
 

 

Agenda 

City Commission Meeting 

March 04, 2025 
6:00 PM 
City Administration Building at 130 N Oklahoma Ave. 

In accordance with the Americans with Disabilities Act, persons who need accommodation in order to 
attend or participate in this meeting should contact City Hall at 580-782-2250 no less than 48 hours 

prior to the meeting in order to request such assistance. 

The Commission of the City of Mangum will meet in regular session on MARCH 4rth 2025, at 6:00 PM, 
in the City Administration Building at 130 N. Oklahoma Ave, Mangum, OK for such business as shall 
come before said Commission.  
 

ORDER OF BUSINESS 

CALL TO ORDER 

ROLL CALL AND DECLARATION OF QUORUM 

CONSENT AGENDA 
The following items are considered to be routine and will be enacted by one motion. There will be no 
separate discussion of these items unless a Board member (or a community member through a Board 
member) so requests, in which case the item will be removed from the Consent Agenda and 
considered separately. If any item involves a potential conflict of interest, Board members should so 
note before adoption of the Consent Agenda. 

1. Approve February 4, 2025 meeting minutes as presented. 

2. Approve February 27, 2025 special meeting minutes as presented. 

3. Approve January 2025 financials for all funds. 

4. Approve February 2025 claims. 

5. Approve March 2025 estimated payroll. 

6. Approve the current Interlocal Agreement with the Greer County Dispatch and the City of 
Mangum with no changes made. 

FURTHER DISCUSSION 
Consideration of any items removed from the consent agenda. 

REMARKS 
Remarks or inquiries by the audience not pertaining to any item on the agenda. 

REPORTS 

7. Financial Report for January 2025 by the City Manager. 

1



8. Police Report  by the Chief of Police. 

9. Fire Report by the Fire Chief 

10. Code Enforcement Report by the Code Enforcement Officer. 

ORDINANCES & RESOLUTIONS 

11. Discussion and possible action to approve Fair Housing Resolution No. 2025-0304-01 for 
the City of Mangum. 

OTHER ITEMS 

12. Discussion and possible action to approve the purchase of a roll off box for $5400.00 using 
the scrap metal money collected on the sale of junk metal and old meters that were 
scraped. 

13. Discussion and possible action to surplus a utility trailer and a 2008 ford pickup belonging 
to the water department to be sold either by auction, advertised, or individually at the City 
Managers discretion. 

14. Discussion and possible action to approve the Local Government Testing Consortium 
(LGTC) Agreement for drug & alcohol testing. This service provides the required training to 
a designated person in office of your choice the ability to collect specimen onsite, generate 
random testing for administration, and retrieve results in a timely manner. 

15. Discussion and possible action to continue expensing the remaining balance of the dispatch 
salary funds in the monthly amount of $13,330.68 and allocate it to the workman's comp, 
employee insurance, City Manager's training, City Manager's Professional fees, and the 
miscellaneous items fund expenses for each department to be divided accordingly for the 
remainder of FY 2025 budget. 

16. Discussion and possible action to approve Resolution No. 2025-0304-2  authorizing the City 
Clerk to be able at any time throughout FY 2025 to amend the City of Mangum's budget for 
the fiscal year 2025 in making any corrections from one line item to another in within the 
departments budget or from one object category to another. 

17. Discussion and possible action regarding the citizen residing at 418 Garfield and the 
concerns with the property on Florida St and the spoils pile. 

EXECUTIVE SESSION 

18. Discussion and possible action to enter into executive session to discuss the employment, 
hiring, appoint, promotion, demotion, discipling or resignation of any individual salaried 
public officer or employee. Specifically, to discuss details regarding the City Manager, In 
accordance with 25 O.S. 307(B)(1). 

OPEN SESSION 

19. Discussion and possible action in regard to the executive session, if needed. 

STAFF AND BOARD REMARKS 
Remarks or inquiries by the governing body members, City Manager, City Attorney or City Employees 
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NEW BUSINESS 
Discussion and possible action on any new business which has arisen since the posting of the Agenda 
that could not have been reasonably foreseen prior to the time of the posting (25 O.S. 311-10) 

ADJOURN 
Motion to Adjourn 

Duly filed and posted at 9:30 AM on March 3rd, 2025, by the City Clerk. 

