
 
 

CITY COUNCIL ROUNDTABLE & REGULAR MEETING 
Monday, August 24, 2026, 6:00 PM 
Snoqualmie City Hall, 38624 SE River Street & Zoom 

MAYOR & COUNCIL MEMBERS. 

Mayor James Mayhew. 
Councilmembers: Daniel Murphy, Robert Wotton, Bryan Holloway, Louis Washington, Catherine Cotton, 
Andre Testman and Jolyon Johnson. 

This meeting will be conducted in person at Snoqualmie City Hall and remotely using Zoom. 
 

ROUNDTABLE AGENDA, 6 PM. 

CALL TO ORDER & ROLL CALL. 

AGENDA APPROVAL. 

SPECIAL BUSINESS. 

1. BERK Consulting - Zoning & Comprehensive Plan. 

ADJOURNMENT 
REGULAR AGENDA, 7 PM 

CALL TO ORDER & ROLL CALL. 

PLEDGE OF ALLEGIANCE. 

AGENDA APPROVA.L 

PUBLIC HEARINGS, PRESENTATIONS, PROCLAMATIONS, AND APPOINTMENT.S 

Proclamations. 

2. Suicide Prevention Month. 

3. National Preparedness Month. 

PUBLIC COMMENTS AND REQUESTS FOR ITEMS NOT ON THE AGENDA. 

Join by Telephone: To listen to the meeting via telephone, please call 253.215.8782 and enter Webinar ID 

813 0614 8787 and Password 1800110121 if prompted. 

Join by Internet: To watch the meeting over the internet via your computer, follow these steps: 

1) Click this link 
2) If the Zoom app is not installed on your computer, you will be prompted to download it. 
3) If prompted for Webinar ID, enter 813 0614 8787; Enter Password 1800110121 

https://us02web.zoom.us/j/81306148787?pwd=aDlJMVhPS1ppTmhFSXJVSGhmako1QT09
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(NOTE: No online public comments will be accepted during the meeting.  Written comments are encouraged 
and may be submitted via in-person drop off, mail, or e-mail to cityclerk@snoqualmiewa.gov. All written 
comments must be received by 3:00 p.m. on the day of the scheduled meeting.) 

CONSENT AGENDA. 

4. Approve the City Council Special Meeting Minutes dated July 21, 2026. 

5. Approve the City Council Special Meeting Minutes dated July 28, 2026. 

6. Approve the City Council Special Meeting Minutes dated August 3, 2026. 

7. Approve the City Council Special Meeting Minutes dated August 6, 2026. 

8. Approve the City Council Meeting Minutes dated August 10, 2026. 

9. Approve the Claims Report dated August 24, 2026. 

10. Amend Minutes of the September 9, 2019 City Council Meeting. 

COMMITTEE REPORTS. 

Public Safety Committee: 

Community Development Committee: 

Parks & Public Works Committee: 

Finance & Administration Committee: 

11. AB26-051: Approval to Authorize the Mayor to Execute IAFF Union Contract. 

12. Presentation: Procurement. 

13. Presentation: 2027 Legislative Priorities. 

14. Update: King County Permitting Process - Leon Richardson. 

15. Update: Flood Event. 

16. Potential Land Use in Unincorporated UGA. 

Committee of the Whole: 

REPORTS. 

17. Mayor's Report 

18. Commission/Committee Liaison Reports 

19. Department Reports 

EXECUTIVE SESSION. 

20. 8:00pm - Pursuant to RCW42.30.110(1)(i) - Potential Litigation. 

ADJOURNMENT. 

https://portal.laserfiche.com/Portal/DocView.aspx?id=121551&repo=r-d06bc528


2026 
Comprehensive 
Plan Updates

City of Snoqualmie
August 24, 2026
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 Updated land use, housing elements 
and analysis 

 Updated zoning concepts and future 
land use map

 Code updates

Agenda



Updated Land Use, Housing Analysis and 
Zoning Concepts
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Purpose of The Comprehensive Plan Updates

 Ensure the City receives certification of the Comprehensive Plan by the Puget 
Sound Regional Council (PSRC) and remains eligible for transportation funding

 Ensure a compliant and complete plan in order to be eligible for state grants

 Complete review by the King County Affordable Housing Committee – required by 
GMA and Countywide Planning Policies 

 Review local land use and zoning issues cumulatively as required by GMA

▫ Land capacity and zoning for ability to meet housing targets for all affordability 
levels

▫ Zoning applied to Snoqualmie Ridge including mixed-use and retail uses
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Land Capacity Analysis

 Under current zoning there is a deficit in 0-50% AMI

 If the City 1) rezones Snoqualmie Ridge in alignment with existing conditions, and 
2) rezones some City-owned vacant properties to BG/R-3, there is still a deficit. 
Rezones alone do not address the deficit.

 The City can meet the 0-50% AMI target if it rezones Snoqualmie Ridge, rezones 
those City properties, and includes the UGA capacity where either:

o The BESS does not happen and the prezoning aligns with the existing FLUM

o The prezoning upzones parts for Residential/R3 (high density zone) of the 
UGA (whether the BESS happens or not)
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 Scenario 1 is a baseline existing zoning 
analysis using permit data and revised 
assumptions to understand base 
conditions with no zoning or other 
policy changes. 

 Scenario 2 considers zoning and other 
policy changes to meet housing 
capacity targets.

  Scenario 3 adds the Potential 
Annexation Areas (PAA) and considers 
the City’s low density residential 
zonings (R 1-10 and R 1-4) in the PAA 
area

 Scenario 4 proposes high density R3 
zoning on the east and west sides of the 
PAA along with changed zoning in city 
limits similar to the second scenario

Scenario Comparison

Land Capacity Analysis Scenarios



7

Land Capacity Analysis Scenarios
Scenario 1 – Existing Zoning, no PAA
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Land Capacity Analysis Scenarios
Scenario 2 – Example Snoqualmie Ridge Updated Zoning, 
no PAA
No BESS

With BESS
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Land Capacity Analysis Scenarios
Scenario 3 – Example Snoqualmie Ridge Updated Zoning + PAA minimal zoning change (Based on existing 
FLUM)

No BESS, PAA R-1-10 zoning

No BESS, PAA R-1-4 zoning

With BESS, PAA R-1-10 zoning

With BESS, PAA R-1-4 zoning
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Land Capacity Analysis Scenarios
Scenario 4 – Example Snoqualmie Ridge Updated Zoning + PAA zoning (Existing FLUM)

No BESS

With BESS
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Scenario Comparison / Preliminary Analysis
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Potential Annexation Areas (PAA)

 Needs land use evaluation 
and infrastructure 
availability

 The PAAs are identified 
and designated under the 
GMA by King County 
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Prezoning Options 
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Potential Zoning Map
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Potential Future Land Use Map



Code updates
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Dependent on Scenario Selection, Code Updates Could 
Include: 
 Updates for consistency with the zoning and land capacity

 Add clarity, combine various R-1 zones (R-1-4, R-1-7.5, R-1-10) into one for easy 
administration and promote housing development 

 Consistency with proposed zoning and Snoqualmie Ridge’s existing development 
regulations

 Update development standards for R-2 and R-3 zoning (e.g. lot size is currently 
limiting and not consistent with allowed density)  

 Add new regulations and clarifying language according to new state 
requirements (e.g. parking requirements) 

 Consider incentives such as density bonus for religious organizations to promote 
affordable housing



Next Steps and Schedule
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Next Steps

 Draft Land Capacity Analysis in process

 Draft Housing and Land Use Elements

 Draft Development Regulations

 Consider annexation options

 Public hearing and Planning Commission recommendation

 SEPA review

 Submit to King County and Commerce

 City Council consideration and decision   
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Schedule and Legislative Review
NovemberJulyJune August September October

Adoption

Drafting

Review

Agency Review

SEPA

Draft Housing and Land Use 
Elements

Potential Code and Map 
Changes

King County Affordable 
Housing Committee Review

Council Meetings

Planning Commission 
Meetings & Public Hearing

Staff/ consultant coordination

60-day Commerce Review
Public engagement on concepts

December



Proclamation 26-17  

Proclamation 

 

 

 
WHEREAS, September is known globally as “Suicide Prevention Awareness Month”, and was 
created to raise the visibility of the mental health resources and suicide prevention services 
available in our community; and 

WHEREAS, suicide is a national health problem and currently ranks as the second leading 
cause of death for those aged 10-24 and is one of the most preventable types of death in our 
nation; and 

 
WHEREAS, education about the warning signs of suicide and the value of preventative measures, 
are essential to raise awareness about mental health, support those most at need in the community, 
and reduce the stigma associated with mental health crises; and  

WHEREAS, Empower Youth Network is a Snoqualmie Valley based non-profit 
organization that serves middle school students in the Snoqualmie and Riverview School 
districts with its mission to promote and inspire youth to lead safe, healthy, and successful 
lives while providing peer to peer suicide curriculum training; and 

 
NOW, THEREFORE I, James Mayhew, Mayor of City of Snoqualmie, do hereby proclaim the 
Month of September, 2026, as: 

 

NATIONAL SUICIDE PREVENTION MONTH 
 
in the City of Snoqualmie and encourage all residents to understand the importance of mental health 
education and suicide awareness.  
 
 
 
APPROVED, this 24th, day of August, 2026. 
 
        
__________________________________    
James Mayhew, Mayor 

 
             
    



Proclamation 26-16  

Proclamation 

 

 

 

WHEREAS, National Preparedness Month provides an opportunity for residents, businesses, 
organizations, and community partners throughout the City of Snoqualmie to take meaningful 
steps to prepare for emergencies and disasters, including natural hazards and human-caused 
events; and 

WHEREAS, emergency preparedness is a shared responsibility that can help reduce the 
loss of life, protect property, strengthen community resilience, lessen the economic 
impacts of disasters, and every individual, family, business, and organization has an 
important role in preparing for, responding to, and recovering from emergencies; and 

 
WHEREAS, developing an emergency plan, building an emergency preparedness kit, staying 
informed, and knowing how to respond during an emergency are important steps individuals and 
families can take to protect themselves and help build a safer, stronger, and more resilient 
Snoqualmie community; and  
 
NOW, THEREFORE I, James Mayhew, Mayor of City of Snoqualmie, do hereby proclaim the 
Month of September, 2026, as: 

 

NATIONAL PREPAREDNESS MONTH 
 
in the City of Snoqualmie and encourage all residents, businesses, organizations, and community 
members to make emergency preparedness a priority and take steps to protect themselves, their 
families, their neighbors, and our community. 
 
 
 
APPROVED, this 24th, day of August, 2026. 
 
        
__________________________________     
James Mayhew, Mayor     

          
 

             
    



 
 

CITY COUNCIL SPECIAL MEETING 
MEETING MINUTES  
Tuesday, July 21, 2026, 7:30 PM. 
 
 

 
CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 7:30pm. 

City Council: Councilmembers Dan Murphy, Rob Wotton, Bryan Holloway, Louis Washington, Catherine Cotton, 
Andre Testman and Mayor Pro Tem Johnson.  
Executive: Mayor James Mayhew. 
City Staff: City Attorney Dena Burke, City Administrator Andrea Lehner, and Outside Counsel Bob Sterbank. 

AGENDA APPROVAL. 
 
Motion: Councilmember Holloway made a motion to approve the agenda. Seconded by Councilmember 
Murphy. 
Motion passed: 7-0. 
 

EXECUTIVE SESSION. 
1. Executive Session pursuant to RCW 42.30.110(1)(i) - Potential Litigation. 
Mayor Mayhew stated that Council would be entering into an executive session pursuant to RCW 42.30.110(1)(i) 
to discuss potential litigation. Mayor Mayhew stated that the executive session would end at 8:30pm with no 
action to follow.  
 
Present at the Executive Session were Councilmember Daniel Murphy, Councilmember Rob Wotton, 
Councilmember Bryan Holloway, Councilmember Louis Washington, Councilmember Catherine Cotton, 
Councilmember Andre Testman, Mayor Pro Tem Jolyon Johnson, Mayor James Mayhew, City Administrator 
Andrea Lehner, City Attorney Dena Burke, and Outside Counsel Bob Sterbank. 
 
8:30pm – Executive Session began.  
8:30pm – Executive Session extended for ten minutes.  
8:40pm – Executive Session extended for five minutes.  
8:45pm – Executive Session ended.  
 
The meeting returned to regular session at 8:45pm. 

ADJOURNMENT. 

The meeting was adjourned at 8:45pm.  

 
CITY OF SNOQUALMIE 
 

                                                                                                     ________________________ 
                       Kimberly Agfalvi, City Clerk  
 



 
 

CITY COUNCIL SPECIAL MEETING, 5:00 PM. 
Tuesday, July 28, 2026 
Snoqualmie City Hall, 38624 SE River Street & Zoom 
 

      
CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 5:00pm. 

City Council: Councilmembers Dan Murphy, Rob Wotton, Bryan Holloway, Louis Washington, Catherine Cotton, 
Andre Testman and Mayor Pro Tem Johnson.  
Executive: Mayor James Mayhew. 
City Staff: City Attorney Dena Burke, City Administrator Andrea Lehner, and Outside Counsel Bob Sterbank. 

AGENDA APPROVAL. 

Motion: Councilmember Holloway made a motion to approve the agenda. Seconded by Councilmember 
Murphy. 

 Motion passed: 5-0.  
 
SPECIAL BUSINESS. 

EXECUTIVE SESSION 
1. Session pursuant to RCW42.30.110(1)(i) - Potential Litigation. 
Mayor Mayhew stated that Council would be entering into an executive session pursuant to RCW 42.30.110(1)(i) 
to discuss potential litigation. Mayor Mayhew stated that the executive session would end at 6:00pm with no 
action to follow.  
 
Present at the Executive Session were Councilmember Daniel Murphy, Councilmember Rob Wotton, 
Councilmember Bryan Holloway, Councilmember Louis Washington, Councilmember Catherine Cotton, 
Councilmember Andre Testman, Mayor Pro Tem Jolyon Johnson, Mayor James Mayhew, City Administrator 
Andrea Lehner, City Attorney Dena Burke and Outside Legal Counsel Bob Sterbank. 
 
5:02pm – Executive Session began.  
6:00pm – Executive Session ended. 

ADJOURNMENT. 

The meeting was adjourned at 6:00pm.  

 
CITY OF SNOQUALMIE 
 
 

                                                                                                     ________________________ 
                       Kimberly Agfalvi, City Clerk  
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CITY COUNCIL SPECIAL MEETING 
MEETING MINUTES, 6:00 PM 
Monday, August 03, 2026 
Snoqualmie City Hall, 38624 SE River Street & Zoom 
 

   

SPECIAL MEETING, 6:00 PM 
 

CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 6:00 pm. 

City Council: Councilmembers Dan Murphy (virtual), Robert Wotton, Bryan Holloway, Louis Washington, 
Catherine Cotton, Andre Testman, and Mayor Pro Tem Jolyon Johnson.  
Executive: Mayor James Mayhew. 
City Staff: City Administrator Andrea Lehner, City Attorney Dena Burke, City Clerk Kim Agfalvi, Interim Police 
Chief Gary Horejsi, Finance Director Drew Bouta, Budget Manager Janna Walker, and IT Specialist Andrew 
Jongekryg.  
 
AGENDA APPROVAL. 
 

Motion: Mayor Pro Tem Johnson to approve the agenda. Seconded by Councilmember Holloway. 
Motion passed: 7-0. 
 

PUBLIC COMMENT. 
1. Resolution 1749: Essential City Services Levy. 
The following people made a public comment: 

• Georgia North 
• Barbara Koefod 
• Brian Holloway 

 
SPECIAL BUSINESS. 
2. AB26-047: Resolution 1749: Essential City Services Levy. 
Mayor Pro Tem Johnson read the introduction of AB26-047: Resolution 1749 – Essential City Services Levy into 
the record.  
 

Motion: Mayor Pro Tem Johnson made a motion to adopt Resolution 1749: Essential City Services Levy. 
Seconded by Councilmember Holloway. 

 
Council discussion followed.  
 
 Motion failed: 1-6. Yay- Johnson.  

ADJOURNMENT. 

Motion: Mayor Pro Tem Johnson made a motion to adjourn. Seconded by Councilmember Washington. 
Motion passed: 7-0. 
 

The meeting was adjourned at 7:07pm. 
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CITY OF SNOQUALMIE 
 
 

                                                                                                     ________________________ 
                       Kimberly Agfalvi, City Clerk  
 



 
 

CITY COUNCIL SPECIAL MEETING 
MEETING MINUTES 
Thursday, August 06, 2026, 9:00am 
 

      
CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 9:00am. 

City Council: Councilmembers Dan Murphy (virtual), Catherine Cotton, Andre Testman (virtual) and Mayor Pro 
Tem Johnson (virtual).  
Executive: Mayor James Mayhew. 
City Staff: City Administrator Andrea Lehner, City Clerk Kim Agfalvi and Outside Counsel Bob Sterbank. 
 

Motion: Councilmember Cotton made a motion to excuse Councilmembers Wotton, Holloway, and 
Washington. Seconded by Councilmember Murphy. 
Motion passed: 4-0. 

AGENDA APPROVAL. 
 
Motion: Councilmember Cotton made a motion to approve the agenda. Seconded by Councilmember 
Murphy.  
Motion passed: 4-0. 
 

EXECUTIVE SESSION. 
1. Executive Session pursuant to RCW42.30.110(1)(i) - Potential Litigation. 
Mayor Mayhew stated that Council would be entering into an executive session pursuant to RCW 42.30.110(1)(i) 
to discuss potential litigation. Mayor Mayhew stated that the executive session would end at 10:00am with no 
action to follow.  
 
Present at the Executive Session were Councilmember Daniel Murphy, Councilmember Catherine Cotton, 
Councilmember Andre Testman, Mayor Pro Tem Jolyon Johnson, Mayor James Mayhew, City Administrator 
Andrea Lehner, and Outside Legal Counsel Bob Sterbank. 
 
9:02am – Executive Session began.  
9:34am – Executive Session ended. 

ADJOURNMENT. 

The meeting was adjourned at 9:34am.  

 
CITY OF SNOQUALMIE 
 
 

                                                                                                     ________________________ 
                       Kimberly Agfalvi, City Clerk  
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CITY COUNCIL ROUNDTABLE & REGULAR  
MEETING MINTES 
Monday, August 10, 2026, 6:00 PM 
 

 

ROUNDTABLE MEETING, 6:00 PM 
 

CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 6:00 pm. 

City Council: Councilmembers Dan Murphy (virtual), Robert Wotton, Bryan Holloway, Louis Washington 
(virtual), Catherine Cotton, and Mayor Pro Tem Jolyon Johnson.  
Executive: Mayor James Mayhew. 
City Staff: City Administrator Andrea Lehner, City Attorney Heidi Greenwood, City Clerk Kim Agfalvi, Police Chief 
Scott Miller, Finance Director Drew Bouta, Fire Chief Mike Bailey, Human Resources Director Kim Johnson, and 
IT Specialist Andrew Jongekryg. 
 

Motion: Mayor Pro Tem Johnson made a motion to excuse Councilmember Testman. Seconded by 
Councilmember Cotton. 
Motion passed: 6-0. 
 

AGENDA APPROVAL. 
 

Motion: Councilmember Wotton made a motion to approve the agenda. Seconded by Mayor Pro Tem 
Johnson. 
Motion passed: 6-0. 
 

SPECIAL BUSINESS.6:55pm 
1. Closed Session: Pursuant to RCW 42.30.140 (4)(a) Collective Bargaining.  
Mayor Mayhew stated the meeting would be entering into a closed session pursuant to RCW 42.30.140 (4) (a) to 
discuss collective bargaining and that the closed session would end at 6:55pm. 
 
In attendance at the closed session were Councilmember Dan Murphy (virtual), Councilmember Robert Wotton, 
Councilmember Bryan Holloway, Councilmember Louis Washington (virtual), Councilmember Catherine Cotton, 
Mayor Pro Tem Jolyon Johnson, Mayor James Mayhew, City Attorney Heidi Greenwood, City Administrator 
Andrea Lehner, Finance Director Drew Bouta, Human Resources Director Kim Johnson, and Fire Chief Mike 
Bailey. 
 
6:02pm – Closed Session Began. 
6:50pm – Closed session ended. 

ADJOURNMENT. 

Motion: Councilmember Holloway made a motion to adjourn. Seconded by Mayor Pro Tem Johnson. 
 Motion passed: 6-0. 
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REGULAR AGENDA, 7 PM. 
 

CALL TO ORDER & ROLL CALL: Mayor Mayhew called the meeting to order at 7:00 pm. 

City Council: Councilmembers Dan Murphy (virtual), Robert Wotton, Bryan Holloway, Louis Washington 
(virtual), Catherine Cotton, and Mayor Pro Tem Jolyon Johnson.  
Executive: Mayor James Mayhew. 
City Staff: City Administrator Andrea Lehner, City Attorney Heidi Greenwood, City Clerk Kim Agfalvi, Police Chief 
Scott Miller, Finance Director Drew Bouta, Fire Chief Mike Bailey, CIP Manager Dylan Gamble, Human Resources 
Director Kim Johnson, and IT Specialist Andrew Jongekryg. 
 

Motion: Councilmember Holloway made a motion to excuse Councilmember Testman. Seconded by 
Councilmember Wotton. 
Motion passed: 6-0. 
 

AGENDA APPROVAL. 
  

Motion: Mayor Pro Tem Johnson made a motion to approve the agenda. Seconded by Councilmember 
Wotton. 
Motion passed: 6-0. 
 

PUBLIC HEARINGS, PRESENTATIONS, PROCLAMATIONS, AND APPOINTMENTS. 
Appointments. 
2. Police Chief Swearing In - Scott Miller. 
Mayor James Mayhew swore in Scott Miller as Chief of Police for the City of Snoqualmie. 
 
PUBLIC COMMENTS AND REQUESTS FOR ITEMS NOT ON THE AGENDA. 
The following people made a public comment:  

• Ethan Benson. 
 
CONSENT AGENDA. 
3. City Council Meeting Minutes dated July 22, 2026. 
4. City Council Meeting Minutes dated July 27, 2026. 
5. Claims Report dated August 10, 2026.  
 
Councilmember Wotton asked to pull the July 22, 2026 meeting minutes for revisions. 
 

Motion to approve the consent agenda: Mayor Pro Tem Johnson made a motion to approve the 
consent agenda consisting of Meeting Minutes dated July 27, 2026 and the claims report dated August 
10, 2026. Seconded by Councilmember Holloway. Council discussion followed.  

  
 Motion to approve the consent agenda passed: 6-0. 
 

Motion to approve the meeting minutes dated July 22, 2026: Mayor Pro Tem Johnson made a motion 
to approve the meeting minutes dated July 22, 2026. Seconded by Councilmember Wotton. Council 
discussion followed. Councilmember Wotton asked to have a scrivener’s error corrected with regard to 
a vote on the vote for Discussion of 2027-2028 Biennial Budget. Mayor Mayhew stated staff will correct 
the scrivener’s error. 

  
Motion to approve the meeting minutes dated July 22, 2026 passed: 6-0.  
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ORDINANCES. 
No ordinances were presented. 
 
COMMITTEE REPORTS. 
Public Safety Committee. 
No report was made. 
 
Community Development Committee: 
No report was made. 

Parks & Public Works Committee: 
6. AB26-048: (formerly AB26-030): Approval to Execute Contracts for Previously Appropriated Capital Projects. 
Councilmember Wotton read the introduction of AB26-048 (formerly AB26-030) into the record. Council 
discussion followed. 
 

Motion: Councilmember Cotton made a motion to adopt resolution 1752 authorizing execution and 
related agreements for capital projects already approved. Seconded by Councilmember Holloway. 
Motion passed: 6-0. 

 
Finance & Administration Committee: 
7. Potential Land Use in Unincorporated UGA. 
Mayor Pro Tem Johnson stated he had nothing to report and opened the discussion on Potential Land Use in 
Unincorporated UGA for discussion by Council. Council discussion followed. 
 
8. Flood Event Update. 
Mayor Pro Tem Johnson stated there was no update for the flood event. 

REPORTS. 
9. Mayor's Report. 
Mayor Mayhew reported on the following: 

• SCA North Mayors – The proposed King County Housing Levy is moving forward in 2027, with 
potential options for both construction and operations. 

• Bus/Transit Line 208 to 215 – will go Issaquah Highlands, Eastgate and Mercer Island Light Rail with 
added Sunday and weekend service. 

• The Community Development team continues to work to zone Snoqualmie Ridge and revise the 
Comprehensive Plan.  

• Economic Development Coordinator – interviews have been conducted and a selection decision is 
pending.  

• Senior Planner – position will be advertised in August after the Economic Development Coordinator 
is hired.  

• Legal Assistant – position has been advertised and closes mid-August. 
 
10. Commission/Committee Liaison Reports. 
No reports were made. 
 
EXECUTIVE SESSION. 
No executive session was held. 
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ADJOURNMENT. 
 

Motion: Councilmember Wotton made a motion to adjourn. Seconded by Mayor Pro Tem Johnson.  
 Motion passed: 6-0. 

The meeting was adjourned at 7:30pm.  

