
 

 

TOWN OF ASHLAND CITY 
Budget Meeting 

June 16, 2020 6:00 PM 
Agenda 

 

 
Chairman: Mayor Steve Allen 
Committee Members: Tim Adkins, Daniel Anderson, Gerald Greer, Lisa Walker, Roger Jackson,  
 Chris Kerrigan 
 

CALL TO ORDER 

ROLL CALL 

APPROVAL OF AGENDA 

APPROVAL OF MINUTES 

1. Budget Meeting Minutes 4-21-2020 

OLD BUSINESS: 

2. Salary Study  

NEW BUSINESS: 

OTHER. 

ADJOURNMENT 
 

Those with disabilities who require certain accommodations in order to allow them to observe and/or participate in this meeting, 
or who have questions regarding the accessibility of the meeting, should contact the ADA Coordinator at 615-792-6455, M-F 
8:00 AM – 4:00 PM. The town will make reasonable accommodations for those persons. 
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TOWN OF ASHLAND CITY 
Budget Meeting 

April 21, 2020 6:00 PM 
Minutes 

 

 

 
CALL TO ORDER 
Mayor Allen called the meeting to order at 6:12 p.m. stating, "I, Steven Allen, Mayor for the Town of 
Ashland City, and I hereby call to order the April 21, 2020 Budget Meeting of the Town of Ashland 
City.  Due to the COVID19 pandemic, and in accordance with Governor Bill Lee’s Executive Order 16, 
this meeting is being conducted with limited physical public access.  The meeting is being made 
available however to public via live video stream on the Zoom application.  The meeting is being done 
by electronic means to protect the public health, safety, and welfare of the City’s citizens in light of the 
COVID19 pandemic” 
 
ROLL CALL 
PRESENT 
Chairman Mayor Steve Allen 
Vice Chairman Roger Jackson 
Committee Member Tim Adkins 
Committee Member Daniel Anderson 
Committee Member Gerald Greer 
Committee Member Chris Kerrigan 
Committee Member Lisa Walker 
All members reported via electronic means.  
 
APPROVAL OF AGENDA 
A motion was made by Committee Member Greer, seconded by Committee Member Anderson, to 
approve the agenda as written.  All approved by voice vote.  
 
APPROVAL OF MINUTES 

1. March 17, 2020 Budget Meeting Minutes 
 Ms. Walker stated she had a correction under Approval of Minutes it stated there were a couple 

of corrections, but it only lists one.  A motion was made by Committee Member Anderson, 
seconded by Committee Member Kerrigan, to approve the March 17, 2020 meeting minutes 
with the correction made by Ms. Walker.  All approved by voice vote.  
 

NEW BUSINESS: 
2. Fire Department Budget 
 Ms. Bowman stated the last three (3) years are shown in the departmental budget.  She stated 

in the wages line item they are adding a one hundred thousand dollars ($100,000) as a pass 
through for county coverage and increasing the part time hourly rate from thirteen fifty ($13.50) 
to fifteen fifty ($15.50) per hour.  Ms. Bowman stated she put descriptions in each of the line 
items.  Further, the telephone cost increased due to the new employees that were added to the 
budget last year.  She stated that there is forty-three thousand dollars ($43,000) for replacing 
the pour into place rubber at Fire Station II playground.  The next change is under the capital 
outlay line item being the construction of the fire hall, the purchase of the fire truck, and three (3) 
shade structures at Fire Station II.  Chief Walker stated in this year's budget we have the down 
payment for the fire truck and in next year's budget is the payment.  Further, we have applied 
for a grant with USDA and are looking at getting a one hundred thousand-dollar ($100,000) 
grant toward this purchase.  Vice Mayor Anderson questioned if Chief Walker has spoken to the 
county about the rural protection we provide.  Chief Walker stated yes, he has, but the county 
has been slow about getting back with him.  Chief Walker stated he sent everyone an email this 
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afternoon in regard to replacing the trucks.  He further displayed the email.  Councilman 
Jackson questioned getting hard copies of the budget to review.  Councilman Adkins stated he 
would like to have hard copies as well.  Ms. Bowman stated she can print hard copies for 
everyone to pick up if they would like.  Chief Walker explained the average age of the 
department's fire trucks is nineteen point six (19.6) years.  They are looking at surplusing two (2) 
trucks with this purchase.  Further with the grant and down payment we are looking at an eighty-
five thousand dollar ($85,000) a year payment if they are awarded the grant and make the down 
payment this fiscal year.  Committee Member Jackson questioned if this truck will have a pump 
on it.  Chief Walker stated this is a quint truck and will be used as a dual purpose as it runs like 
an engine and has a ladder on it.  Councilman Anderson asked Chief Walker to explain how this 
ISO rating would help the residents.  Chief Walker stated their homeowner’s insurance is based 
on the ISO ratings and we are currently a class four (4) and in order to keep this rating we would 
need a ladder truck at both buildings.  He further stated it helps the industries being below a 
class five.  Committee Member Adkins questioned when we will hear about the grant.  Ms. Reed 
stated she has been working on the application and process this week and she hopes to submit 
it to USDA this week.  Further, once submitted it will take two to three (2-3) weeks for review 
and approval.   

3. Water Department Budget 
 Mr. Biggers stated the only thing he has added is replacing the new filter and adding another 

one this year.  Further, the pump stations are listed, but we are working on a grant that will 
possibly pay for all six (6) of the pump stations.  Other than those changes everything else is the 
same as last year.  Ms. Reed stated this budget is part of the packet and it will pull right up on 
the website.  Committee Member Jackson questioned line item for Freight and Shipping.  Ms. 
Bowman stated she has had Ms. Jamie working on this to try to true up this number and this 
cost has not been coming out as it should, but they are trying to correct this. Committee 
Member Jackson questioned if the insurance is going up that much.  Ms. Bowman stated this is 
not a true figure because they haven't given us those numbers yet.  Ms. Reed stated she has 
been working on this and the initial numbers they came back with was a twenty-seven percent 
(27%) increase.  Further, they are bidding it with several other insurance companies to try to 
reduce this cost. Committee Member Jackson questioned if the first filter has been 
completed.  Mr. Biggers responded the inspector has to come down yet as he will have to be 
here when the sand is added and it is started up for warranty purposes.  Councilman Anderson 
questioned if we have purchased the property from the county.  Mayor responded Ms. Jennifer 
is working on that now.  Ms. Reed stated Ms. Jennifer said they have discussed this with the 
county attorney and there has been some back and forth there, but hopefully it will be ready for 
council next week.   

