
 

 

CITY COUNCIL MEETING 

Thursday, July 20, 2023 at 6:30 PM 
Council Chambers, 60 West Main, Hyrum, Utah 

AGENDA 

Public notice is hereby given of a Hyrum City Council Meeting to be held in the Council Chambers, 
60 West Main, Hyrum, Utah at 6:30 PM, July 20, 2023. The proposed agenda is as follows: 

1. ROLL CALL 

2. CALL TO ORDER 

3. WELCOME 

4. PLEDGE OF ALLEGIANCE 

5. INVOCATION 

6. APPROVAL OF MINUTES 

7. AGENDA ADOPTION 

8. PUBLIC COMMENT 

9. SCHEDULED DELEGATIONS 

A. Blake Leonelli, Waste Management - To discuss providing green waste services. 

B. Eric Petersen, RH Borden -  To discuss contracting with RH Borden and its Sewer 
Lateral Rapid Assessment Tool. 

C. Ben Russell, Hyrum Real Estate Development - To request final plat approval for 
Canyon Estates Phase 6 located at approximately 1250 South 650 East consisting 
of 12 single family building lots. 

10. INTRODUCTION AND APPROVAL OF RESOLUTIONS AND ORDINANCES 

A. Resolution 23-14 - A resolution amending the Personnel Policies and Procedures 
Manual for Hyrum City Corporation to further clarify City's health insurance 
enrollment options.  

B. Ordinance 23-07 - An Ordinance adding Chapter 2.80 to Title 2 of the Hyrum City 
Municipal Code to establish the term and method of appointment to the 
Wastewater Treatment Plant Board and identifying responsibilities.  

11. OTHER BUSINESS 

A. Discussion on contracting for vending machines in City parks. 

B. Discussion of maintenance and liability of the dirt road at 2200 West Highway 101 
to 400 North. 
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C. Consideration and approval of an agreement with Cache County for Building 
Inspection Services. 

D. Consideration and approval of an agreement to allow Blacksmith Fork Assisted 
Living Center to use the Senior Center as an evacuation center. 

F. Consideration and approval of an agreement between Questar Gas Company dba 
Dominion Energy Utah and Hyrum City for a Natural Gas Facility. 

G. Consideration and approval of an Asset Purchase Agreement between Rocky 
Mountain Power and Hyrum City, Utah. 

H. Consideration and approval of a sole source bid for Job Analysis & Compensation 
Study. 

I. Consideration and award of bid for Hyrum City's Auditing Services. 

J. Consideration and acceptance of improvements for Auburn Hills Phase 6; Elk 
Mountain Phases 8-9, 10-11, 12, 13-14; and Rolling Hills Phases 7, and 8. 

K. Budget  report. 

L. Mayor and City Council reports. 

12. ADJOURNMENT 

 

                                                                    __________________________________ 

                                                                    Stephanie Fricke 
                                                                    City Recorder 

 

Council Members may participate in the meeting via telephonic communication. If a Council 
Member does participate via telephonic communication, the Council Member will be on 
speakerphone. The speakerphone will be amplified so that the other Council Members and all 
other persons present in the Council Chambers will be able to hear all discussions. In compliance 
with the Americans with Disabilities Act, individuals needing special accommodations (including 
auxiliary communicative aids and services) during this meeting should notify Hyrum City at 435-
245-6033 at least three working days before the meeting. 

CERTIFICATE OF POSTING - The undersigned, duly appointed and acting City Recorder of  Hyrum 
City, Utah, does hereby certify that a copy of the foregoing Notice was emailed to The Herald 
Journal, Logan, Utah, posted on the Utah Public Notice Website and Hyrum City’s Website, 
provided to each member of the governing body, and posted at the City Offices, 60 West Main, 
Hyrum, Utah, this 28th day of MONTH, 202x.  Stephanie Fricke, MMC, City Recorder. 
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FINAL PLAT APPROVAL 

CANYON ESTATES SUBDIVISION – PHASE 6 

CITY COUNCIL MEETING 

JULY 20, 2023 

 

Summary: Final Plat  

Ben Russell of Hyrum Real Estate Development is seeking approval for 
the remaining portion of the Canyon Estates Subdivision.  Phase 6 is the 
final stage of this development.  It consists of 12 single-family lots on 
5.68 acres. 

ZONING: R-2 Residential* (Minimum Lot Size – 14,520 square feet with 99-foot 
frontage) 

UTILITIES:   

Power: By Developer 
Culinary: By Developer 
Sewer: By Developer 
Irrigation: By Developer 

 
PARKING & ROADS:  By Developer 

NOTES: All proposed lots meet the minimum lot size and frontage requirements 
stated in the annexation agreement.  City Council previously approved this phase 
but the plat was not recorded before the expiration date.  The preliminary plat has 
not yet expired and this phase can be approved without resubmission of the 
preliminary plat. 

 

Recommended conditions for approval: 

Owner information be updated to match deed. 

Updated survey information as required by code. 
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VICINITY MAP

UTILITY COMPANIES

THE UTILITY EASEMENTS SHOWN ON THIS PLAT HAVE BEEN REVIEWED AND ARE APPROVED.

DOMINION ENERGY* ______________________ DATE ________ HYRUM POWER ____________________________________ DATE __________

COMCAST CABLE ________________________ DATE ________ CENTURYLINK COMMUNICATIONS _________________ DATE __________

*DOMINION ENERGY APPROVES THIS PLAT SOLELY FOR THE PURPOSE OF CONFORMING THAT THE PLAT CONTAINS PUBLIC UTILITY
EASEMENTS. DOMINION ENERGY MAY REQUIRE OTHER EASEMENTS IN ORDER TO SERVE THIS DEVELOPMENT. THIS APPROVAL DOES NOT
CONSTITUTE ABROGATION OR WAIVER OF ANY EXISTING RIGHTS, OBLIGATIONS OR LIABILITIES PROVIDED BY LAW OR EQUITY. THIS
APPROVAL DOES NOT CONSTITUTE ACCEPTANCE, APPROVAL OR ACKNOWLEDGMENT OF ANY TERMS CONTAINED IN THIS PLAT, INCLUDING
THOSE SET IN THE OWNERS DEDICATION AND THE NOTES AND DOES NOT CONSTITUTE A GUARANTEE OF PARTICULAR TERMS OF NATURAL
GAS SERVICE. FOR FURTHER INFORMATION PLEASE CONTACT DOMINION ENERGY'S RIGHT-OF-WAY DEPARTMENT AT 1-800-366-8532.

RECORDED # _____________________________________________________
STATE OF UTAH, COUNTY OF CACHE, RECORDED AND FILED AT THE REQUEST
OF:
______________________________________________________________________

DATE: ____________ TIME: ____________ BOOK: ___________ PAGE: __________

$_____________________________  _______________________________________
FEE CACHE COUNTY RECORDER

SURVEYOR'S CERTIFICATE
I, DENNIS P. CARLISLE, DO HEREBY CERTIFY THAT I AM A PROFESSIONAL LAND
SURVEYOR, AND THAT I HOLD CERTIFICATE NO. 172675 IN ACCORDANCE WITH
TITLE 58, CHAPTER 22 OF UTAH STATE CODE. I FURTHER CERTIFY BY AUTHORITY
OF THE OWNERS(S) THAT I HAVE COMPLETED A SURVEY OF THE PROPERTY
DESCRIBED ON THIS PLAT IN ACCORDANCE WITH SECTION 17-23-17 OF SAID
CODE, AND HAVE ALSO SUBDIVIDED SAID TRACT OF LAND INTO LOTS, BLOCKS,
STREETS, AND EASEMENTS, AND THE SAME HAS, OR WILL BE CORRECTLY
SURVEYED, STAKED AND MONUMENTED ON THE GROUND AS SHOWN ON THIS
PLAT, AND THAT THIS PLAT IS TRUE AND CORRECT.

______________________________________________________________________________________________
DENNIS P. CARLISLE                                                                                 DATE
PROFESSIONAL LAND SURVEYOR
CERTIFICATE NO. 172675

OWNER'S DEDICATION
KNOW ALL MEN BY THESE PRESENTS THAT WE, THE UNDERSIGNED ARE THE
OWNERS OF THE ABOVE DESCRIBED TRACT OF LAND, AND HEREBY CAUSE THE
SAME TO BE DIVIDED INTO LOTS, AND STREETS, TOGETHER WITH EASEMENTS AS
SET FORTH TO BE HEREAFTER KNOWN AS:

CANYON ESTATES
SUBDIVISION

PHASE 6
AND DO HEREBY DEDICATE FOR THE PERPETUAL USE OF THE PUBLIC ALL
STREETS AND OTHER AREAS SHOWN ON THIS PLAT AS INTENDED FOR PUBLIC
USE. THE UNDERSIGNED OWNER(S) ALSO HEREBY CONVEY TO ANY AND ALL
PUBLIC UTILITY COMPANIES A PERPETUAL, NON-EXCLUSIVE EASEMENT OVER
THE PUBLIC UTILITY EASEMENTS SHOWN ON THIS PLAT, THE SAME TO BE USED
FOR THE INSTALLATION, MAINTENANCE AND OPERATION OF UTILITY LINES AND
FACILITIES. THE UNDERSIGNED OWNER(S) ALSO HEREBY CONVEY ANY OTHER
EASEMENTS AS SHOWN ON THIS PLAT TO THE PARTIES INDICATED AND FOR THE
PURPOSES SHOWN HEREON.

_______________________________________ (SIGNATURE)
ROSEHILL HOLDINGS, LLC

BY: ______________________________ (PRINTED NAME)

ITS: ______________________________

BOUNDARY DESCRIPTION
A portion of  the NE1/4 of  Section 16, Township 10 North, Range 1 East, Salt Lake Base &

Meridian, located in Hyrum, Utah, more particularly described as follows:
Beginning at a point located S0°27'00”W along the Section line 945.47 feet and

West 730.87 feet from the Northeast Corner of  Section 16, T10N, R1E, S.L.B.& M.; thence
S0°23'28”W 364.08 feet; thence N89°25'58”W along the northerly line of  Survey 97-111 (filed in
the Office of  the Cache County Surveyor) 594.00 feet to the east line of  the NW1/4 of the
NE1/4 of  said Section; thence N0°23'28”E along the 1/16th (40 acre) line 527.63 feet; thence
S89°36'32”E 138.00 feet; thence S0°23'28”W 20.52 feet; thence S89°36'32”E 60.00 feet; thence
S0°23'28”W 143.61 feet; thence S89°25'45”E 396.00 feet to the point of beginning.

Contains: 5.68+/- acres
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ENGINEER'S APPROVAL
I CERTIFY THAT I HAVE EXAMINED THIS PLAT AND FIND IT TO BE CORRECT
AND IN ACCORDANCE WITH THE INFORMATION ON FILE IN THIS OFFICE AND
THE CITY ORDINANCE.

____________________________________                             ___________________
CITY ENGINEER                                        DATE

CITY COUNCIL APPROVAL
PRESENTED TO THE HYRUM CITY COUNCIL THIS  _____ DAY
OF_______________________, 20__, AT WHICH TIME THIS SUBDIVISION WAS
APPROVED AND ACCEPTED.

__________________________                                                                  ___________________
HYRUM CITY MAYOR                                                                     DATE

__________________________                                                                  ___________________
HYRUM CITY RECORDER                                                                                      DATE

PLANNING COMMISSION APPROVAL
PRESENTED TO THE HYRUM CITY PLANNING COMMISSION THIS ______DAY
OF_________________________, 20__, AT WHICH TIME THIS SUBDIVISION WAS
RECOMMENDED TO THE CITY COUNCIL FOR APPROVAL.

____________________________________                                                __________________
PLANNING COMMISSION CHAIR                                                                      DATE

ATTORNEY APPROVAL
APPROVED AS TO FORM THIS_____DAY OF________________________,  20__.

____________________________________                                          _______________
CITY ATTORNEY                                                                        DATE

COUNTY SURVEYOR'S APPROVAL
I CERTIFY THAT I HAVE EXAMINED THIS PLAT AND FIND IT TO BE CORRECT
AND IN ACCORDANCE WITH THE INFORMATION ON FILE IN THIS OFFICE AND
FURTHER CERTIFY THAT IT MEETS THE MINIMUM STANDARDS FOR PLATS
REQUIRED BY COUNTY ORDINANCE AND STATE LAW.

____________________________________                                          ___________________
COUNTY SURVEYOR                                                        DATE
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(TYPICAL SEE DRAWING FOR EXCEPTIONS - SEE NOTE 10)
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NOTES:
1. #5 REBAR & CAP AND T-POST TO BE SET AT ALL REAR LOT CORNERS.

NAIL/WASHER TO BE SET IN THE TOP OF THE CURB AT THE EXTENSION OF THE
SIDE LOT LINES.

2. ALL EXPENSES INVOLVING THE NECESSARY IMPROVEMENTS OR EXTENSIONS
FOR SANITARY SEWER SYSTEMS, GAS SERVICE, ELECTRICAL SERVICE,
GRADING AND LANDSCAPING, STORM DRAIN SYSTEMS, CURBS AND GUTTERS,
FIRE HYDRANTS, PAVEMENT, SIDEWALKS, STREET LIGHTING AND SIGNING,
AND OTHER IMPROVEMENTS SHALL BE FINANCED BY SUBDIVIDER.

8.  ALTHOUGH THE SETBACK LINES SHOWN HEREON REFLECT CURRENT CITY
REQUIREMENTS AS OF THE DATE OF THIS PLAT, FUTURE BUILDINGS SHALL BE
SUBJECT TO THE SETBACK REQUIREMENTS IN EFFECT WHEN ANY BUILDING
PERMITS ARE ISSUED. THE CURRENT SETBACKS, GRAPHICALLY SHOWN
HEREON ARE AS FOLLOWS:

FRONT: 25'
REAR: 30'
SIDE: 8' & 10' (SEE DETAIL)

25' (IF SIDEYARD FRONTS A STREET)
9. THIS AREA IS SUBJECT TO THE NORMAL EVERYDAY SOUNDS, ODORS, SIGHTS,

EQUIPMENT, FACILITIES, AND ALL OTHER ASPECTS ASSOCIATED WITH AN
AGRICULTURAL LIFESTYLE. FUTURE RESIDENTS SHOULD ALSO RECOGNIZE THE
RISKS INHERENT WITH LIVESTOCK.

10. THE DEVELOPER WILL PLANT TWO (2) TREES HAVING A MINIMUM DIAMETER
OF ONE AND ONE HALF (1 1/2) INCHES FOR EACH APPROVED SUBDIVISION LOT.
FOUR (4) TREES SHALL BE PLANTED ON CORNER LOTS.

11. ALL STORM WATER SWALES SHALL REMAIN IN PLACE AFTER CONSTRUCTION.
LOT OWNERS MAY NOT FILL IN OR MODIFY SWALE CONSTRUCTION.

12. THIS AREA HAS BEEN KNOWN TO HAVE A HIGH WATER TABLE. IF LOT OWNERS
DESIRE TO CONSTRUCT A BASEMENT, THEY WILL BE REQUIRED TO SUBMIT A
HISTORIC HIGH WATER TABLE STUDY TO THE CITY WITH THE BUILDING
PERMIT.
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LIMITED LIABILITY ACKNOWLEDGMENT

ON THIS _________ DAY OF ______________, 20___, PERSONALLY APPEARED BEFORE
ME _________________________, WHO AFTER BEING DULY SWORN, DID
ACKNOWLEDGE TO ME THAT HE/SHE IS THE ________________________________ OF
ROSEHILL HOLDINGS, LLC, A UTAH LIMITED LIABILITY COMPANY AND THAT
HE/SHE SIGNED THE OWNER'S DEDICATION FREELY AND VOLUNTARILY FOR AND
IN BEHALF OF SAID LIMITED LIABILITY COMPANY FOR THE PURPOSES THEREIN
MENTIONED.

MY COMMISSION EXPIRES: __________       ______________________________________
     NOTARY PUBLIC (SIGNATURE)
     COMMISSIONED IN UTAH
     RESIDING IN _______________ COUNTY

MY COMMISSION No. ________________      ______________________________________
   PRINTED FULL NAME OF NOTARY

CULINARY WATER AND SANITARY SEWER
APPROVED THIS_____DAY OF________________________,  20__, BY HYRUM
CULINARY WATER AUTHORITY AND SANITARY SEWER AUTHORITY

_______________________________                 _______________________________
CULINARY WATER AUTHORITY                     SANITARY SEWER AUTHORITY

LAND USE TABLE
TOTAL PROJECT AREA: 5.68+/- ACRES

TOTAL # OF LOTS: 12

TOTAL AREA OF LOTS: 4.24 +/- ACRES

TOTAL ROAD AREA: 1.44 +/- ACRES

TOTAL ROAD MILES: 0.42 +/- MILES
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RESOLUTION 23-14 
 
 A RESOLUTION AMENDING THE PERSONNEL POLICIES AND PROCEDURES 
MANUAL FOR HYRUM CITY CORPORATION TO FURTHER CLARIFY CITY’S HEALTH 
INSURANCE ENROLLMENT OPTIONS.  
 
 WHEREAS, on March 19, 1998, the Hyrum City Council adopted a 
personnel policy manual known as "Personnel Policies and 
Procedures Manual for Hyrum City Corporation" and on December 5, 
2013 readopted the Personnel Policy Manual after major revisions 
were made; and 
 
 WHEREAS, said manual sets forth those policies pertaining to 
personnel conduct, conditions of employment, employment 
classification, work week, benefits, payroll, and related matters; 
and 
  
 WHEREAS, the City Council has determined there is a need to 
amend Hyrum City’s Personnel Policies and Procedures Manual to 
reflect current practices and further comply with State and 
Federal employment laws. 
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of Hyrum, 
Cache County, Utah, that Sections XVI of the "Personnel Policies 
and Procedures Manual for Hyrum City Corporation" is hereby 
amended to read as follows: 
 
1. Sections XVI.3.A.(1) of the Hyrum City Personnel Policies and 
Procedures Manual is hereby amended as follows: 
 Section XVI Benefits. 
 3. INSURANCE. 

A. Medical Health Insurance. It is the policy of Hyrum 
City to pay a portion of the cost of health insurance 
for each qualifying employee (full time employees) 
as per information listed in Section XII: EMPLOYMENT 
CLASSIFICATION/ COMPENSATION 2.  

  
(1) Full-time employees who elect to not enroll in 

Hyrum City’s medical and/or dental health 
insurance the City will contribute seventy five 
percent of the medical and/or dental insurance 
premium for family coverage (premium paid by the 
city after employee portion is deducted) into an 
HSA, 401K, 457, or Roth IRA retirement plan. 

 
 THIS RESOLUTION shall become effective upon adoption. 
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 ADOPTED this 20th day of July, 2023. 
 
     HYRUM CITY CORP. 
 
 
 
     BY:___________________________ 
        Stephanie Miller 
        Mayor 
 
ATTEST: 
 
 
 
___________________________ 
Stephanie Fricke 
City Recorder 
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ORDINANCE 23-07 

 

 

WHEREAS, on January 6, 1994, the Hyrum City Council passed 

and posted an ordinance adopting the "Hyrum City Municipal Code 

recodification of municipal ordinances encompassing the Il 

Revised Ordinances of Hyrum City Il and ordinances adopted through 

July 16, 1993; and 

WHEREAS, Title 2 of the Hyrum City Municipal Code sets forth 

those regulations governing the administration and personnel of 

Hyrum City; and 

WHEREAS, the Hyrum City Council has determined there is a 

need to add Chapter 2.80 to establish and clarify the term and 

method of appointment to the Wastewater Treatment Plant Board. 

NOW, THEREFORE, the City Council of Hyrum City, Cache County, 

State of Utah, hereby adopts, passes, and publishes the following: 

 ORDINANCE ADDING CHAPTER 2.80 TO TITLE 2 OF THE HYRUM CITY 

MUNICIPAL CODE TO ESTABLISH THE TERM AND METHOD OF APPOINTMENT TO 

THE WASTEWATER TREATMENT PLANT BOARD AND IDENTIFYING 

RESPONSIBILITIES. 

BE IT ORDAINED by the City Counci1 of Hyrum City, Cache 

County, State, of Utah, as follows: 

1. Section 2.80 of Title 2 of the Hyrum City Municipal Code 

is hereby added to read as follows: 

2.80.010 Creation. 

A Sewer Treatment Plant Board (the “Board”) shall be created 

for the purposes of monitoring hookups, monitoring each City’s use 

of the total wastewater capacity of the Facility, adopting, 

policies and procedures, approving revenues and expenditures, 

planning and preparing for Plant expansion, and any other matters 

affecting the operation of the Treatment Plant as set forth in the 

Intermunicipal Wastewater Treatment Plant Operating Agreement.  

 

2.80.020 Number of Representatives. 

The Board shall consist of five (5) members, four (4) of 

whom shall be representatives from HYRUM, including the City 

Administrator or Mayor, Plant Manager, City Councilmember, and a 

member at large whose term shall be for four years with the 

possibility of an additional term(s); and one (1) of whom shall 
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be a representative from MILLVILLE.  The number of Representatives 

of the Board may be increased based upon the admission of 

additional owners or adjusted ownership ratios. Representation on 

the Board shall be proportionate to ownership. 

 

A. Selection of Treatment Plant Board Members. The 

Governing Body of each City shall select and approve 

representative(s) to serve on the Sewer Treatment Plant 

Board. Each City shall determine the manner and duration 

of service for each representative.  

B. Removal or Disability. A City may remove from the Board 

its representative(s) with or without cause. In the 

event of resignation or removal, a successor shall be 

appointed within 3 months of resignation or removal.  

 

2.80.030 Duties of Treatment Plant Board.  

The Board shall govern the operation, maintenance, and 

improvement of the Treatment Plant. The Board shall be responsible 

for developing and adopting policies and procedures to ensure the 

efficient operation of the Treatment Plant. The Manager shall 

represent Hyrum City and be an ex-officio voting member of the 

Board and shall advise the Board as to matters before it. The 

Treatment Plant employees, including the Manager, shall be 

employees of HYRUM and shall be subject to HYRUM personnel policy. 

The Board shall make a recommendation of potential employees, 

including the Manager position, to HYRUM for hiring qualified 

personnel to operate the Treatment Plant.  

 

2. REPEALER. All ordinances, resolutions, and regulations 

of the city, or parts thereof inconsistent herewith, are hereby 

repealed, but only to the extent of such inconsistency. This 

repealer shall not be construed as reviving any law, order , 

resolution or ordinance or part thereof. 

 

3. DECLARATION OF SEVERABILITY. Should any provision, 

clause, or paragraph of this ordinance or the application thereof 

to any person or circumstance be declared by a court of competent 

jurisdiction to be invalid, in whole or in part, such invalidity 

shall not affect the other provisions or applications of this 

ordinance or the Hyrum City Municipal Code to which these 

amendments apply . The valid part of any provision, clause, or 

paragraph of this ordinance shall be given independence from the 

invalid provisions or applications and to this end the parts , 

sections, and subsections of this ordinance , together with the 
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regulations contained therein, are hereby declared to be severable 

. 

4. EFFECTIVE DATE . This ordinance shall become effective upon 

posting three (3) copies in three (3) public places within Hyrum 

City. 

 

5. ADOPTION. This ordinance is hereby adopted and passed by the 

Hyrum City Council this 20th day of July, 2023. 

HYRUM CITY 

 

      ______________________________ 

      Stephanie Miller 

      Mayor 

 

ATTEST: 

 

 

__________________________    

Stephanie Fricke 

City Recorder 
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EVACUATION CENTER AGREEMENT 

THIS EVACUATION CENTER AGREEMENT, for an evacuation location dated this 

____ day of July, 2023 by and between Hyrum City (the “City”) and Blacksmith Fork Assisted 

Living, LLC dba Blacksmith Fork Assisted Living Center (“Assisted Living Center”) whose 

address is 680 E Main St., Hyrum, Utah, both of whom shall be referred to collectively as the 

“Parties,” or individually as a “Party.”  

