
 

CITY COUNCIL MEETING 

January 06, 2026 at 6:30 PM 

City Hall Council Chambers – 450 Virginia Avenue, Long Lake, MN 55356 

AGENDA 
  

1. Call to Order 

2. Pledge of Allegiance 

3. Mayor’s Comments – Long Lake News, Meeting Review and Updates 

4. Approve Agenda 

5. Consent Agenda 

A. Approve Minutes of December 16, 2025 City Council Meeting 

B. Approve Vendor Claims and Payroll 

C. Appointment of Jason Kieper to the Position of Full-Time Public Works Maintenance Worker I 

D. Approve Issuance of 1 to 4 Day Temporary On Sale Liquor Licenses for the Church of St. George’s Lenten 
Fish Fry Events on Friday, February 20 and Friday, March 27, 2026 

E. Approve Issuance of a 1 to 4 Day Temporary On Sale Liquor License for the Church of St. George’s 
Corned Beef and Cabbage Dinner Event on Saturday, March 14, 2026 

F. Adopt Resolution No. 2026-01 Approving Issuance of a Special Event Permit for the Orono Lions Club’s 
Snowball Open on January 31, 2026; Authorize the Hennepin County Sheriff’s Office Water Patrol Unit to 
Permit the Event 

G. Approve Letter of Engagement from Abdo for 2025 Audit Services 

H. Approve Carson, Clelland & Schreder Engagement Letter for 2026 Legal Services 

I. Approve a Fund Transfer From the Park Dedication Fund (210) to the Parks/Trails Capital Fund (452) 

J. Approve the 2026 Pay Equity Report and Authorize Submittal by the City Administrator 

6. Open Correspondence 
NOTE: Open Correspondence is an item on the agenda during which the public may address the City 
Council. No formal action is taken by the City Council and comments shall be limited to five minutes or 
less. Open Correspondence comments may also be emailed to City staff by 12:00 noon on the date of the 
meeting. 

7. Regular Business 

A. Appointment of Jesse Laumann to the Position of Full-Time Public Works Maintenance Worker II 
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B. 2026 City Appointments 

8. Other Business 

9. Adjourn 

UPCOMING MEETINGS & OTHER DATES OF NOTE 
Monday, January 19 / City Offices Closed - Martin Luther King, Jr. Day 
Tuesday, January 20 (6:30 pm) / City Council Meeting 
Tuesday, February 3 (6:30 pm) / City Council Meeting 
 
Members of the public may monitor the meeting in person or by watching the livestream on our YouTube channel 
at https://www.youtube.com/@CityofLongLakeMN/streams. 
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MINUTES 
CITY COUNCIL MEETING 

December 16, 2025 
 

 
CALL TO ORDER 
The meeting was called to order at 6:30 pm.  
 
Present:   Mayor: Charlie Miner; Council: Jahn Dyvik (arrived at 6:42 pm), Mike Feldmann, 

Deirdre Kvale, and Todd Newcomer 
 
Staff Present:   City Administrator: Amanda Nowezki; City Clerk: Jeanette Moeller 
 
Absent:   None   
 
PLEDGE OF ALLEGIANCE  

 
MAYOR’S COMMENTS – LONG LAKE NEWS, MEETING REVIEW, AND UPDATES 
Mayor Miner reported that the City’s Holiday Tree Lighting Event took place on December 5 at Holbrook 
Park.  He thanked the Long Lake Park Board, the Long Lake Area Chamber of Commerce, Gopher Ace 
Hardware, Otten Bros Garden Center and Landscaping, Orono Lions Club, Bjornstad Planning and 
Development, the Public Works Department, and DJ Chime for their help in making the night a success.  
He noted that Santa and Mrs. Claus had made an appearance, and event attendees had appreciated the 
addition of vendors at this year’s event, including Kindred Bees Bakery and Hats by Abby.  The following 
day, on December 6, the Long Lake Fire Department held the annual Holiday Food and Toy Drive event 
at Fire Station 1, sponsored by the Long Lake Fire Auxiliary.   
 
Mayor Miner also mentioned that he had attended the Northwest League of Municipalities meeting last 
week, at which all five legislators representing the cities were present.  
 
APPROVE AGENDA 
City Clerk Moeller indicated that the Consent Agenda had been amended to add Item 5G at the 
recommendation of the City Attorney.  
 
A motion was made by Feldmann, seconded by Miner, to approve the agenda as amended with the 
addition of Item 5G to the Consent Agenda.  Ayes:  all.  
 
CONSENT AGENDA 
The Consent Agenda consisted of the following: 

A. Approve Minutes of December 2, 2025 City Council Meeting 
B. Approve Vendor Claims and Payroll 
C. Adopt Resolution No. 2025-45 Approving the Issuance (Renewal) of 2026 Liquor Licenses  
D. Adopt Resolution No. 2025-46 Approving the Issuance (Renewal) of 2026 Tobacco Licenses  
E. Adopt Resolution No. 2025-47 Approving the Issuance (Renewal) of 2026 Residential and 

Commercial Refuse Hauler Licenses 
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F. Approve Layoff of All City of Long Lake Fire Department Personnel Effective December 31, 2025 

to Facilitate Their Transition to Service With the Shoreline Fire Department Beginning January 1, 
2026  

G. Adopt Resolution No. 2025-52 Adopting the Minnesota Paid Family and Medical Leave Policies 
 
Council and staff discussed the Minnesota Paid Family Medical Leave Law; how the City would be 
splitting the new tax obligation between the City and employees; and the possibility of considering a 
change next year when the City qualifies as a smaller employer due to the removal of firefighters from 
the City’s payroll as a result of the transition to the Shoreline Fire Department.  
 
A motion was made by Feldmann, seconded by Newcomer, to approve the Consent Agenda as presented.  
Ayes:  all.   

 
OPEN CORRESPONDENCE 
No one was in attendance to address the City Council during Open Correspondence.  
 
REGULAR BUSINESS  

 
A. Resolution Nominating Janet Schaefer to the Minnehaha Creek Watershed District (MCWD) Board 

of Managers 
Moeller highlighted Ms. Schaefer’s background, involvement, and experience as a former City Mayor, 
active member of the Long Lake Waters Association, and a participant in the Minnehaha Creek 
Watershed Citizens Advisory Committee.  She voiced staff’s support of Ms. Schaefer’s intent to apply for 
consideration as a candidate for the MCWD Board of Managers.  
 
A motion was made by Feldmann, seconded by Dyvik, to adopt Resolution No. 2025-44 nominating Janet 
Schaefer to the Minnehaha Creek Watershed District Board of Managers. Ayes:  all. 
 
B. Adoption of 2026 City Fee Schedule 
Moeller reviewed the proposed 2026 City Fee Schedule and pointed out proposed minor adjustments, 
including the removal of false alarm fees related to the Long Lake Fire Department, and an increase in 
the Tobacco License fee.  
 
Council and staff briefly discussed whether the City needed to maintain a false alarm fee schedule for 
the Shoreline Fire Department; however, given that the false alarm fees haven’t been utilized at the 
direction of the Fire Chiefs, it was determined that false alarm fees could be added back in if warranted 
in the future.  
 
A motion was made by Dyvik, seconded by Feldmann, to approve Ordinance No. 2025-02 adopting the 
2026 Fee Schedule for the City of Long Lake and to direct staff to publish a summary ordinance. Ayes:  all. 
 
Moeller reminded the Council that the City can continually review the fee schedule and make changes, 
as necessary throughout the year. 
 
C. Adoption of Final Payable 2026 Levy, City Budget, Capital Improvement Plan, and Pay Plan 

Resolutions 
City Administrator Nowezki provided a review of the proposed Final Payable 2026 Levy, City Budget, 
Capital Improvement Plan, and Pay Plan Resolutions for consideration of Council approval.  She noted 
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that the 2026 Pay Plan had been updated from previous reviews to increase wages for Public Works 
Maintenance Worker positions.  
 
Moeller mentioned that staff has interviewed two strong candidates for the open Maintenance Worker I 
and Maintenance Worker II positions.  She shared her belief that unless the City adjusts its wage rates 
for the maintenance worker positions, it will struggle to be competitive with what area cities are able to 
offer. She emphasized the importance of obtaining more qualified and experienced staff to maintain the 
City’s infrastructure and be able to work independently, which would necessitate higher wages.  She 
noted that the proposed updates to the 2026 Pay Plan would result in the City being more competitive 
in the area market.   
 
Nowezki recalled that the proposed budget and levy had been discussed at great length by Council 
during previous meetings, but indicated she would be happy to provide refreshers on anything the 
Council desired.  
 
