
 

 
AMENDED AGENDA 

 
PUBLIC PARTICIPATION INFORMATION 

Public information on this meeting is posted outside City Hall. 
 

We welcome you to watch Board Meetings via live stream. 
You will find this option on our website at www.ketchumidaho.org/meetings. 
 
If you would like to comment on a public hearing agenda item, please select the best option for your 
participation: 
 

•  Join us via Zoom (please mute your device until called upon) 
    Join the Webinar: https://zoom.us/j/92594802380    
    Webinar ID: 925 9480 2380 
 
•   Address the Board in person at Ketchum City Hall or the Merriweather Building in Hailey 
dependent upon the meeting location. 
 
•   Submit your comments in writing at info@bcoha.org (by 8am the day of the meeting) 
 

This agenda is subject to revisions.  All revisions will be underlined. 
 

 

 
CALL TO ORDER: By Board Chairman Keith Perry 
ROLL CALL: Pursuant to Idaho Code Section 74-204(4), all agenda items are action items, and a vote 
may be taken on these items. 
COMMUNICATIONS FROM BLAINE COUNTY HOUSING AUTHORITY BOARD: Communications from the 
Board of Directors 

1. Public Comments. 
COMMUNICATIONS FROM THE LIASONS: Updates from the Liaisons on their jurisdictions  
CONSENT AGENDA:   
ALL ACTION ITEMS  - The Board is asked to approve the following listed items by a single vote, except 
for any items that a Councilmember asks to be removed from the Consent Agenda and considered 
separately. 

2. Recommendation to approve CPA's report and financials for December 2023 – Christy 
McPherson 

 

 

BLAINE COUNTY HOUSING AUTHORITY 

Wednesday, January 10, 2024, 12:00 PM 

111 N. First Ave., Suite 2P, Hailey, Idaho 83333 
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3. Merriweather Office Buildout – Administrative Assistant Thecla Campbell 
PUBLIC HEARING: 
NEW BUSINESS: 

4. Mission Moment – Interim Housing Manager Courtney Noble + Program Administrator Frances 
Solano 

5. Recommendation to Approve Contract with Economic & Planning Systems Inc. – Housing 
Director Carissa Connelly 

6. Recommendation to approve contract for services with Public House + Data System Update – 
Administrative Assistant Thecla Campbell 

7. Recommendation to Deny Three of Pharris’s Four Exception Requests – Housing Director 
Carissa Connelly 

8. Staffing Update – Housing Director Carissa Connelly 
9. Recommendation to Approve New Contract for Services and Scope with Interim Housing 

Manager Courtney Noble – Housing Director Carissa Connelly 
10. Review Board Terms & Officers – Interim Housing Manager Courtney Noble  
11. Meeting Schedule 2024 – Board Chair Keith Perry 
12. Update on Masterlease and Management of Silvercreek Living – Interim Housing Manager 

Courtney Noble  
13. Update & Discussion on Point-in-Time Homelessness Count – Interim Housing Manager 

Courtney Noble  
14. Banking Update BCHA + BCHF – Board Chair Keith Perry + Administrative Assistant Thecla 

Campbell 
EXECUTIVE SESSION: 
ADJOURNMENT: 
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BLAINE COUNTY HOUSING AUTHORITY
Profit and Loss Detail
October - December, 2023

Accrual Basis  Wednesday, January 3, 2024 01:28 PM GMT-07:00   1/3

DATE TRANSACTION 
TYPE

NUM NAME MEMO/DESCRIPTION SPLIT AMOUNT BALANCE

Ordinary Income/Expenses

Income

Rental Income

10/13/2023 Deposit Cash in Bank 750.00 750.00

10/25/2023 Deposit Joyce Peterson Cash in Bank 825.00 1,575.00

11/08/2023 Deposit 28705154804 High Country Motel Cash in Bank 150.00 1,725.00

11/08/2023 Deposit 28705154793 High Country Motel Cash in Bank 800.00 2,525.00

11/08/2023 Deposit 2109 2091 #3 ANGANGI WAY Cash in Bank 825.00 3,350.00

11/08/2023 Deposit 63347068 2094 ELKHORN VILLAGE Cash in Bank 750.00 4,100.00

11/09/2023 Deposit 19-
593909431

Rafael Merino HCM #A Cash in Bank 500.00 4,600.00

11/09/2023 Deposit 19-
593909432

Rafael Merino HCM #A Cash in Bank 300.00 4,900.00

11/09/2023 Deposit 19-
593909433

Rafael Merino HCM#A Deposit Cash in Bank 150.00 5,050.00

Total for Rental Income $5,050.00

Services

12/02/2023 Expense US Bank QuickBooks Cash in Bank -30.00 -30.00

Total for Services $ -30.00

Uncategorized Income

10/13/2023 Deposit 91423 Cash in Bank 23,259.23 23,259.23

11/08/2023 Deposit 91728 BLAINE COUNTY CONTRIBUTION Cash in Bank 46,518.46 69,777.69

Total for Uncategorized Income $69,777.69

Total for Income $74,797.69

Expenses

Administrative Services

10/31/2023 Expense 231033158 SLIDEROOM TECHNOLOGIES INC Rental Application, Pre-application, Spanish 
Pre app

Cash in Bank 940.00 940.00

10/31/2023 Expense 10052023 Leonardo Padilla Sacha Honorarium Spanish Translation Cash in Bank 450.00 1,390.00

11/02/2023 Expense US Bank QuickBooks Cash in Bank 30.00 1,420.00

11/22/2023 Expense SLIDEROOM TECHNOLOGIES INC Rental Application, Pre-application, Spanish 
Pre app

Cash in Bank 940.00 2,360.00

12/14/2023 Check 7737 City Of Ketchum Cash in Bank:Checking 
US BANK

11,777.40 14,137.40

Total for Administrative Services $14,137.40

Computer & Comm. Expenses

10/06/2023 Expense US Bank QuickBooks Cash in Bank 30.00 30.00

Total for Computer & Comm. Expenses $30.00

Contract Labor

10/24/2023 Expense 2230929 Ann Sandefer SERVICE HOURS-092223-092923 Cash in Bank 840.00 840.00

10/31/2023 Expense 2 Courtney Noble Homelessness Infrastructure Building Cash in Bank 8,470.00 9,310.00

10/31/2023 Expense 1092023 Ann Sandefer SERVICE HOURS-10022023-10092023 Cash in Bank 665.00 9,975.00

10/31/2023 Expense 1 Courtney Noble Housing Navigation, Shelter Plan Cash in Bank 7,490.00 17,465.00

10/31/2023 Expense Jon Garnsey Home Inspection Cash in Bank 499.00 17,964.00

11/09/2023 Expense Ann Sandefer SERVICE HOURS-10202023-10302023 Cash in Bank 1,120.00 19,084.00

11/22/2023 Expense Ann Sandefer SERVICE HOURS-110323-111323 Cash in Bank 840.00 19,924.00

12/14/2023 Check 7735 Ann Sandefer Cash in Bank:Checking 
US BANK

840.00 20,764.00

12/14/2023 Check 7738 KETCHUM COMPUTERS Inv #20004 Cash in Bank:Checking 
US BANK

670.50 21,434.50

12/14/2023 Check 7738 KETCHUM COMPUTERS Inv #20075 Cash in Bank:Checking 
US BANK

1,300.50 22,735.00

12/14/2023 Check 7738 KETCHUM COMPUTERS Inv #20049 Cash in Bank:Checking 
US BANK

604.50 23,339.50

12/14/2023 Check 7738 KETCHUM COMPUTERS Inv #19976 Cash in Bank:Checking 
US BANK

540.00 23,879.50

12/14/2023 Check 7740 Carol Barkes Stmt 115 12/6/23 Cash in Bank:Checking 
US BANK

3,083.33 26,962.83

12/20/2023 Check 7744 Ann Sandefer 12/1-12/15/2023 Cash in Bank:Checking 
US BANK

1,347.50 28,310.33

Total for Contract Labor $28,310.33

HOA Dues

10/06/2023 Expense Sun Valley Elkhorn Association, Inc ELK 10445 111 ANGANI WAY UNIT 2094 Cash in Bank 522.26 522.26

10/06/2023 Expense 1052023 Sun Valley Elkhorn Association, Inc ELK 10437 113 ANGANI WAY UNIT 2091 Cash in Bank 478.33 1,000.59

11/07/2023 Expense Sun Valley Elkhorn Association, Inc 111 ANGANI WAY UNIT 2094 Cash in Bank 582.28 1,582.87
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BLAINE COUNTY HOUSING AUTHORITY
Profit and Loss Detail
October - December, 2023

Accrual Basis  Wednesday, January 3, 2024 01:28 PM GMT-07:00   2/3

DATE TRANSACTION 
TYPE

NUM NAME MEMO/DESCRIPTION SPLIT AMOUNT BALANCE

11/07/2023 Expense Sun Valley Elkhorn Association, Inc 113 ANGANI WAY UNIT 2091 Cash in Bank 533.30 2,116.17

11/09/2023 Expense 27131 Sun Valley Elkhorn Association, Inc 111 ANGANI WAY UNIT 2094-Assessment & 
Capital Reserve

Cash in Bank 367.00 2,483.17

11/09/2023 Expense 27132 Sun Valley Elkhorn Association, Inc 113 ANGANI WAY UNIT 2091-Assessment & 
Capital Reserve

Cash in Bank 367.00 2,850.17

Total for HOA Dues $2,850.17

Legal & Professional Fees

10/06/2023 Expense National associations of housing and 
redevelopment officials

Training- perry, seppa, rangel- Commissioners 
Fundamentals

Cash in Bank 1,116.00 1,116.00

11/09/2023 Expense Lawson & Laski, PLLC 11811-002 Statement 39622 Cash in Bank 600.00 1,716.00

12/14/2023 Check 7739 Lawson & Laski, PLLC Cash in Bank:Checking 
US BANK

7,039.83 8,755.83

Total for Legal & Professional Fees $8,755.83
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BLAINE COUNTY HOUSING AUTHORITY
Profit and Loss Detail
October - December, 2023

Accrual Basis  Wednesday, January 3, 2024 01:28 PM GMT-07:00   3/3

DATE TRANSACTION 
TYPE

NUM NAME MEMO/DESCRIPTION SPLIT AMOUNT BALANCE

Liability Insurance

10/24/2023 Expense ICRMP 23-24 ANNUAL PREMIUM Cash in Bank 2,899.00 2,899.00

Total for Liability Insurance $2,899.00

LIFT TOWER LODGE Op Ex

10/25/2023 Expense 7329 City Of Ketchum OCT SALARIES REIMBURSEMENT Cash in Bank 4,175.38 4,175.38

11/22/2023 Expense City Of Ketchum CC Reimbursement for BCHA 
charges

Cash in Bank 684.58 4,859.96

Total for LIFT TOWER LODGE Op Ex $4,859.96

Rent

10/15/2023 Expense 101 EMPTY SADDLE TRAIL LLC Cash in Bank 1,000.00 1,000.00

10/31/2023 Expense 1057 BLAINE COUNTY CHARITABLE FUND, 
INC.

Rent & Internet- OCTOBER 23 Cash in Bank 891.03 1,891.03

11/09/2023 Expense BLAINE COUNTY CHARITABLE FUND, 
INC.

Rent & Internet- November23 Cash in Bank 891.03 2,782.06

11/09/2023 Expense City Of Ketchum High Country Motel Reimbursement Cash in Bank 17,550.00 20,332.06

12/01/2023 Expense BCHA 
01

High Country Motel Hotel Rent Cash in Bank 23,400.00 43,732.06

12/14/2023 Check 7736 BLAINE COUNTY CHARITABLE FUND, 
INC.

Cash in Bank:Checking US 
BANK

891.03 44,623.09

12/15/2023 Expense 101 EMPTY SADDLE TRAIL LLC Cash in Bank 1,000.00 45,623.09

Total for Rent $45,623.09

Rent paid for facilities

12/20/2023 Check 7745 High Country Motel January 2024 Cash in Bank:Checking US 
BANK

23,400.00 23,400.00

Total for Rent paid for facilities $23,400.00

Repairs - Office and CH

11/22/2023 Expense H Property Services Fix Dishwasher Cash in Bank 55.00 55.00

Total for Repairs - Office and CH $55.00

Total for Expenses $130,920.78

Net Income $ -
56,123.09
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Business Statement

INFORMATION YOU SHOULD KNOW

000309581 00  SP         106481925630734 E   
BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

Products and services available in U.S. only. Eligibility requirements and restrictions apply. For additional information, contact a U.S. Bank branch or 
call 800-872-2657.

800-346-2249

usbank.com

Business Pricing Information
Business Pricing Information

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 1 of 6

You can view the
new Services Terms and Conditions at usbank.com/tmtermsandconditions. Use access code "terms2024." If you are unable to
access this information for any reason, please reach out to your U.S. Bank contact or Commercial Customer Service team for
assistance. If you are a former MUFG Union Bank National Association (MUB) client, the Services Terms and Conditions replaces
the MUB Transaction Banking Agreement.

Effective January 2, 2024, we would like to inform you of the upcoming changes to the  document
that may impact your account. To obtain a current copy of the  disclosure, visit your local branch.

Updated the maximum number of Overdraft Paid Fees charged per day from 6 to 3. 
Update to the ATM Surcharge footnote to locate a MoneyPass  ATM location
Under Silver, Gold and Platinum Checking Check Order Discount, added clarifying language to state the discount does
not apply to eChecks
Under Non-Profit Checking (interest-bearing) Other, updated availability to incorporated non-profit organizations
Under Other Service Fees (continued), changed Negative Balance Closing Fee to Account Charge-Off Processing Fee
Under Other Service Fees (continued), Wire Transfers, updated Monthly Maintenance to Wire Monthly PIN Maintenance
Under Other Service Fees (continued), Domestic Wires, updated Incoming Wires to Incoming Fedwire

All checking and savings account types
Cash Coin Services 

Loose Coin Ordered (per bag) - $14 (increased from $7)
Rolled Coin Ordered (per box) - $8 (increased from $7)

Statement Services
Service Analysis Statement - $6 per statement (increased from $5)
Snap Shot Statement - $12 per statement (increased from $11)
Added Copy of Analyzed Statement - $12
Added Copy of non-Analyzed Statement - $6

Wire Transfers
Wire Advice - phone - $40 (increased from $27.50)

Domestic Wires 
Added Incoming Fedwire CTP - $16
Voice Wires - Repetitive and Non-Repetitive - $45 (increased from $37.50)

SinglePoint  Essentials Online Banking
Previous Day Summary and Detail Monthly Maintenance

Silver, Gold, Platinum, or Non-Profit Checking - Up to 3 Accounts - $17.95 (increased from $16.95)
ACH Transaction (per item) - $0.42 (increased from $0.40)
Domestic Wire (per wire) - $16 (increased from $15)
International Wire (per wire) - $32 (increased from $30)

Deposit Express
Monthly Maintenance - $38 (increased from $35)

P.O. Box 1800
Saint Paul, Minnesota  55101-0800

5440 IMG S  Y ST01

Commercial Customer
Service:

U.S. Bank accepts Relay Calls

Internet:

Business Pricing Information

To Contact U.S. Bank%

AADDADFAADADTATDDDTFTTDFFAAFATADATFDFTTDTFDAADFDDAAAFDFTFATDDTAFD

New Services Terms and Conditions will be effective for U.S. Bank business clients on February 1, 2024. 

Primary updates in your revised  disclosure

Pricing updates:
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Member FDIC

To keep track of all your transactions, you should balance your account every month.  Please
examine this statement immediately.  We will assume that the balance and transactions shown are
correct unless you notify us of an error.

1. List any deposits that do not appear on your statement in the Outstanding Deposits section at
the left. Record the total.

2. Check off in your checkbook register all checks, withdrawals (including Debit Card and ATM)
and automatic payments that appear on your statement.  Withdrawals that are NOT checked  off
should be recorded in the Outstanding Withdrawals section at the left.  Record the total.

3. Enter the ending balance shown on this statement. $_____________

4. Enter the total deposits recorded in the Outstanding Deposits section. $_____________

5. Total lines 3 and 4. $_____________

6. Enter the total withdrawals recorded in the Outstanding Withdrawals section. $_____________

7. Subtract line 6 from line 5.  This is your balance. $_____________

8. Enter in your register and subtract from your register balance any checks, withdrawals or other
debits (including fees, if any)  that appear on your statement but have not been recorded in your
register.

9. Enter in your register and add to your register balance any deposits or other credits (including
interest, if any) that appear in your statement but have not been recorded in your register.

10. The balance in your register should be the same as the balance shown in #7.  If it does not
match, review and check all figures used, and check the addition and subtraction in your register.
If necessary, review and balance your statement from the previous month.

BALANCE YOUR ACCOUNT

IMPORTANT DISCLOSURES TO OUR CONSUMER CUSTOMERS
In Case of Errors or Questions About Your Checking, Savings, ATM, Debit Card, ACH, Bill Pay and Other Electronic Transfers

IMPORTANT DISCLOSURES TO OUR BUSINESS CUSTOMERS

CONSUMER BILLING RIGHTS SUMMARY REGARDING YOUR RESERVE LINE

REPORTS TO AND FROM CREDIT BUREAUS FOR RESERVE LINES

CONSUMER REPORT DISPUTES

Outstanding Deposits

DATE AMOUNT

TOTAL  $

Outstanding Withdrawals

DATE AMOUNT

TOTAL  $

If you think your statement or receipt is wrong or if you need more information about a transfer on the statement or receipt, we must hear from you no later than 60 days* after we sent you
the FIRST statement on which the error or problem appeared. Telephone us at the number listed on the front of this statement or write to us at U.S. Bank, EP-MN-WS5D, 60 Livingston
Ave., St. Paul, MN 55107.

Tell us your name and account number.
Describe the error or the transfer you are unsure about, and explain as clearly as you can why you believe there is an error or why you need more information.
Tell us the dollar amount of the suspected error.

We will determine whether an error occurred within 10 business days after we hear from you and will correct any error promptly. If we need more time, we may take up to 45 days to
investigate your complaint. For errors involving new accounts, point-of-sale, or foreign-initiated transactions, we may take up to 90 days to investigate your complaint. If we decide to do this,
we will credit your account within 10 business days for the amount you think is in error, so that you will have the use of the money during the time it takes us to complete our investigation. If
we ask you to put your complaint or question in writing and we do not receive it within 10 business days, we may not credit your account.
     *Please note: Paper draft and paper check claims must be disputed within 30 days per Your Deposit Account Agreement.

Errors related to any transaction on a business account will be governed by any agreement between us and/or all applicable rules and regulations governing such transactions, including the
rules of the National Automated Clearing House Association (NACHA Rules) as may be amended from time to time.  If you think this statement is wrong, please telephone us at the number
listed on the front of this statement immediately.

If you think there is an error on your statement, write to us at:
U.S. Bank, P.O. Box 3528, Oshkosh, WI 54903-3528.
In your letter, give us the following information:

 Your name and account number.
 The dollar amount of the suspected error.

If you think there is an error on your bill, describe what you believe is wrong and why you believe it is a mistake.
You must contact us within 60 days after the error appeared on your statement.
You must notify us of any potential errors . You may call us, but if you do we are not required to investigate any potential errors and you may have to pay the amount in question.
While we investigate whether or not there has been an error, the following are true:

We cannot try to collect the amount in question, or report you as delinquent on that amount.
The charge in question may remain on your statement, and we may continue to charge you interest on that amount. But, if we determine that we made a mistake, you will not have to
pay the amount in question or any interest or other fees related to that amount.
While you do not have to pay the amount in question, you are responsible for the remainder of your balance.
We can apply any unpaid amount against your credit limit.

  To determine your , use the dates and balances provided in the Reserve Line Balance Summary section.
The date next to the first Balance Subject to Interest is day one for that balance and is applicable up to (but not including) the date of the next balance (if there is one). We multiply the
Balance Subject to Interest by the number of days it is applicable and add them up to get the same number of days in the billing cycle. We then divide the result by the number of billing
days in the cycle. This is your .  Any unpaid interest charges and unpaid fees are not included in the Balance Subject to Interest.  The ***INTEREST
CHARGE*** begins from the date of each advance.

We may report information about your account to credit bureaus. Late payments, missed payments or other defaults on your account may be reflected in your credit report.

We may report information about account activity on consumer and small business deposit accounts and consumer reserve lines to Consumer Reporting Agencies (CRA). As a result, this
may prevent you from obtaining services at other financial institutions. If you believe we have inaccurately reported information to a CRA, you may submit a dispute by calling 844.624.8230
or by writing to: U.S. Bank Attn: Consumer Bureau Dispute Handling (CBDH), P.O. Box 3447, Oshkosh, WI 54903-3447. In order for us to assist you with your dispute, you must provide:
your name, address and phone number; the account number; the specific information you are disputing; the explanation of why it is incorrect; and any supporting documentation (e.g.,
affidavit of identity theft), if applicable.

Reserve Line Balance Computation Method: Balance Subject to Interest Rate

Balance Subject to Interest Rate

What To Do If You Think You Find A Mistake on Your Statement

Account information:
Dollar Amount:
Description of problem:

in writing

·

·

·

·

·

·

·

·

·

·
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Business Statement

INFORMATION YOU SHOULD KNOW (CONTINUED)

BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

Business Pricing Information

Your Deposit Account Agreement 

U.S. Bank Business Essentials Pricing Information

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 2 of 6

Foreign Check Collection (incoming/outgoing)
Checks on Select Countries/Banks (non-collection) - $8 (previously disclosed as $1) 

Silver Checking, Gold Checking, Platinum Checking, Non-Profit Checking
Wire Transfers

Wire Advice   mail - $12 (increased from $11)
Premium Business Checking

Monthly Maintenance Fee - $30 (increased from $24)
Debits: Check/Paper - $0.30 (increased from $0.25)
Credits: Paper - $1.10 (increased from $0.90)
Deposited Items: $0.25 (increased from $0.20)
Wire Advice   Mail: $15 (increased from $13)

Platinum Business Money Market 
Minimum Opening Deposit - $100 (decreased from $5,000)

Premium Business Money Market
Monthly Maintenance Fee - $30 (increased from $24)
Monthly Deposited Items - $0.25 (increased from $0.20)
Wire Advice - Mail: $15 (increased from $13)

Beginning January 2, 2024, a copy of the  document will be available by calling 
800-673-3555 or by visiting your local branch.

If you have any questions, you can call us at 800-673-3555. Our business bankers are here to help 8 a.m. to 8 p.m. CT Monday
through Friday and 8 a.m. to 6:30 p.m. CT on Saturday. We accept relay calls. Our bankers are also available to help at your local
branch via appointment.

Effective February 12, 2024, please review updates made to the document which may affect
your rights.

Beginning January 8, 2024, you can review the full revised document at , by calling 24-
Hour Banking at 800-USBANKS (872-2657) or by visiting your local U.S. Bank branch. We accept relay calls.

Added references to the   disclosure throughout the document.
Under  section, sub-section, updated the language to state
that debit card authorizations will be reflected as pending transactions and/or will reduce your Available Balance from the
time we receive the authorization until the merchant presents the item for payment. If the debit card transaction has not
been presented for payment within seven business days, it may be removed from your pending transactions and your
Available Balance may no longer be reduced by the authorization amount. 
Under  section,  sub-section, updated language to state
that upon opening your U.S. Bank consumer checking or money market account, or after your account is opened, you
have the options to say 'Yes' or 'No' to ATM and Debit Card Overdraft Coverage. 
Under and 

 sections,  sub-section, , updated the language to state that
debit card authorizations will be reflected as pending transactions and/or will reduce your Available Balance from the
time we receive the authorization until the merchant presents the item for payment. If the debit card transaction has not
been presented for payment within seven business days, it may be removed from your pending transactions and your
Available Balance may no longer be reduced by the authorization amount.
Under and

 sections,  sub-section, , updated the language for how to locate a MoneyPass
network ATM.

If you have questions, please call us at 800-673-3555. Our business bankers are here to help 8 a.m. to 8 p.m. CT Monday
through Friday and 8 a.m. to 6:30 p.m. CT on Saturday. You can also schedule an appointment at  to speak
with a banker in person, by phone or virtually.

usbank.com/YDAA-upcoming-version

Here's what you should know:

Insufficient Funds and Overdrafts "Available Balance" 

Overdraft Handling ATM and Debit Card Overdraft Coverage

Electronic Fund Transfers For Consumer Customers Electronic Fund Transfers For Business
Customers Limits on Transfers Debit Card Transactions

Electronic Fund Transfers For Consumer Customers  Electronic Fund Transfers For Business
Customers Fees ATM Surcharge

usbank.com/book
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Business Statement

SILVER BUSINESS CHECKING

ANALYSIS SERVICE CHARGE DETAIL

Account Summary

Customer Deposits 

Other Deposits 

Other Withdrawals 

Checks Presented Conventionally 

Balance Summary 

BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

Number Date Ref Number Amount Number Date Ref Number Amount

Date Description of Transaction Ref Number Amount

Date Description of Transaction Ref Number Amount

Check Date Ref Number Amount Check Date Ref Number Amount

Date Ending Balance Date Ending Balance Date Ending Balance

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 3 of 6

Beginning Balance on Dec 1 $ 37,490.04
Customer Deposits 4 37,441.00
Other Deposits 1 4,000.00
Other Withdrawals 3 1,794.58-
Checks Paid 11 76,059.59-

Dec 6 8614440807 1,575.00
Dec 12 8314810692 9,334.00

Dec 15 9212540328 800.00
Dec 20 8613280428 25,732.00

Dec 13 Branch Account Transfer From Account 153354650423 $ 4,000.00

Dec 1 Internet Banking Payment To Credit Card *************2376 $ 679.00-
Dec 6 Electronic Withdrawal

REF=233390131875970N00
To Elkhorn Village

1820304717L38665    OELK10437
533.30-

Dec 6 Electronic Withdrawal
REF=233390131875960N00

To Elkhorn Village
1820304717L38665    OELK10445

582.28-

5159 Dec 13 8614678130 325.00
5162* Dec 1 9214801770 840.00
5164* Dec 12 8315496929 23,400.00
7737* Dec 15 9214594993 840.00
7738 Dec 19 8315663850 891.03
7739 Dec 29 9212309893 11,777.40

7740 Dec 19 8315824333 3,115.50
7741 Dec 29 9214545288 7,039.83
7742 Dec 19 8315829113 3,083.33
7744* Dec 22 9212974447 1,347.50
7745 Dec 26 8316428911 23,400.00

* Gap in check sequence

Dec 1 35,971.04
Dec 6 36,430.46
Dec 12 22,364.46
Dec 13 26,039.46

Dec 15 25,999.46
Dec 19 18,909.60
Dec 20 44,641.60

Dec 22 43,294.10
Dec 26 19,894.10
Dec 29 1,076.87

Balances only appear for days reflecting change.

Account Analysis Activity for: November 2023

Account Number: 1-533-9512-1848 $ 0.00

Account Number: 1-533-5465-0423 $ 0.00

Account Number: 1-533-9505-8925 $ 0.00

Analysis Service Charge assessed to 1-533-9512-1848

U.S. Bank National Association

Member FDIC
Account Number 1-533-9512-1848

# Items

Ending Balance on  Dec 31, 2023 $ 1,076.87

Total Customer Deposits $ 37,441.00

Total Other Deposits $ 4,000.00

Total Other Withdrawals $ 1,794.58-

Conventional Checks Paid (11) $ 76,059.59-

$ 0.00
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Business Statement

ANALYSIS SERVICE CHARGE DETAIL (CONTINUED)

Service Activity Detail for Account Number 1-533-9512-1848

BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

 Financial institutions are required by the State of Iowa to charge sales taxes on certain service charges related to checking accounts. Any assessed tax
has been itemized on your statement.

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 4 of 6

Combined Transactions/Items  31 No Charge

Subtotal: Depository Services 0.00

Fee Based Service Charges for Account Number 1-533-9512-1848 $ 0.00

 

Service Volume Avg Unit Price Total Charge

Depository Services

1
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Business Statement

IMAGES FOR YOUR SILVER BUSINESS CHECKING ACCOUNT

BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 5 of 6

5159 Dec 13 325.00

5162* Dec 01 840.00

5164* Dec 12 23,400.00

7737* Dec 15 840.00

7738 Dec 19 891.03

7739 Dec 29 11,777.40

7740 Dec 19 3,115.50

7741 Dec 29 7,039.83

* Gap in check sequence

Member FDIC
Account Number 1-533-9512-1848
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1100101000101111000010
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Business Statement

IMAGES FOR YOUR SILVER BUSINESS CHECKING ACCOUNT (CONTINUED)

BLAINE COUNTY HOUSING AUTHORITY
PO BOX 4045
KETCHUM ID 83340-4001

Account Number:
1 533 9512 1848

 Statement Period:
Dec 1, 2023

through
Dec 31, 2023

Page 6 of 6

7742 Dec 19 3,083.33

7744* Dec 22 1,347.50

7745 Dec 26 23,400.00

* Gap in check sequence

Account Number 1-533-9512-1848
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BLAINE COUNTY HOUSING AUTHORITY
Balance Sheet Comparison

As of December 31, 2023

Accrual Basis  Friday, January 5, 2024 02:00 PM GMT-07:00   1/3

TOTAL

AS OF DEC 31, 2023 AS OF DEC 31, 2022 (PY) CHANGE

ASSETS

Current Assets

Bank Accounts

Cash in Bank 4,085.47 0.00 4,085.47

BCHA - Operating Reserve 2478 342.33 340.38 1.95

Checking US BANK 888.38 39,032.43 -38,144.05

Petty Cash 0.00 0.00 0.00

Total Cash in Bank 5,316.18 39,372.81 -34,056.63

Restricted Cash 0.00 0.00 0.00

Capital Repl Reserve US Bank 1,850.00 5,850.00 -4,000.00

Restricted Cash-LGIP 3138 -14,962.38 -15,067.83 105.45

Restricted Cash - Capital 33,000.00 33,000.00 0.00

Restricted Cash-Earnings 0.00 0.00 0.00

Restricted-Comm Hsg Pres Fund 425.16 425.16 0.00

Restricted-Contingency Fund 25.00 25.00 0.00

Total Restricted Cash-LGIP 3138 18,487.78 18,382.33 105.45

Total Restricted Cash 20,337.78 24,232.33 -3,894.55

Total Bank Accounts $25,653.96 $63,605.14 $ -37,951.18

Accounts Receivable

Fees Receivable 0.00 0.00 0.00

A/R - In-Lieu Fees

Operating 0.00 0.00 0.00

Total A/R - In-Lieu Fees 0.00 0.00 0.00

Total Fees Receivable 0.00 0.00 0.00

Restricted Cash Receivable 0.00 0.00 0.00

Total Accounts Receivable $0.00 $0.00 $0.00

Other Current Assets

Employee Advance 0.00 0.00 0.00

Prepaid Insurance 0.00 0.00 0.00

Receivable from Other 0.00 0.00 0.00

Receivable from Restricted Fund 0.00 0.00 0.00

Undeposited Funds 0.00 0.00 0.00

Total Other Current Assets $0.00 $0.00 $0.00

Total Current Assets $25,653.96 $63,605.14 $ -37,951.18
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BLAINE COUNTY HOUSING AUTHORITY
Balance Sheet Comparison

As of December 31, 2023

Accrual Basis  Friday, January 5, 2024 02:00 PM GMT-07:00   2/3

TOTAL

AS OF DEC 31, 2023 AS OF DEC 31, 2022 (PY) CHANGE

Fixed Assets

Accumulated Depr Lift Tower -81,220.22 -81,220.22 0.00

Land Purchase 0.00 0.00 0.00

Office fixtures, furniture 0.00 0.00 0.00

Property Held for Development 0.00 0.00 0.00

Total Fixed Assets $ -81,220.22 $ -81,220.22 $0.00

Other Assets

Earnest Money 0.00 0.00 0.00

Investment in Property/Housing 1,355,061.26 1,355,061.26 0.00

Rent - Deposit 0.00 0.00 0.00

Rent - Last Month 0.00 0.00 0.00

Total Other Assets $1,355,061.26 $1,355,061.26 $0.00

TOTAL ASSETS $1,299,495.00 $1,337,446.18 $ -37,951.18

LIABILITIES AND EQUITY

Liabilities

Current Liabilities

Accounts Payable

Accounts Payable 0.00 23,030.79 -23,030.79

Total Accounts Payable $0.00 $23,030.79 $ -23,030.79

Other Current Liabilities

Accrued Compensated Absences 63.05 63.05 0.00

Accrued Int. - City of Ketchum 0.00 0.00 0.00

Accrued Payroll Liabilities 269.37 437.52 -168.15

Accrued PR Liab SEP 2018 correc 0.00 0.00 0.00

Total Accrued Payroll Liabilities 269.37 437.52 -168.15

Deferred City Grants 0.00 0.00 0.00

Deferred County Support of BCHA 0.00 0.00 0.00

Deferred Housing In-Lieu Fees 0.00 0.00 0.00

Direct Deposit Liabilities 0.00 0.00 0.00

Herrera Lease Option 0.00 0.00 0.00

Loan From Blaine County 0.00 0.00 0.00

Note Payable-Ketchum 0.00 0.00 0.00

Restr Funds Payable to Op acct 0.00 0.00 0.00

Restricted Cash Payable 0.00 0.00 0.00

Security Deposit 1,150.00 1,150.00 0.00

US Bank Loan 0.00 0.00 0.00

Total Other Current Liabilities $1,482.42 $1,650.57 $ -168.15

Total Current Liabilities $1,482.42 $24,681.36 $ -23,198.94

Total Liabilities $1,482.42 $24,681.36 $ -23,198.94
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BLAINE COUNTY HOUSING AUTHORITY
Balance Sheet Comparison

As of December 31, 2023

Accrual Basis  Friday, January 5, 2024 02:00 PM GMT-07:00   3/3

TOTAL

AS OF DEC 31, 2023 AS OF DEC 31, 2022 (PY) CHANGE

Equity

Net Assets

Restricted to Housing Costs 0.00 0.00 0.00

Unrestricted 0.00 0.00 0.00

Total Net Assets 0.00 0.00 0.00

Opening Bal Equity 155.82 155.82 0.00

Reserved Fund Balance 0.00 0.00 0.00

Retained Earnings 1,270,818.04 1,289,769.04 -18,951.00

Transfer Out 0.00 0.00 0.00

Unreserved Fund Balance 46,680.39 46,680.39 0.00

Net Income -19,641.67 -23,840.43 4,198.76

Total Equity $1,298,012.58 $1,312,764.82 $ -14,752.24

TOTAL LIABILITIES AND EQUITY $1,299,495.00 $1,337,446.18 $ -37,951.18
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Recommended Motion: 
I move to approve contract work with Glass Masters to build out partitions for our Merriweather office. 

Attachments: 
1. Glass Masters Quote 

  
 
 

BOARD MEETING AGENDA MEMO 
 

 
Meeting Date: January 10, 2024 Staff Member: Thecla Campbell 

 
Agenda Item: Recommendation to Approve Contract Work with Glass Masters 

 

 

Reasons for Recommendation: 
The office currently lacks partitions to reduce noise and provide adequate privacy. Staff advised the Board 
during lease-up that there would likely be build-out costs. As with rent, BCHA would split the costs with BCCF 
40/60. The total cost for glasswork and installation is $10,712.81, so BCHA’s part would be $4,285.12. 
 
