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ROOM A | 130 6TH STREET WEST PHONE (406) 892-4391 

 COLUMBIA FALLS, MT 59912 FAX (406) 892-4413 

CITY COUNCIL REGULAR MEETING 
AGENDA 

MONDAY, JUNE 03, 2024 
COUNCIL CHAMBERS CITY HALL 

PUBLIC WORKS COMMITTEE - 5:30 P.M. 

(Barnhart, Shepard, King) 

Review of RAISE Grant RFP Submittals 

 

FINANCE COMMITTEE – 6:30 P.M 

(Barnhart, Lovering, Robinson) 

 

Contact City Clerk Barb Staaland for virtual meeting registration information no later than 6:00 PM the day 
of the meeting by calling (406) 892-4391 or email: staalandb@cityofcolumbiafalls.com for the Regular City 
Council Meeting - 7:00 PM 

REGULAR MEETING – 7:00 P.M.   

CALL TO ORDER  

ROLL CALL 

PLEDGE OF ALLEGIANCE 

APPROVAL OF AGENDA  

CONSENT AGENDA:  

1. Approval of Claims - June 3, 2024 - $164,302.35 

2. Approval of Payroll Claims - May 24, 2024 - $164,782.43 

3. Approval of Regular Council Meeting Minutes - May 20, 2024 

4. Approval of 2024-25 FY Teamsters Local No. 2 Amended Collective Bargaining Agreement - 24-25 
FY Wage Opener and Authorize City Manager to Execute 
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5. Approval of Columbia Falls Fraternal Order of  Police Lodge # 6 - Collective Bargaining Agreement 
Amended for 24 25 Wage Opener and authorize City Manager to execute. 

6. Approval of Subdivision Improvement Agreement - Rocky Top Cabins Subdivision and authorize 
City Manager to execute. 

VISITORS/PUBLIC COMMENT (Items not on agenda)  

NOTICE OF PUBLIC HEARINGS/PUBLIC HEARINGS:  

7. Notice of Public Hearings - 24-25 Fiscal Year Preliminary Budget: 

NOTICE IS HEREBY GIVEN, that the City Council of the City of Columbia Falls, Montana, will hold 
public hearings beginning on June 17, 2024 at 7:00 p.m. in the Columbia Falls City Hall, 130-6th 
Street West, Columbia Falls, Montana, for the following purposes: 

Preliminary Budget 

Presentation and consideration of the preliminary budget for fiscal year beginning July 1, 2024 
and ending June 30, 2025 will begin on June 17, 2024 and will be continued until final adoption of 
the budget after receiving the certified taxable valuation in August. City Council will review 
various departments and funds at each hearing until the budget has been presented in its 
entirety.  

Special Assessments 

Consideration of the adoption of the proposed Street Lighting District and Street Maintenance 
District assessments for FY2024/2025. Council will hear any objections to the final adoption of 
the resolution levying special assessments for FY 2024/2025. Special Assessments are estimated 
as follows: 

                Street Lighting District                $  30,049 (no change) 

                Street Maintenance District        $346,500 (5.0% increase) 

Individual property payment schedules will be available for inspection ten (10) days from this 
notice, in the office of the City Clerk, 130 6th Street West, Columbia Falls, Montana, during 
regular hours Monday through Friday, 7:00 AM to 6:00 PM. 

Permissive Medical Levy 

Consideration of adoption on the proposed tax levy to fund health insurance premium 
contributions for group benefits beyond the amount of contributions in effect on . The actual 
mills for consideration will be made available upon receipt of the certified tax valuation for the 
year. 

Taxpayers are encouraged to attend the hearings and give written or oral comments on any or all 
of the budget-related items. Written comments may be mailed to the City Clerk. Questions 
regarding the proposed items can be made by contacting City Manager Susan Nicosia at 892-
4391. 
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NEW BUSINESS:   

8. Solid Waste Board - City of Columbia Falls Appointment 

This appointment is to fill the remaining term thru December 31, 2025 of Susan Nicosia, effective 
July 1, 2025 

9. Award Bid - WWTP Improvements Project - Prospect Construction, Inc. and authorize City 
Manager to execute the agreements and documents 

ORDINANCES / RESOLUTIONS:  

10. Resolution # 1918 - Final Plat Approval -  Rocky Top Cabins Subdivision 

A RESOLUTION OF THE CITY COUNCIL OF COLUMBIA FALLS, MONTANA APPROVING THE FINAL 
PLAT OF ROCKY TOP CABINS SUBDIVISION A TWO LOT RESIDENTIAL SUBSEQUENT MINOR 
SUBDIVISION LOCATED AT 269 ROCKY LANE, FURTHER DESCRIBED AS PARCEL A, COS 21669 IN 
THE NE1/4 NE1/4 IN SECTION 7, TOWNSHIP 30 NORTH, RANGE 20 WEST, P.M.M., FLATHEAD 
COUNTY, MONTANA. 

11. Resolution # 1919 - Resolution Authorizing City's Environmental Certifying Officer 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COLUMBIA FALLS, MONTANA, 
AUTHORIZING CALEB SOBCZAK, PUBLIC WORKS/PLANNING/GIS CLERK, FOR THE CITY OF 
COLUMBIA FALLS TO SERVE AS THE CITY’S ENVIRONMENTAL CERTIFYING OFFICER. 

REPORTS / BUSINESS FROM MAYOR & COUNCIL   

CITY MANAGER REPORT  

CITY ATTORNEY REPORT  

MISCELLANEOUS  

12. Correspondence 

ADJOURN 

Next Scheduled Meetings: 
City Council – Regular Meeting, Monday, June 17, 2024– 7:00 PM 
Planning Board – TBD 
Planning Commission - TBD 
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05/31/24                                               CITY OF COLUMBIA FALLS                                   Page: 1 of 10
15:02:33                                                Claim Approval List                                Report ID: AP100V
                                                  For the Accounting Period:  5/24

    *  ... Over spent expenditure

————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
Claim/  Check           Vendor #/Name/               Document $/     Disc $                                                   Cash
                Invoice #/Inv Date/Description         Line $                          PO #    Fund Org Acct   Object  Proj  Account
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

 46005           3238 360 OFFICE SOLUTIONS                   562.07
 FINANCE LABEL CARTRIDGES FOR RESORT TAX
       14084890 05/23/24 PRK- TRASHLINERS                  131.66                              1000     460400    220        101000
       14092230 05/28/24 FIN-LABEL CARTRIDGE(3)             32.97                              1000     410500    210        101000
       14082570 05/22/24 FAC-HAND SOAP                      66.92*                             1000     411200    220        101000
       14021750 05/10/24 FAC-DISP HAND SOAP                 99.82*                             1000     411200    220        101000
       14082560 05/24/24 FAC-DISP HAND SOAP(5)             230.70*                             1000     411200    220        101000
                                     Total for Vendor:        562.07

 45958           3112 406 CLEANING OF COLUMBIA FALLS       3,400.00
       389 04/23/24 FAC-MAY JANITORIAL SERVICE           3,400.00                              1000     411200    399        101000
                                     Total for Vendor:      3,400.00

 45961         999999 AMY BORGEN                              39.77
 ACCT WAS FINALED AND SHE HAD A CREDIT
       07260-02 05/24/24 WTR-DEPOSIT REFUND BORGEN          39.77                              5210     214010               101000
                                     Total for Vendor:         39.77

 45984         999999 AUTUMN SEELEY                          148.63
       052924 05/29/24 WTR DEPOSIT REFUND SEELEY           148.63                              5210     214010               101000
                                     Total for Vendor:        148.63

 45959           2708 BULLITT COMMUNICATIONS                 981.00
 SETCOM HEADSETS INSTALL IN LADDER TRUCK
       68799 05/21/24 FD-SETCOM INSTALL/PANEL/CABLE        981.00                              1000     420400    390        101000
                                     Total for Vendor:        981.00

 45991           3028 CENTURYLINK - BUSINESS SERVICES        346.01
       688686070 05/16/24 COMP-4/16/24-5/15/24             345.92                              1000     410580    345        101000
       688783457 05/20/24 LONG DISTANCE                      0.09                              1000     410580    345        101000
                                     Total for Vendor:        346.01

 45969             14 CITY OF COLUMBIA FALLS                 982.22
       052424 05/24/24 FAC-4/18-5/17/24                    113.14                              1000     411200    342        101000
       052424 05/24/24 FD-4/18-5/17/24                      35.68                              1000     420400    342        101000
       052424 05/24/24 PRKS-4/18-5/17/24                   329.42                              1000     460400    342        101000
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       052424 05/24/24 STRS-4/18-5/17/24                    98.00                              2500     430200    342        101000
       052424 05/24/24 WTR-4/18-5/17/24                     46.79                              5210     430500    342        101000
       052424 05/24/24 SWR-4/18-5/17/24                     81.26                              5310     430600    342        101000
       052424 05/24/24 POOL-4/18-5/17/24                   277.93                              1000     460445    342        101000
                                     Total for Vendor:        982.22

 45971            990 COLUMBIA NURSERY & LANDSCAPE           720.00
       84879 08/20/23 PRKS-SPRINKLER SPECIAL ORDER         720.00                              1000     460400    240        101000
                                     Total for Vendor:        720.00

 45965           2943 CORE & MAIN LP                         152.71
       U874480 05/10/24 WTR-2"X6" REPAIR COUPLER           152.71                              5210     430500    230        101000
                                     Total for Vendor:        152.71

 45979            438 FERGUSON WATERWORKS                  4,841.77
       0889784 05/17/24 WTR-10EA NON-PIT RADIOS          1,948.50                              5210     430500    230        101000
       890188 05/28/24 WTR-HYDRANT PARTS                 2,893.27                              5210     430500    240        101000
                                     Total for Vendor:      4,841.77

 46007           3104 FIRST CALL COMPUTER SOLUTIONS,       1,800.00
       97056 06/01/24 COMP-JUNE IT SERVICES              1,800.00                              1000     410580    355        101000
                                     Total for Vendor:      1,800.00

 45968           1892 FLATHEAD COUNTY                         75.00
 KOSTER, DUSTIN
 HOERNER ADDITION 1 L9 B1 173020

       6313 05/15/24 OWNERSHIP LIST-KOSTER                  75.00                              1000     411000    390        101000
                                     Total for Vendor:         75.00

 45960           3075 FLATHEAD OIL                           163.95
       24-7921 05/22/24 SWR-EXTRA DUTY GEAR OIL            163.95                              5310     430600    231        101000
                                     Total for Vendor:        163.95

 45963           3113 GLOBAL ARCHIVES INC                    166.32
       2023983 05/25/24 WTR-MONTHLY STORAGE AS BUILTS       83.16*                             5210     430500    363        101000
       2023983 05/25/24 SWR-MONTHLY STORAGE AS BUILTS       83.16*                             5310     430600    363        101000
                                     Total for Vendor:        166.32
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 45973           1455 GRAINGER                               487.89
       9117436155 05/14/24 SWR-1550 RPM MOTOR 115V         487.89                              5310     430600    240        101000
                                     Total for Vendor:        487.89

 45985           2806 HANSON'S HARDWARE                      168.87
       610727 05/29/24 SWR-MISC SCREWS                       0.85                              5310     430600    240        101000
       610545 05/17/24 PRK-1" HOLE STRAP                     5.94                              1000     460400    240        101000
       610604 05/21/24 WTR- CONCRETE MIX                    47.94                              5210     430500    240        101000
       610693 05/27/24 SWR-POLY FPT ELBOW                    6.28                              5310     430600    240        101000
       610696 05/27/24 SWR-MISC SCREWS                       2.08                              5310     430600    240        101000
       610528 05/16/24 WTR-3/16" PROOF CHAIN                23.92                              5210     430500    220        101000
       610529 05/16/24 PRK-IRRIGATION REPAIR                81.86                              1000     460400    240        101000
                                     Total for Vendor:        168.87

 45972           1659 HIGH COUNTRY LINEN SUPPLY              273.30
       0593108 05/20/24 FAC-CITY HALL, POLC, CRT, FIN      236.56                              1000     411200    224        101000
       0593109 05/20/24 FAC-FIRE HALL                       36.74                              1000     411200    224        101000
                                     Total for Vendor:        273.30

 45964           3248 HOFFENBACKERS DISCOUNT FLOORS        9,356.10
 CARPET FOR CITY MANAGERS OFFICE
 CARPET FOR POLICE DEPARTMENT

       2290 05/14/24 FAC-PD NEW CARPET/50% PAYMENT       7,445.00                              1000     411200    366        101000
       2289 05/14/24 FAC-MNGRS OFFICE CARPET/50%         1,911.10                              1000     411200    366        101000
                                     Total for Vendor:      9,356.10

 45974           2835 INTERNATIONAL CODE COUNCIL             160.00
       Q15.21364 04/16/24 BLDG-GOV MEMBERSHIP TO 5/20      160.00*                             2394     420500    335        101000
                                     Total for Vendor:        160.00

 45975           3004 JIFFY LUBE                             220.24
       244339553 05/22/24 FD- 2014 FORD OIL CHANGE         145.57                              1000     420400    361        101000
       244339664 05/30/24 FD-461 OIL CHANGE                 74.67                              1000     420400    361        101000
                                     Total for Vendor:        220.24
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 45976           1504 KALISPELL COPY CENTER                   95.94
       255096 05/17/24 WTR-SAFTY VEST (6)                   95.94                              2500     430200    220        101000
                                     Total for Vendor:         95.94

 45986           2316 KOIS BROTHERS EQUIPMENT CO             442.67
       132678 05/15/24 SWR-ALUMINUM TUBE                   442.67                              5310     430600    232        101000
                                     Total for Vendor:        442.67

 45987           3140 KUBWATER RESOURCES, INC              6,626.77
       12442 05/20/24 SWR-DEWATERING POLY                6,626.77                              5310     430600    221        101000
                                     Total for Vendor:      6,626.77

 45967           2590 L.N. CURTIS & SONS                   6,105.10
       INV824820 05/16/24 FD-SCBAS FLOW TESTING 22EA     3,881.00*                             1000     420400    394        101000
       INV824877 05/16/24 FD-ANNUAL SRVE TEST COMPRES    2,224.10                              1000     420400    360        101000
                                     Total for Vendor:      6,105.10

 45981           3215 MCLAUCHLIN ENTERPRISE, LLC             593.27
       1231 05/20/24 SWR-DYED DIESEL/DELIVERY              529.42                              5310     430600    231        101000
       1231 05/24/24 WTR-DYED DIESEL/DELIVERY               63.85                              5210     430500    231        101000
                                     Total for Vendor:        593.27

 46004           3213 MONTANA FENCE                        4,484.00
       053024 05/30/24 PRKS-KREK RIVERSIDE FENCE 50%     4,484.00                              1000     460400    930        101000
                                     Total for Vendor:      4,484.00

 45989           2305 MOTOROLA SOLUTIONS, INC.               325.05
       1411141108 05/12/24 PD-EVIDENCE LIBRARY 24/25       325.05                     8061     1000     420100    355        101000
                                     Total for Vendor:        325.05

 45990           1247 MURDOCH'S RANCH & HOME                  66.98
       48194 05/20/24 POOL-SM ENGINE FUEL                   26.99                              1000     460445    220        101000
       49024 05/29/24 FD- 5 GAL GAS CAN                     39.99                              1000     420400    220        101000
                                     Total for Vendor:         66.98
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 45994             52 NAPA AUTO PARTS                        294.32
       082326 05/22/24 SWR-OIL AND FILTER                   73.56                              5310     430600    232        101000
       081764 05/16/24 SWR-NON DETER                        39.48                              5310     430600    231        101000
       082230 05/21/24 SWR-CARGO CARRIER/TLBX              168.79                              5310     430600    232        101000
       082231 05/21/24 SWR-TUB O TOWELS                     12.49*                             5310     430600    220        101000
                                     Total for Vendor:        294.32

 45978            908 NEWMAN SIGNS, INC.                     153.87
       053949 05/17/24 STRS-16 TRAFFIC SIGNS               153.87*                             2500     430200    242        101000
                                     Total for Vendor:        153.87

 45977           2168 NORTH CENTRAL LABORATORIES              45.25
       503690 05/10/24 SWR-BUFFER SOLUTION                  45.25*                             5310     430600    222        101000
                                     Total for Vendor:         45.25

 45992           2002 NORTHWEST PARTS & EQUIPMENT &            9.02
       C337966 05/28/24 SWR- HEX/CLOSE NIPPLE                4.02                              5310     430600    240        101000
       C337908 05/24/24 SWR- O RING                          5.00                              5310     430600    240        101000
                                     Total for Vendor:          9.02

 45997           2816 O'REILLY AUTO PARTS                     25.46
       474349 05/16/24 SWR-FUNNEL/DRAIN PAN                  6.48                              5310     430600    240        101000
       474602 05/18/24 PD-16OZPROTECT(2)                    18.98                              1000     420100    220        101000
                                     Total for Vendor:         25.46

 45980           3085 ORTHOPEDIC REHAB INC                   400.00
       93677 05/21/24 WTR-PRE SCRN-DZUIK                   200.00                              5210     430500    399        101000
       93677 05/21/24 SWR- PRE SCRN- SCHULP                200.00                              5310     430600    399        101000
                                     Total for Vendor:        400.00

 46001            801 PACIFIC STEEL & RECYCLING                7.50
       8678715 04/09/24 STR- 1' SQ CAPS/TUBE                 7.50*                             2500     430200    242        101000
                                     Total for Vendor:          7.50

- 8 -

Item No.1.



