
 
 

PUBLIC SAFETY COMMITTEE & COMMITTEE OF THE 
WHOLE HYBRID MEETING 

Monday, December 05, 2022, at 5:00 PM 

Snoqualmie City Hall, 38624 SE River Street & Zoom 

 

COUNCILMEMBERS 
Cara Christensen, Chair 
Councilmembers: Ethan Benson and 
Rob Wotton 
 

This meeting will be conducted in person and remotely using teleconferencing technology provided by Zoom. 

 
 

CALL TO ORDER & ROLL CALL 

PUBLIC COMMENTS 

MINUTES 

1. Approval of the minutes dated November 21, 2022 

AGENDA BILLS  

2. AB22-161: Interlocal Agreement Between King County and The City of Snoqualmie for Jail Services 

Proposed Action: Move to approve the rate increase. 

3. AB22-164: Approving the Purchase of (1) KME Fire Truck (Pumper) 

Proposed Action:  Move to approve the purchase of (1) KME Fire Truck (Pumper). 

4. AB22-165: First Amendment to Interlocal Agreement Between North Bend and Snoqualmie for Police 
Services 

Proposed Action:  Move to approve amendment. 

DISCUSSION 

NEW BUSINESS 

ITEMS FOR FUTURE DISCUSSION 

ADJOURNMENT 

Join by Telephone: To listen to the meeting via telephone, please call 253.215.8782 and enter  
Webinar ID 836 4577 2692 and Password 1700040121 if prompted.  
 Press *9 to raise your hand to speak. Raising your hand signals the meeting moderator that you have a comment. 
 Press *6 to mute and unmute. 

Join by Internet:  To watch the meeting over the internet via your computer, follow these steps:   
 1) Click this link  
 2) If the Zoom app is not installed on your computer, you will be prompted to download it. 
 3) If prompted for Webinar ID, enter 836 4577 2692; Enter Password 1700040121 
 4) Please confirm that your audio works prior to participating. 
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Public Safety Committee & Committee of the Whole Hybrid Meeting 1 
November 21, 2022 

 

PUBLIC SAFETY COMMITTEE 

REGULAR HYBRID MEETING MINUTES 

NOVEMBER 21, 2022 

 

 

 

 

 
This meeting was conducted in person and remotely using teleconferencing technology provided by Zoom 

CALL TO ORDER & ROLL CALL 

 Chair Christensen called the meeting to order at 5:00 PM 
 
Committee Members: 

Chair Cara Christensen was present. 
Commissioners Rob Wotton and Ethan Benson were present. 
 
Mayor Ross was also present. 

 
City Staff:  

Mike Sauerwein, City Administrator 
Mark Correira, Fire Chief 
Mike Bailey, Deputy Fire Chief 
Brian Lynch, Police Captain 
Drew Bouta, Budget Manager  
Dylan Gamble, Assistant Planner 
Danna McCall, Communications Coordinator 
Deanna Mihelich, Administrative Coordinator 

 

PUBLIC COMMENTS - None 

MINUTES 

1. Approval of the minutes dated October 17, 2022 

AGENDA BILLS  

2. AB22-076: 2023-2024 Biennial Budget – Review of Final Proposed Budget  

Updated budget document will be sent out by Wednesday, November 23rd.  Hope to adopt by 
11/28.  

Action: AB to remain on full council agenda  

3.  AB 22-159 Section 10.08.010 of the Snoqualmie Municipal Code.  Parking for a continuous period longer 
than 24 hours. 

Captain Lynch provided summary of history of parking issue. Brought forth the idea of a pilot 
program that would utilize a resident only parking sticker. Committee recommended the 
development of the pilot program, with the assistance of the City Administrator, to designate 
limited restricted parking in the area(s) of concern.  
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Public Safety Committee & Committee of the Whole Hybrid Meeting 2 
November 21, 2022 

 

  Action: AB moved to full council  

DISCUSSION 

5. Presentation: Introduction to Re-designed City Website 

 Danna McCall presented the new website that is scheduled to go live on December 9th. Provided a brief 
overview of what some new features are.  

