
 

Stevensville Town Council Meeting 
Agenda for 

THURSDAY, FEBRUARY 27, 2025 
6:30 PM 

206 Buck Street, Town Hall  
 
 

1.        Call to Order and Roll Call 

2.        Pledge of Allegiance 

3.        Public Comments (Public comment from citizens on items that are not on the agenda) 

4.        Approval of Minutes 

5.        Approval of Bi-Weekly Claims 

6.        Unfinished Business 
a. Discussion/Decision: Service Contract Between Trojan Technologies Group ULC 

and the Town of Stevensville  

7.        New Business 
a. Discussion/Decision: Resolution No. 562 a Resolution Adopting a Safety-Health & 

Workers Compensation Policy 
b. Discussion/Decision: Remove Yield Sign at the Southbound Corner of Church 

Street and 5th Street and Replace with Stop Sign 
c. Discussion/Decision: Remove Yield Sign at the Northbound Corner of Church Street 

and 5th Street and Replace with Stop Sign  
d. Discussion/Decision: Install Stop Sign at the Northbound Corner of Church Street 

and 6th Street  
e. Discussion/Decision: Remove Yield Sign at the Southbound Corner of Church 

Street and 6th Street and Replace with Stop Sign 
f. Discussion/Decision: Remove Yield Sign at the Southbound Corner of College 

Street and 4th Street and Replace with Stop Sign  
g. Discussion/Decision: Remove Yield Sign at the Northbound Corner of College 

Street and 4th Street and Replace with Stop Sign  

8.        Board Reports 

9.        Town Council Comments 

10.      Executive Report 

11.      Adjournment 
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Stevensville Town Council Meeting 
February 27, 2025 Agenda 

 
 

 

 

 

 
 

Welcome to Stevensville Town Council Chambers 
We consider it a privilege to present, and listen to, diverse views. 

 
It is essential that we treat each other with respect. 

We expect that participants will: 
 

 Engage in active listening 
 Make concise statements 
 Observe any applicable time limit 

 
We further expect that participants will refrain from disrespectful displays: 

 Profanity 
 Personal Attacks 
 Signs 
 Heckling and applause 

 
Guidelines for Public Comment 

Public Comment ensures an opportunity for citizens to meaningfully participate in the decisions of its 
elected officials. It is one of several ways your voice is heard by your local government. During public 
comment we ask that all participants respect the right of others to make their comment uninterrupted. 
The council’s goal is to receive as much comment as time reasonably allows. All public comment 
should be directed to the chair (Mayor or designee). Comment made to the audience or individual 
council members may be ruled out of order. Public comment must remain on topic, and free from 
abusive language or unsupported allegations. 

During any council meeting you have two opportunities to comment: 

1. During the public comment period near the beginning of a meeting. 

2. Before any decision-making vote of the council on an agenda item. 

Comment made outside of these times may not be allowed. 

Citizens wishing to speak during any public comment period should come forward to the podium and 
state their name and address for the record. Comment may be time limited, as determined by the 
chair, to allow as many people as possible to comment. Comment prior to a decision-making vote 
must remain on the motion before the council. 

 

Thank you for observing these guidelines. 
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File Attachments for Item:

a. Discussion/Decision: Service Contract Between Trojan Technologies Group ULC and the 

Town of Stevensville 
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Stevensville Town Council Meeting 
 

Agenda Item Request 

 
To be submitted BEFORE Noon on the Wednesday immediately  

preceding the Thursday agenda publishing deadline (8-days ahead of the meeting). 
 

Agenda Item Type: Unfinished Business 

Person Submitting the Agenda Item: Bob Michalson 

Second Person Submitting the Agenda Item: Stephen Lassiter, Public Works Supervisor  

Submitter Title: Mayor 

Submitter Phone:  

Submitter Email:  

Requested Council Meeting Date for Item: 02/13/2025 

Agenda Topic: Discussion/Decision: Service Contract Between Trojan 
Technologies Group ULC and the Town of Stevensville  

Backup Documents Attached? Yes 

If no, why not?  

Approved/Disapproved? Approved 

If Approved, Meeting Date for Consideration: 02/13/2025 

Notes: The towns sewer system/plant uses a UV process for the 
final stage of wastewater treatment. The towns UV 
system is a Trojan UV system.  
Trojan Technologies Group provides preventive 
maintenance services for sewer systems and plants.  
This contract has been reviewed by the town’s attorney, 
Greg Overstreet, and he agrees with the contract as 
presented.  
**A second quote has been attached to this agenda item 
from Uveon Technologies LLC.  
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File Attachments for Item:

a. Discussion/Decision: Resolution No. 562 a Resolution Adopting a Safety-Health & Workers 

Compensation Policy
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Stevensville Town Council Meeting 
 

Agenda Item Request 

 
To be submitted BEFORE Noon on the Wednesday immediately  

preceding the Thursday agenda publishing deadline (8-days ahead of the meeting). 
 

Agenda Item Type: New Business 

Person Submitting the Agenda Item: Bob Michalson 

Second Person Submitting the Agenda Item: Gina Crowe, Finance & HR Director 

Submitter Title: Mayor 

Submitter Phone:  

Submitter Email:  

Requested Council Meeting Date for Item: 02/27/2025 

Agenda Topic: Discussion/Decision: Resolution No. 562 a Resolution 
Adopting a Safety-Health & Workers Compensation 
Policy 

Backup Documents Attached? Yes 

If no, why not?  

