
 

AGENDA 
AD HOC LEGAL SERVICES REVIEW COMMITTEE 

Monday, December 01, 2025  

5:00 PM 

Village Hall – 21 East Church Street, Lake Orion, MI 48362 

(248) 693-8391 ext. 102  

ADDRESSING THE VILLAGE COUNCIL: Each person wishing to address the village council shall be afforded 
an opportunity to do so. If you wish to comment, please stand or raise a hand to indicate that you wish to 
speak. When recognized, give your name and address and direct your comments to the Chair. 

1. Call to Order 

2. Roll Call and Determination of Quorum 

3. Minute Approval 

A. Approval of Minutes of Ad Hoc Legal Services Review Committee Meeting of November 17, 
2025 

4. Call to the Public 

5. Other Items 

A. Review of Legal Services Proposals – Bloom Sluggett, Foster Swift, and Sherman & Sherman 

B. Selection of Legal Firms for Interviews and Schedule Interview Dates and Times 

C. Preparation of Legal Services Interview Questions 

6. Adjournment 

 

In the spirit of compliance with the Americans with Disabilities Act, individuals with a disability should feel 
free to contact the Village, at least three (3) business days in advance of the meeting, if requesting 
accommodations. The Village of Lake Orion will provide foreign language or hearing impaired 
interpretation services for those individuals who contact the village to request such services at least seven 
(7) days prior to the meeting. 
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En el espíritu de la observancia de la Ley de Estadounidenses con Discapacidades, las personas con 
discapacidad debe sentirse libre para ponerse en contacto con el pueblo, por lo menos tres (3) días hábiles 
de antelación a la fecha de la reunión, si se solicitan alojamiento. El municipio de Lake Orion proporcionará 
idioma extranjero o personas con problemas de audición servicios de interpretación para las personas que 
se ponen en contacto con el pueblo de solicitar dichos servicios con no menos de siete (7) días antes de la 
reunión. 
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MINUTES 
AD HOC LEGAL SERVICES REVIEW COMMITTEE 

Monday, November 17, 2025  

5:00 PM 

Village Hall – 21 East Church Street, Lake Orion, MI 48362 

(248) 693-8391 ext. 102  

 
1. Call to Order 
 
 The November 17, 2025, Ad Hoc Legal Services Review Committee Meeting was called to order at 

5:02 PM by Village Manager McClary. 
 
2. Roll Call and Determination of Quorum 
 
 PRESENT 
 Council Member Alex Comparoni Jr 
 Council Member George Dandalides (remote) 
 Council Member Eric Papacek 

Village Manager Darwin McClary 
 Police Chief Mark Amundson 
 
 STAFF PRESENT 
 Deputy Clerk/Treasurer Lynsey Blough 
 
3. Minute Approval 

 
A. Approval of November 3, 2025 Ad Hoc Legal Services Review Committee Minutes  

 
MOTION made by Council Member Dandalides, Seconded by Council Member Comparoni Jr, to 
approve the Minutes of the November 3, 2025 Ad Hoc Legal Services Review Committee 
Meeting, as presented. 
VOTING YEA: Comparoni Jr, Dandalides, Papacek, McClary, Amundson 
VOTING NAY: None 
ABSENT:  None 
MOTION:  Carried 

 
4. Call to the Public 
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 None. 
 
5. Other Items 

 
A. Review of Legal Services Proposals - Beier Howlett; Secrest Wardle; and Giarmarco, Mullins & 

Horton 
 
Council Member Papacek stated that all three firms appeared highly qualified, with his scores 
for each falling within a close range. He noted that Giarmarco, Mullins & Horton scored well but 
raised concerns about how a new firm would familiarize itself with current Village issues. Beier 
Howlett also scored strongly, with only a minor question regarding a past complaint mentioned 
in their materials. For Secrest Wardle, he found the proposal less detailed regarding daily 
operations and current issues, and the organization of the materials made evaluation more 
difficult. Overall, he indicated that all three firms seem like viable candidates for interviews. 
 
Council Member Dandalides stated that all three firms are well-qualified. He scored Secrest 
Wardle highest due to their clear plan to become familiar with Village matters. Beier Howlett 
scored slightly lower because of their smaller staff, though he viewed their familiarity with 
current Village issues as a benefit. Giarmarco, Mullins & Horton scored lowest because they did 
not explain how they would get up to speed or identify attorneys for prosecution or litigation. 
He noted that interviews may help clarify differences. 
 
Council Member Comparoni Jr. agreed with concerns raised about Giarmarco, Mullins & 
Horton, noting their proposal lacked information on prosecution services and that they had 
been previously terminated by several communities. He felt their pricing was fair. He rated 
Beier Howlett highly, stating the Village is familiar with their work and he found no significant 
negatives in their proposal. Regarding Secrest Wardle, he felt the proposal was less polished 
and included many additional fees. He remarked that all three firms are generally comparable, 
and that selecting finalists will be difficult, likely requiring face-to-face interview 
 
Police Chief Amundson stated that all three firms are highly capable and generally very similar 
in qualifications. He noted that Beier Howlett and Giarmarco, Mullins & Horton appeared nearly 
identical in quality, while Secrest Wardle’s proposal was harder to navigate despite containing 
the required information. He expressed some discomfort assigning numerical scores in areas 
outside his expertise but ultimately felt all three firms were strong in prosecution services. He 
emphasized that prosecution quality matters more than the number of attorneys, as one 
qualified prosecutor is sufficient for the Village’s needs. He believes his scores for Beier Howlett 
and Giarmarco, Mullins & Horton were likely very close, with Secrest Wardle only slightly 
behind. Overall, he sees no major issues with any of the firms and considers them all very 
comparable. 
 
Village Manager McClary said all three firms are strong but he scored them more strictly. Beier 
Howlett ranked highest for him due to strong past performance, though he marked them down 
for having fewer attorneys, smaller staff, and mid-range pricing. Secrest Wardle scored well but 
he deducted points for unclear prosecution assignments, missing insurance documentation, 
unusual service exclusions, and a weak plan for handling daily work or getting up to speed. 
Giarmarco, Mullins & Horton scored lowest for him due to generic, non-Village-specific 
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answers, lack of conflict-of-interest analysis, missing insurance certificates, multiple past 
municipal terminations, and repeated canned responses. He noted that written proposals only 
go so far, and interviews may shift impressions. 
 
Committee Members discussed differences in their scoring of the first three law firm proposals. 
Council Member Papacek noted he did not downgrade firms for fewer attorneys or years in 
business if they could meet Village needs, and he found all three firms generally solid. Council 
Member Dandalides said numerical scores varied, but all three could advance. He noted Secrest 
Wardle’s exclusions for labor/bankruptcy services were not disqualifying. Village Manager 
McClary explained scoring differences were partly due to other firms including those services, 
but agreed exclusions should not disqualify a firm.  
 
Village Manager McClary outlined the next steps at the next meeting: 
• Review and score the remaining three proposals 
• Discuss and finalize interview questions 
• Select at least the top three firms to interview (possibly more) 
• Identify potential interview dates and times 
 
Committee Members discussed whether interview questions must be identical for all firms and 
noted Beier Howlett should likely be included due to existing work with the Village. Village 
Manager McClary suggested members rank all six firms to identify the strongest candidates. 
 
After coordinating schedules, the next meeting was set for Monday, December 1, at 5:00 PM. 

 
6. Adjournment 

 
MOTION made by Council Member Papacek, Seconded by Police Chief Amundson, to adjourn the 
November 17, 2025, Ad Hoc Legal Services Review Committee Meeting. 
VOTING YEA: Comparoni Jr, Dandalides, Papacek, McClary, Amundson 
VOTING NAY: None 
ABSENT:  None 
MOTION:  Carried 

 
The November 17, 2025, Ad Hoc Legal Services Review Committee Meeting adjourned at 5:50 PM. 
 
 
 
_________________________     _________________________ 
Darwin McClary       Lynsey Blough, CMC 
Chairperson        Deputy Clerk/Treasurer 
 

Date Approved: as presented on December 1, 2025 
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COMMITTEE ACTION SUMMARY SHEET 

MEETING DATE: December 1, 2025 

TOPIC Review of Legal Services Proposals – Bloom Sluggett, Foster Swift, and Sherman 
& Sherman 

 

BACKGROUND BRIEF:  

The Committee is scheduled to review and discuss the contents of the following three legal services 
proposals and the individual ratings completed in advance by each member of the Committee: 

 Bloom Sluggett PC 

 Foster Swift 

 Sherman & Sherman 

SUMMARY OF PREVIOUS COMMITTEE ACTION:  

11/17/2025 – The Committee reviewed and rated the proposals from Beier Howlett, Giarmarco 
Mullins, and Secrest Wardle. 

FINANCIAL IMPACT:  

None 

RECOMMENDED MOTION:  

None 
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Request for Qualifications/Proposals 

Legal Services 

Village of Lake Orion, Michigan 

 

Overview 

 

The Village of Lake Orion is requesting proposals from qualified law firms to provide 

municipal legal services, including acting as the Village Attorney.  The Village Attorney 

is appointed by the Village Council. The Village Attorney serves as an advisor to the 

Village Council and all department directors and boards and commissions of the Village 

in relation to their respective duties.  See Appendix A for a listing of expected services.  

The proposal must include general legal counsel services and prosecution services for 

Village misdemeanors.  

 

The Village has had a contract relationship with independent legal firms for many years.  

These firms have provided both general counsel and Village prosecution services.  

Outside specialized attorneys have been used for labor issues, bond and finance issues, 

bankruptcy, tax tribunal appeals and some civil lawsuits.   

 

The Village Council will enter into a contract with a law firm. The Village Attorney or 

his representative shall attend Village Council meetings as requested. The specific 

attorney attending Village Council meetings, if other than the Village Attorney, shall be 

approved by the Village Manager. 

 

All firms wishing to submit proposals must register as a vendor on the Michigan 

Intergovernmental Trade Network (MITN) bid system and download the RFQ documents 

from the system.  Registration is quick, easy and free of charge at 

https://www.bidnetdirect.com/public/user-registration?purchasingGroupId=8412351.   

 

The Village will not be responsible for any costs incurred by any firm to respond to this 

request. Firms who wish to submit proposals must provide the information outlined in the 

enclosed Legal Services Request for Qualifications/Proposals by Wednesday, October 

22, at 2:00 PM, at which time the proposals will be publicly opened.  Ten (10) bound 

copies of the proposal and one electronic copy in PDF file format on a flash drive must 

be provided in a sealed envelope clearly marked “Village Attorney RFQ”.  Late proposals 

will not be accepted.  
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Proposals are to be submitted and received by the submittal deadline in person or by mail 

to: 

 

Lake Orion Village Clerk 

21 East Church Street 

Lake Orion, MI 48362 

 

 

The tentative timeline for selection is: 

 

Task        Target Date 

Advertisement of Request for Qualifications/Proposals October 2, 2025 

Deadline for Submission of Proposals   October 22, 2025, 4:00 PM 

Selection of Finalists by Village Council   October 27, 2025 

Review of Proposals, Interviews, Negotiation October 28-November 5, 

2025 

Recommendations to Village Council   November 10, 2025 

Commencement of Services     To be determined 

 

The Village may conduct inquiries and request additional information from firms as the 

Village deems necessary to assist in the evaluation of any proposal. A committee of the 

Village Council will make a recommendation to the Village Council for a contract with 

the selected firm. The Village expects an initial contract for a term beginning not later 

than January 1, 2026. 

