oo & HVinesy, Livingston City Commission Agenda
4 . January 21, 2020

5:30 PM
City — County Complex, Community Room

Incorporated 1889

1. Call to Order

2. Roll Call

3. Moment of Silence
4. Pledge of Allegiance

5. Public Comment
Individuals are reminded that public comments should be limited to item over which the City Commission has

supervision, control jurisdiction, or advisory power (MCA 2-3-202)
6. Consent Iltems
A. APPROVE MINUTES FROM JANUARY 7, 2020 CITY COMMISSION MEETING. Pg. 4
B. RATIFY CLAIMS PAID JANUARY 1, 2020 THROUGH JANUARY 15, 2020. Pg. 9
7. Proclamations
8. Scheduled Public Comment
9. Public Hearings

10. Ordinances

A. ORDINANCE NO. 2084: AN ORDINANCE OF THE CITY COMMISSION OF THE CITY OF
LIVINGSTON, MONTANA, AMENDING CHAPTER 23 OF THE LIVINGSTON MUNICIPAL CODE
ENTITLED " TREES" BY CLARIFYING THAT ALL BOULEVARD TREES ARE TO BE PROPERLY
MAINTAINED, INCLUDING PRUNING, WATERING, AND REMOVAL WHEN NECESSARY, BY THE
HOMEOWNER ADJACENT TO THE BOULEVARD. Pg. 17

11. Resolutions

A. RESOLUTION NO. 4889: A RESOLUTION OF THE CITY OF LIVINGSTON,
MONTANA AUTHORIZING THE CITY MANAGER TO SIGN A COLLECTIVE BARGAINING
AGREEMENT WITH INTERNATIONAL ASSOCIATION OF FIREFIGHTERS (IAFF) LOCAL 630 FOR
THE PERIOD OF JULY 1, 2020 THROUGH JUNE 30, 2025. Pg. 34

12. Action ltems

A. DISCUSS/APPROVE/DENY: HRDC'S REQUEST FOR RELIEF FROM BUILDING PERMIT AND

IMPACT FEES FOR NEW 12 UNIT HOUSING DEVELOPMENT. Pg. 58
B. DISCUSS/APPROVE/DENY: INCLUSION OF CITY BOARD AND COMMITTEE

RECOMMENDATIONS IN GROWTH POLICY UPDATE. Pg. 60
C. DISCUSS: GREEN ACRES ANNEXATION PROCESS. Pg. 104



D. DISCUSS: 2020 COMMISSION UPDATE TO STRATEGIC PLAN

Pg. 115

E. DISCUSS/APPROVE/DENY: CITY MANAGERS RECOMMENDATION FOR CHANGING FORM OF
LOCAL GOVERNMENT. Pg. 134
13. City Manager Comment
14. City Commission Comments
15. Adjournment
Calendar of Events
FEBRUARY
=V a ha ) ¢4 CALENDAR MONTH
y CALENDAR YEAR
Sunday Monday Tuesday Wednesday Thursday Friday Saturday
Commissioner Listening
City Commission Session, Mustang 112 N.
Meeting 5:30 p.m. Main St. 9 a.m.
Historic Preservation City Conservation Board
Committee mtg. 3:30 p.m. meeting 5:30-7:30 p.m.
21
Presidents Day City T
Offices/Facilities City Commission pt:n:in;y :;mdmz;g 5?23:;".
Closed Meeting 5:30 p.m. | Sister City Board mtg. 7pm
Parks and Trails Committee
Meeting 6:00pm
Supplemental Material
MESSAGES RECEIVED FROM COMMUNITY MEMBERS. Pg. 136

Notice

. Public Comment: The public can speak about an item on the agenda during discussion of that item by coming up to the
table or podium, signing-in, and then waiting to be recognized by the Chairman. Individuals are reminded that public
comments should be limited to items over which the City Commission has supervision, control, jurisdiction, or advisory
power (MCA 2-3-202).

. Meeting Recording: An audio and/or video recording of the meeting, or any portion thereof, may be purchased by contacting
the City Administration. The City does not warrant the audio and/or video recording as to content, quality, or clarity.

. Special Accommodation: If you need special accommodations to attend or participate in our meeting, please contact the
Fire Department at least 24 hours in advance of the specific meeting you are planning on attending.







LIVINGSTON CITY COMMISSION MINUTES 4

Tuesday, January 7, 2020, 5:30 pm

City-County Complex, Community Room
1 Call to Order

2 Roll Call
* Hoglund, Schwarz, Friedman, Mabie and Nootz were present.

3 Moment of Silence
4 Pledge of Allegiance

5 Fire Chief Ken Mclnnes, publically recognized Torston Prahl for heroic actions off duty, for saving
a resident's life. (00:02:00)

6 Elect, Chair, Vice-Chair and determine Commissioner seating assignment. (00:04:14)
* Schwarz nominated Hoglund to Chair, Mabie seconded.
* Mabie nomitated Schwarz for Vice Chair, Friedman seconded.
* All in favor, motion passed 5-0.

7 Public Comments (00:05:49)
* Jackie Fiegel made comments (00:06:24)

8 Consent Items (00:07:05)
* Schwarz motioned to approve consent items A through G, Mabie seconded
* All in favor, motion passed 5-0.

9 Proclamations (00:07:46)
* 2020 Arbor Day Proclamation- May 8, 2020

10 Scheduled Public Comment (00:11:30)
A. Andy Turner, of the Livingston Downtown Building Owners Assocation (LBODA)
presents the Livingston Economic Enhance Project (LEEP) 2019-2020 Strategic Plan.
* Hoglund made comments (00:16:54)
* Nootz made comments (00:18:12)

B. Mike Gomez, Chair of the Livingston Tree Board, with 2019 Board Report. (00:19:46)
* Nootz made comments (00:22:24)

11 Public Hearings
12 Ordinances

13 Resolutions (00:26:43)

A. Resolution no 4888: A Resolution of the City Commission of the City of Livingston, Montana,
of its intent to annex certain land which is contiguous to the City of Livingston and is
described as the Green Acres Subdivision.

* Nootz made comments (00:35:15)

* Schwarz made comments (00:41:52)

* Mabie made comments (00:44:59)

* Friedman made comments (01:19:19)

* Shannon Holmes, Public Works Director made comments (01:32:15)
* Hoglund made comments (01:58:07)
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* Courtney Lawellin, City Attorney made comments (01:58:07) 5
* Friedman motioned , Schwarz seconded
All in favor, motion passed 5-0.

14 Action Items (02:18:28)
A. Discuss/Approve/Deny: Accepting City Manager's Recommendation for appointment to
City Conservation Board.
* Schwarz made comments (02:20:57)
* Nootz made comments (02:21:39)
* Mabie motioned, Friedman seconded
All in favor, motioned passed 5-0.

B. Discuss/Approve/Deny: Accepting 2020 City Commission Meeting Schedule (02:23:23)
* Motion made by Schwarz to approve meeting schedule with November's
adjustment. Nootz seconded.
All in favor, motioned passed 5-0.

C. Discuss City Commissioners assignment to City Boards and Committees (02:29:47)
* Mel Friedman will remain on Tree Board
* Nootz will remain on Planning Board
* Schwarz will sit on City-County Health Board
* Hoglund will remain on Parks and Trails Committee
* Schwarz will sit on the Library Board
* Mabie will sit on the URA

D. Discuss possible new venues for Commissioners Listening Sessions, based on list of
respondents (02:38:21)

15 City Manager Comments (02:42:13)
* Updated commission on purchase of new TV for Community Room, and one for
West Room, Door Lock Software update, Growth Policy updates, XL Country
interview, and moving forward with Rail Road crossing.

16 City Commissioner Comments (02:45:48)
* Nootz made comments (02:45:50)
* Mabie made comments (02:48:38)
* Friedman made comments (02:49:29)
* Schwarz yield
* Hoglund yield (02:50:23)

17 Adjourment (02:51:27) 8:23 p.m.
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LIVINGSTON CITY COMMISSION 6

Public Comment Sign-in
DATE: 01/07/2020

If you would like to speak to the Commission, please print your name and address before speaking. This document is an
official public record. Your name and address should be printed legibly. Thank you!

