
 

 

CITY OF GRAND RAPIDS  

HUMAN RIGHTS COMMISSION 

MEETING AGENDA 

 

Wednesday, August 30, 2023  

4:00 PM  

MISSION STATEMENT 
The Mission of the Grand Rapids Human Rights Commission is to promote a community 

 of harmony and respect for the rights and dignity of all. 

CALL TO ORDER: Pursuant to due notice and call thereof, the Human Rights Commission will hold a 

regular meeting on Wednesday, August 30, 2023 at 4:00PM in City Hall Council Chambers at 420 North 

Pokegama Avenue, Grand Rapids, Minnesota. 

ROLL CALL: 

PUBLIC INPUT (if anyone wishes to address the Commission): 

SETTING THE AGENDA: (This is an opportunity to approve the regular agenda as presented or 

add/delete an Agenda item by a majority vote of the Commission members present.) 

PRESENTATION: 

1. September Speaker 

APPROVE MINUTES: 

2. Approve Minutes for June 28, 2023 

FINANCIALS: 

3. Approve Financials for August 2023 

BUSINESS: 

4. Welcome New Commissioner Amy Blomquist 

5. Resignation of Commissioner Ashley Goodman 

6. Approve Donation Request from ISD 318 Ojibwe Education Program - Tall Timber Days 

Exhibition Pow-Wow 

7. Training 

8. Workplan Review 

A)  Quarter 3 

B)  Quarter 4 
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UPDATES: 

9. Work Groups 

A)  Community Event Work Group; Joselyn, Lussier, Goodman and Gunderman 

B)  Data & Demographics; Erickson, Krumpotich and Learmont 

C)  Programming & Presentations; Joselyn Krumpotich and Erickson 

10. Indigenous People's Day 

CALLS/COMPLAINTS/INQUIRIES: 

SET AGENDA FOR NEXT MEETING: 

ADJOURN: 
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CITY OF GRAND RAPIDS  

HUMAN RIGHTS COMMISSION 
MEETING MINUTES 

 

Wednesday, June 28, 2023  

4:00 PM  

MISSION STATEMENT 
The Mission of the Grand Rapids Human Rights Commission is to promote a community 

 of harmony and respect for the rights and dignity of all. 

 

CALL TO ORDER: Pursuant to due notice and call thereof, the Human Rights Commission will hold a 
regular meeting on Wednesday, June 28, 2023 at 4:00PM in City Hall Council Chambers at 420 North 
Pokegama Avenue, Grand Rapids, Minnesota. 

The meeting was called to order by Commission Chair Krumpotich at 4pm. 

ROLL CALL: 

PRESENT:  Commissioner Angella Erickson, Commissioner Bernadine Joselyn, Commissioner Doug 
Learmont, Commissioner Tasha Connelly, Commissioner Ashley Goodman, Commissioner Edward 
Krumpotich, Commissioner Amanda Lussier, Commissioner Joan Gunderman 

CITY STAFF PRESENT:  City Attorney Chad Sterle 

PUBLIC INPUT (if anyone wishes to address the Commission): 

None. 

SETTING THE AGENDA: (This is an opportunity to approve the regular agenda as presented or 
add/delete an Agenda item by a majority vote of the Commission members present.) 

Motion made by Commissioner Gunderman, Seconded by Commissioner Goodman to approve 
the agenda as presented.  All in favor, Motion passed. 

PRESENTATION: 

City Attorney Chad Sterle discussed the State of Minnesota Open Meeting Law to the Commission.   

1. Monthly Speaker – July:  None 

APPROVE MINUTES: 

2. Approve the June 7, 2023, Special Meeting Minutes 

Motion made by Commissioner Erickson, Seconded by Commissioner Joselyn to approve 
the minutes for the Special Meeting held on June 7th, 2023.  All in favor, motion passed. 
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FINANCIALS: 

3. Review June Financials - there has been no change. 

BUSINESS: 

4. Review Grand Rapids Virtual Meeting Policy 

City Attorney Chad Sterle discussed the State's Virtual Meeting Policy. 

5. Possible Meeting Date/Time Change & ICTV 

Human Resource Officer Chery Pierzina will be bringing this to the Commission regarding the 
potential of ICTV covering the Human Rights Commission Meetings.  This may also depend 
on their staff availability and the possibility of the Commission to change their monthly 
meeting day.  More information to follow. 

