
 

AGENDA 

CITY COUNCIL MEETING – REGULAR SESSION 

MONDAY, MAY 08, 2023 at 6:00 PM 

Bonifay City Hall Council Meeting Room – 301 J Harvey Etheridge St. 

I. CALL TO ORDER 

A. Invocation 

B. Pledge of Allegiance 

II. APPROVE AGENDA 

III. APPROVE MINUTES 

A. April 24, 2023 Regular Session 

IV. APPROVE ACCOUNTS PAYABLE / TRANSFERS / FINANCIAL SHEETS TO REVIEW 

V. VISITORS – PUBLIC ADDRESSING THE COUNCIL 

NON- AGENDA AUDIENCE  

Effective October 1, 2013, Florida Statute 286.0114 mandates that “members of the public shall be 

given a reasonable opportunity to be heard on a proposition before a Board or Commission.” Each 

individual shall have three (3) minutes to speak on the proposition before the Board. 

A. Emma Meredith recognition 

VI. OLD BUSINESS 

A. Resolution 23-15 

B. New information regarding Comprehensive Plan 

C. Bonifay Police Department 

D. RFP's for City Attorney 
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E. Dewberry update 

Ben Blitch 

FRDAP Grant withdrawal 

F. Bonifay Fire Rescue April report 

G. Budget Workshops for FY 2023-2024 

June 12 @ 5pm 

H. Lighting Update 

VII. NEW BUSINESS 

A. Budget request to Holmes County Board of Commissioners 

B. Jessie Pearl Anderson 107 E Iowa Ave. request 

C. Request to Abandon Alley behind 1004 N. State Street 

D. Personnel updates 

E. Resignation 

F. City Owned Property 

G. Email Accounts for Bonifay Fire Department Essential Personnel 

Costs are $19.00 per month per account. Chief Cook has a City email account, requesting one for 

Landis Messer, Zach Sellers, and Jack Griffiths. 

 

H. Health Department meeting 

I. Proclamation Request form 

J. Splash Pad update 

VIII. COUNCIL / DEPARTMENT SUPERVISORS / CITY ATTORNEY DISCUSSION 

Items not listed on Formal Agenda.   

A. Neal Dunn visit 

B. 79 Corridor Authority workshop and meeting on May 10 at PAEC 

C. Employee Spotlight 

D. Customer's utility bill 

IX. ANNOUNCEMENTS 
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X. ADJOURN 

 

Persons with disabilities needing special accommodations to participate in this proceeding should 

contact City Hall at (850) 547-4238, at least five days prior to the proceedings. 
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MINUTES 

CITY COUNCIL MEETING – REGULAR SESSION 

MONDAY, APRIL 24, 2023 at 6:00 PM 

Bonifay City Hall Council Meeting Room – 301 J Harvey Etheridge St. 

I. CALL TO ORDER 

A. Invocation 

The Invocation was given by Councilwoman Smith. 

B. Pledge of Allegiance 

The Pledge of Allegiance was led by Councilwoman Sierra Smith. 

II. APPROVE AGENDA 

Thomas Brannon with Dewberry Engineers was added as Item H under Old Business. 

Sandy Spear, Bonifay Kiwanis Boot at Memorial Field added as Item H under New Business. 

Motion made by Council Member Cook, Seconded by Council Member Carroll. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member Sellers, 

Council Member Carroll 

 

III. APPROVE ACCOUNTS PAYABLE / TRANSFERS / FINANCIAL SHEETS TO REVIEW 

 

Motion made by Vice-Mayor Smith, Seconded by Council Member Sellers. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member Sellers, 

Council Member Carroll 

 

IV. APPROVE MINUTES 

 

4

Section III, ItemA.



A. Approve minutes of April 10, 2023 Regular Session 

Motion made by Council Member Cook, Seconded by Council Member Sellers. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll 

V. VISITORS – PUBLIC ADDRESSING THE COUNCIL 

NON- AGENDA AUDIENCE  

Effective October 1, 2013, Florida Statute 286.0114 mandates that “members of the public shall be 

given a reasonable opportunity to be heard on a proposition before a Board or Commission.” Each 

individual shall have three (3) minutes to speak on the proposition before the Board. 

 

 

None 

VI. OLD BUSINESS 

 

A. Resolution 23-15 to hold Public Hearing on Abandonment of a Portion of Varner St. and 

Abandonment of 10' of Alley  

 

Resolution #23-15 to hold Public Hearing may 8, 2023 at 6:00 PM. 

Motion made by Council Member Sellers, Seconded by Vice-Mayor Smith. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll 

 

B. Middlebrooks Park Update 

Mayor McCann advised that a partnership had been created whereby stainless steel heavy duty 

toilets as used in correctional facilities could be acquired free thru Holmes County Correctional 

Institution. The City will proceed with the repairs as previously adopted with Etta Hudson Park 

as the first priority and then Middlebrooks Park. 

C. Update on Memorial Field 

Mr. Harry Bell was not present at the meeting to give an update on Memorial Field. 

D. Status of Spanish Mission Church Parking Issue 

Mayor McCann stated that it had been a couple of weeks since the issue with parking had come 

up, and asked for an update on how it was going. City Superintendent Trey Barbee advised that 

he had spoken with First Baptist Church Pastor Dr. Shelly Chandler and that Dr. Chandler was 

supposed to speak with a tenant who parks at the entrance and see if it could be resolved, and 
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that he had not heard of any problems since then, and Chief of Police Wells said he thought it 

had been resolved. 

E. 79 Corridor Project Board Clerk Proposal 

Mayor McCann addressed the Proposal and advised the Council that the 79 Corridor Project 

Board had tabled the City's proposal and had asked to negotiate. They also may change the 

number of meetings.  She stated that after reviewing the monthly billings from GSG submitted to 

the 79 Corridor Project Board which the Board payed, she had revised the original proposal to a 

flat rate of $1,000 per month, and $3,500 per meeting and would recommend taking it to the 

wokshop to be held Wednesday, May 10, 2023 at 9:00 AM at PAEC in Chipley. 

Motion made by Council Member Cook, Seconded by Vice-Mayor Smith. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll 

The Mayor and the Council discussed the issues the City has had with the 79 Corridor Board 

regarding the Water and Sewer rates, the useage of water at the current time with no 

reimbursement to the City, etc. The Mayor said that she found it hard to agree with the City 

selling water and sewer to the Hwy 79 Project Board cheaper than the residents of the City of 

Bonifay pay.  City Clerk Callahan asked if the City Attorney could address the original creation 

of the 79 Corridor Project Board, its purpose, and had it served its original purpose.  Attorney 

Blankenship-Jordan advised the Council that its purpose was to provide water and sewer services 

to that area, and that had been accomplished.  The Mayor stated that she is ready to see what it 

would take for the City to stand alone in this process and provide water and sewer services 

only.   

Motion by Council Member Smith, seconded Council Member Carroll to have City Attorney 

Blankenship-Jordan find out what it would take to dissolve the Hwy 79 Corridor Project. Voting 

Yea: Mayor McCann, Vice-Mayor Sierra Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll. 