Approved/Disapproved? Approved 

If Approved, Meeting Date for Consideration: 02/27/2025 

Notes: The Safety-Health & Workers Compensation Policy has 
been reviewed by MMIA and has their approval to move 
forward with adoption.  
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RESOLUTION NO. 562 

 

A RESOLUTION ADOPTING A  

SAFETY-HEALTH & WORKERS 

COMPENSATION POLICY 

 

 

WHEREAS,  the Town of Stevensville is implementing a Safety-Health & Workers 

Compensation Policy, see Exhibit A, and; 

 

WHEREAS,  the Town of Stevensville is responsible for providing the resources 

necessary for our employees to follow the Montana Safety Culture Act and other safety 

regulations related to work, this policy consists of: 

 
1. Safety Policy  

2. Workers’ Compensation  

3. Return to Work  

 

WHEREAS, the Town of Stevensville’s HR Department will administer this policy to all 

employees within 30 days of the adoption of this resolution, and; 

 

NOW THEREFORE, BE IT RESOLVED, by the Town Council of the Town of 

Stevensville, herby adopts the Town of Stevensville Safety-Health & Workers 

Compensation Policy.  

 

PASSED AND ADOPTED, dated this 27th day of February 2025, after motion and second at 

a regular meeting of the Stevensville Town Council. 

 

 

Approved: Attest: 

 

 

 

Bob Michalson, Mayor Jenelle S. Berthoud, Town Clerk 
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TOWN OF STEVENSVILLE  

SAFETY- HEALTH & WORKERS COMPENSATION POLICY 

Exhibit A  

 

SAFETY AND HEALTH 

A. Safety Policy 

The management of the Town of Stevensville is committed to the safety and health of 

our employees, members, and work sites. We are responsible for providing the 

resources necessary for employees to follow the Montana Safety Culture Act and other 

safety regulations related to our work. We will strive to set expectations for continual 

improvement as a safe Montana business. 

Employee recommendations to improve safety and health conditions will be given 

thorough consideration. It is the policy of the Town of Stevensville that employees report 

unsafe conditions and do not perform work tasks if the work is considered by them to be 

unsafe. Employees must immediately report all accidents, injuries/illnesses, near 

misses, and unsafe conditions to their supervisor, or HR Director if the 

Supervisor is not available.  Employees can relay the injury either in person if the 

employee is on the job site, or by phone if the employee sought urgent care. No 

such report will result in retaliation, penalty, or other disincentive; however, employees 

will be held accountable for not reporting such incidences. Management will promote 

and influence safe behavior by both positive reinforcement of correct and safe work 

practices, and by disciplinary action for those who willfully or repeatedly work in an 

unsafe manner. 

For this program to be successful, the injured employee must report all injuries to their 

immediate supervisor or HR Director on the same day of the incident. 

  

B. Workers’ Compensation 

Workers’ Compensation Insurance is fully paid by the Town of Stevensville and covers 

all employees. If an employee receives a workplace injury/illness he/she must report it 

to their immediate supervisor on the same day of the injury/illness. Failure to do so may 

result in a loss of benefits. 

If the injury requires immediate assistance please go to the closest Urgent Care or 

Hospital, please inform the providing staff a claim number will be assigned after it has 
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been reported to the Town of Stevensville’s Insurance Carrier at which time the carrier 

will contact the provider/hospital with insurance information. 

Once the employee has returned from the Urgent Care/Hospital they must first speak 

with the HR Director so a claim can be initiated.  Please provide any & all information so 

a Workers Compensation claim can be initiated. 

  

C. Return to Work 

The Town of Stevensville believes employees are their most important asset.  The Town 

of Stevensville is committed to assisting our injured employees to return to work as 

soon as medically appropriate.  

There are many ways to implement a Return-to-Work program that meets the needs of 

both The Town of Stevensville and an injured employee.  When practical, focus will be 

to modify the employee’s existing position and/or work schedule temporarily, or to 

create a position to accommodate the temporary physical restrictions identified by the 

treating medical provider. If the injury results in permanent restrictions, the Town of 

Stevensville will follow the provisions of the Americans with Disabilities Act. 

Please advise your treating medical provider of our Return-to-Work Program so they are 

able to help design a temporary transitional duty assignment to allow return to work as 

soon as possible. 

Acknowledgment: 

I certify that I have read the Town of Stevensville’s Safety-Health & Work Comp Policy.  I 

have read and I understand and accept the contents of the Statement, and I accept full 

responsibility for familiarizing myself with the procedures and policies it contains.  

 

DATED this _____  day of____________________, 20_____. 

 

________________________________________    

Employee Signature      

 

_________________________________________ 

Finance & HR Director Signature 

- Page 26 -



File Attachments for Item:

b. Discussion/Decision: Remove Yield Sign at the Southbound Corner of Church Street and 5th 

Street and Replace with Stop Sign
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File Attachments for Item:

c. Discussion/Decision: Remove Yield Sign at the Northbound Corner of Church Street and 5th 

Street and Replace with Stop Sign 
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File Attachments for Item:

d. Discussion/Decision: Install Stop Sign at the Northbound Corner of Church Street and 6th 

Street 
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File Attachments for Item:

e. Discussion/Decision: Remove Yield Sign at the Southbound Corner of Church Street and 6th 

Street and Replace with Stop Sign
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File Attachments for Item:

f. Discussion/Decision: Remove Yield Sign at the Southbound Corner of College Street and 4th 

Street and Replace with Stop Sign 
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File Attachments for Item:

g. Discussion/Decision: Remove Yield Sign at the Northbound Corner of College Street and 4th 

Street and Replace with Stop Sign 
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