PUBLIC HEALTH & SAFETY COMMITTEE
MEETING AGENDA

Online via Zoom and In Person at
Tumwater City Hall, Council Conference
Room, 555 Israel Rd. SW, Tumwater, WA

98501
Tuesday, June 13, 2023
8:00 AM
1. Callto Order
2.  Roll Call
3. Approval of Minutes: Public Health & Safety Committee, April 11, 2023
4. Fire Station T1 Kitchen Project (Brian Hurley)
5. 2022 Police Data/Use of Force Briefing (Jon Weiks)
6. Additional Iltems
7. Adjourn

Meeting Information
All committee members will be attending remotely. The public are welcome to attend in person, by
telephone or online via Zoom.

Watch Online
https://us02web.zoom.us/j/89868665046?pwd=UVIOQ3pvTmx40QVRzNSIOSWWxKMIV2UT09

Listen by Telephone
Call (253) 215-8782, listen for the prompts and enter the Webinar ID 898 6866 5046 and Passcode
110760.

Public Comment

The public may submit comments by sending an email to council@ci.tumwater.wa.us, no later than
5:00 p.m. the day before the meeting. Comments are submitted directly to the Committee members
and will not be read individually into the record of the meeting.

Post Meeting
Audio of the meeting will be recorded and later available by request, please email
CityClerk@ci.tumwater.wa.us

Accommodations

The City of Tumwater takes pride in ensuring that people with disabilities are able to take part in, and
benefit from, the range of public programs, services, and activities offered by the City. To request an
accommodation or alternate format of communication, please contact the City Clerk by calling (360)
252-5488 or email CityClerk@ci.tumwater.wa.us. For vision or hearing impaired services, please




contact the Washington State Relay Services at 7-1-1 or 1-(800)-833-6384. To contact the City’s ADA
Coordinator directly, call (360) 754-4128 or email ADACoordinator@ci.tumwater.wa.us.
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CONVENE:

PRESENT:

CHANGES TO
AGENDA:

APPROVAL OF
MINUTES: PUBLIC
HEALTH & SAFETY
COMMITTEE,
MARCH 14, 2023:

MOTION:

LEAD PROGRAM
UPDATE:

8:00 a.m.

Chair Leatta Dahlhoff and Councilmembers Peter Agabi and Angela
Jefferson.

Staff: City Administrator John Doan, Police Chief Jon Weiks, Fire Chief
Brian Hurley, Assistant Fire Chief Shawn Crimmins, Police Commander
Jay Mason, and Police Administrative Manager Laura Wohl.

Others:  Jason Bean-Mortinson, Thurston County LEAD Program
Manager.

There were no changes to the agenda.

Councilmember Jefferson moved, seconded by Councilmember Agabi,
to approve the minutes of March 14, 2023 as presented. A voice vote
approved the motion.

Police Commander Mason reported the Law Enforcement Assisted
Diversion (LEAD) program was initially developed in Seattle. The
program is now a national program that has evolved over time. The
original concept was the diversion of low-level drug offenders from
entering the criminal justice system and moving them to other forms of
assistance. =~ The Tumwater Police Department supports community
partnerships and desires to connect with community members and to
identify effective and efficient ways to deliver services. The Thurston
County Prosecutor’s Office assumed leadership of the LEAD Program in
2010. Over the last several years, the impacts on how the Department
delivers service significantly changed how community partnership
organizations deliver services. The LEAD program has been responsible
for many of those changes. Police Commander Mason introduced, Jason
Bean-Mortinson, Thurston County LEAD Program Manager, to provide an
update on the LEAD program.

Mr. Bean-Mortinson said the program was initiated through a partnership
between the Thurston County Prosecutor’s Office and Thurston County
Public Health and Social Services with support from local law enforcement
agencies. The process entailed a year of negotiations to launch the
program and to begin delivering services. He joined the program as
Program Manager for Thurston County LEAD. Olympia Health and
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Recovery Services was awarded the RFP to provide direct case
management services. The initial program originated in the Bell Town
area of Seattle following frustration with cyclical arrests and re-arrests
often occurring multiple times within a 24-hour period.

