
 
 

EMPLOYEE PENSION PLAN 
BOARD OF TRUSTEES MEETING 
TUESDAY, DECEMBER 01, 2020 

3:00 PM 
300 WEST WAUGH ST - COUNCIL CHAMBERS 

 
A G E N D A  

 
Call To Order 
 
Minutes 
1. Pension Minutes 09-22-2020 
 
Unfinished Business 
2. Pension Plan Document Update/Revision 
 
3. Pension Valuation Change 
 
4. Investment Performance Analysis - October 31, 2020 
 
Retirees 
5. Bruce Blackwell - Dalton Utilities 
 
6. Michael L. Reilly - Dalton Utilities  
 
Invoices 
7. Invoice #1451609 ($1,934.50) from Fisher & Phillips - Pension Services 
 
8. Invoice #1439645 ($1,155.00) from Fisher & Phillips - Pension Revision  
 
9. Invoice #13713 ($870.00) from Mitchell and Mitchell - Pension Services 
 
10. Invoices #203 ($2,040.00), Invoice #204 ($2,640.00) for SEAS's 10/31/20 and 11/30/20. 
 
Reports 
11. 9/30/20 and 10/31/20 Financial Reports 
 
12. MetLife minimum balance requirement as of 9/30/20 
 
13. Market Indices - October 31, 2020 
 
Adjournment 
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THE CITY OF DALTON 

EMPLOYEES PENSION PLAN – BOARD OF TRUSTEES 

REGULAR MEETING 

SEPTEMBER 22, 2020 

 

The regular meeting of the Board of Trustees of the City of Dalton Employees' Pension Plan was 

held this afternoon at 3:00 p.m. in the Council Chambers of City Hall. Present for the meeting 

were Chairman Gary Hill, Trustees Dwayne Carvell, Vernon Ray, Chairman of the Water, Light 

& Sinking Fund Commission Joe Yarbrough. Mayor David Pennington, Council member 

Annalee and Trustees Mike Sloan were absent.   

 

MINUTES 

The Trustees were presented written copies of the minutes of the meeting of July 28, 2020.  On 

the motion of Trustee Yarbrough, second Trustee Carvell, the minutes were approved.  The vote 

was unanimous in favor. 

 

PENSION PLAN REVIEW 

City Attorney Gandi Vaughn presented the final copy of the Pension Plan Review dated 

September 2020. Vaughn stated the final draft cleaned up terminology and removed sections that 

were no longer applicable to the Plan for clarity purpose. Vaughn stated the draft also cleaned up 

conflicts between sections. Vaughn further stated the primary reason for the review dealt with 

death benefits in regards to the difference in active employees and terminated/separated 

employees. Vaughn stated that based on the Boards direction, the Plan has been revised so that 

those benefits are the same, in that if a person is vested in the Plan and they die before selecting 

early or normal retirement, the benefits would be the same had they made a selection of early or 

normal retirement. 

 

Vaughn further discussed that Board members had discussed a change to board members terms 

from 2 years to 4 years. Vaughn stated that the Plan Review keeps the terms the same at 2 years 

and also added that each board member must maintain continuing education hours based on State 

Law.  On the motion of Board member Carvell, second Board member Ray, the Board approved 

the final draft and recommended the final review to the Mayor and Council for approval. The 

vote was unanimous in favor. 

 

For Reference only 

Death/Survivor Benefit Scenarios Requiring Clarification 

1. Potential Forfeiture of Contributions if Die While Active or Before Giving 6 Months’ 

Notice Under Section 8.01 of the Plan, a non-vested Participant with less than 120 months of 

service who terminates employment for reasons other than Early Retirement prior to reaching 

Normal Retirement Date is not eligible for a pension benefit.  However, the participant is 

entitled to a return of his or her contributions to be paid in a lump sum with interest upon 

providing 6 months’ notice to the Board.    

2. Forfeiture of Death Benefits if Die Before Election to Commence and Before Reaching 

Early or Normal Retirement Date Under Section 8.02, a vested participant with 120 months of 

service who terminates employment prior to reaching his or her Normal or Early Retirement 

Date is eligible to commence benefits at age 65 or elect an early reduced benefit commencing at 

age 55.   
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For Reference only …………continued 

3. Possible Misapplication of Section 5.02 to Terminated Vested Employees 

It is possible that the intent of Section 5.02 as initially drafted was only to cover the death of 

active employees who were still working after reaching their Early or Normal Retirement Date.  

This is because the death benefits under Section 5.02 align with the Early and Normal 

Retirement benefit payment form, which provides for the 55% survivor annuity for surviving 

spouses after the 120 month certain benefit is paid.  In contrast, the normal form for a 

participant who terminates employment prior to reaching early or normal retirement age is a life 

annuity with 120 months certain and no 55% surviving spouse annuity.  However, the language 

in Section 5.01 and 5.02 could be interpreted to support both positions. 

4. Default Beneficiary Provisions Create Payment Issues Under Section 5.02, for example, 

if the participant designates his surviving spouse as his beneficiary for the 120 month certain 

benefit, there is a problem in the Plan if the surviving spouse dies prior to the end of the 120 

month period.  If there is no surviving contingent beneficiary named by the Participant, the 

remaining 120 month certain benefit would be payable to the estate of the Participant. 

 

SEAS - INVESTMENT PERFORMANCE ANALYSIS - August 31, 2020 

Hilda Thompson from SEAS reviewed the Investment Performance Analysis dated August 31, 

2020. Thompson stated to the Board that at the end of August 2020 the Plan was at an all-time 

high of 133 million.  Thompson also noted from the report that the asset allocation is in line 

with the investment policy. Thompson further stated that the total fund for July and August is 

6.49% with the YTD at 6.82%. Thompson reminded that the Accrual Assumption for the Plan is 

7%. However, Thompson stated the bad news is the month of September has probably given 

back at least 3 percentage points, but hoped the Plan will make up for some of the loss by the end 

of September.  On the motion of Board member Yarbrough, second Board member Carvell, the 

Board approved the update. The vote was unanimous in favor. 

 

INVOICES 

The Trustees reviewed the following invoices: 

 

On the motion of Trustee Carvell, second Trustee Yarbrough, the following invoices were 

approved:  

 

 Invoice #13679 ($570.00) from Mitchell & Mitchell - Legal Services 

 Invoice #13692 ($330.00) Mitchell & Mitchell invoice for legal services 

The vote was unanimous in favor. 

 

On the motion of Trustee Yarbrough, second Trustee Ray the following invoices were approved:  

 

 Invoice #1427027 ($5,930.00) - Fisher and Phillips Invoice 

 Invoice #1417041 ($10,260.00) Fisher & Phillips for Pension Plan Document revision 

work. 

The vote was unanimous in favor. 
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INVOICES        continued 

On the motion of Trustee carvell, second Trustee Ray, the following invoices were approved:  

 

 Invoice #201 & 202  ($2,040.00) for SEAS July and August 2020 

The vote was unanimous in favor. 

 

On the motion of Trustee Yarbrough, second Trustee Ray, the following invoice was approved:  

 

 MetLife $375.00 for 2nd Quarter 

The vote was unanimous in favor. 

 

ANNOUNCEMENT 

Chairman Hill announced that Friday September 25, 2020 will be the last day to qualify for the 

following position for the Pension Board 

 

Employee or retiree of police/fire 

All other employees or retirees 

 

REPORTS  

Market Indices - July 31, 2020 

 

ADJOURNMENT 

Chairman Hill thanked everyone for coming. There being no further business to come before the 

trustees, the meeting was adjourned at 3:20 p.m.  

  

      ______________________________ 

      Gary Hill, Chairman 

ATTEST: 

 

_____________________________ 

Mike Sloan, Secretary 

RECORDED 

APPROVED 

4



 

CITY COUNCIL AGENDA REQUEST 
 

Meeting Type: Mayor & Council Meeting 

Meeting Date: 12/7/2020 

Agenda Item: Pension Plan Document Update/Revision 

Department: Human Resources 

Requested By: Pension Board 

Reviewed/Approved 
by City Attorney? 
 

Yes 

Cost: N/A 

Funding Source if Not 
in Budget 

Paid from Pension Plan Funds 

Please Provide A Summary of Your Request, Including Background Information to 
Explain the Request: 

This update addressed the following: 
 Corrected/removed incorrect, inconsistent and conflicting language 
 Clarified payment to estate when no spouse/beneficiary is declared 
 Addressed payment to beneficiary when participant with “frozen” benefit 

passes away prior to a normal retirement date 
 Moves historic plan changes to “Exhibit” section at the end of the plan 
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THE MAYOR AND COUNCIL OF THE CITY OF DALTON  

EMPLOYEES’ PENSION PLAN 

 

2008 VERSION AS AMENDED 

  

 

SECTION 1 

DEFINITIONS 

 

As used herein, unless otherwise defined or required by the context, the following words and phrases 

shall have the meaning indicated:  

 

1.01 Actuarial 

Equivalent: 

shall mean one-half of one percent (.005) for each full calendar 

month during the period being counted.  Examples:  (1) for early 

retirement benefits calculated under Section 4.02, the reduction is 

one-half of one percent (.005) for each full calendar month from 

the Early Retirement Date to the earliest Normal Retirement Date. 

(2) For benefits calculated for Participants terminating after one 

hundred and twenty (120) months and making the election under 

Section 8.02 (iv), the reduction is one-half of one percent (.005) 

for each full calendar month from the month of commencement of 

benefits after the 55th birthday to the Normal Retirement Date. 

 

1.02 Basic Monthly 

Earnings: 

shall mean, with respect to any Participant, the total compensation, 

including any bonus or deferred compensation for past services or 

performance, paid or accrued by the Employer for a Plan Year 

divided by the Participant’s Months of Service during the Plan 

Year. Amounts contributed by the Employer to the Plan and 

contributions by the Employer providing any fringe benefit shall 

not be considered as compensation. Any bonus or deferred income 

for past services or performance is not a fringe benefit and is 

included in total compensation for the Plan Year paid or deferred.  

Notwithstanding the foregoing, and except as provided below, (i) 

the total compensation taken into account when calculating the 

Basic Monthly Earnings shall not (i) exceed the maximum 

limitation of Code Section 401(a) (17), as adjusted from time to 

time; (ii) include any lump sum severance paid to a terminated 

Employee; or (iii) include any lump sum payment that an 

Employee elects to receive for his/her accrued sick and vacation 

leave upon a Severance according to an Employer’s policies and 

procedures. 
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1.03 

 

 

 

Beneficiary: 

 

 

 

shall mean the person (s) designated by the Participant in 

accordance with Section 6.03 or its predecessor provision(s) under 

the Prior Plan, who is or are entitled to receive benefits after the 

death of a Participant under the terms of the Plan. 

 

1.04 Board: shall mean the Board of Trustees of the Mayor and Council of the 

City of Dalton Employees' Pension Plan, established in accordance 

with Section 10.04.  

 

1.05 City: shall mean the Mayor and Council of the City of Dalton. 

 

1.06 Code: shall mean the Internal Revenue Code of 1986, as amended, 

including any rulings or regulations thereunder.  

 

1.07 Contract: shall mean, as of the effective date of this Plan and under the Prior 

Plan, Group Annuity Contract No. 1515both issued by the 

Metropolitan Life Insurance Company to the Employer, the Plan or 

the Board, as amended from time to time, and any other annuity 

contract or policy of insurance made or entered or substituted for 

the foregoing by the Board after the effective date of this Plan.   

 

1.08 Contributions: shall mean the Employer contributions made in accordance with 

Section 9.01 of the Plan as well as the Participant's contributions 

made in accordance with Section 9.03 of the Plan. 

 

1.09 Credited 

Service: 

shall mean "Continuous Service" as defined under the terms of the 

Prior Plan for those Participants who participated in the Prior Plan 

as of June 30, 1982, expressed in Months of Service. For Periods 

of Service rendered after June 30, 1982, Credited Service shall 

mean all Months of Service beginning on or after July 1, 1982, 

determined as the total Period of Service while the Employee is 

employed by the Employer.  The Credited Service of a rehired 

Participant shall only include those Months of Service following 

his or her most recent Severance.  
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(i)        Any Participant who commences participation in this Plan 

as of January 1, 1988, due to Section 2.04, shall receive Credited 

Service under the Plan from January 1, 1988 to the Participant's 

Severance.  Such Participant may make an election at the time of 

his application for participation in the Plan, on such form as the 

Board may prescribe, to contribute additional Employee 

contributions each month in order to receive additional Credited 

Service for the period of time he/she was employed by the 

Employer but was excluded from participation in the Plan or the 

Prior Plan due to the maximum Age provisions contained in the 

Plans prior to the amendment of Section 2.04 allowing such 

Participant to participate in the Plans. The amount of such monthly 

contribution shall be five percent (5%) of his or her Basic Monthly 

Earnings as of January 1, 2008 for each month elected.  The period 

of Credited Service elected may be all or any portion of his Period 

of Service.  

 

(ii)       Any Participant who commences his/her participation in 

this Plan on the effective date of the amendment to the Plan 

providing for participation by Eligible Employees of the 

Northwest Georgia Trade and Convention Center Authority may 

elect to purchase Credited Service under the Plan back to January 

1, 1989 in accordance with the following terms and conditions.  

Any such Participant shall make such election on such forms as 

the Board may prescribe and such election form with payment 

required in the next sentence shall be delivered to the Clerk of the 

City of Dalton as agent for the Board on or before April 15, 1995, 

otherwise such election shall expire. Such Participant shall pay 

into the Plan in consideration for past service credit a sum equal to 

forty (40%) percent of the estimated actuarial cost of the benefit 

purchased as determined by the Plan's independent actuaries. No 

such Participant may elect to purchase Credited Service for any 

period that he/she was not otherwise eligible to be a Participant in 

the Plan had the amendment to purchase credit for service with the 

Northwest Georgia Trade and Convention Center Authority been 

in effect. The period of Credited Service elected may, however, be 

for all or any portion of his/her Period of Service back to January 

1, 1989.  
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  (iii)      Any Eligible Employee of the Dalton-Whitfield Regional 

Solid Waste Management Authority who had commenced his/her 

participation in this Plan on or before the effective date of the 

amendment to the Plan providing participation by Eligible 

Employees of Dalton-Whitfield Regional Solid Waste 

Management Authority and who was an Employee of the City of 

Dalton participating in the Plan on the day immediately preceding 

the activation of the Dalton-Whitfield Regional Solid Waste 

Management Authority shall not be deemed to have incurred a 

Severance under the Plan between his/her employment with the 

City of Dalton and his/her transfer to the Dalton-Whitfield 

Regional Solid Waste Management Authority. 

 

  (iv)  Any Participant who is on a “qualified leave” from 

employment with the Employer may make a single election to 

purchase up to 12 months of Credited Service with the Employer 

for the period of qualified leave, according to the following terms 

and conditions.  Each eligible Participant shall make the election 

on such forms as the Board may prescribe either during or within 

60 days following the period of qualified leave, but in no case later 

than 14 months following the date the qualified leave began.  The 

completed election form with payment must be delivered to the 

Human Resources Director on or before expiration of the election 

period set forth in the preceding sentence, otherwise, the right to 

elect Credited Service for such qualified leave shall expire.  The 

period elected may be for all or a portion of qualified leave (up to 

12 months).  The employee will be permitted to pay for the leave 

purchased through regular payroll deductions over a maximum 

period of up thirty-six (36) months.  “Qualified leave” means any 

period during which an Employee is on an approved leave of 

absence pursuant to the Employer’s policies and procedures as a 

result of (a) receiving workers compensation benefits due to 

employment with the Employer, (b) paid accrued time off, (c) the 

Family Medical Leave Act, (d) subject to the provisions of the 

Uniform Services Employment and Reemployment Act of 1994, 

or (e) pre-approved personal leave without pay. 

 

1.10 Effective Date: shall mean (a) January 1, 1967 as to the Prior Plan as amended; 

and (b) July 1, 1982 as to the Plan herein amended and restated.   

 

1.11 Eligible 

Employee: 

shall mean any Employee who has satisfied the provisions for 

participation set forth in Section 2 of this Plan, and who has not 

incurred a Severance. 
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1.12 

 

Employee: 

 

shall mean, except as specifically provided herein, all persons 

including the City Clerk employed by an Employer. However, it 

shall not include the Mayor, Councilmen, Water, Light and 

Sinking Fund Commissioners, Recreation Commissioners,  

members of the Dalton Whitfield Regional Solid Waste 

Management Authority, Public Safety  Commissioners, Northwest 

Georgia Trade & Convention Center Authority Members, nor shall 

it include any individual who is designated as a consultant or 

independent contractor by the City or any other Employer.   

