
****PUBLIC NOTICE**** 

 

 

 

ETHICS COMMITTEE 

Monday, January 24, 2022 at 6:00 PM 

City Hall | 3300 Corinth Parkway 

A.    CALL TO ORDER 

B. CITIZENS COMMENTS 

Please limit your comments to three minutes. Comments about any of the Council agenda items are appreciated 

by the Council and may be taken into consideration at this time or during that agenda item. Council is 

prohibited from acting on or discussing items brought before them at this time. 

C. BUSINESS AGENDA 

1. Conduct a Board Orientation for the Ethics Committee.  

2. Conduct training on Ordinance No. 18-08-02-22 detailing the Code of Ethics.  

3. Discuss plans for Ethics Committee members to train other Advisory Boards on the Code of Ethics.  

D. BOARD COMMENTS & FUTURE AGENDA ITEMS 

The purpose of this section is to allow each Board member the opportunity to provide general updates and/or 

comments to fellow Board members, the public, and/or staff on any issues or future events. Also, in accordance 

with Section 30.085 of the Code of Ordinances, at this time, any Board member may direct that an item be 

added as a business item to any future agenda. 

E. ADJOURN 

Posted on this 21st day of January 2021, at 11:30 A.M., on the bulletin board at Corinth City Hall. 

 
Katherine Lindsey, Assistant to the City 

Manager/Deputy City Secretary 

City of Corinth, Texas 
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CITY OF CORINTH 

Staff Report 

Item Summary/Background/Prior Action 

The Staff Liaison will facilitate a Board Orientation for the new Ethics Committee highlighting organizational structure, 

the Committee’s purpose, expectations, procedures, and future projects.  

 

Staff Recommendation/Motion 

The information provided is for discussion purposes only.  

Meeting Date: 1/24/2022 Title: Board Orientation 

Ends: ☐ Resident Engagement   ☒ Proactive Government   ☒ Organizational Development 

☐ Health & Safety   ☐ Regional Cooperation   ☐ Attracting Quality Development 

Governance Focus: Focus:        ☒ Owner         ☐ Customer        ☐ Stakeholder 

Decision:   ☒ Governance Policy                  ☐ Ministerial Function 

Item/Caption 

Conduct a Board Orientation for the Ethics Committee.  
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Ethics Committee
ORIENTATION 2022
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Overview
•City of Corinth’s organizational structure

•Role of Ethics Committee

•Expectations

•Code of Ethics Overview

•Future Projects
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City of Corinth’s Organizational Structure
Council-Manager form of government

City Council
• City Council creates local laws

• Mayor is the leader of the Council, but does not vote

• City Council hires/fires the City Manager

• Has no authority over City Staff

• Does not receive compensation
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City of Corinth’s Organizational Structure
City Manager
• Acts as liaison between Council and Staff
• Communicates with Council through the Mayor
• Accountable to Mayor and City Council

City Staff
• Answers only to the City Manager, not Council
• Implements the decisions made by Council
• Makes recommendations to Council (via appropriate channels)
• Runs daily operations of the City
• Roles are administrative, not political
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City of Corinth’s Organizational Structure
Advisory Boards
• Accountable to Mayor and City Council

• Helps provide democratic checks and balances

• Must follow set policies and procedures

• Members do not receive compensation 

• Each has a Staff liaison who assists with administrative functions of the board

• Boards may:
• Make recommendations to Council and Staff Liaisons

• Make major decisions within their lane

• Help carry out strategic plans
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Purpose of Ethics Committee 
Help ensure that advisory board members, City Council members, City Staff, and 
Vendors act ethically by:

• Maintaining public trust 

• Using public funds appropriately

• Having good character

•Following designated ethical rules
City of Corinth’s Code of Ethics

• Local, state, and federal laws and policies

• Ethical codes set forth by applicable professional organizations
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Expectations - Behavior
Ethics Committee needs to be the model for ethical behavior within the City
• Follow the adopted Code of Ethics

