
Please turn off Cell Phones- Thank you 
Americans with Disabilities Act (ADA) Accommodation is Provided Upon Request. 

The City of McCleary is an equal opportunity provider and employer. 
La ciudad de McCleary as un proveedor de igualdad de oportunidades y el empleador. 

 

 

McCleary Regular City Council Meeting 
Wednesday, June 10, 2026 – 6:30 PM 

McCleary Community Center and Zoom Meeting 

Agenda 
 

Join Zoom Meeting 

https://us06web.zoom.us/j/7878553789?omn=84001058822 

Meeting ID: 787 855 3789 

(253) 215-8782 

Call to Order/Flag Salute/Roll Call 

Mayor Brycen Huff 

Councilmember Jacob Simmons 

Councilmember Don Kuismi 

Councilmember Brent Schiller 

Councilmember Andrea Dahl, Mayor Pro Tem 

Councilmember Keith Klimek 

Agenda Modifications/Acceptance 

Public Comment - Agenda Items Only 

1. Public comment is limited to a maximum of three minutes per person. 
 
Please refrain from interrupting the speaker. Your comments should be respectful and courteous. 
 
Please note that this is for comment only, and the council or staff cannot engage in conversations with 
the public. 

Consent Agenda 

2. Claims Agenda 
 
The following items are distributed to Councilmembers in advance for study and review, and the 
recommended action will be accepted in a single motion. 
 
Any item may be removed for further discussion if requested by a Councilmember. 
 
i. Approval of checks/vouchers/disbursements numbers 55939 to 55977 including EFT’s dated 
05/23/26-06/08/26 in the amount of $379,739.87 
 
ii. Approval of payroll disbursement for MAY 2026 in the amount of $192,176.36 

Period: 05/01/26-05/15/26 $93,687.64 for 05/20/26 payroll.  

Period: 05/16/26-05/31/26 $98,488.72 for 06/05/26 payroll. 

Updates 

3. Staff Reports: Building Dept., City Administrator, Finance Dept, Fire Dept, Light & Power, Police Dept., 
Public Works, and Water & Wastewater. 

New Business 
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4. Insight purchase order - Microsoft license renewal; for Council review. 

5. JJ Keller quote - safety training program; for Council review. 

Old Business 

6. Coastal Custodial janitorial contract; for Council review. 

Public Hearing 

7. To discuss Struder Annexation. 

Council Comments 

Mayor Comments 

Public Comment - City Business Only 

8. Public comment is limited to a maximum of three minutes per person. 
 
Please refrain from interrupting the speaker. Your comments should be respectful and courteous. 
 
Please note that this is for comment only, and the council or staff cannot engage in conversations with 
the public. 

Executive Session 
 

9. Per RCW 42.30.110(1)(g) to discuss the performance of a public employee 

Adjourn 
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WARRANT/CHECK REGISTER
City Of McCleary Time: 14:17:27 Date: 06/08/2026

05/23/2026 To: 06/08/2026 Page: 1
Trans Date Type Acct # War # Claimant Amount Memo

2585 06/01/2026 Claims 1 EFT US Bank-Local Program 108,938.31 Local loan payment
2586 06/01/2026 Claims 1 EFT Banner Bank Processes when doing the EFT
2587 06/01/2026 Claims 1         0 Good To Go Processes when doing the EFT
2593 06/01/2026 Claims 1 EFT Banner Bank 11,569.88 Loan payment 72414596
2594 06/01/2026 Claims 1 EFT Banner Bank 71,187.19 Loan payment 72414588
2595 06/05/2026 Claims 1 EFT Banner Bank 3,861.59 Loan payment 72414529
2596 06/03/2026 Claims 1 EFT Bonneville Power Administration 119,570.00 APR 2026 POWER; APR 2026 

TRANSMISSION
2636 05/26/2026 Claims 1 EFT Department of Revenue 20,551.45 April 2026 Excise Tax
2588 06/01/2026 Claims 1         1 Samuel & Morgan Houston Processes when doing the EFT
2589 06/01/2026 Claims 1         2 JW Maintenance Processes when doing the EFT
2590 06/01/2026 Claims 1         3 O'REILLY AUTOMOTIVE, INC. Processes when doing the EFT
2591 06/01/2026 Claims 1         4 One Call Concepts, Inc. Processes when doing the EFT
2592 06/01/2026 Claims 1         5 Schumacher Electric Inc. Processes when doing the EFT
2449 05/28/2026 Claims 1     55939 Marcie Alderman 136.00 Rebate on windows & door at 885

N Summit Rd
2450 05/28/2026 Claims 1     55940 Amazon Capital Svcs. 886.60 Wireless mouse & storage boxes; 

Heavy Duty 3 hole puncher; 
ASURION 4 YEAR WARRANTY ON 
THE 2 MONITORS; Dell Optiplex 
7080 desktop for PW; 3 YEAR 
EXTENDED WARRANTY OF Dell 
Optiplex 7080 desktop for PW;;

2451 05/28/2026 Claims 1     55941 Asplundh 2,642.25 Weed control city facilities
2452 05/28/2026 Claims 1     55942 Bayview Building Material 181.75 Flat top cedar fence; Saw blade 

pack, & sand paper; Rose plant 
food; Rebar; Lawn pro weed & 
feed; Toilet seat for PW shop

2453 05/28/2026 Claims 1     55943 Brass Eagle Fabrication & Tool 11,403.00 Training Conventional Prop  & 
Mobility Wheels for FD

2454 05/28/2026 Claims 1     55944 Chronicle Ltd. 1,584.00 Chronicle software cemetery 
license renewal for 1 year

2455 05/28/2026 Claims 1     55945 Cintas Corporation #2 12.51 EYEWASH CLEANED & INSPECTED
AT ALL PLACES

2456 05/28/2026 Claims 1     55946 CivicPlus 1,083.56 Online Code Hosting Premium 
Bundle 2/1/26 - 1/31/27

2457 05/28/2026 Claims 1     55947 Comcast 243.47 ACCT: 8498 37 009 0142901
2458 05/28/2026 Claims 1     55948 Comcast 314.21 ACCT: 8498 37 009 0142893
2459 05/28/2026 Claims 1     55949 Confederated Tribes of the 

Chehalis Res
100.00 APR 2026 booking fees

2460 05/28/2026 Claims 1     55950 Michael Enciso 600.00 Rebate Air Source Heat Pump 
Upgrade, Ref# RHVHS14471

2461 05/28/2026 Claims 1     55951 Express Services, Inc. 2,811.59 A/P clerk - w/e 5/10/26; A/P clerk 
- w/e 5/17/26

2462 05/28/2026 Claims 1     55952 First Responder Outfitters 465.49 A. Moutaftsis - tactical pants, polo,
arm patch

2463 05/28/2026 Claims 1     55953 Freightliner Northwest 1,331.21 VIN# K27738 from Memphis; VIN#
K27738 from Memphis; Shipping 
of air cooler from Memphis

2464 05/28/2026 Claims 1     55954 General Pacific Inc 631.18 350 mcm transformer connector 
with stud

2465 05/28/2026 Claims 1     55955 Good To Go 30.90 Toll - Police Lic# 74536D from 
5/8/26 - 5/9/26

2466 05/28/2026 Claims 1     55956 Gray & Osborne Inc 439.22 General Engineering 2025 to 2026
2467 05/28/2026 Claims 1     55957 Grays Harbor County Corrections 546.96 January 2026 - offender housing; 

March 2026 - Offender housing
2468 05/28/2026 Claims 1     55958 Grays Harbor Fire District 12 140.00 E12-11 Maintenance
2469 05/28/2026 Claims 1     55959 Inland Environmental Resources, 

Inc.
5,023.02 ALKA-Mag+ 300 gallons; 

ALKA-Mag+ 300 gallons
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WARRANT/CHECK REGISTER
City Of McCleary Time: 14:17:27 Date: 06/08/2026

05/23/2026 To: 06/08/2026 Page: 2
Trans Date Type Acct # War # Claimant Amount Memo

2470 05/28/2026 Claims 1     55960 Kelley Create 911.88 Scanners & copiers
2471 05/28/2026 Claims 1     55961 Listen Audiology Services, Inc. 733.25 Anuual hearing testing - 9 people 

hearing testing on May 19, 2026
2472 05/28/2026 Claims 1     55962 Minuteman Press 92.18 Business cards Julie Pope
2473 05/28/2026 Claims 1     55963 NCL of Wisconsin 326.67 Lab supplies
2474 05/28/2026 Claims 1     55964 Northwest Rock Inc 89.98 Soil/Capping/Dirt from cemetery
2475 05/28/2026 Claims 1     55965 Oregon Rifleworks 5,580.04 7 Glock 47 COA for duty use only
2476 05/28/2026 Claims 1     55966 Pape' Machinery, Inc. 455.88 Part for the lawn mower
2477 05/28/2026 Claims 1     55967 Pitney Bowes Bank Inc Purchase 

Power
314.95 ACCT: 8000-9090-1132-0731

2478 05/28/2026 Claims 1     55968 Quality Quick Lube Tune LLC 122.34 2011 Tahoe oil change & new cap 
for coolant

2479 05/28/2026 Claims 1     55969 RJJ ENTERPRISE, LLC dba Outifi 800.00 Response Management MAY 2026
2480 05/28/2026 Claims 1     55970 Rohlinger Enterprises Inc 807.83 Clean & test lineman gloves, 

blanket hose, supplies
2481 05/28/2026 Claims 1     55971 The Hartford Steam Boiler Inspect.

