TOWN COUNCIL REGULAR MEETING

Thursday, January 16, 2025 at 7:00 PM
Council Chamber Bristol Municipal Complex

AGENDA

This meeting is held in the Bristol Municipal Complex is open for in-person participation.
The meeting is live streamed on Town of Bristol YouTube channel.
Livestream link is available on the Town Website

Bristol Indiana - YouTube

CALL MEETING TO ORDER
PLEDGE OF ALLEGIANCE
ROLL CALL

APPROVAL OF AGENDA
APPROVAL OF INVOICES

o 0 kW NPR

APPROVAL OF MINUTES
a. Approval of meeting minutes of December 5 and December 19, 2024 and of January 2, 2025
and work session minutes of January 14, 2025.
REPORTS
7. TOWN MANAGER
a. Commonwealth has reviewed and recommends paying:
1. SRF Disbursement Request #19 Commonwealth Engineering fees $48,667 and
2. SRF Disbursement Request #20 Crosby Construction Pay App #6 $746,292.82
(5746,978.18 > Contractor and $39,314.64 > retainage)
Request motion to approve each request individually.
b. JPR has reviewed and recommends paying:
1. SRF Disbursement Request #13 Niblock Excavating 140,468 ($133,779 to the Contractor and

$6,689 for retainage) - worksheet doesn't match disb form, table until next meeting

2. SRF Disbursement Request #14 JPR engineering fees $50,372

Request motion to approve SRF Disbursement request #14.




iy

PD Holiday compensation discussion

d. Salary Ordinance amendment 1-16-2025-2

|®

Project updates
8. CLERK-TREASURER
9. TOWN MARSHAL
a. Monthly Operations reports
10. FIRE CHIEF
a. BFD monthly operations report
11. PARK BOARD
a. Park Board meeting minutes from December 10, 2024
12. TOWN ATTORNEY

a. Resolution 1-16-2025-2 resolution approving the amending of the declaratory resolution of
the Bristol RDC and order of the Elkhart County Plan Commission.

b. Second reading and Adoption of Ordinance No. 1.16.2025-1 Amending Chapter 76 of the
Town of Bristol, Indiana Code of Ordinance to Prohibit Parking along a Certain Portion of
Commerce Drive in the Town of Bristol, Indiana

13. PRIVILEGE OF THE FLOOR (Public Comments to Council)
a. Please state your name and address | 3-minute guideline for comments

14. TOWN COUNCIL DISCUSSION ITEMS

o

Doug DeSmith

b. Dean Rentfrow

o

Cathy Burke
d. Gregg Tuholski
e. Jeff Beachy
NEXT MEETINGS:
February 6 | Council meeting - BT analysis of main street property options

15. MOTION TO ADJOURN




Section 7, Item a.

COMMONNEALTH"
Awe.llth of ;nsourcm to master a comm;m goal
100 E Wayne St., Suite 315 MEMORANDUM
South Bend, IN 46601
PH: (317) 888-1177 FAX: (317) 887-8641
TO: Town of Bristol, Town Council
DATE: January 13, 2025

SUBJECT: Project Updates

Wastewater Treatment Improvements Project

Work is progressing at the WWTP. SBR base slab was poured on 12/19 and Contractor is
proceeding with SBR wall rebar fabrication. The post aeration structure has been backfilled
successfully. Lift Stations 1, 3, and 8 submittals have been approved.

Items to Present:

1. Commonwealth Engineers SRF Disbursement Request #19 $ 48,667

2. Crosby Construction Pay App #6 SRF Disbursement Request #20
a. Payment to Contractor $ 746,978.18
b. Payment to Retainage $ 39,314.64

Pagelof1l




SRF Disbursement Request Form

Participant Information Section 7, Item a.

Name: Town of Bristol Municipal Sewage Works SRF Loan Number: WW22532001

UEI #:: NF3SQSFKCC57 ‘ CCR Number: ‘ 870T8 Request Number: 19

Mailing 308 E. Vistula Street, PO Box 122

Address:

City: Bristol ‘ State: ‘ IN ‘ ZIP Code: 46507-9489

Contact Person: Mr. Mike Yoder Contact Phone Number: 574-848-4853

Authorized Representative: Ms. Cathy Antonelli Authorized Representative Phone 574-848-7007
Number:

If requesting reimbursement to the Participant by wire transfer please provide the following information:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Loan Information

Description of work for which claim is being Professional Engineering Service Fees

made (services, fees, type of work, etc.):

Is any part of this claim funded by an alternate funding source? [ ves X No
If yes, please identify the source and amount of the claim funded by the alternate source (OCRA, SAP, Local $

Is any part of this claim funded by the Indiana Brownfields Program? [ ves X No
Has the Participant paid the request and is now seeking reimbursement? [ ves X Nno
Is any part of this claim a result of a change order? If yes, please attach the SRF change order approval letter. [ ves X No
Are there Green Project Reserve components involved in this request? If yes, please describe: [ ves X No
Are there any Lead Line replacement components in this request? [ ves X Nno

Loan Financial Information

Original Loan Amount: 28,265,000

Total Amount of Previous Disbursements: 5,397,273

Balance Available After this Disbursement: 22,819,060

w v nwn

48,667

Amount to Contractor for this Request:

[ ves ‘ X no

Is any part of this request a partial or final release of retainage to the contractor?

Contractor Name: Commonwealth Engineers, Inc. ‘ DUNS #: 079578639

Mailing address: 7256 Company Drive

City: Indianapolis ‘State: ‘ IN ‘ZIPCode: 46237

Wiring Information:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Retainage Amount for this Request: ‘ $ ‘ 0.00

Participant requests that the retainage amount be held by SRF:

Participant requests that the retainage amount be sent to the Participant via check to the mailing address listed above:

Oogo

Participant requests that the retainage amount be sent to the following bank:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Total Amount of this Request: ‘ S ‘ 48,667

The undersigned hereby certifies this request for disbursement is, to the best of my knowledge and belief, true and accurate and made in accordance with the
conditions of the project agreement(s), that the certified payrolls received in connection with any enclosed construction invoices are in compliance with the Davis
Bacon Act/ US Department of Labor requirements of 29 CFR 5.5(a)(1), and are in compliance with SRF incentive programs.

Authorized Representative Date:
Signature:

For Internal Use Only:

Approved By: Date: GPR Amount: $ Lead Amount: | $

Revised on Feb. 7, 2019




CONMONANEALTH"

A wealth of resources to master a common goal.

Town of Bristol
303 E. Vistula Street
Bristol, IN 46507

For Basic Engineering Services rendered through November 30, 2024

Invoice number

Date

Section 7, Item a.

61655
12/20/2024

Project S22145 Bristol - Wastewater Treatment
Plant Improvements Project

Task Order 2022-01 signed 10/20/22
Task Order 2023-02 signed 09/21/23

Task Order 2024-02 signed 08/15/24

Email invoices to Amy Mendoza and Missy Thiele to prepare SRF Disbursement Forms.

%

Work This
Contract To Previous Amount Inv
Description Amount Date Billed Billed Billed
PRELIMINARY DESIGN 512,000.00 100.00 512,000.00 512,000.00 0.00
FINAL DESIGN 417,000.00 100.00 417,000.00 417,000.00 0.00
ADDITIONAL FINAL DESIGN 34,300.00 100.00 34,300.00 34,300.00 0.00
Total 963,300.00 100.00 963,300.00 963,300.00 0.00
Construction
Consultant
Billed
Amount
Architectural Consultant
CMID, Inc. 2,711.13
Structural Consultant
CE Solutions, Inc. 755.55
Consultant subtotal 3,466.68
Construction subtotal 3,466.68
Additional Construction Engineering
Professional Fees
Billed
Hours Amount
Designer IV 1.50 302.13
Project Manager Il 5.00 1,564.67
Project Manager |l 2.00 510.42
Project Engineer | 31.50 5,732.09
Engineering Intern Il 0.25 38.03
Engineering Intern | 45.50 6,242.60
Designer Ill 5.75 1,060.53
Clerical 1l 0.50 52.47

7256 Company Drive

Indianapolis, IN 46237

317-888-1177/Fax: 317-887-8641



Town of Bristol
Project

S22145 Bristol - Wastewater Treatment Plant Improvements Project

Invoice number
Date

61655

alanianna

Additional Construction Engineering
Professional Fees

Section 7, Item a.

Billed
Hours Amount
Reproduction Processor 2.25 216.50
CADD Specialist | 6.50 639.99
Professional Fees subtotal 100.75 16,359.43
Reimbursable Expenses
Billed
Units Amount
Miles 121.10 93.30
Reimbursable Expenses subtotal 93.30
Additional Construction Engineering subtotal 16,452.73
Resident Project Representative
Professional Fees
Billed
Hours Amount
Designer | 1.00 134.33
Construction Manager 2.00 422.94
Professional Fees subtotal 3.00 557.27
Reimbursable Expenses
Billed
Units Amount
Subsistence 949.13
Miles 2,051.00 1,580.29
Lodging & Travel 2,504.33
Resident Project Representative Il - Hours 184.00 23,156.40
Reimbursable Expenses subtotal 28,190.15
Resident Project Representative subtotal 28,747.42
Invoice total 48,666.83
Invoice Summary
Contract Prior Total Current
Description Amount Billed Billed Remaining Billed
PRELIMINARY DESIGN 512,000.00 512,000.00 512,000.00 0.00 0.00
FINAL DESIGN 417,000.00 417,000.00 417,000.00 0.00 0.00
ADDITIONAL FINAL DESIGN 34,300.00 34,300.00 34,300.00 0.00 0.00
BIDDING OR NEGOTIATING 51,300.00 51,294.94 51,294.94 5.06 0.00
CONSTRUCTION 140,000.00 96,082.53 99,549.21 40,450.79 3,466.68
ADDITIONAL CONSTRUCTION ENGINEERING 70,000.00 171.50 16,624.23 53,375.77 16,452.73
RESIDENT PROJECT REPRESENTATIVE 255,000.00 66,503.44 95,250.86 159,749.14 28,747.42
ADDITIONAL RESIDENT PROJECT 300,000.00 0.00 0.00 300,000.00 0.00
REPRESENTATIVE
Total 1,779,600.00 1,177,352.41 1,226,019.24 553,580.76 48,666.83

7256 Company Drive

Indianapolis, IN 46237

317-888-1177/Fax: 317-887-8641




SRF Disbursement Request Form

Participant Information Section 7, Item a.

Name: Town of Bristol Municipal Sewage Works SRF Loan Number: WW22532001

UEI #:: NF3SQSFKCC57 ‘ CCR Number: ‘ 870T8 Request Number: 20

Mailing 308 E. Vistula Street, PO Box 122

Address:

City: Bristol ‘ State: ‘ IN ‘ ZIP Code: 46507-9489

Contact Person: Mr. Mike Yoder Contact Phone Number: 574-848-4853

Authorized Representative: Ms. Cathy Antonelli Authorized Representative Phone 574-848-7007
Number:

If requesting reimbursement to the Participant by wire transfer please provide the following information:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Loan Information

Description of work for which claim is being Partial Pay App #6

made (services, fees, type of work, etc.):

Is any part of this claim funded by an alternate funding source? [ ves X No
If yes, please identify the source and amount of the claim funded by the alternate source (OCRA, SAP, Local $

Is any part of this claim funded by the Indiana Brownfields Program? [ ves X No
Has the Participant paid the request and is now seeking reimbursement? [ ves X Nno
Is any part of this claim a result of a change order? If yes, please attach the SRF change order approval letter. [ ves X No
Are there Green Project Reserve components involved in this request? If yes, please describe: [ ves X No
Are there any Lead Line replacement components in this request? [ ves X Nno

Loan Financial Information

Original Loan Amount: 28,265,000

Total Amount of Previous Disbursements: 5,445,940

Balance Available After this Disbursement: 22,072,082

v v nn

746,978

Amount to Contractor for this Request:

[ ves ‘ X no

Is any part of this request a partial or final release of retainage to the contractor?

Contractor Name: Robert E. Crosby, Inc. dba Crosby Construction ‘ DUNS #: 103466145

Mailing address: 2805 Freeman Street

City: Fort Wayne ‘State: ‘ IN ‘ZIPCode: 46802

Wiring Information:

Bank Name: Lake City Bank Bank Routing Number: 074903719

Account Name: RE Crosby Checking Account Number: 1011496593

Retainage Amount for this Request: ‘ S ‘ 39,315

Participant requests that the retainage amount be held by SRF:

Participant requests that the retainage amount be sent to the Participant via check to the mailing address listed above:

00X

Participant requests that the retainage amount be sent to the following bank:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Total Amount of this Request: ‘ S ‘ 746,978

The undersigned hereby certifies this request for disbursement is, to the best of my knowledge and belief, true and accurate and made in accordance with the
conditions of the project agreement(s), that the certified payrolls received in connection with any enclosed construction invoices are in compliance with the Davis
Bacon Act/ US Department of Labor requirements of 29 CFR 5.5(a)(1), and are in compliance with SRF incentive programs.

Authorized Representative Date:
Signature:

For Internal Use Only:

Approved By: Date: GPR Amount: $ Lead Amount: | $

Revised on Feb. 7, 2019




Section 7, Item a.

COMMONNEALTH"

B wealth of reRowrcos b mastor & commaon goal,

January 10, 2024

Mr. Mike Yoder
Town Manager
Town of Bristol
303 E Vistula St
Bristol, IN 46507

RE: Job Number S22145
WWTP Improvement Project
Contractor’s Application for Partial Payment No. 6

Dear Mr. Yoder:

Enclosed, please find the Contractor’s Application for Partial Payment No. 6 for the WWTP
Improvements Project.

Commonwealth Engineers, Inc. (Commonwealth) has reviewed the Contractor’s Application for
Payment and finds it to be complete and accurate. Therefore, Commonwealth recommends
payment to Crosby Construction as follows:

o Contractor Payment, Application No. 6: $ 746,978.18
Commonwealth recommends payment to the project retainage account as follows:

o Contractor Payment, Application No. 6: $ 39,314.64

For summary reference purposes, the current record of recommended payments (including this
recommendation, corrected) is:

Partial Payment IZ:?)ynTrZZE[(;? Retainage Withheld Total
No.
1 (07/2024) $593,940.00 $31,260.00 $625,200.00
2 (08/2024) $274,468.30 $14,445.70 $288,914.00
3 (09/2024) $1,326,624.87 $69,822.36 $1,396,447.23
4 (10/2024) $727,739.90 $38,302.10 $766,042.00
5(11/2024) $705,049.16 $37,107.85 $742,157.01
6 (12/2024) $746,978.18 $39,314.64 $786,292.82
Total $4,374,800.41 $230,252.65 $4,605,053.06
Project Completion for this Division of work based on monetary value: 19%
Project Completion for this Division of work based on contract duration: 33%




Mike Yoder Section 7, Item a.

Town of Bristol
Page 2 of 2
January 10, 2024

If you have any questions, comments, or concerns, please do not hesitate to contact us.
Sincerely,

COMMONWEALTH ENGINEERS, INC.

Amy Mendoza, PE
Project Engineer

Enclosure

"Z:\Shared\IN Clients A-L\Bristol\D $22145 WWTP Improvements\10 Bristol Construction\a Pay Request\PPA #6\PPA 6 REC Letter 1.6.25.docx"



Contractor's Application for Payment Section 7, Item a.
Owner: Town of Bristol Owner's Project No.: WW
Engineer: Commonwealth Engineers, Inc. Engineer's Project No.: $22145
Contractor: Crosby Construction Contractor's Project No.: 24105-01
Project: WWTP Improvement Project
Contract: WWTP Improvement Project
Application No.: 6 Application Date: 1/3/2025
Application Period:  From 12/3/2024 to 1/3/2025
1. Original Contract Price S 24,293,749.00
2. Net change by Change Orders S - (212,968.70)
3. Current Contract Price (Line 1 + Line 2) S 24,080,780.30
4. Total Work completed and materials stored to date
(Sum of Column G Lump Sum Total and Column J Unit Price Total) S 4,605,053.06
5. Retainage
a. 5% X 'S 4,390,689.95 Work Completed $ 219,534.50
b. 5% X § 214,363.11 Stored Materials $ 10,718.16
c. Total Retainage (Line 5.a + Line 5.b) S 230,252.66
6. Amount eligible to date (Line 4 - Line 5.c) S 4,374,800.40
7. Less previous payments (Line 6 from prior application) S 3,627,822.23
8. Amount due this application S 746,978.17
9. Balance to finish, including retainage (Line 3 - Line 4) S 19,475,727.24

Contractor's Certification
The undersigned Contractor certifies, to the best of its knowledge, the following:
(1) All previous progress payments received from Owner on account of Work done under the Contract have been applied on
account to discharge Contractor's legitimate obligations incurred in connection with the Work covered by prior Applications for
Payment; (2) Title to all Work, materials and equipment incorporated in said Work, or otherwise listed in or covered by this
Application for Payment, will pass to Owner at time of payment free and clear of all liens, security interests, and encumbrances
(except such as are covered by a bond acceptable to Owner indemnifying Owner against any such liens, security interest, or
encumbrances); and (3) All the Work covered by this Application for Payment is in accordance with the Contract Documents and
is not defective-, (4) all items and amounts on the face of this Contractor's Application for Payment are correct; (5) all Work has
been performed and/or material supplied in full accordance with the requirements of the referenced Contract, and/or duly
authorized deviations, substitutions, alterations, and/or additions; (6) the foregoing is a true and correct statement of the
Contract account up to and including the last day of the period covered by this Periodic Estimate, (7) no part of the "Balance Due
This Payment" has been received, and (8) the undersigned and his subcontractors have - (check applicable line):
a. (X) Complied with all labor provisions of said Contract.
b. () Complied with all labor provisions of said Contract except in those instances
where an honest dispute exists with respect to said labor provisions (if (b) is
checked, describe briefly nature of dispute on an attached sheet).

