
Finance & Administration Committee & Committee of the Whole Hybrid Meeting Agenda 
January 17, 2024 

 
 

FINANCE & ADMINISTRATION COMMITTEE & 
COMMITTEE OF THE WHOLE HYBRID MEETING 

Wednesday, January 17, 2024, at 6:00 PM 

Snoqualmie City Hall, 38624 SE River Street & Zoom 

 
 

COMMITTEE MEMBERS 
Chair: Bryan Holloway 
Councilmembers: Jolyon Johnson and Cara Christensen 
 

This meeting will be conducted in person and remotely using teleconferencing technology provided by Zoom. 

Join by Telephone: To listen to the meeting via telephone, please call 253.215.8782 and enter  
Webinar ID 880 1897 0598 and Password 1830050121 if prompted.  
 Press *9 to raise your hand to speak. Raising your hand signals the meeting moderator that you have a comment. 
 Press *6 to mute and unmute. 

Join by Internet:  To watch the meeting over the internet via your computer, follow these steps:   
 1) Click this link  
 2) If the Zoom app is not installed on your computer, you will be prompted to download it. 
 3) If prompted for Webinar ID, enter 880 1897 0598; Enter Password 1830050121 
 4) Please confirm that your audio works prior to participating. 

 

 

CALL TO ORDER & ROLL CALL 

AGENDA APPROVAL 

PUBLIC COMMENTS 

MINUTES 

1. Approval of the minutes dated January 3, 2024. 

APPROVAL OF WARRANTS / CLAIMS 

2. Consideration of Claims Approval Report dated January 22, 2024. 

AGENDA BILLS (After F&A review, the agenda bill may be placed on the next City Council Meeting Agenda.) 

3. AB24-014: Council 2024 Meeting Schedule  

4. AB24-016: 2024 Salary Schedule and Longevity Pay System for Non-Represented Management & 
Professional Employees 

5. AB24-017: Resolution xxxx Repealing Resolution Concerning the Establishment of the Management & 
Professional Employees Performance Management System 

DISCUSSION 

6. Council Town Hall Meeting 

7. Council Retreat Planning 
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8. ERP Project Status Update 

9. Public Comment Discussion 

10. Upcoming Agenda Items (Informational Only): 
 
     a. Commission Handbook 
     b. City Logo Ordinance 
     c. Tyler Technologies Contract Amendment for Tyler Payment System 
     d. North Bend Memorandum of Understanding (Behavioral Health Specialist) 
     e. Fee for Services Agreement 
     f. Council Chambers Audio and Video Upgrade 
     g. Hiring Incentive and Bonus Policy 

CITY COUNCIL AGENDA REVIEW 

11. Review Draft City Council Agenda dated January 22, 2024. 

ADJOURNMENT 
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Finance & Administration Committee & Committee of the Whole Hybrid Meeting 
January 3, 2024 
   

FINANCE & ADMINISTRATION COUNCIL COMMITTEE & 

COMMITTEE OF THE WHOLE 

HYBRID MEETING MINUTES  

JANUARY 3, 2024 

 

 

 

 

 

 
This meeting was conducted in person and remotely using teleconferencing technology provided by Zoom. 

 
CALL TO ORDER  
 

Chair Bryan Holloway called the meeting to order at 6:01 pm. 

Committee Members: Councilmembers Bryan Holloway and Louis Washington were present. 
 
Mayor Katherine Ross and Councilmember Catherine Cotton (remote) were also present. 
 
City Staff: 
Mike Chambless, City Administrator; Deana Dean, City Clerk; Drew Bouta, Finance Director; Janna Walker, 
Budget Manager; Brian Lynch, Police Chief; Michael Liebetrau, Police Evidence and Records Technician; 
Emily Arteche, Community Development Director (remote); and Andy Latham, IT Support. 

 
OATH OF OFFICE was administered to CM Washington by City Clerk Dean for term beginning January 1, 2024. 
 
AGENDA APPROVAL:  The agenda was approved as presented.  
 
PUBLIC COMMENTS  

MINUTES  

2. The minutes from the December 5, 2023, meeting were approved as presented.  

APPROVAL OF WARRANTS / CLAIMS 

3. The claims approval report dated January 8, 2024, was approved to move forward at the January 8, 
2024, City Council consent agenda.   

AGENDA BILLS 

4.    AB24-001:  Resolution regarding Public Records Act Policy, Records Management Policy, and  
       updated Fee Schedule. City Clerk Dean introduced this item explaining the proposed resolution and 

exhibits.  Discussion and questions followed.  This item is approved to move forward at the January 
22, 2024, Council meeting non-consent agenda. 

 
5.    AB24-002:  2023-2024 Biennial Budget Amendment to Appropriate for the Collective Bargaining  
       Agreement with Teamsters. Budget Manager Janna Walker introduced this item reviewing the 

proposed appropriations.  Additional information provided by Drew Bouta, Finance Director. 
Discussion and questions followed.  This item is approved to move forward to the January 8, 2024, 
Council meeting for first reading of the ordinance. 
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Finance & Administration Committee & Committee of the Whole Hybrid Meeting 
January 3, 2024 
   

 

DISCUSSION 

6. Revenue Options. Drew Bouta, Finance Director, reviewed each of the items below.  These are on 
the January 4, 2024, City Council Special Meeting agenda for further discussion.  

      a. AB24-004:  Transportation Benefit District Ordinance 

b. AB24-005: B&O Tax Rate Increase 

c. AB24-006: Utility Tax Increase 

d. AB24-007: Sales and Use Tax Increase 

e. AB24-008: Levy Lid Lift Proposition 

7. Traffic Safety Cameras. This item is on the January 4, 2024, City Council Special Meeting agenda for 
further discussion and then subsequently removed by Committee during agenda item #11. 

8. Legislative Priorities. This item will be discussed at the January 8, 2024, Council meeting on 
Committee of the Whole report and then subsequently added by Committee during agenda item 
#12.  

9. Commission Handbook/Bylaws. Mayor Ross discussed this item noting the city attorney has made 
updates to the handbook to bring consistent rules forward for all our commissions/committees.  
This item will be brought forward at the next Finance & Administration meeting.  

10. Upcoming Agenda Items (Informational Only): 

a. 2024 Salary Schedule for Non-Represented Management & Professional Employees 

b. City Logo Ordinance 

c. Tyler Technologies Contract Amendment for Tyler Payment System 

d. North Bend Memorandum of Understanding (Behavioral Health Specialist) 

e. Fee for Services Agreement 

f. Council Chambers Audio and Video Upgrade 

g. Hiring Incentive and Bonus Policy 
 
CITY COUNCIL MEETING AGENDA REVIEW:   

11. Review Draft City Council Agenda dated January 4, 2024. The agenda was approved as amended.  

12. Review Draft City Council Agenda dated January 8, 2024. The agenda was approved as amended. 

ADJOURNMENT - The meeting was adjourned at 7:23 pm.  
 
 
 
 
 
Minutes taken by Deana Dean, City Clerk.  
Recorded meeting audio is available on the City website after the meeting. 
Minutes approved at the _____, 2024, Finance & Administration Committee Meeting. 
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Finance Department

Jerry Knutsen, Financial Service Manager
38624 SE River St. | PO Box 987 
Snoqualmie, Washington 98065 

(425) 888-1555 | jknutsen@snoqualmiewa.gov  

 
To: City Council 

Finance & Administration Committee 
 
From: Jerry Knutsen, Financial Services Manager   
 
Date: January 22, 2024 
 
Subject: CLAIMS REPORT 
 Approval of payments for the period: December 22, 2023, through January 9, 2024 

 
BACKGROUND 
Per RCW 42.24.080, all claims presented against the city by persons furnishing materials, rendering services, or 
performing labor must be certified by the appropriate official to ensure that the materials have been furnished, the 
services rendered, or the labor performed as described, and that the claims are just, due, and unpaid obligations 
against the city, before payment can be made. Expedited processing of the payment of claims when certain conditions 
have been met allows for the payment of claims before the legislative body has acted to approve the claims when: (1) 
the appropriate officers have furnished official bonds; (2) the legislative body has adopted policies that implement 
effective internal control; (3) the legislative body has provided for review of the documentation supporting the claims 
within a month of issuance; and (4) that if claims are disapproved, they shall be recognized as receivables and 
diligently pursued.  The City of Snoqualmie meets all requirements of this state law. 

Pursuant to Snoqualmie Municipal Code (SMC) Chapter 3.85, all Claims, Demands and Vouchers against the city, 
provides that the Finance Director or her designee will examine all claims prior to payment and provide periodic 
reporting of the payments to the City Council for final approval. Per SMC 3.85.040, to meet these requirements, the 
Finance Director schedules payment of claims and payroll for monthly Finance & Administration Committee review 
followed by full City Council approval on the consent agenda.  Per SMC 3.85.050, documentation supporting claims 
paid and the Finance Director’s written report are made available to all city council members at City Hall for 48 hours
prior to the Finance & Administration Committee meeting.  Following the 48-hour review period, the Finance & 
Administration Committee considers the claims as part of its regular agenda and recommends to the full city council 
whether to approve or disapprove the claims. Consistent with these requirements, this report seeks City Council 
approval of payment of claims and payroll batches summarized in the table below. 

ANALYSIS 
All payments made during these periods were found to be valid claims against the city.  The City’s internal controls 
include certification of the validity of all expenditures by the appropriate department and an internal au d i t  conducted 
by designated finance department staff who review all claims and payroll payments. Staff performs system validation 
and exception reviews to validate payroll records.  The Finance Director performs a random sampling review of 
supporting documentation for claims payments to ensure validity, as well as regularly reviews its processes to ensure 
appropriate internal controls are in place. The City issues disbursements for claims and payroll via the following 
methods: 

 Warrant: paper negotiable instruments, very much like, although legally distinct from, checks 
 Commercial Credit Card: as authorized by Financial Management Policy 
 Electronic Funds Transfer (EFT). EFTs are electronic banking transactions (no paper instrument) of two basic 

types: (1) Automated Clearing House (ACH) for Electronic Fund Transfer (EFT) and (2) Wire Transfers a direct 
transfer between bank accounts 
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The following table summarizes the claims and payments authorized by the Finance Director:
The foregoing amounts were budgeted in the 2023-2024 biennial budget, and sufficient funds are available to cover 
these payments, as appropriate. Details pertaining to the individual vendor payments are available in documentation
provided for the Finance & Administration Committee and subsequent City Council review by accessing the following 
link on the city website: Claims Report

The following claims and payments were objected to by Finance Director:  NONE
(Itemize claims/demands amounts and circumstances, and summarize reasons for objection]

I, the undersigned, do hereby certify under penalty of perjury that the claims and payroll warrant and/or checks 
itemized above were issued to pay just, due, and unpaid obligations of the City of Snoqualmie for materials furnished, 
services rendered, or labor performed, and that I am authorized to authenticate and certify the foregoing.  