WHEREAS, the Assisted Living Center desires to use the Hyrum Senior Center as an 

evacuation center in the need of an evacuation;  

WHEREAS, the City is the owner of the Hyrum Senior Center and is willing to allow the 

Assisted Living Center use of the property in the event evacuation is necessary under certain 

conditions and restrictions; and  

WHEREAS, the Parties desire to formalize the relationship and agreement between them; 

NOW THEREFORE, in consideration of the promises contained herein, the Parties agree 

as follows:  

1. Use of the Hyrum Senior Center. The Assisted Living Center may use the Hyrum 
Senior Center in the event the Assisted Living Center is required to evacuate its facility for any 

reason for the consideration of one dollar per term ($1.00). The need for evacuation shall be 

determined by the Assisted Living Center but shall be reasonable in nature and only done when a 

reasonable prudent person would deem evacuation necessary. As soon as possible after the 

Assisted Living Center enters the Hyrum Senior Center, the Assisted Living Center shall contact 

the City Mayor or his or her designee at the telephone number provided to the Assisted Living 

Center by the City.  

2. Access to the Hyrum Senior Center. The Assisted Living Center shall have a copy 
of the key to the Hyrum Senior Center. The Assisted Living Center shall not duplicate the key or 

copy it in any way. The Assisted Living Center shall take reasonable precautions to prevent 

duplication or misplacement of the key. Only management of the Assisted Living Center shall 

have access to the key.  The Assisted Living Center shall use the key only in the event access for 

evacuation purposes is necessary and shall not use the key for access otherwise.  

3. Term. This Agreement shall last for a one-year period beginning on the date listed 
above and shall automatically renew each year unless otherwise terminated. 

4. Termination. The Assisted Living Center may terminate this Agreement by giving 
notice that the Agreement will terminate at the end of the current term. The City may terminate 

this Agreement for any reason or no reason at all by giving 30 days’ notice to the Assisted Living 

Center. This Agreement shall automatically terminate, and the City shall have no obligation to 

the Assisted Living Center, if for any reason the Hyrum Senior Center is no longer owned by the 
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City or the use of the Hyrum Senior Center is no longer feasible as an evacuation center as 

determined by the sole discretion of the City.  

5. Limitation. This Agreement in no way gives the Assisted Living Center the right

or option to allow others to use the Hyrum Senior Center for any purpose, including as an 

evacuation center. This Agreement is not assignable by the Assisted Living Center.  

6. Indemnification. The Assisted Living Center shall indemnify, save, defend (with

counsel reasonably acceptable to the City), and hold harmless the City from and against any and 

all  claims, judgments, and/or damage that may be incurred by the City as a result of any liabilities, 

damages, judgments, costs, expenses, penalties, and/or injuries to persons or property caused by 

or arising out of, either directly or indirectly the Assisted Living Center’s use of the Hyrum Senior 

Center as an evacuation center.  

7. Repairs. The Assisted Living Center shall repair any damage to the Hyrum Senior

Center that is caused or sustained by the Aissted Living Center’s use of the property as an 

evacuation center. The Assisted Living Center shall also clean the Hyrum Senior Center after any 

use.  

8. Checklist. If the Assisted Living Center uses the Hyrum Senior Center, the

Assisted Living Center shall complete, sign, and date the checklist for use of the building as 

provided by the City.  

9. Entire Agreement.  This Agreement sets forth the entire understanding agreement

of the parties with respect to the subject matters stated herein and supersedes any prior or 

contemporaneous oral and/or written agreements or representations, if any, between the parties. 

10. Applicable Law.  This Agreement shall be interpreted in accordance with the laws

of the state of Utah. 

11. Court Costs and Attorneys’ Fees.  In the event of any legal action or proceeding

between the Parties, reasonable attorneys’ fees and expenses of the substantially prevailing party 

in any such action or proceeding will be added to the judgment therein.   

[Signature Page to follow] 

/ 

/ 

/ 

/ 

/ 

/ 

/ 

/ 

/ 
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HYRUM CITY 

____________________________ 

Stephanie Miller, Mayor 

Attest: 

____________________________ 

Stephanie Fricke, Recorder 

BLACKSMITH FORK ASSISTED 

LIVING, LLC 

____________________________ 

By:  

Its:  
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NATURAL GAS FACILITIES AGREEMENT 

TIDS NATURAL GAS FACILITIES AGREEMENT (Agreement) is entered into this_ day of 
___ 2023, by and between Questar Gas Company dba Dominion Energy Utah (Dominion Energy), a Utah 
corporation, located at 333 South State Street, Salt Lake City, Utah 84111 and Hyrum City, a Utah municipality 
(Customer), with offices located at 60 West Main, Hyrum, Utah 84319. Dominion Energy and Customer are 
referred to collectively as the Parties and singularly as a Party. 

THE PARTIES REPRESENT THAT: 

A. Dominion Energy is a regulated public utility engaged in the distribution of natural gas primarily
to customers in the states of Utah and Wyoming and is subject to its Utah Natmal Gas Tariff No. 600 (Tariff) and 
regulations approved by the Utah Public Service Commission. 

B. Customer is constructing a power generation facility at 355 West 700 North in Hyrum City, Utah
(Property). Customer represents that the power generation facility will use up to 80 Dth/hr and Dominion Energy 
will serve the power generation facility from its Intermediate High Pressure (IHP) system. In order to do so, 
Dominion Energy will install approxin1ately 2,300 feet of 8-inch plastic main line pipe, ] 75 feet of 6-inch plastic 
service line pipe, and metering facilities as more specifically described herein. 

C. Dominion Energy is willing to perform the work described above, and Customer agrees that it will
pay for such extension on the terms and conditions set forth in this Agreement. 

THEREFORE, THE PARTIES AGREE AS FOLLOWS: 

I. Scope of Work. Dominion Energy shall install approximately 2,300 feet of 8-inch plastic main, 175 feet of
6-inch plastic service line, and metering facilities as more specifically shown on the attached Exhibit A,
incorporated by this reference (the Site). The natural gas facilities identified in this paragraph are collectively the
"Facilities." Installation of the Facilities, as specified below and as designated in the field, as well as any related
work, is referred to as the "Work."

The Work shall include, but not be limited to, the following: 

a. Trenching;
b. Shading;
c. Installation of plastic pipe;
d. Inspecting;
e. Testing; and
f. Construction of meter facilities.

2. Required Capital Contribution.

a. Customer agrees to pay to Dominion Energy the full and complete cost of installation of the
Facilities and related work; 

b. The total cost of the Work is estimated to be $780,000 (Required Capital Contribution). This
estimate is based upon the costs of material and labor in May of 2023, and is not guaranteed. Actual
cost at the time the Work is performed may be higher or lower based on market conditions or other 
conditions, including but not limited to changes in labor or contractor costs or the cost to procure pipe 
or other materials. The Required Capital Contribution does not include additional construction costs that 
may arise during the Work, including but not limited to, costs for obtaining rights-of-way and permits, 
difficult or weather-related construction conditions, frost, rock trenching, other requests by Customer, or 
unanticipated delays (Additional Construction Costs). Customer shall be responsible for any i.ncreased costs 
due to price changes for labor or materials, which will be billed as Additional Construction Costs. Payment 
of the Required Capital Contribution to Dominion Energy by Customer is a condition precedent to 
any obligation to commence the Work. Customer agrees to pay all actual costs associated with the Work. 
This shall include all of the costs identified herein and any Additional Construction Costs are subject to 
change based on materials and coutractor costs as described above. Should costs increase by more than 10% 
of the estimated capital contribution, Customer may terminate this Agreement in its sole discretion. 
Customer shall reimburse Dominion Energy for any actual costs expended up to the election to cancel. 
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Customer agrees to pay all actual costs associated with the Work, less the costs associated with 
Bettennents. This shall include all the costs identified herein, and all costs are subject to change based 
on materials and contractor costs. Within 120 days following completion of the Work, Dominion 
Energy shall submit to Customer an itemized statement of the actual final costs (Final Costs) incurred, 
adjusted to reduce such costs to only Customer's pro rata share of the actual final costs. In the event 
the Final Costs exceed the Required Capital Contribution, Customer shall pay Dominion Energy the 
difference within 30 days of the date of the itemized statement of costs. In the event the Required 
Capital Contribution exceed the Final Costs, Dominion Energy shall pay Customer the difference 
within 30 days of submitting the statement of costs. Any past due amounts shall bear interest at the rate 
of 6% per annum. 

3. Schedule. Dominion Energy will notiy Customer at least 48 hours in advance of beginning the Work. 

Dominion Energy may adjust its schedules without notice as required to handle emergencies on its system, after 

which it will infonnally notify Customer as to when the Work will be resumed. Dominion Energy recognizes that 

time is of the essence and shall make all reasonable efforts to ensure the Work is completed in a timely manner 

and before the completion of the project.

4. Cooperation. Customer shall ensure that its employees, agents, contractors and subcontractors coordinate 
their efforts and cooperate fully with Dominion Energy as required for efficient completion of the Work. In 
particular, Customer and Dominion Energy its employees, agents, contractors and subcontractors shall observe the 
requirements of Title 54, Chapter 8A of the Utah Code, titled Damage to Underground Utility Facilities, in 
connection with construction activities in the vicinity of the Work.

5. Rights-of-Way and Exclusive Easement. Customer grants to Dominion Energy, its agents and employees, 
the right to enter Customer's property at all reasonable times and at any time in the event of an emergency, and for 
all purposes related to the Work, the operation and maintenance of the Facilities, and/or the provision of natural gas 
service, including, but not limited to, the installation, inspection, maintenance, operation, protection, removal, 
replacement, service, and repair of the Facilities. Customer shall provide Dominion Energy with a 20 ft wide 
pipeline right-of-way for placement of the Facilities, as well as an exclusive easement for the placement of a 
regulator station. Customer will provide the pipeline easement in a form substantially similar to that shown in 
Exhibit B. Customer shall provide the exclusive easement in a fom1 substantially sinlilar to Exhibit C. Dominion 
Energy will not commence construction until it has received all required rights-of-way and the exclusive easement 
referenced in this Paragraph.

6. Cancellation. If the Work does not.begin_ within six months of the Effective Date, Dominion Energy may, 
at its option, cancel this Agreement and charge Customer for any actual costs incurred up to the date of cancellation 
unless such delay is a result of a lack of diligence by Dominion Energy.

7. Subcontractors. Dominion Energy may subcontract with third parties, at its sole discretion, for the 
provision of any of the services contemplated by this Agreement, and so doing does not create or pose third party 
beneficiary status upon Customer. r

8. Contamination. If Dominion Energy encounters any contaminated soil or goundwater during the Work
that requires remediation or disposal, or poses a hazard, Dominion Energy may suspend the installation or trenching
until the contamination is removed, disposed of and/or remediated to Dominion' satisfaction and at no cost to
Dominion. Upon prior written notice to the Customer, if Dominion Energy elects to remediate the contamination,
Customer shall pay all costs incurred by Dominion Energy arising from or caused by the remediation as Additional
Construction Costs.

9. Adverse Weather. If, during or prior to construction, Dominion Energy encounters adverse weather
conditions that, in Dominion' sole judgment, prevent it from safely excavating or backfilling trenches or any other
Work contemplated by this Agreement using its normal construction methods and equipment, Dominion Energy
may, at its sole discretion, postpone construction until weather conditions �ermit nom1al construction methods.

10. Ownership of Facilities. The Facilities that Dominion Energy constmcts to render natw·al gas service shall
at all times remain solely the property ofDominion. Dominion Energy may render setvice to other customers from 
these Facilities and otherwise utilize them as it sees fit without liability of any kind, except that Dominion Energy
would have to obtain any additional right-of-way for related pipelines over Customer property, the granting of
which would be at Customer's reasonable discretion. Nothing herein shall constitute a waiver of any legal right to

2 
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condemn real property and Dominion Energy expressly retains any right of condemnation that it may have against 
Customer or any other property owner. 

11. Relocation. Dominion Energy shall have no obligation to relocate any of the Facilities. lfCustomer
requests that any of the FaciLities be relocated, and Dominion Energy agrees to relocate the facilities, then Customer
shall bear ail costs associated with such relocation.

12. Minimum Distances. Customer shall not install and shall not permit the installation of any underground
facilities within three feet horizontally or one foot vertically from Dominion's Facilities. Customer shall not install
and shall not permit the installation of any above-ground structures within fifteen {I 5) feet of Dominion's Facilities.

13. Indenmitv. To the fullest extent permitted by law, Customer shall release, indemnify, bold harmless, and
defend Dominion, its parent company and affiliates at any tier, and their respective directors, officers, employees,
and agents (collectively Indemnified Parties) from and against any and all liabilities, losses, claims, demands, Liens,
fines, and actions of any nature whatsoever, including but not Limited to attorney fees and defense costs (collectively
Liabilities) arising out of, related to, or in connection with any Work contemplated by this Agreement; however, in
no event shall Customer be required to indenmify or defend the Indemnified Patties from and against any Liabilities
to the extent caused by the negligence or willful misconduct of Dominion Energy or Dominion's contractors at any
tier. The release, indemnification, hold harmless, and defense obligations of this Agreement extend, but are not
Limited to, Liabilities in favor of, claimed, demanded or brought by Customer itself, Customer's employees or
subcontractors, employees of the fndemnified Parties, or third parties on account of injury, death, property damage,
or other losses. Without relieving Customer of any obligation lmder this Agreement, Dominion Energy may, at its
option, fully pa1ticipate in the investigation, defense, and settlement of any Liabilities.

14. Consequential Damages. Dominion Energy shall not be liable to Customer for any indirect, consequential,
incidental, special, punitive, or exemplary damages including, but not limited to, loss of profit, loss of use, or
business iutem1ption, even if advised of the possibility of such damages.

15. Force Maieure. Except for payment of amounts due, Dominion Energy shall not be liable for any failure to
perform this Agreement, when the failure is due to any because which is not reasonably within the control of 
Dominion. Prompt, detailed notice of the force majeure shall be given by Dominion Energy to Customer. In the 
event of force majeure, Dominion Energy shall irnmediately take all necessary action to abate the cause.

16. Natural Gas Service. This Agreement is not an agreement to provide natural gas service. Upon completion
of the Facilities, Dominion Energy will provide natural gas service utilizing the Facilities in accordance with
Dominion's Utah Natural Gas Taiiff, PSCU 600 ("Tariff') on file with the Utah Public Service Commission
("Commission") as may be revised from time to time. No Pai·ty shall be precluded by this Agreement from
petitioning the Commission for modification of any applicable rate schedules or rules and regulations pertaining to
gas service. Nothing in this Agreement shall be deemed to require Dominion Energy to install additional capacity to
serve Customer's future needs.

17. Notices. All notices concerning this Agreement, other than the day-to-day communications between the 
Parties, shall be in writing and shall be sent to the relevant address set forth below. The Parties may designate other
addressees or addresses by notice to the other Party. A notice shall be deemed effective (a) when given by band
delivery; (b) three days after deposit into the U.S. mail, postage prepaid; or (c) one business day after deposit with
commercial overnight delivery service, charges prepaid.

Utah 
Attn: Director of Account Management 
333 South State Street 
P.O. Box 45360 
Salt Lake City, Utah 84145-0360 

Attn: 
---------

18. Assignment. Neither party may assign this Agreement or any rights, obligations, or payments unless, in 
advance of the assignment, it has received the other party's written consent. This Agreement shall be binding 
upon and inure to the benefit of tbe Parties' permitted successors and assigns.
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19. Severabi/ity. If any provision or part of a provision of this Agreement is held to be invalid, illegal, or
unenforceable in any respect, such invalidity, illegality, or unenforceability shall not affect any other provision, but
this Agreement shall be constmed as if it did not contain such invalid, illegal, or unenforceable provision. Each
provision shall be deemed to be enforceable to the fullest extent available under applicable law.

20. Survival of Terms. The Parties' representations, rights and obligations of indemnity, limitations of damages,
and payment created or required to be enforced shall survive termination of this Agreement.

21. Waiver. The failure of a Party to require the performance of a term or obligation under this Agreement, or
the waiver by a Party of any breach, shall not prevent subsequent enforcement of such term or obligation or be
deemed a waiver of any subsequent breach under this Agreement. No waiver of any provision of this Agreement
shall be valid unless in writing and signed by the Party against whom charged.

22. Applicable Law. This Agreement is governed by Utah law and the Tariff, rules, and regulations on file with
the Commission. In the event that the Tariff, rules, or applicable regulations conflict with any term in this
Agreement, the Tariff, mies or applicable regulations shall govern. In the event it becomes necessary for either Party
to enforce its rights under this Agi-eement, then with or without litigation, the prevailing Party shall be entitled to
recover all expenses, including reasonable attorney fees and costs, arising out of the enforcement of its rights,

23. Entire Agreement. TI1is Agreement, together with its exhibit(s), contains the entire agreement between the
Parties concerning the subject matter, and it replaces and supersedes any and all prior or contemporaneous, oral or
written, agreements, understandings, commllllications, and representations between the Pru1ies. Any tenns or
conditions contained in any confirmation, statement, or invoice that differ or vary the terms of this Agreement are
null and void and shall have no effect between the Parties. This Agreement may not be amended except in writing
signed by the Parties.

24. Counterparts. This Agreement may be executed in one or more counterparts, each of which will constitute
an original but all of which together constitute a single document.

25. Authority. Each person signing this Agreement warrants that the person has full legal capacity, power and
authority to execute this Agreement for and on behalf of the respective Party and to bind such Party.

INTENDING TO BE LEGALLY BOUND, the Parties have executed this Agreement on the day and year 
first above written. 

QUESTAR GAS COMPANY 
dba DOMINION ENERGY UTAH 

By: 
By: Name: 
Name: Title: 
Title: 

4 
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EXHIBIT A 

(The Facilities) 

THJS EXHIBIT A (Exhibit A) is pa11 of and subject to the Facilities Agreement by and between Questar Gas 
Company dba Utah (Dominion Energy) and Hyrum City (Customer) effective ___ , 202_ (Agreement). 
Capitalized terms used but not defined in this Exhibit A have the meanings assigned them in the Agreement. 
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WHEN RECORDED MAIL TO: 
Questar Gas Company 
P.O. Box 45360, Right-of-way 
Salt Lake City, UT 84145-0360 
CP 

EXHIBITB 

(Form Right of Way and Easement Grant) 

Space above for County Recorder's use 

PARCELI.D.# 

RIGHT-OF-WAY AND EASEMENT GRANT 

Hyrum City, a Utah municipality, Grantor, does hereby convey to QUESTAR GAS COMPANY 
dba Dominion Energy Utah, a corporation of the State of Utah, Grantee, its successors and assigns, 
for the sum of ONE DOLLAR ($1.00) in hand paid and other good and valuable consideration, 
receipt of which is hereby acknowledged, a non-exclusive right-of-way and easement to construct, 
lay, maintain, operate, repair, alter, inspect, protect, make connections to, remove and replace 
pipelines, valves, valve boxes and install cathodic monitoring and mitigation facilities and other 
gas transmission and distribution facilities (hereinafter collectively called "Facilities"), said right­
of-way being situated in the County of Cache, State of Utah, as shown on Exhibit "A" attached 
hereto and by this reference made a part hereof and more particularly described as follows, to-wit: 

Land of the Grantor located in Seclion , Township South, Rang\! East, Salt take 
Base and Meridian; 

[INSERT DESCRlPTIONJ 

TO HA VE AND TO HOLD the same unto said Grantee, its successors and assigns, so long the 
Facilities shall be maintained, with the right of ingress and egress to and from said right-of-way to 
construct, lay, maintain, operate, repair, alter, inspect, protect, make connections to, remove and 
replace the same. This right-of-way and easement shall carry with it the right to use any available 
access road(s) for the purpose of conducting the foregoing activities. During temporary periods, 
Grantee may use such portion of the property along and adjacent to said right-of-way as may be 

reasonably necessary in connection with construction, maintenance, repair, removal or replacement 
of the Facilities. Grantor shall have the right to use said premises except for the purposes for which 
this right-of-way and easement is granted to Grantee, provided such use does not interfere with the 
Facilities or any other rights granted to Grantee hereunder. 
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Without limiting the generality of the foregoing, Grantor does hereby covenant, warrant and 
agree as follows: 

1. Grantor shall not build or construct, nor permit to be built or constructed, over or
across the right-ot�way, any building, retaining walls, rock walls, footings or improvement which 
impairs the maintenance or operation of the Facilities. 

2. Grantor shall not change the contour within the right-of-way without prior written
consent of Grante¢. 

3. Grantor shall not plant, or permit to be planted, any deep rooted trees, or any
vegetation with roots that may damage the Facilities, within the right-of-way, without prior written 
consent of Grantee. 

4. Grantor shall not place personal property within the right-of-way that impairs the
maintenance or operation of the Facilities. 

5. Grantee shall have the right to cut and remove timber, trees, brnsh, overhanging
branches, landscaping and improvements or other obstrnctions of any kind and nature which may 
injure or interfere with Grantee's use, occupation or enjoyment of this easement and right-of-way, 
without liability to Grantor, and without any obligation of restoration or compensation. 

6. Grantor agrees to indemnify, hold harmless and defend Grantee, its agents and
employees, from all claims, mechanics liens, demands, damages, actions, costs and charges for 
personal injury and property damage, and any other liabilities, including attorney's fees, arising out 
of or by any reason of Grantor's use of the easement or any activities conducted thereon by 
Grantor, its agents, employees or as a result of Grantor's negligence. 

7. By accepting this easement, Grantee agrees to indemnify, hold harmless and
defend Grantor, its agents and employees, from all claims, mechanics liens, demands, damages, 
actions, costs and charges for personal injury and property damage, and any other liabilities, 
including attorney's fees, arising out of or by any reason of Grantee's use of the easement or any 
activity conducted hereon by Grantee, its agents, employees or as a result of Grantee's 
negligence. 

This right-of-way shall be binding upon and inure to the benefit of the successors and 
assigns of Grantor and the successors and assigns of Grantee, and may be assigned in whole or in 
part by Grantee. 

It is hereby understood that any parties securing this grant on behalf of Grantee are without 
authority to make any representations, covenants or agreements not herein expressed. 

IN WITNESS WHEREOF, Grantor has caused its corporate name and seal to be hereunto 
affixed this __ day of ________ _, 20_. 

[INSERT ENTITY NAME HERE] 

[Secretary], Secretary 
[President], President 

(SEAL) 
24

Section 11. Item F.



STATE OF UTAH ) 
) ss. 

COUNTY OF [COUNTY] ) 

On the __ day of __________ __, 20_ personally appeared before 
me and ______________ who, being 
duly sworn, did say that they are the __________ and _________ ____, 
respectively, of ______________ __, and that the foregoing instrument was 
signed on behalf of said corporation by authority of a resolution of its Board of Directors or its 
Bylaws, and said ___________ and __________ acknowledged to 
me that said corporation duly executed the same. 

Notary Public 
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Exhibit C 
(Exclusive Easemeut) 

PARCEL l.D.#03-067-0021 

EXCLUSIVE RIGHT-OF-WAY AND EASEMENT GRANT 

Hyrum City, a political subdivision located in Cache County, Utah, GRANTOR, does hereby 

convey and warrant to QUESTAR GAS COMPANY dba DOMINION ENERGY UTAH, 

GRANTEE, its successors and assigns, for the sum of TEN DOLLARS ($10.00) in hand paid and 

other good and valuable consideration, receipt of which is hereby aclmowledged, a perpetual 

exclusive right-of-way and easement ("Exclusive Easement") to construct, lay, maintain, operate, 

repair, alter, inspect, protect, make connections to, remove and replace above and below ground 

pipelines, valves, valve boxes, cathodic monitoring and mitigation facilities, and other gas 

transmission and distribution facilities, including buildings and fencing or any other lawful uses 

of the Exclusive Easement related to or in connection with Grantee's business purposes 

(hereinafter collectively called "Facilities"), said Exclusive Easement being situated in the County 

of Cache, State of Utah, as shown on Exhibit "A" attached hereto and by this reference made a 

part hereof and more particularly described as follows, to-wit: 

BEING A PORTION OF THE NORTHWEST QUARTER OF SECTION 34, TOWNSHIP 11 NORTH, 
RANGE 1 EAST, SALT LAKE BASE AND MERIDIAN, LOCATED IN CACHE COUNTY, UTAH. 

