| — City Council Work Session
- =y Crest Hill, IL

—
pe August 12, 2024
(d 7:00 PM

CITY OF NEIGHBORS Council Chambers
20600 City Center Boulevard, Crest Hill, IL 60403

Agenda

1. Plan Commissioner Vacancy Recommendation

2. Discussion of a Special Event Police Services Contract with the Crest Hill Lion’s Club

3. A Resolution Designating XXXXXX as the Illinois Municipal Retirement Fund (IMRF)
Authorized Agent for the City of Crest Hill

4. Discussion of Joint Community Event with the City of Crest Hill and Lockport
Township Government Shredding Day at City Hall

5. Recruitment Proposal from Gov HR USA — Finance Director Position

6. Resolution Approving the Appointment of Interim Finance Director and Employee

Leasing Contract with GovHR Temp

7. Discussion of Route 66 Tourism Grant Application

|0

Special Event Ordinance and/or Policy
9. Public Comments

10. Mayor’s Updates

11. City Administrator Updates

12. Committee/Liaison Updates

13. 5ILCS 120/2 (c)/(5): The purchase or lease of real property for the use of the public
body, including meetings held for the purpose of discussing whether a particular parcel
should be acquired.

The Agenda for each regular meeting and special meeting (except a meeting held in the event of a bona fide emergency, rescheduled
regular meeting, or any reconvened meeting) shall be posted at the City Hall and at the location where the meeting is to be held at
least forty-eight (48) hours in advance of the holding of the meeting. The City Council shall also post on its website the agenda
for any regular or special meetings. The City Council may modify its agenda for any regular or special meetings. The City Council
may modify its agenda before or at the meeting for which public notice is given, provided that, in no event may the City Council
act upon any matters which are not posted on the agenda at least forty-eight (48) hours in advance of the time for the holding of
the meeting.
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Agenda Memo

Crest Hill, IL

CITY OF NEIGHBORS

Meeting Date:
Submitter:
Department:

Agenda Item:

August 12, 2024
Mayor Raymond R. Soliman g §
Mayor’s Office

Plan Commissioner Vacancy Recommendation

Summary: [ am recommending that Marty Flynn be appointed to full fill the unexpired term of
commissioner Jan Plettau on the Crest Hill Plan Commission until April 30, 2026.

Recommended Council Action: Approval

Financial Impact:

Funding Source:

Budgeted Amount:

Cost:

Attachments:

Item 1.
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Agenda Memo

Crest Hill, IL

Crest Hill

CITY OF NEIGHBORS

Item 2.

Meeting Date:
Submitter:
Department:

Agenda Item:

08-12-24
Police Chief Edward Clark
Police Department

Approval request of a Special Event Police Services Contract with the Crest Hill
Lion’s Club

Summary: The Crest Hill Lion’s Club is holding their “Lions Luau” on Sunday, September 1,
2024, at St. Joes Park. They are asking for two officers, with two vehicles, to work the event
from 1900-2200 hours.

Recommended Council Action: Approval of contract.

Financial Impact: None

Funding Source:

Budgeted Amount:

Cost: None

Attachments: Special Event Police Services Contract.




SPECIAL EVENT POLICE SERVICES AGREEMENT

This Agreement (“Agreement”) is made this Sth day of August 2024
(“Effective Date”), between the CITY OF CREST HILL (“City”), an Illinois Municipal
Corporation at 20590 City Center BLVD, Crest Hill, Illinois, and CREST HILL LIONS CLUB
(“ORGANIZATION”) located at 2413 DURNESS CT, CREST HILL

, lllinois (collectively, the “Parties").

WHEREAS, City is empowered to provide for the health, safety and welfare in the City of
Crest Hill; and

WHEREAS, pursuant to the Illinois Municipal Code, 65 ILCS 5/11-1-1, et seq., “the
corporate authorities of each municipality may pass and enforce all necessary police ordinances”
through its sworn law enforcement officers (each law enforcement officer an “Officer”); and

WHEREAS, pursuant to the Illinois Municipal Code, 65 ILCS 5/7-4-8, the police of any
municipality may exercise their police power in any adjoining municipality; and

WHEREAS, the ORGANIZATION desires to contract with the CITY to provide law
enforcement services and assist in providing for safety, security and order for its event on
SUNDAY, SEPT. 1,2024 (date) at _ST.JOES PARK, JOLIET, IL (location)
from 7:00PM to 10:00PM (time) (“Special Event”); and

WHEREAS, City desires to outline the circumstances in which it will allow its Officers to
participate in Special Event Policing.

NOW, THEREFORE, in consideration of the mutual covenants and promises set forth in
this Agreement, the Parties agree as follows:

1. SERVICES:

1.1 CITY shall assign Officers to Special Events to perform police patrols and
law enforcement duties (“Services”). The Services shall only encompass duties and
functions customarily rendered by CITY and Officers assigned to ORGANIZATION shall
at all times be subject to the control and direction of CITY.

1.2 Each Officer shall dress in the standard law enforcement uniform issued by
the CITY, to include all necessary and required accoutrements that are authorized by the
CITY and customarily worn by officers, such as a registered firearm, radio, vest, safety
equipment, etc.

1.3 ORGANIZATION shall not exercise control over Officer's enforcement of
laws and Officers shall not enforce any rules and regulations that are not otherwise
violations of the law, as determined by Officer and CITY. Officers shall be subject to, and

Item 2.
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CREST HILL LIONS CLUB

2413 DURNESS CT, CREST HILL

SUNDAY, SEPT. 1, 2024

ST. JOES PARK, JOLIET, IL

7:00PM     10:00PM


shall abide by, all City and departmental rules and regulations as well as complying with
all local, state and federal laws.

1.4 CITY may, in its sole discretion, interrupt Officer’s Services in the event of
emergencies and other exigent circumstances outside the scope of this Agreement. Such
interruption or termination of Services shall not be considered a breach of this Agreement.
ORGANIZATION shall only be obligated to pay for the amount of time Officer was present
at Special Event.

2. TERM AND TERMINATION: This Agreement shall become effective on the Effective
Date and shall remain in force until otherwise canceled by the parties. Either Party may
terminate this Agreement at any time without cause by providing thirty (30) days prior
written notice to the other party. The Chief of Police or Mayor has sole authority to
terminate this Agreement on behalf of CITY.

3. PAYMENT: In exchange for Services rendered, ORGANIZATION shall pay fees
(“Fees”) in the amounts and according to the terms set forth as follows:

One Officer without Vehicle:
Current Overtime Hourly Rate* x Number of Hours +15% Admin Fee = Fees Ex:
$45.00 x 3 +15% = $155.25

One Officer with Vehicle:
Current Overtime Hourly Rate* x Number of Hours +20% Admin Fee = Fees Ex:
$45.00 x 3 +20% = $162.00

*QOvertime Hourly Rate is set by the current Collective Bargaining Agreement between the City
and the Metropolitan Alliance of Police Chapter 15

CITY shall provide ORGANIZATION with a statement of said compensation to be reimbursed
within thirty (30) days of the statement In the event City has to initiate suit to collect payment due
under the terms of this Agreement, ORGANIZATION agrees that it shall be responsible for
CITY’S attorney fees and court costs.

4. LIABILITY INSURANCE: As a requirement of this Agreement, ORGANIZATION shall
add the CITY as an additional insured on its general liability policy with a minimum
$1,000,000 single occurrence limit for the Special Event and provide proof prior to the
Special Event. If ORGANIZATION does not provide proof of insurance at least one week
prior to Special Event, then CITY may terminate this Agreement immediately and such
termination shall not constitute a breach.

Item 2.




6.

