TOWN COUNCIL REGULAR MEETING
Thursday, April 02, 2026 at 7:00 PM
Council Chamber Bristol Municipal Complex

AGENDA

This meeting is held in the Bristol Municipal Complex is open for in-person participation.
The meeting is live streamed on Town of Bristol YouTube channel.
Livestream link is available on the Town Website

Bristol Indiana - YouTube

CALL MEETING TO ORDER
PLEDGE OF ALLEGIANCE
ROLL CALL

APPROVAL OF AGENDA

i &2 W N PE

APPROVAL OF INVOICES
REPORTS
6. TOWN MANAGER
a. Sidewalk quotes
1. RR $108,750
2. Premium $ 107,634
3. Hostettler $122,670

b. CF-1for PP Lippertindustries. Recommend approval

c. SRF Disbursement #55 Phoenix Fabricators $241,010, retainage $12,684
d. WWTP SRF#48 561,359 to Commonwealth Engineering.

e. WWTP SRF#49 to Crosby Construction $122,175 To retainage $ 6,430
f. Project updates

1. WWTP

2. Elkhart Street

3. Division Street bridge
a. inspection

b. Nlpsco gas line




4. INDOT project

5. Water tower

6. Earthway to Bloomingdale
Jill's report

1. The proclamation

2. The Brick

3. Downtown activity update

7. CLERK-TREASURER
a. Motion to grant the Clerk-Treasurer permission to publish the Notice to Taxpayers to Gateway

and advance Ordinance No. 5-7-2026-8 $1,629,134 to second reading.

=

Motion to suspend the rules and approve on first reading Salary Ordinance No. 4.2.2026-9
Additions:
New Police Officer - Pauff
Northridge H.S. Part-time help - Community Services Assistant
Seasonal help for the Street Department
8. TOWN MARSHAL
9. PRIVILEGE OF THE FLOOR (Public Comments to Council)
a. Please state your name and address | 3-minute guideline for comments
10. TOWN ATTORNEY
11. TOWN COUNCIL DISCUSSION ITEMS
a. Doug DeSmith

b. Dean Rentfrow

o

Cathy Burke

o

Gregg Tuholski
e. Jeff Beachy
NEXT MEETINGS:
12. MOTION TO ADJOURN




Section 6, Item a.

PROPOSAL

PREMIUM SERVICES

712 Richmond Street
Elkhart, IN 46516

Contact: Rob Becker
Phone: 574-264-0196
Fax: 574-266-5392
Quote To: Town of Bristol Job Name: Sidewalks
Attn: Mike Yoder Date of Plans: N/A
HCSS #: 6792
Phone: (574) 848-7007 Revision Date: N/A
Fax:
Date: 3/19/2026
ITEM DESCRIPTION QUANTITY | UNIT AMOUNT
10 | Mobilization/Demobilization 1.00 LS
20 | Remove Existing Asphalt/Concrete Sidewalk 7,830.00 SF
30 | Form & Pour 4" Concrete Sidewalk 7,830.00 SF
GRAND TOTAL 107,634.00
NOTES:

1) Permits, bond, fees, inspection, testing, control points, construction staking, rough layout, licenses and engineering by others
2) All traffic control by others, including but not limited to: road/lane closures, detours, barrels, barricades and flag control

3) Proposal based on project completion before 10/30/2026

4) Proposal does NOT include cold weather costs (Nov 1 - March 31)

5) Proposal based on items & quantities listed above. Proposal subject to revision if items and/or quantities change

6) Proposal based on plans & details provided. Proposal subject to change if revised plans and/or details are provided

7) Private utility locates by others (if needed). Premium Services can provide private locates for an additional charge. Proof of
utility locates or clear work area must be provided prior to Premium Services beginning work.

8) Proposal excludes any pedestrian detours and/or temporary sidewalks or crosswalks

Note: This proposal may be withdrawn if not accepted within 21 days.

Acceptance of Proposal - The prices, specifications, and conditions outlined above are agreed to and accepted. Authorization is
hereby granted to proceed with the work as specified. Payment will be made in accordance with the terms described. Payment
terms are 30 days unless otherwise agreed upon.

All materials will conform to the specifications provided. All work will be performed in a professional manner consistent with
standard practices. Any changes or deviations from the specifications that result in additional costs will be undertaken only upon
written authorization, and such costs will be billed as an extra charge beyond the estimate. All agreements are subject to delays
caused by strikes, accidents, or other circumstances beyond our control.

Accepted By:

Title:

Date:

Page 1 of




Section 6, Item a.

25200 State Road 23
South Bend, IN 46614 574 288-8321
Cell (574) 214-9905

PROPOSAL QUOTE

Date: 3/11/2026

Job Name: Town of Bristol Sidewalks Job Bristol, IN
Location:
Proposal Submitted To Customer Owner Information
Name: Mike Yoder Name: Town of Bristol
Company:  Town of Bristol Company:
Address: 303 E Vistula St Address: 303 E Vistula St
City/St/Zip  Bristol, IN 46507 City/St/Zip  Bristol, IN 46507
Phone: 574-848-7007 Phone: 574-848-7007 Fax:
Email: mikeyoder@bristol.in.gov Mobile: Email:

Rieth-Riley Construction Co., Inc. (“Contractor”) submits to Owner/General Contractor (“Customer”) this Proposal based on a
site visit prepared by R-R and dated and the following addenda, if any:

Scope of Work

Extra Sidewalk Remove & Replace

Approximately 870 Square Yards
1. Remove existing concrete/asphalt sidewalk outside of INDOT construction limits.

2. Form and Pour new 4” concrete sidewalk in its place

Sidewalk Remove & Replace: $125.00/SYS approx. $108,750.00 Accepted




Section 6, Item a.

Notes and Conditions:

Pricing excludes the use of an INDOT approved HMA Type B bituminous mix.

Pricing includes 4” concrete sidewalk.

Pricing is based on completing this work while constructing INDOT R-42585.

Pricing excludes alternate pedestrian detour route and/or temporary sidewalk.

Permits, Dues, Bonds, Testing, Insurance, and Inspection.

Pricing excludes utility work, fencing, bollards, parking wheel stops, etc.

Public approach and Private drive maintenance by others.

Rieth-Riley cannot guarantee against ponding water if the pavement slope is less than 1%.
No Retainage shall be withheld.

This quote is to be incorporated into our subcontract agreement.

Taxes are excluded.

Quote is Valid for 14 days from date listed above SALES TAX INCLUDED: No

RIETH-RILEY CONSTRUCTION CO.,, INC.

THIS PROPOSAL INCLUDES ALL OF THE STANDARD

TERMS & CONDITIONS ENCLOSED WITH THIS PROPOSAL. B
y:

Derek Sauer, Estimator/PM

ACCEPTANCE OF PROPOSAL

| (we) have read the above Proposal, INCLUDING THE STANDARD TERMS & CONDITIONS, and hereby accept this Proposal. You
are hereby authorized to begin the work as proposed.

Customer

(Date Signed)

By:

(Authorized Signature)
(Printed Name & Title)
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STANDARD TERMS & CONDITIONS OF THIS PROPOSAL

The following terms and conditions are part of this Proposal:

1.

10.

11.

12.

13.

14.

This Proposal’s prices are based on the current average posted price for asphalt cement as listed in the “Asphalt
Weekly Monitor” published by Potent & Partners, Inc. If this average posted price increases at the time Contractor
commences performance of the work covered by this Proposal, we reserve the right to adjust the Proposal prices
consistent with the increase in the price of the asphalt cement.

All material is warranted to be as specified. All work is to be completed according to this Proposal and in a workmanlike
manner. Unless otherwise provided in this Proposal, Customer, at its expense, shall provide a properly compacted and stable
subgrade or subbase (proof rolling or other testing satisfactory to Contractor) upon which any material is to be placed.

OTHER THAN AS EXPRESSLY PROVIDED FOR IN THIS PROPOSAL, CONTRACTOR MAKES NO EXPRESS OR
IMPLIED WARRANTIES, INCLUDING WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A PARTICULAR
PURPOSE. CUSTOMER’S SOLE REMEDY FOR BREACH OF WARRANTY IS LIMITED EXCLUSIVELY TO REMOVAL
AND REPLACEMENT OF THE DEFECTIVE WORK. OTHER THAN REMOVAL AND REPLACEMENT, RIETH-RILEY HAS
NO OTHER LIABILITY FOR ANY TYPE OF DAMAGE, WHETHER INCIDENTAL, CONSEQUENTIAL OR OTHERWISE.

Any express performance warranty provided in this Proposal shall be waived in the event Customer, either verbally or in
writing, directs Contractor to place its paving materials over a subgrade or a subbase the condition of which Rieth-Riley has
advised Customer is unacceptable.

Contractor will not be liable for delays caused by labor disturbances, weather conditions, acts of God, acts of governmental
agencies, accidents, shortages of necessary materials and supplies, or any other cause beyond our control.

Any damage to or caused by appurtenances, including but not limited to stumps, buried concrete slabs or footing, septic
tanks, sprinkler systems or utilities not specifically described on the plans or accurately marked on the jobsite so as to make
us aware of their exact location and depth, will be the Customer’s responsibility; and any extra work involved will become an
extra charge over the quoted price.

Extra work not included in this Proposal will be performed at the direction of the Customer or his authorized representative.
Customer shall promptly issue an appropriate written change order to cover the authorized work.

If no sales tax is included in this Proposal, Customer is required to provide a valid sales tax exemption certificate; otherwise,
sales tax will be added when completed work is invoiced.

Contractor will not proceed with the work as specified in this Proposal until satisfied of the Customer’s ability and intent to pay
according to the terms outlined herein.

PAYMENT IS DUE UPON CUSTOMER’S RECEIPT OF INVOICES issued, whether progress or final, for work completed to
date. If prompt payment is not received, Contractor will suspend work in progress.

Nothing herein contained shall be construed as a waiver or modification of Contractor’s statutory lien rights, which lien rights
Contractor will exercise if payment by Customer is not promptly made.

A SERVICE CHARGE OF 1'% PER MONTH, which is an annual percentage rate of 18% per annum, will be made on all
account balances not paid as provided for herein, together with costs of collection and reasonable attorney fees and
expenses.

Customer represents and warrants that there are no hazardous substances or hazardous wastes located on or within
the jobsite. Customer agrees to defend, indemnify, and hold harmless Contractor, its officers and employees from any type
of loss and/or liability, including reasonable attorney fees and expenses, arising from a breach of this representation or
warranty or Customer’s violation of environmental law, regulation, or policy.

The following sentence only applies if the parties intend that their contractual relationship will be governed by a written
contract other than this Proposal: This Proposal is submitted subject to entering into a written contract, the terms and
conditions of which are acceptable to both parties.
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HOSTETTER EXCAVATING INC. PROPOSAL

3600 S. Nappanee St., Elkhart, IN 46517 No.

PROPOSAL INFORMATION CUSTOMER / PROJECT
Date Customer / Company
Town of Bristol, IN
3/18/26 Attention
Proposal Valid Through Mike Yoder
Project Name
4/18/26

Town of Bristol Sidewalks
Project Location

Bristol, IN

SCOPE OF WORK

- Remove/Replace +/-870 SY of concrete/asphalt sidewalk
- Form and Pour new 4" concrete walk

PRICING
Description Qty Unit Unit Price Amount
Sidewalk Remove/Replace 870 SY 141.00 122,670.00

TOTAL ' $ 122,670.00

CLARIFICATIONS / EXCLUSIONS

ACCEPTANCE

Accepted By (Customer) Authorized By (Hostetter Excavating Inc.)

Signature: Signature: Austin Redding

Name / Title: Name / Title: Estimator

Date:

Date: 3/18/26

~




PRIVACY NOTICE
This form contains confidential

A P A4 I |
COMPLIANCE WITH STATEMENT OF BENEFITS : ) lﬂ Section 6. Item b.
| iz PERSONAL PROPERTY IC 64?;1_&;?962(;3 Fgréga‘?fgﬂ—ﬁ& 2026L b= U ol |
X >/ State Form 51765 (R7 / 12-22)

Presciibed by the Department of Local Government Finance

INSTRUCTIONS: 1. Property owners whose Statement of Benefits was approved must fife this form with the local designating body to show the extent to which
there has been compliance with the Statement of Benefits. (IC 6-1.1-12.1-5.6)

2. This form must be fifed with the Form 103-ERA Schedule of Deduction from Assessed Value between January 1 and May 15, unless a filing
extension under IC 6-1.1-3.7 has been granted. A person who obtains a filing extension must file between January 1 and the extended due date
of each year.

3. With the approval of the designating body, compliance information for multiple projects may be consolidated on one (1) compliance form (CF-1).