05/31/24                                               CITY OF COLUMBIA FALLS                                   Page: 6 of 10
15:02:33                                                Claim Approval List                                Report ID: AP100V
                                                  For the Accounting Period:  5/24

    *  ... Over spent expenditure

————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
Claim/  Check           Vendor #/Name/               Document $/     Disc $                                                   Cash
                Invoice #/Inv Date/Description         Line $                          PO #    Fund Org Acct   Object  Proj  Account
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————

 45993           2769 RESPONSE EQUIPMENT SPECIALISTS,        421.86
       6444 05/16/24 PD-OIL FILTER/CHANGE 2016 FORD        142.42*                             1000     420100    361        101000
       6440 05/14/24 PD-OIL FILTER/CHG 2020 DODGE          134.17*                             1000     420100    361        101000
       6442 05/14/24 PD-OIL FILTER/CHG 2022 DODGE          145.27*                             1000     420100    361        101000
                                     Total for Vendor:        421.86

 45996           1042 SANDS SURVEYING, INC.                2,073.75
       38583 05/31/24 P/Z-ROUTINE SRVS 4/18-5/20         2,073.75                              1000     411000    399        101000
                                     Total for Vendor:      2,073.75

 45970         999999 SKYLAR EBERHART                      3,990.00
 29 2ND ST W
       1201 05/29/24 4' CEDAR FENCE INSTALL              3,990.00                              1000     410100    399        101000
                                     Total for Vendor:      3,990.00

 45966           3214 STALKER RADAR                        1,775.00
 PATROL COUNTING UNIT/PATROL ATTENA/REMOTE CONTROL/TUNING FORKS/ANTENNA
 CABLES/CABLE KIT/PATROL MANUAL/MOUNTED RADAR/36 MONTH WARRANTY

       438458 05/17/24 PD- PATROL EQUIPMENT/ANTENNA      1,775.00                              4020     420100    940        101000
                                     Total for Vendor:      1,775.00

 46000           1653 SUPER 1 FOODS                           41.64
       2684254 05/29/24 FD- DISH SOAP/GLASS CLEANER         12.76                              1000     420400    220        101000
       2675082 05/20/24 SWR- WATER                          25.20*                             5310     430600    222        101000
       3520062 04/25/24 PRK-WATER                            3.68                              1000     460400    220        101000
                                     Total for Vendor:         41.64

 46008           2699 THE MAIL ROOM, INC                     782.38
 INVOICE #D119887 & D120021
       D119887 05/13/24 PD-MAIL SRVS 4/29-5/9/24            12.64                              1000     420100    310        101000
       D119887 05/13/24 FIN-MAIL SRVS 4/29-5/9/24           16.58*                             1000     410500    310        101000
       D119887 05/13/24 WTR-MAIL SRVS 4/29-5/9/24          180.95                              5210     430500    310        101000
       D119887 05/13/24 SWR-MAIL SRVS 4/29-5/9/24          180.95                              5310     430600    310        101000
       D119887 05/13/24 CRT-MAIL SRVS 4/29-5/9/24           67.30                              1000     410360    310        101000
       D119887 05/13/24 PLN-MAIL SRVS 4/29-5/9/24           69.16                              1000     411000    310        101000
       D119887 05/13/24 FD-MAIL SRVS 4/29-5/9/24             0.65                              1000     420400    310        101000
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       D120021 05/27/24 PD-MAIL SRVS 5/13-5/24/24           10.74                              1000     420100    310        101000
       D120021 05/27/24 FIN-MAIL SRVS 5/13-5/24/24          21.75*                             1000     410500    310        101000
       D120021 05/27/24 WTR-MAIL SRVS 5/13-5/24/24          63.73                              5210     430500    310        101000
       D120021 05/27/24 SWR-MAIL SRVS 5/13-5/24/24          63.73                              5310     430600    310        101000
       D120021 05/24/24 CRT-MAIL SRVS 5/13-5/24/24          72.62                              1000     410360    310        101000
       D120021 05/24/24 PLN-MAIL SRV 5/13-5/24/24           21.58                              1000     411000    310        101000
                                     Total for Vendor:        782.38

 46006           1623 THE UPS STORE #4515                     38.58
       021867 05/28/24 PD-EVIDENCE SHIPPING                 12.67                              1000     420100    310        101000
       21345 04/27/24 PD-EVIDENCE SHIPPING                   6.62                              1000     420100    310        101000
       20954 04/03/24 PD-EVIDENCE SHIPPING                   6.62                              1000     420100    310        101000
       20984 04/05/24 PD-EVIDENCE SHIPPING                  12.67                              1000     420100    310        101000
                                     Total for Vendor:         38.58

 45983           1295 U.S. BANK - SPA LOCKBOX CM9695      59,617.50
 2009 B SEWER, 2009 C SEWER, 2005 WATER AND 2020 WATER
       2592387 05/23/24 SWR-2009 B SEWER PRINCIPAL       9,000.00                              5310     490215    610        101000
       2592387 05/23/24 SWR-2009 B SEWER INTEREST          390.00                              5310     490215    620        101000
       2592388 05/23/24 SWR-2009 C SEWER PRINCIPAL      11,000.00                              5310     490215    610        101000
       2592388 05/23/24 SWR-2009 C SEWER INTEREST        2,460.00                              5310     490215    620        101000
       2592558 05/23/24 WTR-2005 WATER PRINCIPAL        15,000.00                              5210     490210    610        101000
       2592558 05/23/24 WTR-2005 WATER INTEREST            517.50                              5210     490210    620        101000
       2592559 05/23/24 WTR-2020 WATER PRINCIPAL        14,000.00                              5210     490220    610        101000
       2592559 05/23/24 WTR-2020 WATER INTEREST          7,250.00                              5210     490220    620        101000
                                     Total for Vendor:     59,617.50

 45998           2649 WARD DIESEL FILTER SYSTEMS           1,070.00
 FEMA GRANT
       7091 05/20/24 FD-431/457 FILTER REPLACEMENT       1,070.00                    20006     1000     420400    361        101000
                                     Total for Vendor:      1,070.00

 46002             84 WESTERN BUILDING CENTER                185.04
       41838614 05/29/24 SWR- 1/4" BRASS TEE                 7.49                              5310     430600    240        101000
       41819791 05/16/24 PRK- COUPLING/ELBOWS                9.97                              1000     460400    240        101000
       41818972 05/16/24 PRK- UNION/NIPPLE/ELBOWS           54.92                              1000     460400    240        101000
       41823791 05/20/24 SWR-ASSORTED FASTENERS              1.60                              5310     430600    240        101000
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05/31/24                                               CITY OF COLUMBIA FALLS                                   Page: 8 of 10
15:02:33                                                Claim Approval List                                Report ID: AP100V
                                                  For the Accounting Period:  5/24

    *  ... Over spent expenditure

————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
Claim/  Check           Vendor #/Name/               Document $/     Disc $                                                   Cash
                Invoice #/Inv Date/Description         Line $                          PO #    Fund Org Acct   Object  Proj  Account
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
       41828619 05/22/24 SWR-HAND NUT DRIVER                 7.49*                             5310     430600    220        101000
       41828771 05/22/24 POOL-ASSORTED FASTENERS             0.63                              1000     460445    240        101000
       41829315 05/22/24 POOL-BRASS PLUG                     7.73                              1000     460445    240        101000
       4182955 05/22/24 POOL-VALVE SHARKBITE                25.28                              1000     460445    240        101000
       41828765 05/22/24 POOL-SHARKBITE ADAPTER             31.06                              1000     460445    240        101000
       41830510 05/23/24 POOL-ANCHOR VYNIL                   8.39                              1000     460445    240        101000
       41832419 05/24/24 STR-18 GALV NARROW STPL            13.49                              2500     430200    220        101000
       41785580 04/26/24 FAC-SHOVEL 28" HANDLE              16.99                              1000     411200    212        101000
                                     Total for Vendor:        185.04

 45999           3249 WESTERN WEED CONTROL                   300.00
       2530 05/10/24 FD-STA 42 WEED CONTROL                300.00                              1000     420400    399        101000
                                     Total for Vendor:        300.00

 46003           3250 Z&Z SEAL COATING INC                49,285.55
       052324 05/23/24 CRACK SEAL PROJECT               49,285.55                              2820     430200    399        101000
                                     Total for Vendor:     49,285.55
                                       # of Claims    47      Total:  164,302.35      # of Vendors    47
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05/31/24                                               CITY OF COLUMBIA FALLS                                   Page: 9 of 10
15:02:34                                              Fund Summary for Claims                              Report ID: AP110
                                                  For the Accounting Period:  5/24

————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
              Fund/Account                                 Amount
————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————————
 1000 GENERAL FUND
   101000 CASH/CASH EQUIVALENTS                                  37,936.42
 2394 BUILDING CODE ENFORCEMENT FUND
   101000 CASH/CASH EQUIVALENTS                                     160.00
 2500 SPECIAL STREET MAINTENANCE DISTRICT FUND
   101000 CASH/CASH EQUIVALENTS                                     368.80
 2820 GAS TAX FUND
   101000 CASH/CASH EQUIVALENTS                                  49,285.55
 4020 CAPITAL PROJECTS FUND - General
   101000 CASH/CASH EQUIVALENTS                                   1,775.00
 5210 WATER ENTERPRISE FUND
   101000 CASH/CASH EQUIVALENTS                                  42,660.72
 5310 SEWER ENTERPRISE FUND
   101000 CASH/CASH EQUIVALENTS                                  32,115.86

                                               Total:           164,302.35
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05/31/24 CITY OF COLUMBIA FALLS Page: 10 of 10
15:02:34 Claim Approval Signature Page Report ID: AP100A

For the Accounting Period:  5 / 24

Council Meeting Date:__________________

Claims Submitted to Council:$____________________

Claims Denied/Withheld by Council Finance Committee:$_______________ Claim #'s:_________________

Prepared By:  Shawn Bates, Finance Director

___________________________________________

Approved by Susan M. Nicosia, City Manager

____________________________________________

City Council to Approve by motion on consent agenda

06/03/24

164,302.35

S. Bates

S. Nicosia

These claims include the following large claims:
MT Fence (Kreck Park) $4,484.
Z and Z Crack Filling $49,285.55
US Bank wtr/swr Revenue Bonds $59,617.50
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CITY OF COLUMBIA FALLS 
CITY COUNCIL REGULAR MEETING- MINUTES 

HELD MAY 20, 2024 

 May 20, 2024 Page 1 

   
Mayor Barnhart called the meeting to order at 7:00 p.m. 
 
ROLL CALL: Councilor King, Councilor Lovering, Councilor Robinson, Councilor Shepard, and Mayor Barnhart. 
Absent: Councilor Price and Councilor Piper 
Also present: City Manager Nicosia, City Clerk Staaland and Police Chief Peters. 
 
PLEDGE OF ALLEGIANCE 
 
APPROVAL OF AGENDA: Councilor Lovering motioned to approve the agenda, seconded by Councilor Shepard 
and the motion carried.  
 
CONSENT AGENDA: Councilor King made motion to approve the consent agenda noting all claims appeared to 
be in order, seconded by Councilor Shepard with council voting as follows. Ayes: Robinson, Shepard, King, 
Lovering and Barnhart. 
Approval of May 20, 2025, Claims - $399,442.95 
Approval of May 10, 2024, Payroll Claims - $105,531.83 
Approval of May 6, 2024, Special Payroll Claim - $1,447.26 
Approval of Regular Council Meeting Minutes - May 6, 2024 
Approve Change Order # 3 - - 12th Ave West - Sandry Construction (Cancels remaining contract items) and 
authorize City Manager to execute. 
Approve Change Order # 1 - Sidewalk and Improvement Project - Knife River and authorize City Manager to 
execute. 
 
PRESENTATION: 
Local Government Review/Study Commission - June Ballot 
City Manager Nicosia reported that the Local Government review question is on the June election ballot. The 
local government review is constitutionally required every 10 years as in Article XI, Section 9 of the 1972 
Montana Constitution therefore the City Council was required to put the question before voters on whether 
the citizens would like a review. Election Day is June 4, 2024. 
This is an opportunity for citizens to review their city’s powers and form of government and to make 
recommendations for changes to their structure of government. The study does not include personnel, fees, 
taxes, etc. noted Nicosia.  
If a majority of voters say no, the process ends. If a majority of voters say yes, a three-member commission 
will be elected in November to examine and submit recommendations to the public. The commission would 
begin work in 2025 and in 2026 the voters accept or reject the commission’s recommendations.  
As calculated for the ballot, the cost of the study commission would not exceed $55,000, funded by a 
permissive levy. The City would incur additional costs paid for out of the General Fund for support of the 
commission. Nicosia noted that the Flathead County Election website reported that all Columbia Falls 
precincts will vote at the Senior Center on Nucleus Avenue. 
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CITY OF COLUMBIA FALLS CITY COUNCIL REGULAR MEETING- MINUTES HELD ON MAY 20, 2024 
 

 May 20, 2024 Page 2 

UNFINISHED BUSINESS:   
Review of Development Proposal - RR Street Property 
The Parks Committee met on Tuesday, May 14, 2024, and reviewed the proposed development plan for 
Habitat Housing on the RR Street Property. The Committee is recommending approval of moving forward with 
the Planning/Zoning actions that are required for the proposed development. The Parks Committee preferred 
option 3, substantial parkland development on the west side with seven housing units on the east side. The 
question for the council is do you want to move forward with the necessary planning and zoning actions. It 
does take a Growth Policy map amendment, a subdivision plat and zone change.  
 
Councilor Lovering noted the park area is shown as a concept and would not include a water feature, but the 
size is accurate. 
 
Mayor asked if they are single family homes. Nicosia said yes, they will be built as townhomes with a yard and 
a shared common wall but all on individual lots. 
  
Mayor Barnhart asked when they develop the park are they going to put in parking for the neighborhood or is 
it a private park. City Manager Nicosia said it is not a private park, it would be a public park with typical park 
amenities and the parking, whether on street or as developed will be addressed; Nicosia noted that the street 
is a full 70’ width. 
 
