
 

 

BOARD OF COMMISSIONERS 

SPECIAL MEETING (CITY MANAGER 

CANDIDATE PRESENTATIONS & 

SELECTING FINALIST(S)) AGENDA 
Friday, March 27, 2026 at 1:00 PM 

Commission Chambers, 300 Municipal Drive, 

Madeira Beach, FL 33708 
 

This Meeting will be televised on Spectrum Channel 640 and YouTube Streamed on the City’s Website. 

 

1. CALL TO ORDER 

2. ROLL CALL 

3. PUBLIC COMMENT 

Public participation is encouraged. If you are addressing the Commission, step to the podium and 

state your name and address for the record, and the organization or group you represent. Please limit 

your comments to five (5) minutes and do not include any topic on the agenda. Public comment on 

agenda items will be allowed when they come up. 

If you would like someone at the City to follow up on a comment or question made at the meeting, 

you may fill out a comment card with the contact information and give it to the City Manager. 

Comment cards are available at the back table in the Commission Chambers. Completing a comment 

card is not mandatory. 

4. CITY MANAGER CANDIDATE PRESENTATIONS 

A. Stanley Hawthorne 

B. Michael Helfrich 

C. Adrian Jones 

D. Lynne Ladner 

E. Debbie Manns 

F. Timothy Owens 

G. Raymond Palmer 
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5. SELECTING FINALIST(S) FOR THE CITY MANAGER POSITION 

6. ADJOURNMENT 

One or more Elected or Appointed Officials may be in attendance. 

Any person who decides to appeal any decision of the Board of Commissioners with respect to any matter 

considered at this meeting will need a record of the proceedings and for such purposes may need to ensure 

that a verbatim record of the proceedings is made, which record includes the testimony and evidence upon 

which the appeal is to be based. The law does not require the minutes to be transcribed verbatim; 

therefore, the applicant must make the necessary arrangements with a private reporter or private 

reporting firm and bear the resulting expense. In accordance with the Americans with Disability Act and 

F.S. 286.26; any person with a disability requiring reasonable accommodation to participate in this 

meeting should call the City Clerk at 727-391-9951, ext. 231 or 232 or email a written request to 

cvanblargan@madeirabeachfl.gov.  
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City of Madeira Beach 
300 Municipal Dr. 
Madeira Beach, FL 33708-1916 

Dear City Official(s): 

January 25, 2026 

Thank you for the opportunity to apply for Madeira Beach's City Manager position. I am 
confident that my background and abilities meet the City's expectations for an energetic and 
enthusiastic individual with a proven track record of excellent leadership and performance-based 
management; an effective executor of strategic plans and related outcome components; and a 
developer of fundamentally sound public policy solutions complemented by eloquent verbal 
presentation and competent business writing skills. Success on the journey to sound community 
building and achieving priorities depends on a unified, strategic and participatory team whose 
members cooperate for the attainment of the best for Madeira Beach and its neighbors. 

This letter and accompanying resume summarize my years of achievement as a local 
government manager, the last twenty years of diversified experience in Pine Lake and College Park, 
Georgia (750 and 15,000 full time populations and home of the busiest airport in the world); 
Bloomfield, Connecticut (22,000 full time population and as Connecticut does not have functional 
counties administered municipal, county, and education functional responsibilities); Fort Lauderdale, 
Florida (183,000 full time population and beach, downtown center, and "Venice of America" arts, 
culture and events mecca); and Lakeland, Florida (92,000 full time population and world-class 
destined community and regional provider of electric power production and transmission and water 
supply and treatment). 

Real effectiveness over the course of my career has been achieved through a combination of 
characteristics including as a progressively experienced local government administrator specialized in 
strategic planning and financial management; diverse practitioner having worked in different 
geographical regions; caring, competent, and committed public servant; empathetic and ethical leader; 
responsive and accountable professional; transparent and forthright purveyor of public information; 
and team-oriented, appreciative and collaborative colleague. I believe that these traits of public service 
are invaluable for success as chief administrative officer. 

Madeira Beach's shining and historic place presents a great opportunity to join a community 
building team and share my experiences while learning from the best minds in this community and 
enjoying the worthwhile amenities of the area as my next career and living adventure. I pledge to 
model and build great community through strength of character, commitment to performance-based 
operations, wealth of experience, openness to others' ideas, passion for hard work, appreciation of all 
constituents, love of community, and a demonstrated record of achievements. 