COMMENCING AT THE WEST QUARTER CORNER OF SECTION 34, TOWNSHIP 11 NORTH, 
RANGE 1 EAST, SALT LAKE BASE AND MERIDIAN, SAID POINT BEARING SOUTH 2644.66 FEET 
FROM THE NORTHWEST CORNER OF SAID SECTION 34, SAID POINT BEING SHOWN ON THE 
"SURVEY FOR HYRUM CITY OF THE HYRUM CITY, GRAVEL PIT", ON FILE IN CACHE COUNTY 
RECORDER'S OFFICE AS RECORD OF SURVEY NUMBER 52, FILING 427737, DATED OCTOBER 
22, 1979; 

THENCE EAST 60 FEET ALONG THE SOUTHERLY LINE OF THE NORTHWEST QUARTER TO THE 
EASTERLY RIGHT OF WAY LINE OF THE OLD COUNTY ROAD DESIGNATED AS 100 EAST; 

THENCE NORTH 15'14'26" ALONG THE SAID EASTERLY RIGHT OF WAY OF 100 EAST LINE A 
DISTANCE OF 589.64 FEET TO THE POINT OF BEGINNING; 

THENCE N 90'00'00" E A  DISTANCE OF 115.00 FEET TO THE EAST LINE OF THE SAID HYRUM 
CITY GRAVEL PIT; 
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THENCE N 0°

00'00' E ALONG THE EAST LINE A DISTANCE OF 128.46 FEET; 

THENCE N 0'00'00" WA DISTANCE OF 80,00 FEET TO THE SAID EASTERLY RIGHT OF WAY LINE 
OF 100 EAST; 

THENCE S 15'14'26" W ALONG THE SAID RIGHT OF WAY LINEA DISTANCE OF 133.14 FEET TO 
THE POINT OF BEGINNING. 

CONTAINING 12,525 SQUARE FEET, MORE OR LESS 

TO HAVE AND TO HOLD the Exclusive Easement unto Grantee, its successor and assigns. 

Without limiting the generality of the foregoing, Gran tor acknowledges, and covenants as 

follows: 

1. Grantee, in Grantee' sole discretion, may restrict or completely prohibit Grantor, 

its successors or assigns, or any third-party access to the Exclusive Easement. 

2. The Exclusive Easement shall be fenced, gated, and locked as deemed necessary
by Grantee, provided Grantee shall comply with any applicable laws, regulations, or ordinances. 

3. Grantor represents and warrants that there are no mortgages, deeds of trust, liens, 
covenants, conditions and restrictions, or other encumbrances covering the Exclusive Easement 
prior to the execution of this Exclusive Rigbt-of-Way and Easement Grant which have not been 
subordinated. 

4. Grantor acknowledges and agrees that it has no right to, shall not attempt to 

encumber with, and the Exclusive Easement shall not be subject to, any covenants, conditions and 

restrictions, liens, mortgages, deeds of trust, or other encumbrances created by Grantor or its 

successors or assigns after the date of recording of this Exclusive Easement. 

5. By accepting this easement, Grantee agrees to indemnify, hold harmless and 

defend Grantor, its agents and employees, from all claims, mechanics liens, demands, damages, 

actions, costs and charges for personal injury and property damage, and any other liabilities, 

including attorney's fees, arising out of or by any reason of Grantee's use of the easement or any 

activity conducted hereon by Grantee, its agents, employees or as a result of Grantee's 

negligence.

This Exclusive Easement shall run with the land and shall be binding upon an<l inure to the 
benefit of the successors, assigns, and transferees, of C'rrantor and the successors, assigns, and 
transferees of Grantee, and may be transferred, assigned, pledged, and hypothecated in whole or 

in part by Grantee. 

IN WITNESS WHEREOF, Grantor has executed this agreement this ___ day of 

______ __,20 __ 

GRANTOR: Attest: __________ _ 

By:------------

Stephanie Miller-Mayor Stephanie Fricke - City Recorder 27
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WO #8289130 

 
ASSET PURCHASE AGREEMENT 

BETWEEN 

ROCKY MOUNTAIN POWER 

AND 

HYRUM CITY, UTAH 

 

This Asset Purchase Agreement (the "Agreement"), dated this 16th day of March 

2023 is between Hyrum City, Utah, ("Buyer"); and PacifiCorp, an Oregon corporation doing 

business in Utah as Rocky Mountain Power ("Rocky Mountain Power"). Rocky Mountain 

Power and Buyer are sometimes referred to collectively as "Parties" and individually as "Party." 
 

WHEREAS, Rocky Mountain Power owns certain Assets located in Hyrum City, 

Utah; and 
 

WHEREAS, Buyer has agreed to purchase the Assets from Rocky Mountain Power 

and Rocky Mountain Power hereby agrees to sell the Assets to Buyer in accordance with and 

subject to all of the terms and conditions of sale as expressed herein; and 
 

NOW, THEREFORE, for and in consideration of the mutual promises and covenants 

and conditions set forth in this Agreement, the sufficiency of which is hereby mutually acknowledged 

and accepted, the Parties hereto agree as follows: 
 

1. Definitions. 
 

For purposes of this Agreement, the following terms used herein but not otherwise defined 

herein shall have the following meaning when used with initial capitalization, whether singular or 

plural: 
 

1.1 "Assets" means those assets owned by Rocky Mountain Power, as set forth in 

Exhibit A. A map showing the location of the Assets is attached as Exhibit B. 
 

1.2 "Commission" means the Utah Public Service Commission. 
 

1.3 "Disconnect Costs" means Rocky Mountain Power's charges for disconnecting the 

assets from the Rocky Mountain Power distribution feeder, and any additional related work 

requested by Buyer. 
 

1.4 "Purchase Price" means the price Buyer will pay to Rocky Mountain Power in 

exchange for the Assets, pursuant to Section 2 herein. 
 

1.5 "Transfer Date" means the date upon which Rocky Mountain Power conveys to 

Buyer the bill of sale for the Assets. 
 

2. Sale and Purchase of Assets. 

2.1 Assets to Be Sold. Subject to all of the terms and conditions of this Agreement, Rocky 

Mountain Power agrees to sell and Buyer agrees to buy all of Rocky Mountain Power's right, title 

and interest in the Assets. 
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2.2 Purchase Price. The Purchase Price for the Assets shall be ONE-HUNDRED 

SIXTY-FOUR THOUSAND THREE-HUNDRED FIFTY-EIGHT DOLLARS ($164,358) 
 

2.3 Payment. The Purchase Price shall be paid to Rocky Mountain Power by Buyer 

within fifteen (15) days of the date this Agreement is executed by both Parties; such payment shall 

be by check. 
 

2.4 Instruments of Conveyance and Transfer. Subject to the satisfaction of the 

conditions precedent set forth in Section 8 below, and pursuant to all of the terms and conditions of 

this Agreement, Rocky Mountain Power shall execute and deliver to Buyer a bill of sale to vest in 

Buyer good and marketable title to the Assets, subject to no security interests, liens or 

encumbrances, and substantially in the form of the unexecuted bill of sale attached hereto as Exhibit 

C. 
 

2.5 Proration of Personal Property Taxes. Personal property taxes shall be prorated 

between Rocky Mountain Power and Buyer as of the Transfer Date based upon days of ownership in 

the tax year in which the Transfer Date occurs. If for such year, Rocky Mountain Power has not 

previously paid such personal property taxes, Buyer shall pay such property taxes when due, and 

Buyer shall be solely liable for any penalty or interest owing as a result of an untimely property tax 

payment by Buyer, and Rocky Mountain Power shall pay to Buyer Rocky Mountain Power's pro 

rata share of property taxes paid by Buyer. If for such year, Rocky Mountain Power has previously 

paid such personal property taxes, Buyer shall pay to Rocky Mountain Power Buyer's pro rata share 

of property taxes paid by Rocky Mountain Power. 
 

2.6 Sales, Transfer and Other Taxes. Any sales, excise, transfer, purchase, use, or 

similar tax which may be payable by reason of the sale of all or a portion of the Assets shall be 

borne and paid by Buyer. 
 

3. Ownership; Disconnect Costs; Operation and Maintenance; Risk of Loss 
 

3.1 Ownership. Rocky Mountain Power shall own the Assets until the Transfer Date. 
 

3.2 Operation and Maintenance: Risk of Loss. After the Transfer Date, Buyer shall own 

and be solely responsible for the operation and maintenance of the Assets and risk of loss of the 

Assets. Prior to the transfer date, Rocky Mountain Power shall be responsible for the operation and 

maintenance of the Assets. For the life of the Assets, Buyer shall at all times operate and maintain 

the Assets in accordance with prudent utility practice. 
 

3.3 Disconnect Costs. Buyer shall pay Rocky Mountain Power all Disconnect Costs, 

including materials, labor, and applicable overheads, for the installation, operation, and maintenance, 

of all facilities that Rocky Mountain Power determines are reasonably necessary to separate the 

connection between the Assets and Rocky Mountain Power's distribution system. Buyer shall 

coordinate operations with Rocky Mountain Power to this end. Buyer may request that Rocky 

Mountain Power perform additional work necessary to reconnect the Assets to Buyer's own 

distribution feeder, and any such work performed shall be as specifically agreed by the Parties in a 

separate written agreement, and the charges for such work shall be deemed Disconnect Costs for 

purposes of this Agreement only. 
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4. Representations and Warranties of Rocky Mountain Power. 
 

Rocky Mountain Power represents and warrants as follows: 

 
4.1 Organization and Powers of Rocky Mountain Power. Rocky Mountain Power is an 

Oregon corporation, duly organized and validly existing under the laws of the State of Oregon, and 

is duly qualified to do business in the State of Utah. Rocky Mountain Power has all requisite power 

and authority to own the Assets. 
 

4.2 Authority Relative to Agreement; Governmental Authorization. Rocky Mountain 

Power has the power and authority to execute and deliver this Agreement and to consummate the 

transactions contemplated hereby. This Agreement has been duly and validly authorized and 

constitutes the valid and binding obligation of Rocky Mountain Power enforceable in accordance 

with its terms, except as enforcement may be limited by applicable bankruptcy, insolvency, 

reorganization, moratorium or similar laws affecting the enforcement of creditors' rights generally 

and except that the availability of the equitable remedies of specific performance and injunctive relief 

are subject to the discretion of the court before which any proceeding may be brought. No 

declaration, filing or registration with, or notice to, or authorization, consent or approval of, any 

governmental or regulatory body or authority is necessary for the execution and delivery of this 

Agreement by Rocky Mountain Power or the consummation by Rocky Mountain Power of the 

transactions contemplated by this Agreement, provided that Rocky Mountain Power makes no 

representation or warranty with respect to approvals which may be required from the Utah Public 

Service Commission or the Federal Energy Regulatory Commission. 
 

4.3 Non-Contravention; Approvals. The execution and delivery of this Agreement and 

the consummation of the transactions contemplated hereby will not violate, conflict with or result 

in a breach of any provision of, or constitute a default under, or result in the termination of any 

note, bond, mortgage, indenture, deed of trust, contract, lease or other instrument, obligation or 

agreement of any kind to which Rocky Mountain Power is now a Party or by which any of its 

assets may be bound or affected. 
 

4.4 Title to the Assets. Rocky Mountain Power has good and marketable title to the Assets 

free and clear of all liens, mortgages, pledges, claims, charges, security interests or other encumbrances. 
 

4.5 Condition of Assets. The Assets will be sold to Buyer "AS IS, WHERE IS." Rocky 

Mountain Power hereby disclaims and excludes herefrom, (a) any express or implied representation 

or warranty as to the value, condition, design, operation, or quality of the materials or workmanship 

in, or any defects in, the Assets, (b) any express or implied warranty of merchantability or fitness for 

use or for a particular purpose, or (c) any express or implied representation, guarantee, obligation, 

liability or warranty of Rocky Mountain Power, express or implied, of any kind, arising by law or 

from course of performance, course of dealing, or usage of trade . 
 

5. Representations and Warranties of Buyer. 
 

Buyer represents and warrants as follows: 

 
5.1 Organization and Powers of Buyer. Buyer is duly qualified to do business in the 

State of Utah. Buyer has all requisite power and authority to own the Assets. 
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5.2 Authority Relative to Agreement; Governmental Authorization. Buyer has the 

power and authority to execute and deliver this Agreement and to consummate the transactions 

contemplated hereby. This Agreement has been duly and validly authorized and constitutes the 

valid and binding obligation of Buyer enforceable in accordance with its terms, except as 

enforcement may be limited by applicable bankruptcy, insolvency, reorganization, moratorium or 

similar laws affecting the enforcement of creditors' rights generally and except that the availability 

of the equitable remedies of specific performance and injunctive relief are subject to the discretion 

of the court before which any proceeding may be brought. No declaration, filing or registration 

with, or notice to, or authorization, consent or approval of, any governmental or regulatory body or 

authority is necessary for the execution and delivery of this Agreement by Buyer or the 

consummation by Buyer of the transactions contemplated by this Agreement, provided that Buyer 

makes no representation or warranty with respect to approvals which may be required from the 

Utah Public Service Commission or the Federal Energy Regulatory Commission. 
 

5.3 Non-Contravention; Approvals. The execution and delivery of this Agreement and 

the consummation of the transactions contemplated hereby will not violate, conflict with or result in 

a breach of any provision of, or constitute a default under, or result in the termination of any note, 

bond, mortgage, indenture, deed of trust, contract, lease or other instrument, obligation or agreement 

of any kind to which Buyer is now a Party or by which any of its assets may be bound or affected. 
 

5.4 Condition of Assets. The Assets will be purchased by Buyer "AS IS, WHERE IS." 

Buyer acknowledges that Rocky Mountain Power disclaims and excludes herefrom, (a) any express 

or implied representation or warranty as to the value, condition, design, operation, or quality of the 

materials or workmanship in, or any defects in, the Assets, (b) any express or implied warranty of 

merchantability or fitness for use or for a particular purpose, or (c) any express or implied 

representation, guarantee, obligation, liability or warranty of Rocky Mountain Power, express or 

implied, of any kind, arising by law or from course of performance, course of dealing, or usage of 

trade. 
 

6. Covenants of Rocky Mountain Power. 
 

Rocky Mountain Power covenants and agrees as follows: 

 

6.1 Conduct of Business. Rocky Mountain Power shall own and operate the Assets for 

the time periods set forth in Section 3 herein in accordance with its past practices and shall engage 

in no material transactions relating to the Assets out of the ordinary course of business, including 

entering into any contract or financing arrangement that limits Rocky Mountain Power's ability to 

sell the Assets to Buyer. 
 

6.2 Insurance. Until the Transfer Date, Rocky Mountain Power shall continue to self- 

insure or carry insurance currently in effect related to the Assets, adequate to insure the Assets 

against loss or damage by fire and other risks, and public liability consistent with and in 

accordance with its past practices. 
 

6.3 Reasonable Efforts. Subject to the terms of this Agreement and fiduciary 

obligations under applicable law, Rocky Mountain Power shall use commercially reasonable efforts 

to effectuate the transactions contemplated by this Agreement and to fulfill all of the conditions of 

the Parties' obligations under this Agreement and shall do all such acts and things as reasonably 

may be required to carry out Rocky Mountain Power's obligations hereunder and to complete the 

transaction contemplated by this Agreement. 
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6.4 Notification. Rocky Mountain Power will give Buyer prompt written notice of 

any event, condition or fact arising prior to the Transfer Date that would cause any of its 

representations and warranties in this Agreement to be untrue in any material respect. 
 

6.5 Access to Assets. Until the Transfer Date, Rocky Mountain Power shall allow 

Buyer and its authorized agents and representatives reasonable access to the Assets. 
 

7. Covenants of Buyer. 
 

Buyer covenants and agrees as follows: 

 
7.1 Conduct of Business. Prior to the Transfer Date, Buyer shall operate the Assets for 

the time periods set forth in Section 3 herein in accordance with Rocky Mountain Power's 

instructions, if any, and Rocky Mountain Power's past practices. Prior to the Transfer Date, Buyer 

shall engage in no material transactions relating to the sale or disposition of the Assets in whole or 

in part. 
 

7.2 Insurance. After the Transfer Date, Buyer shall carry insurance adequate to insure the 

Assets against loss or damage by fire and other risks, and public liability consistent with and in 

accordance with its past practices for like assets. 
 

7.3 Reasonable Efforts. Subject to the terms of this Agreement and fiduciary obligations 

under applicable law, Buyer shall use commercially reasonable efforts to effectuate the transactions 

contemplated by this Agreement and to fulfill all of the conditions of the Parties' obligations under 

this Agreement and shall do all such acts and things as reasonably may be required to carry out 

Buyer's obligations hereunder and to complete the transaction contemplated by this Agreement. 
 

7.4 Notification. Buyer will give Rocky Mountain Power prompt written notice of 

any event, condition or fact arising prior to the Transfer Date that would cause any of its 

representations and warranties in this Agreement to be untrue in any material respect. 
 

7.5 Access to Assets. Until the Transfer Date, Buyer shall allow Rocky Mountain 

Power and its authorized agents and representatives reasonable access to the Assets. 
 

7.6 Indemnity. Buyer shall defend, indemnify, and hold harmless Rocky Mountain 

Power, its officers, directors, employees, and agents, from and against any and all liability, loss, 

damage, claims, suit or cause of action arising out of or relating to Buyer's ownership, operation or 

maintenance of the Assets. This obligation shall survive the termination of this Agreement and 

completion of the transactions contemplated by this Agreement. 
 

7.7 Rights-of-way. Prior to the Transfer Date, Buyer shall independently obtain at 

Buyer's own expense, all easements or other real property rights, licenses or permissions, 

("rights-of-way") necessary for Buyer to lawfully operate and maintain the Assets as they 

presently exist, and upon request, Buyer shall provide reasonably satisfactory evidence of having 

done so to Rocky Mountain Power. 
 

7.8 Operation, Maintenance. Repair, or Replacement of the Assets. Buyer has or will 

arrange for qualified personnel to operate, maintain, and repair the Assets, and will in no way rely on 

Rocky Mountain Power for such services. Buyer has or is prepared to locate and procure on its own 
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behalf, replacement components, including transformers, in the event of failure of any or all of the 

Assets at any time. Buyer takes full responsibility for the installation of such replacement 

components. 
 

8. Conditions Precedent; Bill of Sale. 
 

All of the obligations of Rocky Mountain Power under this Agreement are subject to the 

fulfillment, prior to and upon the Transfer Date, of each of the following conditions: 

 

8.1 Representations. Warranties and Covenants of Buyer. All representations and 

warranties made in this Agreement by Buyer shall be true and correct in all material respects as of 

the Transfer Date as fully as though such representations and warranties had been made on and as 

of the Transfer Date, and as of the Transfer Date, Buyer shall have complied in all material respects 

with all covenants made by it in this Agreement. 
 

8.2 Litigation. At the Transfer Date, there shall not be in effect any order, decree, or 

injunction of a court of competent jurisdiction restraining, enjoining, or prohibiting the 

consummation of the transactions contemplated by this Agreement (each Party hereby agreeing to 

use its reasonable efforts, including reasonable appeals to higher courts, to have any such order, 

decree or injunction set aside or lifted), and no action shall have been taken, and no statute, rule, or 

regulation shall have been enacted, by any state or federal government or governmental agency in 

the United States which would prevent the consummation of such transactions. 
 

Additionally, Rocky Mountain Power's obligation to transfer title to the Assets to Buyer by 

providing Buyer with the bill of sale contemplated herein shall be contingent upon the following: 
 

8.3 Payment of Purchase Price. Buyer shall have paid to Rocky Mountain Power the 

Purchase Price. 
 

8.4 Rights-of-way. Buyer shall have provided to Rocky Mountain Power the 

evidence of necessary rights-of-way provided for in Section 7.7 above. 
 

8.5 Disconnect Costs. Buyer shall have paid to Rocky Mountain Power all of the 

Disconnect Costs in accord with this Agreement and the terms of a separate agreement between the 

Parties. 
 

No later than thirty (30) days after the date upon which all of the conditions in 

Sections 8.03 through 8.05 have been satisfied, Rocky Mountain Power shall convey to Buyer the 

bill of sale for the Assets. 
 

9. Survival of Representations and Warranties. 
 

All representations and warranties of the Parties, and all liability therefor, shall survive for a 

period of one year past the Transfer Date, at which time the obligations under this agreement shall 

cease and expire. Notwithstanding the forgoing, obligations under Section 7.06 shall continue 

indefinitely. 
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10. Termination. 
 

10.1 Termination. This Agreement may be terminated and abandoned at any time 

prior to the Transfer Date if: 
 

(a) The Parties agree in writing to terminate this Agreement by mutual consent; or 
 

(b) Buyer delivers a written notice to Rocky Mountain Power to the effect that 

Rocky Mountain Power has defaulted in a material respect under one or more of its covenants and 

agreements contained herein (which shall be specified in detail in such notice), and such condition 

or conditions have not been satisfied or such default or defaults have not been remedied (or waived 

by Buyer) within thirty (30) days after the date such notice is delivered by Buyer to Rocky 

Mountain Power; or 
 

(c) Rocky Mountain Power delivers a written notice to Buyer to the effect that 

Buyer has defaulted in a material respect under one or more of its covenants and agreements 

contained herein (which shall be specified in detail in such notice), and such condition or 

conditions have not been satisfied or such default or defaults have not been remedied (or waived by 

Rocky Mountain Power) within thirty (30) days after the date such notice is delivered by Rocky 

Mountain Power to Buyer; or 
 

(d) The Transfer Date shall not have occurred on or before March 16, 2023, or such 

later date to which the term of this Agreement may be extended pursuant to mutual agreement of the 

Parties, provided that one of the Parties gives notice to the other so terminating this Agreement and 

that the Party seeking such termination has not defaulted in a manner responsible for delaying the 

Transfer Date past June 16, 2023. 
 

10.2 Effect of Termination. Except where specific terms and conditions of this Agreement 

provide that such terms and conditions survive termination of this Agreement,any termination 

pursuant to this Section 10 shall relieve both Parties hereto of their obligations set forth herein, and 

any such termination constitutes a failure of the conditions to the obligations of the Parties to 

implement this Agreement, except that nothing herein will relieve any Party from liability for any 

breach of this Agreement. Provided further, except in the case of termination by Buyer on account 

of default by Rocky Mountain Power, Buyer shall pay all Disconnect Costs incurred by Rocky 

Mountain Power, or irrevocably committed to, on or before the date of any such termination. 
 

11. Assignment. 
 

Neither Party may assign its rights under this Agreement to any third party without the 

written consent of the other Party. 
 

12. Jurisdiction of Regulatory Authorities. 
 

In the event that the Commission or any other state, federal, or municipal authority 

determines that any provision of this Agreement conflicts with or is in violation of applicable law, 

or issues any rules, regulations, or orders which require Rocky Mountain Power to alter or amend 

any of the provisions of this Agreement or to terminate this Agreement, or that otherwise preclude 

or materially interfere with or rescind the transfer of assets contemplated herein, this Agreement 

automatically shall be amended to comply with such determination, amendment, rule, regulation or 

order; or, if so ordered, this Agreement shall terminate without effecting transfer of the Assets to 
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Buyer, or the Assets and the purchase price shall be returned if transfer has already occurred; and in 

any of the foregoing events, Rocky Mountain Power shall not be liable to Buyer for damages or 

losses of any kind whatsoever, including consequential damages, which Buyer may sustain as a 

result of such determination, amendment, rule, regulation , or order, or modification or termination 

of this transaction, and Buyer shall pay all Disconnect Costs incurred by Rocky Mountain Power, or 

irrevocably committed to, on or before the date of any such regulatory action. 

13. Miscellaneous. 
 

13.1 Amendment. This Agreement may be amended only by an instrument in writing 

executed by the Parties which expressly refers to this Agreement and states that it is an amendment 

hereto. 
 

13.2 Section and Paragraph Headings. The Section and Subsection headings contained in this 

Agreement are for reference purposes only and shall not in any way affect the meaning or interpretation 

of this Agreement. 
 

13.3 Waiver. Any of the terms or conditions of this Agreement may be waived at any 

time and from time to time, in writing, by the Party entitled to the benefit of such terms or 

conditions. 
 

13.4 Notices. All notices, requests, demands, and other communications given by Buyer 

or Rocky Mountain Power shall be in writing and shall be deemed to have been duly given when 

telecopied, when delivered personally in writing or when deposited into the United States mail, to 

the following addresses: 
 

If to Rocky Mountain Power: Rocky Mountain Power 

Attn: Renee Tuckett 

Business Analyst 

70 North 200 East 

American Fork, Utah 84003 

 

With a copy to: Rocky Mountain Power 

Attn: Jason Hoffman 

Customer & Regulatory Liaison 

825 NE Multnomah, Suite 800 

Portland, OR 97232 

 

If to Buyer: Hyrum City 

Attn: Mayor Stephanie Miller  

60 West Main 

Hyrum, Utah 84319 

 
or to such other address as Buyer or Rocky Mountain Power may designate in writing. 