The original plan was to consider offenders with simple possession
charges. At that time, the Washington State Supreme Court issued the
Blake decision following the award of the program grant. Other changes
in legislation altered the way law enforcement interacts with communities
creating a need for flexibility in the program in terms of acceptance of
referrals. The program continues to maintain its focus and its original
goals. Goals include increasing the use of non-emergency community
behavioral health services, increase resilience, stability, and well-being for
program participants, reduce reliance on jails for individuals with
behavioral health conditions, and reduce arrests and time spent in custody.

The program serves a population that is frequently in contact with law
enforcement. The program works to stabilize those individuals and
decrease the number of contacts with law enforcement.

Some of the key components of the program include direct case
management focusing on reduction in harm, low barrier, and meeting
people where they are in the community. The program provides some
flexible funding for support other programs cannot provide. The program
offers transportation to individuals and strives to serve as a responsive
person-centered program with heavy emphasis on harm reduction and
trauma-informed care.  The program is 100% voluntary, employs
screenings, and works with referral partners to secure the best referral to
the program. The program is not intended to respond to crisis but works
with people who are able to give voluntary consent. A majority of the
referrals have been either self-contact referrals or community-based
referrals (first responders).

Another component of the program is the system change or the collective
impact of the program. Operational workgroups meet weekly to engage
stakeholders both at the leadership level and at service delivery levels to
problem solve the struggles and challenges participants are facing
individually and with the overall system.

The operational workgroups discuss and review trends of unhoused
communities and local encampments and drug use on the streets. The
program provides assistance in locating people with a majority of referrals
transients who are difficult to locate and connect to services. Weekly
meetings with law enforcement provide support in identifying their
location. The Family Support Center is participating in weekly meetings
to assist with connections to housing resources in the community.
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The program has been providing services for two years. Current
experience speaks to many people struggling with substance use, mental
and physical health issues, lack of housing, trauma, and a history of
multiple legal contacts and charges. Most of the participants experience
barriers in terms of engaging in services and finding them employment and
housing opportunities. Demographics in the program match closely with
some of the county demographics and those who have frequent contacts
with the legal system. The program serves most areas of the county.
Opportunities exist for growth in the system by expanding services to other
areas.

Mr. Bean-Mortinson reviewed program statistics for the first year of the
program (2022). Although the program is harm-reduction based and meets
people at their location, most people want to connect with traditional
services. The program has connected many individuals to traditional non-
health programs, substance use disorder treatment, or other services to help
them become stabilized and move out of crisis and into stability. The team
transports individuals, assists in laundry needs, and provides transportation
to therapeutic court programs and other community-based support
programs.

Councilmember Jefferson asked about major challenges the program has
experienced and how the increase in fentanyl use has changed the role of
providing behavioral health services. Mr. Bean-Mortinson said fentanyl
has affected the program substantially. He experienced some of the
impacts when the first wave of the opioid epidemic occurred; however,
that experience was not as devastating as the fentanyl epidemic. The use
of fentanyl has increased the number of overdoses and fatalities. The
program has sponsored training on overdose prevention and overdose
response to ensure people have the information and facts available about
the risks of use and how to prevent fatalities when possible. Within the
program, two overdoses were successfully reversed. The program required
a shift from people avoiding fentanyl to people intentionally using fentanyl
despite the risks. The use of fentanyl is extremely high risk for overdose
and fatality unlike any other drug society has encountered. The program
has successfully moved people to traditional treatment contributing to a
decrease in overdose incidents.

Councilmember Agabi commented on his surprise as to the amount of
fentanyl usage both locally and across the country. He asked whether the
program has tracked data on the number of referral services for specific
timelines. Mr. Bean-Mortinson responded that services totaled 2,371 of
community-based programs. Most people enrolled in programs are
attending weekly or multiple times a week. Participants tend to stabilize
over time, as the program can be intensive in terms of contacts.

Councilmember Agabi asked whether it is possible to pinpoint specific
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services that could be targeted based on the number of cases. Mr. Bean
Mortinson explained that to some degree it might be possible by following
up with law enforcement partners or identifying contacts that live near
encampments. There is some need community-wide for a range of
services. Many individuals are also unwilling to use or distrust traditional
services. The program provides a lower barrier and is an easier way for
those individuals to connect to some resources and support.

