
 

 

CITY OF DAHLONEGA 

Council Work Session Agenda 

March 18, 2024, 4:00 PM 

Gary McCullough Council Chambers, Dahlonega City Hall 

In compliance with the Americans with Disabilities Act, those requiring accommodation for Council 
meetings should notify the City Clerk’s Office at least 24 hours prior to the meeting at 706-864-6133. 

Vision – Dahlonega will be the most welcoming, thriving, and inspiring community in North Georgia 

Mission Statement - Dahlonega, a City of Excellence, will provide quality services through ethical 
leadership and fiscal stability, in full partnership with the people who choose to live, work, and visit. 
Through this commitment, we respect and uphold our rural Appalachian setting to honor our thriving 
community of historical significance, academic excellence, and military renown. 

OPEN MEETING 

APPROVAL OF AGENDA 

BOARD & COMMITTEES  

1. Cemetery Committee—February 2024 

Quataunda Armstrong, Dahlonega Cemetery Committee 

2. Dahlonega Downtown Development Authority/Main Street – February 2024 

Ariel Alexander, Downtown Development Director 

DEPARTMENT REPORTS AVAILABLE AT: https://dahlonega.gov/category/department-reports/ 

3. City of Dahlonega Police Department – February 2024 

George Albert, Chief of Police. 

4. Community Development Report - February 2024 

Allison Martin, City Manager 

5. Finance and Administration Department – February 2024 

Kimberly Stafford, Finance Manager 

6. Public Works—February 2024 

Mark Buchanan, PW Director/City Engineer 

7. Water & Wastewater Treatment Department Report February 2024 

John Jarrard, Water/Wastewater Treatment Director 

 APPOINTMENT, PROCLAMATION & RECOGNITION : ( Vote at Council Meeting)  

8. Discussion Board of Ethics Appointment 

Mary Csukas, City Clerk  

Strategic Priority - Communication 

PRESENTATION  

9. Lumpkin County School System - Sharon Head  

Sharon Head, School Superintendent 

Strategic Priority - Communication  

ORDINANCES & RESOLUTIONS 
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10. Resolution 2024-02 Resolution for Participation in the “Certified City of Ethics” Program 
& Updated “City’s Principles of Public Service Ethics” 

Allison Martin, City Manager  

Strategic Priority - Communication 

11. Defined Benefit Retirement Plan Restatement 

Doug Parks, City Attorney 

Strategic Priority - Communication 

AGREEMENTS & CONTRACTS:  

OTHER ITEMS: 

12. Charles Abbott and Associates - review of services to date 

Allison Martin, City Manager 

Strategic Priority - Communication  

13. CPL - review of services provided 

Allison Martin, City Manager 

Strategic Priority - Communication  

 

COMMENTS – PLEASE LIMIT TO THREE MINUTES 

Clerk Comments 

City Manager Comments 

City Attorney Comments 

City Council Comments 

Mayor Comments 

ADJOURNMENT 
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Department Report 

 

Report Title: Cemetery Committee—February 2024 

Report Highlight: Bylaw revision and new members 

Name and Title: Quataunda Armstrong, Dahlonega Cemetery Committee 
 

Recently Completed:  

 The committee brought on new members Rick Harris and Robbie Rupard and welcomed back Chris 
Worick. 

 Committee bylaws were revised with the main changes being a new meeting night on Thursdays and a 
shorter period of inactivity for those members whose terms had expired but wished to return to the 
committee. 

 

Underway:  

 Working with UNG groups for potential long-term volunteer opportunities. 
 

Near term:  

 Focus on improved historical cemetery tourism at Mt. Hope. 

 Identify goals for the upcoming year. 
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Department Report 

 

Report Title: Dahlonega Downtown Development Authority/Main Street – February 
2024 

Report Highlight: Work Plan Items 

Name and Title: Ariel Alexander, Downtown Development Director 

 
Organization: 

 Messaging for East Main Street improvements continues. Working with Public Works to 
communicate the upcoming Park Street and North Square projects.  

 Managed all postings for the City of Dahlonega website and social media for the month.  

 Submitted the Georgia Main Street Annual Assessment of Dahlonega’s programs. 

Promotion: 

 Continuing joint advertising efforts between the Chamber, UNG, Tourism, and DALC 
staff.  

