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SPECIAL CITY COUNCIL MEETING

Tuesday, August 09, 2022, at 7:00 PM
Court Room/Council Chambers (2nd Floor) and Online

MEETINGS HELD IN PERSON & ONLINE
The public is invited to participate as outlined below:
e In Person — Meetings are held on the 2" floor in the Court Room/Council Chambers at City Hall
e YouTube Live — Public meetings will be shown live on the Santaquin City YouTube Channel,
which can be found at https://bit.ly/2P71CfQ
or by searching for Santaquin City Channel on YouTube.

ADA NOTICE

If you are planning to attend this Public Meeting and due to a disability need assistance in understanding
or participating in the meeting, please notify the City Office ten or more hours in advance and we will,
within reason, provide what assistance may be required.

AGENDA

ROLL CALL
PLEDGE OF ALLEGIANCE
INVOCATION / INSPIRATIONAL THOUGHT
DECLARATION OF POTENTIAL CONFLICTS OF INTEREST
CONSENT AGENDA (MINUTES, BILLS, ITEMS)
Minutes
1. 07-19-2022 City Council Work Session Minutes
2. 07-19-2022 City Council Regular Meeting Minutes
Bills
3. City Expenditures for 07/15/22 to 08/03/22 totaling $3,213,697.73
PUBLIC FORUM, BID OPENINGS, AWARDS, AND APPOINTMENTS
Recognitions
4. Employee of the Month - Brayden Partridge
Public Forum
BUILDING PERMIT & BUSINESS LICENSE REPORT
NEW BUSINESS
Ordinances
Ordinance 08-01-2022 Main Street Business Districts Land Uses

5.
6. Ordinance 08-02-2022 Automotive Service Amendment


https://bit.ly/2P7ICfQ

7. Ordinance 08-03-2022 Agritourism as a Temporary Use Amendment
Discussion & Possible Action
8. Fire Department Extrication Equipment Purchase
9. Police Officer Wages and Related Budget Adjustment
REPORTS OF OFFICERS, STAFF, BOARDS, AND COMMITTEES
REPORTS BY MAYOR AND COUNCIL MEMBERS

EXECUTIVE SESSION (May be called to discuss the character, professional competence, or physical
or mental health of an individual)

EXECUTIVE SESSION (May be called to discuss the pending or reasonably imminent litigation, and/or
purchase, exchange, or lease of real property)

ADJOURNMENT

CERTIFICATE OF MAILING/POSTING

The undersigned duly appointed City Recorder for the municipality of Santaquin City hereby certifies that
a copy of the foregoing Notice and Agenda was posted on www.santaguin.org, Santaquin City Social
Media sites, posted in three physical locations, and posted on the State of Utah’s Public Notice Website.

Amalie R. Ottley, City Recorder



http://www.santaquin.org/

CITY COUNCIL WORK MEETING
Tuesday, July 19th at 5:30 PM
Court Room/Council Chambers (2" floor) and Online

MINUTES

Mayor Olson called the meeting to order at 5:30 p.m.

ROLL CALL
Councilors present included Councilors Adcock, Hathaway, Mecham, Montoya, and Siddoway

Staff members present included City Manager Norm Beagley, Assistant City Manager Jason
Bond, Finance Director Shannon Hoffman, Police Chief Rodney Hurst, Recorder Amalie Ottley,
Assistant Kathy Swenson.

Councilor Mecham led the pledge of allegiance.

INVOCATION / INSPIRATIONAL THOUGHT
An invocation was offered by Councilor Adcock

DISCUSSION ITEMS

1. Economic Development
Mayor Olson spoke about an upcoming Economic Summit meeting that he is holding to
discuss economic opportunities in the city. The mayor is seeking input from local business
owners in the area.

2. Budget, Revenue, & Funding
Mayor Olson and the council discussed a Salary Review report presented by Police Chief
Rodney Hurst. The Salary Review report addresses significant and current needs in the
police department. Mayor Olson commended the police department as they navigated
difficulties during both the pandemic and recent economic inflation. Chief Hurst and the
mayor both asked the council to review the report in order to discuss it more fully at a later
time.

Manager Beagley and the mayor addressed tax revenue with regards to building permit
numbers in the city as well as overall property taxes. Mayor Olson addressed the decrease
in Mill Levy rates in recent budget years. At the Mayor’s request, Manager Beagley stated
that Santaquin City currently is a AA Credit Rated municipality. Mayor Olson spoke to recent
issues with water pumps and the ability for the city to have back ups and a plan to move
forward.
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Councilor Mecham requested to have another budget session with city administration and
staff to address budget needs and to plan for the future. Manager Beagley spoke to the
current budget’s capacity to plan for projected revenues and expenditures as revenues
come in.

3. Ordinance 07-01-2022 Land Use Tables & Definitions
Councilor Siddoway inquired about storage units in the Main Street Business district zone.
Councilor Mecham expressed his appreciation to Assistant City Manager Bond for the work
put into clarifying the city code and corresponding land use tables. Manager Beagley spoke
to the state mandated process in what is and is not required in the city’s land uses.
Councilor Montoya addressed the legislative process of the voting on items by the city
council and planning commission. Mr. Bond asked the council to carefully consider the
impacts of allowing or not allowing certain types of businesses in zones within Santaquin.
Councilor Hathaway stated his desire to not restrict any of the current businesses in the
Main Street Business District Zone or other zones in the city. Councilor Montoya inquired
about business taxes on business such as storage units. Mr. Bond stated his desire to
provide the most accurate and up-to-date information when code changes are presented to
the council.

4. Mayor Olson and Manager Beagley reviewed the upcoming Regular City Council Meeting
Agenda.

ADJOURNMENT

Councilor Montoya motioned to adjourn the Work Session Meeting. Councilor Siddoway
seconded the motion.

Meeting adjourned at 6:40 p.m.

ATTEST:

Daniel M. Olson, Mayor Amalie R. Ottley, City Recorder
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SANTAQUIN POLICE DEPARTMENT

SALARY REVIEW 2022

Prepared by Chief of Police, Rodney Hurst
Santaquin Police Department
Last Revision: July 15, 2022

For questions regarding this content, please contact
Chief Rodney Hurst at rhurst@santaquin.org or
801-754-1070
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Preface

The purpose of this document is to help readers understand the current crisis in which we find
ourselves regarding police officer recruitment and retention. The following will be a brief history
of the forces that drive or have driven law enforcement wages to the point where they are no
longer sustainable using current management models, practices, and beliefs. After a review of the
facts and information provided, possible solutions are recommended to help our police
department remain competitive in wages to prevent the continual loss of employees.
Understanding the mechanism and what forces are in play will allow for an accurate decision to
be made based on first principles.

"I skate to where the puck is going to be, not where it has been."

- Wayne Gretzky

History

Around 2005/2006, via the Layton City Manager, objections began to surface about retired
police/fire employees "double-dipping" in the retirement systems. Utah Senator Daniel
Liljenquist later sponsored the legislation, which subsequently changed the Utah Retirement
System (URS) from a Non-Contributory (Tier 1) to a Hybrid or Defined Contribution (Tier II)
retirement system. Despite strong objections from law enforcement regarding future recruitment,
the legislature passed the bill with unanimous support from the Utah City Managers Association
and the Utah League of Cities and Towns (ULCT).

