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Village of Lake Orion

AGENDA

SPECIAL MEETING OF THE VILLAGE COUNCIL - VILLAGE MANAGER PERIODIC PERFORMANCE
EVALUATION
Monday, July 13, 2026

5:30 PM

Village Hall — 21 East Church Street, Lake Orion, Ml 48362
(248) 693-8391 ext. 102

ADDRESSING THE VILLAGE COUNCIL: Each person wishing to address the Village Council shall be afforded
an opportunity to do so. If you wish to comment, please stand or raise a hand to indicate that you wish to
speak. When recognized, give your name and address and direct your comments to the Chair.

PURPOSE OF SPECIAL MEETING: The purpose of the special meeting of the Lake Orion Village Council is
to consider the periodic performance evaluation of the Village Manager.

1.

2.

Call to Order

Roll Call and Determination of Quorum

Call to the Public

Enter Closed Session- Roll Call Vote

Closed Session Items

A. Consider Periodic Personnel Evaluation of Village Manager — MCL 15.268(1)(a)
Reconvene into Open Session

Business From Closed Session

Adjournment

In the spirit of compliance with the Americans with Disabilities Act, individuals with a disability should feel
free to contact the Village, at least three (3) business days in advance of the meeting, if requesting
accommodations. The Village of Lake Orion will provide foreign language or hearing impaired
interpretation services for those individuals who contact the village to request such services at least seven
(7) days prior to the meeting.




En el espiritu de la observancia de la Ley de Estadounidenses con Discapacidades, las personas con
discapacidad debe sentirse libre para ponerse en contacto con el pueblo, por lo menos tres (3) dias habiles
de antelacion a la fecha de la reunion, si se solicitan alojamiento. El municipio de Lake Orion proporcionard
idioma extranjero o personas con problemas de audicion servicios de interpretacion para las personas que
se ponen en contacto con el pueblo de solicitar dichos servicios con no menos de siete (7) dias antes de la
reunion.
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illses of Lake Orion

COUNCIL ACTION SUMMARY SHEET
MEETING DATE: July 13, 2026

TOPIC Consider Periodic Personnel Evaluation of Village Manager — MCL 15.268(1)(a)

BACKGROUND BRIEF:

Village Council is scheduled to convene into closed session to consider the periodic personnel
evaluation of the Village Manager as requested by the Manager in accordance with the Village
Manager’s employment agreement and Section 8(1)(a) of the Michigan Open Meetings Act, Public Act
267 of 1976, as amended, being MCL 15.268(1)(a).

The Village Council established an ad hoc Village Manager Performance Evaluation Committee to
establish the evaluation process and to open and tabulate the results of the Council and staff 360°
evaluations. The Committee has completed its work and has provided confidential copies of the final
performance evaluation report to the Manager and Council.

Attached are copies of the relevant section of the Michigan Open Meetings Act, Village Manager
employment agreement, and Village Manager’s request for closed session.

SUMMARY OF PREVIOUS COUNCIL ACTION:
None

FINANCIAL IMPACT:

None

RECOMMENDED MOTION:

#1 — To convene into closed session pursuant to Section 8(1)(a) of the Michigan Open Meetings Act,
Public Act 267 of 1976, as amended, being MCL 15.268(1)(a) for the purpose of considering the
periodic personnel evaluation of the Village Manager as requested by the Village Manager.

#2 —To reconvene into open session.
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June 22, 2026

Village President Teresa Rutt and Village Council
c/o Sonja Stout, Village Clerk

Village of Lake Orion

21 East Church Street

Lake Orion, Ml 48362

RE: Request for Closed Hearing for Periodic Personnel Evaluation
Dear President Rutt and Lake Orion Village Council:

Pursuant to Section 8(a) of the Michigan Open Meetings Act, Public Act 267 of 1976, as
amended, | am hereby requesting a closed hearing before the Village Council for the
purpose of conducting the periodic personnel evaluation of my performance as Village
Manager.

Thank you for your kind consideration regarding this matter, and | look forward to the
opportunity to discuss my performance with you.

