
BOARD OF COMMISSIONERS MEETING – November 22, 2022       PAGE 1 

 

BOARD OF COMMISSIONERS MEETING 
In-Person and Electronic Meeting 

November 22, 2022 at 11:00 AM 
 

AGENDA 

The public will be able to view the meeting on San Juan County’s Facebook live and Youtube channel 

CALL TO ORDER 

ROLL CALL 

INVOCATION 

APPROVE AGENDA 

PUBLIC COMMENT 

Public comments will be accepted through the following Zoom 

Meeting  https://us02web.zoom.us/j/3125521102  Meeting ID: 312 552 1102 One tap mobile 

+16699006833,,3125521102# US (San Jose) 

There will be a three-minute time limit for each person wishing to comment. If you exceed that three 

minute time limit the meeting controller will mute your line. 

CONSENT AGENDA (Routine Matters) Mack McDonald, San Juan County Administrator 

The Consent Agenda is a means of expediting the consideration of routine matters. If a Commissioner 

requests that items be removed from the consent agenda, those items are placed at the beginning of the 

regular agenda as a new business action item. Other than requests to remove items, a motion to approve 

the items on the consent agenda is not debatable. 

1. Approval of the Board of Commissioners Meeting Minutes from November 1, 2022 

2. Approval of the Check Registers for October 29 to November 18, 2022 

3. Approval of $9,221.00 in Small Purchases: $6,591.00 for Road Department to purchase Perma-

Zyme, soil Stabilizer, $2,630.00 for Economic Development Business Summit Basecamp 

Catering 

4. Approval of Maternal and Child Health FFY 2021 Contract– San Juan County Health 

Department Amendment #6  

RECOGNITIONS, PRESENTATIONS, AND INFORMATIONAL ITEMS 
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BUSINESS/ACTION 

5. CONSIDERATION AND ADOPTION OF AN ORDINANCE MODIFYING SAN JUAN 

COUNTY PERSONNEL POLICY SECTION TEN - BENEFITS. Ann Marie Burgess, 

Administrative Assistant/HR Generalist 

6. CONSIDERATION AND ADOPTION OF AN ORDINANCE ESTABLISHING THE 

SAN JUAN COUNTY CRIMINAL JUSTICE COORDINATING COUNCIL, Mack 

McDonald, Chief Administrative Officer 

7. Consideration and Approval of a Notice of Award and Intent to Negotiate a Contract with 

Thomas D. Sitterud, Attorney at Law for Public Defender Services Mack McDonald, Chief 

Administrative Officer  

BOARD OF EQUALIZATION 

8. Consideration and Approval of Additional 2022 Board of Equalization Adjustments, Rick 

Meyer, County Assessor 

9. Consideration and Approval of Veteran & Low Income Abatement List for November 22, 

2022, Lyman Duncan, County Clerk/Auditor 

BOARD OF CANVASSERS 

10. Approval of the 2022 General Election Results, Lyman Duncan, County Clerk/Auditor 

COMMISSION REPORTS 

ADJOURNMENT 

*The Board of San Juan County Commissioners can call a closed meeting at any time during the Regular 

Session if necessary, for reasons permitted under UCA 52-4-205* 

All agenda items shall be considered as having potential Commission action components and may be 

completed by an electronic method **In compliance with the Americans with Disabilities Act, persons 

needing auxiliary communicative aids and services for this meeting should contact the San Juan County 

Clerk’s Office: 117 South Main, Monticello or telephone 435-587-3223, giving reasonable notice** 
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BOARD OF COMMISSIONERS MEETING 
In-Person and Electronic Meeting 

November 01, 2022 at 11:00 AM 
 

MINUTES 

The public will be able to view the meeting on San Juan County’s Facebook live and Youtube channel 

 

CALL TO ORDER 

Time Stamp 0:00:01 (audio & video) 

Commission Chair Grayeyes called the meeting to order at 11:03 AM 

ROLL CALL 

Time Stamp 0:00:23 (audio & video) 

PRESENT 

Chair Willie Grayeyes 

Commission Vice Chair Bruce Adams 

Commissioner Ken Maryboy 

 

INVOCATION 

Time Stamp 0:00:54 (audio & video) 

Invocation offered by Commission Chair Grayeyes 

APPROVE AGENDA 

Time Stamp 0:05:01   (audio & video) 

Mack McDonald, County Administrator, presented the agenda for the Commissioners to review and 

approve. 

Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams. 

Voting Yea: Commission Chair Grayeyes, Commission Vice-Chair Adams, Commissioner Maryboy 
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PUBLIC COMMENT 

Public comments will be accepted through the following Zoom 

Meeting: https://us02web.zoom.us/j/3125521102 Meeting ID: 312 552 1102 One tap 

mobile +16699006833,,3125521102# US (San Jose) 

There will be a three-minute time limit for each person wishing to comment. If you exceed that three-

minute time limit the meeting controller will mute your line. 

Time Stamp 0:11:01 (audio & video) 

Ron Nielson, San Juan School District Administrator, spoke of the rapidly approaching issue of 

incumbent School District Board members moved into nearby districts due to the shape file/map 

presented by the Navajo Nation HRC and approved by the Commissioners by a vote of 2-1. He asked if 

the Commissioners were publicly going to address the issue.  

CONSENT AGENDA (Routine Matters) Mack McDonald, San Juan County Administrator 

The Consent Agenda is a means of expediting the consideration of routine matters. If a Commissioner 

requests that items be removed from the consent agenda, those items are placed at the beginning of the 

regular agenda as a new business action item. Other than requests to remove items, a motion to approve 

the items on the consent agenda is not debatable. 

Time Stamp 0:16:15 (audio & video) 

1. Approval of the October 18, 2022 Board of Commission Meeting Minutes 

2. Approval of the October 14 through October 28, 2022 Check Registers 

3. Approval of $30,106.53 in Small Purchases: 3 Sheriff's Office Purchases: $19,020.00 for 

Bodycam and Software, $2,500.00 for Dashcams, $2,879.50 for Ballistic Vests and ID Badges.  

3 Road Department Purchases: $1,870.73 for Electronic Control Module, $2,225.35 for 

Fireproof File Cabinet, $1,610.95 for Fan Pulley  

4. Approval of Bears Ears National Monument Management Plan Memorandum of Understanding 

with the Bureau of Land Management and United States Forest Service as a Cooperating 

Agency for Development of the Environmental Impact Statement and Resource Management 

Plan for Bears Ears National Monument. 

5. Approval of the Local Consent Off-Premise Beer License E's Market (in La Sal) - Eric Piper 

6. 2022 Wildland Fire Program Support Budget between San Juan County and Utah Division of 

Forestry, Fire and State Lands 

7. Approval of Local Health Dept. WIC Program - San Juan Amendment #5 

 

  Motion made by Commissioner Adams, seconded by Commissioner Maryboy. 

  Voting Yea: Commission Chair Grayeyes, Commission Vice-Chair Adams, Commissioner  

  Maryboy 
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RECOGNITIONS, PRESENTATIONS, AND INFORMATIONAL ITEMS 

BUSINESS/ACTION 

8. CONSIDERATION AND APPROVAL OF A RESOLUTION INCREASING THE 

MAXIMUM NUMBER OF CONSECUTIVE TERMS OR CONSECUTIVE YEARS WHICH 

A BOARD MEMBER FOR THE SAN JUAN COUNTY HEALTH SERVICE DISTRICT’S 

ADMINISTRATIVE CONTROL BOARD CAN SERVE FROM FOUR (4) TERMS TO FIVE 

(5) TERMS FOR A TOTAL OF TWENTY (20) CONSECUTIVE YEARS, Mack McDonald, 

Chief Administrative Officer 

 Time Stamp 0:18:18 (audio & video) 

  Motion made by Commission Vice-Chair Adams, seconded by Commission Chair Grayeyes  

  Voting Yea: Commission Chair Grayeyes, Commission Vice-Chair Adams 

  Nay: Commissioner Maryboy 

9. Consideration and Approval of a Rural County Grant contract between the State of Utah, 

Governor’s Office of Economic Opportunity, Center for Rural Development and San Juan 

County for $200,000, Elaine Gizler, Economic Development and Visitor Services Director. 

 Time Stamp 0:25:54 (audio & video) 

 Elaine Gizler, Economic Development and Visitor Services Director, presented the Rural 

County contract for the Commissioners to approve. She answered several questions regarding 

the recipients of the grant program. 

  Motion made by Commission Vice-Chair Adams, seconded by Commissioner Maryboy   

  Voting Yea: Commission Chair Grayeyes, Commission Vice-Chair Adams, Commissioner  

  Maryboy 

10. Consideration and Approval to Accept Two Roads in Legacy Fields Subdivision, TJ Adair, 

Road Superintendent 

 Time Stamp 0:35:15 (audio & video) 

 TJ Adair, Road Superintendent, proposed for the county to accept two roads in the La Sal area 

of the Legacy Fields Subdivision. The roads were built to County road standards. 

 

 Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams  

 Voting Yea: Commissioner Maryboy, Commission Vice-Chair Adams, Commission Chair 

Grayeyes 

11. Consideration Approval of San Juan Public Health Department - FY22 Violence and Injury 

Prevention Program by Grant Sunada, Public Health Director 

 Time Stamp 0:37:05 (audio & video) 
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 Grant Sunada, Public Health Director, presented the contract for continuance of the program in 

FY 2023. The grant funds are from the Federal level, and do not require a County match. 

 

 Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams  

 Voting Yea: Commissioner Maryboy, Commission Vice-Chair Adams, Commission Chair 

Grayeyes 

12. Consideration and Approval of the Pine View Subdivision Amendment 1, Scott Burton 

 Time Stamp 0:47:41 (audio & video) 

 Scott Burton, Planning & Zoning Director, presented the Pine View Subdivision Amendment 

for review and approval by the Commissioners. 

 Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams  

 Voting Yea: Commissioner Maryboy, Commission Vice-Chair Adams, Commission Chair 

Grayeyes 

13. Consideration and Approval of San Juan Public Health Department & Safe Kids Utah 

Memorandum of Agreement by Grant Sunada, Public Health Director 

 Time Stamp 0:41:15 (audio & video) 

 Grant Sunada, Public Health Director, presented the contract for review and approval. 

 Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams  

 Voting Yea: Commissioner Maryboy, Commission Vice-Chair Adams, Commission Chair 

Grayeyes 

14. Consideration and Approval of San Juan County Health Department - FY23-27 Preventive 

Block Grant by Grant Sunada, Public Health Director 

 Time Stamp 0:44:32 (audio & video) 

 Grant Sunada, Public Health Director, presented the block contract for continuance of the 

program from 2023 through FY 2027. 

 Motion made by Commissioner Maryboy, seconded by Commission Vice-Chair Adams  

 Voting Yea: Commissioner Maryboy, Commission Vice-Chair Adams, Commission Chair 

Grayeyes 

15. 2023 Tentative Budget Presentation 

 Time Stamp 0:49:41 (audio & video) 

 Lyman W. Duncan, County Clerk/Auditor, presented the 2023 Budget for review and 

comments. Budget hearings with department heads and Commissioners were held in October. 

The budget indicated what the departments requested and what the FY 2023 tentative budget 

looked like at this moment of time. 
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 Mack presented additional information regarding new grant funds recently awarded to the 

county. The final property tax receipts for the county is still unknown, the budget will use a 

lower revenue amount until the collection period is complete. Other revenues will be recorded 

once realized.  

 

COMMISSION REPORTS 

Time Stamp 1:17:02 (audio & video) 

Commissioner Adams reported that he attended a CIB meeting in Moab the previous week. 

Commissioner Grayeyes reported that he attended a broadband meeting in Flagstaff, and the Seven 

County meeting in Price. He also spoke of the Navajo Nation Water project that will bring culinary 

water into the Utah strip of the Navajo Nation. 

 

Commissioner Maryboy reported that he had attended several chapter house meetings. 

ADJOURNMENT 

Time Stamp 1:32:30 (audio & video) 

Motion made by Commissioner Maryboy, seconded by Commission Chair Grayeyes. 

Voting Yea: Commissioner Maryboy, Commission Chair Grayeyes 

 

*The Board of San Juan County Commissioners can call a closed meeting at any time during the 

Regular Session if necessary, for reasons permitted under UCA 52-4-205* 

All agenda items shall be considered as having potential Commission action components and may be 

completed by an electronic method **In compliance with the Americans with Disabilities Act, persons 

needing auxiliary communicative aids and services for this meeting should contact the San Juan County 

Clerk’s Office: 117 South Main, Monticello or telephone 435-587-3223, giving reasonable notice** 

 

APPROVED: 

  

DATE: 

 

 San Juan County Board of County Commissioners   

 

 

 

ATTEST: 

  

 

 

DATE: 

 

 San Juan County Clerk/Auditor   
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COMMISSION STAFF REPORT 

MEETING DATE: November 22, 2022 

ITEM TITLE, PRESENTER: Approval of $9,221.00 in Small Purchases: $6,591.00 for Road 

Department to purchase Perma-Zyme, soil Stabilizer, $2,630.00 for 

Economic Development Business Summit Basecamp catering 

RECOMMENDATION: Approval 

 

SUMMARY 

$6,591.00 – for Perma-Zyme Soil Stabilizer, Road Department 

$2,630.00 – Cal Dean Catering for Business Summit Basecamp Economic Development, 

HISTORY/PAST ACTION 

Approved 

FISCAL IMPACT 

28

Item 3.