 

1.13 Employer: shall mean whichever of  the City, the Public Safety Commission, 

the Water, Light and Sinking Fund Commission, the Recreation 

Commission of the City of Dalton, the Northwest Georgia Trade 

and Convention Center Authority, the Dalton-Whitfield 

Convention Visitors Bureau, or the Dalton-Whitfield Regional 

Solid Waste Management Authority, a regional solid waste 

management authority of the City of Dalton and County of 

Whitfield created jointly by the governing bodies to the Regional 

Solid Waste Management Authorities Act (O.C.G.A. § 12-8-50 et 

seq.), exercises direction and control over the Employee at the 

time of reference. 

 

1.14  Employment  

 Commence- 

 ment Date: 

 

shall mean the date an Employee first performs services for the 

Employer while classified as a full-time employee under the 

Employer’s policies and procedures, as they may exist from time 

to time. 

 

1.15 Final Average 

Earnings: 

shall mean the average of a Participant's Basic Monthly Earnings 

during any period of thirty-six (36) consecutive calendar months 

within the last one hundred and twenty (120) months of Credited 

Service which produces the highest monthly average. 

 

1.16 Investment 

Manager: 

shall mean any person, firm or corporation who is a registered 

investment adviser under the Investment Adviser's Act of 1940, a 

bank or an insurance company, and who (a) has the power to 

manage, acquire, or dispose of Plan assets, and (b) acknowledges 

in writing his or its fiduciary responsibility to the Plan. 
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1.17 Month of 

Service: 

shall mean a calendar month during all or part of which the 

Employee is classified as an active, full-time employee under the 

policies and procedures of the Employer, as they may exist from 

time to time.  Months of Service shall also include those calendar 

months during all or part of which the Employee is credited with 

service with the Employer based on the policies and procedures of 

the Employer for that period.  Months of service shall not include 

any accrued time for vacation or sick leave that a Participant elects 

to receive in a lump sum payment upon a Severance according to 

Employer’s policies and procedures for that period. 

 

1.18 Participant: shall mean an Eligible Employee, or former Eligible Employee 

who is receiving or is entitled to receive a non-forfeitable benefit 

under the terms of the Plan or the Prior Plan.     

 

1.19 Participant’s 

Contributions 

With Interest: 

shall mean, as of any date, the total of a Participant's contributions 

made after the effective date of the Prior Plan plus accumulated 

compound interest at the rate of three (3%) percent per annum 

from the last day of the year in which a contribution is made to the 

date of reference.  

 

1.20 Reserved 

 

 

1.21 Pension Benefit: shall mean, as of a Severance (on or after January 1, 1988), the 

monthly retirement benefit of the Participant, equal to the product 

of (a) multiplied by (b), where (a) is fifteen hundredths of a 

percent (0.15% or .0015) of the Participant's Final Average 

Earnings, and (b) is the Participant's Credited Service.  

 

1.22 Period of 

Service: 

shall mean a period of service commencing on the Employee’s 

Employment Commencement Date and ending on a Severance.  

 

1.23 

 

Plan(s): 

 

shall mean the “Mayor and Council of the City of Dalton 

Employees’ Pension Plan” as herein amended and restated. 

 

1.24 Plan Actuary: shall mean an individual who is an enrolled actuary, or shall mean 

a company having as employees one or more enrolled actuaries, 

who or which provides actuarial services to the Plan.  If the Plan 

Actuary is a company, such company shall designate, in writing to 

the Board, the individual enrolled actuary who is responsible for 

the actuarial services to be provided to the Plan.  
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1.25 Plan Assets: shall mean all property of any kind held by the Board at the time of 

reference pursuant to the provisions of the Plan together with any 

income accruing thereon.  

 

1.26 Plan Year: shall mean the twelve-month period ending December 31st each 

year.  

 

1.27 Prior Benefits: shall mean the Participant's monthly benefit, determined under the 

provisions of the Plan as it existed prior to July 1, 1982, including 

any permanent disability, pension or death benefit. 

 

1.28 Prior Plan: shall mean the Mayor and Council of the City of Dalton 

Employees Pension Plan, as in effect on June 30, 1982.  

 

1.29 

 

 

 

1.29(a) 

Retire: 

 

 

 

Retiree 

shall mean to have a Severance on or after the date upon which a 

Participant becomes eligible for a Pension Benefit under Sections 

3 or 4 of this Plan. 

 

shall mean a former Eligible Employee who is receiving Pension 

Benefits. 

 

1.30 Severance: shall mean the date on which an Employee’s employment with the 

Employer is terminated for any reason, including retirement 

pursuant to provisions of Sections 3 or 4 of this Plan. The 

termination of employment of an Employee shall be determined by 

the Employer according to its policies and procedures, as they may 

exist from time to time; provided, that Severance shall not result 

from any period of absence of an Employee who, prior to 

beginning such leave, obtained a written authorized leave of 

absence from the Employer, pursuant to an established 

nondiscriminatory policy, whether occasioned by illness or any 

other reason. In such event, the Employer shall keep a copy of the 

prior written authorization in the Employee's personnel file.  

Severance shall not result from an Employee transferring from one 

Employer to another Employer, even if the Employee's 

employment is deemed terminated by the previous Employer for 

other purposes. Severance shall not occur as provided by the 

Uniformed Services Employment and Re-Employment Rights Act 

of 1994 ("USERRA"). 

 

 

SECTION 2 

ELIGIBILITY AND PARTICIPATION 
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2.01 Participation of Participants Under Prior Plan 

 

Each Employee in the employ of the Employer on June 30, 1982 who was a Participant in the 

Prior Plan as of such date, shall continue to participate herein in accordance with the 

provisions hereof. Former Employees who are Participants and who are receiving or are 

entitled to receive a non-forfeitable benefit under the terms of the Prior Plan shall receive 

said Prior Benefit in accordance with the provisions of the Prior Plan. 

 

2.02 Eligibility Requirement for Employees Employed Before July 1, 1982 

 

 Each Employee in the employ of the Employer on June 30, 1982 shall be eligible to 

participate in accordance with the eligibility for participation provisions of the Prior Plan.   

 

2.03 Eligibility Requirements for Employees Effective July 1, 1982 and Later 

 

(i)  Each Employee in the employ of the Employer during the period July 1, 1982 

until July 1, 1994 shall be eligible to participate in the Plan in accordance with the 

eligibility provisions of the Prior Plan as they existed during that period.   

 

(ii) Effective July 1, 1994, each Employee who has completed six (6)  Months of 

Service  shall participate in the Plan and shall enter the Plan as a Participant as the 

first (1st) day of the month coincident with or immediately following his/her 

satisfying such requirement.   There shall be no minimum age requirement. 

 

(iii)  Each Employee shall make application to the Employer for participation in 

the Plan and agree to the terms hereof.  The making of said application shall apply to 

a Participant eligible under Sections 2.01 and 2.02 as well as Section 2.03 hereof.  In 

the event any Employee fails to file such application, the Employer may file such 

application on behalf of such Employee, on a non-discriminatory basis.  Upon the 

acceptance of any benefits under this Plan, such Employee shall automatically be 

bound by the terms and conditions of this Plan and all amendments hereto. 

 

2.04 Participation of Employees Previously Excluded from Participation due to Maximum 

Age Provisions 

 

Any active Employee as of January 1, 1988, who was excluded from participating in the Plan 

or the Prior Plan due to attainment of age 50 as of the date he would have otherwise satisfied 

the eligibility requirements under Sections 2.01, 2.02, or 2.03, shall have the right to 

commence participation in the Plan as of January 1, 1988 pursuant to Section 1.09(i). 

 

 

2.05 Participation of Persons Entitled to Prior Benefits 

 

Any person who has been a participant in the Prior Plan and who became entitled to Prior 
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Benefits shall continue to participate in the Plan as a recipient of the Prior Benefits as 

provided under the Prior Plan. 

 

2.06 Determination of Eligibility 

 

The Board shall determine the eligibility of each Employee for participation in the Plan based 

upon information furnished by the Employer, and other sources as acceptable to the Board.  

Such determination shall be conclusive and binding upon all persons, as long as the same is 

made in accordance with the terms of the Plan and applicable federal and state statues, 

provided such determination shall be subject to review as provided in Section 10.05.  

 

2.07 Plan Participation Does Not Affect Employer’s Right to Discharge 

 

Participation in the Plan shall not give any Employee the right to be retained in the 

Employer’s employ or to interfere with the right of the Employer to discharge any Employee 

at any time. 

 

2.08 Participation with Employment Commencement Date On or After July 1, 2002 

 

Employees with an Employment Commencement Date, including former Employees re-hired 

after a Severance, on or after July 1, 2002 shall not be an Eligible Employee and shall not 

become a Participant for purposes of accruing a Pension Benefit under the Plan for service on 

and after the date of rehire.  

 

SECTION 3 

NORMAL RETIREMENT 

 

Normal Retirement under the Plan is elected by the Participant following his Severance on or after 

the Normal Retirement Date in Section 3.01.  In the event of Normal Retirement, payment of the 

Pension Benefit shall be governed by the following provisions of this Section and Exhibit A relating 

to special elections. 

 

3.01 Normal Retirement Date Defined 

 

The Normal Retirement Date of a Participant shall, at the election of the Participant, be one 

of the following: 

 

(i) the first day of the month coincident with or immediately following the date 

he attains his 65th birthday and completes, at least, sixty (60) months of Credited 

Service as a Participant in the Plan, 

 

(ii) the first date of the month coincident with or immediately following the 

completion of both, at least, three hundred (300) months of Credited Service and 

attainment of age 55, or  

14



 

 

THE MAYOR AND COUNCIL OF THE CITY OF DALTON EMPLOYEE’ PENSION PLAN  

CURRENT AS OF September 21 2020 
FP 38425414.1 

10 

 

(iii) the first day of the month coincident with or immediately following the 

completion of, at least, three hundred and sixty (360) months of Credited Service. 

 

3.02 Payment of Pension Benefit 

 

The Pension Benefit in the event of Normal Retirement shall be payable in advance as soon 

as administratively possible on or after the first day of the month, with the first payment due 

on the first day of the month coincident with or immediately following the Participant’s 

Normal Retirement Date, subject to final approval by the Board.  The Normal Retirement 

Pension Benefit shall be paid during the life of the Participant and for a period of one 

hundred twenty (120) months certain and continuous from the first day of the month 

following the Participant’s Normal Retirement Date.  In the event of the Participant’s death 

within a period of one hundred twenty (120) months after his Normal Retirement Date, the 

same Normal Retirement Pension Benefit shall be payable for the remainder of the one 

hundred twenty (120) month period to the Participant’s Beneficiary.  If the deceased 

Participant shall have a qualifying spouse as defined in Section 6.01 hereof, a monthly 

survivor benefit payment equal to fifty-five (55%) percent of the Pension Benefit shall be 

payable to said qualifying spouse during said qualifying spouse’s lifetime.  This survivor 

benefit to said qualifying spouse shall be paid in advance on the first day of the month, with 

the first payment due on the first day of the month coincident with or following the one 

hundred twenty (120) month period from the deceased Participant’s Normal Retirement 

Date. 

 

 

SECTION 4 

EARLY RETIREMENT 

 

Early Retirement under the Plan is elected by the Participant following his Severance on or after the 

Early Retirement Date in Section 4.01 and prior to the earliest Normal Retirement Date in Section 

3.01.  Payment of the Pension Benefit upon Early Retirement shall be governed by the following 

provisions of this Section. 

 

4.01 Early Retirement Date Defined 

 

The Early Retirement Date of a Participant shall be on the date elected by the Participant 

following his Severance occurring: 

 

(i)  prior to Participant’s earliest Normal Retirement Date, after the Participant 

has reached his/her 50th birthday, and the Participant has at least one hundred eighty 

(180) months of Credited Service; or 

 

(ii) prior to Participant’s earliest Normal Retirement Date, after the Participant 

has reached his/her 55th birthday, and the Participant has at least one hundred twenty 
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(120) months of Credited Service. 

 

4.02 Payment of Pension Benefit 

 

The Pension Benefit payable in the event of Early Retirement shall be in the amount and 

payable as follows: 

 

A monthly benefit equal to the Pension Benefit, reduced by the Actuarial Equivalent that is 

determined for the period beginning on the Early Retirement Date and ending on the 

Participant’s earliest possible Normal Retirement Date, assuming that such Participant 

continued employment until such date, but without crediting any Months of Service for 

benefit accrual or retirement purposes following the Early Retirement Date. 

 

The Pension Benefit in the event of Early Retirement shall be payable in advance as soon as 

administratively possible on or after the first day of the month, with the first monthly 

payment due on the first day of the month coincident with or immediately following the 

Participant’s Early Retirement Date, subject to final approval by the Board.  The Early 

Retirement Pension Benefit shall be paid during the life of the Participant and for a period of 

one hundred twenty (120) months certain and continuous from the first day of the month 

following Participant’s Early Retirement Date. 

 

In the event of the Participant's death within a period of one hundred twenty (120) months 

after his Early Retirement Date, the same monthly Early Retirement Pension Benefit shall be 

payable for the remainder of the one hundred twenty (120) month period to the Participant's 

Beneficiary.  If the deceased Participant shall have a qualifying spouse as defined in Section 

6.01 hereof, a monthly survivor benefit payment equal to fifty-five (55%) percent of the 

Pension Benefit shall be payable to said qualifying spouse during said qualifying spouse's 

lifetime.  This survivor benefit to said qualifying spouse shall be paid in advance on the first 

day of each month with the first payment due on the first day of the month coincident with or 

following the one hundred twenty (120) month period from the deceased Participant's Early 

Retirement Date. 

 

4.03  Early Retirement Not Applicable to Those Electing Under Section A.03 

 

The election for Early Retirement provided in this Section 4 of the Plan shall not be 

applicable to any Participant making the irrevocable election referred to in Section A.03 

hereof.  

 

4.04 Early Retirement after a Severance 

 

A Participant who incurs a Severance while eligible for an Early Retirement and who elects 

an immediate Early Retirement Date by the end of the third business day following the date 

of Severance shall be considered to Retire and to have elected an Early Retirement Date on 

the Participant’s date of Severance.   
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SECTION 5 

DEATH BENEFITS 

 

5.01  Designated Participants 

 

A “designated Participant” for purposes of this Section 5 is a Participant who has met the 

qualifications to receive a Normal Retirement Pension Benefit under Section 3 or an Early 

Retirement Pension Benefit under Section 4, but has not elected to begin receiving his 

Pension Benefit or has not yet had a Severance.   Effective September 22, 2020, a 

“designated Participant” shall also include a Participant who at the time of his or her death 

did not meet the requirements for a Normal or Early Retirement Pension Benefit, but would 

otherwise have qualified for a Pension Benefit under Section 8.02 had he survived, as 

determined at the time of the Participant’s death without regard to whether he had then had a 

Severance. 

 

5.02  Death Benefit 

 

(a) In the event of the death of a designated Participant eligible for Early or Normal 

Retirement Pension Benefits under Section 3 or 4, the designated Participant shall be 

treated as if he elected to Retire on the day prior to his death.  A monthly Pension 

Benefit, determined either for Normal Retirement or Early Retirement, whichever is 

applicable, will be paid as follows:  (i) the monthly Pension Benefit the Participant 

would have been entitled to receive (assuming an election was made for a Normal 

Retirement Date or an Early Retirement Date, whichever is applicable, on the day 

prior to the Participant’s death) shall be paid to his Beneficiary for a period of one 

hundred and twenty (120) months certain and continuous; and (ii) if the Beneficiary 

meets the definition of, and complies with all of the requirements of proof for, a 

“qualifying spouse” as defined in Section 6.01, then the Beneficiary/qualifying 

spouse shall be further entitled to a monthly survivor benefit payment at the end of 

the one hundred and twenty (120) months equal to fifty-five (55%) percent of the 

monthly Pension Benefit paid under (i) for the life of the qualifying spouse.   

