
 
BOARD OF COUNTY COMMISSIONERS REGULAR MEETING 

AGENDA 

January 10, 2023 at 10:00 AM 

Commissioners Meeting Room - 401 Main Street, Suite 309, Walsenburg, CO 81089 

Office: 719-738-3000 ex 200 | Fax: 719-738-3996 

 

 

9:00 AM - COMMISSIONERS MEETING WITH STAFF 

10:00 AM - PUBLIC MEETING 

Join via Zoom: https://us02web.zoom.us/j/82550511219 | Meeting ID: 825-5051-1219 

1. PLEDGE OF ALLEGIANCE 

2. ELECTION OF THE CHAIR 

3. AGENDA APPROVAL 

4. CONSENT AGENDA 

a. Approval of Minutes from December 20, 2022 

b. Kathleen O'rourke pay increase 

c. Susan Shoop Pay increase 

d. Hallie Homerding pay increase 

e. Kevin Archuletta Transfer 

f. Lea Vigil Promotion 

g. Antionette Knight Promotion 

h. Derek Guess Promotion 

i. Burnell Haywood Promotion 

j. William Cordova phone stipend. 

k. Heather Pacheco New Hire 

l. Nell Gibson New Hire 

m. Michael Sanchez New Hire 

n. Fernando Vasquez New Hire 

o. Christine Futamata New Hire 

p. Angie Glover Comp Time Payout 
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q. Lydia Martinez Resignation 

r. Matthew Montoya Resignation 

s. Hunter Brown Resignation 

5. PUBLIC COMMENT 

6. APPOINTMENTS 

a. Jim Hoobler - AuctionTime 

7. LAND USE 

a. MOU with the Colorado Department of Revenue 

8. ACTION ITEMS 

a. Resolution 23-01 Setting Office Hours and Holidays 

b. Resolution 23-02 Setting the Paper of Record 

c. Resolution 23-03 Adopting Organizational Chart 

d. Resolution 23-04 Institutions of Deposit 

e. Resolution 23-05 Appointing Tom Macedo to the SPLD Board 

f. Resolution 23-06 Appointing Vonnie Valdez to the Board of Health 

g. Resolution 23-07 Appointing Karl Sporleder to the Huerfano County Asset Management Corp. 

h. CAPP Invoice 

i. CWCP Invoice 

j. December Vendor Run 

k. Quote for grader tires 

l. Estimate for repairs to grader 

m. County Designation of 2023 Steering Committee Proxies 

n. Approval to Accept 2023 EMPG Grant 

o. Quote for Air Quality Testing at 129 Kansas 

p. Request to Release Obligated Funds for SPRHC 

q. IGA with Alamosa County for Veterans Transportation 

r. Triad Employee Assistance Proposal 

s. Quote for Multiple Tree Removal 

t. 2023 Economic Development Contribution 

u. Accept Award EIAF Grant for Energy Performance Contracting 

v. Accept Award of Underfunded Courthouse Grant 

w. Overtime for Sheriff's Office Employees 

x.  Report of Changes Liquor License for Cuchara Yacht Club 

9. STAFF REPORTS 

a. County Administrator 
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b. County Attorney 

10. CORRESPONDENCE 

a. CTSI Securing & Disposing of Data 

b. CCI Opportunity for counties to move up or down in salary category subcategory 

c. Colorado Broadband Office FCC Map Challenge 

d. Huerfano County Fair Board New Board Members 

e. CTSI Colorado's Minimum Wage Supersedes Current Federal Minimum Wage 

f. CONFIDENTIAL CAPP Monthly Report 

g. Required Workplace Notices 

h. Pre-Rulemaking Meeting on County Collective Bargaining Act 

i. La Veta Village Exemption Granted 

j. Monthly Reports 

k. HS Tribal Affairs Consultation Policy Deadline  Extension 

l. Southern Colorado Economic Development District 2022 Accomplishments 

m. Sandy Dolak Honoring Elders Program 

11. EXECUTIVE SESSION 

a. For the purpose of determining positions relative to matters that may be subject to negotiations, 

developing strategy for negotiations, and/or instructing negotiators, under C.R.S. §24-6-

402(4)(e). Sheriff's Office Contract with the City of Walsenburg 

b. For discussion of specialized details of security arrangements or investigations under C.R.S. 

§24-6-402(4)(d).  Physical and Cyber Security Arrangements 

12. ADJOURNMENT 

13. UPCOMING MEETINGS 
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Item 4a.



HUERFANO COUNTY
EFFECTIVE DATE                                      

1/1/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP Walsenburg CO  81089
TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 
SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEWHIRE RESIGNATION LENGTH OF SERVICE INCREASE
REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

Minimum exempt salary for 2023

  COMMENTS, IF NECESSARY

Gerald A. Cisneros, Chairman

John Galusha, Vice-Chairman

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE
Kathleen O'rourke 1/20/2023

CHANGE 
OF 

ADDRESS/ 
PHONE

306 W Pine

CHANGE FROM TO
(DOES NOT APPLY TO NEW EMPLOYEE)

Assistance Payments Manager

Dept of Human Services

$45,000.00 $50,000.00

Date

Motion to increase Kathleen O'rourke's salary to $50,000 to meet the 2023 minimum exempt salary

I _Sheila Hudson-Macchietto, Director certify that the above 
presented information has been requested by the Department 
Head and or Elected Official directly responsible for the 
employee named within. I certify that I have received all proper 
documentaion and that I have entered the information on the 
Green Sheet to reflect the change as requested.

___Sheila Hudson-Macchietto    12/29/2022
________________
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HUERFANO COUNTY
EFFECTIVE DATE                                      

1/1/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP Walsenburg CO  81089
TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 
SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEWHIRE RESIGNATION LENGTH OF SERVICE INCREASE
REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

Minimum exempt salary for 2023

  COMMENTS, IF NECESSARY

Gerald A. Cisneros, Chairman

John Galusha, Vice-Chairman

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE
Susan Shoop 1/20/2023

CHANGE 
OF 

ADDRESS/ 
PHONE

500 W Cedar #4

CHANGE FROM TO
(DOES NOT APPLY TO NEW EMPLOYEE)

Self Sufficiency Manager

Dept of Human Services

$47,042.96 $50,000.00

Date

Motion to increase Susan Shoop's salary to $50,000 to meet the 2023 minimum exempt salary

I _Sheila Hudson-Macchietto, Director certify that the above 
presented information has been requested by the Department 
Head and or Elected Official directly responsible for the 
employee named within. I certify that I have received all proper 
documentaion and that I have entered the information on the 
Green Sheet to reflect the change as requested.

___Sheila Hudson-Macchietto    12/29/2022
________________
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HUERFANO COUNTY
EFFECTIVE DATE                                      

12/15/2022

NAME: PAYROLL :

STREET

CITY, STATE, ZIP Walsenburg CO  81089
TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 
SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEWHIRE RESIGNATION LENGTH OF SERVICE INCREASE
REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

Gerald A. Cisneros, Chairman

John Galusha, Vice-Chairman

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE
Hallie Homerding 12/30/2022

CHANGE 
OF 

ADDRESS/ 
PHONE

5242 CR 230

CHANGE FROM TO
(DOES NOT APPLY TO NEW EMPLOYEE)

Adult CW II Lead Worker Adult Services 

Dept of Human Services

$46,373.64 $50,000.00

Date

Motion to reclassify Hallie Coulter to a Lead Worker in the Adult Services Unit 

I _Sheila Hudson-Macchietto, Director certify that the above 
presented information has been requested by the Department 
Head and or Elected Official directly responsible for the 
employee named within. I certify that I have received all proper 
documentaion and that I have entered the information on the 
Green Sheet to reflect the change as requested.

___Sheila Hudson-Macchietto    12/19/2022
________________
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HUERFANO COUNTY

EFFECTIVE DATE                                      

1/16/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To Transfer Kevin Archuleta from Recptionist to GIS Technician / IT Assistant for the IT/GIS 

Department.

Non-Exempt Non-Exempt

Public Works IT/GIS Department

$31,600.00 $31,600.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Receptionist GIS Technician / IT Assistant 

 GREEN SHEET/STATUS CHANGE

Kevin Archuleta 2/3/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 12/30/2022

Signature of preparer Date Signed
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HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 12/30/2022 12/30/2022

3 DIV $1000 5 0 122 122

5 X 4 6 -$               11 11 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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HUERFANO COUNTY

EFFECTIVE DATE                                      

1/3/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE

Lea Vigil 1/13/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer Detention Lieutenant

Jail Jail

$33,000.00 $36,000.00

Non-Exempt Non-Exempt

Date

Motion To Change Job Title and Duties for Lea Vigil From Detention Officer To Detention Lieutenant With 

A Change In Salary From $33,000.00 To $36,000.00

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/06/2023

Signature of preparer Date Signed
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HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO

B2000

Supplemental 

Life Insurance
Add
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0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65

27

Item 4f.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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HUERFANO COUNTY

EFFECTIVE DATE                                      

1/3/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE

Antoinette knight 1/13/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer Detention Corporal

Jail Jail

$33,000.00 $35,000.00

Non-Exempt Non-Exempt

Date

Motion To Change Job Title and Duties for Atoinette Knight From Detention Officer To Detention Corporal 

With A Change In Salary From $33,000.00 To $35,000.00

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/06/2023

Signature of preparer Date Signed
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HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO

B2000

Supplemental 

Life Insurance
Add
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0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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HUERFANO COUNTY

EFFECTIVE DATE                                      

1/3/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To Change Job Title and Duties From Deputy / Jail Assistant Administrator To Jail Administrator 

With A Change In Salary From $40,000.00 To $47,500.00

Non-Exempt Non-Exempt

Jail Jail

$40,000.00 $47,500.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Deputy / Jail Assistant Administrator Jail Administrator

 GREEN SHEET/STATUS CHANGE

Derek Guess 1/13/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/06/2023

Signature of preparer Date Signed
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HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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Item 4h.



0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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Item 4h.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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Item 4h.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/3/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE

Burnell Haywood 1/13/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer Detention Lieutenant

Jail Jail

$33,000.00 $36,000.00

Non-Exempt Non-Exempt

Date

Motion To Change Job Title and Duties for Burnell Haywood From Detention Officer To Detention 

Lieutenant With A Change In Salary From $33,000.00 To $36,000.00

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/06/2023

Signature of preparer Date Signed
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Item 4i.



HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO

B2000

Supplemental 

Life Insurance
Add

 

 

38

Item 4i.



0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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Item 4i.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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Item 4i.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/1/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

STIPEND

OTHER

REASON FOR CHANGE

OTHER

  COMMENTS, IF NECESSARY

Arica Andreatta, Commissioner

John Galusha, Commissioner

Karl Sporleder, Commissioner

Date to Finance Office:

Date

Motion to pay phone stipend to William Cordova

CELL PHONE STIPEND INITIAL

CELL PHONE STIPEND CHANGE

$40.00

CELL PHONE STIPEND

Name: William Cordova 1/25/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

Road and Bridge

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Operator/Shop Manager

I Angela Wakeman__HR Officer certify that the above presented 

information has been requested by the Department Head and or 
Elected Official directly responsible for the employee named 
within. I certify that I have received all proper documentaion and 
that I have entered the information on the Green Sheet to 
reflect the change as requested.

Angela Wakeman, 01/03/2023___

Signature of preparer Date Signed
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Item 4j.



HUERFANO COUNTY
EFFECTIVE DATE                                      

1/16/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP Walsenburg CO  81089
TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 
SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEWHIRE RESIGNATION LENGTH OF SERVICE INCREASE
REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

Gerald A. Cisneros, Chairman

John Galusha, Vice-Chairman

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE
Heather Pacheco 1/20/2023

CHANGE 
OF 

ADDRESS/ 
PHONE

1006 West Spruce Street

719-9898581

CHANGE FROM TO
(DOES NOT APPLY TO NEW EMPLOYEE)

AP TECH I

Dept of Human Services

$33,000.00

Date

Motion to hire Heather Pacheco as an APT I

I _Sheila Hudson-Macchietto, Director certify that the above 
presented information has been requested by the Department 
Head and or Elected Official directly responsible for the 
employee named within. I certify that I have received all proper 
documentaion and that I have entered the information on the 
Green Sheet to reflect the change as requested.

___Sheila Hudson-Macchietto    12/29/2022
________________
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Item 4k.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/15/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To Nell Gibson as a Dispatcher / Communications Officer for the Emergency Services Department. 

Contingent Upon Passing CBI Background Investigation and Passing Pre-Employment Drug Test With 

NegativeResult. 

Non-Exempt

Emergency Services

$38,000.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Dispatcher / Communication Officer

 GREEN SHEET/STATUS CHANGE

Nell Gibson 2/3/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 12/30/2022

Signature of preparer Date Signed
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Item 4l.



HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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Item 4l.



0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 12/30/2022 12/30/2022

3 DIV $1000 5 0 122 122

5 X 4 6 -$               11 11 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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Item 4l.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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Item 4l.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/11/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To Hire Michael Sanchez as a Detention Officer for the Sheriff's  Department. Contingent Upon 

Passing CBI Background Investigation and Passing Pre-Employment Drug Test With NegativeResult. 

Non-Exempt

Jail

$33,000.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer

 GREEN SHEET/STATUS CHANGE

Michael Sanchez 1/20/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/05/2023

Signature of preparer Date Signed
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Item 4m.



HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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Item 4m.



0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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Item 4m.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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Item 4m.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/11/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To HireFernando Vasquez as Deputy for the Sheriff's Department. Contingent Upon Passing CBI 

Background Investigation and Passing Pre-Employment Drug Test With NegativeResult. 

Non-Exempt

Sheriff

$36,627.36

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Deputy

 GREEN SHEET/STATUS CHANGE

Fernando Vasquez 1/20/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/05/2023

Signature of preparer Date Signed
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Item 4n.



HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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Item 4n.



0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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Item 4n.



New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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Item 4n.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/11/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

.

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

Date

Motion To Hire Christine Futamata as a Detention Officer for the Sheriff's Department. Contingent Upon 

Passing CBI Background Investigation and Passing Pre-Employment Drug Test With NegativeResult. 

Non-Exempt

Jail

$33,000.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer

 GREEN SHEET/STATUS CHANGE

Christine Futamamta 1/20/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

I Angela Wakeman   Human Resources Officer certify that the 

above presented information has been requested by the 

Department Head and or Elected Official directly responsible for 

the employee named within. I certify that I have received all 

proper documentaion and that I have entered the information on 

the Green Sheet to reflect the change as requested.