CITY’S STATUS AS INDEPENDENT CONTRACTOR. ORGANIZATION and CITY
enter into this Agreement at arms' length. CITY at all times shall be considered an
independent contractor for all purposes under this Agreement, including the performance
of Services. Nothing in this Agreement Shall be deemed or construed to create a joint
venture, partnership or employer/employee relationship between the Parties. Neither
ORGANIZATION nor CITY shall hold itself out as the representative or agent of the other
Party. Neither ORGANIZATION nor CITY has the right and neither shall seek to exercise
any control over the other Party, its employees, its Officers or its agents. CITY, its
employees, and Officers assigned to the Special Event shall not be deemed employees or
joint employees of ORGANIZATION for any purpose. CITY retains the sole right and
authority to recruit, hire, promote, discipline, demote, discharge, determine rates of pay
for, establish the terms and conditions of employment of, and/or to direct and control the
manner in which its employees and Officers discharge their professional and work duties.
CITY is responsible for instructing and training its Officers consistent with this
Agreement. CITY retains the sole right and authority to decide and direct which Officers
it shall assign, at what times, and to which Facilities to provide Services under this
Agreement. CITY shall be solely responsible for all employee wages, timesheets, payroll
deductions, federal and state taxes, unemployment compensation contributions, social
security taxes, and benefits of its employees and Officers. Neither CITY nor its
employees, agents or Officers are entitled to receive any benefits, including but not limited
to salary, vacation pay, sick leave, retirement benefits, social security, workers'
compensation, health, disability, unemployment and stock options that ORGANIZATION
may provide to its employees. It is understood that ORGANIZATION will not provide
and shall not be responsible for worker’s compensation coverage for CITY or any Officer.
Responsibility for providing such coverage remains solely with CITY. When rendering
Services at the Facilities, Officers act solely as the agents of CITY.

MISCELLANEOUS:

6.1 ASSIGNMENT OF RIGHTS: This Agreement, or any of the parties' respective
rights or obligations hereunder, may not be assigned or transferred, directly or
indirectly, by operation of law or otherwise, by either party without the prior
written consent of the other party.

6.2 SURVIVAL: No termination or expiration of this Agreement shall affect the
rights and obligations of the parties accruing prior to the effective date of
termination or expiration.

6.3 NO THIRD-PARTY BENEFICIARIES: Nothing in this Agreement is intended
to or shall be deemed to confer any rights upon any person who is not a party
hereto, including any Officer.
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Item 2.

6.4 NO FIDUCIARY RELATIONSHIP: Nothing in this Agreement creates any
relationship of trust or other fiduciary relationship between the parties hereto, or
any Officer.

6.5 COUNTERPARTS: This Agreement may be executed in one or more
counterparts, all of which shall be deemed one and the same agreement and shall
become effective when each of the parties has signed one or more counterparts.

6.6 ENTIRE AGREEMENT; MODIFICATION: This Agreement with Exhibits
constitutes the entire agreement of the parties and supersedes all prior
agreements, negotiations, dealings, and understandings, whether written or oral,
between the parties regarding the subject matter hereof. No waivers,
amendments, or modifications of this Agreement or any part thereof shall be
valid unless in writing signed by both parties. Any non-written waiver of any of
the terms and conditions hereof shall not be construed as a general waiver by the
CITY and the CITY shall be free to reinstate any such term or condition.

6.7 SEVERABILITY: The parties each agree that if any provision of this Agreement
is or becomes invalid or prohibited under applicable law, such provision shall be
ineffective to the extent of any such prohibition without impairing the remaining
provisions in any way.

IN WITNESS WHEREOF, the parties through their authorized representatives have
executed this Agreement as of the dates written below.

CITY OF CREST HILL

Mayor Date
Attest:

City Clerk Date
ORGANIZATION




By:

Its:

NATE ALBERT

CLUB ADMINISTRATOR

08/03/2024

Item 2.

Date



CLUB ADMINISTRATOR

08/03/2024

NATE ALBERT
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Agenda Memo
95 5}{.55 Crest Hill, IL

CITY OF NEIGHBORS

Meeting Date: | 8/12/24
Submitter: Christine Vershay-Hall

Department: | City Clerk

Agenda Item: | Discussion of Shred Event
Summary:
Hello Chris,

I’'m reaching out to see if the City of Crest Hill would be willing to partner with Lockport Township for a
joint shred event. Here are the proposed details:

Date:

| currently have Saturday, October 26th, 2024, from 9 AM-12 PM booked with Shred-it. The date and time
are flexible, and we can consider other days in the fall if preferred. Note that Shred-it requires a 3-hour
minimum.

Location:

The City of Crest Hill parking lot would be an excellent central location for both Crest Hill and Lockport
Township.

Cost:

Shred events cost between $1500-$1700, depending on the final weight of the shredded materials. While
splitting the cost would be helpful, | have budget support for city events, especially for Crest Hill, and can
cover the full cost if needed.

We are also open to supporting other future events with Crest Hill as well. Most recently, the Township
has supported our other municipalities, such as Romeoville's Romeofest and Lockport Canal Days and
Car Shows.

Staffing:

As this is a weekend event, we may need some assistance with staffing. The Township can provide one
staff member, and it would be greatly appreciated if the City could provide one or two additional staff
members. Please note that compensation for City employees working this event would have to be
covered by the City, not the Township.

Thank you for considering this request. Please let me know if you have any questions.

Sincerely,

Alex — Lockport TWP Supervisor
Recommended Council Action:
Financial Impact:

Funding Source:
Budgeted Amount:
Cost:

Attachments:
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/._\ City Council Agenda Memo
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/-\ Crest Hill, IL
Crest Hill |

CITY OF NEIGHBORS

Meeting Date: | August 12, 2024
Submitter: Tony Graff, Interim City Administrator

Department: | Administration

Agenda Item: | Recruitment Proposal from Gov HR USA — Finance Director Position

Summary: The request was to contact GovHR USA to prepare a Recruitment Services Proposal
for the Finance Director. The Proposal was received on August 7, 2024, which included two (2)
phase scope of services at a cost of $7,000.00. The project timeline is five (5) weeks. If this
proposal is approved at the August 19, 2024, city council meeting and the services begin the week
of August 26" the approximate date for completion is 1 of October.

Recommended Council Action: Approval of the GovHR USA Recruitment Proposal for Finance
Director position.
Financial Impact:

Funding Source: Expenditures have been incorporated into the existing budget to fund
these open positions and transition from interim appointments to permanent appointments.

Budgeted Amount:
Cost: $7,000.00

Attachments: Recruitment Services Proposal from GovHR USA

10
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LH 30VHR USA
\ GovTEMPS USA

&% MGT

Proposal
AUGUST 7, 2024

Finance Director
Recruitment Ser

Submitted by:
MICHELE MORAWSKI

. . ASSISTANT DIRECTOR, CLIENT SERVICES
Clty Of Cre st Hlll, 790 FRONTAGE ROAD, SUITE 213
. . NORTHFIELD, IL 60093

IllanIS 224.415.3791

mmorawski@govhrusa.c.
11
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CITY OF CREST HILL, ILLINOIS

FINANCE DIRECTOR RECRUITMENT SERVICES
AUGUST 7, 2024
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GovTEMPS USA

Cover Letter S ioHRun %% MGT

August 7, 2024

Anton Graff, Interim City Administrator
City of Crest Hill

20600 City Center Boulevard

Crest Hill, IL 60403

Dear Mr. Graff,

Thank you for the opportunity to provide you with a proposal for the Finance Director recruitment and
selection process for the City of Crest Hill (City). Our proposal provides the City with firm qualifications,
key experience, a detailed work plan and timeline, and associated fees to provide services that exceed
expectations. We provide a tailored, personal approach to executive recruitment and selection, and can
adapt to your specific requirements for the position.

We have some very exciting news to share. GovHR USA (GovHR) has recently been acquired by MGT of
America Consulting, LLC (MGT). MGT is a nationally respected leader in public sector management
consulting and technology services with a long track record in support of state, local, and education
clients. GovHR and MGT are joining forces to take the next step in offering integrated solutions that can
accelerate our most important shared goal: dramatically improving lives by advancing and lifting up the
communities we serve.

Our consultants have worked in all areas of local government leadership including city/county
management, human resources, public safety, finance, public works, parks and recreation, and utilities.
This combined hands-on knowledge and experience has made MGT and GovHR proven leaders in public
sector consulting.

MGT CONTACT INFORMATION

Item 5.

