
 

AGENDA 

CITY COUNCIL SPECIAL MEETING 

55 West Williams Avenue Fallon, NV 
June 27, 2025 at 9:00 AM 

 

The Honorable City Council will meet in a special meeting on June 27, 2025 at 9:00 a.m. in the City 

Council Chambers, 55 West Williams Avenue, Fallon, Nevada. 

 

Items on the agenda may be taken out of order. The Council may combine two or more agenda items for 

consideration. The Council may remove an item from the agenda or delay discussion relating to an item 

on the agenda at any time. Unless otherwise allowed by the City Council, public comments by an 

individual will be limited to three minutes. 

 

1. Pledge of Allegiance to the Flag 

 

2. Certification of Compliance with Posting Requirements 

 

3. Public Comments 

General in nature, not relative to any agenda items. No action may be taken on a matter raised 

under this item until the matter has been specifically included on an agenda as an item upon 

which action will be taken. (For discussion only) 

 

4. Discussion and possible action to approve negotiated agreement between the City of Fallon and 

the Fallon Peace Officers Association to be effective from July 1, 2025 to June 30, 2028.  

(Pursuant to NRS 288.153, the proposed agreement and any exhibits or other attachments to the 

proposed agreement are available to the public on the City’s website, fallonnevada.gov, and at 

the City Clerk’s Office, 55 West Williams Avenue, Fallon, Nevada.)  (For possible action) 

 

5. Executive Session (Closed) 

Discuss Litigation Matters (For discussion only) (NRS 241 et.seq.) 

Negotiations with Operating Engineers Local Union No. 3 (For discussion only) 

Negotiations with Fallon Peace Officers Association (For discussion only) 
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6. Report on transfers of appropriations between functions or programs within the General Fund, 

Convention & Tourism Fund, and Convention Center Fund during fiscal year 2025 as required 

by NRS 354.598005. (For discussion only) 

 

7. Consideration and possible approval and adoption of Resolution No. 25-06-01: A resolution 

augmenting the Fiscal Year 2025 budget of the General Fund in the amount of Three Million 

Five Hundred Ninety-Eight Thousand Dollars  ($3,598,000), the Convention & Tourism 

Authority Fund in the amount of One Hundred Twenty-Four Thousand Eight Hundred Dollars 

($124,800), the Airport Fund in the amount of Two Million Six Hundred Fifty Thousand 

Dollars ($2,650,000), the Mayor’s Youth Fund in the amount of Ten Thousand Dollars 

($10,000) and other matters properly related thereto.  (For possible action) 

 

8. Consideration and possible approval and adoption of Resolution No. 25-06-02: A resolution 

augmenting the fiscal year 2024-2025 budget of the Electric Enterprise Fund in the amount of 

Five Hundred Fifty-Two Thousand Dollars ($552,000), the Water Enterprise Fund in the 

amount of One Hundred Three Thousand Dollars ($103,000), the Sewer Enterprise Fund in the 

amount of One Hundred Forty-Three Thousand Dollars ($143,000), the Sanitation Enterprise 

Fund in the amount of One Hundred Fifty Thousand Dollars ($150,000), the Landfill Enterprise 

Fund in the amount of Two Hundred Ninety-Six Thousand Dollars ($296,000), the Water 

Treatment Enterprise Fund in the amount of Sixty-Five Thousand Dollars ($65,000), the Water 

Treatment Reserve Fund in the amount of One Hundred Forty Thousand Dollars ($140,000), 

the Data Processing Internal Service Fund in the amount of Fifty-Three Thousand Dollars 

($53,000) and the Public Works Internal Service Fund in the amount of Four Hundred Five 

Thousand Dollars ($405,000), and other matters properly related thereto.  (For possible action) 

 

9. Public Comments (For discussion only) 

 

10. Council and Staff Reports (For discussion only) 

 

 

This agenda has been posted on or before 9:00 a.m. on June 24, 2025 at City Hall, City’s website 

(https://fallonnevada.gov) and the State of Nevada public notice website (https://notice.nv.gov/). 

 

The supporting material for this meeting is also available to the public on the City’s website 

(https://fallonnevada.gov) and the State of Nevada public notice website (https://notice.nv.gov/) or by 

contacting Elsie Lee, Deputy City Clerk, City Clerk’s Office, City Hall, 55 West Williams Avenue, 

Fallon, Nevada, 775-423-5104 

/s/ Elsie M. Lee 

 

NOTICE TO PERSONS WITH DISABILITIES: Reasonable effort will be made to assist and 

accommodate physically handicapped persons desiring to attend the meeting.  Please call the City 

Clerk's Office at 775-423-5104 in advance so that arrangements may be conveniently made. 
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CITY OF FALLON 

REQUEST FOR COUNCIL ACTION  
 

DATE SUBMITTED: June 23, 2025 

AGENDA DATE: June 27, 2025 

TO: The Honorable City Council 

FROM: Robert Erickson, Chief of Staff 

AGENDA ITEM 

TITLE: 

Discussion and possible action to approve negotiated agreement between the 

City of Fallon and the Fallon Peace Officers Association to be effective from 

July 1, 2025 to June 30, 2028.  (Pursuant to NRS 288.153, the proposed 

agreement and any exhibits or other attachments to the proposed agreement 

are available to the public on the City’s website, fallonnevada.gov, and at the 

City Clerk’s Office, 55 West Williams Avenue, Fallon, Nevada.)  (For 

possible action) 

TYPE OF ACTION REQUESTED: 

☐ Resolution ☐ Ordinance 

☒ Formal Action/Motion ☐ Other – Discussion Only 

 

RECOMMENDED COUNCIL ACTION: Motion to approve negotiated agreement between the City of 

Fallon and the Fallon Peace Officers Association to be effective from July 1, 2025 to June 30, 2028. 

 

DISCUSSION: The proposed agreement is attached. 

 

FISCAL IMPACT:  Adoption of the proposed negotiated agreement will result in an increase of salaries 

as provided in the agreement.     

 

FUNDING SOURCE: Various        

 

PRESENTED TO COUNCIL BY: Robert Erickson 

 

PREPARED BY: Elsie Lee, Deputy City Clerk 

3

Item 4.



 
 
 
 
 

 
 
 
 

MEMORANDUM OF 
UNDERSTANDING 

 
 

BETWEEN 
 
 

     THE CITY OF  
   FALLON 

 
 

AND THE 
 
 

FALLON PEACE OFFICERS ASSOCIATION 
 
 
 
 

DURATION: 
 
 
 

July 1, 2025-June 30, 2028 
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AGREEMENT 
 
ARTICLE I.           PARTIES 
 

This Agreement is made by and between the City of Fallon, a municipal corporation of 
the State of Nevada, hereinafter referred to as "City", and the Fallon Peace Officers Association, 
a bargaining unit as defined in Nevada Revised Statues (NRS) 288.028, hereinafter referred 
to as "Association" and is effective from July 1, 2025 to June 30, 2028. 
 
ARTICLE II. AUTIIORIZED AGENTS 

 
For purposes of this Agreement, the following are the authorized agents of the parties:  
 

A. For the City: 
Mayor, City of Fallon 
Fallon City Hall 
Williams Avenue 
Fallon, Nevada 89406 
 

B For the Association: 
 Fallon Peace Officers  
 Assoc. Negotiating Committee P. 0. Box 1731 

Fallon, Nevada 89406 
 
ARTICLE  III.  RECOGNITION 
 

The City recognizes the Fallon Peace Officers Association as the sole collective 
bargaining agent for all sworn officers under the rank of Captain who are employed by 
the City within the Fallon Police Department. 
 
ARTICLE IV. ASSOCIATION DUES 
 

The City agrees to deduct from the salaries of employees who are members of the 
Association and to remit the same to such officer as may be designated by the Association all 
dues which may, from time to time, be required by the Association for employee membership 
therein, provided that: 
 

A The association shall submit to the City a complete listing of all 
members of the Association, which said listing shall continue in 
full force and effect until an amended listing is submitted to the 
City. 

 
B. That such deductions shall be made only with respect to employees 

whose names appear in the listing or listings described in the 
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preceding Subparagraph and only with respect to such employees 
who have executed and delivered to the City a written authorization 
for such deduction, which said written authorization shall be on a 
form prepared by the City. 
 

C. The Association shall certify to the City, in writing, the amount of 
dues for each member of the Association, and shall further certify 
to the City any changes in amount of such dues not less than thirty 
(30) days prior to any such change. 
 

D. The Association shall indemnify the City against any and all liability 
arising from any action taken by the City under the provisions of 
this Article. 

 
ARTICLE V.        RIGHTS OF CITY EXEMPTED FROM AGREEMENT 
 

The City retains, solely and exclusively, all of the rights, power and authorities held or 
exercised prior to the execution of this Agreement, save and except as herein expressly 
limited, including, without limitation, those matters enumerated in NRS 288.150(3), NRS 
288.150(4) and NRS 288.150(5). All existing provisions of the Fallon Municipal Code and 
the General Orders of the Fallon Police Department, not inconsistent therewith, are hereby 
ratified and confirmed. 
 
ARTICLE VI. PROBATIONARY PERIODS 
 

A. Upon initial employment or re-employment, all employees 
shall serve a probationary period of twelve (12) months, during 
which time the employee may be discharged from his 
employment without cause, hearing, or right of appeal. Such 
probationary period may be extended, for cause, subject to the 
employee's right of appeal, as hereinafter specified. Employees 
that are required to attend a basic POST Academy will have 
their probationary period extended twelve (12) months from 
their date of graduation. 
 

B. Upon promotion of any employee to a classification with a higher 
salary schedule, the employee so promoted shall serve a 
probationary period of twelve (12) months, during which time 
such employee may be returned to his previous classification 
without cause, hearing or right of appeal. Such probationary period  
may be extended, for cause, subject to the employee's right of 
appeal, as hereinafter specified. 
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C. As a disciplinary measure and in lieu of discharge, under 
circumstances which would justify such discharge, an employee 
may be placed on terminal probation for a period not-to-exceed 
twelve (12) months, provided that such discipline is imposed in 
accordance with the terms of this Agreement, during which time 
such employee may be discharged from his employment without 
cause, hearing or right of appeal. 

 
ARTICIE VII.                             SALARIES 
 

Effective July 1, 2025, employees shall be compensated at Zero  Percent (0%) above the Pay 
Schedule as attached. 
 

Effective July 1, 2026, employees shall receive a salary increase of Two Percent (2 
%). 
 

Effective July 1, 2027, employees shall receive a salary increase of Three Percent 
(3%). 

 
A  The City shall pay all Public Employee's Retirement System 

payments during the term of this Agreement. 
 

B. Employees shall be paid a shift differential of eight percent (8%) for 
those employees assigned to work between 6:00 p.m. and 6 a.m. 

 
C. The City shall compensate each employee who is placed in a stand-by 

status, Two Dollars ($2.00) per hour for each hour assigned to stand-
by. 

 
D. Any Peace Officer assigned to perform training of other officers by 

the Chief of Police shall be entitled to receive an additional Five 
Percent (5%) of his regular pay for actual time spent training. 
 

E. Special Assignment Pay - An employee will receive an additional 
five percent (5%) of his regular pay for assignment to Detective, Task 
Force Investigator or SRO. 

 
F. Spanish Speaking Incentive Pay. An employee shall receive 

$500.00 annually with proficiency based on being conversant in 
Spanish.  This will be payable on the first pay period in December. 
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G. Employees hired that are required to attend the basic POST 
Academy will receive a wage 10% less than Grade 8, Step A. 
Upon successful graduation from the academy, the employee will 
advance to Grade 8, Step A. 

 
ARTICLE  VIII. SALARY INCREASES 
 

For the duration of this contract permanent employees shall receive step increases in salary 
at the start of the payroll period after which either of the following shall have occurred: 

A Twelve (12) months from the date of initial employment. Each 
employee's original hire date shall be the employee's anniversary 
date. In the eventuality of a promotion, the original hire date will 
remain as the anniversary date. When the probationary period 
associated with the promotion has successfully passed, the 
increased compensation that should have come as a result of 
passing one's anniversary date while the individual was on 
probation, will be paid in a lump sum. 

B Twelve (12) months from the date of any previous step increase. 
Step increases shall be based upon merit and shall not be 
considered as longevity increases. Any period of probation 
imposed under Article VI. C. above, shall be excluded in 
computing the time periods hereinabove set forth in this Article. 

 
Any period of extended probation under Article VI. A., or Article 
VI. B above, shall be excluded in computing the time periods 
hereinabove set forth in this Article. 

 
Any period of extended probation under Article VI. A., or 
Article VI. B above, shall be excluded in computing the time 
periods herein above set forth in the Article. In the event that an 
employee is denied a step increase for which he would be 
eligible under the terms of this Article, the employee shall be 
informed, in writing, of the reason for such denial. Such denial 
is subject to appeal by the employee under the procedure 
hereinafter set forth. 

 
ARTICLE IX HEALTH  INSURANCE 
 

A The City shall continue its policy of permitting employees to 
participate in the group health plans offered to all City 
employees, and the City will continue to pay the employee's 
portion of the City's base policy or an equivalent amount 
toward the approved health plan. 
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B. Dependents of employees may be included in said group health 

insurance plan, provided: 
 

1. Such dependents qualify for coverage under said plan; 
 

2. Such dependent coverage is available under said plan; 
 

3. The employee requests such dependent coverage in 
writing; and 

 
4. The employee agrees to pay all premiums charged for 

such dependent coverage, which said premiums shall 
be deducted from the employee's salary, pro-rated on 
an annual basis. 

C. The City agrees to implement a plan under Section 125 of the 
Internal Revenue Code to permit employees to avail themselves 
of the insurance tax benefits provided in that Section; in the 
event that any tax deduction taken by any employee under such 
plan shall be disapproved or disallowed by the Internal Revenue 
Service, the employee so affected shall indemnify the City 
against any and all liability as a result thereof. 

D. Employees who are unable to schedule their yearly Heart/Lung exam 
as provided for in NRS during their normal working hours shall be 
compensated at the overtime rate for actual hours required for the 
exam(s). 

E At the request of an employee, who is assigned to Range Duties for 
a period of thirty (30) days or more, the City shall provide Hearing 
and Lead Level tests at City expense. 

F. The City shall establish a City-wide joint labor/management health 
insurance advisory committee, comprised of two (2) labor 
representatives selected by the Association; two (2) management 
representatives; and two (2) labor representatives selected by any 
other recognized bargaining unit. The labor representatives shall 
serve without loss of compensation. The joint labor-management 
health insurance committee shall meet at least quarterly. 

 
The City shall establish a City-wide joint labor-management 
safety advisory committee, comprised of two (2) labor 
representatives selected by the Association; representatives 
selected by any other recognized bargaining unit. The labor 
representatives shall serve without loss of compensation. The joint 
labor/management safety committee shall meet at least quarterly. 
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ARTICLE X. UNIFORM ALLOWANCE 
 

A. Upon initial employment, each employee shall be provided with 
uniforms, leather goods and safety items required for the 
performance of the employee's duties at the sole cost and expense of 
the City. 

 
B. Such items shall be maintained and replaced by the employee, as 

required, at the sole cost and expense of the employee. 
 

C. Twelve (12) months after the initial employment of the employee, the 
City agrees to pay to the employee fifty percent (50%) of the uniform 
allowance established in Subparagraph D. below as partial 
reimbursement of the sums expended by the employee under the 
provisions of Subparagraph B. above. 

 
D. Commencing one (1) year after his initial employment, the City 

agrees to pay to each employee the sum of one thousand three hundred 
fifty dollars ($1,350.00) per year for uniform care, maintenance and 
replacement, said sum to be paid by separate check on the first pay 
day in July of each year. The City shall recognize their obligation to 
provide this allowance, as designated, in a timely manner. 

 
E Upon request by an employee and at the discretion of the Chief of 

Police, the City shall be authorized to repair or replace items of personal 
property which have been damaged while the employee is on duty. This 
section is not intended to provide for repair or replacement of items 
damaged through negligence on the part of the employee. The intent 
of this section is to provide relief when items such as, but not limited 
to the following are damaged as a result of unusual circumstances 
such as physical assault: eye-glasses, watches, dentures, and 
clothing. It is also at the discretion of the Chief of  Police as to the value 
placed on the items which are being repaired or replaced. 

 
ARTICLE XI ACTING PAY 
 

A. Any employee may be temporarily assigned to serve in an acting 
capacity in a position higher in pay grade than that in which such 
employee is regularly employed 

 
B. An employee assigned to fill the position of the absent employee shall 

receive ten percent (10%) over and above his/her regular salary for the 
time so assigned. 
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ARTICLE  XII.                         EDUCATIONAL INCENTIVE PAY 
 

A. The City shall provide full reimbursement for the tuition fees and 
course required books up to two thousand dollars ($2,000.00) per 
year for classes with earned grade of B or better, associated with 
taking P.O.S.T. required classes or college courses necessary to 
obtain a career related degree. The selection of classes and tuition 
reimbursement shall be pre approved by the Police Chief 

 
The City shall recognize their obligation to provide this allowance, as designated, in a 

timely manner. 
 
B. TRAINING COURSES.  Employees will be reimbursed for 

educational training courses taken subsequent to approval of the 
Police Chief pursuant to the following: (a) The training must be 
directly related to the required skill or education for the employee’s 
current position.  There will be no reimbursement merely for 
promotion preparation.  (b) Only full-time regular employees who 
have been so employed for at least one (1) year will be eligible for 
reimbursement.  Further, eligibility will be determined by the Police 
Chief in accordance with the departmental training program. (c) No 
employee will be reimbursed for more than two thousand dollars 
($2,000) per fiscal year.  No reimbursement will be effected if the cost 
is assumed by any other institution, scholarship or grant-in-aid. (d)  
Reimbursable expenses shall be restricted to tuition course fees and 
required textbooks.  While courses should normally be taken on the 
employee’s own time, exception may be granted by the Police Chief 
– in which case, hours away from work must be deducted from earned 
vacation, or be recorded as excused absence without pay (e) To 
accredited school.  At the Police Chief’s discretion, a course may be 
taken from a school that is not accredited. (f) Reimbursement will be 
effected upon presentation of evidence to substantiate the expense, 
evidence of a passing grade and the surrender of all textbooks for 
placement in the Police Department reference. 
 

/// 
 
/// 
 
/// 
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ARTICLE XIII: HOURS 
 

A. As determined by management, the work period shall conist 
of 80 hours through a two week period, which shall include 
a lunch period not to exceed thirty (minutes) and two (2) rest 
periods not-to-exceed fifteen minutes each. 

 
B. The rest periods provided in Subparagraph A. above, shall not 

be taken within one (1) hour of the time in which the employee 
starts or ends his shift or within one (1) hour of the employee's 
lunch break, and may not be accumulated or used to supplement  
any other provision herein contained for vacation, sick leave or 
other time off.   

 
C. Employees shall be required to provide their own  transportation  to 

and  from the Fallon City Hall at the beginning and end of each shift. 
 
ARTICLE XIV. OVERTIME 
 

A.   Overtime is defined as that time worked, as authorized and directed by 
management, which exceeds eighty (80) hours during any two (2) week 
period, including leave time taken in place of scheduled work hours 
during that same two (2) week period. Annual leave, sick leave, 
approved holidays and compensatory time off shall be considered 
hours worked for purpose of computing overtime.  

 
B. Overtime shall be compensated as follows: 

 
1. Salary for such overtime at a rate one and one-half (1-1/2) times 

the regular rate for employee who works such overtime; or 
 

2 Time off for such employee, in addition to all other time off 
provided in this Agreement, equal to one and one-half (1-1/2) 
the amount of such overtime or "compensatory time off' at the 
option of management. 