PRINTED NAME/ADDRESS AGENDA SECTION

1. DENNIS SPRINERY WNTEVT 10 ANNEX
2. \/1RAIN AGDILAR. - '

3. MICHAEL VOV OT o “

4. ( DLLEN] PEHMER - 4
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6._ 1N\ STE PHENS ~ -

7. Y \WE ¥PENZEL - ‘.
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12.
13.
14,
15.
16.
17.
18.
19.
20.
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Item Attachment Documents:

B. RATIFY CLAIMS PAID JANUARY 1, 2020 THROUGH JANUARY 15, 2020.




City of Livingston

Paid Invoice Report - Detail Report
Payment due dates: 1/1/2020 - 1/15/2020

Jan 15, 2020 04:32

Page:

10

Report Criteria:
Detail report type printed

Vendor Invoice Invoice Invoice Discount Check Check Check

Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
2 A-1 MUFFLER, INC. 67423 headlamp pigtail 1 01/02/2020 115.00 .00 115.00 90512  01/03/2020

Total 2: 115.00 .00 115.00
10 MOBILE REPAIR & WELDI 30735 Repaired cross arm 1 12/31/2019 80.00 .00 80.00 90537 01/03/2020

Total 10: 80.00 .00 80.00
22 ALL SERVICE TIRE & ALI 58321 Flat repair 1 12/03/2019 15.00 .00 15.00 90363 12/10/2019
58349 Flat repair 1 12/05/2019 40.00 .00 40.00 90363 12/10/2019
58409 Mount and Balance 1 12/13/2019 300.00 .00 300.00 90514  01/03/2020

Total 22: 355.00 .00 355.00
23 CARQUEST AUTO PARTS  1912-461652 CAR WASH 1 12/16/2019 12.86 .00 12.86 90521 01/03/2020
1912-462092 headlight 1 12/23/2019 48.28 .00 48.28 90521 01/03/2020

Total 23: 61.14 .00 61.14
54 GATEWAY OFFICE SUPP 47011 Office Supplies 1 12/30/2019 23.56 .00 23.56 90528 01/03/2020
47035 Supplies 1 01/02/2019 23.50 .00 23.50 90528 01/03/2020

Total 54: 47.06 .00 47.06
55 LIVINGSTON HEALTH CA 4134604 Patient Supplies 1 12/16/2019 20.10 .00 20.10 90534 01/03/2020
4141751 Patient Supplies 1 12/30/2019 26.46 .00 26.46 90534 01/03/2020

Total 55: 46.56 .00 46.56
98 GRAYBEAL'S ALL SERVIC 93580 Civic Cneter: Center Furna 1 12/06/2019 80.00 .00 80.00 90431 12/17/2019
93581 Civic Center: East Unit 1 12/06/2019 80.00 .00 80.00 90431  12/17/2019
93582 Civic Center: Left Furnace 1 12/06/2019 80.00 .00 80.00 90431 12/17/2019
93583 Civic Center: Office Furnac 1 12/06/2019 135.25 .00 135.25 90431 12/17/2019
93584 Civic Center: Right Furnac 1 12/06/2019 80.00 .00 80.00 90431 12/17/2019
93585 Civic Center: West Unit 1 12/06/2019 80.00 .00 80.00 90431 12/17/2019

Total 98: 535.25 .00 535.25
102 INDUSTRIAL TOWEL 13618 NYLON 1 12/27/2019 44.39 .00 44.39 90529 01/03/2020
14102 Towel Service 1 01/02/2020 36.00 .00 36.00 90529 01/03/2020

Total 102: 80.39 .00 80.39
146 LIVINGSTON ENTERPRIS 11/29/2019  Notice of Public Listening 1 11/29/2019 253.75 .00 253.75 90533 01/03/2020
11/29/2019-1  Notice of Public Listening 1 11/29/2019 262.50 .00 262.50 90533 01/03/2020
11/29/2019-2  Notice of Public Listening 1 11/29/2019 201.25 .00 201.25 90533 01/03/2020
11/29/2019-3 Notice of Public Listening 1 11/29/2019 201.25 .00 201.25 90533 01/03/2020
11/29/2019-4  Notice of Public Listening 1 11/29/2019 218.75 .00 218.75 90533 01/03/2020
12/6/2019 Notice of Public Listening 1 12/06/2019 66.00 .00 66.00 90533  01/03/2020