 
CITY OF SNOQUALMIE 
 

                                                                                                     ________________________ 
                       Kimberly Agfalvi, City Clerk  
 

 



September 9, 2019, City Council Meeting 

https://www.youtube.com/watch?v=E4bdk82UHBI 

At the 1:57:30 mark, the following motion brought by Councilmember Holloway: 

“MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to stop 
recoding public comments for item not on the agenda.” 

At the 2:12:20 mark: 

Point of Order by Councilmember Mayhew seeking clarification on whether the motion 
would stop recording of the meeting all together, or if it would only stop the video recording, 
keeping the audio. 

Discussion followed regarding the capabilities held by IT. 

At the 2:14:40 mark: 

Councilmember Holloway stated, “I stand on the motion of not video recording, but audio 
recording the open public comment for items not on the agenda.” 

At the 2:17:55 mark: 

“MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to call the 
question. Motion CARRIED 5 to 2 with Councilmembers Laase and Shapard voting 
against”.  

At the 2:18:20 mark: 

Councilmember Ross asked to restate the motion. Councilmember Holloway restated the 
motion as follows: “MOVE to suspend video recording of public comment for items not on 
the agenda”.  

At the 2:18:40 mark:  

Council voted on the main motion.  

“Motion CARRIED 4 to 3 with Councilmembers Jeans, Laase, and Shepard voting against”. 

https://www.youtube.com/watch?v=E4bdk82UHBI


REGULAR MEETING
OFTHESNOQUALMIE CITY COUNCIL

Septembers, 2019 City Hall - Council Chambers
38624 SE River Street

REGULAR MEETING

Mayor Larson called the meeting to order at 7:00 PM. Scout Erik Daigel, with Troup 466
led the Pledge of Allegiance.

PRESENT
Mayor Larson Council

members

Bob Jeans (arrived @ 7:30
PM)
Katherine Ross

Bryan Holloway
James Mayhew
Matt Laase

Sean Sundwall

Peggy Shepard

ABSENT
Council

Staff
Bob Larson, City Administrator
Bob Sterbank, City Attorney
Jodi Warren, City Clerk
Mark Hofman, Director of Community Development Perry
Phipps, Police Chief
Debra Vigil, Director ofAdmin Services Spencer
Coates, Assistant City Attorney James Wharton-
Hess, Management Fellow Drew Bouta,
Accountant

Joan Pliego, Communications Coordinator Nick
Almquist, Police Captain (left@ 9:25 PM)
Gwyn Berry, Planning Technician (left @ 7:40 PM) Jimmie
Betts , IT System Support
MarkGerken, IT System Support
Nicole Sanders, Senior Planner {left® 8:05 PM)

Staff
Robert Hamud, Director of Finance Mark
Correira, Fire Chief
Brian Krause, Operations Manager

MOVED by Councilmember Holloway SECOND by Councilmember Ross to excuse the
absence of Councilmember Jeans from the September 9, 2019 meeting. Motion
CARRIED 6 to 0.

City of Snoqualmie
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APPROVAL OF AGENDA
MOVED by Councilmember Holloway SECOND by Councitmember Ross to approve the
consent agenda as stated. Discussion.

Councilmember Shepard requested that the Warrants/Claims and AB19-11 1 and 112 be
removed from the consent agenda.

MOVED by Councilmember Sundwall SECOND by Councilmember Mayhew to remand
AB19-111 back to Committee. Motion CARRIED 6 to 0.

nflOVED by Councilmember Mayhew SECOND by Councilmember Sundwall to reconsider
AB19-103 under Community Development Committee report. Discussion. Motion
CARRIED 6 to 0.

MOVED by Councilmember Mayhew SECOND by Councilmember Sundwall to discuss
House Bill 1406 - Affordable Housing under Committee of the Whole. Motion
CARRIED 6 to 0.

Councilmember Shepard motioned to add the Waste Management Contract and bidding
process under Committee of the Whole

Point of Order by Councilmember hlolloway to state that this issue had already been
addressed.

Councilmember Shepard's motion failed for lack of a second.

that be added to Committee of the Whole as a

discussion item.

Main Motion, as amended, CARRIED 6 to 0.

PUBUC HEARINGS, PRESENTATIONS, PROCLAMATIONS AND
APPOINTMENTS
Proclamation

Mayor Larson proclaimed September 23-29 Diaper Need Awareness Week. Helen Banks
Routon, Director of Development and Community Relations from Eastside Baby Corner
accepted the Proclamation)

Mayor Larson proclaimed September Childhood Cancer Awareness Month.

Presentations

Love Snoqualmie Valley - Emily Ridout presented an overview of the "Love Snoqualmie
Valley" program which brings together the community and community organizations for
community service work. The date planned is October 5, 201 9.

City ofSnoqualmie September 9, 2019 Council Meeting Minutes
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Introduction of new staff members - Mayor Larson introduced Spencer Coates,
Assistant City Attorney. New Management Analyst, Carson Hornsby was unable to
attend.

Recognition of staff -
Mayor Larson recognized Jerry Knutsen - Senior Accountant for receiving the
Professional Finance Officer award (PFO), for the State of Washington from the
Washington Finance Officers Association. This annual award requires on-going
educational and professional excellence on the part of each individual and is not
automatically awarded. This is the 31 st year that Jerry has received this award.

John Cooper, Building Official was recognized for his dedicated efforts on the Mt Si High
School project and his many years of loyal and committed service to the City of Snoqualmie
and its community.

For the Record. Councilmember Jeans arrived.

Mayor Larson recognized the Wastewater Department including Tom Holmes - Wastewater
Supervisor, Bill Dalman - Senior Operator, Brian Gasper - Lead Senior Operator, Lyle
Beach - Laboratory Analyst, Matt Miller - Industrial Maintenance Technician, Todd Saxberg
- Operator II and Ryan Dalziel - Operator II) - for the
Outstanding Wastewater Treatment Plant Award for the City ofSnoqualmie Wastewater and
Reclamation Facility.

CITIZEN COMMENTS
Wavne Russell. Snoaualmie commented about traffic on Meadowbrook and SR 202.

CONSENT AGENDA
Minutes August 26, 2019- Regular Council meeting minutes

AB19-102 Resolution 1510 authorizing the adoption of the King County
Regional Hazard Mitigation Plan Update for a period of two
years from the date of adoption.

The City originally adopted this 5-year Hazard Mitigation Plan in October of 2014 and that
adoption expires October 2019. In order to retain our Community Rating System
classification and continue to be eligible for grant funding, we need to readopt the current
plan for no more than two years while King County is working on their 2020 update.
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MOVED by Councilmember Holloway SECOND by Councilmember Mayhew to approve the
consent agenda as stated. Motion CARRIED 7 to 0.

ORDINANCES
Pa/ks and Public Works Council Committee
AB19-115 Waive the Rules of Procedure requirement for a second

reading under Rule of Procedure 9.6.2. 2 and the Move to
adopt Ordinance No._ adopting the final 2019
Comprehensive Solid Waste Management Plan and
authorizing the Mayor to send a letter to King County
addressing concerns with substance of the Plan regarding its
evaluation of non- landfill solid waste disposal options

This agenda bill seeks Council authorization for introduction and action of an
ordinance repealing the Final 1992 and the 2001 King County Comprehensive Solid
Waste Management Plans and adopting the final 2019 King County Comprehensive
Solid Waste Manaaement Plan as an update.

MOVED by Councilmember Sundwall SECOND by Councilmember Holloway to waive
the Rules of Procedure requirement for a second reading under Rule of Procedure
9. 6. 2. 2 and Move to adopt Ordinance No. 1219 adopting the final 2019 Comprehensive
Solid Waste Management Plan and authorizing the Mayor to send a letter to King
County addressing concerns with substance of the Plan regarding its evaluation of non-
landfill solid waste disposal options. Discussion.

MOVED by Councilmember Mayhew SECOND by Councilmember Sundwatl that we
replace the motion with move to authorize the Mayor to send a letter to King County
addressing concerns with substance of the plan regarding its evaluation of non-landfill
solid waste disposal options. Discussion. Motion withdrawn.

MOVED by Councilmember Sundwall SECOND by Councilmember Mayhew to amend
the motion to change the word adopt to reject and the word adopting to rejecting if
those are the proper words that our lawyer would have us do. Discussion.

Point of Order by Councilmember Holloway to that it leave us with an Ordinance
rejecting - it would be cleaner if you just say move to reject the final 2019....

Motion to amend by Councilmember Sundwall withdrawn.

MOVED by Councilmember Holloway SECOND by Councilmember Mayhew to amend the
motion to reject the final 2019 Comprehensive Solid Waste Management Plan and
authorize the Mayor to send a letter to King County addressing concerns with substance
of the Plan regarding its evaluation of non- landfill solid waste disposal options.
Discussion.
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IVIOVED by Councilmember Jeans SECOND by Councilmember Mayhew to Call the
Question. Motion CARRIED 7 to 0.

Motion CARRIED 5 to 2 with Councilmembers Holloway and Shepard against.

Original motion, as amended, CARRIED 5 to 2 with Councilmembers Holloway and
Shepard against.

Finance and Administration Council Committee

AB#19-108 Ordinance updating the School Impact Fees pursuant to Ordinance
No. 826 and Chapter 20. 10 of the Snoqualmie Municipal

Chapter 20. 10 of the Snoqualmie Municipal Code establishes provisions for the
assessment and collection of school impact fees pursuant to RCW Chapter 82. 02. Chapter
20. 10. 100 requires that the fee schedule be reviewed and updated by the Council on an
annual basis after the Council receives the District's plan and data required

MOVED by Councilmember Holloway SECOND by Councilmember Ross to adopt
Ordinance No. 1220, updating the School Impact Fees pursuant to Ordinance No. 826 and
Chapter 20. 10 ofthe Snoqualmie Municipal Code. Motion CARRIED 6 to 1 with
Councilmember Shepard against.

AB#19-109 Ordinance Amending Ordinances 1210 and 1213 Adopting and Amending
the 2019-2020 Biennial Budget (2020-2025 Non-Utilities Capital
Improvement Plan Amendment); and Providing for Severability and an
Effective Date

The intent of this ordinance is to amend the 2019-2020 Biennial Budget to appropriate
funds commensurate with the first year (2020) of the non-utilities section of the 2020-
2025 Capital Improvement Plan (CIP). The non-utilities section of the 2020-2025 CIP,
broadly consistent with the 2019-2020 City Council Goals and Objectives, guides the
acquisition and improvement of transportation, parks, and facilities capital infrastructure.
This plan and the related budget amendment covers in 2020, 12 capital projects, 5 capital
programs devoted to the preservation of currently-built assets, and general obligation
debt service. To pay for the planned $8 million in capital expenditures, the City intends to
use a mix of funding sources such as current cash balances, taxes, grants, and other
miscellaneous revenues.

Councilmember Holloway introduced this proposed Ordinance. It will be considered for
action on September 23, 2019. Discussion.

City of Snoqualmie
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Council Committee Reports

REPORTS
Parks and Public Wort<s Council Committee

No report.

Community Development Council Committee

Agenda Bill 19-103 was added to the agenda for reconsideration.

AB19-103 Contract for Services Agreement Between the City of
Snoqualmie and the hflountains to Sound Greenway Trust

The City received a $19,500 Economic Development Partnership grant from the Port of
Seattle toward the Snoqualmie Valley-wide marketing effort known as Savor
Snoqualmie Valley. The grant provides that Mountains to Sound (MTS) is the project
partner with the City. The Agreement with MTS provides services to the City for
marketing efforts, and establishes project responsibilities for each party. The total
amount includes $13,000 in grant funds from the Port, $6,500 from the City in
matching funds, and also $1 ,000 in in-kind contributions from the City. The in-kind
contributions are from City staff time. This agenda bill was approved by the Council
on August 26, 2019.

MOVED by Councilmember Mayhew SECOND by Councilmember Jeans to reconsider
AB19-103. Discussion.

MOVED by Councilmember Holloway SECOND by Councilmember Jeans to Call the
Question on the motion to reconsider. Motion CARRIED 5 to 2 with Councilmembers

Laase and Sundwall against.

MOVED by Councilmember Mayhew SECOND by Coundlmember Jeans to suspend
action on AB19-103 and refer back to Committee. Discussion. Motion CARRIED 7 to 0.

Finance and Administration Council Committee

AB19-112 Professional Services Agreement with Tripepi Smith for a
Communications Program Assessment

The City desires to engage Tripepi Smith for professional services to assess the City's
Communications Program, including how a new civic engagement component will
integrate into the City's current communications channels. It will consider all aspects
of the program, identify areas for improvement, evaluate the need for new or
expanded branding, and deliver strategic communications recommendations.
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MOVED by Councilmember Holloway SECOND by Councilmember Mayhew to approve
a Professional Services Agreement with Tripepi Smith for a Communications Program
Assessment. Discussion. Motion CARRIED 7 to 0.

Warrants Claims Approval Report (Claims/Warrants 49703-49806 totaling
$874, 927.47 and Payroll Claims/Warrants/Electronic Payments
72518-72525 totaling $515,290.98)

MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to
approve the Claims/Warrants as stated. Discussion.

Point of Order by Councilmember Sundwall that we are not discussing any one of the
warrants but instead how we should handle warrants in the future, not about paying our
people. Mayor Larson sustained.

Motion CARRIED 6 to 1 with Councilmember Shepard against.

Discussion - Rules of Procedure^^itizen Comments for items not on the agenda

Councilmember Holloway discussed that the Citizen Comment time at the beginning of the
meeting for items not on the agenda is being abused and proposed that the Public
Comment time be placed at the very top of the agenda and not live streamed.
Discussion.

MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to move public
comment for items not on the agenda to the top of the Council agenda for mechanics and to
not broadcast that as part of the video recording. Discussion.

Motion withdrawn.

MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to stop
recording public comments for items not on the agenda. Discussion.

Point of Order b Councilmember Ma hew seekin clarification on whether the motion
would sto recordin of the meetin all to ether or if it would onl sto the video
recordin kee in the audio.

Discussion followed re ardin the ca abilities held b IT.

Councitmember Hollowa stated I stand on the motion of not video recordin but audio
recordin the o en ublic comment for items not on the a enda.

MOVED by Councilmember Holloway SECOND by Councilmember Sundwall to call the
question. Motion CARRIED 5 to 2 with Councilmembers Laase and Shepard voting against.
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Councilmember Ross asked to have the motion restated. Councilmember Hollowa

restated the motion as move to sus end video recordin of ublic comment for items not
on the a enda.

Motion CARRIED 4 to 3 with Councilmembers Jeans, Laase and Shepard voting against.

Discussion - Council Meeting live streaming

Councilmember Holloway discussed the live streaming of Council meetings versus
recording and making available after the fact, noting that there is a cost to provide this.
Councilmember Holloway stated that he is in favor of continuing with the live streaming.
Discussion. Council concurred to continue with the live streaming.

Public Safety Council Committee

Councilmember Ross reported the City received another top safest city listing through
Backgroundchecks. com. They ranked Snoqualmie Number One in 2019 based on violent
crime and property crime statistics. SafeWise awarded the City Number One again this
year for the second year in a row.

Committee of the Whole
House Bill 1406 - Affordable Housing.

Councilmember Mayhew reported on HB 1406. Director Hofman provided a brief staff
report on timing. Councilmember Mayhew stated that this would be coming to Council at a
future meeting.

Update from the Public Engagement Committee

Councilmember Jeans reported that the Committee is working on scheduling and planning
a fall Town Hall meeting. Discussion. Details will be forthcoming.

STAFF REPORTS
Mayor Larson stated that staff reports are verbal the first meeting of the month.

ADJOURNMENT
There being no further business to come before the Council, MOVED by
Councilmember Sundwall SECOND by Councilmember Holloway to adjourn the
meeting. Motion CARRIED 7 to 0 Mayor Larson adjourned the meeting at 9:38 PM.

Attest:

J i Warren/MMC City Clerk

Matt ew R. Larso , Mayor

Minutes recorded by
Jodi Warren, City Clerk
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Amending Approved Minutes 

From Robert’s Rules: 

48:15 

If the existence of an error or material omission in the minutes becomes reasonably 
established after their approval – even many years later – the minutes can then be 
corrected by means of the motion to Amend Something Previously Adopted (35), which 
requires a two-thirds vote, or a majority vote with notice, or the vote of the majority of the 
entire membership, or unanimous consent. 

 

The Main Motion Was Modified 

33:11 

Conditions for withdrawing or modifying a motion depend upon how soon the mover states 
his wish to withdraw or modify it. Permission for him to do is required only after the motion 
to which it pertains has been stated by the chair as pending. 

33:12 

Before a motion has been stated by the chair, it is the property of its mover, who can 
withdraw it or modify it without asking the consent of anyone. Thus, in the brief interval 
between the making of a motion and the when the chair places it before the assembly by 
stating it, the maker can withdraw it as follows: 

Member A (who made the motion) Mr. President, I wish to modify the motion by striking out 
“demand” and inserting “urge.” 

 

Motion to Confirm Accurate Reflection of Proceedings in the Minutes 

“I move to amend the previously adopted minutes of the September 9, 2019, meeting as 
proposed in Item 6 on the agenda.” 



IAFF (i.e., Fire Union)
Proposed Collective Bargaining 

Agreement (CBA)

August 10, 2026



Proposed Economic Changes

1

Current CBA Proposed CBA

Cost of Living 
Adjustment (COLA)

CPI-W

COLA Floor Ceiling

2026: 5.7% - -

2027: CPI-W + 1% 2% 5%

2028: CPI-W 2% 4.5%

Longevity Pay

>5 Years: 1%
>10 Years: 2%
>15 Years: 3%
>20 Years: 4%
>25 Years: 5%

>5 Years: 2%
>10 Years: 3%
>15 Years: 4%
>20 Years: 5%
>25 Years: 6%

Education Incentive

45 Credits: $50/mo.
AA Degree: $100/mo.
120 Credits: $150/mo.
BA/BS Degree: $200/mo.

45 Credits:
AA Degree: 1%/mo.
120 Credits:
BA/BS Degree: 2%/mo.

Specialty Pay
Members receive 1% for only one 
certification.

Members receive 1% for each 
certification obtained, up to two.



Estimated Total Cost

2

2025 Actual 2026 Est. 2027 Est. 2028 Est.

Salaries & Wages $1,608K
($1.61M)

$1,901K
($1.90M)

$1,998K
($2.00M)

$2,069K
($2.07M)

Longevity Pay $16K $22K $23K $30K

Education 
Incentive $12K $11K $12K $12K

Specialty Pay $8K $16K $17K $18K

Medical Benefits $492K $527K $569K $603K

Retirement (DRS) $141K $139K $147K $154K

Other Benefits* $196K $223K $232K $240K

TOTAL = $2,473K
($2.47M)

$2,840K** 
($2.84M)

$2,997K 
($3.00M)

$3,127K 
($3.13M)

*Other benefits include Medicare, unemployment, 
paid family medical leave, and worker’s comp.
** The 2026 budget for the IAFF contract (without 
assuming the 5% vacancy rate) is $2,839K ($2.84M). 

Estimated Total Cost of the Proposed IAFF Contract (CBA) 
(in thousands and nominal dollars)

$157K
Increase

$130K
Increase

1% Property Tax Increase ≈ $90K
Property Tax ≈ 40% of GF Revenues

$367K
Increase
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ARTICLE 1 Preamble 
 
1.1 This Agreement is entered into between the City of Snoqualmie, hereinafter referred 

 Association of Fire Fighters Local 2878, 
hereinafter referred to as the rking conditions. 
 
ARTICLE 2 Union Recognition 
 
2.1 The Employer recognizes the Union as the exclusive bargaining agent for all 

 
confidential, temporary and supervisory employees. Supervisory employees are defined 
to mean employees above the rank of Captain. If any position is created above the rank of 
Captain, either party may file clarification proceedings with the Public Employment 
Relations Commission. 
 
2.2 Employees hired in temporary uniformed Fire Department positions shall not serve in 
that position for longer than a six-month period. If retained beyond six months, they will 
be converted to a uniformed employee eligible for representation by the Union, and for 
purposes of this Agreement their seniority shall revert to original date of hire.   
 
ARTICLE 3 Union Business 
 
3.1 Union Meetings 
 

a) The Employer shall allow the usage of City property for Union meetings 
subject to availability. On-duty personnel will be allowed to attend such meetings 
as long as it does not interfere with normal operational duties. 

 
3.2 Bulletin Board Space 
 

a) The Union will be given space at each Fire Station to install and maintain a 
bulletin board for Union business. Such boards will bear no cost to the Employer. 

 
3.3 Time off For Union Business 
 

 premises 
and without loss of pay, Union representatives shall be allowed reasonable time to 
attend negotiation sessions with the Employer and transact communications 
related to  negotiations. 
 
b) If a Union member needs time off to attend other meetings for Union business, 

 interfere 
with the operations of the Fire Department. The Union will make any such request 
for unpaid leave for Union business to the Fire Chief at least forty-eight (48) 
hours in advance. 
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ARTICLE 4 Union Membership 
 
4.1 Union Membership 
 
a) Eligible Employees have the option to become members of the Union. Membership as 
used in this Article means that, following the procedures set forth in Article 5, the 
employee has paid, or offered to pay, the initiation fee and regular monthly dues 
uniformly required for membership in the Union. 
 
b) Eligible Employees may also elect not to become members of the Union in accordance 
with the right of non-association, including but not limited to the right of non-association 
based upon bona fide religious tenets or teachings of a church or religious body of which 
an employee is a member. 
 
4.2 Union shall be afforded reasonable access as defined in RCW 41.56.037 to new 
bargaining unit members within the first (90) days of placement in the bargaining unit for 
the purpose of presenting information about the benefits of Union Membership. 
 
ARTICLE 5 Payroll Deductions 
 
5.1 Upon the authorization of an Eligible Employee, the Employer shall deduct from the 
payments to said employee the monthly amount of dues as certified by the Union  
Secretary, and shall transmit those dues to the Union treasurer on the last business day of 
each month. 
 
5.2 Eligible Employees may participate in payroll deductions provided in Section 5.1 
above, in accordance with the following procedures. An Eligible Employee's 
authorization to have the Employer deduct membership dues from the employee's salary 
must be made to the Union, which will provide written notice to the Employer. The 
Employer will begin withholding dues no later than the second payroll period following 
notice from the Union that an Eligible Employee has authorized dues withholding. 
 
5.3 The Eligible Employee's authorization remains in effect until expressly revoked by 
the employee in accordance with the terms and conditions of the authorization. An 
Eligible Employee's request to revoke authorization for payroll deductions must be in 
writing and submitted by the employee to the Union representative in accordance with 
the terms and conditions of the authorization. After the Employer receives confirmation 
from the Union that the Eligible Employee has revoked authorization for deductions, the 
Employer shall end the deduction no later than the second payroll after receipt of the 
confirmation. Unless otherwise provided herein, the Employer shall rely on information 
provided by the Union regarding the authorization and revocation of deductions. The 
Union will provide timely written notice to the Employer of the cancellation of dues 
authorization by an Eligible Employee. 
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5.4 The Union will indemnify, defend and hold harmless the Employer against any 
claims made against the Employer on account of any deduction of dues for the Union. 
The Union agrees to refund the Employer any amounts paid to it in error on account of 
dues deduction provisions upon presentation of proper evidence thereof. 
 
5.5 In situations where errors arise from any of deductions set forth in this Agreement, 
errors will be corrected by mutual agreement of the parties. 
 
ARTICLE 6 Legal 
 
6.1 The Employer agrees to maintain a liability insurance policy that covers all 
employees. This requirement shall be deemed satisfied by the 
good standing in the Washington Cities Insurance Authority self-insurance pool. 
 
ARTICLE 7 Savings Clause 
 
7.1 This Agreement shall be subject to change and modification as may be mutually 
agreed upon by both parties hereto in writing. If any provision of this Agreement or the 
application of such provisions should be rendered or declared invalid by any court action 
or by reason of any existing or subsequently enacted legislation, the remaining parts or 
portions of this Agreement shall remain in full force and unaffected. 
 
 
 
ARTICLE 8   Mergers, Consolidation, Mergers, Contracts, Annexation 
 
8.1 At least 30 days prior to the effective date of any Snoqualmie Fire Department 
consolidation, merger, contract for fire/EMS services, or annexation, the Employer agrees 
to notify the Union of the consolidation, merger, contract for fire/EMS services, or 
annexation and to bargain in good faith the effects, if any, on the wages, hours, and 
working conditions of employees covered by this Agreement. 

 
ARTICLE 9 Management Rights 
 
9.1 The Union recognizes any and all rights, powers and authorities, which are not 
modified by this agreement, as being retained by the Employer. These rights include but 
are not limited to the following: 
 

a) To maintain efficiency and to make, alter, and enforce reasonable policies and 
procedures to be observed by the employees.  
b) To direct, hire, promote, transfer, and for just cause, suspend, discipline or 
dismiss employees. Probationary employees may not use the grievance procedure 
to contest any disciplinary/discharge decision of the Employer. 
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c) To evaluate jobs and positions, classify positions, establish qualification 
requirements of empl  
d) To manage and operate the services in all respects and without restrictions. 
e) To establish the location and number of stations and services to be rendered, 
the methods, the work procedures, the type of equipment to be used; to select, 
control and direct the use of all materials required in the operation of the service 
provided and performed. 
f) To schedule work, to make, alter and enforce policies and regulations 
governing the use of material, equipment and services that may be deemed 
necessary. 
 