 
C. Overtime  may  be  accumulated for each  employee  in  a  CTO bank 

up  to  a maximum of forty-eight (48) hours. 
 

D. Any time accumulated by an employee in his CTO bank may be 
used by the employee for additional time off, upon approval by 
management; any employee who has accumulated more than forty-
eight (48) hours in his CTO bank will be required to take such 
additional time off to reduce the hours in said bank to forty-eight 
(48) hours or less before the next pay period. 
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E.   Nothing in this Agreement shall prohibit or restrict the authority of  
management  to schedule or reschedule any employee's work time in 
order to operate within budgeting restraints imposed upon the City 
or its departments. 

 
F. To the extent possible, additional time off, required under Paragraph 

E. of this Article, shall be scheduled to extend the employee's normal 
weekend, and at least. twenty-four (24) hour notice of the scheduling 
of such additional time off shall be given to the employee. 

 
G. Physical Fitness Incentive Program. 

The City of Fallon recognizes the importance of our officers to 
maintain a level of fitness that will keep them physically able to 
perform the requirements of their jobs. The goal of the Physical 
Fitness Incentive Program is to establish a fitness and incentive 
program to encourage department members to exercise regularly 
and maintain a healthy lifestyle. By encouraging officers to maintain 
a minimum level of fitness, the department aims to promote the 
general wellness of our officers, decrease the incidents of injury and 
promote in them a great confidence and ability in performing their 
daily activities. 
 
1. Effective July 1, 2025  and semi-annually thereafter, sworn 

employees will be provided the opportunity to participate in 
a physical fitness test based on the Nevada POST Physical 
Fitness Test (PFT). Employees meeting the Nevada POST 
Physical Fitness Test Standards for the Certification for a 
Category I Peace Officer will receive an incentive of 
twelve (12) hours of compensatory time. 

 
2. If an employee is unable to participate in the scheduled PFT 

test due to illness, injury, vacation, court, or other reasonable 
conflict, the employee may request, in writing a make-up 
test without penalty so long as the makeup test is completed 
and passed at the next scheduled make-up test date. 

 
3. Scheduling of the PFT testing, makeup tests and/or retests 

shall be determined by the Chief of Police or his designee. 
 

4. Recognizing that participation in this incentive program is 
purely voluntary, those employees who opt not to participate or 
do not meet the minimum PFT Standards, will not be deemed 
"physically unfit for duty." 
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ARTICLE XV.           HOLIDAYS 
 

A. The City shall recognize no legal holidays, except those 
established by the Nevada State Legislature, as set forth in 
the Nevada Revised Statutes. 

B. The treatment of and compensation of employees for work 
performed on such holidays shall be in accordance with 
the NRS 236.015. 
1. Holidays shall include: 

 
New Year's Day 
Martin Luther King's Day 
President's Day 
Memorial Day Labor Day 
Independence Day 
 

Nevada Day 
Veteran's Day 
Thanksgiving Day 
Family Day 
Christmas Day 
Juneteenth 

Any day that may be appointed by the President of the United States, the Governor of the 
State of Nevada, or the Fallon City Council for public fast, thanksgiving or as a legal holiday except 
for any Presidential appointment of the fourth Monday in October as Veteran's Day. 
 

If January 1, July 4, October 31, November 11 or December 25th falls upon a Sunday, the 
Monday following must be observed as a legal holiday or upon a Saturday, the Friday preceding 
must be observed as a legal holiday. 
 

For employees whose normal work schedule includes Saturdays, Sundays and Holidays: 
should any of the above holidays fall on an employee's regular day off, those employee's shall be 
entitled to observe those holidays on the day preceding or the day following their regular days off, 
depending on staff demands; otherwise, those employees shall be paid holiday pay on the actual 
holiday. 

2. Any employee of the City who is required to work on 
any of the above-named holidays, due to an emergency 
or orders of the Department Head, shall be granted 8 
hours of holiday pay. That pay is separate and 
independent of the employees scheduled shift.  Hours 
actually worked on the holiday will be paid at the rate 
of two and one-half times (2-1/2) the employee's 
normal hourly pay rate. 

 
ARTICLE XVI. VACATION 
 

A. All employees who are employed on a full-time basis shall 
accrue vacation time in accordance with the following 
schedule: 
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Continuous Service Annual Accrued Hours 

 
                                         1st through 4th years  
                                         5th through 9th years  
                                           10th through 14th years  
                                         15th through 24 years 

25th years and thereafter 
 

12 days   
17 days 
21 days 
24 days 
27 days 
 

96 hours 
136 hours 
168 hours 
192 hours 
216 hours 

 On  an  employee's 15th and  20th year anniversary  dates, he  shall  receive  one (1) additional 
week (5 days) 40 additional hours of  vacation for  those years for a total of  twenty-nine (29) days of 
vacation. On the employee's 16th and 21st  anniversary the vacation  of  twenty-nine (29) days shall 
revert back to twenty-four (24) days 192 hours consistent with the other sections of this agreement. 
 

Additionally, the City shall provide an additional one-time payment of forty (40) hours of 
vacation to each employee upon completion of twenty-five (25) years of service with the City. 
 

B. Part-time employees who work at least twenty (20) hours per 
week shall accrue vacation time in accordance with the 
schedule contained in the preceding Paragraph of the Article, 
pro-rated on the basis of the relationship between the number of 
hours worked per week by such employee and the normal full-
time workweek of forty (40) hours. 

 
C. Probationary employee shall accrue vacation time in 

accordance with the schedule contained in Paragraph A. of this 
Article, but no vacation time may be taken by any such employee 
until after completion of six (6) months of service with the City. 
Vacation time may be taken only with the approval of 
management. 

 
D. At the end of any fiscal year, employees who reach or 

exceed the maximum accrual of two hundred forty (240) 
hours, shall be allowed a reasonable amount of time to 
schedule time off to reduce their vacation leave balance. 

 
E. Any permanent employee whose employment is terminated 

shall be paid for all vacation time accrued at the time of 
such termination; in the event that such termination is 
caused by the death of the employee, such payment shall be 
made to his heirs, executors, administrator or assigns. 

 
F. Annual leave requests shall be awarded based on seniority 

with the police department and in said officer's current rank 
structure. 
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ARTICLE XVII.         SICK LEAVE 
 

A.  Twelve (12) working days 96 hours of sick leave shall be 
granted for each twelve (12) months of employment, up to 
a total accumulation of one hundred eighty (180) working 
days 1,440 hours. 

 
B. Sick leave may be granted to an employee during his 

probationary period as it is accrued. Sick leave need not be 
used for dental care unless unusual absences are necessary 
or the employee is required to be hospitalized. Sick leave 
will not be allowed for illness, injury or other physical 
disability resulting from misconduct or excessive use of  
alcohol or narcotics. No sick leave benefits of any kind 
will be granted after termination of employment. 

 
C. Sick leave maybe used in cases of serious illness in any 

employee's immediate family requiring his attendance, and 
shall be for the actual time required. 
Sick leave can be used to take care of whomever an 
employee deems important. 

 
D. An employee who is receiving workmen's compensation 

may, at his option, take sufficient sick leave to make up the 
difference between the workmen's compensation payment 
and his regular wage. When his sick leave account is 
exhausted, he will receive workmen's compensation 
payments only. 

 
E. Employees claiming sick leave may be required to file 

competent written evidence that they have been absent 
as authorized. If employees have been incapacitated for 
a major portion of the sick leave time taken they may be 
required to provide evidence of being physically, 
mentally or emotionally able to perform their duties 
before returning to work. Claiming sick leave when 
physically fit or when not otherwise eligible for sick 
leave within the provision of this section may be cause 
for disciplinary action, including cancellation of sick 
leave benefits, suspension, demotion or termination. 
When sick leave is needed, the employee shall notify his 
department head or other superior if the department 
head is not available. Such notice shall be given at the 
earliest possible time and preferably before the start of 
the scheduled working hours. Failure to make a diligent 
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effort to give such notice may result in payroll deduction 
for the time taken. 

 
F. Employees retiring from City service under Nevada Public 

Employees Retirement System shall be entitled at the time of 
retirement to a lump-sum payment of accrued sick leave on the 
following basis: 

 
Years of Employment with the 
City  
 
Less than 10 years 
10 to 20 years 
over 20 years 

Percentage of accrued sick leave 
allowed for payment  
 
35% 
50% 
75% 
 

G. Employees who reach the maximum accrual of one hundred 
and eighty (180) days 1,440 hours shall be granted an 
additional eight (8) hours, of vacation time for each sixteen 
(l6) hours of sick leave accrued beyond 1,440 one hundred 
eight (180) days. Each conversion of sick leave to vacation 
shall return the employee's balance to the 1,440 hours one 
hundred eight (180) day maximum, and will not otherwise 
increase the maximum accrual. 

 
H. Conversion of Sick Leave Into Retirement Credits.  An 

employee who is eligible for purchase of service credits under 
the Nevada Public Employee’s Retirement System (“PERS”) 
and applicable law, may at his or her option convert unused 
sick leave into service credit under PERS at the rate of one 
hour of sick leave, subject to the following conditions and 
limitations: 

 
a) Employees must have a cumulative total of at least 400 

hours of unused sick leave to be eligible for conversion.  
Accrued sick leave hours of an employee in excess of 400 
may be converted into retirement service credit. 
 

b) An employee’s conversion of unused accrued sick leave 
into retirement service credits shall be in increments of at 
least 160 hours, subject to a maximum annual limit of 280 
hours (7 work weeks). 
 

c) Employees desiring to convert unused accrued sick leave 
into retirement service credit shall submit a written request, 
on a City approved form, to the City Clerk on or before 
December 1 of each year.  If the employee meets all of the 
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conditions set forth above, then City shall deduct the 
designated amount of accrued sick leave from the 
employee’s account and proceed to purchase retirement 
service credit from PERS in an amount equal to the number 
of hours elected to be converted by the employee. 
 

d) For those employees who elect to purchase retirement credit 
under PERS and subsequently retire under PERS while 
employed by the City, shall be eligible to convert their sick 
leave balance in writing to retirement credit on an hour for 
hour basis for the balance of retirement credit available for 
purchase not to exceed the statutory maximum of five (5) 
years.  In the event that a sick leave balance remains after 
converting as much of the employees sick leave hours to 
retirement credit as may be allowed under PERS, the 
remaining balance shall be eligible for the privileges 
granted under the negotiated agreement between the FPOA 
and the City of Fallon. 
 

e) Upon retirement under PERS while employed by the City, 
an employee may elect in writing to convert their unused 
sick leave into retirement service credits up to a maximum 
of 680 hours. 
 

f) The benefits granted under this Paragraph may be used in 
combination with the benefits granted under the negotiated 
agreement between the FPOA and the City of Fallon. 

 
 
ARTICLE XVIII VOLUNTARY LEAVE DONATION 

Employees may donate leave from their accrued balances to other employees who have suffered 
an extended illness or injury, subject to the following conditions: 
 

1. Donations shall be no less than one (1) day increments. 
 

2. All donations of leave shall be strictly voluntary and recognized on a case 
by case basis. 

 
3. The Chief of Police shall monitor and administer the Leave Program. 

 
4. This article shall not be used as the basis for additional leave accrual 

requests. 
 
 
ARTICLE XIX. MILITARY LEAVE 
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Employees shall be entitled to military leave, as now or hereafter authorized by law, to 
participate in National Guard or other military training. There shall be no loss of seniority, sick leave or 
annual leave rights during such leave. An employee shall receive his regular pay, not to exceed fifteen 
(15) calendar days per year, while on such leave. Where required by the nature of an employee's 
military obligation, leaves without pay in excess of fifteen (15) calendar days may be granted for 
military service in time of war, national or state emergency, as proclaimed by the proper federal or state 
authorities, with reinstatement to be made at the expiration of such required period of leave as now or 
hereafter authorized by law. 

ARTICLE XX.                  BEREAVEMENT LEAVE 
 

A.   Any employee shall be entitled to bereavement leave, 
not-to-exceed three (3)days, upon the death of any 
person important to the employee. 

 
B. Bereavement leave shall not be charged against an 

employee's other leave balances. 
 

C. Additional bereavement leave may be allowed by 
management, but such additional leave shall be charged 
against the employee's accrued sick leave time, 
compensatory time or annual leave time, in that order. 

 
ARTICLE  XXI. LONGEVITY PAYMENT AND ELIGIBILITY 
 

 A longevity benefit is available to eligible bargaining unit employees. The eligibility 
determination date for longevity is the last complete pay period that occurs before the first payday 
in December. Eligibility determination and longevity payment payout will occur annually the first 
payday in December of each fiscal year. If, on the eligibility determination date, an employee has 
completed six years of full-time continuous, regular City service in a bargaining unit position, s/he 
will receive $200 annually payable on the first payday in December. This payment is not an 
adjustment to an employee's base salary but a lump-sum payout that is subject to PERS 
contribution. For each additional year of full-time, continuous service in a bargaining unit position 
after the sixth year that has been achieved by the eligibility determination date, the employee will 
receive an additional $100 annually payable as above. Longevity payments shall be capped at a 
level for completion of 25 years of service and an employee with more than 25 years of service is 
paid the same amount as those who have completed 25 years of service. The annual payments are 
set forth in the table listed below.  
 
/// 
 
/// 
 
/// 
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1-5 None 

6 400.00 

7 600.00 

8 800.00 

9 1000.00 

10 1200.00 

11 1400.00 

12 1600.00 

13 1800.00 

14 2000.00 

15 2200.00 

16 2400.00 

17 2600.00 

18 2800.00 

19 3000.00 

20 3200.00 

21 3400.00 

22 3600.00 

23 3800.00 

24 4000.00 

25 4200.00 

 

a.  Regular, full-time, part-time, or intermittent employees covered under the Agreement who 
have had a break in service [i.e., separation, resignation, termination, retirement, etc.], will begin 
a new, initial eligibility period starting with the date of their last re-employment or reinstatement 
as a regular employee of the City in a bargaining unit position. However, employees who have 
been separated as a result of an involuntary reduction in force who are re-called to a bargaining 
unit position within two years will not be required to begin a new eligibility period. Regular 
seasonal employees' furlough periods (periods of leave without pay during the "off' season) will 
not be considered as breaks in service, but only regularly scheduled and paid hours in City 
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employment in a seasonal bargaining unit position will be used to determine when a regular 
seasonal employee has completed a year of service as described below in 7 .1 (C). 
 
b.  Periods of employment as a temporary, hourly, or time limited employee are not creditable 
for longevity. 
 
c.  An employee who has had continuous service as a regular employee in a bargaining unit 
position but who has worked less than full time or without pay during any part of an eligibility 
period may receive credit for regularly scheduled hours in a pay status. That is, periods of regular 
continuous seasonal, part-time or intermittent employment will be credited on a regularly 
scheduled, paid-hour basis. Employees who, during their regular continuous employment period 
with the City, have periods of regular service that is less than full-time (40 hours per week) must 
complete at least 1900 hours in a pay status to be credited with a full year of continuous service. 
 
XXII. UNION LEAVE 
 

On July1st of each year, the Union shall be credited with forty (40) hours of 
administrative leave to be used for Union business by employees during working hours 
without loss of pay. The Chiefs approval must be obtained before administrative leave may be 
used, but such approval may not be unreasonably withheld. It is understood the work needs of 
the City shall be recognized when granting leave. Administrative leave is separate and distinct 
from release time for negotiations. When the City and Union agree to conduct negotiations 
during normal work hours, the City shall allow release time, with pay, to those employees 
who are members of the Unions negotiation committees. Administrative leave will not be used 
for researching or handling a specific grievance. 
 
ARTICLE XXIII. GRIEVANCE PROCEDURES 
 

A.  Any grievance, which may arise between Association, 
or any of its members, and the City, with respect to the 
interpretation or application of any of the terms of this 
Agreement shall be determined by the provisions of 
this Article. The Association can assert a grievance if 
it affects more than one member of the Association. 

 
B. Definitions: 

1. A grievance is a complaint by an employee 
based upon an alleged violation, 
misrepresentation, inequitable application or 
misapplication of a specific provision of the 
Agreement. The Grievance procedure set forth 
herein shall not be available for or utilized in any 
matter involving employee discipline and 
discharge, which is subject to appeal pursuant to 
Article XXVII of this agreement. 
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2. An aggrieved person is an employee asserting a 
grievance. 

 
C. The proceedings and actions taken as a result of the 

initiation and processing of a grievance pursuant to this 
Article shall be kept as confidential as may be 
appropriate at any level of the procedure. 
 

STEP l. 
The employee concerned must within ten (10) working days 
from the day he knew, or should have known, of the act or 
condition on which the grievance is based, informally take 
up the grievance with his supervisor to whom he is directly 
responsible. If the employee does not present the 
grievance within the ten (I10) working days as provided 
above, the employee shall be deemed to have waived the 
grievance of the act or condition. 

 
STEP 2. 
If, within ten (10) working days after the grievance is first 
taken up, and the aggrieved person is not satisfied with 
the disposition of the problem through informal 
procedures, he shall submit the claim as a formal grievance 
in writing to his supervisor. The supervisor shall within ten 
(10) working days render a decision and the reasons 
therefore in writing to the aggrieved person, with a copy to 
the Police Chief, or his designee. 

 
STEP 3. 
If the Grievance is not settled at STEP 2, it may be submitted 
in writing to the Police Chief, or his designee within ten (I 0) 
working days after receipt of the supervisor's written 
decision. 1n the event that the supervisor shall fail to act 
within the time allotted, the grievance shall be submitted to 
the Police Chief, or his designee, within ten (10) working 
days of the date said decision was due. Within ten (10) 
working days after receipt of the written appeal for a 
hearing, the Police Chief, or his designee, shall meet with 
the aggrieved employee for the purpose of resolving the 
grievance. The Police Chief; or his designee, shall within ten 
(10) working days of the meeting render his decision and 
the reasons therefore in writing to the aggrieved 
employee, Supervisor, and the Mayor. 
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STEP 4. 
If the grievance is not settled at STEP 3, it may be 
submitted in writing to the Mayor, or his designee, within 
ten (10) working days after receipt of the Police Chiefs 
written decision. 1n the event that the Police Chief, or his 
designee, shall fail to act within the time allotted, the 
grievance shall be submitted to the Mayor, or his 
designee, within ten (10) working days of the date said 
decision was due. Within ten (10) working days after 
receipt of the written appeal for a hearing, the Mayor, or his  
designee, shall meet with the aggrieved employee for the 
purpose of resolving the grievance. The Mayor, or his 
designee, shall, within ten (10) working days of the 
meeting render his decision and the reasons therefore in 
writing to the aggrieved employee and the Police Chief. 

 
STEP 5. 
If the grievance is not settled at STEP 4, it may be submitted 
in writing to the City council within ten (10) working days 
after receipt of the Mayor's, or his designee's written 
decision. Within twenty (20) working days after receipt of 
the written appeal for a hearing, the City Council shall 
meet with the aggrieved employee for the purpose of 
resolving the grievance. The City Council, within ten (10) 
working days of the hearing shall render their decision and 
reasons therefore in writing to the aggrieved employee and 
the Police Chief. 

 
 STEP 6. 

If the grievance is not settled at STEP 5, the grievance may 
be submitted to arbitration within ten (10) working days of 
the date of the receipt of the written decision of the Mayor, 
or their designee, or the date the decision was due, 
whichever event occurs first, by either party upon written 
notice of the other party. Within fifteen (15) working days, 
the arbitrator shall be selected from a list of seven (7) 
names supplied by the American Arbitration Association. 
In selecting the arbitrator, each party shall alternate in 
removing one (1) name from the list until only one (1) 
name remains. A coin toss shall decide which party shall 
strike the first name. 

