
 
 

BOARD OF COMMISSIONERS REGULAR MEETING 

Tuesday, April 14, 2026 at 6:00 PM 

Historic Walton County Courthouse, 111 South Broad Street, Monroe Georgia 

Phone: 770-267-1301 | Fax: 770-267-1400 

AGENDA 

1. PRESENTATIONS 

1.1. Shane Short - Annual Economic Development Update 

2. MEETING OPENING 

2.1. Pledge of Allegiance & Invocation 

2.2. Call to Order 

2.3. Roll Call 

3. ADOPTION OF AGENDA 

3.1. Additions/Deletions 

4. DISCUSSION 

4.1. County Manager's Report/Update 

5. PLANNING & DEVELOPMENT  

5.1. Solid Waste Handling Permit -  Proposed Air Curtain Destructor Facility at existing Inert 

Landfill @ 2351 Preston Road, Good Hope (Public Hearing) 

5.2. Approval of Draft - Capital Improvements Element 2026 Annual Update and Transmittal 

Resolution (Public Hearing) 

6. ADMINISTRATIVE CONSENT AGENDA | All items listed below are voted on by the board in 

one motion unless otherwise specified by the Board  

6.1. Approval of March 3, 2026 Meeting Minutes 

6.2. Contracts & Budgeted Purchases of $25,000 or Greater 

6.3. Declaration of Surplus 

6.4. Surplus and Transfer of K9 Zoso to Handler 

6.5. Ratification of Actions taken by WCWSA on March 13, 2026 
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6.6. Acceptance of Right of Way - The Meadows at Good Hope (for the record) 

6.7. Grant Application - Firehouse Subs Foundation 

6.8. Acceptance of Donation - Deputies Beyond the Badge - Two (2) 2025 Ford Mustangs 

7. FINANCE 

7.1. Resolution - FY26 Budget Amendment 

7.2. Resolution - FY26 Budget Amendment - Project Length Budget for Deep Patching & 

Resurfacing Projects 

8. HUMAN RESOURCES 

8.1. ACCG - Defined Contribution Services Agreement - Revised Fee Schedule 

8.2. Adoption Agreement - Nationwide Financial Services - 457B Plan 

9. CONTRACTS 

9.1. MOU - Walton County School District - Fire Rescue Internship Program 

10. ACCEPTANCE OF BIDS/PROPOSALS  

10.1. Acceptance of Bid - Milling and Asphalt Replacement for 2026 

10.2. Acceptance of Proposal - Landscaping Maintenance for Government Building, Sheriff's 

Office, DFCS and Baker Street Property 

11. APPOINTMENTS 

11.1. Northeast Georgia Regional Commission  

12. PUBLIC COMMENT | 3 Minute Limit Per Speaker. To speak at the meeting please follow the 

instructions outlined at the end of this Agenda.  

13. ANNOUNCEMENTS 

14. EXECUTIVE SESSION 

15. ADJOURNMENT  

If you are an individual with a disability and require special assistance at this meeting, please 

contact our office at 770-267-1301 at least 48 hours prior to the meeting and arrangements will be 

made. 

People wanting to make a Public Comment before the Board of Commissioners must complete a 

Public Comment Form and return it to the County Clerk no later than 4:00 PM the day prior to the 
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meeting. You may email, fax, mail or deliver the form. The form may be found on our website 

at www.waltoncountyga.gov. 

For more information, please contact Rhonda Hawk. 
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Walton County Department Agenda Request 

Department Name: Walton County Planning & Development 

Department Head/Representative: Kristi Parr 

Meeting Date Request: April 14, 2026 

Has this topic been discussed at past meetings? No 

If so, When? 

TOPIC: Solid Waste Handling Permit for proposed Air Curtain Destructor Facility at existing 
Preston Inert Landfill (Public Hearing) 

Wording For Agenda: Solid Waste Handling Permit for proposed Air Curtain Destructor Facility at 
existing Inert Landfill located at 2351 Preston Road, Good Hope, Georgia (Public Hearing) 

This Request: Informational Purposes Only Needs Action by Commissioners* Yes 

*What action are you seeking from the Commissioners? Approval of proposed air curtain destructor 
facility at Preston Inert Landfill so it can be sent to Solid Waste Management Program (Georgia 
Environmental Protection Division) 

Department Comments/Recommendation: Approval 

Additional Documentation Attached? 

Is review of this request or accompanying documentation by the County Attorney required? No 

If so, has a copy of the documentation been forwarded to County Attorney? NI A 

Date forwarded to County Attorney: NIA 

Has the County Attorney review been completed? NIA 

If this request involves the expenditure of county funds, please answer the following: 
Approved in current budget?N/ A 
Budget information attached? NIA 
Comments: NIA 

Purchasing Department Comments: 

County Attorney Comments: 

Chairman's Comments: 
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Walton County Board of Commissioners 
111 South Broad Street 

Monroe, Georgia 30655 
770/267-1301 

www.waltoncountyga.gov 

Mr. William Cook, Program Manager 
Solid Waste Management Program 
Georgia Environmental Protection Division 
4244 International Parkway, Suite l 04 
Atlanta, Georgia 30354 

RE: EPD-approved D&O Plan 

April 14, 2026 

Proposed Air Curtain Destructor Facility 
Preston Inert Landfill, LLC 
Walton County, Georgia 
Permit By Rule No. PBR-147-35IL 

Dear Mr. Cook: 

In my official capacity as Chairman of the Walton County Board of Commissioners, I have reviewed he 
approved Regional Solid Waste Management Plan adopted by the Northeast Georgia Regional Solid 
Waste Management Authority in October 2021 and determined that the Design & Operation (D&O) Plan, 
as approved by the Georgia Environmental Protection Division (EPD) on January 30, 2026 (GEOS) 
Submittal ID 964992) for the proposed air curtain destructor facility at the Preston Inert Landfill , located 
at 2351 Preston Road, Good Hope, Georgia, is consistent with that plan originally certified at the time of 
the application on February 6, 2025 (GEOS Submittal ID 831390). 

Sincerely, 

Mr. David G. Thompson, Chairman 
Walton County Board of Commissioners 
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Walton County Board of Commissioners 
111 South Broad Street 

Monroe, Georgia 30655 
770/267-1301 

www .waltoncountyga.gov 

Mr. William Cook, Program Manager 
Solid Waste Management Program 
Georgia Environmental Protection Division 
4244 lntemational Parkway, Suite 104 
Atlanta, Georgia 30354 

RE: EPD-approved D&O Plan 

April 14, 2026 

Proposed Air Curtain Destructor Facility 
Preston Inert Landfill, LLC 
Walton County, Georgia 
Permit By Rule No. PBR-147-35IL 

Dear Mr. Cook: 

The Design & Operation (D&O) Plan, as approved by the Georgia Environmental Protection Division 
(EPD) on January 30, 2026 (GEOS Submittal ID 964992) for the proposed air curtain destructor facility 
at the Preston Inert Landfill , located at 2351 Preston Road, Good Hope, Georgia, complies with local 
zoning and land use ordinances originally certified at the time of the application on February 6, 2025 
(GEOS Submittal ID 831390). 

Sincerely, 

Mr. David G. Thompson, Chairman 
Walton County Board of Commissioners 
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GEORGIA 
DEPARTMENT OF NATURAL RE.sOlJRCES 

ENvlRONMENfAL PROTECTION DMSION 

January 30, 2026 

Mr. Josh Lee Evans, Managing Member 
Preston Inert Landfill, LLC 
932 N 2nd A venue 
Rome, Georgia 30165 

SUBJECT: Walton County, Preston Inert Landfill 
Permit Number PBR147-035IL 
Proposed Air Curtain Destructor Facility 
Major Modification Request - D&O Plan 

Jeffrey W. Cown, Director 

Land Protection Branch 
4244 International Parkway 
Suite 104 
Atlanta, Georgia 30354 
404-362-2537 

Notification of Design and Operational Plan Review Completion 
SW03 Application Submittal ID 831390 
GEOS Submission ID: 964992 

Dear Mr. Evans: 

The Environmental Protection Division (EPD) has completed a review of the Design and Operational 
(D&O) Plan for the proposed Air Curtain Destructor in Walton County submitted by the County's 
consultant, Michael Biers, P.E. on January 22, 2026. This letter serves to notify you that it is now 
appropriate to request letters from the applicable local governments reaffirming that the D&O Plan, as 
approved by EPD, is in compliance with the : 

I . Local zoning and/or land use ordinances, and 
2. (Local/regional) solid waste management plan originally certified at the time of the application. 

These letters need to be uploaded to the SW0S Public Participation module of GEOS. 

In addition to the above, please complete the GEOS SW06 submittal I by uploading the required financial 
responsibility documentation, and sending the original documents to our offices, in care of Keith Stevens. 

Lastly, this letter also serves to notify you that it is time to post notice and facilitate a final public hearing 
in accordance with O.C.G.A. § 12-8-24(d) and Rule 391-3-4-.03(4). Records of the final public hearing 
notice, public advisory sign display, and the typed transcript of the public hearing will also need to be 
uploaded to GEOS, to the SW05 Public Participation. 

1 Ensure that the instrument is associated with the pennit application (select the first option under the Application Information 
•Purpose of this Financial Assurance submittal) 
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Preston Inert Landfill 
Permit Number PBR147-035IL 
Proposed Air Curtain Destructor Facility 
Notification of Design and Operational Plan Review Completion 
30-Jan-26 
Pagel of2 

If you have any questions or require additional information, please contact me at (470) 251-4253. 

Sincerely, 

Claudia M. Montero, P .E. 
Environmental Engineer 
Permitting Unit - Solid Waste Program 

cc: Keith Stevens, Beverly Tipton, Claudia Montero, William Cook, GA EPD 
Derrick Williams, GA EPD NE District - Athens 

File: GEOS Submission ID: 964992 
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August 15, 2024 

Josh Evans 
2351 Preston Road 
Good Hope, GA 30641 

Northeast Georgia Regional 
SoUd Waste Management Authority 

305 Research Drive I Athens, Georgia 30605-2795 
(706) 369-S6S0 I Fax (706) 369-S792 

Re: Preston Inert Landfill- Letter of Consistency Request 

To Whom It May Concern, 

Brad Rickard 
Chairman 

This letter is provided as a determination of consistency with the Northeast Georgia Regional Solid Waste Management 
Plan (2021-2031). The review considered a proposal to add the use ofa self--contained Incinerator (i.e. air curtain 

_ incinerator) that will bum tree trash, yard debris, and other inert waste as an alternative to 1;,urying. The project would be 
located at 2351 Preston Road, Good Hope, Georgia 30641. The Northeast Georgia Regional Solid Waste Management 
Authority determines that the proposal is consistent with the Regional Solid Waste Management Plan and Walton 
County's applicable sections within it. Please refer to the attached Final Report for any recommendations associated with 
the Northeast Georgia Regional Solid Waste Management Authority's determination. 

If you have any questions regarding this letter, please contact the Northeast Georgia Regional Commission at (706) 369-
5650. 

Sincerely, 

C-~~\ 
Brad Rickard 
Chairman 

Barrow I Clarke I Elbert / Greene I Jackson I Madison I Morgan 
Oconee I Oglethorpe I Walton 
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Historic Walton ounty Courthouse 
111 South Broad Street 
Monroe. Georgia 30655 

August 6, 2024 

Josh Evans 
2351 Preston Road 
Good Hope, GA 30641 

Re: Preston Inert Landfill 

To Whom It May Concern, 

BOARD OF COMMISSIONERS 

(770) 267-130 I 
FAX: 70) 267-1400 

\\ ,, 1·.waltoncountyga.go, 

This letter is provided as a determination of consistency with the Northeast Georgia Regional 
Solid Waste Management Plan (2021-2031 ). The review considered a proposal to add the use of 
a self-contained Incinerator that will bum tree trash, yard debris, and any other inert waste as an 
alternative to burying. The project would be located at 2351 Preston Road, Good Hope, Georgia 
30641 . Walton County determines that the proposal is consistent with the Regional Solid Waste 
Management Plan and Walton County's applicable sections with a recommendation to the 
applicant that storage areas containing pot ash are covered, lined, or have stormwater retention 
areas in place to prevent downstream effects of storm water runoff. 

If you have any questions regarding this letter, please contact Walton County Planning & 
Development at (770) 267-1485 . 

Sincerely, 

,,{). ((1. ,_,,~-
Da idammpson, Chairman 
Walton County Board of Commissioners 
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~GEORGIA 
- DEPAR.TMENT OF NATURAL REsoURCES 

ENvlRONMENrALPRcmcnONDMSION 

AugustS,2024 

Kyle Cotton 
Operations Manager 
Preston Inert Landfill 
23 51 Preston Road 
Good Hope, Georgia 30641 

Jeffrey W. Cown, Director 

Air Protection Branch 
4244 International Parkway 
Suite 120 

Atlanta, Georgia 30354 
404-363-7000 

Re: Synthetic Minor Application No. 29174, Dated February 1, 2024 
Facility AIRS No.: 297-00062 

Dear Mr. Cotton: 

Enclosed please find Air Quality Permit No. 2411-297-0062-S-01-0 for the construction and operation of an 
air curtain burner at Preston Inert Landfill in Good Hope, Georgia. 

Note that any future modifications that might affect potential emissions from your facility will require review 
and possible permitting through this office. • 

The following types of correspondence should be sent to the Division personnel indicated: 

• Testing notices and test results: Dan McCain - Unit Coordinator, Stationary Source Compliance 
Program 

• All other required notifications and reports: Derrick Williams - District Manager, Northeast District, 
745 Gaines School Road, Athens, Georgia 30605 

Thank you for your cooperation. If you have any questions or need more information, please contact me at 
470-604-9525 or via email at bradley.beljlower@dnr.ga.gov. 

Sincerely, 

2:::zo~-
Environmenta1 Engineer 
Stationary Source Permitting Program 

Enclosure 

cc:Nick Irwin 
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PERMIT NO. 2411-297-0062-S-0l-O 
ISSUANCE DA TE: 08/05/2024 

GEORGIA 
DEPARTMENT OF NATURAL REsoURCES 

ENvlRONMFNTALPROTECilON OMSION 

Air Quality Permit 

In accordance with the provisions of the Georgia Air Quality Act, O.C.G.A. Section 12-9-1 , et seq and the 
RuJes, Chapter 391-3-1 , adopted pursuant to and in effect under that Act, 

Facility Name: Preston Inert Landfill 

Facility Address: 2351 Preston Road 
Good Hope, Georgia 30641 Walton County 

Mailing Address: 2351 Preston Road 
Good Hope, Georgia 30641 

Facility AIRS Number: 04-13-297-00062 

is issued a Permit for the following: 

Construction and operation of an AirBurners FireBox Model S330 air curtain burner. This Permit 
is issued for the purpose of establishing practically enforceable emission limitations such that the 
facility will not be considered a major source with respect to Title V of the Clean Air Act Amendments 
of 1990. 

This Permit is conditioned upon compliance with all provisions of The Georgia Air Quality Act, O.C.G.A. 
Section 12-9-1 , et seq, the Rules, Chapter 391-3-1 , adopted and in effect under that Act, or any other 
condition of this Permit. 

This Permit may be subject to revocation, suspension, modification or amendment by the Director for cause 
including evidence of noncompliance with any of the above; or for any misrepresentation made in 
Application No. 29174 dated February 1, 2024; any other applications upon which this Permit is based; 
supporting data entered therein or attached thereto; or any subsequent submittals or supporting data; or for 
any alterations affecting the emissions from this source. 

This Permit is further subject to and conditioned upon the terms, conditions, limitations, standards, or 
schedules contained in or specified on the attached 5 pages. 

Jeffrey W. Cown, Director 
Environmental Protection Division 
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Permit No. 
2411-297-0062-S-01-0 

1. General Requirements 

State of Georgia 
Department of Natural Resources 
Environmental Protection Division 

Page 1 of S 

1.1 At all times, including periods of startup, shutdown, and malfunction, the Permittee shall 
maintain and operate this source, including associated air pollution control equipment, in a 
manner consistent with good air pollution control practice for minimizing emissions. 
Determination of whether acceptable operating and maintenance procedures are being used will 
be based on information available to the Division which may include, but is not limited to, 
monitoring results, opacity observations, review of operating and maintenance procedures, and 
inspection or surveillance of the source. 

1.2 The Permittee shall not build, erect, install or use any article, machine, equipment or process 
the use of which conceals an emission which would otherwise constitute a violation of an 
applicable emission standard. Such concealment includes, but is not limited to, the use of 
gaseous diluents' to achieve compliance with an opacity standard or with a standard that is based 
on the concentration of a pollutant in the gases discharged into the atmosphere. 

1.3 The Permittee shall submit a Georgia Air Quality Permit application to the Division prior to the 
commencement of any modification, as defined in 391-3-1-.0l(pp), which may result in air 
pollution and which is not exempt under 391-3-1-.03(6). Such application shall be submitted 
sufficiently in advance of any critical date involved to allow adequate time for review, 
discussion, or revision of plans, if necessary. The application shall include, but not be limited 
to, infonnation describing the precise nature of the change, modifications to any emission 
control system, production capacity and pollutant emission rates of the plant before and after 
the change, and the anticipated completion date of the change. 

1.4 Unless otherwise specified, all records required to be maintained by this Permit shall l:>e 
recorded in a permanent form suitable for inspection and submission to the Division and shall 
be retained for at least five (5) years following the date of entry. • 

1.5 In cases where conditions of this Permit conflict with each other for any particular source or 
operation, the most stringent condition shall prevail. • 

2. Allowable Emissions 

2.1 The Pennittee shall comply with all applicable provisions of the "New Source Performance 
Standards" as found in 40 CFR 60, Subpart A, "General Provisions" and 40 CFR 60, Subpart 
CCCC, "Standards of Perfonnance for Commercial and Industrial Solid Waste Incineration 
Units" for the operation of the air curtain burner (Source Code: ACB 1 ). 
[ 40 CFR 60, Subparts A and CCCC] 
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Permit No. 
2411-297-0062-S-0l-O 

State of Georgia 
Department of Natural Resources 
Environmental Protection Division 

Page 2 of5 

2.2 The Permittee shall only burn the following materials for the air curtain burner (Source Code: 
ACBl): 
[40 CFR 60.2245(b)] 

a. 100 percent wood waste; 

b. 100 percent clean lumber; and 

c. 100 percent mixture of only wood waste, clean lumber, and/or yard waste. 

2.3 The Permittee shall not cause, let, suffer, or allow emissions from the air curtain burner (Source 
Code: ACB 1) the opacity of which is greater than the following: 
[ 40 CFR 60.2250) 

a. Ten (10) percent (as determined by the average of three 1-hour blocks consisting of ten 
6-minutes average opacity value) during operation; and 

b. Thirty.,five (35) percent (as determined by the average of three 1-hour blocks consisting 
of ten 6-minutes average opacity value) during the startup period that is within 30 minutes 
of operation. 

2.4 The Perrnittee shall limit the total hours of operation for the air curtain burner (Source Code: 
ACBI) to less than 2,912 hours during any consecutive twelve-month period. 
[391-3-l-.03(2)c] 

2.5 The Permittee shall not burn "Yard Trimmings" in the air curtain burner (Source Code: ACB 1 ). 

"Yard Trimmings" means leaves, brush, grass, clippings, shrub and tree prunings, discarded 
Christmas trees, nursery and greenhouse vegetative residuals, and vegetative matter resulting 
from landscaping development and maintenance other than mining, agricultural, and 
silvacultural operations. 
[391-3-1-.03(2)(c), 391-3-4-.08(2), and 391-3-4-.01(85)] 

2.6 The Permittee shall comply with all applicable provisions of 40 CFR 60 New Source 
Performance Standards (NSPS), Subpart A - "General Provisions" and Subpart IIII -
"Standards for Stationary Compression Ignition Internal Combustion Engines", for the 
operation of the diesel-fired engine (Source Code: ENGl). 
[ 40 CFR 60 Subpart llll] 

2.7 The Perrnittee shall comply with all applicable provisions of the National Emission Standards 
for Hazardous Air Pollutants (NESHAP) Subpart ZZZZ - ''National Emission Standards for 
Hazardous Air Pollutants for Stationary Reciprocating Internal Combustion Engines" and the 
applicable provisions of Subpart A, "General Provisions11 as defined in Table 8 of 40 CFR 63 
Subpart ZZZZ for operation of the diesel-fired engine (Source Code: ENG 1 ). 
[ 40 CFR 63 Subpart ZZZZ] 
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Permit No. 
2411-297-0062-S-Ol-O 

3. Fugitive Emissions 

State of Georgia 
Department of Natural Resources 
Environmental Protection Division 

Page3 ofS 

3.1 The Pennittee shall take all reasonable precautions with any operation, process, handling, 
transportation, or storage facilities to prevent fugitive emissions of air contaminants. 

3.2 The Permittee shall not cause, let, permit, suffer or allow visible emissions from any fugitive 
source to equal or exceed 20% opacity. 
[391-3-l-.02(2)(n)2] 

4. Process & Control Equipment 

4.1 Routine maintenance shall be performed on all pollution control equipment. Maintenance 
records shall be recorded in a permanent form suitable and available for inspection by the 
Division. The record shall be retained for at least five years following the date of such 
maintenance. 
[391-3-1-.02(6)(b)l] 

5. Monitoring 

5.1 Any continuous monitoring system required by the Division and installed by the Perrnittee shall 
be in continuous operation and data recorded during all periods of operation of the affected 
facility except for continuous monitoring system breakdowns and repairs. Monitoring system 
response, relating only to calibration checks and zero and span adjustments, shall be measured 
and recorded during such periods. Maintenance or repair shall be conducted in the most 
expedient manner to minimize the period during which the system is out of service. 
[391-3-1-.02(6)(b) 1] 

5.2 The Permittee shall install, calibrate, maintain, and operate a non-resettable continuous 
monitoring system ( or device) for the air curtain burner (Source Code: ACB 1) to track the hours 
operated and to record the cumulative total hours of operation. Each system shall meet the 
applicable performance specification(s) of the Division's monitoring requirements. 
[391-3-1-.02(6)(b) l(i)] 

6. Performance Testing 

6.1 The Permittee shall cause to be conducted a performance test at any specified emission point 
when so directed by the Division. The following provisions shall apply with regard to such 
tests: 

a. All tests shall be conducted and data reduced in accordance with applicable procedures 
and methods specified in the Division's Procedures for Testing and Monitoring Sources 
of Air Pollutants. 

15

Item 5.1.



' , . . 

Permit No. 
2411-297-0062-S-O1-O 

State of Georgia 
Department of Natural Resources 
Environmental Protection Division 

Page 4 of 5 

b. All test results shall be submitted to the Division within sixty (60) days of the completion 
of testing. 

c. The Permittee shall provide the Division thirty (30) days prior written notice of the date 
of any performance test(s) to afford the Division the opportunity to witness and/or audit 
the test, and shall provide with the notification a test plan in accordance with Division 
guidelines. 

d. All monitoring systems and/or monitoring devices required by the Division shall be 
installed, calibrated and operational prior to conducting any performance test(s). For any 
performance test, the Permittee shall, using the monitoring systems and/or monitoring 
devices, acquire data during each performance test run. All monitoring system and/or 
monitoring device data acquired during the performance testing shall be submitted with 
the performance test results. 

6.2 Within 60 days after achieving the maximum charge rate which the air curtain incinerator will 
be operated, but no later than 180 days after the initial startup, the Permittee shall conduct initial 
test for opacity on the air curtain burner (Source Code: ACBl) in accordance with 40 CFR 60, 
Appendix A~ Method 9, to verify that the opacity meets the limits in Permit Condition 2.3. 
[40 CFR 60.2250 and 40 CFR 60.2255] • 

6.3 The Permittee shall after the initial test of opacity, conduct annual opacity test on the air curtain 
burner (Source Code: ACBl), no more than 12 calendar months following the date of the 
previous test. The test report shall be submitted to the Division within 60 days. All reports 
must be kept onsite and available for review or submittal for five (5) years. 
[40 CFR 60.2255 and 40 CFR 60.2260] 

7. Notification, Reporting and Record Keeping Requirements 

7 .1 The Permittee shall submit written notification of startup to the Division within 15 days after 
such date. The notification shall be submitted to: 
Mr. Sean Taylor 
Stationary Source Compliance Program 
4244 International Parkway, Suite 120 
Atlanta GA 30354 

7.2 The Permittee shall keep the following records in a permanent form suitable for inspection and 
submission to the Division. Either paper copy or electronic formats are acceptable. The records· 
shall be retained for at least five (5) years following the date of entry. 
[40 CFR 60.2260 and 39l-3-l-.02(6)(b)l] 

a. The result of the initial opacity testing ( each 6-minute average) for the air curtain burner 
(Source Code: ACB 1 ). 
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Permit No. 
2411-297-0062-S-01-0 

State of Georgia 
Department of Natural Resources 

Environmental Protection Division 
Page 5 of 5 

b. The result of the annual opacity testing (each 6-minute average) for the air curtain burner 
(Source Code: ACB l ). 

7.3 The Permittee shall use the hour meter required by Pennit Condition 5.2 to determine and 
record the following: 
[39 l-3-l-.02(6)(b) 1] 

a. The cumulative total hours of operation of the air curtain burner (Source Code: ACB I) at 
the end of every calendar month. 

b. The total operating hours for the air curtain burner (Source Code: ACB l) for the 
consecutive twelve-month period ending with each calendar month 

7.4 The Permittee shall keep monthly records of the number of hours for the air curtain burner 
(Source Code: ACB 1) usage by recording the hour meter(s) gauge monthly usage. The 
Pennittee shall retain these records for five (5) years from date of record. The Permittee shall 
use the monthly usage data to calculate the combined twelve-month rolling total usage for each 
calendar month and notify the Division in writing within 15 days if the combined twelve-month 
rolling total usage from the air curtain burner equals or exceeds 2,912 hours. 
[39 l-3-l-.02(6)(b) 1] 

8. Special Conditions 

8.1 At any time that the Division determines that additional control of emissions from the facility 
may reasonably be needed to provide for the continued protection of public health, safety and 
welfare, the Division reserves the right to amend the provisions of this Permit pursuant to the 
Division's authority as established in the Georgia Air Quality Act and the rules adopted pursuant 
to that Act. 

8.2 The Pennittee shall calculate and pay an annual Permit fee to the Division. The amount of the 
fee shall be determined each year in accordance with the "Procedures for Calculating Air Permit 
Application & Annual Permit Fees." 
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Walton County Planning and Development 
126 Court Street, Annex l , Monroe GA 30655 

May 9, 2024 

To Whom It May Concern 

From: Chama Parker 

Director, Planning and Development 

RE: Firebox use at existing Preston Road Inert Landfill 

This letter will serve as notice that the Preston Road Inert Landfill located off Preston 

Road and being identified as Parcel C20120025A is currently in operation as a legal 

non-conforming inert landfill , which would allow the use of a Firebox Incinerator as 

an accessory use. 