SECTION 1

TAXPAYER INFORMATION

Name of Taxpayer County

Lippert Components Manufacturing, Inc. Elkhart

Address of Taxpayer (number and street, city, state, and ZIP code) DLGF Taxing District Number
3501 County Road 6 East, Elkhart, IN 46514 031

Name of Contact Person

Joe Salsbury

Email Address

Jsalsbury@lci1.com

Telephone Number

(574 )312-6360

SECTION 2 LOCATION AND DESCRIPTION OF PROPERTY

Name of Designating Body Resolution Number | Estimated State Date (month, day, year)
Bristol Town Council 12-17-20R 12/01/2020
Location of Property Actual Start Date (month, day, year)
2020 Blakesley Pkwy, Bristol IN 46507 12/01/2020
Description of new manufacturing equipment, new research and development equipment, new information technology equipment, or | Estimated Campiletion Date (month, day, year)
new logistical distribution equipment to be acquired. 1 2 /3 1 /20 23

: ' H Adual Completion Date (mon#h, day, year)
Manufacturing Equipment for Expansion 12/31/2023

SECTION 3 EMPLOYEES AND SALARIES

EMPLOYEES AND SALARIES AS ESTIMATED ON SB-1 ACTUAL
Current Number of Employees 41 255
Salaries 2,121,452 12,870,173
Number of Employees Retained 41 41
Salaries 2,121 ,452 2,121,452
Number of Additional Employees 100 214
Sataries 4,187,000 10,748,721
MAESSQ%T&RITNG CEVELOPYENT g PMENT N RN
AS ESTIMATED ON SB-1 cosT- [BRERRED [ copr | ARSEREEDY comr | ASSERREDY) (cosy | ASECRSED
Values Before Project $ 3,200,000 |$ $ $ $ 250,000 |$ $350,000 |$
Plus: Values of Proposed Project $ 28,500,000 |$ $ 150,000 |3 $ 400,000 |3 $900,000 |3
Less: Values of Any Property Being Replaced |$ $ $ $ $ $ $ $
Net Values Upon Completion of Project $ 29,700000 |$ $ 150,000 (% $ 650,000 |3 $ 1,250,000 |$
ACTUAL cobf |ATESED [ Fody |AFPESSER) cosr [ ASESED] cosy | ASSESSED
Values Before Project $ 3,200,000 |$ $ $ $ 250,000 |$ $350,000 |3
Plus: Values of Proposed Project $ 36988513 |$ $ $ $ $ $1,023,625 |8
Less: Values of Any Property Being Replaced |$ $ $ $ $ 3 $ $
Net Values Upon Completion of Project $ 40188513 |$ $ $ $ 250,000 |3 $1,373,625 |$

NOTE: The COST of the property is confidential pursuant to IC 6-1.1-12.1-5.6(c).

SECTION §

WASTE CONVERTED AND OTHER BENEFITS

WASTE CONVERTED AND OTHER BENEFITS PROMISED BY THE TAXPAYER
AS ESTIMATED ON SB-1

ACTUAL

Amount of Solid Waste Converted

Amount of Hazardous Waste Converted
Other Benefits:

SECTION 6 TAXPAYER CERTIFICATION
| hereby certify that the representations in this statement are true.

Signature of Authonzed Representative
(5 5, @&(5 Ly

J J

Title
Assistant Treasurer & Tax Dirgy

Date Signed (month, day, y:
03/30/2026 8 |
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OPTIONAL: FOR USE BY A DESIGNATING BODY WHO ELECTS TO REVIEW THE COMPLIANCE WITH STATEMENT OF BENRSRS IS T 1) '

INSTRUCTIONS: (IC 6-1.1-12.1-5.9)

1. Within forty-five (45) days after receipt of this form, the designating body may determine whether or not the property owner has substantially complied with
the Statement of Benefits.

2. Ifthe property owner is found NOT to be in substantial compliance, the designating body shall send the property owner written notice. The notice must
include the reasons for the determination, including the date, time, and place of a hearing to be conducted by the designating body. If a notice is mailed to a
property owner, a copy of the written notice will be sent to the county assessor and the county auditor.

3. Based on the information presented at the hearing, the designating body shall determine whether or not the property owner has made a reasonable effort to
substantially comply with the Statement of Benefits and whether any failure to substantially comply was caused by factors beyond the control of the property
owner.

4. Ifthe designating body determines that the property owner has NOT made a reasonable effort to comply, the designating body shall adopt a resolution
terminating the deduction. The designating body shall immediately mail a certified copy of the resolution to: (1) the property owner; (2) the county auditor;
and (3) the county assessor.

We have reviewed the CF-1 and find that:

D The property owner IS in substantial compliance

D The property owner IS NOT in substantial compliance

[ | other (specify)

Reasons for the Detenmination (affach additional sheets if necessary)

Signature of Authorized Member Date Signed (month, day, year)

Attested By Designating Body

If the property owner is found not to be in substantial compliance, the property owner shall receive the opportunity for a hearing. The following date and
time has been set aside for the purpose of considering compliance.

Time of Hearing D AM | Date of Hearing (month, day, year) L ocation of Hearing
O -em
HEARING RESULTS (to be completed after the hearing)
O Approved O Denied (see Instruction 5 above)

Reasons for the Determination (attach additional sheets if necessary)

Signature of Authorized Member Date Signed (month, day, year)

Attested By Designating Body

APPEAL RIGHTS [IC 6-1.1-12.1-5.9(e])]

A property owner whose deduction is denied by the designating body may appeal the designating body's decision by filing a complaint in the office of the clerk of the Circuit
or Superior Court together with a bond conditioned to pay the costs of the appeat if the appeal is determined against the property owner.

Page 2 of 2



Section 6, Item b.

STATEMENT OF BENEFITS

PERSONAL PROPERTY FORM $B-1/PP

Stals Form 51764 (R4 / 11-15)

Prescribed by the Department of Local Government Finance PRIVACY NOTICE
Any [nformation eoncerning the cost
of the propserly and spedilc salarles pald
{e individual emp!ozees by the meBdE

INSTRUCTIONS )

4. This statement must be submitted o the body dssignating the Economic Revitalization Area prior to the public hearing if the designaling body requires
Information from the applicant in meking Its decision ebout whether to designate an Economic Revitalizatlon Area. Otherwise this statement must be
submitted to the designating body BEFORE a person installs the new manufacturing equipment andfor research and development equipment, and/or
logistical distribution equipment and/or infarmalion technolagy equipment for which the person wishes lo claim a dedustion.

2. The statement of banefits form must be submitted to the designating body and the area designaled an economic revitalization erea before the insialiation
of qualifying abatable eguipment far which the psrson desires to cfaim a deduction.

3. To obtain a deduction, a person must file a cenlified deduction schedule with the person’s personal property return on a ceriiffed deduction schedule
(Form 103-ERA) with the township assessor of the township whare the properiy fs situated or with the county assessor ifthere is no township assessor
for the township. The 103-ERA must be filed between January 1 and May 15 of the assessment year in which new manufacturing equipment
and/or research and development equipment andfor logistical distribution equipment and/or informatton technology equipment I$ installed and fully
gunci{’onal, funless a fling extension has been oblalned. A psrson who obtains a filing extension must file the form belween January 1 and the extended

ve date of that year.

4. Property owners whosa Statament of Benelits was approved, must submit Form CF-1/PP annually to show compliance with the Statement of Bsnefits,
{IC 6-1.1-12.1-5.6)

& Fora Form SB-1/PP that Is approvad after Juna 30, 2013, the designating body is required lo establish an abatement schedute for each deduction effowed.,
Fora Form SB-1/PP. that Is epproved priorto July 1, 2013, the abetement schedule approved by the designating body remeins in effect, (IC 6-1,1-12.1-17)

Name of taxpayer Nams of contact pergon
Lippert Components Manufacturing, Inc. Thomas J. Bauters, CPA

Address of taxpayer {number and slreet, olty, slale, and ZiP ¢code) Telephone nuraber
3501 County Road 6 East, Elkhart, IN 46514 { 574 ) 505-0813

Name of designating body

Bristol Town Counclt

Localion of property County DLGF taxing disirict number

52395 County Road 29, Bristol, IN 46507 Eikhart 031

Daglcrlplion of manufacl'u_ring eqlulpment ag’glor research and development equl?mem ESTIMATED
(ablseoa[cliggg;sggfga’lscg:g;gxiflonceegt; grr;&);nt andfor Information technology equipment. START DATE COMPLETION DATE
Manufacturing and refaﬁed equipment to be installed within a new 398,000 sq

. Manufacturing Equipment
ft manufacturing space aftached to the existing structure. Additional . fofol 2020 eI

equipment to be purchased to ensure that it mests the requirements for the R & D Equipment 12/01/2020 12/31/2023

new and expanded manufacturing operation.

Lagist Dist Equipment 12102020 12/31/2023

IT Equipment 12/04/2020 12/31/2023

Current number Salaries g Number retained Salaries Number additional Salarles
41 $2,121,452 41 $2,121,452 100 $4,187,000
NOTE: Pursuant to IC 6-1.1-12.1-5.4 (d) (9 the | MANDEACTURING | R & D EQUIPMENT e IT EQUIPMENT
COST of the property is confidential. ASSESSED "] ASSESSED
Current values 3,200,000 4] 250,000 350,000
Plus estimated velues of proposed project 26,500,000 150,000 . 400,000 900,000
Lass values of any propariy being replaced 0 0 0 0
Net estimated values upoh complation of project | 29,700,000 150,000 650,000 | 1,250,000
0 A ) RTEDAND:D R:3 PRO DB AXpA

Estimated salid waste converted (pounds) Estimated hazardous waste converted {pounds)

Other benefits:

-<:SECTIO - : TA
1 hereby certify that the representations In this statement are true.

Slgnamreyfw%nhorlzad sepreseniative Date slgned (month, day, ysar)
1A Bacdees _cea November 11, 2020

Printed namse of authorized represantative Title
Thomas J. Bauters, GPA Assistant Treasurer & Tax Director:

Page 10f 2
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Section 6, Item b.

E DESIGNATING BOD)

We have reviewed our prlor actlons relating te the designation of this economic revitalization area and find that the applicant meets the general standards
adopted In the resolution pravicusly approved by this body. Sald resolution, passed under IC 6-1,1-12.1-2.5, provides for the following limltations as

authorized under IC 6-1.1-12.1-2.
A. The designated area has been limited to a period of time nol to exceed -f’V\rae. calendar years * (seo below), The dale this designation expires

is_ Dec oamber. 31, 2023 . NOTE: This question addresses whether the resclulion contsins an expirailon dale for the designated area. |
B. The type of deduction that Is allowed in the designated area is limited to:
1 . Installation of new manufacturing equipment; [JYes [INo [J Erhanced Abatement per IC 8-1.1-12.1-18
2. Installation of new research and development equipment; 1 Yes [1No Chack b“;’; ifan enhanced ;l;gteme:nr was
3. installation of new loglstical distribution equipment. OYes [ONo SpgravsoiiolEneivie 636 ypes.
4 . Installation of new Information technology equipment; O Yes [INo
C. The amount of deduction applicable to new manufacturing equipment is limited to $ cosl with an assessed value of
$ . {One or both lines may be filled out to establish a Kmit, If desired.)
D. The amount of deduction applicable to new research and development equipment is limited fo $ _ cost with an assessed value of
$ . {One or both lines may be filled out to establish a limk, if desired.)
E. The amount of deduction appiicable to new logistical distribution equ!pmen{ is limited {0 § cost with an assessed value of
$ . (One or both lines may be filled out lo establish a limit, If desired.)

F. The amount of deduclion applicable fo new information technology equipment is imited to § _ cost with an assessed value of
3 . (One or both fines may be filled out 1o establish a lim#, if desired.)

G. Other limitations or conditions (specify)

H. The deduction for new manufacturing equipment and/or new research and development equipment and/or new logistical distribution egulpment andfor
new Information technology equipment installed and flrst claimed eiiglble for deduction is allowed for:

1 Year 1 [J Year2 [d Year3 1 Year4a [1 Years {1 Enhanced Abatement per IC 6-1.1-12.1-18
Number of years approved:
3 Years O vear7 [J Years 1 Year9 O Year 10 (Enter one to iwenly (1-20) years; may not

exceed twenty (20) years.)

I. For & Statement of Benefits approved after June 30, 2013, did thls designating body adopt an abatement schedule per IC 6-1.1-12,1-17? [} Yes [INo

If yes, aftach a copy of the abatement schedule to this form. i
If no, the designating body is required ta estabiish an abatement schedule before the deduction can be determined. |

Also we have reviewed the information contalned in the statement of benefits and find that the estimates and expectations are reasonable and have
determined that the totallty of beneﬁts 1s sufficient to justify the deduction described ahove.