Councilor Lovering motioned to move forward with the proposed plan, seconded by Councilor Robinson with 
council voting as follows. Ayes: Shepard, King, Lovering and Robinson. Noes: Barnhart. 
 
NEW BUSINESS:   
Adopt 2025 FY City-Share Health Insurance Premiums 
Mayor Barnhart asked how many times health insurance has increased in the last 5 years; from his recollection 
it would be about 25%.  
City Manager Nicosia said the insurance premiums have increased nine percent for the last two years; along 
with prior increases of 7 percent and 5.5 percent. Staff looked at this increase in terms of dollars; we can put 
money into insurance without paying the fringe benefits on employee wage increase. With this proposal the 
city is paying 89.68 % and the employees paying 10.3%. This is the recommendation from the insurance 
committee consisting of Teamster representative Matt Cox, FOP representative Craig McConnell, non-union 
representative Barb Staaland and City Manager Nicosia.  
 
Councilor Shepard motioned to adopt the 2025 FY city share health insurance premiums, seconded by 
Councilor Robinson and the motion carried unanimously.  
 
Review of City's 2023 Water Consumer Confidence Report (CCR) 
City Manager Nicosia said every year by June the City must publish the Consumer Confidence Report. The 
bottom line is the City’s water meets or exceeds the federal and state requirements. The City has no failed 
samples and will continue routine testing along with the additional testing requested by the City Council due 
to the City’s proximity to CFAC. Once approved by DEQ, this report will be posted in the newspaper, on the 
City’s bulletin board and on the City website. Nicosia reviewed the annual report with the Mayor and Council.  
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CITY OF COLUMBIA FALLS CITY COUNCIL REGULAR MEETING- MINUTES HELD ON MAY 20, 2024 
 

 May 20, 2024 Page 3 

ORDINANCES / RESOLUTIONS:  
Resolution # 1916 - A Resolution of the City Council of Columbia Falls, Montana Establishing Fees for the Use 
of the City's Pool for the 2024 Season 
 
City Manager Nicosia said the Parks and Pool Committee reviewed the pool use and lesson fees. Staff 
recommends raising the swim lesson fees to $40 in city and $50 out of city, a repeat class is $30 in city and $38 
out of city. The committee agreed to eliminate private lessons. Lesson sign-up will provide for Columbia Falls 
residents (within CFHS boundary) to have a priority sign-up schedule.  
 
Councilor Robinson motioned to adopt Resolution # 1916, seconded by Councilor Shepard with council voting 
as follows. Ayes: King, Lovering, Robinson, Shepard, and Barnhart. 
 
Resolution # 1917 - A Resolution of the City Council of the City of Columbia Falls, Montana Adopting the 
Columbia Falls Public Participation Plan 
City Manager Nicosia said as required with the adoption of SB 382, the City Planning Commission held a public 
hearing on Thursday, May 9, 2024, and upon conclusion of the hearing, the Planning Commission 
recommended the adoption of the Columbia Falls Public Participation Plan by City Council.  
 
Councilor Shepard asked how they are going to manage the Facebook disaster. Nicosia said there are many 
means and methods of communication, it may or may not include Facebook but other forms of social media. 
The City does not post official information on others Facebook pages. The City will post the adopted Public 
Participation Plan on the city website with the Planning and zoning documents. When the City hire 
consultants, they will utilize social media methods for communication.  
 
Mayor Barnhart asked if the City Planning Commission should report to the Council monthly so the Council can 
be informed on upcoming projects. The City Manager said the Planning Commission operates in the same 
manner as the Planning Board; they will continue making recommendations to Council. The City Planning 
Commission meeting packets and minutes are on the City website. The City Planning Commission has no 
stand-alone authority to approve or deny; they only make recommendations to the Council. Nicosia noted 
that the council will approve the Growth Policy work plan as well as hiring any consultants for working on the 
required components including the housing study, and water and sewer preliminary engineering reports which 
will all require budget authority. 
 
Councilor Shepard made motion to adopt Resolution # 1917, seconded by Councilor Lovering with council 
voting as follows. Ayes: Lovering, Robinson, Shepard, King, and Barnhart. 
 
CITY MANAGER REPORT: 
Solid Waste Board Appointment effective July 2024 
City Manager Nicosia said the City Council will need to appoint a city representative to serve on the Solid 
Waste Board effective July 1, 2024, since she is the current representative. The meetings are on the fourth 
Tuesday of every month at 3:00 p.m. On the June 3rd agenda, Council will recommend a replacement and the 
letter of recommendation will then go the Flathead County commissioners for appointment.  
Nicosia also reported that the water/sewer account changes are almost complete and, as noted on the claims 
report, the renter deposits have been refunded.  
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CITY OF COLUMBIA FALLS CITY COUNCIL REGULAR MEETING- MINUTES HELD ON MAY 20, 2024 
 

 May 20, 2024 Page 4 

Nicosia also reported that the Raise Grant RFP for engineering is due Tuesday May 28, 2024. There were nine 
engineers representing seven different firms expressing interest. The Public Works committee will join city 
staff in reviewing the results. 
Teamster and FOP wage openers are coming up this month, we meet on the 22nd with Teamsters and the 30th 
with FOP, reported Nicosia. 
Nicosia noted that the City has not had a formal water and sewer rate study done in some time; we know the 
rates must increase. The cost of the study is based on the scope, i.e., utility rates, plant investment fees. 
Nicosia stated that it is better to have small incremental rate increases than a necessary large increase at one 
time. Nicosia noted that the Public Works Committee discussed at their meeting last week and concurred that 
a study is needed. Nicosia will put out an RFP for a rate study.  
Nicosia reported she was recently awarded the 2024 University of Montana MPA Distinguished Alumni of the 
year. Nicosia said she was very honored and humbled to have received this recognition. 
 
MISCELLANEOUS  
Police Department - April Activity 
Correspondence 
 
ADJOURN: Councilor Lovering motioned to adjourn, seconded by Councilor Shepard and the meeting 
adjourned at 7:55 p.m. 
 
________________________________ 
Mayor 
 
________________________________ 
City Clerk 
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LABOR 
AGREEMENT 

 

 

TEAMSTERS UNION LOCAL NO. 2 
and 

CITY OF COLUMBIA FALLS, MONTANA 
 

 
 

This Agreement is made  and entered into between Teamsters, Chauffeurs, 

Warehousemen  and Helpers Union, Local No. 2, affiliated with the International 

Brotherhood  of Teamsters,  Chauffeurs, Warehousemen and Helpers Union of America, 

hereinafter referred  to as the "Union"; and the City of Columbia Falls, Montana, 

hereinafter referred to as the "City". 
 
 
 

ARTICLE 1: MANAGEMENT RIGHTS AND BARGAINING UNIT 
 

A.  Management Rights: All rights to manage the City's operations and to direct the 

work of the employees of the City are vested exclusively in the City, subject only to 

the limitations of this Agreement and Law. 

 
B.        Work Protection: The City agrees  that it will not employ  part-time or casual 

employees  to deprive  regular  employees  of  overtime  on  holidays,  regular  

work  days  and  for  special events. This provision does not intend to obviate 

management rights to determine the number of or need for additional employees 

whenever they deem it necessary or expedient to supplement the regular work 

force. 

 
C.   Recognition: The City recognizes the Union as the exclusive representative for 

all   employees of the City's water, street, and sewer departments; excluding 
supervisors, guards, confidential employees, short-term, probationary and all 
other employees. Short-term employees shall not be used to reduce the schedule 
of permanent employees. 

 
 
 

ARTICLE 2: UNION SECURITY 

 
 A.  The Union shall abide by all applicable laws with respect to membership.  The 

amount of initiation fees or monthly dues shall be determined solely by the 

Union. The Union shall provide the City with a monthly invoice.  

 

  The Union shall indemnify, defend, and hold the Employer  (City) harmless 

against any claim made and against any suit instituted against the Employer 

(City), including attorney’s fees and costs of defense thereof, on account of any 

action taken in accordance with this Article.  

 
B.   Information: At the request of the Union, the City shall advise the Union of the names 

and dates of employment of new employees on the City's payroll. 
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   C.   Physical Examination:  Prior to commencing work, the prospective employee shall be 

   required to pass a physical examination approved by the City by a medical doctor 
   designated by the City. The cost of such examination, if required, shall be paid by the 
   City. 

 
 D.   Commercial Driver’s License: Employees who are required to obtain special driver's 

licenses (commercial driver’s licenses) as a condition of their employment will be 

compensated by the City for the cost of such licenses. 
 
 
 

ARTICLE 3: MAINTENANCE OF STANDARDS 

 
All matters relating to wages, hours, fringe benefits, and other conditions of employment shall 

be maintained at not less than the highest standards in effect at the signing of this 

Agreement.  The City agrees not to enter into any agreement or contract with the members 

of this bargaining unit, individually or collectively, which in any way conflicts with the terms 

and provisions of this Agreement. 
 

ARTICLE 4: UNION ACTIVITY 
 

The City reserves the right to discharge any employee for just cause, provided however that no 
employee will be discharged or disciplined because of the employee’s membership in a protected 
class or participation in lawfully protected union activities. 

 
 
 

ARTICLE 5: HOURS OF WORK AND OVERTlME 

 
A.  Overtime: All work performed in excess of eight hours in any day or forty hours in any 

work week shall be at the rate of time and one-half the employee's regular rate. 

 
B.  Schedule: Normally, employees will be scheduled to work from 8:00 AM to 5:00 PM 
 Monday through Friday, except for Sewer Plant employees and in cases of an 
 emergency or extenuating circumstance.  An earlier starting time may be allowed 
 between the hours of 6:00 a.m. to 8:00 a.m. For as long as the City determines it to 
 be productive, one or more employees may be assigned to a work week consisting of 
 four  ten-hour days. During such work weeks, overtime shall be paid only after 10  hours 
 of work in any day or 40 hours in the work week. As much advance notice as is 
 reasonably possible will be given on a change of a regular scheduled shift.  This in  no 
 way restricts the City from changing shifts on a temporary basis to cover 
 emergencies and extenuating circumstances. 
  
C.  Call Back: Those called back to work or called out for work, will be paid time and one 

half (1 ½) hourly wage, for a minimum of three hours. 
 

 D.  Preferential Assignment: The City will make its best effort to employ bargaining unit 
members prior to nonmembers for snow removal and sanding operations or other conditions 
that may arise during the term of this Agreement. 
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    E.   Higher Classification Pay: Employees working in a higher paid classification for more than 
four consecutive hours shall be compensated at the higher rate for all hours worked at the 
higher classification. 

 
F.          Compensatory Time: The City may credit up to but not more than 160 hours of work over 

40 in standard work weeks to compensatory time. Compensatory time is credited at time 
and one-half the hours worked over 40 in standard work weeks, and is available to use as 
time off with pay by the employee. The employee may use accumulated compensatory 
time credits with at least two weeks prior notice except in the case of an emergency or 
when such use would create an undue burden on the City. All requests shall be on the 
standard leave request form, and shall be submitted to the employee's immediate 
supervisor. The employee has the right to preserve compensatory time credits. Should the 
employee have credits remaining upon termination, he/she shall be paid in cash for all 
such time at his/her regular rate of pay at the time of termination. The City may cash out any 
or all compensatory time credits on or about January 1 and/or July 1 of each year. 

 
 
 

ARTICLE 6: LEAVE OF ABSENCE 

 
Leaves of absence shall be regulated and determined by state and federal law. Maternity leave shall 
be granted in accordance with Sections 49-2-310 and 311, MCA. When on leave of absence, an 
employee may maintain existing medical and life insurance at his/her own expense subject to any 
City contribution that may be required by law. 
 
 

ARTICLE 7: SICK LEAVE 
 
 A.     Sick leave shall be granted in accordance with state law, Section 2-18-618, MCA which 

shall be controlling in the event of a conflict with any provision in this Agreement. 
 
B.  Use: Subject to approval of the De p a r t me n t  He a d , the employee may take sick 

leave, aside from personal illness, for the following reasons. 
 

1. Serious affliction of one of the employee's immediate family requiring the 
employee's presence (not to exceed five days per occurrence); 

 
2.  Death in the employee's immediate family (not to exceed five days per occurrence); 

 
3.  Attendance at the funeral of a fellow City of Columbia Falls employee or 

attendance at the funeral of a close personal friend. However, the use of sick leave 
for funerals in this paragraph shall not exceed four hours per funeral or eight hours 
per month. 

 
4.     The immediate family consists of the employee's spouse, child, father, mother, 

brother, sister, grandparents, or guardian, or relative of employee's wife or 
husband in like degree. 

C.  Donation: An employee of the City may, at his or her discretion,  donate  not more 

than 40 hours  of his or her available  sick leave  credits to another  City employee  in 

any calendar year who is in need and has exhausted  his or her own sick and annual 

leave due to the employee's personal illness. The sick leave donor must retain at least 
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40 hours sick leave in h1s or her personal bank after the donation.  The aggregate total 

of such sick leave that may be donated shall not exceed 90 days annually.  Any 

donor shall notify the City Clerk/Payroll Officer on forms provided by the City of his or 

her intention to make such donation. The donor and recipient will need to notify the 

City Clerk/Payroll Officer of the requested sick leave transfer five working days before 

the pay day in order to have such credits applied for that pay period. Any unused 

sick leave shall be returned to the donor (or donors) on a prorated basis 

 
D.  Family and Medical Leave: If Family and Medical Leave Act benefits are applicable, 

when an employee is absent for reasons that qualify under the FMLA, the City shall 

notify the employee in writing of the starting date of such leave and advise the 

employee of the rights under the Act and any additional requirements or 

responsibilities of the employee while on such leave. Employees shall use available 

sick leave concurrently and may use any other paid leave available after paid sick 

leave has been exhausted. 
 
 
 

ARTICLE 8: HOLIDAYS 

 

  A.  Holidays: Employees shall have the following paid holidays per state law: 
 

   1.  New Year's Day   7.  Veterans Day 

                 2. President's Day   8.  Thanksgiving Day 

   3.  Martin Luther King's Birthday 9.  Friday after Thanksgiving 

   4.  Memorial Day            10.  Christmas Day 

   5.  Fourth of July             11.  Columbus Day 
   6.  Labor Day             12.  State General Election Day 

       

 

The actual calendar day on which a holiday occurs will be deemed that holiday for an 
employee who is scheduled or called in and works on such day. For all others a holiday 
which occurs on a Saturday shall be observed the preceding Friday, and a holiday 
which occurs on a Sunday shall be observed the following Monday. 

 
B.  Compensation: To qualify for any holiday compensation, an employee must be in pay 

status on his or her last regularly scheduled working day immediately before the 

holiday or on his or her first regularly scheduled working day immediately after the 

holiday. 

 
1.   Holiday Pay: An employee will be paid for eight hours at his or her regular 

rate for each holiday, which shall be prorated for part-time employees based on 

the time worked during the work week in which the holiday occurs. 

 
2.  Work a Holiday: An employee who is scheduled and works on a holiday will be 

paid time and one-half for all hours worked. When such work is not scheduled 

in advance, the employee will receive such pay for a minimum of three hours. 

 
3.   Scheduled Day Off: An employee who is scheduled for a day off on a holiday 
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is entitled to receive a day off with pay either on the day preceding the holiday or 

on another day following the holiday in the same pay period or as scheduled by 

the employee and the employee's supervisor, whichever allows a day off in 

addition to the employee's regularly scheduled days off. 

 
 
 C. Leave During A Holiday: Should an employee be on authorized leave when a holiday 

occurs, that holiday shall not be charged against his/her leave. 
 
 D. Employees working a four (4) ten (10) hour schedule shall be paid for ten (10) hours on any 

recognized Holiday that occurs during that schedule. 
 
 

ARTICLE 9: VACATIONS 

 
Vacation leave shall be granted in accordance with state law, Section 2-18-611 – 617, MCA, 
which shall be controlling in the event of a conflict with any provision of this Agreement. 