 
13.5 Integrated Agreement. This Agreement, when executed, constitutes the entire 

agreement between the Parties hereto, and supersedes and negates all prior line extension 

agreements and understandings, oral and written, between the Parties hereto with respect to the 

Assets. 
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13.6 Counterparts. This Agreement may be executed in two counterparts, each of which 

shall for all purposes be deemed to be an original and both of which shall constitute one and the 

same instrument. 

 

14. Jury Waiver. To the fullest extent permitted by law, each of the parties hereto 

waives any right it may have to a trial by jury in respect of litigation directly or indirectly arising 

out of, under or in connection with this Agreement. Each party further waives any right to 

consolidate any action in which a jury trial has been waived with any other action in which a jury 

trial cannot be or has not been waived. 

 

15. Governing Law and Jurisdiction. This Agreement, and the application or 

interpretation thereof, shall be governed exclusively by its terms and by the laws of the State of 

Utah. The parties hereby agree to bring any such action before the First Judicial District Court, 

Cache County, State of Utah and, in addition, to submit themselves to the jurisdiction of the Courts 

in the State of Utah. 

 

 

IN WITNESS WHEREOF, the Parties have signed this Agreement as of the date 

first above written. 
 
 

BUYER:  ROCKY MOUNTAIN POWER 

By:  By: 

Name: 
 

 

Name: 

Title: 
 

 

Title: 
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EXHIBIT A 

DESCRIPTION OF ASSETS 
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EXHIBIT B 
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EXHIBIT C 

BILL OF SALE 

 

SELLER: ROCKY MOUNTAIN POWER 

BUYER: Hyrum City, Utah 

 

FOR VALUABLE CONSIDERATION totaling ONE-HUNDRED SIXTY-FOUR 

THOUSAND THREE-HUNDRED FIFTY-EIGHT DOLLARS ($164,358), the receipt of which 

is hereby acknowledged, Rocky Mountain Power (''Seller''), hereby grants, bargains, sells and delivers 

to Intermountain Power Agency. ("Buyer”), pursuant to an Asset Purchase Agreement dated as of 

March 16, 2023, all of its right, title, and interest in and to all of the Assets listedon Exhibit A, 

attached tosaidAsset Purchase Agreement, and presently in thepossession of Seller. 

THE ASSETS ARE SOLD AND DELIVERED TO BUYER "AS IS, WHERE IS." 

ROCKY MOUNTAIN POWER HEREBY DISCLAIMS AND EXCLUDES 

HEREFROM, (A) ANY EXPRESS OR IMPLIED REPRESENTATION OR WARRANTY AS 
TO THE VALUE, CONDITION, DESIGN, OPERATION, OR QUALITY OF THE 

MATERIALS OR WORKMANSHIP IN, OR ANY DEFECTS IN, THE ASSETS, (B) ANY 

EXPRESS OR IMPLIED WARRANTY OF MERCHANTABILITY OR FITNESS FOR USE 

OR FOR A PARTICULAR PURPOSE, OR (C) ANY EXPRESS OR IMPLIED 

REPRESENTATION, GUARANTEE, OBLIGATION, LIABILITY OR WARRANTY OF 

SELLER, EXPRESS OR IMPLIED, OF ANY KIND, ARISING BYLAW OR FROM 

COURSE OF PERFORMANCE, COURSE OF DEALING, OR USAGE OF TRADE 

DATED this 16th day of March 2023. 

 

ROCKY MOUNTAIN POWER 

 

 

By:   

Name: Cameron Johnson 

Title: Manager, Distribution 
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Hyrum City 

 
Proposal for A 

Job Analysis & Compensation Study 
 

 

 

 

 

June 12, 2023 
 

 

 

 

 

 

Prepared By 
 

 
 

1325 W. Bluemont Dr. 
Salt Lake City, UT  84123 

801-269-8977 
personnelsystems@comcast.net 
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INTRODUCTION 
 
 
 
 
The development of a sound personnel management system begins with an organizational statement addressing the objectives of management related 
to achieving a predetermined employer status and labor market posture.  Underlying the objectives is the organization's attitude or philosophy about 
work and workers.  With this in mind the consultant assumes (1) that the Hyrum City desires to achieve a reasonable level of competitiveness and 
maintain current standards in providing quality services by attracting and retaining the most qualified employees and (2) in order to avoid becoming a 
training ground for other employers, the city views it desirable to provide career development opportunities where ever possible, competitive 
compensation and commit other resources necessary to enhance the attractiveness of the city as an employer. 
 
 
 
 
 
 

 
 

PROJECT PHILOSOPHY 
 
 
 
 

Personnel Systems & Services subscribes to and promotes equal pay for equal work, non-discrimination in employment and fair and good faith dealing 
in all employee-employer relationships.  Management has the right to expect a fair day's labor for the daily wage provided.  Employees have the right 
to expect a fair day's pay for the labor given.  The appropriateness of the pay provided is a function of the market place, the organizations internal 
equity system, which establishes the value of the job to a specific employer, and the perceived value of the individual based upon job performance, 
which includes loyalty, dependability and competence.   
 

The employee's perception of equity and consistency in pay practices may not result in greater productivity and efficiency while the perception of 
inequity and inconsistency will most always produce discontent. 
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SERVICE AREAS 
 
 
 
 

 

JOB ANALYSIS, JOB DESCRIPTION UPDATE & DEVELOPMENT   
 
 

The process of collecting facts about jobs sufficient to create or update job descriptions and specifications is the preliminary requirement necessary to 
complete job valuation.  The description format includes job title, general purpose statements, and essential functions.  The specifications for the job 
refer to those statements that describe personal characteristics, minimum qualifications, knowledge, skills, and abilities, or special qualifications that 
must be met for a job applicant to be considered eligible for the position. Completed documents are ADA compliant regarding essential functions of 
each individual position.  This phase can be mitigated by having current and up-to-date job descriptions. 
 
 
 

JOB VALUATION 
 
 

In cooperation with City Staff, the consultant will perform the review of the updated job descriptions to determine the internal equity job valuations. The 
objective of this phase of the project is to determine and establish the internal equity program that is ultimately attached to market data to create a 
formal pay plan.  Additionally, the instrument will establish compliance with public policy defining legal criteria for the differentiation in pay for all city 
jobs. This process will assist the city to verify its own "worth of work" values most effective in the maintenance of a "site validated" internal equity 
methodology. 
 
 
 
 

LABOR MARKET ANALYSIS 
 
 

A review of the labor market, the economic area in which you wish to compete, is essential to the overall success of the pay plan.  The objective of the 
analysis is to achieve external competitiveness.  This phase involves the completion of a survey of employer wages for benchmark positions.  Using 
statistical measures and valuation techniques it is possible to determine your competitive position in the chosen market place including public and/or 
private employers, and then establish a specific posture regarding the most realistic market objectives in terms of pay ranges and methods of pay 
progression.  Where does the city want to posture itself in the market place? As a trendsetter? A leading-edge competitor?  At market parity? Or, as 
reasonably comparable?   
 
 
 
 

COMPENSATION POLICIES & PROCEDURES  
 

 

This service involves providing at no cost a model compensation management policy which addresses method of progression from minimum to midpoint 
and from midpoint to maximum of the pay range. Additionally, an outline for creating an incentive program will be included.  An optional phase to be 
referenced in the body of the proposal will be a comprehensive HR system audit. 
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BASIS OF SOUND PAY PROGRAMS 
 

As the city seeks to establish and maintain an effective compensation program it is recommended that consideration be given to some 
or all of the following: 
 
 

1. Size and type of business:  The ability to pay certain rates, based upon revenues and financial resources. 
 
 
2. Organizational Philosophy:  The willingness to pay certain rates and attitudes about ranking among other employers within a 

selected labor market. 
 
 
3. Nature and Diversity of Work:  The degree of specialization, work variety, and technology (an element of the job classification 

methodology). 
 
 
4. Regional Economics:  The prevailing rates of pay and the rates of inflation. 
 
 
5. Availability of Labor Supply:  The competition for certain types of jobs resulting from an abundance or shortage of certain skills 

and abilities within the labor market. 
 
6. Value of Work Contribution:  The worth of a particular job to the organization (the overall value determined through classification 

methodology). 
 
7. Pay Supplements:  The total compensation comparability afforded through various incentives and discretionary benefits. 
 
8. Reputation of the Organization:  The competitiveness of pay and social recognition as high- or low-paying. 
 
9. Pay Progression Policy: 

 The learning curve impact associated with certain types of jobs.   

 Pay range uniformity vs. diversity (pay schedule design). 

 Length of Service. 

 Performance based increases. 

 Pay for knowledge or level of competency. 

 The use of "control rates" within the pay ranges. 

 
10. Bonus and Incentive Plans: 

 The use of "non-scheduled" recognitions. 

 The use of non-monetary rewards. 

 
11. Ownership Protection:  involves realistic consideration of resource limitations.  The cost of administration should constantly be 

balanced against achieving the other objectives of the pay plan and overall personnel program. 
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SCOPE OF WORK 
JOB ANALYSIS & VALUATION STUDY 

 

PRE-PROJECT PLANNING  
 

A. Conduct virtual meeting(s) with city management and/or designated staff to discuss philosophy, work plan and 
explain instruments. 

B. Determine customization needs, if any, for proposed instruments. 
C. Identify communication processes and methods to satisfy employee engagement expectations. 

 

QUESTIONNAIRE ADMINISTRATION, COLLECTION & ONSITE PREPARATIONS 
 

Step #1: The consultant will provide to MANAGEMENT staff the data collection instruments (along with instructions 
for completion) for distribution to fulltime and regular part-time employees.  These instruments shall 
include a "Job Values" survey and may include a Position Analysis Questionnaire.   

 

The Position Analysis Questionnaire (PAQ), if utilized will ask a variety of questions related to job duties, 
responsibilities, knowledge, skills, abilities, etc.  This is a standard tool used to accumulate job facts for 
all job classifications.  This phase can be minimized or eliminated by using existing or sample position 
descriptions as the primary instrument for updating.  Employees may wish to use a combination of both 
documents to provide the greatest amount of written information regarding their position.  Unique 
positions not previously included in the HR system may still require the use of the questionnaire. 

 

Step #2: MANAGEMENT staff to review a "Job Values Survey" instrument provided by the consultant to determine 
that the survey content addresses all the "worth of work" values of interest to the city. This process results 
in the delivery of a "site validated" job valuation (point factor) instrument consistent with those criteria set 
forth in the Job Classification and Fair Labor Standards Acts as the legitimate basis to differentiate the 
pay between jobs. 

 

Step #3: MANAGEMENT distributes/emails a Google Doc weblink to all employees for participation in the values 
survey. The weblink instrument will provide the instructions for completion. In the email, City Staff will 
specify the targeted completion date. 

 

Step #4: Supervisors and MANAGEMENT staff review completed employee Position Analysis Questionnaires.  
 

Step #5: Completed questionnaires to be compiled and emailed to the consultant by MANAGEMENT staff.  Values 
survey results will accumulate online and then summarized and provided to the MANAGEMENT staff and 
used to customize the internal equity instrument. 

 

Step #6: If available, MANAGEMENT staff delivers electronic copies of existing/current job descriptions to the 
consultant.  

 

Step #7: The consultant and audit team reviews all completed questionnaires and current job descriptions. 
 

Step #8: MANAGEMENT staff to email the consultant an Excel file containing the employee census identifying 
employee first name, last name, location, department, job title, pay grade/band, pay range minimum and 
maximum, current actual pay, contact phone number and contact email address. 

 

JOB AUDIT- EMPLOYEE ENGAGEMENT 
 

Step #9: Virtual Engagement:  The consultant will prepare an audit schedule and propose times for individual 
and group audits and deliver the proposed schedule to MANAGEMENT for review and distribution.  A 
brief time will be allowed to shift and reschedule employees where the proposed schedule contains 
conflicts or poses attendance issues. This process will allow all employees opportunity for direct verbal 
input.  All positions with one incumbent will be audited.  Positions with more than one incumbent can 
be involved in group audits.   Where necessary, onsite job audits will be scheduled. Each audit is to 
take approximately 45-60 minutes. As an option, virtual audits will be scheduled by audit team members 
to enable the greatest level of convenience for employees.   Mike Swallow will meet with all 
department heads. 

JOB DESCRIPTION PREPARATION 
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Step #10: Position Description Rough Draft:  Upon completing job audits the consultant will update or prepare 

rough draft descriptions describing general purpose, supervisory relationships, essential functions, 
minimum qualifications, knowledge, skills, abilities, and special qualifications required for the job.  The 
drafts will be delivered to MANAGEMENT for review and distribution. This document should be reviewed 
and approved by both position incumbents, or a representative or representatives of the position, and 
supervisors.  Individuals will be encouraged to make additions or deletions to the position description in 
cooperation with supervisors as needed to satisfy the perceptions of their jobs. 

 
 Rough draft documents will, if desired by the city, incorporate options for career progression utilizing 

job families and related logical structure. 
 
Step #11: Position Description Final Draft:  Upon receiving the reviewed and edited rough draft descriptions the 

consultant will finalize all changes and updates.  Significant alterations may require follow-up audits by 
the Consultant to clarify significant differences in job perceptions. 

 
JOB VALUATION & CLASSIFICATION 
 
Based upon the results of the "Job Values" survey the consultant will develop and deliver a customized job valuation 
instrument reflecting the employee "worth of work" priorities. The consultant will then perform the initial point factor valuation 
of each job based upon the finalized job description and prepare recommendations for job pay ranges.  The instrument will 
compare each job against the public policy measures of responsibility, difficulty of work, job knowledge and work 
environment, etc.  The scientific approach used in the construction of the factor tool is based upon Weber's "Law of Just-
Noticeable-Difference."   
  

Step #12: Consultant develops or updates and recommends point factor valuation instrument and pay range options 
with consideration being given to various pay plan designs. 

 
Step #13: The consultant applies the point valuation instrument to each job and creates the baseline for establishing 

internal equity and job valuation consistency. 
 
Step #14: MANAGEMENT and assigned staff in cooperation with the consultant "fine-tunes" the assignment of point 

values to each job, which process may include an invitation to subject matter experts, supervisors and/or 
job incumbents to meet and discuss job content.  

  
Step #15: During the fine-tuning process, the consultant, Project Manager and assigned MANAGEMENT staff work 

together to identify and determine possible classification consolidations, career path options, and job 
family progressions. The fine-tuning exercise will constitute staff training in the job valuation methodology. 

  

 
SCOPE OF WORK 

MARKET COMPENSATION STUDY 
 
 
 
 

MARKET DATA COLLECTION & ANALYSIS 
 
 
Step #16: The consultant will utilize the Technology Net, web-based resource to expedite the conducting of the Market Compensation 

Study.  Additionally, if requested by the city, complementary market data may be added to the data obtained through direct 
solicitation of targeted survey participants in the city market area as defined by management. Additional data sources 
may be used, i.e., Utah Department of Workforce Services, Economic Research Institute (ERI), etc. 

Step #17: Labor Market Analysis:  The consultant will conduct a survey of base wages within a selected labor market for the city 
benchmark positions. The survey participants will be chosen by city management and represent various non-profit, public and 
private entities with whom the city desires to be competitive. It is recommended that this sample remain stable over the years 
to assure consistency in market evaluation.  
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It is also recommended that the survey participants include "trend setters", thus enabling the city to ascertain the leadership 
position of the market.  By knowing what market leaders are doing the city can determine what kind of pay policy and posture 
they want to maintain in relationship with the selected market.  Statistical analysis and charts will be used to describe the 
survey results. 

 
Step #18: Consultant will develop and deliver regression analysis graphic illustrations of the city’s comparative position with the defined 

market area and survey participants. 

 
Sample Analytical Chart #1 

 

  
 

Sample Analytical Chart #2 
 

  
 
Innovation: Worth of Work (WOW)-No Pay Grades:  Now developed and available is an approach to compensation analysis that 

eliminates the use of pay grades, as illustrated above, but still retains the integrity of an internal equity maintenance methodology.  Over the years 
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there have always been complaints about pay grade structures that become manipulated.  While it is almost impossible to eliminate all manipulation, 
this new approach can significantly minimize and may eventually eliminate such fairness distortions.  Based upon an internal equity valuation each job 
can have an individualized market-based pay range.  The slightest variations between the worth of jobs based upon your entity’s worth-of-work 
values can now be recognized resulting in base pay management that is not cumbersomely attached to a confining “pay grade system”. 
 

This approach can also overcome the frustrations of “Broad Banding” and eliminate the challenges of associating non-benchmarked jobs to the 
benchmark anchor.  Here too, every job can be uniquely assigned a market derived pay rate. 
 

Innovation:  Fine-tuning pay ranges to address and resolve market sensitive recruitment and retention issues is a smooth dynamic of the No 

Pay Grade-Worth of Work system.  An option to assist with this type of issue would be to explore the use of stand-alone or “silo” pay plans for those 
market sensitive job families, such as may be occurring in Public Safety, Public Power, Information Technology, Building Inspection or Public Health 
jobs. 
 
 

SALARY STRUCTURE REVIEW & RECOMMENDATIONS 
 

 
Step #19: The Consultant and Project Manager will finalize the salary structure to ensure conformity with management philosophy for 

pay progression methodology and competitive positioning within the defined market. After identifying market relationships, 
the city will select a level of competitiveness to be achieved in the design of the new pay plan or “plans” with consideration 
being given to targeted percentiles in the data's prevailing rates. Imbedded in the design of the pay plan is a feature labeled 
“competitive objective” enabling management to explore with the click of the mouse, options for pay range implementation. 
The learning curve philosophy may also be reflected in the development of ranges for various job classifications.  Under the 
"No Pay Grade" alternative, each individual job classification/description will have an independent and separate pay range 
based upon market. 

 

Step #20: The Consultant will complete the full integration of the results of the job valuation phase of the study with the market 
compensation study.  

 

Step #21: The Consultant will Identify and calculate a least cost implementation plan and identify the placement of each employee in 
relation to their job's revised pay range and valuation.  As needed, the consultant will create "phase-in" options based upon 
calculated economic impact.  Additionally, an “organizational reset” and/or “compression adjustment” instrument will be 
explored. 

 
 

Step #22:  The consultant will discuss with Project Manager the interest and value of opening an appeal window to allow employees to 
appeal their job's valuation and recommended pay range. 

 
 
COMPREHENSIVE HR SYSTEMS, POLICIES & PROCEDURES AUDIT 

 
 
Step #23:   A consultant will be provided with copies of all policies and procedures regarding employees and employment within the 

organization and review all documents. The intent of the review is to ensure that all policies are properly worded, contain current 
requirements, and to mitigate liability by creating new policies to meet the current needs of the City and as required by law.  

              
Step #24  The Consultant will meet with City Staff, or other employee designated by the administration/mayor, and will perform an audit by 

asking a series of questions on hiring practices, benefits, compensation, records management, safety and security, discrimination 
and separation.  

 
Step #25:    A comprehensive report of the findings will be provided, along with a detailed strategy of how to correct any shortfalls or any 

perceived weaknesses in policies or procedures to implement best practice.  

 
 
ADDITIONAL CONSIDERATIONS/ PROJECT ENHANCEMENTS 
 
 
Performance Management System:  A performance management and evaluation program will normally be designed in combination with one of two 
ways: (1) to be utilized to monitor employee, work unit, and organizational progress toward achieving established goals and objectives; and (2) to 
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provide justification for pay increases, advancement, promotion, and incentive awards and job retention.  In achieving option two, the success of the 
program will involve integrating the performance management and evaluation program into the other aspects of the total compensation system.  Other 
compensation factors to be evaluated simultaneously would include some or all the following: 

 

A. Base Pay: This is the acceptable market range as determined through labor market analysis.  The objective of the base pay program is to achieve a 
predetermined pay posture within the city's defined market area. One of four levels is usually pursued: 1) trend setting 2) competitive 3) parity or 4) 
comparable. The base pay plan is the companion to the job valuation system that is the method of determining internal equity for the purpose of establishing 
base pay. Movement through the base pay schedule would be determined by two factors- the learning curve concept and acceptable performance (the 
minimal level of job productivity that would justify job retention). 

 
B. Incentive Award/Bonus Plan: This system allows management to reward performance without compounding the costs in all other areas of 
compensation which are related to base pay (FICA, retirement, supplemental retirement, insurance, etc.).  Such awards are one time, based upon 
predetermined criteria, can be given to individuals or work groups, and can be either monetary or non-monetary.  Even benefits, such as additional annual 
leave could be used.  Such reward systems would provide more financial control. 

 
C. Longevity Pay: Generally, such pay is attached to the base pay schedule.  When so attached, this program does also compound other costs mentioned 
above.  Annual leave schedules that allow employees to accumulate leave at increasing rates according to time in service are a form of longevity pay.  When 
considering options for rewarding the dedicated, long service employee, annual leave can be supplemented by a lump sum cash program structured like 
annual accrual schedules.  By separating items "b" and "c" from the base pay schedule, management will be better able to minimize the rewarding of 
mediocrity. 

 
D. Cost-of-Living Adjustments:  This adjustment to the general base pay schedule is an estimate of market changes.  The amount of such adjustments 
is determined regionally by the Bureau of Labor Statistics and reported as the consumer price index.  This is a shortcut substitute to conducting a thorough 
labor market analysis.  It is generally recommended that an organization conduct the labor market analysis at least every two or three years to rectify error 
produced by using CPI or some other market index. 

 

E. Market Differentials:  This compensation practice comes into play when the supply and demand in the job market impacts certain types of jobs.  It is 
identified through labor market analysis and shows up as an inconsistency between internal job value (valuation) and external market pay.  These 
adjustments are temporary and are utilized as needed to retain quality employees who have recognized the marketability of their knowledge, skills, and 
abilities. 

 
 

 
DELIVERABLE PRODUCT AND MATERIALS 
 

Upon conclusion of the project the consultant will provide the City with electronic copies of all project deliverables, i.e., new 
job descriptions, job evaluation instrument, job valuations, market data, market analysis and pay plan.   

 
 

 
NEEDED DOCUMENTATION 

 
1. Electronic copy of current pay plan with ranges for all jobs. 
2. Electronic copy of current employee census showing job titles and current actual pay. 
3. Electronic copy of current employee census showing date of appointment to current position. 
4. Electronic copy of all job descriptions. 
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TIME REQUIREMENTS 
Wage & Salary Market Analysis Study 

 

         1st Month     2nd Month     3rd Month       4th Month     
 

Pre-project Planning                

Position Analysis Questionnaire**                           

Job Value Survey                                           

Job Valuation Instrument Development                            

Employee/Virtual Engagement Preparations                    

Virtual Engagement                

Job Audits                      

 

First Draft Job Descriptions                                  

Final Draft Job Descriptions                                        

Point Factoring & Position Valuation               

Labor Market Analysis **                                                                           

 

Salary Schedule Pay Plan Development                                                                  

HR System Audit                                                                

 

Completed Project/ Least Cost Implementation                                             Approx.  
 

** It is the consultant's experience that slowing in the time line can occur at these phases of the study.  Generally, supervisors 
need to be insistent regarding employees completing and returning Values Survey and Position Analysis Questionnaire (PAQ) 
within the allocated time.  Should such hurdles develop in the study, the target completion date could be over run. Commitment 
from all levels of management to promote the projects successful completion will be a key element.  
    

= Deliverable 
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Job & Compensation Study 

COST OF SERVICES 
(Approximately 50 employees and 40 job descriptions/classifications) 

 
 
 

Program A-Job Descriptions 
1. Questionnaire Administration & Review, 90% or 45 @ $25.00/ea. $1,125.00  
 With preliminary Organizational Analysis & Class Determinations 
2. Virtual Job Audits   individual and group job audits, approx. 50 @ 60 min. ea. $3,750.00  
 

3. Writing & rewriting of job descriptions approximately 50 @ $80/ea. $3,200.00  
 

Total: Program A      $8,075.00 
   

 
Program B-Job Valuation 
1. Job Value Survey 90% of 50, 45 employees @ $20 ea. $900.00 
2. Customization of Point Factor Instrument $1,200.00 
3. Job Analysis & Valuation (Internal Equity Assessment 40 @ $75.00) $750.00 
 

Total: Program B    $3,000.00 
 

 
Program C-Labor Market Wage/Salary Analysis 
1. Labor Market Salary Survey and Analysis  $4,500.00 
2. Pay Plan Integration & Recommendations - Compression Adjustment Analysis $2,500.00 

Sub-Total Program C    $7,000.00 

Technology Net Subscriber Discount @ 20%: $1,400.00 
Total: Program C    $5,600.00 

 
 
 

Total Cost: Program A-C: $16,675.00 
All overhead Expenses @ 10%    $1,667.00 

Total $18,342.00 
 

OPTIONAL 
Program D- HR Systems Audit & Policy & Procedure Recommendations 
1. Review of Policies and Operating Procedures  $500.00 
2. Onsite/Virtual Audit  $500.00 
3. Information Analysis, Best Practice Verification & Official Report, With Recommendations  $500.00 

Total: Program D    $1,500.00 

 
 
 
 

Payment Schedule:  Up front project binder @ 20%. Upon completion of virtual job audits - 20%.  Upon delivery of first 

draft job descriptions- 20%.  

