
 

 

 

CITY COUNCIL MEETING AGENDA 
Monday, December 16, 2024 

5:00 PM 

CALL TO ORDER: Pursuant to due notice and call thereof, a Regular meeting of the Grand Rapids City 

Council will be held on Monday, December 16, 2024 at 5:00 PM in City Hall Council Chambers, 420 

North Pokegama Avenue, Grand Rapids, Minnesota. 

CALL OF ROLL: 

PROCLAMATIONS/PRESENTATIONS: 

1. Presentation of Mayor's Art Award - Itasca Life Options 

POSITIVE HAPPENINGS IN THE CITY: 

PUBLIC FORUM: 

COUNCIL REPORTS: 

APPROVAL OF MINUTES: 

2. Approve Council minutes for Monday, December 2, 2024 Worksession, Regular and Special 

meetings. 

VERIFIED CLAIMS: 

3. Approve the verified claims for the period November 26, 2024 to December 9, 2024 in the 

amount of $1,315,733.76.  

ACKNOWLEDGE MINUTES FOR BOARDS AND COMMISSIONS: 

4. Acknowledge minutes for Boards & Commissions: 

~ September 19, 2024 PCA Board 

~ October 1, 2024 Arts & Culture Commission 

~ October 9, 2024 PUC  

~ November 19, 2024 Golf Board 

CONSENT AGENDA: 

5. Consider approving the Workers Compensation coverage through the League of Minnesota 

Cities Insurance Trust 

6. Consider Change in Position for Seasonal Civic Center Employees. 
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7. Consider revised Earned Sick and Safe Time Policy. 

8. Consider amending the Tuition Reimbursement Program. 

9. Consider approving a supplemental letter agreement with SEH for 2025 miscellaneous services. 

10. Consider approving a Supplemental Letter Agreement with SEH related to CP 2025-1 

11. Consider an agreement with Enterprise to sell GRPU vehicles 

12. Consider an MOU with GRPU related to shared services 

13. Adopt a resolution approving LG 214 Premises Permit for Grand Rapids Amateur Hockey 

Association. 

14. Consider approving a Memorandum of Understanding with Independent School District 318 

and the Reif Arts Council for the operation and maintenance of the electronic billboard sign. 

15. Consider approving resolutions adopting the 2024 Tax Levy Payable 2025, 2025 General Fund 

Budgets, 2025 Special Revenue Budgets and 2025 Enterprise Budgets. 

16. Consider adopting a resolution accepting a $130,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Public Works grant program for the redevelopment of the commercial 

building at 12 NW 3rd St. 

17. Consider adopting a resolution accepting a $180,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Public Works grant program for the redevelopment of the commercial 

buildings at 16 NE 3rd St. and 210 N. Pokegama Ave. 

18. Consider adopting a resolution accepting a $40,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Commercial Redevelopment grant program for hazardous material 

abatement and interior demolition associated with the redevelopment of the commercial 

buildings at 16 NE 3rd St. and 210 N. Pokegama Ave. 

19. Consider adopting a resolution authorizing the Itasca County Auditor to assess the delinquent 

Storm Water Utility charges to the property tax statement of delinquent tax owners. 

20. Consider Voiding Lost Accounts Payable Check and Issue a Replacement Check. 

21. Consider a motion agreeing to the sale of property by warranty deeds to Minnesota Department 

of Transportation for infrastructure improvements along State highways in the city of Grand 

Rapids.   

22. Consider accepting proposals for annual fire alarm and sprinkler system testing for the Grand 

Rapids Fire Hall. 

 

SET REGULAR AGENDA: 

ADMINISTRATION: 
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23. Appointment of Will Richter to the position of Safety Officer for the Grand Rapids Fire 

Department effective January 1, 2025.   

24. Consider appointing Cody Kraskey to the position Public Works Maintenance I Worker and 

consider establishing an eligibility list for Public Works Maintenance I Worker. 

25. Consider an agreement with Momentum Advocacy for lobbying services 

CITY COUNCIL: 

26. Consider appointments to various Boards & Commissions.  

1st PUBLIC HEARING: (scheduled to begin no earlier than 5:00 PM) 

27. Conduct a public hearing to consider vacating a part of Simpson Avenue (Second Avenue NE) 

28. Consider the adoption of a resolution either approving or denying the public vacation of right 

of way for a part of Simpson Avenue (Second Avenue NE) 

2nd PUBLIC HEARING: (scheduled to begin no earlier than 5:00 PM) 

29. Conduct a public hearing to consider vacating a part of platted right-of-way (Block 18) 

30. Consider the adoption of a resolution either approving or denying part of the public vacation of 

right of way (Block 18) 

3rd PUBLIC HEARING: (scheduled to begin no earlier than 5:00 PM) 

31.  Conduct a public hearing to consider vacating a part of platted right-of-way (Block 19) 

32. Consider the adoption of a resolution either approving or denying part of the public vacation of 

right of way (Block 19) 

ADJOURNMENT: 

NEXT REGULAR MEETING IS SCHEDULED FOR JANUARY 13, 2025 AT 5:00 PM 

Hearing Assistance Available:  This facility is equipped with a hearing assistance system. 

MEETING PROTOCOL POLICY:  Please be aware that the Council has adopted a Meeting Protocol 

Policy which informs attendees of the Council’s desire to conduct all City meetings in an orderly 

manner which welcomes all civil input from citizens and interested parties. If you are unaware of the 

policy, copies (orange color) are available in the wall file by the Council entrance. 

 

ATTEST: Kimberly Gibeau, City Clerk 
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CITY COUNCIL WORKSESSION MINUTES 
Monday, December 02, 2024 

4:30 PM 

Mayor Connelly called the meeting to order at 4:34 PM. 

PRESENT: Mayor Tasha Connelly, Councilor Dale Adams, Councilor Tom Sutherland, Councilor Rick 

Blake 

ABSENT: Councilor Molly MacGregor 

STAFF:  Tom Pagel, Chad Sterle, Rob Mattei, Erik Scott, Matt Wegwerth, Andy Morgan 

BUSINESS: 

1. "A Peace of My Mind" Presentation - Jim Cagle, ISD 318 

Jim Cagle, ISD 318, presents GRIP and Rapids Rising Programs dealing with preventative 

programming regarding substance abuse. John Noltner, photographer, created an exhibit 

highlighting individuals identifying what peace means to them coupled with photography. Life 

stories joined with photography. Program set to begin in Grand Rapids January 26, 2025. This 

is a collaboration with community members and various groups to develop a project. 

REVIEW OF REGULAR AGENDA: 

Upon review, no changes or additions are noted. 

There being no further business, the meeting adjourned at 4:58 PM. 

Respectfully submitted: 

 

Kimberly Gibeau, City Clerk 
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CITY COUNCIL MEETING MINUTES 
Monday, December 02, 2024 

5:00 PM 

Mayor Connelly called the meeting to order at 5:00 PM. 

PRESENT: Mayor Tasha Connelly, Councilor Dale Adams, Councilor Tom Sutherland, Councilor Rick 
Blake     
ABSENT: Councilor Molly MacGregor 

STAFF:  Tom Pagel, Chad Sterle, Chery Pierzina, Rob Mattei, Matt Wegwerth, Laura Pfeifer, Andy 
Morgan, Will Richter 

POSITIVE HAPPENINGS IN THE CITY: 

Mayor Connelly noted that Santa & Mrs. Clause will be riding through town on a Fire Truck on 
Saturday, December 7th beginning at 1:00 PM.  The route is posted on the City's Facebook page. Also 
noted is the upcoming Shop with a Hero program on December 15th, hosted by the Police Department 
with participation by other area emergency service organizations.  

PUBLIC FORUM: 

No one from the public wished to speak. 

COUNCIL REPORTS: 

Councilor Adams shares information regarding the RAMS Board and the upcoming annual dinner. 

APPROVAL OF MINUTES: 

1. Approve Council minutes for Monday, November 25, 2024 Worksession and Regular 
Meetings. 

Motion made by Councilor Sutherland, Second by Councilor Adams to approve Council 
minutes for Monday, November 25, 2024 Worksession and Regular meetings as 
presented. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 
 

VERIFIED CLAIMS: 

2. Approve the verified claims for the period November 19, 2024 to November 25, 2024 in the 
amount of $359,568.67.  
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Motion made by Councilor Adams, Second by Councilor Sutherland to approve the verified 
claims in the amount of $359,568.67 as presented. Voting Yea: Mayor Connelly, Councilor 
Adams, Councilor Sutherland, Councilor Blake 
 

ACKNOWLEDGE MINUTES FOR BOARDS AND COMMISSIONS: 

3. Acknowledge minutes for Boards & Commissions as follows: 

 ~ June 12, 2024 Planning Commission  
 ~ August 28, 2024 Human Rights Commission 
 ~ September 19, 2024 PCA Board 
 ~ September 25, 2024 PUC Meeting 
 ~ October 1, 2024 Arts & Culture Commission 
 ~ October 9, 2024 Library Board 
 ~ October 15, 2024 Golf Board 
 ~ October 24, 2024 Grand Rapids EDA  

CONSENT AGENDA: 

4. Consider adopting a resolution to authorize an operating transfer from the Debt Service Fund-
2017B GO Refunding Bonds to the Capital Project Fund- Permanent Improvement Revolving 
Fund (PIR). 

Adopted Resolution 24-104 

5. Consider adopting a Resolution Establishing 2025 Compensation for City of Grand Rapids 
Exempt & Non-Exempt Non-Represented Employees.  

Adopted Resolution 24-105 

6. Consider the adoption of a resolution approving the conveyance of certain property to the 
Grand Rapids Economic Development Authority (GREDA) 

Adopted Resolution 24-106 

7. Consider approving Collection of Lodging Tax Administration Agreement with the Minnesota 
Department of Revenue. 

8. Consider renewal of concessionaire contract renewal with recommended changes. 

9. Consider approval of seasonal contractor. 

10. Consider adopting a resolution decertifying Tax Increment Financing District No. 1-12: the 
Pillars of Grand Rapids. 

Adopted Resolution 24-107 

11. Consider approving final payments in the total amount of $263,826.50 for Work Scopes 3, 6, 7, 
and 8 on the Yanmar Arena Project 
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12. Consider approving School Resource Officer Policy 470 for the Grand Rapids Police 
Department to comply with MN POST Boards mandates and State Law changes 

13. Consider Voiding Lost Accounts Payable Check and Issue a Replacement Check. 

Motion made by Councilor Blake, Second by Councilor Sutherland to approve the Consent 
agenda as presented. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, 
Councilor Blake 
 

SET REGULAR AGENDA: 

Motion made by Councilor Blake, Second by Councilor Adams to approve the Regular agenda as 
presented. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor Blake 
 

ADMINISTRATION: 

14. Consider appointment of Angela Hill to the Grand Rapids Police Department Administrative 
Assistant position.  

Ms. Pierzina notes that the current union contract with Clerical employees includes allowance 
for years of service credit.  Requesting that motion to hire include years of service, allowing 
Ms. Hill to begin as a Class III, step three. 

Motion made by Councilor Blake, Second by Councilor Adams to approve appointment of 
Angela Hill to the position of Police Department Administrative Assistant, with years of 
service credit allowing for beginning at step three of Class III. Voting Yea: Mayor Connelly, 
Councilor Adams, Councilor Sutherland, Councilor Blake 
 

15. Consider advertising and interviewing for police officer 

Motion made by Councilor Sutherland, Second by Councilor Blake to authorize staff to 
advertise and conduct interviews for police officer position. Voting Yea: Mayor Connelly, 
Councilor Adams, Councilor Sutherland, Councilor Blake 
 

ENGINEERING PUBLIC WORKS: 

16. Consider adopting a resolution approving the updated City-Wide fee schedule for city services 

Staff noted the addition of local Franchise fees and registration fees related to Cannabis retail 
businesses as per City Ordinances. 

Motion made by Councilor Blake, Second by Councilor Adams to adopt Resolution 24-108, 
approving amended City Wide Fee Schedule. Voting Yea: Mayor Connelly, Councilor Adams, 
Councilor Sutherland, Councilor Blake 
 

POLICE: 
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17. Consider adopting a resolution accepting ten (11) separate donations totaling $3,250 to support 
Grand Rapids Police Shop with a Hero Program. 

Chief Morgan reviewed donations by various families and organizations in support of the 
annual Shop with a Hero program, providing local children with the opportunity to shop for 
Christmas gifts for family. 

Motion made by Councilor Sutherland, Second by Councilor Blake to adopt Resolution 24-
109, accepting donations for the Shop with a Hero program. Voting Yea: Mayor Connelly, 
Councilor Adams, Councilor Sutherland, Councilor Blake 
 

PUBLIC HEARINGS: (scheduled to begin no earlier than 5:00 PM) 

18. Conduct a public hearing to consider the establishment of TIF District 1-17 and approval of a 
tax abatement; Grand Rapids Workforce Housing Project. 

Mayor Connelly noted the purpose of the public hearing, and confirmed appropriate notice had 
been made and inquired about correspondence received, if any. 

Mr. Mattei provided project background, TIF & Abatement Business Assistance, requirements 
for approval, etc.  

Motion made by Councilor Adams, Second by Councilor Sutherland to open the public 
hearing. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 

No one wished to speak, therefore the following motion was made. 

Motion made by Councilor Sutherland, Second by Councilor Blake to close the public 
hearing. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 
 

COMMUNITY DEVELOPMENT: 

19. Consider adopting a resolution approving a modification to the development program for the 
Municipal Development District 1 and the establishment of Tax Increment Financing District 
No. 1-17: Grand Rapids Workforce Housing Project, and a Tax Increment Plan therefore. 

Eric Martin, Oppiden, stated that groundbreaking is planned for late May/early June 2025 with 
opening of early 2027. 

Motion made by Councilor Adams, Second by Councilor Blake to adopt Resolution 24-
110, approving modification of development program for Municipal Development District 1, 
establishment of TIF Dist. 1-17 and a Tax Increment Plan. Voting Yea: Mayor Connelly, 
Councilor Adams, Councilor Sutherland, Councilor Blake 
 

20. Consider the adoption of a resolution granting a property tax abatement for certain property in 
the City; Grand Rapids Workforce Housing Project 
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Motion made by Councilor Sutherland, Second by Councilor Blake to adopt Resolution 24-
111, granting property tax abatement for property identified in Workforce Housing Project as 
presented. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 

Mayor Connelly recessed the meeting at 5:53 PM. 

TRUTH IN TAXATION PUBLIC HEARINGS 6:01 PM 

Mayor Connelly called the meeting back to order at 6:02 PM. 

21. Conduct a Public Hearing on 2024 Levy Payable in 2025 and 2025 budget at 6:00 p.m. as 
stated in the Truth in Taxation Statements. 

City Administrator Pagel provided overview of proposed property tax levy. Specifics noted 
were increases, changes in tax capacity and impact of updated homestead credit. 

Motion made by Councilor Blake, Second by Councilor Sutherland to open the public 
hearing. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 

No one from the public wished to speak, therefore the following motion was made. 

Motion made by Councilor Adams, Second by Councilor Sutherland to close the public 
hearing. Voting Yea: Mayor Connelly, Councilor Adams, Councilor Sutherland, Councilor 
Blake 
 

ADJOURNMENT: 

There being no further business, the meeting adjourned at 6:17 PM. 

Respectfully submitted, 

 
Kimberly Gibeau, City Clerk 
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CITY COUNCIL SPECIAL MEETING MINUTES 
Monday, December 02, 2024 

6:45 PM 

Mayor Connelly called the special meeting to order at 6:50 PM. 

PRESENT: Mayor Tasha Connelly, Councilor Dale Adams, Councilor Tom Sutherland, Councilor Rick 

Blake 

ABSENT: Councilor Molly MacGregor 

 

STAFF:  Tom Pagel, Kimberly Gibeau 

BUSINESS: 

1. Conduct Lobbyist interview with Erik Simonson-Flaherty & Hood 

6:58 PM ~ Conducted interview with Erik Simonson, Flaherty & Hood via TEAMS. 

2. Conduct Lobbyist interview with Momentum Advocacy 

7:30 PM ~ Conducted interview with Amy Koch, Brian McDaniel, Will Waggoner, Alysa 

Nesse with Momentum Advocacy via TEAMS. 

Following discussion, Council directs Administrator Pagel to forward proposed contract with 

Momentum Advocacy to City Council meeting on December 16, 2024 for consideration. 

There being no further business, the meeting adjourned at 8:15 PM. 

Respectfully submitted,  

 

Kimberly Gibeau, City Clerk 
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 1
TIME: 11:36:07 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
GENERAL FUND

0718060 GRAND RAPIDS HERALD REVIEW 144.80

TOTAL 144.80

CITY WIDE
1309146 MACROSTIE ART CENTER 4,500.00
1915248 SHI INTERNATIONAL CORP 31.22

TOTAL CITY WIDE 4,531.22

SPECIAL PROJECTS-NON BUDGETED
0718060 GRAND RAPIDS HERALD REVIEW 184.50

TOTAL SPECIAL PROJECTS-NON BUDGETED 184.50

ADMINISTRATION
0421725 DUTCH ROOM INC 295.61

TOTAL ADMINISTRATION 295.61

BUILDING SAFETY DIVISION
0118100 VESTIS GROUP INC 73.29
0315455 COLE HARDWARE INC 19.98
0920060 ITASCA COUNTY TREASURER 2,068.64

TOTAL BUILDING SAFETY DIVISION 2,161.91

COMMUNITY DEVELOPMENT
0718060 GRAND RAPIDS HERALD REVIEW 304.75
0920060 ITASCA COUNTY TREASURER 170.01

TOTAL COMMUNITY DEVELOPMENT 474.76

COUNCIL/COMMISSION/BOARDS
0315105 COALITION OF GREATER MN CITIES 175.00
1205090 LEAGUE OF MINNESOTA CITIES 350.00
2119325 US HIGHWAY 169 RANGE 5,000.00

TOTAL COUNCIL/COMMISSION/BOARDS 5,525.00

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 2
TIME: 11:36:07 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
GENERAL FUND

FINANCE
0718060 GRAND RAPIDS HERALD REVIEW 1,256.00

TOTAL FINANCE 1,256.00

FIRE
0103728 ACTIVE911 INC 535.50
0118100 VESTIS GROUP INC 58.81
0121721 AUTO VALUE - GRAND RAPIDS 8.99
0401804 DAVIS OIL INC 175.86
0920060 ITASCA COUNTY TREASURER 92.34
1415484 NORTHERN LIGHTS TRUCK 3,796.19

TOTAL FIRE 4,667.69

INFORMATION TECHNOLOGY
1114550 KNOWBE4 INC 3,397.77
2018225 TREASURE BAY PRINTING 83.00

TOTAL INFORMATION TECHNOLOGY 3,480.77

PUBLIC WORKS
0221650 BURGGRAF'S ACE HARDWARE 93.96
0301685 CARQUEST AUTO PARTS 827.04
0315455 COLE HARDWARE INC 153.96
0401804 DAVIS OIL INC 1,015.31
0409730 IIA LIFTING SERVICES INC 572.73
0601690 FASTENAL COMPANY 2,796.42
0718010 CITY OF GRAND RAPIDS 300.00
0718060 GRAND RAPIDS HERALD REVIEW 1,033.00
0801820 HAWK CONSTRUCTION INC 14,900.00
0801836 HAWKINSON SAND & GRAVEL 661.50
0920060 ITASCA COUNTY TREASURER 355.89
1315690 MORTON SALT 7,570.87
1415030 NAPA SUPPLY OF GRAND RAPIDS 55.77
1421700 NUSS TRUCK GROUP INC 309.50
1618555 PROFESSIONAL TURF & RENOVATION 16,000.00
1911545 SKOGLUND ELECTRIC LLC 105.00
2018560 TROUT ENTERPRISES INC 150.00
2209421 VIKING ELECTRIC SUPPLY INC 217.27
2305453 WESCO RECEIVABLES CORP 18,200.00
2501525 YANMAR COMPACT EQUIPMENT NORTH 3,794.74

TOTAL PUBLIC WORKS 69,112.96

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 3
TIME: 11:36:08 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
GENERAL FUND

FLEET MAINTENANCE
0301685 CARQUEST AUTO PARTS 305.30
0409730 IIA LIFTING SERVICES INC 1,310.71
0513233 EMERGENCY AUTOMOTIVE TECH INC 293.48
1200500 L&M SUPPLY 104.49

TOTAL FLEET MAINTENANCE 2,013.98

POLICE
0118625 ARROW EMBROIDERY/PHOTO EXPRESS 175.38
0205725 BETZ EXTINGUISHER COMPANY 180.00
0301685 CARQUEST AUTO PARTS 5.72
0409501 JOHN P. DIMICH 4,583.33
0718060 GRAND RAPIDS HERALD REVIEW 306.00
0920060 ITASCA COUNTY TREASURER 2,332.54
1605665 PERSONNEL DYNAMICS LLC 177.45
1920233 STREICHER'S INC 541.89

TOTAL POLICE 8,302.31

RECREATION
1901535 SANDSTROM'S INC 1,117.83

TOTAL RECREATION 1,117.83

CENTRAL SCHOOL

0118100 VESTIS GROUP INC 67.93
0218745 ASHLEY BRUBAKER 186.95
1401650 NARDINI FIRE EQUIPMENT CO INC 330.00

TOTAL 584.88

AIRPORT

0221650 BURGGRAF'S ACE HARDWARE 47.98
0920060 ITASCA COUNTY TREASURER 114.20
1301213 MARTIN'S SNOWPLOW & EQUIP 416.89
1309052 MIDWEST MACHINERY CO 93,108.00
1608345 PHILS GARAGE DOOR 707.00

TOTAL 94,394.07

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 4
TIME: 11:36:08 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
CIVIC CENTER

GENERAL ADMINISTRATION
0221650 BURGGRAF'S ACE HARDWARE 127.09
0315455 COLE HARDWARE INC 18.77
0601690 FASTENAL COMPANY 215.78
1200500 L&M SUPPLY 171.77
2112400 ULINE LLC 99.60

TOTAL GENERAL ADMINISTRATION 633.01

STATE HAZ-MAT RESPONSE TEAM

0312110 CLAREY'S SAFETY EQUIPMENT INC 630.46
0715808 GOVCONNECTION INC 32.70

TOTAL 663.16

CEMETERY

0221650 BURGGRAF'S ACE HARDWARE 8.99

TOTAL 8.99

DOMESTIC ANIMAL CONTROL FAC

0118100 VESTIS GROUP INC 30.00
0315455 COLE HARDWARE INC 41.96
0701650 GARTNER REFRIGERATION CO 404.15
0815730 HOTSY MINNESOTA 238.95
0920060 ITASCA COUNTY TREASURER 130.27

TOTAL 845.33

TIF 1-12 PILLARS/KTJ338, LLC

0920060 ITASCA COUNTY TREASURER 135,000.51

TOTAL 135,000.51

GENERAL CAPITAL IMPRV PROJECTS

1516610 OPPIDAN INVESTMENT COMPANY 27,200.00

TOTAL 27,200.00

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 5
TIME: 11:36:08 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
GENERAL CAPITAL IMPRV PROJECTS