Angela Wakeman__ 01/05/2023

Signature of preparer Date Signed
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HUERFANO COUNTY

NAME:

CCOERA     

(401-a)

CCOERA        

(457-b)

Nationwide 

Retirement

Equitable Life

Colonial Life

Health 

Insurance
Add Familly $0.00

Dental 

Insurance
Add Family $0.00

Vision 

Insurance
Add Family $0.00

Life Insurance Change $2.40

$0.00  

$0.00 $0.00  

Other 

Deductions

TOTAL COST-CHP $0.00

Date to Finance Office: 10-Oct-20 TOTAL EMP DEDUCTION $260.86

Supplemental 

Life Insurance
Add

 

 

B2000

 PAYROLL DEDUCTION CHANGE
EFFECTIVE DATE                                      

12/15/2020

Angie Glover

CHANGE REASON FROM TO
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0

DESIRED AMOUNT OF COVERAGE 1 Employee Spouse

BENEFIT FACTOR 2 DOB DOB

1 X 2 3 -$               

MONTHLY RATE 4 1/6/2023 1/6/2023

3 DIV $1000 5 0 123 123

5 X 4 6 -$               0 0 Total

Cost $0.00

Coverage

Benefit Factor

Under 65 1

65 0.65

70 0.5

75+ 0.35

Employee/Spouse Rates

Under 30 0.09

30-34 0.09

35-39 0.12

40-44 0.17

45-49 0.27

50-54 0.47

55-59 0.77

60-64 1.03

65-69** 1.55

70-74 2.82

75-79 4.26

80+ 7.74

** Spousal Benefits terminate when spouse is 65
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New Employee

Date of Hire 3/16/2017 Annual Salary $20,800.00

Job Title Detention Officer Department Detention Center

Hours

Date Date Payroll

New Employee Packet To Employee Returned Date

W-4 3/16/2017 3/16/2017 4/15/2017

Direct Deposit 3/16/2017 3/21/2017 4/15/2017

Health Insurance 3/16/2017 4/1/2017

CCOERA - 457(b) 401 (a) 3/16/2017 3/16/2018

I-9 3/16/2017 3/16/2017

HIPPA 3/16/2017 3/16/2017

ID Information 3/16/2017 N/A

Personnel Manual 3/16/2017

Acknowledgement & Consent-Manual 3/16/2017 3/16/2017

Acknowledgement & Consent-Drug Policy 3/16/2017 3/16/2017

Date to Date Date

New Employee File Finance Filed Faxed

W-4 3/21/2017 3/21/2017 3/16/2017

Direct Deposit 3/21/2017 3/21/2017 N/A

Acknowledgement and Consent N/A N/A

Minutes-Motion from Board to Hire N/A N/A

Application N/A N/A

Date to Date Date

Other Finance Filed Faxed

I-9 N/A N/A

Afirmation of Legal Work Status N/A N/A-1/17/17 N/A

Driver's License N/A

Social Security Card N/A

Other N/A

HIPPA N/A N/A

Date Date Change Form Date

Faxed to CHP To Finance Filed in Binder

Health Insurance

PLAN COST DEDUCTION

MEDICAL

DENTAL

VISION

LIFE INSURANCE

SUB-TOTAL $0.00 $0.00

COVERAGE COST

SUPPLEMENTAL EMP $0.00

DEP

SUB-TOTAL $0.00

TOTAL $0.00 $0.00

Date Date Date

CCOERA Faxed to CCOERA To Finance Filed

457(b)

401 (a)
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HUERFANO COUNTY

EFFECTIVE DATE                                      

12/30/2022

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL 

SALARY

SEMI-MONTHLY 

SALARY

HOURLY 

SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

  COMMENTS, IF NECESSARY

Karl Sporleder, Commissioner

John Galusha, Commissioner

Arica Andreatta, Commissioner

Date to Finance Office:

 GREEN SHEET/STATUS CHANGE

Name: Angie Glover 1/13/2023

CHANGE 

OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Deputy Elect Specialist

Clerk & Recorder

$41,449.63

Non-Exempt

Date

Motion to Approve Comensatory Payout for Angie Glover through June 26, 2022 to November 11, 2022 for 

59.89 Hours In the amount of $1,790.92

I Angela Wakeman HR Coordinator certify that the above 

presented information has been requested by the Department 

Head and or Elected Official directly responsible for the 

employee named within. I certify that I have received all proper 

documentaion and that I have entered the information on the 

Green Sheet to reflect the change as requested.

Angela Wakeman 01/06/2023
Signature of Preparer Date Signed

59

Item 4p.



 

 

60

Item 4p.



HUERFANO COUNTY

EFFECTIVE DATE                                      

1/13/2023

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 

SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

TERMINATION

  COMMENTS, IF NECESSARY

Elected Official/Department Manager Chairman

Date to Finance Office:

 PAYROLL STATUS CHANGE

Lydia Martinez 1/20/2023

CHANGE OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Executive Assistant

Administration

$40,000.00

Non-Exempt

Motion to Accept the Resignation of Lydia Martinez on January 13, 2023

Date Date
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HUERFANO COUNTY

EFFECTIVE DATE                                      

12/24/2022

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 

SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

TERMINATION

  COMMENTS, IF NECESSARY

Elected Official/Department Manager Chairman

Date to Finance Office:

 PAYROLL STATUS CHANGE

Matthew Montoya 1/13/2023

CHANGE OF 

ADDRESS/ 

PHONE

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer

Jail

$33,000.00

Non-Exempt

Motion to Accept the Resignation of Matthew Montoya Effective December 24, 2022

Date Date
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HUERFANO COUNTY

EFFECTIVE DATE                                      

1/3/2022

NAME: PAYROLL :

STREET

CITY, STATE, ZIP

TELEPHONE

JOB TITLE

DEPARTMENT

HOURS

ANNUAL SALARY

SEMI-MONTHLY 

SALARY

HOURLY SALARY

OTHER SALARY

REASON FOR CHANGE

NEW HIRE RESIGNATION LENGTH OF SERVICE INCREASE

REHIRED RETIREMENT REEVALUATION OF CURRENT JOB

PROMOTION LAYOFF INTRODUCTORY PERIOD COMPLETED

DEMOTION ADMINISTRATIVE LEAVE PAID OTHER

TRANSFER ADMINISTRATIVE LEAVE UN-PAID

TERMINATION

  COMMENTS, IF NECESSARY

Elected Official/Department Manager Chairman

Date to Finance Office:

Motion to Accept the Resignation of Hunter Brown Effective January 3, 2023

Date Date

Non-Exempt

Jail

$33,000.00

CHANGE
FROM TO

(DOES NOT APPLY TO NEW EMPLOYEE)

Detention Officer

 PAYROLL STATUS CHANGE

Hunter Brown 1/13/2023

CHANGE OF 

ADDRESS/ 

PHONE
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DR 0005 (08/09/17)
COLORADO DEPARTMENT OF REVENUE
Local Government Support
P.O. Box 17087
Denver, CO 80217-0087

Memorandum of Understanding for Control of Confidential Data
Pursuant to § 39-28.8-302(3), C.R.S., and for the purpose of obtaining from the Colorado Department of Revenue 

(“Department”) confidential information concerning filed marijuana excise taxes that were administered by the 

Department from August 9, 2017, forward, the Jurisdiction of  ______________________________________________

appoints (Name) __________________________________________ (Title)  ___________________________________ ,

an employee of the Jurisdiction, to receive this confidential information. The appointee, on behalf of the Jurisdiction and 

on his or her own behalf, hereby agrees to safeguard the confidential information as follows:

1. Store and maintain confidential information in a secure place, physically and/or electronically.

2. Keep adequate records of what confidential information is received and the disposition thereof.

3. Restrict access to such information to persons whose duties and responsibilities require such access and make 
certain that confidential information is not disclosed to unauthorized persons.

4. Allow the Department to review the adequacy of the safeguard measure established hereunder.

5. Understand and agree that if any of these safeguards are violated, the Department may refuse to furnish any 
additional information concerning the status of vendors’ accounts and excise taxes filed. The Department may 
impose additional or alternative safeguard procedures if necessary. It is understood and agreed that violators of 
confidentiality statutes may be subject to criminal prosecution and removal from office.

6. Comply with the requirements of IRS Publication 1075, Tax Information Security Guidelines for Federal, State, 
and Local Agencies, revised and effective September 30, 2016, found at: www.irs.gov/pub/irs-pdf/p1075.pdf

This Memorandum shall be effective as of the date it is approved and signed by the Department of Revenue designee 
and expires annually on December 31. A new Memorandum shall be executed for each calendar year.

Municipality or County of Date

Jurisdiction Mailing Address Appointee Phone Number

Appointee Name** Title

Appointee Signature Appointee Email**

Name of chief Administrative Officer or Designee* Title

Chief Administrative Officer or Designee Signature Chief Administrative Officer or Designee Email

Approved: Executive Director, Department of Revenue
By Date Title

Deputy Executive Director

*  Signature of the chief administrative officer or his/her designee who has authority to enter into contractual  
 agreements on behalf of the jurisdiction. The person signing should be someone other than the appointee.
**  I have read the Memorandum of Understanding on Control of Confidential Data as set forth above and I promise  
 and agree to safeguard all confidential information received from the Department of Revenue under this agreement.
*** Notification of matters related to the excise tax information will be sent to this email address.

Huerfano County

Cheri Chamberlain Building Inspector/Code Enforcement Offic

Huerfano County 01/03/2023

401 Main Street Suite 304 (719) 248-6715

Cheri Chamberlain Building Inspector/Code Enforcement Officer

cchamberlain@huerfano.us

Carl Young County Administrator

cyoung@huerfano.us
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RESOLUTION NO. 23 - 01 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION ESTABLISHING THE ANNUAL CALENDAR OF COUNTY BOARD 

OF COMMISSIONERS MEETINGS, HOURS OF OPERATION AND OBSERVED 

HOLIDAY CLOSINGS OF COUNTY OFFICES FOR CALENDAR YEAR 2023 

 
WHEREAS, C.R.S. § 30-10-303 requires the Board of County Commissioners to 

meet at the County Seat of its county at least once business day of each month and at 

such other times and locations within the county as, in the opinion of the Board, the 

public interest may require; with such meetings to be held on a regular and published 

schedule; and, 

 

WHEREAS, C.R.S. § 24-6-402 requires the Board of County Commissioners to 

designate annually, at the first meeting, the public place(s) where the posted notice(s) and 

agenda of the public meetings or hearings will be located; and, 

 

WHEREAS, C.R.S. § 30-10-109 requires the Board of County Commissioners to 

designate, by resolution, the office hours of the County during which offices will be open 

for the transaction of County business. 

 

NOW, THEREFORE, BE IT RESOLVED, that the Board of County 

Commissioners of Huerfano County, Colorado hereby designate the following: 

 

Section 1. Board of County Commissioners Meeting Schedule 

In order to provide for the smooth and efficient management, oversight, and 

administration of the Huerfano County Government, including communication with the 

various branches of the County and the residents of Huerfano County, the following 

meeting schedule is hereby established by the Board of County Commissioners: 

 

A. The Board will meet on the 2nd and 4th Tuesday of each month on the following 

schedule 

a. Meeting with Staff – 8:30 AM 

b. Regular Business Meeting – 10:00 AM 

B. The above meetings will, unless otherwise posted and advertised, be held at the 

Huerfano County Courthouse Commissioners’ Meeting Room at 401 Main Street, 

Suite 309 Walsenburg, CO. 

C. Work sessions, public hearings, and other meetings of the Huerfano County 

Board of County Commissioners shall be held as posted and advertised. 

D. Depending on any number of exigencies that may occur during the calendar year, 

any meeting may be rescheduled; combined with another meeting; or canceled in 

its entirety, provided that all notices and requirements are met in accordance with 

Colorado law. 
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Section 2. Legal Entities of the Commissioners and Related Meetings 

A. Local Licensing Authority: Local Licensing Authority matters for unincorporated 

Huerfano County shall be scheduled on regular meeting agendas 

B. Board of Human Services: The Board will meet as the Board of Human Services 

on the 3rd Tuesday of each month at 11:00 AM. 

C. Public Improvement District: Public Improvement District items shall be 

scheduled on regular meeting agendas 

 

Section 3. Posting of Public Meeting Notices 

The Board of County Commissioners hereby designates the hallway immediately within 

the front doors of the Huerfano County Courthouse at 401 Main Street, Walsenburg, CO 

as the official posting location of the Board’s public meetings requiring prior public 

notice. 

 

County Staff will also post public meeting notices on the County Website, huerfano.us, 

and other locations as deemed appropriate by the County Administrator. 

 

Section 3. County Hours of Operation 

The Board of County Commissioners designates that the hours of operation of Huerfano 

County are Monday through Friday, 8:00 a.m. to 4:00 p.m., except for scheduled 

Holidays 

 

The Board vests the responsibility for determining unscheduled closures of County 

offices due to a serious threat of or the actual occurrence of severe weather that has the 

potential to put employees or facilities at risk with the County Administrator or their 

designee, after consultation with the Chairman of the Board 

 

Section 4. 2023 Adopted Holiday Schedule 

The Board of County Commissioners has anticipated and planned for the closure of 

County Offices in order to observe a number of generally accepted holidays that occur 

throughout the year and hereby designates the following Holiday observance schedule: 

 

New Year’s Day: Monday, January 2, 2023 

Martin Luther King Day: Monday, January 16, 2023 

President’s Day: Monday, February 20, 2023 

Good Friday: The Afternoon of Friday, April 7, 2023 

Memorial Day: Monday, May 29, 2023 

Juneteenth: Monday, June 19, 2023 

Independence Day: Tuesday, July 4, 2023 

Labor Day: Monday, September 4, 2023 

Columbus Day: Monday, October 9, 2023 

Veteran’s Day: Thursday, November 10, 2023 

Thanksgiving: Thursday, November 23, 2023 and Friday, November 24, 2023 

Christmas Day: Monday December 25, 2023 

New Year’s Day: Monday, January 1, 2024 

 

The Board of Commissioners may modify or change holidays scheduled; substitute other 

holidays for scheduled ones; award additional holidays; or reduce the number of holidays 

depending on the needs of the County. 
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Section 5. Tentative 2024 Holiday Schedule. 

For planning purposes the Board of County Commissioners hereby designates the 

following tentative holiday schedule and authorizes County Staff to represent these dates 

as may be requested from time to time: 

 

New Year’s Day: Monday, January 1, 2024 

Martin Luther King Day: Monday, January 15, 2024 

President’s Day: Monday, February 19, 2024 

Good Friday: The Afternoon of Friday, March 29, 2024 

Memorial Day: Monday, May 27, 2024 

Juneteenth: Wednesday, June 19, 2024 

Independence Day: Thursday, July 4, 2024 

Labor Day: Monday, September 2, 2024 

Columbus Day: Monday, October 14, 2024 

Veteran’s Day: Monday, November 15, 2024 

Thanksgiving: Thursday, November 28, 2024 and Friday, November 29, 2024 

Christmas Day: Wednesday, December 25, 2024 

New Year’s Day: Wednesday, January 1, 2025 

 

Section 6. Effective Date. 

This Resolution shall be in full force and effect immediately upon its adoption by the 

Huerfano County Board of Commissioners and that any and all resolutions or parts of 

resolutions in conflict with this Resolution shall be to the extent of such conflict, hereby 

repealed. 

 

INTRODUCED, READ, APPROVED AND ADOPTED ON THIS 10th day of 

JANUARY 2023.  

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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 1 

 

 

RESOLUTION 

NO. 23 - 02 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION DESIGNATING AN OFFICIAL NEWSPAPER FOR THE 

PUBLICATION OF LEGAL NOTICES FOR THE CALENDAR YEAR 2023 

 

WHEREAS, the Colorado Revised Statutes require the Board of County 

Commissioners of each county the duty to designate a paper of general circulation within 

the County as the official newspaper for the publication of various notices; and,  

 

WHEREAS, in order to meet the statutory obligation placed on it and to allow for 

orderly and efficient operation of the various County offices that place such notices as 

part of their standard operation, this Board has determined it appropriate to designate an 

official newspaper for the calendar year 2023. 

 

NOW, THEREFORE, BE IT RESOLVED by the Huerfano County Board of 

County Commissioners of Huerfano County, Colorado that the World Journal is hereby 

designated the official newspaper of Huerfano County for the publication of all legal 

notices required by statute. 

 

INTRODUCED, READ, APPROVED AND ADOPTED ON THIS 10th day of 

JANUARY 2023.  

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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1 

 

 

 

RESOLUTION NO. 23 - 03 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION TO ESTABLISH THE ORGANIZATIONAL STRUCTURE OF 

THE HUERFANO COUNTY GOVERNMENT  

 

WHEREAS, C.R.S. § 30-11-107(1)(n), as amended, authorizes the Board of 

County Commissioners to establish, by resolution duly adopted, such offices as, in its 

judgement, are required for the efficient management of the business and concerns of the 

County; and, 

 

WHEREAS, the Board of County Commissioners desires to create a resilient and 

efficient governmental organization that effectively delivers services and is responsive to 

the needs of County residents; and,  

 

WHEREAS, the Board of County Commissioners finds it necessary to designate 

the creation and organization of certain departments and offices; and, 

 

WHEREAS, the Board of County Commissioners desires to designate the 

appointment of certain roles and offices, including the roles of County Administrator and 

Budget Officer; and 

 

NOW, THEREFORE, BE IT RESOLVED by the Huerfano County Board of 

County Commissioners of Huerfano County, Colorado that: 

 

Section 1. Board Appointments. 

