
TUALATIN IDEA COMMITTEE MEETING 
 

 Monday, June 15, 2026 
6:00 PM 

TUALATIN  LIBRARY, 18878 SW MARTINAZZI AVE. 
  

VIRTUAL MEETING ACCESS   
HTTPS://US02WEB.ZOOM.US/J/81953889714  

PASSCODE 201374  

 
 

A. Call to Order 

B. Approval of Minutes 

1. May 18, 2026 
 

C. Communications 

1. Co-Chairs 
2.  Council Liaison 
3. Staff 
4. Public 
 

D. New Business 

1. Climate Action Plan Update 
 

E. Old Business 

1. Native Land and People Acknowledgement Statement 
2. Committee Bylaws – Excused Absence Policy 
 

F. Future Agenda Items 

1. Work Plan 
2.  New Committee Member Recruitment 
 

G. Communications from Committee Members 

H. Adjournment 

 

In compliance with the Americans with Disabilities Act, this meeting location is accessible to persons 
with disabilities. To request accommodations, please contact the City Manager’s Office at 
503.691.3011 36 hours in advance of the meeting. 

https://us02web.zoom.us/j/81953889714


 
IDEA ADVISORY COMMITTEE MEETING 

 
May 18, 2026 

 

 

 

 

 

Present:  Kelsea Ashenbrenner, Emily Baker, Chris Paul, Sunni Case Armstrong, 
Maia Schroeder, Nina Ichikawa, Erinn Stimson, Samantha Peterson, and 
City Councilor Christen Sacco 

 

Absent:  Gerry Preston, Kolini Fusitu‘a, and Laura Engberson 

 

Public:  None 

 

Staff:  Megan George, Deputy City Manager 
Betsy Rodriguez Ruef, Community Engagement Coordinator 

 
 

A. CALL TO ORDER 
Co-Chair Chris Paul called the meeting to order at 6:10 PM.  

 

B. APPROVAL OF MINUTES 
Co-Chair Chris called for any corrections to the March 16, 2026, April 20, 
2026, and April 27, 2026, meeting minutes.  
 
Erinn Stimson moved to approve the March 16, 2026, meeting minutes. Sunni 
Case Armstrong seconded the motion. The motion passed unanimously. 
 
Erinn Stimson moved to approve the April 20, 2026, meeting minutes. Maia 
Schroeder seconded the motion. The motion passed unanimously. 
 
Kelsea Ashenbrenner moved to approve the April 27, 2026, meeting minutes. 
Samantha Peterson seconded the motion. The motion passed unanimously. 

 

C. COMMUNICATIONS 

1.  Co-Chairs: Co-Chair Sunni Case Armstrong reminded committee 
members that over the last few months, committee members have signed up 
to attend meetings and events organized by other advisory groups and 
committees in Tualatin. She asked if anyone had attended a meeting since the 
committee’s last meeting on April 20, 2026. None had.  

 

Secretary Kelsea Ashenbrenner noted that several committees will be taking 
a summer break and shared that additional information is still being gathered 
for groups such as the Tualatin Historical Society and the VFW. 

 

 



 
IDEA Committee Minutes – May 18, 2026 

2. Council Liaison: Councilor Christen Sacco shared updates from recent City 
Council meetings, including discussions related to food cart regulations, 
proclamations recognizing Mental Health Awareness Month and Asian 
American and Pacific Islander Heritage Month, information regarding the 
Washington County Sheriff’s Mental Health Response Team, Outside Agency 
Grant recipients, an update on eviction prevention efforts, and announced 
that the State of the City would be held the following evening, May 19, 
beginning at 5:30pm at the Grand Hotel - Bridgeport. 

 
3. Staff: Community Engagement Coordinator Betsy Rodriguez Ruef and 
Deputy City Manager Megan George provided the following announcements: 

 Big Truck Day will take place on May 22, 2026, from 10 AM to 12 PM 
at Tualatin Community Park. 

 Summer Reading at the Library will kick off on May 31, 2026, from 2 
PM to 4 PM with a carnival event at the Library. Free books will be 
provided to all children and teens who sign up for the program. Adults 
may participate as well. 

