
 
ADMINISTRATIVE POLICY COMMITTEE MEETING AGENDA 

May 15, 2025 at 5:30 PM 

Kronenwetter Municipal Center - 1582 Kronenwetter Drive Board Room (Lower Level) 

 

 

1. CALL MEETING TO ORDER 
A. Pledge of Allegiance 
B. Roll Call 

2. SELECTION OF A CHAIRPERSON 
3. SELECTION OF A VICE-CHAIRPERSON 
4. COMMITTEE DUTIES AND RESPONSIBILITIES REVIEW 

C. Administrative Policy Committee Duties and Responsibilities 
5. ANNOUNCEMENT OF CLOSED SESSION 
6. PUBLIC COMMENT 

Please be advised per State Statute Section 19.84(2), information will be received from the public.  It is the 
policy of this Village that Public Comment will take no longer than 15 minutes with a three-minute time 
period, per person, with time extension per the Chief Presiding Officer’s discretion.  Be further advised that 
there may be limited discussion on the information received, however, no action will be taken under public 
comments. 

7. APPROVAL OF MINUTES 
8. REPORTS AND DISCUSSIONS 

D. Finance Director Report 
9. OLD BUSINESS- DISCUSSION AND POSSIBLE ACTION 

E. RFP Village Attorney 
F. Assignment of Administrator Responsibilities 
G. Status Update: Review of Employee Handbook  

10. NEW BUSINESS- DISCUSSION AND POSSIBLE ACTION 
H. Open Position - Planning Technician or Utility Clerk (with internal transfer) 
I. Approval of Road Maintenance Bid 
J. 2025 Farmers Market Musician Contracts 
K. Fringe Life Insurance Benefits  
L. DNR FFP Grant 

11. CLOSED SESSION 
Consideration of motion to convene into closed session pursuant to Wis. Stat. 19.85 (1)( c ) for 
consideration of employment, promotion, compensation or performance evaluation data of any public 
employee over which the governmental body has jurisdiction or exercises responsibility – to wit Review of 
Administrator Applicants 

12. RECONVENE OPEN SESSION 
Consideration of motion to reconvene into open session. 

13. ACTION AFTER CLOSED SESSION 
14. CONSIDERATION OF ITEMS FOR FUTURE AGENDA 
15. NEXT MEETING: June 19, 2025 
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16. ADJOURNMENT 
 
NOTE: Requests from persons with disabilities who need assistance to participate in this meeting or hearing 
should be made at least 24 hours in advance to the Village Clerk’s office at (715) 693-4200 during business 
hours. 
Posted: 05/09/2025 Kronenwetter Municipal Center and www.kronenwetter.org  
Faxed: WAOW, WSAU, City Pages, Mosinee Times | Emailed: Wausau Daily Herald, WSAW, WAOW, Mosinee 
Times, Wausau Pilot and Review, City Pages 
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Administrative
Policy
Committee