F. Update on Credit Cards/Debit Cards used at City Hall for Utility Payments 

City Clerk Callahan updated the Council on accepting credit cards at City Hall.  The City is 

working with Global Payments who already accepts credit cards by phone on behalf of the City 

for utility payments. The City is discussing convenience fees, credit card terminal, and other 

costs to the City and hope to have everything ready to report on at next meeting. 

G. Approve Change Order #1 to include repaving at Railroad Crossing on Hubbard Street for 

$8,500. 

Clerk Callahan advised that the R/W owned by the railroad had not been included during the use 

of the Hubbard Street Repair Grant, and that it could be included on the contract to repair 

Hubbard Street from repairing the water leaks with approval of a change order in the amount of 

$8,500. 

Motion made by Council Member Sellers, Seconded by Vice-Mayor Smith. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll 
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Old Business - Item H 

Thomas Brannon with Dewberry Engineers appeared before the Council to update the Council 

on Grant Projects being handled by their firm. He first handed out a list of projects to the 

Council. He had three projects listed:  Etheridge Street Drainage Improvements ($680,000) - He 

stated that this project was for the City of Bonifay Drainage and Safety Improvement on 

Etheridge Street. He stated the survey was completed mid-winter, and that plans are 30% 

complete on this project, and he also said that the project should be finished by July 31, 2023. 

Council Member Cook asked how it could be completed with the plans only at 30%.  Mr. 

Brannon stated again that it could be completed by July 31, 2023. 

Memorial Field Improvements - Mr. Brannon stated that this Legislative Appropriation Project 

consists of drainage improvements to South Depot Street and the football field. Point repairs to 

the existing bleachers and improvements to handicap/parking areas are also involved. He stated 

that the scope of work is very open and there are things that can be added. Council Member 

Cook asked if the work being done by the Kiwanis Club could have been covered in this grant. 

Thomas stated that it possibly could have, but the Kiwanis Club wanted to do it sooner.  Mayor 

McCann asked that Thomas provide plans to City Hall for the Memorial Field Grant and Thomas 

advised he would send them. Note: Later in the meeting Mayor McCann asked Thomas to 

provide the City with ALL plans that Dewberry Engineers are working on for the City, and 

Thomas stated he would do that right away. Mayor McCann asked about holding a workshop 

between the City, the Holmes Co. School Board, and the Bonifay Kiwanis Club regarding the 

work to be done at Memorial Field, prior to our next regular meeting. Thomas stated that he 

would reach out to Josh McGowan with the School District and Harry Bell with the Bonifay 

Kiwanis Club to attend the workshop. The workshop was set for Monday, May 8, 2023 at 5:00 

PM. 

The next item was the CDBG Downtown Building Project ($520,000). Mr. Brannon stated that 

the project had been bid out four times and that each time, the bids were much higher than the 

money provided. He then discussed the process to go to DEO and ask for a variance on the 

amount of money provided by the grant, to see if the City could get an increase. The last bid 

came in at $1.2 million. Mayor McCann asked Mr. Brannon if we know why the Council 

requested the project be bid out again in January of 2023, and it had not been bid out.  Mr. 

Brannon stated that "Dewberry kind of halted a lot of the City of Bonifay projects post-

December because we had a couple of bills that were past 180, and I was directed by our 

financial department to kind of slow down until the City was caught back up on a lot of stuff, and 

that was because of the downtown parking lot project basically was not being reimbursed by 

DEO and I know a lot of that money was tied up and recently the City has caught back 

up."  Mayor McCann asked if the City received any kind of notification that Dewberry was 

slowing down or halting your relationship with the City?  Mr. Brannon stated "I had a 

conversation with Rickey, but there was nothing in writing."  Clerk Callahan (Rickey) stated that 

he was never told that there was going to be a slow down or a stoppage of the work for the City 

of Bonifay. Mr. Brannon stated "If it wasn't clear, that's on me."  Mayor McCann stated that she 

has discussed the lack of communication with Mr. Brannon and that there have been issues, but 

she wants the relationship to work. She asked Mr. Brannon to please put things in writing 

because the Clerk has been asked to do the same.  Mayor McCann asked that the bid on the 

downtown building be put back out to bid with all the options included. She also asked that we 

move forward in a more strategic way. 
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Mayor McCann asked Mr. Brannon about a project that was not listed on his list, the Veteran's 

Memorial Park Grant ($200,000).  Mayor McCann stated she had been told that we had lost the 

grant. Mr. Brannon stated that that was the final thing he had to tell the City about.  He stated 

that there was a FRDAP project awarded back in 2020. Mayor McCann asked if we received that 

and Mr. Brannon responded that we did. She then asked what the amount was and Mr. Brannon 

replied $200,000. The work involved bathrooms, playground equipment, and parking upgrade. 

Council Member Cook asked about the design plans, amd Mr. Brannon advised that they are 

complete, and he will send them to us with the Memorial Field plans. As of April 30, 2023 funds 

will be reverted. He stated that the mistake that he made was trying to put the project out to bid 

at the same time the Memorial Field Project went to bid, and if the City could get the same 

contractor on both projects the money would go further. He also said, "The thing that I did not 

realize for FRDAP projects, and this is the first one I have ever worked on, is that they grant no 

extensions at all." The funds were awarded in 2020.  Mayor McCann asked if we could apply for 

those funds again and Mr. Brannon said yes, and that the application period will be at the end of 

the summer.  He also stated that he had spoken with the Director and that she had advised that if 

we have shovel-ready plans, we could apply again and most likely would get the funds.Council 

Member Cook asked how much the design/plans had cost from Dewberry and he replied 

$20,000. Mayor McCann reiterated that the City would love to see the plans and that this project 

is very important. 

Mayor McCann thanked Thomas for appearing before the Council. 

 

 

 

 

VII. NEW BUSINESS 

A. Chief Plant Operator Matthew Perry personnel recommendation. 

Chief Plant Operator recommended a $1.00 per hour pay raise for Reinhard Riemer based on his 

performance and ongoing commitment to his job.. He stated that Mr. Riemer had his one year 

anniversary with the City on April 21, 2023 and that he had never called in and had only taken 

two bereavement days since starting with the City. 

B. City of Bonifay Comprehensive Plan  

City Clerk Callahan advised the Council that the Evaluation and Appraisal letter needs to be 

submitted to the State of Florida. 

The Council asked that we wait based on the possibility of receiving grant funds to revise the 

Comp Plan. 

C. Holmes County Recreational Center Update 

HUD Federal Appropriation from Congressman Neal Dunn 
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Mayor McCann updated the Council on the status of the Congressional Appropriation/Grant on 

the Holmes County Recreational Facility.  She advised that HUD and Cogressman Neal Dunn's 

Office has stated there are two options available on the money ($3,000,000.) and they are: 

Option 1: The City can request the Congressman's office consider seeking a technical correction 

so that it could be transferred to the County. This process is very cumbersome and would be tied 

to the 2024 appropriations process and could be in flux well into the fall. HUD and the 

Congressman's staff strongly discourage this action. 

Option 2: This option was recommended by HUD staff who indicated that if the City accepted 

the funds and the County owns the Rec Center, The City and County could work collaboratively 

and the County could be a sub-recipient of the funds ( and comply with all requirements under 2 

CFR 200.131). The reason this option would be preferable is because the work could begin 

immediately and the 2022 funds like this because as of February 17, 2023 this award would be 

exempt from the requirements of the federal BAB Act. 