Councilmember Dyvik stated he was very pleased with the levy reduction that the City was able to reach 
from preliminary to the final levy, down to an increase of around 4%.  He reflected that, if approved, it 
will be one of the lowest increases for all of the cities in the County.  He expressed his appreciation to 
City Administrator Nowezki for her work in reducing the overall increase to about 4% from what it 
started at with the preliminary number representing over a 9% increase.   
 
Councilmember Feldmann noted that it was able to happen in a year when they were starting a new Fire 
Department as well.  
 
A motion was made by Miner, seconded by Feldmann, to adopt Resolution No. 2025-48 establishing the 
final tax levy collectible in 2026. Ayes:  all. 
 
A motion was made by Miner, seconded by Feldmann, to adopt Resolution No. 2025-49 establishing the 
final 2026 total City budget. Ayes:  all. 
 
A motion was made by Miner, seconded by Feldmann, to adopt Resolution No. 2025-50 establishing the 
2026 Capital Improvement Plan (CIP). Ayes:  all. 
 
A motion was made by Miner, seconded by Feldmann, to adopt Resolution No. 2025-51 establishing the 
2026 Pay Plan. Ayes:  all. 
 
A motion was made by Miner, seconded by Feldmann, to approve the General Fund transfers for 2026 as 
presented. Ayes:  all. 
 
The Council commended City Administrator Nowezki for her work on the City budget numbers and the 
way the information had been laid out in an organized and clear fashion.  
 
OTHER BUSINESS 
 
Tree Lighting Event / Vendor Report - Councilmember Newcomer shared that he had attended the 
Holiday Tree Lighting ceremony and had purchased a loaf of bread from vendor Kindred Bees Bakery. He 
noted that he had ended up going back a few days later to purchase more bread for his household. The 
home bakery is located in Loretto, but it was well worth the drive. Moeller offered to forward contact 
information for Kindred Bees Bakery to members of the Council.  Later during Other Business, Nowezki 
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thanked City Clerk Moeller for her work on the Holiday Tree Lighting event.  She indicated that she 
personally had been unable to attend due to a planned vacation, but had heard good things about how 
well it went. 
 
Shoreline Fire Department Board - Councilmembers Dyvik and Feldmann gave a brief overview of the 
recent discussions and activities of the Shoreline Fire Department Board along with an update on the 
hiring process for the Deputy Chief position. 
 
Holiday Lighting in Downtown - Councilmember Dyvik commented that he missed seeing the holiday 
lights on the street light poles and asked if there was any information as to when they might be going 
up. Nowezki responded that she’d been notified by Public Works Director Diercks earlier in the day that 
there had been a miscommunication, and the vendor that normally hangs the lighted garland on the 
street poles was unable to do so for the City this year due to being out of town.  Additionally, the vendor 
actually has the City’s garland in storage.  According to Diercks though, the holiday banners were 
planned to be hung the day after the meeting. Councilmember Dyvik observed that the holiday banners 
are getting a little worn and in addition to getting new summer banners, the City should also purchase 
new holiday banners.   
 
Long Lake Area Chamber of Commerce Holiday Event - Mayor Miner added that the Long Lake Area 
Chamber of Commerce held their annual holiday open house in celebration of their 75th anniversary.  He 
expressed his appreciation to Marty Schneider and the Chamber for the work they did to make the 
event a success.   
 
Mound Firefighter of the Year – Mayor Miner congratulated former Long Lake firefighter Shane Gardner 
for being named Firefighter of the Year for the Mound Fire Department.   
 
Emergency Gate Update - Mayor Miner reported that work was continuing on resolving the Highway 
12/County Road 112 access gate issue, and a decision had been made to move forward as a City and 
order the gate.  He noted that it looked like there would be some type of partnership between the City, 
MnDOT, the County, and the Wayzata Crime Prevention Coalition to fund the gate replacement.   
 
Fire Department Transition – Mayor Miner reflected that the upcoming end of the Long Lake Fire 
Department was a little bittersweet as they transition to the Shoreline Fire Department.  He thanked 
everyone who had served the City for the last 110 years of the Long Lake Fire Department’s existence, 
and voiced his gratitude that a vast majority of the Long Lake firefighters were intending to continue 
serving the community as part of the Shoreline Fire Department. Councilmember Dyvik suggested that 
the City organize a celebratory event in honor of the Long Lake Fire Department and invite all former 
firefighters who have served over its 110 years. Mayor Miner noted that they may be able to do 
something in the spring that is tied to something in honor of the new Shoreline Fire Department as a 
sort of ‘out with the old, in with the new’ celebration. Nowezki mentioned that 2026 will also be the 
birthday of the Studebaker antique fire truck.   
 
Administrator Updates – Nowezki stated that on December 15, the City had successfully completed the 
2025 preliminary audit.  She also affirmed that the transition from the Long Lake Fire Department to the 
Shoreline Fire Department was also moving ahead smoothly.   
 
Holbrook Park - Mayor Miner indicated that Public Works planned to begin flooding the Holbrook Park 
ice rink on December 18.  Councilmember Dyvik asked about the status of the warming house at 
Holbrook Park.  Moeller reported that the day before the Tree Lighting Event, staff had discovered that 
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pipes had frozen and damages occurred due to Centerpoint Energy turning off gas service to the building 
without notification to the City.  Apparently a park use or passer-by had reported a gas smell, and 
Centerpoint Energy had turned off gas to make repairs to an area underground. Moeller added that the 
water was currently turned off to the building but the heat had been restored.  Once staff had learned 
of Centerpoint Energy’s actions, staff pursued the quick restoration of gas service. Nowezki commented 
that staff was not planning to turn in an insurance claim until the extent of the damage has been 
determined, as well as what repairs can be completed in-house by Public Works.  The Council discussed 
the possibility of pursuing a claim against Centerpoint for the damages, and questioned how the gas had 
been turned off by the utility without any notification to the City.   
 
ADJOURN 
Hearing no objection, Mayor Miner adjourned the meeting by general consent at 7:41 pm. 
 
Respectfully submitted, 
 
Respectfully submitted, 
Jeanette Moeller 
City Clerk 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 06, 2026 

SUBJECT: Approve Vendor Claims and Payroll 

Prepared By: Amanda Nowezki, City Administrator Report Date: 12/31/2025 
  

  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve vendor claims paid in the amount of $777,576.59 and electronic vendor payments in the 
amount of $1,693.44 for a total amount of $779,270.03; December Fire Department monthly payroll in the 
amount of $21,462.70; and gross City Employee payroll paid December 24 in the amount of $20,867.25.  

Overview / Background 

Check No. 71760 for $738,811 was issued to Hennepin County to decertify TIF District 1-6 as approved by City 
Council on September 16, 2025. 

Supporting Information 
 

 Listing of Claims Paid 

 Electronic Vendor Payments 

 Fire Department Payroll 

 Biweekly Payroll  
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*Check Summary Register©