29

Item 3.



30

Item 3.



31

Item 3.



32

Item 3.



 

 

COMMISSION STAFF REPORT 

 

 

 

MEETING DATE: November 22, 2022 

ITEM TITLE, PRESENTER: Approval of Maternal and Child Health FFY 2021 – San 

Juan County Health Department Amendment 6 by Grant 

Sunada, Public Health Director 

RECOMMENDATION: Approve 

 

SUMMARY 

This funding supports activities that address maternal, infant, child and/or adolescent health 

population needs.  These activities will include breastfeeding promotion (such as peer support), 

the Promoting Developmental Health program (Ages & Stages Questionnaire - ASQ), and 

addressing post-partum depression, and workforce development.  

HISTORY/PAST ACTION 

Approval of amendments to existing federal contracts with San Juan County. 

 

FISCAL IMPACT 

The contract amount is being changed. The original amount was $64,640. The funding amount 

will be increased by $8,080 in federal funds effective October 1, 2022. New total funding is 

$72,720. These funds are fully federally reimbursed. 
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UTAH DEPARTMENT OF HEALTH & HUMAN SERVICES  
CONTRACT AMENDMENT 

                         PO Box 144003, Salt Lake City, Utah 84114 
                           288 North 1460 West, Salt Lake City, Utah 84116 

 
2125207       212700505 
Department Log Number      State Contract Number 
 
1. CONTRACT NAME:  The name of this contract is Maternal and Child Health FFY 2021 – San Juan 

County Health Department Amendment 6. 
 
2. CONTRACTING PARTIES:  This contract amendment is between the Utah Department of Health & 

Human Services (DEPARTMENT) and San Juan County (CONTRACTOR). 
PAYMENT ADDRESS MAILING ADDRESS 
San Juan County 
735 S 200 W, Ste 2 
Blanding UT, 84511 
 
Vendor ID: 06866HL 
Commodity Code: 99999 
 

San Juan County 
735 S 200 W, Ste 2 
Blanding UT, 84511 

3. PURPOSE OF CONTRACT AMENDMENT:  The purpose of this amendment is to add 1st quarter 
funding for Federal Fiscal Year 2023. 
 

4. CHANGES TO CONTRACT: 
 
1. The contract amount is being changed. The original amount was $64,640. The funding 
amount will be increased by $8,080 in federal funds. New total funding is $72,720. 
2. Attachment A, effective 10/01/2022, is replacing Attachment A, which was effective 
10/01/2021. 
3. Attachment B, effective 10/01/2022, is replacing Attachment B, which was effective 
10/01/2021. 
4. Attachment C, effective 10/01/2022, is replacing Attachment C, which was effective 
10/01/2021. 
5. Attachment D, effective 10/01/2022, is replacing Attachment D, which was effective 
10/01/2021. 
6. Attachment E, effective 10/01/2022, is replacing Attachment E, which was effective 
10/01/2021.  
7. Attachment F, effective 10/01/2022, is replacing Attachment F, which was effective 
10/01/2021. 

UEI: WCVABP2FEVA2  Indirect Cost Rate: 0%  
 

Add    

Federal Program Name: Maternal and Child Award Number: 6 B04MC45247-01-01 
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Health Services 

Name of Federal 
Awarding Agency: 

HRSA Federal Award 
Identification Number: 

B0445247 

Assistance Listing: MATERNAL AND CHILD 
HEALTH SERVICES 
BLOCK 

Federal Award Date: 12/16/2021 

Assistance Listing 
Number: 

93.994 Funding Amount: $8080.0 

 
All other conditions and terms in the original contract and previous amendments remain the 

same. 
 
 
5. EFFECTIVE DATE OF AMENDMENT: This amendment is effective 10/01/2022 

 
6. DOCUMENTS INCORPORATED INTO THIS CONTRACT BY REFERENCE BUT NOT ATTACHED: 

A. All other governmental laws, regulations, or actions applicable to services provided herein. 
B. All Assurances and all responses to bids as provided by the CONTRACTOR. 
C. Utah Department of Health & Human Services General Provisions and Business Associate 

Agreement currently in effect until 6/30/2023. 
 

 
 
7. This contract, its attachments, and all documents incorporated by reference constitute the 

entire agreement between the parties and supersedes all prior written or oral agreements 
between the parties relating to the subject matter of this contract. 
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Contract with Utah Department of Health & Human Services and San Juan County, Log # 
2125207 
 

IN WITNESS WHEREOF, the parties enter into this agreement. 
 

CONTRACTOR      STATE   

 

 

 

By: ______________________    ________   By: ________________________    ________ 

Willie Grayeyes Date Tracy Gruber Date 
County Commission Chair  Executive Director, Department 

of Health & Human Services 
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Attachment A 

Special Provisions 

MCH Block Grant 

San Juan County Health Department 

October 1, 2022 through Sept 30, 2023  

I.       DEFINITIONS 

A. “ASQ” means Ages and Stages Questionnaire, by Paul Brookes Publishing. 

B. “ASQ SE-2” means the ASQ Social Emotional screen. 

C. “ASQ-3” means the ASQ overall development screen. 

D. “Department” means the Utah Department of Health and Human Services, Division of Family 

Health, Office of Maternal and Child Health. 

E. “FFY 2023” means Federal Fiscal Year 2023, which is October 1, 2022 through September 

30, 2023. 

F. “FFY 2022” means Federal Fiscal Year 2022, which is October 1, 2021 through September 

30, 2022. 

G. “MCH” means the Office of Maternal and Child Health. 

H. “MCH Block Grant” means the Federal Title V Maternal and Child Health Block Grant. 

I. “MER” means the Monthly Expenditure Report, as detailed in the LHD General Provisions. 

J. “NPM” means National Performance Measures. 

K. “SPM” means State Performance Measures. 

L. “ESM” means Evidence Based Strategy Measure activities. 

M. “REDCap” means the secure web platform the Office of MCH uses to collect and manage reporting 

requirements for this funding. 

N. “Sub-Recipient” means the San Juan County Health Department, as defined and described in 

the LHD General Provisions. 

O. “WIC” means the Utah Women, Infants, and Children’s program. 

II. PURPOSE 

A.  The purpose of this contract is to provide MCH Block Grant funding to Sub-Recipient to 

provide core public health services and activities that address maternal, infant, child and/or 

adolescent health population needs.  

III. SUB-RECIPIENT RESPONSIBILITIES 

A. Sub-Recipient shall bill for direct services on a sliding fee scale based on 0% pay for all 

families at or below 133% of the Federal Poverty Level. 

B. Sub-Recipient shall expend all funds received to provide public health services to maternal, 

child and/or infant populations. 

C. Sub-Recipient shall select NPM and/or SPM identified during the 2020 MCH Summit and 

Needs Assessment process and set annual local goals and objectives that are appropriate for 

current work practices. 

D. Sub-Recipient shall use MCH Block Grant funding to select at least one or more NPM or 

SPM related to improving the health and well-being of women and/or infants as appropriate 

for current work practices: 

1. NPM 1 – Well woman visit: Percentage of women ages 18 through 44, 

with a preventive medical visit in the past year; 

2. NPM 4 – Breastfeeding:  

i. Percent of infants who are ever breastfed; and 

37

Item 4.



 

ii. Percent of infants breastfeed exclusively through 6 months; and/or 

3. SPM 1 – Increase the proportion of pregnant/postpartum women who are 

screened for depression.  

i. LHD can receive Maternal Mental Health screening training on the Edinburgh Postnatal 
Depression screening tool from the Maternal and Mental Health Program. Once trained, 
LHD can use screening tool to increase the number of pregnant/postpartum women 
who are screened for depression.  

 

E. Sub-Recipient shall use MCH Block Grant funding to select NPM 6 and may select NPM 13.B 

or other SPM’s related to improving the health and well-being of children and/or youth 

(including infants, children and adolescents) as appropriate for current work practices: 

1. NPM 6 Developmental Screening: Percent of children ages through 35 

months who received a developmental screening using a parent-completed screening 

tool (ASQ) in the past year. LHD may select one of three levels:  

i. Level 1 - Introduction to ASQ 

(a) Help promote ASQ training within their community and promote use of ASQ 

screening with Local partner organizations; and 

(b) Attend ECU Advisory Council Meetings;  

ii. Level 2 - Trained and ready to use ASQ (Level 1 done by default if in Level 2): 

(a) Attend and get trained in using the ASQ-3 (overall development screen) and 

ASQ SE-2 (Social Emotional screen);  

(b) Use the online UDOH Brookes account to do screens to increase the data 

supporting LHD's, apply the screens with children, refer to appropriate 

services, and further the important data collection to support NPM 6; 

iii. Level 3 - Advanced ASQ Use (Levels 1 & 2 done by default if in Level 3); the 

LHD can work on any one or all of the following: 

(a) Establish and implement a schedule for screenings to be done at 6, 12, 18, 

and 25 months, and 3, 4, and 5 years of age; 

(b) Partner with LHD WIC office to access that population to screen children 

receiving WIC; and/or 

(c) Determine if codes 96110 and 96127 can be utilized by your LHD to bill for 

developmental screens. 

iv. Meet with Early Childhood Program staff regarding NPM 6 at least 4 times per 

year (may include early childhood trainings offered by Department, Nursing 

Director meetings and/or individual LHD meetings.)  

2. NPM 13.B Oral Health: Percent of children ages 1 through 17 who had a 

preventive dental visit in the past year. 

 

F. Sub-Recipient agrees to participate in at least one workforce development opportunity as 

appropriate for current work practices.  

1. Sub-Recipient may use the MCH Workforce Development resources 

included in this contract. 

G. Sub-recipient shall report all contract activities in the REDCap reporting system provided by 

the Dept. as required by Section VI.  

H. During FFY 2023, changes to specific objectives and activities shall be determined between 

Department and Sub-Recipient and included as contract amendments, as necessary. 

IV. DEPARTMENT TASKS 
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A. Department agrees to provide: 

1. The REDCap reporting system for the MCH Block Grant Annual PLAN, 

Annual YEAR END REPORT, Financial Report, and MCH Services Report;  

i. Financial Report (see Attachment B) 

ii. MCH Services Report (see Attachment C) 

(a) MCH Services Report Instruction Sheet (Attachment D) 

2. Technical assistance, consultation, and in-services, as needed or 

requested for any aspect of this contract and for the REDCap reporting system; 

3. NPM and SPM list (see Attachment E); and 

4. MCH Workforce Development Resources (see Attachment F). 

B. Technical assistance, training and support for any NPM, SPM selected and NPM 6, including 

ESM activity suggestions. 

V. FUNDING AND PAYMENTS 

A. Department agrees to reimburse Sub-Recipient up to the maximum amount of the contract 

for actual expenditures made by the Sub-Recipient that are directly related to the program. 

1. The funding for this contract is for expenses incurred during FFY 2023 

(October 1, 2022 through September 30, 2023). 

2. Maximum funding for FFY 2023 is $32,320. 

3. Department will reimburse Sub-Recipient reimbursements monthly, after 

Department review and approval of the MER. 

4. This contract may be amended to change the funding amount or 

programmatic requirements. 

5. If the contract is not amended to add additional funding, the contract 

shall terminate at the end of FFY 2023 (September 30, 2023). 

VI. REPORTING REQUIREMENTS 

A. By November 1, 2022, Sub-Recipient shall: 

1. Submit an MCH Block Grant Annual PLAN for FFY 2023; 

2. Submit the MCH Block Grant Annual YEAR END REPORT for FFY 2022 

(including reporting on activities completed for women, mothers, children, youth and 

families); and 

3. Report workforce development opportunities attended by relevant MCH 

staff for FFY 2022 if applicable. 

 

B. By January 31, 2023, Sub-Recipient shall: 

1. Submit the MCH Financial Report for FFY 2022; and 

2. Submit the MCH Service Report for FFY 2022.  

i. An Instruction sheet is included with the Service Report template.  

1.  

C. All Plans, Reports and other documents shall be submitted by Sub-Recipient using the 

REDCap Reporting System.  
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Section 1A

Report your actual contract expenditures in this section.  

Amounts reported should equal the amounts reported on your RSS/MER and cannot exceed your contract amount.

Section 1B

Of the amounts reported in section 1A, please provide the percentages spent on types of services. 

Percentages reported must equal 100%

Types of Services are defined as:

Direct Services 

Direct services are preventive, primary, or specialty clinical services to pregnant women and children, including children with 

special health care needs, where MCH Services Block Grant funds are used to reimburse or fund providers for these services 

through a formal process similar to paying a medical billing claim or managed care contracts.  State reporting on direct services 

should not include the costs of clinical services which are delivered with Title V dollars but reimbursed by Medicaid, CHIP or other 

public or private payers.  Examples include, but are not limited to, preventive, primary or specialty care visits, emergency 

department visits, inpatient services, outpatient and inpatient mental and behavioral health services, prescription drugs, 

occupational and physical therapy, speech therapy, durable medical equipment and medical supplies, medical foods, dental 

care, and vision care

Enabling Services

Enabling services are non‐clinical services (i.e., not included as direct or public health services) that enable individuals to access 

health care and improve health outcomes where MCH Services Block Grant funds are used to finance these services.  Enabling 

services include, but are not limited to: case management, care coordination, referrals, translation/interpretation, 

transportation, eligibility assistance, health education for individuals or families, environmental health risk reduction, health 

literacy, and outreach.  State reporting on enabling services should not include the costs for enabling services that are 

reimbursed by Medicaid, CHIP, or other public and private payers.  This category may include salary and operational support to 

a clinic that enable individuals to access health care or improve health outcomes.  Examples include the salary of a public health 

nurse who provides prenatal care in a local clinic or compensation provided to a specialist pediatrician who provides services for 

children with special health care needs.