• Help protect the integrity of the City of Corinth
• Might need to temper social media usage

• Be above reproach  

• Give no appearance of impropriety

•Maintain civil relationships between fellow committee members

•Express opinions in respectful ways
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Expectations - Duties
• Complete all trainings and paperwork as required

• Follow set procedures for handling ethical complaints

• Maintain confidentiality on sensitive matters

• Attend board meetings
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Expectations – Conflict of Interest
Texas Government Code Title 5 Chapter 572
• Have no direct or indirect interest, including financial or other interests, or engage in 

a business transaction or professional activity, or incur any obligation of any nature 
that is in substantial conflict with the proper discharge of the officer’s or employee’s 
duties in the public interest. 
• You or your family members accepting gifts from entity

• Controlling interest in entity

• Holding substantial stock or shares (more than 10% of gains)

• Member of board of directors or other governing board of entity

• Employee of the business

• Potential impacts on real property
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Expectations – Conflict of Interest Disclosure

If you think you may have a conflict of interest:

• Notify chair and staff liaison

• Complete CIS Form (Local Government Officer Conflicts Disclosure Statement)

• May be notarized for free by the City Secretary

• Recuse yourself from discussions or decision-making involving the conflict of interest 
as deemed appropriate
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Roberts Rules of Order
•Parliamentary procedures that help meetings stay organized and efficient

Motion — introduce plan of action or decision

Second — motions should be “seconded” to be considered by group

Amend — change a motion

Adjourn — end the meeting

Recess — take a break

Postpone Indefinitely — ends a motion for that meeting

Question — to end a debate immediately
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Open Meetings Act
• Board members may only discuss official business during previously advertised

meetings

• Notices need to be posted 72 hours before meetings start
Exception: Emergency Meeting – 2 Hours 

“In an emergency or when there is an urgent public necessity”

• Executive Sessions 
• Confidential 

• No official decisions can be made 

• Must have valid reason for discussing items in private
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Cybersecurity
• Those using City affiliated e-mails (@cityofcorinth.com) or networks are 

required to complete quarterly cybersecurity training

•Helps prevent phishing, ransom attacks, data breaches 
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Red Flag Reporting
• Third-party hotline where people can make safe, secure, anonymous reports

about ethics, safety, and fraud.

Examples:

• Financial Concerns (e.g., theft, misstated financial statements)

• Harassment

• Care Issues

• Discrimination

• Safety Issues

• Substance Abuse

• Compliance Issues
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Red Flag Reporting – Filing Report 
• 24/7
• Calling toll-free 1-877-647-3335

• Texting RFR 234-231-9005

• Online submissions though Red Flag Reporting portal

• Must include Client Code and Organization Name
Client Code: CorinthRes

Organization Name: City of Corinth

19

Section C, Item 1.



Ordinance No. 18-08-02-22
•Adopted in 2018

•Rewrote the Code of Ethics 
• Codified as Chapter 39, “Code of Ethics” of Title III, “Administration” of the Code of 

Ordinances of the City of Corinth

•Provides in-depth information on:
• Functions of the Ethics Board

• Making complaints

• Investigation processes

• Dispositions 
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Current Concerns
•Advisory Board Appointment Processes
• More efficient screening for potential conflicts of interest
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Future Projects
•Update the City of Corinth’s Code of Ethics

•Ensure Red Flag Reporting system is running smoothly

•Give presentations on Ethics to the other advisory boards and City Council

•Explore options to provide ethics training for city employees (current, new-hires, 
before they leave), advisory board members, and City Council members
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Roberts Rules of Order Cheat Sheet 

ROBERTS RULES of ORDER - PODIUM CHEAT SHEET 
 

To: You say: Interrupt 
Speaker? 

Second 
Needed 

Debatable Amendable Vote Needed 

Adjourn "I move that we adjourn" No Yes No No Majority 
Recess "I move that we recess until (time or day)" No Yes No Yes Majority 
Complain about noise, 
room temp., etc. 

