VILLAGE OF THORNTON

Regular Board Meeting
March 18, 2025 at 7:15 PM
Village Hall — 115 East Margaret St

AGENDA

VI.

Call to Order
Swearing in Thornton Police Department Officers
Approval of Committee & Regular Meeting Minutes; Vouchers

A. March 3, 2025 Committee Meeting Minutes

B. March 3, 2025 Regular Meeting Minutes
C. FY25 Line Item Transfer Requests
D. Vouchers

. Public Comment

Committee Topics
Treasurer Frye

A. Treasurer's Report

VII. Attorney Dillner

A. Noise Ordinance

VIII.LAdministrator Wiak

XI.

A. ISATT Vehicle Purchase
B. Thornton Public Works Capital Purchase Request
C. 2025 Employee Manual

. Acting President Pisarzewski

Executive Session
A. Threatened Litigation

Old & New Business




XIl. Adjournment




Section Ill, ItemA.

VILLAGE OF THORNTON, COUNTY OF COOK

MINUTES OF THE COMMITTEE BOARD MEETING — MARCH 3, 2025

Acting President Pisarzewski called the committee meeting of March 3, 2025 to order at 7pm
Roll Call:
Skipped

Public Comment

Brian Reynolds made a public comment regarding information about S. Hubbard St., and inquired about what
the Village of Thornton’s plan is for that street.

Angie Enright made a public comment regarding her IMRF account. Ms. Enright’s IMRF account was over a year
behind on her IMRF recordings. Ms. Enright also brought documents to support that she is a village employee,
and asked the board to reconsider and accept her into the medical group coverage.

Committee Reports

Trustee Cunningham: None
Trustee Reynolds: None
Trustee Kaye: T-ball registration begins March 5™, and ends April 5.

Trustee Glaser: Thornton police department received a letter of praise for their assistance from the Lynwood
Police department.

Trustee Atkinson: none

Engineer Kaminsky

2025 CDBG application resolution certification. This year the county updated the grant amount to $500,000.
We did not apply for the 2024 grant since Thornton was wrapping up the 2023 project. Typically the the CDBG
grant funds run a year behind. Once the application is completed the grant listing will come out in August, the
agreements will be completed throughout the winter, and the work will begin in the spring of 2026.

Attorney Dillner

Resolution 2025-003: Village of Thornton Historical Society Lease Extension:

Attorney Dillner explained that a year ago the Village verbally authorized the extension of the lease with the
option of two 10 year extensions. The Historical society did request a 10 year term. Before the board tonight is
a formalization of that. In the lease the historical society will pay rent and the village will pay the utility bills at
the historical society.

Resolution 2025:005: Scavenger Services: Flood Brothers Contract Renewal:

Attorney Dillner summarized the contract stating this contract is for 7 years. Trustee Reynolds inquired about
the dumpster and the methodist church. Trustee Reynolds questioned if the church closes are we able to move
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that dumpster to another location since we are paying for it? Interim Clerk Kitakis said she would

that.

Trustee Cunningham asked about the leaf collection quote. Administrator Wiak informed the board to add the
leaf service it would add about $36,000 to the contract and leaf pick up would only be for 3 days.

Administrator Report

Finance director/treasurer job advertisement:

This will be posted tomorrow 3/04/2025. The hope is to have them hired by April so they will have a month to
work with Treasurer Frye. Trustee Cunningham asked if the treasurer would be part time, or full time.
Administrator Wiak confirmed the position will be full time. Trustee Atkinson stated she would be comfortable
with the title treasurer. Trustee Atkinson also recommended 2.5 people in the office. That being a full time
collector, a full time treasurer, and a part time deputy. Administrator Wiak deferred to interim Clerk Kitakis.
Interim Clerk Kitakis was not on board with the idea of a part time deputy. It would be counter productive to
cut the deputy to part time and have the treasurer up front for half the day. Two people need to be in the front
office at all times. How would a treasurer be efficient if they spent half their day up front? Administrator Wiak
also informed the board the building commissioner Habecker it retiring this year, and the interim deputy clerk
will be taking on more responsibility with taking over some of the building department. Deputy Clerk
Brozowski has been immensely helpful with taking on the tasks, and learning the new responsibilities.

FY 25 line item transfers: No discussion
2025 Employee Manual:

Trustee Atkinson commented that the board should hold off voting on the employee manual because not
everything has been addressed yet. Trustee Atkinson also questioned the part time employees getting time off.
Administrator Wiak explained that, that is the paid leave for all act, that is state mandated law. Trustee
Atkinson requested on when the part time employees should have to wait 90 days to use PTO. Administrator
Wiak said she’ll reach out to the labor attorney. Trustee Atkinson also inquired about the mandatory doctors
note. Trustee Atkinson went on to explain that if the village is requiring a doctor’s note to return to work,
wouldn’t the village then be responsible for the cost? Administrator Wiak said she will also check with the
labor attorney on this as well.

Rescheduling the March 17, 2025 to Tuesday March 18, 2025:
No discussion
SSMMA vendor appreciation dinner event:

The event is March 20t from 4pm to 9pm at Glenwoodie golf course the village receives two free tickets, and
tickets are S65. If trustees are interested in going please email administrator Wiak.

Old Business:

Trustee Reynolds asked for an update on the tank removal. Administrator Wiak explained she had continued to
reach out to SSMMA, and has not received a response. Administrator Wiak and SDA have a meeting with cook

county to discuss a grant for their removal.
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Trustee Cunningham requested to revisit the public comment about the IMRF being behind. Trust

Cunningham also stated that a past employee informed her that the BCBS coverage was also late. Trustee
Cunningham commented this shouldn’t have happened under the former clerk and this is very unprofessional.
Trustee Cunningham stated she asked multiple times how everything was going with the inputting and
updating and she was continually told everything was good, so this should not have happened. Interim Clerk
Kitakis responded that when the former clerk left it did take some time to get the IMRF resolution passed, and
again access. Once access was granted it was then discovered that IMRF was missing several payments from
2024. It took quite sometime to resolve the issues with IMRF and begin to make the past due payments.
Interim Clerk Kitakis also went on to explain that if the back dated payments were not resolved this month that
IMRF would be forced to action and IMRF would take it from the village’s tax payments.

Trustee Reynolds inquired how far behind was the village on their BCBS coverage. Interim Clerk Kitakis
explained that BCBS has never been cancelled while she held the position of clerk.

Trustee Reynolds asked what was the amount IMRF was going to be taking if the payments were not brought
current. Administrator Wiak replied $184,000. Trustee Atkinson inquired as to why we are not able to make
one payment. Interim Clerk Kitakis explained that we are doing payment this way so we are able to match
them to payroll transmittal checks. Trustee Cunningham inquired about how long would it be until employees
are up to date, and they’re able to accurate information. Interim Clerk Kitakis stated hopefully by the end of
March things will be up to date.

Trustee Atkinson asked for the e-cycle and shred days. Interim Clerk Kitakis said the date is tentatively
scheduled for April 26, 2025. Trustee Glaser asked that once we have all the dates available for the garage
sales, dump your junk day, and the e-cycle/shred days that they be posted.

Acting President Pisarzewski asked for a motion to adjourn the committee meeting.
Trustee Atkinson made the motion to adjourn the meeting seconded by trustee Kaye.
All in favor

Motion carried

Committee Meeting was adjourned at 7:48PM.

Interim Clerk Nikki Kitakis
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VILLAGE OF THORNTON, COUNTY OF COOK

MINUTES OF THE REGULAR BOARD MEETING — MARCH 3, 2025

Call to Order
Acting President Pisarzewski called the regular meeting to order at 7:48 pm.

President Pisarzewski reported the meeting was being recorded by interim Clerk Kitakis, and was
placed on social media.

PLEDGE AND INVOCATION
Acting President Pisarzewski led the pledge to the flag, followed with a moment of silence for our
public servants, our military, our recently deceased mention Anthony “Tony” Pratscher, and our sick.

Roll Call:

Present at the regular board meeting of March 3, 2025 Acting President Pisarzewski, Trustee Cunningham,
Trustee Reynolds, Trustee Kaye, Trustee Glaser, Trustee Atkinson. Engineer Kaminsky, Attorney Dillner, Public
Works Supt. Roberts, Asst. Rec Director Potwin, Police Chief Wesolowski, Fire Chief Schweitzer.

Also present: Administrator Wiak

Minutes:
February 18, 2025 committee meeting minutes.

Motion was made by Trustee Reynolds to approve the February 18, 2025 committee meeting minutes,
seconded by Trustee Glaser.

Ayes: Trustee Reynolds, Glaser, Atkinson, Cunningham

Nays:

Abstain: Acting President Pisarzewski, Trustee Kaye

Motion: Carried

February 18, 2025 regular meeting minutes

Motion was made by Trustee Reynolds to approve the February 18, 2025 regular meeting minutes, seconded
by Trustee Cunningham.

Ayes: Trustee Reynolds, Cunningham, Atkinson, Glaser

Nays:

Abstain: Acting President Pisarzewski, Trustee Kaye

Motion: Carried

FY 25 Line item transfers as amended:

Motion was made by Trustee Reynolds to approve the FY 25 line item transfers as amended, seconded by
Trustee Kaye.

Ayes: Trustee Reynolds, Kaye, Glaser, Cunningham, Atkinson, Acting President Pisarzewski

Nays:

Motion: carried

Vouchers:
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Motion was made by Trustee Reynolds to approve the vouchers in the amount of $960,374.83 wi

amount of $103,782.74 being from the SOS grant. Seconded by Trustee Kaye.
Ayes: Trustee Reynolds, Kaye, Glaser, Cunningham, Acting President Pisarzewski
Abstain: Trustee Atkinson

Nays:

Motion: carried

Public Comment:

Louis Wise made a public comment regarding the methodist church stated the methodist church has two
active congregations and, holds weddings, and funerals.

Trustee Reynolds commented in the event the Church is no longer being used then we could move the
dumpster.

Resolution 2025-004: 2025 CDBG Application:
Motion was made by Trustee Reynolds to approve resolution 2025-004: 2025 CDBG application, seconded by

Trustee Cunningham.

Ayes: Trustee Reynolds, Cunningham, Glaser, Kaye, Atkinson, Acting President Pisarzewski
Nays:

Motion: carried

Resolution 2025-003: Village of Thornton Historical Society Lease Extension

Motion was made by Trustee Reynolds to approve resolution 2025-003: Village of Thornton Historical Society
lease extension. Seconded by Trustee Glaser.

Ayes: Trustee Reynolds, Glaser, Kaye, Cunningham, Acting President Pisarzewski

Abstain: Trustee Atkinson

Nays:

Motion: carried

Resolution 2025:005: Scavenger Services: Flood Brothers Contract Renewal

Motion was made by Trustee Atkinson to approve Resolution 2025:005: Scavenger Services: Flood Brothers
Contract Renewal, seconded by trustee Reynolds.

Ayes: Trustee Atkinson, Reynolds, Glaser, Cunningham, Kaye, Acting President Pisarzewski

Nays:

Motion: carried

Rescheduling March 17,2025 meeting to Tuesday March 18,2025

Motion was made by Trustee Atkinson to approve the rescheduling March 17,2025 meeting to Tuesday March
18,2025, seconded by trustee Kaye.

Ayes: Trustee Atkinson, Kaye, Glaser, Cunningham, Reynolds, Acting President Pisarzewski

Nays:
Motion: carried

Trustee Reynold requested that it be looked into by the village for library to pay a lower rate for Ms. Enright’s
insurance. She is not asking to be added to the Village’s policy they are asking for them to pay the same rate as
the village. Administrator Wiak replied she will look into it.
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Executive Session

Acting President Pisarzewski asked for a motion to go into executive session to discuss pending litigation with
no action to be taken for 15 minutes.

Motion was made by Trustee Reynolds to go into executive session to discuss pending litigation seconded by
Trustee Atkinson.

Ayes: Trustee Reynolds, Atkinson, Glaser, Cunningham, Acting President Pisarzewski

Nays: Trustee Kaye

Motion: carried

Acting President Pisarzewski called the regular to meeting to order at 8:22 PM
Old & New Business
Trustee Reynolds reminded everyone about the Thornton Lions pancake breakfast that will be Sunday at the

Thornton legion it is from 8am to 1pm.

Adjournment:
Acting President Pisarzewski asked for a motion to adjournment the regular meeting 8:23 PM

Motion was made by Trustee Kaye to adjourn the regular meeting. Seconded by Trustee Atkinson.
Allin favor
Motion: carried

Acting President Pisarzewski

Interim Clerk Nikki Kitakis




VILLAGE OF THORNTON ="

115 EAST MARGARET STREET e« THORNTON, ILLINOIS 60476
PHONE (708) 877-4456 ¢ FAX (708) 877-4458

Memorandum
Date: March 18, 2025
To: Village Board and President
From: Melissa Wiak, Village Administrator
Subject: FY Line-ltem Transfer Requests
Public Works:
Increase:  01-63-6002 Salaries—Overtime $10,000
Decrease: 08-73-8006 Contingency ($10,000)
Increase:  02-74-7021 Maint-Water System $35,000

Decrease: 08-73-8006 Contingency ($35,000)
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VILLAGE OF THORNTON

Payment Approval Report - Fund Summary
Report dates: 3/4/2025-3/14/2025

Page: 1
Mar 14, 2025 03:41PM

Invoice Number Invoice Date

Description

GL Account and Title Net
Invoice Amount

GENERAL FUND

Total GENERAL FUND:

WATER FUND

Total WATER FUND:

MOTOR FUEL TAX FUND

Total MOTOR FUEL TAX FUND:

GRANTS

Total GRANTS:

CAPITAL PROJECTS FUND

Total CAPITAL PROJECTS FUND:

DOWNTOWN TIF #3

Total DOWNTOWN TIF #3:

SOS GRANT

Total SOS GRANT:

Grand Totals:

35,551.69

70,269.41

1,995.32

200,000.00

7,552.39

185.00

218,015.57

533,569.38

10
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VILLAGE OF THORNTON

Payment Approval Report
Report dates: 3/4/2025-3/14/2025

Page: 1
Mar 14, 2025 03:39PM

Report Criteria:
Detail report.
Invoices with totals above $0.00 included.
Only unpaid invoices included.

Invoice Number Invoice Date Description

GL Account and Title

Net
Invoice Amount

ALTA EQUIPMENT COMPANY
SP4-102885 03/12/2025 MOWER PARTS

Total ALTA EQUIPMENT COMPANY:

AMERICAN EXPRESS

03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 SUNMAX

03232025 03/10/2025 SUNMAX

03232025 03/10/2025 JIFFYSHIRTS

03232025 03/10/2025 AMAZON

03232025 03/10/2025 ORIENTAL TRADING
03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 DISCOUNT SCHOOL SUPPLY
03232025 03/10/2025 SAMS CLUB

03232025 03/10/2025 JONES & BARTLETT LEARNING
03232025 03/10/2025 WALMART

03232025 03/10/2025 DELUXE

03232025 03/10/2025 SAMS CLUB

03232025 03/10/2025 COOK COUNTY TREASURER
03232025 03/10/2025 COOK COUNTY TREASURER
03232025 03/10/2025 COOK COUNTY TREASURER
03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 QUILL

03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 AMAZON

03232025 03/10/2025 IDPH

03232025 03/10/2025 VISTA PRINT

03232025 03/10/2025 RTS TACTICAL

03232025 03/10/2025 GT DISTRIBUTORS

03232025 03/10/2025 TECHCOM

03232025 03/10/2025 VERIZON

03232025 03/10/2025 COMCAST

03232025 03/10/2025 COMCAST

03232025 03/10/2025 COMCAST

03232025 03/10/2025 COMCAST

03232025 03/10/2025 COMCAST

03232025 03/10/2025 WORKWISE COMPLIANCE
03232025 03/10/2025 AMAZON

03232025 03/10/2025 INTEREST

03232025 03/10/2025 LATE FEE

Total AMERICAN EXPRESS:

AT&T
550902 03/05/2025 SUBPOENA COMPLIANCE
551277 03/05/2025 SUBPOENA COMPLIANCE

01-63-7018 Maint-equipment

01-61-8064 Equipment purchases
01-61-8064 Equipment purchases
01-61-8064 Equipment purchases
01-61-8064 Equipment purchases
01-61-8064 Equipment purchases
01-61-8013 Uniforms

01-61-8064 Equipment purchases
01-61-7026 Recreational Programs
01-61-8010 Supplies-office
01-61-8010 Supplies-office
01-61-7026 Recreational Programs
01-61-7026 Recreational Programs
01-69-8005 Training/Conferences
01-63-8014 Supplies-operating
01-51-8010 Supplies-office
01-63-8014 Supplies-operating
01-50-8310 Real Estate Taxes paid
01-50-8310 Real Estate Taxes paid
01-50-8310 Real Estate Taxes paid
01-51-8010 Supplies-office
01-51-8010 Supplies-office
01-51-8010 Supplies-office
01-51-8010 Supplies-office
01-51-8010 Supplies-office
01-59-8014 Supplies-operating
01-69-8004 Dues-fees
01-67-8013 Uniforms

08-67-8064 Equipment Acquisition
08-67-8064 Equipment Acquisition
01-50-7040 Telephone - general
01-50-7040 Telephone - general
01-50-8007 Computer Support
01-50-8007 Computer Support
01-50-8007 Computer Support
01-50-8007 Computer Support
01-50-8007 Computer Support
01-61-7067 Printing

01-61-7026 Recreational Programs
01-50-8006 Miscellaneous
01-50-8006 Miscellaneous

01-67-8006 Miscellaneous
01-67-8006 Miscellaneous

100.88

100.88

31.14
39.99
24.16
85.80
7.80-
188.22
186.26
105.29
54.59
37.77
9.99
118.25
447.38
217.91
652.00
102.50
254.13
306.49
2,612.18
34.13
33.97
338.92
49.07
49.07-
362.71
51.13
34.98
2,696.48
539.91
134.48
568.74
2,182.00
1,971.90
187.40
114.40
18.63
27.45
49.25
330.16
39.00

15,181.89

95.00
245.00

11




Section Ill, ItemD.

VILLAGE OF THORNTON

Payment Approval Report
Report dates: 3/4/2025-3/14/2025

Page: 2
Mar 14, 2025 03:39PM

Invoice Number Invoice Date Description GL Account and Title Net
Invoice Amount

Total AT&T: 340.00

ATSI

6306 02/19/2025 COMPUTER SERVICE 01-50-8007 Computer Support 211.09

6307 02/19/2025 COMPUTER SERVICE 01-50-8007 Computer Support 49.92
Total ATSI: 261.01

BOUND TREE MEDICAL LLC

85678866 03/11/2025 EMS 01-69-8014 Supplies-operating 669.41
Total BOUND TREE MEDICAL LLC: 669.41

CALUMET CITY PLUMBING

66746 03/12/2025 WATER MAIN REPAIR 02-74-7075 Professional services 14,885.00
Total CALUMET CITY PLUMBING: 14,885.00

CHUCKS COMPRESSOR REPAIR

2327 02/26/2025 AIR TESTING SERVICE 01-69-7025 Contracted services 230.00
Total CHUCKS COMPRESSOR REPAIR: 230.00

CITY OF CHICAGO HEIGHTS

3008-01Feb20 02/21/2025 FEB 2025 WATER PURCHASE 02-74-7043 Water purchases 54,064.80
Total CITY OF CHICAGO HEIGHTS: 54,064.80

COMED

17000-225 03/12/2025 6637317000 01-63-7044 Street light electricity 3,301.63

36000-225 03/12/2025 8334936000 01-63-7041 Electricity-hst s-vbldgs 148.90

4000-125 03/12/2025 8992724000 01-63-7041 Electricity-hst s-vbldgs 49.94

42000-225 03/12/2025 5720942000 01-63-7041 Electricity-hst s-vbldgs 26.91

42222-225 03/12/2025 5008942222 01-63-7044 Street light electricity 31.25

55000-125 03/12/2025 3224055000 01-63-7044 Street light electricity 26.91

555000-125 03/12/2025 9544555000 01-63-7044 Street light electricity 26.91

6000-125 03/12/2025 2462906000 02-74-7041 Electricity-pumps 45.29

76000-125 03/12/2025 3353476000 02-74-7041 Electricity-pumps 896.82
Total COM ED: 4,554.56

COOK COUNTY STATES ATTORNEYS OFFICE

KEATING MAR  03/10/2025 REIMBURSEMENT 15-67-7075 ISATT Sworn Law Enforcem 9,818.99

KEATING MAR  03/10/2025 REIMBURSEMENT 15-67-7077 ISATT Sworn Law Enforce 1,573.25

ZAPATA 10.20 03/10/2025 SWORN LAW 15-67-7075 ISATT Sworn Law Enforcem 10,203.16

ZAPATA 10.20 03/10/2025 SWORN LAW 15-67-7077 ISATT Sworn Law Enforce 617.88
Total COOK COUNTY STATES ATTORNEYS OFFICE: 22,213.28

DACRA ADJUDICATION SYSTEM

DT 2025-02-10  03/11/2025 ADJUDICATION SERVICE 01-67-7025 Contractual services 2,500.00
Total DACRA ADJUDICATION SYSTEM: 2,500.00

EAGLE UNIFORM CO., INC.

24126-3 03/05/2025 UNIFORMS @ PD 01-67-8013 Uniforms 428.00

12




VILLAGE OF THORNTON

Payment Approval Report

Report dates: 3/4/2025-3/14/2025

Section Ill, ItemD.

Page: 3

Mar 14, 2025 03:39PM

Invoice Number Invoice Date Description GL Account and Title Net
Invoice Amount

77876-1 02/26/2025 UNIFORMS @ F.D. 01-69-8013 Uniforms 193.00
Total EAGLE UNIFORM CO., INC.: 621.00

GALLAGHER MATERIALS CORP.

37564 03/12/2025 ASPHALT PATCHES-COLD PATCH 04-80-7006 Maint-streets 325.60

37623 03/12/2025 ASPHALT PATCHES-COLD PATCH 04-80-7006 Maint-streets 227.92

37651 03/12/2025 ASPHALT PATCHES-COLD PATCH 04-80-7006 Maint-streets 76.96

37655 03/12/2025 ASPHALT PATCHES-COLD PATCH 04-80-7006 Maint-streets 78.44
Total GALLAGHER MATERIALS CORP.: 708.92

GATEWAY BUSINESS SYSTEMS

3814997 03/12/2025 PINTER CONTRACT PW 01-63-7025 Contract services 119.50

38631993 03/12/2025 PINTER CONTRACT PW 01-63-7025 Contract services 126.50
Total GATEWAY BUSINESS SYSTEMS: 246.00

HISKES AND DILLNER

03042025 03/11/2025 LEGAL FEES 01-54-7073 Legal fees 4,199.25

03042025 03/11/2025 LEGAL FEES 02-74-7073 Legal Fees 82.50

03042025 03/11/2025 LEGAL FEES 11-74-7073 Legal Fees 185.00
Total HISKES AND DILLNER: 4,466.75

IDI

840761 03/11/2025 INVESTIGATIVE SEARCH PLATFORM 01-67-7025 Contractual services 75.00
Total IDI: 75.00

IL DEPT OF TRANSPORTATION

66419 03/12/2025 TRAFFIC SIGNALS 04-80-8076 Traffic Lights 1,286.40
Total IL DEPT OF TRANSPORTATION: 1,286.40

ISBS-IMAGE SYSTEMS & BUSINESS

415770 03/05/2025 COPIERS @ PD 01-67-8007 Computer Support/IT 222.00

589494193 03/10/2025 589494193 15-67-7025 Contractual services 137.77
Total ISBS-IMAGE SYSTEMS & BUSINESS: 359.77

Kyle Robertson

DUWS7 03/11/2025 UNIFORMS @ PD 01-67-8013 Uniforms 154.33
Total Kyle Robertson: 154.33

LANSING HEATING & AIR

125523 03/12/2025 HEATER AT SOS 01-63-7001 Maint-building 461.00
Total LANSING HEATING & AIR: 461.00

Master Building Services

465 03/05/2025 1/2 OF CLEANING SERVICES 01-67-7025 Contractual services 500.00

465.2 03/10/2025 1/2 OF CLEANING SERVICES 15-67-7025 Contractual services 500.00
Total Master Building Services: 1,000.00

13
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VILLAGE OF THORNTON

Payment Approval Report
Report dates: 3/4/2025-3/14/2025

Page: 4
Mar 14, 2025 03:39PM

Invoice Number Invoice Date Description

GL Account and Title

Net
Invoice Amount

METROPOLITAN INDUSTRIES, INC.
INV070756 03/12/2025 SCADA CLOUD SERVICES

Total METROPOLITAN INDUSTRIES, INC.:

MICHELLE DUST
112-2438833-6  03/05/2025 UNIFORM REIMBURSEMENT
Total MICHELLE DUST:

PF PETTIBONE & CO
187283 03/11/2025 BADGES

Total PF PETTIBONE & CO:

PIRTEK O'HARE
SH-T0023164- 02/07/2025 SEWER JET REPAIRS
Total PIRTEK O'HARE:

POSEN FIRE ACADEMY
2025-0188

Total POSEN FIRE ACADEMY:

PRECISION TRUCK EQUIPMENT
166348 03/12/2025 PW SUPPLIES

Total PRECISION TRUCK EQUIPMENT:
RAY O'HERRON CO. INC,
2397155 03/05/2025 UNIFORMS @ PD
2397861 03/05/2025 UNIFORMS @ PD

Total RAY O'HERRON CO. INC,:

RELIABLE FIRE EQUIPMENT CO.
117571 03/12/2025 FIRE EXTINGUISHER PW

Total RELIABLE FIRE EQUIPMENT CO.:

SCOTT R. WHEATON & ASSOC.
202503035 03/06/2025 ATTORNEY FEES

Total SCOTT R. WHEATON & ASSOC.:
SECRETARY OF STATE POLICE
212521525 03/05/2025 SALARY REIMBURSEMENT
OCONNOR 3.7  03/10/2025 REIMBURSEMENT

Total SECRETARY OF STATE POLICE:

SHOREWOOD HOME AND AUTO, INC
02-454142 03/12/2025 MOWER PARTS

Total SHOREWOOD HOME AND AUTO, INC:

02/19/2025 2025 FIRE APPARATUS ENGINEER

02-74-7040 Telephone-water

01-67-8013 Uniforms

01-67-8013 Uniforms

01-63-7018 Maint-equipment

01-69-8005 Training/Conferences

01-63-8014 Supplies-operating

01-67-8013 Uniforms
01-67-8013 Uniforms

01-63-7025 Contract services

01-54-7073 Legal fees

15-67-7077 ISATT Sworn Law Enforce
15-67-7077 ISATT Sworn Law Enforce

01-63-7018 Maint-equipment

160.00

160.00

442.08

442.08

143.60

143.60

274.00

274.00

450.00

450.00

67.94

67.94

770.67

161.95

932.62

51.55

51.55

227.50

227.50

12,408.23

8,226.15

20,634.38

434.44

434.44

14




VILLAGE OF THORNTON

Payment Approval Report
Report dates: 3/4/2025-3/14/2025

Section Ill, ItemD.

Page: 5

Mar 14, 2025 03:39PM

Invoice Number Invoice Date Description GL Account and Title Net
Invoice Amount
SIPPLE, ROGER
2122522625 03/05/2025 SALARY REIMBURSMENT 15-67-7075 ISATT Sworn Law Enforcem 8,381.97
2122522625 03/05/2025 SALARY REIMBURSMENT 15-67-7077 ISATT Sworn Law Enforce 1,603.38
Total SIPPLE, ROGER: 9,985.35
SSWWA
2025 SSWWA 03/12/2025 YEARLY MEMBERSHIP 02-74-8004 Dues-fees 135.00
Total SSWWA: 135.00
T & T BUSINESS SYSTEMS
121277 03/10/2025 COPIER RENTAL-@ V.H. 01-51-7025 Contracted Service 213.74
121278 03/10/2025 COPIER RENTAL-@ F.D. 01-69-7025 Contracted services 168.00
Total T & T BUSINESS SYSTEMS: 381.74
TAILORED SECURITY
1715 01/23/2025 SECURITY CAMERAS 08-61-8066 Building Improvements 4,316.00
Total TAILORED SECURITY: 4,316.00
THE COP FIRE SHOP
205196 03/11/2025 PD UNIFORMS & EMBROIDERY 01-67-8013 Uniforms 200.00
Total THE COP FIRE SHOP: 200.00
THOMSON WEST
851556783 03/10/2025 THOMSON WEST 15-67-7025 Contractual services 930.05
Total THOMSON WEST: 930.05
US GAS
448488 02/26/2025 OXYGEN FD 01-69-7025 Contracted services 179.69
468123 02/28/2025 OXYGEN FD 01-69-7025 Contracted services 100.75
Total US GAS: 280.44
VILLAGE OF PARK FOREST
02072024 03/13/2025 REIMBURSEMENT 15-67-7075 ISATT Sworn Law Enforcem 24,283.80
02072024 03/13/2025 REIMBURSEMENT 15-67-7077 ISATT Sworn Law Enforce 1,926.48
Total VILLAGE OF PARK FOREST: 26,210.28
VILLAGE OF THORNTON SOSDC
342724684 03/05/2025 VERIZON WIRELESS ISATT 15-68-7025 Contracted Services 1,946.58
342724684 03/05/2025 VERIZON WIRELESS CMATI 15-68-8064 Equipment Purchases 72.02
342724684 03/05/2025 WINGATE 15-67-8003 Travel/Training 119.77
342724684 03/05/2025 EVIDENT 15-67-8012 Materials/Supplies 356.00
342724684 03/05/2025 EVIDENT 15-67-8012 Materials/Supplies 99.85
342724684 03/05/2025 VERIZON WIRELESS ISATT 15-67-7025 Contractual services 1,948.34
342724684 03/05/2025 VERIZON WIRELESS CMATI 15-68-8064 Equipment Purchases 72.02
342724684 03/05/2025 APBNET 15-67-7025 Contractual services 275.00
342724684 03/05/2025 WINGATE 15-67-8003 Travel/Training 119.77
342724684 03/05/2025 WINGATE 15-67-8003 Travel/Training 119.77
342724684 03/05/2025 WINGATE 15-67-8003 Travel/Training 119.77
342724684 03/05/2025 DELL COMPUTERS 15-68-8064 Equipment Purchases 5,651.46
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Section Ill, ItemD.

VILLAGE OF THORNTON

Payment Approval Report
Report dates: 3/4/2025-3/14/2025

Page: 6
Mar 14, 2025 03:39PM

Invoice Number Invoice Date Description

GL Account and Title

Net
Invoice Amount

342724684
342724684

03/05/2025 MENARDS
03/05/2025 UPS

Total VILLAGE OF THORNTON SOSDC:

WENTWORTH TIRE

30063347 03/11/2025 30063347

30063745 03/05/2025 VEHICLE MAINT.
30063777 03/05/2025 VEHICLE MAINT.
30063778 03/05/2025 VEHICLE MAINT.
30063806 03/10/2025 PUNCTURE REPAIR
30063831 03/10/2025 OIL CHANGE & FILTERS
30063861 03/11/2025 OIL CHANGE & WIPERS
30063870 03/13/2025 30063870

Total WENTWORTH TIRE:

WEX BANK

103189786 03/14/2025 FUEL @ P.D.
103191128 03/14/2025 FUEL @ F.D.
103205254 03/14/2025 FUEL @ PW
103225572 03/10/2025 FUEL

Total WEX BANK:

WORTH POLICE DEPARTMENT

SWORN OVER  03/10/2025 REIMBURSEMENT

SWORN OVER  03/10/2025 REIMBURSEMENT

Total WORTH POLICE DEPARTMENT:

Grand Totals:

15-67-8012 Materials/Supplies
15-67-8012 Materials/Supplies

15-67-7002 Vehicle Maintenance/Fuel
01-67-7002 Maint-vehicles
01-67-7002 Maint-vehicles
01-67-7002 Maint-vehicles
15-67-7002 Vehicle Maintenance/Fuel
15-67-7025 Contractual services
01-67-7002 Maint-vehicles
15-67-7002 Vehicle Maintenance/Fuel

01-67-7031 Motor fuel
01-69-7031 Motor fuel
01-63-7031 Motor fuel
15-67-7002 Vehicle Maintenance/Fuel

15-67-7077 ISATT Sworn Law Enforce
15-67-7077 ISATT Sworn Law Enforce

36.74
92.97

11,030.06

1,033.39
270.39
208.50
187.99

32.00
583.44
154.39

73.41

2,543.51

2,035.31

1,078.10

1,266.83

7,897.88

12,278.12

17,239.62

892.49

18,132.11

234,620.77

Report Criteria:
Detail report.
Invoices with totals above $0.00 included.
Only unpaid invoices included.
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Section Ill, ItemD.

