
 

CITY COUNCIL REGULAR SESSION 

550 E. 6th Street, Beaumont, CA 

Tuesday, January 21, 2020  
Closed Session: 5:00 PM | Regular Meeting: 6:00 PM 

Beaumont Financing Authority 
Beaumont Successor Agency (formerly RDA) 

Beaumont Utility Authority 
Beaumont Parking Authority 

Beaumont Public Improvement Authority 
Community Facilities District 93-1 

 AGENDA 

Materials related to an item on this agenda submitted to the City Council after distribution of the agenda packets 
are available for public inspection in the City Clerk’s office at 550 E. 6th Street during normal business hours. 

Any person with a disability who requires accommodations in order to participate in this meeting should telephone 
the City Clerk’s office at (951)769-8520, at least 48 hours prior to the meeting in order to make a request for a 
disability related modification or accommodation. 

Any one person may address the City Council on any matter not on this agenda. If you wish to speak, please fill 
out a “Public Comment Form” provided in the back and give it to the City Clerk. There is a three (3) minute limit 
on public comments. There will be no sharing or passing of time to another person. State law prohibits the City 
Council from discussing or taking actions brought up by your comments. 

RIBBON CUTTING CEREMONY - 5:00 PM 

CALL TO ORDER 

Mayor Santos, Mayor Pro Tem Lara, Council Member Carroll, Council Member Martinez, Council 
Member White 

Adjourn to Regular Session 

REGULAR SESSION - 6:00 PM 

CALL TO ORDER 
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Mayor Santos, Mayor Pro Tem Lara, Council Member Carroll, Council Member Martinez, Council 
Member White 
Action of any requests for Excused Absence: 

Pledge of Allegiance 
Approval / Adjustments to the Agenda: 
Conflict of Interest Disclosure: 

ANNOUNCEMENTS/ RECOGNITION / PROCLAMATIONS / CORRESPONDENCE 

PUBLIC COMMENT PERIOD (ITEMS NOT ON THE AGENDA) 
Any one person may address the City Council on any matter not on this agenda. If you wish to speak, please fill out a 
“Public Comment Form” provided at the back table and give it to the City Clerk. There is a three (3) minute time limit on 
public comments. There will be no sharing or passing of time to another person. State Law prohibits the City Council from 
discussing or taking actions brought up by your comments. 

CONSENT CALENDAR 
Items on the consent calendar are taken as one action item unless an item is pulled for further discussion here or at the 
end of action items. 
Approval of all Ordinances and Resolutions to be read by title only. 

1. Minutes 

           Recommended Action: 

                     Approve Minutes dated January 7, 2020. 

2. Warrants 

           Recommended Action: 

                     Approve Warrants dated December 20, 2019. 

3. Receive and File the FY2018-2019 Health and Safety Code (HSC) 13146.4 Annual 
Inspection Report of Certain Occupancies Pursuant to Sections HSC 13146.2 and 
13146.3 

Recommended Action: 

Waive the full reading and adopt by resolution, "Acknowledging Receipt of a 
Report Made by the Fire Chief of the Riverside County Fire Department 
Regarding Compliance with the annual Inspection of Certain Occupancies 
Pursuant to Sections 13146.2 and 13146.3 of the California Health and Safety 
Code. 

4. Annual Compliance Report for AB 1600 Development Impact Fees 

Recommended Action: 

Receive and file the AB 1600 report on development impact fee activity that 

occurred during the period July 1, 2018, through June 30, 2019. 

PUBLIC HEARINGS 
Approval of all Ordinances and Resolutions to be read by title only. 
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ACTION ITEMS 
Approval of all Ordinances and Resolutions to be read by title only. 

5. Council Appointment to the Economic Development Committee 

Recommended Action: 

Consider re-appointment of Von Lawson to the Economic Development 
Committee as the Post-Secondary Education Representative.  

6. Council Appointment to the Finance Audit Committee 

Recommended Action: 

Consider the appointment of Mr. Parks to the Finance and Audit Committee. 

7. CDBG Required Change to Funding Allocations for 2020-2021 Program Year 

Recommended Action: 

Revise CDBG funding award for Fiscal Year 20-21 and authorize staff to submit 
a revised funding award to the Riverside County EDA CDBG program. 

8. Award of Contract to West Coast Arborists, Inc. for Tree Trimming and Tree 
Maintenance Services  

Recommended Action: 

Award a tree trimming and tree maintenance services contract to West Coast 
Arborists, Inc. for a period not-to-exceed three years and authorize the Mayor to 
execute the agreement on behalf of the City of Beaumont. 

9. Walmart Bus Shelter Improvement Project Update 

Recommended Action: 

           Receive and file. 

10. Authorize Amendment to the Authorized Position List and Salary Table    

Recommended Action: 

City Council approval of the amendment to the Authorized Position List and 

Salary Table.   

11. Authorize the Memorandum of Understanding between the City of Beaumont and Police 

Management Unit  

Recommended Action: 

City Council approval of the Memorandum of Understanding between the City of 

Beaumont and Police Management Unit and authorize the City Manager to 

execute.   

12. Authorize the Memorandum of Understanding between the City of Beaumont and 
Managers/Professional/Technical Unit    

Recommended Action: 

City Council approval of the Memorandum of Understanding between the City of 
Beaumont and Managers/Professional/Technical Unit and authorize the City 
Manager to execute. 
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13. City Attorney Invoices for the Month of December 2019 

Recommended Action: 

Approve invoices in the amount of $59,767.04. 

LEGISLATIVE UPDATES AND DISCUSSION 

14. January 2020 Legislative Update 

           Recommended Action: 

                     General update of Legislative Session to include specific review of the 
                     Governor's budget proposal and SB50. 

COUNCIL REPORTS 
     -   Carroll 
     -   Lara 
     -   Martinez 
     -   Santos 
     -   White 

ECONOMIC DEVELOPMENT UPDATE  
Economic Development Committee Report Out and City Council Direction 

CITY TREASURER REPORT  
Finance and Audit Committee Report Out and City Council Direction 

CITY CLERK REPORT 

CITY CLERK REPORT 

CITY MANAGER REPORT 

FUTURE AGENDA ITEMS 

ADJOURNMENT 

The next regular meeting of the Beaumont City Council, Beaumont Financing Authority, the Beaumont 
Successor Agency (formerly RDA), the Beaumont Utility Authority, the Beaumont Parking Authority and 
the Beaumont Public Improvement Agency is scheduled for Tuesday, February 4, 2020, at 5:00 p.m. 
or thereafter as noted on the posted Agenda for Closed Session items in the City Council Board Room 
No. 5, followed by the regular meeting at 6:00 p.m. or thereafter as noted on the posted Agenda at City 
Hall. 
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MINUTES 
City Council Meeting 

Tuesday, January 7, 2020  
Council Chambers 

550 E 6th St. Beaumont, Ca 
Closed Session: 5:00 PM 
Regular Session: 6:00 PM 

 
 CLOSED SESSION 

A Closed Session of the City Council / Beaumont Financing Authority / Beaumont Utility Authority / 
Beaumont Successor Agency (formerly RDA)/Beaumont Parking Authority / Beaumont Public 
Improvement Authority may be held in accordance with state law which may include, but is not 
limited to, the following types of items: personnel matters, labor negotiations, security matters, 
providing instructions to real property negotiators and conference with legal counsel regarding 
pending litigation. Any public comment on Closed Session items will be taken prior to the Closed 
Session. Any required announcements or discussion of Closed Session items or actions following the 
Closed Session with be made in the City Council Chambers. 
  
 

 
 CALL TO ORDER at 5:01 p.m. 

Present: Mayor Rey Santos, Mayor Pro Tem Lara, Council Member Carroll, Council 
Member Martinez, and Council Member White  

1. Public Comments Regarding Closed Session 
 
No speakers.  

 
 

2. Conference with Labor Negotiators - Pursuant to Government Code Section 54957.6 
City Designated Representatives City Manager Todd Parton and Administrative 
Services Director Kari Mendoza. Employee Organizations: 
Police Management 
Managers/Professional/Technical as Individuals 
 
No reportable action.  

 
 Adjourn to Closed Session 

 
REGULAR SESSION 

 
CALL TO ORDER at 6:03 p.m. 
Mayor Santos, Mayor Pro Tem Lara, Council Member Carroll, Council Member Martinez, and Council 
Member White 
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City Council 
January 7, 2020 

 
  
Report out from Closed Session: see above 
Action on any Closed Session items: None 
  
Action on any requests for excused absence: None 
Pledge of Allegiance 
Approval/Adjustments to Agenda: None 
Conflict of Interest Disclosure: None  
1. Council Reorganization  
 
ANNOUNCEMENTS/RECOGNITIONS/PROCLAMATIONS/CORRESPONDENCE  
2. Point in Time Homeless Count Presentation  
 
PUBLIC COMMENT PERIOD (ITEMS NOT ON THE AGENDA) 
Any one person may address the City Council on any matter not on this agenda. If you wish to speak, please 
fill out a “Public Comment Form” provided at the back table and give it to the City Clerk. There is a three (3) 
minute time limit on public comments. There will be no sharing or passing of time to another person. State Law 
prohibits the City Council from discussing or taking actions brought up by your comments. 
  
T. Wortley - Spoke regarding emergency needs in Beaumont and the inability for some residents to have 
insurance on their home. 
B. Wortley - Spoke regarding the need for an additional fire station. 
N. Hall - Spoke regarding traffic issues within the City. 
  
 
 

CONSENT CALENDAR 
Items on the consent calendar are taken as one action item unless an item is pulled for further discussion here 
or at the end of action items. 
Approval of all Ordinances and Resolutions to be read by title only.  
3. Ratification of Warrants  
 
4. Approval of Minutes  
 
5. Second Reading and Adoption of an Amendment to Table 17.03-3 Permitted Uses in Base 

Zone District and Table 17.03-4 Permitted Uses in Overlay Zone Districts, Large Family 
Daycare  

 
6. Request for Destruction of Retention Met Records  
 
7. Council Direction to Prepare a Report Pursuant to California Health and Safety Code 

Sections 13145 and 13146 to be Accepted by the Council  
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City Council 
January 7, 2020 

 
 
8. Declaration of Surplus Property and Request for Disposal  
 
9. Quarterly Status of City Council Travel and Training Reimbursements   
  

Motion by Mayor Pro Tem Lara 
Second by Council Member Carroll 
To approve the Consent Calendar 
Approved by a unanimous vote. 
 

 
PUBLIC HEARINGS 
Approval of all Ordinances and Resolutions to be read by title only 
 
 
ACTION ITEMS 
Approval of all Ordinances and Resolutions to be read by title only.  
10. Approve Implementation of National Community Survey Via Hard Copy Surveys with the 

Following Add-on Options: Larger Sample Size, Reminder Postcard, Spanish Translation, 
Custom Benchmark Comparisons, Open-Ended Question, and an In-Person Presentation  
  

Moved by Lloyd White 
Seconded by Rey Santos 
 
To approve implementation of National Community Survey 
via hard copy surveys with the following add-on options: 
larger sample size, reminder postcard, Spanish translation, 
custom benchmark comparisons, open-ended question, and 
an in-person presentation with a budget not to exceed 
$30,000. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by a unanimous vote.  

 

 
 
11. Updates of the Annual Slurry Seal Project (CIP2019-001), Alleyway Rehabilitation Project 

(CIP2018-003), Beaumont Avenue Rehabilitation Project (CIP2018-004 & CIP2019-002), 
Beaumont Avenue Signalization Study (CIP2019-017), and the City Crack Sealing Operation  
  

Moved by Lloyd White 
Seconded by Mike Lara 
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City Council 
January 7, 2020 

 
To receive and file updates for the Annual Slurry Seal Project 
(CIP2019-001), Alleyway Rehabilitation Project (CIP2018-003), 
Beaumont Avenue Rehabilitation Project (CIP2018-004 & 
CIP2019-002), Beaumont Avenue Signalization Study 
(CIP2019-017), and the City Crack Sealing Operation. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by unanimous vote.  

 

 
 
12. Approve the Purchase of One (1) F150 Super Crew Work Truck and One (1) F350 Super 

Crew Utility Truck in the Amount of $74,760.75 from Fritts Ford  
  

Moved by Lloyd White 
Seconded by Nancy Carroll 
 
To approve staff to purchase one F150 Super Crew work 
trucks and one F350 Super Crew Utility Bed truck in the 
amount of $74,760.75 from Fritts Ford. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by unanimous vote.  

 

 
 
13. Approval of Payment of First Quarter Fire Protection Services to Riverside County in the 

Amount of $952,444.77  
  

Moved by Mike Lara 
Seconded by Lloyd White 
 
To approve of payment of first quarter fire protection services 
to the County in the amount of $952,444.77. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by unanimous vote.  
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City Council 
January 7, 2020 

 
14. City Council Approval of Change Order No. 12 for the Wastewater Treatment Plant 

Upgrade/Expansion in the Amount Not to Exceed $91,417.26  
  

Moved by Lloyd White 
Seconded by Julio Martinez 
 
To approv of Change Order No. 12  for the Wastewater 
Treatment Plant Upgrade/Expansion in the amount not to 
exceed $91,417.26. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by a unanimous vote.  

 

 
 
15. City Council Approval of Change Order No. 13 for the Wastewater Treatment Plant 

Upgrade/Expansion in the Amount Not to Exceed $404,821.33  
  

Moved by Lloyd White 
Seconded by Rey Santos 
 
To approve of Change Order No. 13  for the Wastewater 
Treatment Plant Upgrade/Expansion in the Amount Not to 
Exceed $404,821.33. 
 
Ayes: Mike Lara, Julio Martinez, Nancy Carroll, Lloyd 

White, and Rey Santos 
Approved by a unanimous vote.  

 

 
 
16. Authorize Mayor to Make Appointments to the Various Boards, Commissions and 

Committees 
 
Transportation Now 
Regional meeting of Transit providers and community advocates to discuss regional transit 
issues 
Nancy Carroll – Chair 
Mike Lara – Alternate 
Meets the first Thursday of the month @ 12 noon 
550 E 6th St, City Hall, Beaumont 
 
Riverside Transit Agency 
A collaboration of cities within the County of Riverside to discuss transportation within the 
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City Council 
January 7, 2020 

 
County.  
Nancy Carroll – Representative  
Mike Lara – Alternate Representative 
Meets the fourth Thursday of the month @ 2:00pm 
1825 Third Street, Board Room, Riverside 
 
Riverside County Transportation Commission 
Oversees transportation capital projects in the Western Riverside County. 
Lloyd White – Representative 
Rey Santos – Alternate Representative 
Meets the second Wednesday of the month at 9:30am 
4080 Lemon Street, First Floor 
 
Western Riverside County Regional Conservation Authority 
A joint powers authority for the purpose of acquiring, administering, operating and 
maintaining land and facilities for ecosystem conservation 
Julio Martinez – Board Member 
Mike Lara – Alternate Board Member 
Meets the first Monday of the month at 12:30pm 
4080 Lemon Street, First Floor  
 
Beaumont Cherry Valley Parks and Recreation District 
Operates parks and recreation centers in the Beaumont/Cherry Valley Area 
Mike Lara – Liaison 
Rey Santos – Alternate Liaison 
Meets the second Wednesday of the month at 5:00pm 
390 W. Oak Valley Pkwy, Beaumont 
 
 
Beaumont Cherry Valley Water District 
Water distribution for the Beaumont, Cherry Valley and a portion of Calimesa 
Julio Martinez – Liaison 
Rey Santos – Alternate Liaison 
Meets the second Wednesday of the month at 7:00pm 
560 Magnolia Ave, Beaumont 
 
Beaumont Unified School District 
Meeting for the Board of Trustees to discuss topics within the district. 
Rey Santos – Liaison 
Nancy Carroll – Alternate Liaison 
Meets the second and fourth Tuesday of the month at 6:30pm 
350 W. Brookside Ave, Beaumont 
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City Council 
January 7, 2020 

 
Legislative Liaison 
Representation of Beaumont at Sacramento and Washington DC events. 
Rey Santos 
 
Collaborative Agency 
A joint meeting between agencies within the City to collaborate on events and issues, initially 
started as an emergency operations agency. 
Lloyd White - Representative   
Rey Santos – Alternate Representative 
Meets every three months  
 
City Manager and Mayor’s Breakfast 
A joint meeting between the Mayors and City Mangers of Banning, Beaumont, Morongo, 
Calimesa and Riverside County Supervisor. 
Rey Santos – Representative 
City Manager – Representative 
Meets the first Thursday of the month at 7:00am 
 
Eastern Riverside County Interoperable Communications Authority (ERICA) 
Joint Powers authority of cities regarding radio communications 
Lloyd White – Representative 
Kari Mendoza – Board Member 
Meets on the even months on Thursdays at 2:00  
68700 Avenida Lalo Guerrero, City Hall, Cathedral City 
 
Southern California Association of Governments 
Joint Powers Authority under State Law to address regional issues 
Rey Santos – Representative 
Julio Martinez – Alternate 
818 West 7th Street, 12th Floor, Los Angeles 
 
League of California Cities 
Association of California City Officials to combine resources and information to influence 
policy decisions that affect cities 
Rey Santos – Voting Delegate 
Lloyd White – Alternate 
Rotating locations 
 
Memorial Committee 
Committee to oversee the City memorials (i.e Police and Fire Memorial, Veteran’s Memorial) 
Rey Santos – Committee Member 
Julio Martinez – Committee Member 
Meets on an as needed basis 
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City Council 
January 7, 2020 

 
550 E 6th St, City Hall, Beaumont 
 
San Gorgonio Pass Regional Focused High-Collision Reduction Task Force 
To assess traffic collisions and recommend traffic safety improvement strategies to reduce 
fatal and injury collisions and promote traffic safety public education and awareness   
Julio Martinez – Representative 
Rey Santos – Alternate 
Meets quarterly at 10:00am 
195 Highland Springs Ave., Beaumont 
 
Finance and Audit Committee 
Promotes enhanced fiscal responsibility, accountability, integrity and transparency. 
Julio Martinez – Committee Member/Council Member 
Nancy Carroll – Committee Member/Council Member 
Meets the first Monday of the month at 6:00pm 
550 E 6th St, City Hall, Beaumont 
 
Economic Development Committee 
Evaluate and provide advice and recommendations to the City Council concerning Economic 
Development matters. 
Rey Santos – Committee Member/Council Member 
 Mike Lara – Committee Member/ Council Member 
Meets the second Wednesday of the month at 4:00pm 
550 E 6th St, City Hall, Beaumont 
 
San Gorgonio Integrated Regional Water Management Region Stakeholder Advisory 
Committee 
Collaborative committee to manage water resources on a regional scale 
Rey Santos - Committee Member/Council Member 
 Nancy Carroll - Committee Member/Council Member 
Meets the third Wednesday of the month at 5:30pm 
125 E Ramsey St, Banning Police Department, Banning 
 
Western Riverside Council of Governments 
Comprised of cities in Riverside County to discuss regional issues 
Mike Lara - Committee Member/Council Member 
Nancy Carroll - Alternate Member/Council Member 
Meets the first Monday of the month at 2:00pm  
4080 Lemon St, County of Riverside Administrative Building, Riverside 
 
Transit Ad-Hoc 2x2 Committee 
Collaborative meeting with the City of Banning to discuss Transit services and operational 
matters. 
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City Council 
January 7, 2020 

 
Rey Santos – Committee Member/Council Member  
Nancy Carroll – Committee Member/Council Member 
Meets on an as-needed basis 
550 E 6th St., City Hall, Beaumont 
 
Water Re-Use Ad-Hoc 2x2 Committee 
Collaborative meeting with the Beaumont Cherry Valley Water District to discuss logistics of 
re-use water from the Treatment Plant 
Rey Santos – Mayor\Member  
Lloyd White – Council Member\ Member 
Meets on an as-needed basis 
550 E 6th St., City Hall, Beaumont 
 
Passcom 
Lloyd White – Board Member 
Mike Lara – Alternate Board Member 
Meets on the 2nd Tuesday of the month at 10:00 am 
  

 
17. Legislative Updates and Discussion 

  
 
COUNCIL REPORTS 

• Carroll - Announced upcoming Veteran's Expo and blood drive, and announced an upcoming 
Women's Club event. 

• Lara - Reminder of Economic Development Meeting tomorrow, and thanked the Police 
Department for their quick response to a parking issue. 

• Martinez - Thanked staff for the successful Light Parade 
• Santos - Attended a 100 yr birthday party event for a long time resident, is looking forward to 

this next year as Mayor and announced a coordination of a mayor's roundtable meeting. 
• White - No report. 

 
 
ECONOMIC DEVELOPMENT UPDATE 
Economic Development Committee report out. Announced a monthly career event in coordination 
with Mt. San Jacinto College.  
 
CITY TREASURER REPORT 
Finance and Audit Committee report out. 
 
CITY CLERK REPORT 
Gave a report of the Public Records Requests for the month of November. 
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City Council 
January 7, 2020 

 
CITY ATTORNEY REPORT  
18. Status of Pending Litigation  
 
CITY MANAGER REPORT 
Recognized the outgoing Mayor, Julio Martinez. 
 
FUTURE AGENDA ITEMS 

• Fire Station Update 
 
ADJOURNMENT 

Adjournment of the City Council of the January 7, 2020 Meeting at 7:48 p.m. 
  
The next regular meeting of the Beaumont City Council, Beaumont Financing Authority, the 
Beaumont Successor Agency (formerly RDA), the Beaumont Utility Authority, the Beaumont Parking 
Authority and the Beaumont Public Improvement Agency is scheduled for Tuesday, January 21, 
2020, at 5:00 p.m. or thereafter as noted on the posted Agenda for Closed Session items in the City 
Council Board Room No. 5, followed by the regular meeting at 6:00 p.m. or thereafter as noted on the 
posted Agenda at City Hall. 
  

Beaumont City Hall – Online www.BeaumontCa.gov 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Sean Thuilliez, Police Chief 

DATE: January 7, 2020 

SUBJECT:  Receive and File the FY2018-2019 Health and Safety Code (HSC) 

13146.4 Annual Inspection Report of Certain Occupancies Pursuant 

to Sections HSC 13146.2 and 13146.3 
  

Background and Analysis:  

In 2018, California Health and Safety Code Section 13146.4 was added by Senate Bill 

1205 (SB1205) and became effective January 1, 2019. Section 13146.4 requires all fire 

departments, that provide fire services to report annually to their administering authority 

on their compliance with Health and Safety Code Sections 13146.2 and 13146.3. 

Sections 13146.2 and 13146.3 require annual inspections of every building used as a 

public or private school (used by more than 6 persons for educational purpose though 

the 12th grade), hotel, motel, lodging house, apartment house (3 units or more) and 

certain residential care facilities for compliance with building standards. 

 

During the time period of July 1, 2018, to June 30, 2019, the Fire Marshal identified 

thirteen Group E and forty-seven Group R occupancies, buildings, structures and/or 

facilities in the City of Beaumont and completed 100% of the annual inspections at the 

identified occupancies, buildings, structures and/or facilities. The Fire Marshal will 

continue to assess with the assistance of City staff, the existing building stock and new 

development within the City in an effort to ensure that all applicable Group E and R 

buildings, structures and/or facilities receive an annual inspections in accordance with 

SB1205. 

Fiscal Impact: 

There is no fiscal impact to the City of Beaumont. 

 
Recommended Action: 

Receive and file the FY 2018/2019 HSC 13146.4 Annual Inspection Report. 
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Attachments: 

A. FY 2018/2019 HSC 13146.4 Annual Inspection Report 
B. Sentate Bill 1205 
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FY 2018/2019 HSC 13146.4 ANNUAL INSPECTION REPORT

CITY OF BEAUMONT

R-1 OCCUPANCIES

NAME HOUSE_NO DIR STREET SUFFIX CITY ZIP

MOUNTAIN VIEW MOTEL 1430 E 6TH ST BEAUMONT 92223

RODEWAY INN 1265 E 6TH ST BEAUMONT 92223

AMERICA'S BEST VALUE INN 625 E 5TH ST BEAUMONT 92223

BEST WESTERN EL RANCHO INN 550  BEAUMONT AVE BEAUMONT 92223

HOLIDAY INN EXPRESS & SUITES 1864  OAK VALLEY VILLAGE CIR BEAUMONT 92223

R-2 OCCUPANCIES

NAME HOUSE_NO DIR STREET SUFFIX CITY ZIP

MT VIEW APTS 488 E 15TH ST BEAUMONT 92223

MULTIPLEX 582 E 5TH ST BEAUMONT 92223

MULTIPLEX 600 E 5TH ST BEAUMONT 92223

MULTIPLEX 210 W 6TH ST BEAUMONT 92223

MULTIPLEX 845 E 6TH ST BEAUMONT 92223

MULTIPLEX 1498 E 6TH ST BEAUMONT 92223

MULTIPLEX 885 E 7TH ST BEAUMONT 92223

MULTIPLEX 1315 E 7TH ST BEAUMONT 92223

MULTIPLEX 1321 E 7TH ST BEAUMONT 92223

MULTIPLEX 1198 E 8TH ST BEAUMONT 92223

MULTIPLEX 703  ALLEGHENY  BEAUMONT 92223

SYCAMORE SQUARE APTS 799  ALLEGHENY ST BEAUMONT 92223

MULTIPLEX 645  AMERICAN AVE BEAUMONT 92223

MULTIPLEX 655  AMERICAN AVE BEAUMONT 92223

MULTIPLEX 714-720 BEAUMONT AVE BEAUMONT 92223

MULTIPLEX 905  CHERRY AVE BEAUMONT 92223

CHERRYWOOD APTS 979  CHERRY AVE BEAUMONT 92223

MULTIPLEX 726  CHESTNUT AVE BEAUMONT 92223

MULTIPLEX 738  CHESTNUT AVE BEAUMONT 92223

MULTIPLEX 747  CHESTNUT AVE BEAUMONT 92223

ORCHARD PARK APTS 423 E COUGAR WAY BEAUMONT 92223

MULTIPLEX 520 EDGAR AVE BEAUMONT 92223

MULTIPLEX 1026  EDGAR AVE BEAUMONT 92223

MULTIPLEX 1038  EDGAR ST BEAUMONT 92223

EDGAR AVE APTS 681-699 EDGAR AVE BEAUMONT 92223

MULTIPLEX 629-635,641-647 EUCLID AVE BEAUMONT 92223

MULTIPLEX 671  ILLINOIS AVE BEAUMONT 92223

MULTIPLEX 683  ILLINOIS  BEAUMONT 92223

LIBERTY VILLAGE APTS 735 ILLINOIS AVE BEAUMONT 92223

MULTIPLEX 677 MAGNOLIA AVE BEAUMONT 92223

MULTIPLEX 490  MICHIGAN AVE BEAUMONT 92223

MULTIPLEX 725  MICHIGAN AVE BEAUMONT 92223

PINE TREE APTS 798  MICHIGAN AVE BEAUMONT 92223

MULTIPLEX 638,640,642,644,646,650 MICHIGAN AVE BEAUMONT 92223

MULTIPLEX 825,827,829,841,843,845 PALM AVE BEAUMONT 92223

BEAUMONT TERRACE APTS 752  PENNSYLVANIA AVE BEAUMONT 92223

CAPE VILLA APTS 800  PENNSYLVANIA AVE BEAUMONT 92223

MULTIPLEX 878  PENNSYLVANIA AVE BEAUMONT 92223

MULTIPLEX 864  WELLWOOD AVE BEAUMONT 92223

MULTIPLEX 876  WELLWOOD AVE BEAUMONT 92223

MULTIPLEX 884  WELLWOOD AVE BEAUMONT 92223

NOBLE CREEK APTS 755  XENIA ST BEAUMONT 92223

E OCCUPANCIES

NAME HOUSE_NO DIR STREET SUFFIX CITY ZIP

GLEN VIEW HIGH SCHOOL 939 E 10TH ST BEAUMONT 92223

SUNDANCE ELEMENTARY SCHOOL 1520 E 8TH ST BEAUMONT 92223

BROOKSIDE ELEMENTARY SCHOOL 38755 BROOKSIDE AVE BEAUMONT 92223

ANNA M. HAUSE ELEMENTARY SCHOOL 1015 CARNATION LN BEAUMONT 92223

TOURNAMENT HILLS ELEMENTARY SCHOOL 36611 CHAMPIONS DR BEAUMONT 92223

BEAUMONT ADULT SCHOOL 1575 CHERRY AVE BEAUMONT 92223

SAN GORGONIO MIDDLE SCHOOL 1591 CHERRY AVE BEAUMONT 92223

BEAUMONT HIGH SCHOOL 39139 CHERRY VALLEY BLVD BEAUMONT 92223

THREE RINGS RANCH ELEMENTARY SCHOOL 1040 CLAIBORNE AVE BEAUMONT 92223

MOUNTAIN VIEW MIDDLE SCHOOL 200 COUGAR WAY BEAUMONT 92223

STARLIGHT ELEMENTARY SCHOOL 1510 COUGAR WAY BEAUMONT 92223

PALM ELEMENTARY SCHOOL 751 PALM AVE BEAUMONT 92223

HIGHLAND ACADEMY CHARTER SCHOOL 715 WELLWOOD AVE BEAUMONT 92223

During the time period of July 1, 2018 to June 30, 2019, the Fire Department identified thirteen Group E and forty-seven Group R 

occupancies, buildings, structures and/or facilities listed below in the City of Beaumont and completed 100% of the annual inspections 

at the identified occupancies, buildings, structures and/or facilities.
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1 
 

RESOLUTION NO. 20-____ 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BEAUMONT, 

CALIFORNIA, ACKNOWLEDGING RECEIPT OF A REPORT MADE BY THE FIRE 

CHIEF OF THE RIVERSIDE COUNTY FIRE DEPARTMENT REGARDING 

COMPLIANCE WITH THE ANNUAL INSPECTION OF CERTAIN OCCUPANCIES 

PURSUANT TO SECTIONS 13146.2 and 13146.3 OF THE CALIFORNIA HEALTH AND 

SAFETY CODE  

 WHEREAS, California Health & Safety Code Section 13146.4 was added in 2018, and became 

effective on January 1, 2019; and  

 WHEREAS, California Health & Safety Code Section 13146.4 requires all fire departments, 

including the Riverside County Fire Department, that provide fire protection services to report annually to 

its administering authority on its compliance with Health & Safety Code sections 13146.2 and 13146.3; 

and 

 WHEREAS, California Health & Safety Code Section 13146.2 and 13146.3 requires all fire 

departments, including the Riverside County Fire Department, that provide fire protection services to 

perform annual inspections in every building used as a public or private school, hotel, motel, lodging 

house, apartment house, and certain residential care facilities for compliance with building standards, as 

provided; and 

 WHEREAS, the Council of the City of Beaumont intends this Resolution to fulfill the requirements 

of the California Health & Safety Code 13146.4 regarding acknowledgment of the Riverside County Fire 

Department’s compliance with California Health and Safety Code Sections 13146.2 and 13146.3. 

 NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Beaumont, California: 

expressly acknowledges the measure of compliance of the Riverside County Fire Department with Health 

and Safety Code sections 13146.2 and 13146.3 in the City of Beaumont for the time period of July 1, 

2018 to June 30, 2019, as follows: 

Section 1.  Educational Group E occupancies, for the purposes of this Resolution, are generally 

those public and private schools, used by more than six persons at any one time for educational purposes 

through the 12th grade.  The Riverside County Fire Department completed 100% of the annual 

inspections of the identified Group E occupancies, buildings, structures and/or facilities in the City of 

Beaumont.   

Section 2.  Residential Group R occupancies, for the purposes of this Resolution, are generally 

those occupancies containing sleeping units, and include hotels, motels, apartments (three units or 

more), etc. as well as other residential occupancies (including a number of residential care facilities).  

These residential care facilities have a number of different sub-classifications, and they may contain 

residents or clients that have a range of needs, including those related to custodial care, mobility 

impairments, cognitive disabilities, etc.  The residents may also be non-ambulatory or bedridden.  The 

Riverside County Fire Department completed 100% of the annual inspections of the identified Group R 

occupancies, buildings, structures and/or facilities in the City of Beaumont. 
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SB1205 Resolution  

2 
 

PASSED, APPROVED AND ADOPTED this 7th day of January, 2020 

 

 

___________________________ 

Julio Martinez, Mayor 

Attest: 

 

 

___________________________ 

Steven Mehlman, City Clerk  

Approved as to form: 

 

___________________________ 

John O. Pinkney, City Attorney 

 

 

 

 

 

Page 42

Item No.3.



 
Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Jeffrey Mohlenkamp, Finance Director 

DATE: January 7, 2020 

SUBJECT:  Annual Compliance Report for AB 1600 Development Impact Fees 
  

Background and Analysis:  

 

State of California Assembly Bill 1600 (AB 1600) – the Mitigation Fee Act (Gov. Code, 

Sections 66000 et seq.) sets forth the standards governing fees charged to address the 

impacts of development. 

 

The City Council adopted and updated various other development impact fees 

applicable to new development within the City. The purpose of development impact fees 

is to finance the design, construction and acquisition of facilities and equipment 

necessary to accommodate future development.  

 

Development impact fees that are collected are segregated and placed in special funds 

or accounts, which earn interest. Those funds are held for the facilities for which the 

fees are collected, in accordance with Government Code Section 66006. 

 

This report provides a summary of development fee activity and financial detail 

regarding each of the projects impacted during FY 2019 (July 1, 2018 through June 30, 

2019). The summary of development fee activity and detail regarding each project is 

included as Attachment A to this report.  

 

Annual Compliance Reporting for all Development Impact Fees 

 

Government Code Subsection 66006 (b) (1) sets forth the annual compliance reporting 

requirements as: 

 

For each separate account or fund established pursuant to subdivision (a), the local 

agency shall, within 180 days after the last day of each fiscal year, make available to 

the public the following information for the fiscal year: 
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A brief description of the type of fee in the account or fund, 

 

The amount of the fee, 

 

The beginning and ending balance of the account or fund, 

 

The amount of the fees collected and the interest earned, 

 

An identification of each public improvement on which fees were expended and the 

amount of the expenditures on each improvement, including the total percentage of the 

cost of the public improvement that was funded with fees, 

 

An identification of an approximate date by which the construction of the public 

improvement will commence if the local agency determines that sufficient funds have 

been collected to complete financing on an incomplete public improvement, as identified 

in paragraph (2) of subdivision (a) of Section 66001, and the public improvement 

remains incomplete, 

 

A description of each inter-fund transfer or loan made from the account or fund, 

including the public improvement on which the transferred or loaned fees will be 

expended, and in the case of an inter-fund loan, the date on which the loan will be 

repaid and the rate of interest that the account or fund will receive on the loan, and 

 

The amount of refunds made pursuant to subdivision (e) Section 66001 and any 

allocation pursuant to subdivision (f) of Section 66001. 
 

Fiscal Impact: 
 

There is no fiscal impact. This report provides a summary of transaction activity that has 

already occurred and expenditures on projects previously authorized by the City 

Council. City staff estimates that the cost to produce this report is approximately $750. 

  
Recommended Action: 

Receive and file the AB 1600 report on development impact fee activity that 

occurred during the period July 1, 2018, through June 30, 2019. 

Attachments: 

A. AB1600 Report 
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Summary of AB1600 Development Impact Fee Reports

Report # Description

Balance 

6/30/2018 *Fees Interest Expenditures Refund

Balance 

6/30/2019

1 Traffic Signal 970,216.99        458,661.43        (28,990.30)     (205.58)           1,399,682.54    

2 Railroad Crossing 169,766.41        2,046,623.96    (220.83)           2,216,169.54    

3 Fire Facility 2,428,563.93    1,666,645.77    (112.71)           4,095,096.99    

4 BSFF Facility 762,643.65        379,250.19        (348,821.93)  (50.19)             793,021.72        

5 Emergency Prepardeness (2,534,356.16)  1,056,153.34    (140.80)           (1,478,343.62)  

6 General Plan 172,889.82        (171,615.82)  (32.00)             1,242.00            

7 Recylced Water 1,553,883.52    675,313.81        2,229,197.33    

8 Noble Creek Sewer -                       -                       

9 Trunk Maint Facility 55,826.91          55,826.91          

10 Upper Potrero Sewer -                       -                       

11 Lower Potrero Sewer 40,488.40          40,488.40          

12 San Timoteo Sewer 13,790.58          13,790.58          

13 Eastide Faciltiy -                       

14 Westside Facility -                       

15 Road and Bridge Benefit 1,899,677.71    5,070,239.83    (4,418.57)       (1,871.15)       6,963,627.82    

16 CFD - TUMF -                       

17 Regional Park 1,920,244.94    1,920,244.94    

18 Alley In-Leiu Facility 34,125.03          (6,100.00)       28,025.03          

19 Sewer Capacity 1,264,390.56    3,588,099.00    (140,555.82)  4,711,933.74    

20 South West Water -                       

21 4th Street Extension 101,168.60        101,168.60        

22 Willow Springs 17,725.43          17,725.43          

23 Recreational Facilities 264,914.33        459,550.51        724,464.84        

24 Police Facilities 190,054.07        447,718.03        637,772.10        

25 Community Park Development 458,236.63        1,788,401.77    (197,363.88)  2,049,274.52    

26 Neighborhood Park Development 554,542.45        2,164,264.80    (238,843.08)  2,479,964.17    

Totals 10,055,798.09  20,083,918.15  -                    (559,946.62)  (579,396.04)  29,000,373.58  

Summary of Expenditures and Transfers to Projects

Project # Amount

2016-003 341.07

2016-004 171,615.82        

2017-010 23,467.50          

2017-016 5,522.80            

2017-023 3,967.50            

2017-026 110.00                

2017-CF100 179,200.00        

2018-003 6,100.00            

104 169,621.93        

Total 559,946.62        

Summary of Unexpended Approved Funds to Projects

Project # Amount

2016-001 Oak Valley/I-10 Interchange Traffic Signals 144,815.17        

2016-004 General Plan Update 197,104.65        

2017-001 Pennsylvania Avenue (WRCOG) 725,701.06        

2017-002 Oak Valley Project (WRCOG) 562,041.69        

2017-009 Pennsylvania Widening 1,615,203.26    

2017-010 6th Street Rehabilitation and Beautification 26,532.50          

2017-014 Highland Springs Ave/1st St Storm Drain Imovements 182,635.00        

2017-016 Beaumont Ave Signalization 989,477.20        

2017-020 Brine Capacity and Treatment 2,200,000.00    

2017-027 Oak Valley/I-10 Interchange  8,977,886.97    

2017-028 Potrero Fire Station 4,050,073.09    

2018-008 Oak Valley Pkwy Ph 2 500,000.00        

Total 20,171,470.59  

*Included in fees are funds transferred to projects that were not expended by 6/30/2019. Funds were transferred back into DIF funds and will be 

moved once expended. A separate schedule of transfers in is included.

Exhibit A

Cherry Avenue Construction Total

City Hall Total

Street Rehab Total

Description

CF104 City Hall and Building B Total

Description

Potrero Interchange Improvements - PH 1 Total

General Plan Update Total

6th Street Rehabilitation and Beautification Total

Beaumont Ave Signalization Total

Potrero Interchange Improvements - PH 2 Total
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Summary of AB1600 Development Impact Transfers In

Report # Description Transfers In

1 Traffic Signal 144,815.17     

2 Railroad Crossing 1,710,265.82  

3 Fire Facility 950,073.09     

4 BSFF Facility 30,378.07        

5 Emergency Prepardeness -                    

6 General Plan -                    

7 Recylced Water -                    

8 Noble Creek Sewer -                    

9 Trunk Maint Facility -                    

10 Upper Potrero Sewer -                    

11 Lower Potrero Sewer -                    

12 San Timoteo Sewer -                    

13 Eastide Faciltiy -                    

14 Westside Facility -                    

15 Road and Bridge Benefit 2,232,287.98  

16 CFD - TUMF -                    

17 Regional Park -                    

18 Alley In-Leiu Facility -                    

19 Sewer Capacity 119,943.12     

20 South West Water -                    

21 4th Street Extension -                    

22 Willow Springs -                    

23 Recreational Facilities -                    

24 Police Facilities -                    

25 Community Park Development -                    

26 Neighborhood Park Development -                    

Totals 5,187,763.25  

Summary of Transfer Ins by Projects

Project # Amount

2016-001 Oak Valley/I-10 Interchange Traffic Signals 144,815.17     

2017-013 California Ave/UPR Grade Seperation 950,906.09     

2017-012 Pennsylvania Ave/UPR Grade Serperation 759,359.73     

2017-028 Potrero Fire Station 950,073.09     

CF104X CF104 City Hall and BLDG B 30,378.07        

2017-027 Oak Valley/I-10 Interchange  677,886.97     

2017-014 Highland Springs Ave/1st St Storm Drain Improvement 182,635.00     

2017-009 Pennsylvania Widening 289,803.26     

2017-002 Oak Valley Project (WRCOG) 139,441.69     

2017-001 Pennsylvania Avenue (WRCOG) 942,521.06     

2017-020 Brine Capacity and Treatment 100,000.00     

2017-007 Title 22 Recycled Water Project 19,943.12        

Totals 5,187,763.25  

Exhibit B

Description
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Summary of Future Projects

Project # Amount

2019-009 200,000.00 

2019-017 795,000.00 

Totals 995,000.00 

Description

2nd Street Ext Design

Beaumont Ave Signalization

Exhibit C
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Attachment 1 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

TRAFFIC SIGNAL IMPACT FEES 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Traffic Signal Impact Fee – The purpose of this fee is to finance the construction of traffic 
signals and improvements needed to maintain traffic movement and safety on City streets. 
These fees provide the above described project funding to accommodate traffic generated 
by future development within the City. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 Updated 

9/5/2018 1, 2
 

Residential-Single Family DU $270.71  $271.28 
Residential-Multi- Family DU $182.26  $182.65 
Residential-Mobile Home DU $158.14  $158.47 
Commercial, KSF $335.04  $335.7

4 Industrial/Business Park KSF $230.51  $231.0
0      

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $271.28 less 1% Administration portion $2.68). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $970,216.99 
Plus: Fees Collected 458,661.43 
Interest .00 
Less: Expenditure (28,990.30) 
Refunds 
 

 
 
 
 
 

  (205.58) 
 
 

Ending June 30, 2019                    
(A) An 

identifi
cation 
of each 
public 
improv
ement 
on 
which 
fees 
were 

$1,399,682.54 
 
 

  
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 

No direct expenditures were made for these public improvements during this fiscal year. 
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Engineering, design and planning work has been completed for two signals at Oak Valley 
Blvd and I10 off and on Ramps. Studies have started on planning of up to potentially 
signalizing 5 additional intersections throughout the City. The signals identified in the 
Impact Fee Study are to be completed in the next three years, or as soon as they are 
warranted. 

 
 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 

Transfers were made to the following projects: 
2017-016 Beaumont Avenue Signalization     $  5,522.80 
2017-010 6th Street Rehab and Beautification                                   $ 23,467.50 
   
   

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 2 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 

1600 RAILROAD CROSSING FACILITY 
FEE 

Fiscal Year Ending June 30, 2019 
For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Railroad Crossing Facility Fee - The purpose of this fee is to finance the construction 
of Railroad Crossings, traffic signals, improvements needed to maintain traffic movement 
and safety on City streets. These fees provide the above described project funding to 
accommodate traffic generated by future development within the City. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 Updated 

9/5/2018 1 2
 

Residential-Single Family DU $290.92  $291.53 
Residential-Multi-Family DU $195.86  $196.28 
Residential-Mobile Home DU $169.94  $170.30 
Commercial KSF $360.04

444444
444444
444440

0444 

 $360.80 
Industrial-Business Park KSF $247.71

111 
 $248.23

3 Industrial-High-Cube WH KSF $34.56  $34.63 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $291.53 less 1% Administration portion $2.92). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $169,766.41 
Plus: Fees Collected 2,046,623.96 
Interest .00 
Less: Expenditure (0.00) 
Refunds 
 

 

  (220.83) 
 Ending June 30, 2019                     $2,216,169.54 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 
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No direct expenditures were made for these public improvements during this fiscal year. 
 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Engineering, design and planning work for the Pennsylvania Avenue Grade Separation 
began in FY2017/18 and is anticipated to be completed by the end of 2020/2021 at a cost 
of $2 million. Preliminary design work for the California Avenue Grade Separation Project 
began in FY2017/18. Quiet Zone Project for California Avenue and Veile Street is 
currently on hold. 

 
 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 
 
No interfund transfers or loans were made during the fiscal year utilizing 
these funds. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received. 
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Attachment 3 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

FIRE STATION FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) brief description of the type of fee in the account or fund. 
 

Fire Facility Fee – The Fee is used to fund the design, permitting, administration, 
acquisition, construction of fire station facilities and equipment necessary to serve future 
development in the City. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Updated 

9/5/2018 1 2
 

Residential-Single Family DU $568.68 $573.19 
Residential-Multi-Family DU $181.98 $183.42 
Residential-Mobile Home DU $272.97 $275.14 
Commercial KSF $208.87 $210.53 
Industrial-Business Park KSF $174.07 $175.45 
Industrial-High-Cube WH KSF $130.55 $131.59 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $568.68 less 1% Administration portion $5.73). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 2,428,563.93 
Plus: Fees Collected 1,666,645.77 
Interest .00 
Less: Expenditure (0) 
Refunds   (112.71) 
Ending – June 30, 2019 $ 4,095,096.99 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
No direct expenditures were made for these public improvements during this fiscal year. 
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Engineering, design and planning work for West Side Fire Station Project began in 
FY2017/18 and is expected to be completed in FY2019/2020.  The construction is 
expected to be complete by the end of FY 2020/2021. 

 
 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 
 
No interfund transfers or loans were made during the fiscal year utilizing 
these funds. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 4 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

PUBLIC FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

BSFF Facility Fee – This fee is required to maintain present basic services and to offset 
the ever-increasing demand caused in part by construction of new residential development 
and that said fee is necessary for the preservation of the public peace, health and safety. 
In January 2018, BSFF Facility Fee was renamed to Public Facility Fee. 

 

(B) The amount of the fee. 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Updated 

9/5/2018 1 2
 

Residential-Single Family DU $418.62 $421.94 
Residential-Multi-Family DU $352.17 $354.97 
Residential-Mobile Home DU $389.38 $392.47 
Commercial KSF $93.03 $93.77 
Industrial-Business Park KSF $65.11 $65.63 
Industrial-High-Cube WH KSF $37.20 $37.50 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $418.62 less 1% Administration portion $4.22). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $762,643.65 
Plus: Fees Collected 379,250.19 
Interest .00 
Less: Expenditure (348,821.93) 
Refunds   (50.19) 
Ending – June 30, 2019 $793,021.72 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 
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Transfers were made to the following project  

CF104X City Hall and Building B $169,621.93 
2017-CF100: City Hall $179,200.00 

 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Conceptual design work for City Hall complex was completed in FY 2018/19. Phase 1 
expansion was designed and completed September 2018. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 

No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 5 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

EMERGENCY PREPAREDNESS FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Emergency Preparedness Fee – This fee is established for the purpose of continuing 
growth of the City of Beaumont combined with the expectation of high quality services by 
its citizens, and has been a catalyst for review of City’s existing and future public facilities, 
as well as a variety of emergencies, near-disasters which provides care for its citizens 
during disasters and other emergencies affecting public health and welfare. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Residential-Single Family DU $729.63 
Residential-Duplex/Multi DU $729.63 
Residential-Mobile Home DU $729.63 
Commercial KSF .22/SF 
Industrial KSF .22/SF 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ (2,534,356.16) 
Plus: Fees Collected 1,056,153.34 
Interest .00 
Less: Expenditure (.00) 
Refunds   (140.80) 
Ending – June 30, 2019 $ (1,478,343.62) 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 
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No expenditures were made for these public improvements during this fiscal year. 
 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

This fund has been over allocated; Current fees collected are paying for previously 
completed project. Future projects will be proposed once the fees accumulate again. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 6 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

GENERAL PLAN FEE (GPE) 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

GPF Fee – The purpose of this fee is to finance updates to the City’s General Plan. 
 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Residential DU $50.00 
Residential-Mobile Home DU $35.00 
Commercial, Industrial KSF .05/SF 
Hotel/Motel PR 35.00 PR 
Recreational Vehicle Park PS .$25.00 PS 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area; PR is per room; 
PS is per RV space 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $0.00 
Plus: Fees Collected 172,889.85 
Interest .00 
Less: Expenditure (171,615.82) 
Refunds   (32,.00) 
Ending – June 30, 2019 $1,242.03 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
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that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Contract for General Plan Update was awarded to Raimi and Associates on December 
6, 2016. The update is expected to be complete by Spring 2020. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
Transfers were made to the following project: 

2016-004 General Plan Update $171,615.82 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 7 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

RECYCLED WATER FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Recycled Water Facility Fee – The purpose of this fee is to make provisions for assessing 
and collecting fees referred to as “water facilities fees” as a condition of issuing a permit 
for development of any portion of land which is benefitted by the acquisition and 
construction of the of the Southwest Properties Water Project for the purpose of defraying 
the actual or estimated cost of construction of the improvements. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Sewer EDU DU/EDU $786.64 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $1,553,883.52 
Plus: Fees Collected 675,313.81 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (0.00) 
Ending – June 30, 2019   $2,229,197.33 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement that 
was funded with fees. 
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No expenditures were made for these public improvements during this fiscal year. 
 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Engineering, design and planning work is currently being performed for upgrades to the 
Wastewater Treatment Plant to produce recycled water. The construction of the new 
facility began October 2018 and anticipated available water production June 2020. 

 
 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing 
these funds. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to expiration of building permits issued. 
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Attachment 8 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 
1600 NOBLE CREEK SEWER MAIN FACILITY 
FEES 

Fiscal Year Ending June 30, 2019 
For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Noble Creek Sewer Main Facility Fee – The Purpose of this fee is for the finance of 
construction for sewer force main and related infrastructure. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 EDU/DU $173  
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 
(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 0.00 
Plus: Fees Collected .00 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (0.00) 
Ending – June 30, 2019 $ .00 
  

(E) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

No expenditures were made for these public improvements during this fiscal 
year 

 

 

(F) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, 

Page 62

Item No.4.



 

the date on which the loan will be repaid and the rate of interest that 
the account or fund will receive on the loan. 

 
Wastewater Master Plan was awarded November 2019. Hydraulic analysis with potential 
future development will identify capacity needs for the collection system. 

 
(G) A description of each interfund transfer or loan made from the account 

or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, 
the date on which the loan will be repaid and the rate of interest that 
the account or fund will receive on the loan 

 
Transfers were made to the following project: 

No interfund transfers or loans were made during the fiscal year utilizing 
these funds. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 9 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

SOUTHERN TRUNK MAIN SEWER 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Trunk Main Facility Fee – The purpose of this fee is to establish and generate revenues 
sufficient to install sewer trunk main, bridge and major thoroughfare transportation 
facilities. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 DU $90.15 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $0.00 
Plus: Fees Collected 55,826.91 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (.00) 
Ending – June 30, 2019 $55,826.91 

 

No 
expendi
tures 
were 
made 
for 
these 
public 
improve
ments 
during 
this 
fiscal 
year 

 
 
 

 

(E) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

No expenditures were made for these public improvements during this fiscal 
year 

 

 

(F) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, 
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the date on which the loan will be repaid and the rate of interest that 
the account or fund will receive on the loan. 

 
Wastewater Master Plan was awarded November 2019. Hydraulic analysis with 
potential future development will identify capacity needs for the collection system. 
 
(G) A description of each interfund transfer or loan made from the account 

or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, 
the date on which the loan will be repaid and the rate of interest that 
the account or fund will receive on the loan 

 
 

No interfund transfers or loans were made during the fiscal year utilizing 
these funds. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 10 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

UPPER POTRERO SEWER FACILITY 
FEES 

Fiscal Year Ending June 30, 2019 
For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Upper Potrero Sewer Facility Fee – The Purpose of this fee is to finance sewer mains, 
force mains, and other sewer related infrastructures. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 EDU/DU $251.66 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $         0.00 
Plus: Fees Collected        0.00 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (0.00) 
Ending – June 30, 2019 $ 0.00

 .00  

(I) identific
ation of 
an 
approxi
mate 
date by 
which 
the 
constru
ction of 
the 
public 
improv
ement 
will 
comme

 

(E) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

No expenditures were made for these public improvements during this fiscal 
year 

 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
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incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Wastewater Master Plan was awarded November 2019. Hydraulic analysis with potential 
future development will identify capacity needs for the collection system. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 11 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

LOWER POTRERO SEWER FACILITY FEES 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Lower Potrero Sewer Facility Fees – The Purpose of this fee is to finance sewer 
mains, force mains, and other sewer related infrastructures. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 DU $492.16 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 0.00 
Plus: Fees Collected 40,488.40 
Interest 0.00 
Less: Expenditure (0.00) 
Refunds   (.00) 
Ending – June 30, 2019 $  40,488.40 
 
 

(F) An 
identifi
cation 
of an 
approxi
mate 
date by 
which 
the 
constru
ction of 
the 
public 
improv
ement 
will 

 

(E) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

No expenditures were made for these public improvements during this fiscal 
year 

 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
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subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Wastewater Master Plan was awarded November 2019. Hydraulic analysis with potential 
future development will identify capacity needs for the collection system. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 12 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

SAN TIMOTEO SEWER FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 
San Timoteo Sewer Facility Fees– This Fee Study calculates a proposed facility fee 
based upon the reasonable apportionment of sewer facility costs to measurable units of 
development in accordance with Government code Section 6600. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Lower Oak Valley Sewer EDU $996.55 
Upper Oak Valley Sewer EDU $857.13 
Beaumont Mesa Sewer EDU $241.94 

Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 0.00 
Plus: Fees Collected $13,790.58 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (.00) 
Ending – June 30, 2019 $.13,790.58 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
No expenditures were made for these public improvements during this fiscal year. 

 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph  2)  of 
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subdivision (a) of Section 66001, and the public improvement 
remains incomplete. 

 

Wastewater Master Plan was awarded November 2019. Hydraulic analysis with potential 
future development will identify capacity needs for the collection system. 

 
 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
Transfers were made to the following project: 

No interfund transfers or loans were made during the fiscal year utilizing these funds 
 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year.
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Attachment 15 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

ROAD AND BRIDGE BENEFIT FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 
 

Road and Bridge Benefit Facility Fee – This fee was established to prepare the 
Beaumont Road and Bridge District Area of Benefit District Fee Study to fairly and 
equitably allocate transportation facility cost for Required Improvements in accordance 
with Ordinance No. 837 and AB 1600. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Updated 

9/5/2018 1 2
 

Residential-Single Family DU $2464.71 $2,469.89 
Residential-Multi-Family DU $1,659.41 $1,662.90 
Residential-Mobile Home DU $1,439.78 $1,442.81 
Commercial KSF $3,050.38   $3,056.80 
Industrial-Business Park KSF $2,098.66   $2,103.08 
Industrial-High-Cube WH KSF $292.84 $293.46 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $2,464.71 less 1% Administration portion $24.70). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $1,899,677.71 
Plus: Fees Collected 5,070,239.83 
Interest .00 
Less: Expenditure (4,418.57) 
Refunds   (1,871.15) 
Ending – June 30, 2019 $ 6,963,627.82 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 
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Direct expenditure was made during this fiscal year as follows:  

2016-03 Potrero Interchange – PH 1      341.07 

 

(F) An identification of an approximate date by which the 
construction of the public improvement will commence if 
the local agency determines that sufficient funds have 
been collected to complete financing on an incomplete 
public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public 
improvement remains incomplete. 

