TOWN OF ASHLAND CITY
Regularly Scheduled City Council Meeting
March 11, 2025, 6:00 PM
Agenda

Mayor: Gerald Greer
Council Members: Tim Adkins, Nicole Binkley, Chris Kerrigan, Michael Smith, Kevin Thompson, Tony Young

CALL TO ORDER
ROLL CALL
PLEDGE AND PRAYER
APPROVAL OF AGENDA
APPROVAL OF MINUTES
1. February 11, 2025, Regularly Scheduled City Council Meeting Minutes
PUBLIC FORUM
REPORTS
2. ATTORNEY: Jennifer Noe
UNFINISHED BUSINESS
3. Award the Luxury Flooring Bid
4. RESOLUTION 2025-13 - TCRS Hazardous Duty Supplemental Retirement Benefit
NEW BUSINESS
ORDINANCE 634: Rezone 111 Boyd Street - 1st Reading
ORDINANCE 635: Rezone 570 Main Street - 1st Reading
ORDINANCE 636: Rezone113 Ruth Drive - 1st Reading
ORDINANCE 637: Standard Speed Limit in Ashland City
ORDINANCE 638: Standards for approving speed bumps
10. RESOLUTION 2025-14: Amending the Water and Sewer Department Rules and Regulations
11. RESOLUTION 2025-15: Amend the wording on the dress code policy
12. RESOLUTION: 2025-16 - Accepting the award for the vehicle expansion program
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13. Consulting Agreement for Budget Services
14. Trademark Consent Agreement Summerfest
15. Award the Belt Press Bid

16. Permission to apply for THSO grant.

17. Appointment of the Municipal Judge
SURPLUS PROPERTY NOMINATIONS
EXPENDITURE REQUESTS
OTHER

18. Employee Appeal
ADJOURNMENT
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appISd7a0f9908f59441293fea2a574884343
appIS1265169fcfce40598d499e498e405b0c
appIS698fd19d8ee5434f92e5dc3d70893bb1
appIS01eff03d59784dda9b3ae82c8fc1e913
appIS583e1085f8f44065bb296f1e22bfbc29
appIS0880668eb72b43e7bea747624fe198fe
appIScfe7d4b11a054a6b9060dc8e466ce1ec
appIS445c6d5d293147a88999286ef5cc2d57
appIS53e0e3abb32c47578410d0235a2b5cfa
appISdabebe57a46343228ead5125dd075163
appIS5842de93c75e4322ad40f7e0f39a5c0b
appISf84f47555a894475963e7417c0b7b5ae
appIS178229f1ed2b4a518f8f2f5d1e59737f
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Those with disabilities who require certain accommodations in order to allow them to observe and/or participate in this meeting,
or who have questions regarding the accessibility of the meeting, should contact the ADA Coordinator at 615-792-6455, M-F
8:00 AM — 4:00 PM. The town will make reasonable accommodations for those persons.



TOWN OF ASHLAND CITY
Regularly Scheduled Workshop Meeting
February 04, 2025, 6:00 PM
Minutes

CALL TO ORDER
Mayor Greer called the meeting to order at 6:00 p.m.

ROLL CALL

Mayor Greer

Councilman Tim Adkins
Councilwoman Binkley

Vice Mayor Chris Kerrigan
Councilman Michael Smith
Councilman Kevin Thompson
Councilman Tony Young

APPROVAL OF AGENDA
A motion was made by Councilman Smith, Seconded by Councilman Thompson, to approve the
agenda. All approved by voice vote.

PUBLIC HEARING
1. Advertisement for the Rezone Ordinance # 633
A motion was made by Councilman Smith, Seconded by Councilman Thompson, to close the
public hearing. All approved by voice vote.

APPROVAL OF MINUTES
2. January 7, 2025, Workshop Meeting Minutes
A motion was made by Vice Mayor Kerrigan, Seconded by Councilman Thompson, to approve
the January 7, 2025, minutes. All approved by voice vote.