 Promoted downtown businesses with the “Love Letter to Downtown” campaign. 

 Working with UNG on a transportable mural project. Staff selected the final design, and 
the students began their work in mid-February.  

 Continuing to promote the Dahlonega Dollars virtual gift card program. 

 Planning Dahlonega’s Arbor Day celebration, scheduled for April 26.  

 Met with business owners to discuss Mondays on Main. They are supportive and excited 
for this program to start. The first evening is scheduled for April 8th. There will be food 
trucks, live music, and games.  

 Planning and scheduling has begun for First Friday Concerts, Appalachian Jam, and 
Farmers Market.  

Economic Vitality: 

 The “Bears Around the Square” statues have been sent to the foundry for production.  

 Developing a Downtown Development District Incentive Policy for the Council to review.  

 Released the Small Business Improvement Grant to business owners. The DDA has 
designated $12,500 to this program for 2024.  

 Working with the Downtown Business Association to revise the new business checklist.  

 Fielded questions and met with prospective downtown property owners. 
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City Council Agenda Memo 

 

DATE: 3/11/2024 

TITLE: Discussion Board of Ethics Appointment 

PRESENTED BY: Mary Csukas, City Clerk  

PRIORITY Strategic Priority - Communication 

  

AGENDA ITEM DESCRIPTION 

The board of ethics of the city shall be composed of five residents of the city to be appointed 
as provided in subsections (a)(2) and (3) of this section. Each member of the board of ethics 
shall have been a resident of the city for at least one year immediately preceding the date of 
taking office and shall remain a resident of the city while serving as a member of the board of 
ethics. No person shall serve as a member of the board of ethics if the person has or has had 
within the preceding one-year period, any interest in any contract, transaction, or official 
action of the city.  

The mayor and councilmembers shall each designate two qualified citizens to provide a pool 
of 14 individuals who have consented to serve as a member of such board of ethics and who 
will be available for a period of two years to be called upon to serve in the event a board of 
ethics is appointed.  

HISTORY/PAST ACTION 

The city manager or his designee shall maintain a listing of these 14 qualified citizens. Should 
the investigating committee determine a complaint warrants a hearing before the board of 
ethics, the mayor and council, at the first public meeting after such determination, shall draw 
names randomly from the listing of qualified citizens until the specified five members of the 
board of ethics have been appointed. Such board will elect one of its members to serve as 
chairperson. 

FINANCIAL IMPACT 

The members of the board of ethics shall serve without compensation. 

RECOMMENDATION 

 

SUGGESTED MOTIONS 

 

ATTACHMENTS 
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    Created: 2023-11-01 07:54:54 [EST] 

(Supp. No. 6) 

 
Page 1 of 1 

Sec. 2-108. Board of ethics. 

(a) Composition. 

(1) The board of ethics of the city shall be composed of five residents of the city to be appointed as 
provided in subsections (a)(2) and (3) of this section. Each member of the board of ethics shall have 
been a resident of the city for at least one year immediately preceding the date of taking office and 
shall remain a resident of the city while serving as a member of the board of ethics. No person shall 
serve as a member of the board of ethics if the person has, or has had within the preceding one-year 
period, any interest in any contract, transaction, or official action of the city.  

(2) The mayor and councilmembers shall each designate two qualified citizens to provide a pool of 14 
individuals who have consented to serve as a member of such board of ethics and who will be available 
for a period of two years to be called upon to serve in the event a board of ethics is appointed.  

(3) The city manager or his designee shall maintain a listing of these 14 qualified citizens. Should the 
investigating committee determine a complaint warrants a hearing before the board of ethics, the 
mayor and council, at the first public meeting after such determination, shall draw names randomly 
from the listing of qualified citizens until the specified five members of the board of ethics have been 
appointed. Such board will elect one of its members to serve as chairperson.  

(4) The members of the board of ethics shall serve without compensation. The city council shall provide 
meeting space for the board of ethics. Subject to budgetary procedures and requirements of the city, 
the city shall provide the board of ethics with such supplies, equipment and legal support services as 
may be reasonably necessary for it to perform its duties and responsibilities. The city attorney shall 
initially respond to legal support issues, but may then designate such other legal counsel as, in the 
opinion of the city attorney, may be appropriate in consideration of potential conflicts and in keeping 
with the code of professional responsibility.  