 

Engineering, design and planning work is currently being done for Potrero/I60 
Interchange Project. Construction for this Project began in FY 2017/18. Engineering, 
design and planning work for Pennsylvania Avenue/I10 Interchange Project, Oak 
Valley/I10 Interchange and Cherry Valley/I10 Interchange Project began in FY2017/18. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
Transfers were made to the following projects: 

2017-026 Cherry Ave Construction              $    110.0 

2017-023 Potrero Interchange Imp – PH 2 $3967.50 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to duplicate payment received.
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Attachment 17 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

REGIONAL PARK FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Regional Park Fee – The purpose of this fee is to finance construction of regional parks 
and amenities. 
Effective January 22, 2018, the Regional Park Fee was eliminated. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

Multi- Family DU $N/A 
Age Restricted DU $N/A 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $1,920,244.94 
Plus: Fees Collected 0.00 
Interest .00 
Less: Expenditure                       (.00) 
Refunds                     (0.00) 
Ending – June 30, 2019    $1,920,244.94 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 

No direct expenditures were made for these public improvements during this fiscal year. 
 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of Page 74

Item No.4.



 

subdivision (a) of Section 66001, and the public improvement 
remains incomplete. 

 
Funds will be used towards regional park improvements. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year.
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Attachment 18 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

ALLEY IN-LIEU FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 
(A) A brief description of the type of fee in the account or fund. 

 
Alley In-Lieu Facility Fee – The purpose of this fee is to finance improvements to city 
alleys within the City. 

 

(B) The amount of the fee. 

 
This fee is currently not being collected. 

 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $34,125.03 
Plus: Fees Collected .00 
Interest .00 
Less: Expenditure (6,100.00) 
Refunds   (.00) 
Ending – June 30, 2019    $28,025.03 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
2018-003 Street Rehab      6100.00 

 

(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

Page 76

Item No.4.



 

Engineering, design and construction of alleys is proposed for every fiscal year in City’s 
five-year CIP. The funds collected under this fee will supplement alley paving projects. 

 
 

(G) A description of each interfund transfer or loan made from the account or  
fund,  including the public improvement on which the transferred or loaned 

fees will be expended, and, in the case of an interfund loan, the date on 
which the loan will be  repaid and the rate of interest that the account or 

fund will receive on the loan. 
 
No interfund transfer or loans were made during FY 2018-2019. 

 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 19 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

SEWER CAPACITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Sewer Fee – The purpose of this fee is to finance the capacity increase in the Waste 
Water Treatment Plant. 

 

(B) The amount of the fee. 

 
Per Ordinance No. 1087, dated June 6, 2017 

 
For permanent single-family residence (SFR) the fixed rate per Equivalent 
Dwelling Unit (EDU) $5,125.00 
Effective January 1,2019 $5,330.00 

 

Connection/Capacity for new non-SFR customers connecting to the City’s 
sewer system shall be calculated based on a multiple of EDUs based on 
the individual flow and strength characteristics of the new customer 
pursuant to a resolution of the City Council. 

 
(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 1,264,390.56 
Plus: Fees Collected 3,588,099.00 
Interest .00 
Less: Expenditure (0.00) 
Refunds   (140,555.82) 
Ending – June 30, 2019 $ 4,711,933.74 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 

No expenditures were made for these public improvements during this fiscal year. Page 78
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

The Wastewater Treatment Plant Expansion design was completed in December 2017. 
Construction began in October 2018 and is anticipated that Phase 1 will be competed 
June 2020. Phase 2 is expected to be completed June 2021. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
Transfers were made to the following projects: 

 

No interfund transfers or loans were made during the fiscal year utilizing these funds. 
   

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

  Refund to Developer due to Duplicate Payment Received. 
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Attachment 21 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

4th STREET EXTENSION FEES 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 
(A) A brief description of the type of fee in the account or fund. 

 

4TH Street Extension Fee – The purpose of this fee is to finance the construction of the 

extension of 4th Street. These fees provide the above described project funding to 
accommodate traffic generated by future development within the City 

 
(B) The amount of the fee. 

 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 EDU $509.05 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 101,168.60 
Plus: Fees Collected .00 
Interest .00 
Less: Expenditure (.00) 
Refunds   (.00) 
Ending – June 30, 2019 $ 101,168.60 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
No expenditures were made for these public improvements during this fiscal year. 
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Majority of 4th Street Extension has been completed through development projects. 
These funds will be used to expand capacity in the future. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 

No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 22 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

WILLOW SPRINGS SEWER 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Willow Springs Sewer Fee – The purpose of this fee is to establish and generate 
revenues sufficient to install sewer line facilities. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 

 DU $453.80 
1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $17,725.43 
Plus: Fees Collected .00 
Interest .00 
Less: Expenditure (.00) 
Refunds   (.00) 
Ending – June 30, 2019 $ 17,725.43 

 
(E) An identification of each public improvement on which fees were 

expended and the amount of the expenditures on each improvement, 
including the total percentage of the cost of the public improvement 
that was funded with fees. 

 
No expenditures were made for these public improvements during this fiscal year. 
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 

Wastewater Master Plan was awarded November 2019. Hydraulic analysis with 
potential future development will identify capacity needs for the collection system. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 23 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

RECREATIONAL FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision (a), 
the local agency shall, within 180 days after the last day of each fiscal year, 
make available to the public the following information for the fiscal year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Recreational Facility Fee – The purpose of this fee is to finance additional recreation 
facilities to serve the future development. 
Fee is effective January 22, 2019. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 2

 

Residential-Single Family DU $721.16 
Residential-Multi-Family DU $606.70 
Residential-Mobile Home DU $670.80 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $715.49 less 1% Administration portion $7.21). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018 $ 264,917.33 
Plus: Fees Collected  459,550.51 

     Interest                                                        0.00 
 Less: Expenditure                                        (0.00) 
 Refunds                                                           (0.00) 
 Ending – June 30, 2019                 $   724,467.84  
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(E) An identification of each public improvement on which fees were expended and the 
amount of the expenditures on each improvement, including the total percentage of 
the cost of the public improvement that was funded with fees. 

 
No direct expenditures were made for these public improvement during this fiscal year. 

  
 
 

(F) An identification of an approximate date by which the construction of the 
public improvement will commence if the local agency determines that 
sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 
Funds will be used towards expansion or additional recreational facilities. 

 

(G) A description of each interfund transfer or loan made from the account or 
fund, including the public improvement on which the transferred or loaned 
fees will be expended, and, in the case of an interfund loan, the date on 
which the loan will be repaid and the rate of interest that the account or 
fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 66001 
and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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tachment 24 
 

CITY OF BEAUMONT 
ANNUAL COMPLIANCE REPORT FOR AB 1600 

POLICE FACILITY FEE 
Fiscal Year Ending June 30, 2019 

For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision 
(a), the local agency shall, within 180 days after the last day of each fiscal 
year, make available to the public the following information for the fiscal 
year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Police Facility Fee – The purpose of this fee is to finance additional police facilities to 
serve future development. 
Fee is effective January 22, 2019. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 2

 

Residential-Single Family DU $494.92 
Residential-Multi-Family DU $416.36 
Residential-Mobile Home DU $460.35 
Commercial,  KSF $109.99 
Industrial-Business Park KSF $76.99 
Industrial-High-Cube WH KSF $43.99 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $491.03 less 1% Administration portion $4.95). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018          $190,054,.07 
Plus: Fees Collected                   447,718.03 
Interest           0.00 
Less: Expenditure         (0.00) 

                Refunds                                          (0.00) 
                Ending-June 30, 2019     $637,772,.10 
 
 

(E) An identification of each public improvement on which fees were expended 
and the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees 

No direct expenditures were made for these public improvement during this 
fiscal year 
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(F) An identification of an approximate date by which the construction of 
the public improvement will commence if the local agency determines 
that sufficient funds have been collected to complete financing on an 
incomplete public improvement, as identified in paragraph (2) of 
subdivision (a) of Section 66001, and the public improvement remains 
incomplete. 

 
Funds will be used towards additional police facilities to serve future development. 

 

(G) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(H) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

No refunds were made during the fiscal year. 
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Attachment 
25 

 

CITY OF BEAUMONT 
                       ANNUAL COMPLIANCE REPORT FOR AB 1600   
                        COMMUNITY PARK DEVELOPMENT FEE 

Fiscal Year Ending June 30, 2019 
For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision 
(a), the local agency shall, within 180 days after the last day of each fiscal 
year, make available to the public the following information for the fiscal 
year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Community Park Development Fee – The purpose of this fee is to finance land 
acquisition and construction of community parks with related amenities. 
Fee is effective January 22, 2019. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 2

 

Residential-Single Family DU $2,359.35 
Residential-Multi-Family DU $1,984.85 
Residential-Mobile Home DU $2,194.56 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $2,349.57 less 1% Administration portion $23.59). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018          $458,236.63 
Plus: Fees Collected                1,788,401.77 

              Interest                                                  0.00  
               Less: Expenditure                                      (0.00)  
               Refunds                                           (197,363.88)  
               Ending - June 30, 2019           $2,049,274.52     
 
 

(E) An identification of each public improvement on which fees were expended 
and the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees 
 

No direct expenditures were made for these public improvement during this 
fiscal year 
 

(F) An identification of each public improvement on which fees were expended and 
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the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees. 

 
No direct expenditures were made for these public improvement during this fiscal year 
 

An identification of an approximate date by which the construction of the public 
improvement will commence if the local agency determines that sufficient funds have 
been collected to complete financing on an incomplete public improvement, as identified 
in paragraph (2) of subdivision (a) of Section 66001, and the public improvement 
remains incomplete. 

 
Funds will be used towards acquisition of land and construction of community park 
improvements. 

 

(F) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(G) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to Park Credit Agreement. 
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Attachment 
26 

 

CITY OF BEAUMONT 
                           ANNUAL COMPLIANCE REPORT FOR AB 1600                                                     
                    NEIGHBORHOOD PARK DEVELOPMENT FEE 

Fiscal Year Ending June 30, 2019 
For the purpose of compliance with Government Code Subsection 66006(b)(1), the 
following information regarding AB 1600 fees is presented: 

 
For each separate account or fund established pursuant to subdivision 
(a), the local agency shall, within 180 days after the last day of each fiscal 
year, make available to the public the following information for the fiscal 
year: 

 

(A) A brief description of the type of fee in the account or fund. 

 
Neighborhood Park Development Fee – The purpose of this fee is to finance land 
acquisition and construction of neighborhood parks with related amenities. 
Fee is effective January 22, 2019. 

 

(B) The amount of the fee. 
 

 Dev 
Units 1 

Impact Fee 
Per Unit 1 2

 

Residential-Single Family DU $2,855.21 
Residential-Multi-Family DU $2,402.00 
Residential-Mobile Home DU $2,655.79 

1 Development Units--DU = dwelling unit; KSF = 1,000 gross square feet of building area. 
2 Net Impact Fee (Gross $2,843.37 less 1% Administration portion $28.55). 

 

(C) The beginning and ending balance of the account or fund. 

 
(D) The amount of the fees collected and the interest earned. 

 
Beginning – July 1, 2018          $554,542.45 
Plus: Fees Collected               2,164,264.80 

              Interest                                                   0.00 
               Less: Expenditure                                      (0.00)  
               Refunds                                           (238,843.08)  
 Ending – June 30, 2019    $2,479,964.17 
 

(E) An identification of each public improvement on which fees were expended 
and the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees 
 
No direct expenditures were made for these public improvement during this fiscal 
year 
 

(F) An identification of each public improvement on which fees were expended and 
the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees. 
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Funds will be used towards acquisition of land and construction of community park 
improvements. 
 

An identification of an approximate date by which the construction of the public 
improvement will commence if the local agency determines that sufficient 
funds have been collected to complete financing on an incomplete public 
improvement, as identified in paragraph (2) of subdivision (a) of Section 66001, 
and the public improvement remains incomplete. 

 
Funds will be used towards acquisition of land and construction of neighborhood park 
improvements. 

 

(F) A description of each interfund transfer or loan made from the account 
or fund, including the public improvement on which the transferred or 
loaned fees will be expended, and, in the case of an interfund loan, the 
date on which the loan will be repaid and the rate of interest that the 
account or fund will receive on the loan. 

 
No interfund transfers or loans were made during the fiscal year utilizing these funds. 

(G) The amount of refunds made pursuant to subdivision (e) Section 
66001 and any allocation pursuant to subdivision (f) of Section 66001. 

 

Refund to Developer due to Park Credit Agreement. 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Nicole Wheelwright, Deputy City Clerk 

DATE: January 21, 2020 

SUBJECT:  Council Appointment to the Economic Development Committee 
  

Background and Analysis:  

The Beaumont Economic Development Committee currently has one (1) vacancy on the 

committee. This seat is the Post Secondary Education Representative. The current 

holder of this seat on the committee has expressed his interest in consideration of re-

appointment. The City has received no other applications for this vacancy. Mr. Von 

Lawson was recently appointed to the committee on September 3, 2019 by City 

Council. 
 

Fiscal Impact: 

No fiscal impact. 

 
Recommended Action: 

Consider re-appointment of Von Lawson to the Economic Development 

Committee as the Post-Secondary Education Representative.  
 

Attachments: 

A. Von Lawson Interest Correspondence 

B. MSJC Recommendation Letter 
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Good day Mr. Warsinski,  
 
I hope this email finds you in great spirits. 
 
By way of this email, may I share with you how humbled and honored I am to serve on Beaumont 
Economic Development Committee.  And as a representative for Mt. San Jacinto College and a proud 
resident of Beaumont, I would welcome the opportunity to continue serving in this capacity. 
 
Thank you for your consideration in this matter. 
 
Have a fantastic day. 
 
Respectfully, 
Von 
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MSJC

W
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Nicole Wheelwright, Deputy City Clerk 

DATE: January 21, 2020 

SUBJECT:  Council Appointment to the Finance Audit Committee 
  

Background and Analysis:  

The Beaumont Finance and Audit Committee currently has two (2) vacancies on the 

committee. One seat is the Resident Member Representative and the other is the 

Resident/Business Owner Representative. The City has received 2 applications, one of 

which did not meet the criteria of the requirements. The eligible application has been 

attached for review and consideration for appointment.  
 

Fiscal Impact: 

No fiscal impact. 

 
Recommended Action: 

Consider the appointment of Mr. Parks to the Finance and Audit Committee. 

Attachments: 

A. Application 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Christina Taylor, Community Development Director 

DATE January 21, 2020 

SUBJECT:  CDBG Required Change to Funding Allocations for 2020-2021 

Program Year 
  

Background and Analysis:  

Each year the City applies for Community Development Block Grant (CDBG) funds for 

expenditure in the City of Beaumont. The amount estimated for this year for all 

programs is $173,900. In previous years, the City has funded approximately $20,000 in 

non-profit requests and reserved the remaining funding for City and neighborhood 

improvement projects.  

 

The proposed application requesting County approval of CDBG projects is divided into 

two sections: public non-profit programs and public improvement projects.  Council 

approval is to authorize the preparation and submittal of the County of Riverside 

Community Development Block Grant Program Application to the Riverside County 

Economic Development Agency.  

 

The City received two applications for public non-profit programs, each requesting 

funding in the amount of $20,000. On November 19, 2019, City Council awarded the 

Boys & Girls Club of the San Gorgonio Pass and Life Lifters International funding in the 

amount of $20,000 each. Staff submitted the applications and award information to 

CDBG but was informed that the $40,000 award exceeds the established 15% 

maximum a City can award non-profit programs.  

 

According to the program administrator for Riverside County CDBG, the funding 

awarded by Council needs to be modified and resubmitted. Council has a maximum of 

$26,085 to award for non-profit programming. This amount can be awarded to one 

applicant or divided between the two applicants as long as the awards meet the above 

stated criteria.  Additionally, the Riverside County CDBG program requires a minimum 

$10,000 award to any program for the County to act as the program administrator. 
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Fiscal Impact: 

Amounts to be funded by CDBG funds plus the cost of staff time to prepare 

documentation and agreements.  

 
Recommended Action: 

 

Revise CDBG funding award for Fiscal Year 20-21 and authorize staff to submit 

a revised funding award to the Riverside County EDA CDBG program. 
 

Attachments: 

A. Boys & Girls Club of the San Gorgonio Pass Application 

B. Life Lifters International Application 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Elizabeth Gibbs, Community Services Director 

DATE: January 21, 2020 

SUBJECT:  Award of Contract to West Coast Arborists, Inc. for Tree Trimming 

and Tree Maintenance Services  
  

Background and Analysis:  

Pursuant to Beaumont Municipal Code, Chapter 3.01.040, City staff published a 

Request for Proposals (RFP) for tree trimming and tree maintenance services on 

October 23, 2019.  The RFP was posted on the City’s website and PublicPurchase.com, 

with a closing date of December 12, 2019. 

 

The scope of work included annual tree trimming, tree maintenance, and general 

arborist inspection and reporting services.  Additionally, the successful proposer must 

hold valid licensing from the California State Contractor’s License (CSLB), have an 

Occupational Safety and Health Administration (OSHA) certification, and an 

International Society of Arboriculture (ISA) certified arborist on staff.   

 

The following line items were included in the cost proposals: 

 

 Routine annual tree trimming, 

 Palm tree trimming, 

 Tree pruning, 

 Crown raising/clearance pruning, 

 Tree removal and stump grinding, 

 Root pruning, 

 Root barrier installation, 

 Tree planting, 

 Tree watering, 

 General labor rates, 

 Day rate service crew, 

 Specialty equipment day rate, 

 Emergency services, 
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 General arborist services, and 

 Plant health care services. 

 

Staff received four (4) cost proposals from qualified contractors, including West Coast 

Arborists, Inc.; Mariposa Landscapes, Inc.; United Pacific Services; and Mike’s Tree 

Service.  Each cost proposal was reviewed individually by one staff member from 

Community Services and one staff member from Public Works.  Staff used the “routine 

annual tree trimming service-per tree” as the baseline amount to determine the lowest 

cost proposal overall.  Baseline amounts from the four (4) proposals ranged from $75 

per tree to $200 per tree.   

 

West Coast Arborists, Inc. (WCA) submitted the lowest overall cost proposal at $75 per 

tree for routine annual tree trimming service and their proposal conforms to the terms 

outlined in the RFP instructions.  WCA was invited to interview with staff members from 

Community Services, which further validated their ability to perform the work outlined in 

the project scope of work. 

 

The City Attorney drafted an Agreement for Maintenance Services outlining the terms 

and conditions for both parties (Attachment A). 

Fiscal Impact: 

Included in the Fiscal Year 2019-2020 adopted budget is an allocation for contractual 

tree trimming services under account number 100-6050-7068.  The cost to prepare this 

staff report was approximately $1,000. 

 
 Recommended Action: 

 

Award a tree trimming and tree maintenance services contract to West Coast 

Arborists, Inc. for a period not-to-exceed three years and authorize the Mayor to 

execute the agreement on behalf of the City of Beaumont. 

Attachments: 

 
A. Agreement for Maintenance Services 
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1 

 

AGREEMENT FOR MAINTENANCE SERVICES 

 

 THIS AGREEMENT FOR MAINTENANCE SERVICES is made and effective as of the 

_22nd of January 2020, by and between the CITY OF BEAUMONT (“CITY”) whose address is 

550 E. 6th Street, Beaumont, California 92223 and West Coast Arborists, Inc., a California 

corporation whose address is 21718 Walnut Avenue, Grand Terrace, CA 92313 

(“CONTRACTOR”).   

 

RECITALS 

 

A. CONTRACTOR submitted a proposal (“Proposal”) in response to a request for 

proposals (“RFP”) from the CITY dated December 12, 2019 and attached hereto as Exhibit “A” 

to provide certain services, and made a part hereof by this reference; and 

 

B. CITY desires to engage CONTRACTOR to provide the services provided for in the 

Proposal; and 

 

AGREEMENT 

 

 NOW, THEREFORE, in consideration of the foregoing Recitals and mutual covenants 

contained herein, CITY and CONTRACTOR agree as follows: 

 

 1. Term of Agreement; Maximum Annual Amount.  This Agreement is effective as 

of the date first above written and shall continue for a term of three years covering the services 

(“Services”) provided for in the Proposal.  The term of this Agreement may be extended by the 

City Council for up to two additional terms of one year each at the sole and absolute discretion of 

the City Council as evidenced by a written amendment to this Agreement executed by the 

Community Services Director.  Contractor shall commence the Services on or before February 1, 

2020.  Notwithstanding the forgoing, City may terminate this Agreement upon written notice to 

Contractor, provided it pays Contractor for all services provided prior to termination. In the event 

that the Proposal contains terms that are in different or in addition to those provided for in the RFP 

and that purport to be binding on the City, such terms and conditions shall be of no force or effect. 

 

 1.1  Written Approvals for Work.  Prior to rendering any Services under this 

Agreement, Contractor must receive the written and signed approval from the Community Services 

Director identifying with particularity the scope of services including but not limited to the number 

of trees to be trimmed and the estimated cost of such Services which shall not extend for a period 

of time for longer than thirty days. For the sake of clarity, Contractor shall not provide any Services 

and shall not be entitled to compensation hereunder for any Services that are not specifically 

identified in a written approval duly executed by the Community Services Director as provided in 

this section.  

 

2. Associates and Subcontractors. CONTRACTOR may, at CONTRACTOR’s sole 

cost and expense, employ such competent and qualified independent associates, subcontractors 

and consultants as CONTRACTOR deems necessary to perform the Services; provided, however, 

that CONTRACTOR shall not subcontract any of the Services without the written consent of 
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CITY. 

 

3. Compensation.  

 

3.01  CONTRACTOR shall be paid at the rates set forth in the Proposal. 

Compensation. The compensation for Services under this Agreement shall be as provided in the 

Proposal and Section 1.1, not to exceed the sum budgeted by City for such services in the amount 

of $100,000 in any one year period without the advanced approval of the City Council. 

 

4. Obligations of CONTRACTOR. 

 

4.01    In the event that the terms of the Proposal shall conflict with the terms of 

this Agreement, or contain additional terms other than the Services to be rendered and the price 

for the Services, the terms of this Agreement shall govern and said additional or conflicting terms 

shall be of no force or effect.   

 

4.02  CONTRACTOR is responsible for paying, when due, all income and other 

taxes, fees and withholding, including withholding state and federal taxes, social security, 

unemployment and worker’s compensation, incurred as a result of the compensation paid under 

this Agreement. CONTRACTOR agrees to indemnify, defend and hold harmless CITY for any 

claims, costs, losses, fees, penalties, interest, or damages suffered by CITY resulting from 

CONTRACTOR’s failure to comply with this provision.   

 

4.03 CONTRACTOR shall be solely responsible for obtaining Employment 

Eligibility Verification information from CONTRACTOR’s employees, in compliance with the 

Immigration Reform and Control Act of 1986, Pub. L. 99-603 (8 U.S.C. 1324a), and shall ensure 

that CONTRACTOR’s employees are eligible to work in the United States.   

 

4.04 Drug-free Workplace Certification.  By signing this Agreement, the 

CONTRACTOR hereby certifies under penalty of perjury under the laws of the State of California 

that the CONTRACTOR will comply with the requirements of the Drug-Free Workplace Act of 

1990 (Government Code, Section 8350 et seq.) and will provide a drug-free workplace.  

 

4.05 CONTRACTOR shall comply with all applicable local, state and federal 

laws, rules, regulations, entitlements and/or permits applicable to, or governing the Services 

authorized hereunder. 

 

4.06 Contractor shall comply with all applicable laws and regulations relating to 

prevailing wages. Wage rates for this Project shall be in accordance with the “General Wage 

Determination Made by the Director of Industrial Relations Pursuant To California Labor Code, 

Part 7, Chapter 1, Article 2, Sections 1770, 1773 and 1773.1”, for Riverside County. 

 

5. Insurance.  CONTRACTOR hereby agrees to be solely responsible for the health 

and safety of its employees and agents in performing the Services under this Agreement and shall 

comply with all laws applicable to worker safety including but not limited to Cal-OSHA.  Attached 

hereto as Exhibit “B” are copies of Certificates of Insurance and endorsements as required by 
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Section 6.02.  Therefore, throughout the duration of this Agreement, CONTRACTOR hereby 

covenants and agrees to maintain insurance in conformance with the requirements set forth below.  

If existing coverage does not meet the requirements set forth herein, CONTRACTOR agrees to 

amend, supplement or endorse the existing coverage to do so.  CONTRACTOR shall provide the 

following types and amounts of insurance:   

 

5.01 Commercial general liability insurance in an amount of not less than 

$1,000,000 per occurrence and $2,000,000 in the aggregate; CONTRACTOR agrees to have its 

insurer endorse the general liability coverage required herein to include as additional insured’s 

CITY, its officials, employees and agents. CONTRACTOR also agrees to require all contractors 

and subcontractors to provide the same coverage required under this Section 6.   

 

5.02 Business Auto Coverage in an amount no less than $1 million per accident.  

If CONTRACTOR or CONTRACTOR’s employees will use personal autos in performance of the 

Services hereunder, CONTRACTOR shall provide evidence of personal auto liability coverage for 

each such person.   

 

5.03 Workers’ Compensation coverage for any of CONTRACTOR’s employees 

that will be providing any Services hereunder.  CONTRACTOR will have a state-approved policy 

form providing statutory benefits as required by California law.  The provisions of any workers’ 

compensation will not limit the obligations of CONTRACTOR under this Agreement. 

CONTRACTOR expressly agrees not to use any statutory immunity defenses under such laws 

with respect to CITY, its employees, officials and agents. 

 

 6. General Conditions Pertaining to Insurance Coverage 

   

6.01 No liability insurance coverage provided shall prohibit CONTRACTOR 

from waiving the right of subrogation prior to a loss.  CONTRACTOR waives all rights of 

subrogation against CITY regardless of the applicability of insurance proceeds and shall require 

all contractors and subcontractors to do likewise.   

 

6.02.  Prior to beginning the Services under this Agreement, CONTRACTOR shall 

furnish CITY with certificates of insurance, endorsements, and upon request, complete copies of 

all policies, including complete copies of all endorsements. All copies of policies and 

endorsements shall show the signature of a person authorized by that insurer to bind coverage on 

its behalf.  

 

6.03. All required policies shall be issued by a highly rated insurer with a minimum 

A.M. Best rating of “A:VII”). The insurer(s) shall be admitted and licensed to do business in 

California. The certificates of insurance hereunder shall state that coverage shall not be suspended, 

voided, canceled by either party, or reduced in coverage or in limits, except after thirty (30) days' 

prior written notice has been given to CITY.   

 

6.04 Self-insurance does not comply with these insurance specifications.  

CONTRACTOR acknowledges and agrees that that all insurance coverage required to be provided 

by CONTRACTOR or any subcontractor, shall apply first and on a primary, non-contributing basis 
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in relation to any other insurance, indemnity or self-insurance available to CITY. 