                 
____________________________________________________________________________________

Jerry Knutsen, Financial Operations Manager/Auditing Officer Date

______________________________________________________________________________________________

FINANCE & ADMINISTRATION COMMITTEE RECOMMENDATION: Approve / Not Approve

ACH Wire
Batch ID Date From # Thru # Amount Qty Amount Date Description Amount Amount

65 1/3/2024 80883 80950 398,271.13$ 398,271.13               12/28/2023 Navia - 2023 HRA Plan Reimbursements 13,636.67$  13,636.67$       
66 1/3/2024 80951 80951 1,690.90$    1,690.90                  1/2/2024 Merchant Card Fees - Bankcard 509.31$      509.31$            

-                         1/2/2024 Merchant Card Fees - Bluefin 9,293.15$   9,293.15$         
-                         1/3/2024 Merchant Card Fees - Merchant Transact 735.30$      735.30$            
-                         1/3/2024 Merchant Card Fees - Fiserv Merchant 95.49$        95.49$             
-                         1/4/2024 Merchant Card Fees - Tyler Munis 157.28$      157.28$            

399,962.03             1/4/2024 Navia - 2023 FSA Plan Reimbursements 829.64$      829.64$            
1/5/2024 Merchant Card Fees - American Express 1,017.20$   1,017.20$         
1/5/2024 Merchant Card Fees - Tyler Munis - American Expre 0.76$         0.76$               
1/5/2024 Navia - 2023 HRA Plan Reimbursements 10,958.96$  10,958.96$       
1/9/2024 Navia - 2023 FSA Plan Reimbursements 272.17$      272.17$            

Batch ID Date From # Thru # Amount Qty Amount 1/9/2024 Navia - 2023 HRA Plan Reimbursements 3,396.55$   3,396.55$         
P12-22-23 12/22/2023 109 434,426.40$   434,426.40               1/9/2024 Navia - 2023 HRA Plan Reimbursements 5,752.49$   5,752.49$         
PV12-22-23 12/22/2023 62348 62353 5,249.83$    13 301,204.73$   306,454.56               -$                
P12-29-23 12/29/2023 124 357,085.76$   357,085.76               46,654.97       
PV12-29-23 12/29/2023 62354 62361 6,598.33$    15 417,742.90$   424,341.23               

-                         
1,522,307.95          

Total 1,968,924.95  

PAYROLL  (including Payroll Benefits)
Warrants ACH

PAYROLL TOTAL

C I T Y   O F   S N O Q U A L M I E
Disbursements for Council Approval
Claims, Payroll and Miscellaneous

CLAIMS MISCELLANEOUS DISBURSEMENTS
Warrants ACH

CLAIMS TOTAL MISC TOTAL
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City of Snoqualmie
Claims presented to the City to be paid in the amount of $398,271.13

VENDOR NAME ACCOUNT ACCOUNT DESC YEAR PERIOD TYPE STATUS AMOUNT CHECK NO INVOICE # FULL DESC INVOICE DATE CHECK DATE
911 SUPP 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 87.53 80883 INV-2-33009 Service stripes - 50% Snoqualmie 10/11/2023 1/3/2024
911 SUPP 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 338.56 80883 INV-2-34128 K. Hoyla - holster, radio pouch, handcuff pouch 11/28/2023 1/3/2024
911 SUPP 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 87.53 80883 INV-2-33009 Service stripes - 50% North Bend 10/11/2023 1/3/2024
AFMATH 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 400.00 80884 JC2023-7398 Biohazard cleaning booking area ref 23S-5002 10/30/2023 1/3/2024
Airport, Burien and 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 838.96 80885 #23-17387 Impound - recovery 1996 Toy Camry ref 23S-4744 10/16/2023 1/3/2024
ALBIREO 510.24.053.51820.548000. Repair & Maintenance Services 2023 12 INV Paid 3,427.55 80886 PIN0031717 HVAC Actuator Replacement @ Firestation 11/22/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 2,280.00 80887 0007355093 IT Contract Employee 6/28/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 3,800.00 80887 0007506807 IT Contract Employee 6/28/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 3,800.00 80887 0007506808 IT Contract Employee 6/28/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 3,800.00 80887 0007506809 IT Contract Employee 6/28/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 3,800.00 80887 0007506810 IT Contract Employee 6/28/2023 1/3/2024
Apex Systems LLC 502.11.020.51888.541190. Temporary Agency Personnel 2023 12 INV Paid 807.50 80887 0007506811 IT contract Employee 6/28/2023 1/3/2024
BAINA 402.20.040.53580.548000. Repair & Maintenance Services 2023 12 INV Paid 1,413.10 80888 1073 Calibration and validation of sensors 11/21/2023 1/3/2024
BAINA 402.20.040.53580.548000. Repair & Maintenance Services 2023 12 INV Paid 1,413.10 80888 1077 Calibration and validation of sensors 12/11/2023 1/3/2024
CCDC 401.18.037.53482.531500. Uniforms & Protective Gear 2023 12 INV Paid 5,649.00 80889 881492 Ferric chloride 11/13/2023 1/3/2024
CDWG 001.06.075.51810.531820. Info Tech Components 2023 12 INV Paid 348.00 80890 NH16852 2 monitors for S. Brumfield 11/28/2023 1/3/2024
CDWG 001.08.009.52121.531910. Operating Supplies 2023 12 INV Paid 428.85 80890 MV83141 PD- C. Werre Panasonic toughbook docK 11/1/2023 1/3/2024
CDWG 001.08.009.52121.531910. Operating Supplies 2023 12 INV Paid 3,947.63 80890 NL65085 C. Werre Panasonic toughbook laptop 12/6/2023 1/3/2024
CINTAS 001.13.000.51810.531080. First Aid Cabinet Supplies 2023 12 INV Paid 1,223.92 80891 5189403039 First aid cabinets, city hall, PD, PW 12/19/2023 1/3/2024
CINTAS 402.20.040.53580.545200. Rent - Furniture & Equipment 2023 12 INV Paid 140.48 80891 9249945384 Rent AED 12/1/2023 1/3/2024
CL 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 29.66 80892 1983663 Sign repair 11/8/2023 1/3/2024
CLARKTOW 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 354.25 80893 #23-1026-1086 Police impound - blk Niss Altima ref 23S-4953 10/26/2023 1/3/2024
CLARKTOW 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 354.25 80893 #23-1113-1315 Impound - sil 2019 Toy Highlander ref 23S-5226 11/13/2023 1/3/2024
CLARKTOW 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 354.25 80893 #23-1116-1353 Impound - sil 2013 Kia rio ref 23S-5285 11/16/2023 1/3/2024
CLARKTOW 014.08.012.52122.541000. Professional Svcs - General 2023 12 INV Paid 975.00 80893 #23-0925-596 Impound - Grn 2005 Ford F350 ref 23N3121 11/13/2023 1/3/2024
CO 510.24.053.51820.531340. Custodial & Cleaning Supplies 2023 12 INV Paid 85.33 80894 2252636-1 Trash bags 12/15/2023 1/3/2024
COMCAST 502.11.020.51888.542200. INET Internet Network Services 2023 12 INV Paid 411.18 80895 559927-12-23 Secondary internet service 12/11/2023 1/3/2024
COMP PD 001.08.009.52121.531000. Office Supplies 2023 12 INV Paid 101.82 80896 2255056-0 Dividers 12/6/2023 1/3/2024
COMP PD 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 164.44 80896 2250738-0 Folders, dividers, paper, calculator 11/14/2023 1/3/2024
COMP PD 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 83.72 80896 2251906-0 Tool kit, index cards 11/20/2023 1/3/2024
COMP PD 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 123.49 80896 2252390-0 gel pens, adding machine 11/22/2023 1/3/2024
COMP PD 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 114.32 80896 2255056-0 Tape flags, correction tape 12/6/2023 1/3/2024
COMP PD 001.08.009.52122.531910. Operating Supplies 2023 12 INV Paid 128.67 80896 2254326-0 Detergent 12/4/2023 1/3/2024
COMP PD 001.08.009.52122.531910. Operating Supplies 2023 12 INV Paid 95.82 80896 2254702-0 Detergent, fabric softener 12/5/2023 1/3/2024
COMP PD 510.24.053.51820.531340. Custodial & Cleaning Supplies 2023 12 INV Paid 140.40 80896 2250738-0 Paper towels, urinal mats 11/14/2023 1/3/2024
COPIERS 001.16.035.54264.545200. Rent - Sign Laminator 2023 12 INV Paid 424.60 80897 INV2752240 Lease of 54" Laminator 12/18/2023 1/3/2024
CRYSPR 001.08.009.52150.545000. Operating Rentals & Leases 2023 12 INV Paid 16.34 80898 5310053 120323 Water cooler rental & Credit card surcharge 12/3/2023 1/3/2024
CWS 001.09.014.52220.531910. Operating Supplies 2023 12 INV Paid 71.18 80899 RN08232308 Oxygen and helium 6/28/2023 1/3/2024
CWS 001.09.014.52220.531910. Operating Supplies 2023 12 INV Paid 54.83 80899 RN07232287 Oxygen and helium 6/28/2023 1/3/2024
De Nora Water Techno 401.18.037.53482.548000. Repair & Maintenance Services 2023 12 INV Paid 1,881.68 80900 9200077375 South well chlorine generator maintenance 7/25/2023 1/3/2024
Department of Enterp 001.14.031.55860.543000. Training & Travel 2023 12 INV Paid 333.00 80901 71143810 Building confidence training - E. Arteche 12/18/2023 1/3/2024
Department of Enterp 001.14.031.55860.543000. Training & Travel 2023 12 INV Paid 266.00 80901 71144203 Assertive Communication Training - E. Arteche 12/18/2023 1/3/2024
EF 501.23.051.54868.548000. Repair & Maintenance Services 2023 12 INV Paid 2,714.66 80902 6289749 Replace failed catalytic converters #107 PD SUV 12/19/2023 1/3/2024
ENTENMAN 001.08.009.52121.531050. Uniforms & Protective Gear 2023 12 INV Paid 304.50 80903 0176544-IN C. Werre Det. Badge, flat badge , leather case 9/21/2023 1/3/2024
EVOQUA 402.20.045.53560.531500. Uniforms & Protective Gear 2023 12 INV Paid 5,325.73 80904 906187009 Odor control and corrosion control 11/15/2023 1/3/2024
GALLSLLC 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 220.52 80905 025571933 J. Meadows - Boots 9/5/2023 1/3/2024
GALLSLLC 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 127.42 80905 025648044 N. Draveling boots 50% 9/13/2023 1/3/2024
GALLSLLC 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 18.00 80905 025745025 D. Vladis jumpsuit alterations 9/22/2023 1/3/2024
GALLSLLC 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 127.41 80905 025648044 N. Draveling boots 50% 9/13/2023 1/3/2024
GALLSLLC 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 633.81 80905 026221939 A. Gutwein - jumpsuit w/embroidery & patches 11/10/2023 1/3/2024
GENDIGIT 001.06.075.51810.549200. Dues-Subscriptions-Memberships 2023 12 INV Paid 162.25 80906 COS0024 Norton lifelock subscription 12/15/2023 1/3/2024
GIRARD 001.16.035.54267.548000. St Clean Repair & Maint Svcs 2023 12 INV Paid 5,885.00 80907 911812 Street Sweeping disposal 10/31/2023 1/3/2024
GIRARD 001.16.035.54267.548000. St Clean Repair & Maint Svcs 2023 12 INV Paid 2,140.00 80907 912031 Street sweeping diposal 10/31/2023 1/3/2024
GIRARD 001.16.035.54267.548000. St Clean Repair & Maint Svcs 2023 12 INV Paid 10,700.00 80907 912230 Street sweeping disposal 11/16/2023 1/3/2024
GIRARD 001.16.035.54267.548000. St Clean Repair & Maint Svcs 2023 12 INV Paid 1,070.00 80907 912521 Street sweeping disposal 11/30/2023 1/3/2024
Gunarama Wholesale, 001.08.009.52150.535400. Police Firearms & Weapons 2023 12 INV Paid 2,174.79 80908 1233793 3 ea shotgun, streamlight, hogue stock 10/6/2023 1/3/2024
Gunarama Wholesale, 001.08.009.52150.535400. Police Firearms & Weapons 2023 12 INV Paid 967.03 80908 1235194 Glock Gen-5 G47 (2) 10/20/2023 1/3/2024