 
 
 

ARTICLE 10: SENIORITY 
 

A.     Seniority: The seniority of employees shall be on a Department basis of employees 
covered by this Agreement. An employee shall not acquire seniority until he/she has 
been retained in the service of the City for at least sixty days, but after such time his/her 
seniority shall be computed from the first day of hire. In the event of layoffs due to a 
reduction in the work force, the employees with the least seniority shall be the first laid 
off, and the employees within their department shall be the first offered re-employment. 

 
B.   Application of Seniority: All relative factors being equal such as ability, experience and 

competency, the principle of seniority shall prevail in layoffs, schedule of vacations, 
holidays and job openings or vacancies by the Public Works Department.  Each 
department shall post a seniority list, and the City agrees to recognize the order of 
employment. When a vacancy occurs, the City agrees to post a list in all departments 
for five days (exclusive of Saturday and Sunday). During this time, the City may fill such 
job openings or vacancies by seniority. 

 
C.   Layoff Rights: Current employees or employees on layoff may apply for new openings 

or vacancies in the Unit and the City shall have the final decision based on ability, 
education, training experience and seniority. 

 
D.  Termination of Seniority: Seniority shall terminate if the employee is discharged for 

just cause, if the employee quits voluntarily, or if the employee fails to accept and report 
for work within ten work days after written notification. 

 
 

ARTICLE 11: SAFETY 
 

The City will continue to make every reasonable effort to provide safe and healthful conditions 
of work for all such employees and will continue to provide protective equipment in accordance 
with state and federal laws and regulations. Protective equipment required by law shall be 
provided without cost to the employee. 
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ARTICLE 12: PROBATION, DISCIPLINE AND DISCHARGE 

 
A.  Probation: An employee will be deemed probationary during the first 2,080 hours 

actually worked since the last day of hire with the City, but not longer than one year. 

 
B.  Discipline and Discharge: 

 
1.  Just Cause: The City will not discipline or discharge a nonprobationary employee    

without just cause. 
 

2.   Warnings: A warning letter will be removed from an employee's official personnel file 
six months from the date of the warning unless there is an ongoing problem. 

Documents so removed will be stored in a separate file in the personnel office and 
used only in support of future punitive action. 

 
 

ARTICLE 13: GRIEVANCE PROCEDURE 
 

A. Definitions: An employee or the Union may file a grievance alleging the City's incorrect 
interpretation and/or application of any provision contained in this Agreement. However, an 
allegation of the violation of a statute or regulation shall be processed through the 
complaint procedure provided by such statute or regulation and not this procedure. 

 
B.  Informal Discussion: Before proceeding to Step 1 of the grievance procedure, employees 

shall discuss any issues, acts, or incidents with their immediate supervisor and attempt 
to resolve such issues before they rise to the level of a formal grievance. Should such 
issues remain unresolved, based upon this discussion, the employee may then proceed 
to Step 1 of the formal grievance procedure. 

 
C. Procedure: In the settlement of a grievance under the terms of this Agreement, the 

following procedure shall be observed: 

 
Step 1 - The employee shall present his/her grievance, in writing, on the form provided 
as Addendum A, to his/her immediate supervisor or department head not later than 
fourteen calendar days after the act or incident giving rise to the grievance occurred. 
The written grievance shall be signed by the grievant and Union shop steward or Business 
Representative. 

 
Step 2 - If not later than fourteen calendar days from the date on which the grievance 
was presented to the supervisor or department head, the employee has not received 
what he/she considers to be a fair and satisfactory resolution to the grievance, he/she 
may, not later than seven calendar days thereafter, notify the City Manager of his/her 
grievance. In case of prolonged absence of the City Manager, as during vacation, the 
employee must notify the City Manager not later than seven calendar days from the City 
Manager’s return. 
  

 Step 3- The City Manager will make an appointment with the employee (and his Union 
representative if the employee so requests) for a mutually convenient appointment and hear 
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the grievance not later than fourteen calendar days from the date on which notification from 
the employee was received. Not later than seven calendar days after hearing the grievance, 
the City Manager will render a final decision in the case and inform the aggrieved 
employee of his decision. 

 
D.  Default: If the grievance is not appealed to the next step within the specified time limits, it 

shall be considered settled on the basis of the City's answer, but such settlement shall not 
constitute a precedent in any other case. If a grievance is not answered by the City within 
the specified time limits, the Union may advance the grievance to the next step of the 
procedure in accordance with the applicable time limits. 

 
E.  Time Limits: No grievance shall be considered unless each step has been taken within 

the time provided in this Article, unless mutually agreed to by both parties in writing. 
 

F. Written Form: All answers, appeals, extensions, referrals, and request for meetings pertaining 
to written grievances shall be in writing. 

 
G. Arbitration: Subject to the other provisions of this Agreement, a grievance as defined in 

Article 14 which has not been satisfactorily settled at Step 3 of the grievance procedure 
may be submitted by the Union, but not by an individual employee, to arbitration as set 
forth in this Article. 

 
1.  Not later than seventeen calendar days of the receipt of the answer of the C i t y  

M a n a g e r  or his/her designee, the Union, if it desires to arbitrate the matter, shall 
give written notice to the City. 

 
2.  Should the Union properly announce its decision to arbitrate the matter, the Union 

shall request the Montana Board of Personnel Appeals to furnish a list of seven 
names of arbitrators qualified to hear the dispute. The selection of a neutral arbitrator 
shall be determined by the alternate striking of names, the party to strike first shall be 
determined by lot. 

 
3.  Unless otherwise agreed to by the City and the Union, the Arbitrator shall 

render his/her decision in writing. If such decision is in conformity with the powers 
granted the Arbitrator herein, it shall be final and binding upon the parties. The sole 
function of the Arbitrator shall be to interpret the express terms of this Agreement 
and apply them to the specific facts presented at the hearing. The arbitrator shall 
have no power or authority to change, amend, modify, ignore, add to, delete from, or 
otherwise alter this Agreement; nor to go beyond the issue raised by the original 
grievance, nor to determine a grievance the cause of which arose prior to the date 
of the execution of this Agree ment. 

 
4.  The expense of arbitration shall be equally borne by the parties to arbitration. 

 
5.  It is the intention of the parties that this Article shall provide a peaceful method of 

adjusting grievances so that there shall be no suspension or interruption of normal 
operations as a result of such grievances. The parties shall act in good faith in 
proceeding to adjust grievances in accordance with the provisions of this Article. It 
is agreed that there shall be no work stoppage or lockouts pending the completion 
of the grievance procedure 
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ARTICLE 14: JURY AND WITNESS DUTY 

 
Each City employee who is under proper summons as a juror or witness shall collect all fees 
and allowances payable as a result of the service and forward the fees to the appropriate 
accounting office. Fees shall be applied against the amount due the employee from his/her 
employer. However, if an employee  elects to charge his/her time off against his/her annual 
leave, he/she  shall not be required to remit his/her fee to his/her employer. In no instance is 
an employee required to remit to his/her employer any expense or mileage paid by the court. 
Employers may request the court to excuse their employees from jury or witness duty if they 
are needed for the proper operation of a unit of the City. 

 
ARTICLE 15: REPRESENTATIVES 

 
The Union will designate to the City the names of those who are designated as stewards. An 

employee's right to representation shall be governed by Weingarten and its progeny. A copy 

of this Agreement may be posted in a conspicuous place at the City shop by the Union. 
 
 
 

ARTICLE 16: WAGE SCHEDULES AND REGULATIONS 

 
A. Wage:  Section B to this Agreement outlines the wage schedule for all employees of the 

City Public Works Department for the 2022-23 Fiscal Year. The City is proposing wage 
openers for the 2023-24 and 2024-25 Fiscal Years due to the current economic volatility. 
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B.  Wage Schedule: July 1, 2022 through June 30, 2023: 

 

 
 

 

Grade 10 - Operator 1 

 

Grade 11 - Operator 2 – 5+ years of service or .25 CEC’s** 

 

Grade 12 - Operator 3 – 10+ years of service or .50 CEC’s** 

 

Grade 13 – Lead Operator 

 

 

** All credits are approved in advance by the City Public Works Director and must directly relate to the operator’s job description 

 

 

 

 

 

 

Current year
 TEAMSTERS

22-23 te

Grade Entry Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14

10 - Operator 1 20.43 20.84 21.26 21.68 22.11 22.56 23.01 23.47 23.94 24.42 24.90 25.40 25.91 26.43 26.96

11- Operator 2 21.97 22.41 22.85 23.31 23.78 24.25 24.74 25.23 25.74 26.25 26.78 27.31 27.86 28.42 28.98

12 -Operator  3 23.61 24.08 24.57 25.06 25.56 26.07 26.59 27.12 27.66 28.22 28.78 29.36 29.95 30.54 31.16

13 - Lead 25.50 26.01 26.53 27.06 27.60 28.16 28.72 29.29 29.88 30.48 31.09 31.71 32.34 32.99 33.65

Grade Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25 Step 26 Step 27 Step 28 Step 29 Step 30

10 - Operator 1 27.50 28.05 28.61 29.18 29.76 30.36 30.96 31.58 32.22 32.86 33.52 34.19 34.87 35.57 36.28 37.01

11- Operator 2 29.56 30.16 30.76 31.37 32.00 32.64 33.29 33.96 34.64 35.33 36.04 36.76 37.50 38.24 39.01 39.79

12 - Operator 3 31.78 32.41 33.06 33.72 34.40 35.09 35.79 36.50 37.23 37.98 38.74 39.51 40.30 41.11 41.93 42.77

13 - Lead 34.32 35.01 35.71 36.42 37.15 37.90 38.65 39.43 40.21 41.02 41.84 42.68 43.53 44.40 45.29 46.19
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Wage Schedule:  July 1, 2023 through June 30, 2024: 

 

 
 

 

 

 

Grade 10 - Operator 1 

 

Grade 11 - Operator 2 – 5+ years of service 

 

Grade 12 - Operator 3 – 10+ years of service 

 

Grade 13 – Lead Operator 

 

 

 

 

 

 

 

 

 

 

23-24 te

Grade Entry Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14

10 - Operator 1 21.45 21.88 22.32 22.76 23.22 23.68 24.16 24.64 25.13 25.64 26.15 26.67 27.21 27.75 28.30

11- Operator 2 23.07 23.53 24.00 24.48 24.97 25.47 25.98 26.49 27.02 27.57 28.12 28.68 29.25 29.84 30.43

12 -Operator  3 24.79 25.29 25.79 26.31 26.84 27.37 27.92 28.48 29.05 29.63 30.22 30.83 31.44 32.07 32.71

13 - Lead 27.26 27.81 28.36 28.93 29.51 30.10 30.70 31.32 31.94 32.58 33.23 33.90 34.57 35.27 35.97

Grade Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25 Step 26 Step 27 Step 28 Step 29 Step 30

10 - Operator 1 28.87 29.45 30.04 30.64 31.25 31.88 32.51 33.16 33.83 34.50 35.19 35.90 36.61 37.35 38.09 38.86

11- Operator 2 31.04 31.66 32.30 32.94 33.60 34.27 34.96 35.66 36.37 37.10 37.84 38.60 39.37 40.16 40.96 41.78

12 - Operator 3 33.37 34.03 34.72 35.41 36.12 36.84 37.58 38.33 39.10 39.88 40.67 41.49 42.32 43.16 44.03 44.91

13 - Lead 36.69 37.42 38.17 38.94 39.72 40.51 41.32 42.15 42.99 43.85 44.73 45.62 46.53 47.46 48.41 49.38
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Wage Schedule:  July 1, 2024 – June 30, 2025: 

 

 
 

 

 

 

Grade 10 - Operator 1 

 

Grade 11 - Operator 2 – 5+ years of service 

 

Grade 12 - Operator 3 – 10+ years of service 

 

Grade 13 – Lead Operator 

24-25
Grade Entry Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14

10 - Operator 1 22.31 22.76 23.21 23.67 24.15 24.63 25.12 25.63 26.14 26.66 27.19 27.74 28.29 28.86 29.44

11- Operator 2 23.99 24.47 24.96 25.46 25.97 26.48 27.01 27.55 28.11 28.67 29.24 29.83 30.42 31.03 31.65

12 -Operator  3 25.78 26.30 26.83 27.36 27.91 28.47 29.04 29.62 30.21 30.81 31.43 32.06 32.70 33.35 34.02

13 - Lead 28.35 28.92 29.50 30.09 30.69 31.30 31.93 32.57 33.22 33.88 34.56 35.25 35.96 36.68 37.41

Grade Step 15 Step 16 Step 17 Step 18 Step 19 Step 20 Step 21 Step 22 Step 23 Step 24 Step 25 Step 26 Step 27 Step 28 Step 29 Step 30

10 - Operator 1 30.03 30.63 31.24 31.86 32.50 33.15 33.81 34.49 35.18 35.88 36.60 37.33 38.08 38.84 39.62 40.41

11- Operator 2 32.28 32.93 33.59 34.26 34.95 35.64 36.36 37.08 37.83 38.58 39.35 40.14 40.94 41.76 42.60 43.45

12 - Operator 3 34.70 35.40 36.10 36.83 37.56 38.31 39.08 39.86 40.66 41.47 42.30 43.15 44.01 44.89 45.79 46.70

13 - Lead 38.16 38.92 39.70 40.49 41.30 42.13 42.97 43.83 44.71 45.60 46.52 47.45 48.39 49.36 50.35 51.36
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C.  Step Increases: 
 
 

1. An annual increase shall be granted the year following a successful step increase, 

only with the written authorization of the City Manager, after a recommendation by 

the individual employee's department head to the City Manager. Such a 

recommendation shall be based solely upon the employee's meritorious performance 

of duties as documented by the employee's annual performance evaluation, and the 

length of satisfactory service shall not alone constitute the basis for an annual increase. 

Should the employee’s evaluation not support a step increase, the department head and 

employee will prepare a plan of improvement and provide the plan to the City Manager. 

The employee will then be re-evaluated based on the plan of improvement, but not later 

than 3 months after the initial evaluation.  If the employee’s performance improves 

pursuant to the plan of improvement, the employee will receive the Step increase 

retroactively to the anniversary date. 

 

See MOU dated October 2, 2023 for agreed upon amendments to this section 
 

2. When an employee is promoted to a higher graded position, or if an employee's job 

description is regraded to a higher grade, the following rules shall apply. The effective 

date of such promotion or regrading shall establish a new anniversary date for step 

increases in 1 and 2, above.  
 

A.    The newly graded employee will be granted a step wage amount that is three 
steps higher than the step wage amount paid at the former grade. The procedure 
for implementing the policy is as follows: 

 
Rule 1: With the exception covered in Rule 2 and 3 the following procedure 

shall be used to determine the new pay amount for all positions: 

 

                           a.  Within the current grade, find the nearest higher step amount to the                             
current pay amount- this is Step 1. 

 
b.       Step 3 is equal to the amount two steps above Step1. 

 
c. Within the new grade, find the amount equal to the Step 3 amount or, if an 

equal amount is not present, then the nearest higher step amount above 
Step 3 amount, this is the new pay amount. 

 
Rule 2:  When the employee is still at entry level, no step has been earned 
and the pay amount is the entry pay amount in the new grade. 

 
Rule 3: When the employee is closer than three steps from the end of the pay 
matrix  the  following  procedure  shall  be  used  to  determine  the  new  pay 
amount: 

 
a.     Within the new grade, find the nearest higher step amount to the current 

pay amount - this is Step 1. 

 
b.  Step 3 is equal to the amount two steps above Step 1; this is the new 

pay amount. 
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3. New Employee: 
 
 

a. A step increase to Step 1 shall be granted a new employee after one year of 

employment, only with the written authorization of the City Manager, after a 

recommendation by the individual employee's department head to the City 

manager. Such a recommendation shall be based solely upon the employee's 

successful completion of probation and required training as documented by the 

employee's annual performance evaluation, and the length of satisfactory service 

shall not alone constitute the basis for this increase. 