PUBLIC FORUM
Judith Arndt — She has resided at 214 Stratton Boulevard going on 14 years. One of the things
I would like is to have it renamed Stratton Super Speedway. It is horrible and the traffic is getting
worse. About a month ago a van ran into my neighbor’s house and hit the corner bedroom
where their children slept. The Policeman investigating the accident came to my house because
I have a doorbell camera, and he wanted to know if there was anything on the camera that they
could use. | told him about speeding and what was going on and he responded we just have to
do a better job. | understand that there were speed bumps installed on Skyview Dr and they
would like to know if speed bumps can be put on Stratton Boulevard. There are children that
walk up that street from the apartments to the top of Stratton and Bell in the morning and get off
the bus and walk down in the afternoon. On Bell St there is a policeman there everyday at the
long and skinnies to prevent people from driving around the school bus. You are not going to be
able to control speeders with the policeman sitting there. Speed Bumps will slow them down.
That is the reason | am here. We contacted Councilman Smith, and he advised and encouraged
us to come down and present our case. That is all | have, Thank you.

REPORTS

3. ATTORNEY: Jennifer Noe - Requested an attorney client privilege meeting with Mayor and
Council. She stated they could do it now or later and left it to the council to decide. The mayor
asked if they wanted to do it now. Councilman Thompson asked if it would be short because
there are a lot of people sitting and waiting for them. MS Noe advised she was not able to
determine how short it would be, and they all agreed it was fine, and they would do it now.

RECESS FOR THE ATTORNEY CLIENT PRIVILEDGE BEGAN AT 6:05 PM



RECESS FOR THE ATTORNEY CLIENT PRIVILEDGE ENDED AT 6:55 PM.

When returning the mayor asked Attorney Noe if there was any other news she needed to add
before we moved on with the agenda. Attorney Noe added that she had news that she had not
shared with Allen, yet that Charles Moore passed away of Hidden Lakes. Councilwoman Binkley
asked if the company sold prior to that, and Ms. Noe replied not to her knowledge, and it will
probably be tied up in probate for a while.

UNFINISHED BUSINESS

16.

17.

ORDINANCE 633: Rezone Elizabeth and Willow Street (Amendment) - 2ND Reading
Mr. Nicholson stated that this is an amendment to ordinance 632 for a correction to the Group
and the wrong letter on the property data.

Judge's Vacancy Discussion — Attorney Noe stated this was on the agenda last month. Since
then, she has gone through our processes and moving forward, she thinks that we changed to
not have general sessions jurisdiction that was effective on July 1, 2024. Judge Stinnett passed
away in January of this year and General Sessions had already been taken away from that
position. Moving forward it just be an appointment by this board and that would be for the
remainder of his term. They would not have to run at the next general election. There are no
cases and nothing to solidify my opinion, but | did get MTAS involved and got a 2" opinion from
them. There is a case pending in the Supreme Court on judge’s jurisdiction and the court of
appeals has ruled that they do not have to live in the city limits, something different may happen
with the Supreme Court decision but as of now this is the last ruling, and she is going on what
she thinks is the law and got the opinion of MTAS. She also spoke to the administrative office of
the courts and they would not render any opinion on this. This is the job description for the
board to approve at next week’s meeting and we would then advertise the position. The
requirements are the ones that are required by law, and we would then start taking applications.
She only added that the person is in good standing with the board of professional responsibility.
She does not think we want a judge that has had a lot of disbarments and suspensions. We
could get it advertised after they approve it next week and it would have plenty of time to
interview them at the March meeting. Mayor Greer addressed the resolution date being from
January and it would be corrected to the February meeting date of February 11, 2025. City
Recorder Mary Molepske indicated it is already changed for the meeting next week.

NEW BUSINESS

18.

19.

20.

21.

General Obligation Bond $ 4,460,000.00 state report on debt — Mary Molepske stated that this is
just for the knowledge of the council that the debt obligation has been completed and filed with
the State. No action necessary.

Award the Luxury Flooring Bid on February 11, 2025.- Tammany Carter advised we will have
the bid opening on February 10, 2025, and present them at the City Council meeting on
February 11, 2025.

RESOLUTION 2025-06: Senior Center Closing April 9, 2025, to host GNRC Conference —
Tammany Cater advised that GNRC is having a meeting and there are approximately 25 to 35
other senior center directors that attend. They will have topics and panels that will speak. We
will provide a light breakfast snack and light lunch. We would need to close for the day and staff
would still be needed so they would be there to help with the serving, but it will take up most of
the center and would not allow us the time to meet the conference needs. Councilman
Thompson asked if they needed volunteers and Tammany advised she was not sure yet.

