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DIVERSITY, EQUITY AND INCLUSION COMMITTEE AGENDA 
March 10, 2026 at 6:00 PM 

Wilsonville City Hall & Remote via Zoom 

PARTICIPANTS MAY ATTEND THE MEETING AT: 
City Hall, 29799 SW Town Center Loop East, Wilsonville, Oregon 

Zoom: https://us02web.zoom.us/j/87263690075 

TO PARTICIPATE REMOTELY OR PROVIDE PUBLIC COMMENT: 
Register with Administration: 

Individuals may submit comments by 12:00 PM on the day before the meeting date 
via email to the address above, or may mail written comments to: 

Administration – Wilsonville City Hall 

29799 SW Town Center Loop East, Wilsonville, OR 97070 

 

CALL TO ORDER 

1. Roll Call 

PUBLIC INPUT AND COMMUNITY ANNOUNCEMENTS 

This is an opportunity for visitors to address the Diversity, Equity, and Inclusion (DEI) Committee on any 
matter concerning the committee’s business, items on the agenda or any matter over which the 
committee has control. Staff and the committee will make every effort to respond to questions raised 
during public input before tonight’s meeting ends, or as quickly as possible thereafter. Please limit your 
comments to three (3) minutes. 

CONSENT AGENDA 

2. January 13, 2026 and February 10, 2026 Minutes 

COMMITTEE DISCUSSION & RECOMMENDATION 

3. Little Free Library Design Review 

4. Pride Pin Art Prompt 

5. City Updates 

6. Committee Updates 
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ADJOURN 

NEXT MEETING 
Tuesday, April 14, 2026 6:00 PM 

 
Time frames for agenda items are not time certain (i.e. agenda items may be considered earlier than 

indicated). The City will endeavor to provide the following services, without cost, if requested at least 48 

hours prior to the meeting by contacting Zoe Mombert, Assistant to the City Manager at 503-570-1503 

or DEI@wilsonvilleoregon.gov: assistive listening devices (ALD), sign language interpreter, and/or 

bilingual interpreter. Those who need accessibility assistance can contact the City by phone through the 

Federal Information Relay Service at 1-800-877-8339 for TTY/Voice communication. 

Habrá intérpretes disponibles para aquéllas personas que no hablan Inglés, previo acuerdo. 

Comuníquese al 503-570-1503. 
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DIVERSITY, EQUITY AND INCLUSION COMMITTEE MINUTES 
February 10, 2026 at 6:00 PM 

Wilsonville City Hall & Zoom (https://us02web.zoom.us/j/87263690075) 

CALL TO ORDER – This meeting was called to order at 6:00 PM. 

1. Roll Call 
 
IN ATTENDANCE     ABSENT 
Chair Carolina Wilde     None 
Vice-Chair Rick Wallace 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Wilnise Jasmin 
Fiona Huston 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel  
 
STAFF      GUEST 
Zoe Mombert     Councilor Sam Scull 
Amanda Guille-Hinman 
Ethan Pickman 

PUBLIC INPUT AND COMMUNITY ANNOUNCEMENTS – Councilor Sam Scull provided comments and 
thanked the committee for their work. 

COMMITTEE TRAINING 

2. Committee Roles & Responsibilities – City Attorney, Amanda Guile-Hinman provided an 
overview of public meeting laws and what is required.  

COMMITTEE DISCUSSION & RECOMMENDATION 

3. Lunar New Year Event Evaluation – The event was beautiful, well attended and received by 
the community. The committee would like to continue the event in the future. The committee 
will identify committee member leads for all elements of the event (food, performer, 
decorations, etc.). They would also like more food items if funding is available. 
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4. Speaker Series 2026 – Committee members discussed topics and identified speakers that they 
would like included for the 2026 Speaker Series. 

 Carolina Wilde made a motion to engage Keith Summers to be a part of Speaker Series. Mina 
Lemke seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 

Carolina Wilde made a motion to add Clackamas Community College office of Diversity to 
participate in the Speaker Series. Elisabeth Garcia Davidson seconded the motion. Motion 
passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 

5. Cultural Event Partnership Opportunities – Carolina Wilde made a motion to partner with 
Clackamas Community College, by promoting and participating in their 2026 cultural events. 
Mina Lemke seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
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Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 

6. Pride Mural Review - DEI Representatives 

 Committee members were informed of the opportunity to review the temporary Pride mural 
being commissioned by the Arts, Culture and Heritage Committee. The review will take place 
on March 21, 2026, at 5:00 PM.  

7. Cultural Celebration Event Partnership 

 Committee members were informed of an opportunity to collaborate with the Arts, Culture 
and Heritage Committee on a multicultural event. 

 Carolina Wilde made a motion to partner with Arts, Culture and Heritage Commission, to host 
a cultural celebration in 2026. This partnership could include DEI Committee representation on 
a subcommittee which would determine all event elements. Elisabeth Garcia Davidson 
seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 
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8. 2026 Pride Pin Discussion 

 Staff provided background and options as well as time considerations for pin design. 
Committee members stated their interest in pursuing a local artist.  