Sincerely,

Darwin D. P. McClary
Village Manager



vilmanager
McClarySignature
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SECOND ADDENDUM TO EMPLOYMENT AGREEMENT

THIS ADDENDUM TO EMPLOYMENT AGREEMENT made and entered into on this
24" day of June, 2025, by and between the VILLAGE OF LAKE ORION, a Michigan Municipal
Corporation ("Village") and DARWIN D. P. MCCLARY ("Manager"), shall amend the original

Agreement between the parties dated October 20, 2022, only as to the following:

SECTION 7. SALARY
For all services which the Manager renders under the Agreement dated October 20, 2022, the Village
agrees to pay Employee an annual salary of Ninety-Nine Thousand Three Hundred Twenty Dollars
($99,320.00) commencing on July 1, 2025.
All other terms and conditions of the Agreement executed October 22, 2022, and First
Addendum dated August 1, 2024, shall remain the same except as amended by this Second Addendum.
IN WITNESS WHEREOF, the Village of Lake Orion has caused this Second
Addendum to Agreement to be signed and executed on its behalf by its Village President, and duly
attested by its Village Clerk, and the Employee has signed and executed this agreement, both in
duplicate, the day and year first above written.

VILLAGE OF LAKE ORION, a Municipal
Corporation

June 24, 2025 By:

Darwin D. P. Mcdary

\)i\}ﬁ 2025 By: _ Lt M

Teresa Rutt, Vilﬁlge President

June 24, 2025 By: o Fok—
Sonja Stout, Village Clerk

. Authorized by Village Council on 06/23/2025
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FIRST ADDENDUM TO EMPLOYMENT AGREEMENT

THIS ADDENDUM TO EMPLOYMENT AGREEMENT made and entered into on this
1st __day of August, 2024 by and between the VILLAGE OF LAKE ORION, a Michigan Municipal
Corporation ("Village") and DARWIN D. P. MCCLARY ("Manager"), shall amend the original

Agreement between the parties dated October 20, 2022 only as to the following:

SECTION 7. SALARY

For all services which the Manager renders under the Agreement dated October 20, 2022, the Village
agrees to pay Employee an annual salary of Ninety-Five Thousand Five Hundred Dollars ($95,500)
commencing on July 1, 2024.

SECTION 11. HOLIDAY AND VACATION LEAVE

The number of paid holidays the Manager shall be entitled to will increase from Thirteen (13) to
Fourteen (14) to reflect the change previously approved by the Village Council for non-union and
union employees generally.

SECTION 13. DISABILITY, HEALTH AND LIFE INSURANCE

The Manager elects not to accept the village’s health insurance. An annual health insurance opt
out payment equal to 40% of the State of Michigan public employee health care contribution hard
cap amount for the level of insurance coverage the Manager is eligible to receive will be paid by
the Village.

SECTION 14. RETIREMENT

The Village agrees to increase the Village’s contribution to the Managet’s retirement from 15% of base

salary to 25% of base salary.
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All other terms and conditions of the Agreement executed October 22, 2022 shall
remain the same.

IN WITNESS WHEREOF, the Village of Lake Orion has caused this First
Addendum to Agreement to be signed and executed on its-behalf by its Village President, and duly
attested by its Village Clerk, and the Employee has signed and executed this agreement, both in
dﬁplicate, the day and year first above written,

VILLAGE OF LAKE ORION, a Municipal
Cotporation

August _1,2024 By:

August ___, 2024 By:

Auvgust 2024 By: -

Sonja Btout, Village Clerk

APPRCVED BY LAKE ORION VILLAGE COUNCIL ON
071222024
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COPY

VILLAGE OF LAKE ORION
VILLAGE MANAGER EMPLOYMENT AGREEMENT

THIS AGREEMENT is made as of the date it is fully signed and is between the Village
of Lake Orion, Oakland County, Michigan, a Michigan municipal corporation, whose address is
21 East Church Street, Lake Orion, Michigan 48362, hereinafter referred to as “Village”, and
Darwin D, P, McClary, whose address is [ INNEEEEEEE. Y psilanti, MI 48197, hereinafter
referred to as "Manager.”