The County Administrator, County Attorney, and Director of Human Services shall be 

the only designated direct reports to the Board of County Commissioners and shall serve 

at the pleasure of the BOCC.  All staff are employees of the County as defined in the 

Huerfano County Employee Policy Manual and are afforded the administrative 

protections as provided therein, except as otherwise provided in a contract of 

employment approved by the Board of County Commissioners. 

 

Section 2. County Attorney. 

The Board of County Commissioners hereby reaffirms its appointment of the County 

Attorney in accordance with Article XIV, Section 8, of the Colorado Constitution, and 

C.R.S. § 30-11-118, as amended.  The County Attorney shall serve as the Chief Legal 

Officer of the County and is empowered to recommend to the Board the hiring of outside 

counsel as situations merit. 

 

Section 3. Department of Human Services. 

The Department of Human Services shall report directly to the Board of County 

Commissioners, sitting as the Board of Human Services, through the Director of Human 

Services.  The Director of Human Services will be assisted by an Assistant Director, both 

of which will be considered part of the County Senior Staff. 
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2 

 

Section 4. County Administrator and Subordinate Departments and Offices. 

The Board of County Commissioners (“BOCC”) hereby reaffirms its appointment of the 

County Administrator in accordance with C.R.S. § 30-11-107(1)(n), as amended.  The 

County Administrator will serve as the chief executive officer and county manager of the 

County to directly oversee and manage the operations of all offices and departments 

reporting to the BOCC except the County Attorney and Department of Human Services.  

Those offices and departments will consist of the following: 

 

1. Office of Administration.  This office is responsible for the general management 

of the County’s financial and human resources as well as providing support to the 

Board of County Commissioners, other County elected officials, the County 

Attorney, and all County Departments.  The senior staff in the Office of 

Administration, reporting directly to the County Administrator, are: 

a. Finance Officer; 

b. Human Resources Officer; and  

c. Compliance Officer. 

2. Emergency Management Department.  The Emergency Manager leads the 

Department and reports directly to and is supervised by the County Administrator. 

The Emergency Management Department consists of the following offices and 

functions, which report directly to the Emergency Manager: 

a. 911 Dispatch Office; and 

b. Hazard Mitigation. 

3. Parks and Recreation Department. The Parks and Recreation Director leads the 

Department and reports directly to and is supervised by the County Administrator. 

The Parks and Recreation Department includes the County’s CSU Extension 

Office. 

4. Economic Development Office.  The Economic Development Manager leads the 

Office and reports directly to and is supervised by the County Administrator.  The 

Economic Development Office supports the Huerfano County Tourism Board. 

5. Public Works Department.  The Public Works Director leads the Department 

and reports directly to and is supervised by the County Administrator. The Public 

Works Department consists of the following offices and functions, which report 

directly to the Public Works Director: 

a. Gardner Public Improvement District; 

b. Spanish Peaks Regional Airport; 

c. Waste Transfer Station; and 

d. Facilities Maintenance. 

6. Office of Information Technology. The Information Technology Director leads 

the Office and reports directly to and is supervised by the County Administrator. 

7. Road and Bridge Department.  The Road and Bridge Superintendent leads the 

Department and reports directly to and is supervised by the County Administrator. 

Road and Bridge Department consists of the following offices and functions, 

which report directly to the Road and Bridge Superintendent: 

a. Walsenburg Road and Bridge District; 

b. La Veta Road and Bridge District; 

c. Gardner Road and Bridge District; 

d. Noxious Weeds; 

e. Crusher Operations; and 

f. Fleet Management. 
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8. Land Use and Building Department.  The Land Use Director leads the Office 

and reports directly to and is supervised by the County Administrator. Public 

Works Department consists of the following functions, which report directly to 

the Land Use Director: 

a. Planning and Zoning; 

b. Building Inspection; and 

c. Code Enforcement. 

 

Section 4. Other Duties and Responsibilities of the County Administrator. 

The Board of County Commissioners hereby appoints the County Administrator as the 

County Budget Officer pursuant to C.R.S. § 29-1-105, as amended. 

 

The County Administrator shall have the authority to reorganize or reassign reporting for 

departments, offices, and functions as deemed necessary throughout the fiscal year and 

any revisions shall be ratified in the next organizational resolution. 

 

Section 5. Graphic Represtation. 

The attached Exhibit “A” is an unofficial graphic representation of the above. 

 

Section 6. Repealer. 

Resolution 21-03 is hereby repealed and replaced with this resolution.  All resolutions 

and portions of resolutions in conflict with the above are hereby repealed. 

 

Section 7. Effective Date. 

This resolution shall be in effect upon its adoption.  All resolutions and portions of 

resolutions in conflict with the above are hereby repealed. 

 

INTRODUCED, READ, APPROVED AND ADOPTED ON THIS 10th day of 

JANUARY 2023.  

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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RESOLUTION NO. 23-04 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION DESIGNATING COUNTY FUND DEPOSITORIES 

 

WHEREAS, pursuant to Section 30-10-708, C.R.S., the County Commissioners 

are obliged to designate depositories for County funds in which the Huerfano County 

Treasurer may deposit or cause to be deposited such funds; and, 

WHEREAS, there is a need to specify who is authorized to endorse or cause to be 

endorsed, in the name of Huerfano County and to cash, to negotiate or to deposit or cause 

to be deposited in such account any money, checks, money orders, notes and other 

instruments for payment of money and to make any other agreements deemed advisable 

in regard hereto. 

NOW, THEREFORE BE IT RESOLVED, that the following institutions are 

hereby designated as depositories for the funds of Huerfano County and the below listed 

individuals are authorized to endorse in the name of Huerfano County and to cash, to 

deposit orders, notes, and other instruments for payment of money and to make any other 

agreements deemed advisable in regard thereto for the respective accounts. 

Institution Account Authorized Signatures 

Community Banks of Southern 

Colorado 

501 Main Street 

Walsenburg, CO  81089 

County General 

2730400293 

Debra J. Reynolds 

Rhonda M. Kelley 

[BOCC Chair] 

Erica Vigil 

 Social Services 

10 761 1 

[BOCC Chair] 

Erica Vigil 

 Public Trustee 

10 447 7 

Debra J. Reynolds 

Rhonda M. Kelley 

 Huerfano County 

Correctional Facility 

61 435 1 

Arica Andreatta 

John Galusha 

Karl Sporleder 

Kim Trujillo 

Debra J. Reynolds 

 Huerfano County 

Conservation Trust 

Fund 

705 904 056 

Debra J. Reynolds 

Rhonda M. Kelley 

[BOCC Chair] 

Erica Vigil 

CSIP Colorado Statewide Investment 

Program PFM Funds 

1400 16th Street, Suite 400 

Denver, CO  80202 

HC Liquidity 

221004000-1 

Debra J. Reynolds 

Rhonda M. Kelley 

Bank of the West 

213 N. Commercial Street, 

Trinidad, CO  81082 

County General 

031-236331 

Debra J. Reynolds 

Rhonda M. Kelley 

[BOCC Chair] 

Erica Vigil 
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Institution Account Authorized Signatures 

 County General 

031-237024-MM 

Debra J. Reynolds 

Rhonda M. Kelley 

 Public Trustee 

031-236901-MM 

Debra J. Reynolds 

Rhonda M. Kelley 

 County General 

CD-031-237024 

Debra J. Reynolds 

Rhonda M. Kelley 

COLOTRUST 

P.O. Box 5050 

Denver, CO  80217-5050 

HC Liquidity 

CO-01-065-8001 

Debra J. Reynolds 

Rhonda M. Kelley 

Colorado Surplus Asset Fund Trust 

(CSAFE) 

HC Liquidity 

84-600772-01 

Debra J. Reynolds 

Rhonda M. Kelley 

First National Bank of Trinidad 

Huerfano County Branch 

P.O. Box 1209 

135 W. 6th Street 

Walsenburg, CO  81089 

Huerfano County 

Correctional Facility 

70 423 7 

Arica Andreatta 

John Galusha 

Karl Sporleder 

Kim Trujillo 

Debra J. Reynolds 

 Huerfano County Asset 

Management Corp. 

71 970 6 

Arica Andreatta 

John Galusha 

Karl Sporleder 

Kim Trujillo 

Debra J. Reynolds 

Carl Young 

First Southwest Bank 

720 Main Street 

PO Box 1139 

Alamosa, CO 81101 

Huerfano County Asset 

Management Corp. 

9706 

Arica Andreatta 

John Galusha 

Karl Sporleder 

Kim Trujillo 

Debra J. Reynolds 

Carl Young 

LPL Financial 

14143 Denver West Parkway 

Suite 150 

Golden, CO  80401 

HC Investment 

1672-0166 

Debra J. Reynolds 

Rhonda M. Kelley 

Peaks Investment Management/CPL 

Finance 

c/o Casacili Hunsucker 

198 Barrington Road 

Bloomfield Hills, MI 48302-0605 

HC Investment 

1943-7061 

Debra J. Reynolds 

Rhonda M. Kelley 

 

BE IT FURTHER RESOLVED that this Resolution shall continue in force until 

express written notice of any revision or modification has been furnished and received by 

the above listed institutions. 

 

BE IT FURTHER RESOLVED, that Resolution 22-07 is hereby rescinded.  This 

resolution shall be in effect upon its adoption.  All resolutions and portions of resolutions 

in conflict with the above are hereby repealed. 
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INTRODUCED, READ, APPROVED AND ADOPTED ON THIS 10th day of 

JANUARY 2023.  

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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RESOLUTION NO. 23-05 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION APPOINTING TOM MACEDO TO THE SPANISH PEAKS 

LIBRARY DISTRICT BOARD OF TRUSTEES FOR A TERM EXPIRING ON 

DECEMBER 4, 2027 
 

 

 WHEREAS, the Board of County Commissioners serve as the governing body of 

Huerfano County and are vested with administering the affairs of the County pursuant to state 

statutes; and,  

 

 WHEREAS, the Board of County Commissioners established the Spanish Peaks Library 

District in Resolution 98-25 after approval by the voters of the District on November 3, 1998; 

and, 

  

WHEREAS, Bylaws of the District set forth the membership structure of the Library 

Board of Trustees and under C.R.S § 24-90-108 the Board of County Commissioners is given the 

authority to ratify, with a two-thirds majority, recommendations for appointments to the Library 

Board within 60 days of receiving such recommendation; and, 

 

WHEREAS, the Library Board of Trustees in a letter dated December 13, 2022 

recommended the appointment of Tom Macedo, who has demonstrated his qualifications to serve 

on the Library Board of Trustees and agrees to do so while adhering to the principles applicable 

to governmental units and other requirements of law; and, 

 

WHEREAS, the Board of Huerfano County Commissioners desires to appoint Tom 

Macedo to serve as an alternate member of the Spanish Peaks Library District Board of Trustees 

as a reflection of the values of the Huerfano County Board of County Commissioners. 

 

NOW THEREFORE BE IT RESOLVED that the Huerfano County Board of County 

Commissioners hereby appoints Tom Macedo to serve as an alternate member of the Spanish 

Peaks Library District Board of Trustees until January 31, 2028, and until their successor has 

been appointed. 

 

INTRODUCED, READ, APPROVED AND ADOPTED THIS 10th day of JANUARY 

2022. 

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Gerald Cisneros, Chairman 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Arica Andreatta, Commissioner 

Ex-Officio Clerk to said Board 
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RESOLUTION NO. 23-06 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION APPOINTING VONNIE VALDEZ AS A HUERFANO 

COUNTY REPRESENTATIVE TO THE LAS ANIMAS-HUERFANO COUNTIES 

BOARD OF HEALTH 

 

 WHEREAS, the Board of County Commissioners serve as the governing body of 

Huerfano County and are vested with administering the affairs of the County pursuant to state 

statutes; and,  

 

 WHEREAS, Huerfano County, in cooperation with Las Animas County, jointly created 

the Las Animas-Huerfano Counties District Health Department for the purpose of delivery of 

public health services to the citizens within the bi-county district; and, 

 

 WHEREAS, The Public Health Improvement Act of Colorado requires that District 

Health Departments be comprised of persons appointed by the designated Appointing Authority 

of the respective Boards of County Commissioners of the Counties comprising the District Health 

Department and such District Health Board is charged with the responsibility of setting of policy, 

making decisions, and assuring the delivery of essential public health services within the District; 

and, 

  

WHEREAS, Vonnie Valdez has submitted a letter of interest and has demonstrated her 

qualifications to serve on the District Board of Health and agrees to do so while adhering to the 

principles applicable to governmental units and other requirements of law; and, 

 

WHEREAS, the Board of Huerfano County Commissioners, as the appointing authority 

for Huerfano County, desires to appoint Vonnie Valdez to serve on the District Board of Health 

as a reflection of the values of the Huerfano County Board of County Commissioners. 

 

NOW THEREFORE BE IT RESOLVED that the Huerfano County Board of County 

Commissioners hereby appoints Myrna Falk to serve as a member of the Las Animas-Huerfano 

Counties District Health Department until December 31, 2027, and until their successor has been 

appointed. 

 

INTRODUCED, READ, APPROVED AND ADOPTED THIS 10th day of JANUARY 

2023. 

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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IN CONCURRENCE, LAS ANIMAS COUNTY, COLORADO 

THIS RESOLUTION WAS INTRODUCED, READ, APPROVED AND ADOPTED 

 

THIS ________ day of __________________ 2023. 

 

BY ORDER OF THE BOARD OF COUNTY COMMISSIONERS OF LAS ANIMAS 

COUNTY, COLORADO. 

 

 

      BY________________________________ 

            Felix M. Lopez, Commissioner  

 

 

           ________________________________ 

ATTEST:           Luiz A. Lopez II, Commissioner  

 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Tony C. Hass, Commissioner 

Ex-Officio Clerk to said Board 
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RESOLUTION NO. 23-07 

 

THE BOARD OF COUNTY COMMISSIONERS 

OF HUERFANO COUNTY, COLORADO 

 

A RESOLUTION APPOINTING KARL SPORLEDER TO THE HUERFANO 

COUNTY ASSET MANAGEMENT CORPORATION FOR A TERM RUNNING 

CONCURRENT WITH HIS SERVICE AS COUNTY COMMISSIONER 
 

 

 WHEREAS, the Board of County Commissioners serve as the governing body of 

Huerfano County and are vested with administering the affairs of the County pursuant to state 

statutes; and,  

 

 WHEREAS, the Board of County Commissioners has determined that the establishment 

of certain Boards are necessary to help protect the best interests of the county’s inhabitants and 

promote the health, safety, prosperity, security and general welfare of the County’s inhabitants; 

and, 

 

WHEREAS, the Board of County Commissioners has opted to serve as the Board of the 

Huerfano County Asset Management Corporation until the major programs of this county 

enterprise are established; and, 

 

WHEREAS, the Board of Huerfano County Commissioners desires to appoint Karl 

Sporleder to the Board of Directors of the Huerfano County Asset Management Corporation as a 

reflection of the values of the Huerfano County Board of County Commissioners. 

 

NOW THEREFORE BE IT RESOLVED that the Huerfano County Board of County 

Commissioners hereby appoints Karl Sporleder to serve as Director of the Huerfano County 

Asset Management Corporation, replacing former Commissioner Gerald Cisneros, for a term 

running concurrent with his service as County Commissioner. 

 

INTRODUCED, READ, APPROVED AND ADOPTED THIS 10th day of JANUARY 

2023. 