VILLAGE OF THORNTON Payment Approval Report - Prepaid Checks
Report dates: 3/4/2025-3/14/2025

Page: 1
Mar 14, 2025 03:43PM

Report Criteria:
Detail report.
Invoices with totals above $0.00 included.
Only paid invoices included.

Invoice Number Invoice Date Description GL Account and Title

Net
Invoice Amount

GALLAGHER MATERIALS CORP.
24248GE*01 03/07/2025 CDBG GRANT 05-63-8067 Infrastructure Improvements

Total GALLAGHER MATERIALS CORP.:

ROBERT ENRIGHT
03102025 03/10/2025 REC CENTER ROOM RENTAL REFUND 01-40-4072 Recreation Participant Fees

Total ROBERT ENRIGHT:

SUNRUN INSTALLATIONS SERVICES
01272025 03/10/2025 CANCELLED PERMITS 01-40-4031 Building permits

Total SUNRUN INSTALLATIONS SERVICES:

Zeigler Chevrolet Schaumburg
031325 03/14/2025 VEHICLE PURCHASE 15-67-8063 Vehicle Acquisitions

Total Zeigler Chevrolet Schaumburg:

Ziegler Ford
03132025 03/14/2025 VEHICLE PURCHASE 15-67-8063 Vehicle Acquisitions

Total Ziegler Ford:

Grand Totals:

200,000.00

200,000.00

68.94

68.94

257.50

257.50

48,923.47

48,923.47

49,698.70

49,698.70

298,948.61
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VILLAGE OF THORNTON
REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEARNED PCNT

REVENUES
01-40-4001 PROPERTY TAX 202,498.76 1,670,459.93 3,052,479.00 1,382,019.07 54.7
01-40-4002 REPLACEMENT TAX .00 68,213.10 147,032.00 78,818.90 46.4
01-40-4003 SALES TAX 34,221.75 287,842.14 250,000.00 ( 37,842.14) 1151
01-40-4004 STATE INCOME TAX 35,618.96 349,992.02 408,006.00 58,013.98 85.8
01-40-4005 UTILITY TAX ELECTRIC 7,771.46 111,194.02 135,000.00 23,805.98 82.4
01-40-4006 UTILITY TAX GAS 13,937.64 126,294.88 135,000.00 8,705.12 93.6
01-40-4007 UTILITY TAX TELEPHONE 1,877.96 20,165.27 30,000.00 9,834.73 67.2
01-40-4008 FOREIGN FIRE TAX .00 .00 1.00 1.00 .0
01-40-4010 AMBULANCE FEES 16,519.27 160,073.30 170,000.00 9,926.70 94.2
01-40-4012 LOCAL USE TAX 7,690.22 68,984.54 100,641.00 31,656.46 68.6
01-40-4014 HOME RULE SALES TAX 32,415.37 269,205.34 112,000.00 ( 157,205.34) 240.4
01-40-4015 IGA- MENARDS REVENUE SHARING .00 72,679.00 65,000.00 ( 7,679.00) 111.8
01-40-4016 VIDEO GAMING TAX 3,265.92 41,707.27 50,000.00 8,292.73 83.4
01-40-4017 CANNIBIS TAX 315.10 3,130.07 3,722.00 591.93 84.1
01-40-4018 CASINO GAMING REVENUE 9,276.25 24,216.47 .00 ( 24,216.47) .0
01-40-4022 FRANCHISE CABLE 709.56 22,107.66 40,000.00 17,892.34 55.3
01-40-4023 FRANCHISE - GREEN ENERGY .00 .00 1,000.00 1,000.00 .0
01-40-4029 VARIANCE/ SPECIAL USE FEES .00 1,460.00 1,000.00 ( 460.00) 146.0
01-40-4030 RENTAL INSPECTION FEES 100.00 3,470.00 8,000.00 4,530.00 43.4
01-40-4031 BUILDING PERMITS 1,075.00 33,859.00 15,000.00 ( 18,859.00) 225.7
01-40-4032 BUSINESS LICENSES .00 1,335.00 10,000.00 8,665.00 13.4
01-40-4034 CONTRACTORS LICENSES 350.00 6,750.00 5,000.00 ( 1,750.00) 135.0
01-40-4036 LEASE PAYMENTS 6,175.00 98,537.42 76,000.00 ( 22,537.42) 129.7
01-40-4038 TIPPING FEES .00 15,102.13 30,000.00 14,897.87 50.3
01-40-4040 CIRCUIT COURT FINES .00 50.00 5,000.00 4,950.00 1.0
01-40-4041 LOCAL FINES 9,708.73 45,638.78 75,000.00 29,361.22 60.9
01-40-4050 INTEREST EARNED .00 28,573.61 20,000.00 ( 8,573.61) 1429
01-40-4065 IN LIEU OF TAXES .00 530,604.00 553,577.00 22,973.00 95.9
01-40-4066 MISCELLANEOUS 734.89 6,217.56 10,000.00 3,782.44 62.2
01-40-4067 SOS SALARY REIMBURSEMENT 73,665.07 136,522.92 128,000.00 ( 8,522.92) 106.7
01-40-4071 RECREATION ROOM RENTALS .00 .00 27,000.00 27,000.00 .0
01-40-4072 RECREATION PARTICIPANT FEES 1,711.00 16,518.37 36,000.00 19,481.63 45.9
01-40-4073 CROSSING GUARD REIMB .00 17,835.50 29,700.00 11,864.50 60.1
01-40-4080 AMBULANCE - GMET 1,502.80 74,150.44 100,000.00 25,849.56 74.2
01-40-4081 FIRE RECOVERY BILLING .00 3,670.27 10,000.00 6,329.73 36.7
TOTAL REVENUES 461,140.71 4,316,560.01 5,839,158.00 1,5622,597.99 73.9
TOTAL FUND REVENUE 461,140.71 4,316,560.01 5,839,158.00 1,5622,597.99 73.9
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE{
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Section VI, ItemA.

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

GENERAL FUND
PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
GENERAL ADMINISTRATION
01-50-6001 SALARIES REGULAR 6,538.47 83,997.23 97,977.00 13,979.77 85.7
01-50-6003 SALARIES - ELECTED OFFICIALS 1,775.00 17,750.00 21,300.00 3,550.00 83.3
01-50-6004 SALARY LIQUOR COMMISSIONER 50.00 500.00 600.00 100.00 83.3
01-50-6015 FICA/MEDICARE TAX 665.36 8,047.27 9,171.00 1,123.73 87.8
01-50-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-50-6020 IMRF RETIREMENT 438.78 4,977.38 6,675.00 1,697.62 74.6
01-50-6021 HEALTH INSURANCE 777.41 12,876.26 34,228.00 21,351.74 37.6
01-50-7040 TELEPHONE - GENERAL 696.62 13,886.40 28,595.00 14,708.60 48.6
01-50-7063 NEWSLETTER EXPENSE .00 .00 2,500.00 2,500.00 .0
01-50-7076 ENGINEERING/ARCHITECT .00 16,758.51 14,260.00 ( 2,498.51) 1175
01-50-7089 EXPENSE REIMBURSEMENTS 525.00 5,295.63 7,500.00 2,204.37 70.6
01-50-8002 MEMBERSHIPS .00 5,685.12 7,870.00 2,184.88 722
01-50-8005 TRAINING/CONVENTIONS .00 1,133.92 4,100.00 2,966.08 27.7
01-50-8006 MISCELLANEOUS 396.29 3,640.64 3,000.00 ( 640.64) 121.4
01-50-8007 COMPUTER SUPPORT 8,047.10 138,122.54 132,528.00 ( 5,594.54) 104.2
01-50-8037 SPECIAL EVENTS .00 11,081.86 11,350.00 268.14 97.6
01-50-8054 GENERAL INSURANCE .00 161,000.00 214,592.00 53,592.00 75.0
01-50-8064 EQUIPMENT PURCHASES .00 28.25 500.00 471.75 5.7
01-50-8101 DEBT SERVICE PAYMENTS .00 .00 2,000.00 2,000.00 .0
01-50-8104 FUND TRANSFERS .00 .00 103,000.00 103,000.00 .0
01-50-8300 LEGAL SETTLEMENTS 2,500.00 2,500.00 1.00 ( 2,499.00) 25000
01-50-8310 REAL ESTATE TAXES PAID .00 ( 12,933.79) 1.00 12,934.79 (12933
TOTAL GENERAL ADMINISTRATION 22,410.03 474,347.22 701,749.00 227,401.78 67.6
VILLAGE CLERK/COLLECTOR
01-51-6001 SALARIES-REGULAR 5,083.75 66,688.16 82,163.00 15,474.84 81.2
01-51-6002 SALARIES-OVERTIME .00 5,544.94 10,000.00 4,455.06 55.5
01-51-6003 CLERK ELECTED SALARY 300.00 2,700.00 3,600.00 900.00 75.0
01-51-6005 SALARIES-PART TIME .00 .00 1,500.00 1,500.00 .0
01-51-6015 FICA/MEDICARE TAX 391.43 5,460.86 7,441.00 1,980.14 73.4
01-51-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-51-6020 IMRF RETIREMENT 380.59 4,562.02 6,525.00 1,962.98 69.9
01-51-6021 EMPLOYEE HEALTH INSURANCE 1,164.91 15,108.65 29,232.00 14,123.35 51.7
01-51-7025 CONTRACTED SERVICE .00 1,998.48 2,400.00 401.52 83.3
01-51-7065 POSTAGE .00 3,630.20 6,000.00 2,369.80 60.5
01-51-8002 MEMBERSHIPS .00 .00 1.00 1.00 .0
01-51-8005 TRAINING/CONFERENCES .00 .00 1,325.00 1,325.00 .0
01-51-8006 MISCELLANEOUS .00 864.32 2,000.00 1,135.68 43.2
01-51-8010 SUPPLIES-OFFICE 251.77 4,195.29 8,600.00 4,404.71 48.8
01-51-8011 VEHICLE STICKERS .00 .00 100.00 100.00 .0
01-51-8013 UNIFORMS .00 .00 1.00 1.00 .0
01-51-8064 EQUIPMENT PURCHASES .00 .00 1.00 1.00 .0
TOTAL VILLAGE CLERK/COLLECTOR 7,572.45 110,752.92 160,890.00 50,137.08 68.8
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE=
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VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GENERAL FUND
PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
FINANCE
01-53-6005 SALARIES-PART TIME 1,844.90 20,958.94 23,984.00 3,025.06 87.4
01-53-6015 FICA/MEDICARE TAX 141.13 1,603.39 1,835.00 231.61 87.4
01-53-7025 CONTRACT SERVICES .00 882.00 925.00 43.00 95.4
01-53-7069 AUDIT .00 16,850.00 22,452.00 5,602.00 751
01-53-8002 MEMBERSHIPS .00 .00 160.00 160.00 .0
01-53-8005 TRAINING .00 .00 525.00 525.00 .0
01-53-8006 MISCELLANEOUS .00 .00 1.00 1.00 .0
01-53-8007 COMPUTER SOFTWARE .00 .00 1.00 1.00 .0
TOTAL FINANCE 1,986.03 40,294.33 49,883.00 9,588.67 80.8
LEGAL
01-54-7061 NOTICES .00 .00 1,200.00 1,200.00 .0
01-54-7071 LEGAL FEES-LABOR 2,650.00 10,451.18 15,000.00 4,548.82 69.7
01-54-7073 LEGAL FEES 5,412.00 50,944.25 55,000.00 4,055.75 92.6
01-54-7074 LEGAL FEES - LITIGATION .00 .00 1.00 1.00 .0
01-54-7075 LEGAL FEES - REGULATORY .00 .00 1.00 1.00 .0
TOTAL LEGAL 8,062.00 61,395.43 71,202.00 9,806.57 86.2
PLANNING AND DEVELOPMENT
01-58-7067 PRINTING .00 .00 1.00 1.00 .0
01-58-7075 PROFESSIONAL SERVICES .00 1,150.00 1,150.00 .00 100.0
01-58-8005 TRAINING/CONFERENCES .00 .00 200.00 200.00 .0
01-58-8037 PROGAMS/SPECIAL EVENTS .00 280.95 1,000.00 719.05 28.1
TOTAL PLANNING AND DEVELOPMENT .00 1,430.95 2,351.00 920.05 60.9
BUILDING COMMISSION
01-59-6001 SALARIES & WAGES 2,616.12 31,037.09 34,010.00 2,972.91 91.3
01-59-6005 SALARY - PART TIME 1,638.00 15,767.00 18,000.00 2,233.00 87.6
01-59-6015 FICA/MEDICARE TAX 309.98 3,426.89 2,602.00 824.89) 1317
01-59-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-59-6021 EMPLOYEE HEALTH INSURANCE 820.60 8,163.56 11,466.00 3,302.44 71.2
01-59-7010 CODE ENFORCEMENT EXPENSES .00 575.00 40,000.00 39,425.00 1.4
01-59-7092 ELECTRICAL INSPECTIONS 520.00 1,640.00 2,000.00 360.00 82.0
01-59-7094 PLUMBING INSPECTIONS .00 1,160.00 2,000.00 840.00 58.0
01-59-8002 MEMBERSHIPS .00 170.00 1,145.00 975.00 14.9
01-59-8005 TRAINING/CONFERENCES 411.58 411.58 1,000.00 588.42 41.2
01-59-8007 COMPUTER SUPPORT/IT .00 .00 500.00 500.00 .0
01-59-8014 SUPPLIES-OPERATING .00 24.56 1,000.00 975.44 25
TOTAL BUILDING COMMISSION 6,316.28 62,375.68 113,724.00 51,348.32 54.9
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE=
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VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

FIRE AND POLICE COMMISSION
01-60-7061 NOTICES .00 .00 1.00 1.00 .0
01-60-7075 PROFESSIONAL SERVICES .00 .00 1.00 1.00 .0
01-60-8004 DUES-FEES .00 .00 375.00 375.00 .0
01-60-8005 TRAINING/CONFERENCES .00 .00 1.00 1.00 .0
01-60-8008 TESTING .00 .00 5,000.00 5,000.00 .0
TOTAL FIRE AND POLICE COMMISSION .00 .00 5,378.00 5,378.00 .0

RECREATION

01-61-6001 SALARIES 4,800.00 53,119.34 62,400.00 9,280.66 85.1
01-61-6005 SALARIES-PART TIME 6,326.51 54,925.68 113,220.00 58,294.32 48.5
01-61-6015 FICA/MEDICARE TAX 807.85 7,747.29 13,435.00 5,687.71 57.7
01-61-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-61-6020 IMRF RETIREMENT 620.35 5,524.22 8,611.00 3,086.78 64.2
01-61-6021 HEALTH INSURANCE 2,278.55 22,998.38 30,619.00 7,620.62 751
01-61-7018 MAINT-EQUIPMENT 319.99 1,479.99 4,400.00 2,920.01 33.6
01-61-7025 CONTRACT SERVICES .00 982.23 8,200.00 7,217.77 12.0
01-61-7026 RECREATIONAL PROGRAMS 288.42 4,174.25 11,600.00 7,425.75 36.0
01-61-7031 MOTOR FUEL .00 335.66 600.00 264.34 55.9
01-61-7067 PRINTING .00 432.99 1,500.00 1,067.01 28.9
01-61-8005 TRAINING/CONFERENCES .00 450.00 1,000.00 550.00 45.0
01-61-8007 COMPUTER SUPPORT/IT .00 .00 1,000.00 1,000.00 .0
01-61-8010 SUPPLIES-OFFICE .00 174.65 800.00 625.35 21.8
01-61-8013 UNIFORMS .00 343.67 700.00 356.33 491
01-61-8014 SUPPLIES-OPERATING 72.61 945.45 2,400.00 1,454.55 394
01-61-8037 PROGRAM EXPENSE/SPECIAL EVENTS .00 2,610.07 2,750.00 139.93 94.9
01-61-8064 EQUIPMENT PURCHASES 462.41 2,848.37 5,000.00 2,151.63 57.0
TOTAL RECREATION 15,976.69 159,092.24 268,236.00 109,143.76 59.3
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE4
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VILLAGE OF THORNTON
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
PUBLIC WORKS

01-63-6001 SALARIES 13,344.44 146,733.27 171,861.00 25,127.73 85.4
01-63-6002 SALARIES-OVERTIME 3,073.56 19,5622.46 13,5600.00 ( 6,022.46) 144.6
01-63-6005 SALARIES-PART TIME .00 1,054.40 4,500.00 3,445.60 23.4
01-63-6015 FICA/MEDICARE TAX 1,204.84 12,057.96 14,524.00 2,466.04 83.0
01-63-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-63-6020 IMRF RETIREMENT 1,091.02 10,159.63 12,629.00 2,469.37 80.5
01-63-6021 EMPLOYEE HEALTH INSURANCE 2,244.16 29,707.54 40,888.00 11,180.46 727
01-63-7001 MAINT-BUILDING 860.00 11,125.66 32,000.00 20,874.34 34.8
01-63-7002 MAINT-VEHICLES 254.91 1,062.98 8,000.00 6,937.02 13.3
01-63-7008 MAINT-GROUNDS 54.67 19,560.90 40,800.00 21,239.10 47.9
01-63-7018 MAINT-EQUIPMENT 1,187.17 3,617.11 8,500.00 4,882.89 42.6
01-63-7025 CONTRACT SERVICES 1,529.67 19,122.59 18,603.00 ( 519.59) 102.8
01-63-7031 MOTOR FUEL 1,163.86 11,415.83 15,000.00 3,584.17 76.1
01-63-7035 GARBAGE DISPOSAL 20,731.10 186,637.90 250,000.00 63,362.10 74.7
01-63-7041 ELECTRICITY-HST S-VBLDGS 235.04 4,050.18 6,000.00 1,949.82 67.5
01-63-7042 HEAT 282.17 8,150.99 30,000.00 21,849.01 27.2
01-63-7044 STREET LIGHT ELECTRICITY 3,441.63 25,511.53 33,000.00 7,488.47 77.3
01-63-8005 TRAINING/CONFERENCES 100.00 100.00 100.00 .00 100.0
01-63-8007 COMPUTER SUPPORT/IT .00 .00 3,000.00 3,000.00 .0
01-63-8013 UNIFORMS 119.94 1,014.41 2,000.00 985.59 50.7
01-63-8014 SUPPLIES-OPERATING 1,308.71 8,612.85 18,000.00 9,387.15 47.9
01-63-8064 EQUIPMENT PURCHASES .00 415.27 6,500.00 6,084.73 6.4
01-63-8900 TRANSFER TO OTHER FUNDS 5,474.06 10,948.12 10,948.00 ( .12)  100.0
TOTAL PUBLIC WORKS 57,700.95 530,581.58 740,354.00 209,772.42 7.7
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE&
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Section VI, ItemA.

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
POLICE

01-67-6001 SALARIES 82,004.70 1,029,569.26 1,181,786.00 152,216.74 87.1
01-67-6002 SALARIES-OVERTIME 5,561.89 147,497.29 175,000.00 27,502.71 84.3
01-67-6005 SALARIES-PART TIME 1,041.00 8,947.50 13,862.92 4,915.42 64.5
01-67-6009 CROSSING GUARDS 5,490.00 38,874.74 49,400.00 10,525.26 78.7
01-67-6010 TUITION REIMBURSEMENT .00 .00 3,000.00 3,000.00 .0
01-67-6015 FICA/MEDICARE TAX 6,862.66 90,038.34 103,282.00 13,243.66 87.2
01-67-6016 UNEMPLOYMENT BENEFITS .00 95.00 1.00 ( 94.00) 9500.0
01-67-6020 IMRF RETIREMENT 5,884.58 67,847.35 85,628.00 17,780.65 79.2
01-67-6021 EMPLOYEE HEALTH INSURANCE 18,795.06 190,575.33 260,981.00 70,405.67 73.0
01-67-7002 MAINT-VEHICLES 257.83 6,639.26 20,000.00 13,360.74 33.2
01-67-7018 MAINT-EQUIPMENT 259.87 680.60 6,000.00 5,319.40 11.3
01-67-7025 CONTRACTUAL SERVICES 18,022.04 127,5635.79 151,778.08 24,242.29 84.0
01-67-7031 MOTOR FUEL 2,294.89 23,195.36 27,000.00 3,804.64 85.9
01-67-7065 POSTAGE .00 800.00 2,000.00 1,200.00 40.0
01-67-7067 PRINTING .00 378.07 600.00 221.93 63.0
01-67-8002 MEMBERSHIPS .00 4,190.00 5,035.00 845.00 83.2
01-67-8005 TRAINING/CONFERENCES 2,142.05 9,606.34 29,350.00 19,743.66 32.7
01-67-8006 MISCELLANEOUS 130.00 1,322.01 2,000.00 677.99 66.1
01-67-8007 COMPUTER SUPPORT/IT 238.37 6,597.37 12,632.00 6,034.63 52.2
01-67-8008 TESTING .00 1,187.00 3,525.00 2,338.00 33.7
01-67-8009 PUBLICATIONS .00 .00 200.00 200.00 .0
01-67-8013 UNIFORMS .00 14,958.57 21,200.00 6,241.43 70.6
01-67-8014 SUPPLIES-OPERATING 123.45 562.09 2,500.00 1,937.91 22,5
01-67-8064 EQUIPMENT-DEPT 169.00 25,673.47 25,752.00 78.53 99.7
01-67-8073 LEADS/NCIC .00 .00 1.00 1.00 .0
TOTAL POLICE 149,277.39 1,796,770.74 2,182,514.00 385,743.26 82.3
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE=
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VILLAGE OF THORNTON
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GENERAL FUND
PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
FIRE
01-69-6001 SALARIES 51,959.03 547,147.70 659,933.00 112,785.30 82.9
01-69-6002 SALARIES - OVERTIME 7,406.55 58,241.54 80,000.00 21,758.46 72.8
01-69-6005 SALARIES-PART TIME 18,318.03 222,940.11 255,000.00 32,059.89 87.4
01-69-6015 FICA/MEDICARE TAX 5,713.88 61,197.26 75,424.00 14,226.74 81.1
01-69-6016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
01-69-6020 IMRF RETIREMENT 4,631.13 43,107.32 55,913.00 12,805.68 771
01-69-6021 EMPLOYEE HEALTH INSURANCE 11,397.88 94,401.85 160,730.00 66,328.15 58.7
01-69-7002 MAINT-VEHICLES 8,209.68 45,858.25 48,000.00 2,141.75 95.5
01-69-7018 MAINT-EQUIPMENT .00 2,047.02 7,000.00 4,952.98 29.2
01-69-7025 CONTRACTED SERVICES 12,070.74 70,803.93 77,336.00 6,532.07 91.6
01-69-7031 MOTOR FUEL 1,662.76 16,949.37 20,000.00 3,050.63 84.8
01-69-7065 POSTAGE .00 9.13 100.00 90.87 9.1
01-69-8002 MEMBERSHIPS .00 5,504.00 9,013.00 3,509.00 61.1
01-69-8004 DUES-FEES .00 97.50 1,000.00 902.50 9.8
01-69-8005 TRAINING/CONFERENCES 495.00 3,230.05 14,500.00 11,269.95 22.3
01-69-8006 MISCELLANEOUS .00 775.78 1,000.00 224.22 77.6
01-69-8007 CUMPUTER SUPPORT/IT .00 4,190.70 14,201.00 10,010.30 29.5
01-69-8010 SUPPLIES-OFFICE .00 .00 1,000.00 1,000.00 .0
01-69-8013 UNIFORMS 1,798.00 4,910.07 7,300.00 2,389.93 67.3
01-69-8014 SUPPLIES-OPERATING 4,221.87 9,320.30 12,529.00 3,208.70 74.4
01-69-8062 FOREIGN FIRE TAX .00 .00 1.00 1.00 .0
01-69-8064 EQUIPMENT-DEPT .00 6,959.91 8,500.00 1,540.09 81.9
01-69-8104 FUND TRANSFER .00 55,038.07 55,038.00 ( .07) 100.0
TOTAL FIRE 127,884.55 1,252,729.86 1,563,519.00 310,789.14 80.1
CONTENGENCY
01-73-8006 CONTINGENCY/DEFERRED CAPITAL .00 .00 91,400.00 91,400.00 .0
TOTAL CONTENGENCY .00 .00 91,400.00 91,400.00 .0
TOTAL FUND EXPENDITURES 397,186.37 4,489,770.95 5,951,200.00 1,461,429.05 75.4
NET REVENUE OVER EXPENDITURES 63,954.34 ( 173,210.94) 112,042.00) 61,168.94 (154.6)
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:16AM PAGE=
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VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

WATER FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUES
02-40-4050 INTEREST EARNED .00 530.80 1,500.00 969.20 354
02-40-4065 WATER CONNECTION FEES .00 1,950.00 1,500.00 ( 450.00) 130.0
02-40-4066 MISC-WATER .00 18,460.56 8,000.00 ( 10,460.56) 230.8
02-40-4067 MISCELLANEOUS - SEWER .00 981.64 .00 ( 981.64) .0
02-40-4080 WATER SALES .00 949,632.65 800,000.00 ( 149,632.65) 118.7
02-40-4081 SEWER USAGE CHARGE .00 62,057.07 55,000.00 ( 7,057.07) 112.8
TOTAL REVENUES .00 1,033,612.72 866,000.00 ( 167,612.72) 119.4
TOTAL FUND REVENUE .00 1,033,612.72 866,000.00 ( 167,612.72) 119.4
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE=
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Section VI, ItemA.

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

WATER FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

WATER
02-74-6001 SALARIES 7,892.66 86,871.09 102,591.00 15,719.91 84.7
02-74-6002 SALARIES-OVERTIME 673.50 8,508.99 10,612.00 2,103.01 80.2
02-74-6005 SALARIES-PART TIME .00 .00 2,760.00 2,760.00 .0
02-74-6015 FICA 638.49 6,930.10 8,871.00 1,940.90 781
02-74-6020 IMRF 626.50 5,862.17 7,713.00 1,850.83 76.0
02-74-6021 EMPLOYEE HEALTH INSURANCE 2,367.83 19,229.08 27,810.00 8,580.92 69.1
02-74-7016 MAINTENANCE SEWERS 2,394.00 20,249.00 29,000.00 8,751.00 69.8
02-74-7018 MAINT-EQUIPMENT .00 1,134.94 5,000.00 3,865.06 22.7
02-74-7019 MAINT-GROUND RESV AND TOWER .00 2,700.00 5,000.00 2,300.00 54.0
02-74-7020 MAINT-WATER TESTS 150.00 4,852.92 5,300.00 447.08 91.6
02-74-7021 MAINT-WATER SYSTEM 23,892.00 56,869.30 39,000.00 ( 17,869.30) 145.8
02-74-7023 MAINT-METERS .00 6,202.46 9,000.00 2,797.54 68.9
02-74-7040 TELEPHONE-WATER 160.00 1,044.53 1,500.00 455.47 69.6
02-74-7041 ELECTRICITY-PUMPS 1,654.80 9,367.72 13,000.00 3,632.28 721
02-74-7042 HEAT .00 1,203.13 3,000.00 1,796.87 40.1
02-74-7043 WATER PURCHASES 104,079.41 456,256.64 658,227.00 201,970.36 69.3
02-74-7047 DEPRECIATION EXPENSE .00 .00 5.00 5.00 .0
02-74-7065 POSTAGE .00 3,315.48 3,900.00 584.52 85.0
02-74-7069 AUDIT .00 2,350.00 2,350.00 .00 100.0
02-74-7073 LEGAL FEES .00 285.00 2,000.00 1,715.00 14.3
02-74-7075 PROFESSIONAL SERVICES 500.00 4,833.75 15,500.00 10,666.25 31.2
02-74-7076 ENGINEERING/ARCHITECT .00 .00 2,000.00 2,000.00 .0
02-74-8004 DUES-FEES .00 .00 250.00 250.00 .0
02-74-8005 TRAINING/CONFERENCES .00 .00 1,000.00 1,000.00 .0
02-74-8006 MISCELLANEOUS 271.80 2,186.44 3,000.00 813.56 729
02-74-8007 COMPUTER SUPPORT/IT .00 .00 3,000.00 3,000.00 .0
02-74-8014 SUPPLIES-OPERATING WATER 673.10 4,279.23 8,500.00 4,220.77 50.3
02-74-8015 SUPPLIES-OPERATING SEWER .00 67.21 1,500.00 1,432.79 4.5
02-74-8016 UNEMPLOYMENT BENEFITS .00 .00 1.00 1.00 .0
02-74-8054 GENERAL INSURANCE .00 13,500.00 13,500.00 .00 100.0
02-74-8102 INTEREST EXPENSE .00 .00 5.00 5.00 .0
TOTAL WATER 145,974.09 718,099.18 984,895.00 266,795.82 72.9
TOTAL FUND EXPENDITURES 145,974.09 718,099.18 984,895.00 266,795.82 729
NET REVENUE OVER EXPENDITURES ( 145,974.09) 315,5613.54 ( 118,895.00) ( 434,408.54) 265.4
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE=
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VILLAGE OF THORNTON
REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

MOTOR FUEL TAX FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
REVENUE
04-40-4050 INTEREST EARNED .00 1,971.24 2,500.00 528.76 78.9
04-40-4101 MFT TAX .00 81,821.82 104,030.00 22,208.18 78.7
TOTAL REVENUE .00 83,793.06 106,530.00 22,736.94 78.7
TOTAL FUND REVENUE .00 83,793.06 106,530.00 22,736.94 78.7
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: &
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04-80-7006
04-80-7007
04-80-7009
04-80-7024
04-80-7076
04-80-8025
04-80-8075
04-80-8076

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

MFT

MAINT-STREETS

MAINT - SIDEWALKS
MAINT. - TREE REMOVAL
MAINT - STREET LIGHTS
MFT ENGINEERING
SALT EXPENSE

SIGNS

TRAFFIC LIGHTS

TOTAL MFT

TOTAL FUND EXPENDITURES

NET REVENUE OVER EXPENDITURES

MOTOR FUEL TAX FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
.00 1,256.88 111,000.00 109,743.12 1.1
.00 .00 16,000.00 16,000.00 .0
.00 11,080.00 17,000.00 5,920.00 65.2
.00 5,362.00 6,000.00 638.00 89.4
.00 5,092.50 10,000.00 4,907.50 50.9
.00 1,485.00 22,000.00 20,515.00 6.8
.00 .00 8,000.00 8,000.00 .0
.00 3,859.20 4,000.00 140.80 96.5
.00 28,135.58 194,000.00 165,864.42 14.5
.00 28,135.58 194,000.00 165,864.42 14.5
.00 55,657.48 ( 87,470.00) ( 143,127.48) 63.6

FOR ADMINISTRATION USE ONLY

83 % OF THE FISCAL YEAR HAS E

LAPSED

03/14/2025 11:17AM PAGE: i
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Section VI, ItemA.

VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

GRANTS

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUE
05-40-4039 SOS FORFEITURE .00 5,112.25 30,000.00 24,887.75 17.0
05-40-4068 GRANT REVENUE .00 634.00 422,000.00 421,366.00 2
05-40-4099 CONTINGENCY .00 .00 500,000.00 500,000.00 .0
TOTAL REVENUE .00 5,746.25 952,000.00 946,253.75 .6
TOTAL FUND REVENUE .00 5,746.25 952,000.00 946,253.75 .6
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: =
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VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

GRANTS
PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
PUBLIC WORKS
05-63-8067 INFRASTRUCTURE IMPROVEMENTS .00 .00 400,000.00 400,000.00 .0
TOTAL PUBLIC WORKS .00 .00 400,000.00 400,000.00 .0
POLICE
05-67-8039 GRANT EXPENDITURES-POLICE DEPT .00 .00 7,000.00 7,000.00 .0
05-67-8040 MONEY LAUNDERING FORFEITURE FU .00 8,400.00 30,000.00 21,600.00 28.0
TOTAL POLICE .00 8,400.00 37,000.00 28,600.00 22.7
FIRE
05-69-8039 GRANT EXPENDITURES-FIRE DEPT .00 634.00 15,000.00 14,366.00 4.2
TOTAL FIRE .00 634.00 15,000.00 14,366.00 4.2
DEPARTMENT 73
05-73-8006 CONTINGENCY .00 .00 500,000.00 500,000.00 .0
TOTAL DEPARTMENT 73 .00 .00 500,000.00 500,000.00 .0
TOTAL FUND EXPENDITURES .00 9,034.00 952,000.00 942,966.00 1.0
NET REVENUE OVER EXPENDITURES .00 3,287.75) .00 3,287.75 .0
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: =
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Section VI, ItemA.

VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

POLICE DUI/VEHICLE REPLACEMENT

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
REVENUE
06-40-4040 CIRCUIT COURT FINES .00 75.00 250.00 175.00 30.0
06-40-4050 INTEREST INCOME .00 18.47 10.00 ( 8.47) 1847
TOTAL REVENUE .00 93.47 260.00 166.53 36.0
TOTAL FUND REVENUE .00 93.47 260.00 166.53 36.0
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: j4
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Section VI, ItemA.

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

POLICE DUI/VEHICLE REPLACEMENT

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

POLICE
06-67-7002 MAINT-VEHICLES .00 .00 1,619.00 1,619.00 .0
06-67-8006 MISCELLANEOUS .00 .00 1.00 1.00 .0
06-67-8064 EQUIPMENT/VEHICLES PURCHASE .00 .00 1.00 1.00 .0
06-67-8102 INTEREST EXPENSE .00 .00 1.00 1.00 .0
TOTAL POLICE .00 .00 1,622.00 1,622.00 .0
TOTAL FUND EXPENDITURES .00 .00 1,622.00 1,622.00 .0
NET REVENUE OVER EXPENDITURES .00 93.47 ( 1,362.00) ( 1,455.47) 6.9
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: &
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VILLAGE OF THORNTON
REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

CAPITAL PROJECTS FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUE
08-40-4050 INTEREST INCOME .00 5,021.66 1,600.00 ( 3,621.66) 334.8
08-40-4055 VEHICLE SALES .00 .00 10,000.00 10,000.00 .0
08-40-4056 SALE OF PROPERTY .00 190,153.00 150,000.00 ( 40,153.00) 126.8
08-40-4091 TRANSFER FROM OTHER FUNDS .00 .00 41,000.00 41,000.00 .0
TOTAL REVENUE .00 195,174.66 202,500.00 7,325.34 96.4
TOTAL FUND REVENUE .00 195,174.66 202,500.00 7,325.34 96.4
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: &

33




VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

CAPITAL PROJECTS FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
ADMINISTRATION
08-50-7075 PROFESSIONAL SERVICES .00 .00 1.00 1.00 .0
08-50-8039 GRANT ADMINISTRATION .00 .00 1.00 1.00 .0
08-50-8064 EQUIPMENT ACQUISITIONS .00 .00 71,500.00 71,500.00 .0
08-50-8066 BUILDING IMPROVEMENTS .00 270.00 1.00 ( 269.00) 27000.
08-50-8067 INFRASTRUCTURE IMPROVEMENTS .00 .00 1.00 1.00 .0
TOTAL ADMINISTRATION .00 270.00 71,504.00 71,234.00 4
RECREATION DEPARTMENT
08-61-8039 GRANT MATCH .00 .00 1.00 1.00 .0
08-61-8064 EQUIPMENT ACQUISITION .00 .00 1.00 1.00 .0
08-61-8066 BUILDING IMPROVEMENTS ( 4,316.00) 106,616.22 28,000.00 ( 78,616.22) 380.8
08-61-8067 INFRASTRUCTURE IMPROVEMENTS .00 .00 25,000.00 25,000.00 .0
TOTAL RECREATION DEPARTMENT ( 4,316.00) 106,616.22 53,002.00 ( 53,614.22) 201.2
PUBLIC WORKS
08-63-8039 GRANT MATCH .00 .00 1.00 1.00 .0
08-63-8064 EQUIPMENT ACQUISITION .00 .00 23,000.00 23,000.00 .0
08-63-8066 BUILDING IMPROVEMENTS .00 .00 1.00 1.00 .0
08-63-8067 INFRASTRUCTURE IMPROVEMENTS .00 .00 1.00 1.00 .0
08-63-8900 TRANSFER TO OTHER FUND .00 .00 1.00 1.00 .0
TOTAL PUBLIC WORKS .00 .00 23,004.00 23,004.00 .0
POLICE DEPARTMENT
08-67-8039 GRANT MATCH .00 .00 1.00 1.00 .0
08-67-8064 EQUIPMENT ACQUISITION .00 67,606.04 86,000.00 18,393.96 78.6
08-67-8066 BUILDING IMPROVEMENTS .00 .00 17,000.00 17,000.00 .0
TOTAL POLICE DEPARTMENT .00 67,606.04 103,001.00 35,394.96 65.6
FIRE DEPARTMENT
08-69-8039 GRANT MATCH - FIRE DEPT .00 .00 1.00 1.00 .0
08-69-8064 EQUIPMENT ACQUISITION .00 .00 93,580.00 93,580.00 .0
08-69-8066 BUILDING IMPROVEMENTS .00 .00 1.00 1.00 .0
TOTAL FIRE DEPARTMENT .00 .00 93,582.00 93,582.00 .0
TOTAL FUND EXPENDITURES ( 4,316.00) 174,492.26 344,093.00 169,600.74 50.7
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: =
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VILLAGE OF THORNTON
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

CAPITAL PROJECTS FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
NET REVENUE OVER EXPENDITURES 4,316.00 20,682.40 ( 141,5693.00) ( 162,275.40) 14.6
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: =
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Section VI, ItemA.

VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

GO BOND DEBT SERVICE

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
REVENUES
09-40-4001 REAL ESTATE TAXES 8,899.15 165,205.66 144,575.00 ( 20,630.66) 114.3
09-40-4050 INTEREST INCOME .00 700.61 .00 ( 700.61) .0
09-40-4091 TRANSFER FROM OTHER FUNDS 34,212.90 123,463.87 140,464.00 17,000.13 87.9
TOTAL REVENUES 43,112.05 289,370.14 285,039.00 ( 4,331.14) 1015
TOTAL FUND REVENUE 43,112.05 289,370.14 285,039.00 ( 4,331.14) 1015
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: &
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VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

GO BOND DEBT SERVICE

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

DEBT SERVICE
09-30-8101 PRINCIPAL - 2018 GO BOND .00 115,000.00 115,000.00 .00 100.0
09-30-8102 INTEREST - 2018 GO BOND .00 20,978.69 21,025.00 46.31 99.8
09-30-8111  PRINCIPAL - 2014 GO BOND .00 175,000.00 175,000.00 .00 100.0
09-30-8122 INTEREST - 2014 GO BOND .00 7,175.00 7,175.00 .00 100.0
09-30-8131 CAPITAL LEASE LOAN - PRINCIPAL 25,478.53 89,259.66 90,474.00 1,214.34 98.7
09-30-8132 CAPITAL LEASE LOAN - INTEREST 8,734.37 34,204.21 32,990.00 ( 1,214.21) 103.7
TOTAL DEBT SERVICE 34,212.90 441,617.56 441,664.00 46.44  100.0
TOTAL FUND EXPENDITURES 34,212.90 441,617.56 441,664.00 46.44  100.0
NET REVENUE OVER EXPENDITURES 8,899.15 152,247.42) ( 156,625.00) ( 4,377.58) ( 97.2)
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p&
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VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET

FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

DOWNTOWN TIF #3

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUE
11-40-4050 INTEREST INCOME .00 159.64 1.00 ( 158.64) 15964.
11-40-4056 SALE OF PROPERTY .00 .00 50,000.00 50,000.00 .0
11-40-4110 TIF APPLICATION FEES .00 .00 800.00 800.00 .0
11-40-4900 TRANSFER FROM OTHER FUNDS .00 .00 45,000.00 45,000.00 .0
TOTAL REVENUE .00 159.64 95,801.00 95,641.36 2
TOTAL FUND REVENUE .00 159.64 95,801.00 95,641.36 2
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p

38




11-74-7073
11-74-7075
11-74-7076
11-74-7089
11-74-8006
11-74-8007
11-74-8063
11-74-8064
11-74-8310
11-74-8900

VILLAGE OF THORNTON
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

DOWNTOWN TIF #3

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

NEW DOWNTOWN TIF

LEGAL FEES .00 3,393.00 12,000.00 8,607.00 28.3
PROFESSIONAL SERIVCES .00 .00 12,000.00 12,000.00 .0
ENGINEERING SERVICES .00 .00 2,500.00 2,500.00 .0
DEVELOPER REIMBURSEMENTS .00 .00 36,000.00 36,000.00 .0
MISCELLANEOUS .00 .00 1.00 1.00 .0
COMPUTER SUPPORT/IT .00 .00 19,540.00 19,540.00 .0
CAPITAL IMPROVEMENTS .00 .00 24,000.00 24,000.00 .0
EQUIPEMENT ACQUISITION .00 .00 1.00 1.00 .0
REAL ESTATE TAXES .00 4,789.53 5,001.00 211.47 95.8
TRANSFER TO OTHER FUNDS .00 .00 1.00 1.00 .0
TOTAL NEW DOWNTOWN TIF .00 8,182.53 111,044.00 102,861.47 7.4
TOTAL FUND EXPENDITURES .00 8,182.53 111,044.00 102,861.47 7.4
NET REVENUE OVER EXPENDITURES .00 ( 8,022.89) ( 15,243.00) 7,220.11) ( 52.6)

FOR ADMINISTRATION USE ONLY

83 % OF THE FISCAL YEAR HAS ELAPSED

03/14/2025 11:17AM PAGE: p=
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Section VI, ItemA.

VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

TIF DOWNTOWN

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
REVENUES
12-40-4001 PROPERTY TAX .00 525.54 .00 ( 525.54) .0
12-40-4050 INTEREST EARNED .00 130.51 .00 ( 130.51) .0
TOTAL REVENUES .00 656.05 .00 ( 656.05) .0
TOTAL FUND REVENUE .00 656.05 .00 ( 656.05) .0
NET REVENUE OVER EXPENDITURES .00 656.05 .00 ( 656.05) .0
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p=

40




Section VI, ItemA.
VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

BLACKSTONE TIF

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
BLACKSTONE TIF
13-40-4001 REAL ESTATE TAXES 2,412.37 59,293.34 78,338.00 19,044.66 75.7
13-40-4015 TIF APPLICATION FEES .00 .00 400.00 400.00 .0
13-40-4050 INTEREST INCOME .00 691.29 150.00 ( 541.29) 460.9
TOTAL BLACKSTONE TIF 2,412.37 59,984.63 78,888.00 18,903.37 76.0
TOTAL FUND REVENUE 2,412.37 59,984.63 78,888.00 18,903.37 76.0
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p4
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13-74-7073
13-74-7075
13-74-7076
13-74-7089
13-74-8006
13-74-8063
13-74-8064
13-74-8900

VILLAGE OF THORNTON
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

BLACKSTONE TIF

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
BLACKSTONE TIF
LEGAL .00 .00 3,000.00 3,000.00 .0
PROFESSIONAL SERVICES .00 .00 500.00 500.00 .0
ENGINEERING EXPENSE .00 .00 1.00 1.00 .0
DEVELOPER REIMBURSEMENT .00 .00 1.00 1.00 .0
MISCELLANEOUS .00 .00 1.00 1.00 .0
CAPITAL IMPROVEMENT .00 .00 86,000.00 86,000.00 .0
EQUIPMENT ACQUISITION .00 .00 1.00 1.00 .0
TRANSFER TO OTHER FUNDS 28,738.84 57,477.68 57,478.00 .32 100.0
TOTAL BLACKSTONE TIF 28,738.84 57,477.68 146,982.00 89,504.32 39.1
TOTAL FUND EXPENDITURES 28,738.84 57,477.68 146,982.00 89,504.32 391
NET REVENUE OVER EXPENDITURES ( 26,326.47) 2,506.95 ( 68,094.00) 70,600.95) 3.7

FOR ADMINISTRATION USE ONLY

83 % OF THE FISCAL YEAR HAS ELAPSED

03/14/2025 11:17AM PAGE: p&
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VILLAGE OF THORNTON

REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

WATER FUND CAPITAL IMPROVEMENT

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUES
14-40-4050 INTEREST EARNED .00 5,988.96 1,600.00 ( 4,488.96) 399.3
14-40-4083 CAPITAL IMPROVEMENT SURCHARGE .00 144,361.55 150,000.00 5,638.45 96.2
14-40-4090 LOAN PROCEEDS .00 1,406,676.30 2,040,431.00 633,754.70 68.9
TOTAL REVENUES .00 1,557,026.81 2,191,931.00 634,904.19 71.0
TOTAL FUND REVENUE .00 1,5657,026.81 2,191,931.00 634,904.19 71.0

83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p&

FOR ADMINISTRATION USE ONLY
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VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

WATER FUND CAPITAL IMPROVEMENT

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

WATER/SEWER
14-74-7076 ENGINEERING/ARCHITECT .00 22,355.00 25,001.00 2,646.00 89.4
14-74-8007 COMPUTER SUPPORT/IT .00 .00 1.00 1.00 .0
14-74-8062 INFRASTRUCTURE IMPR. SEWER .00 17,761.00 20,001.00 2,240.00 88.8
14-74-8063 INFRASTRUCTURE IMPR. WATER .00 722,209.92 1,651,672.00 929,462.08 43.7
14-74-8064 EQUIPMENT PURCHASES .00 .00 1.00 1.00 .0
14-74-8101 DEBT PRINCIPAL PYMTS .00 .00 15,000.00 15,000.00 .0
14-74-8102 INTEREST EXPENSE .00 .00 20,000.00 20,000.00 .0
TOTAL WATER/SEWER .00 762,325.92 1,731,676.00 969,350.08 44.0
TOTAL FUND EXPENDITURES .00 762,325.92 1,731,676.00 969,350.08 44.0
NET REVENUE OVER EXPENDITURES .00 794,700.89 460,255.00 ( 334,445.89) 1727
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p=
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VILLAGE OF THORNTON
REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

Section VI, ItemA.

SOS GRANT

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

REVENUES
15-40-4050 INTEREST EARNED .00 63,274.03 5,000.00 ( 58,274.03) 1265.5
15-40-4068 GRANT REVENUE .00 3,376,815.00 3,434,181.00 57,366.00 98.3
15-40-4069 GRANT REVENUE - CHICAGO .00 1,407,963.00 1,451,011.00 43,048.00 97.0
TOTAL REVENUES .00 4,848,052.03 4,890,192.00 42,139.97 99.1
TOTAL FUND REVENUE .00 4,848,052.03 4,890,192.00 42,139.97 99.1
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p=

45




15-67-6001
15-67-6002
15-67-6005
15-67-6015
15-67-6016
15-67-6020
15-67-6021
15-67-7002
15-67-7025
15-67-7070
15-67-7073
15-67-7074
15-67-7075
15-67-7077
15-67-8003
15-67-8012
15-67-8063
15-67-8064

15-68-7025
15-68-7077
15-68-8003
15-68-8012
15-68-8063
15-68-8064

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

POLICE

NON SWORN SALARIES

NON SWORN SALARIES-OVERTIME
TASK FORCE FINANCIAL SALARIES
FICA/MEDICARE TAX
UNEMPLOYMENT BENEFITS

NON SWORN IMRF RETIREMENT
NON SWORN EMP HEALTH INSURANCE
VEHICLE MAINTENANCE/FUEL
CONTRACTUAL SERVICES
FACILITIES LEASE

CONTRACTUAL LEGAL & AUDIT
ISATT STATE'S ATTNY PYRL

ISATT SWORN LAW ENFORCEMENT
ISATT SWORN LAW ENFORCE OT
TRAVEL/TRAINING
MATERIALS/SUPPLIES

VEHICLE ACQUISITIONS
EQUIPMENT PURCHASES

TOTAL POLICE

DEPARTMENT 68

CONTRACTED SERVICES
CONTRACTUAL OVERTIME - INVESTI
TRAVEL & TRAINING
MATERIALS/SUPPLIES

VEHICLE ACQUISITION

EQUIPMENT PURCHASES

TOTAL DEPARTMENT 68

TOTAL FUND EXPENDITURES

NET REVENUE OVER EXPENDITURES

Section VI, ItemA.

SOS GRANT
PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
19,850.26 211,316.84 258,053.00 46,736.16 81.9
.00 2,795.37 3,030.00 234.63 92.3
1,582.50 9,914.27 15,000.00 5,085.73 66.1
1,577.84 16,543.07 21,120.00 4,576.93 78.3
.00 .00 5.00 5.00 .0
1,346.19 13,355.08 18,810.00 5,454.92 71.0
3,257.02 32,627.89 44,219.00 11,591.11 73.8
5,530.08 106,201.60 165,000.00 58,798.40 64.4
.00 38,302.92 51,300.00 12,997.08 74.7
.00 25,000.00 24,000.00 ( 1,000.00) 104.2
.00 3,165.00 10,000.00 6,835.00 31.7
.00 .00 400,000.00 400,000.00 .0
148,523.44 1,043,886.41 1,961,362.00 917,475.59 53.2
28,797.26 252,143.49 700,000.00 447,856.51 36.0
100.00 24,237.63 35,000.00 10,762.37 69.3
1,341.50 6,352.50 18,500.00 12,147.50 34.3
.00 .00 143,000.00 143,000.00 .0
.00 42,483.05 66,000.00 23,516.95 64.4
211,906.09 1,828,325.12 3,934,399.00 2,106,073.88 46.5
.00 .00 84,502.00 84,502.00 .0
.00 463,640.60 1,200,799.00 737,158.40 38.6
.00 18,849.14 33,190.00 14,340.86 56.8
.00 .00 61,920.00 61,920.00 .0
.00 183,557.15 200,000.00 16,442.85 91.8
.00 85,034.11 170,600.00 85,565.89 49.8
.00 751,081.00 1,751,011.00 999,930.00 42.9
211,906.09 2,579,406.12 5,685,410.00 3,106,003.88 45.4
( 211,906.09) 2,268,645.91 ( 795,218.00) ( 3,063,863.91) 285.3

FOR ADMINISTRATION USE ONLY

83 % OF THE FISCAL YEAR HAS ELAPSED

03/14/2025

11:17AM PAGE: p&
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VILLAGE OF THORNTON
REVENUES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

REBUILD ILLINOIS FUND

Section VI, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
SOURCE 40
16-40-4050 INTEREST INCOME .00 973.72 1,500.00 526.28 64.9
TOTAL SOURCE 40 .00 973.72 1,500.00 526.28 64.9
TOTAL FUND REVENUE .00 973.72 1,500.00 526.28 64.9
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p&
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Section VI, ItemA.

VILLAGE OF THORNTON

EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 10 MONTHS ENDING FEBRUARY 28, 2025

REBUILD ILLINOIS FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT
REBUILD ILLINOIS
16-80-7076 ENGINEERING FEES .00 .00 5,000.00 5,000.00 .0
16-80-8067 INFRASTRUCTURE IMPROVEMENTS .00 .00 43,675.00 43,675.00 .0
TOTAL REBUILD ILLINOIS .00 .00 48,675.00 48,675.00 .0
TOTAL FUND EXPENDITURES .00 .00 48,675.00 48,675.00 .0
NET REVENUE OVER EXPENDITURES .00 973.72 ( 47,175.00) ( 48,148.72) 21
FOR ADMINISTRATION USE ONLY 83 % OF THE FISCAL YEAR HAS ELAPSED 03/14/2025 11:17AM PAGE: p
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0000000000000000 €200-1000 6282500 08L1L¢C

OLD PLANK TRAIL
COMMUNITY BANK, NA®

AWINTRUST COMMUNITY BANK
9801 W. Higgins, Box 32, Rosemont, IL 60018

21180 TWS9240R030125012434 01 000000000 2 024
VILLAGE OF THORNTON

Last Statem(_ent: y Section VI, ItemA.
Statement Ending: Fé

Page: 1 of 23

Customer Service

Customer Support:
708-478-4447

OPERATING ACCOUNT
115 E MARGARET ST

THORNTON IL 60476-1285

GOVERNMENT CHECKING

Balance Summary

Beginning Balance as of 02/01/25
+ Deposits and Credits (56)

- Withdrawals and Debits (168)
Ending Balance as of 02/28/25
Analysis or Maintenance Fees for Period
Number of Days in Statement Period

Branch Hours of Operation:
Mon-Fri 9:00 am - 5:00 pm
Saturday 9:00 am - 1:00 pm

Mon - Fri 7:00 am - 8:00 pm
Saturday 7:00 am - 5:00 pm

E Access Your Account Online:
www.oldplanktrailbank.com

Customer Contact Center Hours:

Account Number:

$1,887,168.02
$1,555,733.31
$1,351,586.11
$2,091,160.95

$154.27
28

XXXXXX8430

* Indicates a break in check sequence

R-Check has been returned

Date Check# Amount | Date Check# Amount | Date Check# Amount
Feb 18 71118 $36,522.42 Feb 05 71563 $2,018.60 Feb 20 71625 * $1,200.00
Feb 24 71504 * $359.60 Feb 07 71564 $11,075.22 Feb 03 71626 $1,466.29
Feb 03 71525 * $335.00 Feb 10 71565 $58,957.96 Feb 12 71627 $250.00
Feb 04 71527 * $5,923.34 Feb 04 71567 * $35,872.43 Feb 03 71628 $605.63
Feb 03 71528 $2,329.08 Feb 06 71571 * $828.00 Feb 05 71629 $454.00
Feb 10 71529 $3,250.00 Feb 03 71572 $2,380.32 Feb 04 71634 * $5,260.00
Feb 03 71530 $30.00 Feb 04 71573 $32.32 Feb 05 71637 * $262.50
Feb 04 71531 $53,059.10 Feb 03 71587 * $300.00 Feb 11 71638 $4,649.45
Feb 07 71533 * $61,034.41 Feb 03 71594 * $30.00 Feb 03 71639 $286.65
Feb 05 71534 $44,869.50 Feb 04 71595 $16,211.00 Feb 05 71641 * $128.00
Feb 05 71535 $2,457.00 Feb 07 71597 * $60,500.26 Feb 07 71642 $2,193.00
Feb 06 71537 * $782.06 Feb 27 71598 $34,852.83 Feb 05 71644 * $367.00
Feb 05 71539 * $2,518.61 Feb 04 71600 * $230.00 Feb 04 71645 $37.38
Feb 14 71542 * $560.00 Feb 05 71601 $13,382.42 Feb 18 71647 * $1,943.00
Feb 03 71543 $795.00 Feb 05 71602 $46,664.28 Feb 05 71649 * $400.00
Feb 04 71545 * $1,286.40 Feb 06 71606 * $640.22 Feb 03 71650 $98.00
Feb 03 71549 * $46.04 Feb 04 71607 $836.80 Feb 05 71651 $2,018.60
Feb 04 71550 $2,590.22 Feb 11 71610 * $78.98 Feb 03 71652 $3,000.00
Feb 06 71551 $800.00 Feb 05 71611 $20,731.10 Feb 03 71653 $1,047.59
Feb 05 71552 $306.57 Feb 03 71613 * $975.00 Feb 11 71654 $8,400.00
Feb 11 71556 * $9,408.99 Feb 03 71614 $280.46 Feb 05 71656 * $1,028.00
Feb 03 71557 $603.00 Feb 03 71617 * $150.00 Feb 03 71657 $47,184.35
Feb 05 71560 * $397.85 Feb 19 71618 $80.92 Feb 03 71659 * $2,428.42
Feb 18 71561 $50.00 Feb 04 71619 R $3,144.75 Feb 03 71660 $214.38
Feb 04 71562 $400.00 Feb 05 71622 * $139.70 Feb 03 71661 $220.45
49
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BALANCE YOUR ACCOUNT

1. Check off (v') checks appearing on your 2. Enter the Bank
statement. Those checks not checked off (V) Balance shown on
should be recorded in the checks outstanding this statement

ealnTi.below, Add deposits made by

you, but not shown on

Checks/Withdrawals Outstanding this statement.

Check No. Amount

Subtotal

’ 3. List total of checks
outstanding

Subtract check total
from above Subtotal

The number above
should match your
checkbook balance

Helpful Suggestions For Finding Differences

1. Review last month’s statement to make sure any
differences were corrected.

2. Check addtions and subtractions in your checkbook.

3. Compare the amount of each check and deposit on this
statement with the amount recorded in your checkbook.

4. Make sure all outstanding checks have been listed,
including those that may not have been paid from the
previous statement.

TOTAL S >

Make sure that any electronic fund transfers or automatic
payments are recorded in your checkbook.

Important Information

In Case of Errors or Questions About Your Electronic Transfers. Telephone us or write us using the telephone number or address listed on the front
of this statement, if you think your statement or receipt is wrong or if you need more information about a transfer listed on the statement or receipt. We
must hear from you no later than sixty (60) days after we sent the FIRST statement on which the problem or error appeared.

»  Tell us your name and account number (if any).

*  Describe the error or the transfer you are unsure about, and explain as clearly as you can why you believe it is an error or why you need more
information.

»  Tell us the dollar amount of the suspected error.

We will investigate your complaint and will correct any error promptly. For consumer accounts, if we take more than ten (10) business days to do this, we will
credit your account for the amount you think is in error, so that you will have the use of the money during the time it takes us to complete our investigation.

How Your Finance Charge (If Any) is calculated. If this statement includes billing information regarding a personal line of credit, the finance charge
for each statement (loan) period is calculated by applying the applicable daily periodic rate(s) to the daily balances(including current transactions). To
get daily balances, we take the beginning principle balance of your account each day, add any new loans or charges and subtract any payment or credits.
Then, we multiply the daily balance each day of the statement period by the applicable daily periodic rate(s). We then add up all of these daily finance
charges to get your total finance charge.

In Case of Errors or Questions About Your Personal Line of Credit (This is a Summary of Your Billing Rights). If you think your bill is wrong, or
if you need more information about a transaction on your bill, write us on a separate sheet at the address shown on the front of your statement as soon as
possible. We must hear from you no later than sixty (60) days after we sent the first bill on which the error or problem appeared. You can telephone us, but
doing so will not preserve your rights.

In your letter, give us the following information:

* Your name and account number.

+ The dollar amount of the suspected error.

+ Describe the error and explain, if you can, why you believe there is an error. If you need more information, describe the item you are unsure about.
You do not have to pay any amount in question while we are investigating, but you are still obligated to pay the parts of your bill that are not in question.
While we investigate your question, we cannot report you as delinquent or take any action to collect the amount you question.

21180 0057830 0000-0023 TWS9240R030125012434 01 L 2

Section VI, ItemA.
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Account Number: Section VI, ItemA.
Stat t Date: —
OLD PLANK TRAIL Page: o > ot 23
COMMUNITY BANK, NA®

AWINTRUST COMMUNITY BANK
9801 W. Higgins, Box 32, Rosemont, IL 60018

% . .
Checks (Continued) Indicates a break in check sequence

R-Check has been returned

0000000000000000 €200-2000 L€82500 08L1L¢C

Date Check# Amount | Date Check# Amount | Date Check# Amount
Feb 03 71662 $230.59 Feb 19 71693 $31.00 Feb 25 71736 * $51,543.00
Feb 04 71663 $411.14 Feb 12 71694 $249.25 Feb 25 71737 $3,495.23
Feb 04 71671 * $300.00 Feb 11 71697 * $520.00 Feb 24 71738 $1,410.00
Feb 07 71672 $675.00 Feb 11 71698 $2,500.00 Feb 25 71739 $150.00
Feb 10 71674 * $20,839.00 Feb 13 71699 $28,203.40 Feb 25 71741 * $5,412.00
Feb 13 71675 $1,030.45 Feb 12 71700 $243.07 Feb 26 71742 $75.00
Feb 10 71676 $600.00 Feb 12 71701 $67.43 Feb 25 71743 $3,681.00
Feb24 71677 $449.00 | Feb 18 71702 $4,228.00 | Feb 26 71744 $238.37
Feb 14 71678 $388.00 Feb 24 71703 $359.60 Feb 27 71745 $1,325.00
Feb 13 71679 $2,896.00 Feb 27 71705 * $349.60 Feb 25 71747 * $6,994.76
Feb 14 71680 $1,119.82 Feb 18 71706 $2,380.32 Feb 26 71749 * $1,260.76
Feb 18 71681 $20,731.10 Feb 25 71707 $48.48 Feb 26 71750 $1,341.50
Feb 06 71682 $580.00 Feb 18 71708 $45.88 Feb 25 71751 $857.17
Feb 12 71683 $34,212.90 Feb 18 71709 $188.15 Feb 26 71752 $100.00
Feb 11 71684 $5,400.00 Feb 18 71710 $255.28 Feb 28 71755 * $100.00
Feb 12 71685 $1,850.00 Feb 18 71711 $256.82 Feb 26 71756 $2,500.00
Feb 11 71686 $160.00 Feb 19 71721 * $300.00 Feb 26 71758 * $340.23
Feb 11 71688 * $21.00 Feb 19 71722 $675.00 Feb 26 71759 $52,536.41
Feb 07 71689 $51,921.19 Feb 27 71728 * $623.05 Feb 21 71760 $73,665.07
Feb 12 71690 $551.82 Feb 26 71730 * $214.00 Feb 27 71761 $1,249.22
Feb 18 71691 $2,000.00 Feb 27 71733 * $50,516.35 Feb 26 71763 * $125.00
Feb 21 71692 $495.00 Feb 28 71734 $795.33
Date Description Subtractions
Feb 03 CHECK 71525 -$335.00
Feb 03 CHECK 71528 -$2,329.08
Feb 03 CHECK 71530 -$30.00
Feb 03 CHECK 71543 -$795.00
Feb 03 CHECK 71549 -$46.04
Feb 03 CHECK 71557 -$603.00
Feb 03 CHECK 71572 -$2,380.32
Feb 03 CHECK 71587 -$300.00
Feb 03 CHECK 71594 -$30.00
Feb 03 CHECK 71613 -$975.00
Feb 03 CHECK 71614 -$280.46
Feb 03 CHECK 71617 -$150.00
Feb 03 CHECK 71626 -$1,466.29
Feb 03 CHECK 71628 -$605.63
Feb 03 CHECK 71639 -$286.65
Feb 03 CHECK 71650 -$98.00
Feb 03 CHECK 71652 -$3,000.00
Feb 03 CHECK 71653 -$1,047.59
Feb 03 CHECK 71657 -$47,184.35
Feb 03 CHECK 71659 -$2,428.42
Feb 03 CHECK 71660 -$214.38
Feb 03 CHECK 71661 -$220.45
Feb 03 CHECK 71662 -$230.59
Feb 04 CHECK 71527 -$5,923.34
Feb 04 CHECK 71531 -$53,059.10
Feb 04 CHECK 71545 -$1,286.40
Feb 04 CHECK 71550 -$2,590.22
Feb 04 CHECK 71562 -$400.00
Feb 04 CHECK 71567 -$35,872.43
51
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0000000000000000 €200-€000 ¢€82500 08L1L¢C

COMMUNITY BANK, NA”
AWINTRUST COMMUNITY BANK

9801 W. Higgins, Box 32, Rosemont, IL 60018

Debits (Continued)

Account Number:

Section VI, ItemA.

OLD PLANK TRAIL ﬁi;agt:Tent Date:

3 of 23

Date
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04
Feb 04

Feb 04
Feb 04

Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05
Feb 05

Feb 05

Feb 06
Feb 06
Feb 06
Feb 06
Feb 06
Feb 07
Feb 07
Feb 07
Feb 07
Feb 07
Feb 07
Feb 07

Feb 07

Feb 07

Description

CHECK 71573

CHECK 71595

CHECK 71600

CHECK 71607

CHECK 71619

CHECK 71634

CHECK 71645

CHECK 71663

CHECK 71671

PREAUTHORIZED DEBIT

FIRST AMERICAN B PLAN FUND 250204 253299329241
PREAUTHORIZED DEBIT

FIRST AMERICAN B PLAN FUND 250204 2532D635BF8F
PREAUTHORIZED DEBIT

IRS USATAXPYMT 250204 220543582873139

CHECK 71534

CHECK 71535

CHECK 71539

CHECK 71552

CHECK 71560

CHECK 71563

CHECK 71601

CHECK 71602

CHECK 71611

CHECK 71622

CHECK 71629

CHECK 71637

CHECK 71641

CHECK 71644

CHECK 71649

CHECK 71651

CHECK 71656

PREAUTHORIZED DEBIT

IL DEPT OF REVEN EDI PYMNTS TXP*366006125000*0
112*20250331*T*588 247\

PREAUTHORIZED DEBIT

VILLAGE THORNTON UTILITY 250205

CHECK 71537

CHECK 71551

CHECK 71571

CHECK 71606

CHECK 71682

CHECK 71533

CHECK 71564

CHECK 71597

CHECK 71642

CHECK 71672

CHECK 71689

ACH ORIG DR RETURN

RETURN SETTLE A ACH RTN - RO3 BARTOSIK, MATTHEW 100274001
ORIGINAL ENTRY EFF DATE = 250205

ACH ORIG DR RETURN

RETURN SETTLE A ACH RTN - RO2 SMALL BLOCK ALLEY 100903403
ORIGINAL ENTRY EFF DATE = 250205

ACH ORIG DR RETURN

RETURN SETTLE A ACH RTN - R02 PRATSCHER, GLADYS 200621000
ORIGINAL ENTRY EFF DATE = 250205

21180 0057832 0003-0023 TWS9240R030125012434 01 L 2

Subtractions

-$32.32
-$16,211.00
-$230.00
-$836.80
-$3,144.75
-$5,260.00
-$37.38
-$411.14
-$300.00
-$133.33

-$150.00
-$32,989.66

-$44,869.50
-$2,457.00
-$2,518.61

-$306.57
-$397.85
-$2,018.60

-$13,382.42

-$46,664.28

-$20,731.10

-$139.70
-$454.00
-$262.50
-$128.00
-$367.00
-$400.00
-$2,018.60
-$1,028.00
-$5,882.47

-$12,771.84

-$782.06
-$800.00
-$828.00
-$640.22
-$580.00
-$61,034.41
-$11,075.22
-$60,500.26
-$2,193.00
-$675.00
-$51,921.19
-$13.37

-$13.37

-$40.11
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COMMUNITY BANK, NA”
AWINTRUST COMMUNITY BANK

9801 W. Higgins, Box 32, Rosemont, IL 60018

Debits (Continued)

Account Number:

Section VI, ItemA.