 

Motion made to go with Option 2 by Council Member Sellers, Seconded by Vice-Mayor Smith. 

Voting Yea: Mayor McCann, Vice-Mayor Smith, Council Member Cook, Council Member 

Sellers, Council Member Carroll 

Garrett Curry asked if it got resolved that the City's name was off the property and it went to the 

County. He advised that Holmes County Property Appraiser Brian Bell stated that he had gotten 

no paperwork indicating it going to the County. City Attorney Blankenship-Jordan staed that if 

the County did not have the paperwork, then they had not done what they were supposed to 

do.  She also advised that the County Attorney had sent her and deed and she had reviewed it, 

and approved it for the Mayor to sign and had not heard back from the County Attorney. 

 

 

 

D. City Police ongoing training. 

Council Member Smith asked Chief Wells if the City Police could be more involved in the active 

shooter training for the Holmes County School Board.  Chief Wells stated that he would reach 

out to the County and ask to be included in the training. 

E. Discuss scheduling budget workshops for FY 2023-2024 

Mayor McCann advised that we need to start the planning for Budget Workshops. 

F. Professional Head Shots for Website 

Council Member Smith asked if everyone could be available and ready to have photos/head shots 

made for the website Monday, May 8, 2023 at 4:30 PM. 

G. Update to City Employment Applications 
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Council Member Smith advised the Council that we need to update the City's Employment 

Applications and put them on our website.  She will get input from the department heads and 

other members of the Council for the update. 

NEW BUSINESS - Item H 

Sandy Spear with the Bonifay Kiwanis Club asked the Council to approve placing a 12 foot 

Cowboy Boot Statue at Memorial Field outside the stadium on the NW Corner of Memorial 

Field.  The Council consented but also referred Ms. Spear to the Holmes County School Board 

due to the current lease held by them on the property. 

VIII. COUNCIL / DEPARTMENT SUPERVISORS / CITY ATTORNEY DISCUSSION 

Items not listed on Formal Agenda.   

A. Employee Spotlight 

Mayor McCann recognized City Clerk Rickey Callahan for his work as City Clerk in in being 

attentive and keeping a $3,000,000 project going, by following up and forwarding an email 

within three hours of receiving it. She also recognized City Bookkeeper Tracy Walker for her 

work as the City's Bokkeeper, for her finding a way to save the City $2,000 per year. 

IX. ANNOUNCEMENTS 

X. ADJOURN 

Meeting Adjourned by Mayor McCann at 7:31 PM 

 

Persons with disabilities needing special accommodations to participate in this proceeding should 

contact City Hall at (850) 547-4238, at least five days prior to the proceedings. 
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Bonifay Police Department recommendation: 

▪ Enter into a one-month agreement with the Holmes County Sheriff’s Office to 

provide law enforcement services within the city limits of Bonifay. Agreement 

begins 5.5.2023 at 3 pm. Ends 6.5.2023 at 3 pm.  

▪ During that time, current employees Chuck White, Betty Sims, George Record, 

and Ruthie Sallas will be relocated to Bonifay City Hall, under the discretion of 

the City Clerk. 

▪ The four employees will organize, inventory, and complete needed tasks 

associated with the Police Department, as well as tasks assigned by the Mayor 

or City Clerk. 

▪ Timeline of hiring the three vacant full-time positions within the Police 

Department: 

o May 8- council approves job descriptions and advertisement length and 

scope. 

o May 9- job descriptions are sent to relevant stakeholders (Holmes 

County Advertiser, Panama City News-Herald, Dothan Eagle, our city 

website) for advertisement. 

o May 9-22- advertise for the Chief of Police, Deputy Chief, and full-time 

police officer vacancies until 3 pm on May 22. 

o May 22- share the list of applicants for all three positions with the 

Council at the regular session. 

o May 23-26- conduct interviews for the Chief of Police position. 

o May 26- hold special session of the City Council to name the new Chief 

of Police for the City of Bonifay.  

 

 

Dr. Emily Rone McCann, Mayor 

Rickey Callahan, City Clerk 

301 J. Harvey Etheridge Street 

Bonifay, FL 32425 

Telephone: (850) 547-4328 

Fax: (850) 547-9014 

City Council Members: 

Larry F. Cook 

James W. Sellers 

Shelley Carroll 

Sierra F. Smith 
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o May 30- the new Chief will begin working for the City of Bonifay. 

o May 30-June 2- conduct interviews for the Deputy Chief and full-time 

police officer positions, with the new Chief on the interview panels. 

o June 2- hold special session of the City Council to approve the new 

Deputy Chief and full-time Officer positions. 

o June 5- beginning at 3 pm, Bonifay Police Department takes back law 

enforcement services within the city limits of Bonifay. 

▪ Interview Panel: 

o Rickey Callahan 

o Michelle Jordan 

o Emily McCann 

o Chuck White 

o Holmes County Sheriff’s Office representative 
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JOB DESCRIPTION 

 
DATE APPROVED:       REPORTS TO: Mayor 
POSITION TITLE: Police Chief      FLSA STATUS: Exempt 
DEPARTMENT: Police 
 
JOB SUMMARY: 
The Police Chief plans, coordinates, and directs the activities of the Police Department, manages 
resources and establishes departmental goals and objectives while delivering efficient and effective public 
safety services to the community. The Police Chief oversees the administration and operations of the 
Police Department. 
 
POSITION CONTEXT: 
The position of Police Chief is a sworn, department head level position and key member of the Leadership 
Team, who reports directly to the Mayor of the City of Bonifay. The position is a full-time exempt position 
which requires frequently working and attending meetings outside of regular business hours including 
weekends and evenings. The position routinely handles highly sensitive and/or confidential information and 
requires the ability to make difficult decisions under periods of extreme stress. This position is a highly 
visible position that collaborates regularly with City staff, elected officials, committee members, partnering 
agencies, and the community at large. 
 
ESSENTIAL FUNCTIONS: 
• Manages the overall administration and operations of the Police Department. Advises and develops 

staff to ensure continual professional growth in related disciplines. Oversees and evaluates the 
performance of departmental staff. 

• Subject to review and approval of the Mayor, establishes goals, direction, and activities of the 
department. Develops and implements departmental policies, administrative rules and regulations 
governing personnel, standards of performance, operational procedures and other activities. 
Implements short and long-term plans to achieve City initiatives in response to community, safety 
and emergency needs. 

• Directs the development, administration, and review of the departmental annual budget. Forecasts 
needs, allocates funds to divisions based on departmental goals and priorities, monitors and 
approves expenditures within the parameters of the approved departmental budget, and 
recommends adjustments as needed. Ensures applications for grants from federal, state and other 
agencies are consistent with authorized departmental appropriations. 

• Maintains liaison with the Bonifay City Council in the recruitment, selection, promotion of police 
officers. Participates and makes recommendations in personnel matters relating to disciplinary 
action of police personnel and ensures review with the Bonifay City Council and the Mayor as 
required. 