 

  

Steve Kyle, City Clerk  
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Amended City Commission Meeting 
February 04, 2025 at 6:00 PM 
City Administration Building at 130 N Oklahoma Ave. 
 

Record of Minutes 

The Commission of the City of Mangum will meet in regular session on February 4th, 2025 at 6:00 PM, 
in the City Administration Building at 130 N. Oklahoma Ave, Mangum, OK for such business as shall 
come before said Commission.  
 

ORDER OF BUSINESS 

CALL TO ORDER 

Mayor Menasco called the meeting to order at 6:00pm. 

ROLL CALL AND DECLARATION OF QUORUM 

PRESENT 
Commissioner Michelle Huckabay 
Commissioner Dixie Peterson 
Commissioner Mark Chapman 
Mayor Jackie Menasco 

CONSENT AGENDA 
The following items are considered to be routine and will be enacted by one motion. There will be no 
separate discussion of these items unless a Board member (or a community member through a Board 
member) so requests, in which case the item will be removed from the Consent Agenda and 
considered separately. If any item involves a potential conflict of interest, Board members should so 
note before adoption of the Consent Agenda. 

Motion to approve consent agenda as presented. 

Motion made by Commissioner Peterson, Seconded by Commissioner Chapman. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson, Commissioner Chapman 

1. Approve January 14, 2025 special meeting minutes as presented. 

2. Approve December 2024 financials for all funds. 

3. Approve January 2024 claims. 

4. Approve February 2025 estimated payroll. 

FURTHER DISCUSSION 
Consideration of any items removed from the consent agenda. 

None. 
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REMARKS 
Remarks or inquiries by the audience not pertaining to any item on the agenda. 

None. 

REPORTS 

5. Financial Report for December 2024 by the City Manager. 

City Manager Mora goes over the financials for the month of December. Sales tax are down 
by 6.8% and used tax is up by 17.2%. Alcohol beverage tax is down, as well as franchise 
fees. Other revenue is up due to the selling of scrap metal and some misc.  items declared 
as junk. Fines are up by 25.2% from last month. Manager Mora thanks and appreciates the 
PD for their hard work and the collections of getting the fines paid. Mora goes over the MUA 
financials and explains that the water revenue is down by 16.9% and the electric is down by 
15.8%. Mora explains that it is that time of the year and season where utilities are down. 
Recycle revenue is up and the misc. revenue on the MUA side is down a bit. Overall 
revenue in the general fund side are $211,778.00 and the expenses were $220, 497.00, 
leaving a negative of ($8,718.00). Overall revenue on the MUA side are $332,213.00 and 
the expenses were $359,726.00, leaving a negative of ($27, 513.00).  YTD revenue on the 
general fund side are $1,208,212.00 and the expenses were $1,097,717.00, leaving a 
positive of $110,496.00. YTD revenue on the MUA side are $2,681,628.00 and the 
expenses were $1,842,090.00 leaving a positive of $839,538.00. Current cash on hand is 
$578, 934.07. 

6. Police Report for December 2024 by the Chief of Police. 

Chief Taylor goes over reports for the month and explains that there was 137 calls for 
information. They took 22 reports and that the month was pretty calm compared to others. 

7. Fire Report for December 2024 by the Acting Fire Chief. 

Chris Christian goes over January's reports. They assisted 8 helicopter runs, 3 fire alarms, 
and 4 lift assists, 1 power line and 2 structure fires and 3 auto accidents, 1 gas leak and 1 
grass fire. A total of 23 runs for the month. 

8. Code Enforcement Report for December 2024 by the Code Enforcement Officer. 

Code Enforcement was not present to give report for the month. 

ORDINANCES & RESOLUTIONS 

9. Discussion and possible action to approve resolution no 2025-0104-1 removing Codi 
Gutierrez from the bank accounts and adding Steve Kyle to them.  