MGT of America Consulting, LLC

4320 West Kennedy Boulevard | Tampa, Florida 33609
P:813.327.4717 | www.mgtconsulting.com

FEIN: 81-0890071

Michele Morawski, Assistant Director, Client Services
PROPOSAL CONTACT 790 Frontage Road, Suite 213 | Northfield, Illinois 60093
224.415.3791 | mmorawski@govhrusa.com

MGT HEADQUARTERS

Thank you for the opportunity to submit a proposal to the City of Crest Hill. Should you have questions
on any aspect of this proposal, please contact Michele Morawski at 224.415.3791 or
mmorawski@govhrusa.com.

Regards,

. Dyer, Vice President, Authorized to bind the firm

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024

GovHR usa * 9
EGOV‘TEMPSUN % MGT FINANCE DIRECTOR RECRUITMENT SERVICES PAGEL
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irm Profile

Item 5.

We impact the communities we serve — for good.

MGT began operations in 1974 as a public sector
research firm. Since then, we have significantly
expanded our consulting capabilities and client
offerings. Today, we are a national consulting firm
specializing in assisting clients to operate more
efficiently and effectively.

MGT has acquired a keen understanding of the
structures, operations, and issues facing public
entities. This understanding comes from nearly 50
years of experience providing innovative yet practical
solutions to public sector clients. We provide
objective, creative, expert services in the areas of
human capital, finance, technology, programming, and
planning. We draw on the expertise of our highly
qualified staff, most of whom have prior careers at
city-, county-, and state-level government offices. This
insider's knowledge of government operations and
structure gives MGT a competitive advantage and an
ability to hit the ground running from the very start of

FIRM AT A

X

Name: -MGT of America Consulting, LLC (MGT)
Founded: 1974

Locations: Headquarters in Tampa, Florida;
branch offices nationwide

Staff: 600+ consultants across the country
Structure: Privately held and client-driven

Cooperative Contracts:
Allied States Cooperative (ASC) #23-7449
The Interlocal Purchasing System (TIPS)
#220601

Lines of Business: Government Consulting;
Education and Financial Solutions; Diversity
and Inclusion; Human Capital; Cybersecurity
and Technology

a project.

MGT has successfully worked with clients on more than 30,000 projects to help them adapt to change
while maintaining the vision and direction towards their short- and long-term goals. With the recent
combination of GovHR, our firm includes more than 600 professionals and administrative staff to support
our clients’ success.

Our Commitment

MGT embraces the most complex challenges with deep commitment, agility, and local expertise to make
a measurable and profound social impact. Simply stated, our promise is:

We improve lives by advancing and lifting up your community.

This purpose reflects the company’s strong social conscience and service ethic that forms the core of the
MGT “Why.” MGT models this philosophy by systematically seeking out the highest-impact projects and
relationships, encouraging community involvement, and investing in a collaborative and rewarding world-
class work environment for employees.

Part of our success is based upon our promise to be flexible and responsive. We are acutely aware of the
political, economic, social, and technological factors that impact today’s public sector clients. MGT is
structured into several primary consulting divisions to support these needs. We are pleased to have the
Government Consulting Experts within the MGT Performance Solutions Group responsible for leading
the completion of this project.

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024

FINANCE DIRECTOR RECRUITMENT SERVICES PAGE 2

SR, &% MGT
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FIRM PROFILE

Performance Solutions

The MGT Performance Solutions team has an impressive track record of providing customized solutions,
objective research, creative recommendations, and quality products that respond to each client's unique
needs and time requirements. GovHR is now a part of MGT’s Performance Solutions Team.

GovHR USA

GovHR was originally formed as Voorhees Associates in 2009, changed its name to GovHR USA in 2013,
and joined MGT (the nation’s leading social impact firm) in 2023. GovHR provides public management
consulting services to local government clients and other public-sector entities across the country. GovHR
offers customized executive recruitment services, management studies, and consulting projects for local
government and organizations who work with local government. Additionally, GovHR’s GovTempsUSA
division provides interim staffing solutions to keep operations moving during the recruitment process.

GovHR’s consultants are experienced executive recruiters who have conducted over 1,250 recruitments
working with cities, counties, special districts, and other governmental entities of all sizes throughout the
country. They have held leadership positions within local government, giving them an understanding of
the complexities and challenges facing today’s public sector leaders.

GOVHR'’S LEADERSHIP

Item 5.

Heidi Voorhees

(847) 380-3240
HVoorhees@GovHRusa.com

Ms. Voorhees has conducted more than 400
recruitments in her management consulting
career, with many of her clients being repeat
clients, attesting to the high quality of work
performed for them. In addition to her 22
years of executive recruitment and
management consulting experience, Ms.
Voorhees has 19 years of local government
leadership and management service,
including ten years as Village Manager for
the Village of Wilmette, Illinois.

SR, &% MGT

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024
FINANCE DIRECTOR RECRUITMENT SERVICES

Joellen Cademartori
(847) 380-3238
JCademartori@GovHRusa.com

Ms. Cademartori is a seasoned manager, with
expertise in public sector human resources
management. She has held positions from
Human Resources Director and Administrative
Services Director to Assistant Town Manager and
Assistant County Manager. Ms. Cademartori has
worked in forms of government ranging from
Open Town Meeting to Council-Manager and has
supervised all municipal and county departments
ranging from Public Safety and Public Works to
Mental Health and Social Services.

PAGE 3
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FIRM PROFILE Item 5.

The Social Impact of MGT’s Work

Defined by Our Impact
Impacting We understand the goals of the City of Crest Hill and how this
o search process will ensure a diverse pool of highly qualified
Communities. candidates for the City.
For Good.

The MGT team empowers organizations to enhance their teams
through innovations in people, processes, and technology to lift
and strengthen their human resources solutions.

MGT’s Primary Consulting Divisions

Our firm includes more than 600 professionals and administrative staff to support our clients’ success.
MGT is structured into the following primary consulting divisions, along with various internal
infrastructure groups to support our operations and growth.

Performance Solutions ‘ Education Solutions ‘ Technology Solutions

Our Performance Solutions team
provides world-class financial,
human capital and equity
solutions which enable clients to
fully realize the potential of their
most valuable resources. Our
team excels at fiscal management
and operational efficiency
assessments that help clients
make data-driven decisions,
anticipate workforce issues, and
integrate technologies to
empower our clients to generate
critical income and elevate
enterprise performance
objectives.

Our Education Solutions originate
in our commitment to ensuring
that every student has access to a
high-quality education as they
discover and realize their
profound potential.

From pre-K-12 to higher
education, we partner with
schools, districts, state agencies
and colleges and universities to
deliver performance
improvement and innovation and
transformation planning and
implementation.

Our Technology Solutions
business supports state, local,
education and private companies
as they seek to improve and
protect their network
infrastructure and data for greater
resiliency. We offer world-class IT
infrastructure management, cyber
security and strategic IT
professional staffing. Our deep
engineering expertise is
foundational to all MGT’s
technology solutions.

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024
GovHR usa 9 4 ’
ﬁGovTEMPSUSA &% MGT FINANCE DIRECTOR RECRUITMENT SERVICES

PAGE 4
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roject Approach & Methodology

A detailed plan specifically designed for you.

Professional Outreach Recruitment Proposed Work Plan

PHASE 1

POSITION ASSESSMENT & POSITION ANNOUNCEMENT

INFORMATION GATHERING

Phase 1 will include the following:

¢ Telephone or video conference regarding the position and the recruitment process.
+ Review of position job description and any prior position announcements.

¢ Preparation of a position announcement for client review and approval.

PHASE 2

ADVERTISING, CANDIDATE RECRUITMENT, & OUTREACH

We make extensive use of social media as well as traditional outreach methods to ensure a diverse and
highly qualified pool of candidates. Our website is well known in the local government industry — we
typically have 17,000+ visits monthly to our website and career center. Additionally, our weekly jobs
listings are sent to over 8,000 subscribers.

Phase 2 will include the following:

¢ MGT consultants will personally identify and contact potential candidates.

+ Develop a database of potential candidates from across the country unique to the position and to
the City, focusing on:
— Leadership and management skills.
— Size of organization.

— The database will range from several hundred to thousands of names. An email campaign will
be sent to each potential candidate.

¢ Placement of the Position Announcement:
— MGT will provide the City with a list of advertising options for approval.