Duties and Responsibilities
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A. Composition. 
The Administrative Policy Committee shall consist of five
members. Two members shall be Village Trustees. Three
members shall be citizen members. Three members of
the Administrative Policy Committee shall constitute a
quorum.
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B. Appointment. 
The Village President
appoints members to the
Administrative Policy
Committee, with
consultation and
confirmation by the
Village Board.
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C. Organization. 
The Administrative Policy Committee shall select a
Chairperson and Vice Chairperson annually as described
in §§ 14-10 and 14-11. 
[Amended 2-12-2019 by Ord. No. 19-02]
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D. Recordkeeping. 
The Administrative Policy
Committee shall keep a
written record of its
proceedings to include all
actions taken, a copy of
which shall be filed with
the Village Clerk.
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E. Meetings. 
The APC shall meet
quarterly or more often
as determined by the
Committee,
Chairperson, Village
Board, or Administrator.
[Amended 2-12-2019 by
Ord. No. 19-02]
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F. It shall be the responsibility of the Village Administrator to
see to it that the duties in Subsection G, below, shall be verbally
enumerated and reviewed by the Committee through discussion
annually at the May Committee meeting after the Chairperson and
the Vice Chairperson are selected. In the absence of the Village
Administrator, this duty shall fall to the Village Clerk.
[Amended 2-12-2019 by Ord. No. 19-02; 8-24-2021 by Ord. No.
21-08]
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G. Duties. 
The Administrative Policy Committee
is composed of sworn public officials
assigned the responsibility of
providing recommendations to the
Village Board, and/or
recommendations or memos to
other committees on issues
regarding administration, finances,
and human resources for the short-
term and long-term good of the
Village and its citizens. 
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The Kronenwetter Village Board recognizes and
respects the fundamental importance of our
committee structure and the weight of the citizen-
member responsibilities as well as the value of well-
considered and researched committee
recommendations. 
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Therefore, it is determined that the
performance of these itemized duties shall
not in any way be obstructed, curtailed, or
bypassed by anyone either directly or by
omission, except as deemed necessary by
a majority vote of the Village Board. This
Committee's duties shall be liberally
construed to include review, research, and
recommendations regarding the following:
[Amended 8-24-2021 by Ord. No. 21-08]

12

Section 4, ItemC.



(1) 
Personnel policies;

(2) 
Staffing levels and changes to position
descriptions and wage scales;
(3) 
Changes to policies of the Village as they
relate to personnel or financial matters;
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(4) 
Proposed annual budgets for presentation to
the Village Board;

(5) 
The monitoring of revenues and expenditures
through regular reports, including the annual
audit;

(6) 
Acquisition or disposition of Village-owned
property;
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(7) 
Operational and capital budgets of all the
departments of the Village, including the
Village of Kronenwetter Water Utility and the
Village of Kronenwetter Sewer Utility;

(8) 
Grant applications;
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(9) 
Financial review of capital projects and
contracted services as defined in Village
Policy FIN-004;

(10) 
Recruitment process for the Village
Administrator or a department head
position when a vacancy occurs in any of
those positions;
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(11) 
Review of internal financial controls and
auditor's recommendations; and

(12) 
Any other matter the Village Board or
Administrator may refer.
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REPORT TO APC 

 

ITEM NAME: RFP – Attorney Services 
MEETING DATE: May 15th, 2025 
PRESENTING COMMITTEE: NA 
COMMITTEE CONTACT: David Baker 
STAFF CONTACT:  
PREPARED BY: David Baker 

 

 
ISSUE: The Village currently uses VanderWaal Law for our Corporation Counsel legal services and Wolfgram, 
Gamoke & Hutchinson, S.C. for our Prosecution Attorney Services.  The Village is not seeking to replace Harold 
Wolfgram as our Prosecution Attorney. 
 
VanderWaal Law agreed to represent the Village on a short term basis, despite that the firm has a larger than 
desired workload. The Village agreed to pursue an RFP for a Corporation Counsel as a verbal condition of the 
agreement with VanderWaal Law. Shane VanderWaal is informally assisting the Village with our search. 
 
OBJECTIVES:  Locate a well-qualified legal firm willing to act as the Village’s Municipal Attorney. 
 
ISSUE BACKGROUND/PREVIOUS ACTIONS:   
 
PROPOSAL:  Review and modify the most recent RFP for Attorney Services. I will bring marked up copies to the 
APC meeting for our review. 
 
ADVANTAGES:   
DISADVANTAGES:  
 
ITEMIZE ALL ANTICIPATED COSTS (Direct or Indirect, Start-Up/One-Time, Capital, Ongoing & Annual, Debt 
Service, etc.) 
 
RECOMMENDED ACTION:  Provide guidance on revisions to the RFP document. 
 