Total 146: 1,203.50 .00 1,203.50
162 CENTURYLINK 406-222-013 PHONE 1 12/16/2019 150.92 .00 150.92 90522 01/03/2020
406-222-035 PHONE 1 12/16/2019 116.04 .00 116.04 90522 01/03/2020
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City of Livingston Paid Invoice Report - Detail Report Page:
Payment due dates: 1/1/2020 - 1/15/2020 Jan 15, 2020 04:32
Vendor Invoice Invoice Invoice Discount Check Check Check
Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
Total 162: 266.96 .00 266.96
294 CHAPPELL'S BODY SHOP 17088-A Door Hinges 1 12/04/2019 340.71 .00 340.71 90422 12/17/2019
17088-A Door Hinges 2 12/04/2019 340.72 .00 340.72 90422 12/17/2019
436 Prepaid car wash 1 12/06/2019 50.00 .00 50.00 90422 12/17/2019
Total 294: 731.43 .00 731.43
424 ENERGY LABORATORIES 281457 Effluent 1 12/02/2019 155.00 .00 155.00 90372  12/10/2019
282733 Eff Comp 1 12/06/2019 110.00 .00 110.00 90428 12/17/2019
287635 Effluent 1 12/30/2019 110.00 .00 110.00 90526 01/03/2020
Total 424: 375.00 .00 375.00
728 BRIDGER COMMUNICATI 45719 Radio repairs 1 12/11/2019 99.63 .00 99.63 90519  01/03/2020
45719 Radio repairs 2 12/11/2019 700.00 .00 700.00 90519  01/03/2020
Total 728: 799.63 .00 799.63
845 US BANK St. Paul 1509305 DT Urban Renewal 2019 1 11/21/2019  34,287.50 .00 34,287.50 90411 12/10/2019
99CTM87 -1 WWTP ARRA-B 1 10/28/2019 9,000.00 .00 9,000.00 90411 12/10/2019
99CTM87 -1 WWTP ARRA-B 2 10/28/2019 1,767.50 .00 1,767.50 90411 12/10/2019
99JS9E4 -1/ WRF DNRC-C 1 11/12/2019  76,000.00 .00 76,000.00 90411 12/10/2019
99JS9E4 -1/ WRF DNRC-C 2 11/12/2019  78,475.00 .00 78,475.00 90411 12/10/2019
9CTLTY5 -1/ SID 179 - Sewer 1 10/28/2019 4,000.00 .00 4,000.00 90411 12/10/2019
9CTLTY5 -1/ SID 179 - Sewer 2 10/28/2019 1,125.00 .00 1,125.00 90411 12/10/2019
9CTLTZ2 -1/ SID 19 - Water 1 10/28/2019 9,000.00 .00 9,000.00 90411 12/10/2019
9CTLTZ2 -1/ SID 179 - Water 2 10/28/2019 2,175.00 .00 2,175.00 90411 12/10/2019
9CTLU15 -1/ WTIF - Water 1 10/28/2019  20,000.00 .00  20,000.00 90412  12/10/2019
9CTLU15 -1/ WTIF - Water 2 10/28/2019 4,987.50 .00 4,987.50 90412  12/10/2019
9CTLU23 -1/ WTIF - Sewer 1 10/28/2019  10,000.00 .00 10,000.00 90411 12/10/2019
9CTLU23 -1/ WTIF - Sewer 2 10/28/2019 2,512.50 .00 2,512.50 90411 12/10/2019
SRF-19445 1 SRF - 19445 Wastewater 1 01/01/2020  85,000.00 .00 85,000.00 90459  12/17/2019
SRF-19445 1 SRF - 19445 Wastewater 2 01/01/2020  49,541.50 .00 49,541.50 90459 12/17/2019
Total 845: 387,871.50 .00 387,871.50
1553 PARK COUNTY CLERK & 2019 NWE B NWE Building Acquisition F 1 12/20/2019 130.00 .00 130.00 90557 01/08/2020
Total 1553: 130.00 .00 130.00
1747 CANON FINANCIAL SERV 20893436 Canon lease 1 12/13/2019 29.31 .00 29.31 90520 01/03/2020
Total 1747: 29.31 .00 29.31
1783 J & H OFFICE EQUIPMEN 26181876 Canon Copier 1 12/27/2019 270.73 .00 270.73 90530 01/03/2020
Total 1783: 270.73 .00 270.73
1868 POWERPLAN P4448916 TOOTH/PINS 1 01/02/2020 96.25 .00 96.25 90571 01/08/2020
Total 1868: 96.25 .00 96.25
1933 ANDERSON SERVICE, IN 17309 Parts 1 12/04/2019 203.86 .00 203.86 90419  12/17/2019
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City of Livingston Paid Invoice Report - Detail Report Page:
Payment due dates: 1/1/2020 - 1/15/2020 Jan 15, 2020 04:32
Vendor Invoice Invoice Invoice Discount Check Check Check
Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
Total 1933: 203.86 .00 203.86
2426 GRANITE TECHNOLOGY 3113 ESET Renewal 1 12/03/2019 857.50 .00 857.50 90430 12/17/2019
3190 ESET Renewal 1 12/15/2019 31.25 .00 31.25 90430 12/17/2019
Total 2426: 888.75 .00 888.75
2470 STRYKER SALES CORPO 2862688 Base Storage Net 1 12/04/2019 193.77 .00 193.77 90453  12/17/2019
Total 2470: 193.77 .00 193.77
2631 MONTANA STATE - FIRE 34-145 Firefighter 1 cert 1 12/09/2019 95.00 .00 95.00 90538 01/03/2020
Total 2631: 95.00 .00 95.00
2662 BOUND TREE MEDICAL, 83437428 Patient Supplies 1 12/06/2019 144.87 .00 144.87 90421 12/17/2019
83437429 Patient Supplies 1 12/06/2019 10.29 .00 10.29 90421  12/17/2019
83440494 MEDICAL SUPPLIES 1 12/10/2019 162.11 .00 162.11 90518 01/03/2020
83446046 MEDICAL SUPPLIES 1 12/16/2019 191.76 .00 191.76 90518 01/03/2020
83451604 MEDICAL SUPPLIES 1 12/20/2019 213.50 .00 213.50 90518 01/03/2020
83458053 MEDICAL SUPPLIES 1 12/30/2019 256.12 .00 256.12 90518 01/03/2020
Total 2662: 978.65 .00 978.65
2830 LEHRKIND'S COCA-COLA 1710313 Water 1 01/02/2020 33.00 .00 33.00 90531 01/03/2020
195881 Water 1 12/04/2019 17.30 .00 17.30 90383 12/10/2019
195882 Water 1 12/04/2019 24.75 .00 24.75 90383 12/10/2019
Total 2830: 75.05 .00 75.05
2894 REVIZE LLC 9261 SERVICES 1 01/06/2020 4,080.00 .00 4,080.00 90573 01/08/2020
Total 2894: 4,080.00 .00 4,080.00
2907 SHI INTERNATIONAL CO B10997146 Whitman - Windows 10 1 12/09/2019 42.59 .00 42.59 90448 12/17/2019
B10997146 Whitman - Windows 10 2 12/09/2019 42.58 .00 42.58 90448 12/17/2019
B10997146 Whitman - Windows 10 3 12/09/2019 42.58 .00 42.58 90448 12/17/2019
B10997790 PW - Windows 10 1 12/09/2019 229.95 .00 229.95 90448 12/17/2019
B10997790 PW- Windows 10 2 12/09/2019 229.95 .00 229.95 90448 12/17/2019
B10997790 PW- Windows 10 3 12/09/2019 229.95 .00 229.95 90448 12/17/2019
B10997790 PW- Windows 4 12/09/2019 229.95 .00 229.95 90448 12/17/2019
B10997790 PW- Windows 10 5 12/09/2019 229.95 .00 229.95 90448 12/17/2019
B11094616 office pro plus 1 12/30/2019 378.09 .00 378.09 90550 01/03/2020
S50998138 WINDOW PLATFORM 1 01/06/2020 7,146.79 .00 7,146.79 90576 01/08/2020
Total 2907: 8,802.38 .00 8,802.38
3016 MT WATERWORKS 30860 Brass - Sales Order 25705 1 12/05/2019 656.14 .00 656.14 90391 12/10/2019
Total 3016: 656.14 .00 656.14
3023 RICK'S REFRIGERATION, 16304 OVERHEAD HEATER 1 10/02/2019 22.50 .00 22.50 90546 01/03/2020
16417 OVERHEAD HEATER 1 10/23/2019 90.00 .00 90.00 90546 01/03/2020
Total 3023: 112.50 .00 112.50
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City of Livingston Paid Invoice Report - Detail Report Page:
Payment due dates: 1/1/2020 - 1/15/2020 Jan 15, 2020 04:32
Vendor Invoice Invoice Invoice Discount Check Check Check
Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
3040 MIDWAY RENTAL, INC. 5-1143172 Kit Counterweight 1 12/13/2019 2,044.23 .00 2,044.23 90437 12/17/2019
Total 3040: 2,044.23 .00 2,044.23
3058 MUNICIPAL CODE CORP 337569 Subscription 1 01/21/2019 150.00 .00 150.00 90439 12/17/2019
Total 3058: 150.00 .00 150.00
3223 BERG'S OVERHEAD DOO 3424 COMMERCIAL DOOR 1 12/31/2019  10,000.00 .00 10,000.00 90517  01/03/2020
Total 3223: 10,000.00 .00 10,000.00
3234 DANA SAFETY SUPPLY, | 2056 DUST CONTROL 1 07/31/2019 400.00 .00 .00 90524  01/03/2020
2056 DUST CONTROL 2 07/31/2019 400.00-
609179 DIAGNOSE DVR AND RE 1 12/08/2019 285.00 .00 .00 90524  01/03/2020
609179 DIAGNOSE DVR AND RE 2 12/08/2019 285.00-
Total 3234: .00 .00 .00
3371 BALCO UNIFORM COMPA 55922 Engle Vest 1 12/10/2019 945.00 .00 945.00 90420 12/17/2019
56012-1 Walker Uniform 1 12/02/2019 229.00 .00 229.00 90420 12/17/2019
560122 Uniform 1 12/23/2019 243.00 .00 243.00 90516  01/03/2020
56444 Walker Uniform 1 12/06/2019 20.99 .00 20.99 90420 12/17/2019
Total 3371: 1,437.99 .00 1,437.99
3376 TRANSUNION RISK & ALT 380349-2019 investigative research 1 12/01/2019 64.00 .00 64.00 90458 12/17/2019
Total 3376: 64.00 .00 64.00
3378 AMERICAN AUTOMOTIVE 5859 Brake PADS AND ROTOR 1 12/26/2019 275.29 .00 275.29 90515 01/03/2020
5859 SERPENTINE BELT 2 12/26/2019 171.00 .00 171.00 90515 01/03/2020
Total 3378: 446.29 .00 446.29
3390 TD&H ENGINEERING, IN 18917 Northtown 1 12/17/2019 455.13 .00 455.13 90551 01/03/2020
18917 Northtown 2 12/17/2019 455.13 .00 455.13 90551 01/03/2020
18917 Northtown 3 12/17/2019 455.14 .00 455.14 90551 01/03/2020
19330 impact fees 1 12/17/2019 2,450.00 .00 2,450.00 90551 01/03/2020
19332 Northtown 1 12/17/2019 867.88 .00 867.88 90551 01/03/2020
19332 Northtown 2 12/17/2019 867.88 .00 867.88 90551 01/03/2020
19332 Northtown 3 12/17/2019 867.89 .00 867.89 90551 01/03/2020
19332 Civil 4 12/17/2019 144.25 .00 144.25 90551 01/03/2020
19332 Civil 5 12/17/2019 144.25 .00 144.25 90551 01/03/2020
19332 Civil 6 12/17/2019 144.25 .00 144.25 90551 01/03/2020
19647 Professional fees 1 12/16/2019 1,087.79 .00 1,087.79 90551 01/03/2020
Total 3390: 7,939.59 .00 7,939.59
3407 LIVINGSTON DAYCARE, L 2020_01 Parking Lease 1/20-3/20 1 01/01/2020 2,700.00 .00 2,700.00 90436 12/17/2019
Total 3407: 2,700.00 .00 2,700.00
3472 UTILITIES UNDERGROU 9125088 Excavation Notifications 1 12/31/2019 21.98 .00 21.98 90579 01/08/2020
9125088 Excavation Notifications 2 12/31/2019 21.98 .00 21.98 90579 01/08/2020
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City of Livingston Paid Invoice Report - Detail Report Page:
Payment due dates: 1/1/2020 - 1/15/2020 Jan 15, 2020 04:32
Vendor Invoice Invoice Invoice Discount Check Check Check
Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
Total 3472: 43.96 .00 43.96
3519 OPPORTUNITY BANK OF 2020_01 Office Rent 1 01/01/2020 1,775.00 .00 1,775.00 90441  12/17/2019
Total 3519: 1,775.00 .00 1,775.00
3592 RDO Equipment Co. P4448916 TOOTH 1 01/02/2019 96.25 .00 96.25 90545 01/03/2020
Total 3592: 96.25 .00 96.25
3645 SLEEPING GIANT ANIMA 22463 FELINE SPAY 1 12/12/2019 1,014.40 .00 1,014.40 90577 01/08/2020
Total 3645: 1,014.40 .00 1,014.40
3651 MARLIN BUSINESS BANK 17641180 10 Getac tablets 1 12/24/2019 3,167.31 .00 3,167.31 90535 01/03/2020
Total 3651: 3,167.31 .00 3,167.31
3659 RIVERSIDE HARDWARE 88921 SEALANT 1 12/10/2019 6.69 .00 6.69 90575 01/08/2020
89030 Remover adhesive 1 12/11/2019 3.99 .00 3.99 90547  01/03/2020
89347 BulLB 1 12/16/2019 7.98 .00 7.98 90575 01/08/2020
Total 3659: 18.66 .00 18.66
3667 PCS MOBILE 60594 Office Dock with US AC Ad 1 12/29/2019 417 .42 .00 417.42 90543 01/03/2020
Total 3667: 417 .42 .00 417.42
3688 MURDOCH'S RANCH & H K00218/37 Adj headgear 1 12/27/2019 31.98 .00 31.98 90539 01/03/2020
Total 3688: 31.98 .00 31.98
3727 AAA CLEANING, LLC 12/31/2019 cleaning December 1 12/31/2019 240.00 .00 240.00 90513  01/03/2020
12/31/2019-1  cleaning December 1 12/31/2019 83.33 .00 83.33 90513  01/03/2020
12/31/2019-1 cleaning December 2 12/31/2019 83.33 .00 83.33 90513  01/03/2020
12/31/2019-1 cleaning December 3 12/31/2019 83.33 .00 83.33 90513  01/03/2020
12/31/2019-1 cleaning December 4  12/31/2019 83.34 .00 83.34 90513  01/03/2020
12/31/2019-1 cleaning December 5 12/31/2019 83.33 .00 83.33 90513  01/03/2020
12/31/2019-1 cleaning December 6 12/31/2019 83.34 .00 83.34 90513  01/03/2020
Total 3727: 740.00 .00 740.00
3807 PRESTIGE WORLDWIDE 1378942 BILLMAN WELL 1 12/09/2019 3,819.87 .00 3,819.87 90544  01/03/2020
Total 3807: 3,819.87 .00 3,819.87
3812 MEYER ELECTRIC AND G 317 Solenoid 1 12/15/2019 375.86 .00 375.86 90536 01/03/2020
322 mixer motor 1 12/17/2019 75.00 .00 75.00 90536 01/03/2020
Total 3812: 450.86 .00 450.86
3842 REDSTONE LEASING 2020_01 Lease 1 01/01/2020 203.07 .00 203.07 90400 12/10/2019
2020-20 CANON COPIER 16-60 1 01/01/2020 203.07 .00 203.07 90572 01/08/2020
Total 3842: 406.14 .00 406.14