 

7. Indemnification.  

 

7.01 CONTRACTOR and CITY agree that CITY, its employees, agents and 

officials should, to the extent permitted by law, be fully protected from any loss, injury, damage, 

claim, lawsuit, cost, expense, attorneys’ fees, litigation costs, defense costs, court costs or any 

other costs arising out of or in any way related to the performance of this Agreement by 

CONTRACTOR or any subcontractor or agent of either. Accordingly, the provisions of this 

indemnity are intended by the parties to be interpreted and construed to provide the fullest 

protection possible under the law to CITY. CONTRACTOR acknowledges that CITY would not 

enter into this Agreement in the absence of the commitment of CONTRACTOR to indemnify and 

protect CITY as set forth herein. 

 

a.  To the fullest extent permitted by law, CONTRACTOR shall 

defend, indemnify and hold harmless CITY, its employees, agents and officials, 

from any liability, claims, suits, actions, arbitration proceedings, administrative 

proceedings, regulatory proceedings, losses, expenses, damages or costs of any 

kind, whether actual, alleged or threatened, actual attorneys’ fees incurred by CITY, 

court costs, interest, defense costs, including expert witness fees and any other costs 

or expenses of any kind whatsoever without restriction or limitation incurred in 

relation to, as a consequence of or arising out of or in any way attributable actually, 

allegedly or impliedly, in whole or in part to the performance of this Agreement. 

CONTRACTOR’s obligation to defend, indemnify and hold harmless shall include 

any and all claims, suits and proceedings in which CONTRACTOR (and/or 

CONTRACTOR’s agents and/or employees) is alleged to be an employee of CITY. 

All obligations under this provision are to be paid by CONTRACTOR as they are 

incurred by CITY.  

 

b.  Without affecting the rights of CITY under any provision of this 

Agreement or this Section, CONTRACTOR shall not be required to indemnify and 

hold harmless CITY as set forth above for liability attributable solely to the fault of 

CITY, provided such fault is determined by agreement between the parties or the 

findings of a court of competent jurisdiction.  

 

8. Status of CONTRACTOR. 

 

8.01  CONTRACTOR shall perform the Services in CONTRACTOR’s own way 

as an independent contractor, and in pursuit of CONTRACTOR’s independent calling, and not as 

an employee of CITY. However, CONTRACTOR shall regularly confer with CITY’s City 

Manager as provided for in this Agreement. 

 

8.02 CONTRACTOR agrees that it is not entitled to the rights and benefits 

afforded to CITY’s employees, including disability or unemployment insurance, workers’ 

compensation, retirement, CalPers, medical insurance, sick leave, or any other employment 

benefit.  CONTRACTOR is responsible for providing, at its own expense, disability, 
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unemployment, workers’ compensation and other insurance, training, permits, and licenses for 

itself and its employees and subcontractors.   

 

8.03  CONTRACTOR hereby specifically represents and warrants to CITY that 

it possesses the qualifications and skills necessary to perform the Services under this Agreement 

in a competent, professional manner, without the advice or direction of CITY and that the Services 

to be rendered pursuant to this Agreement shall be performed in accordance with the standards 

customarily applicable to an experienced and competent professional rendering the same or similar 

services in the same geographic area where the CITY is located.  Further, CONTRACTOR 

represents and warrants that the individual signing this Agreement on behalf of CONTRACTOR 

has the full authority to bind CONTRACTOR to this Agreement. 

 

9. Miscellaneous Provisions. 

 

9.01  This Agreement, which includes all attached exhibits, supersedes any and 

all previous agreements, either oral or written, between the parties hereto with respect to the 

rendering of Services by CONTRACTOR for CITY and contains all of the covenants and 

agreements between the parties with respect to the rendering of such Services in any manner 

whatsoever. Any modification of this Agreement will be effective only if it is in writing signed by 

both parties. The Recitals to this Agreement are hereby incorporated herein by this reference. 

 

9.02  CONTRACTOR shall not assign or otherwise transfer any rights or interest 

in this Agreement without the prior written consent of CITY. Unless specifically stated to the 

contrary in any written consent to an assignment, no assignment will release or discharge the 

assignor from any duty or responsibility under this Agreement. 

 

9.03 If any legal action or proceeding, including an action for declaratory relief, 

is brought to enforce or interpret the provisions of this Agreement, the prevailing party will be 

entitled to reasonable attorneys’ fees and costs, in addition to any other relief to which that party 

may be entitled.   

 

9.04  This Agreement is made, entered into and shall be performed in the County 

of Riverside in the State of California and shall in all respects be interpreted, enforced and 

governed under the laws of the State of California. 

 

9.05 CONTRACTOR covenants that neither it nor any officer or principal of its 

firm has any interest, nor shall they acquire any interest, either directly or indirectly, which will 

conflict in any manner or degree with the performance of their Services hereunder. 

CONTRACTOR further covenants that in the performance of this Agreement, no person having 

such interest shall be employed by it as an officer, employee, agent, or subcontractor.  

 

9.06 Improper Consideration. CONTRACTOR shall not offer (either directly or 

through an intermediary) any improper consideration such as, but not limited to, cash, discounts, 

services, the provision of travel or entertainment, or any items of value to any officer, employee 

or agent of the CITY in an attempt to secure favorable treatment regarding this Agreement or any 

contract awarded by CITY. The CITY, by notice, may immediately terminate this Agreement if it 
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determines that any improper consideration as described in the preceding sentence was offered to 

any officer, employee or agent of the CITY with respect to the proposal and award process of this 

Agreement or any CITY contract. This prohibition shall apply to any amendment, extension or 

evaluation process once this Agreement or any CITY contract has been awarded. CONTRACTOR 

shall immediately report any attempt by any CITY officer, employee or agent to solicit (either 

directly or through an intermediary) improper consideration from CONTRACTOR.  

 

IN WITNESS WHEREOF, the parties hereby have made and executed this Agreement to 

be effective as of the day and year first above-written. 

 

CITY: 

 

CITY OF BEAUMONT 

 

By: ____________________________ 

            Rey Santos, Mayor 

 

Date:  __________________________ 

CONTRACTOR: 

 

By: ______________________ 

 

Print Name:  

 

Title:  

 

Date:  ____________________ 
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EXHIBIT “A” 

 

PROPOSAL 

(insert behind this page) 
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EXHIBIT “B” 

 

CERTIFICATES OF INSURANCE AND ENDORSEMENTS 

(insert behind this page) 

 

 

Will be provided by West Coast Arborists, Inc. upon City Council approval 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Elizabeth Gibbs, Community Services Director 

DATE: January 21, 2020 

SUBJECT:  Walmart Bus Shelter Improvement Project Update 
  

Background and Analysis:  

 

The City of Beaumont has secured grant funding to improve the Walmart bus stop 

located on 2nd Street Marketplace.  This bus stop is the only regional connection point 

within the Pass area for passengers using Beaumont Transit, Banning Transit, 

Riverside Transit Agency, and Sunline.  Over the past decade, the stop has deteriorated 

and needs significant improvements and upgraded passenger amenities. 

 

Attached is a conceptual rendering of the proposed upgrades to the bus stop, including 

the purchase and installation of new bus shelters, removal and replacement of 

landscape and irrigation surrounding the bus stop, new bike racks, new waste 

receptacles, and space for City-advertised events and marketing (Attachment A). 

 

The project construction timeline is as follows: 

 

February 2020 – Issue a Request for Proposals, 

March 2020 – Award contract for construction, and 

May 2020 – Construction completed. 
 

Fiscal Impact: 
   

This project is 100% funded by grant funds and there is no impact to the general fund. 

 
 Recommended Action: 

            Receive and file. 
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Attachments: 

A. Conceptual rendering 

Page 242

Item No.9.



WALMART BEFORE
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WALMART AFTER
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Kari Mendoza, Administrative Services Director  

DATE: January 21, 2020 

SUBJECT:  Authorize Amendment to the Authorized Position List and Salary 

Table    
  

Background and Analysis:  

 

Minimum wage increased to $13.00 per hour effective January 1, 2020, for all 

employers with 26 or more employees.  This increase requires an adjustment to the 

Recreation Specialist and Lifeguard classification salary ranges.  Due to compaction the 

Lead Recreation Specialist salary range was adjusted to an identical apportionment.   

 

The FY 2020 budget currently authorizes two Building Permit Technicians and one 

Engineering Development Technician I.  As these technician positions have  progressed 

through training and cross training, the City has discovered the need for a Plans 

Examiner. Staff proposes the reclassification of one of the Building Permit Technician 

positions to a Plans Examiner position.  This will result in the elimination of one Building 

Permit Technician position, and the addition of a Plans Examiner position.  This higher 

level position allows for additional duties and assignments along with the ability to do 

more in-house plan checking.  The salary adjustment is based on similar positions in 

agencies previously identified through classification and compensation studies.   

 

Increased payroll costs due to the reclassification of the Building Permit Technician to a 

Plans Examiner position will be covered through the City’s fees. This is due to the fact 

that plans which have been sent out to consultants will now be reviewed in-house.  
 

Fiscal Impact: 
 

The minimum wage was accounted for the in FY 2020 budget and plan checking 

contract cost savings will absorb the salary increase for Plans Examiner.   
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Recommended Action: 

City Council approval of the amendment to the Authorized Position List and 

Salary Table.   

Attachments: 

A. Authorized Position List  

B. Salary Table 

C. Plans Examiner Job Description 
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Dated: January 21, 2020 Uniform Compensation Plan Page 1 of 2 

 

- COMPENSATION PLAN - 
 

Adopted by City Council January 21, 2020 

 

Position MOU Assigned To 
Salary Range 

First Step Top Step 

Account Technician SEIU 43 53 

Administrative Services Director Employment Contract  84 94 

Administrative Services Manager Professional/Technical/Manager 62 72 

Animal Control Officer I  SEIU 43 53 

Animal Control Officer II  SEIU 47 57 

Assistant City Manager Employment Contract  95 105 

Assistant Director of Community Services Professional/Technical/Manager 70 80 

Assistant Director of Public Works Professional/Technical/Manager 60 70 

Assistant Engineer SEIU 57 67 

Assistant Fire Marshal Professional/Technical/Manager 61 71 

Assistant Planning Director Professional/Technical/Manager 60 70 

Assistant to the City Manager I/II/III Professional/Technical/Manager 48 70 

Associate Planner SEIU 57 67 

Budget Specialist Professional/Technical/Manager  58 68 

Building/Grounds/Maintenance Supervisor Professional/Technical/Manager 55 65 

Building/Grounds/Maintenance Worker SEIU 37 47 

Building Inspector SEIU 51 61 

Building Permit Technician I  SEIU 39 49 

Building Permit Technician II  SEIU 45 55 

Bus Driver – Lead  SEIU 37 47 

Bus Driver I SEIU 31 41  

Bus Driver II SEIU 37 47 

Chief Building Official Professional/Technical/Manager 80 90 

Chief of Police Employment Contract 94 104 

Chief Plant Operator – Wastewater Professional/Technical/Manager 75 85 

City Engineer / Public Works Director Employment Contract  92 102 

City Manager Employment Contract 102 112 

Communications Supervisor Professional/Technical/Manager 48 58 

Community Enhancement Officer I SEIU  45 55 

Community Enhancement Officer II  SEIU 49 59 

Collection Crew Supervisor Professional/Technical/Manager 51 61 

Community Development Analyst Professional/Technical/Manager 54 64 

Community Development Director Employment Contract 84 94 

Community Services Director Employment Contract  82 92 

Community Services Manager Professional/Technical/Manager 56 66 

Customer Service Coordinator I SEIU 31 41 

Customer Service Coordinator II SEIU 37 47 

Customer Service Coordinator III SEIU 43 53 

Customer Service Coordinator IV Professional/Technical/Manager 54 64 

Customer Service Coordinator Lead Professional/Technical/Manager 50 60 

Deputy Chief of Police Police Management 90 100 
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Dated: January 21, 2020 Uniform Compensation Plan Page 2 of 2 

Position MOU Assigned To 
Salary Range 

First Step Top Step 

Deputy City Clerk Professional/Technical/Manager 62 72 

Deputy City Manager Professional/Technical/Manager 78 88 

Economic Development Manager Professional/Technical/Manager 70 80 

Engineering Development Technician I  SEIU 39 49 

Engineering Development Technician II SEIU 45 55 

Equipment Operator SEIU 39 49 

Executive Assistant Professional/Technical/Manager 42 52 

Finance Director Employment Contract 84 94 

Information Technology Manager Professional/Technical/Manager 71 81 

HR/Payroll Technician SEIU 42 52 

IT Analyst I SEIU 40 50 

IT Analyst II  SEIU 48 58 

Lead Building/Grounds Maint Worker SEIU 43 53 

Lead Dispatcher POA 47 57 

Lead Recreation Specialist SEIU  21 31 

Lifeguard I/II/III SEIU 18 28 

Maintenance Helper SEIU 23 33 

Mechanic SEIU 43 53 

Management Analyst SEIU 57 67 

Planning Director Professional/Technical/Manager 66 76 

Plans Examiner SEIU 53 63 

Police Cadet  24 24 

Police Commander Police Management 81 91 

Police Corporal Police Officers Association 63 73 

Police Lieutenant  Police Management 80 90 

Police Officer Police Officers Association 57 67 

Police Records Specialist Police Officers Association  32 42 

Police Sergeant Police Officers Association 69 79 

Police Services Analyst Police Officers Association 55 65 

Principal Engineer Professional/Technical/Manager 68 78 

Public Safety Dispatcher I Police Officers Association 35 45 

Public Safety Dispatcher II Police Officers Association  41 51 

Police Trainee  43 43 

Public Works Inspector  SEIU 56 66 

Public Works Manager Professional/Technical/Manager 68 78 

Quality of Life Officer I SEIU 40 50 

Quality of Life Officer II SEIU 44 54 

Quality of Life Officer III SEIU 48 58 

Quality of Life Officer Trainee SEIU 30 30 

Records Supervisor Professional/Technical/Manager 48 58 

Recreation Specialist SEIU 18 28 

Resources Director Professional/Technical/Manager 66 76 

Resources Manager Professional/Technical/Manager 54 64 

Senior Accountant Professional/Technical/Manager 66 76 

Senior Center Manager Professional/Technical/Manager 54 64 

Solid Waste Recycling Manager  Professional/Technical/Manager 58 68 
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Dated: January 21, 2020 Uniform Compensation Plan Page 3 of 2 

Position MOU Assigned To 
Salary Range 

First Step Top Step 

Special Projects/PIO Professional/Technical/Manager 58 68 

Senior Planner Professional/Technical/Manager 66 76 

Support Services Director Professional/Technical/Manager 66 76 

Street Maintenance Supervisor  Professional/Technical/Manager 48 58 

Street Maintenance Worker SEIU 43 53 

Support Services Supervisor Police Officers Association  55 65 

Support Services Specialist I  Police Officers Association  29 39 

Support Services Specialist II Police Officers Association 35 45 

Support Services Trainee Police Officers Association  28 38 

Transit Director  Professional/Technical/Manager 74 84 

Transit Operations Supervisor  Professional/Technical/Manager 55 65 

Vehicle Maintenance Supervisor  Professional/Technical/Manager 48 58 

Wastewater Collection System Worker I  SEIU 43 53 

Wastewater Collection System Worker II SEIU 47 57 

Wastewater Plant Operator I  SEIU  44 54 

Wastewater Plant Operator II SEIU 50 60 

Wastewater Plant Operator III SEIU 54 64 

Wastewater Plant Operator IV SEIU 58 68 

Wastewater Plant Operator V SEIU 62 72 

Wastewater Plant Supervisor Professional/Technical/Manager 63 73 

*Unfunded*  
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Step Annual Monthly Bi-Weekly Hourly Step Annual Monthly Bi-Weekly Hourly

0 17,638.44$    1,469.87$      678.40$         8.48$             57 72,072.00$    6,006.00$      2,772.00$      34.65$           

1 18,075.24$    1,506.27$      695.20$         8.69$             58 73,860.84$    6,155.07$      2,840.80$      35.51$           

2 18,532.80$    1,544.40$      712.80$         8.91$             59 75,711.96$    6,309.33$      2,912.00$      36.40$           

3 18,990.36$    1,582.53$      730.40$         9.13$             60 77,604.84$    6,467.07$      2,984.80$      37.31$           

4 19,468.80$    1,622.40$      748.80$         9.36$             61 79,539.24$    6,628.27$      3,059.20$      38.24$           

5 19,947.24$    1,662.27$      767.20$         9.59$             62 81,536.04$    6,794.67$      3,136.00$      39.20$           

6 20,446.44$    1,703.87$      786.40$         9.83$             63 83,574.36$    6,964.53$      3,214.40$      40.18$           

7 20,966.40$    1,747.20$      806.40$         10.08$           64 85,654.44$    7,137.87$      3,294.40$      41.18$           

8 21,486.36$    1,790.53$      826.40$         10.33$           65 87,796.80$    7,316.40$      3,376.80$      42.21$           

9 22,027.20$    1,835.60$      847.20$         10.59$           66 90,001.56$    7,500.13$      3,461.60$      43.27$           

10 22,588.80$    1,882.40$      868.80$         10.86$           67 92,247.96$    7,687.33$      3,548.00$      44.35$           

11 23,150.40$    1,929.20$      890.40$         11.13$           68 94,556.76$    7,879.73$      3,636.80$      45.46$           

12 23,712.00$    1,976.00$      912.00$         11.40$           69 96,927.96$    8,077.33$      3,728.00$      46.60$           

13 24,315.24$    2,026.27$      935.20$         11.69$           70 99,361.56$    8,280.13$      3,821.60$      47.77$           

14 24,918.36$    2,076.53$      958.40$         11.98$           71 101,816.04$  8,484.67$      3,916.00$      48.95$           

15 25,542.36$    2,128.53$      982.40$         12.28$           72 104,374.44$  8,697.87$      4,014.40$      50.18$           

16 26,187.24$    2,182.27$      1,007.20$      12.59$           73 106,974.36$  8,914.53$      4,114.40$      51.43$           

17 26,832.00$    2,236.00$      1,032.00$      12.90$           74 109,657.56$  9,138.13$      4,217.60$      52.72$           

18 27,518.40$    2,293.20$      1,058.40$      13.23$           75 112,403.16$  9,366.93$      4,323.20$      54.04$           

19 28,204.80$    2,350.40$      1,084.80$      13.56$           76 115,211.16$  9,600.93$      4,431.20$      55.39$           

20 28,911.96$    2,409.33$      1,112.00$      13.90$           77 118,081.56$  9,840.13$      4,541.60$      56.77$           

21 29,619.24$    2,468.27$      1,139.20$      14.24$           78 121,035.24$  10,086.27$    4,655.20$      58.19$           

22 30,368.04$    2,530.67$      1,168.00$      14.60$           79 124,071.96$  10,339.33$    4,772.00$      59.65$           

23 31,116.84$    2,593.07$      1,196.80$      14.96$           80 127,171.20$  10,597.60$    4,891.20$      61.14$           

24 31,907.16$    2,658.93$      1,227.20$      15.34$           81 130,353.60$  10,862.80$    5,013.60$      62.67$           

25 32,697.60$    2,724.80$      1,257.60$      15.72$           82 133,598.40$  11,133.20$    5,138.40$      64.23$           

26 33,508.80$    2,792.40$      1,288.80$      16.11$           83 136,947.24$  11,412.27$    5,267.20$      65.84$           

27 34,361.64$    2,863.47$      1,321.60$      16.52$           84 140,358.36$  11,696.53$    5,398.40$      67.48$           

28 35,214.36$    2,934.53$      1,354.40$      16.93$           85 143,873.64$  11,989.47$    5,533.60$      69.17$           

29 36,087.96$    3,007.33$      1,388.00$      17.35$           86 147,471.96$  12,289.33$    5,672.00$      70.90$           

30 37,003.20$    3,083.60$      1,423.20$      17.79$           87 151,153.56$  12,596.13$    5,813.60$      72.67$           

31 37,918.44$    3,159.87$      1,458.40$      18.23$           88 154,939.20$  12,911.60$    5,959.20$      74.49$           

32 38,875.20$    3,239.60$      1,495.20$      18.69$           89 158,808.00$  13,234.00$    6,108.00$      76.35$           

33 39,852.84$    3,321.07$      1,532.80$      19.16$           90 162,780.84$  13,565.07$    6,260.80$      78.26$           

34 40,830.36$    3,402.53$      1,570.40$      19.63$           91 166,857.60$  13,904.80$    6,417.60$      80.22$           

35 41,849.64$    3,487.47$      1,609.60$      20.12$           92 171,017.64$  14,251.47$    6,577.60$      82.22$           

36 42,910.44$    3,575.87$      1,650.40$      20.63$           93 175,302.36$  14,608.53$    6,742.40$      84.28$           

37 43,971.24$    3,664.27$      1,691.20$      21.14$           94 179,691.24$  14,974.27$    6,911.20$      86.39$           

38 45,073.56$    3,756.13$      1,733.60$      21.67$           95 184,163.16$  15,346.93$    7,083.20$      88.54$           

39 46,196.76$    3,849.73$      1,776.80$      22.21$           96 188,780.76$  15,731.73$    7,260.80$      90.76$           

40 47,361.60$    3,946.80$      1,821.60$      22.77$           97 193,502.40$  16,125.20$    7,442.40$      93.03$           

41 48,547.20$    4,045.60$      1,867.20$      23.34$           98 198,327.96$  16,527.33$    7,628.00$      95.35$           

42 49,753.56$    4,146.13$      1,913.60$      23.92$           99 203,299.20$  16,941.60$    7,819.20$      97.74$           

43 51,001.56$    4,250.13$      1,961.60$      24.52$           100 208,374.36$  17,364.53$    8,014.40$      100.18$         

44 52,270.44$    4,355.87$      2,010.40$      25.13$           101 213,574.44$  17,797.87$    8,214.40$      102.68$         

45 53,580.84$    4,465.07$      2,060.80$      25.76$           102 218,919.96$  18,243.33$    8,420.00$      105.25$         

46 54,932.76$    4,577.73$      2,112.80$      26.41$           103 224,390.40$  18,699.20$    8,630.40$      107.88$         

47 56,305.56$    4,692.13$      2,165.60$      27.07$           104 230,006.40$  19,167.20$    8,846.40$      110.58$         

48 57,699.24$    4,808.27$      2,219.20$      27.74$           105 235,747.20$  19,645.60$    9,067.20$      113.34$         

49 59,155.20$    4,929.60$      2,275.20$      28.44$           106 241,633.56$  20,136.13$    9,293.60$      116.17$         

50 60,632.04$    5,052.67$      2,332.00$      29.15$           107 247,665.60$  20,638.80$    9,525.60$      119.07$         

51 62,150.40$    5,179.20$      2,390.40$      29.88$           108 253,863.96$  21,155.33$    9,764.00$      122.05$         

52 63,689.64$    5,307.47$      2,449.60$      30.62$           109 260,208.00$  21,684.00$    10,008.00$    125.10$         

53 65,291.16$    5,440.93$      2,511.20$      31.39$           110 266,718.36$  22,226.53$    10,258.40$    128.23$         

54 66,913.56$    5,576.13$      2,573.60$      32.17$           111 273,395.16$  22,782.93$    10,515.20$    131.44$         

55 68,598.36$    5,716.53$      2,638.40$      32.98$           112 280,238.40$  23,353.20$    10,778.40$    134.73$         

56 70,304.04$    5,858.67$      2,704.00$      33.80$           113 287,247.96$  23,937.33$    11,048.00$    138.10$         
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Step Annual Monthly Bi-Weekly Hourly Step Annual Monthly Bi-Weekly Hourly

0 16,640.04$    1,386.67$      640.00$         8.00$             53 63,689.64$    5,307.47$      2,449.60$      30.62$           

1 17,638.44$    1,469.87$      678.40$         8.48$             54 65,291.16$    5,440.93$      2,511.20$      31.39$           

2 18,075.24$    1,506.27$      695.20$         8.69$             55 66,913.56$    5,576.13$      2,573.60$      32.17$           

3 18,532.80$    1,544.40$      712.80$         8.91$             56 68,598.36$    5,716.53$      2,638.40$      32.98$           

4 18,990.36$    1,582.53$      730.40$         9.13$             57 70,304.04$    5,858.67$      2,704.00$      33.80$           

5 19,468.80$    1,622.40$      748.80$         9.36$             58 72,072.00$    6,006.00$      2,772.00$      34.65$           

6 19,947.24$    1,662.27$      767.20$         9.59$             59 73,860.84$    6,155.07$      2,840.80$      35.51$           

7 20,446.44$    1,703.87$      786.40$         9.83$             60 75,711.96$    6,309.33$      2,912.00$      36.40$           

8 20,966.40$    1,747.20$      806.40$         10.08$           61 77,604.84$    6,467.07$      2,984.80$      37.31$           

9 21,486.36$    1,790.53$      826.40$         10.33$           62 79,539.24$    6,628.27$      3,059.20$      38.24$           

10 22,027.20$    1,835.60$      847.20$         10.59$           63 81,536.04$    6,794.67$      3,136.00$      39.20$           

11 22,588.80$    1,882.40$      868.80$         10.86$           64 83,574.36$    6,964.53$      3,214.40$      40.18$           

12 23,150.40$    1,929.20$      890.40$         11.13$           65 85,654.44$    7,137.87$      3,294.40$      41.18$           

13 23,712.00$    1,976.00$      912.00$         11.40$           66 87,796.80$    7,316.40$      3,376.80$      42.21$           

14 24,315.24$    2,026.27$      935.20$         11.69$           67 90,001.56$    7,500.13$      3,461.60$      43.27$           

15 24,918.36$    2,076.53$      958.40$         11.98$           68 92,247.96$    7,687.33$      3,548.00$      44.35$           

16 25,542.36$    2,128.53$      982.40$         12.28$           69 94,556.76$    7,879.73$      3,636.80$      45.46$           

17 26,187.24$    2,182.27$      1,007.20$      12.59$           70 96,927.96$    8,077.33$      3,728.00$      46.60$           

18 26,832.00$    2,236.00$      1,032.00$      12.90$           71 99,361.56$    8,280.13$      3,821.60$      47.77$           

19 27,518.40$    2,293.20$      1,058.40$      13.23$           72 101,816.04$  8,484.67$      3,916.00$      48.95$           

20 28,204.80$    2,350.40$      1,084.80$      13.56$           73 104,374.44$  8,697.87$      4,014.40$      50.18$           

21 28,911.96$    2,409.33$      1,112.00$      13.90$           74 106,974.36$  8,914.53$      4,114.40$      51.43$           

22 29,619.24$    2,468.27$      1,139.20$      14.24$           75 109,657.56$  9,138.13$      4,217.60$      52.72$           

23 30,368.04$    2,530.67$      1,168.00$      14.60$           76 112,403.16$  9,366.93$      4,323.20$      54.04$           

24 31,116.84$    2,593.07$      1,196.80$      14.96$           77 115,211.16$  9,600.93$      4,431.20$      55.39$           

25 31,907.16$    2,658.93$      1,227.20$      15.34$           78 118,081.56$  9,840.13$      4,541.60$      56.77$           

26 32,697.60$    2,724.80$      1,257.60$      15.72$           79 121,035.24$  10,086.27$    4,655.20$      58.19$           

27 33,508.80$    2,792.40$      1,288.80$      16.11$           80 124,071.96$  10,339.33$    4,772.00$      59.65$           

28 34,361.64$    2,863.47$      1,321.60$      16.52$           81 127,171.20$  10,597.60$    4,891.20$      61.14$           

29 35,214.36$    2,934.53$      1,354.40$      16.93$           82 130,353.60$  10,862.80$    5,013.60$      62.67$           

30 36,087.96$    3,007.33$      1,388.00$      17.35$           83 133,598.40$  11,133.20$    5,138.40$      64.23$           

31 37,003.20$    3,083.60$      1,423.20$      17.79$           84 136,947.24$  11,412.27$    5,267.20$      65.84$           

32 37,918.44$    3,159.87$      1,458.40$      18.23$           85 140,358.36$  11,696.53$    5,398.40$      67.48$           

33 38,875.20$    3,239.60$      1,495.20$      18.69$           86 143,873.64$  11,989.47$    5,533.60$      69.17$           

34 39,852.84$    3,321.07$      1,532.80$      19.16$           87 147,471.96$  12,289.33$    5,672.00$      70.90$           

35 40,830.36$    3,402.53$      1,570.40$      19.63$           88 151,153.56$  12,596.13$    5,813.60$      72.67$           

36 41,849.64$    3,487.47$      1,609.60$      20.12$           89 154,939.20$  12,911.60$    5,959.20$      74.49$           

37 42,910.44$    3,575.87$      1,650.40$      20.63$           90 158,808.00$  13,234.00$    6,108.00$      76.35$           

38 43,971.24$    3,664.27$      1,691.20$      21.14$           91 162,780.84$  13,565.07$    6,260.80$      78.26$           

39 45,073.56$    3,756.13$      1,733.60$      21.67$           92 166,857.60$  13,904.80$    6,417.60$      80.22$           

40 46,196.76$    3,849.73$      1,776.80$      22.21$           93 171,017.64$  14,251.47$    6,577.60$      82.22$           

41 47,361.60$    3,946.80$      1,821.60$      22.77$           94 175,302.36$  14,608.53$    6,742.40$      84.28$           

42 48,547.20$    4,045.60$      1,867.20$      23.34$           95 179,691.24$  14,974.27$    6,911.20$      86.39$           

43 49,753.56$    4,146.13$      1,913.60$      23.92$           96 184,163.16$  15,346.93$    7,083.20$      88.54$           

44 51,001.56$    4,250.13$      1,961.60$      24.52$           97 188,780.76$  15,731.73$    7,260.80$      90.76$           

45 52,270.44$    4,355.87$      2,010.40$      25.13$           98 193,502.40$  16,125.20$    7,442.40$      93.03$           

46 53,580.84$    4,465.07$      2,060.80$      25.76$           99 198,327.96$  16,527.33$    7,628.00$      95.35$           

47 54,932.76$    4,577.73$      2,112.80$      26.41$           100 203,299.20$  16,941.60$    7,819.20$      97.74$           

48 56,305.56$    4,692.13$      2,165.60$      27.07$           101 208,374.36$  17,364.53$    8,014.40$      100.18$         

49 57,699.24$    4,808.27$      2,219.20$      27.74$           102 213,574.44$  17,797.87$    8,214.40$      102.68$         

50 59,155.20$    4,929.60$      2,275.20$      28.44$           103 218,919.96$  18,243.33$    8,420.00$      105.25$         

51 60,632.04$    5,052.67$      2,332.00$      29.15$           104 224,390.40$  18,699.20$    8,630.40$      107.88$         

52 62,150.40$    5,179.20$      2,390.40$      29.88$           105 230,006.40$  19,167.20$    8,846.40$      110.58$         

City of Beaumont

Salary Range Table

Effective January 1, 2014

Page 251

Item No.10.