 

      BOARD OF COUNTY COMMISSIONERS 

      OF HUERFANO COUNTY, COLORADO 

 

      BY________________________________ 

            Arica Andreatta, Commissioner 

 

           ________________________________ 

ATTEST:           John Galusha, Commissioner 

 

_________________________________      ________________________________ 

County Clerk and Recorder and        Karl Sporleder, Commissioner 

Ex-Officio Clerk to said Board 
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HC Finance Office 
HUERFANO COUNTY  

AP Payment Register – Monthly Accounts 

Payable Vendor Report 
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goodyearctsc.com

  QUANTITY    PRODUCT NO.                     DESCRIPTION                                                                      FET                     UNIT PRICE                    AMOUNT          LINE #

001

002

003

004

005

006

007

008

009

010

011

012

013

014

015

016

017

018

019

020

021

022

023

024

025

026

027

028

029

030

T
A
X

TERMS:

PAYABLE IN U.S. FUNDSNo further discounts allowed.  It is agreed that title to the above described property shall remain in the name of the seller until paid
for in full, and that upon default in payment, seller shall be entitled to take possession thereof without notice to the purchaser. 

If the total amount due is paid in full within terms, no FINANCE CHARGE will be incurred on that amount; otherwise, a FINANCE
CHARGE will be computed on the previous balance after deducting payments and credit received during the current month.  The 

FINANCE CHARGE is computed at a periodic rate of        0.82500                  which is an annual percentage rate of     9.90000  

Seller warrants that the tires are the size and tread design as stated above.  SELLER MAKES NO OTHER WARRANTIES EITHER EXPRESSED OR IMPLIED, SPECIFICALLY, SELLER MAKES
NO WARRANTY OF MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE.  Seller's sole obligation to Buyer for nonconforming tires shall be prorated a refund of the tire's
purchase price.  Seller shall not be liable for any indirect, consequential or other damages.  No person is authorized to modify or waive the limitations herein, whether orally or in writing.  All claims
and returned goods must be accompanied by this bill.  

.   CTSC                 THE GOODYEAR TIRE & RUBBER CO.                         
                               3108 N STONE AVE                                 
                          COLORADO SPRINGS, CO 80907          QUOTE NO.         
                        719-634-6661   Fax 719-630-8825  ~~~173-1051174~~~      

         ***       PRICE ESTIMATE *** QUOTE *** DO NOT PAY!       ***           
         ***       PRICE ESTIMATE *** QUOTE *** DO NOT PAY!       ***           

       680891-0001                                     PAGE 01                  
       HUERFANO COUNTY GOVERNMENT                      QUOTE DATE:  12/28/2022  
       401 MAIN ST                                     DELIVERED TO CUSTOMER    
       STE 306                                         LOCATION/SREP: 173/HSE   
       WALSENBURG, CO 81089                            APPROVAL NUM : G0008307  
       719-738-3000                                    2022-12-28 10.38.23 WR   
                                                       CLERK: ***  TECH: ***    

       *** NOT A SALES/DELIVERY DOCUMENT, ESTIMATE FOR PRICING ONLY ***         
                   *** PRICE EXPIRATION DATE: 2023-01-27 ***                    

   14   1482282  GY 14.00R24 AS 3A G3 TL 2*        0.00*  1585.00      22190.00 
   14   9260002  COLO. WASTE TIRE FEE                        1.25         17.50 
    1   5180001  FUEL SURCHARGE                             45.72         45.72 

    The Tire Industry Association (TIA) recommends re-torque at 50-100 miles.   

    Disposal fees may apply in some areas.                                      

    Shop supply fees cover miscellaneous materials used in servicing your       
    vehicle that do not appear elsewhere on this invoice and for profit.        

 Section 30-20-1403, Colorado Revised Statutes, requires retailers              
to collect a waste tire fee set by the solid and hazardous                      
waste commission of the sale of each new motor vehicle tire                     
and each new trailer tire                                                       

                                                       SUB-TOTAL      22,253.22 
                                                       SALES TAX          (0.00)
                                                       TOTAL AMT      22,253.22 
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Memorandum  
 
TO :  Boards of County Commissioners 
 
CC :   County Managers & Administrators  
 
FROM : Katie First, CCI 
 
DATE : December 8, 2022 
 
SUBJECT : County Designation of 2023 Steering Committee Proxies 
              
   

Per CCI’s Bylaws, each county may designate a county staff member to serve as proxy; they are 
permitted to vote during steering committee meetings in the absence of a county commissioner.  It 
is important to designate your county proxy to ensure a 65% majority is reached on votes and to 
complete a proper audit of votes.   
 
This proxy:  

• must be designated annually by the Board of County Commissioners 

• may only vote for the designated committee(s) 

• is not permitted to vote for another county. 
 

Proxy forms are not needed for commissioners, only county staff; however, please complete one 
form per designee.   
 
To appoint your county proxy, complete the attached form and return by Friday, January 20, 
2023 to Katie First at kfirst@ccionline.org.  Should you have any questions, Katie can be reached at 
614-774-6261.  
 

 

CCI Bylaws: Article V, Voting Privileges 
 

Section 3.  Voting By Proxy.  Voting by proxy is allowed at any steering, advisory or ad hoc 
committee meeting or meetings of sections appointed by the Board of Directors provided that the 
chair of the board of county commissioners or the city and county equivalent designate at least 
annually the proxy in writing to the Executive Director.  A person so designated may cast a 
maximum of one vote at any steering, advisory or ad hoc committee meeting or Board appointed 
section meeting. Proxy voting is otherwise allowed at any other meeting only to the extent otherwise 
authorized herein, such as expressed by Section 5 of this Article, below.  Notwithstanding any other 
provision of these bylaws, proxy voting for another county is not permitted in the selection of 
individuals to serve in leadership positions, including CCI officers, board representatives, steering 
committee chairs and vice-chairs, and district presidents and vice-presidents.  
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2023 Steering Committees 

Designation of Proxy 
 

A Board of County Commissioners MAY designate a county staff member to serve as proxy and 
vote in the event of a commissioner absence during a Steering Committee meeting 

 

The Board of County Commissioners designates         
         (First & Last Name) 
 

to serve as proxy on behalf of       county to the following  
(County Name) 
 

Steering Committee(s) during the 2023 session: 
 

_____ Agriculture, Wildlife and Rural Affairs  
_____ General Government  
_____ Health and Human Services  
_____ Justice and Public Safety  
_____ Land Use and Natural Resources  
_____ Public Lands  
_____ Taxation and Finance  
_____ Tourism, Resorts and Economic Development 
_____ Transportation and Telecommunications 

 

 
To be certified by the BOCC Chair: 
 

Signed:             
   Board Chair 
 

Date:              
 

Contact Information of Proxy: 
Counties will be contacted via e-mail regarding meeting details, including Zoom links 
 
 

Name:              
 

Title:               
 

E-Mail:              
 
 

Please submit to Katie First at kfirst@ccionline.org  
by January 20, 2023 
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Signature Authorization Form

All fields on this form must be completed to be accepted.
All authorizations require two (2) or more signatures depending on the authorization purpose. This form allows saving
for single signatures to supplement for three (3) or more required signatures.
For Application authorizations ONLY:

• Please indicate the Grant Program and Year in place of the award agreement encumbrance number below.
• Applications which require more than two (2) signatures, please complete additional forms as necessary to fulfill the requirements
for signatures as outlined in the instructions for the grant application.

SUBRECIPIENT NAME:

AWARD AGREEMENT

ENCUMBRANCE NUMBER:

Please select the authorization purpose for this signature submission:

Signature Authorization Section:

PRINTED: Signature #1 Name PRINTED: Signature #2 Name

TITLE for Signature #1 TITLE for Signature #2

EMAIL for Signature #1 EMAIL for Signature #2

PHONE for Signature #1 PHONE for Signature #2

DATE of Signature #1 DATE of Signature #2

Signature #1 Signature #2

DHSEM EMPG Signature Authorization Form_Effective 03.2022

Huerfano County

Authorize Application

The Subgrantee and responsible signatories certify by signing that they have read and understand the Application including the grant
requirements, and if awarded, are fully cognizant of their duties and responsibilities for this grant and will comply with, and follow, all
requirements established in Federal and DHSEM grant guidance. The Subgrantee understands and agrees that any subgrant award received as a
result of this application shall incorporate by reference the information contained herein.

BOCC Chairman

Carl Young

County Administrator

cyoung@huerfano.us
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Project Proposal 
 
 
 
Limited Sampling and Analysis of Mold 
For 
129 Kansas Ave.  
in 
Walsenburg, Colorado 
 
 
Date of Proposal: January 6, 2023 
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Scope of Work 
 

The scope of work for the project known as mold/moisture testing will include the 
following items: 
 
INITIAL SAMPLING: 
 

I. Indoor air quality assessment for mold spores and potential visible mold. 
 

II. Air sampling 
• 10 indoor Air-o-Cell samples throughout the structure  
• 1 outdoor control sample 
• 2 swab samples 

 
III. Moisture Sampling 

• Use of a moisture meter to determine the presence and or amount of 
moisture/humidity.  
 

IV. Laboratory Analysis of Samples  
 Suspect mold air samples-Air O Cell 
 2 bulk/swab samples of suspect visible mold  

 
V. Written Report 

A. Digital Photographs of Areas Sampled  
B. Lab analysis 
C. Chain of Custody forms 
D.  Findings and Conclusions/Recommendations 
 

Cost Estimate 
Task/Item Cost 

Sample collection time and reporting 
  Industrial Hygienist  $950 

Shipping $50 
Mileage $50 
Moisture Meter/IR Camera $100 
Laboratory Analysis 
    Air Sample(s) – Fungi  
       11 samples @ $75.00 
      2 swab samples @$85 

 
 

$825 
$170 

Total $2145 
 
**Above Pricing for Initial Sampling Reports, Analysis and Materials 
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The cost estimate listed above reflects only those costs described in the Scope of Work.  Any additional types 
of sampling may constitute an alternative Scope of Work, thereby changing the price and/or timeframe of 
the project.  The above Scope of Work and prices are ONLY for the sampling of materials at the Site, 
consultant time on Site and the written report.  Additional time on Site, additional sample parameters, etc. 
may have additional billing for consultant hours.  Assistance in bidding out work to an abatement contractor 
will also be given if necessary.   
 
Work will commence upon receipt of this offer being signed.   
 
This document serves as a signed contract and an agreement between both parties, All-Phase Environmental 
Consultants, Inc. and the client listed below.  All turnaround times on laboratory analysis are 5 working days 
excluding the day received, holidays, weekends, etc.  The report may take 3-5 additional business days to 
complete, however results can be called into the client if requested.  Additionally, if a faster turnaround time 
is requested this can be done for additional charges.   
 
Thank you, 

 
Brandice N Eslinger 
Industrial Hygienist 
Environmental Consultant 

 

AUTHORIZATION 
All-Phase Environmental Consultants, Inc. (APEC) is hereby authorized to perform the services 
outlined above: 
 
__________________________   __________ 
Referenced “Client” Signature   Date 
 
Property Address: _________ _____________________ 
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Gerald Cisneros, Chairman 
John Galusha, Commissioner 
Arica Andreatta, Commissioner 
  
 
 
HUERFANO COUNTY GOVERNMENT 
BRIEFING MEMORANDUM  

 

 
 

 
Date:  October 28, 2022 
To:  Board of County Commissioners 
From:  Carl Young, County Administrator 
Re: Obligating Remaining American Rescue Plan State and Local Recovery Funds 
 
Summary: This is a request to obligate the remainder of the funding received from the American 
Rescue Plan Act to specific needs and requests.  In March of 2021, the American Rescue Plan Act 
authorized the $350 billion State and Local Coronavirus Fiscal Recovery Fund, which provided 
$65.1 billion in direct, flexible aid to every county in America.  Huerfano County was allocated 
$1,339,661.00 and has obligated and/or spent $785,500 of these funds.  This leaves $554,161 still to 
be obligated from our total award. 

 
Previous Obligations and Pending Requests: 
 
Agency/Purpose Spent Unspent Requests Total 
Staff Vaccine Incentives $42,500   $42,500 
Fox Theatre Walsenburg - Events $50,000   $50,000 
Sherriff Hazard Pay Bonus $68,000   $68,000 
Countywide Housing Projects  $200,000 $50,000 $250,000 
Gardner Public Improvement District  $100,000 $150,000 $250,000 
Broadband  $100,000  $100,000 
County Parks and Recreation  $100,000 $300,000 $400,000 
Cuchara Sanitation and Water District  $25,000  $25,000 
Dorcas Circle  $100,000  $100,000 
Non-Profits/Community Projects   $100,000 $100,000 
Huerfano County Tourism Board   $20,000 $20,000 
Spanish Peaks Regional Health Center   $100,000 $100,000 
Total $160,500 $625,000 $720,000 $1,505,500 

 
Requested Motion/Action:  
Motion to de-obligate $100,000 of the American Rescue Plan Act Funds from Broadband and 
allocate the remaining ARPA funds as follows: 

1. $50,000 to the Spanish Peaks Regional Health Center 
2. $20,000 to the Huerfano County Tourism Board 
3. $100,000 to Non-Profits and Community Projects 
4. An additional $50,000 to Countywide Housing Projects 
5. An additional $150,000 to the Gardner Public Improvement District 
6. An additional $284,161 to County Parks and Recreation 
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Briefing Memorandum C. Young 
Page 2  American Rescue Plan Act Funding 
 
 

 

 

 
Obligations if Implemented as Recommended: 
 
Agency/Purpose Spent Unspent Recommended Total 
Staff Vaccine Incentives $42,500   $42,500 
Fox Theatre Walsenburg - Events $50,000   $50,000 
Sherriff Hazard Pay Bonus $68,000   $68,000 
Countywide Housing Projects  $200,000 $50,000 $250,000 
Gardner Public Improvement District  $100,000 $150,000 $250,000 
Broadband  $100,000 ($100,000) $0 
County Parks and Recreation  $100,000 $284,161 $384,161 
Cuchara Sanitation and Water District  $25,000  $25,000 
Dorcas Circle  $100,000  $100,000 
Non-Profits/Community Projects   $100,000 $100,000 
Huerfano County Tourism Board   $20,000 $20,000 
Spanish Peaks Regional Health Center   $50,000 $50,000 
Total $160,500 $625,000 $554,161 $1,339,661 

 
 
Background: 
An obligation is not an authorization to expend funds.  Funds must be obligated by December 31, 
2024 and expended by December 31, 2026.  Unexpended funds must be returned to the U.S. 
Department of the Treasury.  Funds may be de-obligated and re-obligated before December 31, 2024 
without penalty.  However, it is possible that after that date de-obligated funds will have to be 
returned to the Treasury Department. 
 
 
 
 
Signature of the Chair 
 

 
 

Approved   
   
Approved with Changes   
   
Denied   

 
Notes: 

DocuSign Envelope ID: 730E78DB-D93E-4E64-931B-86C7E37BA1AC
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INTERGOVERNMENTAL AGREEMENT BETWEEN THE BOARDS OF 

COUNTY COMMISSIONERS OF ALAMOSA COUNTY, COLORADO AND 

HUERFANO COUNTY, COLORADO REGARDING VETERANS’ 

TRANSPORTATION SERVICES 

 

THIS INTERGOVERNMENTAL AGREEMENT (“Agreement”) is made and 

entered into this _______ day of ___________, 2022, by and between the BOARD OF 

COUNTY COMMISSIONERS OF ALAMOSA COUNTY, COLORADO, a political 

subdivision of the State of Colorado (referred to hereinafter as “Alamosa County”), and 

the BOARD OF COUNTY COMMISSIONERS OF HUERFANO COUNTY, 

COLORADO, a political subdivision of the State of Colorado (referred to hereafter as 

“Huerfano County.”) 

 

 RECITALS  
 

A. Alamosa County and Huerfano County have authority to act cooperatively 

and also have the authority and capacity to enter into this Agreement pursuant to C.R.S. 

§29-1-201 et seq. and Article XIV, § 18 of the Colorado Constitution. 

 

B. C.R.S. §28-5-801 et seq., requires each county within the State of Colorado 

to establish a veteran’s service office to inter alia “assist any resident of the state of 

Colorado who is a veteran… with any other benefits which such person may be entitled.”  

  

 C. Alamosa County and Huerfano County are adjacent counties and as such 

may act jointly to provide services to its veterans. 

