GRAND LAKE BOARD OF TRUSTEES WORKSHOP AND MEETING AGENDA
6“’:!*(2"::"(5 Monday, August 08, 2022, at 4:30 PM
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Town Hall Board Room — 1026 Park Avenue

The Town of Grand Lake upholds the Six Pillars of Character:
Citizenship, Trustworthiness, Respect, Responsibility, Fairness and Caring

Please join my meeting from your computer, tablet or smartphone.
https://usO6web.zoom.us/j/81478826261

You can also dial in using your phone.
United States: 669 444 9171
Access Code: 814 7882 6261

WORK SESSION 4:30 PM
1. Callto Order
2. Rollcall
3. Conflicts of Interest
4. Items of Discussion
A.  Summer Day Camp Update
B. LERP Discussion
C. Grand County Tourism Board Update

EVENING MEETING 6:00 PM

Call to Order

Pledge of Allegiance

Announcements

Roll Call

Conflicts of Interest

Manager's Report

Public Comments (limited to 3 minutes)

Consideration to approve Accounts Payable

A. Accounts Payable

Items of Discussion

Grand Lake Cemetery Update

Consideration of Resolution 25-2022 a Resolution Updating the Rules and Regulations for the

Operation of the Grand Lake Cemetery

Consideration of Resolution 26-2022 Opting Out of FAMLI

Consideration of Resolution 27-2022 Rights of Nature

Consideration of Ordinance 10-2022 Amending Grand Lake Town Code 12-2-32, Non-Conforming Uses

and Structures
F. Consideration of Ordinance 11-2022 Approving Marijuana Ballot Question
G. Heckendorf Property

10. Mayor's Report

11. Future Items for Consideration

12. Adjourn Meeting
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Town of Grand Lake

Local Employee Residency Program (LERP)
General Information

The purpose of this program is to create and maintain a suitable, year round attainable housing stock for
people who work in Grand Lake. The Town of Grand Lake has committed to increase the supply of housing
units to those who live and/or work in the Town or Grand Lake and Grand County. In recent years, the cost of
housing has increased at a rate much faster than the increases in the earnings of low to moderate-income
households. This, in turn, has affected the ability of the community to retain and attract employees.

The Town of Grand Lake Local Employee Residency Program requires new residential development of
five (5) or more units to provide at least 10% of the housing that it produces as attainable to households defined
herein. The program also seeks to distribute community housing throughout new developments and that these
units will be produced in proportion to market rate housing that is constructed in any new development.

The Town of Grand Lake also recognizes that attainable housing is a valuable community resource that
needs to remain available for not only current residents and employees, but also for those who may come to the
area in the future. For this reason, units that are constructed or provided through this program will be held as
permanently attainable. This will require deed restrictions to assure that prices remain attainable over time.

Basic requirements and obligations for ownership of a Local Employee Residence are, as follows. Please
consult the Local Employee Residence Program Requirements and Guidelines for more detailed qualification
components.

1. You must be currently employed or have a bona fide offer of employment within the Town of Grand
Lake or Grand County to purchase a unit. You will be required to present proof of employment.
Employment includes both retired and disabled persons. Priority is based on a three-tier system:

a. Tier I Qualifiers will be those persons who own, are full-time employed, or have retired from
employment with, a business within the Town of Grand Lake municipal limits.

b. Tier Il Qualifiers will be those persons who own, are full-time employed, or have retired from
employment with, a business within 10 (ten) miles of the Town of Grand Lake municipal limits.

c. Tier Il Qualifiers will be all other full-time employees, or have retired from employment with, a
business within Grand County.

2. 'You may not own improved property elsewhere and you must occupy the Local Employee Residence
property as your sole, exclusive, and permanent place of residence during the entire time you own.

3. The property may not be used for rental income unless:

You continue to reside in the residence and choose to bring in roommates;

You’re moving and you have the property up for sale;

You have been approved for a temporary leave of absence; or

You have constructed an Accessory Dwelling Unit pursuant to the Town of Grand Lake Land
Use Code, and provided you continue to reside in the main residence.

oo

4. The units will be subject to an appreciation cap and specific resale procedures, both intended to make
the initial price as low as possible and keep it that way well into the future.

5. You must be pre-qualified with a mortgage lender, and provide the Town of Grand Lake with a letter
from the lender to that effect.

If you are interested in participating in the Town of Grand Lake’s Local Employee Residence Program,

please contact the Town of Grand Lake at 970.627.3435. Staff is available to assist you with this prograrn
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Town of Grand Lake

Local Employee Residency Program (LERP)

Roles and Responsibilities

For the Local Employee Residence Program to be properly administered and managed, the
following roles and responsibilities have been identified for each of the respective parties
involved in the program.

Planning Commission

ROLE:

It is the role of the Town of Grand Lake’s Planning Commission to act as the negotiator
and facilitator for proposed developments that incorporate the Inclusionary Zoning (1Z)

requirements.

RESPONSIBILITIES:
The Planning Commission is responsible to:

>
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Board of Trustees

ROLE:

Ensure the proposed development includes Inclusionary Zoning and a
Local Employee Residency Plan

Determine the number of IZ units to be built in the development
Determine the size and type of 1Z units to be built

Determine the location of the IZ units in the development

Determine the start and completion time frame for building each 1Z unit
Provide recommendations to the Board of Trustees for the 1Z requirements

The Town Board of Trustees role is to be the responsible authority in charge of reviewing
and granting approval of the subdivision plats that need to incorporate the Inclusionary Zoning

requirements.

RESPONSIBILITIES:
It is the responsibility of the Town Board of Trustees to:
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Review plats

Grant modifications or adjustments to the plat

Evaluate and decide if off-site locations or other substitutions are
appropriate

Grant or deny leave of absences over three (3) months in duration

Hear and approve all requests for capital improvement projects to a LERP
home

Review and either approve or deny the Local Employee Residency Plan
for a development either prior to or concurrent with the application
process for the development

Approve or deny a request from a developer for a special review for
variance from LERP guidelines
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Review and revise the Inclusionary Zoning Code as necessary
Monitor the Program for achievement of goals

Program Administrator

ROLE:

The Program Administrator will be the central informational gathering and processing

point for the LERP.

RESPONSIBILITIES:
The Program Administrator will be responsible for:
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Administering the LERP

Issuing the certification of eligibility with a priority number to a qualified
buyer

Ensuring that authorized capital improvements (CI) are completed
Updating all financial requirements and values based on yearly and ClI
adjustments

Setting and adjusting the maximum sale price of the home per LERP
guidelines

Maintaining a list of qualified purchasers

Maintaining a list of current and proposed LERP units

Contacting applicable agencies and organizations when necessary
Receiving and reviewing a request from a developer for a special review
for variance from LERP guidelines

Overseeing compliance with any rental of a LERP unit

Advertising a LERP unit, if necessary

Reviewing the necessary legal documents for a LERP unit sale

Prospective and Qualified Purchasers

RESPONSIBILITIES:
It is the prospective Purchaser’s responsibility to:

VVYV VVVVY

Submit all forms necessary in a timely manner

Make sure that all forms are correct and complete

Obtain a certification of eligibility from the LERP Program Administrator
Enter into a contract with the developer for the purchase of a LERP unit
Maintain up to date contact information and forms with the LERP
Administrator

Notify the LERP Administrator of any change in employment status
Notify the LERP Administrator of any rental of the LERP unit

Notify the LERP Administrator of a request to sell the LERP unit and any
information about a proposed sale of the unit
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Town of Grand Lake
Local Employee Residency Program (LERP)

Requirements and Guidelines
(updated 04-26-11)

1. Program Purpose

a. The purpose of the Local Employee Residency Program for the Town of Grand Lake
is to increase the supply of housing that is attainable to those who work in the Town.
However, this program does not exclude those who work at other places throughout
Grand County. In recent years, the cost of housing has increased at a rate that is faster
than the increases in the earnings of low to moderate income households. This, in turn
has affected the ability of the community to attract and retain employees.

b. The Town of Grand Lake Local Employee Residency Program requires new
residential developments of five (5) or more dwellings to provide at least 10% of the
housing that it produces as attainable to households defined herein. The program also
seeks to distribute community housing throughout new developments (no clustering
of dwellings) and these units will be produced in proportion to market rate housing
that is constructed in any new development.

c. Lastly, the Town of Grand Lake recognizes that attainable housing is a valuable
community resource that needs to remain available for not only current employees,
but also those who may come to the area in the future. For this reason, units that are
constructed or provided through this program will be held as permanently attainable.
This will require deed restrictions or other methods that assure that prices remain
attainable over time.

2. Definitions: The terms, phrases, words and clauses in the Local Employee Residency
Requirements and Guidelines shall have the meaning assigned below. Any terms, phrases,
words or clauses not defined herein shall have the meanings as defined in the Town of Grand
Lake Municipal Code.

a. Area Median Income: The Grand County estimates of median family income
estimates and program income limits compiled and released annually by the U.S.
Department of Housing and Urban Development. These figures are utilized in these
guidelines and requirements to assist in the establishment of initial maximum sales
prices for Local Employee Residences.

b. Bedroom: A room designed to be used for sleeping purposes that may contain closets,
may have access to a bathroom, and which meets applicable code requirements for
light, ventilation, sanitation and egress.

c. Capital Improvements: Unless otherwise defined in the Deed Restriction covering
the Local Employee Residences, any fixture erected as a permanent improvement to
real property excluding repair, replacement and maintenance costs.
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d. Dependent: A minor child (21 years or younger) or other relative of the owner of a
Local Employee Residence, which child or relative is taken and listed as a dependent
for federal income tax purposes by such owner or his or her present or former spouse.

e. Development: The division of a parcel of land into five (5) or more dwellings; the
construction, reconstruction, conversion, structural alteration, relocation or
enlargement of any structure; any excavation, landfill or land disturbance; or any use
or extension of use that alters the character of the property.

f. Development Plan: The entire plan to construct or place one or more dwelling units
on a particular parcel or contiguous parcels of land within the Town including,
without limitation, a planned unit development, development permit review or
subdivision approval.

g. Full-Time Employee: A person who is employed on the basis of a minimum of 1500
hours worked per calendar year, which averages 35 hours a week, 10 months a year;
or 32 hours a week, 11 months of the year; and/or resides in a Local Employee
Residence a minimum of nine (9) months out of any twelve (12) months.

h. Household: All individuals who are occupying the unit regardless of legal status.

i. Joint Tenancy: Ownership of realty by two (2) or more persons, each having an
undivided interest with the right of survivorship. Typically used by related persons.

j. Local Employee Residence: A separate dwelling unit that is deed restricted in
accordance with a deed restriction approved by the Town of Grand Lake Board of
Trustees or its delegate, substantially similar to Appendix A, attached hereto and
incorporated herein by this reference.

k. Lottery: A drawing that is held to select a winner from applicants of equal priority
seeking to purchase a Local Employee Residence.

l. Maximum Resale Price: Unless otherwise defined in the Deed Restriction covering
the residence, the owner’s purchase price multiplied by the allowable appreciation
plus the present value of eligible capital improvement costs including labor, if
professionally provided, and for which verification of the expenditure is provided.

. Development of Local Employee Residences: An applicant for any annexation, new
residential subdivisions, re-subdivisions (which contains residential units) of an existing
subdivision, new planned developments containing residential units, and mixed use
residential developments within the limits of the Town of Grand Lake is subject to the
Inclusionary Residential Requirements for Local Employee Residency. Specifically requiring
a minimum of 10% of the total of all new dwelling units of developments of five (5) or more
units be constructed and deed restricted for Local Resident Housing with project percentage
rounding to the nearest integer. In all cases one-half or .5 shall be rounded to the nearest
upper integer. In cases where the result of the calculation is rounded down to an integer, that
portion of the calculation which is rounded down shall be due as a cash payment for
attainable housing per requirements as set forth in Grand Lake Municipal Code 12-10-3.
a. Minimum Square Footage: Assurance of a minimum square footage is a function of
these Guidelines and Requirements. Local Employee Residences will be as livable
with regard to habitable space as any market-rate dwelling unit, based upon the
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following table of minimum square footage and in accordance with all applicable
zoning requirements.

MINIMUM SQUARE FOOTAGES

Unit Type | Min. Sq. Feet

Studio 500
1-Bedroom 750
2-Bedroom 1000

3-Bedroom 1,200
4-Bedroom 1,400

. Unit Quality: Local Employee Residences are assets that the Town of Grand Lake
intends to have available for years to come. Because of this, the quality of the housing
is very important. All units will meet local building codes and be built to a standard
that will enhance durability over time. If market rate units, either built new or
rehabilitated, include features such a dishwashers, disposals, air conditioning and
energy efficient windows, it is expected that Local Employee Residences will contain
similar features. Conversions of existing units into Local Employee Residences must
contain similar features and amenities as the proposed market rate units.
Preference for Local Employee Residence Location: It is the clear preference of
the Local Employee Residency Program to include Local Employee Residences
within the proposed development (on-site housing). These units are to be distributed
throughout the proposed development, to the extent possible (no clustering). Off-site
housing will be considered only in unique cases and when the Town Board of
Trustees determines that it would be in the best interest of the Town. The type of
Local Employee Residences shall reflect the type and mix the of market rate
dwellings.
. Local Employee Residence Schedule: Developers are required to construct Local
Employee Residences prior to, or concurrently and proportionally with, the
production of market rate housing or the sale of market rate lots, as the case may be.
Prior to receiving a development approval, the developer must provide the Program
Administrator with a proposed production schedule that clearly delineates the
expected start and completion dates of the market rate units and/or lots and the Local
Employee Residences.
Local Employee Residency Plan: In order to receive approval of an applicable land-
use project, the Town Board of Trustees must review and approve the developer’s
Local Employee Residency Plan. This Local Employee Residency Plan will be
considered prior to or concurrent with the application for the free market portion of
the project.

1. Written Requirements: The Local Employee Residency Plan must

include, at a minimum, the following written components:
A. Total number of proposed attached and detached residential units by
bedroom configuration including:

10
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Average expected size of finished square footage,
excluding garages and unfinished basements, of the
proposed Local Employee Residences and average
expected size of finished square footage of market rate
housing units, excluding unfinished basements and garages;
and

Average lot size of the proposed market-rate housing units,
if applicable; and

B. Total number of proposed attached and detached Local Employee
Residential Housing units by bedroom configuration including:

(1)

2)
)

Average expected size of finished square footage,
excluding garages and unfinished basements, of the
proposed Local Employee Residences and average
expected size of finished square footage of market rate
housing units, excluding unfinished basements and garages;
and

Average lot size of the proposed Local Employee
Residential Housing units, if applicable; and

Anticipated initial sales price for each unit

C. Off-Site development proposal, if applicable. If off-site units are
proposed, the applicant must include:

(1

)

If off-site existing housing is requested, the minimum

documentation and requirements for the off-site housing

must be presented to the Planning Commission at the

Preliminary Plat stage:

i. The legal description of the proposed off-site unit(s).

ii. The type, size (square footage of finished, heated living
space), construction, age, condition, and bedroom and
bathroom count of the off-site unit.

iii. A report from a qualified building inspector stating any
problems or deficiencies with the proposed unit.

iv. The title for the proposed off-site unit must be clear of
any liens or encumbrances.

v. The proposed date the unit will be available for
purchase by a LERP qualified buyer.

vi. A committee from the Planning Commission must be
allowed to inspect the proposed unit to determine if it
satisfies the requirements.

Vil.

If off-site new construction housing is requested, the

following documentation and requirements for the off-site

housing must be presented to the Planning Commission at
the Preliminary Plat stage:
i. The legal description of the proposed off-site unit.

11
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ii. The type, size (square footage of finished, heated living
space), building plans, and bedroom and bathroom
count of the off-site unit.

iii. The title for the proposed off-site unit must be clear of
any liens or encumbrances.

iv. The proposed date the unit will be available for
purchase by a LERP qualified buyer.

v. Estimated construction schedule including actual start
of construction and estimated completion of the Local
Employee Residences in accordance with any proposed
phases of the development proposal.

vi. Concept for marketing to households that may be
eligible for the Local Employee Residential units.

vii. The average cost of the total initial sales prices of the
Local Employee Residences computation that clearly
delineates how the average cost of the Local Employee
Residences was derived to meet the requirement that
the average sales price of all Local Employee
Residences is attainable to households earning 90% of
the Maximum Income Limits as reflected in these
Guidelines and Requirements.
2. Drawing Requirements: The Local Employee Residency Plan must
include the following written components:
A. Graphic documentation of the location and size of the Local Employee
Residences in relation to market-rate housing units.
Deed Restrictions: All Local Employee Residences are required to have a deed
restriction as described in Municipal Code 12-10-3(E)(5). Such deed restriction shall
not be subject to any recorded liens or encumbrances.
Subdivision Improvement Agreement. An approved Local Employee Residency
Plan will become part of the Subdivision Improvement Agreement, a condition of
approval of a Development Permit or a Special Use Permit, or Annexation Agreement
executed by the Town of Grand Lake for any approved project. Any amendment to
the approved Local Employee Residency Plan will require the approval of the
Program Administrator who may require review and approval by the Town Board of
Trustees.
Development Incentives: To offset costs incurred in the development process, the
Town of Grand Lake may waive the Affordable Housing Fee, as set by Municipal
Code, applicable to the Local Employee Residence Unit as well as may pay the Town
of Grand Lake Water Tap Fee.
1. If the Local Employee Residence Unit ever defaults into a market rate unit,
then the above listed fees will be reinstated.

4. Sale, Resale, and Improvements

a.

Deed Restriction: In order to assure that there is an on-going supply of housing that
is attainable in the Town of Grand Lake, all Local Employee Residences will carry a

12
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deed restriction including a resale restriction that guides the future sales of these
homes, substantially similar to Appendix A, attached hereto. The purchaser(s) of a
Local Employee Residence must sign a document acknowledging the purchaser’s
agreement to be bound by the recorded deed restriction. This document must be
executed concurrently with the closing of the sale and will be recorded, along with

the deed restriction.

1. Generally, the deed restriction will describe the procedures for listing a
home for-sale. It will include an appreciation cap that allows a home to
increase in value by three percent (3%) for the first two (2) years of
ownership, and thereafter by the lesser of the Denver-Boulder-Greeley CPI
or 12% annually, plus permitted capital improvements. A monthly prorating
can be applied for fractions of a year. The appreciation is calculated on the
previous sales price of the home (simple interest) plus permitted capital
improvements. The deed restriction also restricts the occupancy and rental

of local employee residences.

b. Sales Prices: The following table sets forth the maximum sales price for each newly

deed-restricted Local Employee Residence available to the initial purchaser.

INITIAL SALES PRICE RANGE

Category 1 | Category 2
12/2021 0% 110%

Studio  1$171,278 ||$280,460
1-Bedroom |$192,112 [|$309,107

2-Bedroom |$254.615 ||1$395,049

3-Bedroom |$312,635 ||$474,826
4-Bedroom |$362,892 ||$543,724

Assumptions:

Down payment: 5%

Length of mortgage: 30 years
Interest rate: |3.3%
Percent dedication of gross income: 33%

Other Costs: Uses $500.00 for HOA and other household related expenses

1. Initial sales prices will be reviewed at least quarterly by the Program
Administrator to reflect changes in any of the above assumptions. Sales
prices for Local Employee Residences will be finalized as described above
at the discretion and convenience of the developer/builder. It is the
responsibility of the developer to obtain a sales price confirmation from the
Program Administrator based upon the published Maximum Initial Sales

Price Caps.

2. It will be the responsibility of the developer to obtain a sales price
confirmation from the Program Administrator based upon the published

13
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Maximum Initial Sales Price Caps at least thirty (30) days prior to
submitting an application to the Town for a building permit for construction
of a Local Employee Residence. If the published maximum price caps have
changed after the sales price confirmation has been issued, the Developer
may request the Program Administrator to issue a new sales price
confirmation. The right to refuse any such request is hereby reserved by the
Town.

3. Once a sales price confirmation has been obtained from the Program
Administrator by the developer it is valid for 120 days from the date of
confirmation. If Local Employee Residences are not sold at initial sales
prices within the 120 day period, prices may be re-evaluated and adjusted
so that they are more marketable to moderate income households.
Adjustments to sale price will only be made if variables, such as median
income, interest rates, or other similar conditions change to merit an
adjustment.

Initial Sales of Local Employee Residences: The developer is required to provide
the Program Administrator with a schedule that indicates the proposed date for when
the Local Resident Housing units will become available for sale at least thirty (30)
days prior to initiating the marketing program. The schedule must indicate when pre-
marketing activities will begin and when a model may be available, if applicable. The
initial marketing schedule should also include the wunit type(s), bedroom
configuration(s), square footages, address, and sales price for these units. The
developer shall also provide evidence that a deed restriction approved by the Town
Attorney has been recorded against the property. The developer shall conduct a good
faith marketing effort to attract certified buyers who are currently employed in the
Town of Grand Lake or Grand County. Upon obtaining potential qualified buyer(s)
for a Local Employee Residence, the names of such persons and any appropriate
information concerning such persons shall be submitted to the Program Administrator
for review. The developer shall only enter into a contract for sale of a Local
Employee Residence after certification of the potential qualified buyer(s) by the
Program Administrator and a determination of the priority of potential qualified
buyer(s).

1. The developer must assure that units are sold only to persons who are in
possession of certification that they are eligible to purchase a unit and what
their priority rating is. This certification should be presented to the
developer, or their representative, prior to finalizing a purchase contract.

Advertising the sale; bid procedures: After the Local Employee Residence is
registered for sale with the Town and in the event the owner elects to have the Town
market the residence, the Town will arrange to advertise the unit for sale in two (2)
consecutive weekly editions of the local newspaper of general circulation. When a
unit is first registered, there is an initial two-week bid period during which the unit
will be advertised with two open house dates when the unit may be viewed by
interested parties. The initial two-week bid period ends on the Friday after the second

14
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week of advertising. If no bids are received during the initial bid period, there will
follow consecutive one-week bid periods, ending on Friday, until the unit is sold.

1.

After the Local Employee Residence is registered for sale with the Town,
the owner may elect to list the property for sale with a local licensed real
estate broker. In such an event, the owner shall execute a standard listing
contract on forms approved by the Colorado Real State Commission with a
local licensed real estate broker providing for a thirty (30) day listing period.
The local licensed real estate broker shall then promptly advertise the Local
Employee Residence for sale to qualified buyers. Any offers to purchase
may be received by the real estate broker during the thirty (30) day listing
period, but no contract for sale shall be entered into between the owner and
a potential purchaser during such period. At the conclusion of the thirty (30)
day listing period, the Program Administrator shall determine if the persons
making offers to purchase the Local Employee Residence are qualified
buyers, and shall determine the priority of offers received from qualified
buyers in accordance with these Local Employee Residence Requirements.
The owner may then proceed to enter into a contract for sale of the
Residence with the qualified buyer of the highest priority.

In the event the owner desires to sell the Local Employee Residence, but is
not required to sell the Residence by these Local Employee Residency
Requirements or the deed restriction attached hereto as Appendix A, the
owner may elect to market the property for sale himself or herself, after the
Local Employee Residence is registered for sale with the Town. In such an
event, the owner shall advertise the Local Employee Residence for sale in
four (4) consecutive weekly editions of the local newspaper of general
circulation. During such advertising period, the Owner shall schedule at
least two (2) open house dates when the unit may be viewed by interested
parties. During this advertising period, offers to purchase the Local
Employee Residence shall be received by the owner, but no contract for sale
of the unit shall be entered into between the owner and a potential
purchaser. At the conclusion of the thirty (30) day advertising period, the
Program Administrator shall determine if the persons making offers to
purchase the Local Employee Residence are qualified buyers, and shall
determine the priority of offers received from qualified buyers in accordance
with these Local Employee Residence Requirements and Guidelines. The
owner may then proceed to enter into a contract for sale of the Local
Employee Residence with the qualified buyer of the highest priority
submitting the highest offered price, not to exceed the maximum permitted
sales price as established by these Local Employee Residence Requirements
and the deed restriction attached hereto as Appendix A.

If more than one (1) bid is in top priority, a lottery will be held and the
winner will be notified. If the winner of the lottery does not proceed to
contract within five (5) business days after notification, the next in line will
be notified and so on, until the unit is under contract for purchase. Backup
contracts in the priority order set forth in the lottery will be accepted.

15
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4. Prospective purchasers must be pre-qualified by a lender prior to submitting
a bid for a Local Employee Residence.
5. Sales and Other Fees:

A. Administration Fee: Unless otherwise set forth in the deed restriction
covering the unit, at the closing of the sale the seller will pay the Town
of Grand Lake an administration fee equal to one and one-half percent
(1.5%) of the sales price if the owner selected the Town to market the
Local Employee Residence for sale. The Town may instruct the title
company to pay said fees to the Town out of funds held for the seller
at the closing. Unless otherwise specified in the deed restriction, every
seller shall pay a one-half percent (.5%) fee at the time of registration
of the unit for sale with the Program Administrator. In the event the
seller fails to perform under the listing contract, rejects all offers at
maximum price in cash or cash-equivalent terms, or should withdraw
the registration after advertising by the Town has commenced, that
portion of the fee will not be refunded. In the event the seller
withdraws for failure of any bids to be received at maximum price or
with acceptable terms, the advertising and administrative costs
incurred by the Town will be deducted from the fee, with the balance
credited to the owner’s sales fee when the property is sold.

B. Rental During Period of Registration for Sale: If a Local Employee
Residence is listed for sale and the owner must relocate to another area
prior to completing the sale, the unit may, upon approval of the
Program Administrator or the Town of Grand Lake, be rented to a
qualified individual at the owner’s cost as described in Section 5(e)
Leave of Absence. A written request must be sent to the Program
Administrator seeking permission to rent the unit until it is sold. A
month to month written lease must be provided to the tenant with a
thirty (30) day move out clause upon notification that the unit is sold.
All tenants must be qualified as described in Section 5(E). The lease
must stipulate that the Local Employee Residence is listed for sale and
that the tenant will be required to allow for showings of the property,
with sufficient notice. The lease must also stipulate that the agreement
may be terminated by either party with a thirty (30) day written notice.

Re-sale of a Local Resident Housing Unit: An owner of a Local Employee
Residence who intends to sell their unit should contact the Program Administrator to
review the deed restriction covering the unit in order to determine the maximum sales
price permitted and other applicable provisions concerning a sale. Unless otherwise
provided in the deed restriction, the unit must be registered for sale with the Program
Administrator or designated agent. Following registration, the owner may elect to
have the Town of Grand Lake market the unit for sale, or the owner may elect to list
the unit for sale with a local licensed real estate broker, as further described in the
deed restriction. If the owner has voluntarily elected to sell the unit, the owner may
also choose to market the unit himself. At the discretion of the Program Administrator
or the Town of Grand Lake, a lottery may be held if there are a number of qualified
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households of the same priority who would purchase the unit. The Program
Administrator will oversee the sale in accordance with these Local Employee
Residence Requirements and Guidelines that are in effect at the time of the
registration. Any termination of the sale may require the payment of administrative
and advertising costs.

1. These requirements are intended to assure that all purchasers and all sellers
will be treated fairly, equitably, and impartially. Questions will be answered
and help provided to any potential purchasers or sellers equally in
accordance with the current guidelines and requirements. Listings, sales
contracts, extensions to contracts, and closing documents will be prepared
and all actions necessary to consummate the sale will be undertaken. The
Program Administrator will be acting on the behalf of the Town of Grand
Lake. It should be clearly understood by and between all parties to a sales
transaction that staff members are not acting as licensed brokers to the
transaction, but as representatives of the Town of Grand Lake and its
interests. The Town shall nevertheless attempt to help both parties
consummate a fair and equitable sale in accordance with the adopted
Guidelines and Requirements.

2. All purchasers and sellers are advised to consult legal counsel regarding
examination of title and all contracts, agreements, and title documents. The
retention of such counsel, licensed real estate brokers, or such related
services, will be at purchaser’s or seller’s own expense. Certain fees paid to
the Town are to be paid regardless of any actions or services that the
purchaser or seller may undertake or acquire.

f. Improvements: The Town of Grand Lake encourages maintenance of a Local

Employee Residence in good condition, while also balancing the need to assure there
will be an ongoing supply of attainable housing for future residents. To that end, the
selling owner may add the cost of certain capital improvements to the selling price of
a Local Employee Residence during the time that the selling owner held title to the
unit. The cost of such permitted capital improvement shall not exceed 1% of the prior
purchase price for each year period (or fraction thereof) of the selling owner’s
ownership of the unit.
1. Examples of Permitted Capital Improvements are:
A. The addition of a habitable room or a storage space;
B. The finishing of uninhabitable space if it is converted into a habitable
room;

C. The conversion of a carport into a completely enclosed garage;

D. The conversion of surface parking into a carport or garage (if allowed
under the development/subdivision agreement);
Modifications or improvements to accommodate a person with a
disability as defined in the Americans with Disabilities Act of 1990;
Improvements that reduce the consumption of energy;
Kitchen and bathroom renovations;
Replacement of the roof;
Replacement of the furnace;

e

TEQM
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J.  Replacement of worn carpet with a similar grade and quality.

2. No other categories or types of expenditures may qualify as eligible capital
improvements unless approved by the Town of Grand Lake Board of
Trustees. In order to receive credit for the capital improvements, a request
must be submitted in writing prior to initiating the work. Plans for each
capital improvement must be submitted at least twenty-one (21) days prior
to initiating the work. Notification will be given to the owner within
fourteen (14) days as to whether or not the proposal is conditionally
approved. Upon completion of the work, copies of receipts must be
submitted to the Program Administrator. A ten percent (10%) “sweat
equity” credit may be added to the cost of the permitted capital
improvements so long as no labor costs are included in the submitted
receipts.

3. The value of the improvements will be added to the unit in the year in which
the improvements were completed. The year(s) in which eligible
improvements are made will adjust the base value of the home from which a
future home price will be established. Nothing in the deed restriction
prohibits other improvements to the Local Employee Residence, however,
credit will only be provided for approved capital improvements.

5. Eligibility and Occupancy

a. Eligibility: In order to be eligible to purchase a home under the Local Employee
Residency Program, an interested person must be a full-time employee, as defined,
working in the Town of Grand Lake or Grand County or for a business with its
principal office located in Grand Lake or Grand County, a retired person who has
been a full-time employee in the area for a minimum of four (4) years immediately
prior to retirement, a disabled person who has been a full-time employee in the area a
minimum of two (2) years immediately prior to their disability, or a person with a
bona fide offer of employment in the Town of Grand Lake or Grand County; or the
spouse or dependent of any such qualified employee, retired person, or disabled
person. It is the responsibility of the individual or household to demonstrate
eligibility. All persons working in wunincorporated Grand County or other
municipalities within Grand County are not excluded from this program. It is the clear
preference of this program to first provide attainable units to those persons that are
full-time employees in the Town of Grand Lake.

1. A person will not be considered eligible if he owns any improved property.

2. Eligibility for Local Employee Residences will be made without regard to
race, color, creed, religion, sex, disability, national origin, familial status or
marital status.

b. Application and Certification: A person seeking to purchase a Local Employee
Residence must apply to the Town of Grand Lake Program Administrator to receive a
certification that they are eligible to purchase a unit. Since eligibility is based
primarily on an applicant’s location of employment, reasonable proof of employment
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will be required. An applicant will not be required to meet any maximum income
requirements.

1.

3.

Upon determination of place of employment, the applicant will receive a
letter stating; (1) that they are eligible to purchase a Local Employee
Residence; and (2) a Tier priority number. The purpose of this is to assure
the developer/realtor that the applicant is qualified for the program and what
the priority number is. This letter will also serve as notification to the buyer
that they are eligible to participate in a lottery that may be held for any of
the Local Employee Residences to be sold under this program, if such
lottery is deemed necessary. It is the responsibility of the applicant to enter
into a contract to purchase a Local Employee Residence.