Financial Impact: 
Glass work and installation $4,285.12  
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118 Lewis Street 
P. 0 Box 4734 Work Order 

G,a LAsSS t::er s 
Ketchum, ID, 83340 
P: 208.726.1420 
F: 208.726.3301 

WO Number: 
Date: 

WO-23-3041 
Sep 01, 2023 

Project Manager: Amelia Madsen 
 
 

Customer: 
 

BLAINE COUNTY HOUSING AUTHORITY 
P.O. BOX 4045 
KETCHUM, ID, 83340 

 
Contact: EMILY/ TESLA CAMPELL 
Phone: 788-6102 

Job Name: 111 NORTH 1ST AVE Site Address: 111 NORTH 1ST AVE 
MAYWEATHER BUILDING 
SUITE 2J 
HAILEY, ID, 

Description: MEASURE/DESIGN/INSTALL 
-GLASS WALLS 
-GLASS WINDOWS 
FOR OFFICE SPACE 
QUOTE INCLUDES: Installation & Tax 

 
 

Qty Description Part#/ Size Total Price Tax 
 
 

3/8 Clear Glass 
Chrome finish 

1 3/8 Clear Glass 
Chrome 

 
Right Office $4,675.84 T 

 
 

Left Office $5,406.40 T 

 
 
 
 

This is a Work Order on1 ly. Invoice to follow 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Note: 
 

Customer Acceptance and Approval 
 

Authorized Signature 

Authorized Name 

Please return this form via email to: lnfo@glassmasters.biz 

Date  
 
 
 
 
 

1 of 1 

Subtotal: $10,082.24 
SALES TAX & CITY TAX@ 8.00%: $630.57 

Total: $10,712.81 
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BOARD MEETING AGENDA MEMO 
 

 
Meeting Date: January 10, 2024 Staff Member: Carissa Connelly 

 
Agenda Item: Recommendation to Approve Contract with Economic & Planning Systems Inc. 

 
  Recommended Motion: 

I move to approve contract with EPS to conduct an employee generation nexus study. 

 
  Reasons for Recommendation: 

• The impacts of market rate development on community housing is controversial. Limited local, 
current data is a significant gap in community education and stakeholder decision making. 

• Regional coordination around housing continues to be a challenge while also a top priority. 
Stakeholder engagement around this nexus study is a boundaried, narrow opportunity to further 
rapport, improve communication and collaboration. 

• EPS has extensive experience in conducting employee generation nexus studies in mountain towns. 
 
  Policy Analysis and Background (non-consent items only): 

GOAL 2: RECOMMEND + ADVOCATE FOR POLICY THAT PROMOTES HOUSING 
OBJECTIVE 1. RECOMMEND POLICIES TO PROMOTE HOUSING AT THE LOCAL LEVEL 
OBJECTIVE 2: SERVE AS A SIGNLE SOURCE OF HOUSING DATA, HOUSING NEEDS, HOUSING LISTS TO 
SUPPORT DATA-DRIVEN DECISION MAKING, ACTION AND INVESTMENTS 
 
GOAL 4: INFORM, ENGAGE, COLLABORATE 
OBJECTIVE 5. SERVE AS THE HUB FOR REGIONAL HOUSING DATA 
 
New residential and commercial developments sometimes create jobs, then exacerbate the need for local 
community housing— three relevant studies demonstrate this precedence: the 2002 Blaine County 
Residential Job Generation Study, the 2023 Land Use and Employee Generation Study for Teton County 
Idaho, and the Affordable Housing Nexus Study completed by the Town of Jackson and Teton County, 
Wyoming. 
 
The nexus between development, employee generation, and housing has not been studied in Blaine County 
for 21 years, since 2002. Now, the Blaine County Housing Foundation (BCHF)—the fiscal sponsor of the 
Blaine County Housing Authority (BCHA) — received $25,800 in funding from Spur Community Fund to 
clarify the nexus and use the data to advise planning and zoning efforts, build consensus across jurisdictions, 
and educate the community and stakeholders so that there’s better understanding of – and support for – 
policy, zoning, and program changes. 
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Blaine County Housing Authority, 1/5/24, Page 2 of 3 

While many community housing solutions require funding to develop, buy-down, or subsidize units, 
planning and zoning laws and policies can efficiently and inexpensively increase local supply. The BCHA and 
WRLT will leverage the nexus study findings to advise beneficial planning and zoning efforts, regional 
coordination and community education. 

After BCHA’s budget development and approval, stakeholder feedback emphasized the need to increase 
housing-related education efforts and data-informed decision-making of local governments. Due to the 
timing and receipt of an updated, more cost-effective quote, BCHA did not adequately budget for this effort 
this fiscal year. In the meantime, two jurisdictions are beginning updating their comprehensive plans: BCHA 
and WRLT aim to complete this study in advance of those efforts’ initial analysis and community 
engagement. This study will inform the scope of WRLT’s investment in housing solutions. Seeking letters of 
support for this grant already catalyzed informative dialogue with local governments and presents a clear 
engagement timeline.  

As the recipient of the Spur Community Foundation grant grant, the Blaine County Housing Foundation will 
fiscally support the BCHA to lead the study contract and community engagement— under the guidance of 
Carissa Connelly, Housing Director of Ketchum and acting Executive Director of Blaine County Housing 
Authority. As a primary project partner, The Wood River Land Trust (WRLT), is keen to better understand 
the dynamics between development trends, community housing needs, and quality of life in the Wood River 
Valley. 

Staff believe that - with current staffing considerations – Housing Director will have adequate capacity to 
manage this contract. The contract is pending final, minor legal revisions.

  Financial Impact: 
None OR Adequate funds exist in account: Spur grant received of $25,800. WRLT committed 

$2,500. BCHA’s remaining responsibility is $2,500. 
There are adequate funds in the budget. 

  Attachments: 
1. Resolution 2024-01
2. Agreement for Consulting Services
3. Grant Application
4. Blaine County’s 2002 study
5. Teton County, Idaho’s 2023 study
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Blaine County Housing Authority, 1/5/24, Page 3 of 3 

RESOLUTION 2024-01 
BEFORE THE BOARD OF COMMISSIONERS 

OF THE BLAINE COUNTY HOUSING AUTHORITY 
BLAINE COUNTY, IDAHO 

A RESOLUTION OF THE BLAINE COUNTY HOUSING AUTHORITY BOARD OF COMMISSIONERS 
AUTHORIZING THE CONTRACT FOR SERVICES WITH ENVIRONMENTAL & PLANNING SYSTEMS INC.  

WHEREAS, BCHA’s 2022 Strategic Plan includes serving as a hub for regional housing data and 
recommending policies to promote community housing; and 

WHEREAS, the BCHA administrative staff recognize a knowledge and data gap of the impact of market 
development on need for community housing; and 

WHEREAS, Environmental & Planning Systems Inc. has extensive experience in generating nexus studies 
of employee generation in mountain communities; and  

WHEREAS, two local governments are beginning the process of updating their comprehensive plans 
which would be better informed with adequate data; and 

NOW, THEREFORE, be it resolved by the Board of Commissioners of the Blaine County Housing 
Authority, Blaine County, Idaho, as follows: 

Section 1. The Blaine County Housing Authority Board of Commissioners approves execution of the Agreement 
for Consulting Services with EPS. 

Section 2. The Blaine County Housing Authority Board of Commissioners authorizes the BCHA administrative 
staff to manage such contract and promote the report’s findings. 

[This space left intentionally blank] 

DATED this ____day of ______, 2024 

ATTEST: BLAINE COUNTY HOUSING AUTHORITY 
BOARD OF COMMISSIONERS 

_____________________________   ____________________________________ 

Executive Director     Vice Chair 
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AGREEMENT FOR CONSULTING SERVICES 
EPS # 231068 

1. Parties

The parties to this Agreement are: 

CLIENTS: Blaine County Housing Authority (BCHA) 

CONSULTANT: Economic & Planning Systems Inc. 

2. Scope of Service

CONSULTANT shall prepare an employee generation nexus study for CLIENT in 
conformance with the Scope of Services attached as Attachment B. 

3. Budget

CONSULTANT shall be entitled to fees and expenses set forth in Attachment B provided 
that CONSULTANT shall complete its work for $28,000 with a contingency of 10%, for a 
total authorization of $30,800.  CLIENT agrees that in the event of a delay or work 
stoppage of 90 days or more, EPS, in its sole discretion, may submit a revised budget to 
CLIENT for its approval and that the parties shall negotiate the terms of any such 
revised budget in good faith. 

4. Payment

CONSULTANT shall be compensated in the manner indicated in Attachment B.  Invoices 
are due and payable upon receipt. CONSULTANT may charge interest on the unpaid 
amount for invoices that are more than 30 days’ delinquent. 

5. Time for Performance

CONSULTANT shall commence work upon mutual approval of this agreement.  
Thereafter the work shall be completed as specified in Attachment B unless the time is 
extended by mutual agreement. 

6. Standard Terms and Conditions

Attachment A is the Standard Terms and Conditions that are incorporated by reference 
as though set out in full. 

7. Approved: Dated this 7th day of December, 2023. 

--Signature page follows-- 
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Economic & Planning Systems, Inc. 2 

 

Executed as of the day stated above. 

Accepted: 

Blaine County Housing Authority (BCHA)  Economic & Planning Systems Inc. 
A California Corporation 
 

Name, Title 

 

 Ashleigh Kanat, Principal 

Signature   
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Attachment A 

Economic & Planning Systems, Inc. 3 

Attachment A 
Standard Terms and Conditions for Consulting Services 

1. Authority 

Each party has full power and authority to enter into and perform this contract, 
and the person signing this contract on behalf of each has been properly 
authorized and empowered to enter into this contract. Each party further 
acknowledges that it has read this agreement, understands it, and agrees to be 
bound by it. 

2. Independent Contractor 

It is specifically understood and agreed that in the creation and performance of 
this Agreement, CONSULTANT is an independent contractor, and is not and shall 
not be construed to be an employee or agent of the CLIENT. 

3. Insurance 

CONSULTANT shall maintain the following insurance: 

3.1. Workers Compensation as required by law. 

3.2. General Liability insurance of $2,000,000 each occurrence, $4,000,000 
general aggregate. 

3.3. Auto Liability insurance of $1,000,000, combined single limit for bodily 
injury and property damage, covering non-owned and hired autos only. 

3.4. Errors and Omissions/Professional Services Liability insurance in the 
amount of $2,000,000 per claim/aggregate. 

3.5. Excess/Umbrella Liability insurance of $1,000,000. 

4. Personnel 

CONSULTANT represents that it is an equal opportunity employer and has, or will 
secure at its expense, all personnel required in performing the services under this 
Agreement. All personnel engaged in the work shall be authorized or permitted 
under State and Local law to perform such services. 

5. Interest of CONSULTANT 

CONSULTANT covenants that it presently has no interest and shall not acquire any 
interest, direct or indirect, which would conflict in any manner or degree with the 
performance of services required to be performed under this Agreement. 
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Attachment A 

Economic & Planning Systems, Inc. 4 

6. Publication, Reproduction, and Use of Material 

CLIENT may publish, distribute, or otherwise use any data, information, reports, 
or other materials prepared under this Agreement by CONSULTANT 
(CONSULTANT Work Product), in whole or in part, for purposes of this project. 
This authority does not apply to any computer models or software used or 
developed as a result of this contract, unless a separate agreement is signed 
concerning the disposition of such materials. CLIENT acknowledges that 
CONSULTANT Work Product was prepared by CONSULTANT solely for 
contemporaneous use by CLIENT for this Project and that it is not intended for 
use at any other time, location, purpose or by any other party. Accordingly, 
CLIENT shall not, without the prior written consent of CONSULTANT (which 
CONSULTANT may withhold in its sole discretion), (i) use CONSULTANT Work 
Product for purposes unrelated to the Project, (ii) modify CONSULTANT Work 
Product, or (iii) disclose or distribute any CONSULTANT Work Product to any other 
person, firm, or entity. CONSULTANT shall be entitled to indemnification by 
CLIENT, pursuant to paragraph 13 hereof, if CLIENT breaches this provision, in 
addition to all other available remedies at law or in equity. 

7. Confidentiality 

Any reports, information, or data given to or prepared or assembled by 
CONSULTANT under this Agreement shall not be made available to any individual 
or organization by CONSULTANT without the prior written approval of the CLIENT. 
CONSULTANT is entitled to retain copies of all data, working papers, interim 
documents, memoranda, and reports produced under this Agreement. However, 
nothing contained herein shall prevent the disclosure of such information if 
compelled by legal process, and in the event thereof, only after notice to CLIENT. 

8. Amendments to the Contract 

No amendment to this Agreement shall be effective unless it is in writing and 
signed by duly authorized representatives of both parties. 

9. Disputed Invoices 

In the event that CLIENT disputes any item on an invoice, CLIENT shall notify 
CONSULTANT of this disputed item within five working days of receipt of the 
invoice. CLIENT will approve payment of items on an invoice that are not in 
dispute and CLIENT and CONSULTANT will proceed to negotiate or arbitrate the 
disputed items as specified elsewhere in this Agreement. 

10. Audits and Inspections 

On reasonable notice, CLIENT may inspect any books, records, or other materials 
that pertain directly to this Agreement. 
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Attachment A 

Economic & Planning Systems, Inc. 5 

11. Compensation for Testimony and Preparation Thereof 

If any legal action is brought in connection with the Agreement, other than an 
action that is solely the result of the incompetence or malfeasance by 
CONSULTANT, by or against a third party, and CLIENT requests that CONSULTANT 
or a SUBCONSULTANT, (or if CONSULTANT or a SUBCONSULTANT is otherwise 
required) to testify, provide information, produce materials, or otherwise spend 
time on such action, then CLIENT shall pay CONSULTANT or SUBCONSULTANT for 
time expended at their standard rates then in effect, plus advance all related 
expenses and costs, including, but not limited to, reasonable attorneys’ fees. Such 
compensation shall be in addition to the maximum charge for services defined in 
the Agreement. 

12. Termination of Agreement 

The CLIENT may, at its option, elect to cancel the contract at any time, by notice 
to CONSULTANT, on completion of any task described in the scope of services. In 
such event the CLIENT will pay to CONSULTANT the amount due by virtue of 
completion of the products therefore delivered. If such cancellation is not based 
on any claim of CONSULTANT default, such payment shall include any sums 
withheld pursuant to this Agreement. In addition, CONSULTANT shall be 
reimbursed (in addition to the payment) for that portion of the actual 
out-of-pocket costs not otherwise reimbursed under this Agreement previously 
incurred by CONSULTANT during the period of the Agreement, which are directly 
attributable to the incomplete portion of the services covered by this Agreement. 

13. Indemnification/Limitation of Liability 

13.1. CLIENT agrees to release, indemnify, hold harmless, and defend 
CONSULTANT and all of its partners, employees, agents, and 
representatives of all types from and against all claims, liability, loss, cost, 
damage, expense, or obligation, including, but not limited to reasonable 
attorneys’ and experts’ fees and costs, which any of them may hereafter 
incur, suffer, or be required to pay by reason of any actions in connection 
with this Agreement or the performance thereof except as to claims which 
are finally adjudicated or arbitrated to have resulted from the sole 
negligence or willful misconduct of CONSULTANT. 

13.2. CLIENT agrees that CONSULTANT is not responsible for the identification 
of hazardous or toxic substances, waste or materials, or petroleum 
products and/or petroleum components or constituents and is not liable 
for any conditions that stem from contamination from hazardous or toxic 
substances, waste or materials, or petroleum products and/or petroleum 
components or constituents. 
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Attachment A 

Economic & Planning Systems, Inc. 6 

14. Nondiscrimination and Equal Opportunity 

CONSULTANT and its SUBCONSULTANTS shall not unlawfully discriminate against 
any employee, applicant for employment, subcontractor, bidder for a subcontract, 
or participant in, recipient of, or applicant for any services or programs provided 
by CONSULTANT under this Agreement because of race, religion, color, national 
origin, ancestry, physical disability, medical condition, marital status, age (over 
40), gender, or gender orientation. CONSULTANT shall comply with all applicable 
federal, state, and local laws, policies, rules, and requirements related to equal 
opportunity and nondiscrimination in employment, contracting, and the provision 
of any services that are the subject of this Agreement, including but not limited to 
the satisfaction of any positive obligations required of CONSULTANT thereby. 

15. Standard of Performance 

All work performed by CONSULTANT for CLIENT pursuant to this Agreement shall 
be performed by qualified persons and shall be performed in accordance with 
standards of performance generally applicable to the work in the community in 
which the work is performed. 

As in all projects of this type, the estimated results are based on the continued 
competent and efficient management by CLIENT. In addition, the conclusions 
reached by CONSULTANT are based on the assumption that no significant changes 
in project conditions will occur beyond those expressly discussed in CONSULTANT 
Work Product. CONSULTANT shall be able to rely on information provided to it by 
the CLIENT, and CONSULTANT shall have no responsibility to audit or otherwise 
verify such information. 

16. Force Majeure 

Neither party shall be responsible for delays or failures in performance resulting 
from acts beyond the control of such party. Such acts shall include, but not be 
limited to, acts of God, strikes, lockouts, riots, acts of war, epidemics, 
governmental regulations superimposed after the fact, fire, power failures, 
earthquakes, or other disasters. 

17. Arbitration and Attorneys’ Fees 

In the event of a dispute in any manner relating to or arising out of this 
Agreement, the parties shall meet, confer, and negotiate in good faith in an 
attempt to resolve the dispute. In the event the parties are unable to resolve the 
dispute themselves, the dispute shall be resolved through binding arbitration in 
Sacramento County, State of California, under the Construction Industry 
Arbitration Rules of the Judicial Arbitration and Mediation Services, Inc., (JAMS). 
In arbitrating any issue arising under this Agreement, the power and authority of 
the arbitrator shall include the power and authority to grant such equitable relief 
(including injunctive relief) as may be appropriate under the circumstances, in 
accordance with applicable law. The decision award of the arbitrator shall be 

29



Attachment A 

Economic & Planning Systems, Inc. 7 

binding on the parties and shall be enforceable by judgment entered in a court 
having jurisdiction. In the event the arbitrator determines there is a prevailing 
party in the arbitration, the prevailing party shall recover from the losing party all 
costs of arbitration, including all fees of the arbitrator and all attorneys’ fees 
reasonably incurred by the prevailing party. The arbitrator shall have authority to 
order such limited discovery as the arbitrator shall deem relevant and 
appropriate. 

18. Governing Law 

This contract will be governed by and construed in accordance with the laws of 
the State of California. 

19. Notice 

Notice given under the terms of this Agreement shall be in writing and shall be 
effective the day it is mailed, properly addressed, to the party to receive such 
notice. Notice delivered other than by mail shall be effective when received. Any 
change of address of either of the parties shall be effective on receipt of notice of 
such change by the opposite party. 
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Work Program 

 
Land Use and Employee Generation Study 

Blaine County, Idaho 

The Blaine County Housing Authority (BCHA) in partnership with the Wood River Land Trust, is 
seeking to understand and quantify the impacts that new commercial and residential 
development has on demand for affordable, workforce housing in the region through the 
preparation of an employee generation nexus study. This analysis will occur against the backdrop 
of the preparation of a Regional Vision for growth and change, which is underway. The Regional 
Vision addresses a range of important regional issues such as traffic, water quality, land use, and 
affordable housing. The goal of the employee generation study is to provide data to support 
informed discussions about land use decisions and their impacts on the need for affordable 
workforce housing.   

The following work program outlines the technical and analytical tasks required to respond to this 
question but stops short of identifying mitigation program parameters. Rather, the information 
may be used to inform annexation and entitlement negotiations and discretionary decisions.  

Note that this work program does not anticipate any targeted stakeholder outreach with 
members of the community or developers active in the region.  

Ta sks  

Task 1: Project Initiation and Ongoing Project Management  
(approx. budget: $2,000) 

This task includes an initial meeting to kick-off the study, introduce the team, and review the 
study objectives. EPS will review background materials prior to the kick-off meeting (housing 
needs study, etc.). During the meeting, we will finalize the scope, schedule, and timing of key 
deliverables, and begin a discussion about the study’s data needs. We will aim to start 
establishing concurrence around key assumptions: 

• Market-rate residential and nonresidential land use categories 
• Household incomes of new market-rate, residential development 
• Nonresidential employment density assumptions  

Task 2: Residential Employee Generation 
 (approx. budget: $13,000, includes purchase of IMPLAN data for Blaine County, ID) 

This task is focused on quantifying the impact of new, market-rate residential development on 
the need for affordable, workforce housing in the County. Since home types and sale prices vary 
across the County, EPS will evaluate the employee generation impacts by distinct market area: 
Ketchum, Sun Valley, Hailey/Bellevue, and the rest of the County. For each market area, the 
following subtasks are involved: 

• Identify market-rate residential development land use categories (e.g., single family 
detached, single family attached, multifamily) 
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• Resident spending and employee generation 
• Employee households and income categories 
• Summary of employee generation impacts 

Task 3: Nonresidential Nexus Study  
(approx. budget: $8,000) 

This task is focused on quantifying the impact of new, nonresidential development on the need 
for affordable, workforce housing in the County. The following subtasks are involved: 

• Identify nonresidential land use categories 
• Job density and employee generation 
• Employee households and income categories 
• Summary of employee generation impacts 

Task 4: Summary PowerPoint and Presentation 
(approx. budget: $5,000) 

EPS will summarize the results of the analysis into a PowerPoint format slide deck and present 
the study results at up to three (3) in-person public meetings during the course of one 3-day/2-
night trip. Travel costs (current estimate of $2,000) are included in the above referenced budget 
and include travel (round-trip flight from the Bay Area), accommodations, and meals. 

St udy  De l ive ra b les  

• Draft and final versions of the Nexus Study. The Study will combine the results of Tasks 3 
and 4. Following submittal of the Draft Nexus Study, EPS will incorporate one-round of 
consolidated comments from the client team and produce the Final Nexus Study. 

• Draft and final versions of the PowerPoint presentation slide deck. Following submittal of 
the draft slide deck, EPS will incorporate one-round of consolidated comments from the 
client team and produce the final slide deck. 

Budget  and  Schedu le  

• EPS anticipates that this work may begin in early 2024  
• Study duration: approx. 3 mos. 
• Approx. budget: $28,000. 
• Recommend contingency of 10%, for a total authorization of $30,800. 
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Employee Generation and Housing Nexus Study
Standard Grant Application 2023 Fall Cycle

The Blaine County Housing Foundation
Nathan Harvill 
111 N 1st Ave STE 2J
Hailey, ID 83333

cconnelly@ketchumidaho.org
O: 208-788-6102

Carissa  Connelly  
191 5th St W
Ketchum, ID 83340

cconnelly@ketchumidaho.org
O: 208-727-5088
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Application Form

Organization Information
Year Organization Was Incorporated* 
Please click on the blue "Copy GuideStar Profile" Button at the top of the page to copy answers from the GuideStar 
Profile.

2018

Organization's Mission Statement* 
Please click on the blue "Copy GuideStar Profile" Button at the top of the page to copy answers from the GuideStar 
Profile.

Blaine County Housing Foundation is organized for the purposes of planning, financing, preserving, 
supporting, and educating on the need for long-term affordable and workforce housing for workers and full-
time residents of Blaine County.  

SG: It was set up to enable the Blaine County Housing Authority to more easily pursue charitable gifts and 
grants.

Contact Information
Organization Primary Contact* 
(President/CEO/Executive Director)

Mason Frederickson

Request Primary Contact* 
(if different than the Organization Primary Contact)

Carissa Connelly

Request Details
Project Name* 
Write a short phrase that describes your project, such as “Volunteer Recruitment Support” or “After School 
Literacy Program.” 
*You do not need to include the name of your organization as that information is already linked to the application. 
**If awarded a grant, the project name will be shared in press releases.
Employee Generation and Housing Nexus Study
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Organization's Total Annual Operating Expenses* 
Total operating expenses for your current fiscal year. Please do not enter decimals.

2000

What is the total budget related to this request?* 
For General Operating Support this number is typically the same as your projected organizational operating 
expenses.
$37,400.00

Amount Requested* 
$25,800.00

Percent of Budget* 
Divide the "Amount Requested" by the "total budget" entered in the previous question and round to the nearest 
whole number. Do not enter a "%" sign.

69

How much money have you already secured?* 
$11,600.00

Type of support requested* 
Please choose one of the following options after reviewing the grant opportunity guidelines (if you are unsure 
which type of support to select, please reach out to Spur).
Program Support

Program Support Application Questions
Statement of Need* 
In the context of our community, what is the problem you plan to address or the opportunity you are pursuing? 
Why is it important? Be succinct with your answer. Clarity and brevity are appreciated.

New residential and commercial developments sometimes create jobs, then exacerbate the need for local 
community housing— three relevant studies demonstrate this precedence: the 2002 Blaine County 
Residential Job Generation Study, the 2023 Land Use and Employee Generation Study for Teton County Idaho, 
and the Affordable Housing Nexus Study completed by the Town of Jackson and Teton County, Wyoming. 

The nexus between development, employee generation, and housing has not been studied in Blaine County 
for 21 years, since 2002. Now, the Blaine County Housing Foundation (BCHF)—the fiscal sponsor of the 
Blaine County Housing Authority (BCHA) — seeks funding to clarify the nexus and use the data to advise 
planning and zoning efforts, build consensus across jurisdictions, and educate the community and 
stakeholders so that there’s better understanding of – and support for – policy, zoning, and program changes.

35



Carissa Connelly The Blaine County Housing Foundation

Printed On: 4 January 2024 Standard Grant Application 2023 Fall Cycle 4

While many community housing solutions require funding to develop, buy-down, or subsidize units, planning 
and zoning laws and policies can efficiently and inexpensively increase local supply. The BCHA and WRLT will 
leverage the nexus study findings to advise beneficial planning and zoning efforts, regional coordination and 
community education. 

After BCHA’s budget development and approval, stakeholder feedback emphasized the need to increase 
housing-related education efforts and data-informed decision-making of local governments. Due to the timing 
and receipt of an updated, more cost-effective quote, BCHA did not adequately budget for this effort this fiscal 
year. In the meantime, two jurisdictions are beginning updating their comprehensive plans: BCHA and WRLT 
aim to complete this study in advance of those efforts’ initial analysis and community engagement. This study 
will inform the scope of WRLT’s investment in housing solutions. Seeking letters of support for this grant 
already catalyzed informative dialogue with local governments and presents a clear engagement timeline.

As the recipient of the grant, the Blaine County Housing Foundation will fiscally support the BCHA to lead the 
study contract and community engagement— under the guidance of Carissa Connelly, Housing Director of 
Ketchum and acting Executive Director of Blaine County Housing Authority. As a primary project partner, The 
Wood River Land Trust (WRLT), is keen to better understand the dynamics between development trends, 
community housing needs, and quality of life in the Wood River Valley.

Description of activities* 
Describe the proposed activities and how they will address the need or opportunity described above. 

The Blaine County Housing Foundation and Authority will hire a consultant to complete the study and 
facilitate the project partners’ community engagement. Within the next six months, the consultant will:
1. Plan the scope of work by reviewing background materials and existing conditions, establishing the study’s 
objectives and deliverables, then finalizing a contractual agreement.
2. Study and quantify the impact of new, market-rate commercial and residential development on the need 
for—affordable, workforce— community housing units countywide and distinctly across the Ketchum, Sun 
Valley, Hailey, and Bellevue markets.
3. Synthesize the findings in a visual presentation, to be shared virtually and at in-person events.

Throughout the process of the study and afterwards, the Blaine Couty Housing Authority (BCHA) will engage 
project partners about the implementation of planning and zoning ordinances that create new mechanisms 
for incentivizing developers to build community housing units. Aside from the Planned Unit Development 
(PUD) mechanism that local governments countywide currently use, municipal governments may employ 
waivers and/or bonuses when a development applicant is willing to deed-restrict community housing units 
or as a requirement of annexation. Currently, the City of Ketchum is the only municipality with such an 
incentive: Ketchum’s density bonus program is a voluntary program where – if a developer requests density 
above the zoned maximum in certain areas – they will be approved if they include a certain proportion of 
community housing units.

Lastly, the BCHA intends for this study and community engagement process to encourage and solidify the 
municipalities’ participation in quarterly housing meetings. The study will offer partners another data point 
to track, while the adoption and implementation of community housing incentives will create success stories 
for them to report.

Target population served by these activities* 
Please identify the primary beneficiaries of the proposed activities (select all that apply.)
All ages & stages
Vulnerable/Disadvantaged populations
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Other Target Population Served (please describe) 

Primary area of impact for the proposed activities* 
Housing

Other Primary Category of Impact (please describe) 
Timeline for carrying out the proposed activities (Start and End Date)
The dates entered will serve as the default start and end dates for the grant, if one is awarded.

Start Date  (Program Support)* 
12/01/2023

End Date (Program Support)* 
05/01/2024

Itemized Project Budget (attach)* 
Please include confirmed and projected sources of income. *Please note, if awarded a grant your final report will 
ask for a proposed vs actual budget comparison. We highly recommend structuring your budget for this 
application in a way that is consistent with your accounting systems and how you will report on expenditures.
SpurApplication_Budget.pdf

Partnerships or Collaborations 
If you plan to partner or collaborate with other organizations, please list those organizations here and describe 
how you will work together. If not applicable, type N/A.
The WRLT will donate half of the monetary local match, dedicate forty hours of in-kind staff time, participate 
in guiding the study, and facilitate regional coordination. This project falls within the scope of their budding 
planning effort and new Planning Director, Cece Osborn. Carissa and Cece will meet regularly with the 
consultants to review and guide the study; ensure that research questions and analytical tools produce useful 
data; and plan for community engagement.

A wider ring of partners will be key to building consensus across sectors and areas of expertise. Local 
government staff and those with a focus on economic development, land use planning, and housing needs will 
be invited to review and advise the study methods, in part to ensure ownership and application of the 
findings. BCHA's contract for services with the City of Ketchum means that BCHA receives adequate support 
for staffing, content expertise, communications, IT, HR, and finance.

Partnerships or Collaborations - Letters of Support 
Please attach letters of support, partnership agreements, MOUs, or other evidence of your partnerships. (Please 
combine into one document before uploading).
BCHA+WRLT_SupportLetters.pdf

Supporting Materials (Program Support, optional) 
If you would like to provide additional information or materials beyond what has been requested, you may upload 
documents here. Please combine multiple documents into one file (e.g. brochures, studies, photos, testimonials, 
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etc.).

Please note that such information is supplemental only, and is not guaranteed to be reviewed by grants committee 
members. 

One document maximum, 5MB file size max, only .pdf, .xlsx file formats accepted. 
231068_RevisedWorkProgram_2023Oct19.pdf

Evaluation & Measurable Goals
How does your organization evaluate and track its impact?* 
Thanks the Spur's grant in 2022, BCHA now has an updated strategic plan that is setup to easily track 
progress. BCHA's board will review progress at it's next annual meeting and publicize results.

This grant request falls within Goal 2 of the Strategic Plan: Recommend + Advocate for policy that promotes 
policy. Objectives 1 and 2 of Goal 2 include the following strategies: "Develop incentive-based land use 
policies that result in long term deed restricted affordable housing" and "Serve as the single source of housing 
data, housing needs, housing lists to support data-driven decision making, action and investments." It also 
falls under Goal 4: Inform, Engage + Collaborate, which includes the strategy to create a regional housing 
action plan that reflects and tracks priorities in the region. Identifying and tracking key data is identified 
below as goal 2 for this grant. Receiving this grant furthers these efforts.

Measurable Goals

Please enter 1-3 specific outcomes by which you will measure the success of your work during the grant period. 

Information is requested as:

• 1-line description of the outcome you hope to achieve (What's your goal? What is the change 
intended by the proposed activities or priorities?)

• 1-line description of the indicator you will use to determine if you achieved your outcome (What 
would indicate to you that you have achieved your goal?)

• The target value 

• The type of target (count, percentage, or dollars) 

• Unit of measure that you define (such as people, students, meals, books, acres, satisfaction rating, 
etc.) 

If funding is awarded, you will be asked to report on these outcomes at the end of the grant period. Contact Spur if 
you have any questions about how to develop well-defined outcomes.

Program Support Example 1:

• Outcome sentence: to provide more individualized support and instruction leading to improved 
reading and writing skills

• Indicator sentence: 70% of participating students will show improvement in reading test scores

• Target value: 70
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• Type of target: % 

• Units of measure: students

Program Support Example 2: 

• Outcome sentence: to create a more inclusive park experience for visitors

• Indicator sentence: 3000 people will visit the park this year

• Target value: 3000 

• Type of target: # 

• Units of measure: people

• Comment: Currently we average 1800 visitors per year

Capacity-Building Example:

• Outcome sentence: To better manage our donor relations so current donors feel appreciated

• Indicator sentence: We will increase our donor retention rate by 10%

• Target value: 10

• Type of target: % 

• Units of measure: donors

    General Support Example (for general support, outcomes should be tied to your strategic or annual plan): 

• Outcome sentence: Our board members recognize the importance of building a culture of 
philanthropy. 

• Indicator sentence: 100% of our board members make a financial contribution to the organization 
this fiscal year

• Target value: 100

• Type of target: # 

• Units of measure: Board members

*In some cases, the outcome sentence may be the same for each measurable goal but the indicator must be 
different.

Goal One - Outcome Description* 
Please provide a one-sentence description of the outcome you hope to achieve.

To advise planning and zoning ordinances, negotiations, and decisions.

Goal One  - Indicator Description* 
Please provide a one-sentence description of the indicator you will use to determine if you have achieved your 
goal.

Based on the study findings, the cities and county adopt policy mechanisms that incentivize development 
applicants to build long-term or permanent community housing units.
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Goal One - Target Value* 
5

Goal One - Target Type* 
Select the type of target results. # for impact in quantity, % for impact in percentage, or $ in resources

#

Goal One - Units* 
What are the measurable units related to goal #1? (E.g. people, meals, pets, acres)

Jurisdictions with new or updated planning and zoning code ordinances

Goal One - Comments (optional) 
Please provide additional information we may need to better understand this metric. I.e. if you used a percentage 
increase or decrease, please include relevant baseline numbers.

BCHA or project partners will provide City Staff with the expertise needed to draft effective ordinances 
and/or propose ordinances through the entitlement process.

Goal Two: Outcome Description 
Please provide a one-sentence description of the outcome you hope to achieve.

To build consensus between community partners on the impact of commercial and residential development 
on needed community housing units in Blaine County.

Goal Two - Indicator Description 
Please provide a one-sentence description of the indicator you will use to determine if you have achieved your 
goal.

All jurisdictions track and report market development impacts on community housing needs with BCHA at 
quarterly meetings.

Goal Two - Target Value 
20

Goal Two - Target Type 
Select the type of target results. # for impact in quantity, % for impact in percentage, or $ in resources

#

Goal Two - Units 
What are the measurable units related to goal #1? (E.g. people, meals, pets, acres)

reports
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Goal Two - Comments (optional) 
Please provide additional information we may need to better understand this metric. I.e. if you used a percentage 
increase or decrease, please include relevant baseline numbers.

The goal is to receive one written report from each of the five municipalities each quarter.

Goal Three - Outcome Description 
Please provide a one-sentence description of the outcome you hope to achieve.

To inform public-facing education with data on the impact that new commercial and residential development 
has on the number of community housing units needed countywide.

Goal Three - Indicator Description 
Please provide a one-sentence description of the indicator you will use to determine if you have achieved your 
goal.

With community partners, the BCHA will host 3 educational events that showcase the nexus study findings in 
the context of local housing needs assessments—in Bellevue, Hailey, and Ketchum/Sun Valley.

