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DAWSON COUNTY BOARD OF COMMISSIONERS 

SPECIAL CALLED MEETING AGENDA 

THURSDAY, MAY 30, 2019 

DAWSON COUNTY GOVERNMENT CENTER ASSEMBLY ROOM 

25 JUSTICE WAY, DAWSONVILLE, GEORGIA 30534 

4:00 PM 

  

 

A.  ROLL CALL 

 
B.  APPROVAL OF AGENDA 
 

C.  NEW BUSINESS 
1. Board of Commissioners consideration and possible approval of the 2019/2020 Dawson 

County proposed healthcare package. 

D.  ADJOURNMENT 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Those with disabilities who require certain accommodations in order to allow them to observe and/or participate in 

this meeting, or who have questions regarding the accessibility of the meeting, should contact the ADA Coordinator 

at 706-344-3666, extension 44514. The county will make reasonable accommodations for those persons. 
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Item Attachment Documents: 

 

1. Board of Commissioners consideration and possible approval of the 2019/2020 Dawson 

County proposed healthcare package. 
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DAWSON COUNTY BOARD OF COMMISSIONERS 

AGENDA FORM 
 
 

Department:  Human Resources Dept              Work Session: 5/30/19 
 
Prepared By:  Lisa Green                              Voting Session: 5/30/19 
 
Presenter:  Lisa Green & ShawHankins Representative         Public Hearing:  Yes X  No       
 
Agenda Item Title: Presentation of Dawson County Proposed Health Care Plan 7/1/2019 thru 6/30/2020 

 
Background Information:  

 
 
 

 

Current Information: 

 

 

 

 

 

Budget Information:   Applicable: X  Not Applicable:         Budgeted: Yes  X    No         

Fund Dept. Acct No. Budget Balance Requested Remaining 

 
 

      

 

Recommendation/Motion:       

Department Head Authorization: LISA GREEN/HR DIRECTOR   Date: 5/23/2019 

Finance Dept. Authorization:  Vickie Neikirk     Date: 5/28/19 

County Manager Authorization:  DH      Date: 5/28/19  

County Attorney Authorization:        Date:       

Comments/Attachments:  

 

Each year Dawson County approves a health care plan for benefit paid employees of Dawson 

County Government with an effective date of July 1st.   

Dawson County is currently a self-insured health care plan. If we renewed our current plan as of 

today, the cost of a self-insured plan with no change to our employees would cost $592,805. Due to 

several high claims over the past years, it would be in the best interest to convert to a fully insured 

plan. The first proposal is Option 1: Fully insured, NO plan change, NO change to employee’s 

contribution. This option would have the county absorb the entire increase of $153,352. The second 

proposal is Option 2: Fully insured, with plan change (out of pocket increase/Tier 4 prescription), NO 

change to employee’s contribution. This option would have the county absorb the entire cost of 

$47,043. 
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2019 Benefit 
Renewal 
DAWSON COUNTY BOARD OF COMMISSIONERS  

MAY 30, 2019 
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Health Plan Overview 
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Renewals and Results of 
Marketing 
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Anthem BCBS Medical Renewal- 
Minimum Premium Funding 

8 

-Original renewal= +16.6% increase to max total liability and fixed costs 

-Revised renewal= +14.6% increase to max total liability and fixed costs 

 

- 0% increase Admin Fee 

- 17.5% increase Stop Loss Premium 

- 15.4% increase Max Claim Liability 

 

Annual total increase to max liability and fixed cost= $519,976 
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Anthem BCBS Medical Option- 
Fully Insured 

9 

-No Plan Changes= +4.3%, $153,352 

-Increase OOP Max, Add Tier 4 Rx= +1.3%, $47,043 

 

Fully insured option is underwritten with the ACCG pool.  Allows for 
weighting of the pool’s claims to smooth high loss ratio years for 
County. 

Dawson County is currently underwritten based on 100% of actual 
group claims.  No pooling is applied to renewals to offset high claim 
years. 
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  Anthem Anthem 

  Current Fully Insured 

  HMO POS HSA HMO POS HSA 

In-Network Benefits             

Office Visits (PCP/Specialist) $30 / $40 $35 / $45 NA $30 / $40 $35 / $45 NA 

Deductible Single $1,000 $1,500 $2,600 $1,000 $1,500 $2,600 

Family $3,000 $4,500 $5,200 $3,000 $4,500 $5,200 

Coinsurance 80% 80% 100% 80% 80% 100% 
Out of Pocket Maximum Single $2,000 $3,000 $3,600 $2,500 $3,500 $3,600 