City of Livingston Paid Invoice Report - Detail Report Page:
Payment due dates: 1/1/2020 - 1/15/2020 Jan 15, 2020 04:32 15
Vendor Invoice Invoice Invoice Discount Check Check Check
Number Name Number Description Seq Date Amount Amount Amount Number  Issue Date
999999 Misc. TK2019-0478 Bond Release - T. Reidel 1 01/07/2020 285.00 .00 285.00 4490 01/13/2020
Total 999999: 285.00 .00 285.00
1000112 COURTNEY LAWELLIN, P 5354 LEGAL 1 01/02/2020 4,502.60 .00 4,502.60 90523 01/03/2020
Total 1000112: 4,502.60 .00 4,502.60
1000123 PITNEY BOWES 30519864 Postage 1 12/05/2019 336.67 .00 336.67 20191231  12/31/2019
30519864 Postage 2 12/05/2019 336.67 .00 336.67 20191231  12/31/2019
30519864 Postage 3 12/05/2019 336.66 .00 336.66 20191231 12/31/2019
Total 1000123: 1,010.00 .00 1,010.00
Grand Totals: 451,742.36 .00 451,742.36

Report Criteria:
Detail report type printed




Item Attachment Documents:

A. ORDINANCE NO. 2084: AN ORDINANCE OF THE CITY COMMISSION OF THE CITY OF
LIVINGSTON, MONTANA, AMENDING CHAPTER 23 OF THE LIVINGSTON MUNICIPAL CODE
ENTITLED " TREES" BY CLARIFYING THAT ALL BOULEVARD TREES ARE TO BE PROPERLY
MAINTAINED, INCLUDING PRUNING, WATERING, AND REMOVAL WHEN NECESSARY, BY THE
HOMEOWNER ADJACENT TO THE BOULEVARD.
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ORDINANCE NO. 2084

AN ORDINANCE OF THE CITY COMMISSION OF THE CITY OF LIVINGSTON,
MONTANA, AMENDING CHAPTER 23 OF THE LIVINGSTON MUNICIPAL CODE
ENTITLED “TREES” BY CLARIFYING THAT ALL BOULEVARD TREES ARE TO BE
PROPERLY MAINTAINED, INCLUDING PRUNING, WATERING AND REMOVAL
WHEN NECESSARY, BY THE HOMEOWNER ADJACENT TO THE BOULEVARD.

Purpose

The purpose of this Ordinance is to clarify responsibility for
care and removal of boulevard trees. By adoption of this
Ordinance the homeowner adjacent to each boulevard will
be responsible for proper planting, maintenance and
removal of boulevard trees in accordance with ANSI A300
Standards — American National Standard.

WHEREAS, in December, 2002, the City adopted Ordinance No. 1919 which
established a City Tree Board to oversee its Tree City USA forestry program; and

WHEREAS, in December 2008, the City adopted Ordinance No. 2010 which
adopted compliance with ANSI A300 standards for tree care operations including proper
trimming and pruning of trees; and

NOW, THEREFORE, BE IT ORDAINED by the Livingston City Commission that

Chapter 23 of the Livingston Municipal Code be hereby amended with additions and

changes shown in red and deletions struck through as follows:

Ordinance No. 2084

Clarifying responsibility for care and maintenance of boulevard trees to be the responsibility of the
homeowner adjacent to the boulevard.

1

17




SECTION 1
Chapter 23 — Trees
Sec. 23-1. - Definitions.
A.
ANSI A300 Standards-American National Standard for Tree Care Operations as used herein shall

mean the most current edition thereof.

1. Scope of Standards. The ANSI A300 standards present performance standards for the care and

maintenance of trees, shrubs, and other woody plants.

2. ANSI A300 Standards shall apply to any person or entity engaged in the business, trade, or

performance of repairing, maintaining or preserving trees, shrubs or other woody plants on city

property.
ity Office.
B.

Park Trees. Park trees are herein defined as trees, shrubs, bushes and all other woody vegetation in

public parks having individual names, and all areas owned by the City, or to which the public has free

access as a park.

Ordinance No. 2084
Clarifying responsibility for care and maintenance of boulevard trees to be the responsibility of the
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omeowner adjacent to the boulevard.
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D.

Qualified Arborist. An individual who is capable of adhering to ANSI standards, and by possession
of a recognized degree, certification or professional standing, or through related training and on-the-
job experience, in the science, technology and business of tree care and who is familiar with the
equipment and hazards involved therein and who has demonstrated ability in the performance of the
special techniques involved.

E.

Street Trees. Street trees are herein defined as trees, shrubs, bushes, and all other woody vegetation

on land lying between property lines on either side of all streets, avenues, or alley ways within the

City.

Tree Maintenance. Tree maintenance as it pertains to this Chapter shall refer to the removal of

hazardous, broken or otherwise nuisance limbs-less-than-three(3)}-inches-in-diameter-on-any-public-

tree-

Sec. 23-2. - Creation and establishment of a City Tree Board.
There is hereby created and established an advisory board to the City Commission which will be
known as the City Tree Board for the City of Livingston (Tree Board) which shall consist of seven (7)

to nine (9) members who are residents of this City or who live within two (2) miles thereof, who shall
Ordinance No. 2084
Clarifying responsibility for care and maintenance of boulevard trees to be the responsibility of the
homeowner adjacent to the boulevard.
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be appeinted recommended by the Chairman—Tree Board with-the-appreval-ofthe— and appointed by

the City Commission. The members shall come from different interest groups including homeowners,

tree professionals, street department, parks and recreation department, and City government.

Sec. 23-3. - Terms of office.

The term of the persons recommended by the Tree Board and appointed by the City Commission

appointed-by-the-Chairman-to-the Tree Board-shall be-three(3)-four (4) years.-H-the-event-thata-

Sec. 23-4. - Compensation.

Members of the Board shall serve without compensation.

Sec. 23-5. - Duties and responsibilities.
It shall be the responsibility of the City Tree Board to study, investigate, counsel, develop and
administer a written plan for the care, preservation, pruning, planting, replanting, removal or
disposition of trees and shrubs in parks, along streets, and in other public areas. Such plan will be
presented annually to the City Commission and upon their acceptance and approval shall constitute
the official comprehensive City tree plan.
The Board shall promote and supervise the establishment of a tree inventory for street and park trees.
The inventory shall be updated with the results of ground inspections every three (3) years.
The Board, when requested by the City Commission, shall consider, investigate, make finding, report
and recommend upon any special matter or question coming within the scope of its work.

Ordinance No. 2084
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homeowner adjacent to the boulevard.
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Sec. 23-6. - Operation.
The Board shall choose its own officers, make its own rules and regulations and bi-laws which shall
be approved by the City Commission. The Board shall and keep ajeurnal minutes of its

proceedings. A majority of the members shall be a quorum for the transaction of business.

Sec. 23-7. - Tree species to be planted.

The City Tree Board and City Arborist develops and maintains a list of desirable trees for planting
along streets in three (3) size classes based on mature height: small (under twenty (20) feet), medium
(twenty (20) to forty (40) feet) and large (over forty (40) feet). Efforts shall be made to ensure a
sufficient diversity of tree species. Lists of trees not suitable for planting will also be created by the

Tree Board.

Sec. 23-8. - Spacing.

The spacing of street trees will be in accordance with the three (3) species size classes listed
in_Section 23-7of this Chapter, and no trees may be planted closer together than the following: small
trees, fifteen (15) feet; medium trees, twenty-five (25) feet; and large trees, thirty-five (35) feet;

except in special plantings designed or approved by a landscape architect or City Arborist.

Sec. 23-9. - Distance from curb and sidewalk.
The distance trees may be planted from curbs or curblines and sidewalks will be in accordance with
the three (3) species size classes listed in_Section 23-7 of this Chapter, and no trees may be planted
closer to any curb or sidewalk than two (2) feet for small trees, three (3) feet for medium or large
trees.