A waiting list for Local Employee Residences will be maintained. The
Program Administrator or the Town of Grand Lake will maintain a list of
qualified applicants which contains the priority number they were assigned.
The waiting list will be based on a first come-first served basis only.

Priority numbering is established as follows:

A. Tier I Qualifiers will be those persons who own or are full-time
employees of, have retired from employment with, or a person with a
bona fide offer of employment from a business within the Town of
Grand Lake municipal limits.

B. Tier II Qualifiers will be those persons who own or are full-time
employees of, have retired from employment with, or a person with a
bona fide offer of employment from a business within 10 (ten) miles of
the Town of Grand Lake municipal limits.

C. Tier III Qualifiers will be all other full-time employees, have retired
from employment with, or a person with a bona fide offer of
employment from a business within Grand County, but more than ten
(10) miles from the Town of Grand Lake.

Income Guidelines: A household seeking to purchase a Local Employee Residence

need not meet any minimum or maximum income guidelines. The income standards

are established herein only for the purpose of establishing Maximum Initial Purchase
Prices of Local Employee Residences. Housing that is provided through this program
will be priced to persons and families of moderate income. These ranges have been
established based upon an Area Median Income published by the U.S. Department of
Housing and Urban Development. The Program Administrator will annually adjust
Income ranges upon the publication of new Area Median Income figures, Census data
or any other information deemed to be relevant.

12/2021 | TARGETED HOUSEHOLDS
updated BY INCOME CATEGORY
Household | Category 1 | Category 2
Size > 80% <110%
1-Person |[$44,160 || [$60.,720 |
2-Person  [[$50.480 $69,410

3-Person |[$56,800 || [$78.100 |
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4-Person $63,040 $86,680 |

5-Person |$68,160 | | [$93,720 )
6+ Persons | [$73,200 | | [$100,650]

d. Occupancy: The purchaser of a Local Employee Residence must occupy the unit as

his or her primary residence. The owner shall be deemed to have ceased to use the
unit as his or her primary residence by accepting permanent employment outside of
the Grand County area, or by residing in the unit for fewer greater than nine (9)
months out of any twelve (12) months unless permitted pursuant to Section e, Leave
of Absence.

Leave of Absence: If an owner must leave the Town of Grand Lake for a limited
period of time and desires to rent the unit during the absence, a leave of absence may
be granted by the Town Board of Trustees for up to one year. The owner must submit
a request, to the Program Administrator, to rent the unit at least thirty (30) days prior
to when the owner plans to leave the area. The request shall include the reason(s) for
the leave of absence, expected duration, and the intent of the owner to rent the unit. A
leave of absence for more than one (1) year may be approved based upon a unique
situation; however, such leave of absence may not extend longer than two (2) years.

1. The rent that may be charged shall not exceed the owner’s monthly
mortgage, homeowner’s association dues, utilities remaining in the owner’s
name, taxes and property insurance not included in the monthly mortgage
amount, land lease costs (if any), plus an additional twenty dollars ($20.00).
The owner may impose a security deposit and damage deposit at the time a
lease is executed, however, the combination of the security and damage
deposits may not exceed 1.5 times the monthly rent.

2. The owner shall rent to an employee of a business in the Town of Grand
Lake or Grand County who meets the eligibility provisions of the Local
Resident Housing guidelines and requirements (Sub-Sections a and b). The
tenant must complete an application form to certify eligibility and agree to
abide by the homeowner’s association covenants, rules and restrictions for
the unit. Both the owner and tenant must sign a statement indicating that the
covenants have been provided to the tenant and the tenant has received these
covenants for his review. In addition, a copy of the lease agreement
executed between the owner and tenant shall be provided to the Program
Administrator.

6. Grievances — Alternative Dispute Resolution

a.

Agreement to Avoid Litigation: All persons subject to Grand Lake Municipal Code
12-10-3, including developers, purchasers of Local Employee Residences, the Town
of Grand Lake, Colorado, and any duly designated housing authority (collectively,
“Bound Parties”), agree to encourage the amicable resolution of disputes involving
such Ordinance, and these Requirements and Guidelines, without emotional and
financial costs of litigation. Accordingly, each Bound Party covenants and agrees that
those claims, grievances or disputes described herein (“Claims”) shall be resolved
using the mediation and arbitration procedures set forth below.
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b. Claims: Unless specifically exempted below, all claims, grievances or disputes
arising out of or relating to the interpretation, application or enforcement of Grand
Lake Municipal Code 12-10-3, and these Requirements and Guidelines, or the rights,
obligations and duties of any Bound Party under such Ordinance and these
Requirements and Guidelines shall be subject to the provisions of this Section. The
Town of Grand Lake is not required to follow the alternative dispute resolution
process set forth in this Section when seeking equitable relief to enforce the terms of
the Ordinance, these Requirements and Guidelines, or a master deed restriction,
including but not limited to, an action for specific performance or injunctive relief.
The alternative dispute resolution process also does not apply to the Town’s criminal
enforcement of Grand Lake Municipal Code 12-10-3.
Mandatory Procedures:
1. Notice. Any Bound Party having a Claim (“Claimant”) against any other
Bound Party (“Respondent”) (collectively, the “Parties”) shall notify each
Respondent in writing (the “Notice”), stating plainly and concisely:

C.

A.

B.

The nature of the Claim, including the persons involved and
Respondent’s role in the Claim;

The legal basis of the Claim (i.e., the specific authority out of which
the Claim arises);

C. Claimant’s proposed remedy; and
D.

That Claimant will meet with Respondent to discuss in good faith
ways to resolve the Claim.

2. Negotiation and Mediation

A.

The Parties shall make every reasonable effort to meet in person and
confer for the purpose of resolving the Claim by good faith
negotiation.

If the Parties do not resolve the Claim within thirty (30) days of the
date of the Notice (or within such other period as may be agreed upon
by the Parties) (“Termination of Negotiations”), Claimant shall have
thirty (30) additional days to submit the Claim to mediation under the
auspices of a reputable and knowledgeable mediation group providing
such services in Grand County, or, if the Parties otherwise agree, to an
independent agency providing dispute resolution services in the Grand
County, Colorado area.

If Claimant does not submit a Claim to mediation within thirty (30)
days after Termination of Negotiations, or does not appear for the
mediation, Claimant shall be deemed to have waived the Claim, and
Respondent shall be released and discharged from any and all liability
to Claimant on account of such Claim; provided, nothing herein shall
release or discharge Respondent from any liability to any person other
than the Claimant.

. Any settlement of the Claim through mediation shall be documented in

writing by the mediator. If the Parties do not settle the Claim within
thirty (30) days after submission of the matter to the mediation
process, or within such time as determined by the mediator, the
mediator shall issue a notice of termination of the mediation
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proceedings (“Termination of Mediation”). The Termination of
Mediation notice shall set forth that the Parties are at an impasse.
Upon issuance of a Termination of Mediation, the Parties shall
proceed with binding arbitration as set forth below.

3. Arbitration

A.

Any Claim not resolved by mediation shall be decided by arbitration in
accordance with the simplified rules of the American Arbitration
Association currently in effect and the Uniform Arbitration Act,
Sections 13-22-201 et. seq., C.R.S., unless the Parties mutually agree
otherwise.

A Demand for Arbitration shall be filed in writing by the Claimant
with each Respondent. A Demand for Arbitration may be made
concurrently with the Notice set forth in subsection c.1. above, or may
be made within twenty (20) days after issuance of the Termination of
Mediation. The Demand for Arbitration shall contain the same
information as set forth in subsection C.1. a through c above. In no
event shall the Demand for Arbitration be made after the date when
institution of legal or equitable proceedings based upon such Claim
would be barred by the applicable statute of limitations.

Within twenty (20) days following submission of a Demand for
Arbitration or the issuance of a Termination of Mediation, which ever
shall last occur, Claimant, shall appoint, by written notice to
Respondent, an arbitrator. Within twenty (20) days after receipt of
such notice from the Claimant, Respondent shall appoint a second
arbitrator, and in default of such second appointment the first arbitrator
shall be deemed the sole arbitrator.

Within twenty (20) days after appointment of the two (2) arbitrators as
provided for above, the arbitrators shall, if possible, agree on a third
arbitrator and shall appoint him or her by written notice signed by both
of them with a copy mailed to each Party within twenty (20) days after
such appointment.

In the event twenty (20) days shall elapse after the appointment of the
second arbitrator without notice of appointment of the third arbitrator
as provided for above, then either Party, or both, may in writing,
within twenty (20) additional days, request the Grand County District
Court to appoint the third arbitrator in accordance with the Uniform
Arbitration Act.

Upon appointment of the arbitrators as provided for above, such
arbitrators shall hold an arbitration hearing at a location designated
within Grand County, within ninety (90) days after such appointments.
At the hearing, the simplified rules of the American Arbitration
Association and the Uniform Arbitration Act, Sections 13-22-201 et.
seq., C.R.S., shall apply. The arbitrators shall allow each Party to
present that Party’s case, evidence and witnesses, if any, and shall
render their award, including a provision for payment of the costs and
expenses of arbitration, to be paid by one or both of the parties as the
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arbitrators deem just. A written decision by the arbitrators shall be
issued within thirty (30) days after the close of the submission of
evidence.

. The decision of the majority of the arbitrators shall be binding on the
Bound Parties, and may only be appealed as set forth in the Uniform
Arbitration Act, Sections 13-22-201 et. seq., C.R.S. Upon application
of either Party, the Grand County District Court shall confirm an
award of the arbitrators and such order may be enforced as any other
court judgment or decree, as further set forth in the Uniform
Arbitration Act.
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APPENDIX “A”

MASTER DECLARATION OF COVENANTS AND RESTRICTIONS
CONCERNING THE OCCUPANCY AND RESALE OF PROPERTY
DESIGNATED BY THE TOWN OF GRAND LAKE
AS A LOCAL EMPLOYEE RESIDENCE

THIS MASTER DECLARATION OF COVENANTS AND RESTRICTIONS
CONCERNING THE OCCUPANCY AND RESALE OF PROPERTY DESIGNATED BY
THE TOWN OF GRAND LAKE AS A LOCAL EMPLOYEE RESIDENCE (the
“Declaration”) is made and entered into this day of , 20 , by

, whose address is ,
(the “Declarant”), and for the benefit of and specifically enforceable by the Declarant, the
Owner, and the Town of Grand Lake, Colorado, a municipal corporation (the “Town”).

RECITALS

WHEREAS, Declarant owns the real property described in Exhibit “A”, attached hereto
and incorporated herein by this reference (the “Property”). For purposes of this Declaration, the
Property shall include the real property and all dwellings, appurtenances, improvements and
fixtures associated therewith; and

WHEREAS, in accordance with the Town’s Local Employee Residency Program
Requirements and Guidelines, Declarant and the Town desire to provide for certain restrictions
relating to ownership and occupancy of the Property, qualifications of subsequent purchasers of
the Property, and limitations on the resale price of the Property in the future, as more particularly
provided herein, in order to increase the supply of housing that is affordable to persons who live
and/or work in the Town of Grand Lake, and

WHEREAS, Declarant agrees that this Declaration shall constitute a resale agreement
setting forth the provisions controlling the resale of the Property should Declarant’s purchaser or
any subsequent purchaser desire to sell its interest in the Property at any time after the date of
this Declaration.

NOW, THEREFORE, Declarant does hereby publish and declare the following terms,
restrictions and limitations which shall be deemed to run with the Property and shall be a burden
to any person acquiring or owning any interest in the Property subsequent to the Declarant, their
grantees, personal representatives, heirs, successors and assigns for so long as this Declaration
remains in force and effect with respect to the Property:
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SECTION 1
DEFINITIONS

Terms used in this Declaration shall have the same meaning as set forth in the Town of
Grand Lake’s Local Employee Residency Program Requirements and Guidelines. In addition,
the following terms shall have the meaning assigned below:

1.1 Accessory Dwelling Unit (“ADU”). A complete, separate housekeeping unit,
which is secondary to and isolated from the principal dwelling unit on the Property, and which
may be attached to the principal structure or free-standing.

1.2 Declarant. , Its grantees, personal representatives,
heirs, successors and assigns.

1.3 Declaration. This Master Declaration of Covenants and Restrictions Concerning
the Occupancy and Resale of Property Designated by the Town of Grand Lake as a Local
Employee Residence.

1.4 Local Broker. A real estate broker licensed to sell real estate in the State of
Colorado, with a local office in Grand County, Colorado.

1.5  Local Employee Residency Program Requirements. The Town of Grand Lake’s
Local Employee Residency Program Requirements and Guidelines, or its substitute, as adopted
by the Town of Grand Lake, Colorado, or its successor, as amended and effective at the time of
the closing of the sale of the Property from Declarant to the Qualified Buyer, or from subsequent
Owners to Qualified Buyers. To the extent there are any conflicts between the Local Employee
Residency Program Requirements and this Declaration, this Declaration shall govern and
control.

1.6 Maximum Resale Price. The Owner’s purchase price together with the original
value of Permitted Capital Improvements, plus allowable appreciation, as further described in
Section 6 of this Declaration.

1.7 Permitted Capital Improvements. Certain improvements to the Property made by
the Owner which is included in the calculation of the Maximum Resale Price, as further
described in subsection 6.3 of this Declaration.

1.8 Owner. A Qualified Buyer or other person or persons, or entity, other than the
Town, who acquires an ownership interest in the Property in compliance with the terms and
provisions of this Declaration; it being understood that such person, persons or entity shall be
deemed an Owner hereunder only during the period of his, her, their or its ownership in the
Property, and shall be obligated hereunder for the full and complete performance and observance
of all covenants, conditions and restrictions contained herein during such period.

1.9  Property. The property described in Exhibit “A”, attached hereto and
incorporated herein by this reference.
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1.10 Program Administrator. The person designated by the Town Manager who is
responsible for the administration and enforcement of the Town of Grand Lake’s Local
Employee Residency Program.

1.11 Qualified Buyer. A natural person or persons meeting the residency and/or
employment qualifications set forth in the Local Employee Residency Program Requirements.

1.12  Qualified Owner. An Owner of the Property who met the qualifications for a
Qualified Buyer, at the time such Owner obtained title to the Property.

1.13 Town. The Town of Grand Lake, Colorado, a municipal corporation.

1.14 Unqualified Owner. An Owner of the Property who was not a Qualified Buyer at
the time such Owner obtained title to the Property.

SECTION 2
COVENANTS RUNNING WITH PROPERTY

This Declaration constitutes covenants running with the Property as a burden thereon, for
the benefit of, and specifically enforceable by, the Declarant, any Owner and the Town by any
appropriate legal action, including but not limited to, specific performance, injunction, reversion,
or eviction of non-complying Owners and occupants. By taking ownership to or occupying the
Property, any Owner or other person thereby expressly agrees to be and shall be bound by this
Declaration, representations, covenants and agreements contained herein. Any Owner shall
execute and record a Memorandum of Acceptance in a form substantially similar to the form
attached hereto as Exhibit “B”, and incorporated herein by this reference, prior to or
simultaneous with taking title to the Property. Provided, however, the failure of an Owner to
execute such form shall not invalidate application of this Declaration. In the event of a conflict
between this Declaration and any other covenants, conditions or restrictions governing the
Property, this Declaration shall control, unless otherwise specified herein.

SECTION 3
RESTRICTIONS ON USE AND OCCUPANCY OF PROPERTY

3.1  Housing for Natural Persons Only. The use and occupancy of the Property shall
henceforth be limited exclusively to housing for natural persons who meet the definition of
Qualified Buyers and their families, and shall not be used or occupied by a partnership,
corporation, limited liability company or other business entity.

3.2  Occupancy as Primary Residence. An Owner (other than Declarant or the Town),
in connection with the purchase and ownership of the Property, must occupy the principal
dwelling unit on the Property as his or her sole, exclusive and permanent place of residence
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during the time that the Property is owned by such Owner, except as otherwise provided in this
Section of the Declaration. If an Accessory Dwelling Unit (“ADU”) is located on the Property,
the Owner shall not occupy the ADU as his or her primary residence. A permanent residence
shall mean the home or place in which one’s habitation is fixed and to which one, whenever he
or she is absent, has a present intention of returning after a departure or absence therefrom. In
determining what is a permanent residence, the following circumstances relating to the Owner
may be considered: business pursuits, employment, income sources, residence for income or
other tax purposes, residence of parents, spouse and children, if any, location of Owner’s
personal and real property, residence for voter registration purposes, residence for motor vehicle
registration and license purposes, and any other information relevant for the purposes of
determining the permanent place of residence of the Owner.

Unless a leave of absence is granted by the Town in accordance with the Local Employee
Residency Program Requirements, the Owner shall be deemed to have ceased using the Property
as his or her sole, exclusive and permanent place of residence by accepting permanent
employment outside of Grand County, or residing in the Property for fewer than nine (9) months
out of any twelve (12) consecutive month period. In the event the Property is owned by more
than one Owner, at least one co-owner of the Property must utilize the Property as his or her sole,
exclusive and permanent place of residence.

3.3 Leave of Absence. If the Owner must leave the Grand Lake area for a limited
period of time and desires to rent the Property during his or her absence, a leave of absence may
be granted by the Town for up to one (1) year, however consecutive leaves of absence shall not
extend longer than two (2) years. The Owner must submit a request and intent to rent for such
leave of absence to the Program Administrator at least thirty (30) days prior to the date the
Owner plans to leave the area. The rental of the Property shall be in accordance with Section 4
of this Declaration and the Local Employee Residency Program Requirements.

3.4  Business Activity Prohibited. An Owner shall not engage in any business activity
on or in the Property, other than as permitted in the zone district in which the Property is located
under applicable Town ordinances.

3.5  Restriction on Resale of Property. An Owner shall not sell or otherwise transfer
the Property except in accordance with Section 5 of this Declaration and the Local Employee
Residency Program Requirements. An Owner shall not sell or otherwise transfer the Property for
use in any trade or business.

3.6  Compliance with Declaration Required. An Owner shall not permit any use or
occupation of the Property by others, except in compliance with this Declaration.
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SECTION 4
RENTAL OF THE PROPERTY

4.1  Rental of Property Restricted. An Owner shall not rent the Property for any

period of time, except that this subsection shall not preclude:

411

41.2

413

4.1.4

4.1.5

4.1.6

An Owner from sharing occupancy of the principal dwelling unit located
on the Property with non-owners on a rental basis provided the Owner
continues to reside in the principal dwelling unit located on the Property
and meet the obligations contained in this Declaration; or

An Owner from renting the principal dwelling unit located on the Property
so long as the rental is for more than one (1) month and less than three (3)
months unless granted a leave of absence, and the Owner, at the time the
lease agreement is signed, has a bona fide good faith intent to reoccupy the
Property as his or her permanent residence upon termination of the lease.
In such an event, the Owner shall only rent the Property in accordance
with this Section 4; or

An Owner from renting the principal dwelling unit located on the Property
in accordance with this Section 4 during any period that the Owner has
moved from the Property and obtained a leave of absence in accordance
with subsection 3.3 above and the Local Employee Residency Program
Requirements; or

A personal representative of the Owner from renting the principal
dwelling unit located on the Property in accordance with this Section 4
after the death of the Owner, so long as the personal representative is
pursuing sale of the Property in accordance with the requirements of
subsection 5.4 of this Declaration; or

A foreclosing holder of a bona fide promissory note secured by a bona
fide first priority deed of trust on the Property from renting the Property so
long as it is actively pursuing such foreclosure; or

An Owner from renting the Accessory Dwelling Unit (“ADU”), if an
ADU is located on the Property.

4.1.7 An Owner from renting the principal dwelling unit located on the Property

in accordance with this Section 4, so long as the Owner is pursuing sale of
the Property in accordance with the requirements of subsection 5.4 of this
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Declaration; or

4.2  Amount of Rent. In the event the Owner, or other person identified in subsection
4.1 above, except a foreclosing holder as set forth in subsection 4.1.5 above, desires to rent the
principal dwelling unit located on the Property and such rental is permitted by this Declaration,
the amount of the monthly rent charged by such Owner or other person shall not exceed the
Owner’s monthly mortgage payment; plus homeowner’s association assessments; plus the cost
of utilities remaining in the Owner’s name; plus applicable real property taxes and property
insurance not included in the monthly mortgage amount, prorated on a monthly basis; plus an
additional twenty dollars ($20.00). The Owner or other lessor may require a security deposit and
damage deposit at the time a lease for the Property is executed, provided, however, the
combination of such security and damage deposits shall not exceed 1.5 times the amount of the
monthly rental payment.

4.3  Qualified Lessees Required. The Owner, or other person identified in subsection
4.1 above, except a foreclosing holder as set forth in subsection 4.1.5 above, shall only rent the
principal dwelling unit located on the Property to a person who meets the eligibility requirements
for a Qualified Purchaser as set forth in the Local Employee Residency Program Requirements.
Prior to any lease of the principal dwelling unit located on the Property, the proposed lessee must
complete an application form provided by the Town for certification of eligibility, and the
proposed lessee must further agree to abide by any covenants, conditions and restrictions for the
Property and any homeowners’ association rules and restrictions applicable to the Property.

4.4  Lease Agreement Required. A copy of the lease agreement executed between the
Owner, or other lessor identified in subsection 4.1 above, and the lessee for lease of the principal
dwelling unit located on the Property shall be submitted to the Program Administrator for
approval. Such lease agreement shall prohibit a sublease of the principal dwelling unit, and shall
provide for termination of the lease upon thirty (30) days notice following sale of the Property.
The Owner, or other permitted lessor, and the proposed lessee shall sign a statement indicating
that any applicable covenants, conditions and restrictions for the Property have been provided to
the proposed lessee by the Owner.

45  Additional Consideration Prohibited. The Owner or other permitted lessor shall
not require or accept any consideration for lease of the principal dwelling unit located on the
Property other than that stated in the lease agreement and allowed by the terms of this Section 4.

SECTION 5
SALE OF THE PROPERTY

51 Initial Sale by Declarant. At least thirty (30) days prior to submitting an
application to the Town for a building permit for construction of a dwelling unit on the Property,
the Declarant shall consult with the Program Administrator in order to determine the maximum
initial sales price for the Property (at issuance of the building permit) in accordance with the
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Local Employee Residency Program Requirements. Upon a determination of the maximum
initial sales price for the Property by the Program Administrator, such price may be reevaluated
upon issuance of a certificate of occupancy for any increase in the Denver-Boulder-Greeley CPI.
During such period, the Declarant may market the Property in any manner that it determines
appropriate. Upon obtaining potential Qualified Buyer(s), as defined by Section 1.11, for the
Property, the names of such potential Qualified Buyer(s) and any appropriate residency
information concerning such persons, as requested by the Program Administrator, shall be
submitted to the Program Administrator for review. The Program Administrator shall render a
decision concerning certifications within thirty (30) days following receipt of such information.
The Declarant shall only enter into a contract for the sale of the Property following certification
of the potential Qualified Buyer(s) by the Program Administrator, and a determination of the
priority of potential Qualified Buyer(s), if necessary.

Upon payment of the sale price by the Qualified Buyer to the Declarant, not to exceed the
maximum initial sales price as approved by the Program Administrator, the Declarant shall
convey the Property to the Qualified Buyer by general warranty deed, free and clear of any liens
and encumbrances, and subject to this Declaration and any other declaration of covenants,
conditions and restrictions that may be applicable to the Property. Any real estate sales
commission applicable to the transaction shall be paid by the Declarant. Closing costs shall be
apportioned as described in subsection 5.7 of this Declaration.

5.2 Involuntary Sale by Qualified Owner. In the event a Qualified Owner is required
to sell the Property pursuant to this Declaration, such Owner, following notice from the Town,
shall immediately register the Property for sale with the Program Administrator or his designated
agent. At that time, the Program Administrator, or his designated agent, shall determine the
Minimum and Maximum Resale Prices in accordance with Section 6 below. Following
determination of the Minimum and Maximum Resale Prices, the Owner may elect to have the
Program Administrator market the Property for sale, or shall promptly list the Property for sale
with a Local Broker. Normal Broker costs, as listed in Appendix ‘F’, will be the responsibility of
the Owner.

In the event the Owner elects to have the Program Administrator market the Property, the
Program Administrator shall arrange to advertise the Property for sale in accordance with the
Local Employee Residency Program Requirements. During such initial period during which the
Property will be advertised, two (2) open house dates shall be scheduled when the Owner will
make the Property available for inspection by prospective purchasers.

In the event the Owner elects to list the Property with a Local Broker, the Owner shall
execute a standard listing contract on forms approved by the Colorado Real Estate Commission
with a Local Broker providing for a thirty (30) day listing period. The Local Broker shall then
promptly advertise the Property for sale to Qualified Buyers. Offers to purchase shall be
received by the Local Broker during the thirty (30) day listing period, but no contract for sale
shall be entered into between the Owner and a potential purchaser during such period. At the
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conclusion of the thirty (30) day listing period, the Program Administrator shall determine if the
persons making offers to purchase the Property are Qualified Buyers, and shall determine the
priority of offers received from potential Qualified Buyers in accordance with the Local
Employee Residency Program Requirements. The Owner shall then proceed to enter into a
contract for sale of the Property with the Qualified Buyer of the highest priority offering the
highest price, not to exceed the Maximum Resale Price.

In the event that only one offer is received from a Qualified Buyer equal to the Maximum
Resale Price, the Property shall be sold by Owner to such person at the Maximum Resale Price.
If more than one (1) offer is received from Qualified Buyers in the amount of the Maximum
Resale Price, the purchaser shall be selected by the Program Administrator according to the
priorities set forth in the Local Employee Residency Program Requirements. If more than one
(1) offer are of equal priority, the Program Administrator shall conduct a lottery to determine the
purchaser and the Program Administrator shall notify the winner of such lottery. If the winner of
the lottery does not proceed to contract with the Owner within five (5) business days after
notification, a new lottery will be conducted among the remaining offerors of equal priority, if
necessary, or a Qualified Purchaser in the next priority category will be selected. Such process
shall be followed until the Property is under contract for purchase. Backup contracts in the
priority order set forth in the lottery will be accepted.

If all offers to purchase received by the Program Administrator or the Local Broker are
for less than the advertised Maximum Resale Price, the Owner shall accept the highest offer from
a Qualified Buyer, as long as it meets the Minimum Sale Price of that unit as established by
Section 6 and except as otherwise provided in subsection 5.5.1 below.

If no offers are received during the initial listing or marketing period, the Program
Administrator shall continue to advertise the Property in accordance with the Local Employee
Residency Program Requirements until the Property is under contract for purchase, or the Owner
may list the Property with a Local Broker for an additional thirty (30) day listing period and the
process described above shall be followed until the Property is under contract for purchase.

5.3  Voluntary Sale by Qualified Owner. In the event a Qualified Owner desires to
sell the Property, but is not required to sell the Property by the provisions of this Declaration,
such Owner shall contact the Program Administrator, or his designated agent, to determine the
Maximum Resale Price permitted, other applicable provisions concerning such sale, and register
the Property for sale with the Program Administrator. After the Property is registered for sale
with the Program Administrator, the Owner may elect to have the Program Administrator market
the Property for sale, or may elect to market the Property for sale him or herself, or may elect to
list the Property for sale with a Local Broker. Normal Broker costs, as listed in Appendix ‘F’,
will be the responsibility of the Owner.

In the event the Owner elects to have the Program Administrator market the Property, the
Program Administrator shall proceed to advertise the Property in accordance with the provisions
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of the Local Employee Residency Program Requirements. When the Property is first registered,
there shall be an initial advertising period during which two (2) open house dates shall be
scheduled when the Owner will make the Property available for inspection by prospective
purchasers. If no bid is received for the Maximum Resale Price from a Qualified Buyer during
the initial bid period, the Program Administrator shall continue to advertise the Property in
accordance with the Local Employee Residency Program Requirements until the Property is
under contract for purchase.

In the event the Owner elects to market the Property him or herself, the Owner shall
advertise the Property for sale as set forth in the Local Employee Residency Program
Requirements. During said period, the Owner shall schedule at least two (2) open house dates
when the Owner will make the Property available for inspection by prospective purchasers.
Offers may be received by the Owner during such initial advertising period, but no contract for
sale shall be entered into between the Owner and a prospective purchaser. At the conclusion of
the initial advertising period, the Program Administrator shall promptly determine if the persons
making offers to purchase the Property are Qualified Buyers, and shall determine the priority of
offers received from Qualified Buyers in accordance with the Local Employee Residency
Program Requirements. The Owner may then proceed to enter into a contract for sale of the
Property with the Qualified Buyer of the highest priority.

In the event the Owner elects to list the Property with a Local Broker, the Owner shall
execute a standard listing contract on forms approved by the Colorado Real Estate Commission
with a Local Broker providing for a thirty (30) day listing period. The Local Broker shall then
promptly advertise the Property for sale to Qualified Buyers. Offers shall be received by the
Local Broker during the thirty (30) day listing period, but no contract for sale shall be entered
into between the Owner and a potential purchaser. At the conclusion of the thirty (30) day listing
period, the Program Administrator shall promptly determine if the persons making offers to
purchase the Property are Qualified Buyers, and shall determine the priority of offers received
from Qualified Buyers in accordance with the Local Employee Residency Program
Requirements. The Owner may then proceed to enter into a contract for the sale of the Property
with the Qualified Buyer of the highest priority offering the highest price, not to exceed the
Maximum Resale Price.

If more than one (1) offer is received from Qualified Buyers during any advertising or
listing period for the Maximum Resale Price, the Qualified Buyer shall be selected according to
the priorities set forth in the Local Employee Residency Program Requirements. If more than
one (1) offer received for the Maximum Resale Price are of equal priority, the Program
Administrator shall conduct a lottery to determine the purchaser and such person shall be notified
by the Program Administrator. If the person winning such lottery does not proceed to contract
with the Owner within five (5) business days after notification by the Program Administrator,
another lottery shall be conducted among the remaining offerors of equal priority by the Program
Administrator, if necessary, and the Program Administrator shall notify such winner, or the
Qualified Buyer in the next priority category will be selected and shall be notified. Such process
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shall continue until the Property is under contract for purchase. Backup contracts in the priority
order set forth in a lottery shall be accepted by the Program Administrator.

Subject to the provisions concerning administration fees set forth in subsection 5.6 below,
an Owner voluntarily registering the Property for sale may withdraw the Property from sales
registration after advertising has commenced, and may reject any or all offers at the Maximum
Resale Price or otherwise, unless otherwise prohibited under the terms of a listing contract
between the Owner and a Local Broker.

If the terms of the proposed purchase contract, other than price, as initially presented to
the Owner, are unacceptable to the Owner, there shall be a mandatory negotiation period of three
(3) business days to allow the Owner and potential buyer to reach an agreement regarding said
terms, including but not limited to, the closing date and financing contingencies. |If, after the
negotiation period is over, the Owner and potential buyer have not reached an agreement, the
next purchase offer in priority from a Qualified Purchaser will then be presented to the Owner
for consideration and a three (3) business day negotiation period shall commence again. This
process shall be followed until the Property is under contract for purchase.

If all offers to purchase received are below the Maximum Resale Price, an Owner may
accept or reject the highest qualified offer. If all offers to purchase are below the Maximum
Resale Price and two (2) or more offers are for the same price, the Qualified Buyer shall be
selected by lottery conducted by the Program Administrator from among the highest qualified
offerors offering the highest price.