Purchase of new Server for Police Department/ Delivery of old server to Austin Texas — Chief
Ray advised the Police Department had to get a new server. Mayor Greer asked him to advise
the council how this affects his department. Chief Ray advised it is used to back up the camera
system and when the cameras cannot download the data from the police cars once the camera
is full it just stops working. They have no control over the server going down They will have to
hopefully recover what is in the old server and think they have found a place much closer in
Georgia to take the old server to instead of Austin Texas. According to our IT department
(Justin) this new server could be used for other things in the city and not just the police
department. Chief Ray stated that the new server should arrive on the 10" of February.



22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

TCRS hazardous duty Supplemental Retirement Benefit — Chief Ray advised this law was
passed that TCRS comes and does a study with the department that will cost $ 1500.00. They
would then let the city know how much it would be to adopt this whether you want it or not. It will
add $ 500.00 to somebody’s retirement to make it simple. This is only for the Fire and Police
Departments. It will drop off when they turn 67 years old.

U.S. Geological Joint Funding Agreement — Mary Molepske stated that this is an electronic
version of our standard joint-funding agreement between the U.S. Geological Survey lower
Mississippi-Gulf Water Science Center and Town of Ashland City. This is a contract we sign
every year. Attorney Jennifer Noe added that we have been signing them for approximately the
last 10 years.

Traffic Court Contract - Defensive Driving Course - Joseph Nick Hunter Cynthia Hollingworth
advised this is to renew the contract with Nick Hunter for 2 years.

CONTRACT: Ashland City Fire and New Channel 5 — Chief Noe stated that this is part of the
recruitment retention grant that they have. It is a partnership with channel 5 and we have done
this once before. This time it is different because we will also get apps like ESPN. They will
include more than 100 apps that we will be on. We are hoping that this will help us reach more
people interested in going through the recruiting class and coming and becoming volunteer or
part-time firefighters. 100% paid for by the grant.

RESOLUTION 2025-07: VFEAT Grant-State Fire Marshal’s Office - Firefighter PPE - $35,160 —
Received — paperwork is coming. — Chief Noe stated the grant was awarded and they got this
money for rope and rescue equipment and PPE, and it is also 100% no match grant.

RESOLUTION 2025-08: Update Bereavement Leave Policy Violet Black stated that it was
brought to her attention that 3 days or 24 hours stated in the policy and for the Fire Department
it is one shift. The Firefighters were using 3 days and not 24 hours and it was causing a conflict
in scheduling for the Fire Department because of how long they were taking off. They
firefighters would take 3 days off and end up getting a week and a half off. The new policy
changes that and they will take one day 24 hours and will get the regular time of being off 2
days before and 2 days after. It also has in it an employee who wishes to take time off for a
death of a non-immediate family members or friend not defined within the sections would be
allowed to take any accumulated leave as far as vacation time or comp time. They would not be
allowed to use sick time for this leave. There is a requirement of providing an obituary notice of
funeral home announcement for the leave.

RESOLUTION 2025-09: Update Ashland City Dress Code Palicy — Violet Black stated with the
changes and the new building he would like the dress code to make it a more professional
appearance. It has been outlined better of appropriate and non-appropriate clothing for the
workplace.

RESOLUTION 2025-10: Update Children in the Workplace Policy — Violet Black advised this is
a new policy that we do not currently have in place. It grants families to visit a worksite, but
employees cannot use this for sick children or childcare issues. They cannot stay all day; this is
what sick days are provided for, and you can use them for child-related illness or care
situations. Also, our insurance will not cover a child getting hurt in the workplace.

RESOLUTION 2025-12: Bicentennial Trail Grant Acceptance Letter — Anthony Clark stated this
is a letter to accept the Multi-modal grant for $ 618,569.40 for the Bicentennial Trail Grant. This
money is to be used for overage on the project and it began over five years ago. TDOT found
the Grant and they are paying 95% and the letter is asking for the Town of Ashland City covers
5% which equals $ 30, 928.47.

Firework Bids - Choose award of the bid — Anthony Clark advised we received 2 bids for the
Fireworks for Summerfest this year. They are very similar in terms of pricing. Option 1 is a
difference of $ 500.00 and would receive 114 more fireworks with the higher bid. This would be
a 16-17-minute show. Option 2 is a difference of $ 1,000.00 and would include 16 more



32.

fireworks with the lower bid and would be a 20-minute show. They are very similar, and it will
depend on how the board wants to look at them. Whether you want to stay with the company
who have been doing them for the last couple of years or if you would like to go in a different
direction. The name of the company who has done the show in the last couple of years is
Impact Pyro. They are the least expensive in option 1 and option 2 they are higher than Pyro
Shows.