 

 D. In an effort to save costs and to provide more reliable transportation services 

to the veterans they serve, Alamosa County and Huerfano County have determined it to be 

in their best interest to enter into an agreement to arrange for transportation services under 

the following agreement.  

 

NOW, THEREFORE, in consideration of the mutual covenants, conditions and 

obligations herein set forth, the parties agree: 

 

1. Services Provided:  Alamosa County shall provide transportation services 

to veterans being served by the Huerfano County veterans service office under the 

following scenarios subject to available space: 

 

a. If Alamosa is transporting a veteran from Alamosa to the VA facilities in 

Denver, Colorado Springs or Pueblo, then Alamosa may transport a 

Huerfano veteran subject to seating availability. The cost of said 

transportation shall be based on the round-trip mileage from Walsenburg to 

the location as set forth in the fee rate below. 

b. If Alamosa does not have a veteran going to the VA facilities in Denver, 

Colorado Springs or Pueblo, then Alamosa may transport a Huerfano 

veteran. The cost of said transportation shall the round-trip mileage from 

Alamosa to the location.  If more than one Huerfano veteran is transported, 
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and both are going to the same location, the costs shall be the same as if 

transporting one veteran.  If veterans are transported to different locations 

the cost shall be based on the round-trip mileage from Alamosa to each VA 

facility. 

 

2. Fee: Huerfano County shall compensate Alamosa County at a rate of 

$0.22/mile or the IRS Medical mileage rate as amended, whichever is higher. Alamosa 

County will invoice Huerfano county on a monthly basis based on the transports provided 

and using the established chart below. Invoices shall be paid within thirty (30) days of 

receipt. 

 

Beginning Ending Mileage one way Round Trip Charge 

Alamosa Denver 221                                97.00  
Alamosa Colorado Springs 166                                73.00  
Alamosa Pueblo 123                                54.00  
                                         -    
Walsenburg Denver 162                                71.00  
Walsenburg Colorado Springs 92                                40.00  
Walsenburg Pueblo 49                                22.00  

 

 

3. Scheduling and Pick-up:  The following procedures shall be followed fir the 

scheduling and pickup of Huerfano veterans:  

 

a. Alamosa will pick up veterans in La Veta, CO at a mutually agreeable 

location, or at Safeway, located in Walsenburg, CO 

b. Veterans must make arrangements for transportation services by contacting 

the Alamosa County Veterans Transportation Director (VTD Mike Lopez 

at (719) 567-5181 or (719) 850-1629 (c)). Message are checked daily. 

Typical office hours are Mon from 8am – 10am; and Tue & Fri. from 9 am 

– 2 pm. 

c. Veterans must be able to move themselves from a wheelchair to the car and 

back if they are in a wheelchair.  We do not have wheelchair accessible 

vehicles.   

d. We cannot transport veterans who are on oxygen unless they use a 

concentrator.   

e. Transportation services are not guaranteed and are available on a first come 

first served basis and are subject to seating availability 

f. Transportation services should be requested at least two (2) weeks in 

advance along with proof of appointment. 

g. Requests for transportation and required documentation may be emailed to 

veteranscheduling@alamosacounty.org  

 

4. Term:  The terms of this Agreement shall be for a period of two (2) years. 

However, Huerfano County may elect to renew this Agreement for an additional two (2) 

year period by giving prior written notice to Alamosa County at least ninety (90) days 

120

Item 8q.

mailto:veteranscheduling@alamosacounty.org


3 

 

before the expiration of the initial term. This Agreement may be cancelled or terminated 

by either party upon thirty (30) days’ advance written notice. Upon termination of the 

Agreement, each party shall be released from all further liability and obligations hereunder 

except as set forth in Paragraph 6 below. 

 

 

5. Status of Parties: The parties agree that the status of Alamosa County shall 

be that of an independent political subdivision and it is not intended, nor shall it be 

construed, that any party or any officer, employee, or agent of Alamosa County is an 

officer, employee, loaned employee, or agent of Huerfano County for purposes of 

unemployment compensation, workers' compensation, governmental immunity or for any 

purpose whatsoever unless otherwise provided herein. The parties further agree that the 

status of Huerfano County shall be that of an independent political subdivision and it is not 

intended, nor shall it be construed, that any party or any officer, employee, or agent of 

Huerfano is an officer, employee, loaned employee, or agent of Alamosa County for 

purposes of unemployment compensation, workers' compensation, governmental 

immunity or for any purpose whatsoever unless otherwise provided herein. Each party 

acknowledges that it remains fully responsible for any and all obligations as the employer 

of its officers or other personnel, including, among other things, responsibility for the 

payment of the earnings, overtime earnings, withholdings, insurance coverage, workers’ 

compensation, medical and legal indemnity where appropriate, and all other requirements 

by law, regulations, ordinance, or contract. 

 

6. Insurance: The parties are public entities within the meaning of the 

Colorado Governmental Immunity act (CGIA), section 24-10-101, et seq., C.R.S., as 

amended. The parties agree that each party is relying upon, and has not waived, the 

monetary limitations and all other rights, immunities and protection provided by the 

Colorado Governmental Immunity Act, C.R.S. § 24-10-101, et seq. Therefore, at all times 

during the term of this Agreement, including any renewals or extensions, the parties shall 

maintain such insurance, by commercial policy or self-insurance, as is necessary to meet 

Liability, Commercial General Liability and Auto Liability.  The parties agree to name 

each other and their elected and appointed officials, employees and volunteers as additional 

insureds on their liability insurance relating to provision of services under this agreement. 

This obligation shall survive the termination of this Agreement for a period of six (6) years. 

 

7. Notice:  All notices, requests, demands, and determinations (individually a 

“Notice”) required under this Contract (other than routine operational communications or 

as otherwise expressly set forth herein), must be in writing and provided by one or more 

of the following methods of delivery, each of which for purposes of this Contract is a 

writing: personal delivery, Registered or Certified Mail (with return receipt requested and 

postage prepaid), nationally recognized overnight courier (with all fees prepaid and proof 

of delivery provided by courier), facsimile or email. 

 

a. Each Notice shall be addressed to the appropriate person at the receiving 

Party (“Addressee”) at the address listed below or to such address as a 

Party may designate by a Notice given in compliance with this section. 
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b. Notice hereunder is only effective if the requirements of this Section have 

been strictly fulfilled, and Notice was actually received by the Addressee. 

 

c. If a Notice that otherwise fulfills the requirements of this Section is rejected 

by the Addressee, or if an Addressee refuses to accept such Notice, or if a 

change in address for which no Notice was given causes the Notice to be 

undeliverable, then the Notice is effective upon the occurrence of such 

rejection, refusal or undeliverability.   

 

For Huerfano County: For Alamosa County: 

Destry DeWolf 

Huerfano Veterans Service Officer 

401 Main Street, Suite 303 

Walsenburg, CO 81089 

Ph: 719 -738-3000 Ext 838 

Fax: 719 -  

Email: ddewolf@hueranfo.us 

 

Carl Young 

Huerfano County Manager 

401 Main Street, Suite 302 

Walsenburg, CO   81089 

Ph: 719-738-3000 Ext 110 

Fax: 719- 

Email: administrator@huerfano.us 

 

Bill Brown 

Alamosa Veterans Service Officer 

8999 Independence Way 

Alamosa, CO  81101 

Ph: (719) 589-1109 

Fax: (719) 589-1900 

Email: bbrown@alamosacounty.org 

 

Roni Wisdom 

Alamosa County Administrator 

8900-A Independence Way 

Alamosa, CO  81101 

Ph: (719) 589-4848 

Fax: (719) 587-5207 

Email: rwisdom@alamosacounty.org 

 

    

8. General Provisions:  

 

a. The substantive laws of the State of Colorado (and not its conflicts of law 

principles) govern all matters arising out of, or relating to, this Agreement 

and all of the transactions it contemplates, including without limitation its 

validity, interpretation, construction, performance and enforcement. Venue 

for any action hereunder shall be in the District Court, County of Huerfano, 

State of Colorado. 

 

b. This Agreement shall be binding upon the successors and assigns of the 

parties hereto.   

 

c. Because this Agreement involves the expenditure of public funds, this 

Agreement is contingent upon continued availability and appropriation of 

such funds by the parties.  The obligations described herein shall not 

constitute a general obligation, indebtedness or multiple year direct or 

indirect debt or other financial obligation whatsoever within the meaning of 

the constitution or the laws of the State of Colorado. 
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d. This Agreement may be executed in one or more counterparts, each of 

which shall be an original but all of which shall together constitute one and 

the same document.  Facsimile, electronically scanned or electronically 

signed copies of an original signature by either Party shall be binding as if 

they were original signatures. 

 

e. Each person signing this Agreement in a representative capacity expressly 

represents that the signatory has the subject Party’s authority to so sign and 

that the subject Party will be bound by the signatory’s execution of this 

Agreement. 

 

f. Nothing in this Agreement shall be construed to create any rights in or duties 

to any third party, nor any liability or standard of care with reference to any 

third party.  This Agreement shall not confer any right, or remedy upon any 

person other than the Parties. 

 

g. The waiver of any breach of a term, provision or requirement hereof shall 

not be construed as a waiver of any other term, provision or requirement or 

any subsequent breach of the same term, provision or requirement. No 

failure by either Party to exercise any right it may have shall be deemed to 

be a waiver of that right or the right to demand exact compliance with the 

terms of this Agreement. 

 

h. Neither this Agreement nor any of its provisions may be amended or 

otherwise modified, except by a written instrument signed by both Parties 

and then only to the extent expressly provided therein. 

 

i. Each Party and its legal counsel have reviewed this Agreement. Any rule of 

construction to the effect that ambiguities are to be resolved against the 

drafting Party shall not apply in interpreting this Agreement. 

 

j. The captions of this Agreement are for convenience only, are not part of the 

Agreement, and do not in any way limit or amplify its terms and provisions. 

 

k. To the extent that this Agreement may be executed and performance of the 

obligations of the Parties may be accomplished within the intent of the 

Agreement, the terms of this Agreement are severable, and should any term 

or provision hereof be declared invalid or become inoperative for any 

reason, such invalidity or failure shall not affect the validity of any other 

term or provision hereof. 

 

l. This Agreement, together with its exhibits and attachments, is intended as 

the complete integration of all understandings between the Parties.  No prior 

or contemporaneous addition, deletion or modification hereto shall have any 

force or effect whatsoever. 
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day and 

year first above written. 

 

 

 

      AGREED: 

 

(SEAL)     BOARD OF COUNTY COMMISSIONERS 

      ALAMOSA COUNTY, COLORADO 

 

 

_________________________  _________________________________ 

Deputy Clerk to the Board   Michael Yohn, Chair 

 

 

(SEAL)     BOARD OF COUNTY COMMISSIONERS 

      HUERFANO COUNTY, COLORADO 

 

 

_________________________  _________________________________ 

Deputy Clerk to the Board   , Chair 

 

 

    ALAMOSA COUNTY VETERANS SERVICE OFFICER 

 

 

      __________________________________ 

       

 

 

    HUERFANO VETERANS SERVICE OFFICER 

 

 

 

      __________________________________ 
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THE TRIAD DIFFERENCE 

For many organizations, adding an EAP means closing the gap in benefits. Your employees use their 

health insurance to manage their physical health. By offering EAP services, they will also gain resources 

for maintaining and improving their mental well-being. An EAP can have a significant impact on employee 

absenteeism, presenteeism and workplace engagement, providing great ROI for the employer. 

We stand out from other EAP’s because: 

• We encourage face-to-face counseling, though also understand that some employees prefer 

virtual counseling, which is why we offer both. Easy access to a variety of counselors translates 

into more timely appointments and higher use. 

• Our network of highly qualified, independent counselors and agencies have various areas of 

expertise such as substance abuse, marital and family therapy, specialists with children and teens 

and other issues. More counseling options for employees translate into higher use and more 

timely appointments. We pride ourselves on developing provider networks based on the unique 

needs of our clients. 

• Triad consults with HR and leadership for no cost about problematic employee behavioral and 

performance issues; and, for organizational challenges such as team conflict and incivility, 

leadership skill deficits, change management. Trainings, conflict resolution, supervisory referrals, 

and crisis support onsite helps address these issues. 

• After-hours emergencies are answered by master’s level counselors who provide in-the-moment 

crisis support; follow-up the next business day for in-person help if needed.  

• Triad is focused solely on providing EAP services. We take pride in providing high-quality services 

and feel responsible and accountable to perform well.   

• Triad's creates professional promotional materials.  Many of these materials would be 

personalized. It is part of the reason Triad boasts an average annual usage of 8.2%, which is 

significantly higher than the national average of 3.9% or embedded (“free”) average of 1.5%.  

 

Sincerely, 

Kenra Haftel 

Business Development Director 

Triad EAP 

(970) 822-7503 

kenrah@triadeap.com 
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Pricing Summary: 
Triad will collaborate with you to create a customized EAP package that meets your 

organization's needs. Pricing is based on an employee count of 153 and will be billed on a         

per employee, per month basis (PEPM). 

 

CONFIDENTIAL MENTAL HEALTH COUNSELING  PEPM Annual Cost 

EAP 3-session plan per incident, per year $1.83 $3,360 

EAP 4-session plan per incident, per year $2.05 $3,764 

EAP 5-session plan per incident, per year $2.35 $4,315 

EAP 6-session plan per incident, per year $3.00 $5,508 

ADD-ON SERVICES FOR EMPLOYEE BENEFIT PACKAGES PEPM Annual Cost 

Legal and Financial Consultations Services  $.10 $184 

Work-Life Referral Services $.33 $606 

Life Coaching $.70 $1,285 

ORANIZATIONAL SUPPORT:  EMPLOYER DIRECTED SERVICES What is included? 
Hourly rate beyond 

included case time 

Supervisory Referrals:  includes consultation with the supervisor, one 
counseling session with the employee, and follow-up  

Unlimited, 3-hour cases  $95/hour 

*Conflict Resolution:  between employees and/or the supervisor.   ONE 4-hour cases $105/hour 

Additional Counseling Sessions:   Up to 8 additional sessions can be 

authorized to support employees in extenuating circumstances. 
N/A $95/hour 

*Crisis Support Onsite: in-person and virtual options are available  ONE, 4-hour cases $125/hour 

*Workplace Training Program in-person and virtual training options 

are available to help your team grow personally and professionally.  

ONE, 1-hour virtual 

training 
$275/hour 

*Leadership Coaching: The number of sessions included in packages 

are customized by the employer. 
Varies Varies 

Substance Abuse Prevention and Interventions Varies Varies 

Workplace Consultations:    
1-hour consultation per 

event 
$65/hour 
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Benefit Highlights: 

 

 

  

COUNSELING SERVICES  PEPM  

In-person and telehealth counseling options available YES 

Counseling is available to employee, their spouse or significant other and 

dependents 26 and under.  
YES 

Access to a credentialed clinical provider network  YES 

24/7 crisis support for mental health emergencies YES 

Emergency Responder Network:  Access to a network of counselors who 

understand the unique stress that first responders and their families face. 
YES 

LEGAL ASSIST Legal/Financial add-on 

Complimentary 30-minute consultation with an attorney YES 

Discounted rates:  most attorneys will offer a discounted rates if further 

representation is required. 
YES 

Will Builder:  Annual subscription to Quicken Will Builder software YES 

FINANCIAL ASSIST Legal/Financial add-on 

Financial Consultation:  A financial counselor can help employees with budgeting, debt 
consolidation and more. 

YES 

Savings Center:  Program offers an array of online discounts from leading retailers, 
restaurants, and theaters. 

YES 

Tools and Resources:  Financial calculators, DIY articles and more YES 

LIFE COACHING Life Coach add-on 

Five sessions with a life coach are available to employees only YES 

WORK/LIFE REFERRAL SERVICE: Work/Life add-on 

Custom research: Skilled researchers to provide support for any work, personal, or 
everyday matter that’s important to the employee or their family.  Employees can 
seek recommendations for child-care, elder-care, home maintenance, relocation 
services and much more.  