• Engages and interacts with other criminal justice agencies with common jurisdiction to ensure that 
criminal justice goals are consistent. Serves as a liaison to developers of industrial, business and 
commercial areas regarding law enforcement needs. 

• Oversees the preparation of the Police Department annual report, state crime reports, and other 
reports as needed. 

• Represents the City and makes public presentations to community and neighborhood groups, social 
service agencies, etc. upon request. Coordinates communication to news media. 

• Proposes and advises the Mayor of the practicality and impact of proposed ordinances and 
resolutions. 

Dr. Emily Rone McCann, 
Mayor 
Rickey Callahan, City Clerk 
301 J. Harvey Etheridge 
Street 
Bonifay, FL 32425 
Telephone: (850) 547-4328 
Fax: (850) 547-9014 

City Council Members: 
Larry F. Cook 

James W. Sellers 
Shelley Carroll 
Sierra F. Smith 
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• Assesses community crime prevention and traffic safety needs. Investigates new methods, 
technologies, laws, and programs to strengthen and improve current levels of service. 
Recommends new or revised programs and activities. 

• Advises and assists in complex criminal or other investigations as required. May assume direct 
command of forces in emergency situations or major law enforcement operations as needed. 

• Administers labor relations, internal review and legal issues ensuring department operations are 
consistent with current laws and regulations. 

• Works closely with the Mayor, City Clerk, City Council, other City departments and various citizen 
groups to develop police and community programming to achieve required results. 

 
OTHER JOB FUNCTIONS: 
• Prepares reports and pertinent documentation for the Mayor and/or City Clerk as requested. 
• Attends and participates in professional organizational meetings, seminars, and workshops to stay 

abreast of new trends and innovations related to the field. 
• Serves as a staff liaison to boards, committees, and commissions as assigned. 
• Completes special projects and other duties as assigned. 
 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: 
• Extensive knowledge of the principles, standards, and practices of modem police administration and 

police management. 
• Thorough knowledge of the principles, practices, and procedures as applied to patrol, traffic control, 

and criminal investigations, crime prevention, and records management. 
• Advanced knowledge of federal, state, county and city ordinances related to public safety. 
• Ability to interact effectively with youth and adults from diverse social and economic backgrounds. 
• Ability to direct the work of others while leading and motivating a team. 
• Ability to develop and maintain collaborative working relationships with all levels of staff, 

management, elected officials, outside law enforcement agencies and general public while 
maintaining a high level of social awareness for professional engagement. 

• Strong analytical skills with the ability to analyze complex issues and make sound 
recommendations. 

• Strong written and verbal communication skills. Must have the ability to communicate and facilitate 
effectively with diverse audiences. 

• Ability to research, analyze and evaluate new service delivery methods and techniques. 
• Ability to analyze financial, budgetary, administrative, legal and organizational data to recommend 

appropriate action. 
• Must have the ability to maintain professional composure and take reasonable action when 

confronted with difficult situations. 
• Ability to multi-task and work under pressure with interruptions and within short timeframes. 
• Ability to maintain highly confidential/sensitive information and work independently while exercising 

good judgement and initiative. 
• Ability to learn the City geography, demographics, and population pattern. 
• Ability to drive to various municipal buildings, city locations, etc. 
• Ability and willingness to respond to situations twenty-four (24) hours a day, seven (7) days a week. 
 
MINIMUM QUALIFICATIONS: 
Education: 
• Bachelor's degree from an accredited college or university in criminal justice, law enforcement, 

public administration or closely related field is desired. 
• Must be a certified Law Enforcement Officer in the State of Florida in accordance with F.S.S. 

943.13. or able to be certified within 6 months of hire. 
• Valid driver's license. 
  
Experience: 
• A minimum of ten (10) years of experience in law enforcement including drug investigation and 

enforcement activities, community relations, multi-jurisdictional activities, university community or 
similar environmental experience. 

• Demonstrated progressive promotion and advancement in responsibilities and rank. A minimum of 
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three (3) years of law enforcement supervisory experience required at the sergeant level or 
equivalent. 

• Prior experience working in a rural community strongly desired. 
• Strong working knowledge of MS Office (Word, Excel, Access and PowerPoint) required. Ability to 

gain proficiency departmental systems and enterprise systems required. 
 
WORKING CONDITIONS/PHYSICAL REQUIREMENTS: 
• Duties will require the ability to regularly sit, stand, walk, reach with hands and arms and talk or hear 

on the phone and in person. 
• Specific vision abilities required by this job include prolonged visual concentration, close vision, 

distance vision, color vision, depth perception and the ability to adjust focus. Vision corrected to 
20/40 (binocular) and ability to distinguish color in both eyes. 

• This position will have extensive contact with others. 
• At times, workloads can be extensive with limited time for response/and or action. Position requires 

prolonged periods of concentration and the ability to cope with numerous interruptions and changing 
priorities. 

• While assisting sworn personnel, the position may work under precarious circumstances and near 
high speed vehicles or equipment. May require the ability to perform duties that may require 
running, climbing, stooping, kneeling, stepping over uneven ground, and physically confronting and 
restraining combative individuals. 

• At times will be exposed to weather elements including extreme heat, cold, high winds, etc. May be 
exposed to fumes, chemicals, and bodily fluids such as blood. 

• Ability to lift, carry or drag up to 50 pounds. 
 
EQUIPMENT USED: 
• General office equipment including computers, laptops, scanners, copier and cellular phones. 
• Police equipment including police radios, motor vehicles, including squad cars and trucks; first aid 

equipment; chemical sprays; cameras; video equipment; drug-testing kits; handguns; shotguns; 
rifles; TASERs; handcuffs; etc. 

 
ADDITIONAL INFORMATION: 
• This position is currently required to establish residency in City limits within an agreed upon 

timeframe. 
• The Police Chief may serve as a staff liaison to boards, committees, and commissions as assigned. 
• This position requires the ability work outside of normal business hours including evenings, 

weekends, holidays and call-backs as required. 
 
STATEMENT OF OTHER DUTIES DISCLAIMER: 
The preceding job description has been designed to indicate the general nature and essential duties and 
responsibilities of work performed by employees within this position. It may not contain a comprehensive 
inventory of all duties, responsibilities, and qualifications required of employees to do this job. 
 

The City of Bonifay is an Equal Opportunity Employer. 
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JOB DESCRIPTION 

 
DATE APPROVED:       REPORTS TO: Police Chief  
POSITION TITLE: Deputy Police Chief     FLSA STATUS: Non-exempt 
DEPARTMENT: Police 
 
JOB SUMMARY: 
The Deputy Police Chief assists the Police Chief plans, coordinates, and directs the activities of the Police 
Department, manages resources and establishes departmental goals and objectives while delivering 
efficient and effective public safety services to the community.  
 
POSITION CONTEXT: 
The position of Deputy Police Chief is a sworn position, who reports directly to the Police Chief of the City 
of Bonifay. The position is a full-time non-exempt position. The position routinely handles highly sensitive 
and/or confidential information and requires the ability to make difficult decisions under periods of extreme 
stress. This position is a highly visible position that collaborates, at the request of the Police Chief, regularly 
with City staff, elected officials, committee members, partnering agencies, and the community at large. 
 