Public Health Services and Systems

Public health services and systems are activities and infrastructure to carry out the core public health functions of assessment, 

assurance, and policy development, and the 10 essential public health services.  Examples include the development of 

standards and guidelines, needs assessment, program planning, implementation, and evaluation, policy development, quality 

assurance and improvement, workforce development, and population‐based disease prevention and health 

promotion campaigns for services such as newborn screening, immunization, injury prevention, safe‐sleep education and anti‐

smoking.  State reporting on public health services and systems should not include costs for direct clinical preventive services, 

such as immunization, newborn screening tests, or smoking cessation.

Section 2A

This section will be completed only if the amount reported on the MER exceeds your MCH contract. 

Example:

Identify the funds used (Examples: federal grant, fee type, local funds, etc.)

Identify the general purpose of funds used

Section 2B

If amounts are reported in section 2A, please provide the percentages spent on types of services. 

Percentages reported must equal 100%

Types of Services are defined in instructions for Section 1B.

INSTRUCTIONS

MCH FINANCIAL REPORT

$125,000. 
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HEALTH DEPARTMENT:

Contact Person: 

Phone Number: 

DUE BY JANUARY 31, 2023.   ANY QUESTIONS CALL (801)520-9674
Mykio Saracino, DIVISION OF FAMILY HEALTH, PO BOX 142002, SLC, UT 84112-2002
msaracino@UTAH.GOV

SECTION 1A
Please report your contract expenditures in this section.  Amounts reported should equal the amounts reported on your RSS/MER and cannot exceed your contract amount.

Pregnant Women Infants < 1 year Children 1-22 years Children with Special Health Care Needs All Others MCH Block Grant 
Actual Expenditures TOTAL

MCH BLOCK GRANT 
CONTRACT ACTUAL EXPENDITURES 

(H17 should not exceed contract amount.)
$0.00

SECTION 1B
Of the amounts reported in section 1A, please provide the percentages spent on types of services. Percentages reported must equal 100%.

Enabling Services Public Health Services and Systems
MCH Block Grant 
Types of Services

Percentages TOTAL
Preventive and Primary Care Services for all
Pregnant Women, Mothers, and Infants up to 

Age One
Preventative and Primary Care Services for 

Children Services for CSHCN

MCH BLOCK GRANT
TYPES OF SERVICE 

PERCENTAGES
0%

SECTION 2A
This section will be completed only if the amount reported on the MER exceeds your MCH contract.  Please identify the funds used (federal grant, fee type, local funds, etc.), and purpose of funds, for the expenditure amount exceeding the contract award.

Pregnant Women Infants < 1 year Children 1-22 years Children with Special Health Care Needs All Others NON-MCH Block Grant
 Annual Expenditures TOTAL

NON-MCH Block Grant Dollars (Federal Grants, Fee 
Type, State and Local Funds, etc.), and general 

purpose of funds.

Section 2B
This section will be completed only if the amount reported on the MER exceeds your MCH contract. Of the amounts reported in section 2A, please provide the percentages spent on types of services. Percentages reported must equal 100%.

Enabling Services Public Health Services and Systems
NON-MCH Block Grant

Types of Services
 Percentages TOTAL

Preventive and Primary Care Services for all
Pregnant Women, Mothers, and Infants up to 

Age One
Preventative and Primary Care Services for 

Children Services for CSHCN

NON-MCH BLOCK GRANT 
TYPES OF SERVICE 

PERCENTAGES
0%

TYPES OF SERVICES

Direct Services

(If additional lines are needed, please attach on a separate sheet)

TYPES OF INDVIDUALS SERVED

Attachment B                                                        

TYPES OF INDIVIDUALS SERVIED

TYPES OF SERVICES

Direct Services

MCH FINANCIAL REPORT - FFY 2022                                                
Period Reported: October 1, 2021 to Sept 30, 2022

MCH Financial Report  FFY 2021-2022
MCH Financial Report Page 1 of 1

9/26/2022
12:30 PM
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Local Health Department Maternal and Child Service Report LHD

Service Dates Federal Fiscal Year 2022 ‐ October 1, 2021 to September 30, 2022

Name Phone

Pregnancy Related
Total Women Served Title XIX (Medicaid) Tile XXI (CHIP) Private Other None Unknown

Pregnancy Related Care 0

Family Planning
Total Served Title XIX (Medicaid) Tile XXI (CHIP) Private Other  None Unknown

Family Planning 0

Children
Total Children Served Title XIX (Medicaid) Tile XXI (CHIP) Private Other  None Unknown

Children Under 1 year old 0

Children 1 to 22 years of age Total Served Title XIX (Medicaid) Tile XXI (CHIP) Private Other  None Unknown
0

Please upload this form into REDCap no later than January 31, 2023

Health Insurance Coverage
Contact Email
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Maternal and Child Health Service Report Instructions 
 

The report time is for Federal Fiscal Year October 1, 2021 to September 30, 2022.  
Please upload your form into REDCAP by 01/31/2023. 

 
Please complete information at top of form with names of Health Department, the person who 

prepared the form and phone number. Where possible, provide actual counts of individuals broken 

down by the categories indicated. For additional questions contact Rob Satterfield:  

rsatterfield@utah.gov  

Total Served: 
Total Served by Insurance Coverage: The number of unduplicated pregnant women, mothers and infants, 

and children served during the reporting period.  *The ’Total Served’ cell will provide you with 

the sum of Medicaid, CHIP, Private, Other, and Unknown cells. 

Health Coverage: Breakdown the numbers of “Total Served” by health coverage type.  

Pregnancy-related Services:  

Total women served:  The unduplicated number of women who received any type of pregnancy-related 

service.  *The ’Total Served’ cell will provide you with the sum of Medicaid, CHIP, Private, Other, 

and Unknown cells. 

Family Planning Services:  

Total served: The unduplicated number of individuals receiving family planning services. *The ’Total 

Served’ cell will provide you with the sum of Medicaid, CHIP, Private, Other, and Unknown cells. 

Infants under one year Served:  

Total infants served: the unduplicated number of infants less than 1 year of age who received services. 

*The ’Total Served’ cell will provide you with the sum of Medicaid, CHIP, Private, Other, and 

Unknown cells. 

Children 1 to 22 Served:  

Total children served: The number of children 1 to 22 years of age who received health services. *This 

cell is locked and will sum the Medicaid, CHIP, Private, Other, and Unknown cells. 

**Note: the Work Sheet will only allow you to fill in your name, phone, contact email, and counts within 

each insurance category (Pregnancy Related counts, Family Planning counts, and Children counts, of 

individuals served). 

Please ensure your total numbers equal the sum of the total reported in the ‘Total Served’ box, if they 

do not and all insurance categories are accurately reported then the balance must be entered into the 

‘Unknown’ box.  If your LHD does not participate in a program please leave the section blank.  
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MCH Navigator 
Maternal and Child Health Workforce Development 

https://mchb.hrsa.gov/training/mch-navigator-description.asp 

 

 Training Purpose 

The MCH NAVIGATOR provides state public health 
professionals with free, competency-based learning and tools 
on key skills necessary to carry out their daily work and 
improve the health of children and families. 

Format of Training 

The MCH Navigator has practical learning strategies for 
every type of learner in multiple sessions: self-directed, 
semi-structured, self-reflective, and fast/interactive. 
Learners can track their learning through an online self-
assessment tool and participate in short bursts of group 
learning. 

Topics  

• MCH101 
• MCH Orientations 
• MCH Conceptual Models 
• MCH Planning Cycle 
• Epidemiology 
• Evaluation 
• Management 
• Leadership 
• Communication 

What/How to Use for  
MCH Purposes 

• Self-directed; quick finds; search page; A-Z 
trainings; new trainings page 

• Semi-structured: Core MCH training bundles; 
training spotlights; and training briefs 

• Self-reflective: Map learning pathway using our 
online Self-Assessment that can identify 
strengths and learning needs, and match 
learning needs to appropriate trainings 

• Fast-interactive: Micro-learning programs – 
short, ongoing bursts of learning 

Examples of Specific 
Training Available 

5-minute MCH 
(https://www.mchnavigator.org/5min/) 

This fast-paced program combines learning opportunities with 
implementation strategies to provide: 

• Short, focused learning modules and practice ideas to 
fit into busy schedules. 

• The ability to utilize the online Self-Assessment to 
further refine learning needs. 

• A paced schedule to reinforce learning over time. 

Learning Guides  
(https://www.mchnavigator.org/trainings/) 

Access focused collections of learning guides based on key MCH 
and leadership competencies. Primers include MCH 
fundamentals such as MCH 101, orientations, conceptual 
models, and planning cycle as well as programmatic issues such 
as communication, management, and epidemiology. In addition, 
MCH Navigator Spotlights are prepared so that those who learn 
better through reading, viewing presentations, or through web 
tutorials can find material with which they are most comfortable. 

A-Z Trainings 
(https://www.mchnavigator.org/trainings/a-z.php) 

List and links to all training modules in alphabetical order. You 
can refine the list by typing a key word in the search box. For 
expanded search capabilities – including searching by MCH 
competency, topic, or presenter – use a special search page. 
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AMCHP Workforce and Leadership Development 
Association of Maternal and Child Health Program 

http://www.amchp.org/programsandtopics/WorkforceDevelopment/Pages/Default.aspx 

 

 Training Purpose 

The Workforce leadership development team’s mission 
is to support a diverse, effective, and competent 
workforce in state and territorial Title V programs. In an 
effort to strengthen the maternal and child health 
(MCH) workforce 

Format of Training 

Skill development through formal and informal 
learning opportunities, experience, dialogue, role 
modeling, feedback, mentoring and coaching, and 
more. 

Topics  

• Data 
• Leadership competencies 
• Life course 
• Cultural competency 
• Resiliency 
• Evidence-based public health 

What/How to Use for  
MCH Purposes 

AMCHP develops MCH leaders through the 
following resources and programs:  

• The New Director Leaders Cohort 
• Family Leaders Cohort  
• Next Generation Leaders Cohort 
• Epi P2P Cohort 
• Webinars 
• MCH Workforce Resources  

Examples of Specific 
Training Available 

Essential Series modules 
• Using data to inform MCH programs 
• The postpartum period 
• ROI for MCH: Return on investment in Maternal and 

Child Health 
• Cultural competency 
• Life course theory 
• Communicating the value of developmental 

screening 
• History of CYSHCN 

 MCH Leadership Competencies, 
visit http://leadership.mchtraining.net or download a PDF file 
of the 12 leadership competencies. 
MCH Workforce Development Solutions Series Domain 
(WSSDOM) 
How to enhance your state's performance management for 
the Title V Block Grant 
Resiliency:  tips and tricks on how to keep staff morale high 
Building Bench Strength Webinar Archive 
Building and Retaining a Resilient MCH Workforce for 
Tomorrow 
Leading in Changing Times Series 
National Collaborating Centre for Methods and Tools 
Modules Include: 

 Quantitative Research Designs 
101:  Addressing  Practice-Based Issues in Public 
Health  

 Introduction to Evidence-Informed Decision Making  
 Searching for Research Evidence in Public Health  
 Critical Appraisal of System Reviews 
 Critical Appraisal of Intervention Studies 

AMCHP + CDC Skills-building Suite: Evidence-based Programs: 
Moving along the Continuum from Selection to Sustainability. 
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Advancing Health Transformation 
Maternal and Child Health Workforce Development Center 
https://www.mchnavigator.org/transformation/index.php 

 

 

 

 Training Purpose 

The Center offers state and territorial Title V leaders and 
their partners training, collaborative learning, coaching and 
consultation in implementing health transformation using 
a variety of learning platforms. 

Format of Training 

Online, interdisciplinary course and additional 
learning resources. 

Areas of Focus  
• Access to Care 
• Change Management & 

Adaptive Leadership 
• Evidence-based Decision 

Making 
• Family Engagement 
• Health Equity 
• Quality Improvement 
• Systems Integration 
• Pipeline Program (to enhance 

training & networking 
opportunities for graduate 
and undergraduate students 

 

What/How to Use for 
MCH Purposes 

Title V Transformation Tools are tied to 
National Performance Measures. 
Introduction and populations covered 
include:  
o General foundational skills 
o Women’s Maternal Health 
o Perinatal/Infant Health  
o Child Health 
o Adolescent Health 

  
   

 

Examples of Specific 
Training Available 

Each Area of Focus covers 2 or 3 NPMs and by 
accessing each topic, there are online learning 
materials, resources, and evidence-based strategies 
and programs that support knowledge sets and skill 
needed to advance each NPM 

New: MCH Mini-course in Resiliency and Adaptive 
Leadership: short recordings in 10 parts. It steps 
through 5 leadership tools: 
         1) Leading into creative problem-solving  

2) Stepping forward as a leader (with or without   
positional authority) 

         3) Thinking big 
4) Recognizing change preferences and change 

processes 
         5) Phasing your change 
 
Customized workforce development: provides team-
tailored skills development and assistance to Title V 
agencies tackling tough health transformation 
challenges. 
 