 
Upon delivery of internal equity assignments, wage analysis, pay plan and final project materials, including least cost 

implementation estimate and HR System audit - 40%. 
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MIKE SWALLOW 
PROFESSIONAL & BUSINESS PROFILE 

 
WORK EXPERIENCE 

(1976-2023) 
 

Technology Net, Inc.; Partner and co-developer of the TechNet online Compensation Survey System. 1200 Subscribers in Utah, Idaho, New 
Mexico, Colorado, Mid-American Regional Council (Kansas & Missouri), Virginia Institute of Government/University of Virginia, Maryland Association 
of Counties and Maryland Municipal League. Established 2002. 
 
Personnel Systems & Services.  Currently providing technical assistance consulting services in human resource management systems consisting 
of: job analysis and classification, labor market compensation analysis and pay plan development, policy and procedure development, grievance 
management and resolution, performance management, recruitment and selection, training and general HR management programs. Company 
established in 1988. 
 
 

Bureau Manager- Local Government MANAGEMENT/HR Consultant, Bureau of Consulting Services, Department of Human Resource 
Management, State of Utah.  Develop, market, coordinate and deliver technical assistance services to Utah cities and counties in human resource 
management, supervisory training, organizational development, employee assistance programs, employee relations, fair employment programs, 
recruitment and selection, job classification, and wage and benefit analysis.  Direct and coordinated state-wide and interstate salary and benefit surveys 
and analysis. 
 
 

Contract Consultant, Emery County, Price City, Tooele City, Iron City, Tooele County and Carbon County Utah.  In conjunction with State of Utah 
consulting duties, and under special contract, acted as advisor and resource to the Cities.  Provided consultation related to policies, procedures, 
classification, compensation, recruitment, selection, discipline, termination and employee relations. 
 
 

Self Employed, Benefits Broker & Personnel Consultant.  Marketing and sales of individual and group benefits utilizing medical reimbursement 
plans, salary continuation plans, business continuation programs, stock redemption plans and 401(k) salary reduction plans.  Performed private 
consulting to professionals and local governments.  Developed business plans or proformas with income projections, cash flow analysis, balance 
sheets and break-even analysis.  Worked as an associate to Ricketts and Associates-Risk Management/Vierra-CPA firm.  Licensed to sell life, health 
and disability insurance. 
 
 

Idaho Association of Counties, Boise, Idaho.  Develop, market, coordinate and deliver technical assistance services to Idaho cities and counties in 
human resource management, supervisory training, organizational development, employee assistance programs, employee relations, fair employment 
programs, recruitment and selection, job classification, and wage and benefit analysis. 
 
 

Current Retainers: Eagle Mountain, UT; Payson, UT; Heber City, UT; Washington City, UT; Independence, MO. 
 
 
 

Current Projects: Independence, MO; Taos, NM; Uintah County, UT. 
 
 
 
 
 

Annual Projects Conducted via Technology Net:   Wasatch Compensation Group annual salary and benefit survey (Salt Lake City, West Valley, 
Murray, Sandy, Provo, Orem, Ogden, Layton, Park City, West Jordan, St. George, and South Salt Lake).  Colorado Municipal League, Virginia Institute 
of Government/University of Virginia, Maryland Association of Counties, Maryland Municipal League, Kansas Association of Counties, Mid-America 
Regional Council (Kansas & Missouri).  
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Mr. Mark Chalk, General Manager, Taylorsville-Bennion Improvement District, UT, 801-968-9081, mchalk@tbid.org  

Mr. Anthony Mortillaro, Executive Director, North Central Regional Transit District, NM, 505-629-4725, 

anthonym@ncrtd.org  

Mr. Dan Tarwater, HR Director, Las Vegas, NV, (702) 229-6011, dtarwater@lasvegasnevada.gov  

Ms. Sue Brown, Compensation Administrator, Las Vegas, NV, (702) 229-6011, sbrown@LasVegasNevada.GOV  

 
 
 
 
Others Upon Request 
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PREVIOUS ENGAGEMENTS  
Classification, Compensation, Supervisor Training, Performance Management 

 
UTAH  

Blanding  
Bluffdale  
Bountiful Water Sub-Conservancy District 
Box Elder County 
Brian Head Town 
Brigham City 
Cache County 
Canyonlands Natural History Association 
Carbon County Housing Authority 
Cedar City 
Centerfield 
Central Weber Sewer Improvement District 
Clearfield  
Davis Applied Technology Center 
Davis School District 
Davis County  
Draper City 
East Carbon City 
Emery County  
Ephraim City 
Five County Association of Governments 
Garfield County  
Grand County  
Heber City 
Heber Light & Power 
Heber Valley Railroad 
Helper  
Highland  
Holladay  
Hurricane  
Iron County 
Kearns Improvement District 
LaVerkin  
Layton  
Lehi City 
Mapleton  
Midvale City 
Moab  
Morgan County  
Mountainland Association of Governments 
Murray School District 
Neways International 
North Davis County Sewer District 
 

North Pointe Solid Waste District 
Park City  
Phonex Corporation 
Pleasant Grove  
Price  
Provo  
Riverdale  
Salt Lake City Service Area #1 
San Juan County 
San Juan School District 
Santaquin  
Sevier Applied Technology Center 
Sevier County 
Six County Commissioners Organization 
Snyderville Recreation District 
South Davis County Fire Department 
South Jordan  
South Salt Lake  
Southeastern Utah Association of Governments 
Spanish Fork  
Springville  
State Board of Education (Utah) 
State Court Administrator, Office of 
Summit County  
Syracuse  
Taylorsville 
Taylorsville/Bennion Improvement District 
Timpanogos Special Service District 
Tooele County 
Tooele City  
Uintah Basin Applied Technology Center 
Uintah County 
Utah Risk Management Mutual Association  
Wasatch County  
Wasatch Front Regional Council 
Washington City 
Washington County  
Washington Terrace 
Wellington City 
West Jordan 
Woods Cross 
Zion Natural History Association 
 

 
IDAHO 

Coeur d'Alene City 
Nampa City 
Idaho Falls City 
Benewah County 
Blaine County 
Bonner County 
Bonneville County 
Boundary County 
Canyon County 
Caribou County 
Canyon County Ambulance District 

Custer County 
Gooding County 
Idaho County 
Kootenai County 
Lemhi County 
Madison County 
Minidoka County 
Owyhee County 
Power County 
Valley County 
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NEW MEXICO 
New Mexico Municipal League 
New Mexico Finance Authority 
Albuquerque 
Ruidoso  
Santa Fe 
North Central Regional Transit District 

Taos Ski Valley  
Carlsbad  
Town of Taos 
Clovis  
 

 
 

ALASKA / COLORADO / NEW JERSEY / NEVADA / WYOMING  
Hoonah, AK 
Lafayette, CO  
Pagosa Springs, CO 
Walsenburg, CO 
Logan City, CO 
Georgetown, CO  
 

Cody, WY 
Park County, WY 
Wheatland, WY 
Torrington, WY 
Wyoming Municipal Power Company, WY 
Lander, WY 
Central Wyoming College 
Powell, WY 
Las Vegas, NV 
Gateway Group One, NJ 
 

 

Other:  National District Attorney Association, Washington DC/Arlington VA 

 
 

 
 
  

  

WOW-NPG Pay Plan Clients 
American Fork, UT Payson, UT 

Blanding, UT Ridgway, CO 

Canyon County Ambulance District, ID Rawlins, WY 

Cedar City, UT Roosevelt, UT 

Daggett County, UT Santa Clara, UT 

Duchesne County, UT Saratoga Springs, UT 

Eagle Mountain, UT Socorro County, NM 

Heber Light & Power, UT Southwest Public Health, UT 

Highland, UT Spanish Fork, UT 

Grand County, UT Springdale, UT 

Iron County, UT Taos Ski Valley, NM 

Idaho Falls, ID Taylorsville/Bennion Water District, UT 

Lafayette, CO Timpanogos Special Service District, UT 

Lehi, UT Uintah Basin Technical College, UT 

Murray, UT UTOPIA, UT 

Moab, UT Wasatch Front Regional Council, UT 

Nampa, ID Wasatch Mental Health, UT 

Ouray, CO Washington County, UT 

North Central Regional Transportation District, NM 
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PROJECT TEAM 
 
 

Mike Swallow 
 

President of Personnel Systems & Services, Inc.; a human resource consulting company established in 1988 and a general partner of 
Technology Net, Inc., established in 2001. For 30 years Mike has been providing technical assistance as an independent consultant 
primarily to local government entities either as a staff consultant or independent consultant in various HR management areas, including 
job analysis and classification, labor market analysis and pay plan development, policy and procedure development, grievance 
management and resolution, performance management & evaluation, recruitment and selection and supervisor training. Having been 
engaged by over 130 entities, Personnel Systems & Services has clients based in Utah, New Mexico, Idaho, Colorado, Wyoming, New 
Jersey and Alaska. The National District Attorney Association, Washington DC, is also a notable consulting engagement. Previous 
employers include the Utah Intergovernmental Personnel Agency, Idaho Association of Counties, State of Utah- DHRM, and Summit 
County.  Academic credentials include a master’s degree in public administration and a bachelor’s degree in psychology from Brigham 
Young University. 
 

Albert Foster 
 

Albert is the president of Facil HR and Express Evaluation, human resource consulting firms which specializes in policy, 
compliance, employee relations and performance management. For the past 15 years, Albert has consulted over 125 large 
and small businesses from Vermont to California on ways to keep them compliant, productive, and respected in their 
operations and industries. After working for Arthur J Gallagher, the third largest consulting firm in the world, and earning a 
Master’s in Human Resources from Utah State University in 2012, Albert felt it was time to grab the bull by the horns, both 
figuratively and literally, and founded Facil HR in 2015. Facil is Latin for “Easy”, and that is his intent, to make HR easy and 
relieve some of the administrative nightmares that small to mid-sized organizations consistently face. While working for 
Gallagher, he also managed and owned Custom Benefit Solutions, which he later sold in early 2015. CBS was a TPA 
specializing in COBRA, administration, flexible spending arrangements, and benefit plan compliance documents.  Currently, 
Albert is also the CEO for a new company, Express Evaluations, a web-based performance management software 
methodology. 

 
Gaylyn Larsen, SPHR 

 
Gaylyn boasts over 21 years of experience in local government human resource management, which experience is complimented by 
three years of full-time consulting. Her consulting engagements involved the development of job classification and compensation systems, 
and she has been a member of several job audit teams in connection with consulting engagements entered into by Personnel Systems 
& Services. Gaylyn is served as the Salt Lake County Sheriff Department’s Human Resource Director for several years and the Human 
Resource Director for Wasatch Front Waste & Recycling District. Previously, she served as Human Resource Director for the City of St. 
George for nearly 8 years and as a Human Resource Analyst for the Utah State Tax Commission. Her academic credentials include a 
degree in Personnel & Industrial Relations with a minor in Economics. Now a free-lance consultant by invitation. 
 
 
 

Jeff Monson 
 

Jeff has attained degrees in Business Management, Business Administration, and a Master’s degree in Organizational Management. He 
has 15 years of training, program development, and human resource experience. Jeff gained much of his experience while working at 
Intermountain Health Care. During that time, he worked with a variety of employee and patient groups and committees and helped develop 
and implement effective communication techniques and behavioral modification programs. He also gained a wide range of experience 
from working with over 300 small- and medium-sized organizations, assisting them with human resource, benefit, and safety issues. 
Additionally, he has helped companies develop the necessary policies and procedures to become more effective and profitable. Various 
projects involved the resolution of issues between employers and employees regarding compliance issues, safety laws, and regulations.  
He was elected and serves as a member of the Board of Trustees for Kearns Oquirrh Park Fitness Center.  Now a free-lance consultant 
by invitation. 
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Richard Morley 
 

Richard (Ric) holds a bachelor’s degree in business administration and is a human resource professional with 20+ years of combined 
experience in human resource management, business, business development, purchasing, accounting, computers, and retail business 
management. With his experience crossing several disciplines, he brings multiple business talents to our consulting team. Since 1991 he 
has been involved in HR operations. This included the development of seminars in time management (Simple Time Management); serving 
as Director of Operations for a company that achieved over 50 million a year in sales (where he also developed the basis for the future 
HRIS system); serving as a team member providing HR consulting to local governments; and serving as Director of Human Resources 
for a small company where he was later promoted to Executive Vice President. Here he also developed an internet-based HRIS system 
that works with almost all payroll and human resource programs. Most recently, Ric assisted in forming a human resource company 
named HR Group Central whose focus is to provide customized HR technical assistance to small and large companies and until recently, 
having retired, served as the COO. Ric is a member of the SHRM and has been involved with various chamber organizations. Now a 
free-lance consultant by invitation. 
 

George Sadowski, MBA, CUSA 
George holds a master’s degree in business administration (MBA) and certified as a utilities safety administrator (CUSA) [National 

Safety Council Utilities Division].  He has 30+ years of combined experience in the environmental, health and safety industries as 

regulated by OSHA, EPA, DOT, to include aerospace (DOD), low level radioactive nuclear waste (NRC), mining (MSHA), FedEx 

Express (FAA, DOT, EPA), for public and private utilities/municipalities. 

Pursuant to being the CEO and president of an HR/EHS consulting enterprise (HR Group Central), his leadership has been an asset to 

our consulting team. George has been involved in various operational ventures since 1984 that have ranged from development, training 

and educational compliance seminars dealing with said regulatory agencies.   

Throughout his carrier, Mr. Sadowski has been involved and served in a number of civic and service organizations. He chaired the board 
of directors for Utah’s largest water reclamation facility; was Chairman of the Board of Trustees for a local conservancy district; he served 
on a Chamber of Commerce’s board of directors and was VP in the Utah Chapter of the American Society Safety Engineers (ASSE). 
Now a free-lance consultant by invitation. 

Judy Thimakis 
 

Judy has a combined 27 years of human resource experience in private industry, higher education, and local government public 
administration. As a PhD, Judy has occupied a faculty position at the University of Phoenix, teaching in the master’s and undergraduate 
programs. In a fulltime capacity, Judy works for American Fork City as the HR Manager, and has worked for Salt Lake County as the 
Executive Director of the Deputy Sheriff Merit Commission and Senior HR Consultant in the Human Resources Department. She 
managed the Compensation Department for the University of Utah and directed the HR functions in private industry. She is experienced 
in managing benefits, compensation, recruitment, employee relations, safety, training, law enforcement testing, law enforcement merit 
systems, and some information systems. Academically, Judy carries a Bachelor’s Degree in Human Resources and a Master’s Degree 
in Public Administration. She owns a Doctorate of Management where her dissertation subject was Gender and Leadership, a 
Comparative Study. She is trained in dispute resolution and is a Legislative Advocate, assisting with lobbying efforts for University of 
Utah. Judy has been active professionally serving on boards in the human resources area, including President, Vice President, and a 
board member for the Intermountain Compensation and Benefit Association (ICBA) and the International Public Management Association-
Human Resources (IPMA-HR). 

 
Kenneth Topham Jr., CEBS CPM 

 
Ken is a Technology Net, Inc. founder and general partner. He earned a B.S. degree in Business Administration from Southern Utah 
State College (now Southern Utah University) and an MBA from the University of Utah. He has professional designations as a Certified 
Employee Benefit Specialist (CEBS) from the Wharton School and the International Foundation of Employee Benefits Plans; and as a 
Certified Public Manager (CPM) from the University of Utah and the State of Utah. He is a past member and chairman of the Salt Lake 
Area Compensation and Benefits Group and previous member of the International Foundation of Employee Benefits Plans and of the 
International Society of Certified Employee Benefit Specialists. He was employed with the State of Utah for 30 years, with nearly 28 years' 
experience in the human resource management field. He has filled positions as Management Analyst in the Department of Transportation, 
Human Resource Director in the State Tax Commission, State Compensation Manager, State Benefits Manager, and HR Functional 
Manager during the State’s development and implementation of a client/server Human Resource Management Information System.  He 
was instrumental in developing and implementing the State’s flexible benefits program, employee benefits profiles, annual benefits fairs, 
a health awareness training program, and the State’s client/server human resource management information system. His last assignment 
with the State DHRM was as the State of Utah HR Special Projects Manager with assignment specifically in the area of local government 
services.  
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The required public improvements have been completed as of June 28, 2022 and the minimum 
one-year warranty has expired for the following developments: 

Auburn Hills Phase 6 

Elk Mountain Phase 8 

Elk Mountain Phase 9 

Elk Mountain Phase 10 

Elk Mountain Phase 11 

Elk Mountain Phase 12 

Elk Mountain Phase 13 

Elk Mountain Phase 14 

Rolling Hills Phase 7 

Rolling Hills Phase 8 

The public improvements are hereby retroactively accepted as part of the maintained system. 
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HYRUM CITY CORPORATION

COMBINED CASH INVESTMENT

JUNE 30, 2023

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 1

COMBINED CASH ACCOUNTS

01-1111000 GENERAL CHECKING ACCT 761,920.60

01-1112000 XPRESS DEPOSIT ACCOUNT 349,309.37

01-1113000 PAYROLL CHECKING ACCOUNT 58,655.24

01-1151000 UNDESIGNATED CASH - PTIF 2,472,089.10

01-1151100 BANK OF UTAH 2,721,347.08

01-1151500 CACHE VALLEY BANK SAVINGS 9,784,902.67

01-1151710 PTIF SWR DEBT SERVICE #4099 183,185.73

01-1151720 PTIF-SWR O&M RESERVE #4100 221,600.21

01-1175000 UTILITY CASH CLEARING 1,764.61

TOTAL COMBINED CASH 16,554,774.61

01-1801110 DESIGNATED CASH - SENIOR (              36,036.74)

01-1801120 DESIGNATED CASH - MUSEUM (              15,934.81)

01-1801130 DESIGNATED CASH - FIRST RESP. (                5,601.44)

01-1801140 DESIGNATED CASH - FIRE DEPT (            277,569.47)

01-1801155 DESIGNATED CASH - ELITE HALL (                3,603.89)

01-1801240 REST CASH-SEWER DEBT SERVICE (            259,879.55)

01-1801250 REST CASH-SEWER O&M RESERVE (            129,939.77)

01-1010000 CASH ALLOCATED TO OTHER FUNDS (       15,826,208.94)

TOTAL UNALLOCATED CASH .00

CASH ALLOCATION RECONCILIATION

10 ALLOCATION TO GENERAL FUND 3,548,041.52

45 ALLOCATION TO CAPITAL PROJECTS FUND 434,293.46

51 ALLOCATION TO WATER UTILITY FUND 3,484,718.47

52 ALLOCATION TO SEWER UTILITY FUND 3,772,095.81

53 ALLOCATION TO ELECTRIC UTILITY FUND 2,906,941.45

54 ALLOCATION TO IRRIGATION UTILITY FUND 855,500.01

55 ALLOCATION TO STORMWATER FUND 849,008.10

72 ALLOCATION TO COURT TRUST FUND (              24,389.88)

TOTAL ALLOCATIONS TO OTHER FUNDS 15,826,208.94

ALLOCATION FROM COMBINED CASH FUND - 01-1010000 (       15,826,208.94)

ZERO PROOF IF ALLOCATIONS BALANCE .00

130

Section 11. Item K.



HYRUM CITY CORPORATION

BALANCE SHEET

JUNE 30, 2023

GENERAL FUND

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 2

ASSETS

10-1010000 CASH IN COMBINED FUND 3,548,041.52

10-1131000 PETTY CASH 400.00

10-1311000 ACCTS REC - UTILITIES 105,413.01

10-1311001 ACCTS REC - PRIOR PERIOD 91,623.07

10-1311410 LEVIED PROP TAXES RECEIVABLE 716,350.00

10-1311411 LEVIED PROP TAXES REC 5 YEAR 6,417.85

10-1312000 ALLOW FOR BAD UTILITY ACCOUNTS (                   292.29)

10-1561100 PPD EXPENSE 24,462.06

10-1561101 PPD EXPENSE - STAMPS 1,488.10

10-1571000 DEFERRED OUTFLOW OF RESOURCES 166,531.00

10-1611000 LAND - GENERAL MUNICIPAL 912,193.55

10-1621000 BUILDINGS - GENERAL MUNICIPAL 7,821,150.79

10-1622000 DEPRECIATION - BUILDINGS (         5,537,120.10)

10-1631000 IMPROVE - GEN MUNICIPAL 3,907,725.43

10-1632000 DEPRECIATION - IMPROVEMENTS (         2,046,968.72)

10-1651000 EQUIPMENT - GENERAL MUNICIPAL 4,059,703.58

10-1652000 DEPRECIATION - EQUIPMENT (         2,733,798.55)

10-1661000 INFRASTRUCTURE - ROADS 8,541,020.82

10-1662000 DEPRECIATION - ROADS (         4,959,735.46)

10-1671000 INFRASTRUCTURE-SIDEWALKS 2,019,271.33

10-1672000 DEPRECIATION - SIDEWALKS (         1,756,793.54)

10-1681000 INFRASTRUCTURE-CURB & GUTTER 1,242,632.31

10-1682000 DEPRECIATION - CURB & GUTTER (         1,135,164.34)

10-1711000 CONSTRUCTION IN PROGRESS 5,837,546.01

10-1801110 DESIGNATED CASH - SENIOR 35,993.74

10-1801120 DESIGNATED CASH - MUSEUM 15,934.81

10-1801130 DESIGNATED CASH - FIRST RESP. 5,601.44

10-1801140 DESIGNATED CASH - FIRE DEPT 277,569.47

10-1801155 DESIG CASH - ELITE HALL 3,603.89

10-1841000 SPEC FUND AMTS TO BE PROVIDED 262,298.77

TOTAL ASSETS 21,433,099.55

LIABILITIES AND EQUITY
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HYRUM CITY CORPORATION

BALANCE SHEET

JUNE 30, 2023

GENERAL FUND

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 3

LIABILITIES

10-2131000 ACCTS PAY - GENERAL (                     34.00)

10-2131110 ACCTS PAY - CONTRACTOR DEP 661,769.72

10-2131130 ACCTS PAY - PARK DEPOSITS 4,582.50

10-2131140 ACCTS PAY - DISPATCH (                1,940.21)

10-2131150 ACCTS PAY - OTHER 6,337.00

10-2131160 ZONING/SUBDIVISION DEPOSITS 182,225.14

10-2220000 INSURANCE - CITY PORTION .40

10-2220200 ULGT INSURANCE - CITY PORTION .11

10-2222000 DISABILITY INSURANCE PAYABLE (                         .08)

10-2224000 WORKER'S COMPENSATION PAYABLE (              39,818.97)

10-2227000 TRUST INSURANCE-EMPLOYEE .90

10-2228000 ACCRUED VAC PAY - GENERAL 78,664.90

10-2228001 DEFERRED INFLOWS OF RESOURCES 513,396.00

10-2228002 UNFUNDED PENSION PAYABLE (            376,207.00)

10-2228003 DEFERRED REVENUE ARPA 510,032.00

10-2229000 CONSECO INSURANCE PAYABLE (                         .04)

10-2230100 ACCRUED SICK LEAVE - GENERAL 154,432.87

10-2232000 FLEX PLAN (                     10.00)

10-2240000 UNEARNED PROPERTY TAXES 716,350.00

10-2411050 STATE ASSESSMENT PAYABLE (                   645.88)

10-2411105 NON-UTILITY SALES TAX (                   135.25)

TOTAL LIABILITIES 2,409,000.11

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

10-2951000 GEN FUND - PRIOR YR UNAPPROP 459,456.89

10-2951060 GENERAL FUND - DESIGNATED 338,746.35

10-2971000 INVEST IN GENERAL FIXED ASSETS 16,171,663.11

10-2971001 UNFUNDED PENSION ADJ. (              40,533.00)

