
AGENDA 

 

 
 

 

Long Lake Fire Department Fire Advisory Meeting 

August 7, 2024 
4:00 pm – 5:00 pm  
Long Lake Fire Station 1  

340 Willow Drive N 
Orono, MN  

 
Representatives:  
 

Long Lake  Orono    Medina   Minnetonka Beach  

Scott Weske   Adam Edwards   Erin Barnhart  Jennifer Halverson 
Jahn Dyvik  Rich Crosby     Kathleen Martin  Heidi Honey   

Charlie Miner   Maria Veach   Jason Nelson 

Mike Heiland   James Van Eyll  Dino Deslauriers      
 

 

Welcome & Introductions   

Topics Receive Minutes of July 17, 2024 Fire Advisory Board Meeting 

2024 Operating Expenses as of July 

Draft 2025 Operating Budget 
Draft 2025 Capital Improvement Plan 

 

Other Topics Any Additional Topics 
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Fire Advisory Board Meeting 

Meeting Minutes 

July 17, 2024 

 
 
Roll Call of Attendees 
The meeting was called by Fire Chief Mike Heiland.  Please note that members in attendance: 
 
Long Lake Orono Medina Minnetonka Beach 
Scott Weske  Adam Edwards Dino Deslauriers Jennifer Halverson 
Mike Heiland  James Van Eyll Erin Barnhart  
Charlie Miner  Marie Veach  
Jahn Dyvik  Richard Crosby  
Cody Farley 
 
Welcome & Introductions 
 
Budget 
 
Receive Minutes of June 4, 2024 Fire Advisory Board Meeting 
 
2024 Operating Expenses as of June 
Chief Heiland stated that not much had changed related to expenses since the last time they 
had met, other than they have not had to repair any of their trucks and noted that, overall, the 
Department was doing well in all categories. 
 
Mr. Dyvik referenced the year-to-date percentage changes as compared to the budget.  He 
stated that the pagers and radio repairs were budgeted for $750 but the year-to-date expenses 
were $1,400 and asked for more details.  
 
Chief Heiland stated that he had mentioned this at the last meeting, and explained that they 
were able to sell some of the pagers from the previous year and had also sold some last year.   
 
Mr. Dyvik asked if that was an unexpected number because they budgeted $750 and if that 
meant that they had not been intending to buy as many new pagers.  
 
Chief Heiland stated that was correct and noted that this line item was also for radios.  He 
stated that they will be getting pagers back from Orono soon, so they should be good on pagers 
for a while.  
 
Mr. Dyvik reiterated his question about the difference in budget to actual and if there had been 
anything unexpected for things like training and instruction materials.  
 
Chief Heiland explained for many items, they actually get reimbursed for through the MBFTE. 
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Mr. Miner asked if there had been an update from the Mound Fire Chief on the WAFTA show on 
page 14 of the packet.  He stated that he thought he had been working on some potential 
legislation to get some federal clean-up for that.   
 
Chief Heiland stated that it seems to boil up every now and then, but then just dies.  He 
explained that he did not think the needle had moved at all since they had talked to him last. 
 
Mr. Dyvik referenced Fire Relief Assoc. 2% State Aid and asked why the year-to-date number 
was so low.   
 
Mr. Weske noted that this usually comes in October and is a one-time payment.   
 
Ms. Crosby asked if it was always paid in October.   
 
Mr. Weske confirmed that it has always been  paid in October and explained that as soon as 
they receive the money they have a certain number of days to turn it back from the City to the 
Fire Relief Association.  
 
Mr. Dyvik asked for details on the Other Non-Contract Revenue line item.   
 
Mr. Weske stated that he believes that was tracking some of the things that they have sold, for 
example the pagers and radios.  
 
Chief Heiland stated that he felt like they were going to be okay this year and should be able to 
end on budget.         
 
Duty Crew Update 
Chief Heiland reviewed duty crew data for the month of June.  He explained that when he 
calculates this, he goes through every call to see what calls they had when they were staffed 
with a duty crew. He stated that they had 10 of those calls in June and noted that 87 of the 200 
available shifts were filled, which equates to 43.5%.  He stated that their average in-service time 
for the duty crew shifts was 2 minutes and 13 seconds and the average on-scene time was 7 
minutes and 23 seconds. 
 
Ms. Veach asked about the fill rate and if the total of 87 included the probationary members.  
 
Chief Heiland stated that it did include the probationary members.  
 
Ms. Veach asked if that meant that the available fill rate should be 300, if they included the 
shifts.  She stated that the 200 referenced by Chief Heiland would be how many firefighter shifts 
were available.   
 
Chief Heiland noted that he can throw in additional data that outlines how many probationary 
members were included.   
 
Ms. Veach stated that would be fine but noted that she just wanted to make sure that they were 
consistent in how they were measured.  She noted that she felt that the available shifts should 
actually be 300 and not 200, if the probationary members were included.  
 
Chief Heiland stated that he can look into that more closely.  
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Mr. Dyvik stated he would rather see the probationary members not count because they cannot 
work alone.  He asked if the percentage of filled duty crew shifts had settled in around 43%. 
 
Chief Heiland stated he believed it has and noted that it has generally been between 43-50%.   
 
Mr. Dyvik stated that if they pulled the probationary members out it would really show that there 
were 79 out of the 200 shifts filled.  
 
Assistant Chief Farley stated he did not think the probationary members were counted in the 87. 
 
Mr. Weske stated that he believed that the 87 included the Saturday shifts.  
 
Ms. Veach explained that this was where it was hard to follow along and suggested that they 
track this, even retroactively, so they know the percentages.  
 
Mr. Dyvik stated that it should be 87 out of 232 shifts were filled by duty crews, if they include 
the Saturday slots.   
 
