ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Ordinance No. 5665

AN ORDINANCE AUTHORIZING THE MAYOR
TO ENTER INTO AGREEMENTS WITH SAFE
STAFFING OF OHIO AND MINUTEMEN STAFFING
SERVICES AS SUPPLEMENTARY SOURCES FOR
TEMPORARY GENERAL LABOR STAFFING FOR
THE BRECKSVILL SERVICE DEPARTMENT;
AND DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor be, and he hereby is, authorized to enter into Agreements
with Safe Staffing of Ohio and Minutemen Staffing Services as supplementary
sources for temporary general labor staffing for the Brecksville Service Department,
with such agreements being in effect from the effective date of this Resolution
through December 31, 2024, and the terms of such agreements to follow the Safe
Staffing of Ohio and the Minutemen Staffing Services bid forms, a copy of which bid
forms is attached hereto as Exhibit “A” and incorporated herein as if by reference.

SECTION 2. The Council hereby appropriates sufficient funds to effectuate the
provisions contained in Section 1 hereof, and the Director of Finance is hereby
authorized to transfer the funds necessary to complete this expenditure from the
available funds of the City. The Director of Finance be and is hereby further
authorized to issue the fiscal officer's certificate necessary to make the expenditures
as described in Section 1 hereof, and is further directed to issue vouchers of this City
in the amounts and for the purposes as expressed in Section 1 hereof, said amounts
to be charged to the appropriately designated Fund.

SECTION 3. The Council declares this Ordinance to be an emergency measure
necessary for the immediate preservation of the public peace, health, safety and
welfare, the rcason for the emergency is the need for supplementary sources for
general labor staffing in the Service Department, therefore, said Ordinance shall be
in full force and effect immediately upon its adoption by this Council and approval
by the Mayor, otherwise, from and after the earliest period allowed by law.

PASSED: December S, 2023

APPROVED: December 5, 2023

St Lo

U ( M§YOR CLERK OI‘@OUNCIL

1 do hereby certify that the foregoing s a true and correct copy of
Ordinance No.2.Ce e S duly passed by the Council of the
City of Brecksville, Ohio, onL.2- 5,20 2.2 and that
same was duly posted in accordance with the existing Charter of
the City of Brecksville on =8 2023 - -

CLERK éﬁUNCIL




EXHIBIT “A”

City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BIDDER INFORMATION

Company Name: §4 FZ §WF ﬂé OF Oﬁt [ O
Address: ’6/ Ll A/DW eLp Rﬁ

LE HEIGHTS O Y437
Web Site: W/,U W. SAFE 5774—FF’;4}§ OSH10 . O~

Contact Name: @/_@%M 12 M £
Title: Vice Aﬁj/ DENT

Office Phone: C%) "4 (7 celphone: / 53&5 472’38/ 3
MiKE . AR MOoU E(@SfFesTAPNOH 0. Cot

E-Mail:

Authorized Signature:

licdper D /472/4011&
Tite: 1//6,5 Pﬂggmaf?‘

Exceptions Noted: Yes Z No
Date of Bid Submission: ,{ / / 7 / Zé




City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BID FORM

Company Name: §A’F-5 Wﬂé’ QF O/'HO

(Minimum Wage Rate for 2024 is $10.45/hour.)

City of Brecksville Positions & Hourly Pay Rates: (please provide your mark-up and calculate Bill Rate)

Rubbish Collection, Recycle Collection, Leaf Collection and General Activity:

o
Hourly Pay Rate: $15.00 Hourly Mark-Up %: E El Hourly Bill Rate: $ /?" éb

Would you honor a second year renewal option at the same hourly mark-ups in 2025? 2 Yes No

Hourly Bill Rate To Include:
(Please provide statement confirming the hourly charge will be inclusive of all taxes, fees, applicable deductions, workers' compensation

J1L" Corpewsh 1o 76 THE EN AOYEE, LTh Mo 1K

MAT et W6 AnD WORKMENS oMo
WE Me THe -2 EMPLOYEL 615 RecofD.

Hourly Bill Rate is Valid for the Period of 1/1/24 — 12/31/24: x Yes No

Background Checks on all laborers: X Yes No

What type of Background Check is performed as your standard procedure?: Cle/ M C{{ECK

In addition to the background check that you regularly perform (listed above), what other types of background
checks do you offer, and what are the additional charges, if any?

Y ELDNLD) CHECKS
el e KSVILLES

NAME OF BIDDER ﬂ% §Wﬁﬁé OF Dm




City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BID FORM, continued

Background Check Data Kept on File at Bidder Location? x Yes No

Is drug testing part of your standard pre-screening process, or is this an additional charge to your clients?

X Yes No: If yes, please provide list of drugs included in your test:

Mo syphes T CTY of BRECKSUILE

EXCEPTIONS

List here any and all exceptions to specifications upon which your bid is based. If there are no exceptions listed here,
your bid will be considered to be in complete accordance with specifications.

SAFE STATFING OF OHD

NAME OF BIDDER




City of Brecksville

Request For Proposal: Temporary General Labor Staffing Services

REFERENCES

List references for similar contract work completed during the last three years. Include name and phone number of a
contact person for each reference listed.

Name:

Address:

Phone:

Contact Name:

Name:

Address:

Phone:

Contact Name:

Name:
Address:

Phone:

Contact Name:

e or sooer A STAFFAlS oF CHro

1Y oF KepJT

Gz OVERHeLT KD HENT,OH 44240
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PP A MY
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EXHIBIT “A”

City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BIDDER INFORMATION

Company Name: Minutemen Staffing Services

Address: 3740 Carnegie Avenue

Cleveland, OH 44115

Web Site: www.minutemeninc.com

Contact Name: Daniel Yaworski

Title: Market Manager

Office Phone: (330) 391-7275 Cell Phone: (412) 609-9968
E-Mail: dyaworski@minutemeninc.com

Authorized Signature: Q’p // j

Daniel Yaworski

(Please type or print name)

Title: Market Manager

Exceptions Noted: Yes X No

Date of Bid Submission: 11/14/2023




City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BID FORM

Company Name: Minutemen Staffing Services

(Minimum Wage Rate for 2024 is $10.45/hour.)

City of Brecksville Positions & Hourly Pay Rates: (please provide your mark-up and calculate Bill Rate)

Rubbish Collection, Recycle Collection, Leaf Collection and General Activity:

Hourly Pay Rate: $15.00  Hourly Mark-Up %: 30% Hourly Bill Rate: $.19.50

Would you honor a second year renewal option at the same hourly mark-ups in 20257 X  Yes No

Hourly Bill Rate To Include: :
(Please provide statement confirming the hourly charge will be inclusive of all taxes, fees, applicable deductions, workers’ compensation
and W-2 reporting.)

Minutemen's hourly bill rate of $19.50/hr will be inclusive of all taxes, fees, applicable deductions, worker's

compensation, and W-2 reporting. Minutemen's bid will also waive ACA charge.

Hourly Bill Rate is Valid for the Period of 1/1/24 — 12/31/24: X Yes No

Background Checks on all laborers: X Yes No

What type of Background Check is performed as your standard procedure?:

Standard Employment Criminal Background Check

In addition to the background check that you regularly perform (listed above), what other types of background
checks do you offer, and what are the additional charges, if any?

Criminal Background Check that incorporates city, state, and national coverage

Identity Verification (e-Verify)

NAME OF BIDDER Daniel Yaworski (Market Manager / Minutemen Staffing Services)




City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

BID FORM, continued

Background Check Data Kept on File at Bidder Location? X Yes No

Is drug testing part of your standard pre-screening process, or is this an additional charge to your clients?

X Yes No: Ifyes, please provide list of drugs included in your test; 5 Panel Urine Drug Test

Marijuana (THC), Cocaine (COC), Amphetamines (AMP), Opiates (OPI), Phencyclidine (PCP)

No additional charge to clients

EXCEPTIONS

List here any and all exceptions to specifications upon which your bid is based. Ifthere are no exceptions listed here,
your bid will be considered to be in complete accordance with specifications.

Minutemen's drug testing requirements are customer specific. Minutemen can also send applicants to a local
clinic at the customer's expense.

NAME OF BIDDER Paniel Yaworski (Market Manager / Minutemen Staffing Services)




City of Brecksville
Request For Proposal: Temporary General Labor Staffing Services

REFERENCES

List references for similar contract work completed during the last three years. Include name and phone number of a
contact person for each reference listed.

Name: Summit Akron Solid Waste Management Authority (dba ReWorks)
Address: 1201 Graham Road, Stow, OH 44224

Phone: (330) 374-0383

Contact Name: Carol Giulitto (Program Manager)

Name:

Address:

Phone:

Contact Name:

Name:

Address:

Phone:

Contact Name:

NAME OF BIDDER Daniel Yaworski (Market Manager / Minutemen Staffing Services)




ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Ordinance No. __ 5666

AN ORDINANCE TO MAKE APPROPRIATIONS
FOR CURRENT EXPENDITURES AND OTHER
EXPENDITURES OF THE CITY OF BRECKSVILLE;
AND DECLARING AN EMERGENCY

WHEREAS, it is provided by State Law that a permanent appropriation Ordinance be
approved by Council no later than March 31, 2024; and

WHEREAS, it is therefore necessary to enact permanent appropriations for the year
2024 in accordance with the Charter of the City of Brecksville and the laws of the State of Ohio.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. In order to provide for current expenses and other expenditures of the City of
Brecksville, Ohio during the year 2024, the following sums be and they are hereby set aside and
appropriated as set forth in Exhibit "A," attached hereto and expressly made a part hereof by
reference.

SECTION 2. The Director of Finance be and is hereby authorized to draw warrants for payments
for any of the appropriations as the same are delineated in Exhibit "A," upon receiving proper
certifications and vouchers therefore, approved by the Board, Officers or Officer or persons
authorized to approve the same, or an Ordinance or Resolution of Council to make the
expenditures, provided that no warrants shall be drawn or paid for salaries or wages, except by
persons employed by authority of and in accordance with laws or Ordinances.

SECTION 3. The Clerk of Council be and is hereby authorized and directed to forward a
certified copy of this Ordinance to the County Auditor, Cuyahoga County, Ohio.

SECTION 4. The Council declares this Ordinance to be an emergency measure necessary for
the immediate preservation of the public peace, health, safety and welfare, the reason for the
emergency is that it is necessary to fund the operations of the City for 2024, therefore, said
Ordinance shall be in full force and effect immediately upon its adoption by this Council and
approval by the Mayor, otherwise, from and after the earliest period allowed by law.

PASSED: December 5. 2023

APPROVED: December 5, 2023

Sl o
M@YOR Q %OF COUNCIL

1 do hersby certify that the foregoing is a true and correct copy of
Ordinance No.— Dol &z duly passed by the Council of the
City of Brecksville, Ohio, on—_ 2= S ___,20 2= and that
same was duly posted in accordance with the existing Charter of
the City of Brecksville on L%~ %_ L2023

CLERK OF §OUNCIL



EXHIBIT A

2024 ANNUAL APPROPRIATION ORDINANCE

GENERAL FUND (1100)
GENERAL GOVERNMENT

Mayor's Office
Personal Services
Other Expenses

Finance Department
Personal Services
Other Expenses

Human Resources Department
Personal Services
Other Expenses

Purchasing Department
Personal Services
Other Expenses

Legal Department
Personal Services
Other Expenses

Legislative Department
Personal Services

Other Expenses

Capital

Civil Service Commission
Personal Services
Other Expenses

Information Technology
Personal Services

Other Expenses

Capital

County Auditor's & Treasurer's Fees
Other Expenses

Income Tax Department
Other Expenses

Page 1 of 10

$314,520.00
$11,000.00

$538,097.00
$12,000.00

$87,805.00
$9,500.00

$283,239.00
$5,800.00

$155,458.00
$190,000.00

$265,159.00
$29,000.00
$0.00

$0.00
$15,000.00

$244,200.00
$556,067.00
$0.00

$151,000.00

$793,000.00

$325,520.00

$550,097.00

$97,305.00

$289,039.00

$345,458.00

$294,159.00

$15,000.00

$800,267.00

$151,000.00

$793,000.00




Administrative Support
Personal Services

Other Expenses

Capital

Lands & Buildings
Personal Services
Other Expenses
Capital

Engineering
Personal Services
Other Expenses

Mayor's Court
Personal Services
Other Expenses

Transfers/Advances
Transfers/Advances/Debt Service

TOTAL - GENERAL GOVERNMENT

$214,889.00
$1,613,476.00
$0.00

$2,392,480.00
$1,272,117.00
$15,000.00

$64,676.00
$147,440.00

$128,609.00
$12,000.00

$3,816,000.00

$1,828,365.00

$3,679,597.00

$212,116.00

$140,609.00

$3,816,000.00

$13,337,532.00

SECURITY OF PERSONS & PROPERTY

Police Department
Personal Services
Other Expenses
Capital

Prisoner Support

$4,555,423.00
$1,059,780.00
$240,295.00

$5,855,498.00

Page 2 of 10

Personal Services $0.00

Other Expenses $95,500.00 $95,500.00

Traffic Control

Other Expenses $68,500.00

Capital $23,500.00 $92,000.00

Street Lighting

Other Expenses $116,000.00 $116,000.00

Fire Hydrants

Personal Services $42,324.00

Other Expenses $4,300.00 $46,624.00
TOTAL - SECURITY OF PERSONS & PROPERTY $6,205,622.00
PUBLIC HEALTH & WELFARE

County Board of Health

Other Expenses $98,854.00 $98,854.00




Cemeteries
Personal Services
Other Expenses

Department of Human Services
Personal Services

Other Expenses

Capital

TOTAL PUBLIC HEALTH & WELFARE

$150,993.00
$15,500.00

$626,842.00
$420,950.00
$78,000.00

$166,493.00

$1,125,792.00

$1,391,139.00

TRANSPORTATION

Street Construction, Maint.& Repair
Personal Services

$1,299,905.00

TOTAL - COMMUNITY ENVIRONMENT

Other Expenses $35,500.00 $1,335,405.00

Vehicle Maintenance

Personal Services $669,430.00

Other Expenses $266,000.00

Capital $28,500.00 $963,930.00

Snow, Ice Removal

Personal Services $206,609.00

Other Expenses $90,000.00 $296,609.00
TOTAL - TRANSPORTATION $2,595,944.00
COMMUNITY ENVIRONMENT

Housing & Building Inspection

Personal Services $694,047.00

Other Expenses $127,500.00

Capital $20,000.00 $841,547.00

Community Dev, Boards & Commissions

Personal Services $106,947.00

Other Expenses $41,500.00

$148,447.00

Urban Forestry

Personal Services $463,609.00

Other Expenses $77,000.00 $540,609.00

$1,530,603.00
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BASIC UTILITY SERVICES

Administrative Support-Service Dept.
Personal Services

Other Expenses

Capital

Solid Waste & Recycling
Personal Services

$542,388.00
$53,500.00
$624,500.00

$799,595.00

$1,220,388.00

Other Expenses $610,900.00 $1,410,495.00

Storm Sewers & Drains

Personal Services $70,973.00

Other Expenses $40,000.00 $110,973.00

Animal Control

Personal Services $127,273.00

Other Expenses $14,500.00 $141,773.00

TOTAL - BASIC UTILITY SERVICES $2,883,629.00

TOTAL - GENERAL FUND $27,944,469.00
UNCLAIMED FUNDS (1110)

Other Expenses $5,000.00
TOTAL - UNCLAIMED FUNDS $5,000.00
MOTOR VEHICLE PERMISSIVE LICENSE TAX FUND (2010)

Capital $37,000.00
TOTAL - MOTOR VEHICLE PERMISSIVE LICENSE TAX FUND $37,000.00
STREET CONSTRUCTION, MAINTENANCE & REPAIR FUND (2020)

Other Expenses $844,000.00
TOTAL - STREET CONSTRUCTION, MAINTENANCE & REPAIR FUND $844,000.00
STATE HIGHWAY FUND (2030)

Other Expenses $95,000.00
TOTAL - STATE HIGHWAY FUND $95,000.00
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ROAD REPAVING FUND (2040)

Other Expenses $360,000.00
TOTAL - ROAD REPAVING FUND $360,000.00
ROAD IMPROVEMENT CHARTER LEVY FUND (2050)

Other Expenses $500.00

Capital $830,500.00
TOTAL - ROAD IMPROVEMENT CHARTER LEVY FUND $831,000.00
COMPENSATED ABSENCES FUND (2100)

Personal Services $150,000.00
TOTAL - COMPENSATED ABSENCES FUND $150,000.00
COMMUNITY CENTER RECREATION FUND (2400)

Recreation Administration

Personal Services $694,810.00

Other Expenses $660,850.00

Capital $35,000.00 $1,390,660.00

Aquatics

Personal Services $728,503.00

Other Expenses $87,600.00 $816,103.00

Fitness

Personal Services $206,699.00

Other Expenses $70,750.00 $277,449.00

Athletics

Personal Services $177,190.00

Other Expenses $145,450.00 $322,640.00
TOTAL - COMMUNITY CENTER-RECREATION FUND $2,806,852.00
RECREATION EXPANSION FUND (2410)

Other Expenses $2,000.00

Capital

TOTAL - RECREATION EXPANSION FUND

$1,573,000.00

$1,575,000.00
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RECYCLING GRANT (2510)

Other Expenses

TOTAL - RECYCLING GRANT

$6,000.00

$6,000.00

TREE PLANTING FUND (2520)
Other Expenses

TOTAL - TREE PLANTING FUND

$26,000.00

$26,000.00

PUBLIC UTILITY IMPROVEMENT FUND (2600)
Other Expenses

TOTAL - PUBLIC UTILITY IMPROVEMENT FUND

$20,000.00

$20,000.00

WATER SYSTEM REPAIR & MAINTENANCE FUND (2610)
Other Expenses

TOTAL - WATER SYSTEM REPAIR & MAINTENANCE FUND

$4,000.00

$4,000.00

HIGHLAND-BOSTON WATER & SEWER FUND (2620)

Other Expenses

TOTAL - HIGHLAND-BOSTON WATER & SEWER FUND

$1,000.00

$1,000.00

MUNICIPAL MAYOR'S COURT COMPUTER FUND (2700)

Other Expenses
Capital

TOTAL - MUNICIPAL MAYOR'S COURT COMPUTER FUND

$10,000.00
$101,595.00

$111,595.00

PEACE OFFICER TRAINING FUND (2710)

Other Expenses

TOTAL - PEACE OFFICER TRAINING FUND

$800.00

$800.00

POLICE PENSION FUND (2720)

Personal Services
Other Expenses

TOTAL - POLICE PENSION FUND

$165,000.00
$100.00

$165,100.00

Page 6 of 10



ONEOHIO OPIOID SETTLEMENT FUND (2790)

Other Expenses

TOTAL - ONEOHIO OPIOID SETTLEMENT FUND

$4,000.00

$4,000.00

LAW ENFORCEMENT TRUST FUND (2810)

Other Expenses

TOTAL - LAW ENFORCEMENT TRUST FUND

$20,000.00

$20,000.00

LAW ENFORCEMENT MANDATORY DRUG FUND (2820)
Other Expenses

TOTAL - LAW ENFORCEMENT MANDATORY DRUG FUND

$10,000.00

$10,000.00

FEDERAL EQUITABLE SHARING (2830)

Other Expenses

TOTAL - FEDERAL EQUITABLE SHARING

$10,000.00

$10,000.00

D.A.R.E TRUST FUND (2850)
Other Expenses

TOTAL - D.A.R.E. TRUST FUND

$1,500.00

$1,500.00

DRUG ENFORCEMENT & EDUCATION FUND (2870)
Other Expenses

TOTAL - DRUG ENFORCEMENT & EDUCATION FUND

$5,000.00

$5,000.00

DUI ENFORCEMENT & EDUCATION FUND (2880)
Other Expenses

TOTAL - DUI ENFORCEMENT & EDUCATION FUND

$600.00

$600.00

FIRE DEPARTMENT FUND (2900)

Personal Services
Other Expenses

TOTAL - FIRE DEPARTMENT FUND

$3,163,347.00
$198,500.00

$3,361,847.00
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GENERAL BOND RETIREMENT FUND (3100)
Transfers/Advances/Debt Service

TOTAL - GENERAL BOND RETIREMENT FUND

$2,635,339.00

$2,635,339.00

SPECIAL ASSESSMENT BOND RETIREMENT FUND (3200)

Transfers/Advances/Debt Service

TOTAL - SPECIAL ASSESSMENT BOND RETIREMENT FUND

$205,905.00

$205,905.00

SPECIAL ASSESSMENT BOND RETIREMENT - 7000 FITZWATER FUND (3201)
Transfers/Advances/Debt Service

TOTAL - SPECIAL ASSESSMENT BOND RETIREMENT - 7000 FITZWATER FUND

$12,000.00

$12,000.00

URBAN REDEVELOPMENT TIE - VA PH Il FUND (3400)
Transfers/Advances/Debt Service

TOTAL - URBAN REDEVELOPMENT TIE - VA PH Il FUND

$587,907.00

$587,907.00

AMBULANCE BILLING FIRE CAPITAL FUND (4500)

Other Expenses
Capital

TOTAL - AMBULANCE BILLING FIRE CAPITAL FUND

$38,000.00
$927,250.00

$965,250.00

OHIO PUBLIC WORKS COMMISSION (4600)

Other Expenses
Transfers/Advances/Debt Service

TOTAL - OHIO PUBLIC WORKS COMMISSION

$3,000.00
$31,157.00

$34,157.00

GENERAL MUNICIPAL IMPROVEMENT FUND (4800)

Other Expenses
Transfers/Advances/Debt Service
Capital

TOTAL - GENERAL MUNICIPAL IMPROVEMENT FUND

$400.00
$10,568,019.00
$4,152,809.00

$14,721,228.00
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BUILDING & IMPROVEMENTS FUND (4900)

Capital
Transfers/Advances/Debt Service

TOTAL - BUILDING & IMPROVEMENTS FUND

$196,000.00
$1,657,227.00

$1,853,227.00

HOSPITALIZATION SELF-INSURANCE FUND (6010)

Personal Services
Other Expenses

TOTAL - HOSPITALIZATION SELF-INSURANCE FUND

$310,000.00
$10,000.00

$320,000.00

YULETIDE HUNGER FUND (7010)
Other Expenses

TOTAL - YULETIDE HUNGER FUND

$14,000.00

$14,000.00

RENTAL DEPOSITS (7400)

Other Expenses

TOTAL - RENTAL DEPOSITS

$20,000.00

$20,000.00

PROFESSIONAL REVIEW FEES (7500)

Other Expenses

TOTAL - PROFESSIONAL REVIEW

$200,000.00

$200,000.00

CASH BONDS FUND (7510)
Other Expenses

TOTAL - CASH BONDS

$120,000.00

$120,000.00

ENGINEER FEES (7550)

Other Expenses

TOTAL - ENGINEER FEES

$75,000.00

$75,000.00

ARCHITECT FEES (7560)

Other Expenses

TOTAL - ARCHITECT FEES

$20,000.00

$20,000.00
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BUILDING DEPT STATE ASSESSMENT FEE (7570)
Other Expenses $10,000.00

TOTAL - BUILDING DEPARTMENT STATE ASSESSMENT FEE $10,000.00

DEVELOPERS DEPOSIT (7700)
Other Expenses $300,000.00

TOTAL - DEVELOPERS DEPOSIT $300,000.00

PRIVATE PURPOSE TRUST (7810)
Other Expenses $500,000.00

TOTAL - PRIVATE PURPOSE TRUST $500,000.00

CEMETERY ENDOWMENT FUND (7990)

Other Expenses $100.00
TOTAL - CEMETERY ENDOWMENT FUND $100.00
TOTAL APPROPRIATIONS - ALL FUNDS: $60,989,876.00

Page 10 of 10



ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Ordinance No. 5667

AN ORDINANCE AMENDING SECTION 145.09 OF
THE ADMINISTRATIVE CODE TO UPDATE THE
UNIFORM AND CLOTHING ALLOWANCE;
AND DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. That Sections 145.09 be amended to read as follows:

“Sec. 145.09 Uniform And Clothing Allowance.
(a) * % % % (no change)

(b) * * % % (no change)
(c) The city shall provide for the replacement and maintenance of authorized clothing

and equipment as set forth herein:

a ! nthing Ro




ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Ordinance No. 5667

Commencing in January of 2024, the following employees shall be entitled to a
clothing and equipment replacement and maintenance allowance as follows:

Full-time firemen .....$1,600.00 each
Nonbargaining unit full-time police personnel .....$1,600.00 each

Full-time Service Department employees (excluding Administrative
Assistants and Clerks) .....$1,300.00 each

(62) The payment of the amounts provided m-subseetions-(4rand—£5y above
shall be made in January;-exeept-for-the-September2016-payment; of each
year in accordance with the procedures adopted by the Mayor. Employees
who have been employed by the city for less than one year shall receive
payment on a pro rata basis in December of the first year of employment.
Employees who leave the employ of the city for any reason shall have this
payment pro rated on the basis of the amount of time worked during the
year of departure. The employee's final paycheck shall be adjusted to
reflect the application of this provision.

(#3) The city shall provide appropriate means for the maintenance of authorized
clothing and equipment provided for full-time employees of the Service
Department and other full-time city employees. A similar provision may
be made for part-time and temporary employees if deemed necessary by
the Mayor and Council.

(d) All employees are expected to wear the appropriate uniforms, clothing and
equipment as specified in this section, above. Each employee is responsible to
make certain that the uniforms, clothing and equipment being worn is in good
repair, clean and in a presentable condition. Failure of an employee to abide by
these provisions may result in disciplinary action.”

SECTION 2. That Section 145.09 as it existed prior to the effective date of this
Ordinance be, and the same hereby is, repealed.

SECTION 3. The Council declares this Ordinance to be an emergency measure
necessary for the immediate preservation of the public peace, health, safety and
welfare, the reason for the emergency is to update the Uniform and Clothing
Allowance, therefore, said Ordinance shall be in full force and effect immediately upon
its adoption by this Council and approval by the Mayor, otherwise, from and after the

T period allowed by law. | dg heréby certify that the foregoing is a true and correct copy of
Ordinance No..2%el 1 duly passed by the Council of the
City of Brecksville, Ohio,onL2== S 20 2.3 and that

duly posted in accordance with the existing Charter of

PASSED: December 5, 2023 same was
the City of Brecksvileon L2- % 2023,

APPROVED: December 5, 2023

. T / _ CLERK UNCIL

DA s

( M?}YOR i ) CI@RK OF COUNCIL ~ ~
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AN ORDINANCE AMENDING
ORDINANCE NO. 5659 AS IT RELATES
TO EMPLOYEE COMPENSATION;
AND DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. Ordinance No. 5659 be amended to read as follows:

A. FULL TIME JOBS EFFECTIVE
12/17/2023

SALARY RANGE

MINIMUM MAXIMUM
Executive, Administrative and Management

Building Commissioner or Building Official

$85,000.00/year 120,000-00/year

Director of Finance
Director of Human Services
Director of Planning & Community Development

Director of Public Service

Director-of Publie-Se

85,000.00/year

85,000.00/year

85,000.00/year

85,000.00/year

130,000.00/year
130:000:00/year
130,,000:00/year
13(),,006.00/year
30’,000‘00/yea

(D

Pirector-oPHbHEDEFrHE

Director of Purchasing
Director of Recreation
Fire Chief

Police Chief

Prosecutor

Administrative Assistant
Assistant Building Commissioner
Assistant Director of Finance
Assistant Purchasing Director
Athletics/Facility Coordinator
AV/Technology and Communications Technician
Building Inspectors

Clerk of Council

Clerk of Courts

Supervisor of Payroll — Personnel
Payroll Supervisor

Visual Communications Coordinator

Animal Warden

85,000.00/year
85,000.00/year
85,000.00/year

85,000.00/year

55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year
55,000.00/year

55,000.00/year

40,000.00/year

H&O%%#yeaf
130,000.00/year
126;000-00/year
130,000.00/year
126;000-00/year
130,000.00/year
126,600-004vear
130,000.00/year
126,000-00/4vear
130,000.00/year

1’71\ 000 nn/Jmm.

