
 

Special Common Council Meeting for 
City of Whitewater & Whitewater 

Unified School District 
 Whitewater High School LMC, 2nd Floor, 534 S. 

Elizabeth Street, Whitewater, WI 53190 

Monday, July 21, 2025 - 6:00 PM 

Citizens are welcome (and encouraged) to join our webinar via computer, smart phone, or telephone.  
Citizen participation is welcome during topic discussion periods. 

Please click the link below to 
join: https://us06web.zoom.us/j/88295102614?pwd=nWlHbClD6GkRKOeovPasL3a1w4bBh4.1 

Telephone: +1 (312) 626-6799 US  
Webinar ID: 882 9510 2614 
Passcode: 058570 

Please note that although every effort will be made to provide for virtual participation, unforeseen 
technical difficulties may prevent this, in which case the meeting may still proceed as long as there is a 
quorum. Should you wish to make a comment in this situation, you are welcome to call this number: 
(262) 473-0108. 

 

AGENDA 

CALL TO ORDER- Whitewater Unified School District 

CALL TO ORDER- City of Whitewater 

ROLL CALL- Whitewater Unified School District 

ROLL CALL- City of Whitewater 

PLEDGE OF ALLEGIANCE 

APPROVAL OF AGENDA- Whitewater Unified School District 
 

APPROVAL OF AGENDA- City of Whitewater 
A councilmember can choose to remove an item from the agenda or rearrange its order; however, 
introducing new items to the agenda is not allowed. Any proposed changes require a motion, a second, 
and approval from the Council to be implemented. The agenda shall be approved at each meeting even if 
no changes are being made at that meeting.  
 

HEARING OF CITIZEN COMMENTS- City of Whitewater 
No formal Council action will be taken during this meeting although issues raised may become a part of a 
future agenda.  Participants are allotted a three minute speaking period. Specific items listed on the 
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agenda may not be discussed at this time; however, citizens are invited to speak to those specific issues 
at the time the Council discusses that particular item. 

To make a comment during this period, or during any agenda item: On a computer or handheld device, 
locate the controls on your computer to raise your hand. You may need to move your mouse to see 
these controls. On a traditional telephone, dial *6 to unmute your phone and dial *9 to raise your 
hand. 

CONSIDERATIONS 

1. Discussion and Possible Action regarding School Resource Officer agreement with the City 
of Whitewater-  Whitewater Unified School District 

2. Discussion and Possible Action regarding School Resource Officer agreement with 
Whitewater Unified School District- City of Whitewater 

ADJOURNMENT-Whitewater Unified School District 

ADJOURNMENT- City of Whitewater 

 

 

Anyone requiring special arrangements is asked to call the Office of the  
City Manager / City Clerk (262-473-0102) at least 72 hours prior to the meeting. 

2023-2025 City of Whitewater's 5 strategic goals: Build single-family homes, Communicate with the 
community without the newspaper, Support a thriving business community, Recruitment and 

retention efforts with a focus on diversity, and Prioritization of expenditures with available resources. 
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Council Agenda Item 

Meeting Date: 07/21/2025 

Agenda Item: SRO Contract Update 

Staff Contact (name, email, phone): Dan Meyer 
dmeyer@whitewater-wi.gov 
262-473-1371 

 

BACKGROUND 
(Enter the who, what when, where, why) 

 
Between June 18, 2025 and July 8, 2025, three meetings were held to discuss improvements to the 
current School Resource Officer (SRO) contract. Present at the meetings were representatives from the 
Common Council, School Board, city and school district staff, the Walworth County District Attorney, as 
well as School District legal counsel.  
 
The meetings were very productive, and the working group came to a consensus quickly on the various 
topics discussed. The primary topics addressed were SRO coverage, communication with the SRO, 
interviews of students, and implementing a formal process for reporting concerns with SRO performance. 
The attached draft contract was uniformly supported by the working group.  
 

PREVIOUS ACTIONS – COMMITTEE RECOMMENDATIONS 
(Dates, committees, action taken) 

 
04/15/2025: Council directed staff to send 120-day SRO agreement extension to School Board for 
consideration. 
 