Salary Minimum Minimum Minimum Minimum Salary Minimum Minimum Minimum Minimum Salary Minimum Minimum Minimum Minimum

Range Annual Monthly Bi-Weekly Hourly Range Annual Monthly Bi-Weekly Hourly Range Annual Monthly Bi-Weekly Hourly

0 16,640.04   1,386.67    640.00      8.00          35          40,830.36   3,402.53      1,570.40     19.63       70          96,927.96     8,077.33   3,728.00    46.60       

1             17,638.44   1,469.87    678.40      8.48          36          41,849.64   3,487.47      1,609.60     20.12       71          99,361.56     8,280.13   3,821.60    47.77       

2             18,075.24   1,506.27    695.20      8.69          37          42,910.44   3,575.87      1,650.40     20.63       72          101,816.04   8,484.67   3,916.00    48.95       

3             18,532.80   1,544.40    712.80      8.91          38          43,971.24   3,664.27      1,691.20     21.14       73          104,374.44   8,697.87   4,014.40    50.18       

4             18,990.36   1,582.53    730.40      9.13          39          45,073.56   3,756.13      1,733.60     21.67       74          106,974.36   8,914.53   4,114.40    51.43       

5             19,468.80   1,622.40    748.80      9.36          40          46,196.76   3,849.73      1,776.80     22.21       75          109,657.56   9,138.13   4,217.60    52.72       

6             19,947.24   1,662.27    767.20      9.59          41          47,361.60   3,946.80      1,821.60     22.77       76          112,403.16   9,366.93   4,323.20    54.04       

7             20,446.44   1,703.87    786.40      9.83          42          48,547.20   4,045.60      1,867.20     23.34       77          115,211.16   9,600.93   4,431.20    55.39       

8             20,966.40   1,747.20    806.40      10.08        43          49,753.56   4,146.13      1,913.60     23.92       78          118,081.56   9,840.13   4,541.60    56.77       

9             21,486.36   1,790.53    826.40      10.33        44          51,001.56   4,250.13      1,961.60     24.52       79          121,035.24   10,086.27 4,655.20    58.19       

10           22,027.20   1,835.60    847.20      10.59        45          52,270.44   4,355.87      2,010.40     25.13       80          124,071.96   10,339.33 4,772.00    59.65       

11           22,588.80   1,882.40    868.80      10.86        46          53,580.84   4,465.07      2,060.80     25.76       81          127,171.20   10,597.60 4,891.20    61.14       

12           23,150.40   1,929.20    890.40      11.13        47          54,932.76   4,577.73      2,112.80     26.41       82          130,353.60   10,862.80 5,013.60    62.67       

13           23,712.00   1,976.00    912.00      11.40        48          56,305.56   4,692.13      2,165.60     27.07       83          133,598.40   11,133.20 5,138.40    64.23       

14           24,315.24   2,026.27    935.20      11.69        49          57,699.24   4,808.27      2,219.20     27.74       84          136,947.24   11,412.27 5,267.20    65.84       

15           24,918.36   2,076.53    958.40      11.98        50          59,155.20   4,929.60      2,275.20     28.44       85          140,358.36   11,696.53 5,398.40    67.48       

16           25,542.36   2,128.53    982.40      12.28        51          60,632.04   5,052.67      2,332.00     29.15       86          143,873.64   11,989.47 5,533.60    69.17       

17           26,187.24   2,182.27    1,007.20   12.59        52          62,150.40   5,179.20      2,390.40     29.88       87          147,471.96   12,289.33 5,672.00    70.90       

18           26,832.00   2,236.00    1,032.00   12.90        53          63,689.64   5,307.47      2,449.60     30.62       88          151,153.56   12,596.13 5,813.60    72.67       

19           27,518.40   2,293.20    1,058.40   13.23        54          65,291.16   5,440.93      2,511.20     31.39       89          154,939.20   12,911.60 5,959.20    74.49       

20           28,204.80   2,350.40    1,084.80   13.56        55          66,913.56   5,576.13      2,573.60     32.17       90          158,808.00   13,234.00 6,108.00    76.35       

21           28,911.96   2,409.33    1,112.00   13.90        56          68,598.36   5,716.53      2,638.40     32.98       91          162,780.84   13,565.07 6,260.80    78.26       

22           29,619.24   2,468.27    1,139.20   14.24        57          70,304.04   5,858.67      2,704.00     33.80       92          166,857.60   13,904.80 6,417.60    80.22       

23           30,368.04   2,530.67    1,168.00   14.60        58          72,072.00   6,006.00      2,772.00     34.65       93          171,017.64   14,251.47 6,577.60    82.22       

24           31,116.84   2,593.07    1,196.80   14.96        59          73,860.84   6,155.07      2,840.80     35.51       94          175,302.36   14,608.53 6,742.40    84.28       

25           31,907.16   2,658.93    1,227.20   15.34        60          75,711.96   6,309.33      2,912.00     36.40       95          179,691.24   14,974.27 6,911.20    86.39       

26           32,697.60   2,724.80    1,257.60   15.72        61          77,604.84   6,467.07      2,984.80     37.31       96          184,163.16   15,346.93 7,083.20    88.54       

27           33,508.80   2,792.40    1,288.80   16.11        62          79,539.24   6,628.27      3,059.20     38.24       97          188,780.76   15,731.73 7,260.80    90.76       

28           34,361.64   2,863.47    1,321.60   16.52        63          81,536.04   6,794.67      3,136.00     39.20       98          193,502.40   16,125.20 7,442.40    93.03       

29           35,214.36   2,934.53    1,354.40   16.93        64          83,574.36   6,964.53      3,214.40     40.18       99          198,327.96   16,527.33 7,628.00    95.35       

30           36,087.96   3,007.33    1,388.00   17.35        65          85,654.44   7,137.87      3,294.40     41.18       100        203,299.20   16,941.60 7,819.20    97.74       

31           37,003.20   3,083.60    1,423.20   17.79        66          87,796.80   7,316.40      3,376.80     42.21       101        208,374.36   17,364.53 8,014.40    100.18     

32           37,918.44   3,159.87    1,458.40   18.23        67          90,001.56   7,500.13      3,461.60     43.27       102        213,574.44   17,797.87 8,214.40    102.68     

33           38,875.20   3,239.60    1,495.20   18.69        68          92,247.96   7,687.33      3,548.00     44.35       103        218,919.96   18,243.33 8,420.00    105.25     

34           39,852.84   3,321.07    1,532.80   19.16        69          94,556.76   7,879.73      3,636.80     45.46       104        224,390.40   18,699.20 8,630.40    107.88     
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Step Annual Monthly Bi-Weekly Hourly Step Annual Monthly Bi-Weekly Hourly Step Annual Monthly Bi-Weekly Hourly

0 16,640.04$    1,386.67$   640.00$      8.00$     38 43,971.24$    3,664.27$   1,691.20$   21.14$   76 112,403.16$  9,366.93$   4,323.20$   54.04$   

1 17,638.44$    1,469.87$   678.40$      8.48$     39 45,073.56$    3,756.13$   1,733.60$   21.67$   77 115,211.16$  9,600.93$   4,431.20$   55.39$   

2 18,075.24$    1,506.27$   695.20$      8.69$     40 46,196.76$    3,849.73$   1,776.80$   22.21$   78 118,081.56$  9,840.13$   4,541.60$   56.77$   

3 18,532.80$    1,544.40$   712.80$      8.91$     41 47,361.60$    3,946.80$   1,821.60$   22.77$   79 121,035.24$  10,086.27$ 4,655.20$   58.19$   

4 18,990.36$    1,582.53$   730.40$      9.13$     42 48,547.20$    4,045.60$   1,867.20$   23.34$   80 124,071.96$  10,339.33$ 4,772.00$   59.65$   

5 19,468.80$    1,622.40$   748.80$      9.36$     43 49,753.56$    4,146.13$   1,913.60$   23.92$   81 127,171.20$  10,597.60$ 4,891.20$   61.14$   

6 19,947.24$    1,662.27$   767.20$      9.59$     44 51,001.56$    4,250.13$   1,961.60$   24.52$   82 130,353.60$  10,862.80$ 5,013.60$   62.67$   

7 20,446.44$    1,703.87$   786.40$      9.83$     45 52,270.44$    4,355.87$   2,010.40$   25.13$   83 133,598.40$  11,133.20$ 5,138.40$   64.23$   

8 20,966.40$    1,747.20$   806.40$      10.08$   46 53,580.84$    4,465.07$   2,060.80$   25.76$   84 136,947.24$  11,412.27$ 5,267.20$   65.84$   

9 21,486.36$    1,790.53$   826.40$      10.33$   47 54,932.76$    4,577.73$   2,112.80$   26.41$   85 140,358.36$  11,696.53$ 5,398.40$   67.48$   

10 22,027.20$    1,835.60$   847.20$      10.59$   48 56,305.56$    4,692.13$   2,165.60$   27.07$   86 143,873.64$  11,989.47$ 5,533.60$   69.17$   

11 22,588.80$    1,882.40$   868.80$      10.86$   49 57,699.24$    4,808.27$   2,219.20$   27.74$   87 147,471.96$  12,289.33$ 5,672.00$   70.90$   

12 23,150.40$    1,929.20$   890.40$      11.13$   50 59,155.20$    4,929.60$   2,275.20$   28.44$   88 151,153.56$  12,596.13$ 5,813.60$   72.67$   

13 23,712.00$    1,976.00$   912.00$      11.40$   51 60,632.04$    5,052.67$   2,332.00$   29.15$   89 154,939.20$  12,911.60$ 5,959.20$   74.49$   

14 24,315.24$    2,026.27$   935.20$      11.69$   52 62,150.40$    5,179.20$   2,390.40$   29.88$   90 158,808.00$  13,234.00$ 6,108.00$   76.35$   

15 24,918.36$    2,076.53$   958.40$      11.98$   53 63,689.64$    5,307.47$   2,449.60$   30.62$   91 162,780.84$  13,565.07$ 6,260.80$   78.26$   

16 25,542.36$    2,128.53$   982.40$      12.28$   54 65,291.16$    5,440.93$   2,511.20$   31.39$   92 166,857.60$  13,904.80$ 6,417.60$   80.22$   

17 26,187.24$    2,182.27$   1,007.20$   12.59$   55 66,913.56$    5,576.13$   2,573.60$   32.17$   93 171,017.64$  14,251.47$ 6,577.60$   82.22$   

18 26,832.00$    2,236.00$   1,032.00$   12.90$   56 68,598.36$    5,716.53$   2,638.40$   32.98$   94 175,302.36$  14,608.53$ 6,742.40$   84.28$   

19 27,518.40$    2,293.20$   1,058.40$   13.23$   57 70,304.04$    5,858.67$   2,704.00$   33.80$   95 179,691.24$  14,974.27$ 6,911.20$   86.39$   

20 28,204.80$    2,350.40$   1,084.80$   13.56$   58 72,072.00$    6,006.00$   2,772.00$   34.65$   96 184,163.16$  15,346.93$ 7,083.20$   88.54$   

21 28,911.96$    2,409.33$   1,112.00$   13.90$   59 73,860.84$    6,155.07$   2,840.80$   35.51$   97 188,780.76$  15,731.73$ 7,260.80$   90.76$   

22 29,619.24$    2,468.27$   1,139.20$   14.24$   60 75,711.96$    6,309.33$   2,912.00$   36.40$   98 193,502.40$  16,125.20$ 7,442.40$   93.03$   

23 30,368.04$    2,530.67$   1,168.00$   14.60$   61 77,604.84$    6,467.07$   2,984.80$   37.31$   99 198,327.96$  16,527.33$ 7,628.00$   95.35$   

24 31,116.84$    2,593.07$   1,196.80$   14.96$   62 79,539.24$    6,628.27$   3,059.20$   38.24$   100 203,299.20$  16,941.60$ 7,819.20$   97.74$   

25 31,907.16$    2,658.93$   1,227.20$   15.34$   63 81,536.04$    6,794.67$   3,136.00$   39.20$   101 208,374.36$  17,364.53$ 8,014.40$   100.18$ 

26 32,697.60$    2,724.80$   1,257.60$   15.72$   64 83,574.36$    6,964.53$   3,214.40$   40.18$   102 213,574.44$  17,797.87$ 8,214.40$   102.68$ 

27 33,508.80$    2,792.40$   1,288.80$   16.11$   65 85,654.44$    7,137.87$   3,294.40$   41.18$   103 218,919.96$  18,243.33$ 8,420.00$   105.25$ 

28 34,361.64$    2,863.47$   1,321.60$   16.52$   66 87,796.80$    7,316.40$   3,376.80$   42.21$   104 224,390.40$  18,699.20$ 8,630.40$   107.88$ 

29 35,214.36$    2,934.53$   1,354.40$   16.93$   67 90,001.56$    7,500.13$   3,461.60$   43.27$   105 230,006.40$  19,167.20$ 8,846.40$   110.58$ 

30 36,087.96$    3,007.33$   1,388.00$   17.35$   68 92,247.96$    7,687.33$   3,548.00$   44.35$   106 235,747.20$  19,645.60$ 9,067.20$   113.34$ 

31 37,003.20$    3,083.60$   1,423.20$   17.79$   69 94,556.76$    7,879.73$   3,636.80$   45.46$   107 241,633.56$  20,136.13$ 9,293.60$   116.17$ 

32 37,918.44$    3,159.87$   1,458.40$   18.23$   70 96,927.96$    8,077.33$   3,728.00$   46.60$   108 247,665.60$  20,638.80$ 9,525.60$   119.07$ 

33 38,875.20$    3,239.60$   1,495.20$   18.69$   71 99,361.56$    8,280.13$   3,821.60$   47.77$   109 253,863.96$  21,155.33$ 9,764.00$   122.05$ 

34 39,852.84$    3,321.07$   1,532.80$   19.16$   72 101,816.04$  8,484.67$   3,916.00$   48.95$   110 260,208.00$  21,684.00$ 10,008.00$ 125.10$ 

35 40,830.36$    3,402.53$   1,570.40$   19.63$   73 104,374.44$  8,697.87$   4,014.40$   50.18$   111 266,718.36$  22,226.53$ 10,258.40$ 128.23$ 

36 41,849.64$    3,487.47$   1,609.60$   20.12$   74 106,974.36$  8,914.53$   4,114.40$   51.43$   112 273,395.16$  22,782.93$ 10,515.20$ 131.44$ 

37 42,910.44$    3,575.87$   1,650.40$   20.63$   75 109,657.56$  9,138.13$   4,217.60$   52.72$   
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0 16,640.04$    1,386.67$      640.00$         8.00$             57 70,304.04$    5,858.67$      2,704.00$      33.80$           

1 17,638.44$    1,469.87$      678.40$         8.48$             58 72,072.00$    6,006.00$      2,772.00$      34.65$           

2 18,075.24$    1,506.27$      695.20$         8.69$             59 73,860.84$    6,155.07$      2,840.80$      35.51$           

3 18,532.80$    1,544.40$      712.80$         8.91$             60 75,711.96$    6,309.33$      2,912.00$      36.40$           

4 18,990.36$    1,582.53$      730.40$         9.13$             61 77,604.84$    6,467.07$      2,984.80$      37.31$           

5 19,468.80$    1,622.40$      748.80$         9.36$             62 79,539.24$    6,628.27$      3,059.20$      38.24$           

6 19,947.24$    1,662.27$      767.20$         9.59$             63 81,536.04$    6,794.67$      3,136.00$      39.20$           

7 20,446.44$    1,703.87$      786.40$         9.83$             64 83,574.36$    6,964.53$      3,214.40$      40.18$           

8 20,966.40$    1,747.20$      806.40$         10.08$           65 85,654.44$    7,137.87$      3,294.40$      41.18$           

9 21,486.36$    1,790.53$      826.40$         10.33$           66 87,796.80$    7,316.40$      3,376.80$      42.21$           

10 22,027.20$    1,835.60$      847.20$         10.59$           67 90,001.56$    7,500.13$      3,461.60$      43.27$           

11 22,588.80$    1,882.40$      868.80$         10.86$           68 92,247.96$    7,687.33$      3,548.00$      44.35$           

12 23,150.40$    1,929.20$      890.40$         11.13$           69 94,556.76$    7,879.73$      3,636.80$      45.46$           

13 23,712.00$    1,976.00$      912.00$         11.40$           70 96,927.96$    8,077.33$      3,728.00$      46.60$           

14 24,315.24$    2,026.27$      935.20$         11.69$           71 99,361.56$    8,280.13$      3,821.60$      47.77$           

15 24,918.36$    2,076.53$      958.40$         11.98$           72 101,816.04$  8,484.67$      3,916.00$      48.95$           

16 25,542.36$    2,128.53$      982.40$         12.28$           73 104,374.44$  8,697.87$      4,014.40$      50.18$           

17 26,187.24$    2,182.27$      1,007.20$      12.59$           74 106,974.36$  8,914.53$      4,114.40$      51.43$           

18 26,832.00$    2,236.00$      1,032.00$      12.90$           75 109,657.56$  9,138.13$      4,217.60$      52.72$           

19 27,518.40$    2,293.20$      1,058.40$      13.23$           76 112,403.16$  9,366.93$      4,323.20$      54.04$           

20 28,204.80$    2,350.40$      1,084.80$      13.56$           77 115,211.16$  9,600.93$      4,431.20$      55.39$           

21 28,911.96$    2,409.33$      1,112.00$      13.90$           78 118,081.56$  9,840.13$      4,541.60$      56.77$           

22 29,619.24$    2,468.27$      1,139.20$      14.24$           79 121,035.24$  10,086.27$    4,655.20$      58.19$           

23 30,368.04$    2,530.67$      1,168.00$      14.60$           80 124,071.96$  10,339.33$    4,772.00$      59.65$           

24 31,116.84$    2,593.07$      1,196.80$      14.96$           81 127,171.20$  10,597.60$    4,891.20$      61.14$           

25 31,907.16$    2,658.93$      1,227.20$      15.34$           82 130,353.60$  10,862.80$    5,013.60$      62.67$           

26 32,697.60$    2,724.80$      1,257.60$      15.72$           83 133,598.40$  11,133.20$    5,138.40$      64.23$           

27 33,508.80$    2,792.40$      1,288.80$      16.11$           84 136,947.24$  11,412.27$    5,267.20$      65.84$           

28 34,361.64$    2,863.47$      1,321.60$      16.52$           85 140,358.36$  11,696.53$    5,398.40$      67.48$           

29 35,214.36$    2,934.53$      1,354.40$      16.93$           86 143,873.64$  11,989.47$    5,533.60$      69.17$           

30 36,087.96$    3,007.33$      1,388.00$      17.35$           87 147,471.96$  12,289.33$    5,672.00$      70.90$           

31 37,003.20$    3,083.60$      1,423.20$      17.79$           88 151,153.56$  12,596.13$    5,813.60$      72.67$           

32 37,918.44$    3,159.87$      1,458.40$      18.23$           89 154,939.20$  12,911.60$    5,959.20$      74.49$           

33 38,875.20$    3,239.60$      1,495.20$      18.69$           90 158,808.00$  13,234.00$    6,108.00$      76.35$           

34 39,852.84$    3,321.07$      1,532.80$      19.16$           91 162,780.84$  13,565.07$    6,260.80$      78.26$           

35 40,830.36$    3,402.53$      1,570.40$      19.63$           92 166,857.60$  13,904.80$    6,417.60$      80.22$           

36 41,849.64$    3,487.47$      1,609.60$      20.12$           93 171,017.64$  14,251.47$    6,577.60$      82.22$           

37 42,910.44$    3,575.87$      1,650.40$      20.63$           94 175,302.36$  14,608.53$    6,742.40$      84.28$           

38 43,971.24$    3,664.27$      1,691.20$      21.14$           95 179,691.24$  14,974.27$    6,911.20$      86.39$           

39 45,073.56$    3,756.13$      1,733.60$      21.67$           96 184,163.16$  15,346.93$    7,083.20$      88.54$           

40 46,196.76$    3,849.73$      1,776.80$      22.21$           97 188,780.76$  15,731.73$    7,260.80$      90.76$           

41 47,361.60$    3,946.80$      1,821.60$      22.77$           98 193,502.40$  16,125.20$    7,442.40$      93.03$           

42 48,547.20$    4,045.60$      1,867.20$      23.34$           99 198,327.96$  16,527.33$    7,628.00$      95.35$           

43 49,753.56$    4,146.13$      1,913.60$      23.92$           100 203,299.20$  16,941.60$    7,819.20$      97.74$           

44 51,001.56$    4,250.13$      1,961.60$      24.52$           101 208,374.36$  17,364.53$    8,014.40$      100.18$         

45 52,270.44$    4,355.87$      2,010.40$      25.13$           102 213,574.44$  17,797.87$    8,214.40$      102.68$         

46 53,580.84$    4,465.07$      2,060.80$      25.76$           103 218,919.96$  18,243.33$    8,420.00$      105.25$         

47 54,932.76$    4,577.73$      2,112.80$      26.41$           104 224,390.40$  18,699.20$    8,630.40$      107.88$         

48 56,305.56$    4,692.13$      2,165.60$      27.07$           105 230,006.40$  19,167.20$    8,846.40$      110.58$         

49 57,699.24$    4,808.27$      2,219.20$      27.74$           106 235,747.20$  19,645.60$    9,067.20$      113.34$         

50 59,155.20$    4,929.60$      2,275.20$      28.44$           107 241,633.56$  20,136.13$    9,293.60$      116.17$         

51 60,632.04$    5,052.67$      2,332.00$      29.15$           108 247,665.60$  20,638.80$    9,525.60$      119.07$         

52 62,150.40$    5,179.20$      2,390.40$      29.88$           109 253,863.96$  21,155.33$    9,764.00$      122.05$         

53 63,689.64$    5,307.47$      2,449.60$      30.62$           110 260,208.00$  21,684.00$    10,008.00$    125.10$         

54 65,291.16$    5,440.93$      2,511.20$      31.39$           111 266,718.36$  22,226.53$    10,258.40$    128.23$         

55 66,913.56$    5,576.13$      2,573.60$      32.17$           112 273,395.16$  22,782.93$    10,515.20$    131.44$         

56 68,598.36$    5,716.53$      2,638.40$      32.98$           
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(951) 769-8520 
www.ci.beaumont.ca.us 

City of Beaumont 
550 E 6th Street 

Beaumont, CA 92223 

EMPLOYMENT OPPORTUNITY 
Plans Examiner 

Recruitment Closes January 22, 2020 at 12:00 p.m. 

SALARY RANGE:  Step 53 (31.39) - Step 63 ($40.18) 
 
THE POSITION:  

Under general supervision, performs complex technical work involving the processing of 

building permits; reviews applications and checks plans for completeness and compliance 

with building codes; acts as a technical resources for residential construction builders by 

providing consultation related to compliance with complex building codes;  ability to 

perform plan checks for complex residential construction projects and basic tenant 

improvements; and the provision of technical assistance to builders with complex code 

compliance issues; and performs other work as necessary. 

 
CORE (ESSENTIAL) DUTIES: 

• Reviews commercial and residential plans 

• Reviews complex construction plans for construction projects and basic tenant 
improvement for code compliance and completeness; typical projects reviewed include, 
but are not limited to; single family home construction or remodels, garages, and out 
buildings. 

• Provides technical consultation to builders regarding building codes for complex single 
family or multifamily residential construction projects. 

• Coordinates permit activities with departmental staff, other City departments and 
outside agencies. 

• Ensures efficient and courteous service at the public counter. 

• Receives and processes permit applications and forms; calculates and collects fees, and 
issues permits in accordance with established procedures. 

•  Provides general information regarding permit procedures and policies to the public.  

• Explains plan review corrections to architects, engineers, and contractors and provides 
information in response to code-related inquiries. 

• Coordinates permit activities with building inspectors, and other City departments, and 
outside agencies. 

• Responds to inquiries and/or permit discrepancies. 

• Performs data-entry and maintains records utilizing electronic and manual recording 
keeping systems. 

• Routes plans to other departments according to prescribed procedures. 

• Checks engineering computations and specific materials for accuracy and conformance 
with application regulations. 

 
 

KNOWLEDGE, SKILLS, & ABILITIES: 

• Permit Issuance process.  

• Building codes. 

• Municipal planning and zoning codes. 

• Inspection requirements. 

• Basic engineering standards and techniques. 

Selection procedures may 
include: 

• Applicants will be screened 
for relevant education and         
experience 

• Those applicants passing the 
initial screening process may 
be asked to participate in a 
written exam 

• Those applicants passing the 
written exam may be required 
to complete a supplemental 
written assignment to assess 
the candidate’s writing ability 
prior to participating in an 
oral interview 

• Those applicants passing the 
oral interview may be 
required to participate in a 
physical agility test 

• Candidates who successfully 
complete the above 
mentioned requirements will 
be placed on an eligibility list.  
Prior to appointment, 
candidates will be required to 
pass a comprehensive 
background check which may 
include, fingerprinting 
through Department of 
Justice, a comprehensive 
medical examination, 
psychological assessment, 
polygraph, and pre-
employment drug screening. 