90;600-004vear
97,000.00/year
90;000-004vear
97.000.00/year
97,000.00/year
90,000-604vear
97,000.00/year
90;000-00/vear
97,000.00/year
90,000-00/vear
97.,000.00/year

90,000-68-vear
97,000.00/year

90;000-00vear
97.,000.00/year
90.000-00/4year
97,000.00/year
90,000-00/year
97,000.00/year
90,000-00Avcar
97,000.00/year
90,000-00/year
97,000.00/year

7606-00/year
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Aquatics Administrative Coordinator

Aquatics Facilities Coordinator

Building Maintenance and Housekeeping/Supervisor

Field House Coordinator

Financial/Customer Service Clerk Recreation
Fitness Center Coordinator/Recreation

Planning and Zoning Coordinator/Inspector

Records Clerk-Police
Recreation Clerk

Food Service Operations Manager

Administrative Assistant to Fire Chief

Building Supervisor — Recreation
Fitness Assistant

Receptionist

Secretary-Clerks

Senior Life Guard Instructor

40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
40,000.00/year
30,000.00/year

30,000.00/year

30.000.00/year
30,000.00/year
30,000.00/year
30,000.00/year

73,000.00/year
714,000-004-yvear
73,000.00/year
T1000.68 vear
73,000.00/year
T1600-00vear

73,000.00/year
7100000/ year
73,000.00/year
T1,600-60/vear
73,000.00/year
T600-00/year
73.000.00/year
T;600-004yvear
73,000.00/year
71;600-00/year
73,000.00/year
T1:000:00/year
73,000.00/year

73,000.00/year

63,000.00/year
63,000.00/year
63.000.00/year
63,000.00/year
63,000.00/year
63,000.00/year

B. PART TIME JOBS EFFECTIVE
12/17/2023

SALARY RANGE

MINIMUM
$40,000.00/year
$20.00/hour

MAXIMUM
$45,000.00/year
$40.00/hour

Economic Development Director
Planning and Zoning Coordinator

Electric, Plumbing and Building Inspectors (Effective 12/04/22)  20.00/hour 40.00/hour
Kitchen Supervisor 15.00/hour 25.00/hour
Assistant Animal Warden State/Federal Minimum Wage/hour 19.00/hour
Telephone Receptionists State/Federal Minimum Wage/hour 18.00/hour
Kitchen Aides State/Federal Minimum Wage/hour 16.75/hour
Deputy Clerk of Courts 10.00/hour 25.00/hour
Property Maintenance Inspector 15.00/hour 30.00/hour
Program Coordinator 20.00/hour 35.00/hour

C. SPECIAL JOBS

Recording Secretary-Boards

Commissions State/Federal Minimum Wage/hour  $24.00/hour

Desk Clerks — Recreation State/Federal Minimum Wage/hour  18.00/hour
Life Guards — Recreation State/Federal Minimum Wage/hour  18.00/hour
Program-Supervisors/Recreation State/Federal Minimum Wage/hour 18.00/hour
Recreational Employees State/Federal Minimum Wage/hour 18.00/hour

Mayor’s Court Magistrates $350.00/diem  $350.00/diem

Safety Town Teacher $150.00/diem $150.00/diem
Clerk State/Federal Minimum Wage/hour 18.00/hour
Information Technology Assistant State/Federal Minimum Wage/hour 24.00/hour

D. _CONTRACTUAL JOBS

Law Director

Consulting Engineer

City Architect

Income Tax Administrator

Shall be paid as provided by Council.
Shall be paid as provided by Council.
Shall be paid as provided by Council. = ~
Shall be paid as provided by Council.
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E. SPECIAL AND SEASONAL EMPLOYEES OF THE RECREATION COMMISSION:

Shall be paid in accordance with a schedule determined by Council on an annual basis.

POLICE DEPARTMENT
A. Full Time Personnel EFFECTIVE
12/17/2023
Lieutenant $106:306 1 vear
109.495.36/year
B. Part Time Personnel EFFECTIVE
12/17/2023
MINIMUM MAXIMUM
Special Police 20.00/hour 30.00/hour
Police Clerks 12.00/hour 26.00/hour
FIRE DEPARTMENT
A. Full Time Jobs EFFECTIVE
12/17/2023
Lieutenant/Paramedic $ 98729 9% year
101,691.87/year
Fireman/EMT-Paramedic Grade [V 6912526/ year
71,199.02/year
Fireman/EMT-Paramedic Grade Il 1386913/ year
76,085.20/year
Fireman/EMT-Paramedic Grade II I8-648-69 5 enr
81.008.15/year
Fireman/EMT-Paramedic Grade | 8820784/ vear

90,854.08/yvear

All full time Fire personnel who work beyond the normal average of two (2) week work schedule of
one hundred and six (106) hours shall be eligible for overtime compensation consistent with the
provisions contained in the Fair Labor Standards Act.

Professional Pay. In addition to the base rate of pay, employees who hold a State of Ohio
Paramedic Certification shall receive annual compensation in the amount of one thousand six

hundred dollars ($1,600.00).

B. Part Time Jobs

Firemen and Officers (Volunteer) EFFECTIVE

12/17/2023
Emergency Duty $26-52theur 27.32/hour
Non-Emergency Duty/Non-Paramedic 2073 /heur 21.35/hour
Non-Emergency Duty/Paramedic 24-75/heur 25.49/hour
SERVICE DEPARTMENT
A. Full Time Jobs , EFFECTIVE

12/17/2023

Service Grade VI* $25.05/hour 25.80/hour
Service Grade V** 28+4/heur 28.98/hour
Service Grade [V *** 31+19/hour 32.13/hour

Service Grade [I]*** 3431+hour 35.34/hour
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Service Grade I1*** 351Fthour 36.23/hour
Service Grade I*** 3614/heur 37.22/hour
Assistant Foreman 41-60/hour 42.85/hour
Foreman 47 54/hour 48.97/hour
Building Engineer IT*** 33-00/heur 33.99/hour
Building Engineer [*** 351 8/eur 36.24/hour
Building Engineer Supervisor 45-54/heur 46.91/hour
Tree Warden/Horticulturist 39-144/keur 40.31/hour
MINIMUM MAXIMUM
Building Maintenance Workers §$15.00/hour $27.00/hour

*Grade VI employees move to Grade V after twelve months of satisfactory service.
** Grade V employees move to Grade IV after thirty-six months of continuous, satisfactory service as a Grade V employee.

***May only change Grades by promotion as authorized by the Mayor.

FULL TIME JOBS

Housekeeping Supervisor Grade III
Housekeeping Supervisor Grade 11
Housekeeping Supervisor Grade I
Housekeeping Staff Grade III
Housekeeping Staff Grade Il
Housekeeping Staff Grade I

STEPS
24 months
12 months
Entry
24 months
12 months
Entry

EFFECTIVE
12/17/2023

$19-57/heur 20.16/hour
18-54/hour 19.10/hour
17-5t/hour 18.04/hour
16-48/hour 16.97/hour
15-45/our 15.91/hour
H-42Mhour 14.85/hour

Housekeeping Staff and Housekeeping Supervisors may only change Grades by promotion

As authorized by the Mayor.

SERVICE DEPARTMENT

B. Part Time Jobs

Part Time

Housekeeping Staff
Building Maintenance Worker

Part Time Service (Effective 4/19/2022)

Seasonal Employees

Sewer Repair and Maintenance
Construction Observer

Snow Plow Drivers

Road Side Mower

Seasonal Service

EFFECTIVE
12/17/2023
MINIMUM MAXIMUM
$12.00/hour $16.00/hour
15.00/hour 20-00/hour
25.00/hour
14.00/hour 18.00/hour
MINIMUM MAXIMUM
$15.00/hour $20.00/hour
19.00/hour 30.00/hour
15.00/hour 20.00/hour
15.00/hour 20.00/hour
14.00/hour 18.00/hour

SECTION 2. All payments to be made by direct deposit, unless otherwise
determined by the Finance Department to pay via paper check.

SECTION 3. All employees shall provide the Finance Department with an
active email address. The employee will receive their direct deposit voucher
via email to the address provided, unless otherwise determined by the Finance
Department to distribute in paper form. The Finance Department is not
responsible for verifying the email address are active, it shall be the

responsibility of the employee.
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SECTION 4. Ordinance No. 5659 and the same hereby is, superseded and
restated by this Ordinance.

SECTION 5. The Council declares this Ordinance to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency relates to the daily operation
of municipal departments, therefore, said Ordinance shall be in full force and
effect immediately upon its adoption by this Council and approval by the
Mayor, otherwise, from and after the earliest period allowed by law.

PASSED: December 5, 2023

APPROVED: December 5, 2023

WMM Qoo
N G e

I do herehy certify that the foregoing is a true and correct copy of
QOrdinance No._s__(zb_z._.duly passed by the Council of the
City of Brecksville, Ohio, on. L Z =S ,20 ~23  and that
same was duly posted in accordance with the existing Charter of

the City of Brecksvjleon L2~ %, 20.2=3,

COUNCIL
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AN ORDINANCE AUTHORIZING THE MAYOR
TO ENTER INTO A REVISED COLLECTIVE
BARGAINING AGREEMENT WITH THE OHIO
PATROLMEN’S BENEVOLENT ASSOCIATION
REPRESENTING THE BRECKSVILLE POLICE
DEPARTMENT PATROLMEN; AND DECLARING
AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor be, and he hereby is, authorized to enter into a
Revised Collective Bargaining Agreement with the Ohio Patrolmen’s
Benevolent Association representing the Brecksville Police Department
Patrolmen for a period beginning January 1, 2024 and ending December 31,
2025, a copy of which Revised Agreement is attached hereto as Exhibit “A” and
incorporated herein as if by reference.

SECTION 2. The Council declares this Ordinance to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is to implement the negotiated
revisions effective January 1, 2024, therefore, said Ordinance shall be in full
force and effect immediately upon its adoption by this Council and approval by
the Mayor, otherwise, from and after the earliest period allowed by law.

PASSED: December 5, 2023

APPROVED: December 5, 2023

de

CLERK OF C@J‘NCIL

| do hereby certify that the foregoing is a true and correct copy of
Ordinance No.—=2.S¢ Lo U guly passed by the Council of the
City of Brecksville, Ohio,on!2== S 20 _2 3 andthat
same was duly posted in accordance with the existing Charter of
the City of Brecksvileon L=~ % 2023,
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EXHIBIT “A”

AN AGREEMENT
between

THE CITY OF BRECKSVILLE

and

THE OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

(PATROLMAN)

EFFECTIVE: January 1, 2023
REVISED: December 5, 2023
EXPIRES: December 31, 2025
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PREAMBLE
ARTICLE 1
Section 1. This Agreement is hereby entered into by and between the City of Brecksville,

hereinafter referred to as “the Employer”, and the Ohio Patrolmen’s Benevolent Association,
hereinafter referred to as “the OPBA”.

PURPOSE AND INTENT

ARTICLE 2
Section 1. The purpose and intent for the making of this Agreement are:

(1) Promotion of cooperation and harmonious relations between the Employer and
the OPBA;

(2) To promote individual efficiency and timely and effective service and police
protection to the residents of the City of Brecksville;

(3) To avoid interruption or interference with the efficient operation of the
Employer’s business; and

(4) To provide a basis for the adjustment of matters of mutual interest by means
of amicable discussion.

RECOGNITION

ARTICLE 3

Section 1. The Employer hereby recognizes the OPBA as exclusive bargaining agent with
respect to wages, hours of work, and all other terms and conditions of employment, as provided by
the Collective Bargaining Act, for all full-time patrol officers, except as provided for in Article 39 of
this Agreement, on the Brecksville Police Department and excluding all captains, lieutenants,
sergeants, dispatchers, part-time, seasonal and temporary employees. All other employees of the
Employer are excluded from the bargaining unit. Said recognition shall continue as provided by law.

Section 2. The Employer will furnish the bargaining unit of the OPBA with a list of all
employees in the classifications covered by this Agreement indicating their starting date of
employment. The Employer will notify the OPBA of any additions and/or deletions to this list as the
same may occur.
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DUES DEDUCTION

ARTICLE 4

Section 1. During the term of this Agreement, the Employer shall deduct the regular monthly
OPBA dues from the wages of those employees who have voluntarily signed dues deduction
authorization forms permitting said deductions.

Section 2. The dues so deducted shall be in the amounts established by the OPBA from time
to time in accordance with its Constitution and Bylaws. The OPBA shall certify to the Employer the
amounts due and owing from the employees involved.

Section 3. The Employer shall deduct dues twice each calendar month.

Section 4. A check in the amount of the total dues withheld from these employees authorizing
a dues deduction shall be tendered to the treasurer of the OPBA within thirty (30) days from the date
of making said deductions.

Section 5. The OPBA hereby agrees to hold the Employer harmless from any and all liabilities

or damages which may arise from the performance of its obligations under this Article and the OPBA
shall indemnify the Employer for any such liabilities or damages that may arise.

MANAGEMENT RIGHTS

ARTICLE 5

Section 1. Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the right
to:

(1) hire, discharge, transfer, suspend and discipline employees;

(2) determine the number of persons required to be employed or laid off;

(3) determine the qualifications of employees covered by this Agreement
consistent with Civil Service Rules and regulations;

(4) determine the starting and quitting time and number of hours to be worked by
its employees;

(5) make any and all rules and regulations;

(6) determine the work assignments of its employees;

(7) determine the basis for selection, retention and promotion of employees to or
for positions not within the bargaining unit established by this Agreement;
(8) determine the type of equipment used and the sequence of work processes;
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(9) determine the making of technological alterations by revising either process or
equipment, or both;

(10) determine work standards and the quality of work to be produced;

(11) select and locate buildings and other facilities;

(12) establish, expand, transfer and/or consolidate work processes and facilities;

(13) transfer or subcontract work;

(14) consolidate, merge, or otherwise transfer any or all of its facilities, property,
processes or work with or to any other municipality or entity or effect or change
in any respect the legal status, management or responsibility of such property,
facilities, processes or work;

(15) terminate or eliminate all or any part of its work or facilities.

Section 2. In addition, the OPBA agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer, in regard to the operation of its work and business and
the direction of its workforce which the Employer has not specifically abridged, deleted, granted or
modified by the express and specific written provisions of this Agreement are, and shall remain,
exclusively those of the Employer.

EMPLOYEE RIGHTS

ARTICLE 6

Section 1. An employee who is the subject of a criminal investigation shall be informed of his
Miranda rights prior to any questioning.

Section 2. An employee may request an opportunity to review and copy his personnel file
upon written request to the Safety Director and to take such action as is authorized by the Ohio
Revised Code concerning same. All items in an employee’s file with regard to complaints and
investigations, including litigation, will be clearly marked with respect to a final disposition thereof.
A copy of all written disciplinary action shall be provided to the affected employee
contemporaneously with it being placed in the employee’s personnel file, except where same relates
to an ongoing criminal investigation or action.

Section 3. In the course of an internal affairs investigation, a lie detection system or device
will be administered only with the consent of the employee under investigation.

Section 4. Before an employee may be charged with any violation of the Rules and
Regulations for a refusal to answer questions or participate in an investigation, he shall be advised
that his refusal to answer such questions or participate in such investigation will be the basis of such
a charge.

Section 5. Questioning or interviewing of an employee in the course of an internal
investigation will be conducted at reasonable hours unless operational necessities require otherwise.
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Section 6. Records of disciplinary action that are more than seven (7) years old shall, upon
request of the employee, be removed from his or her personnel file and be expunged. No records of
disciplinary action which are more than two (2) years old shall be used by the Employer for the
purposes of progressive disciplinary action.

NO STRIKE
ARTICLE 7

Section 1. The Employer and the OPBA agree that the grievance procedures provided herein
are adequate to provide a fair and final determination of all grievances arising under this Agreement.
It is the desire of the Employer and the OPBA to avoid work stoppages and strikes. The OPBA
acknowledges that under Chapter 4117 of the Ohio Revised Code the safety forces are forbidden to
engage in work stoppages or strikes.

Section 2. Neither the OPBA nor any member of the bargaining unit, for the duration of this
Agreement, shall directly or indirectly call, sanction, encourage, finance, participate, or assist in any
way in any strike, slowdown, walkout, concerted “sick leave” or mass resignation, work stoppage or
slowdown, or other unlawful interference with the normal operations of the Employer for the duration
of this Agreement.

Section 3. The OPBA shall, at all times, cooperate with the Employer in continuing operations
in a normal manner, recognizing that the Employer is engaged in activities that are the basis of the
health and welfare of its citizens. Accordingly, it is understood and agreed that in the event of any
violation of this Article, the Employer shall be entitled to seek and obtain immediate injunctive relief.

Section 4. The Employer shall not lock out any employees for the duration of this Agreement.

ASSOCIATION REPRESENTATION

ARTICLE 8

Section 1. The parties recognize that it may be necessary for an employee representative of
the OPBA to leave a normal work assignment while acting in the capacity of representative. The
OPBA recognizes the operational needs of the Employer and will cooperate to keep to a minimum
the time lost from work by representatives. Before leaving an assignment pursuant to this section,
the representative must obtain approval from the officer in charge of the shift. An employee, while
off duty, who is specifically required by the Employer to attend a meeting, shall be compensated for
all time spent in such meeting.

GRIEVANCE PROCEDURE

ARTICLE 9
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Section 1. Every employee shall have the right to present a grievance in accordance with the
Procedures provided herein, free from interference, restraint, coercion, discrimination or reprisal. It
is the intent and purpose of the parties to this Agreement that all grievances shall be settled, if possible,
at the lowest step of this procedure.

Section 2. For the purposes of this procedure, the below listed items are defined as follows:

a)

b)

c)

d)

Grievance - A “grievance” shall be defined as a dispute or controversy arising
from the alleged misapplication or misinterpretation of only the specific and
express written provisions of this Agreement.

Grievant - the “grievant” shall be defined as any aggrieved employee or an
aggrieved group of employees within the bargaining unit actually filing a
grievance.

Party in Interest - A “party in interest” shall be defined as any employee of the
Employer named in the grievance who is not the grievant.

Days - A “day” as used in this procedure shall mean calendar days, excluding
Saturdays, Sundays or Holidays as provided for in this Agreement.

Section 3. The following procedures shall apply to the administration of all grievances filed

under this procedure.

a)

b)

Except at Step 1, all grievances shall include the name and position of the
grievant, the identity of the provisions of this agreement involved in the
grievance; the time and place where the alleged events or conditions giving rise
to the grievance took place, the identity of the party responsible for causing the
said grievance, if known to the grievant; and a general statement of the nature
of the grievance and the redress sought by the grievant. The preparation of
grievances shall be conducted during non-working hours.

Except at Step 1, all decisions shall be rendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the grievant and his
representative, if requested by the grievant.

Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the administration and having said matter informally
adjusted without the intervention of the OPBA. In the event that the grievance
is adjusted without formal determination, pursuant to this procedure, while
such adjustment shall be binding upon the grievant and shall, in all respects, be
final, said adjustment shall not create a precedent or ruling binding upon the
Employer or other Employees in future proceedings.
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d) The grievant may have a Union representative represent him at any step of the
Grievance Procedure after Step 1.

e) The time limits provided herein will be strictly adhered to and any grievance
not filed initially or appealed within the specified time limits will be deemed
conclusively to have been settled on the basis of the Employer’s last answer. If
the Employer fails to reply within the specified time limit, the grievance shall
automatically be assumed denied and the grievant may avail himself of the next
step in the grievance procedure. The time limits specified for either party may
be extended only by written mutual agreement.

f) This procedure shall not be used for the purposes of adding to, subtracting from,
or altering in any way, any of the provisions of this Agreement.

g) All pre-arbitration grievance settlements reached by the OPBA and the
Employer shall be final, conclusive and binding on the Employer, the OPBA
and the employee. A grievance may be withdrawn, with prejudice as to that
grievance only, by the OPBA or grievant at any time during Steps 1, 2 or 3 of
the Grievance Procedure.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure.

Step 1: An employee who believes he may have a grievance shall notify his
immediate supervisor of the possible grievance within five (5) days of the occurrence of the facts
giving rise to the grievance. The supervisor will schedule an informal meeting with the employee
within five (5) days of the notice of the employee, at which time the issue in dispute will be discussed
with the objective of resolving the matter informally.

Step 2: If the dispute is not resolved informally at Step 1, it shall be reduced to
writing by the grievant and presented as a grievance to the Chief within five (5) days of the informal
meeting or notification of the supervisor’s decision at Step 1, whichever is later, but not later than
seven (7) days from the date of the meeting if the supervisor fails to give the employee an answer.
The Chief or his designee shall convene a hearing within seven (7) days of his receipt of the written
grievance. The hearing will be held with the grievant and his representative, if any. The Chief shall
give his answer within five (5) days of the meeting.

Step 3: If the grievant is not satisfied with the written decision at the conclusion
of Step 2, a written appeal of the decision may be filed with the Safety Director within five (5) days
from the date of the rendering of the decision at Step 2. Copies of the written decisions shall be
submitted with the appeal. The Safety Director or his designee shall convene a hearing within ten (10)
days of the receipt of the appeal. The hearing will be held with the grievant, his OPBA representative,
and any other person solicited by any party for the purpose of providing information relevant to the
resolution of the grievance. The Safety Director or his designee shall issue a written decision to the
employee and his OPBA representative within fifteen (15) days from the date of the hearing. If the
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grievant is not satisfied with the decision at Step 3, he may proceed to arbitration pursuant to the
Arbitration Procedure herein contained.

ARBITRATION PROCEDURE

ARTICLE 10

Section 1. In the event a grievance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within ten (10) days after the rendering of the
decision at Step 3, the grievant may submit the grievance to arbitration by providing the Employer
with written notice of his intention to submit the unresolved grievance to arbitration. Within ten (10)
days of the giving of such written notice, the parties will meet to attempt to mutually agree upon an
arbitrator. If such agreement is not reached, either party may submit a request for an arbitration panel
of seven (7) arbitrators from the Federal Mediation and Conciliation Service (FMCS). The parties
will select an arbitrator within ten (10) days of receipt of the FMCS panel by the alternative strike
method, with the Union striking first.

Section 2. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the commission
of any act prohibited by law or to make any award that itself is contrary to law or violates any of the
terms and conditions of this Agreement.

Section 3. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 4. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other party.

Section 5. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and, if requested to appear by the City, shall be compensated
at his regular hourly rate for all hours during which his attendance is required.

Section 6. The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and binding
upon the parties.

DISCIPLINE

ARTICLE 11

10
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Section 1. Disciplinary action taken against a non-probationary employee by the Employer,
shall only be for just cause and shall be applied in a non-discriminatory manner.

Section 2. A non-probationary employee who loses time or pay, is suspended, demoted, or
discharged shall be given written notice regarding the reason(s) for the disciplinary action. In the
case of suspension or discharge, the employee shall be informed of the right to confer with a
representative of the OPBA.

Section 3. All disciplinary action taken by the Employer, except for verbal and written
reprimands, shall be subject to the Grievance and Arbitration Procedures as outlined in this
Agreement beginning at Step 2 of the Grievance Procedure.

Section 4. Notwithstanding any other provisions of this Agreement, all matters relating to
disciplinary actions taken by the Employer against a non-probationary employee, excluding verbal
and written reprimands, shall be subject solely to the Grievance and Arbitration Procedures, as they
may be applicable, and such actions shall not be appealable to any civil service commission.

NON-DISCRIMINATION

ARTICLE 12

Section 1. The Employer and the OPBA agree not to discriminate against any employee(s)
on the basis of race, religion, color, creed, national origin, age, disability or sex.

Section 2. The OPBA expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between members and
non-members.

GENDER AND PLURAL

ARTICLE 13

Section 1. Whenever the context so requires, the use of the words herein in the singular shall
be construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter genders shall be construed to include all of said genders. By the use
of either the masculine or feminine genders it is understood that said use is for convenience purposes
only and is not to be interpreted to be discriminatory by reason of sex.

OBLIGATION TO NEGOTIATE

ARTICLE 14

11




Patrol-2024

Section 1. The Employer and the Union acknowledge that during negotiations which
preceded this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the Employer and the Union each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated
to bargain/negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they bargained/negotiated and signed this
Agreement.

CONFORMITY TO LAW

ARTICLE 15

Section 1. This Agreement shall be subject to and subordinated to any applicable present and
future Federal and State laws, the invalidity of any provision(s) of this Agreement by reason of any
such existing or future law shall not affect the validity of the surviving provisions.

Section 2. If the enactment of legislation, or a determination by a court of final and competent
jurisdiction (whether in a proceeding between the parties or in one not between the parties) renders
any portion of this Agreement invalid or unenforceable, such legislation or decision shall not affect
the validity of the surviving portions of this Agreement, which shall remain in full force and effect
as if such invalid portion thereof had not been included herein.

HOURS OF WORK

ARTICLE 16

Section 1. For the purpose of this Agreement a work day shall consist of eight (8) regularly
scheduled consecutive hours during a twenty-four (24) hour period of time with the exception of shift
changeover days.

Section 2. At the complete and sole discretion of the Employer, and in the exercise of the
Employer’s management rights, twelve (12) hour shifts may be instituted as authorized by the Safety
Director. In order to maintain the work period of eighty (80) hours in a two (2) week period, the
work period shall be comprised of six (6), twelve (12) hour shifts, and one (1), eight (8) hour shift.
Scheduling of shifts and personnel shall be at the discretion of the Police Chief. The Safety Director
shall have the complete and sole discretion to return to eight (8) hour shifts. Prior to the reversion to
eight (8) hour shifts, the Safety Director shall meet with the representatives of the employees to
explain the reason or reasons for the return to eight (8) hour shifts.

12
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Section 3. The regular working pay period for all employees will be eighty (80) hours in a
two (2) week period. It is understood that the scheduling of employees within the two (2) week period
is a management right.

Section 4. The schedule of each employee’s scheduled work days shall be posted and
maintained at least four (4) weeks in advance. It is recognized that absences or unexpected coverage
adjustments may require changes in said schedule.

Section 5. Employee(s) may with the approval of the Police Chief or his designee switch with
another employee their respective shift working days as long as the switch is completed within the
working pay period, and neither employee uses this benefit to earn overtime. Employee(s) will
request such change in advance.

Section 6. An off duty employee who is requested or required to report immediately to work
shall be paid from such time of reporting.