Contractor: CroshyCgnstruction_

Signature: Date: 1/3/2025

-~

Recommended by Engineer Approved by Owner

By: (ormg, £ Wiirsdag By:

Title: Project Engineer Title:
Date: 1/10/25 Date:
Approved by Funding Agency

By: By:
Title: Title:
Date: Bt

EJCDC C-620 Contractor's Application for Payment
Jeff Carlson, RPR (c) 2018 National Society of Professional Engineers for EJCDC. All rights reserved.
approved 1/3/25 22

10
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Section 7, Item a.

AFFIDAVIT

State of Indiana)
Elkhart County

Michael R. Mattingly being duly sworn states that he is the President of Robert E. Crosby, Inc.
and having contracted with the Town of Bristol for a project known as WWTP Improvements
Project located in Elkhart County, Indiana and does hereby further state on behalf of the
aforementioned contractor that receipt of

$2,195,033.17 is acknowledged and upon receipt of $727,739.90 & $705,049.16 &
$746,978.17

Robert E. Crosby, Inc. will waive and release unto the Owner of said premises, any and all lien,
right of lien or claim of whatsoever kind of character on the above described building and real
estate, to and for said amount, on account of labor or material or both, furnished by the
undersigned thereto through January 3rd 2025.

ROBERT E. CRQSBY, INC.

Russell Jacobs , Vice President

Subscribed to and sworn to before me this 3rd day of January, 2025 by Russell Jacobs, Vice
President of Robert E. Crosby, Inc.

RIERSTOM SIMS, Notary Public

Alisn County, State of Indiana

/%/  Commission Number NP0743180
My Commission Expires August 22, 2030

N

Notary Public
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Xylem Water Solutions U.S.A., Inc. Section 7, ltem a,

7615 W. NEW YORK STREET {{ '
INDIANAPOLIS,IN 46214 YOUR PURCHASE ORDER
Tel.(317)273-4470 Fax:(317)273-4480 ‘_& > INVOICE 24105-1150
n/p& é) ™  INvOICE NO. FUS NO. DATE SHIPPED | DELIVERY NOTE
N3556D56970| E78872 12/26/24 | 371591
26717 Network Place o\
ch. IL 6 0 6 7 3 -1 2 6 7 ‘b INVOICE DATE TRN WHS PAYMENT TERMS
iIcago, ™ 12/26/24 | P1|123|90%N60;103NTE 120 FR INV
Sold To: Customer No. 204325 Ship To:
Global No. 5018594
R E CROSBY INC BRISTOL WWTP
C/0 RE CROSBY
2805 FREEMAN ST 1300 W VISTULA STREET
BRISTOL IN 46507
FORT WAYNE IN 46802-4426
FREIGHT TERMS DELIVERY TERMS ORDER PROCESSED BY
Jobsite NOT APPLICABLE THIS FLYGT-INDIANAPOLIS,IN BRA
SHIP VIA ORDER TEXT CUSTOMER TEXT
PER CONTRACT BRISTOL WWTP VICKI LEFERBER P2-E78148
QUANTITY SHIPPED UNIT PRICE
LINE ITEM/DESCRIPTION UM DISCOUNT/CHARGE NET PRICE EXTENDED AMOUNT
001] 1400000699976W 1 11,220.190 11,220.19
FLYGT EQUIPMENT DELIVERY + EA

MILESTONE-NO TAX
NZ TO NP SLUDGE PUMP|CONVERSION FREIGHT

NET AMOUNT BEFORE TAXES USD 11,220.189

ORDER TOTAL USD

11,220,313

IMPORTANT - This invoice is governed by and subject to TERMS AND CONDITIONS OF SALE - XYLEM AMERICAS. Different terms are hereby rejected unless expressly assented to in

writing. Terms are accessible at http://www. xylcm.com."cn—us"Pagcs."terrns-condilions-uf—saic.:uapx. Please contact Xylem at the number listed on this invoice within 72 hours should you h
21

issues or concerns pertaining to this invoice.




Section 7, Item b.

LOAN AMOUNT  $15,709,000.00
REQUEST | PAYMENT
REQUEST INVOICE |SUBMITTED| RECEIVED
NUMBER CONTRACTOR NAME RECEIVED| TO SRF |FROMSRF|  AMOUNT TOTAL PAID BALANCE INVOICE NO. COMMENTS
1 Baker Tilly 5/28/2024 | 6/11/2024 | $ 17,000.00 | $ 17,000.00 | $15,692,000.00 BTMA25476 Financial Advisor Fees - Loan Closing
2 Krieg DeVault LLP 5/28/2024 | 6/11/2024 | $ 37,500.00 [ § 54,500.00 | $15,654,500.00 558857 Legal Fees - Loan Closing
] Krieg DeVault LLP 5/28/2024 | 6/11/2024 | $ 10,000.00 | $ 64,500.00 | $15,644,500.00 558858 Legal Fees - Loan Closing
4 Horizon Bank 5/28/2024 | 6/11/2024 | $ 1,224,096.00 | $ 1,288,596.00 | $14,420,404.00 9976081 BAN - Loan Closing
5 Dentons Bingham Greenebaum LLP | 5/14/2024 | 12/11/2024 $ 4,668.00 | $ 1,293,264.00 | $14,415,736.00 4577283 Bond Attorney Fees
6 Bose McKinney & Evans LLP 5/30/2024 | 12/11/2024 $ 1,718.00 | $ 1,294,982.00 | $14,414,018.00 881291 Legal Fees
7 Niblock Excavating 9/28/2024 | 12/30/2024 $ 111,625.00 [ $§ 1,406,607.00 | $14,302,393.00 Contractor Pay App. No. 1 (Contract A - Water Main)
8 Shipman Consulting, LLC 10/1/2024 | 12/30/2024 $ 3,531.00 [ $ 1,410,138.00 | $14,298,862.00 Labor Standards Administrator
9 Niblock Excavating 10/31/2024| 12/30/2024 $ 322,803.00 [ § 1,732,941.00 | $13,976,059.00 Contractor Pay App. No. 2 (Contract A - Water Main)
10 Jones Petrie Rafinski 10/31/2024| 12/30/2024 $ 172,955.00 [ $ 1,905,896.00 [ $13,803,104.00 | 0049402, 0049635, 0049926, 0050062 |Engineering Fees
11 Phoenix Fabricators and Erectors, LLC 1/3/2025 $ 163,400.00 [ $§ 2,069,296.00 | $13,639,704.00 Contractor Pay App. No. 1 (Contract B - Water Tower)
12 Niblock Excavating 11/30/2024| 1/3/2025 $ 255,492.00 [ $ 2,324,788.00 | $13,384,212.00 Contractor Pay App. No. 3 (Contract A - Water Main)
13 Niblock Excavating 12/31/2024 $ 133,779.00 | $ 2,458,567.00 | $13,250,433.00 Contractor Pay App. No. 4 (Contract A - Water Main)
14 Jones Petrie Rafinski 12/31/2024 $ 50,372.00 | $ 2,508,939.00 | $13,200,061.00 0050355, 0050406 Engineering Fees
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
SUMMARY!| $ 2,508,939.00 | $ 2,069,296.00 | $13,639,704.00

22




SRF Disbursement Request Form

Participant Information Section 7, Item b.

Name: Town of Bristol Water Utility SRF Loan Number: DW22282001

UEI #: NF35QSFKCC57 ‘ Cage Code: ‘ 870T8 Request Number: 14

Mailing PO Box 122

Address:

City: Bristol ‘ State: ‘ IN ‘ ZIP Code: 46507-9489

Contact Person: Mr. Mike Yoder Contact Phone Number: 574-848-4853

Authorized Representative: Ms. Cathy Antonelli Authorized Representative Phone 574-848-7007
Number:

If requesting reimbursement to the Participant by wire transfer please provide the following information:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Loan Information

Description of work for which claim is being Engineering Fees

made (services, fees, type of work, etc.):

Is any part of this claim funded by an alternate funding source? [ ves X Nno
If yes, please identify the source and amount of the claim funded by the alternate source (OCRA, SAP, Local $

Is any part of this claim funded by the Indiana Brownfields Program? [ ves X Nno
Has the Participant paid the request and is now seeking reimbursement? [ ves X Nno
Is any part of this claim a result of a change order? If yes, please attach the SRF change order approval letter. [ ves X Nno
Are there Green Project Reserve components involved in this request? If yes, please describe: [ ves X Nno
Are there any Lead Line replacement components in this request? [ ves X Nno

Loan Financial Information

Original Loan Amount: 15,709,000

Total Amount of Previous Disbursements: 2,458,567

Balance Available After this Disbursement: 13,250,433

v n | n|n

50,372

Amount to Contractor for this Request:

[ ves ‘ X no

Is any part of this request a partial or final release of retainage to the contractor?

Contractor Name: Jones Petrie Rafinski ‘ DUNS #:

Mailing address: 325 S Lafayette Blvd

City: South Bend l State: ‘ IN ‘ ZIP Code: 46601

Wiring Information:

Bank Name: 15t Source Bank Bank Routing Number: 071212128

Account Name: Jones Petrie Rafinski Account Number: 10001519

Retainage Amount for this Request: ’ S ’ 0

Participant requests that the retainage amount be held by SRF:

Participant requests that the retainage amount be sent to the Participant via check to the mailing address listed above:

Ogo

Participant requests that the retainage amount be sent to the following bank:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Total Amount of this Request: ’ S ’ 50,372

The undersigned hereby certifies this request for disbursement is, to the best of my knowledge and belief, true and accurate and made in accordance with the
conditions of the project agreement(s), that the certified payrolls received in connection with any enclosed construction invoices are in compliance with the Davis
Bacon Act/ US Department of Labor requirements of 29 CFR 5.5(a)(1), and are in compliance with SRF incentive programs.

Authorized Representative Date:
Signature:

For Internal Use Only:

Approved By: Date: GPR Amount: $ Lead Amount: | $

Revised on July 1, 2021
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Section 7, Item b.

J ONES South Bend & Fort Wayne / www.jprisource.com

w Civil Engineering / Architecture / Landscape Architecture / Land Surveying
RAFINSKI Planning / GIS Consulting / Environmental / Utility Management

December 31, 2024

Town of Bristol Project No: 2023-00005
303 E. Vistula St. Invoice No: 0050406
Bristol, IN 46507 Due Date: January 30, 2025
Invoice Total 18,919.75
Project 2023-00005 Water System Improvements
Professional Services from December 01, 2024 to December 31, 2024
Phase 001 101 - Study & Report
Fee
Percent Previous Fee Current Fee
Billing Phase Fee Complete Earned Billing Billing
Study & Report 30,000.00 100.00  30,000.00 30,000.00 0.00
Preliminary Design 560,000.00 100.00 560,000.00 560,000.00 0.00
Final Design 300,000.00 100.00 300,000.00 300,000.00 0.00
Bidding 51,000.00 100.00 51,000.00 51,000.00 0.00
Construction Admin 324,000.00 26.4809  85,798.01 79,314.26 6,483.75
Post Construction Services 60,000.00 0.00 0.00 0.00 0.00
RPR (Inspection) 391,000.00 14.2212  55,605.00 44,770.00 10,835.00
Es'mt & Land Acquisition 135,000.00 32.4067  43,748.98 42,158.98 1,590.00
Assistance
Total Fee 1,851,000.00 1,126,151.99 1,107,243.24 18,908.75
Total Fee 18,908.75
Total this Phase 18,908.75
Phase 009 109 - Direct Expenses

Reimbursable Expenses
Pitney Bowes

12/23/2024 Pitney Bowes Postage 11.00
Total Reimbursables 11.00 11.00
Total this Phase 11.00
Total this Invoice 18,919.75

Outstanding Invoices

Number Date Balance
—0049402—————6136/2024———F3-57113— Included in Disbursement Request No. 10

Please remit all payments to Jones Petrie Rafinski Corp. 325 S. Lafayette Blvd. South Bend, IN 46601.
If you have any questions or would like to pay via ACH or credit card please call 574-232-4388 or We appreciate the

email us at accounting@jprlsource.com. opportunity to be

]
SERVICE CHARGE: A delinquency charge of 1.5% per month (which is an ANNUAL PERCENTAGE RATE of 18%) of service!
will be added to all amounts not paid 30 days after invoice date.
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Invoice 0(

Section 7, Item b.

Project 2023-00005 Water System Improvements

—0049635——H3H2024—23-710-06- Included in Disbursement Request No. 10
—0049926————————10/1/2024——44-963-76— Included in Disbursement Request No. 10
—0050062——10/31H2024——30-70974— Included in Disbursement Request No. 10

0050355 11/30/2024 31,462.73
Total 204,417.36

Please remit all payments to Jones Petrie Rafinski Corp. 325 5. Lafayette Blvd. South Bend, IN 46601.

If you have any questions or would like to pay via ACH or credit card please call 574-232-4388 or We appreciate the
email us at accounting@jprlsource.com. oppnrtunity tobe
1
SERVICE CHARGE: A delinquency charge of 1.5% per month (which is an ANNUAL PERCENTAGE RATE of 18%) of service!
will be added to all amounts not paid 30 days after invoice date.
Pad
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SRF Disbursement Request Form

Participant Information Section 7, Item b.

Name: Town of Bristol Water Utility SRF Loan Number: DW22282001

UEI #: NF35QSFKCC57 ‘ Cage Code: ‘ 870T8 Request Number: 13

Mailing PO Box 122

Address:

City: Bristol ‘ State: ‘ IN ‘ ZIP Code: 46507-9489

Contact Person: Mr. Mike Yoder Contact Phone Number: 574-848-4853

Authorized Representative: Ms. Cathy Antonelli Authorized Representative Phone 574-848-7007
Number:

If requesting reimbursement to the Participant by wire transfer please provide the following information:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Loan Information

Description of work for which claim is being Contractor Pay Application No. 4

made (services, fees, type of work, etc.):

Is any part of this claim funded by an alternate funding source? [ ves X Nno
If yes, please identify the source and amount of the claim funded by the alternate source (OCRA, SAP, Local $

Is any part of this claim funded by the Indiana Brownfields Program? [ ves X Nno
Has the Participant paid the request and is now seeking reimbursement? [ ves X Nno
Is any part of this claim a result of a change order? If yes, please attach the SRF change order approval letter. [ ves X Nno
Are there Green Project Reserve components involved in this request? If yes, please describe: [ ves X Nno
Are there any Lead Line replacement components in this request? [ ves X Nno

Loan Financial Information

Original Loan Amount: 15,709,000

Total Amount of Previous Disbursements: 2,324,788

Balance Available After this Disbursement: 13,384,212

v n n|wn

133,779

Amount to Contractor for this Request:

[ ves ‘ X no

Is any part of this request a partial or final release of retainage to the contractor?

Contractor Name: Niblock Excavating ‘ DUNS #:

Mailing address: PO Box 211

City: Bristol ‘State: ‘ IN ‘ZIPCode: 46507

Wiring Information:

Bank Name: 15t Source Bank Bank Routing Number: 071212128

Account Name: Niblock Excavating Account Number: 10307098

Retainage Amount for this Request: ’ S ’ 6,689

Participant requests that the retainage amount be held by SRF:

Participant requests that the retainage amount be sent to the Participant via check to the mailing address listed above:

00X

Participant requests that the retainage amount be sent to the following bank:

Bank Name: Bank Routing Number:

Account Name: Account Number:

Total Amount of this Request: ’ S ’ 133,779

The undersigned hereby certifies this request for disbursement is, to the best of my knowledge and belief, true and accurate and made in accordance with the
conditions of the project agreement(s), that the certified payrolls received in connection with any enclosed construction invoices are in compliance with the Davis
Bacon Act/ US Department of Labor requirements of 29 CFR 5.5(a)(1), and are in compliance with SRF incentive programs.