10-2972100 UNCOLLECTED PROPERTY TAX 105,493.85

REVENUE OVER EXPENDITURES - YTD 1,989,272.24

BALANCE - CURRENT DATE 19,024,099.44

TOTAL FUND EQUITY 19,024,099.44

TOTAL LIABILITIES AND EQUITY 21,433,099.55
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HYRUM CITY CORPORATION

REVENUES WITH COMPARISON TO BUDGET

FOR THE 12 MONTHS ENDING JUNE 30, 2023

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEARNED PCNT

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 4

TAXES

10-3110 GEN PROPERTY TAXES - CURRENT 5,320.66 723,792.70 716,350.00 (                7,442.70) 101.0

10-3115 FEE IN LIEU 5,203.68 43,418.41 50,000.00 6,581.59 86.8

10-3120 GEN PROP TAXES - DELINQUENT 3.91 3,843.27 15,000.00 11,156.73 25.6

10-3130 GENERAL SALES TAX 148,664.56 2,028,139.56 1,800,000.00 (            228,139.56) 112.7

10-3140 FRANCHISE TAXES 522.57 42,291.80 55,000.00 12,708.20 76.9

10-3145 ENERGY SALES AND USE TAX 109,711.14 952,124.00 510,000.00 (            442,124.00) 186.7

10-3150 MASS TRANSIT TAX .00 164,813.30 310,000.00 145,186.70 53.2

TOTAL TAXES 269,426.52 3,958,423.04 3,456,350.00 (            502,073.04) 114.5

LICENSES AND PERMITS

10-3210 BUSINESS LICENSES 295.00 22,130.75 17,000.00 (                5,130.75) 130.2

10-3221 BUILDING PERMITS 5,482.68 70,165.70 50,000.00 (              20,165.70) 140.3

10-3225 ANIMAL LICENSES 413.00 10,757.52 11,000.00 242.48 97.8

TOTAL LICENSES AND PERMITS 6,190.68 103,053.97 78,000.00 (              25,053.97) 132.1

INTERGOVERNMENTAL REVENUES

10-3340 STATE - FEDERAL GRANTS 29,437.00 640,313.33 605,000.00 (              35,313.33) 105.8

10-3342 ARPA- FEDERAL GRANTS .00 510,032.00 .00 (            510,032.00) .0

10-3356 CLASS C ROAD ALLOTMENT 14,876.39 598,215.15 600,000.00 1,784.85 99.7

TOTAL INTERGOVERNMENTAL REVENUES 44,313.39 1,748,560.48 1,205,000.00 (            543,560.48) 145.1

CHARGES FOR SERVICES

10-3413 ZONING & SUBDIVISION FEES 2,054.00 54,999.84 50,000.00 (                4,999.84) 110.0

10-3415 SALE OF MAPS & PUBLICATIONS .00 56.22 1,000.00 943.78 5.6

10-3422 SPECIAL PROTECTIVE SERVICES .00 144,648.50 120,000.00 (              24,648.50) 120.5

10-3440 SOLID WASTE COLLECTION 88,611.08 1,037,359.35 1,000,000.00 (              37,359.35) 103.7

10-3441 EMERGENCY MEDICAL SERVICES 16,199.72 190,858.98 200,000.00 9,141.02 95.4

10-3455 ANIMAL CONTROL FEES .00 1,375.00 3,000.00 1,625.00 45.8

10-3473 RECREATION REVENUES 430.00 15,986.33 20,000.00 4,013.67 79.9

10-3474 COMMUNITY PROGRESS REVENUES .00 4,000.00 2,000.00 (                2,000.00) 200.0

10-3475 YOUTH COUNCIL ACTIVITIES 2,041.12 3,818.95 3,000.00 (                   818.95) 127.3

10-3476 LIBRARY USE FEES 861.00 58,424.00 55,000.00 (                3,424.00) 106.2

10-3477 ROAD IMPACT FEES .00 37,392.00 77,900.00 40,508.00 48.0

10-3479 PARK IMPACT FEES 19,953.00 210,615.00 221,700.00 11,085.00 95.0

10-3480 CEMETERY 6,700.00 63,650.00 60,000.00 (                3,650.00) 106.1

10-3490 MISCELLANEOUS 5,141.50 22,041.19 100,000.00 77,958.81 22.0

TOTAL CHARGES FOR SERVICES 141,991.42 1,845,225.36 1,913,600.00 68,374.64 96.4
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FINES AND FORFEITURES

10-3510 COURT FINES 11,324.21 98,335.03 100,000.00 1,664.97 98.3

10-3512 LIBRARY FINES 599.80 5,223.86 6,500.00 1,276.14 80.4

10-3513 PARKING TICKETS .00 785.00 400.00 (                   385.00) 196.3

TOTAL FINES AND FORFEITURES 11,924.01 104,343.89 106,900.00 2,556.11 97.6

MISCELLANEOUS REVENUES

10-3610 INTEREST EARNINGS 15,978.48 108,753.80 20,300.00 (              88,453.80) 535.7

10-3620 BUILDING & FACILITY RENTS 2,145.00 57,452.25 30,000.00 (              27,452.25) 191.5

10-3622 LIBRARY ROOM RENTAL FEES .00 .00 100.00 100.00 .0

10-3640 SALE OF FIXED ASSETS .00 .00 35,000.00 35,000.00 .0

10-3650 SALE OF MATERIAL & SUPPLIES 40.00 13,525.26 10,000.00 (                3,525.26) 135.3

10-3651 SALE OF LIBRARY MAT'L & BOOKS 140.95 1,658.65 1,000.00 (                   658.65) 165.9

10-3652 LIBRARY COPY & LAMINATING FEES 182.70 1,888.25 2,000.00 111.75 94.4

TOTAL MISCELLANEOUS REVENUES 18,487.13 183,278.21 98,400.00 (              84,878.21) 186.3

CONTRIBUTIONS AND TRANSFERS

10-3869 CONTRIBUTIONS - SENIOR CENTER .00 117.73 .00 (                   117.73) .0

10-3870 CONTRIBUTIONS - PRIVATE 541.70 7,149.35 10,000.00 2,850.65 71.5

10-3871 CONTRIBUTIONS - SR. CIT. TRIPS .00 688.00 10,000.00 9,312.00 6.9

10-3872 CONTRIBUTIONS - NEW LIBRARY .00 17,785.93 2,000.00 (              15,785.93) 889.3

10-3874 DONATIONS - ELITE HALL .00 5,000.00 10,000.00 5,000.00 50.0

10-3875 CONTRIBUTIONS - MUSEUM 395.00 23,795.00 20,000.00 (                3,795.00) 119.0

10-3876 CONTRIBUTIONS - MISC. .00 1,402.82 7,000.00 5,597.18 20.0

10-3891 CONTRIBUTIONS - DESIGNATED GF .00 .00 30,500.00 30,500.00 .0

10-3893 TRANS FM/TO GEN FUND UNAPPROP .00 .00 659,282.00 659,282.00 .0

TOTAL CONTRIBUTIONS AND TRANSFERS 936.70 55,938.83 748,782.00 692,843.17 7.5

TOTAL FUND REVENUE 493,269.85 7,998,823.78 7,607,032.00 (            391,791.78) 105.2
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CITY COUNCIL

10-4110-110 SALARY & WAGES 2,500.00 30,000.00 30,000.00 .00 100.0

10-4110-130 EMPLOYEE BENEFITS 191.25 2,295.00 3,300.00 1,005.00 69.6

10-4110-230 TRAVEL & MEETINGS .00 6,547.95 10,000.00 3,452.05 65.5

10-4110-510 INSURANCE .00 403.99 300.00 (                   103.99) 134.7

10-4110-610 MISCELLANEOUS 40.71 40.71 300.00 259.29 13.6

TOTAL CITY COUNCIL 2,731.96 39,287.65 43,900.00 4,612.35 89.5

J. P. COURT

10-4120-110 SALARY & WAGES 5,736.99 82,570.02 89,500.00 6,929.98 92.3

10-4120-115 OVERTIME .00 .00 100.00 100.00 .0

10-4120-130 EMPLOYEE BENEFITS 1,171.99 18,892.55 22,600.00 3,707.45 83.6

10-4120-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 118.59 700.00 581.41 16.9

10-4120-230 TRAVEL & TRAINING .00 2,931.08 4,000.00 1,068.92 73.3

10-4120-240 OFFICE SUPPLIES & EXPENSE .00 978.48 1,500.00 521.52 65.2

10-4120-250 EQUIP SUPPLIES & MAINTENANCE 2,296.98 4,069.11 1,400.00 (                2,669.11) 290.7

10-4120-280 TELEPHONE 40.01 480.12 1,000.00 519.88 48.0

10-4120-510 INSURANCE .00 807.31 700.00 (                   107.31) 115.3

10-4120-620 WITNESS, JURY & BALIFF FEES 2,528.50 6,672.00 1,800.00 (                4,872.00) 370.7

TOTAL J. P. COURT 11,774.47 117,519.26 123,300.00 5,780.74 95.3

MAYOR

10-4130-110 SALARY & WAGES 404.20 21,164.53 18,400.00 (                2,764.53) 115.0

10-4130-130 EMPLOYEE BENEFITS 42.51 2,488.05 5,600.00 3,111.95 44.4

10-4130-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 350.00 500.00 150.00 70.0

10-4130-230 TRAVEL & MEETINGS .00 3,594.47 4,500.00 905.53 79.9

10-4130-240 OFFICE SUPPLIES & EXPENSE .00 44.11 100.00 55.89 44.1

10-4130-280 TELEPHONE 2.50 10.00 .00 (                     10.00) .0

10-4130-510 INSURANCE .00 212.54 200.00 (                     12.54) 106.3

10-4130-610 MISCELLANEOUS .00 6.99 500.00 493.01 1.4

TOTAL MAYOR 449.21 27,870.69 29,800.00 1,929.31 93.5
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ADMINISTRATION

10-4140-110 SALARY & WAGES 5,418.85 101,257.60 91,800.00 (                9,457.60) 110.3

10-4140-115 OVERTIME 495.98 2,553.73 3,000.00 446.27 85.1

10-4140-130 EMPLOYEE BENEFITS 2,325.61 39,019.13 40,400.00 1,380.87 96.6

10-4140-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 385.00 1,000.00 615.00 38.5

10-4140-220 PUBLIC NOTICES 65.51 212.95 1,000.00 787.05 21.3

10-4140-230 TRAVEL & TRAINING 67.94 2,176.85 2,500.00 323.15 87.1

10-4140-240 OFFICE SUPPLIES & EXPENSE 848.11 6,635.13 5,000.00 (                1,635.13) 132.7

10-4140-250 EQUIP SUPPLIES & MAINTENANCE 85.38 2,533.21 4,500.00 1,966.79 56.3

10-4140-280 TELEPHONE 177.20 2,054.32 2,000.00 (                     54.32) 102.7

10-4140-285 INTERNET SERVICE .00 .00 1,000.00 1,000.00 .0

10-4140-310 PROFESSIONAL SERVICES 3,634.42 38,368.93 35,000.00 (                3,368.93) 109.6

10-4140-510 INSURANCE & BONDS .00 1,794.18 1,500.00 (                   294.18) 119.6

10-4140-610 MISCELLANEOUS .00 974.97 500.00 (                   474.97) 195.0

TOTAL ADMINISTRATION 13,119.00 197,966.00 189,200.00 (                8,766.00) 104.6

NON DEPARTMENTAL

10-4150-210 MEMBERSHIPS .00 4,902.20 5,000.00 97.80 98.0

10-4150-220 PUBLIC NOTICES 1,182.54 4,503.19 8,000.00 3,496.81 56.3

10-4150-310 PROFESSIONAL SERVICES .00 5,000.00 5,000.00 .00 100.0

10-4150-510 INSURANCE & BONDS .00 .00 200.00 200.00 .0

TOTAL NON DEPARTMENTAL 1,182.54 14,405.39 18,200.00 3,794.61 79.2

GENERAL GOVERNMENT BUILDINGS

10-4160-110 SALARY & WAGES 456.25 13,355.58 13,900.00 544.42 96.1

10-4160-115 OVERTIME .00 6.42 .00 (                       6.42) .0

10-4160-130 EMPLOYEE BENEFITS 146.65 4,329.66 4,800.00 470.34 90.2

10-4160-250 EQUIP SUPPLIES & MAINTENANCE .00 1,988.90 2,000.00 11.10 99.5

10-4160-260 BLDG & GROUNDS SUP & MAINT 883.38 27,103.48 13,000.00 (              14,103.48) 208.5

10-4160-270 UTILITIES 25.55 4,552.27 13,000.00 8,447.73 35.0

10-4160-510 INSURANCE .00 7,948.50 6,800.00 (                1,148.50) 116.9

10-4160-610 MISCELLANEOUS .00 85.00 1,000.00 915.00 8.5

10-4160-620 MISCELLANEOUS SERVICES 180.00 360.00 1,500.00 1,140.00 24.0

10-4160-720 BUILDING IMPROVEMENTS .00 204,874.09 200,000.00 (                4,874.09) 102.4

TOTAL GENERAL GOVERNMENT BUILDINGS 1,691.83 264,603.90 256,000.00 (                8,603.90) 103.4

ELECTION

10-4170-220 PUBLIC NOTICES 54.78 128.10 500.00 371.90 25.6

10-4170-240 ELECTION SUPPLIES .00 .00 500.00 500.00 .0

10-4170-620 ELECTION SERVICES .00 .00 500.00 500.00 .0

TOTAL ELECTION 54.78 128.10 1,500.00 1,371.90 8.5
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PLANNING COMMISSION

10-4180-110 SALARY & WAGES 2,661.41 44,486.48 48,600.00 4,113.52 91.5

10-4180-115 OVERTIME .00 .00 200.00 200.00 .0

10-4180-130 EMPLOYEE BENEFITS 959.58 15,438.99 17,700.00 2,261.01 87.2

10-4180-220 PUBLIC NOTICES .00 35.26 1,000.00 964.74 3.5

10-4180-230 TRAVEL & TRAINING .00 1,563.00 1,500.00 (                     63.00) 104.2

10-4180-240 OFFICE SUPPLIES & EXPENSE .00 157.28 200.00 42.72 78.6

10-4180-250 EQUIPMENT SUPPLIES & MAINTENAN 146.72 1,403.72 1,000.00 (                   403.72) 140.4

10-4180-280 TELEPHONE 47.80 664.14 600.00 (                     64.14) 110.7

10-4180-310 PROFESSIONAL SERVICES 160.00 5,945.20 17,000.00 11,054.80 35.0

10-4180-510 INSURANCE .00 667.04 550.00 (                   117.04) 121.3

TOTAL PLANNING COMMISSION 3,975.51 70,361.11 88,350.00 17,988.89 79.6

LAW ENFORCEMENT

10-4210-310 CONTRACT SERVICES .00 295,254.00 295,500.00 246.00 99.9

TOTAL LAW ENFORCEMENT .00 295,254.00 295,500.00 246.00 99.9

EMERGENCY MANAGMENT SERVICES  

10-4212-110 SALARY & WAGES .00 854.00 5,600.00 4,746.00 15.3

10-4212-130 EMPLOYEE BENEFITS .00 65.32 700.00 634.68 9.3

10-4212-220 PUBLIC NOTICES .00 .00 100.00 100.00 .0

10-4212-230 TRAVEL & TRAINING 2,054.55 3,505.55 1,000.00 (                2,505.55) 350.6

10-4212-240 OFFICE SUPPLIES & EXPENSE .00 .00 200.00 200.00 .0

10-4212-250 EQUIP SUPPLIES & MAINTENANCE 198.88 2,373.32 2,000.00 (                   373.32) 118.7

10-4212-310 PROFESSIONAL SERVICES .00 155,056.00 130,000.00 (              25,056.00) 119.3

10-4212-510 INSURANCE .00 134.30 150.00 15.70 89.5

10-4212-610 MISCELLANEOUS .00 .00 200.00 200.00 .0

10-4212-740 EQUIPMENT .00 .00 5,000.00 5,000.00 .0

TOTAL EMERGENCY MANAGMENT SERVICE 2,253.43 161,988.49 144,950.00 (              17,038.49) 111.8
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FIRST RESPONDERS

10-4215-110 SALARY & WAGES .00 7,758.00 19,600.00 11,842.00 39.6

10-4215-130 EMPLOYEE BENEFITS .00 593.49 2,300.00 1,706.51 25.8

10-4215-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 .00 200.00 200.00 .0

10-4215-230 TRAVEL & TRAINING .00 8,149.66 10,300.00 2,150.34 79.1

10-4215-240 OFFICE SUPPLIES & EXPENSE 64.85 64.85 150.00 85.15 43.2

10-4215-250 EQUIP SUPPLIES & MAINTENANCE 68.57 1,688.44 6,000.00 4,311.56 28.1

10-4215-280 TELEPHONE .00 180.02 1,200.00 1,019.98 15.0

10-4215-310 PROFESSIONAL SERVICES .00 190.00 300.00 110.00 63.3

10-4215-510 INSURANCE .00 3,568.65 3,000.00 (                   568.65) 119.0

10-4215-610 MISCELLANEOUS .00 .00 400.00 400.00 .0

10-4215-740 EQUIPMENT .00 .00 5,000.00 5,000.00 .0

TOTAL FIRST RESPONDERS 133.42 22,193.11 48,450.00 26,256.89 45.8

FIRE DEPARTMENT

10-4220-110 SALARY & WAGES .00 38,134.12 74,100.00 35,965.88 51.5

10-4220-130 EMPLOYEE BENEFITS .00 2,917.21 8,900.00 5,982.79 32.8

10-4220-210 BOOKS, SUBSCRIP & MEMBERSHIPS (                   175.53) 253.73 1,000.00 746.27 25.4

10-4220-230 TRAVEL & TRAINING 172.73 7,920.16 10,000.00 2,079.84 79.2

10-4220-240 OFFICE SUPPLIES & EXPENSE .00 547.37 500.00 (                     47.37) 109.5

10-4220-250 EQUIP SUPPLIES & MAINTENANCE 1,053.42 31,498.45 25,000.00 (                6,498.45) 126.0

10-4220-260 BLDG & GROUNDS SUPPLIES & MAIN 1,240.34 2,085.47 2,500.00 414.53 83.4

10-4220-270 UTILITIES 850.08 14,260.19 5,000.00 (                9,260.19) 285.2

10-4220-280 TELEPHONE 167.97 2,944.26 2,500.00 (                   444.26) 117.8

10-4220-285 INTERNET SERVICE .00 .00 1,600.00 1,600.00 .0

10-4220-310 PROFESSIONAL SERVICES 810.00 1,620.00 1,000.00 (                   620.00) 162.0

10-4220-510 INSURANCE .00 17,025.69 15,000.00 (                2,025.69) 113.5

10-4220-610 MISCELLANEOUS .00 719.89 1,500.00 780.11 48.0

10-4220-740 EQUIPMENT .00 .00 3,000.00 3,000.00 .0

TOTAL FIRE DEPARTMENT 4,119.01 119,926.54 151,600.00 31,673.46 79.1

ANIMAL CONTROL

10-4253-110 SALARY & WAGES 2,508.00 30,107.46 29,000.00 (                1,107.46) 103.8

10-4253-130 EMPLOYEE BENEFITS 191.87 2,278.72 2,800.00 521.28 81.4

10-4253-210 MEMBERSHIPS .00 .00 80.00 80.00 .0

10-4253-220 PUBLIC NOTICES .00 .00 100.00 100.00 .0

10-4253-230 TRAVEL & TRAINING 415.27 3,436.14 3,500.00 63.86 98.2

10-4253-250 EQUIP SUPPLIES & MAINTENANCE .00 8.32 500.00 491.68 1.7

10-4253-280 TELEPHONE 80.00 640.00 1,000.00 360.00 64.0

10-4253-310 PROFESSIONAL SERVICES .00 2,582.50 3,500.00 917.50 73.8

10-4253-480 SPECIAL DEPARTMENTAL SUPPLIES .00 215.35 350.00 134.65 61.5

10-4253-510 INSURANCE .00 357.16 390.00 32.84 91.6

10-4253-620 MISCELLANEOUS SERVICES .00 .00 490.00 490.00 .0

TOTAL ANIMAL CONTROL 3,195.14 39,625.65 41,710.00 2,084.35 95.0
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ROADS

10-4410-110 SALARY & WAGES 7,193.42 94,657.53 116,100.00 21,442.47 81.5

10-4410-115 OVERTIME .00 17,563.72 10,000.00 (                7,563.72) 175.6

10-4410-120 SEASONAL/TEMPORARY EMPLOYEES .00 6,178.61 6,200.00 21.39 99.7

10-4410-130 EMPLOYEE BENEFITS 2,730.06 39,995.13 60,500.00 20,504.87 66.1

10-4410-230 TRAVEL .00 128.50 2,000.00 1,871.50 6.4

10-4410-240 OFFICE SUPPLIES & EXPENSE .00 .00 100.00 100.00 .0

10-4410-250 EQUIP SUPPLIES & MAINTENANCE 407.31 54,354.22 30,000.00 (              24,354.22) 181.2

10-4410-260 BLDG & GROUNDS SUP & MAINT 2,949.65 4,629.65 5,000.00 370.35 92.6

10-4410-270 UTILITIES .00 .00 500.00 500.00 .0

10-4410-280 TELEPHONE 61.25 693.34 800.00 106.66 86.7

10-4410-310 PROFESSIONAL SERVICES .00 34.00 2,500.00 2,466.00 1.4

10-4410-410 ROAD MAINTENANCE 2,320.50 67,149.67 35,000.00 (              32,149.67) 191.9

10-4410-450 PUBLIC SAFETY SUPPLIES .00 64,313.34 40,000.00 (              24,313.34) 160.8

10-4410-480 SIDEWALK CONST & MAINT .00 214,570.03 235,000.00 20,429.97 91.3

10-4410-481 STREET TREE MAINTENANCE .00 16,887.00 25,000.00 8,113.00 67.6

10-4410-482 CURB & GUTTER CONST & MAINT 523.00 7,020.51 20,000.00 12,979.49 35.1

10-4410-510 INSURANCE .00 11,132.43 9,500.00 (                1,632.43) 117.2

10-4410-610 MISCELLANEOUS SUPPLIES .00 48.27 500.00 451.73 9.7

10-4410-620 MISCELLANEOUS SERVICES .00 .00 100.00 100.00 .0

10-4410-740 EQUIPMENT .00 68,951.94 130,200.00 61,248.06 53.0

10-4410-750 OTHER IMPROVEMENTS 20,650.00 768,298.83 1,906,000.00 1,137,701.17 40.3

TOTAL ROADS 36,835.19 1,436,606.72 2,635,000.00 1,198,393.28 54.5

SOLID WASTE COLLECTION

10-4420-240 OFFICE SUPPLIES & EXPENSE .00 162.00 3,000.00 2,838.00 5.4

10-4420-310 CONTRACT SERVICES 79,721.69 930,923.70 900,000.00 (              30,923.70) 103.4

10-4420-311 COMMUNITY CLEAN UP .00 4,887.31 7,000.00 2,112.69 69.8

TOTAL SOLID WASTE COLLECTION 79,721.69 935,973.01 910,000.00 (              25,973.01) 102.9

SHOP

10-4440-110 SALARY & WAGES 1,086.47 12,620.07 12,700.00 79.93 99.4

10-4440-115 OVERTIME .00 .00 100.00 100.00 .0

10-4440-130 EMPLOYEE BENEFITS 653.73 7,770.41 8,700.00 929.59 89.3

10-4440-250 EQUIP SUPPLIES & MAINTENANCE 518.78 9,788.17 10,000.00 211.83 97.9

10-4440-280 TELEPHONE 6.25 75.00 600.00 525.00 12.5

10-4440-480 SPECIAL DEPARTMENTAL SUPPLIES 120.15 1,288.89 1,000.00 (                   288.89) 128.9

10-4440-510 INSURANCE .00 528.29 500.00 (                     28.29) 105.7

10-4440-610 MISCELLANEOUS .00 39.84 100.00 60.16 39.8

10-4440-740 EQUIPMENT .00 .00 50,000.00 50,000.00 .0

TOTAL SHOP 2,385.38 32,110.67 83,700.00 51,589.33 38.4
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PARKS