The use of Firebox Incinerators is recognized by EPD as an allowable use in Inert 

Landfills which require an Air Quality Permit and Solid Waste Permit prior to 

utilization. These permits must be obtained and presented to the department prior to 

utilization of the incinerator at the Preston Road Inert Landfill. 
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ENvl.RONMENfALPROIICTIONDMS~N 

NARRATIVE 

TO: Cynthia Dorrough 

FROM: Bradley Belflower 

DATE: March 28, 2024 

Facility Name: 
AIRS No.: 
Location: 

Application No.: 
Date of Application: 

Preston Inert Landfill 
297-00062 
Good Hope, Georgia (Walton County) 
29174 
February 1, 2024 

Background Information 

JeffreyW. Cown, Director 

Air Protection Branch 
4244 International Parkway 
Suite 120 
Atlanta, Georgia 30354 
404-363-7000 

Preston Inert Landfill proposes to operate an air curtain burner in Good Hope, Georgia. The facility is 
classified as a PSD minor source because potential emissions are below 250 tpy and it is not one of the 28 
named source categories under PSD. The facility currently has no air quality permit. The facility is a 
synthetic minor source with regard to Title V regulations. 

Purpose of Application 

Application No. 29174 was received on February 1, 2024, for the construction and operation of an air curtain 
burner. The air curtain burner will be an AirBumers FireBox Model S330. A public advisory expired on 
March 15, 2024. No comments were received. 

Updated Equipment List 

ACBl AirBurners FireBox Model S330 air curtain burner 2024 2024 

ENGi 74.5 hp (55 Kw) diesel engine 2024 2024 

Emissions Summary 

Potential to emit (PTE) calculation is based on maximum throughput of 13.0 tons/hour wood waste and 
2,912 hours per year [8 hours/day* 7 days/week* 52 weeks/year] of operation of the air curtain burner, per 
pennit Condition 2.4. The PTE calculations are based on emission factors derived in Air Curtain Incinerator 
Emission Factor Determination, dated April 4, 2017, which was included with Application No. 29174. This 
document does not include emission factors for HAP emissions. HAP emissions were detennined using the 
most conservative emission factors approved by the Division. 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

PM/PM10/PM2.s = (13.0 ton/hr)* (1.5 lb/ton)* (2,912 hr/yr) * (I ton/2000 lb)= 28.4 tons/yr 

NOx = (13.0 ton/hr)* (1.0 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 18.9 tons/yr 

SOi = (13.0 ton/hr)* (0.1 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 1.9 tons/yr 

CO= (13.0 ton/hr)* (2.6 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 49.2 tons/yr 

VOC = (13.0 ton/hr)* (0.9 lb/ton) * (2,912 hr/yr)* (1 ton/2000 lb)= 17.0 tons/yr 

Tot~l HAPs = (13 .0 ton/hr)* (0.302 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb) = 5.7 tons/yr 

HCI (Individual HAP)= (13.0 ton/hr)* (0.171 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 3.2 tons/yr 

PM 

PM,o 

PM2.s 

NOx 

S02 

co 

voe 

Max. Individual HAP 

Total HAP 

Regylato!:I Am~licabilitv 

Facility-Wide Emissions 
(in tons per year) 

28.4 

28.4 

28.4 

18.9 

1.9 

49.2 

17.0 

5.7 

3.2 

28.4 

28.4 

28.4 

18.9 

1.9 

49.2 

17.0 

5.7 

3.2 

40 CFR 60 Subpart CCCC - Standards of Performance for Commercial and Industrial Solid Waste 
Incineration Units 

Because the air curtain burner commenced construction after June 4, 20 IO it is subject to the requirements 
of Subpart CCCC. Air curtain burners that bwn only 100 percent wood waste, 100 percent clean lumber; 
and 100 percent mixture of only wood waste, clean lumber, and/or yard waste are only required to meet the 
requirements of 40 CFR 60.2245 through 60.2260. 

Page2 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

391-3-l-.02(2)(c) - Incinerators 

Because the air curtain incinerator is subject to 40 CFR 60 Subpart CCCC, it is not subject to Georgia Rule 
(c) [see 391-3-1-.02(2)(c)6.(vi)]. 

40 CFR 60 Subpart 1111 - "Standards of Peiformance for Stationary Compression Ignition Internal 
Combustion Engines " 

Subpart !III regulates the compression ignition engines (on the diesel engine) constructed after July 11, 2005 
and manufactured after April 1, 2006. The diesel engine was constructed after July 11, 2005 and 
manufactured after April 1, 2006, so it is subject to Subpart !III. The facility must comply with the emission 
standards and opacity requirement under NSPS Subpart !III by purchasing certified engine. The facility 
indicated that the diesel engine is a USEPA Tier 4 certified engine. 

40 CFR Part 63 Subpart ZZZZ-: "National Emission .Standards for Hazardous Air Pollutants for Stationary 
Reciprocating Internal Combustion Engines" 

This facility is an area source for HAPS. The diesel engine is constructed after June 12, 2006. Therefore, 
it is considered new stationary reciprocating internal combustion engines (RICE) and it is subject to 40 CFR 
63 Subpart ZZZZ. 40 CFR 63 Subpart ZZZZ [40 CFR 63.6590(c)] states that new stationary RICE located 
at an area source, must meet the requirements of 40 CFR 63 Subpart ZZZZ by meeting the requirements of 
40 CFR 60 Subpart IIII. No further requirements of MACT apply to this engine. 

Permit Conditions 

Condition 2.1 states the general applicability of 40 CFR 60 Subparts A and CCCC for the operation of the 
air curtaj.n burner (ACB 1 ). 

Condition 2.2 limits materials combusted in the air curtain burner (ACB 1) to 100 percent wood waste, 100 
percent clean lumber; and 100 percent mixture of only wood waste, clean lumber, and/or yard waste per the 
requirements of Subpart CCCC. 

Condition 2.3 limits the opacity from the air curtain burner (ACB l) per the requirements of Subpart CCCC. 

Condition 2.4 limits the hours of operation for the air curtain burner (ACBl) to 2,912 hours per year [8 
hours/day* 7 days/week* 52 weeks/year] to ensure that the air curtain burner (ACBl) is a synthetic minor 
source. 

Condition 2.5 prohibits the facility from burning yard trimming in the air curtain burner (ACBl). This 
restriction is due to Georgia's Solid Waste Management Rules [see 391-3-4-.08(2)]. 

Condition 2.6 states the general applicability of 40 CFR 60 Subparts A and illl for the operation of the 
diesel fired engine (ENG 1 ). 

Condition 2. 7 states the general applicability of 40 CFR 63 Subparts A and ZZZZ for the operation of the 
diesel fired engine (ENG 1 ). 

Conditions 3.1 and 3.2 incorporate Georgia Rule (n) to minimize fugitive dust for the entire facility. 

Page3 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

Conditions 4.1 requires the facility to conduct routine maintenance. 

Conditions 5 .2 requires the facility to monitor the hours of operation for the air curtain incinerator. 

Conditions 6.2 and 6.3 incorporate the requirements for initial and annual opacity testing on the air curtain 
burner (ACB I) per the requirements of Subpart CCCC. 

Condition 7. I requires the facility submit written notification of startup. 

Condition 7 .2 requires the facility to maintain recordkeeping of the initial opacity test and annual opacity 
test for the period of five years per the requirements of Subpart CCCC. 

Conditions 7.3 and 7.4 require the facility to maintain recordkeeping and reporting of the total operating 
hours of the air curtain burner (ACBI) to track compliance with the hours of operation limit in Condition 
2.4. 

Toxic Impact Assessment 

A TIA was not required to be perfonned. 

Summary & Recommendations 

I recommend that Permit No. 2411-297-0062-S-0l-0 be issued to Preston Inert Landfill for the construction 
and operation of an air curtain burner in Good Hope, Georgia. The Preston Inert Landfill air curtain burner 
will be a synthetic minor source. It is assigned to the Northeast District (Athens) office for compliance 
responsibility. A 30-day Public Advisory expired on March 15, 2024. No comments received. 

Page4 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

Addendum to Narrative 

The 30-day public review started on June 12, 2024; and ended on July 12, 2024. Comments were not 
received by the Division. 

Page 5 
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126 Court Street 
Monroe, Ga. 30655 

February 23, 2024 

(770) 267-1485 
(770) 267-1407 FAX 

Zoning Certification Letter 

Property Location: Preston Inert Landfill 
Inert Landfill- C2010025AOO 
23 70 Preston Road, Good Hope, Georgia 
Owner: Preston Inert Landfill LLC - 2351 Preston Road, Good Hope, 
Georgia 30641 

Walton County Board of Commissioners meeting held on October 5, 1999 indicates that the 
conditional use for an inert landfill for 67.20 at 2370 Preston Road, Good Hope, was approved. 

Should you need further assistance, please feel free to contact me at 770-267-1319. 

);,J;uJ 
Tracie Malcom 
Zoning Coordinator 
Walton County Planning and Development 
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lfQtQBQ~ 
ENVIRoNMFNW.PRolICnON DMSION 

NARRATIVE 

TO: Cynthia Dorrough 

FROM: Bradley Belflower 

DA TE: March 28, 2024 

Facility Name: 
AIRS No.: 
Location: 

Application No. : 
Date of Application: 

Preston Inert Landfill 
297-00062 
Good Hope, Georgia (Walton County) 
29174 
February I , 2024 

Background Information 

Jeffrey W. Cown, Director 

Air Protection Branch 
4244 International Parkway 
Suite120 
Atlanta, Georgia 30354 
404-363-7000 

Preston Inert Landfill proposes to operate an air curtain burner in Good Hope, Georgia. The facility is 
classified as a PSD minor source because potential emissions are below 250 tpy and it is not one of the 28 
named source categories under PSD. The facility currently has no air quality permit. Toe facility is a 
synthetic minor source with regard to Title V regulations. 

Purpose of Application 

Application No. 29174 was received on February 1, 2024, for the construction and operation of an air curtain 
burner. The air curtain burner will be an AirBurners FireBox Model S330. A public advisory expired on 
March 15, 2024. No comments were received. 

Updated Equipment List 

~ ~~ 
ACBl AirBumers FireBox Model S330 air curtain burner 2024 2024 

ENG! 74.5 hp (55 Kw) diesel engine 2024 2024 

Emissions Summary 

Potential to emit (PTE) calculation is based on maximum throughput of 13.0 tons/hour wood waste and 
2,912 hours per year [8 hours/day* 7 days/week* 52 weeks/year) of operation of the air curtain burner, per 
permit Condition 2.4. The PTE calculations are based on emission factors derived in Air Curtain Incinerator 
Emission Factor Determination, dated April 4, 2017, which was included with Application No. 29174. This 
document does not include emission factors for HAP emissions. HAP emissions were determined using the 
most conservative emission factors approved by the Division. 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

PM/PM1o/PM2.s = (13.0 ton/hr)* (1.5 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 28.4 tons/yr 

NOx = (13.0 ton/hr)* (1.0 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 18.9 tons/yr 

SO2 = (13.0 ton/hr)* (0.1 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 1.9 tons/yr 

CO= (13.0 ton/hr) * (2.6 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 49.2 tons/yr 

voe= (13.0 ton/hr)* (0.9 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 17.0 tons/yr 

Total HAPs = (13.0 ton/hr)* (0.302 lb/ton)* (2,912 hr/yr)* (1 ton/2000 lb)= 5.7 tons/yr 

HCI (Individual HAP)= (13 .0 ton/hr)* (0.171 lb/ton)* (2,912 hr/yr)* 0 ton/2000 lb)= 3.2 tons/yr 

PM 

PM,o 

PMu 

NOx 

S02 

co 
voe 

Max. Individual HAP 

Total HAP 

Regula ton: A1mlicabilitv 

Facility-Wide Emissions 
(in tons per year) 

28.4 

28.4 

28.4 

18.9 

1.9 

49.2 

17.0 

5.7 

3.2 

28.4 

28.4 

28.4 

18.9 

1.9 

49.2 

17.0 

5.7 

3.2 

40 CFR 60 Subpart CCCC - Standards of Performance for Commercial and Industrial Solid Waste 
Incineration Units 

Because the air curtain burner commenced construction after June 4, 2010 it is subject to the·requirements 
of Subpart CCCC. Air curtain burners that burn only 100 percent wood waste, 100 percent clean lumber; 
and 100 percent mixture of only wood waste, clean lumber, and/or yard waste are only required to meet the 
requirements of 40 CFR 60.2245 through 60.2260. 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

391-3-J-.02(2)(c)-Incinerators 

Because the air curtain incinerator is subject to 40 CFR 60 Subpart CCCC, it is not subject to Georgia Rule 
(c) [see 391-3-l-.02(2)(c)6.(vi)]. 

40 CFR 60 Subpart Ill/ - "Standards of Peiformance for Stationary Compression Ignition Internal 
Combustion Engines" 

Subpart IIII regulates the compression ignition engines (on the diesel engine) constructed after July 11, 2005 
and manufactured after April 1, 2006. The diesel engine was constructed after July 11, 2005 and 
manufactured after April 1, 2006, so it is subject to Subpart IIll. The facility must comply with the emission 
standards and opacity requirement under NSPS Subpart IIlI by purchasing certified engine. The facility 
indicated that the diesel engine is a USEP A Tier 4 certified engine. 

40 CFR Part 63 Subpart ZZZZ - "National Emission Standards for Hazardous Air Pollutants for Stationary 
Reciprocating Internal Combustion Engines" 

This facility is an area source for HAPS. The diesel engine is constructed after June 12, 2006. Therefore, 
it is considered new stationary reciprocating internal combustion engines (RICE) and it is subject to 40 CFR 
63 Subpart ZZZZ. 40 CFR 63 Subpart ZZZZ [40 CFR 63.6590(c)J states that new stationary RICE located 
at an area source, must meet the requirements of 40 CFR 63 Subpart ZZZZ by me·eting the requirements of 
40 CFR 60 Subpart Jill. No further requirements ofMACT apply to this engine. 

Permit Conditions 

Condition 2.1 states the general applicability of 40 CFR 60 Subparts A and CCCC for the operation of the 
air curtain burner (ACB 1). • 

Condition 2.2 limits materials combusted in the air curtain burner (ACB 1) to 100 percent wood waste, 100 
percent clean lumber; and 100 percent mixture of only wood waste, clean lwnber, and/or yard waste per the 
requirements of Subpart CCCC. 

Condition 2.3 limits the opacity from the air curtain burner {ACB 1) p~r the requirements of Subpart CCCC. 

Condition 2.4 limits the hours of operation for the air curtain burner (ACBl) to 2,912 hours per year [8 
hours/day* 7 days/week* 52 weeks/year] to ensure that the air curtain burner (ACBl) is a synthetic minor 
source. 

Condition 2.5 prohibits the facility from burning yard trimming in the air curtain burner (ACBl). This 
restriction is due to Georgia's Solid Waste Management Rules [see 391-3-4-.08(2)]. 

Condition 2.6 states the general applicability of 40 CFR 60 Subparts A and illl for the operation of the 
diesel fired engine (ENG 1 ). 

Condition 2.7 states the general applicability of 40 CFR 63 Subparts A and ZZZZ for the operation of the 
diesel fired engine (ENGl). 

Conditions 3.1 and 3.2 incorporate Georgia Rule (n) to minimize fugitive dust for the entire facility. 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

Conditions 4.1 requires the facility to conduct routine maintenance. 

Conditions 5.2 requires the facility to monitor the hours of operation for the air curtain incinerator. 

Conditions 6.2 and 6.3 incorporate the requirements for initial and annual opacity testing on the air curtain 
burner (ACBl) per the requirements of Subpart CCCC. 

Condition 7 .1 requires the facility submit written notification of startup. 

Condition 7 .2 requires the facility to maintain record.keeping of the initial opacity test and annual opacity 
test for the period of five years per the requirements of Subpart CCCC. 

Conditions 7.3 and 7.4 require the facility to maintain recordkeeping and reporting of the total operating 
hours of the air curtain burner (ACB 1) to track compliance with the hours of operation limit in Condition 
2.4. 

Toxic Impact Assessment 

A TIA was not required to be performed. 

Summary & Recommendations 

I recommend that Permit No. 2411-297-0062-S-0l-0 be issued to Preston Inert Landfill for the construction 
and operation of an air curtain burner in Good Hope, Georgia. The Preston Inert Landfill air curtain burner 
will be a synthetic minor source. It is assigned to the Northeast District {Athens) office for compliance 
responsibility. A 30-day Public Advisory expired on March 15, 2024. No comments received. 
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SIP Application Review Preston Inert Landfill, Application No. 29174 

Addendum to Narrative 

The 30-day public review started on June 12, 2024, and ended on July 12, 2024. Comments were not 
received by the Division. 

Page S 
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OWNER/OPERATOR: 
PRESTON INERT LANDFILL, LLC 
23~ 1 PRESTON ROAD 

GOOO HOPE, GEOR:GIA 306A 1 

(170) -'1 7-745,i 

RESPONSIBLE OFFICIAL: 
KYLE COTTON, OPERATIONS MANAGER 

(770) 417-7454 {EMERGENCY 14...HOUR CONT ACT) 

FACILITY ADDRESS: 
PRESTON INERT LANDFILL 
PERMIT-SY-RULE NO PSR- 147-35ll 

2351 PRESTON ROAD 

GOOO HOPE. GEORGI.I\ ~ 1 

LA TITUOE 33. 78e99" 

LONGITUDE. ·83 55199" 

INDEX TO DRAWINGS 
TITLE SHEET 

1 BOUNDARY SURVEY 
2 SITE PLAN 

DESIGN & OPERATION PLAN 
AIR CURTAIN DESTRUCTOR 

FOR 

PRESTON INERT LANDFILL, LLC 
WAL TON COUNTY, GEORGIA 

JANUARY 2026 

~ 
-®-

LEGEND 
EXISTING FEATURES 

fJICil.Jtl'~Utf ------__ .,.. - -- ----
t.Mt!I or 1oo-n .,Tut 11c:0URCD r 

-tlM'f- 11'1'-tV.L~ lJrHOf'IU. 

,o-n ~0..t\llfflOffCOfflJI.M ----~•10-- --

)-fl ~Clf",MT'l)lf ~ ------ ----

,m: ..,,__,.,, (· .·.·.·. -'. j 

snl:,MI .-.,.- •• --

~ , ~l"llal'l'M'I' - -- -

a -n sw1: -.mt affllt _ ,,, ------
lJl,l'B 0# 100--'l'l:NII' f'\.OOQIV,IW - - -

~ """' _,....,__ R/ W 

U,,.-.fl\ltO ~ON'-JUCT PTt === ==-=: 

"""""""""""' 
...,._,,_,_ 
{1'101" #j ooo..tm ~ () 

&00-l"T ~ ~ fll"fl)lt ---- ----- --

PROPOSED FEATURES 

-~~~ I I 

3 OPERATIONS PLAN & OPERATIONAL FLOW DIAGRAM I 
VICINITY MAP 

SCAl.E 1 INCH • 1 MILE 
MtiCtC0Ulffl'.::!Ycr: 

CCOfltOA OC~NT OI' TIWM'OfffA.TION (COOT), Qt.Tm 2022 (wN.TON COUHf't') 

,, 'A-' u r 
~ 9CM.[ .. .a 

~ ·~ ,0. -. 11 • 

:,. ~ ..LC ~~~ 
~ ~ ::"e. ....... " - ---

~ ,v ---
Ot/Jf/H 

31

Item 5.1.



\ 

I 
I 

\ 
\ 

' 

______ _/ 

\ 

32

Item 5.1.



I 

r 

33

Item 5.1.



, . 

rn 
I 

rn 
I 
~ 

00 
:E 
< er 
C!) 
< 
0 

~ 
...J u. 
...J 
< z 
0 

~ 
w 
Q. 
0 
er 
0 
I­
() 
:::> 
er 
I­
(/) 
w 
0 
z 

~ 
:::> 
(.) 

er 
c( 

I 

i 

34

Item 5.1.



Environmental· P.r,otection ·Division 

IRS Number 

Se'ect an .A1RS Nvnber 

Search Pem1its Clear Search 

AIRS Number Facili!Y~ 

Georgia Air Protection Branch 
Permit Search Engine 

F acilitv Name· 

Preston Inert landfill x 

Permit lssuan~ 

297-00062 Preston Inert landfill 2411 -297-0062-S-01-0 5-Aug-202 

Permit Number/SIC Code: 

Other Documents Pem1it Type 

Narrative SIP 

Title V Applications Archive I Air Prote<;tlon Branch I Environm-ental Protection Division I Georgia Department of Natural Resources 
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Walton County, GA 

Parcel Number 
Location Address 
Legal Description 

C2010025A00 
PRESTON RD 
TR#3 66.61AC 

Class 
(Note: Not to be used on legal documents) 
CS-Commercial 

Zoning 
(Note: This is for tax purposes only. Not to be used for zoning.) 
A1 

Tax District 
Millage Rate 
Acres 

Walton County (District 04) 
33.44 
66.61 

Nel&hborhood 
Homestead Exemption 
Land lot/District 

09615-LANDFIU INERT (09615) 
No(S0) 
86/2 

View Mal! 

Owner 
PRESTON INERT LANDFILL LLC 
23S1 PRESTON RO 
GOODHOPE.GA30641 

Type Description 

Commercial 09615-AC-LANDFILL INERT 

Commercial 09615-AC-lANDFILL INERT 

Calculation Method 

Acres 

Acres 

Accessory Information 

Description Year Built Dimensions/Units 

Shop, Comm or Industrial 2022 50x100 / 0 

Permit Date Permit Number lype 

04/ 11/2022 22040026 COMMERC_IAL 

CONDITIONAL USE 

Sales 

Sale Date Deed Book/ Page Plat Book/ Page Sale Price Reason 

11/12/2019 4493249 116197 $0 OeedofGift 

8/ 18/1989 300321 104040 $0 Unqualined Sale 

Valuation 
2023 

Previous Value $359,600 

land Value $359,600 

+ Improvement Value $0 

+ Accessory Value $69,700 

Current Value $429,300 

Photos 

Square Footage Frontage Depth Acres lots 

1.843,024 0 0 42.31 0 

1,058,508 0 0 24.3 0 

Identical Units Value 

0 $69,700 

Description 

STORAGE BUILDING 100% TY 23 

CU99735 

Gran tor Grantee 

HOLDER LEONARD P PRESTON INERT LANDFILL LLC 

HOLDER LEONARD P 

2022 2021 2020 

$355,700 $355,700 $355,700 

$359,600 $355,700 $355,700 

$0 $0 $0 

$0 $0 $0 

$359,600 $355,700 $355,700 
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,. 

No data available for the following modules: Rural Land, Residential Improvement lnfonmatioo, Commercial Improvement lnformatioo, M anufactured Homes, Pre bill Mobile 
Homes, Sketches. 

The Walton County Assessor makes every effort to produce the most accurate information 
possible. No warranties, expressed or implied are provided for the data herein, its use or 
interpretation. The assessment information is from the last certified tax roll. All other data is 
subject to change. 
I User Privacy Policy I GDPR Prjvacy Notice 
last Data Upload : 4/18/2024. 6:02:43 AM 

Contact Us Developed by 

L ._. Schneider 
... .JI G£0SPATIAL. 
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Walton County Department Agenda Request 

Department Name: Walton County Planning & Development 

Department Head/Representative: Kristi Parr 

Meeting Date Request: April 14, 2026 

Has this topic been discussed at past meetings? No 

If so, When? 

TOPIC: Draft of Capital Improvements Element 2026 Annual Update and Transmittal Resolution 
(Public Hearing) 

Wording For Agenda: Draft of Capital Improvements Element 2026 Annual Update and Transmittal 
Resolution (Public Hearing) 

This Request: Informational Purposes Only Needs Action by Commissioners* Yes 

*What action are you seeking from the Commissioners? Approval so it can be sent to DCA for their 
approval 

Department Comments/Recommendation: Approval 

Additional Documentation Attached? 

Is review of this request or accompanying documentation by the County Attorney required? No 

If so, has a copy of the documentation been forwarded to County Attorney? NI A 

Date forwarded to County Attorney: NIA 

Has the County Attorney review been completed? NIA 

If this request involves the expenditure of county funds, please answer the following : 
Approved in current budget?NI A 
Budget information attached? NIA 
Comments: NIA 

Purchasing Department Comments: 

County Attorney Comments: 

Chairman's Comments: 
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Walton County, Georgia 
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Capital Improvements 

Element 

2026 Annual Update: 

Financial Report & 

Short Term Work 
Program 

February 20, 2026, Draft 
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Introduction 

This Capital Improvements Element Annual 

Update has been prepared based on the rules 

and regulations pertain ing to impact fees in 

Georg ia, as specified by the Development 

Impact Fee Act (DIFA) documents 

Development Impact Fee Compliance 

Requirements and Standards and Procedures 

Local Comprehensive Planning. These 

documents dictate the essential elements of an 

Annual Update, specifically the inclusion of a 

financial report and a schedule of 

improvements. 

According to the Compliance Requirements, 

the Annual Update: 

·must include 1) the Annual Report on impact fees 

required under O.C.G.A. 36-71 -8; and 2) a new fifth year 

schedule of improvements, and any changes to or 

revision previously listed CIE projects including 

alterations in project costs pioposed changes in funding 

sources. conslruction schedules. or project scope.· 

(Chapter 110-12-2- 03/2)/c)/ 

The Annual Update itself is based on the 

amended Walton County Capital 

Improvements Element, as adopted by the 

County on July 7, 2020. lmQact Fee 

Ordinance was amended December 2. 2025 

to increase the fee and to add Animal Control. 

Financial Report 

The Financial Report included in this 

document is based on OIFA, specifically : 

"As part of its annual audit process . a municipality or 

county shall prepare and annual report describing the 

amount of any development impact fees collected. 

encumbered . and used during ttie preceding year by 

category of public facility and service area." (0 C.G A 

36- 11-B(c1)(1 )) 

The County's fiscal year runs from July 
1 to June 30. Thus. these financial 
reports are based on the audits 
prepared for FY 2025. The required 
financial information for each public 
facility appears in the main financial 
tables . 

Schedule of Improvements 

In addition to the financial report, the County 

has prepared a five-year schedule of 

improvements-a community work program 

Wa lton County 2026 CIE Annual Update page 2 ot 3 

(CWP)- as specified in the Compliance 

Requirements (Chapter 110-12-2-.03(2)(c)) , 

which states that local governments that have 

a 

CIE must "upgrade their entire Short Term (1e., 

Community) Work Program annually.")' 

According to DCA's requirements , 1 the 

Community Work Program must include: 

Introduction 

A brief description of the activity: 

Timeframe for undertaking the activity; 

Responsible party for implementing the 

activity ; 

Estimated cost (if any) of implementing 

the activity : and, 

Funding source(s ). if applicable. 

All of this information appears in the 

Commun ity Work Program portion of this 

document. 