54 Sale by Unqualified Owner. In the event that title to the Property vests by devise
or descent or otherwise in an Owner who is not a Qualified Buyer, as that term is defined in
subsection 1.11 of this Declaration, the Property shall, within six (6) months after the property is
conveyed to them, be registered for sale by the Owner and advertised or listed for sale as set
forth in subsection 5.2 above, and the highest offer to purchase received from a Qualified Buyer,
for not less than ninety-five percent (95%) of the Maximum Resale Price, or the appraised
market value, which ever is less, shall be accepted by the Owner. If all bids received by the
Program Administrator are below ninety-five percent (95%) of the Maximum Resale Price, or
the appraised market value, which ever is less, the Property shall continue to be advertised for
sale by the Program Administrator, or listed with a Local Broker until an offer in accordance
with this subsection is received by the Owner, which offer shall be accepted by the Unqualified
Owner. The cost of the appraisal referred to herein shall be paid by the Unqualified Owner.

An Unqualified Owner(s) shall join in the sale, conveyance or transfer of the Property to
a Qualified Buyer, as set forth herein, and shall execute any and all documents necessary to do
so. The Unqualified Owner agrees not to: (a) occupy the Property; (b) rent all or any part of the
Property, except in strict compliance with Section 4 hereof; (c) engage in any business activity
on or in the Property; (d) sell or otherwise transfer the Property except in accordance with this
Declaration and the Local Employee Residency Program Requirements; or (e) sell or otherwise
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transfer the Property for use in a trade or business.

When the provisions of this subsection apply, the Program Administrator may require the
Unqualified Owner to rent the Property, pending sale, in accordance with the provisions of
Section 4 of this Declaration.

55 Default in Loan Payments by Owner. It shall be a breach of this Declaration for

the Owner to default in payments or other obligations due or to be performed under a promissory
note secured by a first deed of trust encumbering the Property.

5.5.1

5.5.2

The Owner must notify the Program Administrator and the Town, in
writing, of any notification received from a lender, or its assigns, of past
due payments or a default in payment or other obligations due to be
performed under a promissory note secured by a first deed of trust within
five (5) calendars days of Owner’s receipt of notification from the lender,
or its assigns, of said default or past due payments.

Upon notification from the Owner, as provided above, or upon
other notice of such default, the Town may require the Owner to sell the
Property to avoid the commencement of any foreclosure proceeding
against the Property. In the event the Town determines that sale of the
Property is necessary, Owner shall immediately register the Property for
sale with the Program Administrator in accordance with subsection 5.2
above. In the event of required registration of the Property for sale
pursuant to this subsection 5.5, the Owner shall accept the highest bid
from a Qualified Buyer which satisfies the Owner’s financial or other
obligations due under the promissory note secured by the first deed of
trust, and any deed of trust in favor of the Town, as described in
subsection 5.5.2, and shall convey the Property to such Qualified Buyer.

Upon receipt of notice as provided in subsection 5.5.1, the Town shall
have the right, in its sole discretion, to cure the default or any portion
thereof. In such event, the Owner shall be personally liable to the Town
for past due payments made by the Town together with interest thereon at
the rate specified in the promissory note secured by the first deed of trust,
plus one percent (1%) per annum, and all expenses, including, but not
limited to, staff time and actual monetary outlay, of the Town incurred in
curing the default. The Owner shall then be required by the Town to
execute a promissory note secured by a deed of trust encumbering the
Property in favor of the Town for the amounts expended by the Town as
specified herein, including future advances made for such purposes. The
Owner may cure the default and satisfy his or her obligation to the Town
under this subsection at any time prior to execution of a contract for sale,
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upon such reasonable terms as specified by the Town. Otherwise, Owner’s
indebtedness to the Town shall be satisfied from the Owner’s proceeds at
closing of the sale of the Property.

5.6  Sales Administration Fees. In the event the Owner is required to, or desires to,
sell the Property pursuant to this Declaration, the Owner shall deposit with the Town an initial
administration fee in an amount equal to one-half percent (.5%) of the estimated sales price of
the Property. In the event the Owner fails to perform pursuant to the registration of the Property
for sale as required by this Declaration and the Local Employee Residency Program
Requirements, rejects all offers at the Maximum Resale Price in cash or cash equivalent terms, or
in the event the Owner withdraws the Property from registration for sale after advertising or
listing with a Local Broker has commenced, such fee shall not be refunded. In the event the
Owner withdraws the Property from registration for sale because of the failure of any bids to be
received at the Maximum Resale Price or with acceptable terms, the advertising (if any) and
administrative costs incurred by the Town shall be deducted from such fee, with the balance
credited to the Owner’s administration fee when the Property is sold.

In the event the Owner selected the Program Administrator to market the Property for
sale, the Town shall be paid a Sales Administration Fee equal to two percent (2%) of the sales
price, including the initial administration fee paid as set forth above. If the amount of the Sales
Administration Fee has been included in the calculation of the Maximum Resale Price which is
paid to the Owner, at the time of closing of the Property sales transaction, the Owner shall pay to
the Town an additional Sales Administration Fee in an amount equal to one and one-half percent
(1.5%) of the sales price. If the Sales Administration Fee has not been included in the
calculation of the resale price paid to the Owner, the Qualified Buyer shall pay to the Town all
applicable Sales Administration Fees. Upon such payment, the Town shall reimburse to the
Owner the initial administration fee which was paid by the Owner. The Town may instruct the
title company or other entity closing the sales transaction to pay the amount of the fee due to the
Town at the closing of the sales transaction.

5.7 Closing Costs. The Owner and the Qualified Buyer shall each pay their
respective, reasonable, and customary closing costs (See Exhibit ’F’). Provided, however, if not
included in the resale price, the Qualified Buyer shall pay the Sales Administration Fees as set
forth in subsection 5.6 above and/or applicable real estate sales commissions, not to exceed a
total amount equal to two percent (2%) of the resale price. The selling Owner shall be
responsible for the payment of any additional real estate sales commission owed to the Local
Broker which shall be paid from the proceeds of the sale held for the selling Owner at the closing
of the sales transaction. A selling Owner shall not permit any prospective buyer to assume any
or all of the Owner’s customary closing costs or real estate sales commission costs, except as
herein provided, nor accept any other consideration which would cause an increase in the
purchase price above the offered price so as to induce the Owner to sell to such prospective
buyer.
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SECTION 6
MAXIMUM RESALE PRICE FOR THE PROPERTY

6.1  Sale in Excess of Maximum Resale Price Prohibited. In no event shall the
Property be sold by any Owner for an amount greater than the Maximum Resale Price as
calculated pursuant to this Section so long as this Declaration remains in effect.

6.2  Determination of Maximum Resale Price. The Maximum Resale Price is
calculated by adding to the purchase price paid for the Property by the selling Owner (the “Prior
Purchase Price”), which may include all reasonable and customary expenses of the purchase
incurred at the time of purchase by the selling Owner as evidenced by a title company settlement
sheet (including, but not limited to, title insurance premiums, Sales Administration Fees as set
forth in subsection 5.6 above or real estate sales commissions not to exceed a total amount equal
to two percent (2%) of the purchase price, if such fees and commissions were not originally
included in the purchase price paid for the Property, but specifically excluding any costs of
financing) the following:

6.2.1 For the first two (2) years of ownership, the appreciation shall be set at 3%
of the prior purchase price. For each year thereafter until the date of
registration of the Property for sale, appreciation in an amount equal to the
lesser of the percentage increase in the most recent Denver-Boulder-
Greeley CPI (hereinafter defined) for such year or 1%% of the Prior
Purchase Price, plus the cost of Permitted Capital Improvements, if any.
Any such increase shall be prorated for any partial years. “Denver-
Boulder-Greeley CPI” shall mean the United States Department of Labor
(Bureau of Labor Statistics) Consumer Price Index for the consolidated
metropolitan statistical area which includes the City and County of
Denver, Colorado, the City of Boulder, Colorado, and the City of Greeley,
Colorado, which are published on a monthly basis. In the event that the
Denver-Boulder-Greeley CPI is substantially changed, renamed, or
abandoned by the United States government, then in its place shall be
substituted the index established by the United States government that
most closely resembles the Denver-Boulder-Greeley CPI; and

6.2.2 Sales Administration Fees as set forth in subsection 5.6 above and/or real
estate sales commissions to be paid at time of closing, not to exceed a total
amount equal to two percent (2%) of the sum equal to the Prior Purchase
Price plus the amount calculated pursuant to subsection 6.2.1 above.

Appreciation shall be calculated based on compounded interest calculated annually, from
the date of purchase to the date of Owner’s registration of the Property for sale with the Program
Administrator. Following registration for sale with the Program Administrator, the Maximum
Resale Price may be recalculated from time to time as provided in the Local Employee
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Residency Program Requirements.

6.3 Determination of Minimum Sale Price. The Minimum Sale Price shall be
determined by multiplying the Maximum Sale Price of the unit by ninety-five (95%).

6.4  Permitted Capital Improvements. The cost of Permitted Capital Improvements
installed or constructed during the time that the selling Owner held title to the Property may be
added to the Prior Purchase Price in calculating the Maximum Resale Price. The cost of such
Permitted Capital Improvements shall not exceed one percent (1%) of the Prior Purchase Price
for each year period (or fraction thereof) of the selling Owner’s ownership of the Property.

In order to receive credit for Permitted Capital Improvements, a request must be
submitted by the Owner in writing to the Program Administrator prior to constructing or
installing the improvements. Plans for each Permitted Capital Improvement must be submitted
at least twenty-one (21) days prior to initiating work on a Permitted Capital Improvement.
Notification will be given by the Program Administrator to the Owner within fourteen (14) days
following receipt of such plans as to whether or not the proposed Permitted Capital Improvement
is conditionally approved. Within sixty (60) days following completion of the work, the Owner
must furnish to the Program Administrator the following information with respect to the
Permitted Capital Improvement which the Owner seeks to include in the calculation of the
Maximum Resale Price: (a) original or duplicate receipts to verify the actual costs expended by
the Owner for the Permitted Capital Improvement; (b) Owner’s affidavit verifying that the
receipts are valid and correct receipts tendered at the time of purchase; and (c) true and correct
copies of any building permit or certificate of occupancy required to be issued by the Town’s
Building Department with respect to the Permitted Capital Improvement. Upon receipt of such
information by the Town, and upon approval by the Program Administrator, or his designee, the
value of the Permitted Capital Improvements, as approved, will be added to the value of the
Property in the year in which the improvements were completed, for purposes of calculating the
Maximum Resale Price. The Permitted Capital Improvements, as approved, will adjust the base
value of the Property in the year(s) the Permitted Capital Improvements are installed from which
the Maximum Resale Price will be calculated.

Only the cost of the Permitted Capital Improvements described in Exhibit “C”, attached
hereto and incorporated herein by this reference, or the cost of permanent improvements
constructed or installed as a result of any requirement imposed by any governmental agency,
provided that written certification is provided to the Program Administrator of both the
applicable requirement and the information required in the above paragraph, may be included in
the calculation of the Maximum Resale Price. In calculating the costs of Permitted Capital
Improvements, the Owner may include his or her labor costs or “sweat equity” in an amount not
to exceed ten percent (10%) of the purchased materials and supplies provided no labor costs have
been included in the submitted and approved invoices described above.

Nothing contained in this Declaration shall prohibit an Owner from making other
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improvements to the Property, including construction of an Accessory Dwelling Unit if
permitted by applicable Town zoning ordinances; however, credit for such costs, for the purpose
of calculating the Maximum Resale Price, will only be granted for Permitted Capital
Improvements, as approved.

6.5  Example of Calculation of Maximum Resale Price. The following example is a
hypothetical calculation, for illustrative purposes only, of the Maximum Resale Price associated
with the Property acquired by a selling Owner on December 31, 2003, and proposed for resale on
June 30, 2008. The Denver-Boulder-Greeley CPI-All Items Index is assumed to increase two
percent (2%) in 2004, four percent (4%) in 2005, and one and one-half percent (1.5%) in 2006,
two and two-tenths percent (2.2%) in 2007, and one percent (1%) for the first six (6) months of
2008. It is also assumed that approved Permitted Capital Improvements with a value of two
thousand dollars ($2,000.00) were installed at the beginning of 2005 and additional Permitted
Capital Improvements with a value of twenty-four thousand dollars ($24,000.00) were installed
at the beginning of 2008. It is also assumed the Property was marketed by the Program
Administrator and a two percent (2%) Sales Administration Fee was assessed pursuant to
subsection 5.6. (All dollar amounts are rounded to the nearest dollar)

MAXIMUM EXPLANATION
SALE PRICE

$228,000.00 | Prior Purchase Price (including customary expenses of purchase and two
percent (2%) Sales Administration Fee) on December 31, 2003

$234,840.00 | Three percent (3%) increase for year 2004 according to Denver-Boulder-
Greeley CPI ($228,000.00 x .03=$6,840.00)

$236,840.00 | $2,000.00 of Permitted Capital Improvements completed and certified by
Town at beginning of 2005 (allowed 2% of $228,000.00 or $4,560.00)

$243,945.00 | Three percent (3%) increase for 2005 ($236,840.00 x .03= $7,105.00)
Note: Limited to three percent (3%) pursuant to this Declaration even though
Denver-Boulder-Greeley CPI increase was four percent (4%) in 2005

$247,604.00 | One and one-half percent (1.5%) increase for year 2006 according to Denver-
Boulder-Greeley CPI ($243,945.00 x .015 = $3,659.00)

$251,318.00 | One and one-half percent (1.5 %) increase for 2007 ($247,604.00 x .015 =
$3,714.00)

Note: Limited to one and one-half percent (1.5 %) pursuant to this
Declaration even though Denver-Boulder-Greeley CPI increase was two and
two-tenths percent (2.2%) in 2007.

$260,718.00 | Permitted Capital Improvements completed and certified by Town at
beginning of 2008. Note: $24,000.00 in additional improvements were
installed. However, $14,600.00 was disallowed because the total cost of
Permitted Capital Improvements cannot exceed one percent (1%) of the Prior
Purchase Price for each year period. ($228,000.00 x .05 = $11,400.00)
Maximum amount of Permitted Capital Improvements allowed ($11,400.00)
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- 2005 improvements ($2,000.00) = remaining amount of Permitted Capital
Improvements allowed for credit ($9,400.00)

$262,673.00 | Three quarter of a percent (.75%) increase for first six (6) months of year
2008 ($260,718.00 x .0075 = $1,955.00) for sale registered on June 30, 2008.
Note: Limited to % % pursuant to this Declaration even though Denver-
Boulder-Greeley CPI increase was 1% for the first six (6) months of 2008.

$262,673.00 | Maximum Resale Price Subtotal

$5,253.00 | Sales Administration Fee-two percent (2%) of Maximum Resale Price
Subtotal ($262,673.00 x .02)

$267,926.00 | Total Maximum Resale Price for sale registered on June 30, 2008
Minimum Sale Price would be $254,530.00

THE MAXIMUM RESALE PRICE REPRESENTS ONLY THE HIGHEST PRICE THAT
A SELLING OWNER MAY OBTAIN UPON SALE OF THE PROPERTY SUBJECT TO
THIS DECLARATION, AND NOTHING HEREIN SHALL BE CONSTRUED TO
CONSTITUTE A REPRESENTATION, WARRANTY OR GUARANTEE BY THE
DECLARANT, OR THE TOWN OF GRAND LAKE, COLORADO, THAT UPON
TRANSFER OF THE PROPERTY, THE SELLING OWNER WILL OBTAIN THE
MAXIMUM RESALE PRICE.

IN ADDITION, NOTHING CONTAINED IN THIS DECLARATION SHALL BE
DEEMED TO PREVENT A SELLING OWNER OR THE TOWN OF GRAND LAKE,
COLORADO, AS AN OWNER, AND ANY QUALIFIED PURCHASER, FROM
ENTERING INTO AN AGREEMENT TO PURCHASE AND SELL THE PROPERTY
AT ANY PRICE, NOT IN EXCESS OF THE MAXIMUM RESALE PRICE, TO WHICH
SUCH PARTIES AGREE.

SECTION 7
FORECLOSURE OF THE PROPERTY

7.1  Town’s Option to Purchase Upon Foreclosure. In the event of a foreclosure by
the holder (including assigns of the holder) of a bona fide promissory note secured by a bona fide
first priority deed of trust on the Property, the Town shall have the option to purchase the
Property which shall be exercised in accordance with this Section 7 and Exhibit “D”, attached
hereto and incorporated herein by this reference.

7.2. Notice. The holder, as defined herein, shall give such notice to the Town as is
required by law in the foreclosure proceeding as further described in Exhibit “D”, attached
hereto.

7.3  Release of Declaration if Town’s Rights Not Exercised. In the event that the
holder, as defined in this Section, is issued a public trustee’s deed and the Town does not elect to
purchase the Property in accordance with the terms of this Section 7 and Exhibit “D”, attached
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hereto, or then this Declaration shall be terminated and of no further force and effect and the
Town shall cause to be recorded in the office of the Clerk and Recorder of Grand County,
Colorado, a full and complete release of this Declaration as further described in Exhibit “D”,
attached hereto. Such release shall be placed of record within fourteen (14) days following
expiration of the option to purchase, without demand by holder, as further described in Exhibit
“D”.

7.4  Town’s Right to Purchase Pending Foreclosure. As a condition of the purchase of
the Property, each Qualified Buyer shall execute a right of first refusal agreement as set forth in
Exhibit “E”, attached hereto and incorporated herein by this reference, following purchase of the
Property. Under such agreement, in the event a foreclosure action is filed or pending related to
the Property, and the Qualified Buyer desires to offer to sell the Property, the Town shall have a
right of first refusal to purchase the Property, as further described in Exhibit “E”. Such
agreement shall be subordinate and junior to the legal operation and effect of any present or
future bona fide first mortgage or first deed of trust against the Property.

7.5 Not Applicable to Foreclosure of Other Liens. The provisions of this Section 7
shall not apply to the foreclosure, or conveyance in lieu of foreclosure, of any interest in the
Property except an interest created by a bona fide first priority deed of trust, and shall not
include, without limitation, interests created by a second priority deed of trust, a sheriff’s deed,
judicial lien, tax lien, and similar liens. This Declaration shall specifically survive the
conveyance by foreclosure or deed in lieu of foreclosure of any such liens.

SECTION 8
ALTERNATIVE DISPUTE RESOLUTION

8.1  Agreement to Avoid Litigation. All persons subject to this Declaration, including
without limitation, the Declarant, the Owner, and the Town (collectively the “Bound Parties”)
agree to encourage the amicable resolution of disputes involving this Declaration and the
application thereof without the emotional and financial costs of litigation. Accordingly, each
Bound Party covenants and agrees that those claims, grievances or disputes described herein
(“Claims™) shall be resolved using the procedures set forth in this Section prior to filing suit in
any court of law.

8.2 Claims. Unless specifically exempted in subsection 7.6 below, all claims,
grievances or disputes arising out of or relating to the interpretation, application or enforcement
of this Declaration, or the rights, obligations and duties of any Bound Party under this
Declaration, shall be subject to the provisions of this Section 7.

8.3  Notice of Claim. Any Bound Party having a Claim (“Claimant”) against any
other Bound Party (“Respondent”) (collectively, the “parties”) shall notify each Respondent in
writing (the “Notice™), stating plainly and concisely:
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8.3.1 The nature of the Claim, including the persons involved and Respondent’s
role in the Claim;

8.3.2 The legal basis of the Claim (i.e., a specific authority out of which the
Claim arises);

8.3.3 Claimant’s proposed remedy; and

8.3.4 That Claimant will meet with Respondent to discuss in good faith ways to
resolve the Claim.

8.4  Negotiation and Mediation. The parties shall make every reasonable effort to
meet in person and confer for the purpose of resolving the Claim by good faith negotiation. If
the parties do not resolve the Claim within thirty (30) days of the date of the Notice (or within
such other period of time as may be agreed upon by the parties) (“Termination of Negotiations”),
Claimant shall have thirty (30) additional days to submit the Claim to mediation under the
auspices of a reputable and knowledgeable mediation group providing such services in Grand
County, or, if the parties otherwise agree, to an independent agency providing dispute resolution
services in the Grand County, Colorado area.

If Claimant does not submit a Claim to mediation within thirty (30) days after
Termination of Negotiations, or does not appear for the mediation, Claimant shall be deemed to
have waived the Claim and Respondent shall be released and discharged from any and all
liability to Claimant on account of such Claim; provided, nothing herein shall release or
discharge Respondent from any liability to any person other than the Claimant.

Any settlement of the Claim through mediation shall be documented in writing by the
mediator. If the parties do not settle the Claim within thirty (30) days after submission of the
matter to the mediation process, or within such time as determined by the mediator, the mediator
shall issue a notice of termination of the mediation proceedings (“Termination of Mediation
Notice”). The Termination of Mediation Notice shall set forth that the parties are at an impasse.

8.5  Exemptions. The provisions of this Section 7 shall not apply to violations of this
Declaration as set forth in subsections 8.1, 8.3 and 8.5 below.

SECTION 9
DEFAULT AND REMEDIES

9.1  Default; Inspection and Notice. In the event that the Town has reasonable cause
to believe that the Owner is violating any provision of this Declaration, the Town, by its
authorized representative, may inspect the Property between the hours of 8:00 a.m. and 5:00
p.m., Monday through Friday, after providing the Owner with no less than twenty-four (24)
hours prior written notice and provided that the Owner or his or her authorized representative
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shall be entitled to be present during such inspection. In the event that a violation of this
Declaration shall be discovered during such inspection, the Town shall send a written notice of a
violation to the Owner stating in detail the nature of the violation and allowing the Owner thirty
(30) days after the effective date of the notice of violation to cure the same. Said notice of
violation shall further state that the Owner may request a hearing before the Town Board of
Trustees, by notice to the Program Administrator within fifteen (15) days after the effective of
the notice of violation, to determine the merits of the allegations. An Owner shall be deemed to
be in default of this Declaration if: (a) no hearing is requested and the violation is not cured
within thirty (30) days after the effective date of the notice of violation; or (b) the Owner
requests a hearing and the violation is not cured within thirty (30) days after the effective date of
written notice from the Town to the Owner of the determination of said hearing finding a
violation exists.

9.2  Remedies - General Provisions. There is hereby reserved to the parties hereto,
including the Town, any and all remedies provided at law or in equity for breach of this
Declaration or any of its terms, including but not limited to, specific performance, a mandatory
injunction requiring sale of the Property, reversion or eviction. In the event that the parties resort
to litigation with respect to any provision of this Declaration, the substantially prevailing party
shall be entitled to recover damages and costs, including a mandatory award of reasonable
attorney’s fees (including legal assistants’ fees) incurred by the substantially prevailing party.

9.3  Sale in Violation of Declaration Void. In the event that the Property is sold or
conveyed without compliance with the provisions of this Declaration, such sale or conveyance
shall be wholly null and void and shall confer no title whatsoever upon the purported transferee.
Each and every conveyance of the Property, for all purposes, shall be deemed to include and
incorporate by this reference the covenants herein contained, even without reference therein to
this Declaration. The Town shall be authorized to issue a certificate, in recordable form, to the
selling Owner of the Property upon closing of the sale thereof, which certificate shall evidence
the selling Owner’s full compliance with the terms and conditions of this Declaration, and the
issuance and recording of such certificate in connection with a sale of the Property shall be
conclusive evidence as against the Town that the sale was completed in full compliance with this
Declaration.

9.4  Forfeiture of Resale Gain. If the Owner is finally determined to have breached
any provision of this Declaration, and if such Owner fails to cure such breach as provided in this
Declaration, then, in addition to all other remedies available to it, the Town may determine that
the defaulting Owner, his or her heirs, successors or assigns, shall forfeit any resale gain in the
Property, in which case the Maximum Resale Price of the Property shall be the Prior Purchase
Price of the Property without regard to the provisions of subsection 1.6 and Section 6 of this
Declaration.

9.5  Penalties. If the Town determines that there has been a violation of the
occupancy restrictions as contained in this Declaration and applicable provisions of the Grand
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Lake Municipal Code, the Town may commence an action in the Grand Lake Municipal Court.
In any such action, the defendant shall be subject to the penalties set forth in the applicable
provisions of the Grand Lake Municipal Code upon conviction.

9.6 Declaration Enforceable Only by Parties. The provisions and remedies provided
in this Declaration shall be enforceable only by the Declarant, the Town and Owner, unless the
rights and obligations of the parties hereunder have been assigned pursuant to the provisions of
this Declaration. No private right of action in any other person or entity shall be created by this
Declaration, and it is the specific intent of the Declarant that no third party beneficiary right shall
be created thereby.

9.7 Limitation on Actions. If no action is taken to enforce a breach of this
Declaration, or any provision thereof, within three (3) years after the breach occurs, then a party
shall be precluded from enforcing that particular breach. No action to set aside or void a transfer
of the Property pursuant to this Section may be brought by the Town more than three (3) years
after the deed evidencing the transfer is filed for record with the Clerk and Recorder of Grand
County, Colorado.

SECTION 10
MISCELLANEOUS PROVISIONS

10.1  Assignment by Town. The Town may assign its rights under this Declaration to
any other governmental, quasi-governmental or private entity formed for the purpose of
promoting affordable housing, including without limitation, any housing department of the
County of Grand, Colorado. Any such assignment shall be evidenced by a document signed by
the assignee and recorded in the real property records of Grand County, Colorado.

10.2 Notices. Any notice, consent or approval which is required to be given hereunder
shall be given by mailing the same, certified mail, return receipt requested, properly addressed
and with postage fully prepaid, to the addresses set forth below, or to any subsequent mailing
address of the party as long as prior written notice of the change of address has been given to the
other parties to this Declaration. Notices shall be effective upon receipt, as evidenced by the
certified mail return receipt.

Said notices, consents and approvals shall be sent to the parties hereto at the following
addresses unless otherwise notified in writing:

To Declarant:

To the Town: Town of Grand Lake

41

43




Section 4, ItemB.

Post Office Box 99
Grand Lake, CO 80447
Attention: Local Employee Residency Program Administrator

To the Owner: The address on the deed to the Owner recorded with respect to
each transfer of the Property, or such other address as such Owner
shall subsequently give notice of to the Town.

10.3  Severability. Whenever possible, each provision of this Declaration shall be
interpreted in such manner as to be valid under applicable law; but if any provision of this
Declaration shall be declared to be invalid or prohibited by a court of competent jurisdiction,
such provision shall be ineffective to the extent of such invalidity or prohibition without
invalidating the remaining provisions of this Declaration.

10.4 Choice of Law. This Declaration and each and every related document is to be
governed and construed in accordance with the laws of the State of Colorado.

10.5 Successors. Except as otherwise provided herein, the provisions and covenants
contained herein shall inure to and be binding upon the heirs, successors and assigns of the
parties.

10.6  Section Headings. Section or subsection headings within this Declaration are
inserted solely for convenience of reference, and are not intended to, and shall not govern, limit
or aid in the construction of any terms or provisions contained herein.

10.7 Waiver. No claim of waiver, consent or acquiescence with respect to any
provision of this Declaration shall be valid against any party hereto except on the basis of a
written instrument executed by the parties to this Declaration.

10.8 Gender and Number. Whenever the context so requires herein, the neuter gender
shall include any or all genders and vice versa and the use of the singular shall include the plural
and vice versa.

10.9 Personal Liability. Owner agrees that he or she shall be personally liable for any
of the transactions contemplated herein.

10.10 Further Actions. The parties to this Declaration agree to execute such further
documents and take such further actions as may be reasonably required to carry out the
provisions and intent of this Declaration or any agreement or document relating hereto or entered
into in connection herewith.

10.11 Modifications. The parties to this Declaration agree that any modifications of this
Declaration shall be effective only when made by a writing signed and recorded with the Clerk
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and Recorder of Grand County, Colorado. Notwithstanding the foregoing, the Town reserves the
right to amend this Declaration unilaterally where deemed necessary to effectuate the purpose
and intent of this Declaration, and where such unilateral action does not materially impair the
Owner’s rights under this Declaration. Moreover, the Town reserves the right, and Owner
hereby grants to the Town the right, to amend or revise the Local Employee Residency Program
Requirements and related Town ordinances after a public hearing on any such amendments or
revisions with prior notice of the public hearing published in a locally available newspaper.

10.12 Limitation of Liability. Officers, employees and agents of the Town shall not be
liable to any Owner or other person for any actions taken in good faith to enforce the terms and
conditions of this Declaration.

IN WITNESS WHEREOF, the parties hereto have executed this instrument on the day
and year first above written.

DECLARANT:
By:
Name:
Title:
STATE OF COLORADO )
) ss.
COUNTY OF GRAND )
Subscribed and sworn to before me this day of , 20, by

WITNESS MY HAND AND OFFICIAL SEAL.

My commission expires:

Notary Public
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ACCEPTANCE BY THE TOWN OF GRAND LAKE, COLORADO

The foregoing Master Declaration of Covenants and Restrictions Concerning the
Occupancy And Resale of Property Designated by the Town of Grand Lake as a Local Employee
Residence for

[LEGAL DESCRIPTION]

and its terms are hereby ratified, approved, accepted, agreed to and adopted by the Town.

ATTEST: TOWN OF GRAND LAKE, COLORADO,
a municipal corporation

By:
Ronda Kolinske, Town Clerk John A. Rhone, Mayor Pro-tem
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LEGAL DESCRIPTION OF PROPERTY
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EXHIBIT “B”

MEMORANDUM OF ACCEPTANCE OF MASTER DECLARATION OF COVENANTS
AND RESTRICTIONS CONCERNING THE OCCUPANCY AND RESALE
OF PROPERTY DESIGNATED BY THE TOWN OF GRAND LAKE
AS A LOCAL EMPLOYEE RESIDENCE

RECITALS
WHEREAS, , the Owner of the following

described real property (the “Buyer”) has simultaneously with execution of this Memorandum
purchased certain real property described as:

:and

WHEREAS, the Town of Grand Lake, Colorado, and the Declarant,
, are requiring, as a condition of such sales
transaction, that the Buyer acknowledge and agree to the terms, conditions and restrictions found
in that certain instrument entitled “Master Declaration of Covenants and Restrictions Concerning
the Occupancy and Resale of Property Designated by the Town of Grand Lake as a Local
Employee Residence,” recorded on , 20__, as Reception
No. of the records of the Clerk and Recorder of Grand County, Colorado (the
“Declaration”).

NOW, THEREFORE, as required by the Declaration, and in consideration of the
covenants and agreements contained therein, and contained herein, the Buyer agrees and
acknowledges as follows:

1. The undersigned has carefully read the entire Declaration, has had the opportunity to
consult with legal and financial counsel of his or her choice concerning the Declaration, fully
understands the Declaration, and agrees to comply with all covenants, restrictions and
requirements thereof.

2. Notices to the Buyer, pursuant to subsection 9.2 of the Declaration should be sent to:

3. This Memorandum shall be placed of record in the records of the Grand County,
Colorado Clerk and Recorder.
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DATED THIS DAY OF , 20

BUYER:

STATE OF COLORADO )
) Ss.
COUNTY OF GRAND )

Subscribed and sworn to before me this day of , 20 by

WITNESS MY HAND AND OFFICIAL SEAL.

My commission expires:

Notary Public

APPROVED:

ATTEST: TOWN OF GRAND LAKE, COLORADO,
a municipal corporation
By:

Ronda Kolinske, Town Clerk John A. Rhone, Mayor Pro-tem
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EXHIBIT *C”

PERMITTED CAPITAL IMPROVEMENTS

1. The term “Permitted Capital Improvements,” as used in the Declaration, shall only

include the following:

a. The addition of a habitable room or storage space;

b. The finishing of uninhabitable space if it is converted into a habitable
room;

C. The conversion of a carport into a completely enclosed garage;

d. The conversion of surface parking into a carport or garage (if allowed
under applicable development/subdivision improvements agreement and
Town zoning regulations);

e. Modifications or improvements to accommodate a person with a disability
as defined in the Americans with Disabilities Act of 1990;

f. Improvements that reduce the consumption of energy and/or water;

g. Kitchen and bathroom renovations;

h. Replacement of the roof; and

I. Replacement of the furnace.

2. No other categories or types of expenditures shall qualify as Permitted Capital

Improvements unless expressly approved in writing by the Town.