LONG LAKE, MN 12/31/25 3:00 PM

Page 1

Checks 71755-71781

Name Check Date Check Amt

10100   GENERAL FUND CASH

71755 BOUND TREE MEDICAL, LLC. 12/23/25 $188.89 FD Medical Supplies-Nitrile Gloves

71756 CITY OF ORONO 12/23/25 $5,591.50 FD Mech Labor- E21 (Replace Brakes, Etc)

71757 FIRST ARRIVING IO,INC 12/23/25 $1,645.94 FD-First Arriving Dashboard Software (1/27/26-1/26/27)

71758 HAWKINS INC 12/23/25 $40.00 Water Chemicals - Chlorine Cylinder

71759 HEALTHPTNR-GROUP HLTH 12/23/25 $67.20 FD EAP-Dec 2025

71760 HENNEPIN COUNTY TREASURER 12/23/25 $738,811.00 Decertify TIF District 1655 (1-6)

71761 HYDRO-KLEAN LLC 12/23/25 $7,848.18 Sanitary Sewer Cleaning and Televising- Adl  (Apvd 08/04/25 

71762 LONG LAKE FIRE DEPARTMENT 12/23/25 $7,116.50 Fire Purchase - 40 SCBAs (Apvd 08/14/25 CNCL MTG)

71763 MACQUEEN 12/23/25 $1,213.41 FD-Strainer 6"

71764 MN STATE FIRE DEPT ASSOC. 12/23/25 $290.00 FD 2026 Membership

71765 CHARLES MOBURG JR 12/23/25 $47.92 Refund utility overpayment, Act 01-00000390-01-2

71766 MN VALLEY TESTING LAB 12/23/25 $54.96 Monthly Chlorine Report

71767 PERFORMANCE PLUS LLC 12/23/25 $248.00 FD Medical Exams, PSA, & Mask Fit - J. Faue

71768 PIRTEK PLYMOUTH 12/23/25 $126.82 FD Bldg Repairs - multi-purpose hose assembly

71769 SENSAPHONE 12/23/25 $299.40 Well House 1 Monitoring - Annual Subscription (00:07:F9:00:D

71770 TIMESAVER OFF SITE 12/23/25 $172.00 12/02/25 City Council Meeting Minutes - 1 hr

71771 WATER CONSERVATION 12/23/25 $1,850.00 Leak Locates-City Wide Water Loss Audit

71772 BOUND TREE MEDICAL, LLC. 12/31/25 $102.63 FD Medical Supplies;Head Warmer

71773 CENTERPOINT ENERGY 12/31/25 $23.27 Gas Charges - 25 Apple Glen Rd

71774 LARKIN HOFFMAN 12/31/25 $2,009.00 FD CONTRACT DISPUTE W/ORONO - Nov 2025

71775 Metro West Inspection Svcs Inc 12/31/25 $7,373.04 Dec 2025 Permits

71776 MN State Fire Chiefs Assn. 12/31/25 $741.00 2026 Membership

71777 PERFORMANCE PLUS LLC 12/31/25 $394.00 FD Medical Exams, PSA, & Mask Fit - C. Matter

71778 Platform Science 12/31/25 $206.50 FD Dashcam Basic Bundle (Pmt 28 of 36)

71779 TIMESAVER OFF SITE 12/31/25 $212.50 12/16/25 City Council Meeting Minutes - 1.25 hr

71780 Westside Wholesale Tire 12/31/25 $871.48 PW Tires

71781 XCEL ENERGY 12/31/25 $31.45 Steet Lights  - 1070 W Wayzata Blvd

Total Checks $777,576.59

10100  GENERAL FUND CASH

101 GENERAL FUND $10,669.47

205 FIRE DEPARTMENT $10,815.89

385 TAX INCREMENT # 1-6 $738,811.00

462 FIRE CAPITAL FUND $7,116.50

601 WATER FUND $2,292.28

602 SANITARY SEWER FUND $7,871.45

$777,576.59
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Checks 71755-71781

Page 1

12/31/25 3:01 PMLONG LAKE, MN

*Check Detail Register©

Amount CommentInvoiceCheck # Check Date Vendor Name

10100   GENERAL FUND CASH

71755 12/23/25 BOUND TREE MEDICAL, LLC.

$15.99 FD Medical Supplies-Bunting Blanket for InfantsMedical Supplies 86023815E 205-42281-2190

$172.90 FD Medical Supplies-Nitrile GlovesMedical Supplies 86023816E 205-42281-2190

$188.89Total

71756 12/23/25 CITY OF ORONO

$5,591.50 FD Mech Labor- E21 (Replace Brakes, Etc)Heavy Truck Maint & Rep 20142725E 205-42281-4035

$5,591.50Total

71757 12/23/25 FIRST ARRIVING IO,INC

$1,645.94 FD-First Arriving Dashboard Software (1/27/26-
1/26/27)

Software Support 6363E 205-42280-3090

$1,645.94Total

71758 12/23/25 HAWKINS INC

$40.00 Water Chemicals - Chlorine CylinderChemicals and Chem Pro 7281129E 601-49400-2160

$40.00Total

71759 12/23/25 HEALTHPTNR-GROUP HLTH

$67.20 FD EAP-Dec 2025Employer Paid Health 7138070E 205-42280-1310

$67.20Total

71760 12/23/25 HENNEPIN COUNTY TREASURER

$738,811.00 Decertify TIF District 1655 (1-6)County TIF Admin Fees 122325E 385-47060-3060

$738,811.00Total

71761 12/23/25 HYDRO-KLEAN LLC

$821.28 Sanitary Sewer Cleaning and Televising- Adl  
(Apvd 08/04/25 CNCL MTG)

Clean/Televise Sewer Line 096173E 602-49450-4060

$7,026.90 Sanitary Sewer Cleaning and Televising- Adl  
(Apvd 08/04/25 CNCL MTG)

Clean/Televise Sewer Line 096640E 602-49450-4060

$7,848.18Total

71762 12/23/25 LONG LAKE FIRE DEPARTMENT

$7,116.50 Fire Purchase - 40 SCBAs (Apvd 08/14/25 CNCL 
MTG)

Small Tools and Minor Eq 20250045E 462-42283-2400

$7,116.50Total

71763 12/23/25 MACQUEEN

$1,213.41 FD-Strainer 6"Equipment Parts P59461E 205-42281-2210

$1,213.41Total

71764 12/23/25 MN STATE FIRE DEPT ASSOC.

$290.00 FD 2026 MembershipDues and Subscriptions 010126E 205-42280-4330

$290.00Total

71765 12/23/25 CHARLES MOBURG JR

$47.92 Refund utility overpayment, Act 01-00000390-01-2Utility Overpmts/Uncollect 390-01-2E 601-49400-4320

$47.92Total

71766 12/23/25 MN VALLEY TESTING LAB

$54.96 Monthly Chlorine ReportWater Testing Expense 1336999E 601-49400-3825
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Checks 71755-71781

Page 2

12/31/25 3:01 PMLONG LAKE, MN

*Check Detail Register©

Amount CommentInvoiceCheck # Check Date Vendor Name

$54.96Total

71767 12/23/25 PERFORMANCE PLUS LLC

$248.00 FD Medical Exams, PSA, & Mask Fit - J. FauePhysicals / Other Medical 12122046E 205-42281-3050

$248.00Total

71768 12/23/25 PIRTEK PLYMOUTH

$126.82 FD Bldg Repairs - multi-purpose hose assemblyBldg & Grnds Maint Suppli PL-T0002663E 205-42282-2230

$126.82Total

71769 12/23/25 SENSAPHONE

$299.40 Well House 1 Monitoring - Annual Subscription 
(00:07:F9:00:D5:24)

Software Support 32371-1222E 601-49400-3090

$299.40Total

71770 12/23/25 TIMESAVER OFF SITE

$172.00 12/02/25 City Council Meeting Minutes - 1 hrProfessional Srvs 31558E 101-41500-3000

$172.00Total

71771 12/23/25 WATER CONSERVATION

$1,850.00 Leak Locates-City Wide Water Loss AuditWater Main Break 150433E 601-49400-4065

$1,850.00Total

71772 12/31/25 BOUND TREE MEDICAL, LLC.

$102.63 FD Medical Supplies;Head WarmerMedical Supplies 86042121E 205-42281-2190

$102.63Total

71773 12/31/25 CENTERPOINT ENERGY

$23.27 Gas Charges - 25 Apple Glen RdNatural Gas Expense 106679608-1E 602-49450-3830

$23.27Total

71774 12/31/25 LARKIN HOFFMAN

$2,009.00 FD CONTRACT DISPUTE W/ORONO - Nov 2025Legal Fees - Civil 868323E 101-42110-3120

$2,009.00Total

71775 12/31/25 Metro West Inspection Svcs Inc

$7,373.04 Dec 2025 PermitsBldg Inspection - Subcontr 4869E 101-42400-3035

$7,373.04Total

71776 12/31/25 MN State Fire Chiefs Assn.