 

The Pension Benefit under this Section 5(a) shall be payable in advance as soon as 

administratively possible on or after the first day of each month, with the first 

payment due on the first day of the month coincident with or immediately following 

the date of death of the Participant.  If a Participant designates his qualifying spouse 

as his Beneficiary, and the qualifying spouse dies prior to the payment of Pension 

Benefits for one hundred and twenty (120) months, the remaining Pension Benefits to 

be paid under (i) shall be paid to the contingent Beneficiary pursuant to Section 

6.03(i) or the deemed Beneficiary of the Participant pursuant to Section 6.03(ii).  The 

contingent or deemed Beneficiary of the Participant shall not be entitled to any 
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benefits under (ii) of this subsection (a) after the end of the one hundred twenty (120) 

months.   

 

(b) Effective September 22, 2020, in the event of the death of a designated Participant 

who is not eligible to Retire, but is otherwise entitled to a benefit under Section 8.02 

at the time of his death (and who has not waived such benefit under Section 

8.02(iii)), such Participant shall be deemed to have survived to his normal retirement 

age under Section 8.02(i) and immediately retired; provided that if the designated 

Participant had already reached age 65, but not commenced benefit payments, he will 

be treated as having elected to commence his benefit under Section 8.02(i) on the day 

prior to his death.   A monthly Pension Benefit, determined under Section 8.02(i), 

will be paid as follows:  (i) the monthly Pension Benefit the Participant would have 

been entitled to receive under Section 8.02(i) shall be paid to his Beneficiary for a 

period of one hundred and twenty (120) months certain and continuous; and (ii) if the 

Beneficiary meets the definition of, and complies with all of the requirements of 

proof for, a “qualifying spouse” as defined in Section 6.01, then the 

Beneficiary/qualifying spouse shall be further entitled to a monthly survivor benefit 

payment at the end of the one hundred and twenty (120) months equal to fifty-five 

(55%) percent of the monthly Pension Benefit paid under (i) for the life of the 

qualifying spouse.   

 

The Pension Benefit under this Section 5(b) shall be payable in advance as soon as 

administratively possible on or after the first day of each month, with the first 

payment due on the first day of the month coincident with or immediately following 

the Participant’s 65th birthday or date of death, if later.  If a Participant designates his 

qualifying spouse as his Beneficiary, and the qualifying spouse dies prior to the 

payment of Pension Benefits for one hundred and twenty (120) months, the 

remaining Pension Benefits to be paid under (i) shall be paid to the contingent 

Beneficiary pursuant to Section 6.03(i) or the deemed Beneficiary of the Participant 

pursuant to Section 6.03(ii).  In addition, if the Participant designates his qualifying 

spouse as his Beneficiary, the qualifying spouse may elect to commence reduced 

benefits at the Participant’s earliest retirement age under Section 8.02(iv) 

commencing as of the first day of the month coincident with or immediately 

following the Participant’s 55th birthday.  The contingent or deemed Beneficiary of 

the Participant shall not be entitled to any benefits under (ii) of this subection (b) 

after the end of the one hundred twenty (120) months.   

 

     

 

 

 

SECTION 6 

QUALIFYING SPOUSE DEFINED: 

WHEN QUALIFYING SPOUSE DEEMED BENEFICIARY 
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6.01 Qualifying Spouse Defined 

 

The term "qualifying spouse" for purposes of this Plan shall mean the surviving spouse of the 

Participant who has been legally married to the Participant for a period greater than or equal 

to one (1) year immediately preceding the date of Participant's death.  The Board may request 

proof of marriage from a qualifying spouse, and may determine that an individual who fails 

to provide such proof is not the qualifying spouse of the Participant. 

 

6.02 Qualifying Spouse Deemed Beneficiary Where No Beneficiary Designation Made 

 

If a Participant, with a qualifying spouse, has not made a Beneficiary designation as 

hereinafter provided in Section 6.03 (i), said qualifying spouse shall be deemed the 

Participant's Beneficiary for purposes of any benefits under this Plan. 

 

6.03 Designation of Beneficiaries 

 

(i)  Each Participant may designate one or more Beneficiaries and one or more 

contingent Beneficiaries to receive the Pension Benefits, if any, which may be 

payable in the event of his death, pursuant to the provisions of Sections 3.02, 4.02, 

5.02 and 8.02.  Such designation shall be made in writing by the Participant on a 

form provided by the Employer.  The Participant may change his designations from 

time to time by filing the proper change of beneficiary form with the Employer, and 

each properly executed change of Beneficiary form shall revoke all prior designations 

by the Participant.  Any designation of Beneficiary of a spouse of a Participant shall 

become null and void upon the divorce of the Participant and the designated spouse; 

the Participant must execute a designation of Beneficiary favoring the former spouse 

after the divorce in order to name the former spouse as a valid Beneficiary of his 

Pension Benefit.  In the event a Participant has designated a Beneficiary under the 

Plan Provisions in effect prior to July 1, 1982, but has not designated a Beneficiary 

pursuant to this Section, the Beneficiary designated under the Contract shall be 

deemed to be the Beneficiary designated under this Section. 

 

(ii)  If the Beneficiary and Contingent Beneficiary designated by the Participant do 

not survive the Participant, the Board shall direct the payment of any survivor benefit 

to a "deemed Beneficiary" in the following order: (a) the qualifying spouse of the 

deceased Participant, if living; otherwise to (b) the legal representative of the estate 

of the deceased Participant.  Effective September 22, 2020, the value of any survivor 

benefits to be paid to the estate of the Participant shall be paid in an Actuarially 

Equivalent lump sum.   

 

(iii)  In the event of the death of a Beneficiary who survives the Participant and 

who, at his or her death, is receiving the benefits as described in Section 6.03(i), the 

remaining benefits payable shall be paid first to any surviving contingent 
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Beneficiary(ies) designated by the Participant to receive such benefits or, if no 

contingent Beneficiaries survive the prior Beneficiary, then to (a) the qualifying 

spouse if living of the deceased Participant, determined as of his date of death; or 

otherwise, in equal shares to (b) the legal representatives of the estate(s) of the most 

recent Beneficiary(ies) or contingent Beneficiaries of the Participant.  Effective 

September 22, 2020, the value of any survivor benefits to be paid to the estate of the 

most recent Beneficiary(ies) or contingent Beneficiaries of the Participant shall be 

paid in an Actuarially Equivalent lump sum. 

 

(iv) In the event the Board is uncertain as to direction of Benefit payments 

hereunder, the Board may elect to have a Court of applicable jurisdiction determine 

to whom payment of Pension Benefits should be made.  

 

 

 

SECTION 7 

RESERVED 

 

 

 

SECTION 8 

TERMINATION OF EMPLOYMENT BEFORE RETIREMENT 

 

8.01  Termination Prior to 120 Months of Credited Service  

 

Any Participant whose employment with the Employer terminates prior to his eligibility for 

Normal Retirement for any reason other than Early Retirement and whose Severance is prior 

to his completion of one hundred and twenty (120) months of Credited Service with the 

Employer during his Period of Service shall not be vested in any Pension Benefit hereunder, 

but shall be vested at all times in and shall be entitled to receive in one (1) lump sum 

payment the Participant's Contributions with Interest as provided in Section 1.19 hereof.  

Said lump sum shall be payable within six (6) months of the Board receiving notice of the 

Severance. 

 

8.02  Termination after Completion of 120 Months of Credited Service  

 

(i)  A Participant whose employment with the Employer terminates prior to his 

Normal Retirement Date for any reason other than Early Retirement and whose 

Severance is after his completion of at least one hundred and twenty (120) months of 

Credited Service during his Period of Service, shall be entitled to a Pension Benefit 

commencing on the first day of the month coincident with or next following the 

Participant's 65th birthday, provided he is then alive. 

 

(ii)  The Pension Benefit to which said Participant shall be entitled under Section 
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8.02(i) shall be that amount of Pension Benefit as provided in Section 1.21 hereof, 

which shall be payable as soon as administratively possible following the first day of 

the month, with the first payment due on the first day of the month coincident with or 

immediately following the Participant's 65th birthday.  The Pension Benefit shall be 

paid during the life of the Participant and for a period of one hundred twenty (120) 

months certain and continuous following the Participant's 65th birthday.  The Pension 

Benefit under this Section 8.02 shall not be payable until the Participant files an 

application for the same and such application is approved by the Board. 

 

In the event of the Participant's death within a period of one hundred twenty (120) 

months after his 65th birthday, the same Pension Benefit shall be payable for the 

remainder of the one hundred twenty (120) month period to the Participant's 

Beneficiary(ies) as provided for under Section 6.03 hereof.  Effective for Pension 

Benefits commencing after September 22, 2020, if the deceased Participant shall 

have a qualifying spouse as defined in Section 6.01 hereof, a monthly survivor 

benefit payment equal to fifty-five (55%) percent of the Pension Benefit shall be 

payable to said qualifying spouse during said qualifying spouse's lifetime.  This 

survivor benefit to said qualifying spouse shall be paid in advance on the first day of 

each month with the first payment due on the first day of the month coincident with 

or following the one hundred twenty (120) month period from the deceased 

Participant's 65th birthday. 

 

(iii)  Alternatively, a Participant subject to this Section 8.02 may elect, in writing 

on a form designated by the Board, to waive his right to receive the Pension Benefit 

provided in Section 8.02(ii) hereof and, instead, to receive in one (1) lump sum 

payment the Participant's Contributions With Interest as provided in Section 1.19 

hereof within six (6) months of the Severance.  No Participant who has made the 

irrevocable election referred to in Section A.03 hereof will be entitled to return of his 

Participant's Contributions With Interest.    

 

(iv)   Alternatively, a Participant subject to this Section 8.02 may elect, in writing 

on a form designated by the Board, to receive, commencing on the first day of the 

month coincident with or following his 55th birthday, the following:  A monthly 

benefit equal to the Pension Benefit determined under Section 8.02(ii) above, reduced 

by the Actuarial Equivalent as provided under Section  1.01 hereof that is determined 

for the period beginning on the Participant’s 55th birthday and ending on the 

Participant’s earliest possible Normal Retirement Date, assuming that such 

Participant continued employment until such date, but without crediting any Months 

of Service for benefit accrual or retirement purposes following the early  termination 

date. 

 

The Pension Benefit payable under this Section 8.02(iv) shall be payable in advance 

as soon as administratively possible on or after the first day of the month, with the 

first monthly payment due on the first day of the month coincident with or 

21



 

 

THE MAYOR AND COUNCIL OF THE CITY OF DALTON EMPLOYEE’ PENSION PLAN  

CURRENT AS OF September 21 2020 
FP 38425414.1 

17 

immediately following the Participant's 55th birthday, subject to approval by the 

Board.  Subsequent monthly payments shall be made for a period certain and 

continuous of one hundred and twenty (120) months from the Participant's 55th 

birthday. 

 

In the event of the Participant's death either after making his election but before 

attaining his 55th birthday or within one hundred and twenty (120) months after his 

55th birthday, the same monthly benefit shall be payable for the entire or the 

remainder of the one hundred and twenty (120) month period to the Participant's 

Beneficiary(ies) as provided in Section 6.03 hereof.   Effective for Pension Benefits 

commencing after September 22, 2020, if the deceased Participant shall have a 

qualifying spouse as defined in Section 6.01 hereof, a monthly survivor benefit 

payment equal to fifty-five (55%) percent of the Pension Benefit shall be payable to 

said qualifying spouse during said qualifying spouse's lifetime.  This survivor benefit 

to said qualifying spouse shall be paid in advance on the first day of each month with 

the first payment due on the first day of the month coincident with or following the 

one hundred twenty (120) month period from the deceased Participant's 55th 

birthday. 

 

 

 SECTION 9 

CONTRIBUTIONS 

 

9.01  Employer Contributions 

 

Contributions by the Employer shall be paid to the Board at such times and in such amounts 

as shall be determined by the Employer, based upon the recommendations of the Board, to 

provide the benefits under the Plan determined by the application of accepted actuarial 

methods and assumptions.  The method of funding shall be consistent with Plan objectives. 

 

The City shall contribute within a reasonable time following the close of the Plan Year of 

reference, such sums to the Plan as shall be sufficient to fund the benefits under the Plan 

determined by the application of accepted actuarial methods and assumptions, and the Board 

shall certify to the City the amount so determined prior to the close of the Plan Year of 

reference. 

 

The City is hereby authorized, empowered and directed to levy tax on all taxable property of 

said City ad valorem and to use such other available funds of the City for the purpose of 

satisfying its obligations under the Plan. 

 

The Water, Light and Sinking Fund Commission of the City of Dalton is hereby authorized, 

empowered, and directed to transfer to the City, at the request of the Board, for the benefit of 

the Plan, such sums as shall be sufficient to fund the benefits of Participants employed by 

said Commission, and their Beneficiaries, such sums to be determined in accordance with 
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sound actuarial principles consistently applied.  The Board shall certify to said Water, Light 

and Sinking Fund Commission the amount so determined prior to the close of the Plan Year 

of reference. 

 

9.02  Actuarial Methods 

 

In establishing the liabilities under the Plan and Contributions thereto, the Board shall require 

the services of an enrolled actuary who shall use such methods and stated assumptions as will 

reasonably reflect the cost of the benefits.  The Plan assets are to be valued on the basis of 

any reasonable method of valuation that takes into account the fair market value pursuant to 

current regulations prescribed by the Secretary of the Treasury as applicable to this Plan.  

There must be an actuarial valuation of the Plan as frequently as required by applicable 

Federal and State law but at least once every three (3) years. 

 

9.03   Mandatory Contribution of Participant  

 

Consistent with the requirement of the Prior Plans for a mandatory Employee Contribution 

on and after March 1, l973, each Employee who is a Participant in the Plan shall contribute 

an amount equal to: 

 

(a)   five percent (5%) of his or her Basic Monthly Earnings prior to 

January 1, 1985; 

 

(b)   four percent (4%) of his or her Basic Monthly earnings on and after 

January 1, 1985 through December 31, 2007; and 

 

(b) five percent (5%) of his or her Basic Monthly earnings on and after 

January 1, 2008.   

 

Each Participant covered under the Prior Plan and each new Participant on and after July 1, 

1982, by virtue of his participation in the Plan does hereby instruct and authorize the 

Employer to deduct from his salary or wages the amount of his mandatory Contributions 

and to contribute on his behalf said withheld sum to the Plan. 

 

In lieu of said mandatory Contribution any Participant making the irrevocable election 

referred to in Section A.03 (applicable; only to an employee covered under GA L. 1945 p. 

593, as amended) hereof shall contribute to the Plan a total sum of twenty dollars ($20.00) 

per month and by virtue of participation does hereby instruct and authorize the Employer to 

deduct from his salary or wages the amount of his mandatory Contributions and to 

contribute on his behalf said withheld sum to the Plan. 

 

 

SECTION 10 

MANAGEMENT AND ADMINISTRATION 
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10.01 Named Fiduciary(s) 

 

The City is the Named Fiduciary which has authority to control and manage the operation 

and administration of the Plan.  In exercising said authority, the City acts through its officers, 

employees, or the Board, as herein provided. 

 

The Investment Manager is a Named Fiduciary selected by the City, with authority to manage 

and control Plan Assets, as provided in the applicable funding documents and Board 

direction. 

 

10.02 General Fiduciary Duties 

 

(i)   Fiduciaries of the Plan shall discharge their duties under the Plan solely in the 

interest of the Participants and Beneficiaries and for the exclusive purpose of 

providing benefits to Participants and their Beneficiaries and defraying reasonable 

expenses of administering the Plan. 

 

(ii)   Fiduciaries shall act with the care, skill, prudence, and diligence, under the 

circumstances then prevailing, that a prudent person, acting in a like capacity and 

familiar with such matters, would use in the conduct of an enterprise of like character 

and with like aims. 

 

(iii)   Fiduciaries shall discharge their duties in accordance with the Plan and 

Contract insofar as such documents are consistent with the Plan.  

 

(iv)  Fiduciaries shall see that no Plan assets are located or held in any place 

outside the jurisdiction of the United States district courts, except as authorized under 

regulations applicable to this Plan    promulgated by the Secretary of Labor.  

 

(v)   In the course of administration of the Plan, Fiduciaries may delegate such 

duties and responsibilities to other parties as may be permitted by law.  Such 

delegation, in and of itself, shall not cause the delegates to become fiduciaries under 

the Plan.  

 

(vi) Each Fiduciary may rely on information given by other fiduciaries of the Plan 

or other persons acting on behalf of fiduciaries where it is prudent to do so under the 

circumstances. 

 

(vii)  Each Fiduciary hereof is responsible for duties and responsibilities which are 

specifically allocated to him under Section 10.03 and is responsible for no other 

duties under the Plan. 