Chief Heiland noted they can also break down the data to show which ones received the full $50 
stipends and which are the $25 stipends.  He stated that he would say that of those calls there 
are probably about 10 of the 87 that ‘work from home’, for people who can bring their laptop and 
work from the station.  He stated that he will include that number within the data in the future. 
 
Ms. Veach stated that Chief Heiland had made a statement at a recent meeting that he was 
hoping for more participation at Station #2 and noted that she had not seen any breakdowns 
between the stations and suggested that also be added to the data.   
 
Assistant Chief Farley stated that he felt it was important to point out that it was not necessarily 
a priority to make sure to put a duty shift in at Station #2, especially as of July 1, 2024 when 
95% of their calls will be up in this part of the call area.   
 
Ms. Veach stated that at the June 18, 2024 City Council meeting, Chief Heiland had said it was 
important.  She stated that he had also stated at that meeting that the Department had filled a 
duty crew shift at Wayzata and asked how that worked.   
 
Chief Heiland explained that the Department was a stand-by crew for Wayzata and had not filled 
a duty crew shift.  He stated that they are also doing a stand-by crew there tomorrow night as 
well and noted that it just kind of a thing that different cities do for each other.   
 
Ms. Veach asked if there were plans to do duty crews moving forward.  
 
Chief Heiland stated that they have talked about it, but there was nothing concrete at this point, 
but noted that they were training together a little bit.   
 
Ms. Veach reiterated her question on whether there were plans to do duty crews moving 
forward. 
 
Chief Heiland reiterated that they have no plans to do duty crews, at this point.  He stated that 
he had a few additional updates for the Board and noted that Paul Bullemer had resigned, who 
was a 20 year member of the Department.  He noted that Mr. Bullemer had been a great 
member of the Department and would be missed.  He stated there are 2 firefighters who have 
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completed Firefighter #1 and #2 and will be starting their EMR and EMT training soon.  He 
stated they had also hired a firefighter from Excelsior who lives in Tonka Bay who had already 
taken the BCA, medical, and psych evaluation and has been responding to Station #2.  He 
stated that there is also one individual in school taking Firefighter #1 and have also completed 2 
background checks for 2 new applicants as well  and noted that they were currently setting up 
their medical and psych evaluations. He explained that they were awaiting BCAs for 2 others 
and also have 1 other application in process.  He stated that currently their membership is at 40 
and depending on the outcome of the various evaluations, they could be up to 45 members.   
 
Mr. Deslauriers asked if that meant that there would be 5-6 new members and whether they 
were also at Orono as well.  
 
Chief Heiland stated that those individuals had just put in an application for the Long Lake Fire 
Department. He stated that, as of today, they have completed 260 calls compared to 275 calls 
on this date last year.  He noted that they have been doing their own hose testing which is a 
cost savings, provides good training, and it keeps the duty crews busy.  He stated that on July 8, 
2024, the Department trained on Electric Vehicles (EVs) and fire blankets for extinguishment 
and containment.   
 
Assistant Chief Farley stated that the EVs have created a whole new world for the fire industry 
all around the world.  
 
Mr.  Dyvik asked what they do when they throw a fire blanket on the EVs. 
 
Chief Heiland explained that they leave it on until they load it up on the flatbed and take it out.   
 
Mr. Dyvik asked about an extraction situation where there may be high voltage.  He asked if 
there were also new procedures for that kind of scenario.  
 
Chief Heiland stated that the got a demonstration on a new tool that can be used in the charging 
location to essentially shut down the power to the vehicle.   
 
Mr. Crosby asked if that tool was also how you would be able to tell if the electricity was running.  
 
Assistant Chief Farley stated that is one way to know and noted that EVs have a cut location in 
order to cut all power to areas that would be a danger to a passenger or rescuer.  
 
Mr. Crosby asked about the possibility of using something like a dry bomb and whether that 
would work well for an EV.  
 
Chief Heiland stated he did not think it would help because everything was so internal in the 
EVs and all they can really do is let them burn out.  He stated on July 15, 2024 they also had 
their mandatory bloodborne pathogens right-to-know hazmat refresher and terrorism training.   
 
Mr. Dyvik mentioned the Fun Run.  
 
Mr. Miner encouraged the Board to register for the upcoming 5K on July 27, 2024.   
 
Draft 2025 Operating Budget 
Mr. Weske shared details of the preliminary 2025 budget and noted that it reflected the 
reduction in some of the service area.  He noted that some of that impact will show up in the fire 
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call pay and noted that the 5,000 hours was an assumption based on call numbers. He 
explained that it is looking like it will be a 25% decrease of about $26,000 for that line item.  He 
stated that most everything else is close to the same and noted that the 60% of duty crew pay 
may be a bit high since they have been seeing between 40-50% thus far, for 2024.  
 
Mr. Dyvik stated that last year, he had $98,800, for duty crews, but questioned whether they was 
from the final version.  
 
Mr. Miner stated that he believed that the $98,800 was for the full amount if 100% of the duty 
crew shifts were filled.  
 
Mr. Weske explained that the largest increase will be for workers compensation insurance, but 
explained that the number, at this point, was just an estimate. 
 
Mr. Edwards stated that they have had discussions with their Finance Department and had 
heard that overall, for the State, that was supposed to go down significantly.  
 
Mr. Weske stated that he would welcome a decrease. 
 
Mr. Dyvik asked where the information came from.  
 
Mr. Edwards stated that the information came from DLI.  
 
Mr. Dyvik asked if this was something Long Lake received as well.  
 
Mr. Weske noted that Long Lake coverage is through the League of Minnesota Cities.   
 
Mr. Edwards stated that he would suggest that they don’t change this line item, but keep an eye 
on it, just in case it changes.  
 
Mr. Weske noted that other reductions were for motor fuels and professional services/Lexipol 
ladder testing.  
 