3. All Permitted Capital Improvement items and costs shall be approved by the Town prior
to commencement of the work if Owner desires such items to be included in the calculation of
the Maximum Resale Price.

4.All Permitted Capital Improvements must comply with all local, State, and Federal laws,
including, but not limited to, Zoning and Building Codes.

48

50




holder)

Section 4, ItemB.

EXHIBIT *D”

OPTION TO BUY

In the event of a foreclosure by the holder (including here and hereinafter assigns of the
of the promissory note secured by a bona fide first deed of trust on
(the “Property”), and subject to the issuance

of a public trustees deed to the holder following the expiration of all statutory redemption rights,
the Town of Grand Lake, Colorado shall have the option to buy the Property pursuant to
subsection 7.1 of Section 7 of the Declaration, which shall be exercised in the following manner:

5.Notice.

Pursuant to subsection 7.2 of Section 7 of the Declaration, the holder shall give such
notice to the Town as is required by law in the foreclosure proceeding.

Said notice shall be sent by certified mail, return receipt requested, and addressed
as follows:

Local Employee Residency Program Administrator
Town of Grand Lake

P.O. Box 99

Grand Lake, CO 80447

6.0ption to Buy.

7.Title.

The Town shall have thirty (30) days after issuance of the public trustee’s deed in which
to exercise this option to buy by tendering to the holder, in cash or certified funds, an
amount equal to the redemption price which would have been required of the borrower or
any person who might be liable upon a deficiency on the last day of the statutory
redemption period(s) and any additional reasonable costs incurred by the holder during
the option period which are directly related to the foreclosure.

Upon receipt of the option price, the holder shall deliver to the Town a special warranty
deed, conveying the property to the Town. The holder shall convey only such title as it
received through the public trustee’s deed and will not create or participate in the creation
of any additional liens or encumbrances against the Property following issuance of the
public trustee’s deed to the holder. The holder shall not be liable for any of the costs of
conveyance to the Town or its designee.

8.Release.

In the event the holder is issued a public trustee’s deed and the Town does not exercise
the option to purchase, as provided herein, the Town shall cause to be recorded in the
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records of the Clerk and Recorder of Grand County a full and complete release of the
Master Declaration of Covenants and Restrictions concerning the Occupancy and Resale
of Property Designated by the Town of Grand Lake as a Local Employee Residence,
affecting the Property, which appears in said records as Reception No.
. Such release shall be placed in the record within fourteen
(14) days without demand therefore by the holder following expiration of the option and
a certified copy of the release shall be mailed to the holder upon its recordation.

9.Perpetuities Savings Clause.
If any of the terms, covenants, conditions, restrictions, uses, limitations, obligations or
options created by this Option to Buy shall be unlawful or void for violation of: (a) the
rule against perpetuities or some analogous statutory provision, (b) the rule restricting
restraints on alienation, or (c) any other statutory or common law rules imposing like or
similar time limits, then such provision shall continue only for a period of the lives of the
current duly elected and seated members of the Board of Trustees of the Town of Grand
Lake, Colorado, their now living descendants, if any, and the survivors of them, plus
twenty-one (21) years.

10.Successors and Assigns.
Except as otherwise provided herein, the provisions and covenants contained herein shall
inure to and be binding upon the heirs, successors and assigns of the parties hereto.

11.Modifications.
The parties hereto agree that any modification to this Option to Buy shall be effective
only when made by writings signed by all parties and recorded with the Clerk and
Recorder of Grand County, Colorado.
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EXHIBIT “E”

RIGHT OF FIRST REFUSAL AGREEMENT

THIS RIGHT OF FIRST REFUSAL AGREEMENT (“Agreement”) is dated
, 20, by and between (the “Buyer”),
and the Town of Grand Lake, Colorado, a Colorado municipal corporation (the “Town”).

RECITALS

WHEREAS, Buyer is the owner of the real property described as
, Town of Grand Lake, Grand County,

Colorado (the “Property”); and

WHEREAS, the Buyer desires to grant to the Town, for a period of thirty (30) years
beginning on the date hereof and expiring on the thirtieth (30™) anniversary of the date hereof, a
right of first refusal to purchase the Property in the event a foreclosure is filed affecting the
Property on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the sum of ten dollars ($10.00) in hand paid by
the Town to the Buyer and for other good and valuable consideration, the receipt and sufficiency
of which are hereby acknowledged, the parties agree as follows:

1. If, at any time after the date of this Agreement, there shall be a foreclosure action
filed related to the Property and pending, and Buyer shall desire to offer to sell the Property or
any interest therein, or shall receive from a third party a bona fide offer to purchase the Property
or any part thereof which the Buyer desires to accept, the Buyer, before making or accepting the
offer, as the case may be, shall send the Town two (2) copies of a contract for the sale of the
Property embodying the terms of the offer, both copies of which shall have been duly executed
by the Buyer, together with a written notification from the Buyer of Buyer’s intention to make or
accept the offer embodied in the contract, as the case may be, if the offer is not accepted by the
Town. The Town shall have the right, within thirty (30) days of the receipt of the contract and
the written notice, to purchase the Property or such part thereof on the terms and conditions set
forth in the contract. In the event the Town elects to accept the offer embodied in the contract,
the Town must do so by executing one (1) copy of the contract and returning it to the Buyer
within twenty-one (21) days of receipt of such contract.

2. If the Town does not accept the offer embodied in the contract within the twenty-
one (21) day period provided in paragraph 1 hereof, then the offer to the Town embodied in the
contract shall be deemed withdrawn and the Buyer shall be free for a period of six (6) months
from the expiration of the twenty-one (21) day period to sell or offer to sell the Property or such
part thereof to third parties on terms not less favorable to the Buyer than those set forth in the
contract and clear of this Right of First Refusal. In the event the Property or such part thereof is
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not sold to a third party within the six (6) month period, then any further offer to sell or to
purchase the Property or any part thereof must first be submitted to the Town in accordance with
the provisions of paragraph 1.

3. In the event the Buyer shall, during the aforesaid six (6) month period (or during a
subsequent six (6) month period as in this paragraph 3 provided), decide to revise the terms of its
offer so that the Property or any part thereof shall be offered for sale upon terms less favorable to
the Buyer than those contained in any contract previously submitted to the Town, or shall receive
from a third party a bona fide offer to purchase the Property or any part thereof on less favorable
terms, which offer the Buyer is willing to accept (such less favorable terms, which offer the
Buyer is willing to accept, being hereinafter referred to as a “New Offer”), then the Buyer shall,
with respect to each such New Offer, before offering the Property or such part thereof for sale to
others on the terms embodied in the New Offer, or accepting the New Offer, as the case may be,
offer to sell the Property or such part thereof to the Town on the terms contained in the then
current New Offer. The terms of the New Offer shall be embodied in a new contract for the sale
of the Property or such part thereof, which shall be submitted to the Town in accordance with the
requirements of paragraph 1 above. If the Town shall not accept the New Offer within twenty-
one (21) days after the receipt of the new contract and the written notice referred to in paragraph
1 above, then the Buyer shall be free for a period of six (6) months from the expiration of the
twenty-one (21) day period to sell or offer to sell the Property or such part thereof to third parties
on terms not less favorable to the Buyer than those contained in the New Offer free and clear of
this Right of First Refusal; provided, however, that in the event the Property or such part thereof
is not sold to a third party within the six (6) month period, then any further offers with respect to
the Property or any part thereof must be submitted to the Town in accordance with the provisions
of paragraph 1.

4. In the event the Town fails to purchase the Property in accordance with this Right
of First Refusal Agreement and the Buyer sells the Property to a third party in accordance with
this Right of First Refusal Agreement, the Town shall cause to be recorded in the records of the
Clerk and Recorder of Grand County a full and complete release of the Master Declaration of
Covenants and Restrictions Concerning the Occupancy and Resale of Property Designated by the
Town of Grand Lake as a Local Employee Residence, affecting the Property, which appears in
said records as Reception No. . Such release shall be placed of
record within fourteen (14) days following sale of the Property and a certified copy of the release
shall be mailed to the third party purchaser upon its recordation.

5. This Agreement shall be subordinate and junior to the legal operation and effect
of any present or future bona fide first priority mortgage or deed of trust which is now or
hereafter becomes a lien on the Property.

6. The Agreement shall be binding upon and inure to the benefit of the parties hereto
and their respective personal representatives, heirs and assigns.

52

54




Section 4, ItemB.

7. All notices pursuant to this Agreement shall be deemed given when personally
delivered to the party to whom it is directed during business hours on a business day or in lieu of
personal delivery on the second (2" business day after the same is deposited in the United Sates
mail, postage prepaid, sent certified mail, return receipt requested, addressed as follows:

If to Buyer:

If to Town: Local Employee Residency Program Administrator
Town of Grand Lake
P.O. Box 99
Grand Lake, Colorado 80447

Either party may change its address for the purposes of this section by giving notice of
the changed address to the other party in the manner provided for above.

IN WITNESS WHEREOF the parties executed this Agreement as of the date and year
first above written.

BUYER:

TOWN OF GRAND LAKE, COLORADO, a
Colorado municipal corporation

By: ATTEST:
John A. Rhone, Mayor Pro-tem Ronda Kolinske, Town Clerk

STATE OF COLORADO )
) ss.
COUNTY OF GRAND )

The above and foregoing instrument was acknowledged before me
, 20, by John A. Rhone as Mayor Pro-tem and Ronda Kolinske as
Town Clerk of the Town of Grand Lake, Colorado.

Witness my hand and seal.
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My commission expires:

The above and foregoing
, 20, by

Notary Public:

Section 4, ItemB.

instrument  was

acknowledged

before

me

Witness my hand and official seal.

My commission expires:

Notary Public:
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EXHIBIT “F”

TOWN OF GRAND LAKE
LOCAL EMPLOYEE RESIDENCY PROGRAM (LERP)
CUSTOMARY CLOSING COSTS

Closing costs are the fees and expenses, over and above the sale price of the property, incurred
by the buyer and seller in the property ownership transfer. Although some of the closing costs
can be negotiated at the time of sale, the Town of Grand Lake’s Local Employee Residency
Program identifies the customary closing costs that the buyer and seller will be responsible for.
Any and all units created by and through the Town of Grand Lake’s Local Employee Residency
Program will adhere to the following customary closing costs.

Qualified Buyer:
The Qualified Buyer will be responsible for costs incurred from the following:

Sales Administration Fee

Mortgage Origination Fee

Mortgage Discount Points

Radon and/or Termite Inspection(s)
Appraisal Fee(s)

Tax Service Fee

Document Preparation Fee(s)

Mortgage (Lender) Title Insurance Policy
Title Insurance Endorsements

Flood Certification Fee

No greater than 2% of the real estate sales commission

Seller (Declarant):

The Seller will be responsible for costs incurred from the following:

Title Search

Owners Title Insurance Policy

Survey

Recording Fees

Prorates for taxes and utilities (up to the day of closing)
All other costs associated (as chosen by the Seller)
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Local Employee Residency Program (LERP)
Application Form

RETURN TO:
Town of Grand Lake
Local Employee Residency Program
P.O. Box 99
Grand Lake, CO 80447
970-627-3435
970-627-9290 (F)

Please fully review the attached information, then complete this application form and return it
with the following additional documents:

1. Proof of residency and/or employment in the Town of Grand Lake or Grand County. The
applicant(s) must provide one (1) of either (a) or (b), and one (1) of (c), (d) or (e):

a. Copy of a current lease in your name for a property in the Town of Grand Lake or
Grand County;

b. A current utility bill in your name for that property;

c. Lasttwo (2) pay check stubs from your employer in the Town of Grand Lake or
Grand County;

d. Income and Expense statement for the last twelve (12) months if you are self-
employed in the Town of Grand Lake or Grand County; or

e. Letter from an employer confirming your acceptance of an offer to be employed
in the Town of Grand Lake or Grand County.

1. This supersedes the requirement of providing either (a) or (b) above and
stands alone as proof of future residency and/or employment.

2. Pre-approved Loan Letter from Lender
3. Prospective Purchaser Affidavit

4. Loan Authorization Form

ALL INFORMATION IS CONFIDENTIAL

Please note that we cannot accept applications with incomplete documentation. If you have any
questions, please contact the Town of Grand Lake at 970-627-3435. Staff is available to assist
you with this program.
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If you are applying individually, please fill out only the first column. If two (2) persons
are applying for a single unit, please fill out one column for each. At least one (1) person must be
fully qualified to purchase a Local Employee Residence. Be as thorough as possible. If you have
any questions, please contact Town of Grand Lake Local Employee Residence Program at 970-

627-3435.

Name

Mailing Address

Street Address

Home Phone

Cell Phone

Work Phone

E-mail Address

Current Employer

Contact Name

Contact Phone

Date of Hire

Full/Part/Seasonal Work

Hours/week work

Please confirm that all contact information, e-mail, and phone numbers are accurate.

Please indicate the LERP Unit(s) you are interested in purchasing:
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Local Employee Residency Program (LERP)
Prospective Purchase Affidavit

By my signature below, | hereby verify the following:

1. 1 wish to submit my application to participate in the Town of Grand Lake Local Employee
Residency Program.

2. | have been provided with a Prospective Purchaser Application for the Local Employee Residency
Program, including an Application Form, General Information Sheet, Requirements and
Guidelines, a copy of the Local Employee Residence Deed Restriction and a copy of the Fannie
Mae or Freddie Mac program approval letter.

3. I have fully reviewed each of these documents, and | understand my rights and obligations as
detailed therein.

4. 1 have had the opportunity to seek professional legal and/or financial advice regarding my rights
and obligations with respect to the purchase of a deed-restricted unit in the Town of Grand Lake
under the Local Employee Residency Program.

5. lam willing and able to comply with all residency and occupancy requirements, annual
appreciation limits, permitted capital improvement limits, resale marketing procedures and resale
price limitations for deed-restricted units in the Local Employee Residency Program.

6. | have personally met with a least one (1) mortgage lender, and provided him with all current,
required and pertinent financial and employment information. | also have provided the Town of
Grand Lake with a letter from a mortgage lender confirming my financial pre-qualification for the
purchase of a residential unit in the Local Employee Residency Program.

7. lunderstand that at or prior to the time of purchase of a unit in the Local Employee Residency
Program, additional information may be required by the Town of Grand Lake in order to remain
eligible to participate in the Local Employee Residency Program.

8. All information I have provided to the Town of Grand Lake is true and accurate. | understand that
in order to remain eligible to purchase a unit in the Local Employee Housing Program, the
information | have provided to the Town of Grand Lake must also be true and accurate at the time
I purchase the unit.

9. lunderstand that if it is determined that any or all information is inaccurate or not verifiable, I will
be disqualified from the application process and notified of the reasons for such disqualification.

Signature
Print Name
Date
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Town of Grand Lake

Local Employee Residency Program (LERP)
Authorization to Obtain a Copy of Loan Application

By my signature below, | hereby authorize my lender to furnish a copy of my completed loan
application to:

Town of Grand Lake

Local Employee Residency Program
P.O. Box 99

Grand Lake, CO 80447
970-627-3435

970-627-9290 (F)

My lender is
Signature Signature
Print Name Print Name
Date Date

To the Applicant(s):

This document authorizes the Town of Grand Lake to request a copy of your actual loan
document from your lender. It is not necessary to specify a lender at this time; only your
authorization is required to complete your application. In the event, you sign a contract and find
a lender, you must provide the Town of Grand Lake with the name of your lender. We would use
this form to request a copy of your original loan document, and provide the lender with evidence
that you have approved their release of the loan document to the Town of Grand Lake. If you
have any questions, please contact the Town of Grand Lake at 970-627-3435.
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Town of Grand Lake
Local Employee Residency Program (LERP)
Municipal Code Information
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TOWN OF GRAND LAKE Section 4, ftemd.

ORDINANCE NO. 7 - 2008

AN ORDINANCE CREATING MUNICIPAL CODE SECTION 12-10-3, INCLUSIONARY ZONING, AS PART
OF CHAPTER 12, ARTICLE 10, OF THE CODE OF THE TOWN OF GRAND LAKE

WHEREAS, amendments to the Affordable Housing Regulations, Chapter 12, Article 10, of the Town of Grand Lake
Code are permitted following public notice and public meeting; and,

WHEREAS, program materials, guidelines and requirements will be annually reviewed and updated, by Town Staff and
adopted by Resolution by the Town Board of Trusteess; and,

WHEREAS, the Town of Grand Lake Planning Commission held a public meeting, following public notification, on June
4th, 2008; and,

WHEREAS, following the public meeting, the Planning Commission recommended approval of the proposed
amendments to the Affordable Housing Regulations of the Town of Grand Lake Code to the Board of Trustees; and,

WHEREAS, the Board of Trustees held a public hearing, following public notification, on July 14, 2008; and,

WHEREAS, following the public hearing, the Board of Trustees agreed with the recommendation of the Planning
Commission regarding the proposed amendments to the Affordable Housing Regulations of the Town of Grand Lake
Code,

NOW THEREFORE BE IT ORDAINED BY THE BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE
THAT:

PART 1. Section 10, Chapter 12, of the code of the Town of Grand Lake, Colorado, is hereby amended to read as
follows:

Section 12-10-3: INCLUSIONARY ZONING

A. Purpose:
(1) The purpose of this Section is to mitigate the impact of market rate housing construction on the limited supply of available

land suitable for housing, and to increase the supply of housing that is attainable to a broad range of persons who work in the
Town. In recent years, the cost of housing has increased at a rate much faster than the increases in household earnings. This
Section will prevent the Town of Grand Lake’s land use regulations applicable to residential development from having the
effect of excluding housing that meets the needs of all economic groups within Grand Lake.

(2) This Section requires new residential development to provide at least 10% of the housing that it produces to be attainable to
lower and moderate income households as further defined in the Local Employee Residency Requirements and Guidelines.
Local Employee Residences shall be obtainable by persons having lower and median incomes, paying not more than 33% of
their household income for mortgage principal and interest payments, insurance, and property taxes including Homeowners’
Association assessments. Local Employee Residences should be disbursed throughout the community and, when possible,
integrated into the existing community fabric.

(3) The Town of Grand Lake recognizes that attainable housing is a valuable community resource that needs to remain available
not only for current residents and employees, but also for those who may come to the area in the future. For this reason, deed
restrictions or other methods that assure that prices remain attainable over time are necessary.

B. Definitions: The terms, phrases, works and clauses used in this Section shall have the meanings assigned below. Any terms,
phrases, words, and clauses not defined herein shall have the meaning as defined in other parts of the Grand Lake Municipal
Code.

(1) Area Median Income: Median family income estimates and program income limits compiled and released annually by the
U.S. Department of Housing and Urban Development. Such figures shall be utilized by the Town in the establishment of
initial maximum sales price for Local Employee Residences.

(2) Development: The division of a parcel of land into five (5) or more dwellings; the construction, reconstruction, conversion,
structural alteration, relocation or enlargement of any structure; any excavation, or other land disturbance; or any use or
extension of use that alters the character of the property.
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Local Employee Residence: A residential lot or separate dwelling unit that is deed restricted in accordance w

Grand Lake’s Local Employee Residency Requirements and Guidelines, and in accordance with a deed restriction approved
by the Board of Trustees or its designee.

Local Employee Residency Requirements and Guidelines: The requirements and guidelines adopted by resolution of the
Board of Trustees, from time to time, which may include, but shall not be limited to, standards concerning the procedure for
qualifying to own or rent Local Employee Residences; the requirements (e.g., employment) for qualifying to own or rent
Local Employee Residences; forms of approved deed restrictions; limitations on appreciation of sale prices of Local Resident
Housing; procedures for sale of Local Employee Residences; priorities for persons bidding to purchase Local Employee
Residences; occupancy requirements; size, rental, and sales price limitations; maximum sales and rental rate increases;
standards for the number of residents per dwelling unit; quality of construction requirements for new Local Employee
Residences; and possible incentives for the construction of Local Employee Residences. The Local Employee Residency
Requirements and Guidelines, and any subsequent amendments thereto, shall be adopted following a duly noticed public
hearing at which such guidelines are considered.

C. Applicability: Local Employee Residences shall be required as a condition of approval for all residential and mixed-use
developments including planned developments (PDs), subdivisions, annexations and multi-family residential development
permits.

D. Exemptions: The following development is exempt from the requirements of this Section:

(1)
)

)

Development of Local Employee Residences.

Proposed residential development of less than five (5) dwellings to be located on one or more contiguous parcels of land held
under the same or substantially the same ownership.

Development which is exempt by virtue of a vested property right pursuant to a site specific development plan as defined and
established in accordance with Section 24-68-103, C.R.S. prior to the effective date of this Section, or which is otherwise
specifically exempt pursuant to a Grand Lake Municipal Code.

E. Residential Development Requirements

(1)

()

3)

(4)

Q)

Number of Local Employee Residences Required. All new residential subdivisions, a re-subdivision (which contains
residential units) of an existing subdivision, new planned developments containing residential units, and mixed use
residential developments approved after the effective date of this Section, containing five (5) or more residential units, shall
set aside at least 10% of those units as Local Employee Residences as defined in this Section and the Town’s Local
Employee Residency Requirements and Guidelines. In addition, the developer of such project shall construct Local
Employee Residences in accordance with the Local Employee Residency Requirements and Guidelines. For those
developments of five (5) or more residential units whose calculation results in a fraction of a unit, the Local Employee
Residence requirement shall be rounded to the nearest integer. In all cases one-half or .5 shall be rounded to the nearest upper
integer. In cases where the result of the calculation is rounded down to an integer, that portion of the calculation which is
rounded down shall be due as a cash payment for attainable housing per requirements as set forth in Grand Lake Municipal
Code 12-10.

Determination of Mix Units. The mix of Local Employee Residences available for purchase shall average a price attainable to
households earning 90% of the Maximum Income Limits as set forth in the Town’s Local Employee Residency
Requirements and Guidelines. The attainable price shall be calculated based on mortgage principal, interest, taxes,
Homeowner’s Association assessments, and insurance, not to exceed 33% of gross household income. The calculation shall
assume a 95% loan to value ratio, and a 30-year mortgage at prevailing interest rates. The average price may be achieved by
providing units attainable to households not greater than 110% of the Maximum Income Limits as set forth in the Town’s
local Employee Residency Requirements and Guidelines.

Location and Character of Local Employee Residences. Local Employee Residences shall be distributed throughout the
proposed development, to the extent possible. Off-site housing may be allowed only when a unique situation is present and
the Board of Trustees determines that permitting off-site housing would be in the best interest of the Town. If off-site housing
is allowed, the off-site housing must be located entirely within the Town limits of the Town of Grand Lake and is subject to
the Local Employee Residency Program Requirements and Guidelines. The proposed character and density of Local Resident
Housing units shall be compatible with the surrounding land uses and neighborhood character, and suitable for the proposed
site. Development and construction of Local Resident Housing units shall comply with all other requirements of the Grand
Lake Municipal Codes.

Schedule for Construction of Local Employee Residences. A developer shall construct the required Local Employee
Residences prior to, or concurrently and proportionally with, the production of market rate housing or the sale of market rate
lots. Prior to receiving development approval, the developer shall provide the Town with a proposed construction schedule
for approval by the Town that clearly delineates the start and completion dates of the production of market rate units and/or
the sale of market rate lots and the construction of Local Employee Residences in accordance with the Town’s Local
Employee Residency Requirements and Guidelines.

Deed Restrictions. All Local Employee Residences required by this Section shall be deed restricted, in accordance with the
requirements of the Local Employee Residency Requirements and Guidelines, and as approved by the Town Attorney, as to
rental or ownership and occupancy by persons and as to the resale price of the unit. The deed restriction shall be provided to
the developer for review at the time of approval of the developer’s Local Employee Residency Plan. Prior to the issuance of
any building permit within the development, the Town shall have an approved, executed and recorded deed restriction for all
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Local Employee Residence lots or units in the project or phase of the project, if applicable. Such deed restrict

subject to any recorded liens or encumbrances.
F. Local Employee Residency Plan

(1) All applications for approval of a new subdivision, a re-subdivision of an existing subdivision, new planned developments,
mixed-use developments, and annexations containing five (5) or more residential units, shall be accompanied by a Local
Employee Residency Plan, unless otherwise determined by the Town Planner. Such plan shall contain sufficient information
to allow the Town to determine the Plan’s compliance with this Section and the Town’s Local Employee Residency
Requirements and Guidelines. The local Employee Residency Plan shall include, but shall not be limited to, the information
specifically required by the Town’s Local Employee Residency Requirements and Guidelines.

(2) Upon receipt of a complete proposed Local Employee Residency Plan, the Town Planner shall evaluate the plan for
compliance with this Section and the Town’s Local Employee Residency Requirements and Guidelines. The Town Planner
may make a recommendation of approval, recommendation of approval with appropriate conditions, or a recommendation of
denial. Following receipt of the Town Planner’s recommendation, and as a part of the Town’s procedures for review and final
approval of any application for an annexation, planned development, mixed use development, or subdivision containing five
(5) or more residential units, the Town Board or administrative staff member vested with authority to approve any such
development may approve the Plan, approve the Plan with appropriate conditions consistent with the Town’s Local
Employee Residency Requirements and Guidelines, or deny approval of such Plan. No application for annexation, planned
development, mixed use development, or subdivision containing five (5) or more residential units, shall be granted unless the
Local Employee Residency Plan is approved or approved subject to conditions by the Town.

PART 3. Except as specifically amended herein, the other provisions of Chapter 12, Article 10 of the Grand Lake Town
Code shall remain in full force and effect.

PART 4. If any section, subsection, sentence, clause or phrase of this ordinance is, for any reason, held to be invalid or
unconstitutional, such decision shall not affect the validity or unconstitutionally of the remaining portions of this
ordinance, and each section, subsection, clause or phrase hereof, irrespective of the fact that any one or more sections,
subsections, sentences, clauses, and phrases be declared invalid or unconstitutional.

DULY MOVED, SECONDED, AND ADOPTED BY THE BOARD OF TRUSTEES OF THE TOWN OF GRAND
LAKE THIS 14™ DAY OF JULY, 2008.

(SEAL) Votes Approving: 6
Votes Opposing: 0
Votes Abstaining: 0
Absent:
ATTEST: TOWN OF GRAND LAKE
/sl Is/
Ronda Kolinske J. Aron Rhone
Town Clerk Mayor Pro-Tem
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Town of Grand Lake
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Local Employee Residency Program (LERP)
Application Form

RETURN TO:
Town of Grand Lake
Local Employee Residency Program
P.O. Box 99
Grand Lake, CO 80447
970-627-3435
970-627-9290 (F)

Please fully review the attached information, then complete this application form and return it
with the following additional documents:

1. Proof of residency and/or employment in the Town of Grand Lake or Grand County. The
applicant(s) must provide one (1) of either (a) or (b), and one (1) of (c), (d) or (e):

a. Copy of a current lease in your name for a property in the Town of Grand Lake or
Grand County;

b. A current utility bill in your name for that property;

c. Last two (2) pay check stubs from your employer in the Town of Grand Lake or
Grand County;

d. Income and Expense statement for the last twelve (12) months if you are self-
employed in the Town of Grand Lake or Grand County; or

e. Letter from an employer confirming your acceptance of an offer to be employed
in the Town of Grand Lake or Grand County.

1. This supersedes the requirement of providing either (a) or (b) above and
stands alone as proof of future residency and/or employment.

2. Pre-approved Loan Letter from Lender
3. Prospective Purchaser Affidavit
4. Loan Authorization Form

ALL INFORMATION IS CONFIDENTIAL

Please note that we cannot accept applications with incomplete documentation. If you have any
questions, please contact the Town of Grand Lake at 970-627-3435. Staff is available to assist
you with this program.
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If you are applying individually, please fill out only the first column. If two (2) pers

Section 4, ItemB.

are applying for a single unit, please fill out one column for each. At least one (1) person must be
fully qualified to purchase a Local Employee Residence. Be as thorough as possible. If you have
any questions, please contact Town of Grand Lake Local Employee Residence Program at 970-

627-3435.

Name

Mailing Address

Street Address

Home Phone

Cell Phone

Work Phone

E-mail Address

Current Employer

Contact Name

Contact Phone

Date of Hire

Full/Part/Seasonal Work

Hours/week work

Please confirm that all contact information, e-mail, and phone numbers are accurate.

Please indicate the LERP Unit(s) you are interested in purchasing:
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MAXIMUM INITIAL SALES PRICE
AFFORDABILITY FORMULA

FOR YEAR 2007

Income Limits Effective February 13, 2008

unit size
studio
1 bedroom

2 bedroom

3 bedroom

4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

family size
1 person
1.5 person
2 person

3 person

4 person
4.5person
5 person

6 person

annual income
divided by 12
=monthly income

monthly income x
0.33

=max housing expenses

Amount available for PITI

considers  $500

for HOA & Other debt

use interest

rate of 6.5%

to calculate max
affordable sales price
then increase by 5%

Range targeted by Housing Study

AMI=Area Median Income

AMI will change in subsequent years and sales price will also change as a result

Section 4, ItemB.

60% AMI  70% AMI 80% AMI 90%AMI 95%AMI 100%AMI 105%AMI 110%AMI 115% AMI 120%AMI
28500 33250 38000 42,750 45,125 47,500 49,875 52,250 54,625 57,000
30510 35595 40680 45,765 48,308 50,850 53,393 55,935 58,478 61,020
32520 37940 43400 48,780 51,490 54,200 56,910 59,620 62,330 65,040
36600 42700 48850 54,900 57,950 61,000 64,050 67,100 70,150 73,200
40680 47460 25,250 61,020 64,410 67,800 71,190 74,580 77,970 81,360
42300 49350 56400 63,450 66,975 70,500 74,025 77,550 81,075 84,600
43920 51240 58600 65,880 69,540 73,200 76,860 80,520 84,180 87,840
42444 52269 62950 70,740 74,670 78,600 82,530 86,460 90,390 94,320
2,375 2,771 3,167 3,563 3,760 3,958 4,156 4,354 4,552 4,750
2,543 2,966 3,390 3,814 4,026 4,238 4,449 4,661 4,873 5,085
3,050 3,558 4,071 4,575 4,829 5,083 5,338 5,592 5,846 6,100
3,625 4,113 4,700 5,288 5,581 5,875 6,169 6,463 6,756 7,050
3,637 4,356 5,246 5,895 6,223 6,550 6,878 7,205 7,533 7,860

784 914 1,045 1,176 1,241 1,306 1,372 1,437 1,502 1,568
839 979 1,119 1,259 1,328 1,398 1,468 1,538 1,608 1,678
1,007 1,174 1,343 1,510 1,594 1,678 1,761 1,845 1,929 2,013
1,163 1,357 1,551 1,745 1,842 1,939 2,036 2,133 2,230 2,327
1,167 1,437 1,731 1,945 2,053 2,162 2,270 2,378 2,486 2,594
284 414 545 676 741 806 872 937 1,002 1,068
339 479 619 759 828 898 968 1,038 1,108 1,178
507 674 843 1,010 1,094 1,178 1,261 1,345 1,429 1,513
663 857 1,051 1,245 1,342 1,439 1,536 1,633 1,730 1,827
667 937 1,231 1,445 1,553 1,662 1,770 1,878 1,986 2,094
MAXIUM SALES PRICES BY BEDROOM COUNT
$47,137 $68,837 $90,536 $112,236 $123,086 $133,935 $144,785 $155,635 $166,485 $177,335
$56,319 $79,549 | $102,779 $126,009 $137,624 $149,239 $160,854 $172,469 $184,084 $195,699
$84,140 | $112,007 | $140,103 $167,741 $181,674 $195,608 $209,541 $223,475 $237,408 $251,342
$110,180 | $142,387 | $174,594 $206,800 $222,904 $239,007 $255,110 $271,214 $287,317 $303,421
$110,838 | $155,722 | $204,516 $240,104 $258,057 $276,011 $293,964 $311,918 $329,871 $347,825
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MAXIMUM INITIAL SALES PRICE
AFFORDABILITY FORMULA

FOR YEAR 2011

Income Limits Effective July 14, 2011

unit size
studio
1 bedroom

2 bedroom

3 bedroom

4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

family size
1 person
1.5 person
2 person

3 person

4 person
4.5person
5 person

6 person

annual income
divided by 12
=monthly income

monthly income x
0.33

=max housing expenses

Amount available for PITI
considers  $500
for HOA & Other debt

use interest

rate of 5.0%

to calculate max

affordable sales price
then increase by 5%

Range targeted by Housing Study

AMI=Area Median Income

AMI will change in subsequent years and sales price will also change as a result

Section 4, ItemB.