 

The Village reserves the right to select the firm with legal services that best meets the 

needs for the Village in the sole judgment of the Village, and selection will be based on 

experience, qualifications and/or economic benefit to the Village.  This selection will not 

be based solely on cost. 

 

All questions must be in writing and posted to the MITN bid system (NO PHONE 

CALLS, PLEASE) by Thursday, October 16, 2025, 2:00 PM.  Answers to questions 

received will be posted on the MITN bid system as a supplement to the original 

RFQ/RFP statement for all prospective respondents. 

 

Minimum Qualifications 

 

The primary attorney assigned to work on Village legal matters shall, at a minimum, 

possess the following: 

 

1. A juris doctorate degree from an American Bar Association accredited 

college or university. 

 2. A valid license to practice law in the State of Michigan. 

3. A minimum of five (5) years experience in municipal law and municipal 

legal issues. 
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About the Village of Lake Orion 

 

The Village of Lake Orion is a Michigan home rule village operating under the 

Council/Manager form of government.  The Village is located in northeast Oakland 

county within the boundaries of the Charter Township of Orion approximately 45 

minutes north of Detroit.  Our community has a 2020 US Census population of 2,876 

residents.  Lake Orion is currently experiencing significant redevelopment.  The Village 

is a lakefront community, with the lake comprising approximately one-third of the total 

area of the 1.3 square miles of the municipality.  The Village provides a full range of 

municipal services including police protection, public works (streets, water, sanitary 

sewer, storm sewer, and buildings and grounds), parks and recreation, and planning and 

zoning services.  Assessing services are performed by a private contractor under a 

contract with Orion Township.  Orion Township provides tax collection and building 

permitting and inspection services through contract with the Village, and the Township 

provides fire suppression and prevention and public library services through millages 

levied in the Township and Village.  Emergency dispatching services are provided 

through contract by Oakland County Dispatch.  Planning and zoning services are 

provided through private contract with McKenna of Northville, Michigan.  The Village 

employs 17 full-time employees and approximately 17 part-time or seasonal employees 

through the departments of the Village Manager, Village Clerk-Treasurer, Police, and 

Public Works.  The Village maintains a Downtown Development Authority with its own 

board of directors, Executive Director, and DDA Attorney.  Two collective bargaining 

units represent full time and part time police officers and police clerks (POAM) and 

public works laborers and clerical employees (AFSCME).  The general operating budget 

of the Village is $2.4 million for FY 2025-26, with an all-funds budget of $10 million.  

Some current major legal issues facing the Village involve the relationship between the 

Village and the DDA, final stages of ordinance recodification, capital improvements 

special assessment processes, final stages of quit-claim process for a park property, 

riparian rights and lake management, inventorying and management of Village 

properties, and the Village’s recent decision to investigate incorporation as a city.  The 

Village desires a confident, knowledgeable Village Attorney with excellent negotiation 

and communication skills who can be counted on to aggressively represent and protect 

the interests of the Village while firmly and reliably advising the Village Council and 

administration on the proper courses of legal action to promote the Village’s interests. 
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Appendix A 

 

Legal Services Scope of Services 

 

The firm shall provide all administrative services and support necessary to manage the 

workload in order to complete all assignments. This includes office facilities, support 

staff, legal research options, supplies and equipment. The Village anticipates the 

proposals will identify a primary Village Attorney who completes the general counsel 

matters and maintains the centralized responsibility for coordinating other attorneys and 

support staff. 

 

The scope of services may include but shall not be limited to the following: 

 

General Counsel 

 

1. Draft and/or review all ordinances, agreements and contracts. 

2. Participate in non-labor negotiations when requested. 

3. Draft and/or review charter amendments. 

4. Assist the Village in the sale or purchase of real estate. 

5. Prepare deeds and other contracts for sale and purchase of property. 

6. Prepare formal opinions on the legal ramifications and implications of matters 

before the Village Council, as requested by the Village Manager. 

7. Provide legal advice on actions taken or contemplated. 

8. Recommend legislation to the Village Council when appropriate or requested. 

9. Attend Village Council meetings as requested by the Village Manager. 

10. Prepare various legal documents required by the Village. 

11. Represent the Village in administrative proceedings before State agencies. 

12. Advise appropriate officials on policy affecting the enforcement of all Village 

ordinances.  

13. Consult with Village Manager and/or Department Heads and various boards and 

Village Council on proposed or revised Village policies or ordinances.  

14. Provide quarterly reports to the Village Council and Village Manager on the 

status of pending or concluded cases handled during the period. 

15. Provide monthly time and billing records to the Village Manager for all work 

performed which shall include, at a minimum, the following detail: 

a. The date on which the service was provided. 

b. Name and classification of attorney or staff person providing such service. 

c. A detailed description of the service provided to permit the Village to 

readily identify the purpose, nature or scope of the service, court case for 

which such service was provided, or other identifiable information. 

d. The title of the Village official authorizing or requesting such service. 

e. Number of billable hours spent providing such service rounded to the 

nearest 1/10 hour. 

f. Hourly rate charged for such service. 

g. Detailed breakdown of all non-overhead costs (materials, copies, postage, 

mileage, meals, and other costs). 
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h. Separate billings shall be provided for general counsel, prosecutions, and 

civil litigation cases. 

 

The scope of services may also include the following: 

 

Prosecution Services  

 

1. Represent the Village as Prosecutor in the 52nd/3rd Judicial District Court 

for ordinance violations, municipal civil infractions, violations of the 

Uniform Traffic Code, and violations of the Michigan Motor Vehicle 

code. 

2. Represent the Village as Prosecutor in all appeals of convictions at the 

local level only. 

3. Recommend and draft any necessary ordinance amendments based on 

cases prosecuted. 

4. Provide to the Village Manager time records for work performed and 

statistics reports on the cases opened, pending, and concluded. 

 

Civil Cases 

 

The Village Attorney will not normally be required to handle civil litigation against the 

Village of Lake Orion but may be expected to handle civil litigation initiated by the 

Village under separate contract. There will be a separate agreement for each civil 

litigation matter and the rate specified for that matter will be the same rates for the 

duration of that individual litigation matter. 

 

Other Specialty Services 

 

Tax tribunal, labor, bankruptcy, and/or bond counsel services, and litigation will be 

handled under separate contract either by the Village Attorney or special legal counsel 

outside the normal Village Attorney Contract but may be considered during the RFQ 

process.  The firm should note in the proposal which special legal services the firm can 

provide. 

 

Estimated Workload 

 

The Village does not guarantee a set workload and/or billable hours.  
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Appendix B 

 

Legal Services Request for Qualifications 

 

1. Firm name 

 a. Areas of specialty. 

 b. Years in business. 

 

2. Offices 

 a. Office location where the majority of the work will be performed. 

 b. Name and address of parent firm (if applicable). 

 

3. Personnel 

a. Principal contact (name, phone number, email) of the firm. 

b. Proposed personnel for legal services to be provided for each discipline. 

Please provide the specific name of the individual who will handle each 

discipline (e.g., general, prosecution, civil litigation) and attach a current 

resume for each individual. 

 c. Other key personnel names who will be used for Village business. 

 d. Total number of licensed attorneys at office listed in 2a. above. 

 e. Total number of all staff at office listed in 2a. above. 

 

4. Does firm have adequate staff to handle another municipal client or will staff need 

to be hired? 

 

5. Experience - provide a short narrative (no more than five (5) pages) detailing 

experience in municipal law including areas of expertise. Be sure to include any 

information on items identified as specialty services in Appendix A as well. 

 

6. List specific reasons (no more than two (2) pages) why your firm should be 

considered by the Village of Lake Orion for legal representation. 

 

7. Provide three (3) or more municipal references from prior or current clients, 

including contact name, title, municipality name, telephone number, and E-mail 

address. 

 

8. Disclose any clients or interests that may reasonably be foreseen to constitute a 

conflict of interest when representing the Village (such as other local 

governments, developers, bidders, etc.). 

 

9. Describe how your firm will handle the day to day activities (general counsel, 

prosecutions and court appearances, and attendance at meetings) of this contract.  

This is particularly important if you do not have a local office. 

 

10. Provide evidence of a comprehensive liability and workers compensation 

insurance policy for all staff assigned to work for the Village. 
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11. Note any exceptions or deviations to the required scope of services outlined in 

Appendix A. 

 

12. During the past five (5) years, has the firm had any Bar Association complaints 

filed against it? If so, please explain. 

 

13. Has the firm been in bankruptcy, reorganization or receivership in the last five (5) 

years? 

  

14. Has the firm been terminated by any municipal client in the last five (5) years? If 

so, please explain. 

 

15. Define the standard time frames for response by the Village Attorney to inquiries 

from the Village Council, Village Manager or Department Heads. 

 

16. Describe how your firm would familiarize itself with the current issues facing the 

Village of Lake Orion. 

 

17.  Does the firm or any of its employees have any known conflict of interest that 

would prevent the firm or individual from performing any of the required services 

for the Village?  If so, please indicate such conflicts in sufficient detail. 

 

17. Pricing - note the Village requires per hour charges (to the tenth of an hour) for all 

work performed. 
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Appendix C 

 

Legal Services Request for Pricing 

 

 

Pricing Component Amount 

 

 

A.  Hourly Rate for General Legal Services 

 

$___________________ 

 

 

D.  Hourly Rate for Prosecution Services 

 

$___________________ 

 

 

E.  Provide or attach the firm’s complete fee schedule for all other 

services not included above: 

 

1. 

 

2. 

 

3. 

 

4. 

 

5. 

 

 

 

 

 

 

 

 

 

 

 

$___________________ 

 

 

$___________________ 

 

$___________________ 

 

$___________________ 

 

$___________________ 

 

$___________________ 
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LEGAL SERVICES PROPOSAL 
FOR THE VILLAGE OF 

LAKE ORION 

 

COURTNEY G. AGRUSA 
28411 Northwestern Highway, Suite 500 
Southfield, MI 48034 
248.538.6326 
cagrusa@fosterswift.com 
 
 
FOSTERSWIFT.COM 
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 Legal Services Proposal for the Village of Lake Orion 1 

FIRM NAME 
Founded in 1902, Foster Swift is a full-service law firm. We are organized into the following six primary practice 
areas: 

1. Municipal and Public Entity 
2. Business and Tax 
3. Employer Services (Labor & Employment as well as Workers’ Compensation) 
4. Financial Institutions, Real Estate, and Bankruptcy 
5. Litigation 
6. Trusts and Estates 

Our clients come from all over the upper and lower peninsulas in Michigan. 

We provide our municipal and public entity clients with best-in-class general counsel and specialty law services, 
and we proactively inform, advise, and counsel our clients regarding new developments in the law. Key points of 
interest include: 

 Foster Swift has extensive experience in municipal and public entity law. The 18 members of the Municipal 
and Public Entity Practice group represent more than 200 Michigan counties, cities, villages, townships, 
libraries, and intergovernmental units, including the Village of Grosse Point, Canton Township, and the City 
of Mt. Pleasant to name a few. 

 Our municipal and public entity team regularly helps Michigan public entities with land use and zoning, 
drafting and enforcement of legislation, administrative matters and legal proceedings, code enforcement, 
contract law, interlocal government agreements, labor and employment law including labor negotiations, 
environmental issues, federal and state laws, constitutional law, litigation in the state and federal court 
systems, municipal leases, licenses and agreements, public records, the Freedom of Information Act 
(“FOIA”), and the Open Meetings Act (“OMA”).  

 All Foster Swift attorneys are graduates of an American Bar Association (“ABA”) accredited law schools, are 
licensed to practice law in Michigan, and are in good standing with the State Bar of Michigan. 