— Public sector online Career Centers.
— Social media: LinkedIn (posted on MGT Executives LinkedIn news feeds to reach over 50,000
connections), Facebook, and Instagram.

—  MGT will distribute the position announcement to relevant professional network contacts via
direct email and/or telephone (up to 3 hours).

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024
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PROJECT APPROACH & METHODOLOGY

— All candidate documents will be sent to the client within 3 business days of the application
deadline.

— Notification to all candidates that the recruitment process is being turned over to the client.

Project Timeline

Based on our experience in conducting similar projects, we anticipate the proposed project can be
completed within 5 weeks of project initiation as illustrated in Exhibit 1.

Exhibit 1. Proposed Schedule

WORK PLAN TASKS

e [
Position Announcement
Phase 2: Advertising, Candidate

Recruitment, & Outreach

approval. If less than 52,000, Client is only billed for actual cost.

All services performed by MGT will be conducted virtually.

Proposed Cost
Summary of Costs Price
Recruitment Fee $5,000
Advertising
*Advertising costs over 52,000 will be placed only with client $2,000*

Payment for Fees & Services

Recruitment Fee and advertising expenses incurred will be billed upon completion of MGT’s services.

Payment of invoices is due within thirty (30) days of receipt.

Item 5.

CITY OF CREST HILL, ILLINOIS | AUGUST 7, 2024
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RESOLUTION NO.

A RESOLUTION APPROVING THE APPOINTMENT OF ERICA WAGGONER
AS INTERIM FINANCE DIRECTOR AND APPROVING AN EMPLOYEE
LEASING AGREEMENT BY AND BETWEEN THE CITY OF CREST HILL AND
GOVTEMPSUSA, LLC FOR ERICA WAGGONER'S SERVICES AS INTERIM
FINANCE DIRECTOR

WHEREAS, the Corporate Authorities of the City of Crest Hill, Will County, Illinois, have
the authority to adopt resolutions and to promulgate rules and regulations that pertain to the City's
government and affairs and protect the public health, safety, and welfare of its citizens; and

WHEREAS, pursuant to Section 2-2-12 of the Illinois Municipal Code (65 ILCS 5/2-2-
12), the City Council possesses the authority to enter into contracts that serve the legitimate
corporate purposes of the City; and

WHEREAS, the City of Crest Hill is currently without a City Finance Director following
the resignation of the City’s Interim Finance Director; and

WHEREAS, GOVTEMPSUSA, LLC (the "Company"), is a division of MGT of
AMERICA CONSULTING, LLC, national public-section staffing firm specializing in the
temporary placement of positions in local government (the "Services"); and

WHEREAS, the Mayor has appointed Erica Waggoner as the Interim Finance Director for
the City of Crest Hill; and

WHEREAS, the City Council has determined that said appointment should be approved.

WHEREAS, the Company is willing and able to lease its employee, Erica Waggoner, to
the City of Crest Hill as the Interim Finance Director; and

WHEREAS, the City Council desires to engage the Company to provide the Services and
the Company (and Waggoner) is ready, willing, and able to perform the Services for the City; and

WHEREAS, City Staff have negotiated an Employee Leasing Agreement (the
"Agreement") with the Company for the purposes of engaging the Company to perform the
Services (a copy of the Agreement is attached hereto as Exhibit A and fully incorporated herein);
and

WHEREAS, the City Council has reviewed the Agreement and determined that the
conditions, terms, and provisions of the Agreement are fair, reasonable, and acceptable to the City;
and

Item 6.
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Item 6.

WHEREAS, the City Council has determined that it is in the best interests of the City and
its citizens to approve the Appointment of Erica Waggoner as Interim Finance Director and enter
into the Agreement with the Company

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Crest Hill, Illinois,
pursuant to its statutory authority, as follows:

SECTION 1: PREAMBLE. The City Council hereby finds that all the recitals contained in the
preamble to this Resolution are true, correct, and complete and are hereby incorporated by
reference hereto and made a part hereof.

SECTION 2: ERICAWAGGONER APPOINTED AS INTERIM FINANCE DIRECTOR.
The City Council hereby approves the appointment of ERICA WAGGONER as Interim FINANCE
DIRECTOR.

SECTION 3: AGREEMENT APPROVED. The City Council hereby finds and declares that the
conditions, terms, and provisions of the Agreement (Exhibit A) are fair, reasonable, and acceptable
to the City and that the same is hereby approved in form and substance. Therefore, the City Council
hereby authorizes and directs the Mayor to execute and deliver, and the Clerk to attest, the
Agreement, and further to take all other actions, including without limitation the execution and
delivery of all documents, necessary and appropriate to effectuate the intent of this Resolution,
which is to enter into the Agreement with the Company.

SECTION 4: SEVERABILITY. Ifany section, paragraph, clause, or provision of this Resolution
is held invalid, the invalidity of such section, paragraph, clause, or provision shall not affect any
other provision of this Resolution.

SECTION 5: REPEALER. All ordinances, resolutions or orders, or parts thereof, which conflict
with the provisions of this Resolution, are to the extent of such conflict hereby repealed.

SECTION 6: EFFECTIVE DATE. This Resolution shall be in full force and effect immediately
upon its passage and publication according to law.

[Left Intentionally Blank]
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PASSED THIS 19" DAY OF AUGUST

, 2024.

Aye Nay Absent Abstain

Item 6.

Alderman Scott Dyke
Alderwoman Claudia Gazal

Alderman Darrell Jefferson

Alderperson Tina Oberlin
Alderman Mark Cipiti

Alderman Nate Albert

Alderman Joe Kubal

Mayor Raymond R. Soliman

Christine Vershay-Hall, City Clerk

APPROVED THIS 6" DAY OF MAY, 2024,

Raymond R. Soliman, Mayor

ATTEST:

Christine Vershay-Hall, City Clerk
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EMPLOYEE LEASING AGREEMENT

THIS EMPLOYEE LEASING AGREEMENT (this "Agreement") is made by
GOVTEMPSUSA a division of MGT of AMERICA CONSULTING, LLC ("GovTemps”),
and the CITY OF CREST HILL (the "Client"). GovTemps and the Client can be individually
identified as a ("Party") and collectively as the ("Parties"). GovTemps and the Client agree as
follows:

SECTION 1
SCOPE OF AGREEMENT

Section 1.01. Assigned Employee. The Client will lease certain employees of
GovTemps, and GovTemps will lease to the Client, the personnel identified in attached Exhibit
A, (the "Assigned Employee"). Exhibit A identifies the temporary position and/or assignment
(the "Assignment") each Assigned Employee will fill at the Client, and it further identifies the
base compensation for each Assigned Employee, as of the effective date of this Agreement.
Exhibit A may be modified from time to time by an amended Exhibit A signed by both
GovTemps and the Client. GovTemps has the sole authority to assign and/or remove the
Assigned Employee, provided however, that the Client may request, in writing, that GovTemps
remove or reassign the Assigned Employee which removal or reassignment shall not be
unreasonably withheld by GovTemps. The Parties understand and acknowledge that the
Assigned Employee is subject to the Client's day-to-day supervision.

Section 1.02. Independent Contractor. GovTemps is and remains an independent
contractor, and not an employee, agent, partner of, or joint venturer with, the Client. GovTemps
has no authority to bind the Client to any commitment, contract, agreement or other obligation
without the Client’s express written consent.

SECTION 2
SERVICES AND OBLIGATIONS OF GOVTEMPS AND CLIENT

Section 2.01. Payment of Wages. GovTemps will, to the extent applicable and /or
required by law, timely pay the wages and related payroll taxes of the Assigned Employee from
GovTemp’s own account in accordance with federal and Illinois law and GovTemps’ standard
payroll practices. GovTemps will withhold from such wages all applicable taxes and other
deductions elected by the Assigned Employee. The Client acknowledges that GovTemps may
engage a financial entity to maintain its financing and record keeping services, which may
include the payment of wages and related payroll taxes in accordance with this Section 2.01.
The Client agrees to cooperate with GovTemps and any such financial entity to ensure timely
payment of wages, related payroll taxes, and any applicable fees pursuant to this Section 2.01.
As to Assigned Employees, GovTemps will comply with the Immigration Reform and Control
Act of 1986, Title VII of the Civil Rights Act of 1964, as amended, (Title VII), the Americans
With Disabilities Act of 1990 (ADA), the Age Discrimination in Employment Act (ADEA), the
Equal Pay Act of 1963, the Civil Rights Acts of 1866 and 1871 (42 U.S.C. § 1981), the Family
and Medical Leave Act of 1993, the Fair Labor Standards Act of 1938, the National Labor
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Relations Act, the Employee Retirement Income Security Act (“ERISA™) of 1974, and any other
federal, state or local statute, state constitution, ordinance, order, regulation, policy or decision
regulating wages and the payment of wages, prohibiting employment discrimination or otherwise
establishing or relating to rights of Assigned Employee.