YES 
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EAP MENTAL HEALTH COUNSELING SERVICES 

EAP Counseling: Short-term, solution-based 

counseling intended to help employees and their 

families move through issues quickly. Counselors 

help clients recognize and begin to address 

concerns including depression, anxiety, stress, 

substance abuse, trauma, grief, parenting, or 

relationship issues—just to name a few.  

 

Long-term Counseling: We do not triage cases 

based on the area of concern. All eligible 

employees are entitled to the pre-determined 

number of sessions included in their plan.  For long-term issues, the EAP can be used as a starting point. 

Once the EAP sessions have been completed, the counselor may suggest continued treatment, and 

employees can transition to health insurance coverage or self-pay arrangements if needed. 

 

Provider Network: Our counselors have a minimum of a master’s degree in psychology, counseling, or 

social work; current liability insurance; and are registered with the state licensing board. In-person and 

telehealth options are available. 

 

Emergency Responder Network:  Triad has established a network of counselors who understand the 

unique workplace stressors and culture of an emergency responder.  They are also able to support 

families of emergency responders.  

Scheduling Appointments: Our online provider search engine allows employees to find a counselor who 

best meets their unique needs. Our professional call-center staff is also available to assist employees in 

their search.  

The employee will connect with the counselor to schedule appointments directly to ensure they find the 

date and time that works with their schedule. 

 

Crisis Support: In the event of a mental health emergency, employees can connect with a master’s level 

counselor 365/24/7.  

 

Eligibility: Employees, their spouse or domestic partner, and dependents 26 and under are covered by the 

plan.  Individual, couples, and family counseling options are available.  Our network of providers are well 

versed in working with children as young as 3 years and older.   

Additional Counseling:  An employer can offer up to an additional 8 counseling sessions to help support 
employees facing extenuating circumstances.  Additional fees apply, see pricing details above. 
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OPTIONAL BENEFIT PROGRAMS: 

LEGAL, FINANCIAL ASSIST & ID THEFT RECOVERY (OPTIONAL) 

Legal Assist: Employees can obtain qualified legal support 

before their issues become performance obstacles.  

Employees receive a 30-minute consultation with an 

attorney per issue. If they need to retain the attorney, they 

can receive up to a 25% discount on most services. The 

only issue we don’t provide coverage for is employment 

law.  

Legal services are available in all 50 states. We will only 

refer employees to attorneys who have expertise in the 

caller's home state or in the state in which they require legal advice. [more]  

Financial Assist: Financial Assist provides employees comprehensive financial support for them to 

concentrate on their job, not their financial worries. Certified Consumer Credit Counselors can help with 

debt management plans to work with creditors to provide repayment plans for unsecured debt; help 

consumers understand the ramifications of bankruptcy filing and determine other options; provide credit 

reports (for a fee) and help employees understand content and discuss options for improvement if 

needed; and provide housing education such as preparing for home purchase or locating options for 

keeping the home in the case of financial distress.  Counselors do not sell or endorse specific products 

and make referrals only to non-profit services. [more] 

Integrated ID Recovery: Protect your productivity and your employees with Identity Recovery. Taking 

common-sense, preventive measures can help your employees avoid identity theft. This benefit provides 

a 30-minute consultation with an identity recovery professional. In the consultation, our professional will 

work with employees to objectively assess their situation, create an action plan, and provide the 

knowledge and tools to implement that plan effectively. [more] 
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WORK/LIFE REFERRAL SERVICE (OPTIONAL): 

Triad’s Work/Life Program spans the 

spectrum of an employee’s life cycle, from 

workforce entry to retirement. Assisting 

employees to achieve a balance between 

work and home life is one of the most 

important steps an employer can take to 

attract and retain loyal, high caliber 

employees. 

This comprehensive service provides 

employees with several access options: 

telephone, online instant messaging, and 

online assisted search. Care Consultants 

are on-hand 24 hours a day to answer questions and provide referrals for childcare, adoption, education, 

elder care, wellness, and everyday life issues such as nutrition counseling, smoking cessation, relocation, 

and consumer purchases.  

Care Consultants help employees identify resources to meet their needs. They then contact the service 

providers to complete the match. Employees have confirmed referrals within 12 business hours for most 

requests. [more] 

 

LIFE COACHING (OPTIONAL) 

Employees can access up to 5 life 

coaching sessions annually.  A life 

coach can help you identify your goals, 

recognize obstacles, and hold you 

accountable through a proactive and 

collaborative process that will help you 

maximize your personal or professional 

life.  [more] 
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ORGANIZATIONAL SUPPORT: 

We have redefined the traditional EAP 

concept to support not only employees, but 

organizations as well, through 

management-focused solutions to help 

minimize costs and maximize productivity.  
• Workplace Consultation:  Our team is 
available to help you assess challenging 
situations with an individual employee or 
within the organization. We will help you 
determine which services would be most 
beneficial for the organization or employee. 
[more]  

• Crisis Support Onsite: When a disturbing or traumatic event occurs at work or involves co-workers, a 
counselor can come on-site to talk with employees, give them an opportunity to talk about their 
feelings, provide guidance about what they can expect, and assist them to return to previous levels of 
functioning as quickly as possible. [more] 

• Conflict Resolution: When friction develops between employees or departments, a Triad counselor 
can help the individuals or teams determine the source and help to navigate clashes of personality, 
authority, and/or working styles. [more] 

• Workplace Training: Trainings can offer solutions for many of the challenges employees face to help 
them find and maintain work/life balance, learn new communication skills, and become more 
effective at managing life’s stresses. [more] 

• Supervisory Referral: When an employee’s job performance is deteriorating personal issues at work 
or at home can be contributing factors. This program enables the employee’s supervisor to refer the 
employee to the EAP for counseling which may help the employee develop coping skills that will 
improve his or her performance. [more] 

• DOT Drug Free Workplace: Triad collaborates with the organization’s preferred DOT Alcohol and Drug 

-Free Workplace provider, or Triad can facilitate connecting the organization to a reputable DOT 

provider. We partner with Substance Abuse Professionals (SAP) and can help coordinate care for 

employees who are referred by the SAP for outpatient counseling support using the employee’s free 

EAP counseling services.  

• Substance Abuse:  Triad EAP has partnered with IntroVentions, a leading provider of evidence-based 
prevention and intervention programs. [more] 

• Leadership Coaching: New and seasoned managers and supervisors can benefit from leadership 
coaching, as it is an effective way to improve interpersonal effectiveness, increase performance and 
productivity and achieve work satisfaction. [more] 

• Organizational Development: Change is hard yet inevitable in the workplace. Our team will then help 
strategize on how to align an organization’s culture, strategy, process, structure, and mission. [more] 
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ACCOUNT MANAGEMENT, DIGITAL SOLUTIONS, REPORTING AND PROMOTIONS: 

Even the best EAP is not effective unless it is utilized, and many employees may not be aware of the 

services an EAP provides.  Triad produces promotional materials including overview fliers, handouts, 

monthly newsletters, wallet cards and posters.    Our account management team is dedicated creating a 

partnership with your organization where we work together to increase awareness and encourage 

employees to take advantage of their benefits.   

Preview of some of our promotional materials below: 

o EAP Overview in 2 minutes video 
o Overview Flier 
o Monthly Newsletter 

 

UTILIZATION REPORTING 

Quarterly or annual utilization reports include information on EAP use such as number of clients, age, 
gender, number of clients and area of concern categories. Protecting client confidentiality is maintained, 
no identifying details will be shared.     

 

DIGITAL SOLUTIONS 

We strive to reduce barriers to accessing mental health services and lean on technology to assist 
employees in their search for a counselor and do-it-yourself resources.   

Available to all employees and their families: 

• State of the art website:  www.triadeap.com is a mobile friendly website which allows users to access 
content confidentially from various platforms. 

• Counselor search engine: Allows employees to review counselor biographies and search by area of 
specialization or location, so they can connect with a counselor qualified to address their unique 
situation.   

• Inquiry forms:  Our online inquiry forms allow an employee to initiate services without making a 
phone call.   

Available to employees and their families with the legal, financial, or work-life option: 

• LiveConnect:  This feature provides easy access 24/7 to a specialist via live chat or telephone. 

• Digital tools and resources:  Resources and support are available 365/24/7 by visiting our website 
where users can browse a robust library of articles and resources to support their wellbeing at every 
stage of life. 

• Webinars: Explore the wealth of learning options available in the on-demand webinar center. New 
materials are released monthly.   
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REFERENCES 

Triad provides benefits to more than 600 organizations in the Rocky Mountains and High Plains states.  
We provide services to more than 100 counties and municipalities throughout the state of Colorado.  
Below is a sampling of our clients: 
 
CUSTOMERS IN OR NEAR HUERFANO COUNTY: 

Canon City Area Metropolitan Rec & Park District; Canon City, CO; Kyle Horne: (719) 275-1578,  

Canon City Schools (Fremont Sd Re-1); Canon City, CO; George Welsh: (719) 276-5700 

City of Trinidad; Trinidad, CO; Dona Valencich: (719) 846-9843 

City of Walsenburg; Walsenburg, CO; Chuck Reilly: (719) 738-1240 

Fremont County; Canon City, CO; Ashley Martinez: (719) 276-7410 

Mountain View Core Knowledge School; Canon City, CO; Karen Sartori: (719) 275-1980 

Office Of District Attorney (Canon City); Canon City, CO; Mari jo Souza: (719) 269-0170 

Power Credit Union; Pueblo, CO; Shari Krasovic: 719-561-5110 

South Central Boces; Pueblo West, CO; Denille Leplatt: (719) 647-0023 

Town Of La Veta: La Veta, CO, Heather Hillis, 719-742-3631 

 
OTHER COUNTIES AND MUNICIPALITIES OF SIMILAR SIZE (BY EMPLOYEE COUNT) 

Archuleta County; Pagosa Springs, CO; Tina Woodman: 970-264-8379 

Chaffee County; Salida, CO; Dan Short: 719-539-3463 

City of Alamosa ; Alamosa, CO; Jolene Webb: 719-587-2029 

City of Aspen; Aspen, CO; Courtney DeVito: 970-429-1951 

City of Aspen - Intermittant Temp Seasonal; Aspen, CO; Mariana Warr: 970-429-2683 

City of Cortez; Cortez, CO; Matt Cashner: 970-564-4018 

City of Delta; Delta, CO; Tod DeZeeuw: (970) 874-7908 

City of Evans; Evans, CO; Julie Roeder: (970) 475-1138 

City of Glenwood Springs; Glenwood Springs, CO; Yvette Gustad: 970-384-6400 

City of Grand Junction; Grand Junction, CO; Celsey Hope Duritsa: 970-244-1551 

City of Montrose; Montrose, CO; Terri Wilcox: 970-240-1426 

City of Rifle; Rifle, CO; Danielle Hogan: 970-665-6403 

City of Trinidad; Trinidad, CO; Dona Valencich: (719) 846-9843 

Delta County; Delta, CO; Robbie LeValley: (970) 874-2100 

Fremont County; Canon City, CO; Ashley Martinez: (719) 276-7410 

Garfield County; Glenwood Springs, CO; Diane Hayes: (970) 945-1377 x4821 

Gunnison County; Gunnison, CO; Lauren Trautz 

Montrose County; Montrose, CO; Genaro "JR" Castrellon: 970-252-503 

Pitkin County; Aspen, CO; Melissa Knight: 970-429-2793 

San Miguel County; Telluride, CO; Christina Lambert: 970-369-5471 

Town of Mountain Village; Mountain Village, CO; Jaime Holmes: 970-369-6412 

Town of Snowmass Village; Snowmass Village, CO; Marianne Rakowski: 970-923-3796 

Town of Windsor; Windsor, CO; Bradley Sorenson: (970) 674-2493 

Mesa County; Grand Junction, CO; Brenda Moore: 970-244-1695 

THANK YOU FOR YOUR CONSIDERATION 
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Page 1 of 1

Huerfano County Economic Development
PO Box 308 

Walsenburg, CO  81089 US

spanishpeaksba@gmail.com

www.huerfano.org

 

INVOICE
BILL TO
Carl Young 
County of Huerfano 
401 Main St Ste 201 
Walsenburg, CO  81089 
United States

INVOICE 1222-05-HC
DATE 12/15/2022
TERMS Net 30
DUE DATE 01/14/2023

DATE ACTIVITY DESCRIPTION QTY RATE AMOUNT

12/15/2022 Local Government 
Contribution

2023 Government Support 
Contribution

1 10,000.00 10,000.00

Thank you for your support. BALANCE DUE $10,000.00
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Arica Andreatta, Commissioner 

John Galusha, Commissioner 

Karl Sporleder, Commissioner 

 

 

HUERFANO COUNTY GOVERNMENT 

GRANT APPROVAL MEMORANDUM 

 
 

 

 
Date:  January 10, 2023 

To:  Huerfano County Board of County Commissioners 

From:  Carl Young, County Administrator 

Re: DOLA Energy Impact – Huerfano County Energy Performance Contracting 

Attachments:  Award Letter 

 

Summary: This is a request to accept the award of a grant from the Colorado Department of Local 

Affairs Energy and Mineral Impact Assistance Fund Grant (EIAF) Program to buy down the costs of 

a County Wide Energy Performance Contracting Project.  This project, which is supported by an 

investment grade audit, will save Huerfano County $71,388 a year in energy and operational costs. 

In addition to these energy savings, the project will reduce carbon dioxide emissions from County 

facilities by 25%. 

   

Requested Motion/Action:  
Motion to accept the award of $750,000 from the Department of Local Affairs Energy and Mineral 

Impact Assistance Fund Grant for our Energy Performance Contracting Project. 

 

Grant Program:  The purpose of the EIAF Program is to assist political subdivisions that are 

socially and/or economically impacted by the development, processing, or energy conversion of 

minerals and mineral fuels. Funds come from the state severance tax on energy and mineral 

production and from a portion of the state's share of royalties paid to the federal government for 

mining and drilling of minerals and mineral fuels on federally-owned land. 

 

Our Project: 

The Huerfano County energy performance contract initially audited all 31 buildings throughout the 

County for energy, resiliency, and improvement measures. The implementation phase of the project 

focuses on a more refined, impactful scope that involves 28 facilities making up 116,281 square feet, 

in Walsenburg, La Veta, Gardner, and Cuchara. It includes: Network Thermostats, LED lighting 

upgrades, interior water efficiency, building envelop improvements, 4 Solar photovoltaic systems at 

the Judicial Building, Law Enforcement Center, Walsenburg Community Center, and the Social 

Services Building, Updated controls system for comfort and controllability at the Huerfano County 

Courthouse; 6 new roof top units at the Walsenburg Community Center and Social Services 

Building; Refurbishment of existing air handling units at the Law Enforcement Center; 2 new high 

efficiency furnaces at the Old Jail House Museum and the Walsenburg Road and Bridge Shop; 

Gutter repairs at the Huerfano County Courthouse for flood mitigation; Safety improvements 

including the addition of safety railing at the Law Enforcement Center roof, the addition of a ladder 

to access the Walsenburg Community Center roof, removal of a faulty electrical unit heater in one of 

the Gardner Well buildings; Facility Condition Assessments; Occupant engagement program, 

performance dashboard & project promotion . There is a more detailed breakdown of measures by 

cost, savings, and buildings included in the supporting documents section of this grant application. 
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Grant Approval Memorandum C. Young 
Page 2                                                                                           DOLA EIAF 
 
 

 

 

 

Alignment with County Objectives:    
This project supports the County’s infrastructure and facilities strategic priority. 

 

Financial Considerations: 

This is a $2,171,500 project.  If awarded this $750K DOLA Grant, the County will contribute $150K 

and the Asset Management Corporation will provide the remaining $1,380,092 in funding through a 

USDA Rural Economic Development Loan obtained through San Isabel Electric. 

 

Background: This is the second time we are applying for this grant having not received it during the 

last EIAF Round. 

