
 

City Commission Meeting Agenda 

 2 Park Drive South, Great Falls, MT 

Commission Chambers, Civic Center 

November 07, 2023 

7:00 PM 

  
The agenda packet material is available on the City’s website:  https://greatfallsmt.net/meetings. The 

Public may view and listen to the meeting on government access channel City-190, cable channel 190; or 

online at https://greatfallsmt.net/livestream.   

Public participation is welcome in the following ways: 

• Attend in person.   

• Provide public comments in writing by 12:00 PM the day of the meeting:  Mail to City Clerk, PO Box 

5021, Great Falls, MT  59403, or via email to: commission@greatfallsmt.net. Include the agenda 

item or agenda item number in the subject line, and include the name of the commenter and either an 

address or whether the commenter is a city resident.  Written communication received by that time 

will be shared with the City Commission and appropriate City staff for consideration during the agenda 

item and before final vote on the matter; and, will be so noted in the official record of the meeting. 

 
CALL TO ORDER 

PLEDGE OF ALLEGIANCE 

ROLL CALL / STAFF INTRODUCTIONS 

AGENDA APPROVAL 

CONFLICT DISCLOSURE / EX PARTE COMMUNICATIONS 

PROCLAMATIONS 
1. United Against Hate Week. 

MILITARY UPDATES 
2. Miscellaneous Reports and announcements from Malmstrom Air Force Base. 

PETITIONS AND COMMUNICATIONS 
(Public comment on any matter that is not on the agenda of the meeting and that is within the jurisdiction of the City 

Commission. Please keep your remarks to a maximum of 3 minutes. When at the podium, state your name and either your 

address or whether you are a city resident for the record.) 

3. Miscellaneous reports and announcements. 

NEIGHBORHOOD COUNCILS 
4. Miscellaneous reports and announcements from Neighborhood Councils. 

BOARDS AND COMMISSIONS 
5. Miscellaneous reports and announcements from Boards and Commissions. 

6. Appointment to the Mansfield Center for the Performing Arts Advisory Board. 
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CITY MANAGER 
7. Miscellaneous reports and announcements from City Manager. 

CONSENT AGENDA 
The Consent Agenda is made up of routine day-to-day items that require Commission action. Items may be pulled from the 

Consent Agenda for separate discussion/vote by any Commissioner. 

8. Minutes, October 17, 2023, City Commission Meeting. 

9. Total Expenditures of $7,745,214 for the period of October 5, 2023 through October 25, 2023, 

to include claims over $25,000, in the amount of $6,657,433. 

10. Contracts List. 

11. Approve the purchase of one 2023 Trail King HD Gooseneck paver trailer from Torgerson’s of 

Great Falls, Montana through Sourcewell, for a total of $129,261.36. 

12. Approve final payment for the Southwest Side Water Main Replacement Phase 3 project, in the 

amount of $76,145.78 to Geranios Enterprises Inc. and $769.15 to the State Miscellaneous Tax 

Fund and authorize the City Manager to make the payments. 

13. Ratify a natural gas supply contract with Energy West Resources for one year from November 

1, 2023 through October 31, 2024. 

Action: Approve Consent Agenda as presented or remove items for separate discussion and/or vote 

by any Commission member.  After motion is made, Mayor requests a second to the motion, public 

comment, Commission discussion, and calls for the vote. 

PUBLIC HEARINGS 

OLD BUSINESS 

NEW BUSINESS 
14. Labor Agreement between the City of Great Falls and the International Association of Fire 

Fighters Local #8 (IAFF Local #8).  Action: Approve or deny the labor agreement.  (Presented 

by Gaye McInerney) 

15. HOME Investment Partnerships Program Agreement with NeighborWorks Great Falls.  Action: 

Approve or deny the HOME Investment Partnerships Program Agreement in the amount of 

$1,231,657 with NeighborWorks Great Falls for the purchase and restoration of the Ulmer 

Square property.  (Presented by Thomas Hazen) 

ORDINANCES / RESOLUTIONS 

CITY COMMISSION 
16. Miscellaneous reports and announcements from the City Commission. 

17. Commission Initiatives. 

ADJOURNMENT 

(Please exit the chambers as quickly as possible. Chamber doors will be closed 5 minutes after adjournment of the meeting.) 
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Assistive listening devices are available for the hard of hearing, please arrive a few minutes early for set up, or contact the 

City Clerk’s Office in advance at 455-8451. Wi-Fi is available during the meetings for viewing of the online meeting documents. 

Commission meetings are televised on cable channel 190 and streamed live at https://greatfallsmt.net. City Commission 

meetings are re-aired on cable channel 190 the following Wednesday morning at 10 am, and the following Tuesday evening at 

7 pm. 
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 PROCLAMATION 

 
 

WHEREAS, recent events occurred in our community that neither represent our values nor reflect the views of 

those who live here.  Through the lens of these events, and events occurring around the country, we 

hereby issue this proclamation to publicly condemn bias and hate in all forms and reaffirm our 

community values of respect, inclusivity, civility and equity for all, and urge every organization in 

our community to stand with us; and 

 

WHEREAS, the United States is a nation of immigrants, whose strength comes from its diversity; and 

 

WHEREAS, the Constitution of the United States confers equality on all individuals, regardless of race, gender, 

orientation, religion, or political beliefs; and 

 

WHEREAS, the number of hate crimes across the United States has increased dramatically over the years; and 

 

WHEREAS, education, compassion and cooperation are key to unlocking understanding and embracing 

differences between people; and 

 

WHEREAS,   we recognize that a Proclamation or single action, in and of itself, will not change a community but 

rather acknowledge that we are all responsible, both individually and collectively, for creating and 

fostering an anti-racist and unbiased community. 

 

NOW, THEREFORE, I, BOB KELLY, MAYOR OF THE CITY OF GREAT FALLS, do hereby proclaim 

November 12 - 18, 2023 as 

UNITED AGAINST HATE WEEK 
 

and that the City of Great Falls, along with the citizens of our community, have a shared value that all men and 

women are created equal, and we will defend anyone who is mistreated because of race, ethnicity, sexual preference, 

or religion.  The City of Great Falls strongly condemns all forms of racism, discrimination, bigotry, bias and hate 

speech in our community, and stands steadfast in our commitment to foster an inclusive civil environment where 

everyone in our community is treated with dignity and respect.  

 

                                                                                            IN WITNESS WHEREOF, I have hereto set my 

                                                                                            hand and caused the Seal of the City to be affixed 

                                                                                            this 7th day of November, 2023. 

 

 

                                                              
____________________________________ 

Bob Kelly, Mayor 
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: Appointment to the Mansfield Center for the Performing Arts Advisory 

Board 

From: City Manager’s Office 

Initiated By: City Commission 

Presented By: City Commission 

Action Requested: Appoint one member to the Mansfield Center for the Performing Arts 

Advisory Board for the remainder of a three-year term through December 31, 

2025.  

 

Suggested Motion:  
 

1.   Commissioner moves: 

 

“I move that the City Commission (appoint/not appoint) Amanda Brumwell for the remainder of 

a three-year term through December 31, 2025.” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the 

vote. 

 

 

Summary:  On December 6, 2022, the City Commission appointed Caryl Olmstead to the Mansfield 

Center for the Performing Arts Advisory Board for a three year term through December 31, 2025.  Ms. 

Olmstead has decided to move out of state therefore, resigned from the board on September 13, 2023.  The 

City advertised for the vacancy and received one application from Amanda Brumwell. 

 

Current Members of the Board are: 

Grant Harville            12/19/2017 – 12/31/2025 

Carl Donovan     6/7/2022 – 12/31/2024 

Randall Knowles  4/18/2023 – 12/31/2024 

Benjamin Nelson  12/6/2022 – 12/31/2025 

Emily Langston            4/18/2023 – 12/31/2023 

Caryl Olmstead  12/6/2022 – 12/31/2025 (resigned effective 9/13/2023) 

Vacant          – 12/31/2025  

Board Recommendation:  During their meeting on October 20, 2023 the Mansfield Board reviewed Ms. 

Brumwell’s application and recommended the City Commission appoint her to the remainder of Ms.  

Olmstead’s term.   

 

The City will continue to advertise for the last vacancy. 
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Background:  The Civic Center Advisory Board was created in 1997 and was amended by Ord. 2928 in 

February of 2006 to change the name to the Mansfield Center for the Performing Arts Advisory Board.  

The Board acts in an advisory capacity to the City Commission and the City Manager on matters related 

to the successful operation of the Civic Center as the Mansfield Center for the Performing Arts and public 

meeting rooms. 

  

The Board consists of five to seven members with an attempt to have representation from the areas of 

performing arts, conventions and meetings, and civic leaders. 

Alternatives:  The Commission could choose to not appoint the applicant and direct staff to continue 

advertising. 

 

Attachments:  

Application 

 

6

Agenda #6.



7

Agenda #6.



8

Agenda #6.



JOURNAL OF COMMISSION PROCEEDINGS 

October 17, 2023 
 

Page 1 of 12 

 

 

                                                      

Regular City Commission Meeting                                                          Mayor Kelly presiding  

                 Commission Chambers Room 206                                             

 

CALL TO ORDER: 7:00 PM 

 

Mayor Kelly took a moment to pause and recognize the illegal and aggressive attack on Israel last week.  

He expressed support, sympathy and prayers to our Jewish community, students and staff at Toro Medical 

University, and to their families and loved ones who may be in harm's way.  Our thoughts and prayers are 

with our neighbors in Israel and we hope this violence can end as quickly as possible. 

PLEDGE OF ALLEGIANCE  

 

ROLL CALL/STAFF INTRODUCTIONS:  City Commission members present: Bob Kelly, Eric 

Hinebauch, Joe McKenney, Rick Tryon and Susan Wolff.  Also present were City Manager Greg Doyon 

and Deputy City Manager Chuck Anderson; Public Works Director Chris Gaub; Planning and Community 

Development Director Brock Cherry; Fire Chief Jeremy Jones; Finance Director Melissa Kinzler; City 

Attorney David Dennis and Deputy City Attorney Rachel Taylor; Police Chief Jeff Newton; and City 

Clerk Lisa Kunz. 

 

AGENDA APPROVAL:  There were no proposed changes to the agenda by the City Manager or City 

Commission.  The agenda was approved as presented.   

 

CONFLICT DISCLOSURE/EX PARTE COMMUNICATIONS:  None. 

 

PROCLAMATIONS:  Red Ribbon Week [October 23-31, 2023], Extra Mile Day [November 1, 2023] 

and KGPR Great Falls Public Radio Week [October 23-28, 2023]. 

 

 COMMUNITY INITIATIVES 

1. MISCELLANEOUS REPORTS AND ANNOUNCEMENTS FROM CITY COUNTY 

HEALTH DEPARTMENT (CCHD). 

 

Rhonda Knudson reported that the Environmental Health Division of the CCHD conducts food 

safety inspections and licensing for local restaurants, tattoo shops, hotels, motels, as well as septic 

permitting and subdivision work.   

 

Ms. Knundson reported that Senate Bills 199 (2021) and 202 (2023) deal with the Montana Local 

Food Choice Act.  The Act allows people to make foods in their home kitchens, without inspections, 

food safety regulations, training, or label requirements, and sell the foods from their homes or agreed 

upon locations.  This also includes raw milk.  SB 202 contains language that requires Farmers 

Markets to accept these foods.  She expressed concern about having these products with no oversight 

at the Great Falls Farmer’s Market.  She suggested the City look into liability concerns as the Great 

Falls Original Farmers Market is held on City property.  The CCHD Environmental Division 

previously approved all of the food vendors at the Farmers Market.  Due to being severely 

9

Agenda #8.



JOURNAL OF COMMISSION PROCEEDINGS 

October 17, 2023 
 

Page 2 of 12 

 

understaffed, the Environmental Division can no longer do that.  She suggested education and 

signage warning people about the products so that they ask questions of these vendors, and 

potentially requiring vendors to have their own liability insurance in order to participate if they are 

selling Food Choice Act products. 

 

2. PETITIONS AND COMMUNICATIONS 

 

 Jeni Dodd, City resident, commented that TruGreen sprayed her neighbor’s lawn today during the 

extreme windstorm.  She expressed concern about the cancer causing chemicals affecting her home, 

yard, human and animal health.  She requested an ordinance against spraying during wind events 

over a certain mile per hour, and requiring 24-hour advanced notification to neighbors so that they 

can secure anything they do not want contaminated, including their pets. 

Anitra Hall, City resident, commented that on the morning of Sunday, October 1, 2023 she woke 

to find that cowards distributed hate propaganda throughout her neighborhood and in her yard.  

These activities serve only to spread hate and division in our community.  While this material 

specifically targeted Mexicans, the phrase “foreign kinds bring foreign crimes,” attacks all of us.  

This is not the first time these flyers have been distributed in targeted neighborhoods, and she has 

not heard anything from the City about how it is being addressed.  The flyer calls for us to love our 

race.  It is because she loves her race, the human race, that she is asking the City Commission to 

issue a proclamation denouncing and condemning this hate activity in Great Falls. 

Kathie Hansen, 4601 Flood Road, suggested the City use tax dollars to take care of community 

veterans and residents before thinking about illegal immigrants coming into our city, and to set aside 

tax dollars in the event the City has to bus illegal immigrants to sanctuary cities.    

Steve Grout, City resident, commented that the decision of the City Commission at the last 

Commission meeting to bypass the recommendation of the Library Board and instead appoint 

Noelle Johnson seemed to him to defy logic and he left the meeting feeling disappointed and 

dismayed.  He was bothered that the Commission members who brought up the substitution did not 

interview her, did not interview any of the other applicants, and did not even sit in on any of the 

interviews that the Library Board conducted. The move felt orchestrated and he did not hear full 

and honest reasons for their choice.  Nobody talked about Ms. Johnson’s association with a group 

of people who opposed the Library levy and apparently put up a billboard insinuating the Library 

was a marketer for pornography and drag queens.  No one talked about the other applicants.  He 

feels the transparency was lacking.  The Library has served the community well, but he does not 

feel that this decision served the community well at all.  It felt to him these actions were a subtly 

subversive and political attack on the Library and that should never be allowed. 

  

NEIGHBORHOOD COUNCILS 

 

3. MISCELLANEOUS REPORTS AND ANNOUNCEMENTS. 

 

None. 

 BOARDS AND COMMISSIONS 
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4. 

 

 

 

5. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MISCELLANEOUS REPORTS AND ANNOUNCEMENTS. 

 

None. 

 

REAPPOINTMENT/APPOINTMENT TO THE POLICE COMMISSION. 

 

Mayor Kelly reported that the Police Commission reviews all Police Department applicants for 

police officer positions and hears disciplinary appeals for the Police Department.  The Commission 

is composed of three members appointed by the City Commission. 

 

John Hackwith was appointed to the Police Commission on July 7, 2020 to a three-year term through 

June 30, 2023.  Mr. Hackwith is interested and eligible for a second three-year term.  In accordance 

with Resolution 10524, City staff advertised for the position and received four applications from 

James Whitaker, Michael Bicsak, Daniel Barnett and Gail Belfert.   

 

The Police Commission met on September 29, 2023 to review applications and make a 

recommendation to the City Commission.  The Police Commission recommended the 

reappointment of Mr. Hackwith.   

 

Commissioner Tryon moved that the City Commission not reappoint John Hackwith to the 

Police Commission for a three-year term through June 30, 2026. 

 

Motion failed for lack of a second. 

 

Commissioner Tryon moved, seconded by Commissioner McKenney, that the City 

Commission reappoint John Hackwith to the Police Commission for a three-year term 

through June 30, 2026. 

 

Mayor Kelly asked if there were any comments from the public.  Hearing none, Mayor Kelly asked 

if there was any discussion amongst the Commissioners.  

 

Commissioner Tryon requested additional information about the purpose of the Police Commission. 

 

Police Chief Jeff Newton responded that the Police Commission serves to review and vet all police 

applicants, and to hear disciplinary appeals.  Three people serve as the Police Commission and meet 

as needed.   

 

Commissioner Tryon inquired why Ms. Belfert’s application was included for consideration when 

her answer to whether she was a qualified elector was no.  If the applicant is not a qualified elector, 

he inquired if that meant that does not necessarily mean she cannot serve on this board.   

 

City Attorney David Dennis responded that he would need to conduct more research on the rules 

for appointment.      

 

Commissioner Tryon noted that the other three applicants are all well qualified making it a hard 

decision, but he would go with the recommendation of the board. 
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Commissioner McKenney commented that when it comes to these types of non-governing boards, 

if a member has served in good faith through their first term and they are eligible for a second term, 

to him the continuity and the expertise of the board is important and he sees no reason not to 

reappoint Mr. Hackwith. 

 

Commissioner Wolff puts great faith in Mr. Hackwith’s law enforcement experience and what is 

being asked of these commission members. 

 

There being no further discussion, Mayor Kelly called for the vote.  

 

Motion carried 5-0. 

 CITY MANAGER 

6. MISCELLANEOUS REPORTS AND ANNOUNCEMENTS. 

 

City Manager Greg Doyon announced that: 

 The Public Works Environmental Division is partnering with Veolia North America to host 

a Household Hazardous Waste Collection event on Saturday, October 21, 2023 from 9:00 

am to 1:00 pm at the lot south of the Great Falls Police Department at 112 1st Street South.  

Residents can bring antifreeze, gasoline, lighter fluid, paint thinner, road flares, shellac, 

fertilizer, pesticides, and those types of things for proper disposal.  The City will not be 

accepting latex based paint products, mercury or highly toxic items as part of that collection. 

 Traffic cones have been placed on Hwy 87 east of Walmart on 10th Avenue South for a 

construction access gate/road to the site of a new weapons generation facility at Malmstrom 

Air Force Base (MAFB).  Citizens can expect more of this activity in the future with the 

Sentinel project. 

 Park and Recreation is hosting small group tours at the new Aquatics and Recreation Center 

on Friday afternoons.  Interested parties can contact the Park and Recreation office at 406-

771-1265 for more information or to schedule a tour.   

 Condolences were extended to the family, friends and co-workers of Sandy Heser who 

passed away last Friday.  Sandy worked in the Records Bureau for the Great Falls Police 

Department since 2016. 

 

 

CONSENT AGENDA. 

 

7. Minutes, October 3, 2023, City Commission Meeting. 

 

8. Total Expenditures of $2,254,896 for the period of September 21, 2023 through October 4, 2023, to 

include claims over $25,000, in the amount of $1,528,080. 

 

9. Contracts List. 
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10. Award a Professional Services Agreement in the amount of $366,365 [sic] $336,365 to Advanced 

Engineering and Environmental Services, Inc. (AE2S), for Design and Inspection Services for the 

33rd St Water Storage Tank Rehabilitation, and authorize the City Manager to execute the necessary 

documents.  OF 1794.1 

 

11. Approve the purchase of one new 548 Peterbilt tandem axle cab & chassis with a rear load packer, 

including a Qwik-Tip from Jackson Group Peterbilt of Missoula, Montana, through Sourcewell, for 

a total of $333,878.24. 

 

 Commissioner Wolff moved, seconded by Commissioner Tryon, that the City Commission 

approve the Consent Agenda as presented. 

 

Mayor Kelly asked if there were any comments from the public or discussion amongst the 

Commissioners.  Hearing none, Mayor Kelly called for the vote.  

 

Motion carried 5-0. 

 PUBLIC HEARINGS 

 

12. ORDINANCE 3262 TO REZONE THE PROPERTY ADDRESSED AS 2505 8TH AVENUE 

NORTH FROM R-3 SINGLE-FAMILY HIGH DENSITY TO C-1 NEIGHBORHOOD 

COMMERCIAL. 

 

Mayor Kelly declared the public hearing open and asked for presentation of the agenda report. 

 

Planning and Community Development Director Brock Cherry reported that this item consists of 

an infill lot approximately 0.35 acres and which is currently zoned R-3 Single-Family Residential.   

The funeral home on the property immediately to the west is already zoned C-2, and there is more 

industrial use to the north.  Staff analyzed and found that the zoning request complied with the 2013 

Comprehensive Plan. 

 

The Zoning Board conducted a public hearing.  Written and verbal comments were received, with 

the majority in opposition stating traffic and water pressure concerns.  The City’s Senior 

Transportation Planner Andrew Finch conducted a minor traffic analysis and noted that this project 

did not generate sufficient traffic volumes to necessitate a full traffic impact study.  Mr. Finch found 

that, at the current intersection during peak hours, this proposed use would only result in an 

approximate 2% increase in traffic.   