Authorized Representative Date:
Signature:

For Internal Use Only:

Approved By: Date: GPR Amount: $ Lead Amount: | $

Revised on July 1, 2021

26




:ybnouayj paja|dwon yiom 1o4

14

. ~
M wiod ddy Aed™y 1enuo) joisiig - sjejdwa\y 19BNUD ISJEAA [0)SLE | L0bZ\SSOI0AUNSIqRAIS08Y SIUNOIOWASI0( JB|0IIUOD\SIUBWNOOA\H N
]
~
c
o
O
o)
(72}
aleq alnjeubig ajeq alnjeubis _Eom:co@n\
S'e-¢1-10 - \\\W\\\
$ :Jo Juawded sanosdde Jaump “SAT108)9p 10U S| PUE SjUSWND0(] JOBNLOY
3Y}) Y)m 2doUBpIOdDE Ul S| JusliAed Joj uonedlddy siyy A paIaaoo HIoAA au IV (€)
pue (seoueiquInoua Jo ‘}salajul AJunoss 'sual yons
Aue jsutebe JaumQ BuiAjuwapul JaumQ o} s|qejdedde puog e Aq paisnod ale Se Yons
1daoxe) seoueliqINoUS pue 'sjsalsiul Ajnoas ‘sual |Ie Jo Jes|o pue aalj Juswhed
JO awl Je JaumQ 0} ssed |m ‘JuswAed Joj uoedliddy siUy Aq paisAo Jo Ul pais]|
8S|MUBLIO JO "MIOAN Ples ul pajelodiodul juswdinba pue sjeusiew ‘SIOAA |IB 0} Sl (2)
ajed \ . ainjeubis Jawheq
§202-€1-10 1o} suoljeoljddy Joud Aq PSISAcD YJOAA SY) YiM UOJO3UUOS Ul paunoul suotebiiqo
sjewniba) s Jojoeiuo) abieyosip o} Junoaoe uo paljdde usaq aAey JEHUOD By} Jepun
SUOP }IOAA JO JUNODDE U0 JBUMQ Wolj paAledal sjuawhed ssaiboid snoinaid |1y (1)
006L. .M.m,. N.m. :Buimojjoj sy} ‘9Bpajmouy| sl Jo }saq BY) 0} 'sayINEd JoOR[UOD paubisispun sy |
:J0 Juswed spuswuwioday Jasuibug uonNEBIYILII) §,10)dR1JU0D)
96°'2.1'v92'S $ ysiuly o} souejeg
- [3
00°6LL€CL $ ang junowy
65616689 $ SjuswAed snoinald ssa7
GG'869'cZ8 $ :2)ep 0} 3|qibl|3 Junolwy
0S'¥95'004 $ slopio abueyo Aq abueyo 1aN
95°2Se'ey $ abeulejal |ejo 1 = $ 0G¥95'00L $ S|ejoL
- $ | %S S|ELIBJEIN P8J0)S JO %G
95 CSe'ey $ %S Pa3}9|dWI0D YI0M JO %G
abeurejay
01°150°/98 $ palojs pue pajjejsu| ‘|ejo L
- $ 8IS U0 pPalo)s s|elslely ‘[Bjol
01°150'298 g P3J|EjSUl YIOAA |BJO L 06'698'¢ch $ 4
00'669'95 $ l
0S'1/8'280'9 $ 80lid 10BJUOD JuslINg suononpaqg suonIppy ‘ou JapiQ abueyn
05'+95'001 $ slaplo abueyo Aq abueyo 1oN
00°/0€'/86'S $ 80lud Joeuog [eulblio Alewuwng JapJQ abueyn
J20|qIN :Jojoeajuon
202 ‘L€ 18quisdsg 10)s1ig JO umoj 11BUMQO
V 19B13U0) - sjuswdnosduwi] waysAg 19jep) [0ISHIg JO UMO] :309l0id

"ON juswAed 1o} uonesiiddy s,Jojoeluor)



€ 4o | abed

28

o
£ - S |- £ ot 00092’ ¥ S |00°09Z'Y S | 00°G80L $ [ 00590} S Y3 14 \4 pusg Bea sy IQ.0L] Z 1) 44
] 2 $ {- = = 00°08S'S S [00°08S'S S | 0006LE $ | 00064C $ v3 4 4 pusg Baa sy 10.91] 111 [A4
= & S |- - - 00°059'L S (00059t S [ 00059t $ | 00°059't $ v3 3 I Kiqwisssy dois qing 83IA18S 181EM .| 2 0k A4
~ - S |- - - 000012 S |0000l'Z S [0SZL $ |05t $ 141 ocl iy 43 30N JBIBA S1O 3d L] L'OL A4
- < S |- i = 00'5.2'p § [00SLLY S | 006y $ | 00°GLLY $ Y3 l I X0g ® SAIBA 81ED 0L €6 [Al
o - S |- = = 0000021 S [00°000°ZL) S [ 0000021 $ [0000072L 8 v3 I 3 Xog ® SAleA 8D . 9L| 26 [A4
m - S |- - - 000SY'L L S |00°0SH'LL s [006eL's $ | 00°62L'S S v3 Z 4 X0g @ BABA 8D ., ZL| L6 [A
O - $ |- & s 00's2y’L § [00'5Zy'L $ [ 0066 S | 0066 N 147 Sl Sl W 191BM OAd 0060 .8| ¥'8 (A4
] 3 $ |- = = 00'529'vL § [00'52Z9'pL S [ 0576 $ | 0546 S 141 sk oSl W 121BM DA 0060 .01 €8 A4
¥ g |- - - 006022 $ |00'502'C $ | 00SLE $ [ 00'SLE $ 147 L i W 121eAA OAd 0060 .91 Z'8 [A
- S |- - - 00's2L've S [00'52Lv2 S [ 05201 $ | 05201 S 141 0€e age N 1818 OAd 0060 2L 18 44
- $ = = = 00'00S"L § (00008} $ [ 00006 S | 00005} s WNs1 3 L Qljjel] jo 3quBUSIUBN| |/ A4
= $ = ® = 00'000'69 $ | 0000069 $ | 00°000'69 $ | 0000069 § wnsa I L Buipaas @ uoneiojsay adedspue| 19 [Al
- S |- - - 00'00S'E S [00°00S'€ $ [ 0000S'E S | 00°005'€ S WNs1 | I Busiemed| ' [4
- $ |- = = 00'00S'CEL S [00°005'eEL S [00005'€EL S [ 0000S'EEL $ WNs1 | I Buipeis 3 ylomype3 ays IsMAIemoL| |y A4
a g I= = = 00'005'8 S [00°00S'8 S [ 000058 $ [ 000058 S WNST I I |ojuod uoisoi3| L'¢ [44
< S |- - - 00°006°'62 $ |00°005'62 $ [ 00005'ST $ | 0000S'sT $ WNs1 3 I Bupjejs uononaisuod| 1z 44
- S |- - - 00'00S'9 S [00°00S'9 $ | 000059 S | 00'005'9 $ WNS1 3 ] %S XBN "Uonezjiqowsq g UohezijiqoiN| L't oY
Zv @jewayy pig Alojepuely
000519 S |00t 00'} - 000519 B $ | 000519 S - S v3a 3 0 suoipuod usssiojun ‘siieday U 99104] |2 v
00'085'2 S [00¥ o'y - 00'08S'L S|- S | 00¢68'} S B $ V3 14 0 SUQJIpUSY U3asalojun 'siiedey Buidid Wiois| |l v
00°0¥9'9 S 10091 00} 1} 00'S 00°00€'8 $ |- S | 00GLY $ = S AD 0C 0 Umo| Jo 1aaulbuz Aq pajoaiig se "poddng adid Ov Joj pajielsu] iiid s|qemold| |0z LY
= S |- = = 00°000°LC $ |00°000°L2 S | 00°005'0} $ [ 000050L  § Y3 14 Z PeInquisipun .9 - dojs auiy uieiy Jatlem| 16l v
05218’ S |80 - SL0 00°0S.'L $ [00°0S2°2 S [0008L°L $ [ 00065.°L $ ANST 3 I Buipaas g UoljeIo}Say 2dedspue| | g A4
00646'8 S |00k 00'} - 00'5.6'8 g1 S [ 00668 S = S ANST I 0 buiggnso p BuleaO |euonipPY - peoy 55220V AlBJodWa] 8y JaMoL| v /k v
00°€ZEL S |28'8¥ 28’8y & 00'€Ze’L $|- $ | 0005} S - $ NOL 6% 0 ased VINH - Uoijeiojsay jualliaAed Aempeoy [e00 - peoy $5800Y Alejodwa] eliS Jamol| e/} A4
0G'LES'S S |Sltce §gl'ee - 0S'/ES'S S |- § | 00052 S - $ NOL [44 0 80BUNS VINH - UOHEI0|SSY JUSWIBAES AREMPEOY |BI0T - pEOY 55800y ABJ0dWa ] 8IS JomMoL| ¢ /) A4
00°058'¥2 S [o00zy’L [o000ZvL - 00°058'7C S [00°0S8'¥T S [ 0521 $ | 0SLL S dAS ozy'l ozy'L PEOY SS820Y AleiodWws] alig 1amoL| | /1 LV
00'686'G S |00EEh 00'86 00'6e 006226 $ [00'S2Z'6 S | 00°GY $ [ 00'SY S 137 S02 S02 uoljelojsay qing 813Jou0 - adeds)sals 0z ¥S| 191 34
B S |- = = 00'005°9L S | 0000591 $ [ 0000€ $ | 00°'00€ S aAis GG 9 uonelojsay dwey qINg - adeds|dalisS Ozl MS| L S1 A2
- S |- - - 00'006'82 S | 0D'006'BZ S [ 0000k $ [ 0000} S dAs 682 682 111%2eg 'BBY 8 "ON LOONI - 8deasisals 0zl uS| £ vk v
- S |- - - 00°052'92 S |00°052'92 $ [ 00GLL $ [ 00641 S dAS 0sl 0sh d00d .6 - 9deoS|aaNIS Oz} US| 2 ¥b v
00zlselL S |02iy) 00°Sv1 [f44 00°006'6. S | 00°006'6Z $ [ 0068 S [ oo0's8 S JAS ove 0v6 JBMaPIS ,p - 8dedsieains 0z ¥S| Lrl v
00°00% $ |00 - 00's 00°0¥0’} S [00°0¥0°L S (o008 S [ 0008 $ NOL €l cl 9seg £5 ON 2jebaiBby pajoedwio) - uoleiojsay JuslisABd Aempeoy [B9071| vEl v
00°0S0'L S |00L 002 - 00050’ S |00°050°} $ | 00°0SL S | 00'05L $ NOL L L ased VIAH - UOBI0}SaY juswared Aempeoy [eaoT| €€l v
00°00%'} S 002 00'L = 00°00%'L S |00°00¥%' 1 $ [ 00002 $ | 00002 S NOCL L L 9J2IpauL3IU| YNH - UONiBI0|SaY Jualaned Aempeoy [B30T] Z'EL A4
00’052 $ (00} & 00} 00°000° S [00°000°} $ | 00052 $ [ 00052 $ NOL )4 )4 S0BUNS VINH - Uohel0jsay Juswened Aempeoy [eoo]| Ll 34
0L°/62'c $ | 2265 cC6s - 00'GZE'9 S [oo'see’e $ [ 00'sS $ [ 0065 $ NOL Sl Shi 01 adA] apeiBqns pajoeduwiog - UoKelojsay JUslWaABd LOGNI| vZh v
05'9¥EE S |ieec (K44 - 00°00%'¥} S [o000¥'¥L S | 00051 $ | 000SL $ NO.L 96 96 aseg VINH - UOIBIOISaY juswared LOANI| £2CL A4
00'9¥E'2 S [EL}) eL'L = 00°000'G S |00°000'S $ | 00002 $ | 00002 $ NOL 14 14 8jelpaluIau] YNH - Uoheliojsay juawsAed LOANI| 22l A4
00GlL'E S |ovecl SvCh - 00°000'% S |00°000'% $ [ 00'0sZ $ | 00052 $ NOL 9l 9l S0BUNG VAH - UOHRIO}SaY JualarBd LOANI| L'ZL v
00059 $ |00k 00’} - 00°059 $ | 00058 $ | 00059 $ | 00059 $ Y3 b 3 puag B os10.9[ 1111 34
000059 S |00} 00'} = 000059 S | 00°005'9 $ [ 00°005'9 S | 000059 8 v3 b 3 SAS3]S ' 9AleA buidde] 99X, 9[ 0L L} v
< $ |- B - 00°069'L S (00069t $ | 000691 $ | 00069’} S Y3 13 L Bumidee .8 X.8] 61} Y
0009 g |00l 00’} - 00'0€8 S |000ES S | 000E9 S | 00'0€9 S v3 12 | Bnid.ol] 841 W
00'000'% s [o0'C 00C T 00°000'F S |00°000'% S | 000002 $ [ 00'000T S Y3 (4 4 Bumideal 9 X.0L| £1L A
= $1]- B = 00'006 S | 00'008 $ | 00006 $ | 00006 S v3 L I JJeonpay 8 X.01| 9'L1 LY
00'6i€C S J00°} 00'L - 00'G/ET S |00SLET S | 00SLET $ | 00'6LE°C S v3 3 I Bumidaa .01 X.0L] S1} v
00'000'01 S |00t agy - 00°000°0L S | 000000} S | 00°000°0L $ (0000001 S v3 3 3 2As3|S ® eAleA Buidde) 01 X .2)| pLL LY
2 S |- & 2 000012 $ [0000L'T S 100°050°L $ [ 00050°L S V3 4 [ pusg '0eQSZZ 1d.0L[ €11 WY
00069 $ 1009 00’9 - 00°06€'9 $ |00°06£'8 S | 00590 $ | 00590'} S v3 9 9 pusg ‘Faa sy1a.0L[ 211 A4
00'682'1L S (00} 00’} - 00682Z'L § |00S82'L S | 00682’} $ 100582’ L S v3 3 I puag 620 0610 .04[ L1} v
00'000°E S [00¥ 2 o'y 00°000'€ S [00000°E S [ 00052 S | 00054 S v3 14 v lenowsay Alquassy juelpAH aiid| z 01 A4
00°000'09 S |009 009 - 00°'000°09 $ 100°000°08 S [ 000000} $ [ 000000l S v3 9 9 | 8dk1 - Ajquisssy jueipAH aid| 1 0L LY
0008925 S (00’82 00'vC 00’y 00°026'G9 S|- $ 1000902 S = S Y3 (43 0 P3ja3uu0d B pajieisul 'sitd J21BN| 96 Y
00'086'GE S 100'8C 005} 00'el 0002t LY S]- S | 00S8Z} $ = S V3 (43 0 Bunsix3 o} joauuod ® diod| 66 v
00°05¥'6 S 1008 00’ = 00'0S¥'6 S | 00°08+°08 S | 00068} S | 00068} S Y3 S (43 Kiquassy dojs qing 83IAI8S J3EM , v'e LY
00'8ES'EL S |00CLL'L [00°GLY'L 00,62 00'6LLyL S [00'S18'99 S |05 S [0S1IY $ 147 98/.'L IABS JIBIBM S1LO 3d.L| £6 LY
00°052'E S |00l 00’} - 00'052'¢ § |000sZE S | 000SZ'E § | 000sZ'e $ v3a L Aiqwassy dois qind 8aIABS I31BMN 2| 26 A4
00°6€6'01 S [00°Ere 00'eve = 00'se6'0L S |00°0SS' L)L $ [ 00'6¥ S [00'sy $ 147 eve AIABS J8lEM S103d.2| L6 v
00'GEY'C S (00} 00l - 00'0.8'% S (00048 S [o0o'sev'T S [ 00'sev'e $ v3 2 Xog g SAlBA 8D 9| €8 v
= S |- - - 00'6eL’e S |00'see’e $ [ 00'eeEE $ | 00see’e $ v3a I Xog ® 8ABA BED 8| T8 v
00'6462F S [00'6 00’6 = 00'6.6'CY S [00'S/6'2Y S | 006LL'Y S [006LLY $ \E] 6 X0g B 8AlBA 81BD 0L L'8 v
00023C $ |000F 00°0¥ = 000292 S |00029¢C S [ 0569 $ [ 0559 S 141 oy Ule\ J91BM OAd 0060 .9 €4/ v
E [ - - 00'682 § (00682 $ [ 00°G6 $ [ 0066 S 141 € Uley J81BM OAd 0060 .8 224 LY
05°.28'851 $ [00629'L [00'629'L - 00'526'8G1 S [00'se6'8S) S [ 0526 S [ 0526 S 141 0€9'} Ulepy J21BM OAd 0060 .01 L2 W
00°000°GE $ (00} GL'0 S20 00'000'6E $ |1 00°000°GE $ | 00°000°S€E $ | 00000SE S WNST L Oljjel] jo 8JUBUBUBN| |9 v
[ S (00} 00’} - 00'L S [00°) S (00} $ (00} S WNs 3 Buuelemaed| 1 v
00°000°64 S [00L 00’} - 00'000'62 $ [00°000'SL $ | 00°000'SZ $ | 00000'6L S WNs1 3 Buues|O 8IS B 8 JAMOL| | ¥ LV
00°000'0} $ [00') GZ0 SL0 00°000°0L S 10000001 $ | 00°000°01 $ | 0000000+ S NS I |ojuod uoiso)3| 1’ v
00'005'62 $ (00 0580 0s0 00°00S'6¢ $ [00°009'52 $ [ 00005 ST $ [ 0000S'6T S WNs1 L Buniels uolppnisuod| 12 (A4
00°005°2ZL S |00} 050 050 00'005'z2! $ [o0Q0s'zel $ 10000522} $ [ 0000522k § INNST I %G XB\ "Uoliez||iqowaq ® Uolez|IlqoN| L'} v
LV 9jewaljy pig A
pouad Anuent Anuenty
2jep 0} pouad _ anea U4 un 300 N «
EE?:”MEE anieA snowaid | g poyjeysuy | PMIBAIIBAUCD PRSI | oo leUiBUO |10BIIU0D pasinex | 1enuos reubuo wn wmm“,,_nwmo Ww_%w% NOILdI¥OS3a|  ON WaLl