Section 2.02. Workers’ Compensation. To the extent required by applicable law,
GovTemps will maintain in effect workers’ compensation coverage covering its Assigned
Employee’s work in an Assignment. Any applicable coverage under this Agreement terminates
on the Termination Date of this Agreement. It is understood and agreed that the Client shall be
under no obligation to reimburse or indemnify GovTemps for the workers compensation claims
of the Assigned Employee(s) and GovTemps agrees to not seek any such reimbursement and/or
indemnification; provided, however, that, this provision shall not apply and the Client shall be
obligated to reimburse and hold GovTemps harmless for all loss and expense incurred as a result
of such workers compensation claims in the event the Client engaged in intentional, reckless or
grossly negligent misconduct relating thereto.

Section 2.03. Employee Benefits. GovTemps will provide to Assigned Employee those
employee benefits identified in the attached Exhibit B. GovTemps may amend or terminate any
of its employee benefit plans according to their terms. All employee benefits, including
severance benefits for Assigned Employee will be included in Fees payable to GovTemps under
Section 3.01 of this Agreement.

Section 2.04. Maintenance and Retention of Payroll and Benefit Records.
GovTemps will maintain records of all wages and benefits paid and personnel actions taken by
GovTemps in connection with any of the Assigned Employees. GovTemps will retain control of
such records and make them available for inspection as required by applicable federal, state or
local laws.

Section 2.05. Other Obligations of GovTemps. GovTemps will comply with any
federal, state and local law applicable to its Assigned Employee(s).

Section 2.06. Direction and Control. The Parties agree and acknowledge that, with
relation to the work to be performed by the Assigned Employee for Client hereunder, the Client
has the right of direction and control over the Assigned Employee, including matters of
discipline, excluding removal or reassignment, as provided for by Section 1.01. The Assigned
Employee(s) will be supervised, directly and indirectly, and exclusively with regard thereto by
the Client's supervisory and managerial employees and shall be deemed and considered a “public
employee” under the Illinois Governmental Employees Tort Immunity Act, 745 ILCS 10/1-101,
et seq., and specifically as an agent, volunteer, servant or employee” under Section 1-102 thereof
with respect to the work performed for the Client hereunder.

Section 2.07. Obligations of the Client. Pursuant to this Agreement the Client
covenants, agrees and acknowledges:

(a) The Client will provide the Assigned Employee with a suitable workplace,
that complies with US Occupational Safety and Health Administration (“OSHA”) statutes
and regulations, and all other health and safety laws, regulations, ordinances, directives,
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and rules applicable to the Assigned Employee and the Assigned Employee’s workplace.
The Client agrees to comply, at its expense, with all health and safety directives from
GovTemps’ internal and external loss control specialists, GovTemps’ workers’
compensation carrier, or any government agency having jurisdiction over the place of
work. The Client will provide and ensure use of all functional personal protective
equipment as required by any federal, state or local law, regulation, ordinance, directive,
or rule or as deemed necessary by GovTemps’ workers’ compensation carrier.
GovTemps and/or its insurance carriers have the right to inspect the Client’s premises to
ensure that the Assigned Employee is not exposed to an unsafe work place. GovTemps’
rights under this paragraph do not diminish or alter the Client’s obligations to the
Assigned Employee under applicable law, or its obligations to GovTemps under this
Agreement;

(b) With respect to the Assigned Employee, the Client will comply with all
applicable labor and employment-related laws and regulations, and any other federal,
state or local statute, state constitution, ordinance, order, regulation, policy or decision,
prohibiting employment discrimination, or otherwise establishing or relating to the terms
and conditions of Assigned Employee’s Assignment;

() The Client retains the right to exert sufficient direction and control over
the Assigned Employee as is necessary to conduct the Client's business and operations,
without which, the Client would be unable to conduct its business, operation or to comply
with any applicable licensure, regulatory or statutory requirements;

(d) The Client cannot remove or reassign the Assigned Employee unless
mutually agreed to in writing by GovTemps and the Client in accordance with Section
1.01 of this Agreement. Client will timely confer with GovTemps regarding any concern
or complaint regarding Assigned Employee’s performance or conduct under this
Agreement;

(e) The Client will not pay wages, salaries or other forms of direct or indirect
compensation, including employee benefits, to Assigned Employee. Client represents
that its actions under this Agreement do not violate its obligations it may have under any
collective bargaining agreement;

® The Client must report to GovTemps any injury to any Assigned
Employee of which it has knowledge within twenty-four (24) hours of acquiring such
knowledge. If any Assigned Employee is injured in the course of performing services for
the Client, the Client must follow the procedures and practices regarding injury claims
and reporting; and

(g)  The Client must report all on the job illnesses, accidents and injuries of the
Assigned Employee to GovTemps within twenty-four (24) hours following notification of
said injury by Assigned Employee or Assigned Employee’s representative.
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SECTION 3
FEES PAYABLE TO GOVTEMPS

Section 3.01. Fees. The Client will pay GovTemps fees for the services provided under
this Agreement as follows:

(a) The base compensation as fully identified on Exhibit A, as amended; plus

b) Any employee benefits GovTemps paid to the Assigned Employee as
identified on Exhibit B (if applicable), including, but not limited to, salary; wages;
commissions; bonuses; sick pay; workers’ compensation, health and other insurance
premiums; payroll, unemployment, FICA and other taxes; vacation pay; overtime pay;
severance pay; monthly automobile allowances, and any other compensation or benefits
payable under any applicable GovTemps pension and welfare benefit plan or federal,
state or local laws covering the Assigned Employee.

Section 3.02. Payment Method. Every two (2) weeks during the term of this
Agreement, GovTemps will invoice in writing the Client for the fees owed under this
Agreement. Within thirty (30) days following receipt of such invoice, the Client must pay all
invoiced amounts by check, wire transfer or electronic funds transfer to GovTemps to an account
or lockbox as designated on the invoice. Late payments will be subject to all applicable interest
payments or service charges provided by state or local law. In addition to charging interest or
service charges provided by applicable law, GovTemps may, upon written notice to Client,
suspend performance of services under this Agreement while any amount due is past due and
remains unpaid.

SECTION 4
INSURANCE

Section 4.01. General and Professional Liability Insurance.

(a) The Client must maintain in full force and effect at all times during the term of
this Agreement a Comprehensive (or Commercial) General Liability policy and Professional
Liability insurance policy or policies (the "Policies") insuring the Client, its officials, and
employees, with minimum coverage in the amount of $1,000,000 per occurrence, $3,000,000
aggregate. In the alternative, as applicable, the Client may maintain in full force and effect at all
times during the term of this Agreement a self-insured retention (“SIR”) which provides the
same minimum coverage limits as set forth above. In the event such SIR exists and applies to
this Agreement, the Client agrees to fully discuss the SIR’s parameters with GovTemps and its
relationship to the Policies. At a minimum, the Policies must insure the Client its officials and
employees against bodily injury and property damage liability caused by on-premises business
operations, completed operations and/or products or professional service and non-owned
automobile coverage. The non-owned automobile coverage shall not include the Assigned
Employee’s personal vehicle.

(b) GovTemps shall use its best efforts to obtain general liability and professional
liability insurance naming the Client as an additional insured for Losses (as defined in Section 7
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of this Agreement) to the Client arising out of the wrongful conduct of the Assigned
Employee(s). To the extent that such coverage is available, responds to or defends against any
such Losses, the Client shall have no further rights against GovTemps with relation thereto.