& Ins
950.00 100 S 3rd St - Transformer Oil & 

Gas Analysis

2482 05/28/2026 Claims 1     55972 Uline 377.59 Ice wraparound glasses, earplugs, 
latex gloves

2483 05/28/2026 Claims 1     55973 Verizon Bellevue 1,398.39 Cell phones, jet packs & routers
2484 05/28/2026 Claims 1     55974 Vestis 54.66 Rug Services - 5/8/26; Rug 

Services - 5/14/26
2485 05/28/2026 Claims 1     55975 Grainger, Inc. 182.84 Recycle trash bags black; Toilet 

paper rolls
2486 05/28/2026 Claims 1     55976 Washington State Auditor's Office 95.05 Energy Compliance Attestation 

2019 - 2024
2487 05/28/2026 Claims 1     55977 Water Management Labs Inc 161.00 Coliform MMO-MUG (Colilert), 

Iron (Fe), Manganese (Mn)

001 Current Expense 34,068.13
102 Street Fund 7,288.93
401 Light And Power Fund 209,542.07
405 Water Fund 33,169.24
407 Sewer Fund 6,786.15
409 Storm Water Fund 7,867.67
413 Ambulance Fund 211.23
421 Sewer Bond Reserve Fund 80,806.45

Claims: 379,739.87
379,739.87

4

Item 2.



WARRANT/CHECK REGISTER
City Of McCleary Time: 14:17:27 Date: 06/08/2026

05/23/2026 To: 06/08/2026 Page: 3
Trans Date Type Acct # War # Claimant Amount Memo

WE, the members of the City Council of the City of McCleary Washington, DO HEREBY certify that the 
merchandise or services listed above have been received and that the above listed vouchers and the related 
checks have been reviewed and approved for the payment by the City of McCleary City Council. 

DATED this _______ day of _______________ 2026.

ATTEST:

X________________________________________

Mayor Brycen Huff

X________________________________________

Councilmember Jacob Simmons

X________________________________________

Councilmember Don Kuismi

X________________________________________

Councilmember Brent Schiller

X________________________________________

Councilmember Andrea Dahl, Mayor Pro Tem

X________________________________________

Councilmember Keith Klimek
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WARRANT/CHECK REGISTER
City Of McCleary Time: 13:59:46 Date: 06/08/2026

05/08/2026 To: 06/08/2026 Page: 1
Trans Date Type Acct # War # Claimant Amount Memo

2335 05/19/2026 Payroll 1 EFT 2,473.92 May 01-15, 2026
2336 05/19/2026 Payroll 1 EFT 2,186.06 May 01-15, 2026
2337 05/19/2026 Payroll 1 EFT 3,153.78 May 01-15, 2026
2338 05/19/2026 Payroll 1 EFT 1,490.87 May 01-15, 2026
2339 05/19/2026 Payroll 1 EFT 45.77 May 01-15, 2026
2340 05/19/2026 Payroll 1 EFT 1,809.23 May 01-15, 2026
2341 05/19/2026 Payroll 1 EFT 53.55 May 01-15, 2026
2342 05/19/2026 Payroll 1 EFT 427.56 May 01-15, 2026
2343 05/19/2026 Payroll 1 EFT 2,637.33 May 01-15, 2026
2344 05/19/2026 Payroll 1 EFT 1,843.50 May 01-15, 2026
2345 05/19/2026 Payroll 1 EFT 274.63 May 01-15, 2026
2346 05/19/2026 Payroll 1 EFT 45.48 May 01-15, 2026
2347 05/19/2026 Payroll 1 EFT 45.48 May 01-15, 2026
2348 05/19/2026 Payroll 1 EFT 1,662.38 May 01-15, 2026
2349 05/19/2026 Payroll 1 EFT 4,143.19 May 01-15, 2026
2350 05/19/2026 Payroll 1 EFT 3,990.46 May 01-15, 2026
2351 05/19/2026 Payroll 1 EFT 1,923.89 May 01-15, 2026
2352 05/19/2026 Payroll 1 EFT 2,948.55 May 01-15, 2026
2353 05/19/2026 Payroll 1 EFT 2,081.38 May 01-15, 2026
2354 05/19/2026 Payroll 1 EFT 3,394.03 May 01-15, 2026
2355 05/19/2026 Payroll 1 EFT 3,632.59 May 01-15, 2026
2356 05/19/2026 Payroll 1 EFT 2,457.31 May 01-15, 2026
2357 05/19/2026 Payroll 1 EFT 1,720.46 May 01-15, 2026
2358 05/19/2026 Payroll 1 EFT 88.70 May 01-15, 2026
2359 05/19/2026 Payroll 1 EFT 2,348.61 May 01-15, 2026
2360 05/19/2026 Payroll 1 EFT 2,501.69 May 01-15, 2026
2361 05/19/2026 Payroll 1 EFT 1,858.16 May 01-15, 2026
2362 05/19/2026 Payroll 1 EFT 1,020.52 May 01-15, 2026
2363 05/19/2026 Payroll 1 EFT 3,871.41 May 01-15, 2026
2364 05/19/2026 Payroll 1 EFT 45.48 May 01-15, 2026
2365 05/19/2026 Payroll 1 EFT 45.48 May 01-15, 2026
2366 05/19/2026 Payroll 1 EFT 2,631.60 May 01-15, 2026
2369 05/19/2026 Payroll 1 EFT EFTPS 22,549.91 941 Deposit for Pay Cycle(s) 

05/19/2026 - 05/19/2026
2446 06/01/2026 Payroll 1 EFT Department of Retirement - Def 

Comp
2,130.09 Pay Cycle(s) 05/19/2026 To 

05/19/2026 - DRS Def Comp; Pay 
Cycle(s) 05/19/2026 To 
05/19/2026 - DRS Def. Comp. 
ROTH

2447 06/01/2026 Payroll 1 EFT Department of Retirement 
Systems

10,154.59 Pay Cycle(s) 05/19/2026 To 
05/19/2026 - PERS 2; Pay Cycle(s) 
05/19/2026 To 05/19/2026 - PERS 
3; Pay Cycle(s) 05/19/2026 To 
05/19/2026 - LEOFF II

2526 06/05/2026 Payroll 1 EFT 2,467.18 May 16-31, 2026
2527 06/05/2026 Payroll 1 EFT 2,433.94 May 16-31, 2026
2528 06/05/2026 Payroll 1 EFT 3,155.63 May 16-31, 2026
2529 06/05/2026 Payroll 1 EFT 1,501.48 May 16-31, 2026
2530 06/05/2026 Payroll 1 EFT 45.77 May 16-31, 2026
2531 06/05/2026 Payroll 1 EFT 1,805.32 May 16-31, 2026
2532 06/05/2026 Payroll 1 EFT 53.55 May 16-31, 2026
2533 06/05/2026 Payroll 1 EFT 305.40 May 16-31, 2026
2534 06/05/2026 Payroll 1 EFT 3,913.88 May 16-31, 2026
2535 06/05/2026 Payroll 1 EFT 1,883.33 May 16-31, 2026
2536 06/05/2026 Payroll 1 EFT 274.63 May 16-31, 2026
2537 06/05/2026 Payroll 1 EFT 45.48 May 16-31, 2026
2538 06/05/2026 Payroll 1 EFT 45.48 May 16-31, 2026
2539 06/05/2026 Payroll 1 EFT 1,563.38 May 16-31, 2026 6
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WARRANT/CHECK REGISTER
City Of McCleary Time: 13:59:46 Date: 06/08/2026

05/08/2026 To: 06/08/2026 Page: 2
Trans Date Type Acct # War # Claimant Amount Memo