OVERTIME PAY

ARTICLE 17

Section 1. For employees, whose work is scheduled over a two (2) week period, overtime
shall be paid for all hours worked in excess of eighty (80) hours. Hours worked include vacation
leave, holiday leave, compensatory time off and bereavement leave, but does not include sick leave
or personal leave. Holidays not worked, or a day taken in compensation for such holiday shall be
included in computing the overtime in excess of eighty (80) hours. Employees shall receive overtime
pay at a rate equivalent to one and one-half (1'2) times their regular hourly rate for all overtime
worked. The regular hourly rate used in this computation is to include longevity and professional pay
paid to each employee.

Section 2. Any employee who is required to work overtime shall be paid for hours worked.

Section 3. Prior to any part-time employee (part-time special officer, and other part-time
employee of the Police Department whose primary recognized duty is that of a Patrolman) earning
over-time by working in excess of eighty (80) hours in any bi-weekly pay period, full-time employees
shall have the option of said available hours of work as follows: The employees of the shift that is
off will be contacted first by seniority (This is applicable to a four platoon schedule). Next all
employees scheduled off on the day of the fill will be asked by seniority. If no one scheduled off is
available or desires the overtime, then the employees of the shift that is working will be asked in
order of seniority. If a fill is still needed then the employees of the on-coming shift will be asked by
seniority followed by any remaining full-time employee in order of seniority. Only after all
employees have declined such opportunity for the available work shall part-time employees of the
Employer perform such over-time work.

Section 4. In the event the Employer or its designee determines the need to utilize a full-time
employee for an overtime opportunity involving shift vacancies or fills, or other work assignments

13
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required by the Employer, it shall offer the overtime opportunity to the full-time employees scheduled
off on the day of the overtime opportunity by seniority. If no full-time employee scheduled off on
the day of the overtime opportunity is available or desires to work the overtime opportunity, then all
other full-time employees will be offered the overtime opportunity on the basis of departmental
seniority. An employee may waive, in writing, his right to be called under certain circumstances,
such as during his days off, certain shifts, etc. This waiver shall remain in effect until revoked or
modified by the employee in writing. In the event twelve (12) hour shifts are instituted and a full-
time employee is needed for an overtime opportunity involving shift vacancies or fills, the overtime
opportunity shall be offered by seniority to the full-time employees working the same shift that are
scheduled off. If no one is available or declines the overtime opportunity, the Employer shall staff
the overtime opportunity at its discretion. If a shift fill or vacancy requiring overtime to be filled by
a full time employee occurs on a Saturday or Sunday, any employee permanently scheduled off on
these days shall be included on the seniority list for both shifts. Day shift is defined as 6:00 a.m. to
6:00 p.m. and night shift is defined as 6:00 p.m. to 6:00 a.m.

Section 5. At the employee’s option, compensatory time off may be accumulated in lieu of
paid overtime. Compensatory time off shall be accrued at the rate of one and one-half (1!%) hours
for each hour of overtime worked and the maximum amount of accumulated compensatory time off
shall not exceed eighty (80) hours at any time. Accumulated but unused compensatory time off will
be paid to the employee at the time of separation from the City and shall be paid to the employee at
the employee’s current rate of pay. All or a portion of an employee’s accumulated compensatory
time off may be paid to an employee in an emergency situation upon application to and approval by
the Director of Public Safety.

Section 6. Compensatory time off will be with approval of the Chief in increments of not less
than one (1) hour, subject to Section 7.

Section 7. Compensatory time accumulation and use will be consistent with regulations
contained in the Fair Labor Standards Act, except that use may be denied if use would cause shift
staffing to drop below three (3), (including in such count Captains, Lieutenants, Sergeants and
Patrolmen).

Section 8. All time when an Employee is called back after normal daily scheduled hours that
does not abut his/her shift or on a regular day off shall be credited a minimum of three (3) hours or
the hours actually worked if greater than three (3) hours. Employees may elect pay or to receive
compensatory time. The Employee shall be paid at the straight rate unless the hours qualify for
overtime in Section 1.

SENIORITY

ARTICLE 18
Section 1. Seniority shall be continuous service as a sworn full-time patrol officer with the

Brecksville Police Department and such seniority shall begin with the date of appointment. In the
event that two employees shall have the same appointment date, seniority shall be determined by
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placement on the Eligible Candidates List of the Brecksville Civil Service Commission from which
the appointments were made, the higher placement being the senior employee.

Section 2. Seniority shall prevail where specified in this Agreement.

Section 3. A break in continuous service as referred to in Section 1 of this Article shall be
defined as a failure to report to work as directed from layoffs or Leave of Absence in excess of thirty
(30) days. Other leaves contained in this Agreement shall not break continuous service.

HOLIDAYS

ARTICLE 19

Section 1. All full-time employees shall annually receive eighty (80) hours of holiday pay
comprised of the following holidays recognized by the employer:

New Year’s Day Independence Day
President’s Day Labor Day

Good Friday Veterans’ Day
Easter Sunday Thanksgiving
Memorial Day Christmas Day

Two Floating Holidays (Not counted in Holiday Leave- may be
eight (8) or twelve (12) hours)

Section 2. Any employee who is required to work on any holiday shall be entitled to overtime
compensation for hours worked on said holiday and one (1) additional eight (8) or twelve (12) hour
day off with pay for each holiday worked. This additional day off will be added to the employee’s
leave in the next calendar year.

Section 3. When the employer fills or increases the scheduled work force on a holiday,
employees not scheduled, by order of seniority shall have preference to fill prior to part-time fills.

Section 4. The floating holiday and the holiday leave as provided in Section 2 hereof shall be
taken at the convenience of the employee and subject to the approval of the employee’s supervisor.

Section 5. All unused holiday leave that is required to be taken by December 31st of each
year shall be scheduled no later than November 30th of that year. All such leave must be taken prior
to the end of the calendar year, and such leave shall not be cumulative nor shall compensation be
paid in lieu thereof.

VYACATIONS

ARTICLE 20
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Section 1. Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Service Hours

After one (1) year Eighty (80)

After five (5) years One hundred twenty (120)
After ten (10) years One hundred sixty (160)
After fifteen (15) years Two hundred (200)

After twenty (20) years Two hundred forty (240)

Section 2. The anniversary date of hire for each employee shall be the basis for computing
vacation time. All vacation time earned shall be used prior to such employee’s next following
anniversary date, and such vacation time shall not be cumulative nor shall compensation be paid in
lieu thereof. The Mayor may extend the vacation use period at his discretion.

Section 3. Seniority will have preference as to the choice of vacation dates. Each employee
will have three (3) priority choices of the use of vacation hours provided they are requested on the
departmental vacation bid sheet prior to January 31st of each year. Thereafter the remaining vacation
time, if any, will be granted on a “first come, first served” basis.

Section 4. An employee with prior public service shall be allowed to have said service
credited toward the calculation of his service time for the purpose of computing vacation leave
entitlement in accordance with Section 9.44 of the Ohio Revised Code. This Section shall only be
applicable to full-time employees who began service with the Employer prior to January 1, 1987.

Section 5. All vacation days must be scheduled and approved by the Chief or his designee in
advance.

Section 6. In the event that platoon size is increased to more than six (6), two (2) individuals
shall be permitted to be on vacation at the same time in accordance with the provisions contained in
this Article, provided that the shift affected by this provision is staffed by at least two (2) full time
officers. Otherwise, requests for two (2) individuals to be off at the same time shall be submitted to
the Chief of Police. The Chief of Police, in his sole discretion, may allow two (2) individuals to be
off on vacation at the same time based on the operational needs of the Police Department.

Section 7. Accumulated but unused vacation time will be paid to the employee at the time
of separation from the city and shall be paid to the employee at the employee’s current rate of pay.
SICK LEAVE

ARTICLE 21
Section 1. Sick leave shall be defined as an absence with pay necessitated by: 1) illness or

injury to the employee; 2) exposure by the employee to contagious disease communicable to other
employees; or 3) illness or injury to the employee’s spouse, children or parents.
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Section 2. All employees shall earn sick leave in the amount equal to one hundred twenty
(120) hours per year and such time shall be accrued during the year in an amount to be determined
by dividing the one hundred twenty (120) hours by the number of bi-weekly pay periods in the
calendar year. Not more than one-fifth (1/5) of the sick leave accrued but unused during the current
year may be used for personal leave with the approval of the Chief.

Section 3. Each employee who has accumulated sick leave to the maximum of nine hundred
sixty (960) hours as provided therein, said employee shall continue to earn sick leave at the rate
provided by Section 2 in excess of nine hundred sixty (960) hours and such excess up to 120 hours
shall be paid to the employee, in the month of January following the close of the calendar year in
which the sick leave was accrued.

Section 4. An employee, or his heirs at law in the event of death, at the time of said
employee’s retirement from active service, or death while in active service with the City of
Brecksville, at the employees option, shall be paid one-third (1/3) of the value of his accrued but
unused sick leave credit or employee gets paid for one-third (1/3) of all accrued but unused sick leave
earned prior to the year of retirement. In the succeeding January, the retired employee receives
payment for all accrued but unused sick leave earned during the year of his or her retirement which
was over and above 960 hours up to 120 hours. Such payment shall be based on the employee’s rate
of pay at the time of retirement and/or death.

Section 5. In order to qualify for paid sick leave, an employee who is to be absent on sick
leave shall notify the Employer of such absence and the reason therefore at least two (2) hours before
the start of the work shift, unless hospitalized.

Section 6. An employee who transfers from this department to another department of the
Employer shall be allowed to transfer his accumulated sick leave to the new department.

Section7. Before an absence may be charged against accumulated sick leave, the Chief may
require such proof of illness or injury as may be satisfactory to him, or may require the employee to
be examined by a physician designated by the Chief and paid for by the Employer. In any event, an
employee absent for three (3) consecutive scheduled work days may be required by the Chief to
supply a physician’s certificate to be eligible for paid sick leave.

Section 8. If the employee fails to submit accurate proof of illness or injury, or in the event
such proof as is submitted or upon the report of medical examination, the Chief finds there is not
satisfactory evidence of illness or injury sufficient to justify the employee’s absence, such leave shall
be considered an unauthorized leave and shall be without pay.

Section 9. Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline, including dismissal, as may be determined by the Chief.

Section 10. Any employee of the Employer who leaves the service of the Employer shall at
his option be allowed to transfer his accumulated sick leave to his new public employer.
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Section 11. Employees will be annually allowed the use of twenty four (24) hours personal
leave to be credited against an employee’s accrued but unused sick time, even if the accrued but
unused sick time was earned in prior calendar years.

Section 12. When an employee is diagnosed by a bona fide physician as contracting
Acquired Immune Deficiency Syndrome as a possible result of his employment with the Employer,
the Employer, at the sole and complete discretion of City Council, shall compensate the employee
the difference between his aggregate disability or other form of benefit compensation and the base
salary the employee would have earned until the employee reaches twenty-five (25) years of service
or the employee’s date of death whichever event occurs first. Prior to making its decision as to
whether an affected employee shall receive compensation under this Section, Council shall hold a
hearing and review appropriate evidence as to the employee’s qualification for benefits under this
provision.

EXPENSE ALLOWANCE
ARTICLE 22

Section 1. Any full-time employee who is required to use a personal vehicle in the
performance of such employee’s Municipal duties, other than transportation to and from his place of
work, shall be reimbursed therefor at the rate as specified by City Ordinance upon submission to the
Finance Director of a record indicating the date, time and purpose of such use and the number of
miles driven. Any employee who, with the prior approval of the Chief, is required to be beyond the
limits of this Municipality in the performance of his municipal duties, or to receive training therefor,
shall be reimbursed for the cost of his overnight accommodation and necessary meals consistent with
reasonable rates prevailing, as approved by the Chief and the Safety Director in advance.

BEREAVEMENT LEAVE

ARTICLE 23

Section 1. All employees shall be entitled to twenty-four (24) hours paid leave for the death
of the employee’s spouse, child, step child, mother, father, grandmother, grandfather, brother, sister,
mother-in-law, father-in-law, brother-in-law, sister-in-law, step mother and step father. Said
bereavement leave shall not be deducted from the employee’s accumulated sick leave. In the event
twelve (12) hour shifts are instituted, an employee may have three (3) calendar days off, however an
employee must utilize any accumulated but unused vacation time, sick leave, compensatory time off,
or holiday leave in the event the three (3) calendar days of bereavement leave exceeds twenty-four
(24) hours of time the employee would have been scheduled to work.

Section 2. All employees shall be entitled to sixteen (16) additional hours of bereavement
leave if the funeral or funeral arrangement of one of the above mentioned individuals is three
hundred-fifty (350) miles or more from the City of Brecksville and the employee attends such
services.
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DISABILITY LEAVE
ARTICLE 24

Section 1. When an employee is injured, but not permanently disabled, in the line of duty
through no negligence of his own, while actually working for the Employer, he shall be eligible for
a paid leave, commencing with the forty-first (41%) hour he is off from work due to said injury, upon
the authorization of City Council. Council shall act upon the recommendation of the Chief and the
Safety Director. The employee shall be eligible for compensation under this Article provided he files
for Workers’ Compensation and signs a waiver assigning to the Employer those sums of money
(temporary total benefits) he would ordinarily receive as his weekly compensation as determined by
law for those number of weeks he receives benefits under this Article. The employee may utilize any
accumulated but unused sick leave for the first forty hours of absence due to injury as described
herein. Police personnel injured in the line of duty, due to the unique dangers inherent in their work,
may be eligible for immediate disability leave.

Section 2. The Employer shall have the right to require the employee to have a physical exam
by a physician appointed and paid by the Employer resulting in the physician’s certification that the
employee is unable to work due to the injury as a condition precedent to the employee receiving any
benefits under this Article. The designated physician’s opinion shall govern whether the employee is
actually disabled or not.

JURY DUTY LEAVE

ARTICLE 25

Section 1. Any employee who is called for jury duty, either Federal, County or Municipal,
shall suffer no loss in regular compensation. Any stipend or other form of compensation received by
the employee from the agency responsible for the jury may be retained by the employee to cover
parking, meals and other incidental expenses related to jury duty.

COURT TIME

ARTICLE 26

Section 1. All court duty, not in conjunction with regularly scheduled duty, in response to a
subpoena or similar writ commanding appearance in criminal, quasi-criminal, or civil case arising
out of any incident while on duty as an employee of the Brecksville Police Department shall be paid
for all hours worked, with a minimum of three (3) hours pay or four (4) hours pay when the employee
works the third shift (currently 10:00 p.m. to 6:00 a.m.) and the employee’s court duty occurs within
eight (8) hours of the end of the third shift or when the employee works a scheduled afternoon twelve
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(12) hour shift (currently 6:00 p.m. to 6:00 a.m.) and the employee’s court duty occurs within eight
(8) hours of the end of the afternoon twelve (12) hour shift; subject to time and one-half compensation
if qualifying as overtime as defined in Article 18 on Overtime. In the event an employee engages in
court duty, his “hours worked” for that particular pay period shall include any sick leave taken during
such pay period for the purposes of overtime entitlement, notwithstanding the provisions contained
in Article 18 of this Agreement.

MILITARY LEAVE

ARTICLE 27

Section 1. The Employer shall provide for payment of salaries and wages to employees for
performance of duty for an Ohio organized militia or members of other reserve components of the
armed forces of the United States, including the Ohio National Guard, for periods of up to one (1)
month (one hundred seventy-six (176) hours or each federal fiscal year in which they are performing
duty in the uniformed services. "Federal fiscal year" means the year beginning on the first day of
October and ending on the thirtieth (30th) day of September. Employees recalled to extended active
duty with Reserve units shall be paid for any unused vacation time due them at the end of the year in
which they were recalled to active duty. They may return to employment after service with full
seniority rights.

Section 2. The Employer shall provide for payment of salaries and wages to employees who
are called or ordered to the uniformed services for longer than a month ( one hundred seventy-six
(176) hours for each federal fiscal year in which they are performing duty in the uniformed services
because of an executive order issued by the President of the United States, because of an Act of
Congress, or because of an order to perform duty issued by the Governor pursuant to R.C. § 5919.29,
during the period designated in the order or act, to a leave of absence and to be paid during each
monthly pay period of that leave of absence, the lesser of the following:

A. The difference between the employee's gross monthly wage or salary and the sum of
the employee's gross uniformed pay and allowances received that month.

B. Five hundred dollars.

LEAVES OF ABSENCE

ARTICLE 28

Section 1. An employee with two (2) years seniority may be granted a leave of absence, in
the sole discretion of the Employer, for a period not to exceed six (6) months upon written application
to the Mayor. Such leave without pay must be approved by the Chief and the Mayor.

Section 2. No compensation or any fringe benefits shall be paid to or on behalf of such
employee granted such leave except that medical insurance coverage for employees on authorized
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unpaid leave of absence may be continued upon payment of the monthly premium by the employee
to the Finance Director on the first day each month in advance.

Section 3. The employee granted a leave of absence hereunder shall notify the Mayor, at least

thirty (30) days prior to the expiration of such leave, of his intention to return to service with the
Employer.

COMPENSATION

ARTICLE 29
For all full-time police patrolman:

Section 1. Effective December18;2022 December 17, 2023 the annual salary paid for
full-time patrolman shall be as follows:

Patrolman Grade IV $66;989-00/year 68,999.00/year
Patrolman Grade III $74,0665-00/year 76,287.00/year

Patrolman Grade II $81;137.00/yvear 83,571.00/year
Patrolman Grade I $88,215-004ear 90,861.00/year

Section 2. Effective December 15, 2024 the annual salary paid for full-time patrolman
shall be as follows:

Patrolman GradeIV  $71.414.00/year
Patrolman Grade Il $78,975.00/year
Patrolman Grade II $86,496.00/year
Patrolman Grade I $94,041.00/year

Section 23. All payments to be made by direct deposit, unless otherwise determined by the
Finance Department to pay via paper check. Employees shall be paid on an hourly basis for all hours
worked on a bi-weekly basis whereby pay will be determined by dividing the applicable annual pay
by 2,080 hours, regardless of the number of hours in any calendar year.

Section 34. All employees shall provide the Finance Department with an active email
address. The employees will receive their direct deposit voucher via email to the address provided,
unless otherwise determined by the Finance Department to distribute in paper form. The Finance
Department is not responsible for verifying the email address is active, it shall be the responsibility
of the employee.

Section 45. Professional Pay. In addition to the base rate of pay, employees who are

LEADS certified and hold an OPOTA certification shall receive annual compensation in the amount
of one thousand #we six hundred dollars ($3;260-661,600.00).
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LONGEVITY

ARTICLE 30

Section 1. Each employee shall be entitled to longevity pay as hereinafter provided. Each
employee shall become eligible for longevity pay upon completion of at least twenty-four (24)
months continuous service on January 1 of any year. Upon establishing eligibility, each Employee
shall receive, in addition to all other compensation, a longevity payment with each installment of
regular pay, paid after January 1 of each year. Effective January 1, 2009, the longevity payment shall
be based on an annual rate of one hundred fifty dollars ($150.00) for each twelve (12) months of
continuous service completed on January 1 of each year. Effective January 1, 2009, Employees who
have in excess of twenty-four (24) months of continuous service at the time they become eligible for
longevity payments shall receive, during the first year of said payments, longevity payments based
on an annual rate of twelve dollars and fifty cents ($12.50) for each full month of continuous service
completed at the time eligibility is established. On each January 1% thereafter, said Employees shall
be entitled to an annual increase in longevity payments at the one hundred and fifty dollar ($150.00)
annual rate provided herein. The maximum number of years of service credited to longevity shall be
limited to thirty (30) years of service.

Section 2. Employees whose service is terminated during the year shall not receive any
longevity payments beyond those included with their regular pay for services performed prior to the
termination of employment.

Section 3. The longevity pay shall be included in every pay period and designated as to the

amount on the check stub.

MISCELLANEOUS

ARTICLE 31

Section 1. Upon retirement an employee shall receive exclusive title to his badge issued to
such employee prior to retirement. Upon retirement, an employee will be permitted to purchase the
employee’s duty weapon for $1.00 with a signed waiver of indemnification.

Section 2. The Employer will make available to employees who may wish any vaccination
for disease or infection that is offered to members of the Employer’s Fire Department. The Employer
will assume full cost of said vaccinations.

Section 3. The Union will be allowed one securable bulletin board for posting of union
business. Said bulletin board to be located in the Police Department.

Section 4. The Employer agrees to provide each employee with a copy of the Civil Service
Commission’s Rules and Regulations. In the event any amendments are made thereto, the Employer
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agrees to provide each employee with a copy of said amendment within two (2) weeks of its effective
date.

Section 5. Seniority and efficiency credits are to be utilized by the Civil Service Commission
in a promotional examination affecting members of this bargaining unit, and the Employer agrees to
post the employees’ credits at the time notice of an examination is given.

Section 6. In the event a promotional examination is being conducted by the Civil Service
Commission for the position of Sergeant, no employee shall be eligible to take such examination
unless he has completed at least thirty-six (36) months of service as a full-time patrol officer prior to
the date the test is to be given.

Section 7. The Employer agrees that the Policy and Procedure Manual and the Rules and
Regulations Manual shall be reduced to writing and provided to all bargaining unit members, the
receipt of which shall be acknowledged in writing, in advance of their enforcement. All new work
rules shall be posted at least forty-eight (48) hours prior to being enforced, except in an emergency.
Where a new work rule conflicts with a previously existing work rule, it shall be presumed that the
new work rule governs and the conflicting provisions of the old work rule are of no force and effect.

Section 8. An employee who has been assigned a Police Department canine shall receive one
(1) hour of overtime pay for each of his regular days off for the care and maintenance of such canine
notwithstanding the requirements contained in Article 18, Section 1 of this Agreement.

Section 9. Employee shall report to the Finance Department any change in address or family
status, i.e. marriage, divorce, birth, adoption, etc. within 30 days in order that the appropriate changes
can be accomplished.

Section 10. In the event of a declared pandemic or health emergency declared by the President
of the United States or the Governor of the State of Ohio, employees who become exposed or infected
with an illness related to the pandemic or health emergency, shall be paid leave in the same manner
as other employees of the city.

CLOTHING ALLOWANCE AND MAINTENANCE

ARTICLE 32

Section 1. Upon appointment as a regular full-time employee of the department, the
appointee shall be provided with clothing and equipment as may be listed on an “Authorized Clothing
and Equipment List” prepared by the Chief and approved by the Mayor and Council.

Section 2. Uniform items damaged or destroyed in the line of duty, shall be replaced by the
Employer upon the approval of the Chief.

Section 3. Effective January1-2008 January 1, 2024, each employee shall be paid, annually,
a uniform allowance in the amount of one thousand #wesix hundred dollars ($4;200-661,600.00).

Such payment shall be by a single separate non-salary payment prior to January 31* of each year.
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LIFE INSURANCE

ARTICLE 33

Section 1. The Employer shall provide group life insurance for each employee in the amount
of fifty thousand dollars ($50,000.00) per employee.

HOSPITALIZATION INSURANCE

ARTICLE 34

Section 1. Effective upon execution of this Agreement, the Employer shall provide the
individual and family health care coverages and benefits per the terms herein and as identified as
health care plan options Red, White and Blue in Exhibit A. The employee may select at their
discretion the Red plan, White plan or Blue plan during the open enrollment period for the following
year or upon a qualifying event.

The employee who selects the Red or White plan shall assume the costs at the applicable
enrollment tier coverage rate listed in Exhibit A. Employees selecting the Blue plan will not be
required to contribute to the cost of said plan. Employees selecting the Blue plan (HSA) will receive
an annual employer contribution to their HSA account at the contribution schedule listed on Exhibit
A. Employer funding will be deposited into HSA accounts as follows: the first half in January and
the second half in July. For new employees, funding will be prorated and deposited with payroll
corresponding with enrollment. Employee contribution shall begin on the first pay date in January
in accordance with the annual payroll schedule.

Section 2. The hospitalization policy set forth in Section 1 of this Article may be retained by
an employee after his retirement via COBRA, or to his spouse in event of death, with the employee
paying in advance the entire monthly premium and administration fee to the COBRA vendor. In the
case of Self-Insurance, the employee shall pay the premium as determined by the Employer COBRA
rates.

Section 3. The Employer will provide a Preventative Dentistry Plan, and assume the entire
cost for each employee’s single or family coverage, whichever is applicable. The level of said dental
plan benefits that are to be maintained shall be the same or better than those in effect prior to this
Agreement. Details of the Dental plan are attached in Exhibit B.

Section 4. Coverage of Employees in any plan in this Article shall commence at the earliest
time allowed by the carrier or health maintenance organization contracted with the Employer.

Section 5. The Employer reserves the right to change insurers in any and all matters of
insurance covered by this Agreement. The benefits and coverages provided by this article shall not
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change for the duration of the agreement unless dictated by federal/state laws. In the event the
existing insurer is required to modify the plan design or a new insurer submits plan designs different
than the existing benefits and coverage, the City must notify the OPBA as soon as known. The
parties will then meet to bargain the plan design, benefits or coverage changes.

DEADLY FORCE

ARTICLE 35

Section 1. Whenever an employee participates in administering Deadly Force, as defined by
O.R.C. 2901.01 the following provisions shall apply:

A. The employee shall receive fifty-six (56) paid working hours off. An extension
of paid time shall be granted by the Safety Director if he deems necessary.

B. The employee shall continue to receive all benefits from the City.

C. The time off granted to the employee shall not be deducted from any benefit of
this Agreement.

OFFICER-IN-CHARGE PREMIUM

ARTICLE 36

Section 1. Any Patrolman who is performing the duties and assuming the responsibility of
Officer-in-Charge for at least 4 hours of an 8 hour shift or a 12 hour shift shall be compensated a flat
rate of $40.00 for each 8 hour shift or $50.00 for each 12 hour shift worked. The Officer in charge
shall be the senior Patrolman assigned to work the shift or as designated by the Chief of Police at his
discretion and in advance.

RETENTION OF BENEFITS

ARTICLE 37

Section 1. All of the Employer’s ordinances and resolutions shall remain in full force and
effect during the life of this Agreement, except to the extent that such ordinances or resolutions
conflict with the terms of this Agreement, in which case the terms of this Agreement shall be deemed
as superseding such ordinances or resolutions.

PROBATIONARY PERIOD

ARTICLE 38
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Section 1. Employees shall be on probation for a period of eighteen (18) months following
their date of hire. Their appointment shall not be considered final until they have successfully
completed their probationary period. They may be terminated at any time for any reason or for no
reason during said probationary period without any right to appeal to the Grievance or Arbitration
Procedures of this Agreement or any other provision of this Agreement. If an employee is discharged
or quits and is later rehired, he shall be considered a new employee and subject to the provisions of
this Article. For all purposes, a probationary employee shall have an “employment at will”
relationship with the Employer. Probationary employees shall not be able to appeal any disciplinary
action including removals, to any Civil Service Commission.

SAVINGS CLAUSE

ARTICLE 39

Section 1. In the event any one or more provisions of this Agreement is or are deemed invalid
or unenforceable by any final decision of a court or governmental agency, that portion shall be
deemed severable from the rest of the Agreement and all such other parts of this Agreement shall
remain in full force and effect.

PENSION PICK-UP PLAN

ARTICLE 40

Section 1. The City has initiated a pension “pick-up” plan whereby the employee’s gross
salary shall be reduced by the full amount of the contribution of the Police and Fire Disability and
Pension Fund amount normally paid by said employee. The employee’s contributions which are
“picked-up” by the City shall be treated in the same manner as contributions made by employees
prior to the commencement of the “pick-up” plan and will, therefore, be included in “compensation”
for the purposes of the Police and Fire Disability and Pension Fund calculations, and for the purposes
of the parties in fixing salaries and compensation of employees as set forth in this Agreement.