Laser Encore Inc Contract — Anthony Clark advised this is a laser light show contract for
Summerfest and the same company we used last year for the laser show. They were great to
work with and did an amazing show. It was a great addition last year and he hopes the board
will allow us to bring it back this year.

SURPLUS PROPERTY NOMINATIONS

NONE

EXPENDITURE REQUESTS

NONE

OTHER

33.

34.

35.

Resolution 2025-11: Request to apply for Project Diabetes - Thrive 55 — Tammany Carter
advised she just received this Friday and is still gathering information on the grant. The letter of
intent needs to be submitted by March 7, 2025. She will miss the deadline waiting until the next
council meeting. She wanted to get the board’s approval so that if we qualify to apply for the
grant, it has already gone before the board. The intension for the grant is to use the funds for
Yoga, Pilates and some other fitness classes that are not evidence based on that they are not
paid through our GNRC grant. We are currently paying those instructors through our budget.
The grant will be provided for 2 years at $ 15,000.00 - $ 30,000.00. It is 100% State funded.

Drug Free Workplace Program — Violet Black stated this is a yearly application we fill out with
workforce essentials. It keeps us in line with our drug-free workplace program and lowers our
insurance rates. It is random drug testing each month.

Councilman Thompson added a question: In the Special called meeting from February 3,
2025, we had CEMC here and he discussed briefly the lights in town. Did we have a resolution
for lighting on the streets?

Mayor Greer replied that he and Allen Nicholson will be meeting with Josh Gill next week.
There are other options, and they will be meeting with him on Monday to discuss those options.
He confirmed that we are currently working on a resolution for the issue.

ADJOURNMENT

A motion was made by Councilman Thompson, Seconded by Councilman Smith, to adjourn the
meeting. All approved by voice vote and the meeting adjourned at 7:19 p.m.

MAYOR GERALD GREER CITY RECORDER MARY MOLEPSKE



Er/ ‘ Municipal Technical Advisory Service

INSTITUTE for PUBLIC SERVICE

TCRS Hazardous Duty
Supplemental Retirement Benefit

Public Chapter No. 919

Steven Cross, MTAS Fire Management Consultant
David Moore, MTAS Police Management Consultant
Donald Pannell, MTAS Fire Management Consultant
Jeff Stiles, MTAS Police Management Consultant

September 2024




Table of Contents

It O s o e T R—— 3
8 [ 0104 (=) ot RTTETEEPR T ————————— 0y
BT Y B TEATEIBTIG .xo o wommmnrsrsnsmensanarssnsanses HEEF4745 550444 5544 55 4 0T 955 5 A R A R A AR A 2 4
How is the Hazardous Duty Supplement Benefit Calculated............ccoennee. e 4
Service RetiremMent AlOWAICE ..ot amae s ssa e 4
Early eariics REtiramient AllCIVBIIOE s s sesssmmessomr s sspsrsssess s 558 5
Alternate Defined Benefit Plan or Hybrid Plans ... b
Funding the Hazardous Duty Supplement Benefit ... 5
LUMP SUM PAYIMENT ..ot 5
Employer Contribution Rate INCre@SE........comicecssis s 6
Wi o an oz pn o) T USSP UTS ORI L 6
Eligibility for the Hazardous Duty Supplement Benefit. ..., 6
Retirement ElIGIDIITEY .o smminssresasassssamemsesssssemsssssssssisssss st iinssssssssasansassssssesesss s sasiss ¥
Political SUbdIVISION ElGiDIlTLY ..ottt ssisisninsss s srsssas s 7
Additional Provisions OF the ACL.......cc.i e e 8
IMPleMENtAtioN DALE ... s s g

. B TY Il IO 0o e et s 6 R S4TSR A K SRR LA RSAE VS s TR 9
QUESTEIONS OF ASSISTANCE ......iiieeeeeiiiei ettt e es e bbb S 10
A TITIONA] RESOUICES. ..o.eereeriiviriesiseesesesassesssesesesserassssssamasassanasssb s b e 8 EE £ b S E b2 E e RS s 11



Introduction

In 2024, the Tennessee General Assembly took a significant step in addressing the
unique challenges faced by Tennessee’s public safety officers who are part of the
Tennessee Consolidated Retirement System (TCRS) by unanimously passing
House Bill 2683, now codified as Public Chapter
919. This legislation marks a pivotal moment in
the state's approach to the retirement benefits
of its law enforcement officers, firefighters, and
correctional officers; individuals who dedicate
their careers to protecting public safety and
maintaining order. Recognizing the inherent
risks and responsibilities associated with these
roles, the General Assembly introduced the
“hazardous duty supplemental benefit,” a new
optional provision designed to offer enhanced financial security to those who retire
after years of service in these demanding and often dangerous public safety
positions.