19aysyiop ssaiboid

90IGIN Ho12BAUDD
|01S118 JO UMD BUMO
sjuawanoidul| wajshs Ja1ep) (01slg Jo umo] Jasfoid

ON WawWwAed ioj uohealjddy 5Jo12e)uc)




€ 4oz abed

29

M - S |- E 00°005'85 $ 0000585 $ [000¢E) S [00°0EL S g 0S¥ oSy aaH Aq urein JaleM OAd 0060 .2}] ¢4 P
o 2 HE 000SF'9 $ [00°05%'9 S [osZot S [osz01 S 137 08 09 Ul 1318\ DA 0069 .2} 12 Y
= = S |- = 00°005'€ S [00°005'€ S [ 00005E S [00005e _ § [ WNST ! ! OljjelL Jo 9JUEUSIUEN] |9 vy
~ - S |- - 00} s o0t S [0t S|o0t § [ wnsT 1 ! Bunaemed 1 [ad
z S |- g 00005 % $ [00°00S % S [ 0070057 S [0000s% § [ WNST 1 ) Bunealo sis| 1y [
m - S |- = 000008} S 0000081 S [00000'8F 6 [000008F _$ | WNST ! [ 100 Uoisoiz[ 1€ [l
= = S |- - 00005'52 S 0000552 $ [0000562  $ (0000552 $ | WNS1 ] b BUDIEIS Uononijsuod| g [ad
% B S |- = 000052k $ [00°00521 $ [00005ZL _§ [000052F S | WNS1 1 [ %S Xej\ "Uone 1l [ad
n ¥V ajewsally pig &
= S |- = 00005 ¥} S [00°005¥L $ [00005%) __§ [0000SPL S v3 I i P3INAUISIPUN .21 - dOIS oUIT U J81BM] 221 ev
= s |- : 00005+ $ [00700S L $ [ 00005k § [ 00005 kL S v3 [ 1 £V
B S |- 7 00005 €2 S [00°005€2 S [ 000056z § [00005€2__S | WNS1 [ 1 3%
= S |- - 05202 S [os 70z S [osip S [05iy S NOL S S £V
= S |- - 00°00€ S [oo0og $ [ o000t S [0000} S NOL B € €V
- S |- E 0005¢ S [00°052 S [ooser S [0Szt S NOL 4 z 9984NS VNH UONEIO}SaY JusWaAned 107 BUPE| 16} eV
- S |- B 0000¥C S [0000vZ § [ o008 S [oooe S NOL [ 0¢ 3seq ¢£g ON ejebalbby pajoeduiod - UoNEIO}SaY JUSWSABS AempEOY [B901] ¥ v} €V
= e = 000522 S [000522 S [ 0005t § [oo0st S NOL SL Sl 958 VINH - UOHEIO)S3Y \UBlBAB] ABMPEOY 8907 £ 7 [
= e B 00000°€ S [00000°€ S [ 00002 S [ 00002 S NOL S Sl 8)eIpaLlIalu| YINH - UoleIOISaY JuslleAed ABMpPEOY [B90T[ Z ¥l €V
= S |- B 000002 S [00°0002 S [o00ST S | 00052 S NOL 8 8 90BNS VINH - UONEIO)SBY JUBWBABY ABMPEOY [E00T| | 7} eV
= S |- - 00052 2 S [oo0sZve S [o00ScvZ S |000SCve S v3a | V SAleA 3sEBIaY JaleM UBBID| | €L eV
= I - 00°005°2¢ S [00°00S2E S [ 00D0SZE S [000052E S v3 ! 1 2InjoniiS BULCUGH BUISSoID 15ATd| L2t eV
- S |- B 00008°GL S [ 00008} $ [ 000062 S |00D006Z S v3 z z 8A99|S B aABA Bulddel 8 X B[ 11 1L eV
= s |- = 00 00E'E S [000OEE S | ooGeR S | oo'sze S va 2 [2 Bnig.zH[ 0Lk EY
= 3 - = 000000} S (0070000} S [ 00000°S S | 000006 § v3 [ [ JOUDUY ISMIUL 3dAH.2h| 6 F) 3
= S |- 5 0005°¢ S [o00iSE S 0058271 A v3 z 4 Bunid uonisuelL [BUSIEN ON/3JAH .2t | 811 £v
B S |- = 000E0'L S [0000'Y S | 00001 S [00080T S v3 | 1 BUmid J29npaY 8 X .2V| ZLL ey
- S |- = 005922 S 0059z S {00592 S 00592z S v3 | 1 Bunngeal.8x.2t| 9l €V
z HE - 005el el S [o0serzl S [005ere S [ooszke S v3 S S Bulid 881 .2L X.2L| S 11 £V
- S |- g 007005} F S [007005 I S {00005 HL _ § [0000SHE S v3 ! ! 9A83|S B SAlRA BUIddEL .2l X .2l | ¥ I} ey
= S |- = 00090'S S (000909 S {00592t A v3 v v pusg Bag sz LL 102 € kb £V
- I = 00008'Z S [00°008°Z S [0000¢ ¢ S |0000EL S v3 9 9 pusg Bagczz(d.eh| 2 bt £V
= S |- 3 0000V'S) S [0000%'St S [0000¥ L S [oooorl S v3 1 Il pusg Bed Gy id.2k| b L) £V
B S |- = 00052 S [0005Z S [ 00052 § 00052 S va [ | [eAOWaY Alquassy JUEIPAH aild| €0k eV
E S |- - 00°000°0€ $ [00°000°0€ S [ 0000000} § [000000L § v3 € € ¢ 3dk] - Riqwassy JuelpAH ail5[ 201 [
= S |- - 00000002 $ (00000002 S [0000000+ S | 000000} S v3 0z 0C | 8dX] - Aiquiassy JueipRH a1id[ 10} eV
- S |- 8 00005'9 $ [00°005°9 S [ 00052 S [o00sze S v3 [ Z Klqwassy dois qind 9dIAJS J8leM 2| 2 6 eV
- S |- 3 00008k S (007008} S [00sy S |oosy S 141 o o 92IM8S JaleM SLO 3d 2] 16 €V
- S |- = 005EP'C $ [005Ev'E S [005EreC S [oosevz  § v3 T 1 Xog g BABA 9D .9 €8 £V
- S |- = 00 GEE'E S [00°GEEE § | 00SEeE S |00GEEE _§ v3 1 1 X0g 8 9AEA 3jED 8] ¢ 8 £V
5 S |- - 00°00€'09+ $ [0000€09F & [0062LS S [00SeLs 8 v3 8c 8 Xog @ 8AEA 218D 2L 18 €Y
= 3 |- = 000FE'T S [o00lET $ 0559 S [0559 S 13 0z 02 Ule a1 DA 0060 9| 22 €V
5 HE - 00006} S [007006't S [ 00°S6 S [00s6 S 131 0z 0z UIEW J31EAA DA 0060 8] 972 [
g 3 [~ = 00005 6% S [ 007005 6% S | 0005k S | 000S¥ S 131 oLl oLl Buiss0ID Oz ¥S - BUISED ' U JIBM 3dAH .2t | G4 €V
= S [~ = 00050'Z€ $ [00'060'Z€ S [ o0se S [ 0066 S 1 06€ 06€ UleW J31BM 3daH.2F| ¥Z 3%
= 3 |- - 0000162 $ [0000L'6L $ | 00°004 $ | 00004 S 147 Ll €Ll Buissoi) peoljiey - ¥9Br pue aiog Aq UIBIN JBIEAN OAd 0060 .2+| €71 (X2
- S [- G 00005 HHE'E $ [0000SHELL S [ 000OEL S [o00El S 1 0558 0558 QQH Xq Ul JaiEM DA 0060 .2k ¢4 eV
2 s - - 00095'S0F § [00095'G0L S |05 IOk S (05101 S 131 0y0' L 0y0°} UlBW J3IEA DA 0060 .21 12 €Y
= S |- 5 00000 $ [00000'S S [ 000005 S 000006 S | WNST v | BJL JO ®OUBUSIUEBI| |9 £V
= S |- - 00°000'G¥ S [00°000°SY S [ 000006y & | 000006y S WNS 1 [ Bupsiemsqa 1 €Y
5 B E 0000002 S [00°000°02 S [ 000000z $ 0000002 S | WNS1 ! [ Buuea|d 2iiS II9M B 1SMOL] 1¥ 3%
= HE 2 0005.¢Ch S [o005. 2t S [0005£2L _$ [000522) S [ WNS1 | 1 101U0D UoisI3[ L'E eV
- S |- - 00005'SZ S [00005'52 S [ 000056z & [00005S2__S | WNS1 ! i Gupels uenonyisuog| 1g £V
- B = 00°000'0Z S [00°'000°02 S [000000Z § [ 0000002 _§ | WNS1 [ 1 %G XeW "Uoheziliqowiad g UONEZINGON] 11 3%
£V ajewa)y pig Aojepuep
= S [ = 00'000°€Z S [00000€C S [0000SLL & [ 00005 +F S v3 4 z PaINGUIsIpUn "8 - d0IS Ul UIBW ISIBA] | 81 [23
- S [~ - 00°0000L S [00000°0L S [000000Z S | 000000Z S | WNST i L R EER I [23
= S [- = 0000052 S [00°000°5€2 § [ 00000662 § | 00000562 § | WNST | L 1BIU}33]3 g [BOlUBYaly Buipiing [edlWay5[ Z 9t oV
= S |- - 0000518 S [00005'18 S [0000518 S [0000S5E8 S | WNST | B 2injonns buipiing [esiways| | or [2%
= S |- - 00062'¢6 S [o0062 €6 S [00062€6 S [00062€6 S | WNS1 | ! 1SIMPI SS3|i9ad - S)UaWaAaIdull p ON ¥ € ON II3M BURSIXT[ 2L 2Y
- S [- = 00°000'€S} S 0000065} S [00000€SI S | 00000€SH S | WNST | ! 1SIMPIA $S81UB3d - § 'ON (IPM ISIBM| 1'G1 2V
- 31" = 00052 v6 S [00°05.%6 S [0005/¥6 S |000S.%6 S | WNST 1 ! 1BOLI}03|3 § [BIIUBYIBIN OF BSNOYIBM[ 7l 2V
= S [- - 0000525 S [00°005°25 S [ 0000525 S [ 0000525 | WNS1 1 ] SINRNAS 9# 8SNOYIIBM| | 1 oV
- S [~ = 000¥9'Ch S [000v9Z S [001p S [00i¥ S NOL ov0'L 0¥0'} 5)ebaIBbY pa1oeduiod €6 ON LOGNI - WS J8MOL[ [l eV
E S [ = 000057 S [00°005% $ [00gor S [ 0000} S 11 Sk Sy 19M3S DAd ¥ AUS IIPMISMOL| 12} [
- S [- - 00°000°€} S [00000°€l $ [ 000059 S 000059 S v3 Z z BRIV I [24
z S |- = 00006'L S [0006'F $ (00006} S [00006F S v3 [ i 19JUl Wio)S 3US IBMVISMOL[ 2 g) oy
3 S |- - 00002 |} S [0000Z 1L S [000L S [000Z S 1 09l 091 JaM3S WI0IS DA 2L BNIS [IRMASMOL[ |Z) [23
= S [~ = 00°006'Z S 000062 S [ 00006'Z S (000062 S v3 ! 1 3A33IS 3 oAEA BUIddE] g X .8 B'LL [2%
= S |- - 00592 S [00¢9zT $ [ 00592 $ [00S92C S v3 [ i BumigseL .8X.2t| LV} 23
- S [- = 0052y e $ [ooszre S looszre s v3 [ ! Bumid 8aL .2} X.2k| 911 2V
= S |- = 00GEL'L S [00GEL'L S [oogelt ¢ [ooseEl’l  § v3 ) ! Buniig 12onpay ,0F X.gk| S b (2
= S [- - 00050¢C S [000502 $ 000502 $ [000s0Z S v3 I [ Bunitd Jaonpay 2} X .OL] v'IL [2]
- S [- B 00005 ¢ S [00°005°} S [ 000SZ § [ 0005 3 NE] Z Z pueg Bed Gy 18] €11 2V
poliad Anuenp Anuenp
ajep o) 91| orad adlid un adlid un
paliesul “:w; joanen | o nm,_wﬁs wmm%ﬁ mz_nnm_,mms BniEARRIUAD PRSINY 1PBIUOD PasIAGY | 19841U0D |euiblLG n Wm“ﬁm genucg NOILI¥OS3a)  ON W3LI

199Yys)iop ssaibold
HOOIGIN ojRBAUDY
10151IG JO UM .JaumQ

siustsncidw| waishs 1siepn (01SUg Jo Umo ] Joeloiy

13 “oN juswded 1oj uoliedtjddy s Joenued




Section 7, Item b.