For claims warrants numbered 80883 through 80950 & dated 1/3/2024                                                                                                                                                                                                                   #65
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HCI 402.20.040.53585.531510. Laboratory Supplies 2023 12 INV Paid 585.88 80909 13814423 Filter paper for testing 11/15/2023 1/3/2024
KC 710 417.13.499.59434.541060. Design Svcs - Water Improve 2023 12 INV Paid 176.00 80910 35006942 Williams addition water main Insp -Oct 11/10/2023 1/3/2024
KC RADIO 001.08.009.52150.542100. Cellular Telephone 2023 12 INV Paid 1,466.09 80911 20349 Officer portable radios 50% Snoqualmie 11/29/2023 1/3/2024
KC RADIO 014.08.012.52150.542100. Cellular Telephone 2023 12 INV Paid 1,466.09 80911 20349 Officer portable radios 50% North Bend 11/29/2023 1/3/2024
Kimley-Horn 001.12.028.57680.541000. Professional Svcs - General 2023 12 INV Paid 11,182.00 80912 26518356 Parks, recreation and open space plan 11/30/2023 1/3/2024
KURITA 510.24.053.51820.548000. Repair & Maintenance Services 2023 12 INV Paid 587.58 80913 INV784573 HVAC radiant floor chemical maintenance 10/15/2023 1/3/2024
KURITA 510.24.053.51820.548000. Repair & Maintenance Services 2023 12 INV Paid 587.58 80913 INV784574 HVAC radiant floor chemical maintenance 10/15/2023 1/3/2024
LEVEL3 502.11.020.51888.542000. Telephone Service 2023 12 INV Paid 2,341.02 80914 668217770 Monthly telephone service 12/1/2023 1/3/2024
LLS 001.08.009.52122.541000. Professional Svcs - General 2023 12 INV Paid 76.73 80915 11116219 Interpretation services D. Moate, C. Smith 9/30/2023 1/3/2024
LNCS 001.08.009.52110.523100. Clothing Allowance 2023 12 INV Paid 258.57 80916 INV757823 B. Lynch - short & long sleeve base shirts 10/23/2023 1/3/2024
LNCS 001.08.009.52110.523100. Clothing Allowance 2023 12 INV Paid 13.76 80916 INV764731 B. Lynch velcro for patches 11/15/2023 1/3/2024
LNCS 001.08.009.52110.523100. Clothing Allowance 2023 12 INV Paid 316.89 80916 INV764884 B. Lynch Pistol light, concealment holster 11/15/2023 1/3/2024
LNCS 001.08.009.52121.531050. Uniforms & Protective Gear 2023 12 INV Paid 316.88 80916 INV764884 C. Werre Pistol light, concealment holster 11/15/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 214.40 80916 INV758475 60 % Snoqualmie - Velcro for shoulder pads 10/25/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 291.55 80916 INV760168 D. Ward - name tape, shell jacket w/patches 10/31/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 122.50 80916 INV764682 D. Ward - pullover w/patches 11/15/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 124.12 80916 INV764891 K. Hoyla - short sleeve shirt w/embroidery 11/15/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 106.32 80916 INV766157 K. Hoyla - Stryke pants 11/20/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 106.24 80916 INV769731 E. Rasmussen - Stryke Pants 11/30/2023 1/3/2024
LNCS 001.08.009.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 89.30 80916 INV769791 W. Natkha - Stryke pants 11/30/2023 1/3/2024
LNCS 001.08.009.52131.531050. Uniforms & Protective Gear 2023 12 INV Paid 1,865.46 80916 INV763794 D. Doucett - external carrier, armor panel set 11/13/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 204.35 80916 INV758206 M. Bostick - duty holster 10/24/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 142.93 80916 INV758475 40% North Bend - Velcro for shoulder pads 10/25/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 245.31 80916 INV760370 C. Smith Apex pant, shirt, polo shirt 10/31/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 89.30 80916 INV761973 M. Bostick  - Stryke pants 11/3/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 35.28 80916 INV763088 M.Bostick -  name patch w/velcro 11/8/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 89.30 80916 INV763475 M. Bostick - Stryke pants 11/9/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 925.34 80916 INV763670 M. Bostick-belts, flashlights, pocketkey, tie bar 11/9/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 261.08 80916 INV764500 M. Bostick - tie bar, patrol boots 11/14/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 115.70 80916 INV764728 M. Sanchez - pullover w/ velcro 11/15/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 155.92 80916 INV764810 M. Bostick - academy gear and clothing 11/15/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 301.65 80916 INV766845 J. Kaae - pistol Light 11/21/2023 1/3/2024
LNCS 014.08.012.52122.531050. Uniforms & Protective Gear 2023 12 INV Paid 276.56 80916 INV767887 M. Bostick shirts with patches, necktie 11/28/2023 1/3/2024
LST 501.23.051.54868.531400. Tires 2023 12 INV Paid 1,492.78 80917 36300674816 Replacement tires #405 pickup 12/15/2023 1/3/2024
LST 501.23.051.54868.548000. Repair & Maintenance Services 2023 12 INV Paid 152.56 80917 36300675426 Dismount, mount, balance, 4 loose PD SUV Tires 12/19/2023 1/3/2024
MATZKEN 001.08.009.52110.541000. Professional Svcs - General 2023 12 INV Paid 250.00 80918 12523 Polygraph examination D. Maathuis 12/5/2023 1/3/2024
MP 001.08.009.52122.549300. Printing 2023 12 INV Paid 104.08 80919 91862 J. Spears business cards 12/4/2023 1/3/2024
MP 401.18.037.53481.531000. Office Supplies 2023 12 INV Paid 172.64 80919 91912 Backflow testing letters 12/12/2023 1/3/2024
MP 401.18.037.53481.542300. Postage & Freight 2023 12 INV Paid 177.25 80919 91912 Backflow testing letters 12/12/2023 1/3/2024
Nap Ventures 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 164.26 80920 040514 Office Name plates 11/10/2023 1/3/2024
Nap Ventures 001.08.009.52122.531000. Office Supplies 2023 12 INV Paid 90.21 80920 041349 Office name plates 11/20/2023 1/3/2024
NB AUTOG 001.08.009.52122.531910. Operating Supplies 2023 12 INV Paid 17.79 80921 009687 J. Weiss - vehicle cleaning wipes 11/5/2023 1/3/2024
NB AUTOG 001.08.009.52122.531910. Operating Supplies 2023 12 INV Paid 79.13 80921 011662 J. Weiss deice & cleaning wipes 11/25/2023 1/3/2024
NB AUTOG 402.20.040.53555.531300. Repair & Maintenance Supplies 2023 12 INV Paid 101.77 80921 008579 Scissorjack & LED 10/26/2023 1/3/2024
NB CHEVY 001.08.009.52150.548000. Repair & Maintenance Services 2023 12 INV Paid 325.91 80922 CVCS38403 PD Vehicle #109 auto detail 10/3/2023 1/3/2024
NB CHEVY 001.08.009.52150.548000. Repair & Maintenance Services 2023 12 INV Paid 434.91 80922 CVCS38406 PD Vehicle #127 auto detail 10/3/2023 1/3/2024
NCEC 402.20.040.53550.548000. Repair & Maintenance Services 2023 12 INV Paid 1,350.36 80923 s013032812.001 Software support for PLC apps 11/15/2023 1/3/2024
NCEC 402.20.045.53565.531300. Repair & Maintenance Supplies 2023 12 INV Paid 7,703.11 80923 s012419960.003 PLC replacement Z S12A hospital & 4 11/30/2023 1/3/2024
OTAK 001.14.031.55860.541080. Environmental Services 2023 12 INV Paid 4,680.50 80924 000082300258 Environmental Reconnaissance #2524079033 8/23/2023 1/3/2024
OTAK 001.14.031.55860.541080. Environmental Services 2023 12 INV Paid 197.01 80924 000092300116 Environmental Reconnaissance #2524079033 9/13/2023 1/3/2024
OTAK 001.14.031.55860.541080. Environmental Services 2023 12 INV Paid 1,679.50 80924 000112300542 Comprehensive Plan 11/27/2023 1/3/2024
OTAK 310.17.506.59530.541060. Design Services 2023 12 INV Paid 2,218.63 80924 122300221 Towncenter phase 3 11/16/2023 1/3/2024
PF&SINC 001.09.014.52210.541000. Professional Svcs - General 2023 12 INV Paid 1,453.82 80925 97786 Fire alarm emergency services 12/5/2023 1/3/2024
PLATT 510.24.053.51820.531300. Repair & Maintenance Supplies 2023 12 INV Paid 5,612.90 80926 4L37851 Light pole replacement parts 11/25/2023 1/3/2024
PLATT 510.24.053.51820.531300. Repair & Maintenance Supplies 2023 12 INV Paid 126.23 80926 4O71804 Replacement light bulbs City Hall 11/25/2023 1/3/2024
POA 502.11.020.51888.545200. Rent - Furniture & Equipment 2023 12 INV Paid 29.16 80927 873400 Copier image overage 12/8/2023 1/3/2024
POA-OR 502.11.020.51888.545200. Rent - Furniture & Equipment 2023 12 INV Paid 1,690.57 80928 CSQ-1223 Monthly copier lease 12/13/2023 1/3/2024
PREM 401.18.037.53482.548000. Repair & Maintenance Services 2023 12 INV Paid 1,470.15 80929 INV552426 Cell modems 12/7/2023 1/3/2024
PRIDEELE 001.12.028.57680.548000. Repair & Maintenance Services 2023 12 INV Paid 361.55 80930 433328 Troubleshoot for Christmas light 11/9/2023 1/3/2024
PSCACA 402.20.019.53510.548270. License & Permit Fees 2023 12 INV Paid 1,350.00 80931 20240437 Permit for odor control 11/18/2023 1/3/2024
PSE 001.08.009.52150.547100. Electricity 2023 12 INV Paid 1,543.79 80932 300000002083 12-23 PD electric and gas charges 11/27/2023 1/3/2024

Page 2

8

Item 2.