The following excerpt is from a policy brief published by the ULCT:

"In the 2010 General Session, S.B. 63 passed, creating the New Public Safety and Firefighter
Tier Il Retirement system that applies to new public safety hires afier July 1, 2011. The new
system moved from a defined benefit for the retiree to a defined contribution by the employer.
This was an effort to create long-term sustainability for the State retirement system and provide
more planning certainty for the State and local government. With the passage of S.B. 63,
employees hired after July 2011 receive a less substantial retirement. Under the Tier I retirement
program, a public safety employee can retire after 20 years of service with 50% payout of the
employee's three-year average. An employee under the Tier 11 Hybrid system would have
received 37.5% of the five-year average of the employee's salary after 25 years. While the new
system is moving the retirement system lo long-term sustainability, it has created a division
between Tier I and Tier 1l public safety employees. The perception is employees hired afier July,
2011 are required to do the same amount of work at the same level of risk but the retirement is
not equitable. Representatives within the public safety sector attribute this difference in benefit
as part of an overall recruitment and retention issue." (Utah League of Cities and Towns, 2019)

After many failed attempts, and consistent opposition from ULCT, in 2020, the legislature
walked the Tier IT Hybrid pension back to 50%, but 25-years of service is still required. This
change is not retroactive to employees who came into the URS system between 2011-2020 (Utah
Retirement Systems, 2020). Therefore, a generation of public safety employees are caught
somewhere in the middle of two different retirement rates. To illustrate this point, some sample
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calculations are found below. Please keep in mind, that this is simply a hypothetical example to
demonstrate the difference in plans.

Before 2011
Tier I Retirement (20 yrs)
Avg. of $77,000/yr
@ 50% = $38,500/yr
= $3,208/month

2011-2020
Tier II Retirement (25 yrs)
Avg. of $§77,000/yr
@ 37.5% = $28,875/yr
= $2,406/month

After 2020
Tier II Retirement (25 yrs)
Avg. of $77,000/yr
@ 50% = $38,500/yr
= $3,208/month

For simplicity's sake, the example above starts with an average salary of $77,000/yr at the time
of retirement for all three scenarios. You will find that an individual that entered the retirement
system between 2011-2020 would have to work 5 years longer (25 years) than someone before
2011 (20 years), and they would bring home approximately $800 less per month ($2,406/month
vs. $3,208/month). You will also see that an individual that entered after 2020 (when they moved
the rate back to 50%) will have the same monthly income as a retiree before 2011; however, they
would have to work a whole five (5) years longer to receive that same amount ($3,208/month).

We understand that it is likely the individuals having to work the additional five (5) years would
naturally have a higher average salary at the time of retirement. With that in mind, please
consider the example below.

2011-2020
Tier II Retirement (25 yrs)
Avg. of $88,000/yr
@ 37.5% = $33,000/yr
= $2,750/month

Even with an average salary of $88,000 at the time of retirement, these individuals still bring
- home less than the Tier I retirees at 20 years who began retirement with an average of $77,000
($2,750/month vs. $3,208/month). The change in 2020 was a step in the right direction; however,
those stuck in the middle remain at a significant disadvantage.
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It is common for many retired law enforcement officers to seek out other forms of employment.
Surprisingly, Utah Transit Authority Police Department (UTA) is not a member of the Utah
Retirement System (URS). Therefore, UTA Police actively or rather almost exclusively recruit
Tier 1 police officers. Thus, the newly retired officer can collect his URS pension and remain
employed in law enforcement. This is also true of any other private law enforcement agency, i.e.,
BYU, University of Utah, etc. (Utah Transit Authority, 2022).

It is also worth noting that Tier I police employees receive a 2.5% cost-of-living adjustment
(COLA) post-retirement. Tier I firefighters receive 4% COLA post-retirement. Legislators
receive 4% COLA post-retirement (Utah Retirement Systems, 2021-22). Current Tier II police
and fire employees receive 2.5% post-retirement. (Utah Retirement Systems, 2021-22)

Creation of New Police Agencies
Herriman City - October 2018

Riverton City - July 2019
Taylorsville City - October 2020

When elected officials decide to form their own law enforcement agency, the agency's formation
requires substantial investment. A government organization cannot build a law enforcement
agency with recruits. All personnel from the administrative structure down to the patrol
operations require veteran experience, and experience comes with significant personnel cost. In
order for the new agency to attract and subsequently hire the required staffing, the wages must be
20-40% higher than the current market value.

The inflated salary entices many veteran officers to accept positions within this newly formed
agency. For instance, Herriman City preyed on the Utah County Sheriff's Office (UCSO) to staff
several full-time positions in 2018, resulting in several full-time patrol positions opening within
UCSO, wherein two Santaquin officers transferred. Riverton City successfully recruited several
Provo City officers, wherein two former Santaquin officers were also hired.

Unfortunately, the impact the newly minted police agencies will ultimately have on city staffing
levels is severely underestimated. As you can see above, three (3) new agencies have been
formed within the last four (4) years. At some point, Eagle Mountain is likely to create its own
law enforcement agency. When this happens, it will significantly impact law enforcement
agencies in Utah County (Eagle Mountain City Administration, 2020). Understanding the ripple
effects caused by newly minted police agencies is essential.

2020 Public Disorder and Current Market Conditions

Although probably forgotten, the public disorder occurring in 2020 is well documented. The law
enforcement officers who retired or simply decided to make a career change as a result aren't so
widely publicized.

The following comes from a study published on the URS website in August of 2020:
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"Additionally, it is uncertain how retirement and turnover behavior may change during the next
yvear. Some active members may choose to retire due to health concerns while others may
continue 1o work due to uncertainty in their retirement readiness because of the financial market
turmoil. Similarly, we would expect voluntary turnover to decrease due to a decrease in
alternative employment opportunities, but there could be an increase in involuntary turnover due
fo a decrease in employer budgets. Similarly, if government budgets are constrained, we would
expect salary increases for individual members to be depressed for the next few years (similar to
what URS members experience for several years following the 2008-2009 financial collapse)."
(GRS Consulting, 2020)

Based on the above statement, it appears URS advisors don't fully understand or are ignorant of
the labor market. Hindsight is always 20/20, and the above-listed report was made during the
midst of the 2020 public disorder. It is unfortunate their report is only generated every three (3)
years. It's hard to predict the future, but since this report, our state has experienced a mass
exodus of officers retiring or resigning from agencies everywhere.

Bold Market Adjustments

The following citations are from recent articles on market adjustments made by law enforcement
agencies in Salt Lake Valley, which have caused a trickle-down effect in Utah County.

Salt Lake City Police Department
Deseret News article dated August 3, 2021:

"The police department saw the departure of 57 officers, 67% of whom quit. In 2019, the agency
saw 38 officer retirements or resignations."” (McKellar, 2021)

"Salt Lake City Mayor Erin Mendenhall announced a 30% pay raise for entry-level Salt Lake
police and a 12% increase for senior-level officers — a move the mayor called a "bold market
adjustment" to make the capital city's department a competitive agency that doesn't keep losing
officers.” (McKellar, 2021)

South Salt Lake Police Department
The City Journals — South Salt Lake's Own Community Newspaper dated August 23, 2021:

"Market conditions

The first domino fell earlier this year. In July 2020, Taylorsville decided to stand up its own
police department. Taylorsville used the funding they were paying into the Unified Police
Department. The funding allowed Taylorsville to offer a $10,000 pay increase for entry-level to
senior officers compared to most pay scales across the valley.

SSLPD lost two officers to Taylorsville. However, with the pay increase, one officer has returned
to SSLPD.

Within a month, Salt Lake City P.D., who have lost 63 officers since last summer, announced a
nearly 30% pay increase for entry-level officers and 12% for senior officers.
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"I don't know about you, but I'm tired of training people—paying to have them trained and then
having them poached by other cities,” Salt Lake City Mayor Erin Mendenhall said in a Deseret
News article.

West Valley City P.D. quickly followed, offering 827.15/hr. to $28.50/hr. (856,472 to §59,295)
depending on shifi for eniry-level officers. All officers received similar increases.

Within a week, South Jordan approved an increase to 827.04/hr. to $28.41/hr. (856,243.20 to
§59,092.80) depending on shifi for an entry-level officer. Again, they increased pay across all
officers.

To counter officers leaving, West Jordan also provided similar raises. However, each agency is
down officers, so it is common for officers to seek greater pay.

"We're responding to a market condition out there that didn't exist six months ago," Kyle
Kershaw, finance director, said. "There's a shortage of employees right now in law enforcement.
So that's what's driving this now."" (Hardesty, 2021)

This type of activity has much the same impact or ripple effect as the creation of new law
enforcement agencies. Often, these predictors are missed early on, thus forcing us into these
crises. Suppose we are not innovative and proactive in our approach to recruiting and retaining
employees. In that case, we will continue to lose great employees simply because we are not
paying fair market value.