4. Public Works Department Budget 
 Mr. Biggers stated the only thing he has special in this budget is finishing out the shop in the 

rear for twenty-five thousand dollars ($25,000) in the capital outlay line item.  This will add doors 
and close it in.  He further stated the paving will need to be rolled over into next year.  Ms. 
Bowman stated this will be in the Street Aid budget.  Committee Member Anderson questioned 
fixing a right of way off of Ash Court that is in bad shape.  He asked if when we start paving if it 
can be looked at.  Mr. Biggers asked if it is paved or gravel.  Committee Member Anderson 
stated it is paved now but is washed out and he asked for Mr. Biggers to keep this in the back of 
his mind for when the times comes.    

5. Street Aid Budget 
 Ms. Bowman stated this is to re appropriate funds from last year into next fiscal year so that 

paving can be done after July 1.  
 
OLD BUSINESS: 

6. General Government/ Recorder Budget  
 Ms. Reed stated the big changes you will see in this budget is the full-time assistant for the 

Mayor.  Committee Member Adkins questioned if we can discuss the janitorial position.  Ms. 
Bowman stated during the last budget year this position was a contracted position, but we 
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realized she should have been an employee instead of a contract position.  Further, she works 
part-time for the city.  Ms. Reed stated she doesn't qualify as a contract employee under the IRS 
standards.  Ms. Reed stated the miscellaneous line item pays the city's portion of the tax relief 
program.  Ms. Reed stated the event committee will let us know if that line item is good.  She 
mentioned the home grant is listed and they hope to hear back on that soon.  Further, the 
construction of city hall is listed in the capital outlay line item.  Committee Member Adkins 
questioned where we stand on the mayor's assistant position.  Mayor stated he is waiting on 
this virus to settle down to revisit hiring for this position.  Further, once the regular employees 
come back to work full-time he will revisit this. 

 
OTHER. 
Mayor stated we need to have a called meeting and asked Ms. Reed to explain this further.  Ms. Reed 
stated there is a resolution that will need to be passed for the grant money the state is 
offering.  Committee Member Adkins questioned how the money will be used.  Ms. Reed shared the 
project categories on the screen.  Ms. Bowman asked if we would have a Budget meeting as well next 
week to discuss revenues.  Committee Member Jackson questioned the total amount of the grant.  Ms. 
Reed stated it is one hundred thirty-three thousand six hundred and eleven dollars ($133,611).  Mayor 
stated we want to get the most bang for our buck.  Councilman Jackson questioned doing something 
for the kids and families.  Mayor stated parks and such we cannot do under this grant.  Ms. Reed stated 
she will send out the email with the project categories and asked for ideas for use to be sent to her by 
the end of the week.  Committee Member Adkins questioned if we have any expenses due to 
COVID19.  Mayor stated no. A motion was made by Vice Chairman Jackson, seconded by Committee 
Member Adkins, to hold a special called council meeting next Tuesday, April 28, 2020 at 6:00 p.m.  All 
approved by voice vote.  
Mayor stated he will hopefully have a meeting Thursday or Friday on the salary study.  Vice Mayor 
Anderson questioned when we did a salary study last.  Mayor stated he thought it was two (2) or three 
(3) years ago.  Mayor questioned the cost.  Ms. Reed stated she would have to look.  Councilman 
Adkins stated he thought it was about sixteen thousand dollars ($16,000).  Mayor stated he agrees he 
would rather use the money to improve salaries instead of spending money on these studies.  Ms. 
Walker stated she thought it was in 2017.  Vice Mayor Anderson questioned why we asked for it to be 
done.  Ms. Reed stated when we set the budget last year there was an employee going off the pay 
scale, but when the budget was approved the motion was made to do a salary study.   
Committee Member Jackson questioned the rehab and extra three million dollars ($3,000,000) for the 
sewer treatment plant funding. Ms. Reed stated the rehab is just part of that extra money.  It also 
includes the extension of the line for the outfall.  Mr. Biggers stated it is over two million for the line 
repairs.  Committee Member Jackson questioned when we will get started on those repairs.  Mr. 
Biggers replied as soon as we get the funding in order.  
Committee Member Walker stated the salary study may have been related to Resolution 2017-04.   
 
ADJOURNMENT 
Mayor Allen apologized for the delay in the starting the meeting stating he didn't realize the internet was 
that bad at Station II.  Committee Member Jackson stated Mr. Jimmy Noe reminds him every time he 
sees him there is no internet on that end of town every time he sees him. A motion was made by 
Committee Member Walker, seconded by Vice Chairman Jackson, to adjourn.  All approved by voice 
vote and the meeting adjourned at 6:54 p.m.  
 

  
 

____________________________     ___________________________ 
MAYOR STEVE ALLEN      CITY RECORDER KELLIE REED, CMFO, CMC  
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TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION                                 CITY MANAGER                                           ASSIST. CITY MANAGER / RECORDER                                       FINANCE DIRECTOR                                ACCOUNTING TECHNICIAN                                       ACCOUNTING CLERK                           CITY PLANNER

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 68.18 68.18 29.41 52.83 29.41 52.83 24.21 43.46
11 Carthage, Tennessee 19.39 19.39 16.42 19.39
12 Clinton, Tennessee 39.72 59.59 31.60 47.41 11.78 15.91 10.62 14.33 28.47 42.71
13 Columbia, Tennessee 34.11 51.17 13.89 20.84 13.11 19.67
14 Harriman, Tennessee 16.83 30.54 16.83 16.83 16.00 16.00 19.98 19.98
15 Athens, Tennessee 51.37 51.37 28.51 42.77 14.90 22.35 13.22 19.83 28.51 42.77
16 Church Hill, Tennessee 33.58 33.58 15.00 20.56
17 Dandridge, Tennessee 25.48 25.48 17.28 20.91 14.29 17.28
18 Dayton, Tennessee 44.99 44.99 29.66 29.66 14.38 22.86 14.23 14.23
19 Lewisburg, Tennessee 30.43 35.93 19.13 20.69
20 Kingsport, Tennessee 55.54 80.05 43.39 62.54 39.31 56.66 15.01 21.63 12.32 17.75 19.21 27.69
21 Loudon, Tennessee 56.94 56.94 19.37 19.37
22 Murfreesboro, Tennessee 51.82 75.14 24.12 27.28 19.54 22.45
23 McMinnville, Tennessee 32.46 50.34 27.22 42.81 18.68 28.79 12.65 18.91