RECITALS:

WHEREAS, pursuant to Section 3.7 of the Village Charter, the Village Council desires to
employ Manager to hold the office of and serve at the pleasure of the Council, as Village Manager
of the Village of Lake Orion; and,

WHEREAS, Manager has been selected by the Council on the basis of training, experience
and ability in work which would qualify him for the position of Village Manager, and Manager
desires to accept employment as Village Manager of the Village of Lake Orion; and,

WHEREAS, the Parties to this Agreement desire to set forth the terms, conditions, benefits
and other provisions that the Village Council and Manager have agreed upon with respect to
Manager's employment by the Village as Village Manager;

NOW THEREFORE, in consideration of the promises and mutual agreements herein, the
parties agree as follows:

SECTION 1. DUTIES

The Village agrees to employ Manager and Manager agrees to serve as the Village Manager of the
Village of Lake Orion to perform the functions and duties specified in the Charter and Code of
Ordinances for and of the Village of Lake Orion, and such other legally permissible and proper
duties and functions as the Village Council shall from time to time assign to the Manager.
Effective upon commencement of the Term of employment under this Agreement, Manager shall
not maintain or be engaged in any other full or part time employment or business.

SECTION 2. TERM

A The term of this Agreement shall be for an indefinite term commencing on the date
the Manager begins employment with the Village and the Manager shall serve at
the pleasure of the Village Council, subject to the provisions in Sections 4 and 5.

B. Nothing in this Agreement shall prevent, limit, or otherwise interfere with the rights
of the Village Council to terminate the services of the Manager at any time, subject
to the provisions in Sections 4 and 5.
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C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right
of the Manager to resign at any time, subject only to the provisions set forth in
Section 5.
SECTION 3. SUSPENSION

The Village may suspend the Manager with full pay and benefits at any time during the term of
this Agreement by a majority vote of the Village Council.

SECTION 4. TERMINATION

A. The Manager shall serve at the pleasure of the Village Council and may be
terminated without cause by a majority vote of the Village Council. Such a
termination shall be effective no earlier than 30 days after the Manager receives
written notice of the termination and the severance pay specified in Section 5.

B. The Manager may be terminated for cause by a majority vote of the Village Council
after the Manager has been given written notice stating the cause for termination at
least ten (10) days prior to a hearing by the Village Council at which Manager shall
have the opportunity to be heard. Cause for termination under this Section is defined
as a failure to perform duties, after written notice from the Village and reasonable
opportunity to correct performance or for a conviction of a crime, a violation of the
standards of conduct for public officers under MCL 15.342, breach of this Agreement,
malfeasance, misfeasance, and nonfeasance, or a violation of any federal, state, county
or other governmental law or regulation while acting as Village Manager. In the event
the Manager is terminated based upon cause, the Village shall have no obligation to
pay the Manager any severance pay or payment for any accrued vacation, PTO,
holiday, sick, compensatory or personal leave time that may otherwise be payable to
the Manager.

SECTION 5. TERMINATION PROVISIONS

A In the event the Manager is terminated without cause at a time when the Manager is
willing and able to perform the duties under this Agreement, the Village agrees to pay
the Manager a lump sum cash payment equal to six (6) months’ base salary as
severance pay.

B. The Manager may resign effective no earlier than 30 days, or such other period of time
as the Manager and Village Council agree, after written notice of the resignation is
given to the Village Council by delivery to the Village Clerk. Failure of the Manager
to give the required 30 day prior notice of resignation will result in forfeiture of the
right to payment for any accrued vacation, PTO, holiday, sick, compensatory or
personal leave time that may otherwise payable to resigning Village department
heads.
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C. By agreement of the Manager and Village Council, the Manager may continue to
serve as Village Manager after the otherwise effective date of a termination without
cause or resignation in which event the Manager's then-current salary and benefits
shall be continued.

SECTION 6. DISABILITY

Subject to and consistent with, the requirements of federal and state law and the severance pay
requirements of Section 5A, if the Manager is permanently disabled or is otherwise unable to
perform the duties required because of sickness, accident, injury, mental incapacity, or health for
a period of four (4) successive weeks beyond the amount of any accrued sick, vacation, personal
and compensatory leave time, the Village Council may terminate this Agreement. In such case, the
Village will take steps necessary to ensure that Manager receives any short term disability and
long term disability payments the Manager would be eligible for and the Manager shall be
compensated for any accrued sick, vacation, personal and compensatory leave time and other
accrued benefits in the same manner as department heads who resign.