PSRFA 501.23.051.54868.548000. Repair & Maintenance Services 2023 12 INV Paid 3,491.15 80933 5406 #602 Fire truck hydraulic leak/PTO replacment 12/15/2023 1/3/2024
PSRFA 501.23.051.54868.548000. Repair & Maintenance Services 2023 12 INV Paid 1,074.31 80933 5415 #604 Aid car LED light conversion kits 12/15/2023 1/3/2024
PSTEST 001.08.009.52110.541000. Professional Svcs - General 2023 12 INV Paid 2,031.50 80934 PST123-289 M. Bostick background investigation & report 9/22/2023 1/3/2024
PSTEST 001.08.009.52110.541000. Professional Svcs - General 2023 12 INV Paid 8,430.50 80934 PST123-333 Background investigations (5) 10/31/2023 1/3/2024
RH2 417.13.454.59435.541040. WRF Improve Const Mgmt 2023 12 INV Paid 106,904.45 80935 92939 RF P3 Const mgmt, submittal, RFI review 10/17/2023 1/3/2024
RS Americas 402.20.040.53585.531510. Laboratory Supplies 2023 12 INV Paid 48.10 80936 9018642831 Cable for lab monitore 11/16/2023 1/3/2024
SEATIMES 001.05.005.51420.541330. Ordinance Publication 2023 12 INV Paid 87.34 80937 68804 Ordinanace 1283 12/15/2023 1/3/2024
SHI INT 502.11.021.51888.548860. Hardware-Software Maintenance 2023 12 INV Paid 35,927.48 80938 B17564719 VMware Annual subscription renewal 10/31/2023 1/3/2024
Tami Wood 001.06.007.51423.531820. Info Tech Components 2023 12 INV Paid 26.13 80939 RE T. Wood Flash Drive for confidential DOR reports-Mayor 12/18/2023 1/3/2024
TENELCO 402.20.040.53555.548000. Repair & Maintenance Services 2023 12 INV Paid 2,651.95 80940 91018 BUF haul and apply 11/8/2023 1/3/2024
TENELCO 402.20.040.53555.548000. Repair & Maintenance Services 2023 12 INV Paid 2,623.11 80940 91243 BUF haul and apply 11/21/2023 1/3/2024
TSI LW 401.18.037.53482.548000. Repair & Maintenance Services 2023 12 INV Paid 6,340.45 80941 8162-007 Jacobia, software support, 599 res 12/5/2023 1/3/2024
TSI LW 402.20.040.53550.548000. Repair & Maintenance Services 2023 12 INV Paid 3,430.35 80941 8161-007 Repair of panel view at HW 12/5/2023 1/3/2024
TYLERTEC 502.11.023.59418.541040. Financial System Project Mgmt. 2023 12 INV Paid 1,400.00 80942 045-447746 Tyler Munis Contract 12/6/2023 1/3/2024
TYLERTEC 502.11.023.59418.541040. Financial System Project Mgmt. 2023 12 INV Paid 14,234.80 80942 045-447747 Tyler Munis Contract 12/6/2023 1/3/2024
TYLERTEC 502.11.023.59418.564000. Gen'l Parks Machinery & Equip 2023 12 INV Paid 66,348.96 80942 045-448232 Tyler munis contract subscription fees 12/1/2023 1/3/2024
UULC 401.18.037.53481.541000. Professional Svcs - General 2023 12 INV Paid 86.27 80943 3110231 November lcates 11/30/2023 1/3/2024
UULC 402.20.045.53560.548000. Repair & Maintenance Services 2023 12 INV Paid 84.98 80943 3110230 411 service dispatch for locating 11/30/2023 1/3/2024
VERIZ 3 502.11.020.51888.542010. Cellular Telephone 2023 12 INV Paid 1,948.37 80944 9949496609 12-23 PD Cell phones 11/16/2023 1/3/2024
VERIZCS 402.20.019.53510.542010. Cellular Telephone 2023 12 INV Paid 576.27 80945 9950010454 11-23 M2M SCADA service 11/23/2023 1/3/2024
VERMEER 501.23.051.54868.548000. Repair & Maintenance Services 2023 12 INV Paid 1,506.90 80946 08102137 Wood Chipper service and cutter knife replacement 9/12/2023 1/3/2024
Washington Assoc 001.15.034.55850.549200. Dues-Subscriptions-Memberships 2023 12 INV Paid 105.00 80947 14619 2024 Jurisdiction membership 11/1/2023 1/3/2024
WESTPAY 001.08.009.52110.549200. Dues-Subscriptions-Memberships 2023 12 INV Paid 216.11 80948 849369175 Clear research database monthly fee Nov 2023 12/1/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 13.49 80949 15310522 Paint brushes 11/7/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 55.57 80949 15310529 Zipties/work bench light 11/7/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 34.87 80949 15310562 Zipties 11/13/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 163.81 80949 15310570 Zipties for christmas light 11/14/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 49.03 80949 15310586 Christmas light supplies 11/15/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 21.78 80949 15310587 Concrete mix 11/15/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 5.77 80949 15310650 concrete mix 11/22/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 21.78 80949 15310683 Concrete 11/28/2023 1/3/2024
WLACE 001.12.028.57680.531300. Repair & Maintenance Supplies 2023 12 INV Paid 34.87 80949 15310691 Cable for restroom heater 11/29/2023 1/3/2024
WLACE 510.24.053.51820.531300. Repair & Maintenance Supplies 2023 12 INV Paid 28.48 80949 15310637 Shelf bracket and fasteners City hall 11/21/2023 1/3/2024
WML 401.18.037.53481.541000. Professional Svcs - General 2023 12 INV Paid 450.00 80950 216818 November 2023 bacteria samples 12/7/2023 1/3/2024

City of Snoqualmie
Claims presented to the City to be paid in the amount of $1,690.90

VENDOR NAME ACCOUNT ACCOUNT DESC YEAR PERIOD TYPE STATUS AMOUNT CHECK NO INVOICE # FULL DESC INVOICE DATE CHECK DATE
US Postmaster 401.18.037.53481.542300. Postage & Freight 2024 1 INV Paid 563.63 80951 UB 1-24 UB Mailing - December 1/3/2024 1/3/2024
US Postmaster 402.20.040.53580.542300. Postage & Freight 2024 1 INV Paid 563.63 80951 UB 1-24 UB Mailing - December 1/3/2024 1/3/2024
US Postmaster 403.22.050.53130.542300. Postage & Freight 2024 1 INV Paid 563.64 80951 UB 1-24 UB Mailing - December 1/3/2024 1/3/2024

For claims warrants numbered 80951 through 80951 & dated 1/3/2024                                                                                                                                                                                                                   #66
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Payroll

Blanket Voucher Document

which includes claim warrants numbered ______________ through ______________, 

totaling $_____________________, and direct deposits totaling $ ____________________. 

Claims presented to the City to be paid on n the amount of
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P ll
ACH Check Register

User: 'THolden'

Printed: 12/21/2023 -  2:44PM

Batch: 00001.12

Include TRUE

Check Date Check Partial ACH

12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False

Catherine Cotton 409.83
Bryan Holloway 455.43

Employee Name Amount

James Mayhew 409.83

Robert Wotton 259.83
Jolyon Johnson 409.83
Ethan Benson 409.83

Deana Dean 3,552.25
Katherine Ross 1,937.24
Cara Christensen 409.83

Brendon Ecker 2,086.61
Jimmie Betts  Jr. 3,446.20
Tania Holden 3,639.18

Andrew Jongekryg 2,310.00
Sarah Reeder 5,933.56
Andrew Latham 2,750.31

Nicole Wiebe 3,475.26
Kimberly Johnson 4,464.60
Samantha Brumfield 1,602.70

Krista Hintz 3,268.80
Christina Reller 4,043.81
Carson Hornsby 18,147.33

Gerald Knutsen 3,949.94
Heather Florida 2,216.85
Debbie Kinsman 2,092.60

Tami Wood 3,066.27
Janna Walker 3,166.39
Kyla Henderson 2,987.80

Brian Lynch 4,136.41
Danna McCall 4,269.69
Gail Folkins 2,220.18

Austin Gutwein 6,563.66
Stephanie Butler 3,342.24
Melinda Black 2,775.33

Michael Peter 2,600.54
Drew Ward 6,529.43
Joseph Spears 3,790.13

James Aguirre 4,868.25
Pamela Mandery 5,566.35
Max Bostick 1,345.29

Craig Miller 8,546.75
Kobe Hoyla 3,170.67
Michael  Liebetrau 2,478.79

Perry Phipps 6,142.66
Marcus Sanchez 5,006.56
Daniel Moate 8,046.12

Joseph Meadows 6,164.91
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12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False

Nicholas Schulgen 2,438.98
Cory Hendricks 5,125.28

Erik Rasmussen 1,186.90
William Natkha 2,273.35
David Doucett 4,024.29

James Kaae 6,838.99
Kim Stonebraker-Weiss 2,869.59
Chase Smith 6,355.67

Dmitriy Vladis 4,325.03
Nigel Draveling 6,879.10
Jason Weiss 8,465.00

Justin Ren 2,699.24
Philip Bennett 3,715.01
Christopher Werre 4,075.18

Jason Battles 3,427.19
Dalton Hawk 2,233.73
Kerry O'Neil 2,334.55

Ryan Barnet 3,231.22
Jorge Orozco 2,623.40
Neil MacVicar 3,418.03

Christine Iverson Stinson 2,435.59
Kyle Markwardt 2,289.20
Michael Chambless 8,005.12

Patrick Fry 3,590.26
Lyle Beach 2,934.87
Kevin Aspy 2,669.90

Hind Ahmed 3,819.93
Andrew Vining 3,708.54
Jeffrey Hamlin 5,852.77

Joan Quade 2,106.77
Alec  Bagley 2,496.94
Thomas Holmes 10,429.82

Kevin Halbert 2,572.38
Jason George 6,671.39
Ryan Dalziel 2,489.11

Kevin Snyder 4,267.11
Donald Harris 4,659.44
Timothy Barrett 3,123.89

Todd Shinn 4,485.15
Christopher Wilson 3,649.94
Kenneth Knowles 4,004.60

Emily Arteche 4,400.81
John Cooper 4,502.31
Matthew Hedger 5,377.29

Rebecca Buelna 2,432.44
Ilyse Treptow 2,699.91
Ashley Wragge 2,421.09

Jessica Rellamas 1,570.52
Michael Bailey 6,843.97
Dylan Gamble 2,692.62

Jacob Fouts 6,204.86
Zachary Schumann 8,130.20
Tylor Fischer 6,341.69

Gregory Heath 5,587.06
Theresa Tozier 3,197.41
Darby Summers 2,912.53

Nicholas Lathrop 4,401.40
Albert Wolfe 3,583.40
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12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False
12/22/2023 0 False

Total 

PR- ACH Check Register (12/21/2023 -  2:44 PM)

Matthew West 5,825.49

Benjamin Parker 4,658.67
Robert Lasswell 6,402.41
William Wisham 5,923.30

Page 3

0.00
434,426.40

109 434,426.40

Peter O'Donnell 5,048.50
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Payroll

Blanket Voucher Document

which includes claim warrants numbered ______________ through ______________, 

totaling $_____________________, and direct deposits totaling $ ____________________. 