25 Newport, Tennessee 31.25 31.25 21.80 21.80 11.50 12.86 21.77 21.77
26 Morristown, Tennessee 70.72 70.72 36.12 53.07 30.54 44.73 12.39 17.83 34.44 50.57
28 Kingston, Tennessee 34.97 34.97 27.77 27.77 17.00 17.00
29 Sparta, Tennessee 37.97 45.78 30.27 36.50 13.50 16.28
30 Rogersville, Tennessee 27.54 27.54 21.35 21.35
31 Sweetwater, Tennessee 22.84 25.38 11.00 13.00 14.05 16.53 19.29 21.83
32 Gatlinburg, Tennessee 42.92 64.37 37.32 55.98 37.32 55.98 16.76 25.14 13.85 20.78 28.82 42.33
33 Jefferson City, Tennessee 32.09 47.71 16.85 25.05 26.74 39.76 12.74 16.94 11.08 16.47 19.38 28.81
34 Sevierville, Tennessee 40.29 59.31 40.29 59.31 14.78 22.88 29.92 44.04
35 Maryville, Tennessee 63.46 63.46 31.30 56.57 13.57 24.47 13.57 24.47 20.10 36.31
37 Cleveland, Tennessee 47.85 77.46 43.23 69.20 43.23 69.20 13.76 22.27 12.28 19.88 30.41 49.23
38 Crossville, Tennessee 33.25 53.16 27.43 43.85 13.60 24.60 12.77 23.10
39 Johnson City, Tennessee 38.11 61.77 34.65 56.16 16.53 25.32 12.36 18.90 19.12 29.30
40 Pigeon Forge, Tennessee 46.36 74.18 40.31 64.50 40.31 64.50 16.56 26.50 15.06 24.09 26.51 42.41
41 Rockwood, Tennessee 22.09 33.13 14.52 21.78 10.98 16.47
42 Cheatham County 41.13 61.69 17.73 26.60

RANGE (min = $7.25) 25.48 80.05 16.85 69.20 16.83 75.14 11.00 28.79 10.62 24.47 19.12 50.57
STANDARD DEVIATION 38.59 37.02 41.23 12.58 9.79 22.24
1ST QUARTILE 25.48 39.12 16.85 29.94 16.83 31.41 11.00 15.45 10.62 14.08 19.12 26.98
2ND QUARTILE 39.13 52.77 29.95 43.04 31.42 46.00 15.46 19.91 14.09 17.56 26.99 34.86
3RD QUARTILE 52.78 66.43 43.05 56.13 46.01 60.58 19.92 24.36 17.57 21.03 34.87 42.73
4TH QUARTILE 66.44 80.05 56.14 69.20 60.59 75.14 24.37 28.79 21.04 24.47 42.74 50.57
AVERAGE RANGE 39.13 66.43 29.95 56.13 31.42 60.58 15.46 24.36 14.09 21.03 26.99 42.73
STANDARD DEVIATION 19.30 18.52 20.62 6.30 4.90 11.13
MEDIAN 42.92 56.94 37.32 59.31 29.66 42.81 14.78 22.27 13.22 19.39 22.99 42.37
ASHLAND PAY RANGE 32.21 32.21 28.43 28.43 17.67 17.68 14.59 17.44
PERCENTAGE COMPARISON 0.00% 0.00% 107.55% 57.38% 90.49% 46.93% 114.31% 72.57% 103.53% 82.94% 0.00% 0.00%
RECOMMENDED PAY RANGE 31.14 68.29 29.66 59.39 15.94 25.51 14.49 23.19
PERCENTAGE COMPARISON 0.00% 0.00% 103.98% 121.66% 94.41% 98.03% 103.12% 104.71% 102.82% 110.28% 0.00% 0.00%
PERCENTAGE MEDIAN 0.00% 0.00% 83.44% 115.14% 100.00% 138.73% 107.85% 114.55% 109.61% 119.60% 0.00% 0.00%

Updated PaySurvey06052020 (002)

6/12/2020

- Page 5 - ITEM # 2.



TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION HUMAN RESOURCES DIRECTOR  CODES ENFORCEMENT OFFICER          EXECUTIVE SECRETARY    ADMINISTRATIVE ASSISTANT              RECEPTIONIST     DIR. OF PUBLIC WORKS

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 28.79 52.07 15.58 28.01 14.15 25.41 12.83 23.05 10.05 18.06 28.01 50.31
11 Carthage, Tennessee 15.70 19.39 15.70 19.39 15.70 19.39 19.39 19.39
12 Clinton, Tennessee 18.75 28.13 13.08 17.66 10.62 14.33 10.62 14.33 28.47 42.71
13 Columbia, Tennessee 34.11 51.17 34.11 51.17 14.84 22.27 14.42 15.75 34.11 51.17
14 Harriman, Tennessee 10.61 19.98
15 Athens, Tennessee 30.86 46.29 15.61 23.41 17.68 26.52 13.22 19.83 32.15 48.22
16 Church Hill, Tennessee 20.67 20.67 14.23 14.23 27.74 27.74
17 Dandridge, Tennessee 14.29 17.28 9.76 11.79 19.01 23.00
18 Dayton, Tennessee 30.94 30.94 16.68 23.20 10.50 10.50
19 Lewisburg, Tennessee 30.43 35.93 14.42 15.75 27.81 32.83
20 Kingsport, Tennessee 33.89 48.86 19.69 28.38 15.38 22.17 10.00 17.14 12.65 12.65 35.73 35.73
21 Loudon, Tennessee 20.38 24.61 18.38 21.74 10.62 15.31 38.35 55.28
22 Murfreesboro, Tennessee 44.76 66.35 24.12 27.28 19.54 22.45 14.10 15.95 31.83 46.13
23 McMinnville, Tennessee 18.68 28.79 12.36 18.50 27.22 42.81
25 Newport, Tennessee 14.99 14.99 13.99 13.99 10.50 11.50
26 Morristown, Tennessee 30.54 44.73 16.25 23.57 20.48 29.86 15.52 22.50 10.83 15.52 34.44 50.57
28 Kingston, Tennessee 16.75 16.75 24.45 24.45
29 Sparta, Tennessee 21.55 25.98 11.89 14.33 33.90 40.88
30 Rogersville, Tennessee 13.17 13.17 9.00 10.50
31 Sweetwater, Tennessee
32 Gatlinburg, Tennessee 24.54 36.81 16.76 25.14 15.24 22.85 12.59 18.89 37.32 55.98
33 Jefferson City, Tennessee 14.65 21.78 8.33 12.38 26.74 39.76
34 Sevierville, Tennessee 22.17 33.47 14.78 22.88 15.50 24.08 14.04 21.74 12.07 19.17 34.72 51.12
35 Maryville, Tennessee 33.70 60.96 15.72 28.36 14.97 27.00 14.25 25.70 12.29 22.17 29.79 53.85
37 Cleveland, Tennessee 34.06 55.13 19.23 31.28 19.23 31.28 17.26 27.93 10.97 17.75 38.15 61.75
38 Crossville, Tennessee 14.42 26.07 10.61 19.76 10.61 19.76 27.43 43.85
39 Johnson City, Tennessee 32.38 49.45 16.53 25.31 18.22 27.90 14.26 21.85 10.14 14.55 34.65 56.16
40 Pigeon Forge, Tennessee 26.51 42.41 20.04 32.07 16.56 26.50 15.06 24.09 11.31 18.10 30.48 48.77
41 Rockwood, Tennessee 14.52 21.78 14.52 21.78 14.52 21.78 25.40 38.10
42 Cheatham County 28.56 42.84 19.51 29.26 16.12 24.18