Partnership Opportunities: include and 8-month 
coach-supported cohort experience, customized 
short-term partnerships and in internship program 
that matches agencies with student interested in Title 
V experience. 
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Maternal and Child Health Training Websites Compiled by the Utah Department of Health MCH Bureau 
 

May 4, 2020 
 

Organization Website Title of Training Program Training purpose Format of Training 

Maternal and Child Health Workforce 
Development 
https://mchb.hrsa.gov/training/mch-
navigator-description.asp 

MCH Navigator The MCH NAVIGATOR provides state 
public health professionals with free, 
competency-based learning and tools on 
key skills necessary to carry out their 
daily work and improve the health of 
children and families. 

The MCH Navigator has practical 
learning strategies for every type of 
learner in multiple sessions: self-
directed, semi-structured, self-reflective, 
and fast/interactive. Learners can track 
their learning through an online self-
assessment tool and participate in short 
bursts of group learning. 

Topics Covered 
 

What/How to Use for MCH purposes  
 

MCH101 
MCH Orientations 
MCH Conceptual Models 
MCH Planning Cycle 
Epidemiology 
Evaluation 
Management 
Leadership 
Communication 

Self-directed; quick finds; search page; A-Z trainings; new trainings page 
Semi-structured: Core MCH training bundles; training spotlights; and training briefs 
Self-reflective: Map learning pathway using our online Self-Assessment that can identify strengths and learning needs, and match 
learning needs to appropriate trainings 
Fast-interactive: Micro-learning programs – short, ongoing bursts of learning 

 

Organization Website Title of Training Program Training purpose Format of Training 

Maternal and Child Health Workforce Development: 
Advancing Health Transformation 
https://www.mchnavigator.org/transformation/index.php 
 

MCH Navigator and National 
Maternal and Child Health 
Workforce Development Center 

The Center offers state and territorial 
Title V leaders and their partners 
training, collaborative learning, 
coaching and consultation in 
implementing health transformation 
using a variety of learning platforms. 

Online, interdisciplinary course and 
additional learning resources. 

Topics Covered What/How to Use for MCH purposes  
 

Access to Care 
Change Management & Adaptive Leadership 
Evidence-based Decision Making 
Family Engagement 
Health Equity 
Quality Improvement 
Systems Integration 
Pipeline Program (to enhance training & networking 
opportunities for graduate and undergraduate students) 

Title V Transformation Tools are tied to National Performance Measures.  
Introduction and populations covered include:  

o General foundational skills 
o Women’s Maternal Health 
o Perinatal/Infant Health  
o Child Health 
o Adolescent Health 
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Maternal and Child Health Training Websites Compiled by the Utah Department of Health MCH Bureau 
 

May 4, 2020 
 

Organization Website Title of Training Program Training purpose Format of Training 

AMCHP  
http://www.amchp.org/ 
/WorkforceDevelopment/ 
/Default.aspx 

Workforce and Leadership Development The Workforce leadership development 
team’s mission is to support a diverse, 
effective, and competent workforce in 
state and territorial Title V programs. In 
an effort to strengthen the maternal and 
child health (MCH) workforce 

Skill development through formal and 
informal learning opportunities, 
experience, dialogue, role modeling, 
feedback, mentoring and coaching, and 
more. They develop MCH leaders 
through the following resources and 
programs:  

 The New Director Leaders 
Cohort 

 Family Leaders Cohort  
 Next Generation Leaders 

Cohort 
 Epi P2P Cohort 
 Webinars 
 MCH Workforce Resources  

Topics Covered What/How to Use for MCH purposes  
 

Data 
Leadership competencies 
Life course 
Cultural competency 
Resiliency 
Evidence-based public health 

Essential Series modules 
• Using data to inform MCH programs 
• The postpartum period 
• ROI for MCH: Return on investment in Maternal and Child Health 
• Cultural competency 
• Life course theory 
• Communicating the value of developmental screening 
• History of CYSHCN 

 MCH Leadership Competencies, visit http://leadership.mchtraining.net or download a PDF file of the 12 leadership 
competencies. 
MCH Workforce Development Solutions Series Domain (WSSDOM) 
How to enhance your state's performance management for the Title V Block Grant 
Resiliency:  tips and tricks on how to keep staff morale high 
Building Bench Strength Webinar Archive 
Building and Retaining a Resilient MCH Workforce for Tomorrow 
Leading in Changing Times Series 
National Collaborating Centre for Methods and Tools Modules Include: 

 Quantitative Research Designs 101:  Addressing  Practice-Based Issues in Public Health  
 Introduction to Evidence-Informed Decision Making  
 Critical Appraisal of Intervention Studies 

AMCHP + CDC Skills-building Suite: Evidence-based Programs: Moving along the Continuum from Selection to Sustainability. 
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Maternal and Child Health Training Websites Compiled by the Utah Department of Health MCH Bureau 
 

May 4, 2020 
 

Organization Website Title of Training Program Training purpose Format of Training 

CityMatCH Learning Network 
https://www.citymatch.org/150/ 

CityMatCH Learning Network CityMatCH believes in a strong network 
of public health leaders working together 
to tackle the most pressing MCH 
challenges by growing the skills, 
knowledge and abilities of all MCH 
professionals working at the local level. 

Quarterly webinar series provides 
training on emerging MCH issues and 
needs identified by CityMatCH members. 

Topics Covered What/How to Use for MCH purposes  
 

In 2019: 
Networking 
Financial 
Alcohol and drug use during pregnancy 
Policy 101 
Internal racial inequity 

2017-2019 webinar series archives on Youtube 
2019 webinars include: 

• Networking for Public Health Professionals 
• Financial Hope Reduces Stress and Improves Health of Mothers  
• Policies Targeting Alcohol/Drug Use During Pregnancy & Their Impacts 
• Policy 101: Understanding Policy and Impacts 
• Getting Our House in Order: Addressing Internal Racial Equity 

 

Organization Website Title of Training Program Training purpose Format of Training 

National Institute for Children’s Health Quality 
(NICHQ) 
https://www.nichq.org/resources/webinars 

Not a specific training program 
but have a series of webinars 
with topics specific to MCH 
interests. 

NICHQ’s mission is to achieve 
better health outcomes for 
children 

Webinars 

Topics Covered  What/How to Use for MCH purposes  

Breastfeeding  
Early childhood 
Health equity  
Infant health 
Quality improvement 
Sickle cell disease  

Sample of titles of webinars: 
• From Awareness to Action: Strategies for Combating Racism in Health Systems  
• Moving the Needle on Health Equity: Two Experts Share Successful Programs and Lessons Learned  
• Maternal Depression: Everyone Can Play a Role to Help Families Thrive  
• Early Childhood and Medicaid 101: The Tip of the Iceberg  
• Improving Our Approach: Better Conversations about Breastfeeding 
• Opioid Use Disorder in Pregnancy and Neonatal Abstinence Syndrome 
• Engaging Families from Diverse Backgrounds with Developmental Screening and Child Well-Being 

 

  

50

Item 4.



Maternal and Child Health Training Websites Compiled by the Utah Department of Health MCH Bureau 
 

May 4, 2020 
 

Organization Website Title of Training Program Training purpose Format of Training 

Association of Schools & Programs of 
Public Health 
https://www.aspph.org/study/maternal-
child-health/ 

Not a training program but identifies 
academic degrees in public health with a 
Maternal and Child Health focus 

This interdisciplinary field seeks answers 
for the complex health considerations 
relating to women, pregnancy, 
reproduction, and infant and child well-
being. Students who concentrate in 
maternal and child health are interested 
in the intersection between these 
populations, and how governments and 
communities can work together to 
protect and advance the health of 
women and children across the world. 

Academic degrees in Public Health 

Topics Covered What/How to Use for MCH purposes  
 

Sample courses: 
• Infant, Child, and Maternal 

Health in Developing Countries 
• Intrafamily Violence 
• Advocacy, Human Rights, and 

Migrations 

Can identify academic programs in maternal and child health 

 

Organization Website Title of Training Program Training purpose Format of Training 

Association of State and Territorial Health Officials 
ASTHO Connects: A Virtual Learning series for 
public health leaders: 
https://www.astho.org/GenericKey/ 
GenericKeyArchive.aspx?catid=7264&folderid=5162 
 

Not a specific training program but 
have a series of webinars with topics 
specific to MCH interests. 

ASTHO is the national nonprofit 
organization representing public 
health agencies in the United States, 
the U.S. Territories, and the District 
of Columbia, and over 100,000 public 
health professionals these agencies 
employ. ASTHO’s mission is to 
support, equip, and advocate for 
state and territorial health officials in 
their work of advancing the public’s 
health and well-being. 

Webinars 

Topics Covered What/How to Use for MCH purposes  
 

Substance misuse/opioids 
Access to care/clinical services 
Health equity/health disparities 
Adverse childhood experiences 

Sample webinars available: 
• Primary Prevention of Adverse Childhood Experiences 
• Lead Exposure and Impacts on Early Brain Development 
• Use of Telehealth for Substance Use Disorder Treatment in Maternal and Child Populations 
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Maternal and Child Health Training Websites Compiled by the Utah Department of Health MCH Bureau 
 

May 4, 2020 
 

Tobacco exposure 
 

• Engaging Primary Care Associations and Federally Qualified Health Centers 
• Working Across Boundaries to Incorporate an Equity Lens to Breastfeeding Initiatives 
• Successful Models Integrating Maternal Care and Substance Use Treatment 
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COMMISSION STAFF REPORT 

MEETING DATE: November 22, 2022 

ITEM TITLE, PRESENTER: CONSIDERATION AND ADOPTION OF AN ORDINANCE MODIFYING 

SAN JUAN COUNTY PERSONNEL POLICY SECTION TEN - BENEFITS. 

Ann Marie Burgess, Administrative Assistant/HR Generalist 

RECOMMENDATION: Approval 

 

SUMMARY 

Updating the San Juan County Personnel Policy Section Ten for administrative changes in the County 

Benefits Section for Group Health Insurance, Sick Leave, Accrued Leave Time, Administrative Leave, 

Educational Assistance.  

 

FISCAL IMPACT 

Changes to the premiums and County insurance saves the County approx. $300,000.00 a year in group 

health insurance premiums.  
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San Juan County 

Ordinance # 2022‐________ 

AN ORDINANCE AMENDING THE SAN JUAN COUNTY PERSONNEL POLICY SECTION 10, 

BENEFITS BY THE ENTITLED BOARD OF SAN JUAN COUNTY COMMISSIONERS.  

The Board of San Juan County Commissioners ordains as follows:  

Section I the amendments made herein are designated by making the new/substituted words 

in color. Words being deleted are designated by interlineation 

Section II. Section 10 of the San Juan County Personnel Policy, Benefits is amended to read as 

follows: 

SECTION TEN ‐ BENEFITS 

A. Group Health Insurance: All regular full‐time employees designated by the Board of 
County Commissioners who work thirty (30) or more hours per pay week are eligible to 
participate in San Juan County’s group health insurance program. To enroll, employees 
must join the plan within thirty (30) days of their hire date, or within thirty (30) days of 
becoming eligible to enroll. Single party coverage is provided by San Juan County at no 
cost to the employee. If, in any given period, an employee does not work thirty (30) or 
more hours in a pay week, due to no fault of his own (either because of illness or hours 
not being available), the insurance will stay in effect as long as the employee averages 
thirty (30) hours per week during the year.  

Employees hired after July 1, 1985, are required to pay for coverage for spouse and 
family. After three (3) continuous years of employment, San Juan County will pay one‐
half (1/2) of the additional cost of two‐party or family coverage. After five (5) continuous 
years of employment, San Juan County will pay the entire cost of the health insurance. 
Costs are subject to change at any time due to increased cost of the program. Life 
insurance is also provided.Employees may opt out of insurance coverage with proof of 
valid insurance coverage from another source. Employees opting out will be paid $250 a 
month for the entire year of coverage. Employees must complete a have the County 
Administrator authorize the Waiver of Health Insurance Coverage form.  

New employees who fail to enroll within thirty (30) days of his/her hire date shall not be 
covered by County insurance until January 1 of the following year or other annual open 
enrollment date established by the County. All other changes to the employee’s plan (i.e. 
birth/adoption of a child) must be made within thirty (30) days of the date of the event. 

Insurance coverage begins on the first day of employment if properly enrolled as 
discussed directly above. 
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Insurance coverage for an employee ends on the last day of the month during which the 
employee worked unless the employee elects COBRA coverage as discussed below. 

Employees wishing coverage for minor children (other than their own) living with them 
full‐time must submit a copy of legal guardianship / power of attorney and a completed 
health questionnaire to the Human Resources Department for review before coverage 
shall be granted. 

The County’s group health insurance covers children on their parent’s plan, even if they 
are not classified as a dependent, until they are twenty‐six (26) years old. 