' Note f'8 Comp~...-.ce RIIQl,Hfemenu 1pK:11f~ that tha ,non term wc:w1I p,og,am 

I I 10 tftMI 9"8 , ~il'emeffl\ of Chapter 110-12-1- 04(1)1•}. whld'I It• , ..... nee 

to 1N ST¥N t~em-'11• n • pteYIOUI .,_,,10n of "'9 S1andard1 .-cl 
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WAL TON COUNTY Annual Impact Fee Financial Report - Fiscal Year 2025 

Emergency 
Commun- Parks & Animal Admin-

Public Facility Libraries Fire Protection County Jail Sheriffs Office ications EMS Recreation Control' CIE Prep .. istration TOTAL 

Unincorporated 
County-wide 

County plus 
Service Area County-wide Between. Good County-wide 

excluding 
County-wide County-wide County-wide County-wide 

Loganville and 
Hope and 

Monroe 
Walnut Grove 

Impact Fee Fund Balance 
June 30, 2024 

$452,964.43 $431,497.93 $249,049.74 $154,761 .96 $38,288.53 $66,573.44 $1 ,597,716.20 $0.00 $21,576.34 $27.409 55 $3,039,838.12 

Impact Fees Collected 
July 1, 2024 through 

June 30, 2025 $78,339.30 $138,497.22 $34 ,175.75 $32.202.71 $3,251.62 $5,730 86 $213,134.35 $0.00 $3,275.88 $15,092.01 $523,699.70 

Subtotal: Fee Accounts $531,303.73 $569,995.15 $283,225.49 $186 964.67 $41 ,540.15 $72,304.30 $1 ,810,850.55 $0.00 $24 852.22 $42,501.56 $3,563,537.82 

Accrued Interest $3,038.77 $3,260 06 $1 ,619.89 $1 ,069.34 S237 .59 $413 54 $10,357 07 S0.00 S14214 S243.09 $20,381 .48 

(Impact Fee Refunds) $0.00 $0.00 $0 00 $0.00 $0.00 $0.00 $0.00 $0.00 S0.00 $0.00 $0.00 

Subtotal Expenditures -$42.196.94 $0.00 $0.00 -$11 .561 .72 $0.00 $0.00 $0.00 $0.00 $0.00 -$41 ,500 00 -$95,258 66 

Impact Fee Fund Balance 
June 30,2025 $492,145.56 $573,255.21 $284 ,845.38 $176 472.29 $41 ,777.74 $72,717.84 $1 ,821 ,207.62 $0.00 $24,994.36 $1 ,244.65 $3,488,660.64 

. 
Impact Fees Encumbered $492,145.56 $573,255.21 $284,845.38 $176,472.29 $41 ,777.74 $72.717.84 $1 ,821 ,207.62 $0.00 $3,462,421 .63 

·The adopted fee schedule currentlv does not include "Animal Control" thus no impact fees are beinq collected for this public facilitv. 
··cIE Prep Is the recoupment of the cost to complete the original impact fee study and create the impact fee program. 
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WAL TON COUNTY Annual Impact Fee Financial Report - Fiscal Year 2025 

Emergency 
Commun- Parks & Admin-

Public Facility Libraries Fire Protection Countv Jail Sheriffs Office ications EMS Recreation CIE Prep• istration TOTAL 

Unincorporated 
County-wide 

County plus 
Service Area County-wide Between , Good County-wide 

excluding 
County-wide County-wide County-wide 

Loganville and 
Hope and 

Monroe 
Walnut Grove 

Impact Fee Fund Balance 
July 1, 2024 $452 ,964.43 $431,497.93 $249,049.74 $154.761 .96 $38,288.53 $66,573.44 $1,597,716.20 $21 ,576.34 $27,409.55 $3,039,838.12 

July Collections $5,787.60 $15,266.94 $3,757 .23 $3 ,559.77 S357.51 S630 .01 $15,746.07 $293 .75 $1 ,353.25 $46 ,752.13 
AuQUSt Collections S7.027 .80 $10,680.20 $2,639.20 $2,479 .60 $251 .10 $442 .58 $19,120.24 $277.68 $1 ,279.33 $44,197.73 

September Collections $5,580.90 $14,313.61 $3,523.19 $3,336.94 $335 .23 $590.76 $15,183.70 $279.17 $1 ,286.02 $44 ,429.52 
October Collections $8,268.00 $15,869.99 $3,913.79 $3,692 .30 $372 .39 $656.29 $22,494.37 $359.93 $1 ,658.15 $57,285.21 

November Collections $5,787 .60 $11,152.53 $2,749.57 $2 ,595.56 $261 .59 $461 .06 $15,746.08 $247.38 $1,139.64 $40,141 .01 
December Collections $1,653.60 $5,250.70 $1 ,290.25 $1 ,226.25 $122.77 $216 .33 $4,498.87 $87.86 $404.72 $14 ,751 .35 

January Collections $4 ,754 .10 $6,1 33.41 $1 ,518 .23 $1 ,421 .40 $144.44 $254.61 $12,934.28 $176.87 $814.89 $28.152.23 
February Collections $10 ,955.10 $19,061 .95 $4 ,704 68 $4.431 .26 $447 .62 $788.92 $29,805.08 $457 .13 $2 ,106.02 $72,757.76 

March Collections $10,955.10 $14,133.51 $3,498.53 $3,275.40 $332 .84 $586.71 $29,805.08 $407.57 $1 ,877.79 $64,872.53 
April Collections $9,508.20 $14,380.96 $3,553.87 $3 ,338.63 $338 .11 $595.96 $25,868.57 $374.99 $1,727.68 $59,686.97 
May Collections $2,893.80 $5,586.67 $1 ,376.96 $1 ,300.60 $131 .02 $230.88 $7,873.01 $121 .30 $558.77 $20,073.01 
June Collections $5,167.50 $6,666.75 $1 ,650.25 $1 ,545 .00 $157 .00 $276.75 $14 ,059.00 $192 .25 $885.75 $30,600.25 

Subtotal: Fee Accounts $531,303.73 $569,995.15 $283,225.49 $186,964.67 $41,540.15 $72,304.30 $1,810,850.55 $24,852.22 $42,501.56 $3,563,537.82 
Accrued Interest $3 ,038 .77 $3,260.06 $1 ,61 9.89 $1 ,069.34 $237 .59 $413.54 $10,357.07 $142.14 $243.09 $20,381.48 

(Impact t-ee Kelunas) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
(July Expenditures) ($16.57) ($16.57) 

(August Exoenditures) $0.00 
(Sept Expenditures) ($11 ,458.40 ($11 ,458.40) 

(October Expenditures) (S86 75' ($86. 75) 
(November Expenditures) $0.00 
(December Expenditures) ($42 ,196.94) ($42.196.94) 
(January Expenditures) ($41,500.00) ($41 ,500.00) 
(February Expenditures) $0.00 

(March Expenditures) $0.00 
(April Expenditures) $0.00 
(May Expenditures) $0.00 
(June Expenditures) $0.00 

Subtotal Expenditures ($42,196.94) $0.00 $0.00 ($11,561 .72) $0.00 $0.00 $0.00 $0.00 ($41,500.001 ($95,258.66) 
Impact Fee Fund Balance 

June 30, 2025 $492,145.56 $573,255.21 $284,845.38 $176,472.29 $41 ,777.74 $72,717 .84 $1 ,821 ,207.62 $24,994.36 $1 ,244.65 $3,488,660.64 
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COMMUNITY WORK PROGRAM (CWP) - WALTON COUNTY, GA1 

20~ - 2030 

Category2 Actionntem 

Library Services I Collection Materia ls 
Purchase 

Library Services Collection Materials 
Purch ase 

r e, 
Library Services I ~~~~h tion Materia ls 

lSe 

--
Collect 

Library Services Purchase 

Collection 
Library Services I Purchase 

Materials 

Materials 

I 
I 

I 

I 
I 
I 
I 

'° ,-.. NN 
00 
NN 

l?J 

I l?J 

I 

I 

I 

~ ~ g Responsible Party 
000 
NNN 

l?J 

I 

l?J 

Monroe-Walton County 
Library System Board 

Monroe-Walton County 
1 Library System Board 

Monroe-Walton County 
ibrary System Board 

Monroe-Walton County ! 
Library System Board 

I 

Cost 
Estimate 

$72,487 

$74,015 

$75,450 

$77,036 

", -+-----

l?J Monroe-Walton County[ 
Library System Board $78,274 

Funding 
Source* 

95. 15% impact fees 
(net), 4.85% Local 
Taxation Sources 

Notes 

On-going annual 
purchases 

95 . 15% impact fees I 
(net), 4 .85% Local . On-going annual 
Taxation Sources purchases 

95.15% impact fees 
(net) , 4 .85% Local 
Taxation Sources 

95.15% impact fees 
(net), 4.85% Local 
Taxation Sources 

95.15% impact fees 

On-going annual 
purchases 

On-going annual 
purchases 

(net), 4.85% Local l o n-going annual -I 
Taxation Sources purchases 

- -- --
1 
Cost includes 
$2,000,000 State 
participation. 

54.57% impact fees . 
• • , l Monroe-Walton County O The county's maximum 

Library Services O Kelly Replacement I l?J I Library System Board $4,402,000_L(net),_
0 
4;5.;.43 1/o Local participation is 70_92% 

l 
Taxation Sources I of the impact fee 

1 I I I 
eligible portion of the 

I ~~~ 
• n n - - _j 

Category2 Action/Item ~ 2027 ~ ~ g Responsible Party Cost . Notes 
o o o o Estimate Funding 
N N '"" N Source* 

1 CWP is based on the amended Capital Improvements Element that was adopted on July 7, 2020. 
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Parks and 
Recreation 

Parks and 
Recreation 

t--

Parks and 
Recreation 

Parks and 
Recreation 

Parks and 
Recreation 

Parks and 
Recreation 

r---- ---. -r--r· 

Between Park New 
Playground 

South Walton New 
Batting Cage Building 

Walnut Grove New 
Basketball Court 

0 1 0 10 10 

0 10 

0 

--t- ---~-

I 
Walnut Grove New 
Parking Lot 

--r 
Walnut Grove New 
Baseball Fields (5) 

Walnut Grove New 
Multi-Purpose Fields· 

0 

0 

0 

I 
0 Parks and Recreation 

$406,473 

I 

Department 

Parks and Recreation 
Department 

Parks and Recreation , 
Department 

$171,649 

$106,787 

Parks and Recreation I $565,528 
Department + 
Parks and Recreation $1,767,217 
Department 

Parks and Recreation 
Department 

$1,272,396 
(4) I I - - -- -· --- ---.-, -+--t - -, 
I Expansion of West 

)
Parks and Recreation 
Department 

' Parks and 
j Recreation 

Parks and 
Recreation 

I Animal Control 
Shelter 

--

Animal Control 
Shelter 
I 

Walton Park 0 

I 
_J 

(Portion of 574 projected 
spaces) 

Walnut Grove New 
Splash Pad 

Animal Transport 
1 Boxes (2) 

-

New Vehicle 

I 
I 

I 

I 
I 

I 
' 

0 

' I 

~ 

I 

I 

$160,000 ,- --

Parks and Recreation 

I I Department 

_.........J ~. ------- - - - -- -------

Animal Control Shelter 

0 Animal Control Shelter 

I 

$1,396,348 

$41,657 

$20,828 

[91.14% impact fee;·­
' (net), 8.86% Local 
Taxation Sources 

99 .98% impact fees 
(net), 0.02% Local 12,880 sf facility 
Taxation Sources 

·---- ---
88·5% impact fees 
(net), 11.5% Local 
Taxation Sources 

99 .92% impact fees 
(net), 0.08% Local I 300 spaces 
Taxation Sources 

----
92.2% impact fees 
(net), 7.8% Local 
Taxation Sources 

88 .50% impact fees 
(net), 11.5% Local 
Taxation Sources 

37.50% Donation, 
I 62.42% impact fees, 1150 spaces 
0.08% Local Taxation 
Sources 

35.43% impact fees 
(net), 64.57% Local 
Taxation Sources 

100% impact fees 

94.47% impact fees 
(net), 5.53 % Local 
Taxation Sources 

Total for 2 
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Category2 

Law 
Enforcement 

1 Fire Protection 

Fi re Protection 

Fi re Protection 

Fire Protection 

. Fire Protection 

Fire Protection 

L 

Action/Item co ,.._ co a, 0 Responsible Party 
NNNNM 

Nothing planned in 
5-year time horizon 

New Fire Station 
(81 N.) 

New Fire Station 
(Oasis) 

New Support Vehicles 
(2) 

00000 
NNNNN 

0 10 0 

0 

0 10 
I 

New Platform or Ladder I G!l I 0 
Fire Truck 

New Pumper Fire Truck 0 

I~ 

Support Vehicle ( 1) 0 

I 
I 

t-L 

J 

Fire Rescue 
Department 

Fire Rescue 
Department 

, Fire Rescue 
Department 

Fire Rescue 
Department 

Fire Rescue 
Department 

Fire Rescue 
Department 

l 

Cost 
Estimate 

$2,242,422 

$2,242,422 

$106,524 

$738,814 

$485,484 

$53,262 

Funding 
Source* 

100% Impact Fees 

100% Impact Fees 

100% Impact Fees 

100% Impact Fees 

1 100% Impact Fees 

100% Impact Fees 

Notes 

7,000 sf facility 

7,000 sf facility 

One per year 

---------- -1 
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Category2 Action/Item 

Emergency _ I New Ambulances (5) 
Medical Services 

--- -------

Emergency I Education Facility 
Medical Services (2,500 sf) 

I Emergency I Call Cener Expansion 
Communications (1,541 sf) 