RANGE (min = $7.25) 22.17 66.35 10.61 51.17 13.08 31.28 9.00 27.93 8.33 22.17 19.01 61.75
STANDARD DEVIATION 31.24 28.68 12.87 13.39 9.79 30.22
1ST QUARTILE 22.17 33.22 10.61 20.75 13.08 17.63 9.00 13.73 8.33 11.79 19.01 29.70
2ND QUARTILE 33.23 44.27 20.76 30.90 17.64 22.19 13.74 18.48 11.80 15.26 29.71 40.39
3RD QUARTILE 44.28 55.33 30.91 41.05 22.20 26.75 18.49 23.22 15.27 18.73 40.40 51.09
4TH QUARTILE 55.34 66.35 41.06 51.17 26.76 31.28 23.23 27.93 18.74 22.17 51.10 61.75
AVERAGE RANGE 33.23 55.33 20.76 41.05 17.64 26.75 13.74 23.22 11.80 18.73 29.71 51.09
STANDARD DEVIATION 15.63 14.35 6.44 6.70 4.90 15.12
MEDIAN 30.86 48.86 18.68 25.98 15.44 22.51 13.03 19.14 12.07 15.52 29.79 42.81
ASHLAND PAY RANGE 20.38 20.38 36.24 36.24
PERCENTAGE COMPARISON 0.00% 0.00% 98.17% 49.65% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 122.00% 70.94%
RECOMMENDED PAY RANGE 19.29 30.87 15.94 22.59 15.94 22.59 28.25 51.64
PERCENTAGE COMPARISON 0.00% 0.00% 92.92% 75.20% 90.36% 84.45% 115.99% 97.30% 0.00% 0.00% 95.10% 101.09%
PERCENTAGE MEDIAN 0.00% 0.00% 103.27% 118.82% 103.24% 100.36% 122.38% 118.03% 0.00% 0.00% 94.83% 120.63%

Updated PaySurvey06052020 (002)

6/12/2020
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TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION     STREETS & SANITATION SUP.      HEAVY EQUIP. OPERATOR     PUBLIC WORKS LABORER              CHIEF MECHANIC                 MECHANIC      PARKS & RECREATION  DIR.

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 18.06 32.42 13.47 24.21 11.63 20.90 14.15 25.41 11.63 20.90
11 Carthage, Tennessee 19.39 19.39 15.70 15.70 19.39 19.39
12 Clinton, Tennessee 18.75 28.13 15.22 22.83 15.22 22.83 16.90 25.35 15.22 22.83 28.47 42.71
13 Columbia, Tennessee 15.11 22.68 17.23 25.83
14 Harriman, Tennessee 18.40 18.40 10.80 18.40 18.36 18.36
15 Athens, Tennessee 22.43 33.65 14.45 21.67 11.31 16.97 19.90 29.84 14.45 21.67 28.51 42.77
16 Church Hill, Tennessee 15.96 15.96 9.75 18.51 15.47 15.47 14.42 14.42
17 Dandridge, Tennessee 14.29 17.28 11.79 14.29 14.29 17.28
18 Dayton, Tennessee 22.85 22.85 16.61 20.72 12.24 17.32 21.21 21.21 17.16 17.16
19 Lewisburg, Tennessee 15.00 17.51 13.04 19.06
20 Kingsport, Tennessee 20.18 29.09 14.28 20.59 11.44 16.49 19.21 27.69 15.38 22.17 29.96 43.18
21 Loudon, Tennessee 20.38 24.61 17.32 20.73 18.21 21.84 19.40 23.29 16.52 19.70 21.46 25.95
22 Murfreesboro, Tennessee 15.54 17.58 21.87 24.75
23 McMinnville, Tennessee 18.68 28.79 12.93 19.83 18.68 28.79 12.93 19.83 27.22 42.81
25 Newport, Tennessee 22.32 22.32 14.50 14.50 16.00 16.00 15.37 15.37 25.74 25.74
26 Morristown, Tennessee 32.84 48.19 14.83 21.47 11.84 17.02 23.57 34.44 14.83 21.47 34.44 50.57
28 Kingston, Tennessee 16.42 16.42 16.25 16.25 16.75 16.75 16.75 16.75 15.79 15.79 24.45 24.45
29 Sparta, Tennessee 24.13 29.10 11.89 14.33 10.31 12.43 15.12 18.23 13.50 16.28
30 Rogersville, Tennessee 25.12 25.12 15.00 16.11 15.00 16.11 15.50 16.50 21.63 21.63
31 Sweetwater, Tennessee 21.13 23.53 15.00 17.38
32 Gatlinburg, Tennessee 18.43 27.65 13.85 20.78 11.45 17.17 15.24 22.85 13.85 20.78 28.22 42.33
33 Jefferson City, Tennessee 19.38 28.81 12.74 18.94 10.07 14.97 14.65 21.78 12.74 18.94 22.29 33.13
34 Sevierville, Tennessee 16.37 25.34 14.04 21.74 12.71 19.68 16.37 25.34 12.98 19.47 29.92 44.04
35 Maryville, Tennessee 20.10 36.31 13.57 24.47 12.91 23.29 20.10 36.31 14.97 27.00
37 Cleveland, Tennessee 27.15 43.95 15.41 24.94 10.97 17.75 19.33 31.28 17.26 27.93 38.15 61.75
38 Crossville, Tennessee 17.45 27.89 14.42 26.07 10.81 19.76 14.42 26.07 12.77 23.10 27.43 43.85
39 Johnson City, Tennessee 23.24 35.57 15.74 24.07 11.20 16.05 17.38 26.56 15.00 22.93 32.38 49.49
40 Pigeon Forge, Tennessee 23.05 36.88 13.69 21.90 12.44 19.91 15.06 24.09 35.05 56.09
41 Rockwood, Tennessee 14.52 21.78 9.98 14.97 14.52 21.78 12.63 18.94 22.09 33.13
42 Cheatham County