6. Training Opportunities 

The Commissioners are to look at the document that was brought to the Commission last year 
by Commissioners Joselyn and Learmont and decide what interests them and where they would 
like to focus their training.  

7. Workplan Review 
A)  Current 
B)  Quarter 3 
C)  Quarter 4 

A)  It's still Quarter 2 and Juneteenth will be discussed in the Work Group agenda 
item.  Comments were that the Commission has to contact Public Works ahead of time to have 
the banner put up for Juneteenth. 

B)  Quarter 3 Programming and Presentation Updates and Educational Opportunities.  Outreach 
should begin for these items. 

C)  Discuss Quarter 4 which includes Indigenous Peoples Day and the Human Rights 
Awareness Day.  Collaboration for Indigenous People's Day was mentioned and Commissioner 
Joselyn will be speaking with the Arts and Culture Commission.   

UPDATES: 

8. Work Groups 
A)  Community Event Work Group; Joselyn, Lussier, Goodman and Gunderman 
B)  Data & Demographics; Erickson, Krumpotich and Learmont 
C)  Programming & Presentations; Joselyn, Krumpotich and Erickson 

A)  The Community Event Work Group had brochures made for the Juneteenth Holiday which 
they distributed in high traffic areas.  The banner didn't automatically go up and the 
Commission needs to call Public Works a week prior to put it up.   
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There will be an update at the next meeting from the Work Group on the Indigenous People's 
Day Event where the Commission will be taking the lead and discuss collaborating with the 
Arts & Culture Commission. 

B)  Discussed Demographic Data that showed percentages of population in the 
Community/Area from the 2020 Census. There were several areas of interest such as 
Disabilities, Poverty and Income Levels, Gender Gaps and Housing.   
 
C)  Programming & Presentations Discussion.  School outreach and check on quote for 
retractable stands. 

9. Juneteenth 

Commissioner Krumpotich had to leave the meeting at 5:10 and the Commission Vice Chair 
Erickson will proceed with the meeting, there was still a quorum. 
 
Review of Juneteenth has been discussed throughout the meeting, but it was said that the Work 
Group did a good job in a short amount of time and also with the distribution of the brochures 
in the high traffic areas.  The brochures can be used for next year as well. 

10. Pride Month:  No discussion. 

CALLS/COMPLAINTS/INQUIRIES:  None. 

SET AGENDA FOR NEXT MEETING: 

BUSINESS: 
4.  Training 
5.  Workplan Review 
     A)  Current Quarter 3 
     B)  Quarter 4 

UPDATES: 
6.   Work Groups 
      A)  Community Event Work Group; Joselyn, Lussier, Goodman and Gunderman 
      B)  Data & Demographics; Erickson, Krumpotich and Learmont 
      C)  Programming & Presentations; Joselyn, Krumpotich and Erickson    
7.   Indigenous People's Day 

ADJOURN: 

Motion made by Commissioner Connelly, Seconded by Commissioner Goodman to adjourn at 
5:25pm.  All in favor, Motion passed. 

Attest and respectfully submitted by Cynthia Lyman 
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Actual
8/31/2023

Human Rights Budgeted Expenditures 7,500$

Name Plates 342
Juneteenth Brochures 333
Indigenous People's Day -
Postage Expense -

-

Grants Received -

Balance Available 6,825$

CITY OF GRAND RAPIDS
HUMAN RIGHTS COMMISSION

SCHEDULE OF CHANGES IN REVENUE AND EXPENDITURES
FOR THE PERIOD ENDING AUGUST 31, 2023

6

Item 3.



7

Item 6.



Training Options for Grand Rapids Human Rights Commission 

 

 Topic Resources 
Legal Framework, Policy, and Process 

1 Universal Human Rights United Nations Association of the United States of America, MN Chapter speaker’s bureau 
https://unamn.org/speakersbureau/  Please contact our chapter president, Stuart Ackman 
(stua@unamn.org) for further information on requesting any of our speakers. 