2540 06/05/2026 Payroll 1 EFT 4,152.54 May 16-31, 2026
2541 06/05/2026 Payroll 1 EFT 3,990.44 May 16-31, 2026
2542 06/05/2026 Payroll 1 EFT 2,300.26 May 16-31, 2026
2543 06/05/2026 Payroll 1 EFT 2,955.29 May 16-31, 2026
2544 06/05/2026 Payroll 1 EFT 2,366.64 May 16-31, 2026
2545 06/05/2026 Payroll 1 EFT 3,402.72 May 16-31, 2026
2546 06/05/2026 Payroll 1 EFT 3,642.25 May 16-31, 2026
2547 06/05/2026 Payroll 1 EFT 3,188.58 May 16-31, 2026
2548 06/05/2026 Payroll 1 EFT 1,511.10 May 16-31, 2026
2549 06/05/2026 Payroll 1 EFT 88.70 May 16-31, 2026
2550 06/05/2026 Payroll 1 EFT 2,175.62 May 16-31, 2026
2551 06/05/2026 Payroll 1 EFT 2,503.20 May 16-31, 2026
2552 06/05/2026 Payroll 1 EFT 2,430.36 May 16-31, 2026
2553 06/05/2026 Payroll 1 EFT 979.96 May 16-31, 2026
2554 06/05/2026 Payroll 1 EFT 3,921.98 May 16-31, 2026
2555 06/05/2026 Payroll 1 EFT 45.48 May 16-31, 2026
2556 06/05/2026 Payroll 1 EFT 45.48 May 16-31, 2026
2557 06/05/2026 Payroll 1 EFT 2,637.69 May 16-31, 2026
2558 06/05/2026 Payroll 1 EFT May 16-31, 2026
2598 06/04/2026 Payroll 1 EFT EFTPS 23,905.60 941 Deposit for Pay Cycle(s) 

06/05/2026 - 06/05/2026
2599 06/08/2026 Payroll 1 EFT Department of Retirement - Def 

Comp
2,132.55 Pay Cycle(s) 06/05/2026 To 

06/05/2026 - DRS Def Comp; Pay 
Cycle(s) 06/05/2026 To 
06/05/2026 - DRS Def. Comp. 
ROTH

2600 06/08/2026 Payroll 1 EFT Department of Retirement 
Systems

10,617.83 Pay Cycle(s) 06/05/2026 To 
06/05/2026 - PERS 2; Pay Cycle(s) 
06/05/2026 To 06/05/2026 - PERS 
3; Pay Cycle(s) 06/05/2026 To 
06/05/2026 - LEOFF II

001 Current Expense 64,929.62
102 Street Fund 1,955.68
401 Light And Power Fund 83,637.68
405 Water Fund 12,216.61
407 Sewer Fund 24,564.92
409 Storm Water Fund 4,871.85

192,176.36 Payroll: 192,176.36
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City Of McCleary Time: 13:59:46 Date: 06/08/2026

05/08/2026 To: 06/08/2026 Page: 3
Trans Date Type Acct # War # Claimant Amount Memo

WE, the members of the City Council of the City of McCleary Washington, DO HEREBY certify that the 
merchandise or services listed above have been received and that the above listed vouchers and the related 
checks have been reviewed and approved for the payment by the City of McCleary City Council. 

DATED this _______ day of _______________ 2026.

ATTEST:

X________________________________________

Mayor Brycen Huff

X________________________________________

Councilmember Jacob Simmons

X________________________________________

Councilmember Don Kuismi

X________________________________________

Councilmember Brent Schiller

X________________________________________

Councilmember Andrea Dahl, Mayor Pro Tem

X________________________________________

Councilmember Keith Klimek
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City of                                     City of McCleary: STAFF REPORT 
To: Mayor Huff and City Council Members 

From: Dalyn Davis 

Date: May. 1st, 2026 

Department: Building Permitting/Conservation Program/Public Works 

 
Good evening, Mayor, and Council, 
Complaints: 

Code Enforcement matters include: 10.20.010 (C)(D)( E) 8.16.20 (6)(7)(8)(13) 
A courtesy phone call was made to inform the homeowner of complaints received. Courtesy letters 

were sent via 1st Class Regular mail to inform homeowners of violations, requesting compliance.   
 
Building Department: 

The Building Official has dedicated time to developing proposed updates to the fee schedule for both 
the Building and Planning Departments. Communication efforts are underway to support the 
implementation of business licensing. Additionally, an updated quote has been obtained for the JJ 

Keller safety program. 
 

Conservation Program: 
The City received a rebate from the WWTP Chiller Project, a total of $3,780 
 

ACTIVITY TOTAL Notes 

Customer Service 12  

Building Permits Issued 2  

Plan Reviews 0  

Inspections Performed 6  

Complaints Received 0  

Code Violations Identified 2 Code10.20.010 (C)(D)( E) 8.16.020 (6)(8)(13) 

Communications 1  

Nuisance Letters Sent 3   

Thank you, Compliance Letters 1  

Lemay’s Garbage Letters Sent 0  

 
 

Conservation Program 

Month 
Applications 

Received 
Conservation 
Permits Issued 

Rebates Paid 
This Month 

Total Rebates Paid to Date 
 
 

May 3 3 $4,677.13 $23,200.33 
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DEVELOPMENT REVIEW RESIDENTAL BUILDING

ZONING

SUBDIVISION
PLUMBING & MECHANICAL

COMMERClAL BUILDING

MISCELLANEOUS

SEPA

SHORELINE MANAGMENT

Grade & Fill Permit

FLOODPLAIN DEVELOPMENT

Pre-Application Conference $320.00 Building Permit Fee = 1% of Building Valuation $169.09/sq'
Site Plan Review Residential $480.00
Site Plan Review Revision $240.00 Plan Review Fee                   65% of Building Permit Fee
Site Plan Review Commercial $2,400.00

Manufactured Home Placement $640.00
Rezone $2,400.00 MH Title Elimination $240.00
Conditional Use $960.00 Decks & Porches (covered or uncovered) $320.00
Permissive Use $480.00 Carports/Pole Buildings - Open on all sides $320.00
Variance $960.00 Pole Building - Closed on any side $480.00
Special Use $1,120.00 Fences Over 6' $160.00
Street/Property Vacation $1,120.00 Window Replacement $240.00
Temporary Use $1,120.00 Re-Roof Only $160.00
Planned Unit Dev. Review $6,400.00 Demolition $320.00
PUD FINAL $1,600.00 $160.00

Violation/Stop Work Order Fines                   2x Permit Fee
Short Subdivision $1,120.00
Additional Fee Per Lot $160.00 Associated With RBP               10% of Building Permit Fee
Long Subdivision $3,200.00 Plumbing Permit $160.00
Additional Fee Per Lot $160.00 Mechanical Permit $160.00

$320.00
Manufactured / Mobile Home Park $4,800.00 Building Permit Fee = 1% of Building Valuation $206.96/sq'
Additional Fee Per Space/Unit $160.00
Variance $1,120.00 Plan Review Fee                       65% of Building Permit Fee
Boundary Line Adjustment $800.00
Comm./Industrial Site Plan Review $2,400.00 Re-Inspection $80.00
ANNEX $1,440.00 After Hours / Special Inspection $320.00
Binding Site Plan $1,440.00 Residential Road Access $320.00

Work Within The Public Right-of-way $320.00
SEPA Exemption Review $240.00 Geotechnical / Stormwater Review $640.00

$320.00 Sign Permit $160.00
Fireworks Stand $160.00

Residential $640.00 Addressing Fee $240.00
Commercial $800.00 Building Code Council Fee                          RCW 19.27.085
Grading $640.00 Publicaion Fee COST
Non-Project $960.00 Outside Review COST
SEPA EIS $8,000.00 Hearings Examiner COST

Technical Fee 2%
Shoreline Permit $480.00 Minimum Hourly Rate $160.00
  Substantial Development $960.00
  Conditional Use $960.00 Cubic Yards
  Variance $960.00 51-100 $160.00
Additional Fee Per $1,000 Valuation $15.00 101-500 $320.00
Permit Revision $960.00 501-1,000 $480.00
Exemption Notice $320.00

Floodplain Permit $320.00
Variance $1,120.00
Resonabe Use Exception $1,280.00
Critical Areas Protection Variance $1,440.00

Tank Installation/Removal - Above/Below Groun

Subdivision Final Review and Inspect

SEPA Threshold Determination Adopt
SEPA Environmental Checklist Review

Example - 1,824/sq' x $169.09 =  $308,420.16 multiply by .01 = Permit Fee

Example - 2,826/sq' x $206.96 =  $308,420.16 multiply by .01 = Permit Fee
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City of McCleary 

STAFF REPORT 
 

To: Mayor Brycen Huff and City Councilmembers 

From: Darrin C. Raines, City Administrator 

Date: June 10, 2026 

Department: City Hall 

 
Action Items 
 
Item 1)    Custodial Contract: On Friday April 1st, we opened three proposals for Custodial 
Services to clean city facilities. We have evaluated that all requirements of the proposals 
have been met. We are recommending that Coastal Custodial Services, (DBA Coastal 
Custodial) be awarded the contract for $1,836 per month with a cost per hour of $45 for any 
unscheduled cleaning requested by the city. 
 
Item 2)    Insight Renewal, Microsoft License: We have the proposal from Insight for our 
annual license for Microsoft 365 that needs to be approved. Dalyn will be including the 
specifics in her report. 
 
Item 3)    All City Safety Program: We have received a quote from J.J. Keller & Associates 
to start and implement a citywide safety program for all departments. This includes all 
training, record keeping. The quote is $3,235.50 for a year. 
 