Wuﬂmmw memper of de stgnating bod Telephone numher Date signed (month, day, yesr)
wn Cunel Homdd [(594) 84 8. 100T Febamey 16,2020

nnte§ naé of authadzed member of deslgnaﬂng body Name of dasignating body

\,—’
~ 1ol Crocy Drdwl Town Quncll
Atlesteg iy, (signature and fitle b aitestar) | Printed hame of atiester

mﬁ( Syl O?A\N Delorells Oie/(f-:r;f@ﬂwe"

* If the desi "hamg body fimits the time perlod during which en area is an economic revital‘zation area, that limitation does not limit the length of time a

taxpayer is entitled to receive a deduction to a number of years that Is fess than the number of years designated under IC 6-1.1-12.1-17.

IC 64,112,117

Abatement schedules

Sec. 17. (a) A designating body may provida te a businessthatis established In or relocated o a revitalization area and that recelves a deduction under section 4 or 4.5
of this chapler an abatement schedule based on the following factors:

(1) The total arnount of the taxpayer's investment in real and psrsonal property.

(?) The number of new full-time equivalent jobs created,

(3) The average wage of the new employees compared ta the state minimum wage.

(4) The infrastructure requirements for the taxpayer's investment,

(b) This subsection applies to a statement of benefits approved after June 30, 2013, A designaling body shall establish an abatement schedule for each deduction
altowed under this chapter. An abatement schedule must specify the percentage amaunt of the deduction for each year of the deduction. An abaternent schedule may
not exceed ten (10) years,

{c) An abatement schedule approved for a particular taxpayer befora July 1, 2013, remalns In effect until the abatement schedule explres under the terms of the
resolution approving tha taxpayer's statement of benefits,

Page 20f2
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COMMITMENT AND PAYMENT AGREEMENT

THIS AGREEMENT is made and entered into effective me?%ay oflf_ﬁt‘;ffy 2021 by
and between the Town of Bristol, Indiana (hereinafier referred to -as “Town of Bristol”) and
Lippert Components Manufacturing, Inc. (hereinafter referred to as “Lippert”);

WITNESSETH:

WHEREAS the Town Council for the Town of Bristqi, Indiana adopted Resolution No.
12-17-20R on December 17, 2020, which Resolution is entitled “Declaratory Resolution
Designating Economic Revitalization Area and Qualifying Certain Real Estate Improveménts

and Personal Property for Property Tax Phase-In” for the benefit of Lippert;

WHEREAS said Resolution is subject to the condition that Lippert enters into an

Agreement with the Town of Bristol, Indiana concerning the Economic Revitalization Area prior
to the Resolution being, finalized and confirmed;

NOW, THEREFORE, in consideration of the premiscs, the terms and provisions
contained herein, and other good and valuable consideration, the receipt of which is hereby
acknowledged, Town of Bristol and Lippert mutually agree as follows:

1. Commitment of Investment and Emplovment. Provided Reselution 12-17-20R is

finalized and confirmed by the Town of Bristol, Indiana on terms no less favorable to Lippert as

are contajined in Resolution 12-17-20R, Lippert does hereby agree to fulfill the following
commitments;

(a)  That Lippert will invest no less than Twenty-seven Million Niﬁc Hundred

Fifty Thousand and 00/100 Dollars ($27,950,000.00) in new manufactuting, Logistic,

Research and Development and IT equipment to be located at the location in Bristol,

Section 6, Item b.
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Indiana identified iﬁ Exhibit Bt and Bz to Resolution No. 12-17-20R on er before
. December 31, 2023 (Twenty Million Eight Hundred Thousand ($20,800,000) in 2021,
Six Million Nine Hundred Thousand ($6,900,000) in 2022; and Two Hundred Fifty
Thousand ($250,000) in 2023);

(b)  That Lippert will invest no less than Ten Million and 00/100 Dollars
($10,000,000.00) on the redevelopment and rehabilitation of the real estate located on
Exhibits Bi and B2 of Resolution 12-17-20R on or before December 31, 2021 {Three
Miltion ($3,000,000) in 2020 and Seven Million ($7,800,000) in 2021);

{(¢)  That Lippert will have an additional annual payroll, not including fringe
benefits, of at least Four Million One Hundred Eighty-seven Thousand and 00/100

Dollars ($4,187,000.00) with no less than an additional One Hundred (100) full-time

positions for the location in Bristol, Indiana identified in Exhibit B2 to Resolution No. 12-

17-20R on or before December 31, 2023 (Twenty-five additional by December 31, 2021;
another additional Sixty-seven by December 31, 2022; final additional Eight (total 100)
by December 31, 2023);

(d)  That Lippert will remain in operation at the Exhibit Bi and B2 location in
Bristol, Indiana for a term of no less than five (5) years commencing December 31, 2021
through and including December 31, 2026; and

()  Every new employee at the facility of Lippert located in Bristol, Indiana
will have a regular (i.e., non-overtime) pay rate whether salary or hourly of no iess than
Thirteen and 00/100 Dollars ($13.00) per hour exclusive of any benefits and no more
than Twenty Percent (20%) of the employees or workers at Lippert’s Bristol, Indiana

facility will be part time or contract labor (80% of workers at Lippert’s Bristol, Indiana

Section 6, Item b.
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facility must be full time employees of Lippert).

2, Re-Payment Agreement. In the event that Lippert fails to meet any of its

respective commitments contained within this Agreement within the time frames specified
above, Lippert shall be liable and shall cause to be paid to the Town of Bristol, Indiana the
percentage specified below for the applicable time frame multiplied by the total reel estate and
personal property tax savings generated by the property tax phase-in established and authorized

by Resolution 12-17-20R:

Failure to meet commitment occurs: Percentage of Propeity Tax
Savings to be Paid:

First Year of Deduction 100%

Second Year of Deduction 80%

Third Year of Deduction 60%

It is understood and agreed by Lippert that it, its successors and assigns, are jointly and
severally liable, each for the performance of themselves and the other, of the terms of this
agreement. Any reimbursement requirement of any tax savings to either is included in this joint
obligation. In the event Lippert fails to pay said amount within thirty (30) days of being invoiced
by Elkhart County and/or the Town of Bristol, that Company shall also be responsible for all
costs of collection and enforcement incurred by the Town of Bristol including but not limited to
reasonable attormey fees, expenses, and court costs.

3. Commitment of Verifying Documentation. Lippert commits and agrees to and

shall provide annually to the Town of Bristol documentation verifying its compliance with the
terms and provisions of this Agreement within Ninety (90) days after the end of each calendar

year. Such documentation submitted shall be certified under oath as being true, accurate, and

Section 6, Item b.
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complete.

4. Economic Development Fes. Indiana Code Section 6-1.1-12.1-14 provides that a
designating body of an economic revitalization area may impose a fee not exceeding fifteen
percent (15%) of the reduction in property taxes to which the property owner is entitled in each
year as a result of the economic revitalization area for which the property owner’s property tax
liability is reduced by a property tax deduction. Lippert hereby agrees and consents fo the
imposition of this fee in an amount equal to fifieen percent (15%) of the reduction in property
taxes for each tax year generated by the property tax phasc-in established and authérized by
Resolution 12-17-20R and Confirmatory Resolution 1-21-21R. Indiana Code Section 6-1.1-
12.1-14 is hereby incorporated by reference, with the conserﬁ of Lippert into this Agreement and
the initial approval of Lippert’s Statement of Benefit Forms and property tax deductions
established and authorized by Resolution 12-17-20R. It is understood and agreed by Lippert that
in the event the Elihart County Auditor does net notify Lippert of a lesser amount due, Lippert
itself shall calculate and pay the full 15% fee to the Bristol Redevelopment Commission, Bristol,
Indiana. Annual payment shall be made each year during any period of reduction on December
I,

5. Assessment Appeals. Lippert hereby agrees and commits not to file any property

tax assessment &ppeal, review, or other challenge of the property tax assessments made for its
economic development projeet during the time periods for which property tax deductions are
received unless:
(s) the original assessment for the economic development project is in excess of
the econamic development project cost; - |

(b) the original assessment of real estate is in excess of the purchase price paid

Section 6, Item b.
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for the real estate in an arms-length transaction; or

(c) a trending assessment or reassessment increases the assessment for the
economic development project more tfxan fifteen percent (15%) for any year-to-year
change or more than an average of ten percent (10%) pet year over two or more years.

6. Goveming Law. This Agreement shall be governed by and conmstrued in
accordance with the substantive laws of the State of Indiana without resort to conflict of law
principles. Jurisdiction and venue of any claims or disputes arising under this Agreement shall be
exclusively in the state and federal cburts located in &e State of Indiana.

7. Binding Effect. This Agreement shall be binding upon and shalf inure to the
benefit of the parties hereto and their respective successors and assigns; provided, however, that
no assignment shall relieve a party of any of its obligations hereunder. |

IN WITNESS WHEREOF, the Town of Bristol and Lippert Components Manufacturing,
Inc., have executed this Agreement effective on the date first set forth above by their duly
authorized representatives.

TOWN OF BRISTOL: TOWN COUNCIL FOR THE TOWN OF
BRISTOL, INDIANA ——,

N

Its. (Pres é!@y/ & M/, <\\

& 42«4— Y/

Ca{ﬁy @c@& li, Clerk/Treasurer

M&ﬁm«;/& R

ATTEST:

L1, 2020 Covncil balleddio reqent .
LD 202\ (,our\c«k apprmec& e Oov\gmaioni Qﬁ‘b@l})‘k\%

Section 6, Item b.
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LIPPERT:

Kepw Wileoy
HQ Oireetsr

LIPPERT COMPONENTS
MANUFACTURING, INC,

By: TN Fouckrs cPa
" fSignatirs) v
o]

: /,,‘1 ) P
Printed Name: &7 gﬁwm,

S

y
Title: ASS\ sTa~T TrROAEUAER |

-~
7;"3‘ ﬁ e TR
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Contractor's Application for Payment

Section 6, Item c.

Owner: Town of Bristol Owner's Project No.:

Engineer: Jones Petrie Rafinski, Corp. Engineer's Project No.: 2023-0005
Contractor;: Phoenix Fabricators & Erectors, LLC Contractor's Project No.: 4030
Project: Water System Improvements Project
Contract: Contract B - Water Tower Construction
Appiication No.: SIXTEEN Application Date: 3/31/2026
Application Period:  From 3/1/2026 10 3/31/2026
1. Original Contract Price $  5,750,000.00
2. Net change by Change Orders S {137,199.00)
3. Current Contract Price {Line 1 + Line 2) S 5,612,801.00
4. Total Work completed and materials stored to date
(Sum of Column G Lump Sum Total and Column 1 Unit Price Total) S 3,613,111.00
5. Retainage
a. 5% X $ 3,367,349.00 Work Completed 4 168,367.00
b. 5% X §  245,762.00 Stored Materials [ 12,288.00
c. Total Retainage (Line 5.3 + Line 5.b} S 180,655.00
6. Amount eligible to date (Line 4 - Line 5.¢) S 3,432,456.00
7. Less previous payments {Line 6 from prior application) S 3,191,445.53
8. Amount due this application S 241,010.00
9. Balance to finish, including retainage (Line 3 - Line 4 + Line 5¢) S 2,180,345.00

Contractor's Certification _
The undersigned Contractor ceriifies, to the best of its knowledge, the following:

(1) All previous progress payments received from Owner on account of Work done under the Contract have been
applied an account to discharge Contractor's legitimate obligations incurred in connection with the Work covered by

prior Applications for Paymengt;

(2) Title to all Work, materials and equipment incorporated in said Work, or otherwise listed in or covered by this
Application for Payment, will pass to Owner at time of payment free and clear of all liens, security interests, and
encumbrances (except such as are covered by a hond acceptable to Owner indemnifying Owner against any such

liens, security interest, or encumbrances); and

(3) All the Work cavered by this Application for Payment is in accordance with the Coniract Documents and s not

defective.

Contractor: Phoenix Fabricators & Erectors, LLC

Signature: Date:

3/31/2026

Approved by Owner

_ ::::ommended by%/ By:

Title: Senir Projett Englineer Titie:
Date: 2026/03/21 Date:
Approved by Funding Agency

By: By:
Titfe: Title:
Date: Date:

Total number of weather days for project: 0

EICDC C-620 Contractor's Application for Payment

{c) 2018 National Saciety of Profassional Engineers for EICDC. Al rights reserved.
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Progress Estimate - Lump Sum Work

Conti

Section 6, Item c.