60% AMI  70% AMI 80% AMI 90%AMI 95%AMI 100%AMI 105%AMI 110%AMI 115% AMI 120%AMI
29520 34440 39360 44,280 46,740 49,200 51,660 54,120 56,580 59,040
31620 36890 42160 47,430 50,065 52,700 55,335 57,970 60,605 63,240
33720 39340 44960 50,580 53,390 56,200 59,010 61,820 64,630 67,440
37920 44240 50560 56,880 60,040 63,200 66,360 69,520 72,680 75,840
42120 49140 56160 63,180 66,690 70,200 73,710 77,220 80,730 84,240
43830 51135 58440 65,745 69,398 73,050 76,703 80,355 84,008 87,660
45540 53130 60720 68,310 72,105 75,900 79,695 83,490 87,285 91,080
44010 54198 65200 73,350 77,425 81,500 85,575 89,650 93,725 97,800
2,460 2,870 3,280 3,690 3,895 4,100 4,305 4,510 4,715 4,920
2,635 3,074 3,613 3,953 4,172 4,392 4,611 4,831 5,050 5,270
3,160 3,687 4,213 4,740 5,003 5,267 5,530 5,793 6,057 6,320
3,653 4,261 4,870 5,479 5,783 6,088 6,392 6,696 7,001 7,305
3,668 4,516 5,433 6,113 6,452 6,792 7,131 7,471 7,810 8,150

812 947 1,082 1,218 1,285 1,353 1,421 1,488 1,556 1,624
870 1,014 1,159 1,304 1,377 1,449 1,522 1,594 1,667 1,739
1,043 1,217 1,390 1,564 1,651 1,738 1,825 1,912 1,999 2,086
1,205 1,406 1,607 1,808 1,908 2,009 2,109 2,210 2,310 2,411
1,210 1,490 1,793 2,017 2,129 2,241 2,353 2,465 2,577 2,690
312 447 582 718 785 853 921 988 1,056 1,124
370 514 659 804 877 949 1,022 1,094 1,167 1,239
543 717 890 1,064 1,151 1,238 1,325 1,412 1,499 1,586
705 906 1,107 1,308 1,408 1,509 1,609 1,710 1,810 1,911
710 990 1,293 1,517 1,629 1,741 1,853 1,965 2,077 2,190
MAXIUM SALES PRICES BY BEDROOM COUNT
$60,987 $87,451 $113,915 $140,379 $153,611 $166,843 $180,075 $193,307 $206,539 $219,771
$72,282 | $100,629 [ $128,976 $157,323 $171,496 $185,669 $199,843 $214,016 $228,189 $242,363
$106,169 | $140,164 | $174,158 $208,153 $225,150 $242,147 $259,145 $276,142 $293,139 $310,137
$137,959 | $177,251 | $216,544 $255,837 $275,483 $295,129 $314,776 $334,422 $354,069 $373,715
$138,927 | $193,724 | $252,905 $296,743 $318,662 $340,581 $362,500 $384,419 $406,338 $428,257
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MAXIMUM INITIAL SALES PRICE
AFFORDABILITY FORMULA

FOR YEAR 2021

Income Limits Effective 2021

unit size
studio
1 bedroom

2 bedroom

3 bedroom

4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

studio

1 bedroom
2 bedroom
3 bedroom
4 bedroom

family size
1 person
1.5 person
2 person

3 person

4 person
4.5person
5 person

6 person

annual income
divided by 12
=monthly income

monthly income x
0.33

=max housing expenses

Amount available for PITI
considers  $500
for HOA & interest, taxes, H

use interest

rate of 3.3%

to calculate max

affordable sales price
then increase by 5%

Range targeted by Housing Study

AMI=Area Median Income

AMI will change in subsequent years and sales price will also change as a result

Section 4, ItemB.

60% AMI  70% AMI 80% AMI 90%AMI 95%AMI 100%AMI 105%AMI 110%AMI 115% AMI 120%AMI
33120 38640 44160 49,680 52,440 55,200 57,960 60,720 63,480 66,240
35490 41405 47320 53,235 56,193 59,150 62,108 65,065 68,023 70,980
37860 44170 50480 56,790 59,945 63,100 66,255 69,410 72,565 75,720
42600 49700 56800 63,900 67,450 71,000 74,550 78,100 81,650 85,200
47280 55160 63040 70,920 74,860 78,800 82,740 86,680 90,620 94,560
49200 57400 65600 73,800 77,900 82,000 86,100 90,200 94,300 98,400
51120 59640 68160 76,680 80,940 85,200 89,460 93,720 97,980 102,240
49410 60848 73200 82,350 86,925 91,500 96,075 100,650 105,225 109,800
2,760 3,220 3,680 4,140 4,370 4,600 4,830 5,060 5,290 5,520
2,958 3,450 3,943 4,436 4,683 4,929 5,176 5,422 5,669 5,915
3,550 4,142 4,733 5,325 5,621 5,917 6,213 6,508 6,804 7,100
4,100 4,783 5,467 6,150 6,492 6,833 7,175 7,517 7,858 8,200
4,118 5,071 6,100 6,863 7,244 7,625 8,006 8,388 8,769 9,150

911 1,063 1,214 1,366 1,442 1,518 1,594 1,670 1,746 1,822
976 1,139 1,301 1,464 1,545 1,627 1,708 1,789 1,871 1,952
1,172 1,367 1,562 1,757 1,855 1,953 2,050 2,148 2,245 2,343
1,353 1,579 1,804 2,030 2,142 2,255 2,368 2,481 2,593 2,706
1,359 1,673 2,013 2,265 2,390 2,516 2,642 2,768 2,894 3,020
411 563 714 866 942 1,018 1,094 1,170 1,246 1,322
476 639 801 964 1,045 1,127 1,208 1,289 1,371 1,452
672 867 1,062 1,257 1,355 1,453 1,550 1,648 1,745 1,843
853 1,079 1,304 1,530 1,642 1,755 1,868 1,981 2,093 2,206
859 1,173 1,513 1,765 1,890 2,016 2,142 2,268 2,394 2,520
MAXIUM SALES PRICES BY BEDROOM COUNT
$98,490 | $134,884 | $171,278 $207,672 $225,869 $244,066 $262,263 $280,460 $298,657 $316,854
$114,115] $153,114 | $192,112 $231,111 $250,610 $270,109 $289,608 $309,107 $328,607 $348,106
$160,992 | $207,804 | $254,615 $301,426 $324,832 $348,238 $371,643 $395,049 $418,455 $441,860
$204,507 | $258,571 | $312,635 $366,698 $393,730 $420,762 $447,794 $474,826 $501,858 $528,890
$205,892 | $281,301 | $362,743 $423,070 $453,233 $483,397 $513,561 $543,724 $573,888 $604,051
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Four Steps to Local Employee
Residence Program (LERP) Success

WHAT IS LERP?

The Local Employee Residency Program (LERP) requires new
residential developments of 5+ units to provide at least 10% of the
units as housing for those who live and/or work in Grand County.

The purpose of this program is to create and maintain a suitable
stock of year-round attainable housing for people who live and
work in Grand County.

o1 ELIGIBILITY

02 REQUIREMENTS

You must occupy the

LERP property as your

sole, permanent place
of residence

Tier | - People who own, are : .

employed full-time, or have
retired from a business in
Grand Lake town limits.

Tier Il - People who own, are
employed full-time, or have
retired from employment with
a business within 10 miles of
Grand Lake.

« The property may not be
used for rental income
(exceptions apply)

« Units will be subject to
an appreciation cap
and specific resale
procedures

Tier Il - All other full-time
employees or retirees of a
business within Grand County.

03 APPLICATION

Qualified persons must submit an application
to the Town of Grand Lake for certification.
Applicants must provide proof of
employment AND a pre-qualification letter
from a mortgage lender. Applicants are not
required to meet specific income
requirements.

04 PURCHASE

After approval the applicant will receive a
certificate and Tier priority number, after
which the applicant may enter into a
contract with the developer to purchase a
Local Employee Residence.

If you are interested in participating in the Town of Grand Lake’s Local
Employee Residence Program, please call Town Hall at (970) 627-3435
for assistance.




Town of Grand Lake Invoice Register - by Vendor Name
Input Dates: 8/8/2022 - 8/8/2022

Section 8, ItemA.

4

Aug 02, 2022 01:59PM

Invoice Date GL Period GL Account Description Total Cost
483 AFFILIATED BENEFITS CONSULTANTS INC
7/29/22
07/29/2022 07/22 10-415-355 ADMIN - FSA & HRA ADMINISTRATION-JULY 120.00
Total 7/29/22: 120.00
Total 483 AFFILIATED BENEFITS CONSULTANTS INC: 120.00
15 ALL-SPORTS TROPHIES, INC.
112045
06/24/2022 08/22 40-460-317 MARINA-NAME BADGES 62.25
Total 112045: 62.25
Total 15 ALL-SPORTS TROPHIES, INC.: 62.25
17 ALPINE LUMBER COMPANY
S$365135
07/25/2022 08/22 10-452-220 PARKS-BALANCE DUE-KNOTTY PINE BASE 29,68
Total S365135: 29.68
Total 17 ALPINE LUMBER COMPANY: 29.68
34 BACKGROUND INFO. SERVICES, INC.
147177
07/31/2022 08/22 10-415-355 ADMIN - BACKGROUND CHECK ALAYNA CARRELL 385,00
07/31/2022 08/22 10-431-319  PW-BACKGROUND CHECK-DARRELL PRITT 113.00
Total 147177: 498.00
Total 34 BACKGROUND INFO. SERVICES, INC.: 498.00
805 BGM ELECTRIC LLC
1370
07/13/2022 08/22 10-452-237  PIKTIN HOUSE-INSTALL POWER TO KILNS & RECEPTACLES ON SO. WALL 1,600.00
Total 1370: 1,600.00
Total 805 BGM ELECTRIC LLC: 1,600.00
44 BLACKWELL OIL CO, INC
14417
07/26/2022 08/22 40-460-231 MARINA-UNLEADED GAS @ 3.802 1,652,36
Total 14417: 1,5652.36
Total 44 BLACKWELL OIL CO, INC: 1,652.36
799 BROOKE WALTERS SHANNON
7126122
07/26/2022 08/22 10-228400 REFUND C.H. DEPOSIT 225.00
Total 7/26/22: 225.00
Total 799 BROOKE WALTERS SHANNON: 225.00
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56 BROWNS HILL ENGINEERING & CONTROLS
23686
08/01/2022 08/22 20-430-320 WATER-PROJECT 19-519 SERV WORK/CELLULAR SERV FEE AUG 22 85.00
Total 23686: 85.00
Total 56 BROWNS HILL ENGINEERING & CONTROLS: 85.00
800 BUSINESS RADIO LICENSING
WPWD872-2022
07/25/2022 08/22 20-430-310 WATER-2 WAY RADIO LICENSE-2022 110.00
Total WPWDB872-2022: 110.00
Total 800 BUSINESS RADIO LICENSING: 110.00
68 CDPH&E
FGD20220425
07/26/2022 08/22 20-430-355 WATER-DRINKING WATER FEES JULY 2022-JUNE 2023 310.00
Total FGD20220425: 310.00
Total 68 CDPH&E: 310.00
798 CHARLEE SIMMONS
7/26/22
07/26/2022 08/22 10-228100 REFUND DEPOSIT 500.00
Total 7/26/22: 500.00
Total 798 CHARLEE SIMMONS: 500.00
86 COLORADO BOAT CENTER
07192022
07/19/2022 08/22 40-460-360 MARINA-SALES TAX DUE ON 2020/2021 BOATS 4,469.34
Total 07192022: 4,469.34
Total 86 COLORADO BOAT CENTER: 4,469.34
108 COUNTRY ACE HARDWARE
548017
06/30/2022 08/22 10-452-220 PARKS-PADLOCK,SPRING SNAP,DRBY ROP BL/WH 209.00
Total 548017: 209.00
548304
07/12/2022 08/22 10-452-220 PARKS-ACE LTX ZONE MARK WHITE 63.98
Total 548304: 63.98
Total 108 COUNTRY ACE HARDWARE: 272.98
801 DAVID COX
8/1/22
08/01/2022 08/22 10-230000  CEMETERY-REFUND HEADSTONE DEPOSIT 200.00
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Total 8/1/22: 200.00
Total 801 DAVID COX: 200.00
126 DIAMONDBACK ENGINEERING & SURVEY INC
2022-106
07/25/2022 08/22 20-430-354 WATER-GIS MAPPING LAYOQUT/ELIGIBILITY SURVEY FOR CDPHE 357.50
Total 2022-106: 357.50
Total 126 DIAMONDBACK ENGINEERING & SURVEY INC: 357.50
133 DPC INDUSTRIES, INC
737002913-22
07/12/2022 08/22 20-430-221  WATER - (88) 50# BAGS SODA ASH DENSE, (1)CHLORINE 150# 1,985.78
Total 737002913-22: 1,985.78
Total 133 DPC INDUSTRIES, INC: 1,985.78
167 GFOA
0274121
07/11/2022 08/22 10-415-316 TREASURER MEMBERSHIP-7/1/22-6/30/23 160.00
Total 0274121: 160.00
Total 167 GFOA: 160,00
171 GOOD TO GO SANITATION
12959
08/01/2022 08/22 10-341-202 CEMETERY-TOILET RENTAL (AS PER MANDY) 8/1/22-8/28/22 145.00
Total 12959: 145.00
Total 171 GOOD TO GO SANITATION: 145.00
190 GRAND COUNTY INTERNET SERVICES
72476
08/01/2022 09/22 10-415-346 MARINA-WIRELESS INTERNET FOR SEPT 45,00
Total 72476 45.00
Total 190 GRAND COUNTY INTERNET SERVICES: 45,00
203 GRAND LAKE CHAMBER OF COMMERCE
7090
06/30/2022 08/22 10-450-320 GLC - 2022/2023 MEMBERSHIP FEE 275.00
Total 7090: 275.00
Total 203 GRAND LAKE CHAMBER OF COMMERCE: 275.00
207 GRAND LAKE HARDWARE
7/31/22
07/31/2022 08/22 40-460-237 MARINA-PAINT, KITCHEN BAGS,KEYS 76,93
07/31/2022 08/22 40-460-222 MARINA-HAND SOAP, FEBREZE 26.76
07/31/2022 08/22 10-452-220 PARKS-KRAZY GLUE, HOSE REPAIR, RAIN GAUGE 33.17
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07/31/2022 08/22 20-430-238 WATER-SHOVEL, PAPER TOWELS 25.96
07/31/2022 08/22 10-415-211  ADMIN-BULBS, PACKING TAPE 57.44
07/31/2022 08/22 20-430-227 WATER-BIT HOLDER 16.78

Total 7/31/22 237.04
Total 207 GRAND LAKE HARDWARE: 237.04

208 GRAND LAKE METRO REC DISTRICT

7/21/22
07/21/2022 08/22 10-350-132 GOLF SIMULATOR -50% 2nd QTR 2022 REVENUES 110,00

Total 7/21/22: 110.00
Total 208 GRAND LAKE METRO REC DISTRICT: 110.00

235 HILLY LAWN

7130/122
07/30/2022 08/22 10-414-319 GREENWAYS - 2022 CONTRACT SERVICE JULY 7,065.00
07/30/2022 08/22 10-414-319 GREENWAYS - 2022 FUEL CONTRACT-JULY 466.66
07/30/2022 08/22 10-414-211  WATER TRANSFER PUMP-AMAZON 95.75

Total 7/30/22; 7.627.41
Total 235 HILLY LAWN: 7,627 .41

802 HOWEY FAMILY TRUST

8/1/22
08/01/2022 08/22 10-230000 CEMETERY-REFUND HEADSTONE DEPOSIT 200.00

Total 8/1/22: 200.00
Total 802 HOWEY FAMILY TRUST: 200.00

585 IMAGING CONCEPTS

273415
07/28/2022 08/22 10-415-233  ADMIN - COPIER MAINT AGREEMENT -6/28/22-7/27/22 315.39

Total 273415: 315.39
Total 585 IMAGING CONCEPTS: 315.39

269 KOPY KAT OFFICE

13344
07/22/2022 08/22 40-460-211  MARINA-BOAT RENTAL FORMS 629.67

Total 13344: 629.67
Total 269 KOPY KAT OFFICE: 629.67

310 MIDDLE PARK AGENCY

1090
07/17/2022 08/22 10-431-319 PW - FUEL DISTRBUTORS BOND 7/10/22-7/9/22 250.00

Total 1090: 250.00
Total 310 MIDDLE PARK AGENCY: 250.00
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717 MUNDUS BISHOP
2109-11-0722
07/29/2022 07/22 10-412-380 COMP PLAN-MUNI LANDS-6/26/22-7/23/22 1,642.08
Total 2109-11-0722: 1,642.08
Total 717 MUNDUS BISHOP: 1,642,08
804 NEW WEST PAVING
5242
07/13/2022 08/22 10-931-921 ROAD MAINTENANCE 12,600.00
Total 5242: 12,600,00
Total 804 NEW WEST PAVING: 12,600.00
348 PEAK PERFORMANCE IMAGING SOLUTIONS
64609
07/22/2022 08/22 10-450-233  GLC-COPIER MAINTENANCE JUNE/JULY 11.48
Total 64609: 11.48
Total 349 PEAK PERFORMANCE IMAGING SOLUTIONS: 11.48
364 QUILL CORPORATION
26400441
07/15/2022 08/22 20-430-210 WATER-DESK MAT CALANDERS 175.75
Total 26400441: 175.75
26459221
07/19/2022 08/22 10-431-222 PW-DESK MAT CALENDAR 84,39
Total 26459221 84,39
Total 364 QUILL CORPORATION: 260.14
790 ROCKY MOUNTAIN COLLISION
34071
10/02/2020 08/22 10-431-232 PW-2018 F150 REPAIR BODY DAMAGE 1,015.69
Total 3407-1: 1,015.69
Total 790 ROCKY MOUNTAIN COLLISION 1,015.69
655 SHADOW PARK WEST
7/23/22
07/23/2022 08/22 10-228100  HOA -REFUND DEPOSIT FEE 350.00
Total 7/23/22: 350.00
Total 655 SHADOW PARK WEST: 350.00
418 STAPLES CREDIT PLAN
7115122
07/15/2022 08/22 10-415-211  ADMIN-OFFICE SUPPLIES, WIRELESS KEY BOARD FIRST AID KIT,FILE FOLDERS 172.74
07/15/2022 08/22 10-413-211  BOT-KITCHEN SUPPLIES 68.62
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Total 7/15/22: 241.36
Total 418 STAPLES CREDIT PLAN: 241.36
797 T DIXON HUTCHINSON
7125122
07/25/2022 08/22 10-228400  RETURN DEPOSIT-C.H. DEPOSIT-SMITH FAMILY 225.00
Total 7/25/22: 225,00
Total 797 T DIXON HUTCHINSON: 225.00
603 THE GREEN COMPANY
1947511
07/12/2022 08/22 10-452-220 PARKS- GRAFFITI REMOVER 59.00
Total 194751-1: 59.00
194885
07/12/2022 08/22 10-452-220 PARKS-STOKO KRESTO SOAP 220.45
Total 194885: 220.45
195143
07/18/2022 08/22 10-452-220 PARKS-PULL TOWEL, JUMBO TP,ROLL TOWEL, BLEACH 695.05
Total 195143: 695,05
195342
07/25/2022 08/22 10-452-220 PARKS- JUMBO TP, CENTER PULL TOWEL,CITRUS FOAM,X-LARGE TRASH BAGS 1,162.15
Total 195342: 1,162.15
Total 603 THE GREEN COMPANY: 2,136.65
679 UNCC
222070673
07/31/2022 08/22 20-430-238 ' WATER-RTL TRANSMISSIONS, POSITIVE RESPONSE RE-NOTIFY-JULY 19.50
Total 222070673: 19.50
Total 679 UNCC: 19.50
654 UNITED COMPANIES
1471322
07/06/2022 08/22 10-431-242  PW-ROAD BASE, ENVIRO FEE, ENERGY SURCHARGE 345.41
Total 1471322: 345.41
1471937
07/08/2022 08/22 10-431-242  PW-ROAD BASE, ENVIRO FEE, ENERGY SURCHARGE 346.14
Total 1471937: 346.14
1472378
07/11/2022 08/22 10-431-242  PW-ROAD BASE, ENVIRO FEE, ENERGY SURCHARGE 345.53
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Total 1472378: 345.53
31806
07/23/2022 08/22 90-931-910  SS3-PARK AVE-RETAINAGE 104,000.57
Total 31806 104,000.57
Total 654 UNITED COMPANIES: 105,037.65
465 WASTE CONNECTIONS OF CO, INC
6416944V314
08/01/2022 08/22 10-431-318  PW-4TH OF JULY-BEACH LOCATION PICK UP-1@$925.00 925.00
Total 6416944V314: 925.00
6417370V314
08/01/2022 07/22 10-431-318 PW - TOWN SHOP TRASH SERVICE JULY 1,375.11
08/01/2022 08/22 10-431-318 PW - TOWN SHOP TRASH SERVICE AUGUST 1,054.60
Total 6417370V314: 2,429.71
6417534V314
08/01/2022 0Q7/22 50-470-300 PAYT - TRASH SERVICE-EXTRA PICK UPS-JULY-27@$80.00 2,160.00
08/01/2022 08/22 50-470-300 PAYT - TRASH SERVICE-AUG 1,726.46
Total 6417534V314:; 3,886.46
Total 465 WASTE CONNECTIONS OF CO, INC: 7.241.17
462 WASTEZERO, INC.
49171-HEM
07/19/2022 08/22 50-470-200 PAYT-(60) CASES OF GREEN BAGS 5,937.00
Total 49171-HEM: 5,937.00
Total 462 WASTEZERO, INC.: 5,937.00
Grand Totals:

Report GL Period Summary

GL Period Amount

09/22 45.00

08/22 153,747.93

07/22 5,297.19

Grand Totals: 159,090.12
Vendor number hash: 21450
Vendor number hash - split: 24337
Total number of invoices: 50
Total number of transactions: 61

159,090.12
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Terms Description Invoice Amount Discount Amount Net Invoice Amount

Terms Description Invoice Amount Discount Amount Net Invoice Amount

Open Terms 159,090.12 .00 159,090.12
Grand Totals: 1569,090.12 .00 169,090.12
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A Brief History of Grand Lake Cemetery

The United States government acquired the land where Grand Lake Cemetery sits today
from the Spanish with the Adams-Onis Treaty in 1831. September 9, 1850 the Federal

government included this parcel into Utah Territory. Utah ceded the western half of the
current Colorado, including the cemetery area to Colorado Territory February 28, 1861.

The first survey of the area was done by H.E. Cox for the Colorado State Surveyor in
1882; it became the SW ¥4 of Section 31, Township 4N 75W, 6" Prime Meridian. The
Federal government reclaimed the property from the State of Colorado to include it in the
Medicine Bow Forest Reserve, July 18, 1902.

Although there is some evidence of very early burials on the property, the first modern
burial on the Cemetery site is believed to be Hibbard Miner, who died in 1884.

On October 20, 1904 the west half of Section 31 was removed from the Medicine Bow
Forest Reserve into Government Land Office administered land available for
homesteading. A half a section would only have allowed for two 160-acre homesteads.

By this time there had been numerous burials on the site. Nonetheless, Josephine Young
filed a homestead entry on the SW % of Section 31 August 28, 1905. Josephine was a
prominent Grand Lake resident with an interesting family history. Her mother, Mary
Jane, was the widowed daughter of John Baker, Grand County’s first elected sheriff and
one of the first to discover silver in the area. Mary Jane moved to Grand Lake in 1878,
homesteaded 114.32 acres on the west shore of Grand Lake in 1878, and built a hotel, the
Fairview House in the autumn of 1881. The Fairview property was the location of the
infamous County Commissioner shooting July 4th, 1883 and was a highly regarded hotel
until it was demolished in 1937. In time Mary Jane gave her son Chris Young and his
wife Josephine part of her land. The couple built the Rustic Hotel on their portion about
1900. Chris operated a stage route to Georgetown and Josephine managed the Rustic.
Chris died in 1905, and Josephine filed her homestead claim on the Cemetery property
August 28" 1905. She remarried H.C. Langley in 1906. Ms. (Young) Langley never
completed the necessary improvements to qualify for her homestead patent, and her
homestead claim reverted to from the Government Land Office to Arapaho National
Forest January 28, 1913.

When Rocky Mountain National Park was created by an Act of Congress January 26,
1915, the portion of Arapaho National Forest including our Cemetery was transferred to
the Park. Frank Huntington resurveyed the site October 8, 1917 and established the
Cemetery as 4.2 acres. The Park’s enabling and subsequent legislation conferred no
explicit authority for the Cemetery’s continued use and existence.

In 1944-1945 final preparation to fill Granby and Shadow Mountain reservoirs, the
largest storage features of the Colorado Big Thompson Project, began. Concerned locals
and the Bureau of Reclamation arranged for the transfer of 14 graves from two small
cemeteries in the area to be flooded into the current Cemetery.
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Implied use evolved from the date the Park was established until 1966. At this time a
thirty-year series of temporary special use permits allowed for the continued operation of
the Grand Lake Cemetery. As use as a cemetery is not, by nature, a temporary operation,
it became a goal of both Rocky Mountain National Park and the Town of Grand Lake to
reach a more permanent agreement. Work on a Permanent Permit started in anticipation
of the 1996 expiration of the Special Use Permit. NPS-53 states that a Special Use Permit
“...must not be granted unless the authority for allowing the action can be clearly
cited...” and no authority existed for the Grand Lake Cemetery.

On April 27th, 1992 the Town Board of Trustees adopted Resolution #2-1992 agreeing to
certain rules and regulations for the perpetual operation of the Grand Lake Cemetery,
including the agreement not to expand the current site and to pursue the acquisition and
development of a second cemetery site elsewhere within the community by December 31,
2005. Congress, by Section 813 of the Omnibus Parks and Public Lands Management
Act of 1996, 110 Stat. 4189, P.L. 104-333 authorized the Town of Grand Lake to
maintain permanently, under appropriate terms and conditions, the Grand Lake
Cemetery.

To fulfill the stipulation to acquire land for a future cemetery by the end of 2005, the
town acquired the Thomasson property.

The Adams-Onis Treaty

Also called the Transcontinental Treaty of 1819, the Adams-Onis Treaty was one of the critical
events that defined the U.S.-Mexico border. The border between the then-Spanish lands and
American territory was a source of heated international debate. In Europe, Spain was in the midst
of serious internal problems and its colonies out west were on the brink of revolution.

Facing the grim fact that he must negotiate with the United States or possibly lose Florida without
any compensation, Spanish foreign minister Onis signed a treaty with Secretary of State John
Quincy Adams. Similar to the Louisiana Purchase statutes, the United States agreed to pay its
citizens’ claims against Spain up to $5 Million. The treaty drew a definite border between Spanish
land and the Louisiana Territory.

In the provisions, the United States ceded to Spain its claims to Texas west of the Sabine River.
Spain retained possession not only of Texas, but also California and the vast region of New
Mexico. At the time, these two territories included all of present-day California and New Mexico
along with modern Nevada, Utah, Arizona and sections of Wyoming and Colorado.

The treaty -- which was not ratified by the United States and the new republic of Mexico until
1831 -- also mandated that Spain relinquish its claims to the country of Oregon north of the 42
degrees parallel (the northern border of California). Later, in 1824, Russia would also abandon its
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claim to Oregon south of 54’40, (the southern border of Alaska.)
http://www.pbs.org/kpbs/theborder/history/timeline/2.html

The Adams-Onis Treaty

showing area claimed by the US before the treaty, and results of the new agreement

Oregon

Lountry

[T US States
[T US Territories
— New Boundary Line

[77] Area Ceded by Spain

http://en.wikipedia.org/wiki/File:Adams_onis_m
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GRAND LAKE CEMETERY FEES

Section 9, ItemA.

TRADITIONAL BURIALS
Perpetual Care Fee $750.00
Refundable Marker Deposit $250.00
CREMATION BURIALS
Perpetual Care Fee $500.00
Refundable Marker Deposit $250.00

2021 Excavation Fees for services:
Traditional - $950
Cremation - $175
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Account Inquiry - Detail

Section 9, ItemA.