MAY MOBILITY
1612745 PLUM CATALYST LLC 110,000.00

TOTAL MAY MOBILITY 110,000.00

ERP-JOINT/EQUIP CERTFICATE
1518125 ORACLE AMERICA INC 2,441.58

TOTAL ERP-JOINT/EQUIP CERTFICATE 2,441.58

CAPITAL EQPT REPLACEMENT FUND
CAPITAL OUTLAY-POLICE

0312110 CLAREY'S SAFETY EQUIPMENT INC 28,587.00

TOTAL CAPITAL OUTLAY-POLICE 28,587.00

AIRPORT CAPITAL IMPRV PROJECTS
TAXIWAY A RECONSTRUCTION

1900225 SEH 28,260.00

TOTAL TAXIWAY A RECONSTRUCTION 28,260.00

2021 INFRASTRUCTURE BONDS

1321527 MUNICIPAL EMERGENCY SERVICES 33,614.47

TOTAL 33,614.47

YANMAR ARENA CAPITAL IMP PJT
IRA CIVIC CENTER RENOVATION

0801670 HART ELECTRIC OF NORTHERN MN 32,229.72
1801610 RAPIDS PLUMBING & HEATING INC 53,629.83
192501 SUMMIT FIRE PROTECTION 15,205.00
2000522 TNT CONSTRUCTION GROUP, LLC 172,698.95

TOTAL IRA CIVIC CENTER RENOVATION 273,763.50

2024 INFRASTRUCTURE BONDS
CP2010-1 3RD AVE NE RECON

0218115 BRAUN INTERTEC CORPORATION 312.50

TOTAL CP2010-1 3RD AVE NE RECON 312.50

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 6
TIME: 11:36:08 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
PIR-PERMANENT IMPRV REVOLV FND

HWY 169 S STREET LIGHTING
0215460 BOLTON & MENK, INC 408.00

TOTAL HWY 169 S STREET LIGHTING 408.00

STORM WATER UTILITY

0113219 AMERICAN ENGINEERING TESTING 3,300.00
0301685 CARQUEST AUTO PARTS 321.86
0920060 ITASCA COUNTY TREASURER 128.50
1309495 MINUTEMAN PRESS 605.68
1621125 PUBLIC UTILITIES COMMISSION 2,200.00
2018560 TROUT ENTERPRISES INC 75.00

TOTAL 6,631.04

TOTAL UNPAID TO BE APPROVED IN THE SUM OF:     $846,617.38
CHECKS ISSUED-PRIOR APPROVAL

PRIOR APPROVAL
0100053 AT&T MOBILITY 4,176.47
0205640 LEAGUE OF MN CITIES INS TRUST 258.89
0212126 RICK BLAKE 493.30
0218745 ASHLEY BRUBAKER 285.91
0309600 CIRCLE K/HOLIDAY 83.32
0605191 FIDELITY SECURITY LIFE 87.36
0718015 GRAND RAPIDS CITY PAYROLL 284,909.01
0718070 GRAND RAPIDS STATE BANK 65.00
0815440 HOLIDAY STATIONSTORES LLC 170.50
0815500 HOME DEPOT CREDIT SERVICES 139.92
0920055 ITASCA COUNTY RECORDER 46.00
1015700 JOSHUA TREE ENT LLC 1,360.00
1205090 LEAGUE OF MINNESOTA CITIES 350.00
1215250 LOFFLER COMPANIES INC 189.61
1301145 MARCO TECHNOLOGIES, LLC 79.86
1305046 MEDIACOM LLC 176.90
1305725 METROPOLITAN LIFE INSURANCE CO 2,175.22
1309199 MINNESOTA ENERGY RESOURCES 367.22
1309332 MN STATE RETIREMENT SYSTEM 1,863.00
1309343 MINNESOTA SECRETARY OF STATE 120.00
1321750 MUTUAL OF OMAHA 474.58
1405435 JEREMY NELSON 466.95
1415479 NORTHERN DRUG SCREENING INC 60.00
1516220 OPERATING ENGINEERS LOCAL #49 124,494.00
1518550 MATTHEW O'ROURKE 192.70
1601305 THOMAS J. PAGEL 1,682.00
1601750 PAUL BUNYAN COMMUNICATIONS 1,661.17

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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DATE: 12/13/2024 CITY OF GRAND RAPIDS PAGE: 7
TIME: 11:36:08 DEPARTMENT SUMMARY REPORT
ID: AP443GR0.WOW

INVOICES DUE ON/BEFORE 12/16/2024

VENDOR # NAME AMOUNT DUE
--------------------------------------------------------------------------------
CHECKS ISSUED-PRIOR APPROVAL

PRIOR APPROVAL
1621125 PUBLIC UTILITIES COMMISSION 1,318.32
1721095 QUADIENT INC 50.00
2100265 U.S. BANK 1,550.00
2114360 UNITED PARCEL SERVICE 14.39
2209705 VISIT GRAND RAPIDS INC 36,308.91
2305300 MATTHEW WEGWERTH 938.00
2305825 WEX INC 2,507.87

TOTAL PRIOR APPROVAL ALLOWED IN THE SUM OF:  $469,116.38

TOTAL ALL DEPARTMENTS                      $1,315,733.76

CITY OF GRAND RAPIDS COUNCIL BILL LIST - DECEMBER 16, 2024

11/26/24 - 12/09/24
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POLICE COMMUNITY ADVISORY 

BOARD MEETING MINUTES 

 

Thursday, September 19, 2024  

4:00 PM  

_________________________________________________________________________________ 

 

The Purpose of the Grand Rapids Police Community Advisory Board (The Board) shall be to establish 

and enhance communication between Grand Rapids residents, Police Department and City Council. 

Together, the Advisory Board and Police Department will identify and focus on public safety issues and 

collaborate with community leaders, community organizations and stakeholders in developing solutions 

to multi-faceted community concerns. The Board provides recommendations to the Chief of Police and 

City Council as to how issues should be addressed. 

_________________________________________________________________________________ 

CALL TO ORDER: Pursuant to due notice and call thereof, the Police Community Advisory Board will 

hold a regular meeting on Thursday, Sept. 19, 2024 at 4:00 PM in City Hall Council Chambers at 420 

North Pokegama Avenue, Grand Rapids. 

First Chair Connolly called the meeting to order at 4:04 PM. 

ROLL CALL: 

PRESENT 

Board Member Dan Butterfield 

Board Chair Stephen Connolly 

Board Member Tom Neustrom 

Board Member Cassey Casteel 

 

ABSENT 

Board Member Wendy Uzelac 

Board Member Nikki Roberts 

Board Member Jessica Malmquist 

 

STAFF 

Chief Andy Morgan 

PUBLIC INPUT (if anyone wishes to address the Board):  This is your opportunity to approach the 

Police Community Advisory Board and publicly comment and/or share a concern about your specific 

issue. We ask that you approach the podium and provide your name and address for the record. A timer 

will be set for 5 minutes of comment. We ask that members of the public not applaud, engage in 

conversation, or engage in other behavior through words or action that may disrupt the following 
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proceedings of the board. This is not a dialog, debate, or back and forth with the board but if there is 

something that needs to be followed up on after the meeting, we and/or City staff will do so and report 

back to the Police Community Advisory Board if necessary. 

Stephanie Lipscy - Grand Rapids 

Spoke on behalf of a mother who had come to her with a concern about her child's behavior. 

Stephanie shared concerns about the behaviors and how the situation was dealt with by the police. 

Board members discussed issue. 

Chief Morgan noted that this could be added to the agenda and he would address the topic in general, 

but would not be able to address this specific case. 

Tom Sutherland, 2222 SW 3rd Ave, Grand Rapids, MN 

Judith Lilja, 2729 Audrey Ln., Grand Rapids, MN 

Spoke about situation and behavior of her child. 

Questions were asked about police involvement and child's current condition and more discussion was 

had. 

Tammy Hill, 32167 Gunn Park Dr. Grand Rapids, MN  

Spoke about her concerns and what she has witnessed in regard to this child's behavior. 

Discussion had. 

Chief Morgan will meet with parents to discuss situation privately. 

Matthew ?, 401 4th St. Crosby, MN  

Spoke about his nephew and his concerns he has about his behaviors and the safety of the family. 

SETTING THE AGENDA: 

CORRESPONDENCE: 

 None. 

APPROVE MINUTES: 

1. Approve the Amended Minutes of May 16, 2024 

Motion made by Board Member Butterfield, Seconded by Board Member Neustrom to approve 

the amended minutes of May 16, 2024. Voting Yea: Board Member Butterfield, Board Chair 

Connolly, Board Member Neustrom, Board Member Casteel 
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2. Approval of the Minutes of July 18, 2024 

Motion made by Board Member Casteel, Seconded by Board Member Butterfield to approve 

the minutes of July 18, 2024. Voting Yea: Board Member Butterfield, Board Chair Connolly, 

Board Member Neustrom, Board Member Casteel 

 

BUSINESS: 

3. Traffic Complaint - Increased traffic on the Airport Road and by the L&M Project. 

Board discussed safety issue due to semi trucks not being able to take sharp turn and amount of 

heavy traffic in the area near the south end of Airport Road and the new L&M project. 

It was mentioned that some of this area is not in the city limits. 

Chief Morgan spoke on the TZD and increase in patrol happening within the city. 

4. PCAB Vacancies, including Board Secretary 

Discussion about the open vacancies was had. The city clerk has the application open. 

Discussion was had about dropping the number of board members down to 7. There was 

discussion about the board secretary vacancy. Board member Casteel is interested and would 

like to know more about what the position does. It was decided that this will be an item on the 

agenda for the next meeting. 

5. GRPD Staffing Levels 

Chief Morgan talked about our current staff levels and the interviews that took place recently. 

6. End of Summer Recap (Tall Timber Days, Fair, National Night Out, Safety Camp, River Fest) 

Chief Andy gave an overview of all the summer events. They all went well and were 

uneventful from a police standpoint.  It was asked if there were complaints during the fair. 

Other than parking and the usual raceway complaints, there weren't any. It was mentioned how 

the Police Reserves are relied upon and help out during these events. There are 9 Reserves and 

we we can have up to 15.   

7. PepperBall 

Chief Morgan talked about different levels of force, what we use now, and how pepperball 

works. 

8. Political Signs Update 

Chief Morgan gave an overview of where signs can and cannot be within the city limits and 

talked about the calls we've had.  

Political Signs – Damaged/Stolen 
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This year – 6 incidents, all taking place in August and September. Some were documentation 

only. No one had cameras and there were no suspects. 

Search in Zuercher – “GRPD, political sign, all dates” to show current data.+ 

UPDATES: 

9. SRO Update 

Chief Morgan explained there is only one SRO and it's been a busy year so far. A board 

member asked about the events that have happened this year so far, would the school district 

reconsider? 

ANNOUNCEMENTS: 

None 

SET AGENDA FOR NEXT MEETING: 

ADJOURN: 

Meeting adjourned at 5:08 PM. 

Respectfully Submitted, 

 

Amanda Mitchell, Administrative Assistant 

MEETINGS AND ATTENDANCE 

The Board shall meet at minimum, four times each year as determined by the chair.  A regular meeting 

may be cancelled by the chair or a majority of the Board.  Every Board member shall be required to 

attend at least 75% of all meetings each calendar year.  Board members who are unable to meet the 

attendance requirements may be removed by a majority vote of the Board.  Prior to a vote considering 

the potential removal of a member, the member shall be afforded an opportunity to explain his or her 

reason for non-attendance. 

BOARD MEMBERS AND TERM EXPIRATION 

               Dan Butterfield        12/31/2026                   Wendy Uzelac         12/31/2025 

                       Stephen Connolly    12/31/2026                   Cassey Casteel        12/31/2024 

                       Pam Dowell             12/31/2026                   Kerry Clausen         12/31/2025 

                       Tom Neustrom         12/31/2025                   Nicolette Roberts    12/31/2024 

                       Jessica Malmquist    12/31/2024 
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ARTS & CULTURE COMMISSION 

MEETING MINUTES 

 

Tuesday, October 01, 2024  

3:45 PM  

CALL TO ORDER: 

The meeting was called to order by Chair Hedlund at 3:50pm. 

ROLL CALL: 

PRESENT: 

Commissioner Ed Zabinski 

Commissioner Kari Hedlund 

Commissioner Myrna Peterson 

Commissioner Aaron Squadroni 

Commissioner Amanda Lamppa 

Commissioner Derek Fox 

City Staff, City Administrator, Tom Pagel 

MacRostie Program Manager, Emily Carlson 

 

ABSENT: 

Commissioner Jennifer Gorman 

Commissioner Angie Miskovich 

Commissioner Sara Slaubaugh 

 

PUBLIC INPUT: (if anyone wishes to address the Commission) 

None. 

SETTING THE AGENDA: 

Motion made by Commissioner Lamppa, Seconded by Commissioner Squadroni to amend the 

agenda to include #6 New Member Training and #7 the Mayor's Art Award. Voting Yea: 

Commissioner Zabinski, Commissioner Hedlund, Commissioner Peterson, Commissioner 

Squadroni, Commissioner Lamppa, Commissioner Fox 
 

CORRESPONDENCE: 

None. 
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APPROVE MINUTES: 

1. July 2, 2024 

2. August 7, 2024, Worksession 

Motion made by Commissioner Zabinski, Seconded by Commissioner Peterson to 

approve both the July 2, 2024, minutes and the August 7th, 2024, worksession 

minutes. Voting Yea: Commissioner Zabinski, Commissioner Hedlund, Commissioner 

Peterson, Commissioner Squadroni, Commissioner Lamppa, Commissioner Fox 
 

FINANCIALS: 

3. No Change to July, August or September Financials 

Motion made by Commissioner Zabinski, Seconded by Commissioner Lamppa to accept 

that there has been no change to the Financials. Voting Yea: Commissioner Zabinski, 

Commissioner Hedlund, Commissioner Peterson, Commissioner Squadroni, 

Commissioner Lamppa, Commissioner Fox 
 

BUSINESS: 

4. Indigenous People's Day Cost Participation 

Motion made by Commissioner Lamppa, Seconded by Commissioner Zabinski to 

authorize sponsoring the remainder of Invoice #661 from the MacRostie Art Center for 

$1,400.00 for event expenses for the Indigenous People's Day on October 14th, 

2024 (Human Rights Commission authorized sponsoring $3,400.00). Voting Yea: 

Commissioner Zabinski, Commissioner Hedlund, Commissioner Peterson, Commissioner 

Squadroni, Commissioner Lamppa, Commissioner Fox 
 

5. NE Neighborhood Art Project 

The Commission discussed signage for the NE Neighborhood Art Project.  The City 

Administrator, Tom Pagel, will request concepts from Eck Designs that could also incorporate 

historical photos for identification and education of the area.  There was also an idea to post 

updates of the project on social media when available from the artist. 

 

6)  New Member Training 

The Commission will move this to the November meeting and will check the City's Municipal 

Code regarding Commission membership. It was noted that a position vacancy does not count 

against a quorum. 

 

7)  Mayor's Art Award 

MacRostie Program Manager Emily Carlson stated that she will send out a ballot for 

nominations and asked the Commission to put in for her by October 15th, to include a short 

description. At the November meeting, after the nominations come in, they will be posted on 
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social media for voting.  A decision can then be made at the December meeting so that the 

award winner can be announced at the City Council meeting December 16th. 

UPDATES: 

6. Riverfest 2024 

Riverfest saw approximately 2,200 attendees which was great attendance as numbers for these 

events are down everywhere and there were good reviews of the event. 

7. Blandin Mural 

Digital images were taken, the timeline, testing and locations for the photos are forthcoming. 

ANNOUNCEMENTS: 

None. 

SET AGENDA FOR NEXT MEETING: 

BUSINESS: 

3)  Mayor's Art Award 

4)  Remaining Budget 

5)  Jingle Mingle 

 

UPDATES: 

6)  NE Neighborhood Art Project 

7)  Karen Noyce| 

8)  Indigenous People's Day 

9)  Blandin Mural 

ADJOURN: 

Commission Chair Hedlund asked for a motion to adjourn at 4:50pm. Motion made by 

Commissioner Zabinski, Seconded by Commissioner Peterson to adjourn. Voting Yea: 

Commissioner Zabinski, Commissioner Hedlund, Commissioner Peterson, Commissioner 

Squadroni, Commissioner Lamppa, Commissioner Fox 
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GRAND RAPIDS PUBLIC UTILITIES COMMISSION 

WORK SESSION 

MEETING MINUTES 

Wednesday, October 09, 2024 

8:00 AM 

President Stanley called the meeting to order at 8:02AM  

CALL OF ROLL: 

PRESENT: President Tom Stanley, Commissioner Rick Smith, Commissioner Dale Adams 

OTHERS: Julie Kennedy, Chad Troumbly, Steve Mattson, Jean Lane, Megan Sjostrand 

ABSENT: Secretary Luke Francisco and Commissioner Nancy Saxhaug with notice. 
 

BUSINESS: 

1. Consider a motion to approve $1,314,298.27 verified claims for September 2024. 

Motion made by Commissioner Adams, Seconded by Commissioner Smith to approve 

$1,314,298.27 verified claims for September 2024. 

Voting Yea: President Stanley, Commissioner Smith, Commissioner Adams 
 

2. Review and discuss the ERP IT definitive agreement between City and GRPU. 

Reviewed and discussed the ERP IT definitive agreement between City and GRPU. 

3. Review and discuss the status of the GRPU Wastewater Certified Lab. 

Reviewed and discussed the status of the GRPU Wastewater Certified Lab. 

4. Review and discuss the Strategic Plan. 

Reviewed and discussed the Strategic Plan. 

ADJOURNMENT: 

There being no further business, the meeting adjourned at 8:55 am.  

Respectfully submitted, 

 

Megan Sjostrand   
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POKEGAMA GOLF COURSE BOARD 

MEETING MINUTES 

 

Tuesday, November 19, 2024  

8:00 AM  

Chair McDonald called the meeting to order at 8:00 am.  

PRESENT:  Member Rick McDonald, Member John Bauer, Member John Ryan, Member Tom 

Lagergren, Member Deb Godfrey.   

STAFF:  Tom Beaudry, Steve Ross 

PUBLIC INPUT: 

No one from the public was present. 

SETTING THE AGENDA: (This is an opportunity to approve the regular agenda as presented or 

add/delete an Agenda item by a majority vote of the Board members present.) 

Motion made by Member Lagergren, Second by Member Bauer to approve the agenda as 

presented. Voting Yea: Member McDonald, Member Bauer, Member Ryan, Member Lagergren, 

Member Godfrey 

 

APPROVE MINUTES: 

1. Consider approval of the October 15, 2024 regular meeting minutes. 

Motion made by Member Ryan, Second by Member Godfrey to approve minutes for October 

15, 2024 as presented. Voting Yea: Member McDonald, Member Bauer, Member Ryan, 

Member Lagergren, Member Godfrey 

 

CLAIMS AND FINANCIAL STATEMENTS: 

2. Consider approval of claims in the amount of $87,092.21. 

Mr. Beaudry provided update on status of dock insurance claim and cost information relative to 

work inside the clubhouse facility. 

Motion made by Member Bauer, Second by Member Lagergren to approve the claims and 

financials as presented. Voting Yea: Member McDonald, Member Bauer, Member Ryan, 

Member Lagergren, Member Godfrey 
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REPORTS: 

Steve Ross provided maintenance report including: 

* Planned tree removal work of approximately 20 - 25 trees 

* Status of course - closed up for season 

* Looking into pricing for extra spray treatment for greens 

* One Trackman set up is complete, second will be completed soon with plans to have open to the public 

by Friday, November 29, 2024. 

* Still reviewing irrigation plan layout including ideas for funding. Estimated timeframe if system was 

ordered in early 2025, delivery and installation would likely be in 2026. 

Tom Beaudry, Director of Golf, is currently on vacation until November 25th.  The newsletter for the 

course went out a week prior.   

BUSINESS: 

3. Consider approval of the concessionaire contract renewal with the following changes: 

Amend page 3 payment to read $20 and hour for each simulator in use and the rate is to 

increase 3% every third year beginning December 1, 2027. 

Amend page 6 to remove the duties of snow removal. 

Mr. Beaudry reviewed the proposed amendments to the concessionaire agreement with 

Pokegama Grill and recommended approval from the board and forwarding to the City Council 

for approval. 

Motion made by Member Bauer, Second by Member Lagergren to approve concessionaire 

amendments and forward to City Council for contract approval. Voting Yea: Member 

McDonald, Member Bauer, Member Ryan, Member Lagergren, Member Godfrey 

 

4. Consider approval of the updated job description for contract employees. 

Review of updated job description for Starter/Ranger contract employees, including exhibit A.  

Motion made by Member Ryan, Second by Member Godfrey to approve updated 

Starter/Ranger Job Description with Exhibit A. Voting Yea: Member McDonald, Member 

Bauer, Member Ryan, Member Lagergren, Member Godfrey 

 

5. Consider entering into a cart storage agreement with 214 Properties, LLC for 2024/2025. 

6. Consider approving the 2025 budget. 

Mr. Beaudry discussed proposed budget, identifying differences between 2024/2025.  City 

Council will finalize budgets in December. 

Motion made by Member Lagergren, Second by Member Bauer to approve the proposed 2025 

budget and recommend to the City Council. Voting Yea: Member McDonald, Member Bauer, 
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Member Ryan, Member Lagergren, Member Godfrey 

 

7. 100 year celebration committee discussion. 

Discussed current volunteers, including Bob Cahill and John Kelsch, for the planning 

committee.  Also considered focus and fundraising.  Board Member Bauer volunteered to join 

the planning committee. No action required at this time. 

CORRESPONDENCE AND OPEN DISCUSSION: 

No correspondence is noted. 

The next meeting will be held on December 17, 2024 at 7:30 am. 

Motion made by Member Bauer, Second by Member Lagergren to adjourn the meeting at 8:53 am. 

Voting Yea: Member McDonald, Member Bauer, Member Ryan, Member Lagergren, Member Godfrey 

Respectfully submitted: 

 

Kimberly Gibeau, City Clerk 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider approving the Workers Compensation coverage through the 

League of Minnesota Cities Insurance Trust 

PREPARED BY: Chery Pierzina, Human Resources Officer 

 

BACKGROUND: 

We have received a quote of $336,166.00 for our Workers Compensation coverage through the 

League of Minnesota Cities Insurance Trust for 2025.  This is a $15,046.00 price increase or 

approximately 4.69% from last years’ rate. 

Each year a rate is set by job classification.  The rate changes do not mean that our City’s actual 

premium will necessarily increase or decrease by these exact amounts.  The actual premiums are 

also affected by changes in city expenditures, property values, payroll, and other exposure 

methods, and also by changes in our experience rating.  The League uses our actual claims for 

the three years preceding the present year (i.e. 2022, 2023, 2024) in figuring experience 

modification.  This rate fluctuates based on claims made in previous years.   

There is not an agent fee, since the Human Resources Officer and Finance Department perform 

the functions of the insurance agent.   

This is a budgeted expenses in the 2025 budget.   

REQUESTED COUNCIL ACTION: 

Make a motion to approve the Workers Compensation coverage through the League of 

Minnesota Cities Insurance Trust for the 2025 plan year at the proposed rate of $336,166.00 and 

authorize payment of the premium.   
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider Change in Position for Seasonal Civic Center Employees. 

PREPARED BY: Chery Pierzina, Human Resources Officer 

 

BACKGROUND: 

 

Andrew Fox and Doug Jesperson were previously hired and appointed to the following positions:  

 

Andrew Fox:  Warming House Attendant / Arena Attendant I @ $15.00 per hour 

Doug Jesperson:  Warming House Attendant / Arena Attendant I @ $15.75 per hour 

 

These two employees are being trained to run the Zamboni.  We would like to change positions 

for both Andrew Fox and Doug Jesperson from Arena Attendant I to Arena Attendant II, 

beginning on December 17, 2024, with a rate of pay of $18.00 per hour for each employee, and 

ending no later than March 30, 2025.   

 

Both Andrew Fox and Doug Jesperson will continue working as Warming House Attendants at 

the hourly rate of pay listed above.   

These salaries are included in the 2024 and 2025 budget.   