 
/// 
 
/// 
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The Arbitrator so selected shall confer promptly with the 
Mayor, or his designee, and the aggrieved employee, shall 
review the record of prior hearings, and shall hold further 
hearings with the aggrieved employee and such other 
parties in interest as the arbitrator shall deem requisite. 

 
 
D.   The arbitrator's decision, which shall be final and 

binding on the parties, shall be rendered within thirty (30) 
days after a transcript, if required, is submitted. The 
arbitrator shall not have the authority to modify, amend, 
alter, add to or subtract from any of the provisions of this 
Agreement. 
 

E.  The provisions of this Article shall apply only to 
grievances arising after the effective date of this 
Agreement; any grievances pending on the effective date 
of this Agreement shall be processed and resolved in 
accordance with the practices and procedures of the City 
in effect prior to this Agreement. If the grievance does not 
meet the time steps, the grievance is to be considered 
terminated. 

 
F.   Notwithstanding the aforementioned procedure, any 

individual employee shall have the right to present 
grievances to the City and to have such grievance adjusted 
without the intervention of the Association, provided that 
the adjustment shall not be inconsistent with this 
Agreement. Written notification of action taken will be 
provided to the Association. 

 
ARTICLE  XXIV. DISCIPLINE AND DISCHARGE 
 

A.   The tenure and status of each employee is conditioned upon 
compliance with reasonable standards of personal conduct 
and job performance; failure of an employee to conform to 
such standards shall be grounds for appropriate 
disciplinary action against or discharge of such employee. 
Disciplinary action or discharge may be based upon 
violations of the provisions of the Nevada Revised Statutes, 
the Fallon Municipal Code, the General Orders of the 
Fallon Police Department or other rules, regulations and 
policies duly adopted by the City; in addition thereto, 
disciplinary action or discharge may be based upon any of 
the following grounds: 
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1. Failure of the employee to perform any required 
duties. 
 

2. Disability of the employee. 
 

3. Unexcused absence or habitual tardiness of the 
employee. 

4. Abuse by the employee of the property or 
equipment of the City. 

 
5. Substandard performance by the employee. 

 
6. Commission by the employee of a felony or other 

public offense involving moral turpitude. 
 

7. Failure of the employee to report completely and 
truthfully all acts or statements of the employee 
while engaged in the performance of his official 
duty. 

 
8. Any false statement made by the employee in his 

application for employment or other proceedings 
relating to his being hired by the City. 

 
9. Any other act which is incompatible with service 

to the public, or which tends to bring the City or 
the Fallon Police Department into disrepute or 
lessen the ability of the Fallon Police Department 
to perform its lawfully mandated functions. 

 
B. "Discipline," as used in this Article, shall mean: 

 
1. Written reprimands, which shall consist of a written 

statement of the basis for such reprimands and which 
shall be placed in the employee's personnel file. 

 
2. Short suspensions, which shall consist of suspensions 

from duty, without pay, for a period of less than three 
(3) days. 

 
3. Longer suspensions, which shall consist of 

suspensions from duty, without pay, for a period of 
three (3) days or more. 

 
4. Demotion is defined as any employee who is reduced 

in rank. 
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5. Discharge, as used in this Article, means the 

permanent termination of an employee's 
employment with the City. 

 
6. No other action taken by the City or its officers or 

employees with respect to any employee shall be 
considered "discipline" for purposes of this Article. 

 
C. The provisions of this Article shall not apply to any 

employee of the City who is a probationary employee or 
on probationary status, as set forth in Paragraphs A or  C. 
of Article VI. above. 
 

ARTICLE  XXV. WRITTEN REPRIMANDS 
 

A.  All written reprimands shall be served on the employee, 
with a copy of said reprimand to be placed in the employee's 
personnel file. 

 
B. In the event that the employee disagrees with the reprimand, 

he may request a review thereof by the Chief of Police or his 
designee, by requesting such review, in writing, not more 
than three (3) working days following his receipt of the 
written reprimand, which request shall set form the basis 
for the employee's disagreement; within three (3) working 
days after receipt of such request, and upon such 
investigation and inquiry as he may deem appropriate, the 
Chief of Police or his designee, shall respond, in writing, to 
the employee's request; copies of the employee's request and 
the response of the Chief of Police or his designee, shall be 
included in the employee's personnel file; the response of 
the Chief of Police or his designee, shall be final. 

 
C. A written reprimand shall be effective for a period of twelve 

(12) months from the date thereof, and shall thereafter be 
sealed, together with any related materials included in the 
employee's personnel file under the preceding Paragraph of 
this Article, and shall have no further effect, save and 
except that said written reprimand may be reopened and 
used in any subsequent discharge proceeding against the 
employee or in any litigation arising therefrom or in any 
litigation arising out of the events giving rise to the 
reprimand or any litigation respecting the actions or conduct 
of the employee during his employment by the City. 
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ARTICLE XXVI. SUSPENSIONS AND DEMOTIONS 
 

A.   Prior to the imposition of any discipline defined in 
Subparagraphs B.2., B.3., or B.4., of Article XXIII above, 
the Chief of Police or his designee, shall serve a written 
notice upon the employee setting forth the proposed 
disciplinary action, which notice shall include: 

 
1. A statement of the charges upon which the proposed 

disciplinary action is based. 
 

2. A summary of the evidence upon which the charges 
are based. 

 
3. A statement advising the employee of his right to 

inspect and copy all evidence in the possession of 
the department in support of the charges. 

 
4. An explanation of the employee's right of appeal, as 

hereinafter set forth. 
 

5. A statement informing the employee of his right to 
representation in all subsequent proceedings. 

 
B. Within ten  (10) working days after service on the employee of 

the notice described in the preceding Paragraph of this 
Article, the employee or his representative, may request, in 
writing, a meeting with the Chief of Police, to answer the 
charges contained in such notice and to present any evidence 
in opposition thereto and any argument in opposition to the 
proposed disciplinary action. 

 
C.  Upon receipt of a request, as described in the preceding 

Paragraph of this Article, the Chief of Police shall fix the 
date and time, not more than ten (10) working days after 
the receipt of such request, for a meeting with the 
employee, or his representative. 

 
D. The meeting shall be informal, and the formal rules of 

evidence shall not apply; the employee, or his 
representative, may appear at the meeting and present 
evidence and argument in opposition to the charges and the 
proposed disciplinary action. 
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E.  Within ten (10) working days of the meeting, the Chief 
of Police shall serve upon the employee, or his 
representative, a decision, in writing, affirming, 
amending or reversing the proposed disciplinary action. 

 
E.   All records of short suspensions, and any proceedings 

related thereto under this Article, shall be sealed three (3) 
years after the completion of such suspension; all records 
of longer suspensions and demotions, and any proceedings 
related thereto under this Article, shall be sealed five (5) 
years after the completion of such suspension or demotion, 
such records, after being sealed, shall have no further 
effect, save and except that said records may be reopened 
and used in any subsequent discharge proceedings against 
the employee or in any litigation arising therefrom or in any 
litigation arising out of the event or events giving rise to 
the suspension or demotion or any litigation respecting the 
actions or conduct of the employee during his employment 
by the City. 

 
ARTICLE  XXVII.              DISCHARGE 
 

A. Prior to the discharge of any employee, the Chief of 
Police or his designee, shall serve a written notice upon 
the employee setting forth the proposed discharge, 
which notice shall include: 

 
1. A statement of the charges upon which the 

proposed discharge is based. 
 

2. A summary of the evidence upon which the charges 
are based. 

 
3. A statement advising the employee of his right to 

inspect and copy all evidence in the possession of 
the department in support of the charges. 

 
4. An explanation of the employee's right of appeal, as 

hereinafter set forth. 
 

5. A statement informing the employee of his right to 
representation in all subsequent proceedings. 

 
B. Within ten (10) working days after service on the 

employee of the notice described in the preceding 
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Paragraph of this Article, the employee or his 
representative may request, in writing, a meeting with 
the Chief of Police to answer the charges contained in 
such notice and to present any evidence in opposition 
thereto and any argument in opposition to the proposed 
discharge. 

 
C. Upon receipt of a request, as described in the preceding 

Paragraph of this Article, the Chief of Police shall fix 
the date and time, not more than ten (10) working days 
after the receipt of such request, for a meeting with the 
employee, or his representative. 

 
D. The meeting shall be informal, and the formal rules of 

evidence shall not apply; the employee, or his 
representative may appear at the meeting and present 
evidence and argument in opposition to the charges and 
the discharge. 

 
E.   Within ten (10) working days after the meeting, the 

Chief of Police shall serve upon the employee, or his 
representative, a decision, in writing, affirming, 
amending or reversing the discharge. 

 
ARTICLE XXVIII.        APPEALS 
 

A. Any party dissatisfied with a final determination of the 
Chief under Article XXV.E. or Article XXVI.E. above 
may appeal such determination to the Mayor, by filing a 
Notice of Appeal with the City Clerk, or his designee, 
not more than ten (10) working days after the date of 
service of such determination, as specified in Article 
XXV.E. and Article XXVI.E. above. 

 
B. Any party may request a meeting with the Mayor within 

ten (10) working days of filing notice. The Mayor may 
request pertinent documents and hold an informal 
meeting with all parties concerned. A written decision 
shall be provided within ten (10) working days of the 
actual meeting. 

 
C. Any party dissatisfied with the determination of the 

Mayor under Article XXVII.B. above may appeal such 
determination to the City Council by filing a Notice of 
Appeal with the City Clerk not more than ten (10)  
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working days after the date of service of such 
determination as specified in Article XXVII.B. above. 

 
D. Upon receipt of a Notice of Appeal, as specified in the 

preceding Paragraph of this Article, the Mayor shall 
transmit the Notice of Appeal, together with all other 
papers and documents in his possession relating to the 
appeal, to the City Clerk. 

 
E  Upon receipt of the Notice of Appeal specified in the 

preceding Paragraph of this Article, the City Clerk shall 
at the next regularly scheduled City Council meeting 
advise, in Executive Session, the City Council of the 
receipt of the Notice of Appeal. Within ten (10) working 
days of the City Council meeting where the City Council 
was advised of the Notice of Appeal, the City Council, or its 
designee, shall give notice to the representative of the Peace 
Officers Association of its appointment to the Appeals Board. 
The Peace Officers Association shall also, within ten (10) 
working days of the City Council meeting, meet and have 
its representative appoint one (1) member to the Appeals 
Board. The two (2) representatives shall jointly agree upon 
the selection of a third member in order to comprise the three 
(3) member Appeals Board. 

 
F.  The Appeals Board shall, within thirty (30) days from the date 

 the final member of the Appeals Board is appointed, 
 convene for the purpose of hearing the appeal. The City 
 Clerk shall forthwith notify the employee, or his 
 representative, the Chief of Police or his designee, the 
 Mayor, all members of the City Council and the City 
 Attorney of the date and time fixed for such hearing. 

 
G.  The hearing before the Appeals Board shall be a hearing 

 de novo, and formal rules of evidence shall not apply; 
 employee, or his representative, and the Chief of Police or 
 his designee, represented by the City Attorney, may appear 
 at the hearing and present evidence, witnesses and 
 argument in support of and in opposition to the appeal. A 
 record of the hearing before the Appeals Board shall be 
 made, by recording or stenographic transcription as 
 determined by the City Council. The cost of such record 
 shall be borne by the City. 

 
H.  Any party dissatisfied with the decision of the Appeals Board 

 may appeal that decision to the City Council, by filing a 
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 notice of appeal with the City Clerk not more than ten (10) 
 working days after the date of service of the decision of the 
 Appeals Board. The City Clerk shall, upon receipt of such 
 notice of appeal, ascertain the cost of obtaining a transcript 
 of the hearing before the Appeals Board, and shall notify the 
 party filing the notice of appeal of such cost. The party filing 
 the notice of appeal shall, within ten (10) days, deposit with 
 the City Clerk the cost of such transcript. Upon receipt of the 
 transcript, the City Clerk shall notify all parties of its receipt, 
 and shall provide copies thereof to all members of the City 
 Council. 

 
I.  Review of the City Council shall be on the record made 

 before the Appeals Board, provided, nevertheless, that the 
 City Council may require the presentation of additional 
 testimony and evidence and/or oral argument in support of  
 and in opposition to the appeal. Notice of such further 
 proceedings  shall be given to all parties not less than ten (10) 
 working days prior to such proceedings. 

 
J.  The City Council shall, within thirty (30) days after receipt of 

 the transcript referred to in Paragraph G. of this Article or 
 within thirty (30) days after further proceedings permitted 
 under the preceding Paragraph of this Article, serve upon the 
 employee, or his representative, the Chief of Police or his 
 designee, and the City Attorney, a decision affirming, 
 modifying or reversing the decision of the Appeals Board. 
 The decision of the City Council shall be in writing and shall 
 state in full the reasons for the decision. The decision of the 
 City Council shall be final except for judicial review. All 
 hearings required under this Article may be continued, for 
 good cause shown, upon application of any party entitled to 
 notice thereof; such application shall be addressed to the City 
 Council and the City Council shall, within its sole and 
 exclusive discretion, grant or deny such applications. 

 
ARTICLE  XXIX. MAINTENANCE OF BENEFITS 
 

A. All benefits of employment currently provided by the City 
to its employee and specifically set forth or altered by this 
Agreement shall remain in full force and effect during the 
term of this Agreement, except as hereinafter set forth in this 
Article. 
 

B. In the event that the City should determine, during the term 
of this Agreement, that any existing employee benefits 
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must, because of extraordinary circumstances, be modified 
or eliminated, then and in that event, notice of such 
modification or elimination of benefits shall be given to the 
Association by the City, together with a statement of the 
extraordinary circumstances requiring such modifications 
or elimination. 

 
C. The Association may, within thirty (30) days following the 

receipt of any notice given in accordance with the 
preceding Paragraph of this Article, request a meeting with 
the Mayor concerning such proposed modification or 
elimination of benefits. 

 
D. Following the meeting described in the preceding Paragraph 

of this Article, the Mayor may affirm, modify, or reverse the 
modification or elimination of employee benefits; this 
decision of the Mayor shall be in writing, serviced upon the 
Association and shall be final, except for judicial review. 

 
ARTICLE  XXX.      NO STRIKE CLAUSE 
 
The Association will not promote, sponsor, or engage against the City, any strike slowdown, 
interruption of operation, stoppage of work, absence from work upon any pretext or excuse not 
founded in fact, or by any other intentional interruption of the City, regardless of the reason for 
doing so, and will use its best efforts to induce all employees covered by this Agreement to comply 
with this pledge. 
 
ARTICLE  XXXI.            DEFINITIONS 
 

A. As used in this Agreement, the following terms shall have 
the meaning herein ascribed to them: 
 
1. "Management" shall mean the Chief of Police of the 

City of Fallon, together with such officers of the 
Fallon Police Department as may be, from time to 
time, designated by the Mayor of the City of Fallon  
as supervisors or managers within the Fallon Police 
Department. 
 

2. "Department" shall mean the Fallon Police 
Department. "Employee" shall mean all sworn 
officers of the Fallon Police Department of the rank 
of Patrolman, Sergeant and Lieutenant. 
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3. "Permanent employee" shall mean any employee 
who has completed his initial probation and is not 
serving a period of disciplinary probation. 

 
4. "Days" shall mean employee workdays when related 

to any action required by an employee, and shall 
mean weekdays when related to any action required 
by the City, the department or management. 

 
B. As used in this Agreement, the masculine form of pronouns 

shall include the feminine. 
 
ARTICLE  XXXII.          SEVERABILITY 
 

A. If any Article, paragraph or clause of this Agreement is 
held to be invalid by a court of competent jurisdiction, all 
remaining Articles, paragraphs and clauses shall continue 
in full force and effect. 

 
B. All provisions of the laws of the State of Nevada and the 

provisions of the Fallon Municipal Code relating to the 
subject matters contained in this Agreement shall continue 
to apply to the City and employees unless such laws or 
provisions are contrary to the terms hereof. 

 
ARTICLE  XXXIII. ASSOCIATION RIGHTS 
  

A.    The Association may place a bulletin board in the squad 
room, so the Association may post materials relating to its 
business. 

 
B. The City shall provide space in the squad room for the 

placement of a filing cabinet(s) necessary for the 
Association to perform its activities. 

 
C. Association members/representatives shall be permitted 

to use City phones to make and receive Association 
related telephone calls, provided that the telephone use 
does not incur additional expense to the City or interfere 
with the operation of the City. 

 
ARTICLE  XXXIV.                  LAYOFFS 
 

A.  If the City finds it necessary to reduce the City work force 
due to a lack of funds or lack of work, the City may lay off 
employees pursuant to this article. 
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B. The City shall notify the Association and the employees 

thirty (30) days prior to actual layoff date. 
 

C. Employees shall be laid off, in the order of departmental 
seniority. In lieu of being laid off, an employee may 
elect to temporarily demote to a lower departmental 
position for which they are qualified. 

 
D. The name of every employee laid off or demoted must 

be placed on the appropriate re employment list. All 
employees subject to lay off shall have precedence over 
any other individual applying for a position, providing 
they keep the City advised of their current address. 
Appointments, of employees subject to lay off, shall be 
made in reverse order of lay off and the reappointed 
employee must report to work within two (2) weeks or 
lose the opportunity for re-employment under this 
Article. 

 
E. Employees rehired, within six (6) months after their 

layoff, will be entitled to reinstatement of all accrued 
leave, which has not been compensated for, that the 
employee was entitled to at the time of their lay off. 

 
ARTICLE XXXV. TERM OF AGREEMENT 
 

This Agreement shall become effective on the first (1st) day of July, 2025, and shall 
expire the thirtieth (30th) day of June, 2028. 
 
City of Fallon     Fallon Police Officers Association 
 
 
__________________________   __________________________________ 
Ken Tedford, Mayor     Trevin Goodrick, President of FPOA 
 
 
Reviewed and approved by: 
 
 
__________________________ 
Don Lattin, Legal Counsel 
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BETWEEN 

 

 

     THE CITY OF  

   FALLON 

 

 

AND THE 

 

 

FALLON PEACE OFFICERS ASSOCIATION 

 

 

 

 

DURATION: 

 

 

 

July 1, 20212025-June 30, 20242028 
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AGREEMENT 

 

ARTICLE I.           PARTIES 

 

This Agreement is made by and between the City of Fallon, a municipal corporation of 

the State of Nevada, hereinafter referred to as "City", and the Fallon Peace Officers Association, 

a bargaining unit as defined in Nevada Revised Statues (NRS) 288.028, hereinafter referred 

to as "Association" and is effective from July 1,2021  2025 to June 30,2024 2028. 

 

ARTICLE II. AUTIIORIZED AGENTS 

 

For purposes of this Agreement, the following are the authorized agents of the parties:  

 

A. For the City: 

Mayor, City of Fallon 

Fallon City Hall 

Williams Avenue 

Fallon, Nevada 89406 

 

B For the Association: 

 Fallon Peace Officers  

 Assoc. Negotiating Committee P. 0. Box 1731 

Fallon, Nevada 89406 

 

ARTICLE  III.  RECOGNITION 

 

The City recognizes the Fallon Peace Officers Association as the sole collective 

bargaining agent for all sworn officers under the rank of Captain who are employed by 

the City within the Fallon Police Department. 

 

ARTICLE IV. ASSOCIATION DUES 

 

The City agrees to deduct from the salaries of employees who are members of the 

Association and to remit the same to such officer as may be designated by the Association all 

dues which may, from time to time, be required by the Association for employee membership 

therein, provided that: 

 

A The association shall submit to the City a complete listing of all 

members of the Association, which said listing shall continue in 

full force and effect until an amended listing is submitted to the 

City. 