Motion to approve. 

Motion made by Commissioner Peterson, Seconded by Commissioner Chapman. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson, Commissioner Chapman 
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OTHER ITEMS 

10. Discussion regarding renewing the Interlocal Agreement for the Operation of Emergency 
Medical Services between the City of Mangum and the Greer County Special Ambulance 
Service District.  

Annie Glover and Mary Jane Scott stand to speak on renewing the current interlocal 
agreement between the City and Greer County ambulance service. Commissioner Peterson 
starts off explaining her concerns with the $12.00 fee. Her main concern is the big 
difference in the payroll expenses, one month being estimated $70,000.00 and the next 
month it is $25,000.00. Annie answers by saying that payroll expenses will vary every 
month depending on the amount of transfers. Annie states that some of the payroll was a 
result of the playing catch up on taxes. That when she first came on, there was a transition 
in their financial person not being present and that they were making sure everything was 
caught up the way it needed to be. She explains that another reason was the form of their 
'on call' and changes to it because it is a form of revenue for them to be able to stay open 
and she will look at it. Mary Jane states that back when she was on the ambulance board 
that it fluctuated a lot and it all depends on how many calls and transfers they had. Annie 
explains that she tries hard to provide an ambulance to take a transfer and that has to pay 2 
medics and it costing up to $400.00 just to send them on one transfer. It all depends on 
where they are going and the cost of mileage. Commissioner Peterson also states the fact 
that they are in the negative every month and the amount of money provided is not sitting 
well. Mary Jane explains that all financials are being done correctly now and that it is the 
amount of money coming in every month. Commissioner Peterson also informs them that 
we would not leave the community without ambulance service and that the city would reach 
out to all agencies and anybody who can provide service and review all the differences. 
Patrick Strange also speaks up and states they prefer local as a provider. Strange explains 
that Annie double checks all finances and does a wonderful job. William Stevens speaks 
and said he has ran multiple ambulance services and ran the one in Altus right before it 
shut down. He states to ask workers how they like it and explains that their are grants out 
there and that 911 doesn't pay much. Citizen Stephanie Fogerson speaks up and states 
that the questions isn't if the first responders team isn't good, that the issue is the numbers. 
She states that the money isn't coming from the city budget, that it is coming from the 
citizens. Commissioner Peterson explains that the board has a job to do and that is to be 
sure we provide the best service for Mangum and all financials are in place.  

This was only a discussion and will be reviewed and voted on before June 2025. 

11. Discussion and possible action to accept $50,000.00 from Philadelphia Indemnity Insurance 
Company for repair of the Mangum Regional Medical Center. 

Mr. Martinez and Mr. William Cox go over the major problems with the Mangum Hospitals 
roof. He is an adjuster and trying to help getting the roof replaced. Mr. Kendall. The Mayor 
asks the City Manager who is responsible for the cost of the roof. Manager Mora answers 
stating that in 2018 it was approved that the City would pay for half the costs and then it just 
stayed in 2018 and nothing ever moved forward. 

Motion to approve. 

Motion made by Commissioner Peterson, Seconded by Commissioner Huckabay. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson 
Voting Abstaining: Commissioner Chapman 
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12. Discussion and possible action to pay Oklahoma Insurance Adjusters Group Invoice 
#2025.001 in the amount of  $5,000.00 as its portion for aiding the Mangum Regional 
Medical Center with processing and filing the claim for the hospital roof. 

Mr. Kendall explains that this is his fault due to him not learning that the money was coming 
to the city until the last hospital meeting. Mr. Kendall recommends that this item needs 
tabled and approve the contract first and then the invoice. 

Tabled. 

13. Discussion and possible action to approve the contract between ARC Architecture LLC and 
the Mangum Regional Medical Center to provide architect, engineering, and inspection 
services related to the repair and replacement of the Mangum Regional Medical Center's 
Roof. Such services will include ensuring compliance with Oklahoma's Public Competitive 
Bid Act, including handling all bid packets, statutory notices, and inspection of the project to 
ensure compliance with the approved building plans and relevant laws and regulations. The 
Mangum City Hospital Authority previously approved the contract at its January 2025 
meeting. However, since the City owns the building and will be the recipient of the 
insurance checks, the City also needs to approve the agreement. The fees should be paid 
form insurance funds. 