RANGE (min = $7.25) 14.29 48.19 10.80 26.07 9.75 23.29 14.15 36.31 11.63 27.93 14.42 61.75
STANDARD DEVIATION 23.97 10.80 9.57 15.67 11.53 33.47
1ST QUARTILE 14.29 22.77 10.80 14.62 9.75 13.14 14.15 19.69 11.63 15.71 14.42 26.25
2ND QUARTILE 22.78 31.25 14.63 18.45 13.15 16.53 19.70 25.24 15.72 19.79 26.26 38.10
3RD QUARTILE 31.26 39.74 18.46 22.27 16.54 19.93 25.25 30.79 19.80 23.88 38.11 49.94
4TH QUARTILE 39.75 48.19 22.28 26.07 19.94 23.29 30.80 36.31 23.89 27.93 49.95 61.75
AVERAGE RANGE 22.78 39.74 14.63 22.27 13.15 19.93 19.70 30.79 15.72 23.88 26.26 49.94
STANDARD DEVIATION 11.99 5.41 4.79 7.84 5.77 16.74
MEDIAN 19.39 25.34 14.37 20.21 12.48 17.25 16.75 22.85 14.90 20.31 26.48 37.73
ASHLAND PAY RANGE 25.10 25.10 19.24 20.10 17.28 17.63 21.27 21.27 29.71 29.71
PERCENTAGE COMPARISON 110.21% 63.17% 131.53% 90.25% 131.46% 88.48% 107.97% 69.08% 189.06% 124.44% 0.00% 0.00%
RECOMMENDED PAY RANGE 21.22 33.95 15.94 25.51 13.18 21.06 17.54 28.06 17.54 28.06 25.68 44.90
PERCENTAGE COMPARISON 93.17% 85.44% 108.97% 114.54% 100.27% 105.70% 89.04% 91.13% 111.61% 188.06% 97.78% 89.91%
PERCENTAGE MEDIAN 109.44% 133.98% 110.96% 126.22% 105.65% 122.12% 104.72% 122.80% 172.35% 221.13% 96.98% 119.00%

Updated PaySurvey06052020 (002)

6/12/2020
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TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION PARK MAINTENANCE SUPERVISOR        RECREATION CENTER SUP.  PARKS. & FACILITES WORKER               FIRE CHIEF                FIREFIGHTER                POLICE CHIEF

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 25.41 45.64 9.58 17.40 26.68 47.92
11 Carthage, Tennessee 19.39 19.39 7.25 7.25 20.02 20.02
12 Clinton, Tennessee 13.71 20.57 13.71 20.57 13.08 17.66 28.47 42.71 13.71 20.57 28.47 42.71
13 Columbia, Tennessee 32.26 48.52
14 Harriman, Tennessee 11.19 11.19 8.30 14.08 22.53 22.53 8.91 15.04 25.66 25.66
15 Athens, Tennessee 16.33 24.49 20.98 12.79 19.18 28.51 42.77 13.35 20.02 32.15 48.22
16 Church Hill, Tennessee 13.05 13.05 20.67 20.67 9.50 18.51 29.37 29.37
17 Dandridge, Tennessee 15.72 19.01 19.01 23.00
18 Dayton, Tennessee 16.45 16.45 15.49 15.49 26.19 26.19 10.00 11.54 26.41 26.41
19 Lewisburg, Tennessee 24.52 32.67
20 Kingsport, Tennessee 18.28 26.35 18.28 26.35 11.44 16.48 36.51 51.33 10.99 15.84 38.35 55.28
21 Loudon, Tennessee 16.81 20.19 16.81 20.19 18.21 21.84 23.67 29.25 11.82 14.13 26.15 32.44
22 Murfreesboro, Tennessee 41.78 57.60
23 McMinnville, Tennessee 17.03 26.22 12.65 18.91 27.22 42.81 13.93 20.05 27.22 42.81
25 Newport, Tennessee 17.64 17.64 11.00 13.75 22.80 22.80 8.50 15.51 26.78 26.78
26 Morristown, Tennessee 22.50 32.84 19.55 28.47 11.84 17.02 34.44 50.57 17.02 24.71 34.44 50.57
28 Kingston, Tennessee 11.01 11.01 31.20 31.20 14.84 14.84 24.02 24.02
29 Sparta, Tennessee 21.55 25.98 13.50 16.28 27.03 32.59
30 Rogersville, Tennessee 16.00 16.00 25.17 25.17
31 Sweetwater, Tennessee 14.50 17.17 14.00 16.67 20.81 23.35 11.65 13.00 21.78 24.37
32 Gatlinburg, Tennessee 18.43 27.65 22.31 33.46 11.45 17.17 32.45 48.67 13.85 20.78 32.45 48.67
33 Jefferson City, Tennessee 14.65 21.78 16.85 25.05 11.08 16.47 26.74 39.76 12.74 16.94 26.74 39.76
34 Sevierville, Tennessee 21.08 31.83 21.08 31.83 12.07 19.17 29.92 44.04 17.22 26.00 39.25 55.21
35 Maryville, Tennessee 31.30 56.57 14.97 27.00 31.30 56.57
37 Cleveland, Tennessee 19.23 31.28 19.23 31.28 10.97 17.75 38.15 61.75 17.26 27.93 38.15 61.75
38 Crossville, Tennessee 17.45 27.89 10.81 19.76 27.43 43.85 12.05 21.79 27.43 43.85
39 Johnson City, Tennessee 21.06 32.25 15.74 24.07 11.73 17.96 34.65 56.16 15.74 24.07 34.65 56.16
40 Pigeon Forge, Tennessee 23.05 36.88 23.05 36.88 11.31 18.10 30.48 48.77 15.06 24.09 35.05 56.09
41 Rockwood, Tennessee 16.70 25.05 14.52 21.78 9.98 14.97 25.40 38.10 14.52 21.78 25.40 38.10
42 Cheatham County 34.27 51.41

RANGE (min = $7.25) 13.71 36.88 11.19 36.88 7.25 21.84 20.67 61.75 8.50 27.93 19.01 61.75
STANDARD DEVIATION 16.38 18.17 10.32 29.05 13.74 30.22
1ST QUARTILE 13.71 19.50 11.19 17.61 7.25 10.90 20.67 30.94 8.50 13.36 19.01 29.70
2ND QUARTILE 19.51 25.31 17.62 24.05 10.91 14.56 30.95 41.22 13.37 18.23 29.71 40.39
3RD QUARTILE 25.32 31.11 24.06 30.48 14.57 18.21 41.23 51.50 18.24 23.09 40.40 51.09
4TH QUARTILE 31.12 36.88 30.49 36.88 18.22 21.84 51.51 61.75 23.10 27.93 51.10 61.75
AVERAGE RANGE 19.51 31.11 17.62 30.48 10.91 18.21 30.95 51.50 13.37 23.09 29.71 51.09
STANDARD DEVIATION 8.20 9.09 5.17 14.53 6.88 15.12
MEDIAN 17.34 23.14 16.83 20.57 11.96 16.58 26.98 41.24 13.05 17.17 27.13 36.22
ASHLAND PAY RANGE 20.80 20.80 22.80 22.80 40.65 40.65 14.48 14.48 34.15 34.15
PERCENTAGE COMPARISON 106.60% 66.86% 0.00% 0.00% 209.03% 125.19% 131.34% 78.93% 108.32% 62.70% 114.96% 66.85%
RECOMMENDED PAY RANGE 17.54 28.06 11.98 19.17 28.25 51.64 13.18 21.08 28.25 51.64
PERCENTAGE COMPARISON 89.89% 90.20% 0.00% 0.00% 109.83% 105.26% 91.28% 100.27% 98.60% 91.29% 95.10% 101.09%
PERCENTAGE MEDIAN 101.18% 121.29% 0.00% 0.00% 100.21% 115.66% 104.71% 125.23% 101.03% 122.77% 104.15% 142.59%
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TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION          POLICE DETECTIVE         POLICE SERGEANT             POLICE OFFICER         RECORDS CLERK         UTILITIES SUPERVISOR          CHF. WATER PLANT OP.