 

B. That such deductions shall be made only with respect to employees 

whose names appear in the listing or listings described in the 
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preceding Subparagraph and only with respect to such employees 

who have executed and delivered to the City a written authorization 

for such deduction, which said written authorization shall be on a 

form prepared by the City. 

 

C. The Association shall certify to the City, in writing, the amount of 

dues for each member of the Association, and shall further certify 

to the City any changes in amount of such dues not less than thirty 

(30) days prior to any such change. 

 

D. The Association shall indemnify the City against any and all liability 

arising from any action taken by the City under the provisions of 

this Article. 

 

ARTICLE V.        RIGHTS OF CITY EXEMPTED FROM AGREEMENT 

 

The City retains, solely and exclusively, all of the rights, power and authorities held or 

exercised prior to the execution of this Agreement, save and except as herein expressly 

limited, including, without limitation, those matters enumerated in NRS 288.150(3), NRS 

288.150(4) and NRS 288.150(5). All existing provisions of the Fallon Municipal Code and 

the General Orders of the Fallon Police Department, not inconsistent therewith, are hereby 

ratified and confirmed. 

 

ARTICLE VI. PROBATIONARY PERIODS 

 

A. Upon initial employment or re-employment, all employees 

shall serve a probationary period of twelve (12) months, during 

which time the employee may be discharged from his 

employment without cause, hearing, or right of appeal. Such 

probationary period may be extended, for cause, subject to the 

employee's right of appeal, as hereinafter specified. Employees 

that are required to attend a basic POST Academy will have 

their probationary period extended twelve (12) months from 

their date of graduation. 

 

B. Upon promotion of any employee to a classification with a higher 

salary schedule, the employee so promoted shall serve a 

probationary period of twelve (12) months, during which time 

such employee may be returned to his previous classification 

without cause, hearing or right of appeal. Such probationary period  

 

may be extended, for cause, subject to the employee's right of 

appeal, as hereinafter specified. 
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C. As a disciplinary measure and in lieu of discharge, under 

circumstances which would justify such discharge, an employee 

may be placed on terminal probation for a period not-to-exceed 

twelve (12) months, provided that such discipline is imposed in 

accordance with the terms of this Agreement, during which time 

such employee may be discharged from his employment without 

cause, hearing or right of appeal. 

 

ARTICIE VII.                             SALARIES 

 

Effective July 1, 20212025, employees shall be compensated at Three Zero  Percent (30%) 

above the Pay Schedule as attached. 

 

Effective July 1, 20262, employees shall receive a salary increase of Two and a Half 

Percent (2 .5%). 

 

Effective July 1, 20273, employees shall receive a salary increase of Two and a 

HalfThree Percent (2.53%). 

 

 

A  The City shall pay all Public Employee's Retirement System 

payments during the term of this Agreement. 

 

B. Employees shall be paid a shift differential of six eightthree percent 

(683%) for those employees assigned to work between 6:00 p.m. 

and 6 a.m.1400 hours and 2200 hours, and a differential of eight 

percent (8%) for employees assigned to work between 2200 hours 

and 0600 hours. 

 

C. The City shall compensate each employee who is placed in a stand-by 

status, Two Dollars ($2.00) per hour for each hour assigned to stand-

by. 

 

D. Any Peace Officer assigned to perform training of other officers by 

the Chief of Police shall be entitled to receive an additional Five 

Percent (5%) of his regular pay for actual time spent training. 

D.  

 

  

E. Special Assignment Pay - An employee will receive an additional 

five percent (5%) of his regular pay for assignment to Detective, Task 

Force Investigator or SRO. 
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F. Spanish Speaking Incentive Pay. An employee shall receive 

$500.00 annually with proficiency based on being conversant in 

Spanish.  This will be payable on the first pay period in December. 

 

 

 

 

G. Employees hired that are required to attend the basic POST 

Academy will receive a wage 10% less than Grade 8, Step A. 

Upon successful graduation from the academy, the employee will 

advance to Grade 8, Step A. 

 

 

ARTICLE  VIII. SALARY INCREASES 

 

For the duration of this contract permanent employees shall receive step increases in salary 

at the start of the payroll period after which either of the following shall have occurred: 

 

A Twelve (12) months from the date of initial employment. Each 

employee's original hire date shall be the employee's anniversary 

date. In the eventuality of a promotion, the original hire date will 

remain as the anniversary date. When the probationary period 

associated with the promotion has successfully passed, the 

increased compensation that should have come as a result of 

passing one's anniversary date while the individual was on 

probation, will be paid in a lump sum. 

B Twelve (12) months from the date of any previous step increase. 

Step increases shall be based upon merit and shall not be 

considered as longevity increases. Any period of probation 

imposed under Article VI. C. above, shall be excluded in 

computing the time periods hereinabove set forth in this Article. 

 

Any period of extended probation under Article VI. A., or Article 

VI. B above, shall be excluded in computing the time periods 

hereinabove set forth in this Article. 

 

Any period of extended probation under Article VI. A., or 

Article VI. B above, shall be excluded in computing the time 

periods herein above set forth in the Article. In the event that an 

employee is denied a step increase for which he would be 

eligible under the terms of this Article, the employee shall be 

informed, in writing, of the reason for such denial. Such denial 
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is subject to appeal by the employee under the procedure 

hereinafter set forth. 

 

ARTICLE IX HEALTH  INSURANCE 

 

A The City shall continue its policy of permitting employees to 

participate in the group health plans offered to all City 

employees, and the City will continue to pay the employee's 

portion of the City's base policy or an equivalent amount 

toward the approved health plan. 

 

 

B. Dependents of employees may be included in said group health 

insurance plan, provided: 

 

1. Such dependents qualify for coverage under said plan; 

 

2. Such dependent coverage is available under said plan; 

 

3. The employee requests such dependent coverage in 

writing; and 

 

4. The employee agrees to pay all premiums charged for 

such dependent coverage, which said premiums shall 

be deducted from the employee's salary, pro-rated on 

an annual basis. 

C. The City agrees to implement a plan under Section 125 of the 

Internal Revenue Code to permit employees to avail themselves 

of the insurance tax benefits provided in that Section; in the 

event that any tax deduction taken by any employee under such 

plan shall be disapproved or disallowed by the Internal Revenue 

Service, the employee so affected shall indemnify the City 

against any and all liability as a result thereof. 

D. Employees who are unable to schedule their yearly Heart/Lung exam 

as provided for in NRS during their normal working hours shall be 

compensated at the overtime rate for actual hours required for the 

exam(s). 

E At the request of an employee, who is assigned to Range Duties for 

a period of thirty (30) days or more, the City shall provide Hearing 

and Lead Level tests at City expense. 

F. The City shall establish a City-wide joint labor/management health 

insurance advisory committee, comprised of two (2) labor 
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representatives selected by the Association; two (2) management 

representatives; and two (2) labor representatives selected by any 

other recognized bargaining unit. The labor representatives shall 

serve without loss of compensation. The joint labor-management 

health insurance committee shall meet at least quarterly. 

 

The City shall establish a City-wide joint labor-management 

safety advisory committee, comprised of two (2) labor 

representatives selected by the Association; representatives 

selected by any other recognized bargaining unit. The labor 

representatives shall serve without loss of compensation. The joint 

labor/management safety committee shall meet at least quarterly. 

 

ARTICLE X. UNIFORM ALLOWANCE 

 

A. Upon initial employment, each employee shall be provided with 

uniforms, leather goods and safety items required for the 

performance of the employee's duties at the sole cost and expense of 

the City. 

 

B. Such items shall be maintained and replaced by the employee, as 

required, at the sole cost and expense of the employee. 

 

C. Twelve (12) months after the initial employment of the employee, the 

City agrees to pay to the employee fifty percent (50%) of the uniform 

allowance established in Subparagraph D. below as partial 

reimbursement of the sums expended by the employee under the 

provisions of Subparagraph B. above. 

 

D. Commencing one (1) year after his initial employment, the City 

agrees to pay to each employee the sum of one thousand three hundred 

fifty dollars ($1,350.00) per year for uniform care, maintenance and 

replacement, said sum to be paid by separate check on the first pay 

day in July of each year. The City shall recognize their obligation to 

provide this allowance, as designated, in a timely manner. 

 

E Upon request by an employee and at the discretion of the Chief of 

Police, the City shall be authorized to repair or replace items of personal 
property which have been damaged while the employee is on duty. This 

section is not intended to provide for repair or replacement of items 
damaged through negligence on the part of the employee. The intent 

of this section is to provide relief when items such as, but not limited 
to the following are damaged as a result of unusual circumstances 

such as physical assault: eye-glasses, watches, dentures, and 
clothing. It is also at the discretion of the Chief of  Police as to the value 

placed on the items which are being repaired or replaced. 
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ARTICLE XI ACTING PAY 

 

A. Any employee may be temporarily assigned to serve in an acting 

capacity in a position higher in pay grade than that in which such 

employee is regularly employed 

 

B. An employee assigned to fill the position of the absent employee shall 

receive ten percent (10%) over and above his/her regular salary for the 

time so assigned. 

  

B.  

 

 

ARTICLE  XII.                         EDUCATIONAL INCENTIVE PAY 

 

A. The City shall provide full reimbursement for the tuition fees and 

course required books up to two thousand dollars ($2,000.00) per 

year for classes with earned grade of B or better, associated with 

taking P.O.S.T. required classes or college courses necessary to 

obtain a career related degree. The selection of classes and tuition 

reimbursement shall be pre­ approved by the Police Chief 

 

The City shall recognize their obligation to provide this allowance, as designated, in a 

timely manner. 

 

B. TRAINING COURSES.  Employees will be reimbursed for 

educational training courses taken subsequent to approval of the 

Police Chief pursuant to the following: (a) The training must be 

directly related to the required skill or education for the employee’s 

current position.  There will be no reimbursement merely for 

promotion preparation.  (b) Only full-time regular employees who 

have been so employed for at least one (1) year will be eligible for 

reimbursement.  Further, eligibility will be determined by the Police 

Chief in accordance with the departmental training program. (c) No 

employee will be reimbursed for more than two thousand dollars 

($2,000) per fiscal year.  No reimbursement will be effected if the cost 

is assumed by any other institution, scholarship or grant-in-aid. (d)  

Reimbursable expenses shall be restricted to tuition course fees and 

required textbooks.  While courses should normally be taken on the 

employee’s own time, exception may be granted by the Police Chief 
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– in which case, hours away from work must be deducted from earned 

vacation, or be recorded as excused absence without pay (e) To 

accredited school.  At the Police Chief’s discretion, a course may be 

taken from a school that is not accredited. (f) Reimbursement will be 

effected upon presentation of evidence to substantiate the expense, 

evidence of a passing grade and the surrender of all textbooks for 

placement in the Police Department reference. 

 

/// 

 

/// 

 

/// 

 

 

ARTICLE XIII: HOURS 

 

A. As determined by management, the work period shall conist 

of 80 hours through a two week period, which shall include 

a lunch period not to exceed thirty (minutes) and two (2) rest 

periods not-to-exceed fifteen minutes each. 

 

B. The rest periods provided in Subparagraph A. above, shall not 

be taken within one (1) hour of the time in which the employee 

starts or ends his shift or within one (1) hour of the employee's 

lunch break, and may not be accumulated or used to supplement  

any other provision herein contained for vacation, sick leave or 

other time off.   

 

C. Employees shall be required to provide their own  transportation  to 

and  from the Fallon City Hall at the beginning and end of each shift. 

 

 

 

 

 

ARTICLE XIV. OVERTIME 

 

A.   Overtime is defined as that time worked, as authorized and directed by 

management, which exceeds eighty (80) hours during any two (2) week 

period, including leave time taken in place of scheduled work hours 

during that same two (2) week period. Annual leave, sick leave, 

approved holidays and compensatory time off shall be considered 

hours worked for purpose of computing overtime.  
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B. Overtime shall be compensated as follows: 

 

1. Salary for such overtime at a rate one and one-half (1-1/2) times 

the regular rate for employee who works such overtime; or 

 

2 Time off for such employee, in addition to all other time off 

provided in this Agreement, equal to one and one-half (1-1/2) 

the amount of such overtime or "compensatory time off' at the 

option of management. 

 

C. Overtime  may  be  accumulated for each  employee  in  a  CTO bank 

up  to  a maximum of forty-eight (48) hours. 

 

D. Any time accumulated by an employee in his CTO bank may be 

used by the employee for additional time off, upon approval by 

management; any employee who has accumulated more than forty-

eight (48) hours in his CTO bank will be required to take such 

additional time off to reduce the hours in said bank to forty-eight 

(48) hours or less before the next pay period. 

 

E.   Nothing in this Agreement shall prohibit or restrict the authority of  

management  to schedule or reschedule any employee's work time in 

order to operate within budgeting restraints imposed upon the City 

or its departments. 

 

F. To the extent possible, additional time off, required under Paragraph 

E. of this Article, shall be scheduled to extend the employee's normal 

weekend, and at least. twenty-four (24) hour notice of the scheduling 

of such additional time off shall be given to the employee. 

 

G. Physical Fitness Incentive Program. 

The City of Fallon recognizes the importance of our officers to 

maintain a level of fitness that will keep them physically able to 

perform the requirements of their jobs. The goal of the Physical 

Fitness Incentive Program is to establish a fitness and incentive 

program to encourage department members to exercise regularly 

and maintain a healthy lifestyle. By encouraging officers to maintain 

a minimum level of fitness, the department aims to promote the 

general wellness of our officers, decrease the incidents of injury and 

promote in them a great confidence and ability in performing their 

daily activities. 

 

1. Effective July 1, 2021,July 1, 2025  and semi-annually 

thereafter, sworn employees will be provided the 

opportunity to participate in a physical fitness test based on 
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the Nevada POST Physical Fitness Test (PFT). Employees 

meeting the Nevada POST Physical Fitness Test 

Standards for the Certification for a Category I Peace 

Officer will receive an incentive of twelve (12) hours of 

compensatory time. 

 

2. If an employee is unable to participate in the scheduled PFT 

test due to illness, injury, vacation, court, or other reasonable 

conflict, the employee may request, in writing a make-up 

test without penalty so long as the makeup test is completed 

and passed at the next scheduled make-up test date. 

 

3. Scheduling of the PFT testing, makeup tests and/or retests 

shall be determined by the Chief of Police or his designee. 

 

4. Recognizing that participation in this incentive program is 

purely voluntary, those employees who opt not to participate or 

do not meet the minimum PFT Standards, will not be deemed 

"physically unfit for duty." 

  

4.  

 

ARTICLE XV.           HOLIDAYS 

 

A. The City shall recognize no legal holidays, except those 

established by the Nevada State Legislature, as set forth in 

the Nevada Revised Statutes. 

 

 

B. The treatment of and compensation of employees for work 

performed on such holidays shall be in accordance with 

the NRS 236.015. 

1. Holidays shall include: 

 

New Year's Day 

Martin Luther King's Day 

President's Day 

Memorial Day Labor Day 

Independence Day 

 

Nevada Day 

Veteran's Day 

Thanksgiving Day 

Family Day 

Christmas Day 

Juneteenth 

 

 

Any day that may be appointed by the President of the United States, the Governor of the 
State of Nevada, or the Fallon City Council for public fast, thanksgiving or as a legal holiday except 
for any Presidential appointment of the fourth Monday in October as Veteran's Day. 
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If January 1, July 4, October 31, November 11 or December 25th falls upon a Sunday, the 

Monday following must be observed as a legal holiday or upon a Saturday, the Friday preceding 

must be observed as a legal holiday. 

 

For employees whose normal work schedule includes Saturdays, Sundays and Holidays: 

should any of the above holidays fall on an employee's regular day off, those employee's shall be 

entitled to observe those holidays on the day preceding or the day following their regular days off, 

depending on staff demands; otherwise, those employees shall be paid holiday pay on the actual 

holiday. 

 

2. Any employee of the City who is required to work on 

any of the above-named holidays, due to an emergency 

or orders of the Department Head, shall be granted 8 

hours of holiday pay. That pay is separate and 

independent of the employees scheduled shift.  Hours 

actually worked on the holiday will be paid at the rate 

of two and one-half times (2-1/2) the employee's 

normal hourly pay rate. 

 

ARTICLE XVI. VACATION 

 

A. All employees who are employed on a full-time basis shall 

accrue vacation time in accordance with the following 

schedule: 

 

Continuous Service Annual Accrued Hours 

 

                                         1st through 4th years  

                                         5th through 9th years  

                                           10th through 14th years  

                                         15th through 24 years 

25th years and thereafter 

 

12 days   

17 days 

21 days 

24 days 

27 days 

 

96 hours 

136 hours 

168 hours 

192 hours 

216 hours 

 On  an  employee's 15th and  20th year anniversary  dates, he  shall  receive  one (1) additional 

week (5 days) 40 additional hours of  vacation for  those years for a total of  twenty-nine (29) days of 

vacation. On the employee's 16th and 21st  anniversary the vacation  of  twenty-nine (29) days shall 

revert back to twenty-four (24) days 192 hours consistent with the other sections of this agreement. 

 

 
Additionally, the City shall provide an additional one-time payment of forty (40) hours of 

vacation to each employee upon completion of twenty-five (25) years of service with the City. 

 

B. Part-time employees who work at least twenty (20) hours per 
week shall accrue vacation time in accordance with the 
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schedule contained in the preceding Paragraph of the Article, 
pro-rated on the basis of the relationship between the number of 

hours worked per week by such employee and the normal full-
time workweek of forty (40) hours. 

 

C. Probationary employee shall accrue vacation time in 

accordance with the schedule contained in Paragraph A. of this 
Article, but no vacation time may be taken by any such employee 

until after completion of six (6) months of service with the City. 
Vacation time may be taken only with the approval of 

management. 

 

D. At the end of any fiscal year, employees who reach or 

exceed the maximum accrual of two hundred forty (240) 

hours, shall be allowed a reasonable amount of time to 

schedule time off to reduce their vacation leave balance. 

 

E. Any permanent employee whose employment is terminated 

shall be paid for all vacation time accrued at the time of 

such termination; in the event that such termination is 

caused by the death of the employee, such payment shall be 

made to his heirs, executors, administrator or assigns. 

 

F. Annual leave requests shall be awarded based on seniority 

with the police department and in said officer's current rank 

structure. 

 

ARTICLE XVII.         SICK LEAVE 

 

A.  Twelve (12) working days 96 hours of sick leave shall be 

granted for each twelve (12) months of employment, up to 

a total accumulation of one hundred eighty (180) working 

days 1,440 hours. 

 

B. Sick leave may be granted to an employee during his 

probationary period as it is accrued. Sick leave need not be 

used for dental care unless unusual absences are necessary 

or the employee is required to be hospitalized. Sick leave 

will not be allowed for illness, injury or other physical 

disability resulting from misconduct or excessive use of  

 

C. alcohol or narcotics. No sick leave benefits of 

any kind will be granted after termination of 

employment. 

 

D.C. Sick leave maybe used in cases of serious illness in any 
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employee's immediate family requiring his attendance, and 

shall be for the actual time required. 

Sick leave can be used to take care of whomever an 
employee deems important. 

 

E.D. An employee who is receiving workmen's compensation 

may, at his option, take sufficient sick leave to make up the 

difference between the workmen's compensation payment 

and his regular wage. When his sick leave account is 

exhausted, he will receive workmen's compensation 

payments only. 

 

F.E. Employees claiming sick leave may be required to file 

competent written evidence that they have been absent 

as authorized. If employees have been incapacitated for 

a major portion of the sick leave time taken they may be 

required to provide evidence of being physically, 

mentally or emotionally able to perform their duties 

before returning to work. Claiming sick leave when 

physically fit or when not otherwise eligible for sick 

leave within the provision of this section may be cause 

for disciplinary action, including cancellation of sick 

leave benefits, suspension, demotion or termination. 