Very truly yours, 

Stanley D. Hawthorne 
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STANLEY D HAWTHORNE 

119 071 (4 )(d)2h hawthomestanley@gmail.com 

Education 

Master of Arts in Public Administration, University of Virginia 
Bachelor of Science, Troy University 

Employment Background 

2025-Present City of Pine Lake City Manager 
Pine Lake is the smallest city in DeKalb County, Georgia positioned about 12 miles east of downtown 
Atlanta. It is a small "artsy" community with a lake, originally developed as a resort in the I 930's. As 
Atlanta sprawled around it, Pine Lake resisted pressure to disappear into the suburbs. It is known for the 
many artists, musicians, and writers who have flocked to its quiet shores, and the concerts, poetty 
readings, and art shows held in and around the quirky Pine Lake Beach House. 

2023-2024 City of College Park City Manager 
College Park, Georgia is an established community with a blend of unique business and educational 
centers, corporate offices, a variety of housing types, and a genuine and charming downtown. As a result, 
it is strongly positioned for rapid economic growth as both a hub for travel and tourism and the regional 
aerotropolis of the southeastern United States. College Park is an attractive location for raising a family 
outside of but next door to all of the amenities of Atlanta. The City is home to the busiest airport in the 
world, Hartsfield-Jackson Atlanta International Airport, hosting tens to hundreds of thousands of visitors 
on any given day, headquarters for companies such as Chick Fil A and neighboring Delta Airlines, as well 
as home to Woodward Academy, the largest private school in the country. College Park is a vibrant 
community known for its history, sense of community, and quality of life. The City offers hospitality in 
its municipal services from operating electric, water and sewer utilities; convention center, arena, and golf 
enterprises; and renowned parks, recreation, and cultural a1ts across the region. 

2021-2023 Town of Bloomfield Town Manager 
The Town of Bloomfield, Connecticut was first settled in 1642 and incorporated in 1835. The Town 
covers approximately 26 square miles and is north and adjacent to the capital city of Hartford. The 
Town' s current population is estimated to be 21 ,535. Bloomfield is administered under the Council­
Manager form of government. The nine-member Town Council is elected biennially for a term of two 
years with minority party representation of at least three council members guaranteed. The Town 
Manager is appointed by the Council and serves as a full-time chief executive officer. As counties are 
non-functional in Connecticut, the Town provides a full range of county and municipal services to its 
residents including police protection and emergency operations; a pre-kindergarten through 12th grade 
public education system; a public library system and golf course; building services and land use 
development; construction and maintenance of highways, streets, and infrastructure; human services; and 
parks, recreation, and cultural events. 

2019-202 1 DoyleSH Corporation President 
I served as President ofDoyleSH Corporation, an incorporated consulting and retail enterprise formed in 
March 2019 following my tenure at Fort Lauderdale. The COVID-19 pandemic adversely impacted 
opportunities and the business operation was shuttered after the onset of the pandemic. 
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STANLEY D HAWTHORNE 

2011-2019 City of Fort Lauderdale Assistant City Manager 
The City of Fort Lauderdale is located in the east-central portion of Broward County encompassing nearly 
36 square miles with an estimated population of 182,827. Fort Lauderdale is the largest of Broward 
County's 31 municipalities and one of the ten largest cities in Florida famous for its beaches, arts, culture, 
and events. The City employs a workforce of approximately 2,600 full-time employees with five 
bargaining units. As Assistant City Manager and original member of the last senior executive team, we 
were committed to strategic planning of improving productivity, streamlining expenses, and developing a 
stronger, more effective organization supporting the City's embracement of a vision based on fiscal 
responsibility, accountability, high ethical standards, and quality delivery of services. It is a vision that 
rewards excellence, not mediocrity, and above all, places the people of Fort Lauderdale first. 

2005-2011 City of Lakeland Assistant City Manager 
Lakeland, with a population of approximately 92,000 residents in an area of 72 square miles, lies between 
the two major urban areas of Tampa Bay and Orlando and is experiencing the tremendous growth of the 
central Florida region. Services provided by the Lakeland government range from traditional police, fi re, 
public works, and an extensive parks and recreation system to electric power production and transmission, 
water supply, wastewater treatment, solid waste collection, as well as services offered through its 
municipal parking facilities, regional airport, 27-hole golf course, and arena, performing arts and 
convention center. Responsibilities included assisting the City Manager in the full breadth of municipal 
services and direct oversight administering the City's Strategic Plan and Goals for Lakeland to be a 
vibrant, culturally inclusive, world-class community; human resources network and services for more 
than 2200 full-time employees; purchasing store of fuel, commodities and services valuing at more than 
$300 million annually; and information technology, risk management, and internal audit functions. 