 Every attorney on Foster Swift’s municipal and public entity team focuses on being accessible and timely. 

o Throughout our attorney client relationship, we strive to establish clear communications regarding 
projects, timeframes, and review processes to exceed client expectations.  

o Foster Swift’s policy is that phone calls and emails are returned within eight business hours, and it is 
usually within four business hours or less. 

o In terms of meetings, while we prefer a business days’ notice, in most circumstances, if attendance 
can be via Zoom, Teams, or Webex, we are often able to attend with one hour’s notice.  

o Every Foster Swift attorney is backed by another attorney, so crises can be immediately addressed 
even if one of the attorneys may be unavailable. 

 Foster Swift’s attorneys regularly inform clients of new case law and legislation (including pending 
legislation) which may affect municipalities and public entities through newsletters and webinars. To 
review our newsletters, visit: https://www.fosterswift.com/services/Administrative-and-Municipal-
Practice-Group 
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 Legal Services Proposal for the Village of Lake Orion 2 

OFFICES 
Foster Swift is a full-service law firm comprised of 101 attorneys and 110 support staff with offices in Southfield, 
Lansing, Grand Rapids, Detroit, and Holland. It is not a subsidiary, nor does it have any subsidiaries. Our attorneys 
and staff are very involved in their respective communities. If selected by the Village, a majority of the work will 
be performed in our Southfield and Lansing offices. 

The firm is organized into the following six primary practice areas: 

1. Municipal and Public Entity 
2. Business and Tax 
3. Employer Services (Labor & Employment as well as Workers’ Compensation) 
4. Financial Institutions, Real Estate, and Bankruptcy 
5. Litigation 
6. Trusts and Estates 

PERSONNEL 
Courtney Gabbara Agrusa is the single point-of-contact to respond to questions regarding this proposal. Courtney’s 
phone number is 248.538.6326, and her email is cagrusa@fosterswift.com. 

If offered the opportunity to represent The Village of Lake Orion (“Village”), Courtney will serve as the Village 
Attorney. While the Village will have a single point-of-contact to coordinate all work, they will also have the benefit 
of a team if additional special attorneys are needed. Courtney will assign and oversee all Village work assigned to 
other Foster Swift attorneys. 

Courtney Gabbara Agrusa Municipal and Employment Law and Labor Relations 
Keith Brown Municipal & Public Entity Law 
Laura Genovich Tax Tribunal and Election Law 
Brian Renaud Municipal & Public Entity Law 

Our Southfield office consists of 28 attorneys and 26 staff members. Our Lansing office has 44 attorneys and 68 
staff members. 

STAFFING 
As a full-service law firm, we are staffed to serve the Village of Lake Orion without the need to hire additional 
outside staff. 

One of the many benefits of working with a full-service law firm is that clients have immediate access to attorneys 
who handle virtually every area of the law and who already have a working relationship with their Village Attorney, 
enabling the specialty attorney to get up to speed more quickly resulting in less fees incurred by the Village. 

Foster Swift municipal and public entity attorneys are committed to providing clients the best possible 
representation on all matters. We are continually investing in their professional development to stay abreast on 
substantive areas of the law as well as litigation strategies. We regularly participate in programming delivered by 
the State Bar of Michigan and the Michigan Association of Municipal Attorneys. Because of our expertise and 
communication skills, we are frequently speakers and authors for the Michigan Municipal League, the Michigan 
Townships Association, the Michigan Assessors Association, and other associations. 

Complete bios for attorneys referenced above follow.
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 Legal Services Proposal for the Village of Lake Orion 3 

 

Overview 
Courtney Gabbara Agrusa is a municipal law attorney, and she has been since 
the day she began her legal career as a staff attorney for a local City Attorney 
office. Based in Foster Swift’s Southfield office, Courtney’s practice focuses 
exclusively on working with Michigan counties, cities, villages, townships, and 
other governmental entities to provide counsel in municipal corporate and 
public sector labor matters. Having stood in her clients’ shoes and sat 
shoulder to shoulder with them, Courtney knows first-hand the unique 
business and legal needs of municipal entities. 

In her capacity as a municipal law attorney, Courtney works tirelessly to help 
her clients navigate the ever changing demands faced by local governments. 
As an insider and a community member, she recognizes the impact, directly 
and indirectly, a municipal entity’s decisions and actions have on all members 
of those communities. 

Municipal Law 

“Municipal law” covers a wide range of issues including, but not limited to, 
elections, labor & employment, governance, ordinance reviews, taxes, special 
assessments, planning, codes & compliance, human resources, public safety, 
emergency services, civil rights, animal control, environmental, public works, 
drafting and reviewing contracts of all types (e.g., software, construction, 
affiliation agreements, urban cooperation contracts, and cell towers), 
libraries, tribal law, parks, and parking. 

Courtney’s direct experience in a local City Attorney’s office, including serving 
as Interim City Clerk; at a boutique municipal law firm for almost six years; 
and at Foster Swift includes advising and representing municipal entities in 
the areas described above and more. 

Courtney believes collaboration is the key to success when working with 
municipalities. Taking the approach that her client contacts are subject matter 

Practices 

Election & Campaign 
Finance Law 

Employment Law 

Firearm Regulation Law 

Freedom of Information Act 

Labor Relations 

Municipal & Public Entity 
Law 

Open Meetings Act 

Zoning & Land Use 

Education 
Michigan State University 
College of Law, J.D., 2012 

Michigan State University, 
B.S. in Psychology, 2009 

Bar & Court 
Admissions 
Michigan 

U.S. District Court for the 
Western District of Michigan 

U.S. District Court for the 
Eastern District of Michigan 

Courtney 
Gabbara Agrusa  
Senior Attorney 

Southfield, MI 
248.538.6326 
cagrusa@fosterswift.com 
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experts in their own respective lines of work (e.g., tax, public works, code 
compliance, finance, and zoning), Courtney works closely with her clients to 
ensure she understands their needs, goals, and perspectives. This type of 
collaboration and work dynamic allows Courtney to build strong working 
relationships with her clients and to provide the high-quality legal services her 
clients need. 

A typical week includes attending council, commission, and board meetings; 
meeting with, talking with, and advising her clients; reviewing and revising 
contracts, ordinances, and millages; researching and drafting opinions and 
memoranda; appearing in court; and negotiating public employer labor and 
employment matters. 

Some of the statutes Courtney regularly deals with include: 

• Freedom of Information Act (FOIA) 

• Open Meetings Act (OMA) 

• Michigan Zoning Enabling Act (MZEA) 

• Michigan Planning Enabling Act (MPEA) 
. 

Municipal Employment & Labor Matters 

One of Courtney’s sub-niches within municipal law is the navigation and 
litigation of labor and employment matters. These include employee 
disciplinary matters, labor negotiations, grievance arbitrations, unfair labor 
practices, Equal Employment Opportunity Commission Charges, Michigan 
Department of Civil Rights Complaints and Unemployment Insurance Agency 
Appeals. 

Her public employer clients also call on her for a vast range of hands-on 
support, from facilitating meetings between unhappy employees, their union 
representatives, their direct supervisors, and HR, to preparing last chance 
agreements, disciplinary agreements, and termination documents, 
negotiating resignations in lieu of termination, and actually terminating 
employment. She regularly drafts, reviews, and revises both employment and 
personnel policies, procedures, and handbooks. 

Employment related statutes Courtney regularly deals with include: 

• Americans with Disabilities Act (ADA) 

• Fair Labor Standards Act (FLSA) 

• Paid Medical Leave Act (PMLA) 

• Family Medical Leave Act (FMLA) 

• Earned Sick Time Act (ESTA) 
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• Improved Workforce Opportunity Wage Act (IWOWA) 

• Bullard Plawecki Employee Right-to-Know Act 
. 

Michigan Election Law 

Having served, by necessity, as an Interim City Clerk during a challenging 
election year, Courtney recognizes first-hand the scrutiny municipal entities 
face, and the personal toll it takes on individuals, when it comes to matters 
involving elections. 

She is now routinely retained to help municipalities with full-time or part-time 
Clerks get through and survive turbulent election scenarios under intense 
time constraints. Courtney consults clients on recall issues, recounts, and 
other election challenges, resulting in the litigation of recall appeals and 
oversight of recounts. She also consults with them before election cycles in a 
preventive law capacity. 

Honors & Recognition 
Jurisprudence Achievement Award, Michigan State University College of Law, 
2012 

Memberships & Affiliations 
Legal Affiliations: 

• State Bar of Michigan  

• Government Law Section 

• Insurance and Indemnity Law Section 

• Labor and Employment Law Section 

• Municipal Law Committee 

• Chaldean American Bar Association  

• Member (2017-Present) 

• Michigan State University College of Law Alumni Association  

• President (2022-2025) 

• Vice President (2019-2022) 

• Board of Directors, Ms. JD  

• Board Member (2011-2015) 

• Women Lawyers Association of Michigan  

• Member (2021 – Present) 
. 
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Community Affiliations: 

• Chaldean Americans for Whitmer Leadership Council  

• Member (2022) 

• Chaldeans Advisory Counsel for Biden/Harris  

• Member (2020) 

• Planned Parenthood Advocates of Michigan  

• Board of Directors (2024 – Present) 

News & Resources 
 
 

Events 

September 17, 2025 
Labor & Employment Law Update: 2025 Recap and Insights for 2026 

 

May 14, 2025 
New Law Changes in Effect for Employers Hiring Minors 

 

April 2, 2025 
Nip It in the Bud: The Importance of Strong Policies and Handbooks 

 

February 25, 2025 
What Employers Need to Know About Michigan's Amended Earned Sick Time 
Act 

 

October 30, 2024 
Writing Policy — Liability Considerations 

 

September 18, 2024 
2024 Virtual Labor & Employment Law Update 

 

September 11, 2024 
An Overview Guide to Michigan's Gun Laws 

 

August 14, 2024 
Election Day 2024: A Guide to Essential Polling Etiquette 

 

Publications 

June 23, 2025 | Foster Swift Municipal Law News 
What Does SCOTUS Stance on Assault Weapons Mean for Firearm 
Regulations? 

 

April 28, 2025 | Foster Swift Labor & Employment Law News 
New Law Changes in Effect for Employers Hiring Minors 
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February 21, 2025 | Foster Swift Labor & Employment Law E-blast 
What Employers Need to Know About Michigan's Amended Earned Sick Time 
Act 

 

January 15, 2025 | Foster Swift Municipal Law News 
New Laws Prohibit Firearms at Polling Places and Other Election Locations 

 

October 3, 2024 | Foster Swift Municipal Law News 
Polling Place and Voter Etiquette Guidelines: Election Day Q&A 

 

July 31, 2024 | Labor & Employment Law News E-blast 
Michigan Employers Alert: Major Changes to Sick Leave & Minimum Wage 
Effective Feb 2025! 

 

July 23, 2024 | Foster Swift Municipal Law News 
Extreme Risk Protection Orders: Q&A on Michigan’s Red Flag Gun Laws 

 

March 25, 2024 | Foster Swift Municipal Law News 
Lindke v. Freed: When Public Officials Can Be Held Liable for Blocking 
Individuals on Social Media 

 

January 30, 2024 | Labor & Employment Law News E-blast 
Independent Contractor Final Rule Could Have Major Impact on Select 
Industries 

 

November 30, 2023 | Foster Swift Municipal Law News E-blast 
Update: Whitmer Signs Energy Bills, Restricting Facilities 

 

November 16, 2023 | Foster Swift Municipal Law News E-blast 
Proposed Bills to Affect Energy Facilities 

 

Blog Posts 

August 22, 2024 | Michigan Election Law Blog 
An Election Day Guide to Essential Polling Etiquette 

 

July 11, 2024 | Michigan Election Law Blog 
A Guide to Regulating Petition Circulators: Best Practices and Key 
Considerations 
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Overview 
A former teacher and performer, Keith T. Brown has held many leadership 
roles and understands the importance of accessible communication, empathy, 
and storytelling. These skills and traits are invaluable in Keith’s practice at 
Foster Swift. Keith aids clients in all sorts of municipal matters, such as the 
METRO Act, constitutional questions, employment matters, the Open 
Meetings Act, the Freedom of Information Act, zoning, election law, litigation, 
and a variety of other concerns that leaders may be faced with. 