Claims presented to the City to be paid on n the amount of
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Batch:

Payroll
ACH Check Register

User: 'THolden'

Printed: 12/28/2023 -  3:31PM

James Mayhew 409.83

00002.12.2023 - Dec 16-31, 2023

Include Partial: TRUE

Check Date Check Number Partial ACH

12/29/2023 0 False Bryan Holloway 455.43

Employee Name Amount

12/29/2023 0 False

12/29/2023 0 False Ethan Benson 409.83
12/29/2023 0 False Catherine Cotton 409.83

12/29/2023 0 False Robert Wotton 259.83
12/29/2023 0 False Jolyon Johnson 409.83

12/29/2023 0 False Katherine Ross 1,937.24
12/29/2023 0 False Cara Christensen 409.83

12/29/2023 0 False Tania Holden 3,791.02
12/29/2023 0 False Deana Dean 3,506.76

12/29/2023 0 False Brendon Ecker 1,941.30
12/29/2023 0 False Jimmie Betts  Jr. 2,974.80

12/29/2023 0 False Andrew Jongekryg 2,556.18
12/29/2023 0 False Andrew Latham 2,677.51

12/29/2023 0 False Kimberly Johnson 3,424.29
12/29/2023 0 False Samantha Brumfield 1,600.03

12/29/2023 0 False Andrew Bouta 3,675.77
12/29/2023 0 False Nicole Wiebe 2,222.99

12/29/2023 0 False Krista Hintz 3,272.08
12/29/2023 0 False Christina Reller 4,403.23

12/29/2023 0 False Heather Florida 2,299.53
12/29/2023 0 False Debbie Kinsman 5,144.96

12/29/2023 0 False Kyla Henderson 2,622.14
12/29/2023 0 False Gerald Knutsen 3,219.44

12/29/2023 0 False Tami Wood 3,073.64
12/29/2023 0 False Janna Walker 3,173.76

12/29/2023 0 False Danna McCall 2,904.30
12/29/2023 0 False Gail Folkins 2,197.63

12/29/2023 0 False Melinda Black 2,571.20
12/29/2023 0 False Brian Lynch 4,657.42

12/29/2023 0 False Austin Gutwein 3,968.55
12/29/2023 0 False Stephanie Butler 2,796.65

12/29/2023 0 False Drew Ward 3,558.87
12/29/2023 0 False Joseph Spears 2,457.37

12/29/2023 0 False Max Bostick 1,349.15
12/29/2023 0 False Michael Peter 2,343.77

12/29/2023 0 False James Aguirre 3,446.20
12/29/2023 0 False Pamela Mandery 3,141.32

12/29/2023 0 False Kobe Hoyla 2,277.21
12/29/2023 0 False Michael  Liebetrau 1,915.54

12/29/2023 0 False Daniel Moate 4,127.99
12/29/2023 0 False Craig Miller 6,215.43

12/29/2023 0 False Perry Phipps 6,142.66
12/29/2023 0 False Marcus Sanchez 3,482.45

12/29/2023 0 False Cory Hendricks 2,119.77
12/29/2023 0 False Joseph Meadows 2,765.62
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12/29/2023 0 False David Doucett 4,408.04
12/29/2023 0 False Nicholas Schulgen 390.57

12/29/2023 0 False Erik Rasmussen 2,475.06
12/29/2023 0 False William Natkha 2,277.21

12/29/2023 0 False Kim Stonebraker-Weiss 15,169.32
12/29/2023 0 False Chase Smith 2,963.63

12/29/2023 0 False Jason Weiss 5,060.41
12/29/2023 0 False James Kaae 3,752.62

12/29/2023 0 False Dmitriy Vladis 2,958.91
12/29/2023 0 False Nigel Draveling 4,336.16

12/29/2023 0 False Philip Bennett 4,100.85
12/29/2023 0 False Christopher Werre 3,465.69

12/29/2023 0 False Kerry O'Neil 2,152.16
12/29/2023 0 False Justin Ren 2,720.01

12/29/2023 0 False Jason Battles 3,156.32
12/29/2023 0 False Dalton Hawk 2,092.91

12/29/2023 0 False Jorge Orozco 3,116.23
12/29/2023 0 False Neil MacVicar 2,289.15

12/29/2023 0 False Michael Chambless 6,769.78
12/29/2023 0 False Ryan Barnet 3,228.51

12/29/2023 0 False Christine Iverson Stinson 2,453.05
12/29/2023 0 False Kyle Markwardt 2,323.73

12/29/2023 0 False Lyle Beach 2,926.26
12/29/2023 0 False Kevin Aspy 7,834.27

12/29/2023 0 False Jeffrey Hamlin 4,036.75
12/29/2023 0 False Patrick Fry 3,298.92

12/29/2023 0 False Hind Ahmed 3,522.65
12/29/2023 0 False Andrew Vining 3,300.99

12/29/2023 0 False Alec  Bagley 2,530.52
12/29/2023 0 False Thomas Holmes 4,506.26

12/29/2023 0 False Ryan Dalziel 2,693.61
12/29/2023 0 False Joan Quade 2,130.71

12/29/2023 0 False Kevin Halbert 2,583.11
12/29/2023 0 False Jason George 4,166.85

12/29/2023 0 False Donald Harris 4,670.48
12/29/2023 0 False Timothy Barrett 3,681.91

12/29/2023 0 False Kenneth Knowles 2,955.64
12/29/2023 0 False Kevin Snyder 3,580.36

12/29/2023 0 False Todd Shinn 3,420.93
12/29/2023 0 False Christopher Wilson 2,591.59

12/29/2023 0 False John Cooper 3,403.02
12/29/2023 0 False Matthew Hedger 4,148.50

12/29/2023 0 False Ashley Wragge 2,742.82
12/29/2023 0 False Emily Arteche 4,406.54

12/29/2023 0 False Jonathan Kesler 2,513.67
12/29/2023 0 False Ilyse Treptow 2,740.12

12/29/2023 0 False Dylan Gamble 2,711.27
12/29/2023 0 False Rebecca Buelna 2,442.69

12/29/2023 0 False Jessica Rellamas 1,673.11
12/29/2023 0 False Michael Bailey 5,153.54

12/29/2023 0 False Zachary Schumann 3,921.01
12/29/2023 0 False Tylor Fischer 3,343.89

12/29/2023 0 False Darby Summers 2,685.20
12/29/2023 0 False Jacob Fouts 4,570.25

12/29/2023 0 False Gregory Heath 5,587.06
12/29/2023 0 False Theresa Tozier 3,192.95

12/29/2023 0 False Nicholas Lathrop 2,953.37
12/29/2023 0 False Albert Wolfe 2,928.50
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12/29/2023 0 False William Wisham 3,326.08
12/29/2023 0 False Matthew West 3,593.13

12/29/2023 0 False Catherine Cotton 476.17
12/29/2023 0 False Robert Lasswell 3,194.81

12/29/2023 0 False Jesse Curlee 433.14
12/29/2023 0 False Benjamin Parker 3,519.73

12/29/2023 0 False Colin Kubota 487.86
12/29/2023 0 False Bir Davinder Badesha 431.87

12/29/2023 0 False Johnny Mutyaba 540.78
12/29/2023 0 False Joshua Phahongchanh 433.14

12/29/2023 0 False John-Louis Solms 100.30
12/29/2023 0 False Kristen Favro 1,085.61

12/29/2023 0 False Peter O'Donnell 4,076.23
12/29/2023 0 False Robert Angrisano 646.97

12/29/2023 0 False Kathleen Anthony 597.28
12/29/2023 0 False Kristina  Myers 216.57

12/29/2023 0 False Thomas Walker 487.86
12/29/2023 0 False Mary Beinner 569.92

12/29/2023 0 False Joshua Demetrescu 407.51
12/29/2023 0 False Anna Meehan 530.98

PR- ACH Check Register (12/28/2023 -  3:31 PM) Page 3

0.00
357,085.76

Total Employees: 124 357,085.76
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Page 1 
 

 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB24-014 
January 22, 2024 
Committee Report 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: AB24-014: Council 2024 Meeting Schedule ☐  Discussion Only  

☒  Action Needed: 

RECOMMENDED 
ACTION:  

Move to cancel the August 26 and December 23, 2024 
City Council meetings.  

☒  Motion  

☐  Ordinance  

☐  Resolution 
 

REVIEW: Department Director 

Finance  

Legal 

City Administrator 

n/a 

n/a 

n/a 

n/a 

Click or tap to enter a date. 

Click or tap to enter a date. 

Click or tap to enter a date. 

Click or tap to enter a date. 

 
 

DEPARTMENT: Mayor 

STAFF: Deana Dean, City Clerk 

COMMITTEE: Finance & Administration Meeting Date: 1/17/2024 

EXHIBITS:  1. 2024 Meeting Schedule 

 
 

SUMMARY 
 
The purpose of this Agenda Bill is to review the 2024 Council and Committee meeting schedule and consider 
cancelling the following to allow Council and staff advance notice for time off for work/life balance: 
 

 August 26, 2024, City Council 

 December 23, 2024, City Council 
 
If adopted, all parties understand that Special meetings may be necessary for Council to bring forward one or 
more items for Council action.  Meetings must be noticed pursuant to Council Rules of Procedure and the 
Open Public Meetings Act. This must be done 24 hours prior to the meeting.  
 