OTHER OPTIONS CONSIDERED: 
TIMING REQUIREMENTS/CONSTRAINTS: 
 
FUNDING SOURCE(s) – Must include Account Number/Description/Budgeted Amt CFY/% Used CFY/$ 
Remaining CFY 
Account Number:  
Description:  
Budgeted Amount:  
Spent to Date: 
Percentage Used:  
Remaining:  
 
ATTACHMENTS (describe briefly):  Attorney RFP 11/20/24 
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Request for Proposals (RFP) – Village Attorney Services  

• Proposal for Prosecution Attorney   

• Proposal for Corporation Counsel  

• Proposal for both Prosecution Attorney and Corporation Counsel  
  

A. Purpose  

The Village of Kronenwetter, Marathon County, Wisconsin is seeking proposals from law firms 

or attorneys to provide municipal prosecution services, corporation counsel services, or both.  

  

B. Work of the Village Attorney  

The Village Attorney provides all legal services needed by the Village to support the needs of 

the organization through the Village Board and Staff excepting occasional services that require 

unusual expertise such as labor negotiations, serving as bond counsel, or other matters 

requiring specific expertise at the discretion of the Village Board or Village Administrator. The 

following description of legal services to be provided is illustrative and comprehensive but is 

not intended to be all-inclusive or to limit the potential extent of services to be provided.  

1. Routine Legal Services:  

A. Provide clear and concise legal advice and consultation (oral and written) as 

requested or required to the Village Board, Administrator, and Staff on a variety 

of matters pertaining to all aspects of governance.  

  

B. Must be accessible by phone, fax and e-mail in a timely manner. Contacts are 

usually made by email or telephone, and a twenty-four-hour response time is 

typically expected unless otherwise unavailable.  

  

C. The Village does not offer space for offices in existing municipal facilities.  

  

D. Draft, review, and/or revise documents when directed, including but not limited to 

memoranda concerning legal issues, contracts, ordinances, resolutions, license 

agreements, development agreements, Village policies, notices, open records, 

leases, deeds, loans, permits and staff reports.  

  

E. Provide Village Staff with assistance, legal research and counseling on matters 

such as the acquisition or sale of property, preparation of leases, deeds and 

easements, contracts and agreements, operations governed by law, liability 

situations, government ethics and grant guidelines.  

  

F. Prepare correspondence and other legal documents on behalf of the Village as 

directed.  
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G. Represent the Village before governmental bodies and agencies to promote the 

interest of the Village as requested by the Village Board and Administrator.  

  

H. Perform other duties as directed by the Village Board and Administrator.  

  

2. Non-routine Legal Services: At the discretion of the Village Board or Village 

Administrator the Village Attorney may represent the Village in:  

A. Litigation and mediation (civil, tort, liability, construction law/public works, general 

writ, etc.)  

B. Proceedings before local, State, and Federal courts  

C. Proceedings before local, State, and Federal administrative agencies  

  

C. Submittal Instructions  

The Village of Kronenwetter reserves the right to request additional written or oral information 

to supplement any or all written proposals.   

  

Firms are requested to provide a written proposal no later than 12:00 p.m. CST, December 

20, 2024. Proposals may be delivered to Jennifer Poyer, Deputy Clerk, Kronenwetter 

Municipal Center, 1582 Kronenwetter Drive, Kronenwetter, Wisconsin, 54455 or may be 

submitted electronically in PDF format to jpoyer@kronenwetter.org. Late proposals will not be 

accepted. Please clearly mark proposals “Village Attorney Services Proposals” on the lower 

left corner of the envelope.  

  

D. Inquiries  

Inquiries regarding this RFP should be directed to:  

  

Jennifer Poyer, Deputy Clerk 

1582 Kronenwetter Drive, WI 54455  

(715) 693 4200 ext. 1722 

(715) 693 4202 (fax)  

Email: jpoyer@kronenwetter.org  

  

E. Description of Client  

The Village of Kronenwetter’s population as of October 10, 2023, was estimated to be 8,539. 