Municipal Law 

As a member of Foster Swift’s municipal group, Keith works with a team of 
highly experienced and devoted attorneys that represent municipal clients of 
all sizes and characteristics throughout Michigan and has likely encountered 
the same situation you are facing. 

Keith brings his experience in the classroom, meeting room, and the 
performance hall to the practice of law. Keith understands that the keys to 
success for local leaders is knowing how to fully evaluate the situation at hand, 
including the applicable rules, processes, and personalities; how to effectively 
communicate a vision and plan; and how to guide those visions and plans to 
adoption and implementation. Accordingly, he aims to model these skills and 
guide elected and appointed officials, at all levels, to be the best 
representatives of their constituents and leaders of their communities that 
they can be.  

As an educator, Keith understood that his students would reach their goals in 
their own ways and at their own pace, and he knew that his role was to provide 
guidance, advice, knowledge, and expertise, but not to make the final decision 
or chose the specific direction a student took. Keith knows that the role of 
municipal attorney is quite similar. His role is to help officials work out details 
while remembering the big picture, and to provide guidance about what is 

Practices 

Administrative Law 

Appellate Practice 

Municipal & Public Entity 
Law 

Municipal Litigation 

Education 
Western Michigan 
University Thomas M. 
Cooley Law School, magna 
cum laude J.D., 2020 

Grand Valley State 
University, B.S., 2012 

Clerkships 
Michigan Court of Appeals 

Bar & Court 
Admissions 
Michigan 

Western District of Michigan 

Keith T. Brown  
Associate 

Grand Rapids, MI 
616.726.2211 
kbrown@fosterswift.com 
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legally required or permitted in order to aid the officials to make the best 
decisions for their constituents and communities to lower the legal risk. 

Appellate Law 

A successful appellate practice requires knowledge of how the appellate 
system works, how to navigate it, how to apply both old and new law, and how 
to persuade appellate judges. Keith has worked on all manners of appeals- 
from municipal law, including zoning, to general civil and administrative 
appeals to criminal cases.  

Before joining the firm, Keith learned each of these things firsthand, working 
first as a Research Attorney and then as a judicial law to the Honorable 
Christopher P. Yates at the Michigan Court of Appeals. Keith brings both his 
experience as an educator and as an attorney with the court to appellate 
practice. He understands that carefully choosing the issues to appeal and how 
to present them- and how to present a story of the case- to a panel of 
appellate judges is a major key to success.  

Appeals, like trials, are about storytelling. They are mostly decided on the 
standard of review (the level of deference the appellate court must give to the 
trial court’s decision) and the briefs, and Keith takes great care to write in the 
most clear and persuasive manner possible about the most fruitful issues. He 
also understands what judges expect from oral argument and how to best 
frame the case to the panel. 

A good appellate practitioner speaks the language of appellate courts, and can 
both translate that language to the client and translate the client’s story to the 
court. Keith understands both sides of that equation and works tirelessly to 
do both. 

Outside of Law 

Keith was raised in the most quintessential Michigan way, as the son of an 
autoworker and school bus driver, growing up in Wayne County. In high 
school, he was a drum major of his marching band and became an Eagle Scout. 
Then he attended Grand Valley State University where he was a leader in the 
marching band and founded and led an award-winning chapter of a student 
organization. He has lived in West Michigan ever since. 

Before joining the legal profession, Keith served as a K-12 educator in districts 
throughout Michigan, where he taught middle and high school social studies, 
served as a substitute in a variety of settings, directed an after-school program 
for disadvantaged students, and for nearly a decade coached high school 
marching band. 
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Keith attended Western Michigan University Thomas M. Cooley law school in 
Kalamazoo and Grand Rapids. There, he served as a teaching assistant, 
president of the student bar, and as a member of numerous student 
leadership boards. He won awards for “best brief” and for being the “top 
advocate” in moot court competitions. He also interned as a law clerk in the 
United States District Court for the Western District of Michigan. 

Keith now lives in Holland, Michigan, with his wife Sarah and his two 
stepchildren. They share their home with two Siberian Huskies, two cats, and 
a pet chicken. The family enjoys taking trips to museums, comic-cons, fairs, 
and the beach. Keith loves to study history and politics, roots for Detroit sports 
teams (he has a jar of dirt he collected near first base at old Tiger Stadium and 
autographed baseballs from, among others, Ernie Harwell and Al Kaline), and 
marches with the Laker Alumni Marching Band at GVSU, of which he is a 
founder and has served on the leadership team since 2012. 

Experience 
• In Pegasus Wind LLC v. Tuscola County, on April 10th, 2024, the Michigan 

Supreme Court upheld Tuscola County and the Tuscola Area Airport Zoning 
Board of Appeals (ZBA) previous decision blocking Pegasus Wind LLC’s 
request to expand a wind farm after evidence showed that additional 
windmills would have posed a safety risk to aviators at a nearby airport. 
Brown was part of the team that represented Tuscola County and the ZBA 
Board and praised the court’s decision. 

• In re Petition of Muskegon County Treasurer for Foreclosure (Muskegon County 
Treasurer v Beeman et al), ___ Mich App ___ (2023) (Docket No. 363764) 
(upholding as constitutional Section 78t of the Michigan General Property Tax 
Act (MCL 211.78t), which requires former owners of tax-foreclosed property 
to file a notice of intent to claim any remaining proceeds by July 1). 

Memberships & Affiliations 
Professional Affiliations: 

• Institute of Continuing Legal Education (ICLE)  

• New Lawyers Advisory Board 
. 

Community Affiliations: 

• Grand Valley State University  

• Laker Alumni Marching Band, Board Member 

• National Eagle Scout Association  

• Member 
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• Kappa Kappa Psi National Honorary Band Fraternity  

• Member 

News & Resources 
 
 

Events 

April 2, 2025 
Social Media Pitfalls 

 
 

Publications 

September 30, 2024 | Foster Swift Municipal Law News E-blast 
Foster Swift Prevails at Michigan Supreme Court in Major Victory for County 
Treasurers 

 

January 22, 2024 | Municipal Law News E-blast 
Summary Language Approved for Proposed Ballot Initiative to Repeal 
Renewable Energy Siting Law 

 

September 19, 2023 | Foster Swift Municipal Law News 
Carbon Sequestration Wells: A New Land Use to Consider in Zoning 
Ordinances 

 

September 18, 2023 | Foster Swift Municipal Law News 
The Next Controversial Land Use: Utility-Scale Battery Facilities 

 

June 15, 2023 | Foster Swift Municipal Law News 
What Does Tyler v Hennepin County Mean for Foreclosures in Michigan? 

 

April 10, 2023 | Spring 2023 Michigan Appellate Practice Journal 
Focus Orders & Tentative Opinions: Ways to Make Oral Argument More 
Efficient 

 

Blog Posts 

November 21, 2022 | Michigan Election Law Blog 
Michigan Voters Pass Two Election-Related Constitutional Amendments 
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Overview 
Laura Genovich is a shareholder in the Foster Swift’s Grand Rapids office. 
Laura practices municipal law, appellate law, and bankruptcy/commercial law 
and is the Chair of the firm’s Appellate Practice Group. 

MUNICIPAL AND LAND USE LAW 

Counsel for Municipalities 

Laura serves as general counsel for counties, cities, villages, and townships 
across the state and is known for her legal expertise, responsiveness, and 
ability to communicate clearly to clients and their constituents. Her areas of 
municipal law expertise include: 

• Land use and zoning 

• Election law and campaign finance issues 

• Marihuana/cannabis ordinances 

• Parliamentary procedure/Robert’s Rules of Order (as a member of the 
National Association of Parliamentarians) 

• Freedom of Information Act (FOIA) and Open Meetings Act (OMA) compliance 

• Alternative energy (wind and solar) regulations 

• Labor/employment matters 

• Real estate transactions 

• Special assessments and property tax exemptions 

• Contract drafting and negotiation 
. 

Counsel for Private Clients 

Laura also works with both public entities and private clients (including 
developers and neighborhood groups) on land use matters, including 

Practices 

Appellate Practice 

Bankruptcy & Restructuring 

Litigation 

Collections / Creditor - 
Debtor Rights 

Municipal & Public Entity 
Law 

School Law Services 

Election & Campaign 
Finance Law 

Finance & Real Estate 
Development 

Governmental Relations 

Property Tax 

Real Estate Development 

Renewable Energy 

Zoning & Land Use 

Education 
Thomas M. Cooley Law 
School, J.D., 2008, summa 
cum laude 

Ohio University, B.S., 2005, 
summa cum laude, 
Communications 

Laura J. 
Genovich  
Shareholder 

Grand Rapids, MI 
616.726.2238 
lgenovich@fosterswift.com 
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development agreements, annexations, Act 425 agreements, and zoning 
approvals (such as special land use permits and rezonings). 

LITIGATION & APPELLATE LAW 

A seasoned advocate, Laura regularly represents local governments and 
private clients in trial-level and appellate cases. Recent appellate victories 
include: 

• Beeman et al v Muskegon County Treasurer (Michigan Court of Appeals, 2023) 
(upholding decision in favor of county treasurer and holding as a matter of 
first impression that Section 78t of the General Property Tax Act is 
constitutional). 

• Heos v City of East Lansing (Michigan Court of Appeals, 2023) (holding in favor 
of city in Headlee Amendment class action lawsuit). 

• Let Them Breathe v Health Department of Northwest Michigan (Michigan Court of 
Appeals, 2023) (upholding dismissal of challenge to local health department 
order). 

• Cary Investments, LLC v City of Mount Pleasant (Michigan Court of Appeals, 2022) 
(upholding dismissal of challenge to city’s marihuana regulation ordinance 
and competitive process). 

. 

In addition to her extensive experience in Michigan's trial and appellate 
courts, Laura has argued before the United States Court of Appeals for the 
Sixth Circuit and co-authored a merits-stage amicus brief in the Supreme 
Court of the United States on behalf of a township client. 

COMMERCIAL LITIGATION & BANKRUPTCY LAW 

Laura represents individuals and businesses in contract and collection 
disputes in her commercial law practice, with a specialty in representing 
creditors and trustees in bankruptcy cases. Her depth of experience comes 
from more than a decade of service as a Chapter 7 and Chapter 12 bankruptcy 
trustee in the Western District of Michigan. Her areas of expertise include: 

• Defending creditors against preference demands by bankruptcy trustees 

• Preparing and substantiating proofs of claims 

• Filing actions in Bankruptcy Court to determine that certain debts are 
nondischargeable 

• Obtaining relief from the automatic stay 

• Determining creditors' status as critical vendors 

• Defending creditors in cases alleging violations of the automatic stay and 
discharge injunction 

. 