When sick leave is needed, the employee shall notify his 

department head or other superior if the department 

head is not available. Such notice shall be given at the 

earliest possible time and preferably before the start of 

the scheduled working hours. Failure to make a diligent 

effort to give such notice may result in payroll deduction 

for the time taken. 

 

G. Employees retiring from City service under Nevada Public 

Employees  

F. Retirement System shall be entitled at the time of retirement to a 

lump-sum payment of accrued sick leave on the following 

basis: 

 

Years of Employment with the 

City  

 

Less than 10 years 

10 to 20 years 

over 20 years 

Percentage of accrued sick leave 

allowed for payment  

 

35% 

50% 

75% 

 

H.G. Employees who reach the maximum accrual of one hundred 

and eighty (180) days 1,440 hours shall be granted an 
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additional eight (8) hours, of vacation time for each sixteen 

(l6) hours of sick leave accrued beyond 1,440 one hundred 

eight (180) days. Each conversion of sick leave to vacation 

shall return the employee's balance to the 1,440 hours one 

hundred eight (180) day maximum, and will not otherwise 

increase the maximum accrual. 

 

H. Conversion of Sick Leave Into Retirement Credits.  An 

employee who is eligible for purchase of service credits under 

the Nevada Public Employee’s Retirement System (“PERS”) 

and applicable law, may at his or her option convert unused 

sick leave into service credit under PERS at the rate of one 

hour of sick leave, subject to the following conditions and 

limitations: 

I.  

a) Employees must have a cumulative total of at least 400 

hours of unused sick leave to be eligible for conversion.  

Accrued sick leave hours of an employee in excess of 400 

may be converted into retirement service credit. 

a)  

b) An employee’s conversion of unused accrued sick leave 

into retirement service credits shall be in increments of at 

least 160 hours, subject to a maximum annual limit of 280 

hours (7 work weeks). 

b)  

c) Employees desiring to convert unused accrued sick leave 

into retirement service credit shall submit a written request, 

on a City approved form, to the City Clerk on or before 

December 1 of each year.  If the employee meets all of the 

conditions set forth above, then City shall deduct the 

designated amount of accrued sick leave from the 

employee’s account and proceed to purchase retirement 

service credit from PERS in an amount equal to the number 

of hours elected to be converted by the employee. 

c)  

d) For those employees who elect to purchase retirement credit 

under PERS and subsequently retire under PERS while 

employed by the City, shall be eligible to convert their sick 

leave balance in writing to retirement credit on an hour for 

hour basis for the balance of retirement credit available for 

purchase not to exceed the statutory maximum of five (5) 

years.  In the event that a sick leave balance remains after 

converting as much of the employees sick leave hours to 

retirement credit as may be allowed under PERS, the 

remaining balance shall be eligible for the privileges 

granted under the negotiated agreement between the FPOA 
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and the City of Fallon. 

 

e) Upon retirement under PERS while employed by the City, 

an employee may elect in writing to convert their unused 

sick leave into retirement service credits up to a maximum 

of 680 hours. 

e)  

f) The benefits granted under this Paragraph may be used in 

combination with the benefits granted under the negotiated 

agreement between the FPOA and the City of Fallon. 

 

 

ARTICLE XVIII VOLUNTARY LEAVE DONATION 

Employees may donate leave from their accrued balances to other employees who have suffered 

an extended illness or injury, subject to the following conditions: 

 

1. Donations shall be no less than one (1) day increments. 

 

2. All donations of leave shall be strictly voluntary and recognized on a case 

by case basis. 

 

3. The Chief of Police shall monitor and administer the Leave Program. 

 

4. This article shall not be used as the basis for additional leave accrual 

requests. 

 

 

ARTICLE XIX. MILITARY LEAVE 

Employees shall be entitled to military leave, as now or hereafter authorized by law, to 
participate in National Guard or other military training. There shall be no loss of seniority, sick leave or 

annual leave rights during such leave. An employee shall receive his regular pay, not to exceed fifteen 
(15) calendar days per year, while on such leave. Where required by the nature of an employee's 

military obligation, leaves without pay in excess of fifteen (15) calendar days may be granted for 
military service in time of war, national or state emergency, as proclaimed by the proper federal or state 

authorities, with reinstatement to be made at the expiration of such required period of leave as now or 

hereafter authorized by law. 

ARTICLE XX.                                        BEREAVEMENT LEAVE 

 

A.   Any employee shall be entitled to bereavement leave, 

not-to-exceed three (3)days, upon the death of any 

person important to the employee. 

 

B. Bereavement leave shall not be charged against an 
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employee's other leave balances. 

 

 

C. Additional bereavement leave may be allowed by 

management, but such additional leave shall be charged 

against the employee's accrued sick leave time, 

compensatory time or annual leave time, in that order. 

 

 

 

ARTICLE  XXI. LONGEVITY PAYMENT AND ELIGIBILITY 

 

 A longevity benefit is available to eligible bargaining unit employees. The eligibility 

determination date for longevity is the last complete pay period that occurs before the first payday 

in December. Eligibility determination and longevity payment payout will occur annually the first 

payday in December of each fiscal year. If, on the eligibility determination date, an employee has 

completed six years of full-time continuous, regular City service in a bargaining unit position, s/he 

will receive $200 annually payable on the first payday in December. This payment is not an 

adjustment to an employee's base salary but a lump-sum payout that is subject to PERS 

contribution. For each additional year of full-time, continuous service in a bargaining unit position 

after the sixth year that has been achieved by the eligibility determination date, the employee will 

receive an additional $100 annually payable as above. Longevity payments shall be capped at a 

level for completion of 25 years of service and an employee with more than 25 years of service is 

paid the same amount as those who have completed 25 years of service. The annual payments are 

set forth in the table listed below.  

 

/// 

 

/// 

 

/// 

     

1-5 None 

6 4200.00 

7 6300.00 

8 8400.00 

9 10500.00 

10 12600.00 

11 14700.00 

12 16800.00 
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13 18900.00 

14 21000.00 

15 221100.00 

16 241200.00 

17 261300.00 

18 281400.00 

19 301500.00 

20 321600.00 

21 341700.00 

22 361800.00 

23 381900.00 

24 402000.00 

25 422100.00 

 

 

a.  Regular, full-time, part-time, or intermittent employees covered under the Agreement who 

have had a break in service [i.e., separation, resignation, termination, retirement, etc.], will begin 

a new, initial eligibility period starting with the date of their last re-employment or reinstatement 

as a regular employee of the City in a bargaining unit position. However, employees who have 

been separated as a result of an involuntary reduction in force who are re-called to a bargaining 

unit position within two years will not be required to begin a new eligibility period. Regular 

seasonal employees' furlough periods (periods of leave without pay during the "off' season) will 

not be considered as breaks in service, but only regularly scheduled and paid hours in City 

employment in a seasonal bargaining unit position will be used to determine when a regular 

seasonal employee has completed a year of service as described below in 7 .1 (C). 

 

b.  Periods of employment as a temporary, hourly, or time limited employee  

are not creditable for longevity. 

 

c.  An employee who has had continuous service as a regular employee in a bargaining unit 

position but who has worked less than full time or without pay during any part of an eligibility 

period may receive credit for regularly scheduled hours in a pay status. That is, periods of regular 

continuous seasonal, part-time or intermittent employment will be credited on a regularly 

scheduled, paid-hour basis. Employees who, during their regular continuous employment period 

with the City, have periods of regular service that is less than full-time (40 hours per week) must 

complete at least 1900 hours in a pay status to be credited with a full year of continuous service. 
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XXII. UNION LEAVE 

 

On July1st of each year, the Union shall be credited with forty (40) hours of 

administrative leave to be used for Union business by employees during working hours 

without loss of pay. The Chiefs approval must be obtained before administrative leave may be 

used, but such approval may not be unreasonably withheld. It is understood the work needs of 

the City shall be recognized when granting leave. Administrative leave is separate and distinct 

from release time for negotiations. When the City and Union agree to conduct negotiations 

during normal work hours, the City shall allow release time, with pay, to those employees 

who are members of the Unions negotiation committees. Administrative leave will not be used 

for researching or handling a specific grievance. 

 

ARTICLE XXIII. GRIEVANCE PROCEDURES 

 

A.  Any grievance, which may arise between Association, 

or any of its members, and the City, with respect to the 

interpretation or application of any of the terms of this 

Agreement shall be determined by the provisions of 

this Article. The Association can assert a grievance if 

it affects more than one member of the Association. 

 

B. Definitions: 

1. A grievance is a complaint by an employee 

based upon an alleged violation, 

misrepresentation, inequitable application or 

misapplication of a specific provision of the 

Agreement. The Grievance procedure set forth 

herein shall not be available for or utilized in any 

matter involving employee discipline and 

discharge, which is subject to appeal pursuant to 

Article XXVII of this agreement. 

 

2. An aggrieved person is an employee asserting a 

grievance. 

 

 

C. The proceedings and actions taken as a result of the 

initiation and processing of a grievance pursuant to this 

Article shall be kept as confidential as may be 

appropriate at any level of the procedure. 

 

STEP l. 

The employee concerned must within ten (10) working days 

from the day he knew, or should have known, of the act or 

condition on which the grievance is based, informally take 
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up the grievance with his supervisor to whom he is directly 

responsible. If the employee does not present the 

grievance within the ten (I10) working days as provided 

above, the employee shall be deemed to have waived the 

grievance of the act or condition. 

 

STEP 2. 

If, within ten (10) working days after the grievance is first 

taken up, and the aggrieved person is not satisfied with 

the disposition of the problem through informal 

procedures, he shall submit the claim as a formal grievance 

in writing to his supervisor. The supervisor shall within ten 

(10) working days render a decision and the reasons 

therefore in writing to the aggrieved person, with a copy to 

the Police Chief, or his designee. 

 

STEP 3. 

If the Grievance is not settled at STEP 2, it may be submitted 

in writing to the Police Chief, or his designee within ten (I 0) 

working days after receipt of the supervisor's written 

decision. 1n the event that the supervisor shall fail to act 

within the time allotted, the grievance shall be submitted to 

the Police Chief, or his designee, within ten (10) working 

days of the date said decision was due. Within ten (10) 

working days after receipt of the written appeal for a 

hearing, the Police Chief, or his designee, shall meet with 

the aggrieved employee for the purpose of resolving the 

grievance. The Police Chief; or his designee, shall within ten 

(10) working days of the meeting render his decision and 

the reasons therefore in writing to the aggrieved 

employee, Supervisor, and the Mayor. 

 

 

 

STEP 4. 

If the grievance is not settled at STEP 3, it may be 

submitted in writing to the Mayor, or his designee, within 

ten (10) working days after receipt of the Police Chiefs 

written decision. 1n the event that the Police Chief, or his 

designee, shall fail to act within the time allotted, the 

grievance shall be submitted to the Mayor, or his 

designee, within ten (10) working days of the date said 

decision was due. Within ten (10) working days after 

receipt of the written appeal for a hearing, the Mayor, or his  

designee, shall meet with the aggrieved employee for the 

purpose of resolving the grievance. The Mayor, or his 
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designee, shall, within ten (1I 0) working days of the 

meeting render his decision and the reasons therefore in 

writing to the aggrieved employee and the Police Chief. 

 

STEP 5. 

If the grievance is not settled at STEP 4, it may be submitted 

in writing to the City council within ten (10) working days 

after receipt of the Mayor's, or his designee's written 

decision. Within twenty (20) working days after receipt of 

the written appeal for a hearing, the City Council shall 

meet with the aggrieved employee for the purpose of 

resolving the grievance. The City Council, within ten (10) 

working days of the hearing shall render their decision and 

reasons therefore in writing to the aggrieved employee and 

the Police Chief. 

 

 STEP 6. 

If the grievance is not settled at STEP 5, the grievance may 

be submitted to arbitration within ten (10) working days of 

the date of the receipt of the written decision of the Mayor, 

or their designee, or the date the decision was due, 

whichever event occurs first, by either party upon written 

notice of the other party. Within fifteen (15) working days, 

the arbitrator shall be selected from a list of seven (7) 

names supplied by the American Arbitration Association. 

In selecting the arbitrator, each party shall alternate in 

removing one (1) name from the list until only one (1) 

name remains. A coin toss shall decide which party shall 

strike the first name. 

 

/// 

 

/// 

 

The Arbitrator so selected shall confer promptly with the 

Mayor, or his designee, and the aggrieved employee, shall 

review the record of prior hearings, and shall hold further 

hearings with the aggrieved employee and such other 

parties in interest as the arbitrator shall deem requisite. 

 

 

 

 

 

D.   The arbitrator's decision, which shall be final and 

binding on the parties, shall be rendered within thirty (30) 

Formatted: Space Before:  0 pt, Line spacing:  single

Formatted: Line spacing:  single

Formatted: Space Before:  0 pt, Line spacing:  single

Formatted: Indent: Hanging:  1.56"

Formatted: Indent: Hanging:  1.56", Space Before:  0 pt

Formatted: Line spacing:  single

Formatted: Space Before:  0 pt

55

Item 4.



22 
 

days after a transcript, if required, is submitted. The 

arbitrator shall not have the authority to modify, amend, 

alter, add to or subtract from any of the provisions of this 

Agreement. 

D.  

E.  The provisions of this Article shall apply only to 

grievances arising after the effective date of this 

Agreement; any grievances pending on the effective date 

of this Agreement shall be processed and resolved in 

accordance with the practices and procedures of the City 

in effect prior to this Agreement. If the grievance does not 

meet the time steps, the grievance is to be considered 

terminated. 

 

F.   Notwithstanding the aforementioned procedure, any 

individual employee shall have the right to present 

grievances to the City and to have such grievance adjusted 

without the intervention of the Association, provided that 

the adjustment shall not be inconsistent with this 

Agreement. Written notification of action taken will be 

provided to the Association. 

 

ARTICLE  XXIV. DISCIPLINE AND DISCHARGE 

 

A.   The tenure and status of each employee is conditioned upon 

compliance with reasonable standards of personal conduct 

and job performance; failure of an employee to conform to 

such standards shall be grounds for appropriate 

disciplinary action against or discharge of such employee. 

Disciplinary action or discharge may be based upon 

violations of the provisions of the Nevada Revised Statutes, 

the Fallon Municipal Code, the General Orders of the 

Fallon Police Department or other rules, regulations and 

policies duly adopted by the City; in addition thereto, 

disciplinary action or discharge may be based upon any of 

the following grounds: 

 

1. Failure of the employee to perform any required 

duties. 

 

2. Disability of the employee. 

 

3. Unexcused absence or habitual tardiness of the 

employee. 
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4. Abuse by the employee of the property or 

equipment of the City. 

 

5. Substandard performance by the employee. 

 

6. Commission by the employee of a felony or other 

public offense involving moral turpitude. 

 

7. Failure of the employee to report completely and 

truthfully all acts or statements of the employee 

while engaged in the performance of his official 

duty. 

 

8. Any false statement made by the employee in his 

application for employment or other proceedings 

relating to his being hired by the City. 

 

9. Any other act which is incompatible with service 

to the public, or which tends to bring the City or 

the Fallon Police Department into disrepute or 

lessen the ability of the Fallon Police Department 

to perform its lawfully mandated functions. 

 

B. "Discipline," as used in this Article, shall mean: 

 

1. Written reprimands, which shall consist of a written 

statement of the basis for such reprimands and which 

shall be placed in the employee's personnel file. 

 

2. Short suspensions, which shall consist of suspensions 

from duty, without pay, for a period of less than three 

(3) days. 

 

3. Longer suspensions, which shall consist of 

suspensions from duty, without pay, for a period of 

three (3) days or more. 

 

4. Demotion is defined as any employee who is reduced 

in rank. 

 

5. Discharge, as used in this Article, means the 

permanent termination of an employee's 

employment with the City. 

 

 

6. No other action taken by the City or its officers or 
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employees with respect to any employee shall be 

considered "discipline" for purposes of this Article. 

 

C. The provisions of this Article shall not apply to any 

employee of the City who is a probationary employee or 

on probationary status, as set forth in Paragraphs A or  C. 

of Article VI. above. 

 

ARTICLE  XXV. WRITTEN REPRIMANDS 

 

A.  All written reprimands shall be served on the employee, 

with a copy of said reprimand to be placed in the employee's 

personnel file. 

 

B. In the event that the employee disagrees with the reprimand, 

he may request a review thereof by the Chief of Police or his 

designee, by requesting such review, in writing, not more 

than three (3) working days following his receipt of the 

written reprimand, which request shall set form the basis 

for the employee's disagreement; within three (3) working 

days after receipt of such request, and upon such 

investigation and inquiry as he may deem appropriate, the 

Chief of Police or his designee, shall respond, in writing, to 

the employee's request; copies of the employee's request and 

the response of the Chief of Police or his designee, shall be 

included in the employee's personnel file; the response of 

the Chief of Police or his designee, shall be final. 

 

C. A written reprimand shall be effective for a period of twelve 

(12) months from the date thereof, and shall thereafter be 

sealed, together with any related materials included in the 

employee's personnel file under the preceding Paragraph of 

this Article, and shall have no further effect, save and 

except that said written reprimand may be reopened and 

used in any subsequent discharge proceeding against the 

employee or in any litigation arising therefrom or in any 

litigation arising out of the events giving rise to the 

reprimand or any litigation respecting the actions or conduct 

of the employee during his employment by the City. 

 

ARTICLE XXVI. SUSPENSIONS AND DEMOTIONS 

 

A.   Prior to the imposition of any discipline defined in 

Subparagraphs B.2., B.3., or B.4., of Article XXIII above, 

the Chief of Police or his designee, shall serve a written 

notice upon the employee setting forth the proposed 
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disciplinary action, which notice shall include: 

 

1. A statement of the charges upon which the proposed 

disciplinary action is based. 

 

2. A summary of the evidence upon which the charges 

are based. 

 

3. A statement advising the employee of his right to 

inspect and copy all evidence in the possession of 

the department in support of the charges. 

 

4. An explanation of the employee's right of appeal, as 

hereinafter set forth. 

 

5. A statement informing the employee of his right to 

representation in all subsequent proceedings. 

 

B. Within ten  (10) working days after service on the employee of 

the notice described in the preceding Paragraph of this 

Article, the employee or his representative, may request, in 

writing, a meeting with the Chief of Police, to answer the 

charges contained in such notice and to present any evidence 

in opposition thereto and any argument in opposition to the 

proposed disciplinary action. 

 

C.  Upon receipt of a request, as described in the preceding 

Paragraph of this Article, the Chief of Police shall fix the 

date and time, not more than ten (10) working days after 

the receipt of such request, for a meeting with the 

employee, or his representative. 

 

 

D. The meeting shall be informal, and the formal rules of 

evidence shall not apply; the employee, or his 

representative, may appear at the meeting and present 

evidence and argument in opposition to the charges and the 

proposed disciplinary action. 

 

 

E.  Within ten (10) working days of the meeting, the Chief 

of Police shall serve upon the employee, or his 

representative, a decision, in writing, affirming, 

amending or reversing the proposed disciplinary action. 
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E.   All records of short suspensions, and any proceedings 

related thereto under this Article, shall be sealed three (3) 

years after the completion of such suspension; all records 

of longer suspensions and demotions, and any proceedings 

related thereto under this Article, shall be sealed five (5) 

years after the completion of such suspension or demotion, 

such records, after being sealed, shall have no further 

effect, save and except that said records may be reopened 

and used in any subsequent discharge proceedings against 

the employee or in any litigation arising therefrom or in any 

litigation arising out of the event or events giving rise to 

the suspension or demotion or any litigation respecting the 

actions or conduct of the employee during his employment 

by the City. 