5 ion for Payment
Owner: Town of Bristal Owner's Project No.: n/a
Englnear: Jonas Patrie Rafinski, Corp. Engineer’s Project No. 2023-0005
Contractor: Phoenix Fabricators & Erectors, LLC Contractor's Project No.: 4030
Projert: ‘Water Syster: Imp Project
Contract: Lantrack B - Water Tower Construction
No.: SIXTEEN Agplicatian Period: From 03/01/26 to 03/21/26 Date: 03/3i/26
n B < [ | E F [ H 1
Work C leted Work Completed % of
[D +E) Fram and i heduled
Previous Currently Stared | Stored to Date Value | Balance to Finish
ScheduTed Valua Application This Period {notin D or E} D+E+ P} GJc) {€-G)
Item Na. ) (81 ] £} (%) 51
Driglnal Contract
1 PRGPOSED WATER TOWER CONSTRUCTION
1.1 ENGINEERING 345,000.00 345,000.00 - 345,000.00 100% -
12 PILES / DEEP FOUNDATION 335,000.00 335,000.00 - 335,600.00 109%] -
13 FOUNDATION 908,000.00 908,000.00 - 908,000.00 100%] -
14 YARD PIPING 200,000.00 100.000.00 - 100,000.00 S0%| 100,000.00
15 TANK SHAFT 1,026,000.00 1,026,000.00 - 1,026,000.60 1005 -
1.5 TANK MATERIAL / SHOP FABRICATION 582,000.00 114,204.28 163,834.15 245,761.57 523,300.00 20%) 58,200.00
1.7 (TANK DEL'VERY 33,000.00 - 7.600.00 7,600.00 20% 30,400.00
18 TANK ERECTION 456,000.00 - 68,400.00 68,400.00 15% 387,600.00
15 TANK PATNTING 298,000.00 - - - 0% 298,000.00
2 EXISTING WATER TOWER DEMOLITION 120,000.00 - - - 0% 120,000.60
3 DEWATERING £5,000.00 - - 0% 65,000.00
4 WATER TOWER INTERIOR IMPROVEMENTS 504,500.00 - - - 0% 504,500.00
4.1 TANK MIXING SYSTEM 12,500.00 - - - 0% 12,500.60
4.2 ELECTRICAL / CONTROLS 231,000.00 11,550.00 13,860.00 25,410.00 11%| 205,590.00
4.3 DISINFECTION / TESTING / STARTUR 2,000.00 - - - 0% 2,000.00
5 EXISTING TOWER SITE RESTORATION 45,000.00 - 0% 45,000.00
[ FREEDOM POWOER SITE IMPROVEMENTS 120,000.00 - 0%| 220,000.00
7 FREEQOM POWDER SITE RESTORATION 75,000.00 - - - 0% 75.000.00
8 MDBII.'IZATIDN/ DEMOBILIZATION 115,002.00 23,000.00 - 23,004.00 20%) 92,000.00
B.1 |BBNDS / INSURANCE 172,000.00 172,000.00 - 172,000.90 100%) -
Original Contract Tatals] §  5,750,600.00 | 5 3,034,754.28 | $ 253,694.15 | § 24576157 | 5 3,534,210.00 6l%| §  2,215790.00
Change Grders
[«e} FPROPOSED WATER TOWER CONSTRUCTION - INCREASE 15‘.',801.0(1_' 78,900.50 - 73,900.50¢ 0% 78,960.50
o1 DEDULCT - FREEDOM POWDER SITE IMPROVEMENTS (220,000.00}) - - 0% {220,000.00}
<ol DEDUCT - FREEDGM POWDER SITE RESTCRATIGN 175,000.00}| - - 0% (73,000.00)
| - - 3 -
Change Order Totals] § {137,199.00} 5 78,900.50 | § - ] - $ 78,900.50 -58%| §  [216,093.50)
Original Contract and Change Grders
Project Totals 6 5,612,801.00 | §  3,113,65478 |5  253,694.35]5 24576157 |§  3,615,11050 €4%] 3 1,999,680.50
Total number of wealher days for project: &
EJCOC C-620 Contractar's Application for Payment
Lump Sum

{c} 2018 National Society of Prafessional Engineers for EJCDC, All rights reservad,

1of1
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SRF DISBURSEMENT REQUEST FORM

SECTION 1: PARTICIPANT INFORMATION SRF LOAN NUMBER: WW22532 Section 6, ltem d. |
SRF Participant: ‘ Town of Bristol Municipal Sewage Works ‘ UEI Number: ‘ NF3ee
Participant’s Mailing Address: ‘ 308 E. Vistula Street, PO Box 122
city: | Bristol state: | IN | zip Code: | 46507-0489
Participant’s Contact: ‘ Mr. Mike Yoder Contact Phone: ‘ 574-848-4853 Contact Email:
Authorized Representative: ‘ Ms. Cathy Antonelli Auth. Rep. Email:
Participant’s Bank: ‘ ‘ Mailing Address:
City: | State: Zip Code:
Account Name: ‘ Routing Number: ‘ Account Number:
SECTION 2: DISBURSEMENT INFORMATION REQUEST NUMBER: 48
SRF Funding Source to be used for this Request (if multiple sources are being used to pay one invoice, submit a separate DRF for each source):
SRF Primary Funds | [J SRF Secondary Funds [ Local Funds; TYPE: [ Other Funds; TYPE:
Beginning Balance of this Funding Source: $ 28,265,000
Total Amount of Previous Disbursements for this Funding Source: $ 21,194,964
Is any part of this request being paid by a Non-SRF Funding Source? (OCRA, RD, etc): ] Yes No
Ifyes: | Non-SRF Source: Non-SRF Amount: $
SECTION 3: CONTRACTOR INFORMATION
Contractor: ‘ Commonwealth Engineers, Inc. ‘ Mailing Address: ‘ 7256 Company Drive
City: | Indianapolis ‘ State: I IN ‘ Zip Code: I 46237
Contractor’s Bank: ‘ ‘ Mailing Address: ‘
City: | State: I Zip Code: I
Account Name: I ‘ Routing Number: Account Number:
Contractor’s Escrow Bank: ‘ Mailing Address: ‘
City: | State: I Zip Code: I
Account Name: I ‘ Routing Number: Account Number:
SECTION 4: PAYMENT INFORMATION
Amount of this request to be paid by SRF Funding Source identified in Section 2 (less retainage): $61,359
. Participant has paid Contractor for this Request and is requesting SRF to reimburse payment to Participant [ Yes ‘ No
If yes, Participant requests: ‘ U] Check mailed to Participant’s address above ‘ [ Payment wired to Participant’s Bank via wiring instructions above
. Participant has not paid Contractor for this Request and is requesting SRF to pay Contractor directly Yes ‘ ] No
If yes, Participant requests: ‘ Check mailed to Contractor’s address above ‘ 1 Payment wired to Contractor’s Bank via wiring instructions above
SECTION 5: RETAINAGE INFORMATION (if applicable)
Retainage Amount for this Pay Application to be paid by SRF Funding Source identified in Section 2: $0
. Participant requests that retainage for this Pay Application be held by SRF [ Yes [JNo
. Participant requests that retainage for this Pay Application be sent to Participant 1 Yes 1 No
If yes, Participant requests: ‘ U] Check mailed to Participant’s address above ‘ [ Retainage wired to Participant’s Bank via wiring instructions above
. Participant requests that retainage for this Pay Application be sent to Contractor’s Escrow Bank [ Yes [JNo
If yes, Participant requests: ‘ [ Check mailed to Escrow Bank’s address above ‘ [ Retainage wired to Escrow Bank via wiring instructions above
The undersigned hereby certifies this request for disbursement is, to the best of my knowledge and belief, true and accurate and made in accordance with the conditions of the project agreement(s); that the certified payrolls
received in connection with any enclosed construction invoices are in compliance with the Davis Bacon Act / US Dept. of Labor requirements of 29 CFR 5.5(a)(1), and in compliance with SRF incentive programs.
Authorized Representative Signature: ’ Date:
FOR INTERNAL USE ONLY:
Approved by: Date: GPR: ‘ $ ‘ Lead: ‘ $ ‘ EC: ‘ $ ‘ Other: ‘ $
Processed by: Date: DC Notes: ‘
20 [—
Revised January 1, 2025 Other Type:



CONMONANEALTH"

A wealth of resources to master a common goal.

Town of Bristol
303 E. Vistula Street
Bristol, IN 46507

For Basic Engineering Services rendered through February 28, 2026

Invoice number

Date

66179
03/25/2026

Section 6, Item d.

Project S22145 Bristol - Wastewater Treatment
Plant Improvements Project

Task Order 2022-01 signed 10/20/22

Task Order 2023-02 signed 09/21/23

Task Order 2024-02 signed 08/15/24

Email invoices to Amy Mendoza and Jody Alvis to prepare SRF Disbursement Forms.

%

Work This
Contract To Previous Amount Inv
Description Amount Date Billed Billed Billed
PRELIMINARY DESIGN 512,000.00 100.00 512,000.00 512,000.00 0.00
FINAL DESIGN 417,000.00 100.00 417,000.00 417,000.00 0.00
ADDITIONAL FINAL DESIGN 34,300.00 100.00 34,300.00 34,300.00 0.00
Total 963,300.00 100.00 963,300.00 963,300.00 0.00
Additional Construction Engineering
Professional Fees
Billed
Hours Amount
Designer IV 3.00 638.25
Project Manager | 1.50 363.99
Project Engineer I 17.00 3,523.98
Engineering Intern | 12.75 1,847.49
Reproduction Processor 5.25 533.61
Professional Fees subtotal 39.50 6,907.32
Reimbursable Expenses
Billed
Units Amount
Miles 129.30 107.81
Reimbursable Expenses subtotal 107.81
Additional Construction Engineering subtotal 7,015.13
Additional Resident Project Representative
Professional Fees
Billed
Hours Amount
Designer | 8.00 1,134.96
Resident Project Representative Il 160.00 21,268.80
Clerical 1l 0.75 83.13

7256 Company Drive

Indianapolis, IN 46237
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Town of Bristol
Project

S22145 Bristol - Wastewater Treatment Plant Improvements Project

Invoice number
Date

66179

[alacianac

Additional Resident Project Representative

Section 6, Item d.

Professional Fees subtotal 168.75 22,486.89
Reimbursable Expenses
Billed
Units Amount
Subsistence 908.50
Miles 2,275.00 1,896.92
Lodging & Travel 2,335.09
Reimbursable Expenses subtotal 5,140.51
Additional Resident Project Representative subtotal 27,627.40
Invoice total 34,642.53
Invoice Summary

Contract Prior Total Current
Description Amount Billed Billed Remaining Billed
PRELIMINARY DESIGN 512,000.00 512,000.00 512,000.00 0.00 0.00
FINAL DESIGN 417,000.00 417,000.00 417,000.00 0.00 0.00
ADDITIONAL FINAL DESIGN 34,300.00 34,300.00 34,300.00 0.00 0.00
BIDDING OR NEGOTIATING 51,300.00 51,294.94 51,294.94 5.06 0.00
CONSTRUCTION 140,000.00 123,957.42 123,957.42 16,042.58 0.00
ADDITIONAL CONSTRUCTION ENGINEERING 174,000.00 102,039.35 109,054.48 64,945.52 7,015.13
RESIDENT PROJECT REPRESENTATIVE 255,000.00 255,000.00 255,000.00 0.00 0.00
ADDITIONAL RESIDENT PROJECT 504,000.00 254,443.13 282,070.53 221,929.47 27,627.40

REPRESENTATIVE
Total 2,087,600.00 1,750,034.84 1,784,677.37 302,922.63 34,642.53

22
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CONMONANEALTH"

A wealth of resources to master a common goal.

Town of Bristol Invoice number

303 E. Vistula Street Date
Bristol, IN 46507

Section 6, Item d.

66180
03/25/2026

Project S22145 Bristol - Wastewater Treatment
Plant Improvements Project

For Basic Engineering Services rendered through February 28, 2026

Task Order 2022-01 signed 10/20/22
Task Order 2023-03 signed 09/21/23
Task Order 2024-02 signed 08/15/24

Email invoices to Amy Mendoza and Jody Alvis to prepare SRF Disbursement Forms.

%

Work This
Contract To Previous Amount Inv
Description Amount Date Billed Billed Billed
REGULATORY ASSISTANCE 31,000.00 100.00 31,000.00 31,000.00 0.00
AIS COMPLIANCE 10,300.00 100.00 10,300.00 10,300.00 0.00
GEOTECHNICAL EVALUATION 42,000.00 100.00 42,000.00 42,000.00 0.00
EROSION CONTROL 10,300.00 100.00 10,300.00 10,300.00 0.00
0O&M MANUAL 50,000.00 90.00 45,000.00 45,000.00 0.00
PROCESS SITE CIVIL DESIGN, ADDITIONAL SOIL 18,800.00 100.00 18,800.00 18,800.00 0.00
BORING, & ARCHITECT COORDINATION
ARCHITECTURAL DESIGN 45,860.00 100.00 45,860.00 45,860.00 0.00
MECHANICAL, ELECTRICAL, AND PLUMBING 23,180.00 100.00 23,180.00 23,180.00 0.00
DESIGN
Total 231,440.00 97.84 226,440.00 226,440.00 0.00
Startup Assistance
Professional Fees
Billed
Hours Amount
Operations Specialist 2.25 389.32
Professional Fees subtotal 2.25 389.32
Startup Assistance subtotal 389.32
Labor Standards Monitoring
Consultant
Billed
Amount
Rate Consultant
Kleinpeter Consulting Group LLC 26,326.95
Consultant subtotal 26,326.95
Labor Standards Monitoring subtotal 26,326.95

7256 Company Drive Indianapolis, IN 46237
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Town of Bristol

Project S22145 Bristol - Wastewater Treatment Plant Improvements Project

Invoice number
Date

66180

[alacianac

Section 6, Item d.