OLD PLANK TRAIL ﬁi;agt:Tent Date:

4 of 23

Date
Feb 07

Feb 10
Feb 10
Feb 10
Feb 10
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11
Feb 11

Feb 11

Feb 12
Feb 12
Feb 12
Feb 12
Feb 12
Feb 12
Feb 12
Feb 12

Feb 12

Feb 12

Feb 13
Feb 13
Feb 13
Feb 13

Feb 14
Feb 14
Feb 14
Feb 14

Feb 14

Feb 18
Feb 18
Feb 18
Feb 18
Feb 18
Feb 18
Feb 18
Feb 18
Feb 18

Description

ACH ORIG DR RETURN

RETURN SETTLE A ACH RTN - RO1 WEBB, DENARDO & R 200876002
ORIGINAL ENTRY EFF DATE = 250205

CHECK 71529

CHECK 71565

CHECK 71674

CHECK 71676

CHECK 71556

CHECK 71610

CHECK 71638

CHECK 71654

CHECK 71684

CHECK 71686

CHECK 71688

CHECK 71697

CHECK 71698

PREAUTHORIZED DEBIT

FIRST AMERICAN B EMPL FEE 250211 2504159744C0D
ACCT ADJ - DR

DEPOSIT FOR $14,715.62 S/B $14,715.58 ON 2/11 CKS ADDITION
ERROR

CHECK 71627

CHECK 71683

CHECK 71685

CHECK 71690

CHECK 71694

CHECK 71700

CHECK 71701

CASH MGMT TRSFR DR

REF 0431523L FUNDS TRANSFER TO DEP XXXXXX8422 FROM SOS DC
TRSFR CK715 68

CASH MGMT TRSFR DR

REF 0431520L FUNDS TRANSFER TO DEP XXXXXX8422 FROM DC TSFR
CK66880 1 0 17 2023

CASH MGMT TRSFR DR

REF 0431521L FUNDS TRANSFER TO DEP XXXXXX8422 FROM DC TRSFR
CK71471 12 17 2024

CHECK 71675

CHECK 71679

CHECK 71699

PREAUTHORIZED DEBIT

POSTALIA TDCPOSTAGE 250213 106000951173
CHECK 71542

CHECK 71678

CHECK 71680

PREAUTHORIZED DEBIT

VILLAGE OF THORN PAYROLL 250214
PREAUTHORIZED DEBIT

VILLAGE OF THORN PAYROLL 250214

CHECK 71118

CHECK 71561

CHECK 71647

CHECK 71681

CHECK 71691

CHECK 71702

CHECK 71706

CHECK 71708

CHECK 71709

21180 0057833 0004-0023 TWS9240R030125012434 01 L 2

Subtractions
-$79.83

-$3,250.00
-$58,957.96
-$20,839.00

-$600.00

-$9,408.99

-$78.98

-$4,649.45

-$8,400.00

-$5,400.00

-$160.00
-$21.00
-$520.00
-$2,500.00
-$2.95

-$0.04

-$250.00
-$34,212.90
-$1,850.00
-$551.82
-$249.25
-$243.07
-$67.43
-$536.01

-$4,322.54

-$5,810.17

-$1,030.45
-$2,896.00
-$28,203.40
-$500.00

-$560.00
-$388.00
-$1,119.82
-$2,246.93

-$78,643.60

-$36,522.42
-$50.00
-$1,943.00
-$20,731.10
-$2,000.00
-$4,228.00
-$2,380.32
-$45.88
-$188.15
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AWINTRUST COMMUNITY BANK

9801 W. Higgins, Box 32, Rosemont, IL 60018

Debits (Continued)

Account Number:

Statement Date:
Page :

Section VI, ItemA.

5 of 23

Date
Feb 18
Feb 18
Feb 18

Feb 19
Feb 19
Feb 19
Feb 19
Feb 19

Feb 19

Feb 20
Feb 20

Feb 20

Feb 21
Feb 21
Feb 21

Feb 24
Feb 24
Feb 24
Feb 24
Feb 25
Feb 25
Feb 25
Feb 25
Feb 25
Feb 25
Feb 25
Feb 25
Feb 25

Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26
Feb 26

Feb 26
Feb 26

Feb 27
Feb 27
Feb 27
Feb 27
Feb 27
Feb 27

Description

CHECK 71710

CHECK 71711

MAINTENANCE FEE

ANALYSIS ACTIVITY FOR 01/25

CHECK 71618

CHECK 71693

CHECK 71721

CHECK 71722

PREAUTHORIZED DEBIT

FIRST AMERICAN B PLAN FUND 250219 2546207E2438
PREAUTHORIZED DEBIT

FIRST AMERICAN B PLAN FUND 250219 2546CFA26114
CHECK 71625

PREAUTHORIZED DEBIT

VILLAGE OF THORN PAYROLL 250220
PREAUTHORIZED DEBIT

IRS USATAXPYMT 250220 220545171645290
CHECK 71692

CHECK 71760

PREAUTHORIZED DEBIT

IL DEPT OF REVEN EDI PYMNTS TXP*366006125000*0
112*20250331*T*546 272\

CHECK 71504

CHECK 71677

CHECK 71703

CHECK 71738

CHECK 71707

CHECK 71736

CHECK 71737

CHECK 71739

CHECK 71741

CHECK 71743

CHECK 71747

CHECK 71751

PREAUTHORIZED DEBIT

AMEX EPAYMENT ACH PMT 250225 W4198
CHECK 71730

CHECK 71742

CHECK 71744

CHECK 71749

CHECK 71750

CHECK 71752

CHECK 71756

CHECK 71758

CHECK 71759

CHECK 71763

PREAUTHORIZED DEBIT

WEX INC FLEET DEBI 250226 9100012659616
PREAUTHORIZED DEBIT

WEX INC FLEET DEBI 250226 9100012659553
PREAUTHORIZED DEBIT

WEX INC FLEET DEBI 250226 9100012659517
CHECK 71598

CHECK 71705

CHECK 71728

CHECK 71733

CHECK 71745

CHECK 71761

21180 0057834 0005-0023 TWS9240R030125012434 01 L 2

Subtractions
-$255.28
-$256.82
-$154.27

-$80.92
-$31.00
-$300.00
-$675.00
-$133.33

-$150.00

-$1,200.00
-$157.32

-$30,089.05

-$495.00
-$73,665.07
-$5,462.72

-$359.60
-$449.00
-$359.60
-$1,410.00
-$48.48
-$51,543.00
-$3,495.23
-$150.00
-$5,412.00
-$3,681.00
-$6,994.76
-$857.17
-$9,508.86

-$214.00
-$75.00
-$238.37
-$1,260.76
-$1,341.50
-$100.00
-$2,500.00
-$340.23
-$52,536.41
-$125.00
-$1,163.86

-$1,662.76
-$2,294.89

-$34,852.83
-$349.60
-$623.05

-$50,516.35

-$1,325.00
-$1,249.22

54




0000000000000000 €200-9000 S€82500 08L1¢C

Account Number: Section VI, ItemA.

Stat t Date: . .
OLD PLANK TRAIL page: oo e or 23
COMMUNITY BANK NA®
AWINTRUST COMMUNITY BANK

9801 W. Higgins, Box 32, Rosemont, IL 60018

Debits (Continued)

Date
Feb 28
Feb 28
Feb 28

Feb 28

Description Subtractions
CHECK 71734 -$795.33
CHECK 71755 -$100.00
PREAUTHORIZED DEBIT -$625.13
VILLAGE OF THORN PAYROLL 250228

PREAUTHORIZED DEBIT -$81,639.78

VILLAGE OF THORN PAYROLL 250228

Date
Feb 04

Feb 04
Feb 04
Feb 04
Feb 05
Feb 05
Feb 06
Feb 07

Feb 10

Feb 10

Feb 10

Feb 10

Feb 10

Feb 11

Feb 11

Feb 11

Feb 11

Feb 11

Feb 11

Feb 11

Description Additions
PREAUTHORIZED CREDIT $100.00
doxo doxoPAY 250204 7jj3

PREAUTHORIZED CREDIT $851.46
IMRF VD_CED_PAY 250203 98-100000007122

PREAUTHORIZED CREDIT $1,000.00
State of Ill Commercial 250204 AC6527391003930

PREAUTHORIZED CREDIT $4,504.75
VITALCHEK NETWOR PAYMENT REF*TN*10285131202 5020312013401\

PREAUTHORIZED CREDIT $12,771.84
VILLAGE THORNTON UTILITY 250205

PREAUTHORIZED CREDIT $12,771.84
VILLAGE THORNTON UTILITY 250205

RETURN ITEM $3,144.75
FRAUD CHECK 71619

PREAUTHORIZED CREDIT $452.85
NGS, INC. HCCLAIMPMT 800203941*13518405 97~

CASH MGMT TRSFR CR $11,290.90
REF 0411630L FUNDS TRANSFER FRM DEP XXXXXX8449 FROM 1172025

PAYROLL

CASH MGMT TRSFR CR $11,437.77
REF 0411630L FUNDS TRANSFER FRM DEP XXXXXX8449 FROM 1312025

PAYROLL

CASH MGMT TRSFR CR $14,332.62
REF 0411630L FUNDS TRANSFER FRM DEP XXXXXX8449 FROM 132025

PAYROLL

CASH MGMT TRSFR CR $180,387.69

REF 0411630L FUNDS TRANSFER FRM DEP XXXXXX8449 FROM 162025

ACCOUNTS PA YABLE

CASH MGMT TRSFR CR $202,515.93
REF 0411630L FUNDS TRANSFER FRM DEP XXXXXX8449 FROM 1212025

ACCOUNTS P AYABLE

PREAUTHORIZED CREDIT $65.20
State of Ill Commercial 250211 AC6554695011498
PREAUTHORIZED CREDIT $115.52

BCBS ILLINOIS HCCLAIMPMT C25038E74384540%*13

61236610*CP2025020 7E743845400-123529 5650\

PREAUTHORIZED CREDIT $181.00
LexisNexis SVI9T 8002552414 103054742025020911 590001 IN:Village

of Thornton - Recr

PREAUTHORIZED CREDIT $600.00
LexisNexis SVI9T 8002552414 103055202025021012 140001 IN:Village

of Thornton - Poli

DEPOSIT $3,490.34

PREAUTHORIZED CREDIT $10,372.06

VITALCHEK NETWOR PAYMENT REF*TN*10305515202 5021012123101\

DEPOSIT $14,715.62
55
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Account Number: Section VI, ItemA.
Stat t Date: —
OLD PLANK TRAIL Page: o 7ot 23
COMMUNITY BANK, NA®

AWINTRUST COMMUNITY BANK
9801 W. Higgins, Box 32, Rosemont, IL 60018

Credits (Continued)

Date Description Additions

Feb 11 RETURN ITEM $5,400.00
Fraudulent CHECK 71684

Feb 12 PREAUTHORIZED CREDIT $712.36
NGS, INC. HCCLAIMPMT 800215062*13518405 97~

Feb 12 PREAUTHORIZED CREDIT $830.31
iStream 5036233 250212

Feb 13 PREAUTHORIZED CREDIT $459.43
AETNA AS01 HCCLAIMPMT 882503901065131*10 66033492\

Feb 13 PREAUTHORIZED CREDIT $1,384.60
BCBS ILLINOIS HCCLAIMPMT C25042E74673010*13
61236610*CP2025021 1E746730100-123529 5650\

Feb 13 PREAUTHORIZED CREDIT $3,193.20
VIOLATIONS PAYME ACH Pmt 250213 11161713113

Feb 14 PREAUTHORIZED CREDIT $80.00
doxo doxoPAY 250214 7mzl|

Feb 14 PREAUTHORIZED CREDIT $118.65

BCBS ILLINOIS HCCLAIMPMT C25043E74796060*13
61236610*CP2025021 2E747960600-123529 5650\

Feb 18 PREAUTHORIZED CREDIT $459.40
NGS, INC. HCCLAIMPMT 800226156*13518405 97~

Feb 18 PREAUTHORIZED CREDIT $4,805.67
VITALCHEK NETWOR PAYMENT REF*TN*10325138202 5021712000101\

Feb 19 ACH ORIG CR RETURN $157.32

RETURN SETTLE A ACH RTN - R02 MARTINEZ, IDA 610478 ORIGINAL
ENTRY EFF DATE = 250214
Feb 19 PREAUTHORIZED CREDIT $227.00
LexisNexis SVI9T 8002552414 103251742025021712 133001 IN:Village
of Thornton - Recr

Feb 19 PREAUTHORIZED CREDIT $424.43
State of Ill Commercial 250219 AC6577012011528
Feb 19 PREAUTHORIZED CREDIT $599.59

BCBS ILLINOIS HCCLAIMPMT C25048E75192090%*13
61236610*CP2025021 7E751920900-123529 5650\

Feb 20 PREAUTHORIZED CREDIT $196.54
doxo doxoPAY 250220 704m

Feb 20 PREAUTHORIZED CREDIT $914.12
NGS, INC. HCCLAIMPMT 800233844*13518405 97~

Feb 21 PREAUTHORIZED CREDIT $0.42
COOK COUNTY TRSR COMB DISTR 250221 031260020

Feb 21 PREAUTHORIZED CREDIT $178.24
doxo doxoPAY 250221 709j

Feb 21 PREAUTHORIZED CREDIT $2,027.25
COOK COUNTY TRSR COMB DISTR 250221 031260000

Feb 21  DEPOSIT $114,669.76

Feb 24 PREAUTHORIZED CREDIT $114.45

BCBS ILLINOIS HCCLAIMPMT C25051E75577210*13
61236610*CP2025022 0E755772100-123529 5650\

Feb 24  DEPOSIT $700,000.00

Feb 25 PREAUTHORIZED CREDIT $17.37
COOK COUNTY TRSR COMB DISTR 250225 031260020

Feb 25 PREAUTHORIZED CREDIT $791.41
NGS, INC. HCCLAIMPMT 800246546*13518405 97~

Feb 25 PREAUTHORIZED CREDIT $829.00

LexisNexis SVI9T 8002552414 103446412025022412 043001 IN:Village
of Thornton - Recr

Feb 25 PREAUTHORIZED CREDIT $2,003.30
COOK COUNTY TRSR COMB DISTR 250225 031260502

56
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Stat t Date: —
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COMMUNITY BANK, NA®

AWINTRUST COMMUNITY BANK
9801 W. Higgins, Box 32, Rosemont, IL 60018

Credits (Continued)
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Date Description Additions

Feb 25 PREAUTHORIZED CREDIT $3,647.65
VITALCHEK NETWOR PAYMENT REF*TN*10344635202 5022412013001\

Feb 25 PREAUTHORIZED CREDIT $82,983.42
COOK COUNTY TRSR COMB DISTR 250225 031260000

Feb 26 PREAUTHORIZED CREDIT $3.75
COOK COUNTY TRSR COMB DISTR 250226 031260020

Feb 26 PREAUTHORIZED CREDIT $409.07
COOK COUNTY TRSR COMB DISTR 250226 031260502

Feb 26  DEPOSIT $4,388.97

Feb 26 DEPOSIT $4,467.33

Feb 26 PREAUTHORIZED CREDIT $17,915.21
COOK COUNTY TRSR COMB DISTR 250226 031260000

Feb 27 PREAUTHORIZED CREDIT $22.69
COOK COUNTY TRSR COMB DISTR 250227 031260020

Feb 27 PREAUTHORIZED CREDIT $108,427.80
COOK COUNTY TRSR COMB DISTR 250227 031260000

Feb 28 PREAUTHORIZED CREDIT $7,771.46

EXELON CORP PYMNT 250228 0000370692

Daily Balances

Date Balance | Date Balance | Date Balance | Date Balance
Jan 31 $1,887,168.02 | Feb 07 $1,350,887.31 | Feb 14 $1,534,100.75 | Feb 24 $2,175,102.09
Feb 03 $1,822,131.77 | Feb 10 $1,687,205.26 | Feb 18 $1,470,610.58 | Feb 25 $2,183,683.74
Feb 04 $1,669,720.11 | Feb 11 $1,691,003.59 | Feb 19 $1,470,648.67 | Feb 26 $2,147,015.29
Feb 05 $1,538,465.75 | Feb 12 $1,644,453.07 | Feb 20 $1,440,312.96 | Feb 27 $2,166,549.73
Feb 06 $1,537,980.22 | Feb 13 $1,616,860.45 | Feb 21 $1,477,565.84 | Feb 28 $2,091,160.95
57
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0013979700126502010800

DDAQO1 / FTCH / 20250228 / 3051 / 1265

FIFTH THIRD

(CHICAGO)

P.O. BOX 630900 CINCINNATI OH 45263-0900

VILLAGE OF THORNTON

GENERAL FUND
115 E MARGARET ST

THORNTON IL 60476-1292

Statement Period Date: 2/1/2025 - 2/28/2025
Account Type: PF (
Accou

Section VI, ItemA.

Banking Center: Rosemont South Bc
Banking Center Phone: 847-653-2100
0 Commerclal Client Services: 866-475-0729

1265
001265

Account Summary - 4375041

02/01 Beginning Balance $1,008,936.59 Number of Days in Period 28
1 Checks $(700,000.00)
1 Withdrawals / Debits $(389.34)
14 Deposits / Credits $39,536.08
02/28 Ending Balance $348,083.33
Check 1 check totaling $700,000.00
* Indicates gap in check sequence | = ElectronicImage s = Substitute Check
Number Date Paid Amount
67495 | 02/25 700,000.00
Withdrawals / Debits 1 item totaling $389.34
Date Amount Description
02/12 389.34 SERVICE CHARGE

Deposits / Credits

14 items totaling $39,536.08

Date Amount Description

02/05 115.17 UNITEDHEALTHCARE HCCLAIMPMT 366006125 village of thornton
TRN*1*W312226351*1411289245*000087726 020525

02/07 654.81 CIGNA HCCLAIMPMT 366006125 /VLG OF THORNTON TRN*1*250204090033593*1591031071 020725

02/11 451.45 PALMETTO GBA RRB CDA HCCLAIMPMT 1235295650 VILLAGE OF THORNTON
TRN*1*819534885*%1571062326~ 021125

02/11 2,007.19 State of Ill HCCLAIMPMT AC6554694007725 0001VILLAGE OF THORN
TRN*1%*4782025031D796*1376002057 021125

02/11 9,276.25 State of Ill Commercial AC6554694007724 VILLAGE OF THORN 021125

02/13 4,096.06 State of Ill HCCLAIMPMT AC6558556005977 0001VILLAGE OF THORN
TRN*1*4782025036D622*1376002057 021325

02/14 654.81 CIGNA HCCLAIMPMT 366006125 /VLG OF THORNTON TRN*1*250211090025746%1591031071 021425

02/18 697.24 CIGNA HCCLAIMPMT 366006125 /VLG OF THORNTON TRN*1*250213090030417*1591031071 021825

02/19 115.17 UNITEDHEALTHCARE HCCLAIMPMT 366006125 village of thornton
TRN*1*W313550696*1411289245*000087726 021925

02/20 2,096.71 State of Ill HCCLAIMPMT AC6581232005395 0001VILLAGE OF THORN
TRN*1*4782025038D726* 1376002057 022025

02/20 3,750.00 Lamar Advertisin PAYMENTS 298326 Village Of Thornton 022025

02/21 1,381.28 UnitedHealthcare HCCLAIMPMT 366006125 village of thornton TRN*1*56028920%1411289245*%000087726
022125

02/21 13,937.64 Nicor Gas Compan PAYMENTS 9600037681 VILLAGE OF THORN 022125

02/25 302.30 UnitedHealthcare HCCLAIMPMT 366006125 village of thornton TRN*1%56143970*1411289245*000087726

For additional information and account disclosures, piease visit www.53.com/commercialbanking

022525
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Banking Center: Rosemont South Bc
Banking Center Phone: 847-653-2100
Commercial Client Services: 866-475-0729
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Section VII, ItemA.

Melissa Wiak - Noise ordinance

2L L Lt S TR i Y = SRS e e )
From: Scott Dillner <Scott@hdoml.com>

To: Melissa Wiak <mwiak@thorntonil.us>

Date: 3/13/2025 6:02 PM

Subject: Noise ordinance

Ce: Nikki Kitakis <nkitakis@thorntonil.us>, Rick Wesolowski <rwesolowski@tho...

Attachments: DOC031325-03132025152420.pdf; DOC031325-03132025152512.pdf;
DOC031325-03132025154857.pdf

Good evening, attached find a noise ordinance revised from previous board discussions. This
ordinance amends the existing Village noise ordinance Title 10 Chapter 7 subsection 9 regarding
commercial establishments by regulating noise level by decibel level and time and day. The
ordinance also amends the penalty provision of the noise ordinance concerning fines for repeat
violations. Finally, 10-7-8B and adds a new provision D regarding violations by a holder of a village
liquor license consistent with title 5-2 of the Village code regarding liquor licenses.

Regarding unfounded complaints, it is my opinion that the Village code title 10 chapter 1A
subsection 10 already prohibits that conduct. | have attached copies of the current noise ordinance
and the current ordinance regarding disorderly conduct for your perusal.

| trust you will find this information useful, if you have any questions or need additional information,
please do not hesitate to contact me

Scott Diliner, Attorney

Hiskes, Dillner, O'Donnell, Marovich, & Lapp, Ltd.
16231 Wausau Avenue

South Holland, IL 60473

(708) 333-1234

(708) 333-9246 (Fax)
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Section VII, ltemA.

Village of Thornton, IL
Monday, March 10, 2025

Chapter 10-7. Noise
§ 10-7-1. Purpose.

[9-2-2008(3)]

This chapter is intended to protect, preserve and promote the health, safety, welfare, peace and quiet of the citizens
of the Village through the reduction, conirol and prevention of unreasonably loud and raucous sounds, or any noise
that unreascnably disturbs, injures, or endangers the comfort, repose, health, peace, or safety of reasonable
persons of ordinary sensitivity. Nothing in this chapter shall be construed as preventing the lawful exercise of right of
free speech protected by the Constitutions of the United States or the State of lllinois.

§ 10-7-2. Scope.

[9-2-2008(3)]
This chapter applies to the control of all sound originating within the jurisdictional limits of the Village.

§ 10-7-3. Definitions.

[9-2-2008(3)]
When used in this chapter:

EMERGENCY
Any occurrence or set of circumstances involving actual or imminent physical frauma or property damage
demanding immediate action.

EMERGENCY WORK
Any work performed for the purpose of preventing or alieviating physical trauma or property damage, whether
actually caused or threatened by an emergency, or work by private or public utility when restoring utility service.

NOISE SENSITIVE AREA
Includes, but is not limited to, the land on which a school, hospital, nursing home, church, court, public library,
or similar institution is located and the area within 250 feet of a school, hospital, nursing home, church, court,
public library, or similar institution.

PERSON
Any individual, firm, association, partnership, joint venture or corporation.

PUBLIC RIGHT-OF-WAY
Any street, avenue, boulevard, highway, sidewalk, alley, or similar place normally accessible to the public that is
owned or controlled by a government entity.

PUBLIC SPACE
Any real property or structures on real property owned by a government entity and normally accessible to the
public, including but not limited to parks and other recreational areas.

RESIDENTIAL AREA

Any real property which contains a structure or building in which one or more persons reside, provided that tha
structure or building is properly zoned or is legally non-conforming for residential use in accordance with tH 63

terms and maps of the Village's zoning ordinance.
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A. No person shall make, continue, or cause to be made or continued, the following:

1.
2.

Any unreasonably loud or raucous noise; or

Any noise which unreasonably disturbs, injures or endangers the comfort, repose, health, peace or safety
of reasonable persons of ordinary sensitivity, within the jurisdictional limits of the Village; or

Any noise which is so harsh, prolonged, unnatural or unusual in time or place as to occasion unreasonable
discomfort to any persons within the neighborhood from which said noises emanate, or as to unreasonably
interfere with the peace and comfort of neighbors or their guests, or operators or customers in places of
business, or as to detrimentally or adversely affect such residences or places of business.

B. Factors for determining whether a sound is unreasonably loud and raucous include, but are not limited to, the

following:

1. The proximity of the sound to sleeping facilities, whether residential or commercial,

2. The land use, nature and zoning of the area from which the sound emanates and the area where it is
received or perceived;

3. The time of day or night the sound occurs;

4. The duration of the sound; and

5. Whether the sound is recurrent, intermittent or constant.

§ 10-7-5. Noises prohibited.

[9-2-2008(3)]

A. The following acts are declared to be per se violations of this chapter. This list does not constitute an exclusive

list.

1.

Unreasonable noises. The unreasonable making of, or knowingly and unreasonably permitting to be made,
any unreasonably foud, boisterous or unusual noise, disturbance, commotion or vibration in any boarding
facifity, dwelling, place of business or other structure, or upon any public street, park, or other place or
building. The ordinary and usual sounds, noises, commaotion or vibration incidental to the operation of these
places when conducted in accordance with the usual standards of practice and in a manner which will not
unreasonably disturb the peace and comfort of residences or which will not detrimentally affect the
operators of other places of business are exempted from this provision.

Non-emergency signaling devices. Sounding or permitting the sounding of any amplified signal from any
bell, chime, siren, whistle or similar device intended primarily for non-emergency purposes from any place
mere than 10 consecutive seconds in any hourly period. The reasonable sounding of such devices by
houses of religious worship, seasonal contribution solicitors, or by the Village for traffic control purposes
are exempt from the operation of this provision.

Emergency signaling devices. The intentional sounding or permitting the sounding outdoors of any
emergency signaling device including fire, burglar, civil defense alarm, siren, whistle, or similar emergency
signaling device, except in an emergency or except as provided in Subsection 3A below. Local, state and
federal governments are exempt from this prohibition.

a. Testing of an emergency signaling device shall occur between 7:00 a.m. and 7:00 p.m. Any testing
shall use only the minimum cycle test time. In no case shall such test time exceed five minutes.
Testing of the emergency signaling system shall not occur more than once in each calendar month.

Radios, televisions, boom boxes, phonographs, sterecs, musical instruments and similar devices. The

or operation of a radio, television, boom box, stereo, musical instrument, or similar device that produce 6

reproduces sound in a manner that is plainly audible for any person other than the player(s} or operator(s)
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person in a commercial industrial area, or public space. The use or operation of a radio, te
box, stereo, musical instrument, or similar device that produces or reproduces sound in a | Section VI, ltemA.

plainly audible to any person other than the player(s) or operator(s) of the device, and trosewnoares
voluntarily listening to the sound, and unreasonably disturbs the peace, quiet and comfort of neighbors in
residential or noise sensitive areas, including multi-family or single-family dwellings. This subsection shall
not apply to violation of ILCS 5/12-611 of the lllinois Vehicle Code.

Yelling, shouting and similar activities. Yelling, shouting, hooting, whistling or singing in residential or noise
sensitive areas or in public places, between the hours of 10:00 p.m. and 7:00 a.m. of the following day, or
at anytime or place so as to unreasonably disturb the quiet, comfort or repose of reasonable persons of
ordinary sensitivities.

Animals and birds. Unreasonably loud and raucous noise emitted by an animal or bird for which a person is
responsible. A person is responsible for an animal if the person owns, controls, or otherwise cares for the
animal or bird. Sounds made by animals or birds in animal shelters, veterinary hospitals, pet shops, or pet
kennels (licensed under and in compliance with licensing and permitting provisions set forth in this Code,
and which use reasonable measures to minimize such sounds emanating from their property) are exempt
from this subsection.

Noise sensitive areas — schools, courts, churches, hospitals and similar institutions. The creation of any
unreasonably loud and raucous noise adjacent to any noise sensitive area while it is in use, which
unreasonably interferes with the workings of the institution or which unreasonably disturbs the persons in
these institutions.

Blowers and similar devices. In residential or noise sensitive areas, between the hours of 9:00 p.m. and
7:00 a.m. of the following day, the operation of any noise-creating blower, power fan lawn mowers, weed
wackers, or any internal combustion engine, the operation of which causes noise due to the explosion of
operating gases, fuels, or fluids, provided that the noise is unreasonably loud and raucous and can be
heard across the property line of the property from which it emanates. This subsection shall not apply to
show blowers and other snow removal machinery.

Commercial establishments. Unreasonably loud and raucous noise from the premises of any commercial
establishment, including any outdoor area which is part of or under the control of the establishment,
between the hours of 10:00 p.m. and 6:00 a.m. of the following day, which is plainly audible at a distance of
50 feet from any residential property.

10. QOutside construction All outside construction on residentially zoned property or on property which is

adjacent to residentially zoned property shall be conducted between the hours of 7:00 a.m. to 8:00 p.m.

§ 10-7-6. Exemptions.

[9-2-2008(3)]

A. Sounds caused by the following are exempt from the prohibition set out in § 10-7-4.

iR

Repairs of utility structures which are damaged, in disrepair, or out of service, and such condition poses a
clear and immediate danger to life or health, or significant loss of property.

Sirens, whistles or bells lawfully used by emergency vehicles, or other alarm systems used in case of fire,
collision, civil defense or police activity.

Repairs or excavations of bridges, streets or highways by or on behalf of the Village, the State of lllinois, or
the federal government, between the hours of 10:00 p.m. and 7:00 a.m. of the following day, when public
welfare and convenience renders it impractical to perform the work between 7:00 a.m. and 10:00 p.m.

Outdoor school and playground activities. Reasonable activities conducted on public playgrounds and
public or private school/university grounds, which are conducted in accordance with the manner in which
such spaces are generally used, including but not limited to, school/university athletic entertainment
events.

65

Other outdoor events. Outdoor gatherings, public dances, shows, parades, festivals and other simil

outdoor events, provided that a permit has been obtained from the appropriate permitting authority.



7. OQutdoor church activities that cannot be heard from a distance of more than 100 feet bey

Secti , .
property boundaries between 10:00 p.m. and 7:00 a.m. of the following day, except tha ection VIl ftemA

sound chapel bells pericdically so long as each said ringing does not continue for an unreasonable amount
of time.

§ 10-7-7. Enforcement.

[9-2-2008(3)]

A

The chief of police or his designees will have primary respoensibility for the enforcement of the noise regulations
herein. Nothing in this chapter shall prevent the police chief or his designees from obtaining voluntary
compliance by way of warning, notice or education.

If a person's conduct would otherwise violate this chapter and consists of any of the following: a) speech or
communication protected by the Constitution of the United States or the State of lllincis; b) a gathering with
others to hear or observe speech or communication protected by the Consiitution of the United States or the
State of lllinois; or ¢} a gathering with others to lawfully picket or otherwise express, in a non-violent manner, a
position on a social, economic, political or religious questions, then the person must be ordered to, and have
the opportunity to, move, disperse or otherwise remedy the violation prior to arrest or a citation being issued.

§ 10-7-8. Penalties.

[9-2-2008(3)]

A.

A violation of the provisions of this chapter is punishable by a ticket or citation carrying a fine of no less than
$50 for a first offense. However, this subsection shall not be construed as requiring the Thornton Police
Department to cite a person for violation of this chapter if, in its discretion, the Department determines that it is
in the best interest of the community to utilize other lawful means to gain compliance.