Goal Three - Target Value 
3

Goal Three - Target Type 
Select the type of target results. # for impact in quantity, % for impact in percentage, or $ in resources

#

Goal Three - Units 
What are the measurable units related to goal #1? (E.g. people, meals, pets, acres)

Events

Goal Three - Comments (optional) 
Please provide additional information we may need to better understand this metric. I.e. if you used a percentage 
increase or decrease, please include relevant baseline numbers.

Events will be accompanied by a press release. Educating the general public and constituents of the 
municipalities may be key to the adoption of community housing incentives in municipal codes.
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File Attachment Summary
Applicant File Uploads
•   SpurApplication_Budget.pdf
•   BCHA+WRLT_SupportLetters.pdf
•   231068_RevisedWorkProgram_2023Oct19.pdf
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BLAINE COUNTY HOUSING FOUNDATION
EXPENSES
Staff time @ 80 hours 6,600$         
Project initiation and ongoing Project Management 2,200$         
Residential Employee Generation 14,300$      
Nonresidential Nexus Study 8,800$         
Powerpoint & Presentation 5,500$         
TOTAL 37,400$      
Per consultant recommendation, a 10% contingency has been integrat      

REVENUE
BCHA fiscal contribution 2,500$         
BCHA staff contribution - in kind 3,300$         
WRLT contribution 2,500$         
WRLT staff contribution - in kind 3,300$         
TOTAL 11,600$      

DIFFERENCE (25,800)$     
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Economic & Planning Systems, Inc. (EPS)  

Work Program 

 
Land Use and Employee Generation Study 

Blaine County, Idaho 

The Blaine County Housing Authority (BCHA) in partnership with the Wood River Land Trust, is 
seeking to understand and quantify the impacts that new commercial and residential 
development has on demand for affordable, workforce housing in the region through the 
preparation of an employee generation nexus study. This analysis will occur against the backdrop 
of the preparation of a Regional Vision for growth and change, which is underway. The Regional 
Vision addresses a range of important regional issues such as traffic, water quality, land use, and 
affordable housing. The goal of the employee generation study is to provide data to support 
informed discussions about land use decisions and their impacts on the need for affordable 
workforce housing.   

The following work program outlines the technical and analytical tasks required to respond to this 
question but stops short of identifying mitigation program parameters. Rather, the information 
may be used to inform annexation and entitlement negotiations and discretionary decisions.  

Note that this work program does not anticipate any targeted stakeholder outreach with 
members of the community or developers active in the region.  

Tasks  

Task 1: Project Initiation and Ongoing Project Management  
(approx. budget: $2,000) 

This task includes an initial meeting to kick-off the study, introduce the team, and review the 
study objectives. EPS will review background materials prior to the kick-off meeting (housing 
needs study, etc.). During the meeting, we will finalize the scope, schedule, and timing of key 
deliverables, and begin a discussion about the study’s data needs. We will aim to start 
establishing concurrence around key assumptions: 

 Market-rate residential and nonresidential land use categories 
 Household incomes of new market-rate, residential development 
 Nonresidential employment density assumptions  

Task 2: Residential Employee Generation 
 (approx. budget: $13,000, includes purchase of IMPLAN data for Blaine County, ID) 

This task is focused on quantifying the impact of new, market-rate residential development on 
the need for affordable, workforce housing in the County. Since home types and sale prices vary 
across the County, EPS will evaluate the employee generation impacts by distinct market area: 
Ketchum, Sun Valley, Hailey/Bellevue, and the rest of the County. For each market area, the 
following subtasks are involved: 

 Identify market-rate residential development land use categories (e.g., single family 
detached, single family attached, multifamily) 
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 Resident spending and employee generation 
 Employee households and income categories 
 Summary of employee generation impacts 

Task 3: Nonresidential Nexus Study  
(approx. budget: $8,000) 

This task is focused on quantifying the impact of new, nonresidential development on the need 
for affordable, workforce housing in the County. The following subtasks are involved: 

 Identify nonresidential land use categories 
 Job density and employee generation 
 Employee households and income categories 
 Summary of employee generation impacts 

Task 4: Summary PowerPoint and Presentation 
(approx. budget: $5,000) 

EPS will summarize the results of the analysis into a PowerPoint format slide deck and present 
the study results at up to three (3) in-person public meetings during the course of one 3-day/2-
night trip. Travel costs (current estimate of $2,000) are included in the above referenced budget 
and include travel (round-trip flight from the Bay Area), accommodations, and meals. 

Study  De l i ve rab les  

 Draft and final versions of the Nexus Study. The Study will combine the results of Tasks 3 
and 4. Following submittal of the Draft Nexus Study, EPS will incorporate one-round of 
consolidated comments from the client team and produce the Final Nexus Study. 

 Draft and final versions of the PowerPoint presentation slide deck. Following submittal of 
the fraft slide deck, EPS will incorporate one-round of consolidated comments from the 
client team and produce the final slide deck. 

Budget  and  Schedu le  

 EPS anticipates that this work may begin in early 2024  
 Study duration: approx. 3 mos. 
 Approx. budget: $28,000. 
 Recommend contingency of 10%, for a total authorization of $30,800. 
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1.0 INTRODUCTION AND EXECUTIVE SUMMARY 

This Land Use and Employee Generation Study (Study) documents current links between the 
construction of new commercial and residential development, the employees generated or 
induced by the development, and those employees’ need for housing 

St udy  Ob jec t ives  

The goal of the study is to provide Teton County, Idaho (County) with a technically robust 
study that accurately reflects the impact of new development on the need for affordable, 
workforce housing. The study uses primarily publicly available and trusted data sources, 
tailored by local input and conditions. This approach allows for a transparent process and 
straightforward updates in the future. 

It is important to recognize that while this Study estimates the employment generation 
impacts of new development, it is not intended to explain all new job growth. Job growth 
may also occur if existing businesses increase staffing or the number of remote “work from 
anywhere” positions increases. 

Co nt ext  a nd  Ra t io na le  

The County is interested in understanding and quantifying the impacts that new development 
has on demand for affordable, workforce housing in the region. The 2022 Housing Needs 
Analysis identified that in Teton County, Idaho, the number of jobs increased 5 percent each 
year since 2015, while the housing supply increased by just 2.1 percent each year during the 
same period of time.  

During this time, home prices increased significantly. Based on an analysis of Multiple 
Listings Service (MLS) data, the median home price of recently constructed homes that sold 
between 2018 through 2022 was $668,000. Looking only at the past two years (2021 and 
2022), the median price of newly constructed homes increased by 37 percent to $918,000. 
This study uses the data from the past two years rather than the past five years to more 
accurately reflect current trends.   

This study aims to quantify the number of employee households that are generated by new 
development. It does not identify mitigation program parameters. Rather, the information 
may be used by the County to inform annexation and entitlement negotiations and other 
discretionary planning decisions.  

In this study “Affordable” is defined to mean that a household spends no more than 30 
percent of its income on housing. Affordable homes are deed-restricted and intended to serve 
households earning up to 120 percent MFI. For the purposes of this study, “workforce” 
housing is defined as housing that is affordable to working households earning between 120 
percent Median Family Income (MFI) and 298 percent MFI. Households earning above 298 
percent MFI can afford “market rate” housing in Teton County as determined by the median 
home price of recently constructed homes.  
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Sum mar y  o f  Em p lo yee  Gener at io n  

This section presents a summary of the employee households generated by new or expanded 
commercial and residential development in the County, as calculated in this study. The 
summary results are shown in Table 1 and Table 2. The methodology used to establish the 
number of employee households generated is summarized below and described in detail in 
the subsequent chapters. 

For new or additional commercial development, the employee generation varies depending 
on the land use category.  

• For every 1,000 square feet of new office development, 1.31 employee households are
generated.

• For every 1,000 square feet of new industrial development, 0.58 employee households
are generated.

• For every 1,000 square feet of new retail, service, or restaurant development, 1.04
employee households is generated.

• For every 1,000 square feet of new lodging development, 0.58 employee households are
generated.

• For every 1,000 square feet of new institutional development, 1.31 employee
households are generated.

Appendix A provides a list of the land use categories used in this study and aligns each 
category with the type of development experienced in the County to help define the types of 
uses that fall into each land use category.  

Table 1 Summary of Commercial Employee Generation Results 

For new or expanded residential development, the employee generation results also vary by 
land use type. This study evaluates multifamily, single family, or resort residential. 
Multifamily includes rental apartments and attached ownership products (townhomes, 

Households Generated by New 
Commercial Development Office Industrial

Retail/ 
Service/ 

Restaurant Lodging Institutional

Total Employee Households
per 10,000 sq.ft. 13.1 5.8 10.4 5.8 13.1

Total Employee Households
per 1,000 sq.ft. 1.31 0.58 1.04 0.58 1.31

≤ 50% MFI  (Very Low) 0.04 0.06 0.02 0.41 0.00
0.75 0.09 0.96 0.12 0.29
0.20 0.36 0.03 0.05 0.83
0.30 0.07 0.03 0.00 0.18
0.02 0.00 0.00 0.00 0.00

> 50% MFI,  ≤ 80% MFI (Low)
> 80% MFI,  ≤ 120% MFI (Moderate)
> 120% MFI, ≤ 298% MFI (Workforce)
> 298% MFI (Market Rate)
Total Employee Households 1.31 0.58 1.04 0.58 1.31

Sources: Economic & Planning Systems
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condominiums); single family includes detached single family residences; resort residential 
includes development in a high-amenity subdivision. Appendix A provides additional 
definition. 

• For each 100 units of market-rate multifamily development, about 19.9 employee
households are generated.

• For each 100 units of market-rate single family development, about 27.2 employee
households are generated.

• For each 100 units of market-rate resort residential development, 48.5 employee
households are generated.

Table 2 Summary of Residential Employee Generation Results 

Sum mar y  o f  Met hodo logy  

The methodology for commercial and residential employee generation is based on the 
premise that new commercial or residential development generates or induces additional 
worker households.  

Commercial Employee Generation Methodology 

As summarized in Figure 1, new commercial development brings in new jobs across a range 
of wages, which requires workers to fill those jobs. Workers need housing. The wage 
determines what income level relative to Teton County’s Median Family Income (MFI) the 
employee household falls into. 

The jobs and wages generated by new commercial development are determined directly by 
the land use type. New Retail/Service/Restaurant, Office, or Lodging developments generate 
different numbers of jobs per square foot of development, and wage levels also vary by the 
type of industry and occupation typical in these building types.  

The nexus analysis uses employment density assumptions informed by national standards, 
the 2021 Housing Needs Assessment survey data, the 2022 Town of Jackson and Teton 
County, WY Commercial and Residential Employee Generation and Affordable Housing Nexus 

Households Generated per 100 Units Multifamily Single Family Resort 
Residential

Total Households Generated 19.9 27.2 48.5

Target Income Range
≤ 50% MFI  (Very Low) 0.4 0.5 1.0
> 50% MFI,  ≤ 80% MFI (Low) 12.3 16.9 30.0
> 80% MFI,  ≤ 120% MFI (Moderate) 3.4 4.6 8.6
> 120% MFI, ≤ 298% MFI (Workforce) 3.8 5.1 8.8
> 298% MFI (Workforce) 0.0 0.0 0.0
Total 19.9 27.2 48.5

Source: Economic & Planning Systems
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Study, and input from the Teton County Joint Housing Authority to estimate the relationships 
between new development and job generation. The steps taken in the analysis are 
summarized below. For a more detailed explanation of the process, refer to Chapter 2 
Commercial Employee and Household Generation.  

Analysis Steps 

• Jobs generated by NAICS – The analysis uses a 10,000 square foot prototype for each 
commercial land use. Based on assumed employment density ratios, the number of jobs 
created by each land use prototype is calculated. Next, the land uses and jobs are 
assigned North American Industrial Classification System (NAICS) codes. 

• Jobs to employees (multiple job holder adjustment) – An adjustment is made to 
acknowledge that many workers have more than one job (e.g., two or more part-time 
jobs or a full-time and a part-time job). So as not to overestimate the number of unique 
employees generated, the number of jobs is reduced using a factor of 1.12 jobs per 
employee. 

• Employees by NAICS to occupation and wages – Using the average wage by NAICS 
category would not yield enough detail on the spectrum of wages generated by each land 
use type to accurately portray household formation and income characteristics. The range 
of wages and occupations generated by new development is better represented by the 21 
Standard Occupational Classifications defined by the Bureau of Labor Statistics (BLS). 
The National Industry by Occupation Matrix published by the BLS provides the estimated 
distribution of occupations for each NAICS category (2-Digit NAICS). Where appropriate, 
more detailed industries (i.e., 3-digit) are used to provide more precise information. The 
wages for each occupation in Teton County are estimated by indexing the wages by 
occupation and industry in Idaho to the average wage in that industry for Teton County. 

• Household formation – Another adjustment is made to account for the fact that many 
households are occupied by more than one earner. The additional earner also earns 
wages, and thus increases household income. In Teton County, there are an average of 
1.7 earners per household. In this analysis, the first earner earns the wage generated 
from the economic impact analysis and allocation to occupations. The “second” 0.7 
earners make the average wage in the same industry and occupation as the first 1.0 
primary earner. 

• Tabulation of households by Median Family Income (MFI) Range – The last step 
involves identifying the number of households generated in each income range. Table 3 
lists the household income ranges for Teton County, ID. The analysis identifies all 
employee households generated regardless of household income. 
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Table 3 Teton County, Idaho Household Income Levels (2022) 

Income Category Definition
Maximum Income 

(3-Person Household)

Very Low ≤50% MFI $38,450
Low 51% to ≤80% MFI $61,500
Median1 100% MFI $77,000
Moderate 81% MFI to ≤120% MFI $92,400
Workforce2 120% MFI to ≤298% MFI $229,700
Market Rate >298% MFI n/a

[1] The Median Family Income for a 3-person household is provided as a reference only.
Households earning the median income are included in the Moderate Income category.
[2] Based on data from MLS of Teton County home sales from 2021 and 2022. The 298 percent
MFI was calculated using average home sale price of $918,000 and a home price to income ratio of
4:1.
Sources: United States Department of Housing and Urban Development; Economic & Planning Systems
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Figure 1 Commercial Employee Generation and Linkage Fee Methodology 

Residential Employee Generation Methodology 

For residential development, the same overall rationale holds except that the indirect impacts 
of household spending are used to determine the number of jobs. As summarized in Figure 
2, new residential development houses residents with incomes that vary according to the 
price or rent of their home. These households spend disposable income on things such as 
retail purchases, eating out, and repair and maintenance services. This new household 
spending generates new jobs in the affected industries at various wages. For many workers, 
depending on wage and income levels, there will be a gap between what they can afford and 
the cost of housing. 

The nexus analysis uses an economic impact model, Impact Analysis for Planning (IMPLAN), 
which estimates the relationships between new residential development and job generation. 
IMPLAN is widely used by state and federal agencies, academic researchers, and local 
economic development organizations to evaluate the economic impacts of proposed policies, 
new industries, and land use changes.  

The steps taken in the analysis are summarized below. For a more detailed explanation of 
the process, please refer to Chapter 3 Residential Employee and Household 
Generation. 

Analysis Steps 

• Household income – The first step in the residential nexus analysis is calculating
household income of residents occupying new market-rate residential development. Using
MLS data, the sales prices of newly constructed homes (homes built between 2018
through 2022) and recently sold homes (homes sold in 2021 and 2022) in Teton County

Com m ercial

Em ployee 
Generat ion

New  com m ercial developm ent  creat es or support s
em p loym en t .

Th is em ploym ent  occurs in  various sectors (e.g ., 
retail, real estate, services) and occupat ions (e.g ., 
m anagem ent , service, legal et c.).

Em ployee 
Incom e

New  em p loyees earn  an  incom e based on their 
indust ry and occupat ion .

Em ployee 
Households

This is t ranslated  to a household  incom e for new  
em p loyee households based on an em ployees-
per-household  conversion .
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are identified. A ratio of 4:1 is used as a rule-of-thumb to estimate household income 
based on sales prices, and assumes that monthly payments (including principle, interest, 
taxes, insurance, and HOA dues) do not exceed 30 percent of income. The underlying 
interest rate assumption is reflective of a long-term historical average. 

• Jobs generated by NAICS – The household income associated with these new
households is used as an input to the IMPLAN model. IMPLAN applies an expenditure
profile specific to different household income ranges and estimates the spending in the
local economy and the jobs generated in the 20 major industries in the North American
Industrial Classification System (NAICS). IMPLAN data includes expenditures from
households with remote workers to the extent that the rise in remote work has affected
household spending patterns.

• Jobs to employees (multiple job holder adjustment) – An adjustment is made to
acknowledge that many employees have more than one job, such as two part time jobs
or a full time and a part time job. So as not to overestimate the number of employees
generated, the number of jobs is reduced using a factor of 1.12 jobs per employee (this is
the same factor used in the commercial nexus study).

• Employees by NAICS to occupation and wages – The IMPLAN model provides
estimates on the number of jobs by NAICS category. Using the average wage by NAICS
category would not yield enough detail on the spectrum of wages generated by each land
use type to accurately portray household formation and income characteristics. The range
of wages and occupations generated by new development is better represented by the 21
Standard Occupational Classifications defined by the Bureau of Labor Statistics (BLS).
The National Industry by Occupation Matrix published by the BLS provides the estimated
distribution of occupations for each NAICS category. The wages for each occupation in
Teton County are estimated by indexing the wages by occupation and industry in Idaho
to the average wage in that industry for Teton County.

• Household formation – Another adjustment is made to account for the fact that many
households are occupied by more than one earner. The additional earner also earns
wages, and thus increases household income. In Teton County, there are an average of
1.7 earners per household. In this analysis, the first earner earns the wage generated
from the economic impact analysis and allocation to occupations. The “second” 0.7
earners make the average wage in the same industry and occupation as the first 1.0
primary earner.

• Tabulation of households by Median Family Income (MFI) Range – The last step
involves identifying the number of households generated in each income range. The
analysis identifies all employee households generated regardless of household income.
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Figure 2 Residential Employee Generation and Linkage Fee Methodology  

 

  

Residential

Housing 
Construct ion

New , m arket -rate housing  (all t ypes) is const ructed .

Occupants of t h is housing  have an assum ed 
incom e level, based on the cost  of t he hom e.

Resident  
Spending

Occupants of new  housing  spend m oney in  t he 
local econom y.

Th is spend ing  flow s th rough the econom y across 
all sectors.

Em ployee 
Generat ion

The spend ing  from  occupants of new  housing  
g enerat es em p loym en t .

Th is em ploym ent  occurs in  various sectors (e.g ., 
retail, real estate, services) and occupat ions (e.g ., 
m anagem ent , service, legal et c.).

Em ployee 
Incom e

New  em p loyees earn  an  incom e based on their 
indust ry and occupat ion .

Em ployee 
Households

This is t ranslated  to a household  incom e for new  
em p loyee households based on an em ployees-
per-household  conversion .
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Dat a  So ur c es  

To estimate the employee households generated, EPS relied on numerous sources of data, 
including the following: 

• U.S. Bureau of Labor Statistics (BLS)

o Teton County jobs and wages from “2021 Quarterly Census of Employment
and Wages.”

o National jobs and wages by occupation from “May 2021 Occupational
Employment and Wage Statistics Research Estimates by State and Industry.”

• U.S. Census Bureau American Community Survey (ACS)

o Persons per household in Teton County from 5-Year Estimates (2017-2021).
o Total number of workers in Teton County from 5-Year Estimates (2017-2021).

• U.S. Census Bureau Longitudinal Employer-Household Dynamics (LEHD)

o Jobs per employee in Teton County (2019).

• Multiple Listing Service (MLS)

o Home price sales data for homes built in Teton County from 2018 – 2022 and
sold in 2021 – 2022.

• IMPLAN

o Comprehensive residential spending patterns and job generation, including
traditional industries (e.g., housecleaning, home repair/maintenance) as well
as services that may not require physical (i.e., “brick and mortar”)
establishments (2021).

• U.S. Department of Housing and Urban Development (HUD)

o Teton County annual income limits for FY 2021.

o Maximum affordable rents based on 30 percent of the annual income limits.

• WSW Consulting 2021 Regional Housing Needs Assessment Employer Survey

o Commercial employment densities (i.e., square feet of commercial usage per
job).

o Survey conducted by WSW Consulting on behalf of the Town of Jackson, Teton
County, WY and Teton County, ID.

• Teton County Joint Housing Authority (TCJHA)

o Input received and incorporated regarding nexus study methodology.
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Or ga n iz a t io n  o f  Repor t  

Following this Introduction and Executive Summary, this study includes the following 
chapters: 

• Chapter 2 describes the methodology used to calculate the commercial employee
generation results.

• Chapter 3 describes the methodology used to calculate the residential employee
generation results.
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2.0 COMMERCIAL EMPLOYEE AND HOUSEHOLD GENERATION 

This chapter describes the employee households generated by new commercial development 
in the County. As new commercial development takes place, local employment will be 
generated. These employees will form employee households. Based on estimated wages, the 
employee household income can be calculated. The households can then be sorted into 
income ranges to understand the types of employee households that are generated from new 
development.  

L a nd  Use  Cat egor ies  

The land use categories used in this Study were established with the goal of simplifying land 
use categories to the extent possible, while staying aligned with the County’s land uses. 
While most businesses clearly require certain types of spaces, others may be interchangeable 
as tenants may shift between building types (e.g., a personal services business locating in 
retail space). In this way, an aggregated land use category, such as 
Retail/Service/Restaurant, reduces uncertainty about the end-user. 

Appendix A provides a list of the land use categories used in this study and their definitions. 
In general, each land use category is associated with a particular type of built space, not 
necessarily the type of business that may occupy the space and which can change over time. 
Note that the tax status of a business does not affect the land use category. For example, a 
non-profit professional services business likely fits into the “Office” category, just as for a for-
profit professional services business would.  

Deve lopm ent  P r o to t ype  a nd  Jo b  Dens i ty
A ssumpt io ns  

Employment requirements vary by land use category, with some categories showing more 
variation than others. Industrial uses, for example, often do not require a significant number 
of employees but do require a significant amount of building square footage. Office space, on 
the other hand, may not require a significant amount of square footage, but traditionally 
requires a significant number of employees. The number of building square feet anticipated 
per worker is termed the “job density” of each land use category.   

The commercial nexus analysis begins with the job generation for each land use category, 
using job density assumptions informed by national standards, the 2021 Housing Needs 
Assessment survey data, the 2022 Town of Jackson and Teton County, WY Commercial and 
Residential Employee Generation and Affordable Housing Nexus Study, and input from the 
Teton County Joint Housing Authority. Commercial prototypical developments and job density 
assumptions are summarized in Table 4. As shown, office and institutional have the highest 
job density ratios, while industrial and lodging have the lowest ratios. To the extent a new 
office use or recreation use employs people onsite and offsite (i.e., non-bricks and mortar 
jobs), these non-bricks and mortar jobs are partially addressed through the induced 
employment from new residential spending as described in the next chapter. 
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Table 4 Commercial Prototypical Development 

The first step is then to assign each land use type to a mix of industries. The land uses are 
assigned to one or more NAICS sectors as presented in U.S. Census LEHD Data. In cases 
where a 2-digit NAICS code is too broad to assign to a land use category, a 3-digit NAICS 
code is used to provide more detailed information about the industry.  

Office employment is comprised of a mixture of information, financial, professional, and 
government services as shown in Table 5. Industrial employment is comprised of 
construction and trades, manufacturing, and transportation and warehousing firms. Lodging 
(including new residential development located in the short-term rental overlay zone) falls 
solely in the accommodations sector, and retail/service/restaurant development is in the 
retail trade and food services sectors. Institutional is a blend between educational and 
government sectors.   

Description Total Jobs

Office 10,000 sq. ft. 400 sqft/job 25.0
Industrial 10,000 sq. ft. 900 sqft/job 11.1
Retail/ Service/ Restaurant 10,000 sq. ft. 500 sqft/job 20.0
Lodging 10,000 sq. ft. 900 sqft/job 11.1
Institutional 10,000 sq. ft. 400 sqft/job 25.0

Source: Economic & Planning Systems

Jobs GenerationBuilding Sq. Ft.
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Table 5 Land Use to Industry Category Conversion 

H o useho ld  For ma t io n

To estimate the number of households generated, the jobs must first be converted to full 
time employees. In today’s economy and in Teton County, it is not uncommon for people to 
hold more than one job. Without this adjustment, the analysis would potentially overestimate 
the affordable housing demand created from jobs. To step down from jobs to full time 
employees, jobs are divided by a factor of 1.12 jobs per employee. As shown in Table 6, the 
25 jobs generated by the office, for example, result in 22.4 full time employees after 
adjusting for multiple jobs holders.  

Land Use to NAICS Conversion

Description1 Office Industrial

Retail/ 
Service/ 

Restaurant Lodging Institutional

Industrial Sectors
11 Ag, Forestry, Fish & Hunting 0% 0% 0% 0% 0%
21 Mining 0% 0% 0% 0% 0%
22 Utilities 0% 0% 0% 0% 0%
23 Construction 0% 63% 0% 0% 0%
31-33 Manufacturing 0% 15% 0% 0% 0%
42 Wholesale Trade 0% 0% 0% 0% 0%
44-45 Retail trade 0% 0% 51% 0% 0%
48-49 Transportation & Warehousing 0% 10% 0% 0% 0%
51 Information 3% 0% 0% 0% 0%
52 Finance & insurance 3% 0% 0% 0% 0%
53 Real estate & rental 7% 0% 0% 0% 0%
54 Professional- scientific & tech svcs 13% 0% 0% 0% 0%
55 Management of companies 0% 0% 0% 0% 0%
56 Administrative & waste services 58% 8% 0% 0% 0%
61 Educational services 0% 0% 0% 0% 71%
621 Ambulatory health care services 6% 0% 0% 0% 0%
622 Hospitals 0% 0% 0% 0% 0%
623 Nursing and residential care facilities 0% 0% 0% 0% 0%
624 Social assistance 3% 0% 0% 0% 0%
71 Arts- entertainment & recreation 0% 0% 0% 0% 0%
721 Accommodation 0% 0% 0% 100% 0%
722 Food services and drinking places 0% 0% 49% 0% 0%
811 Repair and maintenance 0% 5% 0% 0% 0%
812 Personal and laundry services 0% 0% 0% 0% 0%
813 Membership associations and organizations 3% 0% 0% 0% 0%
91-99 Government & non NAICS 3% 0% 0% 0% 29%
Total 100% 100% 100% 100% 100%

[1] NAICS sector 814 "Private Households" is excluded because it is not tied to commercial land uses. 

Source: LEHD; Economic & Planning Systems
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Table 6 Full Time Employees Generated per 10,000 Sq. Ft. by Industry  

 

The next adjustment for estimating housing demand is to account for multiple earners per 
household. In other words, one new employee does not equate to demand for one new 
housing unit; rather, on average, there are 1.7 earners per household in Teton County. This 
adjustment takes the 22.4 employees generated from office development to 13.1 employee 
households, and so on for each prototype as shown on Table 7. At this point, the total 
number of households includes households from all income ranges. The next few sections will 
describe how household incomes are estimated. 

Employees by Land Use

Description Office Industrial

Retail/ 
Service/ 

Restaurant Lodging Institutional

Industrial Sectors
11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00
23 Construction 0.00 6.28 0.00 0.00 0.00
31-33 Manufacturing 0.00 1.46 0.00 0.00 0.00
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 0.00 0.00 9.17 0.00 0.00
48-49 Transportation & Warehousing 0.00 0.95 0.00 0.00 0.00
51 Information 0.73 0.00 0.00 0.00 0.00
52 Finance & insurance 0.71 0.00 0.00 0.00 0.00
53 Real estate & rental 1.50 0.00 0.00 0.00 0.00
54 Professional- scientific & tech svcs 2.82 0.00 0.00 0.00 0.00
55 Management of companies 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 13.00 0.75 0.00 0.00 0.00
61 Educational services 0.00 0.00 0.00 0.00 15.83
621 Ambulatory health care services 1.38 0.00 0.00 0.00 0.00
622 Hospitals 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.77 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00
721 Accommodation 0.00 0.00 0.00 9.94 0.00
722 Food services and drinking places 0.00 0.00 8.72 0.00 0.00
811 Repair and maintenance 0.00 0.49 0.00 0.00 0.00
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.70 0.00 0.00 0.00 0.00
91-99 Government & non NAICS 0.75 0.00 0.00 0.00 6.53
Total 22.36 9.94 17.89 9.94 22.36

[1] NAICS sector 814 "Private Households" is excluded because it is not tied to commercial land uses. 

Source: LEHD; Economic & Planning Systems
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Table 7 Commercial Employment and Household Generation 

Oc c upat io na l  Ca t egor y  a nd  W a ge  D i s t r ibut io n  

Because using the average wage for a given industry would mask the upper and lower 
extremes, the jobs by NAICS classification are converted to more specific occupation 
categories to obtain a more detailed distribution of wage levels for the new jobs. As noted in 
the Data Sources section, the BLS National Industry by Occupation Matrix provides the 
estimated distribution of occupations for each NAICS category. The wages for each 
occupation in Teton County are estimated by indexing the wages by occupation and industry 
in Idaho to the average wage in that industry for Teton County. See Appendixes B and C 
for more detail on the wages and occupations.  

As displayed in Table 8, Teton County wages roughly match or are below national averages 
across almost all occupation categories. EPS applied these adjustment factors to the 
nationwide income level data by industry sector to estimate the wages for Teton County. In 
several industries, BLS suppressed data due to there being a very small number of employers 
in Teton County. In these cases, the County wage data was unavailable, and EPS used the 
average national wage instead.  

Item Office Industrial

Retail/ 
Service/ 

Restaurant Lodging Institutional

Prototype Size (sq.ft.) 10,000 10,000 10,000 10,000 10,000

Employment Density 
(sq.ft. per job) 

Total Jobs 
per 10,000 sq.ft.1 25.0 11.1 20.0 11.1 25.0

Total Employees 
per 10,000 sq.ft.2 22.4 9.9 17.9 9.9 22.4

Total Employee Households
per 10,000 sq.ft.3 13.1 5.8 10.4 5.8 13.1

[2] Based on a ratio of jobs to employee of 1.12 from 2019 U.S. Census Longitudinal Employer-Household Dynamics data.

[1] Based on employment density assumptions informed by national standards and recent studies in Teton County, ID and
neighboring regions.

[3] Assumes 1.71 earners per household based on 2017-2021 5-Year Estimate data from the U.S. Census American
Community Survey. Includes households at all income levels.

Sources: U.S. Census American Community Survey; U.S. Census Longitudinal Employer-Household Dynamics; 2021 
Regional Housing Needs Assessment Employer Survey; Economic & Planning Systems.

400 900 500 900 1,300
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Table 8 Adjustment Factors - Converting National Wages to Teton County Wages 

County-
Industry Average Average Teton National

National Wage County Wage Wage Index

Agriculture, Forestry, Fishing & Hunting1 $41,862 $41,862 1.00
Mining1 $109,477 $109,477 1.00
Utilities1 $107,815 $107,815 1.00
Construction $69,576 $52,131 0.75
Manufacturing $76,628 $37,085 0.48
Wholesale Trade1 $90,347 $90,347 1.00
Retail Trade $39,717 $30,016 0.76
Transportation and Warehousing $59,344 $62,289 1.05
Information $147,749 $74,866 0.51
Finance and Insurance $131,448 $69,814 0.53
Real Estate and Rental and Leasing $69,654 $47,447 0.68
Professional and Technical Services $114,071 $80,224 0.70
Management of Companies and Enterprises1 $141,628 $141,628 1.00
Administrative and Waste Services $50,200 $40,604 0.81
Educational Services $58,191 $42,618 0.73
Ambulatory health care services $70,441 $41,627 0.59
Hospitals1 $74,073 $74,073 1.00
Nursing and residential care facilities1 $39,862 $39,862 1.00
Social Assistance $30,242 $29,622 0.98
Arts, Entertainment, and Recreation $45,365 $44,384 0.98
Accommodation $39,182 $27,383 0.70
Food Services and Drinking Places $23,818 $21,396 0.90
Repair and Maintenance $51,793 $46,837 0.90
Personal and Laundry Services $33,788 $21,594 0.64
Membership associations and organizations $55,466 $43,529 0.78
Government & Non-NAICS $72,905 $58,086 0.80
Unclassified1 $70,265 $70,265 1.00

[1] In cases where data is not reported by BLS, the average national wage is used. BLS supresses data in
cases where there are too few employers wtihin an industry to protect data privacy.

Source: Bureau of Labor Statistics, Economic & Planning Systems

81



Commercial and Residential 
Land Use and Employee Generation Study 

Final Report May 2023 

Economic & Planning Systems, Inc. 17 

EPS also used BLS nationwide data regarding industries and occupation categories to 
estimate the proportion of occupations likely to be represented under each employment 
category. For jobs generated by commercial development, top occupations are: office and 
administrative support; sales; food preparation and service; business and financial 
operations; and management.  

The next step in the employee and household generation analysis is to estimate household 
incomes (assuming 1.7 earners per household). For the purposes of this analysis, the 
primary earner is assigned the median wage in a given occupation. The second earner (the 
0.7 of the 1.7 earners per household) is assumed to make the same wage as the primary 
earner. The resulting figure is assumed to represent the annual household income assuming 
workers form households with those of similar earning potential. While certainly there will be 
some variation in wages per employee within a household, in the absence of more specific 
data, this analysis assumes comparable levels of education and training among all workers in 
a household. 

For example, EPS evaluated the occupation categories for the lodging industry to determine 
the proportional distribution of occupations for the employment category “Lodging.” Table 9 
presents an example of this calculation, and Appendix C contains the full detail of household 
incomes for each occupation by industry. 

Co mm erc  i a l  Em p  l o  yee  H  o useho  l d  Genera  t i o n  

The last step is to tabulate the employee households and categorize them by income level. In 
addition to the Very Low, Low, and Moderate-income categories, households earning above 
120 percent MFI (Above Moderate) but less than 298 percent MFI are labeled as Workforce. 
Households earning above 298 percent MFI are labeled as Market-Rate as a household 
earning 298 percent MFI is estimated to be able to afford the average Teton County home 
sold in Teton County in 2021 and 2022 ($918,000) as reported by MLS.1  

At this step, the prototype moves from 10,000 square feet to 1,000 square feet to account 
for the typical size of developments in the region. For 1,000 square feet of office 
development, there are 1.3 employee households generated, as shown in Table 10. For 
1,000 square feet of Retail/ Service/ Restaurant development, about one employee 
household is generated. Industrial and Lodging development both generate 0.58 employee 
households, and Institutional generates 1.3 employee households.  