     1. COBRA Coverage: Under the Consolidated Omnibus Budget Reconciliation Act, 1985 
(COBRA), a person who has been covered under an employer’s group medial & 
hospitalization insurance plan as a plan participant or dependent may be eligible to 
continue coverage for a limited period of time after such coverage would otherwise 
terminate. More specifically, a County employee that has been employee for six (6) 
consecutive months prior to their voluntary or involuntary termination (other than for 
gross misconduct) from County employment will be allowed to continue medical & 
hospitalization insurance coverage for themselves, their spouse and dependents for up to 
eighteen (18) months from the date of termination. However, the terminated employee 
is required to pay the entire cost of the coverage and coverage may cease if the premium 
payments are not made. TAlso the County may assess up to two percent (2%) of the 
premium as an administrative fee. 

Coverage and similar requirements are governed by the statute and insurance policies at 
issue. Life insurance is also provided. Questions regarding issues should be directed to 
the Human Resources Director. 

B. Vacation: San Juan County believe that a reasonable period of time away from the job 
is conducive to the good health and wellbeing of its employees and that healthy, happy 
employees are a tremendous asset to the County. 

     1. All employees designated by the Board of County Commissioners are eligible for 
vacation as accrued. Employees who work more than thirty‐two (32) hours per week are 
eligible for vacation on a pro‐rated basis. Temporary or seasonal employees will not be 
entitled or eligible for vacation time. 
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     2. Accumulation of vacation shall be bases upon the following schedule: 

      

3. Vacation leave may not be accrued during a period of time when leave of absence 
without pay is being granted. This preclusion included periods of leave of unpaid leave 
allowed for by the Family & Medical Leave Act (FMLA). 

     4. Utilization: Employees shall be entitled to utilize vacation only at the convenience of 
the department in which they are employed. However, each department head/elected 
official shall make every effort to encourage employees to utilize their vacation and try to 
arrange schedules to permit employees to take vacation at times convenient to them and 
the County. Vacation cannot be used in conjunction with workers’ compensation leave in 
offsetting holiday pay, etc. 
          a. There is no limit to the amount of accrued vacation time that may be used at 
once as long as the needs of the department are met. Conversely, there is no minimum 
amount of vacation that must be used at once. 
          b. An authorized holiday which falls within the time period of employee’s scheduled 
vacation shall not be charged as vacation used. 

     5. Unused current and accrued vacation may be carried forward for succeeding years. 
However, no more than two (2) years will be carried. Once an employee has reached two 
(2) years of accrued vacation leave they will stop accruing vacation leave time until their 
accrued balance drops below the two (2) years max. 

     6. Former employees that are rehired with reinstatement rights following military 
service or recall from active layoff status shall be entitled to assume the same eligibility 
for vacation as enjoyed prior to leave of layoff. 

     7. The County will not advance vacation days. No elected official or department head 
shall authorize the use of non‐accrued vacation time. 

     8. Termination: Accumulated earned vacation time shall be paid for by the employing 
department when a designated employee separates from the County. 

     9. Record Keeping: The use or non‐use of an employee’s vacation leave time is to be 
reflected monthly on that employee’s time sheet and monitored by that employee’s 
department head or elected official. The official record of accrued vacation leave is to be 
kept by the County Clerk/Auditor. 

C. Sick Leave: Compensated sick leave is a County owned benefit afforded to employees, 
designated by the Board of County Commissioners, who work thirty‐two (32) hours per 
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week or more and become ill or injured and cannot perform their normal duties. Part‐
time employees averaging less than thirty‐two (32) hours per week or temporary or 
seasonal employees are not entitled to sick leave. 

Sick leave is a privilege and employees shall use it responsibly. 

While employees have the discretion of managing their sick leave, it is not intended to be 
used for vacation purposes. The paragraphs below are intended to provide general 
guidance on how sick leave is to be used. Abuse or violation of this section may subject 
the employee to disciplinary action. 

     1. Sick Leave: Eligible employees shall accumulate sick leave at the rate of 3.69 hours 
per pay period.  Anytime an employee uses sick leave, that employee must notify his or 
her supervisor/department head/elected official as soon as possible and receive approval 
to take the leave. Sick leave can be used for a variety of reasons such as personal or 
family need, leave from the first day of missed work due to illness, issues related to the 
employee’s own health or that of certain family members, and for family related 
absences as covered by the Family & Medical Leave Act (FMLA). 
          a. Unused sick leave in excess of Five‐Hundred‐Twenty (520)   will be paid out at one 
hundred percent (100%) annually 

     2. Sick leave may not be accrued during an unpaid leave of absence from the County. 
This preclusion includes periods of unpaid leave allowed for by the Family & Medical 
Leave Act (FMLA). 

     3. Employees absent from work due to their own illness or injury will be carried on 
payroll in a leave without pay status for time equal to compensated illness accrued or 
twelve (12) weeks, whichever is greater. 

     4. Non‐scheduled working days and legal holidays occurring while an employee is ill 
are not deducted from compensated illness leave credit. 

     5. An official record of accrued compensated illness leave is to be kept by the 
department head and report monthly to the County Clerk/Auditor. 

     65. Termination: Accumulated earned traditional sick leave time shall be paid for by 
the employing department when a designated employee separates from the County on 
good terms after five (5) years of continuous service. If an employee is terminated for 
cause, accumulated sick leave will not be paid out.  

D. Donation of Accrued Leave Time: Employees desiring to donate his/her accrued leave 
time to another San Juan County employee will be allowed to do so with the following 
conditions: 

     1. Employees shall not be allowed to received donated or shared leave prior to 
exhausting all of his/her accrued leave. 
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     2. A form will be provided for the transfer of accrued time and must be filled out by 
donating employee. 

     3. Accrued time will be donated on an hour to hour basis. Donations will be made on a 
monthly bi‐weekly basis at the time that payroll is submitted and receiving employee will 
only be permitted accept enough hours from donating employees to cover his/her needs 
for that monthpay period. 

     4. Employees are not allowed to bank donated leave time beyond what is needed to 
cover his/her needs for one (1) month. 

E. Bereavement Leave: When a death occurs within the “immediate family”, to a relative 
or close friend, the maximum three (3) of days per occurrence are to be allowed off with 
pay and will be determined by the supervisor according to the following policy: 

     1. For members of the “immediate family” (for the purposes of this section is a spouse, 
child, step childstepchild, parent, step parent, brother, sister, grandparent, spouse’s 
grandparent, grandchild, father‐in‐law, mother‐in‐law, brother‐in‐law, sister‐in‐law, 
daughter‐in‐law and son‐in‐law), employees shall be granted leave with pay, not to 
exceed three (3) days, unless approved by the department head/elected official. 
Employees desiring extended funeral leave may be required to use compensatory time, 
vacation or leave without pay if extended leave is granted. Deaths that occur during the 
use of vacation shall be treated as described in this paragraph and are not charged to 
vacation. 

     2. Bereavement leave may not be charged against accrued sick or vacation leave. 

     3. For other family relations and friends, compensatory vacation or leave time without 
pay may be taken when agreed upon by the department head/elected official. 

     4. The County Administrator and Department Heads are charged with the 
responsibility to approve or disapprove leave requests, andrequests and may require the 
employee to provide evidence of the death and/or family relationship. 

F. Holiday Leave: The following days have been designated by the County as paid 
holidays for regular full‐time employees. Employees working flexible schedules, such as 
four 10‐hour days per week, may use a maximum of 110 hours of holiday leave in each 
calendar year. 

Observed Holidays 

New Year's Day  January 1st 

Human Rights Day  3rd Monday in January 
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President's Day  3rd Monday in February 

Memorial Day  Last Monday in May 

Juneteenth  June 19th 

Independence Day  July 4th 

Pioneer Day  July 24th 

Labor Day  1st Monday in September 

Indigenous Peoples Day  2nd Monday in October 

Veteran's Day  November 11th 

Thanksgiving Holiday  4th Thursday and Friday in November 

Christmas Day  December 25th  

 

     1. When any of the above holidays fall on a Sunday, the following Monday shall be 
observed as the holiday. When any of the above holidays fall on Saturday, the preceding 
Friday shall be observed as the holiday. However, those offices required by law shall 
remain open of business. 

     2. Should a holiday occur while an employee is on vacation, the employee will not be 
charged with vacation the day of the holiday. 

     3. Employees on unpaid Family & Medical Leave (FMLA) are not entitled to holiday pay 
for holiday that occur while the employee is on unpaid FMLA leave. 

     4. Eight (8) hours as “Personal Preference” hours These hours may be taken in no less 
than ½ hour increments. These personal preference hours will not be granted to an 
employee until he/she has worked for the County a minimum of one (1) calendar year in 
a permanent position. 

 

G. Court Leave or Jury Duty: 

     1. Witnesses: An employee who, in obedience to a subpoena of direction by proper 
authority, appears as a witness for the Federal Government, the State of Utah, or a 
political subdivision thereof, shall be entitled to leave with pay. However, the regular 
court compensation fee received by the employee shall be signed over to the County. 
Time absent by reason of a subpoena to be a witness in private litigation or by some 
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party other than those identified above to testify not in an official capacity shall be taken 
as annual leave without pay.  

     2. Juror: An employee who, in obedience to a subpoena of direction by proper 
authority, to appear as juror shall be entitled to leave with pay. However, the regular 
court compensation fees received by the employee shall be signed over to the County. 

H. Maternity Leave: 

     1. Maternity leave shall be treated as any other illness. Leave granted for maternity 
purposes shall be allowed on same basis for which sick leave or Family & Medical Leave 
(FMLA) without pay is granted. Paid sick leave or FMLA leave without pay is available to 
cover the time for the pregnant employee’s physical examinations and period of 
incapacitation. 

     2. Employees who have exhausted all accumulated sick leave shall be granted Family & 
Medical Leave (FMLA) without pay for maternity purposes. Employees desiring extended 
leave due to pregnancy disability shall receive it on the same basis as any other disability 
(see Leave‐Without‐Pay below). 

I. Military Leave: Leave shall be given as required by federal and state law to all qualified 
members of the armed services. 

J. Administrative Leave: In cases of training, special educational pursuits, hardships, or 
other case not provided for in these policies (i.e. – ½ day off paid for Christmas Eve) the 
County Administrator may grant short‐term leave and full, partial or no pay. The approval 
or denial of such requests is at the discretion of the County Administrator and are not 
subject to appeal. Administrative Leave requests must be approved in writing in advance 
of the scheduled leave with acknowledgement to Clerk/Auditor’s office for payroll 
purposes. 

K. Family & Medical Leave: The County will comply with all applicable requirements of 
the Family & Medical Leave Act of 1993 (FMLA). The Human Resources shall prepare, and 
update as appropriate, written guidelines to implement this policy and shall provide a 
copy of those guidelines to each employee. The type and length of leave and 
compensation to be received, if any during the leave will also be set forth in those 
guidelines. The most recent guidelines are appended Appendix D. 

     1. Notice & Verification: Employees applying for FMLA leave ordinarily must provide 
the County with at least thirty (30) days’ notice of the need for leave, if the need for leave 
is foreseeable. If the need is not foreseeable, the employee should give as much notice as 
is practical. Employees who will be absent from work for three (3) or more days, due to 
his/her serious health condition or that of a parent, spouse or child, or another 
“qualifying exigency” shall apply for FMLA leave. 
          a. The employee notice shall contain the reason for the leave, the anticipated 
timing of the leave and the expected duration of the leave. In addition, employees who 
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need leave for their own of a family member’s serious health condition, must provide 
medical certification of the serious health condition within fifteen (15) days after the 
request of as soon thereafter as is reasonable possible. The County may also require a 
second or third opinion (at the County’s expense), periodic re‐certification of the serous 
health condition (as frequently as every thirty (30) days) and when the leave is a result of 
the employee’s own serious health condition, a fitness for duty report to return to work. 
The County may deny leave to employees who do not provide proper general or 
advanced leave notice or medical certification within established time frame. 

     2. The County has designated the twelve (12) month period to be measured forward 
from the day an employee’s FMLA leave commences, until changed. 

L. Retirement: The County is a participant in the public safety and the public employee 
retirement programs of the Utah State Retirement Systems (URS). The County endorses 
the concept that performance and not age should be the standard for retaining qualified 
employees. There is no set retirement age from County employment. Under provisions of 
the Utah State Retirement Act, some employees may qualify to retire as early as age sixty 
(60) or upon completion of thirty‐five (35) years of accredited service. 

     1. Employees, at their discretion, may choose to retire any time after they are eligible 
under the provisions of the Retirement Act. 
     2. Employees over retirement age can be retained or hired as long as they are 
physically and mentally able to satisfactorily discharge the duties of the position. 
     3. Exempt Employee: For those employees who are under State Retirement Systems 
rules and regulations are eligible to choose not to participate in the Utah Retirement 
System, the County will contribute, in an amount equal to that being paid on behalf of 
employees enrolled under the “employee” group, into an alternate retirement program 
through a payroll deduction option presently established. 
     4. Full‐time Elected Officials: 
          a. Elected officials, serving in a full‐time capacity, taking office after June 30, 2011, 
are restricted to participation in the URS Tier 2 Defined Contribution Plan. 
          b. Elected officials, with URS service prior to July 1, 2011 may participate in the 
defined benefit plan or exempt from retirement coverage, once they meet the salary 
requirements outlined in the URS Employer’s Guide. 
     5. Part‐time Elected Officials: 
          a. Elected officials, serving in a part‐time capacity, are ineligible under Tier 2. 
 