SECTION 7. SALARY

The Village agrees to pay the Manager an annual salary for services rendered pursuant to this
Agreement, to be distributed through the Village's normal payroll system, in an amount to be
determined annually by the Village Council. Upon commencement of Manager's employment
under this Agreement, the annual base salary shall be $85,000.00. The annual determinations of
the base salary for the fiscal year that begins July 1 shall be made by the Village Council no later
than the last regular Council meeting in March of that year, taking into account the performance
evaluations described in Section 8. Any increases in the base salary and/or other benefits of the
Manager shall be in such amounts and to such extent as the Village Council may determine
desirable or appropriate.

SECTION 8. PERFORMANCE EVALUATIONS

The Village Council shall review and evaluate the performance of the Manager as provided in this
Section. During the first year of service, the evaluation shall be done after six (6) months, and then
on an annual basis in March of each year. Performance evaluations are intended to provide a means
for communication between the Village Council and Manager, and shall be conducted in a manner
determined by the Village Council. The review shall include a review of performance since the
last evaluation and an identification by the Council of goals, objectives and expectations for and
of the Manager that will be included as criteria in the next performance evaluation. The
performance evaluation tools and methods shall be mutually agreed upon.

SECTION 9. HOURS OF WORK

The duties of the Manager require a great deal of time outside the normal established Village operating
days and hours, and include attendance at meetings and providing necessary administrative support to
the Village Council, Planning Commission, Board of Zoning Appeals, Downtown Development
Authority, Parks & Recreation Advisory Committee and other existing or future Village boards and

3

10
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commissions. With prior notice to the Village Council, the Manager may designate another employee
or consultant of the Village to attend a meeting when the Manager is unable due to a conflict with other
Village business, scheduled vacation or illness. The Village Clerk is to be notified of scheduled
vacation, personal, sick or other times the Manager is out of the office. The Village acknowledges and
agrees that the Manager is being employed in a bonafide, executive, administrative and professional
capacity and to that end the Manager shall be allowed to establish an appropriate work schedule to
accommodate for the duties requiring time spent outside of normal business hours.

SECTION 10. AUTOMOBILE ALLOWANCE

The Manager shall receive a monthly automobile allowance of $600.00 for the use of his personal
vehicle for village business, payable with the first payroll each month, Such allowance shall be
used to purchase, lease, or own, operate, and maintain a vehicle. The monthly allowance shall be
increased annually by 5%. The Manager shall be responsible for paying for liability, property
damage, and comprehensive insurance coverage upon such vehicle and shall further be responsible
for all expenses attendant to the purchase, operation, maintenance, repair, and regular replacement
of said vehicle.

SECTION 11. HOLIDAY AND VACATION LEAVE

The Manager shall be entitled to thirteen (13) paid holidays to be taken in the same manner and subject
to the same limitations as provided for the Village's department heads and in accordance with the
Village's policy in effect from time to time. These include the Day before New Year’s Day, New Year’s
Day, Martin Luther King, Jr., Day, Presidents Day, Good Friday, Memorial Day, Independence Day,
Labor Day, Veteran's Day, Thanksgiving Day, Day after Thanksgiving Day, Day before Christmas
Day and Christmas Day.

In addition, the Manager shall receive 25 days of paid PTO leave per year, increased by 5 days per
year thereafter up to maximum of 40 days to be used at his discretion credited on the first day of
employment and on the anniversary date of each year thereafter. No carryover of PTO days will be
allowed and payment shall not be received for any unused PTO days at the time of termination of
employment.

SECTION 12. GENERAL/SICK LEAVE

The Manager shall be credited with 40 hours of sick leave on the first day of employment and annually
thereafter. Sick leave will be carried over at the end of each fiscal year.

Upon termination from Village employment, retirement or death, the Village will pay 50% of the
unused sick leave hours to the Manager or the Manager’s designated beneficiary up to the maximum
of 100 hours, or, in the event of no designated beneficiary, the Village shall pay the same to the
Manager’s estate,

11
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SECTION 13. DISABILITY, HEALTH AND LIFE INSURANCE

The Manager shall be entitled to the Group Term Life Insurance Benefits for a Class 1 Employee
under the Village of Lake Orion’s Group Policy held with American United Life Insurance
Company.