 

Mr. Kendall explains that this agreement needs approved first and then have a special 
meeting soon. He states that it needs approved first so Mr. Cox can be hired. Mr. Cox 
explains that all of this can be exempt and Mr. Kendall answers that, since we 
have  delegated a 3rd party company that we need to hire an architect. Mr. Kendall also 
says that this has gone on for so long and is no longer declared an emergency. 

Motion to approve. 

Motion made by Commissioner Peterson, Seconded by Commissioner Huckabay. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson 
Voting Abstaining: Commissioner Chapman 

14. Discussion and possible action regarding customer complaints, trash pickups, delivering of 
trash cans to new services, etc. with contractor 'Waste Connections' to agree on a solution 
to maintain the highest quality of service to The City of Mangum and it's customers. 

City Manager Mora informs the board that there have bee so many customer complaints on 
trash not being picked up and the length of time it takes for new customers to receive poly 
carts. Mora states that 90% of calls are complaints regarding the trash service. She informs 
the board that something needs to change or she will move forward and have the city 
attorney get the city out of the current contract. Waste Connections representatives are 
present and explain the issues they have been having in within their company. They ask for 
60 days to show improvement. 

No action at this time. 

15. Discussion and possible action regarding The Corporate Commission and the 
Environmental Specialists costs' for soil samples needed near the old Caffey property and 
the underground lines needing to be removed. 
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Steve Kyle explains the issues at the old Caffey property. He explains future expenses for 
soil services and certified employees to come down and do the work. He got an estimated 
total of about $3900.00 to get it complete and that this was the cheapest route. 

Motion made by Commissioner Peterson, Seconded by Commissioner Chapman. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson, Commissioner Chapman 

 

 

STAFF AND BOARD REMARKS 
Remarks or inquiries by the governing body members, City Manager, City Attorney or City Employees 

None. 

NEW BUSINESS 
Discussion and possible action on any new business which has arisen since the posting of the Agenda 
that could not have been reasonably foreseen prior to the time of the posting (25 O.S. 311-10) 

None. 

ADJOURN 
Motion to Adjourn 

Mayor Menasco asks for a motion to adjourn at 7:32pm. 

Motion made by Commissioner Peterson, Seconded by Commissioner Huckabay. 
Voting Yea: Commissioner Huckabay, Commissioner Peterson, Commissioner Chapman 

   

Jackie Menasco Scott, Mayor  Steve Kyle, City Clerk 
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Hello, 

We hope this update finds you all well as we are preparing for the holiday 
season. It has been an incredible year meeting so many wonderful people and building 
a relationship with you all. We wanted to take a moment and say “Thank you” for not 
only being our clients but to recognize that it’s the jobs that you do that makes 
Oklahoma a great place to live. We have included the contract for 2025 for your review 
and wanted to explain some of the upcoming changes. 

Membership 

Due to the significant increases of operational costs due to inflation, starting 

January 1, 2025, our random drug testing prices will increase to $65 per covered 

employee. This includes on-site randoms with certified collector, access to 4,000 

nationwide collection sites, Medical Review Officer (MRO), drug testing supplies (chain 

of custody forms and specimen kits), Alcohol Breath Tests for DOT employees, lab 

testing, audit assistance, and free DER and Supervisor training.  

Software 

We are very excited to be launching our new software which is completely web 

based. This software allows you to order tests online, track the status of a test, and 

have access to the tests results. We will start using this on January 1, 2025. This is 

included with your LGTC membership. 

Rosters 

In compliance with Oklahoma State Law, employees that are considered safety 

sensitive will be drug tested for a DOT like 5-panel (THC, Opiates, Methamphetamine, 

PCP, and Morphine). Employees that are considered non-safety sensitive will be tested 

for a 4-panel which excludes THC for random drug tests. If a non-safety sensitive 

employee needs to be tested for a post-accident or reasonable suspicion, a 5-panel 

drug test will be ordered. 