$741.00 2026 MembershipDues and Subscriptions 10431E 205-42280-4330

$741.00Total

71777 12/31/25 PERFORMANCE PLUS LLC

$394.00 FD Medical Exams, PSA, & Mask Fit - C. MatterPhysicals / Other Medical 12122050E 205-42281-3050

$394.00Total

71778 12/31/25 Platform Science

$206.50 FD Dashcam Basic Bundle (Pmt 28 of 36)Truck Communication Ser 30089272142E 205-42281-3225

$206.50Total

71779 12/31/25 TIMESAVER OFF SITE
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Checks 71755-71781

Page 3

12/31/25 3:01 PMLONG LAKE, MN

*Check Detail Register©

Amount CommentInvoiceCheck # Check Date Vendor Name

$212.50 12/16/25 City Council Meeting Minutes - 1.25 hrProfessional Srvs 31642E 101-41500-3000

$212.50Total

71780 12/31/25 Westside Wholesale Tire

$871.48 PW TiresEquipment Parts 976670E 101-43000-2210

$871.48Total

71781 12/31/25 XCEL ENERGY

$31.45 Steet Lights  - 1070 W Wayzata BlvdStreet Lighting Maint/Elect 958143623E 101-43100-3815

$31.45Total

10100 $777,576.59

Fund Summary

10100  GENERAL FUND CASH

101 GENERAL FUND $10,669.47

205 FIRE DEPARTMENT $10,815.89

385 TAX INCREMENT # 1-6 $738,811.00

462 FIRE CAPITAL FUND $7,116.50

601 WATER FUND $2,292.28

602 SANITARY SEWER FUND $7,871.45

$777,576.59
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*Check Summary Register©

LONG LAKE, MN 01/01/26 1:00 PM

Page 1

Checks 3343-3345

Name Check Date Check Amt

10100   GENERAL FUND CASH

3343e SPEEDWAY LLC 12/29/25 $999.51 Fuel - Dec 2025

3344e NAPA  Auto Parts 12/29/25 $95.93 Dec NAPA Purchases

3345e MN DEPT OF REVENUE 12/31/25 $598.00 Dec 2025 Sales Tax

Total Checks $1,693.44

10100  GENERAL FUND CASH

101 GENERAL FUND $903.26

205 FIRE DEPARTMENT $192.18

601 WATER FUND $598.00

$1,693.44
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Checks 3343-3345

Page 1

01/01/26 1:01 PMLONG LAKE, MN

*Check Detail Register©

Amount CommentInvoiceCheck # Check Date Vendor Name

10100   GENERAL FUND CASH

3343 e 12/29/25 SPEEDWAY LLC

$903.26 PW Fuel - Dec 2025Motor Fuels 109404367E 101-43000-2120

$96.25 FD Fuel - Dec 2025Motor Fuels 109404367E 205-42281-2120

$999.51Total

3344 e 12/29/25 NAPA  Auto Parts

$77.32 FD-Oil and Diesel Additive (x8)Shop Supplies 639898E 205-42281-2150

$18.61 FD-Blister Pack CapsulesShop Supplies 639933E 205-42281-2150

$95.93Total

3345 e 12/31/25 MN DEPT OF REVENUE

$598.00 Dec 2025 Sales TaxSales Tax PayableG 601-20801

$598.00Total

10100 $1,693.44

Fund Summary

10100  GENERAL FUND CASH

101 GENERAL FUND $903.26

205 FIRE DEPARTMENT $192.18

601 WATER FUND $598.00

$1,693.44
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Federal
Gross

Federal
Tax

State
Tax

Social 
Security

Medi-
care Retire Net

Tax 
Sheltered Voluntary

12/22/25 11:45 AM

Page 1

Payroll Summary

Pay Group: 01 Bi-Weekly

Check Date: 12/24/2025 per. 26

LONG LAKE, MN

Gross
Wage

Local
TaxEmployee Reimb.Tips

State
Gross

DECKER JR, MICHAEL 2,552.11 247.41 114.95 169.14 39.56 1,979.36176.03 1.69000000287 2,728.14 2,552.11

DIERCKS, SEAN 3,801.76 569.54 199.93 252.10 58.96 2,721.23264.29000000243 4,066.05 3,801.76

GASPAR, DONALD J 1,262.50 78.28 18.31 1,165.91000000003 1,262.50 1,262.50

HEILAND, MICHAEL 4,556.51 438.63 202.65 73.71 3,841.52526.62000000286 5,083.13 4,556.51

MOELLER, JEANETTE 2,892.08 219.05 80.86 192.58 45.04 186.36 2,354.55214.01000000091 3,292.45 2,892.08

NOWEZKI, AMANDA 3,958.86 733.47 231.61 274.34 64.16 10.20 2,638.40465.92 16.88000000252 4,434.98 3,958.86

19,023.82

Federal Tax 2,208.10

830.00

966.44

299.74

196.56

14,700.97

Retirement 1,646.87

18.57

Gross 20,867.25Federal Tax $2,208.10

Medicare $599.48

Social Security $1,932.88

Total Deposit $4,740.46

941 Deposit

Advanced EIC None

0.00

0.00Tips

Reimbursement

Federal Gross State Tax

Local Tax

FICA Ded/Ben

Medicare Ded/Ben

Tax-Sheltered

Voluntary

Net

Pay Summary Tax Summary Others

966.4415,587.56FICA Gross

299.74

19,023.82State Gross
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Federal
Gross

Federal
Tax

State
Tax

Social 
Security

Medi-
care Retire Net

Tax 
Sheltered Voluntary

12/30/25 9:29 AM

Page 1

Payroll Summary

Pay Group: 02 Fire Department

Check Date: 12/31/2025 per. 13

LONG LAKE, MN

Gross
Wage

Local
TaxEmployee Reimb.Tips

State
Gross

ADAMS, CHRISTOPHER D. 265.98 16.49 3.86 245.63000000153 265.98 265.98

BERBIG, ZACHARY P. 305.74 18.96 4.43 282.35000000216 305.74 305.74

BROWN, JOHN 290.16 17.99 4.21 267.96000000291 290.16 290.16

COTTON, PATRICK J. 595.36 36.91 8.63 549.82000000154 595.36 595.36

DAVIS, THOMAS 426.04 26.41 6.18 393.45000000259 426.04 426.04

FARLEY, COLE 1,026.76 44.98 63.66 14.89 903.23000000093 1,026.76 1,026.76

FAUE, JESSE 354.64 21.99 5.14 327.51000000274 354.64 354.64

FRANK, BRYAN 824.80 24.79 51.14 11.96 736.91000000233 824.80 824.80

GOMAN, DAVID 506.88 31.43 7.35 468.10000000049 506.88 506.88

GONSIOR, RYAN J. 889.44 31.25 55.14 12.90 790.15000000177 889.44 889.44

GRADY, JOSHUA 403.00 24.99 5.84 372.17000000229 403.00 403.00

GREGG, AIDAN 405.68 25.15 5.88 374.65000000293 405.68 405.68

HAYDEN, ADAM 581.20 0.43 36.03 8.43 536.31000000278 581.20 581.20

HOSTER, RYAN 972.71 60.31 14.10 898.30000000226 972.71 972.71

IMS, GRAM 322.40 19.99 4.67 297.74000000301 322.40 322.40

JOHNSRUD, MICHAEL 959.42 384.02 100.00 59.48 13.91 402.01000000270 959.42 959.42

KANIVE, RYAN J. 177.32 10.99 2.57 163.76000000180 177.32 177.32

KRAHL, JEFFREY C. 809.40 50.18 11.74 747.48000000112 809.40 809.40

KULSETH, MATT 290.16 17.99 4.21 267.96000000248 290.16 290.16

LOOSBROCK, RICHARD 515.84 31.98 7.48 476.38000000253 515.84 515.84

MACDONALD, JOSEPH 467.48 28.98 6.78 431.72000000303 467.48 467.48

MCCAHERTY, ALEX 290.16 15.52 17.99 4.21 252.44000000290 290.16 290.16

MORSE, PAUL 514.10 31.87 7.45 474.78000000275 514.10 514.10

NEUBAUER, MITCHELL 483.60 29.98 7.01 446.61000000296 483.60 483.60

PASZKIEWICZ, JOHN 620.34 38.46 8.99 572.89000000223 620.34 620.34

REWERTS, ANTHONY 1,534.10 95.78 95.11 22.24 1,320.97000000277 1,534.10 1,534.10

RHEA, CHRISTOPHER 241.80 14.99 3.51 223.30000000241 241.80 241.80

RIOUX, SHAUN 32.24 2.00 0.47 29.77000000232 32.24 32.24

ROTHSTEIN, DAVID J. 1,033.44 64.07 14.98 954.39000000190 1,033.44 1,033.44

SMILEY, MATTHEW 797.76 49.46 11.57 736.73000000222 797.76 797.76

SPINKS, SCOTT D. 621.60 38.54 9.01 574.05000000212 621.60 621.60

STRAKA, AMANDA 1,405.42 100.00 87.14 20.38 1,197.90000000276 1,405.42 1,405.42

SWEARINGEN, LANCE 579.12 35.90 8.40 534.82000000282 579.12 579.12

VEACH, BENJAMIN 660.74 40.97 9.58 610.19000000240 660.74 660.74
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Federal
Gross

Federal
Tax

State
Tax

Social 
Security

Medi-
care Retire Net

Tax 
Sheltered Voluntary

12/30/25 9:29 AM

Page 2

Payroll Summary

Pay Group: 02 Fire Department

Check Date: 12/31/2025 per. 13

LONG LAKE, MN

Gross
Wage

Local
TaxEmployee Reimb.Tips

State
Gross

WARNER, SIMONE 370.16 22.95 5.37 341.84000000297 370.16 370.16

WOYCHICK, TED J. 887.71 60.00 25.00 55.04 12.87 734.80000000118 887.71 887.71

21,462.70

Federal Tax 741.25

140.52

1,330.66

311.20

18,939.07

RetirementGross 21,462.70Federal Tax $741.25

Medicare $622.40

Social Security $2,661.32

Total Deposit $4,024.97

941 Deposit

Advanced EIC None

0.00

0.00Tips

Reimbursement

Federal Gross State Tax

Local Tax

FICA Ded/Ben

Medicare Ded/Ben

Tax-Sheltered

Voluntary

Net

Pay Summary Tax Summary Others

1,330.6621,462.70FICA Gross

311.20

21,462.70State Gross
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Appointment of Jason Kieper to the Position of Full-Time Public Works 
Maintenance Worker I 

Prepared By: Sean Diercks, Public Works Director / JM Report Date:  12/22/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to adopt Resolution No. 2026-03 appointing Jason Kieper to the position of full-time Public Works 
Maintenance Worker I for the City of Long Lake. 