9.2 The above is not intended to be exclusive and shall not exclude any historical or 
normal rights of management. The Union may raise issues of binding past practice 
through the grievance procedure. 
 
ARTICLE 10 Grievance Procedure 
 
10.1 A grievance is defined as a dispute involving the interpretation or application of the 
provisions of this Agreement and/or binding past practices that are encompassed by this 
Agreement. It is the intent of the parties that the following procedure is the exclusive 
remedy for resolving grievances. The employee shall have the right to Union 
representation in all steps of grievance procedure. When the term 
refer to calendar days. The employee or the Union can file a grievance. 
 
10.2 Step One  The employee or the Union shall first reduce to writing a  statement of 
the grievance containing the following: a) the facts on which the  grievance is based; b) a 
reference to the provision in this agreement; c) the remedy sought. The employee shall 
submit the written statement of grievance to the Fire Chief within thirty (30) days. In the 
event the employee does not present such grievance within thirty (30) days of its 
occurrence or reasonable knowledge of the occurrence, the grievance shall be invalid 
and subject to no further processing. The Chief or designee shall have fourteen (14) days 
from submission of the written statement of the grievance to resolve the matter or deny 
the grievance. If resolved, the disposition shall be indicated on the written statement and 
signed by the Chief or designee and the Union. 
 
10.3 Step Two  If the grievance is denied at Step 1, a written statement of grievance 
shall be submitted within fifteen (15) days of the date of the denial to the City 
Administrator. The City Administrator, or designee, shall have thirty (30) days from the 
submission of the written statement to resolve or deny the grievance. If any agreeable 
disposition is made, the City Administrator or designee and the Union to the grievance 
shall sign it. 
 
10.4 Step Three  If the grievance is denied at Step 2, the Union may request arbitration 
within twenty (20) days of the denial. This request must be submitted in writing. 
Representatives from the Employer and the Union shall consult within seven (7) days of 
the date written request for arbitration is submitted to attempt to agree on an arbitrator. If 
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the parties cannot agree within three (3) days, the parties shall jointly request the Public 
Employment Relations Commission (PERC) to provide a list of nine (9) arbitrators. The 
Employer and the Union shall alternatively strike one name from the list until only one 
name remains. The order of striking shall be determined by the toss of the coin, the loser 
striking the first name. The one name remaining shall be the arbitrator. 
 
10.5 The arbitrator shall hold a hearing at which the parties may submit their case 
concerning the grievance. The arbitrator shall have no power to render a decision that 
shall add to, subtract from, alter, change or modify the terms of this agreement. The 

 the interpretation and application of the provisions 
and/or binding past practice that are encompassed by this Agreement. The decision of the 
arbitrator shall be final and binding on the Union, the Employer and the employees 
involved. 
 
10.6 The cost of the Arbitrator shall be borne equally by the Employer and the Union. 
Each party shall bear its costs of presenting its case. 
 
10.7 There may be some instance where an outside agency or party may be used for 
arbitration in lieu of PERC, if both the Employer and Union agree. 
 
10.8 The arbitrator shall be without power to make decisions contrary to, or inconsistent 
with or modifying or varying in any way the application of laws, rules or regulations 
having the force and effect of law. 
 
10.9 The parties may mutually agree in writing to extend any deadline contained in this 
grievance procedure. Absent such agreement, a grievance shall be considered resolved 
against the party that fails to meet any deadline contained in this grievance procedure and 
the grievance shall not be subject to any further processing, including arbitration. 
 
ARTICLE 11 Rules and Regulations 
 
11.1 The Union agrees that its members shall comply with all City and Department rules 
and regulations, including those relating to conduct and work performance. Proposed 
changes in rules and regulations will be presented to the Union for review and for 
bargaining if required by RCW 41.56 prior to implementation of a change, except for a 
bona fide  emergency. This review period shall not be longer than fifteen (15) days.  
The Union reserves the right to negotiate any impact of such policies. 
 
ARTICLE 12 Personnel Records  
 
12.1 In addition to the Employer s personnel records policy as set forth in the City of 
Snoqualmie Personnel Policies, all members of the bargaining unit shall have the 
additional right to: 
 

a) Review their personnel file with a minimum of two (2) City business days' 
notice given to Human Resources. 
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b) May receive copies upon request of items in their personnel file. 
c) Request in writing to the Fire Chief that disciplinary documents be purged one 
(1) year after being placed in their personnel file. 
d) If request is denied, employee has the  decision 
to the City Administrator, or designee. The decision of the City Administrator is 
final and not subject to the grievance procedure. 

 
ARTICLE 13 Reduction in Force 
 
13.1 In the case of reduction in force, the least senior bargaining unit employee shall be 
laid off. In the case of reduction in rank, the least senior employee within that rank shall 
be reduced. If the reduction in rank results in the need for a reduction in force, the 
employee reducing in rank shall bump the least senior bargaining unit employee. 
 
13.2 In the case of a layoff, the employee shall be placed on a rehire list for one (1) year. 
The employee is responsible to ensure the Employer has their current phone number and 
address. Employees laid off last will be the first to be recalled. All recalled employees 
must prove they are still medically and physically fit to return to work. 
 
ARTICLE 14 Definition of Seniority 
 
14.1 Seniority in the Fire Department shall be defined as continuous service within the 
Department. If two (2) or more employees are hired on the same day, their seniority shall 

 on the civil service list. 
 
14.2 Seniority in classifications above fire fighter shall be determined by length of 
continuous service within the classification. Employees promoted on the same day shall 
have their seniority determined by the ranking established by the civil service  
promotional process. 
 
14.3 Seniority will continue to accrue for employees unless the employee takes an unpaid 
Leave of Absence of greater than thirty (30) days.  Seniority for purposes of this Article 
shall also continue to accrue during such period employee is on leave pursuant to state or 
federal law.  
 
 
ARTICLE 15 Promotion  
 
15.1 If a promotional opportunity exists within the bargaining unit, the promotional 
opportunity will be filled by a bargaining unit member provided that there are two (2) or 
more eligible bargaining unit members who meet the criteria that are set forth in 
paragraph 2 below. 
 
15.2 Eligibility for Promotion will be defined as: 
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a) Lieutenant: a minimum of three years of service with the Snoqualmie Fire 
Department as a Firefighter. 
b) Fire Captain: a minimum of three years of service at the rank of Lieutenant 
with the Snoqualmie Fire Department. 
c) Candidate meets mandatory educational requirements for the job posting, or 
has the ability to acquire the necessary training before the end of probation period. 
d) Candidate passes the promotional testing with a score of greater than70%. 

 
15.3 If there are less than two (2) eligible bargaining unit members following the testing 
process, or less than two (2) bargaining unit members apply for the position, then the City 
may re-test or re-post the position to include external candidates as well as bargaining 
unit members. 
 
15.4 If a vacancy occurs as a result of termination, resignation, death or retirement in a 
bargaining unit position, and it is not due to a reduction in force or reduction in rank, the 
City agrees to fill the vacancy within six (6) months. 
 
15.5 Promotions to the rank of Lieutenant or Captain shall have a probationary period of 
six months. Promoted employees not meeting probationary standards or requirements 
may have their probationary period extended one (1) time for up to three additional 
months. After successful completion of the probationary period the employee will be 
moved to step B of the applicable pay scale for the position. Any employee who fails the 
promotional probationary period may return to their appointed position held prior to the 
promotion. 
 
ARTICLE 16 Specialty Incentive and Deployment Standards  
 
16.1 Employees shall receive a specialty incentive for technician or similar certification 
for the following certifications: 

a. Boat Operator 
b. International Code Council Fire Inspector I 
c. Hazmat Technician 
d. Drone Operator 
e. Red card 
 

16.2 Employees shall be compensated at a rate of 0.75% (2022) and 1.0% (beginning  
2023) of Step E (Firefighter) for the specialty incentive and shall only be compensated 
for one (1) specialty certification. It is understood that swiftwater technician certification 
is considered part of the  
 
16.3 Involvement in the all-risk mobilization or other similar disaster deployments is 
strictly voluntary. The Employer agrees to provide ongoing wildland training for not 
more than four (4) employees; initial NWCG Firefighter I/II training costs will be 
covered by the employer and subject to the approval process. No backfill or overtime will 
be paid for initial training. Because of the training and equipment costs encumbered in 
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this process, employees are expected to participate in this program for not less than three 
(3) years before withdrawing. 

 

16.4 The Employer will develop a list of pre-approved equipment needed for deployment. 
All equipment needed for deployment will be purchased by the Employer. 

 
16.5 All deployments are subject to the approval by the Fire Chief or designee. Not more 
than one (1) employee will be on deployment to mobilization incidents or disaster 
responses unless approved by the Fire Chief or designee. Employees shall not deploy 
until all requirements outlined in the Deployment and Disaster Response PPG are met. 
Mobilized employees will only be compensated for hours worked and reimbursed by the 
requesting agency. Deployments will be at no expense to the employer. 
 
ARTICLE 17 Hours of Duty 
 
17.1 Employees shall be assigned by the Fire Chief to one of two alternate work cycles, a 
six-day or an eight-day cycle; provided, however, that the Fire Captain may be assigned 
to work a 48-hour / seven-day work week cycle, totaling 2,496 hours annually so long as 
no seven-day cycle shall include more than one (1) 24-hour work shift. The following 
shift configuration is an example of the 48-hour workweek shift: 24 hours on duty, 24 
hours off duty; 8 hours on duty, 16 hours off duty; 8 hours on duty, 16 hours off duty; 8 
hours on duty, 64 hours off duty. 
 
17.2 The six-day Cycle shall consist of six (6) consecutive days per cycle and shall be 

t shall consist of two (2) 24-hour shifts on 
duty, followed by four (4) 24-hour shifts off duty. 
 

-duty shift where an employee does not work. 
 

 14. This will 
reduces the average workweek to approximately 49.5 hours, which equates to 2,584 
hours per year. 
 

-four (24) day FLSA 
periods. Personnel must schedule a minimum of one day off during each twenty-four (24) 
day period. This will satisfy the FLSA 24- day work period requirements. Each employee 
will use a combination of Kelly Days and Holidays to accomplish this. The Union will 
submit a calendar to the Fire Chief by December 1st of the previous year. The Fire Chief 
will have thirty (30) days to review and approve the calendar. Once approved, these days 
shall not be changed, unless the employee and the Fire Chief agree, and the change is 
within the same twenty-four (24) day period. Discrepancies will be corrected at the Fire 

 discretion. No more than one employee will be allowed to schedule time off per 
day. Employees must schedule all Kelly Days and Holidays at the beginning of the year. 
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17.4 The Eight-Day Cycle shall consist of eight (8) consecutive days per cycle. Personnel 
assigned to this cycle shall work 0800 hours to 2000 hours, four (4) consecutive days on-
duty, followed by four (4) consecutive days off. The workweek shall be an average of 
forty-two (42) hours, which equates to 2,190 hours per year. This shift will be modified 
to cover vacation, holiday, and Kelly days provided that the substituted schedule does not 
exceed forty-eight (48) hours in an eight (8) day period beginning with the first day of the 
four shift rotation. Substitution of shifts must be done on a regularly assigned duty day 
unless mutually agreed upon by both parties. 
 
17.5 Additional shift configurations may be adopted if mutually agreed upon by the 
employee, Union and the Employer. 
 
17.6 Work hours for the Six-Day Cycle employees shall be from 08:00 to 0800 hours the 
following day. The hours between 0800 to 1700 shall be 

 and 0800 hours shall be considered, with the 
exception of volunteer training, occasional public relation assignments, and activities 
necessary -  

 
Stand- kly apparatus checks, and all assurances are made to 
insure proper and efficient emergency response. 
 
17.7 Personnel shall be given three (3) month notice for any changing of personnel unless 
a bona fide emergency exists. This notice shall include the specific shift and/or 
assignment of each individual affected. 
 
17.8 Employees shall not regularly be required to attend mandatory training or perform 
work on previously scheduled Kelly days, holidays or vacation days. However, if  
required by the Fire Chief to attend mandatory training or perform work on any such day, 
the employee may take the previously scheduled time off during the current work cycle 
or  or working 
time. 
 
17.9 Bargaining unit members will be given a minimum of 48-  of any such 
training time and as much notice as reasonably practical. 17.10 When the staffing 
calendar permits and subject to the approval of the Fire Chief or designee, employees 
may voluntarily move a shift when the move does not impact minimum staffing levels, 
and to cover an overtime shift. Known as shift-sliding, all moves must comply with 
FLSA rules and not have a financial impact to the City. 
 
ARTICLE 18 Vacations  
 
18.1 Personnel (other than a Captain assigned to a 48-hour / week shift) shall be given the 
following time off for vacation. 
 

Years of Service 2022 2023 
0  3 years  108 hours / 9 Hrs. Month 120 hours / 10 Hrs. Month 
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Beginning 4-6 years 132 hours /11 Hrs. Month 144 hours / 12 Hrs. Month

Beginning 7-9 years  156 hours / 13 Hrs. Month 168 hours / 14 Hrs. Month 

Beginning 10-14 years  180 hours / 15 Hrs. Month 192 hours / 16 Hrs. Month 

Beginning 15-19 years  204 hours / 17 Hrs. Month 216 hours / 18 Hrs. Month 

20+ years  230 hours / 19 Hrs. Month 242 hours / 20 Hrs. Month 

 
 
The Captain who works a workweek averaging 48 hours per week shall be given the 
following time off for vacation: 
 
Years of Service 2022 2023 
Beginning 4-6 years  125.4 Hrs  / 10.5 Hrs/Mo.  136.8 Hrs / 11.4 Hrs/Mo 
Beginning 7-9 years 148.2 Hrs  / 12.4 Hrs/Mo. 159.6 Hrs / 13.3 Hrs/Mo 
Beginning 10-14 years  171.0 Hrs / 14.3 Hrs/Mo 182.4 Hrs / 15.2 Hrs/Mo 
Beginning 15-19 years. 193.8 Hrs / 16.2 Hrs/Mo 205.2 Hrs / 17.1 Hrs/Mo 
20+ years 205.3 17.1 hrs/mo. 218.5 Hrs / 18.2 Hrs/Mo 229.9 Hrs / 19.2 Hrs/Mo 

 
18.2 Employees may carry over seventy-two (72) hours per year to a maximum accrual 
of two hundred sixty-four (264) hours. If assigned to a 48-hour / week shift, the Captain 
may carry over sixty-nine (69) hours per year to a maximum accrual of two hundred fifty 
(250). 
 
18.3 Only one employee will be allowed time off per shift. This is inclusive of Holiday 
and Kelly day time but does not include sick leave or disability leave unless vacation has 
been scheduled prior to the disability. This principle does not apply to day shift 
employees scheduled time off. 
 

 disability, 
 filled, the employee will 

be granted an extension of up to six (6) months to take their required annual vacation 
time. In lieu of an extension, employees may instead choose to receive a payout for the 
vacation they are required to use before the end of the year. Such a payout will be paid 

 
 
18.5 The principle of first come, first served will be utilized for scheduling conflicts. No 

 
 
18.6 Sections 18.3  18.5 shall not apply to the Fire Captain who works an average of 48 
hours per week. 
 
ARTICLE 19 Holiday Time 
 
19.1 Six-Day Cycle employees shall receive one hundred forty-four (144) hours, the Fire 
Captain assigned to a 48-hour / week shift shall receive one hundred twenty (130) hours, 
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and Eight Day Cycle employees shall receive ninety-six (104) hours paid leave per year 
in lieu of holidays. Holidays shall be taken in the calendar year earned. These days are to 
be used throughout the year and scheduled by December 1 for the following year. If not 
completed, the Employer will schedule the holidays and inform the employee by January 
1 of the following year. There shall be  
 
19.2 These hours shall be available by January 1 of each year, except as follows. For any 
member who is hired or separates from the City after January of any calendar year, the 
holiday hours benefit provided in this Article shall be prorated on a monthly basis 
according to the following formula: the total number of holiday leave hours under 
Section 19.1 / 12 X number of months worked that year. For any member separating from 
the City, the annual hourly benefit minus the pro-rated holiday hours provided will be 

 issuance of the final paycheck. Due to 
 only one (1) employee will be allowed time off per shift. 

 
ARTICLE 20  Call Back Pay and Overtime 
 
20.1 All employees covered by the terms of this contract, who are called back to work 
from off-duty, beyond their scheduled work week, shall be paid at the rate of time and 
one-half, with a minimum of two (2) hours except: 
 

a) Employees responding off-duty to a fire incident or request for staffing in 
accordance with department policy shall be paid at the rate of time and one-half 
for their time worked, beginning when they start their response. 
b) No minimum will be paid if the emergency response time worked is an 

 
 
20.2 The Union shall maintain and administer a callback / overtime list. This list shall be 
rotating, and fairly maintained amongst all employees. The Employer must authorize all 
overtime. 
 
20.3 The Employer reserves the right to call back employees for special projects that they 
are involved with. This may be initiated without the use of the rotation list. 
 
20.4 Personnel shall receive a minimum of two (2) hours for such call back. 
 
20.5 Employees will be allowed to received overtime on their normally assigned shift 
should they be called back during a day that was previously approved as a day off. The 
days eligible are days that were pre-scheduled during the previous year. These days 
include Kelly days, holidays and vacation days. 
 
20.6 If mutually agreed to, Employees may be assigned to be on call for specific events, 
pending disasters, or other programs that support the mission of the fire department. On 
call assignments shall be at the discretion of the Fire Chief and shall be not less than 
forty-eight (48) hours in length. Employees accepting an on-call assignment agree to 
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return to duty at the fire station or emergency incident location within thirty (30) minutes 
of the request. Employees accepting the on-call assignment shall be compensated for 
three (3) hours at the overtime rate. Employees returning to a call back request shall be 
compensated hour-for-hour, with no minimum hours, at an overtime rate for every hour 
worked during call-back. 
 
20.7 Prescheduled overtime will be filled based on position for position overtime.  The 
parties agree to address amendments to Department policy using the labor-management 
process. 
 
ARTICLE 21 Shift Exchange 
 
21.1 Shift Exchanges and Stand-by will be granted according to the Snoqualmie Fire 
Department Policy and Procedural Guidelines.  Shift exchanges shall not interfere with 
Fire Department operations and shall not result in any financial impact to the Employer, 
including any cost to maintain minimum staffing.  Shift exchanges shall not create an 
administrative burden on the Fire Administration. 
 
21.2 Shift exchanges can occur between employees regardless of rank as long as one of 
the on-duty personnel has a minimum of two years of full-time employment with the 
City.  The parties acknowledge that position for position shift exchanges is preferable for 
operations, safety and training reasons, unless otherwise approved by the Fire Chief.   
 
21.3  By agreement of the parties, a list of options for payback to the City when trade is a 
no show will be by mutual agreement of the parties.  The labor-management committee 
process will be utilized to pursue an agreement. 
 
 
ARTICLE 22 Duty out of Rank  
 
22.1 There shall be a shift supervisor who is a member of the bargaining unit on duty at 
all times. Any personnel not wishing to be considered for this position shall, in writing, 
inform the Fire Chief. The Fire Captain may be designated as the shift supervisor after 
1700 hours during the Fire -hour work shift, or during such other times when 
no other on-duty bargaining unit member willing to serve as shift supervisor is available. 
 
22.2 When management assigns duties as an acting Lieutenant, the Firefighter so 
assigned shall receive one (1) hour of overtime per shift worked.  An acting assignment 
of half shift (1-12 hours) shall receive 30 minutes overtime.  An acting assignment of 

overtime hourly rate of pay. 
 
22.3 The qualifications to be eligible to act as shift supervisor and procedures for 
designation as shift supervisor shall be established by departmental policy 1006 as 
approved on May 21, 2012. 
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22.4 Bargaining unit members assigned to fill the role of shift supervisor for more than 
30 consecutive days due to the absence of a regularly assigned supervisor, shall be 
compensated at the Step A Lieutenant wage with a maximum increase of ten percent 
(10%) for the duration of the assignment. If a bargaining unit member is asked to perform 
the duties of the position of Captain for more than 30 days, they will be compensated at 
Step A of the Captain wage with a maximum increase of ten percent (10%). This 
provision shall not apply when the employee is in training status. Members filling the 
role of long-term acting officer are expected to function as the supervisor and complete 
customary duties for the respective position. 
 
ARTICLE 23 Sick Leave 
 
23.1 Sick leave shall accrue at the rate of twelve (12) hours per month for Six-Day Cycle 
employees. A maximum amount of one thousand eighty (1,080) hours may be carried 
over from year to year. Six-Day Cycle employees shall receive compensation equal to 
thirty-three percent (33%) of the sick leave hours that exceed one thousand eighty (1,080) 

 Request for such 
compensation must be submitted to the Employer, in writing, on or before December 10 
of each year. 
 
23.2 Sick leave shall accrue at the rate of eight (8) hours per month for Eight Day Cycle 
employees. A maximum amount of seven hundred twenty (720) hours may be carried 
over from year to year. Eight Day Cycle employees shall receive compensation equal to 
thirty-three percent (33%) of the sick leave hours that exceed seven hundred twenty (720) 

me of pay. Requests for such 
compensation must be submitted to the Employer, in writing, on or before December 10 
of each year. Personnel switching from a Six-Day Cycle to an Eight Day Cycle shall be 
held at the Six-Day Cycle accrual rate. 
 
23.3 Such leave shall be granted upon application before or within reasonable time after 
the absence, depending on the circumstance of each case. Each employee shall use sick 
leave solely for the purpose of a bona fide illness or injury and in accordance with City 
Policy. Utilization of sick leave for any other purpose shall be cause for disciplinary 
action. 
 
23.4 After three (3) consecutive shifts of illness or injury the employee must furnish a 
note or letter from a physician that states the employee has been seen by the physician 
and is able to return to full firefighting duties. 
 
23.5 Any employee that has accrued four hundred thirty two (432) hours of sick leave 
may transfer up to a maximum of seventy two (72) hours to another employee who has 
exhausted their accrued time off. Additional hours may be given if mutually agreed upon 
by both parties. In addition, personnel will be allowed to work the absent employees shift 
without the  
illness of the employee. 
 



16 
 

23.6 If assigned to a 48-hour / week shift, the Fire Captain shall accrue sick leave at the 
rate of 10 hours per month. A maximum amount of one thousand eighty (1,080) hours 
may be carried over from year to year. 
 
ARTICLE 24 Bereavement Leave 
 
24.1 In the event of a death in the empl  employee shall be 
granted forty-eight (48) hours of paid administrative leave. An employee may take an 
additional seventy- two (72) hours of sick leave if additional time off is needed. This is 
subject to the employee having sick time available. Notwithstanding the above, if 
assigned to a 48-hour / week shift, the position of Fire Captain shall receive two work 

 family member, as defined in 
Section 24.2. Such leave  shall be used for consecutive shifts only. The Fire Captain may 
be granted an additional two (2) shifts of sick time off if more time is needed. 
 

 and/or 
mother, father, sister, brother, mother-in-law, father-in-law, grandmother or grandfather 
of the employee, or any other relative living  
 
ARTICLE 25 Light Duty  
 
25.1 Any LEOFF II employee that becomes injured or medically unfit for duty, may 
petition the Fire Chief asking to be returned to Light Duty status contingent upon the 
following: 
 

a) The Fire Chief will meet with the Lieutenants of the Fire Department to 
 assignment. 

 
status listing the types of work the employee is allowed to perform. 

 
meaningful job to perform is final and without right of appeal. 
d) The time for light duty assignments will not exceed ninety (90) days. Extension 
requests will be reviewed every thirty- (30) days and additional days may be 
granted. 

 
25.2 Any LEOFF II employee that becomes temporarily injured or temporarily medically 
unfit for duty because of an accepted Labor and Industries claim, and a physician certifies 
modified duty, shall be assigned light duty until the claim is closed, if work is available. 
This assignment does not require the city to create or establish a position if the employee 
is fully or partially disabled. 
 
25.3 The schedule for personnel on light duty shall be Monday through Friday from 
08:00 to 17:00 unless otherwise agreed to by the Employer and individual. 
 
25.4 While on light duty, employees shall accrue vacations and sick leave as outlined in 
the City of Snoqualmie, personnel policies. 
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ARTICLE 26 Wages   
26.1 Automatic Step Progressions 

Fire Fighter     Lieutenant 

Step A (0-12 Mo): 80% of Step E Step A (0-6 Mo): 105% of Step E 

Step B (13-24 Mo): 85% of Step E Step B (6+ Mo): 110% of Step E 

Step C (25-36 Mo): 90% of Step E  

Step D (37-48 Mo): 95% of Step E  

Step E (49+ Mo): 100%   

 

Fire Captain 

Step A (0-6 mo) 115% of (Firefighter) Step E 

Step B (6 +  mo) 120% of (Firefighter) Step E 

 
26.2 Firefighter Wages 

Year  A B C D E  Annual % 
2022   $6,579 $6,990 $7,401 $7,812 $8,223  + 3.4% 
2023   $6,802 $7,228 $7,653 $8,078 $8,503  + 3.4% 
2024   TBD TBD TBD TBD TBD  CPI-W* 
2025   TBD TBD TBD TBD TBD  CPI-W* 

         
 
*Note:   CPI-W (June) Seattle-Tacoma-Bellevue with minimum of 2.0% and maximum 
of 3.5% for calendar years 2024 and 2025. 
 