2002-2004 Sun 'n Lake Improvement District General Manager 
As General Manager for the Sun 'n Lake of Sebring Improvement District, l had a rare opportunity to 
return home and share the benefit of my career education and experience in the fastest growth area of the 
County. Sun 'n Lake originally comprised of a 25 square mile area for development has grown from an 
unpopulated wilderness to approaching 7500 residents today and evolved from a retirement community 
into a diverse melting pot of age, racial and ethnic components. In its unique charter created by the State 
and County, the District is wholly independent of the County and a full municipal service provider. The 
General Manager repo11s to a 5-member elected Board of Supervisors and is responsible for hiring and 
supervision of district employees and day-to-day operations. During my tenure, we adopted and applied 
energetic and innovative approaches to steer the Improvement District through the new century for 
reaching its growth potential. 

I 998-2002 City of Lauderdale Lakes City Mana~er 
I served as the first City Manager of Lauderdale Lakes, a culturally diverse and economically challenged 
community of 32,000 residents. During strategic planning gatherings of the community and governing 
body, we determined a vision "to be the best city of its size through its commitment to safety, quality of 
life, government and efficient use of resources." At a staff level, we took the vision statement and applied 
it as a team to our daily working activities. We significantly expanded service delivery but maintained 
low property tax rates supplemented by grant opportunities and expanded user fees. A sampling of 
accomplishments included a new community center, new programs for youth and seniors, expedited 
building services fo r residents and developers, new street construction, a partnered new park and 
educational facility with the school board, significant technological advances including a web site 
(www.lauderdalelakes.org), beautiful entryway signage, a new passive park artfully landscaped by city 
staff, a wide variety of neighborhood improvements, improved bus transportation, crime reduction, and a 
community redevelopment area (CRA) designation promising significant redevelopment throughout the 
city. 
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STANLEY D HAWTHORNE 

1994-1998 City of Tamarac Assistant City Manager/Finance Director. 
As Assistant City Manager/Director of Finance for the City of Tamarac, a community then of 56,000 
residents with significant development opportunity abutting the Florida Everglades, l assisted the City 
Manager in the administration of daily city operations and special projects and in his absence, acted on his 
behalf managing the activities of the government. I represented the city in intergovernmental relations 
with federal, state and other local governments, and non-profit and private enterprises, as well as other 
groups and organizations. I also administered the c ity's $55 million program/performance-based budget, 
management analysis, finance and accounting services, purchasing and contracts management and 
utilities' customer services. 

1992-1994 City of Hollywood Director of Management and Budget 
The City of Hollywood with a residential population of 140,000 is located between Miami and Fort 
Lauderdale and is one of Florida's largest cities. During my tenure there, I served as Director of 
Management and Budget as well as Interim Director of the Departments of Finance and Information 
Services. The challenges of this mature, ocean coastal community with its golden sand beaches included 
strategic planning efforts for improvement to the city's aging residential sections and commercial centers, 
rebuilding the utilities infrastructure, and meeting the challenge of business opportunity at Port 
Everglades, one of the major ports on the eastern seaboard. 

1985-1992 City of Saginaw Assistant to the City Manager 
Saginaw is a central city in the Lower Peninsula of Michigan. It is an industrial town dominated by the 
General Motors automotive industry; a mature city with an economically challenged urban core and 
diverse population mixture. Its population dwindled from a high of near 100,000 in the 1970's to 69,000 
in the 1990's. As an administrator there for seven years, the management team and I grappled with the 
management of limited public resources while managing growing urban problems and diversifying a one 
industry economic base. We met the challenges head on even with a severely restricted property tax base. 

Professional and Civic Affiliations 

Past President, Camp Fire USA Sunshine Council 
Past President, Broward City/County Management Association 
Member, International and Florida City/County Management Association 
Member, National Forum for Black Public Administrators 
Member, Government Finance Officers Association 

Awards, Publications, Certifications 

Senior Executive Institute Alumnus 
-University of Virginia 

Certified Government Financial Manager 
Leadership Hollywood Alumnus 
Leadership Lakeland Alumnus 
Executive Leadership Institute 

-Harvard University, Syracuse University, 
University of Texas, Wharton School 

Fifty Leaders of the Future 
-Ebony Magazine 

Municipal Annexation, 
-thesis written during my enrollment at the University of Virginia 
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Public Records Exemptions 
Enclosed please find a copy of the response documents for your public 
records request. The following information is provided to explain the 
process employed to review and produce the response documents. 