Ordinance No. 2084
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Sec. 23-10. - Distance from street corners and fireplugs.
No street tree shall be planted within thirty-five (35) feet of any street corner, measured from the
point of nearest intersecting curbs or curblines. No street tree shall be planted within than ten (10) feet

of any fireplug.

Sec. 23-11. - Utilities.
No street trees other than those species accepted as small trees by the Tree Board may be planted

under, or within ten (10) feet of, any overhead utility wire.

Sec. 23-12. - Public tree care.
In addition to caring for trees and vegetative growth on privately owned property, the person in
control of a property is charged with care, maintenance and full responsibility for trees and all
vegetative growth on adjacent streets, alleys, boulevards and public ways. The City shall have the
right to plant, prune, maintain and remove trees, plants and shrubs within the lines of all streets,
alleys, avenues, lanes, squares and public grounds, as may be necessary to insure public safety or to
preserve or enhance the symmetry and beauty of such public grounds. The City will also be
responsible for maintaining all trees within city owned parks and on any boulevards or other public
ways that do not abut private property.
The City Free-Board Arborist may instruct the City Code Enforcement Officer e+City-Ferester to
send written notice to remove or cause or order to be removed, any tree or part thereof which is in an
unsafe condition or which by reason of its nature is injurious to sewers, electric power lines, gas lines,
water lines, or other public improvements, or is affected with any injurious fungus, insect, or other
pest. This Section does not prohibit the planting of street trees by adjacent property owners providing
that the selection and location of said trees is in accordance with Sections 23-7 through_23-12.
Ordinance No. 2084
Clarifying responsibility for care and maintenance of boulevard trees to be the responsibility of the
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Sec. 23-13. - Pruning and trimming standards.
All tree pruning and trimming on public property shall conform to the ANSI A300 standards and the
International Society of Arboriculture Best Management Practices for tree care operations. All

commercial tree service companies and property owners shall make application for and obtain a

permit from the City Ferester Arborist before undertaking-the-trimming-of-Himbs-three(3)-inches-or
fargerat-the-eut-point-on-any-pubhie-tree— working on any city owned tree. The permit shall be issued

without any fee. No permit is required when pruning is done to maintain the required eight-foot
clearance over sidewalks or the required thirteen — foot clearance over streets. All commercial tree
companies shall have a Qualified Arborist conducting the trimming or shall be on site during the

trimming of all street and park trees following the aforementioned ANSI A300 standards.

Sec. 23-14. - Tree topping.

It shall be unlawful as a normal practice for any person, firm, or City department to top any street
tree, park tree, or other tree on public property. Topping is defined as the severe cutting back of limbs
to stubs-argerthan-three(3)-inehesin-diameter-within the tree's crown to such a degree so as to
remove the normal canopy and disfigure the tree. Crown reduction by a qualified arborist may be
substituted, when approved in advance by the City-Ferester- Arborist. Trees severely damaged by
storms or other causes, or certain trees under utility wires or other obstructions where other pruning
practices are impractical may be exempted from this Chapter at the determination of the Tree Board

or City Ferester Arborist.

Sec. 23-15. - Pruning and corner clearance.

Every owner of any tree overhanging any street or right-of-way within the City shall prune the
Ordinance No. 2084
Clarifying responsibility for care and maintenance of boulevard trees to be the responsibility of the
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branches so that such branches shall not severely obstruct the light from any street lamp or obstruct
the view of any street intersection and so that there shall be a clear space of thirteen (13) feet above
street surface or eight (8) feet above the sidewalk surface. Owners shall remove all dead, diseased or
dangerous trees, or broken or decayed limbs which constitute a menace to the safety of the public.
The City shall have the right to prune any tree or shrub on private property when it interferes with the
proper spread of light along the street from a street light, or interferes with visibility of any traffic
control device or sign or sight triangle at intersections. Tree limbs that grow near high voltage
electrical conductors shall be maintained clear of such conductors by the electric utility company in
compliance with any applicable franchise agreements. A utility tree trimming policy must be

reviewed by the utility company and City Tree Board prior to any trimming by the utility company.

Sec. 23-16. - Dead or diseased tree removal on private property.

The City shall have the right to cause the removal of any dead or diseased trees on private property
within the City, when such trees constitute a hazard to life and property, or harbor insects or disease
which constitutes a potential threat to other trees within the City. The City Tree Board will instruct
the City Code Enforcement Officer or City Ferester Arborist to notify in writing the owners of such
trees. Removal shall be done by said owners at their own expense within sixty (60) days after the date
of service of notice. In the event of failure of owners to comply with such provisions, the City shall
have the authority to remove such trees and charge the cost of removal plus an additional
administrative cost equal to twenty-five percent of the actual costs and expenses of removing the tree

on the owner's property tax notice.

Sec. 23-17. - Reserved.

Sec. 23-18. - Protection of trees.
Ordinance No. 2084
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In order to maintain the overall forest, reasonable efforts shall be made to replace trees that are
removed and to protect quality trees that are endangered.

Trees removed by decision of the City Arborist or City Tree Board or removed due to natural causes
shall be replaced somewhere in the-forest city on a one-for-one basis within one (1) year. The location
and species of any replacement tree shall be determined by the Tree Board.

Trees of desirable species and good health shall be protected as much as possible from damage during
construction, sidewalk repair, utilities work above and below ground, and other similar activities. The

zone of protection shall include the ground beneath the canopy of the tree.

Sec. 23-19. - Interference with City Tree Board.

It is unlawful for any person to prevent, delay or interfere with the City of Livingston, its City Tree
Board, or any of its agents, while engaging in and about the planting, cultivating, mulching, pruning,
spraying, or removing of any street trees, park trees, or trees on private grounds, as authorized in this

Chapter.

Sec. 23-20. - Arborists license and bond.
It shall be unlawful for any person or firm to engage in the business or occupation of pruning,
treating, or removing street or park trees within the City without first applying for and procuring a
license. The license fee shall be set by resolution annually in advance; provided, however, that no
license shall be required of any City employee doing such work in the pursuit of their public service
endeavors. Before any license shall be issued, each applicant shall first file evidence of possession of
liability insurance in the minimum amounts of seven hundred fifty thousand dollars ($750,000.00) per
claim and one million five hundred thousand dollars ($1,500,000.00) per occurrence indemnifying the
City or any person injured or damaged resulting from the pursuit.

Ordinance No. 2084
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Sec. 23-21. - Authority of adjoining property owner to plant or care for trees on boulevard or
parkways.

Permission is given to the owners of real estate to improve their premises by planting trees and
properly caring for trees in the boulevards adjoining their property after permit is obtained from the
City. Such trees shall in no case interfere with the full use of the streets for public purposes, and no
person shall plant any tree within the limits of any parkway, street or alley in the City without having
first obtained a written permit from the City.

It shall be the duty of any property owner to make request in writing to the City, stating the variety
and precise location of each tree proposed to be planted. The permit shall specify the location and

variety of each tree.

Sec. 23-22. - Removal, destruction, cutting and injury.
No person shall remove, destroy, cut, deface, or in any way injure or interfere with any street tree or
park tree, without a permit from the City Tree Board. The City-Ferester Arborist may authorize the

removal of trees that constitute an immediate hazard or threat to life or property.

Sec. 23-23. - Interference with trees by house mover, permit required.

It shall be unlawful for any person to move any building along any street, avenue or alley in the City,
in such a way as to interfere with or injure any tree or shrub in any street, avenue, alley or public
place, including parks and parkways, without a written permit obtained from the City Ferester
Arborist. The application for such permit, and the permit issued, shall specify the particular building

and the particular route to be followed.

Ordinance No. 2084
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Sec. 23-24. - Procedure for temporary removal.

All moving of trees and shrubs made necessary by moving of buildings or any other purpose shall be
done under the supervision of the City-Ferester-Arborist; at the expense of the owners of the
buildings, or the party requesting the same. Should such moving cause the death of the tree, the owner
of the buildings or the party requesting the temporary removal, at his own expense, shall replace the

same under the supervision of the City Arborist.

Sec. 23-25. - Insects and diseases-declared nuisance.
All insect pests and diseases known to be injurious to fruit, shade and ornamental trees and shrubs,
and all trees, shrubs and vegetable growth infested or infected therewith constitute a menace, and are

hereby declared to be a common nuisance.

Sec. 23-26. - Spraying.

Every person who is owner or in possession or control or management of any lot, block or parcel of
land upon which there are any fruit, shade or ornamental trees or shrubs which are infested or infected
with any insect pests or diseases known to be injurious to such fruit, shade or ornamental trees or
shrubs, shall, within three (3) days, upon written order of the City Code Enforcement Officer or the
City Ferester Arborist at the instruction of the City Tree Board, spray or cause the same to be
sprayed in such manner and with some insecticide designated by the City or by a licensed pesticide
applicator. Any person failing to comply with any such order shall be deemed guilty of maintaining a

nuisance.

Sec. 23-27. - Review by city commission.