 
How to Apply: 
All application packets must be 
returned to: 

  
Human Resources Dept. 
550 E. 6th Street 
Beaumont, CA 92223 
 
Faxed applications will not be  
accepted.  Resumes may be 
attached, but will not be accepted 
without a completed City 
application.  

Posted: January 8, 2019 

           Full Time               Part Time                            Temporary                           FLSA Exempt                           Subject to MOU                    Benefits Available  
✓   ✓ ✓ 

 

(Continued) 

This recruitment is open to:            

 Employees (Permanent)              

 Employees (Temporary)                           

 Public 

✓ 

 

✓ 
✓ 
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• Advanced principles of structural design. 

• Advanced concepts in construction method and materials. 

• General technical aspects of automated permitting systems. 

• Applicable federal, state and local laws, codes, and regulations governing permit issuance. 

• Ability to work with minimum supervision. 

• Process forms, application and plans for the issuance of permits. 

• Reviews plans and specifications in compliance with applicable codes and standards. 

• Interpret and apply codes, rules, and regulations. 

• Perform mathematical computations. 

• Read and understand complex construction plans. 

• Prepare and maintain accurate and complete documentation and records, 

• Operate computer using relevant word processing, spreadsheet, database, and graphic software; entering and retrieving 
data with speed and accuracy. 

• Interact and communicate effectively, both orally and in writing. 

• Establish, maintain, and foster positive, harmonious, and effective working relationships. 

• Read and understand blue prints. 

• Organize, coordinate, and prioritize multiple projects. 

• Experience with automated permitting systems. 
 
 

EXPERIENCE, EDUCATION, AND LICENSES: 
Any combination of education and experience that would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the 
knowledge and abilities would be: 

• Must possess a high school diploma from an accredited high school or G.E.D. equivalent. 

• Must obtain certification as a Building Plans Examiner within one year of appointment.   

• Public agency experience, preferred. 

• Any combination of education and experience will be considered.   

• Must possess a valid California Class C Driver’s License and maintain possession of such license during the course of 
employment. 

• Must have a an acceptable driving record, be insurable at standard rates by City’s insurance carrier, and maintain such 
insurance during the course of employment.. 

 
PHYSICAL, MENTAL, AND ENVIRONMENTAL REQUIREMENTS: 
Must be found to be free from any physical, emotional or mental conditions, as determined by a qualified physician and/or 
psychologist, which with or without accommodation might affect the ability of the employee to perform essential job 
functions.  The position may require prolonged sitting, standing, walking, reaching, twisting, turning, kneeling, bending, 
squatting, and stooping in the performance of daily activities.  Additionally, the position requires grasping, repetitive hand 
movement, and fine coordination in retrieving and entering data using a computer keyboard.  Near and far vision is required 
in order to read work related documents and use the computer.  Acute hearing is required when providing phone and 
personal service.  The position requires lifting, carrying, pushing, and/or pulling objects weighing up to 60 pounds.   

 
This classification is not intended to be all-inclusive. An employee may be required to perform other reasonable duties as assigned by management. 
The city reserves the right, with the concurrence of the department head, to revise or change classification duties and responsibilities as the need arises 
and as consistent with the meet and confers process. Nothing herein is intended to constitute a written or implied contract of employment.   
 

 THE CITY OF BEAUMONT IS AN EQUAL OPPORTUNITY EMPLOYER.   
WOMEN, MINORITIES, AND DISABLED INDIVIDUALS ARE ENCOURAGED TO APPLY.   

THE CITY OF BEAUMONT IS A DRUG-FREE WORKPLACE. 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Kari Mendoza, Administrative Services Director  

DATE: January 21, 2020 

SUBJECT:  Authorize the Memorandum of Understanding between the City of 

Beaumont and Police Management Unit  
  

Background and Analysis:  

 

The current Memorandum of Understanding (MOU) between the City of Beaumont and 

the Police Management Unit (Unit) expired December 31, 2019.  In October, the two 

parties began to meet and confer on terms and conditions for the new MOU. 

 

On January 10, 2020, the City and the Unit reached a tentative agreement with changes 

in the following areas: 

 

2.5% Cost of living adjustment effective upon signing, 

2.5% Cost of living adjustment January 2021, 

Increase cafeteria plan from $1,500.00 to $1,675.00 monthly, and 

Increase vacation and sick cash out from 40 to 80 hours annually.  
 

Fiscal Impact: 
 

The proposed terms included in the attached MOU are in line with the FY 2020 budget.   

 
Recommended Action: 

City Council approval of the Memorandum of Understanding between the City of 

Beaumont and Police Management Unit and authorize the City Manager to 

execute.   

Attachments: 

A. Memorandum of Understanding between the City of Beaumont and Police 

Management Unit.  
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Dated: __________ MOU – POLICE MANAGEMENT UNIT Page 1 of 20 
 

MEMORANDUM OF UNDERSTANDING 

BETWEEN  

CITY OF BEAUMONT  

AND  

POLICE MANAGEMENT UNIT  

 

Effective January 1, 2020 through December 31, 2021 
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MEMORANDUM OF UNDERSTANDING  

BETWEEN  

CITY OF BEAUMONT  

AND  

POLICE MANAGEMENT UNIT 

 

THIS MEMORANDUM OF UNDERSTANDING (“Agreement”) is entered into between the City 

of Beaumont (“CITY”), a Municipal Corporation, and the Beaumont Police Management Unit 

(“POLICE MANAGEMENT UNIT”), relative to wages, hours and other terms and conditions of 

employment for the classifications listed in Article IV, section A. This Agreement shall become 

effective January 1, 2020 and remain in full force and effect until December 31, 2021. 

 

ARTICLE I: EMPLOYEE HANDBOOK 

 

It is understood and agreed that there is an Employee Handbook (also referred to as the 

Personnel Manual) and an Employer-Employee Relations Resolution (Resolution No. 1978-

16), which are incorporated in this Agreement by reference unless hereafter modified by 

mutual agreement. The provisions of this Agreement prevail when there is an inconsistency 

between this Agreement and the Employee Handbook. All previous Memoranda of 

Understanding and Agreements, whether written or verbal, are superseded by this Agreement. 

 

ARTICLE II: MANAGEMENT RIGHTS 

 

The members of the POLICE MANAGEMENT UNIT (referred to as employees or members 

herein) recognize and agree that the CITY and its representatives have the exclusive 

responsibility and authority for managing and directing all operations and activities of the 

CITY, including, but not limited to, the exclusive right to determine the composition of its 

constituent departments, commissions and boards, the processes and the material to be 

employed: to subcontract any work or operation; to expand or diminish services; the 

procedures and standards of selection for employment and promotion; determine classification, 

direct its employees; take disciplinary action (for just cause following any probation period); 

relieve its employees from duty because of lack of work or for other legitimate reasons; 

maintain the efficiency of governmental operations; determine the methods, means and 

personnel by which governmental operations are to be conducted and to assign work to 

employees, make reasonable assignments outside normal job classifications when mandated 

by reduction of personnel, to establish and change work schedules and assignments, to 

determine the days and hours when the employees shall work; take all necessary actions to 

carry out its mission in emergencies; and exercise complete control and discretion over its 

organization and the technology of performing its work. 

 

ARTICLE III: NON-DISCRIMINATION CLAUSE 

 

The provisions of this Agreement shall apply to all persons covered by this Agreement without 

discrimination on account of race, religion (including religious dress and grooming practices), 

color, sex (including pregnancy, childbirth, breastfeeding and/or related medical conditions), 
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sexual orientation, national origin (including language use restrictions), ancestry, citizenship 

status, uniformed service member or veteran status, marital status, age, medical condition (genetic 

characteristics, cancer related), physical or mental disability (including HIV and AIDS), gender, 

gender identity, or gender expression, nor will there be any discrimination with respect to hiring, 

retention or any conditions of employment because of membership or activities on the POLICE 

MANAGEMENT UNIT. 

 

The POLICE MANAGEMENT UNIT will accept into membership all eligible persons of the 

bargaining unit without regard to any protected class under federal, state or local law. 

 

ARTICLE IV: POLICE MANAGEMENT UNIT SPECIFIC BENEFITS 

 

A. RECOGNITION: The CITY hereby recognizes the POLICE MANAGEMENT UNIT as the 

only authorized representative of present and future employees in the Deputy Chief of Police 

and Police Lieutenant classifications covered by this Agreement. Provided, however, that this 

provision shall not preclude employees from exercising his/her rights as may be provided by 

the Meyers-Milias-Brown Act, or the Employee-Employer Relations Resolution of the CITY. 

This Agreement does not cover the Beaumont Police Officers Association, 

Managers/Profession Technical, SEIU Local 721, or any other classification of employees. 

 

B. SAFETY EQUIPMENT: The CITY will provide for their use all safety equipment, including 

duty weapons, to each authorized employee. 

 

C. DUTY WEAPONS: The CITY shall furnish a duty weapon to each authorized employee. If 

an employee elects to carry a different duty weapon, the employee shall provide the 

weapon at his/her own cost. Duty weapons shall be restricted to the following calibers: 

40, 45, or 9mm. Duty weapons shall be approved by the Range Staff and the Chief of 

Police. The employee shall qualify with the weapon before it can be carried on duty. The 

CITY shall provide all duty-ammunition for duty weapons. 

 

D. 1959 SURVIVOR’S BENEFIT PROGRAM: The CITY agrees to pay the CITY and Employee 

portion of the 1959 Survivor’s Benefit Program (4th Level), not to exceed $150.00 per 

year. 

 

E. UNIFORM ALLOWANCE: The uniform allowance for members of the unit is $100.00 per 

month. It is the employee’s responsibility to maintain all uniforms. 

 

F. PROFESSIONAL DEVELOPMENT:  The CITY hereby agrees to budget and to pay the dues, 

subscription, travel and subsistence expenses for professional and official travel, 

meetings, and occasions adequate to continue the professional development and to 

adequately pursue necessary official and other functions for the CITY, including but not 

limited to the California Peace Officers Association, the FBI National Academy 

Associates, local service clubs and such other national, regional, state, and local 

government groups and committees thereof on which a Manager serves as a member, as 

may be approved by the City Manager.  The CITY also agrees to budget and to pay for 

the travel and subsistence expenses of members for short courses and institutes and 
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seminars that are necessary for his/her professional development, which are not POST 

reimbursed courses, as may be approved by the City Manager. 

 

G. CITY VEHICLE:  The CITY shall provide a CITY-owned take home vehicle for use by a 

member who is assigned to provide 24-hour response to emergency incidents. The CITY 

shall provide fuel, maintenance, and automobile insurance. A take home vehicle is to be 

used only for official CITY business unless approved, in writing, for incidental use by the 

City Manager. 

 

 In order to be eligible for a take home vehicle, a member must be able to respond promptly 

to the designated location and arrive within a reasonable period of time after being notified 

to respond.  Reasonable response time shall be the time required to get ready and then drive 

at normal speeds to the designated duty location (including the need to first stop at the 

station if necessary). Employees subject to this provision must be able to arrive at the 

designated location within one (1) hour of notification. 

 

 Use of the vehicle is conditioned upon the following: 

 

 Vehicle and equipment shall be secured at all times.  

 Vehicle shall be either garaged or stored off-street.  

 Any weapons in the vehicle shall be secured in a locked compartment or vault. 

 Vehicle shall only be operated by the authorized employee. 

 Employees shall adhere to all Beaumont Police Department and CITY policies and 

procedures relating to vehicle operations.  

 Operating the vehicle for incidental use shall not be considered time-worked, unless 

driving to or from an official job-related function.  

 Vehicle shall not be operated outside a 100-mile radius of the CITY’s civic center 

without prior approval of the City Manager.  

 Vehicle shall be left at the police facility while employee is on leave for one or 

more weeks and the vehicle will be left unattended.   

H.          CELL PHONE:  With City Manager approval, the CITY shall provide a cell phone for use 

 by a member who is subject to 24-hour call back.  

I.          EDUCATIONAL INCENTIVE:  Each employee shall receive a salary increase, as indicated, if 

they obtain the following:  

 

 Management P.O.S.T. Certificate an additional 2.5%.   
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ARTICLE V: SALARY AND BENEFITS 

 

A. UNIFORM COMPENSATION PLAN: The CITY agrees to maintain a Uniform Compensation 

Plan, and shall place employees within monthly salary ranges, or the equivalent hourly rate 

if the employee is permanent part-time. 

 

B. COST OF LIVING ADJUSTMENT (“COLA”):  
 

1. Effective the first pay period on or after this Agreement is signed, the CITY agrees 

to provide a two-and-one-half percent (2.5%) cost of living salary increase to all 

classifications in this UNIT.   

 

2. Effective the first pay period on or after January 1, 2021, the CITY agrees to 

provide a two-and-one-half percent (2.5%) cost of living salary increase to all 

classifications in this UNIT 

 

C. SALARY STEP INCREASE: Each employee may (until reaching the maximum step for a 

salary range), on his/her anniversary date, be eligible for a salary step increase within the 

approved salary range. The CITY retains the right to approve or deny any salary step 

increase, for reasonable cause, after formal evaluation of said employee, which shall occur 

every year on or about the employee’s anniversary date. 

 

D. RATE OF PAY HIGHER THAN STARTING: When an employee is hired to fill a specific 

position within the CITY, and his/her qualifications and/or experience justifies a rate of pay 

higher than the posted starting pay, the City Manager may at his/her sole discretion approve 

a starting pay anywhere within the salary range for that position. The City Manager may 

also at his/her discretion offer credit for previous experience in another governmental 

agency for the purpose of vacation accrual calculations. 

 

E. SAFETY POLICE EMPLOYEES RETIREMENT SYSTEM (PERS): 

 

1. CalPERS Definitions: 

 

The CITY provides employees with retirement benefits through the California 

Public Employees Retirement System (CalPERS). Such benefits are subject to 

applicable law and regulations, including but not limited to the Public 

Employees’ Retirement Law (PERL), the Public Employees’ Pension Reform 

Act (PEPRA) of 2013, and CalPERS. For the purpose of retirement benefits, 

employees are defined as either a “classic” or “new” member of CalPERS as 

follows: 

 

a) “Classic” Member: Any employee - excluding transit employees* - hired 

by the CITY prior to January 1, 2013; or any employee previously 

employed by a CalPERS participating public agency, hired by that agency 

prior to January 1, 2013, and who becomes employed by the CITY with 

less than a six (6) month break in service; or any transit employee hired by 
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the CITY prior to December 29, 2014; or any employee, regardless of hire 

date, who is eligible for reciprocity with another California public 

retirement system. 

 

b) “New” Member: Any employee - excluding transit employees* - hired by 

the CITY or any other CalPERS participating public agency, on or after 

January 1, 2013; or any employee previously employed by a CalPERS 

participating public agency who becomes employed by the CITY after a 

break in service of greater than six (6) months; or any transit employee hired 

by the CITY on or after December 30, 2014; or any employee, regardless 

of hire date, who is ineligible for reciprocity with another California public 

retirement system. 

 

* See CalPERS Circular Letter No: 200-006-15 issued on February 25, 2015 

regarding PEPRA and transit employees. 

 

2. Retirement Formulas and Calculations: 

 

Retirement formulas and calculations are based upon a combination of the 

employee’s age, years of service, and annual pensionable compensation. 

 

a) “Classic” Members: “3% at 50” and single highest year. 

 

b) “New” Members: “2.7% at 57” and three-year average. Pensionable 

compensation cap on annual salary used to calculate final compensation. 

 

3. Rates of Contributions: 

 

a) “Classic” Members: Effective June 1, 2018, the CITY shall pay one 

hundred percent (100%) of the employer’s obligation.  The employee shall 

pay one hundred percent (100%) of the employee contribution, currently 

nine percent (9%) for public safety employees.  

 

b) “New” Members: The CITY and employee will participate in equal sharing 

of normal costs, with the employee paying fifty percent (50%) of normal 

costs. 

 

4. Eligibility for Part-Time Employees:  

 

Pursuant to CalPERS regulations, part-time employees shall become eligible for 

CalPERS retirement membership on the first day of the pay period in which the 

employees complete one thousand (1,000) hours of service during any fiscal year 

(July 1 through June 30). A part-time employee is defined by CalPERS, as an 

employee who works less than forty (40) hours per week for a majority of the weeks 

in a year. 
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5. CalPERS Service Credit for Vested Sick Leave: 

 

In accordance with the provisions set forth in Article VII, section K, the CITY 

agrees to a service credit of unused sick leave for CalPERS retirement when an 

employee retires from CITY employment. 

 

F. ASSIGNMENT TO A HIGHER JOB CLASSIFICATION: When an employee is assigned to a higher 

job classification for more than ninety (90) consecutive days, he/she shall receive an 

additional five (5%) percent differential pay, retroactive to the first day of service in the higher 

classification. Such assignments shall not exceed six (6) consecutive months in length without 

mutual agreement of the City Manager and the appropriate unit representative or individual. 

 

G. CAFETERIA PLAN: THE CITY SHALL CONTRIBUTE ONE-THOUSAND SIX HUNDRED 

SEVENTY FIVE DOLLARS ($1,675) PER MONTH TO EACH UNIT MEMBER FOR THE 

CAFETERIA BENEFIT PLAN DETAILED IN THIS SECTION.   

 

1. Said contribution shall be used to provide for health insurance for the employee. 

The employee shall be covered by health insurance with a CITY approved health 

plan unless the employee provides proof to the CITY the employee is covered by 

another acceptable health plan as determined by the CITY’s Human Resource 

Department. 

 

2. The balance may be used for any of the following or any combination thereof: 

 

a) Health Insurance for employee’s spouse and/or dependents; 

 

b) Dental Insurance for employee’s, spouse and/or dependents; 

 

c) Eye care plan for employee, spouse and/or dependents. 

 

3. There is no cash-back of the remaining contributions amount, if any, to the 

employee after payment of the selected premiums(s). The employee shall be 

responsible for the remaining payments(s) through payroll deduction, of any 

premiums selected which are in excess of the monthly contribution amount. 

 

4. If an employee elects to not participate in the Cafeteria Plan and can shows 

adequate proof of an approved health plan, the employee shall have the option to 

have an amount equal to the most current Kaiser employee only (single) monthly 

premium rate [as of January 1, 2020 the single rate is $598.31] paid to the employee 

or deposited by the CITY into the employee’s Deferred Compensation Plan each 

month. If taken as cash payment, the amount is not to be considered as pensionable 

compensation for the purposes of CalPERS. Such alternative health plan coverage 

must be verified initially and thereafter on an annual basis through presentation of 

a valid medical insurance card, or other reasonable means of verification as 

approved by the City Manager. Alternative health plan coverage must be 

maintained until the next available CITY open enrollment period. 
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H. SICK LEAVE: 

 

1. Sick leave shall accrue at the rate of 3.69 hours per bi-weekly pay period for full-

time employees. 

 

2. The CITY agrees to a one thousand (1,000) hour sick leave accumulation cap. 

Employees will not accrue sick leave once they have reached the cap. 

 

3. The CITY agrees to a service credit of unused sick leave for PERS retirement when 

an employee retires from CITY employment. If an employee leaves the CITY with 

at least seven (7) years of service, the employee may elect to receive a lump sum 

payment of the value of the unused sick leave. If the employee leaves the CITY 

prior to completing seven (7) years of service, then the employee is eligible for 

sick leave cash out using the following guidelines. This payment will be 

determined by a graduating scale that increases by fifteen percent (15%) per year 

for each year completed, through the first six (6) years of service ninety percent 

(90%) and an additional ten percent (10%) after completion of the seventh (7th) 

year of service (100%). All sick leave vesting levels shall begin after the 

completion of probation and the second (2nd) year of service thirty percent (30%). 

A year of service will be considered completed when the employee reaches the 

anniversary date of their initial employment. 

 

 See scale provided below: 

 

Year Completed 1st 2nd 3rd 4th 5th 6th 7th 

% Vested 0% 30% 45% 60% 75% 90% 100% 

 

Accumulated sick leave hours will be paid out at the time of separation from service 

at the employee’s hourly rate at the time of separation. 

 

4. Employees who are laid off as a result of a reduction in force shall receive, at the 

option of the employee, either a lump sum payment equal to one hundred percent 

(100%) of accrued sick leave or the one hundred percent (100%) service credit 

towards retirement if the employee chooses to retire immediately following layoff. 

 

5. All employees can use accrued paid sick leave for the purposes set forth in Labor 

Code section 246.5(a). 

 

6. Accrued paid sick leave shall carry over to the following year, but no additional 

paid sick pay will accrue until the employee’s accrued paid sick leave falls below 

the one thousand (1,000) hour cap. 

 

7. The CITY will provide all employees with a written notice of the amount of paid 

sick leave available. The notice will be provided on the designated pay date with 

the employee’s payment of wages. Sick pay will be paid at employee’s hourly rate 
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of pay when the sick leave is taken. Sick pay will be paid by the payday for the next 

regular payroll period after the sick leave is taken. 

 

8. Employees can use accrued paid sick leave upon a written or oral request. If the 

need to use paid sick leave is foreseeable, the employee must give reasonable 

advance notice. If the need to use paid sick leave is unforeseeable, notice must be 

given as soon as practicable. 

 

9. On July 1st of every year, part-time, seasonal temporary employees will be credited 

3 days (24 hours) or 3 times their normal shift of sick leave. It shall not be carried 

over but is available for cash out upon termination. 

 

10. Accumulated sick leave hours can be paid at the time of separation from service at 

the employee’s hourly rate at the time of separation or the CITY agrees to a service 

credit of unused sick leave for CalPERS retirement when an employee retires from 

CITY employment. 

 

11. An employee may request payment of up to eight (80) hours banked sick leave, 

to be paid by separate check, per calendar year.  The employee is eligible to make 

the request for banked sick leave provided that the employee is fully vested (7 

years) and has a minimum of 160 sick leave hours in the sick leave bank.  

Requests for cash payment pursuant to this section may be submitted to the 

Human Resources department quarterly.  Such requests must be submitted by 

March 1, June 1, September 1 or December 1 to be paid on the first full pay period 

in March, June, September or December.   

 

I. LIFE INSURANCE: The CITY agrees to provide group term life insurance up to fifty thousand 

dollars ($50,000) for each employee. 

 

J. SHORT-TERM DISABILITY INSURANCE:  The CITY agrees to maintain the short-term disability 

coverage at the levels in effect on January 1, 2014 for full-time employees.   

 

K. BILINGUAL PAY: Employees who have been certified using a CITY designated language 

proficiency test as being fluent speaking or interpreting (not reading or writing) in sign 

language or other secondary languages shall receive one dollar and fifty cents ($1.50) per hour 

premium pay, if the need for fluency is necessary in the current job and approved by the 

Administrative Director and City Manager. Each certified employee may be required to be 

recertified as a condition of continued receipt of premium pay. Authorization and continuation 

of premium pay will be at the sole discretion of the City Manager. 

 

L. DIRECT DEPOSIT: As a general rule, all employees shall be paid by direct deposit of their 

payroll check into an account of their choice at a financial institution.  

 

M. WELLNESS PROGRAM: An employee who voluntarily joins a health or fitness club, purchases 

pre-approved exercise equipment, visits a chiropractor shall be eligible for reimbursement of 

the fee up to but not exceeding fifty dollars ($50) for each full month the employee has been 

employed.  It will be the responsibility of the employee to submit requests for reimbursement 
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to the Human Resources department in order to receive reimbursement. The CITY shall pay 

this reimbursement bi-annually under the CITY reimbursement policy. Each participating 

employee is solely liable and responsible for any and all personal injuries, and shall fully 

indemnify the CITY. The CITY assumes no liability for injury or compensation for employee 

participation in this program, nor is this a mandated program or a job requirement. 

 

N. ADMINISTRATIVE/PERSONAL LEAVE: The Deputy Chief classification shall be 

allocated a maximum of forty (40) hours of administrative/personal leave on July 1st of each 

CITY fiscal year. The maximum amount of administrative/personal leave that the Deputy 

Chief may accrue at any given time may not exceed eighty (80) hours total.  The Deputy 

Chief may request payment of up to forty (40) hours banked administrative leave pay, to be 

paid by separate check, per calendar year.  Requests for payment of banked leave pay should 

be submitted in accordance with the procedure stated in section V.H.11 above. 

 

ARTICLE VI: HOURS AND WORKING CONDITIONS 

 

A. HOLIDAY ACCRUAL: The CITY allocates fourteen (14) eight-hour days per year accrued 

at 4.31 hours per pay period (one hundred twelve (112) hours per year). Holiday time 

may be taken as time off if the Department Head or City Manager can properly schedule 

the time off. Scheduled time off does not need to occur on actual holidays. 

 

 An employee may request payment of banked holiday pay, to be paid by separate check. 

Requests for cash payment pursuant to this section shall be submitted to the Human 

Resources department bi-annually. Such requests must be submitted quarterly by March 

1st, June 1st, September 1st, or December 1st to be paid on the first full pay period after. 

An employee may maintain a maximum of two hundred twenty-four hours (224) of 

banked holiday pay. Any excess holiday hours, above the maximum accrual, as of 

December 31st of any year, will be paid to employees in January of the next year using 

the rate of pay in effect prior to any Memorandum of Understanding increase in January. 

 

 Those employees assigned to a flex schedule will deduct the scheduled hours from their 

holiday accrual leave bank (E.g. An employee that is normally scheduled to work a 4/10 

will deduct 10 hours holiday accrual from their leave bank on a holiday off). 

 

 A holiday shall cover a twenty-four (24)-hour period beginning at 12:00 a.m. and ending 

at 11:59 p.m. 

 

B. VACATION ACCRUAL: Vacation time shall be accrued on the following basis and shall be 

credited for subsequent use each pay period. 

Hire date - Three (3) years 
two (2) weeks per year 

3.077 hours per pay period 

Three (3) years 1 day - Seven (7) years three (3) weeks per year 4.615 hours per pay period 

Seven (7) years 1 day - Nineteen (19) 

years 

four (4) weeks per year 6.153 hours per pay period 
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Total vacation accrual for any employee shall not exceed the equivalent of two (2) years’ 

accrual at the current accrual rate for that employee. Employees will no longer accrue 

vacation hours once they have reached the cap. 

 

An employee may request payment of up to eighty (80) hours banked vacation pay, to be 

paid by separate check, per calendar year.  Such requests must be submitted quarterly by 

March 1st, June 1st, September 1st, or December 1st to be paid on the first full pay period 

after.   

C. PROMOTION PROBATIONARY PURPOSES: During the probationary in paid status 

following a promotion or transfer, a regular employee who held permanent status at the 

time of the promotion or transfer shall, upon the employee’s request, be returned to a 

position in the previously held classification in the former employing department if a 

vacancy exists. If the return involves a change in classification, the salary step shall be the 

same step that the employee held or would have received immediately prior to the 

promotion or transfer. Computation of the probationary period in a paid status does not 

include overtime, stand-by, on-call or military leave of absence. 