Public Chapter 919 is not just a routine amendment to the retirement system:; it
represents both a deliberate and thoughtful effort to acknowledge the sacrifices
made by public safety officers. By implementing this law, Tennessee joins a
growing number of states that are reevaluating the retirement benefits offered to
public safety individuals serving in high-risk professions. This enhancement ensures
that public safety employees’ retirement compensation reflects the hazardous
nature of their duties.

Summary

The Act was passed unanimously in the Tennessee State House of Representatives
(92-0 vote) and the Tennessee State Senate (31-0 vote). The hazardous duty
supplemental benefit introduced by this law provides a financial boost to specific
eligible retirees, supplementing their standard retirement budget. These additional
retirement funds are calculated based on their years of service and final
compensation.

This benefit is particularly significant for public safety officers, whose careers are
often marked by physical and psychological demands that can accelerate their
departure from active service compared to other public sector employees. By
offering this supplemental benefit, the state of Tennessee is taking proactive steps
to ensure that these officers can retire with greater financial stability, recognizing
the toll that years of hazardous duty can take on their health and well-being.




Public Chapter 919 represents a forward-thinking approach to public safety officer
retirement benefits, aligning the state's retirement policies with the realities faced
by those who serve in some of the most challenging and vital roles within our
communities. Through this legislation, Tennessee not only honors the contributions
of its public safety officers but also sets a new standard for retirement benefits that
others may look to as a model.

Act Definitions

Many of the Tennessee Code Annotated have unique definitions associated with
the specific law. The law defines "public safety officer” to include:

Full-time salaried employees of a political subdivision who is:

« Law Enforcement Officers: Sheriffs, deputies, police officers, chiefs of police,
and other officers who work to prevent and solve crimes.

» Correctional Officers: Full-time workers who oversee prisoners.

« Firefighters: Full-time workers responsible for fighting fires and responding to
emergencies.

How is the Hazardous Duty Supplement Benefit Calculated

The hazardous duty supplemental benefit under Tennessee’s Public Chapter 919 is
designed to provide additional financial support to public safety officers upon
retirement, reflecting the risks associated with their careers. The calculation of this
benefit is intricately linked to the officer's final average salary and the total number
of years they have served in a qualifying role. The specifics of the calculation vary
depending on the type of retirement and the retirement plan under which the
officer is enrolled.

Service Retirement Allowance

For officers who retire under the standard service retirement allowance, the
hazardous duty supplemental benefit is calculated by applying a percentage
multiplier to their average final compensation. Specifically, the benefit equals
0.375% of the officer’'s average salary, multiplied by the total years the officer has
served in a public safety role. This calculation reflects on the officer's entire career
and provides a proportional increase in retirement benefits based on their tenure in
hazardous duty positions.



Early Service Retirement Allowance

For officers who opt for early retirement, calculating the hazardous duty
supplemental benefit includes a reduction factor to account for the early receipt of
retirement benefits. In this situation, the benefit calculated as 0.375% of the officer’s
average salary is reduced by 0.4% for each month that the officer's retirement date
precedes the normal service retirement age. This reduction is designed to balance
the financial implications of an extended retirement period, ensuring that the
benefit remains actuarially sound while still providing meaningful support to
officers who retire early.

Alternate Defined Benefit Plan or Hybrid Plans

Officers enrolled in an alternate defined benefit plans or hybrid retirement plans,
such as outlined in Tennessee Code Annotated §§ 8-35-255 and 8-35-256, will have
their hazardous duty supplemental benefit calculated differently. The base benefit
calculation of 0.375% of the officer's average final compensation multiplied by
years of service remains the same. However, this benefit is then adjusted by an
actuarially determined factor. The specific adjustment is set by the retirement
board. It is designed to associate the supplemental benefit with the unique
characteristics and funding mechanisms of these plans, ensuring a measure of
fairness and sustainability across the different retirement systems.

The hazardous duty supplemental benefit specified in Public Chapter 919 is
designed to recognize both the length of service and the specific retirement
conditions of public safety officers. By incorporating these detailed calculations,
the law provides a different approach that rewards long-term service while
maintaining the financial integrity of the retirement system.

