AGENDA

CITY OF MOLALLA
SAFETY COMMITTEE
July 18, 2023
9:00am
Fox Park Pavilion

1. SIGN IN AND CALL TO ORDER

2. CONSENT AGENDA
A. Meeting Minutes — May 16, 2023

3. GENERAL BUSINES
A. Heat lliness Review
B. Safety Check In — How is Summer Going?
C. Cintas Meeting

4. ACCIDENT INVESTIGATION

5. ADJOURN

Safety Committee Agenda — July 18, 2023



Prevent Heat lliness at Work

Outdoor and indoor heat exposure can be dangerous.

Ways to Protect Yourself and Others

Ease into Work. Nearly 3 out of 4 fatalities from heat illness happen during the first week of work.

v~ New and returning workers need to build tolerance to heat (acclimatize) and take frequent breaks.

v Follow the 20% Rule. On the first day, work no more than 20% of the shift's duration at full intensity in the heat.
Increase the duration of time at full intensity by no more than 20% a day until workers are used to working in the heat,

Dress for the Heat
Wear a hat and light-colored, loose-fitting, and
breathable clothing if possible.

Drink Cool Water
' Drink cool water even if you are not thirsty — at least
1cup every 20 minutes.

'{: &, Take Rest Breaks Watch Out for Each Other
A Take enough time to recover from heat given the Monitor yourself and others for signs of
temperature, humidity, and conditions. heat illness.

' Take breaks in a designated shady or cool location, Ehangegouriacsuotering if gétswet orsalled.

AN 8 "
Find Shade or a Cool Area 6 IfiWaaring a Face. C(?\(erlng
Verbally check on others frequently.

First Aid for Heat lliness

-
The following are signs of a medical emergency!

<", ® Abnormal thinking or behavior
24888 -
6 y @ Slurred speech

® Seizures

® Loss of consciousness

( )>> CALL 911 IMMEDIATELY
2 \ »  COOL THE WORKER RIGHT AWAY WITH WATER OR ICE

( 3 > STAY WITH THE WORKER UNTIL HELP ARRIVES
k.,,‘,,a’

Watch for any other signs of heat iliness and act quickly. When in doubt, call 911.

If a worker experiences: } Take these actions:

Headache or nausea » Give water to drink
Weakness or dizziness » Remove unnecessary clothing
Heavy sweating or hot, dry skin
Elevated body temperature
Thirst

Decreased urine output

» Move to a cooler area

» Cool with water, ice, or a fan
» Do not leave alone

» Seek medical care if needed

For more information: 1-800-321-OSHA (6742)

® Occupational TTY 1-877-889-5627 www.osha.gov/heat
Safety and Health ) b
Administration Federal Ia\{v entitles youto a safe workplace. You have the right to spgak up aPout

hazards without fear of retaliation. See www.asha.gov/workers for information

HA 3431-05R 2021



(i) FACT SHEET

Rest Break Schedule Options

for Heat lliness Prevention

OAR 437 Division 2 ® Division 3 ® Division 4 ® Division 7

ngh heat practices — Rest break whichever option you choose, as you cannot mix elements
schedules overview of ODtiOHS A, B, andC of the options. Choose either option A, B, or C:

OPTION A (Considerations below AND Table 1)
When the heat index is 90 degrees Fahrenheit or greater,

New adopted rules, effective June 15, 2022, require

heat relief for workers, including three specific options _ ) . .
implement a written heat illness prevention rest break

for heat illness prevention rest break schedules. This
P schedule that addresses all of these elements:

applies whenever an employee performs work activities,

whether in indoor or outdoor environments, where the ® Personal Protective Equipment (PPE) being used
heat index (apparent temperature) equals or exceeds 90 ® Work clothing adding to heat retention
degrees Fahrenheit. @ Relative humidity and whether work is indoors

or outdoors

HEAT ILLNESS PREVENTION

To protect the health and safety of employees from heat-
related illnesses arising from a hazardous combination Also consider the effects of working in direct sunlight.

of environmental and metabolic heat, employers should

® |[ntensity of the work being performed

be aware of workers' activity level. Workload can be
classified as rest, light, moderate, heavy, or very heavy.
Rest breaks must be based on this information, unless
you choose Option C - as it has already calculated the
heaviest workload.

Employers MUST develop and implement a written rest
break schedule that protects employees exposed to a
heat index equal to or greater than 90 degrees Fahrenheit.

There are three options, and you must stay within

o H Ai Oregon Salem Central Office Phone: 503-378-3272

OSHA
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These elements should be the basis of the decisions for

determining the appropriate rest interval and duration,
but it must not be less than a 10-minute break every two
hours when the heat index is 90 degrees Fahrenheit or
greater; and a 15-minute break every hour when the heat
index is 100 degrees Fahrenheit or greater. Based on the
assessment of the elements, the rest break and interval
may need to be longer or more frequent than the base

minimum requirements,

Table 1. Minimum employer-designed heat iliness
prevention rest break schedule, upon which the
aforementioned elements must be applied:

Rest break durations

Heat index (°F) and intervals

90 or greater 10 minutes every two hours
100 or greater | 15 minutes every hour
OPTION B

Follow the National Institute for Occupational Safety

and Health (NIOSH) work-rest schedule using the
considerations in Appendix A of the rule. Note: This option
uses temperature as its base, and humidity calculations
must be added, whereas the remainder of rules under
437-002-0156 or 437-004-1131 use heat index.

WORKERS

Your employer cannot retaliate
against you for reporting any

workplace health or safety concern
or violation; for more information
on your rights, scan this QR code or
visit 0SHA.Oregon.gov

OPTION C (Table 2)

This option uses the information contained in the NIOSH
work-rest schedule at the heaviest workload calculation;
no additional considerations must be made - just follow

the table.

Table 2. Minimum simplified rest break schedule:

Rest break durations
and intervals

Heat index (°F)

90 or greater 10 minutes every two hours
95 or greater 20 minutes every hour
100 or greater 30 minutes every hour
105 or greater 40 minutes every hour

No matter what option employers choose, heat illness
prevention rest breaks are required only during the
specified heat index, and may be provided concurrently
with any other meal or rest period required by policy, rule,
or law, if the timing of the preventive rest break coincides

with the otherwise required meal or rest period.

You should also consider the effects of working in direct
sunlight when deciding which plan to implement.

More information
& Oregon OSHA Heat Stress materials

The Technical Section of Oregon OSHA produced this fact sheet to highlight health and safety programs and rules. The
information is intended to supplement the rules and provide best practices to employers.
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