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 14.15 25.41 16.37 29.41 14.15 25.41 19.91 35.75
11 Carthage, Tennessee 17.75 17.75 17.72 17.72 16.05 16.05 19.39 19.39
12 Clinton, Tennessee 18.75 28.13 16.90 25.35 13.08 17.66
13 Columbia, Tennessee 20.48 30.75 20.48 30.75 17.23 25.83 13.89 20.84
14 Harriman, Tennessee 18.77 18.77 17.19 17.19 16.11 16.11 29.58 29.58
15 Athens, Tennessee 18.31 27.46 19.90 29.84 15.61 23.41
16 Church Hill, Tennessee 15.14 15.14 19.50 19.50 12.63 18.80
17 Dandridge, Tennessee 15.72 19.01 15.72 19.01 12.98 15.72
18 Dayton, Tennessee 20.12 20.12 18.99 18.99 16.50 18.23 23.99 23.99
19 Lewisburg, Tennessee 17.78 21.78 14.20 22.18 13.39 24.63 14.79 17.34
20 Kingsport, Tennessee 19.21 27.69 16.16 23.29 11.72 16.90 22.83 32.91 22.83 32.91
21 Loudon, Tennessee 21.28 26.23 19.07 22.98 27.21 27.21
22 Murfreesboro, Tennessee 26.14 36.03 26.14 36.03 21.45 29.57
23 McMinnville, Tennessee 16.74 23.94 18.35 26.26 15.62 22.32 18.68 28.79
25 Newport, Tennessee 19.72 19.72 19.72 19.72 11.74 17.80
26 Morristown, Tennessee 18.66 27.15 18.66 27.15 15.52 22.50
28 Kingston, Tennessee 17.52 17.52 17.15 17.15 15.83 15.83 19.27 19.27
29 Sparta, Tennessee 16.94 20.42 15.12 18.23 13.50 16.28 18.97 22.87
30 Rogersville, Tennessee 23.26 23.26 17.07 19.07 24.72 24.72
31 Sweetwater, Tennessee 17.77 20.31 16.75 19.04 15.00 17.75
32 Gatlinburg, Tennessee 18.43 27.65 16.76 25.14 15.24 22.85 20.28 30.42
33 Jefferson City, Tennessee 16.85 25.05 16.85 25.05 14.65 21.78 16.85 25.05
34 Sevierville, Tennessee 18.14 27.38 19.06 28.77 18.14 27.38 22.17 33.47
35 Maryville, Tennessee 26.32 38.86 16.88 30.53 19.14 34.55
37 Cleveland, Tennessee 21.65 35.04 21.65 35.04 17.26 27.93 12.28 19.88 38.15 61.75
38 Crossville, Tennessee 14.42 26.07 17.45 27.89 12.77 23.10 11.47 20.75 19.14 30.59 17.45 27.89
39 Johnson City, Tennessee 20.07 30.62 16.53 25.32 12.36 18.90 25.62 39.24 20.07 30.62
40 Pigeon Forge, Tennessee 20.04 32.07 20.04 32.07 16.56 26.50 13.69 21.90 23.05 36.88 26.51 42.41
41 Rockwood, Tennessee 16.70 25.05 16.70 25.05 14.52 21.78 14.52 21.78 25.26 37.55 19.97 29.68
42 Cheatham County 21.46 32.19 21.46 32.19 16.12 24.18 16.12 24.18

RANGE (min = $7.25) 14.15 36.03 14.20 38.86 11.74 30.53 11.47 24.18 19.14 61.75 16.85 42.41
STANDARD DEVIATION  15.47 17.44 13.29 8.99 30.13 18.07
1ST QUARTILE 14.15 19.62 14.20 20.37 11.74 16.44 11.47 14.65 19.14 29.79 16.85 23.24
2ND QUARTILE 19.63 25.10 20.38 26.54 16.45 21.15 14.66 17.84 29.80 40.46 23.25 29.64
3RD QUARTILE 25.11 30.58 26.55 32.72 21.16 25.85 17.85 21.02 40.47 51.12 29.65 36.04
4TH QUARTILE 30.59 36.03 32.73 38.86 25.86 30.53 21.03 24.18 51.13 61.75 36.05 42.41
AVERAGE RANGE 19.63 30.58 20.38 32.72 16.45 25.85 14.66 21.02 29.80 51.12 23.25 36.04
STANDARD DEVIATION  7.74 8.73 6.65 4.50 15.07 9.04
MEDIAN 18.31 23.26 18.66 25.14 15.62 22.05 13.89 17.34 22.83 32.91 20.10 28.00
ASHLAND PAY RANGE 28.08 28.08 21.95 26.42 17.31 18.33 16.72 16.72 29.66 29.66
PERCENTAGE COMPARISON 143.05% 91.82% 107.73% 80.76% 105.24% 70.90% 114.07% 79.53% 0.00% 0.00% 100.39% 108.35%
RECOMMENDED PAY RANGE 19.29 30.87 19.29 30.87 15.94 25.51 14.49 23.19 23.34 39.05
PERCENTAGE COMPARISON 98.27% 100.95% 94.67% 94.36% 96.91% 98.68% 98.86% 110.31% 0.00% 0.00% 100.39% 108.35%
PERCENTAGE MEDIAN 105.35% 132.72% 103.38% 122.79% 102.08% 115.69% 104.32% 133.74% 0.00% 0.00% 116.15% 139.46%
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TOWN of ASHLAND CITY, TENNESSEE TABLE I
COMPENSATION SURVEY - MARCH 2020
CLASSIFICATION       WATER PLANT OPERATOR               LAB TECHNICIAN       UTILITIES MAINT. WORKER             METER READER

CODE EMPLOYER MIN. MAX. MIN. MAX. MIN. MAX. MIN. MAX.