 

(viii)   A Fiduciary may serve, upon approval by the Board, in more than one 
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fiduciary capacity with respect to the Plan.  

 

(ix)   A Fiduciary may employ one or more persons to render advice with regard to 

any responsibility he has under the Plan. 

 

(x)  A Fiduciary may not cause the assets of the Plan to be used for or diverted to 

purposes other than for the exclusive benefit of Participants and Beneficiaries prior to 

the satisfaction of all liabilities for benefits under the Plan except to the extent 

permitted under Code section 401(a) (2), nor may it cause the Plan to engage in a 

prohibited transaction within the meaning of Code section 503(b) or any successor 

provisions thereto. 

 

10.03  Allocation of Fiduciary Responsibilities 

 

The Fiduciaries of the Plan shall have the powers and duties as specified herein, and shall be 

responsible for no other powers and duties under the Plan.  

 

(i)  The City:  The City is responsible for naming the Certified Public 

Accountant, appointing the appointed members of the Board, administering the Plan 

through the Board, establishing a funding policy for the Plan, as herein provided, and 

making Contributions under the Plan pursuant to Section 9.01. 

 

(ii)  The Investment Manager:  The Investment Manager shall have the duties and 

responsibilities set forth in any Contract and/or in any other agreements with the 

Board or the City concerning the Plan.  

 

(iii) Payments:  The Chairman of the Board or his/her designee shall sign all 

vouchers for the disbursements of the fund, and his/her written order shall fully 

protect the Board treasurer in the payment of the same.  The Chairman of the Board 

and the Mayor must sign all vouchers to transfer funds between accounts held by 

fund asset manager(s).  A majority of the Board shall control on all questions.  The 

Chief Financial Officer  shall be appointed to act as ex-officio treasurer of the Board, 

and the City shall obtain a bond in the amount of $500,000 for the Chief Financial 

Officer to cover his/her activities in connection with monies or Plan Assets.  

 

10.04  Board   

 

There is hereby established, to serve without pay, a Board of Trustees whose duty it shall be 

to manage the Plan Assets and perform other duties as provided herein.   

 

 (i) The Board of Trustees shall be composed of three appointed trustees (the   

"appointed trustees") and four elected trustees (the "elected trustees").  The appointed 

trustees shall consist of: 
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 (a)  the Mayor; 

 (b)  the Chairman of the Water, Light and Sinking Fund Commission; and 

 (c) the Chairman of the Finance Committee of the Mayor and the Council 

of the City of Dalton. 

 

(ii) The elected trustees shall consist of: 

 

(a) One trustee who is either a Participant Employee in, or a Retiree of, 

the Police or Fire Departments; 

(b)      One trustee who is either a Participant Employee in, or a Retiree of, 

the Water, Light and Sinking Fund Commission; 

(c)       One trustee from all other Participant Employees or Retirees; 

(d)       One Retiree trustee at large elected by all Participant Employees and 

all   Retirees. 

 

(iii) The elected trustee from each of the above described groups in subsection (ii) 

shall be selected, at an election held within such group, other than the Retiree trustee 

at large, by secret ballot in which every Participant Employee and Retiree of such 

group shall be entitled to vote.  The Participant Employee or Retiree receiving the 

plurality of votes cast, as determined by the respective Employer (or the City as to the 

Retiree trustee at large), in any such election shall become the elected trustee from 

such group. The Retiree trustee at large shall be elected by all Participant Employees 

and all Retirees. The Retiree receiving the plurality of votes cast, as determined by 

the City, shall become the elected Retiree trustee at large. 

 

(iv) Terms for Elected Trustees. 

 

 (a)   Trustees are elected for two-year terms which begin on January 1 of 

the year immediately following his or her election.    

 

 (b) It is intended that the terms of the terms of the trustees are staggered 

to ensure that the Board will not consist of all newly elected trustees during any term. 

 In order to achieve staggered terms the following appointment provisions were 

applied on a one time basis only for the trustees elected in 2007 for terms in 2008 and 

2009:   

 

 (1) All of the   trustees elected in 2007 to serve as Board Members 

for the term years 2008 and 2009 served the two-year term to which they 

were elected, however, the Board extended the term of two of the four 

trustees elected in 2007 by one additional year so that two elected trustees 

serve a one time only term of three years.  The two elected trustees who shall 

had their term extended by the Board for an additional year (or until 2010) 

were determined in the sole discretion of the Board.   
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  (2) All subsequent trustees elected thereafter are appointed for 

terms of two (4) years in the even or odd year determined as a result of the 

application of subsection (1) above. 

 

(v) A meeting for election of an elected trustee shall be held for each group 

permitted to elect such trustee within one hundred eighty (180) days of the expiration 

of such elected trustee's term and the members of the group entitled to vote thereon 

shall be given at least five days notice of said meeting. 

 

(vi) An elected trustee may be re-elected to the Board and there shall be no 

limitation on the number of terms which may be served by any person as an elected 

trustee of the Board.  An elected trustee may be removed upon petition for removal 

and election of a successor, as follows:  Upon a petition signed by at least 51% of the 

Participants of the group from which the elected trustee was elected calling for 

removal of their representative on the Board and for an election of a Participant to 

serve the unexpired term of such representative, an election shall be duly held, as 

soon as practicable, in the same manner as the office was previously filled.  All 

persons qualified to vote at any meeting called for removal of any such elected   

trustee shall be notified by the Human Resources Office at least five (5) days prior to 

the date set for said meeting.  The removal of such original elected trustee shall be 

effective upon the election of his successor in the manner described in the preceding 

paragraph.  An election shall be held, in the manner hereinbefore described, at the 

expiration of the term of each elected trustee, for the purpose of electing his 

successor.  If a vacancy occurs in the offices of elected trustees, the vacancy shall be 

filled for the unexpired term within 30 days and in the same manner as the office was 

previously filled; provided, however, that during such vacancy, the action of the 

remaining members of the Board shall be binding with respect to all business which 

they may transact.  Should an elected trustee be retired under this Act or cease to be 

in the employ of the Employer, his office shall be declared vacant. 

 

10.05  Right to Appeal from Act or Decision of Board 

 

Any Participant who is dissatisfied with the action of the Board shall have the right of appeal 

to the Superior Court of Whitfield County, Georgia, by writ of certiorari, within 30 days from 

the date of such action of the Board, but said Participant shall bear all of his expenses of 

appeal from the action of the Board. 

 

10.06  Time and Place for Meetings of Board 

 

The Board shall make all rules as to the time and place of meetings and for the payment of 

said funds to those entitled to receive the same.  It shall within the month of January of each 

Plan Year organize by electing a chairman, a vice-chairman who shall serve when the 

chairman is absent, and a secretary.   
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10.07  Powers of the Board 

 

The Board, in administering the Plan, shall have the following powers: 

 

(i)  To purchase and continue one or more annuity contracts whether group or 

otherwise for the benefit of Participants. 

 

(ii)  To employ agents, employees, or experts to assist said Board in carrying out 

the provisions of this Plan, including, but not limited to, an agent or agents to advise 

and make recommendations concerning the investment of funds, the Plan Actuary 

and Investment Advisors; and to pay reasonable compensation for such services, 

which compensation shall be paid from income or corpus of the Plan Assets or, at the 

election of the City of Dalton, from City funds. 

 

(iii)  Without limiting the generality of the following Section 10.07 (iv) hereof, the 

Plan Assets may be invested in obligations issued by or on behalf of the United States 

or the State of Georgia and its political subdivisions. 

 

(iv)   The Board shall have full power to invest or reinvest the Plan Assets in any 

kind of property, or undivided interests therein, which the Board shall deem proper 

(including, by way of illustration but not of limitation, real estate, stocks, bonds, 

mortgages, debentures, common trust funds, insurance contracts payable to the Board 

for the benefit of the Plan, shares or interests in investment companies, funds or 

(trust)) and may hold funds uninvested during any period of unsettled financial 

conditions, to continue the Plan Assets invested in any property received or acquired 

by the Board without obligation to sell all or any part thereof because not of a type or 

quality or constituting a diversification considered proper or wise for trust 

investments; to make sales of any investment without advertisements and without the 

necessity of obtaining an order of Court; to grant options to purchase, and to sell, 

convey, assign, or exchange any trust property in such manner and upon such terms 

as the Board shall deem proper; to lease trust property for any time, even extending 

beyond the term of any trust hereunder; to insure, improve, repair, alter, partition, 

subdivide, grant easements, or dedicate any property comprising a part of the Plan 

Assets and to erect or raze improvements thereon; to settle, compound, or abandon 

all claims and demands in favor of or against the Plan Assets; to consent to the  

reorganization, consolidation, or readjustment of the finances of any corporation; to 

vote in person or issue proxies to others to borrow money and to mortgage or pledge 

any trust property for any purpose deemed proper by the Board; to delegate powers, 

discretionary or otherwise, for any purpose to one or more nominees or agents; to 

hold or register any property in the Board’s own name or in the name of a nominee, 

without disclosure of any fiduciary relationship. 

 

Said funds and investments may also be, from time to time, turned over to and placed 

in the custody of any bank or trust company which is, at the time of reference, serving 
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as fiscal agent or expert for said City. 

 

(v)   To generally contract in matters relevant to effectuating and achieving its 

purposes of this Plan. 

 

(vi)  To receive and pay out Plan Assets in accordance with the provisions of this 

Plan or to contract for similar services. 

 

(vii)   To make actuarial studies and pay the cost thereof. 

 

(viii)   To make rules and regulations as may be necessary to the effective 

administration of the Plan. 

 

(ix) To make final determination of eligibility and amount of benefits payable to a 

Participant. 

 

(x) To interpret Plan language, to resolve all ambiguities and questions regarding 

the operation of the Plan, and to establish such policies and procedures as may be 

required for the administration of the Plan, each to be accomplished in the Board’s 

sole and absolute discretion  

 

10.08 Continuing Education of Trustees 

 

Each appointed or elected trustee first appointed or elected on or after July 1, 2019, must 

complete a minimum of eight (8) hours of education applicable to his or her fiduciary 

obligations under the public retirement system as required by Georgia Code Ann. § 47-1-17 

(2019). If a trustee fails to complete this education requirement within fourteen (14) months, 

he or she shall be removed from the Board.  

 

Each appointed or elected trustee appointed or elected prior to July 1, 2019, or who has 

served one or more years as a trustee shall complete a minimum of twelve (12) hours of 

continuing education every two (2) years in areas applicable to his or her fiduciary 

obligations under the public retirement system as required by Georgia Code Ann. § 47-1-17 

(2019). If such trustee fails to meet this requirement within twenty-six (26) months, he or she 

shall be removed from the Board.  

 

Applicable education shall include education and training in the following areas: 

 

(i) Laws applicable to public retirement systems, which may include federal and 

state laws applicable to specific public retirement systems, laws applicable to public 

retirement systems trustees, the applicable common law duties of trustees listed in 

Title 53 of the Georgia Code, and laws related to open meetings and open records;  

 

(ii) Roles, duties, and responsibilities of public retirement system trustees; 
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(iii) Ethics and conflicts of interest; 

 

(iv) Governance, administration, and funding of public retirement systems; 

 

(v) Investments; investment management, portfolios, and strategies; and 

measurements of performance; and 

 

(vi) Audit and actuarial principles and methods related to public retirement 

systems. 

  

 Applicable education may include: 

 

(i) Seminars, conferences, or schools sponsored by educational institutions or 

professional organizations; 

 

(ii) Online continuing education coursework; 

 

(iii) Continuing education received at any public retirement system meeting; or 

 

(iv) Any other continuing education approved by the public retirement system.  

  

 

 

SECTION 11 

AMENDMENT OF PLAN 

 

The governing authority of the City of Dalton, Georgia shall have the exclusive power to amend, 

terminate, merge or modify the Plan only by an ordinance properly approved by the City, and not by 

course of conduct.  However, no such amendment or modification (except such amendment or 

modification as is required to qualify or maintain qualification of  the Plan under the appropriate 

sections of the Internal Revenue Code, Department of Labor regulation or other applicable Federal or 

State law) shall make it possible for any part of  the assets of the Plan (other than assets as required 

to pay taxes, administrative expenses, or other items to be charges on the Plan) to be used for or 

diverted to purposes other than for the exclusive benefit of Participants and Beneficiaries prior to the 

satisfaction of all liabilities for benefits under the Plan with respect to such person. The Participants 

shall not have any contractual rights, under state law, to any particular benefits or procedures as the 

City’s right to amend, terminate, merge or modify is absolute and subject only to the limitations as 

provided herein.  

 

SECTION 12 

MISCELLANEOUS 

 

12.01 Forms 
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All consents, elections, applications, and designations required or permitted under the Plan 

must be made on forms prescribed and furnished by the Board or the Investment Manager, if 

required. 

 

12.02  Proof of Survival of Benefit Claimant 

 

Where a retirement benefit is contingent upon the survival of any person, evidence of such 

person's survival must be furnished to the Board and the Investment Manager, if required, by 

personal Endorsement by such person of the check drawn for said payment, or other evidence 

satisfactory to the Board or Investment Manager, if required. 

 

12.03  Effect of Misstated Facts 

 

If it is found that the date of birth or sex of a Participant or Beneficiary has been misstated or 

that the length of service, Credited Service, compensation, or date of employment of a 

Participant has been misstated, the amount of payments with respect to such Participant or 

Beneficiary shall be the amount which would have been payable if such fact or facts had not 

been misstated, and in no case shall any person be entitled to receive any greater benefit than 

that which would have been payable on the basis of the true facts.  Overpayment shall be 

charged against, and underpayments shall be added to, any payments accruing to a Participant 

or Beneficiary made in accordance with actuarial determination. 

 

12.04  Construction 

 

In the construction of this Plan, the masculine shall include the feminine and singular the 

plural in all cases where such meanings would be appropriate. The Plan shall be construed 

and enforced according to the laws of the State of Georgia, and in accordance with any 

applicable federal statutes and regulations. 

 

12.05  Limitations of Assignment - QDRO 

 

No Participant or Beneficiary shall have a right to assign, transfer, hypothecate, encumber, 

commute, or anticipate his interest in any payment under the Plan, and such payments shall 

not in any way be subject to any legal processes to levy upon or attach the same for payment 

of any claim against any Participant or Beneficiary.  Notwithstanding the above the Plan shall 

give proper recognition to a qualified domestic relations order as provided in the Code. 

 

12.06  Obligations of Employer 

 

Nothing contained in the Plan shall be deemed to give any Employee of the Employer or any 

Participant the right to be retained in the service of the Employer, or to interfere with the 

right of the Employer to discharge any Employee or Participant at any time, without regard to 

the effect which such discharge shall have upon his rights, if any, under the Plan. 
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12.07  Payments to Incompetents 

 

If the Board and/or the Investment Manager shall receive evidence satisfactory to it that (i) a 

Participant or Beneficiary entitled to receive any benefits under the Plan is physically or 

mentally incompetent to receive such benefit and to give a valid release therefor, and (ii) 

another person or institution is then maintaining or has custody of such Participant or 

Beneficiary, and (iii) no guardian, committee, or other representative of the estate of such 

Participant or Beneficiary shall have been duly appointed, the benefit otherwise payable to 

such Participant or Beneficiary may be paid to such other person or institution, and the 

release of such other person or institution shall be a valid and complete discharge for the 

payment of such benefit. 

 

12.08  Custody of Any Funds in Investment Manager 

 

Any assets of the Plan held by the Investment Manager will be held for use in accordance 

with provisions of the Plan and Contract, and no part thereof shall be used for or diverted to 

purposes other than for the exclusive benefit of Participants and Beneficiaries prior to the 

satisfaction of all liabilities for benefits under the Plan with respect to such persons.  No 

Participant or Beneficiary, or any other person, shall have any interest in or right to any part 

of the assets of the Plan, except as, and to extent expressly provided in the Plan and Contract. 

 

12.09  Discrimination 

 

The Employer, through the Board, shall administer the Plan in a uniform and consistent 

manner with respect to all Participants, and shall not permit discrimination in favor of 

officers or highly compensated Employees. 

 

12.10  Forfeitures 

 

Forfeitures arising from any cause whatsoever under this Plan shall not be applied to increase 

the benefits any Participant would otherwise receive under the Plan at any time prior to the 

termination of the Plan or the complete discontinuance of Employer contributions hereunder; 

forfeitures shall be applied to reduce the Employer's contributions under the Plan in the then 

current or subsequent years. 