Overview / Background 

An interview panel comprised of City Administrator Nowezki, Public Works Director Diercks, and City Clerk 
Moeller met on Monday, December 8, 2025 to interview candidate Jason Kieper for a full time Public Works 
Maintenance Worker I position. The interview process included a question and answer period, followed by a 
basic Public Works skills assessment consisting of skid loader operation and minor welding.  Subsequently, Public 
Works Director Diercks met with Mr. Kieper in a second two-hour technical interview on Wednesday, December 
10 during which Mr. Kieper received a tour of the community and of City facilities.  Following both interviews, 
the interview panel collectively agreed upon terms for extending a conditional offer of employment to Mr. 
Kieper pending a successful background check as performed by the Wayzata Police Department, and City Council 
approval.  

Mr. Kieper was previously employed as a subcontractor for a builder/remodeler company for the past 10 years. 
In addition to his extensive remodeling and plumbing work, he also has a background in snow removal and 
landscaping.  He holds the Minnesota Commercial Driver’s License required for a Maintenance Worker I, and is 
seeking employment in a position that will offer reliability and consistency, along with an opportunity for 
growth.  Staff finds Mr. Kieper to be well-qualified for a Maintenance Worker I position.  

The attached offer letter was extended to and accepted by Mr. Kieper, contingent on receiving a successful 
background check, and upon City Council approval.  Mr. Kieper is currently working to finish a few contracting 
jobs before he begins his employment; therefore, per his signed offer letter, Mr. Kieper’s start date will be 
sometime between January 15 and (no later than) February 2, 2026. 

Supporting Information 
 

 Resolution No. 2026-03 

 Employment offer letter to Jason Kieper dated December 17, 2025 
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City Council 
Resolution No. 2026-03 

 
A RESOLUTION APPOINTING JASON KIEPER TO THE POSITION OF  

PUBLIC WORKS MAINTENANCE WORKER I 
 

WHEREAS, the City Council has previously established the position of full-time Public Works 
Maintenance Worker I; and 

WHEREAS, the City of Long Lake has advertised, solicited applications and interviewed a finalist 
for the position; and 

WHEREAS, upon completing a review of his employment application and in person interviews, 
City staff finds Jason Kieper to be qualified to fill the position based on his knowledge, skills, abilities and 
experience; and 

WHEREAS, a conditional offer of employment has been extended to and accepted by Mr. Kieper 
contingent upon a successful background check as performed by the Wayzata Police Department, and 
upon approval by the Long Lake City Council. 

  NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Long Lake, Minnesota 
does hereby appoint Jason Kieper to the position of full-time Public Works Maintenance Worker I 
subject to the terms and conditions of the employment offer letter dated December 17, 2025, all 
applicable City personnel policies, displaying an ability to continually meet the requirements of the 
position description, and contingent upon receiving satisfactory background check results.  As indicated 
in his signed offer letter, Mr. Kieper will begin his employment sometime between January 15 and (no 
later than) February 2, 2026. 
 
Adopted by the City Council of the City of Long Lake this 6th day of January 2026. 
 
 BY: 
        

 
 ________________________________ 

 Charlie Miner, Mayor  
ATTEST:  
 
 
_______________________________ 
Jeanette Moeller, City Clerk 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Temporary On Sale Liquor License Request for the Church of St. George’s 
Lenten Fish Fry Events 

Prepared By: Jeanette Moeller, City Clerk Report Date: 12/30/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve issuance of 1 to 4 Day Temporary On Sale Liquor Licenses for the Church of St. George to 
allow the sale/service of alcoholic beverages during the Church’s Lenten Fish Fry events on Friday, February 20 
and Friday, March 27, 2026. 

Overview / Background 

The Church of St. George has submitted applications for 1 to 4 Day Temporary On Sale Liquor Licenses to permit 
sale/service of alcoholic beverages at two Lenten Fish Fry events they’ll be hosting on Friday, February 20 and 
Friday, March 27, 2026.  Both fish fry meals will take place in the Church’s Community Room from 5:00 pm to 
7:00 pm, with dinner to be followed by religious observances. 

Staff recommends approval of the temporary liquor licenses as requested. 

Supporting Information 
 

 Introductory letter dated December 30, 2025 

 Church of St. George Lenten Fish Fry events announcement flyer 

 Application for 1 to 4 Day Temporary On Sale Liquor License form for each event date 

25

Section 5D.



26

Section 5D.



27

Section 5D.



28

Section 5D.



29

Section 5D.



 

City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Temporary On Sale Liquor License Request for the Church of St. George’s 
Corned Beef and Cabbage Dinner Event 

Prepared By: Jeanette Moeller, City Clerk Report Date: 12/30/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve issuance of a 1 to 4 Day Temporary On Sale Liquor License for the Church of St. George to 
allow the sale/service of alcoholic beverages during the Church’s Corned Beef and Cabbage Dinner event on 
Saturday, March 14, 2026. 

Overview / Background 

The Church of St. George has submitted an application for a 1 to 4 Day Temporary On Sale Liquor License to 
permit the sale/service of alcoholic beverages at a Corned Beef and Cabbage Dinner event on Saturday, March 
14, 2026 beginning at 5:00 pm in the Church’s Community Room. 

Staff recommends approval of the temporary liquor license as requested. 

Supporting Information 
 

 Introductory letter dated December 30, 2025 

 Church of St. George Corned Beef and Cabbage Dinner event announcement flyer 

 Application for 1 to 4 Day Temporary On Sale Liquor License form 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Special Event Permit Request for the 2026 Snowball Open 

Prepared By: Jeanette Moeller, City Clerk Report Date: 12/22/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to adopt Resolution No. 2026-01 approving issuance of Special Event Permit #S2026-01 for the Orono 
Lions Club’s Snowball Open to be held January 31, 2026; and to authorize the Hennepin County Sheriff’s Office 
Water Patrol Unit to permit the event.  

Overview / Background 

The Orono Lions Club is requesting a Special Event Permit to sponsor their annual Snowball Open fundraiser on 
Saturday, January 31, 2026.  The event is comprised of an on-ice 18-hole putt-putt style golf course on Long Lake 
with participants using tennis balls to play, and prizes or food booths at holes are present if sponsored.  
Proceeds from the event annually benefit local organizations; including supporting the RED Lion reading 
program (encourages first grade students to “read every day” in the month of February), assisting senior citizens 
in local food shelves, and more. 

The Orono Lions Club is again proposing to host the Snowball Open based on the Birch’s on the Lake restaurant 
property and on Long Lake in the vicinity of the restaurant, also using Orono’s Summit Beach as an access point.  
They have requested use of the Nelson Lakeside Park parking lot to allow for an auxiliary parking site only, and 
have applied for a Special Event Permit that would allow the Orono Lions Club use of Nelson Lakeside Park for 
event parking purposes.  Please note that the Orono Lions Club has also made application to Hennepin County 
Sheriff’s Office Water Patrol for the required Special Event Permit from their office.   

Staff recommends approval of this application contingent on receipt of documentation and satisfaction of 
conditions as specified in the attached Special Event Permit.  

Please Note:  Should weather conditions not allow for safe lake ice for the event, staff will update the Council on 
any event plan changes that could occur. 