The City Commission shall have the right to review the conduct, acts, and decisions of the City Tree
Ordinance No. 2084
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Board. Any person may appeal from any ruling or order of the City Tree Board to the City

Commission who may hear the matter and make final decisions.

Sec. 23-28. - Penalty.
Any person violating any provision of this Chapter shall be, upon conviction or a plea of guilty,
subject to a civil fine not to exceed three hundred dollars ($300.00) for each violation or if the

infraction is a repeat offense, a civil penalty not to exceed fifty dollars ($50.00) for each repeat

violation. In addition commercial tree service companies which violate the terms of this Chapter shall

after a second conviction be denied the ability to obtain a permit to work on public trees.

SECTION 2
Statutory Interpretation and Repealer:
Any and all resolutions, ordinances and sections of the Livingston Municipal Code and
parts thereof in conflict herewith are hereby repealed.
SECTION 3
Severability:
If any provision of this ordinance or the application thereof to any person or circumstance
is held invalid by a court having competent jurisdiction, such invalidity shall not affect the other
provisions of this ordinance which may be given effect without the invalid provisions or

application, and to this end, the provisions of this ordinance are declared to be severable.

SECTION4

Ordinance No. 2084
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Savings provision:
This ordinance does not affect the rights or duties that mature, penalties and assessments
that were incurred or proceedings that begun before the effective date of this ordinance.
SECTION 5

Effective date:

This ordinance will become effective 30 days after the second and final adoption.

Ordinance No. 2084
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PASSED by the City Commission of the City of Livingston, Montana, on first reading at

a regular session thereof held on the day of January, 2020.

DOREL HOGLUND - Chairperson

ATTEST:

FAITH KINNICK,
Recording Secretary

PASSED, ADOPTED AND APPROVED by the City Commission of the City of
Livingston, Montana, on second reading at a regular session thereof held on the day of

February, 2020.

DOREL HOGLUND - Chairperson

ATTEST: APPROVED AS TO FORM:
FAITH KINNICK COURTNEY LAWELLIN
Recording Secretary Interim City Attorney

Ordinance No. 2084
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NOTICE

The public is invited to attend and comment at a public hearing to be held on February 4, 2020 at
5:30 p.m. in the Community Room of the City County Complex, 414 East Callender Street, Livingston,
Montana, on the second reading of ORDINANCE NO. 2084 entitled AN ORDINANCE OF THE
CITY COMMISSION OF THE CITY OF LIVINGSTON, MONTANA, AMENDING CHAPTER
23 OF THE LIVINGSTON MUNICIPAL CODE ENTITLED TREES BY CLARIFYING THAT
ALL BOULEVARD TREES ARE TO BE PROPERLY MAINTAINED, INCLUDING PRUNING,
WATERING AND REMOVAL WHEN NECESSARY, BY THE HOMEOWNER ADJACENT TO
THE BOULEVARD. A copy of the ordinance is available for inspection at the City Office, 414 East
Callender Street, Livingston, MT 59047. For further information call the City Attorney at (406) 823-6007.

(Notice must be published twice at least 6 days apart. (7-1-4127(6) and posted on the City
Bulletin Board, and copes available for the public (7-5-103 MCA).
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Item Attachment Documents:

A. RESOLUTION NO. 4889: A RESOLUTION OF THE CITY OF LIVINGSTON,
MONTANA AUTHORIZING THE CITY MANAGER TO SIGN A COLLECTIVE BARGAINING
AGREEMENT WITH INTERNATIONAL ASSOCIATION OF FIREFIGHTERS (IAFF) LOCAL 630 FOR
THE PERIOD OF JULY 1, 2020 THROUGH JUNE 30, 2025.
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RESOLUTION NO. 4889

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF LIVINGSTON,
MONTANA, AUTHORIZING THE CITY MANAGER TO SIGN A COLLECTIVE
BARGAINING AGREEMENT WITH INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS (IAFF) LOCAL 630 FOR THE PERIOD OF JULY 1, 2020 THROUGH
JUNE 30, 2025.

WHEREAS, following a collective bargaining process, and via Resolution No. 4826, the
City of Livingston and IAFF Local 630 entered into a mutually agreeable collective bargaining
agreement for the period of July 1, 2018 through June 30, 2020; and

WHEREAS, the Collective Bargaining Agreement between the City and IAFF Local 630
expires June 30, 2020, and the parties mutually negotiated a new Collective Bargaining
Agreement for the period of July 1, 2020 through June 30, 2025, which is attached hereto and
incorporated herein as Exhibit A, and;

WHEREAS, the City Manager is ready and willing to sign the Collective Bargaining
Agreement attached hereto as Exhibit A upon the City Commissions approval.

NOW, THEREFORE, BE IT RESOLVED, by the City Commission of the City of
Livingston, Montana, as follows:

The Collective Bargaining Agreement between the City and IAFF Local 630 is hereby
approved and the City Manager is hereby authorized to sign said agreement on behalf of the City
of Livingston, Montana, which agreement is attached hereto as Exhibit A.

PASSED AND ADOPTED by the City Commission of the City of Livingston, this 21% day of
January, 2020.

DOREL HOGLUND, CHAIR

ATTEST: APPROVED AS TO FORM:
FAITH KINNICK COURTNEY LAWELLIN
Recording Secretary City Attorney

Resolution No. 4889 Authorizing the City Manager to sign CBA with IAFF Local 630 for a period of June 1,
2020 through July 30, 2025.
Page1lofl
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Collective Bargaining Agreement

by and between

City of Livingston and IAFF Local 630

July 1, 2020 through June 30, 2025
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LABOR AGREEMENT

This agreement is entered into by and between: the CITY OF LIVINGSTON, Livingston, Montana, hereinafter
referred to as the EMPLOYER; and LOCAL # 630, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
hereinafter referred to as the UNION.

It is the purpose of this Agreement to provide a framework for the City of Livingston and IAFF Local 630
for the provision of exceptional Fire Fighting and EMS service to citizens of Livingston, MT and Park
County. Additionally, this Agreement strives to provide equitable compensation to the members of the
Union and provide a simple, effective framework for the City to administer services. Lastly, this
Agreement will facilitate harmonious relations between the City and the Union, to provide for equitable
and peaceful adjustment of differences which may arise.

ARTICLE 1 — RECOGNITION

Section 1.1- Recognition -The Employer recognizes the Union as the exclusive agent for employees of the
Livingston Fire & Rescue Department, excluding the following classifications:

*Fire Chief
*All Reserve members

Section 1.2 — Shift Qualified Reserve — A Shift qualified reserve shall be defined as a member of the
reserves who has achieved the certification of Firefighter | & EMT.

Section 1.3 — Ambulance Qualified Reserve — An ambulance qualified reserve shall be defined as an
individual with an EMT certification.

ARTICLE 2 — UNION SECURITY

Section 2.1 — Agency Shop — Any present or future employee who is not a member of the Union shall,
as a condition of employment, pay the Union a monthly service charge as a contribution toward the
administration of this agreement.

Section 2.2 — Maintenance of Membership— Each employee who, on the effective date of this agreement
is a member of the Union, and each employee who becomes a member after the date, shall, as a condition
of employment, maintain their membership in the Union.

Section 2.3 — Union Dues — Union dues and/or service charge, as certified by the Secretary-Treasurer of
the Union, will be withheld from each employee’s pay by the City upon written authorization of the
employee, and at the end of each month the withholdings will be forwarded to the Secretary-Treasurer
of the Union.

Section 2.4 — Discrimination — The Employer agrees not to discriminate against an employee for his/her
activity in behalf of, or membership in, the Union. The Employer and Union agree that there be no
discrimination against any employee because of race, creed, color, religion, national origin, age, marital
status, or sex.
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ARTICLE 3 — PREVAILING RIGHTS

Section 3.1 — Prevailing Rights — All rights and privileges held by the employee at the present time which
have not been included in any manner in this Agreement shall remain in force, unchanged and unaffected.
These rights are defined as any working condition or use of the work facilities that is not covered in the
collective bargaining agreement, but that is followed by both parties (or followed by one party and not
challenged by the other) over a period of time.

ARTICLE 4 — MANAGEMENT RIGHTS

Section 4.1 — Management Rights — Except as expressly modified or restricted by a specific provision
of this agreement, all statutory and inherent managerial rights, prerogatives, and functions are retained
and vested exclusively in the Employer, including, but not limited to, the rights:

To reprimand, suspend, discharge, or otherwise discipline employees, for cause;

To hire employees, determine their qualifications, and assign and direct their work;

To promote, demote, transfer, lay-off, recall to work, and rehire employees;

To set the standards of productivity, and/or the services to be rendered;

To maintain the efficiency of operations;

To determine the personnel, methods, means, organizational structure, job classifications, and

facilities by which operations are conducted;

G. To control and regulate the use of machinery, tools, equipment, and all other property of the
Employer;

H. To determine the number, location and operation of departments, divisions, and all other units
of the Employer;

I. Toissue, amend and revise policies, rules, regulations, and practices;

J.  To take whatever action may be necessary to carry out the missions of the agency in

situations of emergency;

mmooOmPE

Failure of the Employer to exercise any right, prerogative, or function in a particular way, shall not be
deemed a waiver of the Employer’s right to exercise such right, prerogative, or function or preclude it from
exercising the same in some other way not in conflict with the express provisions of the Agreement. The
above enumerated management rights are understood to be exclusive rights of management. These rights
shall not abrogate the terms of this Agreement.