"Point of privilege" Yes No No No Chair Decides 

Suspend further consideration 
of a motion 

"I move that we table _(motion) ." No Yes No No Majority 

End debate before the natural 
conclusion by the chair 

"I move the previous question" or 
“I call the question” 

No Yes No No 2/3 (66.7%) 

Postpone consideration of 
a motion 

"I move we postpone this matter 
until…" 

No Yes Yes Yes Majority 

Amend a motion "I move that this motion be amended 
by…" 

No Yes Yes Yes Majority 

Introduce business (a 
primary motion) 

"I move that…" No Yes Yes Yes Majority 

The above listed motions and points are listed in established order of precedence. When any one of them is pending, you may not introduce another that is listed below, 
but you may introduce another that is listed above it. 

 
To: You say: Interrupt 

Speaker 
Second 
Needed 

Debatable Amendable Vote Needed 

Object to procedure or 
personal affront 

"Point of order" Yes No No No Chair decides 

Request information "Point of information" Yes No No No None 
Ask for vote by actual 
count to verify voice vote 

"I call for a division of the house" 
or “Division!” 

Must be done 
before new 
motion 

No No No None unless 
someone 
objects* 

Object to considering some 
undiplomatic or 
improper matter 

"I object to consideration of this 
question" 

Yes No No No 2/3 

Take up matter previously 
tabled 

"I move we take from the table…" Yes Yes No No Majority 

Reconsider something 
already disposed of 

"I move we now (or later) reconsider our 
action relative to…" 

Yes Yes Only if original 
motion was 
debatable 

No Majority 

Consider something out of 
its scheduled order 

"I move we suspend the rules and 
consider…" 

No Yes No No 2/3 

Vote on a ruling by the Chair "I appeal the Chair’s decision" or 
“I challenge the ruling of the Chair” 

Yes Yes Yes No Majority 

The motions, points and proposals listed above have no established order of preference; any of them may be introduced at any time except when meeting is considering 
one of the top three matters listed from the first chart (Motion to Adjourn, Recess or Point of Privilege). *See procedure and glossary. 
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Roberts Rules of Order Cheat Sheet 

PROCEDURE FOR HANDLING A MAIN MOTION 

 
NOTE: Nothing goes to discussion without a motion being on the floor in formal business meetings. Under 
small group meeting rules, some discussion can occur, which serves to clarify what the business motions of 
the group/board may be before members so move. 

 
Obtaining and assigning the floor 
A member raises hand when no one else has the floor 

o The chair recognizes the member by name 

 
How the Motion is Brought Before the Assembly 

o The member makes the motion: I move that (or "to") ... and resumes her/his seat. 

o Another member seconds the motion: I second the motion or I second it or second! 

o The chair states the motion: It is moved and seconded that:  . 

Consideration of the Motion 

i. Members can debate the motion. 

ii. The chair may propose a limit on debate in advance (“we will hear three speakers each, pro and con, 
for one minute apiece”) and put it to the body for a decision. If the body adopts the motion to limit 
debate, it functions as 

iii. Before speaking in debate, members obtain the floor. 

iv. The maker of the motion has first right to the floor if he claims improperly 

v. Debate must be confined to the merits of the motion. 

vi. Debate can be closed only by order of the assembly (2/3 vote) or by the chair if no one seeks the 
floor for further debate. 

 
The chair puts the motion to a vote 

o The chair asks: Are you ready for the question? If no one rises to claim the floor, the chair proceeds 
to take the vote. 

o The chair says: The question is on the adoption of the motion that ... As many as are in favor, say 
o ‘Aye’. (Pause for response.) Those opposed, say 'Nay'. (Pause for response.) The voice vote is not 

definitive. Those abstaining please say ‘Aye’ or please raise your credential. 
 

