SPECIAL MEETING
HELD ON JULY 29, 2024

204 PULASKI ROAD, CALUMET CITY,
ILLINOIS

—

CALL TO ORDER  The Special Meeting of the City Council was called to order
at 6:19 p.m. by Mayor Jones.

PRESENT ¥ ALDERMEN: Navarrete, Wilson, Tillman (6:20 p.m.), Williams,
Gardner, Patton, Smith

ABSENT: 0 ALDERMEN: None
Also present were Mayor Jones, City Clerk Figgs, City Treasurer Tarka,

Deputy, City Administrator Deanne Jaffrey, Police Chief Kolosh, Director
Sheryl Tillman, Economic Development Val Williams.

PUBLIC COMMENT: None

Finance Director  Finance Director John Kasperek reviewed the 2024 -2025 Salary

John Kasperek Ordinance changes which consisted of a title change for the
2024-2025 Salary Community Economic Director and a salary change to $125,000.00
Ordinance dollars per year.

Finance Director Finance Director John Kasperek reviewed the 2024 -2025 Annual

John Kasperek Appropriation changes which consisted of a State Sales Tax increase

2024-2025 Annual of $81,5000.00, a change in the revenue for the Water Fund to

Ordinance include the grants. There was a change made to the Legislative
Departments to include a $3,000.00 Public Relation line item. There
was a $50,000.00 line item added for Recycling.

Discussion There was a lengthy discussion regarding a Deputy Director position
Deputy Director  for the Building and Zoning department.

Building and Zoning

Motion for Closed  Alderman Gardner moved, seconded by Alderman Wilson to enter into
Session executive session at 6:39 p.m. to discuss employment of a specific
individual.

MOTION CARRIED

Executive Session  The council met in executive session from 6:39 p.m. to 6:48 p.m.
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Return to
Regular Order

Deputy Director
Line-Item

ROLL CALL
YEAS: 6

NAYS: 0
ABSENT: 0
PRESENT: 1

Approval of
2024-2025

Appropriation

Withdrawal of
Motion

Withdrawal of
Motion

Approval of
2024-2025

Appropriation

ROLL CALL

YEAS: 7
NAYS: 0
ABSENT: 0

(Ord.#24-17)

Alderman Smith moved, seconded by Alderwoman Tillman to return
to the regular order of business at 6:48 p.m.

MOTION CARRIED

Alderman Williams moved, seconded by Alderman Smith to add a Deputy
Director line item to the budget in the amount of $72,775.00 for the
Building and Zoning Department.

ALDERMEN: Navarrete, Wilson, Williams, Gardner, Patton,
Smith

ALDERMEN: None

ALDERMEN: None

ALDERMEN: Tillman

MOTION CARRIED

Alderman Gardner moved, seconded by Alderman Smith to approve

an Ordinance making Appropriation for all corporate purposes of the City
Calumet City for the fiscal year commencing May 1, 2024 and ending
April 30, 2025.

Alderman Gardner withdrew his motion to approve the 2024- 2025
Appropriation Ordinance.

Alderman Smith withdrew his motion to approve the 2024- 2025
Appropriation Ordinance.

Alderman Gardner moved, seconded by Alderman Smith to approve

an Ordinance making Appropriation for all corporate purposes of the City
Calumet City for the fiscal year commencing May 1, 2024 and ending
April 30, 2025 as amended to included Building and Zoning Deputy
Deputy Director with a Salary amount of $72,775.00.

ALDERMEN: Navarrete, Wilson, Williams, Gardner, Patton,
Smith
ALDERMEN: None
ALDERMEN: None
MOTION CARRIED
( See Attached 2A)

Special Meeting 07/29/2024 2




AN ORDINANCE MAKING APPROPRIATION FOR ALL CORPORATE

PURPOSES OF TEE CITY OF CALUMET CITY FOR THE FISCAL

YEAR COMMENCING MAY 1, 2024 AND ENDING APRIL 30, 2025
ORDINANCE 24-17
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AN ORDINANCE AMENDING ORDINANCE #24-16 ESTABLISHING
THE SALARIES AND OTHER FRINGE BENEFITS OF
APPOINTED OFFICIALS. SUPERVISORY PERSONNEL.