Chair Dahlhoff noted that many of the referrals from Tumwater are
generated by the Fire and Police Departments. She questioned whether
there would be any opportunity to review the data in more detail to either
target or tailor services. Police Commander Mason advised that the data
includes referral sources, as well as law enforcement arrest diversions. In
Tumwater, the number of law enforcement arrest diversions totaled eight.
Since 2011, the environment has changed substantially and many offenders
are no longer booked for basic drug offences. The department is
attempting to understand the environment especially during the latest
legislative cycle in terms of how the program can benefit the Tumwater
community. In terms of contacts, officers often encounter individuals
experiencing a crisis not connected to a specific criminal offense. Officers
recognize the need for additional resources for those individuals and refer
them to the LEAD Program. The Fire Department also has experience in
contacting people who are in crisis and seeking ways to change outcomes.
At this point, the program is too new to utilize the data fully. Additionally,
resources are limited at a level necessary at this time.

Mr. Bean-Mortinson reiterated that the program is not a crisis service.
Although the program meets people at their location, one of the challenges
for first responders is places to take individuals because those resources
are not provided by the program. The program provides follow-up,
ongoing, and long-term stabilization for individuals. The program is often
not able to meet the needs of immediate response to a crisis. The program
lacks places to take people in the community. At this time, the region has
no crisis stabilization units or similar type of program.

Recently, the program implemented participant surveys as required by
contract and as a measurement to gauge the effectiveness of the program.
The survey response is based on a scale of 1-5 with 5 designating much
agreement and 1 not in agreement. For the most part, the surveys reflect
the program is receiving positive response. The lowest responses were
questions about feeling safe. Although there have been several low
responses to the question, a comment was included indicating the program
was one of the reasons the person continued to engage because the
program provided some sense of safety that otherwise was lacking in their
life.

Mr. Bean-Mortinson emphasized the importance of understanding the



Item 3.

TUMWATER PUBLIC HEALTH AND SAFETY COMMITTEE
MINUTES OF VIRTUAL MEETING

April 11, 2023 Page 5

model, as the program is not intended to serve as crisis services or crisis
response. The program is designed to be 100% voluntary with no
compliance component. Efforts continue on adapting the program and
response to enable multiple contacts with individuals who may initially
refuse to consider the program. Some success has occurred with several
unhoused individuals by providing them with some assistance with their
pets. It is also important that law enforcement and other partners
understand that people have to be at a place where they understand and
agree to consent to participate in the program. Other lessons learned
include the importance of flexibility in the program in terms of how the
program functions and operates. The Tumwater Fire Department recently
began submitting referrals. The program adapted the referral form to
embed within first responder notes to become part of the response process.
Discussions are underway with Police Commander Mason to include
information within field response notes about the availability of the
program. It is important to incorporate flexibility to the extent possible on
how referrals are received and the response.

Mr. Bean-Mortinson described efforts by case managers often working in
conjunction with local law enforcement to locate unhoused individuals to
serve. Some guidelines have been instituted on outreach and follow-up.
Any referrals received, a case management peer travels throughout the
community to locate the person. If unable to locate the person, the
immediate response is to contact the referral source with a request for
assistance in contacting the individual. The standard calls for one
minimum outreach each week to locate the person during the first month
and a minimum of one contact every other week during the second month
with one more attempt to locate the person in the third month. During
those efforts, communication is ongoing with the referral source.

Pending legislative changes with respect to possession of drugs continue in
negotiations; however, it is likely drug possession may entail a
misdemeanor possession charge with heavy emphasis on encouraging law
enforcement diversions and requiring pre-trial offers for diversion options.

The program receives funding partially in response to the Blake decision
for recovering navigator. The funding helped to double the capacity of the
program. Work is ongoing between the LEAD program, local law
enforcement, and partners. Mr. Bean-Mortinson said he is hopeful that
additional funding will become available for services to enable more
response and larger caseloads.