 

The Engineering Department answered residents’ concerns and explained that the property is not in 

a designated problem area as far as water pressure.  The 12-residential units would have a nominal 

effect and would not cause significant detriment.   

 

Tyson Kraft, Nelson Architects, representing the owner, reported that the lot has been vacant for 

over 35-years. There is a great need in Great Falls for apartment units.  At the Zoning Board meeting, 

Mr. Clark with the Great Falls Development Authority stated that over 5,000 apartment units would 

be needed in Great Falls within the next couple of years.  The owner is excited to develop this lot 

for that purpose. 

 

13

Agenda #8.



JOURNAL OF COMMISSION PROCEEDINGS 

October 17, 2023 
 

Page 6 of 12 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Immediately to the north is an automotive plant, immediately to the west is O'Connor Funeral Home 

and then further to the south is another set of apartment complexes.  This project would be a nice 

buffer between the two zoning districts that helps tie in that transition from individual single family 

residential into more of a commercial district.  The proposed 12-plex is a 3-story unit that will 

contain approximately 1,000 square foot units with two bedrooms.  Per City Code, 18 parking spaces 

will be located on the north side of the lot.  If approved, the owner is looking to break ground in the 

spring of next year. 

 

Mayor Kelly asked if the Commissioners had any questions of staff or the applicant’s representative. 

 

Commissioner Wolff inquired if ingress and egress was proposed for 25th Street or 8th Avenue North. 

 

Mr. Kraft responded ingress and egress would be on 25th Street and as far back from the intersection 

of 8th Avenue North as possible to limit any effect it would have on traffic backing up. 

 

Mayor Kelly inquired the opinion of the Neighborhood Council and was informed the Council voted 

unanimously to support the proposed zoning map amendment. 

 

Commissioner Tryon noted citizen concerns expressed about off-street parking, increased traffic 

and low water pressure. 

 

Mr. Kraft responded that the applicant would provide a minimum of 18 parking spots on the site. 

 

Commissioner Tryon received confirmation that the low volume project would result in an 

approximate 2% increase in traffic pursuant to the ITE manual, which is the industry standard.  He 

further received clarification that tapping into a 12-inch water line in an area that is not designated 

as a low-pressure area would not cause a significant detriment to the area. 

 

Mayor Kelly asked if there were any comments from the public in support of Ordinance 3262. 

 

Jake Clark, Great Falls Development Alliance (GFDA), commented that GFDA supports this 

project because:  (1) Great Falls needs housing, (2) it is an infill project, and (3) the zoning 

designation makes multi-family more accessible in the market. 

 

Mayor Kelly asked if there were any comments from the public in opposition to Ordinance 3262. 

 

Karen Schoonover, 2426 8th Avenue North, noted her written comments in opposition submitted 

to the Planning Advisory Board/Zoning Commission and reiterated her opposition to the proposed 

development.  She has lived kitty-corner from the proposed development for over 43 years and has 

seen the increase in traffic and lack of parking in the area.  The development will affect the ingress 

and egress on 25th Street, as it is already hard for her to back out of her driveway on to 25th Street 

on a busy day. 
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13. 

There being no one further to address the Commission, Mayor Kelly closed the public hearing and 

asked the will of the Commission. 

 

Commissioner Hinebauch moved, seconded by Commissioner Tryon, that the City 

Commission adopt Ordinance 3262 allowing the rezone request from R-3 Single-Family High 

Density to C-1 Neighborhood Commercial as legally described in the staff report, and the 

accompanying Findings of Fact, subject to the conditions of approval being fulfilled by the 

Applicant. 

 

Mayor Kelly asked if there was any discussion amongst the Commissioners. 

 

Mayor Kelly commented that the community is desperate for housing.  The Commission has to look 

at applications and consider them in the broader picture of what is happening in Great Falls.  Traffic 

has increased everywhere in the city and we are all dealing with that going forward.  He can relate 

to the correspondence, but is in favor of the project due to the overwhelming community need for 

affordable and market rate housing.   

 

Commissioner Wolff commented that infill is important to her because, as they have gone through 

the public safety education pieces, the Commission has been asked many times why did they allow 

the community to sprawl out into different areas. 

  

Commissioner McKenney noted that the 12-unit apartment complex would allow some people who 

want to downsize a place to go, and that opens up single-family homes for others. 

 

Commissioner Tryon would like to hear back from Ms. Schoonover after the project is done. 

There being no further discussion, Mayor Kelly called for the vote. 

Motion carried 5-0. 

 

ORDINANCE 3263 TO AMEND TITLE 8, CHAPTER 5 OF THE OCCGF, PERTAINING 

TO EMERGENCY MEDICAL SERVICES. 

 

Mayor Kelly declared the public hearing open and asked for presentation of the agenda report. 

 

Fire Chief Jeremy Jones reported that adoption of Ordinance 3263 would provide updates to the 

delivery of pre-hospital, emergency medical services within the City of Great Falls 911 system and 

the areas protected by Great Falls Fire Rescue (GFFR). 

 

The revisions will improve the safety and stability of the City of Great Falls 911 EMS system and 

provisions used to develop an ambulance service performance contract.  As the EMS system 

administrator, GFFR has been monitoring trends and performance of its current fire based EMS 

system for several years. 
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The proposed revisions in Ordinance 3263 are submitted to the Commission to address and 

strengthen EMS transport services with the goal of maintaining expected transport standards.  The 

revision, in part, allows for basic life support ambulances within the City's EMS system, removes 

duplicate sections for extensions of the performance contract, designates GFFR as the jurisdictional 

authority over EMS services, allows GFFR the authority to transport patients when deemed 

necessary, aligns language for the extension of an ambulance service performance contract and 

provides for periodic system review.  It also defines the certification requirements for ALS and BLS 

ambulances, new language to ensure all EMS system components understand and operate 

consistently, and a code clean up to be consistent with Montana state law. 

 

On October 3, 2023, the Commission conducted first reading of Ordinance 3263.  Bill Bronson, 

attorney for Great Falls Emergency Services (GFES), addressed the Commission and submitted a 

letter on behalf of GFES regarding his client’s concerns, as well as two third-party consultant 

opinion letters.  City staff reviewed the information and updated the language underlined as follows: 

 

8.5.170 Criteria for ambulance service performance contract. 

. . .  

C. Each ALS responding ambulance shall be staffed with a minimum of one (1) Nationally 

Registered Emergency Medical Technician- Montana Certified Paramedic (NREMT-P) and one 

(1) NREMT-Basic Montana Certified Emergency Medical Technician (EMT).  Each BLS 

ambulance shall be staffed with, at a minimum, two (2) NREMT-Basics (EMTs).  All 

Paramedics and EMT’s must be licensed by the State of Montana.  The driver of the ALS or 

BLS responding ambulance must possess a valid Montana driver’s license; . . . 

 

Due to changes by the 2023 State Legislature, staff also updated language in: 

 

8.5.110 - Emergency medical services license required. 

A.  No person shall conduct or operate an ambulance service within the City without first 

obtaining a license as required by OCCGF Title 5, Chapter 3, Article 7 state law. 

 

There is no fiscal impact to the City for the update to City Code.  There would be an increase to the 

transport contractor to provide up to three months of security to the City's reasonable anticipated 

operating costs versus current ordinance language of two months, 

 

Mayor Kelly asked if the Commissioners had any questions of staff.  Hearing none, Mayor Kelly 

asked if there were any comments from the public in support of Ordinance 3263. 

Bill Bronson, Attorney at Law, representing Great Falls Emergency Services (GFES), commented 

that GFES values the relationship they have with the City and the people in the City of Great Falls.  

GFES is a great part of this EMS system.  They see, generally, that the changes proposed by City 

staff are good.   

This ordinance has not been substantively amended in about 15 years.  Great Falls was the leader in 

the state in developing this performance contract arrangement.  In fact, this was one of the first 

things he voted on as a City Commissioner in 2008. 
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Attorney Bronson emphasized that Justin Grohs, Manager of Operations, appreciates the fact that 

the City is engaging in this updating process.  It is agreed that it is critical to have as modern an 

ordinance as possible to deal with the circumstances confronted with in emergency medical 

transport.  GFES is especially pleased to see that BLS is now going to be included in the Ordinance.   

Chief Jones alluded to the fact that staff did take into consideration the letters offered from Mr. 

Athey and some of GFES proposed suggestions regarding the Ordinance.  Deputy City Attorney 

Rachel Taylor reached out to him within the last week and they discussed the principal change, 

which Chief Jones noted on the language on licensure in OCCGF Section 8.5.170 C.  GFES is 

comfortable with that amended language. 

He also noted that Section 8.5.090 C. is a fairly lengthy provision of the Ordinance being amended 

that, on the surface, appears to be some fairly simple language.  That section is where GFFR can 

make the determination whether transport is necessary.  They will be interested in seeing how that 

new language is carried out in practice. 

Obviously, GFES continues to be the provider under the performance contract and will continue to 

do so at least through the middle of next year.  They are hoping to see what guidelines and what 

protocols might develop in accordance with it.  The Ordinance offers very general language, but 

they think in practice, the City is going to have to work with the provider to make sure that there is 

a seamless flow of emergency medical transport. 

The other issue is the concern about eliminating the grandfathering language in the Ordinance.  

However, after discussing the matter with Deputy City Attorney Taylor and GFES, as long as there 

is an opportunity for a contract extension which is provided for in this Ordinance, it addresses their 

principal concern. 

One of the things that GFES, as a contractor, wanted to make sure of is that any new proposals that 

are put forward regarding a contract next year will have a staff recommendation but, ultimately, the 

Commission decides what is most appropriate. 

Mayor Kelly asked if there were any comments from the public in opposition to Ordinance 3263. 

 

Hearing none, Mayor Kelly closed the public hearing and asked the will of the Commission. 

 

Commissioner Wolff moved, seconded by Commissioner Hinebauch, that the City 

Commission adopt Ordinance 3263. 

 

Mayor Kelly asked if there was any discussion amongst the Commissioners. 

 

Commissioner Wolff thanked all involved in this long process and in wanting to provide the best 

service they can to the public.   

 

There being no further discussion, Mayor Kelly called for the vote. 

 

Motion carried 5-0. 
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 OLD BUSINESS 

 NEW BUSINESS 

14. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

INTERLOCAL AGREEMENT BETWEEN CASCADE COUNTY AND THE CITY OF 

GREAT FALLS FOR EMERGENCY FIRE AND MEDICAL SERVICES RETROACTIVE 

FROM OCTOBER 1, 2023 TO SEPTEMBER 30, 2025.  

 

Fire Chief Jeremy Jones reported that the requested action is to ratify the interlocal agreement that 

has been in place with Cascade County for more than 30 years.  Cascade County has contracted 

with the City of Great Falls to provide fire and emergency medical services to 16 designated fire 

districts located outside city limits.  The citizens residing within these fire districts are assessed 

taxes for the service per Mont. Code Ann. § 7-33-2107 and § 7-33-2125.   

Fire and EMS services were not only prompt and efficient, they reduced insurance rates for citizens 

in the districts.  In 2022, the call volume resulting from the 16 fire districts equated to 125 calls for 

service, ranging from emergency medical service calls such as cardiac arrest to working structure 

fires. 

This interlocal agreement with Cascade County was approved on October 10, 2023 by the County 

Commission for a period of October 1, 2023 through September 30, 2025.  The agreement provides 

for the proceeds from the rural fire control special district levy for fire and medical services 

computed to the maximum allowable by Mont. Code Ann. § 15-10-420 be paid to the City of Great 

Falls.  It is projected that the City will receive approximately $227,000 in revenue for providing 

these services.  Payments are due in two equal installments before December 15th and June 15th of 

each contract year.   

The impacts to Great Falls Fire Rescue for providing fire and emergency medical services over the 

last 30 years has been minimal.  Based on the proximity to the city limits and low frequency of calls, 

continued service will not degrade service within the city.   

Should the City Commission choose to decline to provide fire and emergency medical services per 

this agreement, responsibility of fire protection would return to Cascade County who could make 

assignments to volunteer fire departments.  If this alternative is selected, it would likely place 

considerable hardship and risk on many of the residents covered under this agreement. 

Commissioner Wolff moved, seconded by Commissioner Hinebauch, that the City 

Commission ratify the Interlocal Agreement between Cascade County and the City of Great 

Falls for Emergency Fire and Medical Services, retroactive from October 1, 2023 to 

September 30, 2025, and authorize the City Manager to execute the agreement. 

 

Mayor Kelly asked if there were any comments from the public or discussion amongst the 

Commissioners.   

 

Mayor Kelly noted that Great Falls Fire Rescue serves as a model for cooperation between City and 

County agencies. 

 

Mayor Kelly called for the vote. 
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15. 

Motion carried 5-0. 

 

LABOR AGREEMENT BETWEEN THE CITY OF GREAT FALLS AND THE GREAT 

FALLS POLICE PROTECTIVE ASSOCIATION (GFPPA).  

 

Deputy City Manager Chuck Anderson reported that this item is a request to approve the labor 

agreement between the City of Great Falls and the Great Falls Police Protective Association.  Staff 

met with GFPPA representatives four times starting in April of 2023 and negotiated the contract 

that is before the Commission tonight. 

 

Key items of the contract are: 

 

 Two year term from July 1, 2023 to June 30, 2025 

 A 6% COLA  increase effective July 1, 2023, a 5% COLA increase effective July 1, 2024, 

and a 1% COLA increase effective January 1, 2025 

 A one-time payment of $500 for 84 uniformed officers that are in assigned positions.  The 

uniform pay is approximately worth $42,000. 

The fiscal impact for the entire contract amount is approximately $800,062. 

 

Commissioner Hinebauch moved, seconded by Commissioner Tryon, that the City 

Commission approve the labor agreement between the City of Great Falls and the Great Falls 

Police Protective Association (GFPPA). 

  

Mayor Kelly asked if there were any comments from the public or discussion amongst the 

Commissioners.   

 

Commissioner McKenney inquired the points of contention. 

 

Deputy City Manager Chuck Anderson responded there was no contention, but robust and healthy 

conversation centered on wages and benefits. 

 

Mayor Kelly called for the vote. 

 

Motion carried 5-0. 

 ORDINANCES/RESOLUTIONS 

 

 CITY COMMISSION 

 

16. APPOINTMENTS, GREAT FALLS CITIZEN’S COUNCIL. 

 

Mayor Kelly moved, seconded by Commissioner Hinebauch, that the City Commission 

appoint Mayor Kelly and Commissioner Tryon to serve on the Great Falls Citizen’s Council, 

also known as the Council of Councils, for the October 24, 2023 meeting.  
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Mayor Kelly asked if there were any comments from the public or discussion amongst the 

Commissioners.  Hearing none, Mayor Kelly called for the vote. 

 

Motion carried 5-0. 

 

17. 

 

 

 

MISCELLANEOUS REPORTS AND ANNOUNCEMENTS. 

 

Commissioner Wolff expressed appreciation to the Street Department for her ride on the new paving 

machine, and to Montana Air National Guard (MANG) for attending the annual Montana League 

of Cities and Towns reception in support of this community. 

 

18. COMMISSION INITIATIVES. 

 

Commissioner McKenney requested, and no one opposed, that proclamations be included with the 

agenda packet or provided to the Commission members before the meeting. 

 

With regard to Anitra Hall’s comments, Mayor Kelly noted that the police and a group of citizens 

are active in cleaning up and removing the hate material that was distributed and are making 

statements that it will not be tolerated in our community.  In response to Ms. Hall’s request, Mayor 

Kelly requested that staff prepare a proclamation.  

 

 ADJOURNMENT 

 

 

 

There being no further business to come before the Commission, Commissioner Tryon moved, 

seconded by Mayor Kelly, to adjourn the regular meeting of October 17, 2023, at 8:36 p.m.  

 

Motion carried 5-0.                                            

                                           __________________________________ 

                                            Mayor Bob Kelly  

 

___________________________________ 

                                             City Clerk Lisa Kunz 

 

Minutes Approved: November 7, 2023 
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Commission Meeting Date: November 7,2023

CITY OF GREAT FALLS

COMMISSION AGENDA REPORT

ITEM: $25,000 Report

Invoices and Claims in Excess

of $25,000

PRESENTED BY: Finance Director

ACTION REQUESTED:  Approval with Consent Agenda

LISTING OF ALL ACCOUNTS PAYABLE CHECKS ISSUED AVAILABLE ONLINE AT 

https://greatfallsmt.net/finance/checkregister

TOTAL CHECKS ISSUED AND WIRE TRANSFERS MADE ARE NOTED BELOW WITH AN

ITEMIZED LISTING OF ALL TRANSACTIONS GREATER THAN $25,000:

ACCOUNTS PAYABLE CHECKS FROM NEW WORLD 10/05/23-10/25/23 1,360,073.77

ACCOUNTS PAYABLE CHECKS FROM MUNIS 10/05/23-10/25/23 6,357,883.27

MUNICIPAL COURT CHECKS 10/05/23-10/25/23 9,261.00

MISCELLANEOUS ACCOUNTS PAYABLE WIRES 10/05/23-10/25/23 17,995.71

TOTAL:  $ 7,745,213.75

GENERAL FUND

SPECIAL REVENUE FUNDS

COVID RECOVERY

JAMES TALCOTT CONSTRUCTION ARPA FIRE STATION INFRASTRUCTURE 204,577.79

BSPARK ARCHITECTURE INC AR212301 EVIDENCE ROOM ARCHITECTURE 77,851.80

GF TOURISM BUSINESS IMPROV. DIST. ARPA CONSULTANT STEP 2 & 3  70,240.00

AIRPORT TID

DORSEY & WHITNEY LLP LEGAL SERVICES 50,000.00

SUPPORT & INNOVATION

GF TOURISM BUSINESS IMPROV DIST. TBID MONTHLY REIMBURSEMENT AUG 2023 29,929.84

STREET DISTRICT

MTRE INC OF 1788.0 33RD ST S ADA UPDATE/PMT 2 125,741.76

(SPLIT AMONG FUNDS)

GREAT FALLS SAND AND GRAVEL TYPE B & C HOT MIX ASPHALT 14,000 TONS 29,828.31

PARK DISTRICT

SWANK ENTERPRISES AQUATIC & REC CENTER CONSTRUCTION 673,673.19

FEDERAL BLOCK GRANTS

MUNICIPAL EMERGENCY SERVICES INC CDBG EXTRICATION EQUIPMENT 41,193.74

Page 1 of 3
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DEBT SERVICE FUNDS

DOWNTOWN TID BONDS

DOWNTOWN DEV. PARTNERSHIP TIF REIMBURSMENT RESOLUTION 10477 46,222.07

CAPITAL PROJECT FUNDS

DOWNTOWN TID

TALISMAN CONSTRUCTION CIVIC CENTER FACADE SEPTEMBER 2023 183,746.43

TALISMAN CONSTRUCTION CIVIC CENTER FACADE AUGUST 2023 129,738.21

ENTERPRISE FUNDS

WATER

GERANIOS ENTERPRISES INC 1432.4 SW SIDE WMR PHASE III/PMT9 209,477.85

SLETTEN CONSTRUCTION COMPANY 1698.1  WTP SOLID MIT/PMT5 441,448.38

(SPLIT AMONG FUNDS)

UNITED MATERIALS OF GREAT FALLS 1467.1 LOWER NORTHSIDE WMR PH 2/PMT1 417,823.23

SEWER

VEOLIA WATER NORTH AMERICA MONTHLY WWTP OPERATION CONTRACT 306,297.54

72 HOUR LLC 2023 1 TON 4X4 REG. CAB PICKUP UNIT#637 52,587.94

SLETTEN CONSTRUCTION COMPANY 1698.1 PROF WTP SOLID MIT/PMT5 441,448.38

(SPLIT AMONG FUNDS)

RDO EQUIPMENT COMPANY 2023 JOHN DEERE WHEEL LOADER SEWER 211,900.00

STORM DRAIN

ED BOLAND CONSTRUCTION INC 1779.0 CEN AVE/3RD DRAIN IMP PH 1/PMT6 358,246.78

MTRE INC OF 1788.0 33RD ST S ADA UPDATE/PMT 2 9,702.00

(SPLIT AMONG FUNDS)

PARKING

STANDARD PARKING CORPORATION 3RD YEAR SP PLUS CONTRACT SEPT 2023 31,458.09

INTERNAL SERVICE FUNDS

HEALTH & BENEFITS

HEALTH CARE SERVICE CORP BLUE CROSS  HEALTH INSURANCE SEPT 23 777,930.86

SUN LIFE FINANCIAL SUN LIFE DENTAL AND VISION SEPT 2023 48,244.06

CENTRAL GARAGE

MOUNTAIN VIEW CO-OP UNLEADED 121929 GAL DIESEL 152332 GAL 35,044.16

RDO EQUIPMENT COMPANY 2023 JOHN DEERE WHEEL LOADER STREET 211,900.00

TRUST AND AGENCY FUNDS

PAYROLL CLEARING 

STATE TREASURER MONTANA TAXES 136,810.45

FIREFIGHTER RETIREMENT FIREFIGHTER RETIREMENT EMPLOYEE &

EMPLOYER CONTRIBUTIONS 112,683.56

STATEWIDE POLICE RESERVE FUND POLICE RETIREMENT EMPLOYEE & 

EMPLOYER CONTRIBUTIONS 146,823.81

PUBLIC EMPLOYEE RETIREMENT PUBLIC EMPLOYEE RETIREMENT

Page 2 of 3
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EMPLOYEE & EMPLOYER CONTRIBUTIONS 283,700.39

US BANK FEDERAL TAXES, FICA & MEDICARE 441,065.26

MT MUNICIPAL INTERLOCAL AUTHORITY QUARTERLY PAYROLL ASSESSMENT 243,230.16

UTILITY BILLS

NORTHWESTERN ENERGY ELECTRIC CHARGES SEPT 2023 76,867.42

CLAIMS OVER $25,000 TOTAL: $ 6,657,433.46

Page 3 of 3
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CITY OF GREAT FALLS, MONTANA                                                                                                                  

COMMUNICATION TO THE CITY COMMISSION                     DATE: November 7, 2023 

 

ITEM:    CONTRACTS LIST 

Itemized listing of administratively approved contracts. 