Specialty Testing 

Specialty testing was $50 + collection cost. Starting on January 1,2025 we will 

have a flat fee of $68 for all in network collections and $75 for all out of network 

collections. Thanks to the new software, you will know which labs are in and out of 

network.  
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Consortium vs Standalone 

When purchasing LGTC, we were told all clients were in a consortium. A 

consortium puts all donors that are in the same category in one pool. For example, all 

FMCSA regulated employees from all our clients would go in the FMCSA pool. If we had 

100 FMCSA regulated employees, we would have to test a minimum of 50 to meet the 

50% drug tested regulation from FMCSA.  

DOT Best Practices states that testing needs to occur at least quarterly to 

increase the element of surprise to deter drug use.   During 2024 drug testing, we tested 

a percentage each quarter to equal the 50% minimum for FMCSA.   

What we have realized, for many of clients, is the previous owners were coming 

out one time a year and testing 50% of all employees. This was not in compliance with 

DOT best practices.  

If you would like your 50% of employees tested, and not be in the consortium we 

have a standalone pool option. A standalone pool puts your employees in their own 

pool. For example, if you have 80 FMCSA DOT employees. We will test a minimum of 

40 for drug testing, and 8 for alcohol testing to meet the FMCSA minimum yearly 

requirements. To abide by the minimum quarterly requirement, we would test 10 for 

drug and 2 for alcohol each quarter.   

In summary, if you have more than 20 employees a standalone pool would be our 

recommendation. If you have less than 20 employees our recommendation is to be in 

the consortium. If you would like to be in a standalone pool, please reach out for the 

contract addendum.  

We appreciate your continued trust in LGTC for random drug management need. 

Should you have any questions, please do not hesitate to contact us.  

 

Sincerely, 

Stormy McClure         Fred Behringer 

Program Administrator       Field Service 

Representative 

Service Agreement 

Between Client and Local Government Testing Consortium (LGTC) 
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1. Parties 

This Service Agreement ("Agreement") is entered into as of  the effective date of this contract for 

the upcoming testing year, by and between ______________________________________ 

having its principal place of business at _______________________________ ("Client"), and 

Local Government Testing Consortium ("LGTC" or Third Party Administrator (“TPA”) ), a 

company organized and existing under the laws of Oklahoma with its principal place of business 

in Shawnee, OK. 

2. Purpose 

The purpose of this Agreement is to set forth the terms and conditions under which LGTC will 

provide drug and alcohol testing services for the Client's employees. 

3. Services 

 

Definitions: 

 Classification – The proper designation of all covered employees (i.e. DOT, Non-DOT 

Non-Safety Sensitive, and Non-DOT Safety Sensitive) as set forth in the state law under the 

Oklahoma Standards for Workplace Drug and Alcohol Testing Act 40 O.S. §554 et seq and the 

Oklahoma Medical Marijuana and Patient Protection Act 63 O.S. §427.8 et seq, and 49 CFR part 

40. 

 

Covered Employees – employees who work for the CLIENT and are covered by the 

CLIENT’s Substance Abuse Prevention Program (SAPP). 

 

 Designated Employer Representative (DER) – Appointed by the CLIENT, this 

individual is responsible for ensuring compliance with 49 CFR Part 382 and/or 40 O.S. §551 et 

seq in the administration of the CLIENT’s Substance Abuse Prevention Program (SAPP).  The 

DER is the only person with whom LGTC will discuss or release confidential information. 

 

 LGTC Testing Specialist – Individual employed or contracted by LGTC to perform 

substance testing and/or collections in accordance with 49 CFR Part 382 and/or 40 O.S. §551 et 

seq, and/or 49 CFR part 40.  A Testing Specialist may be a duly assigned employee, or contractor, 

of a medical clinic, hospital or doctor’s office through its agreement with LGTC. 
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 Substance Abuse Prevention Program (SAPP) – a program established by the CLIENT 

that complies with all aspects of 49 CFR Part 382 and/or 40 O.S. §551 et seq.  The SAPP 

documentation will identify LGTC as the SAPP’s testing resource. 