Santaquin City Practice

Historically, Santaquin City has compared salary evaluations by pulling pay scales from select
neighboring jurisdictions and or communities similar in size/budget. In theory, this isn't
necessarily a bad idea if used as a tool, but not the only tool. Furthermore, pay scales are
essential, but departments vary significantly in the dollar amount within the pay scale the agency
is paying. For example, Payson Police Department recently posted a job announcement for a
category one police officer. The posted salary range is "$26.70 to $§40.05 per hour depending on
gualifications. Hiring Range is typically $26.70 to $33.37" (Payson City, 2022). The table below
shows actual wages in the Payson Police Department as of July 1, 2022, according to Payson
Chief Brad Bishop.

Payson Actual Hourly Wages

*As of July 1%, 2022
STARTING: | $26.70 10+ YEARS: | $38.16
0-1YEARS: | $27.08 CORPORAL STARTING: | $40.45
1-3 YEARS: | $27.89 SERGEANT 0-3 YEARS: | $41.86
3-6 YEARS: | $29.59 SERGEANT 3-5 YEARS: | $42.86
6 YEARS: | $31.05 LIEUTENANT: | $54.59

7-10 YEARS: | $34.59 (approx.)
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Comparatively, a Santaquin Police Officer would likely be between $26-$27 hourly within 9-
years, notwithstanding any promotion or accelerated adjustment (based on 4% annually).

Santaquin City has set its pay scale with a goal of mid-point in 9-years for all employees. Mid-
point is never reached in the police department without some form of accelerated adjustment
within those 9-years. The reason for this is three-fold: 1-the law enforcement market is
accelerated beyond what is budgeted annually. 2- COLA adjustments are always one year behind
current data; merit increases can be as much as 1 7-months delayed. 3- Using pay scales as a
stand-alone tool generates outdated, inaccurate data.

Benefits

Insurance programs vary significantly from one organization to another. It would take a
significant amount of resources to compare apples to apples. Some are funded 100% for a
traditional plan, and some are funded 95/5 or 90/10. Many have a high/medium deductible plan
but provide the employee deductible in a health savings account (HSA) plan. From what
information is ascertainable, it appears that Santaquin City is in the middle of the pack on a
traditional insurance plan.

Santaquin City does offer a Tier-2 parity 401K contribution. The difference in cost between the
Tier 1 and Tier 2 URS contribution made by Santaquin City is paid into a 401K for the Tier 2
employees. This contribution initially started around 10.2% but has been reduced to
approximately 6.2% due to an increased URS employment tax. Only one other police agency in
this area offers this benefit (Saratoga Springs).

Much like the URS 401K option, one must be cautious when comparing insurance and additional
retirement benefits. Several Utah County agencies are self-insured and do not contribute to social
security. Thus, they sell the idea that the organization is offering a more significant benefit to the
employee than what 1s typically considered a traditional pension.

Other Benefits

Many agencies, i.e., Springville, Utah Highway Patrol (UHP), Provo, Lone Peak, and likely
others, offer anywhere from $1,500-$10,000 signing bonus. Provo will even pay a $500
recruitment bonus to any Provo officer who successfully recruits a lateral transfer from another
agency. (Provo City, 2022)

In addition, many agencies offer free or reduced rates on golf or recreation pass, wellness
programs, paid physical fitness time, shift-differential, educational bonus, tuition reimbursement,
etc.

Santaquin City does not have the facilities to make these offers. There is a tuition reimbursement
in the policy manual, but it is limited to the funding available in the police training budget. We
start the officer at a slightly higher wage if they have a degree, but it is not a stipend or monthly
bonus.
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Training Cost

An uncertified police applicant takes six months to train from the day they enter the academy
until they are answering calls for service on their own. The wait time to receive a training slot in
Utah Peace Officer Standards and Training (POST) is typically about 3-months (9-month total
wait period). Therefore, Santaquin City is paying an employee for a minimum 6-month period
with no guarantee they will graduate or make it through field training. After wages and benefits,
it is essentially a $61,500 unsecured tuition payment by the City with no guarantee that they will
remain with the agency for a certain period of time. Thus, many agencies see the bonus program
as an acceptable risk. Some agencies also require the new hire to sign a contract, committing to
stay for a certain amount of time before leaving the agency, or they will have to pay back to the
City a specific amount.

Comparatively, a lateral transfer from a Utah agency costs Santaquin City a few weeks of field
training. An out-of-state LEO-certified applicant takes a little more time to pass the waiver exam,
but the cost to Santaquin City is minimal.

Below is an example of our investment since 2014; with two officers pending completion of the
academy and/or field training.

Officer Training Cost Current Hourly Wage
Kayson Shepherd 100% entire cost $25.67hr
Austin Lerwill 100% entire cost 8$25.17hr *June evaluation

MecLane Beckstead 75% cost — SFO cert  824.75hr

Tyler Moos 75% cost — SFO cert  $§23.21hr *Field Training not complete
Braydon Golding 100% entire cost 8§22.07hr *Start date July 11, 2022

Vs.
Bill Hooser (NM) 3-year lateral transfer $30.57 T-vears of experience (Corporal)
KC Lowham 6-year lateral transfer $29.48 9-years of experience (Corporal)
Cody Tipler (NM) S-year lateral transfer $29.43 7-vears of experience (Master Officer)
Justin Miller less than I-year lateral $25.67 3-years of experience *$3500 to Salem

There are pros and cons to hiring a lateral transfer versus starting fresh with a new candidate.
Although the cost is significantly lower to hire a lateral transfer, there lies a potential risk in the
possibility of them bringing unwanted habits with them. With this in mind, a cost analysis or
return on investment should be considered during the decision-making process.
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AVERAGE COST PER EMPLOYEE

Agency Losses

Santaquin City has lost police officers to the following departments since mid-2014:
Utah County Sheriff's Office x2
Juab County Sheriff's Office x1
Provo City Police Department x2
Utah Highway Patrol x1
Utah Division of Wildlife Resources x 1
U.S. Marshall's Office x1

Retirement x1 (x2 in Jan. 2023)

Cost Per Employee

Below is a graph displaying approximately how much each agency spends per full-time
employee in the law enforcement agency, including support staff. Each organization has its
nuances in each respective budget, but overall, the per capita cost or spread remains the same.

2021-2022 City Police Budget Comparison

Average Cost Per Employee

$160,000
$156,193

= $154,000
$155,000 »154,00C

$150,000

$145,000 $142,375
$140,888
139,155
$140,000 :

$135,117 ¢134 360

$135,000

$128,87:
$130,000 $128,871
$125,000

$120,000

*Figures above are based on each City's police budget (as published on each respective website) divided by number
of full-time employees in each department
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Tax Rate

It would be easy to think to ourselves, "This is only Santaquin..." or "We don't get '"ABC" in the
public sector.” But this kind of mindset can be dangerous and could potentially stunt our growth
as a city. On the following page is a graph of the city tax rate compared to the rest of Utah
County, as displayed in Santaquin Resolution 06-08-2021, Adoption of the final FY 2021-2022
Budget (Santaquin City, 2021-2022). As you can see, Santaquin residents pay a higher property
tax than nearly half of Utah County, including Payson, Spanish Fork, Salem, and Orem, among
others.

Municipal Property Tax Rates in Utah County 2020
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*The graph above was pulled from Santaquin City's final FY 2021-2022 Budget posted on www.santaquin.org

Sales Tax

Not only are our residents paying higher property taxes than many competing cities, our sales tax
revenues have increased substantially, even throughout the pandemic. In the Santaquin City final
FY 2021-2022 budget report it states, "During the pandemic, sales tax revenues climbed
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approximately 22% and building permits grew by a similar margin demonstrating an increase of
economic activity in the City." (Santaquin City, 2021-2022)

Also found in the City's final FY 2021-2022 budget report is the following graph, which shows
our general fund revenues are at an all-time high, with our rainy day fund at the max limit.