 The Juanita Pohl Center programs continue to operate out of the Van 
Raden Community Center during construction. The Center is 
anticipated to reopen in mid-June. 

 The Tualatin Police Department is participating in the “Click It or 
Ticket” safety belt enforcement campaign from May 18 through May 
31, 2026. Staff encouraged community members to always wear their 
seat belts. 

 The Budget Committee met on May 11, 2026, and is scheduled to meet 
again on May 20 and May 27 beginning at 5:30 PM. 

 The Tualatin Chamber of Commerce is undergoing a leadership 
transition. Future committee visits to Chamber meetings should be 
coordinated through the new Interim Executive Director Ali 
Unverzagt. 

 
4. Public: None.  

 
D. OLD BUSINESS 

1. Topic: Native Land and People Acknowledgement Statement – Co-Chair 
Chris indicated that the purpose of this item was to finalize the committee’s 
recommendation to the City Council on whether to adopt a Native Land and 
People Acknowledgement Statement. Secretary Kelsea presented a draft 
recommendation based on the committee’s prior feedback and 
conversations. 

 
The Committee discussed and made several changes to the 
recommendation. Members added language encouraging educational 
opportunities in future parks and public spaces, corrected minor wording 
changes, removed the full text of the Washington County land 
acknowledgment while retaining a general reference to it, and added a 
concluding statement affirming that the IDEA Committee is committed to 
advising the City Council on planning events, educational opportunities, and 
future actions related to Indigenous history and relationships. 
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The committee’s consensus was to make the following recommendation to 
the City Council. Councilor Sacco agreed to ask the City Council to 
agendize this item for the June 22, 2026 City Council meeting.  

 
The IDEA Committee is recommending that the City of Tualatin not 
adopt a written Native Land Acknowledgement, but instead commit 
to stewarding a relationship with The Confederated Tribes of Grand 
Ronde, as well as find ways to continue to educate the people of 
Tualatin on the living history of Tualatin’s native peoples. A few 
ways we suggest are: 

 Exhibits displaying Indigenous Artist’s work 

 Interactive discussions with Indigenous historians and 
scholars 

 Display information about Tualatin’s Indigenous land and 
people sat the new Riverfront Park 

 Continue to prioritize equity, inclusion, and access for all 
Indigenous peoples living in Tualatin today 

 
 
2. Spring/Summer Tabling 
Co-Chair Sunni led a discussion regarding the IDEA Committee’s participation 
in upcoming community engagement events, including: 

 Pride Stride on May 30, 2026, at the Tualatin Lake of the Commons.  
 Martinazzi Woods CIO/Midwest CIO Neighborhood Fair on June 13, 

2026, at Lafky Park.  
 Viva Tualatin on July 11, 2026, at Tualatin Community Park.  

 
Committee members confirmed interest in participating in all three events 
and discussed volunteer availability and engagement opportunities. Deputy 
City Manager Megan shared updates on the available swag items and noted 
that IDEA Committee stickers had been ordered and were expected to arrive 
at City Offices on May 26, 2026. Staff also shared several t-shirt design 
options created by the City’s contract graphic designer and the committee’s 
consensus was to move forward with the green design. 

 
E. NEW BUSINESS 

1. Pride Month Proclamation 
Secretary Kelsea read the Pride Month Proclamation, the committee 
recommended several grammatical changes, adding in reference to Tualatin 
Valley Pride’s May 30 event, and a statement recognizing and highlighting 
BIPOC LGBTQ+ individuals and designated Maia Schroeder to draft the 
language. Maia Schroeder, Emily Baker, and Erinn Stimson volunteered to 
attend and receive the ceremonial proclamation on May 26. 
 