Funding the Hazardous Duty Supplement Benefit

To finance the hazardous duty supplemental benefit introduced by Public Chapter
919, local governments have several options to ma nage the associated costs. These
options provide flexibility in how the increased pension liability is addressed,
allowing local governments.to choose the method that best suits their financial
situation. The three primary funding methods are as follows:

Lump Sum Payment

The local government can opt to cover the entire cost of the supplemental benefit
through a one-time, lump sum payment. This approach requires the local
government to pay the full amount of the increased pension liability upfront,
immediately addressing the financial obligation without the need for future
payments. While this option demands significant financial resources at the outset,
it eliminates the need for ongoing adjustments to the retirement system and can
be advantageous if the government has sufficient funds available.




Employer Contribution Rate Increase

Alternatively, the local government may choose to increase its employer
contribution rate to the retirement system for the upcoming fiscal year. Under this
method, the local government spreads the cost of the supplemental benefit over
the course of the next fiscal year (July 1 - June 30). This incremental increase in
contributions allows the government to manage the financial impact more
gradually, rather than requiring a large immediate outlay. It can be a practical
solution for governments that prefer to integrate the cost into their annual
budgeting process.

Amortization

The third option allows the local government to amortize the unfunded accrued
liability associated with the supplemental benefit over a period of up to ten years.
By spreading the payments over a longer timeframe, this method reduces the
immediate financial burden, making it easier for local governments to manage their
cash flow and budgetary constraints. However, it also means that the government
will be making payments over a prolonged period, which could include interest and
other carrying costs. This option is particularly useful for local governments that
need to balance long-term financial commitments with other fiscal responsibilities.

Each potential funding method provides differing approaches to managing the
financial responsibilities associated with the hazardous duty supplemental benefit.
The choice of method depends on the local government’s financial health, cash
reserves, and long-term budgeting strategies. Ultimately, these options are
designed to ensure that the supplemental benefits are fully funded while allowing
local governments to choose a payment plan that aligns best with their fiscal
capabilities.

Eligibility for the Hazardous Duty Supplement Benefit

Public Chapter 919 establishes specific criteria that public safety officers in
Tennessee must meet to qualify for the hazardous duty supplemental benefit. This
benefit is designed to provide additional financial support to officers who have
dedicated a substantial number of years of service in hazardous roles. The eligibility
requirements are thorough, ensuring that only those who meet these strict
standards are eligible to receive this benefit. The key eligibility criteria are as
follows:



Retirement Eligibility

The first requirement is that the officer must be eligible to retire under the rules set
by the Tennessee retirement system. This means that the officer must meet all the
general conditions for retirement, such as reaching the appropriate age or
completing the necessary years of service, as outlined in the state’s retirement plan.
A public safety officer cannot qualify for the hazardous duty supplemental benefit
without meeting these minimum retirement criteria.

Service Duration

The officer must have completed at least 20 years of creditable service, specifically
as a public safety officer. This requirement ensures that the benefit is reserved for
those who have devoted a significant portion of their careers to roles that involve
considerable risk, such as law enforcement, firefighting, or corrections. The 20-year
service threshold underscores the intent to reward an officer's long-term
commitment to public safety.

Type of Retirement

Officers must retire under standard retirement conditions, meaning they must
receive a service retirement allowance or an early service retirement allowance.
Disability retirements do not qualify for the hazardous duty supplemental benefit.
This distinction is important because the supplemental benefit is intended to
reward officers who complete their service careers under normal circumstances
rather than those who retire due to injury or illness.

Political Subdivision Eligibility

Should the public entity or political subdivision employer consider offering this
TCRS retirement enhancement, it must take formal legislative action to offer
supplemental hazardous duty benefits to its eligible officers.

Political Subdivision's Role

The local government entity that employs public safety officers, such as a city or
county, plays a vital role in the process. The governing body must pass a resolution
to authorize an actuarial study to determine the financial impact of implementing
the hazardous duty supplemental benefit. This study is essential to understanding
the long-term costs associated with the benefit. In addition, the local government
must agree to take on the financial responsibility for these costs, ensuring that the
state does not bear the burden.




Funding Requirements

After the benefit is implemented, the local government’s retirement system must
remain at least 70% funded. This condition is in place to maintain the financial health
and long-term sustainability of the retirement system and prevent it from becoming
underfunded due to the additional benefit. An important note, the cost of providing
the hazardous duty supplemental benefit must be covered entirely by the local
government, with no financial assistance from the state. This ensures that the local
government is fully accountable for the financial commitments it makes to its
officers.

