CITY OF

TUMWATER

PUBLIC HEALTH & SAFETY COMMITTEE
MEETING AGENDA

Online via Zoom and In Person at
Tumwater City Hall, Council Conference
Room, 555 Israel Rd. SW, Tumwater, WA

98501
Tuesday, May 14, 2024
8:00 AM
1. Callto Order
2.  Roll Call
3. Approval of Minutes: Public Health & Safety Committee, April 9, 2024
4. R2024-008 Surplus Canine James (Jon Weiks)
5. 2023 Police Use of Force Update (Jon Weiks)
6. Additional Iltems
7. Adjourn

Meeting Information
All committee members will be attending remotely. The public are welcome to attend in person, by
telephone or online via Zoom.

Watch Online
https://us02web.zoom.us/|/86427048626?pwd=S2h3SHBIRFIMQ2xsZW 1rdOxQUkhxUT09

Listen by Telephone
Call (253) 215-8782, listen for the prompts and enter the Webinar ID 864 2704 8626 and Passcode
447888.

Public Comment

The public may submit comments by sending an email to council@ci.tumwater.wa.us, no later than
5:00 p.m. the day before the meeting. Comments are submitted directly to the Committee members
and will not be read individually into the record of the meeting.

Post Meeting
Audio of the meeting will be recorded and later available by request, please email
CityClerk@ci.tumwater.wa.us

Accommodations

The City of Tumwater takes pride in ensuring that people with disabilities are able to take part in, and
benefit from, the range of public programs, services, and activities offered by the City. To request an
accommaodation or alternate format of communication, please contact the City Clerk by calling (360)
252-5488 or email CityClerk@ci.tumwater.wa.us. For vision or hearing impaired services, please



https://us02web.zoom.us/j/86427048626?pwd=S2h3SHBiRFJmQ2xsZW1rd0xQUkhxUT09
mailto:council@ci.tumwater.wa.us
mailto:CityClerk@ci.tumwater.wa.us
mailto:CityClerk@ci.tumwater.wa.us

contact the Washington State Relay Services at 7-1-1 or 1-(800)-833-6384. To contact the City’s ADA
Coordinator directly, call (360) 754-4128 or email ADACoordinator@ci.tumwater.wa.us.
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CONVENE:

PRESENT:

APPROVAL OF
MINUTES:

MARCH 12, 2024:

MOTION:

INTERLOCAL
AGREEMENT WITH
THURSTON
COUNTY FOR
INDIGENT
DEFENSE LEGAL
SERVICES
AMENDMENT NO.
4:

MOTION:

BODY-WORN
CAMERAS:

8:00 a.m.

Chair Peter Agabi and Councilmembers Leatta Dahlhoff and Kelly Von
Holtz.

Staff: City Administrator Lisa Parks, City Attorney Karen Kirkpatrick,
Finance Director Troy Niemeyer, Fire Chief Brian Hurley, Police Chief
Jon Weiks, Police Commander Jay Mason, Assistant Fire Chief Shawn
Crimmins, Police Lieutenant Carlos Quiles, Police Licutenant Jennifer
Kolb, Police Management Analyst Dr. Oliver Bowers, and Police
Administrative Supervisor Laura Wohl.

Councilmember Dahlhoff moved, seconded by Councilmember Von
Holtz, to approve the minutes of March 12, 2024 as published. A voice
vote approved the motion unanimously.

Director Niemeyer presented the proposed amendment to an Interlocal
Agreement with Thurston County for Indigent Defense Legal Services.
The City has contracted with Thurston County for many years for the
provision of indigent defense legal services. The current contract expires
at the end of 2024. The proposed amendment extends the contract through
2025 and 2026 with an increase of $5,000. Staff requests the committee
recommend placing the proposed amendment on the City Council’s
consent calendar during the April 16, 2024 Council meeting.

Councilmember Dahlhoff asked about process for determining an increase
in the contract. Director Niemeyer said the county completes financial
projections based on history of cases and current caseload to forecast the
number of cases in the next several years. Additionally, the county only
charges the City for services actually utilized. The contract is based on an
estimated maximum cost.