Town of Grand Lake

Live 5.11.2022 Hosted

Date

1/27/2016

*
4/28/2016

*

5/17/2016
5/17/2016
5/23/2016
5/31/2016

*

*

6/2/2016
6/9/2016

7/12/2016
8/30/2016
*

*

11/9/2016
11/28/2016

*
*

*

3/16/2017
*
5/17/2017

*

6/6/2017
6/15/2017
6/26/2017

*
7/18/2017

*

9/22/2017
9/25/2017

11/29/2017

*

Journal

CR

CR

CR
CR
CR
JE

CR
CR

CR

CR

CR
CR

CR

CR

CR
CR
CR

JE

CR
CR

CR

Reference

66.0001

69.0001

62.0001
65.0001
83.0001
29.0001

11.0001
78.0001

100.0001

194.0001

37.0001
82.0001

40.0001

63.0001

6.0001
146.0001
289.0001

11.0001

189.0001
207.0001

155.0001

Description

10/31/2015 (10/15) Balance

11/30/2015 (11/15) Period Totals ***

12/31/2015 (12/15) Period Totals ***

12/31/2015 (13/15) Period Totals ***

12/31/2015 (14/15) Period Totals ***

01/01/2016 (00/16) Period Totals ***

Huhman #4428 Diane L Meine HS deposit
01/31/2016 (01/16) Period Totals ***

02/29/2016 (02/16) Period Totals ***

03/31/2016 (03/16) Period Totals ***

Watkins #219 Paul Watkins HS Deposit
04/30/2016 (04/16) Period Totals ***

Howard #5650 Jack Howard HS deposit
Lorens #1386 Judith Lorens HS deposit
Schneider #521 HS Deposit

Holt Fam. Funeral Hms #5370 4/14/16
05/31/2016 (05/16) Period Totals ***

Korthuis #6500 Kathleen Gammill HS Deposit
Stainbrook #1024 Royal Stainbrook HS deposit

06/30/2016 (06/16) Period Totals ***

Vander Kooy #1575 Walter Vander Kooy HS deposit
07/31/2016 (07/16) Period Totals ***

Fasso #3404 Headstone Deposit
08/31/2016 (08/16) Period Totals ***

09/30/2016 (09/16) Period Totals ***

10/31/2016 (10/16) Period Totals ***

Evergreen Mobile Park #CC89 GM Deposit Mary Baumberger

Tynan #10033 FBO Barbara Ann Tynan GM Deposit
11/30/2016 (11/16) Period Totals ***

12/31/2016 (12/16) Period Totals ***

12/31/2016 (13/16) Period Totals ***

12/31/2016 (14/16) Period Totals ***

01/01/2017 (00/17) Period Totals ***

01/31/2017 (01/17) Period Totals ***

02/28/2017 (02/17) Period Totals ***

Adair #3036 Robert T Adair HS Deposit
03/31/2017 (03/17) Period Totals ***

04/30/2017 (04/17) Period Totals ***

Wilcinski #4231 Romain A Wilcinski PCF/HS Deposit
05/31/2017 (05/17) Period Totals ***

Gorton #7862 Elizabeth Odell PCF Trad/HS Deposit
Walker #4454 PCF/HS Deposit
Lyons #1685 PCF/HS deposit

06/30/2017 (06/17) Period Totals ***

Lynch #11409 GM deposit
07/31/2017 (07/17) Period Totals ***

08/31/2017 (08/17) Period Totals ***

GC Mortuary #1407 Berry PCF/GM Deposit

Shakeshaft #6968 Perp Care, Res Fee, GM Deposit

09/30/2017 (09/17) Period Totals ***

10/31/2017 (10/17) Period Totals ***

CEMETERY-JANICE ROBAR-MARKER DEPOSIT -CK1017
11/30/2017 (11/17) Period Totals ***

12/31/2017 (12/17) Period Totals ***

Debit Amount
0
0

o O o o o

o O o o

Credit Amount
0
0

-200
-200

-200
-200

-200
-200
-200
-200
-800

-200
-200
-400

-200
-200

-200
-200

-200
-200
-400

-200
-200

-200
-200

-200
-200
-200
-600

-200
-200

-200
-200
-400

-200
-200

0

Balance

-1,000.00

-1,000.00

-1,000.00

-1,000.00

-1,000.00

-200
-200

-200

-200

-400
-400

-600

-800
-1,000.00
-1,200.00
-1,200.00
-1,400.00
-1,600.00

-1,600.00

-1,800.00
-1,800.00

-2,000.00
-2,000.00

-2,000.00

-2,000.00

-2,200.00

-2,400.00

-2,400.00

-2,400.00

-2,400.00

-2,400.00

-200
-200

-200

-400
-400

-600
-800
-1,000.00

-1,000.00

-1,200.00
-1,200.00

-1,200.00

-1,400.00

-1,600.00

-1,600.00

-1,600.00

-1,800.00
-1,800.00

-1,800.00

Comment

Account: 10-230000 Headstone Deposit

Periods: 11/15 - 07/22

7/22/2022

Page:

1
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5/9/2018

*

6/6/2018
6/13/2018
6/20/2018

*

*

7/16/2018
7/31/2018

*

*

8/3/2018
8/30/2018

*

*

9/10/2018
9/17/2018
9/18/2018

*
*

*

7/3/2019

*

9/9/2019
9/25/2019

*

*

10/21/2019
10/31/2019

11/13/2019
12/12/2019

*

3/25/2020

*

CR

CR
CR
CR

CR
JE

CR
CR

CR
CR
CR

CR

CR

CR

CR
CR

CR

CR

CR

62.0001

57.0001
132.0001
213.0001

181.0001
23.0001

22.0001
353.0001

102.0001
338.0001
161.0001

29.0001

65.0001

250.0001

75.0001
176.0001

68.0001

41.0001

55.0001

12/31/2017 (13/17) Period Totals ***

12/31/2017 (14/17) Period Totals ***

01/01/2018 (00/18) Period Totals ***

01/31/2018 (01/18) Period Totals ***

02/28/2018 (02/18) Period Totals ***

03/31/2018 (03/18) Period Totals ***

04/30/2018 (04/18) Period Totals ***

CASH Ahuatzin Headstone deposit
05/31/2018 (05/18) Period Totals ***

Appelt #1268 Perp. Care Fee/HS Deposit Plot 138
Kelly #2026 Perp Care Fee & HS Deposit
CEMETERY-HEADSTONE-GILBERT,PAUL #11657
06/30/2018 (06/18) Period Totals ***

CASH-NOROLOH,ALICE-HEADSTONE DEPOSIT
McBride/Demoret HS Deposit
07/31/2018 (07/18) Period Totals ***

Afman #1179 HS Deposit
Kal-Hagan #18080 PCF/HS Dep Vickie Cook

08/31/2018 (08/18) Period Totals ***

McBride #7888 PCF (less res fee)/HS deposit Lawrence

CEMETERY-HEADSTONE DEPOSIT-DORTHY F RHONE-CC-9

Hites #609 PCF/GM deposit - Jim Hites
09/30/2018 (09/18) Period Totals ***

10/31/2018 (10/18) Period Totals ***

11/30/2018 (11/18) Period Totals ***

12/31/2018 (12/18) Period Totals ***

12/31/2018 (13/18) Period Totals ***

12/31/2018 (14/18) Period Totals ***

01/01/2019 (00/19) Period Totals ***

01/31/2019 (01/19) Period Totals ***

02/28/2019 (02/19) Period Totals ***

03/31/2019 (03/19) Period Totals ***

04/30/2019 (04/19) Period Totals ***

05/31/2019 (05/19) Period Totals ***

06/30/2019 (06/19) Period Totals ***

Dohr #5740 Perp Care Fee/HS deposit - James Dohr
07/31/2019 (07/19) Period Totals ***

08/31/2019 (08/19) Period Totals ***

Sherwood #4574 headstone deposit

Howey #20835 Lis burial PCF, reservation, HS deposit
09/30/2019 (09/19) Period Totals ***

Jennings #2779 Paul Jennings HS Dep/PCF/Reserv Fee
Marquez #7552 PCF & HS deposit

10/31/2019 (10/19) Period Totals ***

Bunn #5398 PCF/HS Dep - Charlotte Bunn
11/30/2019 (11/19) Period Totals ***

CEMETERY-HEADSTONE-L.DARNELL-#2164
12/31/2019 (12/19) Period Totals ***

12/31/2019 (13/19) Period Totals ***

12/31/2019 (14/19) Period Totals ***

01/01/2020 (00/20) Period Totals ***

01/31/2020 (01/20) Period Totals ***

02/29/2020 (02/20) Period Totals ***

Chmielewski #119 Robertson PCF/Dep
03/31/2020 (03/20) Period Totals ***

o O o o

o O o o

0

0

-200
-200

-200
-200
-200
-600

-200
-200
-400

-200
-200
-400

-200
-200
-200
-600

-200
-200

-200
-200
-400

-200
-200
-400

-200
-200

-200
-200

-200
-200

-1,800.00

-1,800.00

-200
-200

-400

-600

-800

-800

-1,000.00

-1,200.00

-1,200.00

-1,400.00

-1,600.00

-1,600.00

-1,800.00

-2,000.00

-2,200.00

-2,200.00

-2,200.00

-2,200.00

-2,200.00

-2,200.00

-2,200.00

-200
-200

-200

-400

-600

-600

-800

-1,000.00

-1,000.00

-1,200.00
-1,200.00

-1,400.00
-1,400.00

-1,400.00

-1,400.00

-200
-200
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*

6/5/2020
6/5/2020
6/15/2020

*

*

7/10/2020
07/20/2020*
08/07/2020*

*

*

08/11/2020*
08/11/2020*

*
9/11/2020

*

10/1/2020
10/8/2020

*
*

*

03/01/2021*
*

*

6/25/2021
6/30/2021
7/2/2021
7/2/2021
7/2/2021
07/20/2021*

*

*

07/14/2021*
7/31/2021
7/31/2021

*
*
*

*

09/01/2021*
9/9/2021

*
*

*

12/20/2021*

*
4/3/2022

*

1/1/2022
1/1/2022

1/31/2022

*

3/24/2022
3/24/2022

*
*

*

CR
CR
CR

CR
AP
AP

AP
AP

CR

CR
CR

AP

CR
CR
CR
CR
CR
AP

AP
CR
CR

AP
CR

AP

AUDIT

OBACT
OBACT

CR

CR
CR

6.0001
11.0001
132.0001

61.0001
114.0001
191.0001

147.0001
148.0001

41.0001

4.0001
21.0001

205.0001

203.0001

89.0001
249.0001
252.0001
253.0001
163.0001

215.0001
8.0001
11.0001

84.0001
45.0001

156.0001

63.0001

158.0001
245.0001

367.0001

161.0001
162.0001

04/30/2020 (04/20) Period Totals ***

05/31/2020 (05/20) Period Totals ***

CEMETERY HEADSTONE FEE-JEAN THOMPSON #277

CEMETERY-HEADSTONE-TILSTRA-#158

CEMETERY-ISAIAH STARK-HEADSTONE#2297-6.15.20

06/30/2020 (06/20) Period Totals ***

CEMETERY-JAMES RILEY#101-HEADSTONE- 7.10.20
Ruske, Chris

STEPHEN THOMPSON

07/31/2020 (07/20) Period Totals ***

BERNICE AFMAN
MARILYN KAL

08/31/2020 (08/20) Period Totals ***

CEMETERY-PAT DAVIS-HEADSTONE #12945-9.11.20
09/30/2020 (09/20) Period Totals ***

HEADSTONE DEPOSIT-RUFFINO#767-10.1.20

CEMETERY-HEADSTONE-MARY BUDDY-CASH-10.8.20

10/31/2020 (10/20) Period Totals ***

11/30/2020 (11/20) Period Totals ***

12/31/2020 (12/20) Period Totals ***

12/31/2020 (13/20) Period Totals ***

12/31/2020 (14/20) Period Totals ***

01/01/2021 (00/21) Period Totals ***

01/31/2021 (01/21) Period Totals ***

02/28/2021 (02/21) Period Totals ***

LATTER, STACY
03/31/2021 (03/21) Period Totals ***

04/30/2021 (04/21) Period Totals ***

05/31/2021 (05/21) Period Totals ***

J Knight-Headstone deposit-ck 2374
Frances Scott-Deceased-HS Deposit
Earline Cox-HS Deposit-ck 7241
Rayfield-Burial fee-ck 1307

Afman-hs deposit and pp fee-ck 1287
TERRIE MARQUEZ

06/30/2021 (06/21) Period Totals ***

KATHIE BAUMBERGER

Roger Leitner-ck 2834-deceased

Tom & Sandra Woodring-ck 1434-$1425.00
07/31/2021 (07/21) Period Totals ***
08/31/2021 (08/21) Period Totals ***

Ruske, Chris

HEADSTONE DEP-BLEA#167

09/30/2021 (09/21) Period Totals ***
10/31/2021 (10/21) Period Totals ***

11/30/2021 (11/21) Period Totals ***

DENISE STACKHOUSE
12/31/2021 (12/21) Period Totals ***

12/31/2021 (13/21) Period Totals ***

Adjust Prepaid Fees Account
12/31/2021 (14/21) Period Totals ***

Opening balance modified 3/25/2022 10:53:12 AM
Opening balance modified 4/3/2022 6:45:30 PM

01/01/2022 (00/22) Period Totals ***

Mead headston deposit

01/31/2022 (01/22) Period Totals ***

02/28/2022 (02/22) Period Totals ***
CEMETERY-BOEHNER#4585-HEADSTONE-3.24.22
CEMETERY-SCHNEIDER#1031-HEADSTONE-3.24.22

03/31/2022 (03/22) Period Totals ***

04/30/2022 (04/22) Period Totals ***
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-800
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-400
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-600
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-800

-800

-800

-600

-800

-800

-800

-800

-600
-600

-600

-800
-800

-600

-800

-800

-1,000.00
-1,000.00

-1,000.00

-1,250.00

-1,500.00

-1,500.00

-1,500.00

**VendorNo: 393 **Inv. No: 07202020 **Desc: Grave Marker return-LORENE DARNELL **Inv. Date: 7/20/2020 **PO No: **Remit Name: Rusk
**VendorNo: 653 **Inv. No: 8.7.20 **Desc: REFUND HEADSTONE MARKER FEE **Inv. Date: 8/7/2020 **PO No: **Remit Name: STEPHEN Tk

**VendorNo: 657 **Inv. No: 8.11.20 **Desc: HEADSTONE DEPOSIT REFUND FOR NEAL AFMAN **Inv. Date: 8/11/2020 **PO No: **Remit Na
“*VendorNo: 658 **Inv. No: 08112020 **Desc: HEADSTONE DEPOSIT REFUND-VICKIE MAE COOK **Inv. Date: 8/11/2020 **PO No: **Remit

“*VendorNo: 678 **Inv. No: 3/1/21 **Desc: CEMETERY-REFUND HEAD STONE-CHARLOTTE BUNN-JULY 2020 **Inv. Date: 3/1/2021 **PO N

**VendorNo: 706 **Inv. No: 7/20/21 **Desc: CEMETERY-REFUND HEADSTONE DEPOSIT-STEVEN MARQUEZ **Inv. Date: 7/20/2021 **PO N

**VendorNo: 703 **Inv. No: 7/14/21 **Desc: CEMETERY-REFUND HEADSTONE DEPOSIT-MARY BAUMBERGER **Inv. Date: 7/14/2021 **PO

**VendorNo: 393 **Inv. No: 9/1/21 **Desc: Grave Marker return-JANET KNIGHT **Inv. Date: 9/1/2021 **PO No: **Remit Name: Ruske, Chris *

**VendorNo: 747 **Inv. No: 12/20/21 **Desc: CEMETERY-REFUND HEADSTONE DEPOSIT-PATRICIA DAVIS **Inv. Date: 12/20/2021 **PO No
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5/6/2022
5/6/2022
5/6/2022
5/20/2022
5/20/2022

*

*

6/3/2022

6/10/2022
6/10/2022
6/10/2022
6/30/2022

*
*

*

Amount type: Actual

CR
CR
CR
CR
CR

CR
CR
CR
CR
CR

Display: Reference detail

38.0001
40.0001
45.0001
213.0001
216.0001

22.0001
96.0001
125.0001
130.0001
1000133

CEMETERY-MONUMENT-D. McDONAL#3589
CEMETERY-MON FEE-CORLETT#10062
CEMETERY-MONUMENT-FROSETH#3085
CEMETERY-THORPE#366-HEADSTONE
CEMETERYNEGRI#6006-HEADSTONE
05/31/2022 (05/22) Period Totals ***

CEMETERY-NEGREY#5008-HEADSTONE-6.3.22
CEMETERY-CORLETT#10087-6.10.22
CEMETERY-BAUMANN-HEADSTONE#235-6.10.22
CEMETERY-JAMISON-HEADSTONE#1650-6.10.22
Mead Monument refund $200

06/30/2022 (06/22) Period Totals ***

07/31/2022 (07/22) Period Totals ***

-250
-250
-250
-250
-250
-1,250.00

-250
-250
-250
-250
-200
-1,200.00

-1,750.00
-2,000.00
-2,250.00
-2,500.00
-2,750.00
-2,750.00

-3,000.00
-3,250.00
-3,500.00
-3,750.00
-3,950.00
-3,950.00

-3,950.00
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Section 9, ItemA.

Town of Grand Lake
Live 5.11.2022 Hosted

Detail Ledger - Cemetery

Period: 01/22 (01/31/2022) - 06/22 (06/30/2022)

Fage. 1
Jul 22, 2022 11:20AM

Reference Debit Credit
Journal Number Payee or Description Amount Amount Balance
10-230000 Headstone Deposit
01/01/2022 (00/22) Balance .00 * .00 * 800.00-
CR 367 Mead headston deposit 200.00-
01/31/2022 (01/22) Period Totals and Balance .00 * 200.00- * 1,000.00-
CR 161 CEMETERY-BOEHNER#4585-HEADSTONE-3.2 250.00-
CR 162 CEMETERY-SCHNEIDER#1031-HEADSTONE-3 250.00-
03/31/2022 (03/22) Period Totals and Balance .00 * 500.00- * 1,500.00-
CR 38 CEMETERY-MONUMENT-D. McDONAL#3589 250.00-
CR 40 CEMETERY-MON FEE-CORLETT#10062 250.00-
CR 45 CEMETERY-MONUMENT-FROSETH#3085 250.00-
CR 213 CEMETERY-THORPE#366-HEADSTONE 250.00-
CR 216 CEMETERYNEGRI#6006-HEADSTONE 250.00-
05/31/2022 (05/22) Period Totals and Balance .00 * 1,250.00- * 2,750.00-
CR 22 CEMETERY-NEGREY#5008-HEADSTONE-6.3.2 250.00-
CR 96 CEMETERY-CORLETT#10087-6.10.22 250.00-
CR 125 CEMETERY-BAUMANN-HEADSTONE#235-6.10 250.00-
CR 130 CEMETERY-JAMISON-HEADSTONE#1650-6.10 250.00-
CR 1000133 Mead Monument refund $200 200.00-
06/30/2022 (06/22) Period Totals and Balance .00 * 1,200.00- * 3,950.00-
10-281000 Cemetery Funds
01/01/2022 (00/22) Balance .00 * .00 * 99,488.09-
06/30/2022 (06/22) Period Totals and Balance .00 * .00 * 99,488.09-
10-341-200 Cemetery
01/01/2022 (00/22) Balance .00 * .00 * .00
CR 328 Mead, Roger Plot E112A $175 Perpetual fee 175.00-
01/31/2022 (01/22) Period Totals and Balance .00 * 175.00- * 175.00-
CR 160 CEMETERY-BOEHNER#4585-PERP CARE-3.24 500.00-
CR 166 CEMETERY-LESTER#4842-PERP FEE-3.24.22 500.00-
03/31/2022 (03/22) Period Totals and Balance .00 * 1,000.00- * 1,175.00-
CR 37 CEMETERY-PERP FEE-D. McDONAL#3589 500.00-
CR 41 CEMETERY-PERP CARE-CORLETT#10062 500.00-
CR 42 CEMETERY-RESERVE PLOT-FROSETH#3085 50.00-
CR 43 CEMETERY-PERP FEE-FORSETH#3085 500.00-
CR 211 CEMETERY-THORPE#366-PLOT 500.00-
CR 214 CEMETERY-THORPE#366-RESERVE PLOT 50.00-
CR 215 CEMETERY-NEGRI#6006-PEPLOT 750.00-
CR 217 CEMETERY-NEGRI#6006-RESERVE ADJACEN 50.00-
CR 257 returned check Thorpe cemetery 975.00
05/31/2022 (05/22) Period Totals and Balance 975.00 * 2,900.00- * 3,100.00-
CR 141 payment for returned check Thorpe with fee 975.00-
CR 21 CEMETERY-NEGREY#5008-PERP FEE-6.3.22 500.00-
CR 24 CEMETERY-NEGREY#5008-RESERV ADJ PLO 50.00-
CR 124 CEMETERY-BAUMANN-CARE FEE#235-6.10.22 500.00-
CR 127 CEMETERY-BAUMANN-RESERVE PLOT#235-6 50.00-
CR 128 CEMETERY-JAMISON-CARE FEE#1650-6.10.22 500.00-
CR 129 CEMETERY-JAMISON-RESERVE PLOT#1650-6 50.00-
CR 1000036 Perpetual Care Fee - Gail Schneider 500.00-
Description: Perpetual Care Fee - Gail Schneider
CR 1000036 Headstone Deposit - Gail Schneider 250.00-
Description: Headstone Deposit - Gail Schneider
CR 1000079 Cemetery - Perpetual Care Fee - Cremation - Rus 500.00-
Description: Cemetery - Perpetual Care Fee - Cremation - Ruske for Tom Hurd Burial
CR 1000079 Headstone Deposit - Ruske for Tom Hurd Burial 250.00-
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Section 9, ItemA.

Town of Grand Lake
Live 5.11.2022 Hosted

Detail Ledger - Cemetery

Period: 01/22 (01/31/2022) - 06/22 (06/30/2022)

Fage. Z
Jul 22, 2022 11:20AM

Reference Debit Credit
Journal Number Payee or Description Amount Amount Balance
10-341-200 Cemetery (continued)
Description: Headstone Deposit - Ruske for Tom Hurd Burial

06/30/2022 (06/22) Period Totals and Balance .00 * 4,125.00- * 7,225.00-
YTD Encumbrance .00 YTD Actual 7,225.00- Total 7,225.00- YTD Budget 3,200.00- Unearned 4,025.00-
10-341-900 Cemetery Excavating Fee

01/01/2022 (00/22) Balance .00 * .00 * .00
CR 164 CEMETERY-SCHNEIDER#1031-EXCAVATION- 600.00-
CR 165 CEMETERY-LESTER#4842-EXCAVATION-3.24. 350.00-

03/31/2022 (03/22) Period Totals and Balance .00 * 950.00- * 950.00-
CR 36 CEMETERY-EXCAVATION-D. McDONALD#358 175.00-
CR 39 CEMETERY-EXCAVATION-CORLETT#10062 175.00-
CR 44 CEMETERY-EXCAVATION -FROSETH#3085 175.00-
CR 212 CEMETERY-THORPE#366-EXCAVA 175.00-
CR 218 CEMETERY-NEGRI#6006-EXCAVA FEE 950.00-

05/31/2022 (05/22) Period Totals and Balance .00 * 1,650.00- * 2,600.00-
CR 23 CEMETERY-NEGREY#5008-EXCAVA--6.3.22 175.00-
CR 126 CEMETERY-BAUMANN-EXCAVA#235-6.10.22 175.00-
CR 131 CEMETERY-JAMISON-EXCAVATION#1650-6.1 175.00-
CR 1000036 Cemetery Excavating Fee - Gail Schneider 175.00-

Description: Cemetery Excavating Fee - Gail Schneider

06/30/2022 (06/22) Period Totals and Balance .00 * 700.00- * 3,300.00-
YTD Encumbrance .00 YTD Actual 3,300.00- Total 3,300.00- YTD Budget .00 Unearned 3,300.00-
10-410-211 General Supplies/Misc Expenses

01/01/2022 (00/22) Balance .00 * .00 * .00
AP 45 CREDIT UNION OF COLORADO (CLERK) 235.74

**VendorNo: 551 **Inv. No: 5/18/22 **Desc: CEMETERY-100 AMERICAN FLAGS **Inv. Date: 5/18/2022 **PO No: **Remit Name: CREDIT
UNION OF COLORADO (CLERK) **Merchant Vendor No: 551 **Merchant Vendor Name: CREDIT UNION OF COLORADO (CLERK)

**Invoice Created By: rsnock

05/31/2022 (05/22) Period Totals and Balance 235.74 * .00 * 235.74
06/30/2022 (06/22) Period Totals and Balance .00 * .00 * 235.74
YTD Encumbrance .00 YTD Actual 235.74 Total 235.74 YTD Budget 4,500.00 Unexpended 4,264.26
10-410-215 Grave Markers
01/01/2022 (00/22) Balance .00 * .00 * .00
06/30/2022 (06/22) Period Totals and Balance .00 * .00 * .00
YTD Encumbrance .00 YTD Actual .00 Total .00 YTD Budget 3,050.00 Unexpended 3,050.00
10-410-242 General Maintenance
01/01/2022 (00/22) Balance .00 * .00 * .00
06/30/2022 (06/22) Period Totals and Balance .00 * .00 * .00
YTD Encumbrance .00 YTD Actual .00 Total .00 YTD Budget 4,000.00 Unexpended 4,000.00
Number of transactions: 48  Number of accounts: 7 Debit Credit Proof
Total GENERAL FUND: 1,210.74 14,650.00- 13,439.26-
Number of transactions: 48  Number of accounts: 7 Debit Credit Proof
Grand Totals: 1,210.74 14,650.00- 13,439.26-
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Section 9, ItemA.

Town of Grand Lake
Live 5.11.2022 Hosted

Detail Ledger - Cemetery

Period: 01/22 (01/31/2022) - 06/22 (06/30/2022)

Page. o
Jul 22, 2022 11:20AM

Reference
Journal Number Payee or Description

Debit
Amount

Credit
Amount

Balance

10-410-242 General Maintenance (continued)
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10-230000

10-281000

LIABILITIES AND EQUITY

LIABILITIES

HEADSTONE DEPOSIT

TOTAL LIABILITIES

FUND EQUITY

CEMETERY FUNDS

UNAPPROPRIATED FUND BALANCE:
REVENUE OVER EXPENDITURES - YTD

BALANCE - CURRENT DATE

TOTAL FUND EQUITY

TOTAL LIABILITIES AND EQUITY

TOWN OF GRAND LAKE
BALANCE SHEET
JUNE 30, 2022

GENERAL FUND

3,950.00
3,950.00
99,488.09
7,229.24
7,229.24
106,717.33
110,667.33

Section 9, ItemA.

50 % OF THE FISCAL YEAR HAS ELAPSED
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TOWN OF GRAND LAKE
REVENUES WITH COMPARISON TO BUDGET
FOR THE 6 MONTHS ENDING JUNE 30, 2022

GENERAL FUND

Section 9, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEARNED %
CHARGES FOR SERVICES
10-341-200 CEMETERY 4,125.00 7,225.00 3,200.00 4,025.00) 225.8
10-341-202 CEMETERY GRANTS & DONATIONS .00 239.98 .00 239.98) .0
TOTAL CHARGES FOR SERVICES 4,125.00 7,464.98 3,200.00 4,264.98) 233.3
TOTAL FUND REVENUE 4,125.00 7,464.98 3,200.00 4,264.98) 233.3

50 % OF THE FISCAL YEAR HAS ELAPSED
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10-410-211
10-410-215
10-410-242

TOWN OF GRAND LAKE
EXPENDITURES WITH COMPARISON TO BUDGET
FOR THE 6 MONTHS ENDING JUNE 30, 2022

GENERAL FUND

Section 9, ItemA.

PERIOD ACTUAL YTD ACTUAL BUDGET UNEXPENDED %

CEMETERY COMMITTEE

GENERAL SUPPLIES/MISC EXPENSES .00 235.74 4,500.00 4,264.26 5.2
GRAVE MARKERS .00 .00 3,050.00 3,050.00 .
GENERAL MAINTENANCE .00 .00 4,000.00 4,000.00 .0
TOTAL CEMETERY COMMITTEE .00 235.74 11,550.00 11,314.26 2.0
TOTAL FUND EXPENDITURES .00 235.74 11,550.00 11,314.26 2.0
NET REVENUE OVER EXPENDITURES 4,125.00 7,229.24  ( 8,350.00) ( 15,679.24)  86.6

50 % OF THE FISCAL YEAR HAS ELAPSED
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TOWN OF GRAND LAKE
BOARD OF TRUSTEES
Resolution No. 25-2022

A RESOLUTION UPDATING THE RULES AND REGULATIONS FOR THE
OPERATION OF THE GRAND LAKE AREA CEMETERY

WHEREAS, the Grand Lake Area Cemetery is within the boundaries of Rocky
Mountain National Park; and

WHEREAS, the Town of Grand Lake and the National Park Service have entered into
an Agreement for the Use and Administration of the Grand Lake Area Cemetery; and

WHEREAS, the Agreement sets forth that the Town of Grand Lake shall have a process
for administering the Cemetery.

NOW THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTESS OF THE
TOWN OF GRAND LAKE, COLORADO AS FOLLOWS:

1. The Town of Grand Lake Rules and Regulations for the Operation of the Grand Lake
Area Cemetery attached hereto as Exhibit A is hereby adopted, with the removal of
the strikethrough-language and the addition of the bold underlined language.

DULY MOVED, SECONDED AND ADOPTED BY THE BOARD OF TRUSTEES OF
THE TOWN OF GRAND LAKE THIS 8™ DAY OF AUGUST 2022.

BOARD OF TRUSTEES
GRAND LAKE, COLORADO

ATTEST:

Steve Kudron, Mayor

GRAND LAKE TOWN CLERK

BY:

Alayna Carrell, Town Clerk
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RULES AND REGULATIONS FOR THE OPERATION
OF THE GRAND LAKE AREA CEMETERY

The Grand Lake Area Cemetery is within the boundaries of the Rocky Mountain National Park. Congress, by
Section 813 of the Omnibus Parks and Public Lands Management Act of 1996, 110 Statute 4189, P.L. 104-333
authorized the Town of Grand Lake to maintain permanently, under appropriate terms and conditions, the
Grand Lake Cemetery and to establish Rules and Regulations for the use of the Cemetery. Rocky Mountain
National Park and Town of Grand Lake regulations are enforced.

The Grand Lake Town Clerk is to be the contact person for all questions regarding the cemetery. The Town Clerk,
along with a member of the Cemetery Committee, are the only persons authorized to assign grave plots. The
Town Clerk will be responsible for updating the Cemetery Plat and will be custodian of all cemetery records.

All burials, traditional or cremation, will be performed by the Town of Grand Lake with the exception of the
original section of the Cemetery. Family may coordinate burial of cremations only in the original section. The
Town Clerk must be contacted a_ minimum of 72-heurs five business days in _advance of the proposed
scheduled time of the funeral service to allow sufficient time to schedule grave openings.

There shall be a perpetual care fee assessed according to the Town of Grand Lake Fee and Deposit Schedule in
effect at the time of burial. A reservation fee for an additional site, if requested, shall be assessed at the time of
the initial burial, according to the Town of Grand Lake Fee and Deposit Schedule in effect at the time of the
initial burial.

There are no new plots available in the older sections for traditional burials as of June 1, 2020.

A single grave site for a traditional burial is 4’ by 8 in the East and West Sections, and 4’ by 10’ in the New
Section. A grave site for a cremation burial is 4’ by 4’ in the East and West Sections, and 4’ by 5" in the New
Section. Upon burial at the Grand Lake Area Cemetery, there is the option to reserve one (1) additional grave
site of the same size next to the original grave. Polyguard Top Seal burial containers for all traditional burials

are required. Only burial containers approved by the Town Clerk are allowed.

A cremation site can accommodate the remains of more than one (1) person. However, the perpetual care fee
and the grave marker deposit must be paid for the cremated remains of each person buried in the cremation
site, pursuant to the fee schedule in effect at the time of burial. Remains must be buried at a depth of no less
than eighteen (18) inches. Surface scattering of ashes is prohibited.

One or more cremated remains can be buried on top of a traditional burial. However, the perpetual care fee
and the grave marker deposit must be paid for the cremated remains of each person buried in the site, pursuant
to the Town of Grand Lake Fee and Deposit Schedule in effect at the time of burial.

No burial, or placement of any monument, will be permitted during the winter months. The winter period is
defined as October 15t thru May 31, weather permitting.

Services are to be held in designated areas.

All interment costs must be paid prior to the time of burial. (Interment costs include, but are not limited to:
perpetual care fee, reservation fee, refundable monument deposit, opening and closing of grave, etc.)
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The family has two years from the date of burial to have a headstone placed. Only grave markers similar in size,
composition and height to those now existing are allowed, provided the markers do not exceed three (3) feet
in height and four (4) feet in width. All markers must be approved by the Town Clerk or Cemetery Committee.
No new fences are allowed. Fences existing prior to May 27, 1997 are allowed if properly maintained. If not
maintained, the Grand Lake Cemetery Committee reserves the right to remove. A refundable deposit for a grave
marker, pursuant to the Town of Grand Lake Fee and Deposit Schedule in effect at the time of burial, is required
prior to the time of burial unless a copy of a paid receipt from a monument company is provided. If a permanent
grave marker is placed on the grave site within one (1) year from interment, said deposit shall be refunded,
without interest. If a permanent grave marker is not placed on the grave site within one (1) year from interment,
the deposit will be used by the Cemetery Committee to purchase and place a grave marker on the grave site.

Lighting of any kind; flame, artificial, solar or otherwise IS PROHIBITED.

Only plants that have been approved by the National Park Service in this locale shall be permitted to be used
within the cemetery. No turf grass shall be used within the cemetery. All plans for planting or landscaping shall
be submitted to the Grand Lake Cemetery Committee and to the Superintendent of Rocky Mountain National
Park or his representative for review and given approval prior to commencing any work. NO ARTIFICIAL PLANTS
OF ANY TYPE SHALL BE ALLOWED.

Topsoil removed during the opening of the grave shall be stockpiled and replaced on top of the grave after
interment.