REQUESTED COUNCIL ACTION: 

 

Make a motion to change the position for Andrew Fox and Doug Jesperson from Arena Attendant 

I to Arena Attendant II, beginning December 17, 2024, with a rate of pay of $18.00 per hour for 

each employee, and ending no later than March 30, 2025.  
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider revised Earned Sick and Safe Time Policy 

PREPARED BY: Chery Pierzina, Human Resources Officer  

 

BACKGROUND: 

 

The MN legislature has made amendments to Earned Sick and Safe Time (ESST), therefore, 

updates and revisions have been made to our Earned Sick and Safe Time Policy.  

To summarize, legislative amendments include provisions to cross-designation of PTO (FTO) 

hours, amendments to documentation of ESST hours, and weather-related exceptions.   

The legislature updated the law to define an “employee” covered by the law, to include someone 

who is anticipated by the employer to work at least 80 hours in a year.   

The legislature also clarified that the law does not include a volunteer firefighter or paid on-call 

firefighter, elected officials, or individuals appointed to fill vacancies in elected offices.  As such, 

all references to paid on-call firefighters have been removed from the ESST Policy.   

Lastly, the legislature clarified references to “hourly rate” throughout the law, added bereavement 

leave as an eligible use of ESST hours, added a section of remedies available in the event an 

employer fails to provide or allow ESST use as required by law, and addressed earnings statement 

concerns and the application of increment of time. 

To review Minnesota’s ESST Statutes, see 181.9445, 181.9446, 181.9447, 181.9448. 

These policy provisions have been provided by our labor attorney and updated by Human 

Resources.  A red-lined version of our current policy is included for reference.  Additional edits, 

such as grammar, punctuation, or spacing may have been made on the policy, and may not be on 

the red-lined version of the policy. 
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Since paid on-call firefighters no longer have ESST hours beginning in January 2025, and are 

essentially losing a benefit, the City is requesting to compensate paid on-call firefighters for 

accrued and unused ESST hours accrued from January 1, 2024, through December 31, 2024.  This 

compensation will be paid in January 2025, after all 2024 timesheets for the paid on-call 

firefighters have been submitted to payroll.  

REQUESTED COUNCIL ACTION: 

Make a motion to adopt the revised Earned Sick and Safe Time Policy effective January 1, 2025, 

and compensate paid on-call firefighters for accrued and unused ESST hours accrued from 

January 1, 2024, through December 31, 2024, to be paid in January 2025, after all 2024 

timesheets for the paid on-call firefighters have been submitted to payroll.   
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CITY OF GRAND RAPIDS  

EARNED SICK AND SAFE LEAVE POLICY  

 

 

January 1, 2025 January 1, 2024; (Amended January 22, 2024) 

Earned Sick and Safe Leave 

“Earned Sick and Safe Leave” (ESST) is paid time off available to all employees, including paid on-

call firefighters, probationary, temporary, seasonal, and part-time employees, or anyone who the 

City of Grand Rapids anticipates will performing work for at least 80 hours in a year for the City 

of Grand Rapids and is not an independent contractor.  

For the purposes of this policy, a year is defined as the City’s fiscal year, or the 12-month period 

beginning in January and ending in December.  The hourly rate of Earned Sick and Safe Leave is 

the same hourly rate an employee earns from employment with the City of Grand Rapids. Earned 

sick and safe time means leave, including paid time off and other paid leave systems, that is paid at the 

same base rate as an employee earns from employment.  In no case shall this base rate be less than that 

provided in Minnesota Law.   

For employees paid on an hourly basis, base rate means the same rate received per hour of work.  For 

example, for employees paid on an hourly basis, who receive multiple hourly rates, the base rate is the 

rate the employee would have been paid for the period of time in which leave was taken. For employees 

paid on a salary basis, the base rate is the same rate guaranteed to the employee as if the employee had 

not taken the leave. For purposes of this section, base rate does not include commissions; shift 

differentials that are in addition to an hourly rate; premium payments for overtime work; premium 

payments for work on Saturdays, Sundays, holidays, or scheduled days off. 

Paid Sick and Safe Leave hours will not be counted as hours worked for the purposes of any 

overtime calculation.  In no circumstance shall Earned Sick and Safe Leave hours exceed 80 hours 

in any fiscal year. Unused Earned Sick and Safe Leave is not transferrable, nor may an employee 

donate it to another employee.   

Employees may have additional rights under other local, state, or federal laws, such as family and 

medical leave, disability, labor relations, workers compensation, and other laws.   

FULL-TIME EMPLOYEES  

For full-time and probationary employees, the City of Grand Rapids provides flexible time off 

(FTO) that meets or exceeds the requirements of the law.  Therefore, full-time and probationary 

employees, please be advised that the first 48 hours of flexible time off (FTO) leave a full-time 

and/or probationary employee uses in a fiscal year will be cross-designated as ESST.   

If the full-time and/or probationary employee chooses to use FTO hours for reasons other than 

those outlined in this policy as ESST eligible hours, the full-time and/or probationary employee 

33

Item 7.



CITY OF GRAND RAPIDS  
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will not be provided with additional ESST hours.  While full-time and/or probationary employees 

may use FTO hours for an ESST purpose, the employee will not be provided with additional ESST 

hours once available FTO hours have been exhausted.    

Full-time and/or probationary employees with secondary positions with the City of Grand Rapids, 

such as paid on-call firefighters, shall not receive additional FTO or ESST hours beyond the FTO 

hours received as a full-time employee.  

PAID ON-CALL FIREFIGHTERS, TEMPORARY, SEASONAL, AND PART-TIME EMPLOYEES 

At the beginning of each fiscal year, beginning January 1, 2024, 80 hours of Earned Sick and Safe 
Leave hours will be available for temporary, seasonal, and part-time employees’ immediate use. 
Temporary, seasonal, and part-time employees are not eligible to carryover unused Earned Sick 
and Safe Leave into the following year.  Beginning January 1, 2025, and thereafter, in the event a 
temporary, seasonal, or part-time employee leaves employment with the City, the employee will 
not receive payment for unused Earned Sick and Safe Leave hours received at the beginning of 
that fiscal year.   
 

Paid on-call firefighters, working at least 80 hours in a year for the City of Grand Rapids, will accrue 

one hour of Earned Sick and Safe Leave time for every 30 hours worked.  For the purposes of this 

policy, “hours worked” shall consist of assigned shifts, scheduled trainings, required meetings, 

and other scheduled events as determined by Human Resources, City Administration, and this 

policy.  Paid on-call firefighters may accrue up to 80-hours of Earned Sick and Safe Leave hours 

each calendar year (January 1 through December 31).  Accrued and unused Earned Sick and Safe 

Leave hours may be carried over from year to year, until an 80-hour maximum accrual is reached.    

Earned Sick and Safe Leave Use  

The Earned Sick and Safe Leave hours may be used in the smallest increment of time tracked by 

the City’s payroll system (1/4 hour or quarter hour) in the same increment of time for which 

employee’s are paid, for the following circumstances: 

• The employee’s mental or physical illness, injury, or health condition; need for diagnosis, 

care, or treatment; or need for preventative care; 

• A family member’s mental or physical illness, injury, or health condition; need for 

diagnosis, care, or treatment; or need for preventative care; 

• Absence due to domestic abuse, sexual assault, or stalking of the employee or a family 

member, provided the absence is to: 
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o Seek medical attention related to physical or psychological injury or disability 

caused by domestic abuse, sexual assault, or stalking; 

o Obtain services from a victim services organization; 

o Obtain psychological or other counseling; 

o Seek relocation or take steps to secure an existing home due to domestic abuse, 

sexual assault, or stalking; or 

o Seek legal advice or take legal action, including preparing for or participating in any 

civil or criminal legal proceeding related to or resulting from domestic abuse, 

sexual assault, or stalking; 

• Absence to make arrangements for or attend funeral services or a memorial, or address 

financial or legal matters that arise after the death of a family member; 

• Closure of the employee’s workplace due to weather or public emergency or an 

employee’s need to care for a family member due to closure of the family member’s 

school or place of care due to weather or public emergency;  

o Employees may not use leave under the provisions of Earned Sick and Safe Time 

for closure of the Employer due to weather or other public emergency, or an 

employee’s need to care for a family member whose school or place of care has 

been closed due to weather or other public emergency, pursuant to Minnesota 

Statute 181.9447 subd. 1 clause (4).   

 

•o Employees who are required to maintain a commercial driver’s license and are 

needed for the Employer to maintain minimum staffing requirements may not 

use leave under the provisions of Earned Sick and Safe Time for closure of the 

Employer due to weather or other public emergency, or an employee’s need to 

care for a family member whose school or place of care has been closed due to 

weather or other public emergency, pursuant to Minnesota Statute 181.9447 

subd. 1 clause (4).   

• The employee’s inability to work or telework because the employee is: 

o Prohibited from working by the employer due to health concerns related to the 

potential transmission of a communicable illness related to a public emergency; or  

o Seeking or awaiting the results of a diagnostic test for, or a medical diagnosis of, a 

communicable disease related to a public emergency and such employee has been 

exposed to a communicable disease or the employee’s employer has requested a 

test or diagnosis; and 
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• When determined by a health authority or health care professional that the employee or 

family member is at risk of infecting others with a communicable disease, whether or not 

they have actually contracted a communicable disease.  

 

For Earned Sick and Safe Leave purposes, “family member” includes an employee’s: 

• Spouse or registered domestic partner  

• Child, foster child, adult child, legal ward, child for whom the employee is legal guardian, 

or child to whom the employee stands or stood in loco parentis 

• Sibling, step sibling or foster sibling 

• Biological, adoptive, or foster parent, stepparent or a person who stood in loco parentis 

when the employee was a minor child  

• Grandchild, foster grandchild, or step grandchild 

• Grandparent or step grandparent  

• A child of a sibling of the employee 

• A sibling of the parent of the employee or  

• A child-in-law or sibling-in-law 

• Any of the above family members of a spouse or registered domestic partner 

• Any other individual related by blood or whose close association with the employee is the 

equivalent of a family relationship 

• Up to one non-family individual annually designated by the employee 

Advance Notice for use of Earned Sick and Safe Leave 

If the need for sick and safe leave is foreseeable (such as for a scheduled medical appointment), 

the City of Grand Rapids requires seven days’ advance notice.  However, if the need is 

unforeseeable, employees must provide notice of the need for Earned Sick and Safe Leave, as 

soon as practicable, by providing a written notice to the immediate supervisor, department head, 

and human resources.   

When an employee uses Earned Sick and Safe Leave for more than three consecutive scheduled 

work-days, the City of Grand Rapids may require appropriate supporting documentation (such as 

medical documentation supporting medical leave, court records or related documentation to 

support safety leave). However, if the employee or employee's family member did not receive 

services from a health care professional, or if documentation cannot be obtained from a health 

care professional in a reasonable time or without added expense, then reasonable 
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documentation may include a written statement from the employee indicating that the employee 

is using, or used, Earned Sick and Safe Leave for a qualifying purpose. The documentation 

provisions referenced in Minn. Stat. § 181.9447, subd. 3, shall not apply to paid leave available to 

an employee for absences from work in excess of the minimum amount required by Earned Sick 

and Safe Time.  

The City of Grand Rapids will not require an employee to disclose details related to domestic 

abuse, sexual assault, or stalking or the details of the employee’s or the employee’s family 

member’s medical condition.  

In accordance with state law, the City of Grand Rapids will not require an employee using Earned 

Sick and Safe Leave to find a replacement worker to cover the hours the employee will be absent. 

Retaliation Pprohibited 

The City of Grand Rapids shall not discharge, discipline, penalize, interfere with, threaten, 

restrain, coerce, or otherwise retaliate or discriminate against an employee because they have 

exercised or attempted to exercise their rights under the Earned Sick and Safe Leave law, 

including, but not limited to, requesting, or using Earned Sick and Safe Leave.  Employees have 

the right to file a complaint with the Minnesota Department of Labor and Industry or bring a civil 

action if the City of Grand Rapids has denied Earned Sick and Safe Leave or if they have been 

retaliated against for requesting or using Earned Sick and Safe Leave. 

Further, use of Earned Sick and Safe Leave will not be factored into any attendance point system 

the City of Grand Rapids may use. Additionally, it is unlawful to report or threaten to report a 

person or a family member’s actual or suspected citizenship or immigration status for exercising 

or attempting to exercise any right under the Earned Sick and Safe Leave law. 

Benefits and return to work protections 

During an employee’s use of Earned Sick and Safe Leave, an employee will continue to receive the 

City’s employer insurance contribution as if they were working, and the employee will be 

responsible for any share of their insurance premiums. 

An employee returning from time off using accrued Earned Sick and Safe Leave is entitled to 

return to their City employment at the same rate of pay received when their leave began, plus 

any automatic pay adjustments that may have occurred during the employee’s time off.  Seniority 

during Earned Sick and Safe Leave absences will continue to accrue as if the employee has been 

continually employed. 
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When there is a separation from employment with the City of Grand Rapids and the employee is 

rehired within 180 days of separation, Earned Sick and Safe Leave that had not been used will be 

reinstated. An employee is entitled to use Earned Sick and Safe Leave at the commencement of 

reemployment. 

 

Notice and Posting 

The City of Grand Rapids must give notice to all employees that they are entitled to earned sick 
and safe time, including the amount of earned sick and safe time, the accrual year for the 
employee, the terms of its use under this section, a copy of the written policy which includes a 
statement that retaliation against employees who request or use earned sick and safe time is 
prohibited; and that each employee has the right to file a complaint or bring a civil action if 
earned sick and safe time is denied by the employer or the employee is retaliated against for 
requesting or using earned sick and safe time. 

The City of Grand Rapids must supply employees with a notice in English and the primary 
language of the employee, as identified by the employee. 

The means used by the City of Grand Rapids must be at least as effective as the following options 
for providing notice:  posting a copy of the ESST Policy at each location where employees perform 
work and where the notice must be readily observed and easily reviewed by all employees 
performing work; providing a paper or electronic copy of the notice to employees; or a 
conspicuous posting in a web-based or app-based platform through which an employee performs 
work. 

 
Record of ESST Hours Available and ESST Hours Used 
At the end of each pay period, the City of Grand Rapids will select a reasonable system, which 

includes electronicially through a payroll system, to provide an employee about an employee's 

ESST hours available for use and ESST hours used during the pay period, subject to Minn. Stat. § 

181.9447, subd. 10.  The City will provide their employees with access to an employer-owned 

computer during regular working hours to review and print the information. 

Employer Records 

Employers shall retain accurate records documenting hours worked by employees and earned 
sick and safe time taken.  The records required by this policy must be kept for three years. 

All records required to be kept under this section must be readily available for inspection by the 
commissioner upon demand. The records must be either kept at the place where employees are 
working or kept in a manner that allows the employer to comply with this paragraph within 72 
hours. 
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Confidentiality and Nondisclosure. 

If, in conjunction with this policy, the City of Grand Rapids possesses health or medical 
information regarding an employee or an employee's family member; information pertaining to 
domestic abuse, sexual assault, or stalking; information that the employee has requested or 
obtained leave under this section; or any written or oral statement, documentation, record, or 
corroborating evidence provided by the employee or an employee's family member, the 
employer must treat such information as confidential. 

Information given by an employee may only be disclosed by the City of Grand Rapids if the 
disclosure is requested or consented to by the employee, when ordered by a court or 
administrative agency, or when otherwise required by federal or state law. 

Records and documents relating to medical certifications, recertifications, or medical histories of 
employees or family members of employees must be maintained as confidential medical records 
separate from the usual personnel files. At the request of the employee, the employer must 
destroy or return the records that are older than three years prior to the current calendar year, 
unless state or federal law, rule, or regulation requires the employer to retain such records. 

The City of Grand Rapids may not discriminate against any employee based on records created 
for the purposes of this policy.   

Remedies Available 

In the event an employer fails to provide or allow ESST use as required by law, the employer is 

liable to the employee for the amount of ESST the employer should have provided or the 

employee could have used, in addition to an equal amount of liquidated damages, subject to 

Minn. Stat. § 177.50, subd. 7. 

 

This policy may be revised or updated at any time.  In the event effect this policy is updated or 

revised, employees shall receive an updated copy of the policy.  Employees will be provided with 

the notice of ESST rights, in the form attached hereto, on or before January 1, 2024. Employees 

hired after January 1, 2024 will receive said notice upon hire.  

The Earned Sick and Safe Leave Policy shall supersede any conflicting provisions in the City of 

Grand Rapids Personnel Policies.  

Approved by City of Grand Rapids City Council on December 18, 2023; Amended by the City of 

Grand Rapids City Council on January 22, 2024 with any and all language retro-active to January 

1, 2024.   Amended by the City of Grand Rapids City Council on ________________ with any and 

all language effective January 1, 2025.    
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January 1, 2025  
Earned Sick and Safe Leave 
 
“Earned Sick and Safe Leave” (ESST) is paid time off available to employees, including 
probationary, temporary, seasonal, and part-time employees, or anyone who the City of Grand 
Rapids anticipates will work for at least 80 hours in a year, for the City of Grand Rapids, and is not 
an independent contractor.  
 
For the purposes of this policy, a year is defined as the City’s fiscal year, or the 12-month period 
beginning in January and ending in December.   
 
Earned sick and safe time means leave, including paid time off and other paid leave systems, that is paid 
at the same base rate as an employee earns from employment.  In no case shall this base rate be less than 
that provided in Minnesota Law.   
 
For employees paid on an hourly basis, base rate means the same rate received per hour of work. For 
example, for employees paid on an hourly basis, who receive multiple hourly rates, the base rate is the 
rate the employee would have been paid for the period of time in which leave was taken.  For employees 
paid on a salary basis, the base rate is the same rate guaranteed to the employee as if the employee had 
not taken the leave. For purposes of this section, base rate does not include commissions; shift 
differentials that are in addition to an hourly rate; premium payments for overtime work; premium 
payments for work on Saturdays, Sundays, holidays, or scheduled days off. 

 
Paid Sick and Safe Leave hours will not be counted as hours worked for the purposes of any 
overtime calculation.  In no circumstance shall Earned Sick and Safe Leave hours exceed 80 hours 
in any fiscal year. Unused Earned Sick and Safe Leave is not transferrable, nor may an employee 
donate it to another employee.   
 
Employees may have additional rights under other local, state, or federal laws, such as family and 
medical leave, disability, labor relations, workers compensation, and other laws.   
 
FULL-TIME EMPLOYEES  
For full-time and probationary employees, the City of Grand Rapids provides flexible time off 
(FTO) that meets or exceeds the requirements of the law.   
 
If the full-time and/or probationary employee chooses to use FTO hours for reasons other than 
those outlined in this policy as ESST eligible hours, the full-time and/or probationary employee 
will not be provided with additional ESST hours.  While full-time and/or probationary employees 
may use FTO hours for an ESST purpose, the employee will not be provided with additional ESST 
hours once available FTO hours have been exhausted.   
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Full-time and/or probationary employees with secondary positions with the City of Grand Rapids, 
shall not receive additional FTO or ESST hours beyond the FTO hours received as a full-time 
employee.  
 
TEMPORARY, SEASONAL, AND PART-TIME EMPLOYEES 
At the beginning of each fiscal year, beginning January 1, 2024, 80 hours of Earned Sick and Safe 
Leave hours will be available for temporary, seasonal, and part-time employees’ immediate use. 
Temporary, seasonal, and part-time employees are not eligible to carryover unused Earned Sick 
and Safe Leave into the following year.  Beginning January 1, 2025, and thereafter, in the event a 
temporary, seasonal, or part-time employee leaves employment with the City, the employee will 
not receive payment for unused Earned Sick and Safe Leave hours received at the beginning of 
that fiscal year.   
 
Earned Sick and Safe Leave Use  
The Earned Sick and Safe Leave hours may be used in the same increment of time for which 
employee’s are paid, for the following circumstances: 

• The employee’s mental or physical illness, injury, or health condition; need for diagnosis, 
care, or treatment; or need for preventative care; 

• A family member’s mental or physical illness, injury, or health condition; need for 
diagnosis, care, or treatment; or need for preventative care; 

• Absence due to domestic abuse, sexual assault, or stalking of the employee or a family 
member, provided the absence is to: 

o Seek medical attention related to physical or psychological injury or disability 
caused by domestic abuse, sexual assault, or stalking; 

o Obtain services from a victim services organization; 
o Obtain psychological or other counseling; 
o Seek relocation or take steps to secure an existing home due to domestic abuse, 

sexual assault, or stalking; or 
o Seek legal advice or take legal action, including preparing for or participating in any 

civil or criminal legal proceeding related to or resulting from domestic abuse, 
sexual assault, or stalking; 

• Absence to make arrangements for, or attend funeral services or a memorial, or address 
financial or legal matters that arise after the death of a family member; 

• Closure of the employee’s workplace due to weather or public emergency or an 
employee’s need to care for a family member due to closure of the family member’s 
school or place of care due to weather or public emergency;  

o Employees may not use leave under the provisions of Earned Sick and Safe Time 
for closure of the Employer due to weather or other public emergency, or an 
employee’s need to care for a family member whose school or place of care has 
been closed due to weather or other public emergency, pursuant to Minnesota 
Statute 181.9447 subd. 1 clause (4).   

41

Item 7.



CITY OF GRAND RAPIDS  

EARNED SICK AND SAFE LEAVE POLICY  

 

3 

 

o Employees who are required to maintain a commercial driver’s license and are 
needed for the Employer to maintain minimum staffing requirements may not 
use leave under the provisions of Earned Sick and Safe Time for closure of the 
Employer due to weather or other public emergency, or an employee’s need to 
care for a family member whose school or place of care has been closed due to 
weather or other public emergency, pursuant to Minnesota Statute 181.9447 
subd. 1 clause (4).   

• The employee’s inability to work or telework because the employee is: 
o Prohibited from working by the employer due to health concerns related to the 

potential transmission of a communicable illness related to a public emergency; or  
o Seeking or awaiting the results of a diagnostic test for, or a medical diagnosis of, a 

communicable disease related to a public emergency and such employee has been 
exposed to a communicable disease or the employee’s employer has requested a 
test or diagnosis; and 

• When determined by a health authority or health care professional that the employee or 
family member is at risk of infecting others with a communicable disease, whether or not 
they have actually contracted a communicable disease.  
 

For Earned Sick and Safe Leave purposes, “family member” includes an employee’s: 

• Spouse or registered domestic partner  

• Child, foster child, adult child, legal ward, child for whom the employee is legal guardian, 
or child to whom the employee stands or stood in loco parentis 

• Sibling, step sibling or foster sibling 

• Biological, adoptive, or foster parent, stepparent or a person who stood in loco parentis 
when the employee was a minor child  

• Grandchild, foster grandchild, or step grandchild 

• Grandparent or step grandparent  

• A child of a sibling of the employee 

• A sibling of the parent of the employee or  

• A child-in-law or sibling-in-law 

• Any of the above family members of a spouse or registered domestic partner 

• Any other individual related by blood or whose close association with the employee is the 
equivalent of a family relationship 

• Up to one non-family individual annually designated by the employee 
 

Advance Notice for use of Earned Sick and Safe Leave 
If the need for sick and safe leave is foreseeable (such as for a scheduled medical appointment), 
the City of Grand Rapids requires seven days’ advance notice.   

42

Item 7.



CITY OF GRAND RAPIDS  

EARNED SICK AND SAFE LEAVE POLICY  

 

4 

 

However, if the need is unforeseeable, employees must provide notice of the need for Earned 
Sick and Safe Leave, as soon as practicable, by providing a written notice to the immediate 
supervisor, department head, and human resources.   
 