05/20/2025: Council directed staff to reaffirm Council’s desire to have 120-day SRO agreement extension 
considered by the School Board, and to send a letter explaining the Council’s motion, an updated 120-day 
agreement, and a redlined SRO agreement.  
 
06/17/2025: Council and the WUSD School Board mutually extended the SRO agreement through July 30, 
2025. 
 

FINANCIAL IMPACT  
(If none, state N/A) 

N/A 

STAFF RECOMMENDATION 

Staff recommends approval of the draft SRO agreement. 

ATTACHMENT(S) INCLUDED  
(If none, state N/A) 
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1. Draft SRO agreement 
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‭SCHOOL RESOURCE OFFICER AGREEMENT‬

‭This Agreement is made pursuant to Sec. 66.0301, Wisconsin Statutes by and between the WHITEWATER UNIFIED‬
‭SCHOOL DISTRICT (hereinafter “School District”), and the‬‭CITY OF WHITEWATER‬ ‭, a Wisconsin municipal‬
‭corporation, (hereinafter “‬‭City‬ ‭”), through the‬‭CITY OF WHITEWATER POLICE DEPARTMENT‬

‭(hereinafter‬
‭“‬‭Police Department‬ ‭”) as follows:‬

‭WITNESSETH:‬
‭WHEREAS, the‬‭City‬ ‭, through the‬‭Police Department‬ ‭, agrees to provide the School District a School‬
‭Resource Officer (SRO) Program in the School District; and WHEREAS, the School District and the‬
‭Police Department‬ ‭desire to set forth in this SRO Agreement the specific terms and conditions of the‬
‭services to be performed and provided by the SRO in the School District;‬

‭NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:‬

‭1.‬‭Employment of School Resource Officers‬

‭a.‬ ‭The‬‭SRO(s)‬‭shall‬‭be‬‭employee(s)‬‭of‬‭the‬‭Police‬‭Department‬ ‭and‬‭shall‬‭be‬‭subject‬‭to‬‭the‬
‭administration, supervision and control of the‬‭Police Department‬ ‭.‬

‭b.‬ ‭The SRO shall be subject to all personnel policies and practices of the‬‭Police Department‬ ‭except‬
‭as‬‭such‬‭policies‬‭or‬‭practices‬‭may‬‭be‬‭modified‬‭by‬‭the‬‭terms‬‭and‬‭conditions‬‭of‬‭this‬‭agreement‬‭and‬‭School‬
‭Board Policy‬‭5540‬‭882.1-Rule‬‭.‬

‭c.‬ ‭The‬‭Police‬‭Department‬ ‭,‬ ‭in‬ ‭collaboration‬ ‭with‬ ‭the‬ ‭School‬ ‭District,‬ ‭shall‬ ‭have‬ ‭the‬ ‭power‬ ‭and‬
‭authority to hire, discharge, and discipline SROs. It is understood and agreed that costs shared by the‬
‭City‬ ‭and‬ ‭School‬‭District‬‭will‬‭remain‬‭in‬‭force‬‭if‬‭the‬‭assigned‬‭SRO‬‭has‬‭an‬‭extended‬‭leave‬‭of‬
‭absence, which requires another‬‭officer‬ ‭to be temporarily assigned to SRO duties.‬

‭d.‬ ‭A‬‭joint‬‭committee‬‭composed‬‭of‬‭representatives‬‭of‬‭the‬‭Police‬‭Department‬ ‭and‬‭the‬‭School‬
‭District shall make recommendations for the officer(s) to be assigned to the SRO position to the‬
‭Police Department‬ ‭who shall assign such officers.‬‭Building administrators who are dissatisfied with‬‭¶‬
‭a SRO’s performance shall document their concerns and provide them to the‬‭¶‬
‭Police Chief‬ ‭.‬

‭e.‬ ‭One SRO shall be assigned to the School District. The officer selected as the SRO shall be assigned at the‬
‭discretion of the‬‭Chief of Police‬ ‭, in consultation with the Superintendent. If, at any time‬
‭during the term of this Agreement, the Superintendent has concerns with the officer assigned as the SRO,‬
‭the Superintendent may inform the‬‭Chief of Police‬ ‭who shall give the‬
‭Superintendent’s concerns reasonable consideration when assigning an SRO.‬