co ..., co a, o Responsible Party 
NNNNCW, 

~~~~~ 

, 0 I 0 I 0 I 0 I 0 1 Emergency Medical 
' Services Department 

0 10 

l 0 

0 

Emergency Medical 
Services Department 

Emergency 
Communications 

Cost 
Estimate Funding 

Source* 

$828,413 1100% Impact Fees 

~ 00% Impact Fees 

$309,124 j 100% Impact Fees 

[

Emergency I New Equipment Building 
Communications (207 sf) 

Emergency 
Communications 

Emergen~y _ All New Construction l. j· j I., I E. me,gency . i $JSO 648 1100% Im act Fees 
I Communications I (: , 7~ 82_ _ I u com~unica~ o~ j -- ' _ I_ p 

$41,524 1100% Impact Fees 

_j_ 

Notes 

One per year 

] 

* Local Taxation Sources include but are not limited to the County General Fund, the Capital Projects Fund or other County taxation source, as 
determined during the annual budget adoption process, SPLOST or separate funds of the Monroe-Walton Library System. 
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Georgia, Walton County 

Transmittal Resolution 

Capital Improvements Element Annual Update 

Walton County, Georgia 

WHEREAS, Walton County adopted a Capital Improvements Element as an amendment to the 
Walton County Comprehensive Plan; and 

WHEREAS, the Capital Improvements Element Annual Update was prepared in accordance with 
the "Development Impact Fee Compliance Requirements" and the "Minimum Planning Standards 
and Procedures for Local Comprehensive Planning" adopted by the Board of Community Affairs 
pursuant to the Georgia Planning Act of 1989, and a duly advertised Public Hearing was held on 
April 14, 2026, at 6:00 P.M. 

BE IT THEREFORE RESOLVED, that the Board of Commissioners of Walton County does 
hereby submit the Capital Improvements Element Annual Update to the Northeast Georgia 
Regional Development Center for Regional and State review, as per the requirements of the 
Development Impact Fee Compliance Requirements. 

Adopted this 14th day of April 2026. 

BY: ----------------------

ATTEST: -------------------
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March 3, 2026 

 

 

The Walton County Board of Commissioners held its regular monthly meeting on Tuesday, March 

3, 2026 at 6:00 p.m. at the Historic Walton County Courthouse. Those participating in the meeting 

included Chairman David Thompson, Commissioners Amarie Warren, Pete Myers, Timmy 

Shelnutt, County Clerk Rhonda Hawk, County Manager John Ward, Planning Director Kristi Parr, 

Finance Director Jennifer Wall, and County Attorney Chip Ferguson. Commissioners Bradford, 

Adams and Dixon were not present.  A list of employees and citizens in attendance at the meeting 

is on file in the auxiliary file under this meeting date. 

 

PRESENTATIONS 

 

Chairman Thompson proclaimed the month of April as Donate Life Month. 

 

MEETING OPENING 

 

Chairman Thompson called the meeting to order at 6:02 p.m. and led the Pledge of Allegiance.  

Commissioner Shelnutt gave the invocation.   

 

ADOPTION OF AGENDA 

 

Motion:  Commissioner Shelnutt made a motion, seconded by Commissioner Warren to adopt the 

agenda.  All voted in favor. 

 

DISCUSSION 

 

County Manager's Report/Update  

 

County Manager John Ward gave an update and report on county matters to the Board. 

 

Walton County Old Jail Facility Renovations 

 

Motion:  Commissioner Warren made a motion to approve the proposal from Precision Planning, 

Inc., in the amount of $69,500 for professional design services to renovate the old jail.  

Commissioner Shelnutt seconded the motion.  All voted in favor. 

 

Annex III Building (Old USDA) and Old Original Jail Building 

 

Motion:  Commissioner Shelnutt made a motion to move forward with an agreement with the 

Development Authority to market and sell the facilities.  Commissioner Warren seconded the 

motion; voted and carried unanimously. 

 

TAX ASSESSORS 

 

Evaluation of Existing Homesteads - Proposal from TrueRoll 
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Motion:  Chairman Thompson made a motion to accept a proposal from TrueRoll for evaluating 

and auditing of existing homesteads subject to County Attorney review.  Commissioner Warren 

seconded the motion; voted and carried unanimously. 

 

PLANNING & DEVELOPMENT  

 

Planning Director Kristi Parr presented the Planning Commission recommendations. 

 

Z25-0392 - Rezone 3.00 acres from A1 to R1 to create a buildable lot with a shared driveway - 

Applicant: Daniel Haywood/Owner: Walker Haywood - property located at 3111 North Sharon 

Church Road - Map/Parcel C0280001C00 - District 2 

 

Planning Commission recommended approval as submitted. 

 

County Attorney Chip Ferguson opened the public hearing on the matter.  Applicant Daniel 

Haywood spoke in favor of the rezone.  There was no opposition present.  Attorney Ferguson 

closed the public hearing on the matter. 

 

Motion:  Commissioner Myers made a motion, seconded by Commissioner Warren to approve 

rezone.  All voted in favor. 

 

Z25-0394 - Rezone 1.22 acres from A1 to B2 for used motor vehicle sales - Applicant/Owner: 

Ramo Manjic - property located at 4743 Highway 81 & Lee Byrd Road - Map/Parcel C0160011 - 

District 1 

 

Planning Commission recommended denial. 

 

County Attorney Chip Ferguson opened the public hearing on the matter.  Andrea Gray spoke on 

behalf of the applicant and presented maps of the surrounding commercial property in the area. 

The development would be low impact to the community and is consistent with the development 

in the area. Paul Becker spoke in opposition to the rezone due to the many accidents at this 

intersection. 

 

Motion:  Commissioner Warren made a motion to support the recommendation of the Planning 

Commission and deny the rezone.  Commissioner Myers seconded the motion; voted and carried 

unanimously. 

 

Z25-0397 - Rezone 7.83 acres from R1 to A1 to have personal outside animals - 

Applicants/Owners: Jeffrey Bryce & Amy Nicole Carter - property located at 2310 Ho Hum 

Hollow Road - Map/Parcel C0620012A00 - District 3 

Planning Commission recommended approval as submitted. 

County Attorney Chip Ferguson opened the public hearing on the matter.  Ned Butler of Reliant 

Homes spoke in favor on behalf of the applicant.  There was no opposition present.  Attorney 

Ferguson closed the public hearing on the matter. 
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Motion:  Commissioner Shelnutt made a motion, seconded by Commissioner Warren to approve 

the rezone.  All voted in favor. 

 

CU26-0001 - Conditional Use on 15.90 acres for a place of worship on Youth Monroe Road - 

Applicant: Manchilo Guadie/Owner: Guadalupe Minhane - property located at 3601 Youth 

Monroe Road & Joanne Drive - Map/Parcel C0510167A00 - District 1 

 

Planning Commission recommended approval with the following conditions: 1) Direct access 

from the subject property to Joanne Drive shall be prohibited; 2) A 25-foot planted buffer shall 

be required adjacent to the adjoining property lines of lots 19-22 of the Caswell Plantation 

Subdivision, more specifically, Parcel Numbers N050D007, N050D008, N050D009, and 

N050D010.  The planted buffer shall be landscaped with evergreens.  The evergreens shall be 

planted in a double staggered row, spaced appropriately; 3) Approval shall be limited to a place 

of worship only.  Phase 1 of the project may include the utilization of a temporary place 

of worship of the existing barn.   All appropriate jurisdictional permits required to convert the 

spaces shall be obtained prior to the operation of the place of worship.  Utilization of the barn as 

the primary facility shall be limited to 6 years and an approved extension by the Board of 

Commissioners shall be required if the time limit exceeds the 6 years.   Phase 2 shall include a 

permanent church facility, similar to that which is shown on the plans submitted with the 

conditional use permit application; 4) Approval shall be limited to a place of worship.   Senior 

housing, assisted living facilities and educational facilities, or similar uses, shall be prohibited; 

5) All lighting shall meet Walton County lighting standards and be inward facing, downward 

directional. 

 

County Attorney Chip Ferguson opened the public hearing on the matter.  Manchilo Guadie spoke 

in favor of the conditional use. Mr. Guadie said that the church would not be a burden to the 

community, they are Christians and do not believe in handouts.  He further stated that the church 

had been in Gwinnett County for 10 years but there was no room for the children to play safely 

outside and would like to have the church here. Robert Mitchell spoke in favor saying he had 

visited the church and that they are good people that believe in God.  He believes people have a 

problem with the proposed design of the church since it doesn’t look like a traditional structure. 

Susan Kent spoke in opposition and presented a petition against the rezone.  The petition cited 

incompatibility with the existing character of the area, traffic safety, infrastructure and 

environmental concerns, property values and that the proposed church did not align with the 

Comprehensive Land Use Plan for the area. John Carr spoke in opposition stating his concerns due 

to the church being next to an airport and believes they deserve a better location.  Attorney 

Ferguson closed the public hearing on the matter. 

 

Motion:  Commissioner Warren made a motion to approve with all of the Planning Commission 

recommended conditions.  Commissioner Shelnutt asked that she add an additional condition that 

the church be designed to blend with the community.  Commissioner Warren amended her motion 

adding the additional condition.  Commissioner Shelnutt seconded the motion, and all voted in 

favor. 

 

51

Item 6.1.



Z26-0002 - Rezone 5.00 acres from A1/R1 to B3 for a convenience store with a gas station, 

restaurant and retail space - Applicant: Nikhil Agarwal/Owners: James Little, Kevin Little & Kaye 

Hanney - property located on Good Hope Road - Map/Parcel C1660104 - District 6 

Planning Commission recommended approval as submitted. 

County Attorney Chip Ferguson opened the public hearing on the matter.  Andrea Gray spoke in 

favor on behalf of the applicant Nikhil Agarwal.  There was no opposition present.  Attorney 

Ferguson closed the public hearing on the matter.   

Motion:  Commissioner Shelnutt made a motion, seconded by Commissioner Myers to approve 

the rezone.  All voted in favor. 

 

ADMINISTRATIVE CONSENT AGENDA  
 

1. Approval of February 10, 2026 Meeting Minutes 

2. Contracts & Budgeted Purchases of $25,000 or Greater 

3. Declaration of Surplus 

4. McCarthy-Barnsley – O.C.O. #20 (for the record) 

5. Contract Agreement - Southern Disaster Recovery - Debris Management 

6. Memorandum of Second Amendment to License Agreement - Pinnacle Towers, LLC 

(for the record) 

 

Motion:  Commissioner Warren made a motion, seconded by Commissioner Shelnutt, to approve 

the Administrative Consent Agenda.  All voted in favor. 

 

RESOLUTIONS 

 

Authorizing Increase in Synovus Credit Card Limit 

 

Finance Director Jennifer Wall presented a resolution to increase the aggregate on the county’s 

Synovus Credit Card. 

 

Motion:  Commissioner Shelnutt made a motion, seconded by Commissioner Warren, to adopt the 

resolution authorizing an increase of the aggregate to $100,000.  All voted in favor. 

 

ANNOUNCEMENTS 

 

Commissioner Warren announced that she would not seek election for the next term but does 

intend to finish out her current term which ends December 31, 2026.   

 

Commissioner Shelnutt thanked John Pringle for his service of fourteen years on the Planning 

Commission. 

 

ADJOURNMENT 

 

Motion: Commissioner Myers made a motion, seconded by Commissioner Warren, to adjourn the 
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meeting. The motion carried and the meeting was adjourned at 7:15 p.m. 

 

All documents of record for this meeting are on file in either the addendum book or auxiliary file 

under this meeting date. 

 

 

 

________________________________            

DAVID G. THOMPSON, CHAIRMAN  

 

 

 

_______________________________ 

RHONDA HAWK, COUNTY CLERK 
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Walton County Board of Commissioners 

Purchases $25,000.00

Meeting April 14, 2026

Department Fund Description Payee Amount

100 Premium for Apr 2026 One America 45,679.27$          

Various
Replenish Funds In Workers Comp-For the 

Record
Walton Co BOC 12,624.00$          

Various
Replenish Funds In Workers Comp-For the 

Record
Walton Co Health Benefits Trust 750,000.00$        

Various
Replenish Funds In Workers Comp-For the 

Record
Walton Co Health Benefits Trust 750,000.00$        

Law

1530 100 General Legal Fees Feb 26-For the Record Atkinson/Ferguson 26,322.34$          

1530 100 General Legal Fees Mar 26-For the Record Atkinson/Ferguson 26,510.71$          

IT Dept

1535 100 M365 Enterprise Apps Renewal Shi International Corp. 52,822.56$          

1535 100 Zscaler Private Access 200 Licenses Shi International Corp. 27,473.57$          

Jail

3325 100 Transition Cost-For the Record Comprehensive Program Services  $           5,000.00 

3325 100 Specialty Care Inmate Medical Correct Health  $         37,830.73 

3325 100 Inmate Medical Feb 26 MedTrust LLC  $       426,984.24 

3325 100 Apr 26 Allocation: Complex Maintenance TKC Management Services  $         65,539.00 

Jail Bond 2021

3325.22 315 Audio/ Visual System-For the Record Basesix Systems  $         74,360.00 

3325.22 315 Dissemination Fee Jail-For the Record Raymond James & Associates Inc 1,333.33$            

Fire Dept.

3570.270 270 Fire Station 4 Addition Precision Planning Inc  $         19,850.00 

Emergency Management

3920 100 Mass Notification System Civic Plus  $         27,342.36 

Road & Bridges Splost 2019

4220.19 323 Aglin Rd LMIG Project Asphalt E.R. Snell Contractor Inc  $       146,359.50 

Budget Year FY26
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Department Fund Description Payee Amount

4220.19 323 Bay Creek Church Rd LMIG Project Asphalt E.R. Snell Contractor Inc  $       518,001.25 

4220.19 323 Centerhill Church Rd LMIG Project Asphalt E.R. Snell Contractor Inc  $       520,723.75 

4220.19 323 HD Atha Rd LMIG Project Asphalt E.R. Snell Contractor Inc  $       410,194.25 

4220.19 323 Youth Monroe Rd LMIG Project Asphalt E.R. Snell Contractor Inc  $       639,270.50 

Public Works Splost 2025

4220.24 324 Asphalt Deep Patching Various Rds Blount Construction Co Inc  $       496,920.00 

4220.24 324 Liberty Hill Church Rd Asphalt Project E.R. Snell Contractor Inc  $       112,535.00 

4220.24 324 Alcovy Lakes Dr Asphalt Project E.R. Snell Contractor Inc  $       107,383.75 

4220.24 324 Red Oak Dr Asphalt Project E.R. Snell Contractor Inc  $         30,669.75 

4220.24 324 Paul Malcom Rd Asphalt Project E.R. Snell Contractor Inc  $         81,865.25 

4220.24 324 Guthrie Rd Asphalt Project E.R. Snell Contractor Inc  $         53,288.50 

4220.24 324 Green Circle Asphalt Project E.R. Snell Contractor Inc  $         59,848.75 

4220.24 324 White Oak Trail Asphalt Project E.R. Snell Contractor Inc  $         27,900.25 

Storm Water

4251 100 Storm Drain Restoration Utility Asset Management Inc  $         71,108.00 

Traffic Engineering

4270 100 Road Striping Tidwell Traffic Solutions Inc  $       100,000.00 

Water Treatment Facility

4430 504 Dissemination Fee WTF-For the Record Raymond James & Associates Inc 1,333.33$            

Water

4446 507 Water and Testing - For the Record Cornish Creek Water Fund 173,253.00$        

4446 507 MV8 Vacuum Trailer Ditch Witch Worx 59,970.00$          

4446 507 CV873GT Vacuum Pump Vermeer Southeast Sales & Service 57,386.00$          

Parks & Rec Splost 2019

6220.19 323 Construction Phase Feb 26-For the Record
Ascension Program Management 

LLC
2,800.00$            

6220.19 323
The Grove Park Construction Admin-WCBOC 

Engineering Feb 26-For the Record
Precision Planning Inc 595.00$               

6220.19 323 Meridian Park Pickleball Courts-For the Record Precision Planning Inc 3,304.80$            

6220.19 323 Meridian Pickleball Courts Design Engineering Precision Planning Inc 28,205.00$          

6220.19 323 Gravel For Parking at The Grove Heidelberg Materials Southeast 88.00$                 
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Department Fund Description Payee Amount

Park Areas Impact Fees

6220.75 355 Gravel For Parking at The Grove Heidelberg Materials Southeast 109,912.00$        

PF Authority-WG Park

6220.23 338 Construction Phase Mar 26-For the Record
Ascension Program Management 

LLC
2,800.00$            

6220.23 338 Custodian and Annual Fees-For the Record Regions Bank 2,500.00$            

6220.23 338 Dissemination Fee The Grove-For the Record Raymond James & Associates Inc 1,333.33$            

American Rescue Fund 

257 Professional Engineer Jan 26-For the Record Archer Western Contruction 2,991,789.36$     

257 Professional Engineer Feb 26-For the Record Archer Western Contruction 5,643,120.96$     

257 Water Treatment Facility Feb 26-For the Record Atkinson Ferguson LLC 14,150.00$          

257
Professional Engineer Jan 10 to Feb 6-For the 

Record
Engineering Strategies Inc 5,731.25$            

257
Professional Engineer Feb 7 to Mar 6-For the 

Record
Engineering Strategies Inc 11,839.00$          

257 Professional Engineering Dec 25-For the Record Jacobs Engineering 142,174.46$        

257 Professional Engineering Jan 26-For the Record Jacobs Engineering 120,446.96$        

257 Professional Engineering Feb 26-For the Record Jacobs Engineering 173,060.96$        

257 HLC Management-WTF-For the Record Precision Planning Inc 26,692.53$          

257
Water Treatment Facility Extension Circuit-For 

the Record
Walton EMC 705,000.00$        

Hard Labor Creek

4405 508
Daily Monitoring of Traps & Removal of Animals 

Feb 26-For the Record
Alan D Barton 2,362.50$            

4405 508
Daily Monitoring of Traps & Removal of Animals 

Mar 26-For the Record
Alan D Barton 2,362.50$            

4405 508
Turf Fertilization & Weed Control, Pond 

Treatment-For the Record
GroundsMen LLC 4,245.00$            

4405 508
Macro, Periphyton & Physical Habitat 

Assessments & Data Reporting-For the Record
Nelson Enviromental, Inc 15,721.30$          

4405 508 HLC O&M-For the Record Precision Planning Inc. 3,200.00$            

508
Arbitrage Rebate Calc Mar 25-Feb 26-For the 

Record
Bingham ARS Inc 900.00$               

508
Professional Engineer Jul 25-Feb 26-For the 

Record
Jacobs Engineering 3,804.82$            

508 Apalachee River Intake-WTF-For the Record Precision Planning Inc. 4,686.61$            

$16,040,509.28
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Walton County Department Agenda Request 
______________________________________________________________ 

 
Department Name:   Facilities/Risk Mgmt. 
 
Department Head/Representative:  Hank Shirley 
 
Meeting Date Request:  April 14, 2026    
 
Has this topic been discussed at past meetings?  No 
 
If so, When?         
 
TOPIC:  Surplus 
 
Wording For Agenda:  Declaration of Surplus property 
 
This Request:    Informational Purposes Only         Needs Action by Commissioners* Yes 
 
*What action are you seeking from the Commissioners?  Declare items surplus and give permission 
to sell on Gov Deals and/or to metal company whichever is of greater value or if there is no value 
permission to discard of unusable/unsaleable items.  
 
Department Comments/Recommendation:       
 
Additional Documentation Attached?  Yes 
 
Is review of this request or accompanying documentation by the County Attorney required? No   
 
If so, has a copy of the documentation been forwarded to County Attorney?  N/A  
 
Date forwarded to County Attorney:  N/A  
 
Has the County Attorney review been completed?  N/A 
 
If this request involves the expenditure of county funds, please answer the following: 
Approved in current budget?      
Budget information attached?       
Comments:       
 
 
Purchasing Department Comments:       
 
County Attorney Comments:       
 
Chairman’s Comments:       
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WALTON COUNTY MISCELLANEOUS SURPLUS
Items released as County Surplus Property on 14th day of April,  2026

QTY Dept. or ID #
 DESCRIPTION                                     

(make/model/year if Applicable)
SERIAL / V.I.N.                      (if 

applicable)

1 Water 1997 Volvo Truck 4V4VDBPF5VN734762

1 Water 2005 Kubota KX121 Mini Excavator 30128

1 Water 1993 International E-One 1HTSDNOR8RH564478

1 Water 2001 Reinco Hay Blower & Mulcher 6851

1 Water 8x20 Trench Box

1 Water 2002 Ford F-450 1FDXX46F82EC27418

1 Water Ride on Broom 26032-002

1 Water Miller 250NT

1 Water Lighted Arrow Board 0205-75203

1 Water 2011 John Deer Mini Excavator 66350

1 Water 2007 Ford F-550 1FDAF57P57EB00493

1 Water Hooper Trailer 4TOFB1629Y1003018

1 Water Hardee Built Trailer 1H9E018237W50938

1 Water Rolling S Trailer 1R9B51820015635291

1 Water Hooper Trailer

1 Water Trailer 4000613

1 Water Army Fuel Trailer 7980

1 Water Misc. Fuel Tanks 

3 Sheriff's Office View Sonic Monitor
TSP134303019, STB123841384, 

S8A120141340

1 Sheriff's Office Dell Monitor CN-OGM778-72872-84A-OECM

1 Sheriff's Office HP Printer JPBDM18492

5 Sheriff's Office Logitech Keyboards

1 Sheriff's Office HP Keyboard

1 Sheriff's Office IntelliFax 2840
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WALTON COUNTY MISCELLANEOUS SURPLUS
Items released as County Surplus Property on 14th day of April,  2026

QTY Dept. or ID #
 DESCRIPTION                                     

(make/model/year if Applicable)
SERIAL / V.I.N.                      (if 

applicable)

1 Sheriff's Office APC Surge Protector

7 Sheriff's Office Desks

4 Sheriff's Office Chairs

10 Sheriff's Office Cabinets

20 Elections Trail Cameras

1 Elections HP Deskjet 5740 TH55L1264B

1 Elections Jupiter 2125 2141022XA0011152

1 Elections CSS Scan Shell 800R 2182003000508

2 Elections Fujitsi FI-5110L 112828/510372

1 Elections HP LaserJet Pro PHGFD29058

1 Elections HP LaserJet P1505N CNBK634001

8 Elections Monitors

ETL51084596250F8B04203, 
ETL480B18263306BB53903, 

ETL51084596250F8904203, CN-
0H8855F-64180-84C-1PX5, 

Q78081682061, 
WE3212820083, 

SEM124363385, SEM124363381

13 Elections Keyboards  

11 Elections Network Switches  

6 Elections Mouse  

1 Elections Digi Ports 18 EM 151V1510466

12 Elections Barcode Scanners

19239010500039, 
1808301050072, 

14056010510180, 
18238010505458, 
19151010503001, 
19151010503981, 

1923801053159, 7410272910, 
004879, 7410270915, 004915, 

7410270734
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Summary of Actions Taken at March 13, 2026 
Meeting of the Walton County Water and Sewerage Authority 

 
 Consider Adoption of Meeting Agenda – APPROVED 

 

 WCWSA Review/Approval of January 5, 2026 Meeting Minutes – APPROVED 
 

 Consider approval to extend contract completion by 12 days to account for additional weather days in 
2026 for Archer-Western for Water Treatment Facility Construction – APPROVED  

 

 Consider award of the contract for Hard labor Creek Water Transmission Main Phase 2 to legacy Water 
Group, LLC at the low bid amount of $8,479,122.00 – APPROVED 

 
 Consider rejection of sole bid received, and authorize re-bidding of the Apalachee River Intake Project 

with an advertisement date of 03/25/2026 and bid date of 04/23/2026 – APPROVED  
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Walton County Department Agenda Request

Department Name: Planning and Development

Department Head/Representative: Kristi Parr

Meeting Date Request: April 14, 2026

Has this topic been discussed at past meetings? No

If so, When?

TOPIC: Right of Way Acceptance

Wording For Agenda: Right of Way Acceptance for the record for the following Subdivison: The
Meadows at Good Hope

This Request: Informational Purposes Only Needs Action by Commissioners* Yes

*What action are you seeking from the Commissioners? Board Approal

Department Comments./Recommendation: N/A

Additional Documentation Attached? Yes Plat Attached

Is review ofthis request or accompanying documentation by the County Attomey required? No

If so, has a copy of the documentation been forwarded to County Attomey? N/A

Date forwarded to County Attomey: N/A

Has the County Attomey review been completed? N/A

If this request involves the exoenditure of county lunds. please answer the lbllowing:
Approved in current budget?N/A
Budget information attached? N/A
Comments: N/A

Purchasing Department Comments :

County Attomey Comments:

Chairman's Comments
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RESOLUTION 

WHEREAS, the budgets of Walton County for Fiscal Year 2026 for the General Fund, 
all special revenue funds, debt service funds, and capital funds were adopted on May 6, 
2025, and 

WHEREAS, to maintain compliance with the state of Georgia budget requirements per 
O.C.G.A. sections 36-81 , it is necessary to amend said budgets, now 

THEREFORE, BE IT RESOLVED BY THE Board of Commissioners of Walton 
County, amends the Fiscal Year 2026 budget to make changes to the Fiscal Year 2026 
budget as presented in the attached summary schedule. 

Adopted this 14th day of April, 2026 

Chairman, David G. Thompson 

Attest: 

County Clerk Rhonda R. Hawk 
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AMENDMENT SUMMARY 
April 2026 Agenda 

I . Multiple Budget Units in the General Fund: Budget amendment for the General Fund to increase 
expenditures in multiple budget units in personnel in the amount of$ 180,718.00 relates to Vacation 
buy back that was approved during November 4, 2025. This is a decrease in fund balance in the 
General Fund. 

2. Multiple Budget Units outside the General Fund: Budget amendment outside of the General Fund 
to increase expenditures in multiple budget units in personnel in the amount of$ 50,928.81 relates to 
Vacation buy back that was approved during November 4, 2025 . This is a decrease in fund balance 
outside of the General Fund. 

3. General Gov Bldgs 1565: Budget transfer to move funds from Jail personnel accounts in the amount 
of$ 35 ,850.73 to General Gov Bldgs personnel accounts in the amount$ 35,850.73 . The request 
relates to a Maint Technician Jail position moving from Jail to General Gov Bldg. This transfer would 
have no effect on fund balance. 

4. District Attorney 2200: Budget transfer to move funds from (52.3920) Court Reporter Compensation 
to Equipment (54 .2500) in the amount of$ 2,510.50 to cover the additional expenses on copier 
machine. This transfer would have no effect on fund balance. 

5. Sheriff 3300: Budget amendment to increase revenue (38.3000 Damaged Property) by$ 48,933.49 
and increase expenditures for Vehicles (54.2200) in the amount of $179,222.16. This request results 
from two vehicles being totaled. Insurance proceeds from the vehicles are less than the new vehicles 
purchased. This would result in a decrease in fund balance by$ 130,288.67. 

6. Law Enforcement Adm in 3310: Budget transfer to move funds from Jail personnel accounts in the 
amount of$ 53 ,893 .15 to Law Enforcement Adm in personnel accounts in the amount$ 53,893 .15 . 
The request relates to a Sergeant position moving from Jail to Law Enforcement Adm in . This transfer 
would have no effect on fund balance. 

7. Multiple Budget Units Sheriffs Dept & E911· Fund: Budget amendment for the Sheriffs Department 
in General Fund and E9 I I in E9 I I Telephone Fund to increase expenditures in multiple budget units 
in personnel in the amount of$ 179,663 .55 related to the 2.50% Merit Increase that was approved 
during January 6, 2026. This is a decrease in fund balance in the General Fund and E911 Telephone 
Fund . 

8. Jail Operations 3325: Budget amendment to increase expenditures for Buildings (54.1300) in the 
amount of$ 7,774,942.84. This relates to the construction of the New Jail. This would result in a 
decrease in fund balance 

9. Fire Fighting 3520.270: Budget transfer to move funds from Jail personnel accounts in the amount of 
$ 53 ,265 .03 to Fire Fighting personnel accounts in the amount$ 53,265 .03. The request relates to a 
Maint Supervisor Jail position moving from Jail to Fire Fighting. This transfer would have no effect 
on fund balance. 

I 0. Debt Service 8000: Budget transfer to move funds from Jail (52.2240) R & M Service Agreement in 
the amount of$ 185,000 to Debt Service (58.1200) Capital Lease relates to Tasers . This transfer would 
have no effect on fund balance. 

11. EMS 3610: Budget amendment to increase Revenue by $12,439.77 from the Trauma Grant (33.4150) 
and to increase Expenditures for small equipment (53 .1600) by the same amount. This has no effect 
on fund balance. 
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RESOLUTION OF THE BOARD OF COMMISSIONERS OF WALTON 
COUNTY, GEORGIA TO APPROVE THE PROJECT LENGTH BUDGET 
FOR THE DEEP PATCHING & RESURFACING PROJECTS, AND TO 

AMEND THE FISCAL YEAR 2026 BUDGET 

WHEREAS, on May 24, 2024, the Walton County, Georgia SPLOST 2025 
("SPLOST V") was approved by voter referendum; and 

WHEREAS, Installment payments to the Walton Industrial Building Authority for the 
acquisition of the Public Safety Complex, transportation projects, parks and recreation projects, 
building projects, water system improvements, and vehicle and major equipment acquisition are 
designated SPLOST V projects; and 

WHEREAS, the Walton County Board of Commissioners adopted an annual balanced 
budget for Fiscal Year 2026 on May 6, 2025; and 

WHEREAS, pursuant to O.C.G.A. § 36-81-3( d), a local government may amend its budget 
so as to adapt to changing governmental needs during the budget period; and 

WHEREAS, the Walton County Board of Commissioners deems it necessary to amend 
the budget for Fiscal Year 2026. 

THEREFORE, BE IT RESOLVED by the Walton County Board of Commissioners that 
the project-length budgets for the Deep Patching & Resurfacing Project which is attached hereto 
as a schedule and incorporated herein by reference, are adopted; and 

THEREFORE, BE IT FURTHER RESOLVED by the Walton County Board of 
Commissioners that the budget for Fiscal Year 2026 be amended to incorporate fiscal year 2026 
for the Deep Patching & Resurfacing Project. 

SO RESOLVED THIS 14th DAY OF April, 2026: 

BOARD OF COMMISSIONERS OF 
WALTON COUNTY, GEORGIA 

By:------------­
David G. Thompson, Chairman 

Attest: ------------
Rhonda R. Hawk, County Clerk 

[COUNTY SEAL] 
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WALTON COUNTY PUBLIC WORKS 
DEEP PATCHING & RESURFACING PROJECT BUDGET 

DATE: 3/18/2026 
PROJECT: 2026 SPLOST - DEEP PATCHING & RESURFACING PROJECTS 

SPLOST Resurfacing projects include deep patching, resurfacing, building shoulders, seed & 
straw, and traffic signs and/or striping. Totals shown below are estimates only and are subject to 
change. 

Description 

Alcovy Lake Drive 
Green Circle 
Guthrie Road 
Liberty Hill Church Road 
Old Good Hope Road 
Overlook Pass 
Paul Malcom Road 
Red Oak Drive 
White Oak Trail 

Total Resurfacing Cost: 

Modifications 
Total Modification Cost: 

Renovations 
Total Renovations Costs: 

Site Development/Improvements Costs 

Description Unit Meas. 

Total Site Dev. Costs: 

Project Contingency 
Total Project Contingency Costs: 

Un it Measure Totals 

1.00 mile $130,000 
0.50 miles $ 85 000 
0.50 miles $ 85 000 
l.l0miles $187,000 
0.20 miles $ 34,000 
0.40 miles $ 52 000 
0.80 miles $136,000 
0.30 miles $ 39,000 
0.20 miles $ 26,000 

$774,000 

Unit Cost Totals 
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Walton County Department Agenda Request 

Department Name: HR 

Department Head/Representative: Hannah Correll 

Meeting Date Request: April 14, 2026 

Has this topic been discussed at past meetings? unknown 

If so, When? 

TOPIC: County retirement ACCG fee schedule changes 