Invoice total 26,716.27
Invoice Summary
Contract Prior Total Current
Description Amount Billed Billed Remaining Billed
FIELD WORK/SURVEY 15,000.00 15,000.00 15,000.00 0.00 0.00
STARTUP ASSISTANCE 30,000.00 10,529.14 10,918.46 19,081.54 389.32
REGULATORY ASSISTANCE 31,000.00 31,000.00 31,000.00 0.00 0.00
AIS COMPLIANCE 10,300.00 10,300.00 10,300.00 0.00 0.00
GEOTECHNICAL EVALUATION 42,000.00 42,000.00 42,000.00 0.00 0.00
EROSION CONTROL 10,300.00 10,300.00 10,300.00 0.00 0.00
FINANCIAL/LEGAL ASSISTANCE 4,700.00 4,695.03 4,695.03 4.97 0.00
O&M MANUAL 50,000.00 45,000.00 45,000.00 5,000.00 0.00
PROCESS SITE CIVIL DESIGN, ADDITIONAL 18,800.00 18,800.00 18,800.00 0.00 0.00
SOIL BORING, & ARCHITECT COORDINATION
ARCHITECTURAL DESIGN 45,860.00 45,860.00 45,860.00 0.00 0.00
MECHANICAL, ELECTRICAL, AND PLUMBING 23,180.00 23,180.00 23,180.00 0.00 0.00
DESIGN
LABOR STANDARDS MONITORING 70,000.00 17,888.03 44,214.98 25,785.02 26,326.95
Total 351,140.00 274,552.20 301,268.47 49,871.53 26,716.27

7256 Company Drive

Indianapolis, IN 46237

317-888-1177/Fax: 317-887-8641
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SRF DISBURSEMENT REQUEST FORM

Section 6, Item e.

LOAl S
SRF Participant: Town of Bristol Municipal Sewage Works UEl Number: NF3SQSFKCCE7
Participant’s Mailing Address: I 308 E. Vistula Street, PO Box 122
City: | Bristot State: | IN I Zip Code: | 46507-9489
Participant’s Contact: | Mr. Mike Yoder Contact Phone: | 574-848-4853 | Contact Email:
Authorized Representative: l Ms. Cathy Antonelli Auth. Rep. Email:
Participant’s Bank: | ‘ Mailing Address:
City: | State: Zip Code:
Account Name: | Routing Number: | Account Number:

QUEST NUMBE

ittt

SRF Funding Sotrce to be used for this Request (if multiple sources are being used to pay one invoice, submit a separate

DRF for each source):

SRF Primary Funds l (1 8RF Secondary Funds 1 Local Funds; TYPE: [ Other Funds; TYPE:

Beginnhing Balance of this Funding Source: $ 28,265,000

Total Amount of Previous Disbursements for this Funding Source: $21,256,323

Is any part of this request being paid by a Non-SRF Funding Souree? {OCRA, RD, etc): [ Yes X No
ffyes: | Non-SRF Source: Non-SRF Amount: | $

Contractor: Robert E. Crosby, Inc. dba Crosby Construction | Mailing Address: 2805 Freeman Street

city: | Fortwayne | state: | | 2ip Gode: | 48802
Contractor’s Bank: ‘ Lake City Bank | Mailing Address: Q

City: | State: | Zi_]_:_ _(Eq_de: |
Account Name: rRE Crosby Checking | Routing Number: Account Number:

Contractor's Escrow Bank: Mailing Address: |

city: | State: | Zip Code: |
Account Name: | | Routing Number: Account Number:

Amount of this request to be paid by S8RF Funding Source identified in Section 2 {less retainage}:

$122.175

+  Participant has paid Contractor for this Request and is requesting SRF to reimburse payment to Participant

[ Yes I X No

if yes, Participant requests: | L] Check mailed to Participant’s address above l O Payment wired to Participant’s Bank via wiring instructions above

+«  Participant has not paid Contractor for this Request and is requesting SRF to pay Contractor directly

X Yes | O Ne

If yes, Participant requests: | B Check mailed to Contractor’s address ahove | O Payment wired to Contractor’s Bank via wiring instructions above

Retainage Amount for this Pay Application te be paid by SRF Funding Seurce identified in Section 2: $6,430
+  Participant requests that retalnage for this Pay Application be held by SRF X Yes [ No
s  Participant requests that retainage for this Pay Application be sent to Participant [ Yes Ne
" Ifyes, Participant requests: | [ Check mailed to Participant’s address above | O Retainage wired to Participant’s Bank via wiring instructions above
+  Participant requests that retainage for this Pay Application be sent to Contractor’s Escrow Bank L] Yes | M No

If yes, Participant requests: | [ Check mailed to Escrow Bank’s address above | [ Retainage wired to Escrow Bank via wiring instructions above

The undersignad hereby certifies this request for disbursement is, to the best of myknowledge and helief, true and accurate and made in accordance with the conditions of the project agreement(s); thatthe certified payrolls
received in connection with any enclosed construction invoices ara in compliance with the Davis Bacon Act/ US Dept. of Labor requirements of 28 CFR 5.5{a}{(1), and in complianca with SRF incentive programs.

Authorized Representative Signature: 1 Date:
FOR INTERNAL USE ONLY:
Approved by: Date: GPR: | % Lead: ‘ $ I EC: | $ l other: | §
Processed hy: Date: DC Notes:
Revised January 1, 2025 Other Type:
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Section 6, Item e.

Contractor's Application for Payment

Owner: Town of Bristol Owner's Project No.: WW 22532001
Engineer: Commonwealth Engineers, Inc. Engineer's Project No.: 522145
Contractor; Crosby Construction Contractor’s Project No.: 24105-01
Project: WWTP Improvement Project
Contract: WWTP Improvement Project
Application No.; 20 ‘ _ _ Application Date:f - '3”/'6/202'6 N
Application Period:  From 2/7/2026  to " 3/6/2026 :
1. Original Contract Price ) 24,293,749.00
2. Net change by Change Orders ) (222,612.70)
3. Current Contract Price (Line 1 + Line 2) S 24,071,136.30
4. Total Work completed and materials stored to date
{Sum of Column G Lump Sum Total and Column ] Unit Price Total} S 19,567,640.96

5. Retainage
a. 5% X $ 19,316,639.58 Work Completed
b. 5% X s 251,001.38 Stored Materials 12,550.07
¢. Total Retainage (Line 5.a + Line 5.b) 978,382.05

) 965,831.98
$
$
. Amount eligible to date {Line 4 - Line 5.c) S 18,589,258.91
S
5
$

. Less previous payments (Line 6 from prior application) 18,467,084.16 |
. Amount due this application 122,174.75
9. Balance to finish, including retainage (Line 3 - Line 4) 4,503,495.34

00~ &

Contractor's Certification

The undersigned Contractor certifies, to the best of its knowledge, the following:

{1) All previcus progress payments received from Owner on account of Work done under the Contract have been applied on
account to discharge Contractor's legitimate obligations incurred in connection with the Work covered by prior Applications for
Payment; (2) Title to all Work, materials and equipment incorporated in said Werk, or otherwise listed in or covered by this
Application for Payment, will pass to Owner at time of payment free and clear of all liens, security interests, and encumbrances
{except such as are covered by a bond acceptable to Owner indemnifying Owner against any such liens, security interest, or
encumbrances); and {3} All the Work covered by this Application for Payment is in accordance with the Contract Documents and is
not defectives, {4) all items and amounts on the face of this Contractor's Application for Payment are correct; (5] all Work has been
performed and/or material supplied in full accordance with the requirements of the referenced Contract, and/or duly authorized
deviations, substitutions, alterations, and/or additions; (6} the foregoing is a true and correct statement of the Contract account
up to and including the last day of the period covered by this Periodic Estimate, (7} no part of the "Balance Due This Payment" has

been received, and (8) the undersigned and his subcontractors have - {check applicable line}:  .—_-. —y —geem
a. (X} Complied with all labor provisions of said Contract. Jeff Carlso

b.{ ) Complied with all labor provisions of said Contract except in those instances _P—__

where an honest dispute exists with respect to said labor provisions (if (b} is L
checked, describe briefly nature of dispute on an attached sheet). 03/12/2026

Contractor: Crosby Construction

Signature: M (-)40964— Date: 3/9/2026

Recommended by Engineer ¢ Approved by Owner
By: a"""‘? e Lie By:

Title: Project Engineer Title:

Date: 4/1/2026 Date:

Approved by Funding Agency

By: By:

Title: Title:

Date: Date:

EICDC C-620 Contractor's Application fer Payment

(c) 2018 Naticnal Society of Professional Engineers for EICDC. All rights reserved.
26
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AFFIDAVIT

State of Indiana)
Elkhart County

Michael R. Mattingly being duly sworn states that he is the President of Robert E. Crosby, Inc.
and having contracted with the Town of Bristol for a project known as WWTP Improvements
Project located in Elkhart County, Indiana and does hereby further state on behalf of the
aforementioned contractor that receipt of

$18,117,064.28 is acknowledged and upon receipt of $350,019.90 & $122,174.75

Robert E. Crosby, Inc. will waive and release unto the Owner of said premises, any and all lien,
right of lien or claim of whatsoever kind of character on the above described building and reat
estate, to and for said amount, on account of labor or material or both, furnished by the
undersigned thereto through March 6th, 2026.

ROBERT E. CROSBY, INC.

2y 4 9@654/
Russell Jacobs , Vice President

Subscribed to and sworn to before me this 9th day of March, 2026 by Russell Jacobs, Vice
President of Robert E. Crosby, Inc.

RIERSTON SIME, Natg Publie
Alleu_ County, State nf?ndiana
Comm_lssion Number NP0743180
My Commission Expires August 22,2030

/dinm‘m

Notary Public
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Supporting Bristol Through Construction and Beyond

Downtown Businesses Are Open & Ready to Welcome You!

Bristol, Indiana

Summer

Three nights of fun, community & entertainment in Downtown Bristol

Music | Comedy | Food | Shop | Community | We are still open!

Every 3" Friday, June 19 - July 17 - August 21, 2026

Location: Downtown: Bristol e Hours: 5:30 - 9:00 PM
Admission: FREE no tickets needed For Everyone «ALL AGES «family friendly

Downtown BfiS(O[ iS OPEN! Road Construction on Vistula Street. We Are Still Here!

Come for the show - stay for the community

Section 6, Item f.
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Proclamation Honoring

a Final Student of
Bristol Elementary School
Town of Bristol, Indiana

A Proclamation of the Bristol Town Council

WHEREAS, Bristol Elementary School in Bristol, Indiana has served generations of students and families
with pride, dedication, and a strong commitment to education; and

WHEREAS, the school has been a place where young minds were nurtured, friendships were formed, and
community traditions were built through the shared experiences of students, educators, and families;
and

WHEREAS, the students who attended Bristol Elementary School during its final years carry forward the
legacy of the school and represent the culmination of its long history of learning and community spirit;
and

WHEREAS, these students will soon continue their educational journey at their next school community,
bringing with them the values, memories, and pride instilled during their time at Bristol Elementary
School; and

WHEREAS, it is fitting that the community recognize and celebrate these students as the final class to
be educated in Bristol, Indiana, honoring their unique place in the history of the town and the school;

NOW, THEREFORE, be it proclaimed that the Bristol Town Council hereby honors and commends the
students of Bristol Elementary School who will be transitioning to their next school community,
recognizing them as the final students educated in Bristol, Indiana. Their time at Bristol Elementary
School marks the closing of a meaningful chapter in the community’s educational history, and their
achievements and memories will forever remain a part of Bristol’s legacy.

May these students carry forward the spirit of their school with pride and determination, remembering
always the friendships, lessons, and community that shaped their early years. As they begin this new
chapter, the Town of Bristol celebrates their accomplishments and wishes them continued success in
their future endeavors.

Let it forever be remembered: “Pirate for Life.”

IN WITNESS WHEREOF, this proclamation is presented in recognition of the students of Bristol
Elementary School and their lasting place in the history of Bristol, Indiana.

Approved by the Bristol Town Council

o

=

Jeff Beachy
Council President




Section 7, Item a.