 

 

 

 

Signature of the Chair 

 

 

 

Approved   

   

Denied   
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Gerald Cisneros, Chairman 

John Galusha, Commissioner 

Arica Andreatta, Commissioner 

  

 

 

HUERFANO COUNTY GOVERNMENT 

GRANT APPROVAL MEMORANDUM  
 

 

 
Date:  January 10, 2022 

To:  Huerfano County Board of County Commissioners 

From:  Carl Young, County Administrator 

Re: FY23 Underfunded Courthouse Application 

Attachments:  Award Letter 

 

Summary: This is a request to accept the award of a grant in the amount of $16,265 from the 

Underfunded Courthouse Facility Commission to pay for new sound panels for the training room in 

the judicial center and safety improvements for the holding area.  Total project cost is estimated at 

$32,531. 

   

Requested Motion/Action:  
Motion to accept the award of a grant in the amount of $16,265 from the Underfunded Courthouse 

Facility Commission and authorize the Chair to sign all necessary paperwork. 

 

Grant Program: 
The Underfunded Courthouse Facility Cash Fund Commission was established by House Bill 14- 

1096 and is codified in Section 13-1-301, et. seq; C.R.S. The Commission and the Fund are intended 

to provide supplemental funding for courthouse facility projects in the counties with the most limited 

financial resources. Eligible expenses include Courthouse repair, renovation, improvement, and 

expansion needs arise from expanding caseloads, allocation of new judges, aging of existing 

facilities and unexpected events, such as natural disasters, accidents or the discovery of previously 

unknown threats to health and safety.  

 

Our Project: 

We will be submitting for two projects. First, new sound panels for the training room, which has 

been essentially unusable due to the way sound bounces in the room making it difficult to hear 

anyone speaking in the space.  Second, we need to fix a design issue with the holding area to 

magnetize the prisoner transport door and re-key the holding cells themselves. 

 

Alignment with County Objectives:    
This project aligns with County Priorities on Infrastructure and Building Maintenance. 

 

Financial Considerations: 

The estimated total for this project is $32,531.  We are requesting $16,265 from the Underfunded 

Courthouse Facility Commission and the required match is $16,265. 
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Grant Approval Memorandum C Young 
Page 2  Underfunded Courthouse 
 
 

 

 

 

 

 

Signature of the Chair 

 

 

 

Approved   

   

Denied   
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Arica Andreatta, Commissioner 

John Galusha, Commissioner 

Karl Sporleder, Commissioner 

 

 

HUERFANO COUNTY GOVERNMENT 

DECISION MEMORANDUM 

 
 

Date:  January 10, 2023 

To:  Huerfano County Board of County Commissioners 

From:  Carl Young, County Administrator 

Re: Continuing Overtime for Sheriff’s Office Employees 

 

Summary: Because of a continuing staffing shortage in the County Jail and amongst Patrol 

Deputies, I am recommending that the County continue to pay Sheriff’s Office (“SO”) 

employees overtime rather than comp time. This will prevent SO employees from accumulating 

excessive amounts of comp time and maintain employee morale. 

   

Requested Motion/Action:  
Motion to approve continued overtime pay eligibility for Sheriff’s Office employees through 

December 31, 2023 or the end of the work period containing that date, with the condition that 

employees must accurately record their time in the County’s timekeeping system. 

 

Background:  

Like most County Departments the SO is comprised of multiple components.  Patrol, Support 

Staff, and the Jail.  At present both the Jail and Patrol components are understaffed.  We consider 

the jail fully staffed at 12 FTEs, they currently have 6 FTEs filled.  When we include the contract 

with the City of Walsenburg, Patrol is considered fully staffed at 23 FTEs and currently they 

have 13 FTEs positions filled.  Support Staff is fully staffed with all 4 of their FTEs filled.  In 

2022 the SO converted one Patrol FTE to Support Staff.  It should be noted that these numbers 

are a point in time estimate.  It should also be noted that there is a difference between full 

staffing and what has been allocated in the budget. 

 

My recommendation is that we continue the overtime eligibility that began on May 1, 2022 

through the end of 2023.  With this, all SO employees will continue to be eligible to be paid out 

overtime for hours worked over 86 hours in a 14-day work period for 7(k) exempt employees or 

40 hours per week for non-exempt employees. Overtime would only be paid out if the employee 

has completed all punches in and out during the work period. Should the effective date fall in the 

middle of work period, the overtime eligibility will begin at the start of the next work period. 

Should the ending date fall in the middle of a work period the overtime eligibility will end at the 

end of that work period. 

 

It may be worth considering adopting a policy for overtime during staffing shortages.  However, 

I do not have a recommendation for such a policy at this time. 
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Just as with comp time, overtime is earned at a rate of time and one-half of regular pay. 

 

It should be noted that all County Employees are eligible to have their comp time paid out.  

However, such payouts will only be approved if the employee has no missed punches. 

 

 

 

 

 

Signature of the Chair 

 

 

 

Approved   

   

Denied   

 

 

 

 

Signature of the Sheriff 
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2021 and 2022 BOCC Board Assignments 
 

 Gerald Cisneros, Chairman 

o Federal Mineral Lease District (FLMD) 

o HB94 

o Las Animas Huerfano County District Health Dept (LAHCDHD) Liasion 

o MAT Expansion Board 

o Regional Aging Coalition (RAC) 

 John Galusha, Vice Chairman 

o Huerfano County Economic Development (HCED) 

o South Central Council of Governments (COG) 

 Arica Andreatta, Commissioner 

o E-911 Board 

o Walsenburg Urban Renewal Association (WURA) 

o Transportation Planning Region (TRP) 

 Carlton Croft, Economic Development Director 

o Action 22 

o Southern Colorado Economic Development District (SCEDD) 
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TECHNICAL 
UPDATE

Volume 26 Number 51 December 20, 2022

Securing & Disposing of Data
An organization can be held liable if its data is improperly accessed. This applies to portable data tools such as cell 
phones, laptops, or hard drives. There have been several large data breaches caused by lost or stolen equipment, such 
as the theft of a Veterans Affairs employee’s laptop containing sensitive data for 26.5 million veterans, their spouses, and 
active-duty military. A recent survey revealed that one-quarter of employees have reported lost or stolen smartphones, 
and 81% of companies have reported losing laptops with confidential data. There are steps you can take to limit the 
damage done should equipment with sensitive information fall into the wrong hands.

SECURE DATA
Any electronic equipment connected to the internet is at risk from viruses, hacks, or ransomware. A virus on a net-
work-connected device could potentially destroy the general system, so anti-virus and security software should be 
required on all devices. Password-protected entry should also be required. Consider using a multifactor authentication 
(MFA) process to enhance device security. Also, limit employees’ ability to put confidential information on mobile de-
vices—human resources staff, for example, do not need remote access to such data. Employers should have specific 
protocols for authorizing confidential data on mobile devices, and wireless devices should not access confidential infor-
mation off the network.

Centralize desktop applications in a secure data center, so only one location needs to be secured. When giving telecom-
muters and other employees remote access, deploy technology that automatically locks out a device if a virus or breach 
occurs, so one employee’s computer problem does not impact the entire company.

DISPOSING OF ELECTRONICS 
A comprehensive information security policy should cover properly disposing of out-of-date devices. There are three 
basic steps to safely and securely dispose of computers, printers, or other equipment that contain drives with data:

• Ensure you have copies of the data from the source being destroyed
• Securely wipe the drive using either the DoD 5220.22-M protocol that writes over the hard drive data three times

or the newer NIST standard. Tools, such as DBAN, exist that can implement these or other standards.
• Dispose of the computer or equipment properly. If the equipment is not being recycled, physically damage it to

ensure nothing can be read from the drive. This is especially important if the computer or equipment is damaged
and a software-based secure erase cannot be performed.

WHAT THIS MEANS FOR COUNTIES
Counties should minimize the risk of harm from data loss and data falling into the wrong hands by taking security mea-
sures such as keeping track of all mobile devices, limiting remote access, and disposing of equipment properly. When 
an employee who was issued a smartphone or laptop returns it or when a device is being replaced, all data should be 
stripped from it. For more information, contact CTSI at 303 861 0507. 

County Technical Services, Inc.

Technical Updates are available online at ctsi.org
800 N Grant St, Suite 400
Denver, CO 80203

(303) 861-0507
Fax: (303) 861-2832

002-AA
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12/22/22, 8:54 AM Huerfano County Mail - Opportunity for counties to move up or down in salary category/subcategory

https://mail.google.com/mail/u/0/?ik=01f5e25e58&view=pt&search=all&permthid=thread-f%3A1752862781973106494&simpl=msg-f%3A17528627819… 1/1

Lydia Martinez <lmartinez@huerfano.us>

Opportunity for counties to move up or down in salary category/subcategory
1 message

Eric Bergman <ebergman@ccionline.org> Wed, Dec 21, 2022 at 3:03 PM
To: Eric Bergman <ebergman@ccionline.org>

Commissioners and Administrators/Managers: 

Good afternoon!  It is looking increasingly likely that a bill will be introduced next session to move
one of our counties up in subcategory for purposes of a future salary adjustment.  The sponsor has
asked if there are any other counties that are seeking to move up or down in Category (or
Subcategory) that may want to be included in the legislation.  PLEASE KNOW that pursuant to
constitutional prohibitions on receiving a raise or decrease during a term of office, these
category/subcategory changes will NOT affect the salaries of those sworn in this January.  It would
affect the salaries of the two commissioners elected/reelected in 2024 and all other county officials
elected/reelected in 2026. 

If your county is interested in adjusting their category/subcategory please let me know in the next
couple of weeks!  Much thanks and don’t hesitate to reach out with questions. - Eric

Eric H. Bergman

Policy Director

Colorado Counties, Inc.

800 Grant Street

Suite 500

Denver, CO 80203

(p) 303-861-4076

www.ccionline.org

02-B
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You have the power to improve your internet! We are gathering data to understand who in

Colorado has poor internet or no internet connection. So is the Federal Communications

Commission (FCC). In fact, the FCC has created a map of the entire country showing

broadband coverage. However, some of the data they are using is inaccurate and therefore,

have asked for help correcting those inaccuracies. FCC will use its broadband coverage map to

determine how much of the $42.5 billion pie each state will receive.

We’re asking for your help. What is your internet experience? If it’s bad, we especially want

to hear from you. Your input will improve the accuracy of the map and result in federal

funding for broadband, ultimately improving the internet experience for the residents in your

town or county.

To participate, please follow the steps below:

1. Go to https://broadbandmap.fcc.gov/home and type in your address before January

13, 2023.

2. If there is no dot on your home, camp, or business, or the location needs to be

corrected, drop a pin on the map, click Location Challenge, fill out the form with the

correct information, and click submit.

3. If the information about the broadband service offerings available at your home,

camp, or business needs to be corrected, click Availability Challenge, fill out the

form, and submit.

4. Encourage your neighbors, friends, and family to follow steps 1 through 3 above!

For more information or support, please visit: www.fcc.gov/BroadbandData/consumers

Help video: How to submit an Availability Challenge

Help video: How to submit a Location Challenge

How to challenge fact sheet

How to challenge flyer

The Colorado Broadband Office has more information at

https://broadband.colorado.gov/news-article/fcc-releases-new-national-broadband-map

02-C
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What is the FCC National Broadband Map?  
The National Broadband Map displays where internet services are and are not available across the 
country, as reported by internet service providers.  The map allows consumers and other stakeholders 
to easily dispute, or challenge, information shown on the map that they believe is inaccurate.  To view 
the map, visit BroadbandMap.FCC.gov.   
 

• The Fixed Broadband Map shows the fiber, cable, DSL, satellite, or fixed wireless 
internet services available at each home or small business on the map.  When you search for 
an address and select a location on the map, you can see which providers report offering 
broadband service at that location, and the technologies and the maximum advertised 
download and upload speeds they each offer.  
 
• The Mobile Broadband Map shows the 3G, 4G, and 5G coverage of each mobile 
provider for the area displayed.  The coverage areas reflect where consumers should be able 
to connect to the mobile network when outdoors or in a moving vehicle, but not 
indoors.  The map allows you to compare mobile wireless coverage reported by different 
mobile providers.  
 
• Individual location points appear on the map if you search for a location or zoom 
in.  These points identify buildings or structures – such as a home, apartment building, or 
small business – where internet services are, or could be, available.  Each location is part of 
a dataset called the Broadband Serviceable Location Fabric . Gray location points represent 
buildings or structures that are not likely to use mass-market broadband services.   

 
How to Help Improve the Map?  
Visit BroadbandMap.fcc.gov and search for your address.  If you see incorrect information, you can help 
the FCC improve the map by submitting a challenge, or request for corrections:   
 

• Availability Challenges: If the information about the internet services available at your 
home or other location is incorrect, you can dispute it by clicking on the Availability 
Challenge link on the right side of the map and submitting the form.    
 
• Mobile  Challenges: If the map of mobile coverage submitted by your provider seems 
incorrect, you can dispute that by taking speed tests on your mobile phone with the FCC 
Speed Test App, available for both Android and iOS.  Make sure to select the Challenge 
Speed Test option and to take the test while either outdoors or in a vehicle.  

 
• Location Challenges: If the information about the location point of your home or other 
location seems to be incorrect, you can submit a Location Challenge to correct the 
information on the location.  The link to do this is to the right of the address on the map.  To 
add a location, click on the place on the map where the location should be and then click 
the “Challenge Location” button.  

  
Accurate Maps = Improved Access  

An accurate map will help identify the communities most in need of funding for high-speed internet projects.  
 

BroadbandMap.fcc.gov   

National Broadband Map 
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TECHNICAL 
UPDATE

Volume 26 Number 52 December 27, 2022

Colorado’s Minimum Wage Supersedes 
Current Federal Minimum Wage Rate

In November 2016, Colorado citizens voted for Amendment 70, which raises the state minimum wage. The minimum 
wage is the lowest wage that can be paid to most workers under the law. Since July 24, 2009, the federal minimum wage 
for covered nonexempt employees is $7.25 per hour. The federal minimum wage provisions are contained in the Fair La-
bor Standards Act (FLSA). The federal minimum wage law supersedes state minimum wage laws only where the federal 
minimum wage is greater than the state minimum wage. Alternatively, in states like Colorado, where the state minimum 
wage is greater than the federal minimum wage, the state minimum wage prevails, and employees are entitled to the 
higher minimum wage.

AMENDMENT 70
Amendment 70 posed the following question to Colorado voters: 

Shall there be an amendment to the Colorado constitution increasing the minimum wage to $9.30 per hour with annual in-
creases of $0.90 each January 1 until it reaches $12 per hour effective January 2020, and annually adjusting it thereafter for 
cost-of-living increases?

The Amendment passed by 55.4% resulting in the state minimum wage rising from $8.31 per hour to $9.30 on January 1, 
2017. Because the Amendment raises the rate in stages, each year since has seen an increase as shown in the following 
table.     

Table: Minimum wage increases by year. 
YEAR MINIMUM WAGE
2020 $12.00
2021 $12.32
2022 $12.56
2023 $13.65

Since the minimum wage reached $12 in 2020, it now adjusts based on the annual cost of living increase. The Colorado 
minimum wage adjusts annually for inflation as measured by the Consumer Price Index. The inflation adjustment is 
based on the Consumer Price Index for All Urban Consumers (CPI-U). The cost of living adjustment increases by 8.68%. 
for 2023.

LOCAL MINIMUM WAGE LAWS
In May of 2019, Colorado lawmakers passed House Bill 19-1210, which gives local jurisdictions the power to set their 
own minimum wage, subject to certain restrictions. The bill went into effect on January 1, 2020. 

WHAT THIS MEANS FOR COUNTIES
Effective January 1, 2023, Colorado will raise its minimum wage rate to $13.65 per hour. Counties should begin paying 
all minimum wage employees the new rate of $13.65 for regular employees and $10.62 for tipped employees unless and 
until they enact a local minimum wage law. For more information, contact CTSI at 303 861 0507. 