 

 Supervisor – a CLIENT employee who has supervisory responsibilities of individuals 

whom the CLIENT has designated as participants in the CLIENT’s SAPP. 

 

 Program Year – recognized as, January 1st through December 31st.  

Effective date January 1, 2025 to December 31, 2025 

 

LGTC RESPONSIBILITIES: 

 

1. LGTC will perform all duties necessary in the operation of the consortium, including 

arranging for services of a Department of Health & Human Services (HHS)-certified 

drug testing laboratory and a certified Medical Review Officer (MRO). 

2. LGTC will provide regular training opportunities for DER’s and SUPERVISORS. 

3. LGTC will make a reasonable attempt to arrange for local specimen collection site, 

when unable to complete on-site testing. 

4. Participation in a Drug & Alcohol program that meets all Oklahoma & US DOT 

program requirements for the testing process and donor privacy. 

5. Random test generation and administration. 

6. Materials, in person classes and/or digital media for required Supervisor and DER 

training. 

7. On-Site collection of specimens for random drug testing. 

8. On-Site testing for random alcohol testing. 

9. Email result reports available as well as reports of any violations. 

10. Medical Review Officer review of all positive results and confidential contact with 

the donor of a positive collection for drug use. 

11. LGTC will pull 20% of consortium’s Non DOT employees (or 20% of CLIENT’S 

employees in a standalone pool, or other amount as agreed to by the parties in an 

addendum), for random drug testing and will follow the DOT regulatory testing rates 

for DOT covered employees. 

a. For Non DOT consortium employees, actual percentage tested will vary based on 

alternates and employee availability on testing dates. If Client desires to have a 

policy for absences or availability issues related to employees, it must be agreed 

to by the parties in separate addendum to this contract. 
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CLIENT RESPONSIBILITIES: 

 

1. CLIENT will appoint a Designated Employer Representative (DER).  The DER is 

responsible for ensuring the CLIENT’s Substance Abuse Prevention Program 

complies with 49 CFR Part 382 and/or 40 O.S. §551 et seq.   

 

2. CLIENT will appoint an alternate DER to coordinate random testing in the event the 

DER is unavailable. 

 

3. CLIENT will submit a roster digitally to LGTC five business days prior to the 

commencement of each quarter utilizing the electronic forms provided by LGTC for 

this purpose. Failure to provide the roster timely will be deemed as authorization for 

LGTC to utilize the roster from the previous quarter with no changes. Failure to utilize 

the form provide by LGTC will result in a $50 transcription fee. 

 

4. If client’s employee is selected for a DOT random drug or alcohol test, the client has 

the responsibility of notifying client’s employee to proceed immediately for testing.   

5. Client agrees to notify TPA immediately of any changes in address, telephone 

number(s) (home, and/or mobile) and e-mail. 

6. In the event of an audit of the Client’s drug and alcohol testing program, TPA shall 

provide assistance to include phone consultation and assistance to provide all 

necessary information for an audit.  A copy of any letter from regulatory officials 

regarding the Client’s drug and alcohol testing program should be forwarded to TPA 

immediately upon receipt.  

7. Client shall hold harmless TPA from any claim, loss, liability, damage, detriment or 

obligation arising from any matter other than their willful misconduct or gross 

negligence.    

8. TPA and Client agree that each will maintain the confidentiality of information 

gathered in the process of providing occupational testing services. TPA and Client 

will not disclose information to any unauthorized persons and third parties without 

proper written authorization. 

9. TPA may discontinue serving the Client and immediately terminate this Agreement 

for non-payment of services rendered or if the client violates this agreement or any 
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applicable law or regulations.  Once services are terminated, there is a $250.00 

reinstatement fee to restore services. 

 

 

 

DER RESPONSIBILITIES: 

 

1. Annually, complete DER training provided by LGTC. Training covers DER 

responsibilities to include who could be covered by the SAPP, records retention and 

reporting requirements. 