‭2.‬‭Duty Hours‬

‭a.‬ ‭SRO duty hours shall be determined by the provisions of the labor agreement between the‬
‭Police Department‬ ‭and the‬‭Whitewater Professional Police Association (WPPA)‬ ‭. Whenever‬
‭possible, it is the intent of the parties that the SRO’s duty hours shall conform to the school day.‬

‭b.‬ ‭It is understood and agreed that time spent by SRO’s attending municipal court, juvenile court, and/or‬
‭criminal cases arising from and/or out of their employment as an SRO shall be considered as hours‬
‭worked under this Agreement.‬

‭c.‬ ‭In the event an SRO is absent from an assigned shift(s) at the District for any reason, the SRO shall‬
‭notify his or her supervisor in the‬‭Police Department‬ ‭and the Superintendent of the School‬
‭District. Under such circumstances, the‬‭Chief of Police‬ ‭shall ensure the shift(s) for which‬
‭the SRO is absent is covered by‬‭an ON CALL/ON DUTY‬‭another qualified law enforcement‬‭officer for‬
‭the duration of the SRO's absence.‬ 5Item 2.



‭3.‬‭Term of Agreement‬

‭a.‬ ‭This‬‭agreement‬‭shall‬‭be‬‭for‬‭the‬‭term‬‭of‬‭August‬‭July‬‭1,‬‭2025,‬‭through‬‭July‬‭31‬‭June‬‭30‬‭,‬‭2027‬‭,‬‭unless‬‭either‬‭party‬
‭informs‬‭the‬‭other‬‭in‬‭writing‬‭prior‬‭to‬‭May‬‭1‬‭of‬‭its‬‭intent‬‭to‬‭not‬‭renew‬‭the‬‭agreement‬‭based‬‭on‬‭documented‬
‭just cause‬‭.‬

‭b.‬‭The agreement will be reviewed annually by‬‭the Superintendent and Chief of Police‬‭both parties‬‭.‬

‭4.‬‭Purpose of This Understanding‬

‭To clarify the role of the SRO to reduce misunderstandings between the‬‭Police Department‬
‭and the School District as far as responsibilities, procedures, and expectations of the SRO while on‬
‭campus.‬

‭5.‬‭Duties of School Resource Officers‬

‭The SRO’s duties will include, but not be limited to, the following:‬

‭a.‬ ‭Be a visible, active law enforcement figure in the schools that supports and‬‭positively‬‭promotes school‬
‭safety.‬

‭b.‬‭Assist the School District in dealing with specific law enforcement matters.‬
‭c.‬ ‭Provide a classroom resource for law education using‬‭School District‬‭approved materials.‬
‭d.‬‭Be a resource for students that will enable them to be associated with a law enforcement figure in‬

‭the students’ environment.‬
‭e.‬ ‭Be a resource for teachers, parents, and students for conferences on an individual basis,‬

‭dealing with individual problems or questions.‬
‭f.‬ ‭Make appearances before administrative groups, parent groups, and other groups associated with‬

‭the School District and as a speaker on a variety of requested topics.‬
‭g.‬ ‭Be the point of contact for all local law enforcement and state agencies requesting to conduct‬

‭formal police interviews, interrogations, and arrests on District premises, in collaboration with‬
‭District Administration whenever possible.‬

‭h.‬ ‭Be familiar with helpful community agencies, such as mental health clinics, drug treatment centers,‬
‭etc., that offer assistance to dependency‐and delinquency‐prone youths and their families.‬
‭Referrals will be made when necessary.‬

‭i.‬ ‭Develop plans and strategies with school administration to prevent and/or minimize dangerous‬
‭situations that might result in student unrest.‬

‭j.‬ ‭Coordinate all activities with the school administrator and concerned staff members and seek‬
‭permission, guidance, and advice prior to enacting any programs within the school.‬

‭k.‬‭Be first and foremost a law enforcement officer.‬
‭l.‬ ‭Wear department uniform, business casual dress, and formal dress, with appropriate logos and name‬

‭badges depending on the time of the school year, the type of school activity or program, and the‬
‭requests of the school and/or‬‭Police Department‬ ‭.‬