2. Juneteenth Proclamation 
Co-Chair Sunni read the Juneteenth Proclamation and the committee agreed 
to move forward with the text as written without additional changes. Maia 
Schroeder, Emily Baker, and Erinn Stimson volunteered to attend and receive 
the ceremonial proclamation on May 26. 
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3. Committee Bylaws – Geroge, Deputy City Manager Megan George 
described the purpose and function of committee bylaws and facilitated a 
brainstorming discussion regarding potential topics for inclusion in the 
committee’s bylaws. The committee discussed the need for clear procedures 
related to committee operations, including member participation 
expectations, attendance and absences, resignation processes, leadership 
roles, and meeting procedures. Staff agreed to prepare an initial draft of the 
bylaws and provide it to Secretary Kelsea for review prior to bringing the 
draft back to the full committee for review and discussion. 
 

 
E. FUTURE AGENDA ITEMS 

1. Climate Action Plan Update -June 

 

The committee discussed other possible future agenda items including an 
update on the Downtown Revitalization project, a debrief of the Pride Stride 
event, discussion of the committee’s work plan, and further discussion on the 
bylaws.  
 

F. COMMUNICATIONS FROM COMMITTEE MEMBERS 

Committee member Erinn Stimson shared information regarding the 
upcoming Dystonia Walk at the Oregon Zoo on July 18, benefiting the 
Dystonia Medical Research Foundation. Erinn noted that informational 
materials were available at the back table and invited committee members to 
participate in the event. Co-Chair Chris shared that he would be participating 
in the walk for the second consecutive year and described it as a fun and 
accessible community event. 

 
G. ADJOURNMENT 

The meeting was adjourned at 7:43 PM. 
 

 

Minutes prepared by Betsy Ruef staff  



 

Proclamation 
  
 

 
 

WHEREAS, the City Council’s 2030 Vision is for Tualatin to be an inclusive community that 
promotes equity, diversity, and access in creating a meaningful quality of life for everyone; and 

WHEREAS, President Abraham Lincoln signed the Emancipation Proclamation on January 1, 
1863, declaring enslaved people as free, paving the way for the passage of the 13th Amendment, 
which formally abolished slavery in the United States; and 

WHEREAS, Texas was the last of the Confederate States to receive orders requiring the end of 
slavery, with Union troops announcing that all slaves were free in Galveston, Texas, on June 19, 
1865; and 

WHEREAS, June 19 has a special meaning to African Americans, and has been celebrated by the 
Black American community for more than 150 years; and 

WHEREAS, Juneteenth celebrates the end of slavery and recognizes the high price Black 
Americans have paid for civil rights and equal access; and 

WHEREAS, Juneteenth is an occasion to remember and reflect on the significant ways that 
African Americans have enriched society through their contributions; and 

WHEREAS, Tualatin is a community that includes, values, and welcomes diversity in our 
community, and we believe that the rich diversity of communities in Tualatin is one of our greatest 
strengths. 

NOW THEREFORE, BE IT PROCLAIMED BY THE CITY COUNCIL OF THE CITY OF TUALATIN, 
OREGON, that June 19, 2026, is recognized as Juneteenth in the City of Tualatin. The community 
is encouraged to respect and honor our diverse community, celebrate, and build a culture of 
inclusivity and acceptance.  

INTRODUCED AND ADOPTED this 26th day of May, 2026. 

CITY OF TUALATIN, OREGON 
     
          BY ____________________________    
                                          Mayor  

 
ATTEST: 
 
BY ____________________________ 

                            City Recorder 



 

Proclamation  
 

 
 

WHEREAS, the City Council’s 2030 Vision is for Tualatin to be an inclusive community that promotes 
equity, diversity, and access in creating a meaningful quality of life for everyone, which includes diversity 
of sexual orientation and identity; and 

WHEREAS, we recognize, support, and appreciate the invaluable contributions of the members of the 
LGBTQIA+ community; and 

WHEREAS, Pride Month is currently celebrated each year in the month of June to honor the 1969 
Stonewall Uprising in Manhattan; and 

WHEREAS, many LGBTQIA+ community members continue to face harassment and physical violence 
and are four times more likely to experience violent victimization than non-community members; and 

WHEREAS, we acknowledge the work of BIPOC LGBTQIA+ community in the pursuit of a world free of 
discrimination and violence based on a person’s sexuality and we recognize that BIPOC LGBTQIA+ 
individuals experience disproportionately higher rates of harassment, discrimination, and physical 
violence; and 