ARTICLE 5 — POLICY & PROCEDURES

Section 5.1 — Policiesand Procedures —Anypolicy contained with the City of Livingston
Personnel Policy Manual, effective before July 01, 2016 and not contrary to any item covered by this
Agreement shall be controlling in the absence of any other written agreements between the Employer
and the Union.
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Section 5.2 — Policies Affecting Working Conditions — The Employer agrees that any subsequent policy or
procedure changes which affect working conditions and performance shall be subject to the grievance
procedure. If such policies or procedures propose to change working conditions, such changes will be
collectively bargained by both parties.

Section 5.3 — Use of Fire Station — Fire and Rescue employees may use the fire station for minor
maintenance (drivable on 10 minutes’ notice) and washing of their personal vehicles and equipment,
after 1800 hours during the weekday and after 1200 hours on weekend days with permission of the
Officer in Charge. Such work shall stop at 2200 hours. The Officer giving permission for such use should
take into consideration outside weather conditions, so that Fire Department equipment is not left outside
with the engine running during inclement weather while work is being done on personal vehicles and
equipment. Employees shall not use consumable department supplies (oil, soap, etc.) for the purpose of
the activities permitted above. The Officer in Charge, or the Chief, may limit or prohibit personal use
of the fire station at any time.

Employees shall provide the Employer with a copy of their vehicle insurance policies.

ARTICLE 6 — WAGES, HOURS, HOLIDAYS

Section 6.1 — Wages, Time Keeping and Payperiod — See Appendix ‘A’ for wages. All time keeping shall be
in 30 minute increments. Payperiod is defined as all compensated hours between the first through the
fifteenth of the month and the sixteenth through the last day of the month. Shift Captains are responsible
to review all timekeeping records for their shift prior to leaving the station at the end of each shift.
Standards for rounding are as follows: 0-14 minutes do not round up, 15-44 minutes’ rounds to .5 of the
hour, 45-59 minutes’ rounds to the next full hour.

Section 6.1.1 — Health insurance premium contribution, as related to retirement calculation — The City’s
contribution toward employee health insurance will be added to the employee’s gross pay for purposes
of computing retirement compensation. As part of this collective bargaining agreement, employees are
required to authorize a payroll deduction from the employee’s gross pay equal to the City’s contribution
toward employee’s health insurance. This deduction from the employee’s gross pay will be paid to provide
health insurance benefits for employees.

The purpose of including the City’s contribution toward employee’s health insurance in the employee’s
gross pay is solely for the purpose of augmenting the employee’s eventual retirement benefit. The purpose
of including the City’s health insurance contribution is in the employee’s gross pay is not to result in
additional net income to the employee. It is hereby acknowledged that both employee and employer
retirement contributions will be required on this additional gross income — causing a decrease to the
net income of the employee. The City’s additional expenses due to rolling health insurance into the base
pay for purposes of retirement computation shall be recognized as part of the base for wage parity
comparison purposes with other jurisdictions. It is also acknowledged that the inclusion of the City’s
health insurance contribution in the employee’s gross pay does not by its nature affect overtime
compensation, future pay increases, or other similar benefits. In the event that any subsequent law,
court, arbitrator, or other lawful authority determines that the inclusion of the City’s health insurance
contribution in the employee’s gross pay affects overtime compensation then the parties agree that
there will be a corresponding adjustment to the affected hourly rate, pay, or benefit, to carry out this
provision. The intent of such adjustment will be to result in the least net financial effect on both the
employee and the employer.
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Section 6.2 — Overtime Pay — Overtime is defined as hours worked in excess of 121 hours in the
defined 16-day work period. Overtime [except for the non-shift worker’s positions, see Section 6.2.1 will
be compensated at 1 % times the regular hourly rate for all hours worked in excess of 121 hours in the
defined 16-day work period, as set forth in Section7 (K) of the Fair Labor Standards Act. Sick leave,
scheduled vacation, and bereavement leave shall accrue towards the 121 hours. There shall be no
pyramiding of overtime or premium rates.

Premium hours in excess of 121 hours in a 16-day period shall not be added to the hours worked. Premium
hours less than 121 hours in a 16-day period shall be counted as hours worked until hours worked exceed
the 121-hour limit.

Non-Emergency call backs below and above 121 hours in a 16-day period are compensated at a premium
rate with the exception of call backs on a holiday which is compensated at the rate of double time.
Compensation for emergency call backs is calculated as set forth in Section 6.3.1, with the exception for a
call back on a holiday which is compensated at a rate of double time.

Section 6.2.1 — EMS Chief and Operations Chief, Overtime- Since the EMS Chief and Operations Chief
work a standard forty-hour week, they will be paid overtime at the rate of 1 % times the regular hourly
rate for all hours worked in excess of 40 hours within the work week.

The EMS Chief and the Operations Chief are not considered as part of the overtime rotation until all options
including reservists have been exhausted.

Section 6.3 — Call Back — All employees covered by the terms of this Agreement who are called back to
work while off-duty for an emergency situation will receive a minimum of one (1.0) hour call back pay and
shall be compensated at a rate of 1 % times the regular hourly rate for up to the first one hour of call back
status. Compensation for the initial call back will be considered compensation for all call backs within that
hour. Additional time spent on call back status will be compensated at the appropriate regular hourly rate,
overtime rate, or holiday rate. Call back on holidays will pay two times the regular hour rate for up to the
first hour and will then be compensated at 1.5 times the regular rate.

Section 6.4 — Shift Coverage — An employee filling in for another’s leave shall be on a rank for rank basis
and compensated at a rate of 1 % times the regular hourly rate of pay for two hours. Additional time
spent on shift will be compensated at the appropriate regular hourly rate, overtime rate, or holiday rate.

Section 6.5 — Special Events — Employee’s providing coverage for special events will be compensated at

a rate of 1 % times the regular hourly rate of pay for two hours. Additional time spent covering special
events will be compensated at the appropriate regular hourly rate, overtime rate, or holiday rate.

Section 6.6 — Transfer Pay - Paramedics and Critical Care Paramedics will be compensated at the rate of

1 % times the regular rate for transfers. Paramedics and Critical Care Paramedics will receive the below
incentive pay for participation in inter-facility transfers:

e All transfers for BLS, ALS, and Flight Team level of care qualify for $100 transfer incentive for off-
duty personnel.

e All transfers for Critical Care Critical Care level of care qualify for $150 for off-duty and on-duty
Critical Care endorsed paramedics. Transfers must meet qualifications for Critical Care level of
reimbursement.
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e On duty-personnel shall make a minimum of two attempts to page in off-duty personnel for non-
emergent patient transfers. If no off-duty personnel are available, on-duty personnel may be
sent at the discretion of the Captain/Watch Commander, and/or the Fire Chief, dependent on
availability.

e In-town transfers shall not qualify for incentive pay.

Critical Care transfers shall be defined as any transfer which is billed at a Critical Care Rate.

Section 6.7 — Holidays — All members of the Fire Department shall receive thirteen paid holidays per year
and any day declared a holiday by the City. Holidays are as follows:

New Year’s Day — January 1
Martin Luther King, Jr.’s Birthday
President’s Day

Good Friday

Memorial Day

Independence Day — July 4

Labor Day

Columbus Day — October 12
General Election Day (even numbered yrs.)
Veteran’s Day

Thanksgiving Day

Christmas Day

Section 6.8 — Holiday Pay -- Each member shall receive holiday pay every pay period based on the
following formula: Base pay plus an individual’s longevity and certification pay if any, multiplied by 24
pay periods, divided by 2080 hours, equals that individuals hourly rate, multiplied by 104 hours, divided
by 24 pay periods, equals the holiday pay for one pay period to that employee (4.33 hours’ equivalent
each pay period). Union holidays begin at midnight (000 hours) and end at 23:59 hours. Employees who
actually work on a holiday shall be compensated at a rate of 1 % times the regular hourly rate for hours
worked during the time of the actual holiday.

Section 6.9 — Working out of Classification — Any member covered by this agreement who is required to
accept the responsibility and carry out the duties of a position of rank above that which they normally
hold, shall be paid at the rate for that position or rank while so acting.

Section 6.10 — Shift Exchanges — Employees shall have the right to exchange shifts when the change does
not interfere with the best interest of the Fire Department and is approved by the Fire Chief, who may
delegate his/her authority. The hours worked will be logged under the employee who originally was
scheduled for the shift as if they were actually working the shift and the City is not required to compensate
the employee who exchanged shifts with the originally scheduled employee. An employee who has
exchanged shifts cannot respond for Call Back or Transfers since they are viewed as already working that
shift. Such an employee may respond to an All Page.