‭m.‬‭Carry the department-issued or approved duty weapons in accordance with department policy.‬
‭n.‬ ‭Serve on the Safety Team of the School District.‬
‭o.‬ ‭SROs investigating a juvenile or assisting other law enforcement officers with the custody or investigation of‬

‭a juvenile, will attempt to conduct such police activities off school premises when possible. The SRO will use‬
‭their best efforts to communicate with Building Administrators on day-to- day police activities conducted at‬
‭school buildings. Because of the sensitive nature of some juvenile investigations or so as not to compromise‬
‭an investigation, it may not always be possible for SROs to disclose information immediately to Building‬
‭Administrators. In those situations, the Building Administrator or Superintendent will be notified as soon as‬
‭reasonably practicable.‬

‭p.‬ ‭Develop and maintain lines of communication between school staff, students, parents, and the‬
‭Department.‬ 6Item 2.



‭q.‬ ‭Advise and a‬‭A‬‭ssist school staff in establishing policies and procedures that will contribute to the‬
‭safety of the school staff and students.‬

‭r.‬ ‭Provide testimony and technical assistance to the District at expulsion hearings or other‬
‭proceedings when appropriate.‬

‭s.‬ ‭Coordinate and supervise security measures at school activities in conjunction with the‬
‭principals, including sports events, dances, plays, etc.‬

‭6.‬‭Chain of Command‬

‭a.‬ ‭As employees of the‬‭Police Department‬ ‭, SROs will be subject to the chain of‬
‭command of the‬‭Police Department‬ ‭.‬

‭b.‬‭In the performance of their duties, SROs shall coordinate and communicate with the‬
‭building administrator or the building administrator's designee of the school to which‬
‭they are assigned. School District administrators may make requests for assistance‬
‭directly to the SROs or may direct such requests to the SRO's supervisor or other‬
‭leadership personnel at the‬‭Police Department‬ ‭, as deemed appropriate by the‬
‭School District.‬

‭c.‬ ‭Building Administrators will generally communicate directly with the SRO while the SRO‬
‭is in the Building Administrator's school. For immediate SRO-related needs that occur‬
‭while the SRO is not in the Building Administrator's school, requests for assistance‬
‭should be made through dispatch. This ensures the most efficient and timely response,‬
‭ensures proper documentation and logging of calls, and ensures all police department‬
‭staff are aware of SRO activities in the event that assistance from additional officers is‬
‭needed quickly.‬

‭7.‬‭Access to Education Records‬

‭a.‬ ‭The confidentiality of student records is established in state and federal law and school officials‬
‭have the responsibility to justify the release of such confidential information.‬

‭b.‬ ‭Pursuant to Section 118.125(2)(d) of the Wisconsin Statutes, the parties agree that the District will‬
‭make pupil records available to officers of‬‭Police Department‬ ‭who have been individually‬
‭designated by the School Board and assigned to the School District (i.e., the SRO) and who have‬
‭legitimate educational interests, including safety interests, in the pupil records.‬

‭c.‬ ‭The parties agree that any other disclosure of pupil records that is made by the District to the‬
‭Police Department‬ ‭pursuant to this agreement, shall be made only in the‬
‭following circumstances:‬

‭i.‬ ‭The request for records is in connection with an emergency, and knowledge of the‬
‭requested information is necessary to protect the health or safety of an individual. Sec.‬
‭118.125(2)(p), Wis. Stats.;‬

‭ii.‬ ‭The person to whom the records are disclosed certifies in writing that the records concern the‬
‭juvenile justice system and the system’s ability to effectively serve the pupil and relate to an‬
‭ongoing investigation or pending delinquency petition. Sec. 118.125(2)(n), Wis. Stats.; or‬

‭iii.‬ ‭The request is for the pupil’s attendance record, and the pupil is under investigation for‬
‭truancy or for allegedly committing a criminal or delinquent act. Sec. 118.125(2)(cg), Wis.‬
‭Stats.‬

‭iv.‬ ‭The request is justified based on other legal grounds approved by the school district.‬
‭d.‬ ‭The parties also agree that, in the event the District makes any disclosure of pupil records pursuant‬