Reason Description Pages 

119.071 (4 )(d)2h 2 

1 ofl 
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ADRIAN L. JONES 
119 071(4)(d)2h adrianjonesjohnson@gmail.com 

Dear Mayor and Members of the City Commission, 

I am writing to express my interest in the City Manager position with the 
City of Madeira Beach. With more than twenty years of executive leadership 
experience in municipal and county government, supported by a Master of 
Public Administration and a Bachelor of Science in Civil Engineering, I 
bring a strong background in coastal community management, capital 
project delivery, financial stewardship, and tourism-driven local 
government operations that aligns well with the needs of "Mad Beach." 

I currently serve as Town Manager for a historic coastal tourism 
community, where I act as the chief executive officer and principal advisor 
to the governing body. In this role, I oversee all municipal operations, 
manage a diverse workforce, and administer operating and capital budgets 
while balancing the unique demands of a small residential population and a 
significant visitor economy. Managing a coastal destination community has 
required a strong focus on service delivery, infrastructure resilience, public 
safety coordination, and maintaining the quality of life that attracts both 
residents and visitors year-round. 

My experience includes direct oversight of capital improvement programs 
involving stormwater infrastructure, roadway and streetscape 
improvements, beach and shoreline-related projects, public facilities, 
parks, and marina-related operations. I have managed projects funded 
through a combination of local revenues, grants, and state and federal 
programs, ensuring regulatory compliance, fiscal accountability, and timely 
project delivery. My background in civil engineering allows me to engage 
effectively with consultants, contractors, and staff on technical issues 
while maintaining an executive-level perspective focused on outcomes, 
cost control, and community impact. 

In Florida and other coastal environments, I have worked closely with 
elected officials, county partners, and regional agencies to address issues 
related to resiliency, tourism impacts, infrastructure maintenance, and 
emergency preparedness. I am experienced in coordinating with sheriff's 
offices, fire and EMS providers, public works teams, and regulatory 
agencies to ensure seamless service delivery in communities with limited 
geographic footprints but high public visibility. 
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ADRIAN L. JONES 
119.071(4)(d)2h I adrianjonesjohnson@gmail.com 

As City Manager, I bring a collaborative, transparent, and service-oriented 
leadership style. I value clear communication with elected officials, staff, 
residents, and business owners, and I understand the importance of 
balancing fiscal discipline with responsiveness to community needs. My 
experience managing small, high-profile organizations with lean staffing 
structures has strengthened my ability to prioritize effectively, build strong 
teams, and deliver results in fast-paced, public-facing environments. 

Madeira Beach's blend of small-town character, coastal tourism, and 
complex service demands is a setting in which my experience is 
particularly well suited. I am enthusiastic about the opportunity to work 
with the Mayor and City Commission to advance strategic priorities, 
manage capital investments, and preserve the community's unique coastal 
identity while ensuring effective, professional municipal operations. 

Thank you for your time and consideration. I would welcome the 
opportunity to further discuss how my coastal community leadership 
experience, capital project background, and commitment to public service 
can support the City of Madeira Beach. 
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ADRIAN L. JONES 
119 071(4)(d)2h 

adrianjonesjohnson@gmail.com I 119 071(4)(d)2h 

PROFESSIONAL SUMMARY 

I am a dedicated and results-oriented Executive who has led multidivisional teams and driven the 
success of municipal government organizations. I possess strong leadership skills, a strategic 
mindset, and a passion for process improvement. I currently serve as the Town Manager for the 
Town of Atlantic Beach, SC. I have also served in leadership roles such as County Administrator, 
Public Works Director and Administrator for municipal water departments. I have managed 
budgets ranging 150k to 1 Billion successfully and effectively on schedule and under budget. 