 

12.11  Disappearance of Participant or Beneficiary 

 

In the event that any Participant or Beneficiary receiving or entitled to receive benefits under 

the Plan should disappear and fail to respond within 60 days to a written notice sent by the 

Board by registered or certified mail, informing him of his entitlement to receive benefits 

under the Plan, the Board may pay such benefits or any portion thereof, which the Board 

determines to be appropriate, to Beneficiary of Participant as defined in Section 6.03 hereof 

until such Participant or Beneficiary is located or until such benefits are paid in full, 
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whichever event shall first occur. 

 

If the Board has received no request for payment of such benefits from the Participant or 

Beneficiary and has made no such payments within the applicable period of limitation of 

actions after the same became payable, then the benefits under the Plan shall be payable 

pursuant to the direction of a court of applicable jurisdiction. 

 

12.12  Compliance with Applicable Laws 

 

(i)   The Employer, through the Board, shall interpret and administer the Plan in 

such manner that the Plan shall remain in compliance with Sections 40l(a) and 50l(a) 

of the Internal Revenue Code, of l986, as amended, and all other applicable Federal 

or State laws, regulations, and rulings, as a qualified "governmental" Plan. 

 

(ii)  Anything herein to the contrary notwithstanding, the annual retirement benefit 

payable under this Plan to a Participant shall not exceed the Actuarial Equivalent of a 

straight life annuity equal to $160,000 or such other maximum permitted under Code 

Section 415(b)(l)(A) (hereinafter referred to as the “Dollar Limit”), effective as the 

effective date of such other maximum.  Such limits shall be adjusted as prescribed by 

this Section.  The limitation year for purposes of this Section shall be the calendar 

year. 

 

The above referenced Dollar Limit will be adjusted annually for cost of living 

increases in accordance with Section 415(d) of the Code. 

 

In no event shall the provisions above limit a Participant to a maximum allowable 

annual benefit, payable under any form of payment, of less than $1,000 for each year 

of Service up to a maximum of $10,000 provided such Participant never participated 

in a defined contribution plan maintained by the Employer (other than the 

contributory portion of a defined benefit plan) and his total annual benefit payable 

from all defined benefit plans of the Employer does not exceed $10,000. 

 

For purposes of applying the limitations described in the first paragraph of this 

section, “Compensation” means a Participant’s total earnings including, but not 

limited to, overtime, bonuses and commissions and any other form of compensation 

required for inclusion under Section 415(b)(3) of the Code.  Notwithstanding 

anything to the contrary, “Compensation” for purposes of this Section shall include 

any before-tax contributions under any plan or arrangement maintained by an 

Employer under Sections 125, 401(k), 402(h), 403(b) or 457(b) of the Code. 

 

Except in the case of a qualified participant as defined in Section 415(b)(2)(H) of the 

Code (e.g., certain Police and Firefighters with 15 years of service as defined 

therein), if such retirement income commences before a Participant’s attainment of 

age 62, the maximum annual limit shall be the Actuarial Equivalent of the dollar 
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limitation payable at such Participant’s attainment of age 62.  However, the interest 

factor may not be less than 5%.  The adjustment provided for in the preceding 

sentences shall be made in such manner as the Secretary of the Treasury may 

prescribe which is consistent with the reduction for old age insurance benefits 

commencing before the attainment of age 62 under the Social Security Act.  The 

reduction under this paragraph shall not reduce the limitation below (i) $75,000 if the 

benefit begins at or after age 55, or (ii) if the benefit begins before age 55, the 

Actuarial Equivalent of the $75,000 limitation for age 55. 

 

If such retirement income commences after a Participant’s attainment of age 65, the 

maximum annual limit shall be the Actuarial Equivalent of the dollar limitation 

payable at such Participant’s attainment of age 65.  However, the interest factor may 

not exceed 5%. 

 

For a Participant with less than 10 years of participation in this Plan, the maximum 

annual dollar limit shall be multiplied by the ratio of the Participant’s years of Plan 

participation to the number 10, provided such dollar limit is not reduced to an amount 

less than one-tenth by such limitation. 

 

The above limits are intended to limit the benefits under this Plan to the extent 

required under Section 415(b) of the Code but not to limit them more than is 

required, and shall be interpreted or deemed modified as necessary to meet this 

objective. 

 

(iii) Notwithstanding any other provision of this Plan, all distributions provided 

for herein shall meet the requirements of Code section 401(a)(9).  To the extent that 

the form of benefits otherwise provided under this Plan would otherwise violate the 

limitations of Code section 401(a)(9), it shall be converted into a form of benefits 

which has the maximum length of payout permitted under Code section 401(a)(9), 

which is the Actuarial Equivalent of the form otherwise payable. 

 

(iv) Notwithstanding any other provision of this Plan, any Participant who 

receives an eligible rollover distribution from this Plan may elect to have such 

distribution rolled directly over to any other qualified plan or individual retirement 

account or annuity specified by the Participant which permits such direct rollovers.  

In addition, for Plan Years beginning after 2006, a rollover distribution from the Plan 

made on behalf of a deceased Participant to a Beneficiary may be made to an 

inherited individual retirement account. 

 

(v) The annualized Basic Monthly Earnings of a Participant may not exceed the 

limits of Section 401(a)(17) of the Code, as adjusted from time to time. 

 

12.13  Return of Plan Assets to the Employer 
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The assets of the Plan shall be held for the exclusive purposes of providing benefits to 

Participants and Beneficiaries, and shall never inure to the benefit of the Employer, except... 

 

Where the Employer Contribution was made by a mistake of fact, such Contribution shall be 

returned to the Employer within one year after the payment of the contribution; 

 

Upon payment of any Contribution to the Board, except as above provided, the Employer's 

right, title and interest therein shall cease and terminate and no part of the corpus or income 

of the Plan shall ever revert to the Employer except as provided by law. 

 

12.14  Merger 

 

In the event of any merger or consolidation of the Plan with any other plan, or the transfer of 

assets or liabilities by the Plan to another plan, each Participant must receive (assuming that 

the Plan then terminated) a benefit immediately after the merger, consolidation, or transfer 

which is equal to or greater than the benefit such Participant would have been entitled to 

receive immediately before the merger, consolidation, or transfer (assuming that the Pan had 

then terminated). 

 

12.15  Claims Procedures 

 

(i)  Initial Stage:  In the event the Board denies a claim for benefits under the Plan 

submitted by a Participant or Beneficiary, hereinafter referred to as Claimant, the 

Board shall provide adequate notice in writing to the Claimant, within a reasonable 

time after the receipts of the claim, setting forth, in a manner calculated to be 

understood by the claimant, the following: 

 

(a)   specific reason(s) for the denial; 

(b)   specific reference (s) to Plan provisions on which the denial is based; 

 (c)   a description of any materials or information necessary to perfect the 

claim and why they are necessary; 

(d)   an explanation of the review procedure of the Plan. 

 

(ii)  Appellate Stage:  A claimant shall have 60 days to appeal a denial of a claim 

for benefits to the Board.  A claimant or his duly authorized representative must 

request an appeal in writing to the Board, and shall be allowed to review pertinent 

documents and submit issues and comments in writing. 

 

The Board shall afford the claimant a full and fair review of his claim for benefits 

and shall make a decision on review as promptly as possible, but in no event later 

than 60 days following the written request for review. 

 

The decision on review shall be in writing and shall include specific reasons for the 

decision and specific references to Plan provisions on which the decision is based, 
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and shall be written in a manner calculated to be understood by the Claimant.  

 

12.16 No Pension Benefit Payable Before Termination of Employment; Pension to Cease if 

Again Placed on Payroll 

 

(i)  No benefit, sum or amount may be distributed to any Participant from the 

Plan prior to his Severance.  Notwithstanding the foregoing, nothing in this Section 

12.16 shall prohibit a Participant from receiving any benefits designated to him/her as 

a Beneficiary of another Participant of this Plan. 

 

(ii)  Any person receiving a Pension Benefit under this Plan and who shall be re-

employed by an Employer hereunder shall cease to receive any monthly Pension 

Benefit to which he is otherwise entitled during any period of re-employment by the 

Employer, unless such entitlement occurred because the Participant was a Beneficiary 

of another Participant under the Plan.  Upon termination of such reemployment, the 

monthly Pension Benefit to which the Participant is entitled shall resume. 

 

12.17  Reserved 

 

12.18  Power to Adopt Salary Schedules 

 

Each Employer is hereby authorized and empowered as part of its adoption of schedules of 

wage and salary payments, to provide for contractual agreements for the payment of deferred 

wages and salaries to persons employed by said Employers or under their authority. 

 

12.19  Severability 

 

If any provision of this Plan or the application thereof to any person or circumstance is held 

invalid, that invalidity shall not affect other provisions or applications of this Plan which can 

be given effect    without the invalid provision or application and, to the end, the provisions 

of this Plan are severable. 

 

12.20  Repeal of Permanent Disability and Death Benefit under Prior Plan 

 

Any Participant under the Prior Plan who dies or becomes permanently disabled as defined in 

Section 10 of said Prior Plan (GA L. 1974, p. 2744, as amended) on or before July 1, 1982, 

shall be entitled to the benefit provided in said Section 10 of the Prior Plan.  The death and 

permanent disability benefits provided in said Section 10 of the Prior Plan are repealed as to 

any Participant dying or becoming permanently disabled on and after July 1, 1982.   
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EXHIBIT A 

SPECIAL NORMAL RETIREMENT ELECTIONS 

 

 

 

A.03 Election of Fixed Monthly Benefit Under Prior Plan  

 

A Participant who has made the irrevocable election or prior to retirement elects under 

Section 6(b) and (c) of the Prior Plan (GA L. 1974, p. 2744, as amended) the fixed monthly 

retirement benefit of one hundred ($100) dollars per month payable during the Participant’s 

life upon the Participant attaining age 65 or completing twenty-five (25) years of continuous 

service, shall be entitled only to said elected benefit and Section 3.01, 3.02, and A.03 hereof 

are not applicable to said electing Participant.  The irrevocable election provided in the 

foregoing paragraph shall be made on a form prescribed by the Board and only those 

Participants under the Prior Plan covered under the pension provisions of Ga. L. 1945, p. 

593, as amended, are eligible to make such election.   

 

A.04 Special Normal Retirement Benefits for Certain Public Works Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section A.04) 

may apply to the City, on or before September 22, 2008, to Retire and receive the Normal 

Retirement benefit defined in this Section A.04.  An “eligible Participant” means any 

Participant who as of September 30, 2008 (i) is an employee of the Public Works 

Department; (ii) applied to participate in the “Early Retirement Plan” for Public Works 

employees established in 2008 (the “ERP”); and (iii) and was determined by the City to 

eligible to be a participant in the ERP eligible for Normal Retirement, taking into 

consideration the enhanced service benefit and/or enhanced age benefit provided under this 

Section and credited service for any accrued but unused vacation and sick leave up to the 

amount authorized pursuant to the resolution by the Mayor and Council dated March 3, 

1997, with an effective date of April 1, 1997. Each eligible Participant whose application for 

special Normal Retirement benefits is approved by the City and who meets the criteria 

established by the City for such special benefits shall be an “approved Participant”.  The 

enhanced service benefit provides the approved Participant with the minimum number of 

months of Credited Service that would allow the approved Participant to meet the 

requirements for Normal Retirement up to a maximum of twenty four (24) months.  The 

enhanced age benefit deems the age of the approved Participant to be increased by the 

minimum number of months required for the approved Participant to reach the age 

requirement for Normal Retirement benefits up to a maximum of twenty four (24) months.  

An approved Participant eligible for the special Normal Retirement benefit under this 

Section A.04 may divide the twenty four (24) months enhanced benefit between Credited 

Service and age, subject to the limits in the preceding two sentences.  The application by an 

eligible Participant to receive a Normal Retirement benefit under this Section A.04 must be 

made pursuant to the application procedures and requirements established by the Board.  An 

approved Participant electing the special Normal Retirement benefit must Retire on or 
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before October 20, 2008, as determined by the City.  The Normal Retirement benefit of an 

approved Participant retiring under this Section A.04 shall be equal to his or her Pension 

Benefit, which shall be determined after taking into account the enhanced service and/or age 

elected by the approved Participant. 

 

A.05 Special Normal Retirement Benefits for Certain Recreation Department Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section A.05) 

may apply to the City, on or before December 30, 2008, to Retire and receive the Normal 

Retirement benefit defined in this Section A.05.  An “eligible Participant” means any 

Participant who as of December 30, 2008 (i) is an employee of the Recreation Department; 

(ii) applied to participate in the “Early Retirement Plan” for Recreation Department 

employees established in 2008 (the “ERP”); and (iii) and was determined by the City to 

eligible to be a participant in the ERP eligible for Normal Retirement, taking into 

consideration the enhanced service benefit and/or enhanced age benefit provided under this 

Section and credited service for any accrued but unused vacation and sick leave up to the 

amount authorized pursuant to the resolution by the Mayor and Council dated March 3, 

1997, with an effective date of April 1, 1997, if the eligible Participant requests credited 

service for any accrued but unused vacation and sick leave. Each eligible Participant whose 

application for special Normal Retirement benefits is approved by the City and who meets 

the criteria established by the City for such special benefits shall be an “approved 

Participant”.  The enhanced service benefit provides the approved Participant with the 

minimum number of months of Credited Service that would allow the approved Participant 

to meet the requirements for Normal Retirement up to a maximum of twenty four (24) 

months.  The enhanced age benefit deems the age of the approved Participant to be 

increased by the minimum number of months required for the approved Participant to reach 

the age requirement for Normal Retirement benefits up to a maximum of twenty four (24) 

months.  An approved Participant eligible for the special Normal Retirement benefit under 

this Section A.05 may divide the twenty four (24) months enhanced benefit between 

Credited Service and age, subject to the limits in the preceding two sentences.  The 

application by an eligible Participant to receive a Normal Retirement benefit under this 

Section A.05 must be made pursuant to the application procedures and requirements 

established by the Board.  An approved Participant electing the special Normal Retirement 

benefit must Retire on or before December 30, 2008, as determined by the City.  The 

Normal Retirement benefit of an approved Participant retiring under this Section A.05 shall 

be equal to his or her Pension Benefit, which shall be determined after taking into account 

the enhanced service and/or age elected by the approved Participant. 

 

A.06 Special Normal Retirement Benefits for Certain Administrative Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section A.06) 

may apply to the City, on or before December 30, 2008, to Retire and receive the Normal 

Retirement benefit defined in this Section A.06.  An “eligible Participant” means any 

Participant who as of December 30, 2008 (i) is an administrative employee of the city 

38



 

 

THE MAYOR AND COUNCIL OF THE CITY OF DALTON EMPLOYEE’ PENSION PLAN  

CURRENT AS OF September 21 2020 
FP 38425414.1 

34 

finance, human resources, clerk or administration departments; (ii) applied to participate in 

the “Early Retirement Plan” for the city finance, human resources, clerk or administration 

departments established in 2008 (the “ERP”); and (iii) and was determined by the City to 

eligible to be a participant in the ERP eligible for Normal Retirement, taking into 

consideration the enhanced service benefit and/or enhanced age benefit provided under this 

Section and credited service for any accrued but unused vacation and sick leave up to the 

amount authorized pursuant to the resolution by the Mayor and Council dated March 3, 

1997, with an effective date of April 1, 1997. Each eligible Participant whose application for 

special Normal Retirement benefits is approved by the City and who meets the criteria 

established by the City for such special benefits shall be an “approved Participant”.  The 

enhanced service benefit provides the approved Participant with the minimum number of 

months of Credited Service that would allow the approved Participant to meet the 

requirements for Normal Retirement up to a maximum of twenty four (24) months.  The 

enhanced age benefit deems the age of the approved Participant to be increased by the 

minimum number of months required for the approved Participant to reach the age 

requirement for Normal Retirement benefits up to a maximum of twenty four (24) months.  