AND OTHER FULL-TIME AND PART-TIME EMPLOYEES
NOT COVERED BY A COLLECTIVE BARGAINING
AGREEMENT FOR THE CITY OF CALUMET CITY,

COOK COUNTY., ILLINOIS

WHEREAS, the City of Calumet City, Cook County, Illinois is a home rule unit pursuant to
Article VII of the Constitution of the State of Illinois;

WHEREAS, the City of Calumet City as a home rule unit. may exercise any power and
perform any function pertaining to its government and affairs; and

WHEREAS, the Mayor and City Council of the City of Calumet City, deem it advisable to
increase the salaries and affix the type of fringe benefits received by appointed officials, supervisory
personnel and other full-time and part-time employees not covered by a collective bargaining
agreement.

BE IT ORDAINED by the Mayor and City Council of the City of Calumet City. Cook County.
Ilinois, in the exercise of its home rule powers as follows:

SECTION 1. Salary of Appointed Officials

Below is a list of appointed officials and the annual salary they are to receive for the
performance of their duties, effective May 1, 2024, for those officials actively employed as of the
date of adoption of this ordinance:

Group A
City Administrator $ 129.096.00 per year
Water/Sewer Commissioner 66,767.00 per year
Street & Alley Commissioner 66,767.00 per year
Dir. of Inspectional Services 110,304.00 per year
Electrical/Code-Enforcement Officer 61.845.00 per year
Purchasing/Personnel Directors 81.712.00 per year
Community and Economic Dev. Director 135,000.00 per year
Fair Housing Administrator 81,488.00 per year
Police Chief 177,686.96 per year
Fire Chief 162,154.00 per year
Auditor/Inspector General 89,303.00 per year
E.S.D.A. Director 72.775.00 per year
Group B
Police Pension Board — City Appointees $ 100.00 per mtng
Police & Fire Commissioners 750.00 per mtng
Secretary of Police & Fire Commissioners 30,000.00 per year
Zoning Board of Appeals — Chairman 750.00 per mtng
Zoning Board of Appeals — Secretary 750.00 per mtng
Zoning Board of Appeals - Other Members 500.00 per mtng
Housing Authority Committee 100.00 per mtng
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Flood Plain Management Committee 100.00 per mtng

Group C
Plumbing Inspector § 37.658.00 per year
Office of Professional Standards
- Director/ FOIA Officer 58.500.00 per year
Finance Director 175.00 per hour
Corporation Counsel 20,000.00 per month ($210/hour)
Special Prosecutor 10,000.00 per month ($210/hour)
City Attorney 20.,000.00 per month
City Adjudicator 210.00 per hour
Special Legal 7,500.00 per month
Outside Legal Counsel 210.00 per hour

Effective May 1, 2025 and future fiscal years, all positions noted in Group A are entitled to
COLA increases based on the Consumer Price Index-Chicago Region based on the prior calendar
year with a floor of 1.5% and a ceiling of 2.5%.

For new employees hired into the above positions (other than Group B). the City Council may
pay said positions a lower annual salary or hourly rate. Also, the mayor may also increase salary in
this ordinance for said positions noted above by no more than 10% depending on qualifications and
need of the city to fill a vacant position.

The salaries earned for each position listed above will be paid in twenty-six (26) installments
to be paid every two weeks as set by the Treasurer’s office, except for the salaries of the Finance
Director. Police and Fire Commissioners. the Zoning Board of Appeals Commissioners, City
Attorney, Corporation Counsel, Economic Development Consultant/Grant Writer and IT Consultant
which will be paid on the following workday after a regularly scheduled Council Meeting.