Councilmember Jefferson asked about level of staffing for the program at
this time. Mr. Bean-Mortinson advised that the program has two case
management professionals providing intakes and assessments for
traditional treatment as needed. The program employs seven peer case
managers.
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FIRE ENGINE
PURCHASE:

Mr. Bean-Mortinson shared some success stories of individuals and
families.

Chair Dahlhoff queried Mr. Bean-Mortinson of his top messages to share
with the City Council. Mr. Bean-Mortinson said it is likely some state-
level changes will affect how the state directs the program to interact with
this particular population for connected services. There is room to expand
the program in Tumwater and provide more services within the
community. There have been some significant successes within the
community with people lives being saved and people stabilizing and
healing. The program has made it possible for some people to achieve
success.

Chair Dahlhoff summarized the success of the program as moving people
out of crisis and into civility.

Fire Chief Hurley reported in August 2011, Tumwater voters passed a levy
lid lift for public safety to include funding fire engine purchases. The plan
included the purchase of four fire engines over a 25-year period. The
proposal is to purchase the third fire engine.

Assistant Fire Chief Crimmins identified existing fire engines and the
reason for requesting the purchase at this time. The purchase enables the
Fire Department to move Engine T1 into a reserve status for three reserve
engines, all pumpers. One of the older reserve engines will then be
surplused leaving the department with two reserve engines and two front-
line engines. Reserve fire engines are necessary for service calls or if main
engines need repair, as well as providing back-up service to an event either
in the City or outside the City.

The engine features a Cummins X15 diesel engine meeting 2027 EPA
standards with 75% less emissions than its predecessor. To reduce
emissions further, the engine will feature a state-of-the-art idle reduction
system powered by lithium ion batteries. The overall compartment design
will be very similar to the last engine purchased in 2019. One significant
change is the move from a top-mount to side-mount pump panel. This will
considerably shorten the wheelbase of the engine making it more
maneuverable.

Fire Chief Hurley reported the purchase price has increased since the last
engine purchase of approximately $750,000. The proposed purchase price
for the new engine is $1,157,000 because of supply chain issues the
industry has been experiencing. The delivery time is 38 to 43 months after
placement of the order. Some prepayments will afford some discounts to
the City. The proposal is to purchase the engine through a purchasing
cooperative, Sourcewell, which includes Pierce equipment and meets
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MOTION:

ADJOURNMENT:

requirements for competitive bidding. The City previously purchased
other equipment through Sourcewell. The agreement with Sourcewell is
still current and meets legal requirements.

Fire Chief Hurley invited the committee to visit the Fire Department and
participate in a tour of the engines or schedule a ride-a-long.

Staff requests the committee recommend the City Council approve and
authorize the purchase of fire engine #3 (identified as Engine T1) using the
Sourcewell Purchasing Cooperative as specified by the Fire Department
and in substantially similar form as approved by the City Attorney in the
amount of $1,238,023.55 and authorize the Fire Chief to approve change
orders in an amount not to exceed $20,000.

Councilmember Jefferson questioned the reasons for the extended length
of time before the City receives delivery of the fire engine. Fire Chief
Hurley said some of the delay is attributed to supply chain issues and the
volume of engines the company produces. Some departments place orders
for 10 or more engines at one time.

Councilmember Agabi asked how the purchase and future purchases
would be affected if voters approve the Regional Fire Authority proposal.
Chair Dahlhoff referred to information within the meeting packet
addressing his questions. When the City initially proposed the public
safety levy lid lift, the City committed to the purchase of four fire engines.
The City plans to meet that commitment and purchase all four engines
regardless of the outcome of the RFA proposal.

Councilmember Jefferson moved, seconded by Councilmember Agabi,
to recommend the City Council approve and authorize the purchase of
fire engine #3 (identified as Engine T1) using the Sourcewell
Purchasing Cooperative as specified by the Fire Department and in
substantially similar form as approved by the City Attorney in the
amount of $1,238,023.55 and authorize the Fire Chief to approve
change orders in an amount not to exceed $20,000. A voice vote
approved the motion unanimously.

The committee supported placing the action on the Council’s consent
calendar during the April 18, 2023 meeting.