Bar & Court 
Admissions 
Michigan 

U.S. District Court for the 
Western District of Michigan 

U.S. District Court for the 
Eastern District of Michigan 

U.S. Sixth Circuit Court of 
Appeals 
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WRITING AND SPEAKING 

In addition to her full-time service to clients, Laura is committed to improving 
the practice of law, and she has published a book on clear legal writing ("The 
Plain Language Practice"), which is also a frequent topic on her popular 
LinkedIn page. She has appeared on legal podcasts, including the XL Legal 
Podcast and the Thought Leadership Podcast, and she is an adjunct professor 
at Cooley Law School.  

Experience 
• In Pegasus Wind LLC v. Tuscola County, on April 10th, 2024, the Michigan 

Supreme Court upheld Tuscola County and the Tuscola Area Airport Zoning 
Board of Appeals (ZBA) previous decision blocking Pegasus Wind LLC’s 
request to expand a wind farm after evidence showed that additional 
windmills would have posed a safety risk to aviators at a nearby airport. 
Genovich was part of the team that represented Tuscola County and the ZBA 
Board and praised the court’s decision. 

• In a unanimous opinion issued April 13, 2023, the Michigan Court of Appeals 
held in favor of the City of East Lansing in a class-action lawsuit related to 
electric franchise fees. Heos v City of East Lansing, Court of Appeals Case Nos. 
361105, 361138. The Court of Appeals reversed earlier decisions of the 
Ingham County Circuit Court, which had granted summary disposition to 
plaintiff James Heos and other similarly situated Board of Water and Light 
customers. The Court of Appeals directed the circuit court to instead enter 
summary disposition in favor of the City on remand. 
 
In reaching this decision, the Court of Appeals held that plaintiff’s claim under 
the Headlee Amendment to the Michigan Constitution and his similar 
equitable claims were untimely because they were not filed within one year 
after the franchise ordinance was adopted. The Court of Appeals further held 
that plaintiff could not bring an action under the 1905 Foote Act because the 
Foote Act only applies to electric utility providers, not electric customers. 
Consequently, the City was entitled to dismissal of all of plaintiff’s claims. The 
opinion is available online here.  

• Represented bankruptcy trustee in corporate Chapter 7 case and filed more 
than 40 avoidance lawsuits against preference recipients, resulting in the 
recovery of more than $500,000 for the bankruptcy estate.  

• Served as co-counsel for township in taxpayer's appeal of more than $3 
million in corrected and supplemental special assessments, which resulted in 
judgment favorable to the township. 

• Represented township in a local resident's Chapter 11 bankruptcy case to 
enforce township's zoning ordinance. 
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• Represented creditor against trustee's demand for more than $170,000 in 
alleged preference payments.  

• Successfully defended public employer in arbitration, resulting in the denial 
of multiple grievances. 

Honors & Recognition 
Michigan Assessors Association’s (MAA) Michigan Property Tax Achievement 
Award, 2017-2018 

Best Lawyers® 2022 Litigation - Bankruptcy "Lawyer of the Year" in Grand 
Rapids 

Best Lawyers in America®, for Bankruptcy and Creditor Debtor Rights / 
Insolvency and Reorganization Law, 2018-2026 

Best Lawyers in America® - (Litigation - Bankruptcy, Municipal Law), 2021-2026 

"Top Lawyer", Grand Rapids Magazine, 2022 and 2023 in Municipal Law 

"Top Lawyer", Grand Rapids Magazine, 2019 in Bankruptcy and Creditor/Debtor 
Rights Law 

Michigan Super Lawyers "Rising Star," Bankruptcy: Business, 2012-2023 

Michigan Lawyers Weekly, "Women in the Law", 2017 

Grand Rapids Bar Association "3-in-10" Award, 2017 

Memberships & Affiliations 

Legal Affiliations: 

• Federal Bar Association Bankruptcy Section (Western District of Michigan), 
Steering Committee Member 

• Grand Rapids Bar Association 

• Michigan State Bar Foundation  

• Fellow 

• State Bar of Michigan  

• Council, Appellate Practice Section 

Industry & Professional Associations: 

• American Bankruptcy Institute 

• National Association of Bankruptcy Trustees 
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• National Association of Parliamentarians 

• Grand Rapids Young Professionals 

• Inforum 
. 

Community Involvement: 

• Michigan Ballet Academy  

• Board of Directors, 2024-present 

• Grand Rapids Symphony Chorus  

• Board of Directors, 2011-2012 

News & Resources 
 

Events 

April 24, 2024 
Campaign Finance Act: What Can We Say? 

 

April 24, 2024 
Can They FOIA That? 

 

October 5, 2023 
Boosting Board Engagement and Ground Rules for Great Meetings 

 
 

June 22, 2022 
Property Tax Exemptions 

 

May 11, 2022 
State Corporate Rights in Bankruptcy 

 

April 27, 2022 
What to Do with a Marijuana Initiative Referendum 

 

March 16, 2022 
The Latest on Marihuana in Michigan 

 
 
 

October 28, 2021 
What You Need to Know Now About Renewable Energy Ordinances 

 
 

July 19, 2021 
Best Practices for Navigating Our Virtual World 

 
 
 
 

April 28, 2020 
What to Do with a Marijuana Initiative Referendum 

 

January 20, 2020 
Debtor's Bar of West Michigan 10th Annual Conference 

 

77

Section 5, Item A.



 

Laura J. Genovich  

 Legal Services Proposal for the Village of Lake Orion 17 

Publications 

September 30, 2024 | Foster Swift Municipal Law News E-blast 
Foster Swift Prevails at Michigan Supreme Court in Major Victory for County 
Treasurers 

 

July 19, 2024 | Township Focus (MTA) 
Boosting Board Engagement 

 

January 22, 2024 | Municipal Law News E-blast 
Summary Language Approved for Proposed Ballot Initiative to Repeal 
Renewable Energy Siting Law 

 

November 16, 2023 | Foster Swift Municipal Law News E-blast 
Proposed Bills to Affect Energy Facilities 

 

June 15, 2023 | Foster Swift Municipal Law News 
What Does Tyler v Hennepin County Mean for Foreclosures in Michigan? 

 

June 14, 2023 | Foster Swift Municipal Law News 
Proposed Changes to PACE: What You Need to Know 

 
 
 

July 19, 2020 | Foster Swift Legal Update E-blast 
Executive Order: Revised Requirement for Businesses and Other 
Organizations 

 
 

June 16, 2020 | Foster Swift Legal Update E-blast 
Emails to Your Personal Attorney May Not Be Privileged If Sent or Received on 
a Work-Provided Email Address 

 
 
 
 
 

Blog Posts 

September 2, 2022 | Michigan Election Law Blog 
Supreme Court Offers Additional Guidance on Sign Restrictions 

 

March 14, 2022 | Michigan Election Law Blog 
Can We Ban That Sign? 

 

July 9, 2021 | Michigan Election Law Blog 
Michigan House Bill to Require Training for All Election Challengers 

 

May 20, 2021 | Michigan Election Law Blog 
Township Clerk Arraigned After Ballot Mishap 

 

September 17, 2020 | Michigan Election Law Blog 
Bill Passes Michigan Senate, Allowing Qualifying Cities and Townships to 
Process Absentee Ballots Prior to Election Day 
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Overview 
Brian Renaud provides general counsel services to mature and second stage 
companies and to governmental entities. His role as general counsel 
encompasses day-to-day advising on corporate finance, real estate, contracts, 
insurance, licensing, regulatory, municipal and litigation matters. 

Brian’s work for corporate, institutional and government clients includes: 

• Business: Contract negotiation and drafting, including finance and non-
competition agreements, real estate transactions and insurance coverage 
matters 

• Municipal: Municipal contracting, ordinance drafting and implementation, 
Freedom of Information Act (FOIA) and Open Meetings Act compliance, zoning 
and planning, eminent domain proceedings 

• Regulatory: Transactional due diligence, environmental permitting and 
regulatory compliance, and regulation negotiations 

• Litigation: Complex cases and appeals at all levels of the state and federal 
court systems, including administrative litigation before various state and 
federal agencies and tribunals 

. 

Companies and governmental entities represented in Brian’s role as general 
counsel include an international manufacturer of professional sports 
equipment, a health care services provider with facilities in ten states, an 
international trucking and logistics company, and several Michigan 
municipalities, intergovernmental authorities and road commissions. 

In addition to his legal practice, Brian has served as Chairman and is a Board 
Member on the Governing Board of Lexwork International, a network of 
independent law firms in North America, South America, Europe and Asia, 
offering business and regulatory law services to clients worldwide. He has also 
served on Foster Swift's Executive Committee and as Vice President of the 
firm. 

Practices 

Municipal & Public Entity 
Law 

Business Law 

Condemnation & Eminent 
Domain 

Environmental Law 

Labor Relations 

Licensing - Professional - 
Business - Government 

Education 
University of Detroit School 
of Law, J.D., 1982 

Western Michigan 
University, Bachelor of 
Science, 1979 

Bar & Court 
Admissions 
Michigan 

U.S. District Court for the 
Eastern District of Michigan 

U.S. District Court for the 
Western District of Michigan 

U.S. District Court for the 
Northern District of Indiana 

U.S. Sixth Circuit Court of 
Appeals 

Brian J. Renaud  
Shareholder 

Southfield, MI 
248.539.9913 
brenaud@fosterswift.com 
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Brian earned his Bachelor of Science degree from Western Michigan University 
and his Juris Doctor from the University of Detroit School of Law. 

Experience 
Business, Real Estate & Finance: 

• Represented health care services provider in multi-state acquisition, financing 
and construction of acute care hospital facilities and development properties. 

• Negotiated multi-million dollar casualty insurance settlement for structural 
steel contractor engaged on university sports arena construction project. 

• Obtained dismissal of a $700,000 federal withholding tax claim against a 
national business services owner. 

• Developed regulatory policy and procedure manuals for major Midwest 
financial institution. Conducted policy implementation training sessions in 
several states. 

. 

Regulatory and Municipal: 

• Negotiated air emission regulation package with state environmental agency 
that eliminated in excess of $100 million in client capital expenditure 
requirements for utility, cement and paper products client group. 

• Managed regulatory and media response of Tier 1 automotive parts 
manufacturer to hazardous substance release, avoiding adverse publicity and 
significantly reducing remediation costs. 

• Negotiated state and federal operating permits for contested Great Lakes 
marina development. Managed media coverage issues and negotiated 
conservation easement with state permitting authority. 

• Negotiated seven figure, no-cost municipal marina reconstruction claim in 
favor of major Michigan municipality. 

. 

Litigation: 

• Successfully litigated exemption of a $45 million waste conversion facility from 
state personal property taxes, reducing the client’s annual tax liability by $2.5 
million. 

• Obtained dismissal of a condemnation challenge to a major pipeline 
construction project. 

• Obtained $1.8-million-dollar summary disposition judgment in an 
environmental fraud and cost recovery case of first impression in Michigan. 

• Obtained summary judgment in a high-profile federal whistleblower case of 
first impression for a national paper products client. 

U.S. Ninth Circuit Court of 
Appeals 

U.S. Court of Appeals for 
the District of Columbia 
Circuit 
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• Obtained unanimous Federal Court jury verdict against former employee and 
agent of international sports equipment manufacturer in federal trademark 
law and unfair competition litigation. 

Honors & Recognition 
AV® Preeminent™ Martindale-Hubbell 

Best Lawyers® in America, Administrative / Regulatory Law, 2013-2026 

Memberships & Affiliations 

Legal Affiliations: 

• American Bar Association 

• State Bar of Michigan 

Industry & Professional Associations: 

• Michigan Association of Municipal Attorneys 

• International Right of Way Association 

• Community Leadership Development Academy, Graduate 

• Detroit Regional Chamber of Commerce, PAC Board Member 

• Licensed Michigan Real Estate Broker 

• Detroit Athletic Club, Resident Member 
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Foster Swift is a full-service law firm and has a dedicated municipal team of 19 and will not need to hire outside 
services or staff to serve the Village.  