(b) Duties and powers. The constituted board of ethics shall have the following duties and powers:  

(1) To establish procedures, rules and regulations governing its internal organization and conduct of its 
affairs;  

(2) To hold a hearing within 60 days after the receipt of a complaint. Failure to hold a hearing within the 
specified time shall result in dismissal of the complaint as to the transaction and shall prevent refiling if 
a complaint arises in the same incident for at least a period of six months;  

(3) To prescribe forms, approved by the city attorney, for the disclosure required in this article and to 
make available to the public information disclosed as provided in this section;  

(4) To receive and hear complaints of violations of the standards required by this article;  

(5) To make such investigation and response to a complaint as it deems necessary to determine whether 
any person has violated any provisions of this article;  

(6) To hold such hearings and make such inquiries as deemed necessary to investigate and rule upon 
complaints;  

(7) To report its findings to the city council for such action as the city council deems appropriate.  

( Ord. No. 2004-3, § 19, 7-12-2004 ) 
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Lumpkin County Schools
Enrollment Summary

March  2024
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School 3/11/24 Difference 10/3/2023 10/4/2022 10/5/2021

Blackburn Elementary 796 18 778 793 650

Cottrell Elementary 588 5 583 565 697

Long Branch Elementary 394 2 392 388 343

Lumpkin County Middle 892 30 862 874 925

Lumpkin County High 1,132 -2 1,134 1,130 1,118

System Totals 3802 53 3749 3750 3733

Enrollment by School

Highest Enrollment Lowest Enrollment
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Level Oct. 2023 Oct. 2022 Oct. 2021

PK 33 26 23

KK 310 317 268

1 305 253 291

2 242 297 244

3 293 255 303

4 253 311 273

5 317 287 288

6 289 276 281

7 292 279 296

8 281 319 348

9 340 372 325

10 332 288 286

11 251 240 265

12 211 230 242

System Total 3,749 3,750 3,733

Enrollment by Grade

Highest 
Enrollment

Lowest 
Enrollment
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School Enrollment Capacity
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Tyler Technologies
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https://traversa.tylertech.com/GALumpkinCoSD/
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#TR1BE

#BetterEveryDay
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Ordinances and Resolutions 

 

DATE: 3/18/2024 

TITLE: Resolution 2024-02 Resolution for Participation in the “Certified City of 
Ethics” Program & Updated “City’s Principles of Public Service Ethics” 

PRESENTED BY: Allison Martin, City Manager  

PRIORITY Strategic Priority - Communication 

  

AGENDA ITEM DESCRIPTION 

Resolution for Participation in the Certified City of Ethics Program and associated documents 

HISTORY/PAST ACTION 

The Georgia Municipal Association (GMA) offers a Certified City of Ethics program to Georgia 
cities who agree to, and uphold, certain standards for ethics in government. The City of 
Dahlonega has participated since 2004. GMA recertifies each “Certified City of Ethics “every 
four (4) years to ensure compliance with regulations to continue in this prestigious 
program. The City of Dahlonega recertified in 2023. When there is an election of a new 
member of council or appointment of a new manager, there is a requirement to update the 
information with GMA. This item is before the council as we have a newly elected member on 
the council who has completed the required training, and we must verify with GMA. 

FINANCIAL IMPACT 

There is no financial impact.  

RECOMMENDATION 

It is the recommendation of staff to approve the resolution and associated documents.  

SUGGESTED MOTIONS 

I move to approve Resolution 2024-02 for Participation in the "Certified City of Ethics" 
Program and the City’s Principles of Public Service Ethics to include Councilmember Daniel 
Brown. 