Family $6,000 $9,000 $7,200 $7,500 $10,500 $7,200 

Hospital and Emergency             

Inpatient Hospital Copay $100 + ded/coins NA NA $100 + ded/coins NA NA 

Outpatient Hospital Copay $100 + ded/coins NA NA $100 + ded/coins NA NA 
Urgent Care $75 $75 NA $75 $75 NA 
Emergency Room $300 $300 NA $300 $300 NA 
Prescription Drugs             

Rx Deductible None None 
Medical 

Deductible 
None None 

Medical 
Deductible 

Tier 1 (Preferred Value/Generic) $10 $10 Ded + $10 $10 $10 Ded + $10 
Tier 2 (Preferred Brand) $30 $30 Ded + $35 $30 $30 Ded + $35 
Tier 3 (Nonpreferred) $50 $50 Ded + $60 $50 $50 Ded + $60 
Tier 4 (Preferred Specialty) NA NA NA 20% to $200 20% to $200 NA 

Out of Network Benefits                   
Deductible No benefit $3,000 / $9,000 $5,200 / $10,400 No benefit $3,000 / $9,000 $5,200 / $10,400 

Out of Pocket Maximum No benefit $6,000 / $18,000 $7,200 / $14,400 No benefit $7,000 / $21,000 $7,200 / $14,400 

Coinsurance No benefit 60% 70% No benefit 60% 70% 

Annual Premium by Plan $2,938,443  $616,191  $8,812  $2,990,139  $613,023  $7,328  

          Current Fully Insured 

Combined Annual Plan Totals       $3,563,447  $3,610,489  

Combined Annual Cost Difference ($) - $47,043  
Combined Annual Cost Difference (%) - 1.3% 
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Minimum Premium 
Cost History 

11 

          
Maximum Liability PY2015 PY2016 PY2017 PY2018 
Current Composite Rate (max liability + fixed costs) PEPM $1,029.43  $1,121.58  $1,357.55  $1,348.77  
Current Lives 215 220 217 221 
Current Maximum Costs $2,655,929  $2,960,971  $3,535,060  $3,576,938  
Claims Costs 104% 104% 104% 104% 
B. Paid Claims PY2018 (through March 2019)* $2,271,915  $2,590,016  $2,531,084  $2,480,554  
C. Less Specific Stop Loss Reimbursements** ($60,777) ($314,092) ($130,322) ($426,219) 
D. Expected Claims paid through June 2019 $0  $0  $0  $806,898  
Total Expected Claims Costs (B-C+D) $2,211,138  $2,275,924  $2,400,762  $2,861,233  
Total Fixed Costs $495,606  $577,543  $645,849  $740,052  
Total Claims + Fixed Costs $2,706,744  $2,853,467  $3,046,611  $3,601,285  

Total Cost $2,655,929  $2,853,467  $3,046,611  $3,576,938  
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Proposals From Market 

12 

Cigna- Fully Insured, 1.3%, $473,583 savings 

Aetna- Declined to Quote, uncompetitive 

UHC- Self Funded, +21.3% 

Humana- Fully Insured, +40.7% 

 

Recommend moving to BCBS Fully Insured Option with plan changes.  
No change to employee contributions. 
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Ancillary Renewals 
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Dental Renewal 

14 

MetLife dental renewal +17.0%, negotiated to +11.1% 

 
    

    Current Renewal Negotiated Renewal 

Employee 90 $25.22  $29.51  $28.01  

Employee + Spouse 37 $51.25  $59.96  $56.91  

Employee & Child(ren) 14 $63.22  $73.97  $70.21  

Family 67 $89.14  $104.29  $98.99  

Total Monthly Premium By Plan $11,024 $12,897 $12,242 

Total Annual Premium By Plan $132,282 $154,769 $146,902 

Annual Change from Current ($) - $22,487 $14,620 

Annual Change from Current (%) - 17.0% 11.1% 
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Dental Proposals From Market 

15 

-BCBS, +19.5%, lower UCR reimbursement 

-Cigna, +24.2%, lower UCR reimbursement 

 

Recommend renewing dental coverage with MetLife 
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Vision Renewal and Proposals 
From Market 

16 

No increase to BCBS rates 

NVA -10%, significant network disruption 

Cigna +4%, significant network disruption 

VSP +10%, significant network disruption 

 

Recommend renewing Vision with BCBS 
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Life and Disability Coverage 

17 

No increase with Lincoln Financial: 

 Basic Life 

 Voluntary Term Life 

 Short Term Disability 

 Long Term Disability 

 

Recommend to renew with Lincoln Financial 
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Flexible Spending Accounts  

18 

No change to rates or service with TASC 

41 employees participating 

 

 

 

 

Recommend renewing with TASC 
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TeleHealth 

19 

No change to rates or service with FlexCare 
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