(Listed contracts are available for inspection in the City Clerk’s Office.) 

 

PRESENTED BY:   Darcy Dea, Deputy City Clerk 

ACTION REQUESTED:  Ratification of Contracts through the Consent Agenda 

 

MAYOR’S SIGNATURE: ___________________________________________        

 

CONTRACTS LIST 
 
  

DEPARTMENT 

 
OTHER PARTY 

(PERSON OR 

ENTITY) 

 
PERIOD 

 
AMOUNT 

 
PURPOSE 

A 

Public Works – 

Environmental 

Veolia ES 

Technical 

Solutions LLC 

10/21/2023 

 

$39,423.19 

[estimate only, 

amount will vary 

depending on actual 

quantities and actual 

labor, equipment, 

etc.] 

Ratification of Pricing Quotation and previously 

approved Environmental Services Agreement to 

provide analytical, collection, management, 

transportation, disposal and/or recycling 

services for waste materials at agreed upon 

Household Hazardous Waste Event at the lot 

south of the Great Falls Police Department, 112 

1st Street South [CR:  041823.12B] 

 

B 

Administration 

City Manager 

Powergas 

Corporation 

11/01/2023 – 

10/31/2025 

Reduced rate of $200/hr 

for ad-hoc services 

rendered; $1,600/mo 

only during periods of 

contract negotiation or 

renewal and/or special 

project work 

Ratification of Consulting Agreement to provide 

energy consulting services as may be required 

by Client and such other energy services as the 

Client may request from Consultant or 

Consultant’s related energy partners. 
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C 

Public Works/ 

Environmental 

Great Falls 

Stolley, LLC 

Permanent N/A Maintenance Agreement for Great Falls Clinic 

Hospital Addition and Renovations Private 

Stormwater System (Lots 1-1A and 1-B of 

Amended Plat of Lot 1-A1, Block 1 First 

Addition to the Great Falls Clinic Addition) 

located in the NW ¼ of Section17, T20N, R4E, 

PM MT, City of Great Falls, Cascade County, 

Montana 

 

D 

Public Works/ 

Environmental 

Big Iron Truck 

and RV Wash 

LLC 

Permanent N/A Maintenance Agreement for Big Iron Truck and 

RV Wash Private Stormwater System (Lot 1 of 

Double T Estates) located in Section 21, T20N, 

R3E, P.M. MT, City of Great Falls, Cascade 

County, Montana 

 

E 

Public Works/ 

Environmental 

OTB-Great Falls, 

LLC, an Arizona 

limited liability 

company 

Permanent N/A Maintenance Agreement for Les Schwab Tire 

Store Private Stormwater System (Lot 7 in 

Block 2 of the Amended Plat of the Great Falls 

Market Place Subdivision Plat #500) located in 

the SW ¼ of Section 15, T20N, R3E, PM MT, 

City of Great Falls, Cascade County, State of 

Montana 

 

F 

Public Works/ 

Environmental 

Realty Income 

Properties 5, LLC, 

a Delaware 

limited liability 

company 

Permanent N/A Maintenance Agreement for Private Stormwater 

Treatment & Detention System (Lots 3A-7A, 

Amended Plat of Lots 3-8, Block 4, Second 

Supplement to Pappin Heights Addition to City 

of Great Falls, Plat 2023-02) located in the SE 

¼  SE ¼ of Section 8, and the NE ¼ NE ¼ of 

Section 17, T20N, R4E, PMM, City of Great 

Falls, Cascade County, Montana 
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G 

Public Works – 

Environmental 

Calumet Montana 

Refining, LLC 

10/25/2023 – 

Until the 

earlier of five 

years or 

termination 

following 30 

days written 

notice by 

either party 

N/A Ratification of Letter Agreement for temporary 

access to City of Great Falls Waste Water 

Treatment Plant Property (Parcel 1876400), 

along North River Road, with an address of 

1600 6th Street NE, Great Falls MT South of the 

Calumet Refinery, 1900 10th Street NE, Great 

Falls, MT granted by the City of Great Falls to 

Calumet Montana Refining, LLC for the sole 

purpose of locating existing public utilities and 

soft digging (i.e. air knifing), advancing soil 

borings and installing groundwater monitoring 

wells, conducting electrical resistivity survey, 

excavating and/or potholing for the investigative 

and remediation purposes  OF 1763.0 
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: One 2023 Paver Trailer 

From: Doug Alm, Vehicle Maintenance Manager 

Initiated By: Public Works Department 

Presented By: Christoff T. Gaub, Public Works Director 

Action Requested: Approve Purchase 

 

Suggested Motion:  
 

1.   Commissioner moves: 

 

“I move that the City Commission (approve/not approve) the purchase of one 2023 Trail King HD 

Gooseneck paver trailer from Torgerson’s of Great Falls, Montana through Sourcewell, for a total 

of $129,261.36.” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the 

vote. 

 

 

Staff Recommendation:  Staff recommends the City Commission approve the purchase of one 2023 Trail 

King HD Gooseneck paver trailer to Torgerson’s of Great Falls, Montana through Sourcewell, for a total 

of $129,261.36.  

 

Background:   
Purpose 

The paver trailer would be used by the Street Division to transport the City’s new paver.   

 

Evaluation and Selection Process 

City staff evaluated different makes and models of trailers based on cost and availability, safety of 

operation, loading/unloading height, maximum load height, and ability to work with existing equipment.  

The Trailer King meets the operational and safety requirements allowing for safer and more efficient 

mobilization of heavy equipment from one project to the next.  The loading and unloading as well as 

transporting load height is lower than the existing unit and better suited to haul the Street Division’s new 

paver.  Torgerson’s currently has this trailer in stock, reserved for the City.  If the City chooses not to 

purchase this trailer, other Montana cities have expressed that they will purchase it. This type of trailer is 

currently on a 2-year backorder.  The current unit would stay in the fleet and be used to haul other 

equipment and serve as a backup unit, increasing efficiency and decreasing downtime. 

 

The recommended purchase and installation will be procured through the City’s membership in 

Sourcewell, which is a governmental purchasing service cooperative based in Minnesota.  The City 
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secures memberships in governmental cooperative purchasing entities under §§ 18-4-124 and 18-4-401 et 

seq., MCA and those memberships allow it to access a wide range of products and services from 

competitively solicited bids and proposals from various vendors. 

 

The City can then work with the contract managers at the purchasing cooperative to verify pricing and ask 

questions about contract structures, and then ultimately enter into contracts directly with the vendors who 

have contracted with the cooperative to purchase the products and services offered through the cooperative 

purchasing structure.  In this particular case the City is accessing a Sourcewell contract for a paver trailer 

with Torgerson’s of Great Falls, Montana. 

 

Conclusion 

The trailer specifications from Sourcewell meet the specifications to transport the City’s paver in a safe 

and efficient manner.   

 

Fiscal Impact:  Funds for this scheduled purchase from the ERS (Equipment Revolving Schedule) were 

provided in the FY 2024 Central Garage Budget for the Street Division. 

 

Alternatives:  The City Commission could vote not to approve the purchase of a 2023 Trail King HD 

Gooseneck paver trailer.  Without a new equipment transport trailer, the Street Division would experience 

reduced redundancy in capability, effecting the division’s ability to perform scheduled maintenance such 

as Street Opening Asphalt Patching, and Asphalt Mill and Overlay safely and efficiently. 

 

Attachments/Exhibits:   

Torgerson’s Quote/Invoice – Street Division Paver Trailer 

Sourcewell Contract – Trailer King #092922-TKI 
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092922-TKI 
 

Rev. 3/2022                           1 
 

 
 

Solicitation Number: RFP #092922 
 

CONTRACT 
 
 
This Contract is between Sourcewell, 202 12th Street Northeast, P.O. Box 219, Staples, MN 
56479 (Sourcewell) and Trail King Industries, Inc., 300 East Norway Ave., Mitchell, SD 57301 
(Supplier). 

  
Sourcewell is a State of Minnesota local government unit and service cooperative created 
under the laws of the State of Minnesota (Minnesota Statutes Section 123A.21) that offers 
cooperative procurement solutions to government entities. Participation is open to eligible 
federal, state/province, and municipal governmental entities, higher education, K-12 education, 
nonprofit, tribal government, and other public entities located in the United States and Canada. 
Sourcewell issued a public solicitation for Trailers with Related Equipment, Accessories, and 
Services from which Supplier was awarded a contract.     

  
Supplier desires to contract with Sourcewell to provide equipment, products, or services to 
Sourcewell and the entities that access Sourcewell’s cooperative purchasing contracts 
(Participating Entities).  

 
1. TERM OF CONTRACT 

 
A. EFFECTIVE DATE. This Contract is effective upon the date of the final signature below.  
 
B. EXPIRATION DATE AND EXTENSION. This Contract expires December 20, 2026, unless it is 
cancelled sooner pursuant to Article 22. This Contract may be extended one additional year 
upon the request of Sourcewell and written agreement by Supplier. 
 
C. SURVIVAL OF TERMS. Notwithstanding any expiration or termination of this Contract, all 
payment obligations incurred prior to expiration or termination will survive, as will the 
following: Articles 11 through 14 survive the expiration or cancellation of this Contract. All 
other rights will cease upon expiration or termination of this Contract. 
 

2. EQUIPMENT, PRODUCTS, OR SERVICES 
 
A. EQUIPMENT, PRODUCTS, OR SERVICES. Supplier will provide the Equipment, Products, or 
Services as stated in its Proposal submitted under the Solicitation Number listed above. 
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Supplier’s Equipment, Products, or Services Proposal (Proposal) is attached and incorporated 
into this Contract.    
 
All Equipment and Products provided under this Contract must be new and the current model.  
Supplier may offer close-out or refurbished Equipment or Products if they are clearly indicated 
in Supplier’s product and pricing list. Unless agreed to by the Participating Entities in advance, 
Equipment or Products must be delivered as operational to the Participating Entity’s site.     
 
This Contract offers an indefinite quantity of sales, and while substantial volume is anticipated, 
sales and sales volume are not guaranteed.   
 
B. WARRANTY. Supplier warrants that all Equipment, Products, and Services furnished are free 
from liens and encumbrances, and are free from defects in design, materials, and workmanship. 
In addition, Supplier warrants the Equipment, Products, and Services are suitable for and will 
perform in accordance with the ordinary use for which they are intended. Supplier’s dealers 
and distributors must agree to assist the Participating Entity in reaching a resolution in any 
dispute over warranty terms with the manufacturer.  Any manufacturer’s warranty that extends 
beyond the expiration of the Supplier’s warranty will be passed on to the Participating Entity.   
 
C. DEALERS, DISTRIBUTORS, AND/OR RESELLERS. Upon Contract execution and throughout 
the Contract term, Supplier must provide to Sourcewell a current means to validate or 
authenticate Supplier’s authorized dealers, distributors, or resellers relative to the Equipment, 
Products, and Services offered under this Contract, which will be incorporated into this 
Contract by reference. It is the Supplier’s responsibility to ensure Sourcewell receives the most 
current information.  
 

3. PRICING 
 
All Equipment, Products, or Services under this Contract will be priced at or below the price 
stated in Supplier’s Proposal.  
 
When providing pricing quotes to Participating Entities, all pricing quoted must reflect a 
Participating Entity’s total cost of acquisition. This means that the quoted cost is for delivered 
Equipment, Products, and Services that are operational for their intended purpose, and 
includes all costs to the Participating Entity’s requested delivery location.   
 
Regardless of the payment method chosen by the Participating Entity, the total cost associated 
with any purchase option of the Equipment, Products, or Services must always be disclosed in 
the pricing quote to the applicable Participating Entity at the time of purchase.   
 
A. SHIPPING AND SHIPPING COSTS. All delivered Equipment and Products must be properly 
packaged. Damaged Equipment and Products may be rejected. If the damage is not readily 
apparent at the time of delivery, Supplier must permit the Equipment and Products to be 
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returned within a reasonable time at no cost to Sourcewell or its Participating Entities. 
Participating Entities reserve the right to inspect the Equipment and Products at a reasonable 
time after delivery where circumstances or conditions prevent effective inspection of the 
Equipment and Products at the time of delivery. In the event of the delivery of nonconforming 
Equipment and Products, the Participating Entity will notify the Supplier as soon as possible and 
the Supplier will replace nonconforming Equipment and Products with conforming Equipment 
and Products that are acceptable to the Participating Entity. 
   
Supplier must arrange for and pay for the return shipment on Equipment and Products that arrive 
in a defective or inoperable condition.  
 
Sourcewell may declare the Supplier in breach of this Contract if the Supplier intentionally 
delivers substandard or inferior Equipment or Products.  
 
B. SALES TAX. Each Participating Entity is responsible for supplying the Supplier with valid tax-
exemption certification(s). When ordering, a Participating Entity must indicate if it is a tax-
exempt entity.  
 
C. HOT LIST PRICING. At any time during this Contract, Supplier may offer a specific selection 
of Equipment, Products, or Services at discounts greater than those listed in the Contract. 
When Supplier determines it will offer Hot List Pricing, it must be submitted electronically to 
Sourcewell in a line-item format. Equipment, Products, or Services may be added or removed 
from the Hot List at any time through a Sourcewell Price and Product Change Form as defined 
in Article 4 below.   
 
Hot List program and pricing may also be used to discount and liquidate close-out and 
discontinued Equipment and Products as long as those close-out and discontinued items are 
clearly identified as such. Current ordering process and administrative fees apply. Hot List 
Pricing must be published and made available to all Participating Entities. 
 

4. PRODUCT AND PRICING CHANGE REQUESTS 
 

Supplier may request Equipment, Product, or Service changes, additions, or deletions at any 
time. All requests must be made in writing by submitting a signed Sourcewell Price and Product 
Change Request Form to the assigned Sourcewell Supplier Development Administrator. This 
approved form is available from the assigned Sourcewell Supplier Development Administrator. 
At a minimum, the request must:  
 

 Identify the applicable Sourcewell contract number; 
 Clearly specify the requested change; 
 Provide sufficient detail to justify the requested change; 
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 Individually list all Equipment, Products, or Services affected by the requested change, 
along with the requested change (e.g., addition, deletion, price change); and 
 Include a complete restatement of pricing documentation in Microsoft Excel with the 

effective date of the modified pricing, or product addition or deletion. The new pricing 
restatement must include all Equipment, Products, and Services offered, even for those 
items where pricing remains unchanged. 

 
A fully executed Sourcewell Price and Product Request Form will become an amendment 
to this Contract and will be incorporated by reference.  

 
5. PARTICIPATION, CONTRACT ACCESS, AND PARTICIPATING ENTITY REQUIREMENTS 

  
A. PARTICIPATION. Sourcewell’s cooperative contracts are available and open to public and 
nonprofit entities across the United States and Canada; such as federal, state/province, 
municipal, K-12 and higher education, tribal government, and other public entities.   
 
The benefits of this Contract should be available to all Participating Entities that can legally 
access the Equipment, Products, or Services under this Contract. A Participating Entity’s 
authority to access this Contract is determined through its cooperative purchasing, interlocal, 
or joint powers laws. Any entity accessing benefits of this Contract will be considered a Service 
Member of Sourcewell during such time of access. Supplier understands that a Participating 
Entity’s use of this Contract is at the Participating Entity’s sole convenience and Participating 
Entities reserve the right to obtain like Equipment, Products, or Services from any other source. 
 
Supplier is responsible for familiarizing its sales and service forces with Sourcewell contract use 
eligibility requirements and documentation and will encourage potential participating entities 
to join Sourcewell.  Sourcewell reserves the right to add and remove Participating Entities to its 
roster during the term of this Contract.   
 
B. PUBLIC FACILITIES. Supplier’s employees may be required to perform work at government-
owned facilities, including schools. Supplier’s employees and agents must conduct themselves 
in a professional manner while on the premises, and in accordance with Participating Entity 
policies and procedures, and all applicable laws.   
 

6. PARTICIPATING ENTITY USE AND PURCHASING 
 
A. ORDERS AND PAYMENT. To access the contracted Equipment, Products, or Services under 
this Contract, a Participating Entity must clearly indicate to Supplier that it intends to access this 
Contract; however, order flow and procedure will be developed jointly between Sourcewell and 
Supplier. Typically, a Participating Entity will issue an order directly to Supplier or its authorized 
subsidiary, distributor, dealer, or reseller. If a Participating Entity issues a purchase order, it 
may use its own forms, but the purchase order should clearly note the applicable Sourcewell 
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contract number. All Participating Entity orders under this Contract must be issued prior to 
expiration or cancellation of this Contract; however, Supplier performance, Participating Entity 
payment obligations, and any applicable warranty periods or other Supplier or Participating 
Entity obligations may extend beyond the term of this Contract.  
 
Supplier’s acceptable forms of payment are included in its attached Proposal.  Participating 
Entities will be solely responsible for payment and Sourcewell will have no liability for any 
unpaid invoice of any Participating Entity.   
 
B. ADDITIONAL TERMS AND CONDITIONS/PARTICIPATING ADDENDUM. Additional terms and 
conditions to a purchase order, or other required transaction documentation, may be 
negotiated between a Participating Entity and Supplier, such as job or industry-specific 
requirements, legal requirements (e.g., affirmative action or immigration status requirements), 
or specific local policy requirements. Some Participating Entities may require the use of a 
Participating Addendum, the terms of which will be negotiated directly between the 
Participating Entity and the Supplier or its authorized dealers, distributors, or resellers, as 
applicable.  Any negotiated additional terms and conditions must never be less favorable to the 
Participating Entity than what is contained in this Contract. 
 
C. SPECIALIZED SERVICE REQUIREMENTS. In the event that the Participating Entity requires 
service or specialized performance requirements not addressed in this Contract (such as e-
commerce specifications, specialized delivery requirements, or other specifications and 
requirements), the Participating Entity and the Supplier may enter into a separate, standalone 
agreement, apart from this Contract. Sourcewell, including its agents and employees, will not 
be made a party to a claim for breach of such agreement.   
 
D. TERMINATION OF ORDERS. Participating Entities may terminate an order, in whole or 
in part, immediately upon notice to Supplier in the event of any of the following events:   
 

1. The Participating Entity fails to receive funding or appropriation from its governing body 
at levels sufficient to pay for the equipment, products, or services to be purchased; or 
2. Federal, state, or provincial laws or regulations prohibit the purchase or change the 
Participating Entity’s requirements. 