Section 4.02. Certificate of Insurance. Upon request, the Client will promptly issue to
GovTemps one or more Certificates of Insurance, verifying the Client’s compliance with the
provisions of Section 4.01. It is understood and agreed that the commencement of work by an
Assigned Employee hereunder prior to the issuance of any required Certificate of Insurance
shall not constitute nor be deemed a waiver of the obligation of the Client under this provision
nor the enforceability hereof.

Section 4.03. Automobile Liability Insurance. The Client shall maintain in effect
automobile liability insurance which shall insure the Client and the Assigned Employee if the
Assigned Employee operates a Client vehicle for any reason in connection with his her
Assignment hereunder. Such coverage shall insure against liability for bodily injury, death and

property damage.

SECTION 5
DURATION AND TERMINATION OF AGREEMENT

Section 5.01. Term and Effective Date. The Effective Date of this Agreement is the
date that this Agreement is last signed by GovTemps on the signature page (the “Effective
Date”). The period during which the Assigned Employee works at the Client is defined as the
(“Term”). The Term commences on the Effective Date and will continue for the period
identified on the attached Exhibit A, or until it is terminated in accordance with the remaining
provisions of this Section 5. For the purposes of this Agreement, the date on which this
Agreement expires and/or is terminated is the ("Termination Date").

Section 5.02. Termination of Agreement for Failure to Pay Fees. If the Client fails to
timely pay the fees required under this Agreement, GovTemps may give the Client notice of its
intent to terminate this Agreement for such failure and if such failure is remedied within ten
(10) days, the notice will be of no further effect. If such failure is not remedied within the ten
(10) day period, GovTemps has the right to terminate the Agreement upon expiration of such
remedy period.

Section 5.03. Termination of Agreement for Material Breach. If either Party
materially breaches this Agreement, the non-breaching Party must give the breaching Party
written notice of its intent to terminate this Agreement for such breach and if such breach is
remedied within ten (10) days, the notice will be of no further effect. If such breach is not
remedied within the ten (10) day period, the non-breaching Party has the right to immediately
terminate the Agreement upon expiration of such remedy period.

SECTION 6
NON-SOLICITATION

Section 6.01. Non-Solicitation. The Client acknowledges GovTemps’ legitimate
interest in protecting its business for a reasonable time following the termination of this
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Agreement. Accordingly, the Client agrees that during the Term of this Agreement and for a
period of two (2) years thereafter, the Client will not solicit, request, entice or induce Assigned
Employee to terminate their employment with GovTemps, and the Client will not hire Assigned
Employee as a permanent or temporary employee.

Section 6.02. Injunctive Relief. The Client recognizes that the rights and privileges
granted by this Agreement are of a special, unique, and extraordinary character, the loss of which
cannot reasonably or adequately be compensated for in damages in any action at law.
Accordingly, the Client understands and agrees that GovTemps is entitled to equitable relief,
including a temporary restraining order and preliminary and permanent injunctive relief, to
prevent or enjoin a breach of Section 6.01 of this Agreement. The Client also understands and
agrees that any such equitable relief is in addition to, and not in substitution for, any other relief
to which GovTemps can recover.

Section 6.03. Survival. The provisions of Section 6 survive the expiration or
termination of this Agreement.

SECTION 7
DISCLOSURE AND INDEMNIFICATION PROVISIONS

Section 7.01. Indemnification by GovTemps. GovTemps agrees to indemnify, defend
and hold the Client and its related entities or their agents, representatives or employees (the
"Client Parties") harmless from and against all claims, liabilities, damages, costs and expenses
("Losses") arising out of any of the following: (a) GovTemps’ breach of its obligations under
this Agreement; (b) actions or conduct of GovTemps and its related business entities, their
agents, representatives, and employees (the "GovTemps Parties"), taken or not taken with respect
to the Assigned Employees that relate to events or incidents occurring prior or subsequent to the
term of this Agreement; or (c) acts or omissions of GovTemps or any of the GovTemps Parties
including the Assigned Employee, that are the direct and proximate cause of any such Loss.

Section 7.02. Indemnification by the Client. The Client agrees to indemnify, defend
and hold the GovTemps Parties harmless from and against all Losses arising out of any of the
following: (a) Client’s breach of its obligations under this Agreement; (b) activities or
conditions associated with the Assignment, including without limitation, the Assigned Employee
workers’ compensation claims, but only as specifically provided in Section 2.02 of this
Agreement; or (¢) acts or omissions of Client that are the direct and proximate cause of any such
Loss. Notwithstanding the foregoing, the Client shall have no obligation to the GovTemps
parties under this Section with respect to Losses arising out of events or incidents occurring
before or after the term of this Agreement.

Section 7.03. Indemnification Procedures. The Party seeking indemnity (the
"Indemnified Party") from the other Party (the "Indemnifying Party") pursuant to this Section 7,
must give the Indemnifying Party prompt notice of any such claim, allow the Indemnifying Party
to control the defense or settlement of such claim and cooperate with the Indemnifying Party in
all matters related thereto. However, prior to the Indemnifying Party assuming such defense and
upon the request of the Indemnified Party, the Indemnifying Party must demonstrate to the
reasonable satisfaction of the Indemnified Party that the Indemnifying Party (a) is able to fully
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pay the reasonably anticipated indemnity amounts under this Section 7 and (b) will take steps
satisfactory to the Indemnified Party to ensure its continued ability to pay such amounts. In the
event the Indemnifying Party does not control the defense, the Indemnified Party may defend
against any such claim at the Indemnifying Party’s cost and expense, and the Indemnifying Party
must fully cooperate with the Indemnified Party, at no charge to the Indemnified Party, in
defending such potential Loss, including, without limitation, using reasonable commercial efforts
to keep the relevant Assigned Employee available. In the event the Indemnifying Party controls
the defense, the Indemnified Party is entitled, at its own expense, to participate in, but not
control, such defense. The failure to promptly notify the Indemnifying Party of any claim
pursuant to this Section will not relieve such Indemnifying Party of any indemmification
obligation that it may have to the Indemnified Party, except that the Indemnifying Party shall
have no obligation to reimburse the Indemnified Party for fees and costs incurred and any
settlements made by the Indemnified Party without the prior written consent of the Indemnified
Party prior to such notice or to the extent that the Indemnifying Party demonstrates that the
defense of such action was materially prejudiced by the Indemnified Party’s failure to timely
give such notice.

Section 7.04. Survival of Indemnification Provisions. The provisions of Section 7
survive the expiration or termination of this Agreement.

SECTION 8
MISCELLANEOUS PROVISIONS

Section 8.01. Amendments. This Agreement may be amended at any time and from
time to time, but any amendment must be in writing and signed by all the Parties to this
Agreement, except for changes to the fees provided for in Section 3.

Section 8.02. Binding Effect. This Agreement inures to the benefit of and binds the
Parties and their respective heirs, successors, representatives and assigns. Neither Party may
assign its rights or delegate its duties under this Agreement without the express written consent
of the other Party, which consent will not be unreasonably withheld.

Section 8.03. Counterpart Execution. This Agreement may be executed and delivered
in any number of counterparts, each of which will be an original, but all of which together
constitutes one and the same instrument. This Agreement may be executed and delivered via
facsimile or electronic mail.

Section 8.04. Entire Agreement. This Agreement constitutes the entire agreement
between the Parties regarding GovTemps’ placement of the Assigned Employee with the Client,
and contains all of the terms, conditions, covenants, stipulations, understandings and provisions
agreed upon by the Parties. This Agreement supersedes and takes precedence over all proposals,
memorandum agreements, tentative agreements, and oral agreements between the Parties, made
prior to and including the Effective Date of this Agreement not specifically identified and
incorporated in writing into this Agreement. No agent or representative of either Party has the
authority to make, and the Parties will not be bound by or liable for, any statement,
representation, promise, or agreement not specifically set forth in this Agreement.
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Section 8.05. Further Assurances. The Parties will execute and deliver any and all
additional papers, documents, and other assurances and do any and all acts and things reasonably
necessary in connection with the performances of their obligations under this Agreement.