9. Community Opportunity Grant   

 Carolina Wilde made a motion to submit an opportunity grant application on behalf of the 
Diversity, Equity and Inclusion Committee for event sensory bags and kits. Elisabeth Garcia 
Davidson seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke (6:20 PM) 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 

ADMINISTRATIVE BUSINESS 

10. City Updates 

 Ethan Pickman provided an update about the City of Wilsonville library and the upcoming 
events. 

11. Committee Member Updates 

 Committee members gave an update local events. 

ADJOURN – The meeting was adjourned at 7:59 PM. 

NEXT MEETING 
Tuesday, March 10, 2026, 6:00 PM 
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DIVERSITY, EQUITY AND INCLUSION COMMITTEE MINUTES 
January 13, 2026 at 6:00 PM 

Wilsonville City Hall & Remote Video Conferencing 
(https://us02web.zoom.us/j/87263690075) 

CALL TO ORDER – This meeting was called to order at 6:00 PM. 

1. Roll Call 
 
IN ATTENDANCE     ABSENT 
Chair Carolina Wilde     None 
Vice-Chair Rick Wallace 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke (6:20 PM) 
Wilnise Jasmin 
Fiona Huston 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel  
 
STAFF      GUEST 
Zoe Mombert     None 
Ethan Pickman 
Bill Evans 
MacKenzie Miller 
 

2. Welcome New Members 
 
New Members were welcomed and all members introduced themselves. 
 

3. Select Chair and Vice Chair 
 
Justin Brown made a motion to select Carolina Wilde as the Diversity, Equity, and Inclusion 

committee chair. Jason Smith seconded the motion. Motion passed (12-0-0). 

 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 

Carolina Wilde    None 
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Elisabeth Garcia Davidson 

Jason Smith 

Justin Brown 

Mina Lemke (6:20 PM) 

Rick Wallace 

Wilnise Jasmin    ALL THOSE ABSTAINING 

Fiona Huston    None 

Iona River 

Jenna Barruga 

Jinnie Kime 

Natalia Oguilve Araya 

Avani Patel 

Carolina Wilde made a motion to select Rick Wallace as the Diversity, Equity, and Inclusion committee 

chair. Justin Brown seconded the motion. Motion passed (12-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 

Carolina Wilde    None 

Elisabeth Garcia Davidson 

Jason Smith 

Justin Brown 

Rick Wallace 

Wilnise Jasmin    ALL THOSE ABSTAINING 

Fiona Huston    None 

Iona River 

Jenna Barruga 

Jinnie Kime 

Natalia Oguilve Araya 

Avani Patel 

CONSENT AGENDA 

4. December 9, 2025 Minutes – Rick Wallace made a motion to approve the December 9, 2025, 
minutes. Elisabeth Garcia Davidson seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Rick Wallace 
Wilnise Jasmin  ALL THOSE ABSTAINING 
Fiona Huston   None 
Iona River 
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Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Mina Lemke 
Avani Patel  

COMMITTEE DISCUSSION & RECOMMENDATION 

5. Program Overview, Strategic Plan, and Prioritized List  

 Committee members discussed their priorities for 2026 which include: 

 Visual Representation 

 Speaker Series 

 Other Committee Partnerships 

 Other Cities and Schools to tie into what they are doing. 

6. Spanish Speaking Community Member Outreach  

 The committee discussed the different ways that they can connect with the Spanish speaking 
community such as; Vuela, Spanish Facebook page, Spanish discussion group at the library, 
specialized grocery store, QR code to choose language, and a booth at events. 

7. Committee Event Details Update 

 Carolina Wilde made a motion to parter with the Library for a Lunar New Year event. Elisabeth 
Garcia Davidson seconded the motion. Motion passed (13-0-0). 

ALL THOSE IN FAVOR   ALL THOSE OPPOSED 
Carolina Wilde    None 
Elisabeth Garcia Davidson 
Jason Smith 
Justin Brown 
Mina Lemke 
Rick Wallace 
Wilnise Jasmin    ALL THOSE ABSTAINING 
Fiona Huston     None 
Iona River 
Jenna Barruga 
Jinnie Kime 
Natalia Oguilve Araya 
Avani Patel 

CONSENT AGENDA 

8. Roles and Responsibilities  
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 Staff briefed committee members on their roles and responsibilities as committee members. 

9. Public Meeting Law and Required Training 

 Staff provided information on their required training from the Oregon Ethics Commission. 

10. City Updates 

 Wilsonville Public Library gave an update on community events happening in the next month. 

ADJOURN – This meeting was adjourned at 7:36 PM. 