The Manager shall be entitled to health and disability benefits equal to those provided to the
Village's salaried employees. If the Manager elects not to accept the village’s health insurance, a
health insurance opt out payment equal to 40% of the health insurance premium that would have
been paid by the Village for that full-time Employee for health insurance during the prior caiendar
year shall be paid to any full-time Employee who received no heaith insurance benefit during said
year, (quarterly) in a separate check by the first pay period in January, April, July and October.
The reimbursement will be a maximum of $6,000 per calendar year. An opt out form must be
signed by the Manager and it shall remain in effect until it is rescinded by the Manager. If the
Manager signed the opt out form subsequently has a spouse who loses his/her health insurance
coverage, the Manager may opt into the Village's health insurance plan and be paid on a pro-rata
basis for the months he/she opted out. Manager, according to Blue Cross/Blue Shield requirements,
must opt in within 30 days of loss of coverage or wait until the new open enrollment period.

SECTION 14. RETIREMENT

The Village agrees to an immediate vesting contribution on behalf of the Manager, in an amount
which is equal to 15% of the Village Manager's base salary to a legal and appropriate retirement
program as selected by the Manager and the Village Council. Contributions to the Manager
retirement shall be payable in equal increments each payroll period. The Village agrees to consider
periodic increases in the amount of contribution, based upon performance and taking into
consideration any current statutory limnitations. This shall be the sole retirement program that the
Village that will be providing to the Manager. The Manager shall not be entitled to participate in
the Michigan Employment Retirement System (“MERS”) or any other retirement program
otherwise provided to any other Village employee.

SECTION 15. DUES AND SUBSCRIPTIONS

On an annual basis, the Village agrees to paying for the following professional dues and
subscriptions of the Manager and any other organizations, upon approval of Council, which will
contribute to the continued professional participation, growth and advancement of the Manager,
and for the good of the Village: (1) Michigan Municipal Executives and (2) International
City/County Management Association; and (3) The Michigan Public Employer Labor Relations
Association,

SECTION 16. PROFESSIONAL DEVELOPMENT

On an annual basis, the Village agrees to pay for the Manager’s travel and subsistence expenses
for his attendance at the ICMA annual conference and MME Winter Institutes and agrees to
consider budgeting and paying for the travel and subsistence expenses of the Manager for other
professional and office travel, meetings, and occasions which the Village deems adequate to

5
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continue the professional development of the Manager, and to pursue those official and other
functions specifically designated by the Village which are deemed by the Village Council to be
necessary. The adequacy of the budget and the extent of the expenses will be determined solely by
the Village Council.

SECTION 17. INDEMNIFICATION

The Village shall defend, save harmless and indemnify the Manager against any professional
liability claim and demand or other legal action by a third party whether groundless or otherwise,
arising out of an alleged act or omission occurring in the performance of the Managers duties. The
Village may, in its sole discretion, compromise and settle any such claim or suit and pay the
amount of any settlement or judgment rendered thereon. Notwithstanding anything herein to the
contrary, the Village will not indemnify the Manager for any acts which are determined by
judgment of a court to be criminal acts or intentional torts.

SECTION 18. BONDING

The Village shall bear the full cost of any fidelity or any other bonds required of the Manager
under any law or ordinance.

SECTION 19. OTHER TERMS AND CONDITIONS OF EMPLOYMENT

A. The Village Council, in consultation with the Manager, shall fix any such other
terms and conditions of employment, as it may determine from time to time,
relating to the performance of the Manager, provided such terms and conditions are
not inconsistent with or in conflict with the provisions of this Agreement, the
Village Charter or any other law.

B. All provisions of the Village Charter and Code, and regulations and rules of the
Village relating to other fringe benefits and working conditions, as they now exist
or hereafter may be amended, also shall apply to the Manager as they would to any
other full-time employee of the Village, except as herein provided or as specifically
noted otherwise.

SECTION 20. NOTICES

Notices pursuant to this Agreement shall be given in writing either personally or by certified mail
with the United States Postal Service, postage pre-paid to:

(1) VILLAGE: Village Clerk, 21 East Church Street, Lake Orion, Michigan 48362.

(2) MANAGER: Darwin D. P, McClary, || ] Ypsilanti, M1 48197

Notice shall be deemed given as of the date of personal service or as of the date of deposit of
such written notice in the United States Postal Service.

13
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SECTION 21. GENERAL PROVISIONS

A

B.

The text herein shall constitute the entire Agreement between the parties.

No modification of this agreement shall be valid unless such modification is
approved by the Council, in writing and signed by the Village and Manager.