HEALTH CARE COST MANAGEMENT COMMITTEE

ARTICLE 41

Section 1. It is agreed that the management and containment of health care costs and health
care insurance premiums must be a concern and a responsibility of both the City and the members of
the bargaining unit.

Section 2. The Union shall designate a Health Care Cost Management Committee, consisting
of up to three (3) members of the bargaining unit, to meet with certain designated City officials and
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discuss matters relating to the management and containment of health care costs and health care
insurance premiums. The Committee shall seek ways to reduce, limit or otherwise contain the costs
of providing medical, dental and prescription medicine to the members of the bargaining unit. In
addition, the Committee shall seek ways to reduce, limit or otherwise contain the costs of the
premiums for providing medical, dental and prescription medicine insurance to the members of the
bargaining unit.

Section 3. The Committee shall meet periodically, but no less than three (3) times per year.
The report and/or recommendations of the Committee shall be provided to the Mayor/Safety
Director, Members of City Council and to all members of the bargaining unit.
Section 4. Any recommendations issued by the Committee must be approved by the City and
the bargaining unit consistent with the terms and conditions of this Agreement.
LAYOFFS
ARTICLE 42

Section 1. In the event of a layoff situation, members of the bargaining unit will be laid off
in accordance with their departmental seniority (last hired or promoted, first laid off).

Section 2. A member of the bargaining unit who is laid off shall be subject to recall from lay
off for a period of five (5) years.

Section 3. A recall from layoff will be based upon departmental seniority (last laid off, first
recalled).

Section 4. Before any full-time employees may be laid off, all part-time police patrolman,
and part-time clerks will be laid off first.

HEALTH AND SAFETY COMMITTEE

ARTICLE 43

Section 1. It is agreed that safety must be a concern and a responsibility of both parties. All
unsafe equipment and conditions must be reported to the Chief of Police or his designated
representative.

Section 2. The Union shall designate a safety committee, consisting of up to three (3)
members of the bargaining unit, to discuss matters of safety, health and sanitation. Should a situation
arise that requires corrective action, the committee’s findings, along with a recommendation shall be
forwarded to the Police Chief. The Police Chief’s corrective action or response to the Committee’s
findings shall be made within ten (10) calendar days of the receipt of the committee’s findings.
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Section 3. Should a dispute exist as to the Police Chief’s corrective action or response, the
committee may submit their recommendation to the Safety Director for his review. The Safety
Director shall issue a written decision within ten (10) calendar days of receiving the Committee’s
recommendation, to the safety committee which decision shall be final.

TRAINING/SCHOOLING

ARTICLE 44

Section 1. Anemployee authorized by the Police Chief'to attend any school, lecture, seminar,
or specialized training shall be paid for all hours engaged in such training, with a minimum of eight
(8) hours paid should such training be shown to include morning and afternoon sessions. In the event
the employee was scheduled to work a twelve (12) hour shift during the employee’s attendance at
any school, lecture, seminar, or specialized training, the employee shall only be paid for the hours
engaged in such schooling or training. No travel time shall be paid if the school, lecture, seminar or
specialized training is held within Cuyahoga County. If the school, lecture, seminar or specialized
training is held outside of Cuyahoga County, travel time shall be paid only where the aggregate
training and travel time exceeds eight (8) hours in any one day.

Section 2. All costs associated with such training (fees, tuition, supplies, and room and
board) shall be paid for by the Employer. No meals will be paid without an overnight stay.

Section 3. The Employer will furnish a city vehicle for transportation or reimburse the
employee for use of his vehicle as pursuant to Article 23 Expense Allowance.

Section 4. Employees attending training at the Ohio Patrol Academy or the Ohio Peace
Officers Training Academy may elect off-campus lodging with the cost to be born by said employee.

FIELD TRAINING OFFICER PREMIUM

ARTICLE 45

Section 1. Any employee who is performing the duties and assuming the responsibilities of
Field Training Officer for at least 8 hours of a regular shift shall be compensated at flat rate of $25.00
and in the event of a 12 hour shift, $35.00 for each shift worked. The Field Training Officer shall be
designated by the Police Chief at his discretion and in advance.

TOTAL AGREEMENT

ARTICLE 46
Section 1. This Agreement represents the entire agreement between the Employer and the

Union and unless specifically and expressly set forth in the express written provisions of this
Agreement, all rules, regulations, benefits and practices previously and presently in effect may be

28



Patrol-2024

modified or discontinued at the sole discretion of the Employer, without any such modification(s) or
discontinuance(s) being subject to any grievance or appeal procedure herein contained.

DURATION OF AGREEMENT

ARTICLE 47

Section 1. This Agreement represents the complete Agreement on all matters subject to
bargaining between the Employer and the OPBA and except as otherwise noted herein and shall
become effective January 1, 2023 with revisions effective January 1, 2024 and shall remain in full

force and effective through December 31, 2025. If either party desires to make any changes in the
Agreement for a period subsequent to December 31, 2025, notice of such a desire shall be given prior
to October 1, 2024

EXECUTION
ARTICLE 48
Section 1. IN WITNESS WHEREOF, the parties hereto have caused this Agreement as
revised to be duly executed this S day of Dec e be , 20222023
FOR THE CITY OF BRECKSVILLE: FOR THE OPBA:

AL LM{

M@HRUBY U
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EXHIBIT “A” 6 % wRes ® N
Patrok-2024 -~ 2 3
o City of Brecksville -e
S ~ P P
. { A
2024 Renewal Options bl ped L
~ =N 3 -
MAGIS Mo
ADVISORY GROUP .‘\v/:
i U dd YN A
Medical Mutual - 2024 Plan Designs
RED BLUE~HSA
Benefits Network Non-Network Network Non-Network Network Non-Network
[Coinsurance 0% so% 0% % 100% 60%-100%
Deductible $100:5200 $100/3200 $300/3600 $800731,600 $3,200/$6,400 (Embedded) $5,000/$10.000 (Embedded)
" Annual Employer Contribution to HSA Account
[Employer H.S A. Contribution
A s " i it $1,426.32 per Single ! $2,832 per Family*
$80031,600 (includes Deductible and $2,600/$5.200 (inciudes Deductible and $5,600/$11,200 (inchudes Deductible and
| Out-of-Pocket Maximum $550/31.100 (inciudes Deductible, Coinsurance) $1.300/$2.600 (includes Deductidie, Coinsurance) $3,200/$6,400 (Embedded) Coinsurance)
Coinsurance, and Copayments) Unlimted Z " and Unlimted (Deductble, Coinsurance, (iIncludes Deductible and Coinsurance) Unlimited (Deductidle, Coinsurance,
and Copayments) and Copayments) and
$250 copay.
Inpatient 90% after deductible then 90% after . 80% after deductible 60% after deductible 100% after deductible 60% after deductible
$150 copay, .
Outpatient Surgery 90% after deductible then 50% after 80% after deductible 60% after deductible 100% after deductible 60% after deductible
$50 copay™ $100 copay™ 100% after deductible
Room $50 copay™ (may be subject to batance billng) $100 copay™ (may be subject to batance biling) ORS00 detitie (may be subject 1o balance biling)
Urgent Care $10 copay 90% after deductibie $15 copay 0% after decuctidie 100% after deductible 60% after deductible
Office Visi - Routine Exams. Covered 100% 0% after deductible Covered 100% 60% after deductidie Covered 100% 60% after deductible
Office Visi - Diagnostic $10 copay ($10 specialist) 90% after deductibie $10 copay ($10 specialist) 50% after deductible 100% after deductible 60% afer deductible
$150 copay, " $150 copay, $150 copay,
Diagnostic/Lab X-Ray 90% after deductible then 0% after deductible 80% after deductible then 60% after deductible 100% after deductible then 60% after deductible
Prescription Drug Shoebox Rx Program Shoebox Rx Program Shoebox Rx Program
ARer Deductible is met, then
MMO will reimburse 75% of allowed charges MMO will reimburse 75% of allowed MMO will reimburse 75% of allowed
Retet m‘wh"“:md'm" less any coinsurance m"-'::"%m charges less any coinsurance mwh'm&m‘ charges less any coinsurance
Mail Order After Deductible is met, then
(90-day supply unless 80% up to Max Out-of-Pocket Not Covered 80% up to Max Out-of-Pocket Not Covered 80% up to Max Out-of-Pocket Not Covered
otherwise noted) then 100% then 100% then 100%
Specialty Drugs 30-day supply limit Specialty Drugs 30-day supply limit Specialty Drugs 30-day supply limit
[ > 2024 Contributions
[Enroliment Tier Employee Contribution/Month: 10.0% Empioyee Contribution/Month
Singte $85.34 51246 000
[Employee +Spouse $179.24 $26.18 $0.00
[Employee +Child(ren) $145.10 $21.19 $0.00
Family $251.79 $36.77 $0.00
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. EXHIBIT “B”
Delta Dental of Ohio
Dental Benefit Highlights for

City of Brecksville

Delta Denta)  Delta Dental S
Delta Dental PPO™ (Point-of-Service) PPO Dentist Prem!er participating
Coverage effective January 1, 2024 Dentist Dentist
Plan Pays Plan Pays Plan Pays®*

Diagnostic & Preventive
D

iagnostic and Preventive Services -

exams, cleanings, fluoride, and space 100% 100% 100%
maintainers

Emergen_cy Pa.lliative‘Treatment -to 100% 100% 100%
temporarily relieve pain

s ]
Brush Biopsy - to detect oral cancer 100% 100% 100%
Radiographs - X-rays 100% 100% 100%
Periodontal Maintenance - cleanings 100% 100% 100%

following periodontal therapy

Basic Services

Minor Restorat!ve Services - fillings 85% 85% 85%
and crown repair
Endodontic Services - root canals 85% 85% 85%
zit:rei::eontic Services - to treat gum 85% 85% 85%
Oral Surgery Services - extractions 85% 85% 85%
and dental surgery
Other Basic Services - misc. services 85% 85% 85%
Relipes and Repairs - to prosthetic 85% 85% 85%
appliances

Major Services
Major Restorative Services - crowns 50% 50% 50%
Prosthodontic Services - bridges,
implants, dentures, and crowns over 50% 50% 50%

implants

Orthodontic Services

Orthodontic Services - braces 50% 50% 50%

Orthodontic Age Limit - through age 18 and under

* When you receive services from a Nonparticipating Dentist, the percentages in this column
indicate the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those
services. The Nonparticipating Dentist Fee may be less than what your dentist charges and you
are responsible for that difference.

Maximum Payment - $1,500 per person total per calendar year on diagnostic & preventive,
basic services, and major services. $1,000 per person total per lifetime on orthodontics.

Deductible - $50 deductible per person total per calendar year limited to a maximum
deductible of $150 per family per calendar year on all services except diagnostic and
preventive services, emergency palliative treatment, sealants, brush biopsy, X-rays,

periodontal maintenance, and orthodontic services.

Note - This document is only intended to provide a brief description of your benefits. Please
refer to your Certificate and summary for a complete description of benefits, exclusions, and
limitations.

October 25, 2023

& DELTA DENTAL

Welcome to Ohio’s largest dental benefits
family!

As a member of Delta Dental of Ohio, you have

access to the nation’s largest dental networks:

Delta Dental PPO and Delta Dental Premier.

« It's easy to find a dentist! Four out of five
dentists nationwide participate in our
network.

¢ You have superior access to care and fee
savings because of our agreements with
participating dentists.

« Our dentists cannot balance bill you, which
means more money in your pocket!

¢ No troublesome paperwork! Network
dentists will fill out and file your claims.

e Pay only your copayments and/or
deductibles when you receive care from
network dentists - there are no hidden
fees.

¢ You can still visit nonparticipating dentists,
but you may be billed the full amount at
the time of service and then have to wait
to be reimbursed.

Quality Dental Program

With our quick and accurate claims

processing, we pay more than 90% of claims

in 10 days or less. Delta Dental also offers
world-class customer service from our

Benchmark Portal Certified Center of

Excellence call center.

Online Access

Our online Member Portal lets you access
your dental plan securely over the Internet.
You can find a dentist, check benefits, select
paperless notices, review claims and amounts
used toward maximums, print ID cards, and
more - all at your own convenience.

A Healthy Smile

Keep your smile healthy with dental benefits
from Delta Dental. Your smile is a good
indicator of your health. Did you know that
your dentist can detect up to 120 different
diseases, including diabetes and heart
disease? Early detection is one of the best
ways to prevent further complications.
Questions?

If you have questions, please call our
Customer Service team at 800-524-0149 or
look online at www.DeltaDentalOH.com.




ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

5670

Ordinance No.

AN ORDINANCE AUTHORIZING THE MAYOR
TO ENTER INTO A COLLECTIVE BARGAINING
AGREEMENT WITH THE OHIO PATROLMEN’S

BENEVOLENT ASSOCIATION REPRESENTING THE
BRECKSVILLE POLICE DEPARTMENT SERGEANTS;
AND DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor be, and he hereby is, authorized to enter into a
Collective Bargaining Agreement with the Ohio Patrolmen’s Benevolent
Association representing the Brecksville Police Department Sergeants for a
period beginning January 1, 2024 and ending December 31, 2024, a copy of
which Agreement is attached hereto as Exhibit “A” and incorporated herein as
if by reference.

SECTION 2. The Council declares this Ordinance to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is that the previous Agreement
expires December 31, 2023, therefore, said Ordinance shall be in full force and
effect immediately upon its adoption by this Council and approval by the Mayor,
otherwise, from and after the earliest period allowed by law.

PASSED: December 5, 2023

APPROVED: December 5, 2023

T I

QM@ ( } CLER@OF COUNCIL

| do hereby certify that the foregoing is a true and correct copy of
QOrdinance No.__'-_'?_(_I__?_O__duly passed by the Council of the
City of Brecksville, Ohio,onf= ~9 20 2.2 andthat
same was duly posted in accordance with the existing Charter of
the City of Brecksville on {2~ & 2023




Sergeants—2024

EXHIBIT “A”

AN AGREEMENT
between

THE CITY OF BRECKSVILLE

and

THE OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

(SERGEANTS)

EFFECTIVE: January 1, 2024

EXPIRES: December 31, 2025
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PREAMBLE
ARTICLE 1
Section 1. This Agreement is hereby entered into by and between the City of Brecksville,

hereinafter referred to as “the Employer”, and the Ohio Patrolmen’s Benevolent Association,
hereinafter referred to as “the OPBA”.

PURPOSE AND INTENT

ARTICLE 2
Section 1. The purpose and intent for the making of this Agreement are:

(1) Promotion of cooperation and harmonious relations between the Employer and
the OPBA;

(2) To promote individual efficiency and timely and effective service and police
protection to the residents of the City of Brecksville;

(3) To avoid interruption or interference with the efficient operation of the
Employer’s business; and

(4) To provide a basis for the adjustment of matters of mutual interest by means
of amicable discussion.

RECOGNITION

ARTICLE 3

Section 1. The Employer hereby recognizes the OPBA as exclusive bargaining agent with
respect to wages, hours of work, and all other terms and conditions of employment, as provided by
the Collective Bargaining Act, for all full-time sergeants, on the Brecksville Police Department, and
excluding all patrol officers, captains, lieutenants, dispatchers, part-time, seasonal and temporary
employees. All other employees of the Employer are excluded from the bargaining unit. Said
recognition shall continue as provided by law.

Section 2. The Employer will furnish the bargaining unit of the OPBA with a list of all
employees in the classifications covered by this Agreement indicating their starting date of
employment. The Employer will notify the OPBA of any additions and/or deletions to this list as the
same may occur.
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DUES DEDUCTION

ARTICLE 4

Section 1. During the term of this Agreement, the Employer shall deduct the regular monthly
OPBA dues from the wages of those employees who have voluntarily signed dues deduction
authorization forms permitting said deductions.

Section 2. The dues so deducted shall be in the amounts established by the OPBA from time
to time in accordance with its Constitution and Bylaws. The OPBA shall certify to the Employer the
amounts due and owing from the employees involved.

Section 3. The Employer shall deduct dues twice each calendar month.

Section 4. A check in the amount of the total dues withheld from these employees authorizing
a dues deduction shall be tendered to the treasurer of the OPBA within thirty (30) days from the date
of making said deductions.

Section 5. The OPBA hereby agrees to hold the Employer harmless from any and all

liabilities or damages which may arise from the performance of its obligations under this Article and
the OPBA shall indemnify the Employer for any such liabilities or damages that may arise.

MANAGEMENT RIGHTS

ARTICLE 5

Section 1. Not by way of limitation of the following paragraph, but to only indicate the type
of matters or rights which belong to and are inherent to the Employer, the Employer retains the right
to:

(1) hire, discharge, transfer, suspend and discipline employees;
(2) determine the number of persons required to be employed or laid off;
(3) determine the qualifications of employees covered by this Agreement consistent
with Civil Service Rules and regulations;
(4) determine the starting and quitting time and number of hours to be worked by its
employees;
(5) make any and all rules and regulations;
(6) determine the work assignments of its employees;
(7) determine the basis for selection, retention and promotion of employees to or for
positions not within the bargaining unit established by this Agreement;
(8) determine the type of equipment used and the sequence of work processes;
(9) determine the making of technological alterations by revising either process or
equipment, or both;
(10) determine work standards and the quality of work to be produced;
(11) select and locate buildings and other facilities;
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(12) establish, expand, transfer and/or consolidate work processes and facilities;

(13) transfer or subcontract work;

(14) consolidate, merge, or otherwise transfer any or all of its facilities, property,
processes or work with or to any other municipality or entity or effect or change
in any respect the legal status, management or responsibility of such property,
facilities, processes or work;

(15) terminate or eliminate all or any part of its work or facilities.

Section 2. In addition, the OPBA agrees that all of the functions, rights, powers,
responsibilities and authority of the Employer, in regard to the operation of its work and business and
the direction of its workforce which the Employer has not specifically abridged, deleted, granted or
modified by the express and specific written provisions of this Agreement are, and shall remain,
exclusively those of the Employer.

EMPLOYEE RIGHTS

ARTICLE 6

Section 1. An employee who is the subject of a criminal investigation shall be informed of
his Miranda rights prior to any questioning.

Section 2. An employee may request an opportunity to review and copy his personnel file
upon written request to the Safety Director and to take such action as is authorized by the Ohio Revised
Code concerning same. All items in an employee’s file with regard to complaints and investigations,
including litigation, will be clearly marked with respect to a final disposition thereof. A copy of all
written disciplinary action shall be provided to the affected employee contemporaneously with it being
placed in the employee’s personnel file, except where same relates to an ongoing criminal
investigation or action.

Section 3. In the course of an internal affairs investigation, a lie detection system or device
will be administered only with the consent of the employee under investigation.

Section 4. Before an employee may be charged with any violation of the Rules and
Regulations for a refusal to answer questions or participate in an investigation, he shall be advised
that his refusal to answer such questions or participate in such investigation will be the basis of such
a charge.

Section 5. Questioning or interviewing of an employee in the course of an internal
investigation will be conducted at reasonable hours unless operational necessities require otherwise.

Section 6. Records of disciplinary action that are more than seven (7) years old shall, upon
request of the employee, be removed from his or her personnel file and be expunged. No records of
disciplinary action which are more than two (2) years old shall be used by the Employer for the
purposes of progressive disciplinary action.
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NO STRIKE

ARTICLE 7

Section 1. The Employer and the OPBA agree that the grievance procedures provided herein
are adequate to provide a fair and final determination of all grievances arising under this Agreement.
It is the desire of the Employer and the OPBA to avoid work stoppages and strikes. The OPBA
acknowledges that under Chapter 4117 of the Ohio Revised Code the safety forces are forbidden to
engage in work stoppages or strikes.

Section 2. Neither the OPBA nor any member of the bargaining unit, for the duration of this
Agreement, shall directly or indirectly call, sanction, encourage, finance, participate, or assist in any
way in any strike, slowdown, walkout, concerted “sick leave” or mass resignation, work stoppage or
slowdown, or other unlawful interference with the normal operations of the Employer for the duration
of this Agreement.

Section 3. The OPBA shall, at all times, cooperate with the Employer in continuing
operations in a normal manner, recognizing that the Employer is engaged in activities that are the
basis of the health and welfare of its citizens. Accordingly, it is understood and agreed that in the
event of any violation of this Article, the Employer shall be entitled to seck and obtain immediate
injunctive relief.

Section 4. The Employer shall not lock out any employees for the duration of this Agreement.

ASSOCIATION REPRESENTATION

ARTICLE 8

Section 1. The parties recognize that it may be necessary for an employee representative of
the OPBA to leave a normal work assignment while acting in the capacity of representative. The
OPBA recognizes the operational needs of the Employer and will cooperate to keep to a minimum the
time lost from work by representatives. Before leaving an assignment pursuant to this section, the
representative must obtain approval from the officer in charge of the shift. An employee, while off
duty, who is specifically required by the Employer to attend a meeting, shall be compensated for all
time spent in such meeting.

GRIEVANCE PROCEDURE

ARTICLE 9

Section 1. Every employee shall have the right to present a grievance in accordance with the
Procedures provided herein, free from interference, restraint, coercion, discrimination or reprisal. It is
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the intent and purpose of the parties to this Agreement that all grievances shall be settled, if possible,
at the lowest step of this procedure.

Section 2. For the purposes of this procedure, the below listed items are defined as follows:

a)

b)

©)

d)

Grievance - A “grievance” shall be defined as a dispute or controversy arising
from the alleged misapplication or misinterpretation of only the specific and
express written provisions of this Agreement.

Grievant - the “grievant” shall be defined as any aggrieved employee or an
aggrieved group of employees within the bargaining unit actually filing a
grievance.

Party in Interest - A “party in interest” shall be defined as any employee of the
Employer named in the grievance who is not the grievant.

Days - A “day” as used in this procedure shall mean calendar days, excluding
Saturdays, Sundays or Holidays as provided for in this Agreement.

Section 3. The following procedures shall apply to the administration of all grievances filed

under this procedure.

a)

b)

d)

Except at Step 1, all grievances shall include the name and position of the
grievant, the identity of the provisions of this agreement involved in the
grievance; the time and place where the alleged events or conditions giving
rise to the grievance took place, the identity of the party responsible for causing
the said grievance, if known to the grievant; and a general statement of the
nature of the grievance and the redress sought by the grievant. The preparation
of grievances shall be conducted during non-working hours.

Except at Step 1, all decisions shall be rendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the grievant and his
representative, if requested by the grievant.

Nothing contained herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any
appropriate member of the administration and having said matter informally
adjusted without the intervention of the OPBA. In the event that the grievance
is adjusted without formal determination, pursuant to this procedure, while
such adjustment shall be binding upon the grievant and shall, in all respects,
be final, said adjustment shall not create a precedent or ruling binding upon
the Employer or other Employees in future proceedings.

The grievant may have a Union representative represent him at any step of the
Grievance Procedure after Step 1.

5
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e) The time limits provided herein will be strictly adhered to and any grievance
not filed initially or appealed within the specified time limits will be deemed
conclusively to have been settled on the basis of the Employer’s last answer.
If the Employer fails to reply within the specified time limit, the grievance
shall automatically be assumed denied and the grievant may avail himself of
the next step in the grievance procedure. The time limits specified for either
party may be extended only by written mutual agreement.

f) This procedure shall not be used for the purposes of adding to, subtracting from,
or altering in any way, any of the provisions of this Agreement.

g) All pre-arbitration grievance settlements reached by the OPBA and the
Employer shall be final, conclusive and binding on the Employer, the OPBA
and the employee. A grievance may be withdrawn, with prejudice as to that
grievance only, by the OPBA or grievant at any time during Steps 1,2 or 3 of
the Grievance Procedure.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure.

Step 1: An employee who believes he may have a grievance shall notify his
immediate supervisor of the possible grievance within five (5) days of the occurrence of the facts
giving rise to the grievance. The supervisor will schedule an informal meeting with the employee
within five (5) days of the notice of the employee, at which time the issue in dispute will be discussed
with the objective of resolving the matter informally.

Step 2: If the dispute is not resolved informally at Step 1, it shall be reduced to
writing by the grievant and presented as a grievance to the Chief within five (5) days of the informal
meeting or notification of the supervisor’s decision at Step 1, whichever is later, but not later than
seven (7) days from the date of the meeting if the supervisor fails to give the employee an answer.
The Chief or his designee shall convene a hearing within seven (7) days of his receipt of the written
grievance. The hearing will be held with the grievant and his representative, if any. The Chief shall
give his answer within five (5) days of the meeting.

Step 3: If the grievant is not satisfied with the written decision at the conclusion of
Step 2, a written appeal of the decision may be filed with the Safety Director within five (5) days from
the date of the rendering of the decision at Step 2. Copies of the written decisions shall be submitted
with the appeal. The Safety Director or his designee shall convene a hearing within ten (10) days of
the receipt of the appeal. The hearing will be held with the grievant, his OPBA representative, and
any other person solicited by any party for the purpose of providing information relevant to the
resolution of the grievance. The Safety Director or his designee shall issue a written decision to the
employee and his OPBA representative within fifteen (15) days from the date of the hearing. If the
grievant is not satisfied with the decision at Step 3, he may proceed to arbitration pursuant to the
Arbitration Procedure herein contained. '
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ARBITRATION PROCEDURE

ARTICLE 10

Section 1. In the event a grievance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within ten (10) days after the rendering of the
decision at Step 3, the grievant may submit the grievance to arbitration by providing the Employer
with written notice of his intention to submit the unresolved grievance to arbitration. Within ten (10)
days of the giving of such written notice, the parties will meet to attempt to mutually agree upon an
arbitrator. If such agreement is not reached, either party may submit a request for an arbitration panel
of seven (7) arbitrators from the Federal Mediation and Conciliation Service (FMCS). The parties
will select an arbitrator within ten (10) days of receipt of the FMCS panel by the alternative strike
method, with the Union striking first.

Section 2. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the commission of
any act prohibited by law or to make any award that itself is contrary to law or violates any of the
terms and conditions of this Agreement.

Section 3. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 4. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other party.

Section 5. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and, if requested to appear by the City, shall be compensated
at his regular hourly rate for all hours during which his attendance is required.

Section 6. The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and binding
upon the parties.

DISCIPLINE

ARTICLE 11

Section 1. Disciplinary action taken against a non-probationary employee by the Employer,
shall only be for just cause and shall be applied in a non-discriminatory manner.

Section 2. A non-probationary employee who loses time or pay, is suspended, demoted, or
discharged shall be given written notice regarding the reason(s) for the disciplinary action. In the case
7
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of suspension or discharge, the employee shall be informed of the right to confer with a representative
of the OPBA.

Section 3. All disciplinary action taken by the Employer, except for verbal and written
reprimands, shall be subject to the Grievance and Arbitration Procedures as outlined in this Agreement
beginning at Step 2 of the Grievance Procedure.

Section 4. Notwithstanding any other provisions of this Agreement, all matters relating to
disciplinary actions taken by the Employer against a non-probationary employee, excluding verbal
and written reprimands, shall be subject solely to the Grievance and Arbitration Procedures, as they
may be applicable, and such actions shall not be appealable to any civil service commission.

NON-DISCRIMINATION

ARTICLE 12

Section 1. The Employer and the OPBA agree not to discriminate against any employee(s)
on the basis of race, religion, color, creed, national origin, age, disability or sex.