A subsequent violation of this chapter by the same person, which occurs within 30 days of receiving a previous
ticket, is punishable by a ticket carrying a fine of no less than $250.

Each occurrence of a viclation of this chapter or, in the case of continuous violations, each day a violation
occurs or continues, constitutes a separate offense and may be punished separately.
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Section VII, ItemA.

Village of Thornton, IL
Thursday, March 13, 2025

Chapter 10-1. Offenses

Article A. General Offenses

§ 10-1A-1. Disorderly conduct, actions.

[1983 Code; 2-6-1995]

A. Disorderly Conduct. A person commits disorderly conduct when he knowingly:

—_—

o

&

11.

12. While acting as a collection agency as defined in the "Collection Agency Act" or as an employee of su

Does any act in such unreasonable manner as to provoke, make or aid in making a breach of peace; or

Does or makes any unreasonable or offensive act, utterance, gesture or display which, under the
circumstances, created a clear and present danger of a breach of peace or imminent threat of violence; or

Refuses or fails to cease and desist any peaceful conduct or activity likely to produce a breach of peace
where there is an imminent threat of violence, and where the police have made all reasonable efforts to
protect the otherwise peaceful conduct and activity, and have requested that said conduct and activity be
stopped and explained the request if there be time; or

Fails to obey a lawful order of dispersal by a person known by him to be a peace officer under
circumstances where three or more persons are committing acts of disorderly conduct in the immediate
vicinity, which acts are likely to cause substantial harm or serious inconvenience, annoyance or alarm; or

Assembles with three or more persons for the purpose of using force or violence to disturb the public
peace; or

Appears in any public place manifestly under the influence of alcohol, narcotics or other drug, not
therapeutically administered, to the degree that he may endanger himself or other persons or property, or
annoy persons in his vicinity; or

Carries in a threatening or menacing manner, without authority of law, any pistol, revolver, dagger, razor,
dangerous knife, stiletto, knuckles, slingshot, an object containing noxious or deleterious liquid, gas or
substance or other dangerous weapon, or conceals said weapon on or about the person or vehicle; or

Transmits in any manner to the fire department of any city, town, Village or fire protection district a false
alarm of fire, knowing at the time of such transmission that there is no reasonable ground for believing that
such fire exists; or

Transmits in any manner to another a false alarm to the effect that a bomb or other explosive of any nature
is concealed in such place that its explosion would endanger human life, knowing at the time of such

~transmission that there is no reasonable ground for believing that such bomb or explosive is concealed in

such place; or

10. Tpansmits in any manner to any peace officer, public officer or public employee a report to the effect that an

ffense has been committed, knowing at the time of such transmission that there is no reasonable ground
for believing that such an offense has been committed;

Enters upon the property of another and for a lewd or unlawful purpose deliberately looks into a dwelling on
the property through any window or other opening in it; or

collection agency, and while attempting to collect an alleged debt, makes a telephone call to the allege

67

debtor which is designed to harass, annoy or intimidate the alleged debtor.
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AN ORDINANCE AMENDING
TITLE 10 OF
THE MUNICIPAL CODE OF THE
VILLAGE OF THORNTON, COOK COUNTY, ILLINOIS
BY AMENDING TITLE 10 POLICE REGULATIONS

WHEREAS, the Village of Thomton is a Home Rule Municipality within the purview of
Article VII, Section 6(a) of the Illinois Constitution (1970), and the said Village, therefore, may
exercise any power and perform any function pertaining to its government and affairs; and

WHEREAS, Title 10, chapter 7 of the Municipal Code of the Village of

Thornton regulates noise;and
WHEREAS, that the President and Board of Trustees wish to Amend said
Regulations.

NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees of

the Village of Thornton, Cook County, Illinois, as follows:

SECTION 1: That Title 10, Section 7, Chapter 5, subsection A.9 shall be amended to

read as follows

0. Commercial Establishments — Unreasonably loud and raucous noise from

the premises of any commercial establishment, including any outdoor area which

is part of or under the control of the establishment as follows:

a.) In excess of 90 decibels at a distance of 50 feet or more from the establishment
between the hours of 7:00 a.m. and 10:00 p.m. on Friday and Saturday and 9pm
on any other day.

b.) In excess of 70 decibels at a distance of 50 feet or more from the establishment on
Friday and Saturday between the hours of 10pm to 7:00 a.m. the following day

and 9:00 p.m. to 7am on any other day.

SECTION 2: That Title 10, Chapter 7, Section 8.B. shall be amended to read as follows:
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8. B. A second violation of this Chapter by the same person or establishment is

punishable by a fine of no less than $250 and any future violation shall be punishable by

a fine of no less than $500.00.

SECTION 3: That Title 10, Chapter 7, Section 8.D. shall be amended with the addition
of a new Section D. which shall read as follows:

D. In addition to all other remedies contained in the Village Code, including Chapter
5, if any establishment holding a liquor license pursuant to Chapter 5 of the Village Code which
has agreed to liability or is found liable of a violation of this Chapter, three (3) or more times
within a one (1) year period, then the Police Chief or Village Administrator shall recommend
that be said liquor license shall be suspended or revoked by the local Liquor Commissioner.
Such a recommendation shall be based upon the number and severity of the violations and steps
taken to remedy said violations.

SECTION 4: Effective Date. This Ordinance shall be in full force and effect from

and after its passage and approval and publication as required by law.

Passed by the President and Board of Trustees of the Village of Thornton, Cook County,

Illinois, this day of , 2025.

VOTE:

AYES:

NAYS:

ABSENT:

69




APPROVED BY ME THIS

DAY OF . 2025.

Joseph Pisarzewski,
Acting Village President
Village of Thornton
Cook County, Illinois

PUBLISHED In Pamphlet Form by Authority of the Corporate Authorities on

, 2025.

ATTEST:

Nikki Katakis

Acting Village Clerk
Village of Thornton
Cook County, [llinois

NAWORDASCOTTTHORNTONVORDINANC\ORD ADDING CHAPTER 10-7 RE NOISE ABATEMENT {PASSED 9-2-08).D0OC

Section VII, ItemA.

70




Section VII, ItemA.

71




S

Purchase Agreement

Golf Mifl Ford Fleet Department

Section VIII

, ltemA.

e ——————— 9401 N Milwaukee Ave
Niles, IL 60714
Buyer Co-Buyer

City of Chicago
210 W 69TH ST

CHICAGO, IL 60621

Stock #:
Mileage

viN: 1FM5K8AB6SGA49966

Color: Agate Black Metallic

X

Purchase Detalls
Retail Price: $56,400.00
Sales Price: $56,400.00
Savings: $0.00
Accessories: $0.00
Service Contract; $0.00
License & Title : $0.00
Doc & ERT Fee: $367.70
Total Taxes: $0.00
Total Sales Price: $56,767.70
Trade Allowance: $0.00
Trade Payoff: $0.00
Trade Equity: $0.00
Rebate: $0.00
Cash Down; $0.00
Cash Price: $56,767.70
i M q‘-‘?-_‘_:]
x Q) jw{k—/

Customer Signature

Date

Manager Signature

Date
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HAWK (&2

ST. CHARLES

Chris Krueger
Hawk Ford of St, Charles
2525 E. Main St

St. Charles, IL 60174

Section VIII, ltemA.

Purchase Agreement

Buyer

Co-Buyer

Vehicle

City of Chicago Police Department
Gus Vastilopoulos

210 WB9TH ST

CHICAGO, IL 60621

2025 Ford Explorer

VIN: 1FM5K8AB4SGA50727
Stock #:

Mileage:

Color: Agate Black Metallic

Purchase Details

Retail Price: $56,400.00
Sales Price: $56,400.00
Savings: $0.00
Accessories: $0.00
Service Contract: $0.00
License & Title : $0.00
Daoc & ERT Fee: $367.70
Total Taxes: $0.00
Total Sales Price: $56,767.70
Trads Allowance: $0.00
Trade Payoff. $0.00
Trade Equity: $0.00
Rebate: $0.00
Cash Down; $0.00
Cash Price:

X

Customer Signature

Date

Disclaimer:

With appraved credit
Price quote good for 5 days
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Date:

03/0- LY. Yo¥~

Salesperson:

Louis Section VIII, ltemA.

- Zeigler Ford of North

Manager: Riverside

GUEST INFORMATION

Name: CITY OF CHICAGO

Address: 210 W 69TH ST City: CHICAGO State: IL Zip: 60621

Home #: Work #: (312) 744-3900 Cell #:

E-mail: GUS.VASILOPOULOS@CHICAGOPOLICE.ORG Work:

VEHICLE DESCRIPTION

Model: Police Interceptor

Make: Ford Utility Year: 2025 Color:

Mileage: Stock #: VIN: 1FM5K8AB4SGA50727

RETAIL PAYMENTS el Dptisn
MSRP

Down Pmt Selling Price 50,212.00
Rebate
Accessories
Adjusted Price 50,212.00
Total Taxes

LEASE PAYMENTS Total Fees 367.70
Trade Allowance

D Pmt

v Trade Payoff

F&l Adds
Final Selling Price 50,579.70

Guest Signature

Management Approval
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@ JOHN DEERE

Quote Summary

Prepared For: Prepared By:
VILLAGE OF THORNTON Melcic Derek
321 E HARRIET ST Shorewood Home and Auto
THORNTON, IL 60476 3445 Eagle Nest Drive
Business: 630-877-4462 Crete, IL 60417

Phone: 708-672-7511
derek@shorewoodhomeandauto.com

Quote Id: 32419733

Created On: 04 March 2025

Last Modified On: 04 March 2025

Expiration Date: 30 April 2025

Equipment Summary Suggested List Selling Price Qty Extended

JOHN DEERE Z997R DIESEL NA $ 30,734.00 $22,850.00 X 1 = $ 22,850.00

Equipment Total $ 22,850.00
- Quote Summary

Equipment Total $ 22,850.00

Doc Fee $0.00

SubTotal $ 22,850.00

Est. Service Agreement Tax $0.00

Total $ 22,850.00

Down Payment (0.00)

Rental Applied (0.00)

Balance Due $ 22,850.00

Salesperson : X Accepted By : X 75




* @ JOHN DEERE
Selling Equipment

Quote ld: 32419733 Customer: VILLAGE OF THORNTON

DR it 4

Section VIII, ItemB.

JOHN DEERE Z997R DIESEL NA

Hours:
Stock Number:

Other Charges Total

“ Suggested Prqce 7

Customer Dlscounts

e N i Ao

_| B Customer Dlscountsﬂ'l:otal
Total Selling Price

$400.00

Code Description Qty Unit
0918STC Z997R DIESEL NA 1 $ 30,269.00
T : _Standard Options -Per Unit .~ =
001A Unlted States/Canada E $0.00
1150 26x12x12 Pneumatic Turf Tires 1 $0.00
1504 60 In. 7-Iron PRO Side Discharge 1 $0.00
Mower Deck
Standard Optlons Total
Value Added Serwces Total I
So T 7 " OtherCharges. . .
o ” Fr_e'né'rit S 1T
EnviroCrate 1 $ 65.00

Suggested List
$ 30,734.00
Selling Price

$ 22,850.00
Extended

$ 30,269.00

7$0.00
$ 0.00
$ 0.00|

$0.00
"’$ 0. oo
$ 400.00
$ 65.00
$465.00

$ 30"734 00

$ -7,884.00
$ 22,850.00
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Section VIII, ItemB.

Joe Pisarzewski, Village President

VILLAGE OF THORNTON
PUBLIC WORKS

121 NORTH WOLCOTT STREET ¢ THORNTON, ILLINOIS 60476
PHONE (708) 877-4462 ¢ FAX (708) 877-1627
www.thornton60476.com

Date: 3-12-2025
To: Admin. Melissa Wiak
From: Public Works Supt. Bryan Roberts

Re: Purchase of new John Deere mower

Please see attached quote to purchase John Deere Z997R mower to replace our
2004 Kubota that is 20yrs old with 2556hrs (equivalent to 153,360 miles)

| only got 1 quote because | want to purchase the same exact mower we purchase a few
years ago. This way we will have 2 mowers being the same and can get parts and
maintenance from one supplier.

Let me know if you have any questions.

Thanks

Bryan Roberts,
Superintendent
Department of Public Works
Village of Thornton
708/877-4462 Office
708/877-1627 Fax
brobert@thorntonil.us
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MESSAGE FROM THE VILLAGE PRESIDENT
Dear Valued Employee,

It is my pleasure to welcome you to the Village of Thornton. You are joining a team of
individuals who are committed to providing excellent public service to the residents of Thornton.
The Village of Thornton’s progress and growth depends on employees who take responsibility for
the community and its success. Continuing the Village’s tradition as a progressive community that
takes pride in its accomplishments depends on your contribution as an employee.

You are now part of an active and progressive municipal government. You must set the
example for your fellow citizens and co-workers. We are continually working to make Thornton
a more enjoyable and attractive place to live and work. Your personal contribution is required to
make our Village government responsive and efficient for the residents of Thornton and your co-
workers. You are expected to carry out your responsibilities and to follow all Village provisions,
ordinances, Village policies and Departmental rules and procedures as they relate to you and to
your job, including revisions that are adopted from time to time by the Village Board.

This Personnel Policy Manual does not articulate every nuance of every issue that an
employee and employer may face. Its intent is to provide a general knowledge and understanding
of the Village's expectations of you as an employee as well as inform you of what support you can
expect from the Village. It should be used as a reference that should assist you in adhering to the
rules, policies, and procedures of this organization. As noted later in this Manual, you should not
rely on the terms of this Manual as a contract or promise of employment for any specific term.

After reading this Personnel Policy Manual, you may still have questions about a particular
provision. If so, please communicate these questions, or suggestions for improvement, to your
supervisor or to me. Many of our current policies have been suggested by valued employees and
are welcome!

I am proud to work with each of you and to serve you. Thank you for your dedicated
service, I wish you luck in a successful career with the Village of Thornton.

Sincerely, Village President
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YOUR OBLIGATIONS TO THE PUBLIC

You are a public employee serving the residents of the Village of Thornton. You may be
the only contact a resident has with his/her Village Government. The impression you make may
be the residents’ only impression of the local government. This applies whether speaking over the
telephone or in direct personal contact. When answering the telephone, give your name and
department. If you are asked a question or presented with a problem you cannot solve, transfer
the call to someone who can handle the request or take the telephone number and name so that,
when you find a solution to the residents’ request, you can return the call. In your contact with a
resident, display a pleasant, sincere, and helpful manner. Always remember:

THE RESIDENTS OF THIS COMMUNITY ARE NEVER AN
INTERRUPTION OF YOUR WORK, THEY ARE THE REASON FOR IT
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DISCLAIMER

THIS MANUAL IS NOT A CONTRACT AND DOES NOT CREATE ANY RIGHTS TO
EMPLOYMENT WITH THE VILLAGE OF THORNTON. ADDITIONALLY, ALL
EMPLOYEES OF THE VILLAGE ARE CONSIDERED “AT WILL” EMPLOYEES WHICH
MEANS THAT THEY ARE EMPLOYED FOR AN INDEFINITE DURATION AND MAY BE
TERMINATED FOR ANY OR NO REASON AND WITHOUT PRIOR NOTICE. THE ONLY
EXCEPTION IS IF THE EMPLOYEE’S TERMS AND CONDITIONS OF EMPLOYMENT
ARE SET FORTH IN A COLLECTIVE BARGAINING AGREEMENT (“CBA”) OR OTHER
BINDING WRITTEN DOCUMENT THAT WAS SIGNED AND APPROVED BY
AUTHORIZED REPRESENTATIVES OF THE VILLAGE.

THE VILLAGE RESERVES THE RIGHT TO ALTER, AMEND, AND/OR MODIFY
ALL OR ANY PART OF THIS MANUAL AT ANY TIME, WITH OR WITHOUT NOTICE. IN
THE EVENT OF A CONFLICT BETWEEN THIS MANUAL AND ANY APPLICABLE
COLLECTIVE BARGAINING AGREEMENT (“CBA”), THE APPLICABLE CBA SHALL
GOVERN. LIKEWISE, THE PLAN TERMS OF ANY BENEFIT PROGRAM WILL GOVERN
TO THE EXTENT IT CONFLICTS WITH AN EXPRESS PROVISION OF THIS MANUAL.

THIS MANUAL IS INTENDED TO PROVIDE ONLY A GENERAL OVERVIEW OF
SOME OF THE PRIMARY ASPECTS OF EMPLOYMENT WITH THE VILLAGE OF
THORNTON. IT IS NOT INTENDED TO BE AN EXHAUSTIVE DESCRIPTION OF
APPLICABLE EMPLOYMENT POLICIES, AND THE VILLAGE RESERVES THE RIGHT TO
ADDRESS SPECIFIC SITUATIONS ON AN INDIVIDUAL BASIS.

ANY QUESTIONS OR CONCERNS ABOUT THIS MANUAL OR ABOUT ANY
ASPECT OF EMPLOYMENT SHOULD BE BROUGHT TO THE ATTENTION OF THE
VILLAGE ADMINISTRATOR WHO WILL HELP GET YOU AN ANSWER PROMPTLY.

Revised March 2025
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PERSONNEL MISSION AND VALUES STATEMENT

The Village of Thornton exists to serve the needs of its residents and business community
by providing responsive and efficient municipal services. Through focused efforts by its elected
officials, the Village strives to provide a fair system of governance for its residents and visitors in
a fiscally responsible manner.

Our professional, dedicated employees and volunteers contribute to our safe environment
in order to promote a stronger sense of community, thereby shaping the future.

FORM OF GOVERNMENT

The Village operates under the Village President-Trustee form of government. The Village
President and Trustees are all elected "at large". Collectively, Village Trustees serve as the policy-
making body of the Village. They perform functions that include passing resolutions and
ordinances, approving the appropriation of money, levying taxes, approving zoning and other land
use regulations, and generally deciding on important issues that affect the Village of Thornton.
The President, with the advice and consent of the Village Board, appoints the Village Administrator
as well as Department Heads, who direct the activities of their respective operating departments.
Department Heads report directly to the Village Administrator, who in turn reports directly to the
President and Village Board. The Village Administrator is responsible for overseeing all day-to-
day operations of the Village government, as well as the implementation of Village Board Policy.

ORGANIZATIONAL CHART (2025)

‘ Citizens of Thornton
l_'_l

Village Board &
President Village Clerk

Village Board & "
Administrator L Commissions Village Attorney
’ : Planning & )
Fire & Police . Development _‘ Ethics

& Budgeting

Departments
General ; Building f i LS
§ Public Work Treasurer
Administration _( Village Collector H Inspection Fire ESDA Police ublic Works Recrea tion
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ARTICLE L.
GENERAL INFORMATION

Section 1.1 Purpose of Personnel Policy Manual

The Village of Thornton (“Village”) Personnel Policy Manual (“Manual”) contains the
general operating practices and procedures pertaining to employment with the Village. While this
Manual is not all inclusive, its purpose is to provide guidelines for supervisory personnel and staff
relating to employment matters. All provisions within the Manual are subject to change at any
time, with approval of the Village Board, without prior notice.

This Manual applies to all full-time, part-time, Paid-on-Call employees, temporary or
seasonal employees, interns and other employees of the Village, except as stated otherwise in a
particular section of the Manual. In some cases, there are policies that are also extended non-
employee consultants and contractors who perform services for the Village; those policies are
expressly referenced when applicable.

Nothing in the Village's Personnel Policy Manual is intended to, or shall, create any
contractual obligations of any kind. No policy, benefit, procedure, or information set forth in the
Manual implies or may be construed to imply that it or any portion thereof is an employment
contract. Employment with the Village is “at-will” and may be terminated by the Village with or
without cause and with or without notice at any time, at the sole and absolute discretion of the
Village. The Village of Thornton is an equal employment opportunity employer.

To the extent that a collective bargaining agreement with any group of employees of the
Village is more or less restrictive than the provisions of this personnel policy Manual, the
provisions of such collective bargaining agreement shall control, even though such collective
bargaining may provide lesser privileges than this personnel Manual. In the event that no language
is present in the collective bargaining agreement pertaining to a specific issue, language in this
personnel policy Manual shall prevail.

No representative, employee or agent has the authority to make any agreement contrary to
the provisions of this document, except the Village Board, and then, only in writing. Final approval
of this Manual and any subsequent amendments will be determined by the Village President and
the Village Board. The Village Administrator or his/her designee is responsible for administering
and interpreting the personnel practices of the Village.

Notwithstanding anything to the contrary in this Personnel Policy Manual, the Village
retains all traditional rights to manage and direct the affairs of the Village in all of its various
aspects and to manage and direct its employees, including but not limited to the following: to plan,
direct, control and determine all the operations and services of the Village; to supervise and direct
the working forces; to establish the qualifications for employment and to employ individuals; to
schedule and assign work; to determine the workweek of employees and to establish the starting
and ending times of the workday; to assign or to transfer employees within the Village; to establish
work and productivity standards and from time to time, to change those standards; to assign
overtime, to lay-off or relieve employees due to lack of work or funds or for any other reason; to
determine the methods, means, organization and number of personnel by which such operations
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and services shall be made or purchased; to contract out for goods and services; to discipline,
suspend and discharge employees; to change or eliminate existing methods, equipment or
facilities; and to take any and all actions as may be necessary to carry out the functions and
purposes of the Village.

Section 1.2 Effective Date of This Personnel Policy Manual

The language in this Personnel Policy Manual becomes effective upon the date of
publication/issuance and remains as such until the entire Personnel Policy Manual or portions
thereof become obsolete due to revisions. This does not limit or restrict the rights of management
to amend these policies due to business, legal or operational reasons. If changes are necessary, the
Village will attempt to provide the affected employees advance notice when practicable. If you
have questions about our current policies as to topics covered by the Manual, consult with your
Department Head or the Village Administrator.

Section 1.3 Open Door

The Village of Thornton promotes an atmosphere whereby employees can speak freely
with members of management staff without fear of retaliation. An employee is encouraged to
discuss any issues, ideas for improvement and/or workplace problems openly with a supervisor to
ensure that necessary action may be taken when appropriate to do so. All issues will be promptly
investigated and remedied, as appropriate. Retaliation in any form will not be tolerated against
any person who voices concerns or complaints to an immediate supervisor and/or any employee
who participates in an investigation of such a complaint pursuant to this Open Door Policy — even
if the recommendation of the employee(s) involved are not adopted.

Section 1.4 Equal Employment Opportunity

It is the policy and practice of the Village of Thornton to recruit, hire, train and promote
employees without discrimination on the basis of any legally protected category including an
individual’s actual or perceived “Legally Protected Categories” which means: race, religion, color,
physical or mental disability, ancestry, national origin, work authorization status sex, marital status,
age, sexual orientation, civil union status, pregnancy (or medical condition related to pregnancy or
childbirth), order of protection status, sexual preference, gender or gender identity, family
responsibilities, reproductive health decisions, military leave or military discharge status, etc. We
also are committed to providing reasonable accommodations to our employees who are disabled
employees (and to those employees who are pregnant or have a medical condition related to
pregnancy or childbirth) in order to assist them in the performance of their essential job functions.

If you are aware of any violation of this policy, you are encouraged to report the situation

promptly to management pursuant to the complaint procedure set forth in Section 5.15 of this
Manual.
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ARTICLE II.
EMPLOYMENT CATEGORIES*

Section 2.1 Full-Time Employees

Full-time employees are defined as employees who are hired with the expectation to be
regularly scheduled to work a minimum 35-hour week and are budgeted for 52 weeks per calendar
year. These employees must successfully complete a minimum one-year probationary period
which may be extended for reasons deemed appropriate by management. All full-time employees
must participate in the Illinois Municipal Retirement Fund.

For employees moving from part-time to full-time status, benefit time begins on the date
when the employee becomes a full-time employee, subject to any remaining terms, conditions and
eligibility requirements referenced in the applicable benefit program or plan terms.

Section 2.2 Part-Time Employees

Part-time employees are defined as those employees that are not considered full-time
employees and are not hired with the expectation to be regularly scheduled to work a minimum 35
hours per week. All part-time employees must complete a minimum one-year probationary period
which may be extended for reasons deemed appropriate by management. Part-time employees are
ineligible to receive any benefits such as holiday pay, health insurance benefits, and tuition
reimbursement. However, part time employees are eligible for paid and/or unpaid time off
pursuant to the applicable laws and ordinances in effect at the time. Part-time employees will be
hired as either IMRF eligible or non-IMRF eligible based on the expectation of the number of
hours to be actually worked in a year as determined upon hire and pursuant to the applicable laws.

Section 2.3 Temporary Employees

Temporary employees are assigned either full or part-time positions. Temporary positions
are defined as positions that are budgeted to work for a limited and defined period of time.
Temporary employees are ineligible to receive any of the benefits outlined above, unless otherwise
specifically stated or required by law. Temporary employees who are anticipated to work more
than 1,000 hours per year are required to participate in the Illinois Municipal Retirement Fund.
Temporary employees who work over ninety (90) days will be entitled to paid time off as required
by the Cook County Paid Leave Ordinance.

Section 2.4 Seasonal Employees

Seasonal Employees are those employees that staff areas only during specific seasons.
Seasonal employees are ineligible to receive any of the benefits outlined in this Manual. Although
rare, seasonal employees who work more than 1,000 hours per year are required to participate in
the Illinois Municipal Retirement Fund. Seasonal employees who work over ninety (90) days will
be entitled to paid time off as required by the Cook County Paid Leave Ordinance.
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Section 2.5 Exempt Employees

An exempt employee is one who is compensated on a salaried basis for all hours of worked
performed in a given week with limited deductions from their base salary as allowed by law.
Exempt employees also must perform services that meet the “responsibilities” tests as established
by the applicable Federal and State Wage & Hour laws. If you have a question about your exempt
status or if you feel that you have had an improper deduction taken from your guaranteed weekly
payroll, you are encouraged to contact the Village Administrator (or designee) without fear of
reprisal.

Section 2.6 Non-Exempt Employees

A non-exempt employee is an employee for whom the Village is required to pay overtime
at the rate of time and one-half the employee’s regular rate of pay for all hours actually worked in
a workweek in excess of 40 hours in accordance with applicable Federal and State Wage Hour
Laws.

* Please note that employees can fall into more than one of the above
categories, e.g., “a full-time, non-exempt employee”. Please also note that
nothing in this Manual creates a guarantee of any specific number of hours
of work per week or year.

ARTICLE III.
GENERAL EMPLOYMENT CONDITIONS

Section 3.1 Hiring

It is the policy of the Village of Thornton to provide equal employment opportunities to all
applicants and employees. As an equal opportunity employer, the Village will interview and hire
candidates for employment according to all applicable state, federal and local laws. Discrimination
against any person in recruitment, hiring, training, promotion, discipline, pay or any other aspect
of employment because of an employee’s actual or perceived race, color, sex, religion, national
origin, sexual orientation, age, disability, or any other Legally protected classification (as defined
in Section 1.4) is prohibited by law and constitutes a violation of this Policy.

All newly hired employees will be required to satisfy a job-related background check
consisting of a job-related criminal background check via fingerprinting by the police
department, reference checks and a post-offer drug screen when applicable. Each individual
Department may have more stringent hiring requirements depending on the nature of work
perform in the position and/or the applicable laws.

Section 3.2 Driver’s License Obligation

Any employee whose job includes operating a Village vehicle (or a personal vehicle for
business purposes) must maintain an appropriate Driver’s License and proof of adequate insurance
coverage. Those employees also must inform his/her supervisor in the event of loss or change of
status of their license, receipt of a moving violation or any restriction of their license or eligibility
for insurance status. The Village reserves the right to take appropriate action in the event the
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employee becomes, in the opinion of the Village, no longer qualified or suitable to operate a Village
vehicle (either with or without a reasonable accommodation in the case of an employee with a
disability). The Village does not make any employment decisions based on a record of arrest alone.

Section 3.3 Probationary Period

The probationary period is utilized to observe an employee’s work, to evaluate the
employee’s skills, to train the employee and/or terminate an employee whose work performance
fails to meet required work standards. Generally, an employee’s probationary period lasts for a
period of twelve (12) full months (18 full months for police department), unless otherwise
specified by the Village Administrator or set forth in a binding CBA. The Village reserves the
right to extend the probationary period in appropriate cases.

Classification of Employee Probationary Period
Full time 12 Months
Part time 12 Months
Police Officers 18 Months

Section 3.4 Internal Investigations and Searches

The Village of Thornton reserves the right to search any employee’s office,
bags/purses/backpacks, desk, work areas, files, lockers, Village issued wireless communication
devices and/or other devices/accessories used for business purposes, computers, laptop or portable
computers, flash drives, tablets, electronic organizers and/or any other area or article on Village
premises, including personal or Village vehicles, whether or not such property is locked or
unlocked and whether or not the lock is Village or employee owned. It should be noted that all
offices, computers, phones, desks, files, and lockers, whether locked or unlocked, are the property
of the Village and are issued for use by employees for business related purposes.

Section 3.5 Employment of Relatives

As a general rule, the Village discourages hiring or promotion of any employee that creates
a situation whereby an employee would be supervised by, or under the immediate supervision of,
a relative or individual with whom they have a romantic/personal relationship. We also discourage
employment of such individuals under circumstances when it could present an actual or potential
conflict of interest for other reasons.

For purposes of this section 3.5 of the manual only, members of the “immediate family”
mean: : spouse/civil union partner, mother, father, sister (step, half), brother (step, half), children
(birth, step, adopted), aunt, uncle, nephew, niece, mother-in-law, father-in-law, daughter-in-law,
son-in-law, grandparents, spouse’s grandparents, grandchildren and any relative or other person
currently living with the employee. However, members of the same immediate family are not
precluded from applying for positions within the Village even though it is discouraged in some
cases.
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These situations will be addressed on a case-by-case basis to determine if a policy violation
exists or if some accommodation or transfer may be appropriate to avoid or minimize any conflict
of interest or perceived favoritism.

Section 3.6 Outside Employment

“Outside employment” is defined as employment with another entity or organization (or
self-employment) with or without pay that is in addition to an employee’s regular employment
activities with the Village. No full-time employee shall engage in outside employment without
prior written approval by the Department Head and Village Administrator. Newly hired full-time
employees are required to address this issue at the time of hire. Written approval must be obtained
and renewed on an annual basis (or more frequently in the event of a change of job status with
another employer).

The Village reserves the right to prohibit or deny approval for any outside employment
when such employment creates an actual or potential conflict of interest to the employee’s primary
duties to the Village such as (not all-inclusive list, these are examples):

e Interferes with work hours or over-time requirements of the employee’s full-time
position with the Village;

e Is conducted on Village time;

e Involves the use of Village uniforms, facilities, equipment, vehicles, or supplies;
e Involves the use of official information not available to the public;

e May be reasonably construed by the public to be an official act of the Village;

e Reflects adversely upon the Village; or

e Is in conflict with the employee’s position with the Village, including work that an
employee would be expected to do as part of his/her normal duties with the Village,
work requiring approval or review of the Village, or work that would tend to influence
the exercise of judgment on any matter coming before the employee in the course of
his/her Village employment.

Section 3.7 Dual Capacity Employment

It 1s the policy of the Village of Thornton to prohibit full-time Village employees from
being employed by the Village in two positions, without prior written approval of the Village
Board. All employees who hold part-time positions must resign prior to accepting full-time
positions within the Village in most every case. With exceptions for those who were hired prior to
the approval of this document, this policy may only be waived by the recommendation of the
Village Administrator with consent and approval of the Village Board.
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Section 3.8 Temporary Transfers

In certain circumstances, some employees may be temporarily transferred to an alternate
position to meet the needs of the Village and to properly service the residents/public. Under certain
conditions it may become necessary for the Village to request a transfer of an employee to another
position, and we appreciate your cooperation when this occurs. If an employee is transferred to a
higher-level position and performs all of the normal functions of a higher position for a period of
thirty (30) days or more, the employee will receive the higher-level position. A transfer does not
include assisting personnel of another department, temporarily, with a specific assignment that
may involve work outside your normal essential job functions.

Section 3.9 Civil Litigation

Any employee of the Village who receives a summons, notice or complaint alleging a claim
or cause of action arising as a result of the performance of his/her official duties as an employee
of the Village shall immediately notify and furnish to his/her Department Head a copy of said
summons, notice or complaint. The Department Head shall in turn forward the information to the
Village Administrator for proper administration and to ensure approved time off is granted when
legally required.