 

ARTICLE  XXVII.              DISCHARGE 

 

A. Prior to the discharge of any employee, the Chief of 

Police or his designee, shall serve a written notice upon 

the employee setting forth the proposed discharge, 

which notice shall include: 

 

1. A statement of the charges upon which the 

proposed discharge is based. 

 

2. A summary of the evidence upon which the charges 

are based. 

 

3. A statement advising the employee of his right to 

inspect and copy all evidence in the possession of 

the department in support of the charges. 

 

4. An explanation of the employee's right of appeal, as 

hereinafter set forth. 

 

5. A statement informing the employee of his right to 

representation in all subsequent proceedings. 

 

B. Within ten (10) working days after service on the 

employee of the notice described in the preceding 

Paragraph of this Article, the employee or his 

representative may request, in writing, a meeting with 

the Chief of Police to answer the charges contained in  
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B. such notice and to present any evidence in opposition 

thereto and any argument in opposition to the proposed 

discharge. 

 

C. Upon receipt of a request, as described in the preceding 

Paragraph of this Article, the Chief of Police shall fix 

the date and time, not more than ten (10) working days 

after the receipt of such request, for a meeting with the 

employee, or his representative. 

 

D. The meeting shall be informal, and the formal rules of 

evidence shall not apply; the employee, or his 

representative may appear at the meeting and present 

evidence and argument in opposition to the charges and 

the discharge. 

 

E.   Within ten (10) working days after the meeting, the 

Chief of Police shall serve upon the employee, or his 

representative, a decision, in writing, affirming, 

amending or reversing the discharge. 

 

ARTICLE XXVIII.        APPEALS 

 

A. Any party dissatisfied with a final determination of the 

Chief under Article XXV.E. or Article XXVI.E. above 

may appeal such determination to the Mayor, by filing a 

Notice of Appeal with the City Clerk, or his designee, 

not more than ten (10) working days after the date of 

service of such determination, as specified in Article 

XXV.E. and Article XXVI.E. above. 

 

B. Any party may request a meeting with the Mayor within 

ten (10) working days of filing notice. The Mayor may 

request pertinent documents and hold an informal 

meeting with all parties concerned. A written decision 

shall be provided within ten (10) working days of the 

actual meeting. 

 

C. Any party dissatisfied with the determination of the 

Mayor under Article XXVII.B. above may appeal such 

determination to the City Council by filing a Notice of 

Appeal with the City Clerk not more than ten (10)  

  

C. working days after the date of service of such 

determination as specified in Article XXVII.B. above. 
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D. Upon receipt of a Notice of Appeal, as specified in the 

preceding Paragraph of this Article, the Mayor shall 

transmit the Notice of Appeal, together with all other 

papers and documents in his possession relating to the 

appeal, to the City Clerk. 

 

E  Upon receipt of the Notice of Appeal specified in the 

preceding Paragraph of this Article, the City Clerk shall 

at the next regularly scheduled City Council meeting 

advise, in Executive Session, the City Council of the 

receipt of the Notice of Appeal. Within ten (10) working 

days of the City Council meeting where the City Council 

was advised of the Notice of Appeal, the City Council, or its 

designee, shall give notice to the representative of the Peace 

Officers Association of its appointment to the Appeals Board. 

The Peace Officers Association shall also, within ten (10) 

working days of the City Council meeting, meet and have 

its representative appoint one (1) member to the Appeals 

Board. The two (2) representatives shall jointly agree upon 

the selection of a third member in order to comprise the three 

(3) member Appeals Board. 

 

F.  The Appeals Board shall, within thirty (30) days from the date 

 the final member of the Appeals Board is appointed, 

 convene for the purpose of hearing the appeal. The City 

 Clerk shall forthwith notify the employee, or his 

 representative, the Chief of Police or his designee, the 

 Mayor, all members of the City Council and the City 

 Attorney of the date and time fixed for such hearing. 

 

G.  The hearing before the Appeals Board shall be a hearing 

 de novo, and formal rules of evidence shall not apply; 

 employee, or his representative, and the Chief of Police or 

 his designee, represented by the City Attorney, may appear 

 at the hearing and present evidence, witnesses and 

 argument in support of and in opposition to the appeal. A 

 record of the hearing before the Appeals Board shall be 

 made, by recording or stenographic transcription as 

 determined by the City Council. The cost of such record 

 shall be borne by the City. 

 

H.  Any party dissatisfied with the decision of the Appeals Board 

 may appeal that decision to the City Council, by filing a 

 notice of appeal with the City Clerk not more than ten (10) 

 working days after the date of service of the decision of the 
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 Appeals Board. The City Clerk shall, upon receipt of such 

 notice of appeal, ascertain the cost of obtaining a transcript 

 of the hearing before the Appeals Board, and shall notify the 

 party filing the notice of appeal of such cost. The party filing 

 the notice of appeal shall, within ten (10) days, deposit with 

 the City Clerk the cost of such transcript. Upon receipt of the 

 transcript, the City Clerk shall notify all parties of its receipt, 

 and shall provide copies thereof to all members of the City 

 Council. 

 

I.  Review of the City Council shall be on the record made 

 before the Appeals Board, provided, nevertheless, that the 

 City Council may require the presentation of additional 

 testimony and evidence and/or oral argument in support of  

 and in opposition to the appeal. Notice of such further 

 proceedings  shall be given to all parties not less than ten (10) 

 working days prior to such proceedings. 

 

J.  The City Council shall, within thirty (30) days after receipt of 

 the transcript referred to in Paragraph G. of this Article or 

 within thirty (30) days after further proceedings permitted 

 under the preceding Paragraph of this Article, serve upon the 

 employee, or his representative, the Chief of Police or his 

 designee, and the City Attorney, a decision affirming, 

 modifying or reversing the decision of the Appeals Board. 

 The decision of the City Council shall be in writing and shall 

 state in full the reasons for the decision. The decision of the 

 City Council shall be final except for judicial review. All 

 hearings required under this Article may be continued, for 

 good cause shown, upon application of any party entitled to 

 notice thereof; such application shall be addressed to the City 

 Council and the City Council shall, within its sole and 

 exclusive discretion, grant or deny such applications. 

 

ARTICLE  XXIX. MAINTENANCE OF BENEFITS 

 

A. All benefits of employment currently provided by the City 

to its employee and specifically set forth or altered by this 

Agreement shall remain in full force and effect during the 

term of this Agreement, except as hereinafter set forth in this 

Article. 

 

B. In the event that the City should determine, during the term 

of this Agreement, that any existing employee benefits 

must, because of extraordinary circumstances, be modified 

or eliminated, then and in that event, notice of such 
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modification or elimination of benefits shall be given to the 

Association by the City, together with a statement of the 

extraordinary circumstances requiring such modifications 

or elimination. 

B.  

 

C. The Association may, within thirty (30) days following the 

receipt of any notice given in accordance with the 

preceding Paragraph of this Article, request a meeting with 

the Mayor concerning such proposed modification or 

elimination of benefits. 

 

D. Following the meeting described in the preceding Paragraph 

of this Article, the Mayor may affirm, modify, or reverse the 

modification or elimination of employee benefits; this 

decision of the Mayor shall be in writing, serviced upon the 

Association and shall be final, except for judicial review. 

 

ARTICLE  XXX.      NO STRIKE CLAUSE 

 

The Association will not promote, sponsor, or engage against the City, any strike slowdown, 

interruption of operation, stoppage of work, absence from work upon any pretext or excuse not 

founded in fact, or by any other intentional interruption of the City, regardless of the reason for 

doing so, and will use its best efforts to induce all employees covered by this Agreement to comply 

with this pledge. 

 

ARTICLE  XXXI.            DEFINITIONS 

 

A. As used in this Agreement, the following terms shall have 

the meaning herein ascribed to them: 

A.  

1. "Management" shall mean the Chief of Police of the 

City of Fallon, together with such officers of the 

Fallon Police Department as may be, from time to 

time, designated by the Mayor of the City of Fallon  

as supervisors or managers within the Fallon Police 

Department. 

2.  

2. "Department" shall mean the Fallon Police 

Department. "Employee" shall mean all sworn 

officers of the Fallon Police Department of the rank 

of Patrolman, Sergeant and Lieutenant. 

 

 

3.  

4.3. "Permanent employee" shall mean any employee 
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who has completed his initial probation and is not 

serving a period of disciplinary probation. 

 

5.4. "Days" shall mean employee workdays when related 

to any action required by an employee, and shall 

mean weekdays when related to any action required 

by the City, the department or management. 

 

B. As used in this Agreement, the masculine form of pronouns 

shall include the feminine. 

 

ARTICLE  XXXII.          SEVERABILITY 

 

 

A. If any Article, paragraph or clause of this Agreement is 

held to be invalid by a court of competent jurisdiction, all 

remaining Articles, paragraphs and clauses shall continue 

in full force and effect. 

 

B. All provisions of the laws of the State of Nevada and the 

provisions of the Fallon Municipal Code relating to the 

subject matters contained in this Agreement shall continue 

to apply to the City and employees unless such laws or 

provisions are contrary to the terms hereof. 

 

ARTICLE  XXXIII. ASSOCIATION RIGHTS 

  

A.    The Association may place a bulletin board in the squad 

room, so the Association may post materials relating to its 

business. 

 

B. The City shall provide space in the squad room for the 

placement of a filing cabinet(s) necessary for the 

Association to perform its activities. 

 

C. Association members/representatives shall be permitted 

to use City phones to make and receive Association 

related telephone calls, provided that the telephone use 

does not incur additional expense to the City or interfere 

with the operation of the City. 

 

ARTICLE  XXXIV.                  LAYOFFS 

 

A.  If the City finds it necessary to reduce the City work force 

due to a lack of funds or lack of work, the City may lay off 

employees pursuant to this article. 
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B. The City shall notify the Association and the employees 

thirty (30) days prior to actual layoff date. 

 

C. Employees shall be laid off, in the order of departmental 

seniority. In lieu of being laid off, an employee may 

elect to temporarily demote to a lower departmental 

position for which they are qualified. 

 

D. The name of every employee laid off or demoted must 

be placed on the appropriate re employment list. All 

employees subject to lay off shall have precedence over 

any other individual applying for a position, providing 

they keep the City advised of their current address. 

Appointments, of employees subject to lay off, shall be 

made in reverse order of lay off and the reappointed 

employee must report to work within two (2) weeks or 

lose the opportunity for re-employment under this 

Article. 

 

E. Employees rehired, within six (6) months after their 

layoff, will be entitled to reinstatement of all accrued 

leave, which has not been compensated for, that the 

employee was entitled to at the time of their lay off. 

 

 

ARTICLE XXXV. TERM OF AGREEMENT 

 

This Agreement shall become effective on the first (1st) day of July, 20212025, and 

shall expire the thirtieth (30th) day of June, 202420258. 

 

 

City of Fallon     Fallon Police Officers Association 

 

 

__________________________   __________________________________ 

Ken Tedford, Mayor     Jose PerezTrevin Goodrick, President of 

FPOA 

 

 

Reviewed and approved by: 

 

 

__________________________ 

Don Lattin, Legal Counsel 
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CITY OF FALLON 

REQUEST FOR COUNCIL ACTION  
 

DATE SUBMITTED: June 23, 2025 

AGENDA DATE: June 27, 2025 

TO: The Honorable City Council 

FROM: Michael O’Neill, City Clerk/Treasurer 

AGENDA ITEM TITLE: Report on transfers of appropriations between functions or programs 

within the General Fund, Convention & Tourism Fund, and Convention 

Center Fund during fiscal year 2025 as required by NRS 354.598005. 

(For discussion only) 

 

TYPE OF ACTION REQUESTED: 

 Resolution  Ordinance 

 Formal Action/Motion (X) Other 

 

POSSIBLE COUNCIL ACTION:  N/A 

 

DISCUSSION:  NRS 354.598005 allows for budget appropriations to be transferred between functions 

and funds, if such transfers do not increase the total appropriations for the fiscal year and is not in conflict 

with other statutory provisions. The person designated to administer the budget may transfer 

appropriations between functions or programs within a fund, if both, the governing body is advised at the 

next Council meeting and the action is recorded in the official minutes of the meeting. The attached 

schedule shows appropriation transfers made within the General Fund, Convention & Tourism Fund, and 

Convention Center Fund.  There was no increase in total appropriations due to this action. 

 

FISCAL IMPACT:  N/A 

FUNDING SOURCE:  N/A 

PREPARED BY:  Michael O’Neill, City Clerk/Treasurer 

TO BE PRESENTED TO COUNCIL BY:  Michael O’Neill, City Clerk/Treasurer 
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City of Fallon
Appropriation Transfers
Fiscal Year 2024/2025

Approved Budget
Increase / 
(Decrease) Amended Budget

General Fund

Mayor and Chief of Staff
Salaries and Wages 147,204$                2,000$                    149,204$                
Employee Benefits 82,383                    3,000                      85,383                    
Services and Supplies 9,998                      1,100                      11,098                    

City Council:
Salaries and Wages 66,134                    3,000                      69,134                    
Employee Benefits 39,312                    4,000                      43,312                    
Services and Supplies 1,102                      400                        1,502                      

City Clerk:
Salaries and Wages 788,071                  (90,000)                   698,071                  
Employee Benefits 428,162                  (49,300)                   378,862                  
Services and Supplies 126,456                  36,400                    162,856                  

City Hall:
Capital Outlay 500,000                  (289,960)                 210,040                  

General Expenditures:
Services and Supplies 1,091,785               123,500                  1,215,285               
Capital Outlay -                             120,000                  120,000                  

City Attorney:
Salaries and Wages 419,047                  (10,000)                   409,047                  
Employee Benefits 226,264                  (400)                       225,864                  
Services and Supplies 283,428                  23,000                    306,428                  

Municipal Court:
Salaries and Wages 239,526                  5,000                      244,526                  
Employee Benefits 111,162                  8,500                      119,662                  
Services and Supplies 25,089                    (2,000)                     23,089                    
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City of Fallon
Appropriation Transfers
Fiscal Year 2024/2025

Approved Budget
Increase / 
(Decrease) Amended Budget

Police Department:
Salaries and Wages 3,370,726               (120,000)                 3,250,726               
Employee Benefits 2,003,977               (92,000)                   1,911,977               
Services and Supplies 438,562                  191,600                  630,162                  
Capital Outlay 100,000                  32,000                    132,000                  

Fire Department:
Salaries and Wages 339,765                  32,000                    371,765                  
Employee Benefits 443,461                  (13,000)                   430,461                  
Services and Supplies 295,569                  13,000                    308,569                  

Civil Defense:
Salaries and Wages 52,999                    5,000                      57,999                    
Employee Benefits 5,978                      360                        6,338                      

Task Force:
Salaries and Wages 8,000                      7,000                      15,000                    
Services and Supplies 5,000                      24,600                    29,600                    

Street Department:
Services and Supplies 500,000                  (282,000)                 218,000                  
Capital Outlay 1,864,000               147,000                  2,011,000               

Parks Department:
Salaries and Wages 537,106                  25,000                    562,106                  
Employee Benefits 215,822                  (50,000)                   165,822                  
Services and Supplies 688,237                  46,200                    734,437                  

Operating Transfers 615,000                  145,000                  760,000                  

General Fund Total 16,069,325$            -$                           16,069,325$            
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City of Fallon
Appropriation Transfers
Fiscal Year 2024/2025

Approved Budget
Increase / 
(Decrease) Amended Budget

Convention & Tourism 
Authority Fund

Services and Supplies 550,000$                250,000$                800,000$                
Operating Transfers 550,000                  (250,000)                 300,000                  

Convention & Tourism Total 1,100,000$             -$                           1,100,000$             

Convention Center Fund

Salaries and Wages 306,240$                (16,000)$                 290,240$                
Employee Benefits 145,813                  (9,000)                     136,813                  
Services and Supplies 190,000                  5,000                      195,000                  
Capital Outlay 20,000                    20,000                    

Convention Center  Total 642,053$                -$                           642,053$                

Grand Total 17,811,378$           -$                          17,811,378$           
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CITY OF FALLON 

REQUEST FOR COUNCIL ACTION  
 

DATE SUBMITTED: June 23, 2025 

AGENDA DATE: June 27, 2025 

TO: The Honorable City Council 

FROM: Michael O’Neill, City Clerk/Treasurer 

AGENDA ITEM TITLE: Consideration and possible approval and adoption of Resolution No. 25-

06-01: A resolution augmenting the Fiscal Year 2025 budget of the 

General Fund in the amount of Three Million Five Hundred Ninety-Eight 

Thousand Dollars  ($3,598,000), the Convention & Tourism Authority 

Fund in the amount of One Hundred Twenty-Four Thousand Eight 

Hundred Dollars ($124,800), the Airport Fund in the amount of Two 

Million Six Hundred Fifty Thousand Dollars ($2,650,000), the Mayor’s 

Youth Fund in the amount of Ten Thousand Dollars ($10,000) and other 

matters properly related thereto.  (For possible action) 

 

TYPE OF ACTION REQUESTED: 

(X) Resolution  Ordinance 

 Formal Action/Motion  Other 

 

POSSIBLE COUNCIL ACTION:  Motion to approve and adopt Resolution No. 25-06-01: A resolution 

augmenting the Fiscal Year 2025 budget of the General Fund in the amount of Three Million Five Hundred 

Ninety-Eight Thousand Dollars  ($3,598,000), the Convention & Tourism Authority Fund in the amount 

of One Hundred Twenty-Four Thousand Eight Hundred Dollars ($124,800), the Airport Fund in the 

amount of Two Million Six Hundred Fifty Thousand Dollars ($2,650,000), the Mayor’s Youth Fund in 

the amount of Ten Thousand Dollars ($10,000) and other matters properly related thereto. 

 

DISCUSSION:  NRS 354.598005 authorizes the City to augment a budget when anticipated resources 

actually available during a budget period exceed those estimated. The City must comply with NRS 

354.598005 and NAC 354.400 through 354.490, inclusive, in order to properly augment a budget. 

Pursuant to NRS 354.598005(l)(a), in order to augment the appropriations of a fund to which ad valorem 

taxes are allocated as a source of revenue, the City Council must adopt a resolution reciting the 

appropriations to be augmented and the nature of the unanticipated resources intended to be used for the 

augmentation.  The Council must publish notice of its intention to act on the resolution and must not 

take action until at least three (3) days after publication of the notice. The General Fund contains ad 

valorem taxes as a source of revenue which requires the publication notice.  The other governmental 
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funds included in the resolution, Convention & Tourism Authority Fund, Airport Fund, and the Mayor’s 

Youth Fund, are not allocated ad valorem taxes and therefore do not require publication.  The attached 

proposed Resolution satisfies the requirements of both the Nevada Revised Statutes and the Nevada 

Administrative Code.  Notice of the Council’s intention to act on the proposed Resolution was published 

in the Fallon Post on June 20, 2025 and Proof and Statement of Publication is attached.  If approved, the 

proposed Resolution will augment the budget of the General Fund, Convention & Tourism Authority 

Fund, the Airport Fund and Mayor’s Youth Fund in order to properly account for the resources and 

expenditures of those funds. 

 

 

FISCAL IMPACT:  N/A 

 

FUNDING SOURCE:  N/A 

 

PREPARED BY:  Michael O’Neill, City Clerk/Treasurer 

 

TO BE PRESENTED TO COUNCIL BY:  Michael O’Neill, City Clerk/Treasurer 
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RESOLUTION NO. 25-06-01 
 

A RESOLUTION AUGMENTING THE FISCAL YEAR 2024-2025 BUDGET 
OF THE GENERAL FUND, CONVENTION TOURISM AUTHORITY FUND, 

AIRPORT FUND AND THE MAYOR’S YOUTH FUND,  
AND OTHER MATTERS PROPERLY RELATED THERETO. 