NEXT MEETING 
Tuesday, February 10, 2026 6:00 PM 
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Diversity, Equity and Inclusion Committee Staff Report 

Date: March 10, 2026 

From: Zoe Mombert, Assistant to the City Manager 

 

Subject: Little Free Library Art Review   

 

Recommended Action: 

Review the mural planned for the Little Free Library at Boones Ferry Park.  

 

Background and Process: 

The Library Foundation invited the Committee to support and steward the planned Little Free Library (LFL) 

at Boones Ferry Park near the inclusive playground. The committee enthusiastically supported the project 

and steward the program at their March 11, 2025 meeting. The stewardship agreement was completed 

in May 2025.  

The LFL will be a larger version of the normal box and include books that focus on diversity. A plaque 

identifying the support of the DEI Committee is expected to be added to the LFL. Also, to make the LFL 

extra special, Kristi Park, volunteer and coordinator for Wilsonville’s LFL program worked with Wilsonville 

High School Students to commission a mural for the exterior of the physical LFL box. Ms. Park is seeking 

the committee’s feedback on the design to ensure that it is inclusive, and the committee does not see any 

potential errors or omissions. 

Next Steps: 

The committee will provide feedback and become the steward of this LFL upon its installation.  
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Diversity, Equity and Inclusion Committee Staff Report 

Date: March 10, 2026 

From: Zoe Mombert, Assistant to the City Manager 

 

Subject: Pride Pin Design Prompt   

 

Recommended Action: 

Create a prompt to inspire the design of the 2026 City of Wilsonville Pride Pin.  

 

Recommended Motion: 

 

I move to provide the Pride Pin Prompt as (recommended / modified) to Wilsonville High School 

students to design the 2026 Pride Pin.  

 

Background and Process: 

The Diversity, Equity and Inclusion (DEI) Committee created the City’s first Pride Pin in 2024 provide visual 

representation to uplift, recognize and celebrate the LGBTQIA+ community and celebrate and honor Pride 

Month. The design was developed by city staff with direct input from the committee. In 2025, the 

committee directed staff to partner with Wilsonville High School National Art Honor Society. The city 

received six (6) designs and selected the 2025 pride pin designed by Junior (FY 25-26) Maleeya Rodenbeck. 

At the February 10 committee meeting, the committee voted to engage Wilsonville High School to design 

the 2026 pin. City Staff confirmed with Angenette Escobar, Art Teacher, that WHS students would be able 

to design a new Pride Pin within the proposed timeline (see Next Steps).  

Pride Mural Prompt 2026:  

“Designs may incorporate or be inspired by the Progress Pride Flag and its colors, but ultimately artists 

should use their own creativity when submitting a design that they feel is representative, celebratory and 

meaningful of the LGBTQIA+ community and Pride Month”.  

Pride Pin Prompt 2025: 

 

The original art will provide visual representation to uplift, recognize, and celebrate the LGBTQIA+ 

community. The art will be used on a lapel pin therefore intricate designs may be hard to see. The pin 

can be 1inch x 1 inch or 1.5 x 1.5 inch. The image (art) will be printed on the pin. The pin should include 

the City logo (in signature line below), or “City of Wilsonville”, or “Wilsonville, Oregon”  

Draft Pride Pin Prompt 2026: 

 

The original artwork may incorporate or be inspired by the Progress Pride Flag and its colors, but 

ultimately artists should use their own creativity when submitting a design that they feel is 

representative, celebratory and meaningful of the LGBTQIA+ community and Pride Month”. The pin can 

13

Item 4.



be 1inch x 1 inch or 1.5 x 1.5 inch. The image (art) will be printed on the pin. The pin should include the 

City logo, or “City of Wilsonville”, or “Wilsonville, Oregon”  

Next Steps: 

The DEI Committee must select a pride pin design prompt to inspire the 2026 pride pin. The expected 

timeline is as follows: 

 

March 10: DEI Committee adopts guidelines and/or prompt for students. 

March 12 – March 30: WHS Students prepare original art and submit to Art Teacher. 

March 31 – April 3: High School Gay Straight Alliance (GSA) reviews art with the Art Teacher and selects 

top three (3) designs.  

April 6 – 8: Art Teacher sends top three (3) designs to City Staff. 

April 14: City Staff share the designs with DEI Committee at their meeting; DEI Committee selects their 

preferred design. 

April 15 – 17:  City Staff, confirms selected design with the Art Teacher, and provides contract to procure 

the rights to the design 

April 20 – 24: Art Teacher works with the student artist to review the art agreement, provide student 

and parent/ guardian approval (if under 18), and return agreement to city staff by April 27. 

April 27 – May 9: Art Teacher to work with student and guardian (if under 18) to provide a bio, picture if 

desired and authorize the city to share their bio and announce the students name by May 10. 

May: City staff will have the design made into a pin.  

June: Student artist recognized in the Boones Ferry Messenger and/or Pride Event (June 13). 

 

                         2025      2024 
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