Salaries of appointed officials provided herein shall remain in full force and effect, subject to
the unrestricted right of the Mayor and City Council to alter, amend, reduce or increase salaries and
benefits of appointed officials, who are not subject to any collective bargaining agreement or separate
contract in subsequent budget years.

SECTION 2. Full-Time Emplovees

Below is a list of full-time employees and their annual salary they are to receive for the
performance of their duties, effective May 1, 2024, for those officials actively employed as of the
date of adoption of this ordinance:

Accountant $ 88,656.35 per year
911 Communications Director 69.,667.82 per year
Accounting Department Coordinator 77,788.00 per year
Administrative Assistant — Crime Free Housing 58,500.00 per year
Administrative Assistant to Mayor 69.700.00 per year
Administrative Assistant-Purchasing 80,767.00 per year
Animal Control Officer 57.784.00 per year
Assistant Director — Crime Free Housing 65,000.00 per year
Assistant Director - CED 95,607.00 per year

2
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Assistant Police Chief

Assistant System Manager
Assistant Water Superintendent
Boots on the Ground Coordinator

Building Commissioner & Zoning Adm./Deputy Director

Claims Processor

Community Organizers

Council Chaplain

Crime Free Housing Director

Crime Free Housing Inspector

Deputy Clerk 1

Deputy Clerk 2

Deputy Commissioners

Deputy Fire Chief

Events & Comm. Dev. Outreach Coordinator
Executive Assistant - CED

Executive Assistant — Inspectional Services
FOIA Processor

Grant Facilitators — CED

Grant Facilitator — Police Dept.

Health Inspector

Hispanic Coordinator/Office Assist.

Legal Assistant/FOIA

Liquor Processor

Mental Health Coordinator

Office Manager/Supervisor — Corporate (Clerk)

Office Manager/Supervisor — Public Works
Office Manager/Supervisor - Water
Operations Supervisor

Purchasing Manager

Purchasing Supervisor

Senior Coordinator

Social Media Manager/IT

Special Event Coordinator
Superintendent of Maintenance
Supervisor of Inspectors

System Manager

Veteran's Coordinator

VPO Processor

147.534.02 per year
78.797.00 per year
123.711.00 per year
56,375.00 per year
72,775.00 per year
57,613.95 per year
61,500.00 per year
26,922.00 per year
89.303.00 per year
68.291.00 per year
73,767.00 per year
68,291.00 per year
See Note Below (1)
150.143.00 per year
78,797.00 per year
72,775.00 per year
58,730.00 per year
56.208.00 per year
54,838.00 per year
66.625.00 per year
59,450.00 per year
58,835.00 per year
65.088.00 per year
62.998.00 per year
49,713.00 per year
81.712.00 per year
52,532.00 per year
60,936.00 per year
60.936.00 per year
59.963.00 per year
59,963.00 per year
56,375.00 per year
56,846.50 per year
37.691.18 per year
73,543.75 per year
104,038.00 per year
128,125.00 per year
59.963.00 per year
44,000.00 per year

(1) Salary ranges for Deputy Commissioners between $735.000 — $125,050 per year.

Effective May 1, 2025 and future fiscal years, all positions under this section are entitled to
COLA increases based on the Consumer Price Index-Chicago Region based on the prior calendar
year with a floor of 1.5% and a ceiling of 2.5%.

The salaries earned for each position listed above will be paid in twenty-six (26) installments
to be paid every two weeks as set by the Treasurer’s office.

L
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For new employees hired into these positions, the City Council may pay said positions a lower
annual salary. Also, the mayor may also increase salary in this ordinance for said positions noted
above by no more than 10% depending on qualifications and need of the city to fill a vacant position.

Salaries of full-time employees provided herein shall remain in full force and effect, subject
to the unrestricted right of the Mayor and City Council to alter, amend, reduce or increase salaries
and benefits of these full-time employees, who are not subject to any collective bargaining agreement
in subsequent budget years.