 

See Memorandum of Agreement amending this section as of October 2, 2023: 

 

b.  At step one, the employee may request a grant of additional steps based upon 

experience or education attained prior to the current employment with this 

employer. Such additional steps may be granted only with the written 

authorization of the City Manager, after a recommendation by the individual 

employee's department head to the City manager. 

 
(1)  Such additional steps may be granted only if the following 

conditions are met in their entirety: 

 
(a)  The prior experience and/or education is shown on, or 

accompanying the job application submitted for the current 
employment; 

 
 

(b)    The prior experience and/or education is documented by the 

employee and verified in writing by the individual employee's 

department head; 

 
(c)     The prior experience and/or education is specifically related 

to the work described for the individual employee's current 

job description. 

 
(2) The employee may be granted additional steps within one of the 

following limits: 

 

(a)    Two additional steps may be granted for prior experience that 

totals at least five years earned with, not more than two 

employers, within a period of six continuous years, or two 

additional steps may be granted for a maximum of one 

associate’s degree earned by the employee from an 

accredited institution. 

 
(b)     Four additional steps may be granted for prior experience 

that totals at least ten years earned with, not more than 
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three employers, within a period of twelve continuous years, 

or two additional steps may be granted for a maximum of one 

bachelor’s degree earned by the employee from an accredited 

institution. 

 
D.  Special Shift: When the City requires a special shift or perform outside the regular shift 
 due to safety conditions, traffic, or other requirements, a temporary shift may be 
 established between the Department Head and the employees. Employees on this 
 temporary shift shall receive eight hours pay for eight consecutive hours worked (exclusive 
 of meal period) and, in addition to their regular rate of pay, receive one dollar per hour 
 premium pay. It is understood that the one dollar per hour premium pay will apply only to 
 those hours worked outside the employee's regularly assigned shift. 
 

ARTICLE 17: OTHER BENEFITS 
 

A.  Insurance: 

 
1.  For the period of this agreement, the City shall determine the insurance carrier and 

shall contribute up to the following amounts per month for each employee enrolled 

in the City’s Medical Insurance Plan: 

 Single Coverage  $  704 (2024 – $764) (2025 - $827) 

 Employee/Spouse  $1,405 (2024 - $1,525) (2025 - $1,651) 

 Employee/Children $1,237 (2024   $1,341) (2025 - $1,451) 

 Family Coverage  $1,944 (2024 - $2,110) (2025 - $2,283) 

 

 An employee that provides proof of insurance will receive $470, less applicable 

state or federal withholding, in the City’s deferred compensation plan. 

 
2.  Proration: Each contribution shall be prorated based on the number of hours 

budgeted for that position for the next fiscal year. 

 
3.  Changes: An employee may make changes to his or her enrollment status 

during the open enrollment period or special enrollment periods established by 

the insurance carrier. 
 

 4.  During the term of this agreement, the City shall determine the insurance carrier 

and the City’s Contribution toward Medical Insurance Coverage. All City 

employees shall enjoy equal medical insurance coverage and contributions as 

recommended by a City-wide Insurance Committee to the City Council for final 

approval. 

 
B.   Meals and Lodging: Meals and lodging will be paid in accordance with City  policy. If 

City policy amounts are changed, these amounts will be changed for  members of 

this bargaining unit. 

 
C. Clothing Allowance: 

1.     Allowance:  On or about each September 1, the City will provide each 

employee a uniform allowance, minus all deductibles. The City will recoup 

through a reduction  of  any payment  due the employee  a prorated  amount  of 

such  allowance should an employee separate from the City within 12 months of 
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the payment of an allowance. 

   September 1, 2022:  $   925 

   September 1, 2023:  $   975 

   September 1, 2024:  $ 1,025 

 

2.  Requirement:  The City may specify what type of shirt, jacket and cap will be 

worn, and an employee's clothing will be kept clean and presentable. The City 

will provide all required patches and logos. 

 

3.   Each probationary employee will receive a prorated uniform allowance based on 1/12 
of the allowance for each whole month of employment between the start month and 
September 1st. The City will recoup through a reduction of any payment due to the 
employee a prorated amount of such allowance should a probationary  employee 
separate from the City within 12 months of the payment of an allowance. 

 

D.        Retirement: The City offers a VEBA program, per the provisions of City policy which may 

be modified from time to time by the City Council. 

 
E. Additional pay for certifications: Employees obtaining and maintaining certifications, licenses 
 or endorsements, at the request of the City, above the required certifications in the adopted 
 job description, shall receive a stipend of $1,000. The stipends will be paid on or about 
 September 1 with the clothing allowance. The City will recoup through a reduction of any 
 payment due the employee a prorated amount of each stipend should an employee separate 
 from the City within  12 months of the payment of a stipend. 

 
 

ARTICLE 18: SAVINGS CLAUSE 

 
The provisions of this Agreement are separable to the extent that if and when a court of last 
resort adjudges any provision of this Agreement in its applications between the City and the 
Union to be in conflict with any law, such decision shall not affect the validity of the remaining 
provisions of this Agreement.  All remaining provisions  shall continue in force and effect, 
provided  further that in the event any provisions are so declared to be in conflict with a law, both 
parties shall meet within thirty calendar days for the purpose  of renegotiating an agreement on 
the provision or provisions  so invalidated. 
 
 

ARTICLE 19: TERM OF AGREEMENT 
 

    A.  Term: This Agreement shall be in full force and effect from the date of ratification of 
this Agreement by the parties or July 1, 2022 through June 30, 2025 except for wage 
openers for the 2023-24 FY and the 2024-25 FY and any mutually agreed upon items. 
Should either party wish to renegotiate this Agreement, it shall give written notice of 
such intent to the other party not later than three (3) months prior to the date last 
written. The parties shall agree to a mutually acceptable meeting schedule upon receipt 
of the written notice. 

 
B.  Notices: Notices as required by this Agreement shall be given by registered mail, 

postage prepaid, deposited in a United States post office in the State of Montana. 

Such notice of service thereof shall be complete for all purposes upon mailing as 

herein stipulated. 
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C. Whole Agreement: It is mutually agreed that this contract sets forth the entire 
 agreement between the parties and during the course of collective bargaining, each 
 party had the unlimited right to offer, discuss, accept or reject proposals, and 
 therefore,  for the term of this contract, no further collective bargaining shall be had 
 upon any  provisions of this Agreement, nor upon any other subject of collective 
 bargaining, unless by mutual consent of the parties hereto. This in no way restricts or 
 prohibits the negotiation period during the term of the contract for renewal of the 
 contract. 
 
 
 
 
 
 

In Witness Whereof, the parties have executed this Agreement as follows: 

 

Date of Ratification: October 2, 2023 

 

 

FOR THE CITY OF COLUMBIA FALLS: 
 
 
______________________________________ 
City Manager 
 
Attest: 
 
___________________________________ 
City Clerk 
 
 
 
FOR THE UNION: 
 
 ________________________________ 
________________________________ 
Business Representative 

Teamsters Union Local No. 2 
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ADDENDUM A - GRIEVANCE REPORT FORM 
 

Date:___________________
 

 

Employer :   
 

My Employer has violated the Agreement between Teamsters Union Local No. 2 and the above named 
 

Employer in the following manner:________________________________________________________________ 
 

  
 

  
 
  

 

  
 
  
 
  

 

This violation applies to the following Articles and/or Sections of the Agreement  
 

  
 

  
 
Relief Requested:_______________________________________________________________ 
 

  
 

  
 

  
 

Date of violation:______________________Date Discussed with supervisor (Art. 13 B): ___________   
 

I affirm the above to be true and correct. Signature: --------------------- 

 

PRINTED Name:   Phone #:_______________________ 

 

Address/City/State/Zip ----------------------------- 
 

  
 
Note: Remember to include all facts including dates, times witnesses. Use reverse if additional space is 
needed. 
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 THE CITY OF COLUMBIA FALLS 
 And 
 THE COLUMBIA FALLS FRATERNAL ORDER OF POLICE LODGE #6 
 
 COLLECTIVE BARGAINING AGREEMENT 
 
This Agreement is made and entered into by and between the Columbia Falls Fraternal Order of 
Police, hereinafter referred to as the "Union," and the City of Columbia Falls, hereinafter referred to 
as the "City," as follows: 
 
 
 GENERAL PURPOSE OF THIS AGREEMENT 
 
The general purpose of this Agreement is to promote harmony among employees, efficiency in 
operations, and provide methods which will further to the fullest extent possible the safety of 
citizens, economy of operations, quality of protection, elimination of waste and protection of life and 
property. It is recognized by this Agreement to be the duty of the Union and the City to cooperate 
fully, individually and collectively, for the advancement of these conditions. 
 
 
 ARTICLE 1 - RECOGNITION 
 
The City recognizes the Union as the Exclusive Representative for all employees of the Police 
Department, excluding confidential employees, supervisors, short-term, and temporary employees. 
 
 
 ARTICLE 2 - UNION MEMBERSHIP 
 
The Union shall abide by all applicable laws with respect to membership. The amount of monthly 
fees or dues shall be determined solely by the Union. The Union shall provide the City with an 
appropriate dues deduction form. 
 
The Union shall indemnify, defend and hold the City harmless against any claim made and against 
any suit instituted against the City, including attorney’s fees and costs of defense thereof, on 
account of any action taken in accordance with this Article.  
 
The City shall deduct union dues from the pay check of each employee twice a month for one-half 
(1/2) of the designated monthly amount and forward it to the Union. 
 
 
 
 ARTICLE 3 - EMPLOYEE GRIEVANCE PROCEDURE 
 
A. A grievance is any dispute regarding the interpretation of the provisions contained in this 

Agreement. 
 
B. The Union will certify in writing to the City all employees designated as Stewards. A Steward 

shall be granted paid release time to attend any meeting requested by the City or required by 
this Agreement that is scheduled during the Steward’s work hours.  A Steward and a grievant 
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 3. 

may be granted paid release time to discuss a grievance during work hours at the discretion 
of the City. 

 
C. Failure to comply with the established formal procedures provided in this Article shall 

constitute a waiver to continue the grievance process by the Union. If the City fails to respond 
to a grievance, it shall be automatically moved to the next step. Time limits may be extended 
through written agreement of the Union and the City. 

 
Process: 

 
Step 1: An employee who has a grievance, shall not later than fourteen calendar days 

of its occurrence, with or without the Steward present, orally discuss the 
grievance with his/her immediate supervisor. If the grievance remains 
unresolved see Step 2. 

 
Step 2: Not later than fourteen calendar days following the oral discussion of the 

grievance, the employee and the steward shall present the grievance to the 
Chief of Police. The grievance shall be presented and responded to using the 
form provided as Addendum B. The Chief of Police shall attempt to resolve the 
grievance and shall report this adjustment in writing to the Steward not later 
than fourteen calendar days of the receipt of the grievance. If the grievance 
remains unresolved: 

 
Step 3: Not later than fourteen calendar days of the date of the Chief of Police's reply, 

the Steward shall present the written grievance, along with the Union's reason 
for non-acceptance to the City Manager or his/her designee. The City Manager 
or his/her designee shall attempt to resolve the grievance and shall respond to 
the Steward not later than fourteen calendar days. 

 
Step 4: If the grievance is not resolved at Step 3, the Union may, not later than fourteen 

calendar days of the City Manager's or his/her designee's response, notify the 
City of the intention to take the grievance to final and binding arbitration. The 
Union shall request the Board of Personnel Appeals to provide a list of seven 
arbitrators. The parties shall, not later than fourteen calendar days of the receipt 
of the list, select the arbitrator by the method of alternately striking names with 
the Union striking the first name. The final name left on the list shall be the 
arbitrator. 

 
The arbitrator chosen will be contacted immediately and asked to start 
proceedings at the earliest possible date. Not less than 20 calendar days prior 
to the hearing, the arbitrator shall resolve all procedural arbitrability issues 
submitted by that time and may, by mutual agreement, decide substantive 
arbitrability issues.  The arbitrator’s decision shall be final and binding on both 
parties, and he/she shall be requested to issue his/her decision not later than 
30 calendar days after the conclusion of the proceedings, including filing of 
briefs, if any.  Expenses for the arbitration shall be borne equally by the City 
and the Union. 

 
The Arbitrator shall have no authority to add to, subtract from or otherwise 
modify the terms of this Agreement. 
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D. Other persons may replace any position mentioned in the above procedure, so long as the 

other party is notified in advance. 
 
E. The act of filing such a grievance shall constitute the employee’s authorization to the City to 

reveal to the participants in the grievance procedure any and all information available to the 
City relating to said grievance. Such filing shall further constitute a release of the City from 
any and all claimed liability by reason of such disclosure. 

 
F. Time limits at any stage of the grievance procedure may be extended by written mutual 

agreement of the parties at that step. 
 
G. Election of Remedy: All disputes, controversies or claims arising out of or relating to this 

Agreement must first proceed through the grievance procedure of this agreement before 
advancing to arbitration or an alternative review process.  To the extent allowed by law, when 
a grievance is submitted to arbitration, that procedure shall be deemed the exclusive method 
of resolving the dispute.  Police Officers may opt to appeal a discipline or discharge to the 
Police Commission and seek judicial review under the provisions of 7-32-4164, MCA.  The 
initiation of one of these appeal processes shall be deemed an irrevocable selection of that 
process to the exclusion of the other.

  
 

ARTICLE 4 - HOURS OF WORK 
 
A. Schedule: The Chief of Police shall schedule the beginning and ending times for all shifts and 

overtime. Except in cases of an emergency, shifts shall not be changed without at least two 
(2) days’ notice or the employee agrees to such change. Whenever possible, within the 
constraints of manpower, the Chief of Police shall prioritize nights for scheduling two officers 
on duty. In an effort to allow the City to develop alternate work schedules, the City may 
establish a work week within the requirements and allowances of Section 207(k) of the Fair 
Labor Standards Act and 29 CFR Part 553.The parties will meet and confer at the request of 
either party on scheduling. 

 
B. Change in Schedule: Except in case of an emergency, the City will attempt to notify an 

employee of a change in his or her regular work schedule, by personal delivery of such notice 
at least 48 hours in advance. 

 
  
 
 ARTICLE 5 - MANAGEMENT PREROGATIVES 
 
The employer retains all rights and privileges of the City to operate and manage their affairs in such 
areas as, but not limited to: direct employees; hire, promote, transfer, assign and retain employees; 
relieve employees from duties because of lack of work or funds or under conditions where 
continuation of such work would be inefficient and non-productive; maintain efficiency of operations; 
determine the methods, means, job classification, and personnel by which City operations are to be 
conducted; take whatever actions may be necessary to carry out the missions of the City in 
situations of emergencies; establish the methods and processes by which work is performed. 
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 ARTICLE 6 - NO STRIKE 
 
It is unlawful for a police officer to strike or recognize a picket line of a labor organization while in the 
performance of official duties. The term "strike" means a refusal to report for duty, a willful absence 
from duty, stoppage of work or departure from the full, faithful, or proper performance of duties of 
employment. 
 
 ARTICLE 7 - SCOPE OF AGREEMENT 
 
The parties acknowledge that during the negotiations which preceded this Agreement, each had the 
unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter, and that the understanding and agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this Agreement. Therefore, for the life of this Agreement, 
the City and the Union each voluntarily and unqualifiedly waives the right, and each agrees that the 
other shall not be obligated to negotiate collectively with respect to any subject or matter whether or 
not specifically referred to or covered in this Agreement, even though such subjects may not have 
been within the knowledge or contemplation of either or both parties at the time they negotiated this 
Agreement. If the parties agree to open a subject for negotiations during the term of the Agreement, 
then that mutually agreed upon subject may be negotiated. 
 