1 Based on data from MLS of Teton County home sales from 2021 and 2022. The 298 percent MFI 
was calculated using average home sale price of $918,000 and a home price to income ratio of 4:1 
as discussed in Chapter 1. 
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Table 9 Illustration of Employees' Household Income Calculation 

Item Example Source

Land Use Category Lodging Teton County and EPS

Industry Accommodation (NAICS Code 721000) BLS
Nationwide Average Wage for Industry $39,182 BLS 
County Average Wage for Industry $27,383 BLS 
Regional Wage Adjustment Factor for Industry 70% BLS and EPS

Occupation Category Buildings & Grounds Cleaning & Maintenance BLS 
Nationwide Average Income for Occupation $28,695 BLS
County Adjusted Average Income for Occupation $20,054 

Workers per Household with Earnings 1.71 US Census ACS

Average Income per Household $34,327 BLS and EPS

Income Category for 3-Person Household Very Low Income (≤ 50% MFI) EPS and HUD

Source: Bureau of Labor Statistics, U.S. Census American Community Survey, United States Department of Housing and Urban Development, Economic & Planning Systems
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Table 10 Households by MFI Generated by New Commercial Development 

Households Generated by New 
Commercial Development Office Industrial

Retail/ 
Service/ 

Restaurant Lodging Institutional

Total Employee Households
per 10,000 sq.ft.3 13.1 5.8 10.4 5.8 13.1

Total Employee Households
per 1,000 sq.ft. 1.31 0.58 1.04 0.58 1.31

≤ 50% MFI  (Very Low) 0.04 0.06 0.02 0.41 0.00
0.75 0.09 0.96 0.12 0.29
0.20 0.36 0.03 0.05 0.83
0.30 0.07 0.03 0.00 0.18
0.02 0.00 0.00 0.00 0.00

> 50% MFI,  ≤ 80% MFI (Low)
> 80% MFI,  ≤ 120% MFI (Moderate)
> 120% MFI, ≤ 298% MFI (Workforce)
> 298% MFI (Market Rate)
Total Employee Households 1.31 0.58 1.04 0.58 1.31

Sources: Economic & Planning Systems
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3.0 RESIDENTIAL EMPLOYEE AND HOUSEHOLD GENERATION 

This chapter describes the employee households generated by the development of market-
rate housing in the County. As new market-rate households are added to the community, 
local employment also will grow to provide the goods and services required by the new 
households. These employees will form employee households. Based on estimated wages, 
the employee household income can be calculated. The households can then be sorted into 
income ranges to understand the types of employee households that are generated from new 
development.  

Deve lopm ent  P r o to t ypes  a nd  Ho useho ld  Inc om e 

To estimate typical household incomes of different types of market-rate residential 
development, three development prototypes were modeled: new single-family homes in the 
Town, new single-family homes in the County, and new multifamily units. Key assumptions 
regarding unit size and value are based on Multiple Listings Service (MLS) data and reflect 
the sales prices of newly constructed homes (homes built between 2018 through 2022) in 
Teton County. This data is used as an indication of future residential development patterns 
and potential values.  

For multifamily homes, a household income is estimated using rents for newer apartments in 
Teton County and the assumption that housing costs (rent and utilities) do not exceed 30 
percent of income. For single family and resort residential homes, a ratio of 4:1 is used to 
estimate household income based on sales prices, and assumes that monthly payments 
(including principle, interest, taxes, insurance and HOA dues) do not exceed 30 percent of 
income. The ratio of 4:1 is conservative in that it acknowledges home prices have increased 
more quickly than incomes, and it leaves room for interest rates to rise above current rates. 
These calculations are shown on Table 11. 

• Multifamily – The multifamily prototype assumes a unit with a monthly rent of $2,800.
This requires a monthly household income of at least $9,300 to afford and results in a
annual gross household income of $112,000. After adjusting for payroll taxes, total
annual disposable income for this prototypical household would be approximately
$92,000.

• Single Family – This prototype has a market value of $953,600. Residents of this home
would have an annual gross household income of at least $238,000, as shown. After
adjusting for payroll taxes, total annual disposable income for this prototypical household
would be $139,900.

• Resort Residential – This prototype has a market value of $2,735,000. Residents of
this home would have an annual gross household income of at least $684,000, as shown.
After adjusting for payroll taxes, total annual disposable income for this prototypical
household would be $423,400.

For each prototype the disposable household income is an input to the IMPLAN model. To 
avoid small decimal figures in the results, 100 units of each prototype are modeled. This does 
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not affect the employee household generation results, as a per unit adjustment is made to 
calculate the final results. 

Table 11 Residential Development Prototypes 

H o useho ld  Expend i t u r es  a nd  Jo b  Cr ea t ion  by
I ncom e  L eve l  

Having established typical income requirements for purchasing single family, resort 
residential, and multifamily homes in the region, the employee household calculation then 
requires an analysis of the household spending patterns at those income levels. This section 
summarizes the jobs and employees generated by new residential development, based on 
household spending calculated in the preceding section.  

The household income generated from the new households in each 100-unit prototype is 
input to the IMPLAN model to estimate the jobs supported by the new spending, as shown in 
Table 12. Using IMPLAN allows for a comprehensive analysis of residential spending 
patterns, including in traditional industries like housecleaning, home repair/maintenance, 
landscaping, and construction but also on services that may not require physical (i.e., “brick 
and mortar”) establishments.  

Description Multifamily Single Family Resort Residential

Average Rent1 $2,800 n/a n/a
Estimated Monthly Income $9,333 n/a n/a
Average Value per Unit n/a $953,600 $2,735,000
Gross Household Income per Unit2 $112,000 $238,000 $684,000
Minus Payroll Tax3

Federal $12,852 $84,327 $208,287
FICA $5,803 $9,932 $42,408
Medicare $1,357 $3,793 $9,918
State $0 $0 $0
Total Deductions $20,013 $98,053 $260,613

Net Pay (Disposable Income) $91,987 $139,947 $423,387

Disposable Income per 100 Units $9,198,712 $13,994,731 $42,762,039

[1] Average rents of new units based on data from the Community Resource Center of Teton Valley.
[2] For multifamily, gross household income assumes a household spends 30 percent of its gross household
income on rent. For single family, gross household income estimated at a value to income ratio of approximately
4:1. Household income is used to establish houesold income category for IMPLAN.
[3] Payroll tax amounts estimated by ADP Salary Paycheck Calculator.

Source: ADP, Community Resource Center of Teton Valley, Economic & Planning Systems
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The industries with the most jobs include health care, accommodations and food services 
(mostly restaurants and bars); finance and insurance; and real estate (including property 
management). The pattern of job generation depends on the household income level.  

Table 12 Jobs by Industry Generated from Household Spending 

H o useho ld  For ma t io n

To estimate the number of households generated, the jobs must first be converted to 
employees. In today’s economy, and in Teton County in particular, it is not uncommon for 
people to hold more than one job. Without this adjustment, the analysis would potentially 
overestimate the affordable housing demand created from jobs. To step down from jobs to 
employees, jobs are divided by a factor of 1.12 jobs per employee. As shown in Table 13, 
the 38.05 jobs generated by the multifamily prototype, for example, results in 34.03 unique 
employees after adjusting for multiple jobs holders. 

Jobs by Land Use (IMPLAN Results)

Description Multifamily Single Family
Resort 

Residential

Industrial Sectors
11 Ag, Forestry, Fish & Hunting 0.31 0.49 0.70
21 Mining 0.01 0.01 0.01
22 Utilities 0.08 0.11 0.18
23 Construction 0.49 0.69 1.12
31-33 Manufacturing 0.10 0.14 0.23
42 Wholesale Trade 0.48 0.68 1.07
44-45 Retail trade 7.10 9.49 15.69
48-49 Transportation & Warehousing 1.01 1.48 2.85
51 Information 0.52 0.71 1.32
52 Finance & insurance 1.12 1.50 3.47
53 Real estate & rental 4.46 7.01 12.60
54 Professional- scientific & tech services 1.93 2.46 4.55
55 Management of companies 0.00 0.00 0.01
56 Administrative & waste services 1.13 1.68 3.71
61 Educational services 0.91 1.19 2.77
62 Health & social services 8.51 10.88 16.93
71 Arts- entertainment & recreation 1.26 2.02 4.17
72 Accomodation & food services 4.46 6.52 12.07
81 Other services 3.96 4.64 8.95
91-99 Government & non NAICs 0.20 0.30 0.42
Total 38.05 51.98 92.81

Source: IMPLAN, Economic & Planning Systems

87



Commercial and Residential  
Land Use and Employee Generation Study 

Final Report May 2023 
 

Economic & Planning Systems, Inc. 23 

Table 13 Employees by Industry Generated from Household Spending 

 

  

Employees by Land Use

Description Multifamily Single Family
Resort 

Residential

Jobs to Employee Conversion Factor 1.12 1.12 1.12

Industrial Sectors
11 Ag, Forestry, Fish & Hunting 0.27 0.43 0.63
21 Mining 0.00 0.01 0.01
22 Utilities 0.08 0.10 0.16
23 Construction 0.44 0.62 1.00
31-33 Manufacturing 0.09 0.12 0.20
42 Wholesale Trade 0.43 0.60 0.96
44-45 Retail trade 6.35 8.49 14.03
48-49 Transportation & Warehousing 0.90 1.32 2.55
51 Information 0.47 0.64 1.18
52 Finance & insurance 1.00 1.34 3.11
53 Real estate & rental 3.99 6.27 11.27
54 Professional- scientific & tech services 1.73 2.20 4.07
55 Management of companies 0.00 0.00 0.01
56 Administrative & waste services 1.01 1.50 3.31
61 Educational services 0.81 1.06 2.47
62 Health & social services 7.61 9.73 15.14
71 Arts- entertainment & recreation 1.13 1.80 3.73
72 Accomodation & food services 3.99 5.83 10.80
81 Other services 3.54 4.15 8.00
91-99 Government & non NAICs 0.18 0.27 0.38
Total 34.03 46.49 83.00

Source: IMPLAN, Economic & Planning Systems
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The next adjustment for estimating housing demand is to account for multiple earners per 
household. In other words, one new employee does not equate to demand for one new 
housing unit; rather, on average, there are 1.7 earners per household in Teton County. This 
adjustment takes the 34 employees generated from multifamily development, for example, 
to 19.9 employee households, and so on for each prototype as shown on Table 14. At this 
point, the total number of households includes households from all income ranges. The next 
few sections will describe how household incomes are estimated and which households 
require a subsidy to afford housing.  

Table 14 Employment and Households Generated by Residential Development 

Potential for Overlap 

The employee generation induced by the spending of new resident households reflects 
spending on goods and services at local businesses. It is theoretically possible that some of 
these businesses may occupy newly-constructed space, which, at the time of development, 
would be required to mitigate for the new employees that would work in that space. 
However, there is a temporal disconnect that reduces concern about potential overlap. 
Spending from new residents at existing businesses may require that businesses “staff up” to 
meet immediate demand but will not necessarily result in real-time construction of new 
commercial space. Rather, new commercial space is developed when developers or business 
owners see sustained demand and an emerging business opportunity or when the rents that 
a developer can achieve justify the development costs.  

Item Multifamily Single Family Resort 
Residential

Jobs per 100 Units1 38.05 51.98 92.81

Employees per 100 Units2 34.0 46.5 83.0

Employee Households per 100 Units3 19.9 27.2 48.5

Sources: IMPLAN; U.S. Census American Community Survey; U.S. Census 
Longitudinal Employer-Household Dynamics; Economic & Planning Systems. 

[1] Based on IMPLAN output, which estimates the jobs supported by new resident spending.
[2] Based on a ratio of jobs to employee of 1.12 from 2019 U.S. Census Longitudinal Employer-
Household Dynamics data, reflecting that workers may hold more than one job.
[3] Assumes 1.71 earners per household based on 2017-2021 5-Year Estimate data from the U.S.
Census American Community Survey. Includes households at all income levels (i.e., both below and
above 150% MFI).
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Oc c upat io na l  Ca t egor y  a nd  W a ge  D i s t r ibut io n  

Because using the average wage for a given industry would mask the upper and lower 
extremes, the jobs by NAICS classification are converted to more specific occupation 
categories to obtain a more detailed distribution of wage levels for the new jobs. As noted in 
the Data section, the BLS National Industry by Occupation Matrix provides the estimated 
distribution of occupations for each NAICS category. The wages for each occupation in Teton 
County are estimated by indexing the wages by occupation and industry in Idaho to the 
average wage in that industry for Teton County. In several industries, BLS suppressed data 
due to there being a very small number of employers in Teton County. In these cases, the 
County wage data was unavailable, and EPS used the average national wage instead. 

As displayed in Table 15, Teton County wages roughly match or are lower than national 
averages across almost all occupation categories. EPS applied these adjustment factors to 
the nationwide income level data by industry sector to estimate the wages for Teton County. 
See Appendixes B and C for more detail on the wages and occupations. 

Table 15 Adjustment Factors - Converting National Wages to Teton County Wages 

County-
Average Average Teton National

Industry National Wage County Wage Wage Index

Agriculture, Forestry, Fishing & Hunting1 $41,862 $41,862 1.00
Mining1 $109,477 $109,477 1.00
Utilities1 $107,815 $107,815 1.00
Construction $69,576 $52,131 0.75
Manufacturing $76,628 $37,085 0.48
Wholesale Trade1 $90,347 $90,347 1.00
Retail Trade $39,717 $30,016 0.76
Transportation and Warehousing $59,344 $62,289 1.05
Information $147,749 $74,866 0.51
Finance and Insurance $131,448 $69,814 0.53
Real Estate and Rental and Leasing $69,654 $47,447 0.68
Professional and Technical Services $114,071 $80,224 0.70
Management of Companies and Enterprises1 $141,628 $141,628 1.00
Administrative and Waste Services $50,200 $40,604 0.81
Educational Services $58,191 $42,618 0.73
Health Care and Social Assistance $59,364 $48,968 0.82
Arts, Entertainment, and Recreation $45,365 $44,384 0.98
Accommodation and Food Services $25,798 $23,039 0.89
Other Services, Ex. Public Admin $46,174 $37,513 0.81
Government & Non-NAICS $72,905 $58,086 0.80
Unclassified1 $70,265 $70,265 1.00

[1] In cases where data is not reported by BLS, the average national wage is used. BLS suppresses data in cases 
where there are too few employers within an industry to protect data privacy.

Source: Bureau of Labor Statistics, Economic & Planning Systems
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EPS also used BLS nationwide data regarding industries and occupation categories to 
estimate the proportion of occupations likely to be represented under each employment 
category. For jobs generated by commercial development, top occupations are office and 
administrative support; sales; food preparation and service; business and financial 
operations; and management.  

The next step in the employee and household generation analysis is to estimate household 
incomes (assuming 1.7 earners per household). For purposes of this analysis, the primary 
earner is the IMPLAN-calculated employee and this earner is assigned the median wage in a 
given occupation. The second earner (the 0.7 of the 1.7 earners per household) is assumed 
to make the same wage as the primary earner. The resulting figure is assumed to represent 
the annual household income assuming workers form households with those of similar 
earning potential. While certainly there will be some variation in wages per employee within a 
household, in the absence of more specific data, this analysis assumes comparable levels of 
education and training among all workers in a household. 

For example, EPS evaluated the occupation categories for the lodging industry to determine 
the proportional distribution of occupations for the employment category “Lodging.” Table 
16 presents an example of this calculation, and Appendix C contains the full detail of 
household incomes for each occupation by industry. 

 

91



Commercial and Residential 
Land Use and Employee Generation Study 

Final Report May 2023 

Economic & Planning Systems, Inc. 27 

Table 16 Illustration of Employees' Household Income Calculation 

Item Example Source

Land Use Category Lodging Teton County and EPS

Industry Accommodation (NAICS Code 721000) BLS
Nationwide Average Wage for Industry $39,182 BLS 
County Average Wage for Industry $27,383 BLS 
Regional Wage Adjustment Factor for Industry 70% BLS and EPS

Occupation Category Buildings & Grounds Cleaning & Maintenance BLS 
Nationwide Average Income for Occupation $28,695 BLS
County Adjusted Average Income for Occupation $20,054 

Workers per Household with Earnings 1.71 US Census ACS

Average Income per Household $34,327 BLS and EPS

Income Category for 3-Person Household Very Low Income (≤ 50% MFI) EPS and HUD

Source: Bureau of Labor Statistics, U.S. Census American Community Survey, United States Department of Housing and Urban Development, Economic & Planning Systems
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Res ident ia l  Em p lo yee  H o useho ld  Genera t io n  

The last step is to tabulate the employee-households at income levels. Each occupation, 
wage, and household income category is categorized by MFI level. In addition to the Very 
Low, Low, and Moderate categories, households earning above 120 percent MFI (Above 
Moderate) but less than 298 percent MFI are labeled as Workforce. Households earning 
above 298 percent MFI are labeled as Market-Rate as a household earning 298 percent MFI 
can afford the average Teton County home ($918,800) sold in Teton County in 2021 and 
2022 as reported by MLS.2  

For 100 units of multifamily development, there are about 20 employee households 
generated, as shown in Table 17. For 100 units of single family development, there are 
about 27 employee households generated. For 100 units of resort residential development, 
there are about 48 employee households generated.  

The total number of employee households required to support the expenditures of new 
market-rate units and requiring subsidized housing is summarized below.   

Table 17 Households by MFI Generated by New Household Spending 

2 Based on MLS data for recently-constructed homes in Teton County, Idaho in in 2021 and 2022, 
reflecting current trends in home price appreciation. The 298 percent MFI was calculated using 
average home sale price of $918,000 and a home price to income ratio of 4:1 as discussed in 
Chapter 1. 

Households Generated per 100 Units Multifamily Single Family Resort 
Residential

Total Households Generated 19.9 27.2 48.5

Target Income Range
≤ 50% MFI  (Very Low) 0.4 0.5 1.0
> 50% MFI,  ≤ 80% MFI (Low) 12.3 16.9 30.0
> 80% MFI,  ≤ 120% MFI (Moderate) 3.4 4.6 8.6
> 120% MFI, ≤ 298% MFI (Workforce) 3.8 5.1 8.8
> 298% MFI (Workforce) 0.0 0.0 0.0
Total 19.9 27.2 48.5

Source: Economic & Planning Systems
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Appendix Table A-1
Land Use Category Descriptions
Teton County, ID; EPS #221023

Land Use Category NAICS Codes Description and "Business Type" Examples

Residential
Single Family n/a Single family detached dwelling units 

Resort Residential Single family detached dwelling units in a high-amenity 
subdivision with golf, skiing, spas, or other facilities 
oriented toward residents of the subdivision.

Multifamily Attached dwelling units, including apartments, 
condominiums, and townhomes. Also includes single 
family manufactured homes, mobile homes, and accessory 
residential units (ARUs). 

Nonresidential
Retail/Service/Restaurant 44-45 Retail trade

722 Food services and drinking places
Uses include regional-, community-, and neighborhood-
serving retail, restaurant, and service commercial 
establishments, including such uses that are part of mixed-
use developments. Specific uses include big-box 
warehouse stores, department stores, grocery stores, 
other establishments whose primary purpose is the sale of 
retail goods or services, and casual and fine dining 
restaurants and bars. Restaurant/bar uses may also 
include micro-brewery, micro-distillery or micro-winery uses 
that serve food or drink for onsite consumption. 
Businesses that provide services, as opposed to primarily 
selling retail goods, may include beauty/barber shops, 
salons, banks, pet grooming, and the storefronts for 
outdoor recreation guides and tour outfitters.

Office 51 Information
52 Finance & insurance
53 Real estate & rental
54 Professional- scientific & tech svcs
55 Management of companies
561 Administrative & support services
621 Ambulatory health care services
624 Social assistance
813 Membership associations and organizations

Uses include general office as well as medical or dental 
office. Specific uses include professional services, 
finance/insurance/real estate uses (not including customer-
serving banks), legal, accounting, engineering, 
architectural, and other design services, administration-
type uses, and offices and clinics of counseling and social 
services.

Lodging 721 Accommodation Uses include resorts, hotels, motels, bed and breakfast 
inns, and short-term rentals.

Industrial 11 Ag, Forestry, Fish & Hunting
23 Construction
31-33 Manufacturing
48-49 Transportation & Warehousing
562 Waste management and remediation services
811 Repair and maintenance

Uses include construction, manufacturing, processing, 
transportation/ infrastructure uses, gas stations, general 
repair shops (including auto repair), warehousing, 
distribution, and storage uses, as well as food/beverage 
processing facilities and nurseries. Ancillary office space 
included as part of industrial development is included.

Institutional 61 Educational Services
91-99 Government & non NAICs

Institutional uses include educational and government 
uses (e.g., libraries). Education includes schools and 
adult/child daycare centers. 

Sources: Teton County, ID; Economic & Planning Systems, Inc.

n/a

n/a
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APPENDIX B: 

Occupation Distribution by Industry  

Employees by Occupation and Industry 

Table B-1 Commercial – Office 
Table B-2 Commercial - Industrial 
Table B-3 Commercial - Retail/ Service/ Restaurant 
Table B-4 Commercial - Lodging 
Table B-5 Commercial - Institutional 
Table B-6 Residential - Multifamily 
Table B-7 Residential – Single Family 
Table B-8 Residential – Resort Residential 

 

Households by Occupation and Industry 

Table B-9 Commercial - Office 
Table B-10 Commercial - Industrial 
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Appendix Table B-1
Employees by Occupation and Industry 
Land Use Type
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 0.73 0.08 0.08 0.17 0.01 0.00 0.00 0.00 0.00 0.11 0.00 0.00 0.00 0.00 0.00 0.01 0.08 0.10 0.00 0.00 0.06 0.01 0.01
52 Finance & insurance 0.71 0.07 0.20 0.05 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.11 0.25 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.50 0.24 0.10 0.01 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.02 0.01 0.09 0.01 0.31 0.28 0.00 0.02 0.30 0.01 0.09
54 Professional- scientific & tech services 2.82 0.33 0.51 0.50 0.27 0.10 0.00 0.22 0.00 0.10 0.07 0.03 0.00 0.00 0.01 0.01 0.12 0.43 0.00 0.03 0.03 0.04 0.03
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 13.00 0.55 0.76 0.38 0.11 0.05 0.04 0.02 0.03 0.08 0.27 0.21 1.23 0.10 2.78 0.04 0.57 2.27 0.02 0.38 0.39 0.94 1.78
61 Educational services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 1.38 0.05 0.02 0.01 0.00 0.01 0.06 0.00 0.00 0.00 0.51 0.39 0.00 0.00 0.01 0.00 0.01 0.30 0.00 0.00 0.00 0.00 0.01
622 Hospitals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.77 0.04 0.02 0.00 0.00 0.00 0.10 0.00 0.09 0.00 0.01 0.35 0.00 0.01 0.01 0.07 0.00 0.05 0.00 0.00 0.00 0.00 0.01
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.70 0.10 0.13 0.02 0.00 0.01 0.06 0.00 0.03 0.04 0.00 0.00 0.02 0.03 0.02 0.06 0.01 0.13 0.00 0.00 0.02 0.00 0.01
91-99 Government & non NAICs 0.75 0.05 0.08 0.02 0.02 0.03 0.04 0.02 0.02 0.01 0.04 0.01 0.15 0.00 0.02 0.01 0.00 0.12 0.00 0.04 0.03 0.01 0.03
Total 22.36 1.50 1.91 1.16 0.42 0.20 0.30 0.28 0.18 0.35 0.92 0.99 1.42 0.17 2.94 0.22 1.22 3.91 0.02 0.47 0.83 1.00 1.96

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-2
Employees by Occupation and Industry 
Land Use Type

Industrial

Total Employees
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 6.28 0.46 0.34 0.02 0.08 0.01 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.03 0.00 0.13 0.58 0.00 3.75 0.56 0.10 0.20
31-33 Manufacturing 1.46 0.09 0.07 0.03 0.09 0.02 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.01 0.01 0.00 0.05 0.12 0.00 0.02 0.07 0.73 0.13
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 0.95 0.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.21 0.00 0.00 0.05 0.01 0.63
51 Information 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 0.75 0.03 0.04 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.02 0.01 0.07 0.01 0.16 0.00 0.03 0.13 0.00 0.02 0.02 0.05 0.10
61 Educational services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 0.49 0.03 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.02 0.06 0.00 0.00 0.23 0.03 0.09
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 9.94 0.63 0.46 0.08 0.18 0.03 0.00 0.00 0.00 0.02 0.02 0.01 0.08 0.02 0.21 0.00 0.25 1.09 0.01 3.81 0.93 0.93 1.16

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-3
Employees by Occupation and Industry 
Land Use Type

Retail/ Service/ Restaurant

Total Employees
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 9.17 0.32 0.12 0.03 0.00 0.00 0.00 0.00 0.00 0.09 0.33 0.02 0.03 0.33 0.07 0.05 4.71 0.81 0.02 0.02 0.43 0.22 1.56
48-49 Transportation & Warehousing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 8.72 0.28 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 7.62 0.04 0.00 0.35 0.07 0.00 0.00 0.02 0.05 0.23
811 Repair and maintenance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 17.89 0.60 0.16 0.03 0.00 0.00 0.00 0.00 0.00 0.09 0.33 0.02 0.05 7.95 0.11 0.05 5.06 0.88 0.02 0.02 0.45 0.27 1.79

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-4
Employees by Occupation and Industry 
Land Use Type
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 9.94 0.66 0.22 0.03 0.00 0.00 0.00 0.00 0.00 0.03 0.00 0.03 0.28 1.86 2.74 0.68 0.30 2.07 0.01 0.02 0.70 0.21 0.09
722 Food services and drinking places 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 9.94 0.66 0.22 0.03 0.00 0.00 0.00 0.00 0.00 0.03 0.00 0.03 0.28 1.86 2.74 0.68 0.30 2.07 0.01 0.02 0.70 0.21 0.09

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-5
Employees by Occupation and Industry 
Land Use Type

Institutional
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 15.83 0.91 0.47 0.28 0.02 0.20 0.48 0.01 9.30 0.30 0.34 0.06 0.22 0.44 0.56 0.23 0.04 1.37 0.00 0.05 0.22 0.02 0.30
621 Ambulatory health care services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 6.53 0.40 0.73 0.18 0.19 0.22 0.36 0.17 0.13 0.05 0.31 0.09 1.31 0.04 0.14 0.12 0.04 1.06 0.01 0.31 0.28 0.11 0.26
Total 22.36 1.32 1.20 0.46 0.21 0.42 0.84 0.18 9.43 0.35 0.65 0.15 1.54 0.49 0.70 0.36 0.08 2.43 0.02 0.35 0.50 0.13 0.56

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-6
Employees by Occupation and Industry 
Land Use Type
Multifamily

Industry Total Employees
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.27 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.20 0.00 0.01 0.01 0.03
21 Mining 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.08 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.02 0.01 0.00
23 Construction 0.44 0.03 0.02 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.04 0.00 0.26 0.04 0.01 0.01
31-33 Manufacturing 0.09 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.04 0.01
42 Wholesale Trade 0.43 0.04 0.03 0.01 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.10 0.07 0.00 0.00 0.03 0.02 0.11
44-45 Retail trade 6.35 0.22 0.08 0.02 0.00 0.00 0.00 0.00 0.00 0.06 0.23 0.02 0.02 0.23 0.05 0.04 3.26 0.56 0.01 0.02 0.29 0.15 1.08
48-49 Transportation & Warehousing 0.90 0.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.20 0.00 0.00 0.05 0.01 0.60
51 Information 0.47 0.05 0.05 0.11 0.01 0.00 0.00 0.00 0.00 0.07 0.00 0.00 0.00 0.00 0.00 0.01 0.05 0.06 0.00 0.00 0.04 0.00 0.00
52 Finance & insurance 1.00 0.11 0.28 0.08 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.16 0.35 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 3.99 0.64 0.27 0.03 0.01 0.00 0.00 0.01 0.00 0.03 0.00 0.00 0.04 0.03 0.23 0.03 0.83 0.74 0.00 0.06 0.79 0.02 0.23
54 Professional- scientific & tech services 1.73 0.20 0.31 0.30 0.16 0.06 0.00 0.13 0.00 0.06 0.04 0.02 0.00 0.00 0.01 0.01 0.07 0.26 0.00 0.02 0.02 0.02 0.02
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.01 0.04 0.06 0.03 0.01 0.00 0.00 0.00 0.00 0.01 0.02 0.02 0.09 0.01 0.22 0.00 0.04 0.18 0.00 0.03 0.03 0.07 0.14
61 Educational services 0.81 0.05 0.02 0.01 0.00 0.01 0.02 0.00 0.48 0.02 0.02 0.00 0.01 0.02 0.03 0.01 0.00 0.07 0.00 0.00 0.01 0.00 0.02
62 Health & social services 7.61 0.30 0.15 0.05 0.00 0.04 0.42 0.00 0.18 0.01 2.52 2.20 0.03 0.18 0.15 0.20 0.03 0.99 0.00 0.01 0.06 0.03 0.05
71 Arts- entertainment & recreation 1.13 0.07 0.05 0.01 0.00 0.00 0.00 0.00 0.03 0.08 0.00 0.00 0.05 0.15 0.09 0.32 0.08 0.12 0.00 0.00 0.05 0.00 0.02
72 Accomodation & food services 3.99 0.14 0.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.02 3.15 0.15 0.04 0.16 0.13 0.00 0.00 0.04 0.03 0.10
81 Other services 3.54 0.28 0.26 0.04 0.01 0.01 0.10 0.01 0.05 0.07 0.01 0.05 0.03 0.06 0.08 0.70 0.14 0.50 0.00 0.01 0.61 0.20 0.32
91-99 Government & non NAICs 0.18 0.01 0.02 0.00 0.01 0.01 0.01 0.00 0.00 0.00 0.01 0.00 0.04 0.00 0.00 0.00 0.00 0.03 0.00 0.01 0.01 0.00 0.01
Total 34.03 2.23 1.65 0.71 0.23 0.15 0.56 0.18 0.75 0.43 2.87 2.32 0.35 3.83 1.02 1.37 4.94 4.33 0.22 0.43 2.09 0.63 2.75

Source: IMPLAN, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-7
Employees by Occupation and Industry 
Land Use Type
Single Family

Industry Total Employees
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.43 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.01 0.00 0.02 0.31 0.00 0.01 0.01 0.05
21 Mining 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.10 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.01 0.03 0.01 0.00
23 Construction 0.62 0.04 0.03 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.06 0.00 0.37 0.05 0.01 0.02
31-33 Manufacturing 0.12 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.06 0.01
42 Wholesale Trade 0.60 0.05 0.04 0.02 0.01 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.14 0.10 0.00 0.00 0.04 0.03 0.15
44-45 Retail trade 8.49 0.29 0.11 0.03 0.00 0.00 0.00 0.00 0.00 0.08 0.30 0.02 0.03 0.30 0.06 0.05 4.36 0.75 0.01 0.02 0.39 0.20 1.45
48-49 Transportation & Warehousing 1.32 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.02 0.29 0.00 0.01 0.07 0.02 0.88
51 Information 0.64 0.07 0.07 0.15 0.01 0.00 0.00 0.00 0.00 0.10 0.00 0.00 0.00 0.00 0.00 0.01 0.07 0.08 0.00 0.00 0.05 0.00 0.01
52 Finance & insurance 1.34 0.14 0.38 0.10 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.21 0.47 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 6.27 1.00 0.42 0.05 0.01 0.00 0.00 0.02 0.00 0.05 0.01 0.00 0.07 0.05 0.36 0.05 1.31 1.16 0.00 0.09 1.24 0.02 0.36
54 Professional- scientific & tech services 2.20 0.26 0.40 0.39 0.21 0.08 0.00 0.17 0.00 0.08 0.05 0.02 0.00 0.00 0.01 0.01 0.09 0.34 0.00 0.02 0.02 0.03 0.02
55 Management of companies 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.50 0.06 0.09 0.04 0.01 0.01 0.00 0.00 0.00 0.01 0.03 0.02 0.14 0.01 0.32 0.00 0.07 0.26 0.00 0.04 0.04 0.11 0.21
61 Educational services 1.06 0.06 0.03 0.02 0.00 0.01 0.03 0.00 0.62 0.02 0.02 0.00 0.02 0.03 0.04 0.02 0.00 0.09 0.00 0.00 0.01 0.00 0.02
62 Health & social services 9.73 0.38 0.19 0.06 0.00 0.05 0.53 0.00 0.23 0.02 3.22 2.81 0.04 0.24 0.19 0.26 0.03 1.27 0.00 0.01 0.07 0.03 0.07
71 Arts- entertainment & recreation 1.80 0.12 0.07 0.01 0.00 0.00 0.00 0.00 0.04 0.14 0.00 0.00 0.09 0.24 0.15 0.52 0.12 0.19 0.00 0.00 0.08 0.00 0.03
72 Accomodation & food services 5.83 0.21 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.03 4.59 0.22 0.05 0.23 0.19 0.00 0.00 0.06 0.05 0.14
81 Other services 4.15 0.33 0.30 0.04 0.01 0.02 0.12 0.01 0.06 0.09 0.01 0.06 0.03 0.07 0.09 0.82 0.16 0.59 0.00 0.02 0.71 0.23 0.38
91-99 Government & non NAICs 0.27 0.02 0.03 0.01 0.01 0.01 0.01 0.01 0.01 0.00 0.01 0.00 0.05 0.00 0.01 0.01 0.00 0.04 0.00 0.01 0.01 0.00 0.01
Total 46.49 3.11 2.23 0.93 0.30 0.19 0.71 0.23 0.98 0.59 3.69 2.96 0.51 5.53 1.47 1.80 6.83 5.91 0.34 0.61 2.92 0.84 3.81

Source: IMPLAN, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-8
Employees by Occupation and Industry 
Land Use Type
Resort Residential

Industry Total Employees
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 0.63 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.01 0.00 0.03 0.45 0.00 0.01 0.02 0.07
21 Mining 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 0.16 0.01 0.01 0.01 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.02 0.00 0.01 0.05 0.02 0.00
23 Construction 1.00 0.07 0.05 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.02 0.09 0.00 0.60 0.09 0.02 0.03
31-33 Manufacturing 0.20 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.02 0.00 0.00 0.01 0.10 0.02
42 Wholesale Trade 0.96 0.09 0.06 0.03 0.01 0.00 0.00 0.00 0.00 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.22 0.16 0.01 0.00 0.07 0.05 0.24
44-45 Retail trade 14.03 0.49 0.19 0.05 0.00 0.00 0.00 0.00 0.01 0.14 0.50 0.04 0.05 0.50 0.10 0.08 7.20 1.25 0.02 0.03 0.65 0.34 2.39
48-49 Transportation & Warehousing 2.55 0.08 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.03 0.55 0.00 0.01 0.13 0.03 1.69
51 Information 1.18 0.13 0.13 0.28 0.02 0.00 0.00 0.01 0.01 0.18 0.00 0.00 0.00 0.01 0.00 0.01 0.13 0.15 0.00 0.00 0.09 0.01 0.01
52 Finance & insurance 3.11 0.33 0.87 0.24 0.00 0.00 0.01 0.03 0.00 0.01 0.03 0.00 0.01 0.00 0.00 0.00 0.48 1.08 0.00 0.00 0.01 0.00 0.00
53 Real estate & rental 11.27 1.80 0.76 0.08 0.02 0.00 0.01 0.03 0.00 0.08 0.01 0.01 0.12 0.08 0.65 0.09 2.35 2.08 0.00 0.16 2.24 0.04 0.65
54 Professional- scientific & tech services 4.07 0.47 0.74 0.72 0.39 0.15 0.00 0.31 0.00 0.14 0.10 0.04 0.01 0.00 0.01 0.02 0.17 0.62 0.00 0.04 0.04 0.05 0.04
55 Management of companies 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 3.31 0.14 0.19 0.10 0.03 0.01 0.01 0.01 0.01 0.02 0.07 0.05 0.31 0.03 0.71 0.01 0.15 0.58 0.01 0.10 0.10 0.24 0.45
61 Educational services 2.47 0.14 0.07 0.04 0.00 0.03 0.08 0.00 1.45 0.05 0.05 0.01 0.04 0.07 0.09 0.04 0.01 0.21 0.00 0.01 0.03 0.00 0.05
62 Health & social services 15.14 0.60 0.30 0.10 0.00 0.08 0.83 0.00 0.36 0.03 5.02 4.38 0.06 0.37 0.30 0.40 0.05 1.97 0.00 0.01 0.11 0.05 0.11
71 Arts- entertainment & recreation 3.73 0.24 0.15 0.02 0.00 0.00 0.00 0.00 0.09 0.28 0.01 0.00 0.18 0.49 0.30 1.07 0.25 0.38 0.00 0.01 0.16 0.01 0.07
72 Accomodation & food services 10.80 0.39 0.07 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.05 8.51 0.41 0.10 0.42 0.35 0.00 0.00 0.12 0.09 0.26
81 Other services 8.00 0.63 0.59 0.09 0.02 0.03 0.22 0.02 0.11 0.16 0.03 0.12 0.07 0.13 0.17 1.59 0.32 1.14 0.00 0.03 1.37 0.45 0.73
91-99 Government & non NAICs 0.38 0.02 0.04 0.01 0.01 0.01 0.02 0.01 0.01 0.00 0.02 0.01 0.08 0.00 0.01 0.01 0.00 0.06 0.00 0.02 0.02 0.01 0.02
Total 83.00 5.66 4.25 1.77 0.55 0.35 1.18 0.43 2.05 1.12 5.85 4.66 0.97 10.19 2.79 3.43 11.82 10.75 0.50 1.04 5.29 1.52 6.84