MUNICIPAL LAW EXPERIENCE 
Foster Swift is among the most experienced Michigan law firms practicing municipal and public entity law. The 
attorneys in this practice group have an excellent reputation among public leaders, other counsel, and judges. We 
offer our municipal and public entity clients a broad array of legal services including: 

General Counsel 
 Drafting, reviewing, interpreting, and enforcing ordinances, including nuisance, noise, wind energy, solar 

energy, marijuana, public and private roads, signs, wetlands, adult businesses, liquor licenses, mobile 
homes, water, sewer, and flood plains. 

 Preparing and reviewing interlocal agreements and articles of incorporation for the formation of district 
libraries, fire authorities, sewer authorities, and other intergovernmental cooperative entities. We 
understand that each agreement is unique and must fit the needs of our client and its partner 
communities. 

 Conducting contract review and contract negotiations. The role can be as simple as reviewing documents 
or as elaborate as heading up a negotiating team. 

 Draft and review charter amendments. 

 Delivering counsel on all aspects of real estate transactions, including reviewing property abstracts, 
rendering title opinions, preparing deeds and easements, drafting sales agreements, reviewing all related 
documentation, and advising on tax implications. 

 Preparing legal opinions on matters requested by the Village. This function is often aided by our reference 
library of prior formal opinion letters. These opinions address questions of authority, statutory and 
ordinance construction, constitutionality of existing and proposed legislation, conflicts of interest, and 
many other issues. 

 Serving as Village Attorney and working with Boards, Planning Commissions, and other officials to achieve 
their goals and to mitigate risk.  

 Providing advice and supervision to Village Boards of Commissioners and other Village officials on a wide 
array of legal issues. 

 Attending Village meetings regularly or on an as-needed basis. This includes counsel to manage meetings 
to ensure compliance with the OMA. Foster Swift attorneys not only help public bodies and officials 
understand the law’s requirements but also put compliant processes and procedures in place. Further, we 
assist our clients in anticipating and resolving OMA issues before they become OMA disputes, helping to 
reduce strife between government and citizens, conserve resources, and mitigate risks from 
noncompliance. 

 Counseling Michigan municipalities and public entities regarding the FOIA procedural and compliance 
issues. While public officials are often familiar with and receive training on the basics of FOIA, many FOIA 
requests involve more complex, nuanced, and sensitive issues that require careful consideration and 
action. We help our clients respond to requests for public records in an appropriate, timely, and legally 
compliant manner, while maintaining the confidential nature of information, as appropriate. 

 Representing Michigan municipalities before all state and federal courts and administrative agencies.  
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 Providing labor and employment counsel including collective bargaining and union grievances. 

 Serving as a resource to the Village officials regarding Robert’s Rules of Order. Laura Genovich, a key 
member of the Foster Swift Municipal and Public Entities Practice Group, is a member of the National 
Association of Parliamentarians and has taken advanced coursework in Robert’s Rules of Order. 

 A successful history in defending public clients’ positions on tax assessment, tax collection, and special 
assessment issues before the Michigan Tax Tribunal, the Michigan Court of Appeals, and Michigan 
Supreme Court. 

 Strong litigation skills and an impressive track record of handling complex civil litigation, while advancing 
the goals of the municipality in a cost-effective manner. Providing legal counsel to the Village Board and 
officials on the entire spectrum of civil legal matters and related litigation. 

 Developing efficiencies in handling civil and criminal ordinance enforcement to reduce costs for our clients 
and to seek reimbursement of costs for enforcement. 

 Assisting with the establishment and administration of historic districts, special assessment districts, 
Downtown Development Authorities, Brownfield Redevelopment Authorities, Corridor Improvement 
Authorities, and other municipal districts. We also counsel clients on funding such districts, including tax 
increment financing and special assessments. 

 Delivering educational programs to assist municipal and public entity employees understand their legal 
roles and duties. One of the biggest values we offer our clients to keep the organization running smoothly 
and to minimize risk is ongoing education and training. This takes on many forms. It may be one-on-one 
coaching, a webinar, training video, quarterly e-newsletters, or e-blasts. 

 Serving as bond counsel on a wide array of municipal and public entity projects. 

 Assisting clients with environmental law issues. 

 Advising clients on election laws, including the Michigan Campaign Finance Act. 

 Preparing millage and ballot proposals. 

 Determining whether a public officer holds incompatible public offices or has a legal conflict of interest. 

 Interpreting the Michigan Zoning Enabling Act, the Michigan Planning Enabling Act, and other laws and 
regulations applicable to municipalities.  

 Addressing the legal issues involved with providing necessary services, such as water, sewer, police, fire, 
library, and recreation services. 

 Advising on METRO Act and cable uniform franchise issues. 

 Performing other duties as requested. 

Prosecution Services 
For many years, Foster Swift attorneys have managed prosecutions for municipalities Foster Swift attorneys 
recognize and appreciate that each municipality is unique, and we will work closely with you to understand your 
needs and policies for handling local ordinance prosecutions.  

Even though Foster Swift has the seasoned trial experience required for these situations, we work to save clients’ 
time and money by reaching reasonable resolutions whenever possible. For many municipalities, we have assisted 
in the creation, implementation, and training of municipal civil infraction ordinances to resolve disputes and collect 
fines without using the court system, saving time and money. Subsequently, it is rare for cases to proceed to trial 
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unless there is a solid issue to justify the time and expense, but when necessary, we work closely with court 
administration and staff to efficiently handle the case load with court dates reducing court time for our attorneys 
and law enforcement.  

Our goal is to develop a system to efficiently manage cases specific to your values. 

Civil Litigation and Appeals Services 
The best offense is a great defense. Foster Swift works hard to set up its clients to avoid risk and the possibility of 
litigation, understanding it is not always possible. If litigation is initiated, Foster Swift’s litigation attorneys are well 
known for assisting municipalities and public entities navigate legal disputes to achieve successful results at a 
reasonable cost and our track record speaks for itself. We know how much our clients hate the time, expense, and 
uncertainty of litigation so we work to stay within budget, deliver results for our clients, and keep costs within 
reason. To help manage cases, we utilize technology for pre-trial discovery, trial preparation, and trial. On top of 
the unique perspective that litigators provide, we can often help our clients control their risks through carefully 
drafted contracts and other means of risk management. 

In addition to land use and zoning litigation, Foster Swift attorneys frequently defend municipalities in cases 
involving municipal liability, workers’ compensation, and negligence. Our litigation practice involves the 
representation of municipal governments in litigation in many different areas including civil rights claims, 
constitutional claims, and governmental immunity. Where claims are covered by insurance, we work hand in hand 
with our client’s appointed counsel to facilitate a successful outcome based on our extensive municipal experience. 

OTHER SPECIALTY SERVICES 
Per the RFP, we realize that the Village may already have existing counsel in the areas below, but we appreciate 
the opportunity to share information about our qualifications in these areas should a need arise.   

Matters Before the Michigan Tax Tribunal 

The attorneys of Foster Swift are highly experienced in matters before the Michigan Tax Tribunal (“MTT”) involving 
property tax assessments and assessment appeals. Our expertise in this area is unparalleled and involves many 
significant residential, commercial, and industrial appeals. For example, in the City of Lansing, we successfully 
defended a $50 million dollar tax appeal in the MTT where the petitioner challenged its property tax assessments. 
We represented the City of Escanaba in the critical Menard “dark store” property tax litigation, which reached the 
Michigan Supreme Court, and we have filed amicus briefs on behalf of the Michigan Townships Association and 
other municipal and public entity organizations in major cases involving the property tax exemption for charitable 
institutions. 

In addition to our work on tax and special assessment appeals, we provide advice on tax assessments, tax 
collections, and the establishment of special tax and assessment districts. We also provide advice on industrial 
facilities tax and other requested abatements or claimed exemptions. 

Employment and Labor Law Services 
Foster Swift labor and employment law attorneys provide labor and employment counsel to our clients where they 
assist with a wide array of related matters. 

Through the years, our attorneys have developed a unique ability to advocate on behalf of our employer clients 
while maintaining a reasoned perspective on labor relations. Our attorneys have successfully negotiated collective 
bargaining agreements with bargaining units of numerous public sector labor organizations and have been directly 
involved with: 
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 The negotiation of dozens of collective bargaining agreements with bargaining units representing police 
and fire units, supervisory employees, clerical/technical employees, and public works employees, as well 
as the bargaining of individual contracts with non-union employees. 

 The successful representation of public sector clients in Act 312 (police and fire arbitration) proceedings 
and in numerous grievance arbitrations involving issues of employee discipline and contract 
interpretation. 

 The adoption and administration of police or firefighter civil service ordinances.  

 The handling of Veterans Preference Act (“VPA”) hearings. 

 The representation of public clients in matters before the Michigan Employment Relations Commission 
(“MERC”) involving both representation questions and unfair labor practice allegations. 

Public Finance and Bond Counsel 
Foster Swift municipal and public entity attorneys have successfully represented cities, townships, villages, 
counties, libraries, and other public entities in many bond transactions. Currently, Foster Swift has six attorneys 
named in the “The Bond Buyer’s Municipal Marketplace” listing of bond attorneys (more commonly known as the 
“Red Book”). We have assisted bond issuers in significant tax-exempt and taxable bond and note financings and 
refunding. Foster Swift has represented issuers in private placements, negotiated sales, competitive sales, and 
other methods of bond financing. Our broad expertise in this complex area of law allows Foster Swift attorneys to 
assist in planning for and financing a wide array of projects. 

Foster Swift attorneys also advise municipal and public entity clients on potential solutions for troubled 
outstanding bond and debt obligations.  

Contracting and Procurement 
Foster Swift has extensive experience drafting and reviewing all types of contracts that a public body would need. 
For example, we assist with the contracts necessary for every aspect of a construction project. We handle the 
purchase agreements for the property as well as all the contracts required for the construction, such as the AIA 
construction manager and architect’s contracts. We assist with the procurement process by drafting and reviewing 
RFPs and municipal purchasing policies. In summary, we have assisted with many municipal projects from 
inception to certificate of occupancy. 

Taxation Issues 

In addition to our property tax experience, our attorneys advise municipalities on property owners’ requests for 
tax abatements, including requests for industrial facilities tax exemptions (“IFTs”), obsolete property rehabilitation 
exemptions, commercial rehabilitation exemptions, Payments in Lieu of Taxes (“PILOTs”), Low Income Housing Tax 
Credits through the Michigan State Housing Development Authority, Neighborhood Enterprise Zones and 
Renaissance Zones, and other tax exemptions. 

Our attorneys are experienced in helping clients collect delinquent property taxes. Among other things, we have 
assisted municipal clients with personal property seizures; jeopardy assessments; property tax foreclosures and 
forfeitures; deeds in lieu of foreclosure; civil actions for debt collection; garnishments and writs of execution to 
enforce civil judgments; disposition of tax foreclosed property; and representing local units in delinquent 
taxpayers’ bankruptcy proceedings. 
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Tax Increment Financing 

Our experience in representing tax exempt or tax increment financing entities is broad. We have represented 
Downtown Development Authorities, tax increment finance authorities, local development finance authorities, 
Corridor Improvement Authorities, and Brownfield Redevelopment Authorities across the state, including those in 
the City of Cadillac, City of Mount Pleasant, City of Grand Rapids, City of Potterville, City of Benton Harbor, City of 
Lansing, Delhi Charter Township, and Texas Charter Township. We are experienced in establishing authorities, 
preparing and reviewing development and TIF plans, advising on tax capture issues, and addressing other issues 
arising under the Recodified Tax Increment Financing Act. 