GENERAL FUND REVENUES

m Revenues  ® Rainy Day Fund Increase

£10

in Millions

Fund Revenues

Gener al

FY2018 FY2019 FY2020 FY2021* FY2022**
* Year End Estimates ** Final Budget

Wage Scale for Utah County Law Enforcement Agencies

As mentioned previously, wage scale comparisons are often conducted to gauge where an agency
may be in relation to other agencies. However, caution should be exercised when using salary
ranges as a stand-alone tool. The actual salaries being paid within the range and/or the advertised
salary often differ from the technical range scale. For example: Nephi City advertised an entry-
level position on April 28, 2022, with a salary range of $24.75-$30.22, although their published
pay range for that position is technically $23.34-$28.51.

The following pages contain officer wage comparisons, including minimum and maximum
ranges for surrounding agencies. The graphs are in order of Officer I (equivalent to our entry-
level officer), Officer II (equivalent to our master officer), Officer I1I (equivalent to our
corporal), and finally, the sergeant wage comparison. Please note that Salem's wages are
currently under review, with a Truth and Taxation set for August 2022.
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Sergeant Starting Wage Comparison

$47.00

$41.86
$42.00 e 940.36
Wit $37.70
: 3372.02 <3594

$37.00 $34.82
: 4.32
siin $33.32

$32.00 53;.71 331.06

$29.91 §29.20 7873

HOURLY WAGE

$27.00

$22.00

* wages under review

Sergeant Maximum Wage Comparison

$51.48
$50.67 44908 =
48.75 <4789
; L
./ T
$43.38 $43.02

$41.72
$40.88 44093

HOURLY WAGE

* wages under review




SANTAQUIN POLICE DEPARTMENT Salary Review 2022

Summary

It is our hope that the information provided paints a clear picture of where our police department
lies in comparison with many surrounding agencies and the competitive war of wages we
currently find ourselves in.

Money is not always the most critical factor in employee retention. Culture and 'first principle-
based leadership are equally as crucial as the hourly wage. However, the employee will explore
other options when the gap between culture and money gets wide enough. $10,000 more a year
with a simple uniform change will buy a certain degree of loyalty.

The City's general philosophical approach toward law enforcement market wage rates must
mature and evolve into a realistic approach. Former State Senator Daniel Liljenquist was
reasonably accurate in 2016 when he said:

"The biggest single reason that Police Chiefs can't find qualified applicants for their
police officer jobs is that wages for police officers are way, way too low; Wages are 100
low because over 40% of a police officer's pay goes to pay for pension costs.”
(Liljenquist, 2016)

This statement was made pre-Covid, and long before the creation of the new police departments
cited above. This was a predictable outcome, and ULCT and the UCMA acknowledged as much
in the early talks of revamping the URS system. The Great Financial Crisis of 2009 suppressed
all labor markets for 3-4 years. Covid-19 likely accelerated the inflationary nature of the law
enforcement market wages, but this specific labor issue has been gaining velocity for a decade.

We are currently down two police officer positions at the time of this writing. The next available
POST academy class is August of 2022, with an on-street availability time of February 2023 (6
class slots left). The next available date is Dec. 2022, with an on-street time of May 2023.

Understaffing forces a reduction in services to the residents. The reductions will likely be as
follows: proactive traffic enforcement, zoning enforcement (animal control/nuisance/land
use/signage/etc.), community-oriented policing (OHV shifts/K9 demonstrations/DARE/bike
rodeos/internship classes), minimum property loss to warrant an investigation (felony only).
Some responsibilities could potentially be reassigned to other departments.

Although the labor shortage is likely to impact other departments, law enforcement must be
evaluated independently of all other city departments. The applicant pool is at an all-time low,
and with future generations raising smaller families, the applicant pool will likely not regenerate
at previous levels. Attracting and retaining the right employee(s) for the Santaquin City Police
Department is challenging on a level playing field but extremely difficult under the current
competitive economic conditions set forth.

Recommendations

The question of "What can we afford?" will most likely come first in your mind. May I suggest
the first question you ask to be, "What do we, as the elected officials, feel are essential services,
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and what level of essential service is important to the residents?"” These choices need to be made
by the people's representatives.

The affordability or overall costs should be scrutinized expeditiously, and all potential funding
options should be open for an honest discussion. To keep us somewhat competitive with
surrounding agencies, a 20% hourly increase is necessary, from the sergeant level down to the
support staff, emphasizing tier-II employees.

A 20% increase only makes us competitive on the salary. Innovation and embracing the
generational needs of employees will be crucial to continued success.

I will attach an appendix of unvetted funding options. Some options will be department-specific,
and others will carry a city-wide impact on benefitted employees. I would view the options with
extreme caution, as they have not been explored for sustainability or actual fiscal impact.

Thank you for your time and consideration.

Sincerely,
Rodney Hurst, Chief of Police
Santaquin City Corp.

"Public Safety and Public Works are the only essential services in any City. All the rest is
support staff."

-Former Mayor/Councilman Keith Broadhead
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APPENDIX A: Potential Funding Sources

The total cost to fund a 20% increase will be about $235,000 (30%). This figure does not include
the support staff or the chief of police. I don't know if 20% is market applicable to the support
staff, but it should seriously be considered.

Tier I1 Parity:

When the police department has a vacancy, the City doesn't know if we will hire a tier I
or tier Il employee. Therefore, the City budgets for a tier | employee. The difference in
retirement costs from Tier I to tier I is 5.62%. The Tier I employee receives a more
significant URS retirement benefit than a tier Il employee. Thus, the remaining 5.62%
that was budgeted for the possibility of a tier I hire is deposited into a URS 401K for each
Tier I1, public safety employee.

The approximate yearly cost for all tier II parity is about $24,500. I would consider
reallocating this parity benefit and paying it directly to the employees. The employee still
has the option to place the same amount of pre-taxed income into their URS 401K. This
option provides the employee with a more liquid form of income.

*NOTE: When the City started this program, as an incentive to attract a better-quality
applicant, the amount was 10.2%. Over the last several years, the URS tax increases have
taken nearly 50% of the benefit. At one time, this was a valuable tool for recruitment.

I would add a caveat to this potential funding source; I would not incorporate this funding
source unless the City is all-in on the actual market value.

No additional cost to the City.
Employment Contracts:

If we elect to hire and send an employee to the police academy, there should be some
form of an employment contract. The typical agreement is a 24-month prorated contract.
This form of the employment contract would require the recruit, should they decide to
leave Santaquin prior to the designated time frame, to reimburse some or all of the
employment costs back to the City.

No additional cost to the City

I would also consider purchasing employment contracts if we elect to hire an employee
who is under contract with another agency. This form of employment contract would
contain the same stipulations as stated above.

The cost to the City would vary depending on the contractual agreement and the amount
of time left on said agreement. However, the amount would be significantly lower than
sending an applicant to the police academy.
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Police Vehicle Purchases:

I have not ordered new vehicles for the current fiscal year (FY2022-2023). The window
for ordering new police vehicles is said to be opening at the end of July 2022. A
temporary funding option would be to order fewer or no vehicles for the FY2022/23. 1
would not recommend this as a long-term solution, but it should be considered this year.

Recycled Police Vehicles:

I don't know how many former police vehicles we have in the City fleet, but I do know
some of these vehicles see minimal usage. I presume we are still paying insurance and
maintenance on these vehicles. I would recommend an inventory of all former police
vehicles and liquidating the unnecessary vehicles annually.