6. Fire Training Consortium Update 

 Snoqualmie Fire, along with several surrounding fire departments will be joining the South King County 

Fire Consortium. Snoqualmie fire will be training with neighboring departments on January 1st. There is a 

cost to the City but that will be reduced by assigning training officer to the consortium for the training 

drills which reduces the hours owed. The City is already a signatory on the South King County Fire 

Consortium agreement so no action is needed by Council. .  

7.    Annual CRS Report Update 

 Dylan Gamble provided update to the Community Rating System (CRS). Reduces insurance rates for 
citizens who are required to have insurance related to living in a flood area. Quality of score determines 
the reduction of the insurance. Letter sent a month ago to those living in the higher flood prone 
residences which outlined some strategies for at risk properties to join. Will go out and contact those at 
the highest risk and provide resources.  

NEW BUSINESS 

ITEMS FOR FUTURE DISCUSSION 

7. Police License Plate Readers 

ADJOURNMENT 

Chair Christensen completed the meeting at 6:00 PM 

 
 

 

 

 

 

 

Minutes taken by Deanna Mihelich, Administrative Coordinator 
Recorded meeting audio is available on the City website after the meeting. 
Minutes approved at the ______ Public Safety Committee Meeting  
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 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB22-161 
December 5, 2022 
Consent Agenda 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: Interlocal Agreement Between King County and The City of 
Snoqualmie for Jail Services 

☐  Discussion Only  

☐  Action Needed: 

PROPOSED 
ACTION:  

Approve and authorize Mayor to sign. ☐  Motion  

☐  Ordinance  

☒  Resolution 
 

REVIEW: Department Director/Peer 

Finance  

Legal 

City Administrator 

Perry Phipps 

Drew Bouta 

Bob Sterbank 

Mike Sauerwein 

11/15/2022 

Click or tap to enter a date. 

11/30/2022 

Click or tap to enter a date. 

 

DEPARTMENT: Police 

STAFF: Perry Phipps, Chief of Police 

COMMITTEE: Public Safety COMMITTEE DATE: December 5, 2022 

MEMBERS:  Cara Christensen Ethan Benson Rob Wotton 

EXHIBITS:  1. Proposed Interlocal Agreement (ILA) 

 

AMOUNT OF EXPENDITURE $   n/a 

AMOUNT BUDGETED $   n/a 

APPROPRIATION REQUESTED $   n/a 

 

SUMMARY 

INTRODUCTION 
The purpose of this agenda bill is to authorize approval of a new, 2023-2024 Interlocal Agreement (ILA) with 
King County for for Jail Services.  The ILA provides for  fee increases  for booking and medical care for inmates 
housed at the King County Jail. 
 
BACKGROUND 
The City entered into an Interlocal Agreement with the King County Jail in 2002 for housing of inmates at the 
King County Jail.  The ILA was amended from time to time, and/or replaced with a new ILA periodically (every 
2-3 years) since that time. 
 
More recently, the City received a notice from the King County Jail that there would be an increase in their 
daily inmate bed rate, and related rates for medical care, and that the increases would be reflected in a new 
ILA for 2023-2024. The new ILA proposed by King County is attached to this agenda bill.  Except for the 
proposed fee increases, the proposed 2023-2024 ILA is substantively the same as the current, 2021-2022 ILA.  
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BUDGET IMPACTS  
 
The proposed 2023-24 ILA includes a number of booking and medical fee increases, as follows: 
 
Base Booking Fee increases from $149.31 to $ 178.67 
Standard Booking Fee increases from $219.16 to $262.25 
Infirmary Care increases from $316.35 to $388.99 
Non-Acute Psychiatric Care increases from $96.99 to $119.26 
Acute Psychiatric Care increases from $ 254.48 to $304.51 
Guarding Surcharge increases from $72.94 to $87.28 
 
In 2021-2022, the City had __ inmates housed in the King County Jail for __ days, for a total cost of $____ 
over the 2021-2022 biennium.  Assuming similar inmates/days for the 2023-2024 term, with a similar amount 
of medical care needs, the fee increases summarized above would result in a cost increase of $_______ to the 
City over the 2023-2024 biennium.   
 
Jail costs are paid for from [the Police Department] budget, Fund ___.  The recently-adopted 2023-2024 
biennial budget includes $_____ for this fund, and there is a sufficient appropriation to accommodate the 
King County Jail fee increases provided for in the proposed new ILA.  
 
NEXT STEPS 

N/A.   
 