Section 2. The OPBA expressly agrees that membership in the OPBA is at the option of the

employee and that it will not discriminate with respect to representation between members and
non-members.

GENDER AND PLURAL

ARTICLE 13

Section 1. Whenever the context so requires, the use of the words herein in the singular shall
be construed to include the plural, and words in the plural, the singular, and words whether in the
masculine, feminine or neuter genders shall be construed to include all of said genders. By the use of
either the masculine or feminine genders it is understood that said use is for convenience purposes
only and is not to be interpreted to be discriminatory by reason of sex.

OBLIGATION TO NEGOTIATE

ARTICLE 14

Section 1. The Employer and the Union acknowledge that during negotiations which
preceded this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

8
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Section 2. Therefore, for the life of this Agreement, the Employer and the Union each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain/negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they bargained/negotiated and signed this
Agreement.

CONFORMITY TO LAW

ARTICLE 15

Section 1. This Agreement shall be subject to and subordinated to any applicable present and
future Federal and State laws, the invalidity of any provision(s) of this Agreement by reason of any
such existing or future law shall not affect the validity of the surviving provisions.

Section 2. If the enactment of legislation, or a determination by a court of final and competent
Jjurisdiction (whether in a proceeding between the parties or in one not between the parties) renders
any portion of this Agreement invalid or unenforceable, such legislation or decision shall not affect
the validity of the surviving portions of this Agreement, which shall remain in full force and effect as
if such invalid portion thereof had not been included herein.

HOURS OF WORK

ARTICLE 16

Section 1. For the purpose of this Agreement a work day shall consist of eight (8) regularly
scheduled consecutive hours during a twenty-four (24) hour period of time with the exception of shift
changeover days.

Section 2. At the complete and sole discretion of the Employer, and in the exercise of the
Employer’s management rights, twelve (12) hour shifts may be instituted as authorized by the Safety
Director. In order to maintain the work period of eighty (80) hours in a two (2) week period, the work
period shall be comprised of six (6), twelve (12) hour shifts, and one (1), eight (8) hour shift.
Scheduling of shifts and personnel shall be at the discretion of the Police Chief. The Safety Director
shall have the complete and sole discretion to return to eight (8) hour shifts. Prior to the reversion to
eight (8) hour shifts, the Safety Director shall meet with the representatives of the employees to
explain the reason or reasons for the return to eight (8) hour shifts.

Section 3. The regular working pay period for all employees will be eighty (80) hours in a
two (2) week period. It is understood that the scheduling of employees within the two (2) week period
is a management right.
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Section 4. The schedule of each employee’s scheduled work days shall be posted and
maintained at least four (4) weeks in advance. It is recognized that absences or unexpected coverage
adjustments may require changes in said schedule.

Section 5. Employee(s) may with the approval of the Police Chief or his designee switch with
another employee their respective shift working days as long as the switch is completed within the
working pay period, and neither employee uses this benefit to carn overtime. Employee(s) will request
such change in advance.

Section 6. An off duty employee who is requested or required to report immediately to work
shall be paid from such time of reporting.

OVERTIME PAY

ARTICLE 17

Section 1. For employees whose work is scheduled over a two (2) week period, overtime
shall be paid for all hours worked in excess of eighty (80) hours. Hours worked include vacation leave,
holiday leave, compensatory time off and bereavement leave, but does not include sick leave or
personal leave. Holidays not worked, or a day taken in compensation for such holiday shall be
included in computing the overtime in excess of eighty (80) hours. Employees shall receive overtime
pay at a rate equivalent to one and one-half (1'2) times their regular hourly rate for all overtime
worked. The regular hourly rate used in this computation is to include longevity and professional pay
paid to each employee.

Section 2. Any employee who is required to work overtime shall be paid for hours worked.

Section 3. Prior to any part-time employee (part-time special officer, and other part-time
employee of the Police Department whose primary recognized duty is that of a Patrolman) earning
over-time by working in excess of eighty (80) hours in any bi-weekly pay period, full-time employees
shall have the option of said available hours of work as follows: The employees of the shift that is off
will be contacted first by seniority (This is applicable to a four (4) platoon schedule). Next all
employees scheduled off on the day of the fill will be asked by seniority. If no one scheduled off is
available or desires the overtime, then the employees of the shift that is working will be asked in order
of seniority. If a fill is still needed then the employees of the on-coming shift will be asked by seniority
followed by any remaining full-time employee in order of seniority. Only after all employees have
declined such opportunity for the available work shall part-time employees of the Employer perform
such over-time work.

Section 4. In the event the Employer or its designee determines the need to utilize a full-time
employee for an overtime opportunity involving shift vacancies or fills, or other work assignments
required by the Employer, it shall offer the overtime opportunity to the full-time employees scheduled
off on the day of the overtime opportunity by seniority. If no full-time employee scheduled off on the
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day of the overtime opportunity is available or desires to work the overtime opportunity, then all other
full-time employees will be offered the overtime opportunity on the basis of departmental seniority.
An employee may waive, in writing, his right to be called under certain circumstances, such as during
his days off, certain shifts, etc. This waiver shall remain in effect until revoked or modified by the
employee in writing. In the event twelve (12) hour shifts are instituted and a full-time employee is
needed for an overtime opportunity involving shift vacancies or fills, the overtime opportunity shall
be offered by seniority to the full-time employees working the same shift that are scheduled off. If
no one is available or declines the overtime opportunity, the Employer shall staff the overtime
opportunity at its discretion. If a shift fill or vacancy requiring overtime to be filled by a full time
employee occurs on a Saturday or Sunday, any employee permanently scheduled off on these days
shall be included on the seniority list for both shifts. Day shift is defined as 6:00 a.m. to 6:00 p.m.
and night shift is defined as 6:00 p.m. to 6:00 a.m.

Section 5. At the employee’s option, compensatory time off may be accumulated in lieu of
paid overtime. Compensatory time off shall be accrued at the rate of one and one-half (1'%) hours for
each hour of overtime worked and the maximum amount of accumulated compensatory time off shall
not exceed eighty (80) hours at any time. Accumulated but unused compensatory time off will be paid
to the employee at the time of separation from the City and shall be paid to the employee at the
employee’s current rate of pay. All or a portion of an employee’s accumulated compensatory time
off may be paid to an employee in an emergency situation upon application to and approval by the
Director of Public Safety.

Section 6. Compensatory time off will be with approval of the Chief in increments of not less
than one (1) hour subject to Section 7.

Section 7. Compensatory time accumulation and use will be consistent with regulations
contained in the Fair Labor Standards Act, except that use may be denied if use would cause shift
staffing to drop below three (3), (including in such count, Captains, Lieutenants, Sergeants and
Patrolmen).

Section 8. All time when an Employee is called back after normal daily scheduled hours that
does not abut his/her shift or on a regular day off shall be credited a minimum of three (3) hours or
the hours actually worked if greater than three (3) hours. Employees may elect pay or to receive
compensatory time. The Employee shall be paid at the straight rate unless the hours qualify for
overtime in Section 1.

SENIORITY

ARTICLE 18

Section 1. Seniority shall be defined as the length of continuous service within the rank of
Sergeant with the Brecksville Police Department and such seniority shall begin with the date of
appointment as a Sergeant. In the event that more than one (1) employee has the same appointment
date, seniority shall be determined by-order of appointment, the employee appointed first being the
senior employee.

11
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Section 2. Seniority shall prevail where specified in this Agreement.

Section 3. A break in continuous service as referred to in Section 1 of this Article shall be
defined as a failure to report to work as directed from layoffs or Leave of Absence in excess of thirty
(30) days. Other leaves contained in this Agreement shall not break continuous service.

Section 4. Anemployee reduced or demoted to the patrol division for any reason shall receive

credit toward seniority for length of service within the rank of Sergeant in addition to the employee’s
previous length of service in the patrol division.

HOLIDAYS
ARTICLE 19

Section 1. All full-time employees shall annually receive eighty (80) hours of holiday pay
comprised of the following holidays recognized by the employer:

New Year’s Day Independence Day
President’s Day Labor Day

Good Friday Veterans’ Day
Easter Sunday Thanksgiving
Memorial Day Christmas Day

Two Floating Holidays (Not counted in Holiday Leave- may be
eight (8) or twelve (12) hours)

Section 2. Any employee who is required to work on any holiday shall be entitled to overtime
compensation for hours worked on said holiday and one (1) additional eight (8) or twelve (12) hour
day off with pay for each holiday worked. This additional day off will be added to the employee’s
leave in the next calendar year.

Section 3. When the employer fills or increases the scheduled work force on a holiday,
employees not scheduled, by order of seniority shall have preference to fill prior to part-time fills.

Section 4. The floating holiday and the holiday leave as provided in Section 2 hereof shall be
taken at the convenience of the employee and subject to the approval of the employee’s supervisor.

Section 5. All unused holiday leave that is required to be taken by December 31st of each
year shall be scheduled no later than November 30th of that year. All such leave must be taken prior
to the end of the calendar year, and such leave shall not be cumulative nor shall compensation be paid
in lieu thereof.

12
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VACATIONS
ARTICLE 20

Section 1. Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:

Length of Service Hours
After one (1) year Eighty (80)
After five (5) years One hundred twenty (120)
After ten (10) years One hundred sixty (160)
After fifteen (15) years Two hundred (200)
After twenty (20) years Two hundred forty (240)

Section 2. The anniversary date of hire for each employee shall be the basis for computing
vacation time. All vacation time earned shall be used prior to such employee’s next following
anniversary date, and such vacation time shall not be cumulative nor shall compensation be paid in
lieu thereof. The Mayor may extend the vacation use period at his discretion.

Section 3. Seniority will have preference as to the choice of vacation dates. Each employee
will have three (3) priority choices of the use of vacation hours provided they are requested on the
departmental vacation bid sheet prior to January 3 1st of each year. Thereafter the remaining vacation
time, if any, will be granted on a “first come, first served” basis.

Section 4. An employee with prior public service shall be allowed to have said service
credited toward the calculation of his service time for the purpose of computing vacation leave
entitlement in accordance with Section 9.44 of the Ohio Revised Code. This Section shall only be
applicable to full-time employees who began service with the Employer prior to January 1, 1987.

Section 5. All vacation days must be scheduled and approved by the Chief or his designee in
advance.

Section 6. In the event that platoon size is increased to more than six (6), two (2) individuals
shall be permitted to be on vacation at the same time in accordance with the provisions contained in
this Article, provided that the shift affected by this provision is staffed by at least two (2) full time
officers. Otherwise, requests for two (2) individuals to be off at the same time shall be submitted to
the Chief of Police. The Chief of Police, in his sole discretion, may allow two (2) individuals to be off
on vacation at the same time based on the operational needs of the Police Department.

Section 7. Accumulated but unused vacation time will be paid to the employee at the time of
separation from the city and shall be paid to the employee at the employee’s current rate of pay.
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SICK LEAVE
ARTICLE 21

Section 1. Sick leave shall be defined as an absence with pay necessitated by: 1) illness or
injury to the employee; 2) exposure by the employee to contagious disease communicable to other
employees; or 3) illness or injury to the employee’s spouse, children or parents.

Section 2. All employees shall earn sick leave in the amount equal to one hundred twenty
(120) hours per year and such time shall be accrued during the year in an amount to be determined by
dividing the one hundred twenty (120) hours by the number of bi-weekly pay periods in the calendar
year. Not more than one-fifth (1/5) of the sick leave accrued but unused during the current year may
be used for personal leave with the approval of the Chief.

Section 3. Each employee who has accumulated sick leave to the maximum of nine hundred
sixty (960) hours as provided therein, said employee shall continue to earn sick leave at the rate
provided by Section 2 in excess of nine hundred sixty (960) hours and such excess shall be paid to the
employee, in the month of January following the close of the calendar year in which the sick leave
was accrued.

Section 4. An employee, or his heirs at law in the event of death, at the time of said employee’s
retirement from active service, or death while in active service with the City of Brecksville, at the
employees option, shall be paid one-third (1/3) of the value of his accrued but unused sick leave credit
or employee gets paid for (one-third) 1/3 of all accrued but unused sick leave earned prior to the year
of retirement. In the succeeding January, the retired employee receives payment for all accrued but
unused sick leave earned during the year of his or her retirement which was over and above 960 hours
up to 120 hour. Such payment shall be based on the employee’s rate of pay at the time of retirement
and/or death.

Section 5. In order to qualify for paid sick leave, an employee who is to be absent on sick
leave shall notify the Employer of such absence and the reason therefore at least two (2) hours before
the start of the work shift, unless hospitalized.

Section 6. An employee who transfers from this department to another department of the
Employer shall be allowed to transfer his accumulated sick leave to the new department.

Section 7. Before an absence may be charged against accumulated sick leave, the Chief may
require such proof of illness or injury as may be satisfactory to him, or may require the employee to
be examined by a physician designated by the Chief and paid for by the Employer. In any event, an
employee absent for three (3) consecutive scheduled work days may be required by the Chiefto supply
a physician’s certificate to be eligible for paid sick leave.

Section 8. If the employee fails to submit accurate proof of illness or injury, or in the event
such proof as is submitted or upon the report of medical examination, the Chief finds there is not
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satisfactory evidence of illness or injury sufficient to justify the employee’s absence, such leave shall
be considered an unauthorized leave and shall be without pay.

Section 9. Any abuse of sick leave or the patterned use of sick leave shall be just and
sufficient cause for discipline, including dismissal, as may be determined by the Chief.

Section 10. Any employee of the Employer who leaves the service of the Employer shall at
his option be allowed to transfer his accumulated sick leave to his new public employer.

Section 11. Employees will be annually allowed the use of twenty-four (24) hours personal
leave to be credited against an employee’s accrued but unused sick time, even if the accrued but
unused sick time was earned in prior calendar years.

Section 12. When an employee is diagnosed by a bona fide physician as contracting Acquired
Immune Deficiency Syndrome as a possible result of his employment with the Employer, the
Employer, at the sole and complete discretion of City Council, shall compensate the employee the
difference between his aggregate disability or other form of benefit compensation and the base salary
the employee would have earned until the employee reaches twenty-five (25) years of service or the
employee’s date of death whichever event occurs first. Prior to making its decision as to whether an
affected employee shall receive compensation under this Section, Council shall hold a hearing and
review appropriate evidence as to the employee’s qualification for benefits under this provision.

EXPENSE ALLOWANCE

ARTICLE 22

Section 1. Any full-time employee who is required to use a personal vehicle in the
performance of such employee’s Municipal duties, other than transportation to and from his place of
work, shall be reimbursed therefor at the rate as specified by City Ordinance upon submission to the
Finance Director of a record indicating the date, time and purpose of such use and the number of miles
driven. Any employee who, with the prior approval of the Chief, is required to be beyond the limits
of this Municipality in the performance of his municipal duties, or to receive training therefor, shall
be reimbursed for the cost of his overnight accommodation and necessary meals consistent with
reasonable rates prevailing, as approved by the Chief and the Safety Director in advance.

BEREAVEMENT LEAVE

ARTICLE 23

Section 1. All employees shall be entitled to twenty-four (24) hours paid leave for the death
of the employee’s spouse, child, step child, mother, father, grandmother, grandfather, brother, sister,
mother-in-law, father-in-law, brother-in-law, sister-in-law, step mother and step father. Said
bereavement leave shall not be deducted from the employee’s accumulated sick leave. In the event
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twelve (12) hour shifts are instituted, an employee may have three (3) calendar days off, however an
employee must utilize any accumulated but unused vacation time, sick leave, compensatory time off,
or holiday leave in the event the three (3) calendar days of bereavement leave exceeds twenty-four
(24) hours of time the employee would have been scheduled to work.

Section 2. All employees shall be entitled to sixteen (16) additional hours of bereavement

leave if the funeral or funeral arrangement of one of the above mentioned individuals is three
hundred-fifty (350) miles or more from the City of Brecksville and the employee attends such services.

DISABILITY LEAVE

ARTICLE 24

Section 1. When an employee is injured, but not permanently disabled, in the line of duty
through no negligence of his own, while actually working for the Employer, he shall be eligible for a
paid leave, commencing with the forty-first (41%) hour he is off from work due to said injury, upon
the authorization of City Council. Council shall act upon the recommendation of the Chief and the
Safety Director. The employee shall be eligible for compensation under this Article provided he files
for Workers’ Compensation and signs a waiver assigning to the Employer those sums of money
(temporary total benefits) he would ordinarily receive as his weekly compensation as determined by
law for those number of weeks he receives benefits under this Article. The employee may utilize any
accumulated but unused sick leave for the first forty hours of absence due to injury as described herein.
Police personnel injured in the line of duty, due to the unique dangers inherent in their work, may be
eligible for immediate disability leave.

Section 2. The Employer shall have the right to require the employee to have a physical exam
by a physician appointed and paid by the Employer resulting in the physician’s certification that the
employee is unable to work due to the injury as a condition precedent to the employee receiving any
benefits under this Article. The designated physician’s opinion shall govern whether the employee is
actually disabled or not.

JURY DUTY LEAVE

ARTICLE 25

Section 1. Any employee who is called for jury duty, either Federal, County or Municipal,
shall suffer no loss in regular compensation. Any stipend or other form of compensation received by
the employee from the agency responsible for the jury may be retained by the employee to cover
parking, meals and other incidental expenses related to jury duty.
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COURT TIME

ARTICLE 26

Section 1. All court duty, not in conjunction with regularly scheduled duty, in response to a
subpoena or similar writ commanding appearance in criminal, quasi-criminal, or civil case arising out
of any incident while on duty as an employee of the Brecksville Police Department shall be paid for
all hours worked, with a minimum of three (3) hours pay or four (4) hours pay when the employee
works the third shift (currently 10:00 p.m. to 6:00 a.m.) and the employee’s court duty occurs within
eight (8) hours of the end of the third shift or when the employee works a scheduled afternoon twelve
(12) hour shift (currently 6:00 p.m. to 6:00 a.m.) and the employee’s court duty occurs within eight
(8) hours of the end of the afternoon twelve (12) hour shift; subject to time and one-half compensation
if qualifying as overtime as defined in Article 18 on Overtime. In the event an employee engages in
court duty, his “hours worked” for that particular pay period shall include any sick leave taken during
such pay period for the purposes of overtime entitlement, notwithstanding the provisions contained
in Article 18 of this Agreement.

MILITARY LEAVE

ARTICLE 27

Section 1. The Employer shall provide for payment of salaries and wages to employees for
performance of duty for an Ohio organized militia or members of other reserve components of the
armed forces of the United States, including the Ohio National Guard, for periods of up to one (1)
month (one hundred seventy-six (176) hours or each federal fiscal year in which they are performing
duty in the uniformed services. "Federal fiscal year" means the year beginning on the first day of
October and ending on the thirtieth (30th) day of September. Employees recalled to extended active
duty with Reserve units shall be paid for any unused vacation time due them at the end of the year in
which they were recalled to active duty. They may return to employment after service with full
seniority rights.

Section 2. The Employer shall provide for payment of salaries and wages to employees who
are called or ordered to the uniformed services for longer than a month ( one hundred seventy-six
(176) hours for each federal fiscal year in which they are performing duty in the uniformed services
because of an executive order issued by the President of the United States, because of an Act of
Congress, or because of an order to perform duty issued by the Governor pursuant to R.C. § 5919.29,
during the period designated in the order or act, to a leave of absence and to be paid during each
monthly pay period of that leave of absence, the lesser of the following:

A. The difference between the employee's gross monthly wage or salary and the sum of
the employee's gross uniformed pay and allowances received that month.

B. Five hundred dollars.
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LEAVES OF ABSENCE

ARTICLE 28

Section 1. An employee with two (2) years seniority may be granted a leave of absence, in
the sole discretion of the Employer, for a period not to exceed six (6) months upon written application
to the Mayor. Such leave without pay must be approved by the Chief and the Mayor.

Section 2. No compensation or any fringe benefits shall be paid to or on behalf of such
employee granted such leave except that medical insurance coverage for employees on authorized
unpaid leave of absence may be continued upon payment of the monthly premium by the employee
to the Finance Director on the first day each month in advance.

Section 3. The employee granted a leave of absence hereunder shall notify the Mayor, at least
thirty (30) days prior to the expiration of such leave, of his intention to return to service with the
Employer.

COMPENSATION

ARTICLE 29

Section 1. Effective December 17, 2023, the annual salary paid for full-time sergeants shall
be the greater of $102,673.00/year or thirteen percent (13%) greater than the base pay of Patrolman
Grade 1.

Section 2. Effective December 15, 2024, the annual salary paid for full-time sergeants shall
be the greater of $106,267.00/year or thirteen percent (13%) greater than the base pay of Patrolman
Grade 1.

Section 3. All payments to be made by direct deposit, unless otherwise determined by the
Finance Department to pay via paper check. Employees shall be paid on an hourly basis for all hours
worked on a bi-weekly basis whereby pay will be determined by dividing the applicable annual pay
by 2,080 hours, regardless of the number of hours in any calendar year.

Section 4. All employees shall provide the Finance Department with an active email address.
The employees will receive their direct deposit voucher via email to the address provided, unless
otherwise determined by the Finance Department to distribute in paper form. The Finance Department
is not responsible for verifying the email address is active, it shall be the responsibility of the
employee.

Section 5. Professional Pay. In addition to the base rate of pay, employees who are LEADS

certified and hold an OPOTA certification shall receive annual compensation in the amount of one
thousand six hundred dollars ($1,600.00).
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LONGEVITY

ARTICLE 30

Section 1. Each employee shall be entitled to longevity pay as hereinafter provided. Each
employee shall become eligible for longevity pay upon completion of at least twenty-four (24) months
continuous service on January 1 of any year. Upon establishing eligibility, each Employee shall
receive, in addition to all other compensation, a longevity payment with each installment of regular
pay, paid after January 1 of each year. Effective January 1, 2009, the longevity payment shall be based
on an annual rate of one hundred fifty dollars ($150.00) for each twelve (12) months of continuous
service completed on January 1 of each year. Effective January 1, 2009, Employees who have in
excess of twenty-four (24) months of continuous service at the time they become eligible for longevity
payments shall receive, during the first year of said payments, longevity payments based on an annual
rate of twelve dollars and fifty cents ($12.50) for each full month of continuous service completed at
the time eligibility is established. On each January 1* thereafter, said Employees shall be entitled to
an annual increase in longevity payments at the one hundred and fifty dollar ($150.00) annual rate
provided herein. The maximum number of years of service credited to longevity shall be limited to
thirty (30) years of service.

Section 2. Employees whose service is terminated during the year shall not receive any
longevity payments beyond those included with their regular pay for services performed prior to the

termination of employment.

Section 3. The longevity pay shall be included in every pay period and designated as to the
amount on the check stub.

MISCELLANEOUS

ARTICLE 31

Section 1. Upon retirement an employee shall receive exclusive title to his badge issued to
such employee prior to retirement. Upon retirement, an employee will be permitted to purchase the
employee’s duty weapon for $1.00 with a signed waiver of indemnification.

Section 2. The Employer will make available to employees who may wish any vaccination
for disease or infection that is offered to members of the Employer’s Fire Department. The Employer
will assume full cost of said vaccinations.

Section 3. The Union will be allowed one securable bulletin board for posting of union
business. Said bulletin board to be located in the Police Department.

Section 4. The Employer agrees to provide each employee with a copy of the Civil Service
Commission’s Rules and Regulations. In the event any amendments are made thereto, the Employer
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agrees to provide each employee with a copy of said amendment within two (2) weeks of its effective
date.

Section 5. Seniority and efficiency credits are to be utilized by the Civil Service Commission
in a promotional examination affecting members of this bargaining unit, and the Employer agrees to
post the employees’ credits at the time notice of an examination is given.

Section 6. In the event a promotional examination is being conducted by the Civil Service
Commission for any position in the Police Department higher than the rank of Sergeant, no Sergeant
shall be eligible to take such examination unless he or she has completed at least thirty-six (36) months
of continuous service as a full-time Sergeant prior to the date the test is to be given.

Section 7. The Employer agrees that the Policy and Procedure Manual and the Rules and
Regulations Manual shall be reduced to writing and provided to all bargaining unit members, the
receipt of which shall be acknowledged in writing, in advance of their enforcement. All new work
rules shall be posted at least forty-eight (48) hours prior to being enforced, except in an emergency.
Where a new work rule conflicts with a previously existing work rule, it shall be presumed that the
new work rule governs and the conflicting provisions of the old work rule are of no force and effect.

Section 8. An employee who has been assigned a Police Department canine shall receive one
(1) hour of overtime pay for each of his regular days off for the care and maintenance of such canine
notwithstanding the requirements contained in Article 18, Section 1 of this Agreement.

Section 9. Employee shall report to the Finance Department any change in address or family
status, i.e. marriage, divorce, birth, adoption, etc. within 30 days in order that the appropriate changes
can be accomplished.

Section 10. Inthe event of a declared pandemic or health emergency declared by the President
of the United States or the Governor of the State of Ohio, employees who become exposed or infected
with an illness related to the pandemic or health emergency, shall be paid leave in the same manner
as other employees of the city.

CLOTHING ALLOWANCE AND MAINTENANCE

ARTICLE 32
Section 1. Upon appointment as a regular full-time employee of the department, the
appointee shall be provided with clothing and equipment as may be listed on an “Authorized Clothing

and Equipment List” prepared by the Chief and approved by the Mayor and Council.

Section 2. Uniform items damaged or destroyed in the line of duty, shall be replaced by the
Employer upon the approval of the Chief.
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Section 3. Effective January 1, 2024, each employee shall be paid, annually, a uniform
allowance in the amount of one thousand six hundred dollars ($1,600.00). Such payment shall be by
a single separate non-salary payment prior to January 31% of each year.

LIFE INSURANCE

ARTICLE 33
Section 1. The Employer shall provide group life insurance for each employee in the amount
of fifty thousand dollars ($50,000.00) per employee.

HOSPITALIZATION INSURANCE

ARTICLE 34

Section 1. Effective upon execution of this Agreement, the Employer shall provide the
individual and family health care coverages and benefits per the terms herein and as identified as
health care plan options Red, White and Blue in Exhibit A. The employee may select at their
discretion the Red plan, White plan or Blue plan during the open enrollment period for the following
year or upon a qualifying event. The employee who selects the Red or White plan shall assume the
costs at the applicable enrollment tier coverage rate listed in Exhibit A. Employees selecting the Blue
plan will not be required to contribute to the cost of said plan. Employees selecting the Blue plan
(HSA) will receive an annual employer contribution to their HSA account at the contribution schedule
listed on Exhibit A. Employer funding will be deposited into HSA accounts as follows: the first half
in January and the second half in July. For new employees funding will be prorated and deposited
with payroll corresponding with enrollment. Employee contribution shall begin on the first pay date
in January in accordance with the annual payroll schedule.

Section 2. The hospitalization policy set forth in Section 1 of this Article may be retained by
an employee after his retirement via COBRA or to his spouse in event of death, with the employee
paying in advance the entire monthly premium and administration fee to the Cobra vendor. In the case
of Self-Insurance, the employee shall pay the premium as determined by the Employer COBRA rates.

Section 3. The Employer will provide a Preventative Dentistry Plan, and assume the entire
cost for each employee’s single or family coverage, whichever is applicable. The level of said dental
plan benefits that are to be maintained shall be the same or better than those in effect prior to this
Agreement. Details of the Dental PPO plan are attached in Exhibit B.