NOTICE TO TAXPAYERS OF ADDITIONAL APPROPRIATIONS

Notice is hereby given to the taxpayers of the Town of Bristol, Elkhart County, Indiana, that the proper

legal officers will consider the following additional appropriations in-excess of the budget for the current

year at their regular meeting place at the Bristol Municipal Complex, 303 E Vistula, at 7:00 p.m., on

Thursday, May 7, 2026 — Ordinance No. 5-7-2026-8

Increase:
FUND # Appropriation # Amount Reason
2201 MVH Unrestricted 2201-001-4430 S 30,000 CCMG Elkhart Street
2202 Local Road & Streets | 2202-001-4430 S 20,000 CCMG Elkhart Street
2500 MS-4 2500-001-4442 S 9,000 street department building
2570 TIF 130 South 2570-001-4412.200 | $672,000 water main in Elkhart St & street
dept building
2580 TIF 148 East 2580-001-4400 $448,134 water main / Ponderosa realignment
2565 TIF 171 GGT 2565-001-4412.200 | $100,000 street department building
2585 TIF Seahawk 2585-001-4400 $200,000 street department building
2586 TIF RailPark 2586-001-4412.200 | $100,000 street department building
2545 RD give back fund 2545-001-4315 S 40,000 Festival & event expenses
2545 RD give back fund 2545-001-4110 S 10,000 PT community services assistant

Total: $1,629,134

Taxpayers appearing at the meeting shall have a right to be heard. The additional appropriations as
finally made will be referred to the Department of Local Government Finance (Department). The
Department will make a written determination as to the sufficiency of funds to support the
appropriations within fifteen (15) days of receipt of a Certified Copy of the action taken.

Dated: April 2, 2026

Cathy Antonelli, Clerk-Treasurer
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Ordinance No. 5.7.2026-8

Additional Appropriation Ordinance

WHEREAS, it has been determined that it is now necessary to appropriate more money than was
appropriated in the 2026 annual budget,

NOW, THEREFORE, BE IT ORDAINED by the Town Council of the Town of Bristol, Indiana that
for the expenses of the taxing unit the following additional sums of money are hereby appropriated out
of the funds named and for the purpose specified, subject to laws governing the same:

PASSED AND ADOPTED by the Town Council of the Town of Bristol, Indiana, on this 7th day of

May, 2026.
Increase:
FUND # Appropriation # Amount Reason
2201 MVH Unrestricted 2201-001-4430 S 30,000 CCMG Elkhart Street
2202 Local Road & Streets 2202-001-4430 S 20,000 CCMG Elkhart Street
2500 MS-4 2500-001-4442 S 9,000 street department building
2570 TIF 130 South 2570-001-4412.200 $672,000 water main in Elkhart St & street dept
building
2580 TIF 148 East 2580-001-4400 $448,134 water main / Ponderosa realignment
2565 TIF 171 GGT 2565-001-4412.200 $100,000 street department building
2585 TIF Seahawk 2585-001-4400 $200,000 street department building
2586 TIF RailPark 2586-001-4412.200 $100,000 street department building
2545 RD give back fund 2545-001-4315 S 40,000 Festival & event expenses
2545 RD give back fund 2545-001-4110 S 10,000 PT community services assistant

Total: $1,629,134

BRISTOL TOWN COUNCIL - TOWN OF BRISTOL, INDIANA

By

Jeff Beachy, President

By

Cathy Burke

By

Gregg Tuholski

By

Doug DeSmith

By

Dean Rentfrow

ATTEST:

Cathy Antonelli, Clerk-Treasurer
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Section 7, Item b.

TOWN OF BRISTOL, INDIANA

Salary Ordinance No. 4.02.2026-9

WHEREAS the Town of Bristol is desirous of establishing a schedule of total compensation to
include the salaries and benefits for its employees for the year 2026; and

WHEREAS the Town of Bristol Town Council has reviewed the financial condition of the Town for
purposes of arriving at proposed total compensation to include salaries and benefits that are
fiscally responsible, and which are fair, just, and equitable to its employees.

NOW THEREFORE BE IT ORDAINED by the Town of Bristol Town Council, that the total
compensation for its elected officials and employees for January 1, 2026, through December
31, 2026, or from the date amended through December 31, 2026, shall be as follows:

2026 BASE PAY RATE SCHEDULE

TITLE CLASSIFICATION
Town Council Elected Official
President Stipend
Town Council Elected Official

BASE PAY RATE
$2,383.50 paid in June
and December
$2,121.00 paid in June

BUDGETED FUNDS
100% General Fund

100% General Fund

Member(s) Stipend and December

Park Board Member(s)  Appointed Official $975.00 paid in December 100% Park Fund
Stipend

Town Manager Exempt $3,021.35 biweekly 100% General Fund

[MY] Full-Time

Clerk-Treasurer Elected Official $ 2,718.93 biweekly 100% General Fund

[CA] Exempt Full-Time

Deputy Clerk / Nonexempt $32.29 per hour 100% General Fund

Assistant Town Full-Time

Manager [JS]

Utility Clerk Nonexempt $19.14 per hour 100% Water Fund

[DT] Full-Time

Town Marshal Exempt $3,742.98 biweekly 100% Police Fund

[SP] Full-Time

Chief Deputy Nonexempt $45.77 per hour 100% Police Fund

[DL] Full-Time

Detective Nonexempt $40.68 per hour 100% Police Fund

[NR] Full-Time

Corporal Nonexempt $43.23 per hour 100% Police Fund

[KH] Full-Time

Deputy Police Officer Nonexempt $35.09 per hour 100% Police Fund

[GP] Full-Time

Deputy Police Officer Nonexempt $39.67 per hour 100% Police Fund

[AD] Full-Time

Deputy Police Officer Nonexempt $32.51 per hour 100% Police Fund

[CP] Full-Time

Deputy Police Officer Nonexempt $32.51 per hour 100% Police Fund

[VA] Full-Time

Deputy Police Officer Nonexempt $33.57 per hour 100% Police Fund

[CS] Full-Time

Deputy Police Officer Nonexempt $39.67 per hour 100% Public Safety Fund

[GS] Full-Time
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TITLE CLASSIFICATIO BASE PAY RATE BUDGETED FUNDS
Deputy Police Officer Nonexempt $32.51 per hour 100% Public Safety Fund
[JD] Full-Time
Ordinance Officer [RC] Nonexempt $24.64 per hour 100% Police Fund

Part-Time

Police Department Nonexempt $25.43 per hour 100% Police Fund
Clerical Personnel [AA] Full-Time
Street Department Nonexempt $33.50 per hour 100% General Fund
Employee — 1 [WB] Full-Time
Street Department Nonexempt $33.50 per hour 100% General Fund
Superintendent Full-Time
[EF]
Street Department Nonexempt $28.19 per hour 100% General Fund
Employee — 3 [MG] Full-Time
Utility Superintendent Nonexempt $39.23 per hour 65% Wastewater
[TM] Full-Time 35% MS4
Utility Employee-3 Nonexempt $30.39 per hour 100% Wastewater Fund
[KB] Full-Time
Utility Employee 4 Nonexempt $34.42 per hour 100% Water fund
[IM] Full-Time
Utility Employee 5 Nonexempt $32.29 per hour 100% Water Fund
[DD] Full-Time
Office Support Assistant Nonexempt $10.76 per hour 100% Water Fund
[PE] Part-Time
Utility Department Nonexempt $15.00 per hour 100% Water Fund
Seasonal Employee Seasonal
Community Services Nonexempt $15.00 per hour 100% Giveback Fund
Assistant Seasonal
Seasonal Employee(s)
Seasonal Employee(s) Nonexempt $18.00 per hour 25% MVH Fund,25% Park
Various departments Part-Time $25.00 per hour 50% Cemetery

GUIDELINES FOR THE PAYMENT OF BASE RATES

The Clerk-Treasurer and all full-time and part-time employees shall be paid bi-weekly in 2026 with the
first biweekly pay date of January 9, 2026, based on the pay period designated as Sunday, December
21, 2025, through Saturday, January 3, 2026. The standard workweek is from Sunday through
Saturday. All employees are paid biweekly, which equates to 26 pays during 2026.

Exempt (EX) employees are paid to “get the job done” and their pay does not vary from week to
week. Nonexempt (NE) employees are paid by the hour for all hours worked during each workweek.

The Town Council President and the Town Council members will be paid on May 29, 2026, and on
November 27, 2026, for the pay rates as listed in the 2026 Base Pay Rate Schedule above. Park
Board members are paid on November 27, 2026, for the amount listed in the 2026 Base Pay Rate

Schedule above.

Work Schedules/Hours/Breaks
The Town of Bristol will establish the standard workday, workweek, and starting and ending times for

each department, considering current and anticipated workloads, public service needs, and other
factors. Each department is responsible for communicating these work parameters to their
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TOWN OF BRISTOL, INDIANA Section 7, ltem b.

Salary Ordinance No. 4.02.2026-9

employees. No established schedule will be construed as a guarantee of work hours or as a
restriction of the Town of Bristol’s right to restructure the workday or workweek.

Street Department employees will work from 7:00 a.m. until 3:00 p.m. Monday through Friday with
two 15-minute paid breaks.

Water and Wastewater Department employees will work four 10-hour days per week. Either Monday
through Thursday or Tuesday through Friday. Work hours are 6:30 am to 4:30 pm with two 15-
minute paid breaks. An optional schedule is four 10-hour workdays with work hours of 6:30 am to
5:00 pm, with two 15-minute breaks and a 30-minute lunch break. Each employee is required to
work a minimum of 1 weekend per month to perform IDEM-mandated testing. The weekend shift will
be aligned with on-call duty schedules.

Police Department employees are assigned to one of the following seven shifts:

- -  Shift A 6:00 a.m. - 2:00 p.m.
- - Shift B 8:00 a.m. - 4:00 p.m.
- - ShiftC 10:00 am. - 6:00 p.m.
- - ShiftD 2:00 p.m. - 10:00 p.m.
- - ShiftE 4:00 p.m. - 12:00 a.m.
- - Shift F 6:00 p.m. - 2:00 a.m.
- - ShiftM 10:00 p.m. - 6:00 a.m.

Police officers may be assigned to a non-routine shift beyond the shifts listed above.

The Town Manager, Assistant Town Manager, Clerk-Treasurer, Deputy Clerk, and Park Coordinator
work from 8:00 a.m. until 4:00 p.m. Monday through Friday with two 15-minute paid breaks.

At the discretion of the Town of Bristol, nonexempt employees may be authorized to take break
periods during each shift. Such breaks may not interfere with the proper performance of the
employee’s work responsibilities and may be set by Supervisors or the Department Head.

Base wages are set by this salary ordinance for 2026, and any changes will require approval from
the Town Council.

Employees of the Town of Bristol must meet the following guidelines in order to receive the base
rates listed above per each department’s guidelines.

PAY CONSIDERATIONS
Civilian Employees
All full-time civilian employees may be scheduled to work 40-hours per work week based upon
2,080 hours per calendar year. Five 8-hour days or four 10-hour days depending upon the
department's established work schedule.

All seasonal and/or part-time civilian employees may be scheduled to work less than the normal
40-hour workweek, or eight-hour shifts. However, there is no set schedule for these employees.

The Town Manager, or the Clerk-Treasurer, will determine the pay rate for their direct report
employees who are hired mid-year for a position listed in the chart above, with the approval from
the Town Council.

Police Department Employees
Full-time Police Department employees may be scheduled to work 40 hours in a seven-day work
period.
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Salary Ordinance No. 4.02.2026-9
Full-time Police Department employees voluntarily participating in the Indiana Criminal Justice
Institute Selective Enforcement program will be compensated at double time ene-and-ene-half
times their hourly rate for all hours worked in the Selective Enforcement program, beyond their
normal daily duties. In 2026, there will be approximately 10 hours per month for all Police
Department employees collectively. The total hours worked will be paid from the Police Fund, based
on an approved Elkhart County grant.

Overtime/Compensatory Time/Flextime

Overtime compensation will be paid to nonexempt employees at time and one-half of the
employee’s hourly pay rate for all hours worked over 40 in a standard workweek and in accordance
with the Fair Labor Standards Act (FLSA). An employee’s time off while using vacation, personal
leave time, holidays, bereavement leave, jury or witness duty leave, or any other leave of absence
will not be considered hours worked for purposes of performing overtime calculations. Overtime is
generally discouraged and must be approved by an employee’s Supervisor in advance, except in
an unusual or emergency situation.

The Town of Bristol may allow compensatory time in lieu of overtime pay for nonexempt
employees. Compensatory time is earned at the rate of one and one-half times the actual time
worked. For example, a nonexempt employee who works one hour of overtime will receive one
and one-half hours of compensatory time. Compensatory time may be accrued to a maximum of
40-hours and employees should use banked time as soon as possible after it has been earned.
Upon termination of employment, the nonexempt employee is entitled to receive payment for
earned and unused compensatory time at the regular hourly wage rate in effect at the date of
termination, or the average of the past three-years, whichever is greater.