When an employee uses Earned Sick and Safe Leave for more than three consecutive scheduled 
work-days, the City of Grand Rapids may require appropriate supporting documentation (such as 
medical documentation supporting medical leave, court records or related documentation to 
support safety leave). However, if the employee or employee's family member did not receive 
services from a health care professional, or if documentation cannot be obtained from a health 
care professional in a reasonable time or without added expense, then reasonable 
documentation may include a written statement from the employee indicating that the employee 
is using, or used, Earned Sick and Safe Leave for a qualifying purpose. The documentation 
provisions referenced in Minn. Stat. § 181.9447, subd. 3, shall not apply to paid leave available to 
an employee for absences from work in excess of the minimum amount required by Earned Sick 
and Safe Time.  
 
The City of Grand Rapids will not require an employee to disclose details related to domestic 
abuse, sexual assault, or stalking or the details of the employee’s or the employee’s family 
member’s medical condition.  
 
In accordance with state law, the City of Grand Rapids will not require an employee using Earned 
Sick and Safe Leave to find a replacement worker to cover the hours the employee will be absent. 
 
Retaliation Prohibited 
The City of Grand Rapids shall not discharge, discipline, penalize, interfere with, threaten, 
restrain, coerce, or otherwise retaliate or discriminate against an employee because they have 
exercised or attempted to exercise their rights under the Earned Sick and Safe Leave law, 
including, but not limited to, requesting, or using Earned Sick and Safe Leave.   
 
Employees have the right to file a complaint with the Minnesota Department of Labor and 
Industry or bring a civil action if the City of Grand Rapids has denied Earned Sick and Safe Leave 
or if they have been retaliated against for requesting or using Earned Sick and Safe Leave. 
 
Further, use of Earned Sick and Safe Leave will not be factored into any attendance point system 
the City of Grand Rapids may use. Additionally, it is unlawful to report or threaten to report a 
person or a family member’s actual or suspected citizenship or immigration status for exercising 
or attempting to exercise any right under the Earned Sick and Safe Leave law. 
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Benefits and Return to Work Protections 
During an employee’s use of Earned Sick and Safe Leave, an employee will continue to receive the 
City’s employer insurance contribution as if they were working, and the employee will be 
responsible for any share of their insurance premiums. 
 
An employee returning from time off using accrued Earned Sick and Safe Leave is entitled to 
return to their City employment at the same rate of pay received when their leave began, plus 
any automatic pay adjustments that may have occurred during the employee’s time off.  Seniority 
during Earned Sick and Safe Leave absences will continue to accrue as if the employee has been 
continually employed. 
 
When there is a separation from employment with the City of Grand Rapids and the employee is 
rehired within 180 days of separation, Earned Sick and Safe Leave that had not been used will be 
reinstated. An employee is entitled to use Earned Sick and Safe Leave at the commencement of 
reemployment. 
 
Notice and Posting 
The City of Grand Rapids must give notice to all employees that they are entitled to earned sick 
and safe time, including the amount of earned sick and safe time, the accrual year for the 
employee, the terms of its use under this section, a copy of the written policy which includes a 
statement that retaliation against employees who request or use earned sick and safe time is 
prohibited; and that each employee has the right to file a complaint or bring a civil action if 
earned sick and safe time is denied by the employer or the employee is retaliated against for 
requesting or using earned sick and safe time. 
 
The City of Grand Rapids must supply employees with a notice in English and the primary 
language of the employee, as identified by the employee. 
 
The means used by the City of Grand Rapids must be at least as effective as the following options 
for providing notice:  posting a copy of the ESST Policy at each location where employees perform 
work and where the notice must be readily observed and easily reviewed by all employees 
performing work; providing a paper or electronic copy of the notice to employees; or a 
conspicuous posting in a web-based or app-based platform through which an employee performs 
work. 
 
Record of ESST Hours Available and ESST Hours Used 
At the end of each pay period, the City of Grand Rapids will select a reasonable system, which 
includes electronically through a payroll system, to provide an employee about an employee's 
ESST hours available for use and ESST hours used during the pay period, subject to Minn. Stat. § 
181.9447, subd. 10.  The City will provide their employees with access to an employer-owned 
computer during regular working hours to review and print the information. 
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Employer Records 
Employers shall retain accurate records documenting hours worked by employees and earned 
sick and safe time taken. The records required by this policy must be kept for three years. 
 
All records required to be kept under this section must be readily available for inspection by the 
commissioner upon demand. The records must be either kept at the place where employees are 
working or kept in a manner that allows the employer to comply with this paragraph within 72 
hours. 
 
Confidentiality and Nondisclosure 
If, in conjunction with this policy, the City of Grand Rapids possesses health or medical 
information regarding an employee or an employee's family member; information pertaining to 
domestic abuse, sexual assault, or stalking; information that the employee has requested or 
obtained leave under this section; or any written or oral statement, documentation, record, or 
corroborating evidence provided by the employee or an employee's family member, the 
employer must treat such information as confidential. 
 
Information given by an employee may only be disclosed by the City of Grand Rapids if the 
disclosure is requested or consented to by the employee, when ordered by a court or 
administrative agency, or when otherwise required by federal or state law. 
 
Records and documents relating to medical certifications, recertifications, or medical histories of 
employees or family members of employees must be maintained as confidential medical records 
separate from the usual personnel files. At the request of the employee, the employer must 
destroy or return the records that are older than three years prior to the current calendar year, 
unless state or federal law, rule, or regulation requires the employer to retain such records. 
 
The City of Grand Rapids may not discriminate against any employee based on records created 
for the purposes of this policy.   
 
Remedies Available 
In the event an employer fails to provide or allow ESST use as required by law, the employer is 
liable to the employee for the amount of ESST the employer should have provided, or the 
employee could have used, in addition to an equal amount of liquidated damages, subject to 
Minn. Stat. § 177.50, subd. 7. 
 
This policy may be revised or updated at any time.  In the event this policy is updated or revised, 
employees shall receive an updated copy of the policy.  Employees hired after January 1, 2024 
will receive said notice upon hire.  
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The Earned Sick and Safe Leave Policy shall supersede any conflicting provisions in the City of 
Grand Rapids Personnel Policies.  
 
Amended by the City of Grand Rapids City Council on ________________ with any and all 
language effective January 1, 2025.    
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider amending the Tuition Reimbursement Program. 

PREPARED BY: Chery Pierzina, Human Resources Officer  

 

BACKGROUND: 

The City of Grand Rapids tuition reimbursement program is a self-development program for 

employees to further their careers with the City. Our current policy was last updated in 2017.   

Attached is a red-lined copy of the tuition reimbursement policy with recommended changes.  

The goal with this amended policy is to attract more part-time seasonal employees, which would 

benefit operations and the City 

A copy of the amended policy is attached. 

 

 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt the amended Tuition Reimbursement or Tuition Pre-Payment Policy 

effective January 1, 2025.      
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TUITION REIMBURSEMENT OR TUITION PRE-PAYMENT PROGRAM 
 
 
Tuition reimbursement or tuition pre-payment is a self-development program for 
employees to further their careers at the City of Grand Rapids (City).  Employees may 
select courses of study, which are directly related to either their present job or the 
pursuit of a City-related career, or licensing, program, or advanced training related to 
their present job, where the added licensing, program, or advanced training would 
benefit the position the employee is filling for the City.. 
 
Administration is responsible for administering and monitoring this program. 
 
Eligibility 
 

• Regular full-time employees are eligible after their probationary period has been 
completed; twelve months of continuous service; 

•  

• Part-time and seasonal employees are eligible after twenty-four months 
ofimmediately upon hire,  continuous service, and at least 1,500 worked hours 
per year, or based on the needs of the City, as approved by City Administration; 

 

• Full-Time employees must maintain Ccontinuous service in these job categories 
must be maintained while taking the course(s). Part-time seasonal employees 
must maintain consistent seasonal employment in position while taking the 
licensing, program, or advanced training.   

 

• Pre-Course Approvals 

 

• The course, licensing, program, or advanced training is to be approved by the 
City Administrator orand Department Manager Head, prior to enrollment on a 
Request for Tuition Reimbursement or Tuition Pre-Payment Form. 

 
Restrictions 
 

• Coursework and,  course attendance, licensing, program, or advanced training is 
normally accomplished on the employee’s own time.  Attendance for required 
classes, which are offered only during work hours, is subject to approval by the 
Department Head Manager and must be for courses directly related to the job or 
relevant degree requirements.  For full-time employees, iIf absence from work is 
approved, the employee may use earned vacation for this flexible time off (FTO); 
or flex comp time, if any hours exist, if approved by the City Administrator or and 
Department Manager.Head.  
  

49

Item 8.



 2 

• For part-time seasonal employees, seeking advanced training related to their 
present job, hourly payment for attendance at programs or classes offered during 
normal work hours, for the completion advanced education, will be determined on 
a case-by-case basis, as approved by the City Administrator and Department 
Head.  

 

• The career, licensing, program, or advanced training being pursued and the 
relationship of the course to that career, or licensing, program, or advanced 
training  must be identified by the employee; 

 

• Courses, licensing, programs, and advanced training eligible for reimbursement 
must be “directly job related” or “career” related.”  Career-related courses are 
only eligible to be reimbursed if the course is part of a degree and would benefit 
an existing or future City position description. 

 

• For non-City related courses required of a degree or certificate program, proof of 
admittance to that program must be provided; 

 

• Participants in a degree program are expected to concentrate on City-related 
courses first, as a condition of continued approval of course/class; 

 

• To alleviate concern over the employee balancing the needs of the job with 
multiple courses/classes at one time, the Nnumber of courses/classes in 
progress at one time is at the discretion of the City Administrator orand 
Department HeadManager; the discretion of the City Administrator or Department 
Manager; a concern being that the employee is able to balance the needs of the 
job with a multiple course load; 
 

• Funding by other agencies (such as scholarships and the GI Bill) must be used 
by the employee first.  The City is the secondary payer in such circumstances 
and all amounts funded by other agencies will be deducted from the City’s 
reimbursement allowance; 

 

• An full-time employee who voluntarily leaves service or is discharged will be 
required to pay back all reimbursements made (i.e. final processed) during the 
previous sixty months.  The pPayback amount will be reduced by 20% for each 
full year of service rendered to the City’s, following successful completion of the 
courses. 
  

• Tuition reimbursement or tuition pre-payment for part-time seasonal Public 
Works employees will have a five-year commitment to work seasonally.  If the 
part-time seasonal employee chooses to not work seasonally for the five-year 
commitment, the part-time seasonal employee will reimburse the City on a pro-
rated basis of 1/5ths.  For example, if the part-time seasonal employee works one 
year for the City and decides to not return to work seasonally, the employee will 
be expected to reimburse the City for 4/5ths of the tuition or program costs.   If 
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the City elects to not re-hire a part-time seasonal employee, the tuition is 
forgiven.   

 

• Institutions eligible to be considered for approval include most colleges, 
vocational schools, and self-study institutions.  Private consultants and 
motivation organizations are not covered; 

 

• Attendance alone does not define successful completion; therefore,, so most 
seminars do not qualify under the program; 

 

• CLEP tests and similar conversions of previous knowledge to an academic 
record are not covered. 

 
Course Completion and Reimbursement 
 

• Successful completion (a letter grade of “C” or better, a “pass” in a pass/fail 
grading system, or a certificate of completion based on a competency exam) is 
required before reimbursement will be made; 

 

• The “pre-course approved” Request for Tuition Reimbursement or Tuition Pre-
Payment Form is re-submitted by the employee along with a grade report and 
tuition statement; 

 

• Only tuition and required book costs are covered.  Other costs and fees such as 
late fees, lab fees, training equipment and materials, and student fees are 
normally not covered, however, exceptions may be considered upon request of 
the employee.  If the tuition amount includes a substantial amount of tangible 
goods (such as parts for constructing a radio receiver), the program will cover 
only the tuition portion. 

 
Maximum Reimbursement 
 

• The City will reimburse tuition and required book costs for qualified full-time, part-
time seasonal employees as approved by the City Administrator orand the 
Department Head.  

 

• Eligible part-time employees will be reimbursed up to a maximum of 50 percent  
of tuition and required book costs as approved by the City Administrator. 

  

• If the course, licensing, program, or advanced training is coordinated by the City 
for a group of full or part-time seasonal employees, the City will cover the expense of 
the course, licensing, program, and/or advanced training, and the employee will 
abide by the reimbursement policy.  

•  
Taxability of Reimbursed Amount 
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Federal law provides that certain City-paid education expenses are nontaxable if they 
are for job-related courses.  The course taken is job-related if it maintains or enhances 
the skills needed for an employee’s current position without furnishing the requisite 
qualifications for entering a new trade or business.  Administration, in consultation with 
a tax consultant, will determine, if necessary, to furnish an employee with a 1099 or W2 
as appropriate. 
 
 

52

Item 8.



 5 

 

REQUEST FOR TUITION REIMBURSEMENT OR TUITION PRE-PAYMENT 
 

 
Employee Name: ___________________________ PERA # ______________________ 
 
Current Job Title:  _____________________________________________________________ 
 
Name of Educational Institution: __________________________________________________ 
 
Name of Training or Program, if applicable: _________________________________________ 
 
Prior to any tuition approval or pre-paid tuition, you and your Department Manager Head must 
complete the following questions.  In addition, please provide a course description either from 

the course catalog or course syllabus, or a course description of the licensing, program, or 
advanced training.  Completed forms should be forwarded to the Administration 
Department/City Administrator. 
 
 
To Be Completed By Employee: 
 
1. Is this course directly related to my present position? []  Yes []  No 
 
 If yes, explain how it is related: 
 
____________________________________________________________________________ 

____________________________________________________________________________ 

____________________________________________________________________________ 

____________________________________________________________________________ 

 
2. Is this course part of a degree which is an educational []  Yes    []  No 

requirement under a current company job description? 
 

If yes, what position and what is the educational requirement? 
 
____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

_____________________________________________________ _______________________ 

 
To Be Completed By Supervisor 

 

1. I have discussed this request with the employee and support tuition reimbursement or 

tuition pre-payment           based on the following reasons: 
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____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________

____________________________________________________________________________ 

 

Courses: 

__________________________   ______________   ___________   ___________  ________ 
          Course Title                             Est. Tuition           Start Date          Completion  # of Credits 
 
__________________________   ______________   ___________   ___________  ________ 
          Course Title                             Est. Tuition           Start Date          Completion  #of Credits 

 
Licensing Title           Est. Tuition            Start Date          End Date 
   
Program Title                              Est. Tuition            Start Date          End Date 

   
Advanced Training Title          Est. Tuition            Start Date          End Date 

 
 
This request is for: 
 
[]  PRE-PAYMENT of licensing, program, licensing, or advanced training, as approved by the 
City Administrator and Department Head.   In addition, in the event the part-time seasonal 
employee chooses to not work seasonally for the five-year commitment, the part-time seasonal 
employee will reimburse the City on a pro-rated basis of 1/5ths.  The City is hereby authorized to 
deduct the remaining pre-payment tuition balance from wages or other payments due to the 
employee from the City.  If the City elects to not re-hire a part-time seasonal employee, the 
tuition is forgiven.   
 
 
 
      
 
  []  REIMBURSEMENT of the covered amount after successful completion of the course(s). 
 
 

In addition, upon termination of employee from the employment of the City for any reason, any 

reimbursements made for classes taken during the previous 60 months shall become due and 

payable.  The amount due and payable shall be the balance of the rReimbursement at termination 

calculated by amortizing the reimbursement over the 60 month period.  The City is hereby 

authorized to deduct any remaining tuition balance from wages or other payments due to the 

employee from the City. 
 
I have read the Tuition Reimbursement/Tuition Pre-Payment Program Policy and agree to all of 
its conditions. 
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 _______________________________________ _______________________ 
                           Employee                   Date 
 
Approved: _______________________________________ _______________________ 

              Department HeadManager        Date 
 
Approved: _______________________________________ _______________________ 
            Administration                               Date 
 
 
____________________________________________________________________________ 
 
Accounting Use Only: 
 
We have received evidence of successful completion of the above course(s).  Please proceed 
as follows: 
 
  [] REIMBURSE employee $ ______________    As per attached 
          documentation 
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CITY OF GRAND RAPIDS 
 
 
 
 

TUITION REIMBURSEMENT OR TUITION PRE-PAYMENT PROGRAM 

 
 
 
 
 
 
 

Amended January 2025 
 

City of Grand Rapids 
420 North Pokegama Avenue 

Grand Rapids, Minnesota 55744 
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TUITION REIMBURSEMENT OR TUITION PRE-PAYMENT PROGRAM 
 
Tuition reimbursement or tuition pre-payment is a self-development program for 
employees to further their careers at the City of Grand Rapids (City).  Employees may 
select courses of study, which are directly related to either their present job or the 
pursuit of a City-related career, or licensing, program, or advanced training related to 
their present job, where the added licensing, program, or advanced training would 
benefit the position the employee is filling for the City. 
 
Administration is responsible for administering and monitoring this program. 
 
Eligibility 
 

• Regular full-time employees are eligible after their probationary period has been 
completed;  
 

• Part-time and seasonal employees are eligible immediately upon hire, or based 
on the needs of the City, as approved by City Administration; 

 

• Full-Time employees must maintain continuous service in these job categories 
while taking the course(s). Part-time seasonal employees must maintain 
consistent seasonal employment in position while taking the licensing, program, 
or advanced training.   

 
Pre-Course Approvals 
 

• The course, licensing, program, or advanced training is to be approved by the 
City Administrator and Department Head, prior to enrollment on a Request for 
Tuition Reimbursement or Tuition Pre-Payment Form. 

 
Restrictions 
 

• Coursework, course attendance, licensing, program, or advanced training is 
normally accomplished on the employee’s own time.  Attendance for required 
classes, which are offered only during work hours, is subject to approval by the 
City Administrator and Department Head and must be for courses directly related 
to the job or relevant degree requirements.  For full-time employees, if absence 
from work is approved, the employee may use earned flexible time off (FTO); or 
comp time, if any hours exist, if approved by the City Administrator and 
Department Head.  
 
For part-time seasonal employees, seeking licensing, program, or advanced 
training related to their present job, hourly payment for attendance at programs 
or classes offered during normal work hours, for the completion of advanced 
education, will be determined on a case-by-case basis, as approved by the City 
Administrator and Department Head.  
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• The career, licensing, program, or advanced training being pursued and the 
relationship of the course to that career, or licensing, program, or advanced 
training must be identified by the employee; 

 

• Courses, licensing, program, and advanced training eligible for reimbursement 
must be “directly job related” or “career” related.”  Career-related courses are 
only eligible to be reimbursed if the course is part of a degree and would benefit 
an existing or future City position description. 

 

• For non-City related courses required of a degree or certificate program, proof of 
admittance to that program must be provided; 

 

• Participants in a degree program are expected to concentrate on City-related 
courses first, as a condition of continued approval of course/class; 

 
To alleviate concern over the employee balancing the needs of the job with 
multiple courses/classes at one time, the number of courses/classes in progress 
at one time is at the discretion of the City Administrator and Department Head; 
 

• Funding by other agencies (such as scholarships and the GI Bill) must be used 
by the employee first.  The City is the secondary payer in such circumstances 
and all amounts funded by other agencies will be deducted from the City’s 
reimbursement allowance; 

 

• A full-time employee who voluntarily leaves service or is discharged will be 
required to pay back all reimbursements made (i.e. final processed) during the 
previous sixty months.  The payback amount will be reduced by 20% for each full 
year of service rendered to the City, following successful completion of the 
courses. 
 

• Tuition reimbursement or tuition pre-payment for part-time seasonal Public 
Works employees will have a five-year commitment to work seasonally.  If the 
part-time seasonal employee chooses to not work seasonally for the five-year 
commitment, the part-time seasonal employee will reimburse the City on a pro-
rated basis of 1/5ths.  For example, if the part-time seasonal employee works one 
year for the City and decides to not return to work seasonally, the employee will 
be expected to reimburse the City for 4/5ths of the tuition or program costs.   If 
the City elects to not re-hire a part-time seasonal employee, the tuition is 
forgiven.   
 

• Institutions eligible to be considered for approval include most colleges, 
vocational schools, and self-study institutions.  Private consultants and 
motivation organizations are not covered; 
 

• Attendance alone does not define successful completion; therefore, most 
seminars do not qualify under the program; 
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• CLEP tests and similar conversions of previous knowledge to an academic 
record are not covered. 

 
Course Completion and Reimbursement 
 

• Successful completion (a letter grade of “C” or better, a “pass” in a pass/fail 
grading system, or a certificate of completion based on a competency exam) is 
required before reimbursement will be made; 

 

• The “pre-course approved” Request for Tuition Reimbursement or Tuition Pre-
Payment Form is re-submitted by the employee along with a grade report and 
tuition statement; 

 

• Only tuition and required book costs are covered.  Other costs and fees such as 
late fees, lab fees, training equipment and materials, and student fees are 
normally not covered, however, exceptions may be considered upon request of 
the employee.  If the tuition amount includes a substantial amount of tangible 
goods (such as parts for constructing a radio receiver), the program will cover 
only the tuition portion. 

 
Maximum Reimbursement 
 

• The City will reimburse tuition and required book costs for qualified full-time, part-
time seasonal employees as approved by the City Administrator and the 
Department Head.  
 

• If the course, licensing, program, or advanced training is coordinated by the City 
for a group of full or part-time seasonal employees, the City will cover the 
expense of the course, licensing, program, and/or advanced training, and the 
employee will abide by the reimbursement policy.  
 

 
Taxability of Reimbursed Amount 

 
Federal law provides that certain City-paid education expenses are nontaxable if they 
are for job-related courses.  The course taken is job-related if it maintains or enhances 
the skills needed for an employee’s current position without furnishing the requisite 
qualifications for entering a new trade or business.  Administration, in consultation with 
a tax consultant, will determine, if necessary, to furnish an employee with a 1099 or W2 
as appropriate. 
 

 

59

Item 8.



4 

 

 
REQUEST FOR TUITION REIMBURSEMENT OR TUITION PRE-PAYMENT 

 
 
Employee Name: _________________________________ PERA # ______________ 
 
Current Job Title: _______________________________________________________ 
 
Name of Educational Institution: ____________________________________________ 
 
Name of Training or Program, if applicable: ___________________________________ 
 
Prior to any tuition approval or pre-paid tuition, you and your Department Head must 
complete the following questions.  In addition, please provide a course description either 
from the course catalog or course syllabus, or a course description of the licensing, 
program, or advanced training.  Completed forms should be forwarded to the 
Administration Department/City Administrator. 
 
 
To Be Completed By Employee: 
 
1. Is this course directly related to my present position? []  Yes []  No 
  

If yes, explain how it is related: 
 
______________________________________________________________________ 

______________________________________________________________________ 

______________________________________________________________________ 

______________________________________________________________________ 

 
2. Is this course part of a degree, which is an educational []  Yes    []  No 

requirement under a current company job description? 
 
If yes, what position and what is the educational requirement? 

 
______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________ 
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To Be Completed By Supervisor 
 
1. I have discussed this request with the employee and support tuition 

reimbursement or tuition pre-payment based on the following reasons: 
______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________ 

Courses: 

______________________________________________________________________   
Course Title    Est. Tuition   Start Date  Completion # of Credits  

 

______________________________________________________________________   
Course Title    Est. Tuition   Start Date  Completion # of Credits  

 
______________________________________________________________________   
Licensing Title           Est. Tuition            Start Date          End Date 

 
_________________________ ____________________________________________    
Program Title                              Est. Tuition            Start Date          End Date 

 
______________________________________________________________________   
Advanced Training Title          Est. Tuition            Start Date          End Date 
 
 

This request is for: 
 
[]  PRE-PAYMENT of licensing, program, or advanced training, as approved by the City 
Administrator and Department Head.   In addition, in the event the part-time seasonal employee 
chooses to not work seasonally for the five-year commitment, the part-time seasonal employee 
will reimburse the City on a pro-rated basis of 1/5ths.  The City is hereby authorized to deduct 
the remaining pre-payment tuition balance from wages or other payments due to the employee 
from the City.  If the City elects to not re-hire a part-time seasonal employee, the tuition is 
forgiven.   
 