PROPOSED ACTION 

 
MOVE to approve the Interlocal Agreement Between King County and the City of Snoqualmie for Jail Services, 
and authorize the Mayor to sign. 
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 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB22-164 
December 5, 2022 
Committee Report 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: Approving the Purchase of (1) KME Fire Truck (Pumper) ☐  Discussion Only  

☐  Action Needed: 

PROPOSED 
ACTION:  

MOVE to approve the purchase of (1) KME Fire Truck 
(Pumper). 

☐  Motion  

☐  Ordinance  

☐  Resolution 
 

REVIEW: Department Director/Peer 

Finance  

Legal 

City Administrator 

Mark Correira 

Drew Bouta 

Anna Astrakhan 

Mike Sauerwein 

10/10/2022 

11/29/2022 

11/14/2022 

12/1/2022 

 

DEPARTMENT: Parks & Public Works 

STAFF: Don Harris, Fleet Manager and Mark Correira, Fire Chief 

COMMITTEE: Public Safety COMMITTEE DATE: December 5, 2022 

MEMBERS:  Cara Christensen Ethan Benson Rob Wotton 

EXHIBITS:  
1. AB22-164 x1 – Sourecwell Documents 
2. AB22-164 x2 – KME Pumper Quote 

 

AMOUNT OF EXPENDITURE 
1,015,157 (includes 
10% build 
contingency) 

AMOUNT BUDGETED 
$   3,603,113 (ER&R 
Fund #501) 

APPROPRIATION REQUESTED $   n/a 

 

SUMMARY 

INTRODUCTION 
The intent of this action is to approve the purchase (1) KME Fire Truck (Pumper) in 2024. The equipment will 
replace existing units in the City’s fleet and improve the efficiency and effectiveness of the program. Build 
time currently for the apparatus is 450-490 days placing delivery (invoice) toward the end of budget cycle and 
will be purchased off the Sourcewell cooperative purchase contract. 
 
LEGISLATIVE HISTORY 
The Equipment Replacement and Repair Program (ER&R) was established in 2005 to ensure the set aside of 
funds for the eventual replacement of vehicles as their service life ends. 
 
BACKGROUND 
The 2003 American LaFrance Engine has exceeded is useful lifespan and is due for replacement. The purchase 
of the KME pumper will replace this apparatus.  
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ANALYSIS 
Administration is recommending the surplus and purchase of (1) KME Fire Truck (Pumper). This includes 
replacement of current City asset 2003 American La France (Pumper) with both equivalent equipment and 
equipment that has been determined by staff to better meet the needs of the department and community. 
As part of the equipment replacement process, staff has also included a separate action item that 
recommends the surplus of equipment that the proposed vehicle purchases will replace.  
 
BUDGET IMPACTS  
Administration recommends approving the purchase of one (1) KME Fire Truck (Pumper) in an amount not to 
exceed $1,015,157 that includes the purchase price of the truck, tax, as well as a 10% build contingency.  
 

Purchase Price of KME Fire Truck (Including Tax) $922,870 

10% Build Contingency $92,287 

Total = $1,015,157 

 
The 10% build contingency would be used in case of change orders or additions to the original build 
documents. Because the construction or build time of the KME Fire Truck is currently at an estimated 450 to 
490 days, the City will likely take receipt of the truck in 2024. Council recently adopted the 2023-2024 Biennial 
Budget (AB22-076, November 28, 2022) that included a total appropriation of $3,603,113 over the biennium 
in the Equipment Replacement & Repair Fund (ER&R) (#501). Therefore, sufficient appropriation exists within 
the ER&R Fund to replace the Fire Truck. Of the total appropriation within the fund, $1,744,225 was 
estimated to replace vehicles and equipment, and of that total, $900,000 was estimated to replace the Fire 
Truck. To date, no vehicle or equipment replacements have been approved by Council for the 2023-2024 
biennium.  
 
In order to reduce the cost of purchasing the KME Fire Truck, the City may want to consider the following 
prepayment options: 
 

Option Cost Reduction 

100% prepayment ($21,174) 

90% prepayment ($19,046) 

75% prepayment ($15,880) 

50% prepayment ($10,586) 

25% prepayment ($5,293) 

 
If Council chooses to prepay all or a portion of the cost to purchase the KME Fire Truck, and if such payment 
takes place in 2022, then the City will need to amend the 2021-2022 Biennial Budget to account for the 
prepayment.  
 