ATTACHMENTS 

Resolution 2024-02 Resolution for Participation in the "Certified City of Ethics" Program             
City’s Principles of Public Service Ethics Update                                                                               
City’s Principles of Public Service Ethics Letter                                                          
Ordinance 2004-03 – Ethics 
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Resolution 2024-02 

Resolution for Participation in the “Certified City Of Ethics” Program 

WHEREAS the City of Dahlonega, Georgia, wishes to be re-certified as a Georgia City of Ethics 
under the GMA Program; and,  

WHEREAS part of the certification process requires the Mayor and Council to confirm and 
readopt certain ethics principles approved by the GMA Board;  

NOW THEREFORE BE IT RESOLVED by the governing authority of the City of Dahlonega, 
Georgia, that as a group and as individuals, the governing authority subscribes to the following 
general ethics principles and pledges as defined by the GMA Board to conduct its affairs 
accordingly: 

 Serve Others, Not Ourselves
 Treat All People Fairly
 Use Resources With Efficiency and Economy
 Use The Power of Our Position For The Well Being Of Our Constituents
 Create An Environment Of Honesty, Openness And Integrity

RESOLVED this 1st day of April, 2024. 

_____________________________________ 
JoAnne Taylor, Mayor 

Attest: _______________________________ 
            Mary Csukas, City Clerk 

_____________________________________       _____________________________________ 
Roman Gaddis, Councilmember  Ross Shirley, Councilmember 

_____________________________________       _____________________________________ 
Ryan Reagin, Councilmember      Johnny Ariemma, Councilmember 

_____________________________________       _____________________________________ 
Lance Bagley, Councilmember  Daniel Brown, Councilmember 

- Page 15 -



 
 
 
 
 
 
 

NATIONAL TRUST 
jJr HISTORIC 

PRESERVATION" 

 

 
 
 

OFFICE OF THE MANAGER 

 
 
 
 

 
Explore and Enjoy Our Heritage 

 

 
 
 
 
 

 March 18, 2024 
 
 
 

 Georgia Municipal Association 

 The Burgess Building 

 201 Pryor Street, SW 

 Atlanta, Georgia 3 0 3 0 3 -3606 
 

 To Whom It May Concern: 
 

Please accept this letter as notification to the GMA Board of Directors that the City of 

Dahlonega had a new member elected to the council in 2023.  As a requirement of the 

Certified City of Ethics program, the City Council re-adopted the City Ethics Ordinance and 

Resolution on March 18, 2024, upon this member’s completion of the required training 

classes. No changes were made to the Ethics Ordinance. Enclosed is a signed copy of the 

Ethics Resolution. 

We are proud to have earned the designation as a Georgia Certified City of Ethics and will 

continue to uphold the principles of this certification. 

 
 Sincerely, 

 
 
 
 

 Allison Martin 
 City Manager 
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465 RILEY ROAD·DAHLONEGA, GA 30533 ·PHONE (706) 864-6133 ·FAX (706) 864-4837
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Principles of Public Service Ethics 

 
»PUBLIC INTEREST:    Treat your office as a public trust, only using the power 
and resources to advance public interests and not to attain personal benefit or 
pursue any other private interest that conflicts with the public good. 
 
»OBJECTIVE JUDGMENT:     Employ independent objective judgment in performing 
your duties, deciding all matters on their merits, free from conflicts of interest and 
both real and apparent improper influences. 
 
»ACCOUNTABILITY:     Assure that government is conducted openly, efficiently, 
equitably, and honorably, and in a manner that permits the citizenry to make 
informed judgments and hold government officials accountable. 
 
»DEMOCRATIC LEADERSHIP:     Honor and respect the principles and spirit of 
representative democracy and set a positive example of good citizenship observing 
the letter and spirit of laws and rules. 
 
»RESPECTABILITY:     Safeguard public confidence in the integrity of government 
by being honest, fair, caring, and respectful and by avoiding conduct creating the 
appearance of impropriety or which is otherwise unbefitting a public official. 
 
 
 

 
______________________________ 

                                                                    JoAnne Taylor 
 
 

 
 
___________________________          ____________________________          ___________________________ 
Roman Gaddis, Council Member           Johnny Ariemma, Council Member   Ross Shirley, Council Member 
 
 
 
 
 
___________________________          ____________________________          ___________________________ 
 Daniel Brown, Council Member              Ryan Reagin, Council Member   Lance Bagley, Council Member 

 
 
 
 
 
           ____________________________ 
                                                                  Allison Martin, City Manager 
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ORDINANCE 2004-3

City of Dahlonega 
Ethics Resolution for the City of Dahlonega 

Council Members and Employees

A Resolution Establishing A Standard of Ethics For The City Of Dahlonega; 
Defining Terms; Establishing Legislative Intent; Setting Ethical Guidelines For 
Both Council Members and Employees

Be it resolved by the City Council of Dahlonega and it is so resolved by the authority 
thereof that this resolution shall set ethical guidelines for the City Council and City 
Employees in the conduct of their duties:

General Provisions

Section 1. Definitions.