‭to this agreement, the person to whom such records are disclosed must certify in writing that the‬
‭records will not be disclosed to any other person or party, except as permitted by law.‬
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‭8.‬‭Access to Police Records‬

‭a.‬ ‭District or school administrators may request police records of a student enrolled within the‬
‭District from the‬‭Police Department‬ ‭.‬

‭b.‬ ‭The‬‭Police Department‬ ‭may release records of a student enrolled in District to the‬
‭District on its own initiative or at the request of the District, specifically including:‬

‭i.‬ ‭The use, possession, or distribution of alcohol, controlled substances, or controlled‬
‭substance analogue;‬

‭ii.‬ ‭The illegal possession by a juvenile of a dangerous weapon as defined in‬
‭Wisconsin. Stat. sec. 939.22(10);‬

‭iii.‬ ‭An‬ ‭act‬ ‭for‬ ‭which‬ ‭the‬ ‭juvenile‬ ‭was‬ ‭taken‬ ‭into‬ ‭custody‬ ‭based‬ ‭upon‬ ‭law‬ ‭enforcement‬
‭officer’s‬‭belief‬‭that‬‭the‬‭juvenile‬‭was‬‭committing‬‭or‬‭had‬‭committed‬‭a‬‭violation‬‭of‬‭any‬‭state‬
‭or federal law; and‬

‭iv.‬ ‭An act for which the student has been adjudged delinquent.‬
‭c.‬ ‭District shall not disclose the information received under this section to the student or‬

‭parents /guardians of the student without first receiving acknowledgement from the SRO‬
‭that disclosure will not adversely affect an ongoing investigation.‬

‭d.‬ ‭The‬‭Police‬‭Department‬ ‭will‬‭make‬‭it‬‭a‬‭policy‬‭to‬‭notify‬‭the‬‭District‬‭of‬‭any‬‭person‬‭enrolled‬
‭in‬‭or‬‭employed‬‭by‬‭the‬‭District‬‭that‬‭is‬‭registered‬‭with‬‭the‬‭Department‬‭of‬‭Corrections‬‭(DOC)‬‭as‬‭a‬‭sex‬
‭offender.‬

‭9.‬‭Procedures‬

‭a.‬ ‭The SRO will generally not be involved in ordinary school discipline that does not involve a‬
‭suspected violation of law or ordinance.‬

‭b.‬ ‭The school administrator shall conduct his/her own investigation into whether the student‬
‭violated school rules. This investigation may be conducted in conjunction with or separate from‬
‭the SRO's investigation, but the school may not use the law enforcement officers' records as the‬
‭sole basis for disciplinary action.‬

‭c.‬ ‭If an administrator believes that a municipal or criminal violation has occurred or is about to‬
‭occur, the building administrator may request the SRO’s involvement, who will conduct an‬
‭investigation in conformance with the policies of the‬‭Police Department‬ ‭, except as‬
‭otherwise modified by this agreement and School Board Policy‬‭8407‬‭882.1-Rule‬‭.‬

‭d.‬ ‭If the SRO or‬‭Police Department‬ ‭receives information regarding a possible‬
‭violation of law or ordinance on District premises, or other incident on or off District premises‬
‭that endangers the property, health, or safety of others at school (including threats), the SRO‬
‭shall notify the administration as soon as possible. The SRO will notify the administration‬
‭before conducting an investigation, unless the matter poses an imminent danger.‬

‭e.‬ ‭The SRO shall notify the school administration of the results of an investigation into a possible‬
‭violation of law or ordinance on District premises, or other incident on or off District premises‬
‭that endangers the property, health, or safety of others at school (including threats) as soon as‬
‭possible, as permitted by law.‬

‭f.‬ ‭It will be the responsibility of the SRO to report all crimes, he or she is made aware of,‬
‭originating on campus, to the‬‭Police Department‬ ‭. Information on cases that are‬
‭worked off‐campus by the‬‭Police Department‬ ‭or other agencies involving‬
‭students on a campus served by the SRO will be provided to the SRO.‬

‭g.‬ ‭The SRO may assist the school administration in conducting a search, at the request of the‬
‭school administration, as long as the SRO is assisting school officials in furtherance of the‬
‭school’s objective to maintain a safe and proper educational environment.‬