 

RECOMMENDED ACTION 

Move to cancel the August 26 and December 23, 2024, City Council meetings.  
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Jan 2024 

S M T W T F S 

  2 3 4 5 6 

7 8 9 10 11 12 13 

14  16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

       

 

Feb 2024 

S M T W T F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18  20 21 22 23 24 

25 26 27 28 29   

       

 

Mar 2024 

S M T W T F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       

 

Apr 2024 

S M T W T F S 

       

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30     

 

May 2024 

S M T W T F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26  28 29 30 31  

       

 

Jun 2024 

S M T W T F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18  20 21 22 

23 24 25 26 27 28 29 

30       

 

Jul 2024 

S M T W T F S 

 1 2 3  5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

       

 

Aug 2024 

S M T W T F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25  27 28 29 30 31 

       

 

Sept 2024 

S M T W T F S 

       

1  3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

 

Oct 2024 

S M T W T F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

       

 

Nov 2024 

S M T W T F S 

     1 2 

3 4 5 6 7 8 9 

10  12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27   30 

       

 

Dec 2024 

S M T W T F S 

       

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22  24  26 27 28 

29 30 31     

 

 

City of Snoqualmie Council & Committees 
Meeting Schedule 

2024 

 

 

 

 

 

 

 

 

 

Public Safety; Community Development City Council Meetings 

  

Parks & Public Works; F&A Meetings City Holiday or Meeting Cancelled 

  

1st & 3rd Monday at 5pm and 6pm 2nd & 4th Monday at 7pm 

1st & 3rd Tuesday at 5pm and 6pm  
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 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB24-016 
January 22, 2024 
Committee Report 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: AB24-016: 2024 Salary Schedule and Longevity Pay System for 
Non-Represented Management & Professional Employees 

☐  Discussion Only  

☐  Action Needed: 

PROPOSED 
ACTION:  

Approve the 2024 Salary Schedule and Longevity Pay System 
for Non-Represented Management & Professional Employees 

☒  Motion  

☐  Ordinance  

☐  Resolution 
 

REVIEW: Department Director 

Finance  

Legal 

City Administrator 

Drew Bouta 

Janna Walker 

David Linehan 

Mike Chambless 

1/9/2024 

1/10/2024 

1/15/2024 

1/10/2024 

 

DEPARTMENT: Administration 

STAFF: Drew Bouta, Finance Director 

COMMITTEE: Finance & Administration COMMITTEE DATE: January 17, 2024 

EXHIBITS:  

1. 2024 Salary Schedule & Longevity Pay System: Monthly Wage Table 
2. 2024 Salary Schedule & Longevity Pay System: Hourly Wage Table 
3. 2024 Salary Schedule & Longevity Pay System: Annual Wage Table 
4. 2023 Salary Schedule 

 

AMOUNT OF EXPENDITURE $   8,425 

AMOUNT BUDGETED $   N/A 

APPROPRIATION REQUESTED $   0 

 

SUMMARY 
 

INTRODUCTION 
The intent of this agenda bill is to establish the 2024 salary schedule and longevity pay system for non-
represented Management and Professional (M&P) employees. This salary schedule would establish 
employees at the 60th percentile of comparable cities, originating from the January 2023 Classification and 
Compensation Study (AB23-017), and provide a 6% cost-of-living adjustment (COLA) equal to recently 
approved Teamsters Collective Bargaining Agreement (CBA) (AB23-143). Furthermore, this agenda bill would 
establish an increase in pay for those providing enduring service to the City of Snoqualmie, replacing the “Pay 
for Performance System” as proposed for repeal in AB24-017, increase the step scale from three to nine, and 
replace automatic step increases on anniversary dates with step increases based on a satisfactory 
performance evaluation. The 2024 salary schedule and longevity pay system would be retroactive to January 
1, 2024.  
 
LEGISLATIVE HISTORY 
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The City Council first approved a salary schedule for non-represented M&P employees in January 2006 and 
has subsequently approved the schedule on an annual basis following the consideration of a COLA.  Last year, 
the City completed a Classification and Compensation Study (AB23-017) that evaluated the competitiveness 
regionally of the salaries and benefits offered by the City of Snoqualmie for each Teamsters and M&P grade 
and position. Following release of the study, and after considerable negotiation and effort, Council approved 
a CBA with the Teamsters employee group that placed employees at the 60th percentile of comparable cities 
and included a 6% COLA on December 11, 2023 (AB23-143).  
 
ANALYSIS 
The Administration is proposing the placement of M&P employees at the 60th percentile of comparable cities 
and a 6% COLA adjustment. The proposed 2024 placement and COLA is based on maintaining internal equity 
with the Teamsters employee group as well as several principles including: 
 

 Encouraging the attraction and retention of high caliber employees. 

 Providing a fair, equitable and competitive total compensation package. 

 Rewarding individuals as well as organizational success. 

 Ensuring that the compensation provided is easy to explain, understand, and administer. 

 Balancing the City’s need to be competitive with the limits of available financial resources. 
 
In addition, the Administration is proposing a salary schedule that helps the City to “catch up” with the 
competition presently as well as helps the City to “keep up” with the competition into the future.  
 

 
 
Lastly, the Administration is proposing a salary schedule that acknowledges the long economic shadow of the 
pandemic and its resulting inflationary pressures, that have impacted everyone, including M&P employees.  
 

Year COLA Approved CPI-W (June to June) 

2019 3.0% 3.65% 

2020 3.0% 1.68% 

2021 2.5% 1.01% 

2022 3.0% 6.29% 

2023 3.5% 9.54% 

2024 (Proposed) 6.0% 4.51% 
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BUDGET IMPACTS  
The City budgeted for M&P positions within the General Fund (#001), the North Bend Police Fund (#014), the 
American Rescue Plan Act (ARPA) Fund (#150), the Non-Utility Capital Fund (#310), Water Utility (#401), 
Sewer Utility (#402), Stormwater Utility (#403), Utility Capital (#417), Equipment Repair & Replacement 
(ER&R) (#501), Information Technology (#502), and Facilities (#510).  

 
If all M&P positions were filled for the duration of 2024, implementing the proposed salary schedule and the 
accompanying repeal of the pay-for-performance system would result in an estimated $8,425 increase in 
personnel costs across all funds. The funds and classifications expected to experience cost increases include 
Administrative (#001), Police (#001), Community Development (CD) (#001), and Information Technology (IT) 
(#502), as shown in the table below. However, because of savings realized due to current vacancies in each of 
these funds/classifications, no additional appropriation is expected to be required.  
 

 
 
NEXT STEPS 
Adoption at City Council Meeting: January 22, 2024.  

 

PROPOSED ACTION 

 
Move to Approve the 2024 Salary Schedule and Longevity Pay System for Non-Represented Management and 
Professional Employees 
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City	of	Snoqualmie
Non‐Represented,	Management	&	Professional	(M&P)
2024	Salary	Schedule
Monthly	Wage	Table	‐	60th	Percentile 			COLA	Adjustment	Proposed	=			 6.00%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Grade Position	Title Step	1 Step	2 Step	3 Step	4 Step	5 Step	6 Step	7 Step	8 Step	9
Contract City Administrator 18,943    

13 City Attorney 11,782             12,232    12,700    13,185    13,689    14,213    14,756    15,320    15,906    
13 Parks & Public Works Director¹ 11,782             12,232    12,700    13,185    13,689    14,213    14,756    15,320    15,906    
13 Police Chief 11,782             12,232    12,700    13,185    13,689    14,213    14,756    15,320    15,906    
13 Fire Chief 11,782             12,232    12,700    13,185    13,689    14,213    14,756    15,320    15,906    
13 Information Technology Director¹ 11,782             12,232    12,700    13,185    13,689    14,213    14,756    15,320    15,906    
12 Finance Director 11,011             11,432    11,869    12,323    12,794    13,283    13,791    14,318    14,865    
11 Community Development Director 10,291             10,684    11,093    11,517    11,957    12,414    12,888    13,381    13,893    
11 Police Captain¹ 10,291             10,684    11,093    11,517    11,957    12,414    12,888    13,381    13,893    
11 Deputy Fire Chief¹ 10,291             10,684    11,093    11,517    11,957    12,414    12,888    13,381    13,893    
11 Deputy Parks & Public Works Director 10,291             10,684    11,093    11,517    11,957    12,414    12,888    13,381    13,893    
10 Accounting Manager 8,814               9,150      9,500      9,863      10,240    10,632    11,038    11,460    11,898    
10 Budget Manager 8,814               9,150      9,500      9,863      10,240    10,632    11,038    11,460    11,898    
10 Information Technology Manager¹ 8,814               9,150      9,500      9,863      10,240    10,632    11,038    11,460    11,898    
10 Human Resources Manager 8,814               9,150      9,500      9,863      10,240    10,632    11,038    11,460    11,898    
10 City Clerk 8,814               9,150      9,500      9,863      10,240    10,632    11,038    11,460    11,898    
9 Revenue Manager 8,199               8,512      8,837      9,175      9,526      9,890      10,268    10,661    11,068    
9 CIP Project Manager 8,199               8,512      8,837      9,175      9,526      9,890      10,268    10,661    11,068    
9 Mental Health Professional & Community Co-Responder (L2)² 8,199               8,512      8,837      9,175      9,526      9,890      10,268    10,661    11,068    
8 Building Official³ 7,627               7,918      8,221      8,535      8,861      9,200      9,552      9,917      10,296    
8 Communications Coordinator 7,627               7,918      8,221      8,535      8,861      9,200      9,552      9,917      10,296    
7 Management Analyst 7,095               7,366      7,647      7,940      8,243      8,558      8,885      9,225      9,578      
6 Budget Analyst 6,600               6,852      7,114      7,386      7,668      7,961      8,266      8,582      8,910      
6 Human Resources Analyst¹ 6,600               6,852      7,114      7,386      7,668      7,961      8,266      8,582      8,910      
6 Project Specialist 6,600               6,852      7,114      7,386      7,668      7,961      8,266      8,582      8,910      
6 Mental Health Professional & Community Co-Responder (L1)¹ 6,600               6,852      7,114      7,386      7,668      7,961      8,266      8,582      8,910      
6 Community Liaison 6,600               6,852      7,114      7,386      7,668      7,961      8,266      8,582      8,910      
5 Deputy City Clerk/Legal Assistant¹ 6,139               6,374      6,618      6,870      7,133      7,406      7,689      7,983      8,288      

Longevity	Pay	System
All employees will receive longevity pay in addition to their  salaries as follows:

Service	Time %	of	Salary
0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
¹ These positions are currently vacant.
² The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.
³The pay scale of this position may require an administrative update following the provision of legal advise.

38

Item 4.