 
 ARTICLE 8 - SENIORITY 
 
A. The City and the Union recognize the principle of seniority. After the probationary period is 

satisfied, employees shall be given seniority from their original date of hire. Seniority shall be 
defined as an employee’s length of continuous service within the department. Efficiency of 
operations shall be the determining factor in regard to promotions and transfers within the 
department. In the application of seniority for any reason, skill and ability to perform the work 
will be the governing factor. The Chief of Police shall be the sole judge of skills and ability. If 
skills and ability are equal, then seniority shall be the determining factor. Seniority for the 
purposes of layoff and recall shall be by department seniority. Seniority will begin from the 
employee's most recent date of employment. For purposes of layoff, seniority shall be the 
sole determining factor; the only exceptions being documented incompetence and/or a 
serious established disciplinary problem. 

  
B. Seniority with the City shall terminate for the following reasons: 
 

1.  Termination; 
2. Discharge; 
3.  Resignation; 
4. Retirement; 
5. Layoff for more than two years; or 
6. Failure to return to work after layoff and recall by the City within ten working days. 

 
 ARTICLE 9 - PROBATIONARY PERIOD 
 
The probationary period shall be one year from the date of last hire with the City, except for Police  
Officers it shall begin from the date of last hire with the City as a Police Officer or as provided by 7- 
32-4110, MCA in the case of a returning Officer. 
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 ARTICLE 10 - SALARY SCHEDULE, BENEFITS, INCENTIVES AND INSURANCE 
 
A. Wage: The attached addendum to this Agreement will be a salary schedule Addendum "A" 

which outlines the wage schedule for all employees of the City Police Department for the 
2022-2023, 2023-2024, and the 2024-2025 fiscal year. 

 
B. Step Increases: 
  

    1. A step increase shall be granted each year, effective on the employee’s anniversary 

date upon completion of the employee’s annual performance evaluation. 

 
 

2. When an employee is promoted, the employee will be granted a Step wage amount at 

the same Step as the former grade. The employee will then progress up the scale on 

the employee’s promotion anniversary date. 

 

 

 3. Education and Experience Steps – Upon hire, the City may make placement on the 

  salary schedule for additional steps for education and experience based on the follow-
  ing provisions: 

   
 

                      (a) Two additional steps may be granted for prior experience that 

totals at least five years earned with, not more than two 

employers, within a period of six continuous years, or two 

additional steps may be granted for a maximum of one associate’s 

degree earned by the employee from an accredited institution. 

 

                       (b) Four additional steps may be granted for prior experience that 

totals at least ten years earned with, not more than three 

employers, within a period of twelve continuous years, or four 

additional steps may be granted for a maximum of one bachelor’s 
degree earned by the employee from an accredited institution. 

 

 

 4.   New Education Steps: 

   

Any employee wishing to complete an advanced college degree shall submit to the 

Department Head a written request for such training describing the content, schedule, 

cost and reasons for the course of study before enrolling for the education courses.  

Determination as to the applicability of the education to his/her present or anticipated 

work assignment will be made on an individual basis. 

 

The Department Head shall review any request for education and will submit his/her 
recommendation to the City Manager for approval.  Reimbursement will be made only 

for tuition, registration fees and lab fees upon successful completion of the education. 

 

If approved, the employee may elect to forego reimbursement and receive two (2) 
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steps for an Associate’s Degree and four (4) steps for a Bachelor’s degree. 

   

 
C. Shift Differential: 
 Employees which are normally scheduled to work shifts at 5:00 p.m. or later shall receive 

shift differential for all hours worked. 
 
  1. Employees shall receive two dollars ($2.00) per hour for all hours worked.  
  
 2. Overtime: When an employee works an overtime shift, they shall have this          

differential pay calculated at the rate of one and one-half times. 
 
 
D. Overtime Compensation: 
 

1. Non-sworn employees shall receive overtime for work performed in excess of forty 
hours per week at one and one-half times (1 ½) the employee's regular rate of pay. All 
overtime will be authorized in advance by the Chief of Police or his/her designee. 

 
 Sworn employees shall receive overtime pay at one and one-half (1½) times their rate 

of pay for all hours worked in excess of eighty-four (84) hours in a two-week pay 
period. If an employee’s work day exceeds the 12-hour shift, the employee will receive 
one and one-half times (1 ½) the employee’s regular rate of pay for the hours worked 
in excess of the 12-hours excluding training and qualification hours. It is agreed that 
the overtime hours paid under this provision will not count toward the 84 hour 
threshold. All overtime will be authorized in advance by the Chief of Police or his/her 
designee. 

 
 

2. Upon agreement between the City and the employee, a nonexempt employee may 
receive compensatory time in lieu of overtime pay in accordance with the provisions of 
the Fair Labor Standards Act. Compensatory time will accrue at the rate of one and 
one-half times the hourly rate for each one hour of overtime worked. The 
compensatory time will be taken off at a time agreed upon by the employee and the 
Police Chief or his/her designee. Each employee shall be able to accumulate up to 
160 hours of compensatory time as a running total. An employee has the right to 
maintain up to 160 hours of compensatory time until his/her separation from the City, 
at which time it will be compensated by pay at the regular hourly rate for each hour of 
accumulated compensatory time hours. However, the City may from time to time 
compensate employees for any or all unused compensatory time credits. 

 
E. Call Out: Employees called out to work, except at times when such extends a regular work 

day, shall be paid for a minimum of three hours or the actual hours worked, whichever is 
greater, at a rate of 1 ½ times the regular rate of pay. 

  
F. Meals and Lodging: The City will reimburse bargaining unit employees for expenses for travel 

which is authorized in advance by the Chief of Police. Expenses which may include mileage, 
meals and lodging will be reimbursed at rates as set by City Council. 
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G. Uniform Allowances: 
 
  1. Bullet Resistant Vests: 
 
  a. Newly Hired Officers: The City shall purchase a bullet resistant vest  
   which shall remain the property of the City unless purchased by the em- 
   ployee for its fair market value. Employer shall purchase a Level II vest or 
   higher including an exterior carrier as approved by the Police Chief. 
 

b. Current Employees: The City will purchase a replacement of an Officer’s vest, 
Level II or higher, including an exterior carrier as needed, as approved by the 
Police Chief, every five years or as needed through no fault of the Officer the 
vest becomes unusable and before the manufacturer’s warranty expires. 

 
           2. Uniforms: 
 

  a. Newly Hired Employees:  Each probationary employee will receive a prorated 
   uniform allowance based on 1/12 of the allowance for each whole month of 
   employment  between the start month and September 1st.  The City will  
   recoup through a reduction of any payment due to the employee a prorated 
   amount of such allowance should a probationary employee separate from the 
   City within 12 months of the payment of an allowance. 
 

b. Nonprobationary Employees: Not later than September 1 of each year, each 
nonprobationary employee will receive a uniform allowance, from which 
required withholdings will be made. Officers will receive $1,200.00 per year. 

 
 
c. Should an employee separate from the City prior to 12 months after receiving 

any such allowance, the City may obtain a prorated repayment through 
deduction from compensation due the employee. Should the City be required to 
take action to obtain such repayment, the cost of such action may be added to 
the prorated amount due. Employees shall promptly return all items issued by 
the City prior to the issuing of a final pay check. 

 
 
H. Training Officers: When specifically assigned by the Chief as a certified instructor, who 

provides training for Reserves and other employees shall be compensated $1.50 per hour of 
time performing such assignment or preparing to perform such assignment. 

  
 Field Training Officers shall be compensated $1.50 per hour, added to the employee’s 

regular pay, while performing such work or completing needed documents. 
 
 
I. Retirement: The City offers a VEBA program, per the provisions of City policy which may be 

modified from time to time by the City Council. 
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J. POST Certification:  Upon receipt of appropriate evidence that an Officer has attained one of 
the following certifications from POST, the City will beginning with the Officer’s next pay 
period apply the single stipend below which represents the Officer’s level of certification: 

 
 Intermediate……………..$0.20 per hour 
 Advanced………………..$0.40 per hour 
 
K. Court Appearances:  Employees scheduled for court appearances in City Court or any other 

Court when such duty is not attached to the beginning or ending of a regular work shift, shall 
be paid a minimum of three hours at a rate of pay 1 ½ times the regular rate of pay.  

 
L. Insurance: 
 

For the period of this agreement, the City shall determine the insurance carrier and shall 
contribute up to the following amounts per month for each employee enrolled in  
the City’s Medical Insurance Plan: 
 
 Single Coverage  $704 (23 FY)  $764 (24 FY) $827 (25 FY) 
 Employee/spouse   $1,405 (23 FY)  $1,525 (24 FY) $1,651 (25 FY) 
 Employee/children  $1,237 (23 FY) $1,341 (24 FY) $1,451 (25 FY) 
 Family Coverage  $1,944 (23 FY) $2,110 (24 FY) $2,283 (25 FY) 
 
An employee that provides proof of insurance will receive  $470 less applicable state or  
federal withholding, in the City’s deferred compensation plan. 
  

 
 

Changes:  
a.  Enrollment:   An employee may make changes to his or her enrollment status during the  
enrollment period or special enrollment periods established by the insurance carrier. 
 
b. During the term of this agreement the City shall determine the insurance carrier and the 
City’s Contribution toward Medical Insurance Coverage. All City employees shall enjoy equal 
medical insurance coverage and contributions as recommended by a City-wide Insurance 
Committee to the City Council for final  approval. Any change in carrier or benefits will be 
equal to or better than current coverage. 
 

 
 
 ARTICLE 11 - EMPLOYMENT CONDITIONS 
 
 
A. Fitness for Duty: Each employee is required to maintain both physical and mental ability to 

perform his or her assignment. The City may order, at its expense, an employee to undergo 
an examination by a licensed practitioner of its choice and obtain and present to the City a 
certificate that the employee is able to perform the duties of his or her position when 
warranted due to critical incident or injury. 
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B. Personal Affairs: Each employee is required to manage his/her personal affairs, financial and 
otherwise, so as not to burden the City. Garnishment and/or assignments shall be handled by 
the City pursuant to law. 

 
C. Payroll Deductions: Each employee is required to sign a written authorization for payroll 

deductions for all monies owed to the City or to be submitted to any other person. Forms will 
be furnished by the City. 

 
D. Fidelity Bond: In the event the City desires to bond the employees, every employee is 

expected to furnish any and all information required by the bonding company when 
contacted. 

 
E. Driver's License: When an employee has his/her driver's license suspended, the City may 

suspend his/her employment for the period which the employee cannot legally operate a 
vehicle, provided the operation of a vehicle is essential to the performance of the employee's 
work assignment. 

 
F. Break in Service: A period of time in excess of five working days when the employee has 

served continuous employment. A break in service could result from a termination or 
resignation or could be an absence of more than five working days in a row without an 
approved leave of absence. 

 
 
 
 
 
 ARTICLE 12 - LEAVE OF ABSENCE 
 
Leave Without Pay: The City may, at its sole discretion, grant leave without pay to any City 
employee upon his/her request provided that leave does not extend beyond nine months. An 
employee returning from such leave shall return to his/her original position with no penalty for such 
leave, except that seniority shall not be accrued for any such leave in excess of thirty consecutive 
days, unless the employee is off work due to a job related illness or injury. An employee who fails to 
return to work within five days of the established end of the leave of absence shall forfeit rights of 
return. Leave of absence may not be used for employment other than the City of Columbia Falls. 
 
 
 ARTICLE 13 - RESIGNATION, DISCIPLINE AND DISCHARGE 
 
A. Resignation: Except in cases of an emergency, bargaining unit members shall receive at 

least four weeks advance notice before a layoff for reason of economy. As much advance 
notice as is possible will be given prior to a layoff due to a lack of work. An employee 
voluntarily resigning must give fourteen calendar days written notice in advance of such 
termination. 

 
B. Discipline and Discharge: The City may discipline or discharge a probationary employee in its 

sole discretion and there shall be no appeal through on involving any provision of this 
Agreement.  Upon receipt of an allegation of a performance deficiency of a nonprobationary 
employee which the City believes may result in punitive action, the City will: 
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 1.  Provide due process by: 
 
  a.  Notifying the employee in writing of the allegation, then 
 
  b.  having the allegation investigated, then 
 
  c.  presenting the evidence to the employee, then 
 
  d.  providing the employee an opportunity to respond. 
 
 2.  Provide the elements of “just cause” by: 
 

       a. Considering the evidence and the employee’s response and determining if the          
allegation is true. 

 
  b.   Determining if the City has the right to take punitive action, which shall be based on the 

following criteria: 
 

  (1) An investigation provided substantial evidence that the allegation is true, and 
 
  (2) it is reasonable to conclude that the employee knew or should have known the 
                                law, policy, directive or expectation that he or she allegedly violated, and 
 
  (3)  the punitive action is appropriate to the allegation and not applied arbitrarily, 
                                and  
 
  (4) Notify the employee of the results of the investigation and the action taken. 
 
C.   Appeal:  A nonprobationary employee may appeal his or her discipline or discharge through 
           the grievance procedure provided herein, which shall be the exclusive method of appeal. 

 
 
 ARTICLE 14 - HOLIDAYS 
 
A. The following holidays shall be granted without loss of pay, calculated at the employee's 

regular straight time rate of pay for classification of his/her work assignment as designated by 
his/her supervisor, to wit: 

 
1. New Year's Day: January 1 
2. President's Day: 3rd Monday in February 
3. Memorial Day: Last Monday in May 
4. Independence Day: July 4 
5. Labor Day: 1st Monday in September 
6. Columbus Day: 2nd Monday in October 
7. Veterans Day: November 11 
8. Thanksgiving Day: 4th Thursday in November 
9.    Friday after Thanksgiving in November 
10.  Christmas Day: December 25 
11. Martin L. King’s Birthday: 3rd Monday in January 
12. State General Election Day  
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B. If an employee works on a holiday, the employee shall be paid two and one-half (2 ½) times 

the employees pay for the hours the employee works. The employee, at his/her discretion 
may receive compensatory time. 

 
 If an employee is on a regular day off for the holiday the employee shall receive eight (8) 

hours of pay. 
 

          C. 1. The employee will receive holiday benefits and pay for work performed on the day the 
holiday is observed, unless the employee is scheduled or required to work on the actual 
holiday. If the employee is scheduled or required to work on the actual holiday, the actual 
holiday shall be considered the holiday for purposes of calculating holiday benefits and pay 
for work performed on a holiday. The employee will receive either holiday benefits for working 
on the day the holiday is observed or for working on the actual holiday, but not both. 
 
2. Part-time employees who do not work a holiday shift shall be entitled to receive 
prorated pay based on the number of hours worked during the pay period. 
 

 
 ARTICLE 15 - VACATIONS 
 
Vacation leave shall be granted in accordance with state law, Section 2-18-611 – 617, MCA which 
shall be controlling in the event of a conflict with any provision of this Agreement. 
 
Vacation leave means a leave of absence with pay at the request of the employee and with the 
concurrence of the City. 
 
A. Vacation Leave: Each full-time employee of the City is entitled to and shall earn annual 

vacation leave credits from the first full pay period of employment. For calculating vacation 
leave credits, 2080 hours (52 weeks x 40 hours) shall equal one year. Proportionate vacation 
leave credits shall be earned and credited at the end of each pay period. However, 
employees are not entitled to any vacation leave with pay until they have been continuously 
employed by the City for a period of six calendar months. Employees regularly employed nine 
or more months each year but whose continuous employment is interrupted by the seasonal 
nature of the positions shall earn vacation credits. In order to qualify, such employees must 
be employed for six qualifying months before they can use the vacation credits. Vacation 
leave credits shall be earned in accordance with the following schedules, to wit: 

 
1. From one full pay period through ten years of employment at the rate of fifteen working 

days for each year of service; 
 

2. After ten through fifteen years of employment at the rate of eighteen working days for 
each year of service; 

 
3. After fifteen years through twenty years of employment at the rate of twenty-one 

working days for each year of service; 
 

4. After twenty years of employment at the rate of twenty-four working days for each year 
of service. 
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B. Except in case of an emergency, the following time lines shall be honored:  
 
 1. Requests for use of annual leave after January 1st shall be submitted at least 15 

calendar days in advance. 
 