13. The perimeter of the plot will be marked by the Town Clerk/Grand Lake Cemetery Committee at the time it is

assigned. Any further marking of the grave site must be at ground level and be entirely within the marked
perimeter. Persons utilizing the Grand Lake Area Cemetery understand that an agreement exists between the
Town of Grand Lake and the National Park Service which provides for the use, maintenance and administration
of the cemetery. Persons obtaining grave sites understand they have the perpetual right to use the cemetery
but in no way obtain specific ownership to the grave sites and have no right to sell an unused site. Persons
understand they are responsible for the maintenance of the grave site. The grave site may be tended to by
volunteer organizations. Prior approval from the Town Clerk is required for burials, any excavation or ground
disturbance, planting, and any alteration or addition to the natural or historical condition of the area.
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To: Mayor Kudron and the Board of Trustees
From: Heike Wilson, Town Treasurer
Re: Paid Family and Medical Leave Insurance Program (FAMLI)

Date: August 8, 2022

Background

The Board of Trustees discussed the Paid Family and Medical Leave Insurance Program (FAMLI) at a
previous Board of Trustees meeting and gave the staff the direction to prepare a resolution for the Board to
opt out. The town gave notice to employees of the decision to vote on July 27,

Attachments following this memo for a better understand are a memo from the Town Attorney, Preparing for
FAMLI Local Governments flyer, and a briefing from CML on the FAMLI program.

Staff Findings

Benefits of opting out.

the Town would have no financial responsibility for 50% of the premium

Employees can individually participate.

The Town can choose to opt in each year by affirmative vote at the beginning of the annual
local budgeting cycle.

The decision to decline is good for eight years. Then another vote is required to opt out again.
FAMLI includes additional admin, finance and human resources and raises employer liability
concerns.

Town can discuss a supplemental insurance program which may be a better fit.

Town can discuss the option to pay employee premiums who opt in.

This is a new program and the program rules have not been fully established.

Cons of not opting out

The Town would be responsible for 50% of the premium and must also remit employees’ share
of the premium along with wage data to the FAMLI Division once a quarter.

A participating municipality must remit 100% of the premium for each employee.

The Town must remain in the program and agree to pay premiums for a minimum of three
years.
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¢ Employees who do not want this coverage would still need to participate.
e Benefits rules have not been finalized.

Other information to discuss later.

Choice to have the Town staff handle payment by participating employees or have the employee
handle it directly. (If town handles payment, we are responsible for any error in calculating, deducting, and
remitting premiums). Town can choose to pay all or a portion of the employees premium.

Recommended Motion

I Move to Adopt Resolution 26-2022 to decline participation in the Colorado Paid Family and
Medical Leave Insurance Program (FAMLI).
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TO: Grand Lake Board of Trustees
FROM: Dan Krob, Town Attorney
DATE: 05/31/22

RE:  Proposition 118 - Paid Family and Medical Leave Insurance Program (FAMLI)

The State of Colorado’s Paid Family and Medical Leave Insurance Act (“FAMLI Act”), C.R.S. §
8-13.3-501 et seq., provides Colorado workers state-administered paid time off to address family
and medical needs, funded through payroll premiums paid by employers and employees. The
FAMLI Act permits a local government to decline participation in the program, and Regulation 2.6
of 7 C.C.R. 1107-2, adopted by the Colorado Department of Labor and Employment, Division of
FAMLI, states that a local government may decline participation in the FAMLI program by an
affirmative vote of the local government’s governing body to decline participation following the
local government’s procedures for formal votes.

Regulation 2.6 of 7 C.C.R. 1107-2 states that: the declination decision is not permanent; local
governments that have previously declined participation in the FAMLI program may subsequently
elect FAMLI program coverage at the beginning of the annual cycle relevant to the local
government’s budgeting cycle; and the local government’s declination decision must be renewed
every eight years or the local government will become a covered employer under the FAMLI Act.

The FAMLI Act allows any employee of a local government that has declined participation in the
FAMLI program to elect coverage individually under the FAMLI program. Pursuant to Regulation
2.6 of 7 C.C.R. 1107-2 the process for declining participation is as follows:

1. A resolution, following a public hearing, declining participation must be adopted by
December 31, 2022.

2. Town Board of Trustees must provide opportunity to give testimony prior to the vote.

3. Town’s employees must be previously notified in writing of the vote process on the
Resolution and have had an opportunity to submit comments through a public process to
the Town Board of Trustees.

4. Written notice of Town Board of Trustees’ decision to decline participation must be
provided to the CDLE’s FAMLI Division.

5. A local government’s decision declining FAMLI Act participation will not take effect for
180 days to allow employees to individually opt into benefits coverage pursuant to C.R.S.
8-13.3-514.

6. Within 30 days following a local government declination vote, the local government must
provide its local government employees with a written individual notice of the local
government’s declination vote and the impact toward FAMLI ,or other paid family and
leave insurance coverage. The written notice, must at a minimum, explain the differences
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between benefits offered by the FAMLI program and any private plan offered by th

government. The notice must also state which employees, if any, are eligible for job
protection under the federal Family and Medical Leave Act (FMLA) benefits or other local
provisions were applicable.

7. Written notices must contain information regarding the right of local government
employees to voluntarily opt into FAMLI benefits pursuant to 8-13.3-514 C.R.S., and the
contact information for the Division.

8. Local government employers must display a notice containing the information in a
conspicuous and accessible place in each establishment where employees are employed.
The Division will create and make available to local government employers posters and
notices.

9. It is the responsibility of the local government employers to request printed materials from
the Division.

10. As noted, the declination period is not permanent and participation must be reconsidered,
and the Division notified at a minimum of every 8 years. The governing body may
reconsider and elect coverage annually pursuant to 7 CCR 1107-2, Regulation 2.5.

Staff should take the following steps:

1. Determine whether declining to participate in the FAMLI program is a good idea by
explaining the differences between benefits offered by the FAMLI program and benefits
the Town already provides.

2. Assess the costs of FAMLI Act coverage to the Town given that FAMLI offers up to 12
weeks of paid family and medical leave through a mandatory payroll tax, paid by
employers and employees in a 50/50 split. Premiums are paid by the employer, and
employer can choose to take up to 50% of the premium out of the employee’s check or pay
the entire premium on behalf of the employee. From January 1, 2021 to December 31,
2023 the total payroll tax amount is 0.9% (0.45% employer and 0.45% employee). After
January 1, 2025, the premium amount will be adjusted upward based on previous years
claims and administering the program as much as 1.2%.

3. Schedule the public hearing on the resolution declining participation by December 31,
2022.

4. Register with the FAMLI system (Fall 2022). The system will request the agency to
upload a letter with the date and decision of the letter.

5. Notify FAMLI of the Town’s decision following a vote by January 1, 2023, to avoid
paying premiums. If an employer decides to fully participate, no action is needed. If the
state does not receive a notice by January 1, 2023, the FAMLI division will assume the
entity intends to participate and will expect premium payments due on April 1, 2023.
Benefits do not start until January 2024.

Please review this and, as always, feel free to contact me with any questions at 970-231-8026.
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Local Governments
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Unlike businesses, Colorado local governments have options regarding their participation
in the paid Family and Medical Leave Insurance (FAMLI) program. Here are the steps
local governments should take to prepare for FAMLI:

o Determine your local government’s
participation in FAMLI

Local governments have three options regarding
participation in the FAMLI program:

Participate in FAMLI. This option means the local
government agency agrees to pay the employer
share of the premium (0.45% of wages if the local
government has 10 or more employees, and 0%
of wages if the local government has fewer than
10 employees) and remit employees’ share of the
premium (0.45% of wages) along with wage data
to the FAMLI Division once a quarter.

Decline participation in FAMLI. In order to decline
participation in the FAMLI program, the local
government’s governing body must vote to do so.
The local government must then notify the FAMLI
Division of their vote to decline participation. The
decision to decline is good for eight years from the
date of the vote to decline participation. The local
government must hold another vote if it wishes to
continue opting-out beyond eight years.

Decline employer participation in FAMLI. This
option allows a local government agency to
decline participation as described above, while
allowing the agency to assist employees who want
to individually participate in the FAMLI program
by facilitating voluntary payroll deductions, with
remittance of the employee share of the premium
(0.45% of wages) and wage data once a quarter to
the FAMLI Division.

When can we vote to opt out of FAMLI?

Anytime during 2022, but local governments are not
required to give FAMLI notice of their decision to opt
out until January 1, 2023.

e Register with the
FAMLI system (Fall 2022)

Every local government employer must register
with FAMLI’s online system, including those which
choose not to participate in FAMLI. Registering
with the system and uploading your documents will
enable FAMLI to keep track of local government
employers’ current intentions for participation, the
obligation to revisit a declination vote after eight
years, and enable local government employers to
provide an affordable benefit if they choose to remit
premiums and wage data for employees who self-
elect coverage.

FAMLI’s online employer service system is expected
to be available for registration during the Fall of
2022, during which time we will have support staff
available to help employers navigate the process.

Notify FAMLI of your
local government’s decision

Local governments which vote to decline
participation in the FAMLI program must notify the
FAMLI Division of their decision by January 1, 2023.
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What are the timelines in the rures?

What does our local government
need to send to FAMLI?

The rules have several timelines to be aware of
and follow depending on the option selected by
the governing body. Below is a list of the timelines.
Please see 7 CCR 1107-2 for more information.

After registration, a local government that votes
to opt-out of the FAMLI program must notify the
FAMLI Division on letterhead and must indicate

the date the vote was taken and the result of the
vote. If the local government has voted to opt out,
but intends to assist its employees who choose to
individually participate in the FAMLI program, this
information must be included in the notification as
well. This notification must be received

by January 1, 2023.

What happens if we do not take
a vote, or send a letter?

Local governments which do not notify the FAMLI
Division of a vote to opt-out by January 1, 2023 wiill
be identified as participants in the FAMLI program.
The FAMLI Division will expect both wage data and
premium payments due on April 1, 2023. You must
notify the Division ahead of January 1, 2023 to avoid
paying premiums.

COLORADO

Family and Medical Lea
Insurance Program (FA

Department of Labor and Employ

Local governments must notify employees of
their decision on FAMLI participation within

30 days after the deciding vote. This gives local
governments time to communicate their decision
to their employees.

If the local government chooses to decline to
fully participate in the FAMLI program, the
decision must be revisited every eight years at a
minimum.

180 days notice must be given to employees
before any change regarding access to FAMLI
benefits is effective. This gives workers time to
make arrangements and self-select coverage if
they wish to do so. Benefits do not start until
2024.

Local governments which choose to fully
participate in FAMLI after previously voting

to decline participation, as well as individuals
who self-elect coverage, must remain in the
program and agree to pay premiums for a
minimum of three years. If a local government
wishes to withdraw from the program at the
end of the three-year period, the Division
requires a minimum of 90 days notice, so we
can change systems to avoid overpayments and
miscommunication.
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KNOWLEDGE NOW — PRACTICAL RESEARCH ON TIMELY TOPICS

Briefing

COLORADO’S PAID FAMILY MEDICAL

Lz S e LEAVE INSURANCE (FAMLI) PROGRAM

provides employees
with 12 weeks of paid
leave to take care of
themselves or a family
member

Participation in FAMLI
is automatic for
municipalities unless
they formally opt out

Opt-out votes and
notice to the FAMLI
Division should occur
before the end of 2022
to avoid premium
assessments in 2023

Employees can take
part in FAMLI even if
their municipality

FAMLI: WHAT’S RIGHT
FOR YOUR CITY OR TOWN?

RGENT ACTION IS NEEDED. Division must be notified by the end of

Colorado municipalities 2022 to avoid premium liability. CML
must make immediate is not encouraging municipalities to
decisions regarding their participate or to decline participation in
participation in Colorado’s the program. Each municipality should

Paid Family Medical Leave Insurance assess the program for themselves.

(FAMLI) program. Participation will have Opting out now does not prevent later

a substantial impact on your municipal participation, and employees can still

budget, operations, and employee participate individually and should receive

Colorado Municipal League relations. Participation is automatic for the full benefit of the program.
1144 Sherman St. « Denver, CO - 80203 any municipality unless your council
303 831 Sf«uigffrzm 0936 or board formally votes to decline )
participation or opt out. The FAMLI Continued on page 2
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Continued from page 1

What is FAMLI?

In November 2020, Colorado voters
approved Proposition 118, which paved
the way for a state-run Paid Family
Medical Leave Insurance (FAMLI)
program. FAMLI is codified at C.R.S. 88
8-13.3-501to -524, and is administered
through the Colorado Department of
Labor and Employment, Division of
Family and Medical Leave Insurance
(famli.colorado.gov). Premiums will

be collected (including employer and
employee shares) starting Jan. 1, 2023,
and benefits will be available starting
Jan. 1, 2024.

FAMLI provides covered employees with
12 weeks of paid leave to take care of
themselves or a family member during
life events like injury, serious illness, or
pregnancy. An additional 4 weeks are
available to employees who experience
pregnancy or childbirth complications.
Payments would be a rate below the
employee’s weekly rate, as described
below. Leave can be taken together or
intermittently. FAMLI benefits are portable
between jobs.

FAMLI also provides job protection for
employees who were employed for at
least 180 days before the protected leave
occurs. This means that an employer
must return the employee to the same

or an equivalent position with equivalent
benefits, pay, and other terms and
conditions following the leave. Employers
must also maintain healthcare benefits
during the leave, but the employee would
have to continue to pay their share of

the cost. Accrual of seniority and other
benefits are not protected.

FAMLI is a separate program from the paid
sick leave requirements of the Healthy
Families and Healthy Workplaces Act and
the Federal Family and Medical Leave Act
(FMLA).

What will participation in
FAMLI cost my city or town?

Participating employers and employees
will contribute to premiums for FAMLI, and
municipalities will bear the administrative
costs of compliance. Premiums will be
0.9% of an employee’s wage (HB22-1305
is pending in the General Assembly and

would reduce this to 0.81% for the first
six months of the program). Wages and
exempt items are determined under
administrative rules (7 CCR 1107-1:1.5.3
and 1.5.4). A municipality can expect to
contribute an amount equal to at least
0.45% of its current employee “wages”
on an annual basis and possibly up to
0.90% of that figure. The FAMLI Division
will provide notice of expected premiums
and publish due dates and guidance on
premium remittance.

A participating municipality (unless it

has fewer than 10 employees) must remit
100% of the premium for each employee.
The employer must directly contribute at
least 50% of that amount (i.e., 0.45% of
the employee’s wage) and may require
the employee to deduct the remaining
50% from their paycheck (i.e., employees
would see a deduction of about 0.45%
from their pay). An employer can choose
to contribute part or all of the employee
portion of the premium. For a municipality
with fewer than 10 employees there is no
“employer share”; the municipality can
require the employee to deduct up to 50%
but can also choose to contribute part or
all of the employee portion.

An employer is responsible for any
error it makes in calculating, deducting,
and remitting premiums, including the
employee portion.

If a municipality does not participate in
FAMLI, the employee would be solely
responsible for 50% of the premium

if the employee elects to participate
individually. The municipality can, but
need not, deduct the employee portion
from payroll and remit it to the state. If the
municipality is involved in deducting or
remitting the employee portion, any error
would be the municipality’s responsibility.

Why would my city or town
not participate in FAMLI?

Declining participation in the FAMLI
program is a significant decision, but it
must be made quickly to meet FAMLI’s
initial deadlines. If a municipality does
not opt out now, it must wait three years
to decline participation. If a municipality
opts out now, it can opt in any future
year. It must renew its decision to decline
participation at least every eight years.

Section 9, ltemC.

The cost of the FAMLI program

may outweigh the benefits to the
municipality and its employees. FAMLI
program participation will increase
municipal budgets by at least 0.45%

of its employees’ wages annually and
potentially more. FAMLI also includes
additional administrative work for finance
and human resources staff and raises
employer liability concerns. Employees
who want the paid benefits of FAMLI

can participate individually at no greater
personal cost and without imposing a cost
on the municipality and other employees
who do not want to participate.

Municipalities may want to make a local
decision as to how to provide employee
benefits and protections. Participation
in the FAMLI program could conflict
with existing employer benefits plans
or collective bargaining agreements.
Alternatives, like a private plan pursuant
to C.R.S. § 8-13.3-521 (or adopted
independently after opting out of FAMLI
by a vote) or a supplemental insurance
program, could be a better fit for your
organization.

Because FAMLI is a new program and
the program rules have not been fully
established, a municipality may choose
to be cautious and opt out initially so it
can evaluate the program in operation
to determine if it is the best choice

for the municipality. By opting out, a
municipality can determine budgetary
and employment impacts locally. Because
FAMLI assigns the costs of errors in
calculating and remitting premiums to
employers, a municipality may wish to
wait until procedures can be developed
to ensure compliance. Finally, the FAMLI
Division has yet to issue all necessary
administrative rules, including explaining
the interplay between the program and
other federal and state laws.

What is best
for our employees?

Employees can still participate individually
(C.R.S. § 8-13.3-514) and should receive
the same benefits, even if the municipality
declines participation. Benefits rules to

be issued this year will hopefully confirm
that benefits will apply equally. The cost to
the employee who wants FAMLI coverage
is the same whether the employer
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Employees can participate in FAMLI individually

and should receive the same benefits,

even if their municipality declines participation.

participates or not; employees who do not
want this coverage would not have to pay
any premium.

Employees who choose to participate
individually when the municipality opts out
would be required to remit their premium
share directly to the FAMLI Division unless
the municipality chooses to handle this
payment by deducting the premium from
the employee’s pay or paying it on the
employee’s behalf.

Employees may benefit from a municipality
opting out because the municipality would
have no financial responsibility for 50%

of the premium. The municipality could
choose to use that savings to benefit
employees directly, such as by paying

for some or all of the 50% premium for
employees who participate individually.

Employment protections under the
statute do not apply if a municipality
declines participation in FAMLI, but the

Federal Family and Medical Leave Act (for
employers with 50 or more employees

in the current or prior year) and any local
standards would still apply.

What are the costs and
benefits for employees?

Employees bear up to 50% of the premium
(or 0.45% of their weekly wage) if the
municipality participates or the employee
chooses to participate individually.
Employees who do not want to participate
must still pay a premium if the municipality
does not decline participation. Job
protections defined in C.R.S. § 8-13.3-509,
apply only if a municipality participates in
the program.

By statute, an employee would receive a
weekly benefit under FAMLI in the amount
of 90% of their weekly wage that is equal
to or less than 50% of the state average
weekly wage, and 50% of their weekly
wage that is more than 50% of the state

average weekly wage. Weekly benefits are
capped at 90% of the state average weekly
wage until 2025, when the maximum
weekly benefit is limited to $1,100 per
week. The FAMLI Division suggests that an
employee would receive benefits between
37% ($1,100 based on a weekly wage of
$3,000 or more), 55% ($1,100 based on a
weekly wage of $2,000), 68% ($1,018 based
on a weekly wage of $1,500), 77% ($768
based on a weekly wage of $1,000), and
90% ($450 based on a weekly wage of
$500) of the employee’s weekly wage.

Benefits rules have not been finalized.
The FAMLI Division provides a premium
and benefits calculator on its website.
Federal income tax may apply to benefits,
but benefits are exempt from state income
taxes.

How do we opt out?

All municipalities are included in FAMLI by
default, regardless of size. A municipality
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may opt out and avoid the employer
portion of premiums by a vote of a
governing body. The opt-out procedure
is governed by C.R.S. § 8-13.3-514 and
administrative rules at 7 CCR 1107-2.
Declination takes effect 180 days after
the vote so employees can elect to
individually participate in the FAMLI
program if they choose. A municipality
cannot decline part of FAMLI’s provisions.

Pre-vote notices: The municipality must
give prior notice of the vote in the same
manner it notices other public business.
Under the Colorado Open Meetings
Law, this means at least 24 hours
advance notice must be posted. Local
requirements may apply.

Special notice must be provided to
employees in writing before the vote
indicating the voting process and
providing an opportunity to submit
comments to the governing body.
Information about individual opt-in may
also be required (see 7 CCR 1107-2:
2.6.A.4), although those standards likely
apply only to post-vote notices. The rules
do not indicate that email communication
is not appropriate (7 CCR 1107-2: 2.6.A.2).
Municipalities might consider both

email and written communications to
employees.

A description of the voting process could
identify the local requirements for the
governing body to approve an action,
including the potential to make a motion,
council or board deliberation, and vote
requirements. Municipalities could also
consider allowing both oral testimony

at the meeting and a written comment
option.

Hearing and vote: The vote must occur

at least 180 days before the declination

will be effective (This deadline appears to
apply to an initial declination before the
program even begins in 2023, but the rules
are not clear). While a formal hearing is not
required, the rules require the governing
body to take testimony before voting.

This could include both verbal and written
comments from any interested person.

The rules require that the vote follow the
entity’s procedures for formal votes and
be a “decision by an affirmative vote of
the local government’s governing body

to decline participation in the [FAMLI]
program” (7 CCR 1107-2: 2.6.A). The rules
do not indicate that any formal approval
mechanism is required, unless one is
required by local standards. A motion,
resolution, or ordinance may suffice

but could modify the “voting process”
that needs to be detailed to employees
in the advance notice. At a minimum,

the document should probably include
language indicating that notice was given
to employees and the public as required,
testimony was taken, and that the body
voted affirmatively to decline participation
in the FAMLI program.

Post-vote actions: After a vote to decline
participation, the municipality must provide
several notices. First, the municipality
must provide written notice to the FAMLI
Division “memorializing the decision” and
identifying the date of the vote. The rules
are silent on the timing of notice to the
FAMLI Division; prompt action is advised.
The FAMLI Division has suggested that a
letter would be sufficient and expects to
have an electronic portal for submissions
ready in late 2022. A certified record of the
meeting (e.g., minutes showing the motion,
vote, and date; resolution; ordinance) with
a cover letter would provide a more con-
crete explanation of the vote and demon-
strate compliance with other requirements
(7 CCR 1107-2: 2.5.A and, 2.6.A).

Section 9, ltemC.

Second, the municipality must provide
written, individual notices to employees
within 30 days after the vote. This
notice must indicate the vote to decline
coverage and “the impact toward
FAMLI, or other paid family and leave
insurance coverage” (7 CCR 1107-2:
2.6.A.3). The notice must explain the
difference between the FAMLI program
and any private plan offered by the local
government and identify FMLA eligibility
and other local benefits.

The employee notice (and possibly

the pre-vote notice) must also provide
information on the right of the employee
to voluntarily opt in to FAMLI pursuant to
C.R.S. §8 8-13.3-514, and FAMLI Division
contact information (7 CCR 1107-2:
2.6.A.4).

Third, the municipality must post the
post-vote notice in a “conspicuous and
accessible place in each establishment
where employees are employed” (7
CCR 1107-2: 2.6.A.4). Email notice or
posting on a web- or app-based platform
is recommended and is required for
employers with no physical workplace
and for employees who work through

a web- or app-based platform or work
remotely.

Continued onfaasa B
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Special Notice Standards: The
post-vote notice, at a minimum,

and potentially all notices must be
provided in English and any language
representing the first language spoken
by at least 5% of the municipality’s
workforce.

The FAMLI Division will make posters
and notices available, but municipalities
must request the materials and should
expect to pay printing and mailing
costs. Notices and posters in languages
other than English or Spanish must be
specially ordered.

Declination renewal: The declination
must be renewed every eight years or
the municipality is automatically added
back in to FAMLI (7 CCR 1107-2: 2.5.C).
The rules require “a similar vote process
and margin.” That likely means the same
number of votes needed to approve an
action, not passage by the exact same
number of votes as the prior declination.

How do we opt back in
to the FAMLI program?

A municipality that previously opted
out of the FAMLI program may opt back
in by affirmative vote “of a quorum of
the governing body” at the beginning
of the annual local budgeting cycle, as
determined by the municipality (7 CCR
1107-2: 2.5 and 2.6). Coverage would
begin no later than the quarter after the
vote and submission of one quarter’s
premium. Municipalities who opt into
FAMLI must stay in the program for at
least three fiscal years.

Opting back in also involves employee
notice requirements. No more than 90
days after the vote, individual employees
who opted in must be personally notified
in writing that the municipality has

opted back into FAMLI. The notice must
include the date for the municipality’s
first submittal of quarterly premiums

and any potential lapses or changes in
benefits eligibility. The local government
must publicly post a notice of the

date the employer will begin paying
FAMLI premiums and when coverage is
expected to start. Employees who did

not opt in must also be notified in writing,
both publicly and personally, no later
than 180 days after the vote to opt back
into FAMLI. The notice must contain a
detailed explanation of employee rights
under the FAMLI program, including
program requirements, benefits, claims
processes, payroll deductions, premiums,
and employee protections like the right
to job protection and benefit continuation
and protection against retaliatory or
discriminatory information, among other
things.

Anticipate updates
to FAMLI program.

Municipalities must act now to determine
if they want to participate in the FAMLI
program, but they should expect
updates throughout 2022. Several
administrative regulations have yet to
be finalized, including benefits rules
and the interaction between FAMLI
and other federal and state leave laws.
The Colorado Supreme Court is also
considering a court challenge to the
premium requirement that might be
decided this year.
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TOWN OF GRAND LAKE
RESOLUTION NO. 26-2022

A RESOLUTION DECLINING PARTICIPATION IN THE FAMLI PROGRAM

WHEREAS, the Town of Grand Lake, Colorado (“Town”) is Colorado Municipal
Corporation organized and existing under the Constitution of the State of Colorado; and

WHEREAS, pursuant to C.R.S. §§ 8-13.3-501, et. seq, beginning January 1, 2023,
Colorado has a paid family and medical leave insurance program (FAMLI) funded by premiums
from both employers and employees; and

WHEREAS, pursuant to C.R.S. § 8-13.3-522 a local government may decline to
participate in Colorado’s paid family and medical leave program; and

WHEREAS, the Town may opt back into the program at a later date if it determines the
FAMLI program provides more robust benefits to our employees at a reasonable cost to the
Town and to employees; and

WHEREAS, employees who would like to participate in the FAMLI program can
individually opt in on their own; and

WHEREAS, it is the desire of the Town Board of Trustees of the Town of Grand Lake to
decline participation in the FAMLI program.

NOW, THEREFORE, BE IT RESOLVED BY THE TOWN BOARD OF TRUSTEES
OF THE TOWN OF GRAND LAKE, COLORADO, AS FOLLOWS:

Section 1. The Town of Grand Lake hereby declines participation in the Colorado Paid
Family and Medical Leave Insurance Program (FAMLI).

Section 2. Notice of this Declaration shall be provided to the Colorado Division of
Labor and Employment.

INTRODUCED, PASSED AND ADOPTED AT A REGULAR MEETING OF THE TOWN
BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE THIS 8th DAY OF
August,2022.

Votes Approved:
Votes Opposed:
Abstained:
Absent:

TOWN BOARD OF TRUSTEES OF THE
TOWN OF GRAND LAKE, COLORADO

BY

Steve Kudron, Mayor
ATTEST:
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Alayna Carroll, Town Clerk

112




Section 9, ItemD.

oooooooo
+ THE SOUL OF THE ROCKIES *
P

ot
(A A A

N~

To: Mayor Kudron and the Board of Trustees
From: John Crone, Town Manager
Re: Resolution 27-2022, Rights of Nature

Date: August 8, 2022

Background

At the June 27, 2022 Board of Trustees meeting, the Board approved Resolution 21-
2022, Rights of Nature conditional upon approval of the Town Attorney. After reviewing
the Resolution, our attorney has recommended that we make several changes to the
document.

Aside from reformatting the “whereas” section of the resolution, our attorney has
recommended the following changes:

1) Section 4 — changed “the full extent of its ability” to “the extent reasonably possible
within its ability.”

2) Section 4(a) — changed “primary consideration” to “a consideration.”

3) Section 4(c) — changed “determines to be most effective and appropriate” to
“determines to be appropriate.”

4) Section 4(d) — changed ““at least once every twelve (12) months” to “from time to
time.”

5) Section 4(d) — changed “which shall include” to “which may include.”

Recommended Motion

| Move to Adopt Resolution 27-2022, A RESOLUTION OF THE TOWN BOARD OF
TRUSTEES OF GRAND LAKE IN SUPPORT OF ENHANCING PROTECTION AND
STEWARDSHIP OF THE GRAND LAKE AREA BY RECOGNIZING THE RIGHTS OF
NATURE FOR GRAND LAKE AND ITS WATERSHED AND CALLING UPON THE STATE
OF COLORADO TO ALSO ENHANCE STATE PROTECTION OF LAKES, WATERWAYS,
AND RIPARIAN ECOSYSTEMS.

113




Section 9, ItemD.

TOWN OF GRAND LAKE, COLORADO
RESOLUTION 27-2022

A RESOLUTION OF THE TOWN BOARD OF TRUSTEES OF GRAND LAKE IN SUPPORT OF ENHANCING
PROTECTION AND STEWARDSHIP OF THE GRAND LAKE AREA BY RECOGNIZING THE RIGHTS OF
NATURE FOR GRAND LAKE AND ITS WATERSHED AND CALLING UPON THE STATE OF COLORADO TO
ALSO ENHANCE STATE PROTECTION OF LAKES, WATERWAYS, AND RIPARIAN ECOSYSTEMS

Whereas, the Town of Grand Lake is nestled high in the Rocky Mountains, near the Great Divide,
and at the headwaters of the Colorado River and on the shore of Grand Lake; and

Whereas, the Lake, which is the largest and deepest natural lake in the State of Colorado, is
surrounded by wild lands and spectacular natural scenery, which have always attracted people to the
area; and

Whereas, long before the Town existed, the Ute people lived in the area, supported by the
abundance of the land. To them, the lake was a sacred place, known as Spirit Lake; and

Whereas, the land gave birth to the Town, which began as a settlement of trappers and miners
who were drawn to the area in the 1800s by the wildlife and the Earth’s precious metals. The Town grew
and became the county seat in 1881; and

Whereas, today, the Town’s economic welfare largely depends upon visitors, who are drawn by
the natural setting and the myriad recreational opportunities it affords; and

Whereas, the Town serves as a gateway to Rocky Mountain National Park and to the rugged
wilderness of Arapahoe National Forest; and

Whereas, hikers and bikers come to access the area’s extensive trail system, including a gateway
to the Continental Divide Trail, which stretches from the Mexican to the Canadian borders and is one of
the world’s greatest, highest, and most challenging long-distance trails; and

Whereas, water sport enthusiasts come to the Town to enjoy the Lake by sailing, kayaking, and
fishing. In the winter, visitors come for cross country skiing, ice fishing, pond hockey, and the New Year’s
Eve fireworks on the frozen lake. Year round, visitors come to relax and rejuvenate on the Town’s sandy
beach, play in the pedal boats, and stroll the historic wooden board walks that line Main Street; and

Whereas, in these ways, and others, the Town, its residents, and visitors continue to benefit
from the Lake and its watershed; and

Whereas, millions of others, living throughout the Western United States, also benefit from the
Lake and its watershed, which serve as the top a string of lakes and reservoirs that feed the Colorado
River, which supplies the water for millions throughout the Western United States; and

Whereas, residents of Grant Lake understand that their own quality of life and the Town’s
continuing economic welfare depend upon protection of the natural environment and that, while some
protections are in place, those protections are inadequate to safeguard the Lake and its watershed; and
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Whereas, today, past and current water diversions, land development, wildfire, and visitor
impacts pose ongoing threats to water quality, serenity and beauty, and to the ecological health of the
surrounding natural environment; and

Whereas, the Town Board of Trustees wishes to take all possible action to protect the Lake and
its watershed; and

Whereas, dozens of local governments in the United States, including a few in Colorado, have
enhanced their efforts to protect the natural environment by formally recognizing that Nature, including
water bodies such as lakes and rivers, is not mere human property and is, instead, one interdependent
system in which humans are members with responsibility to care for the welfare of the entire
community of life; and

Whereas, around the world, as well as in the United States, many governments have
incorporated this understanding into their laws by recognizing Nature’s and specific rivers’ rights to
exist, rejuvenate, and be restored.