City	of	Snoqualmie
Non‐Represented,	Management	&	Professional	(M&P)
2024	Salary	Schedule
Hourly	Wage	Table	‐	60th	Percentile 			COLA	Adjustment	Proposed	=			 6.00%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Grade Position	Title Step	1 Step	2 Step	3 Step	4 Step	5 Step	6 Step	7 Step	8 Step	9
Contract City Administrator 109.28804   

13 City Attorney 67.97308        70.57115   73.26875   76.06971   78.97740   81.99615   85.13077   88.38462    91.76346     
13 Parks & Public Works Director¹ 67.97308        70.57115   73.26875   76.06971   78.97740   81.99615   85.13077   88.38462    91.76346     
13 Police Chief 67.97308        70.57115   73.26875   76.06971   78.97740   81.99615   85.13077   88.38462    91.76346     
13 Fire Chief 67.97308        70.57115   73.26875   76.06971   78.97740   81.99615   85.13077   88.38462    91.76346     
13 Information Technology Director¹ 67.97308        70.57115   73.26875   76.06971   78.97740   81.99615   85.13077   88.38462    91.76346     
12 Finance Director 63.52596        65.95433   68.47548   71.09327   73.81058   76.63221   79.56154   82.60240    85.76010     
11 Community Development Director 59.37019        61.63942   63.99567   66.44231   68.98173   71.61875   74.35625   77.19856    80.14952     
11 Police Captain¹ 59.37019        61.63942   63.99567   66.44231   68.98173   71.61875   74.35625   77.19856    80.14952     
11 Deputy Fire Chief¹ 59.37019        61.63942   63.99567   66.44231   68.98173   71.61875   74.35625   77.19856    80.14952     
11 Deputy Parks & Public Works Director 59.37019        61.63942   63.99567   66.44231   68.98173   71.61875   74.35625   77.19856    80.14952     
10 Accounting Manager 50.84760        52.79087   54.80913   56.90433   59.07933   61.33750   63.68221   66.11635    68.64423     
10 Budget Manager 50.84760        52.79087   54.80913   56.90433   59.07933   61.33750   63.68221   66.11635    68.64423     
10 Information Technology Manager¹ 50.84760        52.79087   54.80913   56.90433   59.07933   61.33750   63.68221   66.11635    68.64423     
10 Human Resources Manager 50.84760        52.79087   54.80913   56.90433   59.07933   61.33750   63.68221   66.11635    68.64423     
10 City Clerk 50.84760        52.79087   54.80913   56.90433   59.07933   61.33750   63.68221   66.11635    68.64423     
9 Revenue Manager 47.30000        49.10817   50.98510   52.93413   54.95769   57.05817   59.23942   61.50385    63.85481     
9 CIP Project Manager 47.30000        49.10817   50.98510   52.93413   54.95769   57.05817   59.23942   61.50385    63.85481     
9 Mental Health Professional & Community Co-Responder (L2)² 47.30000        49.10817   50.98510   52.93413   54.95769   57.05817   59.23942   61.50385    63.85481     
8 Building Official³ 44.00000        45.68221   47.42837   49.24135   51.12356   53.07788   55.10673   57.21298    59.40000     
8 Communications Coordinator 44.00000        45.68221   47.42837   49.24135   51.12356   53.07788   55.10673   57.21298    59.40000     
7 Management Analyst 40.93029        42.49471   44.11923   45.80577   47.55673   49.37452   51.26202   53.22115    55.25625     
6 Budget Analyst 38.07500        39.53029   41.04135   42.61010   44.23894   45.92981   47.68558   49.50865    51.40096     
6 Human Resources Analyst¹ 38.07500        39.53029   41.04135   42.61010   44.23894   45.92981   47.68558   49.50865    51.40096     
6 Project Specialist 38.07500        39.53029   41.04135   42.61010   44.23894   45.92981   47.68558   49.50865    51.40096     
6 Mental Health Professional & Community Co-Responder (L1)¹ 38.07500        39.53029   41.04135   42.61010   44.23894   45.92981   47.68558   49.50865    51.40096     
6 Community Liaison 38.07500        39.53029   41.04135   42.61010   44.23894   45.92981   47.68558   49.50865    51.40096     
5 Deputy City Clerk/Legal Assistant¹ 35.41827        36.77212   38.17788   39.63702   41.15240   42.72548   44.35865   46.05433    47.81442     

Longevity	Pay	System
All employees will receive longevity pay in addition to their  salaries as follows:

Service	Time %	of	Salary
0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
¹ These positions are currently vacant.
² The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.
³The pay scale of this position may require an administrative update following the provision of legal advise.
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City	of	Snoqualmie
Non‐Represented,	Management	&	Professional	(M&P)
2024	Salary	Schedule
Annual	Wage	Table	‐	60th	Percentile 			COLA	Adjustment	Proposed	=			 6.00%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Grade Position	Title Step	1 Step	2 Step	3 Step	4 Step	5 Step	6 Step	7 Step	8 Step	9
Contract City Administrator 227,319   

13 City Attorney 141,384          146,788   152,399   158,225   164,273   170,552   177,072   183,840   190,868   
13 Parks & Public Works Director¹ 141,384          146,788   152,399   158,225   164,273   170,552   177,072   183,840   190,868   
13 Police Chief 141,384          146,788   152,399   158,225   164,273   170,552   177,072   183,840   190,868   
13 Fire Chief 141,384          146,788   152,399   158,225   164,273   170,552   177,072   183,840   190,868   
13 Information Technology Director¹ 141,384          146,788   152,399   158,225   164,273   170,552   177,072   183,840   190,868   
12 Finance Director 132,134          137,185   142,429   147,874   153,526   159,395   165,488   171,813   178,381   
11 Community Development Director 123,490          128,210   133,111   138,200   143,482   148,967   154,661   160,573   166,711   
11 Police Captain¹ 123,490          128,210   133,111   138,200   143,482   148,967   154,661   160,573   166,711   
11 Deputy Fire Chief¹ 123,490          128,210   133,111   138,200   143,482   148,967   154,661   160,573   166,711   
11 Deputy Parks & Public Works Director 123,490          128,210   133,111   138,200   143,482   148,967   154,661   160,573   166,711   
10 Accounting Manager 105,763          109,805   114,003   118,361   122,885   127,582   132,459   137,522   142,780   
10 Budget Manager 105,763          109,805   114,003   118,361   122,885   127,582   132,459   137,522   142,780   
10 Information Technology Manager¹ 105,763          109,805   114,003   118,361   122,885   127,582   132,459   137,522   142,780   
10 Human Resources Manager 105,763          109,805   114,003   118,361   122,885   127,582   132,459   137,522   142,780   
10 City Clerk 105,763          109,805   114,003   118,361   122,885   127,582   132,459   137,522   142,780   
9 Revenue Manager 98,384             102,145   106,049   110,103   114,312   118,681   123,218   127,928   132,818   
9 CIP Project Manager 98,384             102,145   106,049   110,103   114,312   118,681   123,218   127,928   132,818   
9 Mental Health Professional & Community Co-Responder (L2)² 98,384             102,145   106,049   110,103   114,312   118,681   123,218   127,928   132,818   
8 Building Official³ 91,520             95,019      98,651      102,422   106,337   110,402   114,622   119,003   123,552   
8 Communications Coordinator 91,520             95,019      98,651      102,422   106,337   110,402   114,622   119,003   123,552   
7 Management Analyst 85,135             88,389      91,768      95,276      98,918      102,699   106,625   110,700   114,933   
6 Budget Analyst 79,196             82,223      85,366      88,629      92,017      95,534      99,186      102,978   106,914   
6 Human Resources Analyst¹ 79,196             82,223      85,366      88,629      92,017      95,534      99,186      102,978   106,914   
6 Project Specialist 79,196             82,223      85,366      88,629      92,017      95,534      99,186      102,978   106,914   
6 Mental Health Professional & Community Co-Responder (L1) ¹ 79,196             82,223      85,366      88,629      92,017      95,534      99,186      102,978   106,914   
6 Community Liaison 79,196             82,223      85,366      88,629      92,017      95,534      99,186      102,978   106,914   
5 Deputy City Clerk/Legal Assistant¹ 73,670             76,486      79,410      82,445      85,597      88,869      92,266      95,793      99,454      

Longevity	Pay	System
All employees will receive longevity pay in addition to their  salaries as follows:

Service	Time %	of	Salary
0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
¹ These positions are currently vacant.
² The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.
³The pay scale of this position may require an administrative update following the provision of legal advise.
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City	of	Snoqualmie
2023	Classification	Rates	&	Salary	Schedule
Non‐Represented,	Management	&	Professional	(M&P)
Monthly	Wage	Table

Grade Position	Title Step	1 Step	2 Step	3
Contract City Administrator 16,457  

MP1 City Attorney 14,772  15,592  16,413  
MP2 Parks & Public Works Director 13,268  14,005  14,743  
MP2 Finance & Human Resources Director 13,268  14,005  14,743  
MP2 Police Chief 13,268  14,005  14,743  
MP3 Fire Chief 12,636  13,338  14,040  
MP4 Information Technology Director 11,780  12,434  13,089  
MP4 Community Development Director 11,780  12,434  13,089  
MP5 Police Captain 11,219  11,842  12,466  
MP6 Deputy Fire Chief 10,658  11,250  11,842  
MP6 Deputy Director of Parks & Public Works 10,658  11,250  11,842  
MP7 Assistant City Attorney 10,389  10,966  11,543  

MP8A Parks & Public Works Manager 9,663     10,200  10,737  
MP8A Human Resources Manager 9,663     10,200  10,737  
MP8B Budget Manager 8,815     9,304     9,794     
MP8B Financial Services Manager 8,815     9,304     9,794     
MP8B Information Technology Manager 8,815     9,304     9,794     
MP8B Building Official 8,815     9,304     9,794     
MP9 City Clerk 8,785     9,273     9,761     

MP10 Communications Coordinator 8,168     8,622     9,076     
MP10 Senior Financial Analyst 8,168     8,622     9,076     
MP11 Human Resources Analyst 7,426     7,838     8,251     
MP11 Management Analyst 7,426     7,838     8,251     
MP11 Mental Health Professional 7,426     7,838     8,251     
MP12 Community Liaison 6,602     6,968     7,335     
MP12 Deputy City Clerk/Legal Assistant 6,602     6,968     7,335     
MP13 Confidential Assistant to City Attorney 6,003     6,336     6,670     
MP13 Confidential Human Resources Assistant 6,003     6,336     6,670     
MP14 Vacant 5,402     5,702     6,002     
MP15 Vacant 4,861     5,132     5,402     
MP16 Vacant 4,375     4,618     4,861     
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 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB24-017 
January 23, 2024 
Committee Report 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: AB24-017: Resolution No. XXXX Repealing Resolution No. 806 
Concerning the Establishment of the 
Management/Professional Employees Performance 
Management System 

☐  Discussion Only  

☐  Action Needed: 

PROPOSED 
ACTION:  

Approve Resolution No. XXXX Repealing Resolution No. 806 
Concerning the Establishment of the 
Management/Professional Employees Performance 
Management System 

☒  Motion  

☐  Ordinance  

☐  Resolution 

 

REVIEW: Department Director 

Finance  

Legal 

City Administrator 

Drew Bouta 

Janna Walker 

David Linehan 

Mike Chambless 

1/10/2024 

1/10/2024 

1/15/2024 

1/11/2024 

 

DEPARTMENT: Administration 

STAFF: Drew Bouta, Finance Director 

COMMITTEE: Finance & Administration COMMITTEE DATE: January 17, 2024 

EXHIBITS:  
1. Resolution XXXX 
2. Resolution No. 806 

 

AMOUNT OF EXPENDITURE $   n/a 

AMOUNT BUDGETED $   n/a 

APPROPRIATION REQUESTED $   n/a 

 

SUMMARY 
 

INTRODUCTION 
 
The intent of this agenda bill is to repeal the City’s Management/Professional Employees Performance 
Management System which provides eligible non-represented Management and Professional (M&P) 
employees the potential to earn an additional percentage of pay annually on top of their salary based on 
satisfactory performance within the process outlined in Resolution 806. 
 