[]  REIMBURSEMENT of the covered amount after successful completion of the course(s). In 
addition, upon termination of employee from the employment of the City for any reason, any 
reimbursements made for classes taken during the previous 60 months shall become due and 
payable.  The amount due and payable shall be the balance of the reimbursement at 
termination calculated by amortizing the reimbursement over the 60 month period.  The City is 
hereby authorized to deduct any remaining tuition balance from wages or other payments due to 
the employee from the City. 
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I have read the Tuition Reimbursement/Tuition Pre-Payment Policy and agree to all of its 
conditions. 
 

 _______________________________________ _______________________ 
               Employee               Date 
 
Approved: _______________________________________ _______________________ 
    Department Head    Date 
 
Approved: _______________________________________ _______________________ 
    Administration               Date 
 
 
__________________________________________________________________________________ 
Accounting Use Only: 
 
We have received evidence of successful completion of the above course(s).  Please proceed as follows: 
 
  []           REIMBURSE employee $ ______________   as per attached documentation. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider approving a supplemental letter agreement with SEH for 2025 

miscellaneous services. 

PREPARED BY: Matt Wegwerth 

 

BACKGROUND: 

This agreement allows for SEH to perform miscellaneous services under our Master Engineering 

Services agreement. 

REQUESTED COUNCIL ACTION: 

 
Make a motion approving a supplemental letter agreement with SEH for 2025 miscellaneous 

services. 
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Supplemental Letter Agreement – 2025 Misc. Services 
 

 
December 16, 2024 
 
Mayor Connelly 
City of Grand Rapids 
420 North Pokegama Avenue 
Grand Rapids, MN 55744 
 
RE:  2025 Miscellaneous Services 
         
 
Dear Mayor Connelly, 
 
The City Engineer has requested that we prepare this Supplemental Letter Agreement (SLA) for the 
miscellaneous services throughout the year of 2025.  The services included in this SLA are for 
miscellaneous services as listed in accordance with the Master Engineering Services Contract between 
The City of Grand Rapids (“Client”) and Short Elliott Hendrickson Inc. (“Consultant”), effective January 4, 
2021. 
 
Fee Schedule 
The fees for the miscellaneous services are listed in the Master Engineering Services Agreement that is in 
place between the Client and Consultant (hourly work as shown in Exhibit “B”). The estimated fee for this 
work is $40,000.00. 
 
In accordance with the Master Engineering Services Contract between the Client and Consultant, effective 
January 4, 2021, this Supplemental Letter Agreement dated December 16, 2024 authorizes and describes 
the scope and schedule for the Consultant’s work on the project described.  
 
We look forward to working with you on this project. If this SLA is acceptable, please sign in the space 
provided and return a copy to us. Please contact us if you have any questions regarding this supplemental 
letter agreement. 
 
 
Sincerely, 
Short Elliott Hendrickson Inc. 
 
   
 ____        
Sara Christenson, PE (Lic. MN)          
Client Service Manager/Project Manager   
 
City of Grand Rapids Authorization: 
 
 
                       
Kimberly Gibeau          Tasha Connelly       
City Clerk Mayor of Grand Rapids 
 
C:  SEH contract file 
X:\FJ\G\GRANR\Common\SLA and Proposals\2025 Misc Serv\SLA 2025 Misc Serv.docx 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider approving a Supplemental Letter Agreement with SEH related 

to CP 2025-1 

PREPARED BY: Matt Wegwerth 

 

BACKGROUND: 

CP 2025-1, 7th Avenue SE Mill and Overlay includes the milling and overlay of 7th Avenue SE, 

from 11th Street SE to 17th Street SE.   

Attached proposal is for design, construction and miscellaneous services 

Design Services - $18,900 

Construction Services - $18,900 

Miscellaneous Services - $5,000 

Project will be funded with MSAS monies 

REQUESTED COUNCIL ACTION: 

 
Make a motion approving a Supplemental Letter Agreement with SEH related to CP 2025-1 
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Supplemental Letter Agreement No. 2025-1 
 

 

 

 

 

December 16, 2024 
 
Mayor Connelly 
City of Grand Rapids 
420 North Pokegama Avenue 
Grand Rapids, MN 55744 
 
RE:  7th Avenue SE Overlay Project 
        City Project 2025-1 
         
 
Dear Mayor Connelly, 
 
City Project 2025-1 includes the milling and overlaying of 7th Avenue SE from 17th Street SE to 
just south of 11th Street SE. This project uses state funds, which are managed by the Minnesota 
Department of Transportation and require state documentation. 
 
The City Engineer has requested the preparation of this Supplemental Letter Agreement (SLA) 
for the design and construction administration of the project area. The estimated work scope and 
fees for this project are listed below.   
 
SEH Work Scope 
The services included in this SLA are for design, construction services, and miscellaneous 
services as listed in accordance with the Master Engineering Services Contract between The City 
of Grand Rapids (“Client”) and Short Elliott Hendrickson Inc. (“Consultant”), effective January 4, 
2021. 
 
Proposed Project Schedule  
Council considers approval of this SLA     December 2024. 
Council orders preparation of plans and specifications     January 2025. 
Council approves plans and specifications and authorizes bid   February 2025. 
(based on approval of plans by MnDOT) 
Advertise in Herald Review (GR – official newspaper)     Spring 2025. 
Bid opening     Spring 2025. 
Council considers award of contract     Summer 2025. 
Construction – (assuming permits are approved)     Summer 2025. 
Substantial completion     August 2025. 
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SLA NO. 2025-1 
 
 

Fee Schedule 
The fee for design will be as listed in the Master Engineering Services Contract with MSAS 
requirements (design fee = 6.0% of low construction bid and the construction fee = 6% of actual 
project cost).  The current construction estimate for this work is $315,000 which equates to an 
estimated design fee of $18,900 and an estimated construction administration fee of $18,900. 
 
The fees for the miscellaneous services are listed in the Master Engineering Services Contract 
(hourly work as shown in Exhibit “B”). The estimated fee for this work is $5,000.00. 
 
In accordance with the Master Engineering Services Contract between The City of Grand Rapids 
(“Client”) and Short Elliott Hendrickson Inc. (“Consultant”), effective January 4, 2021, this 
Supplemental Letter Agreement dated December 19, 2022, authorizes and describes the scope 
and schedule for the Consultant’s work on the project described.  
 
We are excited to collaborate with you on this project. If the terms of this SLA are agreeable, 
kindly sign in the designated area and return a copy to us. We will start working right away upon 
receipt. Should you have any inquiries about this supplemental letter agreement, please feel free 
to reach out to us. 
 
 
Sincerely, 
Short Elliott Hendrickson Inc. 
 
 
   
 ____        
Sara Christenson, PE (Lic. MN)          
Client Service Manager/Project Manager   
 
 
 
 
 
City of Grand Rapids Authorization: 
 
 
 
 
                       
Kimberly Gibeau          Tasha Connelly       
City Clerk Mayor of Grand Rapids 
 
 
C:  SEH contract file 
X:\FJ\G\GRANR\Common\SLA and Proposals\7th and 10th Overlay\SLA 2025-1 7th Ave SE Overlay Project.docx 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider an agreement with Enterprise to sell GRPU vehicles 

PREPARED BY: Tom Pagel, City Administrator 

 

BACKGROUND: 

The GRPU utilizes the City’s Enterprise Fleet Agreements to secure vehicles for operations.  

Because the GRPU has some existing non-lease vehicles, the titles are not in the city’s name.  In 

order for Enterprise to sell the vehicles for the GRPU, the attached agreement needs to be 

executed. 

 

REQUESTED COUNCIL ACTION: 

Consider executing an agreement with Enterprise to allow them to sell GRPU vehicles.      
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Vehicle Sale Agreement Certificate 

Exhibit A – Affiliate Entity 

 

 

Grand Rapids Public Utility CO 

Grand Rapids PUC 

Grand Rapids Public Utilities 

Grand Rapids Public Util Comm 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider an MOU with GRPU related to shared services 

PREPARED BY: Tom Pagel, City Administrator 

 

BACKGROUND: 

The GRPU and City share various services.  The attached MOU identifies the specific services 

that are shared. 

 

REQUESTED COUNCIL ACTION: 

Consider approving an MOU with the GRPU related to shared services.      
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MEMORANDUM OF UNDERSTANDING 
 
This Memorandum of Understanding (MOU) is entered into on this 18th day of December 2024 
between the City of Grand Rapids, Minnesota, (City) and the Grand Rapids Public Utilities 
(GRPU).  
 
This MOU establishes the framework for collaboration between the City and GRPU to benefit 
their property taxpayers and utility ratepayers. This MOU intends to outline the various areas of 
collaboration as they may change over time. The Parties agree to quarterly invoicing, an annual 
review of the MOU, and a six-month written notice of anticipated changes. Updates and changes 
will be recognized in a subsequent MOU on or before December 31 of each year. The original 
MOU became effective on January 1, 2024.  Either party may terminate the MOU with a one-
year written notice. In the absence of such notification, the latest documented revision of this 
MOU will remain in effect.   
 
Now, therefore, the parties agree to the various areas of collaboration as follows: 
 
Information Systems (IS) Services 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Mike LeClaire 
 Public Works Director/City Engineer   GRPU IS Manager 
 mwegwerth@grandrapidsmn.gov   mleclaire@grpuc.org 
 218.326.7625   218.326.7498 
Employees in the IS Department shall be GRPU employees. The Parties agree to share costs 
associated with IS staff and software applications. The cost-sharing shall follow the spreadsheet 
template developed annually by the Key Contacts which details the proposed IS projects and 
system maintenance, software licenses, and utility locating services breakdown.   The GIS 
virtual servers shall be located to the GRPU network prior to December 31, 2025. 

 
Information Technology (IT) Services 
Key Contacts:    
City: Lasha Karels  GRPU:  Julie Kennedy 
 Assistant IT Director   GRPU General Manager 
 lkarels@grandrapidsmn.gov   jakennedy@grpuc.org 
 218.326.7620   218.326.7687 

Employees in the IT Department shall be City employees. The ERP Special Project Coordinator 
employee shall be a GRPU employee.  Cost sharing shall be split 50/50 based on the actual cost 
of the department and ERP Project employee, less expenditures that only benefit one Party. 
Except for the separately documented ERP project, the IT Services collaboration shall end on 
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May 20, 2025, as requested by the City. Until then, during the transition to another IT provider, 
GRPU will continue to receive partial services from City IT and will pay for these based on the 
actual cost to provide the service. 
 
Human Resources 
The Human Resources Services collaboration ended September 30, 2024, as requested by the 
City. 
 
Fleet Maintenance 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Jean Lane 
 Public Works Director/City Engineer   GRPU Business Svcs Manager 
 mwegwerth@grandrapidsmn.gov   jmlane@grpuc.org 
 218.326.7625   218.326.7199 

The Public Works Fleet Maintenance employees shall be City employees. Public Works will 
perform maintenance on GRPU fleet vehicles and equipment, as requested.  Work performed 
will be billed on an hourly basis and for those specific products used on GRPU vehicles and 
equipment. General shop product expenditures will be cost-shared based on the spreadsheet 
developed by the Key Contacts which details the number of vehicles and equipment serviced for 
each department. 
 
Street Light Maintenance 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Chad Troumbly 
 Public Works Director/City Engineer   GRPU Electric Manager 
 mwegwerth@grandrapidsmn.gov   cmtroumbly@grpuc.org 
 218.326.7625   218.326.7182 

The journey electric lineworkers shall be GRPU employees. GRPU will perform maintenance on 
City streetlights, as requested. Work performed will be billed on an hourly basis.  
 
PW/PU Shared Facility 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Jean Lane 
 Public Works Director/City Engineer   GRPU Business Svcs Manager 
 mwegwerth@grandrapidsmn.gov   jmlane@grpuc.org 
 218.326.7625   218.326.7199 

GRPU Electric and Water Departments and the City Public Works Department run operations 
from the Public Works / Public Utilities Combined Service Center (CSC). GRPU will manage 
the CSC buildings and bill rent based on the actual costs of building upkeep, which includes 
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capital maintenance building projects. The City will manage the groundskeeping of the CSC 
property and bill based on hours worked and 50/50 split of actual product expenditures. In 2025, 
the Key Contacts agree to update the original contract, over 20 years old, for property and 
building leases to reflect current values and comply with financial auditing standards. 
 
Storm Water Utility (SWU) Billing 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Jean Lane 
 Public Works Director/City Engineer   GRPU Business Svcs Manager 
 mwegwerth@grandrapidsmn.gov   jmlane@grpuc.org 
 218.326.7625   218.326.7199 

GRPU will invoice customers monthly and collect payment for the City’s Stormwater Utility. 
GRPU will provide quarterly deposits of the SWU revenue collected to the City. Annually, any 
uncollectible accounts will be returned to the City for special assessment consideration. The cost 
shall be based on the actual cost of providing the billing and payment collection service.  
 
Woodchipper & Tow Vehicle Equipment 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Chad Troumbly 
 Public Works Director/City Engineer   GRPU Electric Manager 
 mwegwerth@grandrapidsmn.gov   cmtroumbly@grpuc.org 
 218.326.7625   218.326.7182 

GRPU and City PW both trim trees and process wood waste. GRPU purchased a woodchipper 
(2022 Morbark 1415 Brush Chipper) for use by both entities.  City PW shall provide a Tow 
vehicle and be responsible for its maintenance. Woodchipper maintenance shall be the 
responsibility of GRPU. Scheduling of equipment use will be coordinated between Key Contacts 
or their Foremen/ Supervisors.  
 
ASV Equipment 
Key Contacts:    
City: Matt Wegwerth  GRPU:  Chad Troumbly 
 Public Works Director/City Engineer   GRPU Electric Manager 
 mwegwerth@grandrapidsmn.gov   cmtroumbly@grpuc.org 
 218.326.7625   218.326.7182 

In exchange for GRPU usage of the City-owned ASVs and trailers, GRPU shall equally share the 
actual cost of maintenance for these pieces of equipment as described above under the Fleet 
Maintenance section. Scheduling of equipment use will be coordinated between Key Contacts or 
their Foremen/ Supervisors. 
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IN WITNESS WHEREOF, the City and GRPU have caused this MOU to be duly executed by 
their respective authorized officers. 
 
CITY OF GRAND RAPIDS  GRAND RAPIDS PUBLIC UTILITIES 

By:   By:  

Name:  Tasha Connelly  Name: Tom Stanley 

Title: Mayor  Title: GRPUC President 

Date:  12/16/2024  Date:  12/18/2024 
 
 
MOU HISTORY: 
Original: 12/29/2023 
Revised: 12/16/2024 (City Council) and 12/18/2024 (GRPUC) 
 

75

Item 12.



 

 

REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Adopt a resolution approving LG 214 Premises Permit for Grand Rapids 

Amateur Hockey Association. 

PREPARED BY: Kim Gibeau 

 

BACKGROUND: 

GRAHA has submitted an application for a premises permit for off-site gambling at the Unwined 

Up North, 31 NE 3rd Street, Grand Rapids and is requesting the City Council adopt a Resolution 

authorizing the permit. 

 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution approving LG 214 Premises Permit Application to Conduct 

Off-Site Gambling for GRAHA. 
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Councilor introduced the following resolution and moved for its adoption: 

 

RESOLUTION 24 - 

 

RESOLUTION APPROVING GRAND RAPIDS AMATEUR HOCKEY 

ASSOCIATION (GRAHA) LG 214 PREMISES PERMIT  

 

WHEREAS, the Grand Rapids Amateur Hockey Association has presented the City 

Council of Grand Rapids an application for a premises permit for off-site gambling at 

Unwined Up North, 31 NE 3rd Street, Grand Rapids, MN; and 

 

WHEREAS, the Gambling Control Board may not issue a Premises Permit for off-

site gambling permit without City Council approval. 

 

NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Grand 

Rapids approved the LG214 Application for Premises Permit to allow Off-Site 

Gambling for the Grand Rapids Amateur Hockey Association at 31 NE 3rd Street,, 

Grand Rapids, Minnesota. 
 

Adopted by the council this 16th day of December, 2024. 
 

 

 

Tasha Connelly, Mayor 
ATTEST: 

 

 

Kimberly Gibeau, City Clerk 

 
 

Councilor seconded the foregoing resolution and the following voted in favor thereof: 

and the following voted against same: None; whereby the resolution was declared duly 

passed and adopted. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider approving a Memorandum of Understanding with Independent 

School District 318 and the Reif Arts Council for the operation and 

maintenance of the electronic billboard sign. 

PREPARED BY: Dale Anderson, Director of Parks & Recreation 

 

BACKGROUND: 

In 2018 the City partnered with ISD 318 and the Reif Arts Council to purchase the electronic 

Readerboard that is located on along HWY 169 South on UPM Blandin Paper Company 

property.  To date, the City has covered the expense of all repairs.   In the updated MOU, it 

specifies that the expense of all repairs shall be equally shared by all three partners.  The MOU is 

attached for your review. 

REQUESTED COUNCIL ACTION: 

Make a motion to approve a Memorandum of Understanding with Independent School District 

318 and the Reif Arts Council for the operation and maintenance of the electronic billboard sign. 
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Memorandum of Understanding between the following:  

 

Partners: City of Grand Rapids  

Independent School District# 318  

Reif Arts Council  

 

Period Covered:  January 1, 2025 – December 31, 2025, automatically renewed 

annually unless terminated by any partner as addressed below. 

 

This Memorandum of Understanding (MOU) contains basic provisions, which will guide 

the working relationship between all parties. Upon expiration of this agreement partners 

will have priority of renewal. In a change of ownership in the land, the sign will become 

property of the City of Grand Rapids and basic provisions and partnerships will remain 

the same.  

 

BASIC PROVISIONS  

 The City of Grand Rapids formed a partnership agreement with UPM Blandin 

Paper Company to provide land for an electronic billboard sign on the property 

on the west side of Pokegama Avenue, just south of 2nd Street.  

 The electronic billboard sign is the property of the City of Grand Rapids.  

 Each partner is allowed a 1/ 3 share of time on the electronic billboard sign.  

 All partners agree to use their 1/ 3 portion of the electronic billboard sign time 

solely to convey their own messages, without providing access for others to 

provide their messages. The partners intend that the messages conveyed during 

a partner' s 1/ 3 portion of the sign time will only be messages that observers will 

identify with that partner.  

 The City of Grand Rapids will oversee physical management and upkeep of the 

overall sign.  The expense of all repairs shall be equally shared by the three 

partners. 

 All partners agree to follow the Grand Rapids Community Readerboard Posting 

Policy, set forth by the planning committee, for messaging.  

 

By signing this MOU, all partners, Reif Arts Council, City of Grand Rapids, and 

Independent School District# 318 agree to the provisions, policies and procedures listed 

above. Please note that through committee development any changes agreed upon by 

all parties may be implemented. This agreement will be reviewed annually unless 

terminate as addressed below.  

 

THIS CONTRACT MAY BE TERMINATED BY ANY PARTY AS PROVIDED BELOW: 

1. By any Party providing written notice to the other contracting Parties, with a 

minimum of a 30-day notice. 

2. Unsatisfactory performance by either of the parties. 
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__________________  ___________  __________________ 

 ___________ 

Reif Arts Council  Date   City of Grand Rapids  Date 

 

 

__________________  ___________ 

ISD #318   Date 

 

 
 

 

Grand Rapids Community Readerboard Posting Policy 

 

The Community Readerboard, located on the west side of Pokegama Avenue, just south of 2nd 

Street, is owned in partnership by the City of Grand Rapids, Independent School District# 318, 

and the Reif Center, hereafter referred to as the Readerboard Partnership. The Readerboard is 

managed by the City of Grand Rapids with each partner organization responsible for its own 

messaging.  

 

All three partners will have an equal (1/ 3) share of the Readerboard time. All partners agree to 

use their 1/ 3 portion of the electronic billboard sign time solely to convey their own messages, 

without providing access for others to provide their messages. The partners intend that the 

messages conveyed during a partner' s 1/ 3 portion of the sign time will only be messages that 

observers will identify with that partner.  

 

The purpose of this policy is to set forth a guide to be followed by the partner organizations. 

Postings will be done in accordance with State law and in no case be an obligation of the 

Readerboard Partnership or the property owner where the sign is located, nor will any member 

of the Readerboard Partnership or the property owner be compromised because of any posting 

made. This policy shall be used to maximize the benefits to the citizens of the Grand Rapids 

area. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider approving resolutions adopting the 2024 Tax Levy Payable 2025, 

2025 General Fund Budgets, 2025 Special Revenue Budgets and 2025 

Enterprise Budgets. 

PREPARED BY: Laura Pfeifer 

 

BACKGROUND: 

The City Council and staff have been working on the 2025 budgets since early 2024. The 2024 

tax levy payable in 2025 and City budgets were discussed at the public forum on Monday, 

December 2, 2024. The City will have 5.16% increase over last year’s levy amount. The 

Certified Levy for 2024 Tax Levy Payable 2025 is $9,657,165. 

We are requesting the Council adopt the resolutions listed to approve a tax levy for 2024 payable 

in 2025 and the 2025 budgets for the General Fund, Special Revenue Funds and Enterprise 

Funds.  

 

REQUESTED COUNCIL ACTION: 

Make a motion to approving resolutions adopting the following: 

 2024 Tax Levy Payable 2025, 

 2025 General Fund Revenue and Expenditures Budget, 

 2025 Special Revenue Fund Budgets for the Library, Cemetery, Grand Rapids Economic 

Development Authority, Yanmar Arena, Grand Rapids/Itasca County Airport, Electric 

Vehicle Charging Stations Fund, Police Forfeiture Fund, Haz-Mat Response Fund, 

Domestic Animal Control Facility, and Central School,  

 2025 Enterprise Fund Budgets for Pokegama Golf Course and Storm Water Utility Fund. 
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 Councilmember introduced the following resolution and moved for its adoption: 

 

RESOLUTION NO. 24- 

 

A RESOLUTION APPROVING THE FINAL 2024 TAX LEVY 

PAYABLE IN 2025 

 

 BE IT RESOLVED that the City Council of the City of Grand Rapids, County of 

Itasca, Minnesota, levies the following sums of money for the current year 2024 

collectible in 2025, upon the taxable property in the City of Grand Rapids, for the 

following purposes:   

 

  General Fund     $6,395,780 

  Library Fund          830,187 

  Itasca Calvery Cemetery         252,892 

  Internal Loan-Public Works Equipment      225,000 

  Abatement Levies           25,000 

  GREDA            125,000 

  Debt Study Reduction         (80,000) 

  2010A Improvement Bonds          55,486 

  2011B Improvement Bonds          56,972 

  2012A Improvement Bonds        124,376 

  2013B Reconstruction Bonds        109,510 

  2014A Reconstruction Bonds        162,032 

  2016A Reconstruction Bonds        153,334 

  2017A Reconstruction Bonds        172,238 

  2018A St Recon & CIP Bonds       143,953 

  2019A Improvement Bonds           63,421 

  2020A Reconstruction Bonds        166,191 

  2021 GO/Abatement Bonds          94,825 

  2021B Fire Hall GO Bonds        309,845 

  2023A Improvement Bonds        205,900   

  2024B Equipment Certificates         65,223      

   

 CERTIFIED TO COUNTY AUDITOR                 $9,657,165 

  

Adopted this 16th day of December 2024. 