Councilmember Dahlhoff moved, seconded by Councilmember Von
Holtz, to place the Thurston County Office of Public Defense Contract
Amendment No. 4 on the April 16, 2024 City Council consent calendar
with a recommendation to approve and authorize the Mayor to sign.
A voice vote approved the motion unanimously.

Police Chief Weiks reported the briefing by Police Commander Mason and
Dr. Bowers will provide the most current information on body-worn

cameras.

Commander Mason reported the committee typically receives periodic
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updates on body-worn camera technology, impacts, and local and regional
experiences as the technology improves. The last briefing was two years
ago. At that time, no local law enforcement agencies in the county had
implemented the use of body-worn cameras. Since then the City of
Olympia, City of Lacey, City of Yelm, and Thurston County have adopted
body-worn camera technology and deployed the system within their
respective organizations.

The department completed additional research on evidence-based impacts
of body-worn cameras, as well as impacts to regional partners.

Body-worn cameras record body and video upon activation. Camera
activation is determined department policy and is crafted to the needs of
the community and the organization. Some organizations have narrow
requirements allowing officers broad discretion for activating cameras or
turning them off. Other jurisdictions have provided no or less restrictive
policies guiding the use of body-worn cameras. Policies are determined by
the organization and the community it serves. Footage from the cameras is
downloaded once officers return to the department similar to the process
utilized for in-car camera systems. Body-worn cameras are located on the
officer’s chest. Different companies have tried different set-ups to
improve the viewing angle. Placement on the chest is typically favored
because it provides a central viewpoint although the camera can also be
easily blocked by an officer’s hands or arms.

Dr. Bowers presented research and evidence of the authenticity of body-
worn cameras.

Dr. Bowers said his review explored research across the country and in the
state to identify how body-worn cameras affect police departments and the
adoption process. Since originally created, body-worn cameras have been
subject to research with a greater understanding obtained in recent years,
as the initial research was limited to specific situations and to a smaller
number of officers and departments. The benefits of those studies were
generalized across the board. The first studies reflected an increase in
transparency and perceptions of police legitimacy, decreased use of force,
decreased complaints against officers, expedited resolutions of complaints,
and improved evidence collection. However, since then, research on body-
worn cameras has been robust and scientific and resulted in more data.

The Department of Justice (DOJ) and the National Institute of Justice (N1J)
funds comprehensive reviews and research on body-worn cameras. The
research is accessible to anyone and demonstrates some of the
complexities and contradictory issues within the research. The NIJ
research revealed different impacts measured, and any statistically
significant increase, significant decrease, or no statistically significant
impact. Some studies revealed that in the use of force, there was a
statistically significant increase in the use of force while other studies
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reflected a decrease. Other studies reflected no statistically significant
impact. For complaints, there were decreases of no effects, injuries, or
fatalities, no change in officer injuries, and a decrease in proactively
policing. Arrests and citations reflected an increase or no change at all.
Dr. Bowers pointed out how one study can reflect an increase in different
components and yet another department’s results reflect a downward trend
significantly. For body-worn cameras, the research often reflects that
officers are less likely to engage in proactive activities, which can change
the officer and the community’s direction and could lessen the option for
using force; however, it can also obscure data as one study reflected that
departments using body-worn cameras experienced 38% fewer field use of
force incidents but 46% fewer stops and 39% fewer arrests. Although
there were less uses of force, it was because the officers were engaging
less with the community. Other studies reflected that officer activity
declined and arrests increased because officers are less inclined to use
discretion because of the camera.

Dr. Bowers emphasized that the studies demonstrate there is no universal
metric for body-worn camera success. The department’s implementation
of body-worn cameras should not include a goal to reduce instances of use
of force because no study categorically documents that situation. How and
whether the metrics change is dependent entirely on the community’s
perception of police and legitimacy, pre-existing relationships,
demographics of the population, how the program is implemented, and
other factors when combined would determine what happens to any
specific department using body-worn cameras.