Wording For Agenda: Requirement of ACCG to provide a 120 day notice period to employer of 
asset based fee schedule increase July 1, 2026. 

This Request: Informational Purposes Only Needs Action by Commissioners* x 

*What action are you seeking from the Commissioners? Agreement of the ACCG schedule fee 
changes. 

Department Comments/Recommendation: Recommend to approve 

Additional Documentation Attached? Yes 

Is review of this request or accompanying documentation by the County Attorney required? NIA 

If so, has a copy of the documentation been forwarded to County Attorney? 

Date forwarded to County Attorney: 

Has the County Attorney review been completed? 

If this request involves the expenditure of county funds, please answer the following : 
Approved in current budget? 
Budget information attached? 
Comments: 

Purchasing Department Comments: 

County Attorney Comments: 

Chairman's Comments: 

83

Item 8.1.



ACCCI 
Retirement Services 

MEMORANDUM 
To: ACCG Retirement Services Governmental 401(a) and 457(b) Plan Sponsors 
From: R. Kale Hodges 

ACCG Retirement Services Director 
Date: February 27, 2026 
Re: DC Administrative Services Agreement Revised Fee Schedule - Effective July 1, 2026 

We are pleased to announce an update to your ACCG 401(a) and 457(b) Retirement Plans fee 
schedule effective July 1, 2026. Pursuant to the Administrative Services Agreement between 
ACCG and your jurisdiction, ACCG may change Schedule B with at least 120 prior written notice. 
The change reflects our ongoing commitment to delivering value, transparency, and desired 
retirement outcomes for both plan sponsors and participants. 

Why Is Schedule B changing? 
At the ACCG Defined Contribution Board of Trustees meeting on November 6, 2025, the 
Trustees directed staff to review the current pricing model with revenue sharing included and 
evaluate the current and potential new few tiers for plans in the ACCG Retirement Program. 
Attached is a revised Schedule B with a new fee schedule that was adopted by the ACCG 
Defined Contribution Board of Trustees at their February 26, 2026, board meeting. 

What's changing In Schedule B? 
The new fee structure adds three new tranches for $SOM - $7SM, $7SM - $100M and $100M+. 
There were no changes to the less than $1M and $1M to $SM tranches. There is a slight 
increase in the participant asset-based fee in the $SM - $10M tranche. At most, there is $17 
per year increase while the other tranches greater than $ lOM will see a reduction in cost. This 
shift is to align tranches into a gradual reduction in fees as the plan grows in asset size. 

Why does this change matter to your participants? 
The idea around this model shift is to provide top quality service to jurisdictions while allowing 
for efficiencies of scale for larger plans. As plans grow, they will enjoy this benefit of reduced 
administrative fees. By decreasing the expenses associated with pla n administration and 
services, participants will be able to retain a greater portion of their account balance, helping 
their savings grow more efficiently over time. Even small reductions in fees can have a 
meaningful long-term impact on retirement savings. This updated schedule is designed to: 

• Improve participant outcomes by minimizing plan-related expenses 
• Enhance the overall value of your retirement program 
• Support our fiduciary objective to ensure reasonable and compet itive fees 

191 Peachtree Street NE. Suite 700 
Atlanta, GA 30303 
p 770.952.5225 
t 800.736.7166 
f 770.563.9356 
ACCGret irement.org 

Retirement Services. 
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Memorandum on Revised Schedule B 
Page2 

What do you need to do next? 
Attached is the new Schedule •e• Fee Schedule from the Administrative Services Agreement 
that has been executed by ACCG because of the board vote. Please return the fully executed 
agreement by July 1, 2026 via email to Valeria Tucker, ACCG Retirement Services Deputy 
Director. Valeria's email address is vgreene@accg.org . We will Implement the new fee 
schedule automatically on the above-mentioned effective date. 

We appreciate your continued partnership and your commitment to helping participants 
achieve retirement readiness. If you have any questions about the new fee schedule or would 
like to discuss how these changes may impact your plan, please contact your Regional Client 
Manager. 

Sincerely, 

R. Kale Hodges 
Retirement Services Director 

ACCG Retirement Services 
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MXD 
Retirement Services 

SCHEDULE "B" 

FEE SCHEDULE 
(effective 7/1/2026) 

Asset Based Fees 

Asset -Based Fees Based on Jurisdiction's Total Assets• (in basis points) 

Participant Account 
Balances•• 
First $5,000 175 150 115 90 40 
Next$5,000 150 125 90 60 40 
Next $15,000 25 20 15 10 5 0 
0Wtr$25,000 0 0 0 0 0 0 

*Total combined assets of the Plan(s) shall be evaluated at each calendar year end. 

25 0 
25 0 
0 0 
0 0 

**Participant Account Balance is based on the average daily balance during the preceding quarter. 

Other Fees 

Annual Participant Fee: $20.00 per Participant assessed quarterly 
Errors not caused by ACCG: To be negotiated as needed 
Employer Requested Special projects: To be negotiated as needed 

ACCG may once each calendar year amend this Schedule "B" upon one hundred and twenty 

(120) days prior written notice to the Employer. 

We have read and understand the above Schedule "B" and agree to its terms as evidenced by the 

signatures set forth below. 

EMPLOYER 
Jurisdiction Management Approval 

Jurisdiction: --------
By: _________ _ 

Title: _________ _ 

Date: _________ _ 

ASSOCIATION COUNTY 
COMMISSIONERS OF GEORGIA 

By: __ ~---­

Title: _A_c_c_ G_E_x_e_c_u_ti_v_e_D_i_re_ct_o_r __ 

Date: _F_e_b_ru_a_ry_21_,_2_0_2_e ___ _ 
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Walton County Department Agenda Request 

Department Name: HR 

Department Head/Representative: Hannah Correll 

Meeting Date Request: April 14, 2026 

Has this topic been discussed at past meetings? unknown 

If so, When? 

TOPIC: County retirement new Nationwide adoption document (previous provider) 

Wording For Agenda: Adoption of the Nationwide Financial Services co-sponsor approval. 

This Request: Informational Purposes Only Needs Action by Commissioners* x 

*What action are you seeking from the Commissioners? Agreement of the Nationwide Financial 
Services co-sponosor adoption document. 

Department Comments/Recommendation: Recommend to approve 

Additional Documentation Attached? Yes 

Is review of this request or accompanying documentation by the County Attorney required? Yes 

If so, has a copy of the documentation been forwarded to County Attorney? Yes 

Date forwarded to County Attorney: 12/3/2025 

Has the County Attorney review been completed? Yes 

If this request involves the expenditure of county funds, please answer the following : 
Approved in current budget? 
Budget information attached? 
Comments: 

Purchasing Department Comments: 

County Attorney Comments: 

Chairman' s Comments: 
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Docusign Envelope ID: D904A31 B-3277-4276-934E-687B3F4BEDE7 

Nationwide Financial Services, Inc. 
GOVERNMENTAL 457(b) PLAN 

ADOPTION AGREEMENT 

By executing this Governmental 457(b) Plan Adoption Agreement (the "Agreement"), the undersigned Employer agrees to establish or 
continue a 457(b) Plan for its Employees. The Plan adopted by the Employer consists of the Governmental 457(b) Basic Plan Document 
(the "BPD") and the elections made under this Agreement (collectively referred to as the "Plan"). An Employer may jointly co-sponsor 
the Plan by signing a Participating Employer Adoption Page, which is attached to this Agreement. This Plan is effective as of the 
Effective Date identified on the Signature Page of this Agreement. 

In completing the provisions of this Adoption Agreement, unless designated otherwise, selections under the Deferral column apply to all 
Salary Deferrals (including Roth Deferrals and Catch-Up Contributions). 

[Note: Certain vendor agreements associated with the Plan may restrict the application of certain Plan provisions. Additionally, some 
State and local laws may restrict the election of certain provisions under the Plan Please consult with legal counsel to assess the impact 
of State laws, local laws and/or applicable vendor agreements on the Plan.] 

1-1 EMPWYER INFORMATION. 

Name: County of Wal ton, GA 

Address: 303 S Hammond Dr Ste 330 

SECTION 1 
EMPWYER INFORMATION 

City, State, Zip Code: Monroe, Georgia 30655-2904 

Telephone: 770-266-1600 

1-2 EMPWYER IDENTIFICATION NUMBER (EIN). ""58,._-6=0=0=09=0=-2 ________________ _ 

1-3 TYPE OF EMPWYER. (Optional) 

[Note: To adopt this Plan, the Employer must be a State, political subdivision of a State, or any agency or instrumentality of a 
State or political subdivision of a State, as provided under Code §457(e)(l)(A). A non-governmental tax-exempt organization, as 
described under Code §457(e)(l)(B), may not adopt this Plan.] 

□ (a) State 

D (b) Political Subdivision of a State 
□ (c) Agency or Instrumentality ofa State 
D (d) Other governmental entity: (Describe) __________________________ _ 

1-4 EMPWYER'S TAX YEAR END. (Optional) The Employer' s tax year ends December 31 

1-5 RELATED EMPWYERS. (Optional) List any Related Employers. A Related Employer must execute a Participating Employer 
Adoption Page for Employees of that Related Employer to participate in this Plan. 

SECTION2 
PLAN INFORMATION 

2-1 PLAN NAME. Walton County 457(b) Deferred Compensation Plan 

Original Effective Date: ""Ju=n=e...,1_.1.....:.al9""9""0 _____________________________ _ 
Restatement Effective Date: ..,Jan=uary=---_.l.._, =20...,2._4,__ __________________________ _ 
Plan identifier (optional): _________________________________ _ 

2-2 TYPE OF PLAN. This Plan is a Governmental 457(b) Plan. 

□ The Plan is intended to be a FICA Replacement Plan (as defined under Section 3.08 of the BPD). 

C> Copyright 2023 

Page 1 
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Docusign Envelope ID: D904A31B-3277-4276-934E-687B3F4BEDE7 

2-3 TYPE OF CONTRIBUTIONS. (Check all that apply.) 

liZI (a) Salary Deferral Contributions 

D (b) Employer Matching Contributions 

□ (c) Employer Contributions 

0 (d) Rollover Contributions 

2-4 PLAN YEAR. 

liZI (a) Calendar year. 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Section 2 - Plan lnfonnatlon 

D (b) The 12-consecutive month period ending on _________ each year. 
D (c) Other: _________________________________ _ 

2-5 PLAN ADMINISTRATOR. 

liZI (a) The Employer identified in AA§ 1-1. 
□ (b) Name: _________________________________ _ 

Address:-----------------------------------­

Telephone: ------------------------------------

2-6 FROZEN PLAN. Check this AA §2-6 if the Plan is a frozen Plan to which no contributions will be made. (See Section 3.0l(c) of 
theBPD). 

D This Plan is a frozen Plan effective ____________________________ _ 

[Note: As a frozen Plan, the Employer wi/1 not make any contributions with respect to Plan Compensation earned after such date 
and no Participant will be permitted to make any contributions to the Plan after such date. In addition, no Employee will become 
a Participant after the date the Plan is frozen.] 

2-7 DEFINITION OF DISABLED. An individual is considered Disabled for purposes of applying the provisions of this Plan if: 

□ (a) The individual is covered by the Employer's disability insurance plan and is determined to be disabled under such plan. 

liZI (b) The individual is determined to be disabled by the Social Security Administration under Section 223(d) of the Social 
Security Act for purposes of determining eligibility for Social Security benefits. 

liZI ( c) The Plan Administrator determines an individual is unable to engage in any substantial gainful activity by reason of a 
medically determinable physical or mental impairment that can be expected to result in death or which has lasted or can 
be expected to last for a continuous period of not less than 12 months. The permanence and degree of such impairment 
shall be supported by medical evidence. The Plan Administrator may establish reasonable procedures for determining 
whether a Participant is Disabled. 

[Note: An Employer may elect any or all of the elections above. If more than one is selected, the hierarchy for determining 
whether an individual is considered Disabled is in the order listed above, unless described otherwise under separate 
administrative procedures or as described below.] 

□ (d) Alternative definition of Disabled: __________________________ _ 

[Note: Any alternative definition described in this subsection (d) will apply uniformly to all Participants under the Plan. 
The Employer may describe different definitions of Disabled for different purposes under the plan .] 

SECTIONJ 
ELIGIBLE EMPWYEES 

3-1 ELIGIBLE EMPWYEES. In addition to the Employees identified in Section 2.02 of the BPD, the following Employees are 
excluded from participation under the Plan with respect to the contribution source(s) identified in this AA §3-1. (See Sections 
2.02( d) and (e) of the BPD for rules regarding the effect on Plan participation if an Employee changes between an eligible and 
ineligible class of employment.) 

Deferral 

Cl Copyright 2023 

Match 

□ 

□ 

ER 

D 

□ 

(a) No exclusions. 

(b) Collectively Bargained Employees (as defined in Section 1.1 I of the BPD), 
unless the Collective Bargaining Agreement provides otherwise. 

Page2 
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Docusign Envelope ID: D904A31B-3277-4276-934E-687B3F4BEDE7 

Deferral Match ER 

D D □ 

D D D 

D □ D 

D D D 

D D D 

□ □ D 

□ □ □ 

□ □ □ 

D D D 

□ D □ 

D D D 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

(i) 

(k) 

(I) 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Section 3 - Eligible Employees 

Non-resident aliens who receive no compensation from the Employer which 
constitutes U.S. source income. 

Employees who normally work less than_ hours a week. 

Employees eligible for a 40l(k), a 403(b) plan or another 457(b) plan 
sponsored by the Employer. 

Part-Time Employees (as defined in Section 1.39 of the BPD). 

Seasonal Employees (as defined in Section 1.57 of the BPD). 

Temporary Employees (as defined in Section 1.60 of the BPD). 

Employees in an appointed or elected position. 

Employees paid on an hourly basis. 

Employees paid on a salaried basis. 

All other Employees except Part-Time, Temporary and Seasonal Employees. 

(m) Other: 

3-2 INDEPENDENT CONTRACTORS. Unless elected otherwise under subsection (a) below, Independent Contractors (as defined 
in Section 1.35 of the BPD) of the Employer are excluded from participation in the Plan. 

Deferral 

&:I 

D 

Match 

D 

□ 

ER 

□ 

□ 

(a) Independent Contractors may participate in the Plan. 

(b) Describe any special rules applicable to Independent Contractors: _ __ _ 

[Note: Select under subsection (a) the types of contributions for which Independent Contractors are eligible. If the Employer 
elects to allow Independent Contractors to participate in the Plan, the term Employee as used in the Plan shall include the 
eligible Independent Contractors, as appropriate.] 

SECTION4 
MINIMUM AGE AND SERVICE REQUIREMENTS 

4-1 ELIGIBILI1Y REQUIREMENTS- MINIMUM AGE AND SERVICE. An Eligible Employee (as defmed in AA §3-1) who 
satisfies the minimum age and service conditions under this AA §4-1 will be eligible to participate under the Plan as of such 
Eligible Employee's Entry Date (as defined in AA §4-2 below). 

(a) Service Requirement. An Eligible Employee must complete the following minimum service requirements to participate 
in the Plan. 

Deferral Match ER 

&:I □ □ (I) There is no minimum service requirement for participation in the Plan. 

D D D (2) One Year of Service (as defined in Section 2.03(a)(l ) of the BPD and AA 
§4-3). 

□ □ □ (3) The completion of at least_ Hours of Service during the frrst _ months 
of employment ( or the first_ days of employment) or the completion of a 
Year of Service (as defined in AA §4-3), if earlier. 

□ (i) An Employee who completes the required Hours of Service satisfies 
eligibility at the end of the designated period, regardless if the 
Employee actually works for the entire period. 

□ (ii) An Employee who completes the required Hours of Service must 
also be employed continuously during the designated period of 
employment. (See Section 2.03(a)( I) of the BPD for rules regarding 
the application of this subsection (ii). ) 

□ □ □ (4) The completion of _ Hours of Service during an Eligibility Computation 

0 Copyright 2023 
Page 3 
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Docusign Envelope ID: D904A31 B-3277-4276-934E-687B3F4BEDE7 

Deferral Match ER 

D D D 

D D D 

D D D 

D D D 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Section 4 - Minimum Age end Service Requirements 

Period. [Note: Jf this (4) is chosen, an Employee sati~fies the service 
requirement immediately upon completion of the designated Hours of 
Service.] 

(5) Full-time Employees are eligible to participate as set forth in subsection (i). 

(6) 

(7) 

Employees who are "part-time" Employees must complete a Year of Service 
(as defined in AA §4-3). For this purpose, a full-time Employee is any 
Employee not defined in subsection (ii) . 

(i) Full-time Employees must complete the following minimum service 
requirements to participate in the Plan: 

D (A) There is no minimum service requirement for participation in 
the Plan. 

D (B) The completion of at least __ Hours of Service during the 
first __ months of employment or the completion of a Year of 
Service (as defined in AA §4-3), if earlier. 

D (C) Under the Elapsed Time method as defined in AA §4-3 below. 
0 (D) Describe: _______________ _ 

(ii) Part-time Employees must complete a Year of Service (as defined in 
AA §4-3). 

D (A) For this purpose, a part-time Employee is any Employee whose 
normal work schedule is Jess than: 

D (1) _ hours per week. 

D (II) _ hours per month. 

D (Ill) _ hours per year. 

D (B) Describe part-time Employees for this purpose: ____ _ 

[Note: A part-time employee must be described as an individual who works 
less than a specified number of hours during a standard work week.] 

Eligibility service will be determined under the Elapsed Time method as 
described in AA§4-3 below. 

Describe eligibility conditions: 

Describe eligibility conditions: 

(b) Minimum Age Requirement. An Eligible Employee (as defined in AA §3 -1 ) must have attained the following age with 
respect to the contribution source( s) identified in this AA §4-1 (b ). 

Deferral Match ER 

0 D D (I) There is no minimum age for Plan eligibility. 

D □ D (2) Age 21. 

□ D D (3) Age_. 

D (c) Special eligibility rules. The following special eligibility rules apply with respect to the Plan: ________ _ 

[Note: This subsection (c) may be used to apply the eligibility conditions selected under this AA §4-I separately with 
respect to different Employee groups or different contribution formulas under the Plan. ] 

4-2 ENTRY DATE. An Eligible Employee who satisfies the minimum age and service requirements in AA §4-1 shall be eligible to 
participate in the Plan as of such Eligible Employee ' s Entry Date. For this purpose, the Entry Date is the following date with 
respect to the contribution source(s) identified under this AA §4-2. [Note: If any of (b) - (g} is completed for a contribution 
source, also complete one of (h) - (/) for the same contribution source.] 

Deferral Match 

Iii □ 

D □ 

D □ 

D □ 

Cl Copyright 2023 

ER 

D 

D 

D 

□ 

(a) 

(b) 

(c) 

(d) 

Immediate. The date the minimum age and service requirements are satisfied. 

Semi-annual. The first day of the 1st and 7th month of the Plan Year. 

Quarterly. The first day of the 1st, 4th, 7th and 10th month of the Plan Year. 

Monthly. The first day of each calendar month. 

Page 4 
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Deferral 

□ 

□ 

□ 

Match 

□ 

□ 

□ 

ER 

□ 

□ 

□ 

Nationwide Financial Services, Inc. Governmental 457{b) Pl■n 
Section 4 - Minimum Age and Service Requirements 

(e) Payroll period. The first day of the payroll period. 

(f) The first day of the Plan Year. 

(g) Describe Entry Date: __________________ _ 

An Eligible Employee's Entry Date (as defined above) is determined based on when the Employee satisfies the minimum age and 
service requirements in AA §4-1. For this purpose, an Employee's Entry Date is the Entry Date: 

Deferral Match ER 

□ □ D (h) next following satisfaction of the minimum age and service requirements. 

□ □ □ (i) coinciding with or next following satisfaction of the minimum age and 
service requirements. 

NIA D D (j) nearest the satisfaction of the minimum age and service requirements. 

NIA □ D (k) preceding the satisfaction of the minimum age and service requirements. 

NIA D D (]) coinciding with or preceding the satisfaction of the minimum age and 
service requirements. 

This section may be used to describe any special rules for determining Entry Dates under the Plan. For example, if different Entry 
Date provisions apply for the same contribution sources with respect to different groups of Employees, such different Entry Date 
provisions may be described below. 

Deferral 

D 

Match 

□ 

ER 

D (m) Describe special rules for determining Entry Dates under the Plan: ___ _ 

4-3 DEFAULT ELIGIBILITY RULES. lo applying the minimum age and service requirements under AA §4-1 above, the 
following default rules apply with respect to all contribution sources under the Plan: 

• Year of Service. An Employee earns a Year of Service for eligibility purposes upon completing 1,000 Hours of Service 
during an Eligibility Computation Period. Hours of Service are calculated based on actual hours worked during the 
Eligibility Computation Period. (See Section 1.33 of the BPD for the definition of Hours of Service.) 

• Eligibility Computation Period. If one Year of Service is required for eligibility, the Plan will determine subsequent 
Eligibility Computation Periods on the basis of Plan Years (see Section 2.03(aX2)(i) of the BPD). lfmore than one Year of 
Service is required for eligibility, the Plan will determine subsequent Eligibility Computation Periods on the basis of 
Anniversary Years (see Section 2.03(a)(2)(ii) of the BPD). 

To override the default eligibility rules, complete the applicable sections of this AA §4-3. If this AA §4-3 is not completed for a 
particular contribution source, the default eligibility rules apply. 

Deferral 

□ 

□ 

□ 
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Match 

D 

□ 

□ 

ER 

D 

D 

D 

(a) Year of Service. Instead of 1,000 Hours of Service, an Employee earns a 
Year of Service upon the completion of_ Hours of Service during an 
Eligibility Computation Period. 

(b) Eligibility Computation Period. The Plan will use Anniversary Years for 
all Eligibility Computation Periods. 

(c) Elapsed Time method. [Note: Check the same contribution source as 
checked in AA §4-l(a) above.] Eligibility service will be detennined under 
the Elapsed Time method. An Eligible Employee (as defined in AA §3-1) 
must complete a period of service, as designated below, to participate in the 
Plan. (See Section 2.03(a)(5) of the BPD.) 
D (I) For Deferral, must complete a __ period of service 

D (2) For Match, must complete a __ period of service 
□ (3) For ER, must complete a __ period of service 

Poge 5 
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Ii".! □ □ (d) 

□ □ □ (e) 

Nationwide Financial Services, Inc. Govemmental 457(b) Plan 
Section 4 - Minimum Age and Service Requirements 

Equivalency Method. For purposes of determining an Employee 's Hours of 
Service for eligibility, the Plan will use the Equivalency Method (as defined 
in Section 2.03(aX4) of the BPD). The Equivalency Method will apply to: 

□ (1) All Employees. 

Ii".! (2) Employees who are not paid on an hourly basis. For Employees for 
whom the Employer maintains hourly records, eligibility will be 
determined based on actual hours worked. 

If this ( d) is checked, Hours of Service for eligibility will be determined 
under the following Equivalency Method. 

Ii".! (3) Monthly. 190 Hours of Service for each month worked. 

□ (4) Weekly. 45 Hours of Service for each week worked. 

□ (5) Daily. 10 Hours of Service for each day worked. 

□ (6) Semi-monthly. 95 Hours of Service for each semi-monthly period 
worked. 

□ (7) Hours worked. 870 hours worked treated as 1,000 Hours of 
Service and 435 hours worked treated as 500 Hours of Service. 

□ (8) Regular time hours. 750 regular time hours treated as 1,000 
Hours of Service and 375 regular time hours treated as 500 Hours 
of Service. 

Special eligibility provisions. The following special eligibility provisions 
apply: 

4-4 EFFECTIVE DATE OF MINIMUM AGE AND SERVICE REQUIREMENTS. The minimwn age and/or service 
requirements under AA §4-1 apply to all Employees under the Plan. An Employee will participate with respect to all contribution 
sources under the Plan as of such Employee's Entry Date, taking into account all service with the Employer, including service 
earned prior to the Effective Date. 

To allow Employees employed on a specified date to enter the Plan without regard to the minimum age and/or service conditions, 
complete this AA §4-4. 

Deferral 

□ 

□ 

Match 

□ 

□ 

ER 

□ 

□ 

(a) Automatic Eligibility. An El igible Employee who is employed by the 
Employer on the following designated date will enter the Plan on the 
designated date without regard to minimwn age and/or service conditions: 

D (I ) the Effective Date of this Plan (as designated on the Employer 
Signature Page, as applicable) 

D (2) the date the Plan is executed by the Employer (as indicated on the 
Employer Signature Page) 

D (3) __ [insen date] 

(b) Describe other effective date provisions: ___ ____ _____ _ 

4-5 SERVICE WITH PREDECESSOR EMPLOYER- Service with the following Predecessor Employers will be counted for 
purposes of determining eligibility, vesting and/or allocation conditions under this Plan. 

0 (a) Identify Predecessor Employer(s): 

The Plan will count service with the following Predecessor Employers: 

Name of Predecessor Employe.r Eligibility 

□ 

Vesting 

□ 

Allocation 
Conditions 

□ 

D (b) The following special rules apply with respect to service with a Predecessor Employer: ___ ___ ____ _ 
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SECTIONS 
COMPENSATION DEFINITIONS 

5-1 TOT AL COMPENSATION. Total Compensation is based on the definition set forth under this AA §5-1. See Section 1.61 of 
the BPD for a specific definition of the various types of Total Compensation. 

621 (a) W-2 Wages 

D (b) Code §415 Compensation 
D (c) "Simplified" Code §415 Compensation 

D (d) Wages under Code §3401(a) 

[For purposes of determining Total Compensation, each definition includes pre-tax contributions to a Code §125 cafeteria plan. 
Code §401(/c), Code §403(b) or a Code §457 plan, and qualified transportation.fringes under Code §132(/)(4).] 

5-2 POST-SEVERANCE COMPENSATION. 

(a) Exclusion of post-severance compensation from Total Compensation. Total Compensation (as defined in Section 
1.61 of the BPD) includes post-severance compensation, to the extent provided in Section l.6l(b) of the BPD. For this 
purpose, severance pay is always excluded from the definition of Plan Compensation. Other post-severance 
compensation paid within 2½ months after severance from employment with the Employer or the end of the calendar 
year in which severance occurs is included in Piao Compensation, unless excluded under this subsection (a). See 
Section 1.6l(b) of the BPD. 

The following amounts paid after a Participant's severance from employment are excluded from Plan Compensation. 

D {I) Unused leave payments. Payment for unused accrued bona fide sick, vacation, or other leave, but only if the 
Employee would have been able to use the leave if employment had continued. 

D (2) Deferred compensation. Payments received by an Employee pursuant to a nonqualified unfunded deferred 
compensation plan, but only if the payment would have been paid to the Employee at the same time if the 
Employee had continued in employment and only to the extent that the payment is includible in the 
Employee's gross income. 

(b) Continuation payments for disabled Participants. Unless designated otherwise under this subsection (b), Total 
Compensation does not include continuation payments for disabled Participants. To count Total Compensation paid 
after Severance from Employment on account of disability (as defined in Code §22(eX3)), check the box below. 

D Payments to disabled Participants. Total Compensation shall include post-severance compensation paid to 
a Participant who is permanently and totally disabled, as defined in Code §22(e)(3). 

5-3 PLAN COMPENSATION. Plan Compensation is Total Compensation (as defined in AA §5-1 above) with the following 
exclusions described below. 

Deferral Match ER 

621 D D (a) No exclusions. 

NIA D D (b) Salary Deferrals (as defined in Section 1.55 of the BPD), pre-tax 
contributions to a cafeteria plan or a Code §457 plan, and qualified 
transportation fringes under Code § I 32(f)( 4) are excluded. 

D D D (c) All fringe benefits (cash and noncash), reimbursements or other 
expense allowances, moving expenses, deferred compensation, and 
welfare benefits are excluded. 

D D D (d) Compensation above $_ is excluded. 

D D D (e) Amounts received as a bonus are excluded. 

D D D (t) Amounts received as commissions are excluded. 

D D D (g) Overtime payments are excluded 

D D D (h) Shift differentials are excluded. 

D D D (i) Exclusions as described by the applicable Collective Bargaining 
Agreement. 

D D D (i) Amounts received for services performed for a non-signatory Related 
Employer are excluded. 
[Note: If this subsection is not elected, amounts receivedfor services 
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Deferral Match ER 

performed for a non-signatory Related Employer are INCL UDED in 
Plan Compensation .] 

D □ □ (k) "Deemed §125 compensation" as defined under Total Compensation. 
(See Section l.6l(d) of the BPD.) 

D □ D (I) Amounts received after Severance from Employment are excluded. 

□ □ □ (m) Differential Pay (as defined in Section 1.6 l(e) of the BPD) is excluded. 

□ □ □ (n) Describe adjustments to Plan Compensation: 

5-4 PERIOD FOR DETERMINING COMPENSATION. 

(a) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the contribution 
sources identified in this AA §5-4. [Note: If a period other than Plan Year applies for any contribution source, any reference 
to the Plan Year as it refers to Plan Compensation for that contribution source will be deemed to be a reference to the 
period designated under this AA §5-4.] 

Deferral Match ER 

[ti D □ (I) The Plan Year. 

□ □ D (2) The calendar year ending in the Plan Year. 

D □ □ (3) The Employer's fiscal tax year ending in the Plan Year. 

□ □ □ (4) The 12-month period ending on __ which ends during the Plan Year. 

(b) Compensation while a Participant. Unless provided otherwise under this subsection (b), in determining Plan 
Compensation, only compensation paid while an individual is a Participant under the Plan with respect to a particular 
contribution source will be taken into account. 

To count compensation for the entire Plan Year for a particular contribution source, including compensation paid while an 
individual is not a Participant with respect to such contribution source, check below. (See Section 1.45 of the BPD.) 

Deferral Match 

D 

ER 

□ All compensation paid during the Plan Year will be taken into account, 
including compensation earned while an individual is not a Participant. 

SECTION6 
EMPLOYER CONTRIBUTIONS 

6-1 EMPLOYER CONTRIBUTIONS. Is the Employer authorized to make Employer Contributions under the Plan? 