Supporting Information 
 

 Resolution No. 2026-01 

 Special Event Application accompanied by permit approval letter dated December 22, 2025 

 Event map and flyers 

 Copy of HCSO Water Patrol Permit application 
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City Council 
Resolution No. 2026-01 

 
A RESOLUTION APPROVING THE ISSUANCE OF SPECIAL EVENT PERMIT #S2026-01 FOR THE ORONO 

LIONS CLUB’S SNOWBALL OPEN EVENT TO BE HELD JANUARY 31, 2026 
 
 WHEREAS, the City has received a Special Event Permit application from Harrison Smith, on 
behalf of the Orono Lions Club, to use Nelson Lakeside Park in conjunction with their annual Snowball 
Open 18-hole putt-putt on-ice golf tournament on Saturday, January 31, 2026 from 8:00 am to 5:00 pm 
with tee times booked between 10:00 am and 2:00 pm; and 
 
 WHEREAS, the event is proposed to be held based on the Birch’s on the Lake restaurant 
property and on Long Lake in the vicinity of the restaurant, but would utilize Nelson Lakeside Park 
property as an off-site auxiliary parking location for the event; and 
 
 WHEREAS, the City of Long Lake and surrounding communities benefit from the annual 
Snowball Open golf tournament; and 
 

WHEREAS, City staff and the Wayzata Police Department have reviewed the event application 
and identified conditions to permit issuance outlined on the Special Event Permit attached hereto and 
made a part of this Resolution. 
 
 NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Long Lake hereby 
approves issuance of Special Event Permit #S2026-01 for the Orono Lions Snowball Open 2026 golf 
tournament to be held January 31, 2026 contingent on receipt of documentation, agency approvals, and 
satisfaction of all applicable conditions outlined by the Special Event Permit. 
 
Adopted by the City Council of the City of Long Lake this 6th day of January 2026. 
 
 BY: 
        

 
 _________________________________ 

 Charlie Miner, Mayor 
ATTEST:  
 
 
________________________________ 
Jeanette Moeller, City Clerk 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Approve Letter of Engagement from Abdo for 2025 Audit Services 

Prepared By: Amanda Nowezki, City Administrator Report Date: 12/31/2025 
  

  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve the letter of engagement from Abdo for 2025 annual auditing services in the amount of 
$33,275. 

Overview / Background 

Staff received the standard engagement letter (attached) from Abdo for auditing services relating to the 2025 
annual audit.  As outlined in the letter, audit costs are expected to be $31,200 along with an additional $975 for 
the Office of the State Auditor City Financial Reporting form and $1,100 per district for TIF Reporting.  This 
represents a 1.5% increase over last year’s services.  Abdo has served as the City Auditor for many years.  Their 
service has been excellent and staff has found the firm to be very responsive, professional and easy to work 
with. 

Supporting Information 
 

 Abdo Letter of Engagement for 2025 Audit Services 
 

48

Section 5G.



49

Section 5G.



50

Section 5G.



51

Section 5G.



52

Section 5G.



53

Section 5G.



54

Section 5G.



55

Section 5G.



56

Section 5G.



57

Section 5G.



 

City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Approve Carson, Clelland & Schreder Engagement Letter for 2026 Legal 
Services 

Prepared By: Amanda Nowezki, City Administrator Report Date: 12/31/2025 
  

  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve the Carson, Clelland & Schreder engagement letter and rate increase for 2026 legal services. 

Overview / Background 

Attached is the engagement letter from Carson, Clelland & Schreder (CCS) for 2026 legal services. Key changes 
for the upcoming year include a $5 increase in the hourly attorney rate to $150/hour; and a $200 increase in the 
monthly criminal prosecution fee, bringing it to $1,200/month.  John Thames of Carson, Clelland & Schreder has 
served as the City Attorney for the past 10 years, and staff has consistently found him to be an excellent 
resource to the City of Long Lake. 

Supporting Information 
 

 Carson, Clelland & Schreder Letter of Engagement for 2026 Legal Services 
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ENGAGEMENT LETTER 
 

 The Law Firm of Carson, Clelland & Schreder agrees to represent the City of Long Lake 

for civil legal services and for municipal prosecution services in 2026.   

 Civil services include meeting attendance, staff consultation and the production of work 

relating to ordinances, zoning, special assessments, and other contractual matters. Representation 

for EDA matters is also anticipated. In addition to the before mentioned subjects, any other 

services as needed and directed by the City Council will be gladly performed. Charges for the 

civil work will be $150.00 per hour for attorney, $75.00 per hour for law clerk, and $75.00 per 

hour for paralegal assistant. Attorney work performed on new or open land development 

applications will be billed at $180.00 per hour. 

 The criminal prosecution services include the prosecution of petty misdemeanors, 

misdemeanors and gross misdemeanors as they occur; review and preparation of criminal 

complaints and consultation and advice with officers and police administration. The prosecution 

services include vehicle forfeitures. The prosecution services are billed on a flat fee basis, at a 

monthly retainer rate of $1,200.00 per month. 

 The firm will also provide human resources and labor consultation and representation if 

desired by the City. These services will be billed at the civil rate.   

       Sincerely, 

        
       John J. Thames 
       on behalf of Carson, Clelland & Schreder 
APPROVED BY CITY OF LONG LAKE 
 
By:  ____________________________ 
 Its Mayor 
 
By:  ____________________________ 
 Its Administrator 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Approve a Fund Transfer From the Park Dedication Fund (210) to the 
Parks/Trails Capital Fund (452) 

Prepared By: Amanda Nowezki, City Administrator Report Date: 12/31/2025 
  

  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve a fund transfer from the Park Dedication Fund to the newly created Parks/Trails Capital Fund 
in amount of $22,884.30. 

Overview / Background 

In 2025, the City Council approved the creation of a separate capital fund for parks and trails to identify non-
restricted funds for future improvements. 

Currently, the Park Fund (210) includes $73,253 in restricted park dedication funds received through prior 
development agreements. These funds are strictly governed by Minn. Stat. §462.358 and our City’s zoning code. 

Staff recommends transferring all remaining non-restricted funds from the Park Fund (210) to the Parks/Trails 
Capital Fund to be utilized in accordance with the Capital Improvement Plan.  Additionally, Park Fund (210) has 
been renamed the Park Dedication Fund (210) to clarify the fund’s sole purpose.  

Supporting Information 
 

 2024 Annual Financial Report – Nonmajor Capital Projects Funds 
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ANNUAL FINANCIAL REPORT 

CITY OF LONG LAKE 
LONG LAKE, MINNESOTA 

FOR THE YEAR ENDED 
FOR THE YEAR ENDED DECEMBER 31, 2024 
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City of Long Lake, Minnesota
Nonmajor Capital Projects Funds

Combining Balance Sheet
December 31, 2024

380 462 210
Fire

TIF 1-9 Capital Park Total
Assets

Cash and temporary investments 90,183$   157,134$   92,647$   339,964$        

 Liabilities
Accounts payable 77,714$   -$  -$  77,714$   

Fund Balances
Restricted for

Economic development 12,469  -  -  12,469  
Park improvements -  -  73,253  73,253  

Assigned for
Capital replacements - 157,134 - 157,134 
Park improvements - - 19,394  19,394 

Total Fund Balances 12,469  157,134  92,647  262,250  

Total Liabilities
and Fund Balances 90,183$   157,134$   92,647$   339,964$        
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Approve the 2026 Pay Equity Report 

Prepared By: Amanda Nowezki, City Administrator Report Date: 12/31/2025 
  

  

Recommended City Council Action 

Staff recommends the following: 

Motion to approve the 2026 Pay Equity Report and authorize its submittal by the City Administrator. 

Overview / Background 

Every three years the City is required to submit a Pay Equity Report to the State Department of Employee 
Relations (DOER) to demonstrate compliance with the requirements of the State Pay Equity Act. The Pay Equity 
Act requires that reasonable pay relationships be maintained between job classes regardless of the gender of 
the incumbents of those job classes. The City’s Pay Equity Report is attached.  

Minnesota Management and Budget requires the Pay Equity Implementation Report to be submitted 
electronically using their pay equity software. The software also computes compliance data based on 
information entered by the local jurisdiction. Based on the State’s criteria and reports generated by the pay 
equity software, it appears the City is in compliance with the requirements of the Pay Equity Act. After formal 
review of the Pay Equity Implementation Report, the City will receive a notice of compliance. 

Supporting Information 
 

 2026 Pay Equity Compliance Report 

 2026 Pay Equity Job Entry List 
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Compliance Report
Jurisdiction: Long Lake Report Year: 2026

450 Virginia Avenue Case: 1 - 2025 DATA (Private (Jur
Only))

P.O. Box 606
Long Lake, MN 55356

Contact: Amanda Nowezki Phone: (952) 473-6961 E-Mail: anowezki@longlakemn.
gov

The statistical analysis, salary range and exceptional service pay test results are shown below. Part I is general information
from your pay equity report data. Parts II, III and IV give you the test results.
For more detail on each test, refer to the Guide to Pay Equity Compliance and Computer Reports.