Mr. Dyvik asked why there had been a reduction in professional services/Lexipol ladder testing.  
 
Mr. Weske stated that they had pulled out the hose testing, but still need to have their ladders 
tested.   He stated that he was conservative with his reduction because he did not know exactly 
what the ladder testing would cost.  
 
Chief Heiland noted that the same company used to handle both the hose and ladder testing.  
 
Mr. VanEyll stated that he believes that Chief Heiland had shared a previous meeting that he 
expected the cost savings to be about $6,000-$7,000 because of the hose testing.   
 
Mr. Weske stated that they will be able to get hard numbers once they come out and test the 
ladders this year.  He noted that other changes were related to a reduction in physicals and 
other medical and a slight increase in legal fees.   
 
Mr. Dyvik asked for more information on the projected increase in legal fees.  
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Mr. Weske stated that they have seen a lot more worker’s compensation and explained that 
they have legal review that information to ensure that nothing has been missed. 
 
Mr. Miner stated that he felt this was important and shared that there is a large worker’s 
compensation issue happening in the West Suburban Fire District  right now.   
 
Ms. Veach asked if they were talking about legal or worker’s compensation.  
 
Mr. Miner explained that it was worker’s compensation but also had a legal component. 
 
Mr. Weske explained that the 800 mHz radio Admin. Fee had also been reduced.  
 
Mr. Dyvik asked for more details about that reduction.  
 
Mr. Weske explained that was the County radio fee and noted that the reduction in radios on the 
lease program, changed the quantities.  He stated that overall, the 2025 budget is $19,438 less 
than 2024.   
 
Mr. Dyvik stated that the budget for last year was $824,000 but believes they came in under 
budget and asked for details of the difference.   
 
Mr. Weske stated that he could not remember the exact numbers off the top of his head.  
 
Mr. Miner stated that he thought it was around $40,000.  
 
Mr. Dyvik stated that meant that they were a little bit above last years actuals.  
 
Mr. Weske stated that was correct, but would be based off the 3 cities and not the overall 
budget. 
 
Mr. Dyvik stated that he was trying to look at the $824,000 from last year and the number from 
the 2024 budget which shows $1,500,000.  He stated that he would assume that number did not 
include the Relief.   
 
Mr. Weske stated that was correct and explained that there is a summary that is overall for all 
line items and this was just operational.  He stated that the Fire Relief 2% was just a pass-
through.  He stated that it would not match up exactly because they would also need to take the 
difference between Minnetonka Beach and the actuals.   
 
Draft 2024 Capital Improvement Plan 
Mr. Weske explained that per the contract, they have to submit a 15 year CIP, but noted that is a 
bit irrelevant.  
 
Ms. Veach interjected and stated that she had a few things to say about the budget before they 
moved on to the next agenda item..  She asked if next time the budget could include the 2023 
actuals and explained that she would also like to know if, moving forward, the thought was that 
this was a firm budget.  
 
Mr. Dyvik noted that they may be able to add data on both the 2023 budget and actuals.  
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Ms. Veach stated that last year around this time they had a budget and then it had changed a 
few times and reiterated that question about how ‘firm’ they felt this budget was.  
 
Mr. Dyvik  noted that this was a preliminary budget for the Board to review and the final budget 
should be presented in early August, per the contract. He stated that this is the time for them to 
give feedback to Mr. Weske. 
 
Ms. Veach asked if this was also Mr. Dyvik’s first time seeing these numbers.  
 
Mr. Weske clarified that nobody had seen the budget numbers other than he and Chief Heiland.  
He continued the discussion related to the CIP and reiterated that per the contract they have to 
do a 15 year CIP which seemed like a silly exercise, considering the current situation.  He 
stated that there have been two items highlighted that have changed a bit since he put this out 
for a re-roof and new a/c units.  He explained that they felt it would be easier to repair the roof 
because they should be able to get another 10-15 years out of it.  He noted that the a/c units 
were original to the building and were at their life expectancy.  He stated that the 2 a/c units and 
the roof patching will be well under the $250,000 that was in the CUP,  but noted that he had 
received the estimate yet.   
 
Mr. Dyvik asked if they would have firmer numbers by their next meeting.  
 
Mr. Weske stated that they would absolutely have firmer numbers by the next meeting.   He 
stated that the number for refurbishing B11 may be a bit higher than it needed to be.  He noted 
that he personally did not think that it would actually need a new motor and explained that he 
would like to get a better quote and a more firm number of the actual refurbishment costs.  
 
Ms. Veach asked if he was saying that nothing was urgent.   
 
Mr. Weske stated that he would not say that anything was actually urgent, but were things that 
have been on the CIP.  
 
Ms. Veach asked if there was anything that would put things as a safety risk.  
 
Mr. Weske stated that as far as he was concerned, he did not believe so.   
 
Mr. Dyvik reminded the Board that there is a new engine and a new utility/rescue truck that are 
still coming this year.  He noted that they were not reflected on this document because Long 
Lake was paying for them.   
 
Mr. Miner stated that he believed that delivery of the utility truck had been pushed back into 
2025.  
 
Mr. Weske stated that the latest report was for February of 2025.  
 
Mr. Dyvik asked if the engine would still be delivered in September.  
 
Chief Heiland confirmed that the engine was still expected to come in September.  
 
Mr. Weske reiterated that he should be able to get some harder numbers so the Board can 
discuss this at the final budget stage.   
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Mr. Edwards stated that when he was looking back through his old notes, these 2 items were 
further out on the CIP in the past and asked if there was some need that was pulling them in 
sooner.  
 
Mr. Weske stated that he would not say ‘sooner’, but explained that it was just the way things 
have recalibrated and noted that rather than spending $800,000 on a new engine perhaps they 
could move up things like the boat repair.  
 
Mr. Dyvik noted that he did not see any big ticket items included in the CIP. 
 