Section 6.11 — Overtime Scheduling — Overtime will be filled on an equivalent rank basis first from a list of
the members based on seniority, qualifications, with the least financial impact, and as equally
distributed as the work schedule allows. Members will have the opportunity to refuse such overtime. If
insufficient members are available to staff a shift, the next member on the Shift Qualified Reserve list will
be called. If all part time employees are unavailable for the shift, the Firefighter with the lowest hrs.
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coming off shift shall remain on-duty until the shift can be filled or command staff specifically, the EMS
Chief and Operations Chief, may be utilized for overtime shift coverage.

Section 6.12 — Certification Pay — Certification Pay is offered by the City to encourage employees to achieve
higher levels of skills that allow to provider a higher quality service to the Citizens of Livingston. All
Certifications must be kept current in order to be eligible for certification pay. Tracking and compliance of
certification renewals for EMS is the expressed duty of the employee.

Section 6.13 — Shift Qualified Reserve - When a scheduled Shift Qualified Reserve is on a 12-hour shift, the
Shift Qualified Reserve may be used as a fulltime firefighter for call back purposes. The Shift Qualified
Reserve may also be used as a fill-in for 1 fulltime firefighter for up to 12 hrs. per 24 hr. shift.

Section 6.14 — Ambulance Qualified Reserve — When an Ambulance Qualified Reserve is on a 12-hour
shift, the Ambulance Qualified Reserve may be used for EMS call back purposes.

Section 6.15 — Command Staff Coverage - The employer agrees to pay member(s) scheduled for command
coverage $4.00 per hour to maintain incident command presence as necessary. Member(s) may be
utilized when 2 of 3 command staff are unavailable. Command staff is defined as either Fire Chief,
Operations Chief or EMS Chief. Employer recognizes that participation is voluntary. The Union agrees that
while member(s) have responsibility for providing command, members shall avoid participating in inter
facility transfers. Union members eligible shall be rank of Captain or above.

ARTICLE 7 — VACATIONS

Section 7.1 — Vacation Accumulation, based on Service — Annual vacation leave is accumulated in
accordance with MCA 2-18-617. Employees covered by this Agreement shall accrue vacation leave, based
on service time, as follows:

40 hr./wk. Employee 42 hr./wk. Employee
1 to 10 Years of Service 10 hr./mo. 10.6 hr./mo.
11 to 15 Years of Service 12 hr./mo. 12.6 hr./mo.
16 to 20 Years of Service 14 hr./mo. 14.7 hr./mo.
20 Years of Service and beyond 16 hr./mo. 16.7 hr./mo.

Local #630 of the IAFF and its membership agree that the Employer (City), by increasing vacation leave for
employees that work under the 7(k) schedule, does not become obligated to retroactively increase
vacation leave to the date the 7(k) schedule was established to the date of this Agreement; and, Local
#630 of the IAFF and its membership agree to waive any and all claims for increased vacation leave from
the date the 7(k) schedule was established to the date of this Agreement.

Section 7.2 — Vacation Leave Bidding — November 1°* through December 31st, employees may bid
for annual vacation leave. Vacation awards shall be made by seniority. Vacations should be

the
57,

scheduled to maintain a proper mix of personnel to meet department needs. After April 1
vacation time shall be granted on a first come first serve basis. Where an employee has not
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scheduled his/her full vacation time during the bidding period, a one weeks’ notice of intent to
use remaining time must be given, provided a conflict does not exist with another scheduled
vacation.

Section 7.3 — Scheduling Vacation Vacancies — Shifts will be 24 or 12 hours, which will be filled
from a list of members based on seniority, qualifications, and as equally distributed as the work
schedule allows. Members scheduled to work vacation vacancies are responsible for the coverage of
that shift.

Section 7.4 -- Maximum Annual Vacation Accumulation - The maximum annual leave amount
accumulated is twice the number of days earned annually at the end of any calendar year. If the
employee’s vacation leave exceeds the maximum amount the employee will have the following
option;

1. The employee can request the amount of their use or lose time balance, in a cash payout.
That amount may be all cash, hours deposited into Sick Time back or a split of those

options.

The Employee will be notified by January 15 if he/she has exceeded the maximum amount as calculated
above. The Employee will notify the City by January 315t in writing on which option they will choose. If
the employee chooses option 1, they will receive a check for the amount requested by April 5the_ If

they choose option #2, the excessive amount will be rolled over into their sick leave by April 5the.

ARTICLE 8 - SICK & BEREAVEMENT LEAVE

Section 8.1 — Sick Leave Accumulation — Members shall earn sick leave for at the following rates based on
scheduled work week:

40 hr./wk. Employee 42 hr./wk. Employee
All Years of Service 8 hr./mo. 8.5 hr./mo.

Local # 630 of the IAFF and its membership agree that the Employer (City), by increasing sick leave for
employees that work under the 7(k) schedule, does not become obligated to
retroactively increase sick leave to the date the 7(k) schedule was established to the date of this
Agreement; and, Local #630 of the IAFF and its membership agree to waive any and all claims for
increased sick leave from the date the 7(k) schedule was established to the date of this agreement.

Section 8.2 — Unused Sick Leave - Upona member’s severance from the Fire Department,
twenty-five percent (25% of the accumulated leave will be paid.

Section 8.3 — Bereavement Leave - In the event of a death in the immediate family of an employee, as
defined by city personnel policy, the employee shall be granted a minimum leave, as follows:

Members working a 24-72 hours’ shift shall receive two (2) working days for any death in immediate
family as defined in city personnel policy.
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Members working either 8 or 10 hour days, shall receive 40 hours (4 or 5 days based on schedule)
for any death in the immediate family as defined in city personnel policy.

ARTICLE 9 - GROUP MEDICAL COVERAGE

Section 9.1 — Medical Insurance Benefit — Employer shall provide a Health Plan/Schedule C for each
employee desiring such coverage for him/herself and his/her dependents, if any. Moreover, the
employer’s monthly insurance contribution shall increase in year one of the contract to match stipend
received by all other City employees. In subsequent years, the stipend shall increase by the percentage of
the rate increase. The value of the stipend shall not be less than the stipend offered to all other City
employees. As of January 1, 2020 the City employee stipend is $848 per employee and at the beginning of
this contract term on July 1, 2020, the stipend will increase for IAFF 630 members to at least this amount
or higher depending on the allocation of the city employee stipend which will be determined in or around
April, 2020.

The City will pay the monthly contribution, toward the health insurance coverage. The employee shall
decide plan selection, within the City’s provider. Additional funds, not used in premiums, will be deposited
into a Flex or HSA account for full time employees and a pro-rated amount for part time employees subject
to the following limitations:

1. If an employee is receiving enough insurance contribution from the City to pay at least
the single rate, then that employee must be enrolled in the group plan.

2. If an employee accumulated less than enough contribution to cover the single
insurance rate, then that employee shall have one of the following options:
a. Pay the difference to receive single health insurance coverage under the
City of Livingston group; or,
b. Not receive group health insurance or any Flex Plan payment

Section 9.2 — Employee Responsibility for Additional Premiums — The employee shall pay for any
additional premium amounts above the City's contribution. The City may change carriers providing
substantially the same coverage, however any changes in coverage would be mutually agreed upon with
the City and the Insurance Committee representing the interests of all City employees.

ARTICLE 10 - DESIGNATIONS, VACANCIES AND PROMOTIONS

Section 10.1 — Promotion - When a permanent vacancy occurs in any union position in the Fire Department,
it shall be filled upon official severance of the departing member. The Livingston Fire and Rescue
Department has the following promoted/appointed positions:

Operations Chief
EMS Chief

Captain

Engineer Firefighter 2
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Firefighter 1 (EMT only) *refer to bargaining note 1)

Engineer, Captain, EMS Chief, and Operations Chief Officer shall be determined by a competitive
promotional process. There shall be a minimum of 4 shift personnel at each rank to include the ranks of
Captain, Engineer and Firefighter 2.

Engineer Qualified

A person shall be considered Engineer Qualified when they have completed the following: FF1 and FF2 and
the LFR engineer course or equivalent by Fire Chief’s discretion. Fire Chief maintains final determination of
designation.

Watch Commander Qualification

A person shall be considered to be Watch Commander qualified when they have completed the following:
FF1, FF2, Fire Officer 1, Paramedic Certification, 10 evaluated shifts, 5 of which may be evaluated by the
member’s Captain. Fire Chief maintains final determination of designation

Promotion timeline
The promotional process for the positions of Operations Chief, EMS Chief, Captain, Engineer will begin when
a permanent vacancy occurs. The Chief will issue an announcement of the vacancy and call for interested
candidates to submit a letter of intent.

# Candidates will have one week to submit letters of intent and resumes.

o The Positions will be filled within 90 days of a permanent vacancy by the highest scoring candidate-

Promotion Eligibility Requirements

Engineer
e 2 years’ experience with Livingston Fire and Rescue.
e Have completed the LFR Engineer course or an equivalent approved by the Fire Chief.
e Have and maintain Firefighter | and Il certification.
e Have and maintain Fire Officer | certification.
e Have and maintain EMT-P certification.

Captain
e 8 years total of Career Fire experience with a minimum of 4 years’ ex