As an example, if four new police vehicles are purchased annually and if the four rotated
out {(older) police vehicles are resold, rather than repurposing in different city
departments, and using a conservative estimate of $15,000 resale value for each vehicle

sold, this could provide for the cost of almost one of the new police vehicles annually (4

vehicles x $15,000 = $60,000).
Genola City:

As illustrated previously, Santaquin City spends about $128,000 (FY2021-2022) per full-
time employee. The contractual agreement with Genola is currently $104,662.24 annually
(FY2022-2023). The agreement is for 40 hours of live coverage with a 24-hour response.
Genola accounts for 7.4% of officer and public generated police activity and pays for
4.1% of the total FY2022-2023 budget. Genola residents are currently paying
approximately $49.00 per hour for live coverage, excluding the convenience of having
24-hour immediate police response. Santaquin residents pay approximately $63.00 per
hour for the same service.

We have a great relationship with Genola, so I would proceed with caution, but the
contractual agreement may want to be modified to reflect the actual cost.

Overtime:

For every hour of overtime on an event, such as the City celebration (event parking),
there is a cost to the City of about $750 per hour for the police department to direct
vehicle parking. The payroll increase in the celebration pay period is $12-$15,000
annually. Acquiring additional parking space that didn't require significant police staffing
or contracting this service out could save several thousand dollars annually.
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Cost of Living Adjustment:

As previously mentioned, the Cost-of-Living Adjustment (COLA) is based on the
previous calendar year and distributed the following calendar year, a 12-month waiting
period. The CPI is released year over year by quarter. We know what the CPI will be
from March to March v. Jan to Dec. For example, The Jan-Dec 2021 CPI was 4.7%. The
CPI for March 2021-March 2022 was 6.5%, less food, and energy, according to bls.gov.
This could be factored into the CPI rates in time for budget adjustments. 4.7% is
currently budgeted and should be disbursed in Jan 2023.

Interestingly, the Social Security Administration increased benefits in December 2021 by
an additional 1.2% above the year-over-year CPI.

Dec 2021 - Social Security increase 5.9%

June 2022 Consumer Price Index year over year — 5.9% less food/energy. 9.1% with
Jfood/ energy — the highest since 1981."

Including the first quarter of the calendar year into projected budgets may help with the
delayed market reaction that is ultimately reflected in pay scales.

Tax Rate:

This will undoubtedly be the most unpopular option, but additional property taxes should
be considered to fund all public safety operations.

Employee Offset:

Based on FY2021-2022 projected budget numbers, for every month a position is vacant,
there is an additional $10,600 per month that is not expended.

Summary:

-

If I were the sole decision maker, I would only buy two new vehicles instead of four in
FY2022-2023, add tier II parity, issue the COLA, and add the offset of $10,000 per
month per employee for every vacant position. This should get us close to the short-term

+ goal. If 20% were immediately distributed, the 2023 COLA increase would not apply to
the employees who receive said increase.

As stated in the original report, these are potential short-term funding sources to be
considered. Long-term solutions will take more time and in-depth analysis. This appendix
is not all-inclusive or exclusive, and not all of the statements in this appendix have been
thoroughly vetted or otherwise verified by a third party for accuracy.
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Municipal Property Tax as a Percentage of Overall Annual Budget (Utah

County Cities using Available 2022 & 2023 Data)
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PROPERTY TAX DISTRIBUTION

Below is a table of all the different property taxes that Santaquin residents pay based on property
tax figures from as of June 30", 2021, and do not reflect the updated property tax rates for all
entities listed below as they were not available at the time of writing.

Tax Rate Tax Type %
0.008694 Nebo School District 76.4%
0.001282 Santaquin City 11.3%
10.000853  Utah County 7.5%
0.000400 Central Utah Water 3.5%
0.000142  State CharterSchool  1.2%
0.000012 County Assessing 0.1%

0.011383 Total Property Tax Rate

While property tax is one of the main sources of income for cities, it should be noted that of all
the property tax paid by the average resident, only 11.3% makes it back to the city level with 76.4%
property tax going to the local school district. Of the smaller portions, 7.5% goes to Utah County,
3.5% goes to pay for regional water, .1% to Utah County for assessments and collections of
property taxes, and finally 1.2% to Charter Schools within the Nebo School District. The graphic
below illustrates this breakdown in relation to each dollar of property tax paid by Santaquin
residents.
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CITY COUNCIL REGULAR MEETING
Tuesday, July 19th at 7:00 PM
Court Room/Council Chambers (2" floor) and Online

MINUTES

Mayor Olson called the meeting to order at 7:00 p.m.

ROLL CALL
Councilors present included Councilors Adcock, Hathaway, Mecham, Montoya, and Siddoway.

Others present included City Manager Norm Beagley, Assistant City Manager Jason Bond,
Attorney Brett Rich, Fire Chief Ryan Lind, Recorder Amalie Ottley, Assistant Kathy Swenson

Various members of the public were present at the meeting.

PLEDGE OF ALLEGIANCE
Councilor Montoya led the Pledge of Allegiance.

INVOCATION/INSPIRATIONAL THOUGHT
An Invocation was offered by Mayor Olson.

DECLARATION OF POTENTIAL CONFLICTS OF INTEREST
There were no declarations of potential conflicts offered by any of the councilors.

CONSENT AGENDA (MINUTES, BILLS, ITEMS)
1. 06-30-2022 Special City Council Minutes
2. 07-05-2022 Regular City Council Meeting Minutes

Councilor Adcock made a notation of a previous question he had that he’d like to be included in
the July 5™, 2022 minutes. The City Recorder confirmed that the minutes will be updated.

3. City Expenditures for 06/25/2022 to 07/14/2022 in the amount of $795,786.63
Councilor Adcock inquired about line items listed in the city expenditures.

4. Resolution 07-02-2022 — Approval of Interlocal Agreement with Utah County for Ballot Box
Surveillance Camera Reimbursement
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Manager Beagley addressed the recent house bill (HB313) passed by the State of Utah that
requires municipalities to install and manage surveillance cameras at all ballot drop box
locations. The proposed interlocal agreement addresses Utah County’s reimbursement of the
camera at the city that has been installed.

5. Fire Department Radio Purchase

Chief Lind addressed the State of Utah’s Radio Communications Authority that build phases for
radio systems. The radios the Fire Department is currently using are not compliant with the
above-mentioned phases implemented by the State. The city has worked to repurpose old
radios in snowplow trucks to allow for longevity among the current radios.

Councilor Montoya moved to approve the Consent Agenda items stated above. Councilor
Mecham seconded the motion.

Councilor Adcock Yes
Councilor Hathaway Yes
Councilor Mecham Yes
Councilor Montoya Yes
Councilor Siddoway Yes

Motion passed unanimously in the affirmative.

RECOGNITIONS
6. Payson & Santaquin Area Chamber of Commerce — Business of the Month

The Payson & Santaquin Area Chamber of Commerce presented the Business of the Month, Tire
Busters in Payson, Utah

PUBLIC FORUM
No members of the public wished to address the City Council.

BUILDING PERMIT & BUSINESS LICENSE REPORT

Assistant City Manager Bond presented the Building Permit & Business License Report. 220
total Building Permits have been issued in 2022. Two new business licenses were issued in the
last month.

NEW BUSINESS

7. Discussion on 300 West Signage & Striping Implementation Plan

Mayor Olson addressed previous discussions with the City Council and the public regarding the
implementation of the signage and striping along 300 West. Manager Beagley reiterated the visual
representations of work to be done in future weeks where parking will and will not be allowed.
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REPORTS OF OFFICERS, STAFF, BOARDS, AND COMMITTEES

Chief Lind reported that fire hydrant testing has been completed. He reported that fuel
mitigation has been underway, and residents and crews have been working to cut weeds in
areas of the city. Chief Lind reported that Taylor Sutherland has returned from active duty in
the military and is now back working as a Fire Marshall for the fire department. Chief Lind and
Mayor Olson discussed locks on gates in the local forest service areas.

Assistant Manager Bond updated the council on upcoming Public Hearings that have been
noticed for the next Planning Commission meeting. Mr. Bond addresses upcoming Orchard
Days events and coordination of the parade.

Manager Beagley reported on upcoming Orchard Days events. Manager Beagley updated the
council on recent updates to the server. Mr. Beagley commended the Historic Preservation
Committee on the release of a booklet highlighting the historic sites in Santaquin. Manager
Beagley also spoke to the Harvest View Park and pickle ball courts completion.