□ Yes 

lt! No [If No, skip to Section 6A.] 

[Note: Any Employer Contribution made pursuant to this AA §6 will count towards the Code §457(e)(J 5) Maximum Contribution 
limit. See Section 5.01 of the BPD.] 

6-2 EMPLOYER CONTRIBUTION FORMULA. For the period designated in AA §6-4(a) below, the Employer will make the 
following Employer Contributions on behalf of Participants who satisfy the allocation conditions designated in AA §6-5 below. 
Any Employer Contribution authorized under this AA §6-2 will be allocated in accordance with the allocation formula selected 
under AA §6-3 and AA §6-4, as applicable. 

□ (a) Discretionary contribution. The Employer will determine in its sole discretion how much, if any, it will make as an 
Employer Contribution. 

□ (b) Fixed contribution. 

Cl Copyrighr 2023 

□ (I) ___ % of each Participant's Plan Compensation. 

□ (2) $ __ for each Participant. 

D (3) The Employer Contribution will be determined in accordance with the personal service contract or 
employment contract applicable to the Participant. 

D (4) The Employer Contribution will be determined in accordance with any Collective Bargaining Agreement(s) 
addressing retirement benefits of Collectively Bargained Employees under the Plan. 
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D (c) Service-based contribution. The Employer will make: 

D (1 ) Discretionary. A discretionary contribution determined as a unifom1 percentage of Plan Compensation or a 
uniform dollar amount for each period of service designated below. 

D (2) Fixed percentage._% of Plan Compensation paid for each period of service designated below. 

□ (3) Fixed dollar. $_ for each period of service designated below. 

The service-based contribution selected under this (c) will be based on the following periods of service: 

D (4) Each Hour of Service 

□ (5) Each week of employment 

D (6) Describe period: _________ _ 

The service-based contribution is subject to the following rules: 

D (7) Describe any special provisions that apply to service-based contribution: ___________ _ 

D (d) FICA Replacement Contribution. (See Section 3.08 of the BPD). 

D ( I) The Employee will make the 7.5% of Plan Compensation mandatory contribution. 

D (2) The Employer will make the 7 .5% of Plan Compensation mandatory contribution. 

D (3) The Employee will make a mandatory contribution equal to_% of Plan Compensation and the Employer 
will make a mandatory contribution equal to_% of Plan Compensation. 

[Note: The combined Employer and Employee contribution must equal at least 7.5% of Plan Compensation.] 

D (e) Contributions of accrued sick., PTO and/or vacation leave. 

D (I) The Employer will make and allocate Employer Contributions of amounts of accrued unpaid sick leave as 
follows: ________________________________ _ 

□ (2) The Employer will make and allocate Employer Contributions of amounts of accrued unpaid PTO leave as 
follows: ________________________________ _ 

□ (3) The Employer will make and allocate Employer Contributions of amounts of accrued unpaid vacation leave 
as follows : _______________________________ _ 

D (t) Describe Employer Contribution formula: _________________________ _ 

6-3 ALLOCATION FORMULA. 

D (a) Pro rata allocation. The Employer Contribution under AA §6-2(a) will be allocated as: 

□ ( I) a uniform percentage of Plan Compensation or 

□ (2) a uniform dollar amount 

D (b) Allocation under fixed Employer Contribution. Ifa fixed Employer Contribution is selected in AA §6-2(b), the 
Employer Contribution will be allocated in accordance with the selections made in AA §6-2(b). 

D (c) Discretionary allocation. The Employer Contribution under AA §6-2(a) will be allocated in the sole discretion of the 
Employer in a manner solely determined by the Employer. 

D (d) Service-based allocation. The service-based Employer Contribution selected in AA §6-2(c) will be allocated in 
accordance with the selections made in AA §6-2(c). 

□ (e) Describe other allocation method: ___________________________ _ 

6-4 SPECIAL RULES. No special rules apply with respect to Employer Contributions under the Plan, except to the extent 
designated under this AA §6-4. 

□ (a) Period for determining Employer Contributions. In determining the amount of the Employer Contributions to be 
allocated under this AA §6, the Employer Contribution will be based on Plan Compensation paid during the Plan Year, 
unless this (a) is selected and one of (1) -(4) is selected below. 

0 Copyright 2023 

Alternatively, the Employer may elect to base the Employer Contributions on Plan Compensation paid during the 
following period: 

D (1) Plan Year quarter 

□ (3) payroll period 

D (2) 

D (4) 

calendar month 
Other: __________ _ 

[Note: Although Employer Contributions are determined on the basis of Plan Compensation paid during the period 
designated under this subsection (a). this does not require the Employer to actually make conh·ibutions or allocate 
contributions on the basis of such period.] 
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D (b) Limit on Employer Contributions. The Employer Contribution elected in AA §6-2 may not exceed: 

D (I) _% of Plan Compensation 

0(2) $_ 

D (3) Describe: _______________________________ _ 

D (c) Offset of Employer Contribution. 

□ (I) A Participant's allocation of Employer Contributions under AA §6-2 of this Plan is reduced by contributions 
under --------<insert name of plan(s)] . 

D (2) In applying the offset under this subsection, the following rules apply: ____________ _ 

□ (d) Special rules. The following special provisions apply with respect to Employer Contributions: ________ _ 

6-5 ALLOCATION CONDITIONS. A Participant who has otherwise satisfied all conditions to receive an Employer Contribution, 
must satisfy any allocation conditions designated under this AA §6-5 to receive an allocation of Employer Contributions under 
the Plan. [Note: The Plan may not impose a/location conditions on FICA Replacement Contributions.] 

□ (a) No allocation conditions apply with respect to Employer Contributions under the Plan. 

D (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year. 

D (c) Minimum service condition. An Employee must be credited with at least: 

D (I) _ Hours of Service during the Plan Year. 

D (2) __ consecutive days of employment with the Employer during the Plan Year. 

D (3) _ consecutive months of employment with the Employer during the Plan Year. 

D (d) Application to a specified period. The allocation conditions selected under this AA §6-5 apply on the basis of the Plan 
Year. Alternatively, if an employment or minimum service condition applies under this AA §6-5, the Employer may 
elect under this subsection to apply the allocation conditions on a periodic basis as set forth below. See Section 3.06(a) 
of the BPD for a description of the rules for applying the allocation conditions on a periodic basis. 

□ (1) Period for applying allocation conditions. Instead of the Plan Year, the allocation conditions set forth under 
subsection (2) below apply with respect to the following periods: 

D (i) Plan Year quarter 

□ (ii) 

□ (iii) 

□ (iv) 

calendar month 

payroll period 

Other: ______________________________ _ 

D (2) Application to allocation conditions. If this subsection (2) is checked to apply allocation conditions on the 
basis of specified periods, to the extent an employment or minimum service allocation condition applies under 
this AA §6-5, such allocation condition will apply based on the period selected under subsection ( I) above, 
unless designated otherwise below: 

D (i) Only the employment condition will be based on the period selected in subsection ( I) above. 

D (ii) Only the minimum service condition will be based on the period selected in subsection ( 1) above. 

D (iii) Describe any special rules: ________________________ _ 

D (e) Exceptions. 

C Copyright 2023 

D (1) The above allocation condition(s) will not apply ifan Employee, during the Plan Year: 

□ (i) dies. 

□ (ii) 

□ (iii) 

D (iv) 

D (v) 

D (vi) 

bas a Severance from Employment due to becoming Disabled 

becomes Disabled. 

has a Severance from Employment after attaining Normal Retirement Age. 

□ lf this box is checked, this waiver of allocation conditions applies only once during the 
Participant's employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 

has a Severance from Employment after attaining Early Retirement Age. 

□ If this box is checked, this waiver of allocation conditions applies only once during the 
Participant ' s employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of alJocation conditions will not apply to a 
subsequent Severance from Employment. 

is on an authorized leave of absence from the Employer. 
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D (2) The exceptions selected under subsection (I) do not apply to: 

D (i) an employment condition designated under this AA §6-5. 

□ (ii) 

□ (iii) 

0 (iv) 

a minimum service condition designated under this AA §6-5. 

a Discretionary Employer Contribution. 

a Fixed Employer Contribution. 

D (f) Equivalency Method. For purposes of determining an Employee's Hours of Service for allocation purposes, the Plan 
will use the Equivalency Method (as defined in Section 2.03(a)(4) of the BPD). The Equivalency Method will apply to: 

□ (I) All Employees. 

0 (2) Only Employees for whom the Employer does not maintain hourly records. For all other Employees, actual 
hours worked will be used. 

0 (g) Elapsed Time Method. For purposes of determining an Employee' s service for allocation purposes, the Plan will use 
the Elapsed Time Method. 

□ (h) Describe any special rules governing the allocation conditions under the Plan: _____________ _ 

6-6 OPTIO 'AL TREATMENT OF EMPLOYER CONTRIBUTIONS AS ROTH CONTRJBUTIONS. Unless elected 
otherwise below, a Participant may not elect to treat a nonforfeitable Employer Contribution made on behalf of such Participant 
as a Roth contribution. 

□ (a) A Participant MAY elect to treat a nonforfeitable Employer Contribution made on behalf of such Participant as a Roth 
contribution. [Note: The Employer and/or Plan Administrator will develop operational procedures to assist in 
administering this elecJion.] 

D (b) Describe any special rules relating to the optional treatment ofnonforfeitable Employer Contributions as a Roth 

contribution:---- --------------------------- - - ----

6-7 SPECIAL RULES APPLICABLE TO EMPLOYER CONTRIBUTIONS. The following special rules apply to Employer 

Contributions:------------------------------------ ----

SECTION6A 

SALARY DEFERRALS 

6A-1 SALARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan? 

li1I Yes 

0 No [if "No" is checked, skip to Section 6B.] 

6A-2 MAXIMUM LIMIT ON SALARY DEFERRALS. Unless designated otherwise under this AA §6A-2, a Participant may defer 
any amount up to the Code §457(e)(l5) Maximum Contribution Limit. 

0 (a) Salary Deferral Limit A Participant may not defer an amount in excess of: 

□ (I) _____ % of Plan Compensation. 

D (2) $. _____ _ 

[Note: lf both ( I) and (2) are checked, the deferral limit is the lesser uf the amounts selected. ] 

Any limit described in subsection (I) or (2) above applies with respect to the following period: 

0 (3) Plan Year. 

0 ( 4) the portion of the Plan Year during which the individual is eligible to participate. 

□ (5) each separate payroll period during which the individual is eligible to participate. 

D (b) Limits on Salary Deferrals on bonus payments. [Note: This §6A-2(b) only may be selected if bomis payments are not 
excluded under AA §5-3.] 

0 Copyright 1023 

0 (I) The same limits specified in (aX I) and (a)(2) above apply to bonus and non-bonus Plan Compensation. 
Employees may defer any amounts out of bonus payments, subject to the Code §457(e)(15) Maximum 
Contribution Limit and any other limit on Salary Deferrals under this AA 6A-2. The Employer may impose 
special limits on bonus payments under the Salary Deferral Election or in separate administrative procedures. 

□ (2) A Participant may defer up to __ % (not to exceed 100%) of any bonus payment (subject to the Code 
§457(eXI 5) Maximum Contribution Limit) withoul regard to any other limits described under this AA §6A-2. 
The Employer may impose special limits on bonus payments under the Salary Reduction Agreement election 
or in separate administrative procedures. 
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□ (3) Describe special rules applicable to deferrals on bonus payments: ______________ _ 

(c) Deferral ofsick. vacation, PTO and back pay. Unless otherwise elected below, a Participant may elect to defer 
accrued sick pay, accrued vacation pay, accrued PTO pay, or back pay if: (1) such pay is otherwise included in Plan 
Compensation; (2) the Participant timely enters into a Salary Reduction Agreement with respect to such pay; and (3) the 
Participant is an Employee in the month of deferral. 

D A Participant may NOT defer accrued sick pay, accrued vacation pay, accrued PTO or back pay. 

D (d) Describe any other limits that apply with respect to Salary Deferrals under the Plan: ___________ _ 

6A-3 MINIMUM DEFERRAL RA TE. Unless designated otherwise under this AA §6A-3, no minimum deferral requirement applies 
under the Plan. Alternatively, a Participant must defer at least the following amount in order to make Salary Deferrals wider the 
Plan. 

D (a) _% of Plan Compensation for a payroll period. 

□ (b) $_fora payroll period. 

□ (c) Describe.------------------------------------

6A-4 CATCH-UP CONTRIBUTIONS. Age 50 Catch-Up Contributions and Special 457 Catch-Up Contributions (as defined in 
Section 3.03(d) and (e) of the BPD) are permitted under the Plan, unless designated otheiwise under this AA §6A-4. 

D (a) Age 50 Catch-Up Contributions are not permitted under the Plan. 

D (b) Special 457 Catch-Up Contributions are not permitted under the Plan. 

D (c) Describe any special rules applicable to the Age 50 Catch-Up Contributions or Special 457 Catch-Up Contributions: 

6A-5 ROTH DEFERRALS. 

(a) Availability of Roth Deferrals. 

~ (I) Roth Deferrals are permitted under the Plan. 

D (2) Roth Deferrals are not permitted under the Plan. 

[Note: If Roth Deferrals are effective as of a date later than the Effective Date of the Plan. designate such special 
Effective Date in AA §6A-8 below.] 

(b) Distribution of Roth Deferrals. Unless designated otherwise under this subsection, to the extent a Participant takes a 
distribution or withdrawal from such Participant's Salary Deferral Account(s), the Participant may designate the extent 
to which such distribution is taken from the Pre-Tax Deferral Account or from the Roth Deferral Account. If a 
Participant fails to designate the Account, the Plan Administrator may distribute amounts pursuant to a separate 
administrative policy. 

Alternatively, the Employer may designate the order of distributions for the distribution types listed below: 

D (I) Distributions and withdrawals. 

D (i) Any distribution will be taken on a pro rata basis from the Participant's Pre-Tax Deferral Account 
and Roth Deferral Account. 

D (ii) Any distribution will be taken first from the Participant's Roth Deferral Account and then from the 
Participant's Pre-Tax Deferral Account. 

D (iii) Any distribution will be taken first from the Participant's Pre-Tax Deferral Account and then from 
the Participant' s Roth Deferral Account. 

□ (2) Distribution of Excess Deferrals. 

D (i) Distribution of Excess Deferrals will be made from Roth and Pre-Tax Deferral Accounts in the 
same proportion that deferrals were allocated to such Accounts for the calendar year. 

D (ii) Distribution of Excess Deferrals will be made first from the Roth Deferral Account and then from 
the Pre-Tax Deferral Account. 

□ (iii) Distribution of Excess Deferrals will be made first from the Pre-Tax Deferral Account and then 
from the Roth Deferral Account. 

(c) In-Plan Roth Conversions. Unless elected under this AA §6A-5(c), the Plan does not permit a Participant to make an 
In-Plan Roth Conversion under the Plan. To override this provision to allow Participants to make an In-Plan Roth 
Conversion, subsection (I) must be checked. 

0 Copyright 2023 

D ()) Effective date. Effective _____ _,_not ea,-/ier than 1///2013], a Participant may elect to convert all or 
any portion of such Participant's non-Roth vested Account Balance to an In-Plan Roth Conversion Account. 
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[Note: The Plan must provide for Roth Defe"als under AA §6A-5(a) as of the effective date designated in this 
subsection (]). An election under this subsection (1) does not affect an In-Plan Roth Conversion that was 
allowed under prior Plan provisions.] 

(2) In-Service Distribution. 
D (i) For a Participant to convert such Participant's eligible contributions to Roth through an In-Plan 

Roth Conversion, the Participant need not be eligible to take a distribution from the Plan. [Note: If 
this subsection (i) is checked, a Participant may convert a11y or all of the eligible co11tribution 
sources to Roth Deferrals through an In-Plan Roth Conversion.] 

D (ii) For a Participant to convert such Participant's eligible contributions to Roth through an In-Plan 
Roth Conversion, a Participant must be eligible for a distribution of any amounts converted to Roth 
Deferrals through an In-Plan Roth Conversion. Thus, only amounts that are eligible for distribution 
under AA §9 are eligible for In-Plan Roth Conversion. 

(3) Contribution sources. An Employee may elect to make an In-Plan Roth Conversion from all available 
contribution sources under the Plan. To override this default provision and limit the contribution sources 
available for In-Plan Roth Conversion, select the applicable contribution sources below: 

D (i) Pre-tax Salary Deferrals 

D (ii) Employer Contributions 

D (iii) Matching Contributions 

D (iv) Rollover Contributions 
D (v) Describe: ___________________________ _ 

(4) Limits applicable to In-Plan Roth Convenions. No special limits apply with respect to In-Plan Roth 
Conversions, unless designated otherwise under this subsection (4). 

D (i) Roth conversions may only be made from contribution sources that are fully vested (i .e., 100"/o 
vested). 

D (ii) A Participant may not make an In-Plan Roth Conversion of less than$_ (may not exceed S 1,000). 

D (iii) A Participant may not make an In-Plan Roth Conversion of any outstanding loan amount. 

D (iv) 

D (v) 

D (vi) 

[Note: If this subsection (iii) is not checked, a Participant may convert amounts that are 
attributable to an outstanding loan, to the extent the loan relates to a contribution source that is 
eligible for conversion under subsection (3) above. ] 

Only Participants who are current Employees are allowed to make In-Plan Roth Conversions. 

The ability to make In-Plan Roth Conversions is limited to the following events: ______ _ 

Describe: _______________ _______________ _ 

(5) Amounts available to pay federal and state taxes generated from an In-Plan Roth Conversion. No 
special provisions apply to allow Participants to withdraw funds to pay federal or state taxes generated from 
an In-Plan Roth Conversion, except as provided otherwi.se under this subsection (5). 

D (i) In-service distribution. If the Plan does not otherwise permit an in-service distribution at the time 
of the In-Plan Roth Conversion and this subsection (i) is checked, a Participant may elect to take an 
in-service distribution solely to pay taxes generated from the In-Plan Roth Conversion to the extent 
such in-service distribution would otherwise be permitted under Section 8.03 of the BPD. 

[Note: If this subsection (i) is checked, a Panicipant may take an in-service distributio11 only to the 
extent such distribution would otherwise be permitted under the provisions of Section 8.03 of the 
BPD.] 

D (ii) Participant Joan. Generally, a Participant may request a loan from the Plan to the extent permitted 
under Section 13 of the BPD and AA Appendix B. However, to the extent a Participant loan is not 
otherwise allowed and this subsection (ii) is selected, a Participant may receive a Participant loan 
solely to pay taxes generated from an In-Plan Roth Conversion. 

[Note: If this subsection (ii) is selected and Participant loans are no/ othenvise authorized under 
the Plan, any Participant loan made pursuant to this subsection (ii) will be made in accordance 
with the default loan policy described in Section 13 of the BPD.] 

(6) Distribution from In-Plan Roth Conversion Account. Distributions from the In-Plan Roth Conversion 
Account will be permitted in the same manner as permitted for Roth Deferrals, as set forth under AA §9-2, 
unless designated otherwise under this subsection (6). 

D Describe distribution options: _______________________ _ 

D (d) Describe any special rules that apply to Roth Deferrals under the Plan: ________________ _ 
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6A-6 SALARY REDUCTION AGREEMENT ELECTIONS. 

(a) Change or revocation of Salary Reduction Agreement election: A Participant's election to change or resume a 
Salary Reduction Agreement election will be effective as set forth under the Salary Reduction Agreement or other 
written procedures adopted by the Plan Administrator. Unless the Salary Reduction Agreement or other written 
procedures adopted by the Plan Administrator provide otherwise, a Participant may revoke a Salary Reduction 
Agreement election (on a prospective basis) at any time. 

(b) Salary deferral elections of rehired participants: Unless designated otherwise below, a Participant's affirmative 
Salary Reduction Agreement to defer ( or to not defer) will cease upon Severance from Employment and the Participant 
will need to make a new election upon rehire. 

□ Participant's affirmative election does not cease upon Severance from Employment. If this subsection 
(b) is selected, a terminated Participant's affirmative Salary Reduction Agreement election to defer (or to not 
defer) will not cease upon Severance from Employment and the Participant' s affirmative Salary Reduction 
Agreement election to defer ( or to not defer) in effect at the time of Severance from Employment will apply 
upon rehire. 

[Note: The Employer may modify the rules applicable to rehired Employees under the Salary Reduction 
Agreement or other administrative procedures.] 

6A-7 AUTOMATIC CONTRIBUTION ARRANGEMENT. No automatic contribution provisions apply under Section 3.03(c) of 
the BPD, W1less provided otherwise W1der this AA §6A-7. [Note: Some States through anti-garnishment laws or otherwise may 
not allow Automatic Contribution Arrangements. ] 

□ (a) Automatic deferral election. Upon becoming eligible to make Salary Deferrals under the Plan (pursuant to AA §3 and 
AA §4 ), a Participant will be deemed to have entered into a Salary Deferral Election for each payroll period, unless the 
Participant completes a Salary Reduction Agreement election (subject to the limitations under AA §6A-2 and AA §6A-
3) in accordance with procedures adopted by the Plan Administrator. 

0 Copyright 2023 

□ (I} Effective date of Automatic Contribution Arrangement. The automatic deferral provisions under this AA 
§6A-7 are effective as of: 

□ (i) The Effective Date of this Plan as set forth W1der the Employer Signature Page. 

□ (ii} ___ [insert date] 

0 (iii) As set forth W1der a prior Plan document. 

[Note: If this subsection (iii) is checked, the automatic deferral provisions under this AA §6A-7 will apply as 
of the original Effective Date of the automatic contribution arrangement. Unless provided otherwise under 
this AA §6A -7, an Employee who is automatically enrolled under a prior Plan document will continue to be 
automatically enrolled under the curre/11 Plan document.] 

D (2) Automatic Contribution Arrangement. Check this subsection (2) if the Plan is designated as an Automatic 
Contribution Arrangement, as described under Section 3.03(c) of the BPD. [Note: Unless an election is made 
under this AA §6A-7 that is inconsistent with the requirements of an Eligible Automatic Contribution 
Arrangement (EACA). the A111omatic Contribution Arrangement will qualify as an EACA, as described in 
Section 3.03(c) of the BPD.] 

□ (i) Automatic Contribution Arrangement features determined under separate administrative 
procedures. The Employer has described the features of its Automatic Contribution Arrangement 
in a separate administrative policy which is incorporated by reference into this Plan. To the extent 
that either (ii) or (iii) below is not completed, those features of the Automatic Contribution 
Arrangement will be determined by the terms of a separate administrative policy. 

0 (ii) Automatic deferral percentage. 

□ (A) _ % of Plan Compensation 

0 (8) $_ 

D (iii) Automatic increase. If elected under this subsection (iii), the automatic deferral amount will 
increase each Plan Year by the following amount. (See Section 3.03(c) of the BPD.) 

D (A) __ % of Plan Compensation 

□ (B) $_ 

D (C) Describe: _ _ _____________________ _ 

Any automatic increase elected under this subsection (iii) will not cause the automatic deferral 
amount to exceed: 

D (D) 

O(E) 

□ (F) 

__ % of Plan Compensation 

$ __ 

Describe: ___________________________ _ 
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Application of automatic deferral provisions. The automatic deferral election under subsection (2) will 
apply to new Participants and existing Participants as set forth under this subsection (3). 

(i) New Participants. The automatic deferral provisions apply to all Participants who become eligible 
on or after the effective date. 

(ii) Current Participants. The automatic deferral provisions apply to all other eligible Participants as 
follows: 

□ (A) Automatic deferral provisions apply to all current Participants who have not entered into a 
Salary Deferral Election (including an election not to defer under the Plan). 

D (B) Automatic deferral provisions apply to all current Participants who have not entered into a 
Salary Deferral Election that is al least equal to the automatic deferral amount under 
subsection (2)(ii). Current Participants who have made a Salary Deferral Election that is 
less than the automatic deferral amount or who have not made a Salary Deferral Election 
will automatically be increased to the automatic deferral amount unless the Participant 
enters into a new Salary Deferral election on or after the effective date of the automatic 
deferral provisions. 

D (C) Automatic deferral provisions do not apply to current Participants. Only new Participants 
described in subsection (i) above are subject to the automatic deferral provisions. 

D (D) Describe: _______________________ _ 

(iii) Treatment of automatic deferrals. Any Salary Deferrals made pursuant to an automatic deferral 
election will be treated as Pre-Tax Salary Deferrals, unless designated otherwise under this 
subsection (iii). 

□ Any Salary Deferrals made pursuant to an automatic deferral election will be treated as Roth 
Deferrals. [Note: This subsection (iii) may only be checked if Roth Deferrals are permitted 
under AA §6A-5.] 

D (iv) Expiration of affirmative deferral elections. Unless this subsection (iv) is elected, for purposes of 
the automatic deferral provisions of the Plan, a Participant's affirmative elective deferral election 
will not expire. If this subsection (iv) is elected, a Participant's affirmative deferral election will 
expire: 

D (A) at the end of each Plan Year. 

D (B) Describe date that the affirmative election will expire: ___________ _ 

If a Participant fails to complete a new affirmative deferral election subsequent to the prior election 
expiring, the Participant becomes subject to the automatic deferral percentage as specified in the 
Plan pursuant to the automatic contribution arrangement provisions. Each year, the Participant can 
always complete a new affirmative election and designate a new deferral percentage. 

[Note: Any Salary Deferral Election (including an election not to defer under the Plan) made after 
the effective date of the automatic deferral provisions will override such automatic deferral 
provisions.] 

( 4) Application ofautomatic increase. Unless designated otherwise wider this subsection ( 4 ), if an automatic 
increase is selected under subsection (2Xiii) above, the automatic increase will take effect as of the first day of 
the second Plan Year following the Plan Year in which the automatic deferral election first becomes effective 
with respect to a Participant. (See Section 3.03{c)(2)(iii) of the BPD.) 

D (i) Fint Plan Year. Instead of applying as of the second Plan Year, the automatic increase described 
in subsection (2Xiii) takes effect as of the appropriate date (as designated under subsection (iii) 
below) within the first Plan Year following the date automatic contributions begin. 

□ (ii) Designated Plan Year. Instead of applying as of the second Plan Year, the automatic increase 
described in subsection (2Xiii) takes effect as of the appropriate date (as designated under 
subsection (iii) below) within the __ Plan Year following the Plan Year in which the automatic 
deferral election first becomes effective with respect to a Participant. 

D (iii) Effective date. The automatic increase described under subsection (2)(iii) is generally effective as 
of the first day of the Plan Year. If this subsection (iii) is checked, instead of becoming effective on 
the first day of the Plan Year, the automatic increase will be effective on: 

D (A) The anniversary of the Participant's date of hire. 

D (B) The anniversary of the Participant's first automatic deferral contribution. 

D (C) The first day of each calendar year. 

D (D) Other date: ________________________ _ 

□ (iv) Special rules: ___________________________ _ 
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(5) Treatment of Employees who have a Severance from Employment and who are rehired. Unless 
designated otherwise below, in applying the automatic deferral provisions under this AA§6A-7, including the 
automatic increase provisions, a rehired Participant is treated as a new Employee (regardless of the amount of 
time since the rehired Employee bad a Severance from Employment). 

□ (i) Rehired Employees not treated as new Employee. In applying the automatic deferral provisions 
under this AA§6A-7, including the automatic increase provisions, a rehired Participant is not treated 
as a new Employee. Thus, for example, a rehired Participant's deferral percentage will be calculated 
based on the date the individual first began making automatic deferrals under the Plan. 

□ (ii) Describe special rules applicable to rehired employees: _____________ _ 

D (b) Permissible Withdrawals under Automatic Contribution Arrangement. 

D ( 1) Permissible withdrawals allowed. If the Plan satisfies the requirements for an EACA (as set forth in Section 
3.03(c) of the BPD), a Participant who bas Salary Deferrals contributed to the Plan pursuant to an automatic 
deferral election under this AA §6A-7 may elect to withdraw such contributions (and earnings attributable 
thereto) within 90 days after the date such Salary Deferrals would otherwise have been included in gross 
income, unless designated otherwise under subsection (3) below. Unless elected otherwise below, ifa 
Participant does not make automatic deferrals to the Plan for an entire Plan Year ( e.g., due to Severance from 
Employment), the Plan may allow such Participant to take a permissive withdrawal, but only with respect to 
default contributions made after the Participant's return to employment. 

□ The ability to take permissible withdrawals does not apply to rehired Participants, even if such 
Participants have not made automatic deferrals to the Plan for an entire Plan Year due to Severance 
from Employment. 