 2. The City will either grant or deny such requests within five calendar days of receipt of 
the request. 

 
 3. Notice of cancellation by the City of previously approved annual leave shall be 

 delivered as soon as possible. An employee may by written notice to the City cancel 
 previously approved annual leave. 

 
C. Permanent part-time employees are entitled to prorated annual vacation benefits. 
 
D. Accumulation of Leave: Annual vacation leave may be accumulated to a total not to exceed 

two times the maximum number of days earned annually as of the last day of any calendar 
year. 

 
E. Separation from Service or Transfer to Other Departments: Cash for unused vacation leave. 

An employee who terminates his/her employment with the City for reasons not reflecting 
discredit on him/her-self shall be entitled upon the date of such termination to cash 
compensation for unused vacation leave assuming the employee worked the qualifying 
period set forth in the paragraphs above. However, if a City employee transfers between 
departments of the City, there shall be no cash compensation paid for unused vacation leave. 
In such transfer, the receiving City department assumes the liability for the accrued vacation 
credits transferred with the employee. 

 
F. Absence because of illness is not chargeable against vacation leave credits unless approved 

by the employee. 
 
  

ARTICLE 16 - SICK LEAVE 
 
Sick leave shall be granted in accordance with state law, Section 2-18-618, MCA, which shall be 
controlling in the event of a conflict with any provision of this Agreement. 
 
Sick leave is a leave of absence with pay for a sickness suffered by an employee or his/her 
immediate family. 
 
A. Immediate Family: Means wife, husband, partner living in the residence, child, father, mother, 

brother, sister, grandparent or guardian, or relative of the employee's wife, husband or 
partner in like degree. 

 
B. Sick Leave: Each full-time employee is entitled to and shall earn sick leave credits from the 

first full pay period of employment. For calculating sick leave credits, 2,080 hours (52 weeks x 
40 hours) shall equal one year. Proportionate sick leave credits shall be earned at the rate of 
twelve working days for each year of service without restriction as to the number of working 
days he/she may accumulate. 

 

- 53 -

Item No.5.



 

 
 14. 

C. A City employee may not accrue sick leave credits during a leave of absence without pay. 
City employees are not entitled to be paid for sick leave until they have been continuously 
employed for ninety days. Upon completion of the qualifying period, the employee is entitled 
to sick leave credits he/she has earned. 

 
D. Permanent part-time employees are entitled to prorated sick leave benefits. 
 
E. An employee who terminates his/her employment with the City is entitled to a lump-sum 

payment equal to one-fourth of the pay attributed to his/her accumulated sick leave and shall 
be computed on the basis of the employee's salary or wage at the time he/she terminates 
his/her employment with the City. However, where a City employee transfers between 
departments within the City, he/she shall not be entitled to a lump-sum payment. In such 
transfers, the receiving City department shall assume the liability for the accrued sick leave 
credits transferred with the City employee. 

 
F. Any employee of the City who receives a lump-sum payment pursuant to this section and 

who is again employed by the City shall not be credited with any sick leave for which he/she 
has previously been compensated. 

 
G. Abuse of sick leave is cause for dismissal and forfeiture of the lump-sum payments provided 

for in this section. 
 
H. Sick leave shall be applied as follows, to wit: 
 

1. Employees who become ill will be paid for all days lost, to the extent of their accrued 
sick leave, provided they may be required to furnish a medical clearance to return to 
work. 

 
2. Employees may take sick leave, aside from personal illness, for the following reasons: 

 
a. A serious affliction of one of the employee's immediate family, requiring the 

employee's presence. 
 
b. Death in an employee's immediate family. 
 
c. Attendance at a funeral of a fellow City employee or attendance at a funeral of a 

close personal friend; however, the use of sick leave for funerals as recited in 
this section, shall not exceed one day unless otherwise authorized. 

 
d. Employees will receive up to five days of bereavement leave with pay for a 

death in the immediate family. Immediate family is defined in Paragraph A of 
this Article. This leave will not be subtracted from an employee's sick leave, 
vacation, or compensatory time. 

 
e. Employees of the bargaining unit who do not use any days of sick leave during 

the contract year will be granted three additional bonus days which will not 
accrue from year to year and must be taken during the contract year which 
succeeds the year in which they were earned. 
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I. An employee of the City may, at his or her discretion, donate not more than 40 hours of his or 
her available sick leave credits to another City employee in any calendar year who is in need 
and has exhausted his or her own sick and annual leave due to the employee's personal 
illness. The sick leave donor must retain at least 40 hours of sick leave in his/her personal 
bank after donation. The aggregate total of such sick leave that may be donated shall not 
exceed ninety (90) days annually. Any donor shall notify the City Clerk/Payroll Officer on 
forms provided by the City of his or her intention to make such a donation. The donor and 
recipient will notify the City Clerk/Payroll Officer of the requested sick leave transfer five 
working days before the pay day in order to have such credits applied for that pay period. Any 
unused sick leave shall be returned to the donor(s) on a prorated basis. 

 
 
 
 ARTICLE 17 - JURY AND WITNESS DUTY 
 
Jury and Witness Duty: Each City employee who is under proper summons as a juror or witness 
shall collect all fees and allowances payable as a result of the service and forward the fees to the 
appropriate accounting office. Fees shall be applied against the amount due the employee from the 
City. However, if an employee elects his/her juror or witness time off against his/her annual leave, 
he/she shall not be required to remit his/her fee to the City. In no instance is an employee required 
to remit to the City any expenses or mileage allowance paid him/her by the court. The City may 
request the court to excuse their employees from jury duty if they are needed for the proper 
operations of a unit of the City. 
 
 
 

ARTICLE 18 - MATERNITY LEAVE 
 
A. Maternity leave shall be provided for those employees expecting to become mothers and 

shall be considered an unpaid leave of absence unless the employee elects to apply her 
accumulated sick or vacation time credits. Maternity leave is intended to apply to leave taken 
due to the disability and recuperation needs of the pregnant female employees. The 
provisions of the Family And Medical Leave Act shall be applied to all leaves contained in this 
Agreement. Employees, who are birth fathers or fathers of a child newly placed in his home, 
may take up to 15 days of available annual leave, or leave without pay in the event he has no 
annual leave credits, immediately following the birth or placement. 

 
B. The City may require periodic statements from the employee's physician setting forth her 

well-being and ability to perform all the normal and regular duties and functions required of 
the position occupied and stating also that her employment shall not create an industrial risk. 
With the written approval of her physician, the employee may work as long as her health and 
efficiency will not be adversely affected. 

 
C. Six calendar weeks shall be provided for maternity leave and may be extended through a 

written physician's statement indicating that the employee's physical condition requires 
additional leave. If extended leave is required, as certified by the physician, the extended 
leave shall expire upon verification from the physician that the employee is able to perform all 
normal and regular duties and functions of the position without adverse affects to the health 
of the employee. 
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D. Employees on maternity leave shall be entitled to apply accumulated sick and vacation leave 
credits to their maternity leave provided the total maternity leave does not extend beyond the 
provisions of the preceding paragraph. 

 
 
 
 ARTICLE 19 - SAVINGS CLAUSE 
 
Should an article, clause or provision of the Agreement be declared illegal by final judgment by a 
court of competent jurisdiction, such invalidation of such article, clause or provision shall not 
invalidate the remaining portions hereof, and such remaining portions hereof shall remain in full 
force and effect for the duration of this Agreement. 
 
 
 
 ARTICLE 20 - TERM OF AGREEMENT 
 
This Agreement shall be in full force and effect from the date of ratification of this Agreement by the 
parties or July 1,2022 through June 30,.2025 except for wage openers for the 2023-24 FY and the 
2024-25 FY and any mutually agreed upon items. Should either party wish to renegotiate this 
Agreement, it shall give written notice of such intent to the other party not later than 90 days prior to 
the date last written. 
 
 
 
 
 

 
 
 

 In Witness Whereof, the parties have executed this Agreement as follows: 
 
 DATED THIS _23rd___ day of __May______, 2023. 
 
 
FOR THE CITY: FOR THE UNION: 
 
 
Date Ratified: _____________________ Date Ratified: _______________________ 
 
 
________________________________ __________________________________ 
City Manager, City of Columbia Falls President, Columbia Falls Fraternal Order of 

Police Lodge #6 
 
________________________________ _________________________________ 
Attest: City Clerk
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ADDENDUM A - SALARY SCHEDULES 
A.  Wage Schedule: July 1, 2022 – June 30, 2023 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Current year
2% between STEPS, 3% on schedule - Adjusted Patrolman, Detective and Sergeant per wage study

22-23
Position/Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14

Office Asst. (9) 19.03 19.41 19.80 20.19 20.60 21.01 21.43 21.86 22.30 22.74 23.20 23.66 24.13 24.62

Patrolman (11) 24.76 25.25 25.76 26.27 26.80 27.33 27.88 28.44 29.00 29.58 30.18 30.78 31.40 32.02

Detective (12) 27.21 27.75 28.31 28.87 29.45 30.04 30.64 31.25 31.88 32.51 33.16 33.83 34.50 35.19

Sergeant (13) 29.25 29.83 30.43 31.04 31.66 32.29 32.94 33.60 34.27 34.95 35.65 36.37 37.09 37.83

Position/Grade Step 15 Step 16 Step 17 Step 18 Step 19 Step 20

Office Asst. (9) 25.11 25.61 26.12 26.65 27.18 27.72

Patrolman (11) 32.66 33.32 33.98 34.66 35.36 36.06

Detective (12) 35.90 36.62 37.35 38.10 38.86 39.64

Sergeant (13) 38.59 39.36 40.15 40.95 41.77 42.61
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Wage Schedule: July 1, 2023 – June 30, 2024: 

 
 
 
*Patrolman (11) Note: A newly hired patrolman with POST Certification will start at Step 2 
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Wage Schedule – July 1 2024 – June 30, 2025: 
 
 

 
 
 
*Patrolman (11) Note: A newly hired patrolman with POST Certification will start at Step 2 
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ADDENDUM B – GRIEVANCE REPORT FORM 

 
 

GRIEVANCE REPORT FORM 
CITY OF COLUMBIA FALLS                                             POLICE UNIT                                                                            Page 1 of 2 

Grievant: Date of Grievance: 

 

 
STATEMENT OF GRIEVANCE: 
 

A.   

 

  

 

Contract Provision Violated:  

 

B.   

 

  

 

Contract Provision Violated:  

 

C.   

 

  

 

Contract Provision Violated:  

 use additional sheets if necessary 

ACTION OR RELIEF REQUESTED:  {A, B & C correspond to same above} 

 

A.   

 

B.   

 

C.   

 

Grievant's Signature: ____________________________________________ 

Steward's Signature: _____________________________________________  Date given to Chief of Police:   

 
 
POLICE CHIEF'S RESPONSE: 
 

A.   

 

B.   

 

C.   

 

Police Chief's Signature: _________________________________________  Date given to Steward:   
 
STEWARD'S RESPONSE: 
 

A.   

 

B.   

 

C.   

 

Steward's Signature: _____________________________________________  Date given to Cit Manager:   
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Grievant: CITY OF COLUMBIA FALLS Page 2 of 2 

 
CITY MANAGER'S RESPONSE: 
 

A.   

 

  

 

  

 

 

B.   

 

  

 

  

 

 

C.   

 

  

 

  

 

 

City Manager’s Signature: __________________________________________  Date given to Steward:   

 

 
THIS GRIEVANCE IS BEING SUBMITTED TO ARBITRATION 
 

 

Union’s Signature: _______________________________________________  Date given to City Manager:   

 
THIS GRIEVANCE WAS RESOLVED: 

 

                            _  POLICE CHIEF'S RESPONSE        _  CITY MANAGER'S RESPONSE        _  ARBITRATION  
 

 

Details:    

 

  

 

  

 

  

 

  

 

  

 

  

 

 

City Manager’s Signature: _______________________________________________   Date:   

 

Union’s Signature:  _____________________________________________________  Date:   
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NOTICE OF PUBLIC HEARINGS 

 
NOTICE IS HEREBY GIVEN, that the City Council of the City of Columbia Falls, Montana, 

will hold public hearings beginning on June 17, 2024 at 7:00 p.m. in the Columbia Falls City 

Hall, 130-6th Street West, Columbia Falls, Montana, for the following purposes: 

 

Preliminary Budget 

Presentation and consideration of the preliminary budget for fiscal year beginning July 1, 2024 

and ending June 30, 2025 will begin on June 17, 2024 and will be continued until final adoption 

of the budget after receiving the certified taxable valuation in August. City Council will review 

various departments and funds at each hearing until the budget has been presented in its entirety.  

  

Special Assessments 

Consideration of the adoption of the proposed Street Lighting District and Street Maintenance 

District assessments for FY2024/2025. Council will hear any objections to the final adoption of 

the resolution levying special assessments for FY 2024/2025. Special Assessments are estimated 

as follows: 

 

  Street Lighting District  $  30,049 (no change) 

 

  Street Maintenance District  $346,500 (5.0% increase) 

 

Individual property payment schedules will be available for inspection ten (10) days from this 

notice, in the office of the City Clerk, 130 6th Street West, Columbia Falls, Montana, during 

regular hours Monday through Friday, 7:00 AM to 6:00 PM. 

 

Permissive Medical Levy 

Consideration of adoption on the proposed tax levy to fund health insurance premium 

contributions for group benefits beyond the amount of contributions in effect on June 30, 1999. 

The actual mills for consideration will be made available upon receipt of the certified tax 

valuation for the year. 

 

Taxpayers are encouraged to attend the hearings and give written or oral comments on any or all 

of the budget-related items. Written comments may be mailed to the City Clerk, 130 6th Street 

West, Room A, Columbia Falls, Montana, 59912. Questions regarding the proposed items can be 

made by contacting City Manager Susan Nicosia at 892-4391. 

 

DATED THIS 3rd DAY OF JUNE, 2024 

 

s/Barb Staaland, City Clerk 

 

Publish:  Sunday June 9th and Sunday June 16th 
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June 3, 2024 

 

To:  Mayor & Council 

From: City Manager Nicosia 

 

RE:  Award Bid – WWTP Improvements Project – Prospect Construction, Inc. 

 

City Staff recommend awarding the bid for the WWTP Improvements Project to Prospect 

Construction, Inc subject to an agreed upon modified scope of work and contract amount. The 

City opened bids on April 16, 2024. Prospect Construction, Inc. was the sole bidder. The base bid 

was $5,125,000 and the bid alternatives were an additional $4,585,000. With available funding at 

$3.8 million, City staff met with DNRC ARPA program representatives, HDR Engineering and 

Prospect Construction, Inc. to determine next steps.  

City staff reviewed the bid documents with HDR Engineering and have agreed to a modified 

scope of work to allow the City to complete the Bioreactor Addition and MLR piping. The City 

is currently working with DNRC on the modified scope of work as well as SRF loan funding to 

ensure that the City has the necessary funding to complete the scope of work as agreed upon by 

the City, the contractor and DNRC. 

The City will issue the contract for the base bid of $5,125,000 while simultaneously approving a 

modified contract and scope of work that will reduce the work to the available funding, including 

any approved SRF loan funds. 