For Information Only 
 
Item 1)    Disaster Assistance: I have been collaborating with Warren Waddell from 
Washington Emergency Management and Rochelle Pleasant from FEMA and have submitted 
the Disaster Relief request for the storm that occurred on December 7, 2025. This request for 
public assistance (RPA) affects both Light and Power, and Public Works, and is covered by a 
federal declaration with FEMA funding. We will be meeting again on 6/11 to determine eligible 
claims and to provide supporting documentation for the claims that affected both 
departments. 
 
Item 2)    3rd Street Project Update: I have had several conversations with WSDOT Local 
Programs, and Grays Harbor Council of Governments concerning the funding for the 3rd 
Street Project. Because this project was supposed to start in 2024, we are in jeopardy of 
losing the funding for future phases. If we begin the PE phase, we need to be at 60% design 
by September, as well as having started the NEPA permitting process, which cannot start 
without the 60% design. If all of this could happen, we would then be able to start the ROW 
phase. 
 
The timeline to get to 60% design by September is not possible, and the funding for future 
phases will go back into the funding pot for other eligible projects in Grays Harbor. This is a 
requirement for FHA who distributes the STP funding through WSDOT Local Programs. 
Because we are 2 years late in getting this project started, the funding is going away, and we 
will need to reapply in future funding rounds to replace the lost funding. The other issue we 
are facing is if we are to go ahead with the PE phase but do not complete construction of the 
project, the City of McCleary would be responsible for paying back all the funding spent on 
the PE phase. 
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Item 3)    I&I Funding: The City of McCleary received a notice that we received an award for 
looking at reducing the (I&I) Inflow and Infiltration into the Sanitary Sewer System. It is 
necessary to reduce the I&I as it appears according to Department of Ecology Engineers that 
we are getting a lot of cold water entering the system which in turn is causing exceedingly 
high amounts of ammonia in the treatment process. If the I&I is not reduced, then the capacity 
of the Sewer Treatment Plant could potentially have to be looked at. They do feel at this time 
capacity is not an issue and that reduction of I&I will remedy the problem. 
 
This is 50% grant and 50% low interest loan, of which part of it is forgivable. I will be meeting 
with the DOE Grants Manager to go over the details of the amounts and what the City of 
McCleary will be responsible for. As soon as I receive this, I will pass the information on to the 
City Council for discussion and consideration of approval of the Grant Agreement. At the time 
of this writing, we are still waiting for a set date for this meeting and as soon as I know when it 
will be, I will invite the Public Works Committee to attend so we have a clear idea of worst 
case scenario of how much this will cost the rate payers. 
 
Item 4)    Beerbower Park Renovation: The City of McCleary received a grant from 
Washington State Recreation and Conservation Office (RCO) for $650,554 to renovate 
Beerbower Park. The city is responsible for $150,554 in matching funds with $57,500 of that 
amount paid by private donations. Mayor Huff signed the RCO Grant Agreement on April 20th. 
 
The agreement with NW Heritage Consultants has been signed and is expected to cost under 
$9685.00. It was budgeted in the grant to cost up to $20,000.00, so we are under budget on 
this item. 
 
Item 5)    Wildcat Land LLC: Mayor Huff and I had an opportunity to meet with the Rognlin 
family and their Architect on 6/3/26 to give us an update on the overall process. They have 
chosen the name Wildcat Land LLC as their official developer’s name. They are still working 
on the wetland study that will not be done until late this summer and once it is, we will then 
set up the next public meeting for some time in late September or early October. In the 
preceding months, we will be preparing fact sheets of needs and availabilities, working on our 
Municipal Code and preparing information to be included in a draft ordinance to allow Master 
Planned Development. 
 
Respectfully, 
 
 
 
Darrin C. Raines 
City Administrator 
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City of McCleary 

STAFF REPORT 
 

To: Mayor Brycen Huff and City Councilmembers 

From: Julie Pope, Clerk-Treasurer 

Date: 06/10/2026 

Department: City Hall 

 

 

Mayor and Council, 

 

I am pleased to begin my new role as Clerk-Treasurer. I have been impressed by the 

dedication and professionalism of our staff, and I look forward to working together to 

accomplish our goals and continue serving the community effectively. 

 

Below are some of the items currently underway: 

 

Payroll Audit 
We are conducting a comprehensive review of 2026 payroll records for all employees to 

ensure compensation is accurate and consistent. Moving forward, we plan to perform payroll 

audits twice annually as part of our internal controls and accountability measures. 

Agenda and Public Records Software 
Our current agenda management platform, Municode, is being discontinued. We are 

evaluating replacement options for agenda management software, as well as solutions to 

streamline the processing and tracking of public records requests. Our objective is to improve 

efficiency while maintaining compliance with all applicable state laws. 

2027 Budget Preparation 
Budget season is approaching quickly. I will be distributing a budget calendar in the near 

future and scheduling meetings with department heads to begin the budget development 

process. 

DRS Audit 
Nakisha is completing the corrective actions identified during the recent Department of 

Retirement Systems (DRS) audit and is working to ensure all necessary updates are finalized. 

Business Licensing 
Dalyn and I recently met with representatives from the Department of Revenue to discuss the 

State’s business licensing service. Under this program, the State administers business licenses 

and collects associated fees on behalf of participating jurisdictions at no cost to the City. 

Should the City choose to implement a local business license requirement in the future, 

participation in this service would be required. 

 

I appreciate the opportunity to serve in this position and look forward to keeping you informed 

on these and other important projects as they progress. 

 

Respectfully, 
Julie Pope 

Clerk-Treasurer 
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City of McCleary 

STAFF REPORT 
 

To: Mayor Huff and Council 

From: Fire Chief Andrew Pittman 

Date: June 1, 2026 

Department: Fire Department 

 
 

 

Hello all,  
We have received our new forceable entry prop, thank you to the council and mayor 
for approval. AC DeBakker has been working on some projects for the department 
including integrating information into first due software and working on uniforms 
for the volunteers. The tires have been installed on Engine 1211 and are in service. 
 
We are gearing up for wildland season as it has been a very mild winter we can 
expect more potential for wildfires. 
 
We have a new applicant that we are going through the onboarding process with, 
and a couple more new applications. 
 
Our May call numbers are as follows: 
Lift Assists= 3 Cancelled call-2 Wildfire-1 
Medical Response=1 Fires- 3 Vehicle accidents-1 Not available for calls-1 
Total=12 
Fire District 12 medical responses =9 
 
We are now coming into spring and with spring comes seasonal yard maintenance. 
Keep in mind that a free burn permit for residents of the city of McCleary and Fire 
District 12 can be obtained from ORCAA at no cost to the residents. These permits 
will keep you up to date on burn restrictions as they are issued and have a full list 
of regulations that must be followed for outdoor burning. Residential Yard-Waste Burn 
Permits - ORCAA 

 

 
Thank you for the opportunity and Stay Safe, 
 
Chief Andrew Pittman 
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City of McCleary 

STAFF REPORT 
 

To: Mayor Huff and Council 

From: Paul Nott 

Date: 6/2/2026 

Department: Light and Power 

 

 

Hello All, 

 

This last month we had 5 outages, completed 12 maintenance work orders, and 

worked on line maintenance (tree trimming). 

 

Two outages were from birds, two from trees and one was unknown cause. 

 

We have completed our preparations to cut over the southwest section of town to 

the 12KV substation and now are planning an evening outage (please see attached 

map) that will affect approximately 130 of our customers. The date for the outage will 

be Thursday night 6/18/2026, beginning at 10:00 PM and ending Friday morning at 

4:00 AM.  

 

We are now starting on Sand Creek and preparing it for cutting over as well. 

 

The crew has also been clearing vegetation from the lines as we do every year for 

line maintenance. 

 

If anyone has any questions or concerns, feel free to contact us… 

 

Paul 
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City of MCClec1ry

STAFF REPORT

City Council

Chief Ryan Miskell
June 2026

Police Department

Department Report:

— Training:
Since the last council meeting, one of our officers attended and

successfully completed in—person Taser Instructor Training. The

training was hosted by the Ocean Shores Police Department, and the

training slot was provided to our department at no cost.

- Firearms:

The department’s new firearms and holsters have arrived. Firearms

training will be conducted over the coming weeks, and officers are

expected to begin transitioning to the new equipment by the end of the

month. Training will take place while officers are on duty.

— City Ordinances:
Although only one formal complaint has been documented regarding

individuals living in motorhomes within the city limits, it has been

observed that this is occurring at several other locations throughout

the city. l will be meeting with Mayor Huff and other city staff to create

a solution for this concern.
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School:
The Police Department will be at the school for Field Day on June 8.
With the school year ending and students beginning summer break,
this event will provide a great opportunity to interact with students
and continue building community involvement throughout the
summer months.