With there being no further business, Chair Dahlhoff adjourned the
meeting at 9:01 a.m.

Prepared by Valerie L. Gow, Recording Secretary/President
Puget Sound Meeting Services, psmsoly@earthlink.net
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TO:
FROM:
DATE:

Public Health & Safety Committee
Brian Hurley, Fire Chief
June 13, 2023

SUBJECT: Fire Station T1 Kitchen Project

1) Recommended Action:
Informational Only. Future action will be full City Council approval of a budget amendment
to utilize additional funds from the Facility Reserve Fund.

2) Background:
Headquarters Fire Station T1 was dedicated in June 2000 and is currently staffed daily by
a minimum of six responders and five daytime staff. City facilities staff works to keep the
stations functioning but 23 years of continuous use has taken a toll. The kitchen facilities
are in need of an upgrade. The cabinetry shows significant wear with appliances and fixtures
at the end of their useful life. Facilities and Fire Department staff have worked with a local
architectural firm to draft a proposal for a remodel of the kitchen. Staff will have a
presentation and opportunity to ask questions at the Committee meeting.

3) Policy Support:
Strategic Priorities and Goals 2023-24
D. Provide and Sustain Quality Public Safety Services

4) Alternatives:
U Scale down the project or delay it to a future time.

5) Fiscal Notes:
Project cost estimate provided by the architect is $118,489. This includes new cabinets,
appliances, and associated costs and fees. Staff proposes approval of an additional $6,511
as a contingency for a total approval of $125,000. From the current budget, funds come
from savings from Station T1 flooring replacement ($50,368), diversion from the Station T2
kitchen project ($40,000), and funds from the Facility Reserve Fund ($34,632). The 2021/22
repair and maintenance budget had an unspent balance of about $10,800 for T1 kitchen
updates that was unspent due to schedule limitations. At years end, it will require a budget
adjustment to account for the funds from the Facility Reserve Fund. There are sufficient
funds in the Reserve to cover this expenditure.

6) Attachments:

None
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TO:
FROM:
DATE:

Public Health & Safety Committee
Jon Weiks, Chief of Police
June 13, 2023

SUBJECT: 2022 Police Data/Use of Force Briefing

1) Recommended Action:
No action is requested. This is for discussion only.

2) Background:
This is the yearly overview of police department data from the previous year. | will be
providing the committee a presentation covering the 2022 budget, personnel, staffing levels,
use of force, and data regarding each division within the agency. Additionally, | will address
the additional information committee members inquired about during the presentation last
year.

3) Policy Support:
2023-2024 Strategic Priority: “Provide and Sustain Quality Public Safety Services”

4) Alternatives:
This is for discussion only.

5) Fiscal Notes:
No fiscal notes associated with this presentation.

6) Attachments:

A. TPD 2023 Organizational Chart
B. TPD 2022 Annual Review Presentation
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TUMWATER POLICE DEPARTMENT 2023

Chief
Jon Weiks

IIAII

Patrol Lieutenant

Carlos Quiles

Randy Baughn
Tim Eikum
John Kenderesi
Charles Lett
Bryent Finch
Chris Tressler

]
Sergeants

Traffic Officer
Kelly Clark

[
Patrol Officers

Rachael Black

Stacy Brown

Tyler Brown
Samuel Hammon
Jacob Rodriguez

Tim Rios
Seth Stauffer Hannah Ritter
Oran Thompson Sawyer Smith
Matthew Meshesh Javkhlan Battumur
1 Vacant

]
Patrol Officers

Friedrich Jaeger
Jim Moran

Peter Navarro

Russ Mize (K9)

Training Lieutenant

Ken Driver

K-9 Officer

| Chase Grimmett

Code
Enforcement
Officers

Patrick Long
Lee Sumpter

Detective Lieutenant

Jennifer Kolb

Det. Sergeant

Chuck Liska

Detectives

Brandt Baker
Danielle Dawson
Vacant

SROs

Rosco Rollman
Tyler Boling

Evidence Tech

Jennifer Heath

36 Commissioned; 2 Limited-Commissioned; 7 Support Staff

Admin Manager

Laura Wohl

Management
Analyst

Dr. Oliver Bowers

Police Specialists

Christina Keonitzer
Ria Patterson
Ashleigh Clark

Vacant
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TPD 2022 Annual
Review