Mr. Weske stated that pretty much anything after 2030 was a crap shoot and, in his opinion, was 
not something that they should be spending very much time on.  He reviewed details from the 
allocation formula and stated that this reflected the reduction in service area and also shows the 
reduction in market value.  He stated that if they want to include the CIP from 2024 to 2025, the 
increase for Orono would put it at $883,747, Long Lake would be at $152,231, and Medina 
would be at $104,437. He stated that if they choose not to do any of the capital expenditures, 
the overall reduction from 2024 to 2025 would be $39,845. 
 
Mr. Dyvik stated that he felt they should be talking in terms of the operational budget.   
 
Mr. Weske stated that just the operational budget only would show a reduction for Orono of 
$39,876, Long Lake of $5,318, and Medina of $2,449.   
 
Mr. Deslauriers stated that he would like to see the Medina calls for 2022 and 2023.   
 
Mr. Weske asked if he would like to see totals or types of calls.  
 
Mr. Deslauriers gave the example of call volume for 152 Excelsior Boulevard.  He stated that 
going from 307 to 614 hours was a pretty big increase from 2022 to 2023 and explained that he 
would just like to understand that increase better.  He stated that he would also like to see 
where they are at in 2024, in comparison, and if they would be coming in closer to 300 or 600 
hours.  
 
Mr. Dyvik stated that the hours doubled because the calls look they had also doubled.  
 
Mr. Deslauriers explained that he just wanted to see the details that supported those numbers.  
 
Mr. Weske stated that he can pull all that information together, but noted that it may take a bit of 
time.  
 
Mr. Dyvik asked if the allocations for Long Lake and Medina were correct.  
 
Ms. Barnhart explained that they had started at $45,000 and there was the addition for July 1, 
moving onward which brought them to $62,232.  She stated that she was curious because she 
was not quite tracking the increase that is going on top of that and noted that she felt like she 
was missing something.  
 
Mr. Dyvik stated that they saw the increase for half a year and now they have to factor in a full 
year of the new percentage split.  
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Mr. Weske stated that their percentage of the market value had also changed as a weight for 
2025.  
 
Ms. Barnhart stated that she understands what the increase is. 
 
Mr. Weske encouraged Ms. Barnhart to send him and e-mail and they can walk through the 
details that way.   
 
Ms. Barnhart stated that there are a lot of things in transition right now for Medina and reiterated 
that she just wanted to make sure that she wasn’t missing anything.  
 
Mr. Dyvik encouraged the Board to contact Mr. Weske if they had any  questions, comments, or 
concerns.  
 
Mr. Weske stated that the Board was welcome to contact him and suggested that they do it as 
soon as possible because they are supposed to approve the budget by August 15, 2024.   
 
Mr. Miner noted that the next FAB meeting would be August 7, 2024. 
 
Other Topics 
Mr. Miner stated that he just wanted to touch base to see if there were any dispatch issues that 
needed to be addressed.  He noted that it was probably more of an operational thing but 
believed that there had been some hiccups that may have been the County’s fault earlier this 
month.  He asked if this was anything that should be discussed here to make sure that the 
dispatching is smooth.  
 
Mr. VanEyll stated that it appears as though the issues have been taken care of and noted that, 
eventually, they will transfer everything over off of 75F.   
 
Assistant Chief Farley stated that there was a question at the last meeting regarding morale and 
explained that he just wanted to encourage the use of proper verbiage.  He explained that in the 
recent past, there had been comments made, by the City of Orono, that kind of degraded the 
efforts that have been put forth in the Navarre area, up to this point.  He stated that those kinds 
of comments can be hard to look past, as a firefighter, who is conserving and still trying to serve 
that area.  He gave examples of comments like ‘best service the area has ever received’ and  
comments about quantities of firefighters.  He stated that there are still 40 active members that 
are serving the area.  He asked them to use verbiage that would still support both groups of 
firefighters.  He noted that he had already received come comments regarding the Culvers post 
that went out earlier today and explained that there were definitely some phrases in there that 
were divisive and showed one camp versus another camp, in the way it was put out.  He stated 
that this is just another example of an area where they could do better in supporting both groups 
of firefighters and not putting the divisive nature of the situation front and center.  
 
Ms. Veach stated that she appreciated that Assistant Fire Chief Farley had chosen to speak 
directly to them about this issue.   
 
Wrap-Up / Adjourn 
 
Mr. Miner reminded the Board that their next meeting would be August 7, 2024 at 4:00 p.m. 
 
Chief Heiland adjourned the meeting at 4:50 p.m. 
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Monthly Exp/Rev Accounts -FD

LONG LAKE, MN
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Account Descr

2024

Budget

2024

YTD Amt

%YTD

Budget

JULY

2024 Amt D

 

R 205-33402  FD Training Grants $0.00 $12,977.50 0.00% $5,626.50

R 205-33420  Fire Relief Assoc 2% State Aid $155,000.00 $1,888.34 1.22% $0.00

R 205-34210  Orono Fire Capital Funding $0.00 $0.00 0.00% $0.00

R 205-34212  Orono Fire Contract Revenue $629,351.00 $480,899.50 76.41% $148,430.50

R 205-34213  Long Lake Fire Capital Funding $0.00 $0.00 0.00% $0.00

R 205-34214  Long Lake Fire ContractRevenu $94,747.00 $65,785.00 69.43% $0.00

R 205-34215  Medina Fire Capital Funding $0.00 $0.00 0.00% $0.00

R 205-34217  Medina Fire ContractRevenue $60,232.00 $41,547.50 68.98% $18,684.50

R 205-34218  Minnetonka Beach contract rev $61,614.00 $46,210.50 75.00% $15,403.50