The chair announces the result of the vote. 

o The ayes have it, the motion carries, and ... (indicating the effect of the vote) or
o The nays have it and the motion fails
o The vote is tied, and thus for want of a majority, the vote fails

 

WHEN DEBATING YOUR MOTIONS 

a. Listen to the other side 
b. Focus on issues, not personalities 
c. Avoid questioning motives, stick to debating the policy 
d. Be gracious and polite to each other 
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Roberts Rules of Order Cheat Sheet  

HOW TO ACCOMPLISH WHAT YOU WANT TO DO IN MEETINGS 

 
MAIN MOTION 
You want to propose a new idea or action for the group. 

o After recognition, make a main motion. Member: "Madam Chair, I move that  ."
 

AMENDING A MOTION 
You want to change some of the wording that is being discussed. 

o After recognition, "Madam Chair, I move that the motion be amended by adding the following words______.”



o After recognition, "Mr. Chair, I move that the motion be amended by striking out the following words _____.”
 

o After recognition, "Madam President, I move that the motion be amended by striking out the following 
words,  , and replacing with the following words  ."

 

PERMISSION TO WITHDRAW A MOTION 
You have made a motion and before the chair has stated the question, are sorry you made it. If seconded, the 
seconder must also withdraw. 

o After recognition, "Mr. Chair, I ask permission to withdraw my motion."

REFER TO A COMMITTEE 
You feel that an idea or proposal being discussed needs more study and investigation. 

o After recognition, "Madam Chair, I move that the question be referred to a committee made up of 
members Apple, Jones and Smith."

 

POSTPONE DEFINITELY 
You want the membership to have more time to consider the question under discussion and you want to 
postpone it to a definite time or day, and have it come up for further consideration. 

o After recognition, "Mr. President, I move to postpone the question until the next regular meeting on June 

18th."
 

PREVIOUS QUESTION 
You think discussion has gone on for too long and you want to stop the discussion and vote. Note: this motion is 
NOT required to close debate. The chair is tasked with closing debate at a reasonable time. This motion should only 
be used if you wish to end debate immediately. 

o After recognition, "Madam President, I move the previous question."
o The motion to close debate must itself be voted upon. You cannot simply end debate by shouting 

“Question!” or stating, “I call for the question.”
o Think carefully about whether you are attempting to cut off the debate of members who should be heard.

 
LIMIT DEBATE 
You think discussion is getting long, but you want to give a reasonable length of time for consideration of the 
question, or you wish to limit debate from the start. 

o After recognition, "Mr. President, I move to limit discussion to one minute per speaker."
o Alternatively, at the beginning of “Madam Chair, I move to limit debate to two speakers pro and con, for 

up to two minutes each.”



POSTPONE INDEFINITELY 
You want to kill a motion that is being discussed without having to directly vote on the motion. 

o After recognition, "Madam Chair, I move to postpone the question indefinitely.
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Roberts Rules of Order Cheat Sheet  

RECESS 
You want to take a break for a while. 

o After recognition, "Mr. Moderator, I move to recess for ten minutes."
 

ADJOURNMENT 
You want the meeting to end. 

o After recognition, "Madam Chair, I move to adjourn."

 
FRIENDLY AMENDMENT 
You have made a motion and the chair has stated the motion. Now you would like to informally change 
the motion before it is voted upon. 

o You cannot do this. There is no such thing as a “friendly” amendment.
o Once your motion was seconded and the question stated by the chair, the motion no longer belongs 

to you, but belongs to the body. Only a vote of the assembly can amend the motion at that point.
 

CALL FOR ORDERS OF THE DAY 
At the beginning of the meeting, the agenda was adopted. The chair is not following the order of the 
approved agenda. 

o Without recognition, "Call for orders of the   day."