2 Human/Civil/Employment 
Rights Law in MN 

 

3 Intro to MN Department of 
Human Rights 

Audel Shokohzadeh 
Community Engagement Director | External Relations 
Office: 651-539-1088 | Cell: 651-283-7068 
Email: audel.shokohzadeh@state.mn.us 

 
•"Getting to Know Your State's Civil Rights Agency"  
Provides an overview of three core functions of our agency: investigations, equity and 
inclusion in state contracting, and education/outreach 
 
•"Know Your Civil Rights" 
A deeper dive into how we enforce the Minnesota Human Rights Act and how people can 
contact us if they feel they are experiencing discrimination or harassment on the basis of 
their protected class 
 
•"Service Animal and Emotional Support Animal Protections"  
A close look at the protections under the Minnesota Human Rights Act as they relate to 
people that have service animals and emotional support animals. 

4 Introduction to Robert’s Rules  
5 Alternative Meeting Processes  

Inter-Cultural Competence/Anti-Racism 
6 Implicit Bias/White Supremacy 

Culture 
 FREC – Facilitating Racial Equity Collaborative 
https://overcomingracism.org/programs/greater-minnesota-partnerships/   
FREC seeks ways to connect with and support organizations in Greater Minnesota working on 
racial justice and equity in their communities. Goals for FREC’s Greater Minnesota: 

 
1. Help FREC learn about the issues and challenges of racial justice in different parts of the 

state. 
2. Help FREC build new relationships around the state. 
3. Support collaborative anti-racism/racial justice work around the state, including 

financial support 
4. Strengthen Minnesota’s anti-racism infrastructure. 
In 2021 FREC is offering grants of up to $2000 to support organizations and 
community groups in Greater Minnesota working to address racial justice and equity 
in their community. Local partners would take the lead in planning and 
implementation. FREC would co-sponsor the event, which would include financial and 
logistical support. 

We accept applications on a rolling basis and review them once a month to be brought to 
the FREC Steering Committee for final approval. Applicants will be notified within 2 
months of receipt of their proposal. For inquiries, please 
email info@overcomingracism.org. 
To apply, please fill out the online application. 

 
Perspectives and Experience of Protected Classes 

7 Indigenous Rights 
 Relations with Sovereign 

Tribal Nations/ 
 Treaty Rights 
 Ainishinaabe World View 
 

 

8 Civil and Human Rights in the 
Work Place: work place 
discrimination 
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9 Physically disabled  HRC met with Myrna Peterson July 2021 
1
0 

Mental health as a protected 
class and related 
discrimination 

 

Current Issues 
1
1 

Grand Rapids Police policies, 
training, interaction practice 

 

 Grand Rapids City staff policies 
training, interaction practice 

Resources from the League of MN Cities: 
https://www.lmc.org/resources/race-equity/  
https://www.racialequityalliance.org/  

LMC recommendations on Key actions for cities to consider in addressing racial 
inequities: 

 Explore the demographic history, including the racial history, and current 
demographics of the community. 

 Normalize the topic of race through hosting facilitated conversations 
among city staff, elected leaders, and in the community (e.g. book or film 
and discussion events). 

 Identify local partners/community groups to engage in conversation about 
the experiences of people of color in the community. 

 Collect and analyze data on city services by race (e.g. geographic data on 
where park improvements have been made or where trees have been 
planted by the city). 

 Organize training for staff and elected officials that focuses on developing 
shared terminology and concepts of race and race equity (e.g. implicit and 
explicit bias). 

 Identify staff and elected officials for an internal equity team; consider 
who is passionate for and interested in the work. Include employees and 
other officials of color. 

Resources to support the work 

The League has compiled a variety of resources to support cities in their work of 
advancing racial equity. They can be used to help the work of getting comfortable 
talking about race and examining programs and policies with an equity lens. Cities 
have used the following materials as foundations for dialogue among city staff and in 
the community. 

 Race: Power of an Illusion (PBS series looking at the history of racism in 
the U.S., questions of whether race is biology or a social construct, and 
housing policy) – for film and discussion groups. 

 Zootopia – for film and discussion groups about diversity and inclusion. 

 White Fragility: Why It’s So Hard for White People to Talk About Racism by 
Robin DiAngelo – for employee book club discussions. 

 A Good Time for the Truth (essays by Minnesotan authors who identify as 
people of color) – for discussion groups. 

 Implicit Bias: Peanut Butter, Jelly and Racism (PBS video) – for employee 
and elected official training sessions. 

These are just a few examples. For the complete list of materials, including books, 
films, podcasts and short video clips please contact Rachel Walker 
at rwalker@lmc.org. 
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