ESSENTIAL FUNCTIONS: 
• Perform all regular full-time patrol officer duties as necessary. 
• Reviews activity reports prepared by subordinate officers; conducts on-site inspection of officers’ 

activities. Provides supervision and direction to subordinate officers through departmental chain of 
command. Reviews personnel complaints, conducts internal investigations and takes appropriate 
action as required. 

• Coordinates department functions internally and with other City departments, law enforcement 
agencies and with the business and residential community; performs a liaison function for the 
Department with Mayor, City Council, court officers and other relevant stakeholders in connection 
with policies, procedures and criminal cases.  

• Participates in regional task forces, as requested. 
• Oversees and participates in the investigation of criminal law violations within the department’s 

jurisdiction. Obtains evidence, compiles information, prepares cases for filing of charges, and 
testifies in court. 

• Participates in development of departmental policies. Drafts special orders for review and approval 
by Police Chief. Assists in the development of annual departmental operating budget. 

• The essential functions or duties listed are intended only as illustrations of the various type of work 
that may be performed. The omission of specific statements of duties does not exclude them from 
the position if the work is similar, related, or a logical assignment to the position. 
 

OTHER JOB FUNCTIONS: 
• Prepares reports and pertinent documentation for the Mayor and/or City Clerk as requested. 
• Attends and participates in professional organizational meetings, seminars, and workshops to stay 

abreast of new trends and innovations related to the field as requested. 
• Serves as a staff liaison to boards, committees, and commissions as assigned. 
• Completes special projects and other duties as assigned. 
 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: 
• Extensive knowledge of the principles, standards, and practices of modem police administration and 

police management. 

Dr. Emily Rone McCann, 
Mayor 
Rickey Callahan, City Clerk 
301 J. Harvey Etheridge 
Street 
Bonifay, FL 32425 
Telephone: (850) 547-4328 
Fax: (850) 547-9014 

City Council Members: 
Larry F. Cook 

James W. Sellers 
Shelley Carroll 
Sierra F. Smith 
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• Thorough knowledge of the principles, practices, and procedures as applied to patrol, traffic control, 
and criminal investigations, crime prevention, and records management. 

• Advanced knowledge of federal, state, county and city ordinances related to public safety. 
• Ability to interact effectively with youth and adults from diverse social and economic backgrounds. 
• Ability to direct the work of others while leading and motivating a team. 
• Ability to develop and maintain collaborative working relationships with all levels of staff, 

management, elected officials, outside law enforcement agencies and general public while 
maintaining a high level of social awareness for professional engagement. 

• Strong analytical skills with the ability to analyze complex issues and make sound 
recommendations. 

• Strong written and verbal communication skills. Must have the ability to communicate and facilitate 
effectively with diverse audiences. 

• Ability to research, analyze and evaluate new service delivery methods and techniques. 
• Ability to analyze financial, budgetary, administrative, legal and organizational data to recommend 

appropriate action. 
• Must have the ability to maintain professional composure and take reasonable action when 

confronted with difficult situations. 
• Ability to multi-task and work under pressure with interruptions and within short timeframes. 
• Ability to maintain highly confidential/sensitive information and work independently while exercising 

good judgement and initiative. 
• Ability to learn the City geography, demographics, and population pattern. 
• Ability to drive to various municipal buildings, city locations, etc. 
• Ability and willingness to respond to situations twenty-four (24) hours a day, seven (7) days a week. 
 
MINIMUM QUALIFICATIONS: 
Education: 
• Bachelor's degree from an accredited college or university in criminal justice, law enforcement, 

public administration or closely related field is desired. 
• Must be a certified Law Enforcement Officer in the State of Florida in accordance with F.S.S. 

943.13. or able to be certified within 6 months of hire. 
• Valid driver's license. 
  
Experience: 
• A minimum of seven (7) years of experience in law enforcement including drug investigation and 

enforcement activities, community relations, multi-jurisdictional activities, university community or 
similar environmental experience. 

• Demonstrated progressive promotion and advancement in responsibilities and rank. A minimum of 
two (2) years of law enforcement supervisory experience required at the sergeant level or 
equivalent. 

• Prior experience working in a rural community strongly desired. 
• Strong working knowledge of MS Office (Word, Excel, Access and PowerPoint) required. Ability to 

gain proficiency departmental systems and enterprise systems required. 
 
WORKING CONDITIONS/PHYSICAL REQUIREMENTS: 
• Duties will require the ability to regularly sit, stand, walk, reach with hands and arms and talk or hear 

on the phone and in person. 
• Specific vision abilities required by this job include prolonged visual concentration, close vision, 

distance vision, color vision, depth perception and the ability to adjust focus. Vision corrected to 
20/40 (binocular) and ability to distinguish color in both eyes. 

• This position will have extensive contact with others. 
• At times, workloads can be extensive with limited time for response/and or action. Position requires 

prolonged periods of concentration and the ability to cope with numerous interruptions and changing 
priorities. 

• While assisting sworn personnel, the position may work under precarious circumstances and near 
high speed vehicles or equipment. May require the ability to perform duties that may require 
running, climbing, stooping, kneeling, stepping over uneven ground, and physically confronting and 
restraining combative individuals. 
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• At times will be exposed to weather elements including extreme heat, cold, high winds, etc. May be 
exposed to fumes, chemicals, and bodily fluids such as blood. 

• Ability to lift, carry or drag up to 50 pounds. 
 
EQUIPMENT USED: 
• General office equipment including computers, laptops, scanners, copier and cellular phones. 
• Police equipment including police radios, motor vehicles, including squad cars and trucks; first aid 

equipment; chemical sprays; cameras; video equipment; drug-testing kits; handguns; shotguns; 
rifles; TASERs; handcuffs; etc. 

 
STATEMENT OF OTHER DUTIES DISCLAIMER: 
The preceding job description has been designed to indicate the general nature and essential duties and 
responsibilities of work performed by employees within this position. It may not contain a comprehensive 
inventory of all duties, responsibilities, and qualifications required of employees to do this job. 
 

The City of Bonifay is an Equal Opportunity Employer. 
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JOB DESCRIPTION 

 
DATE APPROVED:       REPORTS TO: Police Chief  
POSITION TITLE: Police Officer      FLSA STATUS: Non-exempt 
DEPARTMENT: Police 
 
JOB SUMMARY: 
Work is performed under the leadership and guidance of the Chief of Police. This is general non­ 
supervisory police work in the protection of life and property through the enforcement of laws and 
ordinances in the entry level Police Officer classification. 
 
ESSENTIAL FUNCTIONS: 
• Available to work rotating shifts. 
• Patrol a designated area of the City of Bonifay, to preserve the peace, to prevent and discover 

criminal acts and to enforce traffic regulations. 
• Answer calls and complaints involving drunkenness, domestic disputes, fires, thefts, traffic crashes 

and other felonies and misdemeanors. 
• Responsible for being knowledgeable of the crime problem in assigned work area and developing 

strategies to combat the problem. 
• Administer first aid, make preliminary investigations, identify, protect, and collect physical evidence, 

locate witnesses, and make arrests. 
• Interview complainants and witnesses to obtain information about crimes. 
• Assist in investigative work. 
• Testify as a witness in court. 
• Patrol school zones and high activity areas when assigned. 
• Direct traffic. 
• Investigate traffic accidents/incidents. 
• Complete assigned paperwork and computer records accurately and timely. 
• Prepare detailed reports. 
• Provide general information to the public. 
• Other duties as assigned. 
 