I. GENERAL JOB CLASS INFORMATION
Male Classes Female Classes Balanced Classes All Job Classes

# Job Classes 3 2 0 5
# Employees 3 2 0 5
Avg. Max Monthly Pay per employee 8383.00 8720.50 8518.00

II. STATISTICAL ANALYSIS TEST
A. Underpayment Ratio =  0   *

Male Classes Female Classes
a. # At or above Predicted Pay 3 2

b. # Below Predicted Pay 0 0
c. TOTAL 3 2

d. % Below Predicted Pay (b divided by c = d) 0.00 0.00
*(Result is % of male classes below predicted pay divided by % of female classes below predicted pay.)

 B. T-test Results
Degrees of Freedom (DF) =  3 Value of T =  0.000
a. Avg. diff. in pay from predicted pay for male jobs =  0
b. Avg. diff. in pay from predicted pay for female jobs =  0

III. SALARY RANGE TEST =  100.00     (Result is A divided by B)
A. Avg. # of years to max salary for male jobs =  7.00
B. Avg. # of years to max salary for female jobs =  7.00

IV. EXCEPTIONAL SERVICE PAY TEST =  0.00     (Result is B divided by A)
A. % of male classes receiving ESP =  0.00   *
B. % of female classes receiving ESP =  0.00
*(If 20% or less, test result will be 0.00)

Page 1 of 1 12/30/2025 3:44:00 PM
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Job Class Data Entry Verification List
Case: 2025 DATA Long Lake LGID: 693

Job Nbr Class Title Nbr
Males

Nbr
Females

Non-
Binary

Class
Type

Jobs
Points

Min Mo
Salary

Max Mo Salary Yrs to Max Salary Yrs of
Service

Exceptional Service Pay

2 Public Works Maint Wkr/Lab 1 0 M 158 4880.00 6669.00 7.00 1.00
3 City Clerk 0 1 F 230 6135.00 7134.00 7.00 22.00
6 Public Works Director 1 0 M 451 7576.00 8810.00 7.00 7.00
8 Fire Chief 1 0 M 472 8316.00 9670.00 7.00 2.00
7 City Administrator 0 1 F 483 8864.00 10307.00 7.00 6.00

Job Number Count: 5

Page 1 of 1 12/30/2025 3:45:49 PM
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: Appointment of Jesse Laumann to the Position of Full-Time Public Works 
Maintenance Worker II 

Prepared By: Sean Diercks, Public Works Director / JM Report Date:  12/22/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to adopt Resolution No. 2026-02 appointing Jesse Laumann to the position of full-time Public Works 
Maintenance Worker II for the City of Long Lake. 

Overview / Background 

An interview panel comprised of City Administrator Nowezki, Public Works Director Diercks, and City Clerk 
Moeller met on Monday, December 8, 2025 to interview candidate Jesse Laumann for a full time Public Works 
Maintenance Worker II position. The interview process included a question and answer period, followed by a 
basic Public Works skills assessment consisting of skid loader operation and minor welding.  Subsequently, Public 
Works Director Diercks met with Mr. Laumann in a second two-hour technical interview on Thursday, December 
11 during which Mr. Laumann received a tour of the community and of City facilities.  Following both interviews, 
the interview panel collectively agreed upon terms for extending a conditional offer of employment to Mr. 
Laumann pending a successful background check as performed by the Wayzata Police Department, and City 
Council approval.  

Mr. Laumann has progressive years of experience in Public Works/Utilities positions, and already holds the 
Minnesota Commercial Driver’s License and water/sewer licenses required for a Maintenance Worker II.  He has 
recently worked for larger cities but is now seeking employment in a position that will offer a more diverse 
variety of responsibilities and potential opportunities for growth.  Staff believes Mr. Laumann’s background and 
skill set will be an immediate asset to the Public Works Department and to Long Lake.    

The attached offer letter was extended to and accepted by Mr. Laumann, contingent on receiving a successful 
background check (already completed), and City Council approval.  Per his signed offer letter, Mr. Laumann’s 
employment start date will be January 12, 2026. 

Supporting Information 
 

 Resolution No. 2026-02 

 Employment offer letter to Jesse Laumann dated December 17, 2025 
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City Council 
Resolution No. 2026-02 

 
A RESOLUTION APPOINTING JESSE LAUMANN TO THE POSITION OF  

PUBLIC WORKS MAINTENANCE WORKER II 
 

WHEREAS, the City Council has previously established the position of full-time Public Works 
Maintenance Worker II; and 

WHEREAS, the City of Long Lake has advertised, solicited applications and interviewed a finalist 
for the position; and 

WHEREAS, upon completing a review of his employment application and in person interviews, 
City staff finds Jesse Laumann to be qualified to fill the position based on his knowledge, skills, abilities 
and experience; and 

WHEREAS, a conditional offer of employment has been extended to and accepted by Mr. 
Laumann contingent upon a successful background check as performed by the Wayzata Police 
Department, and upon approval by the Long Lake City Council. 

  NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Long Lake, Minnesota 
does hereby appoint Jesse Laumann to the position of full-time Public Works Maintenance Worker II 
subject to the terms and conditions of the employment offer letter dated December 17, 2025, all 
applicable City personnel policies, displaying an ability to continually meet the requirements of the 
position description, and contingent upon receiving satisfactory background check results.  As indicated 
in his signed offer letter, Mr. Laumann will begin his employment on January 12, 2026. 
 
Adopted by the City Council of the City of Long Lake this 6th day of January 2026. 
 
 BY: 
        

 
 ________________________________ 

 Charlie Miner, Mayor  
ATTEST:  
 
 
_______________________________ 
Jeanette Moeller, City Clerk 
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City Council Agenda Report 

City of Long Lake 
450 Virginia Avenue, PO Box 606 
Long Lake, MN  55356 

MEETING DATE / January 6, 2026 

SUBJECT: 2026 City Appointments 

Prepared By: Jeanette Moeller, City Clerk Report Date: 12/31/2025 
  
  

Recommended City Council Action 

Staff recommends the following: 

Motion to adopt the City of Long Lake 2026 Appointments Worksheet, including the following appointments: 
 

 Councilmember Dyvik to the position of Mayor Pro-Tempore; 

 Councilmembers Dyvik and Feldmann to the positions of Shoreline Fire Department Board Voting 

Director, with Councilmember Newcomer as Alternate Voting Director; 

 City Administrator Nowezki and Planning Commission Member Axelson to the positions of Shoreline Fire 

Department Operating Committee Ex-Officio Director, with City Clerk Moeller as Alternate Ex-Officio 

Director; 

 Councilmembers _________________________ and _________________________ to the Utility 

Agreements Subcommittee; 

 Councilmember _________________________ as the Park Board Liaison; 

 Councilmember _________________________ as the Planning Commission Liaison; 

 Councilmember _________________________ as the Chamber of Commerce Liaison; 

 Councilmember _________________________ as the Long Lake Waters Association Liaison; 

 Councilmember _________________________ to the Lake Minnetonka Communications Commission; 

 Councilmembers _________________________ and _________________________ to the Highway 12 

Safety Coalition; 

 Mayor Miner as the Wayzata Crime Prevention Coalition Liaison; and 

 Mayor Miner to the Northwest Hennepin League of Municipalities, with Mayor Pro-Tempore Dyvik as 

alternate. 

Overview / Background 

The City Council annually makes appointments for City committees and positions at their first meeting in January 
for the year ahead.  A review of open positions or areas for discussion follows. 
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 Mayor Pro-Tempore 
A member of the City Council must be appointed to the position of Mayor Pro-Tempore at the first meeting 
of the year.  The role of this individual is to serve in the capacity of Mayor should the Mayor be unavailable 
to do so.  Historically, the Mayor has recommended his/her appointee, to be voted on by the Council.  
Mayor Miner has selected Councilmember Dyvik to continue serving as Mayor Pro-Tempore in 2026.  
 

 Shoreline Fire Department Board – Voting Directors 
Per the terms of the Joint Powers Agreement enacted in October 2025, the Shoreline Fire Department Board 
is the governing body of the Fire Department and is comprised of two Voting Directors (elected officials) 
from each member City. Additionally, each member City is charged with appointing an Alternate Voting 
Director.  Staff recommends the 2025 appointees to these positions remain unchanged for 2026. 
 