It may be possible for employees in certain situations, with the permission of their supervisor, to
work an adjusted or flexible work schedule. The schedule must not cause a reduction in the ability
of that employee’s department to properly perform its duties and responsibilities. The establishment
of a flexible schedule may not result in the need to hire other employees or the use of overtime to
cover those “traditional” hours not worked by the employee working a flexible schedule. A flexible
schedule may allow for nonexempt employees to work more than eight hours in a day but must not
exceed 40-hours in a workweek.

“Call-In” Pay - Civilian and Police Department Employees

Nonexempt civilian employees who are called-in to work during nonworking hours will be paid a
minimum of one-hour at their normal rate of pay for all hours worked and the hours worked will be
used in the calculation of overtime for all hours worked over 40 in a workweek payable from the
appropriate departmental budget.

Nonexempt civilian employees who are called-in to work during an approved scheduled vacation or
personal leave time will be paid a minimum of one-hour at a rate of time and one-half their normal
rate of pay for all hours worked. The hours worked will be paid from the appropriate departmental
budget.

Nonexempt employees who are called-in to work during a holiday will be paid a minimum of one-
hour at a rate of time and one-half their normal rate of pay for all hours worked in addition to their
holiday pay, payable from the appropriate departmental budget.

Nonexempt employees in the Police Department who provide supervisorial consultation will be
paid in blocks of 15-minutes which will be counted towards the 40-hours in a seven-day work
period payable from the Police Department budget. Nonexempt employees in the Police
Department who are “called-in” to work will be paid a minimum of one-hour. If they work beyond
one hour, the amount of time will be rounded up in 15-minute increments and will be counted
towards the 40-hours in a seven-day work period payable from the Police Department budget.

4
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Salary Ordinance No. 4.02.2026-9

ADDITIONAL PAY CONSIDERATIONS

Training and Professional Development

On-the-job training (OTJ) prepares employees to perform the responsibilities required of his or her
position. The Clerk-Treasurer and regular full-time and part-time employees may obtain training or
education leave without loss of pay for the purpose of participating in training that will increase the
knowledge and efficiency in their jobs. Employees may be paid straight-time pay for eight-hours
per day while attending seminars, conferences, or training classes. Time spent in training and
professional development will be considered hours worked. Employees may utilize flex-time or be
compensated with overtime or compensatory time for any hours over 40 in a training workweek.
Expenses involved in attending training shall be paid for in advance, if possible, from the
applicable departmental budget.

Certifications

Full-time employees in the Water and Wastewater Departments will receive pay for certifications
that are required for the duties of their jobs. The total amount paid will be considered hours worked
for purposes of performing overtime calculations and will be paid from the Water and Wastewater
budgets.

Clothing Allowances

Members of the Town of Bristol Police Department Reserve Officer program, to include: Chaplain
Officers, Reserve Officers, and Probationary Reserve Officers will receive a clothing allowance two
times in 2026: one distribution in June of 2026 and one distribution in December of 2026 in the
amounts listed below. Probationary Reserve Officers are not eligible for the clothing allowance until
they satisfactorily complete the Pre-Basic Academy training and the Field Training Officer (FTO)
program.

— Chaplain Officer = Up to $400.00 per distribution

— Reserve Officer = Up to $500.00 per distribution

— Probationary Reserve Officer = Up to $500.00 per distribution after completion of required
training. If required training is completed between distributions, the clothing allowance shall
be prorated.

All clothing allowances will be taxed according to IRS rules and included on the employee’s W-2.

Tenure Incentive Pay (TIP)

Tenure Incentive Pay (TIP) is available to regular full-time and part-time employees as a reward and
recognition for their continued acceptable level of job performance after one year of service. Any full-
time civilian employee is eligible for TIP under the civilian employee guidelines at a rate of $100.00
per year of employment, not to exceed $2,000.00. Any part-time employee is eligible for TIP under
the civilian employee guidelines at a rate of $50.00 per year of employment, not to exceed
$1,000.00. TIP compensation will be paid on the first available pay date in December. Any eligible
employee employed by the Town on that date shall receive the TIP. Any employee who terminates
employment prior to this date will not be eligible for the TIP. The total amount paid will be considered
hours worked for purposes of performing overtime calculations and will be paid from the budgetary
funds as noted in the 2026 Base Pay Rate Schedule above.

Specialized Training Compensation

The Bristol Police Department will compensate full-time employees for specialized training. Each
employee may receive pay for up to three (3) specialties, with each specialty compensated at
$500.00 annually. All compensated specialties must be approved by the Marshal. Recognized

5
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Emergency Closings
Non-critical service employees are expected to report for their regular work unless the County
Emergency Management issues a media broadcast statement requiring that citizens are to remain
off Town streets, or their Department Head contacts them prior to the start of the workday with
alternate instructions. When the decision to close is made prior to the workday, or when the
decision to close is made after the workday has begun, time off from scheduled work will be paid.

TOWN OF BRISTOL, INDIANA

Salary Ordinance No. 4.02.2026-9
specialties may include, but are not limited to, Breath Test Operator, Instructor Generalist, Firearms
Instructor, Emergency Vehicle Operations Instructor, Defensive Tactics Instructor, Psychomotor Skills
Instructor, Field Training Officer, First Line Supervisor, Phlebotomist, Child First Interviewer, and any
other training as approved by the Marshal.

Section 7, Item b.

Critical service employees are expected to report for their regular shift assignment during
emergency closings unless their Department Head has contacted the employees personally with
alternate instructions. In these circumstances, employees who work will receive regular pay. A
critical service employee may request to use vacation or personal leave time. However, the request
may be denied with no recourse available to the employee except to report to work for his or her
regular full-time employees who do not report to work on a day in which the workplace is open may
use available vacation, personal leave time, or compensatory time, or the time will be unpaid. The
Department Head may allow the employee to make up time missed, provided that the time is
documented. Regular part-time employees who cannot report to work due to weather or a civil
emergency will receive no pay for the day.

Refer to the Town of Bristol Employee Handbook for additional information regarding emergency

closings.

Health Insurance
Medical, dental, and vision benefits are offered to the Clerk-Treasurer and eligible employees on
the first day of employment. Eligible employees include:

BENEFITS SCHEDULE

— Regular full-time employees

The Town of Bristol contributes 90% of the medical insurance premium from the General, Water,
and Sewer Fund on behalf of the employee and their dependents and the employee is required to
contribute 10% of the medical insurance tiered-based premium through payroll deduction, as

follows:
2026 United AIM AIM AIM Option AIM AIM Option AIM
Health Care Option 1 Option 1 | 1Monthly | Option2 | 2 Monthly Option 2
(UHC) Plans | PPO -Total Monthly Employee | HSA -Total | Employer Monthly
Costs Employer | 10% Costs Costs 90% Costs | Employee 10%
90% Costs Costs
Employee Only | $1,029.14 $926.23 $102.91 $849.21 $764.29 $84.92
Employee Plus | $2,058.29 $1,852.46 $205.83 $1,698.42 $1,528.58 $169.84
Spouse
Employee Plus $1955.37 $1,759.83 $195.54 $1,613.50 $1,452.15 $161.35
Children
Family $2,984.52 $2,686.07 $298.45 $2,462.70 $2,216.43 $246.27
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For the plan year 2026, the Town will make a one-time contribution to employees’ HSA accounts as
follows:

HSA Account Town
Contributions
Employee Only $1,000.00
Employee plus Child $1,500.00
Employee plus Spouse $1,500.00
Family $2,000.00

The Town of Bristol contributes 100% for both the dental and vision insurance premiums from the
General, Water, and Sewer Fund on behalf of eligible employees and their dependents, as follows:

Delta Dental Monthly Employer
Contribution
Employee Only $28.16
Employee plus One $56.35
Employee plus Children $76.10
Employee plus Family $114.36
VSP Vision Care Monthly Employer
Contribution
Employee Only $6.15
Employee plus One $12.33
Employee plus Children $13.16
Employee plus Family $21.05

The renewal dates for the medical, dental, and vision insurance plans are on January 1, 2026.
There may or may not be an increase in the premium totals after this date.

Refer to each Summary of Benefits and Coverage (SBC) document for additional information on
medical, dental, and vision benefits offered by the Town of Bristol.

Life and AD&D Insurance
The Town of Bristol offers all eligible employees upon their date of hire participation in One
America Life and AD&D insurance benefits. Eligible employees include:

— Regular full-time employees

Eligible employees will be provided with a policy equal to a $50,000 benefit. The Town of Bristol
pays 100% of the premium, totaling $6.00 per employee per month. The renewal date for life and
AD&D insurance is on January 1, 2026, and there may or may not be an increase in the premium
totals after this date. Refer to the Plan Document for additional information on the life and AD&D
insurance plan.

Short-Term Disability Insurance
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The Town of Bristol provides a short-term disability insurance plan through One America at no
cost to the employees. Eligible employees include:

— Regular full-time

The Town of Bristol pays 100% of the employees’ salary-based premiums per month from the
General, Water, and Sewer Fund, in the following amounts:

Employee $12.14
Employee $16.22
Employee $17.89
Employee $19.05
Employee $20.11 (x2)
Employee $20.24 (x3)
Employee $21.40
Employee $21.63
Employee $21.88
Employee $22.21
Employee $22.39
Employee $25.02
Employee $25.30 (x6)
Employee $31.42

The renewal date for short-term disability insurance is on January 1, 2026, and there may or may
not be an increase in the premium totals after this date.

Employees may be eligible for short-term disability insurance on the first day of the month following
30-days of employment. Employer Paid Short Term - Elimination Period (Accident) — 0 days &
Elimination Period (Sickness) — 7 days. Eligible employees may participate in the short-term
disability insurance plan for one event each year. Benefits begin on the seventh day after the onset
of a qualifying disability and may continue for up to 26-weeks at a rate of 60 percent of the eligible
employee’s pre-disability wages. The benefit may be reduced by other income benefits, disability
earnings, and the employee’s costs related to insurance benefits. All wages for short-term disability
will be paid from the employee’s budget lines as stated in the 2026 Base Pay Rate Schedule.

Refer to the Town of Bristol Employee Handbook for additional information on short-term disability
insurance offered by the Town of Bristol.

Voluntary Benefits

The Town of Bristol offers eligible regular full-time employees upon their date of hire to elect to
participate in voluntary benefits from Vimly Benefit Solutions, through the AIM Medical Trust
benefits, to include:

— Life Insurance
— Accidental Death and Dismemberment (AD&D) Insurance

The employee is responsible for paying the full biweekly premium and premiums are dependent
upon which benefit is elected. The Town of Bristol does not contribute to the premium of any of the
benefits as elected. Refer to the Plan Document for additional information on voluntary benefits.

NationWide Retirement Plans — Civilian Employees and Police Department Sworn Officers

Civilian Employees
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NationWide 457 and 401(a) plans offer eligible employees of the Town of Bristol a voluntary way to
Save for their retirement through tax-deferred contributions to their own individual accounts. Eligible
employees include:

— Regular full-time employees
— Regular part-time employees

Eligible employees may patrticipate in the 457(b)-retirement savings plan or a Roth IRA plan from
their first day of employment.

Upon hire and during an employee’s first anniversary year, the Town of Bristol will give a $1,500.00
match to the full-time employee and $750.00 to the part-time employee if they contribute to the
457(b)-retirement savings plan or a Roth IRA from the General Fund. This match will be deposited
into the employee’s 401(a) account, divided into 26 or 27 bi-weekly amounts, given the particular
year.

After an employee’s first anniversary, the Town will contribute $2,000.00 to the full-time employee’s
401(a) account and $1,000.00 to the part-time employee’s account, divided into equal bi-weekly
portions for the remainder of the calendar year from the General Fund. Each subsequent

calendar year, the Town will contribute $2,000 to the full-time employee’s 401(a) account and
$1,000 to the part-time employee’s account, divided into 26 or 27 bi-weekly amounts, given the
particular year.

Police Department — Sworn Officers

Upon hire and during an employee’s first anniversary year, the Town of Bristol will give a $1,500.00
match to the full-time employee and $750.00 to the part-time employee if they contribute to the
457(b)-retirement savings plan or a Roth IRA from the General Fund. This match will be deposited
into the employee’s 401(a) account, divided into 26 or 27 bi-weekly amounts, given the particular
year.

After an employee’s first anniversary, the Town will contribute $3,000.00 to the full-time employee’s
401(a) account and $2,000.00 to the part-time employee’s account, divided into equal bi-weekly
portions for the remainder of the calendar year from the General Fund. Each subsequent calendar
year, the Town will contribute $3,000 to the full-time employee’s 401(a) account and $2,000 to the
part-time employee’s account, divided into 26 or 27 bi-weekly amounts, given the particular year.