R 205-34220  FD Other Non-Contract Revenu $0.00 $7,557.30 0.00% $5.00

R 205-34951  Rent - Fire Dept. $4,700.00 $2,875.67 61.18% $0.00

R 205-36230  Contributions and Donations $0.00 $2,500.00 0.00% $2,500.00

R 205-39100  Sales of Land/Capital Assets $0.00 $0.00 0.00% $0.00

$1,005,644.00 $662,241.31 65.85% $190,650.00 

42280 Fire Dept Administration

E 205-42280-1000  FT Admin Office Salaries $112,000.00 $62,290.19 55.62% $8,665.86

E 205-42280-1055  FD Duty Crew Pay $59,280.00 $26,475.00 44.66% $3,850.00

E 205-42280-1060  Navarre Fire Call Pay $45,877.00 $11,674.90 25.45% $2,848.30

E 205-42280-1065  Willow Fire Call Pay $58,981.00 $36,339.30 61.61% $8,889.20

E 205-42280-1075  Fire Fighter Training Pay $63,774.00 $20,697.23 32.45% $3,106.54

E 205-42280-1080  Fire Officer Pay $21,638.00 $10,152.71 46.92% $1,692.10

E 205-42280-1130  Insurance Opt Out Pay $14,500.00 $8,581.80 59.18% $1,144.24

E 205-42280-1210  PERA $21,500.00 $11,019.19 51.25% $1,533.86

E 205-42280-1220  FICA $15,000.00 $9,086.20 60.57% $1,702.35

E 205-42280-1310  Employer Paid Health $985.00 $596.20 60.53% $82.40

E 205-42280-1510  Workers Comp Insurance $44,000.00 $38,088.67 86.57% $0.00

E 205-42280-2030  Printed Forms $500.00 $184.63 36.93% $0.00

E 205-42280-3000  Professional Srvs $3,000.00 $442.27 14.74% $0.00

E 205-42280-3010  Auditing and Actg Servic $6,200.00 $4,000.00 64.52% $0.00

E 205-42280-3090  Software Support $6,000.00 $6,746.50 112.44% $3,184.00

E 205-42280-3110  W.A.F.T.A $2,000.00 $2,000.00 100.00% $0.00

E 205-42280-3120  Legal Fees - Civil $2,000.00 $3,273.38 163.67% $1,518.88

E 205-42280-3150  LL Admin Fee $18,000.00 $18,000.00 100.00% $0.00

E 205-42280-3230  Cell Phones $500.00 $300.00 60.00% $40.00

E 205-42280-3350  Education / Conferences $4,500.00 $5,126.64 113.93% $0.00

E 205-42280-3355  Motor Vehicle Lic & Reg $100.00 $0.00 0.00% $0.00

E 205-42280-3610  General Liability Ins $9,500.00 $10,275.00 108.16% $0.00

E 205-42280-4045  Insurance Claim Expense $250.00 $0.00 0.00% $0.00

E 205-42280-4300  Miscellaneous $1,500.00 $240.44 16.03% $0.00

E 205-42280-4330  Dues and Subscriptions $2,750.00 $2,120.63 77.11% $14.99

E 205-42280-4450  Food & Beverage (Mtgs/ $1,500.00 $645.12 43.01% $180.82

E 205-42280-5710  Computer/Printer Replac $4,650.00 $1,079.67 23.22% $0.00

E 205-42280-5800  Other Equipment $4,000.00 $0.00 0.00% $0.00

$524,485.00 $289,435.67 55.18% $38,453.5442280 Fire Dept Administration

42281 Willow Station Fire Operations

E 205-42281-2010  Office Supplies $750.00 $986.16 131.49% $121.55

E 205-42281-2080  Training/Instruct Material $500.00 $1,854.29 370.86% $121.71

E 205-42281-2120  Motor Fuels $11,500.00 $5,561.63 48.36% $1,117.81

E 205-42281-2150  Shop Supplies $1,500.00 $359.83 23.99% $0.00

E 205-42281-2160  Chemicals and Chem Pro $750.00 $865.29 115.37% $0.00

E 205-42281-2175  Fire Prevention Materials $1,500.00 $34.24 2.28% $34.24
11
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E 205-42281-2190  Medical Supplies $2,000.00 $1,564.95 78.25% $191.34

E 205-42281-2210  Equipment Parts $2,000.00 $76.89 3.84% $0.00

E 205-42281-2215  SCBA Equipment Parts $400.00 $450.00 112.50% $0.00

E 205-42281-2400  Small Tools and Minor Eq $2,800.00 $889.09 31.75% $0.00

E 205-42281-2410  Fire Department Uniform $5,500.00 $1,515.54 27.56% $786.25

E 205-42281-2415  Turn Out Gear $20,000.00 $13,063.54 65.32% $0.00

E 205-42281-3000  Professional Srvs $4,000.00 $1,227.50 30.69% $0.00

E 205-42281-3050  Physicals / Other Medical $8,500.00 $4,197.00 49.38% $0.00

E 205-42281-3225  Truck Communication Se $3,250.00 $2,680.64 82.48% $541.84

E 205-42281-3235  Cty 800mhz Radio Admin $12,000.00 $5,638.68 46.99% $810.00

E 205-42281-3280  Pagers/Radios Repairs & $750.00 $1,486.35 198.18% $0.00

E 205-42281-3285  Radio Lease $4,100.00 $1,829.65 44.63% $270.82

E 205-42281-3310  Travel / Mileage Reimb $700.00 $519.42 74.20% $0.00

E 205-42281-3350  Education / Conferences $12,000.00 $2,831.07 23.59% -$474.00

E 205-42281-4030  Light Truck Maint & Repa $5,000.00 $1,150.61 23.01% $363.55

E 205-42281-4035  Heavy Truck Maint & Rep $12,000.00 $19,160.20 159.67% $4,286.76