 

D. BIDDING FOR OPEN POSITIONS: In the event any position becomes open, it will be the 

responsibility of the Human Resources Department to notify permanent full-time and 

permanent part-time CITY employees of the opening prior to outside recruitment. Such 

responsibility shall include posting of a notice in a conspicuous place within each regular 

work location for a period of ten (10) working days prior to outside recruitment. This notice 

will include the rate of pay ranges, hours to be worked, and any special requirements and 

conditions. An eligible and qualified employee interested in an open position shall submit an 

application and supporting documentation within ten (10) working days of the 

announcement’s posting to be considered for the position prior to outside recruitment. If an 

eligible and qualified represented employee is selected to fill an open position, the 

employee will maintain his/her seniority, but will be required to accept the salary step range 

applicable to the job. Placement of an individual on a step higher than starting pay will be 

at the discretion of the department administrator of the job applied for and the City 

Manager. Seniority within the CITY will prevail over similar qualifications. If an 

individual believes that he/she was unfairly evaluated for the position bid for, he/she may 

utilize the formal grievance procedure. 

 

Employees shall meet all requirements, qualifications and training, and pass any and all 

examinations that may be required for such position before being appointed. 

 

E. HOURS: The POLICE MANAGEMENT UNIT’s official workweek shall be Friday 

from 6 a.m. to Friday at 6 a.m. 

 

  

Nineteen (19) years 1 day five (5) weeks per year 7.692 hours per pay period 
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ARTICLE VII: PERSONNEL RULES AND REGULATIONS 

 

Representatives from the CITY and the POLICE MANAGEMENT UNIT will meet for the 

purpose of possible modification of the Employee Handbook and to convert it into a Personnel 

Rules and Regulations format. 

 

ARTICLE VIII: JOB DESCRIPTIONS 

 

Representatives from the CITY and each bargaining unit will meet for the purpose of 

possible modifications and revisions of employee job descriptions into a standardized and 

consistent format. 

ARTICLE IX: SAVINGS CLAUSE 

 

Should any provision of this Agreement, or any application thereof, be made unlawful by virtue 

of any Federal, State or local law and/or regulation, including judicial decisions, such provision 

shall be effective and implemented only to the extent permitted by such laws, regulations and 

decisions. In all other respects the provisions of this Agreement shall continue in full force and 

effect for the term thereof. 

 

ARTICLE X: SKELLY PROCEDURE 

 

A. STANDARDS OF CONDUCT: It is expected that all CITY employees shall render the best 

possible service and reflect credit on the CITY, and therefore high standards of conduct are 

essential. 
 

B. IMPROPER EMPLOYEE CONDUCT: Improper conduct may be cause for disciplinary 
action up to and including termination of employment. The term “improper conduct” 
means not only any improper action by an employee in the employee’s official capacity, 
but also conduct by an employee not connected with the employee’s official duties that 
affects the employee’s ability to perform official duties, and any improper use of the 
position as an employee for personal advantage. In addition, improper conduct includes, 
but is not limited to, the following. 
 
1. Tardiness. 

 
2. Failure to observe precautions for personal safety, posted rules, signs, safety 

instructions, or to use protective clothing or equipment. 
 
3. Careless workmanship resulting in waste of materials. 
 
4. Unsatisfactory work performance. 
 
5. Abuse of sick leave privileges, e.g., failure to present adequate documentation of 

illness when required by the City Manager or respective department head, use of 
sick leave for unauthorized purposes. 

 
6. Failure or delay in carrying out orders, work assignments, or instructions of 

superiors; inattention to, or dereliction of duty, including loafing or wasting time. 
7. Acceptance of gifts from parties doing business with the CITY. 
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8. Unauthorized sleeping while on duty. 
 
9. Disorderly conduct: fighting, threatening, attempting to inflict bodily injury 

on another; engaging in dangerous horseplay. 
 
10. Being on duty under the influence of a chemical or intoxicant or reporting for 

duty while so influenced. 
 
11. Chemical or alcohol abuse affecting work performance. 
 
12. Loss or destruction of CITY property or the property of others, through carelessness. 
 
13. Political activity in violation of the law. 
 
14. Unexcused absence from duty. 
 
15. Reckless driving on CITY premises or reckless operation of CITY vehicle. 
 
16. Gambling or promotion of gambling on CITY premises while on duty. 
 
17. Endangering the safety of or causing injury to any employee, including him or 

herself. 
 
18. Unauthorized disclosure of confidential information as defined by law or by written 

directive of the CITY or respective department. 
 
19. Treating any city official, officer or employee, or any member of the public, in a 

disrespectful, rude, insulting, abusive or demeaning manner while in the 
performance of duties, or related thereto. 

 
20. Unauthorized use of CITY vehicles or equipment. 
 
21. Covering up or attempting to conceal defective work, removing or destroying same 

without permission. 
 
22. Knowingly making a falsification, misstatement or concealment of material fact in 

connection with employment, promotion, any record, investigation, or other proper 
proceeding. 

 
23. Making false or unfounded statements which are derogatory, slanderous or 

defamatory about other employees or officials. 
 
24. Willful damage to CITY property or to the property of others. 
 
25. Making a false confession. 
 
26. Any on-duty violation of federal, state or local laws or any off-duty violation of law 

which might bring discredit to the CITY. 
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27. Failure to adhere to this adopted Memorandum of Understanding or to other CITY 

or departmental rules, policies or procedures. 
 
28. Sexual harassment or other unlawful discrimination. 
 

29. Willful violation of CITY or Departmental policies and procedures regarding media 

contact. 

 

C. DISCIPLINARY PROCESS: The purpose of disciplinary action is to correct deficiencies in 

employee performance, to seek improvement to meet appropriate standards, and/or to 

correct for violation of CITY policies. The CITY will verbally counsel an employee when 

circumstances warrant it, prior to taking any formal disciplinary action. This gives the 

supervisor an opportunity to communicate in a non-disciplinary fashion that a problem is 

perceived and that the supervisor is available to help solve it. 

 

Discipline may be initiated for various reasons, including, but not limited to, violations of 

CITY work rules, insubordination or poor job performance. The severity of the action 

depends on the nature of the offense and an employee’s record, and may range from verbal 

counseling to dismissal. 

 

The disciplinary process outlined below has been established to provide general guidelines 

for a fair method for disciplining employees. Disciplinary actions imposed under this 

article shall be in accordance with sections 3300-3311 of the California Government Code. 

 

1. Normal Progressive Discipline Sequence:  

 

a) Verbal Reprimand: To communicate to the employee that a repeat action 

may result in more serious disciplinary action. (Not appealable) 

 

b) Written Reprimand: A written communication to the employee that the 

same or related offense has been committed. A copy of this warning is given 

to the employee and one copy is filed in the employee’s personnel file. 

Written reprimands may be appealed to the Chief of Police within five (5) 

calendar days. The decision of the Chief of Police shall be final. In addition, 

the employee may submit a written response within thirty (30) calendar 

days. The employee’s response will be attached to the written reprimand. 

 

c) Suspension: Temporary removal of an employee from his/her duties 

without pay for misconduct.  

 

d) Demotion: This step involves either the reduction in pay step or reduction 

in class. 

 

e) Dismissal: The final step in the disciplinary process. 
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2. Disciplinary Procedure: Although one or more of these steps may be taken in 

connection with a particular employee, no formal order or system is necessary. The 

CITY reserves the right to deviate from this sequence when it feels that 

circumstances are so severe that such a deviation is warranted. The Chief of Police 

or designee is vested with the authority to determine the appropriate course of 

action. 

 

Further steps in the discipline involving suspension, demotion or dismissal should 

not be taken without consulting the department head and the Human Resources 

Director. 

a) Suspension, Demotion, Dismissal. Subject to the Hearings and Appeals 

Procedures specified in section D below, the CITY may: 

 

Impose a suspension without pay upon an employee when, in his/her 

judgment, such action will best serve the interests of the CITY. Such 

suspension shall, however, not exceed a period of thirty (30) working days 

except that if the suspension is imposed because of an employee’s trial by a 

court of law, the suspension may extend to such time as that court has 

rendered its decision. 

 

b) Suspension without Pay. Suspensions shall occur only after the notice 

procedures specified in section D.1 and shall be subject to appeal in 

accordance with section D.2. 

 

c) Demote a regular employee to a position in a lower class with an appropriate 

reduction in pay or a reduction in pay step, for reasons including, but not 

limited to, unsatisfactory performance. 

 

d) Dismiss for cause any regular employee. 

 

D. HEARINGS, APPEALS AND GRIEVANCES: Only discipline involving suspension, demotion 

or dismissal is subject to an appeal as outlined below. 

 

1. Pre-Discipline Meeting Procedures: Prior to undertaking the personnel actions set 

forth in Article XII, the department head or designee shall first provide the 

employee with a written specification of reasons for the proposed action and all 

documents relied on to support the action being taken. The statement shall either 

be delivered personally to the employee or sent by Certified Mail, Return Receipt 

Requested, and shall notify the employee of his/her right to request a meeting with 

the department head. The employee may, accordingly, request a meeting to 

determine if there is cause for the proposed personnel action. A request for a 

meeting must be in writing and must be delivered to the department head on or 

before five (5) working days after the employee’s receipt of notice of intended 

action. 

 

Upon receipt of the Request for Meeting, the department head shall notify the 

employee of the time and place for a meeting to be held not later than ten (10) 
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working days after receipt of the request therefore. The employee shall be entitled 

to be present at such meeting together with an attorney and/or designated 

representative. The meeting is to be conducted by the department head or designee 

and shall provide the employee with the opportunity to refute, explain, or 

otherwise address the proposed statement of charges. All decisions of the 

department head or designee shall be rendered within ten (10) working days after 

conclusion of the meeting, and shall be final unless timely appealed by the 

employee as provided in section D.2. 

 

2. Appeals Procedures: Any regular employee subjected to any disciplinary action set 

forth herein (suspension, demotion or dismissal) may appeal any decision of the 

department head or designee by filing a written Notice of Appeal with the City 

Manager or designee within five (5) working days after his/her receipt of the 

decision. The employee’s appeal shall be heard by an impartial hearing officer 

selected in a manner mutually agreeable to the City Manager and the employee; if 

no agreement is reached the hearing officer shall be selected from a list of advisory 

mediators from a list provided by the State Mediation and Conciliation Service 

(SCMS) – Public Employment Relations Board (PERB).   

 

a) Representation: The employee may be represented by his/her 

Association/Union representative, any other regular employee of the CITY, 

or his/her attorney. 

 

b) Hearing: The hearing officer shall issue subpoenas to compel the attendance 

of witnesses, if he/she deems such to be necessary at the request of either 

party. The hearing may be recorded by a certified shorthand reporter. 

 

c) Evidence: Oral evidence shall be taken only on oath or affirmation. Each 

party shall have the right to call and examine witnesses, to introduce 

exhibits, to cross-examine opposing witnesses on any matter relevant to the 

issue even though the matter was not covered in the direct examination, to 

impeach any witness regardless of which party first called him/her to testify, 

and to rebut the evidence against him/her. 

 

3. Binding Arbitration: Permanent employees who receive a long-term suspension or are 

demoted or terminated may, after the hearing, appeal the discipline by submitting it to 

binding arbitration. Arbitration shall be conducted as follows:  If the parties cannot 

mutually choose an arbitrator, the parties will request a list of five (5) arbitrators, 

preferably arbitrators with experience in police and fire discipline matters, from the 

State Mediation and Conciliation Service (SMCS) - Public Employment Relations 

Board (PERB).  The parties will flip a coin. The winner shall choose the first name and 

so on until one name is left who shall be the arbitrator. The arbitrator must decide each 

and every dispute in accordance with the laws of the State of California, and all other 

applicable laws. Limited discovery may be conducted in the arbitration proceeding as 

approved by the arbitrator. Unless the employee and the city stipulate to the contrary, 

prior to the appointment of the arbitrator, all disputes shall first be submitted to non-

binding mediation, conducted by a neutral mediator. The parties shall split the cost of 
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all fees charged for such mediation and arbitration proceedings. The arbitrator’s 

decision is final and binding. 

 

ARTICLE XI: GRIEVANCE PROCEDURE-NON-SKELLY 

 

A. PURPOSE: A grievance is a complaint by an employee or the employee’s organization that 

the employee has been adversely affected due to a misinterpretation or misapplication of 

this Memorandum of Understanding. Disciplinary actions are subject only to the provisions 

of Article XII, and are not subject to the procedures of this Article. 

 

B. TIME LIMIT FOR PURSUING GRIEVANCES: To ensure timely resolution of grievances, a 

grievance shall be pursued within 10 business days after the employee became aware of the 

grievance, or reasonably should have been aware of it. All other grievances shall be deemed 

untimely and may be rejected unless the city manager, in his/her sole discretion, determines that 

there is good cause for the late filing of a grievance. 

 

C. GRIEVANCE PROCEDURE: There are four steps to the grievance procedure: 

 

Step 1: Informal Discussion with Immediate Supervisor: Employee(s) shall first take 

their grievance up informally with his/her immediate supervisor. If the grievance is not 

resolved by informal discussion, the employee(s) may formally submit, in writing, the 

grievance to his/her immediate supervisor. The employee(s) shall briefly describe the 

grievance and, when possible, a suggested solution. The immediate supervisor shall 

forward the grievance within two working days to the department head. If the immediate 

supervisor is the subject of the grievance, skip to Step 2. 

 

Step 2: Department Head: The department head shall meet with the employee(s) within three 

working days after receiving the written grievance and shall deliver his/her answer in writing to 

the employee(s) within two working days thereafter. The employee(s) shall have the right to 

present the grievance to the department head with or without a representative. 

 

Step 3: Human Resources Director or Assistant City Manager: If the grievance is not 

resolved in step 2, the employee(s) may submit it in writing to the Human Resources Director 

(or Assistant City Manager) within three working days after the department head’s answer is 

received by the employee(s). The Human Resources Director (or Assistant City Manager) shall 

meet with the employee(s) within three working days after having received the written 

grievance and shall deliver his/her response to them in writing within three working days after 

such meeting. 

 

Step 4: City Manager: If The grievance is not resolved in step 3, the employee(s) may submit 

it in writing to the City Manager within three working days after the decision of the Human 

Resources Manager/Assistant City Manager is received. The City Manager shall meet with 

the employee(s) within five working days after having received the grievance and shall deliver 

his or her response in writing within five working days after such meeting, or subsequent 

meeting(s), if any. The decision of the City Manager shall be binding and conclusive on all 

parties. 
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ARTICLE XII: NEGOTIATING  

For purposes of renegotiating the Agreement, either party may submit a written request to the other 
party to renegotiate this Agreement no earlier than July   1 and no later than September 30 
prior to the scheduled date of expiration of the Agreement. No later than the last day of 
September, both parties shall meet and exchange their respective written proposals. Any terms of 
the Agreement that are not addressed or changed in either of the initial, exchanged proposals of 
the parties, whether they are mandatory subjects of bargaining, shall be automatically deemed a 
part of the contract being negotiated by the parties consistent with the Employer-Employee 
Relations Resolution, unless the parties mutually agree otherwise. 

The parties shall meet and confer in good faith in an endeavor to reach agreement prior to the 
adoption of the CITY's final budget for the ensuing fiscal year. As set forth in the Employer-
Employee Relations Resolution, good faith shall consist of, among other things, the meeting of the 
parties at reasonable times and places, the exchange of information, the exchange of proposals and 
counter proposals; however, it shall not require the granting of a concession, nor the incorporation 
of permissive items into the final agreement. In the event that an agreement is reached, the parties 
shall reduce the matter to writing in the form of a Memorandum of Understanding, which shall not 
be binding, and shall submit the matter for consideration before the City Council during a public 
meeting. 
 

ARTICLE XIII: COMPLETE AGREEMENT CLAUSE 

 

This written Agreement is the complete Agreement negotiated between the parties.  Nothing 

excluded from this Agreement is agreed to unless it is put in writing, signed by all parties and 

attached to the Agreement as an amendment hereto.   

 

ARTICLE XIV: WAGE REOPENER 

 

During the term of this Agreement, in the event that CITY determines that layoffs will be 

implemented during the term of this Agreement, both parties agree that upon written notice from 

CITY, this Agreement shall reopen on the subject of wages only, and the parties shall meet and 

confer over wages.  
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___________________________________ _____________ 
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Staff Report 

 

 

TO:  Mayor, and City Council Members 

FROM: Kari Mendoza, Administrative Services Director  

DATE: January 21, 2020 

SUBJECT:  Authorize the Memorandum of Understanding between the City of 

Beaumont and Managers/Professional/Technical Unit    
  

Background and Analysis:  

 

The current Memorandum of Understanding (MOU) between the City of Beaumont and 

the Managers/Professional/Technical Unit (Unit) expired December 31, 2019.  In 

October, the two parties began to meet and confer on terms and conditions for the new 

MOU. 

 

On January 10, 2020, the City and the Unit reached a tentative agreement with changes 

in the following areas: 

 

2.5% Cost of living adjustment effective upon signing, 

2.5% Cost of living adjustment January 2021, 

Increase cafeteria plan from $1,500.00 to $1,675.00 monthly, and 

Increase vacation and sick cash out from 40 to 80 hours annually.  

Fiscal Impact: 
 

The proposed terms included in the attached MOU are in line with the Fiscal Year 2020 

budget.   

 
Recommended Action: 

City Council approval of the Memorandum of Understanding between the City of 

Beaumont and Managers/Professional/Technical Unit and authorize the City 

Manager to execute.   
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Attachments: 

A. Memorandum of Understanding between the City of Beaumont and 

Managers/Professional/Technical Unit. 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

CITY OF BEAUMONT 

AND 

MANAGERS/PROFESSIONAL/TECHNICAL  

AS INDIVIDUALS 

 

 

 

 

 

 

 

EFFECTIVE JANUARY 1, 2020 THROUGH DECEMBER 31, 2021 
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Memorandum of Understanding 

Between 

City of Beaumont 

and 

Managers/Professional/Technical as Individuals 

 

This Memorandum of Understanding (“Agreement”) is entered into between the City of Beaumont, a 

Municipal Corporation, (the “CITY”), and the Manager/Professional/Technical as Individuals (the 

“UNIT”), relative to wages, hours and other terms and conditions of employment.  This Agreement shall 

become effective January 1, 2020 and remain in full force and effect until December 31, 2021. 

The CITY recognizes the following classifications:  

  

Administrative Services Manager Principal Engineer 

Assistant Director of Community Services Public Works Manager 

Budget Specialist Senior Accountant 

Building Grounds Maintenance Supervisor  Senior Planner 

Chief Building Official  Solid Waste Recycling Manager 

Chief Plant Operator  Special Projects / PIO 

Community Services Manager Street Maintenance Supervisor 

Deputy City Clerk Transit Operations Supervisor 

Economic Development Manager Wastewater Plant Supervisor 

Executive Assistant Vehicle Maintenance Supervisor 

Information Services Manager  

ARTICLE I: ADOPTION OF HANDBOOK 

It is understood and agreed that there is an Employees’ Handbook (also referred to as the Personnel 

Manual) and the Employer-Employee Relations Resolution (Resolution No. 1978-16), which are 

incorporated by reference unless hereafter modified by mutual agreement.  The provisions of this 

Agreement prevail when there is an inconsistency between this Agreement and the Personnel Manual.   

All previous Memoranda of Understanding and agreements, whether written or verbal, are superseded by 

this Agreement. 

ARTICLE II: MANAGEMENT RIGHTS 

The UNIT members recognize and agree that the CITY and its representatives have the exclusive 

responsibility and authority for managing and directing all operations and activities of the CITY, 

including, but not limited to, the exclusive right to determine the composition of its constituent 

departments, commissions and boards, the processes and the material to be employed: to subcontract any 

work or operation; to expand or diminish services; the procedures and standards of selection for 

employment and promotion; determine classification, direct its employees; take disciplinary action (for 

just cause following any probation period); relieve its employees from duty because of lack of work or for 

other legitimate reasons; maintain the efficiency of governmental operations; determine the methods, 
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means and personnel by which governmental operations are to be conducted and to assign work to 

employees, make reasonable assignments outside normal job classifications when mandated by reduction 

of personnel, to establish and change work schedules and assignments, to determine the days and hours 

when the employees shall work; take all necessary actions to carry out its mission in emergencies; and 

exercise complete control and discretion over its organization and the technology of performing its work. 

ARTICLE III: NON-DISCRIMINATION CLAUSE 

The provisions of this Agreement shall apply to all persons covered by this Agreement without 

discrimination on account of race, religion (including religious dress and grooming practices), color, sex 

(including pregnancy, childbirth, breastfeeding and/or related medical conditions), sexual orientation, 

national origin (including language use restrictions), ancestry, citizenship status, uniformed service 

member or veteran status, marital status, age, medical condition (genetic characteristics, cancer related), 

physical or mental disability (including HIV and AIDS), gender, gender identity, or gender expression, 

nor will there be any discrimination with respect to hiring, retention or any conditions of employment 

because of membership or activities in the Managers/Professional/Technical as Individuals unit. 

 

The Managers/Professional/Technical as Individuals unit will accept into membership all eligible persons 

of the bargaining unit without regard to any protected class under federal, state or local law. 

The Harassment, Discrimination and Retaliation Prevention Policy of the CITY is incorporated herein by 

this reference.  

 

ARTICLE IV:  UNIT SPECIFIC BENEFITS 

A. COLA:   

1.  Effective the first pay period on or after this Agreement is signed, the CITY agrees to 

provide a two-and-one-half percent (2.5%) cost of living salary increase to all 

classifications in this UNIT.   

2. Effective the first pay period on or after January 1, 2021, the CITY agrees to provide a 

two-and-one-half percent (2.5%) cost of living salary increase to all classifications in this 

UNIT 

 

B. PROFESSIONAL DEVELOPMENT:  The CITY hereby agrees to budget and to pay the dues, 

subscription, travel and subsistence expenses for professional and official travel, meetings, and 

occasions adequate to continue the professional development and to adequately pursue necessary 

official and other functions for the CITY, local service clubs and such other national, regional, 

state, and local government groups and committees thereof on which a Manager serves as a 

member, as may be approved by the City Manager.  The CITY also agrees to budget and to pay 

Page 284

Item No.12.



   

Dated: January __, 2020 MOU – MANAGERS/PROFESSIONAL/TECHNICAL AS INDIVIDUALS Page 5 of 18 

for the travel and subsistence expenses of the Manager for short courses, institutes and seminars 

that are necessary for his/her professional development, which are not POST reimbursed courses, 

as may be approved by the City Manager. 

C. CELL PHONE:  With City Manager approval, the CITY shall provide a cell phone for use by a 

Manager who is subject to 24-hour call back or a monthly cell phone allowance of $100.  

D. SAFETY BOOTS AND SHOES:  The CITY shall provide each eligible employee with an annual 

allowance of up to one hundred and fifty dollars ($150.00) per calendar year for reimbursement of 

the purchase of safety boots and/or shoes. The type of acceptable footwear will be defined in the 

CITY’s Dress Code Policy. Employees in the following classification series, which require the 

wearing of durable, reinforced protective work boots or shoes for personal safety to help protect 

against the impact or punctures due to the nature of the job duties, are eligible: 

Assistant Director of Community Services 

Building/Grounds Maintenance Supervisor 

Chief Building Official 

Chief Plant Operator 

Public Works Manager 

Street Maintenance Supervisor 

Transit Operations Supervisor 

Vehicle Maintenance Supervisor 

Wastewater Plant Supervisor 

 

It will be the responsibility of the employee to submit receipts with his/her request for 

reimbursement to the Human Resources department in order to receive reimbursement. The CITY 

shall provide this reimbursement on a quarterly basis in January, April, July, and October for the 

preceding three (3) month period. In years of hire and separation, the amount will be prorated and 

overpayment to the employee will be refunded to the CITY by date of separation.  

E. VEHICLE ALLOWANCE:  With City Manager approval, the CITY shall provide a vehicle for 

use by a member to travel during the course of employment or a monthly vehicle allowance the 

sum of Three Hundred Fifty Dollars ($350.00) per month. The employee shall be responsible for 

paying for liability, property damage and comprehensive insurance coverage on employee’s 

personal vehicle and shall further be responsible for all expenses attendant to the purchase, 

operation, maintenance, repair and regular replacement of employee’s personal vehicle. 

ARTICLE V: SALARY AND BENEFITS 

A.   UNIFORM COMPENSATION PLAN:  The CITY agrees to maintain a Uniform Compensation Plan 

and shall place employees within monthly salary ranges or the equivalent hourly rate if the 

employee is permanent part-time.   
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B.   SALARY STEP INCREASE: Each employee may (until reaching the maximum step for a salary 

range), on his/her anniversary date, be eligible for a salary step increase within the approved salary 

range.  The CITY retains the right to approve or deny any salary step increase, for reasonable 

cause, after formal evaluation of said employee, which shall occur every year on or about the 

employee's anniversary date.   

C. RATE OF PAY HIGHER THAN STARTING:   When an employee is hired to fill a specific position 

within the CITY, and his/her qualifications and/or experience justifies a rate of pay higher than the 

posted starting pay, the City Manager may at his/her sole discretion approve a starting pay 

anywhere within the salary range for that position.  The City Manager may also at his/her discretion 

offer credit for previous experience in another agency for the purpose of vacation accrual 

calculations.   

D.   PUBLIC EMPLOYEES RETIREMENT SYSTEM (PERS) ELIGIBILITY: The CITY provides employees 

with retirement benefits through the California Public Employees Retirement System (CalPERS). 

Such benefits are subject to applicable law and regulations, including but not limited to the Public 

Employees’ Retirement Law (PERL), the Public Employees’ Pension Reform Act (PEPRA) of 

2013, and CalPERS. For the purpose of retirement benefits, employees are defined as either a 

“classic” or “new” member of CalPERS as follows: 

(a) “Classic” Member: Any employee - excluding transit employees* - hired by the City prior 

to January 1, 2013; or any employee previously employed by a CalPERS participating 

public agency, hired by that agency prior to January 1, 2013, and who becomes employed 

by the City with less than a six (6) month break in service; or any transit employee hired 

by the City prior to December 29, 2014; or any employee, regardless of hire date, who is 

eligible for reciprocity with another California public retirement system. 

(b) “New” Member: Any employee - excluding transit employees* - hired by the City or any 

other CalPERS participating public agency, on or after January 1, 2013; or any employee 

previously employed by a CalPERS participating public agency who becomes employed 

by the City after a break in service of greater than six (6) months; or any transit employee 

hired by the City on or after December 30, 2014; or any employee, regardless of hire date, 

who is ineligible for reciprocity with another California public retirement system. 

* See CalPERS Circular Letter No: 200-006-15 issued on February 25, 2015 regarding PEPRA and transit employees. 

1. RETIREMENT FORMULAS AND CALCULATIONS 

 

Retirement formulas and calculations are based upon a combination of the employee’s age, 

years of service, and annual pensionable compensation. 

 

(a) “Classic” Members: “3% at 60” and single highest year. No cap on annual salary 

that can be used to calculate final compensation.  
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2. “New” Members: “2% at 62” and three year average. Pensionable compensation cap 

on annual salary used to calculate final compensation.RATES OF CONTRIBUTIONS 

 

(a) “Classic” Members:  Effective January 12, 2018 the CITY shall pay one hundred 

percent (100%) of the effective employer’s obligation, currently twelve and six nine 

eight percent (12.698%) for miscellaneous (non-public safety) employees.   

 

(b) “Classic” Members:  Effective January 12, 2018 the employee shall pay one 

hundred percent (100%) of the effective employee’s obligation, currently eight 

percent (8%) for miscellaneous (non-public safety) employees.   

 

(c) “New” Members: The CITY and employee will participate in equal sharing of 

normal costs, with the employee paying fifty percent (50%) of normal costs. 

 

3. ELIGIBILITY FOR PART-TIME EMPLOYEES 

Pursuant to CalPERS regulations, part-time employees shall become eligible for CalPERS 

retirement membership on the first day of the pay period in which the employees complete 

one thousand (1,000) hours of service during any fiscal year (July 1 through June 30).  A 

part-time employee is defined by CalPERS, as an employee who works less than forty (40) 

hours per week for a majority of the weeks in a year. 