Election Law 
Foster Swift has a long history of helping clients on laws and rules pertaining to federal and state lobbying, political 
contributions, political action committees, and fundraising. The services of most interest to counties are reviewing 
ballot language for millage proposals and ensuring compliance with Michigan’s election and campaign finance 
laws. In addition, we assist municipal and public entity clients during periods of elected official transition. 

Public Services 

Foster Swift has significant experience working with clients to provide necessary and cost-effective public services. 
Whether these services are provided through intergovernmental agreements, or by participating in an authority, 
Foster Swift has assisted communities to meet their service goals and effectively work with police, fire, and public 
works departments. 

Foster Swift municipal and public entity attorneys have helped many local units of government design and form 
“authorities” to administer services. Depending upon the circumstances and goals, the results have included 
improved service to residents, clearly defined management roles and responsibilities, sustainable funding, 
enhanced financial control, and risk management benefits. Further, Foster Swift has experience working through 
common problems that often arise in the provision of these necessary public services. Foster Swift worked with a 
city to dissolve a fire board and set up alternative fire service. Foster Swift also successfully negotiated a multi-
jurisdictional sewer operating agreement as a precursor to a $22 million sewer expansion project, including key 
public financing components of the plan. 

Employee Benefits 
In addition to our labor and employment law practice, Foster Swift maintains an extensive pension and employee 
benefits practice that has helped our public entity clients address changes in the law and be well prepared to 
bargain over employee benefits and provide general advice regarding employee health and retirement plans. This 
expertise has allowed Foster Swift attorneys to assess the financial impact of changes in employee benefits, 
particularly retiree health care issues, and to suggest changes that can offer or preserve coverage while managing 
costs and avoiding unfunded liabilities. 

Environmental Law 

As one of the first law firms in the state to develop an environmental practice, Foster Swift has advised clients and 
litigated a wide range of federal and state environmental matters. Foster Swift attorneys have advised 
municipalities and other local units of government on PFAS and PFOS, solid waste planning under Part 115 of the 
Natural Resources and Environmental Protection Act (“NREPA”), and landfill contamination issues. Additionally, 
our attorneys helped in obtaining reimbursement of environmental response costs. 

Serving another need, Foster Swift attorneys have represented clients in matters involving permitting and licensing 
under the: 
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 Hazardous Waste Management Act – Part 111 of NREPA. 

 Solid Waste Disposal Act – Part 115 of NREPA. 

 Michigan Water Resources Act – Part 31 of NREPA. 

 Michigan Air Pollution Control Act – Part 55 of NREPA. 

 Michigan Wetland Protection Act – Part 303 of NREPA. 

 Michigan Inland Lakes and Streams Act – Part 301 of NREPA. 

 Michigan Oil and Gas Act – Part 615 of NREPA. 

Foster Swift attorneys have worked with many counties, cities, townships, and villages to address land use issues 
that may impact natural resources. For example, we have worked with municipalities to develop and enforce 
regulations for mineral extraction, on-site sewer systems, open space preservation, wetland preservation, and 
wind and solar energy. 

Cybersecurity 
Cybersecurity and data protection are issues of increasing concern for local units of government. Regulatory 
noncompliance, financial and operational disruption, and legal and reputational damage are all real and growing 
risks for any organization that stores and manages key data on networks. 

We help clients understand and comply with the myriad state and federal statutes and regulations that implicate 
IT and cybersecurity issues, including Health Insurance Portability and Accountability Act (“HIPAA”), the Gramm-
Leach-Bliley Act, the Telephone Consumer Protection Act (“TCPA”), CAN-SPAM, the Electronic Communications 
Privacy Act (“ECPA”), the Children’s Online Privacy Protection Act, the Fair Credit Reporting Act (“FCRA”), the 
Federal Trade Commission Act, Sarbanes-Oxley, and states’ breach notification laws, to name a few. 

The members of our cybersecurity team have extensive experience counseling and advising clients in all aspects 
of cybersecurity and data protection. Because cybersecurity is a complex issue that requires an interdisciplinary 
approach, we team with outside information technology experts in connection with both prevention and breach 
response issues. 

WHY US? 
We have consistently demonstrated the following qualities during our long-term representation of our municipal 
and public entity clients, and these qualities positively distinguish us from others that may be under consideration 
for the role of Village Attorney, and assure that the Village will receive the services it desires and needs timely and 
efficiently: 

 Experienced. Foster Swift attorneys serve many municipal and public entity clients. This expands their 
knowledge and experience base. For clients, this results in a prompt answer in less time than can be 
provided by less experienced attorneys.  

 Efficient. Matters are staffed by attorneys with the right skill sets to do the job. Strategies are developed 
in advance, roles are defined, and lines of communication remain open to ensure that the right people are 
in place to get the right result. 

 Responsive. Regarding calls or e-mails from clients, usually client calls are returned within four business 
hours (and often less). Every Foster Swift attorney is backed by another attorney, so crises can be 
immediately addressed even if one of the attorneys may be unavailable. Urgent matters require urgent 
responses. Foster Swift is available to clients 24/7/365.  
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 Value-oriented. The value of legal services is not something that can be determined at the outset of a 
relationship. It can only be evaluated in hindsight. Value is driven by efficiency and by experience. It 
matters little if a firm has low fees if it cannot deliver quality work efficiently. Foster Swift provides its 
clients demonstrable value by producing excellent work quickly and at reasonable costs. 

 Effective. The Firm’s municipal and public entity attorneys play an integral role in proactively assisting 
public entities in developing and implementing modern legal, management and risk mitigation practices. 
After all, the mark of effective counsel is not only how it responds in times of legal crisis or turmoil, but – 
equally important – how it helps clients avoid problems in the first place. 

 Communicative and Training-Minded. Foster Swift’s attorneys work diligently to keep clients informed of 
new case law and legislation (including pending legislation) which may affect them. We do this through 
monthly newsletters, webinars and on-site training. This has helped our clients run more efficiently and 
effectively and helped public bodies avoid litigation, ultimately reducing legal expenses. To review our 
municipal and public entity law newsletters, visit: https://www.fosterswift.com/services-administrative-
and-municipal-practice-group.html. 

 Tech-efficient. Foster Swift utilizes technology to enhance its ability to provide prompt, secure 
communication with clients. E-mail, video-conferencing tools, and cloud-based technology allow for real-
time interaction with clients, sharing and collaboration on documents, and production of work product. 

Foster Swift attorneys and staff provide comprehensive, result-oriented legal services to each and every client hat 
support our firm’s core values: 

 INTEGRITY - Honest and open communication with our clients while also maintaining a reputation of trust 
and confidence with judges and other lawyers. 

 PROFESSIONALISM - Ethical and respectful in the practice of law while passionately representing our 
clients. 

 WORKING TOGETHER - Taking a team approach to problem solving and client service and maintaining a 
firm culture of collaboration. 

 EXCELLENCE - Providing quality, comprehensive, timely, and client focused legal service.  Going above and 
beyond to meet client’s needs. 

 INNOVATION - Working to stay ahead of industry trends for our clients as well as new trends in the legal 
market. 

 RESPECT AND DIGNITY - Treating our attorneys, staff, clients and colleagues with respect and dignity. 

REFERENCES 
1. Village of Grosse Pointe Shores, a Michigan City 
 Contact Name: Stephen Poloni 
 Title: City Manager 
 Phone: 313.790.0563 
 Email: polonis@gpshoresmi.gov 

2. Canton Township 
Contact Name: Joseph Hawver 
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Title: Deputy Supervisor & Chief Counsel 
Phone: 734.394.5185 
Email: joseph.hawver@cantonmi.gov 

3. City of Mt. Pleasant 
Contact Name: Aaron Desentz 
Title: City Manager 
Phone: 989.779.5323 
Email: adesentz@mt-pleasant.org 

CONFLICT OF INTEREST 
Foster Swift requires that all attorneys complete a conflict of interest check to determine whether any new or 
current client’s need for representation may affect one or more of the firm’s former or current clients. All potential 
conflicts are cleared by the firm’s conflicts clerk and by the firm’s General Counsel. All potential conflicts are 
evaluated under Rules 1.7, 1.8 and 1.9 of the Michigan Rules of Professional Conduct. We do not anticipate any 
conflicts that would prevent Foster Swift from fully and completely representing the Village’s interests. 
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DAY-TO-DAY ACTIVITIES 
The attorneys named above will manage day-to-day activities for the Village including, but not limited to, general 
counsel, prosecutions, and court appearances. While Foster Swift does not have an office based in Lake Orion, we 
are able to attend in-person meetings with one business days’ notice and meetings via Zoom, Teams, or Webex 
with one hour’s notice. We use a variety of communications tools and we work hard with each of our municipal 
clients to create a protocol to ensure clear communications to all appropriate parties. 

i. General Counsel 

• Foster Swift provides comprehensive general counsel services to municipalities, offering timely 
legal advice, document review, ordinance drafting, and support on governance, contracts, 
property matters, and regulatory compliance. Our team works closely with local officials to ensure 
informed decision-making and efficient legal operations tailored to the Village’s needs. 

ii. Prosecutions and Court Appearances 

• Foster Swift has extensive experience managing municipal prosecutions and court appearances, 
offering efficient docket control, thorough case preparation, and skilled representation in district 
and circuit courts. We prioritize timely resolutions to save the Village time and resources, while 
ensuring trials proceed only when legally warranted. 

iii. Attending Meetings 

• Foster Swift attorneys regularly attend Village meetings—including council sessions, planning 
commission gatherings, and other public forums—either in person or virtually, based on the 
Village’s preference. We provide real-time legal guidance during proceedings and follow up with 
any necessary documentation or advice. 

INSURANCE 
Foster Swift holds its attorneys to the highest ethical standards and our insurance covers all legal services provided 
by the law firm. All Foster Swift lawyers are covered by legal malpractice coverage with policy limits totaling $25 
million. The firm also carries $1,000,000 workers’ compensation insurance on all employees and cyber insurance 
to cover any damages or notification costs in the event of a data breach. Copies of coverage are on the next pages. 
As a private Michigan based employer, Foster Swift also pays unemployment taxes to the State of Michigan in 
amounts as required by state law. 
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EXCEPTIONS 
At time of submission, there are no exceptions or deviations. 

FIRM STANDING 
All Foster Swift attorneys are in good standing with the Michigan Bar Association. As expected with a large firm, 
individuals have occasionally filed grievances against Foster Swift lawyers with the State Bar of Michigan Attorney 
Grievance Commission over the past five years; however, none have resulted in formal disciplinary action. 

The firm has not been in bankruptcy, reorganization, or receivership in the last five years or ever for that matter. 

Foster Swift has not been terminated by any of our municipal clients in the last five years, however, there have 
been a few occasions where public entities have issued RFPs for legal services (usually due to the charter or at the 
request of newly elected officials) and a new attorney or law firm has been selected.   

RESPONSE TIME 
Foster Swift is committed to prompt and effective communication with all clients. Client calls and e-mails are 
typically returned within eight business hours or one business day (and often less). Our attorneys are backed by 
another attorney, so emergencies can be immediately addressed even if one of the attorneys may be unavailable. 

CURRENT ISSUES 
Foster Swift will begin by researching the Village online, including news articles and its social media presence, to 
learn about its public history.  We will then schedule a meeting with key Village personnel to learn more about  its 
operations, standard procedures, community priorities and communication protocols.  For example, this session 
will include identifying and prioritizing projects as well as establishing the preferred format for quarterly reports. 