Dr. Bowers reported the studies do reflect body-worn cameras increase the
perceptions of transparency, but it is heavily dependent upon the
community. Missing footage, unreleased footage, and issues under
investigation can cause problems. Activation of policies, department
policies on when footage can be released, and how it is released in terms of
availability of footage could create a huge difference in whether the
community views the department as transparent. The availability of the
footage, internal investigations, and disciplinary actions all play a factor in
the community’s view of transparency. Problems arise because of inherent
flaws in body-worn cameras that do not capture an incident entirely.
Sometimes, chest-mounted units will completely obliterate what is
occurring and have been issues associated with camera lens perception of
distance that could be problematic as it could affect how an incident is
perceived by the community as opposed to how the officer viewed the
incident. Research has demonstrated that slight differences in cameras can
reflect a person as some distance away while the reality the person is
actually closer to the officer.

It is also important to balance the public interest when releasing or
redacting footage because it becomes an expectation by the community.
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Body-worn cameras change the interactions between police officers and
community members because the ways officers interact with citizens are
highlighted when wearing body-worn cameras. An officer’s self-
awareness changes when wearing a body-worn camera as the incident is in
the public and subject to viewing by the community and often is replayed
repeatedly even in those situations completely within policy or protocols
that could be taken out of context, distorted, and judged.

Today, research reveals body-worn cameras substantially increase officer
stress, anxiety, and fatigue leading to higher rates of burnout. The pressure
accompanying a body-worn camera for the entirety of a work shift
knowing all interactions are recorded creates stress for the officer.
Research has documented how organizational support can mitigate some
of those effects but the negative effects are demonstrative in the research.

Police Commander Mason said another aspect not thoroughly understood
during the last presentation was the impacts to police
administration/support services as well as to supervisory staff. As
experienced by other agencies in the region, the impacts to administrative
staff for redaction and retention of footage can be significant. Redactions
of footage must be completed in real time. Other administrative functions
associated with body-worn camera footage include indexing, review,
redactions, and processing a different technology.

The Police Guild did not support body-worn cameras during the first
presentation but has since changed its position and favors body-worn
cameras for members. There are many positive outcomes for deploying
body-worn cameras, as well as much more information not available
during the original briefing. Implementation of body-worn cameras would
require an increase in positions by at least one position to accommodate
the change in workload.

Fiscal considerations reflect a reduction in equipment costs from several
years ago; however, other items reflect an increase because of inflation.
Staff included a pay increase as reflected in other agencies throughout the
state that have added body-worn cameras. Body-worn cameras are an
added stressor and increase requirements for officers. The proposal
includes the addition of a sergeant position to oversee the program as
evidenced in the increase in the requirements for supervision of the
program within the last four years.

The program also includes one-time costs involving the purchase of new
vests, infrastructure changes in support of the system, and to compensate
for some of the “unknowns” associated with any new program.

Police Commander Mason stressed the importance of engaging the
community in the implementation process, as well as an opportunity to
provide input. The department must operate the program at a very high
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level because the implications of not operating the program appropriately
could significantly affect the department’s operations and creditability
within the local community and in the region.

Police Chief Weiks said the proposal would be included within the budget
process with details provided during the committee’s June 11, 2024
meeting.

Councilmember Dahlhoff expressed appreciation for the research. She
asked about any research conducted by the Association of Washington
Cities (AWC), as AWC promoted body-worn cameras as a legislative
priority. She asked about research and discussions with local agencies
using body-worn cameras.

Police Commander Mason advised that all local jurisdictions employing
the technology were contacted to provide information on impacts of body-
worn cameras, the type of systems, the function of the system, and general
observations of the system. Staff learned about differences in technology
between the jurisdictions as well as policies. Staff engaged other
jurisdictions in the process to obtain a better understanding as to how the
department would align with other jurisdictions and to learn from their
experiences.

Councilmember Dahlhoff requested that the information in the agenda
packet include a table of the different components the department is
exploring and outcomes experienced by local jurisdictions pertinent to
officer stress, anxiety, and additional work requirements.

Dr. Bowers pointed out that although the department is similar to local
jurisdictions, the department is also different. The types of data to collect
to document officer stress, health, and anxiety components have not been
collected by local departments. Current data collection would be unable to
answer those questions. Documenting actual impacts would entail long-
term data collection based on specific questions.