 
E. GOVERNING LAW AND VENUE. The governing law and venue for any action related to a 
Participating Entity’s order will be determined by the Participating Entity making the purchase.   
 

7. CUSTOMER SERVICE 
 
A. PRIMARY ACCOUNT REPRESENTATIVE. Supplier will assign an Account Representative to 
Sourcewell for this Contract and must provide prompt notice to Sourcewell if that person is 
changed. The Account Representative will be responsible for: 
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 Maintenance and management of this Contract; 
 Timely response to all Sourcewell and Participating Entity inquiries; and 
 Business reviews to Sourcewell and Participating Entities, if applicable. 

 
B. BUSINESS REVIEWS. Supplier must perform a minimum of one business review with 
Sourcewell per contract year. The business review will cover sales to Participating Entities, 
pricing and contract terms, administrative fees, sales data reports, performance issues, supply 
issues, customer issues, and any other necessary information.  
 

8. REPORT ON CONTRACT SALES ACTIVITY AND ADMINISTRATIVE FEE PAYMENT 
 
A. CONTRACT SALES ACTIVITY REPORT. Each calendar quarter, Supplier must provide a 
contract sales activity report (Report) to the Sourcewell Supplier Development Administrator 
assigned to this Contract. Reports are due no later than 45 days after the end of each calendar 
quarter. A Report must be provided regardless of the number or amount of sales during that 
quarter (i.e., if there are no sales, Supplier must submit a report indicating no sales were 
made).  
 
The Report must contain the following fields: 
 

 Participating Entity Name (e.g., City of Staples Highway Department); 
 Participating Entity Physical Street Address; 
 Participating Entity City; 
 Participating Entity State/Province; 
 Participating Entity Zip/Postal Code; 
 Participating Entity Contact Name; 
 Participating Entity Contact Email Address; 
 Participating Entity Contact Telephone Number; 
 Sourcewell Assigned Entity/Participating Entity Number; 
 Item Purchased Description; 
 Item Purchased Price;  
 Sourcewell Administrative Fee Applied; and 
 Date Purchase was invoiced/sale was recognized as revenue by Supplier. 

 
B. ADMINISTRATIVE FEE. In consideration for the support and services provided by Sourcewell, 
the Supplier will pay an administrative fee to Sourcewell on all Equipment, Products, and 
Services provided to Participating Entities. The Administrative Fee must be included in, and not 
added to, the pricing. Supplier may not charge Participating Entities more than the contracted 
price to offset the Administrative Fee. 
 
The Supplier will submit payment to Sourcewell for the percentage of administrative fee stated 
in the Proposal multiplied by the total sales of all Equipment, Products, and Services purchased 
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by Participating Entities under this Contract during each calendar quarter. Payments should 
note the Supplier’s name and Sourcewell-assigned contract number in the memo; and must be 
mailed to the address above “Attn: Accounts Receivable” or remitted electronically to 
Sourcewell’s banking institution per Sourcewell’s Finance department instructions. Payments 
must be received no later than 45 calendar days after the end of each calendar quarter. 

 
Supplier agrees to cooperate with Sourcewell in auditing transactions under this Contract to 
ensure that the administrative fee is paid on all items purchased under this Contract. 

 
In the event the Supplier is delinquent in any undisputed administrative fees, Sourcewell 
reserves the right to cancel this Contract and reject any proposal submitted by the Supplier in 
any subsequent solicitation. In the event this Contract is cancelled by either party prior to the 
Contract’s expiration date, the administrative fee payment will be due no more than 30 days 
from the cancellation date.  
 

9. AUTHORIZED REPRESENTATIVE 
 
Sourcewell's Authorized Representative is its Chief Procurement Officer.   

 
Supplier’s Authorized Representative is the person named in the Supplier’s Proposal. If 
Supplier’s Authorized Representative changes at any time during this Contract, Supplier must 
promptly notify Sourcewell in writing. 

 
10. AUDIT, ASSIGNMENT, AMENDMENTS, WAIVER, AND CONTRACT COMPLETE 

 
A. AUDIT. Pursuant to Minnesota Statutes Section 16C.05, subdivision 5, the books, records, 
documents, and accounting procedures and practices relevant to this Contract are subject to 
examination by Sourcewell or the Minnesota State Auditor for a minimum of six years from the 
end of this Contract. This clause extends to Participating Entities as it relates to business 
conducted by that Participating Entity under this Contract. 
 
B. ASSIGNMENT. Neither party may assign or otherwise transfer its rights or obligations under 
this Contract without the prior written consent of the other party and a fully executed 
assignment agreement. Such consent will not be unreasonably withheld. Any prohibited 
assignment will be invalid.    
 
C. AMENDMENTS. Any amendment to this Contract must be in writing and will not be effective 
until it has been duly executed by the parties.   
 
D. WAIVER. Failure by either party to take action or assert any right under this Contract will 
not be deemed a waiver of such right in the event of the continuation or repetition of the 
circumstances giving rise to such right. Any such waiver must be in writing and signed by the 
parties. 
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E. CONTRACT COMPLETE. This Contract represents the complete agreement between the 
parties. No other understanding regarding this Contract, whether written or oral, may be used 
to bind either party. For any conflict between the attached Proposal and the terms set out in 
Articles 1-22 of this Contract, the terms of Articles 1-22 will govern. 
 
F. RELATIONSHIP OF THE PARTIES. The relationship of the parties is one of independent 
contractors, each free to exercise judgment and discretion with regard to the conduct of their 
respective businesses. This Contract does not create a partnership, joint venture, or any other 
relationship such as master-servant, or principal-agent.  
 

11. INDEMNITY AND HOLD HARMLESS 
  

Supplier must indemnify, defend, save, and hold Sourcewell and its Participating Entities, 
including their agents and employees, harmless from any claims or causes of action, including 
attorneys’ fees incurred by Sourcewell or its Participating Entities, arising out of any act or 
omission in the performance of this Contract by the Supplier or its agents or employees; this 
indemnification includes injury or death to person(s) or property alleged to have been caused 
by some defect in the Equipment, Products, or Services under this Contract to the extent the 
Equipment, Product, or Service has been used according to its specifications. Sourcewell’s 
responsibility will be governed by the State of Minnesota’s Tort Liability Act (Minnesota 
Statutes Chapter 466) and other applicable law. 

 
12. GOVERNMENT DATA PRACTICES 

 
Supplier and Sourcewell must comply with the Minnesota Government Data Practices Act, 
Minnesota Statutes Chapter 13, as it applies to all data provided by or provided to Sourcewell 
under this Contract and as it applies to all data created, collected, received, maintained, or 
disseminated by the Supplier under this Contract.  
 

13. INTELLECTUAL PROPERTY, PUBLICITY, MARKETING, AND ENDORSEMENT 
 

A. INTELLECTUAL PROPERTY 
1. Grant of License. During the term of this Contract: 

a. Sourcewell grants to Supplier a royalty-free, worldwide, non-exclusive right and 
license to use the trademark(s) provided to Supplier by Sourcewell in advertising and 
promotional materials for the purpose of marketing Sourcewell’s relationship with 
Supplier. 
b. Supplier grants to Sourcewell a royalty-free, worldwide, non-exclusive right and 
license to use Supplier’s trademarks in advertising and promotional materials for the 
purpose of marketing Supplier’s relationship with Sourcewell. 

2. Limited Right of Sublicense. The right and license granted herein includes a limited right 
of each party to grant sublicenses to their respective subsidiaries, distributors, dealers, 
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resellers, marketing representatives, and agents (collectively “Permitted Sublicensees”) in 
advertising and promotional materials for the purpose of marketing the Parties’ relationship 
to Participating Entities. Any sublicense granted will be subject to the terms and conditions 
of this Article. Each party will be responsible for any breach of this Article by any of their 
respective sublicensees.  
3. Use; Quality Control.  

a. Neither party may alter the other party’s trademarks from the form provided 
and must comply with removal requests as to specific uses of its trademarks or 
logos.   
b. Each party agrees to use, and to cause its Permitted Sublicensees to use, the 
other party’s trademarks only in good faith and in a dignified manner consistent with 
such party’s use of the trademarks. Upon written notice to the breaching party, the 
breaching party has 30 days of the date of the written notice to cure the breach or 
the license will be terminated.  

4. Termination. Upon the termination of this Contract for any reason, each party, including 
Permitted Sublicensees, will have 30 days to remove all Trademarks from signage, websites, 
and the like bearing the other party’s name or logo (excepting Sourcewell’s pre-printed 
catalog of suppliers which may be used until the next printing).  Supplier must return all 
marketing and promotional materials, including signage, provided by Sourcewell, or dispose 
of it according to Sourcewell’s written directions. 

 
B. PUBLICITY. Any publicity regarding the subject matter of this Contract must not be released 
without prior written approval from the Authorized Representatives. Publicity includes notices, 
informational pamphlets, press releases, research, reports, signs, and similar public notices 
prepared by or for the Supplier individually or jointly with others, or any subcontractors, with 
respect to the program, publications, or services provided resulting from this Contract. 
 
C. MARKETING. Any direct advertising, marketing, or offers with Participating Entities must be 
approved by Sourcewell. Send all approval requests to the Sourcewell Supplier Development 
Administrator assigned to this Contract.   
 
D. ENDORSEMENT. The Supplier must not claim that Sourcewell endorses its Equipment, 
Products, or Services. 

 
14. GOVERNING LAW, JURISDICTION, AND VENUE 

 
The substantive and procedural laws of the State of Minnesota will govern this Contract. Venue 
for all legal proceedings arising out of this Contract, or its breach, must be in the appropriate 
state court in Todd County, Minnesota or federal court in Fergus Falls, Minnesota.  
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15. FORCE MAJEURE 
 
Neither party to this Contract will be held responsible for delay or default caused by acts of God 
or other conditions that are beyond that party’s reasonable control. A party defaulting under 
this provision must provide the other party prompt written notice of the default. 
 

16. SEVERABILITY 
 
If any provision of this Contract is found by a court of competent jurisdiction to be illegal, 
unenforceable, or void then both parties will be relieved from all obligations arising from that 
provision. If the remainder of this Contract is capable of being performed, it will not be affected 
by such determination or finding and must be fully performed. 
 

17. PERFORMANCE, DEFAULT, AND REMEDIES 
 
A. PERFORMANCE. During the term of this Contract, the parties will monitor performance and 
address unresolved contract issues as follows:  
 

1. Notification. The parties must promptly notify each other of any known dispute and 
work in good faith to resolve such dispute within a reasonable period of time. If necessary, 
Sourcewell and the Supplier will jointly develop a short briefing document that describes 
the issue(s), relevant impact, and positions of both parties.  
2. Escalation. If parties are unable to resolve the issue in a timely manner, as specified 
above, either Sourcewell or Supplier may escalate the resolution of the issue to a higher 
level of management. The Supplier will have 30 calendar days to cure an outstanding issue.  
3. Performance while Dispute is Pending. Notwithstanding the existence of a dispute, the 
Supplier must continue without delay to carry out all of its responsibilities under the 
Contract that are not affected by the dispute. If the Supplier fails to continue without delay 
to perform its responsibilities under the Contract, in the accomplishment of all undisputed 
work, the Supplier will bear any additional costs incurred by Sourcewell and/or its 
Participating Entities as a result of such failure to proceed. 

 
B. DEFAULT AND REMEDIES. Either of the following constitutes cause to declare this Contract, 
or any Participating Entity order under this Contract, in default:   

 
1. Nonperformance of contractual requirements, or  
2. A material breach of any term or condition of this Contract.   

 
The party claiming default must provide written notice of the default, with 30 calendar days to 
cure the default. Time allowed for cure will not diminish or eliminate any liability for liquidated 
or other damages. If the default remains after the opportunity for cure, the non-defaulting 
party may: 
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 Exercise any remedy provided by law or equity, or 
 Terminate the Contract or any portion thereof, including any orders issued against the 

Contract. 
 

18. INSURANCE 
  
A. REQUIREMENTS. At its own expense, Supplier must maintain insurance policy(ies) in effect 
at all times during the performance of this Contract with insurance company(ies) licensed or 
authorized to do business in the State of Minnesota having an “AM BEST” rating of A- or better, 
with coverage and limits of insurance not less than the following:  

 
1. Workers’ Compensation and Employer’s Liability.  
Workers’ Compensation: As required by any applicable law or regulation.  
Employer's Liability Insurance: must be provided in amounts not less than listed below: 

Minimum limits: 
$500,000 each accident for bodily injury by accident 
$500,000 policy limit for bodily injury by disease 
$500,000 each employee for bodily injury by disease 

  
2. Commercial General Liability Insurance. Supplier will maintain insurance covering its 
operations, with coverage on an occurrence basis, and must be subject to terms no less 
broad than the Insurance Services Office (“ISO”) Commercial General Liability Form 
CG0001 (2001 or newer edition), or equivalent. At a minimum, coverage must include 
liability arising from premises, operations, bodily injury and property damage, 
independent contractors, products-completed operations including construction defect, 
contractual liability, blanket contractual liability, and personal injury and advertising 
injury. All required limits, terms and conditions of coverage must be maintained during 
the term of this Contract. 

 Minimum Limits:  
$1,000,000 each occurrence Bodily Injury and Property Damage 
$1,000,000 Personal and Advertising Injury 
$2,000,000 aggregate for products liability-completed operations  
$2,000,000 general aggregate 

 
3. Commercial Automobile Liability Insurance. During the term of this Contract, 
Supplier will maintain insurance covering all owned, hired, and non-owned automobiles 
in limits of liability not less than indicated below. The coverage must be subject to terms 
no less broad than ISO Business Auto Coverage Form CA 0001 (2010 edition or newer), 
or equivalent. 

 Minimum Limits: 
$1,000,000 each accident, combined single limit 
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4. Umbrella Insurance. During the term of this Contract, Supplier will maintain 
umbrella coverage over Employer’s Liability, Commercial General Liability, and 
Commercial Automobile. 

 Minimum Limits: 
$2,000,000  

 
5. Network Security and Privacy Liability Insurance. During the term of this Contract, 
Supplier will maintain coverage for network security and privacy liability. The coverage 
may be endorsed on another form of liability coverage or written on a standalone 
policy. The insurance must cover claims which may arise from failure of Supplier’s 
security resulting in, but not limited to, computer attacks, unauthorized access, 
disclosure of not public data – including but not limited to, confidential or private 
information, transmission of a computer virus, or denial of service.  

 Minimum limits:  
$2,000,000 per occurrence 
$2,000,000 annual aggregate 

 
Failure of Supplier to maintain the required insurance will constitute a material breach entitling 
Sourcewell to immediately terminate this Contract for default.  
 
B. CERTIFICATES OF INSURANCE. Prior to commencing under this Contract, Supplier must 
furnish to Sourcewell a certificate of insurance, as evidence of the insurance required under this 
Contract. Prior to expiration of the policy(ies), renewal certificates must be mailed to 
Sourcewell, 202 12th Street Northeast, P.O. Box 219, Staples, MN 56479 or sent to the 
Sourcewell Supplier Development Administrator assigned to this Contract. The certificates must 
be signed by a person authorized by the insurer(s) to bind coverage on their behalf. 
 
Failure to request certificates of insurance by Sourcewell, or failure of Supplier to provide 
certificates of insurance, in no way limits or relieves Supplier of its duties and responsibilities in 
this Contract. 
 
C. ADDITIONAL INSURED ENDORSEMENT AND PRIMARY AND NON-CONTRIBUTORY 
INSURANCE CLAUSE. Supplier agrees to list Sourcewell and its Participating Entities, including 
their officers, agents, and employees, as an additional insured under the Supplier’s commercial 
general liability insurance policy with respect to liability arising out of activities, “operations,” or 
“work” performed by or on behalf of Supplier, and products and completed operations of 
Supplier. The policy provision(s) or endorsement(s) must further provide that coverage is 
primary and not excess over or contributory with any other valid, applicable, and collectible 
insurance or self-insurance in force for the additional insureds.   
 
D. WAIVER OF SUBROGATION. Supplier waives and must require (by endorsement or 
otherwise) all its insurers to waive subrogation rights against Sourcewell and other additional 
insureds for losses paid under the insurance policies required by this Contract or other 
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insurance applicable to the Supplier or its subcontractors. The waiver must apply to all 
deductibles and/or self-insured retentions applicable to the required or any other insurance 
maintained by the Supplier or its subcontractors. Where permitted by law, Supplier must 
require similar written express waivers of subrogation and insurance clauses from each of its 
subcontractors.   
 
E. UMBRELLA/EXCESS LIABILITY/SELF-INSURED RETENTION. The limits required by this 
Contract can be met by either providing a primary policy or in combination with 
umbrella/excess liability policy(ies), or self-insured retention. 
 

19. COMPLIANCE 
 
A. LAWS AND REGULATIONS. All Equipment, Products, or Services provided under this 
Contract must comply fully with applicable federal laws and regulations, and with the laws in 
the states and provinces in which the Equipment, Products, or Services are sold.  
 
B. LICENSES. Supplier must maintain a valid and current status on all required federal, 
state/provincial, and local licenses, bonds, and permits required for the operation of the 
business that the Supplier conducts with Sourcewell and Participating Entities. 

 
20. BANKRUPTCY, DEBARMENT, OR SUSPENSION CERTIFICATION 

 
Supplier certifies and warrants that it is not in bankruptcy or that it has previously disclosed in 
writing certain information to Sourcewell related to bankruptcy actions. If at any time during 
this Contract Supplier declares bankruptcy, Supplier must immediately notify Sourcewell in 
writing. 
 
Supplier certifies and warrants that neither it nor its principals are presently debarred, 
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from programs 
operated by the State of Minnesota; the United States federal government or the Canadian 
government, as applicable; or any Participating Entity. Supplier certifies and warrants that 
neither it nor its principals have been convicted of a criminal offense related to the subject 
matter of this Contract. Supplier further warrants that it will provide immediate written notice 
to Sourcewell if this certification changes at any time. 
 

21. PROVISIONS FOR NON-UNITED STATES FEDERAL ENTITY PROCUREMENTS UNDER 
UNITED STATES FEDERAL AWARDS OR OTHER AWARDS 

 
Participating Entities that use United States federal grant or FEMA funds to purchase goods or 
services from this Contract may be subject to additional requirements including the 
procurement standards of the Uniform Administrative Requirements, Cost Principles and Audit 
Requirements for Federal Awards, 2 C.F.R. § 200. Participating Entities may have additional 
requirements based on specific funding source terms or conditions. Within this Article, all 
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references to “federal” should be interpreted to mean the United States federal government. 
The following list only applies when a Participating Entity accesses Supplier’s Equipment, 
Products, or Services with United States federal funds. 
 
A. EQUAL EMPLOYMENT OPPORTUNITY. Except as otherwise provided under 41 C.F.R. § 60, all 
contracts that meet the definition of “federally assisted construction contract” in 41 C.F.R. § 60-
1.3 must include the equal opportunity clause provided under 41 C.F.R. §60-1.4(b), in 
accordance with Executive Order 11246, “Equal Employment Opportunity” (30 FR 12319, 
12935, 3 C.F.R. §, 1964-1965 Comp., p. 339), as amended by Executive Order 11375, “Amending 
Executive Order 11246 Relating to Equal Employment Opportunity,” and implementing 
regulations at 41 C.F.R. § 60, “Office of Federal Contract Compliance Programs, Equal 
Employment Opportunity, Department of Labor.” The equal opportunity clause is incorporated 
herein by reference. 
 