This Agreement shall be binding upon and inure to the benefit of the heirs,
successors and assigns of the Manager and the Village.

If any provisions, or any portion thereof contained in the Agreement is held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or
portion thereof, shall be deemed severable, shall not be affected and shall remain
in full force and effect.

This Agreement shall be governed by the laws of the State of Michigan, County of
Oakland.

IN WITNESS WHEREOF, the Village of Lake Orion has caused this Agreement to be
signed on its behalf by its Village President and Village Clerk, and the Manager has signed this
Agreement on the dates indicated.

October 20 , 2022
October ) , 2022

October £ 5 , 2022 By:

Susan Galeczka, Villa& Clerk

14
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OPEN MEETINGS ACT

(EXCERPT)

Act 267 of 1976

AN ACT to require certain meetings of certain public bodies to be open to the public; to
require notice and the keeping of minutes of meetings; to provide for enforcement; to provide
for invalidation of governmental decisions under certain circumstances; to provide penalties;
and to repeal certain acts and parts of acts.

History: 1976, Act 267, Eff. Mar. 31, 1977
The People of the State of Michigan enact:

15.261 Short title; effect of act on certain charter provisions, ordinances, or resolutions.
Sec. 1.

(1) This act shall be known and may be cited as the "Open meetings act".

(2) This act shall supersede all local charter provisions, ordinances, or resolutions which
relate to requirements for meetings of local public bodies to be open to the public.

(3) After the effective date of this act, nothing in this act shall prohibit a public body from
adopting an ordinance, resolution, rule, or charter provision which would require a greater
degree of openness relative to meetings of public bodies than the standards provided for in this
act.

History: 1976, Act 267, Eff. Mar. 31, 1977

15.262 Definitions.
Sec. 2.

As used in this act:

(a) "Public body" means any state or local legislative or governing body, including a board,
commission, committee, subcommittee, authority, or council, that is empowered by state
constitution, statute, charter, ordinance, resolution, or rule to exercise governmental or
proprietary authority or perform a governmental or proprietary function; a lessee of such a
body performing an essential public purpose and function pursuant to the lease agreement; or
the board of a nonprofit corporation formed by a city under section 40 of the home rule city
act, 1909 PA 279, MCL 117.40.

(b) "Meeting" means the convening of a public body at which a quorum is present for the
purpose of deliberating toward or rendering a decision on a public policy, or any meeting of
the board of a nonprofit corporation formed by a city under section 4o of the home rule city
act, 1909 PA 279, MCL 117 .4o.

(c) "Closed session" means a meeting or part of a meeting of a public body that is closed to
the public.

(d) "Decision" means a determination, action, vote, or disposition upon a motion, proposal,
recommendation, resolution, order, ordinance, bill, or measure on which a vote by members of
a public body is required and by which a public body effectuates or formulates public policy.

History: 1976, Act 267, Eff. Mar. 31, 1977 ;-- Am. 2001, Act 38, Imd. Eff. July 11, 2001

Michigan Compiled Laws Complete Through PA 16 of 2026

Rendered Wednesday, June 10, 2026 Page 1 of 13 Courtesy of legislature.mi.gov
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15.268 Closed sessions; permissible purposes; applicability to independent citizens
redistricting commission.

Sec. 8.

(1) Except as otherwise provided in subsection (2), a public body may meet in a closed
session only for the following purposes:

(a) To consider the dismissal, suspension, or disciplining of, or to hear complaints or
charges brought against, or to consider a periodic personnel evaluation of, a public officer,
employee, staff member, or individual agent, if the named individual requests a closed
hearing. An individual requesting a closed hearing may rescind the request at any time, in
which case the matter at issue must be considered after the rescission only in open sessions.

(b) To consider the dismissal, suspension, or disciplining of a student if the public body is
part of the school district, intermediate school district, or institution of higher education that
the student is attending, and if the student or the student's parent or guardian requests a closed
hearing.

(c) For strategy and negotiation sessions connected with the negotiation of a collective
bargaining agreement if either negotiating party requests a closed hearing.

(d) To consider the purchase or lease of real property up to the time an option to purchase or
lease that real property is obtained.

(e) To consult with its attorney regarding trial or settlement strategy in connection with
specific pending litigation, but only if an open meeting would have a detrimental financial
effect on the litigating or settlement position of the public body.