M. Employment Insurance: The County participatesd in the State Unemployment 
Insurance Program and each person that terminates will be eligible for unemployment 
benefits in accordance with the rules and provisions as provided by the State. Employees 
terminated for cause shall not be eligible for unemployment benefits from the County. 

N. Educational Assistance: San Juan County will assist employees in their education goals 
by either granting administrative leave (time off with pay) to attend classes or subsidizing 
the educational expenses of employees but subject to the following conditions: 
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     1. All requests for educational assistance must be approved by the department 
head/elected official and the Board of County Commissioners using an approved form. 
Some educational assistance shall require a certain time commitment to the County 
based on the educational assistance needed for the position.  

     2. No educational program/classes will be reimbursed unless prior approval is obtained 

     3. The educational program will provide a direct benefit to the County through the 
employee’s current employment position. 

     4. The employee shall successfully complete the required course work with a passing 
grade 

     5. The employee shall agree to repay any such assistance (including granted leave 
time) which was received for educational work completed in the three (3) years 
immediately preceding any type of termination. This includeincludes POST and 
Correctional Certification Training. The employee receiving educational assistance will 
sign an agreement to the conditions of this policy. 

     6. The department for which the employee works, will pay all cost of the educational 
assistance and/or administrative leave. 

     7. Educational assistance shall not exceed $600.00 in any one calendar year for any 
employee. POST, Correctional Certification and CLE is not applicable to this item. If the 
cost of the assistance is greater than $600.00, it will be reviewed on a case by casecase‐
by‐case basis. 

     8. Educational assistance is only available to those employees working more than 
thirty‐two (32) hours per week and that currently have a satisfactory performance 
evaluation. Educational assistance is approved, provided that their plan of study does not 
interfere with their work schedule. 

     9. If the employee is entitled to veteran’s educational benefits such benefits must be 
used in lieu of County reimbursement. The County reimbursement will be reduced by the 
amount of reimbursement the employee is eligible for from the Veteran’s Administration. 

  10. Education assistance used to qualify for a higher position in the County does not 
guarantee that the employee will be promoted or advanced to a higher position if there is 
a vacancy in that position. Advancement is subject to Administrative approval and 
availability of funding.  

 

ATTEST:         BOARD OF SAN JUAN COUNTY COMMISSIONERS 
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_____________________    _________________________________ 

Clerk/Auditor        Willie Grayeyes, Chair 

 

 

APPROVED AS TO FORM: 

 

 

_____________________ 

Brittney Ivins 

San Juan County Attorney 

  Formatted: List Paragraph
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San Juan County 

Ordinance # 2022‐________ 

AN ORDINANCE AMENDING THE SAN JUAN COUNTY PERSONNEL POLICY SECTION 10, 

BENEFITS BY THE ENTITLED BOARD OF SAN JUAN COUNTY COMMISSIONERS.  

The Board of San Juan County Commissioners ordains as follows:  

Section I the amendments made herein are designated by making the new/substituted words 

in color. Words being deleted are designated by interlineation 

Section II. Section 10 of the San Juan County Personnel Policy, Benefits is amended to read as 

follows: 

SECTION TEN ‐ BENEFITS 

A. Group Health Insurance: All regular full‐time employees who work thirty (30) or more 
hours per pay week are eligible to participate in San Juan County’s group health 
insurance program. To enroll, employees must join the plan within thirty (30) days of 
their hire date, or within thirty (30) days of becoming eligible to enroll. If, in any given 
period, an employee does not work thirty (30) or more hours in a pay week, due to no 
fault of his own (either because of illness or hours not being available), the insurance will 
stay in effect as long as the employee averages thirty (30) hours per week during the 
year.  

Costs are subject to change at any time due to increased cost of the program. Employees 
may opt out of insurance coverage with proof of valid insurance coverage from another 
source. Employees opting out will be paid $250 a month for the entire year of coverage. 
Employees must complete a have the County Administrator authorize the Waiver of 
Health Insurance Coverage form.  

New employees who fail to enroll within thirty (30) days of his/her hire date shall not be 
covered by County insurance until January 1 of the following year or other annual open 
enrollment date established by the County. All other changes to the employee’s plan (i.e. 
birth/adoption of a child) must be made within thirty (30) days of the date of the event. 

Insurance coverage begins on the first day of employment if properly enrolled as 
discussed directly above. 

Insurance coverage for an employee ends on the last day of the month during which the 
employee worked unless the employee elects COBRA coverage as discussed below. 

Employees wishing coverage for minor children (other than their own) living with them 
full‐time must submit a copy of legal guardianship / power of attorney and a completed 
health questionnaire to the Human Resources for review before coverage shall be 
granted. 
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The County’s group health insurance covers children on their parent’s plan, even if they 
are not classified as a dependent, until they are twenty‐six (26) years old. 

     1. COBRA Coverage: Under the Consolidated Omnibus Budget Reconciliation Act, 1985 
(COBRA), a person who has been covered under an employer’s group medial & 
hospitalization insurance plan as a plan participant or dependent may be eligible to 
continue coverage for a limited period of time after such coverage would otherwise 
terminate. More specifically, a County employee that has been employee for six (6) 
consecutive months prior to their voluntary or involuntary termination (other than for 
gross misconduct) from County employment will be allowed to continue medical & 
hospitalization insurance coverage for themselves, their spouse and dependents for up to 
eighteen (18) months from the date of termination. However, the terminated employee 
is required to pay the entire cost of the coverage and coverage may cease if the premium 
payments are not made. The County may assess up to two percent (2%) of the premium 
as an administrative fee. 

Coverage and similar requirements are governed by the statute and insurance policies at 
issue. Life insurance is also provided. Questions regarding issues should be directed to 
Human Resources. 

B. Vacation: San Juan County believe that a reasonable period of time away from the job 
is conducive to the good health and wellbeing of its employees and that healthy, happy 
employees are a tremendous asset to the County. 

     1. All employees designated by the Board of County Commissioners are eligible for 
vacation as accrued. Employees who work more than thirty‐two (32) hours per week are 
eligible for vacation on a pro‐rated basis. Temporary or seasonal employees will not be 
entitled or eligible for vacation time. 

     2. Accumulation of vacation shall be bases upon the following schedule: 

      

3. Vacation leave may not be accrued during a period of time when leave of absence 
without pay is being granted. This preclusion included periods of leave of unpaid leave 
allowed for by the Family & Medical Leave Act (FMLA). 

COUNTY SERVICE  YEARLY VACATION ACCRUAL 

0 ‐ 9 Years  Up to 80 Hours Per Year 

10 ‐ 14 Years  Up to 120 Hours Per Year 

15+ Years  Up to 160 Hours 
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     4. Utilization: Employees shall be entitled to utilize vacation only at the convenience of 
the department in which they are employed. However, each department head/elected 
official shall make every effort to encourage employees to utilize their vacation and try to 
arrange schedules to permit employees to take vacation at times convenient to them and 
the County. Vacation cannot be used in conjunction with workers’ compensation leave in 
offsetting holiday pay, etc. 
          a. There is no limit to the amount of accrued vacation time that may be used at 
once as long as the needs of the department are met. Conversely, there is no minimum 
amount of vacation that must be used at once. 
          b. An authorized holiday which falls within the time period of employee’s scheduled 
vacation shall not be charged as vacation used. 

     5. Unused current and accrued vacation may be carried forward for succeeding years. 
However, no more than two (2) years will be carried. Once an employee has reached two 
(2) years of accrued vacation leave they will stop accruing vacation leave time until their 
accrued balance drops below the two (2) years max. 

     6. Former employees that are rehired with reinstatement rights following military 
service or recall from active layoff status shall be entitled to assume the same eligibility 
for vacation as enjoyed prior to leave of layoff. 

     7. The County will not advance vacation days. No elected official or department head 
shall authorize the use of non‐accrued vacation time. 

     8. Termination: Accumulated earned vacation time shall be paid for by the employing 
department when a designated employee separates from the County. 

     9. Record Keeping: The use or non‐use of an employee’s vacation leave time is to be 
reflected monthly on that employee’s time sheet and monitored by that employee’s 
department head or elected official. The official record of accrued vacation leave is to be 
kept by the County Clerk/Auditor. 

C. Sick Leave: Compensated sick leave is a County owned benefit afforded to employees, 
designated by the Board of County Commissioners, who work thirty‐two (32) hours per 
week or more and become ill or injured and cannot perform their normal duties. Part‐
time employees averaging less than thirty‐two (32) hours per week or temporary or 
seasonal employees are not entitled to sick leave. 

Sick leave is a privilege and employees shall use it responsibly. 

While employees have the discretion of managing their sick leave, it is not intended to be 
used for vacation purposes. The paragraphs below are intended to provide general 
guidance on how sick leave is to be used. Abuse or violation of this section may subject 
the employee to disciplinary action. 
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     1. Sick Leave: Eligible employees shall accumulate sick leave at the rate of 3.69 hours 
per pay period.  Anytime an employee uses sick leave, that employee must notify his or 
her supervisor/department head/elected official as soon as possible and receive approval 
to take the leave. Sick leave can be used for a variety of reasons such as personal or 
family need, leave from the first day of missed work due to illness, issues related to the 
employee’s own health or that of certain family members, and for family related 
absences as covered by the Family & Medical Leave Act (FMLA). 
          a. Unused sick leave in excess of Five‐Hundred‐Twenty (520)   will be paid out at one 
hundred percent (100%) annually 

     2. Sick leave may not be accrued during an unpaid leave of absence from the County. 
This preclusion includes periods of unpaid leave allowed for by the Family & Medical 
Leave Act (FMLA). 

     3. Employees absent from work due to their own illness or injury will be carried on 
payroll in a leave without pay status for time equal to compensated illness accrued or 
twelve (12) weeks, whichever is greater. 

     4. Non‐scheduled working days and legal holidays occurring while an employee is ill 
are not deducted from compensated illness leave credit. 

      5. Termination: Accumulated earned traditional sick leave time shall be paid for by the 
employing department when a designated employee separates from the County on good 
terms after five (5) years of continuous service. If an employee is terminated for cause, 
accumulated sick leave will not be paid out.  

D. Donation of Accrued Leave Time: Employees desiring to donate his/her accrued leave 
time to another San Juan County employee will be allowed to do so with the following 
conditions: 

     1. Employees shall not be allowed to received donated or shared leave prior to 
exhausting all of his/her accrued leave. 

     2. A form will be provided for the transfer of accrued time and must be filled out by 
donating employee. 

     3. Accrued time will be donated on an hour to hour basis. Donations will be made on a 
bi‐weekly basis at the time that payroll is submitted and receiving employee will only be 
permitted accept enough hours from donating employees to cover his/her needs for that 
pay period. 

     4. Employees are not allowed to bank donated leave time beyond what is needed to 
cover his/her needs. 
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E. Bereavement Leave: When a death occurs within the “immediate family”, to a relative 
or close friend, the maximum three (3) of days per occurrence are to be allowed off with 
pay and will be determined by the supervisor according to the following policy: 

     1. For members of the “immediate family” (for the purposes of this section is a spouse, 
child, stepchild, parent, stepparent, brother, sister, grandparent, spouse’s grandparent, 
grandchild, father‐in‐law, mother‐in‐law, brother‐in‐law, sister‐in‐law, daughter‐in‐law 
and son‐in‐law), employees shall be granted leave with pay, not to exceed three (3) days, 
unless approved by the department head/elected official. Employees desiring extended 
funeral leave may be required to use compensatory time, vacation or leave without pay if 
extended leave is granted. Deaths that occur during the use of vacation shall be treated 
as described in this paragraph and are not charged to vacation. 

     2. Bereavement leave may not be charged against accrued sick or vacation leave. 

     3. For other family relations and friends, compensatory vacation or leave time without 
pay may be taken when agreed upon by the department head/elected official. 

     4. The County Administrator and Department Heads are charged with the 
responsibility to approve or disapprove leave requests and may require the employee to 
provide evidence of the death and/or family relationship. 

F. Holiday Leave: The following days have been designated by the County as paid 
holidays for regular full‐time employees. Employees working flexible schedules, such as 
four 10‐hour days per week, may use a maximum of 110 hours of holiday leave in each 
calendar year. 

Observed Holidays 

New Year's Day  January 1st 

Human Rights Day  3rd Monday in January 

President's Day  3rd Monday in February 

Memorial Day  Last Monday in May 

Juneteenth  June 19th 

Independence Day  July 4th 

Pioneer Day  July 24th 

Labor Day  1st Monday in September 
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Indigenous Peoples Day  2nd Monday in October 

Veteran's Day  November 11th 

Thanksgiving Holiday  4th Thursday and Friday in November 

Christmas Day  December 25th  

 

     1. When any of the above holidays fall on a Sunday, the following Monday shall be 
observed as the holiday. When any of the above holidays fall on Saturday, the preceding 
Friday shall be observed as the holiday. However, those offices required by law shall 
remain open of business. 

     2. Should a holiday occur while an employee is on vacation, the employee will not be 
charged with vacation the day of the holiday. 

     3. Employees on unpaid Family & Medical Leave (FMLA) are not entitled to holiday pay 
for holiday that occur while the employee is on unpaid FMLA leave. 

     4. Eight (8) hours as “Personal Preference” hours These hours may be taken in no less 
than ½ hour increments. These personal preference hours will not be granted to an 
employee until he/she has worked for the County a minimum of one (1) calendar year in 
a permanent position. 