10-4510-110 SALARY & WAGES 11,965.74 141,579.36 138,700.00 (                2,879.36) 102.1

10-4510-115 OVERTIME 661.60 12,468.31 2,800.00 (                9,668.31) 445.3

10-4510-120 SEASONAL/TEMPORARY EMPLOYEES 14,836.87 48,707.47 50,000.00 1,292.53 97.4

10-4510-130 EMPLOYEE BENEFITS 7,773.03 83,838.26 86,100.00 2,261.74 97.4

10-4510-230 TRAVEL & TRAINING .00 .00 300.00 300.00 .0

10-4510-250 EQUIPMENT SUPPLIES & MAINT 1,295.26 24,348.10 20,000.00 (                4,348.10) 121.7

10-4510-260 BLDG & GROUNDS SUP & MAINT 14,134.82 68,474.30 60,000.00 (                8,474.30) 114.1

10-4510-280 TELEPHONE 78.10 938.20 1,200.00 261.80 78.2

10-4510-310 PROFESSIONAL SERVICES 15,128.00 31,346.00 40,000.00 8,654.00 78.4

10-4510-510 INSURANCE .00 8,959.65 7,300.00 (                1,659.65) 122.7

10-4510-610 MISCELLANEOUS SUPPLIES .00 187.98 400.00 212.02 47.0

10-4510-620 MISCELLANEOUS SERVICES .00 .00 500.00 500.00 .0

10-4510-720 BUILDING IMPROVEMENTS .00 20,665.95 20,000.00 (                   665.95) 103.3

10-4510-730 PARK IMPROVEMENTS 27,148.50 129,341.02 200,000.00 70,658.98 64.7

10-4510-740 EQUIPMENT .00 142,770.00 162,000.00 19,230.00 88.1

TOTAL PARKS 93,021.92 713,624.60 789,300.00 75,675.40 90.4

ENGINEERING

10-4550-110 SALARY & WAGES 1,108.95 24,177.80 19,600.00 (                4,577.80) 123.4

10-4550-130 EMPLOYEE BENEFITS 394.35 8,577.23 9,500.00 922.77 90.3

10-4550-230 TRAVEL & MEETINGS .00 1,057.80 1,500.00 442.20 70.5

10-4550-240 OFFICE SUPPLIES & EXPENSE .00 203.12 100.00 (                   103.12) 203.1

10-4550-250 EQUIP SUPPLIES & MAINTENANCE 68.08 4,751.16 800.00 (                3,951.16) 593.9

10-4550-280 TELEPHONE 29.05 589.14 700.00 110.86 84.2

10-4550-310 PROFESSIONAL SERVICES 537.00 3,264.06 5,000.00 1,735.94 65.3

10-4550-510 INSURANCE .00 1,491.31 1,300.00 (                   191.31) 114.7

10-4550-610 MISCELLANEOUS .00 .00 50.00 50.00 .0

TOTAL ENGINEERING 2,137.43 44,111.62 38,550.00 (                5,561.62) 114.4

RECREATION

10-4561-120 SEASONAL/TEMPORARY EMPLOYEES 4,410.50 5,810.50 8,600.00 2,789.50 67.6

10-4561-130 EMPLOYEE BENEFITS 337.40 444.50 900.00 455.50 49.4

10-4561-220 PUBLIC NOTICES .00 115.22 200.00 84.78 57.6

10-4561-240 OFFICE SUPPLIES & EXPENSE .00 115.22 100.00 (                     15.22) 115.2

10-4561-250 EQUIPMENT SUPPLIES & EXPENSE 764.57 1,242.57 7,000.00 5,757.43 17.8

10-4561-480 SPECIAL DEPARTMENTAL SUPPLIES 976.80 7,012.95 12,950.00 5,937.05 54.2

10-4561-481 FIELD PREPARATION SUPPLIES 15,466.00 16,401.31 9,000.00 (                7,401.31) 182.2

10-4561-510 INSURANCE .00 2,262.85 1,950.00 (                   312.85) 116.0

10-4561-609 TOURNAMENT REGISTRATION .00 .00 1,000.00 1,000.00 .0

10-4561-610 MISCELLANEOUS SUPPLIES .00 .00 800.00 800.00 .0

10-4561-620 MISCELLANEOUS SERVICES 4,280.00 4,280.00 10,000.00 5,720.00 42.8

TOTAL RECREATION 26,235.27 37,685.12 52,500.00 14,814.88 71.8
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MUSEUM

10-4562-110 SALARY & WAGES 5,184.18 55,461.25 48,800.00 (                6,661.25) 113.7

10-4562-130 EMPLOYEE BENEFITS 1,051.06 11,153.98 8,900.00 (                2,253.98) 125.3

10-4562-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 523.00 600.00 77.00 87.2

10-4562-220 MUSEUM PROMOTION 63.80 589.94 600.00 10.06 98.3

10-4562-230 TRAVEL 306.40 12,094.86 2,500.00 (                9,594.86) 483.8

10-4562-240 OFFICE SUPPLIES 86.82 508.79 500.00 (                       8.79) 101.8

10-4562-250 EQUIP SUPPLIES & MAINTENANCE 108.97 1,077.85 750.00 (                   327.85) 143.7

10-4562-260 BLDG & GRNDS SUPPLIES & MAINT .00 359.76 100.00 (                   259.76) 359.8

10-4562-280 TELEPHONE 52.00 572.00 650.00 78.00 88.0

10-4562-310 CONTRACT SERVICES .00 20.96 .00 (                     20.96) .0

10-4562-480 MUSEUM ARTIFACTS & MATERIALS .00 607.13 1,000.00 392.87 60.7

10-4562-510 INSURANCE .00 667.57 600.00 (                     67.57) 111.3

10-4562-610 MISCELLANEOUS 428.74 3,740.63 1,000.00 (                2,740.63) 374.1

10-4562-720 BUILDING IMPROVEMENTS 8,252.82 19,008.68 10,000.00 (                9,008.68) 190.1

TOTAL MUSEUM 15,534.79 106,386.40 76,000.00 (              30,386.40) 140.0

YOUTH COUNCIL

10-4563-210 MEMBERSHIPS .00 .00 50.00 50.00 .0

10-4563-230 TRAVEL & TRAINING .00 2,334.83 5,000.00 2,665.17 46.7

10-4563-250 EQUIP SUPPLIES & MAINTENANCE 313.65 313.65 500.00 186.35 62.7

10-4563-610 MISCELLANEOUS SUPPLIES 2,110.14 5,181.34 4,500.00 (                   681.34) 115.1

10-4563-620 MISCELLANEOUS SERVICES .00 .00 500.00 500.00 .0

TOTAL YOUTH COUNCIL 2,423.79 7,829.82 10,550.00 2,720.18 74.2

SENIOR CITIZENS

10-4564-110 SALARY & WAGES 5,349.80 55,988.37 72,100.00 16,111.63 77.7

10-4564-115 OVERTIME .00 .00 1,000.00 1,000.00 .0

10-4564-130 EMPLOYEE BENEFITS 1,090.11 12,147.34 16,100.00 3,952.66 75.5

10-4564-220 PUBLIC NOTICES .00 .00 200.00 200.00 .0

10-4564-230 TRAVEL & TRAINING 126.00 1,569.91 10,500.00 8,930.09 15.0

10-4564-240 OFFICE SUPPLIES 231.07 648.72 500.00 (                   148.72) 129.7

10-4564-250 EQUIP SUPPLIES & MAINTENANCE 198.10 5,695.45 6,000.00 304.55 94.9

10-4564-260 BLDG & GROUNDS SUP & MAINT .00 2,108.58 2,000.00 (                   108.58) 105.4

10-4564-270 UTILITIES 61.98 2,371.11 1,500.00 (                   871.11) 158.1

10-4564-280 TELEPHONE 53.10 638.46 1,000.00 361.54 63.9

10-4564-285 INTERNET SERVICE 220.49 2,354.83 1,500.00 (                   854.83) 157.0

10-4564-480 FOOD COST 2,200.06 10,212.19 7,000.00 (                3,212.19) 145.9

10-4564-510 INSURANCE .00 4,659.18 4,000.00 (                   659.18) 116.5

10-4564-610 CRAFT FAIR 2,657.73 19,262.79 10,000.00 (                9,262.79) 192.6

10-4564-620 MISCELLANEOUS SERVICES 370.00 2,665.40 5,500.00 2,834.60 48.5

10-4564-720 BUILDINGS 2,475.00 2,475.00 10,500.00 8,025.00 23.6

TOTAL SENIOR CITIZENS 15,033.44 122,797.33 149,400.00 26,602.67 82.2

141

Section 11. Item K.



HYRUM CITY CORPORATION

EXPENDITURES WITH COMPARISON TO BUDGET

FOR THE 12 MONTHS ENDING JUNE 30, 2023

GENERAL FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 13

LIBRARY DEPARTMENT

10-4580-110 SALARY & WAGES 18,354.66 206,989.61 175,000.00 (              31,989.61) 118.3

10-4580-130 EMPLOYEE BENEFITS 3,135.81 36,052.93 39,000.00 2,947.07 92.4

10-4580-210 BOOKS, SUBSCRIP & MEMBERSHIPS 418.70 1,736.24 2,500.00 763.76 69.5

10-4580-220 LIBRARY PROMOTION 444.31 7,726.85 8,000.00 273.15 96.6

10-4580-230 TRAVEL 53.50 1,498.50 750.00 (                   748.50) 199.8

10-4580-240 OFFICE SUPPLIES & EXPENSE 642.90 7,654.59 6,000.00 (                1,654.59) 127.6

10-4580-250 EQUIPMENT SUPPLIES & MAINT 615.00 10,875.36 10,000.00 (                   875.36) 108.8

10-4580-260 BLDG SUPPLIES & MAINT 2,730.80 24,645.51 11,500.00 (              13,145.51) 214.3

10-4580-270 UTILITIES 118.30 10,993.59 6,000.00 (                4,993.59) 183.2

10-4580-280 TELEPHONE 192.19 2,252.98 3,000.00 747.02 75.1

10-4580-285 INTERNET SERVICE 96.64 572.83 3,500.00 2,927.17 16.4

10-4580-310 PROFESSIONAL SERVICES 68.00 238.00 200.00 (                     38.00) 119.0

10-4580-480 LIBRARY BOOKS & MATERIALS 1,396.39 32,659.89 30,000.00 (                2,659.89) 108.9

10-4580-481 LIBRARY TAPES 141.25 7,229.33 10,000.00 2,770.67 72.3

10-4580-510 INSURANCE .00 13,109.47 11,100.00 (                2,009.47) 118.1

10-4580-609 STATE GRANT .00 11,146.94 6,500.00 (                4,646.94) 171.5

10-4580-610 MISCELLANEOUS SUPPLIES .00 .00 500.00 500.00 .0

10-4580-620 MISCELLANEOUS SERVICES .00 106.89 500.00 393.11 21.4

10-4580-740 EQUIPMENT .00 13,095.82 10,000.00 (                3,095.82) 131.0

TOTAL LIBRARY DEPARTMENT 28,408.45 388,585.33 334,050.00 (              54,535.33) 116.3

CEMETERY

10-4590-110 SALARY & WAGES 1,526.32 17,856.31 27,000.00 9,143.69 66.1

10-4590-115 OVERTIME 802.94 3,401.62 3,000.00 (                   401.62) 113.4

10-4590-120 SEASONAL/TEMPORARY EMPLOYEES .00 .00 8,000.00 8,000.00 .0

10-4590-130 EMPLOYEE BENEFITS 1,213.60 11,793.03 10,900.00 (                   893.03) 108.2

10-4590-240 OFFICE SUPPLIES & EXPENSE 13.87 13.87 300.00 286.13 4.6

10-4590-250 EQUIPMENT SUPPLIES & MAINT .00 3,208.58 7,000.00 3,791.42 45.8

10-4590-260 BLDG & GROUNDS SUP & MAINT 786.26 6,038.89 6,000.00 (                     38.89) 100.7

10-4590-280 TELEPHONE 10.00 100.00 90.00 (                     10.00) 111.1

10-4590-310 PROFESSIONAL SERVICES 5,300.00 30,500.00 26,000.00 (                4,500.00) 117.3

10-4590-510 INSURANCE .00 1,525.10 1,300.00 (                   225.10) 117.3

10-4590-610 MISCELLANEOUS .00 300.00 500.00 200.00 60.0

10-4590-720 BUILDING IMPROVEMENTS .00 450,597.36 20,000.00 (            430,597.36) 2253.0

10-4590-740 EQUIPMENT .00 50,000.00 50,000.00 .00 100.0

TOTAL CEMETERY 9,652.99 575,334.76 160,090.00 (            415,244.76) 359.4
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COMMUNITY PROGRESS

10-4620-210 NIGHT OUT AGAINST CRIME .00 819.92 1,000.00 180.08 82.0

10-4620-211 EASTER EGG HUNT .00 1,216.02 1,000.00 (                   216.02) 121.6

10-4620-212 BUSINESS CONFERENCE .00 .00 1,000.00 1,000.00 .0

10-4620-220 HOLIDAY AT HARDWARE .00 704.91 1,000.00 295.09 70.5

10-4620-240 PHOTOGRAPHY & SCRAPBOOK .00 .00 600.00 600.00 .0

10-4620-250 PARADE FLOAT SUPPLIES & PULL .00 .00 1,000.00 1,000.00 .0

10-4620-510 INSURANCE .00 314.64 300.00 (                     14.64) 104.9

10-4620-610 MISCELLANEOUS SUPPLIES .00 440.00 3,000.00 2,560.00 14.7

10-4620-611 4TH OF JULY 5,983.02 6,833.01 20,000.00 13,166.99 34.2

10-4620-612 ROYALTY PAGEANT 2,324.91 2,874.92 2,500.00 (                   374.92) 115.0

10-4620-614 MASS TRANSIT-CVT .00 164,813.30 310,000.00 145,186.70 53.2

10-4620-615 KILGORE TAX 50% TAX .00 56,979.55 81,000.00 24,020.45 70.4

10-4620-620 MISCELLANEOUS SERVICES .00 380.00 1,000.00 620.00 38.0

10-4620-621 HYRUM HORNETS .00 2,000.00 2,000.00 .00 100.0

TOTAL COMMUNITY PROGRESS 8,307.93 237,376.27 425,400.00 188,023.73 55.8

DEPARTMENT 4900

10-4900-921 TRANSFER TO ENTERPRISE FUNDS .00 .00 510,032.00 510,032.00 .0

TOTAL DEPARTMENT 4900 .00 .00 510,032.00 510,032.00 .0

TOTAL FUND EXPENDITURES 364,378.57 6,009,551.54 7,607,032.00 1,597,480.46 79.0

NET REVENUE OVER EXPENDITURES 128,891.28 1,989,272.24 .00 (         1,989,272.24) .0
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ASSETS

45-1010000 CASH IN COMBINED FUND 434,293.46

TOTAL ASSETS 434,293.46

LIABILITIES AND EQUITY

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

45-2951000 CAP PROJ - UNAPPROPRIATED 1,794,996.46

REVENUE OVER EXPENDITURES - YTD (         1,360,703.00)

BALANCE - CURRENT DATE 434,293.46

TOTAL FUND EQUITY 434,293.46

TOTAL LIABILITIES AND EQUITY 434,293.46

144

Section 11. Item K.



HYRUM CITY CORPORATION

REVENUES WITH COMPARISON TO BUDGET

FOR THE 12 MONTHS ENDING JUNE 30, 2023

CAPITAL PROJECTS FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEARNED PCNT

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 16

MISCELLANEOUS REVENUES

45-3620 INTEREST EARNINGS 2,519.90 30,685.39 9,300.00 (              21,385.39) 330.0

TOTAL MISCELLANEOUS REVENUES 2,519.90 30,685.39 9,300.00 (              21,385.39) 330.0

INTERGOVERNMENTAL REVENUE

45-3889 TRANS TO DESIG FND-FIRE ENGINE .00 .00 150,000.00 150,000.00 .0

45-3895 TRANS FROM CAPITAL PROJ UNAP .00 .00 1,042,500.00 1,042,500.00 .0

TOTAL INTERGOVERNMENTAL REVENUE .00 .00 1,192,500.00 1,192,500.00 .0

TOTAL FUND REVENUE 2,519.90 30,685.39 1,201,800.00 1,171,114.61 2.6
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FIRE DEPARTMENT

45-4220-720 NEW FIRE STATION 161.94 7,800.12 50,000.00 42,199.88 15.6

45-4220-740 NEW FIRE ENGINE .00 1,734.33 150,000.00 148,265.67 1.2

TOTAL FIRE DEPARTMENT 161.94 9,534.45 200,000.00 190,465.55 4.8

PARKS

45-4510-730 BLACKSMITH FORK PARK 192,605.85 1,372,603.94 1,001,800.00 (            370,803.94) 137.0

45-4510-732 WEST PARK .00 9,250.00 .00 (                9,250.00) .0

TOTAL PARKS 192,605.85 1,381,853.94 1,001,800.00 (            380,053.94) 137.9

TOTAL FUND EXPENDITURES 192,767.79 1,391,388.39 1,201,800.00 (            189,588.39) 115.8

NET REVENUE OVER EXPENDITURES (            190,247.89) (         1,360,703.00) .00 1,360,703.00 .0
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ASSETS

51-1010000 CASH IN COMBINED FUND 3,484,718.47

51-1311000 ACCTS REC - UTILITIES 62,561.88

51-1311001 ACCTS REC - PRIOR PERIOD 99,387.59

51-1312000 ALLOW FOR BAD UTILITY ACCOUNTS (                2,102.86)

51-1511510 INVENTORY - WATER 67,944.77

51-1561100 PPD EXPENSE-CHLORINE DEPOSIT 2,250.00

51-1571000 DEFERRED OUTFLOW OF RESOURCES 37,463.00

51-1611000 LAND & STOCK - WATER UTILITY 1,008,142.00

51-1621000 BUILDINGS - WATER UTILITY 440,701.72

51-1622000 DEPRECIATION - WATER BUILDINGS (            250,516.69)

51-1631000 WATER STORAGE & DIST SYSTEM 11,738,408.88

51-1632000 DEPREC - WATER DIST SYSTEM (         7,767,865.54)

51-1651000 EQUIPMENT - WATER UTILITY 2,041,843.96

51-1652000 DEPRECIATION - WATER EQUIPMENT (         1,123,460.82)

51-1711000 CONSTRUCTION IN PROGRESS 81,862.75

TOTAL ASSETS 9,921,339.11

LIABILITIES AND EQUITY

LIABILITIES

51-2228000 ACCRUED VACATION - WATER 32,434.37

51-2228001 DEFERRED INFLOWS OF RESOURCES 115,507.00

51-2228002 UNFUNDED PENSION PAYABLE (              84,659.00)

51-2230100 ACCRUED SICK LEAVE - WATER 59,151.42

TOTAL LIABILITIES 122,433.79

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

51-2951000 WATER FUND - UNAPPROPRIATED 9,371,205.55

51-2971001 UNFUNDED PENSION ADJ. (              76,159.00)

REVENUE OVER EXPENDITURES - YTD 503,858.77

BALANCE - CURRENT DATE 9,798,905.32

TOTAL FUND EQUITY 9,798,905.32

TOTAL LIABILITIES AND EQUITY 9,921,339.11
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UTILITY REVENUES

51-3711 METERED WATER SALES 123,045.48 1,429,347.50 1,400,000.00 (              29,347.50) 102.1

51-3714 NEW CONNECTION FEES 3,816.00 41,128.00 42,400.00 1,272.00 97.0

51-3718 SALE OF MATERIALS .00 .00 1,000.00 1,000.00 .0

51-3719 MISCELLANEOUS REVENUES .00 1,158.16 5,000.00 3,841.84 23.2

51-3721 INTEREST EARNINGS 14,923.65 112,204.73 15,300.00 (              96,904.73) 733.4

51-3725 IMPACT FEE - "BUY-IN" 1,548.00 16,887.46 17,200.00 312.54 98.2

51-3726 IMPACT FEE - STORAGE 8,019.00 87,496.54 89,100.00 1,603.46 98.2

51-3727 IMPACT FEE - DISTRIBUTION 12,816.00 139,837.84 142,400.00 2,562.16 98.2

51-3729 IMPACT FEE - PROFESSIONAL SERV 99.00 1,113.16 1,100.00 (                     13.16) 101.2

51-3743 BOND/LOAN FUNDS .00 (                     33.00) .00 33.00 .0

TOTAL UTILITY REVENUES 164,267.13 1,829,140.39 1,713,500.00 (            115,640.39) 106.8

TOTAL FUND REVENUE 164,267.13 1,829,140.39 1,713,500.00 (            115,640.39) 106.8
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WATER DEPARTMENT

51-5100-110 SALARIES AND WAGES 19,413.80 238,611.88 261,900.00 23,288.12 91.1

51-5100-115 OVERTIME 2,010.66 8,528.96 4,000.00 (                4,528.96) 213.2

51-5100-116 STANDBY TIME 876.13 9,769.89 10,000.00 230.11 97.7

51-5100-120 SEASONAL .00 .00 14,400.00 14,400.00 .0

51-5100-130 EMPLOYEE BENEFITS 9,856.39 111,522.20 133,000.00 21,477.80 83.9

51-5100-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 1,324.00 1,500.00 176.00 88.3

51-5100-220 PUBLIC NOTICES .00 .00 250.00 250.00 .0

51-5100-230 TRAVEL & TRAINING .00 4,379.30 5,000.00 620.70 87.6

51-5100-240 OFFICE SUPPLIES AND EXPENSE 1,793.96 7,022.10 5,000.00 (                2,022.10) 140.4

51-5100-250 EQUIP SUPPLIES & MAINTENANCE 9,073.86 62,856.04 35,000.00 (              27,856.04) 179.6

51-5100-255 DISTRIB SYSTEM MAINTENANCE 44,954.70 177,145.38 260,000.00 82,854.62 68.1

51-5100-260 BLDG & GROUNDS SUP & MAINT 185.86 6,733.74 3,000.00 (                3,733.74) 224.5

51-5100-270 UTILITIES 1,084.82 127,213.42 100,000.00 (              27,213.42) 127.2

51-5100-280 TELEPHONE 312.61 3,441.36 2,500.00 (                   941.36) 137.7

51-5100-310 PROFESSIONAL SERVICES .00 18,297.60 20,000.00 1,702.40 91.5

51-5100-510 INSURANCE .00 8,003.68 7,000.00 (                1,003.68) 114.3

51-5100-610 MISCELLANEOUS SUPPLIES .00 508.41 1,000.00 491.59 50.8

51-5100-740 EQUIPMENT .00 146,178.00 150,000.00 3,822.00 97.5

51-5100-750 NEW CONSTRUCTION 281,130.60 393,745.66 1,131,000.00 737,254.34 34.8

51-5100-950 CONTRIBUTION - RESTRICTED FB .00 .00 142,400.00 142,400.00 .0

TOTAL WATER DEPARTMENT 370,693.39 1,325,281.62 2,286,950.00 961,668.38 58.0

TOTAL FUND EXPENDITURES 370,693.39 1,325,281.62 2,286,950.00 961,668.38 58.0

NET REVENUE OVER EXPENDITURES (            206,426.26) 503,858.77 (            573,450.00) (         1,077,308.77) 87.9
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ASSETS

52-1010000 CASH IN COMBINED FUND 3,772,095.81

52-1311000 ACCTS REC - UTILITIES 133,852.43

52-1311001 ACCTS REC - PRIOR PERIOD 113,400.20

52-1311002 LEASE RECEIVABLE 267,009.00

52-1312000 ALLOW FOR BAD UTILITY ACCOUNTS (                   224.02)

52-1561103 PPD EXPENSE - CHLORINE DEPOSIT 3,000.00

52-1571000 DEFERRED OUTFLOW OF RESOURCES 62,438.00

52-1611000 LAND - SEWER UTILITY 587,937.49

52-1621000 PLANT & EQUIP - SEWER UTILITY 13,982,352.21

52-1622000 DEPRECIATION - SEWER PLANT (         7,341,340.34)

52-1631000 SEWERAGE COLLECTION SYSTEM 3,283,195.77

52-1632000 DEPREC - SEWER COLLECT SYSTEM (         3,139,163.78)

52-1651000 EQUIPMENT - SEWER UTILITY 430,424.71

52-1652000 DEPRECIATION - SEWER EQUIPMENT (            322,173.19)