Source: IMPLAN, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-9
Households by Occupation and Industry 
Land Use Type
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 1.71 0.05 0.05 0.10 0.01 0.00 0.00 0.00 0.00 0.06 0.00 0.00 0.00 0.00 0.00 0.01 0.05 0.06 0.00 0.00 0.03 0.00 0.00
52 Finance & insurance 1.71 0.04 0.12 0.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.06 0.14 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.71 0.14 0.06 0.01 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.01 0.05 0.01 0.18 0.16 0.00 0.01 0.17 0.00 0.05
54 Professional- scientific & tech services 1.71 0.19 0.30 0.29 0.16 0.06 0.00 0.13 0.00 0.06 0.04 0.02 0.00 0.00 0.01 0.01 0.07 0.25 0.00 0.02 0.01 0.02 0.02
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.32 0.44 0.22 0.07 0.03 0.02 0.01 0.02 0.04 0.16 0.12 0.72 0.06 1.63 0.02 0.33 1.32 0.01 0.22 0.23 0.55 1.04
61 Educational services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 1.71 0.03 0.01 0.00 0.00 0.01 0.03 0.00 0.00 0.00 0.30 0.23 0.00 0.00 0.00 0.00 0.00 0.17 0.00 0.00 0.00 0.00 0.00
622 Hospitals 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 1.71 0.02 0.01 0.00 0.00 0.00 0.06 0.00 0.05 0.00 0.01 0.20 0.00 0.01 0.00 0.04 0.00 0.03 0.00 0.00 0.00 0.00 0.01
71 Arts- entertainment & recreation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 1.71 0.06 0.08 0.01 0.00 0.00 0.04 0.00 0.02 0.02 0.00 0.00 0.01 0.02 0.01 0.03 0.01 0.08 0.00 0.00 0.01 0.00 0.00
91-99 Government & non NAICs 1.71 0.03 0.05 0.01 0.01 0.01 0.02 0.01 0.01 0.00 0.02 0.01 0.09 0.00 0.01 0.01 0.00 0.07 0.00 0.02 0.02 0.01 0.02
Total 0.88 1.11 0.68 0.24 0.12 0.18 0.16 0.10 0.20 0.54 0.58 0.83 0.10 1.71 0.13 0.71 2.28 0.01 0.27 0.49 0.59 1.14

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-10
Households by Occupation and Industry 
Land Use Type

Industrial

Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 1.71 0.27 0.20 0.01 0.05 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.02 0.00 0.08 0.34 0.00 2.19 0.33 0.06 0.12
31-33 Manufacturing 1.71 0.05 0.04 0.02 0.05 0.01 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.01 0.01 0.00 0.03 0.07 0.00 0.01 0.04 0.43 0.08
42 Wholesale Trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 1.71 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.12 0.00 0.00 0.03 0.01 0.37
51 Information 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.02 0.03 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.01 0.04 0.00 0.09 0.00 0.02 0.08 0.00 0.01 0.01 0.03 0.06
61 Educational services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 1.71 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.03 0.00 0.00 0.13 0.02 0.05
812 Personal and laundry services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.37 0.27 0.05 0.11 0.02 0.00 0.00 0.00 0.01 0.01 0.01 0.05 0.01 0.12 0.00 0.15 0.64 0.00 2.23 0.54 0.54 0.68

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-11
Households by Occupation and Industry 
Land Use Type

Retail/ Service/ Restaurant

Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 1.71 0.19 0.07 0.02 0.00 0.00 0.00 0.00 0.00 0.05 0.19 0.01 0.02 0.19 0.04 0.03 2.75 0.48 0.01 0.01 0.25 0.13 0.91
48-49 Transportation & Warehousing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 1.71 0.16 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 4.45 0.02 0.00 0.20 0.04 0.00 0.00 0.01 0.03 0.13
811 Repair and maintenance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.35 0.09 0.02 0.00 0.00 0.00 0.00 0.00 0.05 0.19 0.01 0.03 4.65 0.06 0.03 2.95 0.52 0.01 0.01 0.26 0.16 1.05

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-12
Households by Occupation and Industry 
Land Use Type

Lodging

Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
621 Ambulatory health care services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 1.71 0.38 0.13 0.02 0.00 0.00 0.00 0.00 0.00 0.02 0.00 0.02 0.17 1.09 1.60 0.40 0.18 1.21 0.00 0.01 0.41 0.12 0.06
722 Food services and drinking places 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.38 0.13 0.02 0.00 0.00 0.00 0.00 0.00 0.02 0.00 0.02 0.17 1.09 1.60 0.40 0.18 1.21 0.00 0.01 0.41 0.12 0.06

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-13
Households by Occupation and Industry 
Land Use Type

Institutional
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Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
23 Construction 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
42 Wholesale Trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
44-45 Retail trade 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
48-49 Transportation & Warehousing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
51 Information 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
52 Finance & insurance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
53 Real estate & rental 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
54 Professional- scientific & tech services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
61 Educational services 1.71 0.53 0.27 0.16 0.01 0.12 0.28 0.00 5.43 0.18 0.20 0.03 0.13 0.26 0.33 0.14 0.02 0.80 0.00 0.03 0.13 0.01 0.17
621 Ambulatory health care services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
622 Hospitals 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
623 Nursing and residential care facilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
624 Social assistance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
71 Arts- entertainment & recreation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
721 Accommodation 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
722 Food services and drinking places 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
811 Repair and maintenance 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
812 Personal and laundry services 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
813 Membership associations and organizations 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
91-99 Government & non NAICs 1.71 0.23 0.43 0.11 0.11 0.13 0.21 0.10 0.08 0.03 0.18 0.05 0.77 0.02 0.08 0.07 0.02 0.62 0.01 0.18 0.16 0.07 0.15
Total 0.77 0.70 0.27 0.12 0.25 0.49 0.10 5.51 0.20 0.38 0.09 0.90 0.28 0.41 0.21 0.04 1.42 0.01 0.21 0.29 0.08 0.33

Source: U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-14
Households by Occupation and Industry 
Land Use Type:
Multifamily

Industry
Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.11 0.00 0.00 0.00 0.02 0.16
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.01 0.00 0.04
23 Construction 1.71 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.02 0.00 0.15 0.02 0.00 0.01 0.26
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.03 0.00 0.05
42 Wholesale Trade 1.71 0.02 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.06 0.04 0.00 0.00 0.02 0.01 0.06 0.25
44-45 Retail trade 1.71 0.13 0.05 0.01 0.00 0.00 0.00 0.00 0.00 0.04 0.13 0.01 0.01 0.13 0.03 0.02 1.90 0.33 0.01 0.01 0.17 0.09 0.63 3.71
48-49 Transportation & Warehousing 1.71 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.11 0.00 0.00 0.03 0.01 0.35 0.53
51 Information 1.71 0.03 0.03 0.07 0.00 0.00 0.00 0.00 0.00 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.03 0.04 0.00 0.00 0.02 0.00 0.00 0.27
52 Finance & insurance 1.71 0.06 0.17 0.04 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.09 0.20 0.00 0.00 0.00 0.00 0.00 0.59
53 Real estate & rental 1.71 0.37 0.16 0.02 0.00 0.00 0.00 0.01 0.00 0.02 0.00 0.00 0.02 0.02 0.13 0.02 0.49 0.43 0.00 0.03 0.46 0.01 0.14 2.33
54 Professional- scientific & tech services 1.71 0.12 0.18 0.18 0.10 0.04 0.00 0.08 0.00 0.04 0.03 0.01 0.00 0.00 0.00 0.00 0.04 0.15 0.00 0.01 0.01 0.01 0.01 1.01
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.02 0.03 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.01 0.01 0.06 0.00 0.13 0.00 0.03 0.10 0.00 0.02 0.02 0.04 0.08 0.59
61 Educational services 1.71 0.03 0.01 0.01 0.00 0.01 0.01 0.00 0.28 0.01 0.01 0.00 0.01 0.01 0.02 0.01 0.00 0.04 0.00 0.00 0.01 0.00 0.01 0.47
62 Health & social services 1.71 0.18 0.09 0.03 0.00 0.02 0.24 0.00 0.11 0.01 1.47 1.29 0.02 0.11 0.09 0.12 0.02 0.58 0.00 0.00 0.03 0.02 0.03 4.45
71 Arts- entertainment & recreation 1.71 0.04 0.03 0.00 0.00 0.00 0.00 0.00 0.02 0.05 0.00 0.00 0.03 0.09 0.05 0.19 0.04 0.07 0.00 0.00 0.03 0.00 0.01 0.66
72 Accomodation & food services 1.71 0.08 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 1.84 0.09 0.02 0.09 0.08 0.00 0.00 0.03 0.02 0.06 2.33
81 Other services 1.71 0.16 0.15 0.02 0.01 0.01 0.06 0.00 0.03 0.04 0.01 0.03 0.02 0.03 0.05 0.41 0.08 0.29 0.00 0.01 0.35 0.12 0.19 2.07
91-99 Government & non NAICs 1.71 0.01 0.01 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.02 0.00 0.00 0.00 0.00 0.02 0.00 0.00 0.00 0.00 0.00 0.10
Total 1.30 0.96 0.41 0.13 0.09 0.33 0.10 0.44 0.25 1.68 1.35 0.20 2.24 0.59 0.80 2.89 2.53 0.13 0.25 1.22 0.37 1.61 19.88

Source: IMPLAN, U.S. Census American Community Survey, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-15
Households by Occupation and Industry 
Land Use Type:
Single Family

Industry
Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.18 0.00 0.01 0.01 0.03 0.25
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
22 Utilities 1.71 0.00 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.02 0.01 0.00 0.06
23 Construction 1.71 0.03 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.03 0.00 0.21 0.03 0.01 0.01 0.36
31-33 Manufacturing 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.04 0.01 0.07
42 Wholesale Trade 1.71 0.03 0.02 0.01 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.08 0.06 0.00 0.00 0.03 0.02 0.09 0.35
44-45 Retail trade 1.71 0.17 0.07 0.02 0.00 0.00 0.00 0.00 0.00 0.05 0.18 0.01 0.02 0.18 0.04 0.03 2.55 0.44 0.01 0.01 0.23 0.12 0.84 4.96
48-49 Transportation & Warehousing 1.71 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.17 0.00 0.00 0.04 0.01 0.51 0.77
51 Information 1.71 0.04 0.04 0.09 0.01 0.00 0.00 0.00 0.00 0.06 0.00 0.00 0.00 0.00 0.00 0.00 0.04 0.05 0.00 0.00 0.03 0.00 0.00 0.37
52 Finance & insurance 1.71 0.08 0.22 0.06 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.12 0.27 0.00 0.00 0.00 0.00 0.00 0.78
53 Real estate & rental 1.71 0.58 0.25 0.03 0.01 0.00 0.00 0.01 0.00 0.03 0.00 0.00 0.04 0.03 0.21 0.03 0.76 0.68 0.00 0.05 0.73 0.01 0.21 3.66
54 Professional- scientific & tech services 1.71 0.15 0.23 0.23 0.12 0.05 0.00 0.10 0.00 0.05 0.03 0.01 0.00 0.00 0.00 0.01 0.05 0.20 0.00 0.01 0.01 0.02 0.01 1.29
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.04 0.05 0.03 0.01 0.00 0.00 0.00 0.00 0.01 0.02 0.01 0.08 0.01 0.19 0.00 0.04 0.15 0.00 0.03 0.03 0.06 0.12 0.88
61 Educational services 1.71 0.04 0.02 0.01 0.00 0.01 0.02 0.00 0.36 0.01 0.01 0.00 0.01 0.02 0.02 0.01 0.00 0.05 0.00 0.00 0.01 0.00 0.01 0.62
62 Health & social services 1.71 0.22 0.11 0.04 0.00 0.03 0.31 0.00 0.14 0.01 1.88 1.64 0.02 0.14 0.11 0.15 0.02 0.74 0.00 0.00 0.04 0.02 0.04 5.68
71 Arts- entertainment & recreation 1.71 0.07 0.04 0.01 0.00 0.00 0.00 0.00 0.02 0.08 0.00 0.00 0.05 0.14 0.09 0.30 0.07 0.11 0.00 0.00 0.04 0.00 0.02 1.05
72 Accomodation & food services 1.71 0.12 0.02 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.02 2.68 0.13 0.03 0.13 0.11 0.00 0.00 0.04 0.03 0.08 3.41
81 Other services 1.71 0.19 0.18 0.03 0.01 0.01 0.07 0.01 0.03 0.05 0.01 0.03 0.02 0.04 0.05 0.48 0.10 0.34 0.00 0.01 0.41 0.14 0.22 2.43
91-99 Government & non NAICs 1.71 0.01 0.02 0.00 0.00 0.01 0.01 0.00 0.00 0.00 0.01 0.00 0.03 0.00 0.00 0.00 0.00 0.03 0.00 0.01 0.01 0.00 0.01 0.16
Total 1.82 1.30 0.55 0.18 0.11 0.42 0.13 0.57 0.35 2.16 1.73 0.30 3.23 0.86 1.05 3.99 3.45 0.20 0.36 1.70 0.49 2.22 27.16

Source: IMPLAN, U.S. Census American Community Survey, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table B-16
Households by Occupation and Industry 
Land Use Type:
Resort Residential

Industry
Earners per 
Household
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s Total

11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.02 0.26 0.00 0.01 0.01 0.04 0.37
21 Mining 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01
22 Utilities 1.71 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.01 0.03 0.01 0.00 0.09
23 Construction 1.71 0.04 0.03 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.05 0.00 0.35 0.05 0.01 0.02 0.58
31-33 Manufacturing 1.71 0.01 0.01 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.01 0.06 0.01 0.12
42 Wholesale Trade 1.71 0.05 0.03 0.02 0.01 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00 0.00 0.00 0.00 0.13 0.09 0.00 0.00 0.04 0.03 0.14 0.56
44-45 Retail trade 1.71 0.28 0.11 0.03 0.00 0.00 0.00 0.00 0.00 0.08 0.29 0.02 0.03 0.29 0.06 0.05 4.21 0.73 0.01 0.02 0.38 0.20 1.40 8.20
48-49 Transportation & Warehousing 1.71 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.01 0.00 0.02 0.32 0.00 0.01 0.08 0.02 0.99 1.49
51 Information 1.71 0.08 0.08 0.16 0.01 0.00 0.00 0.00 0.00 0.10 0.00 0.00 0.00 0.00 0.00 0.01 0.08 0.09 0.00 0.00 0.05 0.00 0.01 0.69
52 Finance & insurance 1.71 0.19 0.51 0.14 0.00 0.00 0.01 0.02 0.00 0.01 0.02 0.00 0.00 0.00 0.00 0.00 0.28 0.63 0.00 0.00 0.00 0.00 0.00 1.81
53 Real estate & rental 1.71 1.05 0.44 0.05 0.01 0.00 0.00 0.02 0.00 0.05 0.01 0.00 0.07 0.05 0.38 0.05 1.37 1.21 0.00 0.09 1.31 0.03 0.38 6.58
54 Professional- scientific & tech services 1.71 0.28 0.43 0.42 0.23 0.09 0.00 0.18 0.00 0.08 0.06 0.03 0.00 0.00 0.01 0.01 0.10 0.36 0.00 0.02 0.02 0.03 0.02 2.38
55 Management of companies 1.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
56 Administrative & waste services 1.71 0.08 0.11 0.06 0.02 0.01 0.01 0.00 0.00 0.01 0.04 0.03 0.18 0.02 0.41 0.01 0.09 0.34 0.00 0.06 0.06 0.14 0.27 1.94
61 Educational services 1.71 0.08 0.04 0.03 0.00 0.02 0.04 0.00 0.85 0.03 0.03 0.01 0.02 0.04 0.05 0.02 0.00 0.12 0.00 0.00 0.02 0.00 0.03 1.45
62 Health & social services 1.71 0.35 0.18 0.06 0.00 0.05 0.48 0.00 0.21 0.02 2.93 2.56 0.03 0.21 0.17 0.23 0.03 1.15 0.00 0.01 0.07 0.03 0.06 8.84
71 Arts- entertainment & recreation 1.71 0.14 0.09 0.01 0.00 0.00 0.00 0.00 0.05 0.16 0.01 0.00 0.10 0.29 0.18 0.63 0.15 0.22 0.00 0.01 0.09 0.00 0.04 2.18
72 Accomodation & food services 1.71 0.23 0.04 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.03 4.97 0.24 0.06 0.25 0.20 0.00 0.00 0.07 0.05 0.15 6.31
81 Other services 1.71 0.37 0.34 0.05 0.01 0.02 0.13 0.01 0.07 0.10 0.02 0.07 0.04 0.08 0.10 0.93 0.18 0.66 0.00 0.02 0.80 0.26 0.43 4.67
91-99 Government & non NAICs 1.71 0.01 0.02 0.01 0.01 0.01 0.01 0.01 0.00 0.00 0.01 0.00 0.04 0.00 0.00 0.00 0.00 0.04 0.00 0.01 0.01 0.00 0.01 0.22
Total 3.31 2.48 1.03 0.32 0.20 0.69 0.25 1.20 0.66 3.42 2.72 0.57 5.95 1.63 2.00 6.90 6.28 0.29 0.61 3.09 0.89 3.99 48.49

Source: IMPLAN, U.S. Census American Community Survey, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table C-1
Wages by Occupation and Industry
Land Use Type:

Commercial
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

Avg. Wage COUNTY
11 Ag, Forestry, Fish & Hunting 11 $41,862 $93,046 $68,947 $85,310 $73,460 $59,319 $0 $0 $38,473 $0 $141,720 $0 $31,720 $0 $34,744 $34,838 $70,117 $37,591 $36,845 $50,240 $43,953 $35,944 $42,884
21 Mining 21 $109,477 $126,792 $82,652 $98,267 $99,100 $81,778 $0 $136,324 $0 $86,015 $0 $0 $39,906 $32,500 $38,902 $0 $89,169 $46,565 $0 $54,775 $59,921 $57,528 $50,013
22 Utilities 22 $107,815 $141,460 $92,198 $97,286 $97,285 $96,897 $0 $147,654 $0 $90,677 $0 $0 $63,726 $0 $49,365 $0 $83,326 $58,566 $44,690 $76,287 $85,193 $81,450 $65,803
23 Construction 23 $52,131 $81,025 $57,744 $57,492 $56,576 $56,412 $36,868 $104,466 $0 $44,509 $0 $0 $31,696 $24,618 $27,908 $27,339 $51,749 $32,512 $29,741 $40,206 $41,227 $39,670 $36,750
31-33 Manufacturing 31-33 $37,085 $62,235 $37,665 $45,503 $42,566 $34,868 $22,311 $80,710 $32,687 $26,262 $38,684 $19,952 $23,101 $14,944 $16,495 $19,187 $31,768 $21,911 $17,593 $26,027 $28,188 $21,005 $19,605
42 Wholesale Trade 42 $90,347 $123,984 $73,119 $81,964 $86,990 $82,328 $98,913 $144,769 $56,903 $46,662 $77,037 $50,363 $38,367 $32,866 $34,692 $42,432 $69,245 $42,957 $33,781 $50,522 $53,177 $41,800 $40,205
44-45 Retail trade 44-45 $30,016 $67,162 $45,498 $49,644 $58,314 $45,435 $28,432 $61,163 $33,094 $28,327 $49,032 $23,132 $30,531 $22,241 $22,608 $23,856 $24,377 $27,101 $23,639 $34,767 $33,971 $27,145 $23,487
48-49 Transportation & Warehousing 48-49 $62,289 $110,481 $0 $82,617 $84,034 $0 $0 $126,649 $67,303 $44,712 $0 $0 $38,658 $43,056 $46,688 $34,112 $68,373 $50,441 $42,080 $65,989 $63,306 $58,063 $52,256
51 Information 51 $74,866 $68,547 $40,793 $45,069 $48,425 $45,582 $28,308 $77,771 $25,818 $29,692 $33,367 $0 $26,217 $13,462 $16,040 $15,030 $32,935 $22,408 $0 $30,777 $32,465 $21,721 $19,522
52 Finance & insurance 52 $69,814 $76,629 $44,301 $49,902 $60,978 $57,241 $34,203 $53,523 $43,707 $40,311 $43,334 $23,605 $32,496 $27,859 $17,670 $28,425 $37,762 $23,245 $23,651 $47,210 $27,371 $30,089 $33,530
53 Real estate & rental 53 $47,447 $54,905 $46,797 $49,142 $55,742 $53,976 $30,217 $81,698 $20,606 $35,478 $38,668 $20,497 $23,572 $21,319 $22,158 $23,345 $33,648 $26,374 $25,749 $33,322 $29,666 $28,808 $24,824
54 Professional- scientific & tech services 54 $80,224 $97,676 $57,120 $62,966 $59,566 $52,873 $40,338 $67,581 $51,216 $43,867 $47,137 $21,934 $39,221 $27,700 $24,094 $20,259 $54,475 $30,711 $30,168 $44,410 $38,389 $34,874 $32,058
55 Management of companies 55 $141,628 $148,512 $81,349 $92,723 $100,603 $95,625 $50,572 $151,468 $54,170 $74,479 $78,446 $37,908 $56,806 $42,854 $36,557 $41,537 $79,916 $48,448 $51,828 $66,783 $59,726 $62,341 $46,267
56 Administrative & waste services 56 $40,604 $86,815 $55,662 $66,675 $66,091 $52,996 $41,135 $72,289 $37,271 $48,906 $57,398 $27,082 $27,808 $24,830 $26,718 $26,997 $38,439 $30,758 $27,933 $37,536 $39,120 $28,054 $28,832
61 Educational services 61 $42,618 $74,075 $46,825 $48,553 $55,723 $48,251 $43,449 $93,524 $43,605 $38,180 $49,220 $28,882 $30,120 $23,136 $25,750 $24,634 $33,898 $30,213 $30,289 $41,633 $35,092 $37,970 $29,635
621 Ambulatory health care services 621 $41,627 $63,563 $38,150 $42,524 $46,851 $54,062 $31,349 $90,370 $31,009 $31,559 $63,685 $21,239 $23,777 $19,152 $18,388 $23,669 $38,112 $23,234 $20,204 $41,951 $29,899 $25,488 $27,370
622 Hospitals 622 $74,073 $127,115 $70,626 $78,968 $77,810 $83,604 $60,080 $155,057 $81,774 $60,962 $83,997 $36,306 $42,069 $34,464 $32,928 $38,502 $37,502 $41,204 $0 $60,829 $54,964 $43,680 $37,564
623 Nursing and residential care facilities 623 $39,862 $85,375 $56,824 $62,465 $0 $70,051 $41,152 $0 $41,190 $59,680 $61,226 $30,434 $33,885 $29,860 $28,749 $32,742 $56,231 $38,216 $32,050 $45,414 $42,055 $27,331 $31,071
624 Social assistance 624 $29,622 $67,123 $51,931 $57,430 $57,918 $77,029 $41,541 $59,387 $30,083 $47,939 $62,993 $27,731 $32,564 $28,758 $26,656 $26,972 $31,053 $35,939 $30,493 $45,576 $37,860 $26,986 $29,190
71 Arts- entertainment & recreation 71 $44,384 $83,636 $56,612 $61,891 $87,176 $61,054 $40,388 $163,197 $44,224 $58,285 $56,626 $57,260 $29,768 $29,700 $31,141 $32,976 $30,625 $32,622 $36,824 $52,261 $40,051 $39,858 $34,041
721 Accommodation 721 $27,383 $53,439 $39,741 $44,581 $57,514 $27,409 $30,058 $0 $29,148 $35,740 $30,829 $26,095 $24,512 $22,135 $20,054 $22,551 $29,357 $21,750 $29,683 $34,773 $27,247 $20,089 $20,570
722 Food services and drinking places 722 $21,396 $56,503 $41,633 $45,846 $0 $28,997 $0 $0 $27,389 $32,982 $52,434 $27,704 $27,486 $25,458 $26,058 $36,552 $23,092 $33,066 $0 $51,693 $30,256 $27,768 $22,657
811 Repair and maintenance 811 $46,837 $82,352 $56,773 $53,539 $70,212 $69,232 $0 $0 $50,289 $50,074 $0 $0 $0 $29,675 $26,678 $25,131 $44,272 $34,728 $0 $48,612 $43,134 $42,623 $28,079
812 Personal and laundry services 812 $21,594 $50,053 $35,070 $50,793 $0 $0 $26,676 $0 $39,794 $28,935 $49,988 $27,626 $25,511 $21,522 $19,997 $21,774 $20,473 $19,805 $26,721 $38,195 $27,235 $18,487 $22,999
813 Membership associations and organizations 813 $43,529 $80,576 $51,971 $56,494 $75,694 $50,900 $35,354 $80,337 $31,813 $48,420 $50,035 $22,666 $24,389 $22,329 $25,013 $24,661 $36,075 $31,890 $29,727 $37,854 $31,986 $40,474 $27,847
91-99 Government & non NAICs 92 $58,086 $78,599 $59,508 $65,237 $67,040 $56,752 $43,027 $73,903 $41,741 $50,589 $69,992 $30,604 $47,792 $28,722 $29,139 $26,939 $34,510 $35,214 $35,916 $40,815 $44,459 $45,284 $41,253

Source: Economic & Planning Systems
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Appendix Table C-2
Wages by Occupation and Industry 
Land Use Type:
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Avg. Wage COUNTY
11 Ag, Forestry, Fish & Hunting 11 $41,862 $93,046 $68,947 $85,310 $73,460 $59,319 $0 $0 $38,473 $0 $141,720 $0 $31,720 $0 $34,744 $34,838 $70,117 $37,591 $36,845 $50,240 $43,953 $35,944 $42,884
21 Mining 21 $109,477 $126,792 $82,652 $98,267 $99,100 $81,778 $0 $136,324 $0 $86,015 $0 $0 $39,906 $32,500 $38,902 $0 $89,169 $46,565 $0 $54,775 $59,921 $57,528 $50,013
22 Utilities 22 $107,815 $141,460 $92,198 $97,286 $97,285 $96,897 $0 $147,654 $0 $90,677 $0 $0 $63,726 $0 $49,365 $0 $83,326 $58,566 $44,690 $76,287 $85,193 $81,450 $65,803
23 Construction 23 $52,131 $81,025 $57,744 $57,492 $56,576 $56,412 $36,868 $104,466 $0 $44,509 $0 $0 $31,696 $24,618 $27,908 $27,339 $51,749 $32,512 $29,741 $40,206 $41,227 $39,670 $36,750
31-33 Manufacturing 31-33 $37,085 $62,235 $37,665 $45,503 $42,566 $34,868 $22,311 $80,710 $32,687 $26,262 $38,684 $19,952 $23,101 $14,944 $16,495 $19,187 $31,768 $21,911 $17,593 $26,027 $28,188 $21,005 $19,605
42 Wholesale Trade 42 $90,347 $123,984 $73,119 $81,964 $86,990 $82,328 $98,913 $144,769 $56,903 $46,662 $77,037 $50,363 $38,367 $32,866 $34,692 $42,432 $69,245 $42,957 $33,781 $50,522 $53,177 $41,800 $40,205
44-45 Retail trade 44-45 $30,016 $67,162 $45,498 $49,644 $58,314 $45,435 $28,432 $61,163 $33,094 $28,327 $49,032 $23,132 $30,531 $22,241 $22,608 $23,856 $24,377 $27,101 $23,639 $34,767 $33,971 $27,145 $23,487
48-49 Transportation & Warehousing 48-49 $62,289 $105,256 $0 $78,710 $80,060 $0 $0 $120,660 $64,120 $42,598 $0 $0 $36,830 $41,020 $44,480 $32,499 $65,140 $48,056 $40,090 $62,868 $60,312 $55,318 $49,784
51 Information 51 $74,866 $68,547 $40,793 $45,069 $48,425 $45,582 $28,308 $77,771 $25,818 $29,692 $33,367 $0 $26,217 $13,462 $16,040 $15,030 $32,935 $22,408 $0 $30,777 $32,465 $21,721 $19,522
52 Finance & insurance 52 $69,814 $76,629 $44,301 $49,902 $60,978 $57,241 $34,203 $53,523 $43,707 $40,311 $43,334 $23,605 $32,496 $27,859 $17,670 $28,425 $37,762 $23,245 $23,651 $47,210 $27,371 $30,089 $33,530
53 Real estate & rental 53 $47,447 $54,905 $46,797 $49,142 $55,742 $53,976 $30,217 $81,698 $20,606 $35,478 $38,668 $20,497 $23,572 $21,319 $22,158 $23,345 $33,648 $26,374 $25,749 $33,322 $29,666 $28,808 $24,824
54 Professional- scientific & tech services 54 $80,224 $97,676 $57,120 $62,966 $59,566 $52,873 $40,338 $67,581 $51,216 $43,867 $47,137 $21,934 $39,221 $27,700 $24,094 $20,259 $54,475 $30,711 $30,168 $44,410 $38,389 $34,874 $32,058
55 Management of companies 55 $141,628 $148,512 $81,349 $92,723 $100,603 $95,625 $50,572 $151,468 $54,170 $74,479 $78,446 $37,908 $56,806 $42,854 $36,557 $41,537 $79,916 $48,448 $51,828 $66,783 $59,726 $62,341 $46,267
56 Administrative & waste services 56 $40,604 $86,815 $55,662 $66,675 $66,091 $52,996 $41,135 $72,289 $37,271 $48,906 $57,398 $27,082 $27,808 $24,830 $26,718 $26,997 $38,439 $30,758 $27,933 $37,536 $39,120 $28,054 $28,832
61 Educational services 61 $42,618 $74,075 $46,825 $48,553 $55,723 $48,251 $43,449 $93,524 $43,605 $38,180 $49,220 $28,882 $30,120 $23,136 $25,750 $24,634 $33,898 $30,213 $30,289 $41,633 $35,092 $37,970 $29,635
62 Health & social services 62 $48,968 $82,731 $51,728 $61,535 $63,196 $70,768 $38,893 $89,909 $28,779 $44,679 $75,665 $26,860 $32,453 $25,656 $25,395 $24,567 $37,192 $32,525 $26,213 $45,908 $38,813 $28,949 $29,017
71 Arts- entertainment & recreation 71 $44,384 $83,636 $56,612 $61,891 $87,176 $61,054 $40,388 $163,197 $44,224 $58,285 $56,626 $57,260 $29,768 $29,700 $31,141 $32,976 $30,625 $32,622 $36,824 $52,261 $40,051 $39,858 $34,041
72 Accomodation & food services 72 $23,039 $59,923 $45,213 $53,826 $73,495 $31,332 $46,660 $0 $35,978 $40,510 $50,563 $33,063 $30,008 $25,445 $25,608 $28,571 $24,913 $28,630 $35,445 $45,298 $33,899 $26,767 $22,864
81 Other services 81 $37,513 $77,184 $52,737 $56,629 $63,406 $52,400 $36,461 $83,599 $32,996 $48,885 $55,479 $33,140 $25,572 $23,107 $25,575 $27,301 $33,507 $30,412 $30,617 $41,971 $38,271 $30,167 $26,170
91-99 Government & non NAICs 92 $58,086 $78,599 $59,508 $65,237 $67,040 $56,752 $43,027 $73,903 $41,741 $50,589 $69,992 $30,604 $47,792 $28,722 $29,139 $26,939 $34,510 $35,214 $35,916 $40,815 $44,459 $45,284 $41,253