EDUCATION 

Master of Public Administration (Finance) 
Concordia University, Austin, TX 

Bachelor of Science in Civil Engineering 
University of Arkansas, Fayetteville 

SOFTWARE PROGRAMS 

ArcGIS, Publ isher, Word AUTOCAD, ESRI, Bluebeam, Tyler Enterprise ERP, BambooHR, 
Executime, Civic Clerk, Google Workspace, Business Software, Microsoft Office (including 
Outlook, Excel, PowerPoint, Teams, and Word), MUNI, Accounting 

KEY SKILLS 

• Strategic Planning and Execution 
• Financial Leadership, Project Management and Team Development 
• Capital Planning, Budget Management and Cost Reduction Strategies 
• Public Engagement and Communications Strategy 
• Experienced in high-growth municipal environments 
• Possess knowledge for administering Type-A General Law cities and other government 

policies and regulations 
• Knowledge of Federal, State, and Local Regulations 
• Adept at working with elected officials, MUDs, and regional partners 
• Knowledge of Generally Accepted Accounting Principles (GAAP) 
• Effectively communicate professionally in both verbally and written 
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WORK EXPERIENCE 

Town of Atlantic Beach- Town Manager 
November 2023 - Present 

• Developed the Towns 10 year Master Development Plan to establish short-term and long-term 
goals for the Town. 

• Maintain clear and consistent communication among the Mayor, City Council, staff, 
committees and citizens. 

• Manage and supervise all departments of the city which include: Electrical, 
Water/Wastewater, Public Safety, Parks & Recreation, Finance, Community Development, 
Airport, Administrative and Maintenance with the following in mind: Effective leadership and 
communication, Strategic structural organization of departments, Efficient and sufficient 
staffing, schedules and workload assignments. 

• Engage and motivate staff to excel within roles. 
• Ensure staff receive appropriate train ing to excel. 
• Ensure uniform conformance and implementation of policies and procedures. 
• Update and standardize policies and procedures to improve efficiency and effectiveness of 

operations. 
• Assign projects to departments and staff. 
• Complete performance evaluations and make decisions regarding hiring, disciplining, and 

terminating of city staff, excluding the Mayor and City Council. 
• Discuss and present the annual budget with the Mayor and City Council. 
• Monitor and administer revenues and expenses are in accordance with the adopted budget. 
• Provide timely financial reports to the Mayor, City Council, and Department Directors. 
• Assist with completing the annual audit, correcting deficiencies and presenting to the Mayor 

and City Council. 
• Ensure laws, policies, ordinances, purchasing policies and regulations are enforced 
• Advise Mayor and City Council of current and future needs for planning purposes (for 

example future growth and economic development). 
• Frequently communicate Departmental updates to the Mayor and City Council. 
• Perform and administer contract management. 
• Develop and maintain intergovernmental relationships. 
• Prepare, oversee, and/or review studies/reports, and coordinate/communicate with the Mayor 

and City Council for decision making. 
• Attend all City Council and committee meetings and workshops. 
• Maintain a positive professional image. 
• Establish and maintain effective working relationships with employees, city officials and the 

public. 
• Efficiently and effectively make sound judgements and decisions with the best interest of the 

citizens and city in mind. 
• Perform other duties as may be directed by the Mayor and City Council. 
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Francis County- Asst. County Administrator 
September 2021 - November 2023 

• Prepared, monitored, and executed the county's annual budget, ensuring fiscal responsibility 
and alignment with community priorities. 

• Organized comprehensive budget packets, including options and recommendations, to the 
County Council for review and potential approval. 

• Ensured, through collaboration with the Finance Director, annual audit and all required 
reporting is completed, reviewed, and submitted appropriately. 

• Evaluated planning-related legislation and applicability to the city and departmental functions. 
• Possessed a familiarity with applicable city planning laws, statutes, and ordinances and 

incorporated updates into the Development Code. 
• Provided guidance to short and long-range decisions in comprehensive and current land use 

planning and code administration. 
• Informed the Mayor and Council of upcoming events and impacts affecting City land use 

practices and policies. 
• Supervised operations of all county departments, providing direction and support to 

department heads and setting clear goals and expectations as well as accountability 
measures for County operations. 

• Oversaw the selection, evaluation, discipline, and suspension of all county employees, 
ensuring adherence to personnel policies and fostering a productive workforce. Also oversee 
employee training and development to build a skilled and motivated workforce. 

• Performed as a strategic advisor to the County Council on overall governmental operations, 
providing expert guidance and recommendations. 

• Implemented and monitored all ordinances, resolutions, and policies set by the County 
Council. 

• Fostered a positive and inclusive workplace culture that promotes employee engagement 
and professional growth. 