10 Alcoa, Tennessee 13.47 24.21 10.05 18.06
11 Carthage, Tennessee 16.16 16.16 15.70 15.70
12 Clinton, Tennessee
13 Columbia, Tennessee
14 Harriman, Tennessee 24.94 24.94 16.90 32.66 21.53 24.50
15 Athens, Tennessee 16.66 24.99
16 Church Hill, Tennessee
17 Dandridge, Tennessee 10.73 12.98
18 Dayton, Tennessee 12.00 16.35 16.14 22.04
19 Lewisburg, Tennessee
20 Kingsport, Tennessee 12.62 18.20 16.98 24.47 11.44 16.49 12.02 17.32
21 Loudon, Tennessee 20.96 23.98 20.38 24.61 20.53 26.00
22 Murfreesboro, Tennessee
23 McMinnville, Tennessee 14.52 22.30 12.65 18.91
25 Newport, Tennessee
26 Morristown, Tennessee
28 Kingston, Tennessee 14.04 14.04 19.27 19.27 14.04 14.04
29 Sparta, Tennessee 15.12 18.23 11.89 14.33
30 Rogersville, Tennessee 16.00 18.50 16.00 17.00
31 Sweetwater, Tennessee
32 Gatlinburg, Tennessee 13.85 20.78 12.59 18.89 13.85 20.78
33 Jefferson City, Tennessee 12.74 18.94 11.08 16.47
34 Sevierville, Tennessee 15.55 24.08 15.55 24.08 12.07 19.17
35 Maryville, Tennessee 14.97 27.00 15.34 22.72
37 Cleveland, Tennessee
38 Crossville, Tennessee 17.45 27.89 12.77 23.10 12.05 21.79 11.47 20.75
39 Johnson City, Tennessee 19.98 25.32 17.38 26.56 11.20 16.05 12.36 18.90
40 Pigeon Forge, Tennessee 18.22 29.15 18.22 29.15 12.44 19.91 13.69 21.90
41 Rockwood, Tennessee 15.78 23.46 15.78 23.46 13.73 20.40 11.94 17.74
42 Cheatham County

RANGE (min = $7.25) 12.00 29.15 12.77 29.15 11.20 32.66 10.05 26.00
STANDARD DEVIATION 12.13 11.58 15.17 11.28
1ST QUARTILE 12.00 16.29 12.77 16.87 11.20 16.57 10.05 14.04
2ND QUARTILE 16.30 20.59 16.88 20.97 16.58 21.94 14.05 18.04
3RD QUARTILE 20.60 24.88 20.98 25.08 21.95 27.32 18.05 22.03
4TH QUARTILE 24.89 29.15 25.09 29.15 27.33 32.66 22.04 26.00
AVERAGE RANGE 16.30 24.88 16.88 25.08 16.58 27.32 14.05 22.03
STANDARD DEVIATION 6.07 5.80 7.59 5.65
MEDIAN 14.75 19.86 16.27 24.28 16.30 19.08 13.85 18.91
ASHLAND PAY RANGE 18.78 24.12 18.40 18.40 18.40 18.40
PERCENTAGE COMPARISON 115.23% 96.94% 0.00% 0.00% 111.01% 67.36% 130.98% 83.51%
RECOMMENDED PAY RANGE 15.94 25.51 21.22 33.95 15.94 25.51
PERCENTAGE COMPARISON 97.81% 102.52% 0.00% 0.00% 128.02% 95.00% 113.47% 115.78%
PERCENTAGE MEDIAN 108.10% 128.45% 0.00% 0.00% 130.18% 177.94% 115.09% 134.90%
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TOWN OF ASHLAND CITY APPENDIX B

SALARY SCHEDULE BY SALARY GRADE / SKILL LEVEL

SALARY MINIMUM MINIMUM Q1 Q1 MIDPOINT MIDPOINT Q3 Q3 MAXIMUM MAXIMUM ONE

GRADE ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY RANGE QUARTILE

1 18,720 9.00 21,528 10.35 24,336 11.70 27,144 13.05 29,952 14.40 11,232 2,808

2 20,592 9.90 23,681 11.39 26,770 12.87 29,858 14.36 32,947 15.84 12,355 3,089

3 22,651 10.89 26,049 12.52 29,447 14.16 32,844 15.79 36,242 17.42 13,591 3,398

4 24,916 11.98 28,654 13.78 32,391 15.57 36,129 17.37 39,866 19.17 14,950 3,737

5 27,408 13.18 31,519 15.15 35,630 17.13 39,742 19.11 43,853 21.08 16,445 4,111

6 30,149 14.49 34,671 16.67 39,193 18.84 43,716 21.02 48,238 23.19 18,089 4,522

7 33,164 15.94 38,138 18.34 43,113 20.73 48,087 23.12 53,062 25.51 19,898 4,975

8 36,480 17.54 41,952 20.17 47,424 22.80 52,896 25.43 58,368 28.06 21,888 5,472

9 40,128 19.29 46,147 22.19 52,166 25.08 58,186 27.97 64,205 30.87 24,077 6,019

10 44,141 21.22 50,762 24.40 57,383 27.59 64,004 30.77 70,625 33.95 26,484 6,621

11 48,555 23.34 56,721 27.27 64,887 31.20 73,053 35.12 81,219 39.05 32,664 8,166

12 53,410 25.68 63,408 30.48 73,406 35.29 83,404 40.10 93,402 44.90 39,992 9,998

13 58,751 28.25 70,917 34.09 83,082 39.94 95,247 45.79 107,412 51.64 48,661 12,165

14 61,689 29.66 77,148 37.09 92,606 44.52 108,065 51.95 123,524 59.39 61,835 15,459

15 64,773 31.14 84,093 40.43 103,413 49.72 122,733 59.01 142,053 68.29 77,279 19,320

 Horizontal spread = 60%

 Vertical spread = 10%  through salary gades 1 - 13, 5% between salary grades 13 - 15

QuartilePayPlan06052020
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                                                                                        Town of Ashland City Classification Factor Ranking Schedule
Class Salary Total Knowledge & Impact & Working Working 
Code Grade Position  Points Skills Points Accountability Points Relationships Points Conditions Points