€ jo ¢ abeg

30

[o11507298 ST Jos 287280798 [00'20¢7286'58 | 1 JLINNOWY TVIOL
= s [- z 00005 S¢ S (0000552 S [ 000052 S ] 0000SSC S WNsT 1 ] dn-peis WaisAS IsmoL B 1A L8 5Y
3 s |- = 00000095 S J00D0009S S | 00000095 S | D0'OOO09S § | WNS] [ ! uoneiBaiu| g UoRE[[ejsu| [01]U0D WaisAS Jalep| |Z SY
= S - - 000005 S |00°000°52 S | 0000062 S [00000GZ S | WNS] | V Buipa3g § UoNEIO)s3y odedspuE| |9 SV
= S [- = 00 0LE 7P S [000LEWY S [ o050l S [o0'501 S NOL [423 (243 95Bg YWH - JUBWSAB 9)iS JaMOL[ €6 SV
3 s [- = 000}E %P S [000LEYY § [ 0050} S [oo'sol S NOL z2y [42 9jEIPaULIBIU| VINH - JUSWSABY BIS JBMOL| 2§ v
- S [- 3 0002982 S [00029'82 S [oosel S | 00sEl S NOL ¥ [ 99e}iNS VINH - JUsWaAed SIS Jamol| 1S Sv
- S [- - 00'008'Z} S [00°0087Z} S [00008ZL S [00008ZL S| WNS] [ | dnues| % Buipelg [eUIS B)IS [BAVISMOL] | 'h SvY
: S |- d 00005°C S [000052 $ | 000052 S [o000se _§ | WNS1 ! [ [ojuog uoisaI3[ 1'¢ Sv
- s [ - 000059 $ | 0070059 S [00°005'9 $ [ 000059 S WNST i | BUNEIS Uoonisuon| e Sv
a S [ - 000052 S [00°005Z $ [ 000052 S 00005 § WNST ] ! %S XeN "Uoheziiqollad B UOREZIIGoN] |} v
SV aieuayy pig fiojepuey
3 S |- - 0000012 S [00000°F2 S [000050F S [00COSOF S v3 Z Z PaiNguisipun "9 - dois U Ulepy JBIBM] 2 51 [l
- S |- = 00005 +F S [0000S HE S 0000511 S [0000SHE S v3 ! | PaingUisipun "8 - dois aur UlBjy 1BM| 161 vy
B s [- - 000587} S 00058} S |000S8¥1 S |000S8¥L S v3 L ] .8 ~BNEABMASU]| |pL vY
: S (- - 0005891 $ 00058791 S [00058'gl s [000S8'SL S | WNST [ | Buipaas ¢ UoljeIolSay adedspue| gl vy
- S |- = 00009°€ S |00009°€ S [ooo8 S (0008 S NOL Sy S aseq ¢G oN 3jeBaibBy psjoedwios - Uoljeiojsay UsWaAed Aempeoy [€30]| el [a%
3 s [- - 000S.°€ S [000s.E S [ 00051 s [ 00051 S NOL oz [ 95Eg VINH - UOIjel0jsay JUsWaAed ABMpEOY [BS0T| £l vy
2 s [ - 000005 $ (000008 S [00002 S [ 00002 S NOL 5z ST SlelpaWlalu] VI - Uoljel0jsey JUsWaARd ABMpeOy [€20| 22k [a2
= S |- = 0005.°€ § |000S.€ S [oo0se s [oo0sz S NOL Sl Sl 30BUNS VINH - LONEI0}SSY JusWaAed Aempeoy [890[ ¢l [
- S [ - = 00005 Z€ S [00°0052E S | 000052€ S | 000052E__S V3 } [ 3InjonA)S BULOYUOW BUISSOI0 JSAIM[ 111 [
- S [ 2 00071 F S [ooovl't S | ooo8E S [o008E S v3 € € Bnid.9[ vi 0l vv
= S [ = 00000°€} S [00000°€} S | 00°005'9 S 000059 S v3 Z 4 XOg g 9A99|S "aAleA Buiddel .9 x 9] €101 ¥V
= s |- 7 00'500'% S [00°G00} S [00500°) s 00500 S v3 ] | Bupid991,9%,8[ 210k vY
= s |- - 00°006'Z S [00006Z S [ 0070062 S [00006Z S v3 l [ Xog @ 97935 "2AIEA Buidde] .8 X .8[ 110L _ #V
= S |- : 00092 ¢ S [00092} S [000¢9 S | 000€9 S v3 z Z Bnid.0L[ 010 #¥
= S |- . 00092 S [0009Z S [ o009z S [ o009z S v3 P 1 Bunmid jaonpay .9 X .04 60} [ad
= s [ F 000009 S [00°000°9 S | 000002 S [00000C S v3 € 3 Bumizsa1 ,8x.01[ 801 [
- s [- - 0005.'¥ S [000S% S [00GE2 S [006£T s v3 z z Buiiid @91 01 X.0F] 20} [
= B - 00025°€ S [000/5E S Jo0%el’l s |ooe8l’t s v3 3 4 uolisuel] [eusieW OAJ/SdAaH.ch| 901 vy
- S |- - 000000 S (0000070 S [ 00000'S 000005 S v3 Z z JOUdUY ISNIYL 3JAH.2H G0 (a2
- s [ - 00001 S [0000} S [000CE0} 00060 S v3 [ } Buniid Jaonpay .8 X .2k| ¥ 0k (a2
£ S [~ 3 00GEL L S [00GELT S | 00GELL 00GELL S v3 ! | Bumi4 Jeanpay 01 X.2}| €0k (a2
- S |- - 00009 S | 00009 S [ 0000€} 0000EL S v3 Z H pUsg Bag g2z 1d.2h| 20k VY
- s |- - 000027 $ 000027 S [ 00°00%'L 0000¥"F S v3 € € pusg Bad oy 10.2L| 1 0L [
¥ S [ = 00052 S [000SZ S [ 00052 S [o00sZ S v3 ! | |EAOWSY Alquwassy jUeipAH 3iid| €6 [
= S |- F 000000k S 000000} S [000000F __§ | 00°0000F S v3 1 | ¢ 3dK] - Kiquessy jueipAH alid[ z'6 [ad
= S |- - 00°000°06 $ [ 00000706 S [ 00°0000F s [000000F S v3 3 3 | 2dK] - AjgWassy ueipAH 8il3] 16 [a2
= S |- 3 00 0.6 S [000PL6 S [00GEre S |00GeErT S v3 2 [2 X0g ® 9AlEA 21ED 9] £ 8 VY
5 EE < 000527 $ [000SLZY S {005y S Jo0GilY S v3 01 [ XOg ¥ 8AlBA 818D ,01] 28 vy
- S |- - Q0'6ZL'S S |006eL'S S [o0ses’s s [00S2lS S v3 | [ X0g § SAIBA SED .2L| '8 vy
- s |- - 05282 |} S [05Z8C11 S [0szs s [oszs S 137 5Lz Sie Utely J81eM OAd 00638 22 VY
= S |- - 005 S (006 S [ 0056 S | 00g6 S 1341 S S Urel Ja1eM DA 0060 .8 97 [
3 S |- = 0005C 262 § 00052262 S | 0520} 0520} B 141 0062 006C dQH Aq utew Ja1eA DA 0060 .01 G2 vy
= R - 00'G.ZL'8 S (0068 S (0576 05'26 S =g 06 06 UleN JaieM OAd 0060 .01 ¥/ [l
- S [- = 00105062 S |00050'GL § | 0056 0056 $ 141 06 061 UleI J91BM 3daH.2L| €2 [
pouad Anuenp Anuenp
ajep 0} 2jep pouad anep aold jun adld un
%10Mm Jo dnjep | o) pajjejsuj mmmwﬁﬂ SIY) pajjeisu| BRUBA WEANOD PRsUBY joesuoD |eulbuQ (joenuo) pasiaay | wenuo) jeuibug Gl ,Mwm“mwm .,ummﬂﬁw% NOULIMOS30 ONW3LI
129ysyiop ssaubBoug
Y¥20|gIp JojoenuoD
|0ISUA JO UMD IaUMO
sjuawanold] WajsAg Ja1eAA [01SUE JO umo | j98foid
P ON JuaWAed 1o} uoljes)ddy sJojoeljuo0D)




Section 7, Item b.

8)iS U0 paIo)s s|eLsiel

31

= $ - $ & $ 2 $ 3 $

- $ - $ - $ - $]1

. $ = $ = $ % $|1

- $ = $ - $ - $[1

- $ - $ - $ - $|1

- $ - $ - $ - $]1

= $ : $ 7 $ 5 $[1

- $ - $ - $ - $|T

abelo)s YoM yjuow siyj yjuow siyy Ajsnoinaid Anuenp uejd 1S0D wey| ‘ON way|

ul Buluieway ojul pajesodiodul| Palo}s Junowe | pPaloiS JUNoWy | palols junowy nun [eusiep
s|elalen junowy +A|snoinaid

palJo}s Junolly'=
Junowy |Bj0)ans

00|QIN
|0)S1g JO UMO |

sjusWwanoJduwi| Wa)SAS JSJeAA |0)SHg JO UMO |

14

3)IS UO Paio}g Sjeude
:10j0BHUOD
JIBUMQ

;108loid

"ON juswihed Joj uonedlddy s0joeiuo)




| Section 7, Item b.

Partial Waiver of Lien

State of Indiana, ss:

Whereas, the undersigned Niblock Excavating Inc. has been heretofore
employed by the Town of Bristol to furnish certain material and labor for the
Water System Improvements — Contract A project located in Bristol, IN.

Now Therefore, Know Ye, That the undersigned, contingent upon receipt
of $133,779.00 hereby waives and releases unto the said owner of said
premises, any and all lien, right of lien or claim of whatsoever kind of
character on the above described building and real estate, o anp For saD AMOUNT,
on account of any and all labor, material, or both, furnished for or
incorporated into said building as well as products from the asphalt plant
which is owned by Niblock Excavating, by the undersigned, up to this date,
and does further certify that the consideration moving to the undersigned for
executing this Partial Waiver of Lien has been mutually given and accepted as a
part payment to or on account of the said Contract for said building and real
estate.

Signed, sealed and delivered this 13" day of January 2025.

Signed : Niblock ng, Inc.
/

By: Chad NibTock, President

Personally appeared before me this 13" day of January 2025, Chad Niblock,
who, being duly sworn on oath, says: That he is President of Niblock
Excavating, Inc., and that he hereby acknowledges the execution of the
foregoing instrument for and on behalf of said corporation and at its special
instance and request.

State of Indiana S . Lagran
County of Elkhart WW@/‘L ). o

Notary Public: Abigail Mishler, Resident of LaGrange County
My Commission Expires: May 5, 2027
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Section 7, Item c.

Holiday pay policy for the Bristol Police Department.

Goal: Eliminate holidays from Bristol PD work schedule

Current policy:

When an officer works on a holiday, they receive 8 hours of regular time pay and receive 12
hours of comp time. Since comp hours are maxed at 40 hours. The 12 hours of comp time
accrued on holidays are paid.

Budget cost of current policy: $44,951.52

Option 1:

Eliminate holiday pay schedule. Each full-time sworn police officer receives a holiday pay
stipend of $350 per holiday, paid on the first payroll in December.

Budget cost for option 1: $45,500.00

Option 2:

Eliminate holiday pay schedule. Each full-time sworn police officer receives a holiday pay
stipend based upon current salary and paid on the first payroll in December of each year.
Current comp time value is 1.5 times hourly rate. This option uses a rate of 1.25 to calculate
each full-time sworn police officers Holiday stipend.

Budget cost for option 2: $ 47,794.50

Note

If a full-time sworn police officer’'s employment ends before the end of the year, or if they are a
new hire, their holiday payout will be prorated to include on the Town of Bristol holidays that
occurred during their employment.
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TOWN OF BRISTOL, INDIANA
Amendment ORD. NO. 1-16-2025-2

SALARY ORDINANCE NO. 12-19-2024-28

Section 7, Item d.

WHEREAS the Town of Bristol is desirous of establishing a schedule of total compensation to

include the salaries and benefits for its employees for the year 2025; and

WHEREAS the Town of Bristol Town Council has reviewed the financial condition of the Town for
purposes of arriving at proposed total compensation to include salaries and benefits that are

fiscally responsible, and which are fair, just, and equitable to its employees.

NOW THEREFORE BE IT ORDAINED by the Town of Bristol Town Council, that the total
compensation for its elected officials and employees for January 1, 2025, through December
31, 2025, or from the date amended through December 31, 2025, shall be as follows:

TITLE
Town Council
President
Town Council
Member(s)

Park Board Member(s)

Town Manager
[MY]
Clerk-Treasurer
[CA]

Deputy Clerk /
Assistant Town
Manager [JS]
Utility Clerk
[DT]

Town Marshal
[SP]

Sergeant

[AD]

Chief Deputy
[DL]

Detective

INR]

Corporal

[KH]

Deputy Police Officer
[IL]

2025 BASE PAY RATE SCHEDULE

CLASSIFICATION

Elected Official
Stipend
Elected Official
Stipend
Appointed Official
Stipend
Exempt
Full-Time
Elected Official
Exempt Full-Time
Nonexempt
Full-Time

Nonexempt
Full-Time
Exempt
Full-Time
Nonexempt
Full-Time
Nonexempt
Full-Time
Nonexempt
Full-Time
Nonexempt
Full-Time
Nonexempt
Full-Time

BASE PAY RATE
$2,383.50 paid in June
and December

$2,121.00 paid in June
and December
$975.00 paid in December
$2,947.67 biweekly
$2,718.93 biweekly

$31.50 per hour

18.58 per hour
$3,651.69 biweekly
$43.17per hour
$44.65per hour
$39.69 per hour
$42.18per hour

$34.23per hour

BUDGETED FUNDS
100% General Fund

100% General Fund

100% Park Fund

100% General Fund

100% General Fund

100% General Fund

100% Water Fund

100% Police Fund

100% Police Fund

100% Police Fund

100% Police Fund

100% Police Fund

100% Police Fund
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TOWN OF BRISTOL, INDIANA

Amendment ORD. NO. 1-16-2025-2
SALARY ORDINANCE NO. 12-19-2024-28

Section 7, Item d.

TITLE CLASSIFICATION BASE PAY RATE BUDGETED FUNDS
Deputy Police Officer Nonexempt $30.76 per hour 100% Police Fund
[CP] Full-Time
Deputy Police Officer Nonexempt $30.76 per hour 100% Police Fund
[VA] Full-Time
Deputy Police Officer Nonexempt $32.75 per hour 100% Public Safety Fund
[CS] Full-Time
Deputy Police Officer Nonexempt $38.70 per hour 100% Public Safety Fund
[GS] Full-Time
Deputy Police Officer Nordapexampt $29.82%8d pearrhour 1000 0%RidtiaBafety Fund
[JD] FullFulagime Fund
Ordinance Officer [RC] Nonexempt $24.04 per hour 100% Police Fund
Part-Time
Police Department Clerical Nonexempt $24.81per hour 100% Police Fund
Personnel [AA] Full-Time
Street Department Nonexempt $32.68 per hour 100% General Fund
Employee — 1 [WB] Full-Time
Street Department Nonexempt $32.68 per hour 100% General Fund
Superintendent Full -Time
[EF]
Street Department Nonexempt $26.50 per hour 100% General Fund
Employee — 3 [MG] Full-Time
Utility Superintendent Nonexempt $38.27 per hour 65 % Wastewater
[TM] Full -Time 35 % MS4
Utility Employee-3 Nonexempt $29.65 per hour 100% Wastewater Fund
[KB] Full-Time
Utility Employee 4 Nonexempt $33.58 per hour 100% Water fund
[IM] Full-Time
Utility Employee 5 Nonexempt $31.50 per hour 100% Water Fund
[DD] Full-Time
Utility Department Nonexempt $15.00 per hour 100% Water Fund
1 Seasonal Employee Season
2 Seasonal Employee(s) Nonexempt $18.00 per hour 25% MVH Fund
Various departments Part-Time $21.00 per hour 75% Cemetery
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TOWN OF BRISTOL, INDIANA Section 7, ltem d.

Amendment ORD. NO. 1-16-2025-2
SALARY ORDINANCE NO. 12-19-2024-28

GUIDELINES FOR THE PAYMENT OF BASE RATES

The Clerk-Treasurer and all full-time and part-time employees shall be paid bi-weekly in
2025 with the first biweekly pay date of January 10, 2025, based on the pay period
designated as Sunday, December 24, 2024, through Saturday, January 04, 2025. The
standard workweek is from Sunday through Saturday. All employees are paid biweekly
which equates to 26 pays during 2025.

Exempt (EX) employees are paid to “get the job done” and their pay does not vary from
week to week. Nonexempt (NE) employees are paid by the hour for all hours worked
during each workweek.

The Town Council President and the Town Council members will be paid on May 30, 2025,
and on November 29, 2025, for the pay rates as listed in the 2025 Base Pay Rate Schedule
above. Park Board members are paid on November 28, 2025, for the amount listed in the
2025 Base Pay Rate Schedule above.

Work Schedules/Hours/Breaks

The Town of Bristol will establish the standard workday, workweek, and starting and ending
times for each department, considering current and anticipated workloads, public service
needs, and other factors. Each department is responsible for communicating these work
parameters to their employees. No established schedule will be construed as a guarantee
of work hours or as a restriction of the Town of Bristol’s right to restructure the workday or
workweek.

Street Department employees will work from 7:00 a.m. until 3:00 p.m. Monday through Friday
with two 15-minute paid breaks.

Water and Wastewater Department employees will work four 10-hour days per week. Either Monday
through Thursday or Tuesday through Friday. Work hours are 6:30 am to 4:30 pm with two 15-
minute paid breaks. An optional schedule is four 10-hour workdays with work hours of 6:30 am to
5:00 pm, with two 15-minute breaks and a 30-minute lunch break. Each employee is

required to work a minimum of 1 weekend per month to perform IDEM-mandated testing. The
weekend shift will be aligned with on-call duty schedules.

Police Department employees are assigned to one of the following seven shifts:

- Shift A 6:00a.m. — 2:00 p.m.
- Shift B 8:00a.m. — 4:00 p.m.
- Shift C 10:00 a.m. — 6:00 p.m.
- Shift D 2:00 p.m. — 10:00 p.m.
- ShiftE 4:00 p.m. — 12:00 a.m.
- Shift F 6:00 p.m. — 2:00 a.m.
- Shift M 10:00 p.m. — 6:00 a.m.

Police officers may be assigned to a non-routine shift beyond the shifts listed above.

The Town Manager, Assistant Town Manager, Clerk-Treasurer, Deputy Clerk, and Park
Coordinator work from 8:00 a.m. until 4:00 p.m. Monday through Friday with two 15-minute paid
breaks.
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At the discretion of the Town of Bristol, nonexempt employees may be authorized to take break
periods during each shift. Such breaks may not interfere with the proper performance of the
employee’s work responsibilities and may be set by Supervisors, or the Department Head.

Base wages are set by this salary ordinance for 2025, and any changes will require approval
from the Town Council.

Employees of the Town of Bristol must meet the following guidelines in order to receive the base
rates listed above per each department’s guidelines.

Civilian Employees

PAY CONSIDERATION

All full-time civilian employees may be scheduled to work 40-hours per work week based upon
2,080 hours per calendar year. Five 8-hour days or four 10-hour days depending upon the
department's established work schedule.

All seasonal and/or part-time civilian employees may be scheduled to work less than the normal
40-hour workweek, or eight-hour shifts. However, there is no set schedule for these employees.

The Town Manager, or the Clerk-Treasurer, will determine the pay rate for their direct report
employees who are hired mid-year for a position listed in the chart above, with the approval from
the Town Council.