Respectfully,

Chief Ryan Miskell
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06/03/26 McCleary Police Department 1083
09:39 Law Total Incident Report, by Nature of Incident Page: l

Nature of Incident Total Incidents

911—Open Line l
AUDIBLE ALARM 2
AGENCY ASSIST 10
NON-INJURY ACCIDENT BLOCKING l
NON—INJURY VEH ACC NON-BLOCKIN 3
ANIMAL PROBLEM 5
ASSAULT lO
ASSAULT IN PROGRESS l
CITIZEN ASSIST
ATTEMPT TO LOCATE
CIVIL MATTER
Community Oriented Policing
DISABLED VEHICLE
DUI ALCOHOL OR DRUGS
DOMESTIC VIOLENCE ACT
DOMESTIC VIOLENCE ACT IN PROGR
EXTRA PATROL REQUEST
FIGHT NOT DVA
FOLLOW UP DETAIL
FIRE OR AID RESPONDING TO INC 3
HARASSMENT REPORT
ILLEGAL BURN
MALICIOUS MISCHEIF
NOISE PROBLEM OR COMPLAINT
PARKING PROBLEM COMPLAINT
POLICE INFORMATION MESSAGE
RECKLESS ACT OR DRIVING
CPS/APS Referral
CIVIL PAPER SERVICE
SEX OFFENSE
SUBJECT STOP
SUICIDE ATTEMPT OR SUBJ
SUSPICIOUS CIRCUMSTANCES
SUSPICIOUS PERSON
SUSPICIOUS VEHICLE
TRAFFIC STOP 8
TRAFFIC HAZARD
THREATS RECEIVED
TRAFFIC OFFENSE
TRESPASS
VEHICLE ALARM
VERBAL ARGUMENT
CHECK WELFARE

N N
1\

Report includes:
All dates between

‘OO:OO:OO
05/01/26‘ and

‘23:59:59
O5/3l/26‘

All agencies matching
‘MCPD‘

All natures
All locations
All responsible officers
All dispositions
All clearance codes
All observed offenses

}l_ H

HAQOHFAANUJJHAFFHrHFmrAJOnoHPFHHwbUMFJkmonJFAMHNP»AFm

Total Incidents for This Report:
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06/03/26 McCleary Police Department 1083
09:39 Law Total Incident Report, by Nature of Incident Page: 2

All reported offenses
All offense codes
All circumstance codes

*** End of Report /tmp/rptzMfzz4-rplwtir.r2_2 ***
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City of McCleary 

STAFF REPORT 
 

To: Mayor and Council 

From: Cory Marsh 

Date: 6/5/2026 

Department: Public Works 

 

 

Hello Everyone, 

 

Public Works has been busy with R.O.W. Mowing, our goal is to have all areas mowed and 

maintained before bear fest.  

 

I did receive the amount from city wide clean up! Lemay hauled out 79.8 tons of garbage from 

Saturday, and we are getting back $400 for the scrap metal that was hauled off. 

 

In June, we will be repairing a water leak on Summit Rd, Evergreen Rual Water was able to 

come out with their leak detector and pinpoint where we need to dig. We will be working with 

the state as we will have to set up traffic control.  

 

Starting June 15th, we will start our bear fest prep so we can get ahead in case something 

happens.  

 

If you have any questions, feel free to reach out to me 

 

Thank You 

 
Cory Marsh 
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City of McCleary 

STAFF REPORT 
 

To: Mayor Miller and City Council 

From: Kevin Trewhella 

Date: June, 2025 

Department: Water and Wastewater 

 

Wastewater 
With summer rapidly approaching we have seen the wastewater temperatures rise 
quickly. When we looked at the specifications for ordering the Chiller we were basing all 
specifications on the Old NPDES Permit.  In February a New NPDES Permit was issued 
by the EPA.  This new permit dropped the effluent Max temperature 2.2 degrees 
Celsius. From 19.9C down to 17.7C.  17.7C is the Temperature that the old chiller was 
set to turn on to keep us in compliance.   
We have now had the first opportunity to fully test the capabilities of the new chiller.  We, 
Joe and I, had some concerns. We were initially seeing the water cool by 0.1 degrees. 
We made several observations and started testing the system. We first backflushed the 
pump into the heat exchanger, No problems. 
Next we disassembled the effluent piping and watched the flow.  We were supposed to 
be having an effluent flow of 85gpm. We had 2.5gpm. next we went to the influent side 
of the heat exchanger. We disassembled the influent line. We had 85gpm. We went to 
run a hose down the influent line and hit a blockage. Unbeknownst to us and nowhere in 
the drawing there was a “Y” filter which was full of biologicals. We cleaned up the filter, 
reinstalled it in the “Y”, reassembled the entire influent-effluent piping. Turned on the 
Chiller system  and within 2 hours the effluent system was cooling the water leaving the 
WWTP by more than 2C I am confident we will be able to stay within compliance.  
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Water 
The Variable Frequency Drives (VFD’s) that were installed, last year, out at the wells, 
are saving the city of McCleary about 1000 kilowatts a month. Having trouble with 
900mHz communication pumps. Besides the security risks that these radios can present 
we need to look at alternatives to radio communications between the wells. 
 
 
Kevin Trewhella 
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	 Training Topic Specific Training Required Training Recordkeeping Required

Bloodborne Pathogens  
(29 CFR 1910.1030)

Initial training and annual refresher training thereafter for any employee with reasonably  
anticipated contact with blood or “other potentially infectious materials” (OPIM) that may 
result from the performance of an employee’s duties.

 Yes.   �Dates of training; contents of training  
sessions; names and qualifications 
of trainers; names and job titles of 
those trained.

�Confined Spaces   
(29 CFR 1910.146) 

At least one permit-required confined space that has either a hazardous atmosphere, 
materials that could engulf an entrant, hazardous internal configuration or any other serious 
hazards. Initial training and retrain as necessary.

 Yes.   �Employee’s name; signatures or 
initials of trainers; date of training. 

�Confined Spaces in 
Construction 
(29 CFR Part 1926 Subpart AA)

When entering a permit space to do construction activities such as: repair, alteration,  
construction. Initial training and retrain as necessary.

 Yes.   �Employee’s name; the name of the  
trainers, and the dates of training.

�Electrical Safety  
(29 CFR 1910.301-399;  
training is at 1910.332)

Classroom or on-the-job training is required for qualified or unqualified employees 
who work on, near, or within any power or electrical source 50 volts or more to ground.  
Must include safe practices, use of protective equipment, and safe use of electrical 
equipment.

 No.   �Specific training documentation is  
not required.

Emergency Action Plan
29 CFR 1910.38
Oil & Gas Employee Safety
Handbook — Emergency
Response Chapter — SAP 28312

Yes.   �Train employees who need to evacuate the facility in an emergency. Train initially, 
when the employee’s responsibilities change, when the plan is changed.

No.   �Specific training documentation is  
not required.

Ergonomics General Duty 
Clause

No.   ��A high number of injuries are related to strains, sprains, and other musculoskeletal 
disorders. Training is required under the General Duty Clause.

No.   �Specific training documentation is  
not required.

Fall Protection for Construction 
(29 CFR 1926.500-503)

Initial training required to be conducted by a competent person. Retrain as necessary.  Yes.   �The name of the employee, the 
date(s) of training, and the signature 
of the trainer or the employer.

Fire Safety  
(29 CFR 1910.38 and  
29 CFR 1910.157)

Initial training about fire hazards and retraining when employee’s duties under the 
emergency action plan change. Employees must be aware of evacuation routes and head 
count areas. If employees will use fire extinguishers to fight incipient-stage fires, they must 
have applicable training.

 No.   �Specific training documentation is  
not required.

OSHA Training Requirements
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OSHA Training Requirements continued ...

	 Training Topic Specific Training Required Training Recordkeeping Required

Forklift Safety  
(29 CFR 1910.178)

Formal instruction (lecture, discussion interactive computer learning, video tape, 
and/or written materials). Practical training (demonstrations performed by the trainer and 
practical exercises performed by the trainee). Evaluation of the operator’s
performance in the workplace. Evaluation every 3 years.

 Yes.  � �Operator’s name; dates of training 
and evaluation; name of trainer/
evaluator.

Hazard Communication  
(29 CFR 1910.1200)

Any employer with at least one employee and at least one hazardous chemical. Any 
employee who comes into contact with or has the potential to come into contact with 
hazardous chemicals, or if chemical emergencies could occur. Initial employment or 
assignment; when a new hazard is introduced. Must be informed of the standard and 
any operations in the work area where hazardous chemicals are present; informed of 
the location and availability of the company written HazCom program; location of SDSs; 
methods or observations used to detect presence or release of hazardous chemicals; 
physical and health hazards; measure taken to protect oneself; details of  
company HazCom program including labels.

 No.   �Specific training documentation is  
not required.

HAZWOPER
(29 CFR 1910.120)

Initial and annual refresher training is required for: (1) employees and supervisors at 
hazardous waste cleanup sites; (2) employees at hazardous waste treatment, storage, and 
disposal (TSD) facilities; and (3) employees participating in emergency response operations 
for releases of or substantial threats of releases of hazardous substances without regard 
to the location of the hazard. For (3) above, emergency responder training levels include: 
first responder awareness level, first responder operations level, hazardous materials 
technician, hazardous materials specialist, and on scene incident commander. Training 
elements depend on the trainee’s duties.