Police Chief Weiks noted that the department is aware of AWC’s
legislative priority as it has been a priority over the last several sessions.
The department queried union members as well as the community. As part
of the department’s strategic growth plan process focus groups were
convened. Although body-worn cameras were mentioned, the groups did
not recognize them as a priority for the Tumwater community. However,
it is important to weigh options constantly. Staff drafted a rollout plan for
implementation of body-worn cameras.

Councilmember Dahlhoff asked a series of questions with respect to the
proposed timeline for implementation in 2025-2026 and filling necessary
positions to support of the program. She asked whether staff anticipates
filling the position internally or delay hiring until 2025 knowing the
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challenge of filling positions. She asked about the possibility of phasing
the program immediately and submitting a budget amendment, as well as
the status of Proposition 1 funds from the county.

Police Chief Weiks explained that other projects in progress are prioritized
over body-worn cameras at this time. To implement the program
effectively, the department requires concurrence to support the work.
Formation of an effective body-worn camera program would require a 12-
to 18- month process to include community interaction and outreach.

Councilmember Von Holtz questioned whether stress and anxiety
experienced by police officers was a one-time event when the program was
first implemented or an ongoing experience. She asked about the training
for existing officers. Police Chief Weiks advised of the department’s long-
term use of in-car cameras for approximately 25 years. The only
difference with body-worn cameras is the location of the camera and the
duration of the recording. The concept would not be new for staff.

Dr. Bowers reported that most of the research on stress and anxiety reveals
no difference in terms of the timeline because stress is inherent while being
recorded on the job. It does not matter if the officer just graduated from
the academy or is a seasoned officer. It speaks to the human component of
doing a job and suddenly a camera is recording their work during an entire
work shift.

Chair Agabi asked whether the research focused on agencies with an active
community policing program to identify data points. Dr. Bowers
explained that the research is based on a broad overview of all body-worn
camera research processed and analyzed at the DOJ level.

Police Commander Mason added the one challenge within the law
enforcement profession is the lack of standardized models to identify
outcomes. One example is the data point on use of force because the law
enforcement community has no standard definition to describe use of force
across the nation. The Tumwater Police Department captures use of force
completely different than other agencies in the region. Deployment of a
body-worn camera system has not been standardized by the profession.

Chair Agabi inquired as to whether the Tumwater Police Department has
an active community policing program in sync with the department and
City policies. Police Commander Mason responded that community
policing is not a model for a specific activity, but rather it is a general
philosophy of how the Tumwater Police Tumwater engages with and
serves the community. From the first date of hire, all training focuses on
how officers interact with the community to help provide an environment
that is safe and highly functional for all. The department deploys and
provides services based on the needs and expectations of the community.
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Police Commander responded to questions about the responsibilities of the
new sergeant position. The primary responsibility of the position is
equipment, implementation, and deployment of the body-worn camera
system, as well as maintenance. The position would require supervisory
capacity to implement policy, oversee internal investigations, and
understand patrol operations at a high level to address any challenges
associated with a body-worn camera. The department explored all options
with the goal of minimizing the cost and impacts to the degree possible.

Councilmember Dahlhoff spoke to the possibility of moving forward with
an automated database system in conjunction with the additional FTE
position. Police Commander described the technology associated with the
automated system that could be managed with current staffing. The body-
worn camera system is a different model and results in different impacts to
the department’s operations.

Councilmember Dahlhoff questioned whether any research exists on
efficiencies and effectiveness in officer reports because of body-worn
cameras or identifying fault in domestic violence incidents. Dr. Bowers
affirmed that a majority of the research has been completed on those
factors; however, data reflects that the cameras can affect different
outcomes with some instances reflecting a high degree of accuracy while
other instances reflect a blocked camera creating more questions and
complexities dependent upon the case. Police officer reports are more
accurate if the officer has access to camera footage; however, it creates
other policy issues in terms of access to footage and the possibility of
creating their own narrative.