(a) Employee shall be any person who is a fulltime or part-time employee of the City of 
Dahlonega.

(b) City Council Member or Member of the Governing Authority shall be any person who 
is an elected City official, including the Mayor, of the City of Dahlonega.

(c) Government, Governing Authority or City shall be construed to mean the City of
Dahlonega, Georgia government.

( d) Negligible value when used in this resolution shall mean something having a monetary 
value of not more than one hundred dollars ($100.00).

Section 2. Intent.

Itis the intent of   this resolution that City Council Members and Employees avoid any action 
whether or not specifically prohibited which might result in, or create the appearance of the 
following:

(1) using public office for private gain;

(2) impeding government efficiency or economy; or

(3) affecting adversely the confidence of the public in the integrity of the 
government.
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Article A 
Standards for Council Members

Section 3. Acceptance of gifts.

City Council Members shall not solicit or accept directly or indirectly anything of greater 
than negligible value from any person, corporation, or group which:

(l) has, or is seeking to obtain contractual or other business or financial relationships 
with the City of Dahlonega;

(2) in exchange for the thing of value seeks to have a Council Member exercise a 
matter of discretion in his or her favor;

(3) in exchange for the thing of value seeks to have interests which may be affected 
by the performance or nonperformance of the official duty of the Council Member;

This section shall not apply to campaign contributions which shall be reported in accordance 
with Georgia Laws, and forthe purposes of   this section incidental acceptance of   gifts without 
evidence of unethical intent in amounts not exceeding $100.00 in value shall be deemed 
excluded from the activity proscribed above.

Section 4. Financial interests of members.

City Council Members may not:

(1) have direct or indirect financial interests that conflict substantially with their 
responsibilities and duties as government servants; or

(2) engage in, directly or indirectly, financial transactions as a result of, or primarily 
relying upon, information obtained from their office. Aside from these restrictions, 
City Council Members are free to engage in lawful financial transactions to the same 
extent as private citizens.

"Interest" means any direct pecuniary benefit, which is not a remote interest held by or 
accruing to a member of the Governing Authority as a result of a contract or transaction that 
is or may be the subject of an official act or action by or with the City. A member of the 
Governing Authority shall be deemed to have an interest in transactions involving:

(1) Any person in the member's immediate family;

(2) Any person with whom a contractual relationship exists whereby the member may 
receive any payment or other benefits unless the member is receiving a benefit for 
goods or services in the normal course of business for which the member has paid a 
commercially reasonable rate;

(3) Any business in which the member is a director, officer, employee, agent, or 
shareholder, except as otherwise provided herein; or

( 4) Any person of whom the member is a creditor, whether secured or unsecured.
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Section 5. Use of public property .

A City Council Member shall not use government property of any kind for other than 
officially approved activities, nor shall he or she direct employees to use such property for 
these purposes.

Section 6. Use of confidential information.

A City Council Member shall not directly or indirectly, make use of, or permit others to 
make use of, for the purpose of furthering a private interest, official information not made 
available to the general public.

Section 7. Coercion by Council Members.

A City Council Member shall not use his position in any way to coerce, or give the 
appearance of coercing, another person to provide any financial benefit to him or persons 
within his immediate family, or those with whom a Council Member has business or 
financial ties.

Section 8. Voting in matters of personal interest.

A City Council Member shall not vote on an ordinance or amendment in a City Council 
meeting that would directly affect his or her private business.

Section 9. Disqualification .

A Member of the Governing Authority shall disqualify himself7herself from participating 
in any official act or action of the City which results in a pecuniary benefit to the member 
or a business or activity in which he/she has an interest, when such benefit is not available 
to the public at large.

Section 10. Disclosure of Conflicts of Interest.