The Clerk-Treasurer has been appointed as the administrator of the Plan and is authorized to make
deductions from the pay of employees who voluntarily participate, and to make such other
arrangements as are necessary to implement the plan. The Town of Bristol bears the incidental
expense of collecting the employees’ deferrals and other minor administrative expenses.

Refer to the Summary Plan Description (SPD) document for additional information on retirement
savings benefits offered by the Town of Bristol.

Vacation Benefits
Vacation benefits with pay are available to eligible employees to provide opportunities for rest,
relaxation, and personal pursuits. Elected officials are exempt from vacation benefits. Employees in
the following employment classification(s) are eligible to earn and use vacation benefits as described
in this policy:

— Regular full-time employees

— Regular part-time employees who work 30 or more hours per week
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The amount of vacation benefits that employees receive each year increases with the length
of their employment as shown in the following schedule:

Years of Continuous Service Number of Vacation Hours Number of Vacation Hours
Earned by Earned by
Full-Time Employees Part-Time Employees
Upon hire or transfer into an One-day (eight-hours) for One-half day (four-hours) for
eligible employment classification every two-months every two-months
(five-days or 40-hour maximum) (2.5 days or 20-hour maximum)
On January 1% after an Five-days Two and one-half days
employee’s first anniversary (40-hours) (20-hours)
On the second January 1% through Ten-days Five-days
the fourth January 1%t (80-hours) (40-hours)
On January 1% of years five 15-days Seven and one-half days
through nine (120-hours) (60-hours)
On January 1% in year ten 20-days Ten-days
and thereafter (160-hours) (80-hours)

Nonexempt employees may use vacation benefits in minimum increments of 15-minutes. Exempt
employees may use vacation benefits in minimum increments of four-hours. Vacation benefits are
credited for all years of continuous service for eligible employees who are on an active pay status.
Vacation benefits are not earned while an employee is in a non-paid status, e.g., leave under the
Family and Medical Leave Act (FMLA).

In the event that available vacation is not used by the end of the calendar year, the unused time will
be forfeited. In certain situations, the Town Council may approve an extension of up to 40- hours of
vacation benefits to be carried over into the next year to be used within the first 30-days of that year.
Newly hired employees may carry over up to 40-hours of vacation benefits into the next year, but it
must be used within the first 30-days of that year.

Upon voluntary termination of employment, employees will be paid for unused vacation benefits that
have been earned through the last day of work. Upon involuntary termination of employment,
employees will not be paid for unused vacation benefits that have been earned through the last day of
work.

Vacation benefits are paid at the employee's base pay rate at the time of the day off times the
number of hours the employee would normally have worked on that day. Vacation benefits are not
considered hours worked for purposes of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on vacation benefits.

Personal Leave Time (PLT) Benefits

The Town of Bristol provides personal leave time (PLT) to all eligible employees for periods of
temporary absence due to illnesses, injuries, or to take care of personal matters. Eligible employee
classification(s):

— Regular full-time employees
— Regular part-time employees who work 30 or more hours per week

Newly hired eligible full-time employees will receive PLT at the rate of one working day (eight- hours)
for every four months of employment (January 1, May 1, and September 1). Newly hired eligible
part-time employees will receive PLT at the rate of four hours for every four months of employment.
All other employees will receive five (5) PLT days on January 1% of each year. Employees will not
receive PLT if they are on unpaid leave, or on a disability leave.
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PLT may be used in one-half day increments. In the event that available PLT is not used by the end
of the calendar year, it may be carried over to be used by the end of the following calendar year, or it
will be paid out. Upon termination of employment, employees will not be paid for unused PLT that
has been earned through the last day of work.

PLT is paid at the employee's base pay rate at the time of the day off times the number of hours the
employee would normally have worked on that day. PLT is not considered hours worked for purposes
of performing overtime calculations.

In the event that available PLT is not used by the end of the calendar year, full-time employees may
carry over four-days and part-time employees may carry over one-half that amount to be used by the
end of the following calendar year. Upon termination of employment, employees will not be paid for
unused PLT that has been earned through their last day of work.

Refer to the Town of Bristol Employee Handbook for additional information on personal leave time
(PLT) benefits.

Holidays
The Town of Bristol may grant paid holidays to all eligible employees. Eligible employee
classification(s) include:

— Regular full-time employees
— Regular part-time employees who work 30 or more hours per week

Paid holidays in 2026 include the following:

Holiday Date
New Year's Day 01/01/2026
Martin Luther King Jr. Day 01/19/2026
Presidents Day 02/16/2026
Memorial Day 05/25/2026
Independence Day 07/04/2026
Labor Day 09/07/2026
Columbus Day 10/12/2026
Veterans Day 11/11/2026
Thanksgiving Day 11/26/2026
Day after Thanksgiving 11/27/2026
Christmas Eve Day 12/24/2026
Christmas Day 12/25/2026
New Year's Eve Day 12/31/2026

Newly hired employees are eligible to receive holiday pay as soon as their employment begins.

The holiday schedule is determined by the Town Council. However, the holiday schedule may be
amended by a Department Head, with written notice distributed to all departments within the
municipality. If the holiday falls on a Sunday, it will be observed on the following Monday. If a
holiday falls on a Saturday, it will be observed on the preceding Friday.

If a recognized holiday falls during an eligible employee's approved paid absence such as
vacation or personal leave time, holiday pay will be provided instead of the paid time off benefit
that would otherwise have applied. If an employee is absent without authorization on the
workday preceding or following a holiday will not receive holiday pay. An employee scheduled to
return from an unpaid leave on the day after a holiday, or whose leave without pay is approved
through the end of the last business day preceding a holiday will not be paid for the holiday.
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All eligible civilian full-time nonexempt employees will receive the day off of work on the holiday and
holiday pay for that day off of work. Eligible civilian full-time employees who work on a recognized
holiday will receive holiday pay plus wages at a rate of time and one-half for all hours worked on the
holiday.

All eligible full-time nonexempt sworn-in Police Officers, whether or not they work on the holiday, will
receive holiday pay for eight-hours at a rate of time and one-quarter their regular rate of pay. If
eligible Police Officers work on the holiday, they will receive the holiday pay plus wages at their
regular rate of pay for all hours worked on the holiday. Overtime compensation for Police Officers
will be paid in accordance with federal and state wage and hour laws.

Paid time off for holidays is paid at the employee's base pay rate at the time of the day off. A holiday
is considered an eight-hour day for civilian full-time employees and a four-hour day for civilian part-
time employees. Paid time off for holidays is not considered hours worked for purposes of performing
overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on holidays.

Bereavement Leave
Employees who wish to take time off due to the death of an immediate family member should notify
their supervisor immediately. Employees in the following categories are eligible for bereavement leave:

— Regular full-time employees
— Regular part-time employees who work 30 or more hours per week

Up to five consecutive days of paid bereavement leave may be provided to eligible employees in the
event of the death of a spouse, child, parent or parent-in-law, sibling, grandparent or another resident
of the employee’s household. In the event of the death of a family member not listed above, an
employee may use vacation or personal leave time to cover the absence. In extenuating
circumstances, a Department Head may approve an extended bereavement leave.

Bereavement leave is paid at the employee's base pay rate at the time of the day off. One day of
bereavement leave is considered an eight-hour day for full-time employees and a four-hour day for
part-time employees. Paid time off for bereavement leave is not considered hours worked for purposes
of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on bereavement leave.

Jury Duty
Employees may request up to one-week of paid jury duty leave each time they receive a jury duty
summons. Employee classifications that qualify for paid jury duty leave are:

— Regular full-time employees
— Regular part-time employees
— Temporary/seasonal employees

Jury duty pay will be calculated on the employee's base pay rate times the number of hours the employee
would otherwise have worked on the day of absence. The employee shall turn in any compensation
received for the jury duty, or employees may request vacation, or personal leave time and retain any
compensation earned for jury duty.

Jury duty is paid at the employee's base pay rate at the time of the day off times the number of hours
the employee would normally have worked on that day and is not considered hours worked for
purposes of performing overtime calculations.
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Refer to the Town of Bristol Employee Handbook for additional information on jury duty.

Witness Duty

If a civilian employee has been subpoenaed or otherwise requested to testify as witnesses by the
Town of Bristol, they will receive paid time for the entire period of witness duty. Any employee who
is called to testify in court by the Town of Bristol will be paid his or her normal rate of pay for the
time expended. Police officers who have been subpoenaed will receive paid time for the entire
period of witness duty plus one hour of preparation time.

Employees will be granted time off to appear as a withess when requested by a party in a court of
law when subpoenaed to do so other than by the Town of Bristol. Employees may utilize any
available vacation, personal leave time, or compensatory time to receive compensation for the
period of the absence, however, are not required to do so.

Refer to the Town of Bristol Employee Handbook for additional information on witness duty.

Time Off to Vote

Generally, employees can find time to vote either before or after their regular work schedule. If
nonexempt employees are unable to vote in an election during their nonworking hours, the Town of
Bristol may grant unpaid time off to vote.

Refer to the Town of Bristol Employee Handbook for additional information on time off to vote.

Military Leave

A military leave of absence will be granted to employees who are absent from work because of
service in the U.S. Uniformed Services in accordance with the Uniformed Services Employment and
Reemployment Rights Act (USERRA). Advance notice of military service is required, unless military
necessity prevents such notice, or it is otherwise impossible or unreasonable. Employees will
continue to receive full pay while on leave for 15-day training assignments and shorter absences.
The portion of any military leaves of absence in excess of 15-days will be unpaid. However,
employees may use any available vacation, or personal leave time for the absence.

Continuation of health insurance benefits is available as required by USERRA based on the length of
the leave and subject to the terms, conditions, and limitations of the applicable plans for which the
employee is otherwise eligible.

Benefit accruals, such as vacation, personal leave time, or holidays, etc., will be suspended during
the leave after the first 30-days and will resume upon the employee's return to active employment.

Refer to the Town of Bristol Employee Handbook for additional information on military leave.

Business Travel Expense Policy

The Town of Bristol may reimburse employees for reasonable business travel expenses incurred
while on assignments away from the normal work location. All business travel must be approved in
advance by the Town Marshal, the Clerk-Treasurer, or the Town Manager. Civilian employees whose
travel plans have been approved are responsible for making their own travel arrangements.
Arrangements for police officers will be made by the Police Department.

When approved, the actual costs of travel, meals, lodging, and other expenses directly related to

accomplishing business travel objectives may be reimbursed by the Town of Bristol. Employees are
expected to limit expenses to reasonable amounts. Expenses that generally will be reimbursed
include the following:
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— Airfare or train fare for travel in coach or economy class or the lowest available fare.

— Car rental fees, only for compact or mid-sized cars.

— Fares for shuttle or airport bus service, where available; costs of public transportation for
other ground travel.

— Taxi, Uber, or Lyft fares, only when there is no less expensive alternative.

— Mileage costs for use of personal vehicles, only when less expensive transportation is not
available, and payable at the current IRS rate cents per mile, provided the employee
demonstrates proof that he or she carries motor vehicle liability insurance as required by
law. No mileage reimbursement will be made for travel between an employee’s home and
their workplace.

— Parking costs and highway-related tolls when an employee is entitled to claim
reimbursement for mileage (see above).

— Cost of standard accommodations in low to mid-priced hotels, or similar lodgings, to include

— room costs, associated local taxes, and necessary business-related charges.

— Reimbursement for meals at a rate of $45.00 per diem per day.

— The Town of Bristol will not reimburse employees for the purchase of alcoholic beverages
under any circumstance.

— Tips not exceeding 15% of the total cost of a meal or 10% of a ground transportation fare.

— Charges for telephone calls, fax, and similar services required for business purposes.

Personal expenses incurred in traveling are not reimbursable, including but not limited to room
service, personal telephone calls, laundry, entertainment, in-room movies, and alcoholic beverages.
Per diem rates paid in advance or by reimbursement on a claim form must document the name of the
employee, the date(s) for reimbursement, and additional details, as required.

When travel is completed, employees should submit completed travel expense reports to include
itemized receipts or other proper documentation, approved by his or her Department Head of the
actual expenses incurred to the Clerk-Treasurer. Employees should contact their Department Head
for guidance and assistance on procedures related to travel arrangements, expense reports,
reimbursement for specific expenses, or any other business travel issues. The Town Council in its
absolute and sole discretion, shall make the final determination as to whether any such claim(s) will
be paid.

Refer to the Town of Bristol Employee Handbook for additional information on business and travel
expenses.

PASSED by the Town Council of the Town of Bristol, Elkhart County, Indiana, this

day of April 2026.
YAY NAY

Jeff Beachy, Pres.

Cathy Burke

Gregg Tuholski

Doug DeSmith

Raymond D Rentfrow

ATTEST:

Cathy Antonelli, Clerk-Treasurer, Town of Bristol, Indiana
14
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