Section 8.06. Gender. Whenever the context herein so requires, the masculine,
feminine or neuter gender and the singular and plural number include the other.

Section 8.07. Section Headings. Section and other headings contained in this
Agreement are for reference purposes only and do not affect in any way the meaning or
interpretation of this Agreement.

Section 8.08. Severability. If any part or condition of this Agreement is held to be void,
invalid or inoperative, such shall not affect any other provision hereof, which will continue to be
effective as though such void, invalid or inoperative part, clause or condition had not been made.

Section 8.09. Waiver of Provisions. The failure by one Party to require performance by
the other Party shall not be deemed to be a waiver of any such breach, nor of any subsequent
breach by the other Party of any provision of this Agreement, and shall not affect the validity of
this Agreement, nor prejudice either Party’s rights in connection with any subsequent action.
Any provision of this Agreement may be waived if, but only if, such waiver is in writing signed
by the Party against whom the waiver is to be effective.

Section 8.10. Confidentiality. Each Party will protect the confidentiality of the other’s
records and information and must not disclose confidential information without the prior written
consent of the other Party. Each Party must reasonably cooperate with the other Party regarding
any Freedom of Information Act (FOIA) request calling for production of documents related to
this Agreement.

Section 8.11. Governing Law. This Agreement will be governed by and construed in
accordance with the laws of the State of Illinois applicable to contracts made and to be
performed entirely within such state, except the law of conflicts.

Section 8.12. Force Majeure. GovTemps will not be responsible for failure or delay in
assigning its Assigned Employee to Client if the failure or delay is caused by labor disputes and
strikes, fire, riot, terrorism, acts of nature or of God, or any other causes beyond the control of
GovTemps.
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SECTION 9
DISPUTE RESOLUTION

Mandatory Mediation/Arbitration.

Party Conference. In the event of any controversy, dispute or claim
arising out of or in any way related to this Agreement or the subject-matter
hereof (a “Claim”), the Parties, by and through their principals, shall,
within thirty (30) days of being advised of the Claim, confer and attempt
to informally resolve the Claim. The purpose of this conference is to
either resolve the Claim arising hereunder or, in circumstances where a
claim has been asserted or threatened against the Client based on or
potentially based on, in whole or in part, the conduct, acts, errors or
omissions of the Assigned Employee, to agree upon a collaborative
strategy whereby the parties participate in a manner that does not
negatively impact the defense of the claim and, to the extent possible,
preserves a unified defense. All parties agree to engage in good faith
efforts in this regard.

Mandatory Mediation. In the event that the Party Conference required
under paragraph (a) above, is unsuccessful, the Claim shall then be subject
to mediation in an endeavor to settle the dispute in an amicable manner.
Mediation shall be a condition precedent to arbitration required under
paragraph 9.01 (¢). The mediation shall be conducted by a mediator
selected jointly by the Parties who is: an uninterested party who is a
current or former local government executive or officer; a risk manager,
executive of an insurance or reinsurance company or of an insurance or
reinsurance intermediary; a practicing lawyer with experience in the
insurance industry and/or municipal or employment law; or a retired
judge. The Parties shall agree to such a mediator within fourteen (14)
days of a request hereunder being received by the non-requesting party. In
the event that the Parties fail to so agree within the time stipulated or
otherwise extended by agreement of the Parties, the mediator shall be
selected in accordance with the Commercial Mediation Rules of the
American Arbitration Association. The mandatory mediation shall be held
in Chicago, Illinois, or at location otherwise agreed by the Parties, within
45 days after the selected mediator has accepted his or her appointment.

Mandatory Arbitration. Any Claim not resolved by mediation as set forth
in paragraph 9.01 (b) hereof (“the Mediation Claim”), including any
disputes as to the scope and meaning of this Article and the arbitrability of
any Claim, shall be decided by arbitration. A claim in arbitration must be
initiated within ninety (90) calendar days after termination of the
Mediation Claim, which in the absence of agreement by the Parties to the
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contrary, shall be deemed the date on which the last demand or offer in
settlement was made or on which the Parties met in person with the
mediator, whichever is later. The Parties shall jointly agree on single
arbitrator, who shall meet the same qualifications as required of the
Mediator as set forth in paragraph 9.01 (b) hereof. The Arbitrator shall be
selected by the Parties within thirty (30) days of receipt of the Arbitration
Claim by the non-demanding party. Failing agreement of the parties
within the time stipulated or otherwise extended by agreement of the
Parties, the arbitrator shall be selected in accordance with the Commercial
Arbitration Rules of the American Arbitration Association — Expedited
Procedure.

Hearings and Award. The arbitration shall be before one (1) arbitrator and
shall be held in Chicago, Illinois, or at such other location as may be
agreed by the Parties. Hearings hereunder shall not be open to the public
and will be private and confidential. The award rendered by the Arbitrator
shall be final and judgment may be entered thereon in accordance with
applicable law in a court of competent jurisdiction. The arbitrator will be
bound by the terms and conditions of this Agreement and shall have no
power, in rendering his or her award, to alter or depart from any
express provision of this Agreement, and his or her failure to observe
this limitation shall constitute grounds for vacating the award. The
arbitrator will not be empowered to award punitive damages except for
willful misconduct. The award of the arbitrator shall be final and
binding upon the parties and judgment upon the award may be entered
in any court having jurisdiction thereof.

10
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SECTION 10
NOTICES

Section 10.01. Notices. All Notices given under this Agreement must be written and
may be given by personal delivery, first class U.S. Mail, registered or certified mail return
receipt requested, overnight delivery service, or electronic mail.

Notices will be deemed received at the earlier of actual receipt or three (3) days from
mailing date. Notices must be sent to the Parties at their respective addresses shown below. A
Party may change its address for notice by giving written notice to the other Party.

If to GovTemps:

If to Client:

GovTemps/MGT Consulting

790 Frontage Road Suite 213
Northfield, Illinois 60093

Attention: Michael J. Earl

Telephone: 224-261-8366

Electronic Mail: mearl@govhrusa.com

CITY OF CREST HILL

20600 City Center Boulevard

Crest Hill, Illinois 60403

Attention: Mayor Ray Soliman

Telephone: 815-741-5100

Electronic Mail: rsoliman@cityofcresthill.com

[Signatures on following page]
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IN WITNESS WHEREOF, the Parties executed this Agreement on the Effective Date,
which is the date this Agreement is last signed by GovTemps.

GOVTEMPSUSA, A division of MGT of
AMERICA CONSULTING, LLC

By

Name: A. Trey Traviesa
Title: CEO — GovTemps/MGT Consulting

Effective Date: August 13, 2024

CLIENT

By
Name:
Title:
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EXHIBIT A
Assigned Employee and Base Compensation

ASSIGNED EMPLOYEE: Erica Waggoner

POSITION/ASSIGNMENT: Interim Finance Director

POSITION TERM: August 13. 2024 — November 22, 2024

Thereafter, the agreement may be extended up to March 21,2025 upon mutual agreement of both
parties. Either party may terminate the agreement at any time by providing thirty days advance
written notice.

BASE COMPENSATION: $120.70/hour. Employee weekly work hours will vary but are
expected to average 30 hours/week. Specific work schedule will be determined between the
client and the emplovee. Client shall report employee’s work hours via a timesheet to
payroll@govtempsusa.com before close of business on Monday after the prior work week.

OTHER - PAID TIME OFF: State required paid leave (Illinois Paid Leave for all Workers
Act) is included in the fee for service. Emplovees have been advised to coordinate any leave
requests with the client. Time off for paid leave paid leave shall be administered in accordance
with state law.

The parties hereby represent and warrant that the individuals whose signatures appear below
are authorized by resolution or by their position with that party to enter into and execute this
Exhibit A and any amendment thereto on that party’s behalf.

GOVTEMPSUSA/MGT CONSULTING CLIENT:
By: By:
Date: Date:

This Exhibit A amends and supplements but does not replace all Exhibits A dated prior to the
Effective Date of this Agreement.
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ORDINANCE NO. L’l&[_

AN ORDINANCE PERMITTING SPECIAL EVENTS IN THE CITY OF CREST HILL

WHEREAS. the City of Crest Hill (“City™) has determined that Mobile Food Vendors and
Temporary Merchandise Vendors are an important economic development tool; and

WHEREAS, the City wishes to allow Mobile Food Vendors and Temporary Merchandise
Vendors in conjunction with special events subject to limitations.