E 205-42281-4040  Equip Maint & Repair $3,000.00 $817.52 27.25% $30.99

E 205-42281-4600  Recognition Expenditures $500.00 $0.00 0.00% $0.00

$115,000.00 $68,760.09 59.79% $8,202.8642281 Willow Station Fire Operations

42282 Willow Stn Facility Costs

E 205-42282-2230  Bldg & Grnds Maint Supp $750.00 $526.75 70.23% $0.00

E 205-42282-3000  Professional Srvs $750.00 $440.30 58.71% $62.90

E 205-42282-3275  Internet Access (Mediaco $8,300.00 $3,442.03 41.47% $441.85

E 205-42282-3810  Electricity Expense $12,500.00 $4,404.07 35.23% $789.38

E 205-42282-3820  City Utilities (Wat,Sew,St $3,100.00 $1,824.60 58.86% $296.15

E 205-42282-3830  Natural Gas Expense $8,000.00 $3,066.95 38.34% $113.27

E 205-42282-3840  Custodial & Waste Remo $9,000.00 $5,278.23 58.65% $755.31

E 205-42282-3845  Lawn & Turf Maintenanc $2,100.00 $139.00 6.62% $0.00

E 205-42282-4010  Bldg Maint & Repairs $16,000.00 $4,710.99 29.44% $1,939.17

$60,500.00 $23,832.92 39.39% $4,398.0342282 Willow Stn Facility Costs

42283 FD Non-Operational Costs

E 205-42283-1240  State Fire Aid Pension Co $155,000.00 $1,888.34 1.22% $0.00

E 205-42283-4920  Contract Surplus Refund $0.00 $0.00 0.00% $0.00

E 205-42283-5000  Capital Outlay $0.00 $0.00 0.00% $0.00

E 205-42283-5510  Utility Truck Capital $0.00 $0.00 0.00% $0.00

E 205-42283-5810  SCBA Equip Capital $0.00 $0.00 0.00% $0.00

$155,000.00 $1,888.34 1.22% $0.0042283 FD Non-Operational Costs

42285 Navarre Station Fire Ops

E 205-42285-2010  Office Supplies $250.00 $96.28 38.51% $0.00

E 205-42285-2080  Training/Instruct Material $400.00 $1,269.96 317.49% $912.46

E 205-42285-2120  Motor Fuels $6,000.00 $740.63 12.34% $364.16

E 205-42285-2150  Shop Supplies $700.00 $36.10 5.16% $5.48

E 205-42285-2160  Chemicals and Chem Pro $750.00 $865.28 115.37% $0.00

E 205-42285-2190  Medical Supplies $1,800.00 $1,385.32 76.96% $148.00

E 205-42285-2210  Equipment Parts $1,500.00 $0.00 0.00% $0.00

E 205-42285-2215  SCBA Equipment Parts $500.00 $423.00 84.60% $0.00

E 205-42285-2400  Small Tools and Minor Eq $4,000.00 $1,028.53 25.71% $96.86

E 205-42285-2410  Fire Department Uniform $5,000.00 $845.65 16.91% $786.25

E 205-42285-2415  Turn Out Gear $14,000.00 $8,626.29 61.62% $0.00

E 205-42285-3000  Professional Srvs $4,600.00 $1,892.50 41.14% $0.00

E 205-42285-3050  Physicals / Other Medical $8,000.00 $1,241.25 15.52% $839.00

E 205-42285-3225  Truck Communication Se $2,000.00 $1,470.01 73.50% $291.69

E 205-42285-3235  Cty 800mhz Radio Admin $8,000.00 $3,449.05 43.11% $540.66

E 205-42285-3280  Pagers/Radios Repairs & $750.00 $897.35 119.65% $0.00 12
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E 205-42285-3285  Radio Lease $4,100.00 $1,829.65 44.63% $270.82

E 205-42285-3310  Travel / Mileage Reimb $700.00 $0.00 0.00% $0.00

E 205-42285-3350  Education / Conferences $12,000.00 $390.00 3.25% $0.00

E 205-42285-4030  Light Truck Maint & Repa $3,000.00 $238.50 7.95% $0.00

E 205-42285-4035  Heavy Truck Maint & Rep $7,000.00 $7,906.53 112.95% $392.48

E 205-42285-4040  Equip Maint & Repair $2,500.00 $1,180.00 47.20% $0.00

E 205-42285-4600  Recognition Expenditures $500.00 $0.00 0.00% $0.00

$88,050.00 $35,811.88 40.67% $4,647.8642285 Navarre Station Fire Ops

42286 Navarre Stn Facility Costs

E 205-42286-2230  Bldg & Grnds Maint Supp $500.00 $301.25 60.25% $111.84

E 205-42286-3000  Professional Srvs $900.00 $748.30 83.14% $62.90

E 205-42286-3275  Internet Access (Mediaco $7,000.00 $2,722.69 38.90% $337.36

E 205-42286-3810  Electricity Expense $4,500.00 $1,859.13 41.31% $133.20

E 205-42286-3820  City Utilities (Wat,Sew,St $2,300.00 $1,132.38 49.23% $190.15

E 205-42286-3830  Natural Gas Expense $3,500.00 $1,537.29 43.92% $39.85

E 205-42286-3840  Custodial & Waste Remo $7,000.00 $3,916.22 55.95% $409.11

E 205-42286-3845  Lawn & Turf Maintenanc $1,500.00 $0.00 0.00% $0.00

E 205-42286-4010  Bldg Maint & Repairs $9,500.00 $3,812.56 40.13% $1,107.60

$36,700.00 $16,029.82 43.68% $2,392.0142286 Navarre Stn Facility Costs
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Account Account 42280 42281 42282 42286 Minnetonka 2025 Percent Dollar Budget Actuals Budget

Number Description Admin Operations Stn #1 Bldg Stn #2 Bldg Beach Budget Increase Increase 2024 2023 2023