 

 

 

 

 

Council Action: Award WWTP Improvements Project bid to Prospect Construction, Inc. with 

final contract amount and scope of work to be amended based on Base Bid and modifications to 

funding level, authorizing City Manager Nicosia to execute the necessary agreements and 

documents. 
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Return to: 
City of Columbia Falls 

130 6th Street West 
Columbia Falls, MT 59912  
 
 

 
 
 

RESOLUTION NO. 1918 

 
 

A RESOLUTION OF THE CITY COUNCIL OF COLUMBIA FALLS, MONTANA APPROVING THE FINAL 

PLAT OF ROCKY TOP CABINS SUBDIVISION A TWO LOT RESIDENTIAL SUBSEQUENT MINOR 

SUBDIVISION LOCATED AT 269 ROCKY LANE, FURTHER DESCRIBED AS PARCEL A, COS 21669 IN 

THE NE1/4 NE1/4 IN SECTION 7, TOWNSHIP 30 NORTH, RANGE 20 WEST, P.M.M., FLATHEAD 

COUNTY, MONTANA. 

 
 

WHEREAS, Herbert Enterprises, LLC, owner/applicant of the subject property, have applied for 
final approval of a two-lot residential subdivision known as Rocky Top Cabins Subdivision located at 
269 Rocky Lane, further described as Parcel A, COS 21669 in the NE1/4 NE1/4 in Section 7, 
Township 30 North, Range 20 West, P.M.M., Flathead County, Montana; 
 

WHEREAS, the conditions of said subdivision plat were considered and found to be satisfied 
and the final plat was approved by the City Council of the City of Columbia Falls at the regular council 
meeting on Monday, June 3, 2024. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF COLUMBIA 

FALLS, MONTANA AS FOLLOWS:   
 

Section One. Findings of Fact. That the findings of fact set forth in the Final Plat Report, CFP-
24-01, prepared by the City of Columbia Falls Planning Department dated May 20, 2024, are 
adopted, and the plat of Rocky Top Cabins Subdivision is approved and is a two-lot residential 
subdivision of the Planning & Zoning Jurisdiction of the City of Columbia Falls, Flathead County, 
Montana. 
 

Section Two. Effective Date. This Resolution shall be effective immediately upon its passage 
and approval by the City Council.  
 

PASSED AND ADOPTED BY THE CITY COUNCIL OF COLUMBIA FALLS, MONTANA THIS 3RD DAY 
OF JUNE 2024, THE COUNCIL VOTING AS FOLLOWS: 
 

AYES: 
 

NOES:  
 

ABSENT:  
_______________________________ 
City Clerk 

 
APPROVED BY THE MAYOR OF COLUMBIA FALLS, MONTANA THIS 3rd DAY OF JUNE 2024. 
 
 
 

_______________________________ 
Mayor 

ATTEST: 
 
_____________________________ 
City Clerk 
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CITY OF COLUMBIA FALLS 

PLANNING DEPARTMENT 
 

Page 1 of 4 

FINAL PLAT REPORT 

 
For:   Rocky Top Cabins Subdivision 

Report No.:  CFP-24-01 
Date:  May 20, 2024 
Prepared By:  Eric H. Mulcahy, AICP – City Planner  

  

Recommendation: Grant Final Plat approval to Rocky Top Cabins 

Subdivision and Accept the Subdivision Improvements Agreement for the 

remaining improvements, paving, of $67,513.78 and the Letter of Credit 
for $85,000.00 which is 125% of the estimated cost of improvements. The 
SIA is for 18 months, and the Letter of Credit expires 60 days following the 

expiration of the SIA. Staff recommends City Council approve the SIA as 
presented. 

  

Site History: 
The Columbia Falls Planning Board held a public hearing on the 
Subdivision on September 12, 2023, and recommended approval to the 
Columbia Falls City Council. The City Council held a second hearing, 

deliberated the findings, and granted approval for the preliminary plat of 
Rocky Top Cabins Subdivision on October 16, 2023, subject to fifteen 
conditions.  

 

Submittals: 
Please find included with this report the following documents: 

 Final Plat Application and Fees. 
 Cover Letter – Breckenridge Surveying and Mapping, Inc. (5/13/24) 
 The prescribed quantity of plat drawings. 

 Subdivision Improvements Agreement for $85,000.00 
 Letter of Credit for $85,000.00 expiring on April 12, 2025 
 Email – Karl Weeks Fire Chief (4/22/24) 

 Email – Karl Weeks Fire Chief (4/23/24) 
 Flathead County Approach Permit (AE 3638) 

 Flathead County Weed Management Plan (5/13/24) 
 Shared Road Users Agreement (4/24/24) 
 MDEQ Approval EQ #24-1295 (1/30/24) 

 Title report Fidelity National Title, dated March 29, 2024, Guarantee 
#FT 1585-240825 

 Consent to Plat – Valley Bank LLC (4/24/24) 
 Tax Certification  
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Significance of Changes Finding: 
In accordance with CFMO 17.12.110 C., the Planning Director has 
determined that the proposed Final Plat conforms to the Preliminary Plat 

and all Conditions of Preliminary Plat approval appear to be met. The 
applicant has provided a Title Report and Consent to Plat along with the 
Tax Certificate indicating that all taxes are paid.  
 

Compliance with Preliminary Plat Conditions per Resolution 1911: 
 

1 The applicant shall receive physical addresses in accordance with 
Flathead County Resolution #1626C. All road names shall appear 

on the final plat. Street addressing shall be approved by Flathead 
County. 

 
This condition is met. The applicant secured the addresses, and 
they appear on the face of the final plat. 

 
2 The applicant shall comply with all reasonable fire suppression and 

access requirements of the Columbia Falls Rural Fire District. A 

letter from the fire chief stating the plat meets the applicable 
requirements of the District shall be submitted with the application 

for final plat. 
 

This condition is met. Karl Weeks, Fire Chief, provided an email 

dated 4/22/24 approving the subdivision design. 
 

3 The internal subdivision road shall be built to a minimum 20-foot 
paved surface through Lot 2 and abutting Lot 1 (CFSR 17.18.090 
Table 1). The turn-around shall be approved by the Columbia Falls 

Fire Chief. 
 

This condition is met. Karl Weeks, Fire Chief, provided an email 

dated 4/23/24 approving the access turn-around. 
 

4. The applicant shall provide an updated Flathead County Road 
Approach permit for the new paved approach. 

 

This condition is met. See attached Road Approach Permit, AE 
3638. 

 

5 All area disturbed during development of the subdivision shall be re-
vegetated in accordance with an approved Weed Control Plan and a 

letter from the County Weed Supervisor stating that the Weed 
Control Plan has been approved and implemented shall be 
submitted with the final plat. 
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This condition is met. See approved Flathead County Weed 

Management Plan dated 5/13/25. 
 

6 With the application for final plat, the developer shall provide a 
compliant Road Users’ Agreement per Covenants, Conditions, and 
Restrictions document which requires each property owner to bear 

his or her pro-rata share for maintenance of the roads within the 
subdivision and for any integral access roads lying outside the 
subdivision. 

 
This condition is met. See attached Shared Roadway and 

Maintenance Agreement dated 4/24/24. 
 
7 The proposed water, wastewater treatment, and stormwater 

drainage systems for the subdivision shall be reviewed, as 
applicable, by the Flathead City-County Health Department and 

approved by the Montana Department of Environmental Quality. 
 

This condition is met. See MDEQ approval EQ-#24-1295, 

1/30/24. 
 
8 The mail delivery site(s) shall be provided with the design and 

location approved by the local Postmaster of the US Postal Service. 
A letter from the Postmaster stating that the applicant has met their 

requirements shall be included with the application for final plat. 
 

This condition is met. See letter from Columbia Falls 

Postmaster dated 4/5/24. 
 
9. The following statements shall be placed on the face of the final plat 

applicable to all lots: 
 

a. All addresses shall be assigned by the Flathead County Address 
Coordinator and be clearly visible from the road, either at the 
driveway entrance or on the house. Address numbers shall be at 

least four inches in height per number. 
b. All utilities shall be placed underground. 

c. Lot owners are bound by the soil disturbance and weed management 
plan to which the developer and the Flathead County Weed 
Department Agreed. 

d. Utilize living with wildlife standards provided by Fish Wildlife and 
Parks 

 

This condition is met. The notes appear on the face of the final 
plat. 
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10. All required improvements shall be completed in place, or a 

Subdivision Improvement Agreement shall be provided by the 
subdivider prior to final approval by the County Commissioners. 

 
This condition is met.  

 

11. The final plat shall be in substantial compliance with the plat and 
plans submitted for review, except as modified by these conditions. 

 

This condition is met. The plat is in conformance with the pre-
plat. 

 
12. Preliminary plat approval is valid for three (3) years. The final plat 

shall be filed prior to the expiration of the three years. Extension 

requests to the preliminary plat approval shall be made in 
accordance with the applicable regulations and the following 

associated timeline(s). 
 

This condition is met. The preliminary plat will expire on 

October 16, 2026. 
 
13. The applicants shall provide Columbia Falls Public Works Department 

an AutoCAD file of the subdivision at final plat. 
 

This condition is met.  
 

14. The applicant is not subject to a parkland dedication fee in accordance 
with 17.14.080.D.d which exempts subdivisions creating only one 

additional lot. 
 

This condition is met.  
 

15 Granting of the requested variance to the Columbia Falls 
Subdivision Regulations for the subdivision road dividing Lot 2  

 

This condition is met. The City Council granted the variance to 
the subdivision regulations. 
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Page 1 of 3 
 

May 13, 2024 

The City of Columbia Falls  
Attn: Mr. Eric Mulcahy, Planner 
2 Village Loop 
Kalispell, Montana 59901 
 
RE: Final Plat Application for Rocky Top Cabins 
 
Dear Mr. Mulcahy, 
 
Attached is the application for Rocky Top Cabins, approved by the City Council on October 16, 2023, per 
Resolution 1911. 
 
The developer is in a catch 22 with the installation of the septic system and road paving requirement on 
Condition 3. He needs to install the septic before paving, but the county will not issue a septic permit 
until the DEQ approval is recorded. Since this approval gets recorded with the final plat, this causes a 
problem in chain of events, so we are asking for a subdivision improvement agreement for paving under 
Condition 10. 
 
The meeting of the specific conditions for this project is attached. 
 
If you have any questions during the review of this project, please don’t hesitate to call. 
 
Professionally, 
 
 
William (Buck) Breckenridge, PLS 
Mont. Reg. No. 48220LS 
406.871.2643 
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Discussion of the Standard and Specific Conditions for Intermountain Subdivision, preliminary plat 
approved January 23, 2024.  My reply is in bold italics. 
 
Standard Conditions 
 

1. The applicant shall receive physical addresses in accordance with Flathead County Resolution 
#1626C. All road names shall appear on the final plat. Street addressing shall be approved by 
Flathead County: 

Addresses are assigned (see final plat.) 

2. The applicant shall comply with all reasonable fire suppression and access requirements of the 
Columbia Falls Rural Fire District. A letter from the fire chief stating the plat meets the 
applicable requirements of the district shall be submitted with the application for final plat. 

                    Completed. See attached email from Karl Weeks, Chief of Columbia Falls Fire Dept. 

3. The internal subdivision road shall be built to a minimum 20-foot paved surface through lot 2 
and abutting Lot 1 (CFSR 17.18.090 Table 1). The turn-around shall be approved by the Columbia 
Falls Fire Chief.] 

                    See the attached email from Kark Weeks approving the turnaround.  

4. All The applicant shall provide an updated Flathead County Road Approach permit for the new 
paved approach. 

                     Completed. See approach permit attached.    

5. All area disturbed during development of the subdivision shall be revegetated in accordance 
with an approved Weed Control Plan and a letter from the County Weed Supervisor stating that 
the Weed Control Plan has been approved and implemented shall be submitted with the final 
plat. 

        See attached weed plan. 

6. With the application for final plat, the developer shall provide a compliant Road Users’ 
agreement per Covenants, Conditions, and Restrictions document which requires each property 
owner to bear his or her pro-rata share for maintenance of the roads within the subdivision 
and for any integral access roads lying outside the subdivision.  

See attached road users’ agreement to be recorded with the final plat. 

7. The proposed water, wastewater treatment, and stormwater drainage systems for the 
subdivision shall be reviewed, as applicable, by the Flathead City-County Health Department and 
approved by the Montana Department of Environmental Quality. 

      See attached COSA. 
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8. The mail delivery site(s) shall be provided with the design and location approved by the local 
Postmaster of the US Postal Service. A letter from the Postmaster stating that the applicant has 
met their requirements shall be included with the application for final plat.  

See attached letter from postmaster and receipt for CBU purchase.  

9. The following statements shall be placed on the face of the final plat applicable to all lots: 

a. All addresses shall be assigned by the Flathead County Address 
Coordinator and be clearly visible from the road, either at the driveway 
entrance or on the house. Address numbers shall be at least four inches 
in height per number. 

b. All utilities shall be placed underground. 

c. Lot owners are bound by the soil disturbance and weed management 
plan to which the developer and the Flathead County Weed Department 
agreed. 

d. Utilize living with wildlife standards provided by Fish Wildlife and Parks  

See notes on final plat 

10. All required improvements shall be completed in place or a Subdivision Improvement 
Agreement shall be provided by the subdivider prior to final approval by the City Council       

See attached SIA. 

11. The final plat shall be in substantial compliance with the plat and plans submitted for review, 
except as modified by these conditions.  

See attached final plat. 

12. Preliminary plat approval is valid for three (3) years. The final plat shall be filed prior to the 
expiration of the three years. Extension requests to the preliminary plat approval shall be made 
in accordance with the applicable regulations and the following associated timeline(s). 

Preliminary plat is valid until Oct. 16, 2026. 

13. The applicants shall provide Columbia Falls Public Works Department an ArcGIS compatible file 
of the subdivision at final plat.       

Shapefile provided by email. 

14. The applicant is not subject to a parkland dedication fee in accordance with 17.14.080.D.d which 
exempts subdivisions creating only one additional lot.       

No action needed.  

15. Granting of the requested variance to the Columbia Falls Subdivision Regulations for the 
subdivision road dividing Lot 2.       

No action needed. 
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Res 1919 

 
 

RESOLUTION NO. 1919 
 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COLUMBIA FALLS, 
MONTANA, AUTHORIZING CALEB SOBCZAK, PUBLIC WORKS/PLANNING/GIS 
CLERK, FOR THE CITY OF COLUMBIA FALLS TO SERVE AS THE CITY’S 
ENVIRONMENTAL CERTIFYING OFFICER. 

 
WHEREAS, the City has from time-to-time a need for an environmental assessment; 

and 

 

WHEREAS an environmental assessment must be certified by a person representing 

the City; and  

 

WHEREAS, Caleb Sobczak, Public Works/Planning/GIS Clerk, has worked with the 

current environmental certifying officer, Susan M. Nicosia, City Manager, for the past 2 

½ years assisting with the completion of such assessments, and is qualified to conduct 

such assessments and certify the findings, or to contract with an appropriate party and 

certify their findings on behalf of the City,  

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

COLUMBIA FALLS, MONTANA AS FOLLOWS: 

 
Section One:  Caleb Sobczak, Public Works/Planning/GIS Clerk for the City of 

Columbia Falls is hereby appointed as the City of Columbia Falls Environmental 
Certifying Officer. 
 
 Section Two: The City Manager shall receive requests for such assessments and 
upon approving the same shall assign the task to Caleb Sobczak or contract with an 
appropriate party to complete the assessment and certify the findings. 
 
 Section Three:  That this Resolution shall become effective July 1, 2024. 
 

PASSED AND ADOPTED BY THE CITY COUNCIL OF COLUMBIA FALLS, 
MONTANA THIS 3rd DAY OF JUNE 2024, THE COUNCIL VOTING AS FOLLOWS: 
   
  AYES:  
 
  NOES:    
  
  ABSENT:   
 
 
 
 

    
  City Clerk 

 
   
 
 APPROVED BY THE MAYOR OF COLUMBIA FALLS, MONTANA THIS 3rd DAY OF 
JUNE 2024. 
 
 
       
     Mayor 
ATTEST: 
 
 
______________________ 
City Clerk 
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