The form of government is Village Board-Administrator, with a part-time President (elected 

once every two years), six part-time Trustees (elected once every two years at-large with 

staggered two-year terms), and a full-time Administrator. Village services include general 

government, emergency medical services, fire & police services, public works, planning and 

zoning and parks and recreation. The Village has contracts with Riverside for emergency 

medical services.  The Village has thirty full-time employees, three part-time employees and 

seasonal employees.  

  

The Village Board meets twice per month on the second and fourth Monday of each month at 

6:00 p.m. Standing committees including, Administrative Policy, Utility, Community Life 
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Infrastructure and Public Property, as well as Redevelopment Authority and Plan Commission 

meet once a month. Special meetings may be scheduled as the schedules of attendees allow.  

  

F. Time Requirements  

Release of Request for Proposals: November 20, 2024   

Proposals due no later than 12:00 p.m. CDT, December 20, 2024  

Interviews: January 2025 

  

G. Proposal Content  

Submittal of proposal indicates acceptance by the firm of the conditions contained in this 

Request for Proposal unless clearly and specifically noted in the proposal submitted and 

confirmed in the contract or service agreement between the Village of Kronenwetter and the 

firm(s) selected.  

  

Firms are requested to provide information in the following format:  

1. Experience and qualifications of the firm  

a. Provide a narrative description of the firm.  

b. Describe the general experience of the firm and areas of specialized expertise with 

municipal issues including:  

• Land use and zoning law  

• Prosecution of municipal violations  

• Franchise and right of way law  

• Public contracting and purchasing law  

• Drafting and reviewing municipal ordinances and resolutions  

• Public meetings, public records, and administrative law  

• Police and fire commissions  

• Government ethics  

• Water law  

• Urban renewal law  

• Real estate law including commercial and tax increment financing  

• Environmental law  

• Dispute resolution  

• Contracts  

c. Identify other municipal clients.  

d. Describe the firm’s philosophy on providing municipal legal services; e.g. what level 

of legal oversight is needed for meetings, contracts, ordinance development, code 

enforcement, etc.  

  

2. Proposed Attorney or Attorneys  

a. Name and describe the attorney. Clearly identify the lead Village Attorney and name 

assisting attorney(s) if applicable.  

b. Provide a resume or similar description for attorney(s) and assisting attorney(s) if 

applicable.  
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c. If specialty attorney(s) or additional resources are available through your firm (in 

addition to the named team) to meet special or unusual needs, please briefly identify 

such specialties as well.  

d. Please list any clients that may present a conflict of interest in the performance of the 

firm’s responsibilities to the Village of Kronenwetter and describe how the firm will 

identify and manage conflicts of interest.  

  

3. References  

a. Provide three references for the Attorney(s). The references should include municipal 

government experience.  

  

4. Compensation  

a. Propose a compensation package, inclusive of all services to be provided. Outline 

hourly fees for each attorney or paralegal assigned to the engagement, specifying if 

different hourly rates are charged for different activities (attending board meetings, 

travel time, etc.). Please indicate the smallest increment of time used for billing 

purposes (fifteen or thirty minute minimum for a five- minute phone call). Invoices for 

services provided on an hourly or cost-plus basis shall include detail of the attorney(s) 

and support staff time and activity description. The Village is open to a variety of 

approaches, including hourly rates, a flat monthly rate with add-ons or a 

combination.  

The Village reserves the right to negotiate terms as needed to improve elements of the 

proposal to best meet the needs of the Village, including costs.  

  

H. Right to Reject  

The Village of Kronenwetter reserves the right to reject any and all proposals and accepts no 

responsibility for the cost of proposal preparation. 
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REPORT TO APC 

 

ITEM NAME: Assignment of Administrator Duties 
MEETING DATE: May 15th, 2025 
PRESENTING COMMITTEE: NA 
COMMITTEE CONTACT: David Baker 
STAFF CONTACT:  
PREPARED BY: David Baker 

 

 
ISSUE: The Village currently does not have an Administrator and recently has had difficulty finding and retaining 
an Administrator. The Village still needs the Duties of the Administrator as outlined in Ordinance 115-11 to be 
fulfilled in order to function properly. 
 