 

2. Register with the U.S. Department of Transportation (DOT) if the CLIENT has employees 

that must meet DOT standards (ex: CDL requirements). Registration provides the DER 

with notification of DOT updates and regulations.  It is the DER’s responsibility to ensure 

the CLIENT’s SAPP is in compliance with all applicable regulations. 

 

3. Properly classify covered employees as DOT, Non-DOT Non-Safety Sensitive, or Non-

DOT Safety Sensitive. Please refer to “Classification” under the Definitions section of this 

document for additional information. 

 

4. For purposes of random testing, the CLIENT shall ensure that the random pool list provided 

to LGTC by the CLIENT meets the definition of safety sensitive as defined under 

applicable law.  LGTC has no way to verify whether each employee qualifies as safety 

sensitive and will not be held liable for testing employees who do not meet the definition 

of safety sensitive.  

 

5. Establish a testing location that meets the needs of the testing to occur (urine sampling 

and/or breath analysis). 

 

6. Maintain all records of drug and alcohol testing and results.  Such records must be available 

for review by appropriate regulatory bodies upon request.  Further such records must be 

secured as confidential personnel records.   

 

 

SUPERVISOR RESPONSIBILITIES: 

 

1. Annually, attend Recognizing Substance Abuse in the Workplace training. 

 

TESTING DETAILS: 

 

1. Non DOT Safety Sensitive employees will be tested at a DOT 5 panel (THC, cocaine, 

opiates, amphetamines, and PCP). If CLIENT wishes to adopt an alternative policy this 
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agreement shall be provided to LGTC and agreed to by both parties as an addendum to 

this agreement. 

2. Non DOT Non Safety Sensitive employees will be tested at DOT 4 panel for random 

testing (excludes THC) This is done pursuant to 63 O.S. § 425,  which states in part 

“Employers may not take action against the licensed medical marijuana patient solely 

based upon the status of an employee as a licensed medical marijuana patient or the 

results of a drug test showing positive for marijuana or its components.” If CLIENT 

wishes to adopt an alternative policy this agreement shall be provided to LGTC and 

agreed to by both parties as an addendum to this agreement. 

3. Non DOT Non Safety Sensitive employees will be tested at DOT 5 panel for reasonable 

suspicion. If CLIENT wishes to adopt an alternative policy this agreement shall be 

provided to LGTC and agreed to by both parties as an addendum to this agreement. 

4. If donor needs to be retested per MRO recommendations, CLIENT will be charged an in 

network rate of $68 per test, and out of network rate of $75 per test. 

 

ADDITIONAL SERVICE AGREEMENT REQUIREMENTS FOR DEPARTMENT OF 

TRASNPORATION (DOT) REGULATED DRUG & ALCOHOL TESTING PROGRAM  

 

Third Party Administrator (TPA)  is providing services to your DOT regulated entity (Client) 

as follows: 

1. DOT regulated drug testing with specimen collection, HHS certified lab services and 

Medical Review Officer (MRO) services.  Alcohol testing is provided with a NHTSA 

approved Evidential Breath Testing (EBT) device. 

2. Employer accepts full responsibility for participating in DOT testing program in a 

manner which is compliant with the Code of Federal Regulations, Title 49 - Part 40 and 

applicable DOT agency regulations.  A copy of these regulations is available from TPA. 

3. The DOT regulated employer shall be enrolled into Local Government Testing 

Consortium, LLC DOT random testing program at testing rates mandated by applicable 

DOT agency regulations. 

4. TPA shall maintain records demonstrating client’s participation in the DOT random 

testing program and to provide client with these records within two business days of 

request.  

5. Upon receipt of a refusal to test report or a positive drug or alcohol test report, the Client 

agrees to notify TPA immediately and remove the individual from the TPA DOT random 

testing pool until such time as Return to Duty status is authorized by a Substance Abuse 

Professional (SAP).  
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1. Term 

This Agreement shall commence at the next testing quarter and shall continue for a period of one 

(1) program year, unless terminated earlier in accordance with the terms of this Agreement. 