Section 3.10 Employment Separation

An employee who experiences a “termination of employment” as a result of resignation,
retirement, expiration of employment contract, reduction in workforce or discharge may be asked
to participate in an “exit interview” process in appropriate cases as determined by management.
This process provides them with important information regarding health insurance and
reimbursement of retirement contributions, or other relevant information.

An employee’s employment may be “terminated”, and a separation of employment may
occur for either voluntary and involuntary reasons that may include the following (not all-inclusive
list):

e ABANDONMENT: If an employee is absent from work three (3) consecutive
scheduled work days without communicating the cause of the absence to his/her
supervisor, the lack of notice will be construed as job abandonment, and the employee
shall be deemed to have resigned. Abandonment also includes leaving the worksite
without permission or prior notice for even one incident in some cases.

e DEATH: Employment Termination/Separation will be effective as of the date of the
death of an employee.

e RESIGNATION: An employee may resign his/her employment at any time and for
any or no reason. However, the Village prefers that an employee who intends to resign
provide a writing which sets forth the reasons for and the effective date of the
resignation to his/her Department Head or Supervisor. A minimum two-week notice is
desired in appropriate cases. Uniforms or patches, 1.D. cards, keys, etc. must be
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returned prior to the employee’s last day of employment. The Department Head may
consent to an employee leaving sooner if necessary for our business or other reasons.

e RETIREMENT: An employee who retires from the Village will be separated as of
the effective date of their retirement.

e TERMINATION: An employee who is terminated will be separated as of the date of
his termination.

e LACK OF QUALIFICATIONS: In some cases, termination may be deemed
appropriate when an employee is unable to perform the essential job functions of their
position either with or without a reasonable accommodation due to a medical condition
that rises to the level of a mental or physical disability.

The Village encourages employees to participate in the exit interview process conducted
by his/her immediate supervisor. The interview provides employees with an opportunity to discuss
their work experience and to comment on the strengths and weaknesses within both their
department and the Village. It is also used to facilitate the return of Village property. Information
obtained during the exit interview will not become part of the employee’s personnel file.

Section 3.11 Employee Performance Evaluation

All employees are periodically evaluated generally on an annual basis and generally at or
near the end of each fiscal year or other approved review date by his/her immediate supervisor.
The primary purpose of the employee performance evaluation is to foster communication between
the employee and his/her supervisor to review overall contributions and results of the employee
during the review period. Evaluations may also be used in determining demotions, discipline,
discharges and/or potential eligibility for promotions and/or merit pay. It should be noted that a
positive performance evaluation does not guarantee an increase in pay.

Employee input during the performance evaluation process is strongly encouraged.
Section 3.12 Personnel Files

The Village complies with the provisions set forth in the Personnel Record Review Act 820
ILCS 40-1. The Village Administrator is responsible for establishing and maintaining the official
personnel files for Village employees. Employees may inspect and copy their own personnel files
but may not remove original documents. Personnel file inspections must be requested in advance
and will be scheduled at a mutually convenient time as deemed appropriate by the Village
Administrator. The Village reserves the right to have the Village Administrator or his/her designee
present at the time an employee reviews his/her personnel file.

Only supervisory employees who have a legitimate employment-related reason may review
another employee’s personnel file. Employees reviewing any personnel file should consider the
material to be confidential. All inspections of personnel files must be approved by the Village
Administrator in advance. The Village also maintains a separate confidential medical file for each
employee that includes records that is maintained separate from the employee’s general personnel
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file. Any employee who would like to inspect their personnel file (or obtain copies of same) should
direct their request in writing to the Village Administrator using the form created for this purpose.

Section 3.13 Personal Information

It is the employee’s responsibility to notify their immediate supervisor, in a timely manner
(generally within 48 hours of the change) of any changes in personal information such as: name,
mailing address, emergency contact person/contact number, change of marital status (that may be
relevant for insurance purposes), and personal cellular telephone number. In addition, for the
purpose of health insurance administration, an employee’s dependents and other related
information must be kept current with the Village Collector. We need this information up to date
to communicate with the employee in the event of safety or security reasons.

ARTICLE IV.
HOURS OF WORK AND WORK SCHEDULES

The Village renders service 24 hours a day, seven days a week. As a consequence, the daily
hours of work and the regular workweek of Village employees varies according to the services
rendered by the particular department or division. Regular work schedules shall be established by
the Department Head with approval of the Village Administrator. Any deviation from the
established regular hours of work must be approved by the Department Head and the Village
Administrator in advance, except as otherwise provided in an applicable leave policy or as a form
of reasonable accommodation for an individual who is disabled (including medical conditions
related to pregnancy or childbirth).

Section 4.1 Regular Work Week

In general, a regular work week is defined as a consecutive seven (7) day period
commencing at 12:00 a.m. on Sunday, and ending at 11:59 p.m. on Saturday, the seventh day. It
is the policy of the Village to establish the time and duration of work hours as required by business
factors such as the workload and production flow, customer service needs, the efficient
management of employees and any applicable law. Each Department Head will determine the
schedule of work hours for employees in his/her department. The Department Head has the
discretion to schedule employees to work weekends, extra shifts, or holidays when necessary.
Once an employee reports for duty, work is to commence promptly. Failure to perform work
activities during working time may be deemed to be falsification of time keeping records due to
the seriousness of the offense.

We reserve the right to adjust the regularly scheduled hours of work or regularly scheduled
work week of an employee as necessary to meet the needs of our residents. When this occurs, we
will attempt to provide prior notice to the affected employee(s). We appreciate the cooperation of
all employees in this process when it becomes necessary.

Section 4.2 Lunch and Break Periods

Each supervisor will schedule a one-half hour unpaid lunch period and two paid fifteen-
minute breaks for each employee on each shift/workday that lasts 7 hours of longer. Lunch and
break periods will be scheduled to ensure adequate coverage for the department to assist the
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general public. Employees may not shorten the work day with the use of break time or lunch time
at the start or end of the workday. Non-exempt employees, absent extraordinary circumstances,
are required to take their scheduled lunch period and those employees are not permitted to work
through a designed lunch period. Non-exempt employees are completely relieved of their
obligation to perform work during their authorized lunch periods. The only rare exception is
necessary for authorized business purposes to serve the public and with the prior approval of the
Department Head. On occasion, an employee may be asked to work during their paid break
period(s) when needed for business reasons.

Section 4.3 Attendance and Absenteeism

Regular and predictable attendance is an essential function of every position of
employment in the Village of Thornton. Village employees are required to report to a designated
place of work punctually and to work all regularly scheduled hours established by the Department
(with or without a reasonable accommodation if the employee is disabled or has a medical
condition related to pregnancy or child birth). When employees give notification of their inability
to report for work, tardiness or need to leave early, they must speak directly to their Supervisor.

Voice mail or texting notifications may be used to report inability to work and tardiness to
the employee’s supervisor. Notice must be received at least one hour prior to the employee’s
scheduled start time. Notification should include a reason for absence and an indication of when
the employee can be reasonably expected to return to work. Employees must obtain permission
from their Supervisor(s) to leave their designated place of work during scheduled work hours. In
addition, employees who are frequently away from their designated place of work for business
reasons should keep their supervisors informed of their whereabouts. Except as required by law
and/or for approved time off, employees who are absent due to illness may be required to present
medical certification justifying their absence and/or indicating their ability to return to work.
Leaving work without justification prior to the employee’s designated ending time also may be
construed as voluntary job abandonment in some cases.

Employees who are absent from work due to serious weather conditions must use
compensatory time or personal and vacation days to receive pay for their absence. (See also
Section 7.11 — Sick Days and Disability).

The Village reserves the right to request medical certification to confirm the need for the
employee to be away from work for extended periods of time and/or to ensure that the employee
may safely perform his/her essential job functions (with or without a reasonable accommodation)
when returning to work following an approved leave of absence.

Section 4.4 Temporary Modified Work Duty

The Village may, at its discretion, assign an employee to an available temporary modified
work duty position while the employee is recovering from a work-related illness or injury.
However, the Village is not required to create or provide modified duty to any employee where
there is no need to have the work performed. As a general rule, no modified work duty assignment
may exceed 60 days without the approval of the Village Administrator. Modified work duty
decisions will be made on a case-by-case basis by the Village Administrator. Exceptions to this
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policy will also be made when legally required for individuals with disabilities (including
employees who have medical conditions related to pregnancy or childbirth); these issues will be
addressed on a case-by-case basis.

The Village does not have any permanent modified work duty assignments. Therefore, if
an employee is not reasonably expected to be released to return to work to perform their normal
essential job functions within a reasonable period of time (with or without reasonable
accommodations), a request for temporary modified work duty may be denied or cancelled (if
previously approved).

Section 4.5 Flex Time

Employees may work flexible schedules, dependent on the needs of their department and
the requirements of their position, but only after receiving prior written approval from their
Department Head and the Village Administrator. Generally, full-time hourly employees who work
a flex schedule will be required to work the equivalent number of regular hours per work week as
expected of other similarly situated employees as their workload will remain the same even on flex
time schedule when approved.

ARTICLE V.
EMPLOYEE CONDUCT

Section 5.1 Rules of Conduct/ Code of Ethics

Employees of the Village must adhere to the following standards (THIS LIST IS NOT ALL
INCLUSIVE):

e Uphold the Constitution and laws of the United States and the State of Illinois, and the
laws, ordinances, and policies of the Village of Thornton;

e Be honest and trustworthy in all they say and write;
¢ Be dedicated to providing quality services;
e Be cooperative, constructive, and efficiently use all available resources;

e Be fair and considerate in the treatment of fellow employees and residents, addressing
concerns and needs with equity, granting no special favors;

e Be committed to accomplishing all tasks in a superior way, and abstaining from all
behavior (on or off duty) that may tarnish the image of the Village of Thornton;

e Recognize that public and political decisions are ultimately the responsibility of the
Village Board; and

e Be dedicated to service that improves the quality of life in the Village of Thornton.’
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Note: This policy is not intended to limit or restrict an employee’s right to engage in protected
concerted activities when allowed by law.

Section 5.2 Personal Appearance

The Village is committed to maintaining a favorable public image with Village residents
and promoting on-the-job safety practices.

Any department receiving budgeted funds for uniforms must establish a departmental
policy regulating the wearing of those uniforms (and consequences of any policy violations).
Employees who are issued Village uniforms and identification badges must wear them in
accordance with departmental standards. Employees who separate from the Village within 30 days
of hire who were issued uniforms may be required to return the uniform or reimburse the Village
for a portion of the cost of the uniform depending on the circumstances involved. Where uniforms
aren’t purchased, Department Heads must establish department guidelines for suitable professional
attire to ensure that the work environment is conducive to effective and efficient operations.

In general, clothing should be professional, tasteful, clean, neat, and appropriate for your
duties. Employees are also expected to report to work in a clean and professional manner and
without wearing any perfume or sprays that could be offensive to others. The Village does not
discriminate against or tolerate discrimination against an individual based on their natural hair
style and texture, such as locs, cornrows, twists, braids, etc. related to race or ancestry.

Any employee who reports to work in violation of this Policy may be asked to leave work
for the day (without pay for time not worked) and/or the employee may be directed to take
appropriate steps to get in compliance. Violations of this Policy will be grounds for disciplinary
action, including dismissal for repeated or serious violations (even if not repeated). This policy
will be applied on a non-discriminatory basis without regard to any legally protected category of
the affected employees.

Section 5.3 Gifts and Gratuities

All Village employees are prohibited from accepting personal gifts, gratuities or donations
from the general public, vendors, businesses, or other persons that employees may come in contact
with in the course of performing their job-related duties.

Complimentary promotional gifts, of a nominal value (i.e., less than $20), such as: pens,
pencils, paperweights, memo pads, and meals where Village business is discussed or food for
general consumption in the work place are not subject to this policy. When in doubt about the value
of any gift, consult your Department Head for guidance before retaining the gift.

Section 5.4 Solicitation and Distribution

Village employees are expected to devote their full attention to assigned work tasks during
scheduled working hours. For purposes of this policy, “scheduled working hours” do not include
scheduled lunch or break periods where the employee is properly relieved from working. In
general, solicitation by employees or non-employees is not permitted during scheduled working
hours on Village property. Solicitation, while in an official capacity, is prohibited at all times.
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Furthermore, distribution of materials by employees or by non-employees may be limited to
control litter and minimize safety risks in public areas.

Section 5.5 Political Activities

The support or promotion of political activities or interests by Village employees during
work hours or with Village resources is prohibited. Any activity of a political nature conducted on
an employee’s authorized non-working/personal time is permitted; however, such activity
pertaining to local municipal elections is discouraged. Village employment, job evaluation,
retention, compensation, appointment, or termination will not be based on lawful political
activities. Any employee who wishes to run for an elected Village Trustee or President position
must first resign his/her position or seek a leave of absence. This policy will be construed and
enforced to the fullest extent of the law.

Section 5.6 Work Area Housekeeping

Good housekeeping is essential to safety in the work place. All employees should keep
their work area clean, orderly, and free from loose and unnecessary items. The Village is not
responsible for any personal property lost, damaged or stolen while being used by an employee in
the performance of his/her duties.

In general, we prefer that employees turn off their personal cellular phone or devices during
working time. When there is a unique personal reason for an employee to keep his/her personal
cell phone on during working hours, it must be switched to silent mode or vibrate during regular
office hours so as to prevent disruption of the normal course of business. An employee who is
involved in excessive or lengthy personal phone conversations may be deemed to be in violation
of this Policy and disciplinary action may be imposed.

All staff must maintain a clean and clear work area, which promotes organization and
efficiency. Personal cell phones (or other personal electronic devices), food items or magazines
are not allowed in plain sight.

Section 5.7 Fraternization/Romantic Relationships

Unless previously approved by the Village Board, personal/romantic relationships among
employees are discouraged as it may negatively impact the work place by creating an actual or
potential conflict of interest. Employees in a supervisory capacity must maintain a professional
relationship with subordinates and peers. An employee holding a supervisory role is not permitted
to pursue or continue a romantic relationship with any employee who may report, either directly
or indirectly, to them. If you have questions about whether the policy applies to your situation,
you are encouraged to speak with the Village Administrator for additional guidance. Important
Note: These issues will be addressed on a case-by-case basis.

Section 5.8 Use of Village Equipment, Vehicles, and Supplies

Any employee who damages or destroys any municipal equipment, either through
willfulness or neglect, may be required to repair or replace the lost or damaged equipment. In
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addition, the employee may suffer disciplinary penalties imposed by the Department Head and/or
the Village Administrator for intentional misuse or damage to Village property or equipment.

a. Voice Mail Systems

The voice mail system is the property of the Village of Thornton. It has been provided by
the Village for use in conducting Village business. All communication and information transmitted
by, received from, or stored in this system is considered Village record and property of the Village
of Thornton. The voice mail system is to be used for Village purposes only. Use of the voice mail
system for personal purposes is prohibited. Employees have no right to personal privacy within
the Village of Thornton’s voice mail system.

The Village of Thornton, at its discretion, reserves and may exercise the right to monitor,
access, retrieve and delete any matter stored in, created, received, or transmitted in the voice mail
system without permission of, or notice to, the employee.

b. Computers

The Village owns and operates various computer systems that are provided for business
use by employees and contractors in support of business activities. All users are responsible for
ensuring the equipment is used in an effective, ethical, and lawful manner. Any unauthorized use
of Village computers (or related resources) is prohibited, and is grounds for loss of privileges, as
well as discipline, termination of employment and/or legal sanctions under federal, state, or local
laws when appropriate.

The Village complies with all applicable hardware and software copyright, licensing and
other laws, agreements, and regulations. In order to ensure compliance with the law, and to protect
our system from damage from computer viruses and other causes, we have established certain
policies which all employees must follow:

e Employees are not permitted to take or transmit any original or copy of any software
from the Village, without express advance written permission from the Department
Head or Village Administrator.

e No software can be brought into or transmitted to the Village for use on our system
without express advance written permission from the Department Head or Village
Administrator.

e The Village’s hardware and software cannot be used for any personal purposes without
express advance permission from your direct Supervisor.

e Employees’ personal hardware (such as a notebook computer) cannot be used with our
software and/or on our system without permission from your direct Supervisor, or
without complying with any conditions placed on such use.

e All passwords, password procedures (including confidentiality), and e-mail policies
and procedures must be strictly honored. If you think someone may have gained access
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to your password, it is your obligation to report the matter promptly to the IT Director
(prior to the end of the workday) and ensure that your password is changed.

e During working time, computers and internet access are to be used only for business-
related reasons. Personal use should be confined to non-working hours, and only with
the permission of a Supervisor. When using the Village’s computers and/or the internet
for any purpose, do not use derogatory, inappropriate and/or non-professional language
or communications, including but not limited to profanity, intentional defamation,
obscenity, sexual harassment, etc. Use of Village computers or the internet for an
inappropriate purpose or to harass or personally attack other individuals is expressly
prohibited.

e Nothing in this policy is intended to limit or restrict an employee from properly
engaging in legally protected speech or other legally protected activities. These issues
will be addressed on a case-by-case basis to ensure that the rights of the employee are
preserved while also protecting the rights of the Village and its residents

c. Use of Village Vehicles for Business Purposes

Unless otherwise expressly approved by an authorized Department Head in advance,
Village vehicles should not be used for an employee’s personal use. Additionally, passengers are
not permitted to accompany a Village employee in a Village vehicle except for express business
purposes that is approved in advance by the Department Head.

Employees are held responsible for the proper care and use of all Village vehicles. When
relevant to Village business, Village vehicles may be taken home by employees when approved by
the Department Head and Village Administrator in writing. When not in use, Village vehicles must
be properly locked to avoid any theft or destruction. In addition, employees should inspect their
vehicles on a daily basis and report any damage and/or needed maintenance to an immediate
supervisor. Any employee that fails to abide by the above requirements will be subject to
disciplinary action including reimbursement, replacement and or termination. Tobacco usage or
smoking/vaping of any kind is strictly prohibited in all Village owned or leased vehicles.

Any employee who drives a Village-owned vehicle must have a valid driver's license and
proper proof of insurance (if required). If an employee must have a valid driver's license to perform
the essential functions of his/her job, the loss of the driver's license normally will result in the
employee being placed on a leave of absence. The employee may utilize benefit time (but not sick
time) during the leave of absence. In some cases, it may be necessary to remove an employee
from the position and leave may not be appropriate depending on the circumstances involved.

State law must be followed at all times, including the wearing of seat belts whenever
vehicle is moving. In the event an employee is involved in an accident while operating a Village
vehicle, a prompt drug and alcohol screening test may be conducted, as further outlined in Section
5.16. The employee is responsible for paying any moving violation or parking citations received
or incurred while operating a Village vehicle.
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d. Use of Personal Vehicle for Business Purposes

Vehicle Allowance: If an employee is asked to use his/her personal vehicle for Village
business, they may request mileage reimbursement at the applicable Internal Revenue Service
mileage rate. Request for reimbursement must be submitted timely, in no greater intervals than
quarterly (every 3 months). Reimbursement requests must be approved by Department Head and
Village Board and indicate date, miles driven, destination and purpose of trip.

e. Cellular Telephones

The Village owns and operates various cellular telephones that are provided for use by
employees in certain positions to support their business activities. All users are expected to carry
their cellular phones at all times during work hours and are responsible for ensuring the equipment
is used in an effective, ethical, and lawful manner. Given that the cellular telephone is made
available at no cost to employees, there is no reason for the employee to incur any expense through
the business use of their own cellular telephone

Unacceptable use or misuse is prohibited, and is grounds for loss of privileges, as well as
discipline, termination of employment and legal sanctions under federal, state, or local laws. Use
of cellular phones is further governed by all applicable rules outlined in subsection (a) of this
Section 5.8 of the Handbook and the applicable laws.

The Village will provide cellular telephones for specific positions; therefore, there is no
business reason for any employee to use their personal phone for business purposes.

Of course, all communications on a Village issued phone (or personal phone used for
business purposes) are subject to inspection and potential disclosure per FOIA and other applicable
laws.

f. Supplies

Unless otherwise approved, the Village’s supplies, equipment and other tangible resources
should not be used for an employee’s personal use or for any purpose other than the proper
performance of your work assignments to the Village. Employees are held responsible for the care
and appropriate use of Village supplies, resources, equipment and property.

Section 5.9 Visitors

Due to the nature of our business, employees are discouraged from receiving personal
visitors during working hours. In the event an employee deems it important to receive a visitor
during working hours, they should first receive permission from his/her direct Supervisor. Any
authorized visitor must be escorted at all times while in working areas.

Section 5.10 Confidentiality

Employees who have access to confidential information concerning employees, residents
or Village businesses are entrusted to maintain the privacy of such information. Unauthorized
attempts to access, misuse, disclose or otherwise misappropriate confidential information is
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considered a breach of trust and employees who do so may be subject to disciplinary action,
including termination of employment.

The use of any type of recording device to record private conversations is prohibited unless
all parties to the conversation have given their prior consent and approval and provided there is a
business-related reason for the conversation to be taped. 5.11 Media Contact. This policy will be
construed in accordance with the applicable laws, and it is not intended to limit or restrict
employees from engaging in legally protected or concerted activities

Section 5.11 Media Contact

Occasionally, employees may be contacted by members of the media. In order to protect
the confidentiality of information and ensure a consistent and accurate message is delivered on
behalf of the Village, official contact between employees and members of the media is prohibited
without prior approval from the Village Administrator. Any inquiries from members of the media
about Village related business activities should be promptly directed to the Village Administrator
(or his/her designee if not immediately available). This policy is not intended to limit or restrict
employees from engaging in legally protected or concerted activities.

Section 5.12 Unlawful Discrimination and/or Unlawful Harassment

The Village of Thornton will not condone or tolerate discrimination or harassment of any
kind by employees based on any legally protected categories (as defined in Policy 1.4). Similarly,
the Village does not condone such discrimination or harassment of its employees on the part of
residents, vendors, contractors, or other visitors. Village employees are expected to treat their
fellow employees, residents of Thornton and Village clients with courtesy and respect regardless
of any legally protected categories. Any Village employee found to have discriminated against or
to have harassed another employee, contractor, resident of Thornton, or other individual who
performs services for the Village will be disciplined up to and including termination if deemed
appropriate by the circumstances involved.

Any employee experiencing similar acts of discrimination or harassment should
immediately report such incidents to their Supervisor or the Village Administrator. Formal
complaint procedures for instances of alleged harassment are further addressed in Section 5.15 and
without retaliation.

Section 5.13 Sexual Harassment

All employees will comply with the Village’s policy prohibiting sexual harassment which
is attached as Appendix A. of this Manual.

Formal complaint procedures for instances of alleged sexual harassment are further
addressed in Section 5.15 without retaliation.

Section 5.14 Workplace Violence

The Village of Thornton seeks to provide a workplace for all of our employees that is free
from recognized hazards or threats (even if joking or horseplay is involved) that are causing, or
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likely to cause, physical harm or threats of physical harm. We also do not tolerate workplace
“bullying” which could interfere with the performance of work activities or could cause an
employee to be uncomfortable at work. Therefore, we have adopted the following policy regarding
violence in the workplace:

1. The Village does not tolerate violence in the workplace. This applies to all
employees, residents, vendors, and visitors.

2. All employees are expected to conduct themselves in a manner that will maintain a
workplace that is free of violence or threat of violence.

3. This policy is intended to cover any behavior that constitutes violence or threat of
violence (even joking) including, but not limited to, the following:

e Physical fighting, including pushing, shoving, hitting or in any way deliberately
hurting a co-worker, resident, vendor, or visitor; or

e Destruction or sabotage of personal or Village property; or

e A verbal or written statement that indicates intent to hurt or otherwise harm a
co-worker, resident, vendor, or visitor; or

e Belligerent or inappropriate conduct, including swearing and persistent loud,
angry statements made to or in the presence of a co-worker, resident, vendor, or
visitor.

Formal complaint procedures for instances of alleged workplace violence are further
addressed in Section 5.15 without retaliation. In some cases, the “bullying” or alleged harassment
may be a violation of this Policy even if it does not constitute a violation of the law. All such
violations should be reported for investigation (and remedy if appropriate) to help ensure that we
have a professional and comfortable working environment for all employees.

Section 5.15 Complaint Procedures

Complaints alleging a violation of discrimination, harassment, workplace violence,
retaliation or sexual harassment policies are encouraged to be brought to the attention of the
relevant Department Head or Village Administrator as soon as possible after the alleged incident.
In the event that the Village Administrator is the alleged offending party, complaints should be
taken directly to the Village Attorney who can determine if an outside independent investigation
is necessary and appropriate due to the nature of the allegations.

Employees shall not be subjected to harassment or retaliation as a result of having filed a
complaint or appealed a decision or for participating as a witness in an investigation of this sort.

Due to their sensitive nature, all complaints of discrimination, harassment, violence, or
sexual harassment will be investigated with care, and the privacy of the complainant and the person
being accused will be respected to the extent appropriate and consistent with a thorough
investigation. The Village will actively investigate all discrimination, harassment, and/or
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workplace violence complaints, and if it is determined that misconduct has occurred, management
will take appropriate disciplinary action against the offending party, up to and including discharge,
criminal penalties, or both.

Section 5.16 Drug and Alcohol Policy

The Village of Thornton subscribes to the principle of a drug free work force and work
place. It is the policy of the Village to strictly prohibit manufacturing, distributing, dispensing,
possessing, using, and/or selling controlled substances by any individual or employee while on
Village premises. Village premises includes all job sites, land, property, building, structures,
installations, parking lots, mean of transportation owned or managed by or leased to the Village or
otherwise being utilized for Village business, and private vehicles while parked or operated on
Village premises.

At Village-approved or business-related functions or meetings during which alcohol is
served, moderate consumption is allowed so long as the individual does not drive afterwards and
provided the employee conducts him/herself in accordance with our normal standards of conduct
and applicable rules of professionalism.

¢ Employees are prohibited from being at work with any detectable amount of alcohol in
their system. Employees are also prohibited from reporting to work under the influence
of or impaired by alcohol or cannabis products (even if lawfully used while off duty).
Any employee violating this prohibition will be subject to disciplinary action up to and
including immediate discharge. Consequently, employees are not allowed to consume
alcohol or cannabis products during lunch or break periods.

e Employees must not perform safety-sensitive duties if they are aware of any medical
condition or have used alcohol or a drug, including prescribed medication (taken
according to prescription) , that may adversely affect their ability to perform such duties
or that may affect safety, employees, or the public. (When in doubt, report the situation
to the Department Head so we can determine if an accommodation is necessary to help
you with the performance of your essential job functions in a safe manner).

e The Village reserves the right to inspect packages, bags, briefcases, desks, lockers,
automobiles, etc., where there is a reasonable belief that illegal drugs or alcohol may
be present on Village property. An employee’s failure to promptly and fully cooperate
with an investigation may result in disciplinary action, including but not limited to
immediate discharge.

e An employee suspected of being under the influence of a controlled substance, or an
employee who is involved in an on-the-job accident (especially when the accident
involves property damage or which requires medical treatment of any person), may be
required to take a medically approved test(s), to be given by authorized medical
personnel, to determine whether the Village’s drug and alcohol policy has been
violated.
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Employees subject to Department of Transportation (DOT) regulations must comply
with DOT’S Drug and Alcohol Testing Policy.

An employee’s refusal to promptly and fully submit to a drug and/or alcohol test may
result in disciplinary action, up to and including immediate discharge. Refusal includes
refusing to report immediately to the testing location upon request, refusal to sign a
medical test authorization form as required by the Village, tampering with a test, refusal
to provide specimens unless medically incapable of doing so, and/or attempts to falsify
or interfere with the testing process, including failure to comply with instructions or
attempting to substitute, dilute, or otherwise change specimens to be tested.

Employee consent to testing under this policy will not act as a waiver of disciplinary
action, up to and including termination.

While the Village awaits the results of drug and/or alcohol test, the employee may be
suspended with or without pay (as determined by the Department Head). In this
situation, if the results of the test are negative, the employee will be reimbursed for
regular working time lost due to taking the test(s). Further, the fact that the employee
took such test, and the results thereof, shall not be used against the employee if the test
results are negative.

If an initial test is positive, a second test will be conducted from the sample, or a second
sample may be required. A confirmed positive drug and/or alcohol test may result in
disciplinary action up to and including immediate discharge. The employee may also
submit a written request for a confirmatory retest of the original sample at his or her
own expense at an appropriately certified laboratory. Such written request must be
received by the Village within five (5) working days of the date of the original test
result notice. Any such retest would be in addition to the Village’s confirmation test
described above.

An employee may be disciplined (up to and including discharge) for violation of the
Village’s drug and alcohol policy, in the absence of a test, based on other evidence,
including but not limited to observed conduct and symptoms.

Employees who are convicted for off-the-job drug-related activity may be considered
to be in violation of this policy. In deciding what action to take, the Village will
consider the nature of the charges, the employee’s present job assignment, the
employee’s record with the Village, the impact of the employee’s conviction on the
Village and any other factor the Village may deem relevant.

Additionally, employees shall notify the Village of any criminal drug statute conviction
no later than five (5) days after such conviction. Any employee who is so convicted
will be considered to be in violation of this policy and subject to appropriate sanctions,
including discharge. Alternatively, and in keeping with the Village’s desire to
encourage treatment and rehabilitation where possible, the Village may require a
convicted employee to successfully complete an approved drug rehabilitation program
in lieu of other disciplinary action.
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e An employee will not be disciplined based on a positive test alone for cannabis where
there is no evidence or reason to believe that the employee was impaired or under the
influence of cannabis while on duty. If an employee is directed to submit to a drug test
based on a reasonable suspicion that they are under the influence of or impaired by
cannabis on working time, the employee has a right to request review/appeal of the
circumstances involved through the Village Administrator to review the circumstances
that created the basis of the reasonable suspicion. The determination by the Village
Administrator about whether a policy violation occurred will be final based on a review
of the totality of the circumstances involved.

e Employees with substance abuse problems are encouraged to contact their supervisor
for counseling and possible referral for treatment. The Village will not discipline an
employee who voluntarily seeks treatment for a substance abuse problem if the
employee is not in violation of the Village’s drug and alcohol policy or other rules of
conduct. The cost of such treatment is at the employee’s expense, subject to possible
coverage, if any, by group health insurance. Seeking such assistance will not be a
defense for violating the Village’s drug and alcohol policy, nor will it excuse or limit
the employee’s obligation to meet the Village’s policies, rules of conduct, and standards
including but not limited to those regarding attendance, job performance, and safe and
sober behavior on the job. Additional information regarding specific Village assistance
programs can be found in Section 7.12. Note: An after the fact request for assistance
will not excuse a policy or rule violation.

Section 5.17 Tobacco Usage

In accordance with the Illinois Smoke-free Workplace Act, the Village prohibits smoking
of any product (including vaping even if tobacco is not involved) in any form in all buildings
owned or leased by the Village, and in all Village-owned or leased vehicles. Employees who
choose to smoke must remain at least 15 feet away from any entrance, exit or ventilation intake.
Smoking is only permitted during authorized break or lunch periods in authorized areas that are at
least 15 feet from an entrance. Cigarette butts and other tobacco waste must be disposed of
properly and should not be left on the ground. Violations of this policy will result in disciplinary
action.

Section 5.18 Whistleblowing

When an individual discovers information that he/she believes may tend to show
malpractice or wrongdoing within the organization, this information should be disclosed internally
without fear of reprisal. In order to ensure that no member of staff feels at a disadvantage in raising
legitimate concerns, this policy hereby prohibits any retaliation against any employee who in good
faith reports such allegedly improper action (regardless of the outcome of the investigation).
Employees who feel they have been retaliated against should report those concerns directly to the
Village Administrator or Village Attorney. This policy will be administered and enforced pursuant
to all applicable laws.
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ARTICLE VL.
COMPENSATION

Section 6.1 Payroll

Employees of the Village are paid bi-weekly, generally on every other Friday by the end of
the workday, for the two-week period ending the previous Saturday. When a holiday falls on a
Friday, pay checks or direct deposit statements normally will be distributed the preceding day by
the end of the work day. Paychecks/pay stubs should be given personally to the employee, unless
alternative prior arrangements are made with the Village Collector.

All employees must maintain and submit accurate records of all hours worked. These
records will be forwarded to the Village Collector (or designee) for payroll purposes. It is a
violation of this policy and grounds for disciplinary action (including termination) for any
employee to falsify or otherwise misrepresent any information submitted on their time sheet (no
matter when discovered).