NEXT STEPS 
 

PROPOSED ACTION 
MOVE to approve the purchase of (1) KME Fire Truck (Pumper). 
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November 22, 2022 
 
Cascade Fire & Safety, in partnership with and on behalf of KME Fire, is pleased to present this proposal 
to Snoqualmie Fire Department for One (1) new KME Custom Predator Pumper apparatus for your review and 
consideration.  
 

One (1) KME Custom Predator Pumper per the attached Specifications and Drawings. 

$849,386.00* 

*See the list of options available for this vehicle on the attached pages. 

Applicable Taxes are not included and are to be paid by the Snoqualmie Fire Department at the time of 
delivery.  

Proposal Details: 

 Build time is estimated at 450-490 calendar days from completion of the preconstruction sign-off letter. 
 Virtual Pre-Construction meeting held at Snoqualmie Fire Department. 
 Chassis will be manufactured in Charlotte, Michigan. 
 Apparatus will be manufactured in Snyder, Nebraska. 
 Mid-Point Inspection trip at the Manufacturing facility is not included. 
 Final Inspection trip at the Manufacturing facility is not included.  
 Delivery to and Familiarization at Snoqualmie Fire Department included. 
 Payment is due upon Delivery and acceptance at Snoqualmie Fire Department facility unless prepayment 

is elected.  
 Cascade Fire & Safety will conduct an EVT pre-delivery inspection of the vehicle. 
 Cascade will review all punch list items to ensure 100% compliance with specifications. 

 
Cost Saving considerations (not included in proposal price): 

 *100% prepayment         ($21,174.00) 
 *90% prepayment         ($19,046.00) 
 *75% prepayment         ($15,880.00) 
 *50% prepayment          ($10,586.00) 
 *25% prepayment          ($  5,293.00) 

 
Any prepayment includes the cost of a 100% performance bond to be provided within 10 days of downpayment 
 
Respectfully Submitted, 
 
Blythe Hirst -  Cascade Fire and Safety 
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 BUSINESS OF THE CITY COUNCIL 
CITY OF SNOQUALMIE 

AB22-165 
December 5, 2022 
Discussion 

 

 

 

 

AGENDA BILL INFORMATION  
 

TITLE: First Amendment to the Interlocal Agreement Between the 
City of North Bend and the City of Snoqualmie for Police 
Services 

☐  Discussion Only  

☒  Action Needed: 

PROPOSED 
ACTION:  

Move to approve the First Amendment to the Interlocal 
Agreement Between the City of North Bend and the City of 
Snoqualmie for Police Services 

☒  Motion  

☐  Ordinance  

☐  Resolution 

 

REVIEW: Department Director/Peer 

Finance  

Legal 

City Administrator 

Perry Phipps 

n/a 

Bob Sterbank 

Mike Sauerwein 

12/2/2022 

Click or tap to enter a date. 

12/2/2022 

12/2/2022 

 

DEPARTMENT: Legal 

STAFF: Bob C. Sterbank, City Attorney  

COMMITTEE: Choose an item. COMMITTEE DATE: Click or tap to enter a date. 

MEMBERS:  Choose an item. Choose an item. Choose an item. 

EXHIBITS:  1. Enter Exhibits Here  

 

AMOUNT OF EXPENDITURE $   n/a 

AMOUNT BUDGETED $   n/a 

APPROPRIATION REQUESTED $   n/a 

 

SUMMARY 
This agenda bill would approve the First Amendment to the Interlocal Agreement Between the City of North 

Bend and the City of Snoqualmie for Police Services.  The First Amendment provides for a 50-50 cost sharing 

agreement between the two cities for the cost of the Behavioral Health Specialist.   

LEGISLATIVE HISTORY 
AB22-112, approved by the City Council on August 22, 2022:  This Council action approved the Staffing Plan – 
FTE Count dated August 22, 2022, which authorized the creation of a new full-time employee (“FTE”) position 
of Behavioral Health Specialist (“BHS”) within the Snoqualmie Police Department.   
 