OBJECTIVES:  Provide a means to fulfill the Duties of the Administrator on an Interim basis to give the Village 
time to locate and hire a well-qualified Administrator who is a good fit with the Village. 
 
ISSUE BACKGROUND/PREVIOUS ACTIONS:  Under the prior Administration, the Village President served as the 
Interim Village Administrator both informally and then formally following a vote of the Board. 
 
At the April 17. 2025 special Village Board meeting, I made it clear that I would not be acting as the interim 
Village Administrator.  This action was taken because I and others were concerned that having the same 
individual serve both as President and interim or acting Administrator would be a violation of the Doctrine of 
Incompatibility. 
 
Because the Duties of the Administrator still need to be fulfilled, I proposed that additional duties be assigned to 
the President to provide time for the Village Board and committees to develop a plan. The Assignment of Duties 
proposal was passed by the Village Board for 2 weeks at the April 17th meeting and then was extended until June 
9th at the April 28th Village Board meeting. The April 28th Village Board meeting action also included a referral to 
APC to discuss and provide a recommendation, specifically including a) discussion of potential hiring and/or 
transfer of staff, and b) attendance of the President at Village Staff meetings. 
 
Subsequent to the April 17th action by the Board, Sean Dumais brought it to the attention of the President that 
he had previously discussed the approach of assigning duties of the Administrator to the President with the 
LWM and was told that this approach would still be a violation of the Doctrine of Incompatibility as long as the 
Duties of the Administrator were listed in Village Ordinance.  
 
The action to refer the issue to APC to discuss and provide a recommendation was a result of the conversation 
with Sean Dumais. 
 
In preparation for the discussion of this topic, I reviewed LWM documents related to the issue. The attached 
document discusses a recently adopted Statutory Exception to the Doctrine of Incompatibility for cases where 
the additional compensation for employment is less than $15,000 per year.  I asked the LWM for an opinion 
whether a Village President could also serve as Village Administrator as long as the total additional 
compensation did not exceed $15,000 per year. The LWM’s Assistant General Counsel, Nick Zavos, contacted me 
by phone yesterday and verbally stated that it was in accordance with Wisconsin Statute and the Doctrine of 
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Incompatibility for a Village President to also serve as interim Village Administrator as long as the additional pay 
does not exceed $15,000 per year. 
 
PROPOSAL:  I am proposing that APC consider recommending appointing me as Interim Village Administrator at 
a rate of $30 per hour to provide the Village with a means to fulfill the duties of the Administrator to provide us 
time to locate and hire a well-qualified Administrator who is a good fit with the Village. This would work out to 
up to an additional 500 hours beyond the Duties of the President  for the remainder of 2025 if an Administrator 
is not hired before the end of the year. 
 
For reference the proposed rate of pay is well below the typical rate for an Administrator and is also 
substantially below what I have earned in the private sector. I have worked 121 hours on Village related 
business from April 15th to May 13th.  
 
ADVANTAGES:   
 
DISADVANTAGES:  
 
ITEMIZE ALL ANTICIPATED COSTS (Direct or Indirect, Start-Up/One-Time, Capital, Ongoing & Annual, Debt 
Service, etc.) 
 
RECOMMENDED ACTION:  Discuss and recommend a course of action for the Village Board’s consideration. 
 