REPORTS BY MAYOR AND COUNCIL MEMBERS
Councilor Hathaway commented on the Rodeo Committee meeting that was recently held, he
looks forward to the activities planned for the upcoming rodeo and Orchard Days.

Councilor Mecham expressed his appreciation for the weed mitigation in the city.

Councilor Siddoway reported on an upcoming chamber and networking event with Parris R.V.
He also reported on the booth that council members have participated in to answer questions
at the Hometown Market.

Councilor Adcock inquired about council space in the newsletter. He addressed an upcoming
flag retirement ceremony.

Councilor Montoya updated the Youth City Council’s involvement in Orchard Days. The Library
Board asked Councilor Montoya to pass on a request to the city council that the west wing of
the new city hall building be designated as the future library as fundraising has been
postponed. Ms. Montoya also updated the council on the Summer Reading Program in which
1,164 children signed up to participate.

Mayor Olson reported on work progress in the canyon.

Councilor Montoya moved to enter into an Executive Session to discuss the purchase,
exchange, or lease of real property. Councilor Hathaway seconded the motion.

Councilor Adcock Yes
Councilor Hathaway Yes
Councilor Mecham Yes
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Councilor Montoya Yes
Councilor Siddoway Yes

Motion passed unanimously in the affirmative.

Councilor Mecham motioned to adjourn the Executive Session. Councilor Siddoway seconded
the motion.

Councilor Adcock Yes
Councilor Hathaway Yes
Councilor Mecham Yes
Councilor Montoya Yes
Councilor Siddoway Yes

Motion passed unanimously in the affirmative.
Executive Session ended at 9:11 p.m.
ADJOURNMENT

Councilor Montoya motioned to adjourn the Regular City Council Meeting. Councilor Hathaway
seconded the motion.

Councilor Adcock Yes
Councilor Hathaway Yes
Councilor Mecham Yes
Councilor Montoya Yes
Councilor Siddoway Yes

Motion passed unanimously in the affirmative.

Regular City Council Meeting adjourned at 9:12 p.m.

ATTEST:

Daniel M. Olson, Mayor Amalie R. Ottley, City Recorder
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Payee Name
ACE RENTS INC.

ALADTEC, INC

ALARM CONTROL SYSTEMS, INC

ASSOCIATION OF PUBLIC TREASURERS US & CANADA

AUTHORIZE.NET

BANK OF UTAH - ATTN: JARED ANDERSON
BANK OF UTAH - ATTN: JARED ANDERSON
BANK OF UTAH - ATTN: JARED ANDERSON

BARGREEN ELLINGSON INC

BIG O' TIRES - SANTAQUIN

BLACK WIDOW ARENA DRAG

BLU LINE DESIGNS

BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811
BLUE STAKES OF UTAH 811

BLUELINE BACKGROUND SCREEN
BLUELINE BACKGROUND SCREEN

BONNEVILLE INDUSTRIAL SUPPLY CO
BONNEVILLE INDUSTRIAL SUPPLY CO
BONNEVILLE INDUSTRIAL SUPPLY CO
BONNEVILLE INDUSTRIAL SUPPLY CO

BOUNCIN BINS RENTALS, LLC- UTAH
BOUNCIN BINS RENTALS, LLC- UTAH
BOUNCIN BINS RENTALS, LLC- UTAH
BOUNCIN BINS RENTALS, LLC- UTAH

8/3/2022

7/20/2022

7/20/2022

8/3/2022

8/2/2022

7/15/2022
7/15/2022
7/15/2022

7/27/2022

8/3/2022

7/27/2022

7/20/2022

8/3/2022
8/3/2022
8/3/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022

8/3/2022
8/3/2022

7/20/2022
7/20/2022
7/20/2022
7/20/2022

8/3/2022
7/27/2022
7/20/2022
7/27/2022

Payment Date Amount

$299.00

$4,166.00

$250.00

$199.00

$25.00

$12,635.41
$37,236.34
$407,000.00
$456,871.75

$67,612.54

$82.99

$9,250.00

$3,701.25

$72.90
$72.90
$72.90
$93.90
$93.90
$93.90
$105.76
$105.77
$105.77
$817.70

$52.50
$504.00
$556.50

$127.78
$127.78
$127.78
$425.85
$809.19

$99.20
$1,319.40
$2,247.77
$3,516.18
$7,182.55

SANTAQUIN CITY CORPORATION
Check Register
CHECKING - ZIONS - 07/15/2022 to 08/03/2022

Description
Man lift for bay electrical work

Scheduling Software - Annual

Door repair public safety

APT of US & Canada Annual Membership
Gateway fee for credit card transaction - July 2022

Additional Interest - 2018 Excise Tax Rev Bond
Interest - 2018 Excise Tax Rev Bonds
Principal - 2018 Excise Tax Rev Bonds

Kitchen Equipment down payment 1/2
Tipler's Vehicle

Groomer for the arena

PRTOS Master Plan Update

Blue Stake dues
Blue Stake dues
Blue Stake dues
Blue stakes fee
Blue stakes fee
Blue stakes fee
Blue Stake fees
Blue Stake fees
Blue Stake fees

Background Check - Wiltse
New Employee Drug Testing

Concrete blades for saw
Concrete blades for saw
Concrete blades for saw
Drill for new f150

Family Night Bouncehouse
Bounce Houses Teen

Family Night Bounce houses
Bounce houses Family Night

Ledger Account
7657250 - FIRE - EQUIPMENT MAINTENANCE

4340613 - FIRE DEPARTMENT SOFTWARE

1051300 - BUILDINGS & GROUND MAINTENANCE

1043230 - EDUCATION, TRAINING AND TRAVEL

6740650 - CREDIT CARD FEES

4540882 - 2018 ROAD BOND - INTEREST
4540882 - 2018 ROAD BOND - INTEREST
4540881 - 2018 ROAD BOND - PRINCIPAL

4140704 - NEW CITY HALL

1054250 - EQUIPMENT MAINTENANCE

4241060 - EQUIPMENT PURCHASES

5740730 - CAPITAL FACILITY PLAN UPDATE

5140210 - BOOKS, SUBSCRIPTIONS & MEMBERS
5240210 - BOOKS, SUBSCRIPT, MEMBERSHIPS
5440210 - BOOKS, SUBSCRIPTIONS & MEMBERS
5140241 - UTILITY BILLING PROCESSING FEES
5240241 - UTILITY BILLING PROCESSING FEES
5440241 - UTILITY BILLING PROCESSING FEES
5440241 - UTILITY BILLING PROCESSING FEES
5140241 - UTILITY BILLING PROCESSING FEES
5240241 - UTILITY BILLING PROCESSING FEES