Police Department Employees
Full-time Police Department employees may be scheduled to work 40 hours in a seven-day
work period.

Full-time Police Department employees voluntarily participating in the Selective Enforcement
program will be compensated at one and one-half times their hourly rate for all hours worked in the
Selective Enforcement program, above and beyond their normal daily duties. In 2025, there are
approximately 10 hours per month for all Police Department employees collectively. The total
hours worked will be paid from the Police Fund, based on an approved Elkhart County grant.

Overtime/Compensatory Time/Flextime

Civilian Employees

Overtime compensation will be paid to nonexempt employees at time and one-half of the
employee’s hourly pay rate for all hours worked over 40 in a standard workweek and in
accordance with the Fair Labor Standards Act (FLSA). An employee’s time off while using
vacation, personal leave time, holidays, bereavement leave, jury or witness duty leave, or any
other leave of absence will not be considered hours worked for purposes of performing overtime
calculations. Overtime is generally discouraged and must be approved by an employee’s
Supervisor in advance, except in an unusual or emergency situation.

The Town of Bristol may allow compensatory time in lieu of overtime pay for nonexempt
employees. Compensatory time is earned at the rate of one and one-half times the actual time
worked. For example, a nonexempt employee who works one hour of overtime will receive one
and one-half hours of compensatory time. Compensatory time may be accrued to a maximum
of 40-hours and employees should use banked time as soon as possible after it has been
earned. Upon termination of employment, the nonexempt employee is entitled to receive

4
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payment for earned and unused compensatory time at the regular hourly wage rate in effect at
the date of termination, or the average of the past three-years, whichever is greater.

It may be possible for employees in certain situations, with the permission of their supervisor, to
work an adjusted or flexible work schedule. The schedule must not cause a reduction in the
ability of that employee’s department to properly perform its duties and responsibilities. The
establishment of a flexible schedule may not result in the need to hire other employees or the use
of overtime to cover those “traditional” hours not worked by the employee working a flexible
schedule. A flexible schedule may allow for nonexempt employees to work more than eight hours
in a day but must not exceed 40-hours in a workweek.

Police Department Employees

All full-time Police Department employees who are engaged in law enforcement activities will be
compensated in accordance with the Section 7(k) partial overtime pay exemption of the Fair
Labor Standards Act (FLSA). In conjunction with the use of Section 7(k), the Town of Bristol
adopts the use of a seven-day work period for the purposes of determining compensation for
overtime hours worked. Based upon the foregoing, the wage rates for full-time employees of the
Police Department as set forth in the Town of Bristol’'s annual salary ordinance constitutes
straight-time compensation for all regularly scheduled hours of employment during each work
period. All full- time Police Department employees will be paid straight time compensation for up
to 40-hours in the seven-day work period. Overtime pay will be earned for all hours worked in
excess of 40 hours during a seven-day work period. Overtime earned during a work period will
be paid in the first regularly scheduled paycheck (the first paycheck after the seven-day work
period) issued subsequent to the work period in which the extra compensation was earned.

“Call-In” Pay - Civilian and Police Department Employees

Nonexempt civilian employees who are called-in to work during nonworking hours will be paid a
minimum of one-hour at their normal rate of pay for all hours worked and the hours worked will
be used in the calculation of overtime for all hours worked over 40 in a workweek payable from
the appropriate departmental budget.

Nonexempt civilian employees who are called-in to work during an approved scheduled vacation
or personal leave time will be paid a minimum of one-hour at a rate of time and one-half their
normal rate of pay for all hours worked. The hours worked will be paid from the appropriate
departmental budget.

Nonexempt employees who are called-in to work during a holiday will be paid a minimum of one-
hour at a rate of time and one-half their normal rate of pay for all hours worked in addition to their
holiday pay, payable from the appropriate departmental budget.

Nonexempt employees in the Police Department who provide supervisorial consultation will be
paid in blocks of 15-minutes which will be counted towards the 40-hours in a seven-day work
period payable from the Police Department budget. Nonexempt employees in the Police
Department who are “called-in” to work will be paid a minimum of one-hour. If they work
beyond one hour, the amount of time will be rounded up in 15-minute increments and will be
counted towards the 40-hours in a seven-day work period payable from the Police Department
budget.
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ADDITIONAL PAY CONSIDERATIONS

Hiring Bonuses

The Police Department offers a recruitment/hiring bonus to qualified police applicants who are
hired after successfully completing the Indiana Law Enforcement Academy (ILEA) 16-week
Basic Training Course. The hiring bonus is set at a maximum of $5,000.00 and is payable in two
parts. Part one of the hiring bonus is $2,500.00, payable after the first full year of employment
with satisfactory performance reviews. Part two of the hiring bonus is $2,500.00, payable after
the second full year of employment with satisfactory performance reviews. Recruitment/hiring
bonuses are paid from the Police Department budget.

Training and Professional Development

On-the-job training (OTJ) prepares employees to perform the responsibilities required of his or
her position. The Clerk-Treasurer and regular full-time and part-time employees may obtain
training or education leave without loss of pay for the purpose of participating in training that will
increase the knowledge and efficiency in their jobs. Employees may be paid straight-time pay for
eight-hours per day while attending seminars, conferences, or training classes. Time spent in
training and professional development will be considered hours worked. Employees may utilize
flex-time, or be compensated with overtime or compensatory time for any hours over 40 in a
training workweek. Expenses involved in attending training shall be paid for in advance, if
possible, from the applicable departmental budget.

Certifications

Full-time employees in the Water and Wastewater Departments will receive pay for certifications
that are required for the duties of their jobs. The total amount paid will be considered hours
worked for purposes of performing overtime calculations and will be paid from the Water and
Wastewater budgets.

Clothing Allowances
Members of the Town of Bristol Police Department Reserve Officer program, to include: Chaplain
Officers, Reserve Officers, and Probationary Reserve Officers will receive a clothing allowance two
times in 2025: one distribution in June of 2025 and one distribution in December of 2025 in the
amounts listed below. Probationary Reserve Officers are not eligible for the clothing allowance
until they satisfactorily complete the Pre-Basic Academy training and the Field Training Officer
(FTO) program.
- Chaplain Officer = Up to $400.00 per distribution
- Reserve Officer = Up to $500.00 per distribution
- Probationary Reserve Officer = Up to $500.00 per distribution after completion of required
training. If required training is completed between distributions, the clothing allowance
shall be prorated.
All clothing allowances will be taxed according to IRS rules and included on the employee’s W-2.

Tenure Incentive Pay (TIP)

Tenure Incentive Pay (TIP) is available to regular full and part-time employees as a reward and
recognition in response to their continued acceptable level of job performance after two years of
service. Any full-time civilian employee is eligible for TIP under the civilian employee guidelines
at a rate of $100.00 per year of employment, not to exceed $2,000.00. Any part-time employee is
eligible for TIP under the civilian employee guidelines at a rate of $50.00 per year of
employment, not to exceed $1,000.00. TIP compensation will be paid on the first available pay
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date in December. Any eligible employee employed by the Town on that date shall receive the
TIP. Any employee who terminates employment prior to this date,

they will not be eligible for the TIP. The total amount paid will be considered hours worked for
purposes of performing overtime calculations and will be paid from the budgetary funds as noted
in the 2025 Base Pay Rate Schedule above.

Police officers should refer to Appendix #1 - TIP Full-Time Sworn Law Enforcement Compensation
Matrix at the end of the Salary Ordinance for information on Tenure Incentive Pay.

Emergency Closings

Non-critical service employees are expected to report for their regular work unless the County
Emergency Management issues a media broadcast statement requiring that citizens are to
remain off Town streets, or their Department Head contacts them prior to the start of the workday
with alternate instructions. When the decision to close is made prior to the workday, or when the
decision to close is made after the workday has begun, time off from scheduled work will be paid.

Critical service employees are expected to report for their regular shift assignment during
emergency closings unless their Department Head has contacted the employees personally with
alternate instructions. In these circumstances, employees who work will receive regular pay. A
critical service employee may request to use vacation or personal leave time. However, the
request may be denied with no recourse available to the employee except to report to work for his
or her regular full-time employees who do not report to work on a day in which the workplace is
open may use available vacation, personal leave time, or compensatory time, or the time will be
unpaid. The Department Head may allow the employee to make up time missed, provided that the
time is documented. Regular part-time employees who cannot report to work due to a weather or
civil emergency will receive no pay for the day.

Refer to the Town of Bristol Employee Handbook for additional information regarding emergency
closings.

BENEFITS SCHEDULE

Health Insurance
Medical, dental, and vision benefits are offered to the Clerk-Treasurer and eligible employees on
the first day of employment. Eligible employees include:

- Regular full-time employees
The Town of Bristol contributes 90% of the medical insurance premium from the General Fund on

behalf of the employee and their dependents and the employee is required to contribute 10% of
the medical insurance tiered-based premium through payroll deduction as follows
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2025 — United Heath Care (UHC)

| Provider & Network
Annual Deductible

Individual

Family

Plan Coinsurance

Paid by Flan {ofter ded. 1s met)

Paid By Individual {after ded. is met)

Annual Out of Pocket Maximum

Individual fafter ced /ooins. s met)

Family {ofter ded /cows. 15 met)
Copayments (paid by individuol)
| PCP Office Visit (Premium)

2CP Office Visit (Non-Premium)
SCP Office Visit (Prermeurm)

SCP Office Visit (Non-Premiim)
Vortual Visit
Urgent Care
Emergency Room
Inpatient Hospital

Weliness Benefit

Aim Option 1 Aim Option 2
$1,500 PPO $3,300 HDHP
Plan5 Plan 8
IN i OON IN { OON
UHC Choice Plus UHC Choice Plus

Embedded
$1.500 | $3.000
$3,000 $6,000

B0% i 60%
20% | 40%
££,000 l $8,000
$8,000 i $16,000
] e

$15 40%
525 40%
530 40%
S60 40%

S0 NFA
575 40%
$250 $250
20% 40%

Embe
$3.30C

36,400

dded
55,000
312,000

80% | 60%
20% | 40%
$4350 :  $9.000
$870C | $18,000
10% 40%
20% 40%
10% 40%
20% 40%
20% N/R
20% a0%
20% 20%
20% 40%

Section 7, Item d.

Wellness Sensfit Ne Charge iNot Covered No Charge ENot Coveres
Prescriptions (paid by individual) After Deductible is Met
Tier 1 320 $20 20% 20%
Tier 2 340 £40 20% 20%
Tier 3 360 $e0 0% 20%
Specialty £100 MAA 20% N/&
[Ecamm—
Monthly Premium Rates Rates
Employee Only $1,029.14 $849.21
Employee + Spouse $2.058.29 $1.698.42
Employee + Child{ren) 5195537 $1,613.50
Employee + “amily $2,984.52 $2,452.70
!LO!B' Monthly Premium Jl $31,183 I I $25,731

The Town of Bristol contributes 100% for both the dental and vision insurance premiums from the
General Fund on behalf of eligible employees and their dependents, as follows:

Delta Dental Monthly Employer
Contribution
Employee Only $26.32
Employee plus One $52.66
Employee plus Children $71.12
Employee plus Family $106.88
8
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V'SP Vision Care

Monthly Employer
Contribution

Employee Only $6.15
Employee plus One $12.33
Employee plus Children $13.16
Employee plus Family $21.05

The renewal dates for medical and dental insurance are on January 1, 2025. The renewal date
for vision insurance is also on January 1, 2025, and there may or may not be an increase in the
premium totals after this date.

Refer to each Summary of Benefits and Coverage (SBC) document for additional information
on medical, dental, and vision benefits offered by the Town of Bristol.

Life and AD&D Insurance
The Town of Bristol offers all eligible employees upon their date of hire participation in The
Standard Life and AD&D insurance benefits. Eligible employees include:

- Regular full-time employees

Eligible employees will be provided with a policy equal to a $50,000 benefit. The Town of Bristol
pays 100% of the premium totaling $21.25 per employee per month. The renewal date for life
and AD&D insurance is on January 1, 2025, and there may or may not be an increase in the
premium totals after this date. Refer to the Plan Document for additional information on the life
and AD&D insurance plan.

Short-Term Disability Insurance
The Town of Bristol provides a short-term disability insurance plan through The Standard at no
cost to the employees. Eligible employees include:

- Regular full-time

The Town of Bristol pays 100% of the employees’ salary-based premiums per month from the
General, Water, and Sewer Fund. The renewal date for short-term disability insurance is on
January 1, 2025, and there may or may not be an increase in the premium totals after this date.

Employees may be eligible for short-term disability insurance on the first day of the month following
30-days of employment. Employer Paid Short Term - Elimination Period (Accident) — 0 days &
Elimination Period (Sickness) — 7 days. Eligible employees may participate in the short-term
disability insurance plan for one event each year. Benefits begin on the seventh day after the onset
of a qualifying disability and may continue for up to 26-weeks at a rate of 60 percent of the eligible
employee’s pre-disability wages. The benefit may be reduced by other income benefits, disability
earnings, and the employee’s costs related to insurance benefits. All wages for short-term
disability will be paid from the particular employee’s budget lines as stated in the 2025 Base Pay
Rate Schedule.

Refer to the Town of Bristol Employee Handbook for additional information on short-term
disability insurance offered by the Town of Bristol.

NationWide - Civilian and Police Department Sworn Officers
9
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Civilian
NationWide 457 and 401(a) plans offer eligible employees of the Town of Bristol a voluntary way to
save for their retirement through tax-deferred contributions to their own individual accounts. Eligible
employees include:

- Regular full-time employees
- Regular part-time employees

Eligible employees may patrticipate in the 457(b)-retirement savings plan or a Roth IRA plan
from their first day of employment.

Upon hire and during an employee’s first anniversary year, the Town of Bristol will give a
$1,500.00 match to the full-time employee and $750.00 to the part-time employee if they contribute
to the 457(b)-retirement savings plan or a Roth IRA from the General Fund. This match will be
deposited into the employee’s 401(a) account, divided into 26 or 27 bi-weekly amounts, given the
particular year.

After an employee’s first anniversary, the Town will contribute $2,000.00 to the full-time employee’s
401(a) account and $1,000.00 to the part-time employee’s account, divided into equal bi-weekly
portions for the remainder of the calendar year from the General Fund. Each subsequent

calendar

year, the Town will contribute $2,000 to the full-time employee’s 401(a) account and $1,000 to the
part-time employee’s account, divided into 26 or 27 bi-weekly amounts, given the particular year.

PoliceDepartment—SwornOfficer

Upon hire and during an employee’s first anniversary year, the Town of Bristol will give a
$1,500.00 match to the full-time employee and $750.00 to the part-time employee if they
contribute to the

457(b)-retirement savings plan or a Roth IRA from the General Fund. This match will be
deposited into the employee’s 401(a) account, divided into 26 or 27 bi-weekly amounts, given
the particular year.

After an employee’s first anniversary, the Town will contribute $3,000.00 to the full-time employee’s
401(a) account and $2,000.00 to the part-time employee’s account, divided into equal bi-weekly
portions for the remainder of the calendar year from the General Fund. Each subsequent calendar
year, the Town will contribute $3,000 to the full-time employee’s 401(a) account and $2,000 to the
part-time employee’s account, divided into 26 or 27 bi-weekly amounts, given the particular year.

The Clerk-Treasurer has been appointed as the administrator of the Plan and is authorized to
make deductions from the pay of employees who voluntarily participate, and to make such
other arrangements as are necessary to implement the plan. The Town of Bristol bears the
incidental expense of collecting the employees’ deferrals and other minor administrative
expenses.

Refer to the Summary Plan Description (SPD) document for additional information on
retirement savings benefits offered by the Town of Bristol.

Vacation Benefits
Vacation benefits with pay are available to eligible employees to provide opportunities for rest,
relaxation, and personal pursuits. Elected officials are exempt from vacation benefits.
Employees in the following employment classification(s) are eligible to earn and use vacation
benefits as described in this policy:
- Regular full-time employees
10
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- Regular part-time employees who work 30 or more hours per week
The amount of vacation benefits that employees receive each year increases with the length
of their employment as shown in the following schedule:

Years of Continuous Service

Number of Vacation Hours
Earned by
Full-Time Employees

Number of Vacation Hours
Earned by
Part-Time Employees

Upon hire or transfer into an
eligible employment classification

One-day (eight-hours) for
every two-months
(five-days or 40-hour maximum)

One-half day (four-hours) for
every two-months
(2.5 days or 20-hour maximum)

On January 1% after an Five-days Two and one-half days
employee’s first anniversary (40-hours) (20-hours)
On the second January 1% through Ten-days Five-days
the fourth January 1% (80-hours) (40-hours)
On January 1% of years five 15-days Seven and one-half
through nine (120-hours) days
On January 1% in year ten 20-days Ten-
and thereafter (160-hours) (80-

Nonexempt employees may use vacation benefits in minimum increments of 15-minutes.
Exempt employees may use vacation benefits in minimum increments of four-hours. Vacation
benefits are credited for all years of continuous service for eligible employees who are on an
active pay status. Vacation benefits are not earned while an employee is in a non-paid status,
e.g. leave under the Family and Medical Leave Act (FMLA).