SECTION 3. Part-time and Seasonal Emplovees

Below is a list of part-time employees and the salary they are to receive for the performance
of their duties, effective May 1, 2024 who are actively employed as of the date of adoption of this
ordinance:

Emergency Service Patrol § 15.00 per hour
ESDA Secretary 44,075 per year

Assistant Grant Facilitator 15,000 per year
Asst. Fin. Dept Coord. Training Officer Stipend 10.000 per year
Certified Health Inspector Stipend 2,400 per year
Certified Public Accountant Stipend 20,000 per year
Certified Water Operator Stipend 2,400 per year
Claims Processors — Stipends See Note Below (1)
Floodplain Manager Stipend 2,400 per year
Health Commissioner 54,000 retainer

Medical Doctor 35,000 per year
Maintenance of Confidential Files 5,500 per year
Office Manager/Supervisor — Water -PT 24.64 per hour
Public Health Information Officer 12,812 per year
Records and Billing Stipend 10,000 per year
Social Media Stipend 21,064 per year
Legislative Meeting Stipend 100 per mtng

Note (1) Claims Processor Stipends range from $10,250 to $12,300 annually.

The salaries eamed for each position listed above will be paid in twenty-six (26) installments
to be paid every two weeks as set by the Treasurer’s office.

For new employees hired into these positions, the City Council may pay said positions a lower
annual salary.

Salaries of part-time employees provided herein shall remain in full force and effect, subject
to the unrestricted right of the Mayor and City Council to alter, amend. reduce or increase salaries
and benefits of these part-time employees, who are not subject to any collective bargaining agreement
in subsequent budget years.

SECTION 4. Legislative Secretaries

It is the policy of the City of Calumet City, Cook County, Illinois, that the seven (7) elected
Aldermen are entitled to legislative secretaries. An annual amount of $14.400 is allocated to each
Alderman for his/her legislative secretaries effective May 1, 2023.
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SECTION 5. Comp Time

As management and exempt employees, during the tenure of their length of service under this
ordinance they shall not be entitled to comp time. Department heads shall retain whatever comp time
or other benefits permitted by the collective bargaining agreements of the City relative to their
employment prior to becoming a department head. Payment of comp time or other benefits permitted
by the collective bargaining agreements of the City relative to their employment prior to becoming a
department head will be paid at the rank attained at the time prior to appointment. All comp time will
be paid at the time of separation of employment, if said separation does not involve termination for

cause.
SECTION 6. Insurance

To the extent that insurance is not covered under the collective bargaining agreement, the City
shall continue to make available to individuals eligible to be covered under Sections 1 (Group A) and
Section 2 of this ordinance as well as the positions of Finance Director, Corporation Counsel and
Office of Professional Standards — Director/FOIA Officer and their dependents, substantially similar
group health and hospitalization insurance, dental insurance and life insurance coverage and any
benefits that exist at the time of passage of this ordinance.

The City retains the right to elect a different insurance carrier, provide coverage through
"HMO" systems or self-insure. It is the intent of this ordinance that such benefits shall be covered
and shall not be terminated except as permitted by law. The City Council may, by a majority vote.
approve improved insurance benefits for those employees covered under Sections 1 (Group A) and
Section 2 at any time during the term of this and subsequent ordinances.

The City shall deduct from said individuals' salaries for Health and Hospitalization insurance
effective May 1, 2009. Said deduction will be done on a monthly basis, depending upon the type of
coverage. Effective January 1, 2020, employees selecting HMO coverage shall contribute $180.00
per month for single coverage and $200.00 per month for family coverage toward the cost of the
premium. If the employees should select "HMO - Blue Advantage" the monthly premium for single
would be $170.00 per month and family $180.00 per month toward the cost of the premium.
Employees selecting PPO coverage shall contribute 20.0% of the cost of the premium, whether
electing single or family coverage. Premium adjustments for PPO are made each August 1, based on
Blue Cross Blue Shield’s cost equivalent premium.