An approved Participant eligible for the special Normal Retirement benefit under this 

Section A.06 may divide the twenty four (24) months enhanced benefit between Credited 

Service and age, subject to the limits in the preceding two sentences.  The application by an 

eligible Participant to receive a Normal Retirement benefit under this Section A.06 must be 

made pursuant to the application procedures and requirements established by the Board.  An 

approved Participant electing the special Normal Retirement benefit must Retire on or 

before December 30, 2008, as determined by the City.  The Normal Retirement benefit of an 

approved Participant retiring under this Section A.06 shall be equal to his or her Pension 

Benefit, which shall be determined after taking into account the enhanced service and/or age 

elected by the approved Participant. 
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EXHIBIT B 

SPECIAL EARLY RETIREMENT ELECTIONS 

 

 

B.04 Special Early Retirement Benefits for Certain Public Works Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section B.04) 

may apply to the City, on or before September 22, 2008, to Retire and receive the Early 

Retirement benefit defined in this Section B.04.  An “eligible Participant” means any 

Participant who as of September 30, 2008 (i) is an employee of the Public Works 

Department; (ii) applied to participate in the “Early Retirement Plan” for Public Works 

employees established in 2008 (the “ERP”); and (iii) was determined by the City to be 

eligible to be a participant in the ERP eligible for Early Retirement, taking into consideration 

the enhanced service benefit and/or enhanced age benefit provided under this Section, and 

credited service for any accrued but unused vacation and sick leave up to the amount 

authorized pursuant to the resolution by the Mayor and Council dated March 3, 1997, with an 

effective date of April 1, 1997.  Each eligible Participant whose application for Early 

Retirement is approved by the City and who is approved meets the criteria established by the 

City for such special benefits shall be an “approved Participant”.  The enhanced service 

benefit provides the approved Participant with up to an additional twenty four (24) months of 

Credited Service under the Plan.  The enhanced age benefit deems the age of the approved 

Participant to be increased by up to twenty four (24) months.  An approved Participant 

electing the special Early Retirement benefit under this Section B.04 may divide the twenty 

four (24) months enhanced benefit between Credited Service and age, as long as an Early 

Retirement criterion is met.  The application by an eligible Participant to receive an Early 

Retirement benefit under this Section B.04 must be made pursuant to the application 

procedures and requirements established by the Board.  An approved Participant electing the 

special Early Retirement benefit must Retire on or before October 20, 2008, as determined by 

the City.  The Early Retirement benefit of an approved Participant retiring under this Section 

B.04 shall be equal to his or her Pension Benefit, which shall be determined after taking into 

account the enhanced service and/or age elected by the approved Participant. 

 

B.05 Special Early Retirement Benefits for Certain Recreation Department Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section B.05) 

may apply to the City, on or before December 30, 2008, to Retire and receive the Early 

Retirement benefit defined in this Section B.05.  An “eligible Participant” means any 

Participant who as of December 30, 2008 (i) is an employee of the Recreation Department; 

(ii) applied to participate in the “Early Retirement Plan” for Recreation Department 

employees established in 2008 (the “ERP”); and (iii) was determined by the City to be 

eligible to be a participant in the ERP eligible for Early Retirement, taking into consideration 

the enhanced service benefit and/or enhanced age benefit provided under this Section, and 

credited service for any accrued but unused vacation and sick leave up to the amount 

authorized pursuant to the resolution by the Mayor and Council dated March 3, 1997, with an 
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effective date of April 1, 1997, if the eligible Participant requests credited service for any 

accrued but unused vacation and sick leave.  Each eligible Participant whose application for 

Early Retirement is approved by the City and who is approved meets the criteria established 

by the City for such special benefits shall be an “approved Participant”.  The enhanced 

service benefit provides the approved Participant with up to an additional twenty four (24) 

months of Credited Service under the Plan.  The enhanced age benefit deems the age of the 

approved Participant to be increased by up to twenty four (24) months.  An approved 

Participant electing the special Early Retirement benefit under this Section B.05 may divide 

the twenty four (24) months enhanced benefit between Credited Service and age, as long as 

an Early Retirement criterion is met.  The application by an eligible Participant to receive an 

Early Retirement benefit under this Section B.05 must be made pursuant to the application 

procedures and requirements established by the Board.  An approved Participant electing the 

special Early Retirement benefit must Retire on or before December 30, 2008, as determined 

by the City.  The Early Retirement benefit of an approved Participant retiring under this 

Section B.05 shall be equal to his or her Pension Benefit, which shall be determined after 

taking into account the enhanced service and/or age elected by the approved Participant. 

 

B.06 Special Early Retirement Benefits for Certain Administrative Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section B.06) 

may apply to the City, on or before December 30, 2008, to Retire and receive the Early 

Retirement benefit defined in this Section B.06.  An “eligible Participant” means any 

Participant who as of December 30, 2008 (i) is an administrative employee of the city 

finance, human resources, clerk or administration departments; (ii) applied to participate in 

the “Early Retirement Plan” for administrative employees of the city finance, human 

resources, clerk or administration departments established in 2008 (the “ERP”); and (iii) was 

determined by the City to be eligible to be a participant in the ERP eligible for Early 

Retirement, taking into consideration the enhanced service benefit and/or enhanced age 

benefit provided under this Section, and credited service for any accrued but unused vacation 

and sick leave up to the amount authorized pursuant to the resolution by the Mayor and 

Council dated March 3, 1997, with an effective date of April 1, 1997.  Each eligible 

Participant whose application for Early Retirement is approved by the City and who is 

approved meets the criteria established by the City for such special benefits shall be an 

“approved Participant”.  The enhanced service benefit provides the approved Participant with 

up to an additional twenty four (24) months of Credited Service under the Plan.  The 

enhanced age benefit deems the age of the approved Participant to be increased by up to 

twenty four (24) months.  An approved Participant electing the special Early Retirement 

benefit under this Section B.06 may divide the twenty four (24) months enhanced benefit 

between Credited Service and age, as long as an Early Retirement criterion is met.  The 

application by an eligible Participant to receive an Early Retirement benefit under this 

Section B.06 must be made pursuant to the application procedures and requirements 

established by the Board.  An approved Participant electing the special Early Retirement 

benefit must Retire on or before December 30, 2008, as determined by the City.  The Early 

Retirement benefit of an approved Participant retiring under this Section B.06 shall be equal 

41



 

 

THE MAYOR AND COUNCIL OF THE CITY OF DALTON EMPLOYEE’ PENSION PLAN  

CURRENT AS OF September 21 2020 
FP 38425414.1 

37 

to his or her Pension Benefit, which shall be determined after taking into account the 

enhanced service and/or age elected by the approved Participant. 

 

B.07 Special Early Retirement Benefits for Certain Building Inspection Department 

Employees 

 

Each “eligible Participant” (as such term is defined below for purposes of this Section B.07) 

may apply to the City, on or before September 7, 2009, to Retire and receive the Early 

Retirement benefit defined in this Section B.07.  An “eligible Participant” means any 

Participant who as of September 7, 2009 (i) is an employee of the Building Inspection 

Department; (ii) applied for Early Retirement as a result of the termination of their 

employment by the City due to the elimination of the Building Inspection Department; and 

(iii) was determined by the City to be eligible for Early Retirement, taking into consideration 

the enhanced service benefit and/or enhanced age benefit provided under this Section, and 

credited service for any accrued but unused vacation and sick leave up to the amount 

authorized pursuant to the resolution by the Mayor and Council dated March 3, 1997, with an 

effective date of April 1, 1997, if the eligible Participant requests credited service for any 

accrued but unused vacation and sick leave.  Each eligible Participant whose application for 

Early Retirement is approved by the City and who is approved meets the criteria established 

by the City for such special benefits shall be an “approved Participant”.  The enhanced  

benefit provides the approved Participant with a total of an additional twenty four (24) 

months of (i) Credited Service ; or (ii)  enhanced age benefit; or (iii) a combination of 

Credited Service and enhanced age  The application by an eligible Participant to receive an 

Early Retirement benefit under this Section B.07 must be made pursuant to the application 

procedures and requirements established by the Board.  An approved Participant electing the 

special Early Retirement benefit must Retire on or before September 7, 2009, as determined 

by the City.  The Early Retirement benefit of an approved Participant retiring under this 

Section B.07 shall be equal to his or her Pension Benefit, which shall be determined after 

taking into account the enhanced service and/or age elected by the approved Participant. 
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City of Dalton
Total Fund Allocation By Manager

Total Fund

October 31, 2020          $129,734,937

MetLife Equity Index
$16,277,009  12.55%

MetLife Core Bond Index Fund
$38,883,452  29.97%

Vanguard Small-Cap Index
$12,939,931  9.97%

Vanguard Total Bond Mkt Index
$11,391,032  8.78%

Vanguard Inst 500 Index
$37,107,709  28.60%

Goldman Sachs Fund
$12,525,340  9.65%

Cash Account
$610,462  0.47%
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City of Dalton
Performance Summary Table

Periods Ending 10/31/20

Manager  1 Mo  QTD  YTD 1 Year  3 Yrs  5 Yrs 10 Yrs
Total Large Cap Equity
     Total Return
     Standard & Poors 500            

MetLife Equity Index
     Total Return
     Standard & Poors 500            

Vanguard Inst 500 Index
     Total Return
     Standard & Poors 500            

Total Small Cap Equity
     Total Return
     Russell 2000                    

Vanguard Small-Cap Index
     Total Return
     CRSP Small Cap Index            

Total Fixed Income
     Total Return
     Barclays U.S. Aggregate         

MetLife Core Bond Index Fund
     Total Return
     Barclays U.S. Aggregate         

Goldman Sachs Fund
     Total Return
     Barclays Int Govt/Credit        

Vanguard Total Bond Mkt Index
     Total Return
     BBG Barc U.S. Aggregate         

Cash Account
     Total Return
     91-Day Treasury Bill            

-2.70
-2.66

-2.78
-2.66

-2.66
-2.66

2.01
2.09

2.01
2.00

-0.38
-0.45

-0.44
-0.45

0.01
-0.22

-0.60
-0.45

0.15
0.01

-2.70
-2.66

-2.78
-2.66

-2.66
-2.66

2.01
2.09

2.01
2.00

-0.38
-0.45

-0.44
-0.45

0.01
-0.22

-0.60
-0.45

0.15
0.01

2.74
2.77

2.69
2.77

2.76
2.77

-4.40
-6.77

-4.40
-4.44

6.32
6.32

6.28
6.32

6.39
5.69

6.37
6.32

0.15
0.65

9.66
9.71

9.58
9.71

9.70
9.71

1.76
-0.14

1.76
1.69

6.24
6.19

6.16
6.19

6.58
5.67

6.17
6.19

-0.02
0.92

10.38
10.42

10.53
10.42

10.24
10.42

4.56
2.19

4.56
4.53

5.02
5.07

5.06
5.07

4.79
4.36

0.34
1.66

11.67
11.71

11.81
11.71

8.14
7.27

4.00
4.08

4.07
4.08

3.71
3.37

0.30
1.20

12.97
13.01

13.04
13.01

10.13
9.64

3.53
3.55

0.24
0.64
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City of Dalton
Performance Summary Table

Periods Ending 10/31/20

Manager  1 Mo  QTD  YTD 1 Year  3 Yrs  5 Yrs 10 Yrs
Total Fund
     Total Return
     Policy Index                    

Indices
     91-Day Treasury Bill

-1.12
-1.05

0.01

-1.12
-1.05

0.01

3.63
4.22

0.65

7.12
7.70

0.92

7.35
7.31

1.66

7.80
7.67

1.20

8.13
8.36

0.64
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Executive Summary 

City of Dalton Employee’s Pension Plan 
Quarter Ending September 30, 2020 

 

I.  MARKET ENVIRONMENT 
 

Index Third Quarter 1 Year 3 Year 

Standard & Poor’s 500 Index 8.9% 15.1% 12.3% 

Russell 2000 Index 4.9% 0.4% 1.8% 

MSCI EAFE Index (Net) 4.8% 0.5% 0.6% 

NCREIF Index 0.7% 2.0% 5.1% 

CS Hedge Index 3.4% 2.4% 2.7% 

BBG Barc U.S. Aggregate 0.6% 7.0% 5.2% 

91 Day Treasury Bills 0.0% 1.1% 1.7% 

Consumer Price Index (NSA) 1.0% 1.4% 1.8% 
 

US equities fell from record highs in September on concerns of declining economic momentum. Economic news from the quarter was mixed, with 
a focus on employment conditions remaining a key element of the recovery. An early report suggests that the U.S. added nearly three-fourths of 
a million jobs in September, which was better than expected. However, some major corporations have recently announced significant layoffs. In 
August, the temporary job loss statistic fell while permanent losses rose by a half-million. The delay of another economic stimulus package, 
uncertainty surrounding earning and the U.S. elections appears to be weighing on investor sentiment. Real GDP was down -31.7% during the 
second quarter of 2020. Although the drop was massive, historically speaking, it was also expected by forecasters. The main detractor from growth 
was personal consumption, down -34% for the quarter and resulting in a -23.5% drop in real GDP. However, the largest absolute drop was with 
private investment, down -46%. The Federal Reserve Bank of Atlanta’s GDP forecast points to a rebound of 30%+ during the third quarter. 
 
Equities: The U.S. stock market, represented by the Standard & Poor’s 500, was up 8.9% for the third quarter of 2020. By the end of 

July, equities had fully recovered from their bear market selloff and are now up for the year. Most of the eleven sectors were 
in positive territory, while the best performing sector for the second straight quarter was Consumer Discretionary (+18.8%). 
The Energy sector was down by double-digits (-18.9%) as oil prices are still lower for the year (-30%) on concerns of an 
oversupply of crude. 

 
Fixed Income: The U.S. Treasury yield curve was little changed during the quarter or, in fact, the past 6 months. Although the entire curve 

remains below 1.5%, it also is steeper than it has been in two years. The 10-year Treasury yield ended the quarter at 0.69%, 
up just .03% from June. The Federal Open Market Committee met three times during the quarter, as scheduled, with no 
change to their overnight rate, which they expect will be near zero until at least 2022. In a meaningful step, the Committee 
addressed a revised policy that allows inflation to move above the 2% target before increasing interest rates, adopting 
specific language to emphasize this goal. 

 
Alternatives:  Total assets managed by the hedge fund industry rose to $3.31 trillion in 3Q20, with macro strategies receiving $7.2 billion 

and trend-following strategies gaining $3.2 billion, the data showed. The HFRI 500 Fund Weighted Composite Index gained 
3.6% in the third quarter, bringing year-to-date performance to 0.8%. Hedge Fund Research  
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I I .  PORTFOLIO GROWTH- PE R I O D  E N D E D  SE P T E M B E R  30,  2020 
 

 
 

Period 
Ending 

Beginning Value 
$(000) Net Cash Flow Net Gain/Loss 

Ending Value 
$(000) 

Quarterly 
Return 

Fiscal Yr 
Return 

Sep-15 84,644 328 -2,890 82,082 -3.4%  
Dec-15 82,082 247 2,414 84,742 2.9% 0.4% 
Mar-16 84,742 307 1,539 86,588 1.8%  
Jun-16 86,588 42 2,053 88,683 2.4%  
Sep-16 88,683 128 2,337 91,148 2.6%  
Dec-16 91,148 -19 895 92,024 1.0% 8.0% 
Mar-17 92,024 176 3,129 95,329 3.4%  
Jun-17 95,329 50 2,064 97,443 2.1%  
Sep-17 97,443 27 2,812 100,283 2.9%  
Dec-17 100,283 -27 3,738 103,993 3.7% 12.7% 
Mar-18 103,993 418 -997 103,415 -1.0%  
Jun-18 103,415 -39 2,232 105,607 2.2%  
Sep-18 105,607 60 4,111 109,779 3.9%  
Dec-18 109,779 -93 -8,226 101,459 -7.5% -2.8% 
Mar-19 101,459 536 8,915 110,911 8.8%  
Jun-19 110,911 119 3,884 114,913 3.7%  
Sep-19 114,913 226 1,802 116,942 1.6%  
Dec-19 116,942 211 5,357 122,510 4.6% 19.9% 
Mar-20 122,510 519 -12,373 110,656 -10.1%  
Jun-20 110,656 205 12,776 123,637 11.5%  
Sep-20 123,637 1,601 5.554 130,792 4.5% 4.8% 
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III.  Market Values 
 
 

Manager Market Values as of 6/30/2020 Market Values as of 9/30//2020 

MetLife Equity Index $14,395,428 $16,530,533 

Vanguard Inst 500 Index $34,999,352 $38,122,060 

Vanguard Small-Cap Index $11,990.025 $12,685,127 

MetLife Core Bond Index Fund $38,090,599 $38,901,603 

Vanguard Total Bond Index $11,389,440 $11,459,870 

Goldman Sachs Fund $12,158,699 $12,476,043 

Cash $613,893 $616,746 

Total Fund $123,637,436 $130,791,982 
 
 
Asset Mix Policy – at market value 
 

Asset Class 
Minimum 
Weight 

Target 
Weight 

Maximum 
Weight 

 
Comment 

Domestic – Large Cap 35.0% 40.0% 50.0% Within Range 

Domestic – Small Cap 5.0% 10.0% 20.0% Within Range 

Fixed Income – Core 30.0% 37.5% 50.0% Within Range 

Fixed Income - Intermediate 0.0% 12.5% 25.0% Within Range 

Cash Equivalents 0.0% 0.0% 5.0% Within Range 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

MetLife-S&P 500 
Fund

12.6%

Vanguard 500
29.1%

Vanguard SC
9.7%

MetLife-Core Bond 
Fund

29.7%

Vanguard Total Bond 
8.8%

MetLife- GS Interm 
Fund
9.5%

Cash
0.5%

As of September 30, 2020

MetLife-S&P 500 
Fund

11.6%

Vanguard 500
28.3%

Vanguard SC
9.7%

MetLife-Core Bond 
Fund

30.8%

Vanguard Total Bond 
9.2%

MetLife- GS Interm 
Fund
9.8%

Cash
0.5%

As of June 30, 2020

50



 
4 

 

 

IV. PERFORMANCE COMPARISONS (Gross of Fees) 
 

 A.   Total Fund Analysis 
 

Total Fund vs.  
Total Fund Universe 

3rd Quarter 
Return 

1 Year        
Return 

3 Years          
Return 

5 Years 
Return 

Total Fund 4.5%/61st 9.6%/18th 8.2%/9th 8.9%/18th 

Policy Index* 4.4%/63rd 11.1%/9th 8.3%/6th 8.9%/18th 
*Policy Index: Effective 1/01/2016:  40% S&P 500, 10% Russell 2000, 37.5% Barclays Aggregate, 12.5% Barclays Interm Govt/Credit.  Effective 
1/1/05-12/31/2015: 40% S&P 500, 15% Russell 2000, 45% Barclays Aggregate. Prior to 1/1/05: 40% S&P 500, 10% Russell 2000, 50% Lehman 
Aggregate. Prior to 4/1/00: 30% S&P 500, 10% Russell 2000, 60% Lehman Aggregate. 