1043310 - PROFESSIONAL & TECHNICAL
1043310 - PROFESSIONAL & TECHNICAL

1060240 - SUPPLIES
5140240 - SUPPLIES
5440240 - SUPPLIES
4241060 - EQUIPMENT PURCHASES

6240245 - ORCHARD DAYS MISCELLENOUS
6240245 - ORCHARD DAYS MISCELLENOUS
6240245 - ORCHARD DAYS MISCELLENOUS
6240245 - ORCHARD DAYS MISCELLENOUS
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BUFFO'S TERMITE & PEST CONTROL 8/3/2022 $170.00 Vole killer 1070300 - PARKS GROUNDS SUPPLIES
BYWATER SOLUTIONS 7/20/2022 $1,800.00 KOHA operating system - Annual 7240210 - BOOKS, SUBSCRIPTIONS & MEMBERSHIPS
C & R MACHINE, INC. 7/20/2022 $275.00 Machine work for cemetery well 5140250 - EQUIPMENT MAINTENANCE
CAMPBELL SOLUTIONS, LLC 7/27/2022 $325.00 Interpreter Services 1042310 - PROFESSIONAL & TECHNICAL
CARQUEST AUTO PARTS STORES 7/20/2022 -$25.72 Actuator return 1043250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $3.73 oil plug 2013 ford 1070250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $6.82 Air filter 2016 Ford exploder 1043250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $6.82 Filter for E2 1048250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $6.82 Filter for vehicle A2 1043250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $7.00 Cabin Filter 2016 ford exploder 1043250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $21.84 Vac Truck antifreeze 5440250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $37.69 Brakes for parks truck 1070250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $45.49 Van Brake Pads 6740250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $77.71 4wheeler 1070250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $90.70 2020 f450 flat bed service 1060250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $93.08 Van Maintenance 6740250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 8/3/2022 $191.07 2015 ford explorer (brakes) 1043250 - EQUIPMENT MAINTENANCE
CARQUEST AUTO PARTS STORES 7/20/2022 $214.38 Door actuator, brake pads, and rotors 1043250 - EQUIPMENT MAINTENANCE
$777.43
CARROL, ETHAN 8/3/2022 $160.86 WORK BOOTS 1048240 - SUPPLIES
CATE INDUSTRIAL SOLUTIONS 7/27/2022 $318.71 Shop compressor repair 1070250 - EQUIPMENT MAINTENANCE
CATE INDUSTRIAL SOLUTIONS 7/27/2022 $318.71 Shop compressor repair 5240250 - EQUIPMENT MAINTENANCE
CATE INDUSTRIAL SOLUTIONS 7/27/2022 $318.72 Shop compressor repair 1060250 - EQUIPMENT MAINTENANCE
CATE INDUSTRIAL SOLUTIONS 7/27/2022 $318.72 Shop compressor repair 5140250 - EQUIPMENT MAINTENANCE
CATE INDUSTRIAL SOLUTIONS 7/27/2022 $318.72 Shop compressor repair 5440250 - EQUIPMENT MAINTENANCE
$1,593.58
CENTRACOM INTERACTIVE 8/3/2022 $3,382.87 Phone & Internet Service July 2022 4340240 - TELEPHONE & INTERNET
CENTRAL UTAH RECORDERS ASSOCIATION 7/27/2022 $60.00 Central Utah Recorders Association Membership - Amalie 1043210 - BOOKS,SUBSCRIPTIONS,MEMBERSHIP
CENTURY EQUIPMENT COMP 8/3/2022 $124.37 Sensors for 2012 backhoe 1060250 - EQUIPMENT MAINTENANCE
CENTURY EQUIPMENT COMP 8/3/2022 $124.37 Sensors for 2012 backhoe 1070250 - EQUIPMENT MAINTENANCE
CENTURY EQUIPMENT COMP 8/3/2022 $124.37 Sensors for 2012 backhoe 5240250 - EQUIPMENT MAINTENANCE
CENTURY EQUIPMENT COMP 8/3/2022 $124.37 Sensors for 2012 backhoe 5440250 - EQUIPMENT MAINTENANCE
CENTURY EQUIPMENT COMP 8/3/2022 $124.38 Sensors for 2012 backhoe 5140250 - EQUIPMENT MAINTENANCE
CENTURY EQUIPMENT COMP 8/3/2022 $2,500.00 Backhoe lease 4241060 - EQUIPMENT PURCHASES
$3,121.86
CENTURYLINK 7/20/2022 $180.96 Public Safety Facility - Elevator & PD Emergency Phone 4340240 - TELEPHONE & INTERNET
CHEMTECH-FORD, INC 7/20/2022 $75.00 Foothill Village Plat Q Bac-T testing 1022450-573 - (INSP)[Plat Q]JFOOTHILL VILLAGE
CHEMTECH-FORD, INC 7/20/2022 $80.00 Effluent testing 5240310 - PROFESSIONAL & TECHNICAL SVCS
CHEMTECH-FORD, INC 7/27/2022 $80.00 Effluent testing 5240310 - PROFESSIONAL & TECHNICAL SVCS
CHEMTECH-FORD, INC 8/3/2022 $123.00 Effluent testing 5240310 - PROFESSIONAL & TECHNICAL SVCS
CHEMTECH-FORD, INC 8/3/2022 $125.00 Water Quality testing 5140310 - PROFESSIONAL & TECHNICAL SVCS
$483.00
CHILD SUPPORT SERVICES/ORS 7/22/2022 $140.31 Garnishment - Child Support 1022420 - GARNISHMENTS
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CIRCLE J RODEO, INC.

CIVICPLUS, LLC

COLONIAL LIFE &

CUSTOM SIGNWORKS, LLC
CUSTOM SIGNWORKS, LLC

CYBER SERVE

DAWE, GORDON

DEPARTMENT OF THE TREASURY

DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS
DEPT OF GOVERNMENT OPERATIONS

DEUEL, DALLIN

DIRECTOR OF WASTE MANAGEMENT & RADIATION CONTROL

DOMINION ENERGY INC.
DOMINION ENERGY INC.
DOMINION ENERGY INC.
DOMINION ENERGY INC.
DOMINION ENERGY INC.
DOMINION ENERGY INC.
DOMINION ENERGY INC.

DONE RITE LINES, LLC

DR HORTON

EFTPS

EFTPS
EFTPS

ELLSWORTH PAULSEN CONSTRUCTION COMPANY

7/27/2022

7/20/2022

7/27/2022

8/3/2022
7/27/2022

8/2/2022

7/27/2022

7/22/2022

7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022

7/27/2022

7/20/2022

8/3/2022
8/3/2022
8/3/2022
8/3/2022
8/3/2022
8/3/2022
8/3/2022

8/3/2022

7/27/2022

7/27/2022

7/27/2022
7/27/2022

7/20/2022

$19,900.00

$2,200.00

$95.17

$45.00
$130.00
$175.00

$318.77

$8,898.56

$186.20

$111.72
$250.69
$371.48
$477.63
$841.16
$841.17
$841.17
$841.17
$841.17
$841.17
$1,938.79
$6,028.06
$14,225.38

$3,000.00

$125.00

$7.16

$9.41
$20.20
$21.98
$31.45
$32.36
$32.38
$154.94

$5,975.25
$73.82
$4,896.96
$11,850.44
$20,938.30

$37,685.70

$531,053.18

Rodeo Stock

Website Platform Renewal

Employee Paid Supplemental Life Insurance

Banner
Prospector View Park Logo Design

Credit Card Admin Fees July 2022

CASH WARRANTY BOND RELEASE

IRS PCORI Fee for Health Insurance

SENIORS
ENGINEERING
COMMUNITY SERVICES
INSPECTIONS
PARKS
CEMETERY
LANDFILL
ROADS
SEWER
WATER

FIRE

POLICE

CASH WARRANTY BOND RELEASE - SECRET GARDEN SUBDIVISION

Quarterly report

98 S CENTER STREET
200S 400 W

1215 N CENTER STREET
1205 N CENTER STREET
45W100S

55W 100 S

275 W MAIN STREET

Striping for 300 West project

Refund: 1511340 - DR HORTON

Medicare Tax

Federal Income Tax
Social Security Tax

Ellsworth Paulsen Progress Payment for City Hall construction

6240260 - RODEO EXPENSE

4340112 - WEBSITE CONTRACT - CIVICLIVE

1022505 - SUPPLEMENTAL

6240260 - RODEO EXPENSE
6640720 - RAP TAX EXPENSE

6740650 - CREDIT CARD FEES

1022450-172 - (WNTY) DAWE TOWNHOMES

1043310 - PROFESSIONAL & TECHNICAL

7540260 - FUEL
1048260 - FUEL
6740260 - FUEL
1068260 - FUEL
1070260 - FUEL
1077260 - FUEL
1062260 - FUEL
1060260 - FUEL
5240260 - FUEL
5140260 - FUEL
7657260 - FUEL
1054260 - FUEL

1022450-205 - (ROAD) SECRET GARDEN ESTATES

1062240 - SUPPLIES

1051270 - UTILITIES
1051270 - UTILITIES
5240500 - WRF - UTILITIES
1051270 - UTILITIES
1051270 - UTILITIES
1051270 - UTILITIES
1051270 - UTILITIES

4540200 - ROAD MAINTENANCE

5113110 - ACCOUNTS RECEIVABLE

1022210 - FICA PAYABLE

1022220 - FEDERAL WITHHOLDING PAYABLE

1022210 - FICA PAYABLE

4140704 - NEW CITY HALL
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FINE ART PRODUCTIONS, INC.