 

      ____________________________ 

      Tasha Connelly, Mayor 

 

Attest: 

 

_________________________________ 

Kimberly Gibeau, City Clerk 

  

Councilmember seconded the forgoing resolution and the following voted in favor 

thereof:  ; and the following voted against same:  None, whereby the resolution was 

declared duly passed and adopted. 
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Councilmember introduced the following resolution and moved for its adoption: 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 
GENERAL FUND REVENUE AND EXPENDITURE BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following General Fund Revenue and Expenditure budget 
for 2025: 
 
  REVENUES 
 

Taxes      $6,395,780 
  Payment in Lieu of Taxes        933,281 
  Licenses and Permits         682,985 
  Intergovernmental          2,794,263 
  Charges for Services      1,351,477 
  Fines and Forfeits           69,000 
  Miscellaneous Revenue          72,000 
  Other Financing Sources          85,000  
   
  TOTAL REVENUE             $12,383,786 
 
 
  EXPENDITURES 
 

Administration     $  691,268 
  Building Safety Division       304,781 
   Community Development        644,164 
  Council/Boards        101,283 
  Finance          652,775 
  Fire          941,697 
  Fleet Maintenance        310,037 
  Information Technology       433,527 

Police       4,257,486 
  Public Works      2,350,135 
  Recreation         352,967 
  City Wide    `     420,995 
  Transfers         835,171 
  Fund Balance Payback         87,500 

 
TOTAL EXPENDITURES           $12,383,786 

 
 
 
 Adopted this 16th day of December 2024. 
 
       
       ____________________________ 
       Tasha Connelly, Mayor 
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Attest: 
 
 
__________________________________ 
Kimberly Gibeau, City Clerk 
 
 

 
 
Councilmember seconded the forgoing resolution and the following voted in favor 

thereof:  ; and the following voted against same:  None, whereby the resolution was 
declared duly passed and adopted. 
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Councilmember introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND 
PUBLIC LIBRARY REVENUE AND EXPENDITURES BUDGET 

 
 

 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund-Public Library revenue 
and expenditures budget for 2025: 
 
 REVENUES: 
 Taxes       $830,187 
 Intergovernmental       145,000 
 Charges for Services         28,081 
 Fines & Forfeits             0 
 Miscellaneous            5,800 
  
 TOTAL REVENUES             $1,009,068 
 
 EXPENDITURES: 
 Personnel      $748,700 
 Supplies and Materials        90,500 
 Other Charges and Services      169,868 
  
 TOTAL EXPENDITURES            $1,009,068 
 
 Revenue over Expenditures               $           0 
 
  
 
Adopted this 16th day of December 2024. 
 
 
      _______________________________ 
         Tasha Connelly, Mayor 
 
Attest: 
 
_____________________________________ 
Kimberly Gibeau, City Clerk 
 
 

Councilmember seconded the forgoing resolution and the following voted in favor 
thereof:  ; and the following voted against same:  None, whereby the resolution was 
declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND  
CEMETERY REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopted the following Special Revenue Fund – Cemetery revenue 
and expenditures budget for 2025: 
 
 REVENUES: 
 
 Taxes                $252,892 
 Charges for Services       35,000 
 Miscellaneous          1,300 
  
  Total Revenue              $289,192 
 
 EXPENDITURES: 
 
 Personnel               $228,011 

Supplies & Materials                  15,600 
 Other Charges       45,581 
  
  Total Expenditures             $289,192 
 
 EXCESS REVENUE OVER EXPENDITURES       $           0     
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                               ______________________________ 
                Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE SPECIAL REVENUE FUND  
ECONOMIC DEVELOPMENT AUTHORITY 2025 REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund – Economic 
Development Authority revenue and expenditures budget for 2025: 
 
 REVENUES: 
          

Taxes                $  30,000    
Miscellaneous                                                        100 
 

  Total Revenue                                    $ 30,100               
     
 EXPENDITURES: 
 
 Supplies & Materials     $     150 
 Other Charges        16,200 
 
  Total Expenditures    $ 16,350 
 
 Excess Revenue over Expenditures   $ 13,750                    
  
  
 
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                           ________________________________ 
              Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND-YANMAR ARENA 
REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopt the following Special Revenue Fund – Civic Center revenue 
and expenditures budget for 2025: 
 
 REVENUES: 
  

Miscellaneous      $ 669,000 
  
  Total Revenue     $ 669,000 
 
 EXPENDITURES: 
  

Other Charges                             229,000 
 Debt Service            440,000 
 
  Total Expenditures              $ 669,000 
 
 EXCESS REVENUE OVER EXPENDITURES $           0 
 
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                               ______________________________ 
       Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against same:  None, whereby the resolution 
was declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 REVENUE AND EXPENDITURES BUDGET 
FOR THE GRAND RAPIDS/ITASCA COUNTY AIRPORT 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following revenue and expenditures budget for the Grand 
Rapids/Itasca County Airport for 2025: 
 
 
 REVENUES: 
 
 Intergovernmental              $    86,231 
 Charges for Services         11,500 
 Miscellaneous Revenue      144,181 
 Other Sources          47,209 
  
  Total Revenue     $289,121 
 
 EXPENDITURES: 
 
 Personnel               $  115,971 
 Supplies & Materials         46,000 
 Other Charges       127,150 
                
  Total Expenditures    $289,121 
 
 EXCESS REVENUE OVER EXPENDITURES $          0 
 
  
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                                   _____________________________ 
       Tasha Connelly, Mayor 
 
Attest: 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
Councilmember  seconded the foregoing resolution and the following voted in favor 
thereof:       ; and the following voted against  same:  None, whereby the resolution was 
declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO 24- 
 

A RESOLUTION ADOPTING THE SPECIAL REVENUE FUND  
ELECTRIC VEHICLE CHARGING STATIONS 2025 REVENUE AND  

EXPENDITURES BUDGET 
 

 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund – Electric Vehicle 
Charging Stations revenue and expenditures budget for 2025: 
 
 REVENUES: 
          

Charges for Services                 $   605 
 

  Total Revenue                                      $    605               
     
 EXPENDITURES: 

Administrative Fees     $    100 
 Other Charges            505 
 
  Total Expenditures    $     605 
 
 Excess Revenue over Expenditures   $          0                    
  
  
 
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                           ________________________________ 
              Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND  
POLICE DESIGNATED FORFEITURES REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund – Police Designated 
Forfeitures revenue and expenditures budget for 2025: 
 
 REVENUES: 
 
 Intergovernmental     $     500 
 Fund Balance Usage          2,000   
      

Total Revenue                            $  2,500 
 
 EXPENDITURES: 
 
 Supplies & Materials         2,500 
 Other Charges                0 
  
  Total Expenditures                $ 2,500 
 
 EXCESS REVENUE OVER EXPENDITURES          $        0  
 
  
 
Adopted this 16th day of December 2024. 
 
 
                                                                               _______________________________ 
       Tasha Connelly, Mayor 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24 - 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND  
STATE HAZMAT RESPONSE TEAM REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund – State Hazmat 
Response Team revenue and expenditures budget for 2025: 
 
 REVENUES: 
 
 Intergovernmental     $60,000 
  
  Total Revenue     $60,000 
 
 
 EXPENDITURES: 
 
 Personnel      $35,443 

Supplies & Materials       10,810 
 Other Charges                  13,747 
         
  
  Total Expenditures    $60,000 
 
 EXCESS REVENUE OVER EXPENDITURES $          0 
 
 
 
Adopted this 16th day of December 2024. 
 
 
                                                                           ________________________________ 
             Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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Councilmember introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND 
DOMESTIC ANIMAL CONTROL FACILITY REVENUE AND EXPENDITURES BUDGET 

 
 

 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Special Revenue Fund-Domestic Animal Control 
Facility revenue and expenditures budget for 2025: 
 
 REVENUES: 
 Fines & Fees      $  40,250 
 Operating Transfer In         40,936 
   
 TOTAL REVENUES     $  81,186 
 
 EXPENDITURES: 
 Personnel      $  59,026 
 Supplies and Materials          4,000  
 Other Charges and Services        18,160 
 
  
 TOTAL EXPENDITURES    $  81,186 
 
 EXCESS REVENUE OVER EXPENDITURES $           0 
          
 
 
 
Adopted this 16th day of December 2024. 
 
 
      _______________________________ 
         Tasha Connelly, Mayor 
 
Attest: 
 
_____________________________________ 
Kimberly Gibeau, City Clerk 
 
 

Councilmember seconded the forgoing resolution and the following voted in favor 
thereof:  ; and the following voted against same:  None, whereby the resolution was 
declared duly passed and adopted. 
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 Councilmember    introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO 24- 
 

A RESOLUTION ADOPTING THE 2025 SPECIAL REVENUE FUND  
CENTRAL SCHOOL REVENUE AND EXPENDITURES BUDGET 

 
 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopted the following Special Revenue Fund – Central School 
revenue and expenditures budget for 2025: 
 
 REVENUES: 
 
 Miscellaneous             $     60,100 
 Operating Transfer-In        75,435 
  
  
  Total Revenue            $   135,535 
 
 EXPENDITURES: 
 
 Supplies & Materials             $      1,300 
 Other Charges      128,835 
 Capital Outlay           5,400 
     
 
  Total Expenditures            $  135,535 
 
 EXCESS REVENUE OVER EXPENDITURES       $            0     
 
      
 
Adopted this 16th day of December 2024. 
 
 
                                                                               ______________________________ 
                Tasha Connelly, Mayor 
 
 
Attest: 
 
 
____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
 Councilmember  seconded the foregoing resolution and the following voted in 
favor thereof:       ; and the following voted against  same:  None, whereby the resolution 
was declared duly passed and adopted. 
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Councilmember introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO. 24- 
 

A RESOLUTION ADOPTING THE 2025 ENTERPRISE FUND- 
POKEGAMA GOLF COURSE  

REVENUE AND EXPENSE BUDGET  
 
 

 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Enterprise Fund Pokegama Golf Course revenue 
and expense budget for 2025: 
 
 REVENUES: 
 Charges for Services     $913,498 
 Miscellaneous Revenue                    52,668 
 Total Revenues     $966,166 
 
 EXPENSES: 
 Personnel      $379,438 
 Supplies and Materials      108,750 
 Other Charges and Services      282,600 
 Depreciation Expense       117,000 
 Total Expenses     $887,788 
 
  Net Income/(Loss)            $        78,378    
 
 
 
  
Adopted this 16th day of December 2024. 
 
      _________________________________ 
         Tasha Connelly, Mayor 
 
Attest: 
 
_____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
Councilmember seconded the forgoing resolution and the following voted in favor 
thereof:  ; and the following voted against same:  None, whereby the resolution was 
declared duly passed and adopted. 
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Councilmember introduced the following resolution and moved for its adoption: 
 
 

RESOLUTION NO 24- 
 

A RESOLUTION ADOPTING THE 2025 ENTERPRISE FUND- 
STORM WATER UTILITY  

REVENUE AND EXPENSE BUDGET  
 
 

 BE IT RESOLVED, that the City Council of the City of Grand Rapids, County of 
Itasca, Minnesota, adopts the following Enterprise Fund Storm Water Utility revenue and 
expense budget for 2025: 
 
 REVENUES: 
 Licenses & Permits     $    1,500 
 Charges for Services                  950,000 
 Miscellaneous             1000      
  
 Total Revenues     $952,500 
 
 EXPENSES: 
 Personnel      $349,391 
 Supplies and Materials      102,000 
 Other Charges and Services      448,109 
 Depreciation Expense         53,000 
       
 Total Expenses                $952,500 
 
  Net Income/(Loss)                $            0  
  
 
  
Adopted this 16th day of December 2024. 
 
      _______________________________ 
      Tasha Connelly, Mayor 
 
Attest: 
 
_____________________________________ 
Kimberly Gibeau, City Clerk 
 
 
Councilmember seconded the forgoing resolution and the following voted in favor 
thereof:  ; and the following voted against same:  None, whereby the resolution was 
declared duly passed and adopted. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider adopting a resolution accepting a $130,000 grant from Iron 

Range Resources and Rehabilitation (IRRR) Public Works grant program 

for the redevelopment of the commercial building at 12 NW 3rd St. 

PREPARED BY: Rob Mattei, Director of Community Development 

 

BACKGROUND: 

This IRRR grant will support the redevelopment of the former IEDC office at 12 NW 3rd St., 

converting its use to a restaurant.  The building has been purchased by Eclipse Building Partners, 

LLC, a local group of investors, who will be investing a total development cost of approximately 

$1.4M. The building will be leased to Kyle and Amanda Lussier, who will operate The Pines 

restaurant. 

This project is supported by the 2020 City of Grand Rapids Comprehensive Plan economic 

development goals to: 

• Develop a thriving downtown. 

• Recruit new businesses and support entrepreneurs that add jobs and income opportunities. 

• Support investments with tourism value. 

In addition, as we’ve outlined, the project is strongly supported by the goals within the recently 

completed 2023 Grand Rapids Downtown Plan. 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution accepting a $130,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Public Works grant program for the redevelopment of the commercial 

building at 12 NW 3rd St. 
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Council member_____________________introduced the following resolution and 

moved for its adoption: 

 

 

 

RESOLUTION NO.  24- 

 

A RESOLUTION ACCEPTING AN $130,000.00 GRANT FROM THE MINNESOTA DEPT. 

OF IRON RANGE RESOURCES AND REHABILITATION (IRRR) PUBLIC WORKS 

PROGRAM FOR THE REDEVELOPMENT OF A COMMERCIAL BUILDING AT 12 NW 

3RD STREET. 

 

 

 WHEREAS, Minnesota State Statutes 465.03, states that cities may accept gifts of real 

or personal property, including money, and use them in accordance with the terms the donor 

prescribes; and  

 

WHEREAS, every such acceptance shall be by resolution of the governing body 

adopted by two-thirds majority of its members,  

 

NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Grand 

Rapids, Itasca County, Minnesota, accepts the $130,000.00 Public Works grant award from the 

IRRRB for the redevelopment of a commercial buildings located at 12 NW 3rd St.. 

 

Adopted this 16th day of December, 2024. 

 

 

      ___________________________ 

      Tasha Connelly, Mayor 

 

Attest: 

 

____________________________________ 

Kimberly Gibeau, City Clerk 

 

 

 

Council member  __________seconded the foregoing resolution and the following voted in 

favor thereof:  ____________________; and the following voted against same:    

_______________, whereby the resolution was declared duly passed and adopted. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider adopting a resolution accepting a $180,000 grant from Iron 

Range Resources and Rehabilitation (IRRR) Public Works grant program 

for the redevelopment of the commercial buildings at 16 NE 3rd St. and 

210 N. Pokegama Ave. 

PREPARED BY: Rob Mattei, Director of Community Development 

 

BACKGROUND: 

This IRRR grant will support the simultaneous redevelopment and expansion of vacant former 

office buildings at 16 NE 3rd St. and 210 N. Pokegama Avenue, converting their use to a 

restaurant and bar, respectively. Both new businesses will be owned and operated by Rapids 

Brewing Company (RBC) and are designed to provide new and different Downtown 

experiences.  RBC will be investing a total development cost of approximately $2.3M.  

This project is supported by the 2020 City of Grand Rapids Comprehensive Plan economic 

development goals to: 

• Develop a thriving downtown. 

• Recruit new businesses and support entrepreneurs that add jobs and income opportunities. 

• Support investments with tourism value. 

In addition, as we’ve outlined, the project is strongly supported by the goals within the recently 

completed 2023 Grand Rapids Downtown Plan. 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution accepting a $180,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Public Works grant program for the redevelopment of the commercial 

buildings at 16 NE 3rd St. and 210 N. Pokegama Ave. 

99

Item 17.



   

Council member_____________________introduced the following resolution and 

moved for its adoption: 

 

 

 

RESOLUTION NO.  24- 

 

A RESOLUTION ACCEPTING AN $180,000.00 GRANT FROM THE MINNESOTA DEPT. 

OF IRON RANGE RESOURCES AND REHABILITATION (IRRR) PUBLIC WORKS 

PROGRAM FOR THE REDEVELOPMENT OF COMMERCIAL BUILDINGS AT 16 NE 

3RD STREET AND 210 N. POKEGAMA AVE. 

 

 

 WHEREAS, Minnesota State Statutes 465.03, states that cities may accept gifts of real 

or personal property, including money, and use them in accordance with the terms the donor 

prescribes; and  

 

WHEREAS, every such acceptance shall be by resolution of the governing body 

adopted by two-thirds majority of its members,  

 

NOW THEREFORE, BE IT RESOLVED, that the City Council of the City of Grand 

Rapids, Itasca County, Minnesota, accepts the $180,000.00 Public Works grant award from the 

IRRRB for the redevelopment of commercial buildings located at 16 NE 3rd St. and 210 N. 

Pokegama Ave. 

 

Adopted this 16th day of December, 2024. 

 

 

      ___________________________ 

      Tasha Connelly, Mayor 

 

Attest: 

 

____________________________________ 

Kimberly Gibeau, City Clerk 

 

 

 

Council member  __________seconded the foregoing resolution and the following voted in 

favor thereof:  ____________________; and the following voted against same:    

_______________, whereby the resolution was declared duly passed and adopted. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider adopting a resolution accepting a $40,000 grant from Iron 

Range Resources and Rehabilitation (IRRR) Commercial Redevelopment 

grant program for hazardous material abatement and interior demolition 

associated with the redevelopment of the commercial buildings at 16 NE 

3rd St. and 210 N. Pokegama Ave. 

PREPARED BY: Rob Mattei, Director of Community Development 

 

BACKGROUND: 

This IRRR grant will support the simultaneous redevelopment and expansion of vacant former 

office buildings at 16 NE 3rd St. and 210 N. Pokegama Avenue, converting their use to a 

restaurant and bar, respectively. Both new businesses will be owned and operated by Rapids 

Brewing Company (RBC) and are designed to provide new and different Downtown 

experiences.  RBC will be investing a total development cost of approximately $2.3M.  

This project is supported by the 2020 City of Grand Rapids Comprehensive Plan economic 

development goals to: 

• Develop a thriving downtown. 

• Recruit new businesses and support entrepreneurs that add jobs and income opportunities. 

• Support investments with tourism value. 

In addition, as we’ve outlined, the project is strongly supported by the goals within the recently 

completed 2023 Grand Rapids Downtown Plan. 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution accepting a $40,000 grant from Iron Range Resources and 

Rehabilitation (IRRR) Public Works grant program hazardous material abatement and interior 

demolition associated with the redevelopment of the commercial buildings at 16 NE 3rd St. and 

210 N. Pokegama Ave. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider adopting a resolution authorizing the Itasca County Auditor to 

assess the delinquent Storm Water Utility charges to the property tax 

statement of delinquent tax owners. 

PREPARED BY: Laura Pfeifer 

 

BACKGROUND: 

The City is utilizing the service of the Grand Rapids Public Utilities for the billing of storm 

water utilities. The County Auditor requires a resolution from the City Council directing them to 

add these delinquencies to the tax statement. A letter was sent to all property owners with the 

delinquent balances giving them the opportunity to pay before it is sent to the County Auditor. 

 

REQUESTED COUNCIL ACTION: 

Make a motion adopting a resolution authorizing the Itasca County Auditor to assess the 

delinquent Storm Water Utility charges to the property tax statement of delinquent tax owners.  
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Council member introduced the following resolution and moved for its adoption: 

 

 

RESOLUTION NO.  24- 

 

A RESOLUTION AUTHORIZING THE ITASCA COUNTY AUDITOR TO ASSESS 

DELINQUENT STORM WATER UTILITY CHARGES TO THE PROPERTY TAX 

STATEMENT OF DELINQUENT PROPERTY TAX OWNERS PER EXHIBIT A 

 

 WHEREAS, the Grand Rapids City Council adopted the Storm Water Utility Ordinance 

#04-08-10 on August 9, 2004 for implementation beginning January 1, 2005, and 

 

WHEREAS, beginning on that date, City residents, commercial property, industrial and 

institutional property have been charged a fee for storm water management based on a fee 

schedule approved by the City Council, and 

 

WHEREAS, the Grand Rapids Public Utilities is providing the City with a list of 

delinquent accounts, and  

 

WHEREAS, the Section 70.203 (f) and (g) of the Ordinance states a penalty for late 

payment is 10% of the amount past due and past due fees and penalty can be certified to the 

County Auditor for collection with real estate taxes in the next year,  

 

NOW THEREFORE, BE IT RESOLVED, the City Council of the City of Grand 

Rapids, Itasca County, Minnesota, authorizes the County Auditor to assess the delinquent storm 

water utility charges to the property tax statement of the delinquent property tax owners 

identified in Exhibit A. 

 

  

Adopted this 16th day of December 2024. 

 

 

      ___________________________ 

                Tasha Connelly, Mayor 

 

Attest: 

 

____________________________________ 

Kimberly Gibeau, City Clerk 

 

 

Councilmember seconded the foregoing resolution and the following voted in favor thereof: ; 

and the following voted against same:  None, whereby the resolution was declared duly passed 

and adopted. 
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EXHIBIT A 

 
DELINQUENT STORM WATER UTILITY CHARGES TO BE ASSESSED AGAINST THE 

FOLLOWING PARCELS 

                  

     

  

     

 

     

Parcel 
Numbers 

With 10% 
Penalty 

910033200  
10,783.84  

910054413       
332.00  

910054414       
263.59  

910153408        96.53  

910172205       
332.00  

910291401        14.11  

910344404       
353.94  

910353103       
209.00  

914251720       
332.00  

914530040        27.78  

914900632       
235.58  

914900638       
236.19  

915150020       
292.44  

915551120       
436.33  

915851340       
394.98  

915851825        39.14  

915853910        64.63  

916050435       
205.59  

916715530       
126.78  

917010120        49.78  

917030280        25.88  

917051580        64.63  

917201430       
193.79  

  
15,110.53  
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider Voiding Lost Accounts Payable Check and Issue a Replacement 

Check. 

PREPARED BY: Laura Pfeifer 

 

BACKGROUND: 

 

Accounts payable check #157681 issued to American Eagle Security Systems on August 20, 

2024 for $171.00 is lost. An authorized representative of payee has completed the required 

Affidavit of Lost Check. 

 

 

 

REQUESTED COUNCIL ACTION: 

Make a motion to void lost accounts payable check #157681, issue a new check and waive bond 

requirements for the check issued to American Eagle Security Systems in the amount of $171.00. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider a motion agreeing to the sale of property by warranty deeds to 

Minnesota Department of Transportation for infrastructure improvements 

along State highways in the city of Grand Rapids.   

PREPARED BY: Matt Wegwerth 

 

BACKGROUND: 

The State of Minnesota has approached the City requesting to purchase 6 parcels of land owned 

by the City.  These parcels are located along/under Highway 2 East and are needed for the 

infrastructure improvements project planned for 2025.  The property is not needed for City 

purposes going forward, in that the state of Minnesota already had easements over the property 

now being sold to the State of Minnesota.     

The agreed-upon sale prices are pursuant to license appraisals which established value.  Below is 

a summary of the offers. 

 

REQUESTED COUNCIL ACTION: 

 
Make a motion agreeing to the sale of property by warranty deeds to Minnesota Department of 

Transportation for infrastructure improvements along State highways in the city of Grand Rapids 

in the total amount of $18,500 and authorize the mayor to sign all necessary documents. 

Parcel ID Offer 

325D 1,100$         

10 900$             

314 10,900$       

225G 1,100$         

222F 1,800$         

220 2,700$         

Total 18,500$       
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE:  December 16th, 2024 

AGENDA ITEM: 
Consider accepting proposals for annual fire alarm and sprinkler system 

testing for the Grand Rapids Fire Hall. 