WHEREAS, LGBTQIA+ youth are almost five times as likely to have attempted suicide compared to 
straight cisgender youth, and each episode of LGBTQIA+ victimization, such as physical or verbal 
harassment or abuse, increases the likelihood of self-harming behavior by 2.5 times on average; and 

WHEREAS, we remain steadfast in our dedication to eliminate the prejudices and discrimination faced 
by members of the LGBTQIA+ community; and  

WHEREAS, we believe that the rich diversity of communities in Tualatin is one of our greatest strengths, 
and we seek to amplify the voices of the LGBTQIA+ community, including youth, allies, and student 
groups such as Tualatin High School’s Gay-Straight Alliance and Hazelbrook Middle School’s Aqua Club; 

NOW, THEREFORE, BE IT PROCLAIMED BY THE CITY COUNCIL OF THE CITY OF TUALATIN, 
Oregon that Tualatin recognizes June 2026 as Pride Month. The community is encouraged to respect 
and honor our diverse community, celebrate, and build a culture of inclusivity and acceptance, and we 
invite you to participate in the Tualatin Valley Pride Fest on May 30th. 

INTRODUCED AND ADOPTED this 26th day of June, 2026. 

 

CITY OF TUALATIN, OREGON 
     
          BY ____________________________    
                                          Mayor  

 
ATTEST: 
 
BY ____________________________ 

                            City Recorder 



 

 

CITY OF TUALATIN 
Staff Report 

 
 
 
 

TO:      

THROUGH:    Betsy Rodriguez Ruef, Community Engagement Coordinator 

FROM:    Amanda Watson, Climate Action Program Manager 

DATE:     June 15, 2026 

SUBJECT: 
Staff are seeking input from the IDEA Committee for the development of a 5 year work plan for Tualatin’s 
Community Climate Action Plan.  
 
SUMMARY: 
About the Community Climate Action Plan 

In May 2024, the Tualatin City Council adopted Tualatin’s first Community Climate Action Plan (CAP). 
Informed by climate science, local data, and community engagement, the plan details how climate change is 
affecting Tualatin and outlines goals, strategies, and actions to help our community adapt to and lessen the 
impacts of climate change. The plan is a roadmap for how Tualatin can reach net zero emissions by 2050 and 
increase community preparedness and resilience to climate change impacts like extreme heat, winter storms, 
and wildfire smoke.  

Strategies in the plan to achieve net zero greenhouse gas emissions focus on reducing emissions from the 
biggest sources in Tualatin: energy used in buildings, transportation, and the production of food and goods 
used in Tualatin. Adaptation strategies focus on improving the resilience of community members, businesses, 
infrastructure, and natural systems to climate impacts Tualatin is most exposed to, including heat, wildfire 
smoke, winter storms and flooding. 

Meeting these community-wide goals will take action from the City of Tualatin, residents, and businesses, as 

well as other organizations and levels of government. The plan includes actions the City of Tualatin can 

implement directly through City code, programs, and/or capital projects, actions the City needs to work with 

external parters to complete, as well as actions that are outside of the City’s direct control, but the City can 

support or advocate for. 

2024 – 2026 Progress 

Following the adoption of the Community Climate Action Plan, City staff developed an initial two-year work 
plan outlining actions that were already underway and new actions to implement in FY 2024 - 2026.  

Of the 33 actions in the 2024-2026 work plan, 6 have been completed and 20 are in progress or ongoing. New 

actions that were completed include supporting ongoing implementation of the plan through hiring a full-time 

Climate Action Program Manager position and identifying ongoing sources of funding for the City’s climate 

action work. In progress actions span nearly all of the focus areas in the plan; some examples include updating 

Tualatin’s approved street tree list with climate adapted tree species, updating the Public Works construction 

code to require low emission concrete and asphalt materials, and expanding housing variety and choice by 

https://www.tualatinoregon.gov/publicworks/webforms/tualatin%E2%80%99s-community-climate-action-plan


incentivizing and/or prioritizing building of smaller, clustered, and attached housing and other multifamily 

housing. Of the 7 actions not yet started, the majority are transportation electrification initiatives that are on 

hold because they would have been funded through a federal Charging and Fueling Infrastructure grant that 

remains frozen. 