County Technical Services, Inc.

Technical Updates are available online at ctsi.org
800 N Grant St, Suite 400
Denver, CO 80203

(303) 861-0507
Fax: (303) 861-2832
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The U.S. Department of Labor (DOL) and State of Colorado require workplaces, including local governments, to 
provide employees with posted notices. Lists of notices can be found online and can often be downloaded for 
free.

STATE OF COLORADO
The State of Colorado posts a list of required federal or state law 
posters at https://cdle.colorado.gov/posters. These posters are 
meant to educate employees on a variety of labor law topics. Re-
quired employer posters include those pertaining to Minimum 
Wage Order, Anti-Discrimination, Employment Security, Workers’ 
Compensation, Notice to Employer of Injury, Paydays, and Preg-
nancy Accommodations and more. To purchase an All-In-One 
poster in both English and Spanish click here.

Please note that HB22-1112, which went into effect on August 
10, 2022, extended the time for injured workers to report their 
injuries to 10 days from the previous four days. It also requires 
employers to keep a written record of the report. Changes were 
made to the poster employers are required to post. A link to the 
newly redesigned poster is available here.

Though not required, notices are also available for the 2023 FAMLI Program, which states that Colorado workers who 
earn at least $2,500 in yearly wages within the state will be eligible to take paid family and medical leave during specif-
ically covered circumstances on the poster. The poster can be found here.

Some state posters do not specify if their content applies to local governments. This varies, so for additional information 
on the applicable definitions, consult your HR representative or your county attorney.

FEDERAL LEVEL
Statutes and regulations enforced by the U.S. Department of Labor (DOL) require that notices be provided to employees 
and/or posted in the workplace. DOL provides free electronic copies of the required posters, some of which are available 
in multiple languages. They can be found at https://www.dol.gov/general/topics/posters; this includes posters of spe-
cial interest to federal contractors.

WHAT THIS MEANS FOR COUNTIES
Failure to post as required is a violation of Colorado and Federal laws and can result in fines and penalties. Generally, you 
can assume that a poster should be posted in the lunchroom, general meeting rooms, or places where all employees 
can view it, for each physical location or building in which county employees or contractors report. It is an easy violation 
for an auditor to check, so do not overlook this important requirement. For more information, contact CTSI at (303) 861-
0507.

TECHNICAL 
UPDATE

Volume 27 Number 1 January 3, 2023

Required Workplace Notices  
Don’t be in Violation with the State! 

County Technical Services, Inc.
Technical Updates are available online at ctsi.org

800 N Grant St, Suite 400
Denver, CO 80203

(303) 861-0507
Fax: (303) 861-2832
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Lydia Martinez <lmartinez@huerfano.us>

Pre-Rulemaking Meeting on County Collective Bargaining Act on January 12, 2023
1 message

Eric Bergman <ebergman@ccionline.org> Wed, Jan 4, 2023 at 9:07 AM
To: Eric Bergman <ebergman@ccionline.org>
Cc: "brandonwilson@elpasoco.com" <brandonwilson@elpasoco.com>, Ryan Parsell <RyanParsell@elpasoco.com>

Good morning!  As you are aware, collective bargaining by county employees is permitted
beginning July 1, 2023, in counties with a population greater than 7,500.  The Colorado
Department of Labor and Employment (CDLE) will be holding an ADDITIONAL pre-rulemaking
stakeholder meeting on Thursday, January 12, at 2 p.m. to discuss upcoming rulemaking on
county collective bargaining.  The first pre-rulemaking stakeholder hearing was held on the last day
of the CCI Winter Conference, which prohibited many from attending.  The invitation from CDLE
(which includes a Google Meet link and scope of the rulemaking) is provided below.   

Eric H. Bergman

Policy Director

Colorado Counties, Inc.

800 Grant Street, Suite 500

Denver, CO 80203

(o) 303-861-4076

(m) 303-915-2909

www.ccionline.org

Good Afternoon, 

The Division of Labor Standards and Statistics (DLSS) in the Colorado Department of Labor and Employment (CDLE)
invites you to our upcoming continued conversations from our informal pre-rulemaking stakeholder meeting which was
originally held on Wednesday, December 14, 2022, from 1:00 to 3:00 PM. A recording from that meeting can be directly
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downloaded from our https://cdle.colorado.gov/laborrules webpage, please click the "Proposed / Adopted Rules,
Comments & Rulemaking Events Calendar" dropdown, underneath the table you will find the heading "Labor Peace
Act and County Collective Bargaining Act: Informa, Pre-Rulemaking Stakeholder Meeting 12.14.2022" where you
can find a copy of the recording in the bullet point underneath.
 
 
Our new scheduled informal pre-rulemaking stakeholder meeting will be held virtually on Thursday, January 12, 2023
beginning at 2:00 PM, to continue discussion on the anticipated Division rulemaking described below.
 
This is not a formal rulemaking hearing. Before drafting any proposed rules, the Division typically invites a broad group
of stakeholders to a pre-rulemaking meeting, like this one, to gather input, facts, and opinions. The Division also invites
pre-rulemaking written comments (a link is below), which can be more detailed, as an alternative (or in addition) to verbal
comments at this pre-rulemaking stakeholder meeting.
 
Please share this invitation with any other stakeholders you think may be interested in these rules. Or you can
respond to this email to tell us about other persons you think should be invited.
 
 
This meeting will address: 
1) New rulemaking to implement the “Collective Bargaining by County Employees Act,” Senate Bill 22-230, under
which, as of July 1, 2023, county employees and counties have certain rights and responsibilities related to union
representation, collective bargaining, and other concerted activity.  C.R.S. 8-3.3-106 requires the Division to adopt rules
on:

a) designating appropriate bargaining units under section 8-3.3-110;

b) selecting, certifying, and decertifying exclusive representatives; and

c) filing, hearing, and determining complaints of unfair labor practices under section 8-3.3-115.

2) Amendments to the “Rules of Procedure to the Colorado Labor Peace Act and Industrial Relations Act,” 7 CCR 1101-1.
These rules were last amended years ago, before significant developments in labor-management relations law and
practices. Most recently, 2021 amendments to the Labor Peace Act to include agricultural workers, which have required
the Division to conduct representation elections, and adjudicate unfair labor practice complaints — responsibilities
previously handled by the National Labor Relations Board for private sector employers. 

With these expanded responsibilities, and Colorado’s unique two-election process for a union to be certified and also
execute union security clauses (all-union agreements), the Division is seeking stakeholder input on rule amendments to
implement its responsibilities efficiently and effectively.

3) Consideration of any other potential changes to labor-management relations rules that may be suggested or
proposed, based on stakeholder input or other developments that may warrant rule changes.
For additional information, please refer to the INFOs section of the Division’s website. 
The meeting will be held virtually, and will be recorded for our administrative rulemaking record. Below are instructions
on how to participate virtually in the meeting scheduled for January 12, 2023 at 2:00 PM, and/or on how to submit written
comments:
● Join by video at this Google Meet link: (meet.google.com/sry-npzu-oym), or join by phone by calling this number: ( +1
475-522-1038 PIN:  321 604 838#)
● We encourage submitting written comments at any time, including before or after this pre-rulemaking stakeholder
meeting if you wish. All written comments should be submitted through this form (direct url: https://forms.gle/
LVHbdNgNqJc3C4fy9).
If you have questions on how to participate or other meeting logistics, if you need accommodations, or if you have issues
joining our virtually the day of the meeting: Please email Michael Primo, DLSS Director of Operations and Rulemaking
Coordinator, at michael.primo@state.co.us. 

Thank you,

Michael Primo

Director of Operations

He | Him | His

Division of Labor Standards and Statistics
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We Keep Colorado Working

 

P 303.318.8462 | F 303.318.8870

Division of Labor Standards and Statistics
633 17th St., Denver, CO 80202
michael.primo@state.co.us | cdle.colorado.gov
 

Our mission: “Improve the function of Colorado’s labor market by providing objective
information and impartial labor law enforcement.”

 

How are we doing? https://www.surveymonkey.com/r/KBL2H8R
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401 Main Street, Suite 206 

Walsenburg, CO 81089 

Phone:  719-738-3000 Ext 505 

HC TREASURER 
2022  MONTHLY  REPORTS

HUERFANO COUNTY 

02-N

159

Item 10j.



160

Item 10j.



161

Item 10j.



162

Item 10j.



163

Item 10j.



164

Item 10j.



165

Item 10j.



166

Item 10j.



167

Item 10j.



168

Item 10j.



169

Item 10j.



170

Item 10j.



171

Item 10j.



172

Item 10j.



1/5/23, 11:07 AM Huerfano County Mail - HHS Tribal Consultation Policy DEADLINE EXTENDED

https://mail.google.com/mail/u/0/?ik=01f5e25e58&view=pt&search=all&permthid=thread-f%3A1754206521017531975&simpl=msg-f%3A17542065210… 1/1

Dear Tribal Leaders,

We are extending the deadline to submit written comments on our draft updated HHS Tribal Consultation Policy to January 27, 2023. As a
reminder, the updated draft addresses comments and recommendations received during the first round of consultation in spring 2021, as well
as the input of the Secretary's Tribal Advisory Committee (STAC) Tribal Consultation Policy Workgroup. Comments on the updated draft
are due by January 27, 2023, and may be submitted to consultation@hhs.gov. A copy of the Dear Tribal Leader Letter outlining the
major recommendations and changes in the updated draft is attached. Also attached are a clean and redline version of the updated draft to
facilitate the commenting process.

Tribal Affairs Team
Associate Director for Tribal Affairs
Office of the Secretary | Intergovernmental and External Affairs
Department of Health and Human Services
 

Lydia Martinez <lmartinez@huerfano.us>

HHS Tribal Consultation Policy DEADLINE EXTENDED
1 message

'HHS Tribal Affairs' via Commissioners <commissioners@huerfano.us> Thu, Jan 5, 2023 at 11:01 AM
Reply-To: HHS Tribal Affairs <reply-fe9115787660067b73-69_HTML-219620094-100006102-3@connect.hhs.gov>
To: commissioners@huerfano.us
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Southern Colorado Economic Development District 
121 West City Center Drive, Suite 200, Room 200B 
Pueblo CO 81003  (719) 545-8680 

SCEDD helps Southern Colorado prosper. 

 

December 28, 2023 

Board of County Commissioners for Huerfano County 
401 Main Street 
Walsenburg, Colorado 81089  

Dear County Commissioners: 

This past year has been one of change for our organization, but our commitment of service to each of our 
county members has not altered. We are asking for your support in 2023 as a dues-paying county in SCEDD. 
The following is a summary of what we have planned for the upcoming year. 

Community Navigator Program: The SBA-funded program is designed to reduce barriers that 
underrepresented and underserved entrepreneurs often face in accessing the programs they need to 
recover, grow, or start their businesses.  Community partners, also known as Spokes, provide training and 
counseling with a wide range of services including bookkeeping and accounting guidance, business plan 
development, e-commerce platforms, and access to capital. 
 
As of November 30, 2022, 169 Unique Clients have received individual counseling from one or more of 
the program Spokes. Spokes have hosted 19 training sessions reaching 156 Community Navigator clients. 
 
SCEDD will usher in 2023 by expanding the reach of the Community Navigator Program. This will be 
accomplished in part by sponsoring Community Navigator Expos in underserved areas. It is also 
important to highlight our successes, so Pop-up events are planned to showcase our participating clients.  
SCEDD is committed to the goal of increasing client participation in all 13 counties. 
 
Broadband:  SCEDD has been working diligently, in collaboration with its Broadband Consultant, in 
developing a Middle Mile Broadband Implementation Plan.  This Plan, funded by grants from the 
Economic Development Administration and the Colorado Trust, will help guide our work in the 
broadband arena over the next several years.  Through several state and federal initiatives, unprecedented 
funds will be granted to ensure accessibility and affordability of broadband. SCEDD, on behalf of five of 
our counties submitted Letters of Intent to apply for projects that totaled $49 million. 
 
SCEDD’s Community Development Specialists will continue to work in the 13-county region to identify 
potential projects and build teams of stakeholders to develop fundable projects.  Ditesco, SCEDD’s 
Broadband Consultant, should have the bulk of the Plan completed by the time funding applications are 
made available.  Data and action plans in the Plan will be critical tools in building successful projects.  
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Southern Colorado Economic Development District 
121 West City Center Drive, Suite 200, Room 200B 
Pueblo CO 81003  (719) 545-8680 

SCEDD helps Southern Colorado prosper. 

Planning and Community Development: Planning efforts continued to bear fruit in 2022. In April 2022, 
SCEDD assisted seven counties in the region with Congressionally Directed Spending requests in the 
amount of $9.4 million.  Several grant requests were funded for projects throughout the region. Nearly 
$1.4 million was awarded by the Economic Development Administration, Department of Local Affairs, 
the Office of Economic Development and International Trade, and Great Outdoors Colorado. Work 
continues on the Southeast Plains Workforce Housing Initiative and SCEDD staff is exploring ways to 
carry a similar model into other areas of the region. 

The Community Development Specialist positions are new to SCEDD.  A gap was identified early in the 
days of Broadband Program implementation and general service delivery throughout the region.  The 
Community Development Specialist are tasked with several goals: 

• Build relationships within their assigned counties to include county commissioners, county
economic development professionals, council of governments leaders, and other stakeholders
relevant to a specific project.

• Using the Comprehensive Economic Development Strategy (CEDS) as a baseline, facilitate
discussions with relevant county stakeholders to prioritize CEDS action plans and identify other
critical projects for development.

• Establish relationships with state and federal funders, including DOLA, OEDIT, CBO, Rural
Development, and EDA.

• Develop funding plans for priority projects.

The two Community Development Specialists work in assigned portions of the SCEDD region.  
However, they will work as a team and county boundaries will not prevent one from helping the other as 
particular skills sets emerge. 

We are working hard to be a partner worthy of your support. I have included a supplement in this 
correspondence that lists accomplishments for your county in 2022. 

We encourage you to reach out to our staff to discuss potential partnerships or other creative ways to help 
our region prosper. Come help us make Southern Colorado the premier place to live, work, and play.  

We look forward to working with you! 

Leslie Mastroianni 
Interim Executive Director 
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To: Huerfano County
401 Main Street
Walsenburg, Colorado 81089

Date:  1/1/2023 Invoice Number: 2023-107

Quantity Description Subtotal

Annual Membership Dues $1,705.00

Total due $1,705.00

Southern Colorado Economic Development District

121 West City Center Drive, Suite 200, Room 200B

Invoice
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HUERFANO COUNTY 
2022 Dues:  $2,500 
2023 Dues: $1,705 

 
2022 Accomplishments 
 

• Broadband: Submitted a Letter of Interest to the Colorado Broadband Office for a $18,500,000 
broadband project 

• Grant Writing/Administration: Applied to the Economic Development Administration to fund a 
Pop-Up Retail Incubator project.  The project was funded for $677,440. 

• Planning: Preliminary Assessment of housing feasibility 
• Planning: Assistance with a DOLA IHOI grant application 
• Community Navigator: 1 La Veta client was served 
• Community Navigator: 10 Walsenburg clients were served 
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Honoring program 

Huajatolla Heritage Foundation with support from Huerfano County Commissioners is kicking off a year-

long program to honor the amazing elders and youth we have in our communities.  Our goal is to honor 

one in each age group per month.  This honoring is somewhat different as we want to acknowledge 

those that have contributed so much, often in very quiet or unrecognized ways.  They may “simply” be 

the best grandmother or handy neighbor or church worker or animal advocate or rancher or kind 

person—the list can go on and on.  Please help us compile a list of potential honorees from all areas of 

Huerfano County. Everyone that is nominated will be acknowledged and one person a month will be 

highlighted by the Wisdom Archives steering committee. Nomination forms will be available at the 

Walsenburg Library, La Veta Library, and the Gardner Bookmobile. Please call/text Sandy Dolak (719-

251-1271) or email at sdolak@hhfoundation.org   
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