 

PREPARED BY: Jon Peterson 

 

BACKGROUND:   

 

Annual testing of sprinkler systems and fire alarms is required under the Minnesota State Fire 
Code. City staff recommends approving the proposal from Nardini Fire Equipment to conduct 
these annual inspections. This recommendation aligns with the service already provided by 
Nardini Fire for other city buildings equipped with sprinkler systems. 

Contractor                                                           Quote Amount 

Nardini 

- Annual fire alarm testing                                      $225.00 

- Annual sprinkler maintenance                              $275.00 

 

REQUESTED COUNCIL ACTION: 

 

Make a motion to authorize the Mayor to sign the proposals from Nardini Fire Equipment for 
the annual sprinkler system and fire alarm testing. 
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Date:  8/28/2024 Quote Proposal #: BRD-24-2144 

Proposal Submitted To: 

Grand Rapids Fire Department 

Job Name: 

Same 

104 SE 11th St       

Grand Rapids MN 55744                

Attn:     Travis Cole  Contact:            

Phone: (218)3267639 Fax:     Phone:     Fax:    

E-Mail: tcole@grandrapidsmn.gov  

PROPOSAL 
Pursuant to your request, we wish to offer the following for your consideration: 

 

    Annual Fire Alarm Inspection 

 

 

 

• Fire Alarm-$200 

• Trip Charge $25 

 

 

 

 

 

 

 

 

 
 

*The final page of this document includes important information regarding Nardini Fire Equipment terms and conditions of service and 
products. This includes limitations of liability, contractual limitation in which you may bring a claim, disclaimers of warranty, and other 
terms that may impact Customer’s rights. By signing below, Customer’s authorized representative acknowledges and warrants that they 
have read, understood, and agreed to be bound by these conditions. 

 

Thank you for the opportunity to offer our product and services.  If you have any questions, please call. 
 

Note: This NFE proposal may be withdrawn if not accepted within 30 days. 
Acceptance of Proposal – The above prices, specifications, and conditions are satisfactory and are hereby accepted. You 
are authorized to do the work as specified. Payment will be made within 30 days.  
  

Jeremy Engholm 08/28/2024  

Jeremy Engholm Date  Signature of Acceptance Date 

jengholm@nardinifire.com 
 

 

 

\ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Saint Paul/Minneapolis ⬧ Brainerd 

Fargo ⬧ Bismarck ⬧ Detroit Lakes ⬧ Williston 

7942 College Road, Suite #115 

Baxter, MN 56425 

Phone: (218) 765-3450     Fax: (218) 765-8364 

www.nardinifire.com / sales@nardinifire.com 
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Nardini Fire Equipment Terms and Conditions of Service And Products. 
 

*Definition: “Customer” is defined as Company, Entity, Person or End User which is executing this document.   “Company” is defined as 
Nardini Fire Equipment.   

*Limitation of Liability: Customer acknowledges that the Company is not an insurer of or against any potential or actual loss or damage to 
person or property, whether direct, incidental and/or consequential, that may occur in or at the premises. 
Company’s total liability to customer for damages for any claims, losses or damages arising out of or in any way related to any cause 
whatsoever in relation to this agreement, whether based in contract, tort (including negligence), strict liability, breach of warranty or other 
cause, shall not exceed $250.00.  Notwithstanding the foregoing sentence, under no circumstances shall company be liable for any damages 
for loss of use, interruption of business, lost profits, revenue or opportunity, claims of third parties or for injury to persons or property or for 
any other special, exemplary, incidental, indirect, punitive, consequential or other damages of any kind or nature. 
If the Company is found liable for any loss or damage due to its gross negligence, the Company’s liability shall not exceed $7,500.00.   

*Warranty Disclaimer: Except as provided in any specific warranty paragraphs, Company makes no warranty of any kind, express or implied, 
including but not limited to, any warranty of merchantability or warranty of fitness for a particular purpose. 

*For Inspections Only: This agreement is not a guarantee or warranty that the system will in all cases provide the level of protection for 
which it was originally intended, is free of all defects and deficiencies, and is in compliance with all applicable codes. Customer agrees that 
it has not retained Company to make these assessments unless otherwise specifically indicated.  

*Indemnification: Customer agrees to indemnify, hold harmless, defend, and release the Company from liability and shall reimburse the 
Company for any liabilities, damages, losses or expenses (including reasonable attorneys’ fees, expert fees and costs (including litigation 
costs), injuries, claims, suits, judgments, and causes of action incurred by the Company in connection with any claims, suits, judgments and 
causes of action which relate to the products or services the Company provides. This indemnity includes claims brought by any third party, 

including, without limitation, Customer’s insurance company, whether the claim arises under contract, warranty, tort, or any other theory of 
liability.  

*Waiver of Subrogation: In case of any claim or loss, Customer agrees that it is responsible to maintain, and has sufficient insurance coverage 
to cover any potential claim or loss. Customer further agrees to look to its property and/or general liability insurance carr ier for 
reimbursement. Customer and Company mutually agree to release one another from any and claims with respect to any loss covered by (or 
which should have been covered) the insurance coverages which were required and/or recommended that may be applicable to any property 
where Company performs services and/or provides materials for Company.  For purposes of this Section, all deductibles shall be considered 
insured losses. They further mutually agreed that their respective insurance companies shall have no right of subrogation against the other on 

account thereof.  
*Customer Responsibilities: Customer shall be responsible for maintaining adequate heat throughout the facility to prevent freezing or 
damage to the existing fire sprinkler system. The customer understands and expressly acknowledges that fire protection systems are 
susceptible to damage by water intrusion, ice, or other conditions inside the piping that the Company cannot detect upon inspection. In the 
event that water, ice, or other conditions occur which render the fire protection system inoperable or damaged, Company expressly disclaims 
any responsibility for such conditions, and assumes no responsibility to investigate the cause, source or extent of such condition. Customer 
acknowledges this warning, and acknowledges that under NFPA and other applicable codes and regulations, it is the responsibility of the 
customer to maintain its fire protection system, including but not limited to ensuring proper drainage. Failure to properly maintain or drain 

such systems may lead to breaks or other conditions that may render the fire protection system inoperable, or that damage to the system may 
result in injury, damage to property and loss of use. 

*Intent of Inspection: This inspection/testing is not intended to be a code review, complete system or code compliance evaluation.  
*Contractual Limitation Period: Customer expressly agrees that any claim, lawsuit, or cause of action, whether in contract, tort or other 
legal theory, relating in any way and/or arising out of Company’s services and/or materials provided to Customer, its subsidiaries and/or its 
insurers, must be filed no more than one (1) year from the date the alleged damage(s) occurs, that is the subject of the claim, lawsuit and/or 
cause of action. Customer expressly waives any statutory and/or common law limitation period to the contrary. 

*Law and Jurisdiction: This Agreement will be governed by, construed, and enforced in accordance with the laws of the State of Minnesota 

or North Dakota applicable to agreements made and to be performed entirely within such state, without regard to such state’s conflict of laws 
rules.  Company and Customer agree that any action brought by any party shall be brought and resolved exclusively by the state and federal 
courts located in Ramsey County (MN) or Cass County (ND), and the courts to which an appeal therefrom may be taken, provided that any 
party shall have the right, to the extent permitted by applicable law, to proceed against any other party or its property in any other location to 
the extent necessary for the enforcing party to enforce a judgment or other court order or arbitral award. Each of the parties hereby consents 
to the jurisdiction of such courts and waives all questions of jurisdiction and venue. The parties agree that either or both of them may file a 
copy of this Section with any court as written evidence of the knowing, voluntary and bargained Agreement between the parties irrevocably 
to waive any objections to venue or to convenience of forum. Legal process in any proceeding may be served on any party anywhere in the 
world. 

*Severability: If any provision of this Agreement is held illegal or unenforceable in a judicial proceeding, such provision shall be severed and 
shall be inoperative, and the remainder of this Agreement shall remain operative and binding on the Parties. 

*Integration: This Agreement supersedes all prior agreements between the parties with respect to its subject matter and constitutes (along 
with the documents referred to in this Agreement) a complete and exclusive statement of the terms of the agreement between the parties with 
respect to its subject matter. 
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*Non-Solicitation: Customer acknowledges and agrees that the employees of Company who perform the services are a valuable asset to 
Company and are difficulty to replace.  Accordingly, Customer agrees that, for a period of one (1) year after the completion of said services, 
it will not, directly or indirectly, solicit, requite, hire or otherwise employ any employee or agent of Company who performed such services.  
If Customer violates this paragraph, Customer will pay to Company damages equal to one hundred percent (100%) of that individual’s annual 
salary.  For purposes of this Agreement only, an “individual’s” annual salary shall mean the individual’s annual salary with either Company 

or with Customer, as of the date of Customer’s violation of this paragraph, whichever is greater. 
*Product/Item Return Policy: Company will honor the return of product(s) within 30 days of purchase, providing the Manufacturer’s 
approval, for credit of original invoice price minus a 35% restock fee.  Product(s) that have been used or installed will not be accepted for 
return.  The product(s) must be returned in the original package and resaleable condition, with a copy of the invoice and a note stating the 
reason for the return. 
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Date:  8/28/2024 Quote Proposal #: BRD-24-2144 

Proposal Submitted To: 

Grand Rapids Fire Department 

Job Name: 

Same 

104 SE 11th St       

Grand Rapids  MN 55744                

Attn:     Travis Cole Contact:            

Phone: (218)326-7639 Fax:     Phone:     Fax:    

E-Mail: tcole@grandrapidsmn.gov  

PROPOSAL 
Pursuant to your request, we wish to offer the following for your consideration: 

 

 Annual maintenance on FM-200 Syste 

 

 

• FM-200- $250 

• Trip Charge $25 

 

 

 

 

  Total: $275 

 

 

 
 

*The final page of this document includes important information regarding Nardini Fire Equipment terms and conditions of service and 
products. This includes limitations of liability, contractual limitation in which you may bring a claim, disclaimers of warranty, and other 
terms that may impact Customer’s rights. By signing below, Customer’s authorized representative acknowledges and warrants that they 
have read, understood, and agreed to be bound by these conditions. 

 

Thank you for the opportunity to offer our product and services.  If you have any questions, please call. 
 

Note: This NFE proposal may be withdrawn if not accepted within 30 days. 
Acceptance of Proposal – The above prices, specifications, and conditions are satisfactory and are hereby accepted. You 
are authorized to do the work as specified. Payment will be made within 30 days.  
  

Jeremy Engholm 08/28/2024  

Jeremy Engholm Date  Signature of Acceptance Date 

jengholm@nardinifire.com 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Saint Paul/Minneapolis ⬧ Brainerd 

Fargo ⬧ Bismarck ⬧ Detroit Lakes ⬧ Williston 

7942 College Road, Suite #115 

Baxter, MN 56425 

Phone: (218) 765-3450     Fax: (218) 765-8364 

www.nardinifire.com / sales@nardinifire.com 
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Fire Equipment Terms and Conditions of Service And Products. 
 

 

*Definition: “Customer” is defined as Company, Entity, Person or End User which is executing this document.   “Company” is defined as 
Nardini Fire Equipment.   

*Limitation of Liability: Customer acknowledges that the Company is not an insurer of or against any potential or actual loss or damage to 
person or property, whether direct, incidental and/or consequential, that may occur in or at the premises. 
Company’s total liability to customer for damages for any claims, losses or damages arising out of or in any way related to any cause 
whatsoever in relation to this agreement, whether based in contract, tort (including negligence), strict liability, breach of warranty or other 
cause, shall not exceed $250.00.  Notwithstanding the foregoing sentence, under no circumstances shall company be liable for any damages 

for loss of use, interruption of business, lost profits, revenue or opportunity, claims of third parties or for injury to persons or property or for 
any other special, exemplary, incidental, indirect, punitive, consequential or other damages of any kind or nature. 
If the Company is found liable for any loss or damage due to its gross negligence, the Company’s liability shall not exceed $7,500.00.   

*Warranty Disclaimer: Except as provided in any specific warranty paragraphs, Company makes no warranty of any kind, express or implied, 
including but not limited to, any warranty of merchantability or warranty of fitness for a particular purpose. 

*For Inspections Only: This agreement is not a guarantee or warranty that the system will in all cases provide the level of protection for 
which it was originally intended, is free of all defects and deficiencies, and is in compliance with all applicable codes. Customer agrees that 
it has not retained Company to make these assessments unless otherwise specifically indicated.  

*Indemnification: Customer agrees to indemnify, hold harmless, defend, and release the Company from liability and shall reimburse the 
Company for any liabilities, damages, losses or expenses (including reasonable attorneys’ fees, expert fees and costs (including litigation 
costs), injuries, claims, suits, judgments, and causes of action incurred by the Company in connection with any claims, suits, judgments and 
causes of action which relate to the products or services the Company provides. This indemnity includes claims brought by any third party, 
including, without limitation, Customer’s insurance company, whether the claim arises under contract, warranty, tort, or any other theory of 
liability.  

*Waiver of Subrogation: In case of any claim or loss, Customer agrees that it is responsible to maintain, and has sufficient insurance coverage 
to cover any potential claim or loss. Customer further agrees to look to its property and/or general liability insurance carr ier for 
reimbursement. Customer and Company mutually agree to release one another from any and claims with respect to any loss covered by (or 

which should have been covered) the insurance coverages which were required and/or recommended that may be applicable to any property 
where Company performs services and/or provides materials for Company.  For purposes of this Section, all deductibles shall be considered 
insured losses. They further mutually agreed that their respective insurance companies shall have no right of subrogation against the other on 
account thereof.  

*Customer Responsibilities: Customer shall be responsible for maintaining adequate heat throughout the facility to prevent freezing or 
damage to the existing fire sprinkler system. The customer understands and expressly acknowledges that fire protection systems are 
susceptible to damage by water intrusion, ice, or other conditions inside the piping that the Company cannot detect upon inspection. In the 
event that water, ice, or other conditions occur which render the fire protection system inoperable or damaged, Company expressly disclaims 

any responsibility for such conditions, and assumes no responsibility to investigate the cause, source or extent of such condition. Customer 
acknowledges this warning, and acknowledges that under NFPA and other applicable codes and regulations, it is the responsibility of the 
customer to maintain its fire protection system, including but not limited to ensuring proper drainage. Failure to properly maintain or drain 
such systems may lead to breaks or other conditions that may render the fire protection system inoperable, or that damage to the system may 
result in injury, damage to property and loss of use. 

*Intent of Inspection: This inspection/testing is not intended to be a code review, complete system or code compliance evaluation.  
*Contractual Limitation Period: Customer expressly agrees that any claim, lawsuit, or cause of action, whether in contract, tort or other 
legal theory, relating in any way and/or arising out of Company’s services and/or materials provided to Customer, its subsidiaries and/or its 

insurers, must be filed no more than one (1) year from the date the alleged damage(s) occurs, that is the subject of the claim, lawsuit and/or 
cause of action. Customer expressly waives any statutory and/or common law limitation period to the contrary. 

*Law and Jurisdiction: This Agreement will be governed by, construed, and enforced in accordance with the laws of the State of Minnesota 
or North Dakota applicable to agreements made and to be performed entirely within such state, without regard to such state’s conflict of laws 
rules.  Company and Customer agree that any action brought by any party shall be brought and resolved exclusively by the state and federal 
courts located in Ramsey County (MN) or Cass County (ND), and the courts to which an appeal therefrom may be taken, provided that any 
party shall have the right, to the extent permitted by applicable law, to proceed against any other party or its property in any other location to 
the extent necessary for the enforcing party to enforce a judgment or other court order or arbitral award. Each of the parties hereby consents 

to the jurisdiction of such courts and waives all questions of jurisdiction and venue. The parties agree that either or both of them may file a 
copy of this Section with any court as written evidence of the knowing, voluntary and bargained Agreement between the parties irrevocably 
to waive any objections to venue or to convenience of forum. Legal process in any proceeding may be served on any party anywhere in the 
world. 

*Severability: If any provision of this Agreement is held illegal or unenforceable in a judicial proceeding, such provision shall be severed and 
shall be inoperative, and the remainder of this Agreement shall remain operative and binding on the Parties. 

*Integration: This Agreement supersedes all prior agreements between the parties with respect to its subject matter and constitutes (along 
with the documents referred to in this Agreement) a complete and exclusive statement of the terms of the agreement between the parties with 
respect to its subject matter. 

*Non-Solicitation: Customer acknowledges and agrees that the employees of Company who perform the services are a valuable asset to 
Company and are difficulty to replace.  Accordingly, Customer agrees that, for a period of one (1) year after the completion of said services, 
it will not, directly or indirectly, solicit, requite, hire or otherwise employ any employee or agent of Company who performed such services.  
If Customer violates this paragraph, Customer will pay to Company damages equal to one hundred percent (100%) of that individual’s annual 
salary.  For purposes of this Agreement only, an “individual’s” annual salary shall mean the individual’s annual salary with either Company 
or with Customer, as of the date of Customer’s violation of this paragraph, whichever is greater. 

*Product/Item Return Policy: Company will honor the return of product(s) within 30 days of purchase, providing the Manufacturer’s 
approval, for credit of original invoice price minus a 35% restock fee.  Product(s) that have been used or installed will not be accepted for 

return.  The product(s) must be returned in the original package and resaleable condition, with a copy of the invoice and a note stating the 
reason for the return. 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Appointment of Will Richter to the position of Safety Officer for the 

Grand Rapids Fire Department effective January 1, 2025.   

PREPARED BY: Chery Pierzina, Human Resources Officer 

 

BACKGROUND: 

With the recent resignation of Andy Horton from his role as Safety Officer with the Grand Rapids 

Fire Department, City staff posted the Safety Officer position internally and received six (6) letters 

of interest.  All applicants were interviewed.  The interview committee is recommending 

appointing Will Richter to the position of Safety Officer with the Grand Rapids Fire Department 

effective January 1, 2025, with a monthly salary of $325.34.  

 

Will Richter has been a firefighter for close to nine (9) years.  Will currently serves as our Fire 

Relief Treasure and was instrumental in researching and transitioning to the new SVF PERA 

plan for our Relief Association pension plan.  In Wills 9 years of serving on the Grand Rapids 

Fire Department, he has consistently been one of the highest percentage Fire Fighters every year 

in regard to making calls, meetings, and drill.  He is a highly valued and respected member of the 

Grand Rapids Fire Department and will do well in this role.   

REQUESTED COUNCIL ACTION: 

Make a motion to appoint Will Richter the position of Safety Officer for the Grand Rapids Fire 

Department effective January 1, 2025, with a monthly salary of $325.34.    
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider appointing Cody Kraskey to the position Public Works 

Maintenance I Worker and consider establishing an eligibility list for 

Public Works Maintenance I Worker. 

PREPARED BY: Chery Pierzina, Human Resources Officer 

 

BACKGROUND: 

In November, the City Council approved posting for a Public Works Maintenance I Worker. The 

City received 15 applications for this position and scheduled 7 interviews, which were held on 

Monday, December 9th and Wednesday, December 11th.  

The interview committee, consisting of Public Works Director Matt Wegwerth, Public Works 

Superintendent Kevin Koetz, and Human Resources Officer Chery Pierzina, recommend 

appointing Cody Kraskey for the position of Public Works Maintenance I Worker, at an hourly 

rate of $22.78 for hours worked beginning in December 2024, and an hourly rate of $24.49 for 

hours worked beginning January 2025, per the bargaining agreement by and between the City of 

Grand Rapids and the International Union of Operating Engineering Local No. 49 – Public Works 

Union, with a start date to be determined after successful completion and passing of a background 

check, medical exam, pre-employment drug screening, and psychological exam.   

Cody is a graduate of Deer River High School and is a former US Army National Guard Staff 

Sergeant with 13 years of dedicated military service.  Cody served as the Regional Manager for 

the Military Funeral Honors Program and performed highest honors during Military Funerals for 

5 years.  He has over five years operating equipment and is highly trained in operating heavy 

specialized equipment and machinery.  He is currently employed by Hibbing Taconite as a Heavy 

Equipment Operator, where he has been employed since November 2020. 

Also, the interview committee recommends establishing a Public Works eligibility list and placing 

the following individuals on the eligibility list for a period of one year:  
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Scott Holm 

Michael Holte 

REQUESTED COUNCIL ACTION: 

Make a motion to appoint Cody Kraskey to the position of Public Works Maintenance I Worker, 

at an hourly rate of $22.78 for hours worked beginning in December 2024, and an hourly rate of 

$24.49 for hours worked beginning January 2025, per the bargaining agreement by and between 

the City of Grand Rapids and the International Union of Operating Engineering Local No. 49 – 

Public Works Union, with a start date to be determined after successful completion and passing of 

a background check, medical exam, pre-employment drug screening, and psychological exam, and 

establish an eligibility list for Public Works for a period of one year.   
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Cody Kraskey 
 

Objective 
Highly disciplined and motivated former US Army National Guard Staff Sergeant with 13 years of 
progressive and dedicated military service and 5+ years of equipment operating experience seeking 
employment close to home  

Education 
HIGH SCHOOL DIPLOMA 
2007 - Deer River High School 

Skills & Abilities 
-Highly trained in operating heavy specialized equipment and machinery safely and efficiently 
-CDL - Class B  
-Heavy equipment operation and maintenance 
-Computer data entry  
-Personnel leadership and development 
-Prompt and precise decision making 

Experience 
 
Hibbing Taconite  
-Heavy Equipment Operator :  November 2020 – Present 
• Operation of various heavy equipment including graders, D11 Cat, front end loaders, and dump 

truck 
• Continuous communication with crew members 
• Follow and complete assigned tasks in rapidly changing terrains and weather conditions 
• Adapt to changing tasks and assignments, comply with company and MSHA safety standards 
• Completion of equipment inspection and maintenance forms 

 
Waste Management 
-Roll-Off Truck Driver :  March 2019 – November 2020 
• Safe operation of multiple Class B Vehicles  
• Pre and post trip vehicle safety inspections 
• Adhere and comply with all DOT and company standards 

 
 

Michels Pipeline  
-Laborer :  January 2019 - March 2019 
• Operation of various heavy equipment including back hoe and front-end loader. 
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• Operation of manual tools including concrete saw, jack hammer, underground directional bore. 
• Locating underground utilities. 
• Focus on safety and efficiency as a team to install underground natural gas services. 

 
     Army National Guard 

-Senior Tank Commander :  November 2014 – January 2019 
• Overseeing operations of a highly disciplined team ranging from 10-15 individuals in addition to 

the responsibilities of Tank Crewman which are listed below. 
• Conducting the safe and efficient 24-hour operation of heavy equipment and machinery including 

during inclement conditions.  
• Obligated to remain knowledgeable of and attentive to current policies and procedures to safely 

complete assigned tasks. 
• Oversee and coordinate with multiple personnel during daily operations.   
• Evaluate and assess performance of subordinate team members.  
• Know and define roles of all team members and keep individuals on task. 

-Tank Crewman : January 2007- November 2014 
• Safely and efficiently operate various equipment and machinery during high stress and critical 

settings. 
• Inspecting equipment and machinery and performing maintenance and upkeep of all equipment.  
• Performing rigorous and physically tasking duties in all types of conditions.  

 
Military Funeral Honors Program 
-Regional Manager : October 2014 – January 2019 
• Responsible for hiring and training responsible and professional team members in the Arrowhead 

Region of Minnesota in addition to and in coordination with the duties of Team Leader which are 
listed below.   

• Coordinate and organize daily team operations including precise time schedules and logistic 
operations (i.e. fuel management, transportation.)  

• Submit monthly reports of team and personnel performance and coordinate with senior 
management.  