In the event that available vacation is not used by the end of the calendar year, the unused time
will be forfeited. In certain situations, the Town Council may approve an extension of up to 40-
hours of vacation benefits to be carried over into the next year to be used within the first 30-days
of that year. Newly hired employees may carry over up to 40-hours of vacation benefits into the
next year, but it must be used within the first 30-days of that year.

Upon voluntary termination of employment, employees will be paid for unused vacation benefits
that have been earned through the last day of work. Upon involuntary termination of
employment, employees will not be paid for unused vacation benefits that have been earned

through the last day of work.

Vacation benefits are paid at the employee's base pay rate at the time of the day off times
the number of hours the employee would normally have worked on that day. Vacation
benefits are not considered hours worked for purposes of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on vacation benefits.

Personal Leave Time (PLT) Benefits
The Town of Bristol provides personal leave time (PLT) to all eligible employees for periods of
temporary absence due to illnesses, injuries, or to take care of personal matters. Eligible

employee classification(s):

- Regular full-time employees
- Regular part-time employees who work 30 or more hours per week

11
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Newly hired eligible full-time employees will receive PLT at the rate of one working day (eight-
hours) for every four months of employment (January 1, May 1, and September 1). Newly
hired eligible part-time employees will receive PLT at the rate of four hours for every four
months of employment. All other employees will receive five (5) PLT days on January 1 of
each year. Employees will not receive PLT if they are on unpaid leave, or on a disability leave.

PLT may be used in one-half day increments. In the event that available PLT is not used by the
end of the calendar year, it may be carried over to be used by the end of the following calendar
year, or it will be paid out. Upon termination of employment, employees will not be paid for
unused PLT that has been earned through the last day of work.

PLT is paid at the employee's base pay rate at the time of the day off times the number of hours
the employee would normally have worked on that day. PLT is not considered hours worked for
purposes of performing overtime calculations.

In the event that available PLT is not used by the end of the calendar year, full-time employees
may carry over four-days and part-time employees may carry over one-half that amount to be
used by the end of the following calendar year. Upon termination of employment, employees
will not be paid for unused PLT that has been earned through their last day of work.

Refer to the Town of Bristol Employee Handbook for additional information on personal leave time
(PLT) benefits.

Holidays
The Town of Bristol may grant paid holidays to all eligible employees. Eligible employee
classification(s) include:

- Regular full-time employees

- Regular part-time employees who work 30 or more hours per week

Paid holidays in 2025 include the following:

Holiday Date
New Year’s Day 1/1/2025
Martin Luther King Jr. Day 01/20/2025
Presidents Day 02/17/2025
Memorial Day 5/26/2025
Independence Day 7/4/2025
Labor Day 9/1/2025
Columbus Day 10/13/2025
Veterans Day 11/11/2025
Thanksgiving Day 11/27/2025
Day after Thanksgiving 11/28/2025
Christmas Eve 12/24/2025
Day
Christmas Day 12/25/2025
New Year’s Eve Day 12/31/2025
Observed

New Year’s Day 01/01/2026

12
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Newly hired employees are eligible to receive holiday pay as soon as their employment begins.

The holiday schedule is determined by the Town Council. However, the holiday schedule may be
amended by a Department Head, with written notice distributed to all departments within the
municipality. If the holiday falls on a Sunday, it will be observed on the following Monday. If a
holiday falls on a Saturday, it will be observed on the preceding Friday.

If a recognized holiday falls during an eligible employee's approved paid absence such as
vacation, personal leave time, or holiday pay will be provided instead of the paid time off benefit
that would otherwise have applied. An employee absents without authorization on the workday
preceding or following a holiday will not receive holiday pay. An employee scheduled to return from
an unpaid leave on the day after a holiday, or whose leave without pay is approved through the
end of the last business day preceding a holiday will not be paid for the holiday.

If eligible civilian full-time nonexempt employees work on a recognized holiday, they will receive
holiday pay plus wages at a rate of time and one-half for the hours worked on the holiday. Police
officers will receive straight-time pay for all hours worked on the holiday and will receive

compensatory time at a rate of time and one-half the police officer’s regular rate of pay for all
hours work on that day, in lieu of holiday pay.

Paid time off for holidays is paid at the employee's base pay rate at the time of the day off. A
holiday is considered an eight-hour day for civilian full-time employees and a four-hour day for
civilian part-time employees. Paid time off for holidays is not considered hours worked for
purposes of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on holidays.

Bereavement Leave

Employees who wish to take time off due to the death of an immediate family member should
notify their Supervisor immediately. Employees in the following categories are eligible for
bereavement leave:

- Regular full-time employees
- Regular part-time employees who work 30 or more hours per week

Up to five consecutive days of paid bereavement leave may be provided to eligible employees in
the event of the death of a spouse, child, parent or parent-in-law, sibling, grandparent or other
resident of the employee’s household. In the event of the death of a family member not listed
above, an employee may use vacation or personal leave time to cover the absence. In
extenuating circumstances, a Department Head may approve an extended bereavement leave.

Bereavement leave is paid at the employee's base pay rate at the time of the day off. One day of
bereavement leave is considered an eight-hour day for full-time employees and a four-hour day
for part-time employees. Paid time off for bereavement leave is not considered hours worked for
purposes of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on bereavement leave.

Jury Duty
Employees may request up to one-week of paid jury duty leave each time they receive a jury
duty summons. Employee classifications that qualify for paid jury duty leave are:

13
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- Regular full-time employees
- Regular part-time employees
- Temporary/seasonal employees

Jury duty pay will be calculated on the employee's base pay rate times the number of hours the
employee would otherwise have worked on the day of absence. The employee shall turn in any
compensation received for the jury duty, or employees may request vacation, or personal leave
time and retain any compensation earned for jury duty.

Jury duty is paid at the employee's base pay rate at the time of the day off times the number of
hours the employee would normally have worked on that day and is not considered hours
worked for purposes of performing overtime calculations.

Refer to the Town of Bristol Employee Handbook for additional information on jury duty.

Witness Duty

If a civilian employee has been subpoenaed or otherwise requested to testify as witnesses by the
Town of Bristol, they will receive paid time for the entire period of witness duty. Any employee
who is called to testify in court by the Town of Bristol will be paid his or her normal rate of pay for
the time expended. Police officers who have been subpoenaed will receive paid time for the entire
period of witness duty plus one hour of preparation time.

Employees will be granted time off to appear as a withess when requested by a party in a court
of law when subpoenaed to do so other than by the Town of Bristol. Employees may utilize any
available vacation, personal leave time, or compensatory time to receive compensation for the
period of the absence, however, are not required to do so.

Refer to the Town of Bristol Employee Handbook for additional information on witness duty.

Time Off to Vote

Generally, employees can find time to vote either before or after their regular work schedule. If
nonexempt employees are unable to vote in an election during their nonworking hours, the Town
of Bristol may grant unpaid time off to vote.

Refer to the Town of Bristol Employee Handbook for additional information on time off to vote.

Military Leave

A military leave of absence will be granted to employees who are absent from work because of
service in the U.S. Uniformed Services in accordance with the Uniformed Services
Employment and Reemployment Rights Act (USERRA). Advance notice of military service is
required, unless military necessity prevents such notice, or it is otherwise impossible or
unreasonable. Employees will continue to receive full pay while on leave for 15-day training
assignments and shorter absences. The portion of any military leaves of absence in excess of
15-days will be unpaid. However, employees may use any available vacation, or personal
leave time for the absence.

Continuation of health insurance benefits is available as required by USERRA based on the

length of the leave and subject to the terms, conditions, and limitations of the applicable plans for
which the employee is otherwise eligible.
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SALARY ORDINANCE NO. 12-19-2024-28
Benefit accruals, such as vacation, personal leave time, or holidays, etc., will be suspended
during the leave after the first 30-days and will resume upon the employee's return to active
employment.

Refer to the Town of Bristol Employee Handbook for additional information on military leave.

Business Travel Expense Policy

The Town of Bristol may reimburse employees for reasonable business travel expenses incurred
while on assignments away from the normal work location. All business travel must be approved
in advance by the Town Marshal, the Clerk-Treasurer, or the Town Manager. Civilian employees
whose travel plans have been approved are responsible for making their own travel
arrangements. Arrangements for police officers will be made by the Police Department.

When approved, the actual costs of travel, meals, lodging, and other expenses directly related to

accomplishing business travel objectives may be reimbursed by the Town of Bristol. Employees
are expected to limit expenses to reasonable amounts. Expenses that generally will be
reimbursed include the following:

- Airfare or train fare for travel in coach or economy class or the lowest available fare.

- Car rental fees, only for compact or mid-sized cars.

- Fares for shuttle or airport bus service, where available; costs of public transportation
for other ground travel.

- Taxi, Uber, or Lyft fares, only when there is no less expensive alternative.

- Mileage costs for use of personal vehicles, only when less expensive transportation is
not available, and payable at the current IRS rate cents per mile, provided the employee
demonstrates proof that he or she carries motor vehicle liability insurance as required by
law. No mileage reimbursement will be made for travel between an employee’s home
and their workplace.

- Parking costs and highway-related tolls when an employee is entitled to
claim reimbursement for mileage (see above).

- Cost of standard accommodations in low to mid-priced hotels, or similar lodgings, to include
room costs, associated local taxes, and necessary business-related charges.

- Reimbursement for meals at a rate of $45.00 per diem per day.

- The Town of Bristol will not reimburse employees for the purchase of alcoholic
beverages under any circumstance.

- Tips not exceeding 15% of the total cost of a meal or 10% of a ground transportation fare.

- Charges for telephone calls, fax, and similar services required for business purposes.

Personal expenses incurred in traveling are not reimbursable, including but not limited to: room
service, personal telephone calls, laundry, entertainment, in-room movies, and alcoholic
beverages.

Per diem rates paid in advance or by reimbursement on a claim form must document the name
of the employee, the date(s) for reimbursement, and additional details, as required.
When travel is completed, employees should submit completed travel expense reports to include
itemized receipts or other proper documentation, approved by his or her Department Head of the
actual expenses incurred to the Clerk-Treasurer. Employees should contact their Department
Head for guidance and assistance on procedures related to travel arrangements, expense reports,
reimbursement for specific expenses, or any other business travel issues. The Town Council in its
absolute and sole discretion shall make the final determination as to whether any such claim(s)
will be paid.

Refer to the Town of Bristol Employee Handbook for additional information on business and
travel expenses.
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PASSED by the Town Council of the Town of Bristol, Elkhart County, Indiana, this
16 day of January, 2025

YAY NAY

Jeff Beachy, Pres.

Cathy Burke

Gregg Tuholski

Doug DeSmith

Raymond D Rentfrow

ATTEST:
Cathy Antonelli, Clerk-Treasurer, Town of Bristol, Indiana
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Year(s) of
service
1 Point
2 Points
3 Points
4 Points
5 Points
6 Points
7 Points
8 Points
9 Points
10 Points
11 Points
12 Points
13 Points
14 Points
15 Points
16 Points
17 Points
18 Points
19 Points
20 Points
21 Points
22 Points
23 Points
Year(s) of
service
1 Point
2 Points
3 Points
4 Points
5 Points
6 Points
7 Points
8 Points
9 Points
10 Points
11 Points
12 Points
13 Points
14 Points
15 Points
16 Points
17 Points
18 Points
19 Points
20 Points
21 Points
22 Points
23 Points
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Points earned
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-8

-8,
-8,
-8,
-8,
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582
- 82
- %2
- 82

14
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00

Education
Points earned

2
200,00
300.00
400.00
500.00
600.00
700.00
£00.00
900.00
000.00
100.00
200.00
300.00
400,00
500.00
600.00
700.00
800.00
900.00
000.00
100.00
200,00
300.00
400.00

15

$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$ 3,600.00
$3,700.00
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3
300.00
400.00
500.00
600.00
700.00
£00.00
900.00

1,000.00

1,100.00

1,200.00

1,300.00

1,400.00

1,500.00

1,600.00

1,700.00

1,800.00

1,900.00

2,000.00

2,100.00

2,200.00

2,300.00

2,400,00

2,500.00
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Appendix #1 - Tenure Incentive Pay (TIP)
Full-Time Sworn Law Enforcement Compensation Matrix
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$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00
$3,700.00
$3,800.00

Patrolman

1

Specialized Training
Points earned (Max 10 Points)

4
400.00
500.00
600.00
700.00
£00.00
900.00

1,000.00

1,100,00

1,200.00

1,300.00

1,400.00

1,500.00

1,600,00

1,700.00

1,800,00

1,900.00

2,000.00

2,100.00

2,200.00

2,300.00

2,400.00

2,500.00

2,600.00

17

$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$ 3,400.00
$3,500.00
$3,600.00
$3,700.00
$ 3,800.00
$3,900.00

5
$ 500,00
$  600.00
$ 700.00
$ 800.00
$ 900.00
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00

18

Corporal

2

AA

2

1 Week

1

$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00
$3,700.00
$3,800.00
$3,900.00
$4,000.00

6
$ 600,00
$  700.00
$ 800.00
$ 900.00
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$ 1,400.00
$ 1,500.00
$1,600.00
$ 1,700.00
$ 1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600,00
$2,700.00
$2,800.00

Sergeant

3

$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$ 3,400.00
$3,500.00
$3,600.00
$3,700.00
$3,800.00
$3,900.00
$4,000.00
$4,100.00

7
$ 700,00
$  800.00
$ 900.00
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00

19

BS/BA

4

2 Weeks

2

17

$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00
$ 3,700.00
$3,800.00
$3,900.00
$4,000.00
$4,100.00
$4,200.00

8
$ 800,00
$  900.00
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00

20

Detective

3

MA
6

3

9
$ 900,00
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900,00
$3,000,00
$3,100.00

21

$2,100.00 $
$2,200.00 $
$2,300.00 $
$2,400.00 $
$2,500.00 $
$2,600.00 $
$2,700.00 $
$2,800.00 $
$2,900.00 $
$3,000.00 $
$3,100.00 $
$3,200.00 $
$3,300.00 $
$3,400.00 $
$3,500.00 $
$3,600.00 $
$3,700.00 $
$3,800.00 $
$3,900.00 $
$4,000.00 $
$4,100.00 $
$4,200.00 $
$4,300.00 $

3-10 Weeks

10
$1,000.00
$1,100.00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.,00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.,00
$3,100.00
$3,200.00

22

11
$1,100,00
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500,00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200,00
$3,300.00

23

2,200.00 $2,300.00
2,300.00 $2,400.00
2,400.00 $2,500.00
2,500.00 $2,600.00
2,600.00 $2,700.00
2,700.00 $2,800.00
2,800.00 $2,900.00
2,900.00 $3,000.00
3,000.00 $3,100.00
3,100.00 $3,200.00
3,200.00 $3,300.00
3,300.00 $3,400.00
3,400.00 $3,500.00
3,500.00 $3,600.00
3,600.00 $3,700.00
3,700.00 $3,800.00
3,800.00 $3,900.00
3,900.00 $4,000.00
4,000.00 $4,100.00
4,100.00 $4,200.00
4,200.00 $4,300.00
4,300.00 $4,400.00
4,400.00 $4,500.00

4

Ph.D.

8

Chief Deputy

10-20 Weeks

4

Section 7, Item d.

12
$1,200.00
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600,00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00

24
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00
$3,700.00
$3,800.00
$3,900.00
$4,000.00
$4,100.00
$4,200.00
$4,300.00
$ 4,400.00
$4,500.00
$4,600.00

13
$1,300.00
$1,400.00
$1,500.00
$1,600.00
$1,700.00
$1,800.00
$1,900.00
$2,000.00
$2,100.00
$2,200.00
$2,300.00
$2,400.00
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$3,200.00
$3,300.00
$3,400.00
$3,500.00

25+
$2,500.00
$2,600.00
$2,700.00
$2,800.00
$2,900.00
$3,000.00
$3,100.00
$13,200.00
$3,300.00
$3,400.00
$3,500.00
$3,600.00
$3,700.00
$ 3,800.00
$3,900.00
$4,000.00
$4,100.00
$4,200.00
$4,300.00
$4,400.00
$4,500.00
$4,600.00
$4,700.00

Marshal

5
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Section 9, Item a.