1

1000 FT Chief Sal $116,000 $116,000 3.57% 4,000$    $112,000 94,840.40$   110,004$  

1060/1065 Fire Call Pay (5000 Hrs x $15.65= $78,250) $72,000 $6,250 $78,250 -25.38% (26,608)$ $104,858 92,641.69$   76,850$     

1075 Training Pay (4075 Hrs x $15.65= $63,774 $59,729 $4,045 $63,774 0.00% -$            $63,774 40,672.68$   51,010$     

1080 Fire Officer Pay $20,638 $1,000 $21,638 0.00% -$            $21,638 16,793.63$   16,975$     

1055 Duty Crew Pay (All shifts) $93,600 x 55%=$51,600 $47,100 $4,500 $51,600 -12.96% (7,680)$   $59,280 -$               -$           

1210 PERA $21,000 $500 $21,500 0.00% -$            $21,500 14,501.00$   21,500$     

1220 FICA $14,150 $850 $15,000 0.00% -$            $15,000 14,165.56$   14,850$     

1310 Employer Paid Health 1,091.87$     4,625$       

1130 Insurance Opt Out $14,500 $985 $15,485 0.00% -$            $15,485 9,639.12$     10,000$     

1510 Work Comp Ins $44,000 $44,000 0.00% -$            $44,000 40,604.75$   40,000$     

Subtotal Sal & Benefits $230,288 $179,814 $0 $0 $17,145 $427,247 -6.62% (30,288)$ $457,535 324,951$      345,814$  

 

2010 Office Supplies $1,000 $1,000 0.00% -$            $1,000 570.17$        1,000$       

2030 Printed Forms $500 $500 0.00% -$            $500 465.09$        500$          

2080 Training/ Instruct Materials $250 $650 $900 0.00% -$            $900 539.37$        1,200$       

2120 Motor Fuels $13,000 $2,300 $15,300 -12.57% (2,200)$   $17,500 13,853.13$   16,500$     

2150 Shop Supplies $1,700 $500 $2,200 0.00% -$            $2,200 1,991.42$     2,000$       

2160 Chemicals / Foam $1,000 $500 $1,500 0.00% -$            $1,500 -$               1,500$       

2175 Fire Prevention Materials $1,500 $1,500 0.00% -$            $1,500 1,488.98$     1,200$       

2180 Uniforms $500 $500 0.00% -$            $500 731.17$        500$          

2190 Medical Supplies $3,000 $800 $3,800 0.00% -$            $3,800 5,179.94$     2,500$       

2210 Equipment Parts $2,750 $750 $3,500 0.00% -$            $3,500 2,897.24$     3,000$       

2215 SCBA Equipment Parts $900 $900 0.00% -$            $900 1,833.03$     700$          

2230 Bldg & Grounds Maint Supp $1,250 $1,250 0.00% -$            $1,250 409.01$        1,250$       

2400 Small Tools $5,300 $1,500 $6,800 0.00% -$            $6,800 7,289.03$     6,500$       

2410 Protective Gear / Uniforms $9,000 $1,000 $10,000 0.00% -$            $10,000 15,697.63$   10,000$     

2415 Turn Out Gear $31,000 $3,000 $34,000 0.00% -$            $34,000 35,441.76$   32,000$     

Subtotal Supplies $3,750 $69,550 $0 $0 $10,350 $83,650 -2.56% (2,200)$   $85,850 88,387$        80,350$     

 

3000 Prof Services(Lexipol- Ladder Testing) $6,000 $6,000 -54.72% (7,250)$   $13,250 9,861.08$     11,500$     

3010 Auditing/Accounting Services for RA $7,500 $7,500 20.97% 1,300$    $6,200 7,500.00$     4,000$       

3050 Physicals Other Medical $16,000 $16,000 -3.03% (500)$      $16,500 8,170.00$     15,500$     

3090 Computer Software Support $8,500 $8,500 41.67% 2,500$    $6,000 8,973.65$     2,500$       

3110 W.A.F.T.A. Dues $2,000 $2,000 0.00% -$            $2,000 2,000.00$     2,000$       

3120 Legal Fees $5,000 $5,000 150.00% 3,000$    $2,000 550.50$        2,000$       

3150 LL Administration Fee $18,000 $18,000 0.00% -$            $18,000 18,000.00$   18,000$     

3225 Truck Communications $5,250 $5,250 0.00% -$            $5,250 1,927.17$     5,250$       

3230 Cell Phones $520 $520 0.00% -$            $520 4,771.82$     

3235 800 mHz Radio Admin Fee $18,500 $1,500 $20,000 0.00% -$            $20,000 19,846.78$   16,000$     

City of Long Lake

Draft

2025 Operating Budget
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3275 Internet (MediaCom) $8,300 $7,000 $15,300 0.00% -$            $15,300 14,453.94$   15,000$     