Individuals covered under this section, who have provided fifteen (15) years of service to the City
and who reached the age of fifty (50), or reach the age of 50 in any calendar year of which this
ordinance is in effect, may upon notice of the individual’s intent to retire or separate from service.
request to participate in the City’s health and dental insurance coverage after retirement or separation
of service and will pay the same contribution rate as active employees under this ordinance including
any future adjustments. To remain eligible, retired or separated individuals must continue to make
their contribution payments. Individuals will continue to make contribution payments for insurance
coverage until such time as the retired or separated individuals reaches Medicare coverage age. at
which time the retiree or separated individuals shall be eligible for any then existing supplemental
insurance program paid by the City. Employees who are discharged for cause or who are found guilty
of a crime involving honesty, trust, moral turpitude or any fiduciary relationship will not be eligible
for this benefit.

h

Special Meeting July 29, 2024
Ord.#24-16




The City shall supply each individual covered under this section a life insurance policy of
Twenty Thousand ($20,000) dollars while an active employee and Five Thousand ($5.000) once the
employee has retired.

SECTION 7. Sick Days

It is the policy of the City of Calumet City, Cook County, Illinois, that eligible individuals
who are covered under Sections 1 (Group A) and Section 2 of this ordinance and which are classified
as full-time employees shall accrue one (1) day (8 hours) of sick-time for each month worked. Said
sick-time will be accounted for in the personnel office. When one of the above mentioned individuals
uses a sick day, said time reports should designate when a sick day is being used. For extended non-
occupational injuries or illness's said individuals covered under this section will continue to be paid
from the number of unpaid accrued sick days they have accumulated. In no event, shall said
individuals be paid beyond those accumulated sick days.

If said individuals need to extend sick day pay beyond what they have accumulated, then they
can petition the Council for additional time off with pay. The Council can approve additional time-
off with pay for a maximum period of six months. When said individual does return to work under
these circumstances new sick days accumulated will be offset by those days paid when the City
Council granted additional time off.

If an individual included in this section resigns or is terminated. said individual will not be
entitled to buy-back of any unused sick days earned while covered under this ordinance.

For full-time employees that are assigned to one of the positions covered under this ordinance
and prior to new assignment, if they were part of a collective bargaining unit, sick days accumulated
under the collective bargaining agreement will be frozen at the time of positional change and
computation of sick days will be determined at the hourly rate of the individuals rank attained prior
to being appointed to a full-time position (Sections 1 (Group A) and Section 2) covered under this
ordinance. Any sick days used will first be subtracted from the accumulated days earned under their
new position, and only after all accumulated days earned under the new position have been used, can
the accumulated days earned under their old position be used.

SECTION 8. Longevity

All individuals under Sections 1 (Group A — Except the Police Chief) and Section 2 (Except
the Assistant Chief Police) will be eligible for longevity pay. Longevity pay will be determined by
the number of vears served in the positions covered above. The years served will be determined by
the number of years they have served in their current positions. Other positions held by the employee
working for the City, will not count toward years of service (Example — If an employee served 3 years
as the Purchasing Director and then is moved to a new position under this ordinance, the three years
served will not count toward years of service for his/her new position.
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Approval of Alderman Gardner moved, seconded by Alderman Smith to approve an

2024-2025 Ordinance amending Ordinance #23-21 establishing the Salaries and other

Salary Ordinance Fringe Benefits of Appointed Officials, Supervisory Personnel, and other
full-time and part-time employees not covered by a collective bargaining
agreement for the City of Calumet City, Cook County, Illinois.

ROLL CALL
YEAS: T ALDERMEN: Navarrete, Wilson, Williams, Gardner, Patton,

Smith
NAYS: 0 ALDERMEN: None
ABSENT: 0 ALDERMEN: None

MOTION CARRIED
(Ord.#24-16) ( See Attached 3A)
Adjournment Alderman Tillman moved to adjourn, seconded by Alderman Gardner at
6:56 p.m.

MOT CARRIED
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