City Council members shall disclose the nature of any interest he/she has at the time such 
matter is presented to Mayor and Council for discussion. Such written or verbal statements 
shall be recorded into the minutes of the meeting and thus become part of the public record. 
Following any disclosure made pursuant to this section, the member shall refrain from all ex 
parte communications with other members regarding the application in which he/she has an 
interest.

Section 11. Prohibited Contracts.

The City shall not enter into any contract involving services or property with a member of 
the Governing Authority or with a business in which a member of the Governing Authority 
has an interest. This section shall not apply in the case of:

(a) The designation of a bank or trust company as a depository for City funds;

(b) The borrowing of funds from any bank or lending institution which offers the 
lowest available rate of interest in the community for such loan;
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( c) Contracts entered into in accordance with the Official Code of   Georgia Annotated, 
§ 16-10-6;

( d) Contracts entered into under circumstances that constitute an emergency situation, 
provided that the Mayor prepares a written record explaining the emergency;

(e) Contracts entered into with a Member of the Governing Authority, or with a 
business in which a member of the governing authority has an interest, provided that such 
contract is the result of a competitive bid, disclosure of the nature of such member's interest 
is made prior to the time any bid is submitted, and a waiver of the prohibition contemplated 
by this section is issued by the City Manager following disclosure.

Section 12. Unauthorized purchases.

A City Council Member shall not order any goods and services for the City of Dahlonega 
without prior official authorization for such an expenditure.

Section 13. Meetings of the Council.

Meetings of the Council shall be conducted in accordance with the Official Code of Georgia 
Annotated, Title 50, Chapter 14, as amended, and Title 36, Chapter 80, Section 1 as 
amended, as it applies to municipalities.

Section 14. City attorney used for private business.

A City Council Member shall not use the City Attorney of the City of Dahlonega without 
paying just compensation.

Section 15. Unauthorized use of public employees.

A City Council Member shall not use his superior position to request or require an 
employee to:

(1) do clerical work on behalf of his family, business, social, church or fraternal 
interests;

(2) purchase goods and services to be used for personal, business, or political 
purposes; and

(3) work for him personally without offering just compensation.

Section 16. Travel expenses.

A City Council Member shall not draw per diem or expense monies from the City of 
Dahlonega to attend a seminar, convention, or conference and then fail to attend the seminar, 
convention, or conference without refunding the pro-rata unused per diem or expense monies 
to the City except for illness or other circumstances in which the demanding of a refund 
would be unjust.
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Section 17. Penalties.

The standards of ethics to be observed by City Council Members are set forth above and any 
violation thereof shall subject the offender to disciplinary action which may include a penalty 
in the nature of a warning imposed by the grievance committee of the City Council, and if 
detennined by the City Council to require a penalty greater than a warning, then penalties 
available shall be censure, public or private reprimand. Power to administer a greater 
punishment shall include power to administer the lesser.

ARTICLEB

Administration Of Ethics Complaints Regarding City Council Members

Section 18. Complaints.

Any person having a complaint against any City Council member for an alleged ethics 
violation shall file in writing a verified complaint setting forth the particular facts and 
circumstances which constitute the alleged violation against the Governing Authority. The 
complaint shall be filed with the Mayor, or in the event the complaint regards the Mayor, 
shall be filed with the Mayor Pro-Tern. Upon receipt of a complaint, the Mayor, or in the 
event the complaint regards the Mayor, the Mayor Pro-Tern shall appoint three members of 
Council, who, along with the City Attorney, shall constitute an investigating committee to 
detennine whether the complaint sets forth significant facts and circumstances so as to 
warrant a hearing before the Board of Ethics. In the event the complaint does not set forth 
sufficient facts to constitute an alleged violation and is found unjustified, frivolous or 
patently unfounded, it shall be dismissed and the complainant notified immediately. In the 
event the complaint is found to state sufficient facts to warrant a hearing before the Board 
of Ethics, the Board shall be appointed as provided herein.

Section 19. Board of Ethics.

(a) Composition of the Board of Ethics:

(I) The Board ofEthics of   the City shall be composed of five (5) residents of the City 
to be appointed as provided in paragraphs 2 and 3 of this subsection. Each member 
of the Board of Ethics shall have been a resident of the City for at least one (1) year 
immediately preceding the date of taking office and shall remain a resident of the 
City while serving as a Member of the Board of Ethics. No person shall serve as a 
Member of   the Board of Ethics ifthe person has, or has had within the preceding one 
(1) year period, any interest in any contract, transaction, or official action of the City.