 
*************** 

 
 WHEREAS, total resources of the General Fund were budgeted to be $18,595,379 on 
April 3, 2025; and 
 
 WHEREAS, the total available resources of the General Fund are now determined to 
be $22,193,379; and 
 
 WHEREAS, said additional unanticipated resources of the General Fund are as 
follows: 
  Opening Fund Balance  $186,466 
  Enterprise Fund In Lieu of Taxes $192,932 
  United We Stand State Grant $30,000 
  Enterprise Fund Admin Support $15,335 
  Proceed from MTB 2025    $3,173,267  

Total     $3,598,000 ; and 
 
 WHEREAS, there is a need to apply these excess proceeds in the General Fund; and 
 
 WHEREAS, total resources of the Convention & Tourism Authority Fund were 
budgeted to be $1,225,872 on July 1, 2024; and 
 
 WHEREAS, the total available resources of the Convention & Tourism Authority 
Fund are now determined to be $1,350,672; and 
 

WHEREAS, said additional unanticipated resources of the Convention & Tourism 
Authority Fund are as follows: 

 
Opening Fund Balance  $22,000 

  State Grants-in-Aide   $40,000 
  Miscellaneous Income    $62,800 

Total     $124,800 ; and 
 
WHEREAS, there is a need to apply these excess proceeds in the Convention & Tourism 
Authority Fund.  
 

WHEREAS, total resources of the Airport Fund were budgeted to be $446,249 on 
July 1, 2024; and 
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 WHEREAS, the total available resources of the Airport Fund are now determined to 
be $3,096,249; and 
 

WHEREAS, said additional unanticipated resources of the Airport Fund are as 
follows: 

Opening Fund Balance  $39,340 
  Lease &  Rental Fees   $13,000 
  Federal Grants-in-Aide  $1,585,000 
  Proceeds of Long-term Debt  $1,012,660 

Total     $2,650,000 ; and 
 

WHEREAS, total resources of the Mayor’s Youth Fund were budgeted to be $51,526 
on July 1, 2024; and 
 
 WHEREAS, the total available resources of the Mayor’s Youth Fund are now 
determined to be $61,526; and 
 

WHEREAS, said additional unanticipated resources of the Mayor’s Youth Fund are as 
follows: 

Other Income    $10,000; and 
 

WHEREAS, there is a need to apply these excess proceeds in the Mayor’s Youth Fund.  
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Fallon that 
the fiscal year 2024-2025 budget is hereby augmented by appropriating Three Million Five 
Hundred Ninety-Eight Thousand Dollars  ($3,598,000) for use in the General Fund, thereby 
increasing its appropriations from $18,595,379 to $22,193,379, by appropriating One 
Hundred Twenty-Four Thousand Eight Hundred Dollars ($124,800), for use in the 
Convention & Tourism Authority Fund, thereby increasing its appropriations from 
$1,225,872  to $1,350,672, by appropriating Two Million Six Hundred Fifty Thousand 
Dollars ($2,650,000) for use in the Airport Fund, thereby increasing its appropriations 
from $446,249 to $3,096,249, and by appropriating Ten Thousand Dollars ($10,000) for 
use in the Mayor’s Youth Fund, thereby increasing its appropriations from $51,526 to 
$61,526.  Detailed schedules are attached to this Resolution and by reference are made a 
part thereof. 
 
 BE IT FURTHER RESOLVED that the City Clerk/Treasurer shall immediately forward 
all necessary documentation relating to this Resolution to the Nevada Department of 
Taxation.     
 

BE IT FURTHER RESOLVED that this Resolution shall be effective immediately upon 
approval and adoption and that the budget augmentations contained herein shall be 
effective upon delivery of an executed copy of this Resolution to the Nevada Department of 
Taxation. 
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 APPROVED AND ADOPTED by the City Council of the City of Fallon, Nevada this 27th 
day of June, 2025. 
 
Those voting aye:   
Those voting nay:     
Those absent:      
Those abstaining:  
  
 
        ________________________________________ 
        KEN TEDFORD 
        Mayor 
 
 
ATTEST: ________________________________________ 
     MICHAEL O’NEILL 
     City Clerk/Treasurer 
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REVISED
REVENUE

REVENUES FINAL BUDGET REVISIONS RESOURCES
Taxes:

Ad Valorem 2,100,507                    -                               2,100,507                    
One Cent Option 36,421                         -                               36,421                         
Regional Streets and Highways 940,000                       -                               940,000                       
Enterprise Fund In Lieu of Taxes 1,258,065                    47,146                         1,305,211                    

Total Taxes 4,334,993                    47,146                         4,382,139                    

Licenses and Permits:

Business Licenses and Permits:

Business Licenses 356,530                       -                               356,530                       
Local Liquor Licenses 40,745                         -                               40,745                         
City Gaming Licenses 47,283                         -                               47,283                         

444,558                       -                               444,558                       
Franchise Taxes:

Enterprise Fund: In Lieu of tax 1,155,686                    145,786                       1,301,472                    
Natural Gas 283,322                       -                               283,322                       
Cable Television 78,252                         -                               78,252                         

1,517,260                    145,786                       1,663,046                    
Nonbusiness Licenses and Permits:

Building Permits 126,630                       -                               126,630                       
Electric Permits 66,707                         -                               66,707                         
Misc Permits 11,381                         -                               11,381                         
Plumbing Permits 10,699                         -                               10,699                         

215,417                       -                               215,417                       

Total Licenses and Permits 2,177,235                    145,786                       2,323,021                    

Intergovernmental Revenues:

Emergency Management Assistance 28,083                         -                               28,083                         
SLFRF Grant -                               -                               -                               
CCSD SRO Reimb -                               -                               -                               
United We Stand -                               30,000                         30,000                         
RTC Reimbursements -                               -                               -                               
Contribution from County 200,000                       -                               200,000                       

228,083                       30,000                         258,083                       

Page 1

CITY OF FALLON
Schedule B - GENERAL FUND

REVISED REVENUE SCHEDULE
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REVISED
REVENUE

REVENUES FINAL BUDGET REVISIONS RESOURCES
State Shared Revenues:

Motor Vehicle Tax (1.75) 46,339                         -                               46,339                         
Motor Vehicle Fuel Tax (3.60) 79,373                         -                               79,373                         
State Gaming Licenses 116,137                       -                               116,137                       
Consolidated Tax Distribution 2,584,225                    -                               2,584,225                    
AB104 Fair Share 400,000                       -                               400,000                       
Marijuana local distribution 10,000                         -                               10,000                         
State Grant - Hwy 95 EDA 63,000                         -                               63,000                         

3,299,074                    -                               3,299,074                    

Other Local Government Shared Rev.

County Gaming Tax 127,090                       -                               127,090                       

Other Local Government Grants:

Grant from Churchill County 43,765                         -                               43,765                         

Total Intergovernmental Revenues 3,698,012                    30,000                         3,728,012                    

Charges for Services:

General Government:

Building and Zoning Fees 38,189                         -                               38,189                         
Enterprise Fund Admin Support 2,706,921                    15,335                         2,722,256                    
Land Rent 24,000                         -                               24,000                         
Other Assessments & Fees 19,592                         -                               19,592                         

2,788,702                    15,335                         2,804,037                    

Public Safety:

Reimb. For Fire Department Expend. 255,713                       -                               255,713                       
    Animal Control Fees 16,888                         16,888                         

272,601                       -                               272,601                       

Judicial:

Reimb. For Juvenile Court Master 33,700                         -                               33,700                         
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REVISED
REVENUE

REVENUES FINAL BUDGET REVISIONS RESOURCES
Culture and Recreation:

Swimming Pool Concession 14,075                         -                               14,075                         
Swimming Pool Fees 32,635                         -                               32,635                         
Gym Use Fees 13,349                         -                               13,349                         
Grants-in-Aid 50,000                         -                               50,000                         

110,059                       -                               110,059                       

Total Charges for Services 3,205,062                    15,335                         3,220,397                    

Fines and Forfeits:

Court Fines and Forfeited Bail 62,788                         -                               62,788                         

Miscellaneous

Interest 63,160                         -                               63,160                         
Miscellaneous 5,773                           -                               5,773                           

Total Miscellaneous 68,933                         -                               68,933                         
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REVISED
REVENUE

REVENUES FINAL BUDGET REVISIONS RESOURCES

SUBTOTAL

REVENUE ALL SOURCES 13,547,023                    238,267                         13,785,290                    

OTHER FINANCING SOURCES

  Operating Transfers

Transfer In 250,000                         -                                     250,000                         

  Proceeds of Long-Term Debt -                                     3,173,267                      3,173,267                      

SUBTOTAL

OTHER FINANCING SOURCES 250,000                         3,173,267                      3,423,267                      

TOTAL

BEGINNING FUND BALANCE 4,798,356                      186,466                         4,984,822                      
  Prior Period Adjustments -                                     -                                     -                                     
  Residual Equity Transfers -                                     -                                     -                                     
TOTAL

AVAILABLE RESOURCES 18,595,379                    3,598,000                      22,193,379                    

Page 4
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

General Government:

Executive:

Mayor and Chief of Staff

Salaries and Wages 147,204             2,000                 149,204             -                    149,204               
Employee Benefits 82,383               3,000                 85,383               -                    85,383                 
Services and Supplies 9,998                 1,100                 11,098               -                    11,098                 
Capital Outlay -                    -                    -                    -                    -                      

239,585             6,100                 245,685             -                    245,685               

Legislative:

City Council:

Salaries and Wages 66,134               3,000                 69,134               -                    69,134                 
Employee Benefits 39,312               4,000                 43,312               -                    43,312                 
Services and Supplies 1,102                 400                    1,502                 -                    1,502                   
Capital Outlay -                    -                    -                    -                    -                      

106,548             7,400                 113,948             -                    113,948               

Administrative:

City Clerk:

Salaries and Wages 788,071             (90,000)             698,071             -                    698,071               
Employee Benefits 428,162             (49,300)             378,862             -                    378,862               
Services and Supplies 126,456             36,400               162,856             -                    162,856               
Capital Outlay -                    -                    -                    -                    

1,342,689          (102,900)           1,239,789          -                    1,239,789            

City Hall:

Services and Supplies 112,066             -                    112,066             -                    112,066               
Capital Outlay 500,000             (289,960)           210,040             -                    210,040               

612,066             (289,960)           322,106             -                    322,106               

General Expenditures:

Services and Supplies 1,091,785          123,500             1,215,285          80,000               1,295,285            
Capital Outlay -                    120,000             120,000             10,000               130,000               

1,091,785          243,500             1,335,285          90,000               1,425,285            

Activity Total 3,392,673$        (135,860)$         3,256,813$        90,000$             3,346,813$          

SALARIES & WAGES 1,001,409          (85,000)             916,409             -                    916,409               
EMPLOYEE BENEFITS 549,857             (42,300)             507,557             -                    507,557               
SERVICE & SUPPLIES 1,341,407          161,400             1,502,807          80,000               1,582,807            
CAPITAL OUTLAY 500,000             (169,960)           330,040             10,000               340,040               
OTHER -                    -                    -                    -                    -                      
FUNCTION SUBTOTAL 3,392,673          (135,860)           3,256,813          90,000               3,346,813            

Page 5
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

Judicial:

City Attorney:

Salaries and Wages 419,047             (10,000)             409,047             -                    409,047             
Employee Benefits 226,264             (400)                  225,864             -                    225,864             
Services and Supplies 283,428             23,000               306,428             -                    306,428             
Capital Outlay -                    -                    -                    

928,739             12,600               941,339             -                    941,339             

Municipal Court:

Salaries and Wages 239,526             5,000                 244,526             -                    244,526             
Employee Benefits 111,162             8,500                 119,662             -                    119,662             
Services and Supplies 25,089               (2,000)               23,089               -                    23,089               
Capital Outlay -                    -                    -                    -                    -                     

375,777             11,500               387,277             -                    387,277             

Activity Total 1,304,516$        24,100$             1,328,616$        -$                      1,328,616          

SALARIES & WAGES 658,573             (5,000)               653,573             -                    653,573             
EMPLOYEE BENEFITS 337,426             8,100                 345,526             -                    345,526             
SERVICE & SUPPLIES 308,517             21,000               329,517             -                    329,517             
CAPITAL OUTLAY -                    -                    -                    -                    -                     
OTHER -                    -                    -                    -                    -                     
FUNCTION SUBTOTAL 1,304,516          24,100               1,328,616          -                    1,328,616          

CITY OF FALLON
Schedule B - GENERAL FUND

Judicial Function
Page 6
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

Public Safety:

Police Department:

Salaries and Wages 3,370,726          (120,000)           3,250,726          -                    3,250,726          
Employee Benefits 2,003,977          (92,000)             1,911,977          -                    1,911,977          
Services and Supplies 438,562             191,600             630,162             -                    630,162             
Capital Outlay 100,000             32,000               132,000             -                    132,000             

5,913,265          11,600               5,924,865          -                    5,924,865          

Fire Department:

Salaries and Wages 339,765             32,000               371,765             -                    371,765             
Employee Benefits 443,461             (13,000)             430,461             -                    430,461             
Services and Supplies 295,569             13,000               308,569             -                    308,569             
Capital Outlay -                    -                    -                    -                    -                     

1,078,795          32,000               1,110,795          -                    1,110,795          

Civil Defense:

Salaries and Wages 52,999               5,000                 57,999               -                    57,999               
Employee Benefits 5,978                 360                    6,338                 -                    6,338                 
Services and Supplies 2,755                 -                    2,755                 -                    2,755                 
Capital Outlay -                    -                    -                    -                    -                     

61,732               5,360                 67,092               -                    67,092               

Task Force:

Salaries and Wages 8,000                 7,000                 15,000               -                    15,000               
Employee Benefits -                    -                    -                    -                     
Services and Supplies 5,000                 24,600               29,600               -                    29,600               
Capital Outlay -                    -                    -                    -                    -                     

13,000               31,600               44,600               -                    44,600               

Activity Total 7,066,792$        80,560$             7,147,352$        -$                      7,147,352$        

SALARIES & WAGES 3,771,490          (76,000)             3,695,490          -                    3,695,490          
EMPLOYEE BENEFITS 2,453,416          (104,640)           2,348,776          -                    2,348,776          
SERVICE & SUPPLIES 741,886             229,200             971,086             -                    971,086             
CAPITAL OUTLAY 100,000             32,000               132,000             -                    132,000             
OTHER -                    -                    -                    -                    -                     
FUNCTION SUBTOTAL 7,066,792          80,560               7,147,352          -                    7,147,352          

CITY OF FALLON
Schedule B - GENERAL FUND

Public Safety Function
Page 7
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

Public Works:

Street Department:

Services and Supplies 500,000             (282,000)           218,000             -                    218,000             
Capital Outlay-Infrastructure 1,864,000          147,000             2,011,000          -                    2,011,000          

-                    -                    -                    -                    -                     
-                    -                    -                    -                    -                     

2,364,000          (135,000)           2,229,000          -                    2,229,000          

SALARIES & WAGES -                    -                    -                    -                    -                     
EMPLOYEE BENEFITS -                    -                    -                    -                    -                     
SERVICE & SUPPLIES 500,000             (282,000)           218,000             -                    218,000             
CAPITAL OUTLAY 1,864,000          147,000             2,011,000          -                    2,011,000          
OTHER -                    -                    -                    -                    -                     
FUNCTION SUBTOTAL 2,364,000          (135,000)           2,229,000          -                    2,229,000          

CITY OF FALLON
Schedule B - GENERAL FUND

Public Works Function
Page 8
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

Culture and Recreation:

Parks Department:

Salaries and Wages 537,106             25,000               562,106             -                    562,106              
Employee Benefits 215,822             (50,000)             165,822             -                    165,822              
Services and Supplies 688,237             46,200               734,437             -                    734,437              
Capital Outlay 1,330,000          -                    1,330,000          -                    1,330,000           

2,771,165          21,200               2,792,365          -                    2,792,365           

SALARIES & WAGES 537,106             25,000               562,106             -                    562,106              
EMPLOYEE BENEFITS 215,822             (50,000)             165,822             -                    165,822              
SERVICE & SUPPLIES 688,237             46,200               734,437             -                    734,437              
CAPITAL OUTLAY 1,330,000          -                    1,330,000          -                    1,330,000           
OTHER -                    -                    -                    -                    -                      
FUNCTION SUBTOTAL 2,771,165          21,200               2,792,365          -                    2,792,365           

CITY OF FALLON
Schedule B - GENERAL FUND

Culture and Recreation Function
Page 9
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EXPENDITURE
BY FUNCTION APPROPRIATION AMENDED AUGMENTATION REVISED
AND ACTIVITY FINAL BUDGET TRANSFERS BUDGET REVISIONS EXPENDITURES

General Government 3,392,673          (135,860)          3,256,813          90,000               3,346,813          
Judicial 1,304,516          24,100             1,328,616          -                    1,328,616          
Public Safety 7,066,792          80,560             7,147,352          -                    7,147,352          
Public Works 2,364,000          (135,000)          2,229,000          -                    2,229,000          
Culture and Recreation 2,771,165          21,200             2,792,365          -                    2,792,365          

SUBTOTAL EXPENDITURES 16,899,146        (145,000)          16,754,146        90,000               16,844,146        
OTHER USES

Contingency (not to exceed

3% of total expenditures)

Operating Transfers 615,000             145,000           760,000             105,000             865,000             

SUBTOTAL OTHER USES 615,000             145,000           760,000             105,000             865,000             

TOTAL ENDING FUND BALANCE 1,081,233          -                   1,081,233          3,403,000          4,484,233          
  Prior Period Adjustments -                    -                   -                    -                    -                     
  Residual Equity Transfers -                    -                   -                    -                    -                     
TOTAL FUND COMMITMENTS

AND FUND BALANCE 18,595,379        -                   18,595,379        3,598,000          22,193,379        

CITY OF FALLON
Schedule B - GENERAL FUND

Page 10

-                    -                    -                    -                     
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REVENUES APPROPRIATION AMENDED REVISED
FINAL BUDGET TRANSFERS BUDGET REVISIONS BUDGET

Occupancy Tax Revenue 900,000$          900,000$          900,000$          
Grants-in-Aide: State of Nevada 20,000              20,000              40,000              60,000              
Interest Income 200                   200                   200                   
Miscellaneous Income -                        -                        62,800              62,800              

-                        -                        
-                        -                        
-                        -                        
-                        -                        

Subtotal 920,200$          920,200$          102,800$          1,023,000$       
OTHER FINANCING SOURCES:

    Operating Transfers In (Schedule T) -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

BEGINNING FUND BALANCE 305,672$          305,672$          22,000$            327,672$          

     Prior Period Adjustment(s) -                        -                        
    Residual Equity Transfers -                        -                        

TOTAL BEGINNING FUND BALANCE 305,672$          305,672$          22,000$            327,672$          

TOTAL RESOURCES 1,225,872$       1,225,872$       124,800$          1,350,672$       

EXPENDITURES
Salaries and Wages -                        -                        
Employee Benefits -                        -                        
Services and Supplies 550,000            250,000            800,000            124,800            924,800            
Capital Outlay -                        -                        

-                        -                        
-                        -                        
-                        -                        
-                        -                        

Subtotal 550,000$          250,000$          800,000$          124,800$          924,800$          
OTHER USES

    CONTINGENCY (not to exceed 3% of

     total expenditures) -                        -                        -                        -                        
Transfers Out (Schedule T) 550,000            (250,000)           300,000            300,000            