OTHER JOB FUNCTIONS: 
• Attends and participates in professional organizational meetings, seminars, and workshops to stay 

abreast of new trends and innovations related to the field as requested. 
• Serves as a staff liaison to boards, committees, and commissions as assigned. 
• Completes special projects and other duties as assigned. 
 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: 
• Thorough knowledge of the principles, practices, and procedures as applied to patrol, traffic control, 

and criminal investigations, crime prevention, and records management. 
• Advanced knowledge of federal, state, county and city ordinances related to public safety. 
• Ability to interact effectively with youth and adults from diverse social and economic backgrounds. 
• Strong analytical skills with the ability to analyze complex issues and make sound 

recommendations. 
• Strong written and verbal communication skills. Must have the ability to communicate and facilitate 

effectively with diverse audiences. 
• Must have the ability to maintain professional composure and take reasonable action when 

Dr. Emily Rone McCann, 
Mayor 
Rickey Callahan, City Clerk 
301 J. Harvey Etheridge 
Street 
Bonifay, FL 32425 
Telephone: (850) 547-4328 
Fax: (850) 547-9014 

City Council Members: 
Larry F. Cook 

James W. Sellers 
Shelley Carroll 
Sierra F. Smith 
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confronted with difficult situations. 
• Ability to multi-task and work under pressure with interruptions and within short timeframes. 
• Ability to maintain highly confidential/sensitive information and work independently while exercising 

good judgement and initiative. 
• Ability to learn the City geography, demographics, and population pattern. 
• Ability to drive to various municipal buildings, city locations, etc. 
• Ability and willingness to respond to situations twenty-four (24) hours a day, seven (7) days a week. 
 
MINIMUM QUALIFICATIONS: 
Education: 
• Must be at least 19 years of age. 
• Must be a citizen of the United States. 
• Must be a high school graduate or its equivalent. 
• Must have never received a dishonorable discharge from any of the Armed Forces of the United 

States. 
• Must be a certified Law Enforcement Officer in the State of Florida in accordance with F.S.S. 

943.13. 
• Must possess a valid Class Estate driver license and have a satisfactory driving history. 
• Must have no convictions for any felony, perjury, false statement, or domestic violence (other arrest 

histories are reviewed on a case-by-case basis). 
• Must have no DUI conviction within five years of application. 
• Must have no pending criminal charges. 
  
WORKING CONDITIONS/PHYSICAL REQUIREMENTS: 
• Duties will require the ability to regularly sit, stand, walk, reach with hands and arms and talk or hear 

on the phone and in person. 
• Specific vision abilities required by this job include prolonged visual concentration, close vision, 

distance vision, color vision, depth perception and the ability to adjust focus. Vision corrected to 
20/40 (binocular) and ability to distinguish color in both eyes. 

• This position will have extensive contact with others. 
• At times, workloads can be extensive with limited time for response/and or action. Position requires 

prolonged periods of concentration and the ability to cope with numerous interruptions and changing 
priorities. 

• While assisting sworn personnel, the position may work under precarious circumstances and near 
high speed vehicles or equipment. May require the ability to perform duties that may require 
running, climbing, stooping, kneeling, stepping over uneven ground, and physically confronting and 
restraining combative individuals. 

• At times will be exposed to weather elements including extreme heat, cold, high winds, etc. May be 
exposed to fumes, chemicals, and bodily fluids such as blood. 

• Ability to lift, carry or drag up to 50 pounds. 
 
STATEMENT OF OTHER DUTIES DISCLAIMER: 
The preceding job description has been designed to indicate the general nature and essential duties and 
responsibilities of work performed by employees within this position. It may not contain a comprehensive 
inventory of all duties, responsibilities, and qualifications required of employees to do this job. 
 

The City of Bonifay is an Equal Opportunity Employer. 
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May 1, 2023

Hon. Dr. Emily Rone McCann, Mayor By E-Mail Only:
City Council emilv.mccann@citvofbonifav.com
City of Bonifay
301 N. Ethridge St.
Bonifay, FL 32425

Re: City Attorney Advertisement

Dear Mayor McCann and Council:

Enclosed with this letter are Mr. Jeremy Mutz's and my resumes, in application for the
position of City Attorney for the City of Bonifay. We thank you for the opportunity to make this
submission, and in advance, for your consideration of it.

I have been in private practice here in the panhandle since 2010.1 formed my solo practice
in Chipley in 2013 and have practiced here in Chipley since that time. Attorney Mutz joined the
firm in March 2021.1 will be responsible for the bulk ofthe City's work, but Mr. Mutz will perform
special projects and will attend meetings and/or conferences in my absence.

1 graduated from Chipley High School in 2001 and went on to the Florida State University
for completion of my bachelor's degree and Juris Doctor. 1 was admitted to the Florida Bar in
September 2009, and am also admitted to all Florida state courts, the United States District Courts
for the Northern District of Florida (Federal Courts), and the Eleventh Circuit Court of Appeals
(Federal).

Mr. Mutz has been a member of the Florida Bar since April 2004. He is admitted to all
Florida state courts as well as the United States District Courts for the Northern and Middle

Districts of Florida (Federal Courts)

The firm currently represents Jackson County, Florida and the Cities of Chipley, Vemon,
Esto, Wewahitchka, and Bonifay on matters including:

o representation of Jackson County in employment matters before the Florida
Commission on Human Relations;

o defense of the entities in civil litigation involving typically property issues,
contracts and contracting (including bid disputes), and employment;

o civil litigation involving land use decisions;
o civil litigation to enforce Code Enforcement Board orders and decisions
o Public Records Act requests;

1M2 lliidway 'JO. Chipley. ilwUa
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Bonifay, FL
This report was generated on 5/4/2023 9:44:22 AM

Bonifay Fire-Rescue

PERSONNEL COUNT PERCENTAGE

Cook, Larry 11 28.95 %

Cook, Travis F 14 36.84 %

Edminson, Joe 3 7.89 %

Edwards, Dillon 1 2.63 %

Granberry, Brennon 4 10.53 %

Griffiths, Jack 15 39.47 %

Harrison, Ben 7 18.42 %

Harrison, Shawn 23 60.53 %

Hudson , Mickey 7 18.42 %

Lee, Dillon 3 7.89 %

Martin, Ryan 9 23.68 %

McKee, Kirk 2 5.26 %

Medley, Austin 9 23.68 %

Messer , Landis 5 13.16 %

Myers, Joshua 9 23.68 %

Porter, Darrell 1 2.63 %

Sellers, Zach J 5 13.16 %

Stoker, Keith 10 26.32 %

Sum of Individual Responses 138

Total Incidents for Date Range 38

Personnel: All Personnel | Sort By: Personnel | Start Date: 04/01/2023 | End Date: 04/30/2023

Total Incidents per Personnel for Date Range

Includes incidents where personnel responded to on or off an apparatus.  Only REVIEWED incidents included.