AB22-, approved by the City Council on November 28, 2022.  This Council action adopted the 2023-2024 
Biennial Budget, which includes funding for the BHS position over the biennium.  The budget appropriation 
assumes a 50% contribution by North Bend, commencing July 1, 2023, to the BHS salary and benefit costs.  
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BACKGROUND 
Through AB22-112, the Police Department requested and the City Council approved one (1) additional FTE, 
the behavioral health specialist.  The reason for the new position is that, for many years, individuals in the 
community in need of assistance or were experiencing an emergency called 911. This resulted in the response 
of first responders, typically police or fire. While 911 may provide a fast, effective way to ask for assistance 
and resolve issues in many cases, it does not effectively address the needs of persons experiencing a mental 
health crisis.  The new FTE provided an avenue to enhance police and fire department responses, by including 
a behavioral health specialist who could fill the gap in our service to an increasing population in our 
community. 

 
The City received $150,000 in grant funding, which will cover the cost of the position for a one-year period 
beginning on July 1, 2022 and ending June 30, 2023 (the end of the fiscal year for the state agency providing 
the grant funding).  The benefit and overhead costs for the new BHS position were assumed in the 2023-2024 
biennial budget, as was the projected grant revenue.   
 
The City of Snoqualmie provides police services to the City of North Bend pursuant to the Interlocal 
Agreement Between the City of North Bend and City of Snoqualmie for Police Services (“Police Services ILA”).  
The Police Services ILA identifies specific percentages of identified police department command staff and 
officer positions, which form the basis of costs to be paid by North Bend under the ILA.  The North Bend staff 
and Administration have agreed that North Bend should pay 50% of the cost of the BHS commencing July 1, 
2023, when the grant funding expires.  To memorialize this commitment, the Police Services ILA should be 
amended. 
 
ANALYSIS 
The proposed First Amendment would amend Section 1(b) to the Police Services ILA, to add the BHS position 
to the list of police administration staff positions whose costs would be shared between the parties.  The 
amended Section 1(b) would also clarify that “[s]tarting on July 1, 2023, North Bend agrees to pay for 50% of 
a FTE Behavioral Health Specialist – Community Responder.”  
 
The proposed First Amendment would also amend Section 1(c), “Services and Assigned Duties,” to add a 
description of the BHS duties.   Last, the First Amendment would amend Section 5(a) to specify the increased 
annual fee to be paid by North Bend in 2023 and 2024.  The increased fees were calculated by adding the 
following to the existing fees identified for those years: 
 

2023: $41,375 (($157,750 - $75,000 (2023 Grant Amount)) /2 ) 
2024: $80,416 ($160,832/2) 
 

BUDGET IMPACTS  
The budget impacts of the proposed First Amendment are positive, as approval would add the above-
identified amounts as revenue in 2023 and 2024.  
 
NEXT STEPS 
N/A. 

PROPOSED ACTION 

Move to approve the First Amendment to the Interlocal Agreement Between the City of North Bend and the 
City of Snoqualmie for Police Services, and authorize the Mayor to sign.  
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FIRST AMENDMENT TO INTERLOCAL AGREEMENT BETWEEN THE CITY OF 

NORTH BEND AND THE CITY OF SNOQUALMIE FOR POLICE SERVICES 

 

THIS FIRST AMENDMENT TO INTERLOCAL AGREEMENT is entered into between 

the City of Snoqualmie, a Washington municipal corporation (“Snoqualmie”) and the City of 

North Bend, a Washington municipal corporation (“North Bend”).  

WHEREAS, Snoqualmie and North Bend entered into a Renewal Interlocal Agreement for 

Police Services on May 14, 2019 (“Renewal Agreement”); and 

WHEREAS, the Police Services include response to calls for service, including calls from 

individuals experiencing mental health crises and/or individuals suffering from mental health 

illness; and  

WHEREAS, in order to provide a more effective crisis response and better management of 

social service needs of Snoqualmie and North Bend residents, Snoqualmie and North Bend desire 

to engage the services of a Behavioral Health Specialist; and    

WHEREAS, in 2021, the Washington State Legislature awarded Snoqualmie a $150,000 

grant for a one-year pilot behavioral health coordinator program; and   

WHEREAS, under the pilot program, Snoqualmie will hire a Behavioral Health Specialist 

- Community Responder to work in the Snoqualmie Police Department and serve both the City of 