Section 4. Coverage of Employees in any plan in this Article shall commence at the earliest
time allowed by the carrier or health maintenance organization contracted with the Employer.

Section 5. The Employer reserves the right to change insurers in any and all matters of
insurance covered by this Agreement. The benefits and coverages provided by this article shall not
change for the duration of the agreement unless dictated by federal/state laws. In the event the existing
insurer is required to modify the plan design or a new insurer submits plan designs different than the
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existing benefits and coverage, the City must notify the OPBA as soon as known. The parties will
then meet to bargain the plan design, benefits or coverage changes.

DEADLY FORCE

ARTICLE 35

Section 1. Whenever an employee participates in administering Deadly Force, as defined by
O.R.C. 2901.01 the following provisions shall apply:

A. The employee shall receive fifty-six (56) paid working hours off. An extension of paid
time shall be granted by the Safety Director if he deems necessary.

B. The employee shall continue to receive all benefits from the City.
54 The time off granted to the employee shall not be deducted from any benefit of this

Agreement.

RETENTION OF BENEFITS

ARTICLE 36

Section 1. All of the Employer’s ordinances and resolutions shall remain in full force and
effect during the life of this Agreement, except to the extent that such ordinances or resolutions
conflict with the terms of this Agreement, in which case the terms of this Agreement shall be deemed
as superseding such ordinances or resolutions.

PROBATIONARY PERIOD

ARTICLE 37

Section 1. Employees shall be on probation for a period of twelve (12) months following their
date of promotion. Their appointment shall not be considered final until they have successfully
completed their probationary period. They may be demoted at any time with or without cause to the
position of Civil Service patrolman during said probationary period without any right to appeal to the
Grievance or Arbitration Procedures of this Agreement. Probationary employees shall not be able to
appeal any demotion action to any Civil Service Commission.

SAVINGS CLAUSE

ARTICLE 38
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Section 1. In the event any one or more provisions of this Agreement is or are deemed invalid
or unenforceable by any final decision of a court or governmental agency, that portion shall be deemed
severable from the rest of the Agreement and all such other parts of this Agreement shall remain in
full force and effect.

PENSION PICK-UP PLAN

ARTICLE 39

Section 1. The City has initiated a pension “pick-up” plan whereby the employee’s gross
salary shall be reduced by the full amount of the contribution of the Police and Fire Disability and
Pension Fund amount normally paid by said employee. The employee’s contributions which are
“picked-up” by the City shall be treated in the same manner as contributions made by employees prior
to the commencement of the “pick-up” plan and will, therefore, be included in “compensation” for
the purposes of the Police and Fire Disability and Pension Fund calculations, and for the purposes of
the parties in fixing salaries and compensation of employees as set forth in this Agreement.

HEALTH CARE COST MANAGEMENT COMMITTEE

ARTICLE 40

Section 1. It is agreed that the management and containment of health care costs and health
care insurance premiums must be a concern and a responsibility of both the City and the members of
the bargaining unit.

Section 2. The Union shall designate a Health Care Cost Management Committee consisting
of up to three (3) members of the bargaining unit, to meet with certain designated City officials and
discuss matters relating to the management and containment of health care costs and health care
insurance premiums. The Committee shall seek ways to reduce, limit or otherwise contain the costs
of providing medical, dental and prescription medicine to the members of the bargaining unit. In
addition, the Committee shall seek ways to reduce, limit or otherwise contain the costs of the
premiums for providing medical, dental and prescription medicine insurance to the members of the
bargaining unit.

Section 3. The Committee shall meet periodically, but no less than three (3) time per year.
The report and/or recommendations of the Committee shall be provided to the Mayor/Safety Director,
Members of City Council and to all members of the bargaining unit.

Section 4. Any recommendations issued by the Committee must be approved by the City and
the bargaining unit consistent with the terms and conditions of this Agreement.

LAYOFFS
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ARTICLE 41

Section 1. In the event of a layoff situation, members of the bargaining unit will be laid off in
accordance with their departmental seniority (last hired or promoted, first laid off).

Section 2. A member of the bargaining unit who is laid off shall be subject to recall from lay
off for a period of five (5) years.

Section 3. A recall from layoff will be based upon departmental seniority (last laid off, first
recalled).

Section 4. Before any full-time employees may be laid off, all part-time police patrolman, and
part-time clerks will be laid off first.

HEALTH AND SAFETY COMMITTEE

ARTICLE 42

Section 1. It is agreed that safety must be a concern and a responsibility of both parties. All
unsafe equipment and conditions must be reported to the Chief of Police or his designated
representative.

Section 2. The Union shall designate a safety committee, consisting of up to three (3) members
of the bargaining unit, to discuss matters of safety, health and sanitation. Should a situation arise that
requires corrective action, the committee’s findings, along with a recommendation shall be forwarded
to the Police Chief. The Police Chief’s corrective action or response to the Committee’s findings shall
be made within ten (10) calendar days of the receipt of the committee’s findings.

Section 3. Should a dispute exist as to the Police Chief’s corrective action or response, the
committee may submit their recommendation to the Safety Director for his review. The Safety
Director shall issue a written decision within ten (10) calendar days of receiving the Committee’s
recommendation, to the safety committee which decision shall be final.

TRAINING AND SCHOOLING

ARTICLE 43

Section 1. An employee authorized by the Police Chief to attend any school, lecture, seminar,
or specialized training shall be paid for all hours engaged in such training, with a minimum of eight
(8) hours paid should such training be shown to include morning and afternoon sessions. In the event
the employee was scheduled to work a twelve (12) hour shift during the employee’s attendance at any
school, lecture, seminar, or specialized training, the employee shall only be paid for the hours engaged
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in such schooling or training. No travel time shall be paid if the school, lecture, seminar or specialized
training is held within Cuyahoga County. If the school, lecture, seminar or specialized training is held
outside of Cuyahoga County, travel time shall be paid only where the aggregate training and travel
time exceeds eight (8) hours in any one day.

Section 2. All costs associated with such training (fees, tuition, supplies, and room and board)
shall be paid for by the Employer. No meals will be paid without an overnight stay.

Section 3. The Employer will furnish a city vehicle for transportation or reimburse the
employee for use of his vehicle as pursuant to Article 23 Expense Allowance.

Section 4. Employees attending training at the Ohio Patrol Academy or the Ohio Peace
Officers Training Academy may elect off-campus lodging with the cost to be born by said employee.

FIELD TRAINING OFFICER PREMIUM

ARTICLE 44

Section 1. Any employee who is performing the duties and assuming the responsibilities of
Field Training Officer for at least 8 hours of a regular shift shall be compensated at flat rate of $25.00
and in the event of a 12 hour shift, $35.00 for each shift worked. The Field Training Officer shall be
designated by the Police Chief at his discretion and in advance.

TOTAL AGREEMENT

ARTICLE 45

Section 1. This Agreement represents the entire agreement between the Employer and the
Union and unless specifically and expressly set forth in the express written provisions of this
Agreement, all rules, regulations, benefits and practices previously and presently in effect may be
modified or discontinued at the sole discretion of the Employer, without any such modification(s) or
discontinuance(s) being subject to any grievance or appeal procedure herein contained.

DURATION OF AGREEMENT

ARTICLE 46

Section 1. This Agreement represents the complete Agreement on all matters subject to
bargaining between the Employer and the OPBA and except as otherwise noted herein and shall
become effective January 1, 2023 and shall remain in full force and effective through December 31,
2023. If either party desires to make any changes in the Agreement for a period subsequent to
December 31, 2023, notice of such a desire shall be given prior to October 1, 2023.
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EXECUTION
ARTICLE 47

Section 1. IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
duly executed this_& day of "D ecember” ,2023

FOR THE CITY OF BRECKSVILLE: FOR THE OPBA:

YOR JERRY N| HRUBY Q
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EXHIBIT “A™

City of Brecksville
2024 Renewal Options

Medical Mutual - 2024 Plan Designs

RED BLUE - HSA
waenellts Network Non-Network Network Non-Network Network Non-Network
|Coinsurance 0% 0% % 0% 100% 60%-100%
Deductible $100/5200 $100/5200 $300/3600 $800731,600 $3,200/$6,400 (Embedded) $5,000/$10,000 (Embedded)
. Annual Employer Contribution to HSA Account
Employer H.SA. Contribution na
i i = $1,426.32 per Single/ $2,832 per Family"
$800/$1,600 (includes Deductible and $2,600/$5,200 (inciudes Deductible and $5,600/$11,200 (includes Deductible and
| out-of-Pocket Maximum $550/$1,100 (includes Deductible, Coinsurance) $1,300/$2.600 (inciudes Deductible, Coinsurance) $3,200/$6,400 (Embedded) Coinsurance)
Coinsurance, and Copayments) Unlimted [~ [~ and Unfimied (Deductibie, Coinsurance, (includes Deductible and Coinsurance) Unlimited (Deductible, Coinsurance,
and Copayments) and Copayments) and Copayments)
Inpatient 90% after deductible then 90% after ible 80% after deductibie 60% after deductible 100% after deductible 60% after deductible
” y $150 copay. " "
Outpatient Surgery 90% after deductible then 90% after ible 80% after deductibie 60% after deductible 100% after deductible 60% after deductible
| i $50 copay** 5 $100 copay™ 100% after deductible
[Emergency Room $50 copay" Oriey e sibfact o) $100 copay” (may be subjectto batance biling) 100% after deductivle (may be subject to balance billing)
Urgent Care $10 copay 90% after deductible $15 copay 60% afer deductible 100% after deductible 60% after deductible
Office Visit - Routine Exams Covered 100% 90% after deductibie Covered 100% 60% after deductible Covered 100% 60% after deductible
Office Visi - Diagnostic $10 copay ($10 specialist) 90% after deductible $10 copay ($10 specialist) 60% after deductible 100% after deductible 60% after deductible
" . g 2 $150 copay, " $150 copay. $150 copay.
R X Ry e S then 90% after deductibie S0 siur dekicatle then 60% after deductibie 007 S daaniy then 60% after deductible
[Prescription Drug Shoebox Rx Program Shoebox Rx Program Shoebox Rx Program
¥ Aner Deductible is met, then _
MMO will reimburse 75% of allowed charges MMO will reimburse 75% of allowed MMO will reimburse 75% of allowed
Retail 80% up b"::l‘g:‘-ol-m less any nce 80% up m“:n::‘ov-mn charges less any coinsurance 80% up bv::l‘%-lﬂ#ockd charges less any coinsurance
Mail Order After Deductible is met, then
(90-day supply unless 80% up to Max Out-of-Pocket Not Covered 80% up to Max Out-of-Pocket Not Covered 80% up to Max Out-of-Pocket Not Covered
otherwise noted) then 100% then 100% then 100%
Specialty Drugs 30-day supply limit Specialty Drugs 30-day supply limit Specialty Drugs 30-day supply limit
| 2024 Contributions |
|Enroliment Tier Employee Contribution/Month: 10.0% bution/Mo Employee ContributiorvMonth
Single $85.34 $12.46 $0.00
Employee +Spouse $179.24 $26.18 000
Employee +Child(ren) $145.10 $21.19 $0.00
Family $251.79 $36.77 $0.00
EmpoysrHSA ” 12050y
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EXHIBIT “B”

Delta Dental of Ohio
Dental Benefit Highlights for
City of Brecksville

Delta Dental Non-
Delta Dental PPO™ (Polnt-of-Service) g;gapz::::tl Premlier’ particlpating
Coverage effective January 1, 2024 Dentist Dentlst

Plan Pays Plan Pays Plan Pays*
Diagnostic & Preventive

Diagnostic and Preventive Services -
exams, cleanings, fluoride, and space 100% 100% 100%
maintainers
Emergency Palllative Treatment - to -
temporarily relieve pain 100% 100% 10%
Sealants - to prevent decay of
permanent teeth 100% 100% 0%
Brush Blopsy - to detect oral cancer 100% 100% 100%
Radlographs - X-rays 100% 100% 100%
Perlodontal Maintenance - cleanings 100% 100% 100%

following periodontal therapy
Basic Services

Minor Restoratlve Services - fillings
and crown repair 85% 6% a5k
Endodontic Services - root canals 85% 85% 85%
Parlodontic Services - to treat gum
dicesss 85% 85% 85%
Oral Surgery Services - extractions
and dental surgery &5k 85K 6%
Other Baslc Services - misc. services 85% 85% 85%
Rellnes and Repalrs - to prosthetic ”
spplances 85% 85% 85%
Major Restorative Services - crowns 50% 50% 50%
Prosthodontic Services - bridges,
implants, dentures, and crowns over 50% 50% 50%
implants

Orthodontic Services
Orthodontic Services - braces 50% 50% 50%

Orthodontic Age Limit -

through age 18 and under

* When you receive services from a Nonparticipating Dentist, the percentages in this column
indicate the portion of Delta Dental’s Nonparticipating Dentist Fee that will be paid for those
services. The Nonparticipating Dentist Fee may be less than what your dentist charges and you

are responsible for that difference.

Maximum Payment - $1,500 per person total per calendar year on diagnostic & preventive,
basic services, and major services. $1,000 per person total per lifetime on orthodontics.

Deductlble - $50 deductible per person total per calendar year limited to a maximum
deductible of $150 per family per calendar year on all services except diagnostic and
preventive services, emergency palliative treatment, sealants, brush biopsy, X-rays,
periodontal maintenance, and orthodontic services.

Note - This document is only intended to provide a brief description of your benefits. Please
refer to your Certificate and summary for a complete description of benefits, exclusions, and

limitations.

October 25, 2023

& DELTA DENTAL

Welcome to Ohlo’s largest dental benefits

familly!

As a member of Delta Dental of Ohio, you have

access to the nation's largest dental networks:

Delta Dental PPO and Delta Dental Premier.

« It's easy to find a dentist! Four out of five
dentists nationwide participate in our
network.

« You have superior access to care and fee
savings because of our agreements with
participating dentists.

» Our dentists cannot balance bill you, which
means more money in your pocket!

« No troublesome paperwork! Network
dentists will fill out and file your claims.

e Pay only your copayments and/or
deductibles when you receive care from
network dentists - there are no hidden
fees.

« You can still visit nonparticipating dentists,
but you may be billed the full amount at
the time of service and then have to wait
to be reimbursed.

Quality Dental Program

With our quick and accurate claims

processing, we pay more than 90% of claims

in 10 days or less. Delta Dental also offers
world-class customer service from our

Benchmark Portal Certified Center of

Excellence call center.

Online Access

Our online Member Portal lets you access

your dental plan securely over the Internet.

You can find a dentist, check benefits, select

paperless notices, review claims and amounts

used toward maximums, print ID cards, and
more - all at your own convenience.
A Healthy Smille

Keep your smile healthy with dental benefits

from Delta Dental. Your smile is a good

indicator of your health. Did you know that
your dentist can detect up to 120 different
diseases, including diabetes and heart
disease? Early detection is one of the best
ways to prevent further complications.

Questions?

If you have questions, please call our
Customer Service team at 800-524-0149 or

look online at www.DeltaDentalOH.com.



RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE
5476

Resolution No.

A RESOLUTION COMMENDING
CLIFFETTE THACKER FOR HER DEDICATION AND SERVICE TO
THE CITY OF BRECKSVILLE

WHEREAS, Mayor Jerry N. Hruby and the Members of Council wish to
sincerely commend the dedication and service Cliffette Thacker has provided to the City
of Brecksville and the residents; and

WHEREAS, Cliffette Thacker graduated from Shaw High School where she
was on the girls synchronized swim group, then went on to graduate from Ohio
University; and

WHEREAS, after graduation Cliffette taught Physical Education for one year
at Shaker Heights High School then 12 years at Fairview Park High School where she
started the girls’ volleyball team. Cliffette and a co-worker also started the girls’
basketball team; and

WHEREAS, Cliffette married her high school sweetheart, Geoff, in 1974 and
had two sons, Justin and Josh. Justin and his wife Stacey blessed Cliffette with two
grandsons, Emerson and Elliott, a grand dog, Echo, and grand cat, Muffin. Josh and his
wife Corinne blessed the family with a grand dog, Denver, and we cannot forget to
mention the exuberant Kick!; and

WHEREAS, Cliffette started her service to the City of Brecksville as a
Swimming Instructor on January 12, 1993 then attended NACA (National Animal Care
& Control) training in Missouri, becoming the city’s Animal Warden on November 3,
1993; and

WHEREAS, throughout her 31 years of service Cliffette has had dealings with
many unusual circumstances, such as the 24 pound boa constrictor found off Chapel
Hill in 2019 and the infamous 400 pound black bear that caused a stir in 2018 and had
his own FaceBook page; and

WHEREAS, many friends and residents have added to their families through
the years because of the love and compassion Cliffette has for her job and for helping
to rehome lost pets. May she never forget her Christmas miracle in finding Lady, a 16
year old pup, a home for the holidays.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Brecksville, County
of Cuyahoga, and State of Ohio that:

SECTION 1. The Mayor and Council extend their most sincere heartfelt best wishes to Cliffette
Thacker upon the momentous occasion of recognizing her service to the City of Brecksville.

SECTION 2. The Mayor and City Council wish to publicly commend and express their
unending appreciation to Cliffette Thacker for her years of dedicated, loyal, and compassionate
service to the City of Brecksville and urge all residents to reflect upon and acknowledge
Cliffette’s contributions to the betterment and safety of this fine Brecksville community.

SECTION 3. The Clerk of Council be and she is hereby authorized and directed to certify a
copy of this Resolution and cause the delivery of same to Cliffette Thacker.

SECTION 4. This Resolution shall be in full force and effect from and after the earliest period

allowed by law. 1do hereby certify that the foregoing is a true and correct copy

of Resolution No. passed by the Council of the

PASSED: December 5, 2023 City of Brecksville, Ohio, on_\ 2= 55 |20 23 _ anq that
same was duly posted in accordance with the existing Charter of

APPROVED; __December 5, 2023 / 023




RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE
5477

Resolution No.

A RESOLUTION AUTHORIZING THE MAYOR TO
COMPLETE THE APPLICATION PROCESS FOR
FUNDING THROUGH THE CUYAHOGA COUNTY
DEPARTMENT OF PUBLIC WORKS 2024 COUNTY ROAD
PREVENTATIVE MAINTENANCE REIMBURSEMENT
PROGRAM; AND DECLARING AN EMERGENCY

WHEREAS, the Department of Public Works is soliciting for projects to be
considered as part of the 2024 County Road Preventative Maintenance Program for funding;
and

WHEREAS, the funding program will reimburse the material costs used for routine
maintenance performed on county roads during the 2024 calendar year.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor be and hereby is authorized to complete the
application process for funding through the Cuyahoga County Department of
Public Works 2024 County Road Preventative Maintenance Program. The
Mayor is further authorized to execute whatever documents are necessary to
complete the application process. If successful in obtaining funding, the Mayor
is authorized to execute whatever documents are necessary to effectuate the
receipt of funds.

SECTION 2. The Council hereby appropriates sufficient funds to effectuate
the provisions contained in Section 1 hereof, and the Director of Finance is
hereby authorized to transfer the funds necessary to complete this expenditure
from the available funds of the City. The Director of Finance be and is hereby
further authorized to issue the fiscal officer's certificate necessary to make the
expenditures as described in Section 1 hereof, and is further directed to issue
vouchers of this City in the amounts and for the purposes as expressed in Section
1 hereof, said amounts to be charged to the appropriately designated Fund.

SECTION 3. The Council declares this Resolution to be an emergency measure
necessary for the immediate preservation of the public peace, health, safety and
welfare, the reason for the emergency is the need to meet the application
deadline of Wednesday, December 13, 2023, therefore, said Resolution shall be
in full force and effect immediately upon its adoption by this Council and

approval by the Mayor, otherwise, from and after the earliest period allowed by
Ty 1 do hereby certify that the foregoing is a true and correct copy

of Resolution No. duly passed by the Council of the
City of Brecksville, Ohio, oL 2" S 20 23 _ andthat

same was duly posted in accordgp‘ce with the existing Charter of
; ; 12- -2
PASSED: December 5, 2023 N Wiy lonouncas Wi

APPROVED: December 5, 2023

CLERK OFGOUNCIL

o s Cor

CLERK 8}? COUNCIL




RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE
5478

Resolution No.

A RESOLUTION MAKING NECESSARY
TRANSFERS BETWEEN CERTAIN FUNDS
FOR THE FISCAL YEAR ENDING DECEMBER 31, 2024;
AND DECLARING AN EMERGENCY

WHEREAS, pursuant to Section 5705.14 of the Ohio Revised Code, the Council
deems it necessary to make certain transfers between the various Funds of the City for the fiscal
year ending December 31, 2024; and

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of
Brecksville, County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Director of Finance be authorized to make the following transfers
between certain funds of the City:

From Transfers To
General Fund Community Center Recreation Fund
1100830.43010 $172,500.00 R2400820.09110
General Fund Compensated Absences Fund
1100830.43090 $37,500.00 R2100820.09110
General Fund Fire Department Fund
1100830.43120 $94,000.00 R2900820.09110
General Fund Recreation Expansion Fund
1100830.43180 $750,000.00 R2410820-09110
General Municipal Improvement
Fund General Bond Retirement Fund
4800171.43040 $182,028.00 R3100820.09120
General Municipal Improvement
Fund Ohio Public Works Commission Fund
4800171.43030 $7,789.00 R4600820-09160
Building & Improvements Fund General Bond Retirement Fund
4900171.43040 $414,307.00 R3100820-09130

$1,658,124.00

SECTION 3. The Director of Finance be, and is hereby authorized to make payments
from any of the foregoing transferred funds upon receiving prior invoices and vouchers
therefor, approved by the persons authorized by law to approve the same.

SECTION 4. The Council declares this Resolution to be an emergency measure
necessary for the immediate preservation of the public peace, health, safety and
welfare, the reason for the emergency is that the same is related to the daily operation
of a municipal department, therefore, said Resolution shall be in full force and effect
immediately upon its adoption by this Council and approval by the Mayor, otherwise,
from and after the earliest period allowed by law.
| do hereby certify that the fgregoing is a true and correct copy
of Resolution No. ____1_.duly passed by the Council of the
PASSED: December 5. 2023 City of Brecksville, Ohio,on L 2=~ S 20 —Z=2_ and that
same was duly posted in accordance with the existing Charter of

APPROVED: Decen’vlbe‘r 5. 2023 the City of Brecksville On-&@f .
Jﬂmm EE OF COUNCIL

CLERK DF COUNCIL




RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Resolution No.

A RESOLUTION AUTHORIZING THE ALLOCATION OF INCOME TAX
REVENUES TO CERTAIN NAMED FUNDS WITH THE BALANCE OF SAID
REVENUES TO REMAIN IN THE CITY’S GENERAL FUND; AND DECLARING
AN EMERGENCY

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. Effective January 1, 2024, the Director of Finance be and she hereby is
authorized to allocate income tax revenues to the following funds, with the balance of
said revenues to remain in the city’s General Fund:

Fund No. Fund Name Allocation Amount
2040 Road Repaving $  360,000.00
4800 General Muni Improvement $ 960,000.00
4900 Buildings & Improvements $ 1,700,004.00

SECTION 2. Any income tax allocations authorized prior to the effective date of this
ordinance are hereby repealed.

SECTION 3. The Council declares this Resolution to be an emergency measure
necessary for the immediate preservation of the public peace, health, safety and
welfare, the reason for the emergency is the necessity to allocate income tax revenues,
therefore, said Resolution shall be in full force and effect immediately upon its
adoption by this Council and approval by the Mayor, otherwise, from and after the
earliest period allowed by law.

PASSED: December 5, 2023

APPROVED: December 5, 2023

T AT

ww Q CLER F COUNCIL

1 do hereby certify that the foregoing is a true and correct copy
of Resolution No. =47 A _quly passed by the Council of the
City of Brecksville, Ohio, on L 2= S 20 23 and that
same was duly posted in accordance with the existing Charter of
the City of Brecksvilleon_1 2~ %~ o9 23

CLERK QRCOUNCIL



RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Resolution No. 5480

A RESOLUTION AUTHORIZING THE MAYOR
TO ENTER INTO A COMMUNITY COST-SHARE
AGREEMENT WITH THE NORTHEAST OHIO
REGIONAL SEWER DISTRICT FOR THE
CHIPPEWA ROAD IMPROVEMENT PROJECT;
AND DECLARING AN EMERGENCY

BE IT RESOLVED by the Council of the City of Brecksville, County of Cuyahoga,
and State of Ohio, that:

SECTION 1. The Mayor be, and he hereby is, authorized to enter into a
Community Cost-Share Agreement with the Northeast Ohio Regional Sewer
District for the Chippewa Road Improvement Project in an amount not to exceed
three hundred thousand dollars ($300,000.00), with the Northeast Ohio Sewer
District allocating such amount from the City’s Community Cost-Share account
upon submittal by the City of a Request for Payment, a copy of which
Agreement is attached hereto as Exhibit “A.”

SECTION 2. The Council hereby appropriates sufficient funds to effectuate
the provisions contained in Section 1 hereof and the Director of Finance is
hereby authorized to transfer the funds necessary to complete this expenditure
from the available funds of the City. The Director of Finance be and is hereby
further authorized to issue the fiscal officer’s certificate necessary to make the
expenditures as described in Section 1 hereof, and is further directed to issue
vouchers of this City in the amounts and for the purposes expressed in Section
1 hereof, said amounts to be charged to the appropriately designated Fund.

SECTION 3. The Council declares this Resolution to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is the necessity to install
sanitary and storm sewers in the City of Brecksville, therefore, said Resolution
shall be in full force and effect immediately upon its adoption by this Council
and approval by the Mayor, otherwise, from and after the earliest period allowed

by law.
I do hereby certify that the foregoing is a true and correct copy
of Resolution No. _QS_Z_O_duly passed by the Council of the
PASSED: December 5, 2023 Gity of Brecksville, Ohio, ot == S ,20 23 and that
same was duly posted in accordance with the existing Charter of
APPROVED; December 5, 2023 the City of Brecksvilg on L2~ % 20E2,

w LS CLERKJjF COUNCIL
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Notify the City’s Watershed Team Leader at least 7 business days prior to the
start of the Project.

Meet with District staff when requested to review the Project status.

Obtain all necessary legal agreements with affected property owners to perform
the Project and to bind any successor in title to maintain compliance as specified
in this Agreement between the District and City for the Project.

Comply with all applicable local, state and federal requirements. This may
include, but is not limited to, U.S. Army Corp of Engineers Section 404, Ohio
EPA Section 401 water quality certification, and Ohio Department of Natural
Resources Dam Safety Laws.

If the City fails to maintain the Project in accordance with this Agreement, the
City shall be liable for the full amount of any Community Cost-Share Program
funds paid for the Project. Such amount shall be offset against the City
Community Cost-Share Account.

Submit requests for approval to modify the budget, deadline, deliverables, or
other components of the Project to the City’s Watershed Team Leader at least 30
business days prior to the desired date of execution of the modification.

Acknowledge the District on any public advertisement or outreach efforts
including all publications and signage related to the Project which shall include
the following disclaimer:

This project was funded in part or totally through the Northeast Ohio
Regional Sewer District (NEORSD) Community Cost-Share Program in
coordination with City, under the provisions of the NEORSD Regional
Stormwater Management Program. The contents and views, including
any opinions, findings, or conclusions or recommendations, contained
in this publication are those of the authors and have not been subject
to NEORSD review and may not necessarily reflect the views of
NEORSD, and no official endorsement should be inferred.