26.3 Lieutenant Wages 

Year  A B  Annual % 
2022   $8,635 $9,046  + 3.4% 
2023   $8,928 $9,353  + 3.4% 
2024   TBD TBD  CPI-W* 
2025   TBD TBD  CPI-W* 

 
26.4 Fire Captain 

Year  A B Annual % 
2022   $9,457 $9,868 + 3.4% 
2023   $9,778 $10,204 + 3.4% 
2024   TBD TBD CPI-W* 
2025   TBD TBD CPI-W* 
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ARTICLE 27 Deferred Compensation 
 
27.1 The Employer will contribute matching-funds contribution of two hundred twenty-
five dollars ($225) per month in calendar year 2022 and $250 per month effective 
January 2023. It is the responsibility of the employee to complete the necessary form(s) 
for this benefit. 
 
ARTICLE 28 Longevity Pay 
 

 according to 
the following schedule: 

a) After 5 years 1% 
b) After 10 years 2% 
c) After 15 years 3% 
d) After 20 years 4% 
e) After 25 years 5% 

 
ARTICLE 29 Educational Incentive and Fire-Related Professional 
Development.  
 
29.1 All Employees shall receive the following monthly Education Pay in addition to 
their monthly rates of pay for education achievement in approved fields of job-related 
studies: 
 
College Credits Monthly Amount  
Quarter Semester Mo. Amount 
45 Credits 30 Credits $50 
AA/AS Degree  $100 
120 Credits 90 Credits $150 
BA/BS Degree  $200 

 
29.2 The following are recognized to be job-related studies and are therefore 
recognized as approved fields of study:   

a) Fire Command 
b) Fire Administration 
c) Fire Investigation 
d) Fire Prevention 
e) Business Administration; or f) Public Administration 
g) Other job related fields of study mutually agreed upon between the parties to be 
directly related to the principle accountabilities of a Fire  job.  For 
example: (To include other related fields, e.g. nursing, kinesiology, hospital 
administration, emergency medical services administration). 

 
29.3 Employees shall receive paid time off from their regularly scheduled workday to 
attend professional fire-related training provided that: 
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a) Training is relevant to their job title and position 
b) Their absence does not affect the normal day-to-day operations of the 
Fire Department. 
c) Scheduled staffing level does not fall below 2 personnel on duty 
d) Approval of the Fire Chief is obtained 
e) There is no financial impact to the city (excluding Duty out of Rank pay 
after minimum eight (8) hours) 

 
ARTICLE 30 Medical Benefits 
 
30.1  Employer will pay the premiums for the Employee group with the following 
coverages under the Northwest Firefighter Benefits Trust Plan (NWFFT Plan): 

a) Medical Coverage: NWFFT Plan 1500 
b) Dental Plan 7 with $2,000 orthodontia rider 

 
30.2 The Employer agrees to annually fund the NWFFT VEBA (for HRA) in the amount 
of $2,300 for a single Employee and $4,300 for each Employee with covered dependents. 
The Employer also agrees to pay the VEBA administration fee of $6.50 per Employee 
per Month or $78 per Employee per Year. This fee will be paid at the same time as the 
annual contribution. VEBA administration fees will only be paid for current Employees, 
not retirees. VEBA funds are irrevocable and will roll over from year to year until the 
account is depleted. VEBA funds may be used as an active and/or as a retiree until the 
account is depleted. Funding for the VEBA accounts shall be deposited as a lump sum in 
January of the respective year, except as follows. For any member hired after January of 
any calendar year, the VEBA (for HRA) funds provided in this Article shall be prorated 
on a monthly basis according to the following formula: the total dollar amount of the 
VEBA (for HRA) benefit / 12 X number of months worked that year. Upon the written 
request of the new member, and if approved by the Fire Chief and City Administrator, the 

 (for HRA) amount rather than the 
pro-rated amount, in the event of costs not otherwise covered by insurance for an 
emergent, non-elective medical necessity of the new member or their family. Approval of 
the  
 
30.3 The annual increases to the NWFFT health and welfare premium listed above shall 
be covered by the City in a dollar equivalent to (but not exceeding) the increases in the 

 Increases above the amount covered by the City 
shall be the responsibility of the Employee. The City will retain excess funds if the 
NWFFT Plan dollar amount increases are less than the AWC 250 Plan increases. 
 
30.4  The parties will explore alternatives for cost containment and promotion of 
employee wellness in labor-management committee, given the physical and mental 
demands of the job.   
 
 
ARTICLE 31 Medical Expense Reimbursement Plan 
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31.1 The Employer agrees to contribute $75 per month on a pre-tax basis from the base 
salary of each employee to the Medical Expense Reimbursement Plan as sponsored by 
the Washington State Council of Fire Fighters for all bargaining unit members covered 
under this agreement. Any and all reporting requirements and responsibilities to the plan 
shall be the sole responsibility of the Union and its members and not the Employer. The 
Union will defend against and hold the Employer harmless from any liability that may 
arise out of the plan. 
 
ARTICLE 32 Life Insurance 
 
32.1 The Employer will pay the premiums for one hundred thousand ($100,000) dollars 
of Life Insurance/AD&D for each employee. 
 
ARTICLE 33 Uniforms  
 
33.1 The Employer shall establish the type and furnish all protective clothing and 
uniforms required to be used or possessed by employees in the performance of their 
duties. Uniforms are to be worn on-duty only, unless specifically approved by the Fire 
Chief.  
 
a) New employees will receive 3 sets of Class B and Class C uniforms, as well as one set 
of boots, belt, and coat as outlined in PPG 1011 of the City of Snoqualmie Fire 
Department Policy and Procedure Guidelines. 
 
33.2 Upon completion of probation, the employee shall receive an additional set of Class 

 
 of pants, coat, tie, shirt, hat, and shoes. 

 
33.3 The Employer agrees to replace damaged or worn out uniforms and boots as needed. 
The Fire Chief shall maintain a list of approved fire station safety boots. If an employee 
elects to purchase a non-approved brand or model, they shall be reimbursed up to a 
maximum of the cost of the highest approved boot included on the list. 
 
33.4 The Employer will provide facilities for cleaning uniforms. 33.5 Employees shall be 
responsible to secure and take reasonable care of such items. 
 
33.6 The Employer agrees to replace any personal equipment carried by an employee that 
has been approved by the Fire Chief. 
 
ARTICLE 34 Supervisory Authority 
 
34.1  Employees covered by this Agreement shall not be supervised or fall under the 
authority of any volunteer during the day-to-day operations of the Department. 
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ARTICLE 35 Duration of Agreement 
 
35.1  This Agreement is effective January 1, 2022 through December 31, 
2025. 
 

Union      City of Snoqualmie 

 

 

 _____________________________  ________________________ 
 Dean deAlteriis    Matthew R. Larson 
 Local 2878 President    Mayor 

 ___________________    __________________ 
 Date      Date 
 

 

 _____________________________  

 Michael Stevens 

 Local 2878 Vice President Snoqualmie 
 
 ________________ 
 Date 
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ARTICLE 1 Preamble 
 
1.1 This Agreement is entered into between the City of Snoqualmie, hereinafter referred 
to as the “Employer”, and the International Association of Fire Fighters Local 1762, 
hereinafter referred to as the “Union”, governing wages, hours, and working conditions. 
 
ARTICLE 2 Union Recognition 
 
2.1 The Employer recognizes the Union as the exclusive bargaining agent for all 
uniformed firefighting Fire Department employees (“Eligible Employees”), excluding 
confidential, temporary and supervisory employees. Supervisory employees are defined 
to mean employees above the rank of Captain. If any position is created above the rank of 
Captain, either party may file clarification proceedings with the Public Employment 
Relations Commission. 
 
2.2 Employees hired in temporary uniformed Fire Department positions shall not serve in 
that position for longer than a six-month period. If retained beyond six months, they will 
be converted to a uniformed employee eligible for representation by the Union, and for 
purposes of this Agreement their seniority shall revert to original date of hire.   
 
ARTICLE 3 Union Business 
 
3.1 Union Meetings 
 

a) The Employer shall allow the usage of City property for Union meetings 
subject to availability. On-duty personnel will be allowed to attend such meetings 
as long as it does not interfere with normal operational duties. 

 
3.2 Bulletin Board Space 
 

a) The Union will be given space at each Fire Station to install and maintain a 
bulletin board for Union business. Such boards will bear no cost to the Employer. 

 
3.3 Time off For Union Business 
 

a) The Employer agrees that during working hours on the Employer’s premises 
and without loss of pay, Union representatives shall be allowed reasonable time to 
attend negotiation sessions with the Employer and transact communications 
related to negotiations. 
 
b) If a Union member needs time off to attend other meetings for Union business, 
unpaid leave shall be granted as long as the employee’s absence does not interfere 
with the operations of the Fire Department. The Union will make any such request 
for unpaid leave for Union business to the Fire Chief at least forty-eight (48) 
hours in advance. The Union may also request to use leave as outlined in Article 
18.7. 
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ARTICLE 4 Union Membership 
 
4.1 Union Membership 
 
a) Eligible Employees have the option to become members of the Union. Membership as 
used in this Article means that, following the procedures set forth in Article 5, the 
employee has paid, or offered to pay, the initiation fee and regular monthly dues 
uniformly required for membership in the Union. 
 
4.2 Union shall be afforded reasonable access as defined in RCW 41.56.037 to new 
bargaining unit members within the first (90) days of placement in the bargaining unit for 
the purpose of presenting information about the benefits of Union Membership. 
 
ARTICLE 5 Payroll Deductions 
 
5.1 Upon the authorization of an Eligible Employee, the Employer shall deduct from the 
payments to said employee the amount of dues as certified by the Union  Secretary, and 
shall transmit those dues to the Union treasurer once per month. 
 
5.2 Eligible Employees may participate in payroll deductions provided in Section 5.1 
above, in accordance with the following procedures. An Eligible Employee's 
authorization to have the Employer deduct membership dues from the employee's salary 
must be made to the Union, which will provide written notice to the Employer. The 
Employer will begin withholding dues no later than the second payroll period following 
notice from the Union that an Eligible Employee has authorized dues withholding. 
 
5.3 The Eligible Employee's authorization remains in effect until expressly revoked by 
the employee in accordance with the terms and conditions of the authorization. An 
Eligible Employee's request to revoke authorization for payroll deductions must be in 
writing and submitted by the employee to the Union representative in accordance with 
the terms and conditions of the authorization. After the Employer receives confirmation 
from the Union that the Eligible Employee has revoked authorization for deductions, the 
Employer shall end the deduction no later than the second payroll after receipt of the 
confirmation. Unless otherwise provided herein, the Employer shall rely on information 
provided by the Union regarding the authorization and revocation of deductions. The 
Union will provide timely written notice to the Employer of the cancellation of dues 
authorization by an Eligible Employee. 
 
5.4 The Union will indemnify, defend and hold harmless the Employer against any 
claims made against the Employer on account of any deduction of dues for the Union. 
The Union agrees to refund the Employer any amounts paid to it in error on account of 
dues deduction provisions upon presentation of proper evidence thereof. 
 
5.5 In situations where errors arise from any of deductions set forth in this Agreement, 
errors will be corrected by mutual agreement of the parties. 
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ARTICLE 6 Legal 
 
6.1 The Employer agrees to maintain a liability insurance policy that covers all 
employees. This requirement shall be deemed satisfied by the Employer’s membership in 
good standing in the Washington Cities Insurance Authority self-insurance pool. 
 
ARTICLE 7 Savings Clause 
 
7.1 This Agreement shall be subject to change and modification as may be mutually 
agreed upon by both parties hereto in writing. If any provision of this Agreement or the 
application of such provisions should be rendered or declared invalid by any court action 
or by reason of any existing or subsequently enacted legislation, the remaining parts or 
portions of this Agreement shall remain in full force and unaffected. 
 
ARTICLE 8   Mergers, Consolidation, Mergers, Contracts, Annexation 
 
8.1 At least 30 days prior to the effective date of any Snoqualmie Fire Department 
consolidation, merger, contract for fire/EMS services, or annexation, the Employer agrees 
to notify the Union of the consolidation, merger, contract for fire/EMS services, or 
annexation and to bargain in good faith the effects, if any, on the wages, hours, and 
working conditions of employees covered by this Agreement. 

ARTICLE 9 Management Rights 
 
9.1 The Union recognizes any and all rights, powers and authorities, which are not 
modified by this agreement, as being retained by the Employer. These rights include but 
are not limited to the following: 
 

a) To maintain efficiency and to make, alter, and enforce reasonable policies and 
procedures to be observed by the employees.  
b) To direct, hire, promote, transfer, and for just cause, suspend, discipline or 
dismiss employees. Probationary employees may not use the grievance procedure 
to contest any discharge decision of the Employer. 
c) To evaluate jobs and positions, classify positions, establish qualification 
requirements of employees and specify the employee’s duties and work. 
d) To manage and operate the services in all respects and without restrictions. 
e) To establish the location and number of stations and services to be rendered, 
the methods, the work procedures, the type of equipment to be used; to select, 
control and direct the use of all materials required in the operation of the service 
provided and performed. 
f) To schedule work, to make, alter and enforce policies and regulations 
governing the use of material, equipment and services that may be deemed 
necessary. 
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9.2 The above is not intended to be exclusive and shall not exclude any historical or 
normal rights of management. The Union may raise issues of binding past practice 
through the grievance procedure. 
 
ARTICLE 10 Grievance Procedure 
 
10.1 A grievance is defined as a dispute involving the interpretation or application of the 
provisions of this Agreement and/or binding past practices that are encompassed by this 
Agreement. It is the intent of the parties that the following procedure is the exclusive 
remedy for resolving grievances. The employee shall have the right to Union 
representation in all steps of grievance procedure. When the term “days” is used, it shall 
refer to calendar days. The employee or the Union, representing or acting on behalf of 
itself, can file a grievance. 
 
10.2 Step One – The employee or the Union shall first reduce to writing a statement of 
the grievance containing the following: a) the facts on which the grievance is based; b) a 
reference to the provision in this agreement; c) the remedy sought. The employee or the 
Union shall submit the written statement of grievance to the Fire Chief within thirty (30) 
days. In the event the employee or the Union does not present such grievance within 
thirty (30) days of its occurrence or reasonable knowledge of the occurrence, the 
grievance shall be invalid and subject to no further processing. The Chief or designee 
shall have fourteen (14) days from submission of the written statement of the grievance to 
respond in writing to resolve the matter or deny the grievance. If resolved, the disposition 
shall be indicated on the written statement and signed by the Chief or designee and the 
Union. 
 
10.3 Step Two – If the grievance is denied at Step 1, a written statement of grievance 
shall be submitted by the Union within fifteen (15) days of the date of the denial to the 
City Administrator. The City Administrator, or designee, shall have thirty (30) days from 
the submission of the written statement to respond in writing to resolve or deny the 
grievance. If any agreeable disposition is made, the City Administrator or designee and 
the Union to the grievance shall sign it. 
 
10.4 Step Three – If the grievance is denied at Step 2, the Union may request arbitration 
within twenty (20) days of the denial. This request must be submitted in writing to the 
Mayor. Representatives from the Employer and the Union shall consult within seven (7) 
days of the date written request for arbitration is submitted to attempt to agree on an 
arbitrator. If the parties cannot agree within three (3) days, the parties shall jointly request 
the Public Employment Relations Commission (PERC) to provide a list of nine (9) 
arbitrators. The Employer and the Union shall alternatively strike one name from the list 
until only one name remains. The order of striking shall be determined by the toss of the 
coin, the loser striking the first name. The one name remaining shall be the arbitrator. 
 
10.5 The arbitrator shall hold a hearing at which the parties may submit their case 
concerning the grievance. The arbitrator shall have no power to render a decision that 
shall add to, subtract from, alter, change or modify the terms of this agreement. The 
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arbitrator’s power shall be limited to the interpretation and application of the provisions 
and/or binding past practice that are encompassed by this Agreement. The decision of the 
arbitrator shall be final and binding on the Union, the Employer and the employees 
involved. 
 
10.6 The cost of the Arbitrator shall be borne equally by the Employer and the Union. 
Each party shall bear its costs of presenting its case including attorney’s fees. 
 
10.7 There may be some instance where an outside agency or party may be used for 
arbitration in lieu of PERC, if both the Employer and Union agree. 
 
10.8 The arbitrator shall be without power to make decisions contrary to, or inconsistent 
with or modifying or varying in any way the application of laws, rules or regulations 
having the force and effect of law. 
 
10.9 The parties may mutually agree in writing to extend any deadline contained in this 
grievance procedure. Absent such agreement, a grievance shall be considered resolved 
against the party that fails to meet any deadline contained in this grievance procedure and 
the grievance shall not be subject to any further processing, including arbitration. 
 
ARTICLE 11 Rules and Regulations 
 
11.1 The Union agrees that its members shall comply with all City and Department rules 
and regulations, including those relating to conduct and work performance. Proposed 
changes in rules and regulations will be presented to the Union for review and for 
bargaining if required by RCW 41.56 prior to implementation of a change, except for a 
bona fide emergency. This review period shall not be longer than thirty (30) days.  
 
ARTICLE 12 Personnel Records  
 
12.1 In addition to the Employer’s personnel records policy as set forth in the City of 
Snoqualmie Personnel Policies, all members of the bargaining unit shall have the 
additional right to: 
 

a) Review their personnel file with a minimum of two (2) City business days' 
notice given to Human Resources. 
b) May receive copies upon request of items in their personnel file. 
c) Request in writing to the Fire Chief that disciplinary documents be purged one 
(1) year after being placed in their personnel file. 
d) If request is denied, employee has the right to appeal the Fire Chief’s decision 
to the City Administrator, or designee. The decision of the City Administrator is 
final and not subject to the grievance procedure. 
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ARTICLE 13 Reduction in Force 
 
13.1 In the case of reduction in force, the least senior bargaining unit employee shall be 
laid off. In the case of reduction in rank, the least senior employee within that rank shall 
be reduced. If the reduction in rank results in the need for a reduction in force, the 
employee reducing in rank shall bump the least senior bargaining unit employee. 
 
13.2 In the case of a layoff, the employee shall be placed on a rehire list for one (1) year. 
The employee is responsible to ensure the Employer has their current phone number and 
email address. Employees laid off last will be the first to be recalled. All recalled 
employees must prove they are still medically and physically fit to return to work. An 
employee who does not respond to an offer of recall within fifteen (15) calendar days will 
be removed from the recall list. 
 
ARTICLE 14 Definition of Seniority 
 
14.1 Seniority in the Fire Department shall be defined as continuous service as a full-time 
regular uniformed employee within the Department. If two (2) or more employees are 
hired on the same day, their seniority shall be determined by the employee’s ranking on 
the civil service list. 
 
14.2 Seniority in classifications above fire fighter shall be determined by length of 
continuous service within the classification. Employees promoted on the same day shall 
have their seniority determined by the ranking established by the civil service  
promotional process. 
 
14.3 Seniority will continue to accrue for employees unless the employee takes an unpaid 
Leave of Absence of greater than thirty (30) days.  Seniority for purposes of this Article 
shall also continue to accrue during such period employee is on leave pursuant to state or 
federal law.  
 
ARTICLE 15 Promotion  
 
15.1 If a promotional opportunity exists within the bargaining unit, the promotional 
opportunity will be filled by a bargaining unit member provided that there are two (2) or 
more eligible bargaining unit members who meet the criteria that are set forth in 
paragraph 2 below. 
 
15.2 Eligibility for Promotion will be defined as: 
 

a) Lieutenant: a minimum of two years of service with the Snoqualmie Fire 
Department as a Firefighter. 
b) Fire Captain: a minimum of three years of service at the rank of Lieutenant 
with the Snoqualmie Fire Department. 
c) Candidate meets mandatory educational requirements for the job posting, or 
has the ability to acquire the necessary training before the end of probation period. 
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d) Candidate passes the promotional testing with a score of greater than70%. 
 
15.3 If there are less than two (2) eligible bargaining unit members following the testing 
process, or less than two (2) bargaining unit members apply for the position, then the City 
may re-test or re-post the position. 
 
15.4 If a vacancy occurs as a result of termination, resignation, death or retirement in a 
bargaining unit position, and it is not due to a reduction in force or reduction in rank, the 
City agrees to fill the vacancy within six (6) months, or by a later date if mutually agreed 
by the City and the Union.  
 
15.5 Promotions to the rank of Lieutenant or Captain shall have a probationary period of 
six months. Promoted employees will receive an evaluation after approximately three (3) 
months. Promoted employees not meeting probationary standards or requirements, as 
identified in an evaluation, performance improvement plan, or disciplinary process, may 
have their probationary period extended one (1) time for up to three additional months. 
After successful completion of the probationary period the employee will be moved to 
step B of the applicable pay scale for the position. Any employee who fails the 
promotional probationary period may return to their appointed position held prior to the 
promotion. 
 
15.6 Newly hired employees serve a probationary period of twelve (12) months from 
their date of hire or graduation from the academy, whichever is later. The probationary 
period shall automatically extend for any leave of absence that occurs during the 
probationary period and that is in excess of fourteen (14) consecutive calendar days. 
Probationary employees may be terminated without just cause, which is not subject to the 
grievance procedure. 
 
ARTICLE 16 Specialty Incentive and Deployment Standards  
 
16.1 Employees shall receive a specialty incentive for technician or similar certification 
for the following certifications: 

a. Boat Operator 
b. Hazmat Technician 
c. Red card 
 

16.2 Employees shall be compensated at a rate of 1.0% of Step E (Firefighter) per 
specialty incentive and shall be compensated for a maximum of two (2) specialty 
certifications. It is understood that swiftwater technician certification is considered part of 
the employee’s job description. 
 
16.3 Involvement in the all-risk mobilization or other similar disaster deployments is 
strictly voluntary. The Employer agrees to provide ongoing wildland training for not 
more than four (4) employees; initial NWCG Firefighter I/II training costs will be 
covered by the employer and subject to the approval process. No backfill or overtime will 
be paid for initial training. Because of the training and equipment costs encumbered in 
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this process, employees are expected to participate in this program for not less than three 
(3) years before withdrawing. 
16.4 The Employer will develop a list of pre-approved equipment needed for deployment. 
All equipment needed for deployment will be purchased by the Employer. 
16.5 All deployments are subject to the approval by the Fire Chief or designee. Not more 
than one (1) employee will be on deployment to mobilization incidents or disaster 
responses unless approved by the Fire Chief or designee. Employees shall not deploy 
until all requirements outlined in the Deployment and Disaster Response PPG are met. 
Mobilized employees will only be compensated for hours worked and reimbursed by the 
requesting agency. Deployments will be at no expense to the employer. 
 
ARTICLE 17 Hours of Duty 
 
17.1 Employees shall be assigned by the Fire Chief to one of two alternate work cycles, a 
six-day or an eight-day cycle. 
 
17.2 The six-day Cycle shall consist of six (6) consecutive days per cycle and shall be 
known as the “48/96 shift.” The 48/96 Shift shall consist of two (2) 24-hour shifts on 
duty, followed by four (4) 24-hour shifts off duty. 
 
A “Kelly Day” is a scheduled 24 hour on-duty shift where an employee does not work. 
 
The total number of “Kelly Days” annually for each employee will be 14. This will 
reduces the average workweek to approximately 49.5 hours, which equates to 2,584 
hours per year. 
 
17.3 Employee’s work schedules will be broken down into twenty-four (24) day FLSA 
periods. Personnel must schedule a minimum of one day off during each twenty-four (24) 
day period. This will satisfy the FLSA 24- day work period requirements. Each employee 
will use a combination of Kelly Days and Holidays to accomplish this. The Union will 
submit a calendar to the Fire Chief by December 1st of the previous year. The Fire Chief 
will have thirty (30) days to review and approve the calendar. Once approved, these days 
shall not be changed, unless the employee and the Fire Chief agree, and the change is 
within the same twenty-four (24) day period. Discrepancies will be corrected at the Fire 
Chief’s discretion. No more than one employee will be allowed off on Kelly, Holiday, or 
vacation per shift. During 2026, beginning on the date when this Agreement is ratified by 
both parties, an additional fifteen (15) days per shift will be available for additional 
Kelly, Holiday, or vacation selection. Beginning on January 1, 2027, the number of 
additional days per shift for Kelly, Holiday, or vacation selection will be 20. The Chief 
has discretion to permit additional shifts beyond the 20 per shift per year referenced 
herein with advance approval. Employees must schedule all Kelly Days and Holidays at 
the beginning of the year. In order for two (2) people to be off, there must be an 
officer/acting officer and a driver remaining on the shift.  
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17.4 The Eight-Day Cycle shall consist of eight (8) consecutive days per cycle. Personnel 
assigned to this cycle shall work 0800 hours to 2000 hours, four (4) consecutive days on-
duty, followed by four (4) consecutive days off. The workweek shall be an average of 
forty-two (42) hours, which equates to 2,190 hours per year. This shift will be modified 
to cover vacation, holiday, and Kelly days provided that the substituted schedule does not 
exceed forty-eight (48) hours in an eight (8) day period beginning with the first day of the 
four shift rotation. Substitution of shifts must be done on a regularly assigned duty day 
unless mutually agreed upon by both parties. 
 