3280 Pagers / Radios (Ancom) $1,250 $250 $1,500 0.00% -$            $1,500 15,996.30$   4,500$       

3285 Radio Lease $6,200 $1,000 $7,200 -12.20% (1,000)$   $8,200 -$               1,000$       

3310 Travel / Mileage Reimb $400 $1,000 $1,400 0.00% -$            $1,400 940.13$        

3350 Education / Conferences $4,500 $20,000 $4,000 $28,500 0.00% -$            $28,500 26,094.99$   28,000$     

3355 Vehicle License Registration $100 $100 0.00% -$            $100 27.67$           

3610 General Liability Insurance $9,500 $9,500 0.00% -$            $9,500 9,155.00$     9,500$       

3810 Electricity Exp (Excel) $12,500 $4,500 $17,000 0.00% -$            $17,000 16,413.81$   16,000$     

3820 City Water/Sewer/Storm $3,100 $2,300 $5,400 0.00% -$            $5,400 5,327.56$     4,900$       

3830 Natural Gas (CenterPoint) $8,000 $3,500 $11,500 0.00% -$            $11,500 11,278.99$   10,000$     

3840 Custodial & Waste Removal $9,000 $7,000 $16,000 0.00% -$            $16,000 15,843.83$   15,000$     

3845 Lawn & Turf Maintenance $3,600 $3,600 0.00% -$            $3,600 844.94$        3,500$       

4010 Bldg Maint & Repair $16,000 $9,500 $25,500 0.00% -$            $25,500 8,687.29$     24,500$     

4030 Light Truck Maint/Repair $6,500 $1,500 $8,000 0.00% -$            $8,000 13,271.52$   7,500$       

4035 Heavy Truck Maint/Repair $17,500 $1,500 $19,000 0.00% -$            $19,000 18,457.00$   18,000$     

4040 Other Equip/Boat Maint $5,000 $500 $5,500 0.00% -$            $5,500 4,160.96$     5,000$       

4045 Insurance Claim Expenses $250 $250 0.00% -$            $250 -$               250$          

4135 Copier Maintenance $650 $650 0.00% -$            $650 -$               650$          

4300 Miscellaneous $1,500 $1,500 0.00% -$            $1,500 49.94$           1,500$       

4330 Dues & Subscriptions $2,750 $2,750 0.00% -$            $2,750 2,334.28$     2,500$       

4450 Meeting Supplies $1,500 $1,500 0.00% -$            $1,500 1,125.29$     1,000$       

4600 Recognition Expenditures $1,000 $1,000 0.00% -$            $1,000 74.49$           1,000$       

Subtotal Purchased Svcs $74,920 $95,550 $56,900 $33,800 $10,250 $271,420 -0.71% (1,930)$   $273,350 246,139$      246,050$  

5710 Computer/Printer Replac $4,000 $4,000 0.00% -$            $4,000 678.99$        4,000$       

5800 Other Equip $4,000 $4,000 0.00% -$            $4,000 -$               4,000$       

Subtotal Capital $8,000 $0 $0 $0 $0 $8,000 0.00% -$            $8,000 678.99$        8,000$       

Total LLFD Op Budget 316,958$     344,914$     56,900$     33,800$     37,745$     $790,317 -4.17% (34,418)$ $824,735 660,156$      680,214$  
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City of Long Lake

Fire Contract Cost Allocation Formula

Fire Service Area Statistics

2025 Budget 
 

Allocation   Total Hrs Orono Long Lake Medina

Factor Year w/o Mut Aid Total Hrs Pct Hrs Pct Hrs Pct

Fire Department

Call Hours: 2021 5,299             4,200         79.26% 761        14.36% 338        6.38%

(excluding Mutual Aid & Minnetonka Beach)

2022 6,132             4,932         80.43% 893        14.56% 307        5.01%

2023 6,751             5,019         74.34% 1,116     16.53% 614        9.09%

(2023 mutual aid and Minnetonka Beach hours (623+299)

18,182           14,151       77.83% 2,770     15.23% 1,259     6.92%

   Three Year Total Annual Average 6,061             4,717         923        420        

2025 Call Pct Factor 99.99% 77.83% 15.23% 6.92%

Previous Year 23.91% 4.75% 1.35%

Weighting Factor  30.00% 23.35% 4.57% 2.08%

R.E. Est. Market Values  

( in Millions $ ): 3,564.67$      2,757.12$  77.35% 447.00$ 12.54% 360.55$ 10.11%

Previous Year 86.93% 7.47% 5.60%

Weighting Factor  70.00% 54.14% 8.78% 7.08%

Combined 2025

Budget Alloc Pcts 100.00% 77.49% 13.35% 9.16%
Previous Year 84.76% 9.98% 5.26%

FD  Budget -( Excluding Minnetonka Beach) 752,572$     583,175$      100,455$    68,917$      

Capital Expense: Roof-AC-Boat Refirb 365,000$     282,842$      48,721$      33,425$      

Final 2025 LLFD w/CIP 1,117,572$   866,017$      149,176$    102,342$    

  2025 Total Budget Change (19,438)$        

  2025 Budget Change for Orono, Long Lake, Medina w CIP 241,985$       41,683$       30,174$       

  2025 Budget Change for Orono, Long Lake, Medina w/o CIP (52,725)$        (40,857.09)$   (7,037.87)$   (3,251.37)$   
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Item 2025 2026 2027 2028 2029 2030 2025-2030 Notes

Replace U21 with a new Utility Vehicle $200,000 $200,000

Refurbish B11 - new motor, electronics, lights, pump $125,000 $125,000

Replace T12 with new tanker $390,000 $390,000

Fire Stations Remodel & Refurbishment $0

Replace U11 with a new Utility Vehicle $240,000 $240,000

$0

$0

   Subtotal Fire Equipment $365,000 $0 $200,000 $390,000 $0 $0 $955,000

Item 2031 2032 2033 2034 2035 2036 2031-2036 Notes

Replace CMD2 with new command vehicle $105,000 $105,000

Replace CMD1 with new command vehicle $110,000 $110,000

Radio Replacement $90,000 $90,000

Extrication Equipment $25,000 $25,000

   Subtotal Fire Equipment $135,000 $0 $0 $90,000 $105,000 $330,000

Item 2037 2038 2039 2040 2041 2042 2033-2037 Notes

Replace T11 with new tanker $370,000 $370,000

Replace new U11 with a utility vehicle $415,000 $415,000

$0

Extrication Equipment $35,000 $35,000

Replace SCBAs $450,000 $450,000

Radio Replacement $115,000 $115,000

   Subtotal Fire Equipment $35,000 $370,000 $450,000 $115,000 $415,000 $1,385,000

2025 - 2039 CIP for Vehicles, Equip and Building
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