(2) The Mayor and Council Members shall each designate two (2) qualified citizens 
to provide a pool of fourteen (14) individuals who have consented to serve as a 
member of such Board of Ethics and who will be available for a period of two (2) 
years to be called upon to serve in the event a Board of Ethics is appointed.

(3) The City Manager shall maintain a listing of   these fourteen (14) qualified citizens. 
Should the investigating committee determine a complaint warrants a hearing before 
the Board of Ethics, the Mayor and Council, at the first public meeting after such 
determination, shall draw names randomly from the listing of qualified citizens until
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the specified five ( 5) members of the Board of Ethics have been appointed. Such 
Board will elect one of its members to serve as Chairman.

( 4) The Members of the Board of Ethics shall serve without compensation. The 
Governing Authority of the City shall provide meeting space for the Board ofEthics. 
Subject to budgetary procedures and requirements of the City, the City shall provide 
the Board of Ethics with such supplies, equipment and legal support services as may 
be reasonably necessary for it to perform its duties and responsibilities. The City 
Attorney shall initially respond to legal support issues, but may then designate such 
other legal counsel as in the opinion of the City Attorney may be appropriate in 
consideration of potential conflicts and in keeping with the Code of Professional 
Responsibility.

(b) The constituted Board of Ethics shall have the following duties and powers:

(I) To establish procedures, rules and regulations governing its internal organization 
and conduct of its affairs;

(2) To hold a hearing within sixty (60) days after the receipt of complaint. Failure to 
hold a hearing within the specified time shall result in dismissal of the complaint as 
to the transaction and shall prevent refiling if a complaint arises in the same incident 
for at least a period of six (6) months;

(3) To prescribe forms, approved by the City Attorney, for the disclosure required in 
this Ordinance and to make available to the public information disclosed as provided 
in this section;

( 4) To receive and hear complaints of violations of the standards required by this 
ordinance;

(5) To make such investigation and response to a complaint as it deems necessary to 
determine whether any person has violated any provisions ofthis Ordinance.

(6) To hold such hearings and make such inquiries as deemed necessary to 
investigate and rule upon complaints;

(7) To report its findings to the Governing Authority for such action as the Governing 
Authority deems appropriate.

Section 20. Additional regulations.

This chapter shall be cumulative to any other ordinance, resolution or act now existing.

Section 21. Right to Appeal.

Any final decision by the City Council pursuant to this resolution shall be reviewable by the 
Superior Court of Lumpkin County. The review by the superior court shall be limited to an 
inquiry of whether there was any evidence before the City Council which supported the 
decision of the Council.
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ARTICLEC

Conflict of Interest, Political Activities and Code of Ethics As To Employees 
Penalties and Methods of Enforcement

Section 22. Acceptance of gifts, gratuities, special privileges.

(a) Employees shall not, other than items of negligible value, accept any gifts, loans, 
rewards, favors, or services that may reasonably tend to improperly influence them in the 
discharge of their official duties. This limitation is not intended to prohibit the acceptance 
of   articles of   negligible value which are distributed generally nor to prohibit employees from 
accepting loans from regular lending institutions, it is particularly important that employees 
guard against relationships which might be construed as or give the appearance of   favoritism, 
coercion, unfair advantage or collusion.

(b) Employees shall not use or attempt to use their position to secure an economic benefit 
or advantages, special privileges or exemptions for themselves or others including the use 
of knowledge obtained by through their employment or by virtue of their position.

( c) Employees shall not accept employment or engage in any business or professional activity 
which they may reasonably expect would require or induce them to disclose confidential 
information acquired by them by reason of their official position.

( d) Employees shall not accept payment from outside sources for professional services (i.e., 
teaching, instructing, speaking engagements, consulting, honorariums) when such activities 
are done on city time or when such services pertain to the purchase or sale of city property.

Section 23. Proprietorship of creations.

All plans, designs, reports, specifications, drawings, devices, inventions, and other items 
produced or created by employees during working hours or through the use of city facilities 
or equipment or at the request of the City shall be and become the sole property of the City 
of Dahlonega.