17.5 Additional shift configurations may be adopted if mutually agreed upon by the 
employee, Union and the Employer. 
 
17.6  The 40-hour work week shall consist of five 8-hour days, Monday through Friday. 
The FLSA work period shall be a 14-day period. Employees may be assigned to a 40-
hour work week for light duty, initial employment, training, or other operational reasons.   
 
17.6 Work hours for the Six-Day Cycle employees shall be from 08:00 to 0800 hours the 
following day. The hours between 0800 to 1700 shall be considered “Productive Work 
Hours.” The hours between 1700 hours and 0800 hours shall be considered, with the 
exception of volunteer training, occasional public relation assignments, and activities 
necessary for emergency preparedness, “Emergency Stand-by Time.” The 24 hour 
holidays of Thanksgiving, Christmas, and New Year’s will be considered “Emergency 
Stand-By Time” after daily and weekly apparatus checks, and all assurances are made to 
insure proper and efficient emergency response. 
 
17.7 Personnel shall be given three (3) month notice for any changing of personnel unless 
a bona fide emergency exists or unless staffing changes are necessitated by unexpected 
vacancies that arise due to separation from employment or unexpected long-term 
absences caused by injuries or illnesses. This notice shall include the specific shift and/or 
assignment of each individual affected. Personnel will not have their schedule changed 
more than once in a calendar year unless mutually agreed on by the Union and the 
Employer.  
 
17.8 Employees shall not regularly be required to attend mandatory training or perform 
work on previously scheduled Kelly days, holidays or vacation days. However, if 
required by the Fire Chief to attend mandatory training or perform work on any such day, 
the employee may take the previously scheduled time off during the current work cycle 
or choose to be paid at the employee’s overtime rate for the actual training or working 
time. Bargaining unit members will be given a minimum of seven (7) calendar days of 
any such training time. Members provided less than seven days’ notice may attend 
voluntarily. 
 
17.9 When the staffing calendar permits and subject to the approval of the Fire Chief or 
designee, employees may voluntarily move a shift when the move does not impact 
minimum staffing levels, and to cover an overtime shift. Known as shift-sliding, all 
moves must comply with FLSA rules and not have a financial impact to the City.  
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17.10   The MOU for the current Training Captain remains in effect. When the Training 
Captain position becomes vacant, the position will change to a 40-hour workweek and the 
Training Captain will receive a 5% premium applied to their base wage. The 40-hour 
workweek will flex to meet the needs of volunteer training commitments. 
 
ARTICLE 18 Vacations  
 
18.1 Personnel assigned to the six-day cycle shall be given the following time off for 
vacation. 
 

Years of Service Semi-Monthly Annual Accrual 
0 – 3 years  5 hours 120 hours 
Beginning 4-6 years  6 hours 144 hours 
Beginning 7-9 years  7 hours 168 hours 
Beginning 10-14 years  8 hours 192 hours 
Beginning 15-19 years  9 hours 216 hours 
20+ years  10 hours 242 hours 
 
Personnel assigned to a 40-hour workweek and the current Training Captain shall be 
given the following time off for vacation: 
 

Years of Service Semi-Monthly Annual Hours 
0-3 years 4.36 hours 104.6 hours  
Beginning 4-6 years  5.23 hours 125.52 hours 
Beginning 7-9 years 6.10 hours 146.4 hours 
Beginning 10-14 years  6.97 hours 167.28 hours 
Beginning 15-19 years 7.84 hours 188.16 hours 
Beginning 20+ years  8.75 hours 210 hours 

 
18.2 Employees may accrue up to a maximum of three hundred and twenty (320) hours 
of vacation. Any hours accrued above the maximum are forfeited except as provided in 
Article 18.4.  
 
18.4 If an employee is unable to take vacation because of another employee’s 
disability, or if there is a vacant bargaining unit position that hasn’t been filled, and they 
will exceed the maximum vacation accrual in 18.2, the employee will notify the Fire 
Chief and request an extension of up to (6) months to take the vacation. The employee 
will continue to accrue vacation during the six-month period. If, by the end of the six-
month extension, the employee has still been unable to utilize enough vacation to have 
their bank fall below the 320 cap due to the same circumstances, then the hours over the 
cap will be cashed out hour for hour at the employee’s straight time rate.  
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18.5 The principle of first come, first served will be utilized for scheduling conflicts. No 
“bumping” will be allowed. 
 
18.6 Sections 18.3 – 18.5 shall not apply to the Training Captain. 
 
18.7 The Employer agrees to establish and maintain a Union Leave bank to allow time 
off with pay for: (a) authorized Union representatives in the bargaining unit to attend 
IAFF or WSCFF sponsored conferences, conventions, or seminars related to contract 
administration; and (b) overtime backfill to cover the representatives, if any. On or before 
October 1 of each year, the Union will notify the Employer in writing of the number of 
vacation hours to deduct from each employee’s vacation accrual.  The number of hours 
must be in whole hour increments and must be the same for all employees.  Deductions 
will be made by the Employer in January of the following year.  The maximum number 
of hours that can be maintained in the Union Leave bank at any time is 240 hours.  Hours 
will be tracked and used on an hour-for-hour basis.  Notice of Union Leave must be 
provided to the Chief or designee at least fourteen (14) calendar days in advance.  
 
ARTICLE 19 Holiday Time 
 
19.1 Six-Day Cycle employees shall receive one hundred forty-four (144) hours, the 
Training Captain shall receive one hundred twenty (130) hours, and Eight Day Cycle 
employees shall receive one hundred and four (104) hours paid holiday leave per year in 
lieu of holidays. Holidays shall be taken in the calendar year earned. These days are to be 
used throughout the year and scheduled by December 1 for the following year. If not 
completed, the Employer will schedule the holidays and inform the employee by January 
1 of the following year. There shall be no “carry over” of holiday hours. 
 
19.2 Holiday hours shall be available by January 1 of each year, except as follows. For 
any member who is hired or separates from the City after January of any calendar year, 
holiday hours shall be prorated on a monthly basis according to the following formula: 
the total number of holiday leave hours under Section 19.1 / 12 X number of months 
worked that year. For any member separating from 
the City, the annual hourly benefit minus the pro-rated holiday hours provided will be 
deducted from the member’s leave bank prior to issuance of the final paycheck.  The 
number of employees allowed off per shift is addressed in Article 17. 
 
ARTICLE 20  Call Back Pay and Overtime 
 
20.1 All employees covered by the terms of this contract, who are called back to work 
from off-duty, beyond their scheduled work week, shall be paid at the rate of time and 
one-half, with a minimum of two (2) hours except: 
 

a) Employees responding off-duty to a fire incident or request for staffing in 
accordance with department policy shall be paid at the rate of time and one-half 
for their time worked, beginning when they start their response. 
b) No minimum will be paid if the emergency response time worked is an 
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extension of the employee’s shift. 
 
20.2 The Union shall maintain and administer a callback / overtime list. This list shall be 
rotating, and fairly maintained amongst all employees. The Employer must authorize all 
overtime. 
 
20.3 The Employer reserves the right to call back employees for special projects that they 
are involved with. This may be initiated without the use of the rotation list. Personnel 
shall receive a minimum of two (2) hours for such call back. 
 
20.4 Employees will be paid overtime on their normally assigned shift should they be 
called back during a day that was previously approved as a day off. The days eligible are 
days that were pre-scheduled during the previous year. These days include Kelly days, 
holidays and vacation days. 
 
20.5 If mutually agreed to, Employees may be assigned to be on call for specific events, 
pending disasters, or other programs that support the mission of the fire department. On 
call assignments shall be at the discretion of the Fire Chief and shall be not less than 
forty-eight (48) hours in length. Employees accepting an on-call assignment agree to 
return to duty at the fire station or emergency incident location within thirty (30) minutes 
of the request. Employees accepting the on-call assignment shall be compensated for 
three (3) hours at the overtime rate. Employees returning to a call back request shall be 
compensated hour-for-hour, with no minimum hours, at an overtime rate for every hour 
worked during call-back. 
 
20.6  Prescheduled overtime will be filled based on position for position overtime.  The 
parties agree to address amendments to Department policy using the labor-management 
process. 
 
ARTICLE 21 Shift Exchange 
 
21.1 Shift Exchanges and Stand-by will be granted according to the Snoqualmie Fire 
Department Policy and Procedural Guidelines.  Shift exchanges shall not interfere with 
Fire Department operations and shall not result in any financial impact to the Employer, 
including any cost to maintain minimum staffing, determined at the time the request is 
approved.  Shift exchanges shall not create an administrative burden on the Fire 
Administration. 
 
21.2 Shift exchanges can occur between employees regardless of rank as long as one of 
the on-duty personnel has a minimum of two years of full-time employment with the 
City.  The parties acknowledge that position for position shift exchanges is preferable for 
operations, safety and training reasons, unless otherwise approved by the Fire Chief.   
 
 
 
 



15 
 

ARTICLE 22 Duty out of Rank  
 
22.1 There shall be a shift supervisor who is a member of the bargaining unit on duty at 
all times. The request of members who have submitted in writing prior to 3/15/2026 the 
desire to not be considered for this position will be honored and accepted. The Fire 
Captain may be designated as the shift supervisor after 1700 hours during the Fire 
Captain’s 24-hour work shift, or during such other times when no other on-duty 
bargaining unit member willing to serve as shift supervisor is available. 
 
22.2 When management assigns duties as an acting Lieutenant, the Firefighter so 
assigned shall receive one (1) hour of overtime per shift worked.  An acting assignment 
of half shift (1-12 hours) shall receive 30 minutes overtime.  An acting assignment of 
over half shift shall receive one (1) full hour of overtime at the employee’s regular 
overtime hourly rate of pay. 
 
22.3 The qualifications to be eligible to act as shift supervisor and procedures for 
designation as shift supervisor shall be established by departmental policy 1006. 
 
22.4 Bargaining unit members assigned to fill the role of shift supervisor for more than 
30 consecutive days due to the absence of a regularly assigned supervisor, shall be 
compensated at the Step A Lieutenant wage with a maximum increase of ten percent 
(10%) for the duration of the assignment. If a bargaining unit member is asked to perform 
the duties of the position of Captain for more than 30 days, they will be compensated at 
Step A of the Captain wage with a maximum increase of ten percent (10%). This 
provision shall not apply when the employee is in training status. Members filling the 
role of long-term acting officer are expected to function as the supervisor and complete 
customary duties for the respective position. 
 
ARTICLE 23 Sick Leave 
 
23.1 Sick leave shall accrue at the rate of twelve (12) hours per month for Six-Day Cycle 
employees. Effective January 1, 2027, sick leave shall accrue at the rate of thirteen (13) 
hours per month for Six-Day Cycle employees. A maximum amount of one thousand 
eighty (1,080) hours may be carried over from year to year. Six-Day Cycle employees 
shall receive compensation equal to thirty-three percent (33%) of the sick leave hours that 
exceed one thousand eighty (1,080) hours. This will be paid at the employee’s straight 
time rate of pay. Request for such compensation must be submitted to the Employer, in 
writing, on or before December 10 of each year. 
 
23.2 Sick leave shall accrue at the rate of eight (8) hours per month for Eight Day Cycle 
and 40-hour employees. A maximum amount of seven hundred twenty (720) hours may 
be carried over from year to year. Eight Day Cycle employees shall receive compensation 
equal to thirty-three percent (33%) of the sick leave hours that exceed seven hundred 
twenty (720) hours. This will be paid at the employee’s straight time of pay. Requests for 
such compensation must be submitted to the Employer, in writing, on or before 
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December 10 of each year. Personnel switching from a Six-Day Cycle to an Eight Day 
Cycle shall be held at the Six-Day Cycle accrual rate. 
 
23.3 Such leave shall be granted upon application before or within reasonable time after 
the absence, depending on the circumstance of each case. Each employee shall use sick 
leave solely for the purpose of a bona fide illness or injury and in accordance with City 
Policy and Washington State law. Utilization of sick leave for any other purpose shall be 
cause for disciplinary action. 
 
23.4 After three (3) consecutive shifts of illness or injury the employee must, at the 
request of the Employer, furnish a note or letter from a physician that states the employee 
has been seen by the physician and is able to return to full firefighting duties. 
 
23.5 Any employee that has accrued four hundred thirty two (432) hours of sick leave 
may transfer up to a maximum of seventy two (72) hours to another employee who has 
exhausted their accrued time off. This is only available in case of an injury or 
illness of the employee. 
 
23.6 The Training Captain shall accrue sick leave at the rate of 10 hours per month. A 
maximum amount of one thousand eighty (1,080) hours may be carried over from year to 
year. The Training Captain is eligible for the sick leave incentive program in Article 23.1.  
 
ARTICLE 24 Bereavement Leave 
 
24.1 In the event of a death in the employee’s immediate family, the employee shall be 
granted forty-eight (48) hours of paid bereavement leave. An employee may take an 
additional seventy- two (72) hours of sick leave if additional time off is needed. This is 
subject to the employee having sick time available. Notwithstanding the above, the 
Training Captain shall receive up to two work shifts off for the death of the employee’s 
immediate family member, as defined in Section 24.2. Such leave shall be used for 
consecutive shifts only. The Training Captain may be granted an additional two (2) shifts 
of sick time off if more time is needed. 
 
24.2 “Immediate family” is defined as spouse and children of an employee and/or 
mother, father, sister, brother, mother-in-law, father-in-law, grandmother or grandfather 
of the employee, or any other relative living in the employee’s household. 
 
ARTICLE 25 Light Duty  
 
25.1 Any LEOFF II employee that becomes injured or medically unfit for duty, may 
petition the Fire Chief asking to be returned to Light Duty status contingent upon the 
following: 
 

a) The Fire Chief will meet with the Lieutenants of the Fire Department to 
establish whether there exists work applicable to “Light Duty” assignment. 
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b) The physician treating the employee must furnish a release to “Light Duty” 
status listing the types of work the employee is allowed to perform. 
c) The Fire Chief’s determination there is justification and there exists a 
meaningful job to perform is final and without right of appeal. 
d) The time for light duty assignments will not exceed ninety (90) days. Extension 
requests will be reviewed every thirty- (30) days and additional days may be 
granted. 
e) All light duty assignments will conform to the seven-day cycle. 

 
25.2 Any LEOFF II employee that becomes temporarily injured or temporarily medically 
unfit for duty because of an accepted Labor and Industries claim, and the attending 
physician certifies modified duty, may be assigned light duty until the claim is closed, if 
work is available. This assignment does not require the city to create or establish a 
position if the employee is fully or partially disabled. 
 
25.3 The schedule for personnel on light duty shall be seven-day cycle defined in Article 
17 unless otherwise agreed to by the Employer and individual. 
 
25.4 While on light duty, employees shall accrue vacations and sick leave as they 
normally would on regular duty during the first thirty (30) days of their light duty 
assignment. If the light duty lasts more than thirty (30) days, beginning on the 31st day 
employees shall begin accruing vacation and sick leave at the day shift (7 day cycle, 40 
hour workweek) rates during the remainder of their light duty assignment. When an 
employee returns to the 6-day cycle, their vacation and sick leave accrual will resume at 
the 6-day cycle rates. 
 
ARTICLE 26 Wages   
26.1 Automatic Step Progressions 

Fire Fighter     Lieutenant 

Step A (0-12 Mo): 80% of Step E Step A (0-6 Mo): 105% of Step E 

Step B (13-24 Mo): 85% of Step E Step B (6+ Mo): 110% of Step E 

Step C (25-36 Mo): 90% of Step E  

Step D (37-48 Mo): 95% of Step E  

Step E (49+ Mo): 100%   

 

Fire Captain 

Step A (0-6 mo) 115% of (Firefighter) Step E 

Step B (6 +  mo) 120% of (Firefighter) Step E 
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Effective 1-1-26, Step E Firefighter will be increased by 100% CPI-W (June) Seattle-
Tacoma-Bellevue (2.7%) plus three percent (3%) for a total of five point seven percent 
(5.7%).  

 
Effective 1-1-27, Step E Firefighter (100%) will be increased by 100% CPI-W (June) 
Seattle-Tacoma-Bellevue with a minimum of two percent (2%) and a maximum of five 
percent (5%), plus one percent (1%) (Note: the change in the 2027 CPI-W (June) Seattle-
Tacoma-Bellevue is equal to 3.8%. Adding 1% brings the Step E Firefighter increase to 
4.8%). 
 
Effective 1-1-28, Step E Firefighter (100%) will be increased by 100% CPI-W (June) 
Seattle-Tacoma-Bellevue with a minimum of 2% and a maximum of 4.5%. 
 
26.2 Firefighter Wages (Monthly Salary) 
 

Year  A B C D E Annual % 
2026  $7,702.60 $8,184.02 $8,665.43 $9,146.84 $9,628.26 5.7% 
2027  $8,072.33 $8,576.85 $9,081.37 $9,585.89 $10,090.41 4.8% 
2028  TBD TBD TBD TBD TBD  

 
26.3 Lieutenant Wages (Monthly Salary) 
 

Year  A B 
2026  $10,109.67 $10,591.08 
2027  $10,594.93 $11,099.45 
2028  TBD TBD 

 
26.4 Fire Captain (Monthly Salary) 
 

Year  A B 
2026  $11,072.49 $11,553.91 
2027  $11,603.97 $12,108.49 
2028  TBD TBD 

 
ARTICLE 27 Deferred Compensation 
 
27.1 The Employer will contribute matching-funds contribution of two hundred fifty 
dollars ($250) per month towards an approved deferred compensation program mutually 
agreed upon between the Union and the Employer. It is the responsibility of the employee 
to complete the necessary form(s) for this benefit. 
 
ARTICLE 28 Longevity Pay 
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28.1 Effective 1-1-26, longevity pay will be applied to the employee’s base pay and paid 
every pay period as follows: 
 

a) After 5 years 2% 
b) After 10 years 3% 
c) After 15 years 4% 
d) After 20 years 5% 
e) After 25 years 6% 

 
ARTICLE 29 Educational Incentive and Fire-Related Professional 
Development.  
 
29.1 Effective 1-1-26 or the first pay period after ratification by both parties if later, all 
Employees shall receive the following semi-monthly Education Incentive Pay for 
education achievement in approved fields of job-related studies. Educational incentive 
pay shall not be cumulative. It shall be the responsibility of the employee requesting 
educational incentive pay to provide documentation through official transcripts from 
accredited colleges or universities. Educational incentive pay shall be paid to the 
employee beginning the next pay period following receipt of proper documentation by 
Human Resources and shall not be retroactive. Educational incentive pay will be 
applied to an employee’s base rate of pay for education achievement in approved fields 
of job-related studies as follows: 
 

College Degree Semi-Monthly Amount 
 

AA Degree 1% 
BA/BS Degree 2% 

 
29.2 The following are recognized to be job-related studies and are therefore 
recognized as approved fields of study:   

a) Fire Command 
b) Fire Administration 
c) Fire Investigation 
d) Fire Prevention 
e) Business Administration 
f) Public Administration 
g) Communications 
h) Nursing, Kinesiology, Hospital Administration, Emergency Medical Services     
    Administration 
i) Physical Therapy 
j) Psychology 
k) Other job related fields of study mutually agreed upon between the parties to   
      be directly related to the principle accountabilities of a Firefighter’s job.   

 
29.3 Employees shall receive paid time off from their regularly scheduled workday to 
attend professional fire-related training provided that: 
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a) Training is relevant to their job title and position 
b) Their absence does not affect the normal day-to-day operations of the 
     Fire Department. 
c) Scheduled staffing level does not fall below 3 personnel on duty 
d) Approval of the Fire Chief is obtained 
e) There is no financial impact to the city (excluding Duty out of Rank pay 
     after minimum eight (8) hours) 

 
ARTICLE 30 Medical Benefits 
 
30.1  Employer will pay the premiums for the Employee group with the following 
coverages under the Northwest Firefighter Benefits Trust Plan (NWFFT Plan): 

a) Medical Coverage: NWFFT Plan 1500 
b) Dental Plan 7 with $2,000 orthodontia rider 

 
30.2 The Employer agrees to annually fund the NWFFT VEBA (for HRA) in the amount 
of $2,300 for a single Employee and $4,300 for each Employee with covered dependents. 
The Employer also agrees to pay the VEBA administration fee. This fee will be paid at 
the same time as the annual contribution. VEBA administration fees will only be paid for 
current Employees, not retirees. VEBA funds are irrevocable and will roll over from year 
to year until the account is depleted. VEBA funds may be used as an active and/or as a 
retiree until the account is depleted. Funding for the VEBA accounts shall be deposited as 
a lump sum in January of the respective year, except as follows. For any member hired 
after January of any calendar year, the VEBA (for HRA) funds provided in this Article 
shall be prorated on a monthly basis according to the following formula: the total dollar 
amount of the VEBA (for HRA) benefit / 12 X number of months worked that year. 
Upon the written request of the new member, and if approved by the Fire Chief and City 
Administrator, the City will pay up to the member’s total annual VEBA (for HRA) 
amount rather than the pro-rated amount, in the event of costs not otherwise covered by 
insurance for an emergent, non-elective medical necessity of the new member or their 
family. Approval of the Fire Chief and City Administrator will not be unreasonably 
denied.” 
 
30.3  The parties will explore alternatives for cost containment and promotion of 
employee wellness in labor-management committee, given the physical and mental 
demands of the job.   
 
ARTICLE 31 Medical Expense Reimbursement Plan 
 
31.1 The Employer agrees to contribute $75 per month on a pre-tax basis from the base 
salary of each employee to the Medical Expense Reimbursement Plan as sponsored by 
the Washington State Council of Fire Fighters for all bargaining unit members covered 
under this agreement. Any and all reporting requirements and responsibilities to the plan 
shall be the sole responsibility of the Union and its members and not the Employer. The 
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Union will defend against and hold the Employer harmless from any liability that may 
arise out of the plan. 
 
ARTICLE 32 Life Insurance 
 
32.1 The Employer will pay the premiums for the one hundred thousand ($100,000) 
dollars Washington State Council of Firefighters Life Insurance/AD&D Plan for each 
employee. 
 
ARTICLE 33 Uniforms  
 
33.1 The Employer shall establish the type and furnish all protective clothing and 
uniforms required to be used or possessed by employees in the performance of their 
duties. Uniforms are to be worn on-duty only, unless specifically approved by the Fire 
Chief.  
 
a) New employees will receive 3 sets of Class B and Class C uniforms, as well as one set 
of boots, belt, and coat as outlined in PPG 1011 of the City of Snoqualmie Fire 
Department Policy and Procedure Guidelines. 
 
33.2 Upon completion of probation, the employee shall receive an additional set of Class 
“B” pants and shirt. The employer will also pay 100% of the Class “A” uniforms. The 
Class “A” uniform will consist of pants, coat, tie, shirt, hat, and shoes. 
 
33.3 The Employer agrees to replace damaged or worn out uniforms and boots as needed. 
The Fire Chief shall maintain a list of approved fire station safety boots. If an employee 
elects to purchase a non-approved brand or model, they shall be reimbursed up to a 
maximum of the cost of the highest approved boot included on the list. 
 
33.4 The Employer will provide facilities for cleaning uniforms.  
 
33.5 Employees shall be responsible to secure and take reasonable care of such items. 
 
33.6 The Employer agrees to replace any personal equipment carried by an employee that 
has been approved by the Fire Chief. 
 
ARTICLE 34 Supervisory Authority 
 
34.1  Employees covered by this Agreement shall not be supervised or fall under the 
authority of any volunteer during the day-to-day operations of the Department. 
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ARTICLE 35 Duration of Agreement 
 
35.1  This Agreement is effective January 1, 2026 through December 31, 2028. 
 

Union      City of Snoqualmie 

 

            

 Ray Austin    James Mayhew 
 Local 1762 President   Mayor 

 ___________________    __________________ 
 Date      Date 
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ARTICLE 1 Preamble 
 
1.1 This Agreement is entered into between the City of Snoqualmie, hereinafter referred 
to as the “Employer”, and the International Association of Fire Fighters Local 1762, 
hereinafter referred to as the “Union”, governing wages, hours, and working conditions. 
 
ARTICLE 2 Union Recognition 
 
2.1 The Employer recognizes the Union as the exclusive bargaining agent for all 
uniformed firefighting Fire Department employees (“Eligible Employees”), excluding 
confidential, temporary and supervisory employees. Supervisory employees are defined 
to mean employees above the rank of Captain. If any position is created above the rank of 
Captain, either party may file clarification proceedings with the Public Employment 
Relations Commission. 
 
2.2 Employees hired in temporary uniformed Fire Department positions shall not serve in 
that position for longer than a six-month period. If retained beyond six months, they will 
be converted to a uniformed employee eligible for representation by the Union, and for 
purposes of this Agreement their seniority shall revert to original date of hire.   
 
ARTICLE 3 Union Business 
 
3.1 Union Meetings 
 

a) The Employer shall allow the usage of City property for Union meetings 
subject to availability. On-duty personnel will be allowed to attend such meetings 
as long as it does not interfere with normal operational duties. 

 
3.2 Bulletin Board Space 
 

a) The Union will be given space at each Fire Station to install and maintain a 
bulletin board for Union business. Such boards will bear no cost to the Employer. 