2. Fees 

The Client agrees to pay LGTC the fees outlined in the fee schedule outlined in Appendix 1 to 

this agreement. 

3. Payment Terms 

Invoices shall be issued annually, or semi- annually at clients request, and are payable within 

thirty (30) days of receipt. Specialty Testing includes pre-employment, reasonable suspicion, 

return to duty, and follow up testing. Specialty Testing will be invoiced monthly or quarterly. 

Late payments shall incur a late fee of $25 per month. 

4. Confidentiality 

Both parties agree to maintain the confidentiality of all information related to the services 

provided under this Agreement, except as required by law. 

5. Termination 

Either party may terminate this Agreement 60 days prior to a renewal date. In the event of 

termination, the Client shall pay LGTC for all services rendered up to the termination date. 

6. Indemnification 

Each party shall be 

responsible for its own liability for acts performed pursuant to this Agreement, subject to  

applicable law, and for Client, specifically subject to the provisions of the Governmental Tort 

Claims Act. 

7. Governing Law 

This Agreement shall be governed by and construed in accordance with the laws of the State of 

Oklahoma, and the forum shall be Tulsa County Oklahoma. 

8. Entire Agreement 

This Agreement constitutes the entire agreement between the parties and supersedes all prior 

agreements and understandings, whether written or oral, relating to the subject matter hereof. 
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9. Amendments 

Any amendments to this Agreement must be in writing and signed by both parties. 

10. Legal Obligations Remain Clients 

Specimen collection, administration, and randomization outlined in this agreement are offered by 

LGTC as a service to its CLIENTS, but responsibility for compliance with State and Federal law 

and regulations remains with the CLIENT. LGTC recommends CLIENT consult it’s attorney to 

ensure compliance with applicable regulations.  

11. Notices 

All notices required or permitted under this Agreement shall be in writing and shall be deemed 

delivered when delivered in person or deposited in the United States mail, postage prepaid, 

addressed as follows: 

To Client: 

Client Name:________________________________ 

Client Address: _______________________________ 

To LGTC: 

Local Government Testing Consortium 

PO Box 755 

Shawnee, OK, 74802 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and 

year first above written. 

Client       Local Government Testing Consortium (LGTC) 

By: __________________________  By: __________________________ 

Name: ________________________  Name: ________________________ 

Title: _________________________  Title: _________________________ 

Date: _________________________  Date: _________________________ 
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Appendix 1 – Pricing 

Item Panel Fee 

On-site Random Collection for Urine Drug Test 

Breath Alcohol testing with Evidential Breath Testing (EBT) Machine  

$65 per covered employee will be sent once first roster is received. CLIENT has the 

option of split payment in January and July. 

DOT 5 Panel 

DOT like 5 

Panel 

4 panel 

$65 

Specialty Testing at in network collection sites 

DOT 5 Panel  

DOT like 5 

Panel 

4 Panel 

$68 

Specialty Testing at out of network collection sites 

DOT 5 Panel 

DOT like 5 

Panel 

4 Panel 

$75 

Non-DOT Breath Alcohol Test with EBT for random alcohol testing  $10 

Breath Alcohol Testing at all collection sites  $30 

Standalone Pool (reoccurring yearly fee)  $250 

Reinstatement fee  $250 

Transcription fee for rosters to LGTC provided format  $50 

No Show fee   $150 

MIS Reporting Sheet (upon request)  Included 
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Audit Assistance  Included 

Online Supervisor Reasonable Suspicion Training (1 hour of alcohol, 1 hour of drug)  Included 

Online Designated Employer Representative (DER) Training  Included 

Retested specimen due to MRO recommendations at in network collection site 

DOT 5 Panel 

DOT like 5 

Panel 

DOT 4 Panel 

$68 

Retested specimen due to MRO recommendations at out of network collection site 

DOT 5 panel 

DOT like 5 

panel 

DOT 4 panel 

$75 

If Client add more employees than originally invoiced, Client will be charged the $65 for each additional 

covered employee 
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