 
 
 B.   Equity Fund Analysis 
        

 
 

Segment 
3rd Quarter 

Return 

 
1 Year 
Return 

 
3 Year 
Return 

 
5 Year 
Return 

Total Large Cap Equity 8.9%/45th 15.1%/30th 12.2%/37th 14.1%/28th 

MetLife Equity Index 9.0%/45th 15.1%/30th 12.4%/29th 14.3%/17th 

Vanguard Inst 500 Index (Incept 8/19/2016) 8.9%/55th 15.1%/30th 12.1%/37th N/A 

S&P 500 8.9%/52nd 15.2%.29th 12.3%/34th 14.2%/26th 

 
 
 

Manager 
3rd Quarter 

Return 
1 Year         
Return 

3 Years         
Return 

5 Years 
Return 

Total Small Cap Equity 5.8%/14th 1.4%/7th 4.4%/14th 8.9%/35th 

Vanguard Small-Cap Index (Incept 8/19/2016) 5.8%/14th 1.4%/7th 4.4%/14th N/A 

CRSP Small Cap Index 5.8%/16th 1.3%/7th 4,4%/14th 8.9%/35th 
  
C.   Fixed Income Fund Analysis 

 

Manager 
3rd Quarter 

Return 
1 Year 
Return 

3 Years 
Return 

5 Years 
Return 

Total Fixed Income 0.7%/83rd 7.0%/76th 5.2%/87h 4.1%/87th 

MetLife Core Bond Index Fund* 0.6%/86th 7.0%/76th 5.2%/87th 4.2%/87th 

Vanguard Total Bond Index 0.6%/83rd 7.1%/76th N/A N/A 

BBG Barc US Aggregate 0.6%/83rd 7.0%/76th 5.2%/87th 4.2%/87th 
* Vanguard Total Bond Fund inception date: April 26, 2018. 
 

Manager 
3rd Quarter 

Return 
1 Year 
Return 

3 Years 
Return 

5 Years 
Return 

Goldman Sachs Interm Bond Fund* 1.1%/23rd 6.9%/27th 4.8%/30th 3.7%/34th 

BBG Barc Intermediate Govt/Credit 0.6%/59th 6.3%/43rd 4.4%/52nd 3.4%/69th 
* MetLife Core Bond Index Fund and Goldman Sachs Intermediate Fund inception date: September 28, 2015. 
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D.   Cash Analysis 
 

Manager 
3rd Quarter 

Return 
1 Year 
Return 

3 Years 
Return 

5 Years 
Return 

Cash Account 0.0%/100th -0.4%/100th 0.3%/99th 0.3%/99th 

91-Day T-Bills 0.0%/58th 1.1%/47th 1.7%/55th 1.2%/65th 
 
 
     
V.     ANNUALIZED RETURN SINCE INCEPTION 

 

Fund 

 
 

Fund Return 

 
 

Index Return 

MetLife Equity Index (4/1/00) 6.1% 6.1% 

Vanguard Inst 500 Index (8/19/16) 13.4% 13.6% 

Vanguard Small-Cap Index (8/19/16) 7.5% 7.4% 

MetLife Core Bond Index Fund (9/28/15) 4.2% 4.2% 

Vanguard Total Bond Index (4/26/18) 7.5% 7.4% 

Goldman Sachs Interm Fund (9/28/15) 3.7% 3.4% 

Total Fund (1/1/99) 5.9% 6.4% 
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Historical Annual Returns 
 

 
 

 
Year 

Total Fund Market 
Value ($ Million) 

Total Fund 
Gross Return 

Benchmark 
Return 

Actuarial 
Assumption 

1999 $42.0 1.7% 8.0% 8.5% 

2000 $42.9 1.2% 1.6% 8.5% 

2001 $43.5 -0.1% 0.4% 8.5% 

2002 $40.8 -6.2% -6.0% 8.5% 

2003 $48.3 17.5% 17.9% 8.5% 

2004 $52.2 8.4% 8.4% 8.5% 

2005 $54.4 4.2% 3.8% 8.5% 

2006 $60.7 10.8% 11.0% 8.5% 

2007 $61.7 5.1% 5.2% 8.5% 

2008 $50.4 -16.4% -18.9% 8.5% 

2009 $54.6 15.3% 17.7% 8.5% 

2010 $60.4 11.8% 13.5% 7.5% 

2011 $61.6 4.5% 4.5% 7.5% 

2012 $66.2 9.8% 10.8% 7.5% 

2013 $75.1 15.5% 16.7% 7.5% 

2014  $83.3 8.9% 9.0% 7.0% 

2015 $84.7 0.4% 0.4% 7.0% 

2016 $92.0 8.0% 8.1% 7.0% 

2017 $103.9 12.7% 11.6% 7.0% 

2018 $101.5 -2.8% -2.3% 6.75% 

2019  $122.5 19.9% 19.0% 6.75% 

FYTD 2020 $130.8 4.8% 6.1% 6.75% 
 
  

53



 
7 

 

 

Annual Fee Estimate 
 

 
Manager 

 
Fee Schedule 

Estimated Annual Basis 
Point Fee 

MetLife Large Cap Core Index .18% on first $5 mil 
.075% on next $5 mil 
.05% on balance 

10 

Vanguard Inst 500 Index .04% on balance 4 
Vanguard Small-Cap Index .07% on balance 7 
MetLife Core Bond Index .10% on first $25 mil 

.08% on next $25 mil 

.06% on balance 

9 

Vanguard Total Bond Index .04% on balance 4 
Goldman Sachs Intermediate Fixed Inc .55% on first $2.5 mil 

.50% on next $2.5 mil 

.45% on next $5 mil 

.40% on next $15 mil 

.30% on next $50 mil 

.20% on next $75 mil 

47 
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City of Dalton Employee’s Pension Plan
Cumulative Performance Comparison

Total Returns of Total Fund Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

T  Total Fund

    Return

    Rank

1  Policy Index                    

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs

6.57

5.67

4.88

3.61

1.01

 

 

4.47

61

 

4.37

63

23.69

20.39

17.86

13.23

5.47

 

 

16.52

59

 

17.10

55

7.23

4.41

2.47

0.72

-2.67

 

 

4.79

20

 

6.07

10

11.89

9.13

7.52

5.24

1.04

 

 

9.60

18

 

11.10

9
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City of Dalton Employee’s Pension Plan
Consecutive Performance Comparison

Total Returns of Total Fund Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

T  Total Fund

    Return

    Rank

1  Policy Index                    

    Return

    Rank

 

9/20

 

9/19

 

9/18

 

9/17

 

9/16

 

9/15

 

9/14

 

9/13

 

9/12

 

9/11

11.89

9.13

7.52

5.24

1.04

 

 

9.60

18

 

11.10

9

12.09

6.01

4.59

3.38

1.07

 

 

6.02

24

 

6.13

23

11.44

8.59

6.90

4.81

0.88

 

 

9.03

17

 

7.86

35

15.50

12.88

11.32

8.54

3.12

 

 

9.72

66

 

9.31

70

13.19

10.48

9.04

7.19

3.27

 

 

10.08

31

 

10.33

27

3.39

0.70

-0.75

-2.54

-5.81

 

 

1.37

17

 

1.43

16

13.37

10.72

9.19

7.36

3.01

 

 

10.50

28

 

10.19

33

17.81

13.77

11.12

7.42

0.28

 

 

9.78

61

 

11.05

50

21.67

18.01

15.64

12.25

5.04

 

 

16.36

43

 

18.94

17

5.78

2.39

0.75

-0.79

-3.80

 

 

2.73

21

 

3.16

17
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City of Dalton Employee’s Pension Plan
Cumulative Performance Comparison

Total Returns of Total Fund Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

T  Total Fund

    Return

    Rank

1  Policy Index                    

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

Last 6

Years

Last 7

Years

Last 8

Years

Last 9

Years

Last 10

Years

11.89

9.13

7.52

5.24

1.04

 

 

9.60

18

 

11.10

9

9.58

7.38

5.97

4.80

2.77

 

 

7.80

16

 

8.59

8

8.54

7.33

6.49

5.28

3.44

 

 

8.21

9

 

8.34

6

9.97

8.37

7.54

6.11

3.64

 

 

8.58

19

 

8.58

19

10.23

8.70
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6.31

4.03

 

 

8.88

18

 

8.93

18

8.41

7.00

6.13

5.01

3.51

 

 

7.59

15

 

7.64

14

8.70

7.53
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5.48
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8.00
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8.00

18
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8.10

7.21
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8.22

23
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22
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9.16

8.11

6.54

3.88
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26
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City of Dalton Employee’s Pension Plan
Return vs Risk

Total Returns of Total Fund Portfolios

A
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Return

Historical Standard Deviation of Return

3 Years Ending  9/30/20

 

Annualized Return Standard Deviation

Value Rank Value Rank

T   Total Fund

1   Policy Index                    

  Median

8.21 9 12.12 34

8.34 6 11.69 30

6.49 14.00
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Historical Standard Deviation of Return

5 Years Ending  9/30/20

 

Annualized Return Standard Deviation

Value Rank Value Rank

T   Total Fund

1   Policy Index                    

  Median

8.88 18 9.27 34

8.93 18 8.93 31

7.88 10.75
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City of Dalton Employee’s Pension Plan
Large Neutral Cumulative Performance Comparisons

Total Returns of Equity Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

L  Total Large Cap Equity

    Return

    Rank

E  MetLife Equity Index

    Return

    Rank

V  Vanguard Inst 500 Index

    Return

    Rank

S  Standard & Poors 500

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs

10.99

9.56

8.93

7.65

5.73

 

 

8.94

45

 

8.98

45

 

8.92

55

 

8.93

52

35.31

32.58

31.06

27.81

23.31

 

 

31.41

34

 

31.68

31
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31.31

40

13.15
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0.08
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City of Dalton Employee’s Pension Plan
Large Neutral Consecutive Performance Comparisons

Total Returns of Equity Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

L  Total Large Cap Equity

    Return

    Rank

E  MetLife Equity Index

    Return

    Rank

V  Vanguard Inst 500 Index

    Return

    Rank

S  Standard & Poors 500

    Return

    Rank

 

9/20

 

9/19

 

9/18

 

9/17

 

9/16

 

9/15

 

9/14

 

9/13

 

9/12

 

9/11

22.44

15.18

12.40

7.73

1.80

 

 

15.13

30

 

15.11

30

 

15.13

30

 

15.15

29

14.73

5.12

3.03

2.30

-1.01
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30

 

4.41

29
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40

 

4.25

36

22.27

19.13

17.68

16.39

8.65

 

 

17.76

48

 

18.24

33

 

17.35

60

 

17.92

39

24.84

20.56

18.65

17.63

15.24

 

 

18.53

62

 

18.56

60

 

18.49

65

 

18.61

51

17.48

15.28

14.44

10.84

8.50

 

 

15.47

14
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14
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14
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-0.59

-2.15

-5.27
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51

22.30

19.75
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25
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23.36
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56
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City of Dalton Employee’s Pension Plan
Large Neutral Cumulative Performance Comparisons

Total Returns of Equity Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

L  Total Large Cap Equity

    Return

    Rank

E  MetLife Equity Index

    Return

    Rank

V  Vanguard Inst 500 Index

    Return

    Rank

S  Standard & Poors 500

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

Last 6

Years

Last 7

Years

Last 8

Years

Last 9

Years

Last 10

Years

22.44

15.18

12.40

7.73

1.80

 

 

15.13

30

 

15.11

30

 

15.13

30

 

15.15

29

12.03

9.83

8.64

5.13

1.79
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34

 

9.63

32

 

9.55

39
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37
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12.82
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9.00
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City of Dalton Employee’s Pension Plan
Small Neutral Cumulative Performance Comparisons

Total Returns of Equity Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

S  Total Small Cap Equity

    Return

    Rank

S  Vanguard Small-Cap Index

    Return

    Rank

  Russell 2000

    Return

    Rank

C  CRSP Small Cap Index

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs

10.85

4.37

2.30

1.14

-1.92

 

 

5.80
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City of Dalton Employee’s Pension Plan
Small Neutral Consecutive Performance Comparisons

Total Returns of Equity Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

S  Total Small Cap Equity

    Return

    Rank

S  Vanguard Small-Cap Index

    Return

    Rank

  Russell 2000

    Return

    Rank

C  CRSP Small Cap Index

    Return

    Rank

 

9/20

 

9/19

 

9/18

 

9/17

 

9/16

 

9/15

 

9/14

 

9/13

 

9/12

 

9/11

1.91

-2.76

-6.58

-13.44

-19.31

 

 

1.35

7

 

1.35

7

 

0.39

14

 

1.29

7
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-3.90
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-3.80

44
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-8.89

88

 

-3.80

44

18.61

15.80

12.29

8.18
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13
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16.68

13
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20.95
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17.38
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20.74
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City of Dalton Employee’s Pension Plan
Small Neutral Cumulative Performance Comparisons

Total Returns of Equity Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

S  Total Small Cap Equity

    Return

    Rank

S  Vanguard Small-Cap Index

    Return

    Rank

  Russell 2000

    Return

    Rank

C  CRSP Small Cap Index

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

Last 6

Years

Last 7

Years

Last 8

Years

Last 9

Years

Last 10

Years

1.91

-2.76

-6.58

-13.44

-19.31
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-0.77

-1.80

-5.22

-9.04

-12.15

 

 

-1.26

12

 

-1.26

12

 

-4.36

40

 

-1.29

12

4.93

2.77

1.50

-2.94

-5.04

 

 

4.40

14

 

4.40

14

 

1.77

42

 

4.37

14

9.42

7.58

6.18

2.67

0.58

 

 

7.51

27

 

7.51

27

 

6.21

47

 

7.47

27

11.94

9.93

7.47

5.52

3.48

 

 

8.89

35

 

 

 

 

8.00

45

 

8.92

35

9.62

8.43

6.38

4.17

3.21

 

 

7.61

35

 

 

 

 

6.85

45

 

7.35

35

8.62

7.32

6.82

5.17

3.78

 

 

7.08

41

 

 

 

 

6.42

58

 

7.66

16

11.76

10.11

9.35

8.98

7.41

 

 

9.70

32

 

 

 

 

9.13

67

 

10.36

21

13.00

12.49

11.47

11.18

9.56

 

 

11.99

35

 

 

 

 

11.45

50

 

12.53

17

11.58

11.23

10.08

9.50

7.86

 