Our team is prepared to assist with several ongoing legal matters, including the Village’s relationship with the DDA, 
ordinance recodification, special assessment procedures, park property quit-claim issues, riparian rights, property 
inventory, and the Village’s exploration of city incorporation. 

KNOWN CONFLICTS 
As stated above, Foster Swift attorneys run conflict checks to determine whether any new or current clients’ need 
for representation may affect one or more of the firm’s former or current clients. All potential conflicts are cleared 
by the firm’s conflicts clerk and by the firm’s General Counsel. 
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LEGAL SERVICES REQUEST FOR PRICING 
Foster Swift will work hard to meet the Village‘s budgetary needs. Our goal is to understand the scope of work and 
financial parameters of your projects. Over the years, we have found that hourly rates and recording are more cost 
efficient for our municipal and public entity clients. Our rates for this engagement are far below the rates we charge 
non-public entities and are as follows: 

Pricing Component Amount 
A. Hourly Rate for General Legal Services  $275________________ 

D. Hourly Rate for Prosecution Services  $275________________ 
E. Provide or attach the firm’s complete fee schedule 
for all other services not included above:  
1. Tax Tribunal 
2. Labor and Employment (including Negotiations) 
3. Public Finance and Bond 
4.  
5.  

$320________________ 
$275________________ 
$ To be determined based on scope 
$___________________ 
$___________________ 
$___________________ 

Time 
Foster Swift tracks and charges time based upon tenths of an hour (six minutes). 

Other Expenses 
Out-of-pocket expenses are itemized separately. Foster Swift does not charge clients separate fees for secretarial 
or word processing costs, overtime, or other basic overhead costs. Supplies and other materials will be billed 
monthly in an itemized manner at actual cost. Court filing fees, expert witness fees, and similar out-of-pocket 
expenses will be charged at the rates set by the entity providing the service, subject to prior approval. 

Legal Research 
Foster Swift subscribes to several online legal research services, including Westlaw. We do not charge clients for 
any research service/subscription fees covered under our existing contracts. 

Travel 
Travel time is charged at the hourly rate for the type of work being performed. However, in most instances, Foster 
Swift attorneys can attend meetings via video conferencing if desired by the Village, in which case the Village will 
not incur any travel charges. In other words, the Village will have access to the best legal services offered for 
municipalities, without incurring substantial expenses for travel. This is precisely how we have served clients in the 
northern lower peninsula and the upper peninsula for many years. 

Billing Statements 
Billing statements are sent monthly and will include detailed information regarding time expended by classification 
and by task, as well as information regarding such items as mileage, materials, and other non-overhead cost. 
Payment is due upon receipt.  

Our billing format is organized to allow easy tracking of fees and costs on individual matters and may be customized 
to provide whatever information the Village needs. Also, a factor in billing is the protection of sensitive attorney-
client information. We can tailor the level of protection for each client. 
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CONCLUSION 
Choosing legal counsel is an important decision for every public body. All the attorneys and staff at Foster Swift are 
committed to providing exceptional counsel and service to every client. As a result, it is common for our attorney-
client relationships to span decades. The foundation of these relationships is open communication and established 
processes.  

Legal representation is best approached as a partnership. Through the firm’s long track record of working closely 
with many townships, cities, counties, villages, libraries and other intragovernmental units, we have developed a 
culture of open channels of communication that enable successful outcomes to legal issues. Foster Swift is excited 
about the proposed opportunity to assist The Village of Lake Orion. We welcome a discussion to address any 
questions or requests for additional information. 

Sincerely, 

FOSTER SWIFT COLLINS & SMITH, PC 

 

Courtney G. Agrusa 
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LEGAL SERVICES REVIEW COMMITTEE 2025 

LEGAL SERVICES PROPOSALS RATING FORM 

 

1. Areas of specialty        _____ 5,3,1 x5 
2. Years in business        _____ 5,3,1 x2 
3. Office location        _____ 5,3,1 x2 
4. Qualifications of person proposed for Village Attorney   _____ 5,3,1 x5 
5. Qualifications of person(s) proposed for prosecutions   _____ 5,3,1 x5 
6. Qualifications of person(s) proposed for civil litigation   _____ 5,3,1 x5 
7. Number of licensed attorneys at proposed office    _____ 5,3,1 x2 
8. Total number of all staff at proposed office    _____ 5,3,1 x2 
9. Firm’s experience in municipal law including areas of expertise  _____ 5,3,1 x5 
10. Reasons why firm should be considered by the Village   _____ 5,3,1 
11. At least 3 municipal references provided     _____ 5,0 
12. Any existing conflicts of interest      _____ 5,0 
13. How firm will handle daily activities of contract    _____ 5,3,1 x2 
14. Evidence of comprehensive liability and workers comp insurance _____ 5,0 
15. Exceptions or deviations to required scope of services   _____ 5,0 x2 
16. Bar Association Complaints against firm during past five years  _____ 5,0 x3 
17. Bankruptcy, reorganization, or receivership in past five years  _____ 5,0 x3 
18. Terminated by any municipal client in past five years for cause  _____ 5,0 x3 
19. Time frames for responses to inquiries from VC, VM, or Departments _____ 5,3,1 x5 
20. How firm would familiarize self with current issues facing Village _____ 5,3,1 x2 
21. Quality, organization, and presentation of written proposal  _____ 5,3,1 x3 

SUBTOTAL POINTS:     _____ 

Pricing Proposal         _____ 5,3,1 x3 

 

     TOTAL POINTS:     _____ 
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COMMITTEE ACTION SUMMARY SHEET 

MEETING DATE: December 1, 2025 

TOPIC Selection of Legal Firms for Interviews and Schedule Interview Dates and Times 

 

BACKGROUND BRIEF:  

The Legal Services Review Committee is scheduled to consider selecting three or four legal services 
firms for in-person interviews with the Committee based on the results of the Committee’s ratings of 
the firms’ proposals.  The Committee is also requested to schedule three interview dates and times.  
Administration will attempt to limit the number of separate dates and times as much as possible based 
on the availability of the firms. 

SUMMARY OF PREVIOUS COMMITTEE ACTION:  

None 

FINANCIAL IMPACT:  

None 

RECOMMENDED MOTION:  

#1 – To select the following legal services firms for interviews with the Legal Services Review 
Committee: ____________, ___________, and ___________. 

#2 – To schedule possible dates and times for the legal services firms’ interviews as follows: 
___________ at ____; ______________ at ______; and ____________ at _____. 
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COUNCIL ACTION SUMMARY SHEET 

MEETING DATE: December 1, 2025 

TOPIC Preparation of Legal Services Interview Questions 

 

BACKGROUND BRIEF:  

The Legal Services Review Committee is scheduled to prepare and finalize interview questions for the 
in-person interviews with the selected legal firms.  Attached are the suggested interview questions 
submitted by Committee members. 

SUMMARY OF PREVIOUS COUNCIL ACTION:  

None 

FINANCIAL IMPACT:  

None 

RECOMMENDED MOTION:  

To approve the interview questions for legal firms as formulated by the Legal Services Review 
Committee. 

107

Section 5, Item C.



Potential questions (Mark Amundson). 

1. Can you describe your firm’s experience handling municipal prosecutions and 
ordinance enforcement cases? 
 

2. Which attorneys from your firm would represent us in court, and what is their 
courtroom trial experience?   
 

3. What is your experience working with the 52/3 District Court or similar district 
courts? 
 
 

4. Have you worked with police departments similar in size to Lake Orion? What 
challenges did they face and how did you support them? 
 

5. What is your process for becoming familiar with our Village Code, zoning 
ordinances, and nuisance ordinances? 
 

6. The Village of Lake Orion has ordinances that are outdated and in need of revision. 
What is your firm’s process for reviewing, updating, and modernizing municipal 
ordinances to ensure they are legally sound, enforceable, and aligned with current 
best practices 
 

7. How do you handle pretrial negotiations?  How much input do you seek from the 
police department and leadership? 
 

8. Can you describe your firm’s experience litigating Fourth Amendment issues, 
including Miranda, search-and-seizure law, and recognized exceptions to the 
warrant requirement? Please provide examples of cases where you have 
successfully navigated these issues in court. 
 

9. What kind of training would your firm provide for officers on report writing, 
courtroom testimony, search and seizure, and ordinance enforcement? 
 

10.  How would your firm handle a case where, upon review of the police report or 
evidence, you identify a potential clear Fourth Amendment violation by an officer? 
Please describe your approach to addressing the issue with the department. 
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11.  How would your firm handle subpoenas of officers and witnesses, manage digital 
evidence, and coordinate timely discovery responses to defense counsel? Please 
describe your process. 
 

12. What differentiates your firm from other prosecution providers? 
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1

Darwin McClary

From: Alex Comparoni, Jr.

Sent: Friday, November 21, 2025 12:31 PM

To: Darwin McClary

Subject: Questions 

How do you help municipal clients control and manage legal expenses to be within budget predictability?     2 . What is 
process for drafting a new ordinance or major contract?    3. Protocol for providing fimely advice after hours. 4. How do 
you handle situafions where the Board wants to proceed with something and you believe it’s legally risky? 5Foya. How 
do you balance the public right to informafion with village confidenfiality ? This is a few quesfions,please reword as 
needed.  
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Potential Interview Questions – Legal Services Firms – Dandalides Input 

 

1. What process would your firm propose to get familiar with the current issues, 
ordinances, and staff if you were selected?  How would this be billed back to the 
village? 

2. From your experience with other municipalities, what things might you recommend 
looking at as a priority for the village to put us in a better position going forward?  
How would prioritize them and what would be your approach?  Examples (labor 
agreements, staff contracts, DDA agreements, ordinances and ordinance 
enforcement) 

3. Recognizing that most of a municipality’s interaction with legal counsel would be 
based on specific requests from the municipality, what service would your firm 
provide on a proactive basis?  Could you provide an example of where your firm has 
provided proactive counsel to one of your current municipal clients. 

4. Is the fee structure as outlined in your proposal negotiable? 
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LEGAL FIRM INTERVIEW QUESTIONS 

(McClary) 

 

1. Could you please give us a very brief overview of your firm’s experience with municipal law and 

how your experience can benefit the Village of Lake Orion? 

2. In your opinion, what are the greatest legal challenges or issues currently facing Michigan 

municipalities? 

3. What unique legal issues or challenges do you believe Michigan villages encounter in contrast 

with cities or townships? 

4. Do you have experience reviewing property development agreements such as PUDs, easements, 

interlocal cooperation, licenses, leases, and real estate purchases?  Can you provide a couple 

examples of major development projects for which you have prepared or reviewed agreements? 

5. What experience do you have with downtown development authorities? 

6. What experience do you have with tax abatements?  What types of tax abatements have you 

worked with? 

7. What experience do you have with employee discipline and termination, collective bargaining, 

labor contract preparation and administration, grievances, and fact-finding and arbitration? 

8. What experience do you have with riparian rights laws and public lake management? 

9. What experience do you have with environmental laws, including brownfields and stormwater 

management? 
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10. How do you proactively manage your clients’ legal costs? 

11. For those legal services which you do not provide in-house, are you able to provide 

recommendations when needed for outside firms who are well qualified to provide those 

services (e.g., bonding and public finance, employment law and collective bargaining, and tax 

tribunals)? 

12. What makes your firm stand apart from other legal firms, and what unique value can your firm 

bring to the Village of Lake Orion? 

13. Do you have any questions regarding the Village of Lake Orion? 
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