Bristol Police Department

December 2024
Monthly Total Yearly Total
Traffic Enforcement: Citations: 38 436
Warnings: 29 421
Callsfor Service: 483 4490
Calls: 307 2933
Vehicle Crashes: Property Damage: 9 88
Personal Injury: 1 8
Fatal: 0 0
Leaving Scene: 2 8
Criminal Enforcement: Cases Taken: 38 424
Cases w/arrest: 4 57
OWI: 0 14
Felony: 0 3
Poss. Drugs/ Para: 1 24
Impounded Vehicles: 3 67
Miles Driven: 16,638 129,718

Criminal Enforcement: In December we investigated 38 cases and 4 of those cases
were closed by immediate arrest. Two thefts, 1 possession of a controlled substance, 3
burglaries, 3 warrant arrests, 1 intimidation and 1 criminal mischief. We continue to
investigate severa cases from this and previous months. As aways, we wish to remind
everyone that there are still many scams or attempts. Always know who you are dealing
with and never give out pertinent information over the phone.

53




Section 9, Item a.

Traffic Enforcement: In December officersinvestigated 12 vehicle crashes. Officers
issued 38 traffic citations, addressing speed, signal and sign violations. There were 8 of
our citations that were for driving while license suspended or never receiving alicense.
They also issued 29 written warning tickets.

Please report any suspicious activity when you seeit. Our continued work together can
only make our community better and safer. Our thanksto all for your continued support
and cooperation.

Together we can make a better community

Respectfully,
Stephen M. Priem, Marshal
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Code Enforcement Dashboard

2024 Section 9, Item a.
Measuie JAN | FEB|MAR| APR| MAY| JuN| JuL| AuG| SEP| OCT| NOV|DEC| CU™eNt | g9p3 | Warning | Notice | Parking |, | Violation |\ e\ ded| Open
Scoring Value 2024 Issued Issued | Citation Corrected
Abandoned & Junk Vehicles (Property 0 3 0 2 1 0 0 0 0 0 0 1 7 18 7 0 0 0 7 0 0
Abandoned & Junk Vehicles (Street) 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
Animals 1 3 0 0 2 0 2 0 0 1 1 0 10 11 10 0 0 0 10 1 0
Bicycles & foot scooters 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Golf Carts 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
High Grass 0 0 0 14 | 37 [ 40 [ 26 | 16 8 6 0 0 147 144 147 1 0 0 146 1 0
lllegal Parking 11120 | 8 18| 14|27 [34] 20 19| 15| 14 | 18 218 140 218 0 0 0 216 1 2
Improper disposal of trash 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0
Litter & Dumping 0 0 0 0 0 0 2 0 0 0 0 0 2 23 2 1 0 0 2 0 0
Loud Noise or disturbing the peace 1 0 0 1 1 0 0 0 0 0 1 0 4 2 4 0 0 0 2 2 0
Nuisance issues 0 2 5 4 1 2 0 0 0 4 5 0 23 26 23 0 0 0 17 4 2
Snowmobiles 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Snow and Ice from sidewalk 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Signs and devices 2 0 3 21| 15| 28| 8 24 7 5 17 5 135 35 135 0 0 0 135 0 0
Trash on property 2 2 0 2 0 3 3 2 1 0 2 0 17 3 17 1 0 0 16 1 0
Trees & Bushes 0 1 0 0 5 0 1 1 1 1 0 0 10 6 11 0 0 0 10 1 0
Weeds & Rank Vegetation 0 0 0 0 0 0 1 0 0 0 0 0 1 1 1 0 0 0 1 0 0
Vehicles for sale on grass 1 0 1 0 0 0 0 0 2 0 0 0 4 9 4 0 0 0 4 0 0
Other 5 3 0 2 0 2 7 4 3 3 1 0 30 22 30 0 0 0 26 4 0
TOTAL 23 | 34| 17 | 64 | 76 | 102| 84 | 67 | 41 | 35 [ 41 24 608 442 609 3 0 0 592 15 4
Citizens' complaints 6 4 2 6 11 3110 4 7 6 5 0 64
Code enforcement officer 17 1 30 | 15 [ 58 | 65| 99| 74| 63 [ 34 | 29 | 36 | 24 544
JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC
Chicken Permits Issued 0 0 0 1 0 0 0 0 0 0 0 0 1 |
Monthly Activity 2024
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Elkhart County Public Safety Communications Center
Number Of Calls Report by Department

Jurisdiction: ECC

First Date: 1210172024
Last Date: 1213112024

Section 9, Item a.

Department Number
1 4 307
Total: 307

56

01/08/2025- 12:01:24

Page
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Section 10, Item a.

BRISTOL FIRE DEPARTMENT

405 E. ELKHART STREET
BRISTOL, IN. 46507
Office 1-574-848-4155 / Fax 1-574-848-0459

Nicholas J. A. Kantz Fire Chief James A. Hanes Jr. Assistant Chief

January 2025 Operations Report:

We responded to 1,124 calls in 2024
We had 4,665 responses in 2024

We responded to 103 calls in December.
We had 402 responses in December,

Staffing:
We have hired Clayton Corvin, he is a certified FF/EMT. Clayton lives in Elkhart but grew up in

Washington Township just outside of the Town of Bristol. His mother still lives there,
We are short 1 Fulltime Firefighter/Paramedic.

Additional:

We have started 2025 off very busy. As of January 16" we have had 59 calls. With 2 of them
being significant structure fires.

Have an uptick of people driving to the fire station with medical emergencies. This causes
concern because on three of these our crews were already on calls and we had to call in mutual
aid. We are also seeing an uptick in residents calling the fire station directly when they are
having an emergency, again we may not be at the station. We may be on other calls, out
training, or doing activities off site. We are asking our residents to call 911 if you are having an
emergency.

Weather

We are preparing for a 3-day cold spell with some of the coldest temperatures we have had this
year. Please use caution if you are going to use electric space heaters. Plug them directly into an
outlet. Do not use a power strip or extension cord with electric space heaters. Make sure you
have plenty of room around any heating device.

If you are going to be out in the cold, dress in layers, including wearing a hat and gloves. Keep
extra blankets in your car in case you get stranded.

If you have any questions, please feel free to contact the fire station. If you have an emergency
call 911.

Thank you,

Nicholas J.A. Kantz

Fire Chief
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Faise A|8rm5 and Ca”S (1 ) i 1: | PM Fire Incldents Section 10, Item a.

Filters Alarm Date Range 1/1/24toc 12/31/24

Total Incidents & False

Alarms

Total Incidents w/false alarms i... Percent of Incidents with False Alarm

Percent of False Alarm Calls

1124 0.89%

Incidents over Time

70
60
50
40

30

20

O P PRI PP O OB PP PP I P HFP PPN H
QQ’QQ\ Q,L ,5 QP‘ (O b ,\QQ%QQO)Q\Q\,\Q\Q\,,)Q &Q %Q\bQOQ %Q QQ"LQ’LQ’L"“Q’I’PQ

172
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False Alarms and Calls (1) 16 2020

15:31 PM  Fire Incidents

Section 10, Item a.

Filter statement

Filters

Alarm Date Range 1/1/24t012/31/24

Breakdown of False Alarm Incidents by Type

e .._._.._..;...-‘,4—-x.n-n.:llt

Medical assist, assist EMS crew W 544

False alarm or false call, other
Building fire

NAA

Fire, other

Unintentional transmission of alar...
Gas leak (natural gas or LPG)
Excessive heat, scorch burns with ...
Special type of incident, other
Detector activation, no fire - uninte...
Special outside fire, other

Electrical wiring/equiprment probl...
EMS call, party transported by non...
Outside rubbish fire, other

Road freight or transport vehicle fire
Power line down

Palice matter

Sprinkler activation, no fire - unint...
Grass fire

Water & ice-related rescue, other
Water or steam leak
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False Alarms and Calls (1) 25 11411 PM Fire Incldents Section 10, Item a.

Filter statement

Fllters Alarm Date Range 12/1/23to 12/31/23

Total Incidents & False

Alarms

Total Incidents w/false alarms i... Percent of Incidents with False Alarm

Percent of False Alarm Calls

M 6.80%

Incidents over Time
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Fa|Se Alarms and Ca"S (1) jan 18, 2025 1:14111 PM  Fire Incldents

Section 10, Item a.

Filtar statement

Filters

Alarm Date Range 12/1/23 to 12/31/23

Breakdown of False Alarm Incidents by Type

Medical assist, assist EMS crew

EMS call, excluding vehicle acciden...
Dispatched & canceled en route
Building fire

False alarm or false call, other
Motor vehicle accident with injuries
NVA

Service Call, other

Lock-in (if lock out, use 511)

Fuel burner/boiler malfunction, fir...
Alarm system activation, no fire - u...
Mator vehicle accident with noinj...
Smoke detector activation due to ...
Person in distress, other
Unintentional transmission of alar...
Rescue, EMS incident, other

Qutside rubbish, trash or waste fire
Assist invalid

Local alarm system, malicious fals...
Road freight or transport vehicle fire
Carbon monoxide detector activati...
Gas leak (natural gas or LPG)

Wrang location

Emergency medical service inciden...
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Section 11, Item a.

PO Box 505 Bristol, IN 46507
Tel: 574 848-7007 email:bristolparks@bristolindiana.org

Bristol Indiana Parks %

BRISTOL
PARKS

December 10,2024. Bristol Park Board
NOTES

Attendance Scott Dreamer( FaceTime) Mikel Ropp, Andrew Medford
(absent) Linda Powell RosemMary McDaniel and Jill Swartz

Jill's report. Jill recommend that all appropriations that were negative be
balanced out. Linda made the motion and Mikel second. Motion
passed.

Cummins Park The new LED lights are now installed.

Pickle Ball tournaments: More information is needed on groups
and individuals wanting to set up tournaments. What is the fund raiser,
Who is putting it on, who will it benefit, it must benefit a local com-
munity charity Or organization. More discussion needed.

Congdon Park the kayak launch regarding has been done, but it may
need more grading next Spring. We'll take a look after everything has
settled over the winter.

Hermance Park. The pavilion floors have deep stains that are not easily
coming off.There was a discussion and the results were we needed to
set up a cleaning company to come in quarterly to deep clean the
pavilion. When talking to the Elkhart park representatives that came to
one of our open 5 year plan meetings they had some idea that could
help us. Jill asked about a set up charge for people who want to come
into the pavilion a day ahead of time to set up for their party.
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Memorial Park. The Congdon heirs have donated the land next to

Section 11, Item a.

page 2

Memorial Park to the town. The large tree will probably need to come

down this year.

The 5 Year Plan will be completed by next March.

The next ParkBoard Meeting will be January 14, 2025 at 6:00pm at the

town hall.
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Section 12, Item a.

RESOLUTION NO. 1-16-2025- 2

A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN OF
BRISTOL, INDIANA APPROVING AN AMENDING
DECLARATORY RESOLUTION OF THE BRISTOL
REDEVELOPMENT COMMISSION AND ORDER OF THE
ELKHART COUNTY PLAN COMMISSION

WHEREAS, the Redevelopment Commission (“Commission”) of the Town of Bristol,
Indiana (“Town”) serves as the governing body of the Town’s Redevelopment District (“District”)
under Indiana Code 36-7-14, as amended, (collectively, the “Act”);

WHEREAS, the Commission previously adopted, confirmed and amended resolutions
establishing economic development areas, and subsequently consolidating such areas into the
Consolidated State Road 15 Economic Development Area (the “Consolidated State Road 15
EDA”), and approving an economic development plan for the Consolidated State Road 15 EDA
(the “Consolidated Plan”) pursuant to the Act;

WHEREAS, on December 19, 2024, the Redevelopment Commission adopted Resolution
No. 12-19-2024-14 (the “Resolution”), as attached to the Plan Commission Order (as defined
herein) as Exhibit A, to amend the Consolidated Plan by adopting a supplemental to the
Consolidated Plan as attached thereto as Exhibit A (the “Plan Supplement”);

WHEREAS, on January 9, 2025, the Elkhart County Plan Commission issued its order (the
“Plan Commission Order”), attached hereto as Exhibit A, approving the Resolution and Plan
Supplement and determining that the Resolution and Plan Supplement conform, in all respects, to
the plan of development for the Town; and

WHEREAS, pursuant to the Act, the Commission has submitted the Declaratory
Resolution to the Town Council of the Town (the “Council”).

NOW, THEREFORE, BE IT RESOLVED BY THE TOWN COUNCIL OF THE TOWN
OF BRISTOL, INDIANA, AS FOLLOWS:

Section 1. The Council hereby determines that the Resolution and Plan Supplement,
in all respects, conforms to the plan of development for the Town.

Section 2. The Council hereby approves in all respects the Resolution, Plan
Supplement and the Plan Commission Order.

Section 3. This Resolution shall be in full force and effect immediately from and after
IS passage.

* * * X %

64



mikeyoder@bristol.in.gov
Typewritten text
2


Section 12, Item a.

ADOPTED THIS 16™ DAY OF JANUARY, 2025.

TOWN COUNCIL
OF THE TOWN OF BRISTOL, INDIANA

Jeff Beachy, President

Cathy Burke

Dean Rentfrow

Gregg Tuholski

Doug DeSmith

ATTEST:

Cathy Antonelli, Clerk-Treasurer

KD_15687019_1.docx
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EXHIBIT A
PLAN COMMISSION ORDER 2025-___

ORDER OF THE ELKHART COUNTY PLAN COMMISSION
DETERMINING THAT A RESOLUTION AMENDING THE
ECONOMIC DEVELOPMENT PLAN FOR THE
CONSOLIDATED  STATE ROAD 15 ECONOMIC
DEVELOPMENT AREA CONFORMS TO THE PLAN OF
DEVELOPMENT FOR THE TOWN OF BRISTOL, INDIANA

AND APPROVING THE AMENDING DECLARATORY
RESOLUTION

(See Attached)

Section 12, Item a.
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Section 12, Item b.

ORDINANCE NO. 1-16-2025-1

AN ORDINANCE OF THE TOWN COUNCIL OF THE TOWN
OF BRISTOL, INDIANA AMENDING CHAPTER 76 OF THE
TOWN OF BRISTOL, INDIANA CODE OF ORDINANCES TO
PROHIBIT PARKING ALONG A CERTAIN PORTION OF
COMMERCE DRIVE IN THE TOWN OF BRISTOL, INDIANA

WHEREAS, the Town of Bristol, Indiana (the “Town”) is a duly formed municipal
corporation within the State of Indiana governed by its duly elected Town Council (the “Council”);
and

WHEREAS, Indiana Code § 9-21-1-3(a)(1) confers upon the Council the power to regulate
the standing or parking of vehicles as such power is within the reasonable exercise of its police
powers; and

WHEREAS, the east-west public right of way commonly known as Commerce Drive is a
public highway under the jurisdiction of the Town;

WHEREAS, the Code of Ordinances for the Town (the “Code’’), Chapter 75, provides for
the prohibition of parking along streets within the Town’s jurisdiction and for the erection of
appropriate signage to notify the public of such prohibitions; and

WHEREAS, Chapter 76, Schedule I, designates specific areas in the Town where parking
is prohibited; and

WHEREAS, the Council believes it is in the best interests of the public’s health, safety,
and welfare to prohibit the parking of all vehicles along the north and south lanes of Commerce
Drive from its intersection with State Road 15 to the west and Blakesley Parkway to the east; and

WHEREAS, the Council must amend Chapter 76 of the Code to designate such area of
Commerce Drive as a specific area where parking is prohibited.

NOW, THEREFORE, BE IT ORDAINED by the Town Council of the Town of Bristol,
Indiana, meeting in regular session, as follows:

Section 1. The foregoing Recitals are incorporated herein by this reference.

Section 2. As of the effective date of this Ordinance, Chapter 76, Schedule I, Section
K of the Code is hereby renumbered as “(L)” to read as follows:

“(L) The penalty for violating this schedule shall be a fine of up
to $500. Each violation shall constitute a separate offense.”

Section 3. As of the effective date of this Ordinance, Chapter 76, Schedule I of the
Code is hereby amended to include a new subsection (K) as follows:

67




Section 4.

Section 5.

Section 6.

Section 12, Item b.

“(K) The north and south sides of Commerce Drive from its
intersection with State Road 15 to the east and Blakesley Parkway
to the west.”

The remaining portions of Chapter 76 of the Code are not affected by this
Ordinance and shall remain in full force and effect.

The Council hereby directs and authorizes the Town Marshal to order and
procure such signage as necessary and appropriate and to install them along
Commerce Drive to carry out this Ordinance.

This Ordinance shall be in full force and effect in accordance with Indiana
Law, upon passage of any applicable waiting periods, all as provided by the
laws of the State of Indiana. All ordinances or parts thereof in conflict
herewith are hereby ordered amended or repealed. All acts pursuant to the
adoption of this ordinance are hereby ratified.

* ok ok ok ok
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ADOPTED THIS DAY OF

ATTEST:

Cathy-Antonelli, Clerk-Treasurer

, 2025.

TOWN COUNCIL OF THE
TOWN OF BRISTOL, INDIANA

Section 12, Item b.

Jeff Beachy, President

Cathy Burke

Dean Rentfrow

Gregg Tuholski

Doug DeSmith
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