FISHER, MATT

FP MAILING SOLUTIONS

FREEDOM MAILING SERVICES, INC
FREEDOM MAILING SERVICES, INC
FREEDOM MAILING SERVICES, INC
FREEDOM MAILING SERVICES, INC

FRONTIER TRAILERS & ROPER SUPPLY

HACH COMPANY
HACH COMPANY

HANSEN, ALLEN & LUCE, INC
HANSEN, ALLEN & LUCE, INC

HEALTH EQUITY INC,
HEALTH EQUITY INC,
HEALTH EQUITY INC,

HENRY SCHEIN
HENRY SCHEIN
HENRY SCHEIN
HENRY SCHEIN

HESCO SERVICES
HESCO SERVICES

HONEY BUCKET
HONEY BUCKET
HONEY BUCKET

HORROCKS ENGINEERS, INC

HUMPHRIES INC
HUMPHRIES INC

HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES

7/20/2022

8/3/2022

8/3/2022

7/27/2022
7/27/2022
7/27/2022
7/27/2022

8/3/2022

8/3/2022
8/3/2022

7/20/2022
7/20/2022

8/2/2022
8/3/2022
8/2/2022

7/27/2022
7/27/2022
7/27/2022
8/3/2022

7/20/2022
7/20/2022

7/20/2022
7/27/2022
7/20/2022

7/27/2022

8/3/2022
7/27/2022

7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022
7/20/2022

$300.00

$1,800.00

$86.85

$67.14
$829.41
$829.41
$829.41
$2,555.37

$1,500.00

$207.53
$369.42
$576.95

$2,558.96
$23,277.47
$25,836.43

$10.00

$500.00
$7,826.64
$8,336.64

$17.72

$22.76
$1,058.33
$1,234.44
$2,333.25

$267.12
$267.12
$534.24

$55.15
$80.00
$160.00
$295.15

$32,784.00
$32,784.00

$4.44
$26.02
$30.46

$5,000.00
$5,000.00
$5,000.00
$5,000.00
$5,000.00
$5,000.00

Trail project image permission fee

Water Line/Property Issue - Troy Garner

Meter Machine Contract

Mailing insert for rec
Bill processing
Bill processing
Bill processing

Gift cards Rodeo

influent and effluent testing supplies
Pump for turb meter

Grey Cliffs Development Water analysis
Hansen, Allen and Luce Engineering on Summit Ridge Pl Tank

Admin Fees - HSA July 2022
HSA Contribution for July 2022 - Tanner Child
Employee/Employer HSA Contibutions - July 2022

Medications
EMS Supplies Syringes
EMS Supplies
EMS Supplies

Crane inspection
Crane Inspection

Youth Sports porta potty
Poty for cemetery
Youth Sports restroom rental

NRCS East Bench Debris Basins Final Design

Oxygen
Medical Oxygen

CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE

6640720 - RAP TAX EXPENSE

5140750 - CAPITAL PROJECTS

1043310 - PROFESSIONAL & TECHNICAL

6740610 - OTHER SERVICES

5140241 - UTILITY BILLING PROCESSING FEES
5240241 - UTILITY BILLING PROCESSING FEES
5440241 - UTILITY BILLING PROCESSING FEES

6240260 - RODEO EXPENSE

5240520 - WRF - SUPPLIES
5240550 - WRF - EQUIPMENT MAINTENANCE

1048310 - PROFESSIONAL & TECHNICAL SVCS
4140705-001 - SR TANK & BOOSTER - Engineering

1043310 - PROFESSIONAL & TECHNICAL
1022503 - HSA
1022503 - HSA

7657242 - EMS - SUPPLIES
7657242 - EMS - SUPPLIES
7657242 - EMS - SUPPLIES
7657242 - EMS - SUPPLIES

5140250 - EQUIPMENT MAINTENANCE
5240550 - WRF - EQUIPMENT MAINTENANCE

6140665 - YOUTH SPORTS
1077300 - CEMETERY GROUNDS MAINTENANCE
6140665 - YOUTH SPORTS

4140816 - NRCS - DEBRIS BASIN STUDY

7657242 - EMS - SUPPLIES
7657242 - EMS - SUPPLIES

1022450-582 - (BOND-LANDSCAPE)[Plat G-4 Lot 617]THE ORCHARDS
1022450-583 - (BOND-LANDSCAPE)[Plat G-4 Lot 619]THE ORCHARDS
1022450-588 - (BOND-LANDSCAPE)[Plat G-4-Lot 621]JORCHARDS
1022450-609 - (BOND-LANDSCAPE)[Plat G-4 Lot 603)The Ochards
1022450-611 - (BOND-LANDSCAPE)[Plat G-4 Lot 605)The Ochards
1022450-625 - (BOND-LANDSCAPE)[Plat G4-Lot 609)The Orchards
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HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES
HYVE HOMES

INGRAM BOOK GROUP
INGRAM BOOK GROUP

INTERMOUNTAIN FARMERS, INC.
INTERMOUNTAIN FARMERS, INC.
INTERMOUNTAIN FARMERS, INC.

J BRENT KELLY LIVESTOCK LLC
J-U-B ENGINEERING

J-U-B ENGINEERING
J-U-B ENGINEERING

JACOBS, JEFFREY KODY

JIMMY JOHNS OF SPANISH FORK UT, LLC
JIMMY JOHNS OF SPANISH FORK UT, LLC

JOHN H. JACOBS, P.C.

JONATHON D WEBB (RENTAL) +

JONES, BLAKE DEAN

KEITH JUDDS PRO-SERVICE, INC

KEN GARF WEST VALLEY DODGE

KNOX COMPANY

LANTIS PRODUCTIONS INC.

LERWILL, TROY

LES OLSON COMPANY

LIND, RYAN

MACEYS - SANTAQUIN

MANZANARES, MARTY

7/20/2022
7/20/2022
7/20/2022
7/20/2022
8/3/2022
8/3/2022
7/20/2022

7/27/2022
8/3/2022

8/3/2022

8/3/2022

8/3/2022

7/27/2022

8/3/2022

7/20/2022

8/3/2022

7/27/2022

7/27/2022

7/27/2022

8/3/2022

7/20/2022

7/27/2022

8/3/2022

7/19/2022

7/27/2022

7/20/2022

7/27/2022

8/3/2022

7/20/2022

7/29/2022

7/20/2022

$5,000.00
$5,000.00
$5,000.00
$5,000.00
$5,000.00
$5,000.00
$8,000.00
$68,000.00
$12.69
$1,140.76
$1,153.45
$161.49
$523.52
$523.52
$1,208.53
$1,100.00
$438.80
$12,065.21
$91,287.94
$103,791.95
$1,000.00
$1,347.75
$1,347.75
$2,695.50
$2,241.65
$43.15
$500.00
$475.64
$43,980.00
$831.00
$9,300.00
$4,000.00
$567.31
$329.75

$514.13

$1,200.00

CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE
CASH LANDSCAPE BOND RELEASE

Books
Books

Weed killer

Spray for roads and parks

Spray for roads and parks

Rodeo Announcer

JUB Engineers Center Street Storm Drain Design

Sanitary Sewer Master Plan Update

JUB Engineering Main Street Design

Judges Little Buckaroo

Hospitality Tent Food-Rodeo - Saturday Night

Hospitality Tent Food -Rodeo - Friday Night

Public Defender Services - July 2022

Refund: 150472 - JONATHON D WEBB (RENTAL) +

Little Buckaroo Rodeo Clown

Wall's Vehicle

2022 Ford F-250 - FIRE (From 2021 Lease)

KNOX Padlocks

Orchard Days Fireworks

Rodeo Clown

Maintenance Agreement - July 2022

T