 
SUSPENDING THE RULES 
The standing, operating, and special rules, or the rules contained within the parliamentary authority (in our 
case Robert’s Rules) may be suspended with a 2/3rds vote. There are many possibilities. Here are two: 
Scenario 1: The agenda has been approved and as the meeting progressed, it became obvious that an 
item you are interested in will not come up before adjournment. 

o After recognition, "Madam Chair, I move to suspend the rules and move item 5 to position 2."

Scenario 2: The endorsement standing rules require a written ballot for every race, but in one race there 
is only one candidate running, and the person is a popular incumbent previously endorsed. A written 
ballot seems unnecessary and time-consuming as the results are foregone conclusion. 

o After recognition, "Mr. President, I move to suspend the rules and decide the state Senate 
endorsement on a voice vote of the body."

 
COMMITTEE OF THE WHOLE 
You are going to propose a question that is best discussed informally, without the usual 
limitations on each speaker speaking only once to a question, or back and forth exchanges. 

o After recognition, "Mr. Chair, I move that we go into a committee of the whole for 15 
minutes to hash out the details of who is volunteering in our booth for which tasks at 
Pioneer Days." 

 
POINT OF PERSONAL PRIVILEGE 
The room has become very warm and uncomfortable, or another condition is making focus on the meeting 
agenda items difficult. 

o Without recognition, "Point of personal privilege."

o Chair: "State your point."

o Member: "The room is extremely warm. Can we open a window?"
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Roberts Rules of Order Cheat Sheet  

POINT OF ORDER 
It is obvious that the meeting is not following proper rules. 

o Without recognition, "I rise to a point of order," or "Point of order."

o Chair: "State your point."

o Member: "We need to vote on the amendment before we proceed to the main motion."
 

POINT OF INFORMATION 
You are wondering about some of the facts under discussion, such as the balance in the treasury when 
expenditures are being discussed. 

o Without recognition, "Point of information."

o Chair: "State your point."
o Member: “We are discussing a large outlay of funds. What is the current balance in the treasury 

savings account?”

 
POINT OF PARLIAMENTARY INQUIRY 

You are confused about some of the parliamentary rules. 

o Without recognition, "Point of parliamentary inquiry."

o Chair: "State your point."

o Member: "Would a motion to amend the budget before adoption be in order?"
 

APPEAL FROM THE DECISION OF THE CHAIR 
When you believe the chair has ruled improperly, under the existing bylaws and rules of the body. 

o Without recognition, "I appeal from the decision of the chair."
o Or, less graciously, “I challenge the ruling of the chair.”

 

 
Rule Classification and Requirements 

 
Class of Rule Requirements to Adopt Requirements to Suspend 

Statute or Administrative Rule As provided by law or governing 

authority 

Cannot be suspended 

Charter or organizational 
Constitution 

Adopted by majority vote of 

membership 

Cannot be suspended 

Bylaws Adopted by membership Cannot be suspended 

Special Rules of Order Previous notice & 2/3 vote, or 

most of the entire membership 

2/3 Vote 

Standing Rules Majority vote Can be suspended for 
session by majority vote 
during a meeting 

Standard or Modified Roberts 
Rules of Order 

Adopted in bylaws 2/3 vote 
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CITY OF CORINTH 

Staff Report 

Item Summary/Background/Prior Action 

The Ethics Committee is required to undergo annual ethics training. It is vital that the new Board is familiar with 

the contents of the Ethics Ordinance which provides detailed rules and procedures that the members of the 

Ethics Committee, members of other Advisory Boards, and other parties must follow when Complaints are filed 

and investigated. The Ordinance also contains information regarding more general definitions, qualifications, 

expectations, and mandates.  

 

Applicable Owner/Stakeholder Policy 

Ordinance No. 18-08-02-22 Se. 39.10 states that City Officials shall complete an annual training session 

regarding the Code of Ethics chapter.  

 

Staff Recommendation/Motion 

The information provided is for discussion purposes only. 