B. DAVIS-BACON ACT, AS AMENDED (40 U.S.C. § 3141-3148). When required by federal 
program legislation, all prime construction contracts in excess of $2,000 awarded by non-
federal entities must include a provision for compliance with the Davis-Bacon Act (40 U.S.C. § 
3141-3144, and 3146-3148) as supplemented by Department of Labor regulations (29 C.F.R. § 5, 
“Labor Standards Provisions Applicable to Contracts Covering Federally Financed and Assisted 
Construction”). In accordance with the statute, contractors must be required to pay wages to 
laborers and mechanics at a rate not less than the prevailing wages specified in a wage 
determination made by the Secretary of Labor. In addition, contractors must be required to pay 
wages not less than once a week. The non-federal entity must place a copy of the current 
prevailing wage determination issued by the Department of Labor in each solicitation. The 
decision to award a contract or subcontract must be conditioned upon the acceptance of the 
wage determination. The non-federal entity must report all suspected or reported violations to 
the federal awarding agency. The contracts must also include a provision for compliance with 
the Copeland “Anti-Kickback” Act (40 U.S.C. § 3145), as supplemented by Department of Labor 
regulations (29 C.F.R. § 3, “Contractors and Subcontractors on Public Building or Public Work 
Financed in Whole or in Part by Loans or Grants from the United States”). The Act provides that 
each contractor or subrecipient must be prohibited from inducing, by any means, any person 
employed in the construction, completion, or repair of public work, to give up any part of the 
compensation to which he or she is otherwise entitled. The non-federal entity must report 
all suspected or reported violations to the federal awarding agency. Supplier must be in 
compliance with all applicable Davis-Bacon Act provisions. 
 
C. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT (40 U.S.C. § 3701-3708). Where 
applicable, all contracts awarded by the non-federal entity in excess of $100,000 that involve 
the employment of mechanics or laborers must include a provision for compliance with 40 
U.S.C. §§ 3702 and 3704, as supplemented by Department of Labor regulations (29 C.F.R. § 5). 
Under 40 U.S.C. § 3702 of the Act, each contractor must be required to compute the wages of 
every mechanic and laborer on the basis of a standard work week of 40 hours. Work in excess 
of the standard work week is permissible provided that the worker is compensated at a rate of 
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not less than one and a half times the basic rate of pay for all hours worked in excess of 40 
hours in the work week. The requirements of 40 U.S.C. § 3704 are applicable to construction 
work and provide that no laborer or mechanic must be required to work in surroundings or 
under working conditions which are unsanitary, hazardous or dangerous. These requirements 
do not apply to the purchases of supplies or materials or articles ordinarily available on the 
open market, or contracts for transportation or transmission of intelligence. This provision is 
hereby incorporated by reference into this Contract. Supplier certifies that during the term of 
an award for all contracts by Sourcewell resulting from this procurement process, Supplier must 
comply with applicable requirements as referenced above. 
 
D. RIGHTS TO INVENTIONS MADE UNDER A CONTRACT OR AGREEMENT. If the federal award 
meets the definition of “funding agreement” under 37 C.F.R. § 401.2(a) and the recipient or 
subrecipient wishes to enter into a contract with a small business firm or nonprofit organization 
regarding the substitution of parties, assignment or performance of experimental, 
developmental, or research work under that “funding agreement,” the recipient or subrecipient 
must comply with the requirements of 37 C.F.R. § 401, “Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and Cooperative 
Agreements,” and any implementing regulations issued by the awarding agency. Supplier 
certifies that during the term of an award for all contracts by Sourcewell resulting from this 
procurement process, Supplier must comply with applicable requirements as referenced above. 
 
E. CLEAN AIR ACT (42 U.S.C. § 7401-7671Q.) AND THE FEDERAL WATER POLLUTION CONTROL 
ACT (33 U.S.C. § 1251-1387). Contracts and subgrants of amounts in excess of $150,000 require 
the non-federal award to agree to comply with all applicable standards, orders or regulations 
issued pursuant to the Clean Air Act (42 U.S.C. § 7401- 7671q) and the Federal Water Pollution 
Control Act as amended (33 U.S.C. § 1251- 1387). Violations must be reported to the Federal 
awarding agency and the Regional Office of the Environmental Protection Agency (EPA). 
Supplier certifies that during the term of this Contract will comply with applicable requirements 
as referenced above. 
 
F. DEBARMENT AND SUSPENSION (EXECUTIVE ORDERS 12549 AND 12689). A contract award 
(see 2 C.F.R. § 180.220) must not be made to parties listed on the government wide exclusions 
in the System for Award Management (SAM), in accordance with the OMB guidelines at 2 C.F.R. 
§180 that implement Executive Orders 12549 (3 C.F.R. § 1986 Comp., p. 189) and 12689 (3 
C.F.R. § 1989 Comp., p. 235), “Debarment and Suspension.” SAM Exclusions contains the names 
of parties debarred, suspended, or otherwise excluded by agencies, as well as parties declared 
ineligible under statutory or regulatory authority other than Executive Order 12549. Supplier 
certifies that neither it nor its principals are presently debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded from participation by any federal 
department or agency. 
 
G. BYRD ANTI-LOBBYING AMENDMENT, AS AMENDED (31 U.S.C. § 1352). Suppliers must file 
any required certifications. Suppliers must not have used federal appropriated funds to pay any 
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person or organization for influencing or attempting to influence an officer or employee of any 
agency, a member of Congress, officer or employee of Congress, or an employee of a member 
of Congress in connection with obtaining any federal contract, grant, or any other award 
covered by 31 U.S.C. § 1352. Suppliers must disclose any lobbying with non-federal funds that 
takes place in connection with obtaining any federal award. Such disclosures are forwarded 
from tier to tier up to the non-federal award. Suppliers must file all certifications and 
disclosures required by, and otherwise comply with, the Byrd Anti-Lobbying Amendment (31 
U.S.C. § 1352). 
 
H. RECORD RETENTION REQUIREMENTS. To the extent applicable, Supplier must comply with 
the record retention requirements detailed in 2 C.F.R. § 200.333. The Supplier further certifies 
that it will retain all records as required by 2 C.F.R. § 200.333 for a period of 3 years after 
grantees or subgrantees submit final expenditure reports or quarterly or annual financial 
reports, as applicable, and all other pending matters are closed. 
 
I. ENERGY POLICY AND CONSERVATION ACT COMPLIANCE. To the extent applicable, Supplier 
must comply with the mandatory standards and policies relating to energy efficiency which are 
contained in the state energy conservation plan issued in compliance with the Energy Policy 
and Conservation Act. 
 
J. BUY AMERICAN PROVISIONS COMPLIANCE. To the extent applicable, Supplier must comply 
with all applicable provisions of the Buy American Act. Purchases made in accordance with the 
Buy American Act must follow the applicable procurement rules calling for free and open 
competition. 
 
K. ACCESS TO RECORDS (2 C.F.R. § 200.336). Supplier agrees that duly authorized 
representatives of a federal agency must have access to any books, documents, papers and 
records of Supplier that are directly pertinent to Supplier’s discharge of its obligations under 
this Contract for the purpose of making audits, examinations, excerpts, and transcriptions. The 
right also includes timely and reasonable access to Supplier’s personnel for the purpose of 
interview and discussion relating to such documents. 
 
L. PROCUREMENT OF RECOVERED MATERIALS (2 C.F.R. § 200.322). A non-federal entity that is 
a state agency or agency of a political subdivision of a state and its contractors must comply 
with Section 6002 of the Solid Waste Disposal Act, as amended by the Resource Conservation 
and Recovery Act. The requirements of Section 6002 include procuring only items designated in 
guidelines of the Environmental Protection Agency (EPA) at 40 C.F.R. § 247 that contain the 
highest percentage of recovered materials practicable, consistent with maintaining a 
satisfactory level of competition, where the purchase price of the item exceeds $10,000 or the 
value of the quantity acquired during the preceding fiscal year exceeded $10,000; procuring 
solid waste management services in a manner that maximizes energy and resource recovery; 
and establishing an affirmative procurement program for procurement of recovered materials 
identified in the EPA guidelines.  
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M. FEDERAL SEAL(S), LOGOS, AND FLAGS. The Supplier cannot use the seal(s), logos, crests, or 
reproductions of flags or likenesses of Federal agency officials without specific pre-approval.  
 
N. NO OBLIGATION BY FEDERAL GOVERNMENT. The U.S. federal government is not a party to 
this Contract or any purchase by a Participating Entity and is not subject to any obligations or 
liabilities to the Participating Entity, Supplier, or any other party pertaining to any matter 
resulting from the Contract or any purchase by an authorized user.  
 
O. PROGRAM FRAUD AND FALSE OR FRAUDULENT STATEMENTS OR RELATED ACTS. The 
Contractor acknowledges that 31 U.S.C. 38 (Administrative Remedies for False Claims and 
Statements) applies to the Supplier’s actions pertaining to this Contract or any purchase by a 
Participating Entity.  
 
P. FEDERAL DEBT. The Supplier certifies that it is non-delinquent in its repayment of any 
federal debt.  Examples of relevant debt include delinquent payroll and other taxes, audit 
disallowance, and benefit overpayments.  
 
Q. CONFLICTS OF INTEREST. The Supplier must notify the U.S. Office of General Services, 
Sourcewell, and Participating Entity as soon as possible if this Contract or any aspect related to 
the anticipated work under this Contract raises an actual or potential conflict of interest (as 
described in 2 C.F.R. Part 200).  The Supplier must explain the actual or potential conflict in 
writing in sufficient detail so that the U.S. Office of General Services, Sourcewell, and 
Participating Entity are able to assess the actual or potential conflict; and provide any additional 
information as necessary or requested.  
 
R. U.S. EXECUTIVE ORDER 13224. The Supplier, and its subcontractors, must comply with U.S. 
Executive Order 13224 and U.S. Laws that prohibit transactions with and provision of resources 
and support to individuals and organizations associated with terrorism. 
 
S. PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO SURVEILLANCE SERVICES OR 
EQUIPMENT. To the extent applicable, Supplier certifies that during the term of this Contract it 
will comply with applicable requirements of 2 C.F.R. § 200.216. 
 
T. DOMESTIC PREFERENCES FOR PROCUREMENTS. To the extent applicable, Supplier certifies 
that during the term of this Contract will comply with applicable requirements of 2 C.F.R. § 
200.322. 
 

22. CANCELLATION 
 

Sourcewell or Supplier may cancel this Contract at any time, with or without cause, upon 60 
days’ written notice to the other party. However, Sourcewell may cancel this Contract 
immediately upon discovery of a material defect in any certification made in Supplier’s 
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Proposal.  Cancellation of this Contract does not relieve either party of financial, product, or 
service obligations incurred or accrued prior to cancellation. 
 
 

Sourcewell             Trail King Industries, Inc. 
 
 

By: __________________________ By: __________________________ 
Jeremy Schwartz Mike Heschke 

Title: Chief Procurement Officer Title: Dir. Of Government Sales 
 
Date: ________________________ 

 
Date: ________________________ 

 
 
 
Approved:  
 
 
 

 

By: __________________________  
Chad Coauette  

Title: Executive Director/CEO  
 
Date: ________________________ 
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: Construction Final Pay: Southwest Side Water Main Replacement Phase 3, 

O.F. 1432.4 

From: Engineering Division  

Initiated By: Public Works Department 

Presented By: Christoff T. Gaub, Public Works Director 

Action Requested: Consider and Approve Final Pay Request 

 

Suggested Motion: 
1.   Commissioner moves: 

 

“I move that the City Commission (approve/not approve) Final Payment for the Southwest Side 

Water Main Replacement Phase 3 project, in the amount of $76,145.78 to Geranios Enterprises 

Inc. and $769.15 to the State Miscellaneous Tax Fund and authorize the City Manager to make the 

payments.” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the       

vote. 

 

 

Staff Recommendation: 
Approve the Final Payment of $76,145.78 to Geranios Enterprises Inc. and $769.15 to the State 

Miscellaneous Tax Fund. 

 

Summary: 
The project consisted of replacing approximately 3,630 lineal feet of water mains on the southwest side 

of town.  Three bids were received and opened on May 25, 2022.  The bids ranged from $1,642,063.50 to 

$1,811,900.00.  The lowest responsive bid for this project was $1,642,063.50 submitted by Geranios 

Enterprises, Inc.  The City Commission awarded the contract to Geranios Enterprises on June 7, 2022. 

 

Background: 

This project was necessary to replace water mains that were under sized and had been failing with 

increasing frequency, causing damage to property and roadways, while disrupting water service to local 

residents and businesses.  The water main breaks are primarily due to corrosive soils, age, and the type of 

pipe material used.  The water mains were installed in 1892, 1913, and 1956. 

  

Workload Impacts: 

City Engineering Staff completed the project design and performed construction inspection and contract 

administration duties.   
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Project Work Scope: 

This project replaced approximately 3,630 lineal feet of water mains including 6-inch, 8-inch, and 12-inch 

mains; six fire hydrants; 94 water service connections; 4,300 square yards of gravel; and 4,300 square 

yards of asphalt pavement. 

 

Project locations included; 

 2nd Avenue Southwest from 7th Street to 9th Street. 

 3rd Avenue Southwest from 6th Street to 9th Street. 

 10th Street from Central Avenue West to 3rd Avenue Southwest. 

 2nd Avenue Southwest from 10th Street to 11th Street 

 

Final Payment:  

The final project cost is $1,585,798.42 which is less than the original award of 1,642,063.50.  The 

$56,265.08 decrease in project cost is mostly due to planned quantities being less than actual quantities.   

 

Conclusion: 

City Staff recommends making the Final Payment of $76,145.78 to Geranios Enterprises Inc. and $769.15 

to the State Miscellaneous Tax Fund.  City staff verified that Geranios Enterprises Inc. has completed all 

work and punch list items in accordance with the plans and the contract.  The two year warranty period 

started on August 31, 2023.  

 

Fiscal Impact:  This project has been programmed and prioritized as a needed capital improvement and is 

being funded through the Water Utility Enterprise Fund. 

 

Alternatives:  The City Commission could vote to deny Final Payment. 

 

Attachments/Exhibits: 

OF 1432.4 Final Pay Documents 

OF 1432.4 Vicinity Map 

OF 1432.4 Photo No. 1 

OF 1432.4 Photo No. 2 
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O.F. 1432.4

Date: 2023

SOUTHWEST SIDE WATER MAIN
REPLACEMENT PHASE 3

 PHOTO NO. 1
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SOUTHWEST SIDE WATER MAIN
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: Extend a natural gas supply contract with Energy West Resources 

From: Greg Doyon, City Manager 

Initiated By: Contract with Energy West Resources expires October 31, 2023 

Presented By: Greg Doyon, City Manager 

Action Requested: Ratify natural gas supply contract with Energy West Resources 

 

Suggested Motion:  
 

1.   Commissioner moves: 

 

“I move that the City Commission (ratify/ not ratify) a natural gas supply contract with Energy 

West Resources for one year.” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the 

vote. 

 

 

Staff Recommendation:  Staff recommends the City Commission approve an extension of the natural 

gas supply contract with Energy West Resources (Energy West) for one year. 

 

Background: In November, 2017, the City of Great Falls (City) sought the services of a natural gas 

supply consultant and retained the services of Jim Morin. Jim Morin evaluated the current natural gas 

supply contract and determined that the most competitive approach would be to extend the city’s current 

contract with Energy West. The contract was entered into November 1, 2017. The first 2 years of the 

contract were at a fixed price full requirements at $3.37/Mmbtu and the remaining three years of the 

contract at an Aeco 7A Index plus adder of $0.682/Mmbtu with an option to fix that index in the future. 

In the last three years of the contract, the City entered into a fixed rate contract at $2.70/Mmbtu. That 

contract expired October 31, 2022. 

 

Jim Morin of PowerGas Corporation evaluated the City of Great Falls natural gas supply options in 2022. 

Because of the limited supply options in the natural gas supply market, the volatility of the gas pricing 

since the beginning of 2021, and the volume of supply the City needs, the City did not have the option of 

a fixed price full requirement option. In addition, there were limited term options.  

 

Energy West forwarded a price offer to the City for either a one or two year term option at AECO C/NIT 

7 (a), as published by the Canadian Gas Price Reporter, plus $.65/Mmbtu. After review of the City’s 

options, Jim Morin recommended that the City extend the natural gas supply contract with Energy West 

for one year with an option to extend for a second year upon a 60-day notification. At their meeting on 

October 18, 2022, The City Commission approved the contract for one year through October 31, 2023. 
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In order to secure the same contract terms for an additional year, City manager Doyon signed the contract 

on October 18, 2023 and is now requesting the Commission ratify the action. This contract is effective 

November 1, 2023 through October 31, 2024.  By extending the natural gas supply contract with Energy 

West, it will allow the City to negotiate future natural gas supply contracts. If the City does not enter into 

a natural gas supply contract, the City will default to NorthWestern Energy and lose any ability to negotiate 

any future natural gas supply contracts. It is estimated that being able to negotiate a natural gas contract 

has saved the City as much as $55,000 a year. 

 

Fiscal Impact:  There will not be a significant fiscal impact as terms are remaining the same from previous 

year.  

 

Alternatives:  The City could reject the offer from Energy West. If the City does not enter into a natural 

gas supply contract with Energy West, the City will default to NorthWestern Energy and lose any ability 

to negotiate any future natural gas supply contracts. 

 

Attachments/Exhibits: Energy West contract 
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: Labor Agreement between the City of Great Falls and the International 

Association of Fire Fighters Local #8 (IAFF Local #8) 

From: Gaye B. McInerney, Human Resources Director 

Initiated By: Gaye B. McInerney, Human Resources Director 

Presented By: Gaye B. McInerney, Human Resources Director 

Action Requested: Ratification of the Proposed Collective Bargaining Agreement (CBA) with 

the International Association of Fire Fighters Local #8 (IAFF Local #8). 

 

 

Suggested Motion:  
 

1.   Commissioner moves: 

 

“I move that the City Commission (approve/deny) the labor agreement between the City of Great 

Falls and the International Association of Fire Fighters Local #8 (IAFF Local #8).” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the 

vote. 

 

 

Staff Recommendation:   
Staff recommends that the City Commission approve the labor agreement between the City of Great Falls 

and the International Association of Fire Fighters Local #8 (IAFF Local #8), which consists of 64 sworn 

employees of Great Falls Fire Rescue (GFFR). 

 

Summary:   
Members of the negotiating teams worked to update basic contractual language in order to make the 

Agreement clearer, more understandable, and consistent.  This included grammatical corrections, updating 

wording to reflect current terminology, and referencing applicable policies throughout the agreement.  

 

The negotiating teams included the following individuals: 

 

Representing the City:       Representing the GFPPA: 

   Gaye McInerney, HR Director          Carter Marsh, President  

   Charles Anderson, Deputy City Manager      Bruce Perry, Vice President  

   Melissa Kinzler, Finance Director       Bryan Painter, Secretary/Treasurer 

   David Dennis, City Attorney       Jay Jarrett, Representative 

   Jeremy Jones, Fire Chief           Robert Beall, Representative 
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Key items of change include: 

 

The term of the Agreement is two years from July 1, 2023 through June 30, 2025. 

 

Article 11 - Wages:   

A confirmed fire fighter’s annual base wages will increase under the term of the Agreement as follows: 

 

 A 1 percent market adjustment + 5 percent COLA increase effective July 1, 2023 to $60,861. 

 A 5 percent COLA increase effective July 1, 2024 to $63,898. 

 A 1 percent COLA increase effective January 1, 2025 to $64,542. 

 

Article 12 – Shift Schedule: 

Under the term of the Agreement, subsection 12.3 – Call Back and Court Appearances will increase from 

minimum guarantee 2 hours, to minimum guarantee 3 hours to be paid at 1 ½ times their regular hourly 

rate of pay. 

 

Article 17 – Uniform Allowance: 

Under the term of the Agreement the annual uniform allowance reimbursement will increase from $650 

per year to the following: 

 

 $850 per year first two years 

 $650 per year thereafter 

 

Article 38 – Longevity: 

Longevity pay will increase from $7.16/pay period to $7.72/pay period, to be added to the Firefighter base 

pay each of 26 pay periods. 

 

Addendum 1: 

Schedule A:     2,190 Hours for 24-hour shift employees  

 Rank 

% X’s 

 

# in  

July 1, 2023 

 5% COLA & 

July 1, 2024 

5% COLA 

Jan. 1, 2025 

1% COLA 
Rank FF Rank 1% Mkt.Adj.   

Probationary  

Firefighter 0.95 

 

$26.47  $27.79 

 

$28.07 

Firefighter    $27.87 $29.26 $29.56 

Firefighter 1 1.05  $29.26 $30.72 $31.03 

Firefighter 2 1.10  $30.66 $32.19 $32.51 

Senior Firefighter* 1.15  $32.04 $33.64 $33.98 

Engineer** 1.20 16 $33.44 $35.11 $35.46 

Lieutenant 1.27 8 $35.39 $37.16 $37.53 

Captain 1.35 16 $37.62 $39.50 $39.90 

Battalion Chief 1.56 4 $43.48 $45.65 $46.11 
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Schedule B:   2,080 Hours for day shift employees  

 Rank 
% X’s 

 
# in  

July 1, 2023 
 5% COLA & 

July 1, 2024 
5% COLA 

Jan. 1, 2025 
1% COLA 

Rank FF Rank 1% Mkt.Adj.   