In all cases, these eligibility requirements are in place to ensure that the hazardous
duty supplemental benefit is both fair and financially sustainable. They balance the
need to reward dedicated public safety officers with the practical considerations of
maintaining a healthy retirement system at the local government level.

Additional Provisions of the Act

Public Chapter 919 includes several important provisions that outline how the
hazardous duty supplemental benefit is managed and maintained over time. These
included provisions ensure that the benefit remains fair, consistent, and aligned with
broader retirement policies. Some key additional provisions are as follows:

Cost-of-Living Adjustments (COLA)

Retired officers who qualify for the hazardous duty supplemental benefit are
entitled to receive regular adjustments to their benefit to account for inflation.
These adjustments are intended to maintain the purchasing power of the benefit
over time as the cost-of-living increases. These COLA adjustments are calculated
separately from the officer’s main retirement allowance. This separation ensures
that the supplemental benefit is specifically adjusted for inflation, providing
additional financial security for retired officers.

Duration of the Benefit

The hazardous duty supplemental benefit becomes active based on the officer’s
retirement timeline. Specifically, the benefit starts either on the officer’s retirement
date or when the officer turns 60 years old, whichever comes later. This timing
ensures that officers receive the benefit when they are most likely to need it during
retirement. The benefit continues to be paid out until one of two conditions is met:
either the officer passes away, or the officer reaches the full retirement age as
defined by the Social Security Act. This provision sets clear parameters for the
duration of the benefit, ensuring it is provided during the officer’s retirement years
but not indefinitely.



Non-Retroactivity

The hazardous duty supplemental benefit is designed to apply only to those retiring
after the effective date and future retirees who meet the eligibility criteria outlined
in the law. This means that officers who retired before the law was enacted or
before the benefit was made available are not eligible to receive it for past years.
The non-retroactivity clause ensures that the benefit is implemented fairly and
consistently when the law takes effect, avoiding the complexities and financial
burdens that could arise from retroactively applying the benefit to past retirees.

These additional provisions are crucial in maintaining the integrity and sustainability
of the hazardous duty supplemental benefit. They provide clear guidelines on how
the benefit is adjusted for inflation, when it begins and ends, and to whom it applies,
ensuring that the benefit serves its intended purpose without creating undue
financial strain on the retirement system or local governments.

Implementation Date

The provisions of Public Chapter 919 were signhed into law on May 3, 2024, and will
take effect on January 1, 2025. This effective date is purposely chosen to give local
governments plenty of time to prepare for the new retirement benefits. During this
period, local governments must assess their current retirement systems, conduct
necessary actuarial studies, and make financial adjustments to accommodate the
hazardous duty supplemental benefit. This preparation phase is critical to ensuring
a smooth transition to the new benefits structure and maintaining local retirement
systems’ financial health.

Conclusion

Public safety officers provide vital public safety services to the public atlarge. The job
brings many significant inherent hazards that can cause serious physical and
emotional injuries, including death. Public Chapter 919 represents a significant
improvement in the retirement benefits offered to Tennessee’s public safety
officers. By introducing and passing the hazardous duty supplemental benefit,
legislators acknowledge the inherent risks and challenges faced by law
enforcement, firefighting, and corrections officers. This new benefit ensures that
those who have dedicated their careers to protecting the public are appropriately
compensated in retirement for the hazards they endured during their service. The
passage of this bill underscores Tennessee’s commitment to honoring and
supporting the men and women who serve on the front lines, safeguarding the
welfare of its citizens.




Questions or Assistance

Please contact the following MTAS staff with questions or for assistance.

e Marc Alley, UT CTAS
Fire Management Consultant
Marc.Alley@tennessee.edu
423.715.4072

e Steven Cross, UT MTAS
Fire Management Consultant

Steven.Cross@tennessee.edu
031.548.6827

o David Moore, UT MTAS
Police Management Consultant

David.Moore@tennessee.edu
731. 514.2715

e Donald Pannell, UT MTAS
Fire Management Consultant
Donald.Pannell@tennessee.edu
901.233.1434

o Jeff Stiles, UT MTAS
Police Management Consultant
Jeff.Stiles@tennessee.edu
865.243.5447
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RESOLUTION 2025-13

A RESOLUTION OF THE TOWN OF ASHLAND CITY, TENNESSEE, TO APPROVE THE
EXPENDITURE OF $ 1500.00 TO PERFORM A STUDY TO LOOK AT TCRS AZARDOUS DUTY
SUPPLEMENTAL RETIREMENT BENEFIT CHANGES PER PUBLIC CHAPTER 919 FOR THE
POLICE AND FIRFIGHTERS.