Councilmember Dahlhoff inquired as to the request to the committee. Dr.
Bowers advised that he has researched body-worn cameras for many years
and the importance for the committee and the Council pertain to
expectations in terms of outcomes and impacts, as it is not possible to
choose those outcomes for body-worn cameras. It is possible to build the
program, implement the policies, and establish perimeters with the
understanding that outcomes are entirely dependent on the community and
the organizational dynamics of the department. Pursuing the program with
an established goal is inherently problematic as research reveals there is no
one categorical outcome. It is important to be aware of the potential
consequences and pitfalls, as well as positive outcomes.

Councilmember Dahlhoff asked about the possible opportunity to renovate
the police department as part of the budget for City Hall upgrades to create
space for the new position and program. Police Chief Weiks advised of
the inability to address the question as it speaks to the larger discussion of
facility needs Citywide.

City Administrator Parks said City Hall has exceeded it space needs both
by the police department and within City Hall. Additionally, other issues
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RESOLUTION NO.
R2024-009,
COMPREHENSIVE
EMERGENCY
MANAGEMENT
PLAN UPDATE:

to be addressed include safety and security at City Hall. On the list of
pending projects is a needs and safety assessment of City Hall to address
the need comprehensively. It is also likely probable interim space would
be required for the Tumwater Police Department regardless of any new
programs.

Director Niemeyer addressed the timing for receipt of county Proposition 1
funds. Collections on Proposition 1 began on April 1, 2024 with the first
payment of funds to the City in June 2024. Staff plans to include the funds
within the next biennium budget for police and fire.

Police Chief Weiks added that staff is meeting to determine the allocation
of the tax revenue between fire and police.

Fire Chief Hurley reported emergency management creates the framework
to reduce vulnerabilities and cope with disasters. Other resources are
available from the state and federal government that can provide support.
The goal of the Comprehensive Emergency Management Plan is to ensure
a safe, secure, and resilient community.

The Plan includes five mission areas in the response framework of focus:

Prevention
Protection
Mitigation
Response
Recovery

Thirty-two core capabilities are included in the Plan.

The Plan is the guide for emergency management in the City. The City’s
Emergency Management Committee is comprised of directors and some
senior managers. The committee coordinates City and department
emergency management activities, training for City staff, plans and
executes exercises, and if needed, staffs and supports the Emergency
Operations Center.

The Plan guides the City’s response. The Plan update is required every
five years. The City was granted a one-year extension. The City is
required to have an updated Plan to receive FEMA grant funding. The
updated Plan was submitted to the State Emergency Management Davison
at the end of 2023. The Division acknowledged its review of the Plan via a
letter to the Mayor in February 2024. The Plan meets all legal
requirements. The review recommended some revisions as the Plan is
updated in the future.

Changes include a comprehensive review in conjunction with the City of
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MOTION:

Olympia as Olympia has the expertise the City utilized. The Plan update
aligns with Olympia’s Plan. Some changes include elimination of
unnecessary language and reorganization by departments rather than
emergency support functions. Additional items include expanding the
City’s language proficiency to communicate with the entire community,
identification of ways to ensure all members of the community can safely
evacuate, specify within the five mission areas and the core capabilities the
correlation between emergency support functions by each department, and
continuing focus on recovery planning.

Functions of the Emergency Operations Center (EOC) are outlined in the
Plan. The EOC provides support to field operations. Documentation is
also important with respect to seeking reimbursements from FEMA and
the state. The EOC provides that assistance. The EOC is activated
through consultation between the Fire Chief, City Administrator, and the
Mayor. Positions in the EOC include EOC Manager, Public Information
Officer (PIO), Council Liaison, and general staff. Elected official roles
and responsibilities include communication, policy decisions, and support
of response and recovery efforts.

Staff requests the committee recommend Resolution No. R2024-009,
Comprehensive Emergency Management Plan Update, to the City Council
for consideration and approval at the April 16, 2024 meeting.

Councilmember Dahlhoff asked whether the Council is included in annual
exercises or receives a summary of outcomes if policies require updating.
Fire Chief Hurley said it depends on the scale of the exercise as the
committee typically conducts tabletop exercises based on a specific event.
A large-scale exercise would likely include the Council similar to the
Council’s participation in a Homeland Security exercise.