NOW THEREFORE, THE TOWN BOARD OF TRUSTEES OF GRAND LAKE, COLORADO, DOES RESOLVE AS
FOLLOWS:

Section 1. The Rights of Nature of Grand Lake and its Watershed. Grand Lake, its Watershed, its life
forms, and other natural components exist and function as an integrated and interdependent system of
natural communities, and are therefore, recognized, understood, and respected in this Resolution as a
living entity, possessing fundamental and inalienable rights.

Section 2. The Rights of the Lake. The Town recognizes that Grand Lake and its watershed possess, at
minimum, the following fundamental and inalienable rights to:

1. Support essential functions within its ecosystems, including by maintaining water clarity and quality
and horizontal and longitudinal connectivity, and providing adequate habitat for native species of plants,
fish, and other animals;

2. Feed and be fed by sustainable precipitation, snowpack, and glaciers;
3. Maintain native biodiversity; and
4. Restoration and preservation of adequate ecosystem health.

Section 3. The Rights of the Watershed Ecosystems. The ecosystems of the Watershed, and their living
and non-living natural components and communities — including the Lake’s tributaries, forests,
wetlands, wildlife, and native plants — possess, at minimum, fundamental and inalienable rights to
existence, integral health, regeneration, natural evolution, and restoration.

Section 4. The Town’s Stewardship and Responsibilities. The Board of Trustees intends to protect the
Lake, and the ecosystems of its Watershed to the extent reasonably possible within its ability and to
effectuate the rights recognized in Sections 1, 2, and 3 of this Resolution by:
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(a) Making the rights recognized in this resolution a consideration in Town decisions and actions
that impact the Lake and the Watershed’s ecosystems, including decisions and actions impacting
water clarity, water quality and quantity, biodiversity, and ecosystem health;

(b) Developing, implementing, and enforcing laws, policies, programs, best practices, and other
measures necessary to effectuate the rights enumerated in this Resolution so that Nature and
current and future generations of humans may thrive together in harmony within the town, the
watershed, and the surrounding wild landscapes;

(c) Formulating and implementing mechanisms for giving the Lake and its Watershed’s ecosystems
a voice in public decisions-making processes, such as by establishing a guardianship body to
serve as their fiduciary and representative, or through such other means as the Board of
Trustees determines to be appropriate;

(d) Preparing, from time to time as necessary, a concise written report to the community which
may include, summary of the health and state of the Lake and its Watershed’s ecosystems, an
update on realization of their rights enumerated in this Resolution, and recommendations for
advancing and securing their welfare and sustainability.

Section 5. Call for the State of Colorado to Incorporate into State Law a New Paradigm for
Stewardship of Lakes, Waterways, Watersheds, and Riparian Ecosystems, Such as Recognition of
Nature’s Rights. In order to more fully effectuate the purposes of this resolution and to protect both
current Town residents and the generations of residents to come, the residents of the Town of Grand
Lake hereby call upon the State of Colorado to create an advisory body to make recommendations on
incorporating recognition of Nature’s Rights or an alternative eco-centric paradigm into state law and
governance of waterways and watersheds, including consideration of new state policies, laws, or
constitutional amendments that would more adequately safeguard waterways and watersheds.

Section 6. Effective Date. This Resolution shall take effect immediate upon its adoption.

RESOLVED, APPROVED and ADOPTED THIS 8" DAY OF AUGUST 2022.

TOWN OF GRAND LAKE

By:

Stepan Kudron, Mayor

ATTEST:

Alayna Carrell, Town CLerk
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To: Mayor Kudron and the Board of Trustees

From: John Crone, Town Manager

Re: Ordinance 10-2022, Amending Grand Lake Town Code 12-2-32, Non-Conforming Uses and
Structures

Date: August 8, 2022

Background

At the July 11, 2022, Board of Trustees meeting, the Board was advised by the Town
attorney that certain changes should be made to the Town Code which would strengthen
the Town’s ability to limit the enlargement of non-conforming structures.

The attached ordinance changes the code to restrict the expansion of non-conforming
structures. Previously, non-conforming structures were allowed to expand so long as the non-
conformance was not enlarged. The revision will disallow any expansion so long as any part of
the building is non-conforming.

The revised code will allow for exceptions related to repair or maintenance. It will also
allow the Planning Commission to authorize exceptions in certain situations.

This revision will allow for stricter control over non-conforming buildings without
completely eliminating the option to allow expansion when such an expansion is in the best
interests of the Town or necessary for the continued enjoyment of the building.

Recommended Motion

| Move to Adopt Ordinance 10-2022, An Ordinance Amending Grand Lake Town Code
Chapter 12, Article 2, Section 32, Non-conforming Uses and Structures
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TOWN OF GRAND LAKE
ORDINANCE NO. 10-2022

AN ORDINANCE AMENDING GRAND LAKE MUNICIPAL CODE CHAPTER 12,
ARTICLE 2, SECTION 32, NON-CONFORMING USES AND STRUCTURES

WHEREAS, the Town of Grand Lake Municipal Code 12-2-32, Non-conforming Uses and
Structures does not adequately address certain possible situations involving expansion of non-
conforming buildings; and,

WHEREAS, the Town of Grand Lake Board of Trustees was advised by the Town Attorney to
make necessary changes to the Municipal Code provisions controlling these situations on July 11,
2022; and,

WHEREAS, the Town of Grand Lake Board of Trustees has determined that it is in the best
interests of the Town to update restrictions on the expansion of non-conforming buildings.

NOW THEREFORE BE IT ORDAINED BY THE BOARD OF TRUSTEES OF THE
TOWN OF GRAND LAKE, COLORADO, THAT:

1. Chapter 12, Article 2, Section 32 of the Municipal Code of the Town of Grand Lake is
hereby amended as attached in Exhibit A.

2. Severability. If any article, section, paragraph, sentence, clause, or phrase of this Ordinance
is held to be unconstitutional or invalid for any reason such decision shall not affect the validity or
constitutionality of the remaining portions of this Ordinance. The Board of Trustees hereby
declares that it would have passed this Ordinance and each part hereof irrespective of the fact that
any one part or parts are declared unconstitutional or otherwise invalid.

3. Repeal. Existing ordinances or parts of ordinances covering the same matters as embraced
in this Ordinance are hereby repealed and all ordinances or parts of ordinances inconsistent with the
provisions of this Ordinance are hereby repealed, except that this repeal shall not affect or prevent
the prosecution or punishment of any person for any act done or committed in violation of any
ordinance hereby repealed prior to the taking effect of this Ordinance. Except as specifically
amended by this ordinance, all other provisions of the Grand Lake Town Code shall remain in full
force and effect.

INTRODUCED, APPROVED AND ADOPTED AT A REGULAR MEETING OF THE
BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE THIS 8th DAY OF AUGUST
2022.
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ATTEST:

Alayna Carroll, Town Clerk

Votes Approving:
Votes Opposing:
Votes Abstaining:
Absent:

TOWN OF GRAND LAKE

Section 9, ItemE.

Stephen Kudron, Mayor
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12-2-32 - Non-Conforming Uses and Structures.

The Regulations set forth in this Section, or set forth elsewhere in this Article, when referred to
in this Section are the Regulations for Non-Conforming Uses and Buildings.

(A) Non-Conformance. Certain uses of land and buildings may be found to be in existence at the
time of the passage of this Article which does not meet the requirements as set forth herein. It is
the intent of this Article to allow the continuance of such non-conforming use.

1. A building or use that is in violation of the requirements of this Code and was
constructed or established since the adoption of this Code without the necessary approvals,
permits or authorizations from the Town is considered nonconforming. The owner and/or
operator of a nonconforming building or use shall be subject to actions and penalties allowed by
this Code and all other applicable Town Ordinances and shall be required to correct the
nonconforming situation to come into conformance with all applicable standards and regulations
of this Code.

(B) Expansion or Enlargement. A non-conforming building or use to be extended or enlarged
shall conform with the provisions of this Article.

e*panded.—A nonconforming structure may only be expanded pursuant to Section 12-2-32(c), Repairs
and Maintenance, and any such expansion shall be in full compliance with this code.

(a) Special Exceptions to Provisions on Expansion of Non-Conforming Structures
and Uses.

1. The Planning Commission may authorize, upon appeal in specific cases,
an exception permitting an increase in either or both the land use area or the floor
area on a non-conforming butding-structure or buildings occupied by a non-
conforming use, subject to terms and conditions fixed by the Commission. Every
exception authorized hereunder shall be personal to the applicant therefore and
shall not be transferable, shall run with the land only after the construction of any
authorized building and only for the life of such building. No exception shall be
authorized hereunder unless the Commission shall find that all the following
conditions exist:

(i) The structure or use is a-non-conforming-use as defined by this Article
and is in full compliance with all requirements of this Article applicable to non-
conforming structures or uses;

(1) That, owing to exceptional and extraordinary circumstances, literal
enforcement of the provisions of this Article regarding non-conforming_ structures
or uses will result in unnecessary hardship;
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(iii) That the exception will not substantially or permanently injure the
appropriate use of adjacent conforming property in the same zone district or other
zone districts;

(iv) That the exception will not alter the essential character of the district
in which is located the property for which the exception is sought;

(v) That the exception will not weaken the general purposes of this Article
or the regulations established herein for the specific district;

(vi) That the exception will be in harmony with the spirit and purposes of
this Article;

(vii) That the exception will not adversely affect the public health, safety,
or welfare.

2. A non-conforming use may be extended throughout any part of a building which was
arranged or designed for such use at the enactment of this Article.

3. The Planning Commission may authorize, upon appeal in specific cases, an exception
permitting an increase in a non-conforming use on a parcel when the parcel has similar non-
conformances, subject to terms and conditions fixed by the Commission. No exception shall be
authorized hereunder unless the Commission shall find that all the following conditions exist:

() The use is a non-conforming use as defined by this Article and is in full
compliance with all requirements of this Article applicable to non-conforming uses;

(b) That, owing to exceptional and extraordinary circumstances, literal
enforcement of the provisions of this Article regarding non-conforming uses will result in
unnecessary hardship;

(c) That the exception will not substantially or permanently injure the appropriate
use of adjacent conforming property in the same zone district or other zone districts;

(d) That the exception will not alter the essential character of the district in which
is located the property for which the exception is sought;

(e) That the exception will not weaken the general purposes of this Article or the
regulations established herein for the specific district;

(F) That the exception will be in harmony with the spirit and purposes of this
Article.

(g) That the exception will not adversely affect the public health, safety, or
welfare.
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(C) Repairs and Maintenance. The following changes or alterations may be made to a non-
conforming building or building containing a non-conforming use:

1. Maintenance repairs that are needed to maintain the good condition of a building,
except that if a building has been officially condemned, it may not be restored under this
provision.

2. Any structural alteration or change in use that more than insignificantly reduces the
degree of non-conforming or changes the use to conforming use.

(D) Restoration or Replacement.

1. Non-purposeful destruction. Any nonconforming building or building containing a
nonconforming use which is demolished or destroyed by an act of nature, or through any manner
not purposefully accomplished by the owner, may be restored as of right if a building permit for
reconstruction is issued within twelve (12) months of the date of destruction.

2. Purposeful destruction. Any nonconforming building or building containing a
nonconforming use which is purposefully demolished or destroyed may be replaced with a
different building only if the replacement building is in conformance with the current provisions
of this Code.

3. If a building has been officially condemned, it may not be restored under this
provision.

(E) Discontinuance.

1. Whenever a non-conforming use has been discontinued for a period of twelve (12)
months it shall not thereafter be re-established and any further use shall be in conformance with
the provisions of this Article.

2. Any non-conforming use in existence at the time of the effective date of this Article
that has an assessed valuation of all improvements of three hundred fifty dollars ($350.00) or less
shall be discontinued within two (2) years from the effective date of non-conformance.

(F) Non-Conforming Lots. Non-conforming lots on record at the time of passage of this Article
may be built upon providing that all other relevant district requirements are met and the approval
of the Board of Adjustment is obtained.

(G) Change in Non-conforming Use. A non-conforming use of a building or lot may be changed
to a conforming use.

(H) Construction Prior to Ordinance Passage. Nothing herein contained shall require any change
in plans, construction, or designated use of a building or buildings for which a building permit
has been issued or City approval obtained and construction of which shall have been diligently
prosecuted within three (3) months of the date of such permit or approval.
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(I) Creation of a non-conforming use or building from rezoning of property initiated by the
Town of Grand Lake after January 2006.

1. Uses and Buildings that were conforming prior to the Town of Grand Lake initiating
rezoning of the property will be permitted to expand the building or building containing a
nonconforming use to the Building Height Limit and Area Regulations of the previous zone as
declared in the ordinance adopted by the Board of Trustees and recorded with the Grand County
Clerk and Recorder's Office.
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TOWN OF GRAND LAKE
ORDINANCE NO. 10-2022

AN ORDINANCE AMENDING GRAND LAKE MUNICIPAL CODE CHAPTER 12,
ARTICLE 2, SECTION 32, NON-CONFORMING USES AND STRUCTURES

WHEREAS, the Town of Grand Lake Municipal Code 12-2-32, Non-conforming Uses and
Structures does not adequately address certain possible situations involving expansion of non-
conforming buildings; and,

WHEREAS, the Town of Grand Lake Board of Trustees was advised by the Town Attorney to
make necessary changes to the Municipal Code provisions controlling these situations on July 11,
2022; and,

WHEREAS, the Town of Grand Lake Board of Trustees has determined that it is in the best
interests of the Town to update restrictions on the expansion of non-conforming buildings.

NOW THEREFORE BE IT ORDAINED BY THE BOARD OF TRUSTEES OF THE
TOWN OF GRAND LAKE, COLORADO, THAT:

1. Chapter 12, Article 2, Section 32 of the Municipal Code of the Town of Grand Lake is
hereby amended as attached in Exhibit A.

2. Severability. If any article, section, paragraph, sentence, clause, or phrase of this Ordinance
is held to be unconstitutional or invalid for any reason such decision shall not affect the validity or
constitutionality of the remaining portions of this Ordinance. The Board of Trustees hereby
declares that it would have passed this Ordinance and each part hereof irrespective of the fact that
any one part or parts are declared unconstitutional or otherwise invalid.

3. Repeal. Existing ordinances or parts of ordinances covering the same matters as embraced
in this Ordinance are hereby repealed and all ordinances or parts of ordinances inconsistent with the
provisions of this Ordinance are hereby repealed, except that this repeal shall not affect or prevent
the prosecution or punishment of any person for any act done or committed in violation of any
ordinance hereby repealed prior to the taking effect of this Ordinance. Except as specifically
amended by this ordinance, all other provisions of the Grand Lake Town Code shall remain in full
force and effect.

INTRODUCED, APPROVED AND ADOPTED AT A REGULAR MEETING OF THE
BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE THIS 8th DAY OF AUGUST
2022.
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(SEAL)

ATTEST:

Alayna Carroll, Town Clerk

Votes Approving:
Votes Opposing:
Votes Abstaining:
Absent:

TOWN OF GRAND LAKE

Section 9, ItemE.

Stephen Kudron, Mayor
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TOWN OF GRAND LAKE, COLORADO
ORDINANCE NO. 11-2022

AN ORDINANCE APPROVING BALLOT QUESTIONS TO BE
SUBMITTED TO THE VOTERS OF THE TOWN OF GRAND LAKE,
COLORADO RELATED TO PERMITTING THE SALE OF RETAIL

MARIJUANA FOR THE NOVEMBER 8, 2022 MUNICIPAL ELECTION

WHEREAS, on November 6, 2012 the voters of the State of Colorado approved
Amendment 64 adding Section 16 to Article XVI1II of the Colorado Constitution a limited
exemption from criminal liability under Colorado law for people 21 and over to possess
and cultivate marijuana for recreational use, and to establish the licensing and regulation
of marijuana establishments in a manner similar to alcohol as described in Amendment 64;
and

WHEREAS, the Grand Lake Board of Trustees (the “Board of Trustees”)
subsequently passed Chapters 7 and 11 of Article 5 of the Grand Lake Municipal Code,
prohibiting the application for and the operation of marijuana cultivation facilities,
marijuana product manufacturing facilities, marijuana testing facilities, and retail
marijuana stores pursuant to the authority granted by Article XVIII, Section 16 of the
Colorado Constitution, and

WHEREAS, in response to requests from the public the Board of Trustees has
determined that a question should be placed on the ballot at its November 8, 2022 regular
municipal election, asking the voters of the Town whether they want to permit such
marijuana facilities.

NOW THEREFORE BE IT ORDAINED BY THE TOWN BOARD OF
TRUSTEES OF THE TOWN OF GRAND LAKE, COLORADO AS FOLLOWS:

1. The Town Board of Trustees hereby approves the form of and refers the following
ballot question for submission to the registered electors to appear on the Town of Grand
Lake Municipal Election, November 8, 2022:

RETAIL MARIJUANA STORES

SHALL THE TOWN OF GRAND LAKE, COLORADO ALLOW THE
OPERATION OF MARIJUANA BUSINESSES IN THE TOWN AND
AMEND THE MUNICIPAL CODE BY THE ADDITION OF NEW
SECTIONS PERMITTING, SUBJECT TO REGULATIONS TO BE
ADOPTED BY ORDINANCES OF THE TOWN, CERTAIN
ACTIVITIES RELATING TO MARIJUANA, AND BY SO DOING
REPEAL THE ARTICLE 5 OF CHAPTER 7 AND ARTICLE 11 OF
CHAPTER 7, OR OTHER SECTION OF THE GRAND LAKE
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MUNICIPAL CODE, TO THE EXTENT THEY ARE INCONSISTENT
WITH SUCH AUTHORIZATION, ALLOWANCE OF SUCH
OPERATION BEING SUBJECT TO AND EXPRESSLY CONTINGENT
UPON VOTER APPROVAL OF THE MEASURE ON THE
NOVEMBER 8, 2022 TOWN OF GRAND LAKE BALLOT
AUTHORIZING ADDITIONAL TAXATION OF MARIJUANA
BUSINESSES IN GRAND LAKE, AND CONTINGENT AND ONLY
EFFECTIVE UPON ENACTMENT OF APPROPRIATE
REGULATIONS BY THE GRAND LAKE BOARD OF TRUSTEES?

YES

NO

2. The Town Board of Trustees hereby approves the form of and refers the following
ballot question for submission to the registered electors to appear on the Town of Grand
Lake Municipal Election, November 8, 2022:

RETAIL MARIJUANA SALES TAX

SHALL THE TOWN OF GRAND LAKE TAXES BE INCREASED BY
$150,000.00 ANNUALLY (FIRST FULL FISCAL YEAR INCREASE)
AND BY WHATEVER ADDITIONAL AMOUNTS ARE RAISED IN
SUCH FIRST FISCAL YEAR AND ANNUALLY THEREAFTER BY
THE IMPOSITION OF AN ADDITIONAL SALES TAX OF 15% ON
THE SALE OF RETAIL MARIJUANA AND RETAIL MARIJUANA
PRODUCTS WITH THE RATE OF SUCH TAX BEING ALLOWED
TO BE DECREASED OR INCREASED WITHOUT FURTHER
VOTER APPROVAL SO LONG AS THE RATE OF THE TAX DOES
NOT EXCEED 15% COMMENCING ON JANUARY 1, 2023, AND
SHALL ALL REVENUES DERIVED FROM SUCH TAX BE
COLLECTED, RETAINED AND EXPENDED EXCLUSIVELY FOR
THE GENERAL FUND UP TO 50% OF THE COLLECTED TAX AND
ATTAINABLE HOUSING UP TO 50% OF THE COLLECTED TAX,
AS A VOTER APPROVED REVENUE CHANGE
NOTWITHSTANDING ANY RESTRICTIONS UNDER ARTICLE X,
SECTION 20 OF THE COLORADO CONSTITUTION OR ANY

OTHER LAW?
YES
NO
3. The Town Board of Trustees hereby approves the form and refers the following

ballot question for submission to the registered electors and to appear on the Town of
Grand Lake Municipal Election, November 8, 2022:
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MEDICINAL MARIJUANA SALES TAX

SHALL THE TOWN OF GRAND LAKE TAXES BE INCREASED BY
$150,000.00 ANNUALLY (FIRST FULL FISCAL YEAR INCREASE)
AND BY WHATEVER ADDITIONAL AMOUNTS ARE RAISED IN
SUCH FIRST FISCAL YEAR AND ANNUALLY THEREAFTER BY
THE IMPOSITION OF AN ADDITIONAL SALES TAX OF 15% ON
THE SALE OF MEDICINAL MARIJUANA AND RETAIL
MEDICINAL PRODUCTS WITH THE RATE OF SUCH TAX BEING
ALLOWED TO BE DECREASED OR INCREASED WITHOUT
FURTHER VOTER APPROVAL SO LONG AS THE RATE OF THE
TAX DOES NOT EXCEED 15% COMMENCING ON JANUARY 1,
2023, AND SHALL ALL REVENUES DERIVED FROM SUCH TAX
BE COLLECTED, RETAINED AND EXPENDED EXCLUSIVELY
FOR THE GENERAL FUND UP TO 50% OF THE COLLECTED TAX
AND ATTAINABLE HOUSING UP TO 50% OF THE COLLECTED
TAX, AS A VOTER APPROVED REVENUE CHANGE
NOTWITHSTANDING ANY RESTRICTIONS UNDER ARTICLE X,
SECTION 20 OF THE COLORADO CONSTITUTION OR ANY
OTHER LAW?
YES

NO

4. For purposes of C.R.S. § 31-11-111, this Ordinance shall serve to set the title and
context for the ballot questions set forth herein and the ballot title for each such question
shall be the text of the questions themselves.

5. The Town Clerk is authorized to correct typographical errors and omissions and to
cause to be entered into any blanks of the ballot question the appropriate ballot question
number or letter upon designation of the ballot number or letter by the appropriate election
official.

6. The Mayor, the Town Attorney, and the Town Clerk are hereby authorized and
directed to take all necessary and appropriate action to effectuate the provisions of this
Ordinance including the taking of all reasonable and necessary action to cause such
approved form of ballot questions to be printed and placed on the ballot for the Grand Lake
Municipal Election, November 8, 2022.

7. Severability. If any article, section, paragraph, sentence, clause, or phrase of this
Ordinance is held to be unconstitutional or invalid for any reason such decision shall not
affect the validity or constitutionality of the remaining portions of this Ordinance. The
Town Board of Trustees hereby declares that it would have passed this ordinance and each
part or parts thereof irrespective of the fact that any one part or parts be declared
unconstitutional or invalid.

8. Repeal. Existing ordinances or parts of ordinances covering the same matters as
embraced in this ordinance are hereby repealed and all ordinances or parts of ordinances
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inconsistent with the provisions of this ordinance are hereby repealed, except that this
repeal shall not affect or prevent the prosecution or punishment of any person for any act
done or committed in violation of any ordinance hereby repealed prior to the taking effect
of this ordinance.

INTRODUCED, PASSED AND ADOPTED AT A REGULAR MEETING OF THE
TOWN BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE AND
SIGNED THIS 8" DAY OF AUGUST 2022.

Votes Approving:
Votes Opposed:
Absent:
Abstained:

ATTEST: TOWN OF GRAND LAKE, COLORADO

By:

Alayna Carrell Steve Kudron, Mayor
Town Clerk
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TOWN OF GRAND LAKE, COLORADO
ORDINANCE NO. 11-2022

AN ORDINANCE APPROVING BALLOT QUESTIONS TO BE
SUBMITTED TO THE VOTERS OF THE TOWN OF GRAND LAKE,
COLORADO RELATED TO PERMITTING THE SALE OF RETAIL

MARIJUANA FOR THE NOVEMBER 8, 2022 MUNICIPAL ELECTION

WHEREAS, on November 6, 2012 the voters of the State of Colorado approved
Amendment 64 adding Section 16 to Article XVIII of the Colorado Constitution a limited
exemption from criminal liability under Colorado law for people 21 and over to possess
and cultivate marijuana for recreational use, and to establish the licensing and regulation
of marijuana establishments in a manner similar to alcohol as described in Amendment 64;
and

WHEREAS, the Grand Lake Board of Trustees (the “Board of Trustees”)
subsequently passed Chapters 7 and 11 of Article 5 of the Grand Lake Municipal Code,
prohibiting the application for and the operation of marijuana cultivation facilities,
marijuana product manufacturing facilities, marijuana testing facilities, and retail
marijuana stores pursuant to the authority granted by Article XVIII, Section 16 of the
Colorado Constitution, and

WHEREAS, in response to requests from the public the Board of Trustees has
determined that a question should be placed on the ballot at its November 8, 2022 regular
municipal election, asking the voters of the Town whether they want to permit such
marijuana facilities.

NOW THEREFORE BE IT ORDAINED BY THE TOWN BOARD OF
TRUSTEES OF THE TOWN OF GRAND LAKE, COLORADO AS FOLLOWS:

1. The Town Board of Trustees hereby approves the form of and refers the following
ballot question for submission to the registered electors to appear on the Town of Grand
Lake Municipal Election, November 8, 2022:

RETAIL MARIJUANA STORES

SHALL THE TOWN OF GRAND LAKE, COLORADO ALLOW THE
OPERATION OF MARIJUANA BUSINESSES IN THE TOWN AND
AMEND THE MUNICIPAL CODE BY THE ADDITION OF NEW
SECTIONS PERMITTING, SUBJECT TO REGULATIONS TO BE
ADOPTED BY ORDINANCES OF THE TOWN, CERTAIN
ACTIVITIES RELATING TO MARIJUANA, AND BY SO DOING
REPEAL THE ARTICLE 5 OF CHAPTER 7 AND ARTICLE 11 OF
CHAPTER 7, OR OTHER SECTION OF THE GRAND LAKE
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MUNICIPAL CODE, TO THE EXTENT THEY ARE INCONSISTENT
WITH SUCH AUTHORIZATION, ALLOWANCE OF SUCH
OPERATION BEING SUBJECT TO AND EXPRESSLY CONTINGENT
UPON VOTER APPROVAL OF THE MEASURE ON THE
NOVEMBER 8, 2022 TOWN OF GRAND LAKE BALLOT
AUTHORIZING ADDITIONAL TAXATION OF MARIJUANA
BUSINESSES IN GRAND LAKE, AND CONTINGENT AND ONLY
EFFECTIVE UPON ENACTMENT OF APPROPRIATE
REGULATIONS BY THE GRAND LAKE BOARD OF TRUSTEES?

YES

NO

2. The Town Board of Trustees hereby approves the form of and refers the following
ballot question for submission to the registered electors to appear on the Town of Grand
Lake Municipal Election, November 8, 2022:

RETAIL MARIJUANA SALES TAX

SHALL THE TOWN OF GRAND LAKE TAXES BE INCREASED BY
$150,000.00 ANNUALLY (FIRST FULL FISCAL YEAR INCREASE)
AND BY WHATEVER ADDITIONAL AMOUNTS ARE RAISED IN
SUCH FIRST FISCAL YEAR AND ANNUALLY THEREAFTER BY
THE IMPOSITION OF AN ADDITIONAL SALES TAX OF 15% ON
THE SALE OF RETAIL MARIJUANA AND RETAIL MARIJUANA
PRODUCTS WITH THE RATE OF SUCH TAX BEING ALLOWED
TO BE DECREASED OR INCREASED WITHOUT FURTHER
VOTER APPROVAL SO LONG AS THE RATE OF THE TAX DOES
NOT EXCEED 15% COMMENCING ON JANUARY 1, 2023, AND
SHALL ALL REVENUES DERIVED FROM SUCH TAX BE
COLLECTED, RETAINED AND EXPENDED EXCLUSIVELY FOR
THE GENERAL FUND UP TO 50% OF THE COLLECTED TAX AND
ATTAINABLE HOUSING UP TO 50% OF THE COLLECTED TAX,
AS A VOTER APPROVED REVENUE CHANGE
NOTWITHSTANDING ANY RESTRICTIONS UNDER ARTICLE X,
SECTION 20 OF THE COLORADO CONSTITUTION OR ANY

OTHER LAW?
YES
NO
3. The Town Board of Trustees hereby approves the form and refers the following

ballot question for submission to the registered electors and to appear on the Town of
Grand Lake Municipal Election, November 8, 2022:
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MEDICINAL MARIJUANA SALES TAX

SHALL THE TOWN OF GRAND LAKE TAXES BE INCREASED BY
$150,000.00 ANNUALLY (FIRST FULL FISCAL YEAR INCREASE)
AND BY WHATEVER ADDITIONAL AMOUNTS ARE RAISED IN
SUCH FIRST FISCAL YEAR AND ANNUALLY THEREAFTER BY
THE IMPOSITION OF AN ADDITIONAL SALES TAX OF 15% ON
THE SALE OF MEDICINAL MARINUANA AND RETAIL
MEDICINAL PRODUCTS WITH THE RATE OF SUCH TAX BEING
ALLOWED TO BE DECREASED OR INCREASED WITHOUT
FURTHER VOTER APPROVAL SO LONG AS THE RATE OF THE
TAX DOES NOT EXCEED 15% COMMENCING ON JANUARY 1,
2023, AND SHALL ALL REVENUES DERIVED FROM SUCH TAX
BE COLLECTED, RETAINED AND EXPENDED EXCLUSIVELY
FOR THE GENERAL FUND UP TO 50% OF THE COLLECTED TAX
AND ATTAINABLE HOUSING UP TO 50% OF THE COLLECTED
TAX, AS A VOTER APPROVED REVENUE CHANGE
NOTWITHSTANDING ANY RESTRICTIONS UNDER ARTICLE X,
SECTION 20 OF THE COLORADO CONSTITUTION OR ANY
OTHER LAW?
YES

NO

4. For purposes of C.R.S. § 31-11-111, this Ordinance shall serve to set the title and
context for the ballot questions set forth herein and the ballot title for each such question
shall be the text of the questions themselves.

5. The Town Clerk is authorized to correct typographical errors and omissions and to
cause to be entered into any blanks of the ballot question the appropriate ballot question
number or letter upon designation of the ballot number or letter by the appropriate election
official.

6. The Mayor, the Town Attorney, and the Town Clerk are hereby authorized and
directed to take all necessary and appropriate action to effectuate the provisions of this
Ordinance including the taking of all reasonable and necessary action to cause such
approved form of ballot questions to be printed and placed on the ballot for the Grand Lake
Municipal Election, November 8, 2022.

7. Severability. If any article, section, paragraph, sentence, clause, or phrase of this
Ordinance is held to be unconstitutional or invalid for any reason such decision shall not
affect the validity or constitutionality of the remaining portions of this Ordinance. The
Town Board of Trustees hereby declares that it would have passed this ordinance and each
part or parts thereof irrespective of the fact that any one part or parts be declared
unconstitutional or invalid.

8. Repeal. Existing ordinances or parts of ordinances covering the same matters as
embraced in this ordinance are hereby repealed and all ordinances or parts of ordinances
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inconsistent with the provisions of this ordinance are hereby repealed, except that this
repeal shall not affect or prevent the prosecution or punishment of any person for any act
done or committed in violation of any ordinance hereby repealed prior to the taking effect
of this ordinance.

INTRODUCED, PASSED AND ADOPTED AT A REGULAR MEETING OF THE
TOWN BOARD OF TRUSTEES OF THE TOWN OF GRAND LAKE AND
SIGNED THIS 8" DAY OF AUGUST 2022.

Votes Approving:
Votes Opposed:
Absent:
Abstained:

ATTEST: TOWN OF GRAND LAKE, COLORADO

By:

Alayna Carrell Steve Kudron, Mayor
Town Clerk
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