 Shoreline Fire Department Operating Committee – Ex-Officio Directors  
Consistent with the Joint Powers Agreement above-referenced, each Shoreline Fire Department member 
City must appoint their City Administrator and one additional non-elected City official or employee as 
Operating Committee Ex-Officio Directors, plus one Alternate Ex-Officio Director (City staff or non-elected 
official).  The Operating Committee is charged with meeting with the Fire Chief on a monthly basis and with 
reporting to the Board at their meetings.  Staff recommends the 2025 appointees to these positions remain 
unchanged at this time. 
 

 Utility Agreements Subcommittee 
The two Councilmembers appointed to the Utility Agreements Subcommittee (meeting on an as needed 
basis) would be working with staff through the process of reviewing past utility agreements and in the 
continued negotiation and development of a new joint master sewer and water agreement between the 
cities of Long Lake and Orono for those Orono properties connected to Long Lake water and/or sewer.  
Mayor Miner and Councilmember Kvale held these subcommittee positions in 2025.  While this group did 
not meet last year, there may be some momentum to begin revisiting these agreements beginning in 2026. 
 

 Park Board Liaison 
The City Councilmember appointed to this position will attend Park Board meetings and report on the 
Board’s activities to the City Council.  Council member Kvale held this position in 2025.   
 

 Planning Commission Liaison 
The City Councilmember appointed to this position attends Planning Commission meetings and reports on 
the Planning Commission’s activities to the City Council.  Councilmember Feldmann held this position in 
2025. 
 

 Chamber of Commerce Liaison 
The City Councilmember appointed to this position attends Long Lake Area Chamber of Commerce meetings 
and reports on the Chamber’s news and activities to the City Council. Councilmember Kvale held this 
position in 2025.   
 

 Long Lake Waters Association Liaison 
The City Councilmember appointed to this position attends Long Lake Waters Association 
meetings/presentations, and reports on the organization’s activities to the City Council.  Councilmember 
Newcomer served as Long Lake Waters Association Liaison in 2025. 
 

 Lake Minnetonka Communications Commission 
The Commission typically meets on the second Thursday of scheduled months (approximately four times per 
year), with meetings beginning at 5:30 pm, subject to change.  The City’s resident representative position to 
the LMCC remains open at this time - this position has historically been very challenging to fill.  Additionally, 
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one individual from the Council must be appointed to fill a City Councilmember seat.  This position was held 
by Councilmember Kvale in 2025.   
 

 Highway 12 Safety Coalition 
The Highway 12 Safety Coalition is a collaborative effort between staff and elected representatives of cities 
located along the Highway 12 corridor; county governments; and MnDOT to identify issues related to 
improving the safety of transportation along Highway 12.  Two Councilmembers are invited to be appointed 
to this committee, which has typically met twice a year at a minimum.  Coalition bylaws indicate that more 
meetings may be scheduled on an as needed basis.  While attendance at meetings isn’t necessarily 
requested, staff believes there continues to be a benefit in maintaining awareness of the Coalition’s ongoing 
agenda business and communications. Councilmember Newcomer served in this capacity in 2025.   
 

 Wayzata Crime Prevention Coalition – Council Liaison 
The Wayzata Crime Prevention Coalition (WCPC) is a volunteer organization supporting the Wayzata Police 
Department in their efforts to educate and alert citizens and businesses about criminal activities within the 
communities of Wayzata and Long Lake.  Current Long Lake community representatives on the Coalition 
include resident Bryan Miller, and Gopher Ace business owner Mark Schaefer.  Their continued participation 
in the organization has been referenced on the 2026 Appointments Worksheet.  Mayor Miner has served as 
a WCPC Liaison on behalf of the City Council for years 2023 through 2025.  The Councilmember appointed to 
this position for 2026 would attend WCPC meetings on the second Tuesday of the month at 7:30 am and 
report on the group’s activities to the City Council.  
 

 Northwest Hennepin League of Municipalities 
The Northwest Hennepin League of Municipalities (NWHLM) is a group of elected officials, primarily Mayors, 
who represent cities in their coverage area through education and networking to achieve better results 
within their respective cities.  Mayor Miner represents the City of Long Lake on this organization, as well as 
serving as a member of the NWHLM’s Executive Committee.  Mayor Miner has indicated he would support 
the appointed Mayor Pro-Tempore serving as an alternate to attend NWHLM meetings in his absence. 
 

 Planning Commission Chair and Chair Pro-Tempore 
Members of the Planning Commission must be appointed by the City Council to serve as the Chair and Chair 
Pro-Tempore for the year 2026.  Staff is recommending that action to appoint these positions be delayed at 
this time in order to offer the Planning Commission an opportunity to make their recommendations for 
appointment during their first meeting in 2026.   
 

 Park Board Chair and Secretary 
Members of the Park Board must be appointed by the City Council to serve as the Chair and Secretary for 
the year 2026.  Staff is recommending that action to appoint these positions be delayed at this time in order 
for the Park Board to have an opportunity to make their recommendations for appointment during their first 
meeting in Spring of 2026.   
 

 EDA Chair and Vice-Chair 
Different from the Planning Commission and Park Board, members of the EDA must be selected by the EDA 
to serve as the Chair and Vice-Chair for the year 2026; however, per the EDA bylaws, this appointment does 
not require ratification by the City Council.  The EDA will be voting upon selection of their officer positions 
when they first meet as needed in 2026. 

Supporting Information 
 

 2026 City Appointments Worksheet 
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Page 1 of 2               CONTINUED ON NEXT PAGE 

 
 
 
 
 

2026 APPOINTMENTS WORKSHEET / Revised January 2026 
 

POSITION APPOINTMENT(S) 

Mayor Pro-Tempore Councilmember Jahn Dyvik 

City Treasurer City Administrator Amanda Nowezki 

Official Depositories MidCountry Bank; Oppenheimer & Co., Inc. 

Official Newspaper ‘The Laker Pioneer’ 

Shoreline Fire Department Board Voting 
Directors 

Councilmembers Jahn Dyvik and Mike Feldmann; 
Councilmember Todd Newcomer as Alternate 

Shoreline Fire Department Operating 
Committee Ex-Officio Directors 

City Administrator Amanda Nowezki and Planning 
Commissioner Judd Axelson; City Clerk Jeanette Moeller as 
Alternate 

Utility Agreements Subcommittee 
2 FROM CITY COUNCIL 

Councilmembers _______________________ and 
_______________________ 

Park Board Liaison 
FROM CITY COUNCIL 

Councilmember _______________________ 

Planning Commission Liaison 
FROM CITY COUNCIL 

Councilmember _______________________ 

Chamber of Commerce 
FROM CITY COUNCIL 

Councilmember _______________________ 

Long Lake Waters Association Liaison 
FROM CITY COUNCIL 

Councilmember _______________________ 

LMCC Cable Commissioners 
 2 MEMBERS - 1 CITY COUNCIL, 1 RESIDENT 

Councilmember _______________________ 
City Resident Member _______________________ 

Highway 12 Safety Coalition 
UP TO 2 FROM CITY COUNCIL 

Councilmembers _______________________ and 
_______________________ 

Wayzata Crime Prevention Coalition 
1 FROM CITY COUNCIL 

Councilmember _______________________; City Resident 
Bryan Miller; and City Business Representative Mark 
Schaefer (Gopher Ace Hardware) 

Northwest Hennepin League of 
Municipalities 

 

Mayor Charlie Miner; Mayor Pro-Tempore Jahn Dyvik as 
Alternate 

Economic Development Authority Chair Board Member: To Be Determined 
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City of Long Lake – 2026 Appointments Worksheet 
Page 2 of 2 

Economic Development Authority Vice-
Chair 

Board Member: To Be Determined 

Economic Development Authority 
Executive Director 

City Administrator Amanda Nowezki 

Planning Commission Chair Commissioner: To Be Determined 

Planning Commission Chair Pro-Tempore Commissioner: To Be Determined 

Park Board Chair Board Member: To Be Determined 

Park Board Secretary Board Member: To Be Determined 

City Attorney Carson, Clelland & Schreder / John Thames 

Prosecuting Attorney Carson, Clelland & Schreder / David Ross 

City Auditor Abdo 

City Engineer WSB & Associates Inc. / Jeff Oliver 

City Planner WSB & Associates Inc. / Hannah Rybak 

City Assessor Hennepin County Assessor / Joshua Hoogland 

Weed Inspector Mayor: Charlie Miner 

Assistant Weed Inspector Public Works Director: Sean Diercks 

Building Official Metro West Inspection Services, Inc. / Mike Rosenau 

City Forester Public Works Director: Sean Diercks 
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