D (2) No permissible withdrawals. Although the Plan contains an automatic deferral election that is des igned to 
satisfy the requirements of an EACA, the permissible withdrawal provisions under this subsection (b) are not 
available. 

D (3) Time period for electing a permissible withdrawal. Instead of a 90-day election period, a Participant must 
request a permissible withdrawal no later than __ [may not be less than 30 or more than 90] days after the 
date the Plan Compensation from which such Salary Deferrals are withheld would otherwise have been 
included in gross income. 

D (c) Other automatic contribution provisions: _________________________ _ 

6A-8 SPEClAL DEFERRAL EFFECTIVE DATES. Unless designated otherwise under this AA §6A-8, a Participant is eligible to 
make Salary Deferrals under the Plan as of the Effective Date of the Plan (as designated in the Employer Signature Page). 
However, in no case may a Participant begin making Salary Deferrals prior to the later of the date the Employee becomes a 
Participant, the date the Participant e"ecutes a Salary Reduction Agreement or the date the Plan is adopted or effective. (See 
Section 3.03(a) of the BPD.) 

To designate a later Effective Date for Salary Deferrals or Roth Deferrals, complete this AA §6A-8. 

□ (a) Salary Deferrals. A Participant is eligible to make Salary Deferrals under the Plan as of: 

D (I) the date the Plan is executed by the Employer (as indicated on the Employer Signature Page). 

□ (2) __ (insert date) . 

D (b) Roth Deferrals. The Roth Deferral provisions under AA §6A-5 are effective as of ___ . [Note: If Roth Deferrals 
are permitted under AA §6A-5 above, Roth Deferrals are effective a5 of the Effective Date applicable to Salary 
Deferrals under this AA §6A-8, unless a later date is designated under this subsection. ] 

SECTION6B 

MATCHING CONTRIBUTIONS 

68-1 MATCHING CONTRIBUTIONS. Is the Employer authorized to make Matching Contributions under the Plan? 

□ Yes 

liZI No [ Check this box if there are no Matching Contributions. If "No " is checked, skip to Section 7.] 

[Note: Any Matching Contribution made pursuant to this AA §6B will count towards the Code §457(e)(J 5) Maximum 
Contribution Limit. See Section 5.01 of the BPD.] 

6B-2 MATCHING CONTRIBUTION FORMULA: For the period designated in AA §68-5 below, the Employer will make the 
following Matching Contribution on behalf of Participants who satisfy the allocation conditions under AA §6B-6 below. 

D (a) Discretionary match. The Employer will determine in its sole discretion how much, if any, it will make as a Matching 
Contribution and how such Matching Contribution is allocated to Participants. 
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D (b) Fixed match. The Employer will make a Matching Contribution for each Participant equal to: 

D (I) __ % of Salary Deferrals made for each period designated in AA §68-5 below. 

D (2) $ __ for each period designated in AA §68-5 below. 

D (3) The Employer Contribution will be determined in accordance with the personal service contract or 
employment contract applicable to the Participant. 

D (4) The Employer Contribution will be determined in accordance with any Collective Bargaining Agreement(s) 
addressing retirement benefits of Collectively Bargained Employees under the Plan. 

D (c) Tiered match. The Employer will/may make a Fixed/Discretionary Matching Contribution to all Participants based on 
the following tiers of Salary Deferrals. 

D (I) Tiers as percentage of Plan Compensation. 

Salary Deferrals Fixed Discretionary 

Match Match 

D (i) Up to_% of Plan Compensation % D 

D (ii) From_% up to_% of Plan Compensation % D 

D (iii) From_% up to_% of Plan Compensation % D 

D (iv) From_% up to_% of Plan Compensation % D 

D (2) Tiers as dollar amounts. 

Salary Deferrals Fixed Discretionary 

Match Match 

D (i) Up to$_ % D 

D (ii) From$ _up to$_ % D 

D (iii) From$_ up to$_ % D 

D (iv) Above$_ % D 

D ( d) Year of Service match. The Employer will/may make a fixed o/ofDiscretionary Matching Contribution as a uniform 
percentage of Salary Deferrals to all Participants based on Years of Service with the Employer. 

Years of Service Matching% Discretionary 
Match 

D (I) From _upto __ Years of Service % D 

D (2) From _upto __ Years of Service % D 

D (3) From _upto __ Years of Service % D 

D (4) From _upto __ Years of Service % D 

D (5) Years of Service equal to and above __ % D 

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,000 Hours of 
Service. Alternatively, a Year of Service is: ________________________ _ 

D (e) Other Matching Contribution Formula: ________________________ _ 

68-3 CONTRIBUTIONS ELIGIBLE FOR MATCHING CONTRIBUTIONS ("ELIGIBLE CONTRIBUTIONS"). Unless 
designated otherwise under this AA §68-3, all Salary Deferrals, including any Roth Deferrals, Age 50 Catch-Up Contributions 
and Special 457 Catch-Up Contributions, are eligible for the Matching Contributions designated under AA §6B-2. 

D (a) Matching Contributions. Only the following contribution sources are eligible for a Matching Contribution under AA 
§68-2: 

D (I) Pre-tax Salary Deferrals 
D (2) Roth Deferrals 

□ (3) Age 50 Catch-Up Contributions 

□ (4) Special 457 Catch-Up Contributions 
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D (b) Application of Matching Contributions to elective deferrals made under another plan maintained by the 
Employer. If this subsection is checked, the Matching Contributions described in AA §6B-2 will apply to elective 
deferrals made under another plan maintained by the Employer. 

D (I) The Matching Contribution designated in AA §6B-2 above will apply to elective deferrals under the following 
plan maintained by the Employer: _________________________ _ 

D (2) The following special rules apply in determining the amount of Matching Contributions under this Plan with 
respect to elective deferrals under the plan described in subsection (1): _____________ _ 

[Note: This subsection may be used to describe special provisions applicable to Matching Contributions 
provided with respect lo elective deferrals under another plan maintained by tire Employer, including another 
Code §457(b) plan, a §40l(a) qualified plan, or Code §403(b) plan.] 

D (c) Special rules. The following special rules apply for purposes of determining the Matching Contribution under this AA 

§6B-3: ---------------------------------

6B-4 LIMITS ON MATCHING CONTRIBUTIONS. In applying the Matching Contribution formula(s) selected under AA §6B-2 
above, the following limits apply. 

6B-5 

D (a) No limits apply. All Salary Deferrals are eligible for Matching Contributions. 

D (b) Limit on Salary Deferrals. The Matching Contribution formula(s) selected in AA §6B-2 above apply only to Salary 
Deferrals that do not exceed: 

D (I) ___ % of Plan Compensation. 

0(2) $ ___ _ 

D (3) A discretionary amount detennined by the Employer. 

D (c) Limit on Mate.bing Contributions. The total Matching Contribution provided under the formula(s) selected in AA 
§6B-2 above will not exceed: 

D (!) _% of Plan Compensation. 

0(2) $ _ __ _ 

D (d) Special limits: ________________________________ _ 

PERIOD FOR DETERMINING MATCHING CONTRIBUTIONS. The Matching Contribution formula(s) selected in AA 
§6B-2 above (including any limitations on such amounts under AA §6B-4) are based on Salary Deferrals for the Plan Year. To 
apply a different period for determining the Matching Contributions and limits under AA §6B-2 and AA §6B-4, check one of (a) 
-(d) below. 

D (a) payroll period 

D (c) calendar month 

D (b) 

D (d) 

Plan Year quarter 
Other: __________________ _ 

[Note: Although Matching Contributions (and any limits on those Matching Contributions) will be determined on the basis of the 
period designated under this AA §6B-5, this does not require the Employer to actually make conflibutions or allocate 
contributions on the basis of such period. See Section 3. 04(c) of the BPD for a discussion of the "troe up " requirements 
applicable to Matching Contributions. ] 

6B-6 ALLOCATION CONDITIONS. A Participant who has otherwise satisfied all conditions to receive a Matching Contribution, 
must satisfy any allocation conditions designated under this AA §6B-6 to receive an allocation of Matching Contributions under 
the Plan. 

D (a) No allocation conditions apply with respect to Matching Contributions under the Plan. 

D (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year. 

D (c) Minimum service condition. An Employee must be credited with at least: 

D (I) _ Hours of Service during the Plan Year. 

D (2) __ consecutive days of employment with the Employer during the Plan Year. 

D (3) __ consecutive months of employment with the Employer during the Plan Year. 

D (d) Application to a specified period. The allocation conditions selected under this AA §6B-6 apply on the basis of the 
Plan Year. Alternatively, if an employment or minimum service condition applies under this AA §6B-6, the Employer 
may elect under this subsection to apply the allocation conditions on a periodic basis as set forth below. (See Section 
3.06(a) of the BPD for a description of the rules for applying the allocation conditions on a periodic basis.) 
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D (I) Period for applying allocation conditions. Instead of the Plan Year, the allocation conditions set forth under 
subsection (2) below apply with respect to the following periods: 

D (i) Plan Year quaner 

D (ii) calendar month 
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D (iv) Other: ____________________________ _ 

D (2) Application to allocation conditions. To the extent an employment or minimum service allocation condition 
applies under this AA §68-6, such allocation condition will apply based on the period selected under 
subsection (I) above, unless designated otherwise below: 

D (i) Only the employment condition will be based on the period selected in subsection {I) above. 

D (ii) Only the minimum service condition will be based on the period selected in subsection ( 1) above. 

D (iii) Describe any special rules: _______________________ _ 

D (e) Exceptions. 

D ( I) The above allocation condition(s) will not apply if the Employee, during the Plan Year: 

D (i) dies. 

D (ii) 
D (iii) 
D (iv) 

D (v) 

D (vi) 

has a Severance from Employment due to becoming Disabled. 

becomes Disabled. 

has a Severance from Employment after attaining Normal Retirement Age. 

D If this box is checked, this waiver of allocation conditions applies only once dwing the 
Participant ' s employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 

has a Severance from Employment after attaining Early Retirement Age. 

D If this box is checked, this waiver of allocation conditions applies only once during the 
Participant ' s employment with the Employer. Thus, if an Employee is rehired after such a 
waiver was applied to such Employee, the waiver of allocation conditions will not apply to a 
subsequent Severance from Employment. 

is on an authorized leave of absence from the Employer. 

D (2) The exceptions selected under subsection (I) do not apply to: 

D (i) an employment condition designated under this AA §68-6. 

D (ii) a minimum service condition designated under this AA §6B-6. 

D (iii) a Discretionary Matching Contribution. 

D (iv) a Fixed Matching Contribution. 

D (f) Equivalency Method. For purposes of determining an Employee's Hours of Service for allocation purposes, the Plan 
will use the Equivalency Method (as defined in Section 2.03(aX4) of the 8PD). The Equivalency Method will apply to: 

D (I) All Employees. 

D (2) Only Employees for whom the Employer does not maintain hourly records. For Employees for whom the 
Employer maintains hourly records, eligibility will be determined based on actual hours worked. 

D (g) Elapsed Time Method. For purposes of determining an Employee's service for allocation purposes, the Plan will use 
the Elapsed Time Method 

D (h) Describe any special rules governing the allocation conditions under the Plan: _____________ _ 

68-7 OPTIONAL TREATMENT OF MA TCHI G CONTRIBUTIONS AS ROTH CONTRIBUTIONS. Unless elected 
otherwise below, a Participant may not elect to treat a nonforfeitable Matching Contribution made on behalf of such Participant as 
a Roth Deferrals. 

D (a) A Participant MAY elect to treat a nonforfeitable Matching Contribution made on behalf of such Participant as a Roth 
Deferral. [Note: The Employer and/or Plan Administrator will develop operational procedures to assist in 
administering this election. ) 

D (b) Describe special any special rules relating to the optional treatment ofnonforfeitable Matching Contributions as a Roth 

Deferral:------------------------------------

68-8 OPTIONAL TREA TM.ENT OF QUALIFIED STUDENT LOAN PAYMENTS AS SALARY DEFERRALS FOR 
MATCHING CONTRIBUTIONS. Unless elected otherwise below, Qualified Student Loan Payments are not treated as Salary 
Deferrals for Matching Contribution purposes under the Plan. 

D (a) Effective __ (no earlier than the first day of the Plan Year beginning after December 31 , 2023), the Employer elects to 
make Matching Contributions on account of Qualified Student Loan Payments, as provided under 8PD Section 3.04( e). 
The Employer may develop procedures to assist in the administration of this election and/or may specify any special rules 
under subsection (b) below. 
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D (b) Describe any special rules applicable to the optional treatment of Qualified Student Loan Payments as Salary Deferrals for 
Matching Contribution purposes: _ _ _ _ _ _ _ ___ ___ _ _ _ _ ___ ___ _ _ _ _ _ _ _ _ 

6B-9 SPECIAL RULES APPLICABLE TO MA TClllNG CONTRIBUTIONS. The following special rules apply to Matching 

Contributions:----------------------------------------

SECTION7 
RETIREMENT AGES 

7-1 NORMAL RETIREMENT AGE. For purposes of applying the Special 457 Catch-Up Contribution under AA §6A-4(b) (and 
vesting, allocation and other provisions of the Plan referring to Normal Retirement Age, if applicable), Normal Retirement Age 
under the Plan is: 

D (a) 

D (b) 

li1I (c) 

D (d) 

Age __ (not earlier than age 65 or later than age 70 ½). 

The earlier of age __ (not earlier than age 65 or later than age 70 ½) or the date immediate retirement benefits are 
authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(b) of the BPD). 

The Participant may designate a Normal Retirement Age that is on or after the earlier of age 65 or the date immediate 
retirement benefits are authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(b) 
of the BPD) but not later than age 70½. 

The Participant may designate a Normal Retirement Age that is on or after age _ _ (not earlier than age 65) but not 
later than age __ (not later than age 70½). 

D (e) Describe Normal Retirement Age: 

Normal Retirement Age for Qualified Police (elect if applicable): 

D (f) 

D (g) 

Age __ (not earlier than age 40 or later than age 70 ½). 

The earlier of age __ (not earlier than age 40 or later than age 70 ½) or the date immediate retirement benefits are 
authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(c) of the BPD). 

li1I (h) The Participant may designate a Normal Retirement Age that is on or after the earlier of age 40 or the date immediate 
retirement benefits are authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(b) 
of the BPD) but not later than age 70½. 

D (i) The Participant may designate a Normal Retirement Age that is on or after age 65 but not later than age 70½. 

D (j) Describe Normal Retirement Age for Qualified Police: _______ _____________ _ 

Normal Retirement Age for Flreflgbten (elect if applicable): 

D (k) Age_ (not earlier than age 40 or later than age 70 ½). 

D (I) The earlier of age __ (not earlier than age 40 or later than age 70 ½) or the date immediate retirement benefits are 
authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(c) of the BPD). 

li1I (m) 

D (n) 

D (o) 

The Participant may designate a Normal Retirement Age that is on or after the earlier of age 40 or the date immediate 
retirement benefits are authorized under a pension plan maintained by the Employer (as set forth under Section 5.04(b) 
of the BPD) but not later than age 70½. 

The Participant may designate a Normal Retirement Age that is on or after age 65 but not later than age 70½. 

Describe Normal Retirement Age for Firefighters : _______________________ _ 

[Note: A Participant 's Normal Retirement Age must be the same as such Participant's nom,al retirement age under any other 
45 7(b) plans sponsored by the Employer. The designation of a Normal Retirement Age under the Plan does not compel retirement 
with the Employer.] 

SECTIONS 

VESTING AND FORFEITURES 

8- 1 CONTRIBUTIONS SUBJECT TO VESTING. Does the Plan provide for Employer Contributions under AA §6 or Matching 
Contributions under AA §6B that are subject to vesting? 

D Yes 
@ No [.if "No ., is checked, skip to Section 9. ] 
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[Note: The imposition of a vesting schedule creates a substantial risk of forfeiture with respect lo the contributions subject lo the 
vesting schedule. If a contribution is subject to a substantial risk qf fo,feiture, such contribution is not counted toward the 
Maximum Contribution Limit until the substantial risk of fo,feiture lapses (i.e., the contributions are vested.). Where an amount is 
subject to a substantial risk of forfeiture, gains or losses allocable to the amount deferred, through the date that the substantial 
risk of fo,feiture lapses, are taken into account in determining the amount that is considered deferred in the year in which the 
substantial risk of fo,feiture lapses.] 

8-2 VESTING SCHEDULE. The vesting schedule under the Plan is as follows for both Employer Contributions and Matching 
Contributions, to the extent authorized under AA §6 and AA §68. See Section 7.02(a) of the BPD for a description of the various 
vesting schedules under this AA §8-2. (Note: If the Employer imposes a vesting schedule, Employer Contributions and Matching 
Contributions, and attributable earnings, will count towards the Code §457(eX15) Maximum Contribution Limit for the year in 
which the amounts become vested.) 

ER 

□ 

□ 

□ 

□ 

□ 

Match 

□ 

□ 

D 

□ 

□ 

(a) Full and immediate vesting. 

(b) 3-year cliff vesting schedule 

(c) 6-year graded vesting schedule 

(d) Modified vesting schedule 

__ % immediately on Plan participation 

__ % after I Year of Service 

__ % after 2 Years of Service 

__ % after 3 Years of Service 

__ % after 4 Years of Service 

__ % after 5 Years of Service 

I 00"/o after 6 Years of Service 

(e) Other: ____________ _ 

8-3 VESTING SERVICE. In applying the vesting schedules under this AA §8, the following service with the Employer is excluded. 

D (a) None, all service with the Employer counts for vesting purposes. 

D (b) Service before the original Effective Date of this Plan is excluded. (See Section 7.06 of the BPD for rules regarding 
Predecessor Service.) 

D (c) Service completed before the Employee's_ birthday is excluded. 

8-4 FULL VESTING. An Employee's vesting percentage increases to 100"/o if, while employed with the Employer, the Employee : 

□ (a) dies . 

D (b) has a Severance from Employment due to becoming Disabled. 

D (c) becomes Disabled 

D ( d) attains Normal Retirement Age. 

D (e) Other: ________________ _ 

D (f) Not applicable. No increase in vesting applies. 

8-5 DEFAULT VESTING RULES. In applying the vesting requirements under this AA §8, the following default rules apply. 

• Year of Service. An Employee earns a Year of Service for vesting purposes upon completing 1,000 Hours of Service during 
a Vesting Computation Period. Hours of Service are calculated based on actual hours worked during the Vesting 
Computation Period. 

• Vesting Computation Period. The Vesting Computation Period is the Plan Year. 

To override the default vesting rules, complete the applicable sections of this AA §8-5. If this AA §8-5 is not completed, the 
default vesting rules apply. 
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Nationwide Financial Servlcn, Inc. Governmental 457(b) Plan 
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(a) Year of Service. Instead of 1,000 Hours of Service, an Employee earns a Year of Service 
upon the completion of __ [must be less than 1,000] Hours of Service during a Vesting 
Computation Period. 

(b) Vesting Computation Period. Instead of the Plan Year, the Vesting Computation Period 
is: 

0 (I) The 12-month period beginning with the anniversary of the Employee's date of 
hire. 

□ (2) Describe: __________________ _ 

[Note: Any Vesting Computation Period described in (2) muse be a I 2-consecurive month 
period and muse apply uniformly to all Panicipants. ] 

(c) Elapsed Time Method. Vesting service will be determined under the Elapsed Time 
Method. (See Section 7.03(b) of the BPD.) 

(d) Equivalency Method. For purposes of determining an Employee's Hours of Service for 
vesting, the Plan will use the Equivalency Method (as defined in Section 7.03(a)(2) of the 
BPD). The Equivalency Method will apply to: 

0 (l) All Employees. 

0 (2) Employees who are not paid on an hourly basis. For Employees paid on an 
hourly basis, vesting will be determined based on actual hours worked. 

If this ( d) is checked, Hours of Service for vesting will be determined under the following 
Equivalency Method. 

□ (3) Monthly. 190 Hours of Service for each month worked. 

□ (4) Weekly. 45 Hours of Service for each week worked. 

0 (5) Daily. 10 Hours of Service for each day worked. 

□ (6) Semi-monthly. 95 Hours of Service for each semi-monthly period. 

0 (7) Hours worked. 870 hours worked treated as 1,000 Hours of Service and 435 
hours worked treated as 500 Hours of Service. 

0 (8) Regular time houn. 750 regular time hours treated as 1,000 Hours of Service 
and 375 regular time hours treated as 500 Hours of Service. 

8-6 ALLOCATION OF FORFEITURES. The Employer may decide in its discretion how to treat forfeitures under the Plan. 
Alternatively, the Employer may designate under this AA §8-6 how forfeitures occurring during a Plan Year will be treated. 
[Note: No elections are required under this AA §8-6, !f the Employer decides to use its discretion on how to treat forfeitures . ] 

Any forfeitures occurring during a Plan Year will be: 

ER Match 

□ 

□ 

□ 

□ 

□ 

D 

(a) NIA . All contributions are 100% vested. [Do not comp/ere the rest of chis AA §8-6.] 

(b) Reallocated as additional Employer Contributions or as additional Matching Contributions. 

(c) Used to reduce Employer and/or Matching Contributions. 

For purposes of subsection (b) or (c), forfeitures will be applied: 

□ 

□ 

□ 

□ 

( d) for the Plan Year in which the forfeiture occurs. 

(e) for the Plan Year following the Plan Year in which the forfeitures occur. 

Prior to applying forfeitures under subsection (b) or (c): 

□ 

□ 

□ 

□ 

(f) Forfeitures may be used to pay Plan expenses. (See Section 7.08(c) of the BPD.) 

(g) Forfeitures may not be used to pay Plan expenses. 

In determining the amount of forfeitures to be reallocated under subsection (b), the same allocation conditions apply as for the 
source for which the forfeiture is being allocated under AA §6-5 or AA §6B-6, unless designated otherwise below. 

D 

□ 
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(h) Forfeitures are not subject to any allocation conditions. 

(i) Forfeitures are subject to a last day of employment allocation condition. 
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(j) Forfeitures are subject to a __ Hours of Service minimum service requirement. 

In determining the treatment of forfeitures under this AA §8-6, the following special rules apply: 

D D (k) Describe: _________________ ______ _ 

8-7 SPECIAL RULES REGARDING CASH-OUT DISTRIBUTIONS. 

(a) Additional allocations. If a Participant who has a Severance from Employment receives a complete distribution of 
such Participant' s vested Account Balance while still entitled to an additional allocation, the forfeiture provisions do not 
apply until the Participant receives a distribution of the additional amounts to be allocated. 

To modify the default forfeiture rules, complete this AA §8-7(a). 

D The forfeiture provisions will apply if a Participant who has a Sevemnce from Employment takes a complete 
distribution, regardless of any additional allocations during the Plan Year. 

(b) Timing of forfeitures. A Participant who receives an Involuntary Cash-Out Distribution (as described in AA §9-4(a)) 
is treated as having an immediate forfeiture of such Participant 's nonvested Account Balance. 

To modify the forfeiture timing rules to delay the occurrence of a forfeiture upon an Involuntary Cash-Out Distribution, 
complete this AA §8-7(b ). 

D A forfeiture will occur at the end of the __ year following the Involuntary Cash-Out Distribution. 

8-8 SPECIAL VESTING RULES. 

ER 

D 

Match 

D Describe special vesting provisions: _ ________________ _ 

SECTION9 
DISTRIBUTION PROVISIONS 

9-1 AVAILABLE FORMS OF DISTRIBUTION. 

Lump sum distribution. Unless selected otherwise under subsection (e) below, a Participant may take a distribution of such 
Participant's entire vested Account Balance in a single lump sum. 

Additional distribution options. To provide for additional distribution options, check the applicable distribution forms under 
this AA §9-1. lfa lump sum distribution will not be provided under the Plan, check (e) below and indicate that no lump sum 
distribution is available under the Plan. 

&1 (a) Partial lump sum. A Participant may take a distribution of less than the entire vested Account Balance upon Severance 
from Employment. 

D Minimum partial lump sum amount. A Participant may not take a partial lump sum distribution ofless than 
$_. 

D (b) Installment distributions. A Participant may take a distribution over a specified period not to exceed the life or life 
expectancy ofth.e Participant (and a designated beneficiary). 

611 (c) Installment distribution for required minimum distrlbudons. A Participant may take an installment distribution 
solely to the extent necessary to satisfy the required minilmnn distribution rules under Section 9 of the BPD. 

D (d) Annuity distributions. A Participant may elect to have the Plan Administrator use the Participant 's vested Account 
Balance to purchase an annuity. 

611 (e) Describe: Repetitive Payments 

[Note: Any additional distribution option described in ( e) will apply uniformly to all Participants under the Plan and 
may not be subject to the discretion of the Employer or Plan Administrator.] 

9-2 PERMISSIBLE DISTRIBUTION EVENTS. 

611 (a) Distribution events. A Participant may withdraw all or any portion of such Participant' s vested Account Balance, to 
the extent designated. upon the occurrence of the event(s) selected under this AA §9-2. 

Deferral 
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D 

D 

ER 

D 

D 

(I) No in-service distributions are permitted. 

(2) The attainment of age 70 1/2 (no earlier than age 59½). 

Page23 

110

Item 8.2.



Docusign Envelope ID: D904A31B-3277-4276-934E-68783F4BEDE7 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Section 9 - Distribution Provisions 

Deferral Match ER 

It! □ □ (3) The occurrence of an Unforeseeable Emergency, as described in 
Section 8.08 of the BPD. 

□ Participants who receive a distribution on the occurrence of an 
Unforeseeable Emergency may not make Salary Deferrals to the 
Plan for a period of 6 months. 

□ □ □ (4) A Qualified Birth or Adoption Distribution, as described in Section 
8.14 of the BPD. 

D □ □ (5) Upon a deemed Severance from Employment when an individual is on 
active duty for a period of at least 30 days while performing service in 
the Uniformed Services, as described under Section 15.05(c) of the 
BPD. 

D □ □ (6) An Emergency Personal Expense Distribution, as described in BPD 
Section 8.18. 

D □ □ (7) A Domestic Abuse Distribution, as described in BPD Section 8.19. 

D □ □ (8) A Qualified Disaster Recovery Distribution, as described in Section 
8.17 of the BPD. 

D □ □ (9) A Qualified Long-Tenn Care Distribution, as described in Section 8.20 
of the BPD. [Note: Qualified Long-Term Care Distributions are not 
available under the Plan until after December 19, 1015.) 

D (b) Rollover Contributions. Unless designated otherwise under this subsection (b), a Participant may withdraw amounts 
attributable to Rollover Contributions at any time. lfthis subsection (b) is selected, amounts attributable to Rollover 
Contributions may be distributed only upon the occurrence of the following event(s): 

D ( 1) No in-service distributions are permitted 

□ (2) The attainment of age __ . 

D (3) The occurrence ofan Unforeseeable Emergency, as described in Section 8.08 of the BPD. 

□ ( 4) The Participant qualifies for a Qualified Birth or Adoption Distribution, as described in Section 8. 14 of the 
BPD. 

D (5) Upon a deemed Severance from Employment when an individual is on active duty for a period of at least 30 
days while performing service in the Uniformed Services, as described under Section 15.05(c) of the BPD. 

□ (6) Describe: ______________________________ _ 

621 (c) Distribution of Smaller Amounts. 

D ( 1) The Employer has discretion to make distribution of smaller amounts as described in Section 8.06 of the 
BPD. 

~ (2) The Participant may withdraw a distribution of smaller amounts as described in Section 8.06 of the BPD. 

□ (3) Special rules applicable to the distribution of smaller amounts: ______________ _ 

D (d) Describe any special distribution rules applicable to a Participant's Transfer Account: _________ _ 

9-3 SPECIAL RULES FOR IN-SERVICE DISTRIBUTIONS. 

□ (a) In-service distributions will only be permitted if the Participant is 100% vested in the amounts being withdrawn. 

D (b) A Participant may take no more than __ in-service distribution(s) in a Plan Year. 

D (c) A Participant may not take an in-service distribution of less than$ __ . 

@ (d) A Participant may not take a distribution after Severance from Employment for the following in-service distributions 
elected under AA §9-2. 

~ (!) Unforeseeable Emergency Distributions. 

D (2) Qualified Birth or Adoption Distributions. 

D (3) Emergency Personal Expense Distributions. 

D (4) Domestic Abuse Distributions. 

D (5) Qualified Long-Tenn Care Distributions. 

0 (e) Describe any special in-service distribution rules: _______________________ _ 
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9-4 PARTICIPANT AND SPOUSAL CONSENT. 

(a) Involuntary Cash-Out Distribution. A Participant who has a Severance from Employment with a vested Account 
Balance of$5,000 (or $7,000, effective for distributions made after December 31, 2023) or less will receive an 
Involuntary Cash-Out Distribution in the form of a lump sum distribution, unless elected otherwise under this AA §9-4. 
If a Participant's vested Account Balance exceeds $5,000 (or $7,000, effective for distributions made after December 
31 , 2023), the Participant generally must consent to a distribution from the Plan, except to the extent provided otherwise 
under this AA §9-4. 

0(1) No Involuntary Cash-Out Distributions. The Plan does not provide for Involuntary Cash-Out Distributions. 
A Participant who has a Severance from Employment must consent to any distribution from the Plan. (See 
Section 14.02(a) of the BPD for special rules upon Plan termination.) 

@(2) Involuntary Cash-Out Distribution threshold. Instead of a vested Account Balance Involuntary Cash-Out 
Distribution threshold of $5,000 ( or $7,000, effective for distributions made after December 31, 2023), a 
Participant who has a Severance from Employment will receive an Involuntary Cash-Out Distribution: 

@ (i) lfthe Participant's vested Account Balance is less than or equal to $1,000 

D (ii) Regardless of the value of the Participant's vested Account Balance (i.e., a Participant who has a 