52-1711000 CONSTRUCTION IN PROGRESS 10,686.25

52-1801240 RESTRICTED CASH-DEBT SERVICE 259,879.55

52-1801250 RESTRICTED CASH-O&M RESERVE 129,939.77

TOTAL ASSETS 12,233,309.86

LIABILITIES AND EQUITY

LIABILITIES

52-2131000 ACCTS PAY - SEWER FUND (                     67.00)

52-2228000 ACCRUED VACATION - SEWER 53,865.89

52-2228001 DEFERRED INFLOWS OF RESOURCES 192,512.00

52-2228002 UNFUNDED PENSION PAYABLE (            141,099.00)

52-2228003 DEFERRED INFLOWS OF RESOURCES- 244,033.00

52-2230100 ACCRUED SICK LEAVE - SEWER 117,466.71

52-2500001 BONDS PAYABLE-WWTP 2,353,059.67

52-2551100 ACCRUED INT PAY - NEW PLANT 451.27

TOTAL LIABILITIES 2,820,222.54

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

52-2951000 SEWER FUND - UNAPPROPRIATED 8,333,763.03

52-2951522 SEWER FUND - RESTRICTED 389,819.32

52-2971001 UNFUNDED PENSION ADJ. (            101,846.00)

REVENUE OVER EXPENDITURES - YTD 791,350.97

BALANCE - CURRENT DATE 9,413,087.32

TOTAL FUND EQUITY 9,413,087.32

TOTAL LIABILITIES AND EQUITY 12,233,309.86
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UTILITY REVENUES

52-3731 SEWER SERVICE 180,420.73 2,148,946.39 1,975,000.00 (            173,946.39) 108.8

52-3740 CUSTOMER SERVICE FEES 400.00 4,200.00 5,000.00 800.00 84.0

52-3741 INTEREST EARNINGS 16,677.32 129,301.74 12,700.00 (            116,601.74) 1018.1

52-3742 RENT - NON-OPERATING PROPERTY .00 17,361.94 17,400.00 38.06 99.8

52-3744 MISCELLANEOUS REVENUES .00 3,018.80 5,000.00 1,981.20 60.4

52-3747 IMPACT FEE - COLLECTION 3,488.00 42,718.74 43,700.00 981.26 97.8

52-3748 IMPACT FEE - TREATMENT 14,771.36 174,587.68 165,700.00 (                8,887.68) 105.4

TOTAL UTILITY REVENUES 215,757.41 2,520,135.29 2,224,500.00 (            295,635.29) 113.3

TOTAL FUND REVENUE 215,757.41 2,520,135.29 2,224,500.00 (            295,635.29) 113.3
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SEWER DEPARTMENT

52-5200-110 SALARIES AND WAGES 30,305.40 457,662.24 354,200.00 (            103,462.24) 129.2

52-5200-115 OVERTIME 1,120.25 11,435.36 10,000.00 (                1,435.36) 114.4

52-5200-116 ON CALL PAY 901.88 9,928.27 10,000.00 71.73 99.3

52-5200-120 SEASONAL/TEMPORARY EMPLOYEES .00 .00 2,000.00 2,000.00 .0

52-5200-130 EMPLOYEE BENEFITS 15,918.87 207,217.05 199,800.00 (                7,417.05) 103.7

52-5200-210 BOOKS, SUBSCRIPTIONS & MEMBERS .00 586.05 2,000.00 1,413.95 29.3

52-5200-220 PUBLIC NOTICES .00 .00 500.00 500.00 .0

52-5200-230 TRAVEL & TRAINING .00 3,451.46 5,000.00 1,548.54 69.0

52-5200-240 OFFICE SUPPLIES & EXPENSE 2,146.69 11,317.27 5,000.00 (                6,317.27) 226.4

52-5200-250 LAB SUPPLIES 975.74 10,597.91 5,000.00 (                5,597.91) 212.0

52-5200-251 WATER REUSE EQUIP SUP & MAINT .00 .00 1,000.00 1,000.00 .0

52-5200-254 PLANT EQUIP SUP & MAINT 7,270.68 117,934.21 250,000.00 132,065.79 47.2

52-5200-255 COLLECTION SYSTEM MAINTENANCE 59.97 57,924.85 50,000.00 (                7,924.85) 115.9

52-5200-256 MBR CLEANING CHEMICALS .00 18,780.03 130,000.00 111,219.97 14.5

52-5200-257 ALUMINUM SULFATE .00 65,179.43 30,000.00 (              35,179.43) 217.3

52-5200-260 BLDG & GROUNDS SUP & MAINT 162.42 398.14 500.00 101.86 79.6

52-5200-270 UTILITIES 30,611.77 266,225.15 240,000.00 (              26,225.15) 110.9

52-5200-280 TELEPHONE 299.35 2,964.16 4,500.00 1,535.84 65.9

52-5200-285 INTERNET SERVICE 442.40 4,910.77 6,000.00 1,089.23 81.9

52-5200-310 PROFESSIONAL SERVICES 6,758.54 49,904.33 30,000.00 (              19,904.33) 166.4

52-5200-510 INSURANCE .00 20,318.89 17,500.00 (                2,818.89) 116.1

52-5200-610 MISCELLANEOUS .00 1,126.41 2,000.00 873.59 56.3

52-5200-700 AMORTIZATION OF BOND COSTS .00 .00 2,500.00 2,500.00 .0

52-5200-740 EQUIPMENT .00 .00 50,000.00 50,000.00 .0

52-5200-753 ARPA FUNDS 54,126.90 334,296.34 510,032.00 175,735.66 65.5

52-5200-812 DEBT SERVICE-WWTP .00 39,163.82 142,800.00 103,636.18 27.4

52-5200-822 DEBT SERVICE-INT. WWTP .00 37,462.18 40,900.00 3,437.82 91.6

52-5200-840 DEBT SERVICE - TRUSTEE FEES .00 .00 1,000.00 1,000.00 .0

TOTAL SEWER DEPARTMENT 151,100.86 1,728,784.32 2,102,232.00 373,447.68 82.2

TOTAL FUND EXPENDITURES 151,100.86 1,728,784.32 2,102,232.00 373,447.68 82.2

NET REVENUE OVER EXPENDITURES 64,656.55 791,350.97 122,268.00 (            669,082.97) 647.2
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ASSETS

53-1010000 CASH IN COMBINED FUND 2,906,941.45

53-1311000 ACCTS REC - UTILITIES 26,690.50

53-1311001 ACCTS REC - PRIOR PERIOD 640,919.91

53-1311710 DEFERRED COLL. COST (                9,654.02)

53-1312000 ALLOW FOR BAD UTILITY ACCOUNTS (                4,909.28)

53-1511510 INVENTORY - ELECTRIC 2,157,011.91

53-1565530 RIGHT OF USE ASSET 32,311.00

53-1565531 ACCUMULATED AMORTIZATION (              10,536.00)

53-1571000 DEFERRED OUTFLOW OF RESOURCES 137,364.00

53-1611000 LAND - ELECTRIC UTILITY 823,439.55

53-1621000 BUILDINGS - ELECTRIC UTILITY 1,494,900.33

53-1621100 SAN JUAN POWER PURCHASE 1,784,730.20

53-1621500 PAYSON POWER PURCHASE 101,111.59

53-1622000 DEPRECIATION - ELEC BUILDINGS (            547,292.72)

53-1631000 ELEC POWER DISTRIBUTION SYSTEM 9,299,387.63

53-1632000 DEPREC - POWER DIST SYSTEM (         5,895,034.94)

53-1651000 EQUIPMENT - ELECTRIC UTILITY 2,794,570.90

53-1652000 DEPRECIAITON - ELEC EQUIPMENT (         1,654,509.51)

53-1711000 CONSTRUCTION IN PROGRESS 2,440,951.72

TOTAL ASSETS 16,518,394.22

LIABILITIES AND EQUITY

LIABILITIES

53-2131000 ACCTS PAY - ELECTRIC 602,697.03

53-2131500 ACCTS PAY - UTILITY DEPOSITS 457,971.83

53-2228000 ACCRUED VACATION - ELECTRIC 111,121.35

53-2228001 DEFERRED INFLOWS OF RESOURCES 423,527.00

53-2228002 UNFUNDED PENSION PAYABLE (            310,416.00)

53-2228003 LEASE LIABILITY 21,775.00

53-2230100 ACCRUED SICK LEAVE - ELECTRIC 143,255.44

53-2411100 STATE SALES TAX PAYABLE 27,868.68

53-2411101 SALES TAX PAY - NON CURRENT 8,958.47

53-2411102 SALES TAX - NON CITY 623.49

TOTAL LIABILITIES 1,487,382.29

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

53-2951000 ELECTRIC FUND - UNAPPROPRIATED 16,164,228.44

53-2971001 UNFUNDED PENSION ADJ. (            183,539.00)

REVENUE OVER EXPENDITURES - YTD (            949,677.51)

BALANCE - CURRENT DATE 15,031,011.93

TOTAL FUND EQUITY 15,031,011.93
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TOTAL LIABILITIES AND EQUITY 16,518,394.22
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UTILITY REVENUES

53-3751 METERED ENERGY SALES 930,950.04 12,169,883.36 10,450,000.00 (         1,719,883.36) 116.5

53-3752 ENERGY DISCOUNTS (                5,853.06) (              71,067.83) (              90,000.00) (              18,932.17) (  79.0)

53-3755 NEW CONNECTION FEES 11,375.00 222,433.08 85,000.00 (            137,433.08) 261.7

53-3757 SALE OF MATERIALS .00 300.00 .00 (                   300.00) .0

53-3758 CUSTOMER SERVICE & MISC 13,800.06 205,457.44 500,000.00 294,542.56 41.1

53-3761 INTEREST EARNINGS 9,937.22 81,123.82 13,200.00 (              67,923.82) 614.6

53-3767 IMPACT FEE - DISTRIBUTION 12,650.00 168,781.00 126,500.00 (              42,281.00) 133.4

TOTAL UTILITY REVENUES 972,859.26 12,776,910.87 11,084,700.00 (         1,692,210.87) 115.3

SOURCE 38

53-3860 BOND PROCEEDS .00 .00 3,000,000.00 3,000,000.00 .0

TOTAL SOURCE 38 .00 .00 3,000,000.00 3,000,000.00 .0

TOTAL FUND REVENUE 972,859.26 12,776,910.87 14,084,700.00 1,307,789.13 90.7
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ELECTRIC DEPARTMENT

53-5300-110 SALARIES AND WAGES 68,844.02 806,991.19 799,100.00 (                7,891.19) 101.0

53-5300-115 OVERTIME 3,149.76 46,411.22 55,000.00 8,588.78 84.4

53-5300-116 STANDBY TIME 675.51 8,903.91 10,000.00 1,096.09 89.0

53-5300-120 SEASONAL/TEMPORARY EMPLOYEES 1,225.00 4,025.00 20,000.00 15,975.00 20.1

53-5300-130 EMPLOYEE BENEFITS 31,256.24 376,939.42 390,200.00 13,260.58 96.6

53-5300-210 BOOKS, SUBSCRIP & MEMBERSHIPS .00 .00 200.00 200.00 .0

53-5300-220 PUBLIC NOTICES .00 .00 300.00 300.00 .0

53-5300-230 TRAVEL & TRAINING .00 10,124.33 25,000.00 14,875.67 40.5

53-5300-240 OFFICE SUPPLIES AND EXPENSE 1,849.49 8,567.02 10,000.00 1,432.98 85.7

53-5300-250 EQUIP SUPPLIES & MAINTENANCE 4,540.72 103,708.25 125,000.00 21,291.75 83.0

53-5300-255 GEN & DIST SYSTEM MAINTENANCE 47,486.73 575,336.27 750,000.00 174,663.73 76.7

53-5300-256 TREE CITY/CONSUMER ED. .00 63,686.34 85,000.00 21,313.66 74.9

53-5300-257 DIESEL GENERATOR COSTS 6,182.35 777,730.05 730,000.00 (              47,730.05) 106.5

53-5300-258 CHRISTMAS DECORATIONS .00 .00 10,000.00 10,000.00 .0

53-5300-259 HYDRO PLANT MAINTENANCE .00 5,861.91 10,000.00 4,138.09 58.6

53-5300-260 BLDGS & GROUNDS SUP & MAINT 2,343.86 20,374.22 35,000.00 14,625.78 58.2

53-5300-270 UTILITIES 97.87 13,356.97 8,000.00 (                5,356.97) 167.0

53-5300-280 TELEPHONE 896.48 8,220.09 6,000.00 (                2,220.09) 137.0

53-5300-285 INTERNET SERVICE 97.08 1,067.88 500.00 (                   567.88) 213.6

53-5300-310 PROFESSIONAL SERVICES 6,635.93 76,653.39 65,000.00 (              11,653.39) 117.9

53-5300-510 INSURANCE .00 25,679.11 25,000.00 (                   679.11) 102.7

53-5300-610 MISCELLANEOUS SUPPLIES 1,085.42 10,178.53 10,000.00 (                   178.53) 101.8

53-5300-620 MISCELLANEOUS SERVICES .00 47,350.22 30,000.00 (              17,350.22) 157.8

53-5300-630 POWER PURCHASE 513,612.56 9,746,887.58 7,600,000.00 (         2,146,887.58) 128.3

53-5300-735 CANYON PARK IMPROVEMENTS .00 571.66 5,000.00 4,428.34 11.4

53-5300-740 EQUIPMENT .00 123,640.32 318,700.00 195,059.68 38.8

53-5300-750 NEW CONSTRUC, SPECIAL PROJECTS 7,700.00 864,323.50 2,900,000.00 2,035,676.50 29.8

TOTAL ELECTRIC DEPARTMENT 697,679.02 13,726,588.38 14,023,000.00 296,411.62 97.9

TOTAL FUND EXPENDITURES 697,679.02 13,726,588.38 14,023,000.00 296,411.62 97.9

NET REVENUE OVER EXPENDITURES 275,180.24 (            949,677.51) 61,700.00 1,011,377.51 (1539.
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ASSETS

54-1010000 CASH IN COMBINED FUND 855,500.01

54-1311000 ACCTS REC - UTILITIES 26,782.04

54-1311001 ACCTS REC - PRIOR PERIOD 18,475.01

54-1312000 ALLOW FOR BAD UTILITY ACCOUNTS (                   245.41)

54-1511510 INVENTORY - IRRIGATION 2,407.70

54-1571000 DEFERRED OUTFLOW OF RESOURCES 8,325.00

54-1611000 LAND & STOCK - IRR UTILITY 1,245,261.09

54-1631000 IRRIGATION DISTRIBUTION SYSTEM 6,731,732.39

54-1632000 DEPRECIATION - IRRIG DIST SYS (         5,182,733.95)

54-1651000 EQUIPMENT - IRRIGATION UTILITY 146,095.47

54-1652000 DEPRECIATION - IRRI EQUIPMENT (              89,370.34)

54-1711000 CONSTRUCTION IN PROGRESS 795.00

TOTAL ASSETS 3,763,024.01

LIABILITIES AND EQUITY

LIABILITIES

54-2228000 ACCRUED VAC PAY - IRRIGATION 6,970.89

54-2228001 DEFERRED INFLOWS OF RESOURCES 25,668.00

54-2228002 UNFUNDED PENSION PAYABLE (              18,812.00)

54-2230100 ACCRUED SICK LEAVE - IRRIGATIO 10,750.37

TOTAL LIABILITIES 24,577.26

FUND EQUITY

54-2811540 CONTRIBUTED CAPITAL 4,101,602.62

UNAPPROPRIATED FUND BALANCE:

54-2951000 IRR FUND - UNAPPROPRIATED (            449,844.07)

54-2971001 UNFUNDED PENSION ADJ. (              14,791.00)

REVENUE OVER EXPENDITURES - YTD 101,479.20

BALANCE - CURRENT DATE (            363,155.87)

TOTAL FUND EQUITY 3,738,446.75

TOTAL LIABILITIES AND EQUITY 3,763,024.01
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54-3340 STATE - FEDERAL GRANTS .00 .00 805,000.00 805,000.00 .0

TOTAL SOURCE 33 .00 .00 805,000.00 805,000.00 .0

UTILITY REVENUES

54-3771 IRRIGATION SERVICE 29,597.86 352,263.67 350,000.00 (                2,263.67) 100.7

54-3775 NEW CONNECTION FEES .00 .00 1,000.00 1,000.00 .0

54-3779 MISCELLANEOUS REVENUES .00 6,807.50 5,000.00 (                1,807.50) 136.2

54-3781 INTEREST EARNINGS 3,405.73 26,492.18 3,300.00 (              23,192.18) 802.8

54-3785 IMPACT FEE - "BUY-IN" 3,970.00 44,464.00 59,550.00 15,086.00 74.7

TOTAL UTILITY REVENUES 36,973.59 430,027.35 418,850.00 (              11,177.35) 102.7

CONTRIBUTIONS AND TRANSFERS

54-3830 TRANSFER FROM GENERAL FUND .00 .00 510,032.00 510,032.00 .0

TOTAL CONTRIBUTIONS AND TRANSFERS .00 .00 510,032.00 510,032.00 .0

TOTAL FUND REVENUE 36,973.59 430,027.35 1,733,882.00 1,303,854.65 24.8
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IRRIGATION DEPARTMENT

54-5400-110 SALARIES AND WAGES 3,277.13 44,145.23 87,400.00 43,254.77 50.5

54-5400-115 OVERTIME 579.21 1,822.75 2,000.00 177.25 91.1

54-5400-130 EMPLOYEE BENEFITS 1,733.69 20,612.57 57,900.00 37,287.43 35.6

54-5400-220 PUBLIC NOTICES .00 .00 500.00 500.00 .0

54-5400-240 OFFICE SUPPLIES AND EXPENSE .00 4,646.98 4,500.00 (                   146.98) 103.3

54-5400-250 EQUIP SUPPLIES & MAINTENANCE .00 46.98 10,000.00 9,953.02 .5

54-5400-255 DISTRIB SYSTEM MAINTENANCE 10,530.90 43,604.19 30,000.00 (              13,604.19) 145.4

54-5400-260 BLDGS & GROUNDS SUP & MAINT .00 900.00 1,000.00 100.00 90.0

54-5400-270 UTILITIES 7,013.82 44,000.16 55,000.00 10,999.84 80.0

54-5400-280 TELEPHONE 35.00 287.50 50.00 (                   237.50) 575.0

54-5400-310 PROFESSIONAL SERVICES 1,180.00 7,108.04 10,000.00 2,891.96 71.1

54-5400-510 INSURANCE .00 4,087.03 3,500.00 (                   587.03) 116.8

54-5400-540 IRRIGATION ASSESSMENTS 1,225.00 84,809.73 80,000.00 (                4,809.73) 106.0

54-5400-750 NEW CONSTRUCTION .00 72,476.99 1,214,000.00 1,141,523.01 6.0

TOTAL IRRIGATION DEPARTMENT 25,574.75 328,548.15 1,555,850.00 1,227,301.85 21.1

TOTAL FUND EXPENDITURES 25,574.75 328,548.15 1,555,850.00 1,227,301.85 21.1

NET REVENUE OVER EXPENDITURES 11,398.84 101,479.20 178,032.00 76,552.80 57.0
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ASSETS

55-1010000 CASH IN COMBINED FUND 849,008.10

55-1311000 ACCTS REC - STORMWATER 15,017.98

55-1311001 ACCTS REC - PRIOR PERIOD 15,927.75

55-1312000 ALLOW FOR BAD UTILITY ACCOUNTS 29.88

55-1571000 DEFERRED OUTFLOW OF RESOURCES 4,204.00

55-1611000 LAND & STOCK - STORM WATER 40,566.00

55-1631000 STORM WATER IMPROVEMENTS 1,030,414.19

55-1632000 DEPRECIATION - STORM WATER (            342,818.32)

55-1651000 EQUIPMENT - STORMWATER UTILITY 225,244.55

55-1652000 DEPRECIATION - STORM WATER EQU (            176,545.92)

TOTAL ASSETS 1,661,048.21

LIABILITIES AND EQUITY

LIABILITIES

55-2228000 ACCRUED VACATION - STORMWATER 3,718.37

55-2228001 DEFERRED INFLOWS OF RESOURCES 12,962.00

55-2228002 UNFUNDED PENSION PAYABLE (                9,501.00)

55-2230100 ACCRUED SICK LEAVE - STORMWATE 7,528.18

TOTAL LIABILITIES 14,707.55

FUND EQUITY

UNAPPROPRIATED FUND BALANCE:

55-2951000 STORMWATER FUND-UNAPPROPRIATED 1,411,754.68

55-2971001 UNFUNDED PENSION ADJ. (                4,347.00)

REVENUE OVER EXPENDITURES - YTD 238,932.98

BALANCE - CURRENT DATE 1,646,340.66

TOTAL FUND EQUITY 1,646,340.66

TOTAL LIABILITIES AND EQUITY 1,661,048.21
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UTILITY REVENUES

55-3740 STORM WATER INSPECTION FEES 1,350.00 12,900.00 15,000.00 2,100.00 86.0

55-3779 MISCELLANEOUS 327.60 327.60 .00 (                   327.60) .0

55-3781 STORMWATER FEES 27,878.08 317,154.35 325,000.00 7,845.65 97.6

55-3791 INTEREST EARNINGS 3,351.28 24,539.16 2,750.00 (              21,789.16) 892.3

TOTAL UTILITY REVENUES 32,906.96 354,921.11 342,750.00 (              12,171.11) 103.6

TOTAL FUND REVENUE 32,906.96 354,921.11 342,750.00 (              12,171.11) 103.6
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HYRUM CITY CORPORATION

EXPENDITURES WITH COMPARISON TO BUDGET

FOR THE 12 MONTHS ENDING JUNE 30, 2023

STORMWATER FUND

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED PCNT

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 33

STORMWATER DEPARTMENT

55-5500-110 SALARIES AND WAGES 1,600.92 19,633.49 18,300.00 (                1,333.49) 107.3

55-5500-115 OVERTIME 264.20 1,148.84 1,000.00 (                   148.84) 114.9

55-5500-130 EMPLOYEE BENEFITS 814.25 8,990.28 9,500.00 509.72 94.6

55-5500-220 PUBLIC NOTICES 80.77 162.03 500.00 337.97 32.4

55-5500-230 TRAVEL & TRAINING .00 470.00 1,000.00 530.00 47.0

55-5500-250 EQUIP SUPPLIES & MAINTENANCE .00 .00 2,500.00 2,500.00 .0

55-5500-255 COLLECTION SYSTEM 3,461.00 8,273.25 15,000.00 6,726.75 55.2

55-5500-280 TELEPHONE 18.75 152.50 .00 (                   152.50) .0

55-5500-310 PROFESSIONAL SERVICES 8,355.52 18,052.27 30,000.00 11,947.73 60.2

55-5500-450 FLOOD CONTROL .00 4,807.29 3,000.00 (                1,807.29) 160.2

55-5500-510 INSURANCE .00 488.34 500.00 11.66 97.7

55-5500-750 NEW CONSTRUCTION .00 53,809.84 314,500.00 260,690.16 17.1

TOTAL STORMWATER DEPARTMENT 14,595.41 115,988.13 395,800.00 279,811.87 29.3

TOTAL FUND EXPENDITURES 14,595.41 115,988.13 395,800.00 279,811.87 29.3

NET REVENUE OVER EXPENDITURES 18,311.55 238,932.98 (              53,050.00) (            291,982.98) 450.4
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HYRUM CITY CORPORATION

BALANCE SHEET

JUNE 30, 2023

COURT TRUST FUND

FOR ADMINISTRATION USE ONLY 100 % OF THE FISCAL YEAR HAS ELAPSED  07/14/2023     03:32PM       PAGE: 34

ASSETS

72-1010000 CASH IN COMBINED FUND (              24,389.88)

72-1111000 COURT BANK ACCOUNT 82,392.96

72-1111001 FINES RECEIVABLE 10,057.00

72-1311000 ACCTS REC - COURT FINES 48,659.00

TOTAL ASSETS 116,719.08

LIABILITIES AND EQUITY

LIABILITIES

72-2131110 ACCTS PAY - OTHER 49,219.00

72-2131151 ACCTS PAY - J.P. COURT 39,326.41

72-2131154 ACCTS PAY - TRUST ACCOUNT BAIL 18,116.67

72-2140000 PAYABLES TO OTHER ENTITIES 10,057.00

TOTAL LIABILITIES 116,719.08

TOTAL LIABILITIES AND EQUITY 116,719.08
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