Source: IMPLAN, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table C-3
Wages by Occupation and Industry
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11 Ag, Forestry, Fish & Hunting 1.71 $41,862 $159,269 $118,018 $146,027 $125,743 $101,537 $0 $0 $65,856 $0 $242,586 $0 $54,296 $0 $59,473 $59,634 $120,021 $64,345 $63,069 $85,997 $75,235 $61,527 $73,405
21 Mining 1.71 $109,477 $217,034 $141,477 $168,206 $169,632 $139,981 $0 $233,349 $0 $147,234 $0 $0 $68,307 $55,631 $66,589 $0 $152,633 $79,706 $0 $93,761 $102,568 $98,472 $85,609
22 Utilities 1.71 $107,815 $242,142 $157,818 $166,527 $166,525 $165,862 $0 $252,744 $0 $155,214 $0 $0 $109,082 $0 $84,500 $0 $142,631 $100,249 $76,497 $130,583 $145,828 $139,420 $112,636
23 Construction 1.71 $52,131 $138,693 $98,843 $98,411 $96,843 $96,563 $63,108 $178,816 $0 $76,188 $0 $0 $54,255 $42,139 $47,771 $46,797 $88,581 $55,651 $50,908 $68,822 $70,570 $67,904 $62,907
31-33 Manufacturing 1.71 $37,085 $106,529 $64,472 $77,889 $72,861 $59,684 $38,190 $138,154 $55,952 $44,953 $66,217 $34,152 $39,543 $25,581 $28,235 $32,842 $54,378 $37,506 $30,114 $44,552 $48,250 $35,955 $33,559
42 Wholesale Trade 1.71 $90,347 $212,227 $125,160 $140,300 $148,902 $140,923 $169,313 $247,805 $97,403 $79,872 $131,867 $86,208 $65,674 $56,257 $59,383 $72,631 $118,528 $73,531 $57,824 $86,480 $91,025 $71,550 $68,819
44-45 Retail trade 1.71 $30,016 $114,962 $77,880 $84,977 $99,818 $77,773 $48,667 $104,694 $56,648 $48,488 $83,929 $39,596 $52,261 $38,071 $38,699 $40,835 $41,727 $46,389 $40,464 $59,512 $58,149 $46,465 $40,203
48-49 Transportation & Warehousing 1.71 $62,289 $189,114 $0 $141,418 $143,843 $0 $0 $216,789 $115,204 $76,535 $0 $0 $66,172 $73,700 $79,917 $58,391 $117,036 $86,341 $72,029 $112,955 $108,362 $99,389 $89,447
51 Information 1.71 $74,866 $117,335 $69,826 $77,147 $82,890 $78,024 $48,456 $133,123 $44,193 $50,825 $57,115 $0 $44,877 $23,043 $27,456 $25,727 $56,376 $38,356 $0 $52,682 $55,572 $37,181 $33,417
52 Finance & insurance 1.71 $69,814 $131,168 $75,831 $85,419 $104,377 $97,981 $58,547 $91,616 $74,814 $69,001 $74,176 $40,405 $55,625 $47,687 $30,246 $48,656 $64,638 $39,789 $40,483 $80,810 $46,852 $51,505 $57,394
53 Real estate & rental 1.71 $47,447 $93,983 $80,103 $84,117 $95,416 $92,392 $51,723 $139,844 $35,271 $60,729 $66,188 $35,086 $40,349 $36,493 $37,928 $39,960 $57,596 $45,146 $44,075 $57,038 $50,780 $49,312 $42,493
54 Professional- scientific & tech services 1.71 $80,224 $167,195 $97,774 $107,781 $101,961 $90,504 $69,048 $115,680 $87,669 $75,089 $80,686 $37,545 $67,136 $47,415 $41,242 $34,678 $93,247 $52,569 $51,639 $76,018 $65,712 $59,695 $54,874
55 Management of companies 1.71 $141,628 $254,213 $139,247 $158,717 $172,204 $163,684 $86,565 $259,273 $92,724 $127,488 $134,278 $64,888 $97,237 $73,354 $62,575 $71,100 $136,794 $82,930 $88,715 $114,314 $102,234 $106,710 $79,197
56 Administrative & waste services 1.71 $40,604 $148,603 $95,278 $114,130 $113,129 $90,715 $70,412 $123,739 $63,798 $83,713 $98,249 $46,357 $47,599 $42,502 $45,735 $46,212 $65,797 $52,648 $47,813 $64,252 $66,963 $48,020 $49,352
61 Educational services 1.71 $42,618 $126,797 $80,152 $83,109 $95,382 $82,593 $74,374 $160,087 $74,639 $65,353 $84,251 $49,439 $51,557 $39,603 $44,076 $42,166 $58,024 $51,717 $51,846 $71,264 $60,067 $64,993 $50,728
621 Ambulatory health care services 1.71 $41,627 $108,803 $65,303 $72,789 $80,196 $92,539 $53,661 $154,688 $53,079 $54,021 $109,012 $36,355 $40,699 $32,783 $31,475 $40,515 $65,237 $39,770 $34,584 $71,809 $51,179 $43,629 $46,849
622 Hospitals 1.71 $74,073 $217,585 $120,892 $135,172 $133,189 $143,107 $102,840 $265,415 $139,974 $104,350 $143,779 $62,146 $72,011 $58,993 $56,363 $65,905 $64,193 $70,529 $0 $104,123 $94,083 $74,768 $64,300
623 Nursing and residential care facilities 1.71 $39,862 $146,139 $97,266 $106,924 $0 $119,909 $70,442 $0 $70,506 $102,155 $104,802 $52,095 $58,001 $51,112 $49,211 $56,045 $96,253 $65,415 $54,861 $77,737 $71,986 $46,783 $53,184
624 Social assistance 1.71 $29,622 $114,896 $88,892 $98,304 $99,140 $131,853 $71,107 $101,654 $51,493 $82,059 $107,827 $47,467 $55,741 $49,225 $45,628 $46,168 $53,155 $61,518 $52,196 $78,013 $64,805 $46,193 $49,966
71 Arts- entertainment & recreation 1.71 $44,384 $143,162 $96,905 $105,940 $149,221 $104,508 $69,133 $279,349 $75,700 $99,769 $96,928 $98,013 $50,955 $50,839 $53,304 $56,447 $52,422 $55,841 $63,033 $89,456 $68,557 $68,226 $58,268
721 Accommodation 1.71 $27,383 $91,473 $68,026 $76,311 $98,447 $46,917 $51,451 $0 $49,894 $61,177 $52,771 $44,667 $41,957 $37,890 $34,327 $38,602 $50,251 $37,231 $50,809 $59,522 $46,640 $34,387 $35,210
722 Food services and drinking places 1.71 $21,396 $96,718 $71,264 $78,477 $0 $49,635 $0 $0 $46,883 $56,456 $89,753 $47,421 $47,048 $43,577 $44,605 $62,567 $39,527 $56,599 $0 $88,484 $51,790 $47,532 $38,783
811 Repair and maintenance 1.71 $46,837 $140,964 $97,180 $91,645 $120,183 $118,506 $0 $0 $86,082 $85,713 $0 $0 $0 $50,796 $45,665 $43,018 $75,782 $59,445 $0 $83,211 $73,833 $72,960 $48,063
812 Personal and laundry services 1.71 $21,594 $85,677 $60,030 $86,944 $0 $0 $45,662 $0 $68,117 $49,529 $85,565 $47,289 $43,668 $36,840 $34,230 $37,272 $35,044 $33,901 $45,739 $65,379 $46,619 $31,644 $39,368
813 Membership associations and organizations 1.71 $43,529 $137,924 $88,961 $96,703 $129,568 $87,126 $60,517 $137,516 $54,455 $82,882 $85,645 $38,798 $41,747 $38,220 $42,815 $42,212 $61,751 $54,588 $50,884 $64,796 $54,752 $69,280 $47,667

91-99 Government & non NAICs 1.71 $58,086 $134,540 $101,862 $111,668 $114,754 $97,143 $73,651 $126,501 $71,450 $86,594 $119,806 $52,386 $81,807 $49,164 $49,878 $46,112 $59,072 $60,276 $61,478 $69,865 $76,101 $77,513 $70,613

Source: U.S. Census American Community Survey, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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Appendix Table C-4
Household Income by Occupation and Industry 
Land Use Type:

Residential

Industry
Earners per 
Household
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11-0000 13-0000 15-0000 17-0000 19-0000 21-0000 23-0000 25-0000 27-0000 29-0000 31-0000 33-0000 35-0000 37-0000 39-0000 41-0000 43-0000 45-0000 47-0000 49-0000 51-0000 53-0000

11 Ag, Forestry, Fish & Hunting 1.71 $41,862 $159,269 $118,018 $146,027 $125,743 $101,537 $0 $0 $65,856 $0 $242,586 $0 $54,296 $0 $59,473 $59,634 $120,021 $64,345 $63,069 $85,997 $75,235 $61,527 $73,405
21 Mining 1.71 $109,477 $217,034 $141,477 $168,206 $169,632 $139,981 $0 $233,349 $0 $147,234 $0 $0 $68,307 $55,631 $66,589 $0 $152,633 $79,706 $0 $93,761 $102,568 $98,472 $85,609
22 Utilities 1.71 $107,815 $242,142 $157,818 $166,527 $166,525 $165,862 $0 $252,744 $0 $155,214 $0 $0 $109,082 $0 $84,500 $0 $142,631 $100,249 $76,497 $130,583 $145,828 $139,420 $112,636
23 Construction 1.71 $52,131 $138,693 $98,843 $98,411 $96,843 $96,563 $63,108 $178,816 $0 $76,188 $0 $0 $54,255 $42,139 $47,771 $46,797 $88,581 $55,651 $50,908 $68,822 $70,570 $67,904 $62,907
31-33 Manufacturing 1.71 $37,085 $106,529 $64,472 $77,889 $72,861 $59,684 $38,190 $138,154 $55,952 $44,953 $66,217 $34,152 $39,543 $25,581 $28,235 $32,842 $54,378 $37,506 $30,114 $44,552 $48,250 $35,955 $33,559
42 Wholesale Trade 1.71 $90,347 $212,227 $125,160 $140,300 $148,902 $140,923 $169,313 $247,805 $97,403 $79,872 $131,867 $86,208 $65,674 $56,257 $59,383 $72,631 $118,528 $73,531 $57,824 $86,480 $91,025 $71,550 $68,819
44-45 Retail trade 1.71 $30,016 $114,962 $77,880 $84,977 $99,818 $77,773 $48,667 $104,694 $56,648 $48,488 $83,929 $39,596 $52,261 $38,071 $38,699 $40,835 $41,727 $46,389 $40,464 $59,512 $58,149 $46,465 $40,203
48-49 Transportation & Warehousing 1.71 $62,289 $180,170 $0 $134,730 $137,041 $0 $0 $206,537 $109,756 $72,915 $0 $0 $63,043 $70,215 $76,138 $55,629 $111,502 $82,258 $68,623 $107,613 $103,238 $94,689 $85,217
51 Information 1.71 $74,866 $117,335 $69,826 $77,147 $82,890 $78,024 $48,456 $133,123 $44,193 $50,825 $57,115 $0 $44,877 $23,043 $27,456 $25,727 $56,376 $38,356 $0 $52,682 $55,572 $37,181 $33,417
52 Finance & insurance 1.71 $69,814 $131,168 $75,831 $85,419 $104,377 $97,981 $58,547 $91,616 $74,814 $69,001 $74,176 $40,405 $55,625 $47,687 $30,246 $48,656 $64,638 $39,789 $40,483 $80,810 $46,852 $51,505 $57,394
53 Real estate & rental 1.71 $47,447 $93,983 $80,103 $84,117 $95,416 $92,392 $51,723 $139,844 $35,271 $60,729 $66,188 $35,086 $40,349 $36,493 $37,928 $39,960 $57,596 $45,146 $44,075 $57,038 $50,780 $49,312 $42,493
54 Professional- scientific & tech services 1.71 $80,224 $167,195 $97,774 $107,781 $101,961 $90,504 $69,048 $115,680 $87,669 $75,089 $80,686 $37,545 $67,136 $47,415 $41,242 $34,678 $93,247 $52,569 $51,639 $76,018 $65,712 $59,695 $54,874
55 Management of companies 1.71 $141,628 $254,213 $139,247 $158,717 $172,204 $163,684 $86,565 $259,273 $92,724 $127,488 $134,278 $64,888 $97,237 $73,354 $62,575 $71,100 $136,794 $82,930 $88,715 $114,314 $102,234 $106,710 $79,197
56 Administrative & waste services 1.71 $40,604 $148,603 $95,278 $114,130 $113,129 $90,715 $70,412 $123,739 $63,798 $83,713 $98,249 $46,357 $47,599 $42,502 $45,735 $46,212 $65,797 $52,648 $47,813 $64,252 $66,963 $48,020 $49,352
61 Educational services 1.71 $42,618 $126,797 $80,152 $83,109 $95,382 $82,593 $74,374 $160,087 $74,639 $65,353 $84,251 $49,439 $51,557 $39,603 $44,076 $42,166 $58,024 $51,717 $51,846 $71,264 $60,067 $64,993 $50,728
62 Health & social services 1.71 $48,968 $141,612 $88,544 $105,331 $108,175 $121,135 $66,573 $153,900 $49,261 $76,479 $129,518 $45,977 $55,550 $43,917 $43,470 $42,052 $63,662 $55,674 $44,870 $78,581 $66,437 $49,552 $49,670
71 Arts- entertainment & recreation 1.71 $44,384 $143,162 $96,905 $105,940 $149,221 $104,508 $69,133 $279,349 $75,700 $99,769 $96,928 $98,013 $50,955 $50,839 $53,304 $56,447 $52,422 $55,841 $63,033 $89,456 $68,557 $68,226 $58,268
72 Accomodation & food services 1.71 $23,039 $102,572 $77,393 $92,135 $125,804 $53,631 $79,868 $0 $61,584 $69,342 $86,551 $56,594 $51,365 $43,554 $43,834 $48,906 $42,645 $49,007 $60,671 $77,538 $58,025 $45,818 $39,137
81 Other services 1.71 $37,513 $132,117 $90,271 $96,933 $108,534 $89,695 $62,412 $143,099 $56,479 $83,678 $94,965 $56,726 $43,772 $39,553 $43,777 $46,731 $57,355 $52,057 $52,407 $71,843 $65,509 $51,638 $44,796
91-99 Government & non NAICs 1.71 $58,086 $134,540 $101,862 $111,668 $114,754 $97,143 $73,651 $126,501 $71,450 $86,594 $119,806 $52,386 $81,807 $49,164 $49,878 $46,112 $59,072 $60,276 $61,478 $69,865 $76,101 $77,513 $70,613

Source: IMPLAN, U.S. Census American Community Survey, U.S. Bureau of Labor Statistics, Economic & Planning Systems
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BOARD MEETING AGENDA MEMO 
 

 
Meeting Date: January 10, 2024 Staff Member: Thecla Campbell + Carissa Connelly 

 
Agenda Item: Recommendation to approve contract for services with Public House + Data System Update 

 
Recommended Motion: 

I move to approve contract with Public House. 

 
  Reasons for Recommendation: 

• Transitioning data management to Homekeeper/Salesforce will have limited impact without 
also transitioning the Application and Compliance Review forms and processes. 

• Upon staff interviews and reviews of Application and Compliance Review services that run off 
Homekeeper, Public House is the most efficient and user friendly for BCHA applicants, renters, 
and owners as well as staff.  

 
 

Policy Analysis and Background (non-consent items only): 
 

GOAL 2: RECOMMEND + ADVOCATE FOR POLICY THAT PROMOTES HOUSING 
OBJECTIVE 2. SERVE AS THE SINGLE SOURCE OF HOUSING DATA, HOUSING NEEDS, HOUSING LISTS TO 
SUPPORT DATA-DRIVEN DECISION MAKING, ACTION AND INVESTMENTS. 
 
GOAL 3: EXPAND, COORDINATE + IMPROVE SERVICES TO CREATE HOUSING STABILITY 
OBJECTIVE 1. ESTABLISH A ONE-STOP-SHOP FOR PROVIDING RESOURCES, SERVICES AND APPLICATION 
ASSISTANCE AT BCHA/5B HOUSING OFFICE IN ENGLISH AND SPANISH AND SUPPORT COORDINATION 
WITH OTHER PARTNERS. 
OBJECTIVE 3. WORK WITH PARTNERS TO DEVELOP STRATEGY FOR A SINGLE-POINT OF ENTRY SYSTEM OF 
CARE OR OTHER TYPE APPROACH TO SUPPORT COMMUNITY NEEDS. 
 
GOAL 4: INFORM, ENGAGE, COLLABORATE 
OBJECTIVE 5. SERVE AS THE HUB FOR REGIONAL HOUSING DATA. 
 
GOAL 5: STEWARD/PRESERVE + EXPAND PORTFOLIO OF DEED RESTRICTED HOMES (CURRENT BCHA ROLE) 
OBJECTIVE 2. CONTINUE TO STEWARD INVENTORY OF EXISTING DEED-RESTRICTED HOMES IN BCHA 
INVENTORY, INCLUDING ON-GOING COMPLIANCE. 
 
The data system upgrade for BCHA/BCHF is a partnership with three organizations providing services: 
Homekeeper, Public House and Salesforce. Homekeeper is the main program from which the system will 
operate from, Salesforce is required for operating Homekeeper and Public House supports the HomeKeeper 
operations by generating forms (ex. Intake and compliance) and data analysis. Homekeeper was acquired in 119



the Fall and will provide both data migration and training in the next couple of months.  
 
Acquiring Salesforce licenses has been the lynchpin to moving this process forward. After meeting with 
Salesforce representatives, data migration consultants, Homekeeper contacts, enlisting our CPA’s 
recommendation, applying multiple times, and receiving limited support only via email, we were able to 
acquire ten free licenses with our non-profit status as Blaine County Housing Foundation. BCHF was 
deemed the appropriate entity since funding through the IHFA Grant would be dedicated to any costs for 
the system. With licenses acquired we are able to move forward with the data migration, and trainings with 
HomeKeeper.  
 
Staff reviewed a number of add-on services to Homekeeper to build out the Application and Compliance 
Review process. Public House stood out because of their pre-existing forms tailored for BCHA’s purposes, 
their capacity to take on this project and maintain it going forward, and their impressive list of clientele. 
Their user interface for BCHA’s users and staff is clear and efficient. 
 
Staff recommend approving the Public House contract for services, pending legal review. If legal counsel 
recommend substantial changes, the Board will re-review the contract.  
 

 
 

Financial Impact: 
HomeKeeper Services Setup Fee $6,000.00, Annual Fee $5,250.00, HUD 

Connect Annual Fee $1,550.00. Paid $12,800.00 
Salesforce Licenses 10 free licenses with qualification of Non-profit status. 

(Formerly quoted $ ~ $7600/year) 
Public House Services Potentially, $8K (first year with setup fees) then annual 

~ $5K. Currently under review with legal counsel. 
 

Attachments: 
1. Resolution 2024-03 
2.   Public House Contract 
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RESOLUTION No. 2024-03 
 

BEFORE THE BOARD OF COMMISSIONERS 
OF THE BLAINE COUNTY HOUSING AUTHORITY 

BLAINE COUNTY, IDAHO 
 
 

A RESOLUTION OF THE BLAINE COUNTY HOUSING AUTHORITY BOARD OF COMMISSIONERS TO 
IMPLEMENT A NEW DATA & APPLICATION SYSTEM WITH THE REQUIRED CONTRACTS WITH PUBLIC HOUSE 

 
 

WHEREAS, the primary responsibility of the Blaine County Housing Authority is to steward preservation of 
existing deed-restricted units and expand it’s portfolio; and 

WHEREAS, in order to adequately fulfill this responsibility, a new data, application, and compliance system 
must be acquired, setup, and managed; and 

WHEREAS, staff researched and found the most suitable application and compliance review product for 
BCHA’s responsibilities; and 

WHEREAS, the BCHA administrative staff will not be able to transition to the new data system without also 
transferring application and compliance review; and  

 
NOW, THEREFORE, be it resolved by the Board of Commissioners of the Blaine County Housing Authority, 
Blaine County, Idaho, as follows: 
 
Section 1. The Blaine County Housing Authority Board of Commissioners approves execution of the Subscription 
Agreement with Public House. 
 
Section 2. The Blaine County Housing Authority Board of Commissioners authorizes the BCHA administrative 
staff to manage such contract. 
 
 
DATED this ____day of ______, 2024 
 

 
ATTEST:     BLAINE COUNTY HOUSING AUTHORITY  

BOARD OF COMMISSIONERS 
 

 
_____________________________    ____________________________________ 
 
Executive Director     Chair 
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Public House Subscription Agreement 

franklin@public.house +1 (970) 281-7375 P.O. Box 94 Frisco, CO 80443 
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SUBSCRIPTION AGREEMENT 
 

THIS SUBSCRIPTION AGREEMENT  (the "Agreement")  is  made  as of  , 
2023 (the "Effective Date"), by and between Electricbaby, Inc., a Colorado corporation with its 
principal place of business at 490B Hammerstone Lane, Frisco CO 80443 ("Electricbaby"), and 
Blaine County Housing Authority, an Idaho corporation with its principal place of business at 111 
N 1st Ave STE 2J, Hailey, ID 83333 ("Customer"). Electricbaby and Customer are each referred 
to herein as a "Party" and are collectively referred to as the "Parties”. 

 
 

PURPOSE 
 

Electricbaby is the owner of a hosted solution known commercially by the name “Public 
House Affordable Housing Applications,” which is designed to provide online housing applications 
and facilitate staff review and determination of eligibility. 

 
Customer is a provider of affordable housing services and desires to access and utilize 

the Solution (as defined below) to support its affordable housing processes. 
 

Electricbaby and the Customer are entering into this agreement so that Electricbaby can 
provide Solution access and professional services related to implementation, development, and 
support to the Customer. 

 
This Agreement shall govern the relationship between Electricbaby and Customer in 

connection with the Services, as defined below. 
 

TERMS 
 

In consideration of the mutual covenants and conditions set forth below, and other good and valid 
consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties agree 
as follows: 

 
 

1 Electricbaby Solution Subscription and Custom Development Services 
1.1 Solution and Access to Solution. The Solution is a web-based, software as a 

service, online housing application and service known commercially as “Public 
House” that is designed to provide online housing application management and 
facilitate staff review and determination of eligibility, including all custom 
configurations, updates, bug fixes, new releases and/or maintenance releases of 
such service that are released by Electricbaby to Customer pursuant to this 
Agreement (“Solution”). Applicant refers to end users of the Public House 
authentication and application portals (“Applicant”). The Solution features dual 
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factor Applicant authentication, application interface, supporting document upload 
management, staff tools for document review, and program eligibility 
determination. Customer has specific capabilities to customize and brand the 
online housing application experience. Customer’s configuration will be saved in 
the Solution. The Public House Online Housing Application consists of externally 
hosted authentication and application portals that integrates with a Salesforce 
Managed Package installed in Customer’s Salesforce account, a Salesforce 
unmanaged package that contains the declarative functionality customized for 
Customer’s specific application process and all updates, bug fixes, and new 
releases of the Public Housing Online Housing Application that are released by 
Electricbaby. General details can be found in this article on the support site. 

 

The Solution is designed to work specifically with the Homekeeper affordable 
housing app for Salesforce. The Solution does not retain any Applicant data. All 
Application and applicant household information is stored in the Homekeeper data 
structures, inside Salesforce. Customer is solely responsible for procuring and 
maintaining licenses with Salesforce, Homekeeper, and a document storage 
solution. 

 
The Solution requests Applicant data from Customer’s Salesforce instance for 
Applicant identity authentication and to load Applicant’s existing application data 
into the solution’s Application Portal. The solution updates application data in 
Customer’s Salesforce instance when an Applicant saves/updates its application. 
Supporting documents uploaded by Applicant are delivered directly to the 
Customer's cloud storage. No Applicant data or application data is stored in the 
Solution. The Solution integrates with external services. Additional information 
about these services can be found on the support site, 
https://support.public.house. 

1.1.1. Access Grant. Subject to Customer’s compliance with the terms and 
conditions of this Agreement, Electricbaby grants to Customer, Support 
Users, and Applicants the non-exclusive and non-transferable right and 
subscription during the Term to access and use the Solution only for the 
purposes of Customer, and its affiliates and Support Users. Support User 
means an employee, independent contractor or consultant of Customer 
and licensed Customer Salesforce user that accesses the Solution 
internally via authorized links from Salesforce (“Support User”). Customer 
assumes responsibility for the Customer-authorized actions of all Support 
Users that would be a breach of this Agreement if such action were taken 
by Customer will be deemed a breach by Customer of the applicable term 
of this Agreement. 

1.1.2. Solution Services. Electricbaby will provide Customer the implementation 
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and configuration necessary to access the Solution (collectively the 
“Solution Services”) pursuant to Section 1 of this Agreement. Customer is 
solely responsible for procuring and maintaining licenses with Salesforce, 
Homekeeper, and the Customer’s preferred cloud storage. Electricbaby 
retains directly external services for all other integrations, hosting, and tools 
used in the Solution. 

1.1.3. Support. Electricbaby will maintain the Solution and provide support 
services (“Support”) in accordance with the service levels set forth in this 
Agreement. 

1.1.4. Prohibited Uses. Customer and each Support User will not: (a) create 
adaptations or derivative works of the Solution; (b) use the Solution for any 
uses other than those specified in this Agreement; or (c) attempt to reverse 
engineer, disassemble, reverse translate, decompile or in any other 
manner decode any portion of the Solution or its underlying software code. 

1.1.5. Availability. Electricbaby designed the Solution to be Available on a 
continuous basis, not including Scheduled Down Time, as defined below. 
The Solution is not considered “Available” if Customer or Applicants cannot 
successfully access the Solution due to a malfunction within Electricbaby’s 
reasonable control. This includes: 

1.1.5.1. Authorization Portal access and the ability to retrieve and 
authenticate applicants. 

1.1.5.2. Application Portal access and the ability to retrieve, update and 
save applicant data, upload and review supporting documents, 
digitally sign applications, and create PDFs of completed 
applications. 

1.1.6. Scheduled Downtime. Occasionally Electricbaby will perform routine 
maintenance and feature, service and performance updates to the 
Solution. Such periods are known as “Scheduled Down Time.” These 
updates typically happen every 30 days, last on average less than thirty- 
two (32) hours, and usually occur after business hours (PST). Electricbaby 
will send an email notice of Scheduled Down Time to Customer at least two 
(2) days in advance. If Electricbaby is responsible for the Solution being 
Available less than 99% of the time over the course of a calendar month, 
excluding Scheduled Down Time, Electricbaby will credit Customer’s 
account the value of one (1) day’s access fees for any partial day the 
Solution is not Available during that month, not including Scheduled Down 
Time, up to a maximum credit of one (1) month’s total access fees per 
month, which credit may not be carried over or applied to any month other 
than the month following the month in which the credit was accrued. 

1.1.7. Maintenance. Electricbaby will be responsible for preserving the 
functionality of the solution. This includes modifying the system to adapt to 
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any future changes in Salesforce, Homekeeper, Google Drive, AWS, 
Dropbox, Zoho Sign, Twilio or any of the development technologies used 
in the operations of the solutions for the client. Electricbaby is also 
responsible for the upkeep of any improvements or new features 
introduced to the solution in the future. 

1.2 Solution Subscription Services. Customer is subscribing to the Solution which 
includes Electricbaby providing maintenance, hosting, integration, and other 
professional services related to the Solution, as such services are more fully 
described in this Agreement and its Exhibits (all of which also constitutes the 
“Services”). Electricbaby will complete the Services in accordance with the 
specifications set forth in this Agreement and its Exhibits. If either Party desires to 
make changes to such specifications during the Term, such Party will notify the 
other Party and the Parties may mutually agree in writing on requested 
adjustments, if any, to the other terms of this Agreement required to accommodate 
such changes. 

1.2.1. Feature Set. Customer acknowledges that all configurations of the Solution 
are based on the feature set and configurability available in the then-current 
production environment. This is a hosted solution that loads each client’s 
specific configuration to customize the environment to their specifications. 
Using in part information provided by Customer, Electricbaby will configure 
the Solution. 

1.2.2. Customer Support Coordinator. Customer will designate a primary contact 
person who will coordinate development of the configured Solution, such 
Customer designee to be known as the “Customer Support Coordinator.” 

1.2.3. Implementation. Parties agree to devote the necessary resources to 
complete the initial system configuration in a timely manner. If Customer 
fails to perform its assigned tasks in a timely manner, Electricbaby has the 
right to charge Customer an hourly rate for additional time required to 
complete the tasks in the schedule on behalf of the Customer or the time 
required to re-review tasks and remind client of completion deadlines. 

1.2.4. Training. Electricbaby will provide training to the Customer Support 
Coordinator as described on the support site. The Customer Support 
Coordinator will provide training and support to all Support Users. In the 
event that a Support User has a question that the Customer Support 
Coordinator cannot answer, the Customer Support Coordinator may 
contact Electricbaby for support. 

1.2.5. Support Services. Customer will have access to the Public House Support 
Site for self-service level support. The site can be found at 
https://support.public.house. 
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1.2.5.1. Technical support questions, reporting of errors or defects, and 
questions regarding invoicing procedures may be submitted by the 
Customer Support Coordinator via email to support@public.house 
where they will be tracked as a support request case. 

1.2.5.2. Responses to cases will be provided via email, phone, or video 
conference. Customer support cases will be responded to within 24 
hours between the hours of 8am and 5pm Mountain Time, 
excluding Federal holidays and weekends. Public House platform- 
wide issues are addressed immediately upon identification, 24 
hours per day, 7 days per week. 

1.2.5.3. End Users are able to log Cases to the Customer’s Salesforce 
database directly through the application portal. The Customer is 
responsible for responses to these cases. If these cases are related 
to technical functionality of the Application the Customer must 
submit a case via the process outlined in the first paragraph of this 
section. 

1.3 Custom Development Services. Customer engages Electricbaby to furnish, and 
Electricbaby agrees to furnish, the consulting and software development services 
specifically described in Exhibit B - Statement of Work, which is incorporated 
herein for reference, and for such other tasks as may be mutually agreed upon in 
writing between Electricbaby and Customer ("Custom Services") pursuant to any 
future agreed upon and executed statements of work. 

1.3.1. Future Custom Development Services. Electricbaby will provide additional 
services, future customizations and additional configurations upon 
Customer request. Such services must be provided pursuant to a separate 
approved written agreement by an authorized representative of each Party. 

1.3.2. Ownership of Work Product. Electricbaby will perform three different types 
of Custom Development Services under this Agreement, when complete, 
shall be owned as follows: 

1.3.2.1. Salesforce Configuration – Salesforce Configuration includes work 
performed to configure Customer’s Salesforce instance using built 
in “declarative” or point-and-click tools, which do not require 
programming skills. This work involves set up and utilization of 
Salesforce configuration tools and does not involve custom 
development. Upon completion, this work shall not be owned by 
either party because it is not possible to transfer or sell this work. 

1.3.2.2. Public House Platform Customization – Some Deliverables or 
Products require Electricbaby to develop custom solutions for 
Customer which require development and programming. Any 
customization and development, including but not limited to the 
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code used to create such Deliverable or Product, shall be owned by 
Electricbaby. Customer shall own the implementation of any 
customization in Customer’s Salesforce instance. 

1.3.2.3. Custom Programming Outside of Public House – Some 
Deliverables or Products require Electricbaby to develop custom 
solutions for Customer which require development and 
programming separate from Public House. Any such custom 
programming and development shall be owned by Customer. 

1.3.3. Custom Development Support. Electricbaby provides support services 
(“Support”) in accordance with the service levels set forth in this 
Agreement. Custom development support will be billed at a hourly rate. 
The cost of custom development support is not included in Solution 
support. 

1.4 Conformity to Schedule. Electricbaby has sole discretion and control over 
Electricbaby's Services and the manner in which it is performed, so long as the 
requirements of all Services as set out in this Agreement are met, and further so 
long as all such Services are performed in a professional and workmanlike 
manner. 

1.4.1. Electricbaby will arrange the schedule for its performance of the Services 
and will handle all details and logistics of its performance 

1.4.2. Customer will, within seven (7) days of receipt of each deliverable, advise 
Electricbaby of Customer acceptance or rejection of the deliverable. Any 
rejection will state the nature and scope of the deficiencies, and 
Electricbaby will, upon receipt of such rejection, act diligently to correct 
such deficiencies. After seven (7) days of receipt, Customer is deemed to 
accept any deliverable for which it does not provide notice of rejection. 

1.5 Direction. Customer will not exercise direct control over the time and methods that 
Electricbaby used to perform the Solution Services or Custom Development 
Services. Electricbaby will, however, report to and receive direction from 
Customer. 

1.6 Rights Granted to Customer. Except for the rights expressly granted in Section 1, 
Electricbaby expressly reserves all right, title, and interest in and to the Solution, 
Documentation, and the Services. Customer agrees that Electricbaby does not, 
directly or by implication, estoppel or otherwise, grant any other rights to Customer 
other than those expressly set forth in this Agreement. As between Customer and 
Electricbaby, the Documentation, the Services, the Solution and its database 
schema, and all intellectual property rights associated with the Documentation, the 
Services, the Solution and its database schema, are and shall be the sole and 
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exclusive property of Electricbaby, subject only to the limited, non-exclusive 
licenses granted in this Agreement to Customer. 

 
2 Pricing and Payments 

2.1 Pricing. Customer shall pay Electricbaby for access to the Solution and Services 
pursuant to the fee schedule set forth in Exhibit A. 

2.2 Payment on Invoice. Electricbaby will invoice Customer on an annual basis for the 
Solution access rights for the upcoming annual term. Electricbaby will invoice 
Customer on a monthly basis for Services completed. Customer will pay such 
invoices within thirty (30) days after the date of the invoice. All fees are 
nonrefundable. Past due balances are subject to one and one-half percent (1.5%) 
per month interest or the maximum rate allowed by law, whichever is smaller. If 
payment is overdue, Electricbaby reserves the right to suspend access to the 
Solution until invoices are current. 

2.3 Taxes. Any taxes that: (a) are owed by Electricbaby with respect to this Agreement 
and the payment of the fees hereunder; (b) are required or permitted to be 
collected from Customer by Electricbaby under applicable law; and (c) are based 
upon the amounts payable under this Agreement, shall be remitted by Customer 
to Electricbaby. 

 
3 Warranties and Disclaimers 

3.1 Electricbaby represents and warrants that: 
3.1.1. Electricbaby has the requisite ownership, rights and licenses to perform its 

obligations under this Agreement fully as contemplated hereby and to grant 
to the Customer all rights with respect to the software and services free and 
clear from any and all liens, adverse claims, encumbrances and interests 
of any Third Party; 

3.1.2. There are no pending or threatened lawsuits, claims, disputes or actions: 
(i) alleging that any software or service infringes, violates or 
misappropriates any Third Party rights; or (ii) adversely affecting any 
software, service or supplier's ability to perform its obligations hereunder; 

3.2 Warranty Disclaimer. EXCEPT FOR THE EXPRESS WARRANTIES STATED IN 
SECTION 3.1, ELECTRICBABY DISCLAIMS ALL WARRANTIES AND DUTIES, 
WHETHER EXPRESS, IMPLIED, STATUTORY OR OTHERWISE, INCLUDING 
BUT NOT LIMITED TO IMPLIED WARRANTIES AND DUTIES OF 
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, 
REASONABLE CARE, RESULTS, LACK OF NEGLIGENCE, LACK OF VIRUSES, 
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ACCURACY OR COMPLETENESS, TITLE, OR NON-INFRINGEMENT. 
 

4 Non-Disclosure 
4.1 Confidential Information. “Confidential Information” means all nonpublic 

information that the Disclosing Party designates as confidential at the time of the 
disclosure or that, based on the nature of the information or circumstances 
surrounding its disclosure, the Receiving Party should in good faith treat as 
confidential. Confidential Information includes, without limitation, the Solution and 
Documentation. “Disclosing Party” means either Electricbaby or Customer when 
such Party is disclosing Confidential Information to the other Party under this 
Agreement. “Receiving Party” means either Electricbaby or Customer when such 
Party is receiving Confidential Information from the Disclosing Party under this 
Agreement. Confidential Information does not include information that: (a) was 
generally known to the public at the time disclosed by the Disclosing Party; 
(b) became generally known to the public other than through a breach of this 
Agreement by the Receiving Party after the time of disclosure to the Receiving 
Party by the Disclosing Party; (c) was in the Receiving Party’s possession free of 
any obligation of confidentiality at the time of disclosure to the Receiving Party by 
the Disclosing Party; (d) was rightfully received by the Receiving Party from a third 
party that was free of any obligation of confidentiality after disclosure by the 
Disclosing Party to the Receiving Party; or (e) was independently developed by 
the Receiving Party without reference to or use of Confidential Information 
disclosed by the Disclosing Party. 

4.2 Permitted Use. The Receiving Party will only use the Disclosing Party’s 
Confidential Information to fulfill its obligations under this Agreement. Each Party 
expressly agrees that the Receiving Party shall have the right to disclose, give 
access to, or distribute the Disclosing Party’s Confidential Information to Receiving 
Party’s consultants and contracts as necessary to fulfill its obligations under this 
Agreement. Except as expressly agreed in this section, the Receiving Party will 
not disclose, give access to, or distribute any of the Disclosing Party’s Confidential 
Information to any third party, except as expressly authorized in this Agreement. 
The Receiving Party will take reasonable security precautions (at least as 
protective as the precautions it takes to preserve its own confidential information 
of a similar nature) to keep the Disclosing Party’s Confidential Information 
confidential. 

4.3 Government Orders. The Receiving Party may disclose Confidential Information 
as required to comply with binding orders of governmental entities that have 
jurisdiction over it or as otherwise required by law. In such cases, however, the 
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Receiving Party will (a) give the Disclosing Party reasonable written notice to allow 
the Disclosing Party to seek a protective order or other appropriate remedy (except 
to the extent the Receiving Party’s compliance with the foregoing would cause it 
to violate a court order or other legal requirement); (b) disclose only such portion 
of information as is required by the governmental entity or otherwise required by 
law, and protect the remainder of the Confidential Information; and (c) at the 
Disclosing Party’s request and expense, use commercially reasonable efforts to 
obtain confidential treatment (e.g., by protective order or equivalent) for any 
Confidential Information so disclosed. 