 
3.3 Time off For Union Business 
 

a) The Employer agrees that during working hours on the Employer’s premises 
and without loss of pay, Union representatives shall be allowed reasonable time to 
attend negotiation sessions with the Employer and transact communications 
related to negotiations. 
 
b) If a Union member needs time off to attend other meetings for Union business, 
unpaid leave shall be granted as long as the employee’s absence does not interfere 
with the operations of the Fire Department. The Union will make any such request 
for unpaid leave for Union business to the Fire Chief at least forty-eight (48) 
hours in advance. The Union may also request to use leave as outlined in Article 
18.7. 
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ARTICLE 4 Union Membership 
 
4.1 Union Membership 
 
a) Eligible Employees have the option to become members of the Union. Membership as 
used in this Article means that, following the procedures set forth in Article 5, the 
employee has paid, or offered to pay, the initiation fee and regular monthly dues 
uniformly required for membership in the Union. 
 
 
4.2 Union shall be afforded reasonable access as defined in RCW 41.56.037 to new 
bargaining unit members within the first (90) days of placement in the bargaining unit for 
the purpose of presenting information about the benefits of Union Membership. 
 
ARTICLE 5 Payroll Deductions 
 
5.1 Upon the authorization of an Eligible Employee, the Employer shall deduct from the 
payments to said employee the amount of dues as certified by the Union  Secretary, and 
shall transmit those dues to the Union treasurer once per month. 
 
5.2 Eligible Employees may participate in payroll deductions provided in Section 5.1 
above, in accordance with the following procedures. An Eligible Employee's 
authorization to have the Employer deduct membership dues from the employee's salary 
must be made to the Union, which will provide written notice to the Employer. The 
Employer will begin withholding dues no later than the second payroll period following 
notice from the Union that an Eligible Employee has authorized dues withholding. 
 
5.3 The Eligible Employee's authorization remains in effect until expressly revoked by 
the employee in accordance with the terms and conditions of the authorization. An 
Eligible Employee's request to revoke authorization for payroll deductions must be in 
writing and submitted by the employee to the Union representative in accordance with 
the terms and conditions of the authorization. After the Employer receives confirmation 
from the Union that the Eligible Employee has revoked authorization for deductions, the 
Employer shall end the deduction no later than the second payroll after receipt of the 
confirmation. Unless otherwise provided herein, the Employer shall rely on information 
provided by the Union regarding the authorization and revocation of deductions. The 
Union will provide timely written notice to the Employer of the cancellation of dues 
authorization by an Eligible Employee. 
 
5.4 The Union will indemnify, defend and hold harmless the Employer against any 
claims made against the Employer on account of any deduction of dues for the Union. 
The Union agrees to refund the Employer any amounts paid to it in error on account of 
dues deduction provisions upon presentation of proper evidence thereof. 
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5.5 In situations where errors arise from any of deductions set forth in this Agreement, 
errors will be corrected by mutual agreement of the parties. 
 
ARTICLE 6 Legal 
 
6.1 The Employer agrees to maintain a liability insurance policy that covers all 
employees. This requirement shall be deemed satisfied by the Employer’s membership in 
good standing in the Washington Cities Insurance Authority self-insurance pool. 
 
ARTICLE 7 Savings Clause 
 
7.1 This Agreement shall be subject to change and modification as may be mutually 
agreed upon by both parties hereto in writing. If any provision of this Agreement or the 
application of such provisions should be rendered or declared invalid by any court action 
or by reason of any existing or subsequently enacted legislation, the remaining parts or 
portions of this Agreement shall remain in full force and unaffected. 
 
ARTICLE 8   Mergers, Consolidation, Mergers, Contracts, Annexation 
 
8.1 At least 30 days prior to the effective date of any Snoqualmie Fire Department 
consolidation, merger, contract for fire/EMS services, or annexation, the Employer agrees 
to notify the Union of the consolidation, merger, contract for fire/EMS services, or 
annexation and to bargain in good faith the effects, if any, on the wages, hours, and 
working conditions of employees covered by this Agreement. 

ARTICLE 9 Management Rights 
 
9.1 The Union recognizes any and all rights, powers and authorities, which are not 
modified by this agreement, as being retained by the Employer. These rights include but 
are not limited to the following: 
 

a) To maintain efficiency and to make, alter, and enforce reasonable policies and 
procedures to be observed by the employees.  
b) To direct, hire, promote, transfer, and for just cause, suspend, discipline or 
dismiss employees. Probationary employees may not use the grievance procedure 
to contest any discharge decision of the Employer. 
c) To evaluate jobs and positions, classify positions, establish qualification 
requirements of employees and specify the employee’s duties and work. 
d) To manage and operate the services in all respects and without restrictions. 
e) To establish the location and number of stations and services to be rendered, 
the methods, the work procedures, the type of equipment to be used; to select, 
control and direct the use of all materials required in the operation of the service 
provided and performed. 
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f) To schedule work, to make, alter and enforce policies and regulations 
governing the use of material, equipment and services that may be deemed 
necessary. 
 

9.2 The above is not intended to be exclusive and shall not exclude any historical or 
normal rights of management. The Union may raise issues of binding past practice 
through the grievance procedure. 
 
ARTICLE 10 Grievance Procedure 
 
10.1 A grievance is defined as a dispute involving the interpretation or application of the 
provisions of this Agreement and/or binding past practices that are encompassed by this 
Agreement. It is the intent of the parties that the following procedure is the exclusive 
remedy for resolving grievances. The employee shall have the right to Union 
representation in all steps of grievance procedure. When the term “days” is used, it shall 
refer to calendar days. The employee or the Union, representing or acting on behalf of 
itself, can file a grievance. 
 
10.2 Step One – The employee or the Union shall first reduce to writing a statement of 
the grievance containing the following: a) the facts on which the grievance is based; b) a 
reference to the provision in this agreement; c) the remedy sought. The employee or the 
Union shall submit the written statement of grievance to the Fire Chief within thirty (30) 
days. In the event the employee or the Union does not present such grievance within 
thirty (30) days of its occurrence or reasonable knowledge of the occurrence, the 
grievance shall be invalid and subject to no further processing. The Chief or designee 
shall have fourteen (14) days from submission of the written statement of the grievance to 
respond in writing to resolve the matter or deny the grievance. If resolved, the disposition 
shall be indicated on the written statement and signed by the Chief or designee and the 
Union. 
 
10.3 Step Two – If the grievance is denied at Step 1, a written statement of grievance 
shall be submitted by the Union within fifteen (15) days of the date of the denial to the 
City Administrator. The City Administrator, or designee, shall have thirty (30) days from 
the submission of the written statement to respond in writing to resolve or deny the 
grievance. If any agreeable disposition is made, the City Administrator or designee and 
the Union to the grievance shall sign it. 
 
10.4 Step Three – If the grievance is denied at Step 2, the Union may request arbitration 
within twenty (20) days of the denial. This request must be submitted in writing to the 
Mayor. Representatives from the Employer and the Union shall consult within seven (7) 
days of the date written request for arbitration is submitted to attempt to agree on an 
arbitrator. If the parties cannot agree within three (3) days, the parties shall jointly request 
the Public Employment Relations Commission (PERC) to provide a list of nine (9) 
arbitrators. The Employer and the Union shall alternatively strike one name from the list 
until only one name remains. The order of striking shall be determined by the toss of the 
coin, the loser striking the first name. The one name remaining shall be the arbitrator. 
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10.5 The arbitrator shall hold a hearing at which the parties may submit their case 
concerning the grievance. The arbitrator shall have no power to render a decision that 
shall add to, subtract from, alter, change or modify the terms of this agreement. The 
arbitrator’s power shall be limited to the interpretation and application of the provisions 
and/or binding past practice that are encompassed by this Agreement. The decision of the 
arbitrator shall be final and binding on the Union, the Employer and the employees 
involved. 
 
10.6 The cost of the Arbitrator shall be borne equally by the Employer and the Union. 
Each party shall bear its costs of presenting its case including attorney’s fees. 
 
10.7 There may be some instance where an outside agency or party may be used for 
arbitration in lieu of PERC, if both the Employer and Union agree. 
 
10.8 The arbitrator shall be without power to make decisions contrary to, or inconsistent 
with or modifying or varying in any way the application of laws, rules or regulations 
having the force and effect of law. 
 
10.9 The parties may mutually agree in writing to extend any deadline contained in this 
grievance procedure. Absent such agreement, a grievance shall be considered resolved 
against the party that fails to meet any deadline contained in this grievance procedure and 
the grievance shall not be subject to any further processing, including arbitration. 
 
ARTICLE 11 Rules and Regulations 
 
11.1 The Union agrees that its members shall comply with all City and Department rules 
and regulations, including those relating to conduct and work performance. Proposed 
changes in rules and regulations will be presented to the Union for review and for 
bargaining if required by RCW 41.56 prior to implementation of a change, except for a 
bona fide emergency. This review period shall not be longer than thirty (30) days.  
 
ARTICLE 12 Personnel Records  
 
12.1 In addition to the Employer’s personnel records policy as set forth in the City of 
Snoqualmie Personnel Policies, all members of the bargaining unit shall have the 
additional right to: 
 

a) Review their personnel file with a minimum of two (2) City business days' 
notice given to Human Resources. 
b) May receive copies upon request of items in their personnel file. 
c) Request in writing to the Fire Chief that disciplinary documents be purged one 
(1) year after being placed in their personnel file. 
d) If request is denied, employee has the right to appeal the Fire Chief’s decision 
to the City Administrator, or designee. The decision of the City Administrator is 
final and not subject to the grievance procedure. 
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ARTICLE 13 Reduction in Force 
 
13.1 In the case of reduction in force, the least senior bargaining unit employee shall be 
laid off. In the case of reduction in rank, the least senior employee within that rank shall 
be reduced. If the reduction in rank results in the need for a reduction in force, the 
employee reducing in rank shall bump the least senior bargaining unit employee. 
 
13.2 In the case of a layoff, the employee shall be placed on a rehire list for one (1) year. 
The employee is responsible to ensure the Employer has their current phone number and 
email address. Employees laid off last will be the first to be recalled. All recalled 
employees must prove they are still medically and physically fit to return to work. An 
employee who does not respond to an offer of recall within fifteen (15) calendar days will 
be removed from the recall list. 
 
ARTICLE 14 Definition of Seniority 
 
14.1 Seniority in the Fire Department shall be defined as continuous service as a full-time 
regular uniformed employee within the Department. If two (2) or more employees are 
hired on the same day, their seniority shall be determined by the employee’s ranking on 
the civil service list. 
 
14.2 Seniority in classifications above fire fighter shall be determined by length of 
continuous service within the classification. Employees promoted on the same day shall 
have their seniority determined by the ranking established by the civil service  
promotional process. 
 
14.3 Seniority will continue to accrue for employees unless the employee takes an unpaid 
Leave of Absence of greater than thirty (30) days.  Seniority for purposes of this Article 
shall also continue to accrue during such period employee is on leave pursuant to state or 
federal law.  
 
ARTICLE 15 Promotion  
 
15.1 If a promotional opportunity exists within the bargaining unit, the promotional 
opportunity will be filled by a bargaining unit member provided that there are two (2) or 
more eligible bargaining unit members who meet the criteria that are set forth in 
paragraph 2 below. 
 
15.2 Eligibility for Promotion will be defined as: 
 

a) Lieutenant: a minimum of two years of service with the Snoqualmie Fire 
Department as a Firefighter. 
b) Fire Captain: a minimum of three years of service at the rank of Lieutenant 
with the Snoqualmie Fire Department. 
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c) Candidate meets mandatory educational requirements for the job posting, or 
has the ability to acquire the necessary training before the end of probation period. 
d) Candidate passes the promotional testing with a score of greater than70%. 

 
15.3 If there are less than two (2) eligible bargaining unit members following the testing 
process, or less than two (2) bargaining unit members apply for the position, then the City 
may re-test or re-post the position. 
 
15.4 If a vacancy occurs as a result of termination, resignation, death or retirement in a 
bargaining unit position, and it is not due to a reduction in force or reduction in rank, the 
City agrees to fill the vacancy within six (6) months, or by a later date if mutually agreed 
by the City and the Union.  
 
15.5 Promotions to the rank of Lieutenant or Captain shall have a probationary period of 
six months. Promoted employees will receive an evaluation after approximately three (3) 
months/ Promoted employees not meeting probationary standards or requirements, as 
identified in an evaluation, performance improvement plan, or disciplinary process, may 
have their probationary period extended one (1) time for up to three additional months. 
After successful completion of the probationary period the employee will be moved to 
step B of the applicable pay scale for the position. Any employee who fails the 
promotional probationary period may return to their appointed position held prior to the 
promotion. 
 
15.6 Newly hired employees serve a probationary period of twelve (12) months from 
their date of hire or graduation from the academy, whichever is later. The probationary 
period shall automatically extend for any leave of absence that occurs during the 
probationary period and that is in excess of fourteen (14) consecutive calendar days. 
Probationary employees may be terminated without just cause, which is not subject to the 
grievance procedure. 
 
ARTICLE 16 Specialty Incentive and Deployment Standards  
 
16.1 Employees shall receive a specialty incentive for technician or similar certification 
for the following certifications: 

a. Boat Operator 
b. Hazmat Technician 
c. Red card 
 

16.2 Employees shall be compensated at a rate of 1.0% of Step E (Firefighter) per 
specialty incentive and shall be compensated for a maximum of two (2) specialty 
certifications. It is understood that swiftwater technician certification is considered part of 
the employee’s job description. 
 
16.3 Involvement in the all-risk mobilization or other similar disaster deployments is 
strictly voluntary. The Employer agrees to provide ongoing wildland training for not 
more than four (4) employees; initial NWCG Firefighter I/II training costs will be 
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covered by the employer and subject to the approval process. No backfill or overtime will 
be paid for initial training. Because of the training and equipment costs encumbered in 
this process, employees are expected to participate in this program for not less than three 
(3) years before withdrawing. 
16.4 The Employer will develop a list of pre-approved equipment needed for deployment. 
All equipment needed for deployment will be purchased by the Employer. 
16.5 All deployments are subject to the approval by the Fire Chief or designee. Not more 
than one (1) employee will be on deployment to mobilization incidents or disaster 
responses unless approved by the Fire Chief or designee. Employees shall not deploy 
until all requirements outlined in the Deployment and Disaster Response PPG are met. 
Mobilized employees will only be compensated for hours worked and reimbursed by the 
requesting agency. Deployments will be at no expense to the employer. 
 
ARTICLE 17 Hours of Duty 
 
17.1 Employees shall be assigned by the Fire Chief to one of two alternate work cycles, a 
six-day or an eight-day cycle. 
 
17.2 The six-day Cycle shall consist of six (6) consecutive days per cycle and shall be 
known as the “48/96 shift.” The 48/96 Shift shall consist of two (2) 24-hour shifts on 
duty, followed by four (4) 24-hour shifts off duty. 
 
A “Kelly Day” is a scheduled 24 hour on-duty shift where an employee does not work. 
 
The total number of “Kelly Days” annually for each employee will be 14. This will 
reduces the average workweek to approximately 49.5 hours, which equates to 2,584 
hours per year. 
 
17.3 Employee’s work schedules will be broken down into twenty-four (24) day FLSA 
periods. Personnel must schedule a minimum of one day off during each twenty-four (24) 
day period. This will satisfy the FLSA 24- day work period requirements. Each employee 
will use a combination of Kelly Days and Holidays to accomplish this. The Union will 
submit a calendar to the Fire Chief by December 1st of the previous year. The Fire Chief 
will have thirty (30) days to review and approve the calendar. Once approved, these days 
shall not be changed, unless the employee and the Fire Chief agree, and the change is 
within the same twenty-four (24) day period. Discrepancies will be corrected at the Fire 
Chief’s discretion. No more than one employee will be allowed off on Kelly, Holiday, or 
vacation per shift. During 2026, beginning on the date when this Agreement is ratified by 
both parties, an additional fifteen (15) days per shift will be available for additional 
Kelly, Holiday, or vacation selection. Beginning on January 1, 2027, the number of 
additional days per shift for Kelly, Holiday, or vacation selection will be 20. The Chief 
has discretion to permit additional shifts beyond the 20 per shift per year referenced 
herein with advance approval. Employees must schedule all Kelly Days and Holidays at 
the beginning of the year. In order for two (2) people to be off, there must be an 
officer/acting officer and a driver remaining on the shift.  
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17.4 The Eight-Day Cycle shall consist of eight (8) consecutive days per cycle. Personnel 
assigned to this cycle shall work 0800 hours to 2000 hours, four (4) consecutive days on-
duty, followed by four (4) consecutive days off. The workweek shall be an average of 
forty-two (42) hours, which equates to 2,190 hours per year. This shift will be modified 
to cover vacation, holiday, and Kelly days provided that the substituted schedule does not 
exceed forty-eight (48) hours in an eight (8) day period beginning with the first day of the 
four shift rotation. Substitution of shifts must be done on a regularly assigned duty day 
unless mutually agreed upon by both parties. 
 
17.5 Additional shift configurations may be adopted if mutually agreed upon by the 
employee, Union and the Employer. 
 
17.6  The 40-hour work week shall consist of five 8-hour days, Monday through Friday. 
The FLSA work period shall be a 14-day period. Employees may be assigned to a 40-
hour work week for light duty, initial employment, training, or other operational reasons.   
 
17.6 Work hours for the Six-Day Cycle employees shall be from 08:00 to 0800 hours the 
following day. The hours between 0800 to 1700 shall be considered “Productive Work 
Hours.” The hours between 1700 hours and 0800 hours shall be considered, with the 
exception of volunteer training, occasional public relation assignments, and activities 
necessary for emergency preparedness, “Emergency Stand-by Time.” The 24 hour 
holidays of Thanksgiving, Christmas, and New Year’s will be considered “Emergency 
Stand-By Time” after daily and weekly apparatus checks, and all assurances are made to 
insure proper and efficient emergency response. 
 
17.7 Personnel shall be given three (3) month notice for any changing of personnel unless 
a bona fide emergency exists or unless staffing changes are necessitated by unexpected 
vacancies that arise due to separation from employment or unexpected long-term 
absences caused by injuries or illnesses. This notice shall include the specific shift and/or 
assignment of each individual affected. Personnel will not have their schedule changed 
more than once in a calendar year unless mutually agreed on by the Union and the 
Employer.  
 
17.8 Employees shall not regularly be required to attend mandatory training or perform 
work on previously scheduled Kelly days, holidays or vacation days. However, if 
required by the Fire Chief to attend mandatory training or perform work on any such day, 
the employee may take the previously scheduled time off during the current work cycle 
or choose to be paid at the employee’s overtime rate for the actual training or working 
time. Bargaining unit members will be given a minimum of seven (7) calendar days of 
any such training time. Members provided less than seven days’ notice may attend 
voluntarily. 
 
17.9 When the staffing calendar permits and subject to the approval of the Fire Chief or 
designee, employees may voluntarily move a shift when the move does not impact 
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minimum staffing levels, and to cover an overtime shift. Known as shift-sliding, all 
moves must comply with FLSA rules and not have a financial impact to the City.  
 
17.10   The MOU for the current Training Captain remains in effect. When the Training 
Captain position becomes vacant, the position will change to a 40-hour workweek and the 
Training Captain will receive a 5% premium applied to their base wage. The 40-hour 
workweek will flex to meet the needs of volunteer training commitments. 
 
ARTICLE 18 Vacations  
 
18.1 Personnel assigned to the six-day cycle shall be given the following time off for 
vacation. 
 

Years of Service Semi-Monthly Annual Accrual 
0 – 3 years   

5 hours 
120 hours 

Beginning 4-6 years   
6 hours 

144 hours 

Beginning 7-9 years   
7 hours 

168 hours 

Beginning 10-14 years   
8 hours 

192 hours 

Beginning 15-19 years   
9 hours 

216 hours 

20+ years   
10 hours 

242 hours 

 
Personnel assigned to a 40-hour workweek and the current Training Captain shall be 
given the following time off for vacation: 
 

Years of Service Semi-Monthly Annual Hours 
0-3 years 4.36 hours 104.6 hours  
Beginning 4-6 years  5.23 hours 125.52 hours 
Beginning 7-9 years 6.10 hours 146.4 hours 
Beginning 10-14 years  6.97 hours 167.28 hours 
Beginning 15-19 years 7.84 hours 188.16 hours 
Beginning 20+ years  8.75 hours 210 hours 

 
18.2 Employees may accrue up to a maximum of three hundred and twenty (320) hours 
of vacation. Any hours accrued above the maximum are forfeited except as provided in 
Article 18.4.  
 
 (*removing for simplicity/redundant to Article 17.3) 
18.4 If an employee is unable to take vacation because of another employee’s 
disability, or if there is a vacant bargaining unit position that hasn’t been filled, and they 
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will exceed the maximum vacation accrual in 18.2, the employee will notify the Fire 
Chief and request an extension of up to (6) months to take the vacation. The employee 
will continue to accrue vacation during the six-month period. If, by the end of the six-
month extension, the employee has still been unable to utilize enough vacation to have 
their bank fall below the 320 cap due to the same circumstances, then the hours over the 
cap will be cashed out  . hour for hour at the employee’s straight time rate.  
 
18.5 The principle of first come, first served will be utilized for scheduling conflicts. No 
“bumping” will be allowed. 
 
18.6 Sections 18.3 – 18.5 shall not apply to the Training Captain. 
 
18.7 The Employer agrees to establish and maintain a Union Leave bank to allow time 
off with pay for: (a) authorized Union representatives in the bargaining unit to attend 
IAFF or WSCFF sponsored conferences, conventions, or seminars related to contract 
administration; and (b) overtime backfill to cover the representatives, if any. On or before 
October 1 of each year, the Union will notify the Employer in writing of the number of 
vacation hours to deduct from each employee’s vacation accrual.  The number of hours 
must be in whole hour increments and must be the same for all employees.  Deductions 
will be made by the Employer in January of the following year.  The maximum number 
of hours that can be maintained in the Union Leave bank at any time is 240 hours.  Hours 
will be tracked and used on an hour-for-hour basis.  Notice of Union Leave must be 
provided to the Chief or designee at least fourteen (14) calendar days in advance.  
 
ARTICLE 19 Holiday Time 
 
19.1 Six-Day Cycle employees shall receive one hundred forty-four (144) hours, the 
Training Captain shall receive one hundred twenty (130) hours, and Eight Day Cycle 
employees shall receive one hundred and four (104) hours paid holiday leave per year in 
lieu of holidays. Holidays shall be taken in the calendar year earned. These days are to be 
used throughout the year and scheduled by December 1 for the following year. If not 
completed, the Employer will schedule the holidays and inform the employee by January 
1 of the following year. There shall be no “carry over” of holiday hours. 
 
19.2 Holiday hours shall be available by January 1 of each year, except as follows. For 
any member who is hired or separates from the City after January of any calendar year, 
holiday hours shall be prorated on a monthly basis according to the following formula: 
the total number of holiday leave hours under Section 19.1 / 12 X number of months 
worked that year. For any member separating from 
the City, the annual hourly benefit minus the pro-rated holiday hours provided will be 
deducted from the member’s leave bank prior to issuance of the final paycheck.  The 
number of employees allowed off per shift is addressed in Article 17. 
 
ARTICLE 20  Call Back Pay and Overtime 
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20.1 All employees covered by the terms of this contract, who are called back to work 
from off-duty, beyond their scheduled work week, shall be paid at the rate of time and 
one-half, with a minimum of two (2) hours except: 
 

a) Employees responding off-duty to a fire incident or request for staffing in 
accordance with department policy shall be paid at the rate of time and one-half 
for their time worked, beginning when they start their response. 
b) No minimum will be paid if the emergency response time worked is an 
extension of the employee’s shift. 

 
20.2 The Union shall maintain and administer a callback / overtime list. This list shall be 
rotating, and fairly maintained amongst all employees. The Employer must authorize all 
overtime. 
 
20.3 The Employer reserves the right to call back employees for special projects that they 
are involved with. This may be initiated without the use of the rotation list. Personnel 
shall receive a minimum of two (2) hours for such call back. 
 
20.4 Employees will be paid overtime on their normally assigned shift should they be 
called back during a day that was previously approved as a day off. The days eligible are 
days that were pre-scheduled during the previous year. These days include Kelly days, 
holidays and vacation days. 
 
20.5 If mutually agreed to, Employees may be assigned to be on call for specific events, 
pending disasters, or other programs that support the mission of the fire department. On 
call assignments shall be at the discretion of the Fire Chief and shall be not less than 
forty-eight (48) hours in length. Employees accepting an on-call assignment agree to 
return to duty at the fire station or emergency incident location within thirty (30) minutes 
of the request. Employees accepting the on-call assignment shall be compensated for 
three (3) hours at the overtime rate. Employees returning to a call back request shall be 
compensated hour-for-hour, with no minimum hours, at an overtime rate for every hour 
worked during call-back. 
 
20.6 Prescheduled overtime will be filled based on position for position overtime.  The 
parties agree to address amendments to Department policy using the labor-management 
process. 
 
ARTICLE 21 Shift Exchange 
 
21.1 Shift Exchanges and Stand-by will be granted according to the Snoqualmie Fire 
Department Policy and Procedural Guidelines.  Shift exchanges shall not interfere with 
Fire Department operations and shall not result in any financial impact to the Employer, 
including any cost to maintain minimum staffing, determined at the time the request is 
approved.  Shift exchanges shall not create an administrative burden on the Fire 
Administration. 
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21.2 Shift exchanges can occur between employees regardless of rank as long as one of 
the on-duty personnel has a minimum of two years of full-time employment with the 
City.  The parties acknowledge that position for position shift exchanges is preferable for 
operations, safety and training reasons, unless otherwise approved by the Fire Chief.   
 