Provide the District the opportunity to have design approval for any signage or
public education and outreach efforts related to the Project.

Permit the District to photograph the Project and to incorporate the Project into
the District’s overall public education and outreach efforts for stormwater
management.

Failure to meet any of the requirements listed in Article 1.1 may result in termination of
this Agreement and reimbursement of disbursed funds to the District.

2



Article 2.0  District’s Obligations

2.1

The District agrees to perform as follows:

2.1.1 Allocate $300,000.00 to the City for the Project from the City’s Community Cost-
Share Account.

2.1.2 Provide reimbursement of funds up to $300,000.00 to the City within 60 days of
receipt of a complete Request for Payment from the City, detailing costs related to
the Project.

2.1.3 Timely review and approval or disapproval of requests to modify the budget,
deadline, deliverables, or other components of the Project.

2.1.4 Acknowledge the City in presentations or publications related to the Project.

Article 3.0  Dispute Resolution

3.1

3.2

33

The Parties shall continue the performance of their obligations under this Agreement
notwithstanding the existence of a dispute.

The Parties shall first try to resolve the dispute at the level of the designated
representatives as follows:

District Representative City Representative

Watershed Team Leader City Engineer

If the Parties are unable to resolve the dispute at that level within ten (10) working days,
the Parties shall escalate the dispute to the following level to resolve the dispute:

District Representative City Representative

Director of Watershed Programs Mayor

If the Parties remain unable to resolve the dispute within an additional ten (10) working
days, the Parties shall proceed to mediation upon request by either party. The mediator
shall review all documents and written statements, in order to accurately and effectively
resolve the dispute. The mediator shall call a meeting between the Parties within ten (10)
working days after mediator appointment, which meeting shall be attended by at least the
respective representatives listed in paragraph 3.02 above. The Parties shall attempt in
good faith to resolve the dispute. The Parties agree to follow the Uniform Mediation Act,

3




Chapter 2710 of the Ohio Revised Code. The Parties shall share the cost of the mediator
equally.

3.4 Such mediation shall be non-binding between the Parties and, to the extent permitted by
law, shall be kept confidential. If the dispute is resolved and settled through the mediation
process, the decision will be implemented by a written agreement signed by both Parties.
If the dispute is unable to be resolved through mediation, the Parties agree to submit the
dispute to the appropriate jurisdiction as per Article 4, Remedies, below.

Article 4 Remedies

4.1 The Parties agree that, after exhausting the dispute resolution process outlined above, all
claims, counter-claims, disputes and other matters in question between the Parties arising
out of or relating to this Agreement, or the breach thereof, will be decided at law. This
Agreement shall be governed by and interpreted according to the laws of the State of
Ohio.

Article 5 Counterpart Signatures

31 This Agreement may be executed in counterparts, each of which shall be deemed to be an
original, but which counterparts when taken together shall constitute one Agreement.

Article 6 Governing Law

6.1 The terms and provisions of this Agreement shall be construed under and governed by the
laws of Ohio (to which all Parties hereto consent to venue and jurisdiction).

Article 7 Disclaimer of Joint Venture

7.1 This Agreement is not intended to create a joint venture, partnership or agency
relationship between the Parties, and such joint venture, partnership, or agency
relationship is specifically hereby disclaimed.

Article 8 Authority to Execute

8.1 Each person executing this Agreement represents and warrants that it is duly authorized
to execute this Agreement by the party on whose behalf it is so executing.

Article 9 Exhibits

The following exhibits are attached hereto and incorporated herein:

Exhibit “A” — District Resolution
Exhibit “B” — City Ordinance/Resolution
Exhibit “C” — District-Approved Community Cost Share Application

4




The parties have executed this Agreement on the day and year first above written.

NORTHEAST OHIO REGIONAL SEWER DISTRICT

BY:
Kyle Dreyfuss-Wells
Chief Executive Officer
AND
BY:

Darnell Brown, President
Board of Trustees

Y OF BRE

By:

Title:

._IE@EV N. ﬂnus‘f

ssiStapt/Director of Law

This Instrument Prepared By:

Katarina K. Waag
Assistant General Counsel
Northeast Ohio Regional Sewer District

Each party agrees that this Agreement may be executed and distributed for signatures via email, and that
the emailed signatures affixed by both parties to this Agreement shall have the same legal effect as if such
signatures were in their originally written format.
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[FOR NEORSD USE]

AGREEMENT NO.

NORTHEAST OHIO REGIONAL SEWER
DISTRICT

WITH
CITY OF BRECKSVILLE
FOR

COMMUNITY COST-SHARE PROJECT:
CHIPPEWA ROAD IMPROVEMENT

Total Approximate Cost: $300,000.00

The legal form and correctness of the within
instrument are hereby approved.

ERIC J. LUCKAGE
CHIEF LEGAL OFFICER

Date

Budget Center 8100

CERTIFICATION

It is hereby certified that the amount required to
meet the contract, agreement, obligation, payment
or expenditure, for the above, has been lawfully
appropriated or authorized or directed for such

purpose and is in the Treasury or in process of

collection to the credit of the fund' free from any

obligation or certification now outstanding.

-

KENNETH J. DUPLAY
CHIEF FINANCIAL OFFICER

Date
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NORTHEAST OHIO REGIONAL SEWER DISTRICT
RESOLUTION NO. 114-13

Authorizing the Executive Director to enter into Regional Stormwater
Management Program Community Cost-Share Program Agreements
with Member Communities.

WHEREAS, the Code of Regulations of the Northeast Ohio Regional Sewer
District, Title V — Stormwater Management Code Chapter 9 outlines the Community
Cost-Share Program developed to provide funds to District Member Communities for
construction, operation and maintenance activities of community-specific stormwater
management projects; and

WHEREAS, under the Community Cost-Share Program, 25% of the annual
collected stormwater revenue from each Member Community will be held by the
District in @ Community Cost-Share account, whereby Communities, with review and
approval by the District, through specific applications outlining the community-
specific stormwater work to be performed can access reimbursement of their funds;
and

WHEREAS, the District is seeking authority to enter into Regional Stormwater
Management Program Community Cost-Share Program Agreements with Member
Communities for the purpose of detailing and memorializing responsibilities of the
District and Member Communities under specific applications to the Community
Cost-Share Program;

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE
NORTHEAST OHIO REGIONAL SEWER DISTRICT:

Section 1. That this Board finds that for the reasons stated in the preamble
hereof it is in the best interests of the District to enter into Regional Stormwater
Management Program Cost-Share Program Agreements with Member Communities
to memorialize responsibilities of the District and Member Communities under
specific applications to the Community Cost-Share Program.

Section 2. That this Board hereby authorizes the Executive Director to enter
into Regional Stormwater Management Program Cost-Share Agreements with
Member Communities to memorialize responsibilities of the District and Member
Communities under specific applications to the Community Cost-Share Program
under such terms and conditions that are satisfactory to the Director of Law and in
the best interests of the District.




Section 3. That this Board authorizes the Executive Director to execute all
documents and do all things necessary to effect the terms and conditions of the
Stormwater Management Program Direct Billing Agreements with Member
Communities.

Section 4. That this Board declares that all formal actions of the Board
concerning and relating to the adoption of this resolution and that all deliberations
of the Board and any of its committees that resulted in said formal action were
conducted in meetings open to the public and in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

On motion of Mayor Starr seconded by Mr. O'Malley, the foregoing
resolution was unanimously adopted on May 16, 2013.

MO{Z&%{

Sheila 3. Kelly, Secrefary
Board of Trustees
Northeast Ohio Regional Sewer District
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(Insert Member Community

Ordinance/Resolution)
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JHIO REGIONAL SEWER DISTE

REGIONAL Community Cost-Share Program
STORMWATER bt
MANAGEMENT Application

PROGRAM

Community Cost-Share Program
APPLICATION

Member Community Information

City of Brecksville
Community:

Gerald M. Wise, P.E.
Primary Project Contact:

(Name & Title)

City Engineer

7979 Hub Parkway
Mailing Address:

Valley View, OH 44125

(216) 642-1130
Phone Number:

gwise@dbohning.com
Email:

Project Information

Chippewa Road Improvement
Project Title:

Chippewa Rd. (b/w Weise & Riverview)

Address or Location of Project:

Brecksville, OH 44141

5/2/2022
Project Start Date:

10/28/2022
Project End Date:

300,000
Community Cost-Share Fund Request:

4/5/2022

Submission Date:

Rev 5/2016



ORTHEAST OHIO REGIONAL SEWER DISTRICT

N4 REGIONAL Community Cost-Share Program

STORMWATER i
MANAGEMENT Application
PROGRAM

Project Narrative

1) Project Summary (1,000 word maximum)
Describe the Project and include the following information, as applicable:
e Describe the Project and deliverables; provide a map if applicable
* Submit a deliverable worksheet listing tasks and deliverables with start dates and end
dates for the significant benchmarks.
e List permitting requirements necessary to initiate and complete project and how the
requirements will be met.

The project entails installing approximately 5,500 feet of 8” diameter sanitary sewer as well as 5,800 feet of storm
sewer varying diameters, manholes, connections and all other work necessary to install the sewer. The sewer mains
will provide or replace house connection for all properties along the corridor of the project, will eliminate 75 septic
systems and also eliminate the need for an existing pump station at the end of Calvin Drive.

Currently, there are many failing septic systems along Chippewa Road and Calvin Drive that are the source of illicit
discharges into nearby streams that are tributary to the Cuyahoga River. The City decided that installing sanitary
sewers and not requiring the home owners to upgrade/replace their septic systems was in the best interest of the
home owners, the city, and the environment.

The existing storm sewer on Chippewa Road and Calvin Drive have multiple sections in disrepair and is undersized per
current standards, originally installed in the early 1930s. The proposed project will install new storm sewer conduit
appropriately sized to convey drainage per current standards, alleviating the risk of flooding.

The Cleveland Metroparks has a future project which will continue the storm conduit at the downstream end of this

project and outlet it on park property, creating expanded wetlands. Attached is the most current draft plans for the
future project.

Rev 5/2016




NC AST OHIO REGIONAL SEWER DISTRICT

JRTHEA
¥ REGIONAL Community Cost-Share Program
’ STORMWATER

MANAGEMENT Application
PROGRAM

2) Ability to Provide Long Term Maintenance (500 word maximum)
Describe the plans for long-term maintenance, addressing the following question:
e Who is responsible to provide on-going maintenance for the project and how will
maintenance be ensured?
e Provide documentation of scheduled maintenance and operation for completed
stormwater project(s).

All existing and proposed improvements are within City of Brecksville right-of-way or easements. All maintenance for
the existing and proposed improvements are the responsibility of the City of Brecksville. No maintenance above and
beyond other existing sewers is anticipated. On behalf of the City, inspection of the improvements will be provided by
the City and follow up inspections will occur throughout the project maintenance bond period. After that point, the
City will inspect on an annual basis.

Additionally, the City has a partnership with Cuyahoga County Department of Public Works for sewer maintenance.
The County prepares and annual report of their services which is submitted to NEORSD on a yearly basis as a
requirement of the discharge agreement with the City of Brecksville and NEORSD. If additional copies of this report
outlining maintenance is required, please let me know and I'll submit the most current copy.

Rev 5/2016




NORTHEAST OHIO REGIONAL SEWER DISTRICT
i REGIONAL Community Cost-Share Program
’ STORMWATER = .
MANAGEMENT Application
PROGRAM

3) Visibility and Public Outreach: (500 word maximum)
Public outreach is required if appropriate for your project.
* What audiences will be exposed to this Project (neighbors, students, community groups,

general public)?

The proposed project is an assessment project. Required public meetings have already taken place with residents
along the project corridor. The City is required to provide certified notification to all residents who will be receiving a
benefit from the proposed sanitary sewer.

In order to perform the proposed work additional easements will need to be obtained from the Glen Valley home
owners association (pump station work). Conversation with representatives from the home owners association have
already taken place and will continue.

The project has been and will continue to be discussed in Public meetings of the City. The City has prepared articles in
the City Bulletin that have and will include details of this project and other project information will be posted on the
City web site. All public meetings are covered by Cleveland.com / Plain Dealer, The Sun Courier, Gazette Newspaper
will notified.

Rev 5/2016




NORTHEAST OHIQ REGIONAL SEWER DISTRIC
W REGIONAL Community Cost-Share Program
’ STORMWATER

MANAGEMENT Application
PROGRAM

4) Budget Summary (500 words maximum)
The Budget Summary and Project Budget (see page 3) represent the Community Cost-Share

Project components exclusively. Include details on the provider of all services such as design,
engineering, construction management and materials including specific material cost,
equipment, and hourly rate.

If an engineer’s estimate is included with the application, indicate which line items are included
in the Community Cost-Share Project application.

The City would like to request funding to be used toward the installation of storm sewer improvements. The City's
preliminary estimate projects the installation of storm sewer and associated improvements (i.e. driveway apron
replacement, restoration, etc.) to be $2,257,825.00. The City request community cost share funding to cover 15% of
these cost and/or a maximum of $300,000.00. Final costing will be based on actual bid cost for various items. For the
purpose of the preliminary estimate to establish a cost breakdown, a percentage was assumed.

Rev 5/2016




NORTHEAST OHIO REGIONAL SEWER DISTH
“){ REGIONAL
v STORMWATER
MANAGEMENT
PROGRAM

Vendor Registration

Community Cost-Share Program
Application

Prior to submission, ensure that the Member Community is a registered vendor with the District. Vendor
Registration can be done by accessing http://www.neorsd.org/isupplier_homepage.php and completing
the New Vendor Registration. If unsure of the Member Community vendor status, by initiating the New
Vendor Registration a message of active registration will appear if currently registered as a vendor.

Project Budget

Project Expenses

Community Cost-
Share Expense

Line Item Description

Professional Services

Personnel
(Member Community staff only)

Subcontract

Equipment

Materials

Other

TOTAL

$ 300,000

approx 15% of all storm sewer costs

Rev 5/2016
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NOEES: LEGEND

AVAILABLE RECORDS, BUT %mxmmr

CONNECTED TO
THE NEW STORM SEWER SO THEY ARE OPERATIONAL. INTERIM REPAIRS MAY Dwrm
APRON

CONCRETE APRON OR

SDEWALK REPLACEMENT PPN 602-16-035

MKE & BEVERLY A GESUALDO
12207

11480 SAN. WYE (7.8R)
206" LAT. (p12157)
11469 CB. 2-28 NO. 10 (155

11469 ST. WIE (15.5%)
156" LAT. (§12157)

FEEDNG
COORDINATION WL BE BY THE CONTRACTOR AND THE OITY, WL ASSIST
AS NEEDED N PROVDING AUTHORZATION BY ETTHER AS NEEDED BY THE
UTUTY COMPANY.
* THE EXISTNG WET WELL SHALL HAVE ANY REMAINNG WASTE NATERIAL AND/OR
REMOVED AND DISPOSED OF IN AN APPROPRIATE AND LEGAL MANNER.
DOCUMENTATION OF THE FAGIITY RECEIVING THIS WASTE NATERIAL SHALL BE
QY FOR THER RECORDS.

3
B

ABANDON AND GROUT FILL THE 8" INLET LNE TO THE

. ABANDON THE 3 FORCEMAN.
REMOVE THE PRECAST TOP AND FIRST RISER SECTION TO AN ELEVATION &’ TO

5 BELOW GRADE.
+ BAGKFLL THE WET WLL WTH LSW TO AN ELEVATION WTHIN 6° OF FINISHED.

—rt

Prx 602-16-019
#OBERT G BUSHA
«  RESTORE ALL AREAS DISTURBED BY CONSTRUCTION AS PER PLAN SPECFICATION. & 2104 ouen vaeY on.
ALL COST FOR THE DECOMMISSIONNG /ABANDONMENT OF THE PUMP STATION SHALL .
BE INCLUDED N THE UNIT PRICE 80. 5 e

&) PER NOTE 4, CONNECTION OF GLEN VALLEY SAMITARY SYSTEN CANNOT / Al
OCCUR UNTIL AFTER CALVIN DRIVE AND CHIPPEWA ROAD SEWERS HAVE BEEN \}
TESTED ANO ACCEPTED 8Y THE CITY AND COUNTY.

PPN 602-16-017
ROBERTS S & ALOREY C HAMNES
112118 GUEN VALLEY RD.
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GENERAL
SCOPE OF WORK

TIESE WPROVEMENTS IWGUIDE THE NSTALLATION OF A SANTARY M0 STORW SEMEE,
WORK SHALL BE

JACENT RESIDENTS AND THE PUBLIC USNG.

AS DISTURBED BY CONSTRUCTION SHALL BE MMEDIATELY

A GEO- TECHNICAL/ENGINEERING REPORT HAS BEEN PERFORMED AND INCLUDED I THE
CONTRATT. " I CONTAACTOR 15 0 TOTALLY TAULIARZE MUSELF I s REPORT PROR T0
SUBMITTIG 4 B0 ALL RECOUMENOATONS THE REPORT ARE TO BE FOLLOWED

BT
ORGANIC MATERIALS; DEWATERING AND SHEETING, CRIBS OR COFFE
REQURED AT WO ADOONAL COST 10 M

AT LEAST 48 HOUR NOTICE MUST BE G

2
A
3
4
3
&
£
@

H
3
H

BEFORE S0k DGONG WAS DONE,
CONSTRUCTION AND MATERIAL SPECIICATIONS
WHERE 1N ANY CASE THE PLANS AND SPECFICAT

(SHP, THE "STATE OF OHIO, DEPARTUEN' FATION, CONSTRUCTION

AND' MATERIAL SPECIICATIONS, LATEST . T CONTY OF COAHOCA SAMITARY
ER_UNFORM STANDARDS FOR SCWERAGE IMPROVEMENTS SHALL APPLY AND BE IN FORCE.

THE UNIFORM STANDARDS SH 'Y CONFUICTS WiiH. T it

S THROUGHOUT ANS 70 "THE ENGINEER" SHALL BE THE
ENGNEER OF THE CITY OF BRECKSWLLE.

ELEVATION DATUM.

ALL ELEVATIONS SHOWN ON THESE PLANS ARE IN FEET ABOVE THE "US.G.S”™ DATUM PLANE.
UILIES

THE FOLLOWNG 1S BELEVED TD BE THE LIST OF UTIITY OWNERS WITHIN THE LTS OF
CONSTRUCTION

VILE RoAD 1201 £ 55T STREET
SREGowLE: 01D s AND. OHID 44103
PHONE: (440) 526-4351 PHONE: (216) 432-3232

CLEVELAND WATER DEPARTMENT
BIVISON OF DISTRIBUTION AND UAINTENANCE
faoc ramvane aewe

IGHTS, OHIO 44105
P, (218 Sam 277

8896 WILLER ROAD
BRECKSVLLE, OMIO 44141
PHONE: (440) 546-8748

3520 WHPBLE AVENUE

NORTH CANTON, OO 44720
PHONE: (330) 630-8423
Phue. (216 S64- 2444

A8EA BONTY Roum RATRE FEADOURRIERS
2075 € oM STREET, ST FLoow
Phone. (218 4458208

BER

rey
13630 LORAN AVENUE
4TH FLOOR

VELAND, OHIO 44111
PHONE. (216) 476-6142

2ie) 4a
CONTACT: LAURA Wl
CUYAHOGA COUNTY PERMITS

WD ALL WORK REQURED FOR ROIOVAL RELOCATON AND/OR NEW CONSTRUCTON

u:m(smmm(wmw WLL SE DONE BY'AND AT THE EXPENSE oF THE
e OWNERS iLcss OmiErwst 'OTED o ip PLA € S oned

N e Oha0 REVSED GO0E SECTION 153,84, AEGARDNG, UTLITY DENTIIATON SAALL

TOLLDMED. NAUELY. THE OWER WL NOTFY THE OWNERS OF U

FAGUTEES OF THE . N CONTRACTOR WUST NOTFY THE UNDERGROUND

AL UTIITY THO (2) WORK

Ty CANER MUST S AKE, MARK O OTHERWSE.

DESGNATE THE LOCATION OF 1S FACIITY. THE LOCATIONS OF UNDERGROUND UTLITIES SHOWN

ON THESE PLANS HAVE BEEN OBTAINED BY DILIGENT FIELD CHECKS AND SEARCHES OF

AVALABLE RECORDS.

'STATOMNG AND LOCATIONS

STATIONNG AND LOCATIONS INDICATED ON THESE PLANS ARE APPROXIATE. ALL LOCATIONS.
AND TEWS CALLED OUT BY STATION ARE SUB.ECT 10 ADWSTMENT N THE FIELD "AS
DIRECTED BY THE ENOINEER.

'PRE-CONSTRUCTION CONFERENCE.

AT LEAST FIVE DAYS PRIOR TD THE START OF ACTUAL

NSPECTION

THE CITY OF BRECKSWLLE, THROUGH THE CITY EM 3 A0 PAY FOR ULl
™e ToN NSPECTON i€ COST OF ALL OTHER REGURED, STLTY WSPEC

CUYAOGA COLNTY DEPARTUENT OF PLBLE WORKS, £TC). O TESTS AL BE P

PERMITS,
ACTOR AND PRICE 81D FOR "INSPECTION. PERMITS &
TESTMG FEES ONLESS NOTED DTHERWSE

NOT COMMENCE WITH ANY F STRUCTION WITHOUT GIVING.
o) manm; mvs OTCE 10 THE ENGNEER OF THE v o e wo
cura TUENT OF PUBLC ARRANGE FOR INSPECTION. ¥ ANY
et DULE BECOUES \ECESSARY, T WL BE T RESPONSEWTY OF The
CONTRACTOR 10 NOTFY Tt ISPECTOR 0 AVDD UMNECESSARY SPECTON COSTS, 7 M
NOTFICATION 1S UADE 14 REGARDS N O WORK. THE CONTRACTOR WL 8E
(ARGED FOR THE INSPECTION

QUETME CONSTRUCTION LAYOUT STAKNG, AS DECNED NECESSARY 87 THE ENGHEER
ioNs.

UPON REQUEST BY THE

CONTRACTOR AND NOICED DRECTLY 10T COMTRACTOR

ASSBULTS s BE PROVDED 45 P TRACT BETWEN THE ENGINEER.
'O BRECKOWLE, THE CONTRACTON sNAu CODRONATE WOTF NG, THE. Ty

ENGNEER S0 THAT HO-BULT WEASUREMENTS Co BF CBTANED:

WORKING HOURS
UORK ON T PROECT MAY TAKE PLACE FORU MONAY THOUGH FROAY SETWEEN TiE NOURS

OF 7:00 AM AND 5:00 PAL NO WORK SHALL BE PERMITTED URDAYS, SUNDAYS OR

HOUBATS UNLESS PROR WRITIEN PERUSSON S GBTANED FROM T e mv ENGINEER.

CONTRACTOR SHALL REMBURSE FOR ALL OVERTME GV EwpLoveEs
AND/OR CONSULTANTS.

STREET QPENING PERMITS

THE CONTRACTOR VAL BE RESPONSLE TO SECURE ALL NECISSARY STREET OPENNG PERMTS
FROM THE CITY OF BRECKSVILLE. THESE PERMI

FECSTAATON T2E OF 47500, *STREET OPENNG" PERIAT(S) FEE(S) WL B¢ WANED.

A3 SUBMTIED 10 THE T PROR 10 THE
cons THE VIDED SHALL
o TE BROCT LMTS IWCLUOWG. T0°A PONT
25 PAST SUCH LIMITS. THE VIDED SHALL BE DVD FORMAT AND INCLUDE A THOROUGH

Ve DESCRPTON OF AL {Teis Ve T CONSTRUCRON. LTS AN ALONG THE

THE VOEO TAPING SHALL BE ACCOUPANED 81 A REPRESENTATIVE OF M CITY WD A COPY
S BE PROVOED o 1hE CITv OF BRECKSWLLE INGNCER. POW COUPLETON oF T

PROECT, FOUND DRAGED A Auo uov INCLUDED B THE pRE. COUSTRUCTON VOEO

wiL ge cu«suxm THE CONTRACTORS LY AND SHALL BE REPLACED OR

REPAIRED AT HIS OWN EXP

THE COSTS FOR THESE [TEMS SHALL BE INCLUDED IN THE CONTRACT LUMP SUM PRICES FOR

“VIDEQ TAPING EXISTING CONDITIONS”.

mmm_'«mss.m_ﬂm

‘CONSTRUCTION ACCESS. AND ) D BY THE CITY ENGMEER

COMMENCEENT OF T PROCY. € cuusmcmu svw«n SIAL B LUTED 1o r»: osowAY
THE NORTH SDE OF CHIPPEWA RO/

AL
EASEMENT AREAS.

NO CONSTRUCTION ACCESS SHALL BE MADE WA GLEN VALLEY DRIVE WTHOUT CITY OF
BRECKSVILLE WRITTEN PLRUISSION.

THE CONTRACTOR. AS HE DEEMS APPROPRIATE, IS RESPONSILE TO MPLEMENT ALL NECESSARY
PRECALTIONS S0 NOT 10 DAUAGE RORDWAY A0 ORVEWAY PAVEMENTS W AN WA S0H
PRECAUTIONS. W . BUT ARE NOT uu:n T0, SHEETNG OR PLATING THE PAVEMENT
SURFACES, MPLEENTMG, LoD LATATINS EQUIPMENT LIMITATIONS, ETC.

PARKING OF VEMICLES & CONSTRUCTION EQUIPMENT, AND STORAGE OF MATERIALS SHALL BE
LIMITED 1O THE STAGNG AREA. DAMAGE TO GUARDRAL, AGGREGATE BERM, C
UOUIMENTS, VEGETATED SLOPES, LAWNS, £1C. SHALL BE REPARED OR REFLACED
r DAAGE 10 THE RORDWAY D DRNEWAYS, OU LTS,
ROM ROLCT CONSTRUCTION, AS Dnlklmib n e G ENGNEER: SiALL
EEPAR PAEUENTS BY

TING
SPEGCATIONS AND PAVEMENT DT REMOVAL &

REPLACTENT DETAL.

L COSTS INCURRED BY THE CONTRACTOR IN REFERENCE 10 CONSTRUC sS AND
sum SHALL BE INCLUDED I THE PRICE BID FOR VARIOUS OTHER 80 s e W0
/AL PAYMENT WLL BE DUE TO THE CONTRACTOR

MANTANNG TRAFFIC
I CONTRACTOR SHALL FURNSH AND MANTAN ALL NECESSARY SATECUARDS

TIS7ACTORY BARRIERS, LIGHTIG, FLAGOERS: TEMPORARY SONAGE: SEAVY St
PIATES. TEWPORARY CUARDRAL, AN SUDH OTHER. TRAPFIS CONTROL DEVCES A% PRO
0DOT ITEM 614 — “WAINTANING TRAFFIC SO AS TO AVOID DAMAGE AND/OR INAURY TO
VEMICLES. AND PERSONS USNG THE ROADWAY DURNG CONSTRUCTION. THE CONTRACTOR SHALL
MANTAIN SAFE AND SATISFACTORY ACCESS 10 ABUTING PROPERTY.