Your paycheck/pay stub itemizes the amounts and descriptions of all deductions from your
gross earnings, including all Federal and State Income taxes, Social Security and Medicare taxes,
all additional legally required deductions, as well as those which you have previously authorized
the Village to make. Any inquiries regarding an employee’s paycheck/pay stub should be directed
to an employees’ immediate Supervisor and/or the Village Collector. We will promptly investigate
and remedy all inquiries as appropriate and without retaliation against the employee who raised
the inquiry.

Section 6.2 Overtime

It 1s the Village’s expectation that all work should be accomplished within the regularly
scheduled workday. Occasionally, however, employees may be expected to work a reasonable
amount of overtime to meet our business needs. Appropriate efforts will be made to provide
employees with advance notice of any overtime work that is required when it is practical to do so.
Employees are not permitted to work overtime without prior authorization due to the potential
safety risks involved.

Non-exempt hourly employees will receive overtime pay of one and one-half their
regularly hourly rate, for all time worked in excess of 40 hours in a given work week. Hours not
worked but paid for, such as vacation, holidays, personal/sick days, funeral leave, bereavement
leave, etc. are not counted as hours worked for purposes of calculating overtime.

For exempt employees, your regular salary covers all of your hours worked during the
preceding payroll week, regardless of the number of hours worked. Exempt employees will not
experience any reduction in their weekly salary based on the number of hours worked, with limited
exceptions allowed based on the state and federal wage/hour laws for time away from work on
intermittent leaves, for full day increments after an employee exhausted their paid benefit time,
etc.
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Section 6.3 Compensatory Time

Compensatory time is administered on a departmental basis through the guidelines set forth
by the Department Head or, if applicable, a CBA. Compensatory time usage shall be taken only
with pre-approval of the employee’s immediate Supervisor or Department Head, and the
Department Head may require that compensatory time only be used during time periods in which
the department reasonably and in good faith believes the use of requested compensatory time off
would impose an unreasonable burden on the department. Unused earned compensatory time will
be paid out at the time of termination, regardless of the reason for termination. As a general rule,
no employee may accrue more than 40 hours of compensatory time without prior approval of the
Village Board except as provided otherwise in a CBA.

ARTICLE VII.
EMPLOYEE BENEFITS AND SERVICES

Section 7.1 Health, Dental and Vision Insurance

The Village provides eligible employees and their eligible dependents an opportunity to
enroll in the Village’s group health insurance program subject to the terms, eligibility requirements
of the benefit programs. For details about the conditions, coverage, co-payments, eligibility
requirements enc, consult the Village Collector to obtain additional information about the current
benefit program. The employee share of the premium costs may be paid through deductions that
will be withheld directly from the employee’s payroll check. This employee contribution amount
(premium costs) is also subject to change from time to time in the discretion of the Village. If an
employee has any questions regarding the Village’s insurance benefit program, the current
premium amounts or other eligibility or coverage requirements, they should contact the Village
Collector. In all cases, the terms of the plan documents will prevail in the event of a conflict
between a plan document and this Manual.

Important Note: The Village reserves the right to modify, amend, or terminate employee
benefits and services as they apply to all current, former, and retired employees (when applicable).
Life Insurance

Eligible full-time employees in certain positions may elect to participate in the Village’s
life insurance benefit program. Under this program, employees will receive a flat, $50,000
coverage policy. For more details about the insurance coverage and eligibility requirements,
consult the plan documents available from the Village Collector.

Section 7.2 Life Insurance

Eligible full-time employees in certain positions may elect to participate in the Village’s
life insurance benefit program. Under this program, employees will receive a flat, $50,000
coverage policy. For more details about the insurance coverage and eligibility requirements,
consult the plan documents available from the Village Administrator.

28
Revised March 2025

108




Section VI, ItemC.

Section 7.3 Retirement Health and Hospitalization Insurance

The Village currently provides Health and Hospitalization Insurance coverage for eligible
retired employees under the following conditions:

1. The employee must be a full-time employee and completed a minimum of 20 years
continuous full-time service immediately prior to retirement with the Village.

2. Must be between the ages of 55 and 65 years of age.

As of the time of issuance of this Handbook, retired employees qualifying for this coverage,
the cost of the monthly insurance premiums for the retiree only coverage is to be split on an even
50/50 basis between the Village and the retired employee. Retirement insurance coverage will
cease upon the 65th birthday of the eligible retiree.

Eligible retired employees also may elect to include his/her spouse and/or children(s) on
the Village’s group health insurance plan; however, the retiree is required to pay for 100% of the
premium attributable to the coverage cost for the spouse or other eligible dependents. This benefit
program will be construed according the applicable plan documents and the law. For more details,
consult the Village Administrator or applicable plan documents. Like all benefit programs, this
program is subject to review and revision at the discretion of the Village Board for various reasons
and this should not be construed as a binding promise or contract.

Section 7.4 Social Security

Employees participate in the Federal Social Security Program (FICA) which provides
retirement, disability, and death benefits. The rate of deduction is set by law and withheld from
each paycheck. In addition, all employees participate in the Medicare program

Section 7.5 COBRA

The Consolidated Omnibus Budget Reconciliation Act (COBRA) provides workers and
their families who become ineligible for health benefits the right to choose to continue group health
benefits provided by their group health plan for limited periods of time under certain circumstances
such as voluntary or involuntary job loss, reduction in hours worked, transition between jobs, debt,
divorce, and other life events. Qualified individuals shall be required to pay the entire premium
cost of the plan. Consult the Village Collector if you have questions about this law.

Section 7.6 Illinois Municipal Retirement Fund (IMRF)

Eligible employees, those who work a minimum of 1,000 hours within a 12-month period,
are mandated to participate in the Illinois Municipal Retirement Fund. State Statutes require that
a percentage be deducted from each employee's paycheck for his/her contribution to the plan. The
Village also contributes a percentage for each eligible employee, subject to legal requirements and
other applicable conditions.

Participation and benefit levels are set by IMRF. This information can be found at
www.imrf.org. Consult the Village Collector if you have questions.
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Section 7.7 Vacation (Full-Time Employees)

All active full-time employees are eligible to receive paid time off, as outlined in this
policy, for the purpose of rest and relaxation. This Policy will be construed pursuant to the Cook
County Paid Leave Ordinances and paid time off (for any reason) will be accrued at the rate of one
hour for each 40 hours of time actually worked. Employees begin accruing vacation time upon
their date of hire but are not eligible to use any vacation time until they have successfully
completed 90 days of employment.

Full-time employees will accrue a maximum amount of paid vacation leave (for sick,
personal or any reason) as follows, unless otherwise approved by the Village Board:

COMPLETED YEARS OF CONSECUTIVE SERVICE VACATION HOURS
1-4 80
5-14 120
15-19 160
20+ 200

Vacation time is available for use by the employee after it has been truly earned (provided
the employee worked at least 90 days for the Village). Vacation hours may not be taken in less than
one (1) hour increments. Vacation pay is based upon an employee’s normal straight-time weekly
salary. Upon termination of employment, the employee will receive pay for any unused but earned
vacation time. Vacation hours are granted and available to be taken (once earned) on the basis of
the calendar year; up to 40 hours of unused vacation time within any calendar year will be carried
over to the following calendar year. Employees may ‘cash out’ up to 40 hours of unused vacation
time at the end of the year. Employees must notify their supervisor by November 15th of their
intention to do so. This compensation will be added to the employee’s check in December.

Employees may not take more than 40 Hours of vacation time without prior approval from
their Supervisor. The number of employees who are granted vacation at the same time may be
limited. Vacation time will be scheduled so that the mission of the respective department is not
adversely affected. As such, vacation requests may be denied based on staffing needs. All vacation
requests require approval from the employee’s Supervisor. Vacation time off may be used in
increments of one hour each.

Employees are asked to provide a minimum of seven (7) days’ prior notice when using this
paid time off for foreseeable reasons. If using the paid time off for unforeseen reasons, as much
notice as is practicable is required. We reserve the right to deny approval of the use of time off
when there are multiple requests for time off on the same day in the same department. Generally,
these unscheduled requests will be granted in favor of the seniority when multiple requests are
received.

Section 7.8 Paid Time Off (Part-Time; Seasonal and Temporary Employees)

The Village employs individuals whose normal workweek is less than 40 hours per week.
These employees are entitled to paid time off under this Section 7.9 pursuant to the Cook County
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Paid Leave Ordinance. Part-time employees are entitled to use these hours for any reason in
increments of no less than 1 hour. The employee should notify their supervisor as soon as
practically possible of their intent to take this benefit time.

Part-time employees can earn one (1) hour of paid time off for every forty (40) hours
worked, up to a maximum of 40 hours. These hours will be “frontloaded” on a pro-rata basis at
time of hire and every January 1 thereafter. At time of hire, the employee will be given benefit
hours to be used immediately at a rate of 1 hour for every 40 hours anticipated to be worked from
the date of hire through December 31 of the year of hire, up to the maximum 40 hours. At each
January 1 thereafter, the employee will be allocated a number of hours based on the anticipated
number of hours to be worked in that calendar year at a rate of 1 hour for every 40 hours, up to a
maximum of 40 hours of paid time off.

If an employee worked more that the anticipated hours in any given year, the additional
hours earned over their frontloaded hours will be added to the estimated hours up to the maximum
40 hours per year. If an employee works fewer that the anticipated hours, there will be no
adjustment to the frontloaded hours.

Hours worked will include all hours worked in 15-minute increments, rounded up. Hours
will not include paid or unpaid leave or other non-compensable time off.

Paid leave for this section is not eligible for carryover and will expire on December 31 of
any given year.

Employees who perform services at various rates of pay will be paid for time off at a rate
based on the weighted average of the estimated hours to be performed for each job assignment.

Section 7.9 Personal Time for Compelling Reasons

Full-time employees also will receive 24 Hours of paid “Personal Time” for compelling
and unanticipated personal reasons during each calendar year that cannot be scheduled outside the
employee’s regular working hours. Personal Time must be taken in minimum increments of one
hour unless otherwise approved by the Department Head. r. Unused personal Time may not be
carried over to the following year. Please understand that this Personal Time off is available for
specific compelling personal reasons and should not be construed as additional Vacation time off.

Section 7.10 Holidays

Holidays in which the Village Hall is closed are set annually by the Village Board. For
informational purposes, however, the following holidays have traditionally been approved on days
designated by the Village Board when they fall on scheduling workdays:

1. NEW YEAR'S DAY
2. DR. MARTIN LUTHER KING JR.’s BIRTHDAY

3. PRESIDENT’S DAY
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4. GOOD FRIDAY

3. MEMORIAL DAY

6. INDEPENDENCE DAY

7. LABOR DAY

8. VETERAN’S DAY

9. THANKSGIVING DAY

10. FRIDAY AFTER THANKSGIVING DAY
11. CHRISTMAS EVE

12. CHRISTMAS DAY

13. NEW YEAR’S EVE DAY

In the event that any of the above holidays fall on a Saturday, the preceding Friday normally
will be observed as the holiday. In the event that any of the above holidays fall on a Sunday, the
following Monday shall be observed as the holiday.

In order to be paid for a holiday, employees must not have an unapproved absence on the
day preceding a holiday and/or the day after a holiday

Any other holidays or specific days that an employee may wish to celebrate for religious
or other reasons must be taken by utilizing personal or vacation time. If the employee has no paid
benefit time remaining, an employee may apply for unpaid time off for a genuinely held religious
belief by making arrangements with their supervisor.

Section 7.11 Sick Time

Upon completing one’s probationary period, active full-time employees will receive fifty-
six (56) sick hours per calendar year. Unlike vacation or personal time, unused sick time shall
carry over from year-to-year. Upon employment separation, employees shall be paid 25% of all
accumulated sick time.

When an employee finds it necessary to be absent for personal (physical or mental) illness,
an immediate family member's illness, bodily injury, exposure to contagious disease, or
appointments with a doctor or dentist, the employee shall report the absence to his/her immediate
Supervisor at least one hour prior to the regular time for reporting to work. Sick leave pay may be
denied in cases when a timely report is not made.

For purposes of this provision "immediate family member" is defined in the Family
Medical Leave Act.
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For more than three (3) days of absence due to employee’s own illness, a Supervisor will
require proof of illness, such as a statement signed by an attending physician or other proof
satisfactory to the Supervisor, for any absence chargeable to sick leave of any duration. A
Supervisor may also request for the employee to be examined by the Village's Occupational Health
physician (or in some cases the employees own health care provider) before returning to work to
be sure the employee is released to perform their essential job functions and to determine if
reasonable accommodation(s) may be medically necessary.

Compensation for sick leave of twenty-four (24) or more consecutive working hours for
reason of personal (physical or mental) illness or physical incapacity shall be granted only after
presentation of a written statement by a licensed medical doctor or other satisfactory evidence
certifying that the employee's condition prevented him/her from performing the duties of his/her
position. Any time off that qualifies under this policy and the FMLA or other Village leave policy
will run concurrently.

Section 7.12 Employee Assistance Program

The Village offers an Employee Assistance Program (EAP) to afford employees counseling
and referral services. The EAP provider, Employee Resource Systems, provides confidential
services to employees and their families to aid in coping with difficulties that may arise both at
work and at home. Examples of such difficulties include alcohol and drug abuse, stress, anxiety,
depression, marital or family discord, child or adolescent behavioral problems, domestic violence,
elderly care, and financial or legal problems. Employees and their immediate family members,
regardless of place of residence, are eligible to take advantage of EAP services. Services can be
accessed by calling 800-292-2780.

ARTICLE VIII.
APPROVED LEAVES OF ABSENCE

PAID LEAVE:

Section 8.1 Bereavement Leave

A Department Head or the Village Administrator may, upon request, grant an eligible
employee an emergency leave of absence of up to twenty-four (24) consecutive hours without loss
of pay due to the death of a member of the employee’s immediate family. The purpose of this
leave shall be to attend the funeral and/or assist with pre/post funeral arrangements on days that
the employee would normally be working.

For purposes of this section, members of the immediate family include: spouse, mother,
father, sister (step, half), brother (step, half), children (birth, step, adopted), mother-in-law, father-
in-law, grandfather, grandmother, and/or grandchildren.

Vacation and compensatory time may be used to extend bereavement leave with the
approval of the Department Head or Administrator so long as it does not cause undue hardship to
the Department. The Village reserves the right to request documentation of a death and/or
attendance at a funeral or related service.
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The Village also complies with its obligations under the Illinois Family Bereavement Leave
Act in providing job protected unpaid time off for eligible employees in certain circumstances.

Section 8.2 Jury Duty

All eligible full-time employees qualify for paid jury duty leave. Upon notification of jury
duty by the court, the employee should inform his/her Supervisor by presenting a copy of the
notification. When at all possible, employees should give the Village reasonable notice of the need
for jury duty leave by delivering a copy of the notification to the Village within 10 days of issuance.
Upon completion of jury duty, the employee is obliged, as evidence of his/her attendance, to submit
to the Village a copy of the compensation check awarded by the courts.

An employee will be granted leave with pay for jury duty only when he/she is required to
serve on a regularly scheduled work day, up to 10 working days (remaining time off will be
approved but is unpaid). Additionally, an employee may not be denied time off for jury duty
because he/she works nights (The Village may not require a night shift worker to work the night
shift while on jury duty during the day.) Jury duty is treated as an authorized absence from work;
therefore, an employee will continue to receive his/her regular base pay while performing jury
duty services, up to 10 working days.

Compensation for jury duty will be calculated on the employee’s base rate times the
number of hours the employee would otherwise have worked on the day of absence. The time
spent on jury duty leave does not constitute hours worked and will not be used in the calculation
of overtime. An employee called to jury duty may retain whatever compensation is awarded by
the court for such service.

Section 8.3 Court Appearance

Any employee who is summoned to serve as a witness pursuant to his/her job duties with
the Village will receive full pay for the period of time required in fulfilling this duty. Employees
will not be granted paid time off to appear in court on personal matters or as a witness for a party
other than the Village (when requested by the Village), except if required by law.

Section 8.4 Military Leave

Full-time employees who are members of a reserve component of the Armed Forces or
National Guard and who are fulfilling a compulsory or voluntary military obligation shall be
allowed a paid leave of absence to participate in annual field training or emergency duty for a
period not exceeding 15 working days during any calendar year. The Village will comply with the
Local Government Employees Benefits Continuation Act, 50 ILCS 14011 which applies to the
mobilization of any employee reservist to active military duty by order of the President of the
United States and all other applicable state and federal laws.

Section 8.5 Catastrophic or Compassionate Leave Donation

It is the policy of the Village to permit employees to donate vacation and compensatory
time to be used by qualifying employees. The leave is to assist employees and their families when
a catastrophic event forces the employee to exhaust all leave time, lose compensation from the
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Village, and when the situation presents a hardship to the employee and the employee’s family or
to assist when the employee is absent due to a situation that places primarily responsibility for care
on those employees. A qualifying employee may benefit from a maximum of 80 hours (10 days)
of time transferred from other employees. The Village Administrator will make the final
determination as to what qualifies as a catastrophic event.

Section 8.6 Workers’ Compensation

An employee who incurs an illness or injury as the result of job-related duties shall be
entitled to worker's compensation benefits in accord with the Illinois Workers’ Compensation Act
and pursuant to other applicable state and federal laws.

If an employee sustains an injury while at work, no matter how slight, they are expected to
report it immediately to their Supervisor as soon as possible and prior to the end of the employee’s
work day so that a determination can be made about whether an adjustment to conditions is
necessary and/or to review the available reasonable accommodations if medically necessary. If
your Supervisor is not available, injuries shall be reported to the Village Administrator. In addition,
an accident report form must be completed and received by the Supervisor within 24 hours of the
injury or accident.

Section 8.7 Temporary Modified/Restricted Duty Work Assignments

Nothing in this section shall preclude the Village from requiring that the employee return
to work on a modified work or light duty basis if a physician certifies that the employee is released
to perform the available modified work assignments (with or without reasonable accommodations
if medically necessary), and the employee is capable of performing such light duty. Once an
employee has been released by a physician for light duty, all workers’ compensation benefits may
end if provided by law.

As referenced in Section 4.4, the Village reserves the sole right to determine the availability
of any light or modified work duty.

Section 8.8 Education Reimbursement

It’s the Village’s policy to cover costs for all or part of approved job-related seminars,
training programs, and academic courses, assuming funding is available within budget limitations.
Education reimbursement must be preapproved by the Department Head or Village Administrator.
If approved, employees also may be compensated at their regular rate of pay while attending
seminars, training programs, etc., assuming such attendance occurs on a regularly scheduled work
day.

ARTICLE IX.
UNPAID LEAVES OF ABSENCE

Section 9.1 Personal Leave of Absence

For extraordinary reasons, and upon employee request, a Department Head may
recommend to the Village Administrator the granting of a leave of absence without pay for up to
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twelve (12) consecutive workweeks. Extensions may be considered on a case-by-case basis for
compelling personal reasons or as a form of reasonable accommodation for an employee who is
disabled (or has a medical condition related to pregnancy or childbirth).

In granting a personal, non-FMLA leave of absence, employees shall understand that it is
not possible for the Village to guarantee job availability upon return. The Village will, however,
make a serious effort to reinstate an employee to the same position or to another position for which
the employee is qualified. Failure to return to work following completion of a personal leave of
absence, or refusal to accept an offered position will constitute a voluntary resignation.

Exceptions to this policy and leave extensions will be granted where appropriate for
individuals with a disability under circumstances where this is deemed to be a reasonable
accommodation which does not provide an undue hardship to the Village.

Section 9.2 Family and Medical Leave Act (FMLA)

1. If you have been employed by the Village for at least 12 months (with no break in
service of seven (7) or more years except if related to USERRA covered military
obligations [and/or as otherwise provided in a collective bargaining agreement or
written agreement, if applicable)] and have worked at least 1,250 hours during the
12-month period preceding the start of the leave (which includes all periods of
absence from work due to or necessitated by USERRA-covered service, you are
eligible for up to a total of 12 workweeks of unpaid leave during any rolling 12
month period for one or more of the following reasons:

(a) Because of the birth of your child and in order to care for such child
(within 12 months after the birth of the child);

(b) Because of the placement of a child with you for adoption or foster
care (within 12 months of the placement of the child);

(©) In order to care for your spouse, child, or parents if they have a
“serious health condition;”

(d) Because of a “serious health condition” that makes you unable to
perform the functions of your job; or

(e) Because of any “qualifying exigency” (as defined by the Secretary
of Labor) arising out of the fact that your spouse, child, or parent is
deployed on covered active duty in a foreign country (or has been
notified of an impending call or order to covered active duty in a
foreign county) in the Armed Forces, including the National Guard
and Reserves.
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Serious Health Condition. For purposes of this policy, “serious health condition”
means an illness, injury, impairment or physical or mental condition that involves
one of the following:

(a)

(b)

(©)

(d)

(e)

®

Hospital Care. Inpatient care in a hospital, hospice, or residential
medical care facility, including any period of incapacity relating to
the same condition;

Absence Plus Treatment. A period of incapacity of more than three
(3) full consecutive calendar days (including any subsequent
treatment or period of incapacity relating to the same condition), that
also involves either:

Treatment two (2) or more times (within 30 days and provided the first
visit takes place within seven (7) days of the first day of incapacity) by
a health care provider, by a nurse or physician’s assistant under direct
supervision of a health care provider, or by a provider of health care
services under orders of, or on referral by, a health care provider;

Treatment by a health care provider on at least one occasion which
results in a regimen of continuing treatment under the supervision of the
health care provider (first visit to health care provider must take place
within seven (7) days of the first day of incapacity).

Pregnancy. Any period of incapacity due to pregnancy, or for
prenatal care;

Chronic Conditions Requiring Treatment. A chronic condition
which: requires at least two (2) periodic visits for treatment per year
by a health care provider, or by a nurse or physician’s assistant under
direct supervision of a health care provider; which condition
continues over an extended period of time; and may cause episodic
rather than a continuing period of incapacity;

Permanent/Long-term Conditions Requiring Supervision. A period
of incapacity which is permanent or long-term due to a condition for
which treatment may be effective. The employee or family member
must be under the continuing supervision of, but need not be
receiving active treatment by, a health care provider;

Multiple Treatments (non-chronic conditions). Any period of
incapacity to receive multiple treatment (including any period of
recovery therefrom) by a health care provider or by a provider of
health care services under orders of, or on referral by, a health care
provider, either for restorative surgery after an accident or other
injury, or for a condition that would likely result in a period of
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incapacity of more than three (3) full consecutive calendar days in
the absence of medical intervention or treatment.

3. Qualifying Exigency Leave. If you are an eligible employee (as defined above),
you are entitled to take up to 12 weeks of unpaid FMLA leave for any qualifying
exigency arising out of the fact that a covered military member is on covered active
duty or called to covered active-duty status in a foreign country. The leave
described in this paragraph is available during a 12-month rolling period and may
be taken on an intermittent or reduced leave schedule basis. You will be required
to provide a copy of the covered military member’s active-duty orders or other
documentation issued by the military that indicates that the military member is on
covered active duty or is called to covered active-duty status in a foreign country
and the dates of the covered military member’s covered active-duty service.
Eligible employees may take all 12 weeks of his’/her FMLA leave entitlement as
qualifying exigency leave or the employee may take a combination of 12 weeks of
leave for both qualifying exigencies leave, or any other qualifying reason listed
above.

With respect to a Qualifying Exigency Leave:

(a) A “covered military member” means your spouse, son, daughter, or
parent who is on covered active duty or called to covered active-
duty status in any foreign country in any of the Armed Forces,
including a member of the National Guard or Reserves.

(b) A “qualifying exigency” includes the following broad categories: (a)
short notice deployment; (b) military events and related activities;
(c) childcare and school activities; (d) parental care; (e) financial and
legal arrangements; (f) counseling; (g) rest and recuperation; (h)
post deployment activities, including reintegration activities, for a
period of 90 days following the termination of active duty status;
and, (1) additional categories that are agreed to by the employer and
employee within this phrase.

(©) The phrase “son or daughter” is defined as your biological, adopted,
or foster child, stepchild, legal ward, or child for whom you stood in
loco parentis, of any age for qualifying exigency leave, who is on
active duty or called to active-duty status who is of any age. (Note:
This definition is different from other sections of this FMLA policy).
If the exigency leave is to arrange for childcare or school activities
of a military member’s child, the military member must be the
spouse, son, daughter, or parent of the employee requesting the
leave.

(d) A “parent” means a biological, adoptive, step or foster father or
mother, or any other individual who stood in loco parentis to you
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when you were a son or daughter, but it does not include “parents in
law.”

(e) Parental care — eligible employees may take leave to care for a
military member’s parent who is incapable of self-care when the
care is necessitated by the military member’s covered active duty.
Such care may include arranging for alternative care, providing care
on an immediate need basis, admitting, or transferring the parent to
a care facility, or attending meetings with staff at a care facility.

® Rest and Recuperation — eligible employees may take up to fifteen
days to spend time with a military member on Rest and
Recuperation leave, limited to the actual leave time granted to the
military member and supported by the Rest and Recuperation leave
orders or other appropriate documentation issued by the military
setting forth the dates of the leave.

4. Military Caregiver Leave. If you have been employed by the Village for at least 12
months and have worked at least 1,250 hours during the 12-month period preceding
the start of the leave, and you work at or report to a work site which has 50 or more
Village employees within a 75-mile radius of that work site, and you are a spouse,
child (of any age for military caregiver leave), parent or next of kin of a Covered
Service member, as defined below, you are entitled to a total of 26 workweeks of
unpaid leave during a single 12-month period to care for the Covered Service
member (including 12 workweeks for any other FMLA qualifying reason). The
leave described in this paragraph shall only be available during a single 12-month
period beginning as of the date the leave commences and ending 12 months after
that date (and any unused amounts are forfeited).

Military Caregiver Leave may be permitted more than once if necessary to care for
a different Covered Service member (or the same Service member with multiple or
subsequent injuries or illnesses) up to a combined total of 26 workweeks in a 12-
month period. However, your total available leave time in any single 12-month
period generally may not exceed a combined total of 26 workweeks (including
FMLA time off taken for any other reason); except as provided under the FMLA
regulations. You will be required to submit a timely medical certification available
from the Village Administrator or an invitational travel order or authorization from
the Department of Defense as a condition of receiving approved Military Caregiver
Leave. NOTE: the 12-month computation period for this type of leave differs from
the other types of FMLA leave.

With respect to Military Caregiver FMLA Leave:

(a) A “Covered Service member” means (1) a member of the Armed
Forces (including a member of the National Guard or Reserves) who
is undergoing medical treatment, recuperation, or therapy, is
otherwise in outpatient status, or is otherwise on the temporary
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disability retired list, for a serious injury or illness, or (2) a covered
veteran who is undergoing medical treatment, recuperation, or
therapy, for a serious injury or illness and who was a member of the
Armed Forces, (including a member of the National Guard or
Reserves) at any time during the period of 5 years preceding the date
on which the veteran undergoes that medical treatment,
recuperation, or therapy, and who was discharged or released under
conditions other than dishonorable.

“Outpatient status” means the status of a Covered Service Member
assigned to a military medical treatment facility as an outpatient or
a unit established for the purpose of providing command and control
of members of the Armed Forces receiving medical care as
outpatients.

“Next of kin” means the nearest blood relative of that individual
(regardless of age) other than an employee’s spouse, son, or
daughter. You are required to provide confirmation of the
relationship upon request. The Service member may designate the
blood relative who is considered his/her next of kin; otherwise, the
following order generally will apply: blood relatives granted
custody by law, brother/sister, grandparents, aunts/uncles, and then
first cousins.

“Serious injury or illness” for a Current Service member means an
injury or illness incurred by the Service member in the line of duty
on active duty in the Armed Forces (or existed before the beginning
of the Service member’s active duty and was aggravated by service
in the line of duty) that (1) may render the Service member medically
unfit to perform the duties of the member’s office, grade, rank or
rating, or (i1) in the case of a veteran Service member, that manifests
itself before or after the member became a veteran.

“Serious injury or illness” for a Covered Veteran means an injury or
illness that was incurred or aggravated by the member in the line of
duty on active duty in the Armed Forces and manifested itself before
or after the member became a veteran, and is: (1) A continuation of
a serious injury or illness that was incurred or aggravated when the
covered veteran was a member of the Armed Forces and rendered
the Service member unable to perform the duties of the Service
member’s office, grade, rank, or rating; OR (2) A physical or mental
condition for which the covered veteran has received a VA Service
Related Disability Rating (VASRD) of 50 percent or greater and
such VASRD rating is based, in whole or in part, on the condition
precipitating the need for caregiver leave; OR (3) A physical or
mental condition that substantially impairs the veteran’s ability to
secure or follow a substantially gainful occupation by reason of a
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disability or disabilities related to military service or would do so
absent treatment; OR (4) An injury, including a psychological injury,
on the basis of which the covered veteran has been enrolled in the
Department of Veterans Affairs Program of Comprehensive
Assistance for Family Caregivers.

Spouses Employed by the Village. If your spouse also works for the Village and
you both become eligible for a leave under paragraphs la. or 1b. above, or for the
care of a sick parent under paragraph lc. above, the two of you together will be
limited to a combined total of 12 workweeks of leave in any rolling 12-month
period. In addition, if you and your spouse both become eligible for a leave under
the Military Caregiver Family Leave provision above or under a combination of the
Military Caregiver Family Leave provision, paragraphs la. and 1b. above, or to
care for your parent with a serious health condition under paragraph 1c above, the
two of you together generally will be limited to a combined total of 26 workweeks
of leave in any single 12-month period.

Medical Certification. Any request for a leave under paragraphs lc., 1d. or under
the Servicemember Family Leave provision above must be supported by
certification issued by the applicable health care provider or the Department of
Defense. You are required to submit this information on the forms provided to you
and available from the Human Resources Manager or on the Invitational Travel
Orders or Authorizations provided to you by the Department of Defense.

You will be required to submit a new medical certification form for each leave year
for a medical condition(s) that last longer than one year. Additionally, you are
required to submit a recertification of an ongoing condition every six (6) months in
connection with an absence where the duration of the condition is described as
“lifetime” or “unknown”.

At its discretion, the Village may require a second medical opinion and periodic
recertification to support the continuation of a leave or under paragraphs Ic. and
1d. (except as otherwise provided by the Department of Labor). If the first and
second opinions differ, a third opinion can be obtained from a health care provider
jointly approved by both you and the Village (unless you accept the second opinion
as determinative). A second medical opinion generally will not be requested for
Military Caregiver Leave but may be requested if the Certification is completed by
a health care provider who is not affiliated with the DOD, VA, or TRICARE.

The Genetic Information Nondiscrimination Act of 2008 (GINA) prohibits
employers from requesting or requiring genetic information of an individual or
family member of the individual, except as specifically allowed by this law. To
comply with this law, the Village asks that employees not provide any genetic
information when responding to a request for medical certification regarding their
own serious health conditions under this FMLA Policy. “Genetic information” as
defined by GINA, includes an individual's family medical history, the results of an
individual's or family member's genetic tests, the fact that an individual or an
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individual's family member sought or received genetic services, and genetic
information of a fetus carried by an individual or an individual's family member or
an embryo lawfully held by an individual or family member receiving assistive
reproductive services.

There is an exemption to GINA’s limitation on the disclosure of family medical
history when an employee requests a leave of absence under the FMLA due to a
family member’s serious health condition. In such situations, all information
necessary to make the medical certification form complete and sufficient under the
FMLA should be provided.

Intermittent Leave. If certified as medically necessary for the serious health
condition of either you or your spouse, child or parent (Paragraphs Ic. and 1d.,
above), or to care for a Covered Servicemember if you are a spouse, child, parent
or next of kin to the Covered Servicemember (Paragraph 3, above), leave may be
taken on an intermittent or reduced leave schedule. Intermittent leave also may be
taken if you qualify for leave because of a qualifying exigency as described in
Paragraph le, above, subject to the submission of a certification prescribed by the
Secretary of Labor. If leave is requested on an intermittent basis, however, the
Village may require that you transfer temporarily to an alternative position which
better accommodates recurring periods of absence or to a part-time schedule,
provided that the position offers equivalent pay and benefits.

Light Duty Work Assignments. While voluntarily performing in a light duty
capacity while on FMLA leave, that time does not count against your 12-week
FMLA allotment. In effect, your right to restoration is held in abeyance during the
period of time that you are performing in a light duty capacity (or until the end of
the applicable 12-month FMLA leave year if longer).

Notification and Reporting Requirements. All requests for leaves of absence must
be submitted to your supervisor or the Human Resources Manager at least 30 days
in advance of the start of the leave, except when the leave is due to an emergency
or is otherwise not foreseeable. If the leave is not foreseeable, you must provide
notice as soon as “practicable,” which generally means either the same day or the
next business day that you learn of the need for leave, in the absence of any unusual
circumstances. A delay in submitting an FMLA leave request may result in a loss
of FMLA protections and/or a delay of the start of your leave. Your supervisor will
forward the request to the Village Administrator for approval.