Probationary 
Firefighter 0.95 

 
$27.79 $29.18 

 
$29.47 

Firefighter    $29.26 $30.72 $31.03 

Firefighter 1 1.05  $30.72 $32.25 $32.58 

Firefighter 2 1.10  $32.18 $33.79 $34.13 

Senior Firefighter* 1.15  $33.64 $35.33 $35.68 

Engineer** 1.20 16 $35.11 $36.86 $37.23 

Lieutenant 1.27 8 $37.16 $39.01 $39.40 

Captain 1.35 16 $39.50 $41.47 $41.89 

Battalion Chief 1.56 4 $45.64 $47.92 $48.40 

Deputy Fire 
Marshal 

 3 
Step 1 
Step 2 

$27.24 
$27.78 

$28.33 

$28.60 
$29.17 

$29.75 

$28.89 
$29.46 
$30.05 

 

 

Captain and Battalion Chief Rank Differential Percentage: 

Increase the rank differential for a Captain from 1.34 percent to 1.35 percent, and Battalion Chief from 

1.53 to 1.56 percent of Firefighter pay. 

 

Certification Pay: 

Under the terms of the Agreement Car seat Installation certification pay will be added to the list of 

certifications for which holders receive 1.5 percent of Firefighter base pay, to be added to the Firefighter 

base pay each of 26 pay periods. 

 

Fiscal Impact:  
The fiscal impact of the above changes is as follows: 

 1 percent market adjustment + 5 percent COLA increase with benefits effective 7/1/2023 = 

$316,117 

 5 percent COLA increase with benefits effective 7/1/2024 = $279,236 

 1 percent COLA increase with benefits effective 1/1/2025 = $29,319 

 Increase the minimum guarantee hours from 2 hours to 3 hours for callback and court appearance 

time = $9,000 

 Increase the uniform allowance for the first two years from $650 to $850 per year = $2,000 

(estimate using 10 new hires over the term of the Agreement) 

 Addition of car seat certification = $4,000 

 Increase longevity pay from $7.16/pay period to $7.72/pay period = $12,000 

 Increase the rank differential for a Captain from 1.34 percent to 1.35 percent, and Battalion Chief 

from 1.53 to 1.56 percent of Firefighter pay = $19,956 

For a total fiscal impact under the terms of the Agreement = $671,628 

 

Alternatives:   
City Commission may choose not to ratify the proposed labor agreement and direct the City Manager to 

reconvene and continue the collective bargaining process. 
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Concurrences:   
The IAFF #8 members voted to ratify the contract language October 10, 2023.  

 

Attachments/Exhibits: 

Proposed International Association of Fire Fighters Local #8 (IAFF Local #8) Labor Agreement. 
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ARTICLE 1 – PURPOSE OF AGREEMENT 

1.1 This AGREEMENT is entered into by and between the CITY OF GREAT 

FALLS, MONTANA, hereinafter referred to as “the CITY” and LOCAL #8, 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, hereinafter referred 

to as “the UNION.” 

1.2 It is the purpose of this AGREEMENT to achieve and maintain harmonious 

relations between the CITY and the UNION, and to establish proper 

standards of wages, hours and other conditions of employment. 

1.3 Whenever the male gender is used (i.e., he, him, his), the term shall apply 

equally to males and/or females. 

1.4 Accruals, withholdings, benefits and deductions will be calculated on a 26 

biweekly pay period basis, and if necessary, rounded up to the next 
hundredth decimal, after the payroll transition process has been 

completed. 

ARTICLE 2 – RECOGNITION 

2.1 The CITY recognizes the UNION as the sole and exclusive bargaining agent 

for the purpose of establishing wages, hours and other conditions of 

employment for all uniformed members beginning when assigned to a 

platoon, excluding the Fire Chief, Assistant Chief of Operations, Assistant 

Chief of Prevention, Community Risk Reduction Manager and Deputy 

Chiefs. 

2.2 The initial probationary period is nine (9) months from date of hire for 
Probationary Firefighters.  Appointments will be made after the successful 
completion of the probationary period.  During a member’s probationary 

period, that member is an “at-will” employee and notwithstanding Article 
24, may be discharged for any or no reason.  Probationary members may 

not utilize the grievance procedure, in this AGREEMENT, for disciplinary 
or discharge actions by the CITY. 

 

ARTICLE 3 – NON-DISCRIMINATION POLICY 
 

3.1 Neither the CITY nor the UNION shall discriminate against any employee 

covered by this Agreement on the basis of race, creed, color, national 

origin, sex, age, religion, marital status, disability, or any other category 

protected by law. 

ARTICLE 4 – UNION MEMBERSHIP 

4.1 No employee shall be required to become a member of the UNION as a 

condition of employment.   
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4.2 The CITY agrees to grant exclusive rights of union dues deduction to the 

UNION and will deduct union membership dues from the pay of those 

employees who individually request in writing that such deductions be 

made. 

 The amount to be deducted shall be certified to the employee by the 

UNION. The CITY shall remit the monthly aggregate deduction, together 

with a list of employees, to the UNION’s secretary-treasurer by the end of 

the calendar month following the month for which deductions are made.  

  

4.3 This only applies to members promoting out of the UNION. GFFR 

personnel that promote out of the UNION into a GFFR Management 

position, may return to the position held at the time of promotion within 

the first 60 days.  The vacancy created from this promotion will not be 

filled until the 60 day grace period has ended.  An employee may return to 

the position that he held at the time of the position under promotion, if 

each of the following conditions are met:   

 

A. A position must be available due to a resignation, retirement, 

promotion, disability, etc. 

 

B. No new positions, demotions, or layoffs will be created to accommodate 

a person coming back to his previous rank. 

 

1. The ability to request to come back to the UNION only applies to an 

individual that promoted out of the UNION to a GFFR Management 

position. 

 

C. Time in grade starts when he returns to the previous position. 

 

D. Previous time in the GFFR rank and Management position DOES NOT 

count for future promotions within the Department. 

 

E. The probationary period after returning to the previous position held 

shall be consistent with Department policy of six (6) months. 

 

4.4 After one (1) year in a GFFR promoted position(s), individuals may return 

to a Senior Firefighter if each of the following conditions:  

A. A position must be available due to a resignation, retirement, 

promotion, disability, etc. 
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B. No demotions or layoffs will be created to accommodate a person 

coming back to a Senior Fire Fighter. 

 

1. The ability to request to come back to the bargaining unit only 
applies to an individual that promoted out of the UNION to a GFFR 

Management position.  
 

C. The returning employee WILL NOT return to the rank he/she 

previously held within the GFFR. To qualify for future positions, the 

employee: 

 

1. May test to be a driver/operator if his/her time on the Department 

meets the qualifications set forth in Senior Fire Fighter Promotional 

Policy. 

2. May test to be Engineer once he/she meets the Engineer 

requirements set forth in career advancement policy. 
3. Acknowledges previous time in the GFFR rank and management 

position DOES NOT count for future promotions within the 

Department. 
 

D. The probationary period of any promotion achieved after returning to 
any position shall be consistent with Department policy of six (6) 
months. 

 

4.5 Subject to Management’s Rights under Article 6, GFFR personnel must 
petition the CITY to be able to return to the position that they held at the 

time of promotion.  
 
4.6 As a consequent of the decision of Janus v. AFSCME, Council31 et al. 

(dated June 27th, 2018), the CITY and the UNION have agreed to remove 
prior provisions pertaining to payment of UNION fees by non-members; 
and the CITY and the UNION agree that UNION fees may no longer be 

deducted from non-members’ pay.  The CITY and the UNION agree further 
that in the event there are changes in the law that permit the collection of 

fees or other financial support from non-members of the UNION through 
payroll deduction, the CITY and the UNION shall enter into good faith 
negotiations to address and permit the collection of such fees and/or 

financial support through payroll deductions, as allowed by applicable 
law. 

 

ARTICLE 5 – UNION BUSINESS 

5.1 It is understood the UNION shall have the right to use Business Agents, 

Shop Committees, or Stewards, as representatives, to address grievances 
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as they arise or for any other matters which affect or may affect the 

relationship between the CITY and the UNION.  The CITY agrees that local 

Business Agents for the UNION shall be given access, with permission 

granted by the CITY, to members of the UNION at the places of business 

of the CITY during hours of operations, for the purpose of ascertaining 

whether the terms of this AGREEMENT are being observed, and any other 

matters which affect or may affect, the relationship between the CITY and 

the UNION as long as such access does not unreasonably interfere with 

City operations or result in additional overtime. 

5.2 The UNION will notify the CITY in writing what representatives (Business 

Agent, Shop Committee or Stewards) it will use in matters relating to 

grievances, interpretation of the AGREEMENT or in any other matters 

which affect or may affect hours, working conditions, wages, and the 

relationship between the CITY and the UNION. 

5.3 When staffing levels are above minimum, the CITY will allow employees on 

the UNION’S negotiating team to participate in contract negotiations 
during their regularly scheduled shift.  Employees assigned to a higher 
rank than Fire Fighter due to a member’s participation in contract 

negotiations while on duty will not receive acting pay. 
 

ARTICLE 6 – MANAGEMENT RIGHTS 
 

6.1 In addition to State law, the CITY retains the full and unrestricted right to 

operate and manage all manpower, facilities, methods and equipment; to 
establish functions and programs, make and enforce all rules and 

regulations; to plan and set and amend budgets; to determine the 
utilization of technology; to establish and modify the organizational 
structures; to select, direct, assign, control and determine methods, 

means, and organization; to establish work schedules, assign overtime, 
discharge for cause and to perform any inherent managerial functions.  
The foregoing enumerations of the CITY management’s rights shall not be 

deemed to exclude other functions not specifically set forth.  The CITY, 
therefore, retains all rights not otherwise specifically covered by this 

AGREEMENT, except those provided to the employees by Montana State 
Collective Bargaining Act, MCA 39-31. 

 

ARTICLE 7 – RULES AND REGULATIONS 
 

7.1 The UNION agrees that its members shall comply in full with GFFR 

Administrative Regulations and Standard Operating Guidelines, including 

those related to conduct and work performance and the City of Great Falls 

Personnel Policy Manual. 
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7.2 The CITY encourages input from all CITY employees in order to improve 
its operations; therefore, members of the UNION (through their Executive 

Board) are invited to make suggestions for improvements including 
changes in proposed rules and regulations.  Proposed rules and 

regulations will be provided for review prior to implementation. 
 

ARTICLE 8 – UNION ACTIVITY 

 
8.1 All proper UNION activities shall be protected.  The parties recognize that 

the GFFR employees have and may exercise all rights guaranteed by the 

Constitution and laws of the State of Montana and the Constitution and 
laws of the United States of America. 

 
ARTICLE 9 – BULLETIN BOARDS 

 

9.1 The CITY shall approve placing of postings on electronic or bulletin boards 
located in the respective Fire Stations, for the UNION’S posting of notices 

concerning UNION business and activities. The CITY will provide its 
notices to the UNION and members using electronic means. 

 

ARTICLE 10 – GRIEVANCE PROCEDURE 
 

10.1 A grievance is defined as a dispute, or difference in interpretation between 

an employee, or the UNION, and the CITY involving wages, hours, or 
working conditions.  No grievance shall be considered or processed unless 

it is submitted within twenty (20) business days (defined as Monday 
through Friday, excluding holidays) of first occurrence or first knowledge 
of the event leading to the grievance.  Grievances or disputes which may 

arise, including the interpretation of the AGREEMENT, shall be settled in 
the following manner: 

 

STEP 1:  A. The immediate supervisor and/or Battalion Chief will 

investigate, attempt to resolve, and provide written decision 

regarding any grievances that arise on their platoon.  A written 

decision from the immediate supervisor and/or Battalion 

Chief will be submitted to both the grievant and the Fire Chief 

within ten (10) business days from the Battalion Chief’s 

receipt of the grievance. 

              B. The CITY shall present claims or grievances it receives in 

writing to the UNION. 

STEP 2:  A. If the employee is not satisfied with the immediate supervisor 

or Battalion Chief’s decision, within ten (10) business days of 

the decision, he may reduce the grievance to writing and 
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submit it to the UNION for evaluation.  The written grievance 

shall contain the following information: 

1.  The nature of the grievance and the facts on which it is 

based; 

2. The provisions of the AGREEMENT allegedly violated; and 

3. The remedy requested. 

STEP 3: If in the UNION’s opinion a grievance exists, the UNION (with 

or without the presence of the aggrieved employee) shall 

present the written grievance to the Fire Chief within ten (10) 

business days of the employee’s grievance in STEP 2.  The Fire 

Chief then has ten (10) business days to investigate and 

respond to the UNION in writing. 

STEP 4: After the date of the Fire Chief’s response, the UNION may 

request in writing a meeting to present the grievance to the 

City Manager.  This meeting request must be made within five 

(5) business days after the response from the Fire Chief.  This 

meeting will be conducted within fifteen (15) business days of 

receipt of the request. 

A. This meeting shall consist of the: 

1. Fire Chief or his/her designee; 

2. Grievant and UNION representative; and  

3. City Manager or his/her designee. 

The City Manager will render his decision within ten (10) 

business days after the meeting. 

STEP 5: Within ten (10) business days after the City Manager’s 

decision, in STEP 4, if the grievance has not been settled, it 

may be submitted to final and binding arbitration for 

adjustment as follows: 

A. The party grieving shall notify the other party and the 

Montana Board of Personnel Appeals that the grievance 

will be submitted to arbitration. Each party shall 

alternately strike one (1) name from a list of five (5) names 

submitted to them by the Montana Board of Personnel 

Appeals.  The charging party will strike from the list first.  

By mutual consent another process can be utilized. 

 

B. Any grievance involving a monetary issue, including those 

related to hours and working conditions, which could have 
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an apparent economic effect or impact less than five 

thousand dollars ($5,000) per grievance shall be subject to 

final and binding arbitration.  Any monetary issue, as 

defined in the previous sentence, in excess of five thousand 

dollars ($5,000) per grievance may be subject to final and 

binding arbitration only if mutually agreed upon. 

 

C. If the CITY and UNION cannot agree whether a grievance 

is monetary or the dollar amount thereof, either party may 

seek an arbitrator’s determination. 

 

D. Arbitrator’s Authority:  In any case where final and binding 

arbitration is utilized, the arbitrator shall have no right to 

amend, modify nullify, ignore, add to or subtract from the 

terms and conditions of this AGREEMENT, unless those 

terms and conditions are found to be contrary to applicable 

law.  The Arbitrator shall consider and decide only the 

specific issue(s) submitted in writing by the CITY and the 

UNION and shall have no authority to make a decision on 

any other issue not so submitted.  The Arbitrator shall be 

without power to make decisions contrary to, or 

inconsistent with, or modify or vary in any way the 

application of rules, laws, and/or regulations having the 

force and effect of law. 

 

E. The expense of arbitration shall be borne by the two parties 

equally; however each party shall be responsible for 

compensating its own representatives and witnesses.  If 

either party desires a verbatim record of proceedings, it 

may cause such a record to be made providing it pays for 

the record.  If both parties desire a verbatim record of the 

proceedings, the cost shall be shared equally. 

 

STEP 6: If the CITY does not respond within the prescribed time limits, 

the grievance shall be settled in favor of the grievant.  If the 

UNION misses a deadline, the grievance shall be denied. 

10.2 Notwithstanding the above provisions related to deadlines, the UNION and 

the CITY may mutually agree in writing to extend the deadlines set forth 

in this AGREEMENT.  

10.3 At any stage of the grievance process, the UNION, employee and/or the 

CITY may work to mutually settle or resolve the grievance.  
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ARTICLE 11 – WAGES 
 

 Employees shall be compensated according to Schedule A for employees 

working 2,190 hours per year or Schedule B for employees working 2,080 hours 

per year contained in Addendum 1. 

 

ARTICLE 12 – SHIFT SCHEDULE 

 

12.1 The Shift shall consist of one (1) 24-hour shift followed by 48 hours off and 

then an additional 24-hour shift followed by 96 hours off.  Shift change 

will be at 0730 hours.  One hour will be required during each shift for 

physical conditioning. 

 

A. 24-48-24-96 Shift Schedule: 

1. Assigned work, breaks, meals and alarm time will be set forth and 

defined below.  If emergencies occur during meals, members will 

receive the remainder of the mealtime after the emergency is over. 

2. Assigned Work Time, Sundays through Saturdays: 

a. 0730 – 1900 – consisting of 11.5 hours of structured work time 

with two (2) fifteen-minute breaks, one (1) hour midday meal 

and one (1) hour mandatory physical conditioning period. 

b. 1900 – 0730 – consisting of 12.5 hours of alarm time. 

c.  Work duties as assigned by the officers of the Fire Department. 

3. Alarm Time Hours are defined as the time members must be at 

their assigned stations for fires, life/safety issues and other 

emergencies with all facilities for rest and rehabilitation at their 

disposal. 

B.   Night Drills – Administration may request members to perform night 

training during Alarm Time, on an as needed basis, in order to 
maintain training requirements.  These members will be “flexed” hour 
for hour Alarm Time for the hours worked within the same shift, when 

possible.  Flexed time will be coordinated with the member, Captain 
and Battalion Chief and forwarded to the Assistant Fire Chief. 

C.  Customer Service – Administration may request members to perform  

customer service during Alarm Time.  These members will be “flexed” 

hour for hour Alarm Time for the hours worked within the same shift, 

when possible.  Flexed time will be coordinated with the member, 

Captain and Battalion Chief and forwarded to the Assistant Fire Chief. 

 

D.  Holidays and hours outside the designated work periods shall be 

     Alarm Time. 
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E. Deputy Fire Marshal(s) will be in the Public Employees Retirement  

System, and his work period(s) will consist of one of the following 

schedules selected by the Deputy Fire Marshal annually: 

1. Four (4) ten (10)-hour days on a rotating basis:  Mondays 

through Thursdays with four (4) days off, followed by Tuesdays 

through Fridays with two (2) days off, excluding holidays; 

2. Four (4) ten (10)-hour days, Mondays through Thursdays, 

excluding holidays; or 

3. Five (5) eight (8)-hour days, excluding holidays. 

4. Deputy Fire Marshals will receive overtime at one and one-half 

(1½) times the regular hourly rate of pay for hours worked in 

excess of 40 hours per work week; 

5. If they are called in to investigate a fire after regular work 

hours they will be compensated at one and one-half (1½) times 

the regular hourly rate of pay.  

6.  Deputy Fire Marshals’ hours worked, compensation and  

 vacations will be provided according to the City of Great Falls  
Personnel Policy Manual. 

7. The Deputy Fire Marshals’ lunch periods will not be paid or 

count towards hours worked in his work schedule. 
8. To be eligible for a Deputy Fire Marshal position, the applicant 

must be a current active member of IAFF Local 8.  If there are 

no internal applicants from IAFF Local 8, the CITY will advertise 
the position externally. 

 
12.2 Temporary Voluntary Special Project Assignment: 

Upon mutual agreement between CITY Management and the UNION 

member(s), the member may be assigned to day shifts using the same 

schedule as noted in 12.1(E) for the Fire Inspector.  The member shall be 

paid in accordance to Schedule 1 Addendum B.  The assignment would be 

for at least one full week as defined under 12.1(E) and no more than one 

(1) calendar month, at which time the member would be reassigned to the 

regular shift and duties.  Examples of special projects are Recruit Training 

Instructor, implementation and training of technical skills from a specially 

trained instructor to all shifts, and any other projects that require fire 

fighter technical skills. 

A member on Temporary Voluntary Special Project Assignment will report 

directly to the Administrator responsible for the project.  During this 

period, the member may work trades, hire backs, and respond to call 

backs, as long as these work periods do not impede project progress.  

Extensions necessary to complete the Temporary Voluntary Special Project 
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Assignment may be granted, if agreed, by the member and the 

Administrator. 