4. CALPERS SERVICE CREDIT FOR VESTED SICK LEAVE 

 

In accordance with the provisions set forth in section V.I.3, the CITY agrees to a service 

credit of unused sick leave for CalPERS retirement when an employee retires from CITY 

employment.    

E.   OVERTIME:   Overtime will be compensated for actual hours worked at the rate of time and one-

half (1½) for overtime in accordance with federal regulations. FLSA exempt employees are not 

eligible for overtime. Overtime is based on hours actually worked and does not include paid or 

unpaid leave time such as vacation, holiday, and sick leave.    

F. COMPENSATORY TIME:  At the option of the employee, the employee may elect to bank overtime 

hours at the rate of time and one-half (1½) hours for each overtime hour.  Overtime will be 

calculated as stated in Section E herein.  FLSA exempt employees are not eligible for 

compensatory time.  

 Compensatory time off shall reduce the compensatory time banked on an hour-for-hour basis, 

since the time worked is banked at time and one-half (1½) times the hours worked.  An employee 

may not be required, but may elect, to take less than eight (8) hours of compensatory time off on 

any given day.  Compensatory time off shall be scheduled by mutual agreement between the 
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employee and supervisor.  Time off shall be granted within a reasonable time after requested unless 

it would disrupt the operation of the CITY.  Each year on the last payroll of the year, the employee 

will receive cash out of all compensatory time left in their compensatory time bank from that year.  

Compensatory time will be cashed out at the employee’s rate of pay at the time of payment.  

Compensatory time may be accrued up to the maximum limits allowed per FLSA regulations, after 

which overtime will be paid for the hours worked. 

G.  ASSIGNMENT TO A HIGHER JOB CLASSIFICATION:   When an employee is assigned to a higher 

job classification for more than ninety (90) consecutive days, he/she shall receive an additional 

five (5%) percent differential pay, retroactive to the first day of service in the higher classification.  

Such assignments shall not exceed six (6) consecutive months in length without mutual agreement 

of the City Manager and the appropriate unit representative or individual.  

H. CAFETERIA PLAN:   Effective January 1, 2020, the CITY shall contribute one-thousand six 

hundred seventy five dollars ($1,675.00) per month to each unit member for the cafeteria benefit 

plan detailed in this section.   

 1.   Said contribution shall be used to provide for health insurance for the employee.  

Employee shall be covered by health insurance with a City approved health plan unless the 

employee provides proof to the City the employee is covered by another acceptable health 

plan as determined by the City’s Human Resource Department.  

 2.   The balance may be used for any of the following or any combination thereof: 

  a.  Health Insurance for employee’s spouse and/or dependents; 

  b.  Dental Insurance for employee’s, spouse and/or dependents; 

   c.  Eye care plan for employee, spouse and/or dependents. 

3.  There is no cash-back of the remaining contributions amount, if any, to the employee 

after payment of the selected premiums(s).  The employee shall be responsible for 

the remaining payments(s) through payroll deduction, of any premiums selected 

which are in excess of the monthly contribution amount.  

4.   If an employee elects to not participate in the Health Insurance coverage and can 

show adequate proof of an approved health plan, the employee shall have the option 

to have an amount equal to the most current Kaiser employee only (single) monthly 

premium rate [as of January 1, 2020 the single rate is $598.31] paid to the employee, 

or deposited by the CITY into the employee’s Deferred Compensation Plan each 

month.  If taken as cash payment, the amount is not to be considered as pensionable 

compensation for the purposes of CalPERS.  Such alternative health plan coverage 

must be verified initially and thereafter on an annual basis through presentation of 

a valid medical insurance card, or other reasonable means of verification as 
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approved by the City Manager.  Alternative health plan coverage must be 

maintained until the next available CITY open enrollment period.  The balance may 

be used for any of the following or any combination thereof: 

 a.  Health Insurance for employee’s spouse and/or dependents; 

 b.  Dental Insurance for employee’s, spouse and/or dependents; 

  c.  Eye care plan for employee, spouse and/or dependents; 

5. Beginning in 2020, the terms of this section V.H.--Cafeteria Plan only may be 

reopened for negotiation so long as written notice is given to the other party by 

September 1 of each year.  All other terms of this Agreement will remain in effect. 

.  

I. SICK LEAVE: 

1. Sick leave shall accrue at the rate of 3.69 hours per bi-weekly pay period for full-time 

employees. 

    

2. The CITY agrees to a one thousand (1,000) sick leave hours accumulation cap.  Employees 

will no longer accrue sick hours once they have reached the cap.   

3. The CITY agrees to a service credit of unused sick leave for PERS retirement when an 

employee retires from CITY employment.  If an employee leaves the CITY with at least 

seven (7) years of service, the employee may elect to receive a lump sum payment of the 

value of the unused sick leave.  If the employee leaves the CITY prior to completing seven 

(7) years of service, then the employee is eligible for sick leave cash out using the following 

guidelines.  This payment will be determined by a graduating scale that increases by fifteen 

percent (15%) per year for each year completed, through the first six (6) years of service 

ninety percent (90%) and an additional ten percent (10%) after completion of the seventh 

(7th  year of service (100%).  All sick leave vesting levels shall begin after the completion 

of probation and the second (2nd) year of service thirty percent (30%).  A year of service 

will be considered completed when the employee reaches the anniversary date of their 

initial employment.   

See scale provided below. 

 

Year 

Completed 

1 2 3 4 5 6 7 

Percent 

Vested 
0% 30% 40% 60% 70% 90% 100% 
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Previously accrued and unused sick leave that was not paid out at the time of separation will be 

reinstated if an employee leaves employment and is then re-hired within one year.   

4. Employees who are laid off as a result of a reduction in force shall receive, at the option of 

the employee, either a lump sum payment equal to one hundred percent (100%) of accrued 

sick leave or the one hundred percent (100%) service credit towards retirement if the 

employee chooses to retire immediately following layoff. 

5. All employees may use accrued paid sick leave for the purposes set forth in Labor Code 

section 246.5(a). 

 

6. Accrued paid sick leave shall carry over to the following year, but no additional paid sick 

pay will accrue until the employee’s accrued paid sick leave falls below the one thousand 

(1,000) hour cap. 

 

7. The City will provide all employees with a written notice of the amount of paid sick leave 

available.  The notice will be provided on the designated pay date with the employee’s 

payment of wages.  Sick pay will be paid at employee’s hourly rate of pay when the sick 

leave is taken.  Sick pay will be paid by the payday for the next regular payroll period after 

the sick leave is taken. 

 

8. Employees can use accrued paid sick leave upon a written or oral request. If the need to 

use paid sick leave is foreseeable, the employee must give reasonable advance notice.  If 

the need to use paid sick leave is unforeseeable, notice must be given as soon as practicable.  

 

9. On July 1st of every year, part-time, seasonal temporary employees will be credited 3 days 

(24 hours) or 3 times their normal shift of sick leave.  It shall not be carried over but is 

available for cash out upon termination pursuant to section IV.I.10.  

 

10. Accumulated sick leave hours can be paid at the time of separation from service at the 

employee’s hourly rate at the time of separation or the CITY agrees to a service credit of 

unused sick leave for CalPERS retirement when an employee retires from CITY 

employment.  

11. An employee may request payment of up to eight (80) hours banked sick leave, to be paid 

by separate check, per calendar year.  The employee is eligible to make the request for 

banked sick leave provided the employee is fully vested (7 years) and has a minimum of 

160 sick hours in the sick leave bank.  Requests for cash payment pursuant to this section 

shall be submitted to the Human Resources department quarterly.  Such requests must be 

submitted by March 1, June 1, September 1 or December 1 to be paid on the first full pay 

period in March, June, September or December.   
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J.   LIFE INSURANCE:  The CITY agrees to provide group term life insurance up to fifty thousand 

dollars ($50,000) for each employee. 

K.   SHORT-TERM DISABILITY INSURANCE:  The CITY agrees to maintain the short-term disability 

coverage at the levels in effect on January 1, 2018 for full-time employees.   

L. BILINGUAL PAY:  Employees who have been certified using a City designated language 

proficiency test as being fluent in sign language or other secondary language shall receive a dollar 

fifty ($1.50) per hour.   Once certified, an employee shall not be required to be recertified as a 

condition of continued receipt of premium pay. 

M. WELLNESS REIMBURSEMENT:  An employee who voluntarily joins a health or fitness club, 

purchases pre-approved exercise equipment, or visits a chiropractor shall be eligible for 

reimbursement of the fee up to but not exceeding fifty dollars ($50) for each full month the employee 

has been employed.  It will be the responsibility of the employee to submit requests for 

reimbursement to the Human Resources department in order to receive reimbursement. The CITY 

shall pay this reimbursement bi-annually under the CITY reimbursement policy. Each participating 

employee is solely liable and responsible for any and all personal injuries, and shall fully indemnify 

the CITY. The CITY assumes no liability for injury or compensation for employee participation in 

this program, nor is this a mandated program or a job requirement.   

N. DIRECT DEPOSIT:   As a general rule, all employees shall be paid by direct deposit of their payroll 

check into an account of their choice at a financial institution.  An employee may elect to receive 

payment via live check due to personal circumstances. 

O.   DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT:  The CITY agrees to provide a Dependent 

Care Flexible Spending Account.  A Dependent Care Flexible Spending account will let an 

employee’s set aside a portion of their paycheck tax free (up to IRS Limits) to pay for dependent 

care in conformance with IRS Tax Law requirements. 

ARTICLE VI: HOURS AND WORKING CONDITIONS 

A. HOLIDAY ACCRUAL:   Holidays for employees in the UNIT are as follows: 

  New Year’s Day  

  Martin Luther King Jr. Day  

  Presidents’ Day  

Memorial Day  

Independence Day  

Labor Day  

Columbus Day  

Veterans Day  

Thanksgiving Day  

Day after Thanksgiving  
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Christmas Eve 

Christmas Day 

Day after Christmas 

New Year’s Eve   

 

B.   VACATION ACCRUAL: Vacation time shall be accrued on the following basis and shall be credited 

for subsequent use each pay period. 

   

Total vacation accrual for any employee shall not exceed the equivalent of two (2) years' accrual 

at the current accrual rate for that employee.  Employees will no longer accrue vacation hours once 

they have reached the cap.   

An employee may request payment of up to eighty (80) hours banked vacation pay, to be paid by 

separate check, per calendar year.  Requests for cash payment pursuant to this section shall be 

submitted to the Human Resources department bi-annually.  Such requests must be submitted by 

July 1st or December 1st to be paid on the first full pay period in July or December.  

C.   PROMOTION PROBATIONARY PURPOSES:   During the probationary in paid status following a 

promotion or transfer, a regular employee who held permanent status at the time of the promotion 

or transfer shall, upon the employee's request, be returned to a position in the previously held 

classification in the former employing department. If the return involves a change in classification, 

the salary step shall be the same step that the employee held or would have received immediately 

prior to the promotion or transfer. Computation of the probationary period in a paid status does not 

include overtime, stand-by, on-call or military leave of absence.  

D.   BIDDING FOR OPEN POSITIONS:   In the event any position becomes open, it will be the 

responsibility of the Human Resources Department to notify permanent full-time and permanent 

part-time CITY employees of the opening prior to outside recruitment.  Such responsibility shall 

include posting of a notice in a conspicuous place within each regular work location for a period 

of ten (10) working days prior to outside recruitment.  This notice will include the rate of pay 

ranges, hours to be worked, and any special requirements and conditions.  An eligible and qualified 

employee interested in an open position shall submit an application and supporting documentation 

within ten (10) working days of the announcement’s posting to be considered for the position prior 

to outside recruitment.  If an eligible and qualified represented employee is selected to fill an open 

position, the employee will maintain his/her seniority, but will be required to accept the salary step 

Hire date - Three (3) years 
two (2) weeks 

per year 

3.077 hours per 

pay period 

Three (3) years 1 day - Seven (7) years 
three (3) weeks 

per year 

4.615 hours per 

pay period 

Seven (7) years 1 day - Nineteen (19) years 
four (4) weeks 

per year 

6.153 hours per 

pay period 

Nineteen (19) years 1 day 
five (5) weeks 

per year 

7.692 hours per 

pay period 
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range applicable to the job.  Placement of an individual on a step higher than starting pay will be 

at the discretion of the department administrator of the job applied for and the City Manager.  

Seniority within the CITY will prevail over similar qualifications.  If an individual believes that 

he/she was unfairly evaluated for the position bid for, he/she may utilize the formal grievance 

procedure. 

 Employees shall meet all requirements, qualifications and training, and pass any and all 

examinations that may be required for such position before being appointed. 

E.   HOURS:  The CITY’s official workweek shall be Monday through Friday from 8 a.m. to 5p.m. An 

alternate work schedule for non-safety employees, not to exceed 40 hours per work week, may be 

allowed with prior approval of the Department Head.   

ARTICLE VII:  SAVINGS CLAUSE 

Should any provision of this Agreement or any application thereof, be made unlawful by virtue of any 

Federal, State or local law and/or regulation, including judicial decisions, such provision shall be effective 

and implemented only to the extent permitted by such laws, regulations and decisions.  In all other respects 

the provisions of this Agreement shall continue in full force and effect for the term thereof. 

ARTICLE VIII: COMPLETE AGREEMENT CLAUSE 

This written Agreement is the complete Agreement negotiated between the parties.  Nothing excluded 

from this Agreement is agreed to unless it is put in writing, signed by all parties and attached to the 

Agreement as an amendment hereto.   

ARTICLE IX:  SKELLY PROCEDURE 

Before imposing a long-term suspension, demotion or termination, the employee shall be entitled to the 

following so-called Skelly rights:   

A. Service of Written Notice:  The affected employee shall be served with a written Notice of Intent 

to Discipline.  The Notice of Intent shall describe the violation(s), the proposed discipline to be 

imposed, the reasons for the proposed discipline, a statement advising the employee of his/her 

right to request a Skelly hearing within two work days after service of the Notice of Intent, and 

copies of any charges and materials upon which the proposed discipline is based, which copies 

shall be attached to the Notice of Intent.   

 

B. Service of the Notice of Intent to Discipline:  The Notice of Intent shall be served whenever 

possible personally, or by first class mail to the last known address of the employee.  Attached to 

the Notice of Intent shall be a Proof of Service, the original of which shall be kept in the employee’s 

personnel file.   
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C. Request for Hearing: The proposed disciplinary action shall not be imposed until the end of the 

second full business day following the day the Notice of Intent was personally served, or at the 

end of the fifth full business day following the day the Notice of Intent was mailed.  During that 

period, the employee’s salary shall be continued to be paid, and he/she may be terminated at the 

end of the second (or fifth, as the case may be) business day if no Skelly hearing has been requested 

by the affected employee.  In the event a hearing is requested, the employee shall continue to be 

paid until a final decision is made.   

 

D.  THE SKELLY HEARING:  If the employee requests a hearing, it shall be conducted by a neutral 

third party, such as the Department Head, the Human Resources Manager, the Assistant City 

Manager, the Chief of Police or his/her designee, or the City Manager or his/her designee.  The 

hearing shall be conducted as soon as possible after it is requested, usually no later than two 

business days following the request.  The hearing is to be conducted informally for the purpose of 

giving the employee an opportunity to provide an explanation or mitigation, or to correct mistakes 

of fact.  Neither the neutral third party nor the employee shall be represented by counsel or by 

union representatives (unless a labor agreement provides otherwise).  Normally, such hearings are 

concluded within a short period of time; however, the affected employee should be given such 

additional time as may be reasonably necessary to produce new information or to substantiate 

his/her explanation or mitigation.  The hearing may be continued to a later time in the same day or 

the next day or such other day as may reasonably be necessary for such purpose.  The neutral third 

party shall issue his/her decision within two business days after the conclusion of the hearing, 

either approving, disapproving or modifying the intended discipline.  The resulting decision shall 

be implemented immediately.   

 

E. Binding Arbitration:  Permanent employees who receive a long-term suspension or are demoted 

or terminated may, after the Skelly hearing, appeal the discipline by submitting it to binding 

arbitration.  Arbitration shall be conducted as follows:  If the parties cannot mutually choose an 

arbitrator, the parties will select the names of five (5) arbitrators from the Federal Mediation and 

Conciliation Service.  The parties will flip a coin.  The winner shall choose the first name and so 

on until one name is left who shall be the arbitrator.  The arbitrator must decide each and every 

dispute in accordance with the laws of the State of California, and all other applicable laws.  

Limited discovery may be conducted in the arbitration proceeding upon a showing of good cause 

and the approval of the arbitrator.  Unless the employee and the City stipulate to the contrary, prior 

to the appointment of the arbitrator, all disputes shall first be submitted to non-binding mediation, 

conducted by a neutral mediator.  The parties shall split the cost of all fees charged for such 

mediation and arbitration proceedings.   The arbitrator’s decision is final and binding. 

 

F. Disciplinary Actions in Emergency Situations:  Under emergency circumstances, where the 

health and safety of co-workers or the public is threatened, an employee may be immediately 

disciplined without prior notice and hearing.  In such a case, the affected employee’s supervisor 
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shall promptly document the circumstances which justified the immediate disciplinary action.  

After the emergency has passed, the supervisor shall initiate the Skelly procedures, above.   

ARTICLE X:  GRIEVANCE PROCEDURE—NON-SKELLY 

A. Purpose:  When an employee has a complaint or problem concerning his/her job, or the 

interpretation or application of this Agreement, and the complaint or problem cannot be resolved 

by informal discussion with his/her immediate supervisor, they may be brought to the attention of 

management through the grievance procedure.   

 

B. Matters Excluded from the Grievance Procedure:  Certain matters and issues are not a proper 

subject of the grievance process.  Improper matters or issues are those that fall into two categories:   

 

1. Matters that have their own appeal process, such as the Skelly disciplinary action; or    

2. Matters and issues that are solely within the discretion of management, such as staff 

reorganizations and reductions in the workforce (budgetary layoffs). 

 

C. Time Limit for Pursuing Grievances:  To ensure timely resolution of grievances, they shall be 

pursued within 10 business days after the employee became aware of the grievance, or reasonably 

should have been aware of it.  All other grievances shall be deemed untimely and may be rejected 

unless the City Manager, in his/her sole discretion, determines that there is good cause for the late 

filing of a grievance.   

 

D. Grievance Procedure:  There are four steps to the grievance procedure.  

 

Step 1:   Informal Discussion with Immediate Supervisor:  Employee shall first take 

his/her grievance up informally with his/her immediate supervisor.  If the grievance is not resolved 

by informal discussion, the employee may formally submit, in writing, the grievance to his/her 

immediate supervisor.  The employee shall briefly describe the grievance and, when possible, a 

suggested solution.  The immediate supervisor shall forward the grievance within two (2) working 

days to the Department Head.   

 

Step 2:   Department Head:  The Department Head shall meet with the employee within 

three (3) working days after receiving the written grievance and shall deliver his/her answer in 

writing to the employee within two (2) working days thereafter.  The employee shall have the right 

to present the grievance to the Department Head with or without a representative.   

 

Step 3:   Human Resources Director or Assistant City Manager:  If the grievance is not 

resolved in Step 2, the employee may submit it in writing to the Human Resources Director (or 

Assistant City Manager) within three (3) working days after the Department Head’s answer is 

received by the employee.  The Human Resources Director (or Assistant City Manager) shall meet 
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with the employee within three (3) working days after having received the written grievance and 

shall deliver his/her response to them in writing within three working days after such meeting.   

Step 4:   City Manager:  If the grievance is not resolved in Step 3, the employee may submit 

it in writing to the City Manager within three (3) working days after the decision of the Human 

Resources Manager/Assistant City Manager is received.  The City Manager shall meet with the 

employee within five (5) working days after having received the grievance and shall deliver his or 

her response in writing within five (5) working days after such meeting, or subsequent meeting(s), 

if any.  The decision of the City Manager shall be binding and conclusive on all parties.   

ARTICLE XI: NEGOTIATING 

For purposes of renegotiating the Agreement, either party may submit a written request to the other party 
to renegotiate this Agreement no earlier than July   1 and no later than September 30 prior to the 
scheduled date of expiration of the Agreement. No later than the last day of September, both parties 
shall meet and exchange their respective written proposals. Any terms of the Agreement that are not 
addressed or changed in either of the initial, exchanged proposals of the parties, whether they are 
mandatory subjects of bargaining, shall be automatically deemed a part of the contract being negotiated 
by the parties consistent with the Employer-Employee Relations Resolution, unless the parties mutually 
agree otherwise. 

The parties shall meet and confer in good faith in an endeavor to reach agreement prior to the adoption of 
the CITY's final budget for the ensuing fiscal year. As set forth in the Employer-Employee Relations 
Resolution, good faith shall consist of, among other things, the meeting of the parties at reasonable times 
and places, the exchange of information, the exchange of proposals and counter proposals; however, it 
shall not require the granting of a concession, nor the incorporation of permissive items into the final 
agreement. In the event an agreement is reached, the parties shall reduce the matter to writing in the form 
of a Memorandum of Understanding, which shall not be binding, and shall submit the matter for 
consideration before the City Council during a public meeting. 

[SIGNATURES ON THE FOLLOWING PAGE.] 
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SIGNATURE PAGE TO 

Memorandum of Understanding 

Between 

City of Beaumont 

and 

Managers/Professional/Technical as Individuals 

Effective January 1, 2020 through December 31, 2021 

 

 

FOR THE CITY OF BEAUMONT 

 

_______________________________________ _____________________ 

City Manager       Date  

 

FOR THE MANAGERS/PROFESSIONAL/TECHNICAL AS INDIVIDUAL 

 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  

_______________________________________ _____________________ 

        Date 

_______________________________________ _____________________  

        Date  
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Outline of SB 50 (Wiener) Planning and Zonings. Housing Development Incentives. 
As Amended 01/06/2020 

 
Key Elements of SB 50 as Amended 01/06/2020 

o Allows developers of certain types of housing projects to override locally developed and 
adopted height limitations, housing densities, and parking requirements.  These overrides are 
called “equitable communities incentives (ECI).” [Please see pages 2-3 for more detail]. 

o SB 50’s requirements are applied differently based on city population and the population of the 
county in which the city is located.  

o Requires all cities to allow up to fourplexes in single-family neighborhoods through a 
streamlined, ministerial approval process unless project would have specific, adverse impact 
upon public health or safety. 

o Allows “sensitive communities” identified by councils of governments to develop a community 
plan, as prescribed, and not be required to grant an ECI as long as the “community plan” 
achieves similar objectives and goals. 

o Allows cities to develop a HCD-approved “local flexibility plan”, as an alternative to the 
requirements in SB 50. 

 
The “Local Flexibility Plan:” Amendments adopted on January 6, 2020 
The amendments offer an alternative:  Cities and counties can adopt a “local flexibility plan” approved 
by HCD by January 1, 2023 or be required to grant ECI overrides of density, height and parking) of SB 50.   
 
A “local flexibility plan” submitted on or after July 1, 2021 to HCD, must do all of the following: 

 Affirmatively further fair housing, as that term is defined in Section 8899.50, to an extent as 
great or greater than if the local government were to grant an ECI. 

 Achieve a standard of transportation efficiency as great or greater than if the local government 
were to grant an ECI. 

 Increase overall feasible housing capacity for households of lower, moderate, and above 
moderate incomes, considering economic factors such as cost of likely construction types, 
affordable housing requirements, and the impact of local development fees. 

 
On or before July 1, 2021, OPR, in consultation with HCD, will develop guidelines for the submission and 
approval of a local flexibility plan.  Rules, regulations and guidelines may be adopted with limited public 
process. 
 
A local flexibility plan is an alternative to granting an ECI.  A local flexibility plan does not exempt a city 
from ministerial approval of a fourplex in a single-family zone. 
 
Comments Regarding the Amendments Adopted on January 6, 2020 

 It appears that the intent of the amendments is to provide local governments with an 
opportunity to develop their own plans to meet the goals and objectives of SB 50.  
Unfortunately, the amendments, as drafted, raise the following concerns: 

o OPR and HCD are tasked with developing “rules, regulations, or guidelines for the 
submission and approval of a local flexibility plan” without sufficient Legislative 
direction. This rulemaking process is exempt from the Administrative Procedures Act, 
thus allowing OPR and HCD to craft rules, regulations, or guidelines with little to no 
public input or oversight. 
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o The elements of the plan are not clear:  “Achieve a standard of transportation 
efficiency as great or greater than if the local government were to grant equitable 
communities incentives.”  SB 50 does not contain any language regarding 
“transportation efficiency.”  Therefore, it is not possible to determine how HCD, OPR 
or a local government will determine how to meet this standard. 

o “Increase overall feasible housing capacity for households of lower, moderate, and 
above moderate incomes, considering economic factors such as cost of likely 
construction types, affordable housing requirements, and the impact of local 
development fees.” SB 50 does not contain any language regarding “feasible housing 
capacity for households of lower, moderate, and above moderate incomes,” nor does 
it address “economic factors such as cost of likely construction types, affordable 
housing requirements, and the impact of local development fees.” Therefore, it is not 
possible to determine how HCD, OPR or a local government will determine how to 
meet this standard. 

o Without clearly identified criteria, we are unable to evaluate whether the “local 
flexibility plan” is actually an alternative planning option. 

 
The Community Plan:  Sensitive Communities 
 
Unchanged by the amendments are SB 50’s alternative for “sensitive communities.”  Sensitive 
communities are determined by councils of governments (or by MTC in the ABAG region).  The ECI 
provisions of SB 50 will apply to a “sensitive community” after January 1, 2026 unless the community 
adopts a “community plan” aimed toward increasing residential density and multifamily housing choices 
near transit stops.  The community plan must: 
 

 Permit increased density and multifamily development near transit with all upzoning linked to 
onsite affordable housing requirements; 

 Include provisions to protect vulnerable residents from displacement; 

 Promote economic justice for workers and residents; and 

 Be developed in partnership with a nonprofit or community organization. 
 
Equitable Communities Incentives 
 
City must grant an Equitable Community Incentive (ECI) to “jobs-rich” or “transit-rich” project on a site 
zoned to allow housing with certain site exclusions as described below unless city makes finding that 
incentive would have a specific, adverse impact on any real property or historic district.  Project must 
comply with city’s conditional use or other discretionary permit approval process and with certain 
affordability requirements (or local inclusionary ordinance) and is subject to CEQA review.   
  
Counties with a population less than or equal to 600,000:  Cities with population OVER 50,000 

 Equitable Community Incentive to a jobs-rich or transit-rich housing project located within ½ 
mile of a major transit stop with a minimum density of 30 units/acre in “metropolitan” 
community or 20 units/acre in “suburban” community: 

o 1 additional story or fifteen feet in height. 
o Waiver of 0.6 Floor Area Ratio. 
o Maximum 0.5 parking spots per units; and no minimum parking requirement if within ¼ 

mile of rail transit station in city with population greater than 100,000. 
o Waiver of maximum controls density. 
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o Site exclusions:  architecturally or historically significant district; special flood hazard 
area. 

 Mandatory inclusionary housing requirements apply. 

 Existing Density Bonus Law may be applied to the project. 
 
Counties with a population over 600,000:  All cities (except those under 50,000 in the coastal zone)  

 Equitable Community Incentive to a jobs-rich or transit-rich housing project: 
o Waiver of maximum controls on density. 
o 0.5 parking spots per unit. 
o Within 1/2 mile of a major transit stop – height up to 45 feet, Floor Area Ratio of 2.5, 

and no parking requirements. 
o Within 1/4 mile of a major transit stop – height up to 55 feet , Floor Area Ration of 3.25, 

and no parking requirements. 

 Mandatory inclusionary housing requirements apply. 

 Existing Density Bonus Law may be applied to the project. 
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