 
ARTICLE 22 Duty out of Rank  
 
22.1 There shall be a shift supervisor who is a member of the bargaining unit on duty at 
all times. The request of members who have submitted in writing prior to 3/15/2026 the 
desire to not be considered for this position will be honored and accepted. The Fire 
Captain may be designated as the shift supervisor after 1700 hours during the Fire 
Captain’s 24-hour work shift, or during such other times when no other on-duty 
bargaining unit member willing to serve as shift supervisor is available. 
 
22.2 When management assigns duties as an acting Lieutenant, the Firefighter so 
assigned shall receive one (1) hour of overtime per shift worked.  An acting assignment 
of half shift (1-12 hours) shall receive 30 minutes overtime.  An acting assignment of 
over half shift shall receive one (1) full hour of overtime at the employee’s regular 
overtime hourly rate of pay. 
 
22.3 The qualifications to be eligible to act as shift supervisor and procedures for 
designation as shift supervisor shall be established by departmental policy 1006. 
 
22.4 Bargaining unit members assigned to fill the role of shift supervisor for more than 
30 consecutive days due to the absence of a regularly assigned supervisor, shall be 
compensated at the Step A Lieutenant wage with a maximum increase of ten percent 
(10%) for the duration of the assignment. If a bargaining unit member is asked to perform 
the duties of the position of Captain for more than 30 days, they will be compensated at 
Step A of the Captain wage with a maximum increase of ten percent (10%). This 
provision shall not apply when the employee is in training status. Members filling the 
role of long-term acting officer are expected to function as the supervisor and complete 
customary duties for the respective position. 
 
ARTICLE 23 Sick Leave 
 
23.1 Sick leave shall accrue at the rate of twelve (12) hours per month for Six-Day Cycle 
employees. Effective January 1, 2027, sick leave shall accrue at the rate of thirteen (13) 
hours per month for Six-Day Cycle employees. A maximum amount of one thousand 
eighty (1,080) hours may be carried over from year to year. Six-Day Cycle employees 
shall receive compensation equal to thirty-three percent (33%) of the sick leave hours that 
exceed one thousand eighty (1,080) hours. This will be paid at the employee’s straight 
time rate of pay. Request for such compensation must be submitted to the Employer, in 
writing, on or before December 10 of each year. 
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23.2 Sick leave shall accrue at the rate of eight (8) hours per month for Eight Day Cycle 
and 40-hour employees. A maximum amount of seven hundred twenty (720) hours may 
be carried over from year to year. Eight Day Cycle employees shall receive compensation 
equal to thirty-three percent (33%) of the sick leave hours that exceed seven hundred 
twenty (720) hours. This will be paid at the employee’s straight time of pay. Requests for 
such compensation must be submitted to the Employer, in writing, on or before 
December 10 of each year. Personnel switching from a Six-Day Cycle to an Eight Day 
Cycle shall be held at the Six-Day Cycle accrual rate. 
 
23.3 Such leave shall be granted upon application before or within reasonable time after 
the absence, depending on the circumstance of each case. Each employee shall use sick 
leave solely for the purpose of a bona fide illness or injury and in accordance with City 
Policy and Washington State law. Utilization of sick leave for any other purpose shall be 
cause for disciplinary action. 
 
23.4 After three (3) consecutive shifts of illness or injury the employee must, at the 
request of the Employer, furnish a note or letter from a physician that states the employee 
has been seen by the physician and is able to return to full firefighting duties. 
 
23.5 Any employee that has accrued four hundred thirty two (432) hours of sick leave 
may transfer up to a maximum of seventy two (72) hours to another employee who has 
exhausted their accrued time off. This is only available in case of an injury or 
illness of the employee. 
 
23.5 The Training Captain shall accrue sick leave at the rate of 10 hours per month. A 
maximum amount of one thousand eighty (1,080) hours may be carried over from year to 
year. The Training Captain is eligible for the sick leave incentive program in Article 23.1.  
 
ARTICLE 24 Bereavement Leave 
 
24.1 In the event of a death in the employee’s immediate family, the employee shall be 
granted forty-eight (48) hours of paid bereavement leave. An employee may take an 
additional seventy- two (72) hours of sick leave if additional time off is needed. This is 
subject to the employee having sick time available. Notwithstanding the above, the 
Training Captain shall receive up to two work shifts off for the death of the employee’s 
immediate family member, as defined in Section 24.2. Such leave shall be used for 
consecutive shifts only. The Training Captain may be granted an additional two (2) shifts 
of sick time off if more time is needed. 
 
24.2 “Immediate family” is defined as spouse and children of an employee and/or 
mother, father, sister, brother, mother-in-law, father-in-law, grandmother or grandfather 
of the employee, or any other relative living in the employee’s household. 
 
ARTICLE 25 Light Duty  
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25.1 Any LEOFF II employee that becomes injured or medically unfit for duty, may 
petition the Fire Chief asking to be returned to Light Duty status contingent upon the 
following: 
 

a) The Fire Chief will meet with the Lieutenants of the Fire Department to 
establish whether there exists work applicable to “Light Duty” assignment. 
b) The physician treating the employee must furnish a release to “Light Duty” 
status listing the types of work the employee is allowed to perform. 
c) The Fire Chief’s determination there is justification and there exists a 
meaningful job to perform is final and without right of appeal. 
d) The time for light duty assignments will not exceed ninety (90) days. Extension 
requests will be reviewed every thirty- (30) days and additional days may be 
granted. 
(e) All light duty assignments will conform to the seven-day cycle. 

 
25.2 Any LEOFF II employee that becomes temporarily injured or temporarily medically 
unfit for duty because of an accepted Labor and Industries claim, and the attending 
physician certifies modified duty, may be assigned light duty until the claim is closed, if 
work is available. This assignment does not require the city to create or establish a 
position if the employee is fully or partially disabled. 
 
25.3 The schedule for personnel on light duty shall be seven-day cycle defined in Article 
17 unless otherwise agreed to by the Employer and individual. 
 
25.4 While on light duty, employees shall accrue vacations and sick leave as they 
normally would on regular duty during the first thirty (30) days of their light duty 
assignment. If the light duty lasts more than thirty (30) days, beginning on the 31st day 
employees shall begin accruing vacation and sick leave at the day shift (7 day cycle, 40 
hour workweek) rates during the remainder of their light duty assignment. When an 
employee returns to the 6-day cycle, their vacation and sick leave accrual will resume at 
the 6-day cycle rates. 
 
ARTICLE 26 Wages   
26.1 Automatic Step Progressions 

Fire Fighter     Lieutenant 

Step A (0-12 Mo): 80% of Step E Step A (0-6 Mo): 105% of Step E 

Step B (13-24 Mo): 85% of Step E Step B (6+ Mo): 110% of Step E 

Step C (25-36 Mo): 90% of Step E  

Step D (37-48 Mo): 95% of Step E  

Step E (49+ Mo): 100%   

 

Fire Captain 
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Step A (0-6 mo) 115% of (Firefighter) Step E 

Step B (6 +  mo) 120% of (Firefighter) Step E 

 
Effective 1-1-26, Step E Firefighter will be increased by 100% CPI-W (June) Seattle-
Tacoma-Bellevue (2.7%) plus three percent (3%) for a total of five point seven percent 
(5.7%).  

 
Effective 1-1-27, Step E Firefighter (100%) will be increased by 100% CPI-W (June) 
Seattle-Tacoma-Bellevue with a minimum of two percent (2%) and a maximum of five 
percent (5%), plus one percent (1%). 
 
Effective 1-1-28, Step E Firefighter (100%) will be increased by 100% CPI-W (June) 
Seattle-Tacoma-Bellevue with a minimum of 2% and a maximum of 4.5%. 
 
26.2 Firefighter Wages 
 

Year  A B C D E  Annual % 
         
         
         
         
         

 
 

Year  A B C D E  Annual % 
2026        5.7% 
2027  TBD TBD TBD TBD TBD   
2028  TBD TBD TBD TBD TBD   

 
 
26.3 Lieutenant Wages 
 

Year  A B  Annual % 
      
      
      
      

 
Year  A B  Annual % 
2026     5.7% 
2027  TBD TBD   
2028  TBD TBD   
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26.4 Fire Captain 
 

Year  A B Annual % 
     
     
     
     

 
Year  A B  Annual % 
2026     5.7% 
2027  TBD TBD   
2028  TBD TBD   

 
 
ARTICLE 27 Deferred Compensation 
 
27.1 The Employer will contribute matching-funds contribution of two hundred fifty 
dollars ($250) per month towards an approved deferred compensation program mutually 
agreed upon between the Union and the Employer. It is the responsibility of the employee 
to complete the necessary form(s) for this benefit. 
 
ARTICLE 28 Longevity Pay 
 
28.1Effective 1-1-26, longevity pay will be applied to the employee’s base pay and paid 
every pay period as follows: 
 

a) After 5 years 2% 
b) After 10 years 3% 
c) After 15 years 4% 
d) After 20 years 5% 
e) After 25 years 6% 

 
ARTICLE 29 Educational Incentive and Fire-Related Professional 
Development.  
 
29.1 Effective 1-1-26 or the first pay period after ratification by both parties if later, all 
Employees shall receive the following semi-monthly Education Incentive Pay for 
education achievement in approved fields of job-related studies. Educational incentive 
pay shall not be cumulative. It shall be the responsibility of the employee requesting 
educational incentive pay to provide documentation through official transcripts from 
accredited colleges or universities. Educational incentive pay shall be paid to the 
employee beginning the next pay period following receipt of proper documentation by 
Human Resources and shall not be retroactive. Educational incentive pay will be 
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applied to an employee’s base rate of pay for education achievement in approved fields 
of job-related studies as follows: 
 

College Degree Semi-Monthly Amount 
AA Degree 1%  

BA/BS Degree 2% 
 

 
   
   
   
   
   

 
29.2 The following are recognized to be job-related studies and are therefore 
recognized as approved fields of study:   

a) Fire Command 
b) Fire Administration 
c) Fire Investigation 
d) Fire Prevention 
e) Business Administration 
f) Public Administration 
g) Communications 
h) Nursing, Kinesiology, Hospital Administration, Emergency Medical Services 
Administration 
(i) Physical Therapy 
(j) Psychology 
k) Other job related fields of study mutually agreed upon between the parties to be 
directly related to the principle accountabilities of a Firefighter’s job.   

 
29.3 Employees shall receive paid time off from their regularly scheduled workday to 
attend professional fire-related training provided that: 
 

a) Training is relevant to their job title and position 
b) Their absence does not affect the normal day-to-day operations of the 
Fire Department. 
c) Scheduled staffing level does not fall below 3 personnel on duty 
d) Approval of the Fire Chief is obtained 
e) There is no financial impact to the city (excluding Duty out of Rank pay 
after minimum eight (8) hours) 

 
ARTICLE 30 Medical Benefits 
 
30.1  Employer will pay the premiums for the Employee group with the following 
coverages under the Northwest Firefighter Benefits Trust Plan (NWFFT Plan): 

a) Medical Coverage: NWFFT Plan 1500 
b) Dental Plan 7 with $2,000 orthodontia rider 
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30.2 The Employer agrees to annually fund the NWFFT VEBA (for HRA) in the amount 
of $2,300 for a single Employee and $4,300 for each Employee with covered dependents. 
The Employer also agrees to pay the VEBA administration fee. This fee will be paid at 
the same time as the 
annual contribution. VEBA administration fees will only be paid for current Employees, 
not retirees. VEBA funds are irrevocable and will roll over from year to year until the 
account is depleted. VEBA funds may be used as an active and/or as a retiree until the 
account is depleted. Funding for the VEBA accounts shall be deposited as a lump sum in 
January of the respective year, except as follows. For any member hired after January of 
any calendar year, the VEBA (for HRA) funds provided in this Article shall be prorated 
on a monthly basis according to the following formula: the total dollar amount of the 
VEBA (for HRA) benefit / 12 X number of months worked that year. Upon the written 
request of the new member, and if approved by the Fire Chief and City Administrator, the 
City will pay up to the member’s total annual VEBA (for HRA) amount rather than the 
pro-rated amount, in the event of costs not otherwise covered by insurance for an 
emergent, non-elective medical necessity of the new member or their family. Approval of 
the Fire Chief and City Administrator will not be unreasonably denied.” 
 
 
 
30.3  The parties will explore alternatives for cost containment and promotion of 
employee wellness in labor-management committee, given the physical and mental 
demands of the job.   
 
ARTICLE 31 Medical Expense Reimbursement Plan 
 
31.1 The Employer agrees to contribute $75 per month on a pre-tax basis from the base 
salary of each employee to the Medical Expense Reimbursement Plan as sponsored by 
the Washington State Council of Fire Fighters for all bargaining unit members covered 
under this agreement. Any and all reporting requirements and responsibilities to the plan 
shall be the sole responsibility of the Union and its members and not the Employer. The 
Union will defend against and hold the Employer harmless from any liability that may 
arise out of the plan. 
 
ARTICLE 32 Life Insurance 
 
32.1 The Employer will pay the premiums for the one hundred thousand ($100,000) 
dollars Washington State Council of Firefighters Life Insurance/AD&D Plan for each 
employee. 
 
ARTICLE 33 Uniforms  
 
33.1 The Employer shall establish the type and furnish all protective clothing and 
uniforms required to be used or possessed by employees in the performance of their 
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duties. Uniforms are to be worn on-duty only, unless specifically approved by the Fire 
Chief.  
 
a) New employees will receive 3 sets of Class B and Class C uniforms, as well as one set 
of boots, belt, and coat as outlined in PPG 1011 of the City of Snoqualmie Fire 
Department Policy and Procedure Guidelines. 
 
33.2 Upon completion of probation, the employee shall receive an additional set of Class 
“B” pants and shirt. The employer will also pay 100% of the Class “A” uniforms. The 
Class “A” uniform will consist of pants, coat, tie, shirt, hat, and shoes. 
 
33.3 The Employer agrees to replace damaged or worn out uniforms and boots as needed. 
The Fire Chief shall maintain a list of approved fire station safety boots. If an employee 
elects to purchase a non-approved brand or model, they shall be reimbursed up to a 
maximum of the cost of the highest approved boot included on the list. 
 
33.4 The Employer will provide facilities for cleaning uniforms.  
 
33.5 Employees shall be responsible to secure and take reasonable care of such items. 
 
33.6 The Employer agrees to replace any personal equipment carried by an employee that 
has been approved by the Fire Chief. 
 
ARTICLE 34 Supervisory Authority 
 
34.1  Employees covered by this Agreement shall not be supervised or fall under the 
authority of any volunteer during the day-to-day operations of the Department. 
 
ARTICLE 35 Duration of Agreement 
 
35.1  This Agreement is effective January 1, 2026 through December 31, 2028. 
 

Union      City of Snoqualmie 

 

 

 _____________________________  ________________________ 
 Ray Austin   James Mayhew 
 Local 1762 President   Mayor 

 ___________________    __________________ 
 Date      Date 
 

 

   



Purchasing and Contracting 

Issue 

Before the City orders goods or authorizes a vendor to perform work, it should know: 

1. Who has authority to approve the purchase. 

2. Whether competitive quotes or another vendor-selection process is required. 

3. What spending limit applies. Depending on the transaction, that limit may come 
from City purchasing policy, delegated administrative authority, or a specific 
contract amount authorized by Council. 

4. What contracting terms are required, including compliance with shifting state and 
federal requirements, whether a contract or contract amendment must be approved 
before work begins, and whether the agreement includes the appropriate 
protections for the City. 

5. How much has already been spent. 

6. Whether enough authority remains for the proposed purchase or work. 

The City does not currently have a process that ensures these questions are answered 
before a purchase is made or work is authorized. Instead, individual employees and 
departments are expected to understand the purchasing requirements, obtain the correct 
approvals, determine whether a contract or amendment is needed, and track spending 
against the authorized amount. No one routinely checks that these steps have occurred 
before the City becomes obligated to pay. 

The City also does not have staff with the available capacity and specialized training to 
perform these functions. Staff may have the ability to place an order, prepare a scope of 
work, or route a contract for signature, but that is different from administering a purchasing 
and contracting system. 

Only contracts requiring Council approval routinely receive broader review of their terms 
and clauses. The City does not have sufficient Finance or legal staffing capacity to provide 
comparable review for other purchases and agreements. As a result, the City has no 
process for ensuring they contain appropriate spending limits, amendment requirements, 
insurance protections, and other terms necessary to protect the City. 

This risk remains unaddressed today. Each day the City continues operating without this 
function, purchases can be made, work can be authorized, and contracts can be signed or 
exceeded without the advance review and monitoring needed to protect the City. 



What happens under the current approach 

If there is a problem, it often is not discovered until an invoice reaches Accounting. At that 
point, the goods may have been delivered or the services completed. Accounting can 
identify that the amount exceeds a contract or approval limit, but it cannot undo the 
purchase or prevent work that has already occurred. 

Accounting performs an essential payment control at the end of the transaction. The City 
lacks a corresponding control at the beginning, before it orders goods, authorizes work, or 
otherwise becomes obligated to pay. This leads to the City routinely exceeding contract 
amounts or spending authority, followed by repeated requests for Council to approve 
additional spending after the goods have been delivered or the services performed. 

Prior Council concerns and the AHBL matter 

During 2025, Council repeatedly requested that these after-the-fact authorization requests 
stop. The prior administration repeatedly assured Council that the problem would be 
corrected. Those assurances did not result in corrective action beyond criticizing individual 
employees whose assigned roles and training did not include administering purchasing and 
contracting requirements. No system improvements were made to facilitate or support the 
work expected of those employees or to prevent the same problem from recurring. 

Council ultimately drew the line with the AHBL contract amendment. The City had entered 
into a six-month contract with AHBL, Inc. for temporary planning services with a maximum 
authorization of $50,000. According to Agenda Bill AB25-094: 

• Additional hours were incurred for Planning Commission work. 

• The work had already been completed. 

• The August 2025 invoice exceeded the contract amount by $4,825.61. 

• Sufficient budget appropriation existed to pay the invoice. 

• Staff requested an after-the-fact amendment increasing the contract authorization 
from $50,000 to $54,825.61. 

Council declined to approve the amendment. As a result, AHBL was not paid for $4,825.61 
in services the City had requested and received. 

The AHBL contract included a spending limit. What the City lacked was a process for 
monitoring that limit and obtaining approval before additional work was performed. The 
incident was not simply a paperwork error. It was the foreseeable result of asking individual 



employees to manage purchasing and contract requirements that were not part of their 
assigned roles or training, without a system to facilitate or support that work. 

This unresolved issue predated the current administration and was not identified during the 
largely non-existent mayoral transition. There was no briefing on the City’s repeated 
contract and spending-authority problems or the AHBL matter, and the issue was not 
identified by the City Administrator at the beginning of the year. 

The problem became apparent only later, during the period in which the Mayor was also 
performing the City Administrator role. That work provided direct visibility into how 
purchases and contracts were being initiated, reviewed, tracked, and presented for 
payment. 

We must now acknowledge that previous assurances to Council did not result in correction 
of the underlying problem or establishment of the organizational capacity necessary to 
prevent it from continuing. 

Why the work cannot be absorbed by existing staff 

Establishing a purchasing and contracting function is not simply a matter of assigning 
another duty to an existing employee. 

A properly controlled process begins when a department identifies a need. Before a 
purchase is made or work begins, the City must determine the purchasing requirements 
and approval authority, confirm funding, complete any required vendor-selection process, 
review and approve the contract or purchase, and record the authorized commitment. The 
department then manages and accepts the goods or work, after which Accounts Payable 
independently reviews and pays the invoice. 

Accounts Payable ordinarily becomes involved at the end of this process. Assigning the 
purchasing function to Accounts Payable will leave the control too late and combine 
responsibility for reviewing commitments with responsibility for processing the resulting 
payments. Maintaining separation between these functions protects the City. Accounts 
Payable must remain an independent final check rather than substitute for the missing 
review before an obligation is incurred. 

The function also represents substantial ongoing work, including: 

• Advising departments before solicitations and purchases begin. 

• Determining the applicable purchasing category, threshold, and selection method. 

• Confirming approval and signature authority. 



• Coordinating quotes, rosters, competitive solicitations, and cooperative purchases. 

• Reviewing contracts, amendments, and supporting documents. 

• Coordinating legal review when necessary. 

• Monitoring contract amounts, payments, amendments, and expiration dates. 

• Maintaining a complete record of active contracts. 

• Responding to departmental and vendor questions. 

• Supporting required reporting. 

• Training employees and maintaining procedures. 

• Following up when documentation, authorization, or contract capacity is missing.  

Existing Finance, Accounts Payable, legal, administrative, and departmental staff already 
have full primary responsibilities. Dividing this work among them is substantially the 
current approach, and that approach has not created an effective preventive control. 

The question is not whether an existing employee can complete an isolated purchasing 
task. It is whether an existing employee has the assigned responsibility, training, 
independence, and available capacity to administer this work across the City. No existing 
employee does. 

Proposed purchasing and contracting function 

The City should establish a purchasing and contracting function that provides consistent 
assistance and contract controls across all departments. The function will:  

• Provide a single point of contact for purchasing and contracting. 

• Help departments identify the appropriate procurement method and approval 
authority. 

• Review proposed purchases, contracts, and amendments before commitments are 
made. 

• Verify the use of appropriate templates, clauses, and supporting documents.  

• Maintain a complete record of active contracts. 

• Track authorized amounts, expenditures, amendments, remaining balances, and 
expiration dates. 

• Alert departments before contracts reach their authorized limits. 



• Confirm that required amendments are approved before additional work proceeds. 

• Coordinate legal review when agreements contain unusual terms or elevated risks. 

• Support purchasing and contract reporting required by the Snoqualmie Municipal 
Code. 

• Develop practical procedures and provide staff training. 

• Evaluate and implement appropriate purchasing and contract controls in Munis.  

Departments will continue to identify their operational needs, prepare scopes of work and 
technical requirements, participate in vendor selection, manage vendor performance, 
confirm satisfactory receipt of goods or services, and plan for renewals and future budget 
needs. The purchasing and contracting function will provide the expertise, monitoring, and 
controls that individual departments cannot reasonably create and maintain 
independently. 

Staffing the function 

The recommended initial staffing is one Procurement and Contracts Analyst. This is an 
analyst-level position, not a management position, and represents the minimum practical 
capacity needed to establish the function, address immediate risks, assist departments, 
and lead the required improvements. 

The need is urgent. Until the position is filled and initial controls are established, the 
underlying risk remains active every day. The City continues to enter into purchases and 
agreements without a process that consistently reviews authority, contract terms, 
spending limits, and remaining balances before obligations are incurred. Another after-the-
fact authorization problem can occur at any time. 

The analyst will immediately begin reviewing proposed purchases, contracts, and 
amendments; helping departments determine the required process and approval 
authority; establishing a basic record of active contracts; tracking contract amounts, 
amendments, payments, balances, and expiration dates; providing advance notice when 
contracts approach their limits; coordinating contract templates and legal review; 
supporting required Council reporting; and providing practical guidance to employees.  

Work to be led by the new function 

After addressing the most immediate risks, the Procurement and Contracts Analyst will 
lead the continuing work, including: 

1. Inventorying and validating active contracts. 



2. Establishing and maintaining a complete contract register. 

3. Standardizing contract templates and review checklists. 

4. Clarifying purchasing procedures and departmental responsibilities. 

5. Establishing advance warnings for contract balances and expiration dates. 

6. Evaluating and configuring relevant Munis purchasing and contract-management 
functions. 

7. Establishing purchasing and approval workflows where appropriate. 

8. Training employees who initiate purchases or administer contracts. 

9. Developing reports identifying direct invoices, retroactive approvals, and spending 
beyond authorization. 

10. Improving the monthly contract reporting required by City code. 

11. Recommending any necessary policy, technology, legal-support, or future staffing 
changes. 

Risks of continuing the current approach 

Without a purchasing and contracting function, the City remains exposed to:  

• Continued after-the-fact requests for Council authorization. 

• Spending beyond contract or delegated-authority limits. 

• Contracts that lack appropriate terms or protections. 

• Purchases made without the required competitive process or documentation.  

• Missed amendments, renewals, expiration dates, and insurance requirements. 

• Delayed or denied vendor payments. 

• Vendor disputes and reputational harm. 

• Incomplete reporting to Council. 

• Audit findings or questioned costs. 

• Continued criticism of individual employees for failures arising from work outside 
their assigned roles, training, and available capacity. 



The City cannot reasonably hold employees responsible for consistently following and 
administering a purchasing and contracting system that the City has not created, staffed, 
or supported. Nor can the City responsibly allow the current exposure to continue while 
waiting for another incident to require action. 

Requested Council action 

Authorize the Procurement and Contracts Analyst position, approve the accompanying 
appropriation, and authorize recruitment to begin immediately. 

This action does not attempt to approve a comprehensive purchasing and contracting 
system in advance. It provides the professional capacity needed to address the City’s 
immediate exposure, establish the function, and lead the policy, process, training, 
reporting, and Munis improvements required to prevent these problems from continuing.  