Meeting Date: 1/24/2022 Title: Ethics Ordinance Presentation 

Ends: ☐ Resident Engagement   ☒ Proactive Government   ☒ Organizational Development 

☐ Health & Safety   ☐ Regional Cooperation   ☐ Attracting Quality Development 

Governance Focus: Focus:        ☒ Owner         ☐ Customer        ☐ Stakeholder 

Decision:   ☒ Governance Policy                  ☐ Ministerial Function 

Item/Caption 

Conduct training on Ordinance No. 18-08-02-22 detailing the Code of Ethics.  
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Ethics Ordinance
ORDINANCE NO. 18-08-02-22
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Overview
1. Definitions

2. Expectations

3. Rules of Conduct

4. Implementation 

5. Meetings and Hearings

6. Dispositions and Reconsideration
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Key Definitions
City Official: Members of the City Council and Advisory Boards

Confidential Information: Written or non-written information that would be excepted from the
Texas Public Information Act.

Person: Associations, corporations, firms, partnerships, and bodies politic and corporate, a well as to
individuals

Complaint: Written documentation submitted accusing a City Official of ethical violations

Complainant: Individual who submitted a Complaint to the City

Accused: City Official who has been charged in a Complaint

Deliberations: Discussions and correspondence with other City Officials, presentation before City                                           
Council or Advisory Board, and voting as City Official
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Key Definitions: Conflicting Interest
A stake, share, or involvement in an undertaking in the form of any one or more of the following:
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Key Definitions: Gift
Anything of monetary value, such as personal property, real property, services, meals, 
entertainment, and travel expenses. It does not apply to:
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Expectations of City Officials
• Foster public trust

• Uphold personal and organizational integrity

• Avoid behavior that calls their motives to question and erodes public confidence

• Place municipality’s interests above their own

• Value honesty, trustworthiness, diligence, objectivity, fairness, due process, efficiency, and
prudence

• Balance transparency with duty to protect personal privacy and preserve confidential
information that the City has been entrusted
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Rules of Conduct
Mandates

◦ Duty to Report
◦ Cannot interfere with staff appointments/discipline
◦ Financial disclosures

Prohibitions
◦ Conflicts of Interest
◦ Gifts
◦ Representation of Others
◦ Improper Influence
◦ Misuse of Information
◦ Abuse of Resources
◦ Abuse of Position
◦ Subsequent Work on Prior Projects
◦ Travel
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Implementation
Staffing

◦ The City Secretary’s Office is responsible for providing staff support to the Board

Legal Council 
◦ Can be with the City Attorney or Special Counsel. 

Board of Ethics
◦ Five members, residents of the City, appointed by the Council

Advisory Opinions
◦ Requests
◦ Issuance
◦ Reliance
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Implementation - Complaints
Any Corinth resident, Corinth real-property owner, City employee, or City Official with first-hand 
knowledge of a violation may submit a written complaint to the City Secretary or Red Flag 
Reporting.

Must Include:
◦ Complainant’s name, address, and contact information

◦ Name and position/title of the Accused

◦ Nature of alleged violation, and if possible, the specific provision

◦ Statement of facts and time period the alleged violation occurred

◦ All other relevant documents and material available to the Complainant

Accompanied by affidavit stating the Complaint is true and correct, or has good reason and does believe 
that the facts violate the Ordinance
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Implementation – Complaints cont.
•Complaints must be brought within six months of Complainant becoming aware of the issue

•Cannot be accepted more than two years after allected act or omission occurred

•The City Secretary will determine if the Complaint is administratively complete and timely, and if 
so, will send the proper notifications to the appropriate parties

•Submitted Complaints are confidential until it is dismissed or placed on our meeting agenda

Ex Parte Communications

After filing -- the Complainant, Accused, or someone on their behalf cannot engage directly or 
indirectly about the subject with Ethics Board members or witnesses. Ethics Board members 
cannot knowingly allow ex parte communications. Members may only discuss Complaint with 
other Ethics Board members, the City Secretary’s office, City Attorney’s office, or Special Council.
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Implementation – Preliminary Assessment
Referral to Chair – Accepted Complaint will be referred to the Chair within 5 business days