Doc Id: 274
emergencyreporting.com

Page # 1 of 1
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https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759826&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=665809&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759830&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759834&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=803514&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759391&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=767930&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=1034760&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=1039780&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=921055&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=859873&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759831&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=871059&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759310&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=1015316&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759829&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=664641&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM
https://secure.emergencyreporting.com//Reports/v2/results.php?function=report&MultiPersonnel=759828&docid=DF194640-B0C3-4BB7-9C59-D7F0A8F876EC&Station=0&sortby=Incident%20Date&MultiIncidentType=0&StartTime=00&EndTime=23&StartDate=4/1/2023%2012:00:00%20AM&EndDate=4/30/2023%2012:00:00%20AM


Bonifay, FL
This report was generated on 5/4/2023 9:43:45 AM

Bonifay Fire-Rescue

Incident Type Count per Station for Date Range
Start Date: 04/01/2023 | End Date: 04/30/2023

INCIDENT TYPE # INCIDENTS

Station: ST1 - STATION 1
137 - Camper or recreational vehicle (RV) fire 1

138 - Off-road vehicle or heavy equipment fire 1

311 - Medical assist, assist EMS crew 8

321 - EMS call, excluding vehicle accident with injury 1

322 - Motor vehicle accident with injuries 4

324 - Motor vehicle accident with no injuries. 2

444 - Power line down 1

462 - Aircraft standby 4

500 - Service Call, other 2

551 - Assist police or other governmental agency 2

553 - Public service 2

554 - Assist invalid 2

561 - Unauthorized burning 1

611 - Dispatched & cancelled en route 2

651 - Smoke scare, odor of smoke 1

745 - Alarm system activation, no fire - unintentional 1

800 - Severe weather or natural disaster, other 2

911 - Citizen complaint 1

# Incidents for ST1 - Station 1: 38

Doc Id: 857
emergencyreporting.com

Only REVIEWED incidents included.

Page # 1 of 1 40
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May 8, 2023 

 

 

Holmes County Board of County Commissioners 

P. O. Box 397 

Bonifay, FL 32425 

 

 

Dear Commissioners: 

 

The City of Bonifay is requesting $60,000 for the street department and $60,000 for the fire 

department for Budget Year 2023-2024. 

 

Should you have any questions, please contact me at (850) 547-4238. 

 

 

 

       Sincerely, 

 

 

       Emily McCann 

       Mayor 

Dr. Emily Rone McCann, 
Mayor 
Rickey Callahan, City Clerk 
301 J. Harvey Etheridge 
Street 
Bonifay, FL 32425 
Telephone: (850) 547-4328 
Fax: (850) 547-9014 

City Council Members: 
Larry F. Cook 

James W. Sellers 
Shelley Carroll 
Sierra F. Smith 
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CITY OF BONIFAY 
Employment Application 

301 J. Harvey Etheridge Street, Bonifay, Florida 32425 
Phone (850) 547-4238 Fax (850) 547-9014 

 
INSTRUCTIONS 

This application must be typed or printed legibly in blue or black ink. All questions must be answered. Applications that are not complete will not be 

considered. If space is not sufficient for complete answers or you wish to furnish additional information, please attach additional pages to the back of 

this application, and number answers to correspond with questions. 

 
APPLICANT INFORMATION 

Last Name: First: M.I.: Date: 

Street Address: Apartment/Unit #: 

City: State: ZIP: 

Home Phone: Cell Phone: Email Address: 

Date Available to Start: Desired Salary: 

Position Applied for: 

Are you now able to perform the duties 
related to the position for which you have 
applied, without accommodation? 

 
YES 

 

NO  

 
If 

 
no, explain: 

   

Are you currently employed? YES NO 
If yes, may we contact your current 
employer? 

YES NO 

Are you over the age of eighteen? YES  NO If no, hire is subject to verification that you are of minimum legal age to work. 

Are you a citizen of the United States? YES NO 
If no, are you authorized to work in the 
U.S.? YES NO 

Have you ever worked for the City of 
Bonifay? 

YES NO If so, when? 
   

Are you related to any current employees 
of the City of Bonifay? 

YES NO If yes, who? 
   

Have you ever been convicted of a crime 
in the past five (5) years? 
(A conviction record will not necessarily bar employment.) 

 
YES 

 
NO 

If yes, please give date of conviction and nature of the offense. 

 
EDUCATION 

High School: Address: 

Did you graduate? YES NO 

College: Address: 

Did you graduate? YES NO Degree: 

Other: Address: 

Did you graduate? YES NO Degree: 
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SPECIALIZED SKILLS (Please list any skills you have that would make you qualified for this position) 

Computer Skills: 

Equipment Skills: 

Certifications: 

WPM: Second Language: 

Additional skills/qualifications: 

 
 

 

 

DRIVING HISTORY 

Are you a licensed Florida automobile operator or CDL? YES NO Date of Expiration: 

License Class: 

 
EMPLOYMENT HISTORY (Please list present and past employment, beginning with most recent) 

Company: Phone: ( ) 
 

Address: Supervisor: 

Job Title: Starting Salary: $ 
 

Ending Salary: $ 

Responsibilities: 

From: To: Reason for Leaving: 

May we contact your previous supervisor for a reference? YES NO 
  

Company: Phone: ( ) 
 

Address: Supervisor: 

Job Title: Starting Salary: $ 
 

Ending Salary: $ 

Responsibilities: 

From: To: Reason for Leaving: 

May we contact your previous supervisor for a reference? YES NO 
  

Company: Phone: ( ) 
 

Address: Supervisor: 

Job Title: Starting Salary: $ 
 

Ending Salary: $ 

Responsibilities: 

From: To: Reason for Leaving: 

May we contact your previous supervisor for a reference? YES  NO  
  

Have you ever had any disciplinary action taken against you 
from any employment or position you have held? 

YES NO If yes, explain: 
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REFERENCES 

Please list three references. 

Full Name: Relationship: 

Occupation: Phone:  ( ) 

Address: 

Full Name: Relationship: 

Occupation: Phone:  ( ) 

Address: 

Full Name: Relationship: 

Occupation: Phone:  ( ) 

Address: 

 
 

DISCLAIMER AND SIGNATURE 

I certify that my answers given herein are true and complete to the best of my knowledge. 

I authorize investigation of all statements contained in this application for employment as may be necessary in arriving at an employment decision. 

I hereby understand and acknowledge that, unless otherwise defined by applicable law, any employment relationship with this organization is of an “at 

will” nature, which means that the Employee may resign at any time and the Employer may discharge Employee at any time with or without cause. It is 

further understood that this “at will” employment relationship may not be changed by any written document or by conduct unless such change is 

specifically acknowledged in writing by an authorized executive of this organization. 

In the event of employment, I understand that false or misleading information in my application or interview(s) may result in termination. I understand, 

also, that I am required to abide by all rules and regulations of the employer. 

Signature: Date: 

 
 

AUTHORIZATION FOR BACKGROUND CHECK 

 
I,  , do hereby authorize the City of Bonifay to do a background check researching any criminal history, 

driving violations, and financial reports on file as part of consideration for employment with the City of Bonifay. I hereby authorize my past employers 

to fully release any and all information pertaining to the facts of my employment. 