Severance from Employment always will receive an Involuntary Cash-Out Distribution and no 
Participant consent is required). 

0(3) Application of Automatic Rollover rules. 

D (i) The Automatic Rollover rules described in Section 8.09(f) of the BPD do not apply to any 
Involuntary Cash-Out Distribution below $1,000, unless elected otherwise under this subsection (i). 
If this subsection (i) is checked, the Automatic Rollover provisions apply to all Involuntary Cash­
Out Distributions (including those below $1,000). 

D (ii) The Automatic Rollover rules only apply to Involuntary Cash-Out Distributions of Participants who 
have not attained Normal Retirement Age or age 62, iflater. 

0(4) Distribution upon attainment of stated age. Participant consent will not be required with respect to 
distributions made upon attainment of Normal Retirement Age (or age 62, iflater) , regardless of the value of 
the Participant' s vested Account Balance. 

(5) Treatment of Rollover Contributions. In determining whether a Participant ' s vested Account Balance 
exceeds the Involuntary Cash-Out threshold for purposes of applying the distribution rules under this AA §9-4 
and the Automatic Rollover provisions under Section 8.09(f) of the BPD, Rollover Contributions will be: 

D (i) excluded. 

@ ( ii) included. 

(b) Spousal consent. Spousal consent is not required for a Participant to receive a distribution or name an alternate 
Beneficiary, unless designated otherwise under this subsection (b). 

0 (I) Distribution consent. A Participant's spouse must consent to any distribution or loan, provided the 
Participant's vested Account Balance exceeds$ __ . 

0 (2) Consent to Beneficiary. A Participant's spouse must consent to naming someone other than the spouse as 
Beneficiary under the Plan. 

0 (3) Spousal consent rights determined under administrative policy. The Employer will establish spousal 
consent rights for the Plan under a separate administrative policy. 

D (c) Describe any special rules relating to Participant or spousal consent: _________________ _ 

9-5 TIMING OF DISTRIBUTIONS. The Plan Administrator will make distributions to a Participant (or Beneficiary) as soon as 
administratively feasible after the occurrence of an event, such as Severance from Employment, that allows a Participant or 
Beneficiary to receive a distribution. The Plan may condition the receipt of a distribution on Participant and/or spousal consent, as 
specified under AA §9-4. 

9-6 DETERMINATIO OF BENEFICIARY. 

(a) Default beneficiaries. Under Section 8.0S(c} of the BPD, to the extent a Beneficiary has not been named by the 
Participant (subject to the spousal consent rules) to receive all or any portion of the deceased Participant's death benefit, 
such amount shall be distributed to the Participant's surviving spouse (if the Participant was married at the time of 
death) who shall be considered the designated Beneficiary. If the Participant does not have a surviving spouse at the 
time of death, distribution will be made to the Participant ' s surviving children (including legally adopted children, but 
not including step-children), as designated Beneficiaries, in equal shares. If the Participant has no surviving children, 
distribution will be made to the Participant's estate. 
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D (I) The Plan adopts the default beneficiary rules under Section 8.0S(c) of the BPD, except, if the 
Participant does not have a surviving spouse at the time of death, distribution will be made to the 
Participant's children (including legally adopted children, but not including step-children), as 
designated Beneficiaries, per stirpes. 

D (2) The Plan adopts the default beneficiary rules under Section 8.0S(c) of the BPD, except, if the 
Participant does not have a surviving spouse at the time of death, distribution will be made to the 
Participant 's estate. 

D (3) The Plan adopts the default beneficiary rules under Section 8.0S(c) of the BPD, except, if the 
Participant does not have a surviving spouse at the time of death, distribution will be made in the 
following order of priority: (1) to the Participant's children (including legally adopted children, but 
not including step-children), as designated Beneficiaries, per stirpes; (2) if there are no children, 
then to the Participant's surviving parents; and (3) if there are no surviving parents, to the 
Participant's estate. 

li:1 (4) Describe other modifications to the default beneficiaries under Section 8.0S(c) of the BPD: To the 
extent a Beneficiary has not been named by the Participant to receive all of any portion of the 
deceased Participants death benefit, such amount shall be distributed to the Participants surviving 
Spouse.If the Participant does not have a surviving Spouse, distribution will be made to the 
Participants surviving children (including legally adopted children, but not including step-children) 
in equal shares by right of representation (one share for each surviving child and one share for each 
child who predeceases the Participant with living descendants}.lfthe Participant has no surviving 
children, distribution will be made to the Participants surviving parents in equal shares. If the 
Participant has no surviving parents, distribution will be made to the Participants estate. 

[Note: The description of the modifications to the default beneficiaries must be sufficiently clear for 
the Plan Administrator to determine the beneficiaries and the method of distribution of the 
Participant 's death benefit.] 

(b) One-year marriage rule. For purposes of determining whether an individual is considered the surviving spouse of the 
Participant, the determination is based on the marital status as of the date of the Participant 's death, unless designated 
otherwise under this subsection (b ). 

D If this subsection (b) is checked, in order to be considered the surviving spouse, the Participant and surviving 
spouse must have been married for the entire one-year period ending on the date of the Participant 's death. If 
the Participant and surviving spouse are not married for at least one year as of the date of the Participant's 
death, the spouse will not be treated as the surviving spouse for purposes of applying the distribution 
provisions of the Plan. 

(c) Divorce ofspouse. Unless elected otherwise under this subsection (c), ifa Participant designates such Participant 's 
spouse as Beneficiary and subsequent to such Beneficiary designation, the Participant and spouse are divorced, the 
designation of the spouse as Beneficiary under the Plan is automatically rescinded as set forth under Section 8.05 of the 
BPD. 

D lfthis subsection (c) is checked, a Beneficiary designation will not be rescinded upon divorce of the 
Participant and spouse. 

[Note: Section 8. 05 of the BPD and this suhsection (c) will be subject to the provisions of a Beneficiary designation 
entered into by the Participant. Thus, if a Beneficiary designation specifically overrides the election under this 
subsection (c), the provisions of the Beneficiary designation will control. See Section 8. 05 of the BPD.] 

9-7 QUALIFIED DISTRIBUTIONS FOR RETIRED PUBLIC SAFETY OFFICERS. 

Unless otherwise elected below, a Participant who is an eligible retired public safety officer may elect, after Severance from 
Employment, to have qualified health insurance premiums deducted from amounts to be distributed from the Plan that would 
otherwise be includible in gross income, and to have such amounts paid directly to the insurer or group health plan. (See Section 
8.13 ofthe BPD.) 

D If this subsection is checked, a Participant who is an eligible retired public safety officer may NOT elect to have 
qualified health insurance premiums deducted from amounts to be distributed from the Plan. 

9-8 REQUIRED MINIMUM DISTRIBUTIONS 

(a) Required Beginning Date. In applying the required minimum distribution rules under Section 9 of the BPD, the 
Required Beginning Date is the later of attainment of age 72 (age 70 ½ for Participants who attained age 70 ½ prior to 
January I, 2020) or Severance from Employment. To override this default provision, check this subsection (a) . 

D The Required Beginning Date is the date the Employee attains age 72 (age 70 ½ for Participants who attained 
age 70 ½ prior to January 1, 2020), even if the Employee is still employed with the Employer. 

(b) Temporary Waiver for 2020 - Default if Participant failed to elect. For purposes of applying the required minimum 
distribution rules for the 2020 calendar year, effective January I, 2020 (or such later date as designated below), a 
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Participant (including an Alternate Payee or beneficiary of a deceased Participant) who was eligible to receive a 
required minimum distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 
Extended RMD (as defined in Section 9.05(a) of the BPD). lfa Participant did not specifically elect to take the 2020 
RMD or 2020 Extended RMD from the Plan, such distribution was not made for the 2020 calendar year. The Employer 
may modify this default rule below, provided such modification satisfies the requirements under Code §40l(a)(9XD and 
any applicable IRS guidance. (The temporary waiver for 2020 does not apply to Plans that are established after 2020 
and no elections are required for such Plans.) 

D ( 1) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs and 2020 Extended RMDs were made to 
Participants who were otherwise required to receive a required minimum distribution for the 2020 calendar 
year, unless the Participant elected to not receive such distribution. 

D (2) 2020 RMDs were not made, but 2020 El.tended RMDs were made. 2020 RMDs were not made for the 
2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar year, unless the Participant 
elected otherwise. 

D (3) 2020 RMDs were made, but 2020 Extended RMDs were not made. 2020 RMDs were made for the 2020 
calendar year, but 2020 Extended RMDs were not made for the 2020 calendar year, unless the Participant 
elected otherwise. 

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for distributions 
that were Eligible Rollover Distributions in the absence of Code §401(a)(9)(T). 

Instead of the default above, the following were treated as Eligible Rollover Distributions in 2020: 

D (i) 2020 RMDs 

D (ii) 2020 RMDs and 2020 Extended RMDs 

D (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible Rollover Distribution 
without regard to Code §40l(aX9)(D 

D (iv) Describe: _ __________________________ _ 

D (5) Describe other modifications oftbe default participant election rules: __________ _ 

D (6) Effective date. Instead of January 1, 2020, the effective date of the amendment providing for a choice of 
whether a Participant or beneficiary could receive 2020 RMDs was effective: _________ _ 

D (7) Describe any special rules, including any special effective dates. the Plan applied to RMDs for 2020: 

(c) Required minimum distribution elections or rules. Unless the Employer elects otherwise under this AA §9-8(c), 
RMDs under the Plan when the Participant dies prior to the Required Beginning Date shall be made as follows : (I) if 
the Participant does not have a Designated Beneficiary, distributions must satisfy the 5-year rule under Code 
§401(aX9)(B)(ii); (2) if the participant has a Designated Beneficiary that is not an Eligible Designated Beneficiary, 
distributions must satisfy the 10-year rule; or (3) if the Participant has an Eligible Designated Beneficiary, distributions 
must satisfy the life expectancy rule. To override this default provision, complete (1) and/or (2) below. 

C Copyright 2023 

@ ( 1) Application of life expectancy and 10-year rules to Eligible Designated Beneficiaries. Instead of the 
default, the Plan will apply the following rule: 

□ (i) The life expectancy rule applies to all Eligible Designated Beneficiaries. 

D (ii) The I 0-year rule applies to all Eligible Designated Beneficiaries. 

D (iii) The entire interest ofan Eligible Designated Beneficiary will be distributed by the end of the __ 
calendar year [may not be greater than 9111 ] following the year the Participant dies. 

@ (iv) The Participant or Eligible Designated Beneficiary may elect to apply either the I 0-year rule or the 
life expectancy rule to determine the required minimum distributions when the Participant dies 
before such Participant's Required Beginning Date. If no election is timely made: 

@ (A) the life expectancy rule applies to all Eligible Designated Beneficiaries. 

D (B) the 10-year rule applies to all Eligible Designated Beneficiaries. 

□ (C) the I 0-year rule, reduced to __ years, applies to all Eligible Designated Beneficiaries. 

0 (v) Describe the manner (including effective date) in which the I 0-year rule and life expectancy rule 
apply to Eligible Designated Beneficiaries: _________________ _ 

D (2) Special rules. Describe any special rules that apply for purposes of the required minimum distribution rules 
under Code §40l {aX9): _________________ ______ _ 

[Note: Any special rules for determining required minimum distributions for calendar years beginning on or 
after January l, 2022 (or such later date as specified in applicable regulations or guidance) must comply 
with proposed Treas. Reg §§l.40l(a)(9)-l through 1.401 (a)(9)-9 issued on February 24, 2022 (or subsequent 
applicable final regulations).] 
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9-9 SPECIAL DISTRIBUTION RULES. 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Section 9 - Distribution Provisions 

0 Describe any additional distribution options or rules: _____________________ _ 

SECTION IO 
MISCELLANEOUS PROVISIONS 

10-1 PLAN VALUATION. The Plan is valued annually, as of the last day of the Plan Year. In addition, the Plan will be valued on 
the following dates: 

Deferral Match ER 

~ □ □ (a) Daily. The Plan is valued at the end of each business day during which the 
New York Stock Exchange is open. 

□ □ □ (b) Monthly. The Plan is valued at the end of each month of the Plan Year. 

□ □ D (c) Quarterly. The Plan is valued at the end of each Plan Year quarter. 

□ D □ (d) Describe: 
[Note: The Employer may elect operationally to perform interim valuations.) 

10-2 SPECIAL RULES FOR DETERMINING AMOUNT OF INCOME OR LOSS. The following special rules apply in 
determining the amount of income or loss allocated to Participants' Accounts: ________________ _ 

I 0-3 MILITARY SERVICE PROVISIONS - BENEFIT ACCRUALS. The benefit accrual provisions under Section l 5.05(b) of 
the BPD do not apply. To apply the benefit accrual provisions under Section 15.05(b) of the BPD, check the box below. 

~ (a) Eligibility for Plan benefits. Check this box if the Plan will provide the benefits described in Section 15.05(b) of the 
BPD. Ifthis box is checked, an individual who dies or becomes disabled in qualified military service will be treated as 
reemployed for purposes of determining entitlement to benefits under the Plan. 

□ (b) Describe special rules applicable to military service: ___________________ _ 

I 0-4 AUTO MA TIC PORT ABILITY TRANSACTIONS. If elected below or as set forth in separate administrative procedures, the 
Employer may elect to accept amounts pursuant to an automatic ponability transaction as described in Code §4975( t)( 12) and 
BPD Section 4.03. 

0 (a) Plan will accept automatic portability transactions. Check this box if the Plan will accept amounts pursuant to an 
automatic portability transaction as described in Code §4975(t)(l2) and BPD Section 4.03. 

□ (b) Describe special rules applicable automatic portability transactions: _______________ _ 

10-5 GOVERNING LAW. Unless designated otherwise below, the provisions of this Plan shall be construed, administered, and 
enforced in accordance with the provisions of applicable Federal Law and, to the extent applicable, the laws of the state in which 
the Employer has its principal place of business. 

0 The provisions of the Plan shall be construed, administered, and enforced in accordance with the provisions of 
applicable Federal Law and, to the extent applicable, the Jaws of the state of _____________ _ 

10-6 OlHER SPECIAL RULES APPLICABLE TO TIIlS PLAN. The following special rules, including the applicability of any 
vendor agreements, apply to this Plan: _____________________________ _ 

© Copyright 2023 
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□ A-1 

□ A-2 

D A-3 

DA-4 

□ A-5 

□ A-6 

0 A-7 

DA-8 

□ A-9 

DA-10 

D A-11 

□ A-12 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Appendix A - Special Effective Dates 

APPENDIX A 
SPECIAL EFFECl1VE DATES 

Eligible Employees. The definition of Eligible Employee under AA §3 is effective as follows: 

Minimum age and service conditions. The minimum age and service conditions and Entry Date provisions specified in AA 
§4 are effective as follows : 

Compensation definitions. The compensation definitions under AA §5 are effective as follows: 

Employer Contributions. The Employer Contribution provisions under AA §6 are effective as follows: 

Salary Deferrals. The Salary Deferral provisions under AA §6A are effective as follows: 

Matching Contributions. The Matching Contribution provisions under AA §6B are effective as follows : 

Retirement ages. The retirement age provisions under AA §7 are effective as follows: 

Vesting and forfeiture rules. The rules regarding vesting and forfeitures under AA §8 are effective as follows: 

Distribution provisions. The distribution provisions under AA §9 are effective as follows: 

Miscellaneous provisions. The provisions under AA §10 are effective as follows: 

Special effective date provisions for merged plans. If any Code §457(b) plan has been merged into this Plan, the following 
provisions apply: 

Other special effective dates: 

0 Copyright 2023 
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APPENDIXB 
WANPOUCY 

Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Appendix B - Loan Polley 

Use this Appendix B to identify elections dealing with the administration of Participant loans. These elections may be changed without 
amending this Agreement by substituting an updated Appendix B with new elections. 

B-1 Are PARTICIPANT LOANS pennitted? (See Section 13 of the BPD.) 

D (a) Yes 

It! (b) No 

B-2 LOAN PROCEDURES. 

D (a) Loans will be provided under the default loan procedures set forth in Section 13 of the BPD, unless modified under this 
Appendix B. 

D (b) Loans will be provided under a separate written loan policy. 

[Note: If this subsection (b) is checked, do not complete the rest of this Appendix B.] 

B-3 AVAILABILITY OF LOANS. Participant loans are available to all Participants and Beneficiaries. Participant loans are not 
available to a fonner Employee or Beneficiary. To override this default provision, complete this AA §B-3. 

D A fonner Employee or Beneficiary who has a vested Account Balance may request a loan from the Plan. 

B-4 LOAN LIMITS. The default loan policy under Section 13.03 of the BPD allows Participants to take a loan provided all 
outstanding loans do not exceed 50°/c, of the Participant's vested Account Balance. To override the default loan policy to allow 
loans up to $10,000, even if greaterthan 50% of the Participant's vested Account Balance, check this AA §B-4. 

D A Participant may take a loan equal to the greater of$ I 0,000 or 50% of the Participant's vested Account Balance. 

[Note: If this AA §B-4 is checked, the Participant may be required to provide adequate security as required under 
Section 13.06 of the BPD.] 

B-5 NUMBER OF LOANS. The default loan policy under Section 13.04 of the BPD restricts Participants to one Joan outstanding at 
any time. To override the default loan policy and permit Participants to have more than one loan outstanding at any time, 
complete (a) or (b) below. 

D (a) A Participant may have __ loans outstanding at any time. 

D (b) There are no restrictions on the number ofloans a Participant may have outstanding at any time. 

B-6 LOAN AMOUNT. The default loan policy under Section 13.04 of the BPD provides that a Participant may not receive a loan of 
less than $1 ,000. To modify the minimum loan amount or to add a maximum loan amount, complete this AA §B-6. 

D (a) There is no minimum loan amount. 

D (b) The minimum loan amount is$ ____ _ 

D (c) The maximum loan amount is$ ____ _ 

B-7 INTEREST RA TE. The default loan policy under Section 13.05 of the BPD provides for an interest rate commensurate with the 
interest rates charged by local commercial banks for similar loans. To override the default loan policy and provide a specific 
interest rate to be charged on Participant loans, complete this AA §8-7. 

D ( a) The prime interest rate 

D plus_ percentage point(s}. 
D (b) Describe: ________________________________ _ 

[Note: Any interest rate described in this AA §B-7 must be reasonable and must apply uniformly to all Participants.] 

B-8 PURPOSE OF LOAN. The default loan policy under Section 13.02 of the BPD provides that a Participant may receive a 
Participant loan for any purpose. To modify the default loan policy to restrict the availability of Participant loans, complete this 
AA §B-8. 

D A Participant may only receive a Participant loan under the following circumstances: ___________ _ 

0 Copyright 2023 
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Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Appendix B - Loan Policy 

B-9 APPLICATION OF WAN LIMITS. If Participant loans are not available from all contribution sources, the limitations under 
Code §72(p) and the adequate security requirements of the Department of Labor regulations will be applied by taking into account 
the Participant' s entire Account Balance. To override this provision, complete this AA §B-9. 

D The loan limits and adequate security requirements will be applied by taking into account only those contribution 
Accounts which are available for Participant loans. 

B-10 CURE PERIOD. The Plan provides that a Participant incurs a loan default if a Participant does not repay a missed payment by 
the end of the calendar quarter following the calendar quarter in which the missed payment was due. To override this default 
provision to apply a shorter cure period, complete this AA §B-10. 

□ The cure period for determining when a Participant loan is treated as in default will be ___ days (cannot exceed 90) 
following the end of the month in which the loan payment is missed. 

B-11 PERIODIC REPAYMENT - PRINCIPAL RESIDENCE. If a Participant loan is for the purchase of a Participant's primary 
residence, the loan repayment period for the purchase of a principal residence may not exceed ten ( I 0) years. 

D (a) The Plan does not permit loan payments to exceed five (5) years, even for the purchase of a principal residence. 

□ (b) The loan repayment period for the purchase of a principal residence may not exceed __ years (may not exceed 30). 

D (c) Loans for the purchase of a Participant's primary residence may be payable over any reasonable period commensurate 
with the period permitted by commercial lenders for similar loans. 

B-12 SEVERANCE FROM EMPLOYMENT. Section 13.10 of the BPD provides that a Participant loan becomes due and payable in 
full upon the Participant's Severance from Employment. To override this default provision, complete this AA §B-12. 

D A Participant loan will not become due and payable in full upon the Participant's Severance from Employment. 

B-13 DIRECT ROLLOVER OF A WAN NOTE. Section 13.IO(b) of the BPD provides that upon Severance from Employment a 
Participant may request the Direct Rollover of a loan note. To override this default provision, complete this AA §B-13 . 

D A Participant may not request the Direct Rollover of the loan note upon Severance from Employment. 

B-14 LOAN RENEGOTIATION. The default Joan policy provides that a Participant may renegotiate a loan, provided the 
renegotiated loan separately satisfies the reasonable interest rate requirement, the adequate security requirement, the periodic 
repayment requirement and the loan limitations under the Plan. The Employer may restrict the availability of renegotiations to 
prescribed purposes provided the ability to renegotiate a Participant loan is available on a non-discriminatory basis. To override 
the default loan policy and restrict the ability of a Participant to renegotiate a loan, complete this AA §B-1 4. 

D (a) A Participant may not renegotiate the terms of a loan. 

□ (b) The following special provisions apply with respect to renegotiated loans: _______________ _ 

B-15 SOURCE OF WAN. Participant loans may be made from all available contribution sources, to the extent vested, unless 
designated otherwise under this AA §B-15. 

D Participant loans will not be available from the following contribution sources: _____________ _ 

B-16 SPOUSAL CONSENT. Spousal consent is not required for a Participant to receive a loan. To override this provision, complete 
this AA §B-16. 

D Spousal consent is required to receive a Participant loan. 

B-17 MODIFICATIONS TO DEFAULT WAN PROVISIONS. 

D The following special rules will apply with respect to Participant loans under the Plan: __________ _ 

[Note: Any provision under this AA §B-17 must satisfy the requirements under Code §72(p) and the regulations thereunder and 
will control over any inconsistent provisions of the Plan dealing with the administration of Participant loans. ] 
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Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Appendix C - Administrative Elections 

APPENDIXC 
ADMINISTRATIVE ELECTIONS 

Use this Appendix C to identify certain elections dealing with the administration of the Plan. 111ese elections may be changed without re­
executing this Agreement by substituting an updated Appendix C with new elections. 

C-1 DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? 

□ (a) No 

[ti (b) Yes 

Specify Accounts: 

[ti (1) All Accounts 

D (2) Pre-Tax Salary Deferral Account 

D (3) Roth Deferral Account 

□ (4) Matching Contribution Account 

□ (5) Employer Contribution Account 

D (6) Rollover Contributions Account 

□ (7) Transfer Account 
□ (8) Other: ___________________________ _ 

□ (c) Describe any special rules that apply for purposes of direction of investments: ______________ _ 

C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover Contributions? 

D (a) No 

[ti (b) Yes 

0 (I) lfthis subsection (1) is checked, an Employee may make a Rollover Contribution to the Plan prior to 
becoming a Participant in the Plan. 

0 (2) Check this subsection (2) if the Plan will accept Rollover Contributions from former Employees with an 
Account Balance under the Plan. 

□ (3) Describe any special rules for accepting Rollover Contributions: ______________ _ 

[Note: The Employer may designate in this subsection (3), or in separate written procedures, the extent to 
which it will accept rollovers from designated plan types. For example, the Employer may decide not to 
accept rollovers from certain designated plans (e.g., 403(b) plans, §457 plans or IRAs). Any special rollover 
procedures will apply uniformly to all Participants under the Plan.] 

C-3 QDRO PROCEDURES. Do the default QDRO procedures under Section 11 .06 of the BPD apply? 

[ti (a) No 

□ (b) Yes 
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Nationwide Financial Services, Inc. Governmental 457(b) Plan 
Employer Slgnatu,. Page 

EMPWYER SIGNATURE PAGE 

PURPOSE OF EXECUTION. This Signature Page is being executed to effect: 

D (a) The adoption of a new plan, effective __________ [Date can be no earlier than the first day of the Plan 
Year in which the Plan is adopted] . 

Ii:'.! (b) The restatement of an existing plan, effective January I. 2024 [Date can generally be no earlier than the first day of 
the Plan Year in which the Plan is adopted]. 

(I) Name of Plan(s) being restated: Walton County 457(b) Deferred Compensation Plan 

(2) The original effective date of the plan(s) being restated: ,,.,Jun,,...e'-'l._.l......_199""""0'------------------

0 ( c) An amendment of the Plan. If this Plan is being amended, the updated pages of the Adoption Agreement may be substituted 
for the original pages in the Adoption Agreement. All prior Employer Signature Pages should be retained as part of this 
Adoption Agreement 

(1) Effective Dates(s) of amendment:_ [Date can generally be no earlier than the first day of the Plan Year in which the 
Plan is adopted] 

(2) Name of plan being amended: _____________________________ _ 

(3) The original effective date of the plan(s) being amended: ___________________ _ 

(4) Identify the section(s) of the Adoption Agreement being amended: _________________ _ 

County of Walton. GA 
(Name of Employer) 

(Name of authorized representative) (Title) 

(Signature - Electronically signed) (Date) 

Employers should consult with legal counsel to ensure that the Plan meets applicable federal, State and local law requirements. 

The IRS does not maintain a pre-approved plan program or a determination letter program for Code §457(b) plans. Employen 
who want the Internal Revenue Service to review their Code §457(b) plan document or consider any other document form issue 
may request a private letter ruling. See Revenue Procedure 2023-1 (or annual successor Revenue Procedure) for details. 
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Nationwide Financial Servlcee, Inc. Governmental 457(b) Plan 
Trust Declaration 

TRUST DECLARATION 

Effective date of Trust Declaration: ""'Ja""n,.,,ua=ry'-'-'1,.,_.-=2"'-02=-4.,__ _______________________ _ 

The Trustee's Investment Powers are: 

□ (a) Discretionary. A Trustee is a Discretionary Trustee to the extent the Trustee has exclusive authority and discretion with 
respect to the investment, management or control of Plan assets. 

D (b) Nondiscredonary. A Trustee is a Directed Trustee with respect to the investment of Plan assets to the extent the Trustee is 
subject to the direction of the Plan Administrator or the Employer. 

0 (c) No Trustee. Plan is funded exclusively with custodial accounts, annuity contracts, and/or insurance contracts. (See Section 
12.12 of the BPD.) 

D (d) Determined under a separate trust agreement. 

Name of Trustee: - ---------------------------------­
Title of Trust Agreement:--------------------------------

Address: ------ -------------------------------

Description of any special Trustee powers:------------------------ -------
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Walton County Board of Commissioners 
Facilities/Risk Mgmt. Dept. 

 

 

303 South Hammond Dr. 

Suite 97 

Monroe, GA  30655 

(770) 267-1401 

 

 

TO: Rhonda Hawk County Clerk / Purchasing Director 

 

FROM: Hank Shirley 

 

Date: April 8, 2025 

 

RE: Walton County – Landscaping Maintenance Services – Government Building, 

Sheriff’s Office, DFCS, and Baker Street Property #2026-01 

 

Ms. Hawk, 

 

In accordance with Walton County’s Purchasing Policy, we have advertised a Request for 

Proposal (RFP) for Landscaping Maintenance Services at the Government Building, 

Sheriff’s Office, DFCS, and Baker Street Property (#2026-01). The RFP is for providing 

landscaping maintenance services at the County properties on Hammond Dr. and Baker 

Street. 

 

We received five proposals in response to the advertisement. After review by the 

Facilities Department, we have determined that the proposal submitted by BrightView 

best meets the RFP requirements and the needs of Walton County. The Facilities 

Department has verified BrightView’s experience and qualifications to our satisfaction. 

 

It is my recommendation that the Board of Commissioners approve the proposal from 

BrightView in the amount of $82,000.00. 

 

 

Hank Shirley, Director 

Facilities/Risk Mgmt. Dept. 
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