 Yes.   �Initial training certification 
requirements  
for each training level.

Injury and Illness  
Record-keeping—Employee
Involvement  
(29 CFR 1904.35)

Yes.   �Train employees on how report a work-related injury or illness. Train initially. No.   �Specific training documentation is  
not required.

Lockout/Tagout  
(29 CFR 1910.147)

Authorized employees must be trained in recognition of hazardous energy sources in 
use at their facility and how to perform LO/TO procedures.  Affected employees must be 
trained in the purpose of LO/TO. Other employees must be trained on the purpose of the 
plan, but not the actual use. Retraining must be done when there is a change of equipment, 
assignment or procedures, an audit shows deficiencies, or when the employer feels the 
procedures should be reviewed. Annual inspection of LO/TO procedures to include review 
of the procedure with authorized employees.

 Yes.   �Employee’s name and dates of 
training.
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	 Training Topic Specific Training Required Training Recordkeeping Required

Machine Guarding  
(29 CFR 1910.212)
Oil & Gas Employee Safety 
Handbook — Tool Safety/Machine 
Guarding Chapter —SAP 28312

No.   �There aren’t specific training requirements for 1910.212. The General Duty Clause 
would apply if no training was given employees.

No.   �Specific training documentation is  
not required.

Occupational Noise Exposure
(29 CFR 1910.95)

For employees exposed above the action level, initial training in the use and care of all 
hearing protectors provided; the effects of noise on hearing; the selection of hearing 
protection; and the purpose of audiometric testing. This training must be repeated 
annually. In addition, if an employee has a standard threshold shift, that employee must be 
retrained in the use of hearing protection.

 No.   �Specific training documentation is  
not required. However, employers 
must provide materials related to 
training upon request.

Personal Protective Equipment  
(29 CFR 1910.132)

Initial training for anyone required to use PPE. How to use the equipment, inspect it, clean 
it, and store it. Refresher training as needed.

 No.   �Specific training documentation is  
not required.

Respiratory Protection  
(29 CFR 1910.134)

Companies with one or more employees who must wear a respirator at any time. Must train 
at least annually and if changes occur in the workplace. How to use the equipment, change 
filters/canisters, clean, and store it.

 No.   �Specific training documentation is  
not required.

Walking-Working Surfaces  
(29 CFR 1910.30 (a) and (b))

A qualified person must train employees to recognize fall hazards and procedures that 
minimize them. Specifically, employees must be trained before their first use and retrained 
as necessary on the fall protection systems and equipment they use, including personal 
fall protection, safety nets, ladder safety systems, rope descent systems, designated areas, 
portable guardrails, dockboards,  
and ladders.

 No.   �Specific training documentation is  
not required.

Notes:
• �This is a summary of key OSHA training requirements and is not intended to be all-inclusive.
• �The general duty clause (section 5(a)(1) of the OSH Act): Requires each employer to “furnish…a place of employment which is free from recognized hazards that are causing or likely to cause death or serious physical 

harm to employees.”  It obligates employers to take additional steps toward safety if the well-being of employees is in jeopardy regardless if there is a specific standard or not. The additional steps toward safety may 
involve training.

• �Training may need to occur if changes to company operations pose additional risk to the employee’s safety. For example, a new chemical that is introduced may require additional Hazard Communication and new 
PPE training or a new confined space may require additional confined space training, or a new job duty may require additional safety training on any of the topics listed above.

OSHA Training Requirements continued ...

Copyright 2020 J. J. Keller & Associates, Inc.1.	 Copyright 2022 J. J. Keller & Associates, Inc.															               426110-092

This document is uncontrolled. Information is current as of 9/16/22. This information may not be all inclusive.
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California Those with 5 or more employees (this count includes temporary, seasonal, migrant, 
or agricultural workers as well as non-California-based employees, independent 
contractors, volunteers, or unpaid interns).

[Note: An employer is required to train its California-based employees so long as it 
employs 5 or more employees anywhere, even if they do not work at the same location 
and even if not all of them work or reside in California.]

1 hour for employees

2 hours for supervisors

Every 2 years

�Connecticut  All employers must train supervisors; those with 3 or more employees must train all 
employees and supervisors.

2 hours Every 10 years

�Delaware Those with 50 or more employees working in Delaware (including seasonal and 
temporary employees).

Not specified Every 2 years

�Illinois All employers. Not specified Annually

Maine Those with 15 or more employees. Not specified Not Specified

New York 
All employers. Not specified Annually

 

HR Sexual Harassment Training Requirements
	 State	 Covered Employers	 Length	 Frequency

For J. J. Keller’s sexual harassment training, click here.
Note: This chart is a summary of state-specific sexual harassment HR training requirements and is not intended to be all-inclusive. 

Copyright 2020 J. J. Keller & Associates, Inc.1.	 Copyright 2021 J. J. Keller & Associates, Inc.															               429566-081

This document is uncontrolled. Information is current as of 9/16/22. This information may not be all inclusive.
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DOT Training Requirements
Training Topic	 Specific Training Required	 Training Recordkeeping Required

Alcohol & Drug Testing 
(49 CFR Section 382.601)

Drivers who will operate commercial motor vehicles in the United States requiring a commercial  
driver’s license (CDL) (Licencia Federal de Conductor in Mexico, commercial driver’s license 
of the Canadian National Safety Code), must be given educational materials that explain the 
requirements, and the company’s drug and alcohol policies and procedures. Violations of these 
regulations fall under the Controlled Substances & Alcohol CSA BASIC.

A signed certificate of receipt of  
information must be kept in the driver’s  
confidential drug and alcohol file (in a secure 
location with controlled access) for the duration 
of employment and for 2 years after it ceases. 

Supervisor Reasonable  
Suspicion Testing  
(49 CFR Section 382.603)

All CDL driver supervisors must receive 60 minutes of alcohol abuse training and 60 minutes of  
controlled substances (drug) abuse training. Supervisors have to receive this training prior to  
sending a driver for a DOT reasonable suspicion test. Recurrent training is not required.

Documentation of the training given to  
supervisors must be maintained for as long as the 
supervisor is performing this function and for  
2 years after it ceases.

Entry-Level Drivers 
(49 CFR Part 380, Subparts F  
and G)

As of February 7, 2022, drivers applying for an initial Class A or Class B CDL, upgrading from a 
Class B to a Class A CDL, or obtaining an initial hazardous materials, passenger, or school bus 
endorsement will need to complete entry-level driver training. The training includes both theory 
and behind-the-wheel instruction, to obtain a Class A or Class B CDL or to obtain a passenger 
or school bus endorsement. Theory instruction is required to obtain a hazardous materials 
endorsement. Instruction must be provided by an entity listed on a Training Provider Registry 
(TPR), administered by FMCSA.

The training provider must maintain  
documentation related to the training provided, 
instructor qualifications, and student records, as 
required in Sec. 380.725. Training-related records 
must be kept for at least three years from the 
date each record is generated or received.

Hazmat  
(49 CFR Part 380, Subparts F and 
G and Appendix A through E to 
Part 380)

General Hazmat Employees

Hazmat for Drivers

All employees who perform any function subject to the Hazardous Materials Regulations, such as 
loading and unloading, preparing the packaging and markings, working with hazmat paperwork, 
and/or driving the vehicle transporting the hazardous materials, must receive training. The required 
areas are: General Awareness, Function Specific, Safety, Security, In-Depth Security (if required),  
and Modal Specific. Initial training must be done prior to performing the function subject to the  
hazmat regulations. Refresher training must be given every 3 years. Violations fall under the  
Hazardous Materials Compliance CSA BASIC.

Records of training must be maintained for  
the duration of employment, and for 90 days  
after it ceases. The training record must include 
name and date of training, description, copy of  
(or location of) materials used, name and  
address of trainer, and certification that the  
employee was trained.
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Hazmat Security Awareness  
(49 CFR Section 172.704)

Hazmat employers are required to train all hazmat employees in security awareness.  It is a part 
of the overall general hazmat employee training in Subpart H of Part 172 and must be included 
in the employee’s initial and recurrent training. Refresher training must be given every 3 years.
Violations fall under the Hazardous Materials Compliance CSA BASIC.

Records of training must be maintained for the  
duration of employment, and for 90 days after it 
ceases. The training record must include name 
and date of training, description, copy of (or 
location of) materials used, name and address 
of trainer, and certification that the employee 
was trained.

In-Depth Hazmat Security  
Awareness 
(49 CFR Section 172.704)

Hazmat employers required to complete a security plan must also provide In-Depth Security  
training. Hazmat employees affected by a security plan must be trained on company security  
objectives, specific security procedures, employee responsibilities, actions to take in the event 
of a security breach, and the organizational security structure. Refresher training must be given 
every 3 years. Violations fall under the Hazardous Materials Compliance CSA BASIC.