4.4 No Implied Rights. By disclosing Confidential Information to the Receiving Party, 
the Disclosing Party does not grant any express or implied rights to the Receiving 
Party to or under any of the Disclosing Party’s (or any third party’s) patents, 
copyrights, or trademarks. 

 
5 Security and Data Breach 

5.1 Security. Electricbaby has a third-party security firm perform yearly Penetration 
Tests against Solution website and applications. These penetration tests also 
include a Vulnerability Analysis of Solution websites and applications. Public 
House reviews the penetration tests, and immediately rectifies any issues that 
allow unauthorized access or entry. Public House reviews the vulnerability analysis 
which reports potential vulnerabilities which could potentially make Solution 
Services less secure, and creates a prioritized task list and timeline to address any 
critical, high, or medium vulnerabilities. 

5.2 Data Protection. Solution does not save or persist any applicant data. Solution is 
capable of operating without Electricbaby’s direct access to the Customer’s 
Salesforce and Cloud Storage. Electricbaby only requires access to the 
Customer’s Salesforce and Cloud Storage: during implementation, in response to 
service or technical issues, for proactive service and problem resolution, or at the 
Customer’s request for Custom Development Services. Electricbaby agrees to 
keep confidential all Customer Data, and agrees not to sell, assign, distribute, or 
disclose any such information to any other person or entity. For purposes of this 
section, Customer Data means all information, whether in oral, written, or 
electronic. 

5.3 Data Breach. Electricbaby will respond to, contain and remediate Solution Security 
Incidents, using commercially reasonable efforts, on a 24/7 basis. A Solution 
Security Incident is a breach of data protection, confidentiality, data integrity or a 
security compromise resulting in the unauthorized access, use, transfer or 
acquisition of Customer or Customer’s Data via Public House Authorization Portal 
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or Application Portal (“Solution Security Incident”). Electricbaby shall notify 
Customer of a Solution Security Incident within 24 hours of becoming aware of an 
actual incident involving Customer or Customer’s Data. Electricbaby shall inform 
Customer about incident response activities in reasonable intervals until the 
incident is resolved, which may include documenting and keeping Customer 
reasonably informed of all investigative and recovery efforts related to any such 
incidents, including discovery, investigation and containment, recovery, use of 
data and experience for gap identification and process improvement, mitigation 
plans, and cooperation with law enforcement, if legally permissible, as reasonably 
appropriate. 

5.4 Data Breach Responsibilities. Unless otherwise stipulated, if a data breach is a 
direct result of Electricbaby’s breach of its contractual obligation to prevent the 
unauthorized release of Customer or Customer’s Data (a “Data Breach”), 
Electricbaby shall bear the reasonable and documented costs associated with (a) 
the investigation and resolution of the Data Breach; (b) Customer’s notifications to 
individuals, regulators or others as may be required by applicable state law; (c) a 
credit monitoring service as may be required by applicable state (or federal) law; 
(d) a website or a toll-free number and call center for affected individuals as may 
be required by applicable state law; and (e) all corrective actions based on root 
cause. In the case of a breach originating from Customer, Electricbaby will provide 
reasonable assistance to Customer for identification and resolution, but Customer 
will have sole responsibility for any remediation actions, costs and expenses 
necessary as a result of the Data Breach. 

 
6 Limitation of Liability and Indemnity 

6.1 Limitation of Liability. 
Except as described in Sections 1.1.4, 4.1, 5.3, 5.4, in no event shall either party 
hereto be liable for any indirect, special, incidental or consequential damages 
(including lost profits) arising out of or in connection with this Agreement, even if 
the remedies otherwise provided under this Agreement, at law or in equity fail of 
their essential purpose, regardless of the form or cause of action or the alleged 
basis of the claim, and even if such party had been advised of the possibility of 
such damages. Notwithstanding any other provision contained in this Agreement, 
Electricbaby’s maximum aggregate liability for any and all claims arising out of or 
in connection with this agreement, whether such liability arises from any claim 
based upon contract, warranty, tort, failure of essential purpose, trade usage, or 
otherwise, will in no case exceed the aggregate amount actually received by 
Electricbaby from customer during the twelve (12) month period immediately 
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preceding the date such liability arose. 
 

6.2 Electricbaby Indemnification. 
Electricbaby will indemnify, hold harmless, and defend Customer and its officers, 
directors, and subsidiaries (the “Customer Indemnified Parties”) from any and all 
claims by third-parties arising from Electricbaby’s gross negligence or willful 
misconduct. Electricbaby’s obligations to indemnify and hold harmless the 
Customer Indemnified Parties under this Section will be reduced to the extent that 
such claim arises from Customer’s negligence or willful misconduct. Electricbaby 
will be entitled to control the defense or settlement of any third-party claim, 
provided that Electricbaby will permit the Customer Indemnified Parties to 
participate in the defense and settlement of any such claim, at the Customer 
Indemnified Party’s expense and not subject to indemnification hereunder, with 
counsel of the Customer Indemnified Parties’ choosing. This paragraph shall 
survive expiration or termination hereof. 

 
6.3 Customer Indemnification. 

Customer will indemnify, hold harmless, and defend Electricbaby and its officers, 
directors, and subsidiaries (the “Electricbaby Indemnified Parties”) from any and 
all claims by third-parties arising from Customer’s gross negligence or willful 
misconduct. Customer’s obligations to indemnify and hold harmless the 
Electricbaby Indemnified Parties under this Section will be reduced to the extent 
that such claim arises from Electricbaby’s negligence or willful misconduct. 
Customer will be entitled to control the defense or settlement of any third-party 
claim, provided that Customer will permit the Electricbaby Indemnified Parties to 
participate in the defense and settlement of any such claim, at the Electricbaby 
Indemnified Party’s expense and not subject to indemnification hereunder, with 
counsel of the Electricbaby Indemnified Parties’ choosing. This paragraph shall 
survive expiration or termination hereof. 

 
 

7 Term and Termination 
7.1 Term. This Agreement will be effective as of the Effective Date and will continue in 

effect for one year (“Initial Term”) unless the Agreement is earlier terminated as 
provided herein. This Agreement shall automatically renew for additional one-year 
periods (each a “Renewal Term”) unless either Party provides the other with written 
notice of non-renewal at least 60 days prior to the end of the Initial Term or any 
Renewal Term. The Initial Term together with any Renewal Terms is the “Term.” 
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7.2 Solution Fees. Ninety (90) days prior to the conclusion of the Initial or any Renewal 
Term, Electricbaby will notify Customer of the upcoming expiration and of any 
change in the fees. Fees will not increase during the Initial Term. If any increase 
in fees occurs during a Renewal Term, the increase may not exceed 5% of the net 
price annually. 

7.3 Termination by Either Party. Either party may terminate this agreement with 30 
days’ written notice. All fees for work performed or unpaid subscriptions will be 
calculated and billed based on termination date, and must be paid within standard 
payment terms agreed to herein. Upon termination Electricbaby will make a 
reasonable effort to wrap up open work, provide documentation to the Customer 
to position the Customer for completion of work, and return or destroy any 
materials belonging to the Customer (“Project Hand Off”). Customer agrees to pay 
Electricbaby for all Project Hand Off . Decisions about returning or destroying 
materials or documentation will be made with the Customer. 

7.4 Post Termination Return and Destruction of Confidential Information. Upon 
termination, all rights and licenses granted to Customer hereunder will cease and 
Electricbaby will issue a final invoice to Customer for all Services performed up to 
the date of termination. Customer will pay such invoice pursuant to Section 2 of 
this Agreement. Electricbaby does not store any Applicant data. As such, there is 
no data to return to Customer at termination of this Agreement. Applicant Data is 
the sole responsibility of the Customer. Post termination, the Customer should 
deactivate any Salesforce licensed users employed by Electricbaby and change 
its Dropbox / Google Team Drive / AWS credentials. 

7.5 Survival. The following Sections will survive any termination or expiration of this 
Agreement: 1.4.4, 1.6, 2 , 3, 4, 5, 6, 7, 9, 11. 

 
8 Insurance 

8.1 Each party will maintain, at its own expense during the term of this Agreement, 
insurance appropriate to its obligations under this Agreement, including as 
applicable general commercial liability, errors and omissions, employer liability, 
and worker’s compensation insurance as required by applicable law. 

 
9 No Agency 

9.1 Nothing in this Agreement will be construed as creating an agency, partnership, 
joint venture, franchise, or employment relationship between the Parties. Neither 
Party will have the authority to make any statements, representations or 
commitments of any kind, or to take any action, binding on the other except to the 
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limited extent (if any) provided for in this Agreement. 
 

10 Marketing 
10.1 Unless expressly advised otherwise by the Customer, the Customer grants 

Electricbaby the right to make reference to the existence of this Agreement and to 
otherwise reference the Customer’s name on Electricbaby’s website. 

 
11 Miscellaneous 

11.1 Validity. Each Party represents and warrants that: (a) this Agreement has been 
duly and validly executed and delivered by such Party and constitutes a legal and 
binding obligation of such Party, enforceable against such Party in accordance 
with its terms; and (b) to its knowledge, such Party’s execution, delivery and 
performance of this Agreement will not conflict with or violate any provision of law, 
rule or regulation to which such Party is subject, or any agreement or other 
obligation directly or indirectly applicable to such Party or binding upon its assets. 

11.2 Governing Law, Jurisdiction and Venue. This Agreement, and all claims arising 
under or related to this Agreement, will be governed by and construed in 
accordance with the laws of the State of Colorado without regard to the conflict of 
laws provisions thereof. Any dispute arising under, in connection with, or incident 
to this Agreement or concerning its interpretation will be resolved exclusively in the 
state or federal courts located in Summit County, Colorado, and the Parties 
irrevocably consent to the jurisdiction by said courts over them and waive any 
objection regarding subject matter jurisdiction, personal jurisdiction, or venue. 

11.3 Severability. If a court of competent jurisdiction holds any term, covenant or 
restriction of this Agreement to be illegal, invalid or unenforceable, in whole or in 
part, the remaining terms, covenants and provisions will remain in full force and 
effect and will in no way be affected, impaired or invalidated. If a court finds that 
any provision of this Agreement is invalid or unenforceable, but that by limiting 
such provision, it would become valid and enforceable, then such provision will be 
deemed to be written, construed, and enforced as so limited. 

11.4 No Waiver. No waiver of any provision of this Agreement will be effective unless it 
is in a signed writing, and no such waiver will constitute a waiver of any other 
provision(s) or of the same provision on another occasion. 

11.5 Assignment. Neither Party will assign this Agreement or any of its rights or 
obligations hereunder without the prior written consent of the other Party, which 
consent shall not be unreasonably withheld. Notwithstanding the immediately 
preceding sentence, either Party may assign this Agreement without the other 
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Party’s prior written consent as part of a merger, consolidation, or a sale or transfer 
of all or substantially all of the assigning Party’s assets. The assigning Party shall 
provide the non-assigning Party notice of any attempted assignment. Any 
attempted assignment in violation of this Section will be voidable at the option of 
the non-assigning Party within sixty (60) days following receipt of notice of such 
assignment. This Agreement will be binding upon, enforceable by, and inure to the 
benefit of the Parties and their respective and permitted assignees. 

11.6 Notices. All notices issued under this Agreement: shall be in writing and delivered 
by email. It will be deemed to have been received when sent, even if the sender 
receives a machine-generated message that delivery has failed. If a party sending 
an email notice under this agreement receives a machine-generated message that 
delivery has failed, for that notice to be valid the sender must no later than ten 
business days after sending the email message deliver a tangible copy of that 
notice with end-to-end tracking and all fees prepaid. Notices shall be sent to each 
Party as follows: 

 
Electricbaby, 
PO Box 94 Frisco, CO 80443 
Franklin Joyce, President, franklin@public.house (970) 281-7375 

 
Blaine County Housing Authority 
111 N 1st Ave STE 2J, Hailey, ID 83333 
Person to Notify, Title, Email, Phone 

 
Either Party may change the address above by giving notice to the other Party 
pursuant to this Section 11.6. 

11.7 Force Majeure. Except for payment obligations, neither Party will be liable for any 
delays to its performance hereunder resulting from circumstances beyond 
reasonable control including without limitation fire or other casualty, act of God, 
strike or labor dispute, war or other violence, or any law, order or requirement of 
any governmental agency or authority. 

11.8 Entire Agreement. This Agreement is not an offer by either Party and it is not effective 
until signed by both Parties. This Agreement, including the Exhibits attached 
hereto, is the entire agreement of the Parties with respect to the Solution and 
performance of the Services by Electricbaby for and on behalf of Customer and 
supersedes all prior and contemporaneous communications and proposals, 
whether electronic, oral or written, between the Parties with respect to the Solution 
and the Services. This Agreement shall not be modified except by written 
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agreement dated subsequent to the date of this Agreement and signed on behalf 
of the Parties by their respective duly authorized representatives. 

 
 
 
 
 
 
 
 

IN WITNESS HEREOF, the Parties hereto, each acting with proper authority, have 
executed this Agreement as of the date set forth below. 

 
 

Electricbaby: Blaine County Housing Authority: 

  

 
Franklin Joyce 
President, Electricbaby, Inc. 
PO Box 94 
Frisco, CO 80443 
franklin@public.house (970) 281-7375 

 
Name: AuthorizedName 
Title: AuthorizedTitle, BCOHA 
111 N 1st Ave STE 2J 
Hailey, ID 83333 
AuthorizedEmail AuthorizedPhone 
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Exhibit A 
Solution Subscription Fees 

 
 

Public House Annual Subscription 
Public House is a subscription based Solution. The Customer will be billed the Public House 
Annual Subscription fee of $5,000.00 as of the Effective Date of this agreement and each 
following year at the beginning of the calendar quarter following the Effective Date. 

 
The Public House Annual subscription fee includes 250 Applicant Subscription Credits. 
Additional Applicant Subscriptions are $20.00. 

 
Please see the support article Annual Subscription and Billing for complete details on the 
services granted to Customer by the Public House Annual Subscriptions and the services 
granted to applicants by the Applicant Subscriptions. 
https://support.public.house/docs/annual-subscription-billing/ 

 
Volume discounts may apply for 500+ Applicant Subscriptions per year. 

 
Electronic Signatures 
Optionally, electronic signatures can be integrated into applications, occupancy certification and 
recertifications. The electronic signatures are legally valid and enforceable based on the ESIGN 
Act in the United States and the eIDAS in Europe. The cost is $2.50 for each signed document 
(up to 5 signers). 
https://support.public.house/docs/digital-signatures/ 

 
Quarterly Billing 
Customers receive quarterly usage reports for additional Applicant Subscriptions and Electronic 
Signatures. 
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Exhibit B 
Solution Implementation Services and Fees 

Statement of Work 
 

Solution Implementation Fees: $3,000 
 

The Customer will be billed for implementation fees upon the Effective Date of this agreement. 
 

Public House implementation is a 6 week program. Customer is committing to attending two 
implementation meetings per week lasting between 30 minutes and one hour. Customer 
commits to completing tasks within the timeframe assigned. If the Customer does not complete 
tasks in a timely manner causing the implementation period to last longer than the planned 
number of weeks, the Customer may be billed at the hourly support rate outlined in this 
agreement. The Customer will be made aware of issues with timeliness before incurring billable 
hours. 

 
Please see the support articles Implementation Overview and Implementation Flow for 
implementation details and schedule. 

 
 

Implementation Prerequisites 
In advance of signing the contract, clients must complete the tasks outlined on the 
Implementation Prerequisites section of our support site. 

 

Review What can we Change? for details on included customizations. 
 

Training 
Staff participating in the implementation receive comprehensive training over the course of the 
implementation. For larger organizations, implementation includes one customer support 
coordinator’s orientation & training or a two one-hour hands-on staff training sessions limited to 
10 users. 

 
Resident Portal & Occupancy Certification Implementation Fees: $1,500 

 
Configuration of the Resident Portal & Occupancy Certification forms/notifications is a 3 week 
program that can be run in parallel with the Public House Implementation or subsequently. 

 
Please see the support article Resident Portal for implementation details and schedule. 
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Exhibit C 
Custom Development Services 

 
Custom Development Support 
Customer development support that is outside of Public House’s standard implementation, 
functionality or customer support is available at the Customer’s request. 

 
Customer grants staff authorization to submit custom development support requests and agrees 
to pay the fees associated with the custom development work. The customer will be billed 
$125.00 per hour in 15 minute increments. There is a one hour minimum charge. Any request 
estimated at 20 or more hours will be quoted in the form of a Statement of Work, see Exhibit C. 

 
Custom development requests exceeding 15 hours will be invoiced upon customer acceptance. 
All other custom development requests will appear on the quarterly invoices. 

 
If Customer would like to specify staff members who are authorized to approve custom 
development support requests they may do so in writing outside of this agreement. 

 
Please see the support article Custom Development for types of custom development and 
details on requesting/accepting custom development requests. 
https://support.public.house/docs/custom-development/ 
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Exhibit C.1 
Custom Development Services: STATEMENT OF WORK 

Template for custom development that exceeds 20 hours 
 

THIS STATEMENT OF WORK (the “SOW”) is made as of  , 2022 (the "Effective 
Date"), by and between Electricbaby, Inc., a Colorado corporation with its principal place of 
business at  ("Electricbaby"), and CUSTOMER NAME, a STATE corporation with 
its principal place of business at  ("Customer"). Electricbaby and Customer are 
each referred to herein as a "Party" and are collectively referred to as the "Parties." 

 
 

Statement of Work 
This SOW is entered into pursuant to the Subscription Agreement dated the      day of 
the Month of  , as amended by the Parties. Pursuant to the Subscription 
Agreement, Electricbaby shall perform specified Services in accordance with written 
Statements of Work entered into periodically. This SOW and the Services contemplated 
herein are subject to all provisions of the Subscription Agreement. Capitalized terms used 
herein shall have the same meanings ascribed to them in the Subscription Agreement. 

 
 

Services. The Services to be performed and responsibilities to be discharged under this 
SOW and the related payment terms and obligations are set forth as follows: 
Services Project Title: 
Services Objective: 
Scope of Work 
Project deliverables, material, and data requirements: (define the output of the work, i.e. 
report, etc.) 

 
 

Acceptance Criteria 
Customer shall have the right to review and/or test deliverable for the functional 
requirements or acceptance criteria specified for such deliverable and shall notify 
Electricbaby if there are any deficiencies. Electricbaby shall use its best efforts to promptly 
cure any such deficiencies, and after completing any such cure, Electricbaby shall 
resubmit the deliverable for review and/or testing as set forth above. 

 
 

Project Managers 
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Electricbaby, Franklinlin Joyce, franklin@public.house (970) 281-7375 
Customer, Project Manager, Email, Phone 

 
 

Invoicing 
Electricbaby shall submit invoices electronically to: 
Customer, Person to Notify, Title, Email, Phone 

 
 

Budget. 
The Services are established on a per hour basis of Electricbaby, which is $125. 
Electricbaby shall invoice Customer monthly for its Services hereunder, including any 
reimbursable expenses in accordance with this SOW, and shall provide a summary of the 
work completed. In no event shall the total cost for all work associated with the Services 
hereunder exceed $  . 
Term. This Statement of Work shall commence as of the SOW Effective Date and shall 
continue until the Services described herein are completed and discharged, unless this 
Statement of Work is terminated in accordance with the Subscription Agreement. 
Amendment. No modification, amendment or waiver of this Statement of Work shall be 
effective unless in writing and duly executed and delivered by each Party to the other. 
Conflict. To the extent that this Statement of Work conflicts with the Subscription 
Agreement, the terms and conditions of the Subscription Agreement shall control the rights 
and obligations of the Parties. 
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IN WITNESS WHEREOF, the parties hereto have caused this Statement of Work to be executed 
in duplicate counterpart original by their duly authorized representatives, as evidenced by 
signature below, effective as of the date first written above. 

 
 

Electricbaby: Customer: 

 
 

Franklin Joyce 
President, Electricbaby, Inc. 
PO Box 94 
Frisco, CO 80443 
franklin@public.house (970) 281-7375 

 
 

Name: AuthorizedName 
Title: AuthorizedTitle 
AuthorizedOrganization 
AuthorizedAddress 
AuthorizedEmail AuthorizedPhone 
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Cost of Ownership Year 1 Year 2 Year 3 

Annual Upfront Costs    

Implementation (Ownership, Rental, Recertification) 
Implementation  Homeowner  Portal/Occupancy Surveys 

Annual Subscription 

$3,000 
$1,500 
$5,000 

-- 

 
$5,000 

-- 

 
$5,000 

Includes 250 Applicant Subscriptions Annually 

Annual Upfront Costs 
 

$9,500 
 

$5,000 
 

$5,000 

Applicant Usage Costs    

Annual subscriptions include 250 Applicant Subscriptions. 
Additional Applicant subscriptions are billed at $20 

 

 $20.00  

    

 
New Rental & Homeownership Applicants 

 
120 

 
100 

 
100 

Current Renter Recertifications 33 43 43 
Homeowner Annual Surveys 

Ratio of New Applicants to Current Residents 
87 

50% : 50% 
87 

70% : 30% 
92 

70% : 30% 

Total Applicant Subscriptions 240 230 235 
Included Applicant Subscriptions 250 250 250 

Additional Applicant Subscriptions 0 0 0 
Additional Applicant Subscription Costs $0 $0 $0 

Digital Signatures (optional)    

$1.50/signed document via ZohoSign 
Applications and annual occupancy surveys 

each are a single signed document. 

$360 $345 $353 

    

Public House Total Costs 
 
Document Cloud Storage (annual) 

Dropbox or Google Drive 3 users @ $11.50 / month 

$8,360 $5,345 $5,353 

$414 $414 $414 

    

Application Costs Comparison Worksheet 
Current approach - 10 applications per housing opportunity 

With Public House - estimated 4 applications per housing opportunity 

 
360 
120 

 
300 
100 

 
300 
100 

 
Value considerations 
The business case is justified when: 

   

The time required to process this number of applications is    

Public House Features $5,000/year   

Screening Forms 
Online Application Portal* 
Homeowner Portal 

 

 
 

 
 

 

  

Home Repair 
Certification of Completion (digital signature) 

 
 

 
  

Application Payment Processing 
Electronic Signature 

 
 

 
  

Wait List, Preference Pool & Lottery Management    
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BOARD MEETING AGENDA MEMO 
 

 
Meeting Date: January 10, 2024 Staff Member: Carissa Connelly 

 
Agenda Item: Recommendation to Deny Three of Pharris’s Four Exception Requests 

 
  Recommended Motion: 

I move to deny exception requests 1, 2, and 3 submitted by homeowner Pharris. 

 
  Reasons for Recommendation: 

• Russell’s employment does not qualify him as a homeowner, given that he is not physically in Blaine 
County to work nor serving a Blaine County employer. 

• The nature of Russell’s work means that he does not physically reside in the unit for at least nine 
months of the year. 

• The Pharris’s own three other homes in addition to their community home.  
 
  Policy Analysis and Background: 

EXCEPTION REQUEST PROCESS 
Exceptions to any provision of these Policies may be granted by the BCHA Board when, because of unique 
circumstances, the strict application of the policy places an undue hardship or burden on a particular 
Applicant, Tenant, or owner. An undue hardship or burden is not merely an inconvenience or issue of 
preference but must be burdensome or restrictive enough to create a significant difficulty or expense for 
the Applicant, Tenant, or Owner. 
 
At the meeting, the Board shall review the request and any additional information and evidence presented 
by the person making the request and any other person present at the meeting. Prior to making a decision 
on the request, the Board may continue the meeting as it deems necessary to obtain additional information 
or for further deliberations, but in no event shall the Board delay a decision by more than thirty (30) days 
absent exigent circumstances. 
 
The Board may approve, approve with conditions or alterations, or deny a request for an Exception. and 
such decision shall be issued in writing, and delivered to all parties involved. The decision of the Board shall 
be supported by written explanation and findings. A decision to approve a request for an Exception shall be 
based on the following findings: 

Based on the request for Exception and any supplemental documents or information considered, the 
strict application of the BCHA Community Housing Administrative Policies to the Applicant, Tenant, 
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or Owner causes an undue hardship or burden, and not merely an inconvenience or issue of 
preference, which is unique to the person and circumstances for which the request is made; 
 
The strict application of the BCHA Community Housing Administrative Policies to the Applicant, 
Tenant, Owner is the primary cause of the undue hardship or burden, such that the remedy of any 
other contributing factors would not relieve the Applicant, Tenant, or Owner of the undue hardship 
or burden. 
a) Approval of the request is consistent with the spirit, purpose, and intent of the Policies; 
b) Approval of the request will not give the person requesting the Exception an undue or unfair 

advantage over another person, but will merely relieve them of the undue hardship or burden; 
c) Approval of the request will not conflict with any provisions of the BCHA Deed Covenant on the 

property subject to the request; and 
d) Approval of the request of Exception is the only reasonably available remedy to the undue 

hardship or burden, and the exception is not overly broad in its scope. 
 

BROAD CONTEXT + INTENT OF POLICIES 
The Blaine County Housing Authority’s mission is to advocate for, promote, plan, and preserve the long-
term supply of desirable and affordable housing choices in all areas of Blaine County to maintain an 
economically diverse, vibrant, and sustainable community. The Pharris household does not meet the 
requirements of their deed restriction nor of the Community Housing Guidelines given their employment 
outside of Blaine County and their ownership of three other homes. This contradicts the mission of BCHA 
and the efforts to house people who live and work in Blaine County. 
 

EXCEPTION REQUESTS 
VIOLATION 1: “is physically present on and residing in the Property for not less than nine (9) months in 
every twelve (12) month period (deed covenant 4.1.b)” 
Staff analysis: Tessie Pharris’s LinkedIn lists her home location as Boise, Idaho with work in Hagerman. 
Tessie’s employment was not listed on their 2023 annual certification. 
 
Russell Pharris’s LinkedIn confirms employment with NetJets and lists Sun Valley as his location. Given the 
nature of Russell Pharris’s work, as an airline pilot, it is impossible for him to meet the criteria of a living in 
Sun Valley for nine months a year or being a qualified Full Time Employee. 
 

“Full Time Employee - A person who is employed by one or more Blaine County Employers and 
physically working in Blaine County for a minimum of 1,500 hours worked per calendar year. 
(Community Housing Guidelines 1.F.12)”  
 

If Russell were to meet the minimum hours of 1,500 (30 hours per week), he would not also be able to also 
be in Blaine County for nine months of the year. 1,500 hours of non-stop work would equal about nine 
weeks. 
 
In addition, the updated Guidelines specify that one adult must be physically working in Blaine County for 
those hours with a Blaine County employer. Russell isn’t physically in Blaine County when he works. A 
qualified employer is “A business whose business activity is located within Blaine County and whose 
business employs persons within Blaine County.” Flying luxury planes is not an activity that is located in 
Blaine County for 35 hours a week or nine months a year. 
 
In addition, Russell Pharris explicitly told staff over the phone that this unit is his retirement plan. 
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Pharris’s exception request: 

• This accusation is completely false as I have been living continuously or at least the minimum of 9 
months of 12 months running since the purchase of the property.  I work out of Hailey, Id (KSUN). 

• No action is required here to resolve this non-issue. I’m sure the new management has 
misinterpreted or misunderstood this issue.  If it’s a must then please issue me a full waiver. This 
matter was investigated/approved previously by Sarah Michaels, Director BCHA, 6 December 2022. 

 
Staff recommend denying exception request 1. 
 
VIOLATION 2: “has not accepted employment outside of Blaine County (district and isolated projects 
outside of Blaine County not exceeding (90) days in duration shall not constitute a violation of this 
section) (deed covenant 4.1.c)” 
Staff analysis: As described under Violation 1, a pilot for NetJets is technically and physically outside of 
Blaine County for the bulk of their work hours. While Russell was initially qualified to purchase a home with 
this employment, the intent of the policy remains clear – that qualified owners must continue to work in 
Blaine County. 
 
Pharris’s exception request: 

• I have not accepted any employment since my purchase of this condo 8 years ago let alone outside 
Blaine County.  I work for NetJets Aviation Inc.  The corporate headquarters is in Columbus, Ohio, 
but I rarely go there.  I have worked for NetJets for 16 years now.  This is the job that I held for 8 
years prior to purchasing the Angani Way condo in January of 2016; with the complete concurrence 
of BCHA.  KSUN (Freidman Memorial) is my home base for NetJets, and I live and work in the valley.  
My work schedule can be anywhere from 1 to 7 days flying anywhere, to include out and back to 
KSUN.  I certainly never leave Blaine County for over 90 days.  I plan to continue my employment 
with them until I retire sometime this decade.  Resigning would be an “undue hardship” and totally 
uncalled for. 

• My employment has never been an issue for BCHA until just recently.  I am in complete compliance 
with the Community Housing Covenant.  The action requested is to continue to accept my 
employment just as in the last 8 years or issue a Full Waiver.  This was investigated/approved 
previously by Sarah Michaels, Director BCHA, 6 December 2022. 

 
Staff recommend denying this exception request 2. 
 
VIOLATION 3: “The owner and household members must not own developed residential real estate 
(Community Housing Guidelines 2023 4.D.4)” 
Staff analysis: Russell and Tessie Pharris own four homes, one of which is the deed restricted unit in 
question. 

1. Residential home in Custer County, Idaho. Mailing address is listed as Bliss, Idaho. Assessed value of 
$194,750. 

2. Residential home in Ada County, Idaho. 2023 Assessment shows the homeowner’s exemption 
applied to this unit. Mailing address is Boise, Idaho. Assessed value of $852,400. The reason for a 
hardship that might be cause for an exception regarding this home is no longer applicable today. 

3. Residential home in Gooding County, Idaho. Mailing address listed as Sun Valley, Idaho. Assessed 
value of $629,457. 

 
Pharris’s exception request: 
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• Late 2018 my oldest son, Blake (37) was diagnosed with ALS (Lou Gehrig’s Disease).  He was 
currently living in Shoshone ID and working at Glanbia Foods Inc.  His long-term options were to be 
either cared for in Salt Lake City, UT or Boise, ID.  Boise was the obvious choice, so we prepared for 
him a place where he could easily be seen by his many doctors, have access to St Lukes by 
ambulance and deal with the many things required from a degenerative and fatal disease while 
surviving as long and as easily as possible for him. 

• I converted my inherited family farm at Hazelton, Idaho to a suitable home in Boise, 5068 N Greyloch 
Way for his benefit and reduce the horrific hardship on the rest of my family, as you can only 
imagine.  I am requesting an exception for this residence as this situation was a hardship on my 
whole family and a necessary home was needed for my son to live out his final days. 

• I request a complete waiver for the home purchase in Boise.  This house was purchased in October 
2018 for the benefit of my son and family hardship that was coming.  My Community Housing 
Covenant states in Section 4, 4.1, (d) does not own other residential property in Blaine County.  
Boise is in Ada County so would not constitute a problem with my community home at 109 Angani 
Way.  This was investigated/approved previously by Sarah Michaels, Director BCHA, 6 December 
2022. 

 
Staff recommend denying homeowner’s exception request for Violation 3. 
 
VIOLATION 4: “The Homeowner’s Exemption must be utilized on the community home. (Community 
Housing Guidelines 2023 4.D.5)” 
Staff analysis: While Boise’s tax assessment shows a homeowner’s exception for 2023 so does Blaine 
County’s.  
 
Pharris’s exception request: 

• The Homeowners Exemption is utilized on the community home.  When Sarah Michaels discovered 
that our homeowner’s exemption was not on the Condo, she notified me of her problem with this 
fact.  After some discussion, I obliged her to apply for and received the homeowner’s exemption on 
the condo 1 December 2022.  I have supplied BCHA with a copy of the 2023 Blaine County Assessor 
notice showing this fact but to no avail.  This was investigated/approved previously by Sarah 
Michaels, Director BCHA, 6 December 2022.  This is a non-issue that has already been remedied 
within the 30-day remedy period last year. 

• I request a complete waiver if BCHA continues to press this issue that is not really an issue. 
 
Staff recommend waiting for 2023’s taxes to be filed to determine which home the homeowner’s exception is 
applied to. 
 

 
   
  Attachments: 

1. Resolution 2024-02 
2. Pharris’s Exception Filing November 9, 2023 
3. BCHA’s non-compliance letter to Pharris, November 9, 2023 
4. Community Housing Covenant Running with the Land, Instrument #632525, recorded January 20, 

2016 
 
 

RESOLUTION 2024-01 
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BEFORE THE BOARD OF COMMISSIONERS 
OF THE BLAINE COUNTY HOUSING AUTHORITY 

BLAINE COUNTY, IDAHO 
 
 

A RESOLUTION OF THE BLAINE COUNTY HOUSING AUTHORITY BOARD OF COMMISSIONERS 
AUTHORIZING THE DENIAL OF THREE EXCEPTION REQUESTS SUBMITTED BY HOMEOWNER RUSSEL PHARRIS.  

 
 

WHEREAS, The Blaine County Housing Authority’s mission is to advocate for, promote, plan, and 
preserve the long-term supply of desirable and affordable housing choices in all areas of Blaine County to 
maintain an economically diverse, vibrant, and sustainable community.; and 

 
WHEREAS, the intent of BCHA’s deed restrictions on ownership units and BCHA’s Community Housing 

Guidelines are to uphold that mission and outline clear requirements and restrictions on those ownership units; 
and 

 
WHEREAS, homeowner Pharris’s use of the community home contradicts with the intent and application 

of the deed restriction on their unit as well as the Community Housing Guidelines; and  
 

WHEREAS, the role of BCHA is to monitor compliance with and enforcement of these Guidelines and 
deed covenants, as is outlined Pharris’s deed restriction and the Community Housing Guidelines; and 

 
WHEREAS, the role of BCHA Board of Commissioners includes deciding on exception requests; and 

 
 NOW, THEREFORE, be it resolved by the Board of Commissioners of the Blaine County Housing 
Authority, Blaine County, Idaho, as follows: 
 
Section 1. The Blaine County Housing Authority Board of Commissioners approves denying three exception 
requests submitted by Russell Pharris: (1) “is physically present on and residing in the Property for not less than 
nine (9) months in every twelve (12) month period (deed covenant 4.1.b)”; (2) “has not accepted employment 
outside of Blaine County (district and isolated projects outside of Blaine County not exceeding (90) days in 
duration shall not constitute a violation of this section) (deed covenant 4.1.c)”; and (3) “The owner and 
household members must not own developed residential real estate (Community Housing Guidelines 2023 
4.D.4)”. 
 
Section 2. The Blaine County Housing Authority Board of Commissioners authorizes the BCHA administrative 
staff to enforce compliance on the unit, including forcing the sale to a qualified buyer (12.1.d. Community 
Housing Covenant Running with the Land, Instrument #632525, recorded January 20, 2016). 
 
 
 
 
 
 [This space left intentionally blank] 
 
DATED this ____day of ______, 2024 
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ATTEST:     BLAINE COUNTY HOUSING AUTHORITY  
BOARD OF COMMISSIONERS 

 
 
_____________________________   ____________________________________ 
 
Executive Director     Vice Chair 
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November 9, 2023 
Blaine County Housing Authority 
PO Box 4045 
Ketchum, ID 83340 
 
SUBJ: EXCEPTION FILING 109 ANGANI WAY D4 
RE:  BCHA Letter dated 10 October 2023, email and US Mail 16 October 2023. 
        BCHA Letter dated 7 September 2023, email and US Mail 7 September 2023. 
 