Snoqualmie and City of North Bend communities; and  

WHEREAS, it would serve the public interest to extend the position of Behavioral Health 

Specialist - Community Responder beyond the one-year pilot program, make it a permanent 

position within the Snoqualmie Police Department, and thereby allow the Behavioral Health 

Specialist – Community Responder to continue serving both the City of Snoqualmie and City of 

North Bend communities;  

NOW, THEREFORE, in consideration of the mutual promises contained herein, the parties 

agree to amend the Renewal Agreement as follows: 

A. Section 1(b) (“Police Services - Staffing”) is amended as follows: 

 

Staffing. Under the Original Agreement, Snoqualmie hired nine (9) full-time 

equivalents (FTEs) consisting of eight (8) full-time police officers and one (1) 

records administration position; provided any Snoqualmie police officer may be 

assigned to work in North Bend. As part of this Renewal Agreement, Snoqualmie 

has requested and North Bend has agreed to pay for an additional two and one-half 

(2.5) FTEs consisting of (1) two Sergeants provided that such Sergeants are 

assigned to patrol in North Bend when not performing general supervisory duties 

and provided further, that Snoqualmie maintains a minimum staffing level of four 

(4) sergeants; and (2) 50% of a FTE Police Support Officer performing prisoner 

and court transport services so long as North Bend’s prisoner population requires 
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at least 50% of this FTE’s services. Starting on July 1, 2023, North Bend agrees to 

pay for 50% of a FTE Behavioral Health Specialist – Community Responder. 

“General supervisory duties” include creating work schedules for the officers, 

participating in officer performance. 

 

i. Administration. Snoqualmie will provide administration through a 

Police Chief, Police Captain, Sergeants, Police Support Officer 

(PSO), Behavioral Health Specialist – Community Responder, 

Records Technician and Administrative Coordinators and any 

compensation for such positions is included in the annual fee set 

forth in Section 5 of this Renewal Agreement.  

 

ii. Consultation. Snoqualmie will consult with the North Bend City 

Administrator on proposed hires but shall retain sole decision-

making authority.  

 

B. Section 1(c) (“Service and Assigned Duties”) is amended to add the following: 

 

xix. Behavioral Health Specialist – Community Responder will respond to 911 calls for 

service; conduct biopsychosocial assessments; plan implement and coordinate services 

related to crisis response and social service needs; refer community members to appropriate 

resources; follow-up with community members; conduct home visits; and participate in 

community-wide events to promote public health and wellness.   

 

 

C. Section 5(a) (“Compensation – Fee During Term”) is amended as follows: 

 

a. Fee during Term. During the Term, North Bend shall pay Snoqualmie the 

following amounts in equal monthly installments as full payment for the 

Services: 

Annualized rate of 

January 1, 2019 through December 31, 2019 $1,860,916* 

January 1, 2020 through December 31, 2020 $1,963,266 

January 1, 2021 through December 31, 2021  $2,071,246 

January 1, 2022 through December 31, 2022  $2,185,164 

January 1, 2023 through December 31, 2023  $2,305,348 $2,346,723 

January 1, 2024 through December 31, 2024  $2,432,143 $2,512,559 

 

*2019 annualized rate of $1,860,916 adjusted to reflect actual 2019 payments 

for January, February, March and any other month under the Original 

Agreement and made prior to final approval of this Renewal Agreement. 
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D.  Section 5(d)(2) (“Compensation – Intent of Parties”) is amended as follows: 

d.   Intent of Parties: Compensation negotiation for renewal terms shall be based on 

the following assumptions: 

  . . .  

2. Salary and benefit costs as well as the cost of fully equipping and training 

50% of 1 police support officer and, starting on July 1, 2023, 50% of 1 

behavioral health specialist – community responder; provided that if 

Snoqualmie reduces this position to less than full time, North Bend’s 

allocation shall be reduced pro rata.  

. . .  

E. Effective Date. The Effective Date of this First Amendment is defined as the date 

on which all parties have signed this Amendment.  

 

CITY OF SNOQUALMIE     CITY OF NORTH BEND 

 

By: ___________________________   By: __________________________ 

Katherine Ross, Mayor     Robert McFarland, Mayor 

Date: __________________________   Date: ________________________ 

 

 

Attest: _____________________    Attest: _______________________ 

City Clerk       City Clerk 
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