Records of training must be maintained for
the duration of employment, and for 90 days  
after it ceases. The training record must include 
name and date of training, description, copy 
of (or location of ) materials used, name and  
address of trainer and certification that the  
employee was trained.

Longer-Combination Vehicle (LCV) 
(Part 380, Subparts A through D)

Operators of LCVs in interstate commerce and LCV-driver instructors are subject to minimum 
training requirements.  A driver who wishes to operate an LCV must successfully complete a  
driver-training program that includes components addressing both knowledge and skills. The 
driver must successfully pass a knowledge test and a skills test. Documentation of this must be 
maintained in the driver’s qualification file. An LCV classroom and skills instructor must meet 
certain knowledge and training requirements. 

The LCV training certificate for a LCV driver 
must be maintained in the driver’s qualification 
file. Documentation of the driver-instructor  
qualifications must be maintained in the  
LCV-instructor’s driver qualification file.

Annual/Brake Inspector  
Qualifications

Individuals who conduct periodic/annual inspections and employees who are responsible for 
brake inspections/maintenance are required to have training and/or experience totalling at least 
one year.

Documentation of each inspector’s qualifications 
must be maintained by the motor carrier during 
the time the individual is performing this function  
and for 1 year after it ceases.

Training Topic	 Specific Training Required	 Training Recordkeeping Required

DOT Training Requirements continued ...

Copyright 2019 J. J. Keller & Associates, Inc.1.	 Copyright 2022 J. J. Keller & Associates, Inc.															               426121-092

This document is uncontrolled. Information is current as of 9/16/22. This information may not be all inclusive.

51

Item 5.



 

 
  

 

 
 
 

Account 201324707 
April 20, 2026 
City of McCleary 
Dalyn Davis 

 
Hi Dalyn, 
  
Thank you for your interest in Training Management Center.   
 
J. J. Keller’s quoted pricing is as follows for TMC The below price reflects a 10% discount that will be valid until the 
30th of June, 2026. 

Subscription 
Term (Years) 

Program Total Price  

1 year 
Training Management Center 299 

enrollments 
$3,235.50 

*Does not include any applicable sales, use or like taxes 

 
Sincerely, 
Linda Crandley 

 

 

 

Linda Crandley – Key Accounts 

920-722-2848 X-2683 

lcrandley@jjkeller.com   

J. J. Keller & Associates, Inc. | JJKeller.com 
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CONTRACT FOR PROFESSIONAL SERVICES 

This Agreement (hereinafter “Agreement”) is entered into by and between the City of 

McCleary, Washington, (hereinafter “City”) and Costal Business Services Group, Inc. the UBI 

number of said company being 602 351 089 (hereinafter “Contractor”). And shall be collectively 

referred to as the “Parties.” 

 

WHEREAS, the areas covered and the scope of work to be performed under this 

Agreement are more fully set forth in Exhibit "A," entitled “Schedule of Janitorial Services,” which 

is hereby incorporated into and becomes part of this Agreement; and 

 

WHEREAS, the City is desirous of having janitorial services provided for various City 

facilities; and 

 

WHEREAS, the Contractor has given assurances that it is not only capable, but also 

agreeable to performing these specific services as they are more fully set forth in the attached 

document submitted by Contractor dated April 30, 2026, and entitled “Janitorial Services – Bid 

Sheet," attached hereto as Exhibit "B," which is hereby incorporated into and becomes part of this 

Agreement; and 

 

WHEREAS, the Contractor has been informed of the private nature of certain of the 

records maintained by the City, including the Police Department. Further, it is a basic necessity of 

the City, especially the referenced department, to have and to maintain confidence in the 

background of any individual providing services under this Agreement; and 

 

WHEREAS, the City has verified the services to be rendered are equivalent to their fair 

market value based upon the last comparable bid on this type of service, or the last prices paid for 

such services; and 

 

WHEREAS, the Parties desire to enter into this Agreement for said work in accordance 

with the terms and conditions of this Agreement. 

 

NOW, THEREFORE, in consideration of the foregoing and as set forth below, the Parties 

agree as follows: 

1. SCOPE OF SERVICES 

 

1.1 The Contractor shall provide janitorial services and accomplish such tasks, for the 

City facilities identified and described in Exhibit “A,” entitled “Schedule of 

Janitorial Services,” in accordance with the schedules, tasks, and service 

requirements contained therein. 

 

2. TERM 

 

2.1 The initial term of the Agreement shall commence on  , 2026 and 

remain in effect through   , 2027. The contract may also extend beyond 
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the initial one (1) year term by mutual agreement of the parties for up to two (2) 

additional one-year terms subject to budget appropriations and City Council 

approval on an annual basis. 

 

2.2 This Agreement can be terminated by the City at any time, without cause and for 

any reason including the City’s convenience, upon giving of not less than 30 (thirty) 

days written notice of such termination. This Agreement may also be terminated by 

either party upon thirty (30) days written notice should one party fail to perform in 

accordance with its terms through no fault of the other. In the event the party that 

fails to perform is the Contractor, the determination of “failure to perform in 

accordance with its terms” shall be in the sole judgement of the City.  In the event 

of termination, the Contractor shall be compensated for satisfactory services 

performed to the termination date. In no case, however, shall such compensation 

exceed the agreed upon fee as approved and amended by the City. 

 

3. COMPENSATION AND PAYMENT 

 

3.1 The Contractor shall be compensated to perform all work required at the rates 

shown in the attached “Janitorial Services – Bid Sheet," attached hereto as Exhibit 

"B.”  

 

3.2 The Contractor shall submit monthly statements and a narrative progress 

description of services rendered acceptable to the City. The City shall make 

monthly payments for work completed to the City’s satisfaction upon approval of 

the City Council. 

 

3.3 The Contractor shall obtain the prior written approval of the City for any charges 

for any additional hours worked, expenses incurred, services of other retained by 

the Contractor or the furnishing of supplies, material, or equipment. The Contractor 

shall not be entitled to compensation for any such additional charges incurred in 

violation of this paragraph. 

 

3.4 The rates in the Contractor’s proposal (Exhibit “B”) shall remain firm for the first 

twelve (12) months of this Agreement. For any extension beyond the initial term, 

employee wages shall be adjusted annually to reflect the most current prevailing 

wage rates for building service employees as required by RCW Chapter 39.12.020 

and WAC 296-127-023. Pursuant to WAC 296-127-023, the City shall be 

responsible for the cost of any required prevailing wage increases after the first 

contract year. No additional surcharges shall be allowed unless approved in writing 

by the City. 

 

4. DUTIES OF THE CONTRACTOR 

 

4.1 Contractor agrees it will perform the specific duties contained in Exhibit "A". 
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4.2 Contractor will not cause any damage or waste to/of City property nor allow the 

theft thereof or unauthorized access thereto by employees and agents. If Contractor 

becomes aware of any violation of this provision, he shall immediately notify the 

Mayor or City Administrator. 

 

4.3 Contractor has or will secure at its own expense all personnel required in 

performing the services under this Agreement. It shall further take reasonable steps 

to assure the, competency and honesty of such employees as it assigns to perform 

this contract. If Contractor becomes aware of any information about an employee 

which would be contrary to these two requirements, including any employee being 

charged with a criminal offense, it shall immediately notify the Mayor or City 

Administrator. 

 

4.4 Contractor will provide the names and addresses of any individual Contractor 

anticipates utilizing to provide services, as well as the names of all individuals 

residing in the employee's household (collectively referred to as Covered 

Individuals), shall be provided to the Mayor or City Administrator no less than two 

(2) weeks in advance of the employee's utilization. The Contractor acknowledges 

that this breadth of review is necessary in light of the provision of keys providing 

access to the City property which are retained by the individual providing the 

service. Any such individual shall execute any document deemed necessary by the 

City's Chief of Police to authorize such background check as may be chosen by the 

Mayor or City Administrator. By way of example and not by way of limitation, 

attached to this agreement as Exhibit “C” is the questionnaire which will be utilized 

at the time of the commencement of services. 

 

(a) Contractor understands that any Covered Individual who does not pass the 

background check under the provisions of Section 4.3 shall provide service 

to the City only with the specific written approval of the Mayor or City 

Administrator. Further, such individual shall be immediately withdrawn 

from providing such service upon subsequent notification by the City 

Administrator. 

 

(b) The City Administrator’s denial of authorization to utilize or their 

withdrawal of authorization for utilization in relation to an employee shall 

be in the sole discretion of the Administrator. Among the other factors 

which may result in such denial or withdrawal are any covered individual 

having been convicted of any criminal offense involving dishonesty, 

violence, or use, possession, or distribution of a controlled substance or 

related to consumption of alcohol or having charges pending in relation to 

such charges. In the discretion of the Administrator, a charge which was 

dismissed as a result of a deferral of prosecution, stipulated order of 

continuance, or similar methodology may be considered as equivalent to a 

conviction.  
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(c) In the event the Contractor or the employee feels the Administrator has 

improperly denied or withdrawn access, either may submit a written request 

for review to the Mayor. That request shall be submitted to the Mayor within 

five (5) business days of the Administrator's giving of written notification 

of denial or withdrawal of authorization. It shall set forth such information 

and provide such documents as the individual deems necessary and 

appropriate to allow the Mayor to review the matter. The Mayor's decision 

upon review shall be final and shall not be subject to further review or 

appeal. 