Dear BCHA staff, 

I think a little background is required before addressing the 4 allegations of violations below.  During 
November and December 2022, Sarah Michael, Executive Director of BCHA, discussed with me many topics to 
include these after I submitted my Annual Report on Compliance requested by her then.  I corrected the 
homeowner’s exemption, which was the only real area of concern with Sarah, back to 109 Angani Way on 1 
December 2022.  On 6 December 2022 an email from Sarah Michael stated, “you meet the requirements of the 
Blaine County Housing Authority’s Deed Covenant on your Elkhorn condominium”.  There have been no 
changes regarding my activities since that time.  I am surprised that we are here again.  Now I’m being told that 
I need to file for exceptions for the 4 allegations below or be in default.  Here are my responses to the following 
allegations. 
 
Violation 1:    Community Housing Covenant; Section 4: Use, Occupancy, Maintenance and Repair 
Requirements, Subjection 4.1(b): 

Owner shall use the Property as the Owner’s primary place of residence.  For Purposes of the preceding 
sentence, the Property shall be deemed the Owner’s primary place of residence if the Owner […] (b) is physically 
present on and residing in the Property for not less than nine (9) months in every twelve (12) month period, […] 

a) Community Housing Covenant, Section 4, 4.1, (b). 
b) This accusation is completely false as I have been living continuously or at least the minimum of 9 months 

of 12 months running since the purchase of the property.  I work out of Hailey, Id (KSUN). 
c) No action is required here to resolve this non-issue. I’m sure the new management has misinterpreted 

or misunderstood this issue.  If it’s a must then please issue me a full waiver. This matter was 
investigated/approved previously by Sarah Michaels, Director BCHA, 6 December 2022. 

d) Russell Pharris, PO Box 1900, Sun Valley, Idaho 83353, 208-404-3646 
 
Violation 2:    Community Housing Covenant; Section 4: Use, Occupancy, Maintenance and Repair 
Requirements, Subsection 4.1(c): 

Owner shall use the Property as the Owner’s primary place of residence.  For Purposes of the preceding 
sentence, the Property shall be deemed the Owner’s primary place of residence if the Owner […] (c) has not 
accepted employment outside of Blaine County (district and isolated projects outside of Blaine County not 
exceeding (90) days in duration shall not constitute a violation of this section), […] 

a) Community Housing Covenant, Section 4, 4.1, (C). 
b) I have not accepted any employment since my purchase of this condo 8 years ago let alone outside Blaine 

County.  I work for NetJets Aviation Inc.  The corporate headquarters is in Columbus, Ohio, but I rarely 
go there.  I have worked for NetJets for 16 years now.  This is the job that I held for 8 years prior to 
purchasing the Angani Way condo in January of 2016; with the complete concurrence of BCHA.  KSUN 
(Freidman Memorial) is my home base for NetJets, and I live and work in the valley.  My work schedule 
can be anywhere from 1 to 7 days flying anywhere, to include out and back to KSUN.  I certainly never 
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leave Blaine County for over 90 days.  I plan to continue my employment with them until I retire 
sometime this decade.  Resigning would be an “undue hardship” and totally uncalled for. 

c) My employment has never been an issue for BCHA until just recently.  I am in complete compliance with 
the Community Housing Covenant.  The action requested is to continue to accept my employment just 
as in the last 8 years or issue a Full Waiver.  This was investigated/approved previously by Sarah Michaels, 
Director BCHA, 6 December 2022. 

d) Russell Pharris, PO Box 1900, Sun Valley, Idaho 83353, 208-404-3646 
 
Violation 3:    BCHA Community Housing Administrative Guidelines Adopted June 14, 2023, Section 
4.  Purchasing Community Housing, D.  Ongoing Obligations/Requirements for Community Home Ownership, 
Subsection (4): 

Once an Applicant successfully purchases a Community Home through BCHA, a copy of the executed 
Purchase and Sale Agreement and closing documents must be filed with BCHA. The Applicant/Applicant 
Household must use the Community Home as their Primary Residence, comply with all provisions of the 
applicable Deed Covenant, and must adhere to the following additional requirements [. . .] 4) The owner and 
household members must not acquire new residential real estate (excluding shared inheritance). 

 
a) BCHA Guidelines Adopted June 14, 2023, Section 4, D, 4: 
b) Late 2018 my oldest son, Blake (37) was diagnosed with ALS (Lou Gehrig’s Disease).  He was currently 

living in Shoshone ID and working at Glanbia Foods Inc.  His long-term options were to be either cared 
for in Salt Lake City, UT or Boise, ID.  Boise was the obvious choice, so we prepared for him a place where 
he could easily be seen by his many doctors, have access to St Lukes by ambulance and deal with the 
many things required from a degenerative and fatal disease while surviving as long and as easily as 
possible for him. 
I converted my inherited family farm at Hazelton, Idaho to a suitable home in Boise, 5068 N Greyloch 
Way for his benefit and reduce the horrific hardship on the rest of my family, as you can only imagine.  I 
am requesting an exception for this residence as this situation was a hardship on my whole family and a 
necessary home was needed for my son to live out his final days. 

c) I request a complete waiver for the home purchase in Boise.  This house was purchased in October 2018 
for the benefit of my son and family hardship that was coming.  My Community Housing Covenant states 
in Section 4, 4.1, (d) does not own other residential property in Blaine County.  Boise is in Ada County 
so would not constitute a problem with my community home at 109 Angani Way.  This was 
investigated/approved previously by Sarah Michaels, Director BCHA, 6 December 2022. 

d) Russell Pharris, PO Box 1900, Sun Valley, Idaho 83353, 208-404-3646 

 
Violation 4:    BCHA Community Housing Administrative Guidelines Adopted June 14, 2023, Section 
4.  Purchasing Community Housing, D.  Ongoing Obligations/Requirements for Community Home Ownership, 
Subsection (5): 

Once an Applicant successfully purchases a Community Home through BCHA, a copy of the executed 
Purchase and Sale Agreement and closing documents must be filed with BCHA. The Applicant/Applicant 
Household must use the Community Home as their Primary Residence, comply with all provisions of the 
applicable Deed Covenant, and must adhere to the following additional requirements [. . .] 5) The Homeowner’s 
Exemption must be utilized on the community home. 

 
a) BCHA Guidelines adopted June 14,2023, Section 4, D, 5: 
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b) The Homeowners Exemption is utilized on the community home.  When Sarah Michaels discovered that 
our homeowner’s exemption was not on the Condo, she notified me of her problem with this fact.  After 
some discussion, I obliged her to apply for and received the homeowner’s exemption on the condo 1 
December 2022.  I have supplied BCHA with a copy of the 2023 Blaine County Assessor notice showing 
this fact but to no avail.  This was investigated/approved previously by Sarah Michaels, Director BCHA, 6 
December 2022.  This is a non-issue that has already been remedied within the 30-day remedy period 
last year. 

c) I request a complete waiver if BCHA continues to press this issue that is not really an issue. 
d) Russell Pharris, PO Box 1900, Sun Valley, Idaho 83353, 208-404-3646 

 
Let me discuss the enforcement of BCHA Community Housing Administrative Guidelines Adopted June 14, 

2023.  The Community Housing Covenant Running with the Land document addresses new and adopted 
Guidelines as they may be updated from time to time. Community Housing Covenant Running with the Land 
Section 2: Definitions 2.2 The “Guidelines” are the Community Housing Guidelines adopted by BCHA and in 
effect as of the applicable date for reference to such Guidelines, as such Guidelines may be amended from time 
to time.  The most current Guidelines recorded in the official records of Blaine County, Idaho are recorded as 
Instrument No. 613294.  Amendments to these most current recorded Guidelines will not affect the rights of 
the holder of a mortgage or deed of trust on the Property recorded prior to the date of recordation of the 
amendments. Therefore, I am not subject to June 14, 2023, BCHA Guidelines.  Instrument No. 613294 contains 
September 2013 BCHA Guidelines and are the applicable BCHA Guidelines that I abide by.  Both the Deed 
Covenant and the September 2013 BCHA Guidelines specifically state the Owner “cannot own other residential 
real estate in Blaine County”.   BCHA Guidelines have not changed with regard to my 109 Angani Way home 
making the alleged Violation 3 and 4 invalid.  I have been unable to find a “homeowners exemption 
requirement” in either applicable document.  I understand the meaning associated with having the exemption 
on the community home.  I will concede this.  The Homeowners Exemption is listed on the Angani home. 

We probably need to clarify some important dates.  BCHA requested my annual Compliance form on August 
14,2023, I completed the form August 15, 2023. BCHA sent a non-compliance letter to me September 7, 2023, 
and I responded with an Exception and Grievance request September 20, 2023. BCHA sent a second letter with 
these 4 allegations dated October 10, 2023, on October 16,2023. My response/request is this letter dated 
November 9, 2023. 
 

 
Enclosures: 
-2023 Blaine County Assessment Notice 
-Sarah Michael email dated 6 Dec 2022, BCHA Compliance Report 109 Angani Way 
 
Regards, 
 
 
        
Russell J Pharris 
109 Angani Way #4 
Sun Valley, Idaho 83353 
 
PO Box 1900 
Sun Valley, Idaho 83353      
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November 09, 2023 
  
Russell and Tessie Pharris 
PO Box 1900 
Sun Valley, ID  83353 

  
RE:    Community Home at 109 Angani Way, Unit D4– Non-Receipt of Exception and Grievance 
Filings  
  
Sent:  Via U.S. Certified Mail, return receipt requested, and emailed 
  
Dear Russell and Tessie: 
  
On October 10, 2023, you were sent the following letter: 
 
We received your September 20th Exception Filing, and your September 22nd Grievance Filing. 
For the following reasons, the respective filings are not ready for the Board of the Blaine County 
Housing Authority’s consideration. The BCHA letter of Non-Compliance sent on August 25th 
outlined several violations of the Community Housing Covenant and BCHA Community Housing 
Administrative Guidelines. As you are aware, these violations were discovered upon review of 
your 2023 Compliance Form and upon admissions made by Mr. Pharris to BCHA staff. They are 
as follows: 
  

Violation 1:    Community Housing Covenant; Section 4: Use, Occupancy, 
Maintenance and Repair Requirements, Subjection 4.1(b). 

Owner shall use the Property as the Owner’s primary place of residence.  For 
Purposes of the preceding sentence, the Property shall be deemed the Owner’s primary 
place of residence if the Owner […] (b) is physically present on and residing in the Property 
for not less than nine (9) months in every twelve (12) month period, […] 
  
Violation 2:    Community Housing Covenant; Section 4: Use, Occupancy, 
Maintenance and Repair Requirements, Subsection 4.1(c): 

Owner shall use the Property as the Owner’s primary place of residence.  For 
Purposes of the preceding sentence, the Property shall be deemed the Owner’s primary 
place of residence if the Owner […] (c) has not accepted employment outside of Blaine 
County (district and isolated projects outside of Blaine County not exceeding (90) days in 
duration shall not constitute a violation of this section), […] 
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Violation 3:    BCHA Community Housing Administrative Guidelines Adopted June 
14, 2023, Section 4.  Purchasing Community Housing, D.  Ongoing 
Obligations/Requirements for Community Home Ownership, Subsection (4):  
  

Once an Applicant successfully purchases a Community Home through BCHA, a copy 
of the executed Purchase and Sale Agreement and closing documents must be filed with 
BCHA. The Applicant/Applicant Household must use the Community Home as their Primary 
Residence, comply with all provisions of the applicable Deed Covenant, and must adhere to 
the following additional requirements [. . .] 4) The owner and household members must not 
acquire new residential real estate (excluding shared inheritance).  

  
Violation 4:    BCHA Community Housing Administrative Guidelines Adopted June 
14, 2023, Section 4.  Purchasing Community Housing, D.  Ongoing 
Obligations/Requirements for Community Home Ownership, Subsection (5):  

  
Once an Applicant successfully purchases a Community Home through BCHA, a 

copy of the executed Purchase and Sale Agreement and closing documents must be filed 
with BCHA. The Applicant/Applicant Household must use the Community Home as their 
Primary Residence, comply with all provisions of the applicable Deed Covenant, and must 
adhere to the following additional requirements [. . .] 5) The Homeowner’s Exemption 
must be utilized on the community home. 

  
Together these account for four separate violations. However, in your Exception Filing, you state 
that you are requesting an exception for Section 4(D) of Community Housing Covenant. Such 
section does not exist. It is also not clear from your letter which violation you are requesting an 
exception for. As such, please re-submit your Exception Filing clearly indicating the undue 
hardship that exists for each violation. For specific rules governing requests for exceptions, please 
see Section 8(A) of the BCHA Guidelines.  
  
Once your complete Exception Filing has been received, the matter will be set for hearing in front 
of the BCHA Board in accordance with the Guidelines. Pursuant to Section 8(B) of the Guidelines 
and Section 11.3 of the Community Housing Covenant, you may file a Grievance with the Board 
should they deny your exception requests and pursue default under the Community Housing 
Covenant.  
  
If a completed Exception Filing is not received by staff within thirty (30) days of the date of this 
letter, BCHA will proceed with default and sale pursuant to the Community Housing Covenant 
and Idaho law. Thank you for your cooperation. 
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To date staff has not received a completed Exception Filing and will proceed with default 
and sale pursuant to the Community Housing Covenant and Idaho law. 
 
 
  
Carissa Connelly 
Housing Director 
City of Ketchum-BCHA 
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BOARD MEETING AGENDA MEMO 

Meeting Date: January 10, 2024 Staff Member/Dept: Carissa Connelly 

Agenda Item: Recommendation to approve new contract for services + scope with Courtney Noble 

  Recommended Motion: 
“I move to approve the contract for services with Interim Housing Manager” 

  Reasons for Recommendation: 
• Courtney’s expertise and experience in homelessness, transitional housing, and coordination make her

ideally suited for the Interim Manager role.
• Housing Director does not have the capacity to assist Program Administrator in setting up infrastructure

for transitional housing programs or leasing and selling units from BCHA’s portfolio while also managing
staff, overseeing the implementation of BCHA’s Strategic Plan, and Ketchum’s Housing Action Plan.

  Policy Analysis and Background: 
GOAL 3: EXPAND, COORDINATE + IMPROVE SERVICES TO CREATE HOUSING STABILITY 

GOAL 5: STEWARD/PRESERVE + EXPAND PORTFOLIO OF DEED RESTRICTED HOMES (CURRENT BCHA 
ROLE) OBJECTIVE 2. CONTINUE TO STEWARD INVENTORY OF EXISTING DEED-RESTRICTED HOMES IN 
BCHA INVENTORY, INCLUDING ON-GOING COMPLIANCE. 

Background and ask: In August, the BCHA Board approved a contract for services with Courtney Noble to 
establish a Housing Navigation System. Since then, Courtney’s offered to both serve as Interim Housing 
Manager until that role is filled and take on more of those duties. The contract amount for establishing the 
Housing Navigation System is fully drawn due to the absence of a Housing Manager.  

Courtney is positioned to take over management of Frances’s role as Program Administrator, currently 
restricted to management and placement in BCHA’s transitional housing units and Lift Tower Lodge. She is 
also willing and capable of overseeing BCHA’s application review process and placement in BCHA’s rental 
and ownership units. 

Staff are working with an HR advisor to clarify roles and expectations. The five hour retreat this Thursday, 
the 11th will assist the Housing Director and HR advisor in rewriting the Housing Manager job description. 
The position will be reposted after this. Once that position is filled, Courtney would be a great resource for 
onboarding and training. 
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Given the current staffing and the community’s needs, staff recommend approving the attached contract 
for services. 

About Courtney: Courtney Noble has 15 years of experience in coordinating similar efforts and in housing 
systems. In many communities, United Way takes on these coordination initiatives. Courtney worked for 
United Way in King County, Washington overseeing a countywide housing stability initiative. She continues 
to consult on housing systems nationwide.  

Courtney lives in the Wood River Valley and has already established relationships with primary partners 
through her work on the Shelter Plan. Courtney will project manage setting up the infrastructure, with the 
Housing Coordinator as support and guidance from the City’s Housing Director.  

  Financial Impact: 
None OR Adequate funds exist in account: Adequate funds 

  Attachments: 
1. Resolution No. 2024-04
2. New Contract for Services
3. Scope of Work
4. Courtney Noble’s resume
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RESOLUTION 2024-04 
BEFORE THE BOARD OF COMMISSIONERS 

OF THE BLAINE COUNTY HOUSING AUTHORITY 
BLAINE COUNTY, IDAHO 

A RESOLUTION OF THE BLAINE COUNTY HOUSING AUTHORITY BOARD OF COMMISSIONERS 
AUTHORIZING THE CONTRACT FOR SERVICES WITH COURTNEY NOBLE. 

WHEREAS, BCHA’s primary role is to steward its existing portfolio, add new inventory, and now 
implement the Transitional Housing Plan; and 

WHEREAS, the Housing Manager position remains vacant, pending future revisions and salary 
adjustments; and 

WHEREAS, Courtney Noble has ample experience and skills to be the Interim Housing Manager, including 
working with BCHA for the previous ten months; and  

NOW, THEREFORE, be it resolved by the Board of Commissioners of the Blaine County Housing 
Authority, Blaine County, Idaho, as follows: 

Section 1. The Blaine County Housing Authority Board of Commissioners approves execution of the Agreement 
for Consulting Services with Courtney Noble. 

Section 2. The Blaine County Housing Authority Board of Commissioners authorizes the BCHA administrative 
staff to manage such contract. 

[This space left intentionally blank] 

DATED this ____day of ______, 2024 

ATTEST: BLAINE COUNTY HOUSING AUTHORITY 
BOARD OF COMMISSIONERS 

_____________________________   ____________________________________ 

Executive Director     Vice Chair 
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INDEPENDENT CONTRACTOR AGREEMENT WITH COURTNEY NOBLE 
FOR SERVICES 

This Independent Contractor Agreement (“Agreement”) is made and entered effective to the _ day of 
January, 2024, by and between the Blaine County Housing Authority ( “BCHA”), and Courtney Noble ("Contractor"). 

FINDINGS 

A. The BCHA is a municipal corporation duly organized and existing under the laws of the State of Idaho.

B. the BCHA is duly authorized and empowered to enter into such an agreement;

C. Contractor independently provides certain professional services which may be beneficial and of use for the
general welfare of the City.

D. The BCHA finds that it is economical and efficient and that is in the best interests of the City to contract with
Contractor for certain services as set forth herein (“Services”).

NOW, THEREFORE, the Parties enter into this Agreement according to the following terms and conditions: 

1. Description of Services. Please refer to the scope of services as proposed in the City of Ketchum Pre-Litigation
Mediation proposal submitted with this contract.

2. Payment for Services. In exchange for Services, the City shall pay Contractor $10,000, to be invoiced monthly.
Invoices for payment will be submitted monthly and payment made by City upon City review and approval within
approximately thirty days. Contractor and City staff will meet bi-weekly, when the Contractor will report to the City
as to the Service activities.

3. Term.  The term of this Agreement shall be through the duration and conclusion of the Services, not to exceed one
year from the date of this Agreement.  This term may be renewed or extended upon further written agreement
between the parties.

4. Independent Contractor. Contractor performs the Services hereunder solely and exclusively as an independent
contractor.  Contractor is not an employee, servant, agent, partner, or joint venture of the City. The City will
determine the projects or Services to be done by Contractor, but Contractor will determine the legal means by
which it accomplishes the work specified by the City.  This Agreement shall not be construed to create or establish
any employee-employee relationship between the City and Contractor or make Contractor eligible for any City
employment benefits. Contractor is solely responsible for all withholding and payment of all applicable federal,
state, and local income or payroll taxes of any kind.

5. Performance and Warranty.  Contractor will provide its own tools and equipment as needed to perform the
Services.  Contractor warrants that all equipment used to perform this Agreement will function safely, properly, and
efficiently.  Contractor warrants that all services will be timely performed in a safe, professional, and workmanlike
manner.

6. Indemnification.  Contractor releases, holds harmless, and agrees to indemnify City from and against all claims,
suits, damages (including, without limitation, damages to persons and property including deaths, and all tax
responsibilities), costs, losses, and expenses, in any manner related to or arising from the acts or omissions of
Contractor, its managers, members, directors, officers, shareholders, agents, and employees.

7. Licensing.  Contractor represents that Contractors possesses the requisite skill, knowledge, and experience
necessary to perform the Services.  Contractor represents it has or agrees to obtain and maintain all necessary
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registrations, licenses, and insurance as may be required by the State of Idaho for the performance of the Services 
under this Agreement. 

8. Insurance.  Contractor is not covered by the City’s liability insurance policy.  Contractor shall carry and maintain
liability insurance in the following minimum amounts:

General liability  $2,000,000 aggregate 
Each Occurrence $1,000,000 
Products/Completed Operations $2,000,000 
Personal and Advertising Injury  $1,000,000 
Fire Damage  $1,000,000 
Medical Expense $15,000 

Proof of said insurance shall be provided to City. Each policy of insurance required shall provide for no less than 
thirty-day advance notice to City prior to cancellation.  In addition, the City shall be named a “Additional Insured” 
by all contractors and subcontractors. 

9. Notice.  All notices under this Agreement shall be in writing and addressed as follows:

BCHA:  CONTRACTOR: 
Blaine County Housing Authority Courtney Noble  
Attn: Housing Director  50 Greens End Lane 
P.O. Box 4045  Hailey, ID 83333 
Ketchum, ID 83340 

10. Compliance with  Laws/Public Records. Contractor, its managers, members, directors, officers, shareholders,
agents, and employees shall comply with all federal, state and local laws, rules, and ordinances. This Agreement
does not relieve Contractor of any obligation or responsibility imposed upon Contractor by law. Without limitation,
Contractor hereby acknowledges that all writings and documents, including without limitation email, containing
information relating to the conduct or administration of the public’s business prepared by Contractor for City
regardless of physical form or characteristics may be public records pursuant to the Idaho Public Records Act.
Contractor further acknowledges that, subject to certain limitations, the public may examine and take a copy of all
such public writings and records.  Accordingly, Contractor shall maintain such writings and records in such a manner
that they may readily identified, retrieved and made available for such inspection and copying.  Should Contractor
wish to claim an exemption to disclosure on any record, Contractor shall identify such in advance and assume all
costs of defense on any associated legal action to defend such claimed exemption from disclosure.

11. Non-Assignment. Contractor hereby acknowledges that City has agreed to enter this Agreement based in part on
Contractor’s unique skills and reputation for professional work.  Accordingly, Contractor may not assign,
subcontract, or transfer in any manner this Agreement or any of Contractor’s right, title or interest in or to this
Agreement without the prior written consent of City.

12. Amendments.  This Agreement may only be changed, modified, or amended in writing executed by all parties.

13. Non-Waiver.  The failure of either party to exercise any of its rights under this Agreement at any time does not
constitute a breach of this Agreement and shall not be deemed to be a waiver of such rights or a waiver of any
subsequent breach.

14. Headings. The headings in the Agreement are inserted for convenience and identification only and are in no way
intended to describe, interpret, define, or limit the scope, extent, or intent of this Agreement or any provision
hereof.

15. Attorney Fees and Costs. In the event that either party hereto is required to retain the services of an attorney to
enforce any of its rights hereunder, the non-prevailing party shall pay to the prevailing party all reasonable costs and
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attorney fees incurred in such enforcement, whether or not litigation is commenced and including reasonable costs 
and attorney fees on appeal.  Prior to any litigation, the parties agree to first attend mediation as a means of 
resolving any disputes. 

16. Governing Law. This Agreement shall be governed by the laws of the State of Idaho.  Venue shall be in the Fifth
Judicial District, Blaine County, Idaho.

17. Entire Agreement. This Agreement contains the entire Agreement between the parties respecting the matters
herein set forth and supersedes any and all prior Agreements between the parties hereto respecting such matter.

18. Severability.  If any part of this Agreement is held to be invalid or unenforceable, such part shall be considered as
stricken and the rest of this Agreement shall continue in full force and effect and so as to preserve the agreement
and intent to the fullest possible extent.

19. Execution and Signatures. This Agreement may be executed simultaneously in one or more counterparts, each of
which shall be deemed an original, but all of which together shall constitute one and the same instrument.

20. Authority. The parties executing this Agreement warrant, state, acknowledge, and affirm that they have the
authority to sign the same and to bind themselves to the terms contained herein.

IN WITNESS WHEREOF, the Parties execute this Agreement. 

BLAINE COUNTY HOUSING AUTHORITY COURTNEY NOBLE, CONTRACTOR 

_______________________ ___________________________ 
Keith Perry, Board Chair  Courtney Noble 

ATTEST: 

________________________ 
[Name] 
Ketchum City Clerk 
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Proposed Statement of Work 
Noble/ BCHA 

Project Purpose: Support BCHA to ensure that all people experiencing housing instability in Blaine County have access to 
a continuum of housing and services.  

Background: Contractor has been supporting BCHA for the last ten months on individual projects addressing housing 
instability. Due to the recent adoption of the Silvercreek Living Master Lease and due to ongoing staffing vacancies, 
BCHA would like to engage Contractor to provide ongoing support and expand responsibilities. 
Proposed Scope: BCHA is seeking a professional independent contractor to assist with the following priorities: 

1. Manage the transition of Silvercreek Living to BCHA. This work will be done in partnership with BCHA staff.
 This will include oversight of BCHA’s adoption of financial, operational and support services functions at

Silvercreek.

2. Support application, waitlist, sale and lease-up functions for affordable units.

3. Explore and pursue funding opportunities to support housing stability in Blaine County. This may include:
 HUD funding (including the Emergency Services Grant and HOME-ARP) distributed through Idaho

Housing and Finance Association
 HUD funding including Rapid Rehousing funds distributed through our Continuum of Care and the Idaho

Housing and Finance Association
 FEMA funding
 Private funding

4. Manage reporting on existing federal and state funds.

5. Provide ongoing support to identify emergency housing and implement community Emergency and
Transitional Housing Plan. This may include establishing community eligibility for the funding streams noted
above, convening an emergency housing planning team, participating in the Region 4 Continuum of Care (COC)
projects, etc.

Approach: The consultant will work closely with city and BCHA staff and other partner agencies. 
Project Budget: Consultant will provide no less than 25 hours per week of services to BCHA. The consultant’s typical 
hourly rate is $140/hour, but will provide these services for a monthly rate of $10,000.  
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EXPERIENCE

FJORD STRATEGIES | Hailey, Idaho  
Principal Consultant | October 2015 to present 

Advise nonprofit and philanthropic clients on strategy, program evaluation, communications, advocacy and operational 
effectiveness to help them achieve meaningful and sustainable progress for target populations. Proven skills include: 

• Strategic planning.  Gathering and assessing data and research; summarizing and incorporating these findings into
initiatives to meet long-term goals.

• Metrics and policy analysis. Creating instruments to measure progress and establish data-driven benchmarks.
Advising on policy and programmatic changes that are evidence-informed. Redesigning strategies to achieve
more equitable outcomes.

• Data visualization. Creating dashboards to monitor results and communicate with senior leadership.

• Grant management. Providing insight on grant procurement and management; funding scans; grantee coordination
and communication.

Expertise in homelessness, child welfare, youth development and inequality. Affiliated with Bright Spring Strategy 
Consulting on projects servicing global health and vaccine delivery clients. Sample clients include the Raikes Foundation, 
Youth Villages, Accelerator YMCA, Washington Department of Commerce and the Houston Homeless Youth Network. 

UNITED WAY OF KING COUNTY | Seattle, Washington 
Impact Manager, Ending Homelessness | June 2012 to October 2015 

Oversaw strategic planning and grant-making for county-wide housing stability initiative.  Managed a portfolio of $10.8 
million annually allocated to service providers and advocates supporting homeless and low-income individuals.  Primary 
author of logic models, theories of change and outcome measurement tools for United Way’s ending homelessness 
strategy.  Led competitive funding processes, reviewed applications and conducted evaluations of grantee progress.  
Participated in the design of academic studies and managed contracts with external evaluators.  Additionally served as 
Project Director on federal grant addressing the intersection of foster care and youth homelessness in Washington State, 
uniting a diverse team of public and private stakeholders in a two-year strategic planning process.   

Manager of Basic Needs Programs | March 2010 to May 2012 
Free Tax Campaign Manager | August 2007 to March 2010 

Designed, executed and evaluated county-wide poverty alleviation programs.  Managed two full time and 25 seasonal staff. 
Crafted annual communications and advocacy campaign to reach low income individuals in need of tax help; monitored 
penetration and effectiveness of print and social media outreach efforts.  Mobilized and maintained relationships with 
community partners, developed asset building strategies and participated in city, state and national anti-poverty coalitions.  
Solicited and managed program grants, and supported United Way’s distribution of grants targeting poverty and hunger.   

SHARTSIS FRIESE LLP | San Francisco, California 
Associate Attorney | November 2004 to July 2007 

Negotiated and closed mergers and acquisitions, advised companies on entity formation, researched and drafted various 
commercial agreements and registered intellectual property for clients at small, full-service law firm.  Served as regular pro 
bono attorney for Legal Services for Entrepreneurs and California Lawyers for the Arts and as outside general counsel for 
the International Tibet Support Network and the Society of Vascular and Interventional Neurologists, advising on 
formation, fiduciary duties, board activities, tax exemption, and ongoing reporting and compliance.   
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EDUCATION 

NEW YORK UNIVERSITY SCHOOL OF LAW | New York, New York 
Juris Doctor | May 2004 
Honors: Dean’s Scholarship Recipient  

YALE UNIVERSITY | New Haven, Connecticut 
Bachelor of Arts | Women’s and Gender Studies, cum laude | May 2000 
Honors: Distinction in the Women’s and Gender Studies Major 

ADDITIONAL INFORMATION 

Certified Tableau data visualization software user.  Comfortable analyzing large-scale, complex datasets in Excel and 
Access.  Admitted to practice law in the State of California.  Proficient in spoken and written French.  Enjoy politics, 
skiing, science fiction, nonfiction about social policy, and coffee.  Raised in Canada. 
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The Blaine County Housing Authority’s mission is to advocate, promote, plan and preserve the long-term 
supply of desirable and affordable housing choices in all areas of Blaine County in order to maintain an 

economically diverse and vibrant community. 

2024 Schedule for Approval  
Blaine County Housing Authority Board Meetings 

Below are the potential meetings dates for the second Wednesday for the 
calendar year 2024. All meetings begin at 12:00 pm, unless otherwise noted. All 
Scheduled Meetings will be noticed a minimum of five (5) business days prior to 
the meeting date. All Special meetings will be noticed a minimum of twenty-four 
(24) hours prior to the meeting date.  The meetings will be held in person in either 
Ketchum or Hailey and via Zoom. 

Scheduled Meetings: 

• January 10, 2024 – 12 p.m. (Annual Meeting) Hailey
• February 14, 2024 – 12 p.m. (Monthly Meeting) Ketchum
• March 13, 2024 – 12 p.m. (Monthly Meeting) Hailey
• April 10, 2024 – 12 p.m. (Quarterly Meeting) Ketchum
• May 8, 2024 – 12 p.m. (Monthly Meeting) Hailey
• June 12, 2024 – 12 p.m. (Monthly Meeting) Ketchum
• July 10, 2024 – 12 p.m. (Quarterly Meeting) Hailey
• August 14, 2024 – 12 p.m. (Monthly Meeting) Ketchum
• September 11, 2024 –12 p.m. (Monthly Meeting) Hailey
• October 9, 2024 – 12 p.m. (Quarterly Meeting) Ketchum
• November 13, 2024 – 12 p.m. (Monthly Meeting) Hailey
• December 11, 2024 – 12 p.m. (Monthly Meeting) Ketchum
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BOARD MEETING AGENDA MEMO 
 

 
Meeting Date: January 10, 2024 Staff Member: Courtney Noble 

 
Agenda Item: Silvercreek Transition 

 
  Recommended Motion: 

We approve the ongoing transition of management of Silvercreek Living to BCHA staff.  

 
  Reasons for Recommendation: 

• The Silvercreek purchase transaction closed on December 15th and, pursuant to the terms of the 
master lease, BCHA begins management of Silver Creek Living on January 15th 

 
 
  Policy Analysis and Background (non-consent items only): 

The sale of Silvercreek Living to BearRock Investments LLC closed on December 15th. BCHA has begun taking 
steps to assume management of the building on January 15th. Activities currently underway include: 

• Transfer of subcontracts, keys, door codes, utilities, etc. to BCHA 
• Removal of unused equipment  
• Procurement of additional beds  
• Engagement of volunteers 
• Transfer of rent rolls 

 
To date the transition has been going smoothly without surprises. We anticipate that switching clients to  
non-cash rent payments may be one of our most significant initial hurdles, as currently about 75% of rent 
payments are made in cash.  
 
Additional steps currently being planned that will be executed within the first six months of the master 
lease include: 

• Client engagement, lease up, completion of BCHA applications and case management 
• Conversion of community rooms to bedrooms 
• Communications/PR campaign 
• Transition of residents to income-based rent  
• Potential introduction of property management software  
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  Sustainability Impact: 
 
  Financial Impact: 

None OR Adequate funds exist in account: Adequate funds exist in budget for transitional housing 
 
  Attachments: 

1.  
2.  
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DRAFT COMMON AFFORDABLE HOUSING PRE-APPLICATION 
 

Basic Information 
 Are you comfortable conversing in English? If not, what is your preferred language? 
 Contact information 
 Primary language 
 Household size and ages 
 Do you require an ADA or audio/visual accommodation? 
 Are you a veteran? 
 Does everyone in the household have a SSN? 
 Are you currently experiencing or at risk of any of the following in the next 45 days? 

o Living outside or in your car or in a place not meant for habitation (like an unheated garage) 
o Couch-surfing 
o Doubling up with another family 
o Experiencing domestic violence 

 Are you interested in living South (Bellevue and Hailey), North (Ketchum and Sun Valley) or either? 
 Local preference: check if one applies: 

o At least one household member works in Blaine County or for an entity that serves Blaine County for an 
average of 30 hours per week 

o Household member has a job offer in Blaine County 
o Household member is retired and over 65 and was a full-time employee in 

Blaine County for an entity that serviced Blaine County for not less than ten out of the previous 15 years, 
and lived continuously in Blaine County following retirement 

o Household member works as a critical service provider (firefighter, EMS, snowplow driver)?  
 If yes, please describe 

o Household member works for a public entity, such as Blaine County School District, U.S. Forest Service, 
or local government for a minimum of 1,000 hours worked per calendar year (or a minimum of 20 hours 
per week)? 
 If yes, please describe 

 Do you currently own a home (including mobile home)? 
o If yes, describe ownership scenario (own independently, co-own, shared inheritance) 

 Is anyone in the household a registered sex offender? 
 
Financial Information 
 What is your household’s gross monthly income, from all sources? 
 What are your household’s total assets (bank accounts, retirement/investment accounts, property)?  

 
Certification 
Authorization and consent to share information with other organizations providing housing  
and supportive services. 
 
 
Model: 

• Property manager defines the fields they want (for example, seniors with Social Security Numbers reporting less 
than $40,000 for households of 1). 

• BCHA will sort applicants by those fields and either: 
o Send a list of potentially qualified applicants to the property manager on a regular basis, so property 

manager can add the applicants to their waitlist; OR 
o Send the name of the applicant or applicants at the top of the pool to a property manager when a unit 

becomes available 
• Property manager continues to do their full screening process  
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