100 1 Seasonal / Part time 100 1 35 1 40 1 20 1 5

minimum 100

200 2 Senior Citizens Custodian 121 2 40 2 47 2 25 3 9

minimum 115

300 3 Parks & Recreation Maintenance Worker (PT) 140 3 46 3 55 3 30 3 9

minimum 132

400 4 Parks & Recreation Maintenance Worker (FT) 165 4 53 4 65 4 38 3 9

minimum 152

500 5 Senior Citizens Program Coordinator 190 5 61 5 76 5 46 2 7

510 5 Water Treatment Operator I 192 5 61 5 76 5 46 3 9

520 5 Public Works Laborer 192 5 61 5 76 5 46 3 9

530 5 Firefighter I 195 5 61 5 76 5 46 4 12

minimum 175

600 6 Police Clerk 213 6 70 6 90 5 46 2 7

610 6 Public Works Administrative Assistant 213 6 70 6 90 5 46 2 7

620 6 Customer Service / Accounting Clerk 213 6 70 6 90 5 46 2 7

630 6 Court Officer 215 6 70 6 90 5 46 3 9

640 6 Water Treatment Operator II 215 6 70 6 90 5 46 3 9

650 6 Firefighter II 218 6 70 6 90 5 46 4 12

660 6 Firefighter / AEMT 229 7 81 6 90 5 46 4 12

minimum 201

700 7 Accounting Clerk I 239 7 81 7 105 5 46 2 7

710 7 Deputy Court Clerk 239 7 81 7 105 5 46 2 7

720 7 Police Administrative Assistant 239 7 81 7 105 5 46 2 7

730 7 Waste Water / Water Collection Assistant 241 7 81 7 105 5 46 3 9

740 7 Street Maintenance Assistant 241 7 81 7 105 5 46 3 9

745 7 Parks & Recreation Athletics Coordinator 241 7 81 7 105 5 46 3 9

750 7 Firefighter / Paramedic 244 7 81 7 105 5 46 4 12

760 7 Water Treatment Plant Operator III 244 7 81 7 105 5 46 4 12

770 7 Waste Water Treatment Plant Operator III 244 7 81 7 105 5 46 4 12

780 7 Police Officer 249 7 81 7 105 5 46 5 17

minimum 231

800 8 Accounting Clerk II 281 8 93 8 124 6 57 2 7

810 8 Fire / Building & Life Safety Administrative Assistant 281 8 93 8 124 6 57 2 7

820 8 Senior Citizens Assistant Director 281 8 93 8 124 6 57 2 7

830 8 Building Codes Inspector I 283 8 93 8 124 6 57 3 9

840 8 Fleet Mechanic 283 8 93 8 124 6 57 3 9

850 8 Waste Water / Water Collection Specialist 283 8 93 8 124 6 57 3 9

860 8 Park Maintenance Supervisor 283 8 93 8 124 6 57 3 9

870 8 Waste Water Treatment Plant / FOG Compliance Operator 286 8 93 8 124 6 57 4 12

880 8 Police Corporal 291 8 93 8 124 6 57 5 17

minimum 266
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900 9 Lead Accounting Clerk 329 9 107 9 145 7 70 2 7

910 9 Building Codes Inspector II 331 9 107 9 145 7 70 3 9

920 9 Senior Equipment Operator - Water 334 9 107 9 145 7 70 4 12

930 9 Lead Street Maintenance Assistant 334 9 107 9 145 7 70 4 12

940 9 Police Sergeant 339 9 107 9 145 7 70 5 17

950 9 Police Detective 339 9 107 9 145 7 70 5 17

minimum 306

1000 10 Court Clerk 388 10 123 10 171 8 87 2 7

1010 10 I. T. Technician 388 10 123 10 171 8 87 2 7

1020 10 Public Works Water / Wastewater Foreman 393 10 123 10 171 8 87 4 12

1030 10 Street Maintenance Foreman 393 10 123 10 171 8 87 4 12

1040 10 Public Works Foreman 393 10 123 10 171 8 87 4 12

1050 10 Back Flow / ADA & Safety Coordinator 393 10 123 10 171 8 87 4 12

1060 10 Fire Captain 398 10 123 10 171 8 87 5 17

minimum 352

1100 11 Senior Citizens Center Director 437 11 142 11 201 8 87 2 7

1110 11 Building & Codes Director 439 11 142 11 201 8 87 3 9

1120 11 Water Treatment Plant Chief Operator 439 11 142 11 201 8 87 3 9

1130 11 Waste Water Treatment Plant Chief Operator 439 11 142 11 201 8 87 3 9

minimum 405

1200 12 Parks & Recreation Director 515 12 163 12 236 9 107 3 9

1210 12 Deputy Police Chief 523 12 163 12 236 9 107 5 17

1230 12 Deputy Fire Chief 523 12 163 12 236 9 107 5 17

minimum 465

1300 13 Public Works Director 641 14 215 13 277 10 132 5 17

1310 13 Fire Chief 641 14 215 13 277 10 132 5 17

1320 13 Police Chief 641 14 215 13 277 10 132 5 17

minimum 535

1400 14 Finance Director 680 14 215 14 326 10 132 2 7

minimum 675

1500 15 City Recorder 781 16 285 14 326 11 163 2 7

minimum 707

Non-Exempt
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Starting 

Salary
Midpoint 

Highest 

Salary

15 City Recorder $64,773.00 $103,413.00 $142,053.00

14 Finance Director $61,689.00 $92,606.00 $123,524.00

Fire Chief Police Chief

Public Works Director

Deputy Police Chief Deputy Fire Chief 

Parks and Recreation Director

Senior Citizens Center Director Water Treatment Plant Chief Operator

Building and Codes Director Waste Water Treatment Plant Chief Operator

10 Backflow/ADA & Safety Coordinator Fire Captian $44,141.00 $57,383.00 $70,625.00

Lead Accounting Clerk Public Works Foreman

Court Clerk Public Works Water/Wastewaster Foreman

I.T. Technician Police Sergeant

Building Codes Inspector II. Police Detective

Accounting Clerk II. Street Maintenance Foreman

Fire/Building & Life Safety Administrative Assistant Wastewater/Water Collections Specialist

Senior Citizens Assistant Director Parks Maintenace Supervisor

Building Codes Inspector I. Equipment Operator

Fleet Mechanic Wastewater Treatment Plant/FOG Complaince Officer

Police Corporal

Accounting Clerk I. Water Treatment Plant Operator III.

Deputy Court Clerk Wastewater Treatment Plant Operator III.

Police Administrative Assistant Police Officer

Wastewater/Water Collection Assistant Street Maintenance Foreman

Parks and Recreation Athletics Coordinator Firefighter/Parmedic

SALARY STUDY 
PROPOSED

Pay Table

Pay Grade Job Title

Pay Range

$83,082.00 $107,412.00

12 $53,410.00 $73,406.00 $93,402.00

13 $58,751.00

$64,887.00 $81,219.00

8 $36,480.00 $47,424.00 $58,368.00

9 $40,128.00 $52,166.00 $64,205.00

11 $48,555.00

$33,164.00 $43,113.00 $53,062.007
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Police Clerk Water Treatment Operator II

Public Works Administrative Assistant Firefighter II.

Customer Service/Accounting Clerk Firefighter/AEMT

Court Officer

Senior Citizens Program Coordinator Water Treatment Operator I. 

Street Maintenance Assistant Firefighter I. 

4 Parks and Recreation Maintenance Worker (FT) $24,916.00 $32,391.00 $39,866.00

3 Parks and Recreation Maintenance Worker (PT) $22,651.00 $29,447.00 $36,242.00

2 Senior Citizens Custodian $20,592.00 $26,770.00 $32,947.00

1 Seasonal/Part time $18,720.00 $24,336.00 $29,952.00

6 $30,149.00 $39,193.00 $48,238.00

5 $27,408.00 $35,630.00 $43,853.00
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