Assignment of Panel – Chair then has 5 days to assign the Complaint to a Committee and
appoint the Committee Chair

Committee Determination – Committee has 5 days to review and determine if the Complaint is
Actionable, Baseless, or Frivolous

Appeals – Determination of the Committee may be appealed by the Complainant or Accused in
writing withing 10 business days 
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Meetings and Hearings
Meetings

◦ Must be called by Chair, three members, or City Secretary

◦ Must have a quorum of three members (may or may not include chair)

Hearings
◦ Scheduled by City Secretary for an Actionable Complaint or an Appeal challenging a dismissal

◦ Three possible outcome determinations:
1. If a violation occurred, and if so, assess the appropriate sanction

2. If the Committee had erroneously dismissed a previous complaint

3. If an Accepted Complaint is Frivolous

◦ Rules of Procedure

◦ Sworn Testimony

◦ Burden of Proof
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Disposition - Dismissal
Disposition

◦ Dismissal is allowed if:
1. Complaint is Baseless or Frivolous

2. Alleged violation did not occur

3. Accused relied (reasonably and in good faith) an Advisory Opinion

4. Complainant failed to testify at hearing
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Disposition - Sanctions
◦ Sanctions

◦ 1. Letter of Notification

◦ Letter of Admonition

◦ A reprimand

◦ Recommendation of Suspension

◦ Ineligibility
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Disposition - Frivolous
Frivolous

◦ It’s a violation to submit a Frivolous complaint

◦ If 2/3 of Committee determine a Complaint is Frivolous, then the person who filed may be prohibited 
from filing another Complaint for one year

◦ Decision based on timing, nature of any publicity, relationship between Accused and Complainant, 
evidence on why Complainant should have known it was groundless, and evidence of Complainant’s 
motives

◦ Complainants may be subjected to criminal prosecution including perjury, or civil liability for defamation 
or abuse of process
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Reconsideration
The Complainant or Accused may request the Committee to reconsider decision

◦ Must be filed with City Secretary within five business days of receiving final opinion

◦ Request will be sent to Chair, the City Secretary, and non-filing party 

◦ If Chair believes that the request bears new, relevant information to the decision then the Chair shall 
schedule a new hearing within thirty days. Otherwise, the Chair shall unilaterally dismiss the request 
and provide the decision to both parties.
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CITY OF CORINTH 

Staff Report 

Item Summary/Background/Prior Action 

The Ethics Committee is responsible for helping ensure that Council Advisory Board members act in 

accordance with the adopted Code of Ethics detailed within Ordinance No. 18-08-02-22. The Ordinance states 

that City Officials shall complete an annual training session on the Code of Ethics. The Ethics Committee can 

do this by working with the Deputy City Secretary to develop and become familiar with a training curriculum, 

and deliver this training to other Advisory Boards.  

 

Applicable Owner/Stakeholder Policy 

Ordinance No. 18-08-02-22 Se. 39.10 states that City Officials shall complete an annual training session 

regarding the Code of Ethics chapter.  

 

Staff Recommendation/Motion 

Staff recommends that members of the Ethics Committee deliver annual training presentations to other Council Advisory 

Boards including, but not limited to, Planning and Zoning, the Economic Development Corporation, and the Parks and 

Recreation Board. 

Meeting Date: 1/24/2022 Title: Future Training Projects 

Ends: ☐ Resident Engagement   ☒ Proactive Government   ☒ Organizational Development 

☐ Health & Safety   ☐ Regional Cooperation   ☐ Attracting Quality Development 

Governance Focus: Focus:        ☒ Owner         ☐ Customer        ☐ Stakeholder 

Decision:   ☒ Governance Policy                  ☐ Ministerial Function 

Item/Caption 

Discuss plans for Ethics Committee members to train other Advisory Boards on the Code of Ethics.  
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