 

4.5 The Contractor shall procure and maintain for the duration of the Agreement, 

insurance against claims for injuries to persons or damage to property which may 

arise from or in connection with the performance of the work hereunder by the 

Contractor, its agents, representatives, or employees. Contractor shall provide the 

City, within ten (10) days of execution of the Agreement, evidence that Contractor 

has obtained and is maintaining the insurance throughout the term of the 

Agreement. 

 

(a) The Contractor’s maintenance of insurance as required by the Agreement 

shall not be construed to limit the liability of the Contractor to the coverage 

provided by such insurance, or otherwise limit the City’s recourse to any 

remedy available at law or in equity. 

 

(b) Contractor shall maintain the following insurance limits: 

 

• Automobile Liability insurance with a minimum combined single 

limit for bodily injury and property damage of $1,000,000 per 

accident. 

 

• Commercial General Liability insurance shall be written with 

limits no less than $1,000,000 each occurrence and $2,000,000 

general aggregate and $2,000,000. 

 

• Fidelity Bond of no less than $10,000.00 covering all employees 

and agents of Contractor. 

 

4.6 The Contractor, in the performance of this Agreement, shall comply with all 

applicable federal, state or local laws and ordinances, including regulations for 

licensing, certification and operation of facilities, programs and accreditation, and 

licensing of individuals, and any other standards or criteria as described in this 

Agreement to assure quality of services.   

 

(a) If the Contractor maintains a professional license through the State of 

Washington, Contractor shall maintain said license as required by the State 

of Washington. Should Contractors professional license be revoked or 
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suspended, Contractor shall immediately cease services and shall notify the 

City in writing of the same. 

 

4.7 As to any key or other access device provided to Contractor by the City so as to 

allow entry into the interiors of the structures of the City, at all times the Contractor 

shall maintain appropriate measures to assure the security of these items. Further, 

the Contractor shall not allow any duplication thereof without the prior written 

consent of the City Administrator. In the event the Contractor or any employee 

becomes aware of the loss, unauthorized duplication, misuse, or misplacement of 

any such item, the City Clerk-treasurer shall be notified immediately. To the extent 

the occurrence of any of the three (3) events set forth in the prior sentence results 

in the City incurring costs necessary to restore the security of the complex, that 

amount shall be deducted from the contractual payment which would otherwise be 

due to Contractor for the services rendered. 

 

5. DUTIES OF THE CITY 

 

5.1 The City shall provide a means of access for the Contractor for the official 

performance of duties. 

 

5.2 The City will supply certain supplies to the Contractor including, but not limited 

to, provide toilet paper, paper towels, soap for dispensers, can liners, cleaning 

equipment, and cleaning chemicals necessary to perform the services identified in 

Exhibit “B,” unless otherwise agreed upon in writing by the Parties. 

 

5.3 The City will provide adequate space for storage of Contractor's equipment, if 

required, during the life of the Agreement. 

 

6. INDEPENDENT CONTRACTOR 

 

6.1 The Parties intend that an independent contractor relationship will be created by 

this Agreement. The City is interested primarily in the results to be achieved; 

subject to paragraphs herein, the implementation of services will lie solely with the 

discretion of the Contractor. Contractor shall not be deemed to be an employee, 

agent, servant or representative of the City for any purpose, and the Contractor is 

not entitled to any of the benefits the City provides for its employees. The 

Contractor will be solely and entirely responsible for his/her acts during the 

performance of this Agreement.   

 

7. INDEMNITY/HOLD HARMLESS 

 

7.1 The Contractor shall defend, indemnify, and hold the City, its officers, officials, 

employees, and volunteers harmless from any and all claims, injuries, damages, 

losses, or suits, including attorneys' fees, arising out of or in connection with the 

performance of this Agreement, except for injuries and damages caused by the sole 

negligence of the City. 
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7.2 Should a court of competent jurisdiction determine that this Agreement is subject 

to RCW 4.24.115, then, in the event of liability for damages arising out of bodily 

injury to persons or damages to property caused by or resulting from the concurrent 

negligence of the Contractor and the City, its officers, officials, employees, and 

volunteers, the Contractor's liability hereunder shall be only to the extent of the 

Contractor's negligence. It is further specifically and expressly understood that the 

indemnification provided herein constitutes the Contractor's waiver of immunity 

under Industrial Insurance, Title 51 RCW, solely for the purposes of this 

indemnification. This waiver has been mutually negotiated by the parties. The 

provisions of this section shall survive the expiration or termination of this 

Agreement. 

 

8. ASSIGNMENT/SUBCONTRACTING 

 

8.1 The Contractor shall not assign its performance under this Agreement or any 

portion of this Agreement without the written consent of the City, and it is further 

agreed that said consent must be sought in writing by the Contractor not less than 

thirty (30) days prior to the date of any proposed assignment. The City reserves the 

right to reject without cause any such assignment. 

 

8.2 Any work or services assigned hereunder shall be subject to each provision of this 

Agreement and proper bidding procedures where applicable as set forth in local, 

state and/or federal statutes, ordinances and guidelines. 

 

9. ENTIRE AGREEMENT AND AMENDMENTS 

 

9.1 This Agreement, including the incorporated exhibits, constitutes the entire 

agreement between the Parties and supersedes all prior negotiations, 

representations, or agreements, whether written or oral. 

 

9.2 This Agreement may not be modified orally. Modification must be accomplished 

with the same formalities as are required for the execution of this Agreement. 

 

10. GENERAL PROVISIONS 

 

10.1 In the event of any litigation arising out of the performance of this Agreement, it is 

agreed that the Courts of the County of Grays Harbor, State of Washington, shall 

be Courts of proper venue. Further, in addition to any other relief which may be 

granted to the prevailing party, the Court may award the prevailing party reasonable 

attorneys' fees and costs. 

 

10.2 If any provision of this Agreement shall be determined to be unenforceable or 

otherwise invalid for any reason, such provision shall be enforced and invalidated 

to the extent permitted by law. All provisions of this Agreement are severable and 

the unenforceability or invalidity of a single provision hereof shall net affect the 

remaining provisions. 
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10.3 The undersigned represents that he is authorized to execute this Contract upon 

behalf of his Company. FURTHER, THAT AS TO THE CONTRACTOR, THE 

INDIVIDUAL SIGNING THIS CONTRACT EXECUTES THE CONTRACT 

NOT ONLY IN HIS/HER BUSINESS CAPACITY, BUT ALSO IN HIS/HER 

PERSONAL CAPACITY AND UPON BEHALF OF THE MARITAL 

COMMUNITY OF WHICH HE/SHE IS A MEMBER. 

 

10.4 Any notice given under this Agreement shall be given in writing and shall be 

deemed to have been received by the other party upon:  

 

(a) The date that it is personally delivered to/served upon that party, or 

(b) Three (3) business days after the notice was mailed to the party properly 

addressed and postage prepaid, with one copy being mailed by first class 

mail and a duplicate copy being mailed by certified mail.  

 

10.5 Notices shall be provided to the following people and addresses: 

 

 

 

 

 

 

 

CITY OF McCLEARY    CONTRACTOR 

 

 

              

Brycen Huff, Mayor     ***, individually and on behalf of Coastal  

       Business Services Group, Inc. 

 

Dated:        Dated:      

 

Attested:     
 

 

        

 

Approved as to form: 

 

 

       

Madison A. Pleasant, City Attorney 

 

CITY: CONTRACTOR: 

City of McCleary 

Attn: City Clerk-Treasurer 

100 South 3rd Street 

McCleary, WA 98557 

Coastal Business Services Group, Inc. 

Attn: Karl K DuPrey 

5711 Lacey Blvd. SE, Ste. 304 

Lacey, WA 98503 
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City of McCleary 
Home of the McCleary Bear Festival 

 

The City of McCleary is an equal opportunity provider and employer. 
La ciudad de McCleary es un proveedor de igualdad de oportunidades y el empleador. 

100 South 3rd Street, McCleary, WA 98557  360.495.3667 (phone) 360.495.3097 (fax)  CityofMcCleary.com 

 

 

 

 

 

NOTICE OF PUBLIC HEARING 

 

McCleary City Council 

 

The Council of the City of McCleary will hold a Public Hearing on: 

 

Date: Wednesday, June 10th 

Time: 6:30 PM 

Location: McCleary Community Building & Zoom 

 

Purpose of this Public Hearing – To Discuss Annexation 

 

 

 

 

 

Nakisha Pryor 

Deputy City Clerk 

 

 

Notified: The Daily World 

  Mayor and City Councilmembers 

  May 15, 2026 

 

Posted:         McCleary City Hall & Community Building 

  May 27, 2026  
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