The Jones Firm Consulting LLC - President/Owner 
January 2015 - Present 

• Guided municipalities in securing state and federal funding through grant programs 
• Prepared amendments to the City Code, Comprehensive Plan, and Redevelopment Plans, 

and processes them according to local regulation and state law. 
• Collaborated closely with the County Manager's to implement the county-wide strategic plan 

while tracking organizational performance expectations and goals. 
• Implemented priorities and policies developed by executive leadership working with 

department leaders to align resources, monitor initiatives, and achieve desired outcomes. 
• Provided leadership and direction to departments as directed by the COO, ensuring efficient 

service delivery and coordination among different departments to align common goals. 
• Assisted in budget planning for county operations and identifies opportunities for cost-savings 

and operational efficiencies. 
• Responded inquiries and provides demographic and other planning data and information to 

other employees, other public agencies, realtors, appraisers and private developers, 
engineers, architects and the general public. 

• Provided technical assistance and support to local nonprofit and for profit organizations in 
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establishing and implementing community development programs. 
• Attended various board and committee meetings, both as a source of professional 

information and as a leader and facilitator; engage in special projects and other similar tasks. 
• Performed other duties as assigned by the Office of Community Development and Building 

and Code Enforcement Departments. 
• Maintained relationships with key stakeholders to advance public policy objectives. 
• Designed measurable program goals and implemented best practices in public engagement. 
• Provided strategic financial consulting, helping clients achieve sustainable budgeting and 

results. 
• Delivered workshops on fiscal responsibility and financial planning for municipal leaders. 

Ware County - Public Works Director 

September 2007 - July 2015 

• Formulated and implemented policies to optimize city operations and compliance. 
• Oversaw department budgets exceeding $10 million, ensuring alignment with city goals and fiscal 

responsibility. 
• Directed all municipal functions by directing and administering policies and procedures 

governed by city code, ordinances and resolutions, directing department and contractor 
activities, establishing goals and objectives, making major administrative policy decisions, 
reviewing and presenting the annual budget, and developing short- and long-term strategies for 
growth. 

• Managed staff performance, hiring, and training to achieve operational excellence. 
• Developed long-term capital improvement plans, securing funding for critical infrastructure 

projects. 
• Represented the city to media, citizens, and local organizations, fostering positive relationships. 
• Provided training to departmental employees related to general ledger process and guidelines, 

policies, procedures and reporting; provided additional training as needed and required. 
• Set up new accounts, accounting units and activities for Departments in the computerized 

financial/ accounting systems as needed. 

City of Forest Hill - Water/Wastewater Department Administrator 
August 2000 - July 2007 

• Supervised staff, ensuring compliance with safety regulations and performance 
standards. 

• Planned and implemented annual budgets and operational goals. 
• Provided assistance to Chief Financial Officer(s) in the municipalities to ensure all 

accounting transactions. 
• Prepared monthly, quarterly and annual financial statements for multiple 

municipalities. 
• Oversaw daily operations, ensuring efficient, effective, and ambitious execution of 

programs and services. 
• Fostered a culture of excellence, collaboration, and continuous improvement. 
• Ensured compliance with all relevant regulations and standards. 
• Improved revenue tracking systems, reducing billing errors by 25%. 
• Collaborated with local, state, and federal agencies to meet public works 
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requirements. 
• Enhanced community relations through timely responses to citizen inquiries and 

project updates. 
• Planned, supervised, assigned, monitored and evaluated the work activities to 

assigned personnel. 
• Collaborated with other engineers, architects, and construction professionals to ensure the 

successful completion of projects. 
• Conducted site visits and inspections to ensure compliance with design 

specifications and safety standards. 
• Prepared and present reports , proposals, and other documentation related to 

projects. 

ACHIEVEMENTS 

• Successfully increased operational efficiency by 20% through process improvements at Ware 
County 

• Secured over $5 million in grant funding for municipal clients at The Jones Firm Consulting 
LLC. 

• Spearheaded a community outreach initiative, resulting in a 30% increase in public 
engagement. 

• Led a financial restructuring project at Wesson, achieving a 15% cost savings. 

PROFESSIONAL MEMBERSHIPS 

• Active Member of Tau Iota Sigma Chapter of Phi Beta Sigma Fraternity, Inc. 
• Committee Member, Greater Memphis Chamber of Commerce Small Business Task 

Force 
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Public Records Exemptions 
Enclosed please find a copy of the response documents for your public 
records request. The following information is provided to explain the 
process employed to review and produce the response documents. 

Reason Description Pages 

119.071 (4 )(d)2h 1-3 

1 ofl 
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