OTHER OPTIONS CONSIDERED: 
 
TIMING REQUIREMENTS/CONSTRAINTS: 
 
FUNDING SOURCE(s) – Must include Account Number/Description/Budgeted Amt CFY/% Used CFY/$ 
Remaining CFY 
Account Number:  
Description:  
Budgeted Amount:  
Spent to Date: 
Percentage Used:  
Remaining:  
 
ATTACHMENTS (describe briefly):  1) League of Wisconsin Municipalities: Ethics and Conflicts of Interest Part 3: 
The Incompatibility Doctrine and Miscellaneous Conduct Provisions; 2) Assignment of Duties Spreadsheet 
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Assignment of Adminstrator Duties in Absence of an Administrator

4/16/2025

Recommended Motion: Add the following indicated duties to the President per 

Ordinance 180-6. B Other such duties as the board shall from time to time

Prescribe.

APC = Adminstrative Policy Committee

B = Board

C = Clerk

DH = Department Heads

FD = Finance Director

P = President

PWD = Public Works Director

W: = With Assistance From

Proposed

Ordinance:  115-11 Assignment

1

Provides administrative direction and coordination of all overall operations of the village 

under the general direction of the village board, creating, and enforcing administrative 

policies and procedures to ensure standardized and efficient operations, including public 

safety departments, except in the statutory authority of the police and fire commission.

P

2

Executes all directives of the village board and uses appropriate judgment to report to the 

board, fully, promptly and at least monthly on the status of issues that arise in carrying out 

those directives.

P

3
Provides information, administrative advice and general support to the village board and 

all commissions and committees, either personally or through a staff designee.
DH

4

Works with the village board and its president, commission and committee chairpersons, 

attorney, and clerk to ensure that all open meetings laws are adhered to strictly and 

consistently for all board, commission, and committee meetings, ensuring that each board, 

commission, and committee meeting has a clear, complete, and legally appropriate agenda 

with supporting materials with nothing in this statement being construed as to give the 

administrator authority to limit or in any way prevent matters from being considered by 

the village board or any of its committees and commissions.

P

5

With the village board, establishes vision and mission statements and annual objectives 

coming from the vision and mission statements for the village and periodically reports to 

the village board on progress toward those objectives.

APC

6
Recommends to the village board the appointment, promotion, discipline, suspension, and 

termination of department heads if in the best interests of the village.
P

7

Appoints, promotes, disciplines, suspends, and terminates (if in the best interests of the 

village) nondepartment head employees on the recommendation of and/or in consultation 

with the supervising department head except where preempted by the statutory authority 

of the police and fire commission.

DH, After 

Consultation 

with  APC
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8

Utilizes an ongoing performance management process with all department heads and 

conducts and documents a formal evaluation of each department head's performance on 

an annual basis; also ensures that department heads do likewise for all their supervised 

employees.

P

9
Creates and maintains a wage scale for each village position with documented justification 

and presents the same to the village board for comment amendment and adoption.
APC

10

Ensures that working conditions are safe, appropriate, and ergonomically correct for all 

employees and oversees the village worker safety program and directs all risk 

management functions for the village, including analysis and recommendation of all 

insurance coverage.

DH 

11

Conducts searches for potential grant opportunities and assists appropriate department 

heads throughout the application process, presents information to the village board for 

approval of grant applications, makes application for grants after approved by the village 

board, and ensures funds are available for necessary matches to grants.

DH

12

Provides oversight and direction to all department heads during the annual budget 

preparation process and administers and monitors the budget while also ensuring that all 

basic financial plans approved by the village board are carried out on an ongoing basis; 

reports to the board regarding all significant and/or unforeseen budgetary variances.

FD W: P

13

In conjunction with the board, its commissions and committees, department heads, and 

any hired financial consultant, analyzes and reports to the board, either personally or 

through a staff designee, on a monthly basis, the current and projected fiscal status and 

ensures that the village adheres to current generally accepted governmental accounting 

standards and practices.

FD

14

Functions as the chief purchasing agent for the village within the financial authorizations 

and guidelines set forth by the village board and within the parameters of the approved 

village budget.