-                        -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

ENDING FUND BALANCE 125,872$          -$                      125,872$          -$                      125,872$          

TOTAL COMMITMENTS & FUND BALANCE 1,225,872$       -$                      1,225,872$       124,800$          1,350,672$       

CITY OF FALLON

FUND: CONVENTION & TOURISM AUTHORITY FUND

Page: 11
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REVENUES APPROPRIATION AMENDED REVISED
FINAL BUDGET TRANSFERS BUDGET REVISIONS BUDGET

Lease &  Rental Fees 35,000$            35,000$            13,000$            48,000$            
Fuel Tax Revenue 100                   100                   100                   
Grants-in-Aide: Federal -                        -                        1,585,000         1,585,000         
Interest Income 10                     10                     10                     
Miscellaneous Income -                        -                        -                        

-                        -                        
-                        -                        
-                        -                        

Subtotal 35,110$            35,110$            1,598,000$       1,633,110$       
OTHER FINANCING SOURCES:

    Operating Transfers In (Schedule T) 75,000              75,000              75,000              
-                        -                        

Proceeds of Long-term Debt -                        1,012,660         1,012,660         
-                        -                        
-                        -                        

BEGINNING FUND BALANCE 336,139$          336,139$          39,340$            375,479$          

     Prior Period Adjustment(s) -                        -                        
    Residual Equity Transfers -                        -                        

TOTAL BEGINNING FUND BALANCE 336,139$          336,139$          39,340$            375,479$          

TOTAL RESOURCES 446,249$          446,249$          2,650,000$       3,096,249$       

EXPENDITURES
Salaries and Wages -                        -                        
Employee Benefits -                        -                        
Services and Supplies 75,000              75,000              10,000              85,000              
Capital Outlay 300,000            300,000            1,625,000         1,925,000         

-                        -                        
-                        -                        
-                        -                        
-                        -                        

Subtotal 375,000$          -$                      375,000$          1,635,000$       2,010,000$       
OTHER USES

    CONTINGENCY (not to exceed 3% of

     total expenditures) -                        -                        -                        -                        
Transfers Out (Schedule T) 35,000              35,000              -                        35,000              

-                        -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

ENDING FUND BALANCE 36,249$            -$                      36,249$            1,015,000$       1,051,249$       

TOTAL COMMITMENTS & FUND BALANCE 446,249$          -$                      446,249$          2,650,000$       3,096,249$       

CITY OF FALLON

FUND: AIRPORT

Page: 12
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REVENUES APPROPRIATION AMENDED REVISED
FINAL BUDGET TRANSFERS BUDGET REVISIONS BUDGET

Other Income 30,000$            30,000$            10,000$            40,000$            
Interest Income 10                     10                     10                     
Miscellaneous Income -                        -                        

-                        -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

Subtotal 30,010$            30,010$            10,000$            40,010$            
OTHER FINANCING SOURCES:

    Operating Transfers In (Schedule T) -                        -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

BEGINNING FUND BALANCE 21,516$            21,516$            21,516$            

     Prior Period Adjustment(s) -                        -                        
    Residual Equity Transfers -                        -                        

TOTAL BEGINNING FUND BALANCE 21,516$            21,516$            -$                      21,516$            

TOTAL RESOURCES 51,526$            51,526$            10,000$            61,526$            

EXPENDITURES
Salaries and Wages -                        -                        
Employee Benefits -                        -                        
Services and Supplies 50,000              50,000              10,000              60,000              
Capital Outlay -                        -                        

-                        -                        
-                        -                        
-                        -                        
-                        -                        

Subtotal 50,000$            -$                      50,000$            10,000$            60,000$            
OTHER USES

    CONTINGENCY (not to exceed 3% of

     total expenditures) -                        -                        -                        -                        
Transfers Out (Schedule T) -                        -                        

-                        -                        
-                        -                        
-                        -                        
-                        -                        
-                        -                        

ENDING FUND BALANCE 1,526$              -$                      1,526$              -$                      1,526$              

TOTAL COMMITMENTS & FUND BALANCE 51,526$            -$                      51,526$            10,000$            61,526$            

CITY OF FALLON

FUND: MAYOR'S YOUTH FUND

Page: 13
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CITY OF FALLON 

REQUEST FOR COUNCIL ACTION  
 

DATE SUBMITTED: June 23, 2025 

AGENDA DATE: June 27, 2025 

TO: The Honorable City Council 

FROM: Michael O’Neill, City Clerk/Treasurer 

AGENDA ITEM TITLE: Consideration and possible approval and adoption of Resolution No. 25-

06-02: A resolution augmenting the fiscal year 2024-2025 budget of the 

Electric Enterprise Fund in the amount of Five Hundred Fifty-Two 

Thousand Dollars ($552,000), the Water Enterprise Fund in the amount of 

One Hundred Three Thousand Dollars ($103,000), the Sewer Enterprise 

Fund in the amount of One Hundred Forty-Three Thousand Dollars 

($143,000), the Sanitation Enterprise Fund in the amount of One Hundred 

Fifty Thousand Dollars ($150,000), the Landfill Enterprise Fund in the 

amount of Two Hundred Ninety-Six Thousand Dollars ($296,000), the 

Water Treatment Enterprise Fund in the amount of Sixty-Five Thousand 

Dollars ($65,000), the Water Treatment Reserve Fund in the amount of 

One Hundred Forty Thousand Dollars ($140,000), the Data Processing 

Internal Service Fund in the amount of Fifty-Three Thousand Dollars 

($53,000) and the Public Works Internal Service Fund in the amount of 

Four Hundred Five Thousand Dollars ($405,000), and other matters 

properly related thereto.  (For possible action) 

 

TYPE OF ACTION REQUESTED: 

(X) Resolution  Ordinance 

 Formal Action/Motion  Other 

 

POSSIBLE COUNCIL ACTION: A resolution augmenting the fiscal year 2024-2025 budget of the 

Electric Enterprise Fund in the amount of Five Hundred Fifty-Two Thousand Dollars ($552,000), the 

Water Enterprise Fund in the amount of One Hundred Three Thousand Dollars ($103,000), the Sewer 

Enterprise Fund in the amount of One Hundred Forty-Three Thousand Dollars ($143,000), the Sanitation 

Enterprise Fund in the amount of One Hundred Fifty Thousand Dollars ($150,000), the Landfill Enterprise 

Fund in the amount of Two Hundred Ninety-Six Thousand Dollars ($296,000), the Water Treatment 

Enterprise Fund in the amount of Sixty-Five Thousand Dollars ($65,000), the Water Treatment Reserve 

Fund in the amount of One Hundred Forty Thousand Dollars ($140,000), the Data Processing Internal 

Service Fund in the amount of Fifty-Three Thousand Dollars ($53,000) and the Public Works Internal 
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Service Fund in the amount of Four Hundred Five Thousand Dollars ($405,000), and other matters 

properly related thereto. 

 

DISCUSSION:  NRS 354.598005 authorizes the City to augment a budget when anticipated resources 

actually available during a budget period exceed those estimated. The City must comply with NRS 

354.598005 and NAC 354.400 through 354.490, inclusive, in order to properly augment a budget. 

Pursuant to NRS 354.598005(l)(b), in order to augment the appropriations of an enterprise fund or 

internal service fund, the City Council must adopt a resolution providing therefore at a regular meeting 

of the Council.  The attached proposed Resolution satisfies the requirements of both the Nevada Revised 

Statutes and the Nevada Administrative Code.  If approved, the proposed Resolution will augment the 

budget of the Electric Enterprise Fund, the Water Enterprise Fund, the Sewer Enterprise Fund, the 

Sanitation Enterprise Fund, the Landfill Enterprise Fund, The Water Treatment Fund, the Water 

Treatment Reserve Fund, the Data Processing Internal Service Fund, and the Public Works Internal 

Service Fund in order to properly account for the resources and expenditures of those funds. 

 

 

FISCAL IMPACT:  N/A 

 

FUNDING SOURCE:  N/A 

 

PREPARED BY:  Michael O’Neill, City Clerk/Treasurer 

 

TO BE PRESENTED TO COUNCIL BY:  Michael O’Neill, City Clerk/Treasurer 
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RESOLUTION NO. 25-06-02 
 

A RESOLUTION AUGMENTING THE FISCAL YEAR 2024-2025 BUDGET 
OF THE ELECTRIC ENTERPRISE FUND IN THE AMOUNT OF FIVE 

HUNDRED FIFTY-TWO THOUSAND DOLLARS ($552,000), THE 
WATER ENTERPRISE FUND IN THE AMOUNT OF ONE HUNDRED 

THREE THOUSAND DOLLARS ($103,000), THE SEWER ENTERPRISE 
FUND IN THE AMOUNT OF ONE HUNDRED FORTY-THREE 

THOUSAND DOLLARS ($143,000), THE SANITATION ENTERPRISE 
FUND IN THE AMOUNT OF ONE HUNDRED FIFTY THOUSAND 

DOLLARS ($150,000), THE LANDFILL ENTERPRISE FUND IN THE 
AMOUNT OF TWO HUNDRED NINETY-SIX THOUSAND DOLLARS 

($296,000), THE WATER TREATMENT ENTERPRISE FUND IN THE 
AMOUNT OF SIXTY-FIVE THOUSAND DOLLARS ($65,000), THE 
WATER TREATMENT RESERVE FUND IN THE AMOUNT OF ONE 
HUNDRED FORTY THOUSAND DOLLARS ($140,000), THE DATA 

PROCESSING INTERNAL SERVICE FUND IN THE AMOUNT OF FIFTY-
THREE THOUSAND DOLLARS ($53,000) AND THE PUBLIC WORKS 

INTERNAL SERVICE FUND IN THE AMOUNT OF FOUR HUNDRED FIVE 
THOUSAND DOLLARS ($405,000), AND OTHER MATTERS PROPERLY 

RELATED THERETO.   
*************** 

 
 WHEREAS, total resources of the Electric Enterprise Fund were budgeted to be 
$14,170,000 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Electric Enterprise Fund are now 
determined to be 14,722,000; and  
 
WHEREAS, said additional resources of the Electric Enterprise Fund are as follows:  

 
Electric Sales and Other Charges  $30,000 
Capital Contributions   $222,000 
Cash on Hand          $300,000 

  Total       $552,000; and  
 

WHEREAS, there is a need to apply these excess resources in the Electric Enterprise 
Fund by augmenting the appropriations of the Electric Enterprise Fund as described in the 
attached detailed schedules; and  

 
WHEREAS, total resources of the Water Enterprise Fund were budgeted to be 

$1,955,500 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Water Enterprise Fund are now 
determined to be $2,058,500 and  
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WHEREAS, said additional resources of the Water Enterprise Fund are as follows:  
 
Cash on Hand          $103,000; and  

 
WHEREAS, there is a need to apply these excess resources in the Water Enterprise 

Fund by augmenting the appropriations of the Water Enterprise Fund as described in the 
attached detailed schedules; and  
 

WHEREAS, total resources of the Sewer Enterprise Fund were budgeted to be 
$3,001,800 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Sewer Enterprise Fund are now 
determined to be $3,144,800 and  
 

WHEREAS, said additional resources of the Sewer Enterprise Fund are as follows:  
 
Sewer Service Fees    $50,000 
Capital Contributions   $40,000 
Cash on Hand          $53,000 

  Total       $143,000; and  
 

WHEREAS, there is a need to apply these excess resources in the Sewer Enterprise 
Fund by augmenting the appropriations of the Sewer Enterprise Fund as described in the 
attached detailed schedules; and 

 
WHEREAS, total resources of the Sanitation Enterprise Fund were budgeted to be 

$2,913,050 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Sanitation Enterprise Fund are now 
determined to be $3,063,050; and  
 

WHEREAS, said additional resources of the Sanitation Enterprise Fund are as 
follows:  

 
Transfer Station Revenue   $24,000 
Cash on Hand          $126,000 

  Total       $150,000; and  
 

WHEREAS, there is a need to apply these excess resources in the Sanitation 
Enterprise Fund by augmenting the appropriations of the Sanitation Enterprise Fund as 
described in the attached detailed schedules; and 

 
WHEREAS, total resources of the Landfill Enterprise Fund were budgeted to be 

$2,029,000 on July 1, 2024; and  
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WHEREAS, the total available resources of the Landfill Enterprise Fund are now 
determined to be $2,325,000; and  
 

WHEREAS, said additional resources of the Landfill Enterprise Fund are as follows:  
 
Landfill Fees     $220,000 
Cash on Hand          $76,000 

  Total       $296,000; and  
 

WHEREAS, there is a need to apply these excess resources in the Landfill Enterprise 
Fund by augmenting the appropriations of the Landfill Enterprise Fund as described in the 
attached detailed schedules; and 

 
WHEREAS, total resources of the Water Treatment Enterprise Fund were budgeted 

to be $1,805,200 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Water Treatment Enterprise Fund 
are now determined to be $1,870,200; and  
 

WHEREAS, said additional resources of the Water Treatment Enterprise Fund are as 
follows:  

 
Capital Contributions   $14,000 
Cash on Hand          $51,000 

  Total       $65,000; and  
 
WHEREAS, there is a need to apply these excess resources in the Water Treatment 
Enterprise Fund by augmenting the appropriations of the Water Treatment Enterprise 
Fund as described in the attached detailed schedules; and 
 

WHEREAS, total resources of the Water Treatment Reserve Enterprise Fund were 
budgeted to be $41,772 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Water Treatment Reserve Enterprise 
Fund are now determined to be $181,772; and  
 

WHEREAS, said additional resources of the Water Treatment Reserve Enterprise 
Fund are as follows:  

 
Cash on Hand          $140,000; and  

 
WHEREAS, there is a need to apply these excess resources in the Water Treatment 

Reserve Enterprise Fund by augmenting the appropriations of the Water Treatment 
Enterprise Fund as described in the attached detailed schedules; and 
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WHEREAS, total resources of the Data Processing Internal Service Fund were 
budgeted to be $312,010 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Data Processing Internal Service 
Fund are now determined to be $365,010 and  
 

WHEREAS, said additional resources of the Data Processing Internal Service Fund 
are as follows:  

 
User Fees          $53,000; and  

 
WHEREAS, there is a need to apply these excess resources in the Data Processing 

Internal Service Fund by augmenting the appropriations of the Data Processing Internal 
Service Fund as described in the attached detailed schedules; and 

 
WHEREAS, total resources of the Public Works Internal Service Fund were budgeted 

to be $1,620,005 on July 1, 2024; and  
 

WHEREAS, the total available resources of the Public Works Internal Service Fund 
are now determined to be One Million Eight Hundred Eighteen Thousand Dollars 
$2,025,005; and  
 

WHEREAS, said additional resources of the Public Works Internal Service Fund are 
as follows:  

 
User Fees          $405,000; and  

 
WHEREAS, there is a need to apply these excess resources in the Public Works 

Internal Service Fund by augmenting the appropriations of the Public Works Internal 
Service Fund as described in the attached detailed schedules; and 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Fallon that 

the fiscal year 2024-2025 budget of the Electric Enterprise Fund is hereby augmented by 
appropriating Five Hundred Fifty-Two Thousand Dollars ($552,000), thereby increasing its 
appropriations from Fourteen Million One Hundred Seventy Thousand Dollars 
($14,170,000) to Fourteen Million Four Hundred Twenty-Two Thousand Dollars 
($14,422,000), in order to augment the appropriations of the Electric Enterprise Fund as 
described in the attached detailed schedules. 
 

BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Water 
Enterprise Fund is hereby augmented by appropriating One Hundred Three Thousand 
Dollars ($103,000), thereby increasing its appropriations from One Million Nine Hundred 
Fifty-Five Thousand Five Hundred Dollars ($1,955,500) to Two Million Fifty-Eight 
Thousand Five Hundred Dollars ($2,058,500), in order to augment the appropriations of 
the Water Enterprise Fund as described in the attached detailed schedules.  
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BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Sewer 
Enterprise Fund is hereby augmented by appropriating One Hundred Forty-Three 
Thousand Dollars ($143,000.00), thereby increasing its appropriations from be Three 
Million One Thousand Eight Hundred Dollars ($3,001,800) to Three Million One Hundred 
Forty-Four Thousand Eight Hundred Dollars ($3,144,800), in order to augment the 
appropriations of the Sewer Enterprise Fund as described in the attached detailed 
schedules.  

 
BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Sanitation 

Enterprise Fund is hereby augmented by appropriating One Hundred Fifty Thousand 
Dollars ($150,000.00), thereby increasing its appropriations from Two Million Nine 
Hundred Thirteen Thousand Fifty Dollars ($2,913,050) to Three Million Sixty-Three 
Thousand Fifty Dollars ($3,063,050), in order to augment the appropriations of the 
Sanitation Enterprise Fund as described in the attached detailed schedules.  

 
BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Landfill 

Enterprise Fund is hereby augmented by appropriating Two Hundred Ninety-Six Thousand 
Dollars ($296,000.00), thereby increasing its appropriations from Two Million Twenty-
Nine Thousand Dollars ($2,029,000) to Two Million Three Hundred Twenty-Five Thousand 
Dollars ($2,325,000), in order to augment the appropriations of the Landfill Enterprise 
Fund as described in the attached detailed schedules.  

 
BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Water 

Treatment Enterprise Fund is hereby augmented by appropriating Sixty-Five Thousand 
Dollars ($65,000), thereby increasing its appropriations from One Million Eight Hundred 
Five Thousand Two Hundred Dollars ($1,805,200) to One Million Eight Hundred Seventy 
Thousand Two Hundred Dollars ($1,870,200), in order to augment the appropriations of 
the Water Treatment Enterprise Fund as described in the attached detailed schedules.  

 
BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Water 

Treatment Reserve Fund is hereby augmented by appropriating One Hundred Forty 
Thousand Dollars ($140,000), thereby increasing its appropriations from Forty-One 
Thousand Seven Hundred Seventy-Two Dollars ($41,772) to One Hundred Eighty-One 
Thousand Seven Hundred Seventy-Two Dollars ($181,772), in order to augment the 
appropriations of the Water Treatment Reserve Fund as described in the attached detailed 
schedules.  
 

BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Data 
Processing Internal Service Fund is hereby augmented by appropriating Fifty-Three 
Thousand ($53,000), thereby increasing its appropriations from Three Hundred Twelve 
Thousand Ten Dollars ($312,010) to Three Hundred Sixty-Five Thousand Ten Dollars 
($365,010), in order to augment the appropriations of the Data Processing Internal Service 
Fund as described in the attached detailed schedules.  

 
BE IT FURTHER RESOLVED that the fiscal year 2024-2025 budget of the Public 

Works Internal Service Fund is hereby augmented by appropriating Four Hundred Five 
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Thousand Dollars ($405,000), thereby increasing its appropriations from One Million Six 
Hundred Twenty Thousand Five Dollars ($1,620,005) to Two Million Twenty-Five 
Thousand Five Dollars ($2,025,005), in order to augment the appropriations of the Public 
Works Internal Service Fund as described in the attached detailed schedules.  

 
 BE IT FURTHER RESOLVED that the City Clerk/Treasurer shall immediately forward 
all necessary documentation relating to this Resolution to the Nevada Department of 
Taxation.     
 

BE IT FURTHER RESOLVED that this Resolution shall be effective immediately upon 
approval and adoption and that the budget augmentations contained herein shall be 
effective upon delivery of an executed copy of this Resolution to the Nevada Department of 
Taxation. 

 
 APPROVED AND ADOPTED by the City Council of the City of Fallon, Nevada this 27th 
day of June, 2025. 
 
Those voting aye:  
Those voting nay:     
Those absent:      
Those abstaining:  
  
 
        ________________________________________ 
        KEN TEDFORD 
        Mayor 
 
 
ATTEST: ________________________________________ 
     MICHAEL O’NEILL 
     City Clerk/Treasurer 
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