 

10.35

41

 

 

 

 

9.85

66

 

11.08

25

-20%

-15%

-10%

-5%

0%

5%

10%

15%

SS C

SS C

SS C

SS C
S C

S C S C
S C

S C
S C

17 64



City of Dalton Employee’s Pension Plan
Fixed Income Core Cumulative Performance Comparisons

Total Returns of Fixed Income Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

F  Total Fixed Income

    Return

    Rank

C  MetLife Core Bond Index Fund

    Return

    Rank

B  Vanguard Total Bond Mkt Index

    Return

    Rank

L  BBG Barc U.S. Aggregate

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs
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City of Dalton Employee’s Pension Plan
Fixed Income Core Consecutive Performance Comparisons

Total Returns of Fixed Income Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

F  Total Fixed Income

    Return

    Rank

C  MetLife Core Bond Index Fund

    Return

    Rank

B  Vanguard Total Bond Mkt Index

    Return

    Rank

L  BBG Barc U.S. Aggregate

    Return

    Rank

 

9/20

 

9/19
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9/15
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9/11
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10.81

5.17

4.56

3.48

2.45

 

 

4.01

62

 

 

 

 

 

 

 

3.96

63

0.95

-0.22

-1.34

-1.79

-3.89

 

 

-1.64

67

 

 

 

 

 

 

 

-1.68

69

17.51

9.71

8.08

6.04

4.73

 

 

5.25

83

 

 

 

 

 

 

 

5.16

84

8.12

5.75
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3.06

1.65
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City of Dalton Employee’s Pension Plan
Fixed Income Core Cumulative Performance Comparisons

Total Returns of Fixed Income Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

F  Total Fixed Income

    Return

    Rank

C  MetLife Core Bond Index Fund

    Return

    Rank

B  Vanguard Total Bond Mkt Index

    Return

    Rank

L  BBG Barc U.S. Aggregate

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

Last 6

Years

Last 7

Years

Last 8

Years

Last 9

Years

Last 10

Years

9.86

8.56

7.78

7.09

5.68

 

 

6.97

76

 

6.96

76

 

7.05

76

 

6.98

76

10.32

9.73

9.29

8.76

7.23

 

 

8.45

79

 

8.65

76

 

8.77

71

 

8.63

76

6.55

6.17

5.74

5.43

4.60

 

 

5.17

87

 

5.24

87

 

 

 

 

5.24

87

5.16

4.81

4.61

4.08

3.55

 

 

3.89

86
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86

 

 

 

 

3.93

86
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5.19

4.89

4.41
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4.18
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4.68

4.50

4.25
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3.89
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3.97

88

5.58

4.72

4.46

4.15

3.27

 

 

3.91

83

 

 

 

 

 

 

 

3.97

83

4.70

3.94

3.72

3.51

2.80

 

 

3.20

85

 

 

 

 

 

 

 

3.24

85

7.51

4.57

4.09

3.76

2.69

 

 

3.42

82

 

 

 

 

 

 

 

3.46

79

6.91

4.55

4.03

3.88

3.11

 

 

3.61
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City of Dalton Employee’s Pension Plan
Intermediate Term Cumulative Performance Comparisons

Total Returns of Fixed Income Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

G  Goldman Sachs Fund

    Return

    Rank

I  BBG Barc Int Govt/Credit

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs

2.19

1.03

0.75

0.51

0.20

 

 

1.05

23

 

0.61

59

6.53

5.00

4.19

3.27

0.96

 

 

5.16

22

 

3.44

71

8.51

6.67

5.53

4.43

2.90

 

 

6.37

34

 

5.92

42

8.34

7.07
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3.54
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City of Dalton Employee’s Pension Plan
Intermediate Term Consecutive Performance Comparisons

Total Returns of Fixed Income Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

G  Goldman Sachs Fund

    Return

    Rank

I  BBG Barc Int Govt/Credit

    Return

    Rank

 

9/20

 

9/19

 

9/18

 

9/17

 

9/16

8.34

7.07

6.14

5.18

3.54

 

 

6.91

27

 

6.32

43

10.08

8.34

7.91

6.72

4.50

 

 

8.36

22

 

8.17

37

0.99

-0.12

-0.43

-0.65

-0.93

 

 

-0.71

83

 

-0.96

95

2.67

0.81

0.59

0.18

-0.24

 

 

0.53

54

 

0.23

70

6.60

4.96

3.75

2.97

1.70
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City of Dalton Employee’s Pension Plan
Intermediate Term Cumulative Performance Comparisons

Total Returns of Fixed Income Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

G  Goldman Sachs Fund

    Return

    Rank

I  BBG Barc Int Govt/Credit

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

8.34

7.07

6.14

5.18

3.54

 

 

6.91

27

 

6.32

43

9.34

7.55

6.99

6.14

4.63

 

 

7.63

21

 

7.24

41

6.00

4.84

4.44

4.03

3.12

 

 

4.78

30

 

4.43

52

5.17

3.73

3.46

3.14

2.40

 

 

3.70

25

 

3.36

63

5.39

3.82

3.56

3.33

2.37

 

 

3.70

34

 

3.39

69

2%

3%

4%

5%

6%

7%

8%

9%

10%

G

I

G
I

G
I

G
I

G
I

23 70



City of Dalton Employee’s Pension Plan
Cumulative Performance Comparison

Total Returns of Short Term Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

C  Cash Account

    Return

    Rank

T  91-Day Treasury Bill

    Return

    Rank

Last

Qtr

Last 2

Qtrs

Last 3

Qtrs

Last 4

Qtrs

1.66

0.10

0.04

0.02

0.00

 

 

-0.00

100

 

0.04

58

3.16

0.32

0.11

0.06

0.01

 

 

0.00

100

 

0.06

78

3.98

0.83

0.57

0.39

0.25

 

 

0.00
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0.64

42
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1.44

1.07
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City of Dalton Employee’s Pension Plan
Consecutive Performance Comparison

Total Returns of Short Term Portfolios
Years Ending

High

1st Qt

Median

3rd Qt

Low

 

C  Cash Account

    Return

    Rank

T  91-Day Treasury Bill

    Return

    Rank

 

9/20

 

9/19

 

9/18

 

9/17

 

9/16

 

9/15

 

9/14

 

9/13

 

9/12

 

9/11

4.86

1.44

1.07

0.81

0.49

 

 

-0.35
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1.10

47

5.13

2.67

2.35

2.12

1.01

 

 

0.81

96

 

2.39

46

4.25

1.77

1.54

1.23

0.41

 

 

0.48

94

 

1.58

47

3.34

0.98

0.67

0.49

0.13

 

 

0.29

86

 

0.66

58

3.50

0.77

0.30

0.15

0.02

 

 

0.13

76

 

0.27

60

3.30

0.55

0.10

0.03

0.01

 

 

0.00

100

 

0.03

77

3.51

0.45

0.09

0.02

0.01

 

 

0.01

96

 

0.05

65

2.27

0.35

0.10

0.03

0.01

 

 

0.16

38

 

0.10

51

4.18

0.42

0.14

0.04

0.01

 

 

0.24

37

 

0.07

66

3.17

0.38

0.14
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City of Dalton Employee’s Pension Plan
Cumulative Performance Comparison

Total Returns of Short Term Portfolios
Periods Ending 9/20

High

1st Qt

Median

3rd Qt

Low

 

C  Cash Account

    Return

    Rank

T  91-Day Treasury Bill

    Return

    Rank

Last

Year

Last 2

Years

Last 3

Years

Last 4

Years

Last 5

Years

Last 6

Years

Last 7

Years

Last 8

Years

Last 9

Years

Last 10

Years

4.86

1.44

1.07

0.81

0.49

 

 

-0.35

100

 

1.10

47

4.48

2.19

1.75

1.49

1.10

 

 

0.23

99

 

1.74

52

3.83

2.10

1.72

1.46

0.93

 

 

0.31

99

 

1.69

55

3.39

1.87

1.52

1.25

0.79

 

 

0.31

99

 

1.43

62

3.34

1.64

1.33

1.06

0.65

 

 

0.27

99

 

1.20

65

3.48

1.45

1.19

0.92

0.55

 

 

0.23

99

 

1.00

68

3.52

1.30

1.06

0.83

0.47

 

 

0.20

99

 

0.87

67

3.14

1.17

0.94

0.72

0.43

 

 

0.19
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0.77

69

3.57

1.10

0.88

0.65

0.38
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98

 

0.69
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 PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION  

 
1

 

 

 Fisher & Phillips LLP 
1075 Peachtree Street, NE 

Suite 3500 
Atlanta, GA 30309 

(404) 231-1400 TEL 
 

www.fisherphillips.com 
 

(Tax Identification No. 58-0619559) 

November 11, 2020 
Invoice Number: 1451609 

Client Matter Number: 25994.0007 
CITY OF DALTON - PENSION PLAN 
 
Attention: Cindy Jackson 
  Chief Financial Officer 

CJackson@daltonga.gov 
 
 
For services rendered through October 31, 2020: 
 

 

Pension Amendment 
 

 
Date Atty Description  Legal Fees 

10/01/20 LLEM Conference G. Vaughn regarding pension updates 
from Board. 

 

  0.20 $110.00 

 
10/13/20 LLEM Research and preparation of plan documents 

regarding proposed benefit adjustments requested 
by Board. 

 

  0.50 $275.00 

 
10/14/20  Researched case law for Lorie Maring.  

  0.30 $64.50 
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 PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION  

 
2

10/14/20 LLEM Research regarding Georgia law for prohibition on 
certain benefit changes, notice requirements and 
updates to plan documents at request of Board; e-
mails G. Vaugn regarding same. 

 

  2.70 $1,485.00 

 

TOTAL LEGAL FEES THIS MATTER $1,934.50 

 
 

Timekeeper Summary 
 

Lorie L. Maring 3.40  Partner hours at $550.00/hr. $1,870.00 

Ciaran  Essex 0.30  Administration hours at 
$215.00/hr. 

$64.50 

 
 

 
CURRENT LEGAL FEES THIS INVOICE $1,934.50  

 
 

PAYMENT IS DUE UPON RECEIPT OF INVOICE 
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PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION 

Fisher & Phillips LLP 

Atlanta • Baltimore • Bethesda • Boston • Charlotte • Chicago • Cleveland • Columbia • Columbus • Dallas • Denver • Detroit • Fort Lauderdale • Gulfport  
 Houston • Irvine • Kansas City • Las Vegas • Los Angeles • Louisville • Memphis • New Jersey • New Orleans • New York • Orlando • Philadelphia 

Phoenix • Pittsburg • Portland • Sacramento • San Diego • San Francisco • Seattle • Tampa • Washington, DC 

 

REMITTANCE SLIP 

 

FISHER & PHILLIPS LLP 
We have added a secure payment portal at: 

www.fisherphillips.com 
 

Alternatively, we have included our ACH/Wire instructions below. 
Account Name: Fisher & Phillips LLP Operating Account 

Bank Name: SunTrust Bank Atlanta, GA 
Account Number: 1000016201021 

Routing Number: 061000104 
 

Swift Code: SNTRUS3A (Use for International Wires Only) 
 

If you must pay by check, please remit payments to: 
  

Post Office Box 117253 
Atlanta, GA 30368-7253 

 
 (Tax Identification No. 58-0619559) 

 

Client Number: 25994 
 

CITY OF DALTON - PENSION PLAN 
 
 

   CURRENT LEGAL FEES 
 

 Date Invoice No. Balance Due  Amount Enclosed 

 11/11/20 1451609 $1,934.50  
 

 
 
 

PAYMENT IS DUE UPON RECEIPT OF INVOICE 
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 PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION  

 
1

 

 Fisher & Phillips LLP 
1075 Peachtree Street, NE 

Suite 3500 
Atlanta, GA 30309 

(404) 231-1400 TEL 
 

www.fisherphillips.com 
 

(Tax Identification No. 58-0619559) 

October 9, 2020 
Invoice Number: 1439645 

Client Matter Number: 21333.0005 
City of Dalton - HR 
PO Box 1205 
Suite B 
Dalton, GA 30722 
 
Attention: Greg Batts,SPHR, SHRM-SCP 
  Director, Human Resources 

GBatts@daltonga.gov 
 
 
For services rendered through September 30, 2020: 
 

 

BENEFITS 
 

 
Date Atty Description  Legal Fees 

09/17/20 LLEM REview and revise pension plan for final changes to 
reflect spousal death benefits. 

 

  2.10 $1,155.00 

 

TOTAL LEGAL FEES THIS MATTER $1,155.00 

 
 

Timekeeper Summary 
 

Lorie L. Maring 2.10  Partner hours at $550.00/hr. $1,155.00 

 
 
CURRENT LEGAL FEES & CHARGES THIS MATTER $1,155.00 

 
CURRENT LEGAL FEES THIS INVOICE $1,155.00  

 
PAYMENT IS DUE UPON RECEIPT OF INVOICE 
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PRIVILEGED AND CONFIDENTIAL ATTORNEY-CLIENT COMMUNICATION 

Fisher & Phillips LLP 

Atlanta • Baltimore • Bethesda • Boston • Charlotte • Chicago • Cleveland • Columbia • Columbus • Dallas • Denver • Detroit • Fort Lauderdale • Gulfport  
 Houston • Irvine • Kansas City • Las Vegas • Los Angeles • Louisville • Memphis • New Jersey • New Orleans • New York • Orlando • Philadelphia 

Phoenix • Pittsburg • Portland • Sacramento • San Diego • San Francisco • Seattle • Tampa • Washington, DC 

 

REMITTANCE SLIP 

 

FISHER & PHILLIPS LLP 
We have added a secure payment portal at: 

www.fisherphillips.com 
 

Alternatively, we have included our ACH/Wire instructions below. 
Account Name: Fisher & Phillips LLP Operating Account 

Bank Name: SunTrust Bank Atlanta, GA 
Account Number: 1000016201021 

Routing Number: 061000104 
 

Swift Code: SNTRUS3A (Use for International Wires Only) 
 

If you must pay by check, please remit payments to: 
  

Post Office Box 117253 
Atlanta, GA 30368-7253 

 
 (Tax Identification No. 58-0619559) 

 

Client Number: 21333 
 

City of Dalton - HR 
PO Box 1205 

Suite B 
Dalton, GA 30722 

 
 

   CURRENT LEGAL FEES 
 

 Date Invoice No. Balance Due  Amount Enclosed 

 10/09/20 1439645 $1,155.00  
 

 
 
 

PAYMENT IS DUE UPON RECEIPT OF INVOICE 
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CITY OF DALTON PENSION

MBR CALCULATION

Period Ended 12/31/19 03/31/20 06/30/20 09/30/20

MBR 28,467,408$  31,415,042$  30,465,733$    29,778,529$    

Equities:

Large Cap Index Fund 14,449,358    11,817,346    14,395,428      16,530,533      

Small Cap Index Fund -                     -                     -                       -                       

Sub-total 14,449,358    11,817,346    14,395,428      16,530,533      

Equities at 75% 10,837,019    8,863,010      10,796,571      12,397,900      

Fixed income at 100% 47,096,050    48,669,255    50,249,298      51,377,646      

Payment fund at 100% 610,462         612,689         613,893           616,746           

Recognized assets 58,543,531    58,144,954    61,659,762      64,392,292      

Minimum required balance 28,467,408    31,415,042    30,465,733      29,778,529      

Excess (deficit) assets 30,076,123$  26,729,912$  31,194,029$    34,613,763$    
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Market Indices Performance
As October 31, 2020

(%) Returns

1 Month Q-T-D Y-T-D 1 Year 3 Year
Equities

S&P 500 -2.66 -2.66 2.77 9.71 10.42
Russell 1000 Growth -3.40 -3.40 20.11 29.22 18.77
Russell 1000 Value -1.31 -1.31 -12.74 -7.57 1.94
Russell 2000 2.09 2.09 -6.77 -0.14 2.19
MSCI EAFE -3.99 -3.99 -10.80 -6.86 -1.24
MSCI Emerging Markets 2.06 2.06 0.87 8.25 1.94

Fixed Income
Barclays Aggregate -0.45 -0.45 6.32 6.19 5.06
Barclays Intermediate G/C -0.22 -0.22 5.69 5.67 4.36
Barclays 1-3 Year G/C 0.02 0.02 3.14 3.39 2.85
Barclays High Yield 0.51 0.51 1.13 3.49 4.24
90 Day T Bills 0.01 0.01 0.56 0.86 1.62
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