A. Employees on Temporary Volunteer Special Project Assignment 

required to work beyond a 40-hour workweek, the first two (2) 

additional hours will not be factored into overtime compensation, as 

compensation for the additional hours is already included in the 

employee’s hourly pay rate.  Once the Temporary Volunteer Special 

Project Assignment employee has worked more than a forty-two (42) 

hour workweek, he shall be compensated at the rate of one and one 

half (1½) times his regular hourly rate of pay for the hours actually 

worked above forty-two (42) hours. 

 

12.3 Call Back and Court Appearances:  Employees required to return to work 

during their off-duty hours shall be compensated at a rate of one and one-

half (1½) times their regular hourly rate of pay for the actual hours worked, 

with a minimum guarantee three (3) hours. 

12.4 Employees who are required to hold over for more than fifteen (15) minutes 

after their regular shift ends shall be compensated for such time at one 

and one-half (1½) times their regular hourly rate of pay, computed to the 

nearest half (½) hour.   

12.5 Sufficient personnel shall be maintained on duty and available for 
response to alarms.  Sufficient Firefighter personnel shall be available to 
provide a minimum of one (1) Firefighter, one (1) Engineer (or acting 

Engineer) and one (1) Officer per front line unit of response to maintain 
four (4) stations and one Battalion Chief/Shift Commander with a 
minimum of thirteen (13) personnel.  If sufficient personnel are not 

available to meet these minimum staffing requirements, personnel shall 
be hired back in accordance with Article 12.6.  Units shall not be placed 

out of service for reasons of insufficient personnel.  Management reserves 
the right to assign any additional personnel as needed. 
 

12.6 Employees may volunteer to work extra shifts, when offered by the CITY 
to fill staffing requirements, and will be compensated at one and one-half 

(1½) times the employee’s regular hourly rate of pay.  
   
12.7 Employees selected and approved to attend out of town/state training or 

on Fire Prevention schedule will be paid their regular hourly rate of pay 

for their regularly scheduled shifts during the period of training; e.g. if an 

employee attends the NFA.  

Except as set forth in the above paragraph, employees will be paid on 

an hour for hour basis for the following: 
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A. An employee agrees to attend an off-duty, work-related activity at 

the request of the CITY. 

B.  An employee obtains prior approval from the CITY to attend an off-

duty, work related activity requested by the employee, such as but 

not limited to classrooms and field training sessions, and 

meetings.   

 
The provisions of this section may be altered only by mutual agreement 

between the UNION and the CITY. 
 

ARTICLE 13 – SICK LEAVE 

 

13.1 Employees shall earn 3.93 hours of sick leave every pay period as per 

Article 1.4. 

 

13.2 Employees may use earned and accumulated sick leave accruals for 

absences from duty without loss of pay due to any one or more of the 

following: 

 

 A.  Illness; 

 B.  Injury; 

 C.  Medical disability; 

 D.  Parental-related disability including prenatal care, birth,  

     miscarriage, abortion, and/or other medical care for either employee or 

     child; 

 E.  Quarantine resulting from exposure to contagious disease; 

 F.  Medical, dental or eye examination or treatment; 

 G. Care of or attendance to immediate family member for any of the 

     aforementioned; 

 H.  Death in the immediate family; and 

 I.   Other FMLA eligible reasons. 

13.3 Employees must comply with the following two steps in order to be eligible 

for payment of sick leave pay: 

 A.  Report immediately to a Battalion Chief the reason for absence at 

     least one (1) hour prior to shift change, and 

 B.  If the absence is for more than one shift (24 working hours) in length,  

     the employee must keep his Battalion Chief informed of his condition. 

13.4 Illness or death in immediate family: 

A.  Immediate family shall mean:  spouse, children, mother, father, sisters, 
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brothers, grandparents, grandchildren and immediate family of 

spouse.  Administrative staff may approve annual or sick leave to 

attend the funeral of other relatives and friends.  This approval will only 

occur when not requiring hire backs. 

B. For illnesses other than the employee’s which require the attendance  

of the employee, sick leave shall be limited to 24 working hours, unless 

the leave qualifies under FMLA. 

  

C. Death in the immediate family:  Forty (40) hour employees shall use no 

more than 40 working hours total for a death and/or funeral which 

occurs in or out of state.  Shift employees shall use no more than 48 

working hours for a death and/or funeral which occurs in or out of 

state. 

13.5 Miscellaneous Sick Leave Provisions:  

 

A.  At the employee’s option, sick leave in excess of earned sick leave 

     accruals may be charged to earned and available annual leave. 

  

B.   Illness that occurs during an employee’s vacation shall be charged to 

sick leave, if requested and verified before the end of the next pay 

period. 

 C.  The Fire Chief or his designee may require appropriate verification 

and/or a medical provider’s release for any absence which is charged 

to sick leave.  If such verification is requested and not provided, the 

request for sick leave shall be disallowed. 

D.  All other provisions pertaining to sick leave shall be in accordance with     

     applicable Federal, State and local laws. 

 
E.  When an employee has been injured, either on the job or off duty, a   

 copy of the employee’s job description must be given to the medical 

provider so he can make the determination as to whether or not the 
employee is able to return to work to perform all necessary duties. 

 
F.  The CITY will reimburse the employee for the office co-pay incurred to   

obtain a Fit for Duty to Return to Work release when required by the 

CITY for each non-worker’s compensation related illness or injury.   

13.6 Sick Leave Donations:  An employee who is ill and has exhausted his sick 

leave, vacation leave and compensatory time accruals, and requires 

additional time away from work, may make a request for donated leave 

through HR.  Requests for donations must be approved by Management.  
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Members may donate up to twenty-four (24) hours of sick leave to an 

employee on an individual basis.  The maximum an employee can receive 

or donate is one hundred forty-four (144) hours in a calendar year. 

13.7  Family and Medical Leave: 

 Family and Medical Leave shall be administered: 

A.  As referenced in the City of Great Falls Personnel Policy Manual, and 

B.  As referenced in FMLA laws, rules and regulations. 

ARTICLE 14 – INJURY ON DUTY 

14.1   Employees unable to work as a result of an injury/illness incurred through 

operational duties for the CITY while assigned firefighting, training, or 

equipment testing duties, shall be granted leaves of absence with pay.  

Employees must qualify for Workers’ Compensation benefits to be eligible 

for such leave. 

14.2 Such injury on duty leave shall extend for a maximum of one year as 

provided in 7-33-4133 MCA, unless it is determined sooner by competent 

medical authority, approved by the CITY, that the employee can return to 

work and perform any duties throughout the CITY for which the employee 

may be capable and qualified.  At the discretion of the CITY, the injured 

employee may be required to submit to a medical examination, at any time, 

by a physician selected by the CITY. 

14.3 During such injury on duty leave, the CITY shall pay the employee the 

amount over the Workers’ Compensation insurance benefit he is eligible 

to receive, not to exceed his total regular wages for the period.  Such injury 

on duty leave shall not be charged against the employee’s sick or vacation 

leave accruals.  The employee must apply for all benefits for which the 

employee is eligible as a result of public employment as soon as the 

employee is eligible. 

14.4  An employee who is injured, and is medically able to do so, shall report 

any injury within eight (8) hours, followed by a written report within 

twenty-four (24) hours, to his supervisor, the Assistant Fire Chief or 

designee.   All first aid or medical treatment, as may be necessary under 

the circumstances, should be taken by the employee.  This clause is 

intended to be non-punitive. 

ARTICLE 15 – LIGHT DUTY/ALTERATIVE DUTY ASSIGNMENT 

15.1 Employees on Workers’ Compensation wage loss benefits that have been 

released to Light Duty/Alternative Duty assignment must inform their 

supervisor and the Assistant Fire Chief or designee that he is able to report 
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to work for light duty.  If an employee fails to notify his immediate 

supervisor, the employee’s workers’ compensation benefits will be 

terminated and the employee may be subject to disciplinary action. 

15.2  Employees on sick leave, other than injury on duty, who have been released 

to light duty, shall be assigned to light duty.  The GFFR will endeavor to 

identify productive light duty assignments for these requests.  Priority for 

light duty assignments will be given for work related illnesses or injury on 

duty.  Job duties/assignments for light duty will be consistent between 

injury on duty and injury/sick off duty.  If an employee chooses not to 

return to light duty, he will be entitled to use available sick leave in 

accordance with Article 13. 

15.3  The Light Duty/Alternative Duty Assignment shall be in accordance with 

the restrictions set forth by the employee’s treating health care provider. 

 

15.4  Employees will be assigned to Light Duty/Alternative Duty Assignment 

using Schedule 1 Addendum B. 

 

15.5 Employees on Light Duty/Alternative Duty Assignment required to work 
beyond a 40-hour workweek, the first two (2) additional hours will not be 

factored into overtime compensation, as compensation for the additional 
hours is already included in the employee’s regular hourly pay rate of pay.  
Once the Light Duty/Alternative Duty Assignment employee has worked 

more than a forty-two (42) hour workweek, he shall be compensated at the 
rate of one and one half (1½) times of his regular hourly rate of pay for the 

hours actually worked above forty-two (42) hours. 
 

ARTICLE 16 – HOLIDAYS 

16.1 Employees shall be granted the following holidays according to State law 

and other holidays, which may hereafter be declared a State holiday by the 

appropriate authority. 

 New Year’s Day    Veterans Day 

 Martin Luther King Day   General Election Day 

 Presidents Day    Thanksgiving, 4th Thursday 

Memorial Day and Friday in November 

Independence Day Christmas Day 

 Labor Day  

 To be eligible for holiday pay or comp time accrual, an employee must be 

in a pay status the last regularly scheduled working day before and the 
last regularly scheduled day after a holiday is observed.  An employee shall 
not be eligible to receive holiday benefits if the employee begins work the 
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day after a holiday is observed or is terminated the day before a holiday is 
observed.  

 
16.2 Holiday time shall be defined as compensatory time accrued by fire-

fighters for holidays at the rate of eight and one-half (8½) hours per 

holiday.  

16.3 Compensatory time usage: 

A.  An employee shall be granted usage of compensatory time in addition 

     to his regular vacation schedule. 

 

B.  The CITY shall allow a maximum of two (2) members at a time off due 

      to compensatory time usage or vacation. 

 

C. Employees shall be granted usage of compensatory time at times when 

the manning of shifts is above minimum staffing levels, except for 

natural or man-made disasters, threats, or security emergencies, as 

determined by the Fire Chief or his designee, requiring call backs of 

additional personnel. 

 

1. When manning of shifts allows an employee to use compensatory 

time, an employee shall not be responsible to be available to return 

to work when compensatory time has been granted. 

 

D. Employees shall have the right, at their sole discretion, to elect to 

receive payment for up to one hundred sixty (160) hours per fiscal year 

of the accumulated compensatory time of the employee by requesting 

for payment of those hours in writing to the CITY. 

 

1. The CITY shall make payment of compensatory time payment 

requests at the next regular pay period. 

2. The maximum number of hours of compensatory time that can be 

accumulate shall be one hundred sixty (160) hours.  Any additional 

compensatory time earned shall be paid in the pay period in which 

it is earned. 

3. For those employees whose current balance is above 160 hours, 

their current balance is the maximum amount that can be accrued.  

Any additional compensatory time earned shall be paid in the pay 

period it is earned.  Once their balance falls below their current 

leave, no additional hours may be accumulated until their balance 

falls below 160 hours.  At that point, 160 hours becomes their new 

maximum allowed to be accrued. 
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ARTICLE 17 – UNIFORM ALLOWANCE 

17.1 All structural firefighting protective gear shall be provided by the CITY. 

17.2 Base clothing allowance will be defined by the standard operating 

guidelines and is separately funded by the CITY.  The employee must 

request reimbursement of approved costs by the CITY for up to a maximum 

of $850 for a member’s first two years then it will be reduced to $650 for 

every year thereafter each fiscal year, use or lose.   

ARTICLE 18 – SHIFT EXCHANGE/TRADE DAYS 

18.1 It shall be the policy of the GFFR to authorize the trading of shifts or partial 

shifts.  Shift trading shall be in compliance with department 

Administrative Regulations and Standard Operating Guidelines.  All 

requests shall be completed in writing and forwarded through the chain of 

command and approved at the Battalion Chief’s level. 

18.2 Changes to shift exchange/trade day policies will be brought to and 

discussed by the Labor/Management Committee. 
 

ARTICLE 19 – UNPAID LEAVE OF ABSENCE 

 
19.1 It is understood and agreed by the parties hereto that the CITY may grant 

unpaid leaves of absence to employees of up to six (6) months provided, 

however, that such employee shall not accrue any benefits, including, but 

not limited to, sick leave, vacation, and compensatory time during such 

approved leave of absence.  Employees must self-pay health coverage 

premiums while on an approved leave of absence.  No unpaid leave of 

absence shall be granted for an employee to accept outside employment.  

Employees may request an unpaid leave of absence for training and 

community involvement.  Existing seniority rights will be frozen during the 

terms of such absence.  Said leave is to be granted under the terms and 

conditions set by the Fire Chief and City Manager. 

19.2 If an eligible employee requests an unpaid leave of absence for one of the 

reasons identified in the Family and Medical Leave Act of 1993, the CITY 
will grant the request in compliance with the Act and Article 13.7.  

 

ARTICLE 20 – WORKING OUT OF CLASSIFICATION 
 
20.1 This Article applies to the following: Firefighter 2s, Senior Firefighters and 

Acting Battalion Chiefs. 

20.2 Any member assigned the duties of a rank higher than his current rank  

shall be entitled to receive the higher pay of the acting position for actual 
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hours worked.  This does not apply to Shift Exchange/Trade Days under 

Article 18. 

20.3 Firefighter 2s and Senior Firefighters who have met all of the requirements 

to promote to Engineer and are assigned to the duty of driving GFFR 

vehicles responding to all emergencies shall be considered working above 

their pay-grade and shall be compensated at the higher rate of pay for the 

actual hours worked.  

ARTICLE 21 – PROMOTIONAL TESTING 

 

21.1 The UNION shall have a qualified representative of their choosing to 

observe all phases of promotional exams. If the representative chosen is a 

member of the GFFR, he must be of a rank equal to or above the rank 

being examined.  The representative selected by the UNION shall not be 

compensated by the CITY. 

21.2 The CITY will establish and maintain the GFFR promotional policy in 

cooperation with a six person Promotion Policy Committee consisting of 

six members, three (3) members appointed by the UNION, and three (3) 

members appointed by the Fire Chief.  The Promotion Policy Committee 

will be consulted in establishing and revising all policies relating to 

promotional procedures.  This Committee will deliberate and make 

decisions by consensus.  This Committee shall meet at least on a quarterly 

basis each year. 

21.3 The Promotion Policy Committee will be responsible for developing the 
methodologies and determining the type of promotional exam(s) and study 
materials for promotional testing.  Management will develop the actual test 

content, based on the study material and type of exam(s). 
 

ARTICLE 22 – VACATIONS 

 

22.1 Vacation accumulation and usage will be in accordance with State law and 

department policy. 

22.2 Straight departmental seniority (by platoon) shall prevail in selection of 

vacation times. 

22.3 Vacation leave accruals for those employees working forty-two (42) hours 
per week shall be in accordance with the following schedule: 
 

     Years of Employment       Accrued Hours/Pay Period 

1 day up to 10 years      4.90 

 10 years up to 15 years          5.82 

 15 years up to 20 years           6.79 

102

Agenda #14.



21 
 

20 years on        7.71 

 

22.4 The annual vacation selection period shall begin no later than March 1st 

and conclude on March 31st.  The selection period will be April 1st through 

March 31st for the following operational year. 

22.5 The CITY shall allow a maximum of two (2) members off on vacation leave 

for all shifts selected by the members during the annual vacation selection 

period with the following exceptions: 

A.  Employees are encouraged not to select vacation dates that fall on  

the designated training dates, unless absolutely necessary.  However, 

one (1) vacation selection will be allowed during this period. 

 

 B.  Once the vacation selection period ends on March 31st, the Assistant 

Fire Chief will have first opportunity to select training dates during the 

period of January 1st through March 31st of the current vacation 

calendar year to accommodate training opportunities, including but 

not limited to, the National Fire Academy.  No additional vacation will 

be granted for the dates selected by the Assistant Fire Chief during the 

period of January 1st through March 31st. 

22.6 Scheduled vacation shifts relinquished by members shall be made 

available to members to reschedule. 

A.  Rescheduling will begin directly below the member relinquishing the   

     vacation and be completed by straight seniority by platoon. 

22.7 Shifts not selected during the annual vacation selection or by the Assistant 

Fire Chief may be allowed to be scheduled by any member on a first-come-

first-serve basis. 

 

ARTICLE 23 – PERSONNEL REDUCTION 

 

23.1 In the case of a personnel reduction, the employee with the least seniority 

shall be laid off first.  No new employee shall be hired until all laid off 

employees who retain seniority rights have been given an opportunity to 

return to work. 

23.2 Seniority means the rights secured by regular, full-time employees by 

length of continuous service with the GFFR.  Seniority shall not be effective 

until a nine (9) month probationary period has been successfully 

completed, after which time seniority shall be retroactively calculated from 

the last date of hire. 
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23.3 Seniority shall be broken when an employee: 

 A.  Voluntarily terminates, 

 B.  Retires, 

 C.  Is discharged, or 

 D.  Fails to report to work after layoff within thirty (30) calendar days. 

 
ARTICLE 24 – DISCHARGE 

 

24.1 No employee shall be discharged except for good cause as defined in MCA 

39-2-903 (5). 

 

ARTICLE 25 – JURISDICTIONAL DUTIES 

 

25.1 UNION members shall not be required to perform any work that conflicts 

with the recognized jurisdiction of other unions that represent CITY 

employees. 

 

25.2 No firefighters shall strike, recognize a picket line of any labor organization 

or otherwise refuse to work or slowdown the performance of his work while 
in the course of his regular and official duties. 

 

ARTICLE 26 – MEDICAL INSURANCE 

 

26.1 The Employer agrees to provide non-occupational health insurance 

coverage for each eligible regular employee and eligible dependents thereof 

immediately following the period of exclusion provided by the terms of the 

plan document. 

 

A CITY health insurance coverage contribution in the amount listed below 

will be added to the employee’s gross pay.  This portion of the employee’s 

gross pay is hereinafter referred to as the “Contribution.”  As part of this 

collective bargaining agreement, employees are required to participate in 

the CITY’s health insurance coverage plan on either a pre-tax or post-tax 

basis. 

 

If an employee elects to participate on a pre-tax basis, the employee shall 

authorize a payroll deduction from the employee’s gross pay equal to the 

CITY’s contribution.  This deduction from the employee’s gross pay will be 

paid into a fund maintained to provide health benefits for eligible 

employees. 

If an employee elects to participate on a post-tax basis, the Contribution 

shall be taxable income to the employee and the employee shall authorize 
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the payment of the Contribution value, after its deemed receipt, toward 

the employee’s health insurance coverage. 

It is hereby acknowledged that both employee and employer retirement 

contributions will be required on this additional gross income, causing a 

decrease to the net income of the employee.  It is also the intent of the 

employees and the CITY that the Contribution be excluded from the 

determination of the employee’s “regular rate” of compensation as that 

phrase is defined under 29 U.S.C. 207e(4).  In the event that any 

subsequent law, court, arbitrator, or other lawful authority determines 

that the inclusion of the CITY’s health insurance coverage contribution in 

the employee’s gross pay should be included in overtime compensation 

calculations, then the parties agree that there will be a corresponding 

adjustment to the affected hourly rate, pay or benefit to carry out the intent 

of this provision.  The intent of such adjustment will be to result in the 

least net financial effect on both the employee and the employer. 

The CITY Contribution amount included in base wages for retirement 

enhancement purposes shall be capped at the current Contribution rate 

of $361.29 per biweekly paycheck for an annual amount of $9,396 to be 

calculated according to the provisions of Article 1.4. 

 

Health insurance premiums will be shared with the CITY paying 85 

(eighty-five) percent of the premium and the Employee paying 15 (fifteen 

percent of the premium. 

 

Coverage Level Election  FY 24 Per Pay 
Period Premium 

Employee (EE) $30.35 

Employee + Spouse (ES) $129.46 

Employee + children (EC) $113.92 

Employee + Family (EF) $179.08 

 

A. Effective 7/1/97, the CITY reserves the right to add to, delete from, or      

modify the benefit plan, with no obligation to negotiate, and retains the 

right to delete or modify any or all of the added benefits with no 

obligation to negotiate. 