WHEREAS in 2024, the State of Tennessee General Assembly addressed the unique challenges
faced by Tennessee's public safety officers who are part of the Tennessee consolidated retirement
system (TCRS) by unanimously passing House Bill 2683, now codified as Public Chapter 919; and

WHEREAS the legislature proposed changes to TCRS to benefit public safety officers; and

WHEREAS the local government may choose to increase its employer contribution rate to the
retirement system for the upcoming physical year for public safety officers pursuant to the new
legislation.; and

WHEREAS a study is necessary to determine the effect the new law would create if the Town opted
to increase their employer contribution rate to public safety officers.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL OF THE TOWN OF
ASHLAND CITY, TENNESSEE, to approve the expenditure of $1500.00 for the cost associated
with the study to look at the TCRS — Hazardous Duty Supplemental Retirement Benefit for Police
and Firefighters.

We, the City Council, meeting in Regular Session on this the 11th day of March 2025, move for the
adoption of the Resolution as set out above.

Attest:

Mayor GERALD GREER City Recorder MARY MOLEPSKE






Nashvil e,

A resolution requesting the Metropolitan Public Works Department and the Metropolitan Police
Department to look into the feasibility of placing signs in Neighborhood Traffic Calming Project
Areas that indicate the amount of the fine that can be assessed for speeding in those areas.

RESOLUTION NO. RS2004-415

WHEREAS, the Metropolitan Public Works Department has been working on different ways of implementing
traffic calming in certain residential areas in order to reduce vehicles from speeding; and

WHEREAS, the Metropolitan Police Department has also been working with the City and neighborhoods to
crack down on individuals that are violating the traffic laws; and

WHEREAS, other cities have implemented the idea of placing signs in residential areas that show a sliding
scale of fees, indicating that people that are caught driving at a progressively higher speed through a
neighborhood will be assessed higher fines; and

WHEREAS, such signs posted on residential streets serve to remind drivers that speeding through those
neighborhoods can lead to expensive fines; and

WHEREAS, such signs, if placed in appropriate areas, can serve as a sound way of promoting traffic calming.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE METROPOLITAN GOVERNMENT OF NASHVILLE
AND DAVIDSON COUNTY:

Section 1. That the Metropolitan Council hereby goes on record as requesting the Metropolitan Public Works
Department and the Metropolitan Police Department to review the feasibility of placing signs in Traffic Calming
Project Areas that indicate the amount of fines that can be imposed if individuals are caught speeding in those
areas.

Section 2. The Metropolitan Public Works Department and the Metropolitan Police Department are further
requested to respond to the Council within ninety (90) days from the adoption of this Resolution as to the
feasibility of taking the action requested in Section 1.

Section 3. The Metropolitan Clerk is directed to send a certified copy of this Resolution to the Director of the
Metropolitan Public Works Department and the Chief of Police of the Metropolitan Police Department.

Section 4. This Resolution shall take effect from and after its adoption, the welfare of the Metropolitan
Government of Nashville and Davidson County requiring it.

Sponsored by: Jim Shulman, Lynn Williams

[T, - __ LEGISLATIVE HISTORY

[Referred: Public Works Committee

L. |Public Safety Committee

[Introduced: |August 3, 2004

|Adopted: N ~|August 3, 2004
Returned Unsigned August 12, 2004

by Mayor:




Memphis Requirements

402.3 - Eligibility Requirements

All of the following criteria should be satisfied for a street to be considered eligible
for speed hump installation.

A,

Petition

A petition from the residents and business owners documenting that at least
75 percent of all households and businesses in the project area (which
includes streets that traffic may be diverted to) support the installation of
speed humps on the identified street. All residents within the project area
should be presented the opportunity to sign the petition. The project area
will be defined by the City Engineer.

A verification statement from the contact person confirming that the
signatures on the speed hump petition are valid and represent at least 75
percent of the houscholds/businesses adjacent in the project area.

A statement from the neighborhood association endorsing speed hump
nstallation on the project street. The statement must be presented at a
meeting of the neighborhood association or organization.