G. Court Leave or Jury Duty: 

     1. Witnesses: An employee who, in obedience to a subpoena of direction by proper 
authority, appears as a witness for the Federal Government, the State of Utah, or a 
political subdivision thereof, shall be entitled to leave with pay. However, the regular 
court compensation fee received by the employee shall be signed over to the County. 
Time absent by reason of a subpoena to be a witness in private litigation or by some 
party other than those identified above to testify not in an official capacity shall be taken 
as annual leave without pay.  

     2. Juror: An employee who, in obedience to a subpoena of direction by proper 
authority, to appear as juror shall be entitled to leave with pay. However, the regular 
court compensation fees received by the employee shall be signed over to the County. 

H. Maternity Leave: 

     1. Maternity leave shall be treated as any other illness. Leave granted for maternity 
purposes shall be allowed on same basis for which sick leave or Family & Medical Leave 
(FMLA) without pay is granted. Paid sick leave or FMLA leave without pay is available to 
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cover the time for the pregnant employee’s physical examinations and period of 
incapacitation. 

     2. Employees who have exhausted all accumulated sick leave shall be granted Family & 
Medical Leave (FMLA) without pay for maternity purposes. Employees desiring extended 
leave due to pregnancy disability shall receive it on the same basis as any other disability 
(see Leave‐Without‐Pay below). 

I. Military Leave: Leave shall be given as required by federal and state law to all qualified 
members of the armed services. 

J. Administrative Leave: In cases of training, special educational pursuits, hardships, or 
other case not provided for in these policies (i.e.  ½ day off paid for Christmas Eve) the 
County Administrator may grant short‐term leave and full, partial or no pay. The approval 
or denial of such requests is at the discretion of the County Administrator and are not 
subject to appeal. Administrative Leave requests must be approved in writing in advance 
of the scheduled leave with acknowledgement to Clerk/Auditor’s office for payroll 
purposes. 

K. Family & Medical Leave: The County will comply with all applicable requirements of 
the Family & Medical Leave Act of 1993 (FMLA). The Human Resources shall prepare, and 
update as appropriate, written guidelines to implement this policy and shall provide a 
copy of those guidelines to each employee. The type and length of leave and 
compensation to be received, if any during the leave will also be set forth in those 
guidelines. The most recent guidelines are appended Appendix D. 

     1. Notice & Verification: Employees applying for FMLA leave ordinarily must provide 
the County with at least thirty (30) days’ notice of the need for leave, if the need for leave 
is foreseeable. If the need is not foreseeable, the employee should give as much notice as 
is practical. Employees who will be absent from work for three (3) or more days, due to 
his/her serious health condition or that of a parent, spouse or child, or another 
“qualifying exigency” shall apply for FMLA leave. 
          a. The employee notice shall contain the reason for the leave, the anticipated 
timing of the leave and the expected duration of the leave. In addition, employees who 
need leave for their own of a family member’s serious health condition, must provide 
medical certification of the serious health condition within fifteen (15) days after the 
request of as soon thereafter as is reasonable possible. The County may also require a 
second or third opinion (at the County’s expense), periodic re‐certification of the serous 
health condition (as frequently as every thirty (30) days) and when the leave is a result of 
the employee’s own serious health condition, a fitness for duty report to return to work. 
The County may deny leave to employees who do not provide proper general or 
advanced leave notice or medical certification within established time frame. 

     2. The County has designated the twelve (12) month period to be measured forward 
from the day an employee’s FMLA leave commences, until changed. 
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L. Retirement: The County is a participant in the public safety and the public employee 
retirement programs of the Utah State Retirement Systems (URS). The County endorses 
the concept that performance and not age should be the standard for retaining qualified 
employees. There is no set retirement age from County employment. Under provisions of 
the Utah State Retirement Act, some employees may qualify to retire as early as age sixty 
(60) or upon completion of thirty‐five (35) years of accredited service. 

     1. Employees, at their discretion, may choose to retire any time after they are eligible 
under the provisions of the Retirement Act. 
     2. Employees over retirement age can be retained or hired as long as they are 
physically and mentally able to satisfactorily discharge the duties of the position. 
     3. Exempt Employee: For those employees who are under State Retirement Systems 
rules and regulations are eligible to choose not to participate in the Utah Retirement 
System, the County will contribute, in an amount equal to that being paid on behalf of 
employees enrolled under the “employee” group, into an alternate retirement program 
through a payroll deduction option presently established. 
     4. Full‐time Elected Officials: 
          a. Elected officials, serving in a full‐time capacity, taking office after June 30, 2011, 
are restricted to participation in the URS Tier 2 Defined Contribution Plan. 
          b. Elected officials, with URS service prior to July 1, 2011 may participate in the 
defined benefit plan or exempt from retirement coverage, once they meet the salary 
requirements outlined in the URS Employer’s Guide. 
     5. Part‐time Elected Officials: 
          a. Elected officials, serving in a part‐time capacity, are ineligible under Tier 2. 
 
M. Employment Insurance: The County participates in the State Unemployment 
Insurance Program and each person that terminates will be eligible for unemployment 
benefits in accordance with the rules and provisions as provided by the State. Employees 
terminated for cause shall not be eligible for unemployment benefits from the County. 

N. Educational Assistance: San Juan County will assist employees in their education goals 
by either granting administrative leave (time off with pay) to attend classes or subsidizing 
the educational expenses of employees but subject to the following conditions: 

     1. All requests for educational assistance must be approved by the department 
head/elected official and the Board of County Commissioners using an approved form. 
Some educational assistance shall require a certain time commitment to the County 
based on the educational assistance needed for the position.  

     2. No educational program/classes will be reimbursed unless prior approval is obtained 

     3. The educational program will provide a direct benefit to the County through the 
employee’s current employment position. 
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     4. The employee shall successfully complete the required course work with a passing 
grade 

     5. The employee shall agree to repay any such assistance (including granted leave 
time) which was received for educational work completed in the three (3) years 
immediately preceding any type of termination. This includes POST and Correctional 
Certification Training. The employee receiving educational assistance will sign an 
agreement to the conditions of this policy. 

     6. The department for which the employee works, will pay all cost of the educational 
assistance and/or administrative leave. 

     7. Educational assistance shall not exceed $600.00 in any one calendar year for any 
employee. POST, Correctional Certification and CLE is not applicable to this item. If the 
cost of the assistance is greater than $600.00, it will be reviewed on a case‐by‐case basis. 

     8. Educational assistance is only available to those employees working more than 
thirty‐two (32) hours per week and that currently have a satisfactory performance 
evaluation. Educational assistance is approved, provided that their plan of study does not 
interfere with their work schedule. 

     9. If the employee is entitled to veteran’s educational benefits such benefits must be 
used in lieu of County reimbursement. The County reimbursement will be reduced by the 
amount of reimbursement the employee is eligible for from the Veteran’s Administration. 

  10. Education assistance used to qualify for a higher position in the County does not 
guarantee that the employee will be promoted or advanced to a higher position if there is 
a vacancy in that position. Advancement is subject to Administrative approval and 
availability of funding.  

 

ATTEST:         BOARD OF SAN JUAN COUNTY COMMISSIONERS 

 

 

_____________________    _________________________________ 

Clerk/Auditor        Willie Grayeyes, Chair 

 

 

APPROVED AS TO FORM: 

 

 

_____________________ 

Brittney Ivins 

San Juan County Attorney 
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SAN JUAN COUNTY 

ORDINANCE #2022 -_____ 

 

AN ORDINANCE ESTABLISHING THE SAN JUAN COUNTY CRIMINAL 

JUSTICE COORDINATING COUNCIL  

WHEREAS, San Juan County is dedicated to continually reviewing and making 

improvements to the Criminal Justice system within the County; and 

WHEREAS, to foster additional collaboration and communication regarding criminal 

justice system improvements, the Utah Legislature, under Senate Bill 179, codified under 

Utah Code Title 17, Chapter 55, Part 2 “Criminal Justice Coordinating Councils” which 

mandates a specific forum, group of individuals, and activities regarding reviewing and 

making improvements to the criminal justice system; and 

WHEREAS, the Board of San Juan County Commissioners desires to create the San 

Juan County Criminal Justice Coordinating Council set forth herein in accordance with 

Senate Bill 179; and 

WHEREAS, the statutory authority for enacting this ordinance is Utah Code §§ 17-53-

201 et. al. and 17-55-201; 

NOW THEREFORE, THE COUNTY LEGISLATIVE BOARD OF SAN JUAN 

COUNTY COMMISSIONERS, STATE OF UTAH, ORDAINS AS FOLLOWS: 

PURPOSE: 

The Purpose of the San Juan County Criminal Justice Coordinating Council (“CJCC”) is 

to foster communication and collaboration among agencies involved in the criminal 

justice system; to formalize the mechanisms for making improvements to the criminal 

justice system; and to comply with the requirement of Utah Code § 17-55-201(4) to 

develop and implement a strategic plan for the County’s criminal justice system. 

ESTABLISHEMENT: 

The CJCC is established to carry out the purposes described in this chapter. 

MEMBERSHIP: 

The membership of the CJCC is guided by Utah Code § 17-55-201 (as amended). The 

specific membership of the CJCC shall be as follows: 

1. One County Commissioner as designated; 

2. County Sheriff or his or her designee; 

3. One Chief of Police of a Municipality within the County or his or her designee; 

73

Item 6.



4. The County Attorney or the Attorney’s designee;  

5. A District Court Judge for San Juan County; 

6. A Justice Court Judge for San Juan County; 

7. One Public Defender or Attorney who provides Public Defense for the County;  

8. A Representative of the Division of Adult Probation and Parole within the Utah 

Department of Corrections as assigned by the Division of Adult Probation and Parole 

with a preference for an agent that has active cases within the County; 

9. A Representative of San Juan Counseling as designated by the Executive Director; 

10. A San Juan County Victim Advocate; 

11. An individual with lived experience in the criminal justice system; 

12. An individual representing the San Juan School District; 

13. A member of the Children’s Justice Center; 

14. The San Juan County Administrator 

The San Juan County Commissioner assigned to the CJCC, who acts as Chair of the 

Council, may appoint to the CJCC additional individuals as ex officio non-voting 

members of the CJCC to represent the sectors listed in Utah Code § 17-55-201(2)(b). The 

Chair may appoint as many ex-officio members as deemed appropriate. Appointment to 

the CJCC under this section is subject to confirmation by the full Board of San Juan 

County Commissioners. 

C. Each member shall have one vote on all matters of which the CJCC takes action. 

PROCEDURE: 

A. The Commissioner assigned to the CJCC shall serve as Chair of the CJCC. 

B. A majority members of the CJCC shall constitution a quorum and a majority vote of 

members present at a meeting shall constitute a binding action of the CJCC. 

C. The CJCC shall comply with the Utah Open and Public Meetings Act. 

DUTIES: 

The CJCC shall: 

A. Review, in a cooperative and comprehensive manner, the criminal justice 

system in San Juan County, the implementation of State and Federally 

required reforms, and look proactively at other ways the criminal justice 

system can be improved;  
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B. Develop and implement a strategic plan for the county’s criminal justice 

system as set forth in Utah Code § 17-55-201(4)(a), as amended, which plan 

shall include: 

1. mapping of all systems, resources, assets, and services within the county’s 

criminal justice system;  

2. a plan for data sharing across the County's criminal justice system; 

3. recidivism reduction objectives; and 

4. community reintegration goals. 

 

C. Create bylaws and appoint officers as the CJCC deems appropriate that are not 

inconsistent with this chapter; 

 

D. Meet at least biannually; and 

 

E. Beginning in the year 2023, before November 30 of each year, provide a 

written report to the Utah Commission on Criminal and Juvenile Justice 

regarding the implementation of the strategic plan and any data on the impact 

of the CJCC on the criminal justice system in the county. 

SUPPORT STAFF 

Administrative support for the CJCC shall be provided by the San Juan County 

Attorney’s Office and County Administrator. 

PASSED, ADOPTED AND APPROVED on this 22nd day of November 2022. 

 

      

         

               ___________________________________ 

       Willie Grayeyes, Chair 

      Board of San Juan County Commissioners 

 

 

Attest: 

 

_________________________________ 

Lyman Duncan, County Clerk 
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Utah Code

Page 1

Effective 5/4/2022
Part 2

Criminal Justice Coordinating Councils

17-55-201 Criminal justice coordinating councils -- Creation -- Strategic plan -- Reporting
requirements.
(1)

(a) Beginning January 1, 2023, a county shall:
(i) create a criminal justice coordinating council; or
(ii) jointly with another county or counties, create a criminal justice coordinating council.

(b) The purpose of a council is to coordinate and improve components of the criminal justice
system in the county or counties.

(2)
(a) A council shall include:

(i) one county commissioner or county council member;
(ii) the county sheriff or the sheriff's designee;
(iii) one chief of police of a municipality within the county or the chief's designee;
(iv) the county attorney or the attorney's designee;
(v) one public defender or attorney who provides public defense within the county;
(vi) one district court judge;
(vii) one justice court judge;
(viii) one representative from the Division of Adult Probation and Parole within the Department

of Corrections;
(ix) one representative from the local mental health authority within the county; and
(x) one individual who is:

(A) a crime victim; or
(B) a victim advocate, as defined in Section 77-38-403.