NOW THEREFORE, BE IT ORDAINED by the City Council of the City of Crest Hill, Will
County, Illinois, as follows:

SECTION 1: CHAPTER 5 of the City of Crest Hill Code of Ordinance shall be modified by adding
Chapter 5.18 as follows:

CHAPTER 5.18: SPECIAL EVENTS
Section

5.18.010 Definitions

5.18.020 Special Event; Permit Required; Limitations

5.18.030 Mobile Food Vendor; License Required; Fee

5.18.040 Temporary Merchandise Vendor; License Required; Fee
5.18.050 Restrictions & Limitations

5.18.060 Vehicle Parking

§ 5.18.010 DEFINITIONS

For the purpose of this Chapter, the following definitions shall apply unless the context
clearly indicates or requires a different meaning:

MOBILE FOOD VENDOR: A self-contained food service operation, located in a readily movable
motorized wheeled or towed vehicle, used to store, prepare, display or serve food intended for
individual portion service and sale, which is inspected and licensed by the Will County Health
Department.

SPECIAL EVENT: An event held on public and/or private property outside of the normal and
intended use of that property, that has a defined and limited duration, is open to viewing or
participation of the general public or involves a large gathering of people outside of normal
operations, and occurs once or only a few times per year which allows Mobile Food Vendors and
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Temporary Merchandise Vendors to sell to the event attendees. This definition shall not include
amusements licensed under Chapter 5.12 of the Code of Ordinances.

TEMPORARY MERCHANDISE VENDOR: Any person or entity who engages in a temporary
business of selling and delivering goods, wares, merchandise or services within the City at a
stationary location.

§ 5.18.020 SPECIAL EVENT:; PERMIT REQUIRED; LIMITATIONS

(A)  Any person or organization that desires to hold a Special Event on his/its property must
obtain a Special Event Permit from the City Clerk. The cost of the permits is Five Dollars
($5.00).

(B) A maximum of ten (10) permits shall be issued to any individual or organization each
calendar year.

(C)  Eachpermit shall be valid for a maximum of three (3) consecutive days. Permits shall expire
at 11:59 p.m. on the last effective date of the permit.

§ 5.18.030 MOBILE FOOD VENDOR: LICENSE REQUIRED; FEE

Mobile Food Vendors are allowed only in conjunction with a permitted Special Event in all zoning
districts in the City. Each Mobile Food Vendor shall obtain a license for each Special Event from the
City Clerk. The fee for the Mobile Food Vendor License shall be Fifty Dollars ($50.00) and shall be
valid only during the Special Event. Applicants must submit proof of the Will County Health
Department license as well as proof of sales tax registration for the City of Crest Hill with the license
application. The Mobile Food Vendor must maintain the license for the duration of the Special
Event and produce it upon request of the City of Crest Hill Police Department.

§ 5.18.040 TEMPORARY MERCHANDISE VENDOR; LICENSE REQUIRED; FEE

Temporary Merchandise Vendors are allowed only in conjunction with a permitted Special Eventin
all zoning districts in the City. Each Temporary Merchandise Vendor shall obtain a license for each
Special Event from the City Clerk. The fee for the Temporary Merchandise Vendor License shall be
Fifty Dollars (850.00) and shall be valid only during the Special Event. Applicants must submit
proof of sales tax registration for the City of Crest Hill with the license application. The Temporary
Merchandise Vendor must maintain the license for the duration of the Special Event and produce it
upon request of the City of Crest Hill Police Department.

§ 5.18.050 RESTRICTIONS & LIMITATIONS
Mobile Food Vendors and Temporary Merchandise Vendors are prohibited from operating in a

parked or stationary manner in the public right-of-way or on public property unless expressly
authorized by the terms of the permit.
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§ 5.18.060 VEHICLE PARKING
As part of a permitted Special Event, vehicles shall be pe'rmjtted to park on unpaved surfaces for the

duration of the Special Event at the location of the Special Event. Vehicles must be moved at the
expiration of the Special Event permit.

PASSED THIS 18" DAY OF JUNE, 2018.

Aye Nay Absent Abstain

Alderman John Vershay /

Alderman Scott Dyke W

Alderwoman Claudia Gazal WA

Alderwoman Barbara Sklare Wi

Alderwoman Tina Oberlin Wi

Alderman Marco Coladipietro v/

Alderman Nate Albert v

Alderman Tom Inman [V

Mayor Raymond R. Soliman
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Vicki L. Hackney, City Clerg
APPROVED THIS 18" DAY OF JUNE, 2018.

Mﬂw&

Raymond R. Soliman, Mayor

ATTEST:

Vicki L. Hackney, City CJ%(‘
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RESOLUTION NO. ‘ !%g )

A RESOLUTION SUSPENDING THE OPERATION OF CHAPTER 5.18: SPECIAL
EVENTS OF THE CITY OF CREST HILL CODE OF ORDINANCES

Item 8.

WHEREAS, the Corporate Authorities of the City of Crest Hill, Will County, Illinois, have the
authority to adopt resolutions and to promulgate rules and regulations that pertain to the City’s
government and affairs and protect the public health, safety, and welfare of its citizens; and

WHEREAS, the City Council of the City of Crest Hill has the authority to adopt ordinances and
to promulgate rules and regulations that pertain to its government and affairs and protect the public
health, safety, and welfare of its citizens; and

WHEREAS, the Corporate Authorities of the City of Crest Hill has heretofore, adopted Chapter
5:18: Special Events, including Sections 5.18.010 through 5.18.060, as amended most recently by
the passage of Ordinance 1781 on June 18, 2018; and

WHEREAS, the Corporate Authorities have determined to further study the impact and intent of
Chapter 5:18, specifically the fees associated with Mobile Food Vendors and Temporary
Merchandise Vendors; and

WHEREAS, to further study and investigate the impact and intent of Chapter 5:18, the Corporate
Authorities have determined to immediately suspend the operation of Chapter 5:18, including the
Special Event Fee and fees for Mobile Food and Temporary Merchandise Vendors until such time
as the Ordinance is amended, repealed, or determined to remain the same; and

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Crest Hill, Illinois,
pursuant to its statutory authority, as follows:

SECTION 1: PREAMBLE. The City Council hereby finds that all the recitals contained in the
preamble to this Resolution are true, correct, and complete and are hereby incorporated by
reference thereto and made a part hereof.

SECTION 2: OPERATION OF CHAPTER 5:18 SUSPENDED. The City Council hereby
orders and directs that the City Clerk’s office immediately suspend the operation and enforcement
of Chapter 5:18 of the Crest Hill Code of Ordinances and the collection of all Special Event and
Special Event Vendor Fees until such time as the City Council determines whether Chapter 5:18
should be revised, amended, repealed, or should remain the same and the operation of the
Ordinance reinstated.
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SECTION 3: SEVERABILITY. If any section, paragraph, clause, or provision of this Resolution
is held invalid, the invalidity of such section, paragraph, clause, or provision shall not affect any
other provision of this Resolution.

SECTION 4: REPEALER. All ordinances, resolutions or orders, or parts thereof, which conflict
with the provisions of this Resolution, are to the extent of such conflict hereby repealed.

SECTION 5: EFFECTIVE DATE. This Resolution shall be in full force and effect immediately
upon its passage and publication according to law.

[Left Intentionally Blank]
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PASSED THIS 3%° DAY OF JULY 2023.

Nay Absent Abstain

Alderman John Vershay

Item 8.

Alderman Scott Dyke

Alderwoman Claudia Gazal

Alderman Darrell Jefferson

Alderperson Tina Oberlin

Alderman Mark Cipiti

Alderman Nate Albert

e Jefede %f

Alderman Joe Kubal

Mayor Raymond R. Soliman

Christine Vers@«a@, City Clerk

APPROVED THIS 3RP DAY OF JULY 2023.

/WWW/ ‘lé /h/L

/ Raymond R. Soliman, Mayor

ATTEST:

" S M

Christine VershaysHall, City Clerk
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