TBD

15

Working with department heads, commissions, and committees, develops all plans, 

policies, procedures, and recommendations for board approval for the purchase, 

maintenance, and replacement of all capital equipment.

PWD W: FD & 

APC

16

Represents the village, either personally or through a staff designee, in all 

intergovernmental relationships and represents the village in various local, state, and 

federal organizations as assigned by the village board.

P

17

Functions as the public information officer for all external communications in the 

community and represents the best interests of the village at all times and develops 

internal administrative procedures to facilitate communications with the village residents 

and to ensure that village government responds to and resolves resident complaints 

expeditiously.

C&P

18 Act in place of the Adminstrator for purposes of Village Policy FIN-004. P
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1582 Kronenwetter Drive ▪ Mosinee, WI 54455 ▪ (715) 693-4200 ▪ Fax (715) 693-4202 ▪ www.kronenwetter.org 

 Report to APC 
 
Agenda Item:     Discussion and Possible Action: Approval of Road Maintenance Bid 
Meeting Date:    May 15, 2025  
Referring Body: APC 
Committee Contact:   
Staff Contact:   Greg Ulman  
Report Prepared by:   Greg Ulman 
 
AGENDA ITEM:  Discussion and Possible Action: Approval of Road Maintenance Bid 
 
HISTORY/BACKGROUND:  On April 24, 2025 sealed bids were submitted to the Village for our 
annual road maintenance project. This bid was publicly noticed and open to all qualified contractors. 
Our road maintenance project for 2025 was budgeted for and approved in the annual budget. The 
Village budgeted $385,000 for the maintenance of chip sealing, crack sealing, patching, and road 
painting.  
 
The budget line items are:  
Highway – Seal Coating: $300,000 (100-53000-311-345) 
Highway – Crack Filling: $65,000 (100-53000-311-346) 
Highway – Pavement Marking: $20,000 (100-53000-311-347) 
 
The Village received one sealed bid from Farner Asphalt Sealers, LLC, and the total bid came in at 
$384,174 for the work as follows: 
 
Schedule 1: Gardner Park Rd west end to the start of the 4 lane and Queenland Dr. (Crack sealing, 
patching, chip seal, and painting) $67,377.00 
 
Schedule 2: West Rd east of X, Woodgate Ln, Woodcrest Dr, Deerwood Trl, Oregon Trl, Conestoga 
Ln, Meadow Dr south of Kowalski Rd (Crack sealing, patching, and chip seal) $74,403 
 
Schedule 3: Lane Rd, Curve Rd, Aspen Rd, North Rd from Pioneer Rd to the east (Crack sealing, 
patching, and Chip seal) $77,853 
 
Schedule 4: Old Hwy 51 from Maple Ridge Rd to the railroad crossing by Village Way Rd. (Crack 
Sealing) $13,140 
 
Schedule 5: Helke Rd, Cedar Rd, Grant Rd, Gardner Park Rd 4 lanes to railroad tracks (Crack 
sealing, patching, chip seal, and painting) $151,401 
 
Totals for all 5 schedules: $384,174 
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1582 Kronenwetter Drive ▪ Mosinee, WI 54455 ▪ (715) 693-4200 ▪ Fax (715) 693-4202 ▪ www.kronenwetter.org 

PROPOSAL:   To recommend the submitted bid by Fahrner Asphalt, LLC to the Village Board 
 
RECOMMENDED ACTION:  To recommend the submitted bid as presented from Fahrner 
Asphalt, LLC for $384,174 to the Village Board. 