 

B.  The CITY shall be at liberty to make an independent selection of the 

insurance carrier, including the option of partially or fully self-funding 

with no obligation to negotiate. 
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ARTICLE 27 – JURY DUTY 

27.1 Jury duty provisions are as defined under the City’s Personnel Policy 

Manual Section 11.2.4. 

 

ARTICLE 28 – HEALTH/SAFETY 

 

28.1 The CITY and UNION agree to jointly promote safe and healthy working 

conditions, to cooperate in safety matters and to encourage employees to 

work in a safe manner.  To this end, the CITY shall appoint a Fire Safety 

Advisory Committee, consisting of not more than six (6) members, three 

(3) of which shall be appointed by the UNION. 

28.2 The Fire Safety Advisory Committee shall be responsible for advising the 

Fire Chief, City Manager, and City Safety Committee of reasonable safety 

rules and regulations involving the GFFR. 

28.3 The Fire Safety Advisory Committee may investigate matters relating to 

safety, including Employee and Supervisor Loss Control Reports, and a file 

a written report to the Fire Chief, City Manager, the CITY’s Safety Review 

Committee, and the UNION.  The report shall be the basis for 

recommending preventative measures. 

28.4 The Fire Safety Advisory Committee may recommend changes or additions 

to improve protective clothing and equipment. 

28.5 The Fire Safety Advisory Committee shall keep minutes of all Committee 

meetings and a written report shall be prepared for review of the next 

Committee meeting, with a copy submitted to the Fire Chief. 

28.6 The sole forum for considering and resolving matters relating to this Article 

shall be though the Fire Safety Advisory Committee and the Safety Review 

Committee.  This Committee shall meet at least on a quarterly basis each 

year. 

  

ARTICLE 29 – SAVINGS CLAUSE 

 

29.1 If any provision of this AGREEMENT or the application of such provision 

should be rendered or declared invalid by any court action or by reason of 

any existing or subsequently enacted legislation, the remaining parts or 

portions of this AGREEMENT shall remain in full force and effect. 

29.2 If any Article or Section of this AGREEMENT or any addendum thereto 

should be held invalid by operation of law or by any tribunal of competent 

jurisdiction, or if compliance with or enforcement of any Article or Section 

should be restrained by any court or other tribunal of competent 
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jurisdiction, the remainder of the AGREEMENT and the addendum thereto 

shall not be affected thereby, and the parties to this AGREEMENT shall 

thereafter enter into immediate collective bargaining negotiations for the 

purpose of arriving at a mutually satisfactory substitute for such Article 

or Section. 

29.3 Regarding the application of the Fair Labor Standards Act (FLSA), parties 

will be bound by applicable current federal regulations, Volume 29, C.F.R., 

parts 500 to 599 until revoked.  Should such regulations be revoked, then 

and upon such revocation, those terms and conditions of the AGREEMENT 

affected thereby and restricted thereto, shall be renegotiated to comply 

with the FLSA and/or new regulations issued by the Labor Department. 

 

ARTICLE 30 – SUPPLEMENTAL AGREEMENT 

 

30.1 This AGREEMENT sets out the parties’ complete agreement on all subjects 

on which the parties bargained or could have bargained. During the term 

of this AGREEMENT and any extensions hereof, no collective bargaining 

shall be had upon any matter covered by this AGREEMENT or upon any 

matter which has been raised and disposed of during the course of the 

collective bargaining which resulted in the consummation of this 

AGREEMENT, unless mutually agreed-upon by both parties, in writing. 

30.2 The CITY and UNION acknowledge that during the negotiations which 
resulted in this AGREEMENT, each had unlimited right and opportunity 
to make demands and proposals with respect to subject or matters not 

removed by law from the area of collective bargaining regarding the 
employees covered by this AGREEMENT. 

 

ARTICLE 31 – MEAL ALLOWANCE 
 

31.1 In the event an employee is required to work more than two (2) hours 
overtime following a regular shift and for each additional five (5) hours of 
overtime, he shall be provided a meal, or monetary amount as set forth 

below, by the CITY and given a reasonable amount of time to eat. 
31.2 Monetary amounts will be as follows, if a meal is not provided by the CITY: 

Morning meal limited to $  7.00 

Noon meal limited to      $  7.00 

Evening meal limited to  $14.00 

 

ARTICLE 32 – DATA ACCESS 

 

32.1 Employer recognizes the necessity for the UNION to have possession of 

information to maintain the current AGREEMENT and prepare for 
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negotiations.  Upon request of UNION, employer agrees to furnish all 

public information and data requested. 

 

ARTICLE 33 – LABOR MANAGEMENT COMMITTEE 

 

33.1 To enhance communications between Labor and Management there shall 

be a Labor Management Committee consisting of no less than four (4) 

UNION representatives and four (4) CITY representatives.  The Committee 

shall meet at least quarterly. 

 

ARTICLE 34 – LINE OF DUTY DEATH BENEFIT 

 

34.1 If an employee is “killed in the line of duty,” the CITY agrees to pay the 

health insurance premium for dependents who are on the plan at the time 

of his death for twenty-four (24) months. 

34.2 If an employee is “killed in the line of duty,” funeral-related costs will be 

covered by the CITY, up to $15,000. 

The determination as to whether or not an employee was “killed in the line 
of duty” will be made by the CITY’s Workers’ Compensation carrier. 

 
ARTICLE 35 – RESIDENCY 

 

35.1 As a condition of employment, all firefighters hired after September 21, 

1999, shall be required to maintain their primary residence within a 

maximum of thirty (30) minutes of travel to the closest Great Falls Fire 

Station.  The Fire Chief or his designee will determine residency 

compliance utilizing Google map internet mapping software.  In the event 

this software program becomes obsolete, Management reserves the right 

to utilize alternate mapping software of its choice after conferring with the 

UNION.  New employees shall be required to comply with residency 

requirement within one hundred and eighty (180) days of employment with 

the City of Great Falls. 

 

ARTICLE 36 – WELLNESS-FITNESS PROGRAM 

 

36.1 All members of the UNION shall be required to undergo an annual 

mandatory medical evaluation through the GFFR physician selected by the 

Wellness–Fitness Committee and participate in an annual in-house peer 

fitness assessment.  The Wellness-Fitness Committee shall include equal 

representation by Management and UNION. 

 

108

Agenda #14.



27 
 

a. The medical evaluation shall meet or exceed the current 

requirements of NFPA 1582 Standard on Medical Requirements 

for Firefighters and GFFR medical providers. 

b. The assessments shall be determined by the Committee. 

 

36.2 Members shall receive all tests and exams through the GFFR physician 

as identified and indicated in the medical services agreement with the 

GFFR medical provider as approved by the Committee. 

 

A. Exception:  If a member has received the same test or exam from a 

physician other than the GFFR physician within 12 months of their 

scheduled Wellness–Fitness medical evaluation, that member may 

provide those results to the GFFR medical provider prior to their 

scheduled Wellness–Fitness medical evaluation and be exempted from 

duplicating that particular test or exam for that year. 

 

36.3 Only the following records will be provided to the GFFR from the GFFR 

medical provider and will be forwarded to Human Resources for 

safekeeping in the employee’s medical file: 

 

A.  Surveillance/Respirator Fitness for duty form 

B.  Hepatitis B titer results (if applicable) 

C.  Work clearance/fit for duty 

D.  Audiology  

 

36.4 Other results and medical records will be retained by the GFFR medical 

provider and will not be released to the GFFR or the CITY without written 

permission from the member or the member’s estate, or as required by law 

or court order. 

36.5 In the event the GFFR physician determines that a member is “not fit for 

duty,” the member may seek an opinion from a qualified physician of his 

choice, and at his own cost. 

36.6 Four (4) Peer Fitness Trainers will be selected by the Committee.  The Peer 

Fitness Trainers shall be responsible for conducting annual fitness 

assessments and consultations for all UNION members as assigned by the 

Committee. 

36.7 The costs of the Wellness–Fitness Program medical evaluation and    

optional follow-up consultation shall be paid by the CITY. 

A.  The cost of any tests, exams, and procedures conducted by a  
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medical provider other than the GFFR physician or any additional 

tests, exams or procedures not contained in the medical service 

agreement and recommended by the GFFR physician or elected by the 

member will not be paid by the CITY through the Wellness–Fitness 

Program, but may be submitted to the CITY’s health benefit plan if 

applicable.  The CITY makes no representation as to whether the health 

benefit plan will cover these additional costs. 

36.8 Employees will be compensated at their regular hourly rate of pay for the 

time spent undergoing testing under this section. 

ARTICLE 37 – TERM OF AGREEMENT 

37.1 This AGREEMENT shall be effective as of July 1, 2023 and shall remain 

in full force and effect through June 30, 2025. This AGREEMENT shall be 

subject to such change or modification as may be mutually agreed upon 

by the parties hereto. 

37.2 If either party wishes to open any part of this AGREEMENT, written notice 

must be mailed prior to sixty (60) days of the expiration date of this 

contract.  Failure to give sixty (60) days with notice of intent to open, this 

AGREEMENT will then remain in force for one (1) year from expiration 

date. 

ARTICLE 38 – LONGEVITY 

38.1 $7.72 every pay period (26 pay periods) as per Article 1.4, per year of 

service. Applicable longevity pay will be added to the Firefighter base pay 

and is included in the calculation of the regular hourly rate of pay. 

 

ARTICLE 39 – MEDICAL EXPENSE REIMBURSEMENT PLAN (MERP) 

 

39.1  The CITY shall make monthly contributions in the amount of $100 per 

employee through a pre-tax wage deduction for each employee to the 

Washington State Council of Fire Fighters (WSFF) Employee Benefit Trust.  

The pre-tax wage deduction amount for each participating employee will 

be $50 and will be deducted from the employee’s first and second paycheck 

of each month. 

1.  This Trust shall remain separate and apart from any Employer retiree 

health insurance funding program unless changed by mutual 

agreement of the parties to the agreement. 

2.  The Employer shall be obligated to make payment of contributions in 

the amount provided above as set forth by WSCFF Employee Benefit 

Trust each payroll for that payroll’s contributions. 

3.  The Internal Revenue Service codes require all eligible employees to   
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participate; there is no individual election to continue contributions.  

The UNION and the employees agree to hold the employer harmless and 

indemnify the employer from any and all liability, claims, demands, 

lawsuits, attorneys’ fees, costs and/or losses, damage or injury to 

persons or property, of whatsoever kind arising from and in any way 

related to the implementation and administration of the MERP, 

including but not limited to penalties, fines and other assessments 

incurred by the Employer as a result of the Employer’s activities under 

this MERP section.  The UNION and the employees shall be one 

hundred percent (100%) liable for any and all liabilities that arise out 

of the MERP.  The UNION and the employees shall be liable for any and 

all tax penalties, as well as any other liabilities arising out of the 

implementation and administration of the MERP.  Under no 

circumstances, whatsoever, will the employer be liable for direct 

payment of any MERP benefit to the employees and/or retired 

employees and/or their beneficiaries. 
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EXECUTED at Great Falls, Montana,________________________, 2023. 

CITY OF GREAT FALLS, MONTANA 

ATTEST: 

 

 

_____________________________________       ________________________________ 
              Lisa Kunz, City Clerk      Greg Doyon, City Manager 
 

 

  (SEAL OF CITY) 

 

 

REVIEWED FOR LEGAL CONTENT: 

 

 

_____________________________________ 

David Dennis City Attorney 

 

LOCAL #8, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS AFL-CIO CLC 

ATTEST: 

 

_____________________________________       ________________________________ 

  Carter Marsh, President    Bruce Perry, Vice President 

 

 

_____________________________________  

  Bryan Painter, Secretary/Treasurer 
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ADDENDUM 1 

 

Employees shall be paid according to the following regular hourly Fire Fighter’s 

base pay schedule.   The regular hourly rate of pay is based on 2,190 hours for 

twenty-four (24) hour shift employees and 2,080 hours for day shift employees. 

 

Schedule A  

2,190 Hours for 24-hour shift employees  

 Rank 
% X’s 

 
# in  

July 1, 2023 
 5% COLA & 

July 1, 2024 
5% COLA 

Jan. 1, 2025 
1% COLA 

Rank FF Rank 1% Mkt.Adj.   

Probationary  
Firefighter 0.95 

 
$26.47  $27.79 

 
$28.07 

Firefighter    $27.87 $29.26 $29.56 

Firefighter 1 1.05  $29.26 $30.72 $31.03 

Firefighter 2 1.10  $30.66 $32.19 $32.51 

Senior Firefighter* 1.15  $32.04 $33.64 $33.98 

Engineer** 1.20 16 $33.44 $35.11 $35.46 

Lieutenant 1.27 8 $35.39 $37.16 $37.53 

Captain 1.35 16 $37.62 $39.50 $39.90 

Battalion Chief 1.56 4 $43.48 $45.65 $46.11 

 

Schedule B 

2,080 Hours for day shift employees  

 Rank 

% X’s 

 

# in  

July 1, 2023 

 5% COLA & 

July 1, 2024 

5% COLA 

Jan. 1, 2025 

1% COLA 
Rank FF Rank 1% Mkt.Adj.   

Probationary 
Firefighter 0.95 

 
$27.79 $29.18 

 
$29.47 

Firefighter    $29.26 $30.72 $31.03 

Firefighter 1 1.05  $30.72 $32.25 $32.58 

Firefighter 2 1.10  $32.18 $33.79 $34.13 

Senior Firefighter* 1.15  $33.64 $35.33 $35.68 

Engineer** 1.20 16 $35.11 $36.86 $37.23 

Lieutenant 1.27 8 $37.16 $39.01 $39.40 

Captain 1.35 16 $39.50 $41.47 $41.89 

Battalion Chief 1.56 4 $45.64 $47.92 $48.40 

Deputy Fire 

Marshal 

 3 

Step 1 
Step 2 

$27.24 
$27.78 
$28.33 

$28.60 
$29.17 
$29.75 

$28.89 

$29.46 
$30.05 
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It is agreed that after six months of employment, employees will receive 100 

percent of the base salary of a fire fighter.  Employees will not receive an 

additional increase in base wages upon the successful completion of their 

probationary period. 

 

*Beginning 7/1/08, EMT – Basic Certification of 2 percent was added to the 

Firefighter regular hourly rate of pay. 

 

The UNION agrees to accept reduced wages in exchange for the CITY to agree to 

pay one and one-half (1½) time overtime for hire backs referred to in Article 12.9. 

 

Collective bargaining in 2021 retitled the Captain Fire Inspector and Fire 

Inspector positions to Deputy Fire Marshal positions which are held by civilian 

employees participating in the PERS retirement system. 

 

CERTIFICATION PAY: 

 

All certifications must be received from an established program through 

recognized National or Industry standards. Applicable certification pay will be 

added to the Firefighter Base pay, as calculated in Article 1.4, and is included 

in the regular hourly rate of pay. 

 

Paramedic certification pay: 

 

1. Firefighter Base X’s 4.5 percent 

Criteria:  1st increase effective upon the Department 

Administration receiving proof of Paramedic certification. 

2. Firefighter Base X’s 7 percent 

Criteria:  Additional 2.5% effective upon the Department 

Administration receiving proof of successfully completing 

proctoring requirements (Practicing Paramedic) 

 

The number of Paramedics:  maximum of 24, increasing at 

management’s discretion. 

 

Paramedic Levels-Once a paramedic is recognized by GFFR and 

receives certification pay, they will continue to garner the 

paramedic pay as long as their paramedic certification remains in 

good standing and the employee is currently practicing at that 

level. 

 

Technical Rescue certification pay: 

114

Agenda #14.



33 
 

 

1. Firefighter Base X’s 1.5 percent 

Criteria:  Personnel must be an active member of the GFFR  

     Technical Team. 

      Number of team members will be limited to twenty (20). 

 

Hazardous Materials certification pay: 

 

1. Firefighter Base X’s 1.5 percent 

Criteria:  Personnel must be a certified HazMat Technician. 

Must be an active/practicing member of the GFFR           

Hazmat Team. 

            Number of team members will be limited to sixteen (16). 

 

Fire Investigator certification pay: 

 

1. Firefighter Base X’s 1.5 percent 

 Criteria:   Personnel must be a practicing investigator of GFFR. 

Number of Fire Investigators will be limited to eight (8). 

 

Special Services certification pay: 

 

1. Firefighter Base X’s 1.5 percent 

Criteria:  Personnel providing special services to GFFR 

Small gas engines, SCBA, Ladder Testing, Extinguishers, 

Hose/Nozzles  

Number of paid positions for each service will be limited 

to one (1). 

 

Personal Protective Equipment certification pay: 

 Number of paid positions will be limited to two (2). 

 

Communications Director certification pay: 

 Number of paid positions will be limited to one (1). 

 

Car seat Installation certification pay: 

 Number of paid positions will be limited to four (4). 

 

The maximum number of certifications by an employee is three, including a 

paramedic certification. 
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Commission Meeting Date: November 7, 2023 

CITY OF GREAT FALLS 

COMMISSION AGENDA REPORT 

 

Item: HOME Investment Partnerships Program Agreement with NeighborWorks 

Great Falls 

From: Tom Hazen, Grants and Program Administrator 

Initiated By: Great Falls Finance Department 

Presented By: Tom Hazen, Grants and Program Administrator 

Action Requested: Approval of HOME Investment Partnerships Program Agreement in the 

amount of $1,231,657.00 with NeigborWorks Great Falls  

 

Suggested Motion:  
 

1.   Commissioner moves: 

 

“I move that the City Commission (approve/deny) the HOME Investment Partnerships Program 

Agreement in the amount of $1,231,657.00 with NeighborWorks Great Falls for the purchase and 

restoration of the Ulmer Square property.” 

 

2.   Mayor requests a second to the motion, public comment, Commission discussion, and calls for the 

vote. 

 

 

Staff Recommendation:  Staff recommends the approval of the HOME Investment Partnerships Program 

Agreement in the amount of $1,231,657.00 with NeighborWorks Great Falls for the purchase and 

restoration of the Ulmer Square property. 

 

Summary:  The Department of Housing and Urban Development (HUD) implemented the HOME 

Investment Partnerships Program (HOME) to provide grants to State and Local governments to fund a 

wide range of activities including building, buying, and rehabilitating affordable housing.  HOME is 

designed exclusively to facilitate the creation of affordable housing for low-income households.  The City 

of Great Falls receives an annual allocation of HOME funds from HUD.  

 

NeighborWorks Great Falls (NWGF) submitted a grant application to purchase the property located at 

619-621 3rd Ave South (Ulmer Square).  The Ulmer Square property is comprised of a multi-family 

residential structure housing eight one-bedroom apartments which sits on approximately 22,520 square 

feet of land.  NWGF proposes to acquire and restore the property.  Proposed exterior improvements 

include siding, insulation, front doors, railings, landscaping, and drainage limitations.  Interior 

improvements identified consist of new flooring, paint, appliances, bathroom fixtures, and heating/cooling 

systems.  NWGF covenants that all units will continue to be leased at HUD-approved rates and that no 

current residents will be displaced. 
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NWGF’s application was reviewed and approved by the City Grant Committee.  HUD has authorized the 

use of funds for this project.  This project is in line with the City Annual Action Plan and would preserve 

affordable housing while simultaneously increasing the appeal of this location.   

 

Conclusion – The purchase and restoration of property for affordable housing purposes is a central tenant 

of the HOME Program.  Affordable housing is a pressing need in the Great Falls area.  This proposal will 

address this need while adhering to the original ambitions of the funding.   

 

Fiscal Impact:  This agreement will be funded solely through Program Income collected from HOME 

funded activities.  Much like the Community Development Block Grant Revolving Loan Fund, A HOME 

fund recipient may elect to use program income that results from HOME funded activities to fund other 

projects.  These new findings must meet the same City and HUD eligibility requirements as any other 

HUD funded program.   

 

Alternatives:  The City Commission could vote against approval of the agreement and decline to award 

the funds to NWGF. 

 

Concurrences:  The Grant Committee is comprised of representatives of the Administrative, Finance, 

Human Resources, and Planning and Community Development departments.  

 

Attachments/Exhibits:  HOME Investment Partnerships Program Agreement with NeighborWorks Great 

Falls.  
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