5-Year Work Plan Development 

Staff are currently developing the next work plan to guide Community Climate Action Plan implementation 

over the next 5 years, from 2027 - 2031. The development of a 5-year prioritized work plan for the CAP is one 

of the City Council's 2026 priorities. To develop the work plan, staff are engaging with stakeholders in 

different City departments, external agency partners, and soliciting input from the City’s advisory committees.  

The first step in the work plan development is establishing prioritization criteria. The criteria will be used to 

identify priority actions from the CAP that should be implemented over the next 5 years.  

A cross-department staff working group developed an initial draft set of prioritization criteria, as follows: 

Criteria Elements Description 

Climate Impact  GHG emissions reductions (CO2e) 
 Scale of climate hazard risk reduction 

(High, Moderate, Low) 

Degree to which the action 
contributes to emissions 
reductions and/or climate 
resilience (community 
preparedness). 

Co-Benefits  Economic prosperity/opportunity (e.g. 
employment, cost savings) 

 Health & well-being (e.g. reduced air 
pollution, improved access to nature) 

 Ecosystem health (e.g. water quality, 
wildlife habitat) 

 Addresses needs of most impacted 
communities and/or reduces disparities 

Secondary benefits that the 
action contributes to, in addition 
to primary benefits of emissions 
reductions and/or increased 
community preparedness. 

Alignment with 
Council Goals or 
Adopted Plans 
 

 Alignment with City Council 2030 vision 
 Alignment with other adopted City 

Master Plans 

Synergistic benefits; does the 
action support other City 
Council priorities or adopted 
plans?  

Feasibility  Community support  
 Staff capacity 
 Funding availability 

Level of effort to implement 
action in the next 5 years. 

Implementation Cost  Estimated cost in $. 

Opportuneness/ 
Timeliness 

 Alignment with other City Master 
Plan(s) 

 Alignment with other current or planned 
City projects  

 Alignment with projects or priorities of 
community, regional, and/or state 
partners  

 Action is foundational to or enables 
other actions in the plan  

Is implementation time-
sensitive, or do actions need to 
be sequenced? (e.g., a tree 
canopy study enables 
development of strategies to 
retain or increase tree cover) 
 
Does implementing the action in 
the next 5 years increase 
efficiency or effectiveness due 
to alignment with other work, or 



opportunities to leverage 
outside partnerships or funding? 

 

OUTCOMES OF DECISION: 
Staff will incorporate feedback from the IDEA Committee into draft prioritization criteria for the 5-year work 
plan.  

FINANCIAL IMPLICATIONS: 
The work plan will inform budgeting for the City’s climate work over the 2027-2031 period. 

 

ATTACHMENTS: 

- Presentation 



Climate Action Plan Update

June 15, 2026 IDEA Committee Meeting



Why a climate action plan?

• Help our community adapt to and 
lessen the impacts of climate change

• Create a more resilient and 
sustainable Tualatin 



Introduction to the CAP

Community Climate Action Plan adopted 
by City Council on May 28, 2024.

Ø Net zero emissions by 2050

Ø Prepare for & increase community 
resilience to the impacts of climate 
change



What’s in the plan?

7 Focus Areas, 28 Strategies, 119 Actions 

Preparing & 
Adapting

Reducing
Carbon 
Emissions



What’s in the plan? 

• Designing parks to increase shaded areas and availability of water features, like access to 
the river, pools or splash pads.

• Protecting and restoring natural areas in the Tualatin River watershed to support wildlife, 
water quality, and recreation opportunities.

• Emergency preparedness education for residents, business owners, and workers to prepare 
for extreme weather events like extreme heat and hazardous air quality.

• Increasing access to cooling for residents, including renters, low-income residents, and 
people more vulnerable to extreme heat such as seniors and people with disabilities.