(b) A council may include:
(i) an individual representing:

(A) local government;
(B) human services programs;
(C) higher education;
(D) peer support services;
(E) workforce services;
(F) local housing services;
(G) mental health or substance use disorder providers;
(H) a health care organization within the county;
(I) a local homeless council;
(J) family counseling and support groups; or
(K) organizations that work with families of incarcerated individuals; or

(ii) an individual with lived experiences in the criminal justice system.
(3) The member described in Subsection (2)(a)(i) shall serve as chair of the council.
(4)

(a) A council shall develop and implement a strategic plan for the county's or counties' criminal
justice system that includes:

(i) mapping of all systems, resources, assets, and services within the county's or counties'
criminal justice system;
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Utah Code

Page 2

(ii) a plan for data sharing across the county's or counties' criminal justice system;
(iii) recidivism reduction objectives; and
(iv) community reintegration goals.

(b) The commission may assist a council in the development of a strategic plan.
(5) Before November 30 of each year, a council shall provide a written report to the commission

regarding:
(a) the implementation of a strategic plan described in Subsection (4); and
(b) any data on the impact of the council on the criminal justice system in the county or counties.

Enacted by Chapter 187, 2022 General Session
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COMMISSION STAFF REPORT 

MEETING DATE: November 22, 2022 

ITEM TITLE, PRESENTER: Consideration and Approval of a Notice of Award and Intent to Negotiate 

a Contract with Thomas D. Sitterud, Attorney at Law for Public Defender 

Services Mack McDonald, Chief Administrative Officer  

RECOMMENDATION: Make a motion approving the Notice of Award  

 

SUMMARY 

On October 26, 2022, San Juan County issued a Request for Qualifications for a Public Defender to 

represent San Juan County in our Child Welfare, Parental Defense, Juvenile Delinquency and District 

Court Cases for Indigent Defense.  

Responses to the request was due on November 7, 2022 in which Thomas D. Sitterud responded with 

qualifications and requirements that met the Request for Qualifications and has demonstrated the ability 

and knowledge to act as a Public Defender.  

HISTORY/PAST ACTION 

On September 27, 2022, we received a Notice of Resignation from Happy Morgan resigning and 

providing termination of the County Contract for her to provide Public Defender Services. Happy has 

provided these services since 2011.  

FISCAL IMPACT 

$174,000 an increase of $48,000 a year. 
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SAN JUAN COUNTY COMMISSION 

Willie Grayeyes Chairman 
Bruce Adams Vice-Chair 
Kenneth Maryboy       Commissioner 
Mack McDonald Administrator 

 

PO BOX 9   -   117 South Main Street   -   Monticello, Utah 84535-0009   -   435-587-3225   -   Fax 435-587-2447 

 

Via United States Mail                        November 22, 2022 

Thomas D. Sitterud 

Oliver & Sitterud 

Attorneys at Law 

29 North 600 East 

Price, Utah 84501 

 

 Re: Notice of Award and Intent to Negotiate a Contract (San Juan County Public Defender) 

 

You are hereby notified that the Board of San Juan County Commissioners has found that your response 

to the Request for Qualifications, issued on October 26, 2022, for the contracted services to assist San Juan 

County in providing Indigent Defense Services as an Independent Contractor has been accepted to render legal 

services for all cases handled by the Public Defender including, but not limited to, Child Welfare, Juvenile 

Delinquency, and Felony and Misdemeanor criminal charges here in San Juan County; you will be responsible 

for providing these services as well as those found in the Request for Qualification’s Scope of Work.   

Based on the response to the Request for Qualifications Thomas D. Sitterud, is the apparent most 

responsive and responsible proposal.  The Board of San Juan County Commissioners has authorized the award 

of a future negotiated contract based upon the proposal for a contract amount of up to One Hundred Seventy-

Four Thousand and No/100 Dollars ($174,000.00). 

 San Juan County will prepare a contract regarding this subject matter for your review and signature.  

Upon approval of the contract by the Board of San Juan County Commissioners you will be notified when to 

begin providing these services for San Juan County. 

        SAN JUAN COUNTY 

 

        __________________________ 

ATTEST:       Willie Grayeyes, Chair 

        San Juan County Commission 

_____________________________ 

Lyman Duncan 

San Juan County Clerk/Auditor 
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PO BOX 9   -   117 South Main Street   -   Monticello, Utah 84535-0009   -   435-587-3225   -   Fax 435-587-2447 
 

 

 

 

ACCEPTANCE OF NOTICE 

 
Receipt this day of the Notice of Award authorized by the Board of San Juan County Commissioners upon your bid to 

perform the San Juan County Public Defender services as outlined in the Request for Qualifications issued on October 26, 

2022, is hereby accepted and acknowledged.  

 

       Thomas D. Sitterud, Attorney at Law 

       Contractor 

 

 

       By:___________________________________ 

 

       Title:__________________________________ 

 

       Date:__________________________________ 

 

 

80

Item 7.



81

Item 7.



82

Item 7.



83

Item 7.



84

Item 7.



85

Item 7.



86

Item 7.



87

Item 7.



88

Item 7.



89

Item 7.



90

Item 7.



These BOE submissions are the result of additional ASSESSOR  IDENTIFIED / INTITIATED corrections.

These ar mostly due to computer issues with "factoring". In example, computer could not identify "unbuildable parcels".

Additionally, the computer also did not identify some parcels that should have been included in the "factoring"

Presented to the San Juan County Commission, acting as the Board of Equalization

at the 11/22/22 Commission Meeting (special meeting to canvas elections)

1 Name: Knight, Lance

RE: Adjust Property value to reflect Land guide

Parcel number Current Value Corrected Value

35S22E230550 $39,500.00 $7,500.00

2 Name: Jenkins Danny Scott

RE: Challenging land and building value / commercial status

Parcel number Current Value Corrected Value

A0000009002D $25,700.00 $57,442.00

3 Name: Beard James M.

RE: Challenging values / double home / double lot

Parcel number Current Value Corrected Value

40S21E268401 $11,250.00 $61,066.00

C40210267812 $61,066.00 $5,000.00

4 Name: Carroll Robert D.

RE: Challenging value on land and shed

Parcel number Current Value Corrected Value

34S23E030000 $853,990.00 $202,500.00

5 Name: Atwood Matthew J.

RE: Challenging lot and land value

Parcel number Current Value Corrected Value

A33230250607 $81,300.00 $35,000.00

6 Name: Hunt Carl E. - Trustee

RE: Assessor discovered error on land value

Parcel number Current Value Corrected Value

34S23E297205 $25,000.00 $1,500.00
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7 Name: Cass Scott

RE: Challenging land value and lot value

Parcel number Current Value Corrected Value

A33240308409 $260,508.00 $192,058.00

8 Name: Bayles Finley H. / Bayles Virginia B.

RE: Challenging value of land (County Road)

Parcel number Current Value Corrected Value

36S22E233004 $9,500.00 $500.00

9 Name: Reynolds Chad William / Reynolds Ashley A.

RE: Requesting Greenbelt

Parcel number Current Value Corrected Value

32S24E318400 $9,515.00 $9,515.00

32S24E316010 $52,980.00 $52,980.00

10 Name: Martin Denise

RE: Challenging Land value - Factor error

Parcel number Current Value Corrected Value

33S23E241202 $25,000.00 $500.00

11 Name: Adams Geoffrey / Adams Ashley

RE: Assessor error - failed to enter as Greenbelt (forms complete prior)

Parcel number Current Value Corrected Value

33S23E255401 $49,175.00 $49,175.00

12 Name: Washburn Enterprises, Inc.

RE: Challenging Land value - factor error

Parcel number Current Value Corrected Value
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33S23E256002 $25,000.00 $500.00
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13 Name: Shumway Shirwin / Shumway Annette

RE: Challenging commercial classification / Land & building values

Parcel number Current Value Corrected Value

37S22E154206 $230,076.00 $50,440.00

14 Name: Hyde Gerald Edward

RE: Challenging primary residential credit - Assessor Office error

Parcel number Current Value Corrected Value

A000000O004D $137,238.00 $137,238.00

15 Name: Tait Helaman C. / Tait Dawn A.

RE: Challenging land value (sewer easement)

Parcel number Current Value Corrected Value

A33230250622 $28,800.00 $8,000.00

16 Name: Orr Eugene G.

RE: Assessor discovered error - factoring - unbuildable lot

Parcel number Current Value Corrected Value

34S23E298404 $25,000.00 $5,100.00

17 Name: Rentals Plus

RE: Land value changes per land guide

Parcel number Current Value Corrected Value

A00220050020 $1,160.00 $51,800.00

A00220040030 $10,000.00 $55,300.00

A00220050010 $3,180.00 $61,450.00

18 Name: Slade Donna J. 

RE: Challenge commercial classification / building & land value

Parcel number Current Value Corrected Value
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36S22E266600 $1,603,287.00 $1,197,658.00

95

Item 8.



19 Name: Benzon Erl R. / Benzon Sandra Ann

RE: Challenging Ag improvements (removed)

Parcel number Current Value Corrected Value

33S24E296003 $13,400.00 $6,000.00

20 Name: McDougal, Ted

RE: Change value per land guide

Parcel number Current Value Corrected Value

A33230257220 $26,400.00 $5,000.00

21 Name: Orchard-Kramme,Colette

RE: No residence on parcel

Parcel number Current Value Corrected Value

31S24E266000 $94,357.00 $40,000.00

22 Name: Low, Ryan

RE: No building on parcel, change to greenbelt

Parcel number Current Value Corrected Value

33S23E144800 $38,650.00 $20,000.00

23 Name: Pugh,Kurtis Cornell-Co Trustee

RE: Assessor adjustment - should have been Greenbelt

Parcel number Current Value Corrected Value

35S22E230800 $20,000.00 $20,000.00

24 Name: Utah Navajo Health System

RE: Parcel should be exempt

Parcel number Current Value Corrected Value
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B36220347801 $279,819.00 $0.00
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25 Name: Cosby, Kedrick

RE: Parcel is to small to build on

Parcel number Current Value Corrected Value

36S22E274853 $21,500.00 $5,000.00

26 Name: Utah State University

RE: Coverting to exempt after purchase

Parcel number Current Value Corrected Value

B36220347211 $44,650.00 $0.00

27 Name: Dalton,Val

RE: Parcel is to small to build upon.

Parcel number Current Value Corrected Value

33S23E247805 $3,250.00 $500.00

28 Name: Mika,Jacob

RE: Change to Vacant land

Parcel number Current Value Corrected Value

1540000090 $394,600.00 $10,000.00

29 Name: 

RE: 

Parcel number Current Value Corrected Value

30 Name: 

RE: 

Parcel number Current Value Corrected Value
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San Juan County

Low Income Abatements

2nd Group send Coins Abatement when Glenis returns

Approved Posted in Blind or Remaining

by Commission Parcel # Coins Name Tax Amount Veteran Circuit Circuit 20 Indigent Balance

Veteran 00065000015A D. Perritt 2,007.59        1,264.47        -               -           -           743.12       

Veteran 34S25E026600 P Allred 393.87           367.50           -               -           -           26.37         

Veteran 29S24E106600 M. Hardy 1,476.90        632.24           -               -           -           844.66       

Veteran 37S22E024203 A. Kaer 952.40           792.31           -               -           -           160.09       

Veteran 000240000040 C. Linton 755.05           755.05           -               -           -           -              

Veteran 32S24E315400 C. Reynolds 1,664.75        1,285.64        -               -           -           379.11       

Veteran B36020271817 J Blake 1,352.90        1,352.90        -               -           -           -              

A0000009003D D  Kirchoff 1,459.15        -                 179.00         326.15     -           954.00       

C00720020080 J Olson 979.33           -                 674.80         -           -           304.53       

A33230367816 C Burand 1,085.13        -                 643.00         394.59     23.77       23.77         

A0000005003C E Dunow 1,212.74        -                 974.00         238.74     -           -              

26S22E366601 C Noyes 3,035.31        -                 1,110.00     1,079.48  389.56     456.27       

35S24E019001 S Bailey 1,685.24        314.36           643.00         436.43     291.45       

F Proctor 2,018.37        -                 643.00         732.47     319.42     323.48       

B000003002A A Henderson 1,389.12        -                 512.00         505.13     186.00     185.99       

B0026006003B M Schell 1,465.14        -                 842.00         532.78     45.18       45.18         

B36220274226 2021 E Montano 878.23           -                 -               -           878.23     -              

A0000025002B T Larson 876.14           -                 512.00         318.60     22.77       22.77         

33S25E296001 M Larceval 784.05           179.00         179.13     67.24       358.68       

000570000040 C W Simpson 1,722.09        1,452.31        -               -           -           269.78       

-              

8,216.78        6,911.80     4,743.50  1,932.17  5,389.25    27,193.50     
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COMMISSION STAFF REPORT 

MEETING DATE: November 22, 2022 

ITEM TITLE, PRESENTER: Approval of the 2022 General Election Results, Lyman Duncan, County 

Clerk/Auditor 

RECOMMENDATION: Approval/Certification 

 

SUMMARY 

2022 Official General Election Results - State, County, School Board & Judicial Retention contests 

HISTORY/PAST ACTION 

Approve / Certify the Election Results 

FISCAL IMPACT 

N/A 
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