Councilmember Dahlhoff requested information as to the inclusion of
utilities, healthcare facilities, and T-COMM within the Plan. Fire Chief
Hurley advised that those services are components of the different
emergency support functions. All City partners are contacted during any
EOC declared event or emergency.

Councilmember Dahlhoff requested additional justification as to the
differences in some percentages in a table within the Plan. Fire Chief
Hurley said the Emergency Management Division evaluated the Plan to
ensure it meets all legal requirements. The Plan meets all legal
requirements. The state also assessed the Plan and identifies areas of
improvement, which speaks to the difference in percentages.

Councilmember Dahlhoff moved, seconded by Councilmember Von
Holtz, to recommend Resolution No. R2024-009, Comprehensive
Emergency Management Plan Update, to the Council for approval at
the April 16, 2024 meeting under Consideration. A voice vote
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ADDITIONAL
ITEMS:

ADJOURNMENT:

approved the motion unanimously.

Chair Agabi noted the outstanding work by the Tumwater Police
Department with the community. However, the City has never officially
implemented a community-policing program. He recommended the City
should adopt an official community-policing program.

Dr. Bowers responded that the community-policing program is an element
included in the department’s draft Strategic Growth Program.

Police Commander Mason offered to review some of the interactions by
the department with specific entities within the City. It would be difficult
to establish a policy as community policing is a commitment by the
department through actions and support to the community.

With there being no further business, Chair Agabi adjourned the
meeting at 9:27 a.m.

Prepared by Valerie L. Gow, Recording Secretary/President
Puget Sound Meeting Services, psmsoly@earthlink.net
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TO:
FROM:
DATE:

Public Health & Safety Committee
Jon Weiks, Chief of Police
May 14, 2024

SUBJECT: R2024-008 Surplus Canine James

1) Recommended Action:
Forward to Council, on consent, for approval of Resolution R2024-008 Surplus Canine
James.

2) Background:
After nine years of service, it is time for K9 James to retire in June 2024. K9 James has
been under the constant care of his handler, K9 Officer Russell Mize, throughout his working
life. Officer Mize has expressed his desire to purchase K9 James and we believe it is in the
best interest of the City to sell K9 James to Officer Mize than to sell him by some other
means. As we did in 2016 with K9 Otis, this resolution will declare K9 James surplus
property and sets the terms for Officer Mize to purchase K9 James.

3) Policy Support:
2023-2024 Strategic Priority: “Provide and Sustain Quality Public Safety Services”

4) Alternatives:
None

5) Fiscal Notes:
K9 James would be sold to Officer Mize for $1.00.

6) Attachments:

A. Resolution R2024-008 Surplus Canine James
B. Retired Police Service Dog Agreement
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RESOLUTION NO. R2024-008

A RESOLUTION of the City Council of the City of Tumwater,
Washington declaring police service dog “James” as retired and surplus
to the City’s needs and authorizing the sale of James to his handler,
Officer Russell Mize, according to the Retired Police Service Dog
Agreement.

WHEREAS, in 2016, the City purchased a Dutch Shepard named James,
who after nine years of service is being retired; and

WHEREAS, the Tumwater Police Department has determined that James is
no longer needed for current operations; and

WHEREAS, James has been under the constant care of his handler, Officer
Russell Mize, for his working life; and

WHEREAS, the City Council finds that it is in the best interest of the City to
sell James to his handler rather than sell him by some other means;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF
THE CITY OF TUMWATER AS FOLLOWS:

Section 1. Surplus Declaration. Police Service Dog “James” is retired and
hereby declared surplus to the needs to the City of Tumwater.

Section 2. Sale to Handler. James shall be sold to Officer Russell Mize
according to the terms of the Retired Police Service Dog Agreement, attached hereto
as Exhibit “A”.

Section 3. Ratification. Any act consistent with the authority and prior
to the effective date of this Resolution is hereby ratified and affirmed.