The City is proposing to replace the current Management/Professional Employees Performance Management 
System with the longevity pay system and performance-based annual step increases as provided for in AB24-
016.  
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LEGISLATIVE HISTORY 
Snoqualmie City Council approved Resolution No. 529 on September 13, 1999 establishing the 
Management/Professional Employees Performance Management System, amending the system through 
Resolution No. 629 on February 11, 2002, and again through Resolution No. 806 on January 22, 2007.  
 
ANALYSIS 
Non-Represented M&P employees currently earn up to 4% of additional pay annually on top of their salary. 
The repeal of the current Management/Professional Employees Performance Management System and 
proposed replacement with the longevity pay system and performance-based annual step increases as 
provided for in AB24-016 is designed to accomplish two important objectives including: 
 

 Encourage the retention of high-caliber and faithful employees who continue to make the City of 
Snoqualmie their employment of choice (longevity pay system).  

 Create a more meaningful merit-based pay system where annual step increases within the salary 
schedule are tied to meeting the performance objectives of the City (performance-based annual step 
increase).  

 
BUDGET IMPACTS  
Eliminating the current performance management system and replacing it with a longevity pay system and 
performance-based annual step increases is expected to save the city $69,802 in 2024. These savings are 
spread across multiple funds and are incorporated in the AB24-016 M&P Salary Schedule budget statement 
where they work to lower the total cost of the proposed 2024 M&P salary schedule. 
 
NEXT STEPS 

Adoption at City Council Meeting: January 22, 2024.  
 

PROPOSED ACTION 

 
Move to approve Resolution No. XXXX Repealing Resolution No. 806 Concerning the Establishment of the 
Management/Professional Employees Performance Management System.  
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RESOLUTION NO. XXXX 

  

A RESOLUTION OF THE CITY COUNCIL OF THE CITY 

OF SNOQUALMIE REPEALING RESOLUTION NO. 806 

CONCERNING THE ESTABLISHMENT OF THE 

MANAGEMENT/PROFESSIONAL EMPLOYEES 

PERFORMANCE MANAGEMENT SYSTEM 

 

 

WHEREAS, the City Council of the City of Snoqualmie adopted Resolution 529 on 

September 13, 1999, related to Management and Professional Employee Compensation, and  

WHEREAS, the City Council of the City of Snoqualmie adopted Resolution 629 on 

February 11, 2022, amending Resolution 529 relating to Management and Professional Employee 

Compensation – Pay for Performance System, and 

WHEREAS, the City Council of the City of Snoqualmie adopted Resolution 806 on 

January 22, 2007, amending Resolution 629 related to Management and Professional Employee 

Compensation – Pay for Performance System, and  

WHEREAS, the City Council has concurred that it would be in the best interest of the City 

to repeal the Management and Professional Employee Compensation – Pay for Performance 

System and replace with a longevity pay system and performance-based annual step increases for 

retention and merit-based purposes.  

RESOLVED by the Council of the City of Snoqualmie, Washington, Resolution No. 806 

relating to Management and Professional Employee Compensation – Pay for Performance System 

is hereby repealed. 

PASSED by the City Council of the City of Snoqualmie, Washington this 22nd day of  

January 2024. 

 

______________________________ 

Katherine Ross, Mayor 

 

 

 

44

Item 5.



ATTEST:  APPROVED AS TO FORM:    

 

 

______________________________                        _______________________________  

Deana Dean, City Clerk                                             David Linehan, Interim City Attorney 
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CITY OF SNOQUALMIE 

CITY COUNCIL REGULAR HYBRID MEETING 

Monday, January 22, 2024, at 7:00 PM 

Snoqualmie City Hall, 38624 SE River Street & Zoom 

 

MAYOR & COUNCIL MEMBERS 
Mayor Katherine Ross 
Councilmembers: Ethan Benson, Cara Christensen, 
Catherine Cotton, Bryan Holloway, Jo Johnson,  
Louis Washington, and Robert Wotton 
 

This meeting will be conducted in person and remotely using teleconferencing technology provided by Zoom. 

Join by Telephone: To listen to the meeting via telephone, please call 253.215.8782 and enter Webinar ID  
813 0614 8787 and Password 1800110121 if prompted.  
Press *9 to raise your hand to speak. Raising your hand signals the meeting moderator that you have a comment. 
Press *6 to mute and unmute. 

Join by Internet:  To watch the meeting over the internet via your computer, follow these steps:   
 1) Click this link  
 2) If the Zoom app is not installed on your computer, you will be prompted to download it. 
 3) If prompted for Webinar ID, enter 813 0614 8787; Enter Password 1800110121 
 4) Please confirm that your audio works prior to participating. 

 

 
CALL TO ORDER & ROLL CALL 

PLEDGE OF ALLEGIANCE 

AGENDA APPROVAL 

PUBLIC HEARINGS, PRESENTATIONS, PROCLAMATIONS, AND APPOINTMENTS 

Public Hearings 

1. AB24-001:  Resolution regarding Public Records Act Policy, Records Management Policy, and updated 
Fee Schedule  

Appointments 

2. Councilmember Ceremonial Oath of Office: Councilmembers Christensen, Cotton, Washington, and 
Wotton 

3. Fire Department Badge Pinning:  Chief Bailey and Lt. Lasswell 

4. AB24-020:  Appointment to Economic Development Commission 

Proposed Action:  Move to confirm the Mayor's recommendation to appoint Kristina Hudson to 
the Economic Development Commission. 

5. AB24-013: 2024 Council Liaison and Regional Appointments 

Proposed Action:  Move to approve Mayor Pro Tem Holloway’s recommendations for 2024 Council 
Liaison and Regional Appointments. 

Presentations 

6. Fire Department Retirement Recognition:  VEMS Catherine Cotton 
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7. 2023 Year in Review 

Proclamations 

PUBLIC COMMENTS AND REQUESTS FOR ITEMS NOT ON THE AGENDA 

CONSENT AGENDA 

8. Approve the City Council Meeting Minutes dated January 8, 2024. 

9. Approve the Claims Approval Report dated January 22, 2024. 

10. 2024 Legislative Priorities 

11. AB24-018:  Resolution No. 1678 Ratifying Emergency Proclamation 24-02 

12. AB24-019:  Model Train MOU Extension 

ORDINANCES 

13. AB24-002:  Biennial Budget Amendment to Appropriate for the Collective Bargaining Agreement with 
Teamsters 

Proposed Action:  Second reading of Ordinance No. 1286.  Move to adopt Ordinance No. 1286 
amending the 2023-2024 Biennial Budget. 

14. AB24-004: Ordinance Establishing a One-Tenth of One Percent (0.1%) Sales and Use Tax Within the 
Boundaries of the Snoqualmie Transportation Benefit District for the Purpose of Financing the Costs 
Associated with Transportation Improvements as Authorized by RCW 36.73.065 and RCW 82.14.0455. 

Proposed Action:  Second reading of Ordinance No. 1285.  Move to adopt Ordinance No. 1285 
Establishing a One-Tenth of One Percent (0.1%) Sales and Use Tax Within the Boundaries of the 
Snoqualmie Transportation Benefit District for the Purpose of Financing the Costs Associated with 
Transportation Improvements as Authorized by RCW 36.73.065 and RCW 82.14.0455. 

COMMITTEE REPORTS 

Public Safety Committee: 

Community Development Committee: 

Parks & Public Works Committee: 

Finance & Administration Committee: 

15. AB24-001:  Resolution regarding Public Records Act Policy, Records Management Policy, and updated 
Fee Schedule 

Proposed Action:  Move to adopt Resolution No. 1675 regarding RCW 42.56, the Public Records 
Act, adopting an updated Public Records Act Policy, a Records Management Policy, and an updated 
Fee Schedule, and repealing Resolution 1501. 

16. AB24-014: Council Meeting Schedule 2024 

Proposed Action:  Move to cancel the August 26 and December 23, 2024, City Council meetings.  

17. AB24-007: Resolution 1677 to Provide a Submission of a Ballot Proposition to the Qualified Electors of 
the City at an Election to be Held on August 6, 2024 Regarding a 0.1% Public Safety Sales Tax 

Proposed Action:  Move to authorize the Mayor to sign Resolution 1677 to Provide a Submission of 
a Ballot Proposition to the Qualified Electors of the City at an Election to be Held on August 6, 
2024, Regarding a 0.1% Public Safety Sales Tax. 
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.  

18. AB24-016: 2024 Salary Schedule and Longevity Pay System for Non-Represented Management & 
Professional Employees 

Proposed Action:  Move to Approve the 2024 Salary Schedule and Longevity Pay System for Non-
Represented Management and Professional Employees.  

19. AB24-017: Resolution Repealing Resolution No. 806 Concerning the Establishment of the Management 
& Professional Employees Performance Management System 

Proposed Action:  Move to approve Resolution No. xxxx Repealing Resolution No. 806 Concerning 
the Establishment of the Management & Professional Employees Performance Management 
System. 

Committee of the Whole: 

20. Council Retreat Planning Discussion 

REPORTS 

21. Mayor's Report 

22. Commission/Committee Liaison Reports 

23. Council Regional Liaison Reports 

EXECUTIVE SESSION 

24. Executive Session pursuant to RCW 42.30.110(1)(i) To discuss with legal counsel representing the agency 
matters relating to agency enforcement actions, or to discuss with legal counsel representing the agency 
litigation or potential litigation to which the agency, the governing body, or a member acting in an 
official capacity is, or is likely to become, a party, when public knowledge regarding the discussion is 
likely to result in an adverse legal or financial consequence to the agency and RCW 42.30.110 (1)(b) To 
consider the selection of a site or the acquisition of real estate by lease or purchase when public 
knowledge regarding such consideration would cause a likelihood of increased price. 

ADJOURNMENT 
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