 
FINANCIAL  

 
Financial Consideration/Action:   
 
FUNDING SOURCE:   
 
Account Number/Title:  
Highway – Seal Coating: $300,000 (100-53000-311-345) 
Highway – Crack Filling: $65,000 (100-53000-311-346) 
Highway – Pavement Marking: $20,000 (100-53000-311-347) 
 
Accounts Totals:           $  385,000  
Spent to Date:   $  0 
Remaining Budget:  $  385,000 
Requested Amount:  $  384,174 
Remainder of Budgeted Amount, if approved: $826 from Pavement Marking (100-53000-311-347) 
 
ATTACHMENTS: Submitted Bid 
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REPORT TO APC  

 

ITEM NAME:  2025 Farmers Market Musician Contracts  

MEETING DATE:  May 15, 2025  

PRESENTING 

COMMITTEE:  
  

COMMITTEE CONTACT:  David Baker  

STAFF CONTACT:  Jennifer Poyer  

PREPARED BY:  Jennifer Poyer  

 

  

ISSUE:  G3 Industries has signed on as a sponsor for our Music at the Market Series. 

Their sponsorship allows five musicians to perform at the Farmers Market for one day 

each during the 2025 season. Three musicians have signed contracts to play for the 

allotted 5 days. Each of the musicians has performed at the market in the past. Their 

signed contracts need to be approved by APC and VB before the musicians can 

perform.  

  

OBJECTIVES:  Approval of 2025 Farmers Market Musician Contracts  

  

ISSUE BACKGROUND/PREVIOUS ACTIONS:    

PROPOSAL: Steve Strasman to perform July 6, 2025 and August 3, 2025; Justin Zopel 

to perform June 22, 2025 and September 7, 2025; and Garth Englebright to perform 

August 31, 2025  

  

ADVANTAGES:    

DISADVANTAGES:   
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ITEMIZE ALL ANTICIPATED COSTS (Direct or Indirect, Start-Up/One-Time, Capital, 

Ongoing & Annual, Debt Service, etc.) Cost to be paid with sponsorship money from 

G3 Industries.  

RECOMMENDED ACTION:   

OTHER OPTIONS CONSIDERED:  

TIMING REQUIREMENTS/CONSTRAINTS:  

FUNDING SOURCE(s) – Must include Account Number/Description/Budgeted Amt 

CFY/% Used CFY/$ Remaining CFY  

Account Number:   

Description:   

Budgeted Amount:   

Spent to Date:  

Percentage Used:   

Remaining:   

  

ATTACHMENTS (describe briefly): Musician contracts  
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Contract for Services  

This contract covers the services that will be provided by Steve Strasman, hereafter called "Musician," and Village of 

Kronenwetter, hereafter called "Village." Any alterations to this agreement must be made in writing and must be signed 

by both parties. 

By signing this document, Village agrees to pay $300 to Musician for services rendered on July 6, 2025 and August 3, 

2025. Contract will be paid in full following completion of contract by Musician.   
 

Date: July 6, 2025 and August 3, 2025 

Location: Kronenwetter Farmers Market, Buska Park  

Time: 9 a.m. to 2 p.m. 

Duration: 3 hours within the 5-hour block with a 30-minute break as the musician sees fit.  

The performances will take place at Buska Park, which is an outdoor venue. The Village will provide the Musician with a 

location to perform.  Musician is responsible for a tent or any other facilities needed for the show.   

Village also agrees to furnish Musician with electricity. Setting up and breaking down of instruments and organizing 

music will be the responsibility of Musician.   

The Village will promote the Musician’s performance by marketing the Musician and the events on the Village’s social 

media platforms, on the Village website, and in the Village newsletters. 

It is understood that special circumstances may arise in which this agreement may be altered. In cases of a venue 

change, extended duration, or other difficulties, parties may meet to discuss alterations, which must be amenable to 

both.  If the show is cancelled due to weather or for any other reasons, both parties will work together to either 

reschedule the performance to a later date or cancel the show.   

The Village shall not be held liable for anything that happens to the Musician as part of preparing for, as part of, or after 

the performances outlines within this service agreement.    

By signing this document, both parties agree that these terms are acceptable. 

  

 

 

    

Steve Strasman, Musician   (Date) 

Mailing Address for Payment: 
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Peter Wegner, Community Development Director   (Date) 
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