STRUCTION TRAFFIC CONTROL DEWICES USED FOR THIS PROECT SHALL CONFORM_TO

ALL cONs
THE LATEST EDITION OF THE OHIO VANUAL OF UNIQRM_TRAFFIC CONTROL DEVICES FOR STREET
PROVDED ERECTED, UARTANED, AND

(CLUDED THE LUMP SUM PRICE FOR "MAINTANING TRAFFIC

v ROMD (S5 82) THE COURACTOR WL B PERWTTED 10 CLOSE LMTED

P COUPLETELY RESTORE TE PAVEMENT PRIOR T0 MOBLNG. 10, THE NEXY ZONE.
ALONG CALYN DRIE, THE CONTRACTOR CAN CLOSE THE ROAD O LT TRATFC 10 LOCAL
TRAFFIC ONLY. THE CONTRS BE_REQURED TO WANTAN 2~

LN A7 AL TMES, BUT DUE 70 THE LESatR TRAFIC VOLUME® AND SPEED T CONTRACTOR

Iy
MAY MANTAN THE ROAD WTH AGGREGATE UNTIL THE ROAD. IS PAVED.

AGCESS 10 ALL RESOENTIAL DRIES WUST BE UANTANED FOR ALL ORNES THROUGHOUT The
PROJECT WIH THE EXCEPTION WHEN PHYSICALLY CROSSING THE DRIVE DUR

ASTALLATON A0 REPLACNG T ORVE APRON. 115 1€ CONTRACTOR'S ReSeonsiguTy 10

INFORM THE PROPERTY OWNERS WTH LETTERS PRI OSING OF THEIR DRIVEWAYS.

MUD AND DUST CONTROL

I CONTRACTOR SHALL SUPPLY AL LABOR. MATERIAL, AND EQUPUENT NECESSARY, S

JATER, OF A MOTONZED OUST- PRt STREET SweEPG DEvce:

DiEctto oY e tms- To MABTAN, ALL ROADWAYS BENC USED rOR ACCESS 15 me

OR AL MUD AND DUST CONTROL MEASURES SHALL BE
RRLTOES W e Giar SREE B0 FoR OMER ARISUS ITEwS

FOR THE VARIOUS SEWES

CONTRACTOR 15 RESPON ALL POTENTIAL CONFLICTS

Wit e OWERS 57 T PRIVATE UTLITY COPANES, 10 FELOGATE, La0sT, TepomamLy
A80/0R REPLACE PRIVATE UTLITES THAT MIERFERE M CONSTRLCTON. WFE

INDICATEL oL o e CouTRACTORS NGO oF oPERATON,

THE CONTRACTOR SHALL COORGINATE TH THE PRIVATE UTILTY

coup; 0 THE CITY. THE FOLLOWNG ESTMATED.

Au 15 NOLUDED W TH CONTRACT 708 USE 45 DIRECTED 8 THE ENONEER-.

ITEM SPECIAL UTUTY aLLOWANCE $20,000.00

THE CONTRACIOR 15 RESPONSILE FOR AL PATENT To M€ UTLTY COuP wi

RENBURSED BY THE CITY AL OF 1 e

BID ITES AND NO ADOITIONAL PAYMENT WL BE DUE TO THE CONTRACTOR
'BRECAUTION AGANST UTLITY DAMAGE

THE CONTRACTOR SHALL TAKE ALL NECESSARY PRECAUTIONS, AT NO ADDITIONAL EXPENSE 10
THE PROECT. 10 AVOO DAUACE 10 DXISTNG UNDERGROUND' UTLITY UNES DURG e
DSTALLATON OF TN PROPOSED MPFOVEMENTS. 1T MAY B NECESSARY 0 GHANOC
UNE_ELEVATION OF PROPOSED SEWE T0 VARIUS EXSTNG

vnimy UANS, 1T UAY ALS BE NECLSSARY 10, ADAIST EXSTNG SERWCE

Ow O THE PROPOSED SENERS, I FOLLOWNG ESTMATED
GURMTIY HAS BEDN MGLUDED N T SCHEDULE OF QUATTES TOR it USE OF
UATERALS "AS DIRECTED BY THE ENGWEER

1TEM SPECIAL
VTEM SPECIAL

06

1" WATER SERVICE CONNECTION RELOCATED FOR GRADE
s ADE 20

SERWCE CONMECTION RELOCATED FOR GR

THE RESPONSBILTY OF TO NOTIFY THE ENGNEER AND APPROPRIATE
wuvv SUTHoRITY AB0UT e N nim o "CHANGE HE_ DESION OR MOVE. A CONMECTON. e
CONTRACTOR SHALL NOT PROCEED WX CONSTRUCTION WTHOUT RECEIVNG WRTTEN
SOPROUAL AUTIORZING A DESOY CHANGE 8 RELOGATIG A Co

I CONTRACTOR SHALL UAKE WAESTGATIONS 10 DETERMNE THE LOCATION OF EXSTWNG
UTLTY LNES. TME WSTALLATION OF THE PROPOSED IMPROVEMEN
INVESTIGATIONS SHALL BE AT NO ADDITIONAL COST 10 THE PROVECT.

Gl un casmg
TREES, STUMPS, SHRUBS OR BRUSH WITHIN THE LMITS OF THIS PROECT OR THAT
»umm W THE CONSTRUCTION SHALL B DESGNATED B THE CONTRACTOR AND APPROVED
PROR 1D BMOUAL FRON T S BY 7iE COMACTOR PER 0001 201, M
FROu TREES MMD/OR BUSHES AT WTERTERE
CONSTRUCTION SUAL BE NEATLY TRRAED UNDER ToE mSPte

AL OF THE CITY.
ARGORST ALL EXCESS MATERIAL SAAL BE REUOWED FROM THE SIE AT T CONTRACTORS
EXPENSE AND RESPONSBILITY. PAYMENT FOR THE ABOVE WORK SWALL BE INCLUDED I THE
CONTRACT LOMP SUM PRICE FOR “CLEARNG AND. GRUBOAG"

'UNDERGROUND INSTALLATION

VARIOUS UNDERGROUND INSTALLATION ITEMS. SHALL
507 NOT 8E CMATED 10, ALL EACAVATON, UATERIAL L1808, SEDDIG, SACKTLL. cmp.um
EQUPMENT, UTIITY PROTECTION, W FOROWAYS ip DRVES TG
REPLACEMENT, NECESSARY TREMGH PROTECTION AND ALL
NCDENTAL ITEUS NECESSARY 10 INSTALL “shx UTLTY. M CONTRACTOR 1 10
SOTRLLY FAARGE HUSELE W ONDITIONS THAT NOW DO OR MAY EXIST
TRUCTION SO As AT 10 ADiERSELY APFECT ‘e WIEORTY O AwY U
INSTALLATION OR STRUCTURE ON TE OR ADJACENT PROPERTES.

ALL SAMTARY SEWER CONSTRUCTION SHALL CONFORM WITH UNFORM STANDARDS FOR
v v v AND SHALL BE
INSTALLED ON A FIRM BEODING FOR I1S FULL LENGTH.

A UNSUTABLE UATERUL, UATERIAL NOT APPROVED Y THE ENGIEER FOR SACXFLL AND
MATERIAL W EXCESS OF TIAT REQUIRD ¥t TOR BACKFLLNG SHALL BE DRSO OF BY.

SUcH oY 10 e MELUDED M e TEMZED UhaT PRCE FOR THE
RROUS SPVER CONDITS:
¥ UTLIZED, THE CONTRACTOR'S METHOD OF DEWATERING, ASSOCIATED SLTATION CONTROL.
AND DISPOSAL OF SUCH WATER SHALL BE SUBMITTED T0 THE ENGNEER PRIOR T

NCEMENT OF CONS? VAL ABATEMENT OF NOSSE SHALL BE TAKEN
INTO CONSIDERATION DURING NON-DAYLIGHT WORKING HOURS. TO MINIMIZE DIS
THE LOCAL RESIDENTS.
IRENCH PROTECTION

CONTRACTOR SHALL TAKE ALL PRECAUTIONS TO PREVENT ANY CAVING OR SETTLING OF
zx:mm« OR TRENCH WALLS WHICH COULD ENDANGE
e o

WORK OR THE TRAVELNG PUBLIC OR IN ANY WAY DAMAGE
INSTALLATONS OF A0 S, ROADWAY OR PROPERTY; e

NECESSARY FOR O e NOERCRGLND WSTALLATON 0% Cherms:
INJURE OR DELAY THE WORK AND AMOUNT OF SUCH PROTECTION, SUCH AS TRE
BOXES, SHEETING, SHORNG, OR ALL BE CONSISTENT WTH THE DEPTH AND WDTH OF
EXCAVATION, THE COMPOSIION AND WATER CONTENT OF THE SOIL 1M

STRUCTURES OR OTHER UTLITIES, THE VIBRATION FROM EQUIPMENT AND THE SPOIL PLACEMENT,
AND SHALL TH THE LATEST

REGULATIONS.
N ORDES DUCE GROUND WATER SEEPAGE AND PROVIDE A STABLE TRENCH BOTIOM IT MAY BE

THE CONTR

PROPOSED INSTALLAT

L PROTECT T STRG VACLITY M 4 MweeR
n 'Y 70 DR

D - dSTLx
X0D/0n PAPER 80X SHALL NCLUDE ALL LABOR, MATERIAL
LA OTHER DENTAL MELRS NECESEARY 15 COMPLETE Sub WoRK.

SUBBEDDING WATERIAL

HE SUBBEDOING WATERIAL FOR THE SEWERS SHALL BE A SEPARATE PAY ITEM. IN SECTIONS
wiese UNSTABLE SOLS CONSTIUTE THE TRENCH BOTIOU A\D TR SUPPORT CAWNOT BE
FABLISHED TO CONSTRUCT T N

TONS OF THIS ITEM USED SHALL BE
WADE FROM LOAD SLIPS SUPPLIED T0 THE ENGINEES

THE FOLLOWNG ESTIMATED DUANTITY IS INCLUDED IN THE CONTRACT FOR USE "AS DIRECTED
BY THE ENGNEER":

1EM SPECIAL SUBBEDDING MATERIAL

400 TONS
COUPACTED BACKFIL

WHERE THE PROPOSED IMPROVEMENTS CROSS TooPoSED oenewaY M0 msOwY
PAVEMENTS 10 A POWT FIVE (2 FEET BEYOND SUcH CROSSNGS. T

TRENCH BACKTIL SHALL BE PRMUM FLL USNG C0OT 1T 508 WATERAL WSTALLED M

VARIOUS.

THE PROPOSED IMPROVEENTS ARE OUTSIDE THE EXISTING ROADWAY PAVEMENTS AND
VEWAYS BUT WITHIN THE PUBLIC RIGHT-OF - WAY, THE ENTIRE TRENCH SMALL BE COMPACTED
UFTS .

WTH ON-SITE MATERIAL INSTALLED. COMPACTED PER ODOT 203.07-1
N AREAS WHERE AS DEEMED BY THE CITY WHERE COMPACTION CANNOT BE ACHEVEL

T PRICE B FOR VARIOUS ITEA

THE UNE AND GRADE OF SEWER MAIS SHALL BE CONTROLLED DURNG THE SEWER
CONSTRUCTION BY USE OF AN APPROVED LASER DEVICE.

'BESTORATION OF DISTURBED AREAS
ALL AREAS WTHN THE OF THIS PROCT OUTSDE

ALL AREAS DISTURGED B T CONTRACIOR SHALL BE e~

AEMENT CONS)
ACTOR vzcamm X noov R 655,
— LAWN MIXTURE, APPLIED AT

SEED MiX SHALL BE CLASS | D RATE SPECIIED
285000 AL NATORAL STONES 1- 08 LARGER,AND ALL CONSTRUCTION AGORECA
DEBRIS SHALL BE REMOVED FROM THE PLANTING BED AREA PRIOR 10 PLACING T e
CONTRACTOR SHALL FURNISH AND PLACE CLEAN, SIFTED TOPSOL PER 0DOT 653 TO A MINMUU
OF 4" OvEr As. SEEDED. THIS ITEM INCLUDE 1OPSOL, LE.
FERTIUZERS, SEED, MULCH, WATER, E1C. AND PLACNG ALL UATERIALS ON A PREPARED BED
855 TOR 1S REQURED TO ESTABLISH A MINMUM DENSITY OF 80
PERCONT GRASS COVCR OF U COLOR AND DENSITY 10 THE SATISFACTION OF
R THE S TE SHALL INCLL ATERIALS, T00LS.

EQUPUENT, AND WODENTALS NECESSARY 70 COMPLETE TS 15
BASED oM TNC CONTRACTOR'S ETHD OF OPERATON, 1T WAY SE NECESSARY o8

MISCELLANEQUS METAL
EXSTNG CASTWGS AS PART of TS PROJCT MAY PAOVE T0 B UNSUTABLE FOR REUSE.
EN, GR WISSNG, AS DETERMNED BY THE 3 TRUCTION

USE "AS DIRECTED BY THE ENGINEE?
TTem SPECIAL MISCELLANEOUS METAL
THE CONTRACTOR IS CAUTIONED TO USE EXTREME CARE IN THE REMOVAL

3000 L8S.

ST0R,

REPLACEMENT OF ALL EXISTING CASTINGS. CASTINGS DAMAGED BY THE NEGLIGENCE OF TWE
TRACTOR, AS DETERMINED BY THE ENGINEER, SHALL BE REPLACED WTH THE PROPER NEW

gasTiG B NO EXPENSE ‘10 THE PROVECT. THE CONTRACTOR SHALL NOT

ORDER ANY OF THE ABOVE CASTINGS UNTIL
REPLACEMENT CASTINGS ARE. REQUIRED, THE ITEW SHALL BE NON~f
GAS OF WATER SERVCE S10P BOX OR VALVE BOX ASSEMBLY ADASTED TO GRADE.

MHERE NOCATED U T4E CONTRACT DRAMNGS, OR WAERE DROERED, TiE CONTRACTOR SHALL
RESET EXISTING VALVE BOX, EXISTNG CURB SHUT-OFF VALVE BOX, OR

Ten

o NEDENTALS NECESSARY 10 COMPLETE TS T2k

UTLITY COORDINATION AND POLE SUPPORT

BASED ON MEANS AND WETHODS, THE CONTRACTOR SHALL REVEW THE PL

OUGHOUT CONSTRUCTION SHALL BE
m.m_n:mm

NCLUBED N THE LN PRICE B0 FOR VAMIOUS [EMS.

PAPER BOX, POSTS AND SUPPORTS SHALL BE REUSED WHERE POSSI
MALSOX IS DFEMED UNSUTABLE TOR RE-NSTALLATION 87 & CHY ENGNEER. THE CONTRACIOR
SHALL INSTALLED A NEW MAILBOX AS SPECIFIED:

- STEP 2 UAILMASTER PLUS MALBOX (BLACK)
ALL COST SHALL BE NCLUDED I THE LT PRCE B0 FOR "UALBOK REPLACEUENT. THE UNT

PRICE BID 10 NSTALL A REPL ALL LABOR, WATERY
EOUPMENT, A0 OTHER. WCGENTAL TEMS NEGESSARY 10 COMPLETE 'SUCH WoRK

SANITARY

& CALVIN DR.
ESE RD. TO RIVERVIEW RD.)

GENERAL NOTES
ol

CHIPPEWA RD.

797 W PARCHAY * WALEY VY, GHO 4025

DONALD G. BOHNING & ASSOCIATES, INC.
CVLL ENGNEERNG & SURVEYING

AN EXSTING] NAR 2022

SGYD—ZBB—E




SAMIARY SEwERS
20 £ coERA MOTS

‘CLEAN WATER COMNECTIONS PROMBIED

ROOF DRANS, FOUNDATION DRANS, AND OTHER CLEAN WATER CONNECTIONS TO THE SAMITARY 1. THC SANTARY SEWERS WUST PASS A LEAKAGE TEST WHCH SHALL BE A LOW

SEWER' SYSTEM ARE PROMBITED. TEST N ACCORDINGE WIH T “TON STATES STAOATDS” SECTON 3395, Ten Ko 11417

FOR PLASTIC
SCHERS SHAL B LAD AT LEAST 10 FECT HORZONTALLY FROM ANY DXISTAG OF PROPOSED ATER
i S BE U010 DDA & s ERTA S oA 2 AL SANTARY UAWHOLES SHALL BE AR TESTED PER ASTM SPECFICATION C 1244-33 10 VERFY
07 s MENES BETWEEN T OUTSIDEOF THE WATER MAN, A THE OUTSOE OF e SV WATCR THTMESS A FROPCR CMEWCTION PER FLAN OETALS.
SAMTARY SEWER CONpUT 3. ALL FLEXBLE SAMTARY SCHERS WUST PASS A DEFLECTION TEST (5% MAX)
conr FOLLOWNG REQURE DEFLECTION TESTS SHALL BE PERFORMED NO SOONER THAN 50 DAYS FOLLOWNG COMPLETION

o & e Gtk et e meh S5 3 T AVERAGE SO DUBTER USTED I AST 03731 OR ABS S0UD WALt PP

1. 8 POLYWNYL CHLORDE (PVC) PIPE AND FITTINGS CONFORMING TO ASTW D-3034, SOR-35 A u
O 508 25 (A5 SPCCAED OM AL PLAY) W CASKET WATORAL COWORUNG 10 ASTM : m(%f‘:(’gys“;"m h e 'z L ""”‘"w

A MO A o HAT BE USED O CALCULATE APPUCARLE BASC DAMETERS. T PROPER SZE0 MANDRELS
ww

HE MATCRIAL FOR ALL WHE BRANCHES, RISERS, AND CONNECTIONS SHALL CONFORM T0 THE WANDRELS MUST BE APPROVED BY THE RESPONSBLE AGENCY PRIOR TO TESTNG ¥ WANOREL

FOLLOWNG. REQUREMENTS: TESTNG CANOT B USCD FOR ANY REASGN, OF A5 M ALTERMATE To WANDREL TESTAG,

BE USED. LASCR PROFIUNG SHALL BE PER REQUREMENTS OF 000

18 POLTVINTL CHLORDE (PYC) SEWER PPE AND FITTINGS CONFORUNG TO ASTM D- 3034, S1315, COOT 90202, AND ™M P PERCENT () WAXML DETLECTON DIAMETER TOR THe
Son-36 108 OGNS CRCATER THAN 13 LT W GAGKLT WATERAL COFGRUNG 10 APPUCABLE TYPC OF PIPC_ THE RESPONSL AGDNCY MAY RECURE AR TESTNG O WCR
ASTU F-477 AND JONTS PLR ASTM B 3212 TESTNG Ow STOR SCwE!

2 & PO CHLORDE (PYC) SENER PPE AND TTTNGS COMORMNG 10 ASTH 0-3034. ALL PIPE FAILING TO MANTAN THE WINMUM DEFLECTION DIAMETER OR LARGER FOR THE
oS8 ORI S LESt TAN L3 L Wi CASKET WATEmAL GO APPUICABLE TYPL OF PIPE SHALL 86 CONSDERED 10 MAVE BEEN PROPLRLY NSTALLED AND
Fo477 AN JONTS PER ASTM D-3212 SHALL B RELAYED OR REPLACED BY THE CONTRACTOR.

¥ BGRED COMMECTONS Sl 8€ FUSBLE 21C COWOMANG T0 AwmA €900 OR Cons: 4 THE FOLLOMNG UNWUM HORZONTAL SEPARATIONS (MEASURED OUT-TO-OUT CLEAR)

MMM SOR 21 PRESSURE CLASS 200 PSI SETMCEN TN PROPGSED SANTARY SCRCR 0, THE WATCR WAN SHAL BC MANTANCD

'2) 10 FOOT SEPARATION FROM THE WA

S T FOLLOMNG W VERTCAL CLURINCES (MEASURED OUT-T0-0UT CLEAR) BETWERN VEMENT OPENINQ REMOVAL

DD VIDEQ INSPECTION AND TESTNG OF SAMITARY SCWERS

FOLLOW v(smc PROCEDURES PER CUYAHOGA COUNTY DEPARTMENT OF PUBLIC WORKS THE PROPOSED SAMITARY SEWER AND THE WATER MAN SHALL BE ANED:
REGURENONT. ) T8 WO CLEARANGE PROU TOP OF THE SCWER TO € BOTION OF THE WATER WAW. REPLACEMENT DETAIL
EIPL_ABANDONED
SEWERS TO BE ABANDONED SHALL BE BULKHE. /HMDA‘M[I)MV!W NOTES
TION AND. B GRaUT FLED W PLOWARLE O PAVEMENT QUANTITIES :
COMECTNS WD SUGH ABMGONED LAMTS SUALL 10 CAPPED/PLUGGED. AT IE POWT OF %
RERETIG D Sk B R U BT AR . M E TR By v ot a3 z
COUPLETE 500 WORK SULL BE CLLDE N M P S M__:, . .i.
PPE 0 BE REMOVED SHALL COMPLY WTH 00OT SPECFICATION 20204 AND SHALL ICLUDE <
e Touowe prom—— - _’.,. . .:74. ” <
FULL REMOVAL OF PRE WITHIN Lo ‘:""-/"E' T e e A
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RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE
5481

Resolution No.

A RESOLUTION AUTHORIZING THE MAYOR TO SUBMIT A REQUEST
FOR FY2025-2026 STATE CAPITAL BUDGET FUNDING TO THE OFFICE
OF STATE SENATOR JERRY CIRINO FOR FUNDS FOR BRECKSVILLE
COMMUNITY CENTER IMPROVEMENTS; AND DECLARING AN
EMERGENCY

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor, be, and hereby is, authorized to submit a request for
FY2025-2026 State Capital Budget Funding to the office of State Senator Jerry
Cirino for funds for Brecksville Community Center improvements and to
execute whatever documents are necessary to complete the request process. If
successful in obtaining funding, the Mayor is authorized to execute whatever
documents are necessary to effectuate the receipt of funds.

SECTION 2. The Council hereby appropriates sufficient funds to effectuate
the provisions contained in Section 1 hereof and the Director of Finance is
hereby authorized to transfer the funds necessary to complete this expenditure
from the available funds of the City. The Director of Finance be and is hereby
further authorized to issue the fiscal officer’s certificate necessary to make the
expenditures as described in Section 1 hereof, and is further directed to issue
vouchers of this City in the amounts and for the purposes expressed in Section
1 hereof, said amounts to be charged to the appropriately designated Fund.

SECTION 3. The Council declares this Resolution to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is that it relates to the need for
funding for the Community Center improvements, therefore, said Resolution
shall be in full force and effect immediately upon its adoption by this Council
and approval by the Mayor, otherwise, from and after the earliest period allowed

by law.
PASSED: December 5, 2023
APPROVED: December 5. 2023
AY CLE F COUNCIL

1 do hereby certify that the foregoing is a true and correct copy
of Resolution No. = ¢ &1 gy passed by the Council of the
Gity of Brecksville, Ohio, oL =3 20 22 and that

same was duly posted in accordance with the existing Charter of
the City of Brecksyileon L 2=~ 8 oy =3




RESOLUTION RECORD
COUNCIL OF THE CITY OF BRECKSVILLE
5482

Resolution No.

A RESOLUTION AUTHORIZING THE MAYOR TO SUBMIT A REQUEST
FOR FY2025-2026 STATE CAPITAL BUDGET FUNDING TO THE OFFICE
OF STATE REPRESENTATIVE PHIL ROBINSON FOR FUNDING; AND
DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. The Mayor, be, and hereby is, authorized to submit a request for
FY2025-2026 State Capital Budget Funding to the office of State Representative
Phil Robinson for funding and to execute whatever documents are necessary to
complete the request process. If successful in obtaining funding, the Mayor is

authorized to execute whatever documents are necessary to effectuate the receipt
of funds.

SECTION 2. The Council hereby appropriates sufficient funds to effectuate
the provisions contained in Section 1 hereof and the Director of Finance is
hereby authorized to transfer the funds necessary to complete this expenditure
from the available funds of the City. The Director of Finance be and is hereby
further authorized to issue the fiscal officer’s certificate necessary to make the
expenditures as described in Section 1 hereof, and is further directed to issue
vouchers of this City in the amounts and for the purposes expressed in Section
1 hereof, said amounts to be charged to the appropriately designated Fund.

SECTION 3. The Council declares this Resolution to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is that it relates to the need for
funding, therefore, said Resolution shall be in full force and effect immediately
upon its adoption by this Council and approval by the Mayor, otherwise, from
and after the earliest period allowed by law.

PASSED: December 5, 2023

APPROVED: December 5, 2023

de

@A@ CLERK OF C@UNCIL

| do hereby certify that the foregoing is a true and correct copy
of Resolution No. 2 duly passed by the Council of the
City of Brecksville, Ohio, on 2= = 2,20 22 and that
same was duly posted in accordance with the existing Charter of
the City of Brecksvijle on L Z=—_ % ,20.%3,

UNCIL



ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

Ordinance No. 5671

AN ORDINANCE AMENDING SECTION
145.08 OF THE ADMINISTRATIVE CODE
TO INCLUDE PROFESSIONAL PAY FOR FIRE;
AND DECLARING AN EMERGENCY

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Brecksville,
County of Cuyahoga, and State of Ohio, that:

SECTION 1. Section 145.08 of the Administrative Code be amended to read
as follows:
“Sec. 145.08 Overtime.
(a) through (c) * * * * no change.
(d) For full-time firemen, overtime shall be paid at the rate of one and one-half
times the employee's regular rate of pay. The regular hourly rate used in this

computation is to include longevity and professional pay paid to each employee. Any

hours worked beyond the normal average two week work schedule of 106 hours shall
be eligible for overtime compensation. Hours worked include vacation, compensatory
time off; bereavement leave, and holidays, but does not include sick leave or personal
leave. If a full-time fireman works a regularly scheduled tour of duty which falls on a
holiday, including Easter Sunday, he or she shall be entitled to one and one-half times
his or her regular rate of pay for all hours actually worked during a holiday tour of duty.
In addition to the overtime compensation provided herein, any full-time fireman who
is required to work on any such holiday shall be entitled to one hour off, with pay, for
each hour actually worked on the holiday. These additional hours off shall be added to
the employee's leave in the next calendar year. At the employee's option compensatory
time off may be accumulated in lieu of paid overtime. Compensatory time off shall be
accrued at the rate of one and one-half hours for each hour of overtime worked with a
maximum accumulation of 120 hours of compensatory time off. Accumulated but
unused compensatory time off will be paid to the employee at the time of separation
from the city and shall be paid to the employee at the employee's current rate of pay.

(e) through (g) * * * * no change.”

SECTION 2. Section 145.08 of the Administrative Code as it existed prior
to the effective date of this Ordinance and all other ordinances or resolutions
inconsistent herewith be, and the same hereby are, repealed.



ORDINANCE RECORD
COUNCIL OF THE CITY OF BRECKSVILLE

5671

Ordinance No.

SECTION 3. The Council declares this Ordinance to be an emergency
measure necessary for the immediate preservation of the public peace, health,
safety and welfare, the reason for the emergency is the need to include
professional pay for full-time firemen, therefore, said Ordinance shall be in full
force and effect immediately upon its adoption by this Council and approval by
the Mayor, otherwise, from and after the earliest period allowed by law.

PASSED: December 5, 2023
APPROVED: December 5, 2023
W jﬁwm%

CLERK O@OUNCIL

I do hereby certify that the foregoing is a true and correct copy of
Ordinance No._S_Cd_\___duly passed by the Council of the
City of Brecksville, Ohio, on L2 =S _,20 23 and that
same was duly posted in accordance with the existing Charter of
the City of Brecksvilleop L 2=~ & 2023,

CLERK o;@umcm = 5
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