Budget

Personnel

Staffing Levels
Calls for Service
Arrests & Incidents
Self-Initiated Activity
Training

K9

Investigations

SRO

Evidence
Administration
Code Enforcement

Use of Force POliCing in Tumwater

Complaints

Internal Investigations
2023 Legislation
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Benefits
22%

Fleet & IT
11%

Salaries
53%

Unspent
5%
Jail
3%

Software
2%
Supplies
2%
Other
1%
Training & Travel
1%

Communications
0%

Professional
Services
0%

Repairs &
Maintenance
0%



Personnel

Commissioned 33

Limited Commissioned 2

. Non-Commissioned 6
l.‘ PERSONNEL CHANGES

Hired 3
Departed 2

Hiring Processes 11
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Officer Staffing Levels

Total 1 open 1 sergeant 1 officer light 1 officerat 1 officer at
authorized positions light duty  duty/ FMLA BLEA & BLEA
FTO
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Workload - Patrol

Calls for Service

Business
Checks
Suspicious
Activity

Area Checks

2022: 18,737 Total Calls
2021: 17,455 Total Calls

Arrests

DUI/Physiog
Control

D

437 Total Arrests
500 Total Arrests

Incidents

I Burglary

2,359 Total Incidents
2,142 Total Incidents



@) Proactive Policing

Self Initiated Activity
Business Checks
Field Interviews
Traffic Stops

Back Up




Training

2022 Hot Topic

Active Bystandership for Law
Enforcement (ABLE)

- ”’
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Investigations

Commercial Burglaries

Two subjects removed wiring,
brass fittings, and A/C parts
resulting in hundreds of
thousands of dollars damage.

Malicious Mischief

Working with FBI on
intentional damage caused to

a power substation (in excess
of $100,000).

Financial Crimes

Fraud, stolen credit cards,
check washing.

Sexual Offenses

Rape, child sexual abuse,
child pornography.

Attempted ATM Theft

Worked with ATF & FBI in arrest
of two individuals who caused in
excess of $100,000 damage to
credit union in attempt to
remove ATM.

Abuse Referrals

Child abuse, elder abuse,
abuse of vulnerable adults.



SRO Rollman gets High
Fives at Black Lake
Elementary School
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K9 Team

Workload

Narcotics: 3 Deployments, 3 Detections

Tracks: 15 Deployments, 9 Successful Tracks

2022 Constraints

= Blake & Police Reform — reduced
narcotics-related deployments

= K9 James leg injury

New Team
*  Officer Chase Grimmett & K9 Thor




" Evidence

8,574
Total [tems in
Evidence

3,129
[tems Disposed

We are experiencing space limitations for guns

24




667

Cases to Prosecutor’s Office

=% 1,537

Firearms Transfers and Concealed Carry
Permits

1,093

Public Disclosure Requests




Code Enforcement

Q2023 08112

Cases

Opened 38
Closed 37
Pending 12
STO/CE Ross Rutledge

Retired in June after 20+ years of service.
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Use of Force

2022

2021

2020

73

2019

77

2018



> Community Complaints

1 2 3

Conduct Conduct UOF

Exonerated/

Exonerated Unfounded Unfounded

Subjected to Failure to Assault in Violation
unlawful “Terry investigate two of a Protection
Stop” by several incidents, one not Order suspect and

officers during two reported, other not his children.

separate incidents involving TPD

4
Conduct

Exonerated

Providing Domestic

Violence resources

to partner during a
call for service
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Internal Complaints

1 2 3
Conduct Safety Conduct

Sustained Sustained Sustained

Inappropriate Improper weapon Allegations without
conduct storage merit
Letter of Reprimand Verbal Counseling Letter of reprimand



EEBN23 Legislation — STILL IN SESSION

ESB 5352 ESSB 5536 ESHB 1387

Vehicle Pursuits Blake — Drug CJTC - Pool of
Possession Candidates

Amended Bill Passed the Senate Passed the House

passed the Senate.
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