 

 

Community Center Expansion: Requesting state and county funding to help expand Snoqualmie’s 
community center and add a swimming pool. This will address over-capacity issues at our community 
center, provide an opportunity for all children in our city the chance to learn to swim, so they will be safe 
when recreating in our rivers, and provide health and wellness, senior, youth, and aquatics programs. 

 
Affordable Housing: Expand REET authority for state and locals (HB 1628) to fund affordable housing. 

 
Snoqualmie Parkway Jurisdiction Transfer: Ensure alignment of utilization of infrastructure with taxing 
jurisdiction. The parkway is a transportation system connector between Highway 18 and State Route 202. 
The majority of its utilization is though reginal commercial trucks. In order to align usage with revenue 
source most of the parkway should be transferred to state control and maintenance. 

 
Property Tax Cap: Revise the property tax cap to tie it to inflation, up to 3%, and population growth 
factors, so that local elected officials can adjust the local property tax rate to better serve their 
communities. The current 1% cap has created a structural deficit in the city revenue and expenditure 
model, resulting in a reliance on regressive revenues and artificially restricting the use of property taxes to 
fund community needs. 

 
Increased Funding for Crisis Intervention Training: Every agency in the state is required to have 25% 
of their staff trained in Crisis Intervention Training. This training protects residents and our law 
enforcement officers and leads to better, safer, outcomes. Accordingly, we request that funding not only 
be maintained but increased such that this critical program can be included in every Basic Law 
Enforcement class at the academy. This will ensure that new officers are equipped with these skills and 
tools directly out of the gate from CJTC. This will keep our communities safer for everyone. 

 
Officer Recruitment and Retention: 

• Additional funding tools and resources to support officer recruitment and retention, including but 
not limited to updating the Public Safety Sales Tax to allow an option to implement by 
councilmanic authority and providing greater flexibility on use of the funds. 

• Juvenile Access Law: Fix ESHB 1140: Positive intervention by addressing the juvenile access 
law. Need to provide more thought about when youth require lawyers to be present, otherwise it 
becomes mandatory to put them in the system. 

 

Police pursuit: Further expand crimes eligible for pursuit to include auto theft and some property crimes. 

 
Expansion of Highway 18: Ensure preservation of prior legislative appropriations funding for the 
Snoqualmie Parkway and SR 18. 

 

• Concern that if the state or federal gas tax is suspended or reduced, it may delay highway 
widening. 

 

• We desire to have communities most impacted by construction involved in an advisory 
committee, fostering greater public dialogue and support. 

 

2025/2026 LEGISLATIVE PRIORITES 



The 2025 Flood Event 
FEMA Update

F&A Committee

July 21, 2026



FEMA Update

• The deadline to submit any damages due to the flood event is 
August 10th. After that date, no other damages due to the flood 
event can be submitted. 

• The deadline to complete the disaster relief application 
process is in October, but staff plan to submit before then. 

• A FEMA contract/grant agreement will be brought to the 
Council for approval before the City can receive the funds.  



Estimated To-Date Impact on the Reserve Fund (#002)

• The Reserve Fund “maintains and provides money 
to the General Fund and other funds, when 
necessary, in order to respond to unexpected events 
such as economic instability, public emergencies, 
or cash flow issues.” (Section 12: Fund Structure, p. 28 of 
the Financial Management Policy)

• A proposal to replenish the Reserve Fund, with 
options, will be presented as part of the Biennial 
Budget process. 

• Our reserve target is 15%
• If we recover money from the Federal Government, 

reserve target will equal 14.2%.
• If we don’t recover any federal money, reserve target 

will drop to 11.7%.

Beginning Cash as of 11/30/2025 3,230,000$    

Flood Event Cost (667,000)$       

Flood Event Financial Assistance/Recoveries
   Federal Disaster Assistance (Estimated) 401,000$        
   State Disaster Assistance ???
   Insurance Recoveries ???

Total Assistance/Recoveries = 401,000$        

Interest Earned 92,000$           

Ending Cash as of 12/31/2026 3,056,000$    

Estimated To-Date Impact on the 
Reserve Fund (#002)



Gary Horejsi, Interim Chief of Police

34825 SE Douglas St. | P.O. Box 987

Snoqualmie, WA 98065

(425) 888-3333 | ghorejsi@snoqualmiewa.gov

*change from CFS to offense code calc

* change from CFS to offense code calculations

Command Staff - Vacancies: 1 (Chief, starting 8/10) Aug 4 - National Night Out (Snoq Comm Park) 

Patrol - Vacancies: 0 (Patrol Officers) (cancelled due to air quality/smoke conditions)

Support/Administrative Staff - Vacancies: 0 Aug 10-16 - Boeing Classic (The Club at

Snoqualmie Ridge)

Aug 21-22 - Snoqualmie Days (various locations)

Jul 2025

2026 2026 YTD 2025 YTD 2026

2025

3:21 3:42 3:32 3:18 3:21

Performance / Efficiency

Avg. Response Times

Effectiveness

Arrests

JunJun

3:34 2:08 2:26 3:26 2:14

3:08 3:34

Jul

2026

2026 

YTD

2025 

YTD

Jul 2026

Staffing Community Events

25      21      130    15      100    

2026 2025

Vehicle Prowls*

Weapons Offense / DV Physical / 

Aslt/Burg In-Prog

Serious crime or incident with potential 

for violence or escalation but not 

necessarily an immediate threat to life

High priority but not an immediate threat

Priority 1

Priority 2

Priority 3

Jul

2025

2:522:59 3:19

Thefts* 8        4        

354

Jul YTD

Proactive Effort 78      

75

-     

YTD

Traffic Stops

42      5        

48

2026

Crisis Intervention Ctc *Crim Trf Citations 8        10      51      2        27      

4

Jul YTD

Traffic Infractions

Vehicle Thefts* -     -     3        2        9        20 100 10

Snoqualmie Police Department

Monthly Report - July 2026

Workload

Incidents

Jun Jul 2026 Jul 2025

2026 YTD

Public Records Requests

2026 2025 YTD 2026 2025

Calls for Service 737    810    4,573 532    

Crim Non-Trf Citations 40      

261    299    1,668 64      791    

6        4        

43      9        43      

2        

2026

Jul

2026 YTD 2025 YTD CPLs

13      -     28      Jul YTD

3,770 Jul YTD

36

11      218    

410 56

Crime

Jun Jul

29 3

110    440    

44      380    

2025

82      475    

2026 Jul

(Area Check, C.O.P., Field Interview, Traffic Emphasis)

Jul YTD

70      

0

20

40

Jan Feb Mar Apr May Jun Jul

Arrests

Arrests 2026 Arrests 2025
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Average Days to Completion

5.38
Total Requests

603
Total Open

50

July Clerk’s Office

134

Up 67%

Average Age

46.5
of Open (in days)

Breakdown by Requester Type

KPIs

Percent of YTD Requests in July

Clerk’s Office Requests vs. PD Requests

Report by Kim Agfalvi
City of Snoqualmie

CLERK’S OFFICE - PRRS
MONTHLY DIRECTOR’S REPORT

JULY 2026

Jan - Jun

Average Days to
Completion

vs. YTD average 5.38)

Total # of
Requests 

(vs. 80 in June)

Completed in
July

55.2%

44.8%

YTD January 1 - July 31

July Police Department

YTD Clerk’s Office YTD Police Department

3.3

22.22%
of the Year’s Public Record
Requests were requested

between 7/1/2026 and
7/31/2026.

76%

Percent of
Total Current

Open

64%

Estimated Time (in hours) Spent Fulfilling Requests
*Does not include any requests currently open.

308
YTD

46.4
July



Reoccuring Monthly Meetings

2
Regular Council Meetings

8
Council Committee

Meetings

4
Commissions*

*There are 4 additional committees that are held on
an “as needed” basis.

Agenda Packets Published:

Notices Sent:

Council Committees: 6

Potential Quorum: 3

Council: 5

Meeting Cancellations: 4

Commissions: 4

Special Meetings: 4

Legislation:

Proclamations: 1
Total Resolutions Presented: 5

Resolutions Passed: 5
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Communications Snapshot: July 2026

WEB: snoqualmiewa.gov
73K active users this month 
Top pages: Home, Calendar, Fireworks Safety, Twin Peaks Trail

EMAIL MARKETING
Weekly E-Newsletter (5 sent in July)
3,834 residents reached in July 
28.7% open rate (↑10.5%) 

NEWS RELEASES 
9 news releases published on website and circulated with local media

Facebook
12,108 followers (+90)
275.1K views · 103.7K viewers (↑26%) 815 link clicks (↑41%)

Instagram
5,001 followers (+100)
83.7K views · 25.8K reach (↑19%) Link clicks up 324% to 123

YouTube
475 subscribers (+6)
1.6K views · 234.7 watch hours 
Top video: July 13 City Council Meeting (149)

X 
24.3K impressions (↑7%) 3.6K total followers

Flickr
96.3K views this month
Organic reach doubled in 3 months, 200K+ views since launch (4 months)

Nextdoor
6,364 impressions 
35 engagements



Finance Department 
 

 

Drew Bouta, Finance Director 
38624 SE River St. | PO Box 987 
Snoqualmie, Washington 98065 

(425) 888-1555 | dbouta@snoqualmiewa.gov 
 

 

July 2026 

 
Ballot Proposition Decision 
Following the Council retreat in May, the Finance Department helped to facilitate the 
conversation around a proposed ballot proposition for the November general election. This 
required the development of multiple presentations and supporting calculations and gathering 
support. The presentations focused on department service levels, the cost of providing services, 
the funding required to maintain, restore, and modernize services across the City, and the cost 
of a property tax levy lid lift on a home with a certain assessed valuation.  
 
Enterprise Resource Planning System (ERP) Project – Tyler EERP 
Phase 3 – Utility Billing 
The Finance Department kicked off this phase of the project in March 2026. A project schedule 
has been developed, key legacy system extracts have been provided, and the Department is 
currently working through the “current state” analysis and “future state” analysis with the 
vendor. These sessions help the vendor to understand our current operations, system 
specifications, and how we would like to evolve systems and processes in order to improve our 
utility billing service. The expected go-live date is currently July 1, 2027.  
 
Other Major Projects in Progress or Completed 

• FEMA Assistance: In Progress 
• Purchase Card Transition: In Progress 
• Bank Reconciliation Manager ERP Implementation: In Progress 
• Month End Manager ERP Implementation: In Progress 
• Unclaimed Property: In Progress 
• Positive Pay Implementation: In Progress 
• Centralized Payments (AR): In Progress 
• Business Licensing & B&O Tax Documentation: In Progress 
• Department Billing Catch Up: DONE 
• Parks Reservation System Implementation: In Progress 
• Utility Meter Audit: In Progress 
• Unleashing the eLockbox: DONE 
• Department of Revenue (DOR) Tax Return Amendment: In Progress 
• Budget Quarterly Reporting: In Progress 

 
 
 

mailto:dbouta@snoqualmiewa.gov


Metrics Snapshot (July) 
Payroll 

 July 
New Hires 1 
Departures 3 
Special Payrolls - 
Voids - 
Personnel Action Requests 23 
Retro Payrolls 1 
Error Repayments - 
Total Checks:  
   Payroll Checks (Direct Deposit) 240 
   Payroll Checks (Physical) - 
Vendor Checks: 21 
   Physical Checks 7 
   Direct Disbursement 14 
Payroll Cost $1,646,791.59 

 
Utility Billing 

 July 
Returned Items 3 
Shut Offs 4 
New Accounts 36 
Finalized Accounts 41 
New Liens or Lien Releases 10 
# of 30 Day Past Due Accounts 354 
# of 60 Day Past Due Accounts 99 
Leak Adjustments: City 1 
   Credit Amount (100%) $565.56 
Leak Adjustments: Customers 1 
   Credit Amount (50%) $188.76 
Utility Refund Checks 5 

 
 
 
 
 
 
 
 
 
 
 
 
  



IT Department 

City of Snoqualmie 
38624 SE River St. | P.O. Box 987 

Snoqualmie, Washington 98065 

(425) 888-8010 | www.snoqualmewa.gov

July 2026 

The IT Department continues to be busy with closing on several IT Department projects and 
supporting City Departments.  

Here are updates for the month of July: 

• Our new service desk is anticipated to go live August 10th.

• We are continuing to assist our city departments by onboarding new apps that will 
improve efficiency. Another example is the migration from Municode to CivicClerk, 
which will launch in the next couple of months.

• IT is continuing to make improvements to internal processes so we can sustain our 
positive momentum.  Our current focus is targeted simplification of how we engage 
with the departments we support.



Fire Department 
 

 

Mike Bailey, Fire Chief 
City of Snoqualmie  

37600 SE Snoqualmie Parkway 
Snoqualmie, Washington 98065 

(425) 888-1551| www.snoqualmiewa.gov 
 
 
 

Fire Department Activity July 2026 
 

Incident Count July 2026 

The Fire Department responded to 158 incidents in July 

 Types of calls 

• 82 medical related calls 
• 6 fire related calls 
• 70 other 

 
Mutual Aid 

• 52 calls Mutual Aid Given (33%) 
• 33 calls Mutual Aid Received (20%) 

 

Incident Count by Type Breakdown: 

The following is a count breakdown of incidents by type.  

  

 

 

Turnout Time 

For incidents within the city, the 90th percentile turnout time (time from call 
received to responding) for April was 1:24. The benchmark goal is 1:30. 

 

 

 

 

 

 

 



Turnout Time 

 

 

 

 

 

 

 

Travel Time 

For incidents within the city in July, the 90th percentile travel time was 7:06 

For incidents outside the city in July, the 90th percentile travel time was 18:36 

 

EMS Transports  

The Fire Department responded to 82 EMS incidents in July and transported 37 patients to local hospitals. Patients were 
transported to Swedish Issaquah 27% of the time and Snoqualmie Valley Hospital 62% of the time. Of the transports, 4 
originated from outside Snoqualmie’s service area (North Bend 4, Fall City 0). 

 

 

 

Public Education 

In July, public education and outreach reported the following activities: 

- (1) Private First Aid/CPR/AED Course (6-hours, 15 attendees) 
- Participated in the Bike Rodeo 
- 4th of July Parade and Community Party 
- 4th of July Fireworks Show 

 

Volunteer Activity 

During July, the following activity was recorded for the volunteer group: 

• 39 Duty Shifts 
• 88 Emergency Responses 
• 557 Total hours spent volunteering 
• 418.5 Total hours spent volunteering 

 



 
Training: 

July continues the department's emphasis on maintaining operational readiness during the peak summer response 
season. As wildfire potential and seasonal emergency activity remain elevated, crews focused on sustaining proficiency in 
core response disciplines while balancing daily operational demands. During July 2026, personnel completed over 781 
hours of documented training, representing a 1% decrease from the 789 hours completed during the same period in 
2025. Training remained heavily focused on emergency medical services, reflecting the department's primary service 
demand, while also reinforcing proficiency in fire suppression, incident command, technical rescue, and firefighter safety. 
For the month, emergency medical services accounted for 52% of all training hours, followed by fire suppression and 
rescue (26%), incident command (9%), technical rescue (5%), safety (4%), administration (2%), other training (1%), 
and hazardous materials (less than 1%). The following chart compares training hours by type. 

 

(Admin=Administrative; Haz=Hazmat; ICS=incident command systems; TRT=Technical Rescue Training) 

Training – Highlights/Major Topics: 

- Pump Operations 
- King County EMS Protocol Updates 
- Patient Advocacy Training 
- Incident Command System – Multi-Family Dwellings 
- Brush Truck Operations 
- Rope rescue 
- Firefighter – Hose evolutions 
- Firefighter – Forcible Entry 
- Safety – State-mandated safety training, firefighter line-of-duty death reviews 
- Patient Assessment 
- Annual wildland recertification 

 
 

Admin, 12.2, 2%

EMS, 410.25, 53%

FIRE, 205.5, 26%

HAZ, 1.5, 0%

ICS, 74, 9%
Safety, 30.5, 4% TRT, 37.75, 5% Other, 10, 1%

July 2026 - Completions

Admin EMS FIRE HAZ ICS Safety TRT Other
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Community and Economic Development Department 
 

 

Mona Davis, Director 

38624 SE River St. | P.O. Box 987 

Snoqualmie, Washington 98065 

(425) 888-5337 | mdavis@snoqualmiewa.gov 

 

July 2026 Monthly Report 

Permit Activity 

Building July 2026 YTD 

Permit 

Applications 

47 397 

Permits Issued 45 319 

Total Inspections 173 1,056 

 

Planning July 2026 YTD 

Pre-Applications 1 5 

Sign Permits 3 21 

 

Special Event 

Permits 

July 2026 YTD 

Received 2 36 

 

 

Boards and Commissions:    

• Community Development Committee reviewed the updated 2026 work plan for the CED Department. 

• Planning Commission reviewed the Land Capacity Analysis for housing and potential zoning changes. 

• Economic Development Commission discussed downtown activation of Falls Avenue. 

• Arts Commission discussed the Art Off the Rails event and voted to cease participation moving forward. 

They reviewed the City Hall gallery artist submissions, 32 artists submitted applications. 

• Parks and Events Commission discussed the purpose of the commission and will meet in August to 

further the discussion. 

 

Planning Projects:  

• A pre-application meeting was held on 7/2 to discuss a proposal to convert the main floor of 8084 Falls 
Ave SE into retail space.   

 
Department News: 

• Snoqualmie Proliance received a Certificate of Occupancy for a new location on Center Blvd.  

• Northwest Badminton Academy received a Certificate of Occupancy for a new badminton club facility 

located in the Business Park. 

• The Rec Room received a Certificate of Occupancy for a new community entertainment venue with 
food, drinks, and multi-sport simulators. The new business is located on Center Blvd.  
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Community Outreach and Events: 

• Movies and Music in the Park: Two concerts, at Community Park amphitheater and three movies (3rd 

movie August 6) at Jeanne Hansen Park. The concerts were well attended by Snoqualmie residents 

and guests from around the Eastside. The turnout for the movies was less than expected due to 

weather (rain and smoke conditions).  

• Blood Drive was held at the Fire Station July 23, 24, 27 and 28. This partnership is coordinated by the 

Community Liaison. 

 

 



Parks and Public Works 
August 10, 2026 

  PARKS & PUBLIC WORKS DEPT. 
 

 

Phil Bennett, Interim - Director 
38194 SE Millpond Road 
Snoqualmie, WA 98065 

 425.831.4919 | pbennett@snoqualmiewa.gov 
 

Monthly Report – August 2026 

Road Maintenance and Repair: Summer paving activities have been completed.  

Reclaimed Irrigation Reservoir: The project is substantially completed with landscaping work to 
be finalized over Fall of 2026. The new reservoir pump station is fully operational, and the old 
pump station is planned for decommission after the Summer irrigation season.  

River Trail: The project has been substantially completed and is open to the public for use. A 
grand opening and ceremony are planned for August 2026. Minor changes and continued 
landscaping will continue in the Fall when the temporary irrigation is removed.  

Sandy Cove Bank Stabilization: The contractor for the bank stabilization project began the 
construction work in late July. Site controls, initial survey work, clearing of vegetation and site 
preparation were the primary work activities of July. August includes the beginning of the bank 
stabilization work including the larger in-water stabilization spurs and includes upstream bank 
roughening. The project completion is anticipated for November 2026. 

Urban Forestry/Street Tree Replacement Program: The City held a neighborhood meeting at 
Hoff Park to kick-off the upcoming street tree improvements along Thompson Avenue. The 
contractor has begun installing new topsoil and undrains to the landscape strip along the west 
side of Thompson Avenue.  Project completion is expected Fall 2026.  

Wastewater Division: Crews have begun the Reclaimed Water Irrigation season.  Performance 
testing has been successfully completed, and the system is fully operational as the team works 
through commissioning of equipment.  Maintaining reclaimed water operations.  

Water Division: Irrigation season is fully underway, including commissioning of the new controls 
system.  Additional preparations are ongoing with the North and South wellfields in anticipation 
of summer irrigation season.  

Parks and Streets Division:    Cottonwood and Hoff parks were completed as part of this year’s 
Playground Replacement Program. Parks crews are keeping up with maintaining of streetscape 
(including seasonal flower baskets), fields, and playgrounds for the higher usage caused by 
Summer school vacations, field reservations, and tournaments. In addition, new signage was 
placed on 384th Ave SE to improve speed sign visibility.  



Parks and Public Works 
August 10, 2026 

Urban Forestry and Stormwater Division: Crews are also continuing inspections and 
maintenance activities on stormwater infrastructure, including catch basins, water quality 
treatment facilities and ponds.  Urban Forestry is also maintaining a busy events schedule with 
the Green Snoqualmie Partnership, hosting volunteer work parties on a routine schedule.  
Seven Green Snoqualmie events were held in July. Nine events are currently planned for August. 

 


























	POST F&A 08.24.2026 City Council Meeting Agenda - Approved 8.20.26
	20260824 Snoqualmie Council Roundtable Presentation - Approved
	2026 Comprehensive Plan Updates��City of Snoqualmie
	Agenda
	Updated Land Use, Housing Analysis and Zoning Concepts
	Purpose of The Comprehensive Plan Updates
	Land Capacity Analysis
	Land Capacity Analysis Scenarios
	Land Capacity Analysis Scenarios
	Land Capacity Analysis Scenarios
	Land Capacity Analysis Scenarios
	Land Capacity Analysis Scenarios
	Scenario Comparison / Preliminary Analysis
	Potential Annexation Areas (PAA)
	Prezoning Options 
	Potential Zoning Map
	Potential Future Land Use Map
	Code updates
	Dependent on Scenario Selection, Code Updates Could Include: 
	Next Steps and Schedule
	Next Steps
	Schedule and Legislative Review

	26-17 - Proclamation - Suicide Prevention Month - Approved
	26-16 - Proclamation - National Preparedness Month - Approved 8.20.2026
	Approved 7.27.2026 - City Council Special Meeting Minutes 07.21.2026
	APPROVED 8.4.2026 - 07.28.2026 - Special Meeting Minutes
	APPROVED 8.4.2026 - 08.03.2026 - Special Meeting Minutes
	SPECIAL MEETING, 6:00 PM

	Approved 8.10.2026 - 08.06.2026 - Special Meeting Minutes
	City Council Meeting Minutes 08.10.2026 - approved 08.20.26
	ROUNDTABLE MEETING, 6:00 PM

	Council Meetings - Public Comments - Items not on the Agenda
	September 9 2019 Council Meeting Transcript.pdf

	2026-2028 Snoqualmie IAFF CBA - Financial Information
	Slide Number 1
	Proposed Economic Changes
	Estimated Total Cost

	AB26-051
	Firefighters CBA 2022-2025 - unlocked
	2026-2028 Snoqualmie IAFF CBA CLEAN
	2026-2028 Snoqualmie IAFF CBA REDLINE
	Purchasing and Contracting
	Council_Legislative_Priorities_2026
	Officer Recruitment and Retention:

	Flood Event Presentation 07162026 - Approved 7.17.2026
	The 2025 Flood Event �FEMA Update
	FEMA Update
	Estimated To-Date Impact on the Reserve Fund (#002)

	2026.07 SPD monthly report - approved 08.20.26
	Clerk's Office Director's Report - July 2026 - Final - approved 08.20.26
	JULY 2026
	City of Snoqualmie

	CLERK’S OFFICE - PRRS MONTHLY DIRECTOR’S REPORT
	Report by Kim Agfalvi
	YTD January 1 - July 31
	Total Requests

	603
	Average Days to Completion

	5.38
	Total Open
	Average Age

	46.5
	Breakdown by Requester Type
	July
	Jan - Jun

	Clerk’s Office Requests vs. PD Requests
	44.8%
	55.2%
	Percent of YTD Requests in July

	22.22%
	KPIs

	3.3
	76%
	Completed in July

	134
	Up 67%

	64%
	Percent of Total Current Open
	YTD

	308
	July

	46.4

	JULY 2026
	City of Snoqualmie

	CLERK’S OFFICE - KPIS
	MONTHLY DIRECTOR’S REPORT
	Report by Kim Agfalvi
	YTD January 1 - July 31
	Total Agenda Packet Pages

	4005
	WCIA Claims
	(Closed: 9 | Open: 4)
	Total Agenda Bills Written
	Notices Published in
	The Seattle Times
	July Meeting Management
	Agenda Packets Published:
	Council Committees: 6

	Council: 5
	Commissions: 4

	Notices Sent:
	Potential Quorum: 3

	Meeting Cancellations: 4
	Special Meetings: 4

	Legislation:
	Proclamations: 1

	Total Resolutions Presented: 5
	Resolutions Passed: 5
	Total Ordinances Presented: 0
	Ordinances Passed: 0


	Reoccuring Monthly Meetings
	Regular Council Meetings
	Council Committee Meetings
	Commissions*




	CommsReport_july2026 - approved 08.20.2026
	Slide Number 1

	Finance - Monthly Report - July 2026 - approved 08.20.26
	IT - Monthly Report July 2026  - approved 8.20.26
	July 2026 FIRE Staff Report - approved 8.20.26
	July CED Monthly Report 2026 - approved 08.20.26
	Parks  Public Works Monthly Report - August 2026 - approved 08.20.2026
	Claims Report dated 08-24-2026