‭h.‬ ‭Each party shall defend, indemnify, and hold the other party harmless from any and all‬
‭expenses, costs, charges, allegations, damages, claims, suits, losses, fines, penalties,‬
‭liabilities or expenses (including attorney fees) of every kind whatsoever resulting from‬
‭the other party's breach of this Agreement, and for any property damage, bodily injury, or‬
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‭death resulting from the other party's acts or omissions, or those of their respective‬
‭officials, officers, employees, agents, and representatives.‬

‭¶‬
‭10.‬‭Officer Evaluation‬

‭a.‬ ‭Each school principal shall promptly report to the‬‭Superintendent‬‭chief of police‬‭any infractions or deficiencies in‬
‭the assigned officer's performance.‬

‭b.‬ ‭Each principal shall also provide to the‬‭Superintendent‬‭chief of police‬‭, each year prior to June 15th, a‬
‭performance evaluation report of the assigned officer. The evaluation shall be in a format mutually agreed upon‬
‭by the‬‭Superintendent‬‭school principals‬‭and the‬‭c‬‭C‬‭hief of‬‭p‬‭P‬‭olice through program evaluations and an annual‬
‭review by the coordinating committee.‬ ‭The Superintendent and the Chief of Police shall meet quarterly to‬
‭discuss the assigned officer’s performance and any evaluation reports provided to the Superintendent by school‬
‭principals.‬

‭c.‬ ‭The Police Department will be the custodian of all SRO evaluation records and improvement plans.‬

‭11.‬‭Police Interviewing of Students at School‬

‭a.‬ ‭The interviewing of School District students by the SRO or other law enforcement officers while on‬
‭school premises or at school events shall be governed by School Board Policy 5540 adopted on‬
‭______________.‬‭Students may be interviewed during school hours by the SRO, consistent with‬
‭School Board Policy 882.1-Rule. Students may be interviewed during school hours by law‬
‭enforcement officers other than the SRO in exigent circumstances. The SRO or other law‬
‭enforcement officer will attempt to conduct such police activities off school premises when‬
‭possible. The SRO will use their best efforts to communicate with Building Administrators on‬
‭day-to-day police activities conducted at school buildings. Because of the sensitive nature of some‬
‭juvenile investigations or so as not to compromise an investigation, it may not always be possible‬
‭for SROs to disclose information immediately to Building Administrators. In those situations, the‬
‭Building Administrator or Superintendent will be notified as soon as reasonably practicable.‬‭¶‬

‭b.‬ ‭The SRO, or law enforcement officer conducting a student interview, will contact the student’s parent or‬
‭guardian before conducting the interview unless the interview is initiated by a student, involves child‬
‭abuse, or concerns an urgent matter of health and safety.‬‭¶‬

‭12.‬‭Taking a Student in Custody‬

‭a.‬ ‭The SRO will notify the school administration immediately upon determining if a student will be‬
‭placed in custody.‬

‭b.‬ ‭The SRO will work with the school administration to ensure the process of taking the student in‬
‭custody is least disruptive to the school environment while maintaining officer safety‬
‭considerations.‬

‭13.‬‭Off-Duty Carrying of Firearms‬

‭a.‬ ‭Law enforcement officers employed by the‬‭Police Department‬ ‭shall be permitted to possess‬
‭firearms, including concealed firearms, on school property while not acting in their official‬
‭capacities as “on‐duty” officers, pursuant to Section 948.605 of the Wisconsin Statutes. To avoid‬
‭any disruption which could result, off‐duty officers who choose to possess a firearm on school‬
‭property under this Agreement shall do so in a concealed manner only.‬

‭b.‬ ‭Only law enforcement officers employed by the‬‭Police Department‬ ‭who are‬
‭“peace officers” as defined by Wisconsin Statute, and who carry firearms in the course of their‬
‭professional duties with the‬‭Police Department‬ ‭shall be permitted pursuant to this Agreement‬
‭to possess firearms on school property while not acting in their official capacities as “on‐duty”‬
‭officers.‬

‭c.‬ ‭It is agreed that law enforcement officers covered by this Agreement are authorized and permitted, and‬9Item 2.