• Teaching rigorous and professional courses  
  -Team Leader : January 2009 – October 2014  
• Perform highest honors during Military Funerals. 
• Memorize and retain various operations, methods, and policies. 
• Assisted Regional Manager with training, coordination, and various other daily duties. 

 
 

Leadership and Training Certificates 
• 2009 – Basic Leaders Course 

- Managing high-stress situations 
- Technical and tactical skill training 
- Developing skills to oversee and lead other team members  
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• 2009 – 40 Hour Military Funeral Honors Course 
• 2009 – Initial Combat Lifesaver Course 

- CPR training, basic medical and life-saving skills 
• 2013 – 80 Hour Advanced Leadership Course 

- Maximize efficiency and potential from team members 
- High stress decision making and problem-solving skills 

• Current CDL and MSHA  

437

Item 24.



438

Item 24.



439

Item 24.



440

Item 24.



441

Item 24.



442

Item 24.



 

 

REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider an agreement with Momentum Advocacy for lobbying services 

PREPARED BY: Tom Pagel, City Administrator 

 

BACKGROUND: 

Mayor Connelly and Council Members Blake and Sutherland interviewed two lobbying firms for 

services related to the upcoming legislative session.  They are recommending hiring Momentum 

Advocacy. 

 

REQUESTED COUNCIL ACTION: 

Consider approving the attached agreement with Momentum Advocacy for lobbying services.      
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: December 16, 2024 

AGENDA ITEM: Consider appointments to various Boards & Commissions.  

PREPARED BY: Kimberly Gibeau 

 

BACKGROUND: 

In November, Council was provided with a listing of Boards & Commissions term expirations as 

of December 31, 2024 and March 1, 2025.  After reviewing applications and talking with 

applicants, Councilmembers make recommendations for appointments to fill upcoming and 

current vacancies.    

 Arts & Culture: 3 vacancies; all terms to expire December 31, 2027 

Mayor Connelly to make recommendation 

 Human Rights Commission: 2 unexpired vacancies; terms through March 1, 2025 and 

March 1, 2026 

Councilor Rick Blake to make recommendation 

 Library Board:  3 vacancies; 1 Resident & 2 Non-Residents with all terms to expire 

December 31, 2027 

Councilor Rick Blake to make recommendation 

 Police Community Advisory Board: 5 vacancies; 1 Resident term expiring December 31, 

2025, 1 Resident term expiring December 31, 2026, 2 Resident terms expiring December 

31, 2027, and 1 Non-Resident expiring December 31, 2027. 

Councilor Tom Sutherland to make recommendation 

REQUESTED COUNCIL ACTION: 

Make a motion to appoint individuals to fill current and upcoming vacancies on various boards 

and commissions.   
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/16/2024 

AGENDA ITEM: Conduct a public hearing to consider vacating a part of Simpson Avenue 

(Second Avenue NE) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

Staff will present the attached PowerPoint presentation as background for this item. 

 

REQUESTED COUNCIL ACTION: 

Conduct a public hearing to consider the vacation of platted right-of-way for property described 

as:  That part of Simpson Avenue (Second Avenue NE), according to the plat of Grand Rapids 

First Division, on file and of record in the Office of the Itasca County Recorder, that lies between 

Blocks 27 and 28 of said plat and northerly of parcel 21 as depicted on the Minnesota 

Department of Transportation’s R.O.W. Plat No. 31-136. 
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Public Vacation Request

Street Right of Way Vacation

That part of Simpson Avenue (Second Avenue NE), according to the plat of Grand Rapids 
First Division, on file and of record in the Office of the Itasca County Recorder, that lies 
between Blocks 27 and 28 of said plat and northerly of parcel 21 as depicted on the 

Minnesota Department of Transportation’s R.O.W. Plat No. 31-136

December 16, 2024

Grand Rapids City Council
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Petitioner:  City of Grand Rapids Planning Commission (Sept. 2024)

Requested Vacation:  That part of Simpson Avenue (Second Avenue NE), according to the plat of 
Grand Rapids First Division, on file and of record in the Office of the Itasca County Recorder, that lies 
between Blocks 27 and 28 of said plat and northerly of parcel 21 as depicted on the Minnesota 
Department of Transportation’s R.O.W. Plat No. 31-136

Petitioner’s Stated Reason for Request: The dead-end road has no through outlet and is used for county 
government related operations.  The parking areas and snow removal would then be managed by the 
County

Grand Rapids City Council

Public Vacation Request
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Public Vacation Request
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Public Vacation Request
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Public Vacation Request

Grand Rapids City Council

Staff Review Committee 

• No comments

• Staff review committee consists of: Engineering/Public Works Department, 

Community Development Department, Fire Department and the Grand Rapids Public 

Utilities Commission 
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Public Vacation Request

Grand Rapids City Council

The Planning Commission reviewed this requested 

vacation at their December 5th meeting.

Based upon their review and list of considerations, 

the Planning Commission made findings that 

supported their recommendation to the city council 

for approval of the request.

Their findings are incorporated into the draft 

resolution to be considered following the public 

hearing.
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Questions…

Grand Rapids City Council
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/16/2024 

AGENDA ITEM: Consider the adoption of a resolution either approving or denying the 

public vacation of right of way for a part of Simpson Avenue (Second 

Avenue NE) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

After the public hearing on this matter, the City Council will want to consider public testimony 

received and review the recommendation put forward by the Planning Commission. The Council 

can accept the recommendation of the Planning Commission, if they agree with it, and adopt the 

resolution as prepared, or the Council can make their own findings to support its reasons for 

approving or denying the request 

 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution either approving or denying the public vacation of right of 

way located at a part of Simpson Avenue (Second Avenue NE). 

455

Item 28.



 

 
 
 
 
 
 
 

 
Council member __________ introduced the following resolution and moved for its adoption: 

 
RESOLUTION NO. 24-__ 

 
A Resolution for the Vacating that part of Simpson Avenue (Second Avenue NE), according 

to the plat of Grand Rapids First Division, on file and of record in the Office of the Itasca 
County Recorder, that lies between Blocks 27 and 28 of said plat and northerly of parcel 21 

as depicted on the Minnesota Department of Transportation’s R.O.W. Plat No. 31-136  
 

WHEREAS, the City Planning Commission, at their regular meeting on December 16, 2024, 
reviewed the vacation request for the public right of way retained by the Village (City) of Grand Rapids 
described as: 

 
That part of Simpson Avenue (Second Avenue NE), according to the plat of Grand Rapids 
First Division, on file and of record in the Office of the Itasca County Recorder, that lies 
between Blocks 27 and 28 of said plat and northerly of parcel 21 as depicted on the 
Minnesota Department of Transportation’s R.O.W. Plat No. 31-136 

 
WHEREAS, the Planning Commission found the vacation to be in the best interest of the public’s 

health, safety, and general welfare; and 
 
WHEREAS, the Planning Commission forwarded a recommendation for approval of the requested 

vacation; and 
 

WHEREAS, the City Clerk’s affidavit of publication of Notice of Public Hearing and of mailing 
notices to area residents were provided; and 

 
WHEREAS, the Grand Rapids City Council conducted a public hearing on December 16, 2024, to 

consider the vacation described above; and 
 
WHEREAS, all persons who wished to voice their opinion in regard to the above mentioned 

vacation were allowed to be heard; and 
 
WHEREAS, it appears that the vacation will be in the best interest of the City to approve such 

petition; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF GRAND RAPIDS, MINNESOTA:  

that the City Council does concur with the Planning Commission’s findings that this vacation is in the 
best interest of the public’s health, safety, and general welfare, and hereby vacates the above described 
right-of way based on the following findings of fact: 

 
 The vacation is not needed for traffic purposes, as it is a public vacation of right-of-way. 
 The vacation is not needed for pedestrian purposes, as it is located within a government 456
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area where sidewalks already exist. 
 The vacation is not needed for utility purposes. 

 The vacation will allow the existing area to be managed by county government 
operations. 

 
AND BE IT FURTHER RESOLVED, that; 

 
1. The City hereby retains a utility easement over the entire portion of right of way to be 

vacated. 
 

2. The City Council instructs the City Clerk to submit a copy of this resolution to the Itasca 
County Assessor, Itasca County Recorder, and the Itasca County Auditor. 

 
Adopted by the Council this 16th day of December 2024. 

 
______________________________ 
Tasha Connelly, Mayor 

ATTEST: 
 
 
______________________________ 
Kim Gibeau, City Clerk 
 
Council member______seconded the foregoing resolution and the following voted in favor thereof:     ; 
and the following voted against same: ; whereby the resolution was declared duly passed and adopted. 
 
 
 
 
 

This document was drafted by: 
Dan Swenson, Assistant Community Development Director  
City of Grand Rapids 
420 North Pokegama Avenue 
Grand Rapids, MN 55744 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/15/2025 

AGENDA ITEM: Conduct a public hearing to consider vacating a part of platted right-of-

way (Block 18) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

Staff will present the attached PowerPoint presentation as background for this item. 

 

REQUESTED COUNCIL ACTION: 

Conduct a public hearing to consider the vacation of platted right-of-way for property described 

as:   

All that part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS 

MINNESOTA, according to the recorded plat thereof, Itasca County, Minnesota lying adjacent 

to and abutting Lot 12, Block 18, said GRAND RAPIDS described as follows: 

Commencing at the Northwest corner of said Lot 12; thence East, along the North line of said 

Lot 12 for a distance of 7.00 feet to the point of beginning of the right of way vacation of said 

Third Street; thence continue East, along the North line of said Lot 12 for a distance of 21.00 feet 

to a line parallel with and distant 28.00 feet East of the West line of said Lot 12; thence North, 

along the Northerly extension of said parallel line 9.00 feet to a line parallel with and distant 9.00 

feet North of the North line of said Lot 12; thence West, along said parallel line 21.00 feet; 

thence South 9.00 feet to the point of beginning. Said right of way vacation contains 189 square 

feet. 
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Public Vacation Request

Street Right of Way Vacation

plat of the TOWN OF GRAND RAPIDS MINNESOTA, lying adjacent to and 
abutting Lot 12, Block 18, GRAND RAPIDS

December 16, 2024

Grand Rapids City Council
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Petitioner:  Eclipse Building Partners

Requested Vacation: A part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS 
MINNESOTA, lying adjacent to and abutting Lot 12, Block 18, GRAND RAPIDS 

All that part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS MINNESOTA, according to the recorded plat 
thereof, Itasca County, Minnesota lying adjacent to and abutting Lot 12, Block 18, said GRAND RAPIDS described as follows:

Commencing at the Northwest corner of said Lot 12; thence East, along the North line of said Lot 12 for a distance of 7.00 feet to the 
point of beginning of the right of way vacation of said Third Street; thence continue East, along the North line of said Lot 12 for a 
distance of 21.00 feet to a line parallel with and distant 28.00 feet East of the West line of said Lot 12; thence North, along the 
Northerly extension of said parallel line 9.00 feet to a line parallel with and distant 9.00 feet North of the North line of said Lot 12; 
thence West, along said parallel line 21.00 feet; thence South 9.00 feet to the point of beginning. Said right of way vacation contains 
189 square feet.

Petitioner’s Stated Reason for Request: Allow(s) for code required acceptability improvements to be 
made as part of a project to redevelop and adaptively reuse the existing building at 12 NW 3rd Street.  
The building will be converted into a restaurant establishment.

Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Public Vacation Request

Grand Rapids City Council

Staff Review Committee 

• The Engineering Department/Public Works Department have no objections to the 

petitioned vacations.

• Staff review committee consists of: Engineering/Public Works Department, 

Community Development Department, Fire Department and the Grand Rapids Public 

Utilities Commission. 

464

Item 29.



Public Vacation Request

Grand Rapids City Council

The Planning Commission reviewed this requested 

vacation at their December 5th meeting.

Based upon their review and list of considerations, 

the Planning Commission made findings that 

supported their recommendation to the city council 

for approval of the request.

Their findings are incorporated into the draft 

resolution to be considered following the public 

hearing.
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Questions…

Grand Rapids City Council
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/16/2024 

AGENDA ITEM: Consider the adoption of a resolution either approving or denying part of 

the public vacation of right of way (Block 18) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

After the public hearing on this matter, the City Council will want to consider public testimony 

received and review the recommendation put forward by the Planning Commission. The Council 

can accept the recommendation of the Planning Commission, if they agree with it, and adopt the 

resolution as prepared, or the Council can make their own findings to support its reasons for 

approving or denying the request 

 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution either approving or denying part of the public vacation of 

right of way (Block 18) 
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Public Vacation Request

Street Right of Way Vacation

plat of the TOWN OF GRAND RAPIDS MINNESOTA, lying adjacent to and 
abutting Lot 12, Block 18, GRAND RAPIDS

December 16, 2024

Grand Rapids City Council
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Petitioner:  Eclipse Building Partners

Requested Vacation: A part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS 
MINNESOTA, lying adjacent to and abutting Lot 12, Block 18, GRAND RAPIDS 

All that part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS MINNESOTA, according to the recorded plat 
thereof, Itasca County, Minnesota lying adjacent to and abutting Lot 12, Block 18, said GRAND RAPIDS described as follows:

Commencing at the Northwest corner of said Lot 12; thence East, along the North line of said Lot 12 for a distance of 7.00 feet to the 
point of beginning of the right of way vacation of said Third Street; thence continue East, along the North line of said Lot 12 for a 
distance of 21.00 feet to a line parallel with and distant 28.00 feet East of the West line of said Lot 12; thence North, along the 
Northerly extension of said parallel line 9.00 feet to a line parallel with and distant 9.00 feet North of the North line of said Lot 12; 
thence West, along said parallel line 21.00 feet; thence South 9.00 feet to the point of beginning. Said right of way vacation contains 
189 square feet.

Petitioner’s Stated Reason for Request: Allow(s) for code required acceptability improvements to be 
made as part of a project to redevelop and adaptively reuse the existing building at 12 NW 3rd Street.  
The building will be converted into a restaurant establishment.

Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Public Vacation Request

Grand Rapids City Council

Staff Review Committee 

• The Engineering Department/Public Works Department have no objections to the 

petitioned vacations.

• Staff review committee consists of: Engineering/Public Works Department, 

Community Development Department, Fire Department and the Grand Rapids Public 

Utilities Commission. 
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Public Vacation Request

Grand Rapids City Council

The Planning Commission reviewed this requested 

vacation at their December 5th meeting.

Based upon their review and list of considerations, 

the Planning Commission made findings that 

supported their recommendation to the city council 

for approval of the request.

Their findings are incorporated into the draft 

resolution to be considered following the public 

hearing.
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Council member __________ introduced the following resolution and moved for its adoption: 

 
RESOLUTION NO. 24-__ 

 
A Resolution for the Vacating a part of Third Street as dedicated on the plat of the TOWN OF 

GRAND RAPIDS MINNESOTA, according to the recorded plat thereof, Itasca County,  
 

WHEREAS, the City Planning Commission, at their regular meeting on December 16, 2024, 
reviewed the vacation request for the public right of way retained by the Village (City) of Grand Rapids 
described as: 
 

All that part of Third Street as dedicated on the plat of the TOWN OF GRAND RAPIDS MINNESOTA, according to 
the recorded plat thereof, Itasca County, Minnesota lying adjacent to and abutting Lot 12, Block 18, said GRAND 
RAPIDS described as follows: 
 
Commencing at the Northwest corner of said Lot 12; thence East, along the North line of said Lot 12 for a 
distance of 7.00 feet to the point of beginning of the right of way vacation of said Third Street; thence continue 
East, along the North line of said Lot 12 for a distance of 21.00 feet to a line parallel with and distant 28.00 feet 
East of the West line of said Lot 12; thence North, along the Northerly extension of said parallel line 9.00 feet to 
a line parallel with and distant 9.00 feet North of the North line of said Lot 12; thence West, along said parallel 
line 21.00 feet; thence South 9.00 feet to the point of beginning. Said right of way vacation contains 189 square 
feet. 

 
 
WHEREAS, the Planning Commission found the vacation to be in the best interest of the public’s 

health, safety, and general welfare; and 
 
WHEREAS, the Planning Commission forwarded a recommendation for approval of the requested 

vacation; and 
 

WHEREAS, the City Clerk’s affidavit of publication of Notice of Public Hearing and of mailing 
notices to area residents were provided; and 

 
WHEREAS, the Grand Rapids City Council conducted a public hearing on December 16, 2024, to 

consider the vacation described above; and 
 
WHEREAS, all persons who wished to voice their opinion in regard to the above mentioned 

vacation were allowed to be heard; and 
 
WHEREAS, it appears that the vacation will be in the best interest of the City to approve such 

petition; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF GRAND RAPIDS, MINNESOTA:  

that the City Council does concur with the Planning Commission’s findings that this vacation is in the 476
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best interest of the public’s health, safety, and general welfare, and hereby vacates the above described 
right-of way based on the following findings of fact: 

 

 The vacation is not needed for traffic purposes, as it is a public vacation of right-of-way. 
 The vacation is not needed for pedestrian purposes. 
 The vacation is not needed for utility purposes. 
 The vacation will allow accessibility improvements to be made as part of a project to 

redevelop and adaptively reuse an existing building. 
 

 
AND BE IT FURTHER RESOLVED, that: 

 
1. The City hereby retains a utility easement over the entire portion of right of way to be 

vacated. 
 

2. The City Council instructs the City Clerk to submit a copy of this resolution to the Itasca 
County Assessor, Itasca County Recorder, and the Itasca County Auditor. 

 
Adopted by the Council this 16th day of December 2024. 

 
______________________________ 
Tasha Connelly, Mayor 

ATTEST: 
 
 
______________________________ 
Kim Gibeau, City Clerk 
 
Council member______seconded the foregoing resolution and the following voted in favor thereof:     ; 
and the following voted against same: ; whereby the resolution was declared duly passed and adopted. 
 
 
 
 
 

This document was drafted by: 
Dan Swenson, Assistant Community Development Director  
City of Grand Rapids 

420 North Pokegama Avenue 
Grand Rapids, MN 55744 
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/16/2024 

AGENDA ITEM:  Conduct a public hearing to consider vacating a part of platted right-of-

way (Block 19) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

Staff will present the attached PowerPoint presentation as background for this item. 

 

REQUESTED COUNCIL ACTION: 

Conduct a public hearing to consider the vacation of platted right-of-way for property described 

as:   

The West 2 feet of the N/S alley lying adjacent to the east line of the following tract: 

 

The East 34.5 feet of Lots Thirteen (13) and Fourteen (14), and the East 34.5 feet of the North 6 

feet of Lot Fifteen (15), Block Nineteen (19), Town of Grand Rapids 
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Public Vacation Request

Alley Right of Way Vacation

The West 2 feet of the N/S alley lying adjacent to the east line of the following tract:

The East 34.5 feet of Lots Thirteen (13) and Fourteen (14), and the East 34.5 feet of the 
North 6 feet of Lot Fifteen (15), Block Nineteen (19), Town of Grand Rapids

December 16, 2024

Grand Rapids City Council
479
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Petitioner:  Rapids Brewing Company

Requested Vacation: The West 2 feet of the N/S alley lying adjacent to the east line of the following tract:

The East 34.5 feet of Lots Thirteen (13) and Fourteen 14, and the East 34.5 feet of the North 6 feet of Lot Fifteen 
(15), Block 19, Town of Grand Rapids.

Petitioner’s Stated Reason for Request:  The request is needed to build an adequate kitchen for a 
restaurant.  The project will bring more dining options to the downtown area and aligns with the 
goals of the Downtown Plan.

Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Grand Rapids City Council

Public Vacation Request
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Public Vacation Request

Grand Rapids City Council

Staff Review Committee  

Staff review committee consists of: Engineering/Public Works Department, Community 

Development Department, Fire Department and the Grand Rapids Public Utilities 

Commission. 
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Public Vacation Request

Grand Rapids City Council

The Planning Commission reviewed this requested 

vacation at their December 5th meeting.

Based upon their review and list of considerations, 

the Planning Commission made findings that 

supported their recommendation to the city council 

for approval of the request.

Their findings are incorporated into the draft 

resolution to be considered following the public 

hearing.
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Grand Rapids City Council
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REQUEST FOR COUNCIL ACTION 

 

 

AGENDA DATE: 12/16/2024 

AGENDA ITEM: Consider the adoption of a resolution either approving or denying part of 

the public vacation of right of way (Block 19) 

PREPARED BY: Dan Swenson, Community Development 

 

BACKGROUND: 

After the public hearing on this matter, the City Council will want to consider public testimony 

received and review the recommendation put forward by the Planning Commission. The Council 

can accept the recommendation of the Planning Commission, if they agree with it, and adopt the 

resolution as prepared, or the Council can make their own findings to support its reasons for 

approving or denying the request 

 

REQUESTED COUNCIL ACTION: 

Make a motion to adopt a resolution either approving or denying part of the public vacation of 

right of way (Block 19). 
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Council member __________ introduced the following resolution and moved for its adoption: 

 
RESOLUTION NO. 24-__ 

 
A Resolution for the Vacating the West 2 feet of the N/S alley lying adjacent to the east line 
of the following tract:  The East 34.5 feet of Lots Thirteen (13) and Fourteen (14), and the 
East 34.5 feet of the North 6 feet of Lot Fifteen (15), Block Nineteen (19), Town of Grand 

Rapids  
 

WHEREAS, the City Planning Commission, at their regular meeting on December 16, 2024, 
reviewed the vacation request for the public right of way retained by the Village (City) of Grand Rapids 
described as: 

 

Vacating the West 2 feet of the N/S alley lying adjacent to the east line of the 
following tract: 
 

The East 34.5 feet of Lots Thirteen (13) and Fourteen (14), and the East 34.5 feet of the 
North 6 feet of Lot Fifteen (15), Block Nineteen (19), Town of Grand Rapids 

 
WHEREAS, the Planning Commission found the vacation to be in the best interest of the public’s 

health, safety, and general welfare; and 
 
WHEREAS, the Planning Commission forwarded a recommendation for approval of the requested 

vacation; and 
 

WHEREAS, the City Clerk’s affidavit of publication of Notice of Public Hearing and of mailing 
notices to area residents were provided; and 

 
WHEREAS, the Grand Rapids City Council conducted a public hearing on December 16, 2024, to 

consider the vacation described above; and 
 
WHEREAS, all persons who wished to voice their opinion in regard to the above mentioned 

vacation were allowed to be heard; and 
 
WHEREAS, it appears that the vacation will be in the best interest of the City to approve such 

petition; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF GRAND RAPIDS, MINNESOTA:  

that the City Council does concur with the Planning Commission’s findings that this vacation is in the best 
interest of the public’s health, safety, and general welfare, and hereby vacates the above described right-
of way based on the following findings of fact: 

 
 The vacation is not needed for traffic purposes, as it is a public vacation of right-of-way. 
 The vacation is not needed for pedestrian purposes, as it is located within a parking lot 
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area. 
 The vacation is not needed for utility purposes. 
 The vacation will allow improvements to be made as part of a project to redevelop and 

adaptively reuse an existing building. 
 

AND BE IT FURTHER RESOLVED, that; 
 

1. The City Council instructs the City Clerk to submit a copy of this resolution to the Itasca 
County Assessor, Itasca County Recorder, and the Itasca County Auditor. 

 
Adopted by the Council this 16th day of December 2024. 

 
______________________________ 
Tasha Connelly, Mayor 

ATTEST: 
 
 
______________________________ 
Kim Gibeau, City Clerk 
 
Council member______seconded the foregoing resolution and the following voted in favor thereof:     ; 
and the following voted against same: ; whereby the resolution was declared duly passed and adopted. 
 
 
 
 
 

This document was drafted by: 
Dan Swenson, Assistant Community Development Director  
City of Grand Rapids 
420 North Pokegama Avenue 
Grand Rapids, MN 55744 
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