You must respond to our questions relative to your leave request so that we can
determine if the leave qualifies for FMLA protection; failure to do so may result in
loss or delay of FMLA protections. If you are seeking leave due to an FMLA-
qualifying reason for which the Village has previously granted you FMLA-
protected leave, you must specifically reference the qualifying reason or need for
FMLA leave at the time of your request to be away from work. It is not sufficient
to simply “call in sick” without providing additional information which would
provide the Village with reasonable cause to believe your absence/time away from
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work may qualify as an FMLA qualifying event. In all cases in which you are
seeking leave under this policy, you shall provide such notice to the Village
consistent with the Village’s established call-in procedures so long as no unusual
circumstances prevent you from doing so. Failure to comply with the call-in
procedures may result in a delay or denial of FMLA protected leave.

You must make an effort to schedule a leave so as not to disrupt business operations.
During the leave, you may be required to report periodically on your status and
your intention to return to work. Any extension of time for your leave of absence
must be requested in writing prior to your scheduled date of return to work, together
with written documentation to support the extension. Your failure to either return
to work on the scheduled date of return or to apply in writing for an extension prior
to that date will be considered to be a resignation of employment effective as of the
last date of the approved leave. Employees on leaves for their own serious health
condition must provide fitness-for-duty releases from their health care provider
before they will be permitted to return to work. Your maximum time on a leave of
absence, all types combined, and including all extensions, cannot exceed a total of
12 weeks in a rolling twelve-month period, unless you are a spouse, child, parent,
or next of kin on leave to care for a Covered Servicemember, in which case your
leave can last for up to 26 workweeks in a single 12-month period (unless legally
required otherwise).

An Employee shall not be granted a leave of absence for the purpose of seeking or
taking employment elsewhere or operating a private business. Unauthorized work
while on a leave of absence will result in disciplinary action, up to and including
discharge.

Aleave of absence will not affect the continuity of your employment. Your original
date of employment remains the same for seniority purposes. However, you will
not accrue any benefits during the period you are on a leave.

Employee Benefits During Family and Medical Leave of Absence. You will be
permitted to maintain health and dental insurance coverage for the duration of the
leave under the same conditions coverage that would have been provided if you had
remained actively at work. However, you must make arrangements for the
continuation of and payment of insurance premiums before you go on leave status.
If you do not return to work after the leave, or if you fail to pay your portion of the
premiums, you will be required, under certain circumstances, to reimburse the
Village for the costs and expenses associated with insuring you during the leave.

Return From a Family and Medical Leave. If you return from your leave on or
before being absent for 12 workweeks in a rolling 12-month period or 26
workweeks during a single 12-month period if you took a leave under the
Servicemember Family Leave provision, you will be restored to the same or to an
equivalent position to the one you held when the leave started. Of course, you have
no greater right to reinstatement or to other benefits and conditions of employment
than if you had been continuously employed during the FMLA leave period. In
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determining whether a position is “equivalent” we would look at whether the
position had substantially similar terms and conditions of employment and whether
the position entails similar duties, skills, efforts, responsibilities, authority,
privileges, and status.

If the leave was due to your own serious health condition, you will be required to
submit a fitness-for-duty certification from your health care provider in accordance
with our normal policies and practices applicable to other leaves of absence,
certifying that you are able to resume work and perform the essential functions of
the job (either with or without a reasonable accommodation). A list of the essential
job functions will be made available to you for compliance with this requirement
prior to the Village designating your leave as FMLA leave. If a reasonable job
safety concern exists, you also may be required to provide a fitness for duty
certification up to once every 30 days before returning from an intermittent or
reduced schedule FMLA leave related to your own serious health condition.
Generally, a returning employee will be permitted to return to work within two (2)
business days of the Village’s receipt of a valid fitness for duty release.

If you fail to return to work at the expiration of your approved Family and Medical
Leave, it will be considered to be a resignation of your employment with us.
Likewise, an employee on FMLA leave who provides notice of their intent not to
return to work upon expiration of a leave will lose their entitlement to FMLA leave
and related benefits.

Coordination with Other Policies. You must substitute any accrued paid vacation
days, personal time, and sick days (if you otherwise qualify) for unpaid leave under
this policy, and any such paid time off must be taken concurrently with your Family
and Medical Leave. If you otherwise qualify for disability pay, you will collect it
at the same time you are on unpaid Family and Medical Leave.

Further, if you otherwise qualify for any other type of leave of absence, you must
take that leave at the same time as you are taking your Family and Medical Leave.
All time missed from work that qualifies for both Family and Medical Leave, and
for workers’ compensation (or any other type of lawfully allowed leave), will be
counted toward your Family and Medical Leave. To receive any type of paid time
off benefit while on FMLA leave, you are required to meet the Village’s conditions
for taking the paid leave (although the Village may in its discretion waive any
procedural requirement for the paid leave in appropriate circumstances).

Anti-Retaliation Provisions. Be assured that no retaliation will be taken or tolerated
against any employee who exercises his/her rights under our FMLA policy. If you
feel that you have been the victim of any discrimination or retaliation under this
Policy, you are encouraged to contact the Village Administrator so that the matter
can be promptly investigated and remedied as appropriate.

Compliance With Other Laws. In administering this FMLA Policy, the Village
complies with the Americans with Disabilities Act (“ADA”) and any other relevant
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law. The Village may approve a reasonable request for an extension of a leave of
absence beyond the amount of leave provided by the FMLA, approve a leave of
absence for an employee who does not qualify for FMLA leave, or otherwise
modify this Policy, as a reasonable accommodation for a disability under the ADA.

Section 9.3 Maternity/Paternity Leave

The Village offers maternity/paternity leave to employees who have been employed for at
least one year and who have worked at least 1250 hours during the 12-month period preceding the
leave in accordance with the FMLA policy set forth in Section 9.2 of this Manual. The eligible
employee may take maternity/paternity leave within 12 months of a birth, adoption, or placement
of a foster child. This leave will allow a qualified employee up to 12 weeks of leave and will fulfill
the Village's obligations under the FMLA.

An employee utilizing maternity/paternity leave may utilize available sick time during the
12-week leave. An employee may also utilize other benefit time within the guidelines of those
benefits (e.g., vacation, personal days, and compensatory time). An employee may take all or part
of the maternity/paternity leave without pay if benefit time is exhausted. An employee may take
less than 12 weeks of leave but may not return to work until a fit-for-duty release from their
physician is received by the Village, as in the case of a mother returning from maternity leave. The
employer reserves the right to have an employee see the Village's physician to verify ability to
return to work.

The Illinois Municipal Retirement Fund (IMRF) offers disability payments for
pregnancies. Employees who anticipate maternity leave should contact the Village Collector for
the appropriate forms to submit to IMRF. Failure to notify IMRF may prohibit an employee from
receiving disability benefits.

During maternity/paternity leave, the Village will continue to share the employee's medical
insurance coverage consistent with the Village's Health Plan. To the extent that an employee is
able to take paid leave, all benefits will remain the same (e.g., vacation time will be earned;
insurance premium payments will be made.)

During this leave an employee, both exempt and non-exempt, may, at the discretion of
his/her Supervisor, work on a part-time basis.

Section 9.4 Victim’s Economic Safety and Security Act (VESSA)

Village employees may take unpaid leave under the Victim’s Economic Security and Safety
Act (VESSA) in order to seek assistance in response to an act or threat of domestic violence, sexual
assault, or stalking. An employee may take this leave to seek services for someone who is a victim
of domestic or sexual violence or other crimes of violence if the victim is (1) the employee, (2) a
covered family member (spouse, child, or parent) and/or (3) a household member (person currently
residing with the employee).

In accordance with applicable State laws, employees are eligible to take up to 12 weeks of
VESSA leave in any rolling 12-month period.

45
Revised March 2025

125




Section VI, ItemC.

Section 9.5 School Visitation

The Village complies with the Illinois School Visitation Rights Act (1992) 820 ILCS 147/1-
49 by permitting employees to take up to eight (8) hours of unpaid leave per school year, with no
more than four hours taken in one day for the purpose of attending conferences or classroom
activities. An employee requesting leave under this Act must provide a written request to their
Supervisor at least seven days in advance, except in the case of emergencies. This leave is intended
to be used as a last resort by employees who have no other paid (vacation or personal) leave
available and who have made every attempt to schedule the visit during non-working hours.

Section 9.6 Voting Leave

The Village encourages each employee to fulfill his/her civic responsibilities by
participating in elections. Generally, employees should vote either before or after work. If an
employee is unable to vote in an election during non-working hours, the Village will grant him/her
up to two (2) hours of unpaid time off in accordance with state law (10 ILCS 5/17-15).

Employees should request time off to vote from their supervisor at least two working days
prior to Election Day. Advance notice is required so that the necessary time off can be scheduled
at the beginning or end of the work shift, whichever provides the least disruption to the normal
work schedule.

ARTICLE X.
SAFETY AND SECURITY

Section 10.1 Employee Safety

The Village of Thornton provides and maintains safe and healthy working conditions for
all employees. Each employee is required, as a condition of employment, to develop and exercise
safe work habits in the course of employment, to prevent injuries to themselves and fellow
employees and to conserve Village property and equipment. It is the responsibility of each
employee to observe safety regulations and to use all safety equipment provided. All employees
are expected to help maintain a clean and uncluttered work area in order to minimize fire and safety
hazards. All unsafe acts or conditions should be reported immediately to a Supervisor
immediately. Contact your Supervisor regarding your Department specific Safety Rules that
govern your conduct.

The Village provides a First Aid Kit on all Village premises for employee use in the
treatment of minor scratches, burns, headaches, nausea, etc. The Village provides automated
external defibrillators (AED) in several locations in all municipal buildings. AEDs are used to
treat victims who experience sudden cardiac arrest. In the event of an emergency requiring AED
application, any trained volunteer responder/employee may activate the internal emergency
response system and provide prompt basic life support including AED and first aid according to
training and experience. When in doubt in case of emergency, call 911 for assistance.

Employees who are injured on the job are entitled to Workers’ Compensation benefits as
required by law. See Section 8.6 for additional Workers’ Compensation information. Employees
are required to report any injury to their Supervisor, regardless of severity, while on duty so that
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the supervisor can determine if adjustments are made for safety reasons. Accident report forms
should be immediately forwarded by Department Heads to the Village Collector, who shall in turn
file all reports with the Village’s insurance provider, the Intergovernmental Risk Management
Agency (IRMA). These issues must be immediately reported also to ensure the employee is
properly treated and/or reasonable accommodated when medically necessary. Be assured that no
retaliation will be taken against any employee based on the reporting of an accident or injury at
work.

Section 10.2 Personal Protective Equipment (PPE)

Department Heads will be responsible for identifying personal protective equipment that
should be provided to employees. The Village shall provide personal protective equipment to all
applicable positions as necessary and appropriate. Any employee who believes his/her personal
protective equipment is deteriorated or outdated should immediately report it to a Supervisor.
Personal protective equipment must be worn when specified by the employee’s Supervisor and
only when engaged in Village business.

ARTICLE XI.
COMPUTER SYSTEM, INTERNET, AND E-MAIL ETHICS POLICY

Section 11.1 General

With the fast development of information technology, the effective use of the computer
systems has become an important part of the services delivered to the community. The intent of
this policy is not to impose burdensome limits on the users; rather, it is to provide an information
technology infrastructure that promotes the basic missions of the village and effective use of
information technology. This policy codifies what is considered appropriate usage of computers
and networks with respect to the rights of others. With the privileges to use the information
resources of the village come specific responsibilities outlined in this policy.

This policy is applicable to all employees including full-time, part-time, as well as seasonal
employees (or authorized vendors) whose duties require the use of information system resources.

Access and use of information systems resources are not the right of the user, but a
privilege. When usage behavior is in conflict with this policy, the usage privilege will be
terminated, and the user may be subject to disciplinary action set forth in the village of Thornton
Personnel Manual.

Section 11.2 Copyright

There is a huge volume of information available on the Internet. In most cases, users can
read and use the information for free. In some cases, however, copyright laws, such as company
logos or news photos published by various news organizations protect items accessible via the
Internet. Internet use by Village users should be consistent with the law.
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Section 11.3 Computer Policy

The computer system of the village of Thornton is provided for the purpose conducting the
official business of the village. These resources are the property of the village and data stored on
them cannot be considered private to the user.
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Access:

Unauthorized access to resources or data is not permitted. The ability to access a resource
or item of data does not explicitly imply authorization. Department administrators will oversee
access authority.

Tampering, Willful Destruction or Theft:

Tampering, willful destruction or theft of any computer data, equipment or software, which
is the property of the village, is expressly prohibited. Tampering includes any deliberate effort to
degrade or halt the system, to “tie up” the system, or to compromise the system / network
performance, and also includes any efforts to bypass security measures in place within the system
and unauthorized modification of programs. Willful destruction includes a deliberate disabling or
damaging of computers, systems terminals or other facilities / equipment, including the network,
and any deliberate destruction or impairment of software and / or data. Theft includes the
unauthorized removal of village data, equipment or software or the unauthorized copying of village
owned software or data. Copying of data can be a federal offense.

Passwords and Logins / Logoffs:

Each employee is provided with a login identification unique to that employee. The village
reserves the right to access any employee account. An employee may not use another employee’s
login to gain access to the village computer system, nor may an employee offer another employee
use of their privileges for access. Temporary logins can be established.

Passwords are provided to access individual user accounts. These passwords are unique to
the individual account holder and the village and may not be shared or revealed to others. If an
employee feels that their password or computer terminal has been compromised, they should
change that password immediately and report the incident to their supervisor.

No passwords may be applied to individual computers, files, programs or directories
without the consent of the Department Administrator and IT Director.

Employees should not leave their computers logged on and unattended. Every user will be
required to log off the computer every day at the close of their workday and as required for periods
away from the computer to prevent unauthorized access.

Software:

Software shall not be installed on village computers / systems in violation of copyright
rules. Unless required for use of the application, the license and media of any software will be kept
in the custody of the IT Director or Department Administrator for each department. All software
installed on the village computers shall be properly licensed. village owned software will not be
removed from village property without permission from the Department Administrator or IT
Director. Village owned software will not be installed on non-village owned computers without
permission from the IT Director and Department Administrator.
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Unauthorized Altering of Village Computer Equipment:

Personal software applications, hardware peripherals, and / or data may not be installed on
village computer equipment without the express written permission of the Department
Administrator. The IT Director will be notified when the software is installed on any village
computer. The IT Director, or his / her authorized agent or Department Administrator may perform
the installation. Any removal of software applications, data sets and peripherals must be reported
to the IT Director and Department Administrator.

Authorized Use:

Village computers are to be used for the conduct of Village business. Personal use may be
restricted by the Department Administrator. Authorized users of the Village computer systems
include employees or authorized agents of the Village of Thornton. All unauthorized users are
strictly prohibited without the consent of and access privileges granted by the Village of Thornton.
Some Village computer users have the need to access outside computers, bulletin boards and the
Internet with permission from the IT Director and Department Administrator. Under no
circumstances are users to download any files or programs without checking that file or program
through an approved anti-virus checking program.

Repairs:

Employees should not attempt to repair problems with Village computers. They should
notify the IT director or designated assistants about the problem. The IT director will notify the
Department Administrator as needed.

Extraordinary Uses of Village Computers:

Sworn officers of the Village of Thornton Police Department may, during the conduction
of an investigation may be authorized to deviate from the terms of this Policy for legitimate police
purposes. These actions may only be allowed with the express prior permission of the Chief of
Police. Care should be taken to store only investigation-related material in a secure location
separate from the standard home directories and drives.

E-Mail:

The Village of Thornton e-mail system is maintained for the convenience of the Village
and its employees. Delivery, confidentiality and privacy of e-mail sent over the Village network
cannot be guaranteed.

Privacy:

The Village will respect the privacy of an individual’s e-mail except when such
mail is involved in the commission of a crime, a security issue, policy violation, or
systems maintenance problem. Village employees should be aware that any
messages sent via e-mail is available for review by the village administrator and the
IT Director. The Village reserves the right to monitor all internal / external
(incoming and outgoing) e-mail by their employees who send or use e-mail, either
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local or Internet. Department Administrators may restrict employees from using e-
mail if it is determined that they are using it inappropriately, as described below
(section IV). Of course, all email communications on are subject to inspection and

potential disclosure per FOIA and other applicable laws.

Email Use/Access:

Access to e-mail will be limited to those individuals able to demonstrate a documented
need to use e-mail resources. Employees wishing to use e-mail must receive approval from their

Department Administrator. The IT Director will maintain a list of those with e-mail access.

Internet Access:

The Internet, by its nature, is an unsecured and unregulated media. While it is able to
provide a wide access to information, materials, and people, care must be taken to ensure that
ethics and judgment are not compromised.

a.

Access:

Access to the Internet will be limited to those individuals able to
demonstrate a documented need to use Internet resources. Employees
wishing to use the Internet must receive approval from their Department
Administrator. The IT Director will maintain a list of those with Internet
access.

Accounts:

Internet access will be controlled through the user’s network login account.
Employees should not leave their computers logged on and unattended.
Every user will be required to log off the computer every day at the close of
their workday and as required for periods away from the computer to
prevent unauthorized access to Internet resources.

Resources:

Access to the Internet for personal use may only be done on the employee’s
personal time with the consent of the Department Administrator.

Downloading of excessive or non-approved material to the Village drives is
prohibited. The IT Director may clear excessive download material from
the Village computers by notification to the respective Department
Administrator.

Section 11.4 Unauthorized Use:

It is a violation of this policy to use the Village’s computer system for any of the following
purposes (not all-inclusive list):
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a. Any purpose which violates U.S., state, local laws or ordinances.

b. Sending, receiving, uploading or downloading Village software or data in violation
of applicable copyright laws and licensing agreements.

c. Sending, receiving, uploading or downloading or printing files or other resources
in violation of applicable copyright laws and licensing agreements.

d. Sending, receiving, uploading or downloading material, possession of which,
violates U.S., state, local laws or ordinances.

e. Sending, receiving or downloading material which could reasonably be construed
as offensive.

f. Copying files from another employee without employee’s consent. Village
programs may not be copied from one computer to another.

g. Unauthorized faxing of Village data or information via the computer system.
h. Destruction or damage to equipment, software or data belonging to the Village.
1. Disruption of or interference with network services. This includes but not limited

to: intentional propagation of computer viruses; attempting to add, modify or
remove system software or other system elements; attempting to evade system
security measures or network access rights; disruption of unsolicited advertising;
harassment; libeling or slandering of others.

J- Disruption of or interference with other Village computer users. This includes but
not limited to harassment of others; threatening others and displaying text or
graphics that may reasonably be construed as offensive.

k. Use of Village system resources to falsely represent you or the Village, or for
personal, financial or commercial gains, including sending a message under another
user’s name.

1. Creation, installation of intentional propagation of any computer virus on the

Village network or on a Village computer is expressly prohibited. Employees
should report any virus detected to their immediate supervisor.

m. Conducting commercial activity.
n. Sending or forwarding chain letters.
0. Sending mass mailings.

Violation of any of the provisions referenced in this Article XI may be grounds for
disciplinary actions, up to and including termination. Violations also may result in loss of
privileges in some cases.
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IMPORTANT NOTE: The provisions set forth in this Article XI of this Manual will be
applied and construed in a manner that does not limit or restrict an employee from engaging in
legally protected concerted activities.
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APPENDIX A
POLICY PROHIBITING SEXUAL HARASSMENT

1. Prohibition On Sexual Harassment

It is unlawful to harass a person because of that person’s sex. The courts have determined
that sexual harassment is a form of discrimination under Title VII of the U.S. Civil Rights Act of
1964, as amended in 1991. All persons have a right to work in an environment free from sexual
harassment. Sexual harassment is unacceptable misconduct which affects individuals of all
genders and sexual orientations. It is a policy of Village of Thornton to prohibit harassment of any
person by any municipal official, municipal agent, municipal employee, municipal agency or
municipal office on the basis of sex or gender. All municipal officials, municipal agents, municipal
employees and municipal agencies or municipal offices are prohibited from sexually harassing any
person, regardless of any employment relationship or lack thereof.

This policy applies to all employees of the Village in addition to all non-
employees/individuals who perform services for the Village.

2. Definition Of Sexual Harassment

This policy adopts the definition of sexual harassment as stated in the Illinois Human
Rights Act, which currently defines sexual harassment as:

a. Any unwelcome sexual advances or requests for sexual favors or any conduct of a
sexual nature when:

1. Submission to such conduct is made a term or condition of an individual’s
employment, either explicitly or implicitly; or

i1. Submission to or rejection of such conduct by an individual is used as the
basis for employment decisions affecting such individual; or

1il. Such conduct has the purpose or effect of substantially interfering with an

individual’s work performance or creating an intimidating, hostile or
offensive working environment.

b. Conduct which may constitute sexual harassment includes, but is not limited to:

v. Verbal Harassment: sexual innuendos, suggestive comments, insults,
humor, jokes about: sex, anatomy or gender-specific traits, sexual
propositions, threats, repeated requests for dates; or, statements of a sexual
nature about other employees, even outside of their presence.

V. Non-verbal Harassment: suggestive or insulting sounds (whistling), leering,
obscene gestures, sexually suggestive bodily gestures, “catcalls,”
“smacking” or “kissing” noises.

Vi. Visual: posters, signs, pin-ups or slogans of a sexual nature, viewing
pornographic material or websites.
vii.  Physical Harassment: touching, unwelcome hugging or kissing, pinching,

brushing the body, any coerced sexual act or actual assault.
viii.  Textual/Electronic Harassment: “sexting” (electronically sending messages
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with sexual content, including pictures or video), the use of sexually explicit
language, harassment, cyber stalking and threats via all forms of electronic
communication (email/text/picture/video  messages, intranet/online
postings, blogs, instant messages and posts on social network websites, like
Facebook and Twitter).

The most severe and overt forms of sexual harassment are easier to determine. On the other
end of the spectrum, some sexual harassment is more subtle and depends, to some extent, on
individual perception and interpretation. The courts will assess sexual harassment by a standard of
what would offend a “reasonable person.”

3. Procedure For Reporting An Allegation Of Sexual Harassment

An employee who either observes sexual harassment or believes herself/himself to be the
object of sexual harassment should deal with the incident(s) as directly and firmly as possible by
clearly communicating her/his position to the offending employee, and her/his immediate
supervisor. It is not necessary for sexual harassment to be directed at the person making the report.

Any employee may report conduct which is believed to be sexual harassment, including
the following:

a. Electronic/Direct Communication. If there is sexual harassment behavior in the
workplace, the harassed employee should directly and clearly express her/his
objection that the conduct is unwelcome and request that the offending behavior
stop. The initial message may be verbal. If subsequent messages are needed, they
should be put in writing in a note or a memo.

b. Contact with Supervisory Personnel. At the same time direct communication is
undertaken, or in the event the employee feels threatened or intimidated by the
situation, the problem must be promptly reported to the immediate supervisor of
the person making the report, a department head, a director of human resources, an
ethics officer, the city manager or administrator or the chief elected official of the
municipality.

c. The employee experiencing what she/he believes to be sexual harassment must not
assume that the employer is aware of the conduct. If there are no witnesses and the
victim fails to notify a supervisor or other responsible officer, the municipality will
not be presumed to have knowledge of the harassment.

d. Resolution Outside Municipality. The purpose of this policy is to establish prompt,
thorough and effective procedures for responding to every report and incident so
that problems can be identified and remedied by the municipality. However, all
municipal employees have the right to contact the Illinois Department of Human
Rights (IDHR) or the Equal Employment Opportunity Commission (EEOC) for
information regarding filing a formal complaint with those entities. An IDHR
complaint must be filed within 300 days of the alleged incident(s) unless it is a
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continuing offense. A complaint with the EEOC must also be filed within two years
(beginning on January 1, 2025).

e. Allegations of Sexual Harassment made against an elected official of the
governmental unit by another elected official of a governmental unit. In addition to
the methods of reporting included above, an elected official may request an
independent review of a complaint of sexual harassment by another elected official.
The request shall be made to the human resources director, the city manager or
administrator or the chief elected official of the municipality. The official receiving
the request shall take immediate action in keeping with the procurement process of
the municipality to retain a qualified individual or entity for the independent review
of the allegations of sexual harassment in violation of this policy. The outcome of
the independent review shall be reported to the corporate authorities.

Documentation of any incident may be submitted with any report (what was said or done,
the date, the time and the location), including, but not limited to, written records such as letters,
notes, memos and telephone messages.

All allegations, including anonymous reports, will be accepted and investigated regardless
of how the matter comes to the attention of the municipality. However, because of the serious
implications of sexual harassment charges and the difficulties associated with their investigation
and the questions of credibility involved, the claimant’s willing cooperation may be a relevant
component of an effective inquiry and an appropriate outcome.

4. Prohibition On Retaliation For Reporting Sexual Harassment Allegations

No municipal official, municipal agency, municipal employee or municipal office shall
take any retaliatory action against any municipal employee or official due to a municipal
employee’s or official’s:

a. Disclosure or threatened disclosure of any violation of this policy; or

b. Providing information related to an investigation or testimony before any public
body conducting an investigation, hearing or inquiry into any violation of this
policy; or

c. Assistance with or participation in a proceeding to enforce the provisions of this
policy.

For purposes of this policy, retaliatory action means the reprimand, discharge, suspension,
demotion, denial of promotion or transfer or change in the terms or conditions of employment of
any municipal employee that is taken in retaliation for a municipal employee’s or official’s
involvement in protected activity pursuant to this policy.

No individual making a report will be retaliated against, even if a report made in good faith
is not substantiated. In addition, any witness will be protected from retaliation.
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Similar to the prohibition against retaliation contained herein, the State Officials and
Employees Ethics Act (5 ILCS 430/15-10) provides whistleblower protection from retaliatory
action, and this policy prohibits retaliatory action such as reprimand, discharge, suspension,
demotion, or denial of promotion or transfer that occurs in retaliation for an employee who does
any of the following:

a. Discloses or threatens to disclose to a supervisor or to a public body an activity,
policy or practice of any officer, member, agency or other employee that the
employee reasonably believes is in violation of a law, rule or regulation; or

b. Provides information to or testifies before any public body conducting an
investigation, hearing or inquiry into any violation of a law, rule or regulation by
any officer, member, agency or other employee; or

c. Assists or participates in a proceeding to enforce the provisions of the State
Officials and Employees Ethics Act or this policy.

Pursuant to the Whistleblower Act (740 ILCS 174/15(a)), an employer may not retaliate
against an employee who discloses information in a court, an administrative hearing, before a
legislative commission or committee or in any other proceeding, where the employee has
reasonable cause to believe that the information discloses a violation of a state or federal law, rule
or regulation. In addition, an employer may not retaliate against an employee for disclosing
information to a government or law enforcement agency, where the employee has reasonable cause

to believe that the information discloses a violation of a state or federal law, rule or regulation.
(740 ILCS 174/15(b)).

According to the Illinois Human Rights Act (775 ILCS 5/6-101), it is a civil rights violation
for a person, or for two or more people to conspire to retaliate against a person because she/he has
opposed that which she/he reasonably and in good faith believes to be sexual harassment in
employment, because she/he has made a charge, filed a complaint, testified, assisted or participated
in an investigation, proceeding or hearing under the Illinois Human Rights Act.

An employee who is suddenly transferred to a lower paying job or passed over for a
promotion after filing a complaint with IDHR or EEOC, may file a retaliation charge within two
(2) years s of the alleged retaliation.

5. Consequences Of A Violation Of The Prohibition On Sexual Harassment

In addition to any and all other discipline that may be applicable pursuant to municipal
policies, employment agreements, procedures, employee handbooks and/or collective bargaining
agreements, any person who violates this policy or the Prohibition on Sexual Harassment
contained in 5 ILCS 430/5-65, may be subject to a fine of up to $5,000 per offense, applicable
disciplinary actions or discharge by the municipality and any applicable fines and penalties
established pursuant to local ordinance, state law or federal law. Each violation may constitute a
separate offense. Any discipline imposed by the municipality shall be separate and distinct from
any penalty imposed by an ethics commission and any fines or penalties imposed by a court of law
or a state or federal agency.
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6. Consequences For Knowingly Making A False Report

A false report is a report of sexual harassment made by an accuser to accomplish an
outcome other than stopping sexual harassment or stopping retaliation for reporting sexual
harassment. A false report is not a report made in good faith which simply cannot be proven. Given
the seriousness of the consequences for the accused, a false or frivolous report is a severe offense
that can itself result in disciplinary action. Any person who intentionally makes a false report
alleging a violation of any provision of this policy shall be subject to disciplinary action or
discharge pursuant to applicable municipal policies, employment agreements, procedures,
employee handbooks and/or collective bargaining agreements.

In addition, any person who intentionally makes a false report alleging a violation of any
provision of the State Officials and Employees Ethics Act to an ethics commission, an inspector
general, the Illinois State Police, a State’s Attorney, the Attorney General or any other law
enforcement official is guilty of a Class A misdemeanor. An ethics commission may levy an
administrative fine of up to $5,000 against any person who intentionally makes a false, frivolous
or bad faith allegation.
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APPENDIX B
ACKNOWLEDGEMENT OF POLICY TRAINING

By signing below, I acknowledge that I have received a copy of the Village of Thornton Policy
Prohibiting Sexual Harassment (“Policy”) and understand that it is my responsibility to read and
become familiar with its contents. I further understand that it is my responsibility to ask questions
of my supervisor and/or other responsible official if I do not understand any of the information
contained in the Policy and that I am required to abide by and observe all of the information, rules,
policies and procedures explained therein.

I acknowledge that nothing in the Policy constitutes a contract or promise of employment.

I agree to abide by and observe all of the information, rules, policies, and procedures set forth in
the Policy and understand that Village of Thornton’s rules, policies and procedures may be changed
from time to time, with or without notice, and that this Policy supersedes and replaces any and all
prior manuals or policies.

I further certify that I have carefully read and reviewed the content of the Policy and completed

Sexual Harassment Prevention Training pursuant to the Illinois Human Rights Act, 775 ILCS 5/2-
109.

Training Participant Information:

Printed Name - First, Middle Initial, Last

Municipality/Work Location Training Date

Signature Date Signed

This form will be kept by the municipality as an internal record of training compliance to be made
available for the Illinois Department of Human Rights upon request.
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2025 PERSONNEL MANUAL ACKNOWLEDGEMENT

[ ] I understand it is my responsibility to read the Personnel Manual and the Appendices and,
if I have any questions, I should first contact my supervisor or Department Head, then the Village
Administrator.

[] I understand that the Personnel Manual is not an employment contract and does not create
any enforceable rights to any particular forms and conditions of employment but does provide the
organizational employment policies and procedures by which I am governed.

[ ] I further understand that the Personnel Manual is subject to change without notice and
changes in procedure will supersede or eliminate those found in this book.

[ ] I also understand that I will be notified of such changes through normal channels of
communication. I further understand that in the event of a conflict between a provision of this
Manual and an applicable law (or ordinance), the law or ordinance will govern in all cases.

Employee Name (please print) Date
Employee Name (please print) Date
Department:

Please sign and return this page to your Supervisor immediately after executing this document.
Thank you.

60
Revised March 2025

140




	Top
	Section III, ItemA.	March 3, 2025 Committee Meeting Minutes
	March 3 committee meeting

	Section III, ItemB.	March 3, 2025 Regular Meeting Minutes
	Regular Meeting March 3

	Section III, ItemC.	FY25 Line Item Transfer Requests
	FY 25 Line Item Transfer Requests

	Section III, ItemD.	Vouchers
	Fund Summary
	Payment Approval
	Prepaid Checks

	Section VI, ItemA.	Treasurer's Report
	Rev & Exp Feb 2025
	Winstrust FEb 2025
	February 2024 Statement

	Section VII, ItemA.	Noise Ordinance
	Dillner Explanation Ordinance
	DOC031325-03132025152420
	DOC031325-03132025152512
	DOC031325-03132025154857

	Section VIII, ItemA.	ISATT Vehicle Purchase
	Additional Two Quotes
	doc02988820250307153107

	Section VIII, ItemB.	Thornton Public Works Capital Purchase Request
	Quote for JD mower
	New Mower 2025

	Section VIII, ItemC.	2025 Employee Manual
	3-5-25- Thornton Employee Handbook - CLEAN 1

	Bottom