• Providing information to residents on home energy-saving improvements, electricity bill 
assistance programs, and financial instance for low-income residents to weatherize homes.



What’s in the plan? 

• Promoting sustainable building practices, through incentivizing energy efficient 
new construction and electrification of space and water heating in new and existing 
buildings.

• Supporting increased use of clean energy by residents, businesses, and the City, 
such as rooftop solar and community solar.

• Building walkable neighborhoods and improving safety for bikers and pedestrians.

• Protecting and enhancing our urban forest through planting trees, strengthening 
the tree code, and updating the approved street tree list for species that can 
withstand climate change. 



Equity in the CAP

• Equity was one of the four guiding principles for the development of the Climate 
Action Plan.

• Projecting impacts on different communities and groups within Tualatin, 
including low-income people and families, communities of color, students and 
youth, seniors, and the business community.

• Engaging diverse stakeholders and providing multiple opportunities for 
engagement and feedback on the draft plan.

• Co-benefits identified for each action in the CAP, including whether 
the action presents opportunities to increase equity in the community.



Completed/ 
Ongoing - 6

In Progress - 20

Not Started - 7

2024 – 2026 Progress

 Majority of the actions in initial 
2-year work plan are completed 
or underway

 5 actions not started due to CFI 
grant on hold

2024-2026 Work Plan Actions



5-Year Work Plan development

Who will be involved?

• City staff 

• City Council (work sessions/meetings denoted with         )

• External partners

• Advisory committees

• General public

Develop 
Prioritization 

Criteria

Apply Criteria 
to Actions

Review 
Results

Develop 
Metrics for 
Prioritized 

Actions

Finalize & 
Adopt Work 

Plan

Q2 2026 Q3 2026 Q4 2026

Consult

Inform



How should we prioritize actions?

• Climate impact 

GHG emissions reductions and/or climate hazard risk reduction

• Co-benefits

Economic prosperity/opportunity, health & well-being, ecosystem health, 
reducing disparities

• Alignment with City Council goals or adopted Master Plans

• Feasibility 

Community support, staff capacity, funding availability

• Implementation cost

• Opportuneness/timeliness



Discussion

• What feedback do you have on the draft prioritization criteria?

• What questions do you have about the Community Climate Action Plan or 
work plan development?



Thank you!

Amanda Watson
Climate Action Program Manager
awatson@tualatin.gov

mailto:awatson@tualatin.gov


IDEA Committee
ChaChalu Tribal Museum & Cultural Center









IDEA Committee Recommendation

The IDEA Committee is recommending that the City of Tualatin not adopt a written 
Native Land Acknowledgement, but instead commit to stewarding a relationship with 
The Confederated Tribes of Grand Ronde, as well as find ways to continue to educate 
the people of Tualatin on the living history of Tualatin’s native peoples. A few ways we 
suggest are:
● Exhibits displaying Indigenous Artist’s work
● Interactive discussions with Indigenous historians and scholars 
● Display information about Tualatin’s Indigenous land and peoples at the new 

Riverfront Park 
● Continue to prioritize equity, inclusion, and access for all Indigenous peoples living 

in Tualatin today



IDEA Committee Workplan - 2026 

 

Focus Area: Culture & Identity 

Supporting City Council’s vision of safe and vibrant gathering 

places throughout the city that build and celebrate our whole community.  

A. Food Carts / Food Cart Pods 

a. Proposed outcome: Tualatin has more access to a variety of dining experiences  

and gathering places with food through increased food cart locations.  

b. Potential actions 

i. Learn about the city’s role in managing food carts, including legal issues and 

development code, and how IDEA Committee can advocate for change.  

ii. Explore connections between food carts and community inclusion, diversity 

and cultural connections, economic development and small business 

support.  

iii. Advocate for amenities accompanying food cart pods, such as covered 

eating areas or performance spaces.  

c. Timing: Planning Department to begin work in 2026. 