‭therefore shall continue to take any and all steps that their oath and duties to the‬
‭Police Department‬ ‭and the State of Wisconsin require,‬‭including when off‐duty on District‬
‭premises or property if said oath and duties so require.‬

‭14.‬‭Payment of the SRO Program Cost‬

‭a.‬ ‭SRO shall be paid through‬‭City‬ ‭Payroll.‬
‭b.‬ ‭Program Cost includes budgeted wage, benefit, and payroll tax for SRO in accordance with the‬

‭collective bargaining agreement between the‬‭Police‬‭Department‬ ‭and the WPPA.‬
‭Program Cost excludes overtime and related additional pay, unless overtime is directly‬
‭connected to a school related assignment, investigation, or function. Documentation of‬
‭overtime may be requested and reviewed by the School District.‬

‭c.‬ ‭Program Cost shall be shared by the‬‭Police Department‬ ‭and School District.‬
‭i.‬ ‭The School District shall be responsible for 60% of the annual‬‭-‬‭Program Cost. The‬‭City‬‭will invoice‬

‭the School District for these costs.‬
‭ii.‬ ‭The‬ ‭City‬ ‭shall be responsible for any and all‬

‭remaining costs.‬

‭15.‬‭Termination.‬

‭a.‬ ‭In addition to termination as provided in Section 3, above, t‬‭T‬‭his Agreement may be terminated by either‬
‭Party upon thirty (30) days' written notice that any Party has failed to substantially perform in accordance‬
‭with the terms and conditions of this Agreement. This Agreement may also be terminated without cause‬
‭by either Party upon ninety (90) days' written notice.‬

‭b.‬ ‭If the District terminates this Agreement pursuant to this section, the District will fulfill its obligations‬
‭under Section 1‬‭3‬‭4‬‭through the date of termination.‬

‭16.‬‭Miscellaneous‬‭.‬

‭a.‬ ‭Modification. This document constitutes the complete understanding between the Department and‬
‭District as to all matters addressed herein. Modifications to the terms shall be mutually agreed upon by‬
‭the parties in writing and signed by the parties.‬

‭b.‬ ‭Non-Assignment. This Agreement, and each covenant herein, shall not be capable of assignment, unless‬
‭the express written consent of the School Board and the‬‭City of Whitewater Common Council‬ ‭is‬
‭obtained.‬

‭c.‬ ‭Merger. This Agreement constitutes a final written expression of all the terms of this Agreement and is a‬
‭complete and exclusive statement of those terms.‬

‭d.‬ ‭Severability. The invalidity or unenforceability of any provisions of this Agreement shall not affect the‬
‭validity or enforceability of any other provision of this Agreement.‬

‭e.‬ ‭Entire Agreement. This Agreement constitutes the complete understanding between the Department‬
‭and District as to all matters addressed herein. This Agreement shall supersede all prior agreements,‬
‭understandings, or practices concerning such matters.‬

‭f.‬ ‭Governing Law and Venue. This Agreement shall be governed by, and be construed in accordance with,‬
‭the laws of the State of Wisconsin without regard to the law of conflicts.‬

‭g.‬ ‭Waiver. Any failure of a Party to enforce, for any period of time, any of the provisions under this‬
‭Agreement shall not be construed as a waiver of such provisions or of the right of said Party thereafter to‬
‭enforce each and every provision under this Agreement.‬
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‭IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the dates written below.‬

‭WUSD SCHOOL BOARD‬

‭By:‬ ‭Date:‬
‭Stephanie Hicks‬ ‭, School Board President‬

‭WHITEWATER POLICE DEPARTMENT‬‭¶‬
‭¶‬

‭By:‬ ‭Date:‬ ‭¶‬
‭Dan Meyer‬ ‭,‬‭Chief of Police‬ ‭¶‬

‭WUSD SUPERINTENDENT‬

‭By:‬ ‭Date:‬
‭Samuel Karns‬ ‭,‬‭Superintendent‬

‭CITY OF WHITEWATER‬

‭By:  ____________________________________  Date:_______________‬
‭Patrick Singer, City Council President‬

‭WHITEWATER POLICE DEPARTMENT‬

‭By:‬ ‭Date:‬
‭Dan Meyer‬ ‭, Chief of Police‬
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