Signature: Date: 

 

TO APPLICANT: Thank you for taking the time to complete this application. We appreciate your interest in our 
organization. After your application has been reviewed by the hiring supervisor, you will either receive a phone call 
requesting to schedule an interview, or a letter notifying you that you have not been selected for the position that 
you applied for. If you are interested in applying for another open position you will need to complete and submit a 
new application. A new application will need to be completed for each open position that you would like to apply for. 
All open positions are advertised in the local newspaper. We consider applicants for all positions without regard to 
race, religion, creed, gender, national origin, age, disability, marital status, veteran status, or any other legally 
protected status. 

 
Public Records Notice: Florida has a very broad public records law. Most written communications to or from city 
officials regarding the business of this agency are considered to be public records and will be made available to the 
public and media upon request. 
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HUMAN RESOURCE OFFICE USE ONLY 

Employed? YES NO Date of Employment: Starting Salary: $ 

Job Title: Department: 

Signature: Date: 

How were you made aware of this position? 

City Website 

Employ Florida 

Friend 

Relative 

Media 

Other:  

FOR OUR INFORMATION 
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 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Exemption from Public Disclosure 
Florida Statutes; Sections 119.071, 493.6122, and 633.35 

 

Complete this form only if you are claiming exemptions from public disclosure of your home 
address and personal contact information under Florida statutes. 

 

Name:      

Address:     

City:  State:  Zip Code:     

I request that my home address and personal contact information given to the City of Bonifay be held in 

confidence, pursuant to Sections 119.071(2)(h)1, 119.071(2)(j)1, 119.07(4)(d)1-6, 493.6122, and 633.35, Florida 

Statutes, because I belong to the following qualifying category: 

Please check applicable box(es) below: 

  Active or former law enforcement personnel, and/or their spouse or child 

Active or former correctional officer or probation officer, and/or their spouse or child 

 Active or former juvenile probation officer, supervisor, and personnel, and/or their spouse or child 

  Active or former investigative personnel of the Department of Children and Family Services 

  Active or former investigative personnel of the Department of Health whose duties were to support the 

investigation of child abuse or neglect 

  Active or former revenue and support enforcement personnel of the Department of Revenue, and/or their spouse 

or child 

 Active firefighter certified, pursuant to FL Statute 633.35, and/or their spouse or child 

  State or county court judge, and/or their spouse or child 

Active or former state attorney, assistant state attorney, statewide prosecutors, or assistant statewide prosecutor, 

and/or their spouse or child 

  Active or former United States attorney and assistant state attorney, and/or their spouse or child 

  Active or former federal judge or magistrate, and/or their spouse or child 

  Active or former general magistrate, special magistrate, judge of compensation claims, administrative law judge, 
and child support enforcement hearing officer, and/or their spouse or child 

  Active or former guardian ad litem, and/or their spouse or child in accordance with Sec 39.820.F.S. 

  Active or former human resource, public relations or employee relations director, or assistant manager or any 

local government agency or water management district whose duties include hiring and firing employees, labor 

contract negotiation, administration or other personnel-related duties, and/or their spouse or child 

  Current or former public defender, assistant public defender, criminal conflict, and civil regional counsel and 
assistant criminal conflict and civil regional counsel, and/or their spouse or child 

Private investigator/recovery agent holding a current class C, CC, E, EE license in accordance with Sec. 

493.6122.F.S. (A Copy of this license must accompany this request) 

Victim of sexual battery, lewd lascivious offense committed upon or in the presence of a person less than 16 

years of age, child abuse, or victim of any sexual offense. (Must include official verification that an applicable 
crime occurred) 

 Victim of domestic violence, aggravated stalking, harassment or aggravated battery. (Must include official 
verification that an applicable crime has occurred) 

 

Signature:  Date:   
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City Council 
Agenda Form 

Meeting Date: 
Department:  

Public Hearing: ☐ YES     ☐ NO 

For Clerk’s Use Only 
AGENDA ITEM # 

Consent 
Agenda 

Regular 
Agenda 

Closed 
Session 

 

Request Type: ☐ Informational  ☐ Discussion ☐Action Item

Does this item require legal review? ☐ YES ☐ NO
City Attorney e-mail attached?  ☐ YES ☐ NO

Presenter: 

Agenda Item Title: 

Attachment(s): 

Brief Summary: 

Action Requested: 

Issue Overview: 

Date Approved: Last Update:
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Notes/Comments: 
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Citizens of Bonifay

Fire Department Police Department

Fire Chief Chief of Police

Assistant Fire Chief City Attorney Committees Deputy Chief

Firefighters Planning & Zoning Full Time Officers

City Superintendent City Clerk Charter Review Dispatcher

Waukesha Way
Code Enforcement 

Officer
Part Time Officers

Sewer Plant Public Works

Administration

Administrative 

Assistant

Chief Operator
Assistant 

Superintendent

Operators Finance Elections Utility Billing

Bookkeeper Utility Clerk

Cemetery Parks/Rec Street Water

Technician Inmate Crew Foreman
CDL/Equipment 

Operator
Technician 2 Human Resources Grants Management

Technician Mechanic Technician 1

Inmate Crew Foreman

Technician 2 04/04/23

Technician 1

City Council & Mayor
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O F F I C E  O F  T H  E  M  A Y O  R

EMILY McCANN

Request a Proclamation, Certificate, or 
Congratulatory Letter 

Requests should be made at least 10 business days in advance of the date the document is 
needed. Requests should be made using this form and emailed to emily.mccann@cityofbonifay.com  
The Mayor’s Office may modify, edit, amend or deny any Proclamation, Certificate of Recognition, or 
Congratulatory Letter request and shall make the final determination whether the proclamation will 
be presented at a Council meeting, at an event, or mailed to the requester. 

Contact 
Last Name: _______________ First Name: _______________ Phone: _____________________ 
E-mail: ____________________________________________
Mailing Address:  _______________________________ City ______ State ____ Zip ________ 
Organization: _____________________________ Requestor’s Title/Role: _________________

What are you requesting:   Proclamation   Certificate   Congratulatory Letter 

Please enter the draft text here. For Proclamations, please include 3-5 “whereas” clauses.  For 
certificates, please include 2 lines of text for placement on certificate. For letters, please include 
proposed language. 

Request a Proclamation, Certificate, or Congratulatory Letter 
Page 1 
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Whom do you want to sign the item?    Mayor   Mayor & Councilmember   Councilmember(s) 

If a Councilmember, who?   Seat 1       Seat 2        Seat 3        Seat 4  

How would you like to receive the item? 

 Presented at Event   Will Be Picked Up  Date to pick up: ___/___/____
 Via Mail   Mailing Address (if different than above) 
Mailing Address:  _______________________________ City ______ State ____ Zip ________

 Presented at City Council  Preferred Date: ____/_____/____
A note on City Council Meetings: An organization or event does not have exclusive rights to the day, week, or
month of their proclamation.  Presentations at Council meetings are limited to 5 minutes each and there will 
generally be no more than 2 presentations during a Council meeting.

If you have questions, 
please contact the Office of the Mayor:  

Sabrina Porter (850) 547 4238   
sabrina.porter@cityofbonifay.com

Request a Proclamation, Certificate, or Congratulatory Letter 
Page 2 
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