Section 24. Confidential information.

Employees shall not disclose confidential information gained by reason of their official 
position, nor shall they otherwise use such information for their personal gain or benefit.

Section 25. Conflict of Interest.

(a) If an employee of the City is an officer, director, agent or member of, or owns interest 
any entity which is subject to the regulation of, or which has financial commitments with the 
City, they shall file a sworn statement to this effect with the City clerk.

(b) Employees shall not transact any business in their official capacity with any business 
entity of which he or she is an officer, director, agent, member, or in which he or she owns
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a controlling interest, excluding civic, charitable or religious organizations .

( c) Employees shall not have personal investment in any enterprise which will create a 
conflict or a perceived conflict between their private interest and the public interest.

Section 26. Political activity.

(a) No person employed by the City shall either publicly or otherwise hold himself out as a 
candidate in any City of Dahlonega election while holding employment with the City.

(b) City employees shall not take part in any political management or political campaigns 
in election of   Mayor or any member of   the City Council for the City ofDahlonega during any 
period of time for which he is expected to perform work or receive compensation from the 
City.

(c) No employee, official or other person shall solicit, orally or by letter, or be in any other 
manner concerned in obtaining any assessments, contributions, or services for any political 
party from any employee during his hours of duty, service, or work with the City.

( d) Employees shall not represent the City by wearing any uniform or portion thereof that 
is issued by the City while he is participating in any campaign at any time.

(e) The City in no way seeks to influence employees in their choice of party affiliations or 
candidates, recognizing that this is a matter for each person to decide. Therefore, nothing 
contained herein shall be construed to restrict the right of the employee to hold membership 
in and support a political party, to vote as he chooses, to express opinions on political 
subjects or candidates, to maintain political neutrality, to attend political parties after work 
hours, or to campaign actively during off duty hours in all areas of political activity.

(f) Employees shall not utilize any City equipment or vehicles in support of any political 
campaign.

Section 27. Limitations and approval requirement regarding outside 
employment.

(a) City employment shall be considered to be the primary employment of all full-time 
employees. No employee may engage in outside employment which will interfere with the 
interests of city service. Standards by which some employment is not acceptable include, but 
is not limited to:

(1) illegal activity; 
(2) employment that by virtue of association will reflect upon the reputation of the 
City; 
(3) high hazard or fatiguing work which might detract from or reduce City 
performance.

(b) Prior to beginning any regularly scheduled outside employment, employees will obtain 
specific written approval from their City Manager or his designee on request forms which
indicate the name of the outside employer, the nature of the work, schedule of days and 
hours of work, address and telephone number where the employee can be reached. Such 
information will become a part of the employee's official personnel record. Employees are
required to obtain approval from their or his designee for any change in a previously
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approved outside employment request.

( c) Any employee accepting or engaging in outside employment under the terms of this rule 
shall make arrangements with the outside employer to be available to respond immediately 
to any emergency call of duty whenever the City Manager or his designee shall determine 
that the employee's services are necessary.

( d) Employees sustaining injuries while engaged in outside employment are normally 
ineligible to receive benefits under the City's Worker's Compensation program. If an 
employee sustains an injury while engaged in outside employment, but is performing duties, 
within the scope of his city responsibilities, he may be eligible for partial City Worker's 
Compensation benefits.

Section 28. Administration and Penalties.

Failure to c omplywith the provisions oft his Section will result ind isciplinary action 
consistent with the City of Dahlonega personnel policy.

It is so resolved this p .. --r~ day of

Mayor

Attest: c·
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Ordinances and Resolutions 

 

DATE: 3/18/2024 

TITLE: Defined Benefit Retirement Plan Restatement 

PRESENTED BY: Doug Parks, City Attorney 

PRIORITY Strategic Priority - Communication 

  

AGENDA ITEM DESCRIPTION 

Defined Benefit Retirement Plan Restatement for 2023-2025. 

HISTORY/PAST ACTION 

None. 

FINANCIAL IMPACT 

 

RECOMMENDATION 

Approval is recommended as adoption is required for all employers using the GMEBS 
Retirement Plan. 

SUGGESTED MOTIONS 

 

ATTACHMENTS 

Defined Benefit Retirement Plan Ordinance and Adoption Agreement. 
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