 

B. Urban Renewal  

a. Proposed outcome: Tualatin has greater access to gathering places, with sites 

supporting arts, culture, and community identity, through a revitalized downtown. 

b. Potential actions 

i. Learn about the city’s urban renewal plans for downtown. 

ii. Explore connections between the city’s downtown and community identity, 

arts and culture, housing, gathering places.  

c. Timing: Planning work began Spring 2025 for downtown area, continues through 

2026. 

 

C. Gathering Places  

a. Proposed outcome: Tualatin has increased availability of accessible and inclusive 

gathering places with amenities supporting community needs.  

b. Potential actions 

i. Connect with other city advisory committees that inform the city’s support 

of gathering places. (ex: TPARK, TAAC) 

ii. Find ways to support increased accessible and inclusive spaces within the 

city.  

iii. Learn more about facility rental options and processes, rental fees, and 

recreation fees.  

iv. Investigate community interest in a community center.  

c. Timing: Parks and Recreation Department actively developing new spaces through 

the parks bond measure. 

 



Focus Area: Community Engagement 

Supporting City Council’s vision of a connected, informed, and civically engaged community that 

embraces our city’s diversity.  

A. Community Groups  

a. Proposed outcome: Tualatin residents feel more connected and supported in 

addressing needs locally.  

b. Potential actions 

i. Learn about and from other community groups and share ideas on 

increasing community awareness. (ex: CERT / Neighborhood Ready, CIOs) 

ii. Explore ways to increase community member’s awareness of local groups 

and resources.  

iii. Explore ways to advocate for community members facing bias or 

discrimination, including but not limited to Latino, Asian-American and 

Pacific Islander, African American, and LGBTQ residents.  

c. Timing: Ongoing.  

 

B. Public Participation 

a. Proposed outcome: Tualatin residents are more engaged with local elected officials 

and city staff.  

b. Potential actions 

i. Learn about ways community members can be involved and engaged in 

public affairs.  

ii. Explore ways to remove or reduce barriers to public participation.  

iii. Consider hosting listening sessions to engage with residents and 

community workshops to educate community members about how the City 

operates, Council functions, city committees, etc. Develop methods to 

support togetherness for IDEA Advisory Committee members, including 

social gatherings and field trips to visit sites relevant to committee topics  

c. Timing: Ongoing.  

 

C. Land Acknowledgement  

a. Proposed outcome: The IDEA Committee recommends an approach to 

acknowledging native land and people in the City of Tualatin. 

b. Potential actions 

i. Discuss and build consensus for actionable steps to pair with a proposed 

acknowledgement statement 

ii. Discuss and build consensus for how to measure the impact and 

effectiveness of the acknowledgement  

c. Timing: Spring 2026  

 

  



Focus Area: Housing & Public Safety 

Supporting City Council’s vision of safe, desirable, welcoming, and sustainable neighborhoods with 

housing that is available to all. 

A. Housing 

a. Proposed outcome: Tualatin offers a greater range of housing and rental choices, 

including more affordable housing.  

b. Potential actions 

i. Learn about the city’s role in supporting affordable housing (including 

projects in development) and addressing affordability of housing (including 

rentals).  

ii. Learn about local homeless populations, availability of services in our area, 

and the role of the Homeless Services System City Liaison.  

iii. Suggest ways to reduce barriers for community members seeking 

resources about housing. 

iv. Advocate for additional local services to help residents struggling with 

housing, such as a safe parking program.  

c. Timing: Ongoing.  

 

B. Public Safety 

a. Proposed outcome: Tualatin is known for being a safe and welcoming place to live.  

b. Potential actions 

i. Learn about Tualatin Police’s community-based approach, data about local 

policing, and local safety concerns. 

ii. Explore ways to build community awareness and support rebuilding trust 

between the community and local police.  

c. Timing: Ongoing.  

 

C. Cultivating Community 

a. Proposed outcome: The IDEA Committee advocates for partnerships to support 

local community needs.  

b. Potential actions 

i. Learn about options for sustainability of funding for service providers 

ii. Learn about opportunities for mutual aid (ex: food insecurity) within the 

community 

c. Timing: Ongoing.  

 

 

 

Revision Date: November 2025 
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