Section 4. Severability. The provisions of this Resolution are declared
separate and severable. The invalidity of any clause, sentence, paragraph,
subdivision, section, or portion of this Resolution or the invalidity of the application
thereof to any person or circumstance, shall not affect the validity of the remainder
of the Resolution, or the validity of its application to other persons or circumstances.

Section 5. Effective Date. This Resolution shall become effective
immediately upon adoption and signature as provided by law.

Resolution No. R2024-008 — Page 1 of 2
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RESOLVED this 4th day of June, 2024.

CITY OF TUMWATER

Debbie Sullivan, Mayor

ATTEST:

Melody Valiant, City Clerk

APPROVED AS TO FORM:

Karen Kirkpatrick, City Attorney

Resolution No. R2024-008 — Page 2 of 2
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Retired Police Service Dog Agreement

Effective June 10, 2024, The City of Tumwater (“City”) and [K9 Handler] Russell
Mize (“Caregiver”) agree to the following regarding the disposition of “James”, a
retired police service dog formerly with the City of Tumwater Police Department K9
Unit.

1. Caregiver acknowledges that City has determined that the above
referenced police service dog (“the dog”) is no longer of benefit to City.

2. Caregiver agrees to purchase the dog from City for the sum of $1.00.

3. Caregiver agrees to purchase the dog voluntarily and solely at his own
request.

4. Caregiver acknowledges that Caregiver is assuming the care giving duties
for the dog voluntarily and not at the direction of any person associated
with City.

5. Caregiver agrees to assume all care giving costs incurred by owning the
dog, including but not limited to: food, shelter, grooming and medical
expenses.

6. Caregiver acknowledges that the pay incentive normally granted to active
Tumwater Police Department K9 officers will not continue if Caregiver is
not a current K9 officer.

7. Caregiver agrees to indemnify, hold harmless, and defend City, including
its City Council, officers, agents, and employees from any and all Liability,
damages (whether in contract or tort, including personal injury, death at
any time, or property damage), costs and financial loss, including all costs
and expenses of litigation or arbitration, that result or are claimed to have
resulted directly or indirectly from the wrongful or negligent acts or
omissions of the Caregiver while Caregiver owns the dog or from the acts
of the dog after the date of this Retired Police Service Dog Agreement
(“Agreement”).
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8. Caregiver agrees to maintain and, upon request, present evidence to the
Risk Manager that Caregiver has reasonable insurance coverage for
homeowners or renters.

9. Caregiver understands that the dog has received training in police canine
procedures and tactics, including attack training and other forms of
aggressive conduct. Caregiver warrants that they are fully aware of the
dog’s training and history. Caregiver warrants that they are fully capable
of safely handling the dog.

10.Caregiver agrees that this Agreement contemplates personal performance
by Caregiver and is based on determination of Caregiver’s unique
competence and experience in caring for Police Service Dogs. Caregiver
agrees not to sell, assign or transfer any rights to the dog.

11.Caregiver and City agree that this Agreement shall be binding upon and
inure to the benefit of the heirs, executors, administrators, successors, and
assigns of the Caregiver and City.

12. Caregiver and City agree that this Agreement constitutes the entire
agreement of the parties regarding the subject matter described herein
and supersedes all prior communications, agreements and promises,
either oral or written.

CITY OF TUMWATER CAREGIVER
Lisa Parks, City Administrator Russell Mize [K9 Handler]
APPROVED AS TO FORM APPROVED AS TO CONTENT

Karen Kirkpatrick, City Attorney Jon Weiks, Chief of Police
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TO:
FROM:
DATE:

Public Health & Safety Committee
Jon Weiks, Chief of Police
May 14, 2024

SUBJECT: 2023 Police Use of Force Update

1)

Recommended Action:

No action is requested. This is for discussion only.

2)

Background:

This is the yearly overview of police department use of force data. Lieutenant Carlos Quiles
will be providing the committee a review of the 2023 data.

3)

Policy Support:

2023-2024 Strategic Priority: “Provide and Sustain Quality Public Safety Services”

4)

Alternatives:

This is for discussion only.

5)

Fiscal Notes:

No fiscal notes.

6)

Attachments:

No attachments
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