(f) To review and consider the contents of an application for employment or appointment to
a public office if the candidate requests that the application remain confidential. However,
except as otherwise provided in this subdivision, all interviews by a public body for
employment or appointment to a public office must be held in an open meeting pursuant to
this act. This subdivision does not apply to a public office described in subdivision (j).

(g) Partisan caucuses of members of the state legislature.

(h) To consider material exempt from discussion or disclosure by state or federal statute.

(1) For a compliance conference conducted under section 16231 of the public health code,
1978 PA 368, MCL 333.16231, before a complaint is issued.

(j) In the process of searching for and selecting a president of an institution of higher
education established under section 4, 5, or 6 of article VIII of the state constitution of 1963,
to review the specific contents of an application, to conduct an interview with a candidate, or
to discuss the specific qualifications of a candidate if the particular process of searching for
and selecting a president of an institution of higher education meets all of the following
requirements:

(1) The search committee in the process, appointed by the governing board, consists of at
least 1 student of the institution, 1 faculty member of the institution, 1 administrator of the
institution, 1 alumnus of the institution, and 1 representative of the general public. The search
committee also may include 1 or more members of the governing board of the institution, but
the number does not constitute a quorum of the governing board. However, the search
committee must not be constituted in such a way that any 1 of the groups described in this
subparagraph constitutes a majority of the search committee.

(i1) After the search committee recommends the 5 final candidates, the governing board
does not take a vote on a final selection for the president until at least 30 days after the 5 final
candidates have been publicly identified by the search committee.

Michigan Compiled Laws Complete Through PA 16 of 2026

Rendered Wednesday, June 10, 2026 Page 9 of 13 Courtesy of legislature.mi.gov
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(ii1) The deliberations and vote of the governing board of the institution on selecting the
president take place in an open session of the governing board.

(k) For a school board to consider security planning to address existing threats or prevent
potential threats to the safety of the students and staff. As used in this subdivision, "school
board" means any of the following:

(1) That term as defined in section 3 of the revised school code, 1976 PA 451, MCL 380.3.

(i1) An intermediate school board as that term is defined in section 4 of the revised school
code, 1976 PA 451, MCL 380.4.

(ii1) A board of directors of a public school academy as described in section 502 of the
revised school code, 1976 PA 451, MCL 380.502.

(iv) The local governing board of a public community or junior college as described in
section 7 of article VIII of the state constitution of 1963.

(1) For a county veteran services committee to interview a veteran or a veteran's spouse or
dependent regarding that individual's application for benefits or financial assistance and
discuss that individual's application for benefits or financial assistance, if the applicant
requests a closed hearing. This subdivision does not apply to a county veteran services
committee voting on whether to grant or deny an individual's application for benefits or
financial assistance. As used in this subdivision, "county veteran services committee" means a
committee created by a county board of commissioners under section 1 of 1953 PA 192, MCL
35.621, or a soldiers' relief commission created under section 2 of 1899 PA 214, MCL 35.22.

(2) This act does not permit the independent citizens redistricting commission to meet in
closed session for any purpose. As used in this subsection, "independent citizens redistricting
commission" means the independent citizens redistricting commission for state legislative and
congressional districts created in section 6 of article IV of the state constitution of 1963.

History: 1976, Act 267, Eff. Mar. 31, 1977 ;-- Am. 1984, Act 202, Imd. Eff. July 3, 1984 ;-- Am. 1993,
Act 81, Eff. Apr. 1, 1994 ;-- Am. 1996, Act 464, Imd. Eff. Dec. 26, 1996 ;-- Am. 2018, Act 467, Eff. Mar.
27,2019 ;-- Am. 2021, Act 31, Imd. Eff. June 24, 2021 ;-- Am. 2021, Act 166, Imd. Eff. Dec. 27, 2021
Compiler's Notes: Enacting section 1 of Act 166 of 2021 provides:"Enacting section 1. This amendatory
act is intended to clarify that the independent citizens redistricting commission for state legislative and
congressional districts, since its establishment under section 6 of article IV of the state constitution of
1963, has been required to conduct all of its business at open meetings, without exception and in a manner
that invites wide public participation throughout this state, as provided in section 6(10) of article IV